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This Agreement, entered into this 17" day of December, 2015 between the

Miamisburg City School District Board of Education (hereinafter “the Board”) and
Teamsters Local No.?57, dffiliated with Internafional Brotherhood of Teamsters

(hereinafter “the Union”).

1.1

1.2

ARTICLE 1

RECOGNITION

Recognition

The Board recognizes and acknowiedges that the Union is the sole and exclusive
bargaining representative for alf fulltime and regular short hour, non-teaching
emplioyees, who are regularly assigned to a work schedule, in the following
positions or classifications: Custodian, Maintenance Custodian, Bus Driver,
Messenger, Media Assistant {K-8), Teacher/Playground Assistant, Detention
Monitor, A-V Clerk, Food Transportation, Lunchroom/Playground Monitor, Head
Mechanic, Lunchroom Employee, Educational Assistant, Mechanic, Kitchen
Manager, Cook, Interpreters, Textbook Clerk, Satellite Manager, Special
£d/Mobility Assistant, Parking Lot Monitor, Safety Patrol Monitor, Transportation
Assistant, System Administrator, Network Administrator, Technology Specialist,
Facility Monitor, General Maintenance Worker and Bus Driver Trainers as certified
by SERB on November 3, 2005 subseguent to the election conducted on October
20,2005, in Case no. 05-REP-03-0034; excluding Maintenance Supervisor, Food
Services Supervisor, Transportation Supervisor, Secretary(s) to Superintendent,
Secretary(s) to Assistant Superintendent, Secretary(s) to Directors, Secretary(s)
to Coordinators, Secretary(s} to Supervisors & Principals, Central Office
Receptionist, assistants to the Treasurer, Psychologist's Secretary, Seasonal
Employees and Casual Substitutes, Assistant Maintenance Supervisor, Network
Manager and Supervisor of Athletics. (Revised 2015}

Excluded Employees do not Affect Bargaining Unit Work

No employee excluded by this Agreement, substitutes, temporary or casual
employees, or other empioyees of the Board outside the bargaining unit, may be
used to eliminate a bargaining unit member’s job or to reduce the regular work
hours of a bargaining unit member. However, the Board may use such persons to
perform bargaining unit work for purposes of training for a period not to exceed
thirty (30) consecutive calendar days. Temporary appointments to positions for
which no current employee is qualified, shall continue until the praovisional
appointee is replaced by a qualified employee.



ARTICLE 2

UNION MEMEBERSHIP

2.1 Union Membership

nd . .
Agraemeant, who are members of the Union on the effective date of this Agreement,
may remain members in gnod standing. and thoss whao are n : ? ;
date may become and remain membears in g00d standing. Al empioyees hired after
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standing. No employees are required to join the Union as 3 condlt'on of
empioyment. Those bargaining unit employees who are or decide to become
members of the Union shail be obligated to pay dues to the Unjon the first month
after the bargaining unit employee completes thirty {30} calendar days of
employment with the district.

2.1.1 New Hires

The Board will notify the Union in writing of ali new hires by routinely
providing the Unicn Business Representative with the new employee’s name,
mailing address and telephone number. Upocn hi"‘ng a letter of intent wiil ba
presented and signed by employee and administration with step and wage
information. {Revised 2015}

2.1.2 Dues Check-off

An employee who is 2 member of the Union, or who has 2
membership, shaii sign and deliver to the Treasurer an original
authorization in the form to be prescribed by the Union authaorizing
deduction of membership dues, fees and assessments in the Union. Such
authorization shall continue in effect from year to year until the emiployee
submits written revocation of the authorization to the Treasurer of the
Board. Pursuant to each authorization, the Board shall deduct such dues,
fees and assessments from the wages of said employse each of the two
norma! pay periods each month in equal installments. The amounts
deducted in any month shali be paid to the Union by the last business day of
the current month. The Union shall provide the Treasurer with written
notice of the amount of the withholdings and any changes in the
withholdings with the effective date. The Treasurer may rely exclusively on
such written notice.

2.1.3 Union to Indemnify

The Union shall defend, indemnify, and hald harmless the Board. its
individual members, the Treasurer, and any and ali other officers and
employees of the Board against any and all claims arising from or in any way

related to the deduction of dues, fees and assessments under this Article.

b



2.1.4

Fair Share Provision

It is agreed that all employees who do not join the Union or remain members in
good standing shall be required to pay a fair share fee to the Union as a condition
of employment. This provision shall not require any employee to become a
member of the Union, nor shall the fair share fee exceed dues paid by members
of the Union in the same bargaining unit. Those bargaining unit employees who
decide not to become members of the union shall be obligated to pay a fair
share fee to the Union the first month after the bargaining unit employee
completes thirty {30} calendar days of employment with the district. The
deduction of a fair share fee by the Board from the wages of the employee and
its payment fo the Union is automatic and does not require the written
authorization of the employee. The Union shall provide the Treasurer with
written notice of the amount of the fair share fee and any changes in the fees with
the effective date. The Treasurer may rely exclusively on such written notice.

2.1.5 Bona Fide Religious Exemption

2.1.6

2.1.7

All non-members have all rights and privileges in accordance with Ohio revised
Code 4117.09 (C) pertaining to bona fide religious exemption.

Rebate Procedure
The Union represents to the Board that:

a. An internal advanced fee reduction procedure has been established in
accordance with Section 4117.09 (C) of the Ohio
Revised Code;

b. A procedure for chalienging the amaount of the fair share fee had
been established and wiil be given to each bargaining unitemployee who
does not join the Union; and

c. Such procedure and notice shall be in compliance with all applicable state
and federal laws and the Constitution of the United States and the state of
Ohio.

d. Where applicable, annually, the Union shall provide the Board, within

thirty (30) days after communicating with fair share fee payers, if any,

a copy of each communication, if any, the Union sends to fair share fee
payers, if any, relating to the deduction of fair share fees, provided,
however, that the Union may omit any information which sets forth
amounts of monies the Union spends in various categories, or other
specific information not necessary to comply with constitutional
regquirements.

Dues Calculations

Any member or fair share employee that is contracted up to and including 25
hours {5 hours or less daily) will pay 1 % times their hourly contracted step rate.
Over 25 hours {5.25 hours daily or more) will pay 2 ¥ times their hourly
contracted step rate. Dues will be divided equally between pay periods. Dues
are calculated on contracted step rate of pay. (New 2015}

3
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3.1

3.2

Cpticnal Diies Deductions

The Board agrees to deduct from the paycheck of aii bargaining unir
employeeas covere" by this Agreament, voluntary contribu o .
Republican, Independent Voter Education {DRIVE), Political Action Committee.
Each bargaining Lm'* employes \;’O.J“'!t—’;"‘:"”'!g for DRIVE will complats 2 dadu
form with the dollar amount to be deducted from each paycheck, which will be
furnished to the Board. The Board shall traﬂSmit o : i
on g monthly basis, in one check, the total amount dad
security number of the bargaining unit employee and
the bargaining unit empioyee’s payvcheck.

ARTICLE 3

EMPLOYEE RIGHTS

Personnel Files

3.1.1 Maintaining Personnel Files

The personnei files of each empiloyee shail be maintainad at the Board's
centrai administration office. Any other file kept by the supervisor of any
employee may be examined and copied by the employee per section 3.1.2.

3.1.2 Viewing Personnel Files

Any empioyee shall have the right, during their off duty time but within
regular office hours, to examine and/or obtain copies of any material
from his/her personnel file at the applicable copy charge. Alternatively,
the employee may authorize his/her union steward to obtain the
materials from his/her personnel file. Employees shaill be permitted to
prepare a separate written response to evaluations and/or discipline in
hig/her parsonnel file and such written response shall be placed in the
employee's personnael file.

Employee Receipt of Discipline

Employess shall be provided a copy of all discipline, including letters of record
documenting verbal reprimands. When an employee is provided or shown a copy
of warnings, reprimands or other disciplinary documents, the amployes shall
acknowledge such receipt or opportunity for review by affixing his/her signature
where indicated on the form as requested by the supervisor. 3Such
acknowledgement is for the sole purpose of demonstrating receipt or opportunity
for review and shali not constitute agreement on the part of the employese with
respect to the contents of the document. If the employse refuses to sign, the
steward shali sign in lisu of the employes.

4



3.3 Use of intemal Mail System and District Equipment

The Union and the bargaining unit members shall have the right to place Union
information in the mailboxes of bargaining unit members. The Union and the
bargaining unit members shall have the right to use the internal mai! system, copying
equipment, typewriters and computers (including email) for Union business. Except
under strike or work stoppage conditions, the Union and the bargaining unit members
will have the right of use of equipment when not being used by the district or not
required for any school use or activity. The Union will pay for the reasonable cost of all
materials, supplies and fees incident to such use.

ARTICLE 4

UNION RIGHTS

4.1 Access to Work Areas, Bulletin Boards and Board Facilities

4.1.1 Access to Buildings

4.1.2

4.1.3

The Union Business Representative shall have access to the buildings in the District
for the purpose of adjusting disputes, investigating working conditions, and
ascertaining that the Agreement is being foliowed, provided that it does not
interfere with work performance or school activities, and provided that the
Business Representative checks in at the building office or with the responsible
administrator. Bargaining unit members whose presence is necessary or
required in a meeting or hearing in matters between the Board and the Union shall
be released with no loss of time to participate in said hearing or meeting,
provided that, whenever possible, twenty-four (24) hours’ advance notice is
provided to the Director of Business.

Bulletin Board Space

The Board agrees to provide suitable bulletin board space for the sole and exclusive
use of the Union and bargaining unit members in each building or work area. This
bulletin board space may also be used for job postings for the bargaining unit. The
bulletin board space shall be in a place within the building where employees will
gather during the regular work day.

Union Members Serving as Union Officials

Union Members elected or appointed to serve as a full-time Union Official shall be
granted leaves of absence without pay or benefits during the period of such
Union employment, not to exceed three {3) Years, without discrimination or

foss of seniority rights.



3.2

4.3

5’2

8.3

Usiion Righis o information

The Board s! -a%% provide

\

is ()
bargaining unii emp! c; es on i:i e aff
;herea‘te, . Tne roster shall indi

Orientation Sessions

if orientation sessions are heid for new bargaining unit empioyens, the Board shaii afford

the Ur ;::D""- an opoortunity to introduce themsealves to the newly hired emplovees and

ic make a preseniation, not to exceed 30 minutes, Concermng this Agreement.

Printing of Contract

The Union shall assume respeansibility for printing the contract, providing copies to sli
bargaining unit employess, and providing 50 copies of the contract to the Board.

The Union and the Board shal! share the cost of printing the contract equally.

ARTICLE 5
STEWARDS
Stewards
The Board re:egnézes the right of the Union to designate ik {G) stewards and wwelve (12)
alternate Stewards from the bargaining unit for the purpose of administering this

Agreement. Such designation, and any changes in the designation, shali be made in
writing by the Union Business Representative and be filed with the Superintendent cor
designee.
Chief Steward

One of the six {G} Stewards shall be designated the Chief Steward. The Chief Steward shall
coordinate the activities of the other Stewards and alternate Stewards. The Chief
Steward, in addition to the repre;entation of bargaining unit members in his/her area

can substitute for any other Steward. The Chief Steward may act in the capacity of a
steward when the Steward is not available.

Grievances and Discipline

The Chief Steward or Steward (or the alternate, in the absence of the steward) may
s5ist the Union Business Representative in the investigation, presentation and setiiing
f grisvances and in reprasentation of a bargaining unit member in a disciplinary

matter. The Chief Steward or Steward (or alternate, as applicable) shall be excused for
said rnee’ring from work without Ioss of pay to attend.
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disrupt or interfere with school district operations or supervision or responsibility for
students. if the Steward or an alternate is not in the employee’s building, orif the Steward
anticipates he/she will spend more than 12 minutes of his/her or an employee's paid

time in a work day investigating an issue, he or she must use time from the ninety (90)
hours of Union leave pursuant to Secticn 5.4 below.

5.4 Union Business

With reasonable advance notice, the Stewards and/or the alternate stewards will be
excused from work without loss of pay to attend to Union business, as necessary up to a
total maximum of ninety {90) hours of paid leave each school year (prorated for a
portion of the school year, July 1-lune 30); provided that, said absence shall not disrupt
the Board's operations. The request for time off from work under this section shall be

in writing on a designated form. The ninety (80) hours of paid leave provided for herein
shall not carry over from school year to school year.

5.5 Attendance at Meetings Involving Board and Union

6.1

When, during an employee's working hours, the Board schedules a meeting or hearing
concerning matters between the Board and the Union, a bargaining unit

employee, whose presence is necessary, shall be released with no loss of paid work
time to participate in the hearing or meeting.

ARTICLE 6

MANAGEMENT RIGHTS

Managing Workforce

Unless specifically abridged, delegated, limited, or modified by the express and specific

terms of this written Agreement, the Board reserves tc itself and the administration the
power and authority to:

6.1.1 Determining Matters of Inherent

Determine matters of inherent managerial policy including but not limited to

curriculum, educational and related programs, standards and expectations for

service, overall budget, utilization of technology, and organizational structure;
6.1.2 Hiring, Evaluations and Supervising

Hire, evaluate, direct, and supervise employees;

6.1.3 Managing Workforce and Methods

Effectively manage the workforce, determine the adequacy of the workforce,
determine the methods, processes, means and personnel to perform specific
services, and to maintain and improve the efficiency and effectiveness of the

7
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6.1.4 Discipline, Lavoff. Transfer and Etc.

Discipiine, suspend, demote, or terminate employees for just cause, and
tolay off, non-renew. transfer, assign. schedule, or promote emplovess,

Changing Anvy Term or Condition Affecting Members

Before changing any term or condition affecting members in the bargaining unit
provided in the Agreement or modifying existing terms or conditions of
employment, the Board shall give the Union written notice of such and ths
opportunity to bargain collectively about the Board's proposed action.
Otherwise, the exercise of Management Rights set forth in this Articie requires
neither prior notice, negotiations, nor agreement with the Union. Such exercise of
management rights must be reasonable.

implementing Attendance Rule

The Board may imglament 2 reasenable work ra!

ARTICLE 7

GRIEVANCE PROCEDURE

Grievance on Alleged Violation

& grievance is any matter concerning the interpretation, application and/or aiieged
violation of this Agreement. In the event a grievance arises between the Board and
the Union or an employee!s), itis understood and agreed that it shall be resolved in

the foilowing manner:

Procedure
Siep 1 The aggrieved employse and the area Steward or Chief Steward shall
discuss the matter with the employee's immediate supervisor with
the objective of resoiving the issue informally. The Union Business
Representative shall be included if the grievance is initiated by the
Union itself.
Siep 2 it the matter is not resoived informally, the aggrieved employee or the

1,
Unijon shall reduce the grievance to writing and present it to his/her
supervisor within fifteen {15) work days of the event giving rise to the
grievance. The written grievance shaii be on a standard form suppiied
by the Union, attached as Appendix A to this Agreement Within
fourteen (14) work days of receipt of the written grievance by the
supervisor, the Chief Union Steward, the area Steward and the

aggrieyed amployes will maet with the superviscr and attampt to

NIV W DLASITIEGL L0
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resolve the grievance. The supervisor will provide a written answer
to the grievance within seven (7) work days of the meeting to the
aggrieved employee, the Chief Union Steward and Local Union
Business Representative.

Step 3 The grievance is not resolved at Step 2, the employee or Union Business
Representative may appeal in writing the grievance to the
Superintendent (or designee) within fourteen (14) work days of the
receipt of the Step 2 answer. Within fourteen (14) work days of
receipt of the appeal to Step 3, the Superintendent (or designee),
and other administrators as determined by the Superintendent,
or designee, the Union Business Representative, the Chief Steward
and the employee will meet. The Superintendent (or designee) will
issue a written answer to the grievance within faurteen (14) work
days following the Step tmeeting to both the aggrieved employee, the
Chief Steward, and the Local Union Business Representative.

Step 4 If the grievance is not resolved at Step 3, the Union Business
Representative may advance the dispute to arbitration by
serving upon the Superintendent (or designee) written notice of the
intent to submit the matter to arbitration within fifteen (15} work days
foliowing receipt of the Step 3 answer.

7.3 Time Limits

All the limits herein will be strictly construed, unless mutually extended by the parties in
writing.

7.4 Selection of an Arbitrator

The Arbitrator shall be selected from the following panel: Jerry Fullmer, Michael
Paolucci and John Murphy. Each one of these arbitrator's names shall be placed ina
container and each party shall take turns selecting names from the container. The last
name to be selected shall be the arbitrator for the given grievance. The selected
arbitrator's name shall then be excluded from the container upon selecting an arbitrator
for the next arbitration hearing. If, for whatever reason, this process of selecting
arbitrators breaks down, either party may submit a request to the Federal Mediation
and Conciliation Service (FMCS) to obtain a list of seven (7) arbitrators from the State of
Ohio who are members of the National Academy of Arbitrators from which to select the
arbitrator. In the event either party is dissatisfied, for any reason, with the entire panel of
arbitrators, a second panel shall be requested by the dissatisfied party from the
FMCS. To select an arbitrator from the panel, each party shall alternatively strike a name
from the list until only one name remains. The remaining name shall be the arbitrator.

7.5 Authority of the Arbitrator

The arbitrator so selected will schedute a hearing at a mutually agreeable date. The
arbitrator shall have no power to alter, amend, change, add to or subtract from or modify
any of the provisions of this written Agreement or any other written agreement made
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7.6

7.7

8

1

Expenses of the Parties

Each party shall be responsible for all expenses incurraed by it in the presentation of it3
case. Either party may, at its option and its own expense, have the arbitration
proceedings reported and transcribed. If both parties wish to have the proceedings
reported and transcribed, they chall share equally in the cost of said reporting and
transcription.

ARTICLE 8

SENIORITY

Seniority
Members hired before July 1, 20135 will use process #1 beiow

Process #71

"District seniority” shall be dafinad as the emp!c‘,’ee 3 langth of continuous employment
with the Board as computed from the employee'’s most recent date of hire as a regular
(not substitute ortemporary) employee. “Bargaining unit seniority" shall be defined as
the emplovee's length of employment in a iob classification within the bargzaining
unit, "Job classification seniority” shali be defined as the employee's length of
employment in a particular job classification in the bargaining unit that is computed from
the employee's most recent date of entry into such job classification. Employees having
the same date of hire shall be placed on the district and/or bargaining unit seniority list using
the following criteria in order.

a. Date of Application (if all the affected applications contain the application
date}
b, Day of birth regardiess of month with earliest day controlling

C. Flip of coin.
Members hired on and afier July I, 2015 will use process #2 below

Process #2



8.2

8.3

8.5

8.6

the board as computed from the employee’s mast recent date of hire as a regular (not
substitute or temporary) employee. “Bargaining Unit Seniority” shall be defined as the
employee’s length of employment in a job classification within the bargaining unit. “Job
Classification Seniority” shall be defined as the employee’s length of employment in a
particular job classification in the bargaining unit that is computed from the employee’s most
recent date of entry into such job classification. Employee’s having the same date of hire
shall be placed on the district and/or bargaining unit seniority list using the date that the
member signed his/her letter of intent to accept their contracted position within the district.
(Revised 20115)

Seniority Lists

The Board shall provide the Union Business Representative and Chief Steward an updated
seniority list on October 1 and February 1 of each year of this Agreement, or as requested
by the Union. There shall be posted by the Stewards or alternates on the Union bulletin
boards seniority lists for each job classification in the bargaining unit.

Probationary Period

A thirty (30) working day probationary period wiil be required of all persons employed by
the Board who have worked for sixty (60) days as a substitute for the Board in the last
twelve {12) months. For persons who have not worked for sixty (60) days for the Board
as a substitute during the previous twelve {12) months, the probationary period shall be
forty-five {45) working days. This probationary period will begin the first actual work day
of employment. Upon successful completion of the probationary period, an employee's
seniority shall be retroactive to the employee’s date of hire.

Right to Discharge During Probationary Period

At any time during the probationary period the employee may be discharged without just
cause or grievance challenge. Notwithstanding Section 8.3, the Superintendent may
shorten the probationary period. If the Superintendent shortens the probationary
period of any bargaining unit employee, he/she shall notify the Union Business
Representative in writing within fourteen (14) calendar days of taking such action.

Limited Rights of Union or Individual to Challenge Discharge

Neither the employee nor the Union shail have any recourse o the grievance procedure
to challenge a probationary discharge. A probationary employee otherwise shall get
the benefit of all provisions of this Agreement in accordance with the terms of
specific provisions, and any benefits provided by state law.

Loss of Seniority

The employment of every non-probationary employee shall be continuous until he/she:

{a} resigns.

(b} retires.

{c) fails to return to work from lay-off as timely accepted within the time
limits set forth in this Agreement.

11



8.7

9.1

id; iz discharged for just causs and the gischarge is not reversed
through the grievance procedure.

{ej faiis to return to work within three {31 work days after expiration of

ARTICLE 9

LAYOFF AND RECALL

Reduction in Staffing

Whenever the Board deter imines, duasto jCl.r GUU:.Shment, lack of work or lack of

funds, to reduce the number of employees or reduce the scheduled work hours

of an employee, probationary employees in the ciassification affected shaii be laid
ott fivst, followed by temporary employees. If further reductions are necessary. non-
probationary employees would be the next category of empioyee to be affected as
follows:

9.1.1 Classification with Least Seniority

within 2 classification, the emeloyeg with the least classification se":ieritv

shall be the first reduced or laid off, with add:t!ona! reductions or layoffs
the classification made on the same basis.

9.1.2 Rights to Displace Employee in Next Lower Classification

An employee laid off shall have the right to displace the employee in the

next lower classification within the same classification series with the least

District seniority provided the first employee possesses more District
seniarity than the second employee.

$.1.3 Rights to Displace in Another Classification Series

An empioyee in one classification or classification series who held a job on

1
a regularly scheduled basis in another classification or classification series
may exercise dispiacement rights within the second ciassification or
classification series based on District Seniority if the employee possesses
the necessary qualifications for the position within the second
ciassification or classification series.

9.1.4 Rights to Displace in Custodial Classification

- P wr ., - P oy ,: fm e m
!n addition, an amployes may -p.e Gualify 1o exercise displacemant T

i [ )
sification series to the custodiai

2

from another classification or cia



classification based on District seniority under this Section 9.1.4. The Board
shall make available, when feasible, the opportunity for bargaining unit
members outside of the custodial classification to serve voluntarily as
temporary custodians, for which they will be paid the substitute custodial
rate. Such temporary summer work hours will not be taken into account for
purposes of insurance eligibility or insurance contribution based on
contracted hours. At the conclusion of 2 summer of temporary custodial
work, the Board shall evaluate the employee’s performance and issue a
statement in writing notifying the employee whether he or she has pre-
qualified for displacement rights into a custodial position if the employee is
reduced in hours or laid off from his or her position.

9.2 Reduction in Hours

9.3

9.4

9.5

Except as provided in Article 21 for Bus Drivers and Transportation Assistants, an
employee who is reduced in hours shall be permitted to replace the least senior
employee in the same classification over whom the first employee has seniority,
and who works the same or fewer hours daily as the reduced employee
worked. With respect to MH Assistants, Special Education Assistants, and
Educational Assistants who are reduced in hours, for educational reasons unique
to the circumstances the administration may assign/transfer them to a
position held by an employee with less classification seniority and who works the
same or next fewer hours as the reduced employee worked.

Recall Rights

An employee on lay-off shall have reinstatement rights for a period of thirty-six
(36) months from the effective date of lay-off. Recall shall occur before the posting
and bidding of vacancies in the affected classification or classification series.

Recall Rights when there is a Vacancy

Vacancies occurring in a classification of lay-off or in a classification below it

within the same classification series shall be offered to laid-off employees from
that classification and to employees who exercised displacement rights after being
laid off from the classification, using District seniority, provided the employees possess
the qualifications for the position.

Classified Employee’s Responsibility to Keep Board Advised

It shall be the responsibility of the employee to keep the Board advised of his/her
current address and telephone at all times. Laid-off employees with recail rights
shall be given written notice of recall by certified mail, return receipt requested,
mailed to their last known address appearing on their personnel record. The
recall notice must advise the employee that he/she shall have fourteen {14)
calendar days from maiting to notify the Board of his/her intention to return to
work. Further, the notice must advise the employee that hefshe must make
himself/herseif available for work within twenty-one (21) calendar days after the
recall notice is mailed. In the event the employee fails to respond to the notice or
fails to make himself/herself available for work in the time prescribed, he/she

13



9.6

10.1

10.2

.
! hout iosing their position
on the recai {isi. ReaSOﬁabie exceptions :.hai be made for emplovees who, for
iegitimate reasons, establish that they did not raceive the recall notice within the
time periods set farth herein.

5

-
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Cilassifications and Classification Series Set Forth in Article 16

The Classifications and Classification Series set forth in Articie 18 shali be utilizad in
making decisions under this Article.

ARTICLE 10

DISCIPLINE

Discipline

The Board shali not discipiine any non-probationary employss without just cause.
Ordinarily, discipline shall be nrogressive in nature, in accerdance with the procedure
set forth below. However, the type and dagree of discipline to be issyed depends
on the facts and circumstances of each case. The Superintendent/designhee may impose

discipline pursuant to this Article.

Progressive Discipline:

1. Informal/oral reprimand (to be reduced to writing and orovided
{0 tihe empioyee]

2. Written reprimand

3. Three {3) day suspension without pay or working suspension

4. Five {3} day suspension withcut pay or working suspension

5. Termination

MNothing herein shali preciude the Board from issuing tha same step of progressiva
discipline on more than one {1} occasion. Neaithear oral nor written reprimands will be
subject to arbitratien, In same circumstances the district may consider a fast chance
agrsemeint.

Timing of Discipline

Discipline shall be issued or imposad with reasonable prompiness after the Board
rmow> of the alleged misconduct or violation. if the Board does not issue or impiement
the discipline within ten (10) workdays after beginning an investigation, the Board shall
notify the employee that it is conducting an investigation and is continuing or finalizing
the investigation.

14



10.3 Removal of Materials from File

10.4

10.3.1 Timing of Removing Discipline from Personnel File

10.3.2

10.3.3

In accordance with Section 10.1 the parties view discipline as a corrective
toolin order to fulfill the mission of the District, and to help employees improve
their performance. Except for the infractions listed in 10.3.3, it is the intent of
the parties for employees to be able to restore their personnelrecord to a
discipline free status in accordance with the schedule listed below and in
Section 10.3.2. Therefore, upon written request of the employee, discipline
shall be removed from an employee's record providing said employee
demonstrates that they been able to correct their conduct and have
remained discipline free {with no intervening disciplinary action

occurring) from the date of the discipline to the conclusion of the foliowing time
periods:

1. Informal/oral reprimands shall be removed in accordance with the 10.3.1
after nine (9) months.

2. Written reprimand shall be removed in accordance with 10.3.1 after
eighteen (18) months.

3. Three (3) day suspension without pay or working susperision shall be
removed in accordance with 10.3.1 after twenty-seven (27) months

4. Five (5) day suspension without pay or working suspension shall be
removed in accordance with 10.3.1 after thirty-six {36} months.

Traffic Violations for Bus Drivers

Exceptions to the above schedule involve any discipline issued for moving
traffic violations of bus drivers; undue physical force or restraint used

on or against students by any employee, and/or damage by bus drivers
to vehicles in which the bus drivers is determined by legal authorities to
be at fault, and which results in a suspension. Disciplinary records involving
these infractions will be removed from an employee’s record providing
said employee demonstrates that they been able to correct their conduct
and have remained discipline free (with no intervening disciplinary action
occurring) from the date of the discipline to the conclusion of the following
time period:

Five {5) Years

Discipline for Moral Turpitude

Discipline involving misconduct involving moral turpitude shall not be
eligible for removal.

Union Representation

The Board agrees that, for any interview with an employee that potentially may lead
to discipline, the Board will not proceed with the interview without offering the
employee the opportunity to have one (1} Union representative (Steward or other
available representative) present. In the event the Board believes at the time of the

15



5.5
11.4

131 v iead Lo the employee's te‘fm,nat,or, {he empioyee shall
have the right, upon his/her request, aiso to have the Union Business Representative
present. The Board may place the empiloyee on unpai d status temporarily if the Linion

p <

Business Reps not available for the interv: w within two {2) workdays
n

until such representative is avaiiable. The Board shall provide to the Union Busi
Representative 3 copy of all discipline issued.

Before implementing a su spensi-ﬂm or discharge of a non-probationary amployes, the

Superintendent/ de:.:enee shaii provide an opporiunity for 3 conference with the

P e o P m ol .
7 opportunity tolearn the v sons f

ctherwise to expiain the misconduct or other cause.

13.5.1 Right of Employae for Representation

Tha employee has the right to be accompanied at the conference by a
steward or Business Representative. The conference wili be scheduled as

promaotly as possible by the Superintendent/dasignze but with at least)
forty-eight {48) hours notice to the Business Representative and the
employee. The Board shall provide to the Uanion Business Representative
a copy of all discipline issued.

10.5.2 Right to Remove Employee Who Poses A Danger

if the Superintiendent/designee determines that the employee's
continued presence in employment prior to the conference poses a
danger to persons or proparty o a threat of disrupting operations, he
may suspend the employee with pay for up to three (3) days pending the
conference to determine final disciplinary action.

ARTICLE 11

VACANCIES

Job Positions in Classified Staff

A notice indicating that a job opening in the bargaining units exists shall be posted
in accordance with the provisions of this agreement and Board Policy. The board
recognizes that the career development of its employees is important, When
ing vacant bargaining unit positions, the Board shaii foliow the process outlined

1} All job openings shall be posted for tan (10} work days and wiil inciude
the faliowing information:

a. Hours of work

Hourly wage rate

T

16



11.2

11.3

11.4

C. Tentative hourly work schedule

d. Qualifications (job descriptions are found on the internal
website under "Human Resources")

e. Work Location

f. Where to call or submit requests.

2} Job postings shail be posted through the district e-mail system and a hard
copy of the posting shall be posted in the main office of each building. In
addition, the Union Business Representative shall receive an e-mail with
posting.

3) All current bargaining unit members that apply that in the same ciass
shall be reviewed first. This would be considered a lateral transfer. The
bargaining unit employee must be in the same class at the time of
application. If no lateral transfers are requested then the process
continues below to step 4.

4) Remaining current bargaining unit employees, not in the same class,
shall be reviewed. Should one or more bargaining unit employee who
meet the minimum gualifications, as deemed by the district
administration, apply for the vacant position, the positions will be
awarded to the most senior bargaining unit employee (district
seniority). If no current bargaining unit members apply for the vacant
position or do not meet the minimum qualifications, then process
continues below to step 5.

5) If no bargaining unit employees apply, or none that apply meet the

minimum qualifications, the positions shali be filled via the Board's
customary hiring process.

Submitting Bid in Writing

Applicants desiring the position shall submit their bid, in writing, to the Direcior
of Human Resgurces / Designee during the posting period.

Positions Due to Approved Leave of Absence

The provisions of this Article dealing with vacancies shall not include positions
that are vacant due to a bargaining unit employee's approved leave of absence.

