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ARTICLE I - ASSOCIATION RECOGNITION 

A. ASSOCIATION RECOGNITION 

The Miller City-New Cleveland Local Board of Education (hereinafter referred to as the 
Board), recognize the Miller City-New Cleveland Education Association OEAINEA 
(hereinafter referred to as the Association) as the sole and exclusive representative for the 
purposes and exercise of such rights as set forth in this Agreement and/or as defined and 
set forth in ORC 4117 for all professional staff members in the employee bargaining unit as 
set forth in section "8" herein. 

B. BARGAINING UNIT 

The bargaining unit will be defined as all certificated personnel employed by the Board 
whether on leave, on per diem basis, or otherwise employed, or any other persons 
performing or to perform any work normally performed by bargaining unit members or any 
similar work including by way of illustration only but not limitation, classroom teachers 
(K-12, special ED., & vocational), guidance counselors, librarians/media and/or program 
specialists, school social workers, attendance officers, school nurses, coordinators, 
department heads, athletic directors, visiting teachers, and tutors. Substitutes employed 
for sixty (60) or more consecutive days shall also be members of the bargaining unit. The 
Superintendent of schools, assistant Superintendent, if any, principals, assistant principals 
or other administrative personnel, if any, where their administrative duties are at least fifty 
(50) percent of their assigned time, confidential employees, management level employees, 
supervisors, and casual employees shall not be considered to be a part of the bargaining 
unit. 

No teacher as defined in section 3319.09 of the Revised Code shall be designated as a 
supervisor, a management level employee, or administrator excluded from the bargaining 
unit unless he/she is employed under a contract governed by section 3319.01, 3319.011, 
or 3319.02 of the Revised Code, and is assigned to a position for which a certificate is 
required by divisions (E), (F), (G), (H), (J), (L), and (M) of section 3319.22 of the Revised 
Code, or is a supervisor certified under division (I) of section 3319.22 of the Revised Code. 

Association representation will include any newly created position unless such employment 
position is among those excluded and noted above. 

Wherever the term(s) "professional staff member", "staff member", "staff', "employee", or 
"teacher" appear in this agreement, they shall be taken to mean a member(s) of the 
bargaining unit covered by this agreement. 

The Association President or his/her designee will submit a list of the names and 
addresses of the elected officers of the Association. 
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ARTICLE II 

ASSOCIATION RIGHTS 

Exclusive recognition shall entitle the Association to the following organizational ri.ghts: 

A. NON-DISCRIMINATION/NON-REPRISAL 

The Board hereby agrees that every member of the bargaining unit shall have the right to 
organize, join, and support the Association for the purpose of engaging in professional 
bargaining and other lawful concerted activities for mutual aid and protection. The Board 
agrees that it will not discriminate against any member of the bargaining unit because of 
the exercise of any of their legal and constitutional rights; the Board will not discriminate 
against any teacher by reason of his/her Association activities or professional 
membership, bargaining activities, or utilization of the grievance procedure. 

There will be no reprisals or penalties of any kind taken against or levied upon any 
professional staff member by reason of his/her membership in the Association or 
participation in any of its activities. 

B. RIGHTS UNDER THE LAW 

Nothing contained herein will be construed to restrict or deny any professional staff 
member's rights they may have under the law or any other applicable rules or regulations. 

C. USE OF SCHOOL BUILDINGS AND EQUIPMENT 

The Association will have the right to use school buildings without cost at reasonable 
times for meetings. Arrangements for general membership, building, or 9ther large 
meetings will be made with the respective building principal. Any added costs over and 
above the normal operational costs of the building will be borne by the Association. 

The Association building representative will have permission to use school equipment, 
including typewriters, mimeograph machines, other duplicating equipment, calculating 
machines, and all types of audio visual equipment, when such equipment is not being 
used for classroom instruction or office work. Teachers using such equipment must be 
competent in the operation of said equipment. No equipment shall be removed from the 
building in which it is located without the permission of the principal. Supplies used in 
connection with such equipment will be furnished by or paid for by the Association at the 
Board's cost. 
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D. ASSOCIATION BUSINESS DURING SCHOOL HOURS 

The Association shall be permitted to transact its official business on scl1ool property 
during the school day as long as it will not interfere with the teaching responsibilities of a 
teacher or attempt to interrupt normal school operations. The principal has the right to 
halt any activities which will interrupt normal school activities. 

The President of the Association and/or a designee and/or the UniServ Consultant for the 
Association shall have the right to visit schools and individual teachers so long as such 
visits will not interfere with the normal teaching duties of the professional staff member to 
be contacted. 

E. DISSEMINATION OF INFORMATION 

The Association or its representatives shall have the right to: 

I. Place an organization identification on the mailboxes of all teachers who are 
members of the Association, and to place notices, circulars, and other material in all 
teachers' mailboxes. 

2. Use the inter-school mail system to distribute material of the type described above. 

3. Use, in each building, a reasonable amount of space on existing teacher bulletin 
boards. 

4. Use of the school public address system for Association announcements. 

5. Make brief announcements following the conclusion of building faculty meetings. 

F. PAYROLL DEDUCTION 

The following payroll deductions will be provided at no cost to the professional staff 
member: 

I. United Teaching Profession dues--Teachers may at anytime until October 1st sign 
and deliver to the Board a form authorizing payroll deduction of membership dues 
and assessments of the recognized Association and its affiliates. Such authorization 
shall continue in effect until such time that said teacher gives written notice to the 
Treasurer of the Board to discontinue such deductions or employment with the Board 
terminates. 

Such deduction shall be made in equal amounts, for all individuals so authorizing 
beginning with the last pay check in October and for each of the next pay checks until 
and including the 1st pay check in October. All money so deducted shall be remitted 
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monthly to the Treasurer of the Association, accompanied by a list of teachers from 
whom the deductions are made and the amount for each said teacher. 

Within two (2) days of the receipt of written notification from any member of the 
bargaining unit to discontinue their authorization of payroll deduction for their 
Association dues, the Board Treasurer will forward the names of such individual(s) to 
the Association Treasurer. 

2. Credit Union. 
3. Income Protection Insurance. 
4. Tax Sheltered Annuities. 
5. Political Contributions. 

G. PERSONNEL DIRECTORY 

The Administration will provide all professional staff members with a directory listing the 
names, addresses, listed phone numbers and teaching/duty assignments on record of all 
employees of the Board. 

H. SCHOOL BOARD 

I. Meeting Notice and Agenda--The president of the Association will be given notice 
and supplied with an agenda of all regular and special Board meetings at the same 
time they are made available to the Board or the press, whichever comes first. 

2. Association Participation-A representative of the Association shall be permitted to 
address the Board at each Board meeting. The Association may also arrange to be 
placed on the agenda by submitting a written request forty-eight ( 48) hours in 
advance of the meeting to the superintendent. 

3. Minutes and Other Public Documents--At no cost to the Association, the president of 
the Association will be supplied with minutes, attachments, addendums, special 
reports, financial statements and similar documents used by the Board in the course 
of school operations. In addition, the Board and the Administration will grant 
reasonable requests for any other readily available and pertinent information which 
may be relevant to Association concerns. 

I. NEW STAFF 

1. Names and addresses of newly employed professional staff members shall be 
provided to the Association following Board approval of their contract. 

2. The Association shall have the right to participate in the initial orientation and 
planning meeting for new professional staff members. 
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J. ASSOCIATION LEAVE 

Those teachers elected as officers, appointed as committee members, or elected as 
delegates to meetings of the Ohio Education Association, or other State and National 
organizations affiliated with same may attend official meetings of these bodies which are 
required of them in their elected or appointed positions without loss of pay. No expense 
for such meetings, other than substitute service shall be paid by the Board. 

K. FAIR SHARE FEE 

Beginning with the 1987-88 school year, fair share fee shall be an exclusive right 
conferred upon the Association as the exclusive representative agent. 

Unless otherwise specified herein, the Board agrees to automatic payroll deduction, as a 
condition of employment, of an amount equal to the total dues and assessments of the 
Association from the pay of all bargaining unit members who elect not to become 
Members of the Association or from those who elect not to remain members of the 
Association. 

Payroll deduction of such annual fair share fees for all regularly employed 
non-Association members shall commence with the first payday that occurs on or after 
January 15 annually and continue through all remaining pay periods over which 
Association membership dues and assessments are deducted. 

In the case of bargaining unit employees either newly hired after the beginning of the 
school year, or newly entering the bargaining unit, the payroll deduction shall commence 
on the first pay date on or after the later of: 

(i) Sixty days of employment in a bargaining unit position (which shall be the required 
probationary period) or 

(ii) January 15th. 

Substitutes employed for Sixty (60) or more but less than ninety (90) consecutive days 
and who do not choose to become members of the Association will be subject to fair 
share fees payroll deductions at the rate of one half (1/2) of the amount withheld from 
each full-time employment fee payer. After ninety (90) consecutive days of employment, 
such non-Association member substitutes will be subject to the full fair share fee payroll 
deductions beginning with the first paycheck following the ninetieth (90) consecutive day 
of employment. 

Non-Association member substitutes employed at the beginning of the school year under 
either verbal or written contract for a period of ninety (90) or more consecutive days at full 
salary, will be subject to the full fair share fee payroll deductions beginning simultaneously 
with those of all other full-time fair share fee payers. Substitutes employed at any other 
time of the year at full salary rates will be subject to the full fair share fee payroll 
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deductions retroactive to the first day of employment and beginning sixty (60) days 
following such employment if employed after January 15 of the school year. 

Upon notification from the Association that a bargaining unit member has terminated 
Association membership, the Treasurer of the Board shall commence the check-off of the 
annual fair share fee with respect to such former member. The amount of the fee to be 
deducted by such check-off shall be the total of the annual dues and assessments of the 
Association less the amount previously paid through employee authorized payroll 
deduction. The deduction of the amount to be deducted shall commence on the first pay 
day occurring on or after sixty (60} days from the termination of membership. 

Association dues and assessment rates and annual fair share fee rates shall be 
transmitted by the Association to the Board Treasurer for the purpose of determining 
amounts to be payroll-deducted. The Board will promptly transmit all amounts so 
deducted to the Association. 

The Board will accompany each such transmittal with a list of the names of bargaining 
unit members for whom all such deductions were made, the period covered, and the 
amounts deducted for each. 

The Association warrants to the Board that an internal rebate procedure has been 
established in accordance with Section 4117.09(C) of the Revised Code and that a 
procedure for challenging the amount of the representation fee has been established and 
will be given to each member of the bargaining unit who does not join the Association and 
that such procedure and notice shall be in compliance with all applicable state and federal 
laws and the constitutions of the United States and the State of Ohio. 

No non-member filing a timely demand shall be required to subsidize partisan political or 
ideological causes not germane to the Association's work in the realm of collective 
bargaining. 

Upon timely demand, non-members may apply to the Association for an advance 
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the 
Association. 

The Association agrees to indemnify the Board for any cost or liability incurred as a result 
of the implementation and enforcement of this provision provided that: 

a. The Board shall give a ten (1 0) day written notice of any claim made or action filed 
against the employer by a non-member for which indemnification may be claimed; 

b. The Association shall reserve the right to designate counsel to represent and defend 
the employer; 

c. The Board agrees to (1) give full and complete cooperation and assistance to the 
Association and its counsel at all levels of the proceeding, (2) permit the Association 
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or its affiliates to intervene as a party if it so desires, and/or (3) not oppose the 
Association or its affiliates' application to file briefs amicus curiae in the action; 

d. The action brought against the Board must be a direct consequence of the Board's 
good faith compliance with the fair share fee provision of the collective bargaining 
agreement herein; however. there shall be no indemnification of the Board if the 
Board intentionally or willfully fails to apply (except due to court order) or misapplies 
such fair share fee provision herein. 

ARTICLE Ill · NEGOTIATIONS PROCEDURE 

A. PREAMBLE 

Attainment of objectives of the educational program of the District requires mutual 
understanding, the cooperation among the Board of Education, the Superintendent and his 
staff, and the professional teaching pel"$onnel. 

To this end, free and open exchange of views is desirable and necessary, with all parties 
participating in deliberations leading to the determination of matters of mutual concern. 

Teaching is a profession requiring specialized educational qualifications. The success of the 
educational program in the District depends upon maximum utilization of the abilities of the 
teachers who are reasonably well satisfied with conditions under which their services are 
rendered. 

The purpose of this procedure is the mutual agreement that the designated representatives of 
the parties will negotiate in good faith with regard to all matters of concern of either party and 
will use professional channels of appeal as set forth herein in the event of an impasse. 

B. PARTICIPATION 

The Board recognizes the school Superintendent as its chief executive officer and the person 
to whom it looks for education leadership. The Board shall designate two of its members who 
together with the Superintendent shall act as a committee to meet in accordance with 
established procedure with representatives of the professional organization for the purpose of 
discussion and reaching mutually satisfactory agreements on salary, welfare provisions, 
working conditions, the budget, and other problems of concern that affect the quality of the 
educational program of the District. Any agreement shall be subject to ratification by majority 
vote of the Board and the Association. 

C. PROCEDURES 

Meetings: The Board Committee and the representatives of the Association will meet upon 
the written request of either of the parties, provided the request contains a specific reason for 
the meeting. 
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Directing Requests: Requests from the Association normally will be made directly to the 
Superintendent or Board Committee. Requests from the Superintendent or the Board or their 
representatives will be made to the president of the Association. A mutually convenient 
meeting date shall be set within ten days of the request. The meeting shall be held within 
twenty days of the receipt of the initial request. 

Official Minutes: Official minutes shall be kept and clerical assistance provided, for the 
purpose of maintaining accurate records of the proceedings when desired by either party. 

Exchange of Facts, Views: Facts, opinions, proposals and counter-proposals will be 
exchanged freely during the meeting or meetings, (and between meetings, if advisable) in an 
effort to reach mutual understanding and agreement. 

Requests for Assistance: The participants may call upon competent professional and lay 
representatives to consider the matter under discussion, and to make suggestions, and to 
have the right to be represented in negotiation sessions by such professional or lay 
representatives. 

News Releases: While discussions are in progress, any release prepared for news media will 
be approved by both groups. 

D. AGREEMENT 

When agreement is reached on matters being negotiated, the tentative agreements reached 
between the negotiating teams shall be reduced to writing and submitted to the Board and the 
Association for their consideration. The Board of Education shall take action at the next 
regular or special meeting of the Board of Education. Except during the summer recess, the 
Association will take action on the proposed Agreement within thirty (30) days of the receipt of 
such tentative agreement. 

