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ARTICLE |
NEGOTIATIONS PROCEDURE

PREAMBLE

Recognizing that providing a high quality education for the children of the Jefferson Local School
District is the primary purpose of this school district and that good morale within the siaff s necessary
for the best education of the children, the parties agree that:

1. The Board of Education, under law, has the final responsibllity for establishing its policies.
2. The Superintendent and his/her staff have the responsibility of carrying out said policies.

3. The Beard of Education recognizes that the objectives of the educational program are
realizad to a high degree when mutual understanding, cooperation and effective
communications exist between the Board of Education and its staff.

RECOGNITION

The Jefferson Local Board of Education hereby recognizes for the purpose of professional
negotiations the West Jefferson Education AssociationfOEA/NEA (hereinafter referred to as the
Association.) This Association shall be the sole and exclusive negotiating agent for all cerfificated
personnel (except, casual day-to-day substitutes having less than one hundred twenty (120) days in
the same position, supervisors as defined in statute 4117.01 (F) and management level personnel as
defined in statuie 4117.01 (K) of the Ohio Revised Code), presently employed or who will be
emploved by the Board of Education during the term of this Collective Bargaining Agreement.

SCOPE OF NEGOTIATIONS

The scope of bargaining between the Board of Education and the Assoclation shall be established by
Section 4117.08 of the Ohio Revised Code. Section 4117.08 (A) states that all matters pertaining to
wages, hours, or terms and other conditions of employment and the continuation, modification, or
deletion of an exisling provision of a collective bargaining agreement are subject to collective
bargaining between the West Jefferson Education Association and the Board of Education of the
Jefferson Logal School District.

NEGOTIATIONS PROCEDURES

1. Negotiating Teams

The Board, or desighated representative(s) of the Board, will meet with representatives
designated by the Association for the purpose of discussion and reaching mufually
satisfactory agreements. Representation shall be limited to four (4) representatives each of
the Board team and the Association team. The parties may call upon professional and lay
consultants fo assist in all negotiations provided there shall be no more than fwo {2) such
consulfants from each side present at ahy one (1) session.

2. Notice to Bargain and Submission of Issues

Request for negofiation to bargain a succeeding contract may be made by either the

Association or the Board by notifying the other party in writing of the intent to bargain. The

notice shall be no later than March 31, prior to the expiration of this agreement, and no

earlier than March 1 prior to the expiration of this agreement. However, the above dates do

not prevent the parties from mutually agreelng to initiate negotiations prior to March 1 by

submitting their Notice to Bargain. A mutually acceptable meeting date for the purpose of
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opening negotiations will be established between the parties. At this first meeting, all issues
proposed by the Association shall be submitted to the representative(s) of the Board In
writing. Following submission of the Association issues, the Board shall submit in writing
any issues it wishes to negofiate fo the Association representative(s) at this initial
meeting. The second meeting and all necessary subsequent meetings shall be called at
times mutually agreed by the partles.

A two (2) day negotiation session will be scheduled. The meeting place and time will be
mutually accepiable to both parties. The parties shall exchange their respective written
proposals prior to their two (2) day negotiation session. The Boeard will pay for the
release of up to four (4) negofiation team members and one observer for each of the two

separate days of negotiations.

Negotiations Procedures

Designated representative{s) of the Board shall meet at mutually agreed upon places and
times with representatives of the Association for the purpose of affecling a free exchange of
facts, opinions, proposals and counter-proposals in an effort to reach mutual understanding
and agreement. Both shall deal openly and fairly with each other on all matters. Following

the initial meeting, as described in paragraph 2, above, such additional meetings shall be
held, as the parties may require, to reach an understanding on the issue(s) or until an
impasse is reached. Meetings shall be held at a time other than the regular school day

unless otherwise agreed.

Caucus

Upon request of either party, the negotiation meeting shall be recesssd to permit the
requesting party a period of ime for caucus.

Progress Report

The parties agree that during the period of negotiations, information shall be released to the
press only by head negotiators, in concert, and Initiled by both.

Exchange of Information

Prior to and during the period of negotiations, the Board and the Association agree to
provide to each other, upon written request, all regularly and routinely prepared information
concerning the lssue(s) under consideration.

Reaching Agreement

As tentative agreement is reached on each issue, it shall be so noted and initlaled by each
party. When consensus s reached covering all areas under discussion, the proposed fotal
agreement shall be reduced to writing as a tentative agreement and submitted to the
Association and the Board for approval. The Association shall take action on the tentative
agreement within fifteen (16) days, and the Board shall approve the tentative agresment
within fifteen (15) days of approval by the Association. When approved by both parties, the
Agreement shall be signed by the Presidents of the Board and the Association and shall be

binding on both parties.
Resolving Differences

in the event agreement is not reached thirty (30) days prior to expiration of the collective
bargaining agreement, the Board and the Association shall meet in an attempt to agree on a
mediator. If agreement is not reached in three (3) calendar days then the Association and
the Board of Education shall jointly request the services of a mediator from the Federal
Mediation and Conciliation Service (FMCS) or other mediation service mutually agreed upon
by buth pariles.
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The mediator shall meet with the parties or their representatives either jointly or separately,
and shall take such steps as he/she may deem appropriate fo persuade the parties to
resolve their differences and to affect a mutually acceptable agreement. The mediator shall
not, without the consent of both parties, recommend terms of seftlemeant.

The mediator is without power to extend the period of medlation beyond the expiration date
of the contract without the expressed consent of the parties.

In the event that agreement is not reached ten days prior to the expiration of the existing
agreement, then the Association shall have the right to notify the Board of Education and the
State Employment Relations Board (SERB) of thelr right to strike as governed by Ohio
Revised Code Statute 4117, and shall have the right to strike at the expiration of the contract
provided no agreement is reached.

9, Good Faith

All sessions of the negofiation meetings shall be in "good faith." Good faith requires the
parties to make a sincere effort to reach agreement upon malters under consideration, but
requires neither party to agree nor to make a concession. The parties agree to grant fo their
respective representatives the power and autherity necessary to negotiate within the spirit of
these provisions on the matters under consideration.

10. Amendments

a This Negofiations Procedural Agreement is subject to amendment by utllizing its
provisions.

b. If any provision(g) of this Agreement be rendered contrary to law, the provision(s)
shall be deemed null and void to the limits prescribed by law, with all remaining
provigions to remain in full force and effect. In the event of a determination that a
provision(s) of this Agreement is confrary to law, this shall be reason for
immediate reopening of negotiations on that provision(s).

11. No reprisal of any kind shall be taken by the Board or Administration agasinst any
participant in negofiations as a result of their participation.

ARTICLE i
RIGHTS
ASSOCIATION RIGHTS
The Association shall have the exclusive organizational rights as listed in this Article.
1. Board of Education Information

a. Board Meetings — Prior to each regular or special Board meeting, the Board shall
provide the Association with a copy of: (1) the Board agenda; (2) the approved
minutes of the prior regular or any special meeting; and (3) any final budget or
appropriation resolution.

b. Notfice of Board Meefing - The Board shall give the Association reasonable
advance notice of all regular and special Board meetings.

C. Board Meeting Participation — The Board shall allow upon the submission of a
wriften request from the Association President to the Superintendent, a
reasonable period of time, not to exceed five (5) minutes, to speak during the
time reserved for public discussion at regular Board meefings.
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d. When this Agreement requires nofice to be given or a copy of a document
provided, an electronic communication or electronic version will comply.

Directory Information

By October 1 of each school year, the Board shall provide the Association with a list of the
names, addresses, and building assignments for all bargaining unit employees.

School Mait

The Assodiation may make use of the regular school mailboxes and e-mail system for
nonpartisan communications, provided that said use deoes not interfers with the Board's
operational needs for the mailboxes or IT system. The Association will indemnify and hold
the Board harmless for loss or corruption of data of the Disfrict due to the Assoclation's use

of the IT system.
Use of Bulletin Boards

The Associalion may use bufletin boards in school offices and teachers' lounges for non-
partisan Association-related communication and notices, provided that sald use does not
interfere with the Board's operational needs for the same.

General Teachers Meetings

The Board shall allow the Association to address teachers for a reasonable period of time,
but no more than ten (10) minutes curing the general teacher's meeting at the beginning of

the school year.
Use of School Building

Right — The Assoclation shall have the right to use school buildings for Association meetings
after the teacher workday so long as such use does not interfere with student or other school

activities.
Advance Notice — The Association will give the building principal reasonable advance

notice of its desire to use a particular building for a meeting so that provisions may be
made for appropriate custodial or security service.

Charge — The Board will charge the Association only for custodial overtime costs, if any,
Incurred as a result of Assoclation meetings.

Use of School Equipment

The Association may use school telephones, computers, coplers, and audio-visual
equipment, provided they are not being used or are not required for any school business or
activity. The Association shall reimburse the Board for all long distance calls including
applicable tax. When the Association uses the school copler, the Assoclation shall purchase
the paper. The Association will purchase copying paper from the Board at Board cost. The
Association will indemnify and hold the Board harmiess for loss or corruption of data of the
District due to the Association’s use of the IT system.

Transaction of Association Business

Duly authorized representatives of the Association and its affiliates may transact Association
business on school property at any time before or after the regular school day; or during the
teachers’ lunch and/or conference period; provided, however, that ne such business shall be
fransacted on any class time, nor shall such Assoclation business In any way Interfere with
scheduied studeni-ieacher, parent-teacher, or adminisfrator-teacher conferences or other
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10.

1.

school functions or activities. Such transaction of Association business during a conference
period shall in no way interfere with a teacher’s need to prepare for classes or meetings with
parents, students, Administration or other employees. All visitors, including Association
representatives, must report to the building office during teaching hours before transacting
such business and sign in.

Released Time for the Association
Duly elected or designated representatives of the West Jefferson Education Association will

be released from duty without loss of pay to attend grievance proceedings or mestings that
are scheduled during duty time by the Administration.

School Functions

All bargaining unit members shall have the right to attend ali school functions and events
excluding charity functions and/or booster sponsored events or the like.

The Board and its agents will make reasonable efforts fo Include Association members
during the hiring process of new employees or hiring committees.

INDIVIDUAL RIGHTS

1.

Neither the Board nor the Association shall discriminate against bargaining unit personnel on
the basis of race, color, creed, national origin, sex, sexual orientation, religion, disability, or

-for the exercise of rights protected by the Constitution of the United States and the laws of

the State of Ohio.

The provisions of this Agreement shall be applied uniformly to all teaching employees
without regard to race, color, age, disability, religious creed, sex, sexual orientation or
national origin.

Nothing in this document shall prohibit any member of the bargaining unit from
communicating histher views fo the Superintendent or the Board,

PUBLIC COMPLAINTS ABOUT SCHOOL PERSONNEL

1.

Complaints about personnel are investigated fully and fairly. No employee shali be
disciplined or terminated based on anonymous complaints.

Whenever a complaint is made directly to the Board as a whole or fo a Board member as
an individual, the complaint should be referred to the school administration for study and
possible solution.

Unless otherwise required by law, the administration shall notify the employee of a
complaint that may become a matter of written record and attempt through a mesting with
the complainant and employee to resolve the complaint unless the administrator
determines such a meeting would not be helpful. No complaint shall become a matter of
written record unless the employee has been informed of the complaint and has had an
opportunity to respond to it.

If it appears necessary, the administration, the person who made the compiaint or the
employee involved may request an audience with the Board in exscutive session.
Statutory restrictions on executive sessions are obhserved. Any Board action on the
matter is taken in public session.




DISCIPLINE

1. No staff member shall be reprimanded in writing or suspended without pay as discipline
without just cause. Directives, evaluations, documented warnings, and other simiiar
commimnications with a teacher do not constitute formal discipline.

2 Before a teacher Is reprimanded in writing or given a disciplinary unpaid suspension, the
administrator shall have a meeting with the staff member and histher Association
representative fo attempt to resolve the concern informally. The meeting shall be
delayed not more than one (1) school day to allow the staff member's representative to
attend, unless the parties mutually agree to a further delay.

3 If the concern is not resolved informally, such disclplinary action against a staff member
shall be conducted in private except to the extent necessary where official Board action
may be required. If an affected staff member deems it necessary, he/she may request an
Association representative to be present. When such request is mads, the disciplinary
action ghall be delayed not more than one (1) school day unless mutually agreed fo

among the partles.
TEACHER SUSPENSION PROCEDURE
1. The Board agrees to follow traditional principles of progressive discipline with the usual

understanding that some or all preliminary levels may be bypassed case-by-case
depending upon the seriousness of the offense and all relevant surounding

circumstances. The normal progressive sequence is:

a, Documented warning;

b. Writtan reprimand;
C. Suspension without pay not to exceed ten (10) workdays (by

Superiniendent/designee);
d. Termination {with or without suspension pending the resclution of termination
proceedings) in accordance with Section 3319.16 of the Ohio Revised Code and

any related stafutes.

2. Starting with the written reprimand [evel in the above sequence, discipline will be for just
cause.

3. Any disciplinary action, except for documented warnings and termination proceedings
under Section 3319.16 of the Chio Revised Code, is subject to review under the
grievance procedure appearing in Arlicle IV of this Agreement.

ARTICLE Il
ASSOCIATION — ADMINISTRATION COMMUNICATIONS

ASSOCIATION/PRINCIPAL LIAISON {BUILDING LABOR RELATIONS)

1. Annually, by Ocfober 1%, each building staff will produce parficipants for a Labor Relations
Committee for each bullding which will meet with the principal once every other month
during the regular school year unless altered by mutual consent. The commitiee’s purpose
is to review, discuss, and cooperatively aftempt to resolve building Issues and concermns,

2. The Building Labor Relations Committes will consist of six (6) WJEA members in the
elementary (three (3) of the six (6) appointed by the Association and three (3) selected by
the building principal); five (§) WJEA members in the middie school (three (3) of five (5)
appointed by the Associafion and two (2) selected by the building principal); six (8) WJEA
members in the high school (three {3) of the six (6) appointed by the Asscciation and thres
(3) selected by the buliding principal). The buliding principal will be considered as a
committee memhar in all bulidings. Al least one (1) member of the Labor Relations
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Committee will be an Assoclaticn representative. All Committee members will serve
voluntarily.

3. The Labor Relations Commiittee shall elect a Chairperson at its first meeting each year who
shall prepare agendas and conduct the meeting. Each member shail have the right to have
matters placed on the agenda and all teachers in the building shall receive copies of the
minutes of the meetings.

ASSOCIATION/SUPERINTENDENT COMMUNICATIONS (DISTRICT LABOR RELATIONS)

1. An Association/Superintendent Committee shall be established to facilitate communication
between the Association and the District's Administration. The purpose of this Committee is
to provide a forum for communications regarding issues pertaining to the smooth functioning
of the educational system which impact bargaining unit members on a district-wide basis.

2 The Committee shall consist of the Association President, one (1) Association
Representative per building, the Superintendent andfor hisfher designee(s) (up to four (4)
total). A Chairperson who shall prepare the agenda in cooperation with the administration
will be selected from among the Association Representatives. Meetings will be held at the
request of either the Association President or the Superiniendent and will occur no mere
than four fimes during a calendar year uniess by mutual consent.

ARTICLE V
GRIEVANCE PROCEDURE

STATEMENT OF BASIC PURPOSE

Good morale is maintained by sincere efforts of all persons concerned to work toward constructive
solutions to problems in an atmosphere of courtesy and cooperation. The purpose of this procedure
is to secure equitable solutions fo problems at the lowest possible adminisfrative level and in the
shortest period of time provided for resolving such grievarices which may arise from time to
fime. Such procedures shall be available to all members of the bargaining unit and no reprisals of
any kind shall be taken against any unit member initiating or participating in the grievance procedure.

GRIEVANCE DEFINED

1 ATypel erevance is an alleged violation, misapplication or misinterpretation of the terms of
the written negotiated agreements between the Board and the WJEA.

2. A Type |l grievance is an alleged violation, misapplication, or misinterpretation of established
Board policy, established administrative procedures and practices, or individual employment
contracls or employment conditions.

GENERAL PROVISIONS

1. An individual grievance shall be initiated by the person so aggrieved.

2. The "grievant” shall mean the bargaining unit member or the WJEA filing the grievance. A
group grievance may be initiated by the Assoclation on an alleged violation that affects two
(2} or more bargaining unit members.

3. A grievance shall be reduced fo writing and Include: a) the alleged violation including
approximate date and time; b) relief sought; and c) date of initiating procedure.

4, The Association shall be available to assist any bargaining unit member or group of
bargaining unit membets in preparing the proper and complete information necessary to

expedite the procedure.
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10.

1.

12,

13.

14,

16.

16.

17.