Vacancies Filled Based on Qualifications

Employees shall have the right to apply for new positions or vacancies when
they occur. Vacancies and new positions shall be filled based upon
qualifications (as judged by the employer) and seniority. It shall be the policy
of the District to select the best qualified applicant. The determination of the
Board as to qualifications of the applicants shall be made in good faith and
shail not be arbitrary or capricious. When applicants appear to be equally
well qualified, seniority shall be the determining factor. Upon request by and

17



11.5
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11.7

11.8

12.1

nd‘"Sc the employes within ten {10) work days after the a3 been fillad
that the empiovee was not selected for the vacancy. Routes, runs and extra trins
are bid within transportation pursuant 1o Articies 20 and 21

Rights of Employee to Accent or Reiect Position

if arn emplovee is awardad the position, he/she shall maintain the option r;\f
accepting or declining the position, ar\d sha ifo se no rights ir: his/her prese
ionasar

Q
position or classificati

Board Determines Employes is Unable io Perform Duties of
Awarded Job

if the Board determines that an empiloyee who is awarded a job under this

procedure is unable to perform satisfactorily the duties of the new job within a
period of thirty {30} working days, he/she will be returned to his/her previous
position. Duyring the same thirty (30) working day period, the employas may elect
to return to his/her former position at his/her former rate of pay. Employees
shail not accumiulate job classification seniorily in the new job cdassification
during the trial period, but shall continue to accumulate job classification
seniority in their former job classification during this period. A return made by the
Board will be discussed with the employee and Steward upon reguest by the
employee. if an empiavee returns or is returned to his/her former position, all
reassignments of other employees caused by the award of the new job shall be

reversed, and any newly hired replacement employee may be laid off, without recall
rights.

District to Inform Union Business Representative of Personnei
Changes

The District will inform the Union Business Representative of personne! changes that

Bargaining Unit Members Substitutes

Anvy bargaining unit empioyee who substitutes within his/her classification will be paid
his/her contracted rate of pay. Any bargaining unit employee who substitutes in a
different ciassification wiil be paid on his/her same experience step on the pay scheduie
for the classification in which he/she is substituting, or their contracted rate whichaveris
greater. {Revised 2015]

ARTICLE 12

HOURS OF WORK AND OVERTIME

Payment of Hours Worked

Bargaining unit empioyees shali be paid for actual time worked outside their contracted
time. All time they ar= requirad to be on the job, including meetings with management,
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12.2

12.3

12.4

12.5

12.6

12.7

Time Sheets {(Non-Transportation)

All bargaining unit employees shall be responsible for filling out time sheets for the
purpose of recording overtime or any time beyond their normal scheduled hours.
Bargaining unit employees will also be responsible for filling out deductible time.

Altering Time Sheet of Employee

The supervisor shall not change a time sheet between the submission of the time sheet
and payday {other than corrections of math) without discussing the issue with the
bargaining unit employee before the time sheet is sent to payroll. The supervisor,
or designee, shall make the necessary copies of the time sheet and provide 2 copy to
each bargaining unit employee within one workday after the supervisor submits the time
sheet to payroll.

Scheduled Start Time
Bargaining unit employees will be considered late up to three minutes after scheduled

start time and tardy thereafter. if seven or more minutes late, time will be deducted.
Viclation of attendance rules/regulations shall be cause for discipline actions.

Time Variant Form

Submission of a Time Variation Form is a critical component to the proper processing
of the pay system. Submitting a Time Variation Form is required duty of all bargaining
unit employees and shall be completed while the bargaining unit employee is on
duty. The supervisor, or designee, shall provide the bargaining unit emplioyee a
copy of the Time Variation Form within two (2) workdays after submission to payroll,
provided, however, that such two workdays will be extended for the supervisor's
absence from work or from the District. The bargaining unit employee shall be paid
for all approved time submitted on a Time Variant Form by the next pay period
following submission. Failure to submit a3 Time Variation Form shall be cause for discipline
action.

Overtime Defined

"Overtime" is the wark time required of the employee in any calendar week in excess of
forty (40) hours. Only hours when the employee is on the job in the active performance
of services for the District shall be credited toward such forty (40} hours, except that
holidays and paid vacation time shall be credited toward such forty {40) hours. The
regular work schedule for 12-month employees (custodial, maintenance, and
mechanics) shall be five eight-hour days, forty (40) hours per week.

Pay for Working Holidays and Sundays

An employee whais requirad by the Board to work on a holiday shall be paid in accordance
with Section 31.6. Hours worked on Sunday shall be at two (2) times the regular hourly
rate of the employee. There shall be no pyramiding of overtime with any other
premium rate of pay. This paragraph does not apply to Facility Monitors.
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12.9

cuiation of Oveitiinie FPay/Compensatloiy 1 ms

hourly rate of pay unless at the time the overtimes is worked, the employee and
the Superintendent or designee agree in writing to compensatory timsa off
in lieu of overtime pay at one and one-half timas the numbar of overtirme haurs

Ar employee may not accumulate more than 240 hours of compensatory time.
Compensatary iime which is not used by fune 30 of any year shall ne paid ar the
rate of one and one-half times the employee's regular hourly rate 5t the time
earnad, such payment shall be made o or before the second pay in July., Use of
compensatory time must be scheduied with the aporovai of the Superintendent or

I - ' I N . . . .
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written request for approval and must not exceed forty (40) actual hours, Thi
time must be taken in compensatory time and used by December 31.

]

1]

Volunteer Overtima/Extra Time Lists

12.9.1 Overtime Sign Up

The administration will circulate by amaszil four (4} times each year twe
overtime/extra time sign-up sheets by classification. These circulations
will occur no later than June 5 {covering the July, August and September
quarter), September 5 {covering the Ociciher, November and Decambar
guarter), December 5 (covering the fanuary, February and March quarter)
and March 5 {covering the April, May and lune quarter]. If interested in
being assighed overtime/extra time work during a particular quarter,
bargaining unit employees must sign up for overtime/extra time work
within that classification by email no iater than the 15th day of the sign up

month (luns, Sentember, December and March) for that guarterhy gericd

_____ » =i =D T iy put i LA B

for Special Events overtime/extra time opportunities and Replacement of
Contract Empioyees avertime/extra time opportunities. Rotation wili start
over at the beginning of each quarter by seniority. These lists will be known
as the Special Events Volunteer Overtime/Extra Time List and Replacement
of Contract Employees Volunteer Overtime/Extra Time List,

12.9.2 Weekiy Rotation

The namas on the lists shall ke used on a rotating basis starting weekly
Wiith the next contract bargaining unit employee on the appiicable
overtime/extra time list where the list ended from the last assignment from
the list, except where defined in 12.9.6(1)

12.9.3 When Overtime Opportunities conflicts with Scheadule shift

If an overtime opportunity conflicts with the employees scheduled shift,
employees may accept the overtime and work said overtime prior to the
start of their shift or after the end of their shift as long as it does not
conflict with building scheduled usage or event schedule. Opportunities
may be divided into mors than one shift between two employess.
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12.9.4

12.9.5

12.9.6

Weekly Rotation Posting

The overtime lists will be posted weekly showing employee who worked for the
previous week as well as the rotation list starting point for the next week.

Removing Name off Overtime Rotation List

An employee may be removed from the Special Event Volunteer Overtime/Extra
Time List and/or the Replacement of Contract Employee Volunteer
Overtime/Extra Time List by contacting the Maintenance Department Secretary,
or designee, by email, with a copy to the Assistant Maintenance Supervisor and
the Maintenance/Custodian Union Steward, reguesting his/her name be
removed from said list or lists.

Overtime/Extra Time Offered

Overtime/Extra Time- Replacement of a Contract Empioyee Overtime/extra time

wiil be offered in the following manner for replacement of those employees
classified in ali Custodial.

Classifications using the following method:

1.

A bargaining unit employee on the current quarter overtime/extra time list, who
currently works in the building where the absence occurs shall be contacted to
perform the overtime/extra time. If there are no bargaining unit emplayees on
the current quarter overtime/extra time list from the building where the absence
occurred then go to step 2.

If no bargaining unit employee from the specific building where the absence
occurred accepts the overtime/extra time opportunity, then the bargaining unit
employees on the Replacement of a Contract Employee Volunteer
Overtime/Extra Time List will be contacted pursuant to Section 12.9.2 regarding
the overtime/extra time opportunity.

tess than eight {8} hour contract bargaining unit empioyees on the District
approved/authorized substitute list for custodial work by seniority up to a
maximum  of forty (40) hours of total work hours per week. If 3 less than eight
{8) hour contract bargaining unit employee does not accept or is not available
for the overtime/extra time opportunity, a non-bargaining unit substitute on the
District approved/authorized substitute list for custodial work may be used.

If the overtime/extra time opportunity is not covered as set forth above, then if
no bargaining unit employee from the Replacement of a Contract Employee
Volunteer Overtime/Extra Time List accepts the overtime/extra time
opportunity, the avertime/extra time opportunity shall be offered to bargaining
unit employees not on the current quarter overtime/extra time list based on
building seniority first; if the overtime/extra time opportunity is still not accepted,
the overtime/extra time opportunity shall be offered to the all remaining
bargaining unit employees in the Maintenance/Custadial classification by

seniority,

If the overtime/extra time opportunity is still not accepted, the overtime/extra
time apportunity shall be assigned to the least senior hargaining unit employee
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12.9.7

i

Oveartime/Extra Time - Special Events

Special Event overtime/extra time will be an gvertime/extra time opportunity for
events which do not occur during normal school hours. The process for awarding
<

thase Snecial Cvant overiime/exira time opnortunities will be a

guarier Speciai Events Volunteer Overtime/Extra Time List by Noon on
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vent title/description, the anticipated length of time for the event, the number
of emgioyess neaded 2nd the name of the employee with the first seiection.

. Bargaining unit employees on the current quarter overtime/extra time list shali

have until 12:00 noon on Thursday to respond to the Maintenance Secretary. or
designee, by email, with their selections in order of preference, with a copy to
theo Assistant Maintenance Supervisor and the Maintenance/Custedial Unicn
Steward. If the seiections of an employee are not received by the Maintanance
Secretary, or designee, by 12:00 noon on Thursday, the employee will not be
2

c
ligibie for any special event overiime/extra time opporiunities for that specific

The special event overtime/extra time opportunities shall be awarded based on
the selections submitted from the bargaining unit employee, by preference and
the classification senicrity rotation. Once the Special Event Volunieer

...... Specia! ent

Qvertime/Extra Time List has been gone through the first time, if additional Special

Event Overume/extra | sme opportunities are still available, the process shall

be repeated unftii aii Speciai Events Overtime/Extra Time opportunities for that

week have been awarded or refused.

If any special event overtime/exira time opportunities remain, a District
approved/authorized substitute may be used. If a sufficient number of
substitutes are not available, the District shall offer the remairing specizl
avent overtime/extra time opportunities to the bargaining unit employees
in the classification by senicrity. If any special event overtime/extra time
opportunities ramain, the least senior bargaining unit employeeis} in the
Custodiza! Classification Series shali be assigned to the special event
overtime/extra time opportunity{ies) untit all remaining special event
overtime/extra time opportunities are covered.

After aii of the speciai event overtime/exira time opporiunities have been
awarded for that week, the Maintenance Secretary, or designes, will
submit to all employees on the current quarter special event overtime/extra
time list the schedule of the awarded overtime/extra time far the week
along with an indication of the bargaining unit employes who will be first in
the rotation for next available special event overtime/axtra time oppaortunity
that arises.



12.10

12.11

12.12

6. If a special event is postponed and then rescheduled during the same week
{Monday through Sunday), the original custodial classification empioyee
scheduled will have the right of first refusa! on said event.

7. If a custodial classification employee had accepted and was scheduled to work a
special event (Monday — Sunday) and that special event is cancelled the same day
as the event, that custodial classification employee will receive two (2} hours
contracted rate of pay in accordance with Article 12.6 of the negotiated agreement.

{Revised 2015)

12.9.8 Unscheduled Cancellation of school and Overtime/Extra
Time

In the event that there is a unscheduled cancellation of school, The posting
and event selections shall be the next day school is in session. In the event
this goes into the next school week, the event will be put on the emergency
list until school is back in session and the event can be selected by regular
selections for that week. (New 2015)

Emergency Situation Defined

An emergency situation shall be defined as an unanticipated event that requires
immediate action.

Emergency Situation - Building Employee(s) on Overtime List

In an emergency situation, if there is an appropriately classified bargaining unit
employee who works in that building and is on the overtime list, that person
shall be asked to work first. If more than one such qualified bargaining unit
employee works in the building, seniority rules shall apply.

12.11.1 Job Classification to Emergency Work

Appropriately classified refers to matching the nature of the
emergency work to the qualification (job classification) of the employee.

Emergency Situation - Building Employee(s) not on Overtime
List

In an emergency situation, if no appropriately qualified overtime listed bargaining
unit employee works in that building, then a bargaining unit employee not on the
overtime list shall be asked to work by seniority. If no bargaining unit employee
accepts the overtime, it may be required of the least senior bargaining unit employee
on the bargaining unit seniority list {by rotation) who is qualified to do the work if not
already scheduled to work.

12.12.1 Minimum Time on Non Work Time Emergency

When the District calls a bargaining unit employee into work on a day the
bargaining unit employes is not otherwise scheduled or requires a
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12.14

HH H Sriig i~
the cali infcail back oeriod is not contiguous with the bar
employee's normally scheduled shift, the bargaining uni
shall raceive 3 minimum of 1"1‘!0 (2) hour of pay at the appropri
rata plus shift differential, if applicable.

Calamity days/times axist only when Miamishurg City Schoolz officially deciares schoot

¥ oL

ayed due 10 inclement weather or emergency situations.

Drivers cr Transportation Assistants with aiternative calendar schedulss serving
other districts in addition to Miamisburg will be on total calamity time when
Miamisburg City Schools close or deiay. When the other district(s} served officiaily
close or dalay, drivers will be on calamity time only for that portion of their contracted

time.

{

Drivers or Transpoitation Assistants whose total contracted time serves other districts

autsida of Miamich: Lrg and those

ev i Lo

districts officially closs or delay mustraport

part or in whole another Miamisburg bus

route. The dr;‘-;ers or Transportation Assistants may be required to adjust their
d the employee has 3 legitimare scheduie conflict out

ddltaunai time worked beyond their normal

rra

ate of pay, uniess otherwise provided in this
Agreement.

Payment for Reporting o Work on Calamity Days and Delayad
Schediules

On calamity days, whenever that determination is made, employees who have
startad work will be paid for time worked in addition to calamity day pav.

Employees who have reported to work prior to notification of a schoo! delay
shall bz paid if they remain at their werk location until 3 decision has bee
made about the school schedule.

12.15 Employees Who Hold Two (2) or More Positions

12.16

When a change in the School District's schedule makes it impossible for a
e

bargaining unit emplovee to perform fully both positions he/she holds in the
Digtrict the bargaining unit emgloyee's attendance record will not be adversaly

affected.

Employee Right to Request Reassignment

Emplevees shall have the right to request reassignment. The Administration will
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12.17 Breaks for Eight-Hour Employees

13.1

13.2

All bargaining unit employees who work eight (8) hour shifts shall be given and
limited to one fifteen (15) minute break prior to the meal break and one fifteen
{15) minute break after the meal break and before the end of the shift. The
breaks shall be scheduled by the Supervisor. If the bargaining unit employee
is called off of or denied the break due to an emergency, after the emergency
the bargaining unit employee will be allowed the fifteen (15) minute break, if

possible.

ARTICLE 13

SICK LEAVE

Sick Leave Accumulation

Sick leave accumulation shali be unlimited. All fuli-time classified bargaining unit
employees shall be entitled to one and one-fourth (1 1/4) days of sick leave per
calendar month of employment unless on leave of absence, or a total of fifteen

(15) days per year. (Revised 2015}

Advancement of Sick Leave

Classified bargaining unit employees employed in the State of Ohio for the first time
shall be advanced five {5) days of sick leave. If any of the five days of sick leave are
used, they shall be deducted from the total sick leave, which may be accumulated
during the first four (4) months of service. A bargaining unit employee injured at work shall

not be required to use sick leave.

13.3 Appropriate Use of Sick Leave

Classified bargaining unit employees who have accumulated sick leave are entitled to
full salary, for absences due to personal illness, adoption, pregnancy, recovery
from childbirth, injury, exposure to cantagious disease which could be communicated
to other employees or to students and to illness, injury, or death in the classified
bargaining unit employee's family. Family shall be defined as those residing under
the same roof, blood or marital relatives, or others who are the responsibility of the
bargaining unit employee. Blood or marital relatives need not live with the employee.

13.3.1 Use of Sick Leave for Family lliness or Death

For death or serious illness of a family member and when travel beyond a
one hundred {100) mile radius is required, up to two {2) days of sick leave for

travel time may be used.

13.3.2 Entering Sick Leave in KIOSK

Sick leave must be completed for any day or part ef a day used, and must be
submitied to the employee’s designated supervisor through KIQOSK or ather
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ssified emploves who has been
separated from the public service may be piaced 1o his credit upon his re-empioyment
- . ed P

in the public service, provided that such re-employment {akes place within ten years of
the date on which the classified employee was last terminated from pubiic service.

-y

13.5 MNotification by Empioyee for Use of Sick Leave

All classified employees shall be responsibie for using the estabiished procedures of
notification of the schocl when the provisions of the sick leave policies shall be usad.
Failure to do so may result in the denial of said benefits. Absences for legitimate
reasons not covered by provisions of this policy may be granted without jeopardy to
either position or standing. Appropriate salary reductions will be made.

13.6 Penalty for Misuse of Sick Leave

Abuse of sick leave may be cause for administrative action, No payment of salary will
be made for unauthorized absence and such absence may be considered grounds
for suspension or dismissal. Excessive absenteeism, or a pattern of abuse of leaves
of absence. may be grounds for progressive discipiine, up fo and inciuding
discharge.

.7 Uss in Quarter Hours

Emplovees of th

hour {1/4) increments with 3 one (1) hour minimum.

m

bargzaining unit shall have the right to use sick [eave in guarter

13.8 Riuht of the Board to Require Doctor Statement

H & equire an emplioyees to suppiy a physician’'s certificats
to justify use of sick leave or to establish ability to return to work.

ARTICLE 14

SICK LEAVE BANK

14.1 Reason for Program

The purpose of the Sick Leave Bank is to provide paid days for catastrophic
personal or family illness to contributors to the Bank who have exhausted their
accumulated sick days and who are experiencing prolongad catastrophic personal
or family illness or injury. Allotments will be limited to participating employees for
use only in casas of catastrophic iliness, injury or non-elective surgery occurring under
unusual, severg or amergency conditions as determined by the Sick Leave Bank
Committee (SLBC).
26



14.2 Donation of Hours to Program

14.3

Upon enrollment, 2 member shall contribute one half {(1/2) day, equivalent in sick ieave
hours of his/her accumulated earned sick leave hours to the Sick Leave Bank. Hours
contributed to the Sick Leave Bank are non-returnable.

Donation Period

Members may enroll in the Sick Leave Bank through October 5th of each school year
with written notification to the Union. Membership will automaticatly be renewed
unless the member requests to be withdrawn from the bank in writing to the Union.

14.3.1

14.3.2

14.3.3

Sick Leave Bank Committee

Sick Leave Bank Committee shall be composead of the Superintendent/designee

and four {4) members appointed by the Union.
The SLBC shall be responsible for reporting data concerning the Sick Leave Bank

to the Treasurer.
Decisions of the SLBC are final.
Responsibilities

The SLBC shall review the operation of the Sick Leave Bank annually, and shall
make recommendations, if necessary, for modifications of the plan to the
negotiating teams of the Union and the Board.

General Procedures

An application for an allotment from the Sick Leave Bank will be accepted only
from those individuals who have contributed to the Bank.

Allotments will be limited to use for catastrophic illness or injury in the
immediate family (mother, father, spouse, and child). A doctor's
statement describing the iliness or injury is requested with the application
in order for the request to be considered.

An application may be submitted any time in anticipation of need of the
SLB. Eligibility will be considered only after a member has used all of
his/her accumulated sick leave hours.

Hotirs allotted from the Sick Leave Bank will be credited at {(100%) of the
member's hourly rate of pay. No personal sick leave will accrue while using
the SLB.

Once qualified to receive an allotment from the Bank, the maximum
number of hours a member may receive from the Sick Leave Bank shall not
exceed the equivalent of thirty (30) days per occurrence. Ailotments from
the Sick Leave Bank shall commence on the sixth consecutive day of
absence for which a member has no accumulated sick days, and may be
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Explanation: The five day wait period will be unpaid leave docked at the

member's per dizsm rate. This amount will then be daducted from the
member's remaining contracted salary amount and that amount wili be
divided for 2li remaining pay pericds.

Allotments from the Sick Leave Bank will be made only for absences
under 2 member's normal cor f.r..rac;. Ajiotments wili not be made for
absences in programs such a3 summer school, extended services,

supplemental caontracts, or 2any other part-time or se2cond paosition heid
by a member with a fuli-time contract.

Hours may not be received from the Bank for absences due to childbirth
{natural or cesarean section)}. Utilization of the Sick Leave Bank for
complications arising from pregnancy or childbirth mav be autharized by
the SLBC.

Hours may not be received from the Bank for absences due to disabilities,
which gqualify the member for Workers Compensation personal beneafits.

The maximum amount of sick leave hoiirs in the Bank in any one vear will
be two thousand {2000) to be accumulated as follows:

Each contributing member shail provide one haif (1/2} day, equlvalent n
sick leave hours by Qcichker 5 in the first year of tha Bank. f addition
hours are needsd in that year each member of the Bank may be
asked to provide up to an additional day and a haif equivalent in
hours in haif day increments. Provided, however, that there will be a
thirty (30) calendar day opportunity for employees to contribute to the
bank immediately after ratification and Board approval of the Agreemient.

The contribution procedure wili be the same annually and all but one
thousand (1000) hours of the Bank will be eliminated on Cctober 5th
each year.

Contributions to the Sick Leave Bank shall not count against a2 member's
record of perfect attendance.

Upon return, an employee coeming off the SLB may be advanced up to 20
hours of sick leave if needed. (Revised 2015)
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ARTICLE 15

LEAVE OF ABSENCE

15.1 Personal Leave

15.1.1 Use of Personal Leave

15.1.2

15.1.3

15.1.4

15.1.5

Personal leave is defined as business that could not normally be
performed cutside of the employee's work day. Categories for personal
leave usage shall include, but not be limited to:

® Funerals

= Emergencies

= Graduations

* Health Issues

e Legal issues

s Family Functions
* Other

Appropriate use of personal days may include such reasons as
appointments that could not be scheduled outside of the work day,
graduations, real estate closings or a child's school function. Bargaining
unit employees shall be required to give advance notice of using personal
leave.

Number of Annual Personal Leave Days

All full-time employees shall be entitled to three (3) days of personal ieave
in any school year, without loss of pay.

Increments of Personal Leave Allowed

All personal leave granted under this provision shall be in one-quarter
hour (1/4) increments with a one (1) hour minimum.

Personal Leave through KIOSK

Request for personal leave must be submitted to the employee’s
supervisor through KIOSK, or other similar system at least 48 hours in
advance of the requested leave except in case of unavoidable and
documented emergency. itis the responsibility of the employee to submit
this documentation immediately following the emergency.

Personal Leave Calculation for Part-Time Employees

Personal leave for employees who work en a part-time schedule shall be
equal to the number of hours in his/her average daily schedule times (x)
three (3). Example: An employee who regularly works three (3) hours
per day may receive nine {3) hours of personal leave per year.
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15.1.7

fMuiti-Contraci Employee’s Personal Leave

Personal ieave for muiti-contracted employees is comoputad for each
contract and must be used against the contract in which it was earn
Pre-school Drivers/Assistants will receive 2.5 daye of personnsa! leava,
£ o.. Pre-school Driver/Assistants has a mid-day route of 2 hours, The Pre-
sc;h-:ao* Drivar will receive 5 hours of persona! leave. 2 hour mid-day route
¥ 2.5 days = 5 hours of persannei isave for mid-day pre-schooiroute Any
empioyee whose contracted hours would earn l2ss than 3 parsonazi days
shal!l receive 2.5 personal days.

a o ians Dos — A -houor o-iwuu-u- I .hour 2ide parn

personal leave: 9 hours of aide personal leave.
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it shall be the responsibility of the employee and his/ner immediais
Supervisar to ensure that personal leave taken from individuat contracts
does not exceed earned hours.

Nuimber of Emplovees Permitted Personal Leave Fer-
Building

Except for Bus Drivers and Transportation Assistanis the use of personal
legve shall be limited to no more than two {2} empioyeeas per
na

P =+ I

classification per building,-provided, However, if less than a full day of
personal leave is being used by an employee, additional employees shall be
able to use personal leave aslong as the total personal leave used on a work
day, per classification per buiiding does not excead two fuli days.

~r
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For Bug Drivers and Transpor .aticn Assictants
shall be limited to no more t
no more than two (2) employees may use 2 persona! day for the morning
"runs" (between 6:00 a.m. and 2:30 a.m.}, no more than two {2} employees may
use a personal day for the mid-day “runs" (between 10 a.m. and 1:30 p.m.},
and no more than twe {2) employsas may use 2 2ersonal day for the
afterncen “runs” (between 2:00 p.m. and 5:00 p.m.). (For example, If an
empioyee was scheduied for a morning "run” and an afternoon "run” and used
a personai day for the entire day, that use of a personal day would be counted
against the mid-day "run.”) However, the Superintendent reserves the right to
limit the number of employees who can use personal leave on the samse day,
if urgent and compelling circumstances exist that would cause staffing to fall
below minimum operational levels. The exercise of this right by the
Superintendent will first affect the least senior empfoyee who has requested
the izave. if an employee is employed in more than one classification, this limit
applies to the classification for which the employee is contracted for the
most hours. The Superintendent can grant emsargency waivers for
unavoidable situations.

(Revised 2015}
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15.1.8

15.1.9

15.1.10

Converting Personal Leave for the Following Year

Any employee who does not use personal leave during the school year and
who has a 98% attendance rate (disregarding jury duty, FML, and routine
absence related to childbirth) will be able to convert one of their three
personal days in the following school year to an unrestricted day. That
unrestricted day may be for any reason. Hts use will count against use of
personal days and will therefore not allow the employee to convert a personal
day to an unrestricted day in the year following its use.

Superintendent May Give Additional Personal Leave

Up to two (2) additional days of personal leave may be granted at the
Discretion of the Superintendent. However, additional days may be granted
only upon advance notice (in case of extreme emergency the
employee may telephone the Superintendent in advance or upon return).
Emergency personal days used in one contract year will be subtracted
from the three personal days normally granted for the next contractual
year. Denial of such additional days by the Superintendent shall not be
subject to the grievance procedure.

Personal Leave Incentive

Bargaining unit employees who have personal leave days remaining at the end
of their contract each year will be paid for those unused hours at their per diem
rate for that contract year in which they were earned. (New 2015)

15.2 Bereavement Leave

Any bargaining unit member is entitled to three {3) days leave for death in the family
(mother, father, child, including step, siblings, grandchild, grandparents, niece,
nephew or individual residing under the same roof and spouse). Such leave shaii be
in addition to any entitlement for use of sick leave or personatl leave and shall not
count against perfect attendance incentives. (Revised 2015)

15.3 Jury Duty and Court Appearance

15.3.1

15.3.2

Jury Duty

After absence from school for jury duty, whether reporting or serving, the
Board will pay the bargaining unit employee his/her regular
compensation. - In all cases where bargaining unit employees are

subpoenaed or summoned to appear for Grand Jury hearings or to
appear in any court, in cases in which they are not parties, they shall be
paid in the manner described above. (Revised 2015)

Court Appearance

The Board will also grant leave with pay to bargaining unit employees
when subpoenaed or required to make a court appearance (other than
for personal criminal prosecution) for Miamisburg City School District
related matters provided that the bargaining unit employee's court
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th yard. The Board will reimbur : i¥ y m
parking and mileage expenses for such court appearances.
t count as an absence or against attendance m-._entzve.

1.4 Assault Leave

15.4.1

16.4.2

15.4.3

15.4.4

15.4.5

Assauit Leave Granted

Assault Defined

Assault herein shall be defined as intentionai physical touching.

Pay While on Leave

Any bargaining unit employee who must be absent from his/her duties due to
physicai disabiiity resuiting from an assauit whiie working, or in schooi-reiated
activities to which he/she has been assigned, on or off schooi pramises
before, during or after school hours, will be paid his/her full compensation
for the period of such absence up to one {1} full year.

Process of Being Granted Assault Leave

Before assauit ieave wiil be granted, the bargaining unit empioyee shail

furnish to the Superintendent or designee a written signed statement
Aommmmibnime Fln o Ay b m A= m = ma P N e sl L L L e N P s Ty
LHOaLHiH s L IT Wil LU LdiiLie D artig ©vch I. JJUIIUUI!UII E LIIC D322SI, IL_IUUIIIE
the location and time of assault, names and addresses of witnesses (if

known), and a description of the injuries sustained.

Determination by Physical to Qualify For Leave

A District-appointed physician shali determine if assauit ieave is necessary and
the length of the leave. [f medicai attention is required or sought, the
bargaining unit employee shall furnish to the Superintendent or designes
a statement of the nature of the disability and its duration, which has been
signad by a physician.

15.4.8 Leave Not to he Charged Against Any Other Leave

ssault leave shalli not be charged against sick leave earned or sarnabie

by the bargaining unit empioyee.

15.5 Child Care Leave

15.5.1 Right for Leave

Any bargaining unit employee, ugon proper appiication to the
Superintendent or designee and approvai thereof, shail be granted a leave of

3
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absence from the Board for maternity or child-care leave.

15.5.2 Reasons For Leave

Any bargaining unit employee shali have the right of use of childcare leave for
the reason of birth of a child {Options One, Two, and Three) or the adoption of a
child {Options Two and Three). The leave shall be for duration of one full school
year, if so requested by the bargaining unit employee. The amount of time for
leave for delivery of a child shall be between the involved bargaining unit
employee and the involved doctor(s).

15.6 Disability Leave (Use of Sick Leave - Paid)

Option One

15.6.1 Continuous absence of the bargaining unit employee shall commence
wWith the first day of disability and shall continue until the date of
termination of such disability.

15.6.2 No later than forty-five (45) days after the occurrence of the disability the
bargaining unit employee shall submit to the Superintendent or
designee a written statement from his/her doctor establishing the
expected date of termination of his/her disability or, in the event the
date of termination of disability cannot be established within forty-five
(45) days after the incident, a statement from the doctor shall so
indicate, and a subsequent statement from the doctor, submitted at the
earliest practical date, shall establish the expected date of termination of
disabitity.

15.6.3 Bargaining unit employees having requested a disability absence for a
period not to exceed eight (8) weeks and who return to duty during such
period will be returned to their previous assignment.

15.6.4 In the event a bargaining unit employee on a disability absence
exhausts his/her accumulated sick leave days, the Superintendent or
designee shall investigate the matter and shall have the authority to
recommend to the Board that the bargaining unit employee be placed on
an un-requested leave of absence without pay for the balance of the
period of the bargaining unit employee's disability,

15.7 Disability Leave Paid Followed by an Unpaid Leave

Option Two

15.7.1 Absence without pay shall commence the first day following the
termination of disability or the first day following the exhaustion of
accumulated sick leave prior to the termination of disability whichever
shall first occur. This leave of absence shall be for the remainder of
the six (6) month period in which the leave commences and, if
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15.7.2

15.7.3

15.7.4 Whe:

]
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earliest practical date, shali establish the expected date of termination
of disability

The bargaining unit employee shall notify the Superintendent or designee
in writing of his/her intantion 1o return to service at least forty- five {45) days
before he/she expects to resume his/her duties if leave extends beyond the
six {6} month period in which the incident occurred. The bargaining unit
ernployee shaii be informed of receipt of such notification of intent to return.

n a bargaining unit employee is expected to be out for a period of
time {surgery, feave of absence, etc.), the district shail work to keep the
same substitute in that positicn for consistency.