Final Agreement: When the participants reach agreement, the provisions, when applicable, 
shall appear in the individual contracts between teachers and Board. The agreement will not 
discriminate against any person eligible to become a member of the Association. 

Upon approval by both the Association and the Board of Education, three copies of the total 
agreement shall be signed by the President of the Board of Education, the Superintendent, the 
Association President, and the Association negotiations chairperson. Both parties shall retain 
a signed copy of the final agreement which shall be binding upon both parties. The third copy 
will be submitted to the State Employment Relations Board pursuant to its rules and 
regulations. 

E. DISAGREEMENT 

The impasse resolution procedures herein shall supersede the dispute settlement procedures 
set forth under ORC 4117.14. 
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The parties pledge themselves to negotiate in good faith. and in the event of failure to reach 
an agreement. to utilize in good faith such mediatory facilities as are herein provided. 

If agreement is not reached on matters being negotiated at the end of the 45 day negotiating 
period or not later than 40 days prior to the expiration of this agreement or at any other period 
of time established by mutual agreement between the parties, either party may declare 
impasse and request that an impartial mediator be appointed. The mediator may be selected 
by agreement between the parties. If agreement on the mediator is not reached within five (5) 
days after the call of mediation, the Federal Mediation and Conciliation Service shall be 
requested to appoint a mediator, and the selection shall be in accordance with the rules of the 
Federal Mediation and Conciliation Service. 

In the event that the Federal Mediation and Conciliation Service makes a policy not to provide 
assistance to public school districts or is otherwise unable to provide services to the parties, 
either party or the parties jointly shall petition, in writing, the American Arbitration Association 
to provide a list of seven (7) names. If there are no names acceptable on this list to one of the 
two parties, that party may request a second list. The parties shall alternately strike a name 
until one remains, and that person shall serve as the mediator. 

The mediator shall have the authority to schedule and conduct meetings for the purpose of 
assisting the parties to reach a settlement of the impasse. 

Both parties hereby agree to give, upon request, such information as the mediator deems 
necessary. 

Except by mutual consent, the selection and mediation process shall not extend for more than 
thirty calendar days from the date of declaration of impasse. The parties shall be permitted to 
postpone or extend the mediation process by not more than fifteen ( 15) days and shall not 
extend beyond the expiration of this agreement except by written agreement of the parties 
prior to such expiration. All such extensions shall be for a specified period of time. 

The cost in securing and utilizing the services of a mediator shall be shared equally by the 
Board and the Association. 

ARTICLE IV- GRIEVANCE PROCEDURE 

A. DEFINITIONS 

A "Grievance" is defined as a claim by the Association on behalf of a teacher, group of 
teachers, or the Association (hereinafter referred to as the grievant) that there has been a 
violation, misinterpretation or misapplication of: 

1. the written agreement entered into between the Miller City-New Cleveland Board of 
Education and the Miller City-New Cleveland Education Association. 
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2. Established Board policy or school regulation affecting bargaining unit personnel, 
including administrative regulations affecting bargaining unit personnel. 

The term "grievant" or "aggrieved" shall be taken to mean any member of the bargaining unit, 
any group of members acting as a class, the Association itself acting on behalf of itself or for 
any member or group of members of the bargaining unit. 

The term "Days" in this grievance procedure shall mean "School Daysj'. The number of days 
indicated at each step shall be considered maximum but may be extended by written 
agreement of the parties. Every effort shall be made by all parties to expedite the process. 

"Representation or representative" as provided for in this section shall be: any member of the 
Association or its affiliates, any consultant or employee of the affiliate, or legal counsel of the 
Association or its affiliates. 

B. GENERAL PROVISIONS 

The Association may bring a grievance on behalf of a teacher and all other teachers similarly 
situated if the facts and circumstances giving rise to the class grievance are substantially the 
same for teachers in the class. The Association may bring a grievance on behalf of itself. 

The grievant may be represented at all stages of the grievance procedure by any 
representative as defined above. 

When any member of the bargaining unit brings a complaint or "grievance" as written in ORC 
4117.03 and is not represented by the Association, the Association shall have the right to have 
its representative present, to state the views of the Association and offer testimony at all 
stages of such a hearing process or procedure. 

The president of the Association or his designee and the grievant shall receive prior notice at 
least twenty-four (24) hours in advance of each meeting/hearing held with a grievant after the 
grievance has been formally filed. 

No reprisal of any kind shall be taken by or against any participant in the grievance procedure 
by reason of participation or use of this grievance procedure. 

If a grievance appears to arise from the actions of an authority higher than the immediate 
supervisor and/or affects a group of members of the Association, it may be submitted at Step 
II described herein and the processing of such grievance shall commence. Class grie\lances 
involving more than one supervisor and/or grievances involving the administrator, above the 
building level, may be filed by the Association at Step II. In matters dealing with alleged 
violations of Association rights, the grievance shall be initiated at Step II. 

The Board, the administration, and the Association will cooperate with the investigation of any 
grievance. The parties will furnish each other such information as is requested for the 
processing of any grievance. Should the investigation and/or processing of any grievance 
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require that a teacher and/or an Association representative be released from his regular 
assignment, he shall be released without loss of pay or benefits. 

Hearings held under this procedure shall be conducted at a time and place which will afford a 
fair and reasonable opportunity for all persons, including witnesses, entitled or required to be 
present to attend. Formal hearings held under this procedure shall be structured so that due 
process under the circumstances is accorded to both sides. Each hearing shall have provision 
for: initial presentation of the grievant's case, presentation of the administration's 
response/case, cross-examination and/or questioning of witnesses or representatives, and 
final summaries, with either party having the right at its option to waive any or all of the 
foregoing. 

Nothing in this contract shall bind the Association from exercising discretion in resolving to 
pursue or not to pursue a grievance at any level. 

A grievance may be withdrawn at any level without prejudice or record. 

Record of grievance proceedings will not be maintained in the grievant's personnel file . 

If an appeal to the next level or step is not filed by the individual or group grievant within the 
time limit specified, the grievance will be deemed settled on the basis of the disposition at the 
preceding level. If the administration or Board fails to submit its disposition to the grievance in 
a timely manner, the grievance shall be advanced automatically to the next step. 

STEP I 

Any bargaining unit member or association representative having a complaint shall first 
discuss each complaint with the immediate superior or administrator. 

If the discussion does not resolve the complaint to the satisfaction of the grievant, such 
grievant shall have the right to lodge a written grievance with such grievant's building 
principal. If such grievance is not lodged within fifteen (15) days following the act or condition 
which is the basis of said grievance, such grievance shall no longer exist. The written 
grievance shall be on a standard form supplied by the Board and shall contain a concise 
statement of the facts upon which the grievance is based and a reference to the specific 
aforementioned provision(s) allegedly violated, misinterpreted, or misapplied. A copy of such 
grievance shall be filed with the Superintendent. 

The grievant shall have the right to request a hearing before the building principal. Such 
hearing shall be conducted within five (5) days after the receipt of such request. The 
aggrieved shall be advised in writing of the time, place and date of such hearing, and of the 
right to be represented at such hearing by a representative of the Association. 

The building principal shall take action on the written grievance within five (5) days after the 
receipt of the grievance, or, if a hearing is requested, within five (5) days after the conclusion 
of said hearing. The action taken and the reasons for the action shall be reduced to writing 
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and copies sent to the grievant, the Association and the Superintendent. 

STEP II 

If the action taken by the building principal does not resolve the grievance to the satisfaction of 
the grievant or the Association, such grievant or the Association may appeal in writing to the 
Superintendent. Failure to file such appeal within five (5) days from receipt of the written 
disposition of the principal's action on said grievance shall be deemed a waiver of the right of 
appeal. Upon request, a hearing shall be conducted by the Superintendent within five (5) days 
after the receipt of the request. The aggrieved teacher shall have the right to be represented 
at such hearing by a representative of the Association. 

The Superintendent shall take action on the appeal of the grievance within five (5) days after 
the receipt of the appeal, or, if a hearing is requested within five (5) days after the conclusion 
of said hearing. The action taken and the reasons for the action shall be reduced to writing 
and copies shall be given to the grievant and/or Association and the building principal. 

STEP Ill 

If the grievance involves the alleged violation, misinterpretation, or misapplication of 
established Board policy, school regulations or administrative regulations affecting teacher 
personnel (1st paragraph section (2) under Definitions) and the action taken by the 
Superintendent does not resolve the grievance to the satisfaction of the grievant and/or the 
Association, such grievant or the Association may appeal the Superintendent's decision to the 
Board of Education by filing a written request for such appeal with the Treasurer of the Board 
within five (5) days after receipt of the disposition of the Superintendent. The Board shall hear 
the appeal at its regularly scheduled meeting provided that five (5) days must elapse between 
the filing of the request for appeal with the Treasurer and the date of the Board meeting. This 
five day period may be waived if the parties mutually consent, otherwise the appeal shall be 
heard by the Board at its next regular meeting thereafter. The grievant and the 
Superintendent may be represented by counsel or other representative at the Board hearing. 
The final decision on the matter shall be made by the Board following the hearing within sixty 
(60) days. If the grievant fails to file the written request for such appeal with the Treasurer 
within five (5) days of the receipt of the Superintendent's disposition of the grievance, it shall 
be deemed a waiver of the right to appeal to the Board. · 

STEP IV 

If the grievance Involves the alleged violation, misinterpretation or misapplication of the written 
agreement entered into between the Board and the Association (1st paragraph Section ( 1 ) 
under Definitions), Step three shall not apply, but instead, the following arbitration procedure 
shall be followed: 

If the appeal of a grievance through the next step shall be limited to those grievances which 
are related to misapplication, violation, or misinterpretation of the negotiated agreement. 
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If the aggrieved, with concurrence of the bargaining agent, is not satisfied with the disposition 
of the grievance at Step Ill, they may, within ten (1 0) days of the receipt of the Board's written 
response in Step Ill above, advance the grievance to arbitration by giving simultaneous written 
notice of the Association's intention to advance the grievance to arbitration. 

The arbitrator shall be selected from a list supplied by the American Arbitration Association. 
All procedures relative to arbitration shall be according to the Voluntary Rules and Regulations 
of the American Arbitration Association. 

The jurisdiction and authority of the arbitrator and his/her opinion and award shall be limited to 
the interpretation of the written provisions of this Agreement practices and/or procedures 
related to the agreement affecting bargaining unit members. The arbitrator shall have no 
authority to add to or to subtract from or in any way modify the terms and conditions of this 
Agreement or practices and/or procedures affecting bargaining unit members. A court of 
competent jurisdiction shall be the appropriate forum for the resolution of disputes over 
whether or not any written provisions of said Agreement. 

In any arbitration proceeding where a question concerning the arbitrator's jurisdiction over the 
grievance is raised, the arbitrator shall make a separate decision on the question of 
his/jurisdiction. In his decision the arbitrator shall first rule upon the jurisdictional issues and, if 
he/she determines that he/she has not jurisdiction, he/she shall make no decision or 
recommendation concerning the merits of the grievance. Nothing contained herein shall 
prohibit the arbitrator from taking all evidence of jurisdictional issues and the merits of the 
grievance in a single hearing. 

The arbitrator will render his/her decision in writing within thirty (30) days, or such additional 
time as the parties may, in writing, agree, after any grievance has been submitted to him/her. 
his/her decision, when so rendered as required by law, will be binding upon the parties and 
may be enforced in any court of competent jurisdiction. 

The fees and expenses for the services of the arbitrator will be borne equally by the Board of 
Education and the Association. 

ARTICLE V - EMPLOYMENT PRACTICES 

A. SENIORITY 

1. Seniority Defined 

Seniority shall mean the length of continuous employment in a bargaining unit 
position as follow: 

Seniority shall begin to accrue from the first day worked in a bargaining unit 
position. 

Seniority shall accrue for all time an employee is on active pay status or is 
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receiving worker's compensation benefits. 

Time spent on inactive pay status (unpaid leave or layoff) shall not contribute to 
the accrual of seniority but shall not constitute a break in seniority. 

Full-time employees shall accrue one (1) year of seniority for each year worked 
as determined by the minimal full-time standard as defined by this contract. 

Part-time employees shall accrue seniority pro-rated against the minimal full-time 
standard as defined by this Contract. 

No employee shall accrue more than one (1) year of seniority in any work year. 

2. Equal Seniority 

A tie in seniority shall occur when two (2) or more employees have the same amount 
of seniority credit as determined by the application of the seniority provisions above. 

Ties in seniority shall be broken by the following method to determine the most senior 
employee: 

The employee who has the greatest number of accumulated days of substitute or 
part-time service in the district not previously counted as continuous employment, 
and then; 

The employee with the earliest date of hire as determined by the date of the Board 
meeting at which the staff member was hired, and then 

if a tie still remains; 

By lottery, with the most senior employee being the one whose name ts drawn first, 
etc. This procedure shall be implemented in the presence of a designated 
association representative. 

3. Superseniority 

For layoff purposes only, employees employed under continuing contract shall have 
greater seniority than employees employed under limited contract. 

For layoff purposes only, the Association president shall be the most senior 
employee in the bargaining unit. 

4. Loss of Seniority 

Seniority shall be lost when an employee retires or resigns; is employed in a full-time 
non-bargaining unit position; is discharged for cause; or otherwise leaves the 
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employment of the Employer. 

5. Posting of Seniority List 

In addition to the posting provisions required under the reduction in force provisions, 
the seniority list shall be posted twice annually, by October 29 and February 28 of 
each work year. The Employer shall prepare and submit to the Association President 
a seniority list indicating, by area of certification, license, or entry-level requirement, 
the first day worked, the date of Employer resolution to hire, and the contract status 
(limited or continuing) of each employee. Said list shall be provided to the 
Association president on or before the date of posting. 

The names of employees on the seniority list shall appear in seniority rank order 
within areas of certification, license, or entry-level requirement, with the name of the 
most senior employee appearing at the top of the listing and the name of the least 
senior employee appearing at the bottom of the listing. 

The names of employees who are certified, licensed, or otherwise minimally qualified 
in more than one (1) area shall be included on the listing for all areas of certification, 
license, or entry-level requirement. 

The names of part-time employees shall appear on the seniority list but shall be listed 
separately from the names of full-time employees. 

6. Correction of Inaccuracies 

After posting of the seniority list, each employee shall be responsible for advising the 
Employer or its agents in writing of any inaccuracies which affect his/her seniority. 
The Employer or its agents shall investigate all reported inaccuracies and make such 
adjustments as may be in order and submit the updated list as noted above. No 
protest shall be considered after May 1Oth of the posting of the seniority list and the 
list shall be considered as final until the next posting. 