A consultant of choice may be used by all or any pariy(ies) involved in the grievance
procedure at all levels, If the consultant for the bargaining unit member is an organizational
consultant, he/she shall be the only official representative of the recognized bargaining unit

member organization.

Time limits given shall be considered as maximum, uniess otherwise extended by muiual
writien agreement by the parties invoived.

Faflure of the aggrieved to proceed within the specified time limits to the next level of the
procedure shall mean the grievance has been resolved by the recommendation sfated in the

previous level.

Failure of the administration o respond in the time limit stated shall give the grievant the
right to appeal to the next ievel.

A grievence may be initiated st Level !I (Superintendent's Level) when # has been
determined by the bullding principal in writing that the subject is not withln histher realm of

responsibility or control.

Resolution of a grievance at any level shall apply to the stated grievance and shall in no way
infringe on the statutory obligations or other policies of the Board of Education.

Nothing contained in this procedure shall be consfrued as limiting the individual rights of a
bargaining unit metrber having a complaint or prablem to discuss the matter informally with
members of the administration through normal channels of communication.

Nothing contained In this procedure shalt be construed as limiting the rights of a bargaining
unit member/fadministrator from using other professional or legal rights in resolving a
grievance.

The term "days," when used in this procedure, shall mean school work days.
A grievance may be withdrawn at any level without prejudice or record.

The fact that a grievance [s raised by an employee, regardless of Its ulimate disposition,
shall not be recorded in the employee's file nor shall the employee be placed in jeopardy or
be subject to reprisal for having followed this Grievance Procedure.

Hearings and conferences under this procedure shall be conducted at a time and place
which shali afford a fair and reasonable opportunity for all parties, including withesses
entitied to be present, to attend and will be held, insofar as possible, at other than agsigned
Instructional times of the personnel involved. 1t is recognized that this provision may have to
be walved in respect to any arbltration hearing.

Any investigation or other handling or processing of any grievance by the grievant shall be
conducted, insofar as possible, 50 as to result in no interference of the instructional program

and related werk activities of the cerlified staff.

INFORMAL PRCCEDURE

Either the bargaining unit member with the grievance or the WJEA Building Representative. or both.
should discuss the matter with the principal or administrator concerned with the objective of resolving
the matter informally. However, a written note or statement shall be given to the principal indicating
that the item of discussion is a grievance needing to be Informally resoived. Time and date shall be

noted.

FORMAL PROCEDURE

Leve! | - Administration
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A copy of the written grievance shall be submitted on the approved form fo the aggrieved's
immediate administrator within twenty (20) days of when a reasonabie bargaining unit member
should have become aware of the alleged violation, or within ten days of the completion of the
informal procedure if followed.

A meeting shall be mutually agreed upon between the aggrieved and the administrator within seven
(7) days of the filing of the grievance. Both the aggrieved and the administrator may have present
such people who may provide information related to the grievance, Discussion at this meeting shall
be confined to the Issues as stated in the grievance and the relief sought.

Within seven (7) days of the meeting, the administrator shall provide the aggrieved with a written
response stating hisher position and suggestion for resolving the grievance.

Level il - Superintendent

If the aggrieved is not satisfied with the suggestions for resolution received in Level |, he/she may
within seven (7) days of receipt of such written response, submit his/her written grievance to the
Superintendent and request a meeting to discuss the grievance. The written grievance submitted to
the Superintendent will contain a concise statement of the facts upon which the grievance is based,
the disposition by the administration at Level |, and a statement of the questions still unresolved to
the satisfaction of the aggrieved.

The meeting shall be within seven (7) days of the request.
The meeting shall be conducted in a manner as stated in Level |

Within seven (7) days of the meeting, the Superintendent shall provide the aggrieved with a wiitten
response stating his/her position and suggestions for resolution of the grievance.

Leve! 1ll - Arbitration

If the aggrieved is not satisfied with the suggestion for resolution received in Level I, the association
may within seven (7) days of the written response, submit the grievance (if Type I) to the American
Arbitration Association.

Attomeys may be used, providing they are not from a compefitive bargaining unit member
organization, by either party at the arbitration level of this procedure.

The arbitrator shall be selected by the Association and Superintendent.

if the Association and Superintendent cannot agree on an arbitrator, the arbitrator shall be selected
from the American Arbitration Association according to its voluntary rules and regulations.

The arbifrator shall hold such meetings, as he/she determines necessaty to make a fair and impartial
ruling on the grievance as stated.

The ruling of the arbitrator shall be made in writing to the aggrieved and the Board.

The ruling of the arbitrator shall be final and binding on all parties to the limit of the grievance as
stated insofar as the grievance s found to be a Type | grievance as defined herein,

Cost of the arbitrator shall be shared equally by the aggrieved and the Board.
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GRIEVANCE FORNM

Level of Grievance

{Circle)
Mr./Mrs./Ms. Position

Name of Grievant

Date Submitted_.

School Principal

Grievant accompanied by:

Section for Grievant: Briefly state the problem, indicating the provisions of agresment allegedly violated.

If additional space is nesded, use other sida

Did grievant have oral discussion with principal? Yes No
What remedy Is sought?

Daie Grievant's Signature
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ARTICLEV
REDUCTION IN FORCE

When for financial reasons or reasons set forth in Section 3319.17 of the Ohio Revised Code, the
Board determines that it will be necessary to reduce the number of bargaining unit members; it may
make a reasonable reduction in keeping with the provisions of this Article.

RIF PLANNING

in determining the position(s} to be reduced, eliminated, or not filled, the following sequence shalibe

used:
1.

Position(s) vacated as a resuit of voluntary resignation, retirement, death or otherwise will
not be filled.

The Board of Education shall act on all continuing contracts prior to implementation of this
procedure.

RIF may only occur at the end of a school year, and contract suspensions must be effective
before the first work day of the next school year. For this section, school year is defined as
days teachers are scheduled to be at work. However, in the event the Superintendent
notifies the Association, prior to failure of the levy, that failure may result in & reduction in
force, the Board may implement a RIF if the levy falls, that takes effect at the beginning of
the second semester.

NOTIFICATION QOF ANTICIPATED RIF -

1.

Prior to June 1 the employer shall notify the Association President of any RIF to be
implemented for the next school year, otherwise such notice shall be given at least twenty-
one (21) days before Board action. This shall be the only time RIF shall be implemented.
The notification shall include the reason(s) for the RIF; the anticipated position(s} fo be
reduced or eliminated; the anticipated name(s) of the employees o be affected; the
anticipated date of employer action to implement the RIF and the effective date of the RIF.
The employer shall provide the employee to be laid off due fo a RIF with fourteen (14) days'
advance written notification prior to the implementation of the RIF. The notice shall state the
reason for the RIF and the effective date of the suspension.

2 Within ten (10) days of receipt of the written notification, two representatives of the
Assoclation, the Superintendent and the Treasurer of the Board or the President of the
Board shall meet to review and discuss the proposed RIF.

IMPLEMENTATION PROCEDURE

1:

Suspension of contracts shall be recommended by licensure/certification area and shall be
based on the following order:

a. First, affected position(s) vacated as a resuft of voluntary resignaticn, retirement,
other separation or death will not be filled.

b. Second, limited contract teachers shall be reduced first utilizing the following order.
i. Licensure/Certification.
ii. Competency as determined by formal evaluation.
iil, When evaluations are comparable, seniority in the District shall prevail.
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4,

iv. For the purpose of determining a "comparable final evaluation rating,”
anyone with an evaluation rating of Accomplished, Skilled or Developing
will be considered comparable until the end of the 2014-15 school year.
Thereafter, the District's evaluation instrument will determine “comparable

final evaluation rating.”

. A teacher must be evaluated for fwo (2) school years before s/he can
obtain a "comparable final evaluation rating” that would allow him/her any
rights over a more senior bargaining member during a RIF situation.

vi. After the end of the 2014-15 school yeer, a first year teacher who has
received an Accomplished evaluation rating shall be an exception o
Section 5.

c. Third, continuing coniract teachers shall be reduced by utilizing the following order:

1. Licensure/Certification.
iL. Competency as determined by formal evaluation.
l, When evaluations are comparable, seniority in the District shall prevail.

iv. For the purpose of determining “comparable final evaluation rating,” anyone
with an evaluation rating of Accomplished, Skllled or Developing will be
considered comparable until the end of the 2014-15 school year. '
Thereafter, the District’s evaluation instrument will determine “comparable
final evaluation rating.”

d. If a teacher has not been evaluated in the most recent school year, the teacher's
rating shall be “Skilled” for the purposes of D{1) above.

Layoff shall occur by suspension of contract.

Using the criteria in this provision, the Disfrict will establish the order in which members’
contracts are suspended and will recall members in reverse order.

Reasons for all RIFs shall not be arbitrary, capricious, or discriminatory.

E. BUMPING RIGHTS

1,

A bargaining unit memben(s) whose position{s) is/are RIFed shall have the right to bump the
least senior person with a comparable evaluation or lower final evaluation rating in an area
for which they hold a certificate/license, provided, beginning with the 2014-18 school year,
the bargaining unit member must be able to substantiate to the Superintendent by the
following September 1 that s/he is highly qualified or will become highly qualified as outlined
by the Ohio Depariment of Education for the position into which s/he bumps. f the bumping
employee has more than one area of certification/licensure, the employee to be displaced
will be the employese with the least District seniority in any of the bumping employee’s areas
of certificationflicensure with a comparable evaluation. The bargaining unit member being
bumped may in turn bump another bargaining unit member using the same criteria until all
bumping is completed. The actual change in teaching assignments will be accomplished
through assignment and/or transfer by the Superintendent.

Written notice of intent to exercise bumping rights must be given to the Superintendent or
designee in writing, within five (5) days of receipt of the written notice of intent to RIF
notification. A copy should be sent to the Association President. Within five (6) days of
receipt of written notice of intent to exercise bumping rights, the Superintendent or designee
will provide nofification in writing to the displaced employee, using the same criterla until all
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bumping is completed, and send a copy to the Association President, All written
notifications will be sent the same day using slectronic mail and regular U.S. mail.

LAYOFF RIGHTS
An employee on RIFed or layoff status shall have the foliowing rights:

1. The right to continue receipt of group insurance coverage at the employee’s expense In
accordance with COBRA.

2, Credit for salary placement, upon recall, for teaching service performed while on layoff status
as determined under Article ViI.

3 The right to be notified by e-mail of all postings for bargairing unit positions. The bargaining
unit member is responsible for notifying the administrative office in writing of any changes to
e-mail and postal mailing address{es).

4, Recognition of additional certification, license, or entry-level requirements earned or reporied
while on fayoff status for recall purposes, provided such information is filed with the
Superintendent prior to recall.

5. The right to priority status on the substitute list upon request.
RECALL RIGHTS

1. Laid off employees shall be recalled in reverse order of layoff, per Section F above, in
keeping with contract status and certificationflicensure. The Association shall be sent a copy
of said notification at the same time. The notice shall state the area of licensure/certification
needed for the recalled assignment, the assignment, the effective date of contract
resumption, and whether the assignment constitutes a full workday or a fraction thereof,
which, if so, shall be specified.

2. Any employee shall be considered to have recall rights if the employee is either laid off or is
working in a position of lower pay or fewer hours than the position s/he held prior to the

reduction in force.

3 The employse shall be notified in writing by email and U.S. certified mail of an offer of recall
and given seven (7) days to accept such offer and shall be granted a2 minimum of five (5)
days from the date of acceptance to report to work. Itis the employee’s responsibility to
notify the Administration of any change of emall or residential address.

4. Reczll eligibility shall expire three (3) years after the date on which the Board took action to
place the teacher on layoff.

LIMITATIONS

1. No new hire shall be employed in a bargaining unit position until all laid off employees who
are cerlified/licensed in area(s) of the open posifion(s) have been offered such position{s} in
accordance with Sections F and G above.

2. No transfer or reassignment shall be made during a period of RIF that prevents the recall of
an employee on layoff status. No vacancy shall be posted until all efigible employees have
been recalled.

3. No current, non-bargaining unit employee shall be assigned to fill a bargaining unit position
while an eligible employee remains on layoff status,

4. Work previously performed by laid off employees shall not be subcontracted.
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5. Qualifications for a bargaining unit position shall not be upgraded to prevent the recali of a
laid off employes, provided, however, that the Board may change or upgrade qualifications
for a position for good faith educational reasons. Such reasons shall not be capricious or

arbitrary,

1. All members of the bargaining unit will be placed on a seniority list for each teaching field for
which they are properly ceriified. Bargalning unit members sarving under continuing
contracts will be placed at the top of the list, in descending order of seniority. Bargaining unit
members serving under limited contracts will be placed on the list under continuing contract
bargaining unit members, also in descending order of sentority.

2. Seniority will be defined as the length of continuous service as a cetlified employee uhder a
regular contract in this District,

ARTICLE VI
FAIR DISMISSAL

STATEMENT OF PURPOSE

The Board and the recognized organization recognize that in the interest of maintaining good morale
and In the interest of effective personnel management, fair dismissal rights should be accorded all
bargaining unit members and should be embodied in every type of contractual agreement hetween

the Board and the bargaining unit member.

NEW EMPLOYEES

New employees should be informed by thelr Immed|ate supervisor or buliding ievel principal as 1o the
evaluation criteria used to assess their employment status.

POSITIVE ASSISTANCE

Each unit member shall be provided definite, positive assistance to correct performance problems
and fime to incorporate the recommended changes and shall be apprised of their professional
competency through the appropriate evaluation procedure.

LIMITED CONTRACTS

1. Limited contracts for teachers employed on teaching contracts for the 2008-09 school year or
previously shall have the following durations:

a First Contract 1 year

b. Second Confract” 1 or 2 years
c. Third Contract* 1or2years
d. Fourth Contract and thereafter 3 years

*As determined by the Board of Education

2. Limited contracts for teachers employed on teaching contracts fo bagin with the 2008-10 school
year or thereaftar shall have the following durations:

a. First Contract 1 year
b. Second Contract 1 year
ol Third Contract* 2 years
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d. Fourth Contract* 2 years
e. Fifth Contract and thereafter 3 years

* A teacher new to West Jefferson School District shall upon his/her initial employment be offered a
one year limited contract. (If hisfher services are evaluated fo be satisfactory he/she wilt be recommended for
another one (1) year limited contract) If his/her services are evaluated to be satisfactory he/she will be
recommended for a two year (2) limited contract in each of the next two mited contract sequences.
However, if his/her services are evaluated and documented to be less than satisfactory he/she may receive a
one (1) year limited contract in regard to the teacher’s third and/or fourth contract.

Thereatfter, if his/her services are evaluated to bs satisfactory he/she will be recommended for a
three {3) year limited contract.

E. CONTINUING CONTRACT

Any bargaining unit member who is eligible and wishes to be considered for a continuing contract
during the term of a multi-year limited contract shall be considered on individual merit for a continuing
contract upon meeting the requirements of the Ohlo Revised Code.

Any staff member who Is eligible and wishes to be considered for a continuing contract shall notify
hisfher building administrator in writing no later than October 1 the school year for which they are
eligible or believes that he/she would be eligible. See Appendix E.

P NON-RENEWAL OF LIMITED CONTRACTS

1. The Superintendent shall, on or before the first of May, deliver or cause to be delivered to
the bargaining unit member, a written notification of the infent of the Superintendent to
recommend 1o the Board of Education that the bargaining unit member will not be
re-employed at the expitation date of the limited contract.

Reasons for the decision o non-renew must be stated in the letter. Evaluation data or other
information in suppott of the recommendation will be made available to the bargaining unit
member or designated representative upon request.

a In the event that the bargaining unit member desires a meeting with the Board, the
bargaining unit member shall deliver or cause to be delivered, within ten days of
written nofice, a written request to the Treasurer of the Board and Superintendent.

b. The Board will give the bargaining unit member at least twenty-four (24) hours
written notice of the date, time and place of the meeting.

c. The meeting shall be of private nature and shall be conducted in executive session
of the Board.

d. The bargaining unit member shall have the right to be accompanied at the meeting
and to be represented by up to a maximum of five (5) persons.

2. If the Board overrules the recommendation of the Superintendent for renewal, written
reasons must be given for non-renewal by the Board.

3. When considering bargaining unit members for their fitth (5") and succeeding contracts, the
Board may non-renew a bargaining unit member only for just cause.