Disabiiliiy ieave - Unpaid

Option Three

15.8.1 Al

ve of 2 without nay may be taken which may commence
at any time during the disability and must commence no later than the
beginning date of di abll'ty After consu!tat ion with the bargaining unit
emnloyee to accommn
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f the Ieave of nc more than five ‘3'; schooi days prior to or
five {5) school days after the requestad commencement date of the leave.
Such adjustments must be made prior to the commencement of the
leave, and the bargaining unit employes must be so notified, This leave
of absence shaii be for the remaindear of the six {8} month period in which
the leave commences and if requested by the bhargaining unit employee
at the application, the following six {6} month period. The bargaining
unit employee shail notify the Superintendent or designee in writing
of his/her intention to return to service at least forty-five {45) days
before she/he expects to resume her/his duties except, when delivery
occurs during such forty-five (45) days, naotification shall be no more
than forty-five (45]) days after delivery. The bargaining unit
employes shall be informed of receipt of such notification of intent
tc return.



15.9 Unpaid Absence (Letter of Intent)

15.9.1 Application For Leave

Subject to the approval of the Superintendent and the Board,
bargaining unit employees who have completed two or more
consecutive years of service in the District may apply for absence from the
iob, and if granted, will be given a letter of intent to rehire.

15.10 Disability Due to lliness or Injury- Unpaid Leave

15.10.1 Two (2) Year Limit

The request for disability due to illness or injury of any type shall be granted
for up to two (2) years.

15.10.2 Process for Securing Leave

Request for such leave must b2 accompanied by a statement from the
attending physician who states the nature of the iliness or injury and
recommendations that such absence is needed.

15.10.3 Leave for Family

Request for such leave must be accompanied by a statement from the
attending physician who states the nature of the iliness or injury and
recommendations that such leave is needed. Family in this instance
means "immediate family."

15.10.4 Family and Medical Leave Act

As an alternative to any form of leave hereunder, eligible bargaining unit
employees may use Family and Medical Leave to the extent it applies.
Such use of FMLA shall be in lieu of other forms of leave in this
Agreement, except that the bargaining unit employee may substitute paid
sick leave, personal leave or vacation leave for FMLA. To the extent the
bargaining unit employee exhausts his or her use of paid leave in less than
twelve {12) weeks, the bargaining unit employee may use FMLA for twelve

(12) weeks minus the number of weeks of the bargaining unit employee used
paid leave for the occurrence.

15.11 Educational Leave

A bargaining unit employee may, upon written request, be granted an unpaid leave
of absence to pursue additional education. The Board may fill the position on a
substitute basis or temporary placement basis while the employee is absent.

15.12 Absence

A bargaining unit employee has the right to become a candidate for public office and if
elected, serve in the elected position unless prohibited by law.
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15.14

16.1

profe ssign af org n’za*scn,

415.13.1 Process for Making Request

Requesi for such absence shaii be submitied to the Superintendant in
Writing and failure to compiete the terms for which absence was requested
shaii be cause for termination of absent perlod if the request is granted,

the letter of intent will state that if = position exists far which the employee is
quaiitied, said empioyee wiii be offered the position foliewing the period of

15.13.2 Duration of Leave
Absence shall be for one year or less but may be granted for an additional vear
upon praper application and subiect to the approval of the Superintendent and

the Board.

45.13.3 Ngtification of Retum from Leave

Motification of intent to return to an existing vacancy or to extend the period
of absence shali be given in writing to the Superintendent or designee no
iater than March 30 of the calendar year. All such absences shall terminate
at the end of the school year in which they are taken.

Individuals Hired to Replace Employees on Unpaid Leave

ndividugls hired exclusively for the purposs of replacing bargaining unit
emp!oyees, while such bargsining unit employee is on a leave of absance granted
under this Section, is nat a regular bargaining unit employee under this Section or

under ORC 3219.081, and shall be issued a contract accordingly stated.

ARTICLE 16

JOB CLASSIFICATION AND DESCRIPTIONS

Classifications

-- -

Tne foilowing classifications and ciassifications series are hereby recognized as covered
by this Agreement.

Classification Series Class Classifications
Mechanic Class i Head Mechanic
Class | Mechanic
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16.2

16.3

Transportation

Delivery Service

Maintenance/ Custodial

Food Service

Library

Assistants

Monitor

Technology

Interpreters

Job Descriptions

Each bargaining unit employee currently employed shall receive a copy of the job
description for the appropriate classification in which he/she is employed and each new
lob descriptions shali be written for the
appropriate job classifications and shall be reviewed annually with the Union Business

employee shall receive a copy of such.

Representative.

Class IH
Class il
Class |

Class Il
Class |

Class il
Class Il
Class |
Class IV
Class Il
Class Il
Class i
Class Il§

Class It
Class |

Class Il
Ciass il

Class |

Class H

Class |

Class HI

Class i

Class i

Changes in Job Descriptions

Prior to any change in any job description covered under this Agreement, the Union
Business Representative and the bargaining unit employee(s} affectad shall be notified
of such changes anticipated and the effective date of such change. Any proposed

37

Bus Driver Trainer
Driver
Transportation Assistant

Messenger
Food Transportation

General Maintenance Worker
Maintenance Custodian
Night/Day Custodian

Kitchen Manager
Satellite Manager
Cook

Lunchroom Employee

Media Center Paraprofessional
Audio Visuat Clerk/Textbook Clerk
Textbook Clerk

Multi-Handicap {MH) Pre-School
Special Ed/Mobility/
intervention Assistant
Educational or Teacher Assistant

Parking Lot Monitor

Safety Patrol Monitor
Lunchroom/Playground Moanitor
Detention Monitor

Facility Monitor

System Administrator/Network
Administrator

Technician Specialist

interpreter for Hearing Impaired

{Revised 2015)



16.4

16.5

17.1

18.1
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w;th Lhe Union w:tﬁ re wage reement mthm r.nirt\;

=
{30) calendar days on fhp wage rate, the Board may impiement its last position.
The Union’s exclusive remedy to challenge the Board's compliance or alieged non-
compliance with this section 16 3, as well as the datermination of the approprizte

rate, ahau be the grnevance/armtratuon procedure of this contract as interest

i labe o s il P
rlaboi =i actice char g€

Schooi Van Certificatio

If the Board requires an employas (other than a bus driver} to drive a van with
students, the Board will pay for the time required for state-mandated training and
wili either provide the training in the District or reimburse the empioyvee for miieage

a2t tha [BS rate for training that is not providad within the District

ARTICLE 17

NO STRIKE-NO LOCKOUT

Strike, Sfowdown or Lockout

The Union and empioyees covered by this Agreement agree that they wiill not
engage in, initiate, authorize, sanction, ratify or participate in any strike, slowdown,
or other curtailment or restriction of or interference with the faithful and caomplets
performance of their duties or the operations of the Board during the life of
this Agresment. The Beoard shall not have a lockout of employees per R.C
4117.11 {A} {7}. The Union shall promptiy take ali possible actions to prevent and to
end any such actions by empioyees or any persons affecting the employsess’
faithful and complete performance of their duties or the operations of the Board.

ARTICLE 18

MISCELLANEOUS
Definitions

18.1.1 Work DBay



18.2

18.3

Information/School Board Data

The Board and the Union shall, upon written request, furnish the other with available
non- confidential information in its existing form which is relevant to proper subjects of
bargaining or which is directly related to and necessary for administration of the terms
of this Agreement. Such information shall be furnished within ten (10) work days of
receipt of the request, except for the Board agenda, which will be distributed when it is
generally distributed. (Revised 2015)

Required Training

In additicn to all state/federal mandated training required to maintain credentials
of employment, the Board may require up to 21 hours of training/in-service per
contract year. Payment for this required training/in-
service shall be at the employees' regular contracted hourly rate.

if the employee is emplaoyed in more than one classification in the district and the
training/in-service is not classification specific but district-wide in nature, the payment
will be the average hourly rate of pay of the employee. (Sum of hourly rates of pay divided
by number of jobs) For example, Jlob rate 1 = 5$5.00, Job 2 = $7.00. Sum equals $12.00.
Average hourly rate of pay equals $6.00 per hour.

The Board will notify the employees of required training/in-service ten {(10) work days
in advance. If an employee is absent from a required training/in-service, he/she
must make up the required in-service. {Revised 2015)

18.4 On-line Training

18.5

Some training may be offered by the Board to bargaining unit employees on-
line. Bargaining unit employees who have access to a computer during their regularly
scheduied hours shall be permitted time during their normal work hours to complete
the on-line training. Bargaining unit employees who do not have access to a computer
during their regularly scheduled hours shail be permitted to complete the on-line
training during non-working hours and shall receive pay for said training at their regular
hourly rate for the amount of time the Board and the Union agree should be paid for
said training. The Board shall make computers in District Computer Labs or District
Libraries available for use by said bargaining unit employees during their non-working
hours.

Lost ID Badge

If lost, the employee needs to request a new ID badge immediately from the Food
Services Department and shall not be charged.

18.6 Obtaining Substitutes

Under no circumstances shall a bargaining unit empicyee have an obligation to obtain a
substitute when the bargaining unit employee is not going to be at work for any reason.
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After the effactive date of this Agreement, the Labor Management Committes will work

together to annually review evaluation forms for each classification in the bargaining
unit.  {Revised 2015)

18.8 Committee Membership

8argaining unit employees shall have the same number of rep
Insurance Committee as the cartificated employeas.  The Unio:

bargaining unit members to said commitiee.
18.9 Call in Procedure

The board shall implement a bargaining unit call in procedure for the positions of Specia
Education Assistant, Multi-Handicapped Assistant, Monitors and Media Center
Paraprofessionals using AESOF or a similar system. (Revised 2015}

18.10 Transfers and Reassignments

18.10.1 The Superintendent of Schocls, by law, has the right of assignment of all
staff members and will exercise said right. He wiil conduct a continuous
study of the personnel needs of the District.

18.10.2 |If transfers or reassignments are necessary, such changes may be made
from a list of staff voluntesrs. Any bargaining unit empioyee wishing to be
considered for a reassignment or transfer shall notify the Superintendent,
in writing, no iater than Aprit 36 of the school year proceeding the year in
which the reassignment or transfer would take piace.

18.10.3 No reassignment or transfer will be made without prior consultation with
the bargaining unit member, including discussion of the reason(s) far the

reassignment or transfer.

18B.10.4 Mo bargzining unit employes shall be involuntarily transferred for any
arbitrary reason or in a capricious manner.

18.11 Complaints Against Bargaining Unit Members

18.11.1 Informing Employee about Formal Complaint

Rafora an administrator makes 2 narantal or community complaint about 2
bargaining unit memier a matter of written record, the administrator shaii
hold a2 conference with the bargaining unit member to inform him/her of the
substance of the complaint, the identity of the compiainant, and the

approximate date(s} and conduct involved.

40



19.1

19.2

19.3

18.11.2 No Anonymous Complainis

No anonymous complaints or concerns against a bargaining unit
employee shall be used as the basis for termination of employment or
become a matter of written record.

18.11.3 Complaints by Non Employed

The Board of Education shall not entertain a formal complaint about a
bargaining unit member's performance from someone who is not
employed by the Board unless the complaint has been raised through
appropriate administrative channels. Administrative procedures shall begin
with a conference between the complainant and the appropriate
administrator and an opportunity for the bargaining unit employee to
confer with that administrator to discuss the complaint. If the complaint is not
resoived at this conference, the bargaining unit employee shall have the
right to Teamster representation at the next conference.

18.11.4 Rights to Union Representation with the Board

If the complaint is presented formally to the Board after the bargaining unit
member/administrator conference, the bargaining unit employee may have
Teamster representation in presenting his/her position to the Board.

ARTICLE 19

LABOR MANAGEMENT

Purpose

A Labor/Management Committee shall be estabiished which shali meet on a regular
basis to discuss matters of mutual interest to management and the employees
covered by this Agreement. These meetings should lead to mutual
recommendations regarding working conditions, health, safety, and training and
should increase the understanding between the parties to this Agreement, thereby
increasing efficiency.

Membership

The Labor/Management Comimittee shall consist of no more than twelve (12) regular
members, half of which shall be appointed by the Union and half appointed by
Board. When needed to adequately discuss a particular matter, additional individuals
may attend a labor/management meeting upon the mutual agreement of the parties

Meetings

Meetings will be held no more than once every thirty (30) days, except upon mutual
agreement of both parties. The meetings will be alternately chaired by a representative
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183.4

19.5

19.6

20.1

grievances and problems which relate to negotiable su
be discussed by the commitiee, but anvy such discussionss

tho rosnlitian of ories a2z or coliastive hargsinins
th ssolut of iwas or collactive bargsining
procedures covermg grievances and negotiations are
members chairing the meeting wiil be responsible for the preparation

the agenda for the meeting.

Meeting Minutes

The meaeting minutes shall be prepared in writing. These minutes will be distributed
to eacn member of the commitiee atl tne nexi meeiing for review and approvai at that
meeting. Copizs shali be initiaied by each side and retained for future refarence.
Copies may be distributed for posting on buiietin boards.

Safety Committee

The Board of Education will continue its Safety Committee and the Unicn may appoint
three {3) members to it from different ciassifications. Employees may report any
unresoived safety problems to the safety committee for investigation and

recaimmendation. The Commitiee will report their findings in writing (o the emoioyee andg
the director of the affactad department.

ARTICLE 20

TRANSPORTATION EMPLOYEES

Ragular Bis Routes

A regular route is made up of all the runs assigned te one driver / transportation
assistant for a particuyiar dav excluysive of mid-day routes. All bus contracts, except
for pre-school drivers/ pre-school transporiation as ’sz ant, will be a 186 day

contract.
{Revised 2015}
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20.2 Regular Routes to be Filled Annually by Classification

20.3

20.4

20.5

Seniority

All regular routes for drivers and transportation assistants shall be filled on a
classification seniority basis, and the selection process shall take place no less
than one week prior to the opening of the Miamisburg City Schools student
schoal year. Drivers and transportation assistants shall be notified of the Annua!
Selection Date the last day school is in session. With a signed authorization, a
driver and/or transportation assistant may select a route for one or more other
drivers/transportation assistants during the annual selection process. The
posting of the regular routes shall include each route number, the number of
hours anticipated for each route, a description of each route {which shall include
anticipated location of each stop, work calendar, number of students for each
route, length of time of each route and designed school), the starting time for
each route and any other information the Transportation Supervisor deems
pertinent. A copy of all posted and awarded routes with contracted hours shall
be sent to the Union Business Representative and Chief Steward.

Mid-day Routes

The selection process for all mid-day runs for drivers and transportation
assistants shall be filled on a classification seniority basis, and the selection
process shall take place one week prior to the opening of the Miamisburg City
Schools student year at the same time as route bidding in Section 21.2. The
posting of such routes shall include each route number, the anticipated number
of hours for each route, a description of each route, the starting time for each
route and any other information the Transportation Supervisor deems
pertinent. A copy of all posted and awarded routes with contracted hours shal!
be sent to the Union Business Representative and Chief Steward. (Revised 2015}

20.3.1 Kindergarten and Pre-School Orientation

Kindergarten and pre-school drivers shall be paid two (2) hours regular pay
for kindergarten and pre-school orientation.

Filling of Routes after Annual Selection

Routes that become vacant after the annual selection process and prior to April
1 shall be posted for a period of three (3) workdays. Routes shall be filled in a
timely manner on a classification seniority basis and subject to the bidding process.
This process will continue far all subsequent vacancies that may occur, with the last
vacancy filled by the hiring of a new employee and not the use of a sub. The
reassignments as a result of all bidding under this paragraph shall occur within three
(3) workdays of the close of the fast bidding. A driver may exercise only two (2) bid
moves in a school year after the annual August selection of routes.

Bidding for Existing Routes with an Increase or Decrease of Hours

29.5.1 Bidding for Existing Routes with an Increase of Hours

wWhenever the total runs assigned to a particular route cause the total daily
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20.6

20.7

Tasl

riviative during the

Transportation Center
i roufns shall be filiad

20.5.2 Right of Driver Whose Hours are Decreased

A driver or transportation assistant whose reguiar route is being reduced
by thirty {30) minutas or more accumulative during the school vear shail kave
he right to displace any regular driver {or transportation assistant} with
iicat ni bus driver or  fransportstion assistant 5o

d;splac d shall have similar displacement rights if he or she has sufficient

classification seniority.

Elimination of Routes to be Handled by Classification Seniority

g, if transportation runs for grades nine (9) through twelve (12}
are eliminated, the remaining routes (excluding mid-day routes) will be offered to
drivers with the highest ciassification seniority. When eliminated runs are added back,
in whole or in part. these routes will be offered to the drivers with the highest classification
seniority.

Rights of Management to Change Routes and Privers

The administration reserves the right to make changes in the runs, routes, and drivers
as necessary during the schoo! vear to assure the mast efficient, and safe aneration of
the student transportation system.

20.8 Regular Drivers/Transportation Assistant serving as subs for

Mid-Day Portions of Routes to be filled by Classification Seniority

Ahen a driver/iransportation assistant is absent from the mid-day portion of their
route, the route wiil be offered to the driver/transportation assistant with the most
ciassification seniority on the mid-day sub list. I that driver/transportation
a:snstant is not available, the route will be offared to the next driver/transportation
assistant in line of classification seniority. For consistency for the students, the driver
from the mid-day sub list will retain that mid-day assignment until the contracted
driver/transportation assistant returns. If the sub is unavailable the next day, except
for a approved meeting or 2 scheduled field trip off the regular field trip list {(not the
emeargency list), the open mid-day will return as an open mid-day to be assigned by
seniority off the mid-day sub iist,

Ll

{Revised 2015)

20.9 Schedules Conflicting with Home School

Employeas whe transport students for schools sutside the district who have
conflicting spring break schedules with the home schooi shail be permitted to take
Miamisburg's Spring Break as an unpaid vacation.



20.10 Use of Radio

Bus drivers or transportation assistants who have children who ride the school
buses in the district shall have the right to use the bus radio as a means of
communications to his/her child's bus driver in case of emergency.

20.11 Bus Evacuations
Schooi bus evacuation drills will be conducted per State of Ohio and Federal

regulations. All drills shall be documented on forms provided and at least one (1)
drill shall be observed by the Transportation Supervisor/designee. {Revised 2015)

20.12 Notification of All Severe Weather Conditions

When severe weather conditions are threatening, the Transportation
Supervisor or designee, and the appropriate drivers shall exchange
information pertinent to the situation and immediately notify all bus drivers of the
condition and the necessary precautions to take.

20.13 Annual School Bus and Van Driver Physicals

All school bus and van drivers shali complete and pass a yearly physical in
accordance to Federal and State guidelines and laws. School bus drivers and
van drivers shall be paid for two (2} hours at their regular hourly rate for the
annual physical. All physicals will be paid by the Board.

20.14 Drug and Alcohol Testing/Time of Testing

All drug and alcohol testing shall be conducted in accordance to Federal and State
guidelines and laws, All such testing shall take place immediately before,
immediately after or during a route. This testing shall not apply to drivers or
Transportation Assistants who are on approved leaves of absence. All drivers and
Transportation Assistants shall be paid at their regular hourly rate for all time going to
and from the place of the test and for all time spent to take the test. All tests will be paid
by the Board.

20.15 Conflicting School Schedules

When school schedules conflict (i.e. spring breaks, Christmas recess, teacher
conferences) and transportation is required, an alternate schedule will be
established.

20.16 Time Increments - Procedural Classification

Fifteen (15) minutes of pay will be allotted to each driver's contractual time to caver pre-
trip inspection, fueling the bus, post-trip inspection and routine cleaning duties. if
a driver has more than one pre-trip in the same day, he/she shail be paid for actual
time for the pre-trip inspection per Section 12.1.
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2p0.18

20.19

Tiaining

vice School Bus Driver
Training as set by state regulations. Pre—servace instruction cannot conflict with t*‘
driver's route. The bus driver shall be paid his/her hourly rate for each and every ho
spent in the gre-service training Al bus drivers and transportation assistants o
successfully complete certification or recet ?ﬁcaticn in CPR, First Aid and Fire
cxtinguisher accarding 0 the Si;ai;e Qf Cini i iati and

Ail bus drivers must successfuliy complete the Ohio Pre-Servi

__________ o
Transpertation Assistants shall be d their hourly wage rate for g!f Board approved
training. {Revised 2015}

Guidslines for Time Clock System/Time Variation Reguests

20.18.1 Clocking In and Time Variation Forms

Employees are required to clock in {by swiping ID badge or punching
in ID number} through the time clock system before and after their
scheduled shifts. Any and all exceptions must be recorded on a "Time
Variation Form." The form is submitted immediately befare or aﬁ:er the shift

in which the variation occurrad {sec balow). Substitute employass are alsc

required to clock in according to their route assignments and reporting
times as instructed by the office, snd clock cut immediately upon completion
of their assignments. Employess must use only their own identification
badge or number to clock in and ocut. Employes may clockin up to 20
minutes prior to contracted time but pay will begin at the time stated on
contract.

20.18.2 Time Variation Forms must be Used

A Time Variation Request Form must be used for any and all time variations
from contract hours: i.e., extra assignments, challengers, breakdowns, tardy,
incorrect clock in, etc.

283.18.3 Failure to Clock In/Out, or System Maifunction

Failure to clock in and/or out requires a Time Variation Form to be completed
immediately. System malfunctions require a time variation form and immediate
notification to the office.

Commercial Driver's License (CDL)

The Board shall pay the full cost of the CDL license and renewals for those employees
whose iob requires this certification, and at the end of the grobationary period for new
empioyees,

20.20 Mechanics ,

20.20.1 Too! Allowance for Mechanics

Each full-time mechanic shall receive a total two hundred twenty- five
dollars {$225.00C) per schoo! year for the purchasa of toois. This aliowance
will be oaid no iater than September 30th of each contract vear, (Revised 2015}
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20.20.2 Mechanic must have CDL

Mechanics shall be required to have and maintain a CDL.

20.20.3 Uniform Allowance for Mechanics

Each mechanic shall receive two hundred seventy-five ($5275.00) dollars

annually for the purchase of clothing and work boots to wear on the job.

Payment shall be made no later than September 30th of the year.
{Revised 2015}

20.21 Transportation Assistants Seniority Assignments

211

21.2

21.3

Once a transportation assistant bids into or is assigned to the Transportation
Department and unless specifically assigned to a2 route to meet the needs of specific
students, the transportation assistant shall have the right to choose his/her
transportation assignment based on classification seniority. (Moved from 24.2.1 in 2015)

ARTICLE 21

EXTRA TRIPS

Definition of Extra Trip

An extra trip is the transportation of any student or students transported to any
destination other than to or from his/her/their "home" school, which is not cantracted
time and is issued a trip ticket.

Legal Operation of Board-Owned Vehicles

No Board-cwned vehicle shall be operated on any exira trip without the issuing
of a proper trip ticket and building keys where possible.

Proper Posting Time for All Extra Trips

A preliminary list of all extra trips shall be posted by 12:00 noon on Wednesday of each
week for the period of Monday through Sunday of the following week. This posting will
state the date, destination and time for each trip and each trip will be numbered. A final
list of all extra trips, containing the same information, shall be posted by 7:00 a.m. on
Thursday of each week for the period of Monday through Sunday of the following week.
Trips shall be chosen by drivers and transportation assistants {if necessary} on rotation
basis as set forth below. Multiple copies of the official extra trip list will be made
available in the drivers room for reading purpose only.

21.3.1 Unscheduled Cancellation of School and Extra Trips

in the event that there is a unscheduled canceliation of school, the posting and
trip selections shall be the next day school is in session. In the event this goes
into the next school week, extra trips will be put on the emergency list until
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21.4 Rotation of Extra Trips

21.4.1 Seniority Rotation for Extra Trips

21.4.2

The rotarion list for extra trips shali be the list of drivers and Trans-
portation Assistants by classification senicrity. At the beginning of
each grading period the rotation list shali be posted according to

classification seniority and extra trips then svailable shall be sslectsd by
classification seniority. When extra trips are posted, drivers and

Transportation Assistants shall designate their seiection in the order in
which they appear on the rotation list. If an exira trip is postponed and
then rescheduled during the same week, the driver 2nd Transportation
Assistant shall have the right of first refusal on said extra trip. The
selection of extra trips for any week shall commence with the driver or
Transportation Assistants who is next in line on the list from the previous
waek's selaction. In any week in which the number of trips exceeds the
number of drivers or Transportation Assistants, drivers and
Transpeortation Assistants sha!l choose one trip at 5 time in rotation order
and shall continue to select trips untii ali trips have been assignad,

Exira Trips Seleciion Process

The Extrz Trip Sslection process shall begin at 7:00 a.m. on Thursday of
each week when itnere are extra trips posted. Tha Transportation
Supervisor or his/her dasignee shall supervise this process. Anv extra

"

eiccied by the end of ihe trip selection process on Thursday
i

Tr

5 .. will be assignad by the Transportation Supervisor by 4:00
.m. on Friday The Driver Steward or alternate, or if neither are
he Transportation Assistant Steward or aiternate, shali keep 2

the Extra Trip rotation iist and shali inform the Transportstion
Supervisor who is the next to select a trip.

21.4.3 Excused Absents and Extra Trips

LA L

When 5 driver or Transportation Assistant is not available to select an extra
trip on Thursday morning by 9:15 a.m., because of a couri date,
emergency reason, extra trip, regular route or other Miamisburg
District employment, the Driver Steward or alternate, or if neither are
available the Transportation Assistant Steward or altarnate, will have tha

authority to seiect that persan's trips pr rovided that the person Has gi'u'Eﬁ the
Steward or alternate a signed written statement indicating their reason for
not being present and those trips preferred. Unavailability for any other
reason than those listed above shail dE:.qUah!y' the driver or Transporiation
Assistant from selecting an extra trip for that week and they shall iose their
rotation on the fist.



21.5

21.6

21.4.4

21.4.5

Probationary Drivers and Transportation Assistants and Extra
Trips

All probationary drivers and Transportation Assistants shall be eligible to sign
up for extra trips and the kindergarten sub list. Substitutes may be used for
extra trips: (1) in an emergency when a regular or probationary driver or
Transportation Assistant cannot be obtained with reasonable efforts; or (2)
when no regular or probationary driver has signed up for the trip; or (3) as
described below in Sections 21.5 or 21.6.

Transportation Assistants and Extra Trips

When the Board needs a Transportation Assistant for an extra trip,
other than assistants otherwise accompanying a class or particular student(s),
the Board will follow the provisions of Sections 21.4-21.7 for rotation and

assignment.

Board Right to Assign by Least Seniority

The Board may require regular or probationary drivers or Transportation Assistants
to take extra trips based on the least classification seniority if insufficient drivers or
Transportation Assistants sign up for extra trips and no substitute driver or substitute
Transportation Assistants can be obtained.

Procedure When Regular Route Interferes with Extra Trip

21.6.1

21.6.2

Extra Trips Conflicts with Regular Routes

When a portion of a regular route canflicts with an extra trip, the regular driver
or Transportation Assistants assigned to the extra trip will choose between
the extra trip and his/her regular route if no substitute can be obtained by
the day before the exira trip to cover that portion of the regular route or if
the Transportation Supervisor cannot line up another regular driver or
Transportation Assistant whose own schedule {including that driver's or
Transportation Assistant's extra trips) would permit the coverage of that
portion of the regular route.

Right of Transportation Supervisor to Reject a Sign-Up

The Transportation Supervisor may reject a sign-up for an extra trip if the
extra trip conflicts with the regular route and there is an extra trip
available that does not conflict.

21.7 Definition of Add On, Continuance and Independent Run

21.7.1

Add On

An addition to a contracted route of thirty (30) minutes or less.
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21.8

21.7.2 Lontinuancse

Additional time added while Driver or Transportation Assistant is an
the clock or pricor to the end of the Driver's or Transportation
Assistant's contracted time. If the Driver or Transoortation Assistant is
on g extra trip, thay can hae askad ta da o continuance whilz an downt
but the continuance is paid =t thear reﬂuiar contra"tnd ﬂay rate

the ccntmuame there is 2 natural flow/ usrectzon of route into the reguiar
contracted route. The driver or transpertation assistant shall have the r

to refuse a coniinuance when tine driver or tranSportat:on assistant iIs
not already on contractad or other pald tims and the continuance will
exceed fifteen (15) minutes. If noc other drivers or transportation

assistanis are avaiiabie to perform the continuance, a substitute driver
or substitute transportation assistant may be usad.

21.7.3 Independent Run

Additional time added after the Driver or Transportation Assistant is
off contracted time and has clockad out. All indegendent extra runa shall
be paid at no Ies than one hour's duration. The Driver or Transportation
Assistant shall have the right to refuse an independent Run, except as
provided in Section 21.5. If no other Drivers or Transportation Assistant
are avaiiable to perform the independent run, a Substitute Driver or
Substitute Transportation Assistant may be used.

Pay for Extra Trips

Tha nartias reragnize that mucrh of tha time on anmaxtra tr esp =
VIS AT T s nlZethat mucnorthe time oN ||hn|. \.l-p, u i ll_ =1
trips, is non-productive down time or lavover time. In order to provrde quitable
pay and opportunities for bus drivers to take extra trips yet avoid high overtime

cost for extra trips, the parties agree as follows:

21.8.1 Extra Trips Considered Different

Extra Trips are a different kind of work from regular route driving because of
their irregularity, unigueness of the route and destination and other fact

21.8.2 Method of Pay For Extra Trips

Extra trips will be paid at the following rates for the first forty {40) work hours
of a work week:

21.8.2.1 Regular Rate of Pay for First Four {4} hours of Extra Trip

Drivers shail be paid their regular rate of pay for the first four (4)
hours of an extra trip.

21.8.2.2 Extra Trip Down Time Rate of Pay

Effactiva bubs 1 2015 dr
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Effective luly 1, 2016 drivers shall be paid at the rate of $9.12 per
hour for the remaining hours of an extra trip.

Effective July 1, 2017 drivers shall be paid at the rate of $9.30 per
hour for the remaining hours of an extra trip.

If and when any of the above hourly rates are below the legally
required minimum wage under federal or state law, the Board shall
adjust the particular hourly rate(s) to such minimum when the
increased minimum particular hourly rate(s) to such minimum when
the increased minimum is required to be effective. (Revised 2015)

21.8.2.3 Extra Trip Down Time and Overtime Rates

Instead of paragraphs {.2.1 and .2.2) above, drivers shall be paid at a
regular rate for extra trips of $8.94 per hour effactive July 1, 2015,
for all time over forty (40} hours in 2 work week. {The overtime rate
would be 1.5 times $8.94 or 513.41).

Instead of paragraph {.2.1 and .2.2) above, drivers shall be paid at a
regular rate for extra trips of $9.12 per hour effective July 1, 2016
for all time over farty (40} hours in a work week. (The overtime rate
would be 1.5 times $9.12 or $13.68).

instead of paragraph (.2.1 and .2.2) above, drivers shall be paid ata
regular rate for extra trips of $9.30 per hour effective July 1, 2017
for all time over forty (40} hours in a work week. (The overtime rate
would be 1.5 times $9.30 or 5$13.95).

If and when any of the above hourly rates are below the legally
required minimum wage under federal or state law, the Board shall
adjust the particular hourly rate(s) to such minimum when the
increased minimum is required to be effective. (Revised 2015)

21.8.2.4 Extra Trip Actual Drive Time and Overtime

If actual drive time exceeds four (4) hours, the driver will be paid at
regular rate of pay for all actual driving time.

21.8.3 Driver Ineligible for Extra Trip when Schedule more than 40

Hours

A driver will be ineligible for extra trips once he or she has scheduled more
than forty (40) hours worked in a work week unless: {1} they have been
assigned to a trip prior to reaching forty (40) hours, (2} said driver will not
forfeit pre-assigned extra trips upon reaching a forty (40) hour work week,
or {3} except on mutual agreement of the administration {supervisar) and
employee. The driver will be paid per Section 21.8.2.3 of the contract.

h
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21.10

21.11

24.8.4 Exirs Tripg SCancslled oin Same Day of s 0w

For an extra or emergency trip that is cancelied the same dav of the trip,
he driver will be paid two hours at his/her regular pay unless the driver is

o

er forty (40) hours, then the driver will be paid in accordance with
Sectien 21.8.2 3.