B. EVALUATION PROCEDURE- The provisions herein for evaluation of staff shall 
supersede the evaluation requirements of ORC 3319.111. 

The Board agrees to evaluate limited contract certificated/licensed employees in 
accordance with O.R.C. 3319.111, and 3319.12. 

1. For each teacher, in the year when an evaluation is required, evaluation shall be 
completed by the first (1 51

) day of May and the teacher shall receive a written 
report of the results of the evaluation by the tenth ( 1 Olh) day of May. 

2. For each teacher, in the year when an evaluation is required, teachers may 
present artifacts/evidence for use in the evaluation process at any time prior to the 
final, summative rating conference. 
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3. A teacher will be grated a pre-conference lasting up to fifteen (15) minutes prior to 
his/her first evaluation in any year an evaluation is required. 

4. Each teacher shall have the opportunity to review the students for whom they are 
identified as teacher of record and the attendance of students, as it relates to the 
Student Growth Measure (SGM) rating, prior to the district verifying the teacher's 
data and SGM rating in order to ensure accuracy in reporting. If the teacher 
believes either the teacher of record designation or the underlying student 
information is inaccurate, he/she shall notify the superintendent or his/her 
designee no later than May 1Oth. 

5. For each teacher, formal observations will be separated by at least 15 days. 
Upon mutual agreement between teacher and evaluator, this stipulation may be 
waived. 

6. All formal observations will be preceded by at least five (5) days notification 
between the evaluator and the employee prior to the observation. 

Purpose and Objectives 

1, To serve as a tool to advance the professional learning and practice of teachers 
individually and collectively. 

2. To inform instruction, 
3. To assist teachers and administrators in identifying and developing best 

educational practices in order to provide the greatest opportunity for student 
learning and growth. 

4. To identify in-service needs. 
5. To inform administrators in making recommendations to the Board concerning 

retention and promotion of teachers and concerning removal of poorly performing 
teachers. 

Evaluators 
1. Evaluators must be certified by ODE to perform evaJuations using the Ohio 

Teacher Evaluation System. 
2. For the duration of this agreement, the teacher's building principal or assistant 

principal will conduct evaluations. 

Evaluation Forms 
1. Evaluators will use ODE generated OTES evaluation forms. 
2. Self-evaluation instruments will not be considered as part of the formal evaluation. 

General 

The purpose of this evaluation procedure is to secure an accurate record of staff 
performance and to provide a basis for improvement and enlargement of the scope of 
professional skills of the individual staff member, to improve the working relationships 
between the instructional and administrative staff, to help the employee to achieve greater 
effectiveness in performance of the work assignment and to constitute the basis for 
personnel decisions including promotions, reassignments, continuing contract status, 
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limited contract renewal, or contract non-renewal or termination. 

Performance Expectations 

At the beginning of each school year (prior to October 1 ), the administration shall acquaint 
all staff members of the school district's performance expectations, evaluation 
procedures, criteria, and instruments which may subsequently be used in the evaluation 
process, and will clearly set forth in writing and distribute same to all staff who have not 
previously received such performance expectations and evaluation procedures, criteria 
and instruments. A conference between an individual staff member and his/her principal 
may be necessary to establish individual goals. 

Fair Consideration of Work Effort 

No staff member shall be evaluated on his/her performance except after fair and 
reasonable observations of the work of the staff member by the principal charged with the 
responsibility of evaluating that staff member. 

All monitoring observation of the work performance of a staff member shall be conducted 
openly and with full knowledge of that staff member. The use of eavesdropping public 
address, or audio systems and similar surveillance devices for monitoring or observing the 
work performance of a staff member will be permitted only with the staff members written 
consent. 

Staff members should not be observed for the purpose of a format evaluation observation 
on the day before or after a holiday recess, on the day after extended absence, on Staff 
Development released-time days, or on the first or last day of a marking period. However, 
the above provisions shall not be construed to prevent the observation and evaluation of 
staff on any of the days identified above. 

The evaluation criteria shall be limited to the actual performance of the job duties as 
agreed to by the Employer and the Association. Work outside of the bargaining unit 
members normally assigned duties shall not be evaluated. Evaluations shall be by 
personal observation conducted by the bargaining unit member's immediate supervisor. 
In the event an employee performs work under the supervision of more than one 
supervisor, one supervisor shall be designated as the evaluating supervisor. 

Walkthroughs are recognized as part of the evaluation process. Walkthroughs shall be at 
least five (5) consecutive minutes. Any walkthrough noted by the evaluator must be noted 
and discussed with the staff member within five (5) days following the walkthrough. 

Parental or citizen complaints shall be brought to the attention of the staff member against 
whom they are lodged as soon as they are brought to the attention of the Administration. 
Any such staff member will be given the opportunity to respond and/or rebut the 
substance of any such complaint. 
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Each formal observation will be for a full class period, or of sufficient length in the subject 
area concerned in order to watch the complete development of the lesson of thirty (30) 
minutes or more. 

Conference and Evaluation Report 

All formal observations shall be followed, within five (5) school days, by a conference 
between the evaluating principal and the affected staff member. This conference will 
provide for the discussion of the work performance and any questions which may arise 
from the formal observation. The time constraints for the conference above will be 
modified by illness or other emergency or by mutual agreement between the principal and 
the staff member concerned. 

Following the formal observation(s) and conference, the principal shall write a report 
summarizing his evaluation of the staff member's performance. These reports shall 
acknowledge the strengths and deficiencies, if any, along with noting all data used for the 
conclusions reached. The report will acknowledge any circumstances which may 
adversefy affect a staff member's performance including, but not necessarily limited to: 
unusual class size, special learning disabilities students, or abnormal physical facilities. 
Student test results may be used only as one of many criteria, but shall not be the sole or 
major basis for any evaluation. 

All criticisms shall be supported by data and/or with specific, written comments pertaining 
to direct observations by the principal or supportable data. Professional judgment shall 
be made based on observable measurable outcomes of the teaching/learning process. 

Completed observation/evaluation forms shall be signed by the affected staff member. 
Signature of any form shall not be construed to signify agreement or disagreement with 
the substance contained thereon. The staff member shall be provided with a true copy of 
the completed evaluation at the time of signature. 

Academic Freedom 

It is the obligation of both parties to provide to promote quality education for all children. 
The parties seek to educate young people in the democratic tradition, to foster a 
recognition of individual freedom and social responsibility, to inspire meaningful 
awareness of and respect for the Constitution and the Bill of Rights, and to instill 
appreciation of the values of the individual. It is recognized that these democratic values 
can best be transmitted in an atmosphere in which academic freedom for teachers is 
encouraged to the extent that teaching activities are a contributing and not a disruptive 
portion of the total school program. Academic freedom shall be guaranteed to all 
teachers. Freedom of individual expression which exhibits the basic objectives of a 
democratic society will be encouraged. Each teacher must be mindful that his/her 
presentation(s) be open-minded, fair, responsible, and respectful of differing opinions of 
others. 
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The teacher, as a recognized professional, shall have the right and responsibility to 
choose those instructional methods he or she deems to be appropriate and effective with 
a given group of students. 

Furthermore, unless it can be documented that a teacher's choice of instructional 
methods can been shown to be ineffective and generally detrimental to the classroom 
instruction, criticism of such teaching methods shall not be a factor in any 
recommendation for contract renewal or non-renewal, for professional certification or for 
continuing contract 

Teachers are expected to comply with rules, regulations and directions adopted by the 
Board or its representatives which are not inconsistent with the provisions of this 
Agreement. 

Due Process 

Any violation of either procedural1 or substantive due process shall automatically require 
re-employment of the employee under a continuing contract, if eligible, or an appropriate 
limited contract if the employee is not eligible for a continuing contract. 

Entry Year Program 

Entry Year (new teacher) program will be established through a consortium organized and 
operated through the Putnam County E.S.C. 

C. PERSONNEL RECORDS 

Official personnel files of all staff members shall be maintained only in the office of the 
Superintendent. Other personnel files may be maintained by the building principals. All 
such personnel shall be considered strictly confidential and not open or subject to public 
scrutiny or inspection, except for that information which is "directory information." 

Upon reasonable advance request, individual staff members shall have access to all 
personnel files maintained in their name or with any information relevant to their conduct, 
performance, personality or character. Any staff member shall have the right to be 
accompanied by an Association representative. A representative of a member shall be 
given access to the file of said member upon presentation of written authorization from 
such member. 

The failure of the administration to follow/comply with the precise timelines for the 
evaluation procedures herein by or for reasons of, including but not necessarily 
limited to, illness of the employee or evaluator; closure of the building due to 
calamity, emergencies real or natural, or any other cause construed as a de minimis 
violation of the time requirements herein, shall not be considered a procedural 
violation of the due process provisions herein. 
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In addition to the individual staff employee, the Superintendent, authorized confidential 
employee, and building principals directly related to supervision of that staff member shall 
be the only persons authorized to have access such personnel files. 

All materials placed in the personnel file of the staff member shall include the following: 

1. Date the item was placed in the file, where there is no date on the document; 

2. Initials of the administrator placing the entry; 

3. Initials or signature of the affected staff member in whose file the material is being 
placed as well as the date of such signature. 

A staff member shall be notified of the intent of the administration to place in his/her file 
(including personnel files maintained by any building principal or at any location outside of 
the Superintendent's office) any material which may be considered critical or 
complimentary of the conduct, performance, character or personality of the staff member. 
Prior to placing an evaluation, complimentary or derogatory material in a staff members 
file, said staff member shall be provided the opportunity to read and initial the material. 
The staff member shall acknowledge that he/she has read the material by affixing his/her 
signature and date of signing to the copy to be filed. Upon refusal of the affected staff 
member to sign or initial the material intended for placement in the personnel file, such 
material may be filed so long as the date of the refusal has been noted on the material to 
be filed. The initials or signature of a staff member shall not constitute agreement with the 
contents of the file material but indicates only that the material has been inspected by the 
staff member. 

The staff member will be provided, without cost, a true copy of any material placed in 
his/her file when such material is placed in his/her file including any personnel files 
maintained by the building principal or at any location outside the Superintendent office 
and shall have the right to obtain a photostatic copy of any item in his/her file upon 
payment of the cost of photocopying such material. 

All personnel information shall be maintained with such accuracy, relevance, timeliness, 
and completeness as is necessary to assure fairness in any determination made with 
respect to the staff member on the basis of the information. If any materials or 
information contained in the personnel information system are inaccurate, irrelevant, 
untimely, or incomplete, they shall be removed from the system. 

Any affected staff member shall have the right at any time to attach a written reply and/or 
rebuttal to any material in or being placed in his/her file. Such replies/rebuttals shall be 
initialed, dated and attached to the material in question by the receiving administrator. 

Staff members shall be informed of any complaint by a parent and or student which is 
directed toward them if such will become a matter of record. The provisions applicable to 
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personnel records shall be applicable to such complaints. 

Anonymous letters or materials shall not be placed in a staff member's file, nor shall they 
be made a matter of record. 

Information in the personnel file may be removed upon mutual agreement of the staff 
member and the administrator making the entry or the Superintendent. 

Staff members may submit letters of merit which shall be placed in their file. 

The provisions of this section of the contract shall not be construed as limiting the rights 
accorded to a staff member pursuant to ORC 1347. 

D. VACANCIES AND TRANSFERS 

VACANCY POSTING 

Definition: A vacancy shall be defined as a newly created position or a present position that is 
not filled. 

VACANCIES 

It shall be the obligation of the individual staff member to make known to the building principal 
or superintendent, by completing, in writing on the form provided, their desire for reassignment 
should vacancies occur. 

Vacancies will be posted on the faculty bulletin boards. 

Any staff member shall, upon request, be mailed a copy of the list of vacancies and/or newly 
created positions during the summer when school is not in session. Any staff members who 
are interested in the vacancy or position should notify the principal or superintendent within 
three (3) days of receiving the mailed list of openings if they wish to be considered for the 
opening. 

Vacancies that occur durif!g the school year will be filled on a temporary basis and shall be 
posted as vacant at the end of the school year. 

The person most qualified for the position as determined by the Superintendent whether or not 
employed by the school district will be assigned to the position. 

Staff members not selected will be notified by the principal or Superintendent of the selection. 

VOLUNTARY TRANSFERS: 

Voluntary transfer shall be defined as any transfer where affected staff has made application 
for such transfer or where such affected staff has agreed to such transfer. 
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Staff may, at any time, request a transfer to another position for which they are qualified by 
submitting a request. All such requests shall expire annually on September 30th each year. 
All such requests shall be considered as applications for any vacancies for which the affected 
applicant is qualified. 

INVOLUNTARY TRANSFERS: 

Involuntary transfers shall be defined as any transfer that is not voluntary. 

The parties agree that involuntary transfers of bargaining unit members are affected only when 
there are no qualified voluntary applicants only for reasonable and just cause, shall not be 
initiated for disciplinary reasons, and shall be in inverse order of seniority except in such cases 
where the superintendent can justify a non-seniority transfer for clear or just cause reasons. 

E. REDUCTION IN FORCE 

1. To the extent possible, the number of persons affected by a reduction in force will be 
kept to a minimum by not employing replacements for employees who retire or resign 
or whose limited contracts are not renewed for performance reasons. 

To the extent that reductions are not achieved through attrition or the non-renewal of 
limited contracts for reasons, and when by reason of decreased enrollment of pupils, 
return to duty of regular teachers after leaves of absence, or by reason of suspension 
of schools or territoria l changes affecting the District, the Board of Education decides 
that it will be necessary to reduce the number of teachers, it may make a reasonable 
reduction in accordance with Ohio Revised Code, Section 3319.17. 

2. If staff reduction is deemed necessary for any of the above reasons and all other 
provisions of this section have been fulfilled, then the reduction shall be made as 
follows: 

a. Suspension and/or renewal suspension contracts shall occur to non-tenured 
teachers first within a specified teaching field. Preference shall not be given to 
any teachers based on seniority, except when making a decision between 
teachers who have comparable evaluations. 

b. If additional reductions are needed after all teachers within a specified teaching 
field who are employed under a limited contract have been reduced , then further 
reductions will be made from among those teachers who are employed under a 
continuing contract in accordance with the recommendations of the 
Superintendent. Preference shall not be given to any teachers based on 
seniority, except when making a decision between teachers who have 
comparable evaluations. 

c. Displacement rights shall be exercised by all teachers within their respective 
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contract status (continuing contract- tenured or limited contract) with no 
non-tenured teacher exercising displacement over tenured teachers. 
Displacement shall be limited to areas of the teacher's certification. 

d. If a teacher has been required to obtain a temporary certificate to meet the 
requirements of the current teaching assignment and also holds provisional or 
higher certification in other teaching fields, that teacher shall be placed with the 
appropriate contract status group and according to seniority and provisional or 
higher certification areas shall have displacement rights. 