4. The procedures set forth in this Article shall be the sole and exclusive procedures utilized
by the Jefferson Local School District for the non-renewal of limited contracts issued to
members of this bargaining unit. These procedures shall supersede Chio Revised Code
Section 3319.11(G).
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ARTICLE VI
SALARY AND FRINGE BENEFITS

SALARY AND INDEX
The base salary {Step 0) on the Index aftached shall be as follows:

July 1, 2016 through June 30, 2016 (2.00%) $35,663
July 1, 2018 through June 30, 2017 (2.00%) $36,376
July 1, 2017 through June 30, 2018 (2.00%) $37,104

PAYROLL PRACTICES
1. Pay Plan
Twelve equal installments, September through August. Payments will be made on the 22™
of each month.
2. Practicos
a. Deductions for any authorized deductions (other than payroll deductions for
professional associations, United Way, and political confributions) will be calculated
and deducted in equal installments.
b. All payroll deductions shall be transmitted o the receiving agency or institution
within fifteen (15) days of pay day.
c. Direct Deposit - Each bargaihing unit member will be paid by electronic transferto a

financial institution participating in the automatic clearinghouse system. A
check/stub shall be sent electronically or otherwise for each pay.

3. Credit for Experience (new employees)
a. gr%drt shall be given for military service in accordance with the Ohio Revised
ode.
b. Full credit shall be given for all years of teaching experience in an Ohio public
school or in a state chartered school up to, but not to exceed, ten (10) years.
4, Column Placement: BS: 1560 hr.; MA.; MA+30
5. Hourly Rate
a Tutors shall be placed on the salary schedule, Step 0, based on their fraining and
experience. An hourly rate shall be based on this step, pro-rated on the workday.
b. Tutors shall be paid for all scheduled hours, regardiess of student attendance.
DUTY-FREE LUNCH PERIOD

Full time bargaining unit members (an duty for more than three and one-half (3%) hours a day) shall
receive a minimum of a thirty (30) minute uninterrupted, duly-free lunch period each working
day. Bamgaining unit members shall not be required fo take assignments during their lunch period
nor during their scheduled conference and planning periods.
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L

l.

SCHOOL IMPROVEMENT ACTIVITIES

Bargaining unit members (on duty for more than three and one-half (3'2) hours a day) asked fo
participate in school committees outside of the regular school day are under no contractual
obligation to participate. The Association encourages all members of the bargaining unit to
participate in a reasonable number of school improvement activities. The lack of interest or
involvement by Association members in improvement activities shall not have an adverse effect
on the Association members. These meetings are provided to allow hargaining unit members to
voluntarily contribute to the overall decision-making process of the district.

Bargaining unit members who elect ta participate shall be pald an hourly rate of $21.59
for working on a project brought to this district from an outside organization for which the staff
member must contribute histher own time and efforts outside the hormal contracted work day.

Effective July 1, 2007, bargaining unit members who participate in activities that require them o
stay overnight while providing supervision of students will be paid a flat fee of ninety dollars ($90)
per night, not to exceed ten (10) staff members.

CCURSE WORK COMPLETION

Bargaining unit members will be granted a semi-annual adjustment in salary if they have completed
course work for monetary advancement on the current salary schedule Evidence of this
advancement must be given to the Superintendent's office on or before the 10" day of September or
on or before the 10™ day of January each year.

SUBSTITUTE TEACHING COMPENSATION FOR BARGAINING UNIT MEMBERS

Effective July 1, 2007, bargaihing unit members who substitute during their scheduled
conference/planning time shall be paid at the rate of eighteen dollars ($18) per occurrence inclusive
of elementary staff when they must cover their own students when special teachers (i.e. physical
education, music, art, and librarians) are absent. Special teachers shall not be used as substitutes in
regular classrooms, except In extreme emergencies,

The building administrator shall approve in advance all substitutes being used during individual
scheduled conference time. It is required that all time used by an individual for substitute purposes

be tumed in to the building principal by the 12" day of each month to be included on the individual's
payroll check on the 22™ of that manth.

For the life of the contract the extra curricular salary schedule shall be figured on the base salary
of the teacher’s salary schedule.

Exira Duty Salaty Schedule — Sub Section Ill and IV
EXTRA DUTY SALARY SCHEDULE STEPS 1 2 3 4 5 &

H.S. Athletic Director 145 .165 165 .175 .185 .195
H.S. Head Football

H.S. Head Boys' Basketball

H.S. Head Girls Basketball

H.S. Head Wrestling

M.S. Athletic Director

H.S. Assist. Football (3)* A0 11 12 13 14 15
H.S. Assist. Boys' Basketball

H.S. Assist. Girls' Basketball

H.S. Assist. Wrestling (2)

H.S./M.S. Instrumental Music

Physical Fitness (split four ways)

Freshman Head Football 08 09 10 11 12 .13
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V.

Vi

EXTRA DUTY SALARY SCHEDULE STEPS 1

Freshman Head Basketball
H.S. Co-Ed Track

H.S. Head Girls' Volleyball
H.S. Head Boys' Baseball
H.S. Head Gilris' Softball
H.5. Co-Ed Tennis
H.5./M.8. Vocal Music

H.S. Head Co-Ed Golf

H.S. Head Girls' Soccer (1)
H.S. Head Boys' Soccer (1)

H.S. Flag Corps Director .08
M.S. Head Football (8th)

M.S. Head Boys' Basketball (8th)
M.S. Head Softbail Coach

M.S. Head Soccer (1)

H.S. Cheerleader Advisor (Football)
H.S. Cheerleader Adviscr (Baskeiball)
H.S. Yearbook Publication

M.S. Head Volleyball (8th)

M.S. Head Girls' Baskethall (8th)

M.S. Head Co-Ed Baseball

M.S. Head Co-Ed Track

M.S. Head Boys' Wrestling

H.S. Assist. Volleyball

H.S. Assist. Soccer (2)

Freshman Assist. Boys' Footbalt

H.S. Assist. Boys/Girls Track (one as needed) 04
E.S. Safely Patrol (2)

H.S. Assist. Boys' Baseball

H.S. Assist. Tennis

H.S. Newspaper

H.S. Assist. Softball (1)

M.S. Assist. Softball

M.S. Assist. Boys' Basketball {7th)

M.S. Assist. Girls' Volleyball (7th)

M.S. Assistant Co-Ed Track

H.S. Drama Advisor

M.S. Assist. Girls' Basketball

H.S. Freshman Volleyball

M.S. Asst. Wrestling

M.S. Asst. Baseball

H.S. Musical

M.S. Cheerleading Advisar (Football)

M.S. Cheerleading Advisor (Basketball)
M.S. Assistant Football (2)

Freshman Cheerleading Advisor (Football)
Freshman Cheerleading Advisor (Basketball)
* represents the # of contracts issued

E.S. Yearbook Advisor 02
H.S. Yearbook Accountant

H.S. Student Council Advisor

M.S. Yearbook Advisor

M.S. Newspaper Advisor
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EXTRA DUTY SALARY SCHEDULE STEPS

J=
N
[
[E:S
in
o

H.S. Class Advisor
- Freshman
- Sophomore

~ Junior
- Senior

H.S. National Honor Society Advisor
H.S. National Honor Soclefy Advisor
H.S. Quick Recall (1)

Spanish Ciub (1)

Varsity J (1)

Vil. Elementary Musicals (1 Fall/1 Spring) .03 of Yearly Base
Two - 5th Grade Spelling Contest Advisor
Two - 5th Grade Math Coniest Advisor
Two - M.8. Math Contest Advisor
Two - M.S. Spelling Contest Advisor
M.S. Student Council Advisor
Art Show Advisor (3)

Bargaining unit members may sign up by August of a school year to be in the pool of persons who may
qualify for Event Site Managers on an as-needed basis.

GENERAL PROVISIONS

1.

10.

Those ectivities which are performed during the school day are not to be considered for
compensalion. ESP people should be working seven (7) hour and fwenty (20) minute

days.
Each year in a given activity will be accepted as one (1) year of experience in that activity
for placement on the salary schedule.

If transferring in, or if reinstated in the same activity, each year's experience as head coach,
director, or activity advisor will be accepted as one (1) year of experience in that activity for
placement on the salary schedule.

When moving from assistant to head positions, each two (2) years of experience as an
assistant in a given activity will be accepted as one (1) year of experience in that activity for
placement on the coaches' scale. Partial years will be dropped.

Activities that are additions fo the present salary schedule will be determined by the
Administration and approved by the Board of Education.

When there is an adjustment in the time factor allocated for an activity or an increase or
decrease In the responsbility (joad): The activity will be re-evaluated and placed in the
appropriate category as deemed necessary by the Superintendent.

Coaches and activity directors cannot draw two (2) salaries in the same aclivity at the same
time.

Any activity supervisor in a changed category which would result in a cut in percent of pay
shall remain frozen in that category for salary purposes until he/she leaves that position.

A formal application must be developed and used for filling all extra-curricular activity
positions.

The Board of Education reserves the right not to fill a position.
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11.

12.

Bargaining unit members shall be placed on this supplemental salary schedule based on
their experience whether it is consecutive or nonconsecutive experience, in that activity.

For the duration of this contract, to be placed on an advanced step of the Extra Duty Salary
Schedule, bargaining unit members currently under a supplemental confract must provide
decumentation of thelr prior related experience to the superintendent ot his designee.

Licensed employees shall have priority over nonicensed employses and non-employees,
in accordance with Section 3313.53(D) of the Ohio Revised Code.

EXTENDED SERVICE

The extended service figure will be based on the bargaining unit member's daily salary rate
multiplied by the number of days the person is on extended service.

Example: If a bargalning unit member has twenly {20) days extended service, this would equal a
month's salary.

SEVERANCE PAY

1

3.

Definition of "Retirement”

Retirement is defined herein as a person's meeting the qualification as set forth through the
State Teacher's Retirement System (STRS) and/or School Employee's Retirement System
{SERS) at the fime a person severs employment with the Jefferson Local Schools.

Bargaining unit employees who have zero years through nine (9) consecutive years of
service will receive twenty-five percent (25%) of the employee’s accumulated sick leave at
the time of his/her retirement, Employees who have ten (10) through nineteen (19) years of
setvice shall qualify for thirly percent {30%) of their accumulated current sick leave upon
refirement. Employees with twenty (20) or more years of servica will recelve thirty-five
percent (35%) of earned sick leave upon retirement from the Jefferson Local School
system. All percentages will be calculated on a maximum number of accrued sick leave

days ailowed by the contract.

Those employees retiring must submit a written application for severance pay to the
Treasurer's office within ninety {90) days after the issuance of the employee's last check

Severance Benefits Extended

-Severance Benefits may be available through January of the following year after
separation.

Statement of Clarification

For clarification purposes, please refer to Ohio Revised Code, Section 124.38 as stated
below:

"The previously accumulated sick leave of an employee who has been separated from the
public service shall be placed to hisher credit upon hisfher re-employment in the public
service, provided that such re-employment takes place within ten (10) vears of the date on
which the employee was last terminated from public service."

In the event of a bargaining unit member's demise while under coniract with the district,
he/she shall have the rights of survivorship for his/her designated beneficiary(ies), to be
paid within sixty (60) days of the bargaining unit member's demise. The rate of pay shall be
a flat rate of ten percent {10%) of their accumulated sick leave.
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PAYMENT FOR COLLEGE/UNIVERSITY EXPENSES

The Board of Education shall pay a preset amount (see chart below) for college/university credit
hours provided the course work is within the bargaining unit member's area of certification or in
the field of education, up to a preset maximum (see chart below) for the bargaining unit. The total
hours allotted for the year will be divided equally among each quarter: Fall, Winter, Spring and
Summer. The Superintendent or Treasurer will provide the WJEA president with a breakdown on
a quarterly basis of how much was applied for, how much was approved and the dollar amount
remaining in each account. Hours not ufifized in fall, winter, and spring will accumulate and will
be applied to the number of hours allotted for summer studies. Each bargaining unit member Is
limited to six (6) courses per year. The Superintendent may, at his/her discretion, authorize
additional hours for a bargaining unit member(s). CEU’s other than those granted at a convention
or conference which is Board-paid will be reimbursed at one hundred percent (100%).

A written response shall be forwarded to bargaining unit members within fourteen (14) days of the
receipt of the request, indicating approval or disapproval of course work.

Bargaining unit members shall receive their reimbursement check within thirty (30) days following
the submission of transcript or grade sheet and proof of payment to the Treasurer of the Board.

Reimbursement Schedule
$ per guarter hour $ per semester hour
$150 $200
Max guarter hours Max semester hours
250 300
FRINGE BENEFITS

In-Network Deductibles and Annual Out-of-Pocket Maximums shall be $250 single/$500 family and
$800 single/$1400 family, respectively, and Non-Network Deductibles and Annual Qut-of-Pocket
Maximums become $400 single/$800 family and $1,100 single/$1,600 family, respectively.

Annual Deductible Annual Out-of-Packet Maximum
{Including the Deductible)
Single, In Network $250 $1,050
Single, Out of Network $400 $1,500
Family, In Network $500 $1,900
Family, Out of Network 5800 $2,400

The fringe benefit package for bargaining unit members shall include the following:
Cafeteria style will not be offered, the option will be to take all of the benefits or none of the benefits

If covered employee and histher spouse are both bargaining unit members, the additional premium
beyond the family rate will be waived.

24




Medical — Bargaining unit members who elsct to participate in the plan shall pay the following

monthly premiums:
Payment of Premiums
*Family $140
Single $70

*(Family unit includes twe (2) + sixteen dollars ($16) for each additional member)

Co-Insurance Percentage

Network 85%

Non-Network 70%
Annual Oui-of-Pocket Expenses
Family, In Network $1,400
Single, In Network $800
Family, Out of Network $1,500
Single, Out of Network $1,000

Child Welliness Program of $1000 per plan year through the age of 13, which takes effect November 1,
2010,

Board 4 Best Practices by the Schoo! Employess Health Care Board:

Routine physical examinations (employee and spouse age 50 and up only). The plan will pay
100% benefit percentage (network or non-network) for one exam per calendar year not to exceed a
maximum payable of $300 (includes examination, facility, x-ray and laboratory tests, blood work,
colonoscoples, sigmoidoscopies), additional eligible expenses above the $300 routine physical
examination maximum are covered subject to the network or non-network comprehensive major medical
expense coverage calendar year deductible amount, benefit percentage and out-of-pocket maximum.

Bone density test (employee or spouse age 50 and up only): The pian will pay a 100% benefit
percentage (network or non-network} for one exam per calendar year not to exceed a maximum payable
of $300 (inciudes examination, x-ray and laboratory tests); additional eligible expenses, abova the $300
routine physical examination maximum, are covered subject to the network or non-network
comprehensive major medical expense coverage calendar year deduciible amount, benefit percentage

and out-of-pocket maximum.

Prescription Drugs
Family $40
Single $20

Lifetime maximum coverage = $2,500,000.
Pharmacy Network
100% after $40.00 co paymon-formulary
100% after $25.00 co-payfformulary
100% after $10.00 co-pay/generic
Mail Order

100% afier $60.00 co pay/non-formulary
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100% after $37.50 co-pay/formulary
100% after $15.00 co-pay/generic

Dental
Family $20 |
Single $10

Routine visits twice (twa (2} times) per calendar year and coverage capped at one thousand five
hundred doliars ($1,500)/plan year per participant, effective November 1, 2010. Fifteen hundred
doliars ($1,500) per plan year for orthodontia per participant.

Vision

See Attached Proposal on Vision Expense Coverage

Payment of Premiums

©.

Life Insurance

Family $0.00 Fully pald by Employer
Single $0.00 Fully paid by Employer

Covered empioyees shall have no deductible for exams.

Lenses and frames benefit maximum up to two hundred dolars ($200) allowance per
person ohce per calendar year.

Full coverage for necessary contact lenses

One hundred and eighty dollars ($180) cosmetic contact lens allowance per person once
per calendar year.

Fifty dollars ($50) for contact lens fitting fees per person once per calendar year.

Each bargaining unit member shall have fifty thousand dollars ($50,000) of term life coverage.

The Board and the WJEA agree to form a Joint/ongoing insurance committee.

F STATE TEACHERS RETIREMENT SYSTEM (STRS)

1.
2.

The Board shall make available to certificated staff members the STRS pick-up.

The pick-up will be of no cost to the Board and is solely for the purpose of reducing current
tax for certificated staff members and will remain in effect as long as Internal Revenue
Ruling 81-36 remains substantially unchanged.

Certificated staff members are’ individually responsible for reviewing the relationship
between the pick-up and their other tax deferred arrangements, if any.

M. REEMPLOYMENT OF RETIRED TEACHERS

1.

Previously Retired Teachers (PRTs) shall be awarded one-year contracts of employment
that shall automaticaily expire at the end of each school year without requirement for any
performance evaluation and without any notice of non-renewal,

PRTs may be re-employed from year to year, with Board approval, but shall not be eligible
for continuing contract status. If rehired for the following year, the teacher shall move to the
next longevity step on the salary schedule column.

