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This Agreement entered into at Waverly, Ohio this 
of July, 2015 between the Waverly City School District 
Education (hereinafter referred to as the "Board"), and 
Association of Public School Employees, Local No. 421 
(hereinafter referred to as the "Association") 

day 
Board of 
the Ohio 

1.01 

2.01 

ARTICLE 1 - RECOGNITION 

The Board recognizes the Association as the sole and 
exclusive representative for members of the bargaining 
unit, which shall consist of all full-time classified 
employees of the Board in the classifications of 
custodian, engineer, bus driver, secretary, cook and 
aide. All supervisors; the executive secretary, 
administrative assistant, secretary and secretary­
bookkeeper in the central office; substitutes; and any 
other part-time, seasonal, student, confidential, 
supervisory or management level classified employee as 
defined in Section 4117.01 of the Ohio Revised Code 
are excluded from the bargaining unit and are not 
subject to the terms of this Agreement. 

ARTICLE II - BOARD OF EDUCATION RIGHTS 
AND RESPONSIBILITIES 

The Board hereby retains and reserves unto itself, 
without limitation, all powers, rights, authority, 
duties and responsibilities conferred upon and vested 
in it by the laws and the Constitution of the State of 
Ohio and of the United States, including, but without 
limiting the generality of the foregoing, all of the 
rights identified in Section 4117.08 of the Ohio 
Revised Code. These include the right to: 

A. Determine matters of inherent managerial policy 
which include, but are not limited to areas of 
discretion or policy such as the functions and 
programs of the Board, standards of school 
services, its overall budget, utilization of 
technology, and the school district 
organizational structure; 

B. Direct, supervise, evaluate, or hire employees; 

C. Maintain and improve the efficiency and 
effectiveness of Board operations; 



2.01 

3.01 

D. Determine the overall methods, process, means, or 
personnel by which school district operations are 
to be conducted. 

E. Suspend or terminate for just cause, or lay off, 
transfer, assign, schedule, promote, or retain 
employees; 

F. Determine the adequacy of the work force; 

G. Determine the overall mission of the school 
district including the establishment of 
curriculum, special programs, athletic, 
recreational and social events for students; 

H. Effectively manage the work force including the 
determination of building schedules, hours of 
operation, and the duties, responsibilities and 
assignments of staff members; 

I. Take actions to carry out the mission of the 
school district. 

The exercise of the foregoing powers, rights, 
authority, duties and responsibilities, the adoption 
of policies, rules and regulations in furtherance 
thereof, and the use of judgment and discretion in 
connection therewith shall be limited only by the 
specific and express terms of this Contract and Ohio 
statutes; and then only to the extent such specific 
and express terms hereof are in conformance with the 
Constitution and laws of the State of Ohio and the 
rules and regulations and laws of the United States. 
The exercise of any of the foregoing management rights 
requires neither prior negotiation with nor agreement 
of the Association. 

ARTICLE III - CONDUCT OF NEGOTIATIONS 

Mutually Agreed Procedure 

Pursuant to Sections 4117.14(C) and 4117.14(E) of the 
Ohio Revised Code, the parties have established the 
following mutually agreed upon negotiations and final 
dispute resolution procedures which supersede the 
procedures in Section 4117.14(C) (2)-(6) and any other 
procedures to the contrary. 
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3.02 

3.03 

3.04 

Subjects of Negotiations 

A. During the negotiations period prescribed under 
this Article, all matters pertaining to wages, 
hours, or terms and other conditions of 
employment and the continuation, modification or 
deletion of an existing provision of this 
Agreement shall be subject to collective 
bargaining. The Board and Superintendent shall 
not be r~quired to negotiate about the exercise 
of the management rights specified in Section 
4117.08 of the Ohio Revised Code and reserved 
under Article II of this Agreement. 

Requests for Negotiation 

A. If either of the parties desires to negotiate any 
subject covered by Article 3.02 of this 
Agreement, it shall notify the other party in 
writing no earlier than 90 days and no less than 
60 days prior to the expiration date of the 
agreement. Notification in writing from the 
Union shall be served on the Superintendent, and 
notification from the Board shall be addressed to 
the President of the Union. 

B. Within thirty (30) days after the receipt of such 
notice, an initial meeting shall be held for the 
purpose of permitting the parties to submit in 
writing all of its proposals for negotiation. 
Thereafter, the parties shall not be permitted to 
submit additional items of negotiations unless 
such submission is agreed to by both parties. 

C. Each proposal submitted by either party shall 
specify in detail that to which agreement is 
sought in terms acceptable to the proponent so 
that without clarification or supplementation the 
proposal, if agreed to by the other party, would 
express the whole agreement between the parties 
with respect thereto. Topical listings of items 
proposed for negotiations ("laundry lists") shall 
constitute a clear failure of compliance with 
this requirement and may be disregarded. 

Negotiation Meetings 
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3.05 

3.06 

3.07 

A. Negotiation meetings shall be scheduled at the 
request of the parties, and until negotiations 
are concluded, either party may require at each 
meeting a decision on the date, time and place of 
a subsequent meeting. 

B. Meetings shall be scheduled at reasonable 
intervals, places and times and to avoid, as 
nearly as is practicable, conflict and 
interference with school and employment 
schedules. 

C. Negotiation meetings shall be closed to the press 
and the public. 

D. During the course of a negotiation meeting either 
party may recess for caucuses of reasonable 
length at any time. 

E. Either party may keep minutes of the meeting in 
such form and detail as it may deem advisable. 

Representation 

Representation at negotiation meetings shall be 
limited to five representatives of the Board and five 
representatives of the Association. Only those so 
designated by the Board and the Association shall 
attend negotiation meetings and serve in the role of 
representative, i.e., there shall be no substitutes, 
unless the parties agree otherwise. In addition, each 
party may have up to two observers at each meeting. 

Assistance and Study Committees 

A. Either party may call upon professional and lay 
persons to consider and make suggestions 
concerning matters under discussion. 

B. The parties may appoint joint committees, ad hoc 
or standing, to study and develop recommendations 
on matters under consideration. Committee 
findings shall be reported to both parties. 

Information 

The parties agree to furnish, upon written request and 
in a reasonable time, available information concerning 
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3.08 

3.09 

the financial status of the district and such other 
available information as will assist the parties in 
the development and evaluation of proposals. 

Access to available information in such forms as it 
may exist constitutes compliance with this provision; 
and neither party is obligated to develop data or 
information not in existence or to rework, redraft, 
summarize, compute or otherwise develop data or 
information in other than its existing form. 

Agreement 

A. As tentative agreement is reached on items which 
are the subject of negotiation, the agreement on 
those items shall be reduced to writing and 
initiated by the designated representatives of 
each party but such initialing shall not be 
construed as final agreement between the 
representatives until all items have been so 
initialed. 

B. If tentative agreement has been reached on all 
issues, the agreement shall be reduced in writing 
and submitted to the bargaining unit for approval 
with all members of the Association negotiating 
team urging and recommending approval. If 
ratified by the bargaining unit, the agreement 
shall be submitted within thirty days to the 
Board for approval. All of the Board's 
designated representatives shall recommend and 
urge approval. If approved by both parties, the 
agreement shall then be signed by a 
representative of each party and be adopted in 
resolution form as the policy of the Board. 

Disagreement 

A. If agreement is not reached within forty-five 
(45) days after the initial meeting held pursuant 
to Article 3.03(B) or such greater length of time 
as the parties may mutually agree, either party 
may request that a Federal Mediator be selected. 
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4.01 

4.02 

B. Within three (3) calendar days of such request, 
the parties shall mutually request the Federal 
Mediation and Conciliation Service to appoint a 
Mediator. 

C. The Mediator shall be permitted to offer 
suggestions, ideas, and concepts in order to help 
bring about a settlement, but the Mediator shall 
have no authority to make recommendations or bind 
either party to any agreements. 

D. If no agreement on a successor Agreement is 
reached by the expiration of the current 
Agreement, either party may request the 
assistance of a mediator appointed by the Federal 
Mediation and Conciliation Service. The mediator 
shall meet with the parties on at least one 
occasion but no more than three occasions, as 
scheduled by the mediator, to see if the impasse 
may be resolved. Such mediation session(s) must 
be held within the first thirty days after the 
expiration of the current Agreement. If at the 
end of those thirty days there is no successor 
agreement, then the Union may exercise its right 
to strike (upon appropriate note under O.R.C. 
§4117.14(D) (2), and/or the Board of Education may 
implement its last offer. 

ARTICLE IV - GRIEVANCE PROCEDURE 

Purpose 

The purpose of the grievance procedure is to secure, 
at the lowest possible administrative level, equitable 
solutions to grievances as defined herein. Both 
parties agree that all proceedings shall be kept as 
confidential as possible. 

This procedure shall be the sole and exclusive method 
for resolving disputes under this Agreement 

Definitions 

A. A "grievance" shall mean a claim that there has 
been a violation, misinterpretation or 
misapplication of any provision or provisions of 
this Agreement. 
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4.03 

4.04 

B. The "grievant" shall mean an employee or group of 
employees. 

C. The word "day" or "days" shall mean week days 
exclusive of Saturdays, Sundays, legal holidays 
and calamity days. 

Time Limits 

A. The number of days indicated at each step in the 
procedure shall be the maximum. The time 
limitations may be extended, however, by written 
mutual agreement of the grievant and a 
representative of the Board. 

B. If a decision on a grievance is not appealed 
within the time limits specified in any step of 
the grievance procedure, the grievance will be 
deemed settled on the basis of the disposition in 
the prior step. 

C. Failure at any step of the grievance procedure to 
communicate the disposition of a grievance within 
the specified time limits shall permit the 
grievance to proceed to the next step. 

Procedure 

A. Informal Procedure: A grievant shall first 
discuss his/her grievance with his/her principal 
or other immediate supervisor in an effort to 
resolve the matter informally. 