Extra Trip Sign-Up Accouninhiiity

Drivers and Transportation Assistants must notify the Transportation Office no i
than 8.30 a.m. tne day of the assigned extra trip if thev are unabi
. > .

-

Hime 1 wmenmii s bEma W mome o b e STAEL]

1o ngiiy he iransgoriaticon Ofice o nis

manner is sublect to the foilowing:
4th Offense during a schooi semester period —

Employee will be excluded from the above selection lists for the next school
semester.

Unscheduled/Emergency Trip List

21.10.1 Extra Trip Requested the Same Day it Occurs

An emergency trip is an extra trip that is reguasied on the same day

that it occurs.

21.10.2 Exira Trip after Thursday’s Extra Trip Pick

An unscheduled trip is an extra trip that has besn receivaed by
Transportation Department after Thursday's extra trip pick.

21.10.3 Seniority Rotation of Emergency Extra Trips

Unscheduled/emergency trips will be listed on the unschedu

emergency trip list as soon as is practical after they have been

received by the Transportation Supervisor or person in charge.
Eazh driver and/or Transportation Assistant on the
Unschedulad/Emergency Trip Rotation List shall be offered

unscheduied trips starting with the driver/Transportation Assistant
that is next in line in seniority, and/for is readiiy availablie. Drivers and
Transporiation Assistants who have mid-day runs shall report in writing

ic the Transportation Supervisor or person in charge when their
contracted mid-day assignments are not schediiled and theoy are
therefore availabie for day-time extra-trips.

~l

Van Use

District-owned vans may be used to transport students on fie!d trips, providing that
all students for g particular activity shall be transported in one van only and the

total number of stydents must be able to be seated lzgally in the one van.

tn
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21.12 Summer Field Trips

Summer field trips, when school is not in regular session, shall be assigned to drivers
and Transportation Assistants on the basis of classification seniority. The sign-up list
posted at the end of May shall be used until the first driving day of the next school year

for summer extra trips.

21.13 Rights of a Probationary Driver

All probationary drivers will be eligible to sign for extra trips and the kindergarten sub

fist.
ARTICLE 22
MEDIA CENTER PARAPROFESSIONALS
22.1 Days

Media Center Paraprofessionals will be scheduled for 195 paid work days per school year
with building enroflments below 500 students. Media assistants will be scheduled for
198 paid work days with building enrollment over five hundred (500) students. Total
contracts of 203 and 206 days respectively include eight (8) paid holidays in accordance
with the negotiated agreement. Work calendars are to be submitted to and
approved by the Superintendent/desighee and the building principal.

22.1.1 Media Center Paraprofessional Hours

Media Center Paraprofessionals shall work eight (8) hours per day unless
contracted for a lower number of hours which shall not exceed more than

one (1) Media Center Paraprofessional.

22.1.2 Weekly Schedule Jointly Planned

A weekly schedule will be jointly planned by the Media Center
Paraprofessional, Building Principal and Superintendent/designee.

22.2 Substitute For Media Center Professionals

When securing substitutes, individuals identified as trained substitute media assistants
shall be utilized before non-trained individuals.

53



23.1

23.2

23.3

23.4

All Food Service employees must successfully complete certification or receriification
in CPR, First Aid Fire ':x‘.:ingu‘s"'sl" angd Blood Born Pathogen ss mandated I...f.
Montgomery County, State of Chic or Federal Regulations. Food Service employees

shall be paid for time spent for training required by the Board. {Revised 2015)

Food Service Uniforms

H i [ - F bras | . oy ol Ay n gy amdes s BTy
iva g clotht INE anowan of tweo hundrad L‘u’vciity‘fi“fc

doliars (5225.0G) annually far purchase of an approved articie{s} of clothing for work.
shati be paid no later than September 30 of each year. (Revised 2015)
Extra Time

23.4.1 Defined Extra Time

Extra time is defined as extra work outs:de of and in addition to
A
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23.4.2 Defined Extra Time in Building

xtra time for Food Service employees, except for overtime under Section
12.12, during any time between July 1 and June 30 shall be assigned on the
hasis of classification seniority by building. Employees in the Food Service
Classification Series wanting to perform this extra time shall
electronically submit their intent to be on the gquarter list to the food service
supervisor or designea no later than the beginning of each three (3} month
period, August 1, Movember 1, February 1, and May 1. The extra time from a
particular building shall first be offered to those employees by classification
seniority from the building where the exira time exists. If the extra time is to
be parformed in a location that is not 2 normal work location for bargaining
unit Food Service employees {for example at the football stadium, warehouse,
and other simiiar iocations), then the extra time shall be offered by District
seniority to those bargaining unit Food Service employees whao have submitted
to the extra time list.

- Py

{Revised 2015 from MO U]
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23.5 Shorter Hour Food Service Employee’s has First Right

When bargaining unit food service employees are absent, shorter-hour
bargaining unit food service employees in the same location shall have the first
opportunity to fill the position caused by the absence before substitutes are utilized. If a
shorter-hour food service employee accepts the position under this circumstance,
the sharter-hour employee shall remain in the position for the entire length of the
lunchroom employee's absence that day and shall be paid at the appropriate step of
the rate of pay for that higher position for the entire iength of the food service
employee’s absence that day. A substitute may be utilized to fill in for the shorter-hour
bargaining unit employee so upgraded. {(Moved from 11.8 in 2015)

ARTICLE 24
MAINTENANCE, CUSTODIANS, ASSISTANTS

24.1 Joh-Related Considerations for Custodians

24.1.1 Communication Devices

The Board shall provide some form of contact or communication device for all
evening and night shift custodians.

24.1.2 Overtime Blocks

For efficiency and fairness, extra custodial and monitor overtime/duty
assignments may be scheduled into biocks for assignment purposes. The
overtime blocks will be filled by the overtime procedure found in Article 12,

24.1.3 Modifications to their Regular Work Schedule

Maintenance/Custodial staff modifications to their regularly work
schedule shifts will be discussed at the April LMC meeting. The Board or
their designee shall work with the Union representation to establish a
work schedule for the upcoming school year. The agreed upon schedule
modifications schedule shall be published to all maintenance/custodial
staff by May 1. (New 2015)

24.2 Title 1 Buildings

24.2.1 Minimum Requiremenis

in Title | buildings only, all instructional and special education
assistants must meet the following minimum requirements:

» High schocl diploma
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State academic gssessment of;

»  Knowledge of and the abiiity to assist in instructing reading/reading
readiness, writing/writing readiness and mathematics/mathamatics

*  Meeting the State of Ohio academic assessment requirement
» Necessitates passage of the State adopted assessment instrument.

24.2.3 Assistants/Monitors Exempt While Preforming Non-Instructional
Duties

Thie provisions set forth above do not appiy to assistants or monitors performing
non-instructionai duties such as providing only technical support, mability
assistance, supervision of non-instructionai time, personal hyvgiene care, or
cierical services.

24.2.4 Reimbursement for Passing ParaPro Test

Each assistant who passes the ParaPro Test shall be reimbursed for the

"
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cost of taking the test, once proof of succes of the test is
provided to the Director of Human Resgurces. {,.ewsec.‘ 2015)

ARTICLE 25

SALARY SCHEDULES

25.1 Notice of Salary

Salary notifications shall be received by al! classified employees by Julv of each year.

Salary notifications shall indicate the following:

®» Rate per holr
e Days per work year

25.2 Waqge schedule

The wage schedule found in Appendix B attached hereto shall be in effect for the
duration of this Agreement. The current shift differential {($.20 for second shift and

2

- r =

v third shiti; shali be added to the contract wage. [Revised 2d15;
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25.3 Step Advancement

25.4

Steps are reinstated for the term of this contract. You will advance from where you
were frozen in the 2010-2011 school year. Please note there is “NO CATCH UP” on
the steps from the step freeze years in this contract. (Revised 2015)

Minimum Days Worked for Step Advancement

Classified employees must work the following minimum days per contract year,
including paid holidays, to qualify for advancement on the pay scale.

186 day employees 120 days
198 day employees 128 days
201 day employees 130 days
203 day employees 131 days
206 day employees 133 days
211 day employees 136 days
248 day employees 160 days
261 day employees 168 days

Longevity Pay

Longevity is reinstated for the term of this contract. You will advance from where
you were frozen in the 2010-2011 school year. Please note there is “NO CATCH UP”
on the Longevity from the freeze years in this contract. (Revised 2015)

25.4.1 10™ Year of Service

Commencing with the 10th year of service in the district Longevity pay will be
3% of the employee's current classification step(s). Employees holding
multiple contracts will be paid Longevity pay based upon their step
classification salary schedule for each job.

25.4.2 13" Year of Service

Commencing with the 13th year of service in the district Longevity pay will be
6% of the employee's current classification step{s}. Employees holding
multiple contracts will be paid longevity pay based upon their step
classification salary schedule for each job.

25.4.3 16'" Year of Service

Commencing with the 16th year of service in the district Longevity pay will be
9% of the employee's current classification step(s). Employees holding
multiple contracts will be paid longevity pay based upon their step
classification salary schedute for each job.
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235.4.4 18%

Year of Service

Commencing with the 19th year of service in the district Longavi

tr ity DIy w
12% of the employee's current classification step{s). Employssas holding

ultiple contracts will be paid longa: t, pay based upon their step
rlassification szlary schediula for sach io!

258.4.5 227 Year of Service

Commenging with the 22nd yesr of sarvics in the district Longevity pay wil
1

be 15% of the emplovyee’s current classification step{s). Emproyeeas hoiding

infe rontracts wiill bhe naid longovity ngv hiagad :
Y S O3 TY D8y S2E2E0 U

classification salary sched ule for each job.

25.4.6 25 Year of Service

Commencing with the 25th year of service in the district Longevity pay wiil

be 18% of the employee's current classification step{s). Employees holding

multiple contracts will be paid longevity pay based upon their step
ciagsification salary schaduls for each iah.

(=40

25.4.7 28" Year of Service

Commencing with the 28th year of service in the district longmf: p
be 21% of the employee’s current classification step(s}.
multiple contracts will be paid longevity pay based upon t helr step

classification salary schedule for pach job_ (New 2015}

*Longevity will be added into the salary schedule,

Credit Tor Previcous Experience

Any service performed elsewhere by an in

fotlowing conditions:

dividual employed tc a position in
Miamisburg City 5chools of iike ciassification shail be acceptabis under the

Service must have been performed within ten (10} years of date of emgloyment

By the District.

- = s - £ H —~ — =1 . H - -
Service must have bean of at least nine [9) months' duration and have been

fyll-time or part-time basis.

e Like ¢iassification shall be defines as same type cf work in similar type
f building or operaticn.

e Service must have been of a satisfactory nature to former employer.
=  Maximum aliowable ¢redit shall be ten {10} vears,

s Credit forinterrypted service due to resignation; classified personnel

u\zl—\ﬂ rg"lgh ana ars Pﬂ_nmr"f ovo st e nl‘*"'!*"f- A l+l‘1!Pi iat Vo) f’)\ . Daes
Py it m o= e O LT
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of such resignation in the same classification, shall be placed on the
same step of the salary schedule as they held the time of resignation.

25.6 Method of Pay

Employees shall be paid in twenty-four (24) pays. Pays will be made on the 15th
and the 30th of each month.

ARTICLE 26

MEDICAL/LIFE INSURANCE BENEFITS

26.1 Hospital, Surgical, Major Medical and Dental

26.1.1 Board Defined Contribution Benefit

The Board shall pay a defined contribution amount of health benefit
dollars for each full time employee (defined in Article 26.2 below) for
the coverage options of health and dental insurance as offered by the
Board. Said coverage shall be for the individual or a family plan at the

employee's option.

26.1.2 Coverage Time

Said coverage shall commence the first day of work by the employee

and shall continue for the remainder of the calendar month in which the
employee becomes separated from employment with the Board or
ceases to be eligible or enrolled.

26.1.3 Board Benefit Dollars

Effective July 1, 2013, the Board provided employee benefit dollars shall be
computed as fallows:

Health Insurance Calendar Year 2016 (01/01/2016 — 12/31/2016)

Single: S 8§,878.00
Family: S 14,054.00

Health Insurance Calendar Year 2017 (01/01/2017 — 12/31/2017)

Single: S 8,967.00 (0-5% medical premium
Family S 14,195.00 increase)
Single: S $,056.00 { 5% + medical premium
Family: $14,335.00 increase)
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26.2

26.3

ty
v,
L
g
a
£
e
Ing
Qo
™)
G
":31
s
3]
v
i
(>
st
td
]
P
.}
S

ISR/

it the medical pramium increase is 5% or [ess, Then 1% wili be added to the
dafined contribution from 2017,

26.1.4 Bargaining Unit Members Insurance Rights

26.1.4.1 Switching Between HDHP and PPO

Bargaining unit employees shall be permitied 1o switch, on 2n

annual basis, from the HDHP and the PPO Pilan during this
Agreement and any extensions theraof,

28.1.4.2 Health Savings Account

The Board will contribute annually to 2 Health Savings Account
{(HSA) of an employee who is enrolled in an HDHP option. Th
Board's contribution will be made in two (2) approximately
equal payments in fanuary and July of each calendar year. A
ioint committees of the Union and administration will he formed
to create a procedure by which employees who have
catastrophic need shail be able to receive the Board’s annual
contribution to the HSA as neaded.

286.1.4.3 Board Contribution to HSA

T"E a"?':_i?"‘ tha Board contributes annually to an employeg’s

differential, if any, betwean the Board benefit
dollars as set forth in 26.1.3 above and the Board's preamium cost
far the HDHP option in which the employee is enrolied.

Full-Time Employee Defined

I time employmeant with the Miamishurg City Schools is defined as working 12 months,
1 days for eight (3) hours per day {2088 hours annualiy].

Part-Time Employee Benefits

28.3.1 Board Prorate of insurance Benefit Dollars

"i‘l

All District insurance benefit dollars shall be prorated according to the full time
status of 261 days, eight (8) hours per day or the equivalent of 2,088 hours per
school v=ar (rqr e\{amr\lp aqn emninvee cantractaed for 1044 hours ner srhnol

~al
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year shall be entitled to insurance benefit dollars totaling 50% of the benefit for
full-time).

26.3.2 Schedule for Board Contributions

Bargaining unit employees employed by the Board on or before October 31,
2006 who were enrolled in either single or family coverage of the hospital,
surgical and major medical insurance on November 1, 2015, shall remain on the
following schedule for Board contribution to benefits so long as they continue to
have uninterrupted employment in the bargaining unit for at least twenty (20)
contracted hours per week during September through May:

26.3.2.1 Employee’s with 30 or More Contracted Hours Weekly

Employees contracted for thirty (30) hours or more weekly as defined
above shall receive full fringe benefits.

26.3.2.2 Employee’s with Between Twenty-Five (25) and Twenty-
Nine [25) Contracted Weekly Hours

Employees contracted between twenty-five (25) hours and twenty-
nine (29) hours per week shall be eligible for seventy-five percent
(75%) of fringe benefits.

26.3.2.3 Employee’s with Between Twenty (20) and Twenty-Four
Contracted Weekly Hours

F ey

Employees contracted between twenty {20) hours and twenty-four
{24) hours per week shall be eligible for fifty percent (50%) of
fringe benefits.

26.3.2.4 Employee’s Must have at least Twenty (20} Contracted
Weekly Hours

An employee must be contracted for at least twenty (20} hours per
week during September through May to be eligibie to enroll in
group insurance benefits.

26.4 Life Insurance

The full cost of $30,000 or 1.5 times the employee's annual base salary,
whichever is greater, for group term life insurance coverage shall be paid by the
Board. When calculating 1.5 times the annual base salary, the figure should be
rounded to the nearest $1,000 of insurance coverage.

26.5 Fringe Benefits During Unpaid Leaves of Absence

During all leaves of absence without pay, fringe benefits may be continued at the
expense of the employee. The employee must make the proper arrangements
with the Treasurer. The exception to this procedure is a leave taken under the
Family and Medical Leave Act.
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All employsas who were employed by the Board on July 1 84 shall continue
I ercentag contribution to i- alth insurance, as
ffect during the 1982-84 school ysar so

28.7 In-Lieu of Insurance

an annuai payment Tin {leu of taking said coverage prorated 1o a fuli time
employee as set forth in Sections 26.3.1 and 26.3.2 in thz maximum amount of
53,000 based on current employment at the time of open enroiiment if the
bargaining unit employee opts not to participate in the District health care coverage.
This does not apply to spouses in cases where both the husband and wife are
employveas of the District. These payments will be made in two (2} equal
instalimenis on the second pay in lanuary and the second pay in July, If
circumstances necessitate a bargaining unit employee to re-enroll in the District
rieaith care coverage, the bargaining unit employee is responsibie for repayment
of the "in iieu of money and waives her or his right to any previousiy paid "seed”
money into the H3A, if H5A insurance is eiected.

ARTICLE 27

VACATIONS

27.1 Accumulation of Vacation Time

All bargaining unit empioyees employed on an eieven (11) or twelve {12} month
basis will be granted ten {10) davs vacation with pay. Sdch vacation will be earned
on 2 monthly basis at 0.833 days per month. Vacation may not be used untii it is earnad.

For vacation purposes, day is defined as your regularly scheduled hours in your coniracted

day, at the time the vacation was earmad,

diguiLn

27.2 TYen {10} Year or More Emplcyees

All bargaining unit empioyees empioved on an eieven {11) or tweive {12} month basis who
have completed ten (10) years of continuous empioyment for the District shall be granted
three(3} weeks vacation with pay earned at 1.25 days per month.

27.3 Eighteen (18) Year or More Employees

All bargaining unit employees employed an an eleven {11} or twelve (12} month basis and
who have completed eighteen (18) years of continuous empioyment for the District shali be
granied four {4} weeks vacation with pay earned at 1.66 days per month.
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27.4

27.5

Twenty-four (24) Year or More Employees

All bargaining unit employees employed on an eleven {11} or twelve {12) month basis and
who have completed twenty-four (24) years of continuous employment for the District shall
be granted five (5) weeks vacation with pay earned at 2.08 days per month.

Vacation Schedule

A vacation schedule shall be posted by October 15 of each calendar year. The available
weeks/days for vacation shall include weeks/days during which students are attending
classes in the regular school year. For employees in the custodial and maintenance
custodial classifications, the number of employees eligible to select a vacation on weeks
during which students are attending classes shall be limited to no more than one (1)
employee per building and two (2) employees at the high schoot and middle school. Each
bargaining unit employee eligible for vacation shall have the oppartunity to select vacation
weeks or days by seniority through November 15 by selecting the weeks or days the
employee wants as paid vacation by making the selection on the calendar to be posted in
the maintenance department facility during non-work hours. Bargaining unit employees
with more than three (3) weeks vacation may not select more than three (3) weeks or fifteen
{15) days until all other bargaining unit employees have been given the opportunity by
seniority to select at least one (1) week or five {5} days of vacation, or the number of
earned vacation days if less than five (5) days. After all bargaining unit employees have
been given the opportunity to select at least one (1) week or up to five (5) days of
vacation, then the selection process will start over by seniority until all bargaining unit
employees have been given the opportunity to select vacation weeks or days for all
earned vacation days. Vacation weeks or days selected during the selection period
shall not be subject to change by the District without the written consent of the bargaining
unit employee and the Union Business Representative. Earned vacation days not
selected during the vacation selection period shall be awarded on a first-come, first-
serve basis throughout the calendar year.

27.5.1 Vacation Schedule Selection

Vacation requests not scheduled during the vacation selection period
between October 15 and November 15 each year must be submitted
through KIOSK, or similar system, for approval. The supervisor will use KIOSK
to notify the employee in writing within ten (10) work days whether the
vacation request has been approved. After approving the requested
vacation, the district shall not be able to change approved vacation without
the written consent of the bargaining unit employee and the Union Business
Representative. Vacation time shall be used in equivalent whoie day or one-
half (1/2) day hours.

Example: Eight (8) hours = One (1) full work day
Four {4) hours = One-half (1/2) day
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27.8

27.9

Custodians and maintenanc r:ustr_!dians may take vacation time in the summaer
beginning on the day after the last regular teacher work day.

Mo summer vacation may extend within the period of ten {10} work days before the
first work day of the schooi year No more than two {2j weeks vacation may be taken
by an empiocyese structional

empio
year to the beginning of he next?

Use of Vacation Leave

Vacation may be used as earned in the year in which it is earned or may be carried
over and used in the foilowing fiscai year {iuiy 1-june 30j}. The Superintendent may
extend the deadline to December 31 at his/her discretion.

Mechanic Rights to Use of Vacation

27.9.1 Mechanic on Duty the week before School Starts

There must be a mechanic on duty during the week before
transportation of students begins for the reguiar school vear;

27.9.2 Mechanics must be on Duty

There must be a mechanic on duty during the reguiar school year;

and two

{2} mechanics shaii be permitted to take vacation on any given day during
the Christmas break as long as one (1) mechanic is on duty during the
Christmas break; and

27.9.3 Machanics and Annual inspections

All mechanics must be on duty to prepare for the annual school bus
inspection from the end of the reguiar school year through the
inspection.

ARTICLE 28

FIT FOR DUTY EXAMINATIONS

Dictrict Payment of Fit for Duty Exams

The District will pay the full cost of fit for duty examinations for emplaoyees it requires to

fmmairm m1imba o amminatinrs Tho Nigtrict o el el wla tham ala b —F
have such sxaminations. The District shall stipulats the p ysician who shall ceEmorT

such examinations and shall pay for such examinations. If employees are requirad to
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28.2

submit to such examinations during their normal work hours, they will be paid at their
regular straight time hourly rate of pay for the time spent in those examinations and for
the actual travel time going to the examination location and return from the examination
location back to the employee's regular place of employment. When such examinations
are conducted outside an employee’s normal working hours, the District shall pay
employeeas for the time spent at the examination and the time spent going to and from
the place of said examination. Employees shall also be compensated for mileage for
attending such examinations at the iRS rate.

Testing for Suspect of Alcohol or Controlled Substance

The Board may have an employee tested if the Board has reason to suspect alcohol
or controtled substance abuse. Such testing will be done in accordance with
Department of Transportation regulations.

ARTICLE 29

SALARY CREDIT FOR COMPLETING COLLEGE COURSE WORK

29.1

29.2

29.3

Board to Recognize

Acknowledging the changing work environment and the general need for more
specific and higher level skilis in the modern-day school district work force, the Board
will recognize bargaining unit employees who improve their employment skills through
formal education beyond that training which is necessary to maintain the employee's
current level of employment; e.g., boiler license, CDL, foreign language, sign language,

educational aide permits, etc.

Increase in Hourly Rate

The employee's hourly rate of pay shall be increased incrementally for college course
work successfully completed up to and including that which leads to a two-year
Associates Degree, provided such course work and degree are all in a field of study
related to their current employment or other field of study as approved by the

Superintendent.

Experience Based Upon Education

College credit for experience base education shall be excluded from
guarter/semester hours qualifying for incremental increases in rate of pay except
in the ultimate sense when such "credit for experience base education" hours
are counted toward a degree and used at the time of the completion and granting of

the Associate's Degree, not before.
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29.4 Coliege Course Work

29.5

N
®
®

30.1

The hourly rate of pay shall be increased {(kbeyond the scheduled rate} for successfui

compietion of coliege course work as foliows:

10 semester/15 guarter hours* = +50.15/Hour
20 semester/30 quarter hours® = +30.30/Hour
30 semester/45 quarter hours® = +50.45/Hour
40 sernester/60 quarter hours™ = +50.6C/Hour
50 semester/75 quarter hours* = +50.75/Hour

Associates Degree (which may include semester/quarter hours awarded for "credit for
experience base education"} in a field of study related to current employment =
+$1.00/Hour *excluding "credit for experience base education” hours.

*There shall be 3 2% increase to the college course work wage schedule each year for the
length of this contract. This is in the calculated wage schedule. (Revised 2015}

Relatedness

The "relatedness"” of the field of study shall be determined by ths
Superintendent upon consultation with the employez and his/har immediats
+

supervisor. ltis understood thatcertain required coursesin an Associzte's Degree

may be of a general nature, not specifically in any given fieid.

Submicssion of Cellege Transcrint

in orderio receive an incremental increase in houriy rate of pay for
successfully completing college course work, the employee shall present an
officizl college transcript by September 10, lanuary 10, or May 10 {to be
effactive with days paid on the 2ndpay ofthat month) tothe Treasurer's office.

ARTICLE 30

CONFLICT WiITH iAW/CONTRACT

Exclusively the Term of this Agreement and not Civil Service

Consistent with Chapter 4117 of the Ohio Revised Code, this Agreement
governs the wages, hours and terms and conditions of employment of
employeas and the terms of this Agreemant prevail over any conflicting Stats
statute. The employment ralationship between employees in the bargaining unit
and the Board shail be governed exciusively by the terms of this Agreement
and not by the civil service laws of Ohio or ordinances or rules of the City of
Miamisburg or its civil service commission except to the extent that R.C. 4117.10 {A)
does not allow a collective bargaining agreement o supersede or replace state
faw with respect to civil service.

64



30.2 Savings Clause

30.3

311

31.2

31.3

if 2 provision of this Agreement is declared to be in violation of State or Federal
laws, statutes, regulations or orders, or any revision thereof, now effective or
which may become effective during the term of this Agreement, it shall be
cansidered void. In the event that any provision of this Agreement is thus voided,
the balance of the Agreement and its provisions shall remain in effect for the term
of the Agreement. Either party shall, at the request of the other, renegotiate such
voided provisions to comply with the law, but such negotiations shall not include
other terms or provisions of this Agreement, except to the extent that they are
affected by the voided provision.

Supersedes Prior Agreements

This Agreement supersedes all previous oral and written agreements between
the Board and the Union and between the Board and any employee within the
bargaining unit. No changes to this Agreement shall be made during the duration
of this Agreement except by mutual agreement by and between the Board and
the Union.

ARTICLE 31

HOLIDAYS

Employees Contracted for Twelve (12) Months

12 Holidays: New Year's Day, Martin Luther King Day, Presidents’ Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, Day following Thanksgiving,
Day before Christmas, Christmas Day, Day before New Year's Day, + 1 "Floating
Holiday” mutually agreed upon by the Immediate Supervisor. Employee can flex
Christmas Eve and New Years Eve. The day must be used the day before or the day after
Christmas and/or New Years. The day must be in the same pay week (Monday through
Sunday). If the bargaining unit member opts to flex Christmas Eve and/or New Year's Eve,
He/she understands that working Christmas Eve and/or New Year's Eve will not be holiday
pay. {Revised 2015)

Employees Contracted for Eleven (11) Months

9 Holidays: New Year's Day, Martin Luther King Day, Presidents' Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, Day following Thanksgiving,
Christmas Day.

Employees Contracted for Ten (10) Months

8 Holidays: New Year's Day, Martin Luther King Day, Presidents' Day, Memorial Day,
Labor Day, Thanksgiving Day, Day following Thanksgiving, Christmas Day.
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31.4 Empioyees Contracied for Nine {3) Months

8 Holidays: MNew Year's Day, Martin Luther King Day, Presidents' D
tabor Day, T

ay, Mamoriai Day,

hanksgiving Day, Day following Thanksgiving, Christmas Day.

31.5 When Holiday falls on Saturday or Sunday

When a holiday falls on g Saturday, the p

deemed to be that holiday. When a hoiéday‘ fallsona Su..da,, the fc..ow:ng Work
day not a holiday shall be deemed to be that hel day. The Unicn Business
Represeniaiive may agres with the aamiiniswation 1o change the day being observed
for a2 particular employee, building, or ¢ assaﬁcation

31.6 Pay for Working on Holidays

In addition to their normal holiday pay, bargaining unit members required to worken a
paid holiday {except for Facilities Monitor) shall be paid at the rate of ons and one-hailf
(1.5) times their regular hourly rate for all hours workad. Provided, however, that if
Fresidents’ Day is used as a mare-up day for a calamity day oy iviiamisburg City
Schoois or by a non-public school being servad by Miamisburg, only regular holiday pay
shali be paid.

31.7 Holiday During Vacation

When a paid holiday occurs during a bargaining unit member's vacation, the

bargaining unit member shaii receive holiday pav and wiil not be charged a vacation
ddy far such nOuddy

ARTICLE 32

RE-EMPLOYMENT OF RETIRED BARGAINING UNIT MEMBER

32.1 Re-employed Retired Employee Starting Wage

The re-employed empioyee will start with salary schedule placement
experienice of one {1) to five (5] years based upoin the Superintendent's
recommendation. The re-employad emplc ;e will be advanced cne {1} y=

(=

v on

the salary schedule for each vear of re- plovment service to the Empiover.

32.2 Re-employed Retired Employee and Insurance

The re-empioyed empioyee will be eligibie for iife and other insurances
offered by the Board, only if he/she is not eligible for stich insurances through SERS
or other public sector retirement system. Except for the previous sentence,
the re-employed employes shall have life and other insurance coverags paid
for by the Board on the same basis as any other bargaining unit member.
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32.3

32.4

32.5

32.6

32.7

32.8

32.9

Re-empiloved Retired Employees Awarded One (1) Year Contracts

Re-employed employees will be awarded one (1) year contracts of employment that
will automatically expire at the end of the applicable school year without notice of
renewal. No performance evaluations shall be required.

Re-employed Retired Employee Seniority/Prior Experience

The re-employed employee is rehired as a new employee with no seniority, and
no credit for prior experience. In the event of a Lay Off, the re-employed employee
will not have any bumping rights under this Agreement.

Re-employed Retired Employee will NOT Result in Reduction

of Force

Such re-employment will not result in the reduction in force of other bargaining unit
employees employed at the commencement of each such reemployment contract.

Re-emploved Retired Employees are Part of the Bargaining
Unit

Subject to these provisions, re-employed employees are part of the bargaining unit.

Re-emploved Retire Employee and Sick Leave

Re-employed employee’s are eligible for sick leave accumulation commencing with
the first year of such employment.

Re-employed Retired Employee is NOT Eligible for Retirement

Iincentive

Re-employed employees are not eligible to participate in any retirement incentive
program or tuition or training reimbursement nor are they eligible for severance
pay. Before being rehired, a retiring employee must waive any right to receiving
any retirement incentive for the initial retirement.

Union Business Representative Shall be Notified of Re-
employed Retired Employee

The Union Business Representative shall be advised of any re-employment situation.
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ARTICLE 33

SEVERANCE PAY

The baoard shait grant severante pay i0 all members of the bargzsining unit based on the followin

Deayicions:

33.1 Retiree Shoiuld Consult their Personal Financial Advisor

| options are available for certain retirement pay. In order 1o determine the best
option, the retiree should consult their personal financial planner. The treasurer’s office will

channe! retirement monies based on the information supplied by the employee. The
33.1.1 Minimum Reguirments

Classified empioyees retiring under the minimum requirements as determined by
the Schaoals Emnioyees Retirement Systam of Ohia {SERS! shall receive saverancs

Do RELIT RTINS LeIT U ; o=2ay

pay 3s outlined below:

Hours of Sick Lteave Porcentage Payment Maximum Prorated Hours
0-200 25% 200
801-i60C 27.5% 226
1601-2400 33% 264
2401-3200C 40% 320

*Maximum of 3,200 hours counted tawards pavout (though unlimited accumuylation
aliowed). (Revised 2015}

33.1.2 Ngtifying Board of Retirement

in order to obtain the incentive benefit, a classified member who wiii bz eligible to
retira at or befors the one hundrad twenty {123} day mark during the current school
year must submit a letter of resignation and intent to retire to the Board of Education
no later than Movember 1. Classified members retiring at the end of the school year
must submit a letter of resignation and intent to retire no later than February 1 of
the current school year. fRevised 2015}

33.1.3 Board Verifying within Sixty (60) Days

After receipt of the letter from the classified empiovee exercising this eariy
retirement option, the Board will verify that the applicant meets ali of the
requirements of the plan, will approve the retirament if the applicant is eligible, and
will issue a

notice within sixty (60} days of appriication. Proof of eligibility will inciude from the
employes a2 current statement of service cradit from the Schooi Employees
Retirernent Svstem of Ohio {SERS). Neither the Board nor the ciassified empioves
may withdraw from this action after Board apgroval of the retirsment.
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33.2

33.3

33.4

34.1

34.2

Payment for Sick Time Severance Pay Shall be in a Lump Sum

Payments shall be made in a lump sum and/or deposit to a qualified retirement
planin accordance with IRS limits at the option of the bargaining unit member. However,
no payments shall be made until the presentation to the Treasurer of the Board of a copy
of the retiree's first retirement check and verification of years. No severance pay will be
made while the retiree is still receiving regular paychecks. (Revised 2015)

Payment for Sick Time Severance Pay Shall Eliminate All Accrued
Sick Time

Payment for such leave shall eliminate all sick leave credit accrued by the bargaining
unit member at time of retirement.