PRTs shall not be ellgible to participate in the contractual retirement incentive program, if
any, or for severance pay upon separation from employment.

Prior employment in the District is no guarantee of post-refirement employment or a
particular assignment, if hired.

A teacher retired under STRS (reemployed teacher) may be reemployed under the
following conditions:

26




The reemployed teacher will start with salary schedule placement not to exceed ten {10) years and

aducation credit of up to a Master's Degree plus 30. Tha reemployed teacher will be advanced ons
{1) year on the salary schedule for each year of reemployment service in the District.

Designation of health care coverage for reemployed teachers wili be governed by the STRS rules in
effect at the time of the reemployment and Is subject to change if the STRS rules change during the

period of reemployment. :

Reemployed teachers may commence their reemployment with up fo fifteen (18) days of
accumulated sick leave if said days are carried forward from their prior employer,

Subject to these provisions, resmployed teachers are part of the bargeaining unit.

PART-TIME EMPLOYEES

The Board of Education may empioy bargaining unit members on a pari<iime basis. The pari-iine
employee shall ba placed on the salary schedule based on training and experisnce. An hourly rate
shall be based on this step, pro-rated based on contract hours worked,

The percentage of the premium pald by the Board for any of the following benefits:

Health Insurance

Dental Insurance
Prescription Drug Insurance
Vision Insurance

Lifa Insurance

Shall be based on the following pro-rated benefit schedule:

Work % of Premium Board Paid
80% of contract hours workad 100%
61-79% of contract hours worked 75%
26-60% of contract hours worked 50%
0-25% of contract hours worked 25%
NATIONAL BOARD CERTIFIED

The Board shall pay a stipend of two thousand dollars ($2,000) per year fo any bargaining unit
member who acquires National Board Certification. Proper certification by the Ohlo Depariment
of Education and a completed, signed stipend form must be presented to the treasurer’s office on
or before the tenth (10™) day of September or on or before the tenth (10™) day of January each
year. The Treasurer shall have the authority to waive these dates for unforeseen circumstances
not the fault of the bargaining unit member. Payment to the teacher shall be by the next payroll

date after receipt of the form by the Treasurer.

BACKGROUND CHECKS

The Board will pay the cost for state and federal background checks required by the Chio
Revised Code for all employees who are under contract and go to the Madison County Sheriffs
Department, but excludes yearly new employees. Such payment will be made directly to the
Bureau of Criminal Identification and Investigation once the unit member completes the
background check.
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ARTICLE Vil
LEAVES OF ABSENCE

SICK LEAVE

Each bargaining unit member shall be granted one and one-haif (1%) days sick leave for each
complete month of employment. Sick leave shall accumulate during active employment on a
confinuous year-to-year basis. Maximum sick leave accumulation shall be two hundred sixty-five
(265) days for the duration of the contract.

An employee new to the school system may transfer accumulated sick leave from a previous
position. It will be the bargaining unit member's responsibility to see the transfer is made.

Bargaining unit members who render part-fime, seasonal, intermittent, per diem or hourly service
shall be entitled to sick leave based on the time actually worked on the same basis as that granted
to full-fime employees.

A bargaining unit member who expects to exhaust all of his/her accumulated sick leave and expecits
that additional days are sfill needed may request through the Association that additional days be
transferred from other bargaining unit member's accumulated sick leave. The individual bargaining
unit members shall authorize, In writing to the Treasurer of the Board, the number of days to be
deducted from their account and who will be receiving the transferred days.

Use of Sick Leave

Bargaining unit members may use sick leave for absence due to personal iliness, matemity
reasons, Injury, exposure fo contagious disease which could be communicated to students or other
employees, and illnesses, injury, or death In the bargaining unit member's immediate family.
Notwithstanding the foregoing, up to five (5) days of sick leave shall be unrestricted and no reason
need be given. Bargaining unit members may not use more than three (3) days of unrestricted
leave in a row, or on the day immediately before or after a legal holiday, or during the first or last
week of school year, unless there are extraordinary circumstances as approved by the
Superintendent. If they elect this option, they lose the use of the remaining two (2) days as
unrestricted, unless there is an emergency situation with approval from the Superintendent. The
three (3) days in a row option cannot be taken in May. No more than ten percent (10%) of the
bargaining unit members may be absent from any building on unrestricted leave at any one time.
Notice to use unrestricted sick leave is to be given at least two (2) working days prior to absence.

Bargalning unit members shall be required to furnish a written, signed statement on forms
prescribed by the Board to justify the use of sick leave. If medical attention is required, the
employee's statement shall list the name and address of the attending physiclan and the dates
when hefshe was consuited.

When legal holidays, or other days not in session approved by the Board of Education, are included
in the period of absence due to iiness, such days shall not be charged against the accumulated
sick leave. In emergency situations, the bargaining unit member shall call in his/her absence.
Upon return to work, the bargaining unit member shall compiete the proper form(s) for being absent.

Definition of Immediate Family

For purposes of this Agreement, immediate family shall include husband, wife, father, mother,
brother, sister, son, daughter, grandparents, grandchildven, and spouse's parents. Also included
are other relatives or dependents not listed above who make their home with the bargaining unit
member. Sick Leave may also be used for absences due to bereavement of a membet's
immediate family, and their aunt, uncle, niece, nephew, spouse’s siblings and spouse's
grandparents.

lliness Leave
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A bargaining unit member may request a leave of absence without pay for a pericd of time up to
one (1) school year due to physical inability to perform required duties,

Such request for leave shall be submitted in writing accompanied by a doctor's statement relative (o
the condition. Such leave may be approved by the Board of Education for any period up to one (1)

school year.

The leave of absence for medical reasons shall not prejudice the bargaining unit member’s position
on the salary schedule, seniority or sick leave provided the bargaining unit member returns fo the
same or similar position. Sick leave shall not accumulate during the period of leave.

Quarantine

Full salary will be paid for absence due to the quarantine of bargaining unit member's residence
provided that the bargaining unit member has accumulated sick leavae credit, Such days shall be
deducted from the accumulated sick leave credited fo the bargaining unit member.

Notification of Absence

An employee who is absent or expects to be absent from duty shali notify the responsible principal
as early as possible, and such notification shall be given in advance unless conditions beyond the

control of the employee make such nofification impossible.

Cumulative Sick Leave

Bargaining unit members shall be compensated for unused sick leave under elther of the two (2)
plans fisted below:

1. PlanCne
A bargaining unit member may elect to maintain hisfher current sick leave.

2. Plan Two

A bargaining unit member who has accumulated two hundred sixty five (265) days or more
of unused sick ieave in the current year and has used no more than five (5) days in the
current school year will be paid for the current year's accrued and unused sick leave.

a. Unused sick leave days accumulated between July 1 and June 30™ will be
reported In the paycheck and will be paid in the July check of that year,

b. Not later than the July payroll, the Treasurer shail remit to each bargaining unit
member a sick leave check equal to unused slck leave days for the year times
twenty-five percent (25%) of his/her regular daily pay.

c. All days purchased by the Board shall be removed from the individual total sick
leave accumulation.

accrued unused sick Jeave on a pro-rated basis rounded to the nearest whole, half
or quarter day(s).
This section shall supersede Section 3319.141 of the Ohio Revised Code.
ATTENDANCE IN COURT

Absence in Response to Subposna or Jury Summons:
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1. A professional staff member who is summoned for jury duty and/or subpoenaed to appear
in court during normal teaching hours will be granted a leave of absence from normal
teaching duties to pemmit compliance, provided the professional staff member meets the

following:

a. Notifies the superintendent within two (2) days after receipt of the jury summons or
subpoena; and

b, Court leave does not include bargaining unit members initiating or pursuing action
against the Board of Education, its employees or agents.

The Family Medical Leave Act of 1983 shall govern bargaining unit members, provided that the
benefits of the law supplant and do not detract from the collective bargaining agreement.

FMLA enfitles aligible employees to take up to twelve {12) weeks of unpaid, job-protected leave in a
twelve (12) month period for specified family and medical reasons. The law contains provisions on
employer coverage; employee eligibility for the law’s benefits, entitiement to leave, maintenance of
health benefits during leave, and iob restoration after leave.

Based on FMLA law currently in effect, Jefferson Local Schools will grant ellglbie employees up to
twelve (12) weeks of leave during the twelve (12) month pericd beginning July 1* and ending June
30", Spouses are jointly entitied to a combined total of twelve (12) workweeks of family leave.

Unless specifically addressed eisewhere in the collective bargaining unit agreement, absences, if
qualifying, will be covered under the following FMLA provisions.

Any absence of three (3) or more consecutive days will be applied to the annual twelve (12) week
family medical leave, providing the absence is FMLA qualifying. To qualify, the leave must be for
one of the following reasons:

The birth and care of the newborn ¢hild of the employee:

For placement with the employee of a son or daughter for adoption or foster care;
To care for an immediate family member with a serious health condition; or

To take medical leave when the employee is unable to work because of a serious
heaith condition.

To be sligible for FMLA benefits, an employee must (1) work for a covered employer; (2) have
worked for the employer for a total of twelve (12) months; and (3) have worked at least one
thousand two hundred fifty (1,250) hours over the previous twelve (12) months.

Subject to certain conditions, employees may choose to use accrued pald leave to cover qualifying
FMLA leave. Jefferson Local Schools shall have the right and responsibility for designating if an
employee's use of paid leave counts as FMLA based on information from the employee.
Employees must submit documentation to support FMLA qualifying absences.

CHILD CARE LEAVE
1. Sick Leave for Matemity Purposes
Option 1 — Bargaining unlt members shall have the opfion of requesting a maternity leave

under FMLA. The bargaining unit member shall receive twelve (12) weeks pald leave, if
bargaining unit member has the proper amount of sick leave to cover the twelve (12)

weeks.

A bargaining unit member may elect to receive the remainder of a semester in a non-paid
status. If insurance is carried through the school district, the full premium will be paid by the
employee during the non-paid status.
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Option 2 — A bargaining unit member may request a leave of absence for matemity
purposes and shall be granted a paid leave for the remainder of the semester If the
bargaining unit member has a proper amount of sick leave to cover the semester.

A bargaining unit member may elect to receive a 2™ semester in a non-paid status.

2. interim Matemity Leave

Any bargaining unit member whose accumulated sick leave days are insufficient to cover
the period of leave set forth in this Article (12 weeks of paid) may use accumulated sick
leave and foliowing the exhaustion of accumulated unused sick leave, shall be granted an
Interim matemity leave without pay for the remainder of the 12 weeks allowed by FMLA,
following termination of pregnancy. If such a member is unable fo resume her dutles
because of complications or disabilities arising out of such pregnancy, said member shall
be placed on maternity leave in accordance with the provisions of paragraph C. 1. of this

Articie.
3. Adoption

A unit member adopting a child will be entitfed, upon request, to use his/her accumulated
sick leave up to four (4) weeks in connection with adoption of a child six {6) years of age or
younger. Thereafter, the unit member will be entitied to a leave without pay to commence
at any time during the first year after receiving defacto custody of sald infant child, or prior
to receiving such custody if necessary in order to fulfill the requirements for adoption.

The unit member shall provide written nofice to the Superintendent of his/her intent fo adopt
at the time of application with the adoption agency. A request for adoption leave shall be
filed with the local Superintendent at the earllest possible data prior to the effective date of
said leave. The request shall state the beginning and the ending date of such leave.
Adoption feave shall not continue longer than one (1) full semester beyond the semester

during which the leave began.
ABSENCE FOR MILITARY SERVICE

An employee who leaves hisher position to serve in the armed services of the United States, as
defined by law, shall be considered to be on special leave of absence and he/she shall be entitled
to return to the service of the Jefferson Local Schools under terms of pertinent status, except that
said employee must return to service with the school before one (1) year or such other period as
established by law has elapsed from date of discharge. Upon such retumn, the employee shall be
refurned to service in the school without loss of professional or financial status.

ASSAULT LEAVE

In case of an assault on a bargaining unit member, arising out of and in the course of the bargaining
unit member's employment, including co-curricular activities, which results in the bargaining unit
member's being disabled from performing his/her duties as determined by the bargaining unit
member's physiclan, psychologist, psychiatrist, therapist, or other diagnostic agent licensed by the
State, the Board shall grant, without charge to sick leave, up to a maximum of ten (10} days of
absence. Additional days may be granted if the situation warrants as determined by the
Superintendent. The board may require a second opinion examination and cerificate from a
physician, psychologist, psychiatrist, therapist, or other diagnostic agent licensed by the State.
mutually agreed upon by the member and the Board, and paid by the Board, indicating that the
bargaining unit member is disabled from performance of duties and the nature and duratlon of such

disability.

Bargaining uni§ members applying for assault leave shall be required to submit an application for
Worker's Compensation, Should Worker's Compensation be approved and the bargaining unit
member Is reimbursed for salary on days absent while on assault leave and sick leave, said
reimbursement shall be assigned to the Treasurer of the Board.
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G.

SABBATICAL LEAVE

8

Sabbatical leave will be made available to bargaining unit members in the following criteria;

a The bargaining unit member must have taught in the Jefferson Local School
District for a period of five (5) consecutive years before being eligible to apply for
sabbatical leave.

b. The leave is subject to approval by the Board.

c. A prearranged plan must be made and presented to the adminisiration for
consideration on or before May 18" At the conclusion of said leave, the
bargaining unit member must provide evidence that the plan was followed.

Subject to the provisions of Section 1 above, sabbatical leave shall be granted for the
following reasons:

a. Professional Growth - Professional growth shall be defined as follows: A
bargaining unit member having a Bachelot's degree in hisfher current feaching
area may enroll full-time as an undergraduate student or graduate student at an
accredited college or university. Exception - no person shall be approved for
professional growth who does not hold basic cerfification in their basic teaching
area. An example would be a bargaining unit member not having a degres and/or
who is teaching on a temporary, shali not be granted leave to gain credit towards a
standard or provisional certificate.

b. Research - Research involvement in foundation projects or other recognized
research.

C. Personal Research - This includes material for book, thesis or dissertation.

d. Exchange Teaching Program - This is defined as a recognized teacher tralning
program between two (2) schools, one being the local school and the other being
an overseas school.

e. Travel - The type of travel that would benefit the bargaining unit member in his/her
subject area taught, general professional growth and cuiturat growth.

f. Or for other reasons deemed to have value for the school system as determined by
the Board of Education.

If previous and acceptable arrangements have been made as described under dependent
on 1-¢, a teacher may then retum from sabbatical leave and be reinstated in the same
capacity he/she had when he/she requested the leave or an equivalent position. The
bargaining unit member shall also be reinstated on the same salary and benefit schedule
according to years of experience and training.

After five (5) years in the Jefferson Local Schools, a qualified bargaining unit member may
request a sabbatical leave any year. Once the leave has been granted, a bargaining unit
member may apply again for a similar leave after five (5) years in the Jefferson Local
School District.

A sabbatical leave shali not exceed one (1) year In duration.
A bargaining unit member on sabbatical leave shall be carried as employed by the

Jefferson Local Schools and entitled to one-half (1/2) of the base B.S. on the five (5) year
step and full payment of all benefits regularly offered certificated employees. '
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7. Following such an approved leave, the bargaining unit member shall be required to return
to service In the district for a period of at least one (1) school year. Failure fo return shall
cause the bargaining unit member to be liable to the Board for reimbursement of all partial

salary payments made under this provision.
PHYSICAL EXAMINATION ON REQUEST FOR A RETURN FROM LEAVE OF ABSENCE

In case a leave of absence has been for personal illness, the employee shall be required to have
such health examinations as may be necessary to determine menial and physical capabilities to
perform the duties required by the position. The cerlification of fitness may be made by the family
phyeiclan. However, the Board of Education reserves the right to appoint the physician to perform a

mental examination at Board expense.
RETURN FROM LEAVE OF ABSENCE

Retum from leave of absance prior to the stipulated expiration date thereof may be allowed by the
Superintendent, subject to the limitation of these rules and regulations, whenever the need for such
leave no longer exists and when a suitable vacancy is available, provided, that approval by the
Board of Education shail be required for such termination of leave of absence. A bargaining unit
member on leave of absence which expires during the school year may be returned to service at
the expiration date if a sultable vacancy is available. If such a vacancy is not available, an
appointment will be madse as soon as possible thereafter.

