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PREAMBLE/PURPOSE & SCOPE 

Section 1. Parties to the Agreement. This Agreement is by and between the Mahoning County 
Sanitary Engineer and the Mahoning County Commissioners, hereinafter referred to as the 
"County" or "Employer", and the Mahoning County Sanitary Engineer Employees Union, 
hereinafter referred to as the "Union". 

Section 2. Pnrpose. It is the purpose and scope of this agreement to promote and insure 
harmonious relations, cooperation and understanding between the County and the employees 
covered hereby, to insure true collective bargaining under State !aw, to establish wages, salaries, 
holirs, and working conditions and to provide a procedure for prompt and equitable adjustment 
of grievances to the end that there will be no interruptions or impeding of work, work stoppages, 
strikes or other interferences with services and no lockouts during the life of this Agreement. 

ARTICLE.1 
RECOGNITION 

Section 1.1. The County recognizes the Union and its legal representative as the sole and 
exclusive collective bargaining agent for the employees covered by this Agreement as defined in 
this article, for the purposes of collective bargaining with respect to wages, hours and working 
conditions. · · 

Section 1.2. Bargaining Unit Defined/Inclnded: The Bargaining Unit is defined as those 
permanent full-time employees of the County working in the Sanitary Engineer's Department in 
the following classifications: 

Laboratory Technician 
Laboratory Technician I 
Laboratory Technician II 
Laborer 
Construction Maintenance Worker I 

·Construction Maintenance Worker II 
Construction Maintenance Worker III 
Mechanic I 
Mechanic II · 
Mechanic III 
Asst. Plant Maintenance Engineer 
Plant Maintenance Engineer I 
Treatment Plant Aide 
Treatment Plant Operator 
Ttea1:Jnent Plant Supervisor I 
Treatment Plant Supervisor II 
Video Inspection System Operator II 
Video Inspection System Operator. III 
Facilities Maintenance Worker I 
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Facilities Mailltenance Worker II 
Facilities Maintenance Worker ill 
Sewer Jet Worker I 
Sewer Jet Worker ill 
Construction Inspector I 
Construction Inspector II 
Construction Inspector ill 
General Maintenance Worker I 
General Mailltenance Worker II 
General Maintenance Worker ill 

Section 1.3. Excluded. The Bargaining Unit shall not include supervisory, managerial, 
confidential, professional, temporary, or seasonal employees, those classifications not 
specifically included in the unit, 'or any persons employed under any job-training or similar 
program. I 

Section 1.4. Limitation on Seasonal Workers/Job Training Operations. Persons employed 
under any job-trainirig or similar program and seasonal employees shall not be utilized to replace 
or displace Bargaining Unit employees. 

Section 1.5. Supervisorv Pers'onnel. Persons empleiyed in the future in supervisory positions 
shall not be solicited for Union membership and shall not be m.embers of the Union. The 
number, qualifications, rate of pay and assigrunents of all supervisory personnel shall be totally 
and exclusively the d·etermination of the County · · 

ARTICLE2 
MANAGEMENT RIGHTS 

Section 2.1. Not by way of limitation of the following paragraph, but to only indicate the type of 
matters or rights which belong to and are inherent to the Employer, the Employer retains the 
right to: 

1. hire, transfer, suspend, discipline, and discharge employees for just cause; 
2. determine the number of persons required to be employed or laid off; 
3. determine the qualifications of employees covered by this Agreement; 
4. determine the starting and quitting time and the number of hours to be worked by its 

employees; 
5. make any and all reasonable rules and regulations; 
6. · determine the work assigrunents of its employees; 
7. determine the basis for selection, retention and promotion of employees to or for 

positions not within the Bargaining Unit established by this Agreement; 
8. determine the type of equipment used and the sequence of work processes; 
9. determine the making of technological alterations by revising either process.or 

equipment, or both; . · 
10. determine work standards and the quality and quantity of work to be produce; 
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I I. select and iocate buildings and other faciliti~s; 
12. establish, eX]Jand, transfer and/or consolidate work processes and facilities. 

Section 2.2. Reserved Management. Rights. In addition, the Union agrees that all· of .the 
fullctions, nib.ts, powers, responsibilities and authority of the Employer in regard t~ the 
operation of its work and business and the direction of its workforce which the. Employer has not 
specifically abridged, deleted, granted or modified by the express and specific written provisions 
of this Agreement are, and shall remain, exclusively those of the Employer The exercise of 
management rights shall be in conformity with the terms of this Agreement. 

ARTICLE3 
APPLICATION OF EXTERNAL LAW 

Section 3.1. In accordance with Section 4117.IO(A) of the Ohio Revised Code (ORC), the 
parties agree that any subject matter provided within this agreement specifically supersedes and 
p~evails over.those corresponding subjects addressed .in the Ohio Revised Code Sections 9.44, 
I24.0I through I24.56, 325.19, 411I.03, and Rules and Regulations containe.d on the Ohio 
Administrative Code (OAC). It is understood that Sections I24:57 and I24.388 ORC shall 
continue to apply to bargaining unit employees . 

. Section 3.2. Auy employee subject matter provided by·state law and not addressed or covered in 
this Agreement will be governed by state law. 

Section 3.3. It is expressly understood that the State Personnel :Soard of Review (SPBR) shall 
have no authority 6r jurisdiction related to bargaining unit employees and matters covered by this 
agreement. 

ARTICLE4 
JOB RECLASSIFICATION/NEW CLASSIFICATIONS 

Section 4.l. Reclassifications. The County agrees that reclassification of any of the current 
classifications shall .be made for the purpose of updating those Classifications and not for the 
purpose of eroding the Bargaining Unit. Persons included in a reclassification shall be, if 
reclassified, considered included in the Bargaining Unit unless their new classification would 
place them in a supervisory, .confidential, managerial, or professional classification. 

Section 4.2. New Classifications. If new classifications are created that have not been utilized 
previously, the parties agree to meet and discuss the inclusion of those classifications in the 
Bargaining Unit. 

ARTICLES 
.JOB CLASSIFICATIONSl.TOB DESCRIPTIONS 

Section 5.1. Classifications. Positions. and Onalifications. Subject to notice to the union and 
at ]east fifteen (15) days prior to the posting of a vacancy to allow for Union input, the County 
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shall at all times and in every instance reserve the right to establish/adjust classifications, duties, 
qualifications, experience and educational requirements for the various positions and 

. classifications in the County as provided herein. The County will be limited to making changes 
in qualifications in existing positions to those that are necessary to meet requirements for 
Ii censure (e.g., ASE cert.), EPA standards, DOT requirements, or- other legally required 
operational mandates. New employees shall be classified at the· discretion of the County and 
within the limits of this Agreement. In the absence of substantial change in the method of 
operation or equipment used, the appropriate job classification and rate of pay will remain the 
same. Any dispute over the degree of change and/or rate of pay shall be resolved through 
meeting and conferring. 

Section 5.2. Procedure. ·'Whenever the Employer creates a new job classification or substantially 
restructures/redefines an existing one, within the Sanitary Engineering Department, it shall 
notify the Union of such action. Such notification shall state the job classification title, whether 
or not the classification is to be included/excluded in the bargaining unit, a job description of the 
duties' for such classification, and the initial wage rate and schedule for such classification. . 

Section 5.3. Joint Petition. Should the parties agree that the new or restructured classification is 
to be included in or excluded from the bargaining unit; both the Employer and the Union shall 
file a joint petition to amend the bargaining unit with the State Employment Relations Board 
(SERB). The Union shall have the right, within thirty (30) calendar days from receipt of notice 
from the Department, to file a notice to negotiate concerning the initial wage rate or schedule 
established by the Employer. · 

Section 5.4. Disputes. If the parties cannot agree, .under Section I or Section 3, then the 
grievance procedure will be implemented. 

ARTICLE6 
UNION DUES DEDUCTION/FAffi SHARE FEES 

Section 6.1. Dues/Fair Share Fees. Within thirty (3 0) days of the execution of this Agreement, 
all employees in the bargaining unit shall either become dues paying members of the union or as 
a condition of continued employment, remit to the union a fair share fee in accord with the 
provisions of Ohio Revised Code 41l7.09(C). Any newly hired employee in the bargaining unit 
shall, within sixty ( 60) days of the date of employment, either elect to become a member of the 
union, cir remit the fair share fee. As. provided in the Ohio Revised Code Section 4117.09(C), 
nothing irr this article shall be deeinM to 'require any. eniployee to become a member of the 
union. 

Section 6.2. Dues/Fair Share Deduction Procednreandemnification. The Gourity agrees' to 
deduct asscicfation dues and fees from any employee who·provides written authorization.for· a 
payroll dues ~d fee deduction. The union shall indemnify the County· and hold it harmless 

. agaiitst any and all claii:ns, demands, suHs or other liability that may arise by reason of any action 
of the C6\Jnty in complying w_ith the· provisions of this Article. Furthermore, the union shall 
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comply in all respects with the requirements of Ohio Revised Code Section 4117.09(C). All 
disputes concerning the amount of fair share fee shall not be subject to the grievance procedure 
of this Agreement. Disputes of this nature shall be resolved under tbe union's internal rebate 
reduction procedure. The union shall have in place an internal notice, rebate reduction, and 
challenge procedure that complies with the applicable federal legal standards. 

Section 6.3. Deduction Remittance. Deductions provided 'in this article shall be transmitted to 
the Vil.ion no later than ten (10) days' following the end of the first pay period of each month. 
Written authorization for membership dues and initiation fees may be cancelled by an employee 
upon written notice to the County during the last ten (10) days of each calendar year during the 
life of this Agreement, unless otherwise proved for by law, at which time an employee remaining 
in a bargaining unit classification would still be subject to a fair share fee. 

ARTICLE7 
UNION ACTIVITY/REPRESENTATION 

Section 7.i. Stewards. The Union shall furnish the County with a written list of shop stewards 
stating the department or unitto which each steward is assigned and shall notify the County in 
writing of any change .. 

Section 7.2. Representation. Shop stewards, Union President, or Union Vice President shall 
have the authority to visit with employees within his jurisdiction during reasonable times and 
periods for the purpose of orderly settlement of grievances. · 

ARTICLES 
TOTAL AGREEMENT. READINGS & GENPERS 

Section 8.1. Total Agreement. The provisions of this Agreement constitute the entire written 
Agreement between the County and the Union. Neither party shall be bound by prior written 
agreements. 

Section 8.2. Headings. It is understood and agreed that the use of headings before articles is for 
convenience only and that no heading shall be used in the interpretation of said article nor affect 
any interpretation of any such article. 

Section s3. Gender Neutral. Whenever the context so requires, the use of words herein in the 
singnl.ar shall be construed to include the plural, and words in the plural, the singular and words 
whether in the. masculine, feminine or neuter genders shall be construed to 'include all ·of said 
genders. By the use of either the masculine or feminine genders, it is understood that said use is 
for convenience purposes only and is not to be interpreted to be discriminatory by-reason of sex. 

ARTICLE9 
NON-DISCRIMINATION 

Section 9.1. The provisions of this Agreement shall apply equally to all employees in the 
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Bargaining Unit without discrimination as to age, gender, race, color, religion, national origin, 
genetic history, or disability. The Union shall share equally the responsibilities and duties above, 
and that of applying the provisions of this Agreement. 

Section 9.2. Union Affiliation/Membership. The parties agree not to interfere with rights of 
eligible employees to become members of this Union or to refrain from such membership, and 
there shall be no discrimination, interference, restraint or coercion by either party against any 
employee because of his desire to elect Union membership or refrain from such membership or 
because of any employee's activities in an official cap.acity on behalf of the Union or refusal to . 
take part in or participate in union activity. 

ARTICLElO 
WORK RULES 

Section 10.1. The Union recognizes that the Employer, under this Agreement, has the right to 
prepare and implement new and revised work rules, regulations, and policies and procedures that 
regulate the conduct of employees and the conduct of the Employer's services and programs. 

Section 10.2. Prior to implementation or modification of any new or existing rule, regulation,. 
policy or procedure which affects members of the bargaining unit, the Employer will notify the 
Union and, if requested, meet with the Union to discuss the matter at ]east ten (10) calendar days 
prior to the date of implementation. · 

· Section 10.3: The Employer recognizes and agrees that no work rules, regulations, policies, or 
· procedures shall be mamtained or established that are in violation of any expressed terms or 

provisions of this Agreement. The Union may grieve the reasonableness of any new or revised 
work rule in accordance with the grievance procedure. 

