4643452v1

10-05-15
1437-01
15-med-03-0223

ANTHONY WAYNE LOCAL SCHOOLS “°*%

Anthony Wayne Board of Education

and

Anthony Wayne Education Association

MASTER CONTRACT

JULY 1, 2015 - JUNE 30, 2018




4643452v1

Table of Contents

Agxticle Subject Page
ARTICLE 1 Preamble i nmmsemsissises e el
ARTICLE 2 RECOBIIHON covvorsnrrareesssssrsmntsrisesssssms sensrossepassssssssmpsssocss ss ismmans sssg 1613 omsoms s st0sbeseassasts tognessss bt s pemraserissssasecmes 1
ARTICLE 3 Negotiations Frocedure........... el
ARTICLE 4 Dues Check-Off....... otk
ARTICLE 5 INO DISOrIMIINAtI0N st essnrersrrisesssssasmsssssmssrssinessessasssasmsanssssssssssssstessressass s sesssesa vessssssnsessveasssnst snssssssssss s 6
ARTICLE 6 Management RIGHES......cinmmeriieimmsiinesnsibssnisimsii b
ARTICLE 7 Grievance PLOcediEe ...oermrrsissersrsmmsssasriernse -
ARTICLE § Administration-Association Meetings ... eroirimmssmismmsiimisstcsestmsssssssssssscisssssa srscsssss 9
ARTICLE @ LEAVES ..coemeerreeseeeeseeserssessenssesssssmsesrsas bossctabibtstiessnsibess tssasnssibssasses . SRR - |
Ay SICK LAVE v vrveitisimnnismiiissm st sasersirtssssesasesit s ssanes cerernber e et reranans 9
B, Sick Leave Poala i .10
C. Personal Leave ... W11
D, ASSAUI LEAVE o cieorreeereeeesiecereiases e seemse v aseesmsssras seescsissssrsastnns savessesestts s braeeem s rasmttesarbens 12
E. Leave of Absence ..o et b febe RtV ReE SRR e Ra e eE SRR A VR TS 1 e RO SRRS P O NS eR SR aEn 13
T. Academic Leave .. .13
G. Jury Duty .. 14
H. Family and Medlcal Leave Act .............................................................. 14
1 Payment fOr LBAvES. ... s sionsiertassssesssratssessinss 14
ARTICLE 10 Professional Meetings.... o . e 14
ARTICLE 11 Professional Development.....uuuressmmsmiisinn, SR s 15
A, Professional Visitation ..o, e
B. Professional Growth College Credit...
C. Professional / Curriculum Development Comuuttees
D.  Performance ASSISHANCE TR . . iiiearsesivisssssrssnesse s snsassarnsrs rsssssssassssososaseasssmmssss
E. Local Professional Development Committee..
ARTICLE 12 School Day/School Year .., .19
A. School Calendar.....ccoee . pres " veensnine 19
B.  School Day/Schion] YEAE .. esissnesst s senis s s sssmss s v sasssb st st iat s nensss ssnssebesans 20
ARTICLE 13 General Responsibilities.... crensnninens20)
A. Professional Staff Respon51bﬂ1t:les ............ S— SRR .|
B. Assigned Duties OQutside the Classrooml.... oo 2
C.  Job Dascriptions s s mas s s ssssssssessass s st sonss 22
D. Parent-Teacher CONErONOES wuorminiimsmmimismnissiissismmniisiseae -




4643452y

mo@ e

1.

Districk-Wide COMIMUTEEES . cceerrrrecerscrermeansossaninsiestossiinsssssitesstssrrnssessossnenssesesseoss sssesnes b2
Teacher ADSENCE. . mirvrmissrnressiiriomassraerssonses
Additional Duty Assignment ... e e s et et 22
Academic Freedom....oeernisniseens ALY beare e O E PR E TR Sae A AR e e SRSy RSy e bRbes 22

SHAUAENT TEACTIEES «.ov v ereirerreetuens smsrretiessa s se s b rassesss s b b s araas sed 441 s hsassesms e bnbirasa s erbbendsirvassansanes 23

ARTICLE 14 Grade Level Representation and Grade Level Chairpersons ava e 23

ARTICLE 15 Teacher Evaluation Proceduse....o.vviensseeranne Fetbrsrasesaassransasshea e SR s nneres s et o aEanend - 23

ARTICLE 16 Contracts R EnereeEEaerterseteertere RN AA LSS EEeEE oAb a4 18RS bR LR S SNE SRR $0h b e EE N nr A g ead oL RN nr b A S SRR e s abR O eI ORe 28

ARTICLE 17 CIASS $128 corevessomsssonssmssomsossssosmmassssssssssmsissessmsssssesssessssmssssomssssosmisssssessssesssostssssosssessosramsnsoesss 23

ARTICLE 18 Textbooks, Curriculum, Supplies and Equipment......cowmiisrinen . wadl

ARTICLE 19 Teaching Position Vacancies and TTansfers . rwmiorrsseasmrsinsossmissmsssa 81
B.

S
a1

Vacancies ...,
L AIIBERTS 1 trsrerrerseraresmrsssssrmrresratssnsmseseamtmasaas st o etemsbaa et peecatams e eRes omtm e saaa srE e mems st re et r e amnmeara e ns

ARTICLE 20 Reduction in FOYce - RESEOTAON. . ..o vivisiiiesssese nsesssanta it sbessss shesrassbonssrssiossesssusssmansssesss s ssesssass 32

CRFODNE»>

Medlcal Imurance PRSPPI, - 1
Annual Election Penod ............................................................................... et eanesar 34
Section 125 ... Nt st . Lt hasae e s e rsan s bb S saraes w3l
Dental Plans.......cc..... rerssmessbereeatra b it anrire 34
TEITH Life ITISUTATICE 1vssrsesenssrsssasssassrrssmstssntssssrssnsitisssrmsasssssssssvssaraarssssssnessssnsssssssussnsiassonsss
Vision Insurance... OO P PSR URORRUPTOR . |
Health Insurance Comrmttee .............................................................................................. 36

ARTICLE 22 No Strike - No Lockott «...oveniceesersasvssinens » . cremrrisresnereen e araniense 36

ARTICLE 23 Tllegality of ANy PIOVISION it sisissssommssisin s ssrssenssss g

..........................................................................

SUPPLEnIental SAIATIES ..o iiueeciesesscir s casisaes s ecmsnias e s st bR s bR
Tutors .. e edeNea AL A R RS EERLA TSRS O AR E NN FA RO ORRR Rt FERR T AT L e gt sanasrue DS
Home Instmctors.... .............. ermeeseeba osnres seetue s et E s e as R e AR v et S ss e e 37
Training Credit....cmmnin, et o s Pt s 37

ARTICLE 25 Payroll Practices/Miscellancous Compensation,.. S S N 37

RO NRp

Pay Periods/Pay Distribution...umein " irras oAt R R T prane e nas 37
Supplemental Payments ...........

Direct Deposit v s
STRS Pick-Up Utilizing the Salary Reduction Method.......
Board Approved Credit Unions / Payroli Deduction Agreement.....
Tultion Walver ...ttt st s

.....




G. Severance Pay Upon Retirement...
H. Teacher Licensure/Certification Requu‘emente

ARTICLE 26 Rehiring Retirees .o o smmonismmmsissiim s s ssssassmosssssssmssasesmasse 41
ARTICLE 27 Personne]l Files. ouiiiueerreiiieiinie ionironressieritnrsnsetossmeeiittotssanernenenrarnosesisnssenss Crtreenereren 42
ARTICLE 28 DUTAHOM. 1vverreieiessessssssnvserissrinvsensinsssrenn [ R OURTOUURRUICTORRUROUBTO 43

Attachment A Salary Schedule
AttachmentB  Supplemental Schedule
Attachment C  Medical Insurance - Schedule of Benefits

Attachment D Family & Medical Leave Act of 1993

iii
4643452v1



4643452v1

Preamble

This agreement entered into by the Anthony Wayne Local Board of Education and the Anthony Wayne
Tiducation Association, hereinafter referred to as the Association, has as its purpose the promotion of
harmonious relations among teachers, supervisors, administrators and the Board; the establishment of
equitable and peaceful procedures for the resolution of differences in the interpretation and application of
the terms of this Agreement; the establishment of salaries and other agreed upon conditions of
employment as spelled out specifically in this Agreement; and above all, the duty and responsibility of
the Asseciation in cooperating with the Board and Administration in providing the best possible
education for the students of the school system and the most efficient use of the taxpayers’ money.

ARTICLE 2
Recognition

‘The Anthony Wayne Board of Education, hereinafter referved to as “Employer” or “Board”, recognizes
the Anthony Wayne Bducation Association (AWEA), an OEA/NEA affiliate, as the sole and exclusive
bargaining representative for the purposes as defined in Chapter 4117 of the Ohio Revised Code for a
bargaining unit which includes ail certificated/licensed employees, both full and part-time under contract
{twenty or more hours per week)* {e.g. Classroom teachers, guidance counselors, librarians, media and
program specialists, dean(s) of students, nurses, in-school education tutors, teacher/athletic director,
therapists, psychologlsts, substitutes under contract serving in one specific teaching position sixty (60)
days or more, and excluding all other substitutes, supervisors and admirdstrative personmel, aides,
positions exclusive to the adult education program, and all positions excluded as per ORC 4117. Any
newly created position, which meets the above criteria for inclusion, shali also be included in the

bargaining unit.

*The school nurse shall be exempted from the twenty (20) or more hours per week provision. Fifteen (15)
hours per week will be applicable to the nurse.

ARTICLE 3
Negotiations Procedure

Elections

Elections to determine the exclusive bargaining unit representative shall be held in accordance with
Section 411¥ of the Ohio Revised Code,

Scope Of Bargainin

The scope of bargaining shall be matters with respect to wages, hours, terms and conditions of
employment and the continuation, modification, or deletion of any existing provision of this Agreement.

Procedures

Requests for Negotintions
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If either of the parties desires to negotiate changes in this collective bargaining agreement, they shail
nokify the other party in writing not earlier than 130 days nor later than 110 days prior to the expiration of
the contract. Notification in writing from the Association shall be served on the Superintendent and from
the Board shall be addressed to the President of the Association. A copy of said notification, along with a
copy of the existing collective bargaining agreement, shall be sent to the State Employment Relations

Board.

Within fifteen (15) days after receipt of such notice, an initial meeting will be held for the purpose of
exchanging negotiations packages and establishing a date for the mext session. Once the initial
packages/proposals are exchanged, neither party may propose any additional issues except by mutual
agreement.

Representatives

Representatives of the Board shall meet with the designated representatives of the Association to
negotiate in good faith, Representation shall be limited {o six (6) representatives each of the Board and
Association. While no final agreement shall be executed without ratification by both parties, the parties
mutually pledge that their representatives will be clothed with all necessary power and authority to make
proposals, consider proposals, and make concessions in the course of negotiations,

One consultant with speaking privileges may be used by cither side. Additional consultants may be used
by mutual agreement of the parties. Such additional consultants will not have speaking privileges at the
bargaining table unless this is mutually agreed to.

Neither party in negotiations shall have any control over the selecton of the other parties’ teamn members.
Members of both teams and observers shall be bargaining unit members, employees of or members of the
Board, except for consultants per Atticle 2, paragraph 1 above.

Information

The Partles agree to furnish each other both prior to and during negotiations within a reasonable time
upon written request for specific public information such available information, which would be required
for developing proposals for purposes of negotiations pursuant to this area. This shall not require either
party to rework, redraft, or compute information. Access to information in its existing form shall satisfy
the requirements of providing information. Reasonable costs in providing such information shall be paid

for by the requesting party.

While negotiations are in progress and prior to the completion of the impasse procedure set forth in the
“Disagreement” section of this Article, any release prepared for the media must be approved by both
parties. Once the impasse/mediation procedure is completed, each party is permitted to release all
contract proposals.

Time Linits

The chairman of either group may recess his group for independent caucus at any time. Caucus shall be
of reasonable length (e.g. thirty mintites.)
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Bargaining sessions will normally last three (3) hours but the parties recognize that this time period may
be shortened or lengthened in accordance with the progress of negotiations at a particular session,
Days shall mean calendar days unless specified otherwise,

Time limits established under Negotiations Procedure may be modified by mutual agreement,

Ttems Agreement

As items receive tentative agreement they shall be reduced to writing and initialed and dated by each
party.

Schedule of Meetings

Until all negotiation meetings are completed, each meeting shall include a mutually agreed time and
place for the next subsequent meeting.

Observers

Each party may have up to two {2) observers at any meeting. Said observers are in addition to the regular
negotiation teams, Observers have no speaking privileges, unless mutually agreed otherwise. Observers
and team members shall maintain the confidentiality of negotiation sessions, which will be held in

executive session.

Concentrated Bargaining

In the event the Board and Association agree to engage in concentrated bargaining, each team may have
no more than six (6} members, unless agreed to by mutual consent,

If the parties engage in concentrated bargaining, the consultants’ role will be to advise their respective
bargaining team members and to draft language agreed to by the committees.

In the event the Board and Association agree to engage in concentrated bargaining, the parties will
establish a date for the mutual exchange of issues at least forty-five (45) days in advance of the
concentrated bargaining sessions, At this meeting, the parties will exchange issues and explain their
interests in each issue to facilitate preparation for bargaining, Once the initlal issues/proposals are
exchanged, neither party may propose any additional issues except by mutual agreement.”

In the event the Board and Association agree to engage in concenirated bargaining, an agenda for
bargaining will be developed by and shared by representatives of both parties before actual bargaining
begins. The agenda may be changed at any time upon mutual agreement of the parties,

Agreement

When negotiations result in an agreement, the outcome shall be reduced to writing and submitted to the
Association and Board for formal approval. Following ratification by the Association and adoption by

3
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the Board, the Agreement shall then be signed by the parties and shall become part of the official minutes
of the Board. The resulting agreement shall be binding on both parties, and where necessary, the
provisions shall be reflected in individual contractual tenms.

Disagreement

Impasse may be declared by either party in writing, when one or both parties have bargained to the point
where they have had several meetings and further discussion or providing of counter proposals has
become futile in terms of reaching agreement,

Impasse may be declared by either party if agreement is not reached within forty-five (45) days prior to
the contract expiration.

In the event of an impasse, the parties shall request that a mediator with the Federal Mediation and
Conciliation Service (FMCS) be appointed within ten (10) days following the declaration of an impasse,
The mediator shall have two (2) days to conduct mediation between the parties in an effort to arrive at a
tentative contract settlement. The parties may mutually agree to extend the period of mediation.

The mediator will have the authority to hold hearings and to confer with any parties deemed advisable in
seeking to effect agreement.

All hearings conducted by the mediator shall be in closed sessions and no news releases shall be made
concerning the progress of hearings during the course of the review.

All actions shall be in accord with the FMCS rules.

After completion of the impasse procedure set forth in this Disagreement section, the Association may
exercise its right to strike upon expiration of the contract by setving the Board and the State Employment
Relations Board with written notice of its intent to do so ten (10) days prior to such action.

It is the intent and purpose of the parties to this agreement that the impasse procedures contained in this
Article are the mutually agreed to alternative dispute procedure that shall supersede and take the place of
the procedures set forth in O.R.C. Section 4117.14.

