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ARTICLE 3 - PROVISIONS CONTRARY TO LAW

If any provision of this document or any application of the document to any member of
the unit of representation or the Board shall be found contrary to law, that provision or
application shall be deemed invalid to the extent prohibited by law, but all other
provisions shall continue in full force and effect.

ARTICLE 4 - GRIEVANCE PROCEDURE

A. DEFINITIONS

A grievance shall mean a complaint by any teacher or the LVEA involving the
violation, interpretation, or inequitable application of the negotiations agreement.

B. INITIATION AND PROCESSING

1.
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Level One (Informal}

The grievant will first discuss the grievance with the immediate supervisor
involved, with the objective of resolving the matter informally. Such
discussion must take place within ten (10) days of the date on which the
grievant knew or should have known about the issue giving rise to the
grievance. [f the matter is not resolved to the satisfaction of the grievant,
within ten (10) days after this informal discussion, the grievance form
(Appendix A) may be submitted to the immediate supervisor. If no grievance
form is submitted within five (10) days after informal discussion, it shall be
presumed that the grievance is resolved.

Level Two

a.  Within five (5) days of the submission of the grievance form, a meeting
shall be held between the grievant, the LVEA grievance chairperson,
legal counsel, if any, and the immediate supervisor involved in the
grievance. By mutual agreement of the grievant and the immediate
supervisor involved, this time factor may be otherwise arranged. Copies
of the written grievance are to be sent by the grievant to the
Superintendent.

b. The immediate supervisor shall communicate his/her decision in writing
within five (5) days of the Level 2 hearing to the grievant, to all persons
at the hearing, and to the Superintendent.
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Level Three

a.

Within five (5) days of receipt by the grievant of the decision rendered by
the immediate supervisor, such decision may be appealed in writing to
the Superintendent. The appeal shall include:

i. A copy of the Level 2 decision;

ii. The grounds for appeal;

i. The names of all persons officially present at the hearing. Each
person officially present at the hearing shall receive a copy of the
appeal.

The appeal shall be heard by the Superintendent within five (5) days of
the date of the written request. Twa (2) days prior to the hearing, written
notice of the time and place shall be given to the grievant, his legal
counsel, if any, the LVEA grievance chairperson, and any administrator
who has previously been involved in the grievance.

Within five (5) days of hearing the appeal, the Superintendent shall
communicate to the grievant and all other parties officially present at the
hearing, his/her written decision, including his/her supporting reasons.
A copy of the decision shall be sent to the LVEA grievance chairperson.

Level Four - Board of Education

d.

If the grievant is not satisfied with the Superintendent's decision. he or
she may, within five (5) days of receipt of the decision rendered by the
Superintendent, file with the Superintendent's office a written request
that the grievance be submitted to the Board within ten (10) days.

Upon mutual agreement between the Board and the Association, the
grievance may bypass Level 4 and proceed to Level 5.

The Board shall render its decision within ten (10) days after its next
regular meeting. The Board's determination shall be communicated to
the grievant and all other parties officially present at the hearing. A copy
of the decision shall be sent to the LVEA grievance chairperson.

Level Five — Arbitration

If the grievance is not resolved at Level Four, it may be submitted to binding
arbitration by the Association by submitting the grievance form to the
Superintendent within five (5) days of the receipt of the Level Four decision,
indicating on the form that the Association is appealing the grievance to Level
Five. The grievance shall be heard by an arbitrator acceptable to both parties.
If there is no agreement on the arbitrator within five (5) days, the selection will



then be made from names submitted by the American Arbitration Association.
Neither party shall be permitted to assert in such arbitration proceedings any
grounds or rely on any evidence not previously disclosed to the other. The
Board. the Association, and the aggrieved shall be bound by the award of the
arbitrator. The cost of any arbitration under this article shall be shared equally
by the Board and the Association.

a. The arbitrator shall conduct the necessary hearing(s) and issue the
decision within the time limit agreed by the Association, the Board, and
the arbitrator.

b.  The arbitrator shall have no power fo add to, subtract from, disregard,
alter, or modify any terms of the written provisions of this Agreement,
nor shall he/she make any decisions contrary to law.

C. GENERAL PROCEDURES

1.
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Written requests by the grievant should state what the grievance is and how
he/she thinks it should be resolved.