PROFESSIONAL LEAVE

Professional leave for ane (1) conhferences/convention shall be granted per contractual year with
pay upon written notification to the Superintendent by the individual staff member. A second day of
professional leave shall be granted per contractual year with pay provided the
conference/convention meets those objectives of the district or building Gontinuous Improvement
Plan as approved by the Superintendent. The following provisions shall govem the use of

professional leave.
1. The use of the professional leave day(s) mentioned above shall be limited to:

a. Professional workshops, seminars, and/or conventions relating to area of teaching.
One (1) of these days may be related {o exira duty assignments.

b. Visitation to other school districts.

c. Notification shouid be submitted in writing, on the approved form, to the Individual's
bullding principal ten (10) calendar days prior to use of professional leave.

d. When there Is more than one (1) application for attendance at any particular
conference, seminar, workshop, assembly, or other professional improvement
session, consideration shall be given to district-wide representation in approving or
disapproving application.

e Travel expenses within the state are limited to mileage rates as established by the
Board of Education for use of staff member's personal auto.

=h

Registration fses for each bargaining unit member shall be paid by the Board.
The amount of funds shall be fifteen thousand doliars (§15,000) per year for the
{ife of the contract.

2. if attendance at a convention, seminar, or workshop is requested by the administration,
these shall not count against the professional leave days outiined above.

ASSOQCIATION LEAVE
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The Association President and/or hisiher designes(s) shall be granted five (5) days Association
leave per year.

RELIGIOUS LEAVE

An employee may be absent on a day identified through established tradition and doctrine by a duly
constituted religious body as a religious holiday, provided the religious body has recommended that
in order to properly observe such day normal work should not be performed, and provided the
Employee Is an aclive member of the religious body. Requests for such absences shall be made to
the Superintendent at least three (3) working days prior to the holiday. Such absence shall not
exceed two (2) days during the school year, and shall be charged against the member's sick [eave
accumulation.

ARTICLE IX
WORKING CONDITIONS AND EMPLOYMENT PRACTICES
EVALUATICN PROGRAM
Definition of “Teacher”

This-policy applies to District employees who meet cne of the following categories and is not a
substitute:;

1. A teacher working under a license issued under Ohio Revised Code (ORC) Sections
3319.22, 3319.26, 3319.222 or 3319.226 who spends at least 50% of his/her time
providing content-related student insfruction; or

2. A teacher working under a permanent certificate issued under ORC 3318.222 as existed
prior to September 2003 who spends at least 50% of histher time providing content-
related student instruction; or

3. A teacher working under a permanent certificate issued under ORC 3318.222 as it
existed prior to September 2006 who spends at least 50% of histher time
providing content-related student instruction; or

4. A teacher working under a permit issued under ORC 3319.301 who spends at least 50%
of hisier time providing contentrelated student instruction.

Separate evaluation procedures shall apply to other bargalning unit members who are not within
the above definition. These other bargaining unit members include nurses, school counselors
and library media specialists.

Assigning an Effectiveness Rating

Each evaluation will result in an effecliveness rating of "Accomplished," "Skilled,” "Developing,”
or "Ineffective." A teacher's overali effectiveness rating is based on the foliowing two categories:
1) Teacher Performance; and 2) Student Growth Measures. Fifty percent (60%) of the evaluation
wilt be attributed to Teacher Performance and fifty-percent (50%} will be atfributed to multiple
Student Growth Measures or such lower percentage as allowed by law. Sea Appendix D.

Teacher Perfoomance and Student Growth Measures ratings shall be combined to reach the

summative teacher effectiveness rating. The Evaluation Matrix is attached hereto as Evaluation
Appendix 1 and incorporated herein.
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Student Growth Categories include:
Above Expected Growth = 90%
Expected Growth = 60-88%

]
4,3, 0r2
Below Expected Growth = 0-58% 1

nun

The Board shall annually submit fo the Ohio Department of Education (ODE), in accordance with
ODE guidelines, the number of teachers assigned an effectiveness rating, aggregated by the
teacher preparation programs from which, and the years in which, the teachers graduated.

Calculating Teacher Performance

Teacher Performance is evaluated during the minimum two or three (if in contract year) formal
observations and periodic classroom walkthroughs. Fifty-percent (50%) of the teacher's
effectiveness rating will be atiributed to Teacher Performance through a holistic process based
upen the following Ohio Standards for the Teaching Profession and training for credentialed

evaluators.

1. Understanding Student Leaming and Development and Respecting the Diversify of the
Students they Teach;

2. Understanding the Content Area for which they have Instructional Responsibility;

3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and Ensure
Student Leaming;

4. Planning and Delivering Effective Instruction that Advances Individual Student
Leaming;

5. Crealing Learning Environments that Promote High Levels of Learning and Student
Achievement;

6. Collaborating and Communicating with Studenfs, Parents, Other Educators, District
Administrators and the Community to Support Student Learning; and

7. Assuming Responsibility for Professional Growth, Performance and involvement.

The OTES (as revised and attached hereto as Evaluation Appendix 2) shalt constitute the
tools to be used in calculating the Teacher Performance fifty percant (50%) aligned to the
Ohlo Standardsfor the Teaching Profession.

Calculating Student Growth Measures

For purposes of the Chio Teacher Evaluation System (OTES), "student growth” means the
change in student achievement for an individual student between two or more points in time.
This component of the evaluation includes some combination of the following: 1) Teacher-level
Value-Added Data; 2) ODE-Approved Assessments; and/or 3) Locally-determined Measures.

1. Teacher-level Value-Added: "Value-Added" refers to the value-added methodology
provided by ODE.-Where value-added data for grades 4-8 for English language arts and
mathematics exists {via state-provided assessments), value-added data must be one of
the multiple measures used In calculating student growth. Value-added data shall
constitute 100% of the student growth data, except in cases where teachers have
multiple teaching assignments. For teachers who teach multiple assignments (some with
value-added data, some without) the evaluation of student growth will be based on 50%
SLO and 50% value-added data,

2. ODE Approved List of Assessments: Assessments, if utilized by the district, must be
Included as one of the multiple measures of student growth. Assessments utilized must
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be Included when calculating the fifty percent (60%) affributed to student growth
measures. The Superintendent/designee, in consultation with teachers and subject fo
Board approval, will utilize the assessments on the approved list deemed necessary and
appropriate. Vendor assessments must be included in the students' growth percentage,
between 10-50% as determined by each grade level,

3. Locally-determined Measures: For courses of instruction in which neither teacher level
value-added data nor ODE-approved assessments are available, the Superintendent
Hesignee, in consultation with teachers and subject to Board approval, shall establish a
process in accordance with ODE guidance to create Student Learning Objectives (SLOs)
to measture student growth in the courses of instruction. Written SLO(s) will be submitted
to the administrator by September 30 of the cumrent schoe! year. The administrator shall
provide approval or recommendation for improvement of the SLO(s) by October 14 of
the current school year. Final approval of the SLO(s) shall occur on or before October
21 of the current school year. See Evaluation Appendix 3. See Evaluation Appendix 4.

In the calculation for student academic growth, a student who has sixty or more excused and/or
unexcused absences for the school year will not be included, or such lower absences as allowed

by law.

Data from these multiple measures will be scored on five levels (5 = 50%; 4, 3, or 2= 60-89%; 1
= 59% or less) in accordance with ODE guidance and converted to a score in one ofthree levels
of student growth: 1) "Above Expected Growth"; 2) "Expected Growth"; and 3) "Below Expected
Growth."

See Evaluation Appendix 7.

Evaluation Timeline

Credentialed evaluators shall conduct an evaluation of each teacher subject to this policy at
least once annually. Each evaluation shall include: 1} A minimum of two formal observations of
at least thirty (30) minutes each; and 2) A minimum of two classroom walkthroughs by the
evaluator. A walk-through is a formative written assessment that has the following components:

« A focus of the walk-through should be identified and communicated to the teacher.

¢ The walk-through should be at least ten consecufive minutes but no more than twenty
consecutive minutes.

»  Walk-through forms/data must be shared with the teacher within five (5) school days
after the walk-through. See Evaluation Appendix 6.

Each formal observation will include a pre- and post-conference. The pre-observation
conference shall be held within five (5) work days prior to the formal observation conference.
A post-observation conference shalt be held no more than five (5) days after each formal
observation. All teacher evaluations shall be completed by May 1 and each teacher
subject to this policy shall be provided with a written copy of the evaluation resuits by May
10. See Evaluation Appendix 5.
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One observation must be completed by the end of the second grading peiiod. In the event the
teacher evaluation process is not completed by May 1, the teachers shall be rated at least
“Skilled" and the Board shall take no adverse action agalnsi the teacher as a result of the

untimely or incomplete evaluation.
The formal observations should not be any closer than fifteen (15) school days apart.

The deadlines and timeframes of this poficy and the forms shall be adjusted due to the
absence of the teacher or evaluator, or other unforeseen interruption, except for the statutory
deadline for completion of the evaluation (May 1) and the deadline for the written evaluation
to be provided to the teacher (May 10). A teacher on approved leave, including but not
limited to sick and/or FMLA, for not less than sixty (60) cumulative work days shall be freated
as not having recelved a formai evaiuation for the appiicable schaol year. 5

For those teachers who are on limited or extended limited contracts pursuant to ORC
3319.11 and who are under consideration for nonrenewal, at least one evaluation
consisting of at least three formal observations must be conducted annually by May 1.
Each teacher on a limited or extended limited contract shall be provided with a written

copy of the evaluation results by May 10.

The Board elects to evaluate a feacher receiving an effectiveness rating of
"Accomplished” on the teacher's most recent evaiuation conducted pursuant fo this policy
at least once every iwo years. Any biennial evaluation conducted under this provision
must be conducted and completed by May 1 of the applicable school year, and the teacher
shall be provided with a written copy of the evaluation resulis by May 10.

Responge to Evaluation
The teacher shall have the right to make a written response to the evaluation and to have

it attached to the evaluation report to be placed in the teacher's personnel file. A signed
copy shall be given to the teacher.

Evaluation Restrictions
With the exception of a PAR program, the evaluator shall not be a bargaining unit member.

The evaluator must hold at least one certificate/license named under Division (E) (F) (H)
(J) or (L) of ORC Section 3319.22 and must be credentialed as stated in Ohio law.

Credentialed Evaluators

The Board will adopt a list of approved credentialed evaluators. Each teacher evaluation
conducted under this policy shall be conducted by a person: 1) who is eligible to be an evaluator
in accordance with ORC 3319.111(D); and 2} who holds a credential established by ODE for
being an evaluator. Every evaluator must complete stete-sponsored evaluation tralning and is
required to pass an online credentialing assessment.

If any formal observation reflects deficiencies, such as being ineffective or unsatisfactory or under
consideration for nonrenewal or termination of the teacher, then all remaining or subsequent
walkthroughs and formal observations of that teacher for that school year shall be perforrhed by

the building principal.
Professional Growth and Improvement Plans
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Written improvement plans are to be developed in the circumstances when an educator makes
below expected academic growth with hisfher students AND/OR receives an overall ineffective
rating or an ineffective rating on any of the components of the OTES system,

Teachers must develop professional growth or improvement plans based on the Evaluation
Matrix. The Professional Growth Plan of each teacher shall be documented on the form

attached to this policy. See Evaluation Appendix 8.

All teachers will develop a Professional Growth Pian, unless they are rated overall Ineffective, or
Below Student Growth Measures, in which case those teachers must write an Improvement
Plan. The Improvement Plan of each teacher shall be documented on the form attached to this
policy. See Evaluation Appendix 9. The Superintendent (or his/fher designee) shall nofify the
Association President of the names of all teachers that must write an Improvement Plan by May 31*
of the school year in which an improvement plan has been assigned, unless unforeseen
circumstances exist, such as data not being available by May 31* of the school year. No teacher
shall be responsible for the cost of the instruction, fees or registration for a cless that is not for
college credit and taken under an Improvement Plan. Teachers may use Article VI(J) for
reimbursement of college course work taken for an Improvement Plan.

Testing for Teachers in Core Subject Areas

Beginning with the 2015-16 school year, teachers who teach In a "core subject area" are
required to register for and take all written examinations of content knowledge selected by
ODE If the teacher has received an effectiveness rating of ‘Ineffective” on evaluations for two
of the three most recent achool years. "Core subject area" means reading and English
language arfs, mathematics, science, foreign language, government, economics, fine arts,
history, physical education, health, and geography.

Retention and Promotion Decisions

The Board adopts the following procedures to be used by district administrators in making
retention and promotion decisions:

1. The most recent three (3) school years' evaluations for affected teachers shall be
considered (to the extent the teacher has been employed by the district during that

time).

Seniority shall not be a basis for making retention decisions, except when making a decision
between teachers who have comparable evaluations.

Removal of Poorly-Performing Teachers

The Board adopts the following procedures. to be used by district administrators in removing
poorly-performing teachers:
1. The process of nonrenewal of teachers if they are in their Iast year of a limited contract,
taking into account their last three (3) school years' evaluations, to the extent that the
teacher has been employed by the district during that time.

2. The process of RC 3319.16 to determine a continuing contract feacher or a limited
confract teacher during the term of the limited contract, taking info account written
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10.

11.

12.

13.

14.

evaluations during the most recent three (3) vears to the extent the teacher has been
employed by the district during that time.

3. The Board will comply with ORC 3319.58.

Professional Development

The Boards plan for the allocation of financlal resources to support professional development is
as follows:

1. The determination of the Superintendent for priority in the use of resources.

2. Consideration by the Board annually of the amount of public money that can be devoted
to professional development, glven the District's financial condiion and other needs.

3. The optimization of available federal, state or organizational granis, for professional
development.

Evaluafion Committee

The Association and the Board agree to establish a standing joint Ewvaluation Development
Committee for the purpose of reviewing the policy, procedure and process for the evaluation of
certified teachers in the district.

Commitiee Composition
The commiittee shall be comprised of five (5) association membars appointed by the association

president and four (4) members appointed by the Board or its designee. In addition, each party
may appeint up to one ad hoc non-veting member fo assist and/or attend committee meetings.

Committee members shall be representative of elementary, middle school, secondary and
specialty areas (e.g. music, ar, spacial education) within the district.

Committes Operation

The committee shall be chaired jointly by a committee member from the association and a
commitiee member from the board.

Members of the committee will receive training in the State adopted evaluation
framework maodel prior to beginning their work.

The committee will establish by mulual agreement a meeting calendar and timslines for work
completion.

Committee agendas will be developed jointly by the co-chairpersons of the commiitee.

Committes decisions alfering policy shall require at least six {8) votes. The goal of the
committee is to achieve consensus on all decisions.

Joint Evaluation Instrument Training
The employer shall provide joint training with administration and teachers of all procasses,
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18.

procedures and tools used in the evaluation system. Wiritten instructions and group evaluation
instrument training shall be presented to the teachers no later than Sept. 30 or in the case of a
new teacher no later than thirly days after initial employment with the district. The administration
shall within those timeframes give all teachers written notice of their intended evaluator; any change
in intended evaluator shall be communicated to teachars in writing as soon as possible.

In the event an administrator does not conduct a required evaluatlon for a teacher or other
personnel requiring such, the teacher shall receive arating of skilled for that school year.

Expedited Grievance Challenge -Teacher Evaluation

1. If an employee belleves the evaluator has violated the procedure established in this
policy or that the evaluator's judgment or conclusion is arbitrary, capricious or
unreasonable, the employee must file a written grievance at Level | within ten (10)
days (as defined in Atticle lll} of the employee's receipt of the signed and final version
of a written evaluation for the particular school year or part of a school year.

2. The Superintendent and/or designee(s) shall meet within ten (10) days, as defined in
Article I1i of the filing of a written evaluation grievance with the Association President
and/or OEA Consultant and discuss the grievance(s) to attempt to understand and the

resolvethe grievance(s).

Within ten (10) days (as defined in Article ) of such meeting, if the Association
wishes to appeal to arbitration, the Association shall file a written request for arhitration
with the Superintendent The arbliration shall be conducted on an expedited basis
before attorney James Nusbaum of Toledo, Ohio and/or Mitcheli Goldberg of
Cleveland in lieu of the use of AAA list{s), the AAA selection process and the AAA
voluntary labor arbitration rules.

CHANGES IN ADMINISTRATIVE STRUCTURE
The WIEA shaill be officlally notified of any proposed changes to the administrative structure which
require Board approval, at least iwo (2) weeks prior fo official Board action, in order that the

Association may have the opportunity to officially react fo proposed changes prior to Board
adopfion.

VACANCIES AND TRANSFERS
1. Voluntary and Involuntary

Transfers may be made at the request of the bargaining unit member or upon the initiative
of the superintendent. Requests for fransfers must be renewed each year.