3. If the employer determines a RIF may occur, the Employer shall make every 
reasonable attempt to notify the Association in writing, not less than six (6) months on 
or before April15 of the prior school year in which the date the RIF is to be 
implemented but in any event will notify the Association as soon as possible when a 
RIF is necessary. The notification shall include the reason(s) for the RIF; the 
position(s) to be reduced, eliminated, or not filled; the name(s) of the employees to 
be affected, the date of intended Employer action to implement the RIF and the 
effective date of the RIF. 

The Employer shall develop and provide the Association with a RIF list of potentially 
affected employees which shall be based on seniority and contract status within 
areas of certification, license, or entry-level requirement as set forth. 

Within ten (1 0) days of receipt of the notification, representatives of the Employer and 
the Association shall meet to review the proposed Rl F. If the Association believes 
that the reason(s) for or implementation of the proposed RIF are contrary to the terms 
of this Agreement, the Association may demand the matter be submitted to expedited 
arbitration, in accordance with the Rules for Expedited Arbitration of the American 
Arbitration Association. · 

4. Staff members whose contracts are suspended (or renewed-suspended) under the 
terms of this section are to be considered as being on lay off awaiting recall and not 
as being terminated with the system. 

Staff member(s) on lay off are to be recalled in the order of the seniority and tenure 
status when vacancies become available to which they are qualified or become 
qualified. 

a. First recall shall be of tenured teachers in order of seniority with the teacher's 
preferred area of certification first, then by other areas of certification. 

b. If vacancies cannot be filled by tenured teachers, then non-tenured teachers by 
seniority shall be eligible first in preferred area of certification, then by other 
areas of certification. 

c. The recall list for those staff on limited contracts shall be maintained for a period 
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of three years. Thereafter, a limited contract employee on layoff shall lose 
his/her right to recall. 

While a lay off continues, no substitute staff member(s) or any other person new to 
the system will be hired except where: 

a. There are no staff member(s) on lay off qualified to fill a vacant position or who 
become qualified by retaining, or 

b. All qualified staff member(s) on lay off decline the offer to fill the vacancy. 

Staff members who wish appropriate notification or recall shall keep their current 
address on file with the Treasurer of the Board. Staff members on lay off to be 
recalled and the Association shall receive written notice at least twenty (20) days prior 
to the deadline for responding to a recall notice. Staff member(s) on suspended 
limited contract lay off shall continue to accrue seniority for a period of three years or 
until their suspended contract expires whichever is greater. 

Suspended or renewed-suspended limited contracts shall not be deemed terminated 
for purposes of this section, (a) until a period of three years, (b) the staff member 
refused employment for which they are currently qualified. 

If a teacher on a suspended limited contract fails to accept full-time, active 
employment status within fifteen (15) calendar days from the date said notification 
was delivered, said teacher shall be considered to have declined said offer, shall 
forfeit any right to recall, and shall be removed from the recall list. 

The Board shall not contract out any work previously performed by staff member(s) in 
the bargaining unit unless where mutually agreed upon by the parties after due notice 
and consultation with the Association. 

5. TRANSFERS DUE TO REDUCTION IN FORCE 

a. When personnel must be transferred as a result of reduction in enrollment at the 
particular grade level or class, or assignment, the Superintendent shall notify all staff 
of the necessary reductions by position/assignment, grade level and building. 

b. Every attempt will be made to encourage the necessary transfers on a voluntary 
basis. If this cannot be accomplished, the staff members of the department(s) or 
grade level(s) affected by the enrollment shall be transferred on the basis of the 
number of years of service in the school system. The staff member with the shortest 
service in the school system shall be transferred first. 

c. Except in unusual and/or emergency circumstances, the staff member to be 
transferred involuntarily shall be informed in a conference with the principal on or 
before May 15th of each year. 
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d. The teacher(s) to be transferred may schedule a conference concerning the transfer 
with the Superintendent at any time. 

e. Any staff member subject to involuntary transfer due to a reduction in force who does 
not wish to be transferred, will have the option of being placed on the recall list or 
being transferred. When during such reduction in force, more individuals select 
voluntary recall than would be required for appropriate staffing purposes, those with 
greatest seniority shall have first option at selecting voluntary recall . 

F. SEQUENCE OF TEACHING CONTRACT (LIMITED) 

1. Upon initial employment of a teacher, the contract of employment shall be for a 
term of one ( 1) year; if re-employed at the conclusion of each contract, the 
duration of the successor contract shall be as follows: 

a. 
b. 
c. 

Second contract 
Third contract 
Fourth contract 

1 year 
2 years 
3 years 

2. Upon recommendation of the Superintendent, the Board may grant a contract of 
lesser duration than the sequence described above on the following conditions: 

a. The Superintendent shall notify the teacher, in writing, during the first full 
week of April of his/her intent to recommend such contract, with reasons 
directed at the professional improvement of the teacher. 

b. Any teacher so notified shall be entitled to a conference with the 
Superintendent and afforded the opportunity to respond to the reasons listed 
in said notification. The conference shall be held within ten (10) school days 
of the request for same. 

c. The Board shall so notify such teacher on or before the 30th of April of its 
action upon the Superintendent's recommendation. 

3. Continuing contracts shall be issued as provided by law. 

a. Professional staff members new to the system with previous teaching 
experience outside the district may be offered the initial contract of up to two 
(2) years duration at the discretion of the Superintendent. Subsequent 
contracts to such staff members shall follow the contract sequence notice in 
Section 1 above. 

G. NON-RENEWAL OF A TEACHER CONTRACT 

1. Non-renewal of contracts shall be done in accordance with the Ohio Revised 
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Code Section 3319.11 and 3319.111 . 

2. Termination of contract shall be done in accordance with the Ohio Revised Code 
Section 3319.16 and 3319.161 . 

3. Actions by the administration and the Board on non-renewal and termination of 
contract shall not be subject to the grievance procedure contained in this 
Agreement. 

ARTICLE VI· LEAVES OF ABSENCE 

A. SICK LEAVE 

1. Professional staff member shall be entitled to fifteen (15) days sick leave with pay for 
each year under contract and shall accrue sick leave at the rate of one and one-fourth (1 
1/4) days for each calendar month under contract. Sick leave shall be cumulative to two 
hundred twenty-five (225} days except that all staff with the maximum accrued sick leave 
that use less than fifteen (15) days of sick leave per year will continue to be credited with 
the maximum sick leave regardless of when during the school year such sick leave had 
been used. 

Each professional staff member under regular, full-time contract but absent because of 
illness, will continue to accumulate sick leave at the rate of one and one-fourth (1 1/4) 
days per month. 

2. Pursuant to 3319.141 and 3319.08 of the Ohio Revised Code, each newly hired certified 
staff member of the Board who has no accumulated sick leave, or any certified staff 
member who has exhausted their sick leave, will be given an accumulation of sick leave, 
as prescribed and as limited by 3319.08 of the Ohio Revised Code. Pursuant to 3319.141 
of the Ohio Revised Code, each professional staff member under regular, full-time 
contract but absent because of illness, will continue to accumulate sick leave at the rate of 
one and one-fourth (1 1/4) days per month. 

3. For purposes of administering regulations relative to sick leave accumulation, sick leave 
shall be credited, if necessary, fractionally on a monthly basis by pay periods in proportion 
to the time paid. 

4. Pursuant to 3319.141 of the Ohio Revised Code, any professional staff member having 
terminated employment with the Board will have their accumulated sick leave reinstated 
upon reemployment, provided such sick leave has not been used in the employ of another 
board of education or other agency of the State of Ohio covered by such provision. 

5. Pursuant to 3319.141 of the Ohio Revised Code, a professional staff member reemployed 
by the Board who, since leaving the employ of the Board, has been employed by another 
board{s) of education or by state, county, or municipal government(s) in Ohio, will receive 
full credit up to two hundred twenty-five (225) days for sick leave accumulated both in the 
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prior employ of the Board and while in the employment of other agencies of the State of 
Ohio as shown in the records of the last employing agency. 

6. Pursuant to 3319.141 of the Ohio Revised Code, any professional staff member being 
employed by the Board, who, preceding this employment, has been in the employ of 
another board of education, state, county, or municipal government in Ohio will receive full 
credit up to two hundred twenty-five (225) days for the sick leave accumulated in this 
previous employment as shown in the records of the last employing organization. 

7. Professional staff members absent for purposes of sick leave when school is canceled or 
otherwise not in session, will not be charged with sick leave. 

8. Sick leave shall be granted for absence due to personal illness, pregnancy, injury, 
exposure to contagious disease which could be communicated to others, and for absence 
due to illness, inJury or death in the employee's immediate family. 

a. Injury and/or Illness in the Immediate Family: 

For purposes of injury or illness in one's immediate family, immediate family will be 
interpreted as spouse, child, father or mother, sister, brother, and in-laws bearing any 
of these relationships, or any other member of the family unit living in the same 
household no matter what degree of relationship. 

b. Death in family: 

In the event of death in the employee's family, immediate family shall be defined as 
parent, child, spouse, sister, brother, aunt, uncle, grandparent, grandchild, and 
in-laws bearing any of these relationships or any other member of the family unit 
living in the same household no matter what degree of relationship. 

9. Pursuant to 3319.141 of the Ohio Revised Code, each professional staff member will 
furnish a written signed statement on forms provided by the Board to justify the use of sick 
leave. If medical attention is required, the employee's statement shall list the name and 
address of the attending physician and the date when the doctor was consulted. 
Falsification of a statement is grounds for suspension or termination of employment under 
Section 3319.16 of the Revised Code. 

10. Any member of the staff who has used no sick leave during a semester will be paid a 
bonus of $50. Such bonuses will be paid to eligible individuals as soon as reasonably 
possible following the close of each semester. 

11 . For purposes of the Family Medical Leave Act, eligibility for the use of up to twelve weeks 
of unpaid leave shall begin and run concurrently with the use of sick leave. 
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B. PERSONAL LEAVE 

Each certificated staff member shall be authorized up to three (3) days annually without loss of 
salary, to transact personal business or attend to affairs of a personal nature which cannot 
reasonably be conducted outside the regular school day. Such leave shall be authorized upon 
notification given to the Superintendent seventy·two (72) hours in advance unless 
circumstances make it impossible to comply therewith; in such event, the employee shall notify 
the Superintendent at the earliest possible time. These days of absence shall not be 
deducted from sick leave nor any other leave. 

Except in cases of emergency, personal leave will not be granted for: 

A. Teacher Orientation Day 
B. First day of school 
C. Last day of school 
D. Teacher records day 
E. The last ten (1) scheduled working days of the academic calendar. 

Except in cases of emergency, personal leave will only be granted to ten percent (10%) of the 
staff the day before or after the following holidays: 

1. Labor Day 
2. Thanksgiving 
3. Christmas 
4. New Year's Day 
5. Martin Luther King Jr. Day 
6. Presidents' Day 
7. Easter 

For example, if the holiday begins on a Friday and ends on the following Monday, the 
day before Friday and the day after Monday will not be approved for personal leave. 

All other days shall be unrestricted, and the applicant for such leave shall be required to sign 
an approved form stating only that the reason for taking such leave is personal business. 

Each staff member will be paid at the end of the school year for each unused day of personal 
leave. The rate of such pay shall equal seventy-five dollars ($75.00) for each such eligible 
day. 

C. PROFESSIONAL LEAVE 

Requests for professional leave other than that which is requested by the administration or 
Board shall be submitted in writing and shall specify the purpose, duration and, whenever 
possible, the anticipated cost of such leave. 
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Faculty members granted professional leav.e will include travel within a three hundred (300} 
mile radius of the school district to engage/participate in any of the following: 

1. attendance of professional conferences; 
2. visitation of other school districts; 
3. participate in a professional seminar; 
4. participate in an educational leadership role; 
5. attendance at meetings or functions at the request of the Board or Administration; 
6. or upon approval of the Board of Education for any other activity that will promote 

professional growth of the requesting staff member or the school system. 

Participation/attendance at any other professional activity or in any of the above listed 
activities where travel will exceed a three hundred (300) mile radius will require the approval of 
the Board of Education and/or Superintendent. 

For all professional leave requested by the Administration or Board, the full cost of all incurred 
expenses will be reimbursed by the Board. 

For all approved faculty requested professional leaves, the Board of Education will pay 
registration fees, the actual and necessary cost of meals, and the lessor of mileage for all 
actual and necessary mileage and/or the cost of any other form of transportation as set forth 
below: 

As supported by receipts, approved reimbursement (exclusive of substitute salaries) will be 
paid for the necessary and reasonable expenses of: 

a. Reimbursement for lodging will be at 100% of cost. 

b. Transportation equivalent to the use of a privately owned automobile on a cents per 
mile basis at the board's annual approved rate. 

c. Except where meals are a part of conference registration, meals up to $30.00/day. 

d. Taxi service will not be a reimbursed expense - bus transportation will be 
reimbursed. 

Should staff requested professional leave be disapproved solely for cost reasons, the faculty 
member requesting said leave may take the leave without loss of pay or any benefits, but must 
bear any other costs of said leave excluding the cost of the substitute, if any. Such leave shall 
be limited to three (3) days unless approved by the Board of Education. 

Professional leave shall not be deducted from personal leave, sick leave or any leave other 
than professional leave. 
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D. MATERNITY LEAVE 

A teacher may request in writing a leave of absence as a result of pregnancy or adoption· of a 
child under the age of two (2) years. Leaves of absence herein provided are without pay and 
are not to exceed two (2) consecutive years unless renewed by the Board in which case said 
renewal will not exceed an additional two (2) years in keeping with the Ohio Revised Code, 
Sectjon 3319.13. 

ARTICLE VII • SALARY AND FRINGE BENEFITS 

A. SAlARY PLACEMENT & PAYROLL PRACTICES 

The salary of each bargaining unit member covered by this agreement will be adjusted to 
reflect the rates set forth in the basic salary schedule and/or supplemental salary 
schedule where applicable. 

Bargaining unit members on extended service contract shall be paid their per diem rate 
for each day of such service. 

Teachers not formerly employed by the Board can be given credit for up to ten (10) years 
of service outside the district, whether private or public, or for up to five {5) years of 
military service in the Armed Forces of the United States or any combination of both not to 
exceed ten (10) years of service for proper placement on the salary schedule. 