Failure at any step of this procedure to communicate the grievance decision
in writing within the specified time limits shall permit the grievant to proceed to
the next step. Failure at any step of this procedure to appeal a grievance to
the next step within the specified time limits shall be deemed to be
acceptance of the decision rendered at that step.

Copies should be made of each request for a hearing and of each decision
and should be sent to the following:

The Superintendent;

The supervisor involved,;

The grievant;

The LVEA grievance chairperson; and
The LVEA president.

PoocTD

The LVEA may designate one (1) member as ils grievance chairperson.
He/she may attend any meetings, hearings, etc., involved in the steps.

Any party in interest may be represented at all stages of the grievance
procedure by a person of his/her own choosing.

The Board of Education and the administration will cooperate with the
Association in its investigation of any grievance, and will furnish the
Assaociation with such information as is requested for the processing of any
grievance.









contract, using common sense judgment, the teacher shall be informed of the
stated concern by the appropriate administrator. The appropriate
administrator and/or teacher shall attempt to resolve the concern with the
person.

Should the complainant still not be satisfied and bring the concern to a Board
of Education meeting, the teacher shall be so informed and have the right to
provide the Board of Education with information concerning the issue in
executive session and with rights of representation and due process.

In no case shall such a complaint be grounds for action or reprimand or
discipline against a teacher without the teacher having prior notice that would
allow a reasonable period of time for the teacher to attempt to resolve the
concern, be provided a hearing with representation if requested, or provide
information on the issue to the administration.

This procedure will also be applied to complaints involving supplemental
contracts.

C. PERSONNEL FILES

1.

The Board of Education agrees to notify all professional employees of any
records being kept on said employee pursuant to ORC 1347.01-09.

Bargaining unit members shall receive a copy of all items prior to their
placement in their personnel files. All items placed in the file shall be signed
and dated by the person placing the item in the file. Said employee shall
have the right to attach to any document placed in his/her file, a rebuttal; and
said employee shall have the right to request a hearing with the Board of
Education on any material in his/her file that he/she deems incorrect or
incomplete.

Ancnymous items shall not be placed in personnel files.

ARTICLE 7 - CONTRACTS

A. The Board of Education shall provide each member of the instructional staff
individual written contracts in keeping with the provisions of the Ohio Revised
Code and Board-adopted policies.

B. The contract sequence shall be 1-1-2-3-5. A unit member eligible fora 3 ora 5
year contract may be given a one (1) or two (2) year contract with written reasons
for professional improvement.

C. Teachers who are eligible for continuing contracts during the period of multi-year
limited contract shall be considered for a continuing contract at the April Board
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meeting and may be granted continuing contract status at the beginning of the next
school year. In order to be considered for a continuing contract, a teacher must
provide written notice and proof (proper license/certificate) of eligibility to the
Treasurer's Office not later than October 1 of the year prior to the April meeting
when the Board will consider action upon the request.

The following procedures and/or actions by the Superintendent or Board are
hereby expressly excluded from the foregoing:

1. Termination of contracts, which shall be governed by Section 3319.16 Ohio
Revised Code.

2. Non-renewal of contracts, which shall be governed by Section 3319.11 Ohio
Revised Code.

ARTICLE 8 - VACANCIES, TRANSFERS, PROMOTIONS

The administration shall make known to the certified staff any certified openings or
new positions within the district so they may express an interest in being
considered for such positions. Teachers interested in transfer or other jobs within
the district should let the Superintendent know of this interest in writing.

The determination of assignments shall be made by the Superintendent
considering the overall effect upon the school district, as well as the individual's
wishes.

If more than one (1) teacher has applied for a position, the teacher best qualified
for that position shall be appointed and, qualifications being equal, seniority in the
school system shall control.

Determination of "best qualified” lies with the Superintendent.

This policy shall not apply to contracts issued for a period of less than one (1)
semester.

Prior to any involuntary transfer, the Superintendent will offer to meet with the
teacher and, if the teacher requests a meeting, shall meet and explain the reasons
for the transfer. The teacher may have a representative present if he/she chooses.
If, by reason of iliness or absence of the Superintendent or the teacher, the
meeting cannot be held prior fo the transfer, the transfer will take place.