B. Formal Procedure: 

Step 1. If a grievance is not resolved under the 
informal procedure, the grievance and relief 
sought shall be reduced to writing and filed with 
the principal or other immediate supervisor not 
later than five (5) days after the date on which 
the claimed violation, misinterpretation, or 
misapplication occurred. If the written 
grievance is not so filed within the foregoing 
time limit, the grievance shall be considered 
waived and further action barred. Within five 
(5) days of receipt of the written grievance, the 
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principal or other immediate supervisor shall 
indicate his/her disposition of the grievance in 
writing to the grievant. The written grievance 
must be signed by the employee and specify the 
act or condition which is claimed to be a 
violation of the contract, the specific Article 
and Section of the Agreement claimed to be 
violated, and the remedy sought. 

Step 2. If the grievant is not satisfied with 
the disposition in Step 1, or if no disposition 
has been made within the above-stated time 
limitations, then within five (5) days from the 
date of the Step 1 disposition or five (5) days 
from the date such written disposition should 
have been given in Step 1, the grievant may 
appeal the grievance and relief sought to the 
Superintendent or Assistant Superintendent. 

Within ten (10) days after receipt of the 
grievance, the Superintendent or Assistant 
Superintendent shall meet with the grievant in an 
effort to resolve the grievance. The 
Superintendent or Assistant Superintendent shall 
indicate in writing within five (5) days of the 
meeting to the grievant his/her disposition of 
the grievance. 

Step 3. If the grievant is not satisfied with 
the disposition in Step 2 or if no disposition 
has been made within the above-stated time 
limitations, then within five (5) days from the 
date of the Step 2 disposition or five (5) days 
from the date such written disposition should 
have been given in Step 2, the grievant may 
appeal the grievance and relief sought to the 
Board. Not later than the date of the Board's 
next regularly scheduled meeting the Board shall 
meet with the grievant to review the grievance. 
After this meeting, the Board will indicate its 
disposition of the grievance in writing to the 
grievant no later than its next regular meeting. 

Step 4. If the grievant is not satisfied with 
the disposition in Step 3, he/she may request a 
hearing before an arbitrator within ten (10) 
working days after disposition at Step 3. The 
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grievant's request for arbitration shall be by 
certified mail with return receipt requested to 
the Superintendent. Within fifteen (15) working 
days following receipt of the grievant's request 
for arbitration, the superintendent or his/her 
designated representative and the Union 
representative shall mutually petition the 
American Arbitration Association (AAA) to provide 
both parties with a list of seven (7) names. A 
second list of seven (7) names may be requested 
by either party before the parties begin 
selecting an arbitrator by the alternative strike 
method. An arbitrator shall be selected from the 
first or second list by the alternate strike 
method. Each party shall have three strikes. A 
toss of a coin shall determine who strikes first. 

Once the arbitrator has been selected, he/she 
shall conduct a hearing on the grievance in 
accordance with the rules and regulations of the 
AAA. 

The arbitrator shall hold the necessary hearing 
promptly and issue the decision within such times 
as may be agreed upon. The decision shall be in 
writing and a copy sent to all parties present at 
the hearing. The decision of the arbitrator 
shall be binding on the Board, the Union and the 
grievant. 

The arbitrator shall not have the authority to 
add to, subtract from, or modify any of the 
provisions of this collective bargaining 
contract, nor add to, detract from or modify the 
language therein in arriving at his/her decision 
concerning any issue presented that is proper 
within the limitations expressed herein. The 
arbitrator shall not have any authority to rule 
contrary to the law of the State of Ohio. The 
arbitrator shall expressly confine 
himself/herself to the precise issue(s) submitted 
for arbitration and shall have no authority to 
decide any other issue(s) not so submitted to 
him/her or to submit observations or declarations 
of opinion which are not directly essential in 
reaching his/her decision. 
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4.05 

5.01 

5.02 

The arbitrator shall not interfere with 
management prerogatives involving the Board's 
discretion. He/she shall not limit or interfere 
with the powers, duties and responsibilities of 
the Board under Article III of this Agreement, 
applicable law, and State and federal regulations 
having the force and effect of law. 

The costs for the services of the arbitrator, 
including per diem expenses, if any, and actual 
and necessary travel and subsistence expenses, as 
well as the related cost of the American 
Arbitration services, shall be borne by the 
loser. The arbitrator shall designate in his/her 
award the prevailing party, or the predominately 
prevailing party. The expense of witnesses and 
other representatives shall be borne by the party 
they represent. A stenographic record of the 
arbitration proceedings may be made. Each party 
shall pay for its own copy of such record, if 
requested. The party requesting the stenographer 
shall pay for the stenographer, provided, 
however, that if the other party requests a copy 
of the record, the parties shall split the cost 
of the stenographer. 

Nothing contained in this procedure shall be construed 
as limiting the individual rights of a member of the 
bargaining unit, having a complaint or problem, to 
discuss the matter informally with members of the 
administration through normal channels of 
communication. 

ARTICLE V - SICK LEAVE 

Annual Allowance 

Each bargaining unit member (hereinafter referred to 
as "employee") shall be granted sick leave on the 
following basis: One and one-quarter (1-1/4) days for 
each completed month of service, or 15 days for each 
completed year of service. 

Transfer 

Any sick leave earned and unused in prior employment, 
with another school district or other agency of the 
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state, upon presentation of a certified copy stating 
the number of sick leave days earned and unused from 
such employees, shall be transferred to the employee's 
account at the time of employment in the manner 
prescribed by state law. 

Accumulation 

The maximum number of sick leave days accumulated 
shall be two hundred and twenty (220). 

Approved Use of Sick Leave Days 

A. Employees, upon approval of the responsible 
administrative officer of the school district, 
may use sick leave for absence due to personal 
illness, pregnancy, injury, exposure to the 
contagious disease which could be communicated to 
others, and for absence due to illness, injury, 
or death in the employee's immediate family. 

B. As used in this Article, "immediate family" means 
spouse, mother, father, sister, brother, 
children, step-children, grandchildren, step­
grandchildren, grandparents, or other close 
relative who is a full-time resident of the 
employee's household. "Immediate family" shall 
include father-in-law, mother-in-law, brother-in­
law, sister-in-law, son-in-law, daughter-in-law, 
aunt, and uncle, limited to five (5) days per 
occurrence of serious injury, serious illness, or 
death. 

Procedure 

Each employee shall complete and sign a statement on 
the Board-prescribed form to justify his or her use of 
sick leave. If medical attention is required, the 
employee shall list the name and address of the 
attending physician and the dates when he/she was 
consulted. Falsification of a statement is grounds 
for suspension or termination of employment. 

Advance 

Each employee of the Board who has exhausted his/her 
accumulated sick leave and each newly hired regular 
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6.01 

6.02 

6.03 

6.04 

employee shall be entitled to an advance of five (5) 
days of sick leave each year, to be charged against 
sick leave he/she subsequently accumulates. 

ARTICLE VI - PERSONAL LEAVE 

Each employee shall be granted one (1) day of non­
accumulative personal leave per school year upon 
filling out and signing prior to the day of requested 
leave the personal leave form provided by the Board. 
Each employee shall be granted three (3) days of non­
accumulative personal leave per school year upon 
filling out, signing and submitting the request to the 
appropriate administrator at least three (3)school 
days prior to the day of requested leave on the 
personal leave form provided by the Board. In case of 
emergency, an employee shall verbally notify their 
immediate supervisor of the need for personal leave 
and submit the form on the day of his/her return. 

Personal leave may not be used for: 
A. Gainful employment or other income-producing 

activity; 

B. Obtaining other employment; 

C. Extending sick leave; or 

D. Testifying against the Board of Education in 
legal proceeding except where subpoenaed to 
attend that legal proceeding. 

Employees shall not take four (4) personal days 
consecutively. 

If personal days are unused, one day may be carried 
over to the next school year. Thus, the maximum 
number of personal days available in any one year 
would be four (4) days. An employee also may choose 
to convert the remaining days to sick leave or receive 
a stipend at the rate of $50.00 per day not used. The 
Treasurer shall pay this stipend by the second pay in 
July to each eligible employee. An employee must 
inform the Treasurer in writing on the Personal Leave 
Balance Intent Form provided by the Treasurer's Office 
of his/her decision about what that employee wants to 
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6.05 

7.01 

8.01 

9.01 

do with unused days by the last teacher work day at 
the end of the school year. If an employee fails to 
notify the Treasurer by that date, the employee will 
receive a stipend for all unused days. 

Employees may, upon the Superintendent's advance 
approval, use unpaid leave days (up to seven per 
school year) for circumstances not covered in personal 
leave, sick leave, or vacation leave. Such days may 
not be used to seek employment, for other employment, 
or other income producing activity. Employees must 
sign and submit a request to use unpaid leave days in 
writing to the Superintendent at least three (3) 
school days prior to the requested unpaid leave days 
on the unpaid leave day form provided by the Board. 
After reviewing the request, the Superintendent will 
inform the employee of his/her decision regarding the 
request for unpaid leave days. 

ARTICLE VII - ASSOCIATION LEAVE 

At the discretion of the Superintendent, employees who 
are authorized representatives of the Association may 
be granted up to three days of nonaccumulative 
association leave with pay per school year. This 
leave may be granted for attendance at meetings or 
conferences of Association affiliates. Each 
representative shall submit a certificate of 
attendance to the Superintendent upon his/her return. 

ARTICLE VIII - JURY DUTY LEAVE 

Any employee called to serve as a juror during the 
school year shall receive from the Board his/her 
regular daily amount of compensation minus any 
compensation received from the court for each school 
day the employee serves as a juror provided that 
written proof of jury duty service as certified by the 
court's bailiff is presented to the Superintendent. 
Time served for jury duty will not be charged to 
either sick leave or personal leave. 

ARTICLE IX - EMPLOYEE RIGHTS 

Personnel Files 
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9.02 

10.01 

10.02 

A. A personnel file for each employee shall be 
maintained at the Board's central office. 

B. It shall be noted on each item in a personnel 
file both the date the item was prepared and the 
date the item was placed into the personnel file. 

C. An employee, upon written request to the 
Superintendent, shall review the entire contents 
of his/her personnel file. An employee may copy 
at his/her expense any material in his/her file. 

