09-16-15
15-MED-03-0251
0107-01

CONTRACT K32493
BETWEEN THE

TRI-COUNTY CAREER CENTER
BOARD OF EDUCATION
AND THE

TRI-COUNTY TEACHERS ASSOCIATION

July 1, 2015 through June 30, 2017




TABLE OF CONTENTS

Page

ARTICLE 1 RECOGNITION ..ottt iceitie et sesee e see e sve e stessre st s renasne s s naeasnesnassrennaesanesnsansns 1
ARTICLE 2 NEGOTIATION OF A SUCCESSOR CONTRACT ....c.ooovvveeerevere e 1
2,01 NOHCE t0 NEGOMALE ...ovvvviesriiiirireeiirrein s se et e e s e sr e sre e e bae e 1

2,02 Negotiations ProCedUIE..........cccvviviirecire et ssse s e ses s 1

2.03  Representalion............coooiiiiieiri e s e 1

204 CAUCUS ..oorereeeeeere et rnsss et ens bbb en e s e 2

2,05 Scope of NegotiationS .....c..covvvervrerirreeercrrseer et eesssrsse s sress s s s s neens 2

2,00 ABTEEIMENT....viieiieeeieeie e ee st ree s e et e st r e e s e re e e e 2

2.07 Altermate Dispute Resolution Procedure.......cocvvveivivvevieivcniien e sirevssniees 2

2.08 Interim Bargaining COmMIMItEEE ........ccoccririeeiiiiriieeeniininiecreniene oo e sessbaeans 2
ARTICLE 3 ASSOCIATION RIGHTS........ooceeesesrsescere e seees st et ean e e 3
3.01 Use of School Facilities and EQUIPMeEnt........cocccvviniiiineiineec e seseenee s 3

3.02 Board Meetings and DOCUMENTS ....ccccvviviviiiiirc et eene e 3

3.03 Bargaining Unit Member Information.........cccceivirvvieiiiiinin e 4

3.04 New Teacher Orientation MECINE. ......ccvveriireeririrerieeisee et esnens 4

3.05  ASSOCIANON LEAVE ....ccvvveiiiiiiirireirierre st sba st res 4

3.06 Communications COMIMITIEE ......cccirieriierieiirirreeetiiris e iseere s iree s srassraerans 4

3.07 Association Representatives ... e s 4

3.08  Right to Fair Share FEE .....ooivvveiiiiiieiiiiecer ettt 5
ARTICLE 4 GRIEVANCE PROCEDURE........ccooiiiiicii ettt e ss e ae e 6
4.01 Definitions and Provisions.......cccccecevvieniiensccinmrenerenrerinrnnnnes errrer e e 6

.02 PLOCEAULE ...oveeveeivireeeies it es et eestires b s erts a1 be e eaes s eataababeassberabbeasbsasrnasbeerbs banabbeon 7

4,03 Grievance FOIM ......cocovvivivirenrcrercnecsr e s e e 8
ARTICLE 5 EMPLOYMENT STATUS ..ottt serass s ae e s g
5.01 Non-Renewal of Limited ContractS........ccccoivivviinciiiniiiniccie e 8

5.02  Termination 0f CONITACL.........cocveviveeriecriiniien et e area 9

5.03  Individual Contracts ... 9

5.04 Sequence of Limited COomtractS........ovvcivieciinenicenienin s 9

5.05 Continuing CONIIACT........ovuriiiieiiicresiii st b e 10

5.06 Reduction In FOTCe. ..ottt bbb 11

5.07 Rehiring of REUTEES ....oovvvvieeeriiiiesiiri st 13
ARTICLE 6 WORKING CONDITIONS ....ccotiiiiiiieiiiiec et sn s 15
6.01  Individual RIGHES......ocviivieiiiiiieeiie ittt sbe s e s ens e 15

6.02  NOD-DISCTIMINALION 1.uvieiieceeeereesreresiee s s e be e e tbe e 15




6.03 Discipline and Reprimand..........cccovvviiiioniiiienee e e 15
6.04 Working EnvItONMENL ...vecveeivrieeiiresiire s e rsssssescsimssesessnessnssnens 16
6.05 Procedure for Reporting Hazardous Conditions..........ccoooeee i, R 16
6.06 NO SmOKING POLICY ...eoviiiiiiiiiet i) 16
6.07  EVAIUALION c.e.vvveorvrevecerreeeee e e s 17
6.08  Personnel FIlEs ...t e b e 23
6.09 Resident EUcator PIOZIam .......ccvverioneriiincn oo snaaens 24
6.10 Release Time for INSHUCLOTS ...ovvviivciiiiiecs et s 25
0.11  COmMPIAINLS ..coveriieeiee ettt et e s e e nr e 25
ARTICLE 7 WORK YEAR. ..o ticivire it sine s eesc e renee s sneres s e TR 25
T.01  SCROOL YA ...oii ittt e ettt e s e e sn oo et na e 25
T02  WOTK DAY ..iivireiciiiecieece e e e e e 25
7.03  Planning Periods .....ccccvviiiiiiei e e e 26
7.04  Schoo]l Calendar.........ccovcviiiie i e e 26
T7.05  SChOO0] CIOSINEZS 11evieieieiieiiiiiiiiereireiriieriest et s seiee e sies st araeesae s essessaesessensenbegens 26
ARTICLE 8 COMPENSATION ....cuioitiiiitieetieiiesisiteei sttt et e et e s ra st snesrbene e enees e sbaas e e 27
8.01 Regular Salary Schedule........cccoiveiiiviniiiie e e s 27
8.02 Salary Placement for Vocational Teachers (non-degree) without a
BA Degree (initial hire) ..o s 28
8.03 Salary Placement for Experience and Training .........cocevvvierivrevirersnnnreeniensrennons 29
B.04  Pay Dates ...ooveeieeciereie ettt bena e 29
8.05 Payroll DeductionS .. ..o 30
8.06 Tuition Reimbursement .........c..ccoviiiiiiiiiiiieiiri e 30
B.07 STRS Pick-TUp Defore Tax .ioccviiieiiieniiree st 31
B.0B  SEVETance Pay ....ccocceiiiiciiices et 32
B.09  Extended SEIVICE ....ccccvceiiiiiciieciitinen e es e s 32
B.10  EXIended TIME ..iiiiiveiesreriiiiiicoinieeiiiee et iis e e esntssesbbesiessesiasesesssesssessssarsnsesbons 33
8.11 Supplemental COntracts .....o.ovvverireiiiri e e e 33
8.12  Travel ReIMburs€ment . ........cccoeeivveriineriiinernen e s st e 33
8.13  MaSter TEACKET ......couiiceieiiieie e e 34
8.14 Criminal Background Check..........ocovviiiiiviiiie e 34
8.15  Attendance Pay PrOVISION ...ccovviviiiniiiicien e nnns s 35
ARTICLE 9 VACANCIES AND TRANSEFERS ..ottt centn et 35
0,01 POSHINE. . iiitii ettt e 35
0.02  Filling 0Ff VACANCIES .....oveiiiiiiieieciiee ettt e e 35
0.03  Voluntary TranSTer.......cciviirieeiiieiieie s 35
9.04 Involuntary Transfer .........cccocceeiieiiecicre e e e 36
9.05 Transfers During a Period of RIF ..o 36
ARTICLE 10 LEAVES ..ottt etsie et anbe e sse s sa b st stesbenen ettt snenesa e 36
T001  SICK LEAVE...coiieiiieii ittt ettt et s r e e nese 36




10.02  PerSOmal Leave oottt ettt e e ettt ettt er e e e s ee e eereesaerteeaeeresreerevrnnas 37

10.03  Professional LEaVE .. ...coriieirererioriirinniireresieriersesisssessesssesssesesssassasseessmnrsss s 37
10,04 ASSAUIE LEAVE...ocoviiviiiiiis s eer vt et e 38
LT Ny 1 1 5 PR 38
1006 COUt LEAVE....cviieiiiit i iees ittt e s s sa s st a s san e e e s s b ane s eabs s 38
10.07  Milary LEaVE....cocviiiiiiii et e e s e 38
10.08  Sabbatical LBave ........ccvviiiieieniecire et e 39
10.09  Unpaid Leaves of ADSENCE .....ccoviveiiieiiiiiiie e 40
10.10 Family Medical Leave ACL......cccccvovireeiiiiee e srer s eee s snes e rare s 40
10.11 Catastrophic Leave Assistance Program......ccccccvivnienneereriiienie e 41
LO.12  KAOSK: cuiiiiiriiieirresienereniiere b s e vb s e es et ssses s besera b e sbessbes b b ebbe s eaaaabe b e be s beensnr e 42
ARTICLE 11 INSURANCE BENEFITS................ et 42
11.01 Health InSurance PrOZIaml......cocvoiiiveriicieiiiniis i sissiesneste s seasnnes 42
11.02  Term Life INSUTANCE.......ccovriirinicrcerireenrerne et esas st e 45
11.03  Dental INSUTANCE ....ovveriireer et eer e treescreseeicnr e s s ees s rs e caeesiaeaeanes 45
11.04 Health InSurance Waiver.......oocooiiieciienneissree et e 45
ARTICLE 12 COMMITTEES.......cootiiotieriiiriicieicitirirestartesrss et ass e nsaess e bt enense et 47
12.01 Assignment to School Related Committees.......ccovvvviivieveressiiee e 47
12.02 Local Professional Development Committee ........vvverivrnciennsnciiircs s 47
12.03 Labor Management COMMILIEE ,.....ccccoviiriiiiiriiieiinierices e 48
12.04  Joint Insurance COMMEE ......oivviierieiirierieririreniesesieieee e e e sersessesnessneses 49
ARTICLE 13 DURATION AND IMPLEMENTATION .....ccooviiitiieeeee s 49
13.01 Total AGIEEMENE ..coviiiiiceiiii et e 49
13.02  Contrary 0 LAW ....oociiiiiieiiie ettt e b e e st sabb e 49
13.03  Waiver of Negotations ........c..oovvinieiiiirie et be e ras st 50
13,04 DUTALION ..ovoveiiieeiriiei ettt e bbb bbb 50
13.05  SIgRAature PAE ......oooooiiiiiiciiiiiee et e 50
APPENDIX A SALARY SCHEDULE 2015-2016......ccoctsiiieiririrerneiieneens e nsomnsessnesnas 51
APPENDIX B SALARY SCHEDULE 2016-2017.....ccoviiiivrisviieiiore st esie st 52
MEMORANDIUM ....ooticimiiiice et siee s st s ses s sae st ae bt ss b aae s sesrs st enessrsestsnesssrasesasnenaas 53

il




1.01

1.02

1.03

1.04

2.01

2.02

2.03

ARTICLE 1
RECOGNITION

The Tri-County Career Center Board of Education, hereinafter called the “Board”,
recognizes the Tri-County Teachers Association, Ohio Education Association, National
Education Association, hereinafter called the “Association”, as the sole and exclusive
bargaining agent for the bargaining unit in Section 1.02 of this Article.

The bargaining unit shall include all full-time secondary certified teaching personnel
serving under regular contract, except for those excluded in Section 1,03 of this Article.

‘The bargaining unit shall not include certified administrative, supervisory or confidential
employees, as defined under ORC 4117, or substitutes, tutors, or adult carcer center
certificated/licensed employees.

The Board will not use the employment of part-time personnel to avoid employing
full-time bargaining unit employees.

ARTICLE 2
NEGOTIATION OF A SUCCESSOR CONTRACT

Notice to Negotiate

Between one hundred and twenty (120) and ninety (90) days prior to the expiration date
of this contract, either party may give notice to negotiate a successor confract. A
mutually agreed date shall be set to open negotiations on or before sixty (60) days prior to
the expiration of this contract.

Negotiations Procedure

A. At the initial session, the parties shall exchange a list of items to be negotiated,
No new items shall be submitted thereafter except upon mutual agreement of the
parties.

B. Before each negotiations session officially adjourns, the agenda, time, and place

for the next session shall be mutually agreed upon by the chief negotiators.

Representation

A. Neither party in any negotiations shall have any control over the selection of the
negotiating or bargaining representatives of the other party. Each negotiations
teamn shall consist of no more than six (6) persons.

B. The parties mutually pledge that their representatives will be clothed with ail
necessary power and authority to make proposals, consider proposals, and make
concessions in the course of negotiations.

Tri-County TA
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2.04

Caucus

Upon request of either party, a negotiation meeting shall be recessed for a caucus. Such
caucus shall be for thirty (30) minutes, unless otherwise mutually agreed to.

2.05 Scope of Negotiations

All matters pertaining to wages, hours, or terms and other conditions of employment and

the continuation, modification or deletion of an existing provision of a collective

bargaining agreement.
2.06 Agreement

When tentative agreement has been reached on a successor contract, said agreement shall

be reduced to writing and acted upon by the respective parties in keeping with provisions

of ORC 4117,

2.07  Alternate Dispute Resolution Procedure

A. The following alternate dispute resolution procedure shall replace ORC 4117.14
(C) (2) through 4117.14 (D} (1) as provided under ORC 4117.14 (C) (1) (F), and
provisions set forth in ORC 4117.14 (D) (2) and thereafter shall be followed.

B. In the event an agreement is not reached after forty-five (45) days from the first
bargaining session, either party may request the assistance of a federal mediator
under the guidelines of the Federal Mediation and Conciliation Service. In the
event a mediator is called upon, the mediation process will last fourteen (14)
calendar days from assignment of a mediator or until the expiration of the
contract, whichever 1is less.

2.08 Interim Bargaining Committee

A. An Interim Bargaining Committee (IBC) shall be established with the effective
date of this contract. The IBC shall consist of six (6) members; three (3) members
appointed by the Board and three (3) members appointed by the Association. The
IBC will be established without delay after the effective date of this contract.