Severance Pay shall be Paid to Primary Beneficiary in Event of
Employee Death

A bargaining unit member who dies while employed by the Board of Education shall
be eligible for severance pay under this Article. Such severance payment shail be made
to the primary beneficiary designated for purposes of life insurance under this
Agreement or to any contingent beneficiary, if the primary beneficiary is no longer living
or cannot be located. If no beneficiary is designated for the purposes of life insurance
provided under this Agreement, or if the designated contingent beneficiary is no longer
living or cannot be located, then payment of the severance pay shall be made in a lump
sum to the estate of the bargaining unit member.

ARTICLE 34
TERM OF AGREEMENT

Term

This agreement shail become effective upon ratification by the Union and approval by the
Board of Education, with the wage and will expire at midnight or the 30" day of June 2018,
uniess extended by mutual agreement of the two parties. Wage increases, step
advancement and longevity advancement will be retroactive to July 1, 2015, The new salaries
rates and retroactive pay shall be reflected in the January 30, 2016 payroll.

Negotiations/Impasse Procedure

Negotiations for a replacement collective bargaining agreement shall be in accordance with
the SERB rules set forth in Chapter 4117 of the Q.R.C.

This agreement is executed this 17" day of December 2015 by the undersigned duly
authorized representative of the parties.
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R.C. 5705.412 CERTIFICATION OF
ADEQUATE REVENUE FOR CONTRACT

The Miamisburg City Schoo! District has in effect the authorization to lavy taxes including the
renewal or replacement of existing levies which, when combined with the estimated revenue
from all sources available to the district at the time the Board of Education approved the
attached agreement, are sufficient to provide the operating revenues necessary to enable the
District to maintain all personnel and programs for all the days set forth in its adopted school
calendars and in future fiscal years for the term of the Agreement between the Board and the
Teamsters Local 957, effective from July 1, 2015 to june 30, 2018.

The District’s estimates of revenue and determination of whether such revenue is sufficient to
provide necessary operating revenue for the purpose of making certifications required were
made consistent with relevant rules of the Auditor of State and Department of Education.

\:—//W(//KA/M K A2 73 [ 0 J_/

Tammy Emri reasurer David Vail, Superintendent
12/17/2015 12/17/2015



Appendix B Wage Schedule

Transporiation
Head Mechanic - FY16

0 10 20 30 40 50 A
10
semester/ 20 30 40 50
Non- 15 gtr samester/30 semester/45 semester/60 semester/75
Step Degree hours qtr hours gtr hours gtr hours atr hours  Associates
1 $20.68 520.84 520.99 $21.14 $21.29 521.45 $21.70
2 $21.02 $21.18 521.33 $21.48 521.63 $21.79 $22.04
3 $§21.38 521.54 $21.69 521.84 521.99 $22.15 522.40
4 521.74 $21.90 522.05 $22.20 $22.35 §22.51 522.75
5 $22.10 $22.26 522.41 $22.56 $22.71 522.87 $23.12
6 $22.38 $22.54 $22.69 $22.84 $22.99 $23.15 $23.40
7 522.76 522.82 $23.07 $23.22 523.37 523.53 $23.78
8 $23.11 $23.27 $23.42 $23.57 §23.72 523.88 $24.13
9 323.40 $23.56 §23.71 $23.86 524.01 524.17 52443
10 $24.10 $24.26 524.41 $24.56 $24.71 524.87 $25.12
11 $24.10 524.26 524.41 524.56 $24.71 $24.87 $25.12
12 §24.10 $24.26 52441 $24.56 $24.73 524.87 $25.12
13 524,80 $24.96 $25.11 $25.26 525.41 $25.57 $25.82
14 52480 $24.96 $25.11 $25.26 $25.41 $25.57 $25.82
15 $24 80 $24.96 $25.11 $25.26 525.41 $25.57 $25.82
16 $25.51 $25.67 $25.82 $25.97 $26.12 526.28 526.53
17 §25.51 $25.67 525.82 $25.97 $26.12 526.28 $26.53
13 $25.51 $25.67 $25.82 $25.97 526.12 $26.28 $256.53
19 $26.21 §26.37 526.52 $26.67 $26.82 5256.98 $27.23
20 $26.21 $26.37 $26.52 $26.67 $26.82 $26.98 $27.23
21 526.21 526.37 $26.52 526.67 526.82 526.98 $27.23
22 $26.91 $27.07 $27.22 $27.37 $27.52 $27.68 §27.93
23 $26.91 $27.07 527.22 $27.37 $27.52 527.68 $27.93
24 §26.91 $27.07 $27.22 527.37 527.52 527.68 $27.93
25 527.61 $27.77 $27.92 §28.07 $28.22 528.38 528.63
26 $27.61 $27.77 $27.92 $28.07 $28.22 $28.38 528.63
27 $27.61 $27.77 $27.92 528.07 $28.22 $28.38 $28.63
23 528.31 $23.47 $28.62 $28.77 $28.92 $29.08 $29.33
29 $28.31 $28.47 528.62 $28.77 $28.92 $259.08 529.33
30 $28.31 $28.47 528.62 $28.77 $28.92 $29.08 $29.33

Additional training 50.18 $0.31 50.46 $0.61 $G.77 $1.02



MNon- samaster/1s '3 samester/45 semester/60 semester/75

W
i
1]
Gi

Degres qtr hours

Step gir hours atr hours gtrhours  Associates
1 313.07 5i3.22 51353 513.68 31324 ERvRY
z 315.43 31338 313.35 320.01 $30.17 33532
3 $19.73 $19.89 $30.18 §20.34 $20.50 33375
a $20.04 $20.26 $30.50 33065 32081 321.08
5 $20.414 830.57 $20.87 $21.02 $21.1% $71.42
& $20.75 $20.91 521.21 $21.36 321.52 32177
7 §21.02 521.18 32148 521.63 $21.79 $22.04
2 $21.41 321.57 $21.87 $22.02 $22.18 $33.42
3 $21.68 32184 32159 $22.14 522.25 §22.45 $22.70
i0 $22.33 $22.43 32264 522 $22.94 $23.10 523.35
11 $22.33 $22.49 $22.64 $22 $22.94 $23.10 $23.35
12 $22.33 $22.45 52264 $22 $22.94 $23.12 323.35
13 33z.08 523.14 $33.33 323 $23.5% §23.75 $34.6C
14 522.38 52314 523.25 523 533.53 323.75 32400
i3 52258 323.14 523.39 $23.55 $33.75 334.00
13 $23.63 $23.79 523.54 $2 324.24 $24.40 524.65
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12 $2263 §2 52394 $2 $24.24 $24.40 $24 65
i5 32428 524,44 52455 S22 $34.85 32555 32338
20 $24.22 §24 44 ¢24.50 $24 $324.20 $35.05 £35.30
21 §24.2% SZa.44 524 59 $74 s24 829 S2n 0% SIS R0
22 $24.93 $25.09 $25.24 $25.39 $25.54 $25.70 $25.95
Z3 524.33 535.24 325.35 $25.54 $25,70 525.55
24 42493 4 $35.24 $25.39 $25.54 $25.72 32595
25 $25.58 335.74 325.83 $28.04 5256.15 528.35 325.60
25 $25.58 $35.74 $35.89 $25.04 $25.19 $26.35 $25.60
27 $25.58 £25.74 $25.83 $25.04 526.1% $26.35 §25.50
23 $76.23 526.35 326.54 $25.69 526.84 $27.0G 327.25
29 $25.23 $26.39 $26.54 $26.69 $26.84 $27.0C $27.23
30 $2€.23 $25.39 526 .54 52669 52684 $27.00 327.25
training 30.16 80.31 5048 $0.51 $0.77 3102



Driver - FY16

0 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Step Degree gir hours gtr hours gtr hours qtr hours gtr hours  Associates
1 516.76 $16.92 $17.07 $17.22 $17.37 $17.53 $17.78
2 $17.14 517.30 $17.45 $17.60 $17.75 $17.91 S18.16
3 $17.45 $17.61 517.76 $17.91 $18.06 $18.22 518.47
4 $17.83 517.99 518.14 $18.29 $18.44 $18.60 $13.85
5 $18.19 $18.35 $18.50 $18.65 $18.80 $18.96 §19.21
& $18.48 $18.64 $18.79 $18.94 $19.09 $19.25 $19.50
7 $18.82 $18.98 $19.13 $19.28 $13.43 $19.59 $19.24
8 $19.13 $19.29 $19.44 $15.59 $19.74 $19.90 $20.15
9 S$19.37 $19.53 $19.68 $19.83 $19.93 520.14 $20.39
10 $19.95 520.11 $20.26 $20.41 $20.56 520.72 $20.97
11 $19.95 £20.11 520.26 $20.41 $20.56 $20.72 $20.97
12 $12.95 $20.11 520.26 52041 $20.56 520.72 $20.57
13 $20.53 520.69 $20.84 $20.99 $21.14 $21.30 $21.55
14 $20.53 520.69 520.84 $20.99 521.14 $21.30 $21.55
15 $20.53 $20.69 $20.84 $20.99 $21.14 $21.30 $21.55
15 $21.11 $21.27 $21.42 521.57 §21.72 $21.88 $22.13
i7 521,11 $21.27 $21.42 $21.57 521.72 $21.88 $22.13
18 $21.11 $21.27 $21.42 $21.57 $21.72 $21.88 $22.13
13 $21.69 $21.85 $22.00 $22.15 $22.30 $22.46 522.71
20 $21.69 $21.85 $22.00 $22.15 $22.30 $22.46 $22.71
21 §21.69 $21.85 $22.00 $22.15 $22.30 $22.46 §22.71
22 $22.28 522.44 $22.59 $22.74 $22.85 $23.05 $23.30
23 $22.28 $22.44 $22.59 $22.74 $22.89 $23.05 $23.30
24 $22.28 $22.44 $22.59 §22.74 $22.89 $23.05 $23.30
25 522.86 $23.02 $23.17 $23.32 $23.47 $23.63 $23.88
26 $22.86 $23.02 523.17 $23.32 §23.47 $23.63 $23.88
27 $22.86 $23.02 $23.17 $23.32 §23.47 $23.63 §23.88
28 $23.44 $23.60 $23.75 $23.90 $24.05 $24.21 $24.46
29 $23.44 $23.60 $23.75 $23.90 $24.05 $24.21 $24.46
30 $23.44 $23.60 523,75 $23.90 52405 $24.21 $24 .46
Additional

training $0.16 $0.31 $0.46 $0.61 $0.77 $1.02
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Maintanance - FY18

0 10 20 30 40 50 A
10
semester/ 20 30 40 50
15gtr semester/30 semester/45 semester/60 semester/75

Step Non-Degree hours qtr hours qtr hours gtr hours gtr hours  Assgciates
1 $16.76 $16.92 $17.07 $17.22 $17.37 $17.53 $17.78
2 517.14 $17.30 $17.45 $17.60 $17.75 $17.91 §18.16
3 517.45 $17.61 517.76 $17.91 $18.06 $18.22 $18.47
4 $17.83 $17.99 $18.14 $18.29 $18.44 $18.60 $18.85
5 $18.18 $18.35 $18.50 $18.65 $18.80 $18.96 $19.21
6 $18.48 $18.64 $18.79 $18.94 $19.09 $19.25 $19.50
7 $18.82 $18.98 519.13 $19.28 $15.43 $19.59 $19.84
g $19.13 $19.29 $19.44 $19.59 $19.74 $19.90 $20.15
9 $19.37 $19.53 $19.68 $19.83 $19.98 $20.14 $20.39
10 $19.95 $20.11 $20.26 $20.41 520.56 $20.72 $20.97
11 $15.95 $20.11 $20.26 $20.41 $20.56 $20.72 $20.97
12 $19.95 $20.11 $20.26 32041 $20.56 $20.72 $20.97
13 $20.53 $20.69 $20.84 $20.95 §21.14 $21.30 $21.55
14 $20.53 $20.69 520.84 $20.99 $21.14 $21.30 $21.55
15 $20.53 $20.69 520.84 $20.99 $21.14 $21.30 $21.55
16 $21.11 $21.27 $21.42 $21.57 $21.72 $21.83 $22.13
17 $21.11 $21.27 §21.42 $21.57 $21.72 $21.88 $22.13
18 $21.11 $21.27 $21.42 $21.57 §21.72 $21.88 $22.13
19 521.69 $21.85 $22.00 $22.15 $22.30 $22.46 $22.71
20 $21.69 $21.85 $22.00 $22.15 $22.30 $22.46 $22.71
21 $21.69 $21.85 $22.00 $22.15 $22.30 $22.46 $22.71
22 $22.28 $22.44 $22.55 $22.74 $22.89 $23.05 $23.30
23 $22.28 $22.44 $22.59 $22.74 $22.89 $23.05 $23.30
24 $22.28 $22.44 $22.59 $22.74 522.89 $23.05 $23.30
25 $22.86 $23.02 §23.17 $23.32 $23.47 $23.63 $23.88
26 $22.86 $23.02 $23.17 $23.32 $23.47 $23.63 $23.88
27 $22.86 $23.02 $23.17 $23.32 $23.47 $23.63 $23.88
28 $23.44 $23.60 $23.75 $23.90 $24.05 $24.21 $24.46
29 $23.44 $23.60 $23.75 $23.90 §24.05 $24.21 $24.46
30 $23.44 $23.60 523.75 $23.90 $24.05 $24.21 $24.46

Additional training $0.16 $0.31 $0.46 $0.61 $0.77 $1.02
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Day Custodian - FY15
0 10 20 30 40 50 A

10 20 30 40 50

semester/15 semester/30 semester/45 semester/60 semester/75
Step  Non-Degree atr hours gir hours gtr hours atr hours gtr hours  Associates

1 §14.56 $14.72 $14.87 $15.02 $15.17 $15.33 $15.58
2 $14.89 $15.05 $15.20 $15.35 $15.50 $15.66 $15.91
3 $15.25 $15.41 $15.56 $15.71 $15.86 $16.02 $16.27
a $15.60 $15.76 $15.91 $16.06 $16.21 $16.37 $16.62
5 $15.91 $15.07 $16.22 $16.37 $16.52 $16.68 $16.93
6 $16.28 $16.44 $16.59 $16.74 $16.89 $17.05 $17.30
7 $16.65 516.81 $16.96 $17.11 $17.26 $17.42 $17.67
8 $17.01 $17.17 $17.32 $17.47 $17.62 $17.78 $18.03
9 §17.22 $17.38 $17.53 $17.68 $17.83 $17.99 $18.24
10 $17.74 $17.90 $18.05 $18.20 $18.35 $18.51 $13.76
11 $17.74 $17.90 $18.05 $18.20 $18.35 $18.51 $18.76
12 $§17.74 $17.90 $18.05 518.20 $18.35 518.51 $18.76
13 $18.25 $18.41 $18.56 $18.71 $18.86 $19.02 $19.27
14 $18.25 518.41 $18.56 $18.71 $18.86 $19.02 $19.27
15 $18.25 $18.41 $18.56 $18.71 $18.86 $159.02 $19.27
16 518.77 $18.93 $19.08 $19.23 $19.38 $19.54 $19.79
17 $18.77 $18.93 $19.08 $15.23 $19.38 $19.54 $19.79
18 $18.77 $18.93 $19.08 $19.23 $19.38 $19.54 $19.79
1% $19.29 $19.45 $19.560 $19.75 $19.90 $20.06 $20.31
20 $19.29 $19.45 $19.60 $19.75 $19.90 $20.06 $20.31
21 $19.29 $19.45 $19.60 $19.75 $15.90 $20.06 $20.31
22 $19.80 $19.96 $20.11 $20.26 520.41 $20.57 $20.82
23 $13.80 $19.96 $20.11 $20.26 $20.41 $20.57 $20.82
24 $19.80 $19.96 $20.11 $20.26 $20.41 $20.57 $20.82
25 $20.32 $20.48 $20.63 $20.78 $20.93 521.09 $21.34
26 $20.32 $20.48 $20.63 520.78 $20.93 $21.09 $21.34
27 $20.32 $20.48 $20.63 $20.78 $20.93 $21.09 $21.34
28 $20.84 $21.00 $21.15 $21.30 $21.45 52161 $21.86
29 $20.84 $21.00 $21.15 $21.30 521.45 $21.61 $21.86
30 $20.84 $21.00 $21.15 $21.30 $21.45 $21.61 $21.86

Additional training $0.16 $0.31 $0.45 $0.61 $0.77 $1.02
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MH & Preschool Assistants - FY18

C 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75

Step Degree atr hours qtr hours atr hours atr hours gtr hours Associates
1 $13.44 $13.60 $13.75 $13.90 $14.05 $14.21 $14.46
2 $13.75 $13.91 $14.06 $14.21 $14.36 514.52 514.77
3 $14.05 $14.21 $14.36 $14,51 $14.66 $14.82 $15.07
4 514.34 $14.50 514.65 $14.80 $14.95 $15.11 $15.35
5 514,64 $14.80 $14.95 $15.10 $15.25 515.41 515.66
5] $14.596 $15.12 515.27 515.42 $15.57 515.73 515.98
7 $15.29 $15.45 $15.60 $1575 $15.80 $16.06 $16.31
8 $15.60 $15.76 $15.91 $16.06 $16.21 $16.37 516,62
9 $15.80 $15.96 516.11 $16.26 $16.41 $16.57 $16.82
10 $16.27 $16.43 $16.58 $16.73 $16.88 517.04 517.29
11 518.27 $16.43 $16.58 $16.73 $16.88 517.04 517.29
12 516.27 $16.43 $16.58 516.73 $16.88 $17.04 517.29
13 S16.75 516.91 $17.06 $17.21 517.36 $17.52 $17.77
14 $16.75 $16.91 517.06 $17.21 $17.36 $17.52 517.77
15 $16.75 516.91 $17.06 517.21 $17.36 $17.52 517.77
16 $17.22 517.38 $17.53 $17.62 $17.83 $17.99 518.24
17 $17.22 $17.38 $17.53 $17.68 517.83 $17.99 $18.24
18 $17.22 $17.38 $17.53 517.63 $17.83 517.99 518.24
19 $17.70 $17.86 $18.01 $18.16 51831 $18.47 $18.72
20 $17.70 $17.86 518.01 S18.16 $18.31 $18.47 518.72
21 $17.70 $17.86 S18.01 518.16 S18.31 $18.47 518.72
22 518.17 $18.33 §18.48 $18.63 $18.78 $18.94 $19.19
23 S18.17 $18.33 $18.48 S18.63 $18.78 518.94 $19.19
24 $18.17 $18.33 518.48 S18.63 S18.78 518.94 519.19
25 $18.64 $18.80 518.95 $18.10 $19.25 519.41 $19.66
26 S18.64 $138.80 518.95 $19.19 $15.25 $19.41 519.66
27 518,64 518.80 51895 51910 $19.25 519.41 $19.66
28 $19.12 $19.28 $19.43 $19.58 $19.73 $19.89 $20.14
29 519.12 $19.28 519.43 $19.58 $19.73 $19.89 $20.14
30 $18.12 $19,28 $19.43 $19.58 $19.73 $19.89 520.14

Additional training 50.18 $0.31 $0.46 $0.61 $C.77 51.02
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Monitors & Safety Pstrol - FY15

0 10 20 30 40 50 A
20 30 40 50
10 semester/15 semester/30 semester/45 semester/60 semester/75
Step Non-Degree atr hours gtr hours atr hours atr hours girhours  Associates
1 $12.35 $12.51 $12.66 $12.81 $12.96 $13.12 $13.37
2 $12.67 $12.83 $12.98 $13.13 $13.28 51344 513.69
3 $13.05 513.21 $13.36 $13.51 $13.66 $13.82 $14.07
4 $13.37 $13.53 $13.68 $13.83 $13.98 $14.14 $14.39
5 $13.69 $13.85 $14.00 $14.15 $14.30 $14.46 $14.71
6 $14.05 $14.21 $14.36 $14.51 $14.66 $14.82 $15.07
7 $14.42 $14.583 514.73 $14.88 $15.03 §15.19 315.44
8 $14.77 514.93 $15.08 $15.23 $15.38 $15.54 $15.79
9 $14.95 $15.11 $15.26 $15.41 $15.56 §15.72 $15.97
10 $15.40 $15.56 $15.71 $15.86 $16.01 $16.17 $16.42
11 $15.40 $15.56 $15.71 5$15.86 $16.01 §16.17 516.42
12 $15.40 $15.56 $15.71 515.86 $16.01 $16.17 $16.42
13 $15.85 $16.01 $16.16 $16.31 $16.46 $16.62 515.87
13 $15.85 $16.01 $16.16 516.31 $16.46 $16.62 $16.87
15 $15.85 $16.01 $16.16 $156.31 $16.46 $16.62 $16.87
15 $16.30 $16.46 516.61 516.76 $16.91 $17.07 $17.32
17 $16.30 $16.45 $16.61 $16.76 $16.91 $17.07 $17.32
13 $16.30 516.46 $16.61 $16.76 $16.91 S17.07 $17.32
19 $16.74 $16.90 $17.05 $17.20 517.35 $17.51 $17.76
20 $16.74 $16.90 $17.05 $17.20 $17.35 517.51 $17.76
21 516,74 $16.90 $17.05 §17.20 $17.35 $17.51 517.76
22 $17.19 $17.35 $17.50 $17.65 $17.80 $17.96 5$18.21
23 517.19 517.35 $17.50 517.65 $17.80 51796 518.21
24 $17.19 $17.35 $17.50 $17.65 $17.80 $17.96 $18.21
25 $17.64 $17.80 $17.95 $18.10 $18.25 $18.41 $18.66
25 517.64 517.80 $17.95 512.10 $18.25 1841 $15.66
27 $17.64 $17.80 517.95 $18.10 $18.25 $18.41 $18.66
28 $18.09 §18.25 $18.40 $18.55 $18.70 518.86 $19.11
29 $18.09 $18.25 $18.40 $18.55 $18.70 $18.86 $19.11
30 $18.09 $18.25 $18.40 $18.55 $18.70 $18.86 519.11

Additional training 50.16 $0.31 $0.4¢ $0.61 $0.77 $1.02



]
ﬁ s} G I B A T U T T I A ot N o N o T T o T I o O O T O N 0 B ) 0 B B P
g T S T T e T e T B B L T B B R B T T A AL SR =
f M.. = T It T v Tt T A e T & T o SO Y T Yo T o T Ve N W N S o S S T S L S ¢ B T L R ol
SIS R T I I N o T T B I I S A S O e N oI Y ol T ol S o T o Y O o N L L o o B B e
wn R I I I A R T N T T s T VY N ¥ N Ay S T N TR Vs S T e o B T R R A ) I T it T
-y
4l
e mm = I R IR e B I A T e e i e e . AR T T~ A B v T (O S L N T S e M . 4 .V R 4 -
o I B T B B T B T B s B B T T B BT B B e B S R
I in b7 I B T N R o B B o T B o o Y S o B (o TRV B RS T ¢ T o L T A I ¢ L LY A ] =
' ] B o B T e o I o I Bt I ot B T o A N O ol O et o L L =~ 9
E| 4 o n B Ry A ¥ S T S N O R ¥ O P A Y A I I R 4 U
o
n
2
u
aﬂ... mm DA T~ s T ¥ g S B T o I BT B [ I N I o I [ B o I B U B VI o B 1 e
o o 3 Hl o oM (R T i G 00 00 W ol oo ooy hom o
e ..nL ﬂ.... - I I T T I oo B o R S R s LT Y o T Fa (VAT S EY 4 B o Fe. e ) RO K OO X DO 3
1] I I I T A s T o B T o R 1 o e et~ [0 T o T O S T o T o " B A
£ m. W AR A W U U A e A U U WY AN U U W U W U A U U
o
w
ﬁ
“
= ,_._m T BT T R T U T JY o O Ve BT SO Y S U TR S L O SPRY R AS 1 S e B JG S AS C a o
o I A I T B B B B T B B B I B B B I I S B I
h 3_ IR eI eI e IR I B B It Tt T Al ¥+ SO .o T W N o . O Y T ¢ N o T = T TS L A .t R+ > T A B S P
L N R B By B e T o T o T B o I ot T S A B o O T U o ot I V" O ot L R hrs
£ .m. B O A W Y I T S Y S P S S P T SV R A 4 S N R R L B L AR L R B L
a
wm
&
FL)
[t7] o ww D T e ST o S B SN SO ot B BT T Il T S N T oo T NN ol O o et I N A N o L O o O oo S L -l
gy = Y H h o (R G o T A e B B I I - I VL B T AV B o B RS T B R 4 W W o
ww ™ 2_ RS e I e e s B IR e Bt B B i A L2 T T Y B T TV S ST B Vo TS T R o S S S s TR+ + 0 B 2 3
= | B I T T o I o T o T T o T o T o O T I e I o e ot B O Y N O A o O o O o O o L L R BN kY
i m B R M R T S T O S T T s S R S ¥ A L T V4 S Y MR T2 ) T
T °
: L
S
[T B AT e T o N Y T S Vo B W BN & o T U ST T O O AR o TR S S e T VT B T B A i
B = I I e B B B B A T B e B B e S B T B L B T T B B A A -
ot 1_ I 1= O B A o o T T et e A A A A A v B - A~ B S e T A f~ P00 ) 00 o3
o ] I A B st S o o B o L B R S I o B S B R o S Y I O 0 B ' Y ol B o B s
0 I R T S Ty ¥ ¥ 3 O ¥ I A O Y Y A O s R R L R R R "
LYy
SOV I T T O v BT B T o B o S o T e o B e O T It O T O O o B B o o s R o
P omme A @ oS A SR AN el el o ;oM MmN
L Q [ I e T e B I T T A A A W~ ¥ T o S VA WY S U Y BT T BT R e A B AT B =
b A S B o T o B o o B B e T et T o T o T O o o B o N T o e O o o LA o B
T T Y T Y Y A L Y T Y A T T Y T o A T R T A e L R R
By
&=
£
0
1=
rhen¥
muas_zgﬂw__hro*fsgnu..I._zsﬂ—.5;0_.Js_n.un__lmt_‘gﬁnpasqassgﬂ“_ nw
o ' o vl ol ovel owel e vl el ol BN SN B A NN RN 5
4=

Add




Technician Specialist - FY15

0 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semesier/60 semester/75
Step Degree atr hours qtr hours gir hours gtr hours gtr hours Associates

1 $19.07 $19.23 $19.38 $19.53 $19.68 $19.84 $20.09
2 $19.40 $19.56 $19.71 $19.86 $20.01 $20.17 $20.42
3 $19.73 $19.89 $20.04 $20.1% $20.34 $20.50 $20.75
4 $20.04 $20.20 $20.35 $20.50 $20.65 $20.81 $21.06
5 $20.41 $20.57 $20.72 $20.87 $21.02 $21.18 $21.43
6 $20.75 $20.91 $21.06 $21.21 $21.36 $21.52 $21.77
7 $21.03 $21.18 $21.34 $21.43 $21.64 $21.80 $22.05
8 $21.41 $21.57 $21.72 $21.87 $22.02 $22.18 $22.43
9 $21.68 $21.84 $21.99 $22.14 $22.25 $22.45 $22.70
10 $22.33 $22.49 52264 $22.79 $22.94 $23.10 $23.35
i1 $22.33 §22.49 §22.64 $22.79 $22.94 $23.10 $23.35
12 $22.33 $22.49 $22.64 $22.79 $22.94 $23.10 $23.35
13 $22.98 $23.14 $23.28 $23.44 $23.59 $23.75 $24.00
14 $22.98 523.14 $23.29 $23.44 $23.59 $23.75 $24.00
15 $22.98 $23.14 $23.29 $23.44 $23.59 $23.75 $24.00
16 $23.63 $23.79 §23.94 $24.09 $24.24 $24.40 $24.65
17 $23.63 $23.79 $23.94 $24.09 $24.24 $24.40 524,65
18 $23.63 $23.79 $23.94 $24.09 §24.24 $34.40 $24.65
19 $24.28 $24.44 $24.59 $24.74 §24.83 $25.05 $25.30
20 §24.28 $24.44 $24 59 §24.74 $24 89 $25.05 $25.30
21 $24.28 $24.44 $24.59 $24.74 $24.89 $25.05 $25.30
22 $24.93 $25.09 $25.24 $25.39 $25.54 $25.70 $25.95
23 $24.93 $25.09 $25.24 $25.39 $25.54 §25.70 525.95
24 $24.93 $25.09 52524 $25.39 $25.54 $25.70 $25.95
25 $25.58 $25.74 $25.89 $26.04 $26.15 $26.35 $26.60
26 $25,58 $25.74 $25.89 $26.04 $26.19 $25.35 $26.60
27 $25.58 $25.74 $25.85 $26.04 526.19 $26.35 $26.60
23 $26.23 $26.35 $26.54 $26.69 526.84 $27.00 527.35
29 $26.23 $26.39 $26.54 $26.69 $26.84 $27.00 §27.25
30 $26.23 $26.39 $26.54 $26.69 $26.84 $27.00 $27.25

Additional training $0.15 $0.31 50.46 $0.61 $0.77 $1.02
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Kitchen Manager {Elementaries) - FY15
Q 10 20 30 40 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/75
Non-Degree qtr hours gtr hours qtr hours qtr hours gtr hours  Associates

Step
1 $13.76 $13.92 $14.07 $14.22 $14.37 $14.53 $14.78
2 $14.04 $14.20 $14.35 $14.50 $14.65 514.81 $15.06
3 $14.39 $14.55 $14.70 $14.85 $15.00 $15.16 $15.41
4 $14.76 $14.92 $15.07 $15.22 $15.37 $15.53 $15.728
5 $15.09 515.25 $15.40 $15.55 $15.70 $15.86 $16.11
6 $15.39 $15.55 $15.70 $15.85 $16.00 $16.16 $16.41
7 $15.79 $15.95 $16.10 $16.25 $16.40 $16.56 $16.81
8 516.15 $16.32 $16.47 $16.62 $16.77 $16.93 $17.18
9 $16.36 $16.52 $16.67 $16.82 $16.97 $17.13 $17.383