D. Before any derogatory material is placed into an 
employee's personnel file, the affected employee 
shall be afforded an opportunity to review it. 

E. Each employee shall have the right to place in 
his/her personnel file a written response to any 
item contained in his/her personnel file. 

F. Access to personnel files shall be governed by 
the applicable law. 

Evaluation 

A. Every evaluation of an employee shall be 
discussed by the evaluator with the employee 
being evaluated prior to placing the evaluation 
in the employee's personnel file. 

B. A negative evaluation shall include specific 
recommendation(s) for improvement on the part of 
the employee being evaluated. 

ARTICLE X - ORGANIZATION PRIVILEGES 

Representation Visitation 

Representatives of the Association may transact 
official Association business on school property as 
long as they do not do so during the employees' 
working hours. Association representatives must 
report to the central off ice before transacting such 
business. 

Bulletin Boards - School Mail System 

14 



10.03 

10.04 

11.01 

11.02 

Subject to availability, the Association shall have 
the privilege of using without charge the internal 
school mail system and school bulletin boards for 
communications concerning Association matters. 
Requests for the use of the internal school mail 
system and school bulletin boards shall be directed to 
the appropriate building principal. 

Building and Equipment Use 

A. Subject to availability, the Association may use 
for Association business school buildings and 
equipment. Requests for the use of school 
buildings and equipment shall be directed to the 
appropriate building principal. 

B. The charges to the Association for the use of 
school buildings and equipment shall be as 
follows: 

1. Cost of any special custodial or other 
employee services required as a result of 
Association use of school buildings and/or 
equipment; 

2. Cost of Board office supplies utilized by 
the Association; 

3. Cost of using copying and duplicating 
machines leased or owned by the Board which 
cost shall be the prevailing rate. 

The Board shall not withdraw any of the foregoing 
privileges except in cases of abuse. 

ARTICLE XI - OVERTIME 

An employee shall be compensated at the rate of one 
and one-half (1-1/2) times his/her regular rate of pay 
for all hours worked in excess of forty (40) hours in 
any one work week. 

An employee may elect to receive either compensatory 
time equal to one and one-half (1-1/2) times the 
overtime hours worked beyond forty (40), or pay at the 
rate of time and one-half (1-1/2) for all hours worked 
beyond forty (40) hours each week; however, 
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11.03 

11.04 

11.05 

11.06 

compensatory time earned on Sundays or holidays shall 
be double the rate (two (2) times the hours worked) . 
Each employee must notify his/her supervisor at the 
time the overtime hours are reported on the timecard 
of the employee's decision to take either overtime pay 
or compensatory time. An employee may accrue up to 
120 hours of compensatory time for overtime hour 

worked. An employee who has requested the use of 
compensatory time shall be permitted to use such time 
within a reasonable period after making the request if 
the use of the compensatory time does not unduly 
disrupt the operations of the District. Compensatory 
time shall be taken before vacation time. Compensatory 
time hours used will not count as hours worked during 
the applicable work period for purposes of determining 
overtime. Overtime hours and the use of compensatory 
time shall be subject to the prior approval of the 
Superintendent. Requests for such time shall be made 
on Board of Education approved forms. Compensatory 
time must be used by the end of the calendar year 

(January 1 - December 31) in which it was 
accrued. Any unused compensatory time shall be paid 
out at a rate of one and one half (1 %) times the 
employee's rate of pay in the last pay period in 
January following the end of the fiscal year in which 
it was accrued. 

For the purpose of determining overtime, sick leave, 
personal leave, holidays, vacation time and calamity 
days shall be included as time worked. 

If an employee is required by his/her supervisor(s) to 
work over and above his/her normal work schedule, 
he/she shall be paid at his/her regular hourly rate of 
pay for all such time worked unless the provisions of 
Article 11.01 apply. 

All overtime performed on Sundays and paid holidays 
shall be paid at the rate of two times the employee's 
regular rate of pay. 

Except for the one person who is presently regularly 
employed in two jobs, all overtime shall first be 
offered to employees within the classification before 
a substitute is used. However, the Superintendent or 
designee shall have the option of using a substitute 
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12.01 

12.02 

12.03 

when use of an employee would result in payment at a 
premium or overtime rate. 

ARTICLE XII - HOLIDAY 

All regular classified employees employed on an eleven 
or twelve month basis or nine - or ten-month employees 
on extended time during the entire summer recess 
period are, subject to the limitations contained in 
Ohio Revised Code Section 3319.087, entitled to the 
following paid Holidays: 

A. New Year's Day 

B. Martin Luther King Day 

c. Memorial Day 

D. Independence Day 

E. Labor Day 

F. Thanksgiving Day 

G. Christmas Day 

All regular classified employees employed on a nine or 
ten month basis are, subject to the limitations 
contained in Ohio Revised Code Section 3319.087, 
entitled to the following paid Holidays: 

A. New Year's Day 

B. Martin Luther King Day 

c. Memorial Day 

D. Labor Day 

E. Thanksgiving Day 

F. Christmas Day 

Any regular classified employee employed less than 
nine months is, subject to the limitations contained 
in Ohio Revised Code 3319.087, entitled to those paid 
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13.01 

14.01 

14.02 

15.01 

holidays enumerated in Article 12.01 which fall during 
the employee's time of employment. 

ARTICLE XIII - MEDICAL EXAMINATION 

With respect to annual bus driver physical 
examinations or other routine physical examinations, 
the Board shall be responsible for paying only for the 
routine physical examinations and any further physical 
examination or testing beyond the routine physical 
examination shall be the responsibility of the 
employee. This section does not preclude the 
Superintendent from directing an employee in an 
individual case to obtain an examination by a 
specialist, for which the Board of Education shall 
have the financial responsibility. 

ARTICLE XIV - MILEAGE REIMBURSEMENT 

The Board shall reimburse employees who are required 
or authorized by the administration to use their own 
vehicles for Board business at the current IRS rate 
per mile for each mile driven on behalf of the Board. 

Any employee driving from one job site to another job 
site as required or authorized by the administration 
during a working day shall receive the same 
reimbursement as above. 

ARTICLE XV - PAYROLL DEDUCTIONS 

If requested in writing to the Treasurer by an 
employee, payroll deductions shall be made for the 
following purposes: 

A. Association dues, 

B. Tax Sheltered Annuity, and 

C. Board-sponsored health insurance coverage. 

D. Payroll deductions will be made for PEOPLE 
contributions if there are a minimum of five (5) 
employees who sign payroll authorizations by 
October 1 each year of the contract. The PEOPLE 
deduction shall be made at the rate authorized by 
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15.02 

15.03 

15.04 

15.04.l 

15.04.2 

A. 

the employee before October 1 per pay beginning 
in October and continuing with each pay period 
for ten (10) months. 

The Treasurer shall remit Association dues to the 
State Association Treasurer monthly together with 
a list showing the names of employees and the 
amount deducted. Deductions shall begin with the 
first pay period in October and continue with 
each pay period for ten (10) months. No other 
dues deduction authorizations, other than those 
for the Association, shall be permitted for 
employees in the bargaining unit. 

B. Upon the request of the Association President, 
the District Treasurer will provide the 
Association President a list of the names, 
addresses and the gross earnings from last year's 
W-2 wage statements of all bargaining unit 
employees by September 1 of each year. 

Except for new hires, payroll deductions may be made 
in writing to the Treasurer between August 1 and 
September 25 each year. Payroll deductions may be 
revoked in writing to the State Treasurer and the 
Association Secretary at any time during the thirty 
(30) days prior to the expiration of this Agreement. 
Payroll deductions which are not revoked shall 
continue in effect. 

Fair Share Fee 

The Board agrees to deduct from the paychecks of such 
employees who have elected to not join the Association 
a fair share fee in accordance with the Ohio Revised 
Code and the below-listed procedure except an employee 
who is not a member of the Association as of September 
30, 2008 shall be exempt from this Section for so long 
as that employee remains a nonmember of the 
Association. 

Notice of the amount of the annual fair share fee shall 
be transmitted by the Association to the Treasurer of 
the Board on or before September 30 of each year for 
the purpose of determining amounts to be payroll-
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15.04.3 

15.04.4 

15.04.5 

16.01 

16.02 

deducted, and the Board agrees to transmit all amounts 
deducted to the Association. 

Payroll deduction of such annual fair share fee shall 
commence in the second pay in January. 

The Association represents to the Board that an 
internal rebate procedure has been established in 
accordance with Section 4117.09(C) of the Revised Code 
and that a procedure for challenging the amount of the 
representation fee has been established and will be 
given to each member of the bargaining unit who does 
not join the Association and that such procedure and 
notice shall be in compliance with all applicable state 
and federal laws and the Constitutions of the United 
States and the State of Ohio. 

The Association, on behalf of itself and OAPSE agrees 
to indemnify the Board, its individual members, the 
Treasurer, and any and all other officers and 
employees of the Board for any cost or liability 
incurred as a result of the implementation and 
enforcement of this provision. In order to avoid any 
potential conflicts of interest, the Board and its 
employees retain the right to employ their own legal 
counsel to assist in any legal matters involving this 
provision. 

ARTICLE XVI - SEVERANCE PAY 

An employee may elect, at the time of acceptance for 
retirement by the School Employees Retirement System 
(SERS), to receive severance pay if his/her 
application for and date of retirement is within sixty 
(60) days of his/her last day of employment with the 
District. No employee who receives unemployment 
compensation benefits after his/her last date of 
District service shall be eligible for severance pay. 

Each employee who qualifies shall receive forty 
percent (40%) of his/her accrued but unused sick leave 
not to exceed fifty-five (55) days. In addition, 
employees who accumulate more than seventy-five (75) 
days of sick leave shall be entitled to an amount 
equal to one-tenth of the days accumulated over 
seventy-five (75) to a maximum of 69.5 days in total 
severance. Payment shall be based on the daily rate 
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17.01 

17.02 

17.03 

A. 

B. 

of pay at the time of retirement. Payment under this 
provision shall eliminate all sick leave credit. No 
employee shall receive more than one payment. 