ARTICLE 4
Dues Check-Off

The Board agrees to deduct from or check-off from the wages of employees, as defined in Article 2, for
the payment of dues to the Association upon presentation of a written authorization individually

executed by any employee not excluded in Article 2,

Monthly payrell deductions duly authorized in paragraph 1 above shall be forwarded to the treasurer of
the Local Association.

Deductions authorized in accord with Article 4, paragraph 1 and 2 shall continue from year to year for
the duration of this contract unless such authorization is revoked by the bargaining unit member via
certified mail received by the Board treasurer within the month of September. The Association treasurer
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may request from the Board treasurer, and, if requested, the Board treasurer will supply the Association
treasurer with a list of these individuals who have revoked authorization with attached copy (les) of the
certified receipt(s). If the Association member leaves the employment of the district prior to the complete
payment of dues owed, it is the regponsibility of the Association to collect the remaining amount,

The Board agrees not to honor any check-off anthorization or dues deduction authorizations executed by
any employee, as defined above in the Bargaining Unit in favor of any other labor organization or
organization representing employees for the purpose of collective bargaining in this school district. 'The
Board will not recognize any other labor organization for the purposes of this Agreement.

‘The Assaclation agrees to indemnify and save the Board harmless against any and all claims that may
arise out of or by reason of action taken by the Board in reliance upon any authorization cards submitted

by the Association.

Association dues amount as certified by the treasurer of the Association annually on September 9 shall be
deducted in the following manner:

Deductions for dues shall be made twice a month and will be spread over 24 pays.
No charge shall be made for the deductons.

Fair Share fee

Effective 7/1/85, bargaining unit members who are members of the Association as of 7/1/85 but who
thereafter withdraw membership, and newly hired unit members after 7/1/85 shall either (1) become a
member of the Association (newly hired unit members have sixty [60] calendar days from inital
employment to do so) or (2) pay a service fee in an amount not to exceed the annual dues paid by unit
members who are members of the Association,

All bargaining unit members who elect to be fair share payors shall have such payment made through
payroll deductions.

The Association shall indemnify and hold the board/designees harmless from any action brought against
the Board/designee as a result of this Fair Share provision.

Fair Share Fee rates shall be provided by the Association to the Treasurer at the same time as dues
amounts, :

The responsibility of the Board to provide deductions under the T'air Share provision shall end upon the
unit member having left the employment of the district or upon oblaining # position not within the

bargaining unit.

It shall be the responsibility of the Association to provide an internal rebate procedure in accordance with
4117.09 ORC. Religious conscientious objections shall be provided in accord with 4117.09 ORC.,
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Hudson Clause

The Association certifies to the Board that an internal rebated procedure shall be established in
accordance with Section 4117.09C of the Ohio Revised Code and that a procedure for challenging the
amount of the representation fee shall be established and posted for the information of members of the
bargaining unit. The Association warrants that its rebate procedures will satisfy case law from courts of
competent jurisdiction, federal, state and meet constitutional requirements.

ARTICLE §
No Discrimination

The parties agree there shall be no discrimiination against any employee for any reason, which is
considered illegal under any Federal, State, or local law or ordinance.

ARTICLE 6
Management Rights

Except as herein clearly and explicitly limited by express terms of this Agreement, the rights of the Board
and Administration in all respects to manage the entire operation of all phases of the school system
including, but not limited to, the right to hire; fire; promote; demote; suspend; discharge; discipline, for
just cause, in eny form; make and enforce rules and regulations; establish and modify working hours;
plan, establish, combine, or abolish jobs or opcrations; and transfer employees shall be the sole and
exclusive prerogative of the Board and Administration. In no event, if the Board and Administration
choose not to exercise the above functions in any given situation, such decision shall not be deemed a
waiver of any such right nor shall it preclude the Board and Administration from exercising the same in

some other way.

Any and all rights, powers, and authority the Board and Administration had prior to entering into this
Agreement with the Association are retained exclusively by the Board and Administration except as
expressly abridged, delegated, granted, or modified by the Agreement.

The Association shall have the right to file a grievance challenging any action of management, under this
section, that seems in conflict with rights granted to the Association or employees elsewhere in this

Agreement,

It is the intent and purpose of the parties to this agreement that the management rights and Association
rights contained in this Article shall supplement the rights and obligations set forth in O.R.C, 4117.08.

ARTICLE7
Grievance Procedure

A grievance shall be defined as an alleged misapplication, misinterpretation, or violation of the express
written provisions of this Agreement.

Any grievance filed by an employee alleging disciplinary action or discharge, which has not been for just
cause, may be filed at the third step of the Grievance Procedure,
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In the event that theve is a grievance, which involves more than one teacher arising out of similar facts
and circumstances, it may be submitted as a group grievance by the affected parties. The teachers shalk
sign the grievance form.

If either party fails to meet a deadline on any step of the grievance procedure, that party Is considered to
have forfeited. Deadlines may be extended only upon the mutual agreement of both parties.

Step 1

The employee(s) and/or the Association representative may take up a grievance or dispute with the
employees’ principal within five (5) working days of the date of the pccurrence or of the date the
cmployee(s) could first have had knowledge of the occurrence. 'The principal and the employee(s) and/or
the Association representative shall make every possible effort to resolve the matter in a mutually
satisfactory manner. The principal shall advance the grievance to Step III of the Grievance Procedure
immedjately if the grievance is a matter over which he/she has no control or jurisdiction.

Step II

In the event the grievance is not satisfactorily resolved in Step 1 within five (5) working days, the
employee(s) and/or Association representative shall reduce the grievance to writing on the form provided
by the Board. The grievant must specify the Section of the Agreement allegedly violated, the marmer of
the violation, and the special remedy sought. The grievance shall be presented to the principal who shall
be required to answer the grievance in writing within five (5) working days.

Step M1

If the grievant is not satisfied with the principal’s answer, hefshe shall complete the next step on the
grievance form, stating his/her reason(s) for rejecting the principal’s reply and submit the grievance
within five (5) working days, to the office of the Superintendent. When a grievance is of such a nature
that it affecis teachers in more than one building, the Association President can submit this group
grievance to the Superintendent directly at Step TII. A group grievance must specify the names of the
teachers affected by the alleged misinterpretation, violation, or misapplication,

The Superintendent or hisfher designee shall reply to the grievance within ten (10) working days in
writing, Hefshe may merely reply or hefshe may call for a meeting with the principal, grievant, and
Association representative, unless the employee(s) waive in writing, representation by the Association
representative. The grievant may request a meeting with the Superintendent if the Supetintendent has
called no such meeting.

Step IV~ Arbitration Procedure

If the grievant does not accept the Superintendent’s answer, the Association may, within ten (10) working
days, give the Superintendent notification of intention to arbitrate.

‘Time limits may be extended by mutual agreement.

Within ten (10} working days of the notification to arbitrate served upon the Superintendent, the
Association representative shall petition the Federal Mediation and Conciliation Service for a panel of

7
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seven (7) arbitrators who shali be members of the National Academy of Arbitrators with experience in the
public sector. Tither party may request subsequent panels of arbitrators.

The Association represertative and the Superintendent or the Superintendent’s designee may choose a
mubially agreeable individual to act as the arbitrator in a single case or a series of cases, in lieu of
requesting a panel of arbitrators from the Pederal Mediation and Conciliation Services.

Selection of an arbitrator from a panel of seven {7) arbitrators shall be by each party alternately striking
names until one name remains on the list, who shall be deemed to be the arbitrator selected. The party to
strike first shall be determined by a flip of the coin or any other means acceptable to the paxties. Notice of
the arbitrator selected shall be sent to the Federal Mediation and Conciliation Service.

The arbitrator shall only have jurisdiction and authority to rule solely on the specific articles of the
Agreement and shall be limited te finding if the Board violated the Agreement as alleged by the grievant
in hisfher grievance, The Agreement and the grievance with the allegations and replies shall be given to
the arbitrator as Joint exhibits f1 and #2,

The arbitrator shall not have the authority to add to, subtract from, modify, change or alter any of the
provisions of this contract nor add to, subbract from or medify the language therein in arrlving at a
determination of any issue presented, The arbitrator shall expressly confine himself/herself to the precise
issue(s) submitted for arbitration and shall have no authority to determine any other issue(s) not so
submitted or to submit observations or declarations of opinion, which are not directly essential in
reaching the determination. The decision of the arbitrator shall be final and binding on the Employer,

grievant and the Association.

The decision of the arbitrator shall adequately set forth the issue or issues to be decided, the positions of
the parties, specific findings of fact, conclusions of law, and the award. The arbitrator shail render his/her
award within thirty {(30) days of the date of the hearing or within thirty (30) days of the date briefs ate
tiled, whichever is later.

Where there has been a displacement from the work station of the grievant due to a discharge or
disciplinary suspension, the Board may be entitled to full credit on such award for the employee’s gross
interim earnings, unemployment compensation benefits, workers’ compensation benefit, and any other
compensation earned during the same hours the grievant would have been otherwise employed by the
Board of Educalion because of the discharge or disciplinary suspension. Each case shall be evaluated by
the arbitrator on a case-by-case basis to determine the Board entitlement for the Hmes the gricvant might
have been otherwise employed, Such credit will not be given for outside employment in which the
employee was engaged at the time of discharge or suspension to the extent such employment was not
enlarged following the discharge or suspension.

The cost of the arbitrator shall be borne by the party that does not prevail in the arbitration. To the extent
there is no clear prevailing party, the arbitrator shall apportion costs.

The costs incurred by the respective parties, such as, but not limited to witnesses, record, transcripts,
transportation and lost time shall be borne by each party separately.
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ARTICLE 8
Administration-Associalion Meetings

‘The Administration and the Association (its designated representatives) may meet to discuss malters of
mutual interest. This committee is a professional Jabor-management commiitee created to establish better
communication between the parties. The discussion of formal grievances or negotiations of contract
items is not a function of this committee.

A meeting may be held each year in September, November, January, and March. Additional meetings
may be held by mutual agreement, Meetings will be limited to one (1) per month,

All meetings may be held in a school district building and shall be held at a mutually agreeable time. The
meetings shall not exceed two (2) howrs, unless the parties mutually agree to extend the meeting time
beyond the two (2) hours.

The Administration representatives shall include the Superintendent and one administrator from each
building. The Association’s representatives shall include the President of the Association and one teacher
from each building, Additional administrators or teachers may be requested to participate,

ARTICLE 9
Leguves

It is the intent and putpose of the parties to this agreement that the rights and obligations given
management, the Association and bargaining unit members in Article 9 shall supplement the rights and
obHgations set forth in O.R.C. SecHons 3319.141, 3319.143, 124.386 and any other provision of the Revised

Code.

A. Sick Leave

The total of fifteen (15) days of sick leave may be eamed in a twelve (12) month period and may be
accumulated at the rate of one and one fourth (1 1/4) days per month to a total of:

* 280 days

(A beginning staff member is automatically granted five (5} days of sick leave at the beginning of the
school year, but these days are a past of the fifteen (15) accumulated during the contract year at the rate of
one and one fourth (1 1/4) per month of service) (Pari-time personnel accumulate only those hours per

day of contract.)

Teachers, upon approval of the responsible administrative officer of the school district, may use sick leave
for absence due to personal illness, pregnancy, injury, exposure to contagious disease, which could be
communicated to others, and for absence due to illness, injury, or death in the employees’ immediate
family, (ORC 3319.141)

Immediate family shall include any of the following persons for whom the employee has a responsibility:
spouse, son, daughter, legal ward, parent, parent-in-law, grandparent, brother or sister, .
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Teachers shall furnish a written-signed statement on forms prescribed by the Board to justify the use of
sick leave. If medical attention is required, the employee’s statement shalf list the name and address of
the attending physician and the dates when hefshe was consulted. Nothing in this section shall be
construed to waive the physician-patient privilege provided by Section 2317.02 of the Ohio Revised Code.
Falsification of a statement is grounds for suspension or termination of employment under Sections
3319.081 and 3319.16 of the Revised Code, {ORC 3319.141)

Sick Leave shall be granted to a mother for pregnancy prior to the birth of a child and to one parent only
for a perlod up to six (6) weeks folowing the birth of or adoption of a child. This six (6) week period
begins on the date of birth or adoption. Additional time may be granted as verified by a medical doclor.

Use of sick leave of three or more consecutive days for the employee’s personal jllness may require by the
Board a medical doctor’s statement at Board expense indicating the necessity of sick leave usage and
continuity of that usage.

B. Sick Leave Pool

The sick leave pool shall be established for all certificated/licensed personnel in the bargaining unit. The
purpoese of this pool shall be to provide a certificated/licensed staff member a leave for catastrophic illness
or injury. To be eligible, a certificated/licensed staff member must have exhausted all accumulated sick
Jeave or other eligible leaves with pay. Available days in the Sick Leave Pool can be used multiple times
for catastrophic illness not to exceed a cumulative total of one hundred (100} days per person.

Application to draw days from this pool shall be made on the appropriate form to the Superintendent or
the Superintendent’s designee through the Assoclation Presidenf. Depending upon the extent of the
irfury/illness and prognosis for return to regular employment, the Superintendent or the
Superintendent’s designee may grant up to the maximwmn number of accumulated days cuxrently in the
poal, not to exceed the 100 day limit per person.

If sick leave pool time is approved and the medical issue qualifics the employee for temporary disability
retirement through STRS, the employee will apply at the appropriate STRS timelines, After the first
twenty (20) days of sick leave usage from the pool, the employee can apply for more days in segments of
ten (10) days of sick leave at a time until all sick leave days in the pool are exhausted, not to exceed a
cumulative total of one hundred (100) days. In special circumstances, the AWEA President may, by letter
to the Superintendent, request that this requirement be waived. The Superintendent's decision shall not
be subject to the grievance procedure.

The maximum days to be carried in the pool shall be 185 days per school year, and each
certificated/licensed staff member may donate up to two {2) days of sick leave from his/her individual
sick leave accumulations each year to be added to this pool. The Superintendent shall be notified in
writing by the Assodiation of all such donations, The donation of days to the sick leave pool shall not
affect employee rights under Article 9 Sick Leave, Subsection B.

Once the iotal accumulation in the pool drops below 100 days the Association President shall solicit
additional days from certificatedflicensed staff members in the District, provided they have not already
donated their maximum number of two (2) days each in the current schoo! year,

Any misuse of this leave provision may result in disciplinary action,
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C. Personal Leaye

()

(b)

©

(d)

(e)

Absence from work without deduction of pay may be granted for personal business that cannot
be taken care of other than on school time. Advance approval must be obtained from the
superintendent or, in his absence, from the Assistant Superintendent o building administrator.

The following reasons are considered as acceptable reasons for which personal leave may be
granted:

Court appearance

Funeral of a close friend or relative (will be interpreted to include funerai of a student). Not
eligible under sick leave.

Legal business, for example: consultation with an attorney, estate seitlement/will, divorce,
adoption or custody, guardianship, ete,

Damage to personal property, which required immediate attention,
Maijor religions holidays requiring absence from work.
Graduation exercises for a child of the employee, spouse, or the employee.

Taking a son or daughter to college at the beginning of a term not to exceed one (1} day per
school year.

Wedding - one (1) day per occasion for self, son, or daughter,
Taking doctoral exams, not to exceed two days,

Attendance at a K-12 school function for a son or daughter enrolled in the school program.
Limited to one (1) day pet school year.