ARTICLEll 
GRIEVANCE AND ARBITRATION PROCEDURE 

Section 11.1. Definition. Every Employee shall have the right to present his grievance in 
accordance with the procedures provided herein, free from any interference, coercion, restraint, 
discrimination, or reprisal. It is the intent and purpose of the parties to this Agreement that all 
grievances shall be settled, if possible, at the lowest step of this procedure. A grievance shall be 
defined as a dispute or controversy arising from the misapplication or misinterpretation of the 
provisions of this Agreement. · 

Section 11.2. Procedure. When a grievance arises, the following procedure shall be observed: · 

STEP 1. Immediate Supervisor. An employee having a grievance shall take it up with his 
immediate supervisor, accompanied by his steward. Any such grievance shall be presented 
within seven (7) calendar days after the employee has knowledge or should reasonably have had 
knowledge of the event. The supervisor shall give his answer within seven (7) calendar days 
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after the grievance has been presented. The Supervisor's answer may be given orally or in 
writing. 
STEP 2. Department Head/Designee. If the grievance is not satisfactorily settled in Step 1 of 
this procedure; it shall be reduced to writing on the Grievance Form furnished by the Union, and 
presented to the Sanitary Engineer with the violation upon which it is based: The Grievance 
Form shall be dated and it shall be signed by the employee or his steward. This grievance. shall 
be presented to the Sanitary Engineer within seven (7) calendar day~ after the immediate 
supervisor has given his answer in Step 1 of this procedure. A meeting of the appropriate parties 
shall be scheduled. The steward may request that a representative of the Union join in the 
meeting. The Sanitary Engineer shall have its answer within· fourteen (14) calendar days, 
thereafter. The time limitations provided for in this Article may be extended by mutual 
agreement. If the grievance is not satisfactorily settled, it may be submitted to 3rd step upon the 
request of either party. 

STEP 3. Board Designee. A grievance unresolved at Step 2.maybe submitted by the grievant 
to the Board Designee within seven (7) ·calendar days of receipt of the Step 2 answer or within 
seven (7) calendar days of the date on which the Step 2 answer was due. The Board Designee 
sh_all either deny the grievance or schedule a meeting with the. grievant and a representative(s) o_f 
the Union within fourteen (14) calendar days of submission of the grievance to Step 3. If a 
meeting is held, the Board Designee shall provide a written response to the grievant within 
fourteen (14) calendar days of such meeting. 

Grievances umesolved at Step 3. may be submitted to arbitration upon request of the Union in . 
accordance with the provisions of this article. 

STEP 4. Arbitration. If the grievance is not satisfactorily settled at Step 3, the matter may be 
submitted to arbitration not later than thirty (30) calendar days from the date of the decision 
rendered in Step 3. The Union shall request a list of arbitrators from the American Arbitration 
Association or the Federal Mediation and Conciliation Service. The decision of the arbitrator 
shall be in accordance with the laws of the State of Ohio. The decision of the arbitrator shall be 
binding upon all employees, the Union and the County. The cost of arbitration shall be divided 
equally between the County and the Union. The arbitrator shall not have the power to add to or 
subtract from or modify in anyway any of the terms of this Agreement. 

ARTICLE12 
DISCIPLINARY PROCEDURES 

Section 12.1. The parties agree that no non-probationary employee shall be reduced in pay or 
position (including working suspensions), fined (i.e., forfeiture of accrued leave), suspended; 
discharged, or removed except for grounds stated in Section 2 of this article. The Employer may 
take disciplinary action against any employe'e in the bargaining unit for just cause. Forms of 
disciplinary action are: 

L Letter of instruction and cautioning: (i.e., verbal warning) 
2. Written reprimand. 
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3. Suspension without pay. At the option of the employee, and with concurrence of the 
Employer, accrued vacation or holiday time may be forfeited equal to the length of the 
suspension. Record of suspension will be maintained. 

4. Suspension ofrecord (i.e., paper suspension). 
5. Discharge. 

An employee who is given a working suspension (i.e., suspension ofrecord) shall be required to 
report to work to serve the suspension and shall be compensated at the regular rate of pay for 
hours worked. The working suspension shall be recorded in the.employee's personnel file in the 
same manner as other disciplinary actions having the same effect as a suspension without pay for 
the purpose of recording disciplinary action. 

Section 12.2. Grounds for Discipline. Incompetency, inefficiency, dishonesty, drunkenness, 
immoral conduct, insubordination, discourteous treatment of the public, neglect of duty, absence 
without leave, substance abuse, failure of good. behavior, any conduct unbecoming a 
representative of the Employer, violations of County or department work rules, policies, 
procedures, 'or any other acts of misfeasance or malfeasance or nq:ti.feasance, shall be cause for 
disciplinary action. 

Section12.3. Exclusive Remedv/Waiyer. Any disciplinary action resulting in a suspension or 
discharge of a non-probationary employee may only be appealed and processed in accordance 
with the Disciplinary Procedure .herein contained. The Union, on behalf of all the employees 
covered by this Agreement and its own behalf, hereby waives any and all rights previously 
possessed by all employees to appeal any form of disciplinary action (e.g., suspensions, 
demotion or discharge) to any Civil Service Commission or State Personnel Board ofReview. 

Section 12.4. Emplovee Rights. All employees shall have the following rights:. 

a. An employee shall be entitled to representation by a Union representative at each step of 
the disciplinary procedure. 

b. An employee shall not be coerced, intimidated, or suffer any reprisals either directly or 
indirectly that may adversely affect his hours,' wages, or working conditions as· the result 
of the exercise of his rights under this procedure. 

Section 12.5. ·Progressive Discipline .. The County' will utilize progressive measures fu the 
implementation of discipline; however, this shall not be construed to limit the abilify of the 
County to discipline employees in accordance with the severity of the infractions. · · 

Section 12.6. Pre-Disciplinarv ·conference. Whenever the Employer determines that an 
employee may be suspended, reduced in pay or position, or terminated, a pre-disciplinary 
meeting Will be scheduled to investigate the matter. The Employer shall notify the employee a:nd 
the Union in writing of the charges against the employee a:nd what form <if discipline may be 
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imposed. The Notice served on the employee shall contain a reference to dates, times and 
places, if possible. This notification shall also include the time and place of a pre-disciplinary 
meeting, to be held not sooner than twenty-four (24) hours, between management and the 
employee. 

The employee may be accompanied by a Union steward or officer during the pre-disciplinary 
meeting. Should the employee not wish to be represented by the Union, a Union Representative 
shall be allowed in the disciplinary meeting as. an observer only. The employee shall have an 
opportunity in ·this meeting to respond orally to the charges prior to discipline being imposed. 
Any resolution to the disciplinary action by th·e employee and the Employer shall be consistent 
with the terms and provisions of this Agreement. An employee who is disciplined may file a 
grievance in accordance with the grievance procedure herein. · 

Section 12.7. Resignation. An employee may resign following the service of a Notice of 
Discipline. Any such resignation will be processed in accordance with the terms of this 
Agreement and the employee's employment shall be terminated. 

Section 12.8. Implementation. Discipline shall not be implemented until either: 

a. The matter is settled 
b. · The employee fails to file a grievance within the time frame provided by this procedure, 

·or 
c. The Board designee has issued a decision on the employee's grievance. 

Section 12.9. Notice of Discipline. After the pre-disciplinary conference, should the Employer 
still intend to initiate suspension, reduction, or termination, notice of such discipline shall be 
made in writing and served on the Union and. the employee personally or by registered or 
certified mail, return receipt requested The Notice of Discipline served on the employee shall be 
accompanied by written statement that: 

a. The employee has a right to object by filing a grievance within seven (7) calendar days of 
receipt of the Notice ofDiscipline; 

b. The Grievance Procedure provides for a hearing by an independent arbitrator as its final 
step; 

c. The employee is entitled to representatio,n by a Union representative at every step of the 
proceeding. The union reserves the right to refuse to process a grievance to arbitration 
based on its good faith determination that the grievance lacks merit. 

Section 12.10. Disciplinarv Appeals. Disciplinary actions must be filed at the appropriate level 
of the grievance procedure within seven (7) calendar days from receipt of the notice of discipline 
by the employee. 

Section 12.11. Disciplinary Settlements. A disciplinary matter may be settled at any time. 
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The terms of the settlement shall be agreed to in writing. An employee executing a settlement 
shall be notified of the right to have a Union representative or to decline any such representation. 
In the event any employee declines Union representation, the Union shall have a right to be 
present. A settlement entered into by an employee or the Union on his behalf, shall be final and 
binding on all parties for that case on non-precedent setting basis. The Union shall be notified of 
all settlements. 

Section 12.12. Administratiye Leave. An employee may be suspended for cause without pay 
if the reason for suspension is based on a criminal charge, misdemeanor, felony involving drug 
use pending before the court. If such suspension is imposed its outcome is subject to the 
grievance and arbitration procedure. An employee may be suspended with pay at any time 
during the process ifthe Appointing Authority determines the employee's continued presence on 
the job represents a potential danger to persons or property, or would interfere with the 
Employer's operations. 

Section 12.13. Expedited Disciplinarv Arbitration. All arbitrations hereunder, unless waived 
by mutual Agreement of the parties, shall be expedited, scheduled within ten (10) days of an 
appointruent being made, and occurring within thirty (30) days of the arbitrator being appointed. 
The arbitrator shall then issue his decision within fourteen (14) days thereafter, but may submit 
the full opinion within a reasonable time thereafter. 

Section 12.14. Disciplinary Records. Records of disciplinary action shall cease to have. force 
and effect or be considered in future discipline matters, provided that there has been no other 
intervening discipline, according to the following schedule: 

Letters of Instruction and Cautioning 
Written Reprimands 
Suspensions · 

twelve (12) months 
twelve (12) months 
twenty-four (24) months 

Records of Disciplinary action concerning alcohol and/or drug related offenses and loss of 
Iicensure related incidents are not subject to the above schedule. 

ARTICLE13 
REDUCTION IN FORCE & RECALL 

Section 13.1. It is the intent of the parties, through this article, to establish an objective 
procedure by which a reduction in force may be accomplished, should the need· arise, and 
supersede the provisions ofORC 124.321to124.328, OAC 123: 1-41-01to123: 1-41-22, and all 
local rules and regulations of the Department of Administrative Services (DAS) and the State 
Personnel Board of Review (SPBR) governing work force reductions. 

Section 13.2. Notice. The Employer will give the Union and the employees .in the job 
occupations affected by the decision to lay off fourteen (14) .calendar days' notice that a 
layoff will occur. This notice requirement only applies to the original employee(s) selected for 
reduction, and does not apply to employee(s) displaced as a result ofbumping. 
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Section 13.3. Procedure. In the event it becomes necessary to lay off employees, abolish 
positions, .or otherwise conduct a reduction in force amongst employees who are covered by this 
Agreement, those selected for layoff or reduction shall be the employees in the job classifications 
and work locations where layoffs or reductions are necessary who have the least departmental 
seniority. . · 

Section 13.4. Displacement/Bumping Rights. An employee who is laid off or whose position 
is abolished may utilize his departmental seniority within the applicable seniority group to 
displace an employee with less departmental seniority in an equal or lower paid classification 
within the same seniority group provided the employee satisfies all of the ·minimum · 
qualifications of the position as contained in the job description. The employee will receiv~ the 
applicable rate of pay for the classification into· which he displaces. There shall be two (2) 
seniority groups in determining displacem,ent/bumping rights - plant and maintenance. 
Classifications within each seniority group are as follows: 

Maintenance Seniority Group 
Laborer 
Construction Maintenance Worker I 
Construction Maintenance Worker II 
Construction Maintenance Worker ill 
Mechanic I 
Mechanic II 
Mechanic ill 
Asst. Plant Maintenance Engineer 
Plant Maintenance Engineer I 
Facilities Maintenance Worker I 
Facilities Maintenance Worker II 
Facilities Maintenance Worker ill 
Sewer Jet Worker I 
Sewer Jet Worker ill 
Video Inspection System Operator II 
Video Inspection System Operator ill 

· Construction Inspector I 
Construction Inspector II 
Construction Inspector ill: 
General Maintenance Worker I 
General Maintenance Worker II 
General Maintenance Worker ill 

Plant Senioritv Group 
Laborer 
Laboratory Technician 
Laboratory Technician I 
Laboratory Technician II 
Treatment Plant Aide 
Treatment Plant Operator 
Treatment Plant Supervisor I 
Treatment Plant Supervisor II 

Employees who are displaced through this procedure shall have 'the same bumping rights as 
employees selected for layoff or abolishment. Employees ultimately laid off from their seniority 
group may displace (bump) any Bargaining Unit employee in an equal or lesser paid 
classification in the other seniority group who has less departmental seniority provided the 
employee satisfies all of the minimum qualifications of the position as contained in the !Dost 
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recent bid posting. Employees ultimately laid off from tbe Department may secure a position in 
anotber County Department without forfeiting rights to recall. 

Section 13.5. Recall Rights. When tbe Employer determines tbat recall is necessary, recalls 
shall be inverse order of layoff. Employees with tbe most departmental seniority shall be 
recalled first, provided they can satisfy all of the minimum qualifications of tbe position being 
recalled as contaiµed in tbe job description. A laid off employee retains recall rights for a period 
of twenty-four (24) consecutive months. 