One year's teaching experience shall be defined as not less than one hundred twenty 
(120) days of teaching experience during a given school year. A year of military service 
shall be defined as twelve {12) months or major fraction thereof. 

In order to insure proper placement on the salary schedule, each newly employed teacher 
or any teacher with an advancement in professional training shall furnish an official 
transcript of credits, a valid teaching certificate, and if Armed Forces credit is to be 
granted, a copy of discharge or separation form 214 to the Board Treasurer. 

B. ADVANCEMENT ON SALARY· ADDITIONAL TRAINING 

A staff member may advance to a higher level on the salary schedule by fulfilling the 
following: 

1 . Affected staff shall have submitted notice of intent to advance to a higher degree 
training by completing such notice attached as Appendix #1 . 

2. The affected staff member shall provide evidence of completed additional graduate 
hours from an accredited college or university. 
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3. Said hours must be verified by official transcript or letter1 from the college or 
university where the course work was completed. The salary adjustment will be 
made no later than September 30th and retroactive to the beginning of the current 
school year following receipt of the transcript and/or letter of verification to the 
Superintendent. Request and verification for advancement to a higher training level 
submitted after September 30 will be adjusted not later than thirty (30} days following 
receipt of transcripts or letter of verification after the end of the 1st semester and 
retroactive to the beginning of the second semester. For purposes of conversion of 
quarter hours to semester hours, the multiplier of .67 will be used. 

4. For purposes of qualifying for the MA +15, the following criteria will apply: Graduate 
semesters taken after the receipt of the MA degree will qualify toward advanced 
placement. 

All such college work must have been taken as part of a program leading to 
additional certification or maintenance of existing certification, and/or where such 
course work has enhanced the skills or training necessary for performance of the 
affected members' assignment or other course work approved by the Superintendent. 

C. PAY PERIODS 

Except as noted below, the contract year will be divided into twenty~six (26) equal pay 
periods. Pay days shall be alternate Fridays throughout the school year beginning no 
later than the second Friday of the regular teaching school year. 

All staff will receive payment of salary through direct deposit. Pay stubs will be mailed to 
staff throughout the summer recess period. 

D. DEDUCTIONS 

Deductions from pay may be made for the following items: 

1. Unauthorized or unpaid absence. 
2. Withholding tax according to information contained on the exemption certificate filed 

with the Treasurer. 
3. Retirement, dues, and contributions. 
4. Annuities 
5. U.S. Savings Bonds 
6. Political Contributions 
7. Credit Union/Bank Savings Account 
8. Association Dues and Assessments or Fair Share Fee as per Article II herein. 
9. Other deductions as may be required by law or may be agreed to by the Treasurer of 

the Board. 

Such letter will serve as temporary verification until an official transcript is received. 
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A payroll deduction authorization form must be signed by the individual requesting the 
deduction and submitted to the Treasurer of the District. Such authorizations must be 
submitted no later than October 1st of each year. Except where minimums are otherwise 
required by the company or other government agencies, a minimum withholding shall be 
at least $1.00. 

Except for Association dues withholding as otherwise provided herein, said deduction(s) 
shall commence with the first check of the next quarter following submission of the 
request and shall continue in equal amounts for the remainder of the checks in the year. 

Authorized withholding may be increased or decreased or halted, but such adjustment 
may be made only once during each quarter of the year. 

E. BASE SALARY 

Base salary shall be defined as the regular salary paid to a full-time staff member with a 
bachelors degree and no experience. 

F. DAILY OR PER DIEM RATE DEFINED 

1. The daily or per diem rate shall be calculated by dividing the salary, as listed on the 
salary schedule in this Agreement, corresponding to the affected staff members 
training and experience by the number of work days in the adopted school calendar 
for regular full-time staff (excluding extended service). 

2. Salaries of persons working less than a complete school year shall be calculated on 
the number of actual days worked times the daily rate. 

G. SALARY OF PART-TIME STAFF 

Staff employed in part-time positions will be paid as follows: 

Full day, partial week: 

Schedule staff employed on schedule of full days for less than a full school week will be 
paid on a per diem basis for each day they are scheduled to work. 

Partial day schedule: 

Staff employed on a partial day schedule will be paid using one of the following methQds 
of computation: 

a. Part-time high school, junior high staff who do not receive a full planning period shall 
be paid on the basis of the number of teaching/work assignment periods, excluding 
planning period(s), of a regular full-time staff member assigned to the same or similar 
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position( s ). 

b. Part-time high school and junior high staff who receive a full planning period shall be 
paid on the basis of the total number of teaching/work assignment periods and the 
planning period as a fraction of the total teaching/work assignment periods including 
the planning period of a regular full-time staff member assigned to the same or 
similar position. 

c. Where the staff member is employed and assigned to a part-time position where the 
school day is not subdivided into periods; the salary will be computed on the basis of 
the staff member assigned pupil contact time as a fraction of the total pupil contact 
time required of a full-time staff member assigned to the same or similar position. 

Part-time staff shall be entitled to Board paid fringe benefits prorated to that of full time 
staff. 

H. WAIVER OF SALARY NOTIFICATION 

The parties hereby agree that the Board shall not be required to provide annual salary 
notices pursuant to ORC 3319.12 while negotiations over saJaries/wages affecting such 
notices are underway. However, such salary notices will be sent to all members of the 
bargaining unit upon conclusion and ratification by the parties of such new salary/wage 
schedules. 

I. STRS PICK-UP 

Employee contributions to the State Teachers Retirement System will be picked-up by the 
Board upon behalf of each employee in the bargaining unit on the following terms and 
conditions: 

1. The amount to be picked-up and paid on behalf of each employee shall be the 
employee's contribution towards STRS. The employee's annual compensation shall 
be reduced by an amount equal to that picked-up and paid by the Board as set forth 
in this division. 

J. ADVISOR'S TRAVEL EXPENSES 

The School Board shall pay registration, actual and necessary lodging, meals, and 
mileage @ 42¢ a mile (when advisor uses own car and a school bus has not bean 
provided) for advisors attending with participating students those education activities 
district, regional, and state locally approved. 

K. SEVERANCE PAY 

An employee with a minimum of ten years of full-time service in the district, who elects to 
retire, shall be paid 25% of his accumulated sick leave at his per diem rate. The 
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bargaining unit member may select to rece1ve his or her pay as a lump sum upon 
retirement, or in two (2) equal payments (one upon retirement and the other on January 1 
in the calendar year immediately following retirement). Severance will include death. In 
the case of death, severance will be paid to the beneficiary(ies) designated by the employee on 
the form attached in the forms section of this agreement. In the absence of a beneficiary 
designation, severance is to be paid to the estate of the deceased per 2113.04 O.R.C. 

L. GROUPINSURANCE 

For those staff that elect any of the insurance coverage provided herein, the Board shall provide 
full twelve-month coverage commencing with the first day of school (or September 1, whichever is 
first) and ending twelve months later (or August 31, whichever is last). This insurance shall 
continue in effect during absences of illness, as specified in the Ohio Revised Code, for which the 
employee may use sick leave. Employees on all other leaves of absence (unpaid) including but 
not necessarily limited to maternity leave, unpaid sick or disability leave, sabbatical leave, etc. and 
employees that retire prior to Medicare age qualification may choose to continue participation in 
this group insurance by remitting the premiums to the Treasurer of the Board of Education. Such 
remittance shall not be required more than thirty (30) days in advance. When necessary, 
premiums on behalf of the employee shall be made retroactively or prospectively to assure 
uninterrupted participation and coverage. 

The Board will provide the insurance benefits as summarized in Appendix A. Appendix A shall be 
updated annually if necessary. 

The Board shall pay 90% of the monthly medical premium for those employees enrolled in any 
health insurance plan provided by the Board from July 1, 2015 -December 31 , 2015. For those 
employees enrolled in the H.S.A. plan from July 1, 2015 - December 31, 2015, the Board shall 
contribute $750 for a family plan and $375 for a single plan. 

From January 1, 2016 - December 31, 2016, the Board shall contribute the following for those 
employees enrolled in any health insurance plan provided by the Board: $13,000 for any family 
plan, $4,900 for any single plan. 

From January 1, 2017- December 31, 2017, the Board shall contribute the following for those 
employees enrolled in any health insurance plan provided by the Board: $12,750 for any family 
plan, $4,800 for any single plan. 

From January 1, 2018- June 30, 2018, the Board shall contribute the following for those 
employees enrolled in any health insurance plan provided by the Board: $6,375 for any family 
plan, $2,400 for any single plan. 

The Board shall implement a full scale/spectrum 125 plan with a mutually agreed upon company. 

1. TAX SHELTERED ANNUITY 

Any member of the bargaining unit who is enrolled in the single plan for Hospital Surgical/Major 
Medical Insurance as provided herein, or who elects not to enroll, shall be eligible for a Board paid 
tax sheltered annuity as follows: 
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A. The Board will initiate these provisions in the 1993-94 school year if notification is given by 
two bargaining unit members not from the same family and currently enrolled in the family 
plan2 

B. The Board will annually contribute $1,500 in lieu of the total annual single premium for 
bargaining unit members who have elected not to enroll in any of the single medical 
insurance benefits provided by the Board. 

C. The Board will annually contribute $3,000 in lieu of the total annual family premium for 
bargaining unit members who have elected not to enroll in any of the family medical 
insurance benefits provided by the Board. 

Within ten (10) days of initial employment or September 30th, whichever is later. the 
employee eligible for a tax sheltered annuity shall indicate to the Board Treasurer 
the company from which the annuity shall be purchased. 

Such annuity payments shall cease when the employee elects to enroll in the family 
hospital, surgical, major medical. When the employee elects to enroll on the single 
hospital, surgical, major medical, such annuity shall be reduced to the single annuity 
plan as provided above. 

Such Board contributions sha!l be made monthly towards a tax sheltered annuity of 
the employee's selection. 

Should the staff member elect to cease participation in the annuity plan, it will be 
his/her responsibility to notify the Treasurer, in writing, at least thirty (30) days prior 
to the desired termination of payment. 

~ DENTALINSURANCE 

The Board shall purchase employee and family dental insurance protection provided by 
the Board. 

The Board will provide the insurance benefits as summarized in Appendix B. Appendix B 
shall be updated annually, if necessary. The full cost of such insurance and any 
increases thereof shall be paid by the Board. 

3. OPTICAL INSURANCE 

The Board shall purchase from Vision Service Plan or other carrier licensed by the State 
of Ohio, optical insurance for each certificated employee now or hereafter employed and 
his/her family provided by the Board. The Board will provide the optical insurance 
benefits as summarized in Appendix C. Appendix C shall be updated annually, if 

2 Or the equivalent of two enrollees on the family plan, Le., 1 family plan and 2 changes 
from family to single; 4 single plan enronees drop the plan. 
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necessary. The full cost of such insurance and any increases thereof shall be paid by 
the Board. 

4. LIFE INSURANCE 

For those employees that elect to participate in this plan, the Board shall purchase from 
any carrier licensed by the State of Ohio, group term life insurance for each member of 
the bargaining unit now or hereafter employed in the school system in a dollar amount of 
$10,000. Such insurance shall include provisions for double indemnity in the case of 
accidental death, disability coverage benefit, and conversion privilege, as well as 
guaranteed insurability, continuance of insurance with waiver of premium during total 
disability. However, once employment ceases, the cost of premium must be paid by the 
effected individual. 

The plan shall permit individual members of the bargaining unit to purchase additional 
amounts of coverage through deduction provided the number of employees electing to 
take advantage of this opportunity is adequate to meet the requirements of the insuring 
company. 

M. VICTORY LAP 

1. A bargaining unit member eligible to retire pursuant to this Article shall be a 
bargaining unit member who is first eligible for retirement under STRS (30 years of 
service at any age, 25 years and 55 years of age, or five years of service and 60 
years of age) and who has been employed in the school district for at least five (5) 
years. 

2. To be eligible, the bargaining unit member must apply for this incentive in the first 
year of eligibility. 

a. Bargaining unit members who meet or exceed the qualifications set forth in 
paragraph 1 by May 29, 2015 and wish to apply for this incentive, shall have a 
one-time opportunity to participate by submitting their application for the 
retirement incentive by December 1, 2015. 

b. Bargaining unit members who do not meet or exceed the qualifications set forth 
in paragraph 1 prior to the end of the 2015-16 school year must submit their 
application for this incentive by March 1 of all subsequent school years to be 
considered for employment under this provision for the next school year. 

3. The Board will act to accept the bargaining unit member's application and 
resignation due to retirement. The employee's retirement cannot be effective prior 
to the end of student year. 

4. For each qualified bargaining unit member who is eligible for the incentive and 
subject to the conditions set forth in paragraph 6 below, said bargaining unit 
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member shall be entitled to employment for two (2) additional semesters beyond the 
bargaining unit member's retirement date. 

5. A bargaining unit member in the incentive program shaiJ maintain all rights 
contained in the Master Agreement, except for the exclusions contained in 
subsection 6, and shall receive compensation at the appropriate rate and step of the 
negotiated salary schedule, as well as receiving any negotiated benefits package (to 
include insurance) for which the bargaining unit member is eligible. 

6. The employment of the bargaining unit member in good standing shall end on June 
30th without any further action by the Board. The parties intend the provisions of this 
Article to supersede the requirements of O.R.C. 3319.16, 3319.11, and 3319.111 . 
However, the Board must follow the requirements of O.R.C. 3319.16 to terminate an 
employee's contract prior to the end of the year following retirement established by 
this Article. 

N. PERIOD SUBSTITUTION 

Staff members volunteering for or assigned to substitute duty during their 
planning/conference period will be reimbursed at the rate of $2.50 for each 1/2 hour or 
half period or $5.00 for each hour or full period of such duty. 

Individual hours of such duty will be submitted to the principal's office where a record of 
all such hours of duty for the semester will be maintained. Payment for period 
substitution will be made at the end of each semester. 

0 . CREDIT REIMBURSEMENT 

Any teaching member of the bargaining unit who eams semester hours or quarter hours of 
credit in an accredited college or university between September 1 and August 31 shall 
receive, in addition to the regular salary, the actual cost per credit hour up to $150.00 a 
semester hour and $100.00 a quarter hour following successful completion of eligible 
course work and submission of a transcript or record and receipt for payment of same .. 
Total fund for such reimbursement shall not exceed $8,500.00. However, any unused 
balance of a fund shall be permitted to accumulate in an amount not to exceed $10,000 to 
help provide for cyclical utilization of the fund. 
Eligible course work shall be that required to maintain or upgrade current certification or 
that course work applicable to any classroom teaching field. (When reimbursement will be 
sought, all eligible course work must be approved by the Superintendent in advance of the 
completion of such work.) 