Birth - Up to two (2) days for grandchild.

Note: The Superintendent may grant pexsonal leave for any reason he/she or his/her designee
deems appropriate. (This is not subject to the grievance procedure.)

If there needs to be multiple uses of any one personal leave category, then the teacher will
produce documentation and/or discuss the matter with the Superintendent or his/her designee,

If there is suspected abuse of these guidelines, the administrator will discuss the sitnation with
the individual.

To accompany spouse on a business or conference trip, to extend vacalions, or interview, seek, or
engage in gainful employment are not acceptable reasons to request personal leave,
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{f) Except for emergencics a5 determined by the discretion of the Superintendent, personal leave
shall not be granted the first or last day of the school year.

{g) Absence from work, even when pay will be deducted must be approved by the Superintendent in
advance of the date. The building principal's decision may be reviewed or reversed by the
Superintendent.

(h) Each certified/licensed employee may be granted one (1) day of personal leave per school year for
reasons other than those listed. ‘The certificated/licensed employee must request said day in
advance, subject to the provisions of sections (a), (), and {f). Approval of personal leave under
this Section will be determined by the Superintendent and 15 not subject to appeal through the
grievance procedure.

() If the reason under section (a) is of a personal sensitive nature, the teacher may request and the
reason shall be kept confidentfal by the employee not being required to state the reason on the
personal leave form. Such request shall be made directly to the Superintendent. Personal leave
under section (i) is subject to the requirements of section (h).

() In the case of extrteme emergency in section (b}, {f), and (h), and if the reason is of a personal
nature as per section (i}, notice of absence shall be given as soon as possible to the Superintendent
or, in his absence, to the Assistant Superintendent or building administrator. This notice shall not
be constdered as approval of absence. Approval or disapproval will be made at a later time by
the Superintendent based upon the facts of the case. A written application for the use of personal
leave will be completed on the day the teacher returns to work. At that time the Superintendent
will also determine whether or not a deduction in pay shali be made.

(k) The staff member who faces a deduct of salary for an unexcused personal day shall have the
deduct of their individual base salary only. The ratio shall be determined by their salary
schedule placement and shall not include the proportionate rale being paid for a supplemental
contract. Al Extended Service and Educatlonal Increment positions as appears in the
supplementa! schedule plus the athletic director position are excluded.

D. Asgault Leave

Notwithstanding the provision of Section 3319.141 of the Ohio Revised Code, the Board will grant assanlt
leave to covered employees absent due to physical disability resulting from assault under the following

conditions:

Any certificated/licensed teacher who must be absent from his or her duties due to physical disability
resulting from an assault while teaching or participating in school-related aclivities, on or off school
premises, before, during, or after school hours, provided that such assault is also directly related,
attributable to, or arising out of the employment by this system of said teacher, wili be paid his/her full
schedule compensation for a maximum period of thisty (30) days. If permanently disabled, the teacher
must apply for disability retirement and no assault leave shall be granted after such retirement has been
approved. The period of such absence, as defined in this provision, shall be termed “assault leave.”

Before Assault leave can be approved, the teacher shall furnish to the Superintendent a written, signed
statement describing the circumstances and events surrounding the assault and the cause thereof,
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including the location and time of the assault, name and address of the victims and witnesses, and a
description of the injuries sustained by each victim of the assault. If medical attention is required or
sought the teacher shall also furnish to the Superintendent a statement of the nature of the disability and
its duration, which has been signed by a physician licensed in the State of Ohlo. The teacher will furnish
this statement(s) within ten (10) working days of the assault. The Superintendent may extend this
reporting period in an emergency., ‘

Falsification of either the written, signed statement of the event of circumstances survounding the assault
or the physician's statement shall be grounds for suspension or termination of employment under 3319.16
ORC.

Assault leave which is approved by the Superintendent shall not be charged against sick leave eamed or
earnable by the teacher, or Jeave granted under regulations adopied by the Board pursuant to 3319.08
ORC, or any other leave to which the teacher is entitled. Assault leave benefits shall not be paid if
Workers’ Compensation benefits are paid to the teacher.

E. Leave of Absence

A bargaining vnit member who returns from a requested leave of absence of a semester or less will be
returned to hisfher original school and assignment.

The Administration shall endeavor to return a bargaining unit member returning from a leave of absence
longer than one semester {0 a posiion of comparable status - ie.- grade level or same
certification/licensure, However, if scheduling/fstaffing does not permit the staff member to be assigned
to the same or comparable position, he/she may then be assigned to some other position for which he/she
iy qualified. The ending dates of leaves of absence shall coincide with the end of a grading period uniess
otherwise authorized by the Superintendent.

F. Academic Leave

An academic leave of absence must be submitted prior to April 1 by application through the
Superintendent’s office. The leave may not exceed one (1) year in length. To be eligible a staff member
must have been employved in the Anthony Wayne School District for at Ieast seven (7) years.

Leaves shall be pranted only for graduate course work which provides a betler understanding of
students, responds to a particular area needing improvement as indicated in the teacher's evaluation,
courses specifically related to an arvea in which the teacher is currently certificated/licensed, or is in
pursuit of another educational field of certification/licensure.

Special levels of scholarship, awards, grants, etc. may be cause for the possibility to waive the above-
mentioned restrictions of time in service, as authorized by the Superintendent.

Staff members who are granted such academic leave are encouraged to retutn to the Anthony Wayne

School District for the academic year after the leave. Notice of that intent to relurn shall be the
responsibility of the staff member no later than July 10 of the year preceding the return.
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G. Jury Duty

When a staff member is required to serve jury duty, the panelist compensation shall be presented to the
Treasurer of the Board of Education in order that the staff member be paid hisfher regular compensation
for the day or days. (ORC 3313.211) Any remuneration specified by the Court as expenses rather than
panelist compensation need not be submitted to the Treasurer.

H. Family and Medical Leave Act

The Board and unit members retain all rights and responsibilities granted under the Family and Medical
Leave Act ("FMLA"). Under the FMLA a unit member who qualifies may use up fo twvelve (12) weeks of
FMLA leave during a twelve (12) month period. The 12-month TMLA cycle shall begin with the fiscal

year {July 1}.

I, Payment for L.eaves

Payment for all paid leaves, sick leave, personal leave, severance, and supplementals including
unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to
reduction as basis {e.g. gross pay divided by the number of days in a teacher’s contract.)

ARTICLE 10
Professional Meetings

Academic personnel will be granted approval fo attend professional meetings, which pertain to their
teaching area and responsibilities as certified/licensed personnel.

Delegates to the OEA Represantative Assemblies will be granted leave to attend such meetings {in accord
with paragraph 6 below}, Officers in a professional organization (limifed te President, Treasurer, Vice-
President, and Executive Committee members excluding a local Executive Commiitee) may attend 2
professional meetings per year per individual, which pertain to their duties as officers in such
organization. Expenses shall be paid by AWEA for delegates and by the Professional Organizations for
the officers. The Board shall pay the cost of the substitutes.

Educational workshops sponsored by the OEA, which are aimed at improving, adding to knowledge or
skills of teachers as rclaled to their teaching duties, or the curricular goals of the District, shall be
supported ot a 50-50 basis by the AWEA and, the Board of Education, exclusive of substitute cost.

Commercially sponsored workshops and demonstrations will not be considered unless appropriate to
materials being used or in process of selection.

To provide benefit to others from information gained, written or verbal reports will be made available to
the building staff and to the Board of Education where such information may be of value to the Board.
Permission to atlend meetings or workshops described in this article requires the following;:

Application for professional leave must have approval of the building principal and the Superintendent

prior to the date of the meeting. Approval is condiional upon disttlct priorities as determined by
assessed district needs.
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‘The estimated expenses Lo be claimed must not exceed the building appropriation approved by the Board
of Bducation.

No more than cne staff member per building should be greanted professional leave on any given day
unless the nature of the meeting or workshop requires the presence of more than ane staff member and if

substitutes can be obtained.

Reimbursement for mileage, meals, and lodging at professional meetings will be at the following rates:

Mileage: Current IRS rate per mile (maximum 400 miles)
Meals: ($33.00 per day) AWEA agrees to reasonable, common sense use of meal allowances.
Lodging: Maximum of $80.00 per night single/$120 per night double occupancy. Tax is excluded

from payment.
Registration:  (Actual cost) Application will include registration forms.

Parking: effective 7/1/98 - actual cost; no relmbursement for valet parking, All receipts must
accompany application for reimbursement.

Other expenses claimed will niot be reimbursed.

The Anthony Wayne Board of Education shall appropriate monies to fund the cost of substitute teachers
for professional meetings approved and attendance pursuant to paragraphs 1-7 of this Article.

We encourage all staff members to develop as professionals by attending professional meetings and the
Board will commit itself to providing funds as available,

Professional Development

A. Profegsional Visitation

Upon recommendation of a building principal and approval of the Superintendent, a certificated/licensed
staff member may be granted permission to visit and observe the instructional program in another
educational institution for the purpose of professional improvement, Any expenses incurred, save
substitute costs, will be paid by the staff member.

B. Professional Growth Collepe Credit

A bargaining unit member may be reimbursed for professional growth graduate college credit,
To be eligible for reimbursement under this article, a bargaining unit member's request must have the
prior approval of the Superintendent on the form provided.

Tuition Reimbursement shall be included in the approved appropriations of the board. The annual
tuitlon reimbursement fund shall be as follows
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+  $49,000 will be appropriated for fiscal year 2016,
+  $50,000 will be appropriated for fiscal year 2017,
+  $51,000 will be appropriated for fiscal year 2018.

{Note: A fiscal year commences July 1 and ends June 30.)

Each bargaining unit member who earns professional growth graduale college credit which was
approved by the Superintendent prior to taking the course, will be eligible for relmbursement up to the
foliowing maximum ameunts per fiscal year per unit member:

«  $1450 - effective 7/1/2015 thru 6/30/2018 - for eligible employees pursuing an advanced educational

degree
* 51000 - effective 7/1/2015 thru 6/30/2018 - for all other approved college course work.

(Note: Employees pursuing an advanced educational degree must present a letter of acceptance into
the degree program along with their application for reimbursement.}

Parking, Lab fees, books, and other miscellaneous fees are not considered actual instructional cost and
will not be reimbursed.

Graduate course work will be approved under this provision if such course meets, as determined by the
Superintendent, one of the following criteria:

(a) Courses related to the teacher’s current or pending assignment.
(b) Courses to renew a current certificateflicense.
{c) Courses that provide a better understanding of students,

{d) Courses responding to a particular area needing improvement as indicated in the teacher’s
evaiuation.

.

{e) Courses specifically related to an area in which the teacher is currently certificated/licensed.

Course work credit will be given for classes, seminars, or workshops offered by an accredited University
or College. If the course is an on-line class, the staff member will need LPDC approval that the course
will lead to renewal of their licensure/certificate. The LPDC committee will forward the approval to the
superintendent for final approval as described in this agreement, The Superintendent must approve
credit for courses that do not meet this criferion in advance.

'I'o be eligible for reimbursement under this Article, unit members:

*  Must have been an employee on the certified/licensed staff of the Anthony Wayne schools for at least
two (2) years and,
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*  Must submlit evidence of course completion with grade of “B” {or better) or "pass” in a pass-fail
course.

Reimbursement for courses taken during a fiscal year (July 1 — June 30) shall be paid prior to October 15
of the school year immediately following that sumuer. Reimbursement for courses taken during the
previous year shall not be provided under this Article if the unit member does not return to the district

the next school year.

1f the number of approved requests exceeds the amount appropriated for the fiscal year the funds will be
distributed to qualified employees in an equal manner on a prorated manner.

The Superirtendent will determine the level of payment.

All college level courses which are reimbursed to bargaining unit members by any other agency are not
eligible for reimbursement for those same hour by the board,

A reconciliation of the Professional Growth Coliege Credit account shall be made available to the
President of the AWEA upon request.

C. Professional / Curriculum Development Committees

Anthony Wayne Local School District is committed to providing an excellent educational program and
recognizes the need for a continuous process of self-evaluation, research, and professional development.
As a means of meeting this goal, the AWEA and administration will collaborate to provide staff
development prograpuming at the building and district level,

Teachers who participate on a “district committee” that has been organized by a district administrator for
the purpose of professional/curriculun development shall be compensated at the rate of $24.00 per
meeting for the school year if the meeting is held outside of the regularly contracted school day (Note:
This would not apply to those teachers who are receiving compensation under a current supplemental
contract as a department/grade level chair as service on a “district committee” invelved in “eurriculum
development activities” i3 viewed as a normal job responsibility of someone serving in this position ).

Tor purposes of this articie a “district committee” is one formed by the Superintendent or his designee,

Por purposes of this article “curriculum development” shall not be consirued to be meetings attended by
a teacher related to the academic performance or behavior of an individual student,

A voucher listing the teachers to be compensated will be provided to the Treasurer by the Administrator
directly overseeing a “District Commitiee Meeting”.

In situations where the work of the “district committee” will involve mote than one meeting the
Administrator directly overseeing the meeting will maintain a voucher for each session that the
committee meets. That Administrator will be responsible for submitting all vouchers to the Treasurer at
the conclusion of the committees work. A teacher who falls to attend 75% of the meetings (after
volutdeering to participate) will not be compensated for attending any meetings of the committee.
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Payment for meetings attended and properly documented during a fiscal year (July 1 - Jjune 30) shall be
made prior to October 15 of the school year immedialely following that summer.

If the mumber of approved requests for compensation exceed the amount appropriated for the fiscal year
and the funds appropriated for that year would be depleted the funds will be distributed to qualified

employees in an equal, prorated manner

The board agrees to establish an account within the general fund to implement this article. The funding
level of this account will be $9000.00.

Attendance at building level andfor district level meetings for the purpose of professional/cursiculum
development will be optional unless the AWEA president and the superintendent agree otherwise.

A reconciliation of the Professional Development fund account shall be made available to the President of
the AWEA upon request.

D. Performance Assistance Team

The Performance Assistance Team is designed to bring direct, focused help to teachers experiencing
problems in the classroom. The purpose of this program is to assist teachers to make significant
improvements in their performance. Use of the PAT is not mandatory prior to contract acdon. Teachers
unable to remediate deficlencies will find continued employment in the Anthony Wayne Local School

District in jeopardy.

Each PAT will incdlude the evaluated teacher, the building principal/evaluator, an AWEA officer, an
administralor designated by the Superintendent, and a teacher chosen by the evaluated teacher,

A teacher may be referred to the PAT by the evalualing building principal on the evaluation {orm or by
the AWEA President to the Superintendent. Referral can also be made by mutual consent of the building
principal and the teacher in question.

The building principal will take notes during any PAT meeting, These notes will be shared with all tearn
members.

If the teacher in question declines to accept the assistance of the Team, hefshe will sign a form provided
by the Board declining such assistance. The evaluating principal will convene a PAT meeting to define
the evaluated teacher's areas of strength and weaknesses in order to develop a written plan of action or, if
an Improvement Plan exists, to review the strengths and weaknesses identified in the Plan, Team
membets will serve as resource people and be responsible for brainstorming ideas. The teacher's
individual action plan or Improvement Plan will include specific areas needing improvement, a time line
for implementing performance, and may include, but not be limited to, specific suggestions for
improvement and provisions for classroom observations by the principal/evaluator.