B. The IBC shall have the authority to bargain on issues covered under 4117.08 ORC
provided those issues are a response to changes in or new state legislation and/or
State Department of Education rules/regulations/standards passed with an
effective date on or after July 1, 1992,

C. Any bargaining during the duration of this contract, except the bargaining for a
successor contract, shall be through the IBC. A majority of the IBC shall be
required for approval of an addendum to the agreement.

D. Any agreement reached on an issue(s) by the IBC shall become addendums to this
contract. If agreement is not reached on an issue (s) by the IBC, no changes shall

TCTA Contract
2015-2017
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be made in wages, terms and conditions of employment from those currently in
existence. This article shall not conflict with the Ohio Revised Code 4117.10.

ARTICLE 3
ASSOCIATION RIGHTS

3.01 Use of School Facilities and Equipment

A,

The Association has the right, with prior notice to the building principal and/or
Superintendent, to use the school building for meetings during non-school hours
without fee. Such meetings shall not interfere with any previously authorized
activity in said building. If such use involves additional custodial services,
custodial overtime, or property damages, the Association shall reimburse the
Board for such additional cost involved.

The Association may use the intra-school mail system in the school’s offices to
distribute official Association bulletins, newsletters, or other circulars.

The Board authorizes the use of bulletin boards in the teacher’s lounges for
official Association business. The Board office bulletin board may be used by

them Association to post only notices of Association meetings.

The Association may use school equipment, such as typewriters, copiers, audio
visual equipment and computers provided that: (1) the Association notifies the
building administrator that the equipment is to be or has been used; (2) the use is
for the Association business; (3) such use does not interfere with school business;
(4) the Association shall provide all necessary supplies; and (5) the Association
will reimburse the Board for any reasonable cost due to loss or damage incurred
on such equipment while in use by the Association which is not the result of
normal wear and tear on the equipment.

Telephones may be used in any building to carry out necessary Association
business when such use does not interfere with the normal use of school phones
for school business. The Association shall pay for all long distance calls made by
bargaining unit members conducting Association business.

3.02 Board Meetings and Documents

A,

TCTA Contract
2015-2017

The Association President, upon request, shall be furnished pertinent public
documents that are regularly and routinely prepared in the normal hours of the
school district’s business, which contain information relevant and necessary to the
Association’s preparation for collective bargaining negotiations.

Prior to each regular or special Board meeting, the Board agrees to provide the
Association President with a copy of the agenda and minutes of the previous
meetings.
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3.03

3.04

3.05

3.06

3.07

C. The President of the Association or his/her designee, shall have the right to speak
to any issues open for discussion at all regularly scheduled or special meeting of
the Board.

Bargaining Unit Member Information

By October 1st of each school year, the Board shall provide the Association with a list of
the names, building assignments and teaching assignments for all bargaining unit
employees.

New Teacher Orientation Meeting

The Board shall allow an Association representative to address new teachers for a
reasonable period of time during the first orientation meeting,.

Association Leave

Duly elected or designated representatives of the Association will be released from duty,
without loss of pay, to attend official meetings of the NEA and/or OEA, Such released
days will be limited to a cumulative total of six (6} days in any school year, The
Association will reimburse the Board for substitutes, when obtained, for the Sth or 6th
day used. No person shall use more than three (3) days.

Communications Committee

The President of the Association will select a communication committee which will meet
with the staff to discuss local problems and concerns. Said committee shall consist of no
fewer than three (3) members.

The committee shall meet with the principal and/or director to discuss problems and
concerns with the administration.

The Labor Management Committee (LMC) will have the right to schedule Association
meetings before or after school to solicit input.

The LMC/Executive committee will schedule meetings with the Superintendent when
necessary to discuss any unresolved issues, concerns, and the administration of the
agreement, '

Association Representatives

Duly authorized representatives of the Association may transact Association business on
school property at any time, so long as such activities does not serve as a distraction from
scheduled work time of bargaining unit members or other school functions.

TCTA Contract
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3.08 Right to Fair Share Fee

A.

TCTA Contract
2015-2017

Payroll Deduction of Fair Share Fee - The Board shall deduct from the pay of
members of the bargaining unit whe elect not to become or to remain members of
the Association, a fair share fee for the Association’s representation of such non-
members during the term of this contract. No non-members shall be required to
subsidize partisan political or ideological causes not germane to the Association’s
work in the realm of collective bargaining,

Notification of the Amount of Fair Share Fee - Notice of the amount of the annual
fair share fee, which shall not be more than 100% of the unified dues of the
Association, shall be transmitted by the Association to the Treasurer of the Board |
on or about September 15th of each year during the term of this contract for the
purpose of determining amounts to be payroll-deducted, and the Board agrees to
promptly transmit all amounts deducted to the Association.

Schedule of Fair Share Fee Deductions

1. All Fair Share Fee Payers - Payroll deductions of such fair share fees shall
begin at the second payroll period in January except that no fair share fee
deductions shall be made for bargaining unit members employed after
October 31 until the second paycheck, which period shall be the required
probationary period of newly-employed bargaining unit members.

2. Upon Termination of Membership During the Membership Year - The
Treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair
share fee with respect to the former member, and the amount of the fee yet
to be deducted shall be the annual fair share fee less the amount previously
paid through payroll deductions.

3. Transmittal of Deductions - The Board further agrees to accompany each
such transmiftal with a list of the names of the bargaining unit members
for whom all such fair share fee deductions are made, the period covered,
and the amounts deducted for each.

Procedure for Rebate - The Association represents to the Board that an internal
rebate procedure has been established in accordance with Section 4117.09 (C) of
the Revised Code and that a procedure for challenging the amount of
representation fee has been established and will be given to each member of the
bargaining unit who does not join the Association and that such procedure and
notice shall be in compliance with all applicable state and federal laws and the
Constitution of the United States and the State of Chio.

Entitlement to Rebate - Upon timely demand non-members may apply to the
Association for an advance reduction/rebate of the fair share fee pursuant to the
internal procedure adopted by the Association,
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Indemmnification of Employer - The Association {(on behalf of itself and the OEA
and NEA) agrees to indemnify the Board for any cost or liability, including
punitive damages, incurred as a result of the implementation and enforcement of
this provision provided that:

1. The Board shall give a ten (10) day written notice of any claim made or
action filed against the employer by a non-member for which
indemnification may be claimed;

2. The Association shall reserve the right to designate counsel to represent
and defend the employer;
3. The Board agrees to: (1) give full and complete cooperation and assistance

to the Association and its counsel at all levels of the proceeding, (2) permit
the Association or its affiliates to intervene as a party if it so desires,
and/or, (3) to not oppose the Association or its affiliates” application to file
briefs amicus curiae in the action;

4. The Board acted in good faith compliance with the fair share fee provision
of this Agreement; however, there shall be not-indemnification of the

Board if the Board intentionally or willfully fails to apply (except due to
court order) or misapplies such fair share fee provision herein.

ARTICLE 4
GRIEVANCE PROCEDURE

4,01 Definitions and Provisions

A,

TCTA. Contract
20152017

A grievance is a claim that there has been a violation, misinterpretation, or
misapplication of any provision of the agreement.

A grievant is a member of the bargaining unit or the Association alleging there
has been a violation, misinterpretation, or misapplication of any provision of this
agreement. The Association may be present at the adjustment of any grievance at
any level for the purpose of ensuring that the adjustment is not inconsistent with
the terms of this Agreement.

A day shall mean work days during the regular school year. During the summer
months, “days” mean calendar days, excluding Saturdays, Sundays, and legal
holidays.

During the term of this Agreement, no grievant may be represented by any teacher
organization other than the Tri-County Teachers Association, OEA/NEA, in the
grievance procedure initiated pursuant to this procedure. '

A grievance may be withdrawn at any level without prejudice of record.
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A grievance must cite the Article and Section allegedly violated. - misinterpreted,
or misapplied and shall indicate the relief requested.

The time limits in this procedure are maximums, and can only be extended by
mutual agreement of the parties. Any grievance not initially filed or advanced to
the next level by the grievant within the time limits provided shall be deemed
withdrawn. Any grievance not answered by the administration within the time
limit in that level may be appealed to the next level.

Grievance Records - All grievance records shall be kept separately from the
teacher’s personnel file and shall be subject to the same rules and confidentiality
as the personnel file, except that written grievance resolutions and arbitration
awards shall not be considered confidential.

4.02  Procedure

A.

TCTA Contract
2015-2017

Level One - Informal

The grievant shall meet within ten (10) days of the occurrence of the cause for the
grievance with his/her immediate supervisor in an attempt to settle the grievance
informally . If the grievance relates to a matter beyond the authority of the
supervisor to resolve, the grievant may omit Level One and file the grievance at
Level Three. Any grievance initiated at Level Three will indicate the reason for
filng initially at that level and must be filed within ten (10) days of the
occurrence.

Level Two- Formal

1. If the grievance is not settled at Level One, the grievant may, within ten
(10) days of the informal Level One conference, file a written grievance
with his/her immediate supervisor.

2. The written grievance shall contain a concise statement of the facts upon
which the grievance is based, and a reference to the specific provision(s)
of the Agreement allegedly violated, misinterpreted, or misapplied. A
copy of such grievance shall be filed with the Superintendent. Within five
(5) working days after presentation of the written grievance, the supervisor
shall give his/her answer in writing to the grievant,

Level Three - Formal

If the grievance is not resolved in Level Two, the grievant or his’her Association
representative may, within ten (10) days of receipt of the supervisor’s answer,
request in writing a conference with the Superintendent. The Superintendent shall
meet with the grievant and his/her Association representative, within ten (10) days
of the request. The Superintendent shall give his/her response, in writing, to the
grievant no later than five (5) days after the conference.
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D.

Level Four - Formal

1. If the grievant is not satisfied with the disposition of the grievance at
Level Three, the grievant (through the Association) may within ten (10)
days from receipt of the Level Three answer, request a hearing before an
arbitrator. The grievant’s request for arbitration shall be, by certified mail
with return receipt requested, to the Superintendent.

2, Within ten (10) days following receipt by the Superintendent, of the
grievant’s request for arbitration, the grievant or his/her designated
representative, shall petition the American Arbitration Association to
provide both parties with a list of fifteen (15) names from which an
arbitrator will be selected by use of the voluntary rules of the American
Arbitration Association. If there is no mutually selected arbitrator, a
second list of fifteen arbitrators shall be provided. Once the arbitrator has
been selected, he/she shall conduct a hearing on the grievance in
accordance with the rules and regulations of the American Arbitration
Association. The decision shall be in writing mld a copy sent to all
parties present at the hearing. The decision of the arbitrator shall be final
and binding on the Board, Association, and the grievant. The arbitrator
shall not have authority to add to, subtract from, modify, change, or alter
any of the provisions of this Agreement, The fees and expenses of the
arbitrator shall be borne equally by the Board and the Association.

4.03 Grievance Form

The Association shall develop the grievance form in accordance with the contract. This
form shall be available from the Association representatives and officers.

ARTICLE §
EMPLOYMENT STATUS

5.01 Non-Renewal of Limited Contracts

A.

TCTA Contract
2015-2017

If the Supenintendent recommends that an employee not be reemployed as per a

combination of the employee’s performance evaluations conducted pursuant to-

Section 6.07 of this Contract, as well as the recommendation of the building
principal, the Board may declare its intention not to reemploy the employee by
giving the employee written notice on or before the fifteenth (15th) day of May of
its intention not to reemploy the employee. Any employee receiving written
notice of the intention of a Board not to reemploy such employee pursuant to this
Article is entitled to the hearing provisions of division (G) of ORC Section
3319.11.

In the event that the teacher desires a hearing before the Board of Education, the
teacher shall deliver or cause to be delivered the original copy of the request to
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F.

the President of the Board and copies to the Treasurer of the Board and the
Superintendent.

The Board shall honor a request for the specified hearing. A hearing date shall be
scheduled within ten (10) days after the receipt of the request. The Board shall
notify the teacher in writing of the date, time and place.

The hearing shall be of a private nature and shall be conducted in executive
session of the Board.

The teacher shall have the right to be accompanied at the hearing and to be
represented by a person of his/her choosing,

The non-renewal of a teacher shall be based upon overall job performance.

5.02 Termination of Coniract

The termination of contracts shall be governed by ORC 3119.16.

5.03 Individual Contracts

A

All teachers employed by the Board shall be issued written contracts in
accordance with the Ohio Revised Code. Such confracts shall include the
following information:;

L. Annual compensation to be paid for the first year of the contract.

2. Basis of determining compensation (7.e. amount of training and years of
experience credited to the teacher).

3, Type of contract, limited or continuing. If limited, the number of years
confract is to be in effect. '

5.04 Sequence of Limited Contracts

A.

TCTA Contract
2015-2017

Limited contracts issued after the effective date of this agreement to all
appropriate members of the bargaining unit shall have the following duration;

..... First Contract 1 year
..... Second Contract 1 year
..... Third Contract 2 years
..... Fourth Contract 3 years
..... Fifth Contract and thereafter 5 years

Any teacher eligible for a multi-year limited contract may once be given a one (1)
or two (2) year limited probationary contract provided such teacher is notified on
or before May 15, in writing, with reasons directed at the professional
improvement of the teacher consistent with the terms of Article 6, Section 6.07 of
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this Agreement. Upon the expiration of this limited probationary contract, the
teacher shall be granted, if reemployed, a contract going back to the sequence set
forth in subsection (a) above.

5.05 Continuing Contract

Teachers eligible for continuing contracts under ORC 3319.11 shall be considered for
such contracts at the April or October Board meetings provided the employee has notified
the Superintendent of their upcoming eligibility.