10 $16.85 $17.01 $17.16 $17.31 $17.46 $17.62 $17.87
11 $16.85 $17.01 $17.16 $17.31 $17.46 $17.62 $17.87
12 $16.85 $17.61 $17.16 $17.31 $17.48 $17.62 $17.87
13 $17.34 $17.50 $17.65 $17.80 $17.95 $18.11 $18.36
14 $17.34 $17.50 $17.65 $17.80 $17.95 $18.11 $18.36
15 $17.34 $17.50 $17.65 $17.80 $17.95 $18.11 $18.36
15 $17.83 $17.99 $18.14 $18.25 $18.44 $18.60 $18.85
17 §17.83 $17.99 $18.14 $18.29 $18.44 $18.60 $18.85
18 $17.83 $17.99 $18.14 $18.29 $§18.44 $18.60 $18.85
19 $18.32 $18.48 $18.63 $18.78 518.93 $19.09 $19.34
20 $18.32 $18.48 518.63 $18.78 $18.93 $19.09 $19.34
21 $18.32 $18.48 $18.63 $18.78 $18.93 $19.09 $19.34
22 $18.81 $18.97 $19.12 $19.27 $19.42 $19.58 $19.83
23 $18.81 $18.97 $19.12 $19.27 $19.42 $19.58 $19.83
24 518.81 $18.97 $19.12 $19.27 $19.42 $19.58 $19.83
25 $19.30 $19.46 $19.61 $18.76 $15.91 $20.07 $20.32
26 $13.30 $19.46 $19.61 $19.76 $19.91 $20.07 $20.32
27 $19.30 $19.46 $19.61 $19.76 $19.91 $20.07 $20.32
28 519.80 $19.96 $20.11 $20.26 $20.41 $20.57 $20.82
29 $19.80 $19.96 $20.11 $20.26 $20.41 $20.57 $20.82
30 516.80 519.96 $20.11 $20.26 $20.41 $20.57 $20.82

Additional training $0.16 $0.31 50.46 $0.61 $0.77 §1.02
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Look - FY15

0 10 20 30 40 50 A
10
semester/ 20 30 40 50
Non- i5 gir semester/30 semester/45 semester/60 semester/75
Step Degree hours qir hours gtr hours gtr hours gtr hours  Associates
1 $12.54 $12.70 512.85 $13.00 $13.15 $13.31 $13.56
2 $12.87 $13.03 $13.18 $13.33 $13.48 $13.64 $13.89
3 $13.19 $13.35 $13.50 $13.65 $13.80 $13.96 $14.21
] $13.53 $13.69 $13.84 $13.99 $14.14 $14.30 $14.55
5 $13.89 $14.05 $14.20 $14.35 $14.50 $14.66 $14.91
6 $14.22 $14.38 $14.53 $14.68 $14.83 $14.99 $15.24
7 $14.56 $14.72 $14.87 $15.02 $15.17 $15.33 $15.58
8 514.89 $15.05 $15.20 $15.35 $15.50 $15.66 $15.91
9 $15.08 $15.24 $15.39 $15.54 $15.69 $15.85 §16.10
10 §15.53 $15.69 $15.84 $15.99 $16.14 $16.30 $16.55
11 $15.53 $15.69 $15.84 $15.99 $15.14 $16.30 $16.55
i2 $15.52 $15.65 $15.84 $15.93 $156.14 $16.30 §15.55
13 $15.98 $16.14 $16.29 $16.42 $16.59 $16.75 $17.00
14 515.98 $16.14 $16.29 $16.44 $16.59 $15.75 $17.00
15 §15.98 516.14 516.29 $16.44 $16.59 $16.75 $17.00
15 $16.44 $16.60 $16.75 $16.90 $17.05 $17.21 $17.46
17 $16.44 $16.60 $16.75 $16.90 $17.05 $17.21 $17.46
18 $16.44 $15.60 $16.75 $16.90 517.05 $17.21 $17.46
19 $16.89 $17.05 $17.20 $17.35 $17.50 $17.66 §17.91
20 $16.89 $17.05 $17.20 $17.35 $17.50 $17.66 $17.91
21 $16.829 $17.05 $17.20 517.35 $17.50 $17.66 $17.91
22 $17.34 $17.50 $17.65 $17.80 $17.95 $138.11 $18.36
23 $17.34 $17.50 $17.65 $17.80 $17.95 $18.11 518.36
24 §17.34 $17.50 $17.65 $17.80 $17.95 $18.11 $18.36
25 $17.79 $17.95 $18.10 $13.25 $18.40 $18.56 $18.81
25 §17.79 $17.95 $18.10 $18.25 $18.40 $18.56 $18.81
27 $17.79 $17.95 $18.10 51825 $18.40 518.56 $18.81
28 $18.25 $18.41 $18.56 $18.71 $18.86 $18.02 519.27
29 $18.25 $18.41 $18.56 $18.71 $18.85 $13.02 §13.27
30 $18.25 $18.41 518.55 $18.71 $18.86 $19.02 $13.27

Additional training $0.16 50.31 $0.45 $0.61 $0.77 $1.02



S
0 .
dal L [ - BT ] s I oo s T oo T o W N P o oy eh “
;oo AL B T BB ;o omomom L AU N o R P
3l < m L 1 0 WO W ©®r L) Looon 0 —
oo | ] el ) B B T T o T S T | =l v =l e .”\J
.Mm A A Ve U U U WY WE U U U U U U LR AT N T -
N_w
| M @ ISR T T M G o T 4 T e B T I X TR T W T B o T - F I ot B B o LT SRS wi o T o i e e .
LHHETUERI IR NI B ANAEBRINITREREG8T I E ¢
...:_ a b1 ey oo oo osf s A W W L L W0 WD U WO WD W e P R e e P B0 E0 o) 0D 00 00 3
m n o e I T T T e R e B T o T T e O T O T e Tt S B o B A
wm ™ A UWR AR U U U U U A 0 W L U W U U A W WO A T U A W D e A U Y
it
“tan
M os un VIR Bt BTH I T TYS WY o T U B SO T ot TN SN o N L. P o T e T ! M ALY B H et
o BB s I IR BRI R R BT i e B B B T B A A e B B B B S S
4_ o ol & I T A L 2 I s D 2 B B e O e BN - S o SO U O U ¥ LY TN o Y P P R A o oS E ¢ B s B g
m B £ B B T T T B e T T T B T e T o O e B T T o O e 4
4 . UL 44 N A 1 VR U U U U W U VW U U W U U ) W W U U 0 N e AN
,
Yo
B aap g L BT T T vt T T L) L (R oS SN SR B [0 N TR B e B ¢ 4 w
e @ B sl L =R L L I S A R W et e e <f
" m wl B <f o oMt M LY MY WY W W W D W P P e 0000 00 )
= = N = ™ e = = ed vd v o= o o e o=l s ™ el e el el owel Py
b ol 1 UV W U N U D 0 U U D W U D RV T T N T SV S ¥ :
i
{1 IV W e I I I B S < AT o B o IR BT o LY B B ot ooy -
o R IR IR I B R B B B I & 1M &
=W o| 8 P R I G T B T s I R TY < S U R U8 T K o I o 3
&= 2 .e rel e L I T B B B B T I | =t et e vt <
@ . W U AR T Y ST Y S O I Va I Vs SO U S VB Y VS V4 AR VA R 24 SRV P :
0
Mo ow - o T T S R O S (R By e ) e oh ,
oy B W ) m M W0 DO N M oen oM o) o) 09 )
| W | @ [RVI ™~ WY W1 MY MY WD W U g D [ O N o
mﬂ i £~ e vl =) e T B e = T I = e O “
mw AT W Y AR U A U U LA N A RN S W U N T N Vs ™
i
W o, el T Y T R T S o o O S+ B, B B Xy S Vg . ©
el @ ¢ ow AL B T PR R nxu. = =t = O oM wh =
o L I [ o T R C N ¥ T ¥ o S VS RV T .0 R ¥ T W T N B 0] [ m._
Zl O 1 et el R B T I T e I o A B I e e s R A e bl it
[ | R Y ST Y N MY ) R QT MY W M N N o Y A T B I Vs S U L A T Lot s
[
(]
s
LB s
Fir{ . t £ we Py TR oMY AR P B R OES = A SR S s ) ;£ 3
_.,w._~233.5..578@;111111113122222222223 =




Library

Media Assistant - FY16

0 10 20 30 40 50 A
10
semester/ 20 30 40 50
Non- 15 gir semester/30 semester/45 semester/60 semester/75
Step Degree hours atr hours atr hours gtr hours gtr hours  Associates
1 $13.4¢ §13.62 $13.77 $13.92 $14.07 $14.23 $14.42
2 $13.82 $13.98 $14.13 $14.28 $14.43 $14.59 514.84
3 s14.14 $14.30 $14.45 $14.60 $14.75 $14.51 $15.15
4 514.51 $14.67 $14.82 $14.97 $15.12 $15.28 $15.53
5 $14.86 $15.02 $15.17 $15.32 $15.47 $15.63 $15.88
5 $15.19 $15.35 $15.50 $15.65 $15.80 $15.96 $16.21
7 $15.53 $15.63 $15.84 $15.99 $16.14 $16.30 $16.55
8 $15.91 $16.07 $16.22 $16.37 $15.52 $16.68 $16.93
g $16.11 $15.27 516.42 $16.57 $156.72 $16.88 $17.13
10 $16.59 $156.75 $16.50 $17.05 $17.20 $17.36 $17.61
11 $16.59 $16.75 $16.90 $17.05 $17.20 $17.36 $17.61
12 $16.59 $16.75 $16.90 $17.05 $17.20 $17.36 $§17.61
13 $17.08 $17.24 $17.39 $17.54 $17.69 $17.85 $18.10
14 $17.08 517.24 $17.39 $17.54 $17.69 517.85 $18.10
15 517.08 $17.24 $17.39 §17.54 $17.69 $17.85 $18.1¢
15 $17.56 $17.72 $17.87 $18.02 $18.17 $18.33 $18.58
17 $17.56 $17.72 $17.87 $18.02 $18.17 $18.33 $18.58
18 §17.56 $17.72 $17.87 $18.02 $18.17 $18.33 $18.58
15 518.04 $18.20 $18.35 $18.50 $18.65 $18.81 $19.06
20 $18.04 $18.20 $18.35 $18.50 $18.65 $18.81 $19.06
21 $18.04 $18.20 $18.35 $18.50 $18.65 $18.81 $19.06
22 $18.53 $18.69 $18.84 $18.99 $19.14 $13.30 $19.55
23 $18.53 $18.69 $18.84 $18.99 $19.14 $19.30 $19.55
24 $18.53 $18.69 $18.84 $18.99 $19.14 $19.30 $19.55
25 $19.01 $19.17 $19.32 $19.47 $19.62 $19.78 $20.03
25 s13.01 $19.17 $19.32 $19.47 $19.62 $19.78 $20.03
27 $19.01 $19.17 $15.32 $19.47 $19.62 $19.78 $20.03
28 $15.49 $19.65 $19.80 $19.95 $20.10 $20.26 $20.51
29 $19.49 $19.65 $19.80 $19.95 $20.10 $20.26 $20.51
30 $19.43 $13.65 $19.80 $19.95 $20.10 $20.26 $20.51

Additional training $0.15 $0.31 $0.46 $3.61 50.77 $1.02



Audio Visus! Cierk - FY18
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Mon- semester/i3 semesier/30 semesier/4S semester/$8  semester/7E
Sizo Degras air hours gtr hours gir hours gtr hours atr hours Aszsociaias

i $11 35 512.51 31285 3iz.31 $12.8¢ siz iz £13.37
2 512.67 512.83 3132.9% 513.1% $13.2¢8 51344 513445
3 513.05 S13.21 51335 51331 $12.65 S13.87 1407
4 $13.37 313.33 313.38 513.53 313.38 5i4.14 $14.35
5 $13.55 $13.85 51400 §14.15 514.30 514,45 314,71
2] 514,08 $14.21 $14.38 514 31 314.65 514.82 81507
7 514.42 514 53 514.73 514 .88 $15.03 $15.18 315,44
3 51477 51483 51503 $15.23 $15.28 £15.54 315.75
g s14.9% $15.11 15228 515.41 $15.55 515.72 515.37
iz $15.4G 51555 $15.71 515.85 51501 3i6.17 5i5.42
ii Si5.43 5i554 313 71 Si%.2a L1501 $1%.47 Sis.43
12 51540 51555 $15.71 1526 215.031 £15.17 51542
i3 515.35 $15.01 51518 515.31 5156.45 51547 $16.87
12 515.82 518.01 51513 Si8.31 316.4a 315.62 $515.87
i5 515.85 515.01 5is.158 5is.31 515.46 Sis5.62 S15.87
15 $156.30 516.45 515.51 5158.75 516.91 517.67 517.32
17 $18.30 $15.48 $16.61 $1/.73 51A.91 1707 S17.27
18 $15.30 $15.45 $15.51 51575 515.51 $17.G7 317.33
13 81i6.74 215,80 517.C5 $17.2G 517.35 S$17.51 517.76
23 5 515.50 317.G6 517.28 317.35 517.51 5i7.78
21 5 $15.90 S17.05 $17.2G 517.35 517.51 317.75
22 Si §17.35 S17.5G 517.65 517.80 517.98 S18.21
23 5 $17.33 £17.50 1755 31780 517.95 51221
23 S $17.35 517.50 317.83 3317.8C 517.96 $i8 2%
25 5 517.20 517 55 31219 31223 51241 218.5¢
25 3 517.8C 317.35 Si8.15 51325 S18.41 512668
27 ¢ $17.80 $17.35 $12. 12 $12 23 51g.41 313.6%
23 512.08 51325 513.40 S1%.55 518.79 518.86 515.11
53 ERERES SiIR 2S5 S1%.40 %1% 33 51250 S1%.85 oh1

L1 31206 123z S1z.4C $13.83 312,70 Sig.82 st




Textbook Clerk - FY16
0 10 20 30 a0 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/75
Step  Non-Degree atr hours qtr hours gtr hours atr hours atr hours  Assgciates

1 $11.68 $11.84 $11.99 $12.14 $12.29 $12.45 $12.70
2 $11.97 $12.13 $12.28 $12.43 $12.58 $12.74 $12.99
3 §12.33 $12.49 $12.64 $12.79 $12.94 $13.10 $13.35
4 $12.64 $12.80 $12.95 $13.10 $13.25 $13.41 $13.66
5 $12.94 $13.10 $13.25 $13.40 $13.55 $13.71 $13.96
6 $13.28 $13.44 $13.59 $13.74 $13.89 $14.05 $14.30
7 $13.63 $13.84 $13.99 $14.14 $14.29 $14.45 $14.70
g $13.95 $14.11 $14.26 $14.41 $14.56 $14.72 $14.97
9 $14.12 $14.28 $14.43 $14.53 $14.73 $14.89 $15.14
10 $14.54 $14.70 $14.85 $15.00 $15.15 $15.31 $15.56
11 $14.54 $14.70 $14.85 $15.00 $15.15 $15.31 $15.56
12 $14.54 $14.70 $14.85 $15.00 $15.15 $15.31 $15.56
13 $14.97 $15.13 $15.28 $15.43 $15.58 $15.74 $15.99
14 $14.97 $15.13 $15.28 $15.43 $15.58 $15.74 $15.99
15 $14.97 $15.13 $15.28 $15.43 $15.58 $15.74 $15.95
16 $15.39 $15.55 $15.70 $15.85 $16.00 $16.16 $16.41
17 $15.39 $15.55 $15.70 $15.85 $16.00 $16.156 $15.41
18 $15.39 $15.55 $15.70 $15.85 $16.00 $16.16 $16.41
19 $15.81 $15.97 $16.12 $16.27 $16.42 $16.58 $16.83
20 $15.81 $15.97 $16.12 $16.27 $16.42 $16.58 $16.83
21 $15.81 $15.97 $16.12 $16.27 $16.42 $16.58 $16.83
22 $16.24 $16.40 $16.55 $16.70 $16.85 $17.01 $17.26
23 $16.24 $16.40 $16.55 $16.70 $16.85 $17.01 $17.26
24 $16.24 $16.40 $16.55 $16.70 $16.85 $17.01 $17.25
25 $16.66 §16.82 $16.97 $17.12 $17.27 $17.43 $17.68
26 $16.66 $16.82 $16.97 $17.12 §17.27 $17.43 $17.68
27 S16.66 $16.82 $16.97 517.12 $17.27 $17.43 $17.68
28 $17.09 $17.25 $17.40 §17.55 $17.70 $17.86 $18.11
23 $17.09 $17.25 $17.40 $17.55 $17.70 $17.86 $18.11
30 $17.09 §17.25 $17.40 $17.55 $17.70 $17.86 $18.11

Additional training S0.1¢ $0.31 $0.46 $0.61 $0.77 51.02



Transooriation

Head Machanic - FY17
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semogtar/13  samesiar/0  semacier/AS  gamaester/80  samester/73
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i 32108 $21.25 9214z $21.58 52171 521.82 522.1%
2 52144 521.60 521.75 521.51 $22.0¢ $22.23 532.4%
2 52181 22157 32233 $22.25 522.43 32204 $11.85
i $22.17 $22.33 $22.43 522.64 52273 522.96 52321
5 522.54 322.70 $22.86 $23.01 52315 $23.32 $23.58
8 522.83 $22.99 523.15 $23.3C $23.45 323.82 $23.37
7 $23.22 $23.38 523.54 $23.63 523.84 524.01 $24.25
g 32357 $23.73 $23.83 524.04 524.15 524.35 32481
k- 323.825 52402 524.13 32433 524.43 $24.55 524.5C
(ky 52455 524 74 514 90 $25.105 $33.28 $25.37 522837
i1 524 52 F24.74 $34.8C $35.05 £35.2C $25.37 5253.62
iz $24.58 524.74 52496 525.05 $25.20 $25.37 $23.62
13 $25.75 52545 52551 §23.75 $2331 $23.08 $25.33
i3 525.28 $35.45 53561 $25.76 $25.91 $26.08 $356.33

23 $25.45 52561 §25.76 5259 08 $25.33
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is $36.01 328.17 S5 22 $2 $25.43 S76.80 $27.0=
17 526.01 526.17 $26.33 $26.43 526.63 $25.80 527.05
13 $25.01 $325.17 §25.33 526.48 52663 526.80 52705
13 526.72 326.83 527.04 537.43 $537.34 337.51 $37.76
20 $25.72 $25.88 327.04 $527.13 §27.34 $27.51 $27.75
21 $26.72 576.88 $27.04 §27.19 $27.34 32751 $37.78
23 $27.44 $27.580 527.7% 527.51 52206 328.23 $32.48
33 337 .44 337.60 $37.72 $27.91 332.06 $28.23 338.43
24 $27.44 4$77.60 §37.72 $37.81 $32.06 $22.22 528 .42
23 $2%8.13 528331 522 328.62 323.77 $238.34 $2%.13
28 52813 333,31 523 53853 372,77 3ig.34 £25.13
37 328,15 - 57331 333.47 523.62 $28.77 52894 52513
28 $33.27 322.33 33212 335.34 323 45 323,58 $29.31
38 323 87 333.02 £23.13 325234 5.2 3235.55 32231
30 :"E 27 §29.52 §23.13 $22.34 3 $22.68 32231
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Maechanic - FY17

0 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Step Degree gtr hours gtr hours gtr hours gtr hours atrhours  Associates
1 5$19.45 51961 $19.77 $15.92 $20.07 $20.24 52(1.49
2 519.79 $19.95 $20.11 520.26 $20.41 $20.58 $20.83
3 $20.12 $20.28 520.44 $20.59 $20.74 520.91 $21.16
4 $20.44 $20.60 520.76 $20.91 521.06 521.23 $21.48
5 520.82 $20.98 $21.14 $21.29 $21.44 521.61 $21.86
6 $21.17 $21.33 $21.4% 521.64 $21.79 $21.96 522.21
7 $21.44 $21.60 521.76 $21.91 $22.06 $§22.23 522.48
2 §21.84 $22.00 $22.16 $22.31 $22.46 $22.63 522.88
9 $22.11 §22.27 $22.43 $22.58 522.73 $22.90 $23.15
10 522.77 $22.93 $23.09 §23.24 $23.39 $23.56 $23.81
11 522.77 $22.93 $23.09 523.24 $23.39 $23.56 $23.81
12 $22.77 522,93 $23.09 523.24 $23.38 $23.55 §23.81
13 §23.44 $23.60 $23.76 $23.91 $24.06 $24.23 $24.48
14 $23.44 $23.60 $23.76 $23.91 $24.06 $24.23 $24.48
15 523.44 $23.60 §23.76 $2391 $24.06 §24.23 524.43
16 §24.10 $24.26 52442 52457 §24.72 $24.85 $25.14
17 $24.10 $24.26 $24.42 $24.57 $24.72 $24.89 §25.14
18 $24.10 524.26 524.42 S24 57 524,72 524 89 525.14
19 $24.76 524.92 525.08 $25.23 525.38 525.55 $25.80
20 524.76 $24.92 $25.08 $25.23 $25.38 $25.55 $25.80
21 52476 $24.92 $25.08 $25.23 $25.38 $25.55 $25.80
22 $25.43 $25.59 $25.75 $25.90 526.05 526.22 526.47
23 $25.43 352558 $25.75 $25.90 $26.05 $26.22 $26.47
24 $25.43 525.59 $25.75 $25.90 $26.05 $26.22 $26.47
25 $26.09 $26.25 526.41 $26.56 526.71 $26.82 $27.13
26 $26.09 526.25 $26.41 $26.56 $26.71 $26.88 $27.13
27 $26.09 $26.25 $26.41 $26.56 $26.71 $26.88 $27.13
28 $26.75 $26.91 527.07 527.22 §27.37 527.54 §27.79
29 $26.75 $26.91 $27.07 $27.22 §27.37 $27.54 $27.79
30 526.75 $26.91 $27.07 527.22 $27.37 $27.54 $27.79
Additional

training 50.16 $0.32 s0.47 $0.62 $0.79 $1.04



g is 20 30 E: 5 53 A
i 20 30 ac 5C
MNon- semester/i3 samester/30 samesier/35 zemaester/88 semesiac/73
Step Degres tr hours gtr_hours atr hours atr hours gir hours Associates
i 3i7.1% 517.2¢ Si7.42 s17.57 517.72 517.85 £115.14
2 517.48 5i7.64 $17.80 517.35 518.10 Sig27 $18.52
3 $17.80 517.95 51812 518.27 518.42 318,53 S1R .84
4 31313 31233 213351 31288 31282 314.82 R
5 518.55 518,71 51387 513.02 5i5.17 51%5.34 $13.53
& 518.85 515.01 $15.17 $153.32 515.47 5i5.64 513.585
7 $19.2¢ $13.35 $13.52 513.67 319.82 315.95 $20.24
8 51951 $18.67 5139.83 5193.98 52013 $20.30 $20.55
g 519.75 31551 330.67 330.22 520.37 520.54 530.73
19 520.24 §20.5¢ §20.5¢ §20.81 20,94 52113 §21.32
ii 525,34 SE0.50 SiC.EE S25.E1 2088 523113 521.33
iz 5340.34 520.50 $20.5¢ 310981 20.9¢€ 371.15 521.38
13 520.54 521.1C S$21.26 $21.43% 21.5¢ $21.73 521,58
14 520.54 52115 52i.28 323141 21.56 32173 521.58
iz $20.94 32110 531.25 3 3138 321.73 521.98
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16 $21.53 §21. 22. 32 $22.57
7 $21.53 521.65 $21.85 $22.0C 22.15 522.32 $22.57
18 $21.53 $21.69 $21.85 $22.0G 22.15 $23.32 $22.57
ia $22.1 $73.78 $232.44 $22.35 22.74 $22.91 $373,
25 4 522.28 $32.44 322,58 $227 $33.35
21 S 32228 522.44 $22.53 322.74 $22 $23.15
22 3 322.87 $23.63 523.13 323.33 323.50 $23.75
23 5 522.87 323.03 $73.13 523.33 523.50 £23.73
24 $22.71 $72.87 $23.03 32212 $332.23 $13.50 $32.73
25 $23.31 $23.47 $23.63 $23.78 $23.53 $22.19 $24.35
25 $23.31 $23.47 $23 .83 $13.72 32392 $72.17 $24.33
27 $23.31 $23.47 423 €3 42373 $2332 42410 42433
23 $23.5C 334.0€ $34.22 $34.37 334,52 $24.53 $24.34
29 $23.50 $24.08 32422 32437 $24.52 52465 52492
30 323.50 52436 $24.22 524.37 $24.52 52465 $24.34

Additional
training
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55.47 53.62 50.7% §1.04



Delivery Service & Meassenger/Supply Clerk - FY17

0 10 20 30 , 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Step Degree gtr hours atr hours atr hours atr hours atr hours Associates
1 $13.63 $13.79 $13.95 $14.10 $14.25 $14.42 $14.67
2 $13.91 $14.07 $14.23 $14.38 $14.53 $14.70 $14.95
3 514.23 $14.39 $14.55 $14.70 $14.85 $15.02 $15.27
4 $14.57 $14.73 $14.89 $15.04 $15.19 $15.36 $15.61
5 $14.89 $15.05 515.21 $15.36 $15.51 $15.68 $15.93
6 $15.20 $15.36 $15.52 $15.67 $15.82 $15.99 $16.24
7 $15.56 $15.72 $15.88 516.03 $16.18 $16.35 $16.60
8 $15.91 $16.07 $16.23 $16.38 $16.53 $16.70 $16.95
g $16.11 $16.27 $16.43 $16.58 $16.73 $16.90 $17.15
10 $16,59 $16.75 $16.91 $17.06 §17.21 517.38 $17.63
11 $16.59 $16.75 $16.91 $17.06 $17.21 $17.38 $17.63
12 $16.59 $16.75 $16.91 $17.06 $17.21 $17.38 $17.63
13 $17.08 517.24 $17.40 $17.55 $17.70 $17.87 $18.12
14 $17.08 $17.24 $17.40 $17.55 $17.70 $17.87 $18.12
15 $17.08 $17.24 $17.40 $17.55 $17.70 $17.87 518.12
16 $17.56 $17.72 $17.88 $18.03 $18.18 $18.35 $18.60
17 $17.56 $17.72 $17.88 $18.03 $18.18 $18.35 518.60
18 $17.56 $17.72 $17.88 $18.03 $18.18 $18.35 $18.60
19 $18.04 $18.20 $18.36 518.51 $18.66 $18.83 $19.08
20 §18.04 $18.2G $18.36 $18.51 $18.66 $18.83 $19.08
21 $18.04 $18.20 $18.36 $18.51 518.66 $18.83 $19.08
22 $18.53 $18.69 $18.85 $19.00 $19.15 $19.32 $19.57
23 $13.53 $18.69 $18.85 $19.00 $19.15 $19.32 $19.57
24 $18.53 $18.69 $18.85 $19.00 $19.15 $19.32 $19.57
25 $19.01 $19.17 $19.33 $19.48 $19.63 $19.80 $20.05
26 $19.01 $19.17 $19.33 $19.48 $19.63 $19.80 $20.05
27 $13.01 $19.17 $19.33 $19.48 $19.63 $19.80 $20.05
28 $13.43 515.65 $19.81 $19.96 $20.11 $20.28 $20.53
29 $15.49 $12.65 $19.81 $19.95 $20.11 $20.28 $20.53
30 $19.49 $19.65 $19.81 $19.96 $20.11 $20.28 $20.53
Additional

training $0.15 $0.32 $0.47 50.62 $0.79 51.04



tdainterance - FY17

G 18 20 3G 4G 50 &
i0 20 30 40 50
semesier/iS semester/3C¢ semesier/d45 semesier/60 semaester/75
Sizp  Mon-Degrss atr hours gir hours atr hours atr hoyrs gir houre  Associaies
3 317.10 517.26 317.42 317.57 517.72 $17.85 518,14
z 517.43 517.64 517.50 517.28 518,10 518,27 51252
E 317.8C 317.98 §1812 $12.27 $18.42 518.533 51284
& 31313 $1i8.33 5i8.31 3518665 »18.8:% 513.55 515.23
5 518.55 518.71 515.57 515,02 $15.17 515.34 513.5%
g 312.85 $19.01 $19.17 $19.32 51547 519.54 $13.89
7 513.20 $19.3¢ $18.52 $12.67 319.82 519.9¢ 520.24
] 319.51 $19.67 519.83 $15.98 $20.13 $20.30 $20.55
E; $13.75 513.9% 520.07 520.22 52037 520.54 S2G.75
18 $20.34 $20.50 $20.60 52(.81 520.56 $21.13 531.3%
ii 323,34 530.30 330 65 23081 3309s 52113 £2138
12 320,34 320.50 320,68 $I2EL 520,95 32113 511.33
i3 325.%4 571.10 521.26 S2i.41 $21.58 S31.73 $21.88
id 520.94 $21.15 $21.25 §21.41 32158 821.73 s21.82
i3 320,94 521,00 321.2¢8 52141 521.58 521.75 52138
13 §21.53 521.69 $21.85 522.00 522.15 52232 52257
i7 52153 521.69 421,85 93200 327 1% S22.32 S22 ET
i3 521.53 521.68 521.85 522.00 522.15 §22.32 522.57
1z $32.32 $32.28 522.44 522.55 522.74 522.5% 52315
20 322.12 522.23 522.44 522.55 $22.74 522.51 523.18
21 $22.13 522.28 52244 522.5% 522.74 522.91 323.15
22 523,71 522.87 52303 52318 523.33 523.5C 52373
22 $22.71 522.87 522.03 2318 523233 S23.5C 523,73
22 32271 322.87 $33.03 $33.18 $33.33 52375
25 32331 $23.47 523632 32278 42293 : $24.25
25 323.31 523.47 $23.63 $23.7% 523.53 s 534 33
37 323.31 52347 322.83 £23.78 $23.92 2410 52433
22 52350 324.06 32422 52437 524537 52465 534.84
23 523.50 534 58 33433 $34.37 324,52 £24 24 52454
k) $22.80 L3402 £24.22 £24 27 2457 52452 S2a54
Additional training 50,15 50,32 50.47 S0.82 80,72 £1.04



Custodial

Maintenance Custodian - FY17

0 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semesier/30 semester/45 semester/60 semester/75
Step Degree gtr hours qtr hours gqtr hours atr hours qir hours Associates

1 $16.24 $16.40 $16.56 $16.71 $16.86 $17.03 $17.28
2 $16.62 $16.78 $16.94 $17.08 §17.24 §17.41 $17.66
3 §16.54 $17.10 $17.26 $17.41 $17.56 $17.73 $17.98
4 $17.35 $17.51 $17.67 $17.82 $17.97 $18.14 $18.39
5 $17.68 $17.84 $18.00 $18.15 $18.30 $18.47 518.72
6 $17.98 $18.14 $18.30 $18.45 $18.60 $18.77 $19.02
7 $18.35 $18.51 $18.67 $18.82 $18.97 $15.14 $19.39
g $18.70 $18.86 $19.02 $19.17 $19.32 $19.49 $19.74
9 $18.93 $19.09 $19.25 $15.40 $19.55 $19.72 $19.97
10 $19.50 $19.66 $19.82 515.97 $20.12 $20.23 $20.54
11 $19.50 $19.66 $19.82 $19.97 $20.12 $20.29 $20.54
12 $13.50 $19.66 $19.82 $19.97 $20.12 $20.29 $20.54
13 $20.07 $20.23 $20.39 $20.54 $20.69 $20.86 $21.11
14 $20.07 $20.23 $20.39 $20.54 $20.69 $20.86 $21.11
15 $20.07 $20.23 $20.33 $24.54 $20.65 $20.86 $21.11
16 $20.63 $20.79 $20.95 $21.10 $21.25 $21.42 $21.67
17 $20.63 $20.79 $20.95 $21.10 $21.25 $21.42 521.67
18 $20.63 $20.79 $20.95 $21.10 $21.25 $21.42 $21.67
19 $21.20 $21.36 $21.52 $21.67 $21.82 $21.99 $22.24
20 $21.20 $21.36 $21.52 $21.67 $21.82 $21.99 $22.24
21 $21.20 $21.36 $21.52 $21.67 $21.82 $21.99 $22.24
22 $21.77 $21.93 $22.09 $22.24 $22.35 $22.55 $22.81
23 $21.77 $21.93 $22.09 $22.24 $22.39 $22.55 $22.81
24 $21.77 $21.93 $22.09 $22.24 $22.39 $22.56 $22.81
25 $22.34 $22.50 $22.66 $22.81 $22.96 $23.13 $23.33
26 $22.34 $22.50 $22.66 $22.81 $22.96 $23.13 $23.33
27 $22.34 $22.50 $22.65 $22.81 $22.96 $23.13 $23.38
28 $22.91 $23.07 $23.23 $23.38 $23.53 $23.70 $23.95
29 52291 $23.07 $23.23 $23.338 $23.53 $23.70 $23.95
30 522,91 $23.07 $23.23 $23.38 $23.53 $23.70 $23.95