Satisfactory participation and improvement by the teacher in question will be determined during the
formal written evaluation process and/or as defined in any Improvement Plan by the evaluating

principal.
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E. Local Professional Development Committee

The Board of Education of the Anthony Wayne Local Schools and the Anthony Wayne Education
Association will cooperatively staff a Local Professional Development Committee. The LPDC will
supervise and approve the process of license/certificate renewal for all Anthony Wayne teachers and
administralors to the extent required by law.

The AW-LPDC will be composed of two K-6 teacher representatives, two 7-12 teacher representatives,
and three administrative representatives. The LPDC will elect a Chairperson by a simple majority vote,
‘The LPDC will schedule a meeting at least once per quarter to process paperwork. Storage space for
LPDC files, materials, supplies, and secretarial support will be provided by the Board of Education.

ARTICLE 12
School Day/School Year

A, School Calendar

A commiitee comprised of, but not limited to, no less than five (5} bargaining unit members may meet
annually with the Superintendent or his designee to jointly develop a recommendation to the Board
regarding the school calendar. ‘This recommendation may include the implementation of staff
development programs to be held during the course of the school year. This committee shall meet by
January 31st annually.

The Board and the Assoclation recognize that, beginning with the 2014-15 school year, HB 59 (2013)
changed the way the minimum school year is calculated, moving from a minimum school year
determined by the number of days to & minimum school year determined by the number of hours
students are required to be in attendance. Each year, the Board shall set the minimum school year for
students, which shall not be less than the minimum schoaol year prescribed by statute.

The schoal year shall consist of 185 days. The student year is 180 days which shall include two (2) days
or the equivalent for the purpose of individual parent-teacher conferences within the 185 day school year
for certified staff. Staff will be required to report for one (1) day at the beginning of the school year, cne
(1) records day at the close of the first semester, one (1) day at the completion of the student school year
and one (1) day of professional development, which may be scheduled during the school year, In
addition, staff will be given and be required to complete on-line professional development activities
related to their position. This requirement will be completed outside of the school day. This time will be
utilized at the teacher’s discretion, so long as deadlines for on-line professional development actlvities are

met,

Each school year, the Board andfor the administration will establish the minimum school year for
students/instruction. The District administration may delay or close school due to various reasons (poor
road conditions, severe weather, ete.) through the school year. When school is closed by the District
administration on day one (1) through five (5}, staff will not be required to report to work,

On day (6) and any days that follow, until make-up days are required, teachers will not report to work,
but will send home electronic communication to parents/students to remind them of upcoming activities
and curricular expectations. Teachers will also periodically check thelr email throughout the school day
and be available to answver parent/student questions.

19



4643452v1

If the school is clesed on a sufficient number of days/houss such that the school year is reduced below the
minimum school year set by the Board, staff will not report to work on these days (ie., days that will
need to be made up to meet the minimum school year set by the Board). Instead, staff will be required to
work on the designated make-up day(s) without additicnal compensation.

If there is a Level Three snow emergency in Lucas County, staff will not be required to report to work.

During the week before the first day of each school year, unit members may work an additional day of no
less than six (6) hours and receive payment at the current substitute rate by submitting a time slip to the

building administrator.

B. School Day/School Year

The school day will be seven hours and twenty-five minutes.
Each teacher shall be granted thirty (30) continuous minutes for lunch each school day during which time
he/she shall not be required to perform any school activity.

In arranging the schedule for staff assignments at the high school, consideration will be made to avold
scheduling seven (7) academic classes in a row per day.

ARTICLE 13
General Responsibilities

A. Professional Staff Responsibilities
Both parties to this agreement agree to encourage:
() Mutual respect between disciplines and grade levels.

{b) Communication among all educators, both administrative and teaching, including attendance at
appropriate grade level or deparimental meetings.

(¢} Participation by attending and contributing to curriculum and programs to benefit the student
population,

To knovy, understand, and be interested in children.
To be knowledgeable in the teaching field.
To communicate with and HEAR the students.

To maintain by all fairness and patience, disciplinary conirol of the students in the classroom, in the
building, on the playground, or in school activities.

To use all techniques and facilities available to reach each child at the level of his/her achievement.

To be a person of good will, morality, and character.
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To complete all reports and routine business matters prompily, accurately, and completely,

To participate individually in the development and conduct of the scheol program through attendance at
staff, grade level and departmental meetings.

To participate through representatives in the operation of the school district and the professional
organizations.

Reflect a positive attitude about the school community in community contacts,
Maintain posifive and constructive communications with parents about students in a timely manner,

Staff members as professionals shall agree to offer assistance with the responsibilities of other staff
members as may be requested in an emergency.

Staff members should be involved with interest in all affairs of the child’s school life and activities. With
such evidence of interest in the individual beyond mere classroom activities and test results, the child’s
reaction and teacher-student relatonship will be greatly improved. The educational profession involves
supervigion, a listening ear, as well as a directing vocal capacity, and an iInvolvermnent In all affairs of the
school.

With on-line access to Board of Education policies, staff members are responsible for compliance with the
operational procedures and requirements, set forth in the policies, Compliance should be accomplished
without the necessity of constant reminding and adjustments of procedures after the action has been
taken or the situation at variance with the policy has occurred. Failure to follow the requirements and
procedures may result in the penalty of deducts or delays in action or processing,

Staff members agree to suppott, interpret, and apply the Board of Education and administrative policies
to the pupils, the parents, and to the public as principle agents of the school district public relations. It is
understood that differences of opinion or disagreements with policy statements should be discussed only
within the education family. In the areas of teacher responsibility, there will be staff involvement in the
preparation of recommendations for policy to the Board of Education.

B. Assigned Duties Qutside the Classroom

Tt is recognized that supervision of students in the school building and on the playground is a
responsibility of the certificated/licensed staff, In the assignment of such duties, the building principal
will, as far ag it is practicable, treat teachers equitably in the asslgnment of these responsibilities. It is
understood that the effective supervision of students and the availability of teachers based on their
classroom assignment will play a major part in the principal’s decision in the assignment of duties

outside the classroom.

Supervision of students at activities or assemblies during the school day is a responsibility of the
certificatedflicensed staff. The building principal will assign an appropriate number of teachers to
supervise students at such activities or assemblies. In the assignment of such duties, the building

principal wil}, as far as is practicable, treat teachers equitably,
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It is recognized that effective teaching requires that teachers be responsible for classroom record kecping,
preparation of instructional materials, and creating a classroom appearance that contributes to the
learning process. It is understood, however, that teachers will not be required to perform clerical duties
that have been assigned to the building secretary(s) or custodial duties that have been assigned to the
building custodians,

C. JobDescriptions

Changes in job descriptions of teaching and supplemental duties shall be made available to the affected
staff members prior to implementation. Upon request the Association shall receive a copy of the job
description. While we will consult the AWEA on changes to the job description, ary input or concern
over changed job descriptions shall not be a subject of the grievance procedure.

D. Parent-Teacher Conferences

Staff members are expected to be available for parent-teacher conferences after school by appointment.
When it is necessary for the Superintendent or the building principal to arrange a parent-teacher
conference, the teacher will be consulted in determining a time and date for the conference.

E. District-Wide Committees

Teachers recognize their responsibility to assist the Superintendent through participation on committecs.
When district-wide committees are established, the Superiniendent will announce them in a staff bulletin
so that all teachers wheo are interested will have an opportunity to request consideration for appointment.
The goal of every committee is to have a representative from each building,

Staff members will participate in matters of research and curricular guidelines in keeping with the
requirement of the State of Ohio school standards and upon request of the Administration without

additional remuneration.

P. Teacher Absence

A teacher who is absent will leave adequate lesson plans, seating charts, daily schedules, and an outline
of routine procedures for the day.

G. Additional Duty Assignment

When a unit member does not have a class or canference period, he/she may be assigned to cover other
classes, Teachers shall not be required to cover another person’s class during histher conference or lunch
period; however, if asked by the building administrator, they may volunteer to assist with such duties.

H. Academic Freedom

The teacher shall have the right to perform hisfher professional responsibilities in the classtoom in ways
hefshe believes will best encourage an understanding of the educational subject matter so long as such
tight is exercised within the bounds of professional responsibility and Board educational philosophy and
curricula and the adopted course of study.
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1. Student Teachers

Teachers have a responsibility to assist studenl teachers in developing into competent professional
educators. However, the Administration will not assign a teacher a student teacher without the teacher’s
consent. Teachers will not accept field-based or student teachers from higher education institutions
without prior approval from the building principal.

In the event that the teacher feels the necessity to terminate the assignment of the student teacher, the
teacher will contact the building principal who will arrange for a conference involving the building
principal, the cooperating teacher, the student teacher, and the student teacher’s immediate supervisor
from the placing university.

Any remuneration from the university involved shall be submitted to the school district and paid to the
cooperating teacher, No student teacher shall be used as a substitute teacher,

No cooperating teacher shall be required to replace another teacher. In an emergency, however, they
may volunteer to assist with such duties, if asked by the building administrator,

The above provisions shall also apply to students placed for field-based experience.

ARTICLE 14
Grade Level Representation and Grade Level Chairpersons

There shall be a Grade Level Representative from each grade level (K-4) from each of the three primary
schools and one grade level chairperson from each grade level of the middle school.

Level Representatives and Chairpersons will meet with the Superintendent and/or his designee to assist
in evaluating the instructional program and to participate in curriculum development and reviston,

Level Representatives and Chairpersons will assist and advise their respective building principals on
those matters as described in their job descriptions.

Guidance Counselors attending Grade Level meefings on their own do so as an ex-officic member
without vote or compensation above their guidance contract.

ARTICIL 15
Teacher Evaluation Procedure

This Evaluation procedure applies to the foliowing employees of the District (hereinafter referred to as
“OTES Teachers”):

1. Teachers working under a license issued under Chapter 3319 of the Revised Code wheo spend at least
fifty percent of their time providing student instruction;

2. Teachers working under a permanent certificate issued under former section 3319.222 of the Revised
Code who spend at least fifty percent of their time providing student jnstruction;
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Bargaining unit members not covered by paragraphs 1 or 2 above (hereinafter referred to as “non-OTES
unit members”) shall continue to be evaluated in accordance with the evaluation system in effect during
the Agreement effective until Junie 30, 2013 except that the timelines for evaluation (completed by May 1s
and delivered to the unit member by May 10% and deadline for action in the last yeat of a unit member's
contract (Junel) shall be as provided by statute.

Pefinition of Fvaluation

For non-OTES unit members, the assessment of the overall performance of the individual teacher in
carrying out professional duties as defined in the job description adopted by the Board of Education.

Calculating Teacher Performance

Teacher performance is determined by using a rating rubric (T'eacher Performance Evaluation Rubric)
consisting of indfcators based on the Ohio Standards for the Teaching Profession.

1. Understanding Student Learning and Development and Respecting the Diversity of the Students they
Teach;

2. Understanding the Content Area for which they have Instructional Responsibility;

3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and Ensure Student
Learning;

4. Planning and Delivering Effective Instruction that Advances Individual Student Learning;

5. Creating Learning Environments that Promote IHigh Levels of Learning and Student Achievement;

6. Collaborating and Communicating with Students, Parents, Other Educators, Districl Administrators
and the Community to Support Student Learning; and

7. Assuming Responsibility for Professional Growth, Perfermance and Involvement,

The evalutation process requires the evaluator to use evidence gathered in a variely of avenues (adheres to
job descriptions and expectations as outlined in board pelicy, professional growth or improvement plan,

obsetvations, walkthroughs, and conferences) to determine a teacher performance rating,

Purpose of Evaluation

To improve instruction.
To give desired recognition,

To provide for communication between Administration and teaching staff dealing with teaching
performance.

To help teachers achieve greater total effectiveness.
To serve as a basis for contract recommendation.

This evaluation statement does not restrict the Board’s authority to reduce staff, abolish positions, non-
renew contracts, or terminate employees in accordance with Qhio law.
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EVALUATION RATINGS — OTES Teachers

Each completed evaluation will result in the assignment of a final, summative evaluation rating of
“Accomplished,” “Skilled,” “Developing,” or “Ineffective”. Each teacher will be evaluated using
multiple evajuation factors with fifty (50) percent of the evaluation based on a measures of student
growth and with fifty (50) percent of the evaluation bascd on a teacher performance rating. Teacher
performance rating and student growth measures shall be combined to produce a summative teacher

evaluation rating,

STUDENT GROWTH MEASURES —~ OTES Teachers

Student academic growth will be measured through measures that shall include value-added scores for
teachers who teach courses for which value-added scores are available. Other student growth measures
shall be selected from the Ohio Department of Education’s assessment list for teachers of subjects where
value-added scores are not available and/or from locally developed measures of student growth. Local
growth measures shall be established based on state-designed criteria and gnidance in accordance with
state Jaw and regulations.

Collection of Data

Data collected for the purpose of teacher evajuation will be based upon the general, classroom, and
personal responsibilities outlined in the Teacher Job Description adopted by the Board of Education. (See
Article 13)

Teacher performance will be assessed during formal ebservation and classroom walkthroughs as well as
adherence to job descriptions and expectations as outlined in board policy.

Clagsroom visitations may be announced or unannounced, Conference discussion following the
visitation may also enter into the data collection process.

1f significant criticisms exist, a discussion of a classroom vbservationfwalkthrough should occur within

five {5) working days following that observation/walkthrough. The Administration will identify in
writing the teacher’s areas of difficulty and include suggestions to improve the teacher’s performance.

Formal Evaluation Procedures

THE ODE approved OTES evaluation rubric shall be used in calculating the Teacher Performance fifty-
percent (50%).

For non-OTES unit member's formal written evaluations will be on forms provided by the local
Superintendent.

Fach teacher evaluation conducted under this policy shall be conducted by a building administrator who
holds a credential established by the Ohio Department of Education for being an evaluator and is
employed by the Board or assigned to work in the district on a regular/full-time basis.

A conference will be held with each teacher during the process of preparing each written evaluation.
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The teacher may attach a written statement to the evaluation form.

Evaluation forms are to be signed and dated by the teacher and the evaluator. The teacher’s sighature
does not necessarily mean agreement,

Copies of the completed evaluation are to be given to the teacher and to the Superintendent. The
Superintendent’s copy will be placed in the teacher's evaluation file located at the Board office.

The evaluation file at the Board office may be reviewed by the teacher.

Evaluation Timeline - OTES Teachers

Credentialed evaluators shall conduct an evaluation of each teacher subject to this policy at least
annually. Teachers who have been rated as accomplished may be evaluated once every three (3) years as
long as the teacher’s student growth measure for the most recent year for which data is available is
average or higher. Teachers who have been rated as skilled may be evaluated once every two (2) years as
long as the teacher’s student growth measure for the most recent school year for which data is available is
average or higher. In any y-ear in which a teacher who has not been formally evaliated as result of having
previously received a rating of accomplished or skilled, a credentialed evaluator shall conduct at least one
observation of the teacher and hold at least one conference with the teacher, Each evaluation shall
include: 1) At least two (2) formal observations of at least thirty (30) minutes each; and at least two (2)
classroom walkthroughs by the evaluator, All teacher evaluations shall be completed by the first day of
May and each teacher subject to this provision shall be provided with a written copy of the evaluation
resulis by the tenth day of May,

Teachers who have been on leave for fifty percent (50%) or more of the school year, as calculated by the
Board, may not be evaluated. Teachers who have submitted their notice of retirement that has been
accepted by the Board by December 1t may not be evaluated,

Notwithstanding the foregoing, for those teachers who are on limited or extended limited contracts
pursuant to ORC 3319.11 and who are under consideration for nonrenewal, one evaluation consisting of
at least three formal observations must be conducted by the first day of May. Each teacher on a limited or
extended limited contract shall be provided with a written copy of the evaluation results by the tenth day
of May.