All supplemental positions the Board determines to fill and that are not filled by the
individual holding the position the prior school year, shall be posted internally for a
period of not less than five (5) workdays during the school year and not less than
ten (10) workdays during the summer. "Posting” means the Board shall display a
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written list of all vacant pasitions on the district web site during the school year and
on the district web site and in an email to all staff during the summer. Hiring
decisions shall be in the sole discretion of the Superintendent.

ARTICLE 9 - REDUCTION IN FORCE

When a reduction in the number of certified staff is deemed necessary because of
return to duty of regular teachers after leaves of absence, including suspension of
schools; territorial changes affecting the district, a decrease in student enroliment;
changes in curriculum; financial reasons; changes in use of instructional personnel
and for other reasons as identified by the Board and administration, the
Superintendent shall determine the curricular area, subject, level or program that
will lose staff positions, as well as the date that such reductions are needed.
Notice of a potential reduction in force shall be given to the Association President
by the end of the school year if possible and where not possible, thirty (30)
calendar days before Board action to reduce staff.

The Superintendent shall utilize the RIF Rubric (Appendix C), jointly designed by
the Board and the Association in September 2012 for such reductions in staff
giving due consideration first to the best interests of the school district and in
keeping with the provisions of this contract. At the request of the Superintendent,
building administrators and teachers will complete the RIF Rubric for each staff
member in the area(s) designated for reductions in force and submit the completed
Rubrics to the Superintendent. The Superintendent will review the RIF Rubrics for
each staff member, identifying for reduction in force staff members with the lowest
scores on the Rubric relative to other staff members’ scores in the same
certification/licensure area(s). When a reduction in force action is to be taken, the
Superintendent shall notify the staff it is necessary to suspend contracts. This
notification will include the certification/licensure areas that might possibly be
affected. Teacher(s) and the Association president will be notified in writing by the
Superintendent prior to any Board of Education action.

Any RIF shall be in accordance with the seniority definition herein. Seniority shall
be defined as continuous years of service in the district beginning with the date of
contract approval by the Board of Education. RIF in areas of certification shall be
in reverse order of greatest seniority.

If a teacher is to be suspended from a certification area and holds valid certification
in another area, that teacher shall be given prime consideration in the other area.

If the teacher is not reassigned, he/she shall be given written reasons why not by
the Superintendent.

Recall in areas of certification shall be in order of greatest seniority. Employees
whose contracts are suspended for reasons of reduction in force shall be notified
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than thirty (30) students per class per semester, a meeting will occur between
the teacher and the building principal to discuss the following options for
addressing class size and option A shall be implemented unless the teacher
and principal mutually agree otherwise:

a. The teacher will be given additional compensation at the rate of five
hundred dollars ($500) per student for every student in excess of thirty
(30) students per section calculated as follows: at the end of the first and
second semesters, the teacher will be given two hundred fifty dollars
($250) per student over thirty (30) if the classroom attendance exceeded
thirty (30) for more than one-half (1/2) of the semester.

b.  Additional aide time will be allotted to the teacher,

c.  Additional teacher provided to divide the classes or team teaching;
d. The teacher will be given reduced duty time;

e. The teacher will be given additional planning time; or

2 Other appropriate mutually agreed to response to the teacher's class
size.

In the event an IEP requires that a student be accompanied by an aide or a
special education teacher in a regular classroom, on a one-on-one basis only,
that student shall not be counted in determining the size of class for purposes
of this article.

The class size for vocational agriculture and vocational home economics shall
be in keeping with Ohio Law and State Minimum Standards.

The student day in grades K-5 shall be six (8) hours and forty (40) minutes.
The teacher day shall be seven (7) hours and ten (10) minutes. Teachers
shall not be required to report to work earlier than fifteen (15) minutes prior to
the student day nor remain longer than fifteen (15) minutes after the end of
the student day.

The student day in grades 6-12 shall be six (6) hours and fifty (50) minutes.
The teacher day shall be seven (7) hours and ten (10) minutes. Teachers
shall not be required to report earlier than ten (10) minutes prior to the start of
the student day nor remain longer than ten (10) minutes after the end of the
student day.

L. Building Leadership Teams (BLT) shall be estahlished to give teaching faculty a
means of collaborating with building administrators on Building Instructional Core
Plan development, implementation and Instructional Core Plan aligned building-
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level professional development activities. The composition of each BLT will be
decided jointly by the LVEA building representative and the building administrator.