ARTICLE14 
SENIORITY 

Section 14.1. Definition. Seniority is tbe right of an employee to continue in the employment of 
tbe Mahoning County Sanitary Engineering Department and to exercise job rights under tbe 
terms and conditions of this Agreement. Departmental Seniority is defmed as tbe length of time 
an employee has been continuously employed in tbe Mahoning County Sanitary Engineering 
Department based upon the date of entry as a Bargaining Unit Member. 

Wherever the term seniority is used, it shall be interpreted to mean departmental seniority. An 
employee shall have "departmental seniority" for layoff and recall and for otber benefits as 
specifically provided for in this Agreement. 

Section 14.2. Departmental seniority shall be broken when an employee: 

1. resigns; 
2. is discharged for cause; 
3. is laid off from the Department for twenty-four (24) consecutive montbs; 
4. is promoted to and holds a non-Bargaining Unit position for a period exceeding ninety 

(90) calendar days from tbe effective date of tbe promotion. 

Section 14.3. Identical Seniority Dates. All current employees having tbe same departmental 
sehiority date shall decide comparative seniority on all issues where necessary by the flip of a 
coin. As of April 1, 2001, any newly hired employees will have their bargaining unit seniority 
determined by a drawing of names for any hires of over three (3) or by a flip of tbe coin if only 
two (2) employees are hired. All seniority will be settled at the time ofhiring. 

ARTICLE15 
NOSTRiKEINOLOCKQUT 

Section iS.1. The Union hereby affirms and agrees that it will not eitber directly ·or indirectly 
call, sanction, encourage, finance, ·or assist in any way, nor shall any employee instigate or 
participate, eitber directly or mdirectly, in any unauthorized or illegal strike, slowdown, walkout, 
work stoppage, or otber concerted interference involving the withholding of services from tbe 
Employer. 
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Section 15.2. In addition, the Union shall cooperate at all times with the Employer in the 
continuation of its operations and services and shall discourage and attempt to prevent any 
violation of this article. If any violation of this article occurs, the Union shall immediately notify 
all employees that tb.e strike, slowdown, work stoppage, or other concerted interference with or 
the withholding of services from the Employer is prohibited, not sanctioned by the Union, and 
request ·all employees to return to work immediately~ 

Section 15.3. Discipline. Participants in unauthorized work stoppages or slowdowns shall be 
subject to immediate suspension or discharge. 

Section 15.4. '.No Lockout. The Employer agrees that it will not lockout employees 

ARTICLE16. 
HEALTH AND SAFETY 

Section 16.1. The County shall malce provisions for the safety and health of its employees during 
the hours of their employment. 

Section 16.2. Protective Equfoment. Protective devices, wearing apparel, and other equipment 
necessary to properly protect the employees from injury shall be provided by the County. 
Goggles, gas masks, face shields, respirators, special purpose gloves, fireproof, waterproof or 
acid proof protective clothing when necessary and required shall be provided by the County at no 
cost to the employees. This section will also include the use of protective traffic vests and hard 
hats. 

Section 16.3. Failure to Utilize Safety Equipment. The County reserves the right to remove 
and send home for that day an employee who fails to adequately protect himself and/or his 
.fellow employees. 

Section 16.4. The parties mutually agree to comply with all requirements and regulations 
pertaining to applicable safety and health for employees of the Mahoning County Sanitary 
Engineering Department. 

ARTICLE17 
BULLETIN BOARDS 

Section 17.1. The Union shall be provided space for their own bulletin board at each Sanitary 
Engineer installation. 

Section 17.2. Approved Materials. Union bulletin boards will be used only for the following: 

I. Recreational social activities of the Union 
2. Local Union election information 
3. Union meeting, conferences or convention notices · 
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Section 17.3. Restrictions/Removal. Any materials outside of those listed in Se.ction 2 are 
subject to review by the Employer and removal if it determines the material inappropriate. 
Political information regarding candidates for public office shall be prohibited. 

ARTICLE18 
PROBATIONARY PERIOD. 

Section 18.1. New Hires. All new employees shall complete a probationary period of one 
hundred eighty (180) caiendar days during which the emp!Oyee may be disciplined or discharged 
at the sole discretion of the Employer without recourse to the grievance procedure. During the 
probationary period, the employee shall be paid the probationary rate in the Appendix Wage 
Schedule. After successfully completing the probationary period, .employee sha11 be paid at the 
Step 1 Level of the Appendix Wage Schedule. 

ARTICLE19 
BARQAINING UNIT WORK/SIIBCONTRACT!NG 

Section 19.1. Bargaining Unit Work. Work customarily performed by employees within the 
Bargaining Unit shall not be performed by supervisors or other personnel not included within the 
Bargaining Unit except as provided herein. 

The u~age of non-bargaining unit personnel shall be limited to emergencies or other times when 
regular employees are not immediately available, instruction or training of employees, analysis 
of problems, getting the feel of equipment and other "de minimus" situations. Such work will be 
of a relatively short duration, not to exceed one (1) week, occasional rather than oi:J. a usual basis, 
the exception rather than the rule, and is not intended to reduce regular unit hours of work. 

Section 19.2. Snbcontracting. The Employer shall not subcontract Bargaining Unit work to 
non-Bargaining Unit employees of the County or any other individuals which would displace or 
cause the layoff of Bargaining Unit employees. This is not intended to prohibit current 
subcontracting practices · 

ARTICLE20 
VACANCIES AND PROMOTIONS 

Section 20.1. Snpervisorv Positions. Supervisory positions shall be appointed by.the· County 
under its sole authority and discretion, and may be selected from inside or outside the employees 
of the County. The qualifications and rate of compensation shall be determined by the County. 

Section 20.2. Vacancies Defined. Vacancies are defmed as job openings where the Employer 
has made a determination to fill such opening: (a) where the County has increased the number of 
regular jobs in an existing classification within the bargaining unit; (b) where an opening occurs 
in an existing classification as the result of a promotion, transfer, quit, discharge or any other 
termination of employment; (c) or a new job is created in the Bargaining Unit. 

Section 20.3. Job Openings and Promotions. At all times, the County shall reserve the right 
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to determine if any vacancy is to be filled. 
follows: 

The procedure for posting vacancies shall be as 

a. Notice. Within fifteen (15) calendar days after a vacancy occurs the County will provide 
the Union written notice of its intention to fill or riot fill vacant positions to allow Union 
input. If tbe County intends to fill the vacancy, tbe notice of an available vacancy will be · 
posted within twenty-eight (28) calendar days of tbe date of notice to fill the vacant 
position. The notice of vacancy shall be posted· for seven (7) calendar days and shall 
state tbe job classification, job description, rate of pay. 

b. Bidding Submissions. Employees within the Bargaining Unit who wish to be 
considered for a posted position must file a written application witb a Supervisor by tbe 
end of the posting period. It shall be tbe responsibility of the employee to submit a 
written application by the end of tbe posting period regardless of the status of tbe 
employee, i.e., vacation, sick, personal and/or industrial leave. An employee having 
knowledge of a vacancy prior to tbe actual date oftbe posting and will not be at his/her 
worksite during tbe posting may request and file an application witb a supervisor so as to 
be considered for the vacancy. 

c. Review of Applications. All internal applications timely filed will be reviewed by tbe 
County and a decision made within one hundred twenty (120) days. Those applications 
tbat are not submitted within the posting period or in accordance witb tbe bid submission 

'guidelines shall be excluded from consideration. Applicants shall be evaluated on tbe 
basis of: 

1. Educational!Licensure qualificati6ns if job required 
2. Departmental Seniority 
3. Requisite experience to perform duties of tbe position in question 
4. Work Record (excluding expired discipline) 

The Employer will evaluate an employee based upon the above listed equally weighted 
criteria and award tbe position to tbe employee that it determines to be tbe most qualified. 
Should tbe employee or union believe that tbe Employer has not done so, it may file a 
grievance. 

d. External ApplicantsanvoluntarvNoluntarv Temporary Transfers. Ifno applications 
are received, or if the Employer determines tbat no applicant meets the minimum 
requirements for tbe posted. vacancy, the Employer may tben fill tbe vacancy, by 
appointment from outside tbe bargaining unit or involuntary temporary transfer. The 
Employer may also offer a voluntary temporary transfer pursuant to Article 21, Section 2 
witb an agreed upon duration. 

In order to provide continuity of service ·during tbe filling of vacancies, the County shall 
have tbe right to make transfers, on a temporary basis, to fill such vacancies pending tbe 
selection of a permanent assigmnent for tbe position For instances where involuntary , . 
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transfer is utilized it shall be limited to not more than one hundred twenty calendar (120) 
· days. The Employer will determine in what classification, work location, and shift the · 
transfer is to be made from. After that. determination is made, the Employer will transfer 
the least senior qualified employee from the affected classification, work location, and 
shift into the vacancy. 

e. Qualifying Period. The employee selected for the position shall be allowed a reasonable 
time and reasonable help to qualify, but such time shall not .exceed thirty (30) working 
days. During the qualifying period, the Employer may determine that the employee 
cannot successfully perform the duties of the position into which he bid and return the 
employee to his prior position with no right of appeal with his seniority unaffected. In 
the event that the employee takes time off during the qualifying period, it shall be 
extended by the amount of working days that the employee was not working. In the 
event that the Employer removes an employee during the qualifying period, the Employer 
agrees to articulate the reasons for such action to the employee and union in writing. 

Upon Agreement of the employee, Union, and County, the qualifying period may be 
amended. 

f. Election to Return to Former Position. An employee may, during the thirty (30) 
working_ day qualifying period, return to his previous position. 

g. Rate of Pay during Qualifying. During the. qualifying period, an employee given a 
promotion under this section shall be paid at the rate he was receiving inunediately prior 
to said promotion. Once the employee is considered to have qualified, he shall receive 
the rate of pay assigned to that job classification. If that pay js lower than his current rate 
hec will receive the lower rate during the qualifying period.· · 

h. Bidding Limitations/Restrictions. An employee who has been awarded a position and 
who has qualified for the position will not be permitted to bid on a vacancy with the same 
or lower rate of pay for a period of six ( 6) months after completing the qualifying period. 
This shall not apply to positions that are newly created during the term of this Agreement, 
June 1, 2012 through May 31, 2015. 

i. Promotion to Non-bargaining Unit Positions. If a Bargaining Unit employee is 
promoted to a non-Bargaining Unit position in the Department, his Bargaining Unit 
position will be considered a temporary vacancy for a period of thirty (30) calendar days 
during which time he may return to the position. Thereafter, it may be posted as a 
vacancy under this article. 

ARTICLE21 
TEMPQRARY TRANSF}i;RSIOUT OF CLASSIFICATION ASSIGNMENTS 

Section 21.1. Temporarv Transfers. In connection with the efficient operations of the 
Employer, the Employer has the right to temporarily transfer an employee to a different 
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classification for emergencies or for other reasons determined by the Employer, which include 
but are not limited to extended leaves, worker's comp, FMLA, military leave, etc. which are 
anticipated to be greater than thirty (30) days. S.uch transfers shall normally not exceed one 
hundred twenty (120) calendar days unless mutually agreed to between the Union and the 
Employer, except if done to address an extended leave of absence (e.g., FMLA, Military Leave, 
Worker's Compensationf[OD Leave, etc.). 

Section 21.2. T~mporarv Transfer Procedure. The Employer will determine in what. 
classification, work location, and shift the transfer is to be offered from. After that determination 
is made, the Employer will make the transfer available to those employees occupying the 
classification and working in the work location and on th.e shift from which the transferis. to be 
made, on the basis of departmental seniority providing the senior employee has the qualifications 
of the position as contained in the position description and the ability to perform the duties 
required. Should senior qualified employee(s) not wish to fill the vacancy, the County will 
transfer the I.east senior qualified employee from the affected classification, work Io.cation, and 
shift into the vacancy. · 

Section 21.3. Rate of Pav for Temporarv Transfers. When a temporary transfer is made by 
the County under this agreement to perform the duties of a position of a higher rate of pay, the 
payment of the.higher rate will begin with the first hour of the assignment and thereafter while so 
assigned. · 

Section 21.4. Daily Work Assignments. Work assignments in every instance shall be made. by 
the supervisor in charge according to the classification of each employee, with consideration 
given to seniority, physical ability, knowledge and experience. It shall be a condition of 
employment that during certain periods, any employee may be required to perform duties 
temporarily outside of b,is normal classification, when no work exists at a specific job location, 
during vacations, during an emergency, cir otherwise as determined by the Employer. 