A continuing contract is a contract that remains in effect until the employee resigns,
elects fo retire, or is retired, or until it is terminated or suspended and shall be granted
only to the following:

L. Any employee holding a professional, permanent, or life teacher’s certificate and
who has taught at least three (3} of the last five (5) years in the District or who has
attained continning confract elsewhere in Ohio and who has taught at least two (2)
of the last five (5) years in the District;

2. Any employee who meets the following conditions and who has taught at least
three (3) of the last five (5) years in the District or who has attained continuing
contract elsewhere in Ohio and who has taught at least two (2) of the last five (5)
years in the District:

a. The employee was initially issued a teacher’s certificate or educator
license prior to Januvary 1, 2011;

b. The employee holds a professional educator license issued under Section
3319.22 or 3319.222 or former section 3319.22 of the Revised Code or a
senior professional educator license or lead professional educator license
issued under section 3319.22 of the Revised Code;

c. The employee has completed the applicable one of the following:

1. If the employee did not hold a master’s degree at the time of
mitially receiving a teacher’s certificate under former law or an
educator license, thirty semester hours of coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board of education shall adopt;

il. If the employee held a master’s degree at the time of initially
receiving a teacher’s certificate under former law or an educator
license, six semester hours of graduate coursework in the area of
licensure or in an area related to the teaching field since the initial
issuance of such certificate or license, as specified in rules which
the state board shall adopt.
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OR

Any employee who meets the following conditions and who has taught at least
three (3) of the last five (5} years in the District or who has attained continuing
contract elsewhere in Ohio and who has taught at least two (2) of the last five (5)
years in the District:

a.

The employee never held a teacher’s certificate and was initially issued an
educator license on or after January 1, 2011;

The employee holds a professional educator license, senior professional
educator license, or lead professional educator license issued under section
3319.22 of the Revised Code;

The employee has held an educator license for at least seven years;
The employee has completed the applicable one of the following:

1 If the employee did not hold a master’s degree at the time of
initially receiving an educator license, thirty semester hours of
coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of that license, as specified
in rules which the state board shall adopt;

ii. If the employee held a master’s degree at the time of initially
receiving an educator license, six semester hours of graduate
coursework in the area of licensure or in an area related to the
teaching field since the initial issuance of that license, as specified
in rules which the state board shall adopt.

5.06 Reduction In Force

A Reduction in Force (“RIF”) shall be defined as the reduction or elimination of a
position in the bargaining unit other than through attrition. Prior to a reduction in force
attrition shall be employed as the initial means of reducing staff.

A,

TCTA Contract
2015-2017

The Board may institute a reasonable reduction m staff for any of the following
reasons:

M-S I N I

Decreased enrollment of pupils.

Return to duty of regular Teachers after leaves of absences.

Suspension of school or territorial changes.

Financial reasons that have been made known to the Association which
were the basis for the decision.

If the Superintendent decides to recommend that the Board implement a reduction
in force, the Superintendent shall notify the Association President and any
potentially affected bargaining unit members in writing, not later than ten (10)
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working days prior to the Board meeting in which any action will be
recommended regarding the RIF. The notification shall include the reason(s) for
the RIF; the position(s) proposed to be reduced; the date of the Board’s meeting
where the recommendation to implement the RIF will be made; and the
recommended effective date of the RIF.

In making such reduction by suspending contracts, the Board shall proceed in
accordance with the recommendations of the Superintendent. The
recommendations of the Superintendent, within each teaching field affected by
RIF, shall be based upon teacher performance, with preference within each
teaching field affected by RIF given to teachers who hold continuing contracts.
Seniority will only be considered in recommending RIF within each teaching field
affected when two (2) or more teachers have comparable performance ratings.
Teachers will be considered to have comparable performance ratings unless they
have received a rating of ineffective for one year, or developing for two
congecutive years,

Seniority shall be defined as the length of continuous service as a bargaining unit
member and shall not be interrupted by approved leaves of absence. Should a tie
occur in determining seniority, the tie shall be broken by the date of official Board
action taken with respect to employment, and then by the date the Board’s job
offer was accepted in writing and then by the date by which the teacher submitted
a job application. Annually by the end of the first semester, the superintendent
shall give a seniority list to the Association President listing all members of the
bargaining unit, their first date of work, the date of Board action to employ and
their areas of license/certification.

When reduction in force becomes necessary, it shall occur as follows:
1. Rehired-retired teachers will be the first suspended.

2. Non-tenured teachers holding temporary certification will be the next
one(s) suspended.

3. Fully certificated limited contract teachers shall be the next one (s)
suspended.
4, Continuing contract teachers shall be the last person(s) suspended.

A bargaining unit member certified/licensed to teach in more than one area, who
is laid off in his/her assigned teaching field, may elect to displace the least senior
bargaining unit member in another area of certification/licensure. In order to
displace the least senior bargaining unit member, a bargaining unit member must
have eamed 9 CEUs or equivalent credit hours or taught in the other teaching
field during the five years preceding the RIF or must earn the 9 CEUs or
equivalent credit hours within one year of the effective date of the RIF.
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Once it i1s determined which teachers are to be suspended, the Board shall
establish a RIF list and such list shall be given to the Association.

Recall of 1aid off teachers

1.

A teacher whose name appears on the Reduction in Force list shall be
offered recall when a position becomes available for which he/she is
certified. Such teachers shall be recalled in descending order with
continuing contract teachers being recalled first and then, secondly fully
certificated limited contract teachers. No new teachers shall be employed
by the Board while there are teachers on the Reduction in Force list who
are celtificated for any opening.

Teachers being recalled shall be notified by certified mail to the teacher’s
list last known address and said teacher shall have fifteen (15) calendar
days from the date of receipt to respond affirmatively. It shall be the
teacher’s responsibility to make appropriate arrangements for forwarding a
receipt of mail if he/she will be away from his/her address for more than
five (5) calendar days.

If the teacher fails to respond in the affirmative upon recall within fifteen
(15) calendar days from the date notification was delivered, he/she shall be
removed from the RIF list and the Board shall have no further obligation
to him/her.

Each limited contract teacher shall remain on the recall list for up to
twenty-four months from his/her last date of service unless he/she fails to
accept a recall. The lay-off year shall commence on the last day of
service.

Rights of Laid Off Teachers

1.

A teacher on the recall list who is unemployed and does not otherwise
have group coverage available may continue to participate in those
benefits which are provided to teachers in active employment as long as
they are on the recall list but only up to the first eighteen (18) months on
the recall list, provided the teacher pays the group rate for such benefits.

The Administration will provide letters of recommendation for teachers
affected by a reduction in force, and will attempt to provide forms of
assistance, where possible, upon the request of the teacher.

Nothing contained herein shall abridge the Board’s right to non-renew a limited
contract or terminate a teacher’s contract.

5.07 Rehiring of Retirees

TCTA Contract
2015-2017
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Employment

1.

The Board retains the right to reemploy retired teachers. The Board will
make this determination on a case-by-case basis. There shall be no
guarantee of employment to the District employees who have retired.

Any teacher who has retired under the State Teachers Retirement System
(STRS) and is subsequently employed by the Board may be hired at a rate
of pay different from his/her years of service as specified in the negotiated
salary schedule found in Section 801 of this Agreement. For such
bargaining unit members only, this provision expressly supersedes the
negotiated salary schedule, Section 3317.13 of the Ohio Revised Code and
all other applicable laws.

The reemployed retired teacher will be employed under a one-year limited
contract, which will be automatically non-renewed at the conclusion of
that year without the need for completion of evaluation procedures or
completion of non-renewal procedures. (The administration may conduct
formal or informal observations and/or written evaluations, as it deems
appropriate.) The Board will annually post the position to which the
reemployed retired teacher had been hired. The retired teacher has the
right to apply for the position each year. This provision expressly
supersedes any rights the reemployed teacher may otherwise have under
the Ohio Revised Code Sections 3319.11 and 3319.111,

Salary Placement

Reemployed retired teachers will be employed and placed on Step “5” of the
negotiated index, in the column which reflects their highest educational training
and/or related work experience as determined by the Superintendent (BA, BA+15,
S-year, Master’s). Teachers employed under this section will not accrue
additional experience for the purpose of advancement on the index.

Sick Leave

1.

Reemployed retired teachers will commence their annual employment
with zero (0) days accumulated sick leave and earn one and one quarter
(1 ¥4) days of sick leave per month. The District may advance a teacher
employed under this section up to five (5) days of sick leave, but he/she
may not participate in the sick leave bank.

Reemployed retired teachers hired into the system shall not qualify for
sick leave severance or any other retirement incentive upon separation
from employment.
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Insurance

1. Teachers employed under this section may receive District health
insurance provided the teacher pays 100% of the premium cost for such
insurance coverage.

2. Reemployed retired teachers hired into the system will be eligible for
term-life insurance found in Section 11.02 of the negotiated agreement.

Personal Days

Reemployed retired teachers may have the use of three unrestricted personal leave
days per year. These days do not accumulate from year to year. Teachers
employed under this section will not be paid for unused personal leave days nor
can they be converted to sick leave.

Other

Reemployed retired teachers hired into the system shall not have any bumping
rights or privileges and shall not accumulate seniority.

Provisions set forth in this arficle will not be grievable under the grievance
procedure found in Article 4, nor shall these provisions be challenged through any
claim or action filed before the State Employment Relations Board (SERB) or any
court of law.

ARTICLE 6
WORKING CONDITIONS

6.01 Individual Rights

The personal and private lives of teachers are private to the extent it does not interfere
adversely with job performance. However, teachers are expected to adhere to the
Licensure Code of Professional Conduct for Ohio Educators as adopted by the Ohio
Department of Education.

6.02 Non-Discrimination

Neither the Board nor the Association shall discriminate against bargaining unit
personnel on the basis of race, color, creed, national origin, sex, age, disability or
religion. The Board will comply with both federal law as well as guidance issued by the
Equal Employment Opportunity Commission in regards to discrimination in employment
contract actions, so long as such compliance is not contrary with Ohio law.

6.03  Discipline and Reprimand

A,

TCTA Contract
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A reprimand shall be defined as a verbal or written discipline of a teacher.
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D.

E.

Reprimands shall be conducted in a confidential manner and not in the presence
of students, other employees, or the public.

If a teacher is to be reprimanded, the teacher shall be given notice of such intent
and shall be given the right to have an Association representative present at the
meeting in which a reprimand is to be issued.

No teacher shall be reprimanded based upon a complaint unless the complaint
procedure has been followed.

The principies of just cause shall apply.

6.04 Working Environment

A

B.

D.

Teachers shall be responsible for reporting unsafe equipment to their supervisors.

Teachers shall not be required to operate, or direct students to operate, any
equipment which the supervisor and the teacher both believe to be unsafe,

If agreement on the safety issue is not reached between the teacher and the
administrator, the matter may be appealed to the superintendent.

If the teacher is not satisfied with the superintendent’s response, the teacher shall
have the right to contact the appropriate authority.

6.05 Procedure for Reporting Hazardous Conditions

A,

Members of the bargaining unit are responsible for reporting a hazardous
condition(s) in their classrooms, laboratories, and work areas to their immediate
Supervisor.

Notification of such condition(s) shall be made in writing by the bargaining unit
member on a Board designated form.

The Administration shall attempt to correct the problem in a reasonable time.
When the necessary repair is corrected, the bargaining unit member responsible
for bringing the defect to the attention of the Administration shall sign the Board
designated form and return it to the Maintenance Supervisor.

6.06 No Smoking Policy

It is a violation of the Policy of the Tri-County Career Center to smoke or use tobacco in
any form in school buildings of the Tri-County Career Center or any school-owned
vehicle.

TCTA Contract
2015-2017
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6.07 Evaluation

A,
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Definitions;

1.

Evaluation Procedure: the procedural requirements set forth in this
agreement to provide specificity to the statutory obligations established
under Sections 3319.11.1 and 3319.11.2 of the Ohio Revised Code and to
conform to the framework for the evaluation of teachers developed under
Section 3319.11.2 of the Ohio Revised Code.

Ohio Teacher BEvaluation System (OTES): the teacher evaluation system
that is codified under Sections 3319.11.1 and 3319.11.2 of the Ohio
Revised Code.

Evaluation Framework: the document created and approved by the Ohio
Department of Education (ODE) in accordance with Section 3319.1.1(A)
of the Ohio Revised Code that establishes the standards-based framework
for the evaluation of teachers developed under Section 3319.11.2 of the
Ohio Revised Code.

Evaluation Factors: the multiple measures that are required by law to be
used in the teacher evaluation procedure. The two factors, which are
weighed equally, are student growth measures at fifty (50) percent and
teacher performance at fifty (50) percent.

Student Growth Measure (SGM): tool or assessment that is used to
measure or determine, student academic growth. As an evaluation factor,
the SGM dimension is based on value-added scores, assessments from
ODE’s list of assessments for teachers where value-added scores are not
available, and from local measures of student growth based on student
learning objectives (SLOs). SGM results are reported as; above expected
levels of student growth, expected levels of student growth, below
expected levels of student growth.

Teacher Performance: the assessment of a teacher’s performance,
resulting in a performance rating. As an evaluation factor, the teacher
performance dimension is based on direct observations and walkthroughs
that are performed by a credentialed evaluator. Teacher performance
results are reported as a teacher performance rating that may be coded as
“1” indicating lowest performance to a “4” indicating highest
performance.

Evaluation Rating: the final, summative evaluation level that is assigned
to a teacher based on evaluations that are conducted pursuant to the terms
of this agreement. The evaluation rating is assigned at the conclusion of
the evaluation cycle when the teacher performance rating is combined
with the results of student growth measures where fifty (50) percent of the
evaluation rating is based on student growth measures as provided for in
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10.

1.

this agreement and fifty (50) percent of the evaluation rating is based on a
teacher performance rating as provided for in this agreement. Each
completed evaluation will result in the assignment of a teacher to one of
the following evaluation ratings: Accomplished, Skilled, Developing or
Ineffective.