ARTICLE XVII - SALARY AND FRINGE BENEFITS 

Effective July 1, 2015, the hourly rates indicated on 
the classified employees pay schedule shall be 
increased by 2.0%. Effective July 1, 2016, the hourly 
rates indicated on the classified employee pay 
schedule shall be increased by 2.0%. Effective July 
1, 2017, the hourly rates indicated in the classified 
employee pay schedule shall be increased by 2.0%. 

Completed years of Actual 
Waverly Service Prior to 

June 30 

15 years 
20 years 
25 years 
30 years 

Dollar Amount 

$270.00 
$370.00 
$470.00 
$540.00 

The Superintendent shall establish three, three and 
one-half or four hour and four and one-half hour bus 
routes and all bus drivers shall be paid on the basis 
of scheduled hours. The time shall be inclusive of 
thirty minutes non-driving time inclusive of pre-trip 
inspection, and cleaning of the bus. The 
establishment of such routes shall not be grievable or 
arbitrable. 

The Board shall pay one hundred percent (100%) of the 
cost of single coverage for the comprehensive medical 
insurance plan less $15 per month paid by the 
employee. The Board shall pay seventy-eight percent 
(78%) of the cost of family coverage and the employee 
shall pay twenty-two percent (22%) of the monthly 
family premium. 

Spouses both employed by the Board will be eligible 
for one family plan or two single plans. 

If the insurance consultant indicates the premiums 
will increase more than 10% in any year, then the 
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c. 

17.04 

17.05 

17.06 

17.07 

Board shall determine what plan design changes to make 
to bring the premium funding increase in at 10% or 
below. 

All bargaining unit employees who opt out of the 
health insurance program for one year from January 1 
to January 1 shall receive a bonus to be paid in the 
first pay of February following the year in which the 
employee opted out based on the percentage of employees 
(rounded up to the nearest full-time equivalent) who 
have opted out effective that January 1 as follows: 

Percentage as of 
Jan. 1 
9% or less 
10% or more 
15% or more 

Opt Out Payment 
$300 
$600 
$1200 

For any employee who elects to receive dental 
insurance the Board agrees to pay the full cost per 
regular full-time employee for single or family dental 
insurance coverage less $6 per month paid by the 
employee. For the purpose of this section, an employee 
is considered to be full-time if he or she is employed 
and is scheduled to work all of the total annual hours 
designated on the salary schedule for his or her 
position. Substitutes are not regular full-time 
employees. Spouses employed by the Board will be 
eligible for one family plan or two single plans. 

Effective as soon as the carrier will permit after 
ratification of this agreement, the Board shall 
provide each regular employee group term life 
insurance in the amount of Thirty Thousand Dollars 
($30,000). 

The Board shall pay Two Hundred Dollars ($200.00) to 
each cook and to each custodian for the purchase of 
uniforms. Payment shall be made in a lump sum prior 
to September 30 each year. The Board may prescribe 
the uniform for cooks. On warm-weather days, cooks 
may wear knee-length shorts. The parties agree that 
the uniforms are not suitable for everyday wear. 

Any regular employee who has an absentee rate for any 
reason, exclusive of release time or vacation, of 
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fewer than four days absent per school year shall 
receive an additional stipend as follows: 

More than 4-1/2 4-1/2 or 
& fewer than Fewer 

8 hours/day 8 hours/day Hours 

3 days absent $50.00 per year 50.00 40.00 
2 days absent 100.00 per year 90.00 80.00 
1 day absent 140.00 per year 130.00 105.00 
0 days absent 190.00 per year 165.00 140.00 

The Treasurer shall pay the stipend within sixty (60) 
days of the conclusion of the school year (June 30)in 
a lump sum to each eligible employee. 

17.08 

17.09 

17.10 

18.01 

The secretaries to the principals in buildings serving 
students in grades kindergarten through eight shall 
work 10 extended days to be scheduled by the building 
principal after consultation with the secretary. 
These secretaries shall be paid on a per diem rate in 
accordance with the salary schedule. 

Effective September 1, 2013 all employees will have 
their paychecks automatically deposited. Such 
employees will designate the account for direct 
deposit in writing to the Treasurer between September 
1 and September 25 each year. 

The Board shall comply with the Patient Protection and 
Affordable Care Act (PPACA), effective January 1, 
2014. The parties acknowledge that those regulations 
have not been finalized, and the parties agree that 
the Board in its sole discretion may adjust its 
enrollment, administrative period, look-back period 
and similar rules/provisions in light of changes in 
the Treasury regulations and experience. 

ARTICLE XVIII - VACATION 

Employees may not take vacation leave during the first 
year of employment. Employees will earn 10 days of 
vacation leave after completing one year of service. 

Full-time employees who have been employed with the 
Board for more than one year and less than ten 
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18.02 

18.03 

complete years of service shall accumulate vacation 
leave at the rate of .83 days for each calendar month. 

Full-time employees who have been employed with the 
Board for ten years or more but less than twenty 
complete years of service shall accumulate vacation 
leave at the rate of 1.25 days for each calendar 
month. 

Full-time employees who have been employed with the 
Board for twenty years or more shall accumulate 
vacation leave at the rate of 1.67 days for each 
calendar month. 

It is not retroactive, and there will be no 
recalculation of vacation time employees may have 
previously earned. 

Full-time employees who have been employed with the 
Board for more than one year and less than ten 
complete years shall accrue vacation time up to thirty 
(30) days maximum. Full-time employees who have been 
employed by the board for ten years or more but less 
than twenty complete years of service shall accrue 
vacation time up to forty-five (45) days maximum. 
Full-time employees who have been employed with the 
Board for twenty years or more shall accrue vacation 
time up to sixty (60) days maximum. Upon separation 
from employment a classified employee shall be 
entitled to compensation at his/her current rate of 
pay for vacation leave accrued under this paragraph at 
the time of separation. In case of the death of a 
classified employee such payment shall be paid in 
accordance with Section 2113.04 of the Revised Code, 
or to his/her estate. 

For the purposes of this Article, a full-time employee 
is a person who is in service for not less than eleven 
(11) months in each calendar year. For the purpose of 
determining the number of calendar weeks of vacation 
dues, a regular full-time (11 or 12 month) employee 
may count prior service as a nine (9), ten (10), 
eleven (11) or twelve (12) month employee. However, 
the employee must have had a minimum of one hundred 
twenty (120) working days each contract year as a nine 
(9), ten (10), eleven (11) or twelve (12) month 
employee to count that prior service as a year. 
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18.04 

19.01 

19.02 

19.03 

Vacation requests must be submitted in writing to the 
employee's immediate supervisor at least seven (7) 
workdays before the proposed vacation. Such advanced 
requests will not be necessary for absences caused by 
unusual and/or abnormal circumstances that in the 
judgment of the Superintendent justify the use of 
vacation leave. Vacation may only be taken if 
approved by the appropriate supervisor and by the 
Superintendent or his/her designee. 

ARTICLE XIX - EMPLOYMENT PROCEDURES 

Appointment 

The procedures in this article shall supersede all 
provisions in Chapter 124 of the Ohio Revised Code, 
except as to the conduct and grading of civil service 
examinations, the rating of candidates, the 
establishment of eligible lists from examinations and 
the original appointment from eligible lists as 
specified in Section 4117.0S(B) of the Ohio Revised 
Code. If no municipal civil service provisions are in 
effect regarding appointment, the Board shall 
establish its own testing and hiring procedures. 

Probationary Period 

Each newly hired employee shall serve a probationary 
period of one hundred eighty-eight actual work days 
(inclusive of paid holidays) from the date of 
employment in a position in the bargaining unit. 
During the probationary period, an employee may be 
suspended or terminated and the procedures in Section 
19.04 shall not apply. After completing his/her 
probationary period, an employee shall become a 
permanent employee. 

Posting Procedure 

A. A notice indicating that a vacancy exists or is 
expected to exist (if known before the vacancy 
occurs) shall be posted in each building for a 
period of five (5) work days. During this 
posting period employees may indicate to the 
Superintendent their desire for the vacant 
position. The Superintendent shall consider 
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19.04 

qualifications, training, and seniority in 
filling any vacancy. The Superintendent shall 
have the sole discretion to determine when a 
vacancy exists, whether it shall be filled, and 
when it shall be filled. 

B. If a competitive test is given to fill a vacancy 
in classification, credit points will be given 
for length of continuous service in the District, 
as follows: for the highest one-third of those 
tested, an additional ten points shall be added 
to total score. 

C. The Union may make recommendations to the 
Superintendent concerning the contents and the 
administration of competitive examinations, but 
the administration and Board reserve the right to 
make the final determination after meeting and 
conferring with the Union about its 
recommendations, as to the contents and 
administration of competitive examinations. 

D. Any bargaining unit employee bidding on another 
classification shall take their years of service 
to the new classification and be paid as per 
salary schedule for the new classification. 

Disciplinary Procedures 

A. A permanent employee can be terminated, 
suspended, demoted or reduced in pay for 
incompetency, in efficiency, dishonesty, 
drunkenness, immoral conduct, insubordination, 
discourteous treatment of the public, neglect of 
duty, or any other acts of misfeasance, 
malfeasance, or nonfeasance. Prior to the 
termination, suspension, demotion or reduction of 
a permanent employee, the Superintendent shall 
give the employee written notice of the charges 
against him/her, an explanation of the evidence 
in support of the proposed discipline and an 
opportunity to present his/her side of the story. 
The employee may be accompanied in the conference 
with the Superintendent by a representative of 
the Association. 

26 



19.05 

B. If the Board terminates, suspends for more than 
three days, demotes or reduces a permanent 
employee in accordance with the Superintendent's 
recommendation, the Board, by adoption of a 
resolution, shall furnish the employee a written 
notice, signed by its Treasurer, of its action, 
specifying the grounds therefore. The employee 
may file a grievance concerning the disciplinary 
action (with the exception of a suspension of 
three days or less) in accordance with the terms 
of Section 4.04 Step 4, of this Agreement. 