Additions! training $0.15 $0.22 $0.47 S0.62 $0.79 $1.04
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Assistants/interpreters/Monitors

Assistants - FY17

0 19 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Step Degree dtr hours gtr hours gir hours gtr hours dtr hours  Associates
1 $13.13 $13.29 $13.45 $13.60 $13.75 $13.92 $14.17
2 $13.44 513.60 $13.76 $13.91 $14.06 $14.23 $14.48
3 513.74 $13.90 $14.06 $14.21 $14.36 $14.53 $14.78
4 $§14.05 51421 514.37 $14.52 514.67 $14.84 $15.09
5 $14.35 $14.51 $14.67 $14.82 $14.97 $15.14 $15.39
6 $14.68 $14.84 $15.00 $15.15 $15.30 $15.47 $15.72
7 515.01 $15.17 $15.33 $15.48 $15.63 515.80 $16.05
8 $15.32 $15.48 $15.64 $15.79 §15.94 $16.11 $16.36
9 $15.51 $15.67 $15.83 $15.98 $16.13 $156.30 $16.55
10 $15.98 $16.14 $16.30 $16.45 $16.60 $16.77 $17.02
11 $15.98 $16.14 $16.30 $16.45 $16.60 $16.77 $17.02
12 $15.98 $16.14 $16.30 $15.45 516.60 $16.77 $17.02
13 $16.44 $16.60 $16.76 $16.91 $17.06 $17.23 $17.48
14 $16.44 $16.60 $16.76 $15.91 517.06 $17.23 517.48
15 $16.44 $16.60 $16.76 $16.91 $17.06 $17.23 $17.48
16 $16.91 $17.07 $17.23 $17.38 $17.53 $17.70 $17.95
17 $15.91 $17.07 $17.23 $17.33 $17.53 $17.70 $17.95
18 $16.91 $17.07 $17.23 $17.38 $17.53 §17.70 $17.95
19 $17.37 $17.53 §17.69 $17.84 §17.99 $18.16 $18.41
20 $17.37 317.53 $17.69 $17.84 $17.99 $18.16 $18.41
21 517.37 317.53 $17.69 $17.84 $17.99 $18.15 $18.41
22 $17.84 $18.00 $18.16 $18.31 518.46 $12.63 $18.88
23 $17.84 $18.00 $18.15 $18.31 $18.46 $13.63 $18.88
24 $17.84 $18.00 518.16 $18.31 $18.46 $18.63 $13.88
25 $18.30 $18.46 $18.62 $18.77 $18.92 519.09 $19.34
26 $18.30 $18.45 $18.62 $18.77 $18.92 $13.09 $19.34
27 518.30 518.46 $18.62 518.77 $18.92 $19.09 $19.34
28 518.77 $18.93 $19.09 $19.24 $19.39 $19.56 $19.81
29 $18.77 518.93 $19.09 $19.24 $19.39 $19.56 $19.81
30 $18.77 $18.93 $19.09 $19.24 $19.39 $19.56 $19.81

Additional training 50.15 $0.32 50.47 50.52 5C.79 51.04
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Interpreters - FY17
o 10 20 30 40 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/75
Step  Non-Degree atr hours qtr hours qtr hours atr hours atrhours  Associates

1 $20.72 $20.88 $21.04 §21.19 $21.34 $21.51 $21.76
2 521.05 §21.21 $21.37 $21.52 521.67 $21.84 $22.09
3 $21.40 $21.56 $21.72 $21.87 $22.02 $22.19 $22.44
4 $21.77 §21.93 $22.09 $22.24 $22.39 $22.56 $22.81
5 $22.13 §22.29 $22.45 $22.60 $22.75 $22.92 $23.17
6 $22.48 $22.64 $22.80 §22.95 $23.10 $23.27 $23.52
7 $22.86 $23.02 $23.18 $23.33 $23.48 $23.65 $23.90
8 $23.24 $23.40 $23.56 $23.71 $23.86 $24.03 $24.28
9 $23.53 $23.69 $23.85 $24.00 $24.15 $24.32 $24.57
10 $24.24 $24.40 $24.56 $24.71 $24.86 $25.03 $25.28
11 $24.24 $24.40 $24.56 §24.71 $24.86 $25.03 $25.28
12 $24.24 $24.40 $24.56 $24.71 524.86 $25.03 $25.28
13 $24.94 $25.10 $25.26 $25.41 $25.56 $25.73 $25.98
14 $24.94 $25.10 $25.26 $25.41 $25.56 $25.73 $25.98
15 $24.94 $25.10 $25.26 $25.41 $25.56 $25.73 $25.58
16 $25.65 $25.81 $25.97 $26.12 $26.27 $26.44 $26.65
17 §25.65 $25.81 $25.97 $26.12 $26.27 $26.44 $26.69
13 $25.65 §25.81 $25.97 $26.12 $26.27 $26.44 $26.69
15 $26.35 $26.51 $26.67 $26.82 $26.97 $27.14 $27.39
20 $26.35 $26.51 $526.67 $26.22 $26.97 $27.14 $27.39
21 $26.35 $26.51 $26.67 $26.82 $26.97 $27.14 $27.39
22 $27.06 §27.22 $27.38 $27.53 $27.68 $27.85 $28.10
23 $27.06 §27.22 $27.38 $27.53 $27.68 $27.85 $28.10
24 $27.06 $27.22 $27.38 §27.53 $27.68 $27.85 $28.1C
25 $27.77 $27.93 $28.09 $28.24 $28.33 $28.56 §28.81
25 $27.77 $27.93 $28.09 $28.24 $28.39 $28.56 $28.81
27 $27.77 $27.93 $28.09 $28.24 $28.39 $28.56 $28.81
28 $28.47 $28.63 $28.79 $28.94 $29.09 $29.26 $29.51
29 $28.47 528,63 $28.79 $28.94 $29.09 $29.25 $29.51
30 $28.47 $28.63 $28.79 $28.94 $29.09 $29.26 $29.51

Additional training 50.16 50.32 5C.47 50.62 $0.79 $1.04



Monitors & Safetv Patrol - Fri7

o 1 20 3C 40 34 A
1g 20 30 40 50
Mo semesier;i3  samesier/30 semesisr /35 semesieri6C semsstari7s

Stzs Degres oir hours Gir hotrs gty hours atr hours oir hours Bzsociaies
i $12.60 331275 312.92 313.07 $£313.22 $13.3% $i3ze4
2 $12.97 513.08 313.24 $13.33 513.34 $13.71 51396
3 $13.31 513.47 313.52 51378 313,33 $14.345 $14.25
4 3i3.84 $13.82 513.35 $14.01 5i4.23 312.43 314.88
5 $13.9¢ $14.12 514.28 514,43 3i4.53 5147 $15.00
8 $14.32 $14.43 514.65 514.80 314,85 §15.12 $15.3
7 51471 $14.87 $£15.02 §15.18 515.32 $15.50 515.75
8 $15.07 $15.7232 $13.3% §15.54 515.69 $13.85 $15.11
g $15.25 $15.432 $15.58 $13.73 $15.88 516.05 516.30
i $15.72 $15.88 316.04 $16.15 313.34 5315.31 315.76
ii 3i5.7z 3i3.8% S14.04 Lim1s $15.24 51551 $15.7<
12 $13.72 315.88 31504 31512 $15.34 31851 315.7¢
13 $16.18 $iz.34 518.50 518.65 S16.50 S16.57 $17.22
i $i5.1% §18.34 515,50 815.65 $12£.80 $15.87 $17.22
i3 5ig.i2 5i5.34 5i6.5C 51i6.55 516.80 515.97 517.22
15 $16.63 $16.7% $16.95 $17.10 $§17.25 $17.42 517.67
17 $15.63 $16.7¢ 51595 S1712 817.2% 1742 S1767
i3 $16.53 $16.75 316.55 $17.1G §17.25 $17.43 517.67
iz 517.08 317.35 $17.41 517.56 §17.71 517.88 518.13
5 317.05 317.25 3i7.41 517.558 3i7.71 $17.88 Sig.132
21 $17.08 $17.25 $17.41 $17.56 $17.71 $17.82 31813
22 517.55 517,71 $17.87 §18.02 $i8.17 518.34 $1%8.58
23 $17.55 §17.7% 517.87 $18.02 318.17 31332 51%.33
24 3i7.535 3 $i7.87 318.02 £13.17 318.34 31855
23 $18.091 gig 3z 412 4% $12.62 12.20 3$15.05
25 318,01 312.33 1243 $518.53 31230 31305
z7 3izs $1%.332 315,48 51382 312,80 212.05
23 51345 312,72 318.93 $13.08 §13.25 313.50
23 S1842 31378 31882 1308 $12.2% $12.5G
an £1lg,4z 1273 1322 31208 315.25 $15.50

Additional training 50,15 §0.32 3047 .82 30.79 51.04



Computer

System Administrator/Network Administrator - FY17
0 10 20 30 40 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 szmester/60 semester/75
Step Non-Degree qitr hours gtr hours qtr hours gtr hours gtr hours Associates

1 $21.09 $21.25 $21.41 §21.56 $21.71 $21.88 §22.13
2 521.45 §21.61 $21.77 $21.92 $22.07 $22.24 $22.49
3 $21.81 $21.97 $22.13 $22.28 $22.43 $22.60 $22.85
3 $22.17 $22.33 $22.49 $22.64 $22.75 $22.96 $23.21
5 §22.54 $22.70 $22.86 $23.01 $23.16 $23.33 $23.58
6 $22.83 $22.99 $23.15 $23.30 $23.45 $23.62 $23.87
7 §23.22 $23.38 $23.54 $23.69 $23.84 $24.01 $24.26
8 $23.57 $23.73 $23.89 $24.04 $24.19 $24 .36 $24 61
g $23.86 $24.02 $24.18 $24.33 $24.48 $24.65 $24.90
10 $24 58 $24.74 $24.90 525.05 $25.20 $25.37 $25.62
11 $24.58 524.74 $24.90 $25.05 $25.20 $25.37 $25.62
12 $24.58 §24.74 $24.90 525.05 $25.20 $25.37 $25.62
13 $25.29 $25.45 $25.61 $25.7¢ $25.91 $26.08 $26.33
14 $25.29 $25.45 $25.61 $25.76 $25.91 $26.08 $26.33
15 $25.25 §25.45 $25.61 $§25.75 §25.91 $26.08 $26.33
16 $26.01 $26.17 $26.33 $26.48 $26.63 $26.80 $27.05
17 $26.01 $26.17 $26.33 $26.48 $26.63 $26.80 $27.05
18 $26.01 $26.17 $26.33 $25.48 $26.63 $26.80 $27.05
13 $26.72 $26.83 $27.04 §27.19 $27.34 $27.51 $§27.76
20 $26.72 $26.88 $27.04 §27.19 $27.34 $27.51 $27.76
21 $26.72 $26.82 $27.04 $27.19 $27.34 $27.51 $27.76
22 $27.44 $27.60 $27.76 $27.91 $28.06 $28.23 £28.48
23 527.44 $27.60 $27.75 $27.81 $28.06 $28.23 $28.48
24 $27.44 $27 .50 $27.76 §27.51 $28.06 52823 $28.48
25 §28.15 $28.31 $28.47 $28.62 $28.77 $28.94 $29.19
25 $28.15 $28.31 $28.47 $28.62 52877 32894 $29.19
27 $28.15 $28.31 $28.47 $2362 $28.77 $28.94 $29.19
28 $28.87 $29.03 $25.19 $29.34 $29.49 $29.66 £29.91
29 $28.87 $29.03 $29.19 $29.34 $29.43 $23.66 $29.91
30 $28.87 $29.03 $29.19 $29.34 $29.49 $29.66 $29.91
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Technician Speciailst - FYi7
S in 20 20 & 30 A
ig 20 30 ac 30
don- semester/13  semesier/30 semesier/33 semesier/ou semesier/73
Stz Dagree oty hours iz hours gir hours atr hotrs zty hours Asszocialss
i 31543 5i%81 31877 315562 32007 $20.24 S20.45
2 $19.79 513.55 $20.11 520.26 520.41 530,58 320,82
3 $20.12 520.23 $2G.44 $20.59 $20.74 520,91 $21.18
% 335.85 32550 32078 32851 32105 521323 32148
5 §20.82 $20.58 521.14 $31.28 52i.44 52181 521.86
5 §21.17 $21.33 521.43 521.64 5317 521.56 522.21
7 §21.45 $31.61 521.77 521,92 §22.07 $22.24 522.45
3 521.84 522.00 522.15 522.31 522.486 522.683 522,82
g $22.11 $22.27 522.43 §22.58 $22.73 $22.80 $23.15
il §32.77 $22.53 523.08 523.24 523.38 S23.55 £23.21
it 323277 32153 SZ3 0% 57324 52335 52355 S33R1
12 52277 522.52 32306 52324 523.3% $33.3¢ $23 .81
13 52344 52360 $523.75 523.91 524.06 $24.23 324.48
LB $23.44 523.60 523.75 523.91 524.06 52433 574,48
i3 523.44 523.6C 23.7¢ 52351 5 S . 2
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i7 574140 334 35 24 477 52 S B $25 14
iz 52418 524.26 524.42 52457 82472 524,85 $25.14
1z 524.78 53482 33508 $25.23 525.38 $35.55 525.8C
25 »24.7¢ 52152 225.68 325.23 525.38 523.55 525.30
21 524.7¢ 524.92 52508 525.23 S25.3% 53555 $25.80
22 325.43 523,55 525,75 525.90 520.05 $35.27 528.47
22 525.42 < $23.73 $25.80 $26.05 £25.22 §3£.47
24 $23.43 g $33.5C 325.05 324832 335.47
25 325.08 s 825.56 3348.71 52523 527.13
25 323.0 3 22556 52871 525.88 527.13
27 53¢ 3 $25.538 328 SESER $77.12
23 328.75 5 527.22 527.37 527.54 527.75
35 S248.73 ) 337.22 $27.37 33754 337.75
20 3£.7% < £37.2> 37,27 §37.84 23773
Additional tratning 53.15 53.32 $0.47 53.62 3079 51.04



Food Service

Kitchen Manager (High School & Middle School) - FY17

0 10 20 30 40 50 A
10 20 30 40 50
semester/15 semester/30 semester/35 semester/60 semester/75

Step Non-Degree gir hours qtr hours gtr hours qtr hours qtr hours Associates
1 $15.08 $15.24 $15.40 $15.55 $15.70 $15.87 $16.12
2 $15.36 $15.52 $15.68 $15.83 $15.98 $16.15 $16.40
3 515.72 $15.88 $16.04 516.19 $16.34 $16.51 $16.76
4 $16.10 $16.26 $16.42 $16.57 $16.72 $16.89 $17.14
5 $16.43 $16.59 $16.75 $16.90 $17.05 $17.22 $17.47
6 $16.74 $16.90 $17.06 $17.21 $17.36 $17.53 $17.78
7 $17.15 $17.31 $17.47 $17.62 $17.77 $17.54 $18.15
g $17.52 $17.68 517.84 $17.99 $18.14 $18.31 $18.56
] 517.74 $17.9C $18.06 $18.21 $18.35 $18.53 $18.72
10 $18.27 $18.43 $18.59 $18.74 $18.89 $19.06 $19.31
11 $18.27 $182.43 $18.59 $18.74 $18.89 $19.06 $19.31
12 $18.27 $12.43 $18.59 $18.74 $18.89 $19.06 519.31
13 $18.80 $18.96 $19.12 $19.27 §19.42 $19.53 519.84
14 $18.80 $18.96 $19.12 $19.27 $15.42 $19.55 519.84
15 $18.80 $18.96 $19.12 $19.27 $19.42 $19.5¢ $19.84
15 $19.34 $19.50 $19.66 $19.81 $19.96 $20.13 $20.38
17 $19.34 $19.50 $19.66 $19.81 $15.96 $20.13 $20.38
18 519.34 $19.50 $19.66 519.81 519.96 $20.13 520.38
19 $19.87 $20.03 $20.19 $20.34 $20.43 $20.66 $20.91
20 $15.87 $20.03 $20.19 $20.34 $20.49 $20.66 $20.91
21 $15.87 $20.03 $20.19 $20.34 $20.49 $20.66 $20.91
22 $20.40 $20.55 $20.72 $20.87 $21.02 $21.18 $21.44
23 $20.40 $20.56 $20.72 $20.87 $21.02 $21.13 $21.44
24 $20.40 520.56 $20.72 $20.87 $21.02 $21.19 $21.44
25 $20.93 $21.09 $21.25 $21.40 $21.55 - 82172 $21.97
25 $20.93 $21.09 $21.25 $21.40 $21.55 $21.72 $21.97
27 $20.93 $21.09 §21.25 $21.40 $21.55 $21.72 $21.97
28 $21.47 $21.63 $21.79 $21.94 $22.09 $22.26 $22.51
29 $21.47 $21.63 $21.79 $21.94 $22.09 §22.25 $22.51
30 $21.47 $21.63 521.79 $21.94 $22.09 $22.26 522.51

1Fk
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Additional training $0.15 5G.32 50.47 $0.75 $1.04



Kitchen Managar (Slamentaries) - Fri7

o 10 20 30 a 50 A

i 20 30 J 50

2mesien/is  semester/30  somesisd/35  semsstesr/BE  samiester/73
Sten  Mon-Degres air hours gir hours gir hours gir hours gtrhours  Associatss
i =1 314.20 514.35 5i4.51 51468 514.83 Si3.GE
2 $14.32 $14.48 $i4.64 $14.72 §14.84 515.11 515.35
3 514,88 514,84 £15.0¢ 515.15 515.30 £15.47 $15.72
4 S13.08 51322 5315.22 313.532 iS558 SInEZ 315,10
5 $15.35 515.55 $15.71 515.85 31531 515.15 516.43
) 515.70 $15.85 518,02 515.17 515.32 $16.48 $156.74
7 §15.11 818.27 $15.43 $16.53 $16.73 515.20 517.15
- $16.43 $16.54 518.20 $16.95 517.12 $17.27 $17.52
] 515.69 318.85 §17.01 §17.15 517.31 $17.48 517.73
1z $17.18 $17.35 $17.81 £17.66 517.81 s17.28 $13.23
ii 5i7.15 517.35 517.51 5i7.65 5i7.8% 517.55 31%.23
12 5i7.i% 517.35 51751 317.58 517.81 517.08 518,23
i3 517.5% 517.85 S18.01 518.15 S1%.31 513.43 3518.73
14 3i7.6% 517.35 518.01 313.16 518.31 5i8.45 318.73
i3 517.59 517.85 5183.01 51815 513.31 518.48 S18.73
is 518.20 518.36 518.52 518.67 $13.82 518.99 $19.24
i7 518.25 5i8.36 518,52 31857 318 82 518.55 315.24
iz 518.20 $18.36 513.52 51357 518.82 518.9% g15.24
iz 31889 $5138.85 519.01 $19.15 519,31 519 48 513.732
2T 31588 $13.85 31301 315.1¢ 51531 315.48 51273
21 513,89 S1%.85 513.01 515,15 $12.31 519.41 51573
£z 313.15 51553 513.51 5i5.66 515.2% 313,58 52033
23 315 513%.33 518,51 5313.55 313.81 318 58 534.22
24 313.13 $12.35 $i3.51 51358 515.8% $15.52 525.23
25 5i3.63 515.35 5325001 S20.18 51531 320.48 520.73
25 313.23 313.85 52201 £2¢.15 $20.31 320,43 S22.73
27 312.85 51283 s20.01 32018 3320.31 33043 325,73
23 320.13 520,33 325,51 320.88 522.21 220.88 521.23
29 32518 52035 524,51 520.68 33081 372052 521.23
35 325.1% 320 3% $2C 51 320484 32731 32088 32122
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Satellite Manager - FY17

0 10 20 30 40 50 A
10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Siep Degree atr hours qtr hours qtr hours qtr_hours qtr hours Associates

1 $13.13 $13.28 $13.45 $13.60 $13.75 $13.92 $14.17
2 $13.46 $13.62 513.78 513.93 $14.08 $14.25 $14.50
3 $13.76 $13.92 $14.08 $14.23 $14.38 $14.55 $14.80
4 514.14 $14.30 $14.46 $14.61 $14.76 $14.93 $15.18
5 $14.49 $14.65 $14.81 $14.96 $15.11 $15.28 $15.53
5 $14.80 $14.96 $15.12 $15.27 $15.42 $15.59 $15.84
7 $15.15 $15.31 $15.47 $15.62 $15.77 $15.94 $16.19
g $15.48 $15.64 $15.80 $15.95 $16.10 $16.27 $16.52
g $15.67 $15.83 $15.99 $16.14 $16.29 $16.46 $16.71
10 $§15.14 $16.30 $15.46 $16.61 $16.76 $156.93 $17.18
11 316.14 $16.30 $16.45 $16.61 $16.76 $16.93 $17.13
12 $16.14 $16.30 $16.45 $16.61 $16.76 $16.93 $17.18
13 $16.61 $16.77 $16.93 $17.08 §17.23 $17.40 $17.65
13 $16.61 $16.77 $16.93 $17.08 §17.23 $17.40 $17.65
15 $16.61 $16.77 $16.93 $17.08 $17.23 $17.40 $17.65
16 517.08 $17.24 $17.40 $17.55 $17.70 $17.87 $18.12
17 $17.08 $17.24 $17.40 $17.55 317.70 517.87 $18.12
18 317.08 517.24 $17.40 $17.55 $17.70 $17.87 $18.12
19 $17.55 $17.71 $17.87 $18.02 $18.17 $18.34 £18.59
20 $17.55 $17.71 $17.87 $18.02 $18.17 $18.34 $18.59
21 $17.55 $17.71 $17.87 $18.02 $18.17 $i8.34 $18.59
22 $18.02 $18.18 $18.34 $18.49 $18.64 $18.81 $19.06
23 $18.02 $18.18 $18.34 $18.49 $18.64 518.81 $19.06
24 $18.02 $18.18 518.34 $18.49 $18.64 $18.81 $19.06
25 $18.49 S18.65 $18.81 $18.96 $19.11 $19.28 $19.53
25 $18.45 518.65 s18.81 $18.96 $19.11 $12.28 $19.53
27 $18.42 $18.65 §18.81 $18.96 $19.11 $15.28 $19.53
23 $18.9¢ $13.12 $19.28 $19.43 $19.58 $19.75 $20.00
29 18.95 $12.12 $19.28 $19.43 $19.58 §13.75 $20.00
30 $18.96 $13.12 $15.28 519.43 $13.58 $19.75 $20.00

Additiona! training 50.15 50.32 SO.47 $0.62 $0.79 51.04



Look - FYi7

G il 26 3G 44 305 &
10 20 30 40 50
semester/i3 scmesiar/36 semester/45 semester/80 semester/73
Sten  MNon-Degree gtr hours air hauyrs atr hours gir hours gtr hours Aszsaciaias
H 21275 512.95 S13.11 $13.26 $13.41 $13.52 51382
2 513.13 513.29 513.45 S13.80 513.75 51382 5147
3 513.45 51351 51377 513.52 S14.07 31424 314 49
5 313.50 313.3¢8 514.1z 513,37 51442 514.55 314.34
b 514.17 514.33 514.435 514,564 514.75 31495 515,21
& 514,50 $14.66 S14.82 §14.37 515.12 $13.293 51554
7 514.85 $15.01 §15.17 $15.32 51547 515.64 515.85
g 515.1% $15.35 §13.51 515.66 515.81 515.98 $15.23
S $15.38 315.54 515.70 515.83 516.00 5158.17 316.42
1o 515.84 $15.00 515.15 $156.31 515.45 515.63 515.88
ii 51584 21500 Sis.i8 $15.23 S15.45 218.83 $1z.88
iz 51584 1580 $15.18 515.31 515.48 515.63 515.853
i3 316.3G 515.45 515.52 515.77 315,92 $17.09 $17.34
i4 516.30 S18.4¢ 516,62 £18.77 515.92 517.09 $17.34
i3 519.3C 5i5.48 5i5.62 51877 $16.92 517.09 $17.34
15 516.76 515.92 517.08 $17.23 517.38 517.55 517.80
17 $15.76 315.92 S17.08 $17.23 51738 31753 217.20
i3 $16.76 516.52 517.08 $17.23 517.38 S17.55 $17.80
13 $17.23 $17.35 ' $17.53 317.70 $17.85 513.02 $18.27
Z0 517.23 517.3% 517.55 517.7C 517.85 518.G2 S18.77
21 517.23 $17.35 $17.55 31770 $17 85 S18.02 $18.27
22 S17.63 $17.85 318.01 51815 $18.31 3513.42 $12.73
23 51765 51785 313.01 $18.15 $13.31 $13.43 318.73
24 £17.5% 317.35 31801 51815 $12.31¢ $18.43 518.73
25 318,15 31831 s12.47 31282 $12.77 $12.94 £i3.13
28 31i8.15 $i8.33 $18.47 318.62 318,77 $13.34 $13.13
27 518,13 31231 318,47 S18.82 $18.77 318.54 333,13
23 5$18.61 31277 513.83 S315.08 513.23 315.4% 513.55
2% 5i8.61 31277 $ix .53 $i12.08 515.23 $18.40 515.53
20 s12.81 Siz77 £1z.32 Si2.08 513.23 $12.42 31355
Additional training 50,15 530.32 50.47 50.52 $3.7% $1.04



Food Service Employee - FY17

10 20 30 40 50
semester semester semesier semester semestier
Non- 15 qtr 30 gir 45 atr 60 gtr 75 qtr
Step Degree hours hours hours hours hours Associates
1 §12.21 $12.37 $12.53 $12.68 $12.83 $13.00 $13.25
2 $512.60 $12.76 $12.92 513.07 $13.22 $13.39 13.64
3 $12.93 $13.09 $13.25 $13.40 $13.55 $13.72 51297
4 $13.31 513.47 513.63 513.78 $13.93 $14.10 $14.35
5 513.64 513.80 $13.96 $14.11 514.26 $14.43 514.68
-] $14.05 5$14.21 514.37 $14.52 s14.67 $14.34 $15.09
7 $14.33 $14.45 514.65 $14.80 514,55 515.12 $15.37
8 514,71 $14.87 $15.03 $15.18 $15.33 $15.50 $15.75
g $14.89 $15.05 $15.21 515.36 $15.51 $15.68 $15.93
10 515.34 $15.50 515.66 515.81 $15.96 $16.13 $16.38
11 $15.34 $15.50 $15.66 515.81 $15.96 516.13 5i6.38
12 515.34 $15.50 $15.66 $15.81 $15.96 515.13 515.38
13 $15.78 §15.94 $16.10 $16.25 5$16.40 $15.57 $15.82
14 $15.78 $15.94 $16.10 $15.25 $16.40 516.57 516.82
15 §15.78 $15.94 $16.16 $16.25 $16.40 $16.57 $16.82
16 516.23 $16.39 §16.55 $16.70 $16.85 517.02 §517.27
17 $16.23 $16.39 §16.55 $16.70 §15.85 $17.02 $17.27
ig $16.23 $16.39 $16.55 516.70 S$15.85 517.02 $17.27
19 $16.68 $16.84 S17.00 $17.15 $17.30 S17.47 §17.72
20 $16.68 $16.84 S17.00 $17.15 $17.30 517.47 $17.72
21 $16.68 $16.84 $17.00 $17.15 $17.30 $17.47 517.72
22 §17.12 $17.28 517.44 517.59 $17.74 $17.91 $12.16
23 §17.12 $17.28 517.44 $17.59 517.74 517.91 $18.16
24 $17.12 $17.28 517.44 $17.59 517.74 §17.91 $18.16
25 $17.57 §17.73 $17.89 $12.04 518.19 518.36 $18.61
26 517.57 $17.73 $17.89 518.04 518.19 513.36 $18.61
27 $17.57 $17.73 517.89 518.04 $13.19 513.36 $18.61
28 $18.02 $18.18 $18.34 518.49 $18.64 518.81 $19.06
25 $18.02 $18.18 $18.34 $18.49 §18.64 518.81 $139.06
30 $18.02 $18.18 518.34 $18.49 $18.64 $18.81 $19.06

Additional training 50.16 $0.32 $50.47 $0.62 $0.79 $1.04



Library

Meadia Assistant -

FYi7
o iz 20 an L2y zo A
is 26 30 a8 50
Mon- samester/iS semester/38 ssmester/35 semester/B¢ semester/75
Sizp Degres qir nours GEr hours gtr hours otr hours atr hours Associztes
i 513.73 31338 5140 51420 514.3% 51457 Si14 77
z 514.19 314.35 314,42 514.57 514.72 514.8% $15.14
2 51443 S14.38 31474 51485 S15.04 =i521 $15.45
4 514.80 51498 315.12 £15.27 515.42 213,53 S15.84
5 $15.16 315.32 515.43 $15.63 515.73 515,95 $16.20
] 313.43 315.85 515.81 S15.86 515.11 515.28 $15.53
7 515.84 515756 513.1% 51531 515,48 515.52 515.82
g 515.23 515.33 315.55 515,75 518.85 517.02 517.27
g 515.43 515.59 515.75 516.50 517.05 517.22 $17.47
12 31592 317.08 §17.24 517.3% 31754 317.73 517.365
11 516.92 317.08 51724 517.39 517.54 517.71 517.95
12 515882 517.0 517.24 317 .39 517.54 51771 517.96
i3 £17.42 317,52 51774 317.8% g1g.04 51822 $13.45
i3 317 .42 51758 S17.74 517.83 5318.04 Si8.21 S18.44
i3 51743 S17.58 517.74 517.89 Sig.04 318,74 $13.45
i6 317.91 $18.07 $18.23 518.38 5138.53 $18.7G $18.95
17 $i7.81 31207 $12.23 $18.38 1232 $S18.70 s18.05
iz 317.91 31807 51822 512,38 $182,52 iz 70 S1R 985
i5 S15.40 513,58 3i5.72 SiB.E7 515.07 515.15 515,44
20 $13.40 318.55 31372 31887 519.02 $15.15 513.44
21 31840 512,55 518,72 318.87 $13.02 12.18 $15.44
22 312,89 g $13.21 31335 51351 519.63 51353
23 31535 313.05 5i3.21 515.38 515.51 515.58 515.53
23 513.33 513.05 513.21 519.38 $13.51 519.58 51563
25 318.33 51353 13.71 313.26 325.01 32G.13 525.43
z5 21333 3i3.33 31371 315.35 32501 32513 320.43
27 319.3% $13.53 51573 £315.8% 32001 52038 5 3
28 513.88 510.04 $28.20 535.35 520.50 520.67 520.52
23 $13.22 220.04 $13.27 §20.33 520.5C 52087 £€20.92
30 313.38 520.04 320.25 325,35 520.5C 520.87 520.32
Additional training 3012 543.22 SOA7 30,82 53.79 $1.04



Audio Visual Clerk - FY17

G 10 20 30 40 5C A
10 20 36 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75