Minimum Number of Written Evaluations - Non-QTES Unit Members

Each non-OTES unit member new to the school district shall have a minimum of two written evaluations
during the first full year of service.

Non-OTES unit members, other than new employees, serving on a one-year coniract, shall have a
minimum of one written evaluation,

Non-OTES unit members serving on a limited contract of from two to five years shall have at least two
written evaluations during the period covered by the contract. One of these cvaluations shall be done
before the final year of the contract and the other should be completed during the final year of the

contract. :

26




4643452v1

In a school year in which the Board may wish to declare its intenton not to re-emplay a non-CTES unit
member, an evaluation will be conducted pursuant to this Article. It is the intent of the parties to this
collective bargaining agreement that for non-OTES unit members the evaluation requirements and
timelines set forth in this Article 15 relating to non-OTES unit members shall, to the fullest extent
possible, supersede and take the place of the evaluation procedures and Hmelines in the Ohio Revised
Code Section 3319.111.

Nen-OTES unit members on continuing contract status shall be evaluated in writing at least once every
threc years.

Additional written evaluations may be completed by the principat or requested by a teacher. Teacher

requests for additional evaluationy will be submitted to the principal and a copy forwarded to the
Superintendent for inclusion in the teacher’s evaluation file located at the Board office,

Professional Growth and Improvement Plans-OTES Teachers

Teachers shall develop professional growth plans and/or improvement plans in accordance with the
standards-based statewide teacher evaluation framework adopted by the State Board of Education in
November 2011 and including any amendments as of the cffective date of this agreement.

Retention and Promotion Decisions

The Board adopts the following procedures to be used by district admindstrators in making retenton and
premotion decisions:

Evaluations hall be considered when making retention (i.e. reduction in force} and promotion {i.e.
granting of a continuing contract) decisions.

Seniority shall not be a basis for making relention decisions, except when making a decision belween
teachers who have comparable evaluations. For purposes of this Agreement during the school years
2015-16, 2016-17 and 2017-18 comparable groups shall mean all those teachers with a rating of
accomplished, proficient and developing are placed in one group and all those teachers with a rating of
ineffective are placed into a separate group,

Removal of Poorly-Performing Teachers

The Board adopts the following procedures to be used by district administrators in removing poorly-
performing teachers:

Poorly performing teachers employed under limited contracts may be “removed” at the end of their
limited contracts by the proceduzes for non-renewal in state law.

Pootly performing teachers employed under imiled contracts or continuing contracts may be terminated
pursuant to the standards and procedures contained in Ohio Revised Code 3319.16 and 3312.161.
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Poorly performing teachers may be removed, upon recommendation of the Superintendent, either
through nonrenewal or termination, when the following has been demonstrated:

A. failure of a core subject area teacher required to take a written examination to pass such

examination;
B. failure of core subject area teacher required to take a written examination to complete

required professional development;
C. failure of core subject area teacher to complete all required written examinations;
D. receipt of an ineffective rating by a core subject area {eacher in the evaluation following
passage of a written examination and completion of required professional development;
E. receipt of two consecutive ineffective summative ratings on the evaluations.

Before a recommendation is made to the Board to remove a poorly performing bargaining unit member
by non-renewal or termination, the administration shall consider the unit member's evaluations
conducted under the procedures in this contract and law, incdluding watkthroughs and observations.

The Board's plan for the allocation of financial resources to support professional development is as
follows:

The Board will provide financlal resources to support professional development in accordance with the
Agreement.

Opportunity to Appeal

Non-OTES Teacher: A teacher may appeal an unsatisfactory evaluation to the Superintendent. The
Superintendent may request a re-evaluation by a person he/she desighates if in hisfher judgment a re-
evaluation is needed.

OTES Teacher: A teacher may appeal the teacher performance on standards section of an ineffective
evaluation to either the building principal or the Superintendent within 5 calendar days after receiving a
copy of the evaluation. The Superintendent may request a re-evaluation by a person hefshe designates if
in hisfher judgment a re-evaluation is needed.

ARTICLE 16
Contracis

Bargaining unit members shall be issued written contracts for teaching and/for supplemental duties. Said
contract shall state the area of certification/licensure and/or if elementary or secondary position for which
the person is being conlracted along with the amount to be paid, subject to alteration in accord with this

contract.

Limited contracts shall be for five years or less in duration. Supplemental contracts are limited contracts,
but not subject to continuing contract status, nor to the provisions of Section 3319.11 of the Chio Revised

Code.

28




4643452v1

If a teacher anticipates receipt of a multi-year limited contract upon expiration of a current limited
contract and that teacher reasonably anticipates attaining eligibility for a continuing contract during any
year of the anticipated multi-year limited contract, then the teacher may request receipt of a one-year
limited contract instead of a multi-year limited contract.

The request for a one-year limited contract and the consideration of such request by the Board shall not
abridge the discretion of the Board under 3319.11 or its decision to grant a probationary contract.

Continming conkracts are governed by Sections 3319.08 and 3319.11 of the Ohio Revlsed Code. The Board
shall act In accordance with those sections of the Jaw. Non renewal decisions of the Board there under
shall be subject to provision G, Paragraph 7 of 3319.11 of the Ohile Revised Code., A newly employed
teacher who attained tenure in another school district must work for at least two (2) years in the Anthony
Wayne School District to be cligible for tenure.

In order to be eligible for a continuing contract in the next school year, a teacher must notify the
Superintendent in writing on or before January 31 of hisfher intention o seek qualifying
certification/licensure and must have qualified for and applied for the certificateflicense by the close of
the current school year.

Until the certificateflicense is filed with the Treasurer, the teacher, if renewed, will be issued a one-year
limited contract which will be replaced by a continuing contract upon such filing, except where the Board
has issued a further limited contract with reasons directed at the professional improvement of the

teacher,

It is the intent and purpose of the parties to this agreement that the rights and obligatons given
management, the Association and bargaining unit members in Article 16 shall supplement the rights and
obligations sct forth in R.C. Sections 3319.08 and 3319.11.

Supplemental Non-renewals

As provided under Ohio Revised Section 3319.11(1), supplemental contracts shall automatically expire at
the end of their term without the necessjty of Board action.

ARTICLE17
Class Environment

1t will be the goal of the Anthony Wayne Schools to establish and seek to maintain a pupil-teacher ratio of
25-1 as per ORC 3317.023 in keeping with the philosophy that instruction will be more effective in smaller

classes,

1t is further established that students needing special instruction may require a lower pupil-teacher ratio
for the required individualized instruction.

A teacher, specdial education or regular classroom, who is concerned about instruction to an identified

handicapped child may request a conference to discuss potential resclutions of serious problems
encountered in the instruction process to determine if alternatives are available, A teacher may request
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an additional district administrator, county consultant, or other disirict personnel related to the area of
concern to be a part of that conference. Hvery reasonable attempt will be made to maintain equity at a
grade level; but, in the event that special circumstances exist, a teacher may seek a meeting with the
building principal andfor Superintendent to discuss possible alternatives, including, but not limited to,
the following:

*  Leveling at the appropriate grade level within a building,

* Transferring students to the appropriate grade level at another building,
*  Employment of a certificated/licensed aide, or

*  Employment of an additional teacher,

In the development of the master schedule at the beginning of each school year, every reasenable effort
will be made to lower student-teacher ratios in those classrooms with identified special education

students,

When possible, arrangements shall be made to regularly schedule during the prescribed teacher duty day
meetings with specialists, support personnel, and county office experts to assist those teachers who have

been assigned special education students.

In the development of the master schedule at the beginning of each school year, every reasonable attemnpt
will be made to maintain equitable student - teacher ratios; but, in the event that special circumstances
exist, a teacher may seek a meeting with the building principal and/or Superintendent to discuss possible
alternatives, including but not limited to the following:

*  Leveling within a building or subject area;

* Transferring students to the appropriate level at another building or to another section of the
course at the middle school or high school;

* Employment of a certificated/licensed aide;
+ Employment of an additional teacher.

The Administration will make every reasonable effort to Lmit class size in rooms according to the
physical limitations of the program, room, or area,

The Board is committed to the safety of the students and staff in its buildings. The Board acknowledges
that it will comply with O.R.C. 4167. The parties agree, however, that the Board's commitment to comply
with the law does not create any contractual right for employees or the AWEA. Further, the pariies agree
that any dispute arising under O.R.C. 4167 will be governed by the provisions in law and not by the
provisions of the Agreement. Should an AWEA member fecl unsafe in their position they should
immediately contact thelr building level administrator to address the concern. If a member feels that
his/her building administrator does not effectively address the concern the member should contact their
AWEA building member representative and a meeting will be held as soon as possible to discuss the
situation and possible solutions.
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ARTICIE 18
Textbooks, Curriculum, Supplies and Equipment

In the areas of textbooks, curriculum, supplies, and equipment, staff members will be provided with an
opportunity to give input and make suggestions and will work through department chairpersons.

ARTICLE 19
Teaching Pesition Vacancles and Transfers

A. Vacancies

A vacancy as determined by the Superintendent/Administration may result from creation of a new
position, resignation, non-renewal, or termination.

Vacancies will be posted electronically on the Anthony Wayne website and through Anthony Wayne e-
mail. If a certified employee is interested in a position in the district, they must apply for the position
within the time period indicated on the posting.

Posted positions shall not be filled prior to five (5) business days (Monday through ¥riday) inclusive of
the date of posting.

Bargaining unit members anticipating changes in certification/licensure by the end of the summer shall
notity the administration of these changes prior to the end of the school year.

Timelines for posting will be waived for vacancies from August 1 through ten (10) days after the first
student day.

When a Board determined vacancy occurs within the district or in a supplemental position, bargaining,
unit members interested in such position shall be considered equally with all final candidates for the
position after screened out candidates have been eliminated with due consideration given to the amount
of experience of each final candidate in the teaching area of the vacancy. In the event that a teacher has
applied for more than one vacant pogition, at the discretion of the Superintendent or his/her designee the
teacher’s applications may be consolidated into a single interview,

No vacancy in a bargaining unit position shall be filled by the procedures of this Article while there are
eligible employees for such position in accord with the Recall provisions of Article 20,

If a teacher allows the area of certification/licensure under which they teceived a continuing contract to
expire and the teacher has not secured another position in the Diskict for which they are
certified/licensed, then the teacher may be terminated.

B. Transfers

Transfers will be on a voluntary basis normally. However, when the Superintendent chooses to make
such transfers on an involuntary basis, the wishes of the individual teacher will be considered to the
extent that these considerations do not cordlict with the instructional requirements, needs, or best
interests of the district, buildings, or puplls. If the teacher so elects, involuntary transfers will be made
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only after a conference between the teacher, principal, and/or Superintendent. Such conference must be
made by written request to the principal within 72 hours following receipt of notification of the transfer.
A teacher who has been involuntarily transferred shall not face a second involuntary transfer for the
remainder of the schaol year in which the involuntary transfer was made and the subsequent school year
unless due to reasons for which a RIF is available under Article 20,

Every effort will be made to make sure transferees will be notified on or before July 10 of their new
assigrunents,

Where a unit member assigned to teach in grades K - 6 is involuntarily transferred to a different building,
he/she shall be paid at the substitute rate for an additional day of wosk, before the beginning of the school

year, used as preparation for the new assignment.

ARTICLE 20
Reduction in Force - Restoration

Reductions in force as determined by the Board may be made as follows:

In making such reduction, the Board shall proceed fo suspend contracts in accordance with the
recommendation of the superintendent of schools who shall, within each teaching field affected, give
preference to teachers on continuing contracts. The performance of teachers as evidenced by their
evaluations shall govern the order for suspending contracts within each teaching field. Seniority will not
be the basis for those decisions except where teachers’ performance is comparable. Teachers whose
contiming contracts are suspended shall have the right of restoration to continuing contract status in
reverse order of layoff in the district if and when teaching positions become vacant or are created for
which any of such teachers are or become qualified.

For the duration of the contract, teachers will be considered to have “comparable” evaluations unless
they are rated “ineffective” under the teacher evaluation system. A teacher’s most recent completed
evaluation will be used to determine comparability.

Sexmfority shall be defined as the total number of years of continuous employment in the Anthony Wayne
Local Schools. Seniority shall start as of the date the Board acted to employ the teacher. In the case of
more than one teacher with the same date, seniority shall be determined by dates on the application
forms under which they were employed. If there is still more than one teacher with the same date,
seniority shall be determined by total munber of years of expetience in secondary and elementary
education and then by the drawing of lots as determined by the Superintendent.

Seniority shall be lost when a teacher resigns, retires, is non-renewed {except when re-employed under a
regular teaching contract at the beginning of the succeeding school year), terminated or is promoted
outside the bargaining unit. Teachers whose contracts have been suspended shall have rights to recall as
follows:

First recall shall be of tenured teachers in reverse order of layoff to positions for which the teacher is
qualified by certificationflicense, If vacancies cannot be filled by tenured teachers, then non-tenured
teachers shall be eligible in reverse order of layoff to positions for which the teacher is qualified by

certificateflicense.
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Ifa vacancy occurs, the Board shall send an announcement by cortified mail to the last known address of
all teachers on the recall list who are certified/licensed according to these provisions, Any teacher who
fails to respond by certified mail to the Superintendent’s office within seven (7) business days, or dedines
a full-time position, shall forfeit all recall rights, It shall be the responsibility of the teacher to keep the
Board informed of their current address and areas of certification/licensure,

Restoration rights shall be effective for each teacher reduced for a period of Hme equal to their
accurnulated sendority, computed as above, not to exceed two (2) years.

A teacher on the recall list shall, upon acceptance of the notification, have the right to resume active
employment status, return to active employment status with the same seniority, accumulation of sick
leave and salary schedule placement as said teacher enjoyed at the time of layoff.

Teachers using maternity leave, ar any other Board approved leave of absence shall not lose the sendority
held prior to the leave, nor shall they gain additional seniority for the time on leave.
Time spent on military service which interrupts a teacher’s contract shall be counted as part of the

teacher's seniority as provided for in the appropriate Federal and State laws.

A list shall be prepared and kept updated, once per school year, ranking all temured teachers in the
district by seniority, giving areas of certification/licensure and present teaching and building assignment;
then all non-tenured teachers in the district by seniority, giving areas of certification/licengure, and
present teaching and building assignment. The Association shall receive a copy of the list.

The provisions of Article 20, paragraphs 1 through §, apply to full-time and part-time certificated/licensed
teachers. Part-time teachers employed under a regular teaching contract shall receive a year of seniority
credit for each full school year (at least 120 days of employment} that they complete in keeping vrith the
above provision,

It is the intent and purpose of the parties to this agrecment that the rights and obligations given
matiagement, the Association and bargaining unit members in Atticle 20 shall supplement R.C. 3319.17.