Lay-off and Recall Procedure 

A. If the Board, in its sole discretion, determines 
it is necessary to reduce the number of employees 
in a job classification because of abolishment of 
positions, lack of funds or lack of work, the 
following procedures shall govern such lay-off. 
Part-time, substitute, seasonal and casual 
employees may be laid off for the reasons set 
forth above, but are not subject to the 
provisions of paragraphs B-H below. 

B. The number of employees affected by reduction in 
force will be kept to a minimum by not employing 
replacements in so far as practical for employees 
who resign, retire or otherwise vacate a 
position. 

C. Whenever it is necessary to lay off full-time 
employees for reasons set forth above, employees 
shall be laid off in the order of seniority in 
the affected classification with the least senior 
employee within the classification laid off 
first. Seniority shall be calculated from the 
most recent date of hire. Approved leaves of 
absence shall not be considered a break in 
service but shall not be counted toward 
seniority. 

D. The job classifications to be used in the event 
of a lay-off are those set forth in section 1.01 
of this agreement. The Board shall determine in 
which classification any lay-off shall occur and 
the number of employees to be laid off. 
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19.06 

19.07 

Probationary employees shall be laid off before 
permanent employees. 

E. An employee in one classification may not 
displace an employee in another classification. 

F. The Superintendent shall prepare a reinstatement 
list for any classification in which a lay-off 
occurs. Employees who are laid off pursuant to 
this Article shall be recalled in the order of 
seniority to positions within the classification 
in which they were employed when laid off. 
Permanent employees shall be reinstated before 
probationary employees. 

G. An employee who is laid off shall remain on the 
recall list for one (1) year unless he/she waives 
recall rights in writing, resigns, fails to 
accept recall to a position in his/her 
classification or fails to report to work within 
seven (7) calendar days after written notice of 
recall is sent by certified mail. The employee 
is responsible for notifying the Board of his/her 
current address. The Board has complied with 
this provision when it sends notice of recall to 
that address. If recalled from lay-off, an 
employee shall retain all previously accumulated 
seniority, but time spent on lay-off shall not 
count as experience for pay purposes. 

H. The Board may deviate from seniority when 
necessary to meet the requirements of State or 
Federal laws or regulations which cannot be 
superseded by this Article or to retain critical 
job skills. 

Payroll Certification 

The Board and Treasurer shall not be required to 
comply with Section 124.55 of the Ohio Revised Code. 

Contracting 

The Board shall notify and meet with the Association 
prior to contracting out work normally performed by 
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20.01 

20.02 

20.03 

20.04 

20.05 

the bargaining unit. 

ARTICLE XX - EXTRA TRIPS 

Traditional drivers of extra trips, as determined by 
the Association President and Superintendent, shall 
have first choice of extra trips. All traditional 
drivers must drive eighty five percent (85~) of the 
extra trips in order to remain on the traditional 
extra trip list for the upcoming year unless the 
driver missed a trip or trips while on an approved 
leave of absence under Article V or VIII. A meeting 
shall be held at the beginning of school each year at 
which bus drivers shall be given the opportunity to 
express their desire to drive other extra trips or to 
be backups. Unknown trips and backup driving will be 
rotated equally among those who sign up. If there is 
no traditional or backup driver for an extra trip, 
substitutes will be used. Regular drivers shall have 
preference over substitute in the assignment of extra 
trips. Those drivers employed in two jobs shall not 
be assigned extra trips. 

If an extra trip conflicts with a driver's regular 
route, the driver shall have the option of driving the 
regular route or the extra trip. If the driver elects 
to drive the extra trip he/she shall obtain a 
substitute for his/her regular route. 

Once a driver has committed to driving an extra trip, 
it shall be the responsibility of the driver to get 
his/her own substitute from the backup list on a 
rotating basis starting with the first driver on the 
backup list in the event he/she cannot take the trip 
for any reason. If the driver is unable to find a 
substitute, he/she shall promptly notify the 
administrator in charge of transportation. 

The extra trip rate shall be $12.50 per hour effective 
July 1, 2013. Effective July 1, 2014, the extra trip 
rate shall be $13.00 per hour. 

Any bargaining 
shall be paid 
the driver for 

unit driver being tested for drugs 
$20.00 per test required to compensate 
time involved in testing. 
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20.06 

21.01 

22.01 

22.02 

22.03 

When the Board decides to combine transportation for 
more than one athletic group meeting at the same 
location and at the same time resulting in the 
reduction of buses normally taken, the most senior 
traditional driver assigned to drive either athletic 
group shall be assigned to drive the combined group of 
students. 

ARTICLE XXI - WORKERS' COMPENSATION 

Employees must file accident reports on all work­
related injuries and may file claims with Ohio's 
Workers' Compensation system. If an employee is 
absent from work because of a job-related injury, 
he/she must elect whether to take workers' 
compensation benefits for lost income or sick leave 
under this Agreement. Such election cannot be changed 
thereafter. 

ARTICLE XXII - DRUG-FREE WORKPLACE 

It is the policy of the Waverly City Board of 
Education to maintain a drug-free workplace in full 
compliance with all applicable federal, state, and 
local laws. All employees of the District shall 
receive a copy of this provision and a copy of the 
Board-adopted resolution regarding a drug-free 
workplace and a copy of the Board's Controlled 
Substance Testing Policy. 

No employee of the Waverly City School District 
engaged in work, or while in the workplace, shall 
unlawfully manufacture, distribute, dispense, possess, 
or use any narcotic drug, hallucinogenic drug, 
amphetamine, barbiturate, marijuana, alcohol, or any 
controlled substance as defined in federal and state 
law. Employees convicted of violating any federal, 
state, or local criminal drug statute, where the 
violation occurred during work hours or on Waverly 
City School premises, must report the conviction to 
the office of the Superintendent within five (5) 
working days of the conviction. 

"Workplace" and "Controlled Substances" are defined in 
the Board's Controlled Substance Testing Policy. 
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22.04 

22.05 

22.06 

Violations of this policy will result in severe 
disciplinary action, up to and including immediate 
termination and referral for prosecution, unless the 
employee requests the Rehabilitation Option described 
in 22.05 below. Any disciplinary action will be in 
accordance with terms of this negotiated agreement and 
the applicable law. 

Where this policy has been violated, an employee may 
request to seek rehabilitation through an approved 
treatment program, provided the employee is otherwise 
eligible for continuing employment. A re-entry 
agreement, which will include an understanding that 
the employee will cooperate in all recommended 
treatment(s) and abstain from the use of any mind­
altering substance, must be signed by any employee 
electing this rehabilitation option. Rehabilitation 
in lieu of discipline is available only one (1) time 
during any employee's tenure of employment. 
Rehabilitation, whether undertaken voluntarily, or in 
lieu of discipline, shall be entirely at the 
employee's expense, and without pay, except as may be 
covered by applicable group health plan terms, sick 
leave policies, and other leaves of absence policies. 

Employees will be provided with information concerning 
alcohol and other drug abuse in the following ways: 

A. All employees will receive a copy of this policy; 

B. The Superintendent will, upon request, make 
available information on community resources and 
programs available to employees for assistance in 
dealing with chemical dependency problems; 

C. Annual educational opportunities addressing the 
physical, mental, and emotional dangers of 
alcohol and other drug abuse, as well as 
rehabilitation resources, will be made available 
to employees. 

D. Printed information concerning the dangers of 
substance abuse and the rehabilitation options 
will, from time to time, be distributed to 
employees. 
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22.07 

22.08 

23.01 

23.02 

23.03 

Compliance with this policy is mandatory. Information 
provided to administrative personnel by employees as 
related to any problem related to alcohol or drug 
abuse or chemical dependency shall be considered part 
of the employee's confidential record. Except as 
required by law or this policy, no person may discuss 
or otherwise divulge any information concerning such 
matters. 

Any employee, except bus drivers who are addressed in 
Article 20.05, being tested for drugs outside their 
regular work hours consistent with the Board's 
Controlled Substance Testing Policy shall be paid 
$20.00 per test required to compensate the employee 
for time involved in testing. 

ARTICLE XXIII - GENERAL 

Non-Discrimination 

The Board and the Association agree that there will be 
no discrimination in the hiring, training, assignment, 
promotion, transfer or discipline of employees or in 
the application or administration of this Contract or 
any other rule, regulation, or policy relating to the 
terms and conditions of employment on the basis of 
race, creed, color, religion, national origin, gender, 
domicile, marital status or disability unless the 
employee is unable to complete the essential functions 
of the job. The Board and the Association also agree 
that any requirements of the Americans with 
Disabilities Act will supersede all conflicting 
provisions of this Agreement. 

Entire Agreement Clause 

This Agreement supersedes and cancels all previous 
agreements, verbal or written or based on alleged past 
practices between the Board and the Association and 
constitutes the entire agreement between the parties. 
Any amendments of agreement supplemental hereto shall 
not be binding upon either party unless executed in 
writing by the parties hereto. 

Conflict with Law 
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23.04 

23.05 

24.01 

25.01 

25.02 

If any provision of this document, or any application 
of the provisions of this document, or any agreement 
reached under its terms, conflicts with any state or 
federal law, regulation, ruling or order, now or 
hereafter enacted or issued, such provisions, 
application or agreement shall be inoperative but the 
remaining provisions hereof shall remain in effect. 

Waiver of Negotiations 

It is agreed that during the negotiations leading to 
the execution of this Agreement, the Association and 
the Board have had full opportunity to submit all 
items appropriate to collective bargaining and that 
the Association expressly waives the right to submit 
any additional item for negotiation during the term of 
this Agreement, irrespective of whether the item was 
or was not discussed during the course of negotiations 
leading to the execution of this Agreement. The 
specific provisions of this Agreement are the sole 
source of any rights which the Association or any 
member of the bargaining unit may charge the Board has 
violated in filing a grievance or a charge with the 
State Employment Relations Board. 

Dispensing of Medication 

Persons designated by a Building Principal to be 
responsible for storing and dispensing medication 
shall be trained regarding the proper storage, record­
keeping and dispensing of medication. 

ARTICLE XXIV - NO STRIKE CLAUSE 

During the term of this Agreement, neither the 
Association, its officers or agents shall recommend, 
sanction or participate in any strike or withholding 
of services. 