The BLT will meet monthly. Once annually, no later than May 15 each year, each
building principal shall meet with the LVEA building representative and BLT (if the
representative is not a member of the BLT) to assess the degree to which each
BLT is contributing to the accomplishment of the Building Instructional Core Plan.

A Labor Management Committee (LMC) shall be established to address goals,
plans, concerns and commitments for the District. Membership shall be comprised
of one Association member and one Board representative from each BLT, in
addition to the Superintendent and the LVEA President. The LMC shall meet twice
per year.

M. IN HOUSE SUBSTITUTION

1.  When a teacher is absent from his/her assigned classroom duties, the Board
shall make a reasonable effort to secure a substitute to carry on those duties.

2. Whenever a teacher is required to perform another teacher's assigned duties
including study hall as a substitute because of the other teacher's absence
from his/her classroom for part or all of the school day the substituting teacher
shall be compensated at the rate of $15.00 per hour or any part thereof up to
the current substitute rate per day.

3. In the event a teacher is absent and another teacher is forced to supervise
his/her students, that teacher will be compensated at the in house substitute
rate per hour or any part thereof up to the current substitute rate per day.
This subsection applies to study hall when student-teacher ratio exceeds 60
to 1.

4.  All regular teachers who will be affected by the absence of a special teacher
shall be notified promptly of the special teacher’s absence.

N. If the principal and teacher agree that additional time is needed, special education
teachers shall be granted one (1) additional release day to be used for the writing
of IEP’s.

14
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C. SALARY SCHEDULE EFFECTIVE JULY 1, 2016

+2.5% Base - $34 975
Licking Valley Local Schocel District
2016-2017
Effective Date: July 1, 2016
Bachelor 150 HRS MASTERS MASTERS +30
I YRS .I.‘\lDEX SALARY INDEX SALARY INDEX SALARY INDEX SALARY
0 1 $ 34976 | 1.045 | $ 36550 |11 | § 38,474 | 1.15 $ 40,222
1 104 | § 36,975 | 1.09 $ a8124 | 115 5 40222 | 1.2 3 41,971
z 1408 |3 _3rFre 1135 1 8 39898 | 1.2 g 41,971 | 1.25 $ 43,720
3 i1 & 39173 | 1.18 $ 41272 | 126 $ 43,720 | 1.3 $ 45,469
4 116 |8 40572 1225 | § 42846 | 1.3 5 45469 | 1.35 % 47,218
5 1.2 $ 41971 | 127 $ 44420 | 136 $ 47,218 | 1.4 $ 48,966
6 124 |5 43370 | 1315 |$ 459083 |14 § 48,966 | 1.45 $ 50,715
7 128 | $ 44,7659 | 1.36 $ 47567 | 1.45 $ 50,715 | 1.5 3 52 464
3 192 |'S 46168 | 1405 | $ 49141 |15 $ 52,464 | 1.55 $ 64,213
9 |13 [ 47567 | 145 | $ 50,715 | 1.55 $ 54,213 | 16 $ 55,962
10 1.4 $ 485966 | 1495 | $ 52286 |16 $ 56962 | 165 $ 57,710
11 144 |§ 50,365 | 1.54 $ 53,862 | 1.85 $ 57,710 | 1.7 $ 53,459
12 148 | § 51764 | 1585 |$ 55437 |17 3$ 59,459 | 1.75 $ 61,208
13 152 | § 53,154 | 1.63 5 $ 57011 | 1.75 $ 61,208 | 18 $ 62 957
14 156 | $ 56563 | 1675 | § 58,585 | 1.8 $ 62,957 | 185 |$ 64.708
15 |16 |s 55062 | 172 |§ 60159 | 185 |§ 64706 |19 | s 56.454
16 (162 |$ 56681 | 17425  § 60,946 | 1875 | $ B5580 1925 |§ 67.328
17 162 | § 56561 | 17425 | § 60,946 | 1875 | $ 65680 | 1925 | $ 67,329
18 164 | § 57,361 [ 1.765 | § 61,733 | 1.8 $ 66454 | 1.95 $ 68,203
19 164 | § 57,361 | 1765 | § 61,733 | 1.9 $ 66464 | 195 | $ 68,203
20 1686 | § 58,760 | 1.81 $ 63,307 | 1.95 $ 68,203 | 2 $ 69,952
21 . 1.6 § 58,760 | 1.81 § 63,307 1.95 $ 68,203 | 2 5 69 952
22 17 |8 59459 | 1833 | 8 64,111 11875 | § 69078 | 2025 | % 70,826
23 1.7 |8 59,459 | 1833 | § 64,111 11975 | § 69,078 | 2.025 | § 70,826
| 24 12 |8 60,159 | 1855 | & B4,830 | 2 $ 69952 | 205 | § 71,701
25 174 |8 60,858 | 1878 |5 65685 | 2025 |§ 70826 | 2075 | & 72,575
25 174 | § 60,858 | 1878 | S 65685 | 2025 |$ 70828 | 2075 | S 72,575
27 176 | 5 61,558 | 189 5 66454 | 2.05 $ 71704 | 24 s 73,450
33 179 | § 62,607 | 193 s 67,504 | 2.08 $ 72.750 | 2.13 s 74,499
32
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ARTICLE 26 - RESIDENT EDUCATOR PROGRAM