2. Posting of Unit/Non-Unit Vacancies

If any position is created or becomes vacant and can be filled by a unit member holding
proper certification, including administrative positions, procedures for notifying staff shall be

as follows:
a. A position Is considered vacant when:
1) an employee dies
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2} an employee resigns

3) an employee retires

4 an employee is terminated

5) an employee s transferred

6) an employee is promoted

7) a new position Is created

8) an employee's disability leave is extended beyond its designated

limitations
b, Notiflcation of vacancles shall be forwarded within five (5) working days to:
1) Assoclation President

2) All unit members, (Vacancles shall be posted ten {10) working days and
prominently displayed In a location where ail members will be assured of

notification, including on the district web page).
3) All unit members on leave of absence (to be notified by mall).

c. Notification of vacancies which occur during holidays or summer shall be posted on
the school website and sent to all bargaining unit members' school emall
addresses.

Prov:cied they are properly cerified, teachers will be given an opportunity by May
15" of each year to request or indicate an interest in a transfer fo another grade,
subject, or building by means of a form provided by the central office.

For vacancies occurring batween July 22™ and the beginning of the school year,
attempts will be made to contact any teachers who have indicated on the infent
form fo the Superintendent an interest in a possible transfer.

3. Transfer Procedures

a. Unit members shall have ten days from receipt of notification of vacancies to apply

nposmons posted, with the exception of those vacancles occurring between July
and the beginning of the schoo! year. The administration shall select an
appllcant for the position based upon proper certification, licensure and experience.

b. Transfers shall be made on a voluntary basis insofar as possible.

c. All transfers shall be made in a fair and equitable manner and shali not be arbitrary
Or capricious.

d. Vacant positions may be filled from outside the bargalning unit only if no qualified
applicants apply from within the unit. The bargaining unit member shall be given
the position unless the applicant has recelved two (2} chronic and significant
negative annual evaluations as evidenced by the adopted evaluation procedure.

BARGAINING UNIT MEMBER SUPERVISORY AND REPORTING RESPONSIBILITIES

Bargaining unit members will assist the school administrators in supervision responsibility for the
restroom areas, hallways and other areas of the school buildings outside of the bargaining unit

member's ¢lassroom.

However, it shall be the responsibility of the administrators fo set a schedule of staff members
having these responsibilities stating specific tmes and places bargaining unit members have these
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assignments. The administration shall make every effort to make such schedules equitably
distributed as to bargaining unit members and as fo the nature of the assignment(s).

1

At the secondary level, during the assigned thirty minute duty-free lunch period and during
any assigned conference/planning period(s), supplemental duties will be either voluntary or
subject o a supplemental contract,

At the elementary level, during the thirty (30} minute duty-free lunch period, during the
period when a bargaining unit member's total class is with a special area teacher, or during
any other time when bargaining unit members have no regular assigned classroom duty,
supplemental duties will be either voluntary or subject to the negotiated hourly rate (Article
VI, Section D).

At both elementary and secondary levels, any duties outside the regular bargaining unit
member work day shall be voluntary and may be the subject of a supplemental contract or
the negotiated hourly rate (Article VI, Section D).

All supplemenial contracts under this provision shall be paid at the bargaining unit
member's hourly rate. Said rate will be pro-rated according to the actual time worked. No
bargaining unit member can be required to accept a supplemental contract for such duties
to be performed during hisfher lunch period.

SCHOOL DAY AND SCHOOL YEAR

1

5.

The bargaining unit member day shall not be longer than seven (7) hours and twenty {20)
minutes inclusive of lunch.

The bargaining unit member’s year shall be one hundred eighty-five (185) days.

New teachers fo the bargaining unit shall have a one hundred eighty-seven (187) day
school year. A one hundred dollars ($100) per day stipend will be paid to new teachers
for the 186™ and 187" day.

Bargaining unit members shall obtain permission from their administrator in order to arrive
later than or leave earlier than their regularly scheduled time.

Bargaining unit members will be present at no more than two (2) regular building staff
meetings per month scheduled for not mare than one (1) hour duration as called by building
princlpals as part of their professional responsibilities confracted for. Bargaining unit
members shall be given a minimum twenty-four (24) hours nofice of sald meetings with an
agenda provided by building principals in advance. It is further agreed that, under
emergency situations, as determined by the Board of Education or school administration,
building staff meetings may be scheduled as needed beyond the two (2) regular building
staff meetings per month. Such emergency meetings shall not exceed three (3) per year.

The make-up of calamity days shall be jointly decided by the WJEA and the district.

CLASS SIZE

1.

Elementary School

Classes which exceed twenty-seven (27) pupils five (5) working days prior to the first day
of school for students will be reduced so that no class will exceed twenty-seven (27)
pupils except that if the bargaining unit member and principal agree, a given class may
exceed twenty-seven (27) pupils as an alternative to reorganization of the classes within
the school building. Pupils enrolling five (5) days prior to the first day of school for
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students will be assigned to that class within the building which has the least number of
pupils.

Middle School

Classes which exceed thirty (30) pupils five (5) working days prior to the first day of
school for students will be reduced so that no class will exceed thirty {30) pupils except if
the bargaining unit member and principal agree, a given class may exceed thirty (30)
pupils as an alternative o the reorganization of classes within the school building. Pupils
enrolled after five (5) days prior to the first day of school for students will be assigned to
that class within the building which has the least number of pupils. Middle School
classes will be structured so that no teacher will have more than one hundred sixty (160)

students per day.

Righ School

Classes which exceed fthirty-three (33) pupils five (5} workings days prior to the first day
of school for students will be reduced so that no class will exceed thirty-three (33) pupis,
except that if the bargaining unit member and the principal agree, a given class may
exceed thirty-three (33) pupils as an alternative to reorganization of the classes within the
given school. Puplis enrolling after five days prior fo the first day of echool for students
will be assigned fo that class within each appropriate are having the fewest number of
pupils. High school classes will be structured so that no teacher will have more than one

hundred sixty (160) students per day.
Students With IEP's and/or Disabillitles

a. Included, or special needs students shall be considered by the Superintendent
for weighting as follows:
2 recognized disablilties =3
34 recognized disabilities =4
5 or more recoghized disabilities =5

Recognized handicaps shali be determined by the student's IEP, this does not include
504 plans.

General Provisions

a For purposes of this section, "pupll" does not Include special education pupils
mainsireamed into eismentary classes for less than fifty percent (50%) of the
teacher's instructional time. "Class" includes only those regular classes assigned
to a single teacher which, by reascn of the nature of the subject matier, are subject
fo limitation as fo size.

b. The teacher maximum pupfl load and class size limits do not apply to teachers of
physical education, health, musical performance classes, art, enrichment classes,
and ciasses where enroliment is subject to permission of the instructor.

c. Teachers in grades 6-12 shall be guaranteed at least one (1) period per day for
planning purposes. Teachers in grades K& shall be guaranteed at lsast 40
minutes per day for planning purposes.

d. No teacher in grades 6-12 shall be required to have mare than four (4)
preparations per day. This will include enrichment classes.
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INSERVICE PROGRAMS

A committee shall be established to plan in-service programs. This committee shall consist of
one (1) member of the adminisirative staff and one teacher representing each building. All
cerfificated staff shall attend the two (2) full days of in-service built into the schedule not to
exceed twelve (12) hours. Additional in-service may be provided with attendance cptional.

The building principal may excuse any staff member from building level in-service upon proper
written request.

CALENDAR

There shall be an Advisory Calendar Commitiee established which shall consist of one (1)
administrator, one bargaining unit member each from the middle school, the high school, and the
elementary school and one (1) Board member. The bargaining unit members serving on the
committee shall be appointed by the WJEA. The initiation of the calendar development shall be on
January 1 of each year. The Board shall provide the committee with parameters about the
calendar. The c¢alendar and make-up schedule for the upcoming school year shalt be adopted not
later than the regular March Board of Education meeting.

No building will remain In operation when conditions of the said building threaten the safely,
health, or general welfare of students or staff as determined by the Superintendent.

ARTICLE X
PERSONNEL FILES

The official personnel file of each bargaining unit member shall be maintained in the office of the
Superintendent.

A bargaining unit member shall have access fo his/her personnel file upon request A
representative of a bargaining unit member shall have access to sald unit member's personnel file
when said unit member requests such access in writing to the Superintendent of hisfher designee.

Public access to a bargaining unit member's personnel file shall be as follows:

1. Copies of the contents of sald personnel file may be removed from central office only by
official legal authorization.

2. A bargaining unit member shall be nofified as soon as possible when there is a request to
review his/her personnel file by a member of the public. The bargaining unit member will
be provided a copy of the reguest made and any copies or materials that were provided to
the requesting person.

Procedures outlined in "C" above shall be waived for Board Members, Central Office Personnel,
immediate buiiding principal, administrators directly supervising the affected bargaining unit
member, other administrators considering that unit member for possible transfer or promotion, or
the designee of the unit member.

A bargaining unit member shall be entitled o a copy of any specific material(s) in his/her file upon
written request.




Letters or materials anonymous fo the bargaining unit member or reports parfially or entirely based
onh sources anohymous to the unit member shéli not be placed in a bargaining unit member's

persannel file.

Each member of the bargaining unit shall have the right to Indicata those documents and/or other
materiala in his’/her personnel file which hefshe believes fo be obsolete, untimely, inappropriate,
andfor inaccurate. The unit member shall have the right to request that the ohsoclete, untimely,
inappropriate, andfor inaccurate materials be removed from the file and destroyed. Such request
shall be reviewed by the Superintendent. If the Superintendent does not agree o remove the
materials, the bargaining unit member shall have the right to initiate a grievance at Level lll.

All entries, other than routine, {see ltem 3. below) placed in the individual's file shall include the
following:

1. Prlor to official document placement in the file, the individual shali he shown the document,
and as proof thereof, shall be given the opportunity to initial and date (the day when shown
the document) each decument the employer decides to place in the file. The administrator
who places the document in the file shall also initial and date each such document being so
placed. Fallure to abide by this disclosure process shall render any improperly placed
documents in the file (and/or documents which have not been disclosed fo the individual as
described herein) nuli and void for purposes of adminlistering this Master Agreement and

applicable poficies and statutes.

The purpose of a bargaining unit member’s signature on an entry info the file is to verify
that each document was Inspected by such individual, and not concurrence with the

content of said document.
2. The date the item was placed in the file.

3. Routine ltems include such items as: transcripts and grade shests, and properly executed
individual contracts and evaluations.

4. Individuals shail have the right to submit written responses to items entered In his/her file as
well as submit letters of merit.

ARTICLE X!
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC)

PURPQOSE

A local Professional Development Commiittee (LPDC) shall be established, in accordance with
R.C. 3319.22, to review and approve course work and other professional deveiopment activities
that educators propose to complete for the purpose of license renewal.

COMMITTEE COMPOSITION AND SELECTION
1. The committee will be comprised of seven (7) voting members.

2. The charter members of the LPDC will be chosen by mutual agreement beiween the
Superintendent and the President of the WJEA.

Thereafter, members of the LPDC will be chosen by the following procedures:

a. Four (4) of the five (5) voting members shall be chosen in accordance with WJEA
vearly alections. Each of the four (4) members will represent one (1) high scheol, one
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(1) middle school, two (2) Norwood.
b. The fifth vofing member will be chosen by the WJEA Executive Commitiee.
c. One (1) principal will be appointed by the administrative team for a one (1) year term.
d. One {1) member will be elected by the Superintendent for a one (1) year term. This

person must be an employee assigned to West Jefferson School District who holds a
valid Ohio certificateflicense issued by the Ohio Department of Education.

TERM OF OFFICE

1. All building representatives will be elected for a two (2) year term.

2. Norwood #1 and Middle School Representatives are elected in the spring of even
numbered years by the members of the building they represent, in conjunction with the
WIEA elections.

3. Norwood #2 and High School Representatives are elected in the spring of odd numbered
years by the members of the building they represent, in conjuction with WJEA elections.

4, The WJEA representative will be selected by the WJEA execufive committee in the spring
of even numbered years, for a term of iwo (2) years.

5. The principal, elected by the administrative team, will serve a one (1) year term.

6. The member selected by the Superintendent will serve a one (1) year term.
CHAIRPERSON

The committee chairperson will be elected by LPDC majarity vote for a one (1) year term,
SECRETARY

The committee secretary will be elected by the LPDC majerity vote for a one (1) year term.
DECISION-MAKING

For LPDC purposes, a quorum shall be five (5) of the seven {7) members.

COMPENSATION

The West Jefferson Education Association and the Jefferson Local Board of Education mutually
agree to place the member of the Local Professional Development Committee on the Extra Duty

Salary Schedule as follows:

LPDC Chairperson = $1,000.00
Secretary = $1,000.00
Member = $1,000.00 each
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ARTICLE XIi
RESIDENT EDUCATOR PROGRAM

A PURPOSE

The Resident Educator Program provides Ohio's newest educators with the coaching, mentoring,
and guidance that are critical to improving their skilis and knowledge as teachers. Residency isa
time fo practice, refine, and gain a deeper understanding of the art and science of teaching under
the guidance of a certified mentor and the support of a professional ieaming community. The
Resident Educator Program Is administered by the Jefferson Local School District in compliance
with Ohlo Department of Education {ODE) standards, policies, and procedures for the licensure of
new educators. The Resident Educator Program does nof replace the employment evaluation
outlined in Article iX and Appendix D of this Agreement and is used exclusively for licensure

determination.
B. DEFINITION

The Resident Educator Program, a four (4) year program created by Am. Sub, House Bill 1
(October 16, 2009), is designed to provide newly licensed Ohio educators with quality guidance
from a trained mentor. Successfui completion of the residency program is required to advance to

a five (5) year professional educator license.

C. ROLES
L Resident Educator Mentor

A Resident Educator Mentor is a teacher trained, per ODE standards, and assigned to
provide professional support to a Resident Educator following the guidelines and
protocols of the Resident Educator Program. Training currently includes instructional
Mentoring and Resident Educator-1 Training provided by ODE. Advanced mentor
trainings are recommended as well as other ODE and Board approved mentor trainings.

L Resident Educator

A Resldent Educator is a teacher employed by the Board under a resident educator
license.

3. Lead Mentor/Resident Educator Coordinator

The Lead Mentor/Resident Educator Coordinator is a teacher, as appointed by the
Superintendent, who serves as the District's coordinator of the mentor program and the
Resident Educator Program. The Lead Mentor/Resident Educator Coordinator oversees
the orientation of all experienced teachers who are new to the District as well as the
implementation of all aspects of the Resldent Educator Program and completes all
required raports to ODE, including registration of Resident Educators, funding requests,
mid-year reviews, and Formative Progress Reviews. The Lead Mentor/Resident
Educator Coordinator also coordinates and approves all summative assessments prior to
submission to CDE for the purposes of licensure.

D. SELECTION OF RESIDENT EDUCATOR MENTORS

1. Building principals, along with the Lead Mentor/Resident Educator Coordinator, will select
Resident Educator Mentors from a list of state-certified mentors within the District.
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Resident Educator Mentors must have a minimum of two (2) consecutive years of
teaching experience in the Jefferson Local School District.

Resident Educator Mentors must have successfully completed both Instructional
Mentoring Training as well as the Resident Educator-1 Training provided by ODE.

Resident Educator Mentors must have demonstrated the ability to work cooperatively and
effectively with professional staff members and have extensive knowledge of a variety of
classroom management and instructional techniques:

Resident Educator Mentors must use the Resident Educator formative assessment tools,
as outlined by ODE, to support the Resident Educafor's success in the program.

Resident Educator Mentors do not have a formal evaluative role. The mentor's role is to
support the growth of the Resident Educator as an instructional mentor through formative
assessment tools.

RESTRICTIONS

1.

2.

Any or all materials jointly developed by the Resident Educator/Resident Educator
Mentor shall not be developed or utilized as a remediation program.

The Resident Educator is not required to complete an IPDP or utilize the LPDP process.

PROTECTIONS

p

Other than a notation to the effect that a teacher served as a Resident Educator Mentor,
the teacher's activities as the Resident Educater Mentor shall not be part of that staff
member's evaluation.

Resident Educator Mentors shall not participate in the evaluation of any Resident
Educator.

Resident Educator Members shall not be requested or directed to make any
recommendation regarding the continued employment of the teacher.

No Resident Educator Mentor shall be requested or directed to divulge information from
the written documentation or communications between the Resident Educator and the
Resident Educator Mentor except where the documentation or communications pertain to
student safety or health, violations of professional standards or possible violations of
state or federal law,

At any time, either the Superintendent or the Resident Educator Mentor may exercise the
option fo have a new Mentor assigned.

COMPENSATION

1.

Resident Educator Mentors who have been assigned Year 1 Resident Educators shall be
paid one thousand dollars ($1,000.00) for work completed outside of the regular school

day.

The Lead Mentor/Resident Educator Coordinator shall be paid three thousand, six
hundred and sixty-one dollars and sixty-eight cents ($3,661.68) for serving as the mentor
for all experienced teachers new to the District, and Year 2-4 Resident Educators as well
as coordinating the mentoring of all Year 1 Resident Educators.
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3. Both Resideni Educator Mentors and the Lead Mentor/Resident Educator Coordinator
shall be paid in 2 one-time lump sum at the end of the school year.