ARTICLE XXV - SALARY SCHEDULES AND JOB DESCRIPTIONS 

All classified salary schedules shall be included in 
the negotiated agreement. 

The Association recognizes the Board's 
establish and amend job descriptions. 
descriptions shall not be a subject of 
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26.01 

Upon request the Association and/or Association 
President will be provided with copies of job 
descriptions for bargaining unit positions. 

ARTICLE XXVI - DURATION 

This Agreement shall become effective July 1, 2015 and 
shall continue in full force and effect until June 30, 
2018. 
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IN WITNESS WHEREOF, the parties have caused their 
names to be hereunto subscribed on this ~- day of 
July,2015 

THE BOARD OF EDUCATION 
OF THE WAVERLY CITY 
SCHOOL DISTRICT 

IJ$ 

Treasurer 
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WA YERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2015 (2% per hour increase) - June 30, 2016 

Regular Aide 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 6.5 1222 $ 17,609.02 $ 14.41 

1 188 6.5 1222 $ 17,682.34 $ 14.47 

2 188 6.5 1222 $ 17,743.44 $ 14.52 

3 188 6.5 1222 $ 17,828.98 $ 14.59 

4 188 6.5 1222 $ 17,914.52 $ 14.66 

5 188 6.5 1222 $ 17,987.84 $ 14.72 

6 188 6.5 1222 $ 18,061.16 $ 14.78 

7 188 6.5 1222 $ 18,122.26 $ 14.83 

8 188 6.5 1222 $ 18,256.68 $ 14.94 

11 188 6.5 1222 $ 18,427.76 $ 15.08 

MHAide 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 6.5 1222 $ 17,890.08 $ 14.64 

1 188 6.5 1222 $ 17,975.62 $ 14.71 

2 188 6.5 1222 $ 18,036.72 $ 14.76 

3 188 6.5 1222 $ 18,110.04 $ 14.82 

4 188 6.5 1222 $ 18,195.58 $ 14.89 

5 188 6.5 1222 $ 18,256.68 $ 14.94 

6 188 6.5 1222 $ 18,342.22 $ 15.01 

7 188 6.5 1222 $ 18,439.98 $ 15.09 

8 188 6.5 1222 $ 18,562.18 $ 15.19 

11 188 6.5 1222 $ 18,684.38 $ 15.29 

Cook 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 6 1128 $ 15,521.28 $ 13.76 

l 188 6 1128 $ 15,588.96 $ 13.82 

2 188 6 1128 $ 15,645.36 $ 13.87 

3 188 6 1128 $ 15,746.88 $ 13.96 

4 188 6 1128 $ 15,825.84 $ 14.03 

5 188 6 1128 $ 15,893.52 $ 14.09 

6 188 6 1128 $ 15,983.76 $ 14.17 

7 188 6 1128 $ 16,062.72 $ 14.24 

8 188 6 1128 $ 16,209.36 $ 14.37 

11 188 6 1128 $ 16,322.16 $ 14.47 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2015 (2% per hour increase) - June 30, 2016 

Head Cook 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 6 1128 $ 16,152.96 $ 14.32 

188 6 1128 $ 16,220.64 $ 14.38 
2 188 6 1128 $ 16,299.60 $ 14.45 
3 188 6 1128 $ 16,367.28 $ 14.51 
4 188 6 1128 $ 16,446.24 $ 14.58 
5 188 6 1128 $ 16,536.48 $ 14.66 
6 188 6 1128 $ 16,615.44 $ 14.73 
7 188 6 1128 $ 16,683.12 $ 14.79 
8 188 6 1128 $ 16,807.20 $ 14.90 
11 188 6 1128 $ 16,931.28 $ 15.01 

Secretarr l10-montlt! 
#ofDays in Daily Annual Annual Hourly 

Step Contract Hours Hours Salaiy Rate 
0 208 7.5 1560 $ 22,198.80 $ 14.23 
1 208 7.5 1560 $ 22,495.20 $ 14.42 
2 208 7.5 1560 $ 22,729.20 $ 14.57 
3 208 7.5 1560 $ 23,041.20 $ 14.77 
4 208 7.5 1560 $ 23,337.60 $ 14.96 
5 208 7.5 1560 $ 23,680.80 $ 15.18 
6 208 7.5 1560 $ 23,977.20 $ 15.37 
7 208 7.5 1560 $ 24,304.80 $ 15.58 
8 208 7.5 1560 $ 24,460.80 $ 15.68 

11 208 7.5 1560 $ 24,679.20 $ 15.82 

Sec1·etarr (12-monthl 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 260 7.5 1950 $ 27,748.50 $ 14.23 
1 260 7.5 1950 $ 28,119.00 $ 14.42 
2 260 7.5 1950 $ 28,411.50 $ 14.57 
3 260 7.5 1950 $ 28,801.50 $ 14.77 
4 260 7.5 1950 $ 29,172.00 $ 14.96 
5 260 7.5 1950 $ 29,601.00 $ 15.18 
6 260 7.5 1950 $ 29,971.50 $ 15.37 
7 260 7.5 1950 $ 30,381.00 $ 15.58 
8 260 7.5 1950 $ 30,576.00 $ 15.68 

11 260 7.5 1950 $ 30,849.00 $ 15.82 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July l, 2015 (2% per hourincrease) - June 30, 2016 

Custodian 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 260 8 2080 $ 29,078.40 $ 13.98 

1 260 8 2080 $ 29,328.00 $ 14.10 

2 260 8 2080 $ 29,619.20 $ 14.24 

3 260 8 2080 $ 29,910.40 $ 14.38 

4 260 8 2080 $ 30,160.00 $ 14.50 

5 260 8 2080 $ 30,472.00 $ 14.65 

6 260 8 2080 $ 30,721.60 $ 14.77 

7 260 8 2080 $ 30,992.00 $ 14.90 

8 260 8 2080 $ 31,220.80 $ 15.01 

11 260 8 2080 $ 31,491.20 $ 15.14 

Engineer 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 260 8 2080 $ 30,451.20 $ 14.64 

1 260 8 2080 $ 30,596.80 $ 14.71 

2 260 8 2080 $ 30,721.60 $ 14.77 

3 260 8 2080 $ 30,908.80 $ 14.86 

4 260 8 2080 $ 31,033.60 $ 14.92 

5 260 8 2080 $ 31,179.20 $ 14.99 

6 260 8 2080 $ 31,387.20 $ 15.09 

7 260 8 2080 $ 31,532.80 $ 15.16 

8 260 8 2080 $ 31,740.80 $ 15.26 

11 260 8 2080 $ 31,969.60 $ 15.37 

Maintenance 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 260 8 2080 $ 30,368.00 $ 14.60 

1 260 8 2080 $ 30,555.20 $ 14.69 

2 260 8 2080 $ 30,680.00 $ 14.75 

3 260 8 2080 $ 30,804.80 $ 14.81 

4 260 8 2080 $ 30,971.20 $ 14.89 

5 260 8 2080 $ 31,096.00 $ 14.95 

6 260 8 2080 $ 31,262.40 $ 15.03 

7 260 8 2080 $ 31,470.40 $ 15.13 

8 260 8 2080 $ 31,678.40 $ 15.23 

11 260 8 2080 $ 31,907.20 $ 15.34 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2015 (2% per hour increase) - June 30, 2016 

Bus Dl'iver (}-hour) 
#ofDaysin Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 3 564 $ 10,056.12 $ 17.83 

1 188 3 564 $ 10,140.72 $ 17.98 

2 188 3 564 $ 10,219.68 $ 18.12 

3 188 3 564 $ 10,298.64 $ 18.26 

4 188 3 564 $ 10,377.60 $ 18.40 

5 188 3 564 $ 10,445.28 $ 18.52 

6 188 3 564 $ 10,535.52 $ 18.68 

7 188 3 564 $ 10,614.48 $ 18.82 

8 188 3 564 $ 10,670.88 $ 18.92 

11 188 3 564 $ 10,738.56 $ 19.04 

Bus Driver (}.5-ltour) 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salaiy Rate 

0 188 3.5 658 $ 11,732.14 $ 17.83 

I 188 3.5 658 $ 11,830.84 $ 17.98 

2 188 3.5 658 $ 11,922.96 $ 18.12 

3 188 3.5 658 $ 12,015.08 $ 18.26 

4 188 3.5 658 $ 12,107.20 $ 18.40 

5 188 3.5 658 $ 12,186.16 $ 18.52 

6 188 3.5 658 $ 12,291.44 $ 18.68 

7 188 3.5 658 $ 12,383.56 $ 18.82 

8 188 3.5 658 $ 12,449.36 $ 18.92 

11 188 3.5 658 $ 12,528.32 $ 19.04 

Bus Driver [4-hour) 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 4 752 $ 13,408.16 $ 17.83 

1 188 4 752 $ 13,520.96 $ 17.98 

2 188 4 752 $ 13,626.24 $ 18.12 

3 188 4 752 $ 13,731.52 $ 18.26 

4 188 4 752 $ 13,836.80 $ 18.40 

5 188 4 752 $ 13,927.04 $ 18.52 

6 188 4 752 $ 14,047.36 $ 18.68 

7 188 4 752 $ 14,152.64 $ 18.82 

8 188 4 752 $ 14,227.84 $ 18.92 

11 188 4 752 $ 14,318.08 $ 19.04 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July I, 2015 (2% per hour increase) - June 30, 2016 

Bus Driver (4.5-hour/ 
#ofDays iu Daily Annual Annuai Hourly 

Step Contract Hours Hours Salary Rate 

0 188 4,5 846 $ 15,084.18 $ 17.83 

1 188 4.5 846 $ 15,211.08 $ 17.98 

2 188 4,5 846 $ 15,329.52 $ 18.12 

3 188 4.5 846 $ 15,447.96 $ 18.26 

4 188 4.5 846 $ 15,566.40 $ 18.40 

5 188 4.5 846 $ 15,667.92 $ 18.52 

6 188 4.5 846 $ 15,803.28 $ 18.68 

7 188 4.5 846 $ 15,921.72 $ 18.82 

8 188 4.5 846 $ 16,006.32 $ 18.92 

11 188 4.5 846 $ 16,107.84 $ 19.04 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2016 (2% per hour increase) - June 30, 2017 