Evaluation Cycle: the period of time for the completion of the evaluation
procedure. The evaluation cycle is completed when student growth
measures resulting from assessments that were administered in the current
school year are combined with the performance ratings resulting from
performance assessments that are conducted for the current school year to
assign an evaluation rating.

Student Learning Objective (SLO): a measurable, long-term academic
growth target that a teacher sets at the beginning of the year for all
students or for subgroups of students over a given interval of instruction
based upon baseline data gathered at the beginning of the courses.

Ohio Teacher and Principal Evaluation Systems (OTPES): the method
used by the District to electronically report to ODE aggregate final,
summative teacher evaluation ratings. The District shall report the
number of teachers for whom an evaluation was conducted and the
number of teachers assigned to each evaluation rating,

General Provisions:

The purposes of teacher evaluation are:

a. To serve as a tool to advance the professional development
teachers.

b. To inform instruction.

c. To assist teachers and administrators in identifying and developing

best educational practices in order to provide the greatest
opportunity for student learning and achievement,

All teachers are to be evaluated at least once a year except as noted in a.,
b., and c., below. The exceptions noted in a., b., and c., below, do not
apply to teachers under contract during the first four (4) years of teaching.
All teachers will complete SLOs each year, regardiess of whether
evaluated or not in a particular year. The evaluation shall be completed by
the first day of May and the employee shall receive a written report of the
results of the evaluation by the tenth day of May.

a. Those teachers who are not in the final year of a limited teaching
contract and who receive a rating of “Accomplished” on their most
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recent evaluation and whose student academic growth is average”
or higher shall be evaluated once every three (3) school years.

b. Those teachers who are not in the final year of a limited teaching
contract and who receive a rating of “Skilled” on their most recent
evaluation and whose student academic growth is “average” or
higher shall be evaluated every two (2) years.

NOTE: any such teacher in a,, or b., above, will still receive one (1)
observation per school year, one (1) conference with an observing
administrator per school year, and at least one (1) walkthrough per school
year, regardless of whether it is a year for evaluation or not.

c. Those teachers who tender notice of retirement and for whom the
Board formally acts to accept same prior to December 1 of the
school year in which the teacher intends to retire, the
administration may choose not to evaluate said teachers under
terms and conditions as stated in this section of the Contract.

In the event that the law and/or platform related to OTES change during
the term of this agreement (2015-2017), then the Association and the
Board agree to establish a standing joint Evaluation Development
Committee (“EDC”) for the purpose of establishing the policy, procedure
and process, including the evaluation instruments, for the evaluation of
teachers in the District and to regularly review the effectiveness of the
policy, procedure and process, including the evaluation instrument, for the
evaluation of teachers in the District. The EDC shall be comprised of two
(2) Association members appointed by the Association president and two
(2) members appointed by the Board/administration. In addition, each
party may appoint up to one (1) ad hoc non-voting member to assist and/or
attend committee meetings. Any committee work performed outside of
the contractual work day will be paid at extended time in accordance with
this Agreement.

Evaluation shall only be conducted by full-time, OTES credentialed
administrators employed by the Board, unless otherwise provided for in
Section D.1.a., below herein. If an external credentialed evaluator is
required by a teacher due to questions of subjectivity, and if mutually
agreed to in writing by the Treasurer and TCTA, then the cost, if any, shall
be split equally by the Board and TCTA. Not later than September 15 of
cach year, or in the case of a new teacher within thirty (30) days of the
first day worked, each teacher shall be notified in writing of the name and
position of his or her evaluator. If changes are made to the designation
notice provided for herein, the teacher will be given advance written
notice of the changes at least seven (7) days prior to any such changes
taking effect. Any such changes are not subject to the grievance
procedure provided for in this agreement. A teacher newly employed or
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one reassigned after the beginning of the work year shall be notified by the
evaluator of the evaluation procedures in effect. Such written notification
shall be within two (2} weeks of the first day in a new assignment.

Teachers shall not be evaluated in the first week of school or the last two
(2) weeks before the end of school.

All formal evaluations shall be followed within seven (7) school days by a
conference between the evalvator and the teacher to discuss the
evaluation. Teachers shall be given a copy of the formal evaluation
document and any other reports taken into consideration the day before the
evaluation conference is to occur. All formal evaluations shall be signed
by both the evaluator and by the person evaluated. The signature of the
person evaluated shall not indicate agreement with the content of the
evaluation, but only that the evaluation has been reviewed by the teacher.
The person evaluated shall be given the opportunity to rebut the evaluation
in writing, provided such rebuttal is filed with the evaluation within five
(5) days of the evaluation conference.

A teacher shall be entitled to Union representation at any conference held
during this procedure in which the teacher will be advised of an impending
adverse personnel action.

Evaluation Process:

1.

General:  each evaluation shall consist of two (2) cycles of formal
observations of at least thirty (30) minutes each and periodic classroom
walkthroughs by the evaluator. Formal observations will be preceded by a
conference between the evalnator and the teacher that will occur no more
than five (5) school days prior to the observation, in order for the teacher
to explain plans and objectives for the work to be observed. If a scheduled
formal observation does not occur due to the teacher missing work on the
scheduled day of the formal observation, it will be immediately reassigned
by the administration. There shall be at least three (3) weeks between
formal observations unless impractical due to teacher scheduling and/or
missed teacher work days. This timeline shall be waived in the event of a
third observation. Formal observations will be followed by a conference
between the evaluator and the teacher that will occur no less than five (5)
school days after the observation in order to discuss performance,
practices, and expectations; and to review and align such with the
teacher’s professional growth or improvement plan. A teacher may
request an additional formal observation in addition to those required by
this procedure.

Walkthroughs: a walkthrough is formative written assessment piece that
focuses on one or more of the components as per OTES rubrics.

Page 20 of 54




A walkthrough shall be at least one (1) minute but no more than fifteen
(15} consecutive minutes in duration.

3. Employee in Final Year of Limited or Limited Probationary Contract: at
least three (3) formal observations of each employee who is in the final
year of a limited or limited probationary contract shall be conducted if the
employee is under consideration for contract nonrencwal.

4, Employee Rated as “Ineffective” on Two (2) Observations: a third
observation will be conducted during the second semester of ecach
employee who is rated as “ineffective” on two (2) observations. The
purpose of the third observation is to determine if improvements in the
employee’s performance have been made. The summative evaluation
shall be completed by May 1.

5. ' Remediation of Deficiencies Identified During Observations and
Walkthroughs: formal observations and walkthroughs resulting in the
identification of performance deficiencies shall be addressed during the
post-observation conference or in the formal debriefing following a
walkthrough. All deficiencies identified by the evaluator shall be
compiled and reported in writing and a copy of the written report shall be
provided to the teacher at the post-observation conference or formal
debriefing. The evaluator involved shall make recommendations and
otherwise assist the teacher for the purpose of remediation of identified
deficiencies. The evaluator and teacher shall develop a plan for
remediation of identified deficiencies and such plan shall be reduced to
writing and provided to the teacher.

a. The remediation plan, as outlined in this section, shall detail;

1. performance issues documented as deficient;

i, specific performance expectations;

il the allocation of resources and assistance to be provided by
the District to support professional development of the
teachers;

iv. sufficient, specific timelines, not less than six (6) weeks, as
to allow the remediation of identified deficiencies;

V. if the District is utilizing CTPEs, then specific provisions

should be included to address how an employee will obtain
clarification of deficiencies and who will do the follow up
on the CTPEs recommendations.

D. Evaluation Rating:

For purposes of the evaluation framework under this Article, employee performance shall
be rated based upon the following specific standards and criteria as set forth by the Ohio
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Department of Education that distinguish between the following levels of performance
for employees:

a.
b.

C.

d.

Accomplished;
Skilled,
Developing;

Ineffective.

Such ratings will be determined based upon 50% teacher performance and 50% student
growth measures. Student growth will be determined through multiple measures in

accordance with the Ohio Teacher Evaluation System (“OTES”), including a

combination of value added data or an alternative student academic process measure;
ODE approved assessments; and/or locally determined measures including student
learning objectives.

1. Effect of Student Grown Measures:

a. Teachers mecting above expected levels of student growth much
develop a professional growth plan and may choose their
credential evaluator in accordance with Section B.4., above herein;

b. Teachers meeting expected levels of student growth must develop
a professional growth plan collaboratively with their evaluator;

c. Teachers meeting below-expected levels of student growth must
develop an improvement plan with their evaluator assigned by the
Superintendent.

i A professional improvement plan is a clearly articulated
assistance program for a teacher whose student growth
measure dimension of the evaluation is below the expected
level of student growth. Improvement plans shall be based
on the overall student growth measure level, and not for
ndividual subjects or classes taught.

L. A professional improvement plan shall include:

A. specific performance expectations, resources and
assistance to be provided;

B. timelines for its completion; and

C. collaboration with the evaluator/ administrator.

TCTA Contract
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2. Effect of “Ineffective Rating” for Two (2) of the Three (3) Most Recent
School Years:

Beginning with the 2015-2016 school year, each employee who teaches in
a core subject area and who has received a rating of ineffective on the
evaluations conducted pursuant to this Section for two (2) of the three (3)
most recent school years, will fall under the requirements of Ohio Revised
Code Section 3319.58, as applicable.

E. Evaluation of Employees in “Special” Areas:
See Appendix C.
F. Evaluation of School Counselors:

School Counselors shall be evaluated using the Ohio School Counselor
Evaluation System.

The results of the evaluations conducted pursuant to this Article shall be used by the
administration and the Board in making decisions regarding retention and promotion of
employees in the District, as well as for making decisions regarding removal, non-
renewal and termination employees. However, student growth measure (SGM) data will
not be used in any decision regarding retention, promotion, or removal of any bargaining
unit member who is new to teaching at the Center for the first year of the teacher’s
employment, During that time, instead, the Board may use teacher performance data to
make retention, promotion, or removal decisions regarding a bargaining unit member.
Note: a teacher changing positions in the Center where SGM has been at least
developing in the previous two (2) vears is treated the same as a first year teacher for
purposes of this section.

Personnel Files

A. There will be established and maintained one (1) official personnel file for each
bargaining unit member. Such personnel files will be maintained in the office of
the Superintendent. However, all economic records will be held in the office of
the Board Treasurer.

B. Each teacher shall have the right, upon reasonable request, to review the contents
of his/her personnel file, A representative of the Association may, at the teacher’s
request, accompany the teacher in such a review.

C. At any time that anything is placed in a teacher’s official personnel file, he/she
will be given a copy within five (5) days of placement. All
Evaluations/Observations shall be kept in the teacher’s file. Anonymous letters
and materials shall not be placed in the teacher’s file nor shall they be made a
matter of record. If a teacher feels that any material included in his/her personnel
file is derogatory, he/she shall have the right to respond to it in writing and have a
copy of his/her statement attached to the material in the official file.

TCTA Contract
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D. If and when a teacher and the Superintendent agree that there is adequate
evidence that certain material in the teacher’s file is irrelevant, inappropriate, or
false, such material will either be corrected or removed from the file.

E. A teacher shall be entitled to a copy of any material in his/her personnel file,
provided said teacher pays the cost of reproducing such materials.

Resident Educator Program

The Tri-County Career Center shall participate in a resident educator program that
conforms with O.D.E rules/regulations. The Tri-County Career Center shall participate
in such program under the following guidelines, unless or until such time as the state law
would change with respect to the requirements of the resident educator program and/or as
applied to carecer/technical education, If that would happen, the parties pledge to meet to
discuss the impact of any such changes on the program guidelines outlined below. The
resident educator program does not replace the negotiated employment evaluation (6.07)
nor shall any Mentor teacher participate in any formal or informal contractual evaluation
of any resident educator teacher. Resident educator teachers shall be allowed to take
professional leave or extended time, as appropriate and approved by the administration
and in accordance with the terms of this Confract, in order to fulfill Resident Educator
program requirements.

A, Mentor Qualifications

1. The mentor teacher and the resident educator coordinator must have a minimum
of five (5) consecutive years of teaching experience at the Center or a total of ten
(10) years of classroom teaching experience,

2. The mentor and the resident educator coordinator must be frained to serve as a
mentor through the Ohio Department of Education Instructional Mentoring
Program.

B. Compensation

1. Any teacher who serves as a Mentor of a teacher who is in the first year of the
Resident Educator Program shall receive a $1,200 stipend upon completion of the
first year. Any teacher who serves as a Mentor of two (2) teachers who are in the
first year of the Resident Educator Program shall receive a $2,400 stipend upon
completion of the first year,

2. Any teacher who serves as a Mentor of a teacher who is in the second year of the
Resident Educator Program shall receive a $600 stipend upon completion of the
second year. Any teacher who serves as a Mentor of two (2) teachers who are in
the second year of the Resident Educator Program shall receive a $1,200 stipend
upon completion of the second year.
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C. General Provisions
1. Participation as a mentor shall not be part of the mentor teacher’s evaluation,

2. Mentors and the Resident Educator Coordinator shall not be involved in the
evaluation process of resident educator teachers, nor shall Mentors or the Resident
Educator Coordinator provide any recommendations with respect to contract
status of resident educator teachers.

3. Resident educator teachers shall participate in the Resident Educator Program in
accordance with the rules and regulations developed by the Ohio Department of
Education.

4, If a conflict arises between the resident educator and the mentor, then the resident
educator coordinator shall attempt to resolve the conflict. If the conflict needs
further resolution the building principal will be consulted.

6.10 Release Time for Instructors
New insti’uctors will be granted two (2) release days to observe labs, one (1) during the
first semester and one (1) in the second semester.

6.11 Complaints
Whenever a complaint, whether verbal or written, is made by a student, parent of a
student, or any member of the public concerning a bargaining unit member’s professional
conduct or service, which in the judgment of the principal/superintendent needs to be
addressed, the bargaining unit member shall be immediately informed of the nature of the
complaint by the principal/superintendent in person. The bargaining unit member and the
principal/superintendent shall attempt to resolve the complaint.