ARTICLE 21
Insurance

A. Medical Insurance

The Board shall purchase, from a carrier licensed by the state of Ohio, medical insurance and make it
available to each eligible member of the bargaining unit.

The Board's share of the premium for insurance benefits for part-time bargaining unit members shall be
prorated on the same basis as their regular salary.

The choice of insurance carrier will be the Board’s with the right to change at any time provided
equivalent or better coverage (as shown in the ATTACHMENT “C” - Schedule of Benefits) is maintained.

The Board and the eligible employee shall share the cost of medical insurance. Effective July 1, 2015,
through the length of this contract, the Board shall pay 88% of the single or family premium and the
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employee shall pay 12% of the single or family premium. All emplovees will be covered under Plan A,
Plan B, or Plan C for the length of this contract; employees can switch plans during the enrollment period

for the plan,

If an employee participates in a Board-sponsored family or single medical plan, then the employee and
all covered individuals with the plan will enroll in a Board-selected program that provides members with
access to physician services over the telephone at a cost to the district,

The employee’s share of the premium shall be deducted twice monthly (24 times per year) from the
employee’s pay.

The Board shall treat the portion of the premium paid by the employee as a “Section 125" deduction
(Section 125 of the Internal Revenue Code),

Employees are responsible for reporting, as promptly as possible, any changes in martial status,
dependents, new employment, or transfers to the Treasurer’s office.

B. Annual Election Period

Annual clection period for presently employed persornel, new personnel, and transfers into the group
will be held from May 1, until May 15, of each year.

Any employee portion of premium will be deditcted from the employee’s pay. Changes in marital status,
birth, death, new employment, or transfers will be handled as they occur. The Payroll Office should be
contacted.

C. Section 125

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made available to
any bargaining unit member so requesting that their benefits be nontaxable. An amount not to exceed
fifty percent (50%) of salary may be set aside by the employee for the selection of benefits, under Section
125 of the Internal Revenue Code, which includes the nontaxable benefits of major medical, disability,
cancer, dental, non-reimbursed medical, and dependent care. This plan shall be administered by the
Employer with an agreed insurance company that acts as enroller and record keeper of the plan. The
insurance company shall provide the school district with a hold harmless and a record keeping
agreement that will further hold the employer risk free under the IRS provisions regulating non-
reimbursed medical payments.

Neither the employer nor the employee shall incur any fees for the enrollment and administrative
services provided.

Election period for Section 125 program will be the month of September.

. Dental Plang

The Board shall pay up io 90% of a dental plan with the following level of benefits:
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100% Preventive services: oral examinations, cleaning of teeth, fluoride applications {for
children), space maintainers, and emergency office visits.

85% General Services: fillings, general anesthetics, injectable antibiotics, extractions, oral
surgery, endodontics, and pericdontics, repair of prosthetlc appliances, x-rays.

50% Major Services; bridges and dentures, crowns and gold restorations, replacement of
damaged appliances.

60% Orthodontics: after deductible for employee/dependent children (up to age 19 or 23 for
students) The maximum lifetime benefit shall be $2,000 per person,

Deductibles: Employee pays $26.00 per calendar year, Famdly pays $50.00 per calendar year.

Maximum Benefit: $1,500 for each insured family member each calendar year.

E. Term Life Insurance

Term life insurance in the amount of $50,000.00 for each full-time employee and $25,000 for each half-
time employee will be provided by the Board of Education. Half-time employees may purchase an
additionial $25,000.00 of such insurance on a payroll deduction basis.

F. Vision Insurance

The Board will provide to bargaining unit members who make proper application, vision insurance
under Plan B from Vision Services Plan at a cost of five (5) dollars per month. The vision plan provides
the following benefits after a twenty-dollar ($20.00) co-pay:

ySp VSP

Benefits Member Doctor Non-Member Doctor
Examination Covered In Full $35
Single Vision Lenses Covered In Full $25
Bifocal Lenses Covered In Pull $25
Trifocal Lenses Covered In Full $55
Lenticular Lenses Covered In Full $80
Frame V5P Covers In Full The

Majority of Frames Cn

The Market. This Equates

To Approximately 58% Of

The Avatlable Frame Market,
Contact Lenses Necessary Covered In Full $210
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Contact Lenses Cosmetic $105 $105

G. Health Insurance Committee

Effective with the ratification of contracts between the Board and AWEA and OQAPSE, there shall be a
labor-management health benefits committee. The committee will have the responsibility of reviewing all
health benefits related issues including but not limited to beneflts design, costs, and communications to
district personnel. The committee will make recommendations to the superintendent, ali school
employees and school employee organizations regarding health benefits and costs. The commitice will
consist of certiffed, classified, and administrative personnel. The comumittee shall receive labor-
management health benefits committee training triennially by the School Employees Health Care Board
{"Board”), a Board approved trajning organizalion or an organization agreed to by a majority of the
committee.

ARTICLE 22
No Strike - No Lockout

The Association agrees there shall be no strike, refusal to perform assigrunents, slow down, or any type of
interference with the operation of the schools during the life of this Agreement. Any employee violating
this provision shall be subject to disciplinary action up to and including discharge.

The Board agrees there shall be no lockout of employees during the life of this Agreement.

ARTICLE 23
Ilegality of Any Provision

If any provision hereof is illegal or invalid or shall become so hereafter by any change in the statute, laws,
Federal or State, or the decision of the Supreme Court of the United States or of the State of Ohio, such
provision shall not invalidate this contract or any provision hereof but shall be considered as deleted and
the remainder of the contract shall subsist and continue with the same force and effect as i such
provision had not been a part of this Agreement. The parties will endeavor to negotiate substitute

provisions without delay.
ARTICLE 24
Wages
A. Salary

In the 2015-2016 school year, there will be a 2.5% increase on the base salary plus step increases. In the
2016-17 schoo) year, there will be a 2.5% increase on the base salary plus step increases. In the 2017-2018
school year, there will be a 1.75% increase on the base salary plus step increases.

(see attachment “A” — Teacher Salary Schedules)
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B. Supplemental Salaries (see attachment “B” Supplementary Salary Schedules)

Teachers pranted supplemental contracts by the Board of Educaton will be compensated for the
performance of those confracts at the rates identified in attachment "B”,

C. Tutoss

Tutors shall be paid per the salary schedule.

D. Home Instructors

Home instructors shall receive hourly compensation calculated by the per diem equivalent of the B.A.
column, Step 0 of the Salary Schedule based upon a 185-day year and 7 hour 25 minute duty day.

E. Training Credit

Bargaining unit members who qualify for a higher salary due to additional completed college/university
course work may apply to the Treasurer for appropriate movement on the salary schedule,

An official college/university transcript, which qualifies a bargaining unit member for such increase in
salary, shall be required to be submitted to the Treasurer’s office by October 1 or March 1 of each school
year. The bargaining unit member will ther be retroactively placed on the appropriate pay scale
beginning with the semester in which the transcript was received.

ARTICLE 25
Payroll Practices/Miscellaneous Compensation

A. Pay Periods/Pay Distribution

Employees will be paid in twenty-six paychecks. Pay will be every other Friday, except that in years in
which the fifty-third (53rd) Friday impacts on pay periods, there will be a space of three weeks between
the last paycheck in June and the first paycheck in July. In the event that this would result in only one pay
period in the month of July, the three-week space would be moved to a prior month, ensuring that all

months would have at least two pays.

Should it become necessary to adjust any teacher's paycheck due to an additional supplemental
contrack{s) or resignation of a supplemental contract, such adjustment shall be divided over the
paychecks remaining in the current contract year.

A tritten explanation shall accompany the first paycheck containing any alteration created by the
employer.

Paymert for all paid leaves, sick leave, personal leave, severance, and supplementals including
unemployment and workers’ compensation shall be based on the employee’s daily gross pay prior to
reduction as basis (e.g. gross pay divided by the number of days in a teacher's contract.)
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B. Supplemental Payments

Payment for services provided under supplemental contracts that have a duration of an entire school year
(i.e. Newspaper H/S, Jr. Fi Yearbook, Departinent/Grade Level Chairs) will be spread out over the
regular pay periods for the school year.

Payrnent for services provided under supplemental contracts that have a limited duration and/or
seasonal time frame (i.e, Coaches, Director-Musical, Cheerleader Advisor) will be paid in the regular
payroll check at the conclusion of the activity period per approval of the building principal. These
payments shall be made at one (1) of four (4) times a year in the regular payroll closest to the following
dates:

EALL WINTER SPRING SUMMER
NOVEMBER 30 MARCH 15 JUNE 21 AUGUST 15

. Direct Deposit

All individuals hired into the bargaining unit will participate in the paycheck direct deposit program.
The employee will complete the form provided by the Treasurer by listing the bank and the account
number into which the direct deposit is to be made and attach a voided check or deposit ticket. In the
event a bargaining unit meaber does not timely submit a form designating the bank into which the direct
deposit is to be made, the Treasurer will deposit such paychecks into a new account in the employee's
name at a local bank. In the event a bank deposit arrangement is made with another banking institution,
a mutual agreement with the A.W.E.A. regarding depository will take effect.

D. STRS Pick-Up Utilizing the Salary Reduction Method

The Board of Education of the Anthony Wayme Local School District herewith agrees with the Anthony
Wayne Education Association to pick-up at no cost to the Board and utilizing the salary reduction
method, contributions to the State Teachers Retirement System paid on behalf of unit members under the
following terms and cenditions:

The amount to be “picked-up” on behalf of each employee shall be the prevailing percentage rate per the
Ohio Revised Code, of the emiployee’s gross annual compensation, The employee’s annual compensation
shall be reduced by an amount equal to the amount “picked-up” by the Board for the purpose of State
and Federal tax only.

The pick-up shall be uniformly applied to all members of the bargaining unit,

The pick-up shall become effective September 1, 1985, and shall apply to all compensation including
supplemental earnings thereafter.

Each teacher will be responsible for compliance with Internal Revenue Service salary exclusion allowance
regulations with respect to the “pick-up” in combination with other tax deferred compensation plans.
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If the foregoing “pick-up” provisions are nullified by subsequent Internal Revenue Service Rulings, Ohio
Attorney General Opinions, or other governing regulations, the Board will be held harmless and this
article of the Agreement shall be dedlared null and void.

Tax-deferred Service Credit Purchase Awvailable — A tax-deferred installment plan will go into effect
through which members can purchase STRS gervice credit with pretax dollars. This plan will allow
members to defer their tax Liability until retirement benefits are paid.

£, Board Approved Credit Unions / ¥ayroll Deduction Agreentent

Each employee deemed eligible for membership by a credit union and approved by the board shall be
able to file a payroil deduction authorization card, which entitles him/her to payroll deduction rights

with the Anthony Wayrie Board of Education.

Changes in payroll deduction will be made effective the first pay of cach month. In order to have a
change in payroll deduction made, the employee must file a payroll deduction authorization card the
Treasurer no later than the 15th of the month immediately preceding the date of change desired. The
Anthony Wayne Treasurer shall make payment to the Credit Union via direct deposit with the same

effective date as the payroll dircct deposits,

F. Tuition Waiver

The Anthony Wayne Local Schools shall permit the student enroliment of the dependent(s) of any full-
time certified/licensed staff member, regardless of the school district in which they reside, provided said
students do not require services under Section 504 of the Rehabilitaion Act or the IDEA, or post
secondary options and have not been suspended more than five {5) days nor expelled from school within
the past tvo years. In the event a building or grade level is at capacity, non-residents of the district will
not be admitted on a tuition or non-tuition basis. First priority will be given to residents in fiiling
courses, The enrollment of such dependent(s) shall be without any tuition charge, provided the
certified/licensed staff member submits written notification to the Superintendent by August 1 of the
name, age, and grade level of the dependent(s) to be enrolled. Assignment of students to a building and
class shall be at the Superintendent's discretion. Recognition of a student admitted under this provision
of the contract as a valedictorian or salutatorlan shall be govemed by and in accordance with Board

policy.

G. Severance Pay Upon Retirement

Employees of the Anthony Wayne Schoo! District, upon retirement, shall be eligible for severance pay
based upon unused sick leave credited to their account.

The following Janguage will be effective beginning with the 2004/2005 school year.

{a) Bargaining unit members who retire under the provisions of the State ‘l'eachers Retirement
System and have ten (10) consecutive years of service with the Board are eligible for severance
(retirement) pay. (Por purposes of this article a "board approved” leave of absence is nol
considered a break in service with the board) The death of an eligible employee (ten (10)
consecutive years of service) while under a contract of employment with the Board shall be
considered as “retirement” for severance pay purposes under this article,
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(b) The severance pay to be granted shall be a sum equal to the employee’s daily rate at the time of
retirement based upon a specific percentage of the unused sick leave accumulated by the

employee, which may not exceed 275 days.

{(¢) The percentage of accumulated sick leave days that may be converted to severance pay shall be
as follows: 31% may be converted up to a maximum of 84 days.

(d) The severance payment will be made by the Treasurer in a lump sum payment on or before the
date that the final regular pay would be due the retiring employee unless the employee is 55
years of age or older. In this situation refer to paragraph subsection (f) of this section for
payment procedures. '

In the case of death severance will be paid to the estate of the deceased employee.

(e) Payment under this section shall only be made once to any employee (ie. a “rehired-retired
employee” would not be eligible for an additional payment upon hisfher subsequent separation)
and such payment shall be considered to eliminate all sick leave accrued by the employee at the
time of the payment.

(ff The AWEA in parinership with the Board of Education shall create a “retirement class” of
retiring teachers who are 55 years of age or older at their date of retirement. Inclusion in this
class is mandatory for all teachers age 55 or older at retirement.

At retirement, any severance pay due the retiring teacher shall be paid into a special
investment account set up for that teacher with an investment broker selected by the
AWEA and the Board of Education. The teacher will choose how the money will be
invested in this account. The teacher may close out hisfher account after 24 hours if they
choose, AllIRS rules, regulations, and taxes regarding the withdrawal of funds from this
account shall apply and be the responsibility of the retired teacher.

‘This retirement class may be terminated at the request of either the AWEA or the Board
of Education and may be amended with the agreement of the AWEA and the Board of
Education.

{g) ‘T'wo (2) additional days of severance pay will be granted o any staff member who submits
his/her retirement letter by December 1%,

H. Teacher Licensure/Certification Requirements

The Board of Education agrees to reimburse all unit members up to $100 of the fees for each
individual license/ certificate needed for a current position. In addition, the Board of Education
shall pay the costs incurred by bargaining unit members related to state and federal background
checks required by the Ohio Revised Code/Ohio Administralive Code that are completed at the
Anthony Wayne Central Administration Office.
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ARTICLE 26
Rehiring Retirees

Individuals who seek employment with the Anthony Wayne Locai Schools after a break in service due to
retirement as provided for under STRS guidelines may be employed by the Anthony Wayne Local
Schools under the terms and conditions outlined in this secHon of the contract and any applicable
sections of Ohlo Revised Code.

Retirement In accordance with the requirements of STRS shall constitute a break from employment with
the Anthony Wayne Local Schools.,

A “rehired-retiree” for purposes of this section of the coniract is a properly certified or licensed person in
Ohto who has taken service retirement under a state retirement system and who is reemployed by the
Anthony Wayne Board of Education.