Regular Aide 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 6.5 1222 $ 17,963.40 $ 14.70 

1 188 6.5 1222 $ 18,036.72 $ 14.76 

2 188 6.5 1222 $ 18,097.82 $ 14.81 

3 188 6.5 1222 $ 18,183.36 $ 14.88 

4 188 6.5 1222 $ 18,268.90 $ 14.95 

5 188 6.5 1222 $ 18,342.22 $ 15.01 

6 188 6.5 1222 $ 18,427.76 $ 15.08 

7 188 6.5 1222 $ 18,488.86 $ 15.13 

8 188 6.5 1222 $ 18,623.28 $ 15.24 

11 188 6.5 1222 $ 18,794.36 $ 15.38 

MHAide 
#ofDaysin Daily Annual Annual Hourly 

Step Contract Hours Hours Sala1y Rate 

0 188 6.5 1222 $ 18,244.46 $ 14.93 
1 188 6.5 1222 $ 18,330.00 $ 15.00 

2 188 6.5 1222 $ 18,403.32 $ 15.06 
3 188 6.5 1222 $ 18,476.64 $ 15.12 

4 188 6.5 1222 $ 18,562.18 $ 15.19 

5 188 6.5 1222 $ 18,623.28 $ 15.24 

6 188 6.5 1222 $ 18,708.82 $ 15.31 

7 188 6.5 1222 $ 18,806.58 $ 15.39 

8 188 6.5 1222 $ 18,928.78 $ 15.49 
11 188 6.5 1222 $ 19,063.20 $ 15.60 

Cook 
#ofDaysin Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 188 6 1128 $ 15,837.12 $ 14.04 

1 188 6 1128 $ 15,904.80 $ 14.10 

2 188 6 1128 $ 15,961.20 $ 14.15 

3 188 6 1128 $ 16,062.72 $ 14.24 

4 188 6 1128 $ 16,141.68 $ 14.31 

5 188 6 1128 $ 16,209.36 $ 14.37 

6 188 6 1128 $ 16,299.60 $ 14.45 

7 188 6 1128 $ 16,378.56 $ 14.52 

8 188 6 1128 $ 16,536.48 $ 14.66 

11 188 6 1128 $ 16,649.28 $ 14.76 
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WAVERLY CITY SCHOOL DISTRICT 
Salruy Schedule for Classified Employees 

Effective July 1, 2016 (2% per hour increase) - June 30, 2017 

Head Cook 
# ofDaysin Daily Annual Annual Hourly 

Step Contract Hours Ho\U's Salary Rate 
0 188 6 1128 $ 16,480.08 $ 14.61 
1 188 6 1128 $ 16,547.76 $ 14.67 
2 188 6 1128 $ 16,626.72 $ 14.74 
3 188 6 1128 $ 16,694.40 $ 14.80 
4 188 6 1128 $ 16,773.36 $ 14.87 
5 188 6 1128 $ 16,863.60 $ 14.95 
6 188 6 1128 $ 16,942.56 $ 15.02 
7 188 6 1128 $ 17,021.52 $ 15.09 
8 188 6 1128 $ 17,145.60 $ 15.20 

11 188 6 1128 $ 17,269.68 $ 15.31 

Secretm·~ 0 0-monthi 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Honrs Salary Rate 
0 208 7.5 1560 $ 22,635.60 $ 14.51 
1 208 7.5 1560 $ 22,947.60 $ 14.71 
2 208 7.5 1560 $ 23,181.60 $ 14.86 
3 208 7.5 1560 $ 23,509.20 $ 15.07 
4 208 7.5 1560 $ 23,805.60 $ 15.26 
5 208 7.5 1560 $ 24,148.80 $ 15.48 
6 208 7.5 1560 $ 24,460.80 $ 15.68 
7 208 7.5 1560 $ 24,788.40 $ 15.89 
8 208 7.5 1560 $ 24,944.40 $ 15.99 

11 208 7.5 1560 $ 25,178.40 $ 16.14 

Secretar~ (12-month/ 
#ofDays in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 260 7.5 1950 $ 28,294.50 $ 14.51 
1 260 7.5 1950 $ 28,684.50 $ 14.71 
2 260 7.5 1950 $ 28,977.00 $ 14.86 
3 260 7.5 1950 $ 29,386.50 $ 15.07 
4 260 7.5 1950 $ 29,757.00 $ 15.26 
5 260 7.5 1950 $ 30,186.00 $ 15.48 
6 260 7.5 1950 $ 30,576.00 $ 15.68 
7 260 7.5 1950 $ 30,985.50 $ 15.89 
8 260 7.5 1950 $ 31,180.50 $ 15.99 

11 260 7.5 1950 $ 31,473.00 $ 16.14 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July l, 2016 (2% per hour increase) - June 30, 2017 

Custodian 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 260 8 2080 $ 29,660.80 $ 14.26 

1 260 8 2080 $ 29,910.40 $ 14.38 

2 260 8 2080 $ 30,201.60 $ 14.52 

3 260 8 2080 $ 30,513.60 $ 14.67 

4 260 8 2080 $ 30,763.20 $ 14.79 

5 260 8 2080 $ 31,075.20 $ 14.94 

6 260 8 2080 $ 31,345.60 $ 15.07 

7 260 8 2080 $ 31,616.00 $ 15.20 

8 260 8 2080 $ 31,844.80 $ 15.31 

11 260 8 2080 $ 32,115.20 $ 15.44 

Engineer 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 

0 260 8 2080 $ 31,054.40 $ 14.93 

1 260 8 2080 $ 31,200.00 $ 15.00 

2 260 8 2080 $ 31,345.60 $ 15.07 

3 260 8 2080 $ 31,532.80 $ 15.16 

4 260 8 2080 $ 31,657.60 $ 15.22 

5 260 8 2080 $ 31,803.20 $ 15.29 

6 260 8 2080 $ 32,011.20 $ 15.39' 

7 260 8 2080 $ 32,156.80 $ 15.46 

8 260 8 2080 $ 32,385.60 $ 15.57 

11 260 8 2080 $ 32,614.40 $ 15.68 

Maintenance 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salmy Rate 

0 260 8 2080 $ 30,971.20 $ 14.89 

1 260 8 2080 $ 31,158.40 $ 14.98 

2 260 8 2080 $ 31,304.00 $ 15.05 

3 260 8 2080 $ 31,428.80 $ 15.11 

4 260 8 2080 $ 31,595.20 $ 15.19 

5 260 8 2080 $ 31,720.00 $ 15.25 

6 260 8 2080 $ 31,886.40 $ 15.33 

7 260 8 2080 $ 32,094.40 $ 15.43 

8 260 8 2080 $ 32,302.40 $ 15.53 

11 260 8 2080 $ 32,552.00 $ 15.65 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2016 (2% per hour increase). June 30, 2017 

Bus Driver (J-lwur1 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 3 564 $ 10,259.16 $ 18.19 
1 188 3 564 $ 10,343.76 $ 18.34 
2 188 3 564 $ 10,422.72 $ 18.48 
3 188 3 564 $ 10,507.32 $ 18.63 
4 188 3 564 $ 10,586.28 $ 18.77 
5 188 3 564 $ 10,653.96 $ 18.89 
6 188 3 564 $ 10,744.20 $ 19.05 
7 188 3 564 $ 10,828.80 $ 19.20 
8 188 3 564 $ 10,885.20 $ 19.30 

11 188 3 564 $ 10,952.88 $ 19.42 

Bus Dl'iver (J.5-hour) 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 3.5 658 $ 11,969.02 $ 18.19 
I 188 3.5 658 $ 12,067.72 $ 18.34 
2 188 3.5 658 $ 12,159.84 $ 18.48 
3 188 3.5 658 $ 12,258.54 $ 18.63 
4 188 3.5 658 $ 12,350.66 $ 18.77 
5 188 3.5 658 $ 12,429.62 $ 18.89 
6 188 3.5 658 $ 12,534.90 $ 19.05 
7 188 3.5 658 $ 12,633.60 $ 19.20 
8 188 3.5 658 $ 12,699.40 $ 19.30 
II 188 3.5 658 $ 12,778.36 $ 19.42 

Bus Dl'iver l4-hom•I 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 4 752 $ 13,678.88 $ 18.19 
1 188 4 752 $ 13,791.68 $ 18.34 
2 188 4 752 $ 13,896.96 $ 18.48 
3 188 4 752 $ 14,009.76 $ 18.63 
4 188 4 752 $ 14,ll5.04 $ 18.77 
5 188 4 752 $ (4,205.28 $ 18.89 
6 188 4 752 $ 14,325.60 $ 19.05 
7 188 4 752 $ 14,438.40 $ 19.20 
8 188 4 752 $ 14,513.60 $ 19.30 
ll 188 4 752 $ 14,603.84 $ 19.42 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2016 (2% per hour increase) - June 30, 2017 

Bus Driver (4,5-lwurl 
#ofDays in Daily Annual Annual Hourly 

Step Contract Hours Hours Salaiy Rate 

0 188 4.5 846 $ 15,388.74 $ 18.19 

1 188 4.5 846 $ 15,515.64 $ 18.34 

2 188 4.5 846 $ 15,634.08 $ 18.48 

3 188 4.5 846 $ 15,760.98 $ 18.63 

4 188 4.5 846 $ 15,879.42 $ 18.77 

5 188 4.5 846 $ 15,980.94 $ 18.89 

6 188 4.5 846 $ 16,116.30 $ 19.05 

7 188 4.5 846 $ 16,243.20 $ 19.20 

8 188 4.5 846 $ 16,327.80 $ 19.30 

11 188 4.5 846 $ 16,429.32 $ 19.42 

C:\Users\claudia.zaler\Desktop\Treasurer Documents\CLASSI FIED STAFF Fl LES\Non-Certified\Non-Certified 
Salary Schedules\2007-2017 Non-Cert Salary Schedule2016-2017 2% 



WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2017 (2% per hourincrease) - June 30, 2018 