Reimbursements will be made on a first come first served basis until the fund is exhausted. 
Those credit hours not reimbursed because of the exhaustion of the funds will be the first 
paid in the succeeding years fund that no request for new credit hour reimbursement shall 
be accepted for the succeeding year. Reimbursement will only be made for coursework 
attaining a C+ or higher or a passing grade in a pass/fail course. 
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Payment shall be made only one time for such earned credit. 

Professional growth reimbursement rs renewable each year only if additional credit hours 
are received. Only those teachers who have taught in the Miller City- New Cleveland 
School System for three full years, or those teachers requested to take eligible college 
work by the Board of Education, shall be eligible to participate in the professional growth 
reimbursement program. 

Staff members accepting credit reimbursement must remain on the staff for at least one 
year after reimbursement or repay any reimbursement tuition for the prior year. 

ARTICLE VIII • WORKING CONDITIONS 

~ WORKYEAR 

The length of the school year shall be 182 days for regular teaching staff and staff not on 
extended service contracts: 

1. 178 Instructional Days 
2. 2 Parent-Teacher Conference Days 
3. One workday at the beginning of the school year. 
4. One workday at the end of the school year. 
5. Allowance of up to, but not more than, five calamity days before adopted makeup 

days are put into use. 

B. WORKWEEK 

The normal work week for all bargaining unit members shall be Monday through Friday. 

C. WORKDAY 

Except as noted below, the normal length of the school day for full-time staff shall be 7 
hours. Said work day shall provide for no less than a thirty (30) minute, uninterrupted 
duty-free lunch period. In the event of a 3 hour delay, an exended day of one hour will not 
be utilized unless it is necessary to comply with O.R.C. 3313.48. 

Faculty Meetings 

Staff may be required to report early or to remain after the end of their workday without 
additional compensation not more than one (1) day each month to attend faculty or other 
professional meetings of not more than sixty (60) minutes per meeting. All after school 
meetings shall begin no later than fifteen (15) minutes after student dismissal time. 

When extenuating or special circumstances arise. a special meeting may be called. The 
principals will notify staff at least one week in advance of a faculty meeting unless the 
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nature of the meeting precludes an otherwise timely notification. In such cases the 
principal will give as much advance notification as is possible. 

Early Dismissal-Teacher In-Service 

Released time will be allotted in the case of in-service meetings. All bargaining unit staff 
shall attend these meetings. 

Parent-Teacher Conferences 

All hours for parent-teacher conferences will be uniformly scheduled for all affected staff 
members in each building. Student instruction shall not be required on days when 
conferences are scheduled throughout the regular student day. 

The parent teacher conference schedule for any individual staff in general and/or teacher 
shall be limited to no more than eight (8) hours. 

Evening hours for parent-teacher conferences may be scheduled. However, where 
parent-teacher conferences begin during the course of the regular school day and extend 
into the evening, bargaining unit staff shall be compensated with an equivalent amount of 
time off for time spent beyond the school day. 

Faculty shall not be required to schedule conferences that begin after 8:45 p.m. All 
conference schedules shall provide for at least one half-hour of duty free time period for 
lunch if conferences are scheduled to begin prior to 12:00 noon and the same for supper 
if conferences extend beyond 6:00 p.m. 

Other work hours/meetings 

Except as noted above, bargaining unit members shall not be required to attend or 
otherwise participate in meetings, curriculum development, text book selection, college 
course work, in-service programs and/or workshops except where time for such activities 
is provided during the context of the regular student day or supplemental compensation is 
provided. 

Calamity Days 

Nothing in this Agreement shall require the Board to keep offices and buildings open in 
the event of inclement weather, or when otherwise prevented by an act of God, or an 
event that causes the closing of schools. When the schools are closed to students, due 
to the above conditions, bargaining unit members shall not be required to report to their 
job assignments and shall suffer no loss of salary. 
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D. LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

Prior to September 1 of each school year, the Association and Board shall establish a 
Local Professional Development Committee (LPDC) pursuant to applicable state law 
(SB230). The committee shall be comprised of three (3) bargaining unit members selected 
by the Association and two (2) administrative personnel selected by the Board. When 
reviewing or approving an administrative license, one (1) bargaining unit member shall be 
removed from the committee and an additional appointee of the Board shall be placed on 
the committee. 

The LPDC shall be responsible for monitoring professional staff development including 
licensure and in-service training programs. 

A Chairperson shall be elected by majority vote of the LPDC. A Secretary shall be elected 
by a majority vote of the LPDC and shall be responsible for committee minutes and will 
assure the secure storage of the confidential materials used by the LPDC. 

Decisions shall be made by a majority vote of the LPDC members present and voting. 
Three (3) members present shall constitute a quorum of which two (2) shall be bargaining 
unit members. 

Appeals of LPDC decisions shall be made to the LPDC within thirty (30) calendar days of 
the LPDC decision. A second appeal may be made to the County Superintendent within 
thirty (30) days of the LPDC appeal hearing. 

Each committee member shall be paid twehty dollars ($20.00) per hour up to a maximum 
of 25 hours for work performed outside the regular work day with approval of the 
Superintendent. 

Training for the LPDC committee members shall be at the discretion of the Superintendent. 

E. SCHOOL CALENDAR 

The Superintendent will meet with representatives of the Association for the purpose of 
exchanging ideas and expressing the concerns of each party with respect to the school 
calendar for the coming school year. The parties will develop at least two acceptable 
calendars to be submitted to the Board. 

F. IN-SERVICE 

Local in-service training shall be jointly planned by the Association and Administration. 
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G. SUPPLIES 

Each building will be given a budget. The principals of each school shall meet with his/her 
staff to infonn them of the amount of budget allocated to each school at least one month 
prior to deadline for submission of purchase orders. 

The principal shall discuss with his/her staff the amounts available for purchase ordering 
and the procedure for ordering. Staff shall be permitted to prioritize their purchase 
requests for purchased supplies, materials or teaching aides and be assured of receipt of 
same providing such orders are within the budget established for the affected staff 
member. 

A copy of all staff submitted purchase orders shall be returned to the staff with a clean 
indication as to the approval or disapproval in whole or part of the items 
(materials/equipment ordered). No substitutions of such staff orders may be made 
without the express knowledge and concurrence of the affected staff member. 

Each spring prior to April 1, staff will prepare a list of miscellaneous and incidental 
supplies for use in individual classrooms. Each principal will consolidate such lists for the 
purposes of ordering such supplies. 

H. CURRENT IMMEDIATE ADDITIONAL EQUIPMENT NEEDS (CONCERNS) 

If fund ing is available, equipment will be purchased in manner of priority established by 
the administration, Association and Board of Education. If funding is not available, the 
Board encourages the various activity clubs to raise needed capital in order to purchase 
said equipment 

ARTICLE IX • OTHER PROVISIONS 

A. SEVERABILITY 

In the event there is a conflict between a provision of this Agreement and any applicable 
state or federal law, or valid rule or regulation adopted by a federal agency or a state 
agency pursuant thereto, the terms of this Agreement shall prevail as to that provision 
except as may otherwise be provided by ORC 4117.10(A). 

If any provision of this agreement is found to be contrary to law by the Supreme Court of 
the United States, or by any court of competent jurisdiction from whose judgment or 
decree no appeal has been taken within the time provided for doing so, such provision 
shall be null and void. 

All other provisions of this Agreement which are not in conflict with any applicable state or 
federal law, or valid rule or regulation adopted by a federal or a state agency pursuant 
thereto, shall continue in full force and effect in accordance with their terms. 
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Upon request of the Board or the Association, following any action by the Ohio General 
Assembly, changes in Federal Law, changes in rules and regulations of the State 
Department of Education, or court ruling as noted above, affecting this agreement or parts 
thereof, the parties to the agreement shall meet within ten (1 0) school days to negotiate 
substitute provisions which are in conformity with the applicable laws. If such negotiations 
do not resolve the matter within twenty-one (21) school days thereafter, the impasse 
procedures contained herein may be initiated by either party. Upon agreement and 
ratification by the parties, any substitute provisions shall be incorporated into this 
Agreement by written, signed amendments by the parties hereto. For such cases, all 
other provisions of this Agreement shall remain in effect for the duration of the contract. 

If, during the term of this Agreement. there is a change in any applicable state or federal 
law, or valid rule or regulation adopted by a federal agency or a ·State agency pursuant 
thereto, which requires the Board of Education to develop policies that affect the term(s), 
condition(s) of employment, or working condition(s), then the parties will meet to negotiate 
the additional term, condition of employment or working condition within ten (1 0) school 
days upon request of either party. If such negotiations do not resolve the matter within 
twenty-one (21) school days thereafter, the impasse procedures contained herein may be 
initiated by either party. Upon agreement and ratification by the parties, any substitute 
provisions shall be incorporated into this Agreement by written, signed amendments by 
the parties hereto. 

B. AMENDMENT 

This agreement may be altered, deleted from, added to, or otherwise modified only 
through voluntary mutual consent of both parties in a written signed amendment to this 
agreement except that the Association may, by request, open negotiations whenever 
there has been a change that affects wages, hours, or terms and conditions of 
employment. All requests for amendment and subsequent negotiations following mutual 
agreement to amend this agreement shall be conducted in accordance with the terms of 
this agreement except that requests for amendment may be made at any time by either 
party. All such amendments shall be considered finalized upon ratification by the Board 
and the Association. 

C. INTERIM BARGAINING 

With regard to affect changes in the wages, hours, terms and conditions of employment 
which are not currently a subject of this agreement or changes that have an effect on the 
wages, hours, terms or conditions of employment for members of the bargaining unit, it 
shall be the obligation of the Association to request interim bargaining over such 
mandatory subjects. The failure of the Association to demand interim bargaining over 
each such subject shall not be construed as a waiver of the Association's right to demand 
bargaining in the future over such subsequent subjects as they arise nor shall such failure 
be construed as a waiver of the Board's obligation to bargain over such mandatory 
subjects. Such interim bargaining shall only be precipitated by a majority vote of the 
Association. In the event of an impasse in such interim bargaining, the parties agree that 
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the impasse will be resolved by the Board of Education's election of either (a) no 
implementation of the proposed change(s) which precipitated the interim bargaining, or (b) 
the issue(s) which remain unresolved will be submitted to binding last best offer interest 
arbitration. 

D. BOARD POLICIES/ADMINISTRATIVE REGULATIONS 

The Association will be furnished with a copy of any changes made in Board policy, 
District school regulations and Administrative regulations affecting teachers. 

E. DURATION OF AGREEMENT 

This agreement shall be effective as of July 1, 2015 and, except as may be amended or 
modified or reopened pursuant to the provisions herein, shall remain in full force and 
effect through June 30, 2018. 

Nothing in this Agreement shall prohibit the parties, by written mutual agreement between 
them, to enter into negotiations at an earlier date than indicated in the negotiations 
procedure herein. 

UQW~ 
Negotiations Chairperson, 
Miller City-New Cleveland 
Local Teachers Association 
Education Association 

5-11-ls-
Date 

Superinten 
Miller City- w Cleveland 
Local School District 
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Miller City - New Cleveland Local Schools 
3.00% 2015-16 

Yrs BA/BS 150 Hours MA MA+ 15 
Exp. 0.0400 0.0450 0.0500 0.0550 

0 31,071.48 32,252.20 34,023.27 35,203.99 
1.0000 1.038 1.0950 1.1330 

1 32,314.34 33,650.41 35,576.84 36,912.92 
1.0400 1.0830 1.1450 1.1880 

2 33,557.20 35,048.63 37,130.42 38,621.85 
1.0800 1.1280 1.1950 1.2430 

3 34,800.06 36,446.85 38,683.99 40,330.78 
1.1200 1.1730 1.2450 1.2980 

4 36,042.92 37,845.06 40,237.57 42,039.71 
1.1600 1.2180 1.2950 1.3530 

5 37,285.78 39,243.28 41,791.14 43,748.64 
1.2000 1.2630 1.3450 1.4080 

6 38,528.64 40,641.50 43,344.71 45,457.58 
1.2400 1.3080 1.3950 1.4630 

7 39,771.49 42,039.71 44,898.29 47,166.51 
1.2800 1.3530 1.4450 1.5180 

8 41,014.35 43,437.93 46,451.86 48,875.44 
1.3200 1.3980 1.4950 1.5730 

9 42,257.21 44,836.15 48,005.44 50,584.37 
1.3600 1.4430 1.5450 1.6280 

10 43,500.07 46,234.36 49,559.01 52,293.30 
1.4000 1.4880 1.5950 1.6830 

11 44,742.93 47,632.58 51,112.58 54,002.23 
1.4400 1.5330 1.6450 1.7380 

12 45,985.79 49,030.80 52,666.16 55,711.16 
1.4800 1.5780 1.6950 1.7930 

13 47,228.65 50,429.01 54,219.73 57,420.10 
1.5200 1.6230 1.7450 1.8480 

15 48,844.37 52,200.09 56,146.16 59,501.88 
1.5720 1.6800 1.8070 1.9150 

20 50,460.08 53,971.16 58,072.60 61,583.67 
1.6240 1.7370 1.8690 1.9820 
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Miller City- New Cleveland Local Schools 
2.00% 2016-17 

Yrs BA/BS 150 Hours MA MA+15 
Exp. 0.0400 0.0450 0.0500 0.0550 

0 31,692.91 32,897.24 34,703.74 35,908.07 
1.0000 1.038 1.0950 1.1330 

1 32,960.63 34,323.42 36,288.38 37,651.18 
1.0400 1.0830 1.1450 1.1880 

2 34,228.34 35,749.60 37,873.03 39,394.29 
1.0800 1.1280 1.1950 1.2430 

3 35,496.06 37,175.78 39,457.67 41,137.40 
1.1200 1.1730 1.2450 1.2980 

4 36,763.78 38,601.96 41,042.32 42,880.51 
1.1600 1.2180 1.2950 1.3530 

5 38,031.49 40,028.15 42,626.96 44,623.62 
1.2000 1.2630 1.3450 1.4080 

6 39,299.21 41,454.33 44,211.61 46,366.73 
1.2400 1.3080 1.3950 1.4630 

7 40,566.92 42,880.51 45,796.25 48,109.84 
1.2800 1.3530 1.4450 1.5180 

8 41,834.64 44,306.69 47,380.90 49,852.95 
1.3200 1.3980 1.4950 1.5730 

9 43,102.36 45,732.87 48,965.55 51,596.06 
1.3600 1.4430 1.5450 1.6280 

10 44,370.07 47,159.05 50,550.19 53,339.17 
1.4000 1.4880 1.5950 1.6830 

11 45,637.79 48,585.23 52,134.84 55,082.28 
1.4400 1.5330 1.6450 1.7380 

12 46,905.51 50,011.41 53,719.48 56,825.39 
1.4800 1.5780 1.6950 1.7930 

13 48,173.22 51,437.59 55,304.13 58,568.50 
1.5200 1.6230 1.7450 1.8480 

15 49,821.25 53,244.09 57,269.09 60,691.92 
1.5720 1.6800 1.8070 1.9150 

20 51,469.29 55,050.58 59,234.05 62,815.35 
1.6240 1.7370 1.8690 1.9820 
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Miller City - New Cleveland Local Schools 
1.50% 2017-18 