The “rehired-retiree” upon reemployment by the Board shall have zero seniority and no prior sick leave
accumulation by virtue of retirement except for any accumulation acquired since returning to
employment after service retirement. A “rehired-retiree” shall not accrue seniority for service as a
“rehired-retiree” but shall earn and accrue sick leave in accordance with this contract.

“Rehired-retirees” shall be given a minimum of five (5) years total service credit and may, at the Board's
discretion, be given additional service credit. 'The “rehired-retiree” shall be given tralning credit for
salary column placement up to and inchuding a Master's Degree level,

A “rehired-retiree” shall only be employed by the Board on a one-year limited contract, which will
automatically expire at the end of the particular school year without further action by or notice from the
Board. The “rehired-retiree”, if rehired for a second or subsequent time by the Board, shall receive one
year’s service credit on the salary schedule for each year (minimum 120 days) under the “rehired-retiree”
contract with the Board.
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ARTICLE 27
Personnel Files

A professional staff member will be notified of the intent of the administration to place in histher
personnel file any material which may be considered critical of the conduct, performance, characler or
personality of the professional staff member and will be provided the opportunity to read any such
material prior to its being placed in such personnel file. The professional staff member will admowledge
that hefshe has read the material by affixing his/her signature to the copy to be filed. The professional
staff member will also have the opportunity to reply to such critical material in a written statement to be
entered in the personnel file, and attached to the original material. Such reply must be presented to the
building principal, who will affix hisfher signature thereto, acknowledging that the building principal has
read the reply. Such signature will not indicate agreement by the principal with the content of the reply.

Anonymous letters or reports shall not be included in any evaluation nor placed in the teacher's
personnel file. Files shall be limited to work related items, employment related financial information

and/or personnel data.
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ARTICIE 28
© Duration

The Anthony Wayne Education. Association and the Anthony Wayne Local School District
Board of Education agree that the term of the contract shall be from 12:01 a.m. July 1, 2015
through midnight on June 30, 2018.

For the Board For the Association

N
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SALARY SCHEDULES

MASTER CONTRACT

JULY 1, 2015 - JUNE 30, 2018
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Anthony Wayne Local Schools
Lucas County
Salary Schedule
July 4, 2015 - June 30, 2016

EB0%

Step BA BA#15 5 Year MA MA+15

0 $37,816  $39,140 $40,508 $41,027 $43,394

100000 1.03500 1.07120 1.10870  1.14750

1 $30,140 $40,508 $41,927 $43,394  $44.914
1.035 10712 11087  1.1475 1.1877

2 $40,608 $41,927 $43,304 $44,914  $46.483
10742  1.1087 11475  1.1877 12292

3 $41,927 $43,394 $44,914 $46,483  $48,113
1.1087  1.4476 11877  1.2282 1.2723

4 $43,304 $44,914 $46,483 $48,113  $49,796
11475 11877 12292  1.2723 1.3168

5 $44,914 $48,483 $48,113 $49796  $51,539
14877 12202 12723  1.3168 1.3629

6 $46,483 $48,113 $49,796 $61,530  $53,343
12292 12723 1.3168  1.3629 1.4106

7 $48,113 $49,796 $51,539 $53,385  $55,325
12723 13168 13628 14147 1.463

8 $40,796 $51,539 $53,343 555612  $57,632
13168  1.3629 14106  1.4706 1.524

) $51,539 $53,343 $55208 $57.927  $60,339
13620 14106 14599  1.6318 15966

10 $53,343 $55208 $57,144 $60,339  $62,854
14108 14599 15111  1.5956 1.8621

11 $55208 $57,144 $50,144 962,854  $65142
14599 15111  4.564  1.8621 1.7226

12 $57,144 $50,144 $61,213 $85,134  $67,868
15111 1.564 16187 17224 1.7947

13 $69,144 $61,213 $63,353 $67.868  $70,527
1564 16187  1.6763  1.7947 1.865

15 $61,213 $63,353 $65,573 $70,527  $73,474
16187 16753  1.734 1.866 1.935

17 $63,353 $65573 $67,868 $73,174  §$75,159
16753 1734 17947  1.936 1,9875

19 $65,673 $67,866 $70,243 $76,159  $77,043
1734 17947 18575  1.9875 20373

24 $67,868 $70,243 $72,701 §$76,638  $79,425
1.7047 18675 19225  2.0266 2.1003

23 $70,243 $72,701 $75,246 $79408  $81,879
18675  1.9225 1.9898  2.0998 21652

25 $72,701 $75242 $77.882 $81452  $84.413
19226 19897 20595 2.1539 22392

27 $75,582 $76,488 $76,962 $82,711  $85,797
1.9458 2.0147 20878 21872 2.2688

29 §74,463 $77,133 $80,022 $83,970  $87,181

1.9691 2.0397 21161 22205 2.3054
6 Year - Indicates a Bachelor's dagree with a total of 150 hours of cradit,
A Master's Degree +15 (MA+16) must be 15 semester hours of graduate credit posted afterc
of the Master's degree applicable in tha field of education. 120 days of teaching experience i
given school year is required for advancement on the salary schedule of full or par-time on t
scheduls of full or part-time ¢lassreom teachers paid on this ratio schedule.




Anthony Wayne Local Schools

Lucas County
Salary Schedule
July 1, 2016 - June 30, 2017
2.50%
Step BA BA+15  5Year MA MA+15
0 338,761 $40,118 $41,821  $42,074 $44,478
100000 1.03500 107120 1.10870 114750
1 $40,118  $41,521 $42,974 $44.478 $46,036
1.035 1.0712 1.1087 1,1475 11877
2 341,521 $42,974 344,478 346,036 $47,645
1.0712  1.1087 1.1475 1.1877 1.2292
3 342,074 $44478 346,036 $47,645 $49,316
1.1087 1.1475 1.1877 1.2292 12723
4 544,478 $46,036 $47,645 $49,316 $51,040
1.1475 1.1877 1.2292 1.2723 1.3168
] $46,036 $47,645 $49,316  $561,040 $52,827
1.1877 1.2202 12723 1.3168 1.3629
6 $47,645 $48,318 $51,040 $52,827 $54 676
1.2292 1.2723 1.3168 1.3629 1.4106
7 $40,316  §51,040 $52,827 $54,719 $56,707
12723 1.3168 13629 14117 1.463
8 $51,040 $52,827 $54,676 §$57,002 $50,072
1.3168 1.3629 14108 1.4706 1.524
9 $52,827 $54,676 $56,587 $59,374 $61,847
1.3629 1.4106 1.4509 1.6318 1.5956
10 $54,676 $56,587 $68,572 $61,847 $64,425
1.4106 14599 1.5111 1.6956 1.6621
11 $56,567 $58,572 $60,622 $64,425 $46,770
1.4588 1.6111 1.564 1.6621 1.7226
12 $58,672 $60,622 §$62,742 $66,762 $69,664
1.5411 1.564 1.6187 1.7224 1,7047
13 $60,622 $62,742 364,936 $69,564 $72,286
1,664 1.6187 16753 17947 1.865
15 $62,742 $64,936 $67,212 $72,289 $75,003
1.6187 1.6753 1.734 1.865 1.936
17 $64,936 $67,212 $69,564 $75,003 $77,037
16753 1.734 1.7947 1.935 1.9875
19 $67,212 $659,564 $71,958 §$77,037 $78,968
1.734 1.7947 1.8575 1.9875 2.0373
21 $69,564 $71,999 $74,618 $78,653 $81,410
1.7947 1.8575 19225  2.0266 2.1003
23 $71,999 $74,518  $77.127  $81,300 $83,925
1.8575 1.9225 19896  2.0998 2.1652
25 $74,518 §$77,123 $79,828 $83,487 $86,522
1.9225 1.9897  2.0595  2.1539 2.2322
27 375,421 §$78,092 $80925 $84,778 $67,941
1.9458  2.0147 20878  2.1872 2.2688
29 $76,324 $79,061 $82,022 $86,069 $89,360
1.9691 20397 21161 2.2205 2.3054

5 Year - Indicates a Bachelor's degree with a total of 150 hours of credit.

A Master's Degree +18 {MA+15) must be 16 semester hours of graduate ¢redit posted after co
of the Master's degres applicable In the field of aducation. 120 days of teaching experience in

given school year is required for advancement an the salary schedule of full or part-time on the
schedule of full ar part-time classroom teachers pald on this ratio schedule.




Anthony Wayne Local Schools
Lucas County
Salary Schedule
July 1, 2017 - June 30, 2018

1.75%

Step BA BA+15 5 Year MA MA+1§

0 $39,439 540,819 $42,247 $43,726 $45,258

1.00000 103500 1.07120 1.10870 1.14760

1 340,810 $42,247 $43,726 $45,256 $46,842
1.038 1.0712 1.1087 1.1475 1.1877

2 $42,247 $43,726 $45256 $46,842 $48,478
1.0712 11087  1.1475 1.1877 1.2202

3 $43,726 $45256 $46,842 $48,478 $50,178
11087  1.1478 1.1877 1.2292 1.2723

4 $45,256 $46,842 $48478 $50,178 $51,933
1.1475 1.1877 1.2292 1.2723 1.3168

5 346,842 $48,478 $50,178 $51,933 $63,751
1.1877 1.2292 1.2723 1.3168 1.362¢

6 $48,478 550,178 $51,933 $53,751 $55,633
1.2292 1.2723 1.3168  1.382¢9 1.4106

7 $50,178 $51,933 $53,7561 565,676 $57,690
1.2723 13168  1.3620 14117 1.463

8 $61,933  $53,751 $55,633 $57,998 $60,105
1.3168 1.3629 1.4106 1.4706 1.524

9 $63,761 $55,633 $57.577 $80,413 $62,929
1.3628 1.4106 1.4509 1.6318 1.5956

10 $55,633 §$57577 $569,596 $62,929 $65,562
1.4108 14688  1.5111 1.5956 1.6621

11 $57,577 $59,696 $61.683 $65,652 $67,938
1.4599 1.5111 1.564 1.6621 1.7226

12 $59,596 $61,683 $63,B40 $67,930 $70,781
1.68111 1.564 1.6187 1.7224 1,7947

13 $61,683 $63,840 366,072 $70,781 $73,554
1.664 1.6187 1.6753 1,7947 1.865

18 $63,840 $86,072 $68,387 $73,554 $76,314
1.6187 1.6753 1.734 1.865 1.936

17 $66,072 $68,387 $70,781 $75,314 $78,385
1.6753 1.734 1.7947 1,935 1.98756

19 $68,387 $70,781 $73,258 $78,385 $80,349
1.734 1.7947 1.8575 1.9875 2.0373

2% $70,781 $73,268 $75821 $79,927 $62,834
17947 18575  1.9226 2.0266 21003

23 $73,258 $75,821 §78476 $82,814 $85,393
1.8576  1.8225 1.9808  2.0898 2.1652

25 $75,821 $78,472 $81,225 $84,048 $98,036
1.9225 1.0887 205858  2.1539 2.2322

27 $76,740 $79.458 §$82,341 §$86,261 $89,479
1.9458 2.0147 2.0878  2.1872 2.2688

29 $77,659 $B80444 $B3,457 $87,574 $90,923

1.96¢1 2.0397 2.1164 2.2205 2.3054
8 Year - Indicatas a Bachelot's degree with a total of 150 hours of credit,
A Master's Degree +15 (MA+16) must be 156 semester hours of graduate credit posted after completion
of the Master's degree applicable In the field of education. 420 days of teaching experience in a
given schoot year is required for advancement on the salary schedule of full or part-ime on the salary
schedule of full or part-time classroom teachers paid on this ratio schedule,
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ATTACHMENT “B”

SUPPLEMENTAL SCHEDULE

MASTER CONTRACT

JULY 1, 2015 - JUUNE 30, 2018
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‘vt Bo'Ens RS (1) 81570
Vool Sol/Erg H5 (1) 51578
Voesl Show Cros HS (1} $1,578
Majoraite Atvso: {1} sto72
inatrumenda’ Mus'c JH 1) 51578
Band-iH ez (1)

FT Bagipning Bang (1)

\Inmplw H& {3}
Arrug) HB winariced {1} §34E8
°H Yesroook (13 S1972

Drama Gty 114
HECLL Y of &
HS Clb (2ol 8)
5 CLb (3 of 81
=S Cup it of )
HS Crb{5ofB)
HEGLb(eot®)
AchllasoHe TR Smaih
Quir Bowl (1) $1.513
Ciams Adv/Student CoungieBts (4; 323% §1229
Ginss Adv JStent Comghthin i1} 926% $1223

Ciass MVIMBmCouwhﬁilﬂ {i 3 258% N2
-

st Courict MS {4, 450w
Stdent Coundi Piary {1 o£3) 1.5%
Student Courdh Primary (2 of) 1.00%

) o

750% $2538 $2997 52958

750% - 5283 82907 sz058

7.50% 52838 2607 $2 058

7.80% ms s2.007 22258
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Fomyn Lang.ages (1)

nduatca’ Ads {1)
Buslness (1)

vao. Homa EdVos Ag (1)

Art1ty

SpEd 1

LirgsspeReadirg (1)

Sacial Suzes
Meth [1)

Sognca i}
Spadlas {4)

x

Spcisd Studea {1)
Math (1)

Bcienes {4}

8p Ed iSpaciale (1)

Gmte 5 Leva: Ciwir {5

Brade 8 Lavy Char {1}

Brage 8 OSg0er L, (a3 nesdad)
Grege § O.tcoor B, - Cordnalor (1!

veas Teather 11 puroeig) -
Hagg Teather {1 of 3}
Haud Teacher (2 ot 3)

Kirgmrpurien (2 of 2}
Kincergaren 3 of 3}
18t Groda 11 of 3¢
Het Grogu (2 of 3}
15t Bracta (3 of 3)
Znd Greda {1 of 3)
Eng Grade 12 673}
2nd Brade (3ol 3)
3ty Grade {1 of 3}
ard Grade (Z o1 3
3rd Grado (3 of 3)
anGude (1 ¢f R
4inQrage (2 of 34

Lmaulmlw 3]

7.50%
750%
750%
750%
7.5%%

T80%

490%
420%
A00%

490%

400%
£20%
403%
440%
5.00%
5 0%

Gofler Amount
Doliar Amoant

7 00%
2.00%
200%

4 0o%
4.00%
4 W%
400%
4 30%
4 2%
4.00%
4.00%
400%
4.00%
4.00%
A00%
300
£0%%

54

$1.513

$1513
F513
$1513
51513

$1513

51613
$1513
31H15
51513
$1513
$18%4
$189¢
$250

8755
§ree
47156

81513
81513
$1.589
$i813
31613
$1.513
$1.513
$1.513
$1.513
81543
$1513
$1.513
81513
51518

$2907
saounr
$2907
$2807
2007

§2907

$1.550

s860
$15650
61850
64350

#esy

51650
585G
51550
&1 85D
#1550
1938
84038
5250

5450

5778
8178
3775

$15450
§1.550
51 850
£1550
#1650
§4.550
S50
§1.650
§1.860
§1.650
£4 850
§1580
$1.680
$°.650

52058
§z.088
S2pa8
82058
52988

52958

| sao88

s1578
s1578
51678
51678
51478

51.578

515718
§1.578
51678
1678
51872
51972

K

sres
1)
§789

$1578
$1.578
R1.878
#1518
$1.578
§5.578
pLET8
81518
s1578
%1578
$1578
S1578
51519
$tam