Regular Aide 
#ofDays in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 6.5 1222 $ 18,317.78 $ 14.99 
1 188 6.5 1222 $ 18,403.32 $ 15.06 
2 188 6.5 1222 $ 18,464.42 $ 15.11 
3 188 6.5 1222 $ 18,549.96 $ 15.18 
4 188 6.5 1222 $ 18,635.50 $ 15.25 
5 188 6.5 1222 $ 18,708.82 $ 15.31 
6 188 6.5 1222 $ 18,794.36 $ 15.38 
7 188 6.5 1222 $ 18,855.46 $ 15.43 
8 188 6.5 1222 $ 18,989.88 $ 15.54 
11 188 6.5 1222 $ 19,173.18 $ 15.69 

MHAide 
#ofDays in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 6.5 1222 $ 18,611.06 $ 15.23 
1 188 6.5 1222 $ 18,696.60 $ 15.30 
2 188 6.5 1222 $ 18,769.92 $ 15.36 
3 188 6.5 1222 $ 18,843.24 $ 15.42 
4 188 6.5 1222 $ 18,928.78 $ 15.49 
5 188 6.5 1222 $ 18,989.88 $ 15.54 
6 188 6.5 1222 $ 19,087.64 $ 15.62 
7 188 6.5 1222 $ 19,185.40 $ 15.70 
8 188 6.5 1222 $ 19,307.60 $ 15.80 
11 188 6.5 1222 $ 19,442.02 $ 15.91 

Cook 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 6 1128 $ 16,152.96 $ 14.32 
1 188 6 1128 $ 16,220.64 $ 14.38 
2 188 6 1128 $ 16,277.04 $ 14.43 
3 188 6 1128 $ 16,378.56 $ 14.52 
4 188 6 1128 $ 16,468.80 $ 14.60 
5 188 6 1128 $ 16,536.48 $ 14.66 
6 188 6 1128 $ 16,626.72 $ 14.74 
7 188 6 1128 $ 16,705.68 $ 14.81 
8 188 6 1128 $ 16,863.60 $ 14.95 
11 188 6 1128 $ 16,987.68 $ 15.06 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2017 (2% per hour increase) - June 30, 2018 

Head Cook 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salaiy Rate 
0 188 6 1128 $ 16,807.20 $ 14.90 
1 188 6 1128 $ 16,874.88 $ 14.96 
2 188 6 1128 $ 16,953.84 $ 15.03 
3 188 6 1128 $ 17,032.80 $ 15.10 
4 188 6 1128 $ 17,111.76 $ 15.17 
5 188 6 1128 $ 17,202.00 $ 15.25 

6 188 6 1128 $ 17,280.96 $ 15.32 
7 188 6 1128 $ 17,359.92 $ 15.39 
8 188 6 1128 $ 17,484.00 $ 15.50 
11 188 6 1128 $ 17,619.36 $ 15.62 

Secretmr. (10-month) 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 208 7.5 1560 $ 23,088.00 $ 14.80 
1 208 7.5 1560 $ 23,400.00 $ 15.00 
2 208 7.5 1560 $ 23,649.60 $ 15.16 
3 208 7.5 1560 $ 23,977.20 $ 15.37 
4 208 7.5 1560 $ 24,289.20 $ 15.57 
5 208 7.5 1560 $ 24,632.40 $ 15.79 
6 208 7.5 1560 $ 24,944.40 $ 15.99 
7 208 7.5 1560 $ 25,287.60 $ 16.21 
8 208 7.5 1560 $ 25,443.60 $ 16.31 
11 208 7.5 1560 $ 25,677.60 $ 16.46 

Secretar~ (12-month/ 
#ofDays in Daily Annual Almual Hourly 

Step Contract Hours Hours Salary Rate 
0 260 7.5 1950 $ 28,860.00 $ 14.80 
1 260 7.5 1950 $ 29,250.00 $ 15.00 
2 260 7.5 1950 $ 29,562.00 $ 15.16 
3 260 7.5 1950 $ 29,971.50 $ 15.37 
4 260 7.5 1950 $ 30,361.50 $ 15.57 
5 260 7.5 1950 $ 30,790.50 $ 15.79 
6 260 7.5 1950 $ 31,180.50 $ 15.99 
7 260 7.5 1950 $ 31,609.50 $ 16.21 
8 260 7.5 1950 $ 31,804.50 $ 16.31 
11 260 7.5 1950 $ 32,097.00 $ 16.46 
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WAVERLY CITY SCHOOL DISTRICT 
Salary Schedule for Classified Employees 

Effective July 1, 2017 (2% per hour increase) - June 30, 2018 

Custodian 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salmy Rate 
0 260 8 2080 $ 30,264.00 $ 14.55 
I 260 8 2080 $ 30,513.60 $ 14.67 
2 260 8 2080 $ 30,804.80 $ 14.81 
3 260 8 2080 $ 31,116.80 $ 14.96 
4 260 8 2080 $ 31,387.20 $ 15.09 
5 260 8 2080 $ 31,699.20 $ 15.24 
6 260 8 2080 $ 31,969,60 $ 15.37 
7 260 8 2080 $ 32,240.00 $ 15.50 
8 260 8 2080 $ 32,489.60 $ 15.62 
11 260 8 2080 $ 32,760.00 $ 15.75 

Engineer 
#ofDaysin Daily Annual Annual Hourly 

Step Contract Hours Hours Sal my Rate 
0 260 8 2080 $ 31,678.40 $ 15.23 
1 260 8 2080 $ 31,824.00 $ 15.30 
2 260 8 2080 $ 31,969.60 $ 15.37 
3 260 8 2080 $ 32,156.80 $ 15.46 
4 260 8 2080 $ 32,281.60 $ 15.52 
5 260 8 2080 $ 32,448.00 $ 15.60 
6 260 8 2080 $ 32,656.00 $ 15.70 
7 260 8 2080 $ 32,801.60 $ 15.77 
8 260 8 2080 $ 33,030.40 $ 15.88 
11 260 8 2080 $ 33,259.20 $ 15.99 

Maintenance 
#of Days in Daily Annual Annual Hourly 

Step Contract HOUl'S HoUl's Salary Rate 
0 260 8 2080 $ 31,595.20 $ 15.19 
1 260 8 2080 $ 31,782.40 $ 15.28 
2 260 8 2080 $ 31,928.00 $ 15.35 
3 260 8 2080 $ 32,052.80 $ 15.41 
4 260 8 2080 $ 32,219.20 $ 15.49 
5 260 8 2080 $ 32,364.80 $ 15.56 
6 260 8 2080 $ 32,531.20 $ 15.64 
7 260 8 2080 $ 32,739.20 $ 15.74 
8 260 8 2080 $ 32,947.20 $ 15.84 

11 260 8 2080 $ 33,196.80 $ 15.96 
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WAVERLY CITY SCHOOL DISTRICT 
Salruy Schedule for Classified Employees 

Effective July 1, 2017 (2% per hom increase) - June 30, 2018 

Bus D1·iver (}-/tour/ 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 3 564 $ 10,462.20 $ 18.55 
1 188 3 564 $ 10,552.44 $ 18.71 
2 188 3 564 $ 10,631.40 $ 18.85 
3 188 3 564 $ 10,716.00 $ 19.00 
4 188 3 564 $ 10,800.60 $ 19.15 
5 188 3 564 $ 10,868.28 $ 19.27 
6 188 3 564 $ 10,958.52 $ 19.43 
7 188 3 564 $ 11,043.12 $ 19.58 
8 188 3 564 $ 11,105.16 $ 19.69 
11 188 3 564 $ 11,172.84 $ 19.81 

Bus D1·iver (}.5-/wur/ 
#ofDaysin Daily Annual Annual Homly 

Step Contract Hours Homs Salary Rate 
0 188 3.5 658 $ 12,205.90 $ 18.55 
1 188 3.5 658 $ 12,311.18 $ 18.71 
2 188 3.5 658 $ 12,403.30 $ 18.85 
3 188 3.5 658 $ 12,502.00 $ 19.00 
4 188 3.5 658 $ 12,600.70 $ 19.15 
5 188 3.5 658 $ 12,679.66 $ 19.27 
6 188 3.5 658 $ 12,784.94 $ 19.43 
7 188 3.5 658 $ 12,883.64 $ 19.58 
8 188 3.5 658 $ 12,956.02 $ 19.69 
11 188 3.5 658 $ 13,034.98 $ 19.81 

Bus Driver (4.-b.our! 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Sal my Rate 
0 188 4 752 $ 13,949.60 $ 18.55 
1 188 4 752 $ 14,069.92 $ 18.71 
2 188 4 752 $ 14,175.20 $ 18.85 
3 188 4 752 $ 14,288.00 $ 19.00 
4 188 4 752 $ 14,400.80 $ 19.15 
5 188 4 752 $ 14,491.04 $ 19.27 
6 188 4 752 $ 14,611.36 $ 19.43 
7 188 4 752 $ 14,724.16 $ 19.58 
8 188 4 752 $ 14,806.88 $ 19.69 
11 188 4 752 $ 14,897.12 $ 19.81 
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WAVERLY CITY SCHOOL DISTRICT 
Salaiy Schedule for Classified Employees 

Effective July 1, 2017 (2% per hour increase) - June 30, 2018 

Bus Driver (4.5-/wur/ 
#of Days in Daily Annual Annual Hourly 

Step Contract Hours Hours Salary Rate 
0 188 4.5 846 $ 15,693.30 $ 18.55 
1 188 4.5 846 $ 15,828.66 $ 18.71 
2 188 4.5 846 $ 15,947.10 $ 18.85 
3 188 4.5 846 $ 16,074.00 $ 19.00 
4 188 4.5 846 $ 16,200.90 $ 19.15 
5 188 4.5 846 $ 16,302.42 $ 19.27 
6 188 4.5 846 $ 16,437.78 $ 19.43 
7 188 4.5 846 $ 16,564.68 $ 19.58 
8 188 4.5 846 $ 16,657.74 $ 19.69 
11 188 4.5 846 $ 16,759.26 $ 19.81 
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