ARTICLE 7
WORK YEAR

7.01  School Year
The length of the teacher contract year will include one hundred and eighty (180)
instructional days (one thousand two hundred ninety-nine and three tenths hours), which
will include two (2) parent-teacher conference days, one and one-half (1 1/2) days for
teacher in-service and one-half (1/2) work day prior to the first day of classes, and one (1)
teacher records day at the close of classes for a total of one hundred and eighty-three
(183) work days.

7.02  Work Day
A. The length of the regular teacher’s work day shall not exceed a maximum of

seven (7) hours and six (6) minutes. It shall include an uninterrupted duty-free
lunch period of at least thirty (30) minutes.
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In addition to the regular teacher’s work day stated above, the school year
calendar shall include seven hours of professional development meetings. Such
meetings shall last one (1) hour and no more than one (1) meeting shall be
scheduled during any month. If necessary a meeting may be rescheduled with at
least two (2) weeks advance notice. Upon ratification of this agreement, the
administration may schedule up to two (2) professional development mectings as
described above.

7.03  Planning Periods

A,

The schedule for each full-time equivalent teacher, who is regularly employed for
six (6) or more hours per day, exclusive of lunch, shall include at least one (1)
daily uninterrupted planning period. Said planning period shall be of at least two
hundred (200) minutes per week and no less than thirty (30) uninterrupted
minutes per day.

Teachers required to work through their planning period due to the
implementation of the program options shall be compensated on a pro-rated basis.

7.04  School Calendar

A.

The Superintendent shall meet with Association representatives prior to the
Board’s action on the next year’s school calendar.

Such meeting shall be for the purpose of providing teacher input into the calendar
determination process,

Recommendations and suggestions of the Association shall be given to the Board
by the Superintendent prior to action on adoption of the next year’s school
calendar,

7.05 School Closings

Al
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Teachers shall not be required to report to school on days school is closed due to
weather conditions, or other reasons determined by the Board, as allowed by law.
If the Center 1s closed for more hours than required for student mstruction under
state law in a school year, then the Center will make-up enough instructional
hours to meet state requirements. The excess time will be made-up via the
approved plan proposed by the calendar committee and approved by the Board.

Reasonable effort shall be made to give advance notice to teachers when delayed
opening of school will occur. Members will not be required to report when
students are not in session for a delayed start or early dismissal due to calamitous
conditions.

Prior to July 1 of each school year and prior to the Board acting on same, the
Board and the Union shall meet to discuss the Board’s calamity day make-up
plan.
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ARTICLE 8
COMPENSATION

8.01 Repgular Salary Schedule

A. Teachers shall be paid on the indexed salary schedule: The base pay (BA, 0 step)
shall be $38,454, a three and one-half percent (3.5%) increase, effective July 1,
2015 and 39,608, a three percent (3%) increase, effective Julyl, 2016. (See

Appendix A & B).
YRS BA BA+15 150 HR. MA
0 1.000 1.059 1.081 1.143
1 1.040 1.103 1.126 1.193
2 1.080 1.143 1.171 1.243
3 1.120 1.185 1.216 1.293
4 1.160 1.227 1.261 1.343
5 1.200 1.269 1.306 1.393
6 1.240 1.311 1.351 1.443
7 1.280 1.353 1.396 1.493
8 1.320 1.395 1.441 1,543
9 1.360 1.437 1.486 1.593
10 1.400 1.479 1.531 1.643
11 1.440 1.521 1.576 1.693
12 1.480 1.563 1.621 1.743
14 1.500 1.573 1.631 1.753
15 1.510 1.583 1.641 1.763
19 1.520 1.603 1.661 1,783
25 1.540 1.623 1.681 1.803
30 1.560 1.643 1.701 1.823

B. The negotiated Salary Index for degreed teachers shall reflect the following
educational training (initial hire):

BA A member of the bargaining unit who has received a Bachelor’s
Degree from an accredited college or has the experience to be
placed on the BA schedule.

BA+15 A member of the bargaining unit who has taken 15 graduate
semester hours after being placed on the BA column.

150 HR. A member of the bargaining unit who has received a Bachelor’s
Degree with either 150 semester hours or has earned additional
semester hours to a total of 150 after receiving their Bachelor’s
Degree.
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MA A member of the bargaining unit who has earned a Master’s
Degree. *

8.02 Salary Placement for Vocational Teachers (non-degree) without a BA Degree (initial

hire)

A, Salary Placement for Training

Teacher Preparation +  Vocational Degree = Salary Placement
Less than a BA Degree 2yr. Prov. Voc. License BA Column
Less than a BA Degree 2nd 2yr. Prov. Voc. License BA Column
Less than a BA Degree 5yr. Prof. Voc. License BA-+15 column
Bachelor’s Degree 5yr. Prof. Voc. License 150 HR. colﬁmn
B. Credit for Non-Educational Employee Experience
1. At the time of employment, credit for recent non-educational employment

in the occupational area may be granted toward placement on the teacher’s
salary schedule. The type and length of the experience and its direct
relationship to the area taught will determine the credit.

2. In order to verify non-educational employment the teacher must submit,
on company stationery, letters from each employer. The letters must
designate the date of employment, job classification, and description of the
job performed.

3. Non-degree teachers hired to teach vocational education programs should
have their job experience and training evaluated by the Superintendent
who will recommend to the Board of Education the initial placement of
teachers on the teacher’s salary schedule. Credit for non-educational
employment, training, and/or military service is not to exceed ten (10)
years. No employee shall receive more than one-year credit for any
calendar year of experience, training or military service.

C. Credit for Years of High School Teaching Experience at Tri-County

1. All non-degree teachers who have taught at the high school at Tri-County
for five (5) years shall receive a two hundred fifty dollar ($250) annual
stipend for each year 6, 7, 8, 9 and 10 of such experience.
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2. All non-degree teachers who have taught at the high school at Tri-County
for ten (10} years shall receive a five hundred dollar ($500) annual stipend
for each year 11, 12, 13, 14 and 15 of such experience.

3. All non-degree teachers who have taught at the high school at Tri-County
for fifteen (15) years shall receive a seven hundred fifty dollar ($750)
annual stipend for each year 16, 17, 18, 19 and 20 of such experience.

4, All non-degree teachers who have taught at the high school at Tri-County
for twenty (20) years shall receive a one thousand dollar ($1,000) annual
stipend for each year after 20,

Each stipend shall be paid in the second pay in December of each year.

8.03  Salarv Placement for Experience and Training

Teachers shall be placed on the appropriate step of the salary schedule according to the
provisions herein stated:

A,

Upon initial employment, teachers shall be given experience credit for teaching or
appropriate work experience up to and including ten (10) years.

When a teacher completes additional training that qualifies the teacher for a
higher salary column, the salary of the teacher will be adjusted effective the start
of the school year. Satisfactory evidence of such course work must be submitted
to the Board office by October 1%,

8.04 Pay Dates

A,

B.
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" Teachers shall be paid in twenty-four (24) pays

If a pay date falls on a Friday when school is not in sesston, checks shall be
mailed the day before.

During the summer, paychecks shall be mailed, at least one (1) day prior to the
actual pay date, to the legal residence of the employee. Any teacher may pick up
his/her paycheck at the Board office on the scheduled pay date or request the
checks be mailed to another address by giving written notice to the Board
Treasurer at least ten (10) work days prior to the end of the last work days of the
school year.

Teachers shall have the option of having their paychecks electronically deposited
into an account specified to the Treasurer. Any teacher initially employed by the
Board after the 2007-2008 school year, shall have his/her paychecks
electronically deposited in an account specified to the Treasurer.
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8.05 Payroll Deductions

A, Upon authorization of the teacher, the following payroll deduction will be made.

Association Dues

Fund for Children and Public Education
Credit Union

Tax Sheltered Annuities

Income Protection/Disability Insurance
U.S. Savings Bonds

STRS Service Credit Purchase
American Automobile Association

. ACTE Membership Dues

0. United Way

1.  Deferred Compensation

SR oA LN

B. Any tax sheltered annuity not currently in the District for deductions will require
a minimum of five (5) enrollees to qualify for payroll deductions.

C. Association dues will start the last pay in October and will continue in equal
deductions through the last pay in June and in a like way annually thereafter,
unless during the month of August, authorization is submitted to stop such
deductions on an Association provided form.

1. The Association shall provide the Board Treasurer information regarding
annual dues amounts necessary for deduction by October 1st annually.

2. Payroll deduction authorization forms shall be provided by the
Association and a copy shall be submitted to the Board Treasurer by
October 15th annually.

3. A teacher employed after October 15th, may request deductions for the
remainder of the year in the same way, and in lieu of paying a
representation fee, by the submission of a payroll deduction authorization
form to the Board Treasurer.

8.06 Tuition Reimbursement

A, Courses will be approved when the hours taken are within the teacher’s area of
certification or any subject area applicable to the District.

B. All courses taken under this policy shall be approved by the Superintendent on a
form supplied by the district prior to taking the course.

1. The maximum reimbursement to all members of the bargaining unit of
$30,000 per school year.

TCTA Contract

2015-2017 Page 30 of 54




Reimbursement shall be made for courses taken during the school year.
The school year shall begin with the quarter/semester designated as
fall/first and shall end with the last quarter/semester designated as
summer,

Bargaining unit members shall be reimbursed on a pro rata basis using the
following formula if the budgetary cap is exceeded:

1.

Individual reimbursement shall equal:

a) The budgetary cap divided by all bargaining unit member’s tuition
cost percentage.
b) Individual bargaining unit member’s tuition incurred multiplied by

the percentage of budgetary cap = total reimbursement

If the budgetary cap is not reached, reimbursement shall not exceed actual
individual tuition costs.

Payment shall be made upon successful completion and submission of an official
transcript and a copy of the tuition receipt, on or before October 15 of the
successive school year. Payment will be made by November 15,

1.

2.

Tuition reimbursement will not be made for courses that are audited, failed
or not completed.

Bargaining unit members must be employed by the Board for the
successive school year in order to receive reimbursement.

8.07 STRS Pick-Up before Tax

Effective last pay in October, 1986

A.

TCTA. Contract
2015-2017

The Board agrees to STRS “pick-up” utilizing the salary reduction method.
Coninibutions to the State Teachers Retirement System will be paid on behalf of
the employees in the bargaining unit at no cost to the Board, under the following
terms and conditions.

1.

The amount to be “picked-up” on behalf of each employee shall be the
state mandated percentage of the employee’s gross annual compensation
withheld for retirement purposes. The employee’s annual compensation
shall be reduced, at no cost to the Board, by an amount equal to the
amount “picked-up” by the Board for the purpose of State and Federal
taxes only.

The pick-up percentage shall apply uniformly to all members of the
bargaining unit as a condition of employment.
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3. No employee covered by this provision shall have the option to elect a
wage increase or other benefit in lieu of the employer pick-up.

4, Payment of all paid leaves, sick leave, personal leave and severance
including mlemployment and worker’s compensation shall be based on
the employee’s daily gross pay prior to reduction as basis (ex: gross pay
divided by the number of days worked).

Each employee will be responsible for compliance with Internal Revenue Service
salary exclusion allowance regulations, with respect to the “pick-up” in
combination with other tax deferred compensation plans.

If the foregoing “pick-up” provisions are nullified by subsequent Internal
Revenue Service Rulings, Ohio Attorney General Opinion or other governing
regulations, the Board will be held harmless and this Article of Agreement shall
be declared null and void. The Board shall then return to the fanner method of
employer and employee retirement system contributions as soon as is necessary.

8.08 Severance Pay

A.

Teachers shall receive severance pay upon retirement from active service with the
Tri-County County Career Center as follows:

1. All teachers with ten (10) or more years of service with the District shall
be paid one-fourth (1/4) of the teacher’s accumulated sick leave up to a
maximum of eighty (80) days.

Payments under this provision shall be based on the teacher’s per diem rate at the
time of retirement.

Each teacher who has elected to retire will receive his/her severance pay by the
end of June 1n the fiscal year in which they retire, pursuant to IRS rules and
regulations, so long as the teacher who has elected to retire actually retires on or
before the last contract day in the fiscal year. A bargaining unit member may,
upon notification to the treasurer at the time of retirement, have his/her severance
pay placed in an annuity 403(b) plan or a deferred compensation 457 plan.
Severance pay shall be paid only after receipt by the Superintendent of written
evidence of approval of retirement benefits by the STRS or another State of Ohio
retirement system.

8.09  Extended Service

When a teacher is required by either the State or the school district (i.e., Superintendent
or Board of Education) to work extended service beyond the 183 day school year, a
contract shall be issued and the teacher shall be paid at their per diem rate.
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8.10 Extended Time

The President of the Association and the Superintendent will each appoint one
representative from each area to serve on an extended time committee. This committee
will meet as needed to set the criteria for the disbursement of funds. $35,000 per year
will be made available for extended time. Requests for extended time will be submitted
to the area director who will then forward them to the Superintendent. Compensation
will be $200/day or $20/hour whichever is less, for a maximum of twelve (12) days per
year, unless permission is granted by the Superintendent in advance for additional days.
Professional conferences shall only be compensated for a maximum of seven (7) hours

per day.

8.11  Supplemental Contracts

A. Individuals performing work under supplemental contracts will be compensated at
a rate of six hundred dollars ($600) per contract, paid at the end of the school
year. Verification of time spent on supplemental contract work, if required by the
auditors, shall be provided by the individualg in an appropriate format. A teacher
may voluntarily (without pay) engage in co-curricular activities, upon approval of
the Board. '

B. Supplemental Positions* (All positions are paid $600 except as indicated):

LPDC Committee Member

Resident Educator Mentor - $1,200 per first year resident educator for up to two
(2) resident educators, for a total of $2,400; $600 per second year resident
educator for up to two (2) resident educators, for a total of $1,200

Resident Educator Coordinator, $1,200

North Central Association Co-Chair (2)

Senior Class Advisors/Prom (3)

On-Line Liaison

SLO Team Member (1)

* (The Labor-Management Committee will meet upon ratification of this
agreement to reach a mutual understanding on the listing, posting and
filling of supplemental positions.)