Yrs BAIBS 150 Hours MA MA + 15 
Exp. 0.0400 0.0450 0.0500 0.0550 

0 32,168.30 33,390.70 35,224.29 36,446.68 
1.0000 1.038 1.0950 1.1330 

1 33,455.03 34,838.27 36,832.70 38,215.94 
1.0400 1.0830 1.1450 1.1880 

2 34,741.76 36,285.84 38,441.12 39,985.20 
1.0800 1.1280 1.1950 1.2430 

3 36,028.50 37,733.42 40,049.53 41,754.45 
1.1200 1.1730 1.2450 1.2980 

4 37,315.23 39,180.99 41,657.95 43,523.71 
1.1600 1.2180 1.2950 1.3530 

5 38,601.96 40,628.56 43,266.36 45,292.97 
1.2000 1.2630 1.3450 1.4080 

6 39,888.69 42,076.14 44,874.78 47,062.22 
1.2400 1.3080 1.3950 1.4630 

7 41,175.42 43,523.71 46,483.19 48,831.48 
1.2800 1.3530 1.4450 1.5180 

8 42,462.16 44,971.28 48,091.61 50,600.74 
1.3200 1.3980 1.4950 1.5730 

9 43,748.89 46,418.86 49,700.02 52,369.99 
1.3600 1.4430 1.5450 1.6280 

10 45,035.62 47,866.43 51,308.44 54,139.25 
1.4000 1.4880 1.5950 1.6830 

11 46,322.35 49,314.00 52,916.85 55,908.51 
1.4400 1.5330 1.6450 1.7380 

12 47,609.08 50,761.58 54,525.27 57,677.76 
1.4800 1.5780 1.6950 l.7930 

13 48,895.82 52,209.15 56,133.68 59,447.02 
1.5200 1.6230 1.7450 1.8480 

15 50,568.57 54,042.74 58,128.12 61,602.29 
1.5720 1.6800 1.8070 1.9150 

20 52,241.32 55,876.34 60,122.55 63,757.57 
1.6240 1.7370 1.8690 1.9820 
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ALLOWANCE FOR SPECIAL DUTIES 

Miller City-New Cleveland Schools 
Extra Duty Salaries 

Unless otherwise noted, all supplemental salaries are computed on the bachelor's salary 
schedule, regardless of which training schedule the teacher is on. Experience outside the 
district is not transferable. Advisors and coaches start a 0 level and move to Step 20 on the 
yearly increment basis. Refer to Teachers' Salary Schedule for the base amount. 
Supplemental salaries are computed by multiplying the salary listed in the BA column of the 
teaching salary schedule that corresponds to the number of years of experience in the extra 
duty times the percentage listed for such extra duty. 

Jf a coach or advisor changes to another position within the same sport or advisorship, such 
experience will be credited as follows: 

Grade Level 7,8,9 
Grade Level 7 , 8~9 
JV 

Exp. 

1 
1 
2 

to 

Grade Level 7,8,9 
JV or Varsity 
Varsity 

Credit 

1 
1 
1 

When a coach moves from a position of head coach to JV or any other similar downward 
movement, all accumulated experience in that sport will be credited toward placement in the 
new position. 

Coaches or advisors whose service is interrupted by leave of absence or otherwise shall, upon 
reinstatement, or return to such service, be credit with all past service. 

ACTIVITY % 
ACTIVITY % 

JV Softball 6.4 
Athletic Director 16% Varsity Girls Volleyball 9 
Varsity Basketball 14 JV Girls Volleyball 6.4 
Asst. Basketball 9 9th Gr. Girls Volleyball 6 
Reserve Basketball 8 8th Gr. Girls Volleyball 8.4* 5 
9th Gr. Basketball 6 ih Gr. Girls Volleyball 5 
8th Gr. Basketball 8.4* 5 Track 7 
7ft1 Gr. Basketball 5 Jr. Hi. Track 5 
Varsity Baseball 9 Varsity Soccer 9 
JV Baseball 6.4 JV Soccer 6.4 
Varsity Softball 9 
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ACTIVITY o/o 

GoW 7 
Cheerleader Advisor 5 
H.S. Drama (2 plays) 5 
Asst. H.S. Drama 4 
Annual 6.4 
Senior Class Advisor (2 people)** 4 
Junior Class Advisor (2 people)*** 3 
Student Council 3 
Pep Band 5 
Value Added Coordinator 3.0 
MS/HS Science Club Advisor (2 people)*** 3.0 
HS Scholastic Team Adv. (2 people)*** 3.0 
HS SADD Advisor 2.0 
National Honor Society Adv. 2.5 
Post Prom Advisor 1.5 
M.S. Scholastic Team Advisor (2 people)**** 2.0 
M.S. Student Council 2.0 
M.S. Drama (2 plays max) (2 people)***** 2.5 
M.S. SADD 2.0 
Flag Advisor 2.0 

Saturday School 
Home School 

$15.30/hr. 
$15.30/hr. 

*This percentage will be paid when one individual coaches both of the listed activities. (Example • 
when 1 coach coaches both 7th & 8th basketball) 
**If one person is Senior Class Advisor it will be 6.4%. 
***If one person is advisor it will be 4.4% 
****If one person is advisor it will be 3.0% 
*""***If one person is advisor it will be 3.5% 

EXTENDED SERVICE 

Guidance 
Music Instructor 
Vocational Agriculture 

1 0 days before school year - 1 0 days after school year 
1 0 days before school year - 1 0 days after school year 
40 days 
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SEVERANCE BENEFICIARY FORM 

I, , designate the following beneficiary (ies) for receipt of payment of 
any severance benefits under this agreement in the event of my death. I understand that, in the 
absence of a designation, the severance payment would be made to the fiduciary of my estate. I 
hereby designate as the primary beneficiary (ies) the following person ( s ): 

NAME RELATIONSHIP ADDRESS PHONE# PERCENTAGE 

(Total percentage for all beneficiary (les) should equal100o/o) 

In the event one of the foregoing precede me, I hereby designate as secondary beneficiary (ies) the following 
person(s): 

NAME RELATIONSHIP ADDRESS PHONE# PERCENTAGE 

(Total percentage for all beneficiary (ies) should equal100%) 

I understand that it is incumbent upon me to keep the Board Tre~surer informed of current addresses and 
telephone numbers of all beneficiary{ies) named by me so that they may be contacted without delay or 
difficulty in the event of my death. 

(Date) (Signature- Employee) 

(Date) (Signature - Employee's Spouse) 
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NOTICE OF INTENT TO ADVANCE IN DEGREE STATUS/TRAINING 

NAME ________________________________________ __ 

Current Number of (quarter/semester) hours: _________ _ 

Number of additional semester hours anticipated to be completed by 

September 1: __________ __ 

By the end of the 1st semester-----------------

Based on the above information, I anticipate that I will be eligible to advance 

to by ________ _ 
Degree Status on salary schedule Date 

Signature Date 

Appendix# 1 

Revised 4/28/15 
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Medical Mutual - PPO 1 
(available 7/1/15-12131/15) 

MILLER CITY· NEW CLEVELAND LOCAL SD 
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52 



After tha ...,lcabJI Out-of-Poobt MIIXIrnuM •hown tabove llu belli met, )'IOU ere no lonpr NSpOMotb .. for 
payinJ Ill)' ~her Cop~ OeductiJIN « ColniCII'IInct for 00V.Nd CMf'l .. lnCWNd during U. ba .. nce 
of a. B&Mfft Pw1ocL lftlla Out-doAICket Mtuclmum Is 18'11bnlbtd. yau continua to ... ,. ... ..able lor paying tbt 
amount~ e...,. ellova. 
Artl lb.,. Chlfg~ pu pay for.W. will not aoawnulate toward any appla~~bla Olllnawance Umlt or COWard 
tha OUkJf\f'ocketiiPinun. 
DadldbiQ and Coi'liUnilnce LimitS eccum..JJata upmdely belWeen PPO Network PrcMdln and Non-PPO Networtt 
Pn:ivldera. 

COMPREHEN81V£ MAJOR MEOICAL BENEFIT MAXIMUMS PER COVERED PeRSON 

~ltlpraatfG Vllllla 12vleita 

Home HMI!h C11n1 Services recehed from a Non-PPO 80!111118 Networi< PIOY!der 

Oulpatiant lnstit&IIIOnal Cwdlao RehatJ1!lt1111on SeMceci 2011illll 
-· -

OulpiiiBnt Occupa!lonat Thera,w Sel'\lloQ 40 llieltl 
-

Oulpalianf Phyeica11herepy Servlce• 40VIella 

OutpllliBn1 Speech Therapy SeNce• :ZOVI&fts 

,Rl:lullne ChistX-f'l)', Complete Blood Ccl.lnl (CBC).. 
ComJdhenelw Melabo11cPane1, ElectocatdiOar&m(EKG~ Onetl8dl 
Urttalytll (,\JA) 
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0%1 not SUbject flo the Oeduotfblt 

Does not apply 

54 



~. nat Eolltij&d to 1ho 40% 30" CeduclliH 
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~ble 
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Medical Mutual - (High Deductable Plan) 
HSA 

PUTNAM COUNTY SCHOOLS·MlLLER CITY NEW CLEVELAND 
LOCALSD 

Gfoup Number 
8311131.:&17 
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SCM.EDUllE QF. BENEFIT 
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~tile J)Mu~~·•tcfllrril)'cowr:q!HIIJIIUlO eaWoci.M!IrlwlllmllyOaclJcela hlellleiUIIC, hQuklr.~ 
l!tildlllll\1\ ~40 ftl!llfy ~'IWOifCI.,._, appitf. 

-

\lndlr·~p~.·IIIIPiflll8ltfm-Cawrad s.vlceafnr.vnadb)'eaehfniltiMI!Ibarat.oombll'lld~IJ3IIa6thfn:lyDec:udlt 
and Cd-Cit.ftac:lmtt.4111dmum. Tfwmn, h•TG8 flmiY ~ITIIIIt ba Rllilfiad blln Cowl1lcl ~ er.P~QS~ fDr411Y OtMnct 
fllnMm ~ Ilia llmf4\ 
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After the applicable OUN.f~ Maximum ShGWn ebcw. he• betn met. you 1n1 no longtr MPOnalbl• fbr 
p-.ylng any furtl\w Coprrymama. DeductlbJM or ·Cqlns&~JWnc:e for ean..ct Cbai'IGI· Incurred during lhl H.11nc. 
of the lkmiiK Pe~ If the Out-uf.ftoGJiet Mmmum Ia un1lm1ted. )'OU oontlnaa to b• rapoulble for paying tbe 
amounts tttown Jb~Nct, 
AnJ EBeM Chqea you .-rfot dalml wfll not aocutnUIIIeiAWald any IIPPIIcabla Cofnaur.noe UrnJlor toward 
tiM· OUt-of·~ Maximum. 

DedU'Ctilllaa accumulate HJ)IiJEilaly betWeen PPO Network PrtMdars 811d Nm-PPO N~ PrOYfder.. 

COMPREHENSIVe MAJOR MEDICAL BEHEffT MAXIMUMS PER COVERE:D PERSON 

Chl~t~pra~lc Vlelf* 12vi511a 

Home Heatlh On SefvloesRtcelved from • Nort-PPO 30vfs11a , ~.elwlri: Pmvlder 
I 

Ollfplhnt lnldltutbntl Cerd[ae ~e:bllftdon SeNicea 20YI&ils 

O~t!T. ~'011•fTI!~ ~rvtcea 40~1a 

OUiptlt)ant Fhy$1cea1 ~ s.vloes 40\118118 

Outputlutrt SJ»MCh Therapy SeMcea 20vllltB 

Rouflne ctre"t x.tay, Comp!ete Blood Oounl (C8C), 
~emlwMetabolic Panel, Glectux:wd~ (EKG~ Onaeach 
UMalysls (UA} 

One mll'l'llnOgreM; llmltt<r to 130% ot ~~ Medfeare 

RDUtlr.e Mammogn,m Sorvfce5 relmburMITIMl &mOI.Ilt; the m8)QinLD fVIm~rsement 
amounl appr.e& only to G'owfd Servlon reo&.Wd rr.Jde 
the stale af Ohio. a mandated bt 1he ~ate of Ohio. 

~ Rouh Pap Teltl OM test 
- -
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COINSURANCE AND COPAYMENTS FOR IHS1111J'n0HAL AND PROFeastONAL CHARGE& 

IF A OEDUCT~PLE APPLIES, All COVERED SERVICES A&f SUBJECTTOTHE DEDUCTlBLE, UNLESS 
"NOT SUBJECT TO THe DEDUCTI£JL.E" IS SPEClFICAl.~Y STATED. 

All other related lnJ&ItutlcnaJ ~
and Em11gency Room P~tclanw 
chel;esln an Emar;ency 

ThJIIIdtutfewtaJ r;:twrge 1l:lr U$8 of lhtt 
Emerge:neyRoQm 111 aNon-Emergency 

0% 

E~ Room P~lan's marge" 
In a Nan--Em•ncy 
-~~·~~~c~~~.s------~----------------~---------------a~ 

iSetlll·"'l1\*a1c Room and Boord 0% 40'Y. 