Section 21.5. Rate of Pay for Dailv Work Assignments. There shall be no loss in pay for 
these temporary changes in duties determined necessary by the Employer. When this occurs and 
the. assignment is to a position of a higher rate, the employee shall be paid the higher rate of pay 
to begin the first hour of the assignment while so assigned. An employee assigned to a position 
of higher rate of pay must have the qualifications of the position. However, it shall be the 
County's determination in certain situations where an employee with the qualifications js not 
available, the County may assign an employee without the qµalification of the position ~ 
contained in the Position Description and pay the employee the higher rate. 

ARTICLE2i 
SHIFT /WORK LOCATION ASSIGNMENTS 

Section 22.1. Emplwment bv Shifts. The County reserves the right to assign and allocate 
employees to assignments on various shifts in accordance with its ·operational needs. Where 
there is a reassignment or reallocaJion of positions on a shift, the Employer will offer such 
opportunity to employees within the affected classification by department seniority. 
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Section 22.2. Location of Work. An assignment shall be the assignment of an employee to a 
permanent work location. In all instances the Employer shall determine the classifications and 
number of assignments within those classifications to be utilized at any work location. The 
County may assign its employees to any of the various districts or locations under its jurisdiction 
as the need may dictate from time to time. In doing sci, however, the employee with the greatest 
departmental seniority within the classifications needed shall have first choice of such 
assignments and provided further that if such assignments are involuntary then employees with 
the least departmental seniority within the classification(s) and on the affected shift where such 
assignments are being made from shall be assigned at the discretion of the County. 

Section 22.3. Disciplinarv Reassignments. The County shall not utilize permanent work 
location reassignments as a form of discipline. If an employee believes that a reassignment is 
being utilized as a form of discipline, the employee may grieve the reassignment. 

Section 22.4. Operational Needs Assignments. Nothing in this article shall limit the ability of 
the County to assign employees for operational needs. 

ARTICLE23 
MINIMUM MANNING 

Section 23.1 Meander Plant. Manniiig will be maintained on all shifts at a minimum of two (2) 
employees. The County will make reasonable efforts to satisfy the manning requirement 
including the call,out of non-scheduled employees. 

Section 23.2 Boardman and Campbell Plant(s). Will be maintained if two (2) employees are 
scheduled on a shift and one (1) . or both report off sick, the shift shall be staffed with two (2) 
employees. This shall not apply to employees using "vrild" sick day (s). 

ARTICLE24 
HOURS.OF WORK/OVERTIME 

Section 24.1. Standard Work Dav. The standard work day shall consist of eight (8) 
consecutive hours of work normally followed by sixteen (16) consecutive hours of rest in any 
twenty-four hour period. Because of work shift scheduling, the sixteen (16) consecutive hours of 
rest in any twenty-four hour period may not be applicable at all times. · 

Section 24.2. Work Week Defined. The work week shall be from 12:01 a.m. Sunday to 12:00 
midnight Saturday of each week. The standard work week for all employees, except shift 
personnel, covered by this Agreement shall be forty hours (40) and shall consist of five (5) 
consecutive work days scheduled for the same week. Because of work shift scheduling, the 
consecutive work days may not be applicable at all times. · 

Section 24.3. Overtime Pay. All work performed in excess of eight (8) hours per day or forty 
( 40) hours per week shall be compensated at the rate of one and one-half (1 Yz) times the ilornial 

18 

{06115/2016) 



rate per hour. There shall be no pyramiding of overtime hours. Hours worked after eight (8) · 
hours in one day shall not be included in computing overtime pay for hours beyond 40 hours in 
one week. 

Section 24.4. Oyertime Approval. All overtime hours shall be approved by a higher lever 
supervispr and must be noted on the employee's time sheet. 

SectiOn 24.5. Mandatory Overtime. Whenever the Employer determines overtime is 
necessary to meet the operational needs of the department, any or all employees may be required 
to work overtime, subject to Article 25, Section I and Article 26, Section 3. 

ARTICLE25 
. OVERTIME DISTRIBUTION 

Section 25.1. Emergency/l\fandatory Overtime. Emergency situations by nature are unusual 
and demanding occurrences. When notified an emergency exists, an F>mployee shall respond 
when called to work during the emergency situations. · 

Section 25.2. Overl:ime Distribution Procedure. Overtime will be offered first to the 
employees who perform the job· on a regular basis. Foliowing the employee~ who perform the 
job on a regular basis will be Series Seniority and finally, overall department seniority. Every 
effort will be made to accommodate employee seniority and distribute overtime equally, when 
the employee, in the opinion of the County, the employee has the ability to perform the work 
required. 

Section 25.3. Emergency/Call-out Lists. Lists will be used for emergency call-outs where 
overtime payment is.made. Lists will be updated periodically. Seniority lists corresponding to 
the emergency situations shall be used. When the list for the emergency situation is exhausted, 
the department seniority list shall be utilized. 

ARTICLE:26 
CALL-OUT/REPORT-IN PAY 

Section 26.1. Minimum Call-Ont. Employees called out to work at times other than regular 
work schedule shall be guaranteed four (4) hours pay atthe overtime rate of pay. 

Section 26.2; No Pvramiding. In the event the same employee is called back to work within 
the original guaranteed four (4) hour call, only the original call-out minimum shall be paid. In 
the event that the total hours worked for the call-outs exceeds the call out minimum the 
employee will receive pay for those additional hours beyond the guaranteed four ( 4) hours. 

Section 26.3. Mandatory Reporting. Employees who are contacted and are physically able 
shall be required to report for work when such work is of an emergency nature. 
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Section 26.4. Report-In Pay. Employees who report to work on their regular schedule and are 
subsequently sent home due to lack of work shall be guaranteed four (4) hours of report-in pay. 

ARTICLE27 
WAGES 

Section 27.1. Bargaining unit members shall receive general wage increase as follows: 

Effective 6/1/2015 
Effective 1/1/2016 
Effective 111/2017 

3.0% (Appendix A (1)) 
3.0% (Appendix A (2)) 
3.0% (Appendix.A (3)) 

The actual wage rates for each position of the bargaining unit are set forth in Appendix A­
Wages. 

Section 27.2. Wage Schednle Administration. All members of the bargaining unit shall be 
paid the wage based on current hire dates prior to June 1, 2012 or hired .after June 1, 2012. An 
employee hired prior to June 1, 2012 shall·be paid at the highest step of Appendix A, based on 
current position held. An employee hired after June 1, 2012 shall be placed at the step based on 
current years of employment with the Sanitary Engineering Department for position currently 
held. · 

Section 27.3. Advanced Placement on Scale. At the discretion of the Employer, newly hired 
employee may be pfaced at a wage step co=ensurate with such employee's certifiable licensure 
qualifications. The step placement shall be made at the time of original appointment. The 
maximum advanced placement on the scale shall be Step 3 for a Class I hire, Step 5 for a 
Class JI hire, and Step 7 for a Class ill hire. 

Section 27.4. License Pay & Schedule Administratipn for Employee's Hired After 
121112012. All employees hired after 12/01112 into a position requiring a license shall be required 
to remain in a licensure required position in order to continue to receive license pay under 
Attachment 3. In the event that an employee hired after 12/01/12 bids to a non-licensure 
position, the employee shall forfeit his licensure pay. Additionally, the employee will forfeit any 
advanced placement on the scale under Section 3 and be placed on a wage schedule at the 
applicable rate/step based upon his years of service with the Mahoning County Sanitary 
Engineering Department. The provisions of this sectio.n shall not apply to payment for a CDL. 

ARTICLE28 
PENSION PICKUP 

Section 28.1. Pickup ReductiOn. Ail bargaining unit employees will be required to pay the 
employee share of the pension contribution to the Ohio Public Employees .Retirement System 

. (OPERS). . . 
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ARTICLE29 
LONGEVITY 

Section 29.1. Schedule for Members Hired Prior to 6/1/2012. All bargaining unit members 
hired prior to June 1, 2012 shall be eligible to receive longevity payments based on four cents 
($.04) per hour per year of continuous full-time service with the Mahoning County Sanitary 
Engineering Department with no cap. The following scale illustrates the calculation: 

6 $0.04 $83.20 
7 $0.08 $166.50 
8 $0.12 $249.60 
9 $0.16 $332.80 
10 $0.20 $416.00 
11 $0.24 $499.20 
12 $0.28 $582.50 
13 $0.32 $665.60 
14 $0.36 $748.80 
15 $0.40 $832.00 
16 $0.44 $915.20 
17 $0.48 $998.50 
18 $0.52 $1,081.60 
19 $0.56 $1,164.80 
20 $0.60 $1,248.00 
21 $0.64 $1,331.20 
22 $0.68 $1,414.50 
23 $0.72 $1,497.60 
24 $0.76 $1,580.80 
25 $0.80 $1,664.00 
26 $0.84 $1,747.20 
27 $0.88 $1,830.50 
28 $0.92 $1,913.60 
29 $0.96 $1,996.80 
30 $1.00 $2,080.00 
31 $1.04 $2,163.20 

Section 29.2. Schedule for Members Hired After 6/112012. All bargaining unit members 
hired after hired after to June 1, 2012 shall be eligible to receive longevity payments based on 
years of continuous full-time service with the Mahoning County Sanitary Engineering 
Department in accordance with the following schedule. 

21 

{06/15/2016) 



6-9 $0.04 $83.20 
10-14 $0.20 $416.00 
15-19 . $0.40 $832.00 
20-24 $0.60 $1,248.00 
25-29 $0.80 $1,664.00 

30 or more $1.00 $2,080.00 

Section 29.3. Payment Method. Longevity will be paid to eligible employees as follows: 

a. The hourly rate for longevity~ 2,080 hours paid on the anniversary date of the employee 
for each year beyond five (5) years of service. 

b. Proration. Employees will be paid on the basis of 2,080 hours per year so long ·as they 
are accruing seniority, except where an employee is on layoff duri:rig the year. In that 
event, payment will be prorated with deductions for time on layoff. Payment will also be 
prorated where separation from employment occurs before the anniversary date. 

c. Overtime Supplement. The hourly rate for longevity for all hours worked in excess of 8 
hours per day or 40 hours per week at the rate of 11 fz times paid bi-weekly. If ari 
employee works a holiday, the rate will be double time for. the actual hours worked or 
guaranteed. 

ARTICLE30 
SHIFT DIFFERENTIAL . 

Section 30.l. Shift Differential. Employees scheduled to work afternoon and evening shifts or 
called out during those times shall be paid for shift differential pay for each hour worked on 
specific shifts as follows: 

Afternoon Shift " $ .65 per hour 
Midnight Shift - $.65 per hour 

Shift Differential for Holidays, all three (3) shifts- $.90 per hour 

ARTICLE31 
LICENS!JRE PAY 

Section 31.1. Failure to Renew. Any em..Ployee :failing to renew an Ohio EPA license where a 
premium is paid, and/or where the license is required to perform the duties of his current position 
and where the license is required to maintain the position, shit!! forfeit the premium pay for the 
license or licenses and will be reduced to the next lowest position in the series and forfeit the rate 
for the license position. Premium Par shall only be paid when the employee provides proof of 
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current and valid license. No retroactive pay will be paid for time when a valid license was not 
in the possession of the employee. In addition, failure to notify the County ofloss of license and 
if payment is continued to be made m_ay result in progressive discipline. 

Section 31.2. Licensure Bonus. A one-time $ )50.00 licensure bonus will be paid for each 
License Obtained. (i.e., CDL A and B, Class I, Class II, Class ID, Class IV; ASE I; ASE II; ASE 
III) 

ARTICLE32 
HAZARDOUS DUTY PAXMENTS 

Section 32.1. Ditch/Excavation Work. Any employee required to perform work in open 
ditches or excavations in depths of more than five (5) feet shall be compt;nsated at $1.00 per hour 
above the regular rate for each hour so engaged. 

Section 32.2. Excavator Operation. The Excavator Operator pay will be the same as Ditch 
pay ($1.00 premium) when the track excavator operated is rated at 31,000 lbs. and greater. 

Section 32.3. Treatment Plant Supplement. An employee in the position of a Treatment Plant 
Aide and working a scheduled shift without a Treatment Plant Operator will be paid an 
additional fifty-($0.50) cents per hour. If the Treatment Plant Aide has a Wastewater/Water 
Operator Certificate, the rate of pay will be for a Treatment Plant Operator. 

Section 32.4. Hazardous Duty Supplement. Hazardous Duty Supplement to increase to $1,800 
per year. Hourly rate for Hazardous Duty is $.87 per hour. Payment shall be made to the 
employee in the first pay received in the month of December. The hourly rate for hazardous 
duty pay (.87 per hour) X all hours worked in excess of 8 hours per day or 40 hours per week at 
the rate of 1 Yz times paid bi-weekly. If an employee works a holiday, the rate will be double 
time for the actual hours worked or guaranteed. 