C. New Supplemental positions may be created and added in accordance with ORC
4117.

8.12  Travel Reimbursement

A. Teachers required to provide their own transportation, in the course of performing
contract duties, shall be reimbursed at the IRS rate in effect.

B. Payments for such purpose shall be filed on the Board provided form.
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Forms are to be submitted by the 5th day of each month and payment will be
made by the 20th of that month.

Bargaining unit members who are assigned to travel between buildings shall be
reimbursed mileage in accordance with the mileage chart. Bargaining unit
members will not be reimbursed for mileage to and from their homes to their
primary assignments. Primary assignment shall be defined as the first building to
which a bargaining unit member is assigned to report during a work day.
Bargaining unit members will be paid from their primary assignment for trips
between buildings and then back to their primary assignment building,

Expenses incurred by teacher for such service, oufside of the district will be
reimbursed for actual cost for parking and fees. Meals, overnight
accommodations, and mileage reimbursement will be subject to review of
documentation of actual expenditures submitted and may be subject to taxation
depending upon IRS rules, regulations and limitations. Meals will not be
reimbursed if otherwise provided for by conference/meeting attendance and the
like.

Reimbursements for expenses will be subject to the following maximum limits:

Motel/Hotel $100 per night

Meals $35 per day with receipt
(inclusive of up to eighteen
percent (18%) gratuity)

8.13  Master Teacher

A,

Bargaining unit members who are pursuing Master Teacher designation shall be
granted, upon request, two (2) days professional leave for the purpose of
completing certification requirements.

Bargaining unit members who are granted Master Teacher designation shall
receive $500 per year for each year of such designation. 1f the money is not
awarded by the state, the Board shall provide this stipend. Certified Teachers
shall provide a copy of their Master Teacher designation to be kept on file in the
Board office. Payment shall be made no later than the second paycheck of
December. '

8.14  Criminal Background Check

The Board shall offer to perform and pay for the criminal background check necessary to
apply for renewed licenses and permits. This shall not include new licenses and permits
unless approved by the Superintendent. Such background checks will be done in
accordance with the Ohio Revised Code.
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8.15 Attendance Pav Provision

A. All bargaining unit members covered by the terms of this contract shall receive
compensation based on their attendance. This article deals exclusively with the
amount of sick days used during an employee’s contracted work year. The use of
personal and professional leave days are not used when calculating the amount of

compensation.
B. The following scale will be used to determine the amount of compensation due.
Sick Days Used: 0 days $400
1 day $300
2 days $200
3 days $125
C. Compensation earned as a result of this article will be paid no later than June 30
of any year.
ARTICLE 9

VACANCIES AND TRANSFERS

9.01 Posting

A. The Superintendent shall post all vacancies as soon as they become known.
During the school year such notices shall be posted on the bulletin board in the
offices and in all teachers’ lounges. Notices of vacancies shall be posted for ten
(10) school days, when school is in session.

B. During summer recess, bargaining unit members shall be notified by school
email. Such notices shall include: (1) Position(s) available; (2) Subject area(s)
and duties of the position(s), (3) Deadline date for application; (4) Effective
starting date(s); (5) Certification requirement; and (6) Any additional pertinent
information.

Vacancies occurring during summer recess will be left open for a period of five
(5) days. However, if the vacancy occurs twelve (12) days or less before the
beginning of school, the five (5) day posting period shall be waived.

9.02 Filling of Vacancies

No vacancy shall be filled until after ten (10) working days from the date of posting, or in
the summer, date of the email notice.

9.03  Voluntary Transfer

A. Teachers who desire a change in grade and/or subject assignment and hold
certification for said vacancy, shall file a wrilten application to the
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Superintendent, no later than the tenth (10™) working day after posting of said
vacancy, or in the summer, date of the postmark of the mailing notice.

In acting on a request for voluntary transfer, the following criteria shall be used:
The individual’s (a) certification, (b} Individual qualifications, (¢) Instructional
Requirements, {(d) Experience, and (¢) Seniority in the District, when the above
factors are equal.

9.04 Involuntary Transfer

A

Before a teacher is involuntarily transferred, the Superintendent, or his/her
designee, shall meet with the teacher, and at the teacher’s request, an Association
representative. Said teacher shall be told why he/she is being transferred and to
what position.

A teacher involuntarily transferred to a position for which he/she does not hold
provisional or higher certification shall be reimbursed for all expenses incurred in
obtaining provisional certification for that position.

No teacher shall be involuntarily transferred after October st for the remainder of
the school year.

9.05 Transfers During a Period of RIF

No transfers will be made, during a period of RIF, that would block the 1aid off teacher.

ARTICLE 10
LEAVES

10.01 Sick Leave

A.
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Teachers shall accumulate sick leave at the rate of one and one-quarter (1 1/4)
days for each completed month under contract with the Board to a maximum of
fifteen (15) days per year. Sick leave may be used for absence due to personal
illness, or disability, or illness related to pregnancy or injury, or exposure to a
disecase which could be communicated to others and for absence due to iliness,
injury, or death in the employee’s immediate family.

“Immediate Family”, in the case of illness, shall be interpreted to include father,
father-in-law, mother, mother-in-law, grandparents, brother, sister, husband, wife,
child, daughter-in-law, son-in-law, grandchild, step-parent, step-child or other
family members with the Superintendent’s approval; and in those cases where a
dependent relationship exists and that person resides in the same household as the
teacher, then such person shall be considered immediate family.

In case of death, the above definition shall be expanded to include the “Immediate
Family” of the spouse, brother-in-law, sister-in-law, niece and nephew.
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D. It shall be the responsibility of each teacher to transfer any unused sick leave from
a previous Ohio public employer to the office of the Treasurer.

E. Five (5) days sick leave shall be advanced to each new teacher at the start of that
school year.

F. Accumulation of sick leave shall be three hundred twenty (320) days. Available
sick leave may be recorded in hours rather than days, with each day accumulated
being equal to seven (7} hours.

1. Sick Leave shall be deducted from the employee in no less than two (2)
hour increments.
2, In cases of emergency, an employee may request that the superihtendent

or designee waive the minimum two (2) hour increment deduction.

3. Sick leave may be deducted from the employee in no less than one (1)
hour increments if the use of such sick leave occurs during the first or last
hour of the teacher work day.

G. A teacher who is absent due to personal illness for three (3) or more consecutive
work days, and who was attended by a doctor, may be requested to provide a
doctor’s statement indicating the teacher is able to perform regular duties.

10.02 Personal Leave

Three (3) days personal leave will be granted to each employee each year. Said leave
will be unrestricted as to reasons and must be used in no less than one-half (1/2) day
increments. Said leave shall not be used for personal gain. No more than 10% of the
bargaining unit members may use this on any one (1) day. The Superintendent shall have
the authority to approve or disapprove said leave in advance; however written reasons
will be provided for a denial of use. The Superintendent has the authority to waive
required prior approval in emergency situations. An employee who does not use personal
leave during the school year shall be allowed to:

1. 'cérry over up to two (2) unused personal leave days in at least one-half (%) day
merements into the following year, provided the employee so notifies the Treasurer
by the last contractual workday of each year, and

2. cash out only whole days of unused personal leave days not carried over paid at
ninety dollars ($90) per each full day.

No employee may have more than five (5) personal leave days during any year.

10.03 Professional Leave

A. The Board agrees that release time may be granted for the following educational
purposes, provided sufficient notification of not less than one (1) week is given.
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10.04

10.05

10.06

10.07

The time limit for submitting a request for leave may be waived by the
Superintendent at his/her discretion.

1. Attendance at workshops, seminars, and other professional improvement
sesstons designed to improve the effectiveness of the teacher’s skills.

2. Educational trips which require out of state travel.
3. Conferences, seminars sponsored by the State Department of Vocational
Education.
B. If leave or reimbursement is denied, the Superintendent shall give notice for

his/her, or the Board’s denial.

C. The Board shall reimburse expenses for travel, hotel bills, and for registration
when proper forms have been filed and the leaves have been approved.

D. A teacher may be required to write a report regarding the information gained from
the meeting within one (1) month following the leave.

Assault Leave

Any teacher absent due to physical or severe mental disability resulting from an assault
by a student or by any other person as a result of board employment shall, upon written
request, be granted a leave of absence with full pay and benefits for the period of such
disability in accordance with a doctor’s written statement specifying the time needed for
recovery and the nature of any medical treatment necessary. Such leave shall not be
granted for longer than a maximum of thirty (30) working days from the date of the
assault, except in situations where medical proof justifies a longer leave, in which case,
the leave may, if the Board approves, be extended to a period of fifteen (15) additional
working days.

Jury Duty

Teachers, upon written notice to the Superintendent, shall be eligible for leave for the
number of days or partial days needed to accept jury duty. Such leave shall not be
deducted from any other type of leave.

Court Leave

Teachers, upon written notice to the Superintendent, shall be eligible for leave for the
number of days or partial days needed if subpoenaed to testify as a result of employment
with the Board. Such leave shall not be deducted from any other type of leave.

Military Leave

A, In accordance with Section 3319.14 of the Ohio Revised Code, military leave of
absence, without pay, shall be granted to any regular contract teacher who shall be
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inducted, called to active duty, or who enlists for military duty with any branch of
the Armed Forces of the United States,

Any teacher whose teaching services in Tri-County Carcer Center has been
interrupted by active duty services in the Armed Forces shall be re-employed in
accordance with the provisions of Section 3319.14 of the Revised Code, and shall
be given full credit on the salary schedule for such service up to a maximum of
five (5) years.

Military service shéll be granted pursuant to Section 5923.05 of the Revised Code
of Ohio.

Military service in the time of national emergency, a call to active duty in the
armed services, shall be credited as full time determining seniority when teacher
service is interrupted.

In addition, applicable provisions of the Family and Medical Leave Act
(“FMLA”) may apply in accordance with Section 10.10 herein.

10.08 Sabbatical Leave

A.
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A teacher who has completed five (5) years of service may, with the permission
of the Board and the Superintendent, be entitled to take a leave of absence with
part pay, for one (1) or two (2) semesters subject to the following restrictions.
The teacher shall present to the Superintendent for approval, a written plan for
professional growth prior to a grant of permission, and at the conclusion of the
leave provide evidence that the plan was followed. The professional growth plan
shall objectively demonstrate a tangible benefit to instruction at the Tri-County
Career Center, If approved for sabbatical leave, the teacher will be required to
return to the district at the end of the leave for a period of at least one (1) year,
unless the teacher has completed twenty- five (25) years of teaching in this State.

The Board of Education may not grant such a leave unless there is available a
satisfactory substitute, (as determined by the Board), not grant such leaves to
more than five percent (5%) of the professional staff at any one time, nor allow a
part salary in excess of the difference between the substitute’s pay and the
teacher’s expected salary, nor grant a leave longer than one (1) school year, nor
grant a leave to any teacher more often than once for each five (5) years of
service, nor grant a leave a second time to the same individual when other
members of the staff have filed a request for such a leave. The employee will
have the option of continuing all insurance benefits at the group rate during a
sabbatical leave by direct payment to the Treasurer no less than seven (7) calendar
days prior to the due date, providing the insurance carrier pemlits such an
arrangement.
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10.09 Unpaid Leaves of Absence

A,

Unpaid leaves of absence may be approved by the Board upon written request of
employee for up to two (2} consecutive school years in keeping with provisions of
this Article as well as Ohio Revised Code. Such leave may be requested due to
personal illness or other personal disability, professional study and travel,
childbirth, infant child care, including adoption of a child, service in elected
public or Association office, or for other reasons as approved by the Board.

A teacher returning from use of sick leave or an unpaid disability leave shall be
assigned to the same position held prior to the leave, if it exists, Otherwise, the
teacher will be assigned to a position for which certificated.

10.10 Familv Medical Leave Act

A.

TCTA Contract
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In accordance with applicable Board Policy provisions, a teacher, employed no
less than half-time, with at least 12 months service in the Tri-County Carecer
Center immediately preceding the commencement of the leave, shall be provided
12 weeks of unpaid family medical leave (which will run concurrently with other
district provided leaves during each school year) for:

1. the birth of a child and to care for the newborn child;
2. due to the placement of a child with the teacher for adoption or foster care;
3 because the teacher is needed to care for a family member (spouse, son,

daughter or parent) with a serious health condition;

4, because the teacher’s own serious health condition makes the teacher
unable to perform the functions of his or her job; or

5. any qualifying exigency (as defined in applicable Federal Regulations)
arising out of the fact that the staff member's spouse, son, daughter, or
parent is on covered active duty (or has been notified of an impending call
or order to covered active duty) in the Armed Forces ('Qualifying
Exigency Leave"); with the following specifications:

The teacher shall apply in writing to the superintendent (or designee) not later
than thirty (30) days prior to the beginning date of the requested leave of absence
if the need for leave is foreseeable. The written application, requiring the
superintendent’s approval, shall specify the proposed dates the leave is to
commence and terminate, with every attempt being made fo select those dates
least disruptive to the educational process and district operations. The
Superintendent may require the teacher to provide certification from a health
care provider containing verification in accordance with the Family Medical
Leave Act if he or she requests a leave. Pursuant to the Act, the employer, at its
expense, may require a second medical certification by a medical provider of its
choice.
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While on family medical leave, the teacher will continue to receive the same
group health coverage that he or she had while employed. The Board will pay for
this continued group health coverage to the same extent that the Board paid for
the coverage that each teacher had before beginning his or her leave.

Serious health condition is defined as an illness, injury, impairment or mental
condition that involves: 1) inpatient care in a hospital, hospice or residential
medical facility; or 2) continuing treatment by a health care provider.