During the life of this contract, the State Department of Education Resident Educator
Program and any and all changes in said program shall be mutually acceptable to both
the Board and the Association.

ARTICLE 27 - SPECIAL EDUCATION GUIDELINES

A standing District-wide special education committee will be formed and meet for the
first time by September 30, 2015. The committee will be divided into sub-committees by
separate buildings.

The purpose of the committee and sub-committees is to review the special education
programs of the District, recommend improvements as necessary, and acknowledge
and share best practices.

The District-wide committee will meet at least twice each school year. The building
level committees will meet at least quarterly.

The committee will consist of administrators, special education teachers, regular
education teachers, and unified arts teachers. All teachers will be appointed by the
LVEA president. Parents and paraprofessionals may be invited to join the committee,
as well.

The District Director of Student Services will lead the district-wide committee in
conjunction with a teacher representative. Agendas will be developed collaboratively.

ARTICLE 28 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC)

A. A committee comprised of three (3) members of the administration selected by the
Superintendent and three (3) members of the Association selected by the President
shall be formed to develop the LPDC(s) for the District.

B. The committee shall establish the LPDC(s) for the District, develop procedures and
guidelines for the committee and perform any other duties related to the LPDC(s).

C. The committee will comply with all rules and regulations of state statute and the
Ohio Department of Education in developing its guidelines and procedures.

1.  LPDC guidelines shall include CEU credit for work performed outside of the

teacher day performed by teacher leaders and teachers who work with a
student(s) for independent study or flexible credit projects.
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C. If the perpetrator of the threat is a student of the District, the supervisor, if not the
student’s principal, should immediately inform the student's principal of the alleged
threat.

The staff member may make initial contact either by a written report or by telephone or
personal visit. During this contact, the reporting staff member should provide the name
of the person(s) whom he/she believes to be responsible for the threat and the nature of
the threatening incident(s). A written summary of each such report is to be prepared
promptly by the staff member threatened after consultation with his/her supervisor or
building principal and forwarded to the Superintendent.

Each report received by the supervisor, building principal, or Superintendent as
provided above, shall be investigated in a timely and confidential manner. While a
charge is under investigation, no information is to be released to anyone who is not
involved with the investigation, except as may be required by law or in the context of a
legal or administrative proceeding. No one involved is to discuss the subject outside of
the investigation.

The purpose of this provision is to:

A. Protect the confidentiality of the staff member who files a complaint;

B. Encourage the reporting of any incidents of threat;

C. Protect the reputation of any party wrongfully charged with threatening conduct.
Investigation of a complaint shall include conferring with the parties involved and any
named or apparent witnesses. Caercion, intimidation, retaliation, or discrimination
against all staff members and others involved in filing a complaint or assisting in an
investigation shall be prohibited.

If the investigation reveals that the complaint is valid, then prompt, appropriate remedial
and/or disciplinary action will be taken immediately to prevent the continuance of the

harassment ar its recurrence.

This article shall not supersede the right of a bargaining unit member to contact law
enforcement authorities.

STUDENT CODE OF DISCIPLINE
STAFF THREATS

First Offense: Automatic referral to the school counselor, parent notification and
conference, and the option of a form of suspension and/or Saturday School, notification
to civil authorities, and/or request for expulsion.

38
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