Section 33.1. Amount. For 

ARTICLE33 
CLOTHING ALLOWANCE 

2015- $725.00 (CLOTHING)+ $125.00 (SAFETY/HAZARDOUS EQUIP)= $850.00 

2016- $800.00 (CLOTHING)+ $150.00 (SAFETY/HAZARDOUS EQUIP) =$950.00 

2017- $850.00 (CLOTHING).+ $175.00 (SAFETY/HAZARDOUS EQUi:P) =$1,025.00 

The allowance shall be paid on the anniversar:Y date of the employeec 

Section 33.2. Dress Code; All bargaining unit employees will 'be expected to report to work in 
appropriate attire. All bargaining unit employees will wear assigned safety gear. The County 
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reserves the right to send any bargaining unit employee home to change if they deem the 
employee is not appropriately attired and to discipline in accordance with the work rules. 

Section 33.3. Appropriate Attire. The following will constitute appropriate attire: 
a. Canvas, denim, chino, or other woven dark blue or black fabric trousers. Nylon sweats 

may be worn over ~lathing as winter cover. 
b. Any light blue or gray shirt that has a hem around the arm and necklines. 
c. Only work shoes or boots may be worn. 

Section 33.4. Inapp.ropriate Attire. Inappropriate attire shall include, but is not limited to: 

a. Any clothing displaying obscene or offensive language. 
b. · Any clothing displaying political views or support. 
c. Any clothing which is unreasonably tom. 
d. Nylon sweats (except as winter cover), shorts, cutoffs, etc. 
e. Sandals or non-protective footwear. · 

ARTICLE34 
SICK LEA VE INCENTIVE PAXMENT 

Section 34.1. Non-Usage Bonus. Annually, an employee retaining all or a portion of sick leave 
earned after six (6) months will receive the following cash bonus: . 

SICK LEA VE EARNED 
7.5DAYS 
7.5 DAYS 
7.5DAYS 

SICK LEA VE USED 
OTOYzDAY 
1TO1 YzDAYS 
2T02YzDAYS 

CASH BONUS 
$300.00 
$225.00 
$175.00 

Section 34.2. Personal Incentiye Day. In .addition to the cash bonus, an employee retaining 
eighty (80) hours or more of annually earned sick leave will be entitled to one (1) personal day. 

Section 34.3. Usage of Sick Leave for Worker's Co mpensationflOD. If employee uses sick 
leave for injured-on-duty, it will not count against the sick leave incentive plan if they do not 
apply for Worker's Comp. If Worker's Comp. is applied for, in order to receive the sick leave 
incentive, the employee must file for reimbursement of sick leave at the time of injury. 

Section 34.4. Time Period. The sick leave incentive period shall be calculated from January 1 
to December 31 each year. · 

ARTICLE35 
INSURANCE 

Section 35.1. Hospitalization Coverage. The Board of Mahoning County Commissioners shall 
make available to all full-time bargailling unit members major medical/hospitalization healthcare 
insurance pursuant to Ohio Revised Code sections 305.171 and 9.833. The participating 
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employee may annually elect among the plan (s) offered by the' Board of Mahoning County 
Commissioners. During the term of this Agreement, the Board of Mahoning County 
Commissioners may elect to mal<e any change or changes to the terms and conditions of the 
plan(s), including, but not necessarily limited to changes in carriers and/or providers,. types 
and/or levels of coverage, coverage, premiums, co-premiums, co-insurance, 90-pays, surcharges 
and/or deductibles. " 

Section 35.2. Eligible employees my elect single or family coverage, as may be applicable. 
Employee participation costs, as may be applicable, shall be made through payroll deduction. 
Each·employee responsible for any health plan costs shall sign a payroll authorization form for 
the applicable deduction in order to participate in or continue coverage. Upon 
eurollment/application of an eligible employee, coverage will commence in accordance with the 
provisions of the plan, plan provider, or administrator, as applicable. · 

Section 35.3. Life Insurance. The County shall provide and maintain in force by payment of 
the necessary premiums, life insurance in the amount provided under the County's health care 
plan. That amount is $70,000 term life and $70,000 AD&D. 

Section 35.4. Dental Insurance. Union members will receive Dental benefits. Coverage will be 
self- funded through a direct reimbursement plan shown as Attachment 2. 

Section 35.5. Disabilitv Coverage. The Union members will have access to an employee paid 
Disability Plan .. 

Section 35.6. Insurance Opt-Out. ·The Union members will have access to an Opt-Out Plan of 
$150 per month (minus taxes) paid in 26 biweekly payments. 

Section 35.7. Coverage Extension npon Death of the Emplovee. The Employer agrees to 
continue health insurance coverage for an Employee's family upon his/her death for two (2) 
additional months. 

ARTICLE36 
HOLIDAYS 

Section 36.1. Holidays Pay. The following days are designated as paid, eight (8) hour, holidays 
for full-time bargaining unit members. Bargaining unit members will receive eight (8) hours of 
holiday pay for each recognized holiday provided that they meet the eligibility criteria listed 
below. 
1. New Year's Day 7. President's Day 
2. Martin Luther King Day 8. Memorial Day 
3. Independence Day 9. LaborDay 
4. Columbus Day 10. Veteran's Day 
5. Thanksgiving Day 11. Christmas Day 
6. Day after Thanksgiving 12. Christmas Eve · 
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Section 36.2. Eligibility. In order to be eligible to receive holiday pay, an employee must work 
his regularly scheduled shift before, on if applicable, and after the designated holiday, unless 
excused pursuant to Section 4 'or is the additional personal day, deducted from sick leave, under 
Article 43, Section 1. 

Section 36.3. Rate of Pay for Holiday Work. If an employee is required to work on one of the 
above scheduled holidays, he shall receive his holiday pay (8) regular hours plus double time for 
the time actually worked or guaranteed. 

Section 36.4. Excnsed Absences. Documented absences with a doctor's excuse will result in 
the holiday pay being granted if the day before or after are not worked. The documentation must 
be submitted before the beginning of the next pay period or within five (5) days of return to 
work, whichever is later. If an employee calls off or goes home sick during the course of the day 
before or after the holiday, they will receive a pro-rated portion of the holiday on an hour for 
hour basis for the hours worked, if no doctor's excuse is.provided. 

Section 36.5. Additional Holidays. The Employees are entitled to any day off with pay which is 
declared a national holiday for all federal employees by the President. 

ARTICLE37 · 
VACATIONS 

Section 37.1. Eligibilitv/Accrual: It is the intent of the parties to supersede ORC 9.44. Each 
employee, upon completion of the appropriate amount of continuous, full-time service, with the 
Employer, shall be .entitled to a paid vacation in accordance with the followir\g schedule: 

For those unit members hired prior to 6/1/2012 

Upon Completion of: 
After one (1) year 
After six ( 6) years 
After twelve (12) years 
After nineteen (19) years 
After twenty-five (25) years 

Number of Weeks/Hours 
Two (2)/80 hours 
Three (3) /120 hours 
Four (4) /160 hours 
Five (5) /200 hours 
Six ( 6) /240 hours 

For those unit members hired after 6/1/2012 

Upon Completion of: 
After one (1) year 
After six ( 6) years 
After twelve (12) years 
After nineteen (19) years 

{06/15/2016) 

Number of Weeks/Hours 
Two (2)/80 hours 
Three (3) /120 hours 
Four (4) /160 hours 
Five (5) 1200 hours 
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Accrual Rate 
3.1 hrs./payperiod 
4.6 hrs./pay period · 
6.2 hrs./pay period 
7.7 hrs./payperiod 
9 .2 hrs./pay period 

Accrual Rate 
3.1 hrs./payperiod 
4.6 hrs./pay period 
6.2 hrs./pay period 
7.7 hrs./payperiod 



Section 37.2. Usage Requirements/Restrictions. Vacation may be used in minimum increments 
of I (one) day. No·more than 5, I day uses will be permitted in any calendar year. Vacation 
days may be taken on a I day basis up to 5 days per year for all turns, as long as the. resulting 
day off does not involve the payment of overtime for employees on afternoon or midnight turns 

. and weekend. schedules. An additional five (5) J day uses will be .granted. on a Monday 
through Friday day-tum basis only. If an employee takes three (3) consecutive days in a si:Q.gle 
week, or at least five (5) days consecutively, such usage shall not be counted against an , 
employee's maxinJ.um single day usage. 

Section 37.3. Vacation Scheduling. Employees with the most departmental seniority should 
receive first preference for selection of vacation dates. Vacation schedules are to be submitted 
and approved by the County· no later than May of each year. The County may establish 
reasonable rules regarding the number of employees who may be on vacation at any one time. 
Changes in the approved vacation schedule may be made with the approval of the County. 
Approval will not be unreasonably withheld, provided adequate notice is given. 

Section 37.4 .. Call-In while on Vacation. The employer will make every reasonable effort to 
refrain from calling employees out to work who are on vacation. Should an employee be called 
out to work on a scheduled vacation day due to an emergency, he will be guaranteed four (4) 
hours of pay at his regular or overtime rate, whichever is applicable, should he work four (4) 
hours or less. Should he work more than four ( 4) hours, but less than eight (8) hours, he shall be 
paid eight (8) hours at his normal or overtime rate, whichever is applicable. 

I 

Section 37.5. va'cation Cam-Over. Vacation time, may be carried over from one year to 
another in accordance with the 2003 Mahoning County personnel manual. Any changes in the 
personnel manual for this section shall be approved by the Union & Mahoning County. An 
employee who will have more vacation leave than the three (3) years permitted to be carried over 
shall receive compensation for the excess vacation leave prior to the anniversary date of the 
employee when the vacation leave would exceed ·the maximum allowable. Payment will be 
made on the pay prior to the anniversary date when the vacation leave would exceed the three (3) 
years permitted to be retained. This vacation leave shall be paid at the current hourly rate. At 
least thirty (30) calendar days prior to the employee's anniversary date when the payment of 
excess vacation is applicable, the EMPLOYEE is responsible to complete the necessary request 
form and return to the payroll office of the department. Failure by the employee to complete the 
form could result in loss of vacation leave. · · 

Section 37.6. Vacation Separation Payments; A Bargaining Unit employee who retires or 
voluntarily leaves employment shall be paid at their current rate of pay for any earned but unused 
vacation leave, at the time of leaving the employ of the County. Employees who are 
involuntarily terminated shall forfeit all accrued but unused vacation. In the case of resignation, 
an employee must give two (2) weeks written notice to the Employer in order to be eligible for 
payment of accrued, unused vacation. In the event of the death of an employee, their designated 
beneficiary will receive their unused vacation leave. 
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ARTICLE38 
SICK LEAVE 

Section 38.1. Accrual. All employees shall earn sick leave at the rate of four and six-tenths 
(4.6) hours for every eighty (80) hours worked, one hundred twenty (120) hours annually, and 
may accumulate such sick leave to an unlimited amount. 

Section 38.2. ~· Employees may use paid sick leave, upon approval of the Employer, 
which approval may not be unreasonably withheld, for the following reasons: · 

1. illness, injury, or pregnancy related condition of the employee; 
2. exposure by the employee to a contagious disease communicable to other employees; 
3. illness, injury or death in the employee's immediate famiiy; and/or 
4. examination of the employee .and member of the immediate family, including medical; 

·psychological, dental, optical examination, by an appropriate practitioner. 

Section 38.3. Notification. An employee who is to be ahsent on sick leave shall notify the . 
Employer of such absence and the reason therefore at least one (I) hour before the start of his 
work shift each day he is to be absent, current language for .day tum employees. 

Section 38.4. Minimnm !1~age. Sick leave may be used in segments of not less than one (1) 
hour. 

Section 38.5. Docnmentation. The Employer may require an employee to furnish a satisfactory 
written, signed statement to justify the use of sick leave. Such statement is not a certificate from 
a medical practitioner. If medical attention is required, or the absence is greater than three (3) 
days, a certificate from a licensed physician.may be required to justify the use of sick leave. Such 
inquiry will not be made by the employee's immediate supervisor. The Employer may require a 
physician's certificate every ten (1 O} days to justify the continued use ofleave, but the imposition 
of such requirement shall be subject to the reasonableness standard. 

The certificate must state that the employee was examined, the date and time of such 
examination, that the employee cannot work, and the expected return date. Falsification of either 
an application for injured on duty leave, a written signed statement or a physician's certificate 
shall be grounds for disciplinary action. 

Section 38.6. Failure to Provide Satisfactorv Documentation. If an employee fails to submit 
adequate proof of illness, injury or death upon request, or in the event that the report of medical 
examination is unsatisfactory, the Department Head, at his discretion, may find that there is not 
satisfactory evidence of illness, such leave may, at the Department Head's discretion, ·be 
considered an unauthorized leave and shall be without pay. Such determination shall be subject 
to a reasonableness standard. 
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Section 38.7. Patterned Absence. Any abuse, excessive, or patterned use of sick leave shall be 
just and sufficient cause for discipline under this Agreement. Pattern use or abuse of sick leave 
is evidenced by a :frequency or pattern contiguous or related to holidays, weekends, vacation 
and/or consistent regular usage or a method of usage of available sick leave. Further 
abuse/pattern use shall result in disciplinary action. 