Step Degree gtr hours qtr hours gtr hours gtr hours gtr hours  Associates
1 $12.60 $12.76 $12.92 $13.07 $13.22 513.39 513.64
2 $12.92 $13.08 $13.24 $13.39 $13.54 $13.71 513.96
3 513.31 §13.47 $13.63 513.78 $13.93 $14.10 $14.35
E: | 313,84 $13.8C $13.96 s14.11 S14.25 514.43 514.68
5 $13.96 314,12 51428 $14.43 $14.58 514.75 $15.00
& 514.33 514.49 $14.65 514.80 51495 §15.12 £15.37
7 s14.71 $14.87 $15.03 $515.18 $15.33 $15.50 $15.75
8 $15.07 $15.23 $15.39 515,54 $15.69 $15.86 $16.11
9 $15.26 $15.42 $15.58 513,73 515.88 $16.05 $16.30
10 515.72 S15.88 $16.04 $16.15 $16.34 $16.51 516.75
11 515,72 S15.88 S$16.04 516.19 $16.34 515.51 516.76
12 515.72 $15.88 $16.04 $156.19 §16.34 $16.51 516.76
13 $16.1%8 $16.34 $16.50 $16.65 $16.80 516.97 $17.22
14 $16.18 $16.34 $16.50 $16.65 $16.8C $16.97 $17.22
15 $16.18 $16.34 $16.50 $16.65 $16.80 $16.97 $17.22
16 $16.63 S16.79 $16.95 S17.10 $17.25 517.42 517.67
17 S$16.63 $15.79 $16.95 $§17.10 $17.25 517.42 51767
18 $16.63 $15.7% $16.95 $17.10 517.25 $17.42 517.67
135 $17.09 517.25 $17.41 517.56 §17.71 517.88 $1R8.13
20 $17.08 $17.25 $17.41 $17.56 §17.71 $17.88 518.13
21 S17.08 5$17.25 517.41 $17.5¢ $17.71 $17.88 §18.13
22 517.55 517.71 $17.87 518.02 518.17 518.34 518,59
23 $17.55 517.71 S17.87 518.02 51817 $18.34 518.59
24 $17.55 517.71 S17 .87 $12.02 518,17 518.34 51859
25 S18.01 $18.17 518.33 $518.42 $18.63 518.80 $19.05
25 518.01 $18.17 $18.33 518.48 51863 518.80 $19.05
27 $18.01 $18.17 $18.33 $18.48 $18.63 $18.80 $19.05
23 S1R .46 £18.62 S18.78 $18.83 $15.08 §139.25 $15.50
29 $18.45 S18.67 $S18.78 $18.93 51908 $19.25 $519.50
30 518.45 518.62 518.78 518.93 51308 $18.25 $15.50

Additional training $G.16 $0.32 $0.47 $0.62 50.7% 51.04
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Transportation
Head Mechanic - FY18
) 13 20 30 a0 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/7S

Step Non-Degree atr hours gtr hours qgtr hours gtr hours gtr hours Associates

1 $21.51 $21.68 $21.84 $21.99 $22.14 §22.32 $22.57
2 $21.87 522.04 $22.20 $22.35 $22.50 $22.68 $22.93
3 $22.25 $22.42 $22.58 §22.73 $22.88 $23.06 $23.31
4 $22.61 $22.78 $22.94 $23.09 $23.24 $23.42 $23.67
5 $22.99 523.15 $23.32 $23.47 $23.62 $23.80 $24.05
& $23.29 $23.45 $23.62 $23.77 $23.92 $24.10 $24.35
7 $23.68 523.85 $24.01 $24.15 524.31 $24.49 $24.74
g 524.04 $24.21 $24.37 524.52 524.67 $24.85 $25.10
9 $24.34 $24.51 $24.67 $24.82 $24.97 $25.15 $25.40
10 $25.07 $25.24 $25.40 $25.55 $25.70 $25.88 $26.13
11 $25.07 $25.24 $25.40 $25.55 $25.70 $25.88 $26.13
12 $25.07 $25.24 $25.40 $25.55 §25.70 $25.88 526.13
13 $25.80 $25.97 $26.13 $26.28 $26.43 $26.61 526.86
14 $25.80 $25.97 $26.13 $25.28 $25.43 $26.61 $26.86
15 $25.80 $25.97 $26.13 $26.28 $26.43 $26.61 $26.86
16 $26.53 $26.70 $26.86 $27.01 $27.16 $27.34 $27.59
17 $26.53 $26.70 526.86 §27.01 $27.16 $27.34 $27.59
18 $26.53 $26.70 $526.86 $27.01 $27.16 $27.34 $27.59
19 $27.26 $27.43 $27.59 $27.74 $27.89 $28.07 $28.32
20 §27.25 $27.43 527.59 $27.74 $27.89 $28.07 $28.32
21 §27.26 $27.43 $27.59 $27.74 527.89 $28.07 $28.32
22 $27.99 $28.16 $28.32 528.47 $28.62 528.80 $29.05
23 $27.99 $28.15 $22.32 $28.47 $28.62 528.80 $29.05
24 $27.99 $28.16 $28.32 $28.47 $28.62 $28.80 $29.05
25 $28.72 $28.89 $29.05 $29.20 $29.35 $29.53 $29.78
25 $28.72 $28.89 $29.05 $29.20 $29.35 $29.53 $29.78
27 528.72 $28.89 $25.05 $29.20 $29.35 $29.53 $29.78
28 $29.45 $29.62 $29.73 $29.93 $30.08 $30.25 $30.51
29 $29.45 529.52 $29.78 $29.93 $30.08 $30.26 $30.51
30 $29.45 $25.62 $29.78 $29.93 $30.08 $30.26 $30.51

Additional training 5G.17 50.32 50.43 50.62 50.81 51.06
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Driver - FY18
C 10 20 30 20 50 A

10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Degree gtr hours qtr hours qtr hours gtr hours gtr hours Associates

Step
1 $17.44 $17.61 $17.77 $17.92 $18.07 $18.25 $18.50
2 $17.83 $18.00 518.16 $18.31 $18.46 $18.64 $18.89
3 $18.16 $18.33 $18.49 $18.64 $18.79 $18.97 $19.22
a $18.55 $18.72 $18.88 $19.03 $19.18 $19.36 $15.61
5 $18.92 $13.05 $15.25 $19.40 $19.55 $19.73 $19.98
6 $19.23 $19.40 $19.56 $19.71 $19.85 $20.04 $20.28
7 $19.58 $19.75 $19.91 $20.06 $20.21 $20.39 $20.64
g $19.90 $20.07 $20.23 $20.38 $20.53 $20.71 $20.96
] $20.15 $20.32 $20.43 $20.63 $20.78 $20.96 $21.23
10 $20.75 $20.92 $21.08 $21.23 $21.38 $21.56 $21.81
11 $20.75 $20.92 $21.08 $21.23 $21.38 $21.56 $21.81
12 $20.75 520.92 $21.08 §21.23 $21.38 $21.56 §21.81
13 $21.36 $21.53 $21.69 521.84 $21.99 $22.17 $22.42
14 $21.36 $21.52 $21.69 $21.84 $21.99 $22.17 $22.42
15 $21.36 $21.53 $21.69 $21.84 $21.99 §22.17 $22.42
16 $21.96 $22.13 522.29 $22.44 $22.59 $22.77 $23.02
17 $21.96 §22.13 $22.29 $22.44 §22.59 $§22.77 $23.02
18 $§21.96 $22.13 $22.29 $22.44 $22.59 $22.77 $23.02
19 $22.57 $22.74 $22.90 §23.05 $23.20 $23.38 $23.63
20 $22.57 $22.74 $22.90 $23.05 $23.20 $23.38 $23.63
21 $22.57 $22.74 $£22.90 $23.05 $23.20 $23.38 $23.63
22 $23.17 $23.34 $23.50 $23.65 $23.80 $23.58 §24.23
23 $23.17 $23.34 $23.50 $23.65 $23.8C $22.98 $24.23
24 $23.17 $23.34 $23.50 $23.65 $23.80 $23.98 $24.23
25 $23.78 $23.95 $24.11 $24.26 $24.41 $24.59 $24.84
26 $23.78 $23.95 $24.11 $24.26 $24.41 $24.59 $24.84
27 $23.78 $23.95 $24.11 $24.26 $24.41 $24.59 $24.84
28 $24.38 $24.55 $24.71 $24.85 $25.01 $25.19 $25.44
29 $24.38 $24.55 $24.71 $24.86 $25.01 $25.13 $25.44
30 $24.38 $24.55 $24.71 $24.86 $25.01 $25.19 $25.44
Additignal
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Maintenance - FY18
0 10 20 30 40 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/75
Step Non-Degree gtr hours atr hours qtr hours gtr hours qtr hours Associates

1 $17.44 $17.61 $17.77 $17.92 $18.07 $18.25 $18.50
2 $17.83 $18.00 $18.16 $18.31 $18.45 $18.64 $18.89
3 $18.16 $18.33 $18.49 s18.64 $18.79 $18.97 §19.22
a $18.55 $18.72 $18.83 $12.03 $15.18 519.36 $15.61
5 $18.92 $19.09 $18.25 $19.40 $19.55 $19.73 $19.98
6 $19.23 $19.40 $15.55 §13.71 $19.86 $20.04 $20.29
7 $19.58 $19.75 $19.91 $20.06 $20.21 $20.39 $20.64
8 $19.90 $20.07 $20.23 $20.38 $20.53 $20.71 $20.96
3 $20.15 $20.32 $20.4% $20.63 520.78 $20.96 $21.21
10 $20.75 $20.82 $21.08 $21.23 $21.38 $21.56 $21.81
11 $20.75 $20.92 $21.08 $21.23 $21.38 $21.56 $21.81
12 $20.75 $20.92 $21.08 $21.23 $21.38 $21.56 $21.81
13 $21.36 $21.53 $21.6% §21.84 $21.99 $22.17 $22.42
14 $21.36 $21.53 $21.69 §21.84 $21.99 $22.17 $22.42
15 $21.36 $21.53 $21.69 $21.84 $21.99 $22.17 $22.42
15 $21.96 §22.13 $22.25 $22.44 $22.59 $22.77 $23.02
17 $21.96 $22.13 $22.29 $22.44 $22.55 $22.77 £23.02
18 $21.96 $22.13 $22.29 $22.44 §22.59 $22.77 $23.02
19 $22.57 $22.74 $22.90 $23.05 §23.20 $23.38 $23.63
20 §22.57 $22.74 $22.90 $23.05 $23.20 $23.38 $23.63
21 $22.57 $22.74 £22.90 $23.05 $23.20 323.38 $23.63
22 §23.17 $23.34 $23.50 $23.65 $23.80 $23.98 $24.23
23 $23.17 $23.34 $23.50 $23.65 $23.80 $23.98 $24.23
24 $23.17 $23.34 $23.50 $23.65 $23.80 $23.98 $24.23
25 $23.78 $23.95 524,11 $24.26 $24.41 524.59 524 84
26 $23.78 $23.95 $24.11 $24.26 $24.41 $24.59 $24.84
27 $23.78 $23.95 $24.11 $24.26 $24.41 $24.59 $24.84
28 $24.38 $24.55 $24.71 $24.36 $25.01 $25.1% $25.44
29 $24.38 $24.55 $24.71 $24.86 $25.01 $25.19 $25.44
30 $24.38 $24.55 $24.71 $24.86 $25.01 $25.15 $25.44

Additional training S0.17 $0.33 $0.48 50.63 50.81 51.06
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Day Custodian - FY18
0 10 20 30 40 50 A

10 20 30 40 5¢
semester/15 semester/30 semester/45 semester/60 semester/75

Siep Non-Degree gtr hours qtr hours gir hours qtr hours gir hours Associates
1 $15.15 $15.32 $15.48 $15.63 $15.78 515.96 516.21
2 $15.49 $15.66 $15.82 $15.97 $16.12 516.30 $16.55
3 $15.87 516.04 $16.20 $16.25 $16.50 $16.68 $15.93
4 $15.23 $15.40 $16.56 §16.71 51£.86 $17.04 $17.29
5 $16.55 $16.72 $16.88 $17.03 $17.18 $17.36 $§17.61
& $15.94 $17.11 517.27 $17.42 $17.57 §17.75 $18.00
7 $17.32 $17.45 S17.65 517.80 $17.95 S$15.13 $13.33
8 $17.70 517.87 $18.03 $18.18 $18.33 518.51 518.76
] $17.92 518.09 518.25 518.4G $18.55 $18.73 $18.98

10 518.45 $18.63 513.79 $18.94 519.09 $19.27 519.52
11 $18.45 513.63 518,79 $13.94 $15.09 $15.27 $19.52
12 $18.46 518.63 518.79 §18.94 $19.09 $19.27 $19.52
13 $19.00 $19.17 519.33 $19.48 519,63 $19.81 $20.06
11 $15.00 519.17 $19.33 $19.48 $19.63 $19.81 $20.0€
15 $19.00 $19.17 $19.33 $19.43 $19.63 $19.81 $20.06
1g 519.53 $18.70 $19.85 §20.01 $20.16 $20.34 $20.59
17 $19.53 $19.70 $19.86 §20.01 §20.16 520.34 $20.59
18 $19.53 $19.70 $19.86 S20.1 §20.15 $20.34 $20.59
13 $20.07 §20.24 520.40 §20.55 $20.70 $20.88 $21.13
20 $20.07 $20.24 $20.40 $20.55 $20.70 520.88 §21.13
21 $20.07 $20.24 $20.40 $20.55 §20.70 $20.88 521.13
22 520.61 $20.78 $20.94 $21.08 $21.24 $21.42 521.67
23 520.61 $20.78 $20.94 $21.09 $21.24 $21.42 521.67
24 $20.61 $20.78 $20.94 $21.09 $21.24 521.47 $21.67
25 $21.15 521.32 $21.48 52163 $21.78 $21.96 $22.21
26 521.15 $21.32 $21.48 $21.63 521.78 $21.96 $22.21
27 521.15 $21.32 $21.48 $21.63 521.78 $21.95 $22.21
28 $21.68 $21.85 $22.01 $22.15 $22.31 $22.49 52274
29 $21.68 521.85 522.01 522.16 $22.31 $22.49 $§22.74
30 $21.68 $21.85 $22.01 $22.15 $22.31 522.49 522.74

Additional training $0.17 $0.33 $0.43 $0.63 $0.81 51.06
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MH & Preschooi Assistants - FY18
0 10 20 30 a0 50 A

10 20 30 40 50
Non- semester/15 semester/30 semester/45 semester/60 semester/75
Degree gtr hours qtr hours gir hours atr hours gtrhours  Associates

Step

1 $13.98 $14.15 $14.31 $14.46 $14.61 $14.79 $15.04
2 $14.31 $14.48 $14.64 $14.7% $14.94 $15.12 $15.37
3 $14.62 $14.79 $14.95 $15.10 $15.25 $15.43 $15.68
4 $14.92 $15.09 $15.25 $15.40 $15.55 $15.73 $15.98
5 $15.23 $15.40 $15.56 $15.71 $15.86 $16.04 $16.29
€ $15.57 515.74 $15.90 $16.05 $16.20 $16.38 $16.63
7 $1591 $15.08 $16.24 $16.32 $15.54 $15.72 $16.97
8 $16.23 $16.40 $16.56 516.71 $16.86 517.04 $17.29
9 $16.43 $16.60 $16.76 $16.91 $17.06 517.24 $17.49
10 $15.92 $17.09 $17.25 $17.40 $17.55 $17.73 $17.98
11 $16.92 $17.08 517.25 517.40 $17.55 $17.73 $17.98
12 $16.92 $17.09 $17.25 $17.40 $17.55 $17.73 $17.98
13 $17.42 $17.59 517.75 $17.90 $18.05 $18.23 $18.48
14 $17.42 $17.59 $17.75 $17.90 $18.05 $18.23 518.48
15 $17.42 $17.59 $17.75 $17.90 $18.05 $18.23 $18.48
16 $17.91 $18.08 $18.24 $18.39 $18.54 $18.72 $18.97
17 $17.91 $18.08 $18.24 $18.39 $18.54 $18.72 $18.97
18 $17.91 $18.08 $18.24 $18.39 $18.54 $18.72 $18.97
19 $18.40 $18.57 $18.73 $18.88 $19.03 $18.21 $19.46
20 $18.40 $18.57 $18.73 518.88 $19.03 $19.21 $19.456
21 $18.40 $18.57 $18.73 $18.88 $19.03 $19.21 $19.46
22 $18.89 $19.06 $15.22 $19.37 519.52 $19.70 $19.95
23 $18.89 $19.06 $19.22 $19.37 $19.52 $19.70 $19.95
24 $18.89 $18.06 $19.22 $19.37 $19.52 $15.70 $19.95
25 $19.39 519.56 519.72 $19.87 $20.02 $20.20 $20.45
25 $19.39 $19.56 $19.72 $19.87 $20.02 $20.20 $20.45
27 $19.39 $19.56 $19.72 $19.87 $20.02 $20.20 $20.45
28 $19.83 $20.05 $20.21 $20.35 $20.51 520.69 $20.94
29 $19.88 $20.05 $20.21 $20.36 $20.51 $20.69 $20.94
30 $13.8%8 $20.05 $20.21 $20.36 $20.51 $20.69 $20.94

Additional training $0.17 $0.33 $0.48 $0.63 $0.81 $1.06
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Monitors & Safety Patrol - FY1E

0 10 20 30 a0 50 A
10 20 30 40 S0
MNon- semester/15 semester/30 semester/45 semester/60 semester/75
Step Degree atr hours atr hours atr hours gir hours gtrhours  Associates
1 $12.85 $13.02 $13.18 $13.33 $13.48 $13.66 $13.91
2 $13.18 $13.35 $13.51 $13.66 $13.81 $13.99 $14.24
3 $13.58 $13.75 $13.91 $14.06 $14.21 $14.39 $14.64
4 513.91 $14.08 $14.24 $14.39 $14.54 $14.72 $14.97
5 $14.24 $14.41 14,57 $14.72 $14.87 $15.05 $15.30
& $14.62 $14.79 $14.95 $15.10 $15.25 $15.43 $15.58
7 $15.00 $15.17 $15.33 $15.48 $15.63 $15.81 $16.06
8 $15.37 515.54 $15.70 $15.85 $16.00 $16.18 $16.43
9 $15.56 $15.73 $15.89 $16.04 $16.15 $16.37 516.62
i0 $16.03 $16.20 $16.36 $16.51 $16.66 $16.34 517.09
11 £16.03 $16.20 $16.36 $16.51 $16.65 $16.84 $17.09
12 $16.03 $16.20 $16.36 $16.51 $16.66 $16.84 $17.09
13 $16.42 $16.66 $16.82 $16.97 $17.12 $17.3C $17.55
14 $16.49 $16.66 $16.82 $16.97 $17.12 $17.30 $17.55
15 $16.49 $16.66 $16.82 $16.97 $17.12 $17.30 517.55
16 $16.96 $17.13 517.29 $17.44 $17.59 $17.77 $18.02
17 $16.96 $17.13 $17.29 $17.44 §17.59 $17.77 $18.02
13 $16.96 $17.13 §17.29 $17.44 §17.59 $17.77 $18.02
19 $17.43 $17.60 $17.76 $17.91 $18.06 $18.24 $18.49
20 $17.43 $17.6C $17.76 $17.91 $18.06 $18.24 $18.49
21 $17.43 $17.60 $17.756 $17.91 51806 $18.24 $18.49
22 $17.89 $18.06 $18.22 518.37 $18.52 $18.70 51895
23 17.89 $18.06 $18.22 $18.37 $18.52 $18.7C 518.95
24 $17.8% $18.06 $18.22 $18.37 $18.52 318.70 $12.95
25 $18.36 $18.53 $18.68 $18.84 $18.99 $19.17 £15.42
26 $18.36 $18.53 $18.69 $18.84 $18.99 $19.17 $19.42
27 $18.36 $18.53 $18.69 $18.84 $18.95 $19.17 $19.42
23 £13.83 $19.00 $19.15 313.31 $15.46 $15.64 $19.89
29 $18.83 $19.00 $19.16 $19.31 $19.46 $19.64 $19.89
30 $18.83 $19.00 $19.16 $19.31 $19.45 $19.64 $19.89

Additional training 30,17 $0.33 $0.43 $0.53 $0.81 $1.06
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Technician Specialist - FY18

0 10 20 30 40 50 A
10 20 30 40 30
Non- semesier/15 semester/30 semester/45 semester/60 semester/75
Step Degree atr hours gtr hours gir hours gir hours atr hours  Associaies
1 $19.84 $20.01 $20.17 $20.32 $20.47 $20.65 $20.90
2 $20.19 $20.36 $20.52 $20.67 $20.82 $21.00 $21.25
3 $20.52 $20.65 $20.85 $21.00 $21.15 $21.33 $21.58
4 $20.85 $21.02 $21.18 $21.33 $21.48 $21.66 $21.91
5 $21.24 $21.41 $21.57 $21.72 $21.87 $22.05 $22.30
€ $21.59 $21.76 $21.82 $22.07 $22.22 $22.40 52265
7 $21.88 $22.05 $22.21 $22.36 $22.51 $22.69 $22.94
8 $22.28 $22.45 $22.61 $22.76 $22.91 $23.09 $23.34
9 $22.56 $22.73 $22.89 §23.04 $23.15 $23.37 52362
10 $23.24 $23.41 $23.57 $23.72 $23.87 $24.05 $24.30
11 $23.24 523.41 $23.57 $23.72 $23.87 $24.05 $24.30
12 $23.24 $23.41 $23 .57 $23.72 $23.87 $24.05 $24.30
13 $23.91 $24.08 52424 $24.35 524,54 $24.72 $24.97
14 $23.91 $24.08 $24.24 $24.39 $24.54 $24.72 $24.97
15 $23.91 $24.08 $24.24 $24.39 $24.54 $24.72 $24.97
15 $24.59 $24.76 $24.92 $25.07 $25.22 $25.40 $25.65
17 $24.59 $24.76 $24.92 $25.07 $25.22 $25.40 $25.65
18 $24.59 S2476 $24.92 $25.07 $2522 $25.40 $25.65
13 $25.27 §25.44 $25.60 $25.75 $25.90 $26.08 $26.33
20 $25.27 §25.44 $25.60 $25.75 $25.90 $26.08 $26.33
21 $25.27 $25.44 $25.60 $25.75 $25.90 $26.08 £26.33
22 $25.94 $26.11 $26.27 $26.42 $26.57 $26.75 $27.00
23 $25.94 $26.11 $26.27 $26.42 $26.57 $26.75 $27.00
24 $25.94 $26.11 $26.27 $25.42 $26.57 $26.75 $27.00
25 $26.62 $26.79 $26.95 $27.10 §27.25 $27.43 $27.68
26 £26.62 $26.79 $26.95 $27.10 327.25 $27.43 $27.68
27 526.62 $26.79 526.95 $27.10 $27.25 $27.42 $27.68
28 $27.30 $27.47 $27.63 527.78 $27.93 $28.11 $28.35
29 $27.29 $27.46 327.62 $27.77 $27.92 $28.10 $28.35
30 $27.29 $27.46 $27.62 §27.77 $27.92 $28.10 $28.35

Additional training S0.17 50.33 $0.438 $0.63 $0.81 $1.06
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Kitchen Manager (Elementarizs) - FY13

0 i¢ 20 30 40 50 A
10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/75
Step Non-Degree qtr hours atr hours gtr hours atr hours gtr hours Associates
1 $14.32 $14.49 $14.65 $14.80 s14.95 $15.13 $15.38
2 $14.61 514.78 514,94 $15.09 $15.24 $15.42 $15.67
3 514 .97 $15.14 515.30 $15.45 $15.60 $15.78 516.03
4 515.36 $15.53 515.69 515.84 $15.99 $16.17 516.42
5 $15.70 515.87 516.03 £16.18 516.33 S$16.51 $16.76
6 516.01 $15.18 $16.34 515.49 $16.64 $16.82 $17.07
7 $16.43 $16.60 $16.76 515.91 $17.06 $17.24 517.49
g $16.81 515.98 517.14 517.29 $17.44 517.62 $17.87
8 $17.02 517.19 517.35 $17.50 517.65 517.83 518.08
15 S17.53 817.70 517.86 $18.01 $18.16 518.34 S1%.59
11 $17.53 $17.70 517.86 518.01 $18.16 518.34 $18.59
12 517.53 517.70 517.86 518.01 S18.16 $13.34 $18.59
12 $18.04 $18.21 518.37 $18.52 $18.67 $18.85 $19.10
14 518.04 $18.21 $18.37 S18.52 $18.67 $18.85 $19.10
15 518.04 $18.21 $18.37 $18.52 $18.67 $18.85 519.10
15 S12.55 $18.73 $18.89 $19.04 $15.19 $19.37 $19.62
17 $18.56 518.73 $18.89 $19.04 519.1% $19.37 $19.62
1= $18.56 $18.73 $18.89 $15.04 $19.19 $19.37 $19.62
15 513.06 $19.23 $19.39 $19.52 519.69 $19.87 $20.12
20 519.06 $19.23 $19.39 $19.54 $19.69 S19.87 520.12
21 $19.06 $19.23 $19.39 §$19.54 $19.69 $15.87 520.12
22 $13.57 $19.74 $12.90 $20.05 $20.29 520.38 $20.63
23 $19.57 519.74 519.90 $20.05 $20.20 $20.38 $20.63
24 513.57 $15.74 $19.90 $20.05 $206.20 520.38 520.63
25 520.08 $20.25 520.41 520.56 $20.71 $20.89 521.14
25 $20.08 $20.25 520.41 520.56 $20.71 $20.89 $21.14
27 $20.08 $20.25 $20.41 $20.56 520.71 520.89 $21.14
23 520.55 $20.76 520.92 521.07 $21.22 $21.4G 521.65
29 520.55 $20.76 520.92 $21.07 §21.22 $21.40 $21.65
30 520.59 526.76 520.92 £21.07 §21.22 $21.40 521.65

Additional training $0.17 $0.33 30.48 50.62 $0.81 $1.06
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Cook - FYi8
0 10 20 30 40 50 A

10 20 30 40 50
semester/15 semester/30 semester/45 semester/60 semester/7S
Step  Non-Degree gtr hours gtr hours qtr hours atr hours gtr hours  Associates

1 $13.05 $13.22 $13.33 $13.53 $13.68 $13.86 $14.11
2 513.39 $13.56 $13.72 $13.87 $14.02 $14.20 $14.45
3 $13.72 $13.89 $14.05 $14.20 $14.35 $14.53 $14.78
4 $14.08 $14.25 $14.41 $14.56 $14.71 $14.89 $15.14
5 $14.45 $14.62 $14.78 $14.93 $15.08 $15.26 $15.51
& $14.79 $14.95 515.12 $15.27 $15.42 $15.60 $15.85
7 $15.15 $15.32 $15.48 $15.63 $15.78 $15.96 $16.21
8 $15.49 $15.66 $15.82 $15.97 $16.12 $16.30 $16.55
g $15.68 $15.85 $16.01 $16.16 $16.31 $16.439 $16.74
10 $16.15 $16.32 $16.48 $16.63 $16.78 $16.96 517.21
11 $15.15 $15.32 $16.48 $16.63 $16.78 $16.96 $17.21
12 $16.15 $16.32 $16.48 $16.63 $16.78 $16.96 §17.21
13 $16.62 $16.79 $16.95 $17.10 $17.25 $17.43 $17.68
14 $15.62 §16.79 $16.95 $17.10 $17.25 $17.43 $17.68
15 $16.62 $16.79 $156.95 $17.10 $17.25 $17.43 $17.68
15 $17.09 $17.26 517.42 $17.57 $17.72 $17.90 $18.15
17 $17.09 $17.26 517.42 $17.57 $17.72 $17.90 $18.15
18 $17.09 $17.26 $17.42 517.57 $17.72 $17.90 $18.15
19 $17.56 $17.73 $17.89 $18.04 $18.19 $18.37 $18.62
20 $17.56 $17.73 $17.89 $18.04 $18.18 $18.37 $18.62
21 $17.56 $17.73 $17.89 $18.04 $18.19 $18.37 $18.62
22 $18.03 $18.20 $18.36 $18.51 $18.66 $18.84 $19.09
23 $18.03 $18.20 $18.36 $18.51 $18.66 $18.84 $19.09
24 $18.03 $18.20 $18.36 $18.51 $18.66 $18.84 $19.09
25 $18.50 $18.67 $18.83 $18.98 $19.13 $19.31 $19.56
25 $18.50 518.67 518.83 $18.98 $19.13 $19.31 $19.56
27 $18.50 $18.67 $18.83 $18.98 $19.13 $19.31 $19.56
28 $18.97 $15.14 $19.30 $19.45 $15.60 $19.78 $20.03
29 $18.97 $15.14 $19.30 $19.45 $19.60 $13.78 $20.03
30 $18.57 $19.14 $19.30 $19.45 $19.50 $19.78 $20.03

Additional training $0.17 $0.33 50.48 $0.63 50.81 $1.06
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Library

Media Assistant -
FY123
0 10 20 30 40 50 A

10 20 30 40 50

Non- semester/15 seme-s?er[?»o semester/45 semester/60 semester/75
Degree atr hours qtr hours atr hours qtr hours girhours  Associates

Step

1 314.060 $14.17 $14.33 $14.43 $14.63 $14.81 $15.06
2 $14.38 $14.55 $14.71 $14.86 $15.01 $15.19 $15.44
3 $14.71 $14.88 $15.04 $15.19 $15.34 $15.52 $15.77
4 $15.10 $15.27 $15.43 $15.58 $15.73 $15.91 $16.15
5 $15.46 $15.63 $15.79 515.94 $16.09 $16.27 $16.52
6 515.80 $15.57 $16.13 $15.28 $16.43 $15.61 $16.86
7 $16.16 $16.33 $16.49 $16.64 $16.79 $16.97 $17.22
8 $16.55 $16.72 $16.88 $17.03 $17.18 $17.36 $17.61
) $16.76 $16.53 $17.09 517.24 $17.39 $17.57 $17.82
10 $17.26 517.43 $17.59 $17.74 $17.89 $18.07 $18.32
11 §17.26 $17.43 $17.59 $17.74 $17.89 $18.07 $18.32
12 $17.26 $17.43 $17.59 $17.74 $17.89 $18.07 $18.32
13 $17.77 $17.94 $18.10 $18.25 $18.40 $18.58 $18.83
14 $17.77 $17.94 $18.10 $18.25 $18.40 $18.58 $18.83
15 $17.77 $17.54 $18.10 $18.25 $18.40 $18.58 $18.83
15 $18.27 $18.44 $18.60 518.75 $18.90 $19.08 $19.23
17 $18.27 $18.44 $18.60 $18.75 $18.90 $15.08 $19.33
18 518.27 $18.44 $18.60 $18.75 $18.90 $19.08 $19.33
19 $18.77 $18.94 $19.10 $19.25 $19.40 $19.58 $19.83
20 518.77 $18.04 $15.10 $19.25 $19.40 $19.58 $19.83
21 518.77 $18.94 $19.10 $19.25 $19.40 $19.58 $19.83
22 $15.27 $19.44 $19.60 $19.75 $19.90 $20.08 $20.33
23 $19.27 $15.44 $19.60 $19.75 $19.90 $20.02 $20.33
24 $19.27 $19.44 $19.60 $19.75 $19.30 $20.08 $30.33
25 $15.78 $15.55 $20.11 $20.26 $26.41 $20.59 $20.84
25 $19.78 $19.95 $20.11 $20.26 $20.41 $20.59 $20.84
27 $19.78 $19.95 $20.11 $20.26 $20.41 $20.59 $20.84
28 $20.28 $20.45 $20.61 $20.75 $20.91 $21.09 $21.34
29 $20.23 $20.45 $520.61 $20.75 $29.91 $21.09 $21.34
30 $20.2%8 520.45 §20.61 $20.75 520.91 $21.509 521.34

Additional tralning $0.17 $0.23 $0.43 $0.63 50.81 51.06
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