:~HEALTH CARE, U~UG ABUBBAND At.COHOUS'M 8&RVICES-. - · . ..,......, 

~yapptlc:able Deductlbl•. Out-of...f'oc;Mt MilUI'IWm CJt ~ent~ds 
Msntal Heatth Cem, DrurJ Abuse and trt lh• typn CJimrvlal...,_ and '* paptllle Gn1ha same bois ai .ny ather 
Ah::ohollsm s.Mces Mmeea {e.g .. ernergtncy room ~• b'a MeltUIIIIInest wta M ptkle~ 

CDh ~~cy Setvtces .ee~M)ne'bofe}. 

lmmun~l!ons 0% 

Mecticalty Nuocssary Office V&S11s 0% 

flrewnlwt SeMoes in acconlance with 
$~at$ .,d fe~ law (2) 

0%, not aubject toh Deductible 

ibl~e p,~~~~I'IS (AQt 21 ()%. l'lot -eub)ect to the O.duetlble 

-

40% 

40% 

40% 

40% 

~" ~--

-40% ~ 

~ a:xt owr) 
~--~----------·---~~------------------~----------~-------~ 
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..... 
1. 'rh•Col.arancep•~•uagewlnbed1Gsame·fDrNon-eontracUngPrcMdwaaaNoh-ftPO~Provldw 

~Jilt pu nwy $tiD 1M •ubJ-Gt Co bldan~ t.!lllng 411ndfor ExoM4 .(:tqlrps. Pa,rmant:..IID Contraatina Non.fiPO 
Network PIOYtdn O'- bliNd on ADowedAmcunt. PeJmetrta to Nort..cohtt'Mtin.g ~.,. a:-ac1 on U. 
Ncm-Contnlctlng Amoultl 

2. Preverwrlw 5$!'\IION 11'lalucte e\lldanO!Hlaaed aurvicles that have s ra!i.ng of •N Of "& .. In tr.e Ut1'*1 Sta1es ~tlw 
Serv&:a -reliC f"o;rce, routine lmmul'flulions end afhar a~a, n prc:Mded tor In ttla Pa11ent Pro1eclian and 
~eCaMAot. 

3. If a asaiJ108is af a m&dical OondiJton Ia ft'IIBde durtrto tM ,an~Gnrng {e.g., rvmOYil of a polw), the prooe(ilft ta no 
lon;ttr conafdered roulln& and may be ~defed • dtllignori~ prooedl.lnt U«1der Sulg)cal Servloes. 
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APPENDIX 8 

Med,ica~l Mutua .. Dental 

MILLER CITY .. NEW CLEVELAND LOCAl SD 
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DEN ~1. 

Bensflt Fa1oj Clf"*)!Dif 
~PttbJO«i~ -~~~family 
Mlllli!lall!l Oa:llllt ~par (Oallarad P8r8on pr fli1Dl81ft l'wdad $1-AOD 

Dt,ptnelld ..._Limit 'Jb0t181l1 ~orftiO" lllf1be•NIIryaar &tlhe~llifr.cht{lfth& 
-~kafui!Gri&~ - -·-••"'-·--• --·-··--·-·ro 

ft iS lmpol1anl1hat you undentand now the a.tme ~1,_1~, M!Jdlcal Muhl&t, Clllloulata& yourf811l011sll::flllas umar 
1111 OOWJra;a. ~UJnsult the "HOW CLAIMS A~E FWD.,~ lor necsaaf)' I~ 

-- Maximum• end LlmltMioM. 
-- - --

1)pc of ... ~ce 
Wiilal'ld PlilOIIIO <WI ~IUI!kna -~--..... (leMIIt,.., 
~.,. 1\wo IIIII per ...... Petiacl 

RiD ft'IOIIII! J iFtinC1111!11~ ~ Ole 1M1rY M)'810 

PIQpll)fM M pet'*-" Peliad 
1'i)Jilold fiiCitklt ~lln:S CJM. per~,..,_.·~ l;wf;llflllebepMdad cNclntn under age 111 

·-~-
·- - -

FWB~~I'IIIImtc:tJJiihn &mdwr •18 - -
Oowrll 01'101 ~ ft.Yti Yt*l,.,. taoll .,.,. tllnl»..., ll\lll""' 9'1' .aott 

-

Onlqt On lie 4Mry 11\e yaen, periclatJ -
I Alold PtlrtS! DeraiM ~) -

Orta11WIY ·nw ~ pgr 1.1r1t 

I"" ..... _ ... _ 
Or!OIIMty M Jllir& 

~ll'lg A!lld 18be1~ lllaowrwd If dDnlf 110 llllllllhlm *ltiCirtlh& lifter 
tftlllat ~:~a~taa~mor.fwn CRI8 ttlll1Y :se ~ partDcJ. 
C)le ~ ct a Clli'IIJXIIWY dlnlll,. rt a~ dellllre 1 
lnsldad w!lhln 12manlla atlt!JIIIwbllirnaft ollhelllmpOI'arydenllirlt. 

. fi .. ' • • , t 
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DENTAl. PAYME-NT 8CHEDUI.E - - ·- ·-· ry.,. of &wvfc. Vou Pay 01• foi!Owlne 
Rotlii,l ~ 

• nlt~tt~a:Mi,_wocn~...,... 
·~-.,. 

fcnc. otiM~Amou!ll • PfD'~ 
• 4*1tmU!Woorl 

• IIJFiaU lblrida =cdan• No~l*b ... Rdbtt.........-. 

• fi'I!WIIII9111111 ~--• dlii&IJ ..... i 
• plrbtcn.t malntiMra 
E~IIMN 

• Mlll1llll"" ~f*l~:ntnF.II(oofll}'l 
• dl.:!gro.fO,... 
• ~ Cit ..,_,.,_,I!C( CIOftiiiOIII& rl!lngs 
• o$IICIO·~~ ·=---·~ 

~flfll1t'ICIIIellal ~ 

I IXtJ*Itbtl 
~.-.--~~1\!(p~ 
• eer*•l~ 
• lV41t-t!IM 
1 rnJ~~Dr.-t~ 

~~ 
. ·---

• llli'JII 

· ~ 40~ of the li'WitCII'III All'laiJnt • CIVWI'II 

l • c .... (1D!r1111fa '41111.111) 
• I'Mdpw&lo8'11/JrwC~> 

t~!1XIer'lcl $(_? !50% (If tn. 'bdllooll Amu!K ·--·· 
'OiifiiOoONfic SERVJCS 
Mallllti61ol'l ~~~~~ ~ .. COWml F'wi"'Utl SUDO par "'-!!n 

au~ 
~ 

IWilltllek Ill CcMr.wd Penana. ,.,..r-Ill.-. 
OeciD:::I*t ND o.dualllt. -Jrr-1 fflt OfthDdlll* ..rvlc:IA. 

BINEFIT V£AIF1CATH)N 

~d lor etl)' COuree of Tteati'Mnt excee111111g S200 or ln"')l\ll~ m•Jor mklnlllons. 
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APPENDIX C 

Benefits OetaU 

VSP WeiiVIslon~ Plan Through a VSP Doctor 

~ .. 
SB.81bilil)': 
FJIIC!UilllCY: 
(;~ 

~ 
Addltlcmallnbm!.ll4on: 

G:lntiot~fam 
EliJibility. 
.Ptequency: 
Copay. 
~c; 

AddltionaliDbmlatklo: 

.. . ·~ 

...... 
6tigibilily: 
~! 
Co par 

'VntJ _•,ftH IIUGJUl.L. 
Y011 can have 111 tye u.an~2A month~ afttt )ltiUt lui eum 
S25.00 tbreMmmdlor~ 
Your WeDVIsion Exam tJ Mly covnd. 
A WeUVmon bam it eoJnoth&tg only • VSP doctor can offer. ~ th1l oocn;preilemive eye 
a.am. Otlt doe! en will Jook fer VU\cn I!,'Oblems aadsip Qf olhtll' bllaJrb condiliCIIA$1oG. 

) <JL' Al'J. £UulB1 E. 
Y<MI·CID haw • ~lena exam24 ~ a-ftlcryour: l&R Cl(aiD. 

umlel 
You !lave a $130.00 afiOWUDII for )'OUr cou~~Celem f'UiP at¥!~ (Soo ~ ~ 
below.) 
You allo•ellS%off)'<Mir~ lena exam. During your contactJ..s-.m, yoar VSI' doetor 
euuru ~ c:onCIICtt fit properly 110cl tem )'(l'lr '~'Won. Tbls exam Is h1 eddltJMI t<> yeur WeUVIsian 
Exam. 

':;t,U • .W!fH··l.-Jr'l)JU ri 
You can have new lenus24 monthl a3er the Jut time )'OU got~ 
$2$.00 for tx1m Cld/or ~ 
SiftJie V[IJ.on.llfted tllfoalaaAI Ull.ed trifocal are fully comcd. 

tbo&c Jeose:slleu Gptkw are i\111)' coWftd atler ipl)lical)le 4»pay; 
Stncbnl ~ve Leuu sso.oo 
,_U4D P..-c.Uvt LcmCf SBO.OO • $90.00 
eutom Pro~ LeaNs $120.00 • S160.00 

Your pJa provfd.es en aven~Be 35-40% uvinss ou1he fOllowfna ICJ~S optkq. B*CI on yow lcn5 
type(1in&io viJ!onllillcd m\lld~. )"'tl t.bollld eocpea to oalypay. 
Aa~:Reflutlw Coatfap $37.00.$75.00 
BdJe Polllfl m.oo 
HIP lnM ltllltl $51.00-$102.00 
.Ptwtoe•:rv ... ••(l'mliltiOM e) tQ.oo-$76.00 
Pokr!ad..... $53.00-$93.00 
PoJ.rarboute .._ $2).00 • s:za.oo 
Scnkl-Ralltlllt C.- $1S,OD •Sl9.00 
Tbtecl (eolond) kJaleJ SU.Oth$15.00 
UV Protedin $14.00 
Lew ~ore about Wh!dllemes and optiO!d.-e beJ.t f« you wilb 01.1' 14111 ~-

Y<.IU ,\J'U: f'UlilBLI:.. 
You am c:hooJe a uwtnme 24 momhlaftwdw Jut time >Wi«.,...,.., 
S2S.OO for ..m IIDiflor ~ 
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Caverqe: 

I · · : •• 

~~., ...... 
Bliltibilkr: 
Jl''m(IK!Dey; 
Cop I)': 
Ccmnap: 
~ W\'Jnnllldotc 

~~~ 
Bli&ibility; 

Covelqo: 

You haw a$130.00 IUO'Will=o for a wide ~~eloctWa or~ Plus you cet 20% offllly emold Ol'Ur 
your allowuce. Same has may be c:cverecllla rtdlad beat&. Ask )lOUt VSP doc:lor b' des alb. 
If you ban bat.llasR oomdicm ~m&RJ, ~ ADI!bo ~yow VSP hmle .ti~JW~UA fowlnl1ho cost 
of~~~~~~~~~~ t.hf VSPdoetor. 

30% off~ ~and lllll&lusea. inc!udfzlc lens optloM. ftom.lhe .-me VSP doetoton the 
same day u your WeUVbion Eam. Or get~ otf6:om my VSl" dOctor wilbiD ll montbs of )'Our 
~ W•llVuis;m Jl~. 

Y<JU \Rf. r~ lOiD.U:t 
You 1M pt ~24-m~~ tho lest tlme)!OU&Ot .wear. 
Dmle 
Voupt a Sllti.OO alloweuoe for yoar llOilteCIS Uld~ lent exam. 
You set 15% ott ~nr COli.~~ lela c:xaJl1 wflh3n 11 momhs of your eye exam. 

YOf (.\~f. P-UGJH~.E. 
Yov can bm IM«.~~ at al'l!dll.Ced price Ollly i'om VSP~411Mt ~ w 
omiJerl. 
You get a discount on p~~lllld po~~Dpentivc em, Yotfllqve m ·~ 15% oft'tlaorqu11r 
price or 5% off' die pr.omoiioul price hm PlrtidJla&ini fleilities • whi~h GOUld add up to lluD4reds of 
dollm m .mna-, Yow lim *Pit to fit1d • m J.per.Y,ii..~co ~~echcrr 111111r 

Oo~a my plan ·~tow mo~p~W~V:~rotfta tcrEyoconi~-o 
E\'SCOI.ile.coM 0\te~MEW 

A~ • VSP '""*r. ~~~ ~~ t:tt"!fnlmJWrV8i" dOdD· Hew. yout.~~e1he <::~MS~ ofdleGi<l"!Pout lbeiiJlJ'I4t#IQ'.<:e tf1 
.,.,_. ~d:~ .e.. Wlnt~f.<!~Jtelq,l'ilet lwiHa Q' trim a • t Cl'oe p-xe t111,_ ,.,. .. bu~• uay ~ fremYQllf11:110W 
~r.brtW!t,.~"t. b~~ ~ !Cioln, r~~'*' ~Ked, N,ll.tt,an!~N~ 

Hetn'JD!Qof-.lvt)'WIJ-~$'0!1 ~wtAlM.ill:llle-------~----------~~-__. 

• * • • : ·: ~ •. ~ ;\·: .. ""' ~ •• - :·.·., ~~ ... ·- ~ .. -:-··~·: 7-"!"•.:-"7:': -;; ·r: . • • ~-
• Elld~V.SF'"'!IIntw~oniJ..--~~Qnt~w~ 

• AllM) Ulti!CIIIM~ofh >< .11$.\ ':"'in Ql'gl .... end 511rQOe .... 

• -ln.IIJV• VSP:Dor.itor wMCitn~a b f.:~n ~~1'1 

• ~orffltitttta~ 100hld$ or~.-. 

.. ~ II'IIOppihj ..,...rw:. 
~ As.a~ yDU'I -~~~ ~~ ~ "~~"'''1fiii'O't" cfo~ iollllkt ....... fl91"! 

• ~lri'P'~W'YO'..-Mi!lr.fiCJIII.Ir•VSP~Qft'DttWt~1•1.~111>-"ezwLiiiJOI.Il~lll-pt~l!t 

• Canr:11®1 )Q(N~a. blltqUIIIb'.....- ,I*' (If~~ l.ll'llfiiP& • ~ r.&PI!CJonby.-n~~ 

(I~ 

• 1~~~on~JIIXCbai!Q 

MOWPQet~~---------------------~---------------

• Yl*mll!it tt~ge ~...-·¢loo'kttiiJY 0<1oc.~n~ a11~ ·,nl. 5Cblldi.lll a;, lli)pcirom.nt'llll_. • Wll ~~~ 

¥u.1114D2~ 

It 0.C. ¥Ptre lop:! in D .fl.'1l:~ IIVIl/t- ~ll tliOW )OU PJ1cii'G on ;Ul'"" ~ N~ .-c!uced ~ 2()114TJ14,nfo~n dOIJ,t'f 
• J 

~ltt"~lliObtlt)'.;r~-..Y~WP<JOCCOflii'I!I~WP'II>c=r.aat·~tWbf11l11fhl'n•~~"" 

~lien i.ld'yca~-.on~ Wlltl'YBP lr.GDnl1lcltdprewiJTh:ibeneft~• arw fct ·WP~ ~. 

~il»')d .... ~ A.lry~<UNII~ • .,$pp'fllfl~~-· ~--~--~-------· 
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