Section 38.8. Emplover Required Examination. If the Employer has a reasonable basis for 
believing that an employee is no longer mentally or physically capable of performing the 
essential functions of his position, or poses a threat to himself or others, the Employer may order 
an examination by an appropriately qualified medical professional, at the Employer's expense. 

The Department Head may also require an employee who has been absent due to .personal illness 
or injury, prior to and as a condition of his return to duty, to be examined by a physician 
designated and paid by the Employer, to establish that he is not disabled :from the performance of 
his duties and that his return to duty will not jeopardize the health and safety of other employees. 

Upon receipt of the medical professional's opinion on fitness for duty, the Employer, the Union, 
and the employee will meet to discuss possible alternatives and/or acco=odations. If no 
alternative or acco=odation is mutually agreeable, then the employee will be placed upon sick 
leave, FMLA, disability leave or disability separation. 

Section 38.9. Immediate Family Defined. When the use of sick leave is due to illness, injury 
. or death in the i=ediate family, immediate family shall be defined to only include the 
Employee's spouse, mother, father, child, sister, brother, or a legal guardian or other person who 
stands in place of a parent (in loco parentis); Employee's aunt, Employee's uncle, Employee's 
niece, Employee's nephew, direct in-laws (of current marriage), Employee's grandparent, 
Employee's grandchild, and/or stepchildren. 

Section 38.10. Sick Leave Conversion. Upon the retirement of an employee who has qualified 
for retirement benefits :from a State of Ohio public employee retirement system, such empli:lyee 
shall be entitled to receive a cash payment equal to his hourly rate of pay at the time retirement 
for the total nun:iber of accumulated but unus.ed sick leaye hours earned by the employee, as 
certified by the County, provided that the number of hours shall not exceed One thousand five 
hundred (1500) 

Upon the death of an employee regardless of years of service, they shall be compensated for 
unused sick leave and the payment will be made to their designated beneficiary or their estate. 
The method of payment will be as described above. 

Section 38.11. Sick Leave Transfer. It is the intent of the parties to supersede ORC i14.38. 
An employee who transfers to the Employer :from another public agency after 6/1/2012 shall not 
be credited with any unused accumulated sick leaye. No employee hired prior to 611/2012. shall 
have their sick leave reduced as a result of this section. 
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ARTICLE39 
FAMILY AND MEDICAL LEA VE REQUIREMENTS 

Section 39.1. Concnrrent Leave. Any and all leaves contained in this Agreement which meet 
the definition of Family and Medical leave shall be applied toward each employee's twelve (12) 
week entitlement to Family and Medical Leave. 

ARTICLE40 
IN.ITJRY ON DUTY 

Section 40.1. When a bargaining unit employee is injured in the course and scope qf 
empl9yment while actually working for the County on assignment, and is disabled from his 
current position of employment for more tban seven (7) consecutive days as a result of tbe work­
related injury, the employee shall be eligible for Injured on Duty leave (1.0.D), provided that he . 
complete fl)l oftbe steps required by the Employer to determine eligibility and otberwise adheres 
to any prescribed course of treatment/transitional work. The employee shall be paid for the rest 
of the day of injury and ·those days going forward from the injury date during tbe IOD period 
provided that he satisfi.es the eligibility requirements of Section 2 and there shall be no loss of 
benefits provided by the County or any applicable labor agreement during the period of I.O.D. 
leave. . 

Section 40.2. Elig)bility Requirements. To be eligible for injured on' duty leave, the employee 
shall: 

1. Submit a signed incident report detailing the nature of the injury, the date of occurrence, 
the identity of all witnesses and J>ersons involved, tbe facts surrounding the injury, and 
any otber information supporting the granting of Injured On-Duty Leave; 

2. File for Worker's Compensation benefits with the Ohio Bureau of Worker's 
Compensation; . 

3. Furnish tbe County witb a signed Mahoning County Autborization(s) to Release medical 
information relevant to the Claim; 

4. Suffer lost time from employment for a period exceeding seven (7) consecutive days; 
and, 

5. Provide a medical certification from a physician on the list of County approved providers 
opining that the claimant is disabled from employment in excess of seven (7) consecutive 
days as a result of tbe work-related injury and specifying the injury, recommended 
treatment, and the employee's inability to return to work as a result of the injury along 
with an estimated return to work date. 

Section 40.3. Healthcare Coverage. An employee's healthcare coverage shall remain in effect 
during the period that he is receiving IOD benefits. 
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Section 40.4. Independent Medical Review. The County reserves the right to review the 
employee's status every thirty (30) calendar days and require the employee to have .an 
independent medical examination by a physician selected and paid for by the County at any time 
during the leave. 

Section 40.5. Rate of Pay!Duration of Leave. Leave will be paid at the employee's current 
hourly rate for a Period not to exceed ninety (90) calendar days total but not consecutive. 

Section 40.6. Denial of Claim/Reimbursement. If, for any reason, the employee's Workers' 
Compensation claim is denied or disallowed, said leave shall cease and the employee will be 
required to reimburse the Cmmty for any amounts paid through this section. The rate and method 
for reimbursement will be determined by the department head. on a case-by-case basis. 

Section 40.7. Concurrent FML/Exhaustion of IOD Benefits. Family and Medical Leave time 
is not run concurrently with IOD benefits. An employee that is no longer eligible for IOD 
benefits, shall take his accrued sick, vacation, personal time prior to applying for an unpaid leave 
of absence or unpaid Family and Medical Leave. This request must be in writing. 

Section 40.8. Disabilitv Separation. If the employee is unable to return to work or unwilling to 
return to work, the County, in conjunction with the Appointing Authority, will begin proceedings 
for Involuntary Disability Separation or Voluntary Disability Separation pursuant to County 
policy, and Ohio Administrative Code. 

Section 40.9. Transition Work. If at any time subsequent to the occupational injury the 
employee is released to retul:n to work with restrictions, the Employer may require such action. 
The Risk Manager will work with the employee, the union representative (if applicable), the 
rehabilitation vendor, the Department Head (or designee), and the Bureau of Workers' 
Compensation to establish the assignment. In no case will modified duty exceed thirty (30) days. 
Any case that needs to extend beyond 3 0 days, for up to two (2) additional weeks, will be 
reviewed by the Risk Manager and a decision in concert with the Department Head will be final. 
The period. will be transitional in that it will provide evidence of the employee's ability to 
perform job :functions which have been established under the review of the employee's physician 
of record. In using this program, it is the expectation that at the. end of the. 3 0 days, the employee 
will be able to return to work without restrictions. 

ARTICLE41 
MILITARY LEA VE 

Section 41.1. Any employee of the County who under active orders of a Branch of the military 
service of the United States who is required to attend training exercises or training programs on 
an annual basis shall be permitted military leave for this purpose, provided that a· copy of the 
employee's orders are filed with the County prior to the period of absence. 
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Section 41.2. Seniority/Benefits/ Pay. The employee shall suffer no loss of seniority or 
benefits of any kind as a result of his participation in military exercises or programs. The County 
shall pay the employee during his a)lsence for the above pllrposes the difference between the 
amount he would normally earn, less than the amount paid by the United States during. the 
training period. 

·Section 41.3. Documentation. Certification of his military pay shall be required of the 
employee in order to be eligible for this difference in pay. The difference in pay to which the 
employee shall be entitled shall be for a maximum period permitted under Ohio Revised Code 
5923.05. 

ARTICLE42. 
LEAVES OF ABSENCE WITHOUT PAY 

Section 42.1. Medical Leave of Absence. An employee who has exhausted his sick leave 
benefits shall be granted a leave of absence because of personal illness or injury upon notice 
supported by reasonable medical evidence, provided the employee has reported such illness or 
injury to his or her inunediate supervisor, unless the failure to do so is due to reasons beyond his 
or her control. Such leave shall not exceed six (6) months. Seniority will continue to accrue 
during the term of the leave. 

Section 42.2. Personal Leave of Absence. Leaves of absence may be granted in other cases for 
good cause shown, provided the employee has completed his probationary period. Such leave 
will be granted at the discretion of the Sanitary Engineer. In no case will an employee be 
permitted to exceed six (6) months continuous leave under this section. Seniority will continue 
to accrue during the term of the leave. 

Section 42.3. Ind1istrial Leave. 

A. Duration. In cases of industrial illness or injury on a Bargaining Unit position, a leave of 
absence without pay, unless the employee otherwise has any available paid leave to use, shall be 
granted upon notice supported by reasonable medical evidence for up to three (3) years, less any 
time spent on IOD. 

B. Termination of Leave. Such leave shall terminate automatically when the employee is 
placed upon total and permanent disability, is approved for disability retirement, or when the 
employee is capable of returning to work as certified by the physician in charge of the case or if 
any claim filed for Worker's Compensation .is denied by the Bureau of Worker's Compensation, 
whichever is shorter. 

c: Seniority while on Leave. Seniority will continue to accrue during the term of the leave. 
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ARTICLE43 
PERSONAL LEA VE 

Section 43.1. Amount. The County will provide all Bargaining Unit employees three (3) 
personal days to oe used by the employee for any reason with three (3) days' notice. Three (3) 
additional sick days will be perniitted to be used without any restriction and will not count 
against the sick leave incentive. 

Section 43.2. Sched.uling Restrictions. Personal days will not be permitted to accrue, or used 
in conjunction with sick leave. If a personal day is used in conjunction with sick leave, the 
personal day will not be paid. If the Employee presents a physician's statement for the sick leave 
used with a personal day, the employee will be paid for the personal day. The employee does not 
lose the personal day and may use it at a later day with approval. Three (3) days' notice may be. 
waived by the Employee's Supervisor if operational needs permit. 

Section 43.3. Proration. For new employees hired after fue first of the year, personal leave will 
be granted on the basis of 1 day for each completed 4 months of work for the balance of the 
calendar year in which the employee is hired. 

ARTICLE44 
BEREAVEMENT LEAVE 

Section 44.1. In the event of a death in an employee's imni.ediate family, the Employee will be 
entitled to bereavement leave with pay. The Employer may grant additional unpaid time off or 
an Employee may use. accumulated vacation for additional time off, if needed. 

Sectjon 44.2. Immediate Familv/Amount .. An Employee will be entitled to bereavement leave 
up to three (3) consecutive work days with pay, one of which must include the day of the funeral, 
in the event of the death of an Employee's spouse, mother, father, child, sister, brother, or a legal 
guardian or other person who stands in place of a parent (in loco parentis) ; Employee's aunt, 
Employee's uncle, Employee's niece, Employee's nephew, direct in-laws (of current marriage), 
Employee's grandparent, Employee's grandchild, and/or stepchildren. 

Section 44.3. Verification/Documentation. At the discretion of the County, verification of the 
death of the immediate family member and/or verification of the relationship of the deceased 
individual may be required at the time that the employee applies for the use of the bereavement 
leave. 

Section 44.4. Other Relationships/Amount. In the event that the death is of a relative other 
than a member of the immediate family as defined above, an employee may utilize accumulated 
vacation or sick leave for two (2) days if the funeral is within the State of Ohio or three (3) days 
if the funeral is outside of the State of Ohio. Use of sick leave in this situation shall not count 
against the sick leave bonus. 
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ARTICLE45 
RETIREMENT INCENTIVE PLANS 

The Union will agree to the terms of any retirement incentive plan which the County may adopt 
for employees of the Sanitary Engineering Department so long as it is consistent with the 
provisions of Ohio Revised Code Section 145.297. 

ARTICLE46 
LEA vE CONYERSION PROyRAM 

Section 46.1. In lieu of the maximum severance pay allowable under Article 38, Sick Leave, 
Section 10 of this Agreement, employees who have a minimum of twenty three (23) y~ars 
service credit with PERS may request to convert the sick leave and vacation leave hours earned. 

Section 46.2. Maxim nm Pavments. Conversion of such leave shall be limited to a maximum 
of two hundred fifty (25 0) hours of sick leave per year and a maximum of two hundred fifty 
(250) hours of vacation leave per year. 

Section 46.3. Payment Options/Requirements. · Employees may make request for the 
following distribution of the outstanding sum of accumulated sick time and vacation as follows: 

1. Written request to the Employer at least ninety (90) days in advance. 

2. Letter of Understanding signed by Employee and Employer that specifies, upon selection 
option, the final distribution (including all related payroll taxes and retirement deduction, 
etc.), of converted leave calculated at current dollar value at time ofrequest. 

Option 1 
Three (3) years accumulated sick and vacation entitlement shall be divided equally over 
three (3) years payroll at current dollar value at time of request. 

Option 2 
Two (2) years accumu\ated sick time and vacation entitlement shall be divided equally 
over two (2) year payroll at current dollar value at time ofrequest. 