Once the leave is approved by the superintendent, it may be altered or cancelled
with the approval of the superintendent and the applicant,

Taking of intermittent leave, leave on a reduced schedule and leave near the end
of an academic term shall be governed by the Act.

In addition, an eligible staff member who is a spouse, son, daughter, parent or
next of kin of a covered service member may take up to a total of twenty-six (26)
work weeks of job-protected, unpaid leave, or substitute appropriate paid leave if
the staff member has earned or accrued it, during a "single twelve (12) month
period" to provide physical and/or psychological care for the covered service
member ("Military Caregiver Leave"), consistent with the provisions of this
Section,

10.11 Catastrophic Leave Assistance Program

A.

TCTA Confract
2015-2017

The Tri-County Career Center shall maintain a Catastrophic Leave Assistance
Program (CLAP) that will allow individual employees to donate up to five (5)
days of sick leave to each eligible applicant, per school year. The maximum
number of days an applicant may receive in a school year is one hundred twenty
(120). Employees with less than fifty (50) days of accumulated sick leave shall
not be eligible to contribute.

To qualify for the CLAP, an employee must have experienced a personal
catastrophic illness or injury or a member of the immediate family (spouse, child
or parent} must have experienced a catastrophic illness or injury and the employee
must have exhausted his/her sick and personal leave(s). The CLAP cannot be
used beyond the current contract under which the individual is employed or
beyond the end of the school year in which the application is made.

Request for use of the CLAP will be considered on a case by case basis. A
committee, composed of members selected by the Association will make a
determination based on the following criteria.

1. The employee must have experienced a personal catastrophic illness or
injury or a member of the immediate family (spouse, child or parent) must
have experienced a catastrophic illness or injury that has exhausted or will
exhaust the employee’s accumulated sick and personal leave.
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2. The total use of the CLAP shall not exceed the current employee’s
coniract or current school year.

3. All requests will be subject to the responses of the staff who wish to make
donations to an individual approved by the committee.

4, All donations of sick leave by staff members will remain confidential and
should be submitted to the Association President. The Association
President will submit the names and number of days to be deducted from
cach of the donating employees to the Treasurer. Days donated by staff
members to the CLAP will be forever forfeited by the donating staff
members and will not be returned to the donating staff members in any
form at any time. '

5. Activation of the program shall require a majority vote of the committee.

10.12 Kiosk:

11.01

All appropriate forms of leave must be documented by the employee through the kiosk
prior to the employee taking leave, or in no case later than twenty-four (24) hours
following the member’s return from a leave event. Failure to comply with the terms of
this provision may result in action being taken against the employee to correct
compliance with the reporting obligation.

ARTICLE 11
INSURANCE BENEFITS

Health Insurance Propram

The Board shall offer employees a PPO Plan (Tier 2) health insurance program, in effect
as of July 1, 2013. The program shall keep benefits at not less than the current level
being provided by the Athens County Schools Consortium. In addition, effective January
1, 2016, the Board will offer employees a high deductible health plan with health savings
account (“HSA Plan’). The insurance carrier/provider to be designated by the Board.
Each employee shall submit an election in writing indicating which plan the employee
will enroll in on an annual basis. However, once enrolled in the HSA plan, in accordance
with Section B., below, an employee may not change such election in any subsequent
plan year. The annual election must be submitted by the employee to the Treasurer’s
office no later than October 15 of each year.

A. The Board shall pay the following percentage of the monthly insurance premium.

Optional PPO Plan (Tier 2) with Prescription Drug
Board pays 85% of family rate
Board pays 85% of single rate
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High Deductible Health Plan with Health Savings
Account

Board pays 85% of family rate and $300 per
month to the HSA for contract years 2015-2016
and 2016-2017 only

Board pays 85% of single rate and $125 per month
to the HSA for contract years 2015-2016 and
2016-2017 only

In order to be eligible for the Board’s contribution amounts to the HSA,
employees must elect the HSA and remain on the HSA for the entire plan year.
An employee cannot elect the HSA then convert to the PPO or the insurance
waiver during any subsequent plan year. The Board’s contribution amounts to the
HSA will be prorated for employees who work less than full-time, and such
proration shall be based on FTE. The Board contribution will be deposited with
the second pay period of each month. Additional employee-elected HSA plan
contributions withheld by way of payroll election will be deposited in the
employee’s HSA account with each pay cycle. It is the employee’s sole
responsibility to determine if such addiftional employee-elected HSA plan
contributions are within annual guidelines established by the Internal Revenue
Service.

An employee hired after the plan year begins who enrolls in the HSA will receive
a pro-rated amount of the Board contributions for family or single plan as stated
above. The pro-rated amount will be based on the number of months the
employee is hired to work in the remaining calendar year divided by Board
contribution amount, respectively.

An employee who 18 enrolled in the HSA and who leaves employment during the
calendar year for any reason will only receive Board contributions to the HSA for
months actually worked during the calendar year, Such employee will not receive
a Board contribution for a full month of the final month of employment if a full
month is not actually worked by the employee. Rather, the Board contribution for
the final month of employment will be prorated based upon the number of days
actually worked in the final month,

The Board shall provide, at no cost to the employee, a flexible spending account
under the Internal Revenue Code and regulations (Section 125), a flexible
spending account for the payment of bargaining unit members’ insurance
premium contributions on a pre-tax basis. The Board and the Association may
meet to discuss the complete tax sheltering options available to employees under
an IRS Section 125 Plan. However, employees electing to enroll in the HSA will
need to spend any and all funds within their Section 125 account on or before
December 31 of the plan year prior to enrollment in the HSA in order to be
eligible to enroll in the HSA.
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D.
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The following is an abbreviated benefit description; review the insurance policy
booklet for an exact benefit description listing all coverages and exclusions:

| COVERED BENEFITS OPTIONAL PPO |
Deductible (single/family) $0 Network,
$400/$800 Non-Network
Qut-of-Pocket Max $1,000/$2,000 Network
$2,000/$4,000 Non-Network
Office Visit Co-Pay $20 Network per visit
30% Non-Network
Preventive Care $20 Network per visit
30% Non-Network
Maternity Services 10% Network
30% Non-Network
Inpatient Services 10% Network
30% Non-Network
Outpatient Facility Services 10% Network
30% Non-Network
Emergency and Urgent Care:
Emergency Care in ER 10% Network and
Non-Network
Urgent Care Facility 10% Network and
Non-Network
Hospice/Ambulance 10% Network
10% Non-Network
Medical Supplies, 10% Network
Equipment & Appliances 30% Non-Network
Prescription Druge Coverage:
Network Pharmacies: $10 generic/$30 brand
Co-Pay (30 day supply) formulary/$50 brand

Non-Network: 50%

non-formulary
Non-Network: 50%
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11.02

11.03

| COVERED BENEFITS OPTIONAL PPO

Prescription Drug Coverage: Direct Mail (90 day)
$15 generic/$45 brand
formulary/$75 brand
non-formulary

1. The out of pocket maximum includes the deductible and co-insurance but does
not include the co-pays for office visits or prescription drug coverage.

2. Diabetic test-strips are subject to the drug co-pay.

When a husband and wife are both employees of the Board, only one employee will be
eligible for single or family coverage for hospitalization/major medical, dental insurance,
prescription drug, and the health insurance conservation incentive plan.

When the spouse who “holds” the policy leaves the group, the other spouse may become
the new policy holder without the evidence of insurability within 30 days of the
qualifying event (death, divorce, leaving employment).

Term Life Insurance

The Board will pay for Term Life Insurance per individual of $30,000.00.

Dental Insurance

The Board will pay 100% for benefits not less than presently provided by Oasis Trust
Plan 16-B. The insurance carrier is to be designated by the Board,

11.04 Health Insurance Waiver
Effective with this contract, the Board shall offer a Health Insurance Waiver (Waiver)
which will incorporate the following provisions:
A, Eligible Participants
Bargaining unit members who are eligible to be insured under the health
insurance program outlined in Section 11.01 of this contract and who are eligible
for health and major medical benefits as an insured dependent under an insurance
plan offered by an employer other than the Board are eligible to participate in the
Waiver. This does not apply to spouses who are both employees of the Center,
The Board will annually collect and maintain documentation of each eligible
member’s enrollment in a health benefit plan offered by another employer.
TCTA Contract
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Waiver Payment

1.

Upon completion of the application form provided by the Board and
acceptance into the Waiver plan, each eligible participant who does not
subscribe to the optional PPO health insurance program outlined in
Section 11.01 in this contract, and for whom the Board makes no
insurance premium contributions toward such insurance benefits in any
month, will be paid an annual incentive payment equal to fifty percent
(50%) of the amount the Board would have been required to contribute to
that member’s health, major medical, and prescription drug insurance
benefits under the optional PPO had the member subscribed and the Board
paid that portion of the premium provided in this agreement. However, at
no time shall this fifty percent (50%) annual incentive payment exceed
seven hundred fifty dollars ($750) per month for family plan eligibility,
nor shall it exceed two hundred eighty dollars ($280) per month for single
plan eligibility. This fifty percent (50%) annual incentive will only be
paid to bargaining unit members who received the health insurance waiver
payment for the 2014-2015 contract year.

For any other bargaining unit member not referenced in B1 above, which
includes a bargaining unit member who once qualified under B1 above but
who experiences a qualifying event and enrolls in a health insurance
program outlined in Section 11.01, the health insurance waiver payment
shall be equal to three hundred twenty dollars ($320) per month for family
plan eligibility and one hundred fifty dollars ($150) per month for single
plan eligibility.

The parties commit to renegotiating the annual incentive payment amounts
in B1 and 2 above at the expiration of this Contract (June 30, 2017).

Payments will be based on the maximum coverage (single or family) for
which the member was eligible during the preceding month.

Employees who elect to take the Waiver shall be paid once per month.
Such payment shall be subject to all applicable withholding and
deductions in the same manner as other compensation benefits, but is not
considered compensable earnings by STRS.

Involuntary Changes in Insured Status

Any bargaining unit member who participates in the Waiver and who
involuntarily loses other health insurance through layoff of a spouse, death of a
spouse, or divorce from a spouse or for any other reason will notify the School
District Treasurer and will enroll in the Board provided insurance plan at the
carliest enrollment opportunity. Such member will exercise his’her rights to
continue coverage under other health insurance plans until the earliest opportunity
to enroll in the Board provided insurance plan, Payment in lieu of insurance
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premium contributions will cease upon Board payment of insurance premiums on
behalf of the member,

Voluntary Changes in Insured Status

Bargaining unit members who desire to cease participation in the Waiver must
notify the School District Treasurer not less than thirty (30) days prior to the
beginning of the next enrollment period for re-entry into the Board provided
insurance plan. Payment for time under the Waiver will cease at such time as the
Board begins insurance premiums on behalf of the bargaining unit member,

ARTICLE 12
COMMITTEES

12.01 Assignment to School Related Committees

A teacher shall not be required to serve on more than two (2) committees per school year.
The Association President shall be first approached to obtain volunteers to serve on
committees before any teacher is so assigned by the Superintendent or his/her designee.

12.02 Local Professional Development Committee

A,
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Creation of Local Professional Development Commitiee

There will be a Local Professional Development Committee (LPDC) consisting of
five members who are employees of the Tri-County Board of Education. A
majority of the members shall be members of the bargaining unit and shall be
appointed by the Tri-County President of the Tri-County Teachers Association.
Initial terms of bargaining unit members shall be two members appointed for
terms of three years and one member appointed for a term of two years, Non
bargaining unit members of the LPDC will be appointed for a term of three years,
and one member appointed for a term of two years. Vacancies shall be filled in
the manner of original appointment.

Duties and Powers of the LPDC

The LPDC will be responsible for approving and reviewing professional
development plans for recertification and licensure as specified in Ohio Law
governing such committees. The LPDC shall have no authority to make any
decision contrary to any provision of this negotiated agreement, Board Policy, or
any law or regulation governing the operation of public school districts. The
LPDC shall not have any authority to make any decision requiring the expenditure
of Board funds without express prior approval of the Board of Education.

Meetings of the LPDC

The LPDC shall meet when necessary but shall adopt such policies as are required
by law for providing notice of meetings of committees of public bodies. All
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meetings of the LPDC shall be public. Minutes of meetings and records of the
LPDC shall be prepared and maintained in compliance with the laws governing
the operation of committees of public bodies.

1. A quorum consists of no less than two members appointed by the
Association and one member appointed by the Superintendent.

2. Additional meetings may be convened by a quorum.
3. There will be 3 meetings per year or more as determined necessary by the
LPDC.

Byv-laws of the LPDC

The LPDC shall adopt by-laws governing its operations by a four-fifths majority
vote of its members. The LPDC by-laws shall include provisions for the appeal
of the LPDC decisions denying the approval of professional development plans,
Such appeal provisions shall include methods for the designation of an
independent hearing officer to hear and decide such appeals. The hearing officer
may, on the request of the individual requesting appeal, be designated by a
professional association to which the employee initiating the appeal is a member.
For example, appeals of decisions rejecting a professional development plan for
the District Treasurer could be appealed to a hearing officer designated by the
Ohio Association of School Business Officials,

12.03 Labor Management Committee

A,
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4

- A labor/management committee will be established upon ratification of this

agreement. The committee shall consist of three (3) board representatives, which
includes the superintendent and three (3) association representatives, which
includes the association president The association president and the
superintendent shall meet during the first week of each school year and schedule
quarterly meetings for the up- coming school year.