$1,513 $4,85C 51.678

Bpecla:Aren'8p. Bd. (1 6f 3} 40C% 51513 1,580 81578

Bpeda: AearBp. Ed. (2 of ) 4 0C% §1.513 54,080 $1678
Srede Arewsp Bd {3ofd) 495% $1.513 §4550 §1.578
Tiie One Craz (1) : S1513 0 &0 stETA
hota:

YegrOna Co'w® Amouit 8750 L18-4 8780
Yaar Two Coter Amgunt 550 5650 $550
Your Trae Dolise Amount §IE S35 $375
Yeur Four Dofar Amount 5378 $a78 5316
Tech. Fatiiatators {1 of 10} 4.50% £1.702 $4,744 §1.775
Teck. Faciiatatcre (2 of 10y 450% 81,702 $1.744 g1178
Tech Pac-intelors {3 of 10! 4.50% s1702 $5.744 51778
Tech. Fac iatators 14 of 10} 485% $1.702 51144 $1.778
Tech. Fac/iatators 15 of 10) A50% T2 $4.744 S1.778
Tech. Facatelars 16 of 10) 4 60% 81702 §4.744 54773
Tach. Fsc:iatelors 17 of 10) 450% $1,702 81744 81,775
Toch. Fac-inators (3 of 10} 480 51702 81744 31776
Tech Facigiatons {5 of 10} 4 50% 81.702 £1,744 51
Toch. Faciinttors {10 ¢ 10 4 80% 1Lz 51744 51.775
LPDG {16f & $1.60% $t.u3s s1972
LPRC {2 cf4) 51889 $1938 13972
LPDC P ola) 51854 98 51972
!F-',PW 4 14 . wee

509
Eduration incrame

rmsliottg

Gaidanco (10].
Gudarce staf e
naymani

PLUS Z weees bafore achodilZ weeks afte: 85403 for cuent st
Naw Bl st FT & K4 (ora woor deforerog wens afes)

Gyderce {1 o 1D} 3200 $1,134 $1.153 51483
Gudarce (20710 300% $1,144 .18 $1183
Guidarce (3ot 10} 100% $1.134 $1.903 81,183
Guklenca {8 oT 10} 306% $1,19 §$4103 $1489
Guidsrce (B cf 13) 10X $1.134 54,183 %1459
Guldarce (B o119} 30N $1.134 64,183 §1.183
Guilarco (T o710 30K $1.134 §4,163 §1.463
Gudarce (8 nt 10 1%K% 1.3 64,183 $1,48)
Gu'danoa (6 ot 10} 3 0% B934 B4.182 51103
55
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Gu'danca (10 of 1€) L 390%
Piug 1 week
Plus 1 waek >efora acheo¥t weak afler schoo!

Doan {4 of 3) 2.00% S7E8

Dea~ {2ef 3} 200% 8788
Dgpn{Sof3 _apeh L .
Ten t10) Extendad Duys Usly Rale

whooli wookeferschpal

{Staifng Krewt maximuma any I perenthesis.)
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ATTACHMENT "C”

MEDICAL INSURANCE - SCHEDULE OF BENEFITS

MASTER CONTRACT
JULY 1, 2015 — JUNE 30, 2018
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BINIFITS REPORT

L N g

fage 1 ofd

N e P o s ke 8

Paramouat lasnranes Compaty
Schedolo of Heuefits

7 w0 thio Subseriber ynstt] the end of the newth the Bepradent chik tins ape 28, Paranean!

[iifios

wc 76 Coveriga x|
erleded upon (s wrile

Vit Pockel Copamient Livit | §l.sorisrnqiem 00 iy T

twered Srwlw . JARt “oysted Bevice Ihk*! helrm | w mvmt! il full i
Prithry (40 Mig=aiom Oftice 1574 Cupmy per s VAK e
VY. ) R

Epactaliod Physivian Olhee Vidiy uo l‘tmynwnl w 7 Ot VL,
[tnpailent Hespitd: Lnysutlen Bopite) servies pre-covered Iy Rll. Inpitient rohnbiliatur & covered !

Cjmiosidys !

Crunztluot Susnknl -ar!my__,_ _ Jiatpiien amr,iud Iselbly/hospital i vives te govared in MI ) .
afpatient Pnyulml‘“uup\nbnn! Thiwrapy: B0 Uphy poi Vied [ 1 60 Vit per H
Physical/txoupsitonulipeec wondition pir Mumber.

Thertpy!

|Spe=ch “Fhetagy; $10 Cnpy prere Vil np to 30 Visls per condithn pu
Mumber,

-

lisergency Koom Facliy:

150 Copy, Wlved tfdmiticd.

e 1B g ]

\rgent O Faciily: o 350 Copay v s e,

Amlmlmce‘ Hinergency - med il et mns

[Rkliled Nursion Pacilly Days:_ funlinslied Duyd s, "~

Muntal ieotsSulatnce Abuger  [lapationt and Quipatient Mentul iliness and Sibssaice Abo etserod the oz |
us any physdeal enndiflon. Outpatient offica visits subect fo the Prinary Cwre

oo {TRYEOUD CoprymentColmurante,

Dbl Mediea? Equipment: Covered in Tull sobjeet s Modixao Pirt Bsuiddlm.

[Prosthetts Devioa: Covered in Wl subfect to Mediearg Pat D galdolioms,

laRetliny: o eSO Coloruranee,

Contrageption Fervices; Coverad, yubjert to appiicable copayroest,

PootUsthwtfcaRider:  INotCoverod unkid tipnts Medicare Part 1Y criterla,

Privata Daly Mursing Rider: | Coverod, it Modically Nesessnsy.

Clrgmactic Yorvoes Rider: S10 Copay per Y1} upto 40 Visits,

Huaring Afd Rider: Caveregs nol avdbloble,

Vixion Handwore Rider: 5300 Rebate svacy 44 months vovard ﬁ::rwhm of viston handvane wilh
Reinkeed recelpt from way vislon or opisel provider, Bvary 2 calendar yemra
vader Paremount Kilte,

Adtithonal Ridor Az - (hwen.r,s i ot avaifable,

Additional Rider B: Oovmp 10} avallable.

Additioant Rider Ot Caverage oot avellahlo, e et .

Provestive Health Serviveo: Cavered in full ) )
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BENIETES REPORT Page 2 of 3

Nottes { mneeniing Covrdination of Ben=iits

Eyea v yolur Exnlly Moo e covercd by saonz then ol houlth vane ploa, You sy not be 2l by collest Benoiits o
Pt plsas, biwch plael miy requive yots (v Toltow i rules of w spaciie docio mnd haapitah, e B muy be impe. bk 2
snemply witls both phane st the e Hme, Rewd 411 e vokex way corcFilly, inckiding she Coundbipiiton of evefils wibk
wind comipuni thom welvh the vales oF a8y oAbur Pl thal covers yra w2 voue Gunily,

Rilrictions on Cholow of Providers

Wep you entolle i Patamonn, you sefocted w Iy Cdrs Bvovisr (P6CF) hor yeumoli, Wil Gy e Mendwe v i
femily. Yo PCP it ouordiantc yiss medical con: with wtiwe Fatthiating, Providens @ the P wiunt aeinatd. Fomaie
Manbers may nicolve (WG YN oy rom 2 portleiating ohytricpyndciloey pecialic wihout Deor Avilwtrtio
fran: the Priseey Usy Prvcider. Prion Auwthutlealun {s ragined mmzm o7 sarvioes 1t bs the zenpusribitity
of e Penthipatiy, Povider to ubtain Pricr Authivrivation Tront Paranount i edvance of Price provcduns eoaeeviees 3o
modicitly puoenary vivired savhe oF procedire & nol avalihl fiom eny Danifeipeting Providoy, Ponsnst will moke
ananpemensy e i £ oukofpla Prior Authortzat@n: 1. Vi Prinay O Drovider mnl request e 2 og; of plin Mrwr
Aghorizalon’y n pdvaey, Comulistion: with Permioiating Spacialiin will he mequired Betote e out-ofplh Rl
Authorizathn cn be eonsklred.

Enelusions aed Limiiations

Thk: ekeduly of Benetlh b an ol of 3o doctifle, Copays. € ol id Hesedit hinit, o vomplote dcod
plene reits 1o Sectlan IV oF tha Member 1anubond, which fedfysaes Bems thwt s Comind Sorvices, a2 weil o it
whivh sre sasimdcd from berefiy considonetion of Murel ‘evered Rervices. xcinded item: will ol by covexd wvon if the
service. aupply, or oquipaent wonld slberwd 4 be comidered Modiully Neesssary,

Deduzetible wind Oul-of-Porkel Maxiabm

Yenr plin i fudus 55 Enbedided Yaeduet{ble which b the amount You und Your Depandents niest pay for Covored
Servizes whhin a culudur yese, before 20y benefits wifl be paid ty the Flun, The single Deducifido = the smoant ezo
Covennd Ianon mas) pay. [ You have 1hmify coveripe (two or soore cavered funily membns), thie: fomily Belwetible fs
the tobul ariwinmd any wa (o mon: covened Ninly scmbers must pay. For @ nos-godidtas.ened pinn, tae Out-of-Pocket
Maximum I fhe masinmm emmst of Copaymests iud Culnsseance irchiing mutics? sod pres eription Dedestibiey (if
Ay} you puy qvery {anincl or Calender Year. Ovee the Qui-rf-Tockt Mixiinurn & met, thers will be o sdditienal vext
shating. The Oxt-0l-Pockwt Miicum Js stated In your Schediile of Pessfits. Tho slivde tat-of-Focket Hmfnm fs ths
pmoun® each Memixe must pay, s (ke Panily Out-of-Puocket Maxkoum I the 162 amount 397 fwo or moes ecwecad
fandly membets musl pey.

Oet) Terme of Buvolimand pad Ieokls Benelits
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RENEFITS RRPORT

L L e a2 i —— gy i, S b

Pmtfﬁ:!bl I)rn;t:omm o

Anthuny Wryos BOE

Ry

i)mg !'umybw: )

Peromount Open

Copay Type ;

Ider

AW blier

Cleneris Sobributlon

Crencric Praga, whien avaicbe, will by ditpenced in pincs o a Brund
Hane Dnag. [f the Payskdnn has specifed “Ieponsw: o

Wrilten” (DAW) faz & Piamd Nome Drug- you will pay the highot
Prug < opaymont within your Copayment Amunpement Hsied bokow.
Ifyou neguest = Hraod: Name 1108 %03 the Physdoba hosrt
speolfiod PAW, you will pay thoe diffonenoo dotiws.oe the Risad Nome
Lrmg pricu and the Geaerle Drug price, phee the highes) Doy
Copaymectd within your Copayment Asrungement lsfod bobow.

Nun-Pesticipading Fhanrscies :

Not Covered

Machramy Out of Pocket :

S1.500 per Coatvact Yeor for Prescriptior Prags and Medial
Combiacd por Memb.r

$3,000 por Cenlrand Yoot for Prercription Frwyes and Medioz]
Combinad por FumBy

Relzdl Pharmacy Maft-order Plaviancy _

Daty Supply §

30 a0

Genarle Copay ¢

A R —— e . .

$io 520

Preferred Drand Copay:

520 40

Non-Proferied Brard Copuyy

73 18120

Additicaei Benelis snd Progrzma

Coaroptives / Birth Controd Prugs

Applicabls Copay Apglley

1M Specially Drux Srogrem :

2n$it:uimmm to #masimiin of $50 . Spechity dragy s
avd'.ahluhmgh imited syreialty netvenck amd not avadiahie
turoiuph sttdard ryatl-orics progrs,

PIACA Provesilye Drugs 3

$0 Copay. Preventive Drugs covured in accordance with PPACA
randutes. Thix Inciodcs products froin fhe filtowing ctogorics:
aapirin, vilemins, ssotiiag vention medicaions, wonses
controseptive modticoions wd devices, vacelon acd bowel
preparitions, Thery drugst ure ot subjiec! 16 1he thedaetible, This Hal

subiject fo chasge, —_

N -

-

60




BENEFITS REPORT

Page L of 3

o dad

'Group Nugaher:
(Benelll Period:

Yeperidont ChEJdon o oovered uitl 17 end oFThe inaalh ey Tim Bga 26, Coverps for

Paraimanal lmli;ﬁ'?e;mpuny
Schednte of Benphils

1 —

Dependent CHHC

t benlitng Agus t childron whe moes cesiain Ui cligtbiity vonditons may be oxtvaded 0o the wsditen

A of the Subsctfer wn tie ond of thy aeenth the mndml ehilld tura; e 28, Parumomst

y shis ploot fn i.mg.n (}runp mwgrandmbmd h phl et e Pacend Prodestion and
flocdable Caro Act, ]
. T Trscemoen i Notwosh, R

-tn, Ie’tlw &mﬂy et
Ny ‘il T00 qmglr ss.«w lhmiiy
Al

Srfinney Cuty l'h}alclau Ofies  {$18 opy pes (J'mu' o Vil
Vislt
’_pc.duﬁ'! Physivina Ofiige Vicite | [425 Crpment per Qi Vit
Bent Lsptuals npufml lm.pirul !.tr\-iacwwu.b,teu 104 20% Colnvitine | P £ ki,

Cupaient Bungwad Peelly:

[Orutporiend Buapitat or Wiv-absnding wnpicsd swciliy servioe cve subest foa |
colurmanty,

e S

Tngsthent sbbBitatitn bs conarcad ip wt i days,

a—r A

[nipatiens 20% Cofsmnge ip th A Visks per Munir,

Prgsical { xcupationndSpeoch

mh‘w B R PRI R - -
[Eanensesey Room Feollity? S110 Cupay. Walvod ifaknhued, . e
Il:;pnu.ml-mmw . J$38 Cupoyinem e e
(Ambulance: I!ug_ncy = 2% colnpurance o
Shillcd Norsing, Froility Days; l!nllmilnd oy

Meital WnessSob-tunee Ahu g apionl. Jnd ﬂlupulwn! Menicl T 1 d Sebrkincs Abun, Lrvered the vaio |

_|Phyuleiun CopaymentiColnsurnnee.,

u any pligalenl condition, Oupedent office visis sublect Lo the Primary Cure

Dusable Modics) tigripmont; ~

205 Colnszranee, aubject to Meditare Pan B guidelinos,

Prosifictic Devigea:

20% Colnsurarce, Subject to Medican Part 1 geldoling.,

Infextility: 30% Colasurnee, . e, .-__...-._....—-w
[Contraveption s«vsm. Covared, suhject (0 Applicuble copsyment. N

Foot (uthatics - Hor Caverud unless meets Medicare Port It crites,

m.:umnm-’g"' dor; " {Covered, It Medically Necossary,

&mm:mtw Rider: [$10 Copay per Vsl up to 40 Visits,

Hearing Ald Rider: Uovernge not svailibl,

Visfon Hurdwire Rider: $200 Rebale evary 24 monti toward (he purchase ol vhdon Bandwite with
Ltunieed recelpt frum sy viston or optkeal pravider. Bvery 2 calender yoar.
uages Perawioant Eiite,

Additbons) Rider Az e wni{Curvorege nat available,

Additional Ride B T fosversne not avatiable,

[Additional Ridix C: ‘Coverage nol availsble.

Praventive Tieaith Services: Covered [o flll.
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