Option 3 
One (1) year accumulated sick time and vacation entitlement shall be divided over one 
(1) year payroll at current dollar value at time of request. 

Section 46.4. Procedures. Upon notice from an Employee for selecting the desired option, the 
following procedure shall apply: 

1. The Employer will value accumulated time hours at the current effective rate. 
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2. Applicable percentages will be applied based upon the option selected. The buy-out 
value will be divided by appropriate remaining payrolls. 

3. The Employer and the Employee will enter into an Agreement setting the increased 
wages based upon the calculation. · 

4. Any sick time or vacation entitlement required by Employee subsequent to "notification 
date'' will be taken from subsequent sick time and vacation entitlement e.amed by the . 
Employee. 

5. Jn the event of catastrophic illness or documented extenuating medical circumstances and 
upon the discretion of the Employer: · 

a. The Agreement between the Employee and the Employer shall be suspended: 
b. The Employer shall restore sick time and vacation entitlement distribution back to 

the beginning date .of notification: · 
c. Payments already made to the Employee under the original Agreement shall be 

subtracted. 
d. The Employee will not be permitted to elect severance pay under Section 16.01 of 

this Agreement. 

ARTICLE47 
CONTINUING EDUCATION/TESTINGfLICENSURE FEES 

. Section 47.1. Testing/Tuition Fees. Payment for all tests taken per year are to include 
application fee. Payment will include tuition, books and testing fee if successfully completing 
required courses. The costs for tuition and books will be paid only once for each license. 
Courses shall be for distribution, CDL, water, wastewater, colle~tion systems and mechanic 
license. 

Section 47.2. Expenses. Lodging, meals and mileage will be provided for employees who take 
job related tests out of town with prior approval of the Sanitary Engineer. Reimbursement for 
meals is limited to $35.00 per day and mileage wili be reimbursed at the current IRS rate per 
mile if no County vehicle is provided. 

Section 47.3. Continuing Education. The County will provide annually twenty-four (24) hours 
.of continuing education, approved by the Ohio EPA, for employees to maintain licenses. 

Section 47.4. Licensure Reimbursement. The County will reimburse all job related lic.enses 
with proof of payment made by the employee. 

Section 47.5 Review Testing Results. An employee eligible to review test results shall be 
granted one paid day to travel to review test results. The' travel will not be eligible for any 
expenses under 4 7.2. · · 
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ARTICLE48 
LICENSURE MAINTENANCE/REPORTING REillJlR.EMENTS 

Section 48.1. The parties agree that certain classifications within the bargaining unit require, as 
a basic condition for employment, the employee to obtain and maintain a valid motor vehicle 
operator's license, Commercial Driver's License with appropriate endorsements, or other job­
related license (i.e., ASE Cert.). Driving privileges issued by the Court will only cover the 
employee to drive to and from our work place in their private vehicle and do not represent 
compliance with this article. 

Section 48.2. The parties agree that the following provisions shall govern instances where an 
employee fails to maip.tain a required licensure. 

A. 1 ''Offense- Failure to Maintain Licensure. The parties agree that if an employee fails 
to maintain the necessary licensure and/or endorsements, but notifies the Employer prior 
to the beginning of the work day following the date that the employee knew, or .should 
have known, of his failure/suspension/revocation, then the employee may be demoted to 
a classification where the job duties do not require the licensure, if the Employer 
determines vacancy is available, and assigned duties that do not involve the required 
licensure, so long as such work exists but for no longer than one hundred eighty (180) 
days. 

Should the Employer determine that no vacancy exists or that non-licensure work is no 
longer available, the employee will be placed on an unpaid leave of absence untii such 
time as the failure/suspension/revocation is remedied or lifted. Within ·fourteen (14) 
calendar days of the failure/suspension/revocation being remedied or lifted, the employee 
shall take the necessary actions to reinstate his license, present it to the Employer the 
valid necessary license, and return to duty. An employee that fails to take the necessary 
steps to reinstate his license and/or return to duty within the fourteen (14) calendar days 
of the failure/suspension/revocation being remedied, shall be considered to have 
voluntarily resigned from his position. 

B. 1'' Offense- Failure to Maintain Licensure without Notice to the Emolover. In 
addition to the above, the parties agree that if an employee fails to maintain the necessary 
licensure and/or endorsements, but does not notify- the Employer of such 
failure/suspension/revocation as described above, then the employee, in addition· to the . 
provisions of part A, shall receive a thirty (3 o.) calendar day suspension without pay. 

C. znd Offense- Failure to Maintain Licensure. The parties agree that if an employee fails 
to maintain the necessary licensure and/or endorsements for a second time dilring the six 
( 6) year period from the date the employee has his license reinstated and returns to full 
duty, then the employee shall be subject to termination, for failure to remain qualified tci 
perform the duties of his position. 
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ARTICLE49 
SUBSTANCE TESTING AND ASSISTANCE 

Section 49.1. General. Drug and alcohol screening/testing. shall be conducted on a random 
basis or upon an individualiZed finding of reasonable suspicion which means that the County 
possesses facts that give rise. to reasonable suspicion that an employee is currently or had 
recently been engaging in the inappropriate use of drugs or improper use of alcohol. Drug and/or 
alcohol screening shall be conducted solely for administrative plirposes and except as required 
by law shall not be released to a third party. · 

Section 49.2. Conditions for Testing. 
Reasonable Suspicion: · 

a. Reasonable suspicion testing will occur only when there is a demonstrable good faith 
belief by at least one supervisor, two if available, based upon an objective and reasonable 
basis that the employee is under the influence of controlled substances .. 

b. At least one supervisory employee shall complete a "Condition of Employee Report," a 
sample of which is attached hereto as Exhibit "A" and submit this report within twenty­
four (24) hours. A copy must be provided to the shop steward or another designated 
Union representative within twenty-four (24) hours after the completion of the report. 

c. The supervisor. exercising this authority must have received the appropriate training for 
the detection of drug/alcohol use. 

d. Re1!sonable suspicion means suspicion based on specific personal observations that the 
County representative(s) can describe concerning the appearance, behavior, speech or 
breath odor of the employee. Reasonable suspicion is also based on an arrest for drug 
usage or possession. · 

e. Upon notification by the County that reasonable suspicion testing is requested, the 
employee may be suspended with pay pending receipt by the County of the results of the 
testing. 

Random Testing: 

All Employees occupying safety sensitive positions will be subject to random, unannounced drug 
and alcohol testing. The selection of employees for random alcohol and drug testing will be 
made by a scientifically valid method that assures each covered employee that they will have an 
equal chance of being selected each time selections are made. The random tests will be 
unannounced and spread throughout the year .. 

For the selection of employees for random testing there will be two lists. One list will have all 
employees who have a Corrirnercial Driver's License (CDL) and.the other list will be for all 
other safety sensitive employees. At least 50 percent of the total number of all employees (on 
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each list) will be subject to random drug testing arid 25 percent subject to random alcohol testing 
each year. · 

Employees with a CDL will be regulated according to the Federal Motor Carrier Safety 
Administration requirements. The requirements as set forth in this policy will apply to all other 
employees. 

Section 49.3. Procedure For Testing. · 

a. The employee shall promptly report to tbe collection center when requested to submit to 
testing by. tbe County. The County will provide transportation for tbe employee to the 
collection center. · 

b. If a Union steward or a designated Union representative is present at tbe site or 
reasonably available at the time tbe employee is to be notified to report to the collection 
facility for drug-testing, the County representative will use best efforts to notify tbe 
Union steward or tbe designated Union representative before or simultaneously witb said 
notification to tbe employee. The County will make a good faith effort to allow the 
employee to consult witb a Union representative prior to reporting to the collection 
facility, provided however, tbat the failure of a Union representative to be present within 
sixty (60) minutes after notification to tbe Union as provided for above and/or the 
inability of the employee to locate or meet with a Union representative will in no way 

. affect tbe requirement of the employee to promptly report to tbe collection facility . 

. c. The employee will sign a consent form authorizing tbe taking of tbe urine specimen and 
the release of tbe results of the urine laboratory tests to tbe County and to tbe Union. The 
failure or refusal of the employee to sign tbe consent form does not. affect the requirement 
of the employee to promptly report to tbe collection facility and to provide the required 
urine specimen for testing . 

. d. All urine specimens will be taken off site at a collection facility using the NIDA 
approved collection procedure to insure individual employee privacy and will be sent to a 
NIDA approved lab in accordance with the proper chain of custody and storage 
procedures. 

e. The cost of all urine testing as set forth herein shall be paid by the County: 

f. In tbe case of any testing required by tbe County, employees shall be compensated for all 
lost wages between tbe time tbey were directed to be tested and tbe time the results of the 
tests are issued. 

g. ·There will be a split sample. When a test kit is received by a laboratory, one (1) sealed 
urine specimen bottle shall be removed irnmediately for testing. The shipping container 
with the remaining sealed bottle shall be immediately placed in secure refrigerated 
storage. 
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The employee will be given two (2) containers for the nrine specimen. The two (2) 
containers must be filled with no less than sixty (60) inilliliters of urine in total and then 
forwarded to an approved laboratory for testing. If the first (1st) laboratory tests the 
specimen as positive pursuant to the testing methodology, the second (2nd) urine 
specimen will be forwarded by the first (1st) laboratory to another independent and 
unrelated, approved laboratory of the parties' choice for GCMS confirmatory testing of 
the presence of the drug. Corrective action can only take place after the first (1st) 
laboratory reports a positive finding and the second (2nd) ·laboratory confirms the 
presence of the drug. 

h. Specimen Retention. 

1. Urine specimens which test positive will be preserved for a period of not less than 
twelve (12) months. The County agrees to make arrangements with the medical 
facility which is performing the testing, to require the preservation of the samples 
as provided. All samples of urine will be preserved until the final resolution of 
any grievance and/or lawsuit. · 

2. When a grievance is filed as a.result of a positive drug test, the Union shall have 
the Grievant provide written certification for the Laboratory _and the MRO to 
release individual test results to the County and the Union. 

Section 49-4. Testing Results. 

A. Drug Testing Results: 

1. Drug testing shall consist of an immunoassay test (EMIT) for initial screening 
and, if positive, followed by a confirmatory test using gas chromatography/mass 
spectrometry (GC/MS) techniques. 

2. The test levels have been developed by the U.S. Department of Health and 
Human Services and are subject to change, as technology changes. Those 
standards are hereby incorporated by reference and ci:irrently are as follows: 

{06/15/2016} 

Initial Screen(Nglml) 
Marijuana metabolites 
Cocaine metabolites 
Opiate metabolites 
Phencyclidine (PCP) 
Amphetamines 

Confirmatory Screen(Ng/ml) 
50 15 
300 150 
300* 300 
25 25 
1,000 500-amphetamine 

Opiates 2,000 ng/ml 
500-methamphetine 
2,000 ng/ml 

Oxycodone ( oxycotin) 100 ng/ml 
Ptopoxyphene (e.g. davon/darvocet) 300 ng/ml 
Benzodiazepines (e.g. xanax/vicoden) 300 ng/ml 
Barbiturates (CNS depressants) 200 ng/ml 
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Methylenedioxmethyl amphetamine 500 ng/ml 
(Ecstasy) 
*25 Ng/ml if immunoassay specific for free.morphine 

500 ng/ml 

**NOTE: The above commonly listed drug names. are in no way to be considered 
. a limitation on the testing process and are for illustrative and informative purposes 
only. The fact that a specific medication or drug is not listed beside the drug 
category does not mean that an employee is excused from the consequences of 
testing above the prescribed category levels in this article. 

3. In the event levels are below those listed above, the result shall be negative and 
· the report shall specify only that the test result was negative for the particular 
·substance. Under no circumstance may the County obtain results deemed negative 
under either screen. All lab reports are to be reviewed by the MRO. Test results 
are to be treated for purposes as confidential medical reports. 

B. Presumptions. Results and Discipiine Not Exclusive: 
1. The presumptions and the results of the foregoing subparagraph A. shall not.be 

construed as limiting the introduction of any other evidence bearing upon the 
question of whether or not the employee was under the influence from the use of 
any. controlled substances. Likewise, said presumptions or results do not in any 
way limit. the right of management to talce disciplinary action against the 
employee for any rule violations that may have occurred; in addition to any action 
management may take pursuant to the provisions herein. · 

C. Alcohol Testing Results. Any appropriate alcohol test resulting in a reading of .04% or 
higher will be considered to be positive. · 

Section 49.5. Drug/ Alcohol Testing Policies. 

A. Failure to comply with procedures during specimen collection. 

1. Upon notification that an employee has failed to appear for a scheduled 
collection,. the employee shall provide the reason for failing to appear for the 
scheduled collection. 