The committee shall meet to discuss potential problems and promote a more
harmonious working environment. Areas of discussion should include, but not be
limited to: state and federal mandates affecting the school; the administration of
this agreement; to notify the association of changes made by the administration
that would affect the bargaining unit; disseminate general information to the
partics; discuss ways to improve educational services; scheduling and holding of
open house, etc. Representatives attending the Labor/Management Committee
may not change the negotiated agreement, but may agree to make
recommendations to their respective groups regarding issues arising during the
mectings,

At least five (5) days prior to the meeting, each party shall furnish a list of all
matters to be discussed and these shall be placed on the agenda by either the
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superintendent or the association president. The agenda shall be distributed to all
attending committee members at least two (2) days prior to the meeting.

12.04 Joint Insurance Committee

A

A joint insurance committee will be established upon ratification of this
agreement. The committee shall consist of three (3) board representatives, which
includes the superintendent and treasurer, three (3) association representatives,
which includes the association president, and three (3) representatives of the
OAPSE Local #784 association, which includes that association’s president. Each
representative shall serve a one (1) year term of the committee, During the first
week of each school year, a quarterly meeting schedule will be developed for the
upcoming school year.

The committee shall meet to discuss, research and review various aspects of the
Center’s health insurance plan offering(s). Areas of discussion should include,
but not be limited to: state and federal mandates affecting plan offering(s);
consortium action(s) with regard fo plan offering(s); disseminate general
information to the parties regarding plan offering(s); discuss ways to improve
plan offering(s), etc. The committee is not authorized to make any changes to the
negotiated agreement with respect to the issue of health insurance or plan
offering(s), but the committec may agree to make recommendations to their
respective groups regarding changes that may need to be made to the negotiated
agreement with respect to the issue of health insurance or plan offering(s).

At least five (5) days prior to each meeting of the committee, each party shall
furnish a list of all matters to be discussed and those matters shall be placed on the
agenda. The agenda shall be distributed to all attending committee members at
least two (2) days prior to each meeting.

ARTICLE 13
DURATION AND IMPLEMENTATION

13.01 Total Agreement

13.02

TCTA. Contract

This Agreement constitutes the total agreement between the parties and supersedes all

previous agreements and understandings.

The Board shall make any necessary changes in policy, procedures, or practice necessary
to be consistent with the terms and conditions of the Agreement

Contrary to Law

The Board and Association agree that all items in this Contract which supersede
applicable state law and which may permissibly do so in Ohio Revised Code, Section
4117.10(a) shall not be affected by this Article. Should any clause(s) of this Contract be

2015-2017
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13.03

13.04

13,05

held to be in violation of the law by a Court of competent jurisdiction, then that clause(s)
of the Contract shall be rendered null and void, but the remainder of the Contract will
remain in full force and effect. In the event that any clause(s) of this Coniract is found to
be in violation of law, said clause(s) only shall be reopened for negotiation within ten
(10) days by demand by either party. Such negotiations shall otherwise conform with the
negotiating procedure set forth in this Contract.

Waiver of Negotiations

The parties waive their right to initiate negotiations with respect to any negotiable matter
during the terms of this Agreement except as provided in ORC 4117.

Puration

This Agreement shall become effective on July 1, 2015 and shall remain in full force and
effect through June 30, 2017.

Signature Page

By affixing my signaiure, I affirm that necessary action has been taken by my respective
party to enter into this Agreement.

FOR THE FOR THE

TRI-COUNTY TEACHERS ASSOCIATION  TRI-COUNTY CAREER
OEA/NEA OF EDUCA ION
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TER BOARD

i >

PRESIDENT
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NEGOTIATIONS TEAM MEMBER SUPERINT@}?FSENT
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APPENDIX A

TRI-COUNTY SALARY SCHEDULE 2015-2016

YEARS BACH BA+15 150 HOUR MASTERS
0 38,454 40,723 41,569 43,953
1.000 1.059 1.081 1.143
1 39,992 42,338 43,299 45,876
1.040 1.101 1.126 1.193
2 41,530 43,953 45,030 47,798
1.080 1.143 1.171 1.243
3 43,068 45,568 46,760 49721
1.120 1.185 1.216 1.293
4 44 607 47,183 48,490 51,644
1.160 1.227 1.261 1,343
5 46,145 48,798 50,221 53,566
1.200 1.269 1.306 1.393
6 47,683 50,413 51,951 55,489
1.240 1.311 1,351 1,443
7 49,221 52,028 53,682 57,412
1.280 1.353 1.396 1.493
8 50,759 53,643 55,412 59,335
1.320 1.395 1.441 1.543
9 52,297 55,258 57,143 61,257
1.360 1.437 1.486 1.593
10 53,836 56,873 58,873 63,180
1.400 1.479 1.531 1.643
11 55,374 58,489 60,604 65,103
1.440 1.521 1.576 1.693
12 56,912 60,104 62,334 67,025
1.480 1.563 1.621 1.743
14 57,681 60,488 62,718 67,410
1.500 1.573 1.631 1.753
15 58,066 60,873 63,103 67,794
1.510 1.583 1.641 1.763
19 58,450 61,642 63,872 68,563
1.520 1.603 1.661 1.783
25 56,219 62,411 64,641 69,333
1.540 1.623 1.681 1.803
30 56,988 63,180 65,410 70,102
1.560 1.643 1.701 1.823
TCTA Contract
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APPENDIX B

TRI-COUNTY SALARY SCHEDULE 2016-2017

YEARS BACH BA+15 150 HOUR MASTERS

0 39,608 41,945 42,816 45,272
1.000 1.059 1.081 1.143

1 41,192 43,608 44,599 47,252
1.040 1.101 1.126 1.193

2 42,777 45,272 46,381 49,233
1.080 1.143 1.171 1.243

3 44,361 46,935 48,163 51,213
1.120 1.185 1.216 1.293

4 45,945 48,599 49,946 53,194
1.160 1.227 1.261 1.343

5 47,530 50,263 51,728 55,174
1,200 1.269 . 1,306 1.393

6 49,114 51,926 53,510 57,154
1.240 1.311 1.351 1.443

7 50,698 53,590 55,293 59,135
1.280 1.353 1,396 1.493

8 52,283 55,253 57,075 61,115
1,320 1.395 1.441 1.543

9 53,867 56,917 58,857 63,096
1.360 1.437 1.486 1.593

10 55,451 58,580 60,640 65,076
1.400 1.479 1.531 1.643

11 57,036 60,244 62,422 67,056
1.440 1.521 1.576 1.693

12 58,620 61,907 64,205 69,037
1.480 1.563 1.621 1.743

14 59,412 62,303 64,601 69,433
1.500 1.573 1.631 1.753

15 59,808 62,699 64,997 69,829
1.510 1.583 1.641 1.763

19 60,204 63,492 65,789 70,621
1.520 1.603 1.661 1,783

25 60,996 64,284 66,581 71,413
1.540 1.623 1.681 1.803

30 61,788 65,076 67,373 72,205
1.560 1.643 1.701 1.823
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Memorandum

In accordance with the Exchange of Service Agreement with Ohio University, teachers hosting
University students receive banked graduate tuition/fee waivers, This tuition/fee waiver is
“banked” for the use of teachers in the school district and may be used by the teachers in that
district at a discounted rate of fifty percent (50%).

To initiate use of the waiver the teacher and superintendent will complete and sign the
appropriate form. Once this form is completed it will be initialed by the Association President
and returned to the College of Education in accordance with the agreement. No form will be
submitted unless the Association President has initialed it.
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412 CERTIFICATE

Negotiated TCTA Contract (7/1/15-6/30/17}

The undersigned, Treasurer of the Board of Education of the Tri-County Career Center, Qhio, certifies that the
money required to meet the obligations of the Beard during Fiscal Years 2016 and 2017 under the attached

qualifying contract have been lawfully appropriated by the Board for such purposes and are in the treasury or in

the process of collection to the credit of an appropriate fund, free from any previous encumbrances.

The undersigned, Treasurer and President of the Board of Education of the Tri-County Career Center, Ohig, and
the Superintendent of the Tri-County Career Center, Ohio, hereby certify that the District has in effect for the
term of the contract the authorization to levy taxes including the renewal or replacement of existing levies which,
when combined with the estimated revenue from all other sources available to the District at the time of this
certification, are sufficient to provide the operating revenues necessary to enable the District to maintain all
personnel and programs for all the days set forth in its adopted school calendars for the current fiscal year and
for a number of days in the succeeding fiscal years equal to the number of days instruction was held or is
scheduled for the current fiscal year.

This Certificate is given in compliance with Sections 5705.41, 5705.412 and 5705.44 of the Revised Code.

Date: june 16, 2015 | M C MDLL%.Z&&?&.

Treasurer, Board of Education
Tri~County Cayeer Center, OfiG

o

SUperintendent / Presé%ﬁt,“ﬁoard of Education
Tri-County Capter Center, Ohio Tri-Gounty Career Center, Ohio




Approved by Board 5/19/15

TRI-COUNTY CAREER €ENTER - - ATHENS COUNTY
Schedule OF Revenue, Expendltures and Cianges in Fund Balances

Actual and Forecasted Operating Fund

ACTHAL FORECASTER.
Figcal Year Fiscal Year Fiseal Year Figcal Year Fiscal Yoar Fiscal Year Fiscal Year Fiscal Year
2012 2013 2014 2015 2016 2017 208 2019
Revenue: ’ .
1.010 - General Property Tax (Real Estate) 2,635,719 2,637,903 2,737,794 2,705,058 2,670,659 2,684,856 2,723,746 2,756,071
14720 - Public Utility Persanal Propeirty 515,504 534,618 525,048 539,296 529,296 529,296 5%9,296 529,296
1.030 - Income Tax - - - - K - - -
1,035 - Unrestricted Grauts-in-Aid 2,369,345 2,448,562 2405,764 Z427,262 2426914 2.426,543 2426247 2,423,220
1040 - Restricted Grants-in-aid G40, 484 940,488 868,639 841,907 852,426 (863,46 870),364 873,747
1.945 « Restricted Federal Grauwts-in-Aid - SFSF. - - - - - - - -
1050 - Property Tax Allocation 552,093 417,009 420,696 421,080 426,557 428,928 435,409 141,929
1,060 - All Gther Opevating Revenues 69,263 71515 193,605 193,605 153,605 193,605 193,605 193,605
1070 - Total Revenoe : ) ) 7082405 - 7550095 ‘7;151.546 FI20:287. . 7000457 7,126,674 7478767 7217847
Other Fipanclog Sanrces:
2,010 - Proceeds from Sale of Notes - - - - - v - -
2.D2{ - State Emergency Laans and Advanecnients - - - - - - - -
2,040 - Operating Transfers-In - - B B . - B .
2.050 - Advinces-in 150,000 - - g 40,000 90,008 G0,600 0,690
2.060 - Ml Other Financing Sources 8,067 50 32,594 1,000 1,000 ‘1,000 1,048 1,000
2,670 - Tatal Other Financing Soureos . 158,087 .50 32,194 1,000 91,000 91,008 G1,000 51,680
2080 - Totat Revenues aid Gther Financing Sources - Cb 7340472 7ORGI4E - 7IABITA0 P 71300287 - 190457 - 7217674 7268767 7,308,847
Expenditures: )
3,010 - Pérsonnel Services 3,885,753 3,645,421 3,520,385 3,969,395 3,500,208 3,913,169 4,056,259 4,176,831
1.020 - Employees’ Retrement/Insarance Benefits 449,004 1,364,221 1,300,507 1,476,113 1,480,706 1,549,584 1,645,481 1,743,327
3.030 - Purchased Services 483,050 564,148 505,860 510,919 516028 521,188 526,440 531,664
3.040 - Supplies and Mazerials 277,842 314,956 320,779 323,987 327,227 330499 333,804 337142
3.050 - Capital Qutlay 289,036 185472 278,152 160,934 182,743 184570 186,416 188,280
3.060 - Intergovernmental - ~ B - . - - “
Debt Service:
4.0£0 - Principal-All Years. - - - - : - - -
4020 - Principal - Noges - - - - -
4,030 - Principal - Stare Loans B - - - -
4,040« Principal - Stats Advantes - - - - .
4.050 - Privicipal - HB264 Lean . - - - .
4.055 - Principal - Other B - - . -
4,060 - liiterest-and Fiscal Charges - - - - - - B -
4.300 - Other Dbjects 118456 133,296 146, 154 157,270 158,488 163,242 168,140 173,184
4500 Total Expenditures 6503 141 6,208,714 - - 607E867. 6618616 6,565,398 6,662,252 - - 5,916,500 7150427
Other Financing Uses _ B
5,010 - Operating Transfers-Out 529,500 229,500 1,086,690 229,506 429,500 229,500 229,500 229,500
5.020 - Advances-Out - - - - 20,000 40,060, 94,800 96,000
5.030 - All ther Finuncing Uses - - - l - - . .
5.040 - Total Other Financiig Uses 524500 229,500 1,086,690 229,504 315500 319500 319,500 319,500
5050 - Toke! Expinditures and.Other Financing Uses 7032641 - 65438214 7158557 | 684B 16, 6,01148590 6:981,752 7,236,000 7469927

Cash Balance nly 1 - fixcluding Proposed Renewal/
7.020 - Replaceinent and New |evies

(0 < Gk Ralanoe e S0,
8.011 - Estitnated Encambrances Jusie 38

Reservations of Fund Balance: .
9.010 - Textbeoks and Instruetional Materials
$.020 - Lapital Improvemaents
9030 - Budget Reserve
9,040 - DPIA
4,050 - Debt Service
9.060 - Properiy Tax Advances
9,070 - Biis Purchases
9,080~ Subtotal

Rev from Replacement/Renewal Levies
11016~ [neome Tax - Renewsl
11.02¢ - Property Tax - Renewal or Replacement
11.036¢ - Cumnulative Balance of Replacement/Renewal Le

Revenae from New Levies
13010 - lucome Tax - New
13.020- Pfoperty Tax - New
13,030~ Cumulative Balance of Néw Levies

14,010 - Revenue from Futuve State Advancements

97587

162,422

100,000

100,088

100,000

100,000

100,000