4, The District will pay all approved training fees required to the Resident Educator Mentors
to receive mandated ODE state mentor training.

ARTICLE XHI
FAIR SHARE

PAYROLL DEDUCTION OF FAIR SHARE FEE

The employer shall deduct from fhe pay of members of the bargaining unit who elect not to
become or to remain members of the West Jefferson Education Association. A fair share fee for
the Assaclation’s Representation of such non-members during the term of this contract (no non-
member filing a timely demand shall be required to subsidize partisan political or ideological
causes not germane to the Association’s work in the realm of collective bargaining).

NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE

Notice of the amount of the annual Fair Share Fee, {which shall not be more than one hundred
percent (100%) of the unlfled dues of the Association), shaii be transmitted by the Association to
the Treasurer of the Board on or about September 15", of each year during the term of this
contract for the purpose of determining amotnts io be payroll-deducted and the employer agrees

to promptly transmit, all amounts deducted to the Assoclation.
SCHEDULE OF FAIR SHARE FEE DEDUCTIONS

ALL FAIR SHARE FEE PAYERS

Payroli deduction of such amual Fair Share Fees shall commence on the first pay date which
occurs on or after January 156™ annually. In the case of unit employees newly hired after the
beginning of the school year, the payroll deduction shall commence on the first pay date on or

after the later of:
Sixty (60) days employment in a bargaining unif position or January 15",

TRANSMITTAL OF DEDUCTIONS

The employer further agrees to accompany each such transmitial with a list of the names of the
bargaining unit members for whom all such Fair Share Fee deductions were made, the period

covered, and the amounts deducted for each.

PROCEDURE FOR REBATE

The Association represents to the employer that an Intemal Rebate Procedure has been
established in accordance with Section 4117.09 of the Revised Code and that a procedure for
challenging the amount of the Representation Fee has been eslablished and will be given to each
member of the bargalning unit who does not joln the Association and that such procedure and
notice shall be in compliance with all applicable State and Federal Laws and the Constitution of

the United States and the State of Ohio.
ENTITLEMENT TO REBATE
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Upon timely demand non-members may apply to the Association for an advance reduction/rebate
of the Fair Share Fee pursuant to the Internal Procedure adopted by the Association,

ARTICLE XIV
IMPLEMENTATION AND DURATION

A, This Agreement represents the full understanding and commitment between the parties and
replaces all previous agresments relalive to items contained herein. This Agreement may be
added to, deleted from, or otherwise changed by an agreement properly signed by each party.

B. The Board shall change its personnel policies and practices as may be necessary in order to give
full force and effect to this Agreement. Shouid there be a conflict between this Agreement and any

policy(ies) or practice(s), then the terms of this Agreement shall prevail.

C. The duration of this Agreement shall be as of 12:01 A.M.on July 1, 2015 through midnight June 30,
2018,

In witness whereof, we &ffix our signatures on this l 4{3 day of SEPT mMJ 2015.

For the West Jefferson Education For the Jefferson Local Board of
Association/OEA . Education
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President
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R.C. 5705.412 CERTIFICATION OF
ADEQUATE REVENUE FOR CONTRACT

The Jefferson Local School District has in effect the authorization to levy taxes
including the renewal or replacement of existing levies which, when combinad with the
estimated revenue from all other sources available to the District at the fime of this
certification, are sufficient to provide the operating revenues necessary to enable the
District to maintain all personnel and programs for all the days sef forth in its adopted
school calendars and in future fiscal years for the term of the Master Contract between
the Board and the West Jefferson Education Association, effective from July 1, 2013

through June 30, 2015.

The District's esfimates of revenue and determination of whether such revenue is sufficient to
provide necessary operating revenue for the purpose of making certifications required were
made consistent with relevant rules of the Auditor of State and Departrment of Education.

Treasurer Supetintendent

Board President

Date
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ELAT
20
23
25
27
20

BACH

1.0000
1.0450
.0900
1.1350
1.1800
1.2250
1.2700
1.3150
1.3800
1.4050
1.4950
1.5400
1.5850
1.6300
1.6750
1.7200
1.8100

ONGE

900.00

800.00

APPENDIX A

BS+150

1.0450
1.0900
1.1360
1.1800
1.2250
1.2700
1.3150
1.3600
1.4050
1.4500
1.6400
1.5850
1.6300
1.8760
1.7200
1.7650
1.8650

900.00
800.00
900.00
800.00 .

JEFFERSON LOCAL SCHOOL DISTRICT
SALARY SCHEDULE INDEX

MAST

1.0000
1.1350
1.1800
1.2250
1.2700
1.3150
1.3600
1.4050
1.4500
1.4950
1.6850
1.6300
1.6760
1.7200
1.7650
1.8100
1.9000

PS: Effective 2015-16 school year

900.00
900.00
1,000.00
1,000.00
1,000.00

FLAT RATE LONGEVITY STEPS: Effective 2016-17 school year

20
23
25
27
29

1,100.00

1,100.00

1,100.00
1,400.00
1,100.00
1,100.00
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1,100.00
1,100.00
1,200.00
1,200.00
1,200.00

MA+30

1.1360
1.1800
1.2250
4.2700
1.3150
1.3600
1.4050
1.4500
1.4950
1.5400
1.6300
1.6750
1.7200
1.7650
1.8100
1.8550
1.8450

1,000.00
1,000.00
1,000.00
1,000.00
1,000.00

1,200.00
1,200.00
1,200.00
1,200.00

1,200.00




FLAT RATE LONGEVITY STEPS: Effective 2017-18 school year

20
23
25
27

20

1,300.00

1,300.00

1,300.00 1,300.00
1,300.00 1,300.00
1,300.00 1,400.00
1,300.00 1,400.00
1,400.00

APPENDIX B (Salary Schedules)
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1,400.00
1,400.00
1,400.00
1,400.00
1,400.00




Jefferson Local School District

Agpendiy 8,

Certified Salary Schedule

{RN: 048256
201616 2% fnc
Base $35,663
STEP BACH BS+150 MA MA+30
0 35663 37,268 38,873 40478
1 37,268 38,873 40478 42,082
2 38,873 40,478 42,082 43,687
3 40,478 42,082 43,687 45282
4 42,082 ‘43,887 45,282 48,897
5 43687 45,292 46,897 48,502
6 45292 46,897 48,602 50,107
7 48,897 48,502 50,107 61,711
8 48,502 50,107 51,711 53,316
g 50,407 51,711 53,316 54,021
10 £3,318 54,821 56,526 58,131
11 54,921 56,526 58,131 68,736
12 56,526 58,131 69,736 61,340
13 58,131 59,736 61,340 62,945
14 59,736 61,340 62,845 64,550
18 61,340 62,845 64,650 66,156
16 64,550 86,156 B7,760 69,385
17 64,550 66,155 67,760 ©9,365
18 64,550 66,165 67,760 69,365
19 64,560 66,156 67,760 68,360
20 65,950 67,555 68,160 70,865
21 65,050 67,656 68,160 70,865
22 665060 67,556 69,960 70,865
23 685,960 68,056 70,660 72,365
24 65060 68955 70,560 72,366
26 67,350 70,355 72,060 73,866
26 67,350 70,355 72,080 73,865
27 87,350 71,755 73,560 75,365
28 67,350 71,765 73560 75365
29 67,350 71,766 75080 76,865
30 67,350 71,756 75060 76,865

Salary Sthedules




Jefferson Local School District
Certified Salary Schedule

IRN; 048256

2016-17 2% Inc

Base $36,378

BS+1560 MA MA+30

STEP  BACH
0 36,378 38,013 39,650 41,287
1 38,013 39,660 41,287 42,924
2 39,650 41,287 42,924 44,661
3 41287 42,924 44,561 46,198
4 42,024 44,561 46,188 47.83b
6 44561 46,198 47,835 49,472
6 46198 A7,835 40472 61,108
7 47835 49,472 61,100 52,748
8 49472 51,109 52,746 54,383
g 51,108 52,746 54,383 66,019
10 54383 56,019 67856 598,293
1 56,019 57,656 59,293 60,930
12 57.656 59,293 60,830 62,567
13 59,203 60,930 62,567 64,204
14 80,930 62,567 64,204 66,841
15 82,667 64,204 65841 67478
16 §5,841 67.478 69,115 70,752
17 65,841 67,478 68,116 70,752
18 65841 67478 69,116 70,752
18 86,841 67478 69,116 70,762
20 88,941 68,678 70216 71,862
21 86,941 68,578 70,216 71,952
22 66,941 68578 70,215 71952
23 66,941 69678 71316 73152
24 66,041 69,678 71,316 73,162
26 68041 70,778 72,616 74,362
26 68,041 70,778 72,616 74382
27 68,041 71,878 73,715 76552
28 68,041 71,878 73,716 75552
29 68,041 71,878 74915 76,762

88041 71,878 74,816 76,752

g




Jefferson Local School District
Certified Salary Schedule

IRN: 048258

2017-18 2% Inc

Base $37,104

STEP BAGCH BS+180  MA MA+30
0 37,104 38,773 40443 42,113
1 38,773 40443 42,113 43782
2 40,443 42113 43,782 45452
3 42,113 43,782 45452 47,122
4 43,782 45452 47,122 48,79
8 46,452 47122 48,791 50461
6 47,122 48,799 50461 62,131

7 48,791 50461 52,931 53,800
8 50481 52,131 53,800 55470
9 52,131 63,800 55470 57,140
10 56470 57,140 55,809 60479
11 57,140 58,809 60479 62,148
12 58,809 60,479 62,149 63,810

43 60,479 62,149 63819 65488
14 62,149 63819 656488 67,158
18 63,819 66488 67158 66,828
16 67,158 68828 70,497 72,167
17 67,158 68,828 70497 72167
18 67,158 68,828 70407 72167
19 67,458 68,828 70,497 72,967

20 68,458 70,128 71,797 73,567

21 68,458 70,128 71797 73,567

22 68,458 70,128 71,787 73,567

23 68,468 71,428 73,197 74,967

24 68,458 71428 73,197 74,967

25 6O, 758 72,728 TA597 76,367

26 §9,758 72,728 74,507 76367

27 69,768 74,128 75997 77,767

28 69,768 74,128 75997 77,767

29 69,758 74,128 77,397 79,167

30 69,758 74,128 77,397 79,167




APPENDIX D
Jefferson Local Teacher Evailuation
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Eval. App. 2

Teacher Evaluation Rubric

- eddr T
Y S S L S 2

R HI SRR R A Ly R LA e s
lneirective Proficient Accomplished
» Lacks a demonstrated 'Commmuutwafowsﬁr ¢ Demonstrates & focus for | ¢ Establishes challenging
clear focus for learning student learning stadent learning with and measureble goal(s)

appropriate lcarning

* Leaming objectives too objectives

eral and i
FOCUS FOR LEARNING gﬁ?gudmrs SERREIAE
(Standard 4: Instroction)
AND/OR » References Ohio s Measurable goals aligned | » Measurable goal(s)
Sources of Evidence » Does not refercnce the standards to Ohio standards aligned to Ohio standards
Pre-Conference Ohio standards and reflects range of
learner needs
+ Demonstrates goal
= No measorable goals importance and e Demonstrates how goal(s)
appropsiateness for fit into
students - Broader unit
- and Course
- and School goals
Evidence
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Eval. App. 3

The OTES Overview

The CTES System i; divided into two components: {1) Teacher Performance on Standards and (2} Student Growth Measures. Each component

counts for S0 percent of the teacher’s overall evaluation score. When both components are combined, a summative performance rating of
Accomplished, Proficient, Developing or Ineffective will be assigned to every teacher.

Under the Student Growth Measures, teachers are divided into three categories:
o Category £: Teachers for whom teacher-level value-added data Is available

o Category B: Teachers for whom data from an assessment that is on the ODE Vendor Approved List is available
= (Category C: Teachers for whom no teacher-level value-added or vendor approved assessment data is available
LEAs can choose to implement LEA measures for Category A and Category B teachers. If LEAs choose to implement multiple measures of student

growth, they must allocate a specific percentage weight to the measures as shown in the graphic below. In addition to illustrating the weight
bands available to LEAs, the graphic below illustrates how teacher evaluation ratings are developed.

Student Growth Measures

A Tescher-ievel Volwe-Added

S No Texcher-lave! Value-Added or
Asproved Vendor Agsesstnent daty

S SO .

What is a SLO?

1074722 Ohh 1 :?—::Fu::ﬁﬁ




Eval. App. 4

Student Learning Objective (SLO) Template Checklist

This checkiist should be used for Both writing ond agproving SLOs. it should be muade oveiloble to both teachers end evaluators for these purposes. For an SLO to be
formully oporoved, ALL criteric must be met, and every box befow will need o check mork completad by en SLO evelvotor.

What informotion | Which students What is the What content will the Si What ossessment(s) will be used  } Considering olf What is your rotionale for
is being used to wilf be included in | durction of the | target? To what related to measure student growth for avoiloble data and setting the torget(s} for
inform the creation | this SLO? Indlude | course thot stondards is the SLO this SLO? content requirements, | student growth within the
of the SLO ond course, grode the SLO will aligned? what growth target(s) | Intervel of instruction?
establish the fevel, and number | cover? Include can students be

omount of growth | of students. beginning and expected to reach?

thot should toke end dotes.

place within the

time period? .

0 identifies 0 includes all T Moatches 1 Specifies how the SLO 0 ldentifies assessments that O Ensures all students | O Demonstrates teacher
sources of students in the the length will address applicable have been reviewed by grade- in the course have a knowledge of students
information class coverad of the standards from the level and content-leval district growth target and content
about students by the SLO course {e.g., highest ranking of the experts to effectively measure " P 5
(eg. testscores | _ quarter, following: (1) Common course content andreliably | = Uses baselinear 0 Explains Wh‘;m'ﬁf"s
from prior years, i semestar, Core State Standards, {2} measure student learning as pretest.data to Apprapaite lante

student determine population
resuits of gt year) Ohic Academic Content intended appropriate growth
preassessments) considersany Standards, or {3) national R —— 3 Addresses observed
O Drows standards put forth by Z 0 Sets student neads
upon contextual ducaton nivations sufficlent “streteh” so that all developmentally
trend dats, i factors that edueationargs students may demanstrate P O Uses data to identify
available may impact [} Represents the bigideas learning, oridentifies Spproprike Rngets student needs and

T m— student growth or domains of the supplemental assessmentsto | O Creates tiered determine appropriate
feachor’s O Does not f:ontent taught during the cover all ability levels in the targets when growth targets
nafpsfiodt tie exclude interval of instruction course aﬁztro:ﬁa;e sothat D Explains how targets
baseline data by subgroups of 0 Identifies core knowledge | O Provides a plan for combining :em:n::at::r‘;wth align with broader
identifying students that and skills students are assessments if raultiple school and district goals
student may have expected to attain as summative assessments are ] Sets ambitiovs yet &3 Sets rigorous
strengths and difficulty required by the used attainable targets expectations for
fuEiinegses il ;f:gf::’?"‘fg’“f (1 Foflows the guidelines for students and teacher{s)

growth targets RIAIREE appropriate assessments
. Ohlo | 3225




Eval. App. 5

Ohio Teacher Evaluation System

Pré-and Post- Coriference Questions

Pre-Observation Planning and Lesson Reflection Resource Questions
The questions provided an: intended to guide thinking and conversation; every question may not be answered or relevant for every obsenvation.

INSTRUCTIONAL PLANNING
FOCUS {Standard 4: Instruction)
What is the focus for the lesson?
What contentwil students know/understand? What skills will they demonstrate?
What standards are addressed in the planned instruction?
Why is this learning importam?

e ¢ 0 @

ASSESSMENT DATA {Standard 3: Assessment}
e Whatassessment dota was esaminad to inform this lesson platning?
&  What does pre-assessment data indicate about student feaming needs?

mnmfmzmlmmmm
=  What prior know'edge do students need?

«  What are the connections to previous and future leaming?

-

How does this lesson connect 1o students’ real-ife experiences and/for possible
careers?

*  How does it conrect 1o other disciplines?

ENOWLEDGE OF STUDENTS {Standard 1: Students)

@ What should the evaluator know about the student population? (See Duto Meosures
Inventory for the Uassroom)

&  How is this 3 developmentally appropriate learning activity?

INSTRUCTION AND ASSESSMENT
1ESSON DEUVERY (Standard 2; Content / Standard &: [nstruction)
e  How will the goals for learning be communicated to students?
+  What Instructioral strategies and methods will be used to engage students and
promote independent learning and problem solving?
e  What strategies will be used to make sure afl students achieve lesson goals?
¢ Howwill contery-specific concepts, assumptions, and skills be taught?

PEFERENTIATION {Standard 1: Students / Standard 4: Instruction)

=  Howwill the insiructional strateglas address all students’ leamning needs?
e  Howwill the lestion engage 3nd challenge students of all levels?

e  Howwill developmental gaps be addressed?

RESOURCES (Standatd 2: Content / Standard 4: Instruction)
o ‘What resources materials wilt be used In instruction?

5/18/12

s How wifl techmology be integrated into lesson delivery?

LLASSROOM ENVIRONMENT

{Standard 1: Students / Standard 5: Learning Environment)
e«  Howwill the environment support all students?

e How will different grouping strategies be used?

*  How will safety in the clsssroom be ensurad?

=+  How will respect for alt be modeled and taught?

F

{Standard 3: Assessment)

o  How will you check for understanding during the fesson?

+  Whatspecific products or demonstrations will assess student leaming / achievement
of gozls for instruction?

+  How will you ensure that students understand how they are doing and support
students” self-assessment?

e How will you use assessment data to inform your next steps?

. Howdovou mpmtewiﬂaeolleagus?

e How do you work with others when there is 2 problem?

e  Whatis your communication style with students? With families? With colleagues?
s Inwhat ways do you seek the perspectives of athers? Give an example.

- I-Imv ﬂuwu applylmv.r!eduga‘ined from other experiences into your teaching?
e Discuss ways you reflect and analyze your teaching.
=  What are some proactive ways you further your own professional growth?




Eval. App. 6

Ohio Teacher Evaluation System

¥ dassroom \ﬂ_faﬁctbrouglsand Informal

Classroom Walkthroughs / Informal Observation

An informal observation/ classroom walkthrough is a:
» Tool to inform evaluation that provides the opportunity to gather evidence of instruction over a series of short classroom visits;
=  Process for giving targeted evidenced-based feedback to teachers; and
»  Means for principals to visit classrcoms more frequently and more purposefully.

An informal observation/ classroom walkthrough is not a(n):

Formal observation;

"Gotcha® apportunity for supervisars or evaluators;

isolated event; or

Shortcut to the observation protocol required as part of the teacher evaluation process.

& & » @

Classroom walkthroughs/ Informal observations, as part of the teacher evaluation system, may be general in nature or focused on observing a spedific aspect
of teacher performance. Summary data collected through 2 series of walkthroughs along with evidence documented through formal observations will come
together to inform the teachers” summative performance rating: Ineffective, developing, proficient ar accomplished.

Guidelines for informal Classroom Observations

informally Observe All Teachers

All teachers benefit from informal dlassreom observations. Informal observations should last from 15 to20 minutes; therefore, conduct only as many
observations in a day as you can follow up with on efther the same or next day. Teachers need and deserve some type of immediate feedback.

Informally Observe As Often As You Can

The principa¥’s presence in the classroom sends 2 positive message to teachers: the principol cores. Including informal classroom observation as a school-
wide initiative requires consistency and frequency. Find times in the day to observe teachers at varying times of the day: for most teachers, what occurs in
the morning is much different than what occurs in the afterncon.

Focusing on One or Two Areas

Although there may be no predetermined focus established [betause of no pre-conference), find a focus based on the instruction, events or discussions
that are occurring in the classroom. A focus may also occur based upon past conferences and the need for follow up observations.

Pt




Ohio Teacher Evaluation System ot A DR i) kol

Make Time to Foltow Up

Follow-up communication to informal classroom observations is a critical component. Follow-up will often be in writing but the evaluator should extend to
the teacher an invitation to discuss any comments provided face-to-face. The evaluator may also offer resources to help teachers refine their practice.

Teacher Driven Observitions

While It is recognizad that evaluators have many demands on their time, encouraging teachers to identify instructional periods for the evaluator to
observe can be a means for the evaluator to collect evidence related to a speclfic focus the teacher and evaluator may be working on.

Types of Data

Data collectad as evidence of teacher practice may be quantitative, qualitative, or 2 combination of both. Quantitative dats Includes frequencies,
distributions and other counts or tallies. For example the observer could use a checidist to fally how many questions were asked of children in the front
row or children who had their hands raised versus not. The evaluator might also chart the types of questions asked {higher versus lower levels). Qualitative

data can include scripted notes detailing patterns of activities, vocabulary used, and events observed. In both cases accuracy is essential to ensure the
credibility of the procass and the evaluztor.

e
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Ohio Teacher Evaluation System Ciassroom Walkthroughs and Informal

Observations

Informal Observation: General Form

Teacher Name:

Grade[s)/Subject Area(s): Date:

Evzaluator Name:

Time Walkthrough Begins: Time Walkthrough Ends:

Directions: This form serves as a record of an informat walkthrough by the teacher’s evaluator. The evaluator will likely not observe ali the teaching elements listed below in any
ene informal observation. This record, along with records of additional informal cbsarvations, will be used to inform the summative evalwation of the teacher.

EVALUATOR OBSERVATIONS

{nstruction is developmentally appropriate Lesson content is finked to previous and future learning

E Learning outcomes and goals are clearly communicated to students Classroom learning environment is safe and conducive to learning

Varied instructional tools and strategies reflect student needs and

Teacher provides students with timely and responsive feedback
leaming objectives

Content presented is accurate and grade appropriate Instructional time s used effectively

[?] Teacher cannects lesson to real-life applications Routines support learning goals and activities

El Instruction and lesson activities are accessible and challenging for ' Multiple methods of assessment of student fearning are utilized to guide
Students instruction
Other: Cther:

Evaluator Summary Comments:

Recommendations for Focus of Informal Observations:

Evaluator Signature:

Photocopy to Teacher

Taperineen
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Ohio Teacher Evaluation System .-_,.;l.:_-_:g::c1assmommalkthrougl1s:and informal

. Observations -

Informal Observation: Open-Ended Form

Yeacher Name: ___ Grade(s)/Subject Area(s): Date:

Evaluator Name: __ Time Walkthrough Begins: Time Walkthrough Ends: _ o

TIVES -

Evaluator Signature: 1 photocopy to Teacher
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Eval. APP-7 | Gatcutation of Student Growih%

1) ifyou have Z SLOs:
{%Studont Growth SLO#1} + (%Growth SLO #2)
= Evalvatllon%

2

2) Ifyou have Multiple Measures (SLOg, Vendor Assessment, olo)

= Add wolghted percentages of growth measures then mulliply fotal by 2 to get the raling,

2 X {(Asscssmont #1 Growth%) X (Wolght%) + (Assessmont ¥2 Growth%) X (Wolghtth)+ ...}
= Evaolyalion %

EXAMPLE: SL0 VENDOR o B0% Studonl Grawth Mebsures

40% 10%
GROWIH s 90% Achleved  60% Achleved
2 (.00 (40) +.80 (10)) =2 (384 8) = (42)2 = 84% =of 50% Sludent Growth Measuros Soore

S0 domonstrating student growth of 84% meals Expected Student Grovth. See chait below,

!i!*lIii*l*ttita!til‘l’lAil"lIl‘*l!il‘lil‘l‘liii*l'lll0*![!l'tti‘lI'HItl!ﬂititlﬂltiltilil*il

Sludent Growth Cateporles

& = B0% or sbove ] Above Expeocted Growth

4= 80-89% = Expected Grovth
3 = 70-79% i Expocted Growlh
2+ 80-66% " Expectod Growth
1o 0-58% 8 Below Expected Growth

34
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Eval. App. 8

Ohio Teacher Evaluation System

Professional Growth Plan

As 3 result of the eviluation process, teachers and evaluztors should focus on acceierating and continuing teacher growth through professional development. Professional development
should be indwidualized to the needs of the teacher, and specifically refate to hisfher aress of refinement as identified in the teachers” evaluation. The evalvater thould recommaend
professional development opportunities, and support the teacher by praviding resources {e.g., Hime, financial}.

Self-Directec
|&Ihhemim ‘Teacher Evaluator
Annual Focys Date ional 6
These are addressed by the evaluator as appropriate for this teacher. Record supports needed, resourees, professions! development
dates
when Cormments during conference with teacher and evaluator sire made

discussed | appropriate to the needs of the teacher,

Goual 1: Stydent Achievement/Outcomes for Students
Gouol Statement:

Evidence Indicators:

Goal 2 : Teocher Peiformonce on the Ohio Standords for the Teaching Profession
Goal Stotement:

Evidence Indicotors:

Evaluator Signature Date Teacher Signaturs Date

The signotures obove verify that the teccher ond evaluator hove discussed and ogreed upon this Professional Growth Plon.

aa_mfae:!
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Eval. App. 9

Ohio Teacher Evaluation System

Improvement Plan

Improvement Plan

Teacher Name:

Grade Level/ Subject

School year: Building:

Date of improvement Plan Conference:

Written improvement plans are to be developed in the dircumstances when an educator makes below expected academic growth with his/ her students AND/OR receives
an overall ineffective rating or an ineffective rating on any of the components of the OTES systern. The purpose of the improvement plan is to identify spedific deficiencies

in performance and foster growth through professional development and targeted support. If corrective actions are not made within the time as specified in the
improvement plan, 2 recommendation may be made for dismissal or to continue on the plan.

Section 1: Improvement Statement - List specific areas for improvement as related to the Ohio Standards for the Teaching Profession. Attach documentation.
Performance Standard(s} Addressed in this Plan Date(s) Improvement Area or Concern Observed Specific Statemenk of the Concern: Areas of Improvement

Section 2: Desired Level of Performance — List specific measurable goals to improve performance. Indicate what will be measured for each goal.
Beginning Date Ending Date Levelof Performance

Specifically Describe Successful Improvement Target(s)

apteoct
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Ohio Teacher Evaluation System

improvement Plan

Improvement Plan (continued)

Section 3: Spediiic Plan of Action

Describe in detail spacific pians of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used to
docurment the completion of the improvement plan.
Actions to be Taken

Sources of Evidence that Will Be BExamined

-

Section 4: Assistance and Professional Development
Describe in detzil specific supports that will be provided aswenasoppomwﬁasfor r professional development.

Date for this Improvement Plan to Be Evaluated:

Teacher’s Signature;

Date: :

Evaluator’s Signatura:

Date:

The evolugtor’s signotire on this form verjfies that the proper procedures os detalfed in the local contract hove been foliowed.

har Ohlo | 2252




Improvement Plan: Evaluation of Plan

Teacher Name:

Grade Level/ Subject: _

School year: Building:

Date of Evaluation:

The improvement plan will be evaluated at the end of the time specified in the plan, OQutcomes from the improvement plan demonstrate the foliowing action to be taken;
D improvement is demonstrated and performance standards are met to 2 satisfactory level of performance*

D The improvement Plan should continue fortime specified:

D Dismissal is recommended.

Comments: Provide justification for recormmendation indicated above and attach evidence to support recommended course of action.

f have reviewed this evoluation and discussed it with my evaluator. My signature indicates that [ have been advised of my performance stotus; it does not necessarily imply
that ) agree with this eveluation.

Teacher's Signature:,

Date:

Evaluator’s Signature: Dates
The eveluotor's slgnature on this form verifies that the proper procedures as detailed in the locol contract have been followed,

*The acceptable level of performance varies depending on the teacher’s years of experience. Teachers in residency--spedifically in Years 1 through 4—are expected to
perform at the Developing level or above. Experienced teachers—with five or more years of experience—are expected to meet the Proficlent level or above.

Doz
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Eval. App. 1¢

Ohio Teacher Evaluation System

Final Summative Rating
Final Summative Rating of Teacher Effectiveness
Proficiency on Standards 50% INEFFECTIVE DEVELOPING PROFICIENT ACCOMPLISHED -
Cumulative Performance Rating
{Holistic Rating using Performance Rubric)
Areas of reinforcement/ refinement;

BELOW EXPECTED ABOVE EXPECTED

Student Growth Data 50% GROWTH EXPECTED GROWTH P
Student Growth Measure of Effectiveness
Areas of reinforczment/ refinement:
Final Summative.{Overzll) Rating INEFFECTIVE DEVELOPING - PROFICIENT ACCOMPLISHED

D Check here if Improvement Plan has been recommended.

Teacher Signatune Date

Evaluator Signature

Date

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating.

Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of this form, and may requesta

second conference with the evaluator. Any additional informatian will become part of the summative record. Challenges may be made according
to the local contract agreement.
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APPENDIX E
Reguest for Continuing Contract
Jafferson Local Schoo! District
NAME ‘ BUILDING

GRADE SUBJECT,

BUILDING ADMINISTRATOR

Dete presented to Bullding
Administrator,

Ceitificates presently held

How long have you been in Jefferson Local School District?

Have you ever held a continuing contract before? ' Yes ~_No

If yes, where?

Refer to Article VI — Section E for any other information you want to submit in support of your request for
a continuing confract.

Superintendent (614) 879-7654 — Treasurer (614) 879-7654 — Facsimile (614) 879-5376




INDEX

TITLE

ARTICLE

PAGE

" Absence for Military Service
Ail Falr Share Fee Payers
o A e e
Association — Administration Communications
S
Assodiation/Principai Lisison (Bufiding Gomvmunications)
Association Rights
Association/Superintendent Communications (District Communications)

---------

Aftendance in Court

Bargaining Unit Member Supervisory and Reporting Responsibillies
Bumping nghts

T

Ghalrperson RS

Changes in Administrative Structure
Chid Care Leave o

e e
Committee Gomposmon and Selectonm
Contmuing Contlact )
CourseWorkOompleﬁo}:mm
Dedsionwlaklng ................................................
DutyFreeLunch
o
I:.valuatlonProgram S

Extra Duty Salary Schedule

Fair Dismissa!

Vili
X
Vil
i
vill
i

]
viii

IX
Xl

Vili

X

Vi

Vil
Xl

Vil
X

Vil
Vil

31
49
31
9
33
9
6
10
29




ARTICLE

PAGE

TITLE

Fair Share

Famny Medrcal Lea\.re Act R R S R R SR R R

Formal Procedure

Frlnge Beneﬁts

General Provisions

Grievance Defined

e o

Grievance Procedure

lmplementatfon and Duration of Gontract
Implementation of Reduction in Force
Indlwdual nghts

Informal Procedure .

Inservice Programs

Layofleghts .............................................................
s kA

Limited Contracts

Local Professfonal Development Gommrttee (LPDC) o

National Board Certiied

Negotiaﬂéns Procedun; o

NawEmponees ..................................................
Non-Renewal of Limited Contracts
Notification of the Amount ofFairShare Fee
Notification ofAnticlpated RIF

Part Tme Employeas R

Payment for COIIegeIUnivél:é}t'g}' Expenses -

Payroll Deduction of Falr Share Fee

Payroll Practices o

Xl
vili

vill
\'
Xi
vil

Xl

Vil
vil
Xil
Vi

49
30
11
24
10
10
13
10
50
14
8
11
44
16
28
17
45
27
4
17
18
49
14
27
24
40
19




TITLE __ARTICLE

PAGE

Personnel Files

Physioal Examination on Request for a Return from Leave of Absence Vil
Positive Assistance Vi
oo

P;oall_eave i

Pubiic Gomplaints About School Personnel

Recall Rights
e e
o

Reduction in Force Planning

Rla'emmoymentofRettreaTeachers"""'"'" vit

Resident Educator Compansation X

Resident Educator Program X

Res:dent Educator Program Roles A X

Resident Educator Selection Xl

Return from LeeveofAbsence Vil

Sabbatical Leave Vil

Salary and FringeBeneﬂts o

Salaryand index .
Salary Scheclule Index (Append:x A)"m
Schoo) Day and School Year
SchooltmprwementActwmes
SGGPeofNagauauona
Senlonty ;
o Pay
116

44
33
17

48
33

45
16

14
14
26
48
47
47
47
32
31
19
19
52
42
20

17
23
28




TITLE ARTICLE PAGE
Staff Discipline I 9
State Teachers Retirernent System (STRS) Vil 26
Statement of Baslc Purpose v 10
Statementof Purpose R Vi 17
Substitute Teaching Gompensation for Bargaining Unit Members Vil 20
Table of Contents 2
Teacher Evaluation (Append |x D) (Evaluaﬂon Appendicas 'I 10) 55
Teacher Su'tqp;'ensmn Procedure I 9
Teachers' Salary Schedule - 2016-2016 (Appendix B) 64
Teachers' Salary Schedule —2016-2017 (Appendix B) 55
Teachers Salary Schadule 2017-2018 (Appendlx B)
Term of Office .. 56
Xl 46
Transmittal of Deductions
Vacancies and Transfers
Working Conditions and Employment Practices