2. If the employee provides a legitimate reason for failing to report, no disciplinary 
action will be taken. In that event, the specimen collection will be rescheduled as 
soon as possible. · · 

3. If an employee does not provide a legitimate reason for failing to report for the 
scheduled collection, the employee shall be disciplined. · 

4. A refusal by an employee to provide a specimen at the collection site will 
constitute a presumption that the employee is "under the influence'~ of 9ontrolled 
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substances. An employee that has refused to provide a specimen at the collection 
site shall be disciplined. 

5. Upon notification that an employee failed to provide a sufficient quantity of urine 
(at least sixty ( 60) milliliters), the County Representative shall confirm through 
the Medical Review Officer (MRO) that the employee has no medically valid 
reason for failing to provide a sufficient specimen. Upon receipt .of such 
confirmation, the employee may be disciplined. In the event the employee had a 
medically valid reason for failing to provide a sufficient quantity of urine, the test 
will be rescheduled as soon as possible. · 

6. Upon notification and receipt of verified results from the laboratory and/or MRO 
that an employee has attempted to or has tampered with, adulterated and/or 
substituted a urine sample, the employee shall be immediately disciplined without 
regar~ to the results of the test. · 

Section 49.6. Positive Results. Upon the fmdings of positive for a controlled substance by the 
chemical tests, an employee who has tested positive for the presence of illegal drugs for the fust 
time pursuant to this section shall be referred to an employee assistance program or 
detoxification program at the employee's expense (unless covered by health insurance), as 
determined by appropriate medical personnel. 

Section 49.7. Discipline for Testine Process/Follow Up Issues. An employee that refuses to 
comply with the testing process, refuses to participate in the EAP or counseling, or refuses to 
undergo rehabilitation or detoxification, or fails to complete a program of rehabilitation, shall be 
subject to discipline under Section 14 as ifit was a positive test. 

Section 49.8. Leaye durine Treatment. An employee who participates in a rehabilitation or 
detoxification program shall be allowed to use accrued paid leave for the period of the 
detoxification program. Ifno such leave credits are available, such employee shall be placed on 
a family and medical leave of absence without pay for the period of the rehabilitation or 
detoxification program. 

Section 49.9. Return to Duty/Follow Up Testing. Upon completion of such program and a 
retest that demonstrates the employee is no longer using a controlled substance, the· employee · 
shall be returned to his position. Such employee may be subject to periodic retesting at the sole 
discretion of the County upon his return to his positiOn. Any employee in the above-mentioned 
rehabilitation or detoxification programs will not Jose any seniority or bene:f;its should it be 
necessary that he be required to take a family and medical leave of absence without pay for a 
period not to exceed 90 days. For the purpose of this article, "periodic" shall mean not more than 
six ( 6) times per year, except that drug tests may be performed at any time upon "reasonable 
suspicion" of drug use. · 

Section 49.10. Tei;tin(' Costs. Except as otherwise provided herein, costs of all drug screening 
tests and confirmatory tests shall be. borne by the County. • 
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Section 49.11. Lab Report Access. The employee and the Union shall be given a copy of the 
laboratory report of both specimens for drug/alcohol testing before any discipline is imposed. 

Section 49.12. False Accusations. Employees that purposely make false accusations pursuant 
to this section shall be subject to discipline, up to and including termination. 

Section 49.13. Records of Discipline for Drug/Alcohol Related Issues. Records of 
disciplinary action or rehabilitation resulting from positive test results may be used in subsequent 
non-drug and alcohol related disciplinary actions for a period of three (3) years, provided there 
have been no intervening disciplinary incidents. Discipline for drug and alcohol-related offenses 
or violations of the parties' drug and alcohol testing policy are subject to expiration after a period 
of five (5) years, provided that there have been no intervening drug or alcohol re/ated offenses. 

Section 49.14. Disciplinary Action. Personnel found to be tested positive of substance abuse 
shall have the following disciplinary action taken against them: . 
First Offense: Five (5) day suspension; employee must enroll within ten days and complete a 
rehabilitation program and receive approval to return to work from a Substance Abuse 
Professional. An employee may use vacation leave, sick leave, or personal days to attend 
rehabilitation. 

Second Offense: Thirty (30) day suspension; employee must enroll Within ten days and complete 
a rehabilitation program and receive approval to return to work from a Substance Abuse 
Professional. An employee may use vacation leave, sick leave, personal days to attend 
rehabilitation. 

Third Offense: Termination. The Union retains the right to challenge through the grievance 
procedure any action taken or decision made by the County under this Article. 

ARTICLE SO 
POWERS AND DUTIES OF THE COUNTY 

Section 50.1. The parties, in all provisions hereof, recognize .that the County Sanitary Engineer 
cannot delegate his rights and duties as provided by the laws of the State of Ohio, to make final 
decisions and to exercise his legal discretion. · 

Section 50.2. The terms and conditions of this Agreement in all inStances shall be subjecno 
legal duties of the County Sanita:ty Engineer, legal duties of th() County Commissioners, and all 
applicable existing and future laws which govern the operation of County government. 

ARTICLES!. 
CQNFORM1TY TO LAW AND SEYERABILITY 

Section 51.1. This Agreement shall be subject to any applicable present and,future Federal or 
State laws and rules and regulations and the invalidity of any provisions of this Agreement by 
reason of any such applicable existing or future law or rule or regulation shall not affect the 
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validity of the surviving portions. 

Section 51.2. If a determination by a court of fmal and competent jurisdiction (whether in a 
proceeding between the parties or in one not between the parties but controlling by reason of the 
facts) renders any portion of this Agreement invalid or unenforceable, such decisions shall not 
affect the validity of the surviving portions of this Agreement, which shall remain in full force 
and effect. 

Sectjon 51.3. In the event any provision of this Agreement is rendered invalid or unenforceable, 
the parties agree to meet and negotiate alternate language 
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ARTICLE52 
DURATION 

Section 52.1. The effective date of this Agreement relative. to wages, fringe benefits and all 
other working conditions hereinafter listed shall be June I, 2015. The termination date of this 
Agreement shall be May 31, 2018. · 1 

• 
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SIGNATURE PAGE 

------Executed and approved this, __ ~/'--+f __ day of V tt If 2016. 

FOR THE MAHONING COUNTY 
BOARD OFCOMMISSIONERS 

Anth'y Trafick; Commissioner 

{06/15/2016) 
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APPENDIX A(l) 
6/1/2015 

3% 
10 Year all employees 

Probationary Step 1 Step2 Step 3 Step4 Step5 Step 6 Step 7 Step 8 Step9 Step fO 
Rate 1 Years 2 Years 3 Years 4 Years 5 Years 6 Years 7 Years 8 Years 9 Years 10 Years 

Position 56.8% 61.6% 66.4% 71.2% 76.0% 80.8% 85.6% 90.4% ·95.2% .100% 
Laborer $9.38 $10.18 $11.04 $11.90 $12.76 $13.62 $14.48 . $15.34 $16.20 $17.06 $17.92 
Mechanic I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04. 
Mechanic II $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Mechanic ID· $14.86 $16.03 $17.39 $18.74 $20.10 $21.45 $22.81 $24.16 $25.52 $26.87 $28.23 

1
, - Treat Plant Aide $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04 

Treat. Plant Operator $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Treat. Plant Supervisor 1 $14.45 $15.60 $16.92 $18.23 $19.55 $20.87 $22.19 $23.51 $24.82 $26.14 $27.46 
Treat. Plant Supen>isor 2 $14.85 $16.02 $17.38 $18.73 $20.09 $21.44 $22.79 $24.15 $25.50 $26.86 $28.21 
Laboratory Tech $14.06 $15.18 $16.47 $17.75 $19.03 $20.31 $21.60 $22.88 $24.16 $25.45 $26.73. 
Laboratory Tech I $14.26 $15.39 $16.69 $17.99 $19.30 $20.60 $21.90 $23.20 $24.50 $25.80 $27.10 
Laboratory Tech Il $14.85 $16.02 $17.38 $18.73 $20.09 $21.44 $22.79 $24.15 $25.50 $26.86 $28.21 
Ass't Plant Maint Eng. I $14.45 $15.60 $16.92 $18.23 $19.55 $20.87 $22.19 $23.51 $24.82 $26.14 $27.46 
Plant Maint Engineer I $14.85 $16.02 $17.38 $18.73 $20.09 $21.44 $22.79 $24.15 $2550 $26.86 $28.21 
Const MaintWorker I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04 
Const. Maint Worker IT $13.55 $14.64 $'15.87 $17.11 $18.35 $19.59 $20.82 $22.06 $23.30 $24.53 $25.77 
Const Maint Worker III $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Facilities Maint'Worker I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04 
Facilities Maint Worker Il $13.55 $14.64 $15.87 $17.11 $18.35 $19.59 $20.82 $22.06 $23.30 $24.53 $25.77 
Facilities Maint Worker !!I $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Sewer Jet Worker I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 "$22.64 $23.84 $25.04 
Sewer Jet Worker ID $14.02 $15.14 . $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Video Insp. Syst Op. ll $13.55 $14.64 $15.87 $17.11 $18.35 $19.59 . $20.82 $22.06 $23.30 $24.53 $25.77 
Video lnsp. Syst. Op. IJJ $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
Construction Inspector I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04 
Construction Inspector ll $13.55 $14.64 $15.87 $17.11 $18.35 $19.59 $20.82 $22.06 $23.30 ~24.53 $25.77 
Construction Inspector IJJ $14.02 $15.14 $16.42 $17.70 $18.97 . $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
General Maint Worker I $13.16 $14.22 $15.42 $16.63 $17.83 $19.03 $20.23 $21.43 $22.64 $23.84 $25.04 
Genera!Maint. Worker Il $13.55 $14.64 $15.87 $17.11 $18.35 $19.59 $20.82 $22.06 $23.30 $24.53 $25.77 
General Maint Worker ID $14.02 $15.14 $16.42 $17.70 $18.97 $20.25 $21.53 $22.81 $24.09 $25.37 $26.65 
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APPENDIX A(2) 
1/1/2016 

3%. 
10 Year alleniployees 

Probationary Step 1 Step2 Step3 Step 4 Step 5 Step 61 Step 7 Step 8 Step 9 Step 10 
Rate 1 Years 2 Years 3 Years 4 Years 5 Years 6 Yearsl 7 Years 8 Years 9 Years 10 Years 

Position 56.So/o 61.6% 66.4°/o 71.2% 76.0% 80.8% 85.6% 90.4% 95.2% 100% 

Laborer $9.66 $10.49 $11.37 $1226 $13.14 $14.03 $14.92 $15.80 "$16.69 . $17.57 18.46 

Mechanic I $13.55 $14.65 $15.89 $17.12 $1836 $19.60 $20.84 $22.08 $23.31 $24.55 25.79 

Mechanic II $14.44 $15.59 $16.91 $18.23 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 .27.45 

Mechanic ill $15.31 $16.52 $17.91 $19.31 $20.70 $22.10 $23.50 $24.89 $26.29 $27.68 29.08 

Treat. Plant Aide $13.55 $14.65 $15.89 $17.12 $18.36 $19.60 $20.84 $22.08 $23.31 $24.55 25.79 
Treat. ·Plant Operator $14.44 $15.59 $16.9! $18.23 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 27.45 

Treat Plant Supervisor 1 $14.88 $16.06 $17.42 . $18.78 $20.14 $21.49 $22.85 $24.21 $25.57 $26.92 28.28 

Treat. Plant Supervisor 2 $15.30 $f6.sl $17.90 $19.30 $20.69 '$22.09 $23.48 $24.88 $26.27 $27.67 29.06 

Laboratory Tech $14.48 $15.64 $16.96 $18.28 $19.60 $20.92 $2224 . $2357 $24.89 $26.21 27.53 

LaboratOiy Tech I $14.69 $15.85 $17.19 $18.53 $19.87 $21.21 $22.55 $23.89 $25.23 $26.57 27.91 
Laboratory Tech JI $15.30 $16.51 $17.90 $19.30 $20.69 $22.09 $23.48 $24.88 $26.27 $27.67 29.06 

Ass't Plant Maint Eng. I $14.88 $16.06 $17.42 $18.78 $20.14 $21.49 $22.85 $24.21 $25.57 $26.92 28.28 
Plant Maint Engineer I $15.30 $16.51 $17.90 $19.30 $20.69 $22.09 $23.48 $24.88 $26.27 $27.67 29.06 

Const Maint Worker I $13.55 $14.65 $15.89 $17.12 .· $18.36 $19.60 $20.84 $22.081 $23.31 $24.55 25.79 

Const. Maint Worker II $13.96 $15.07 $16.35 $17.62 $18.90 $20.17 $21.44 $22.72 $23.99 $25.27 26.54 
Const Maint Worker Ill $14.44 $15.59 $16.91 $18.23 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 27.45 

FacilitiesMaintWorker I $13.55 $14.65 $15.89 $17.12 $18.36 $19.60 $20.84 $22.08 $23.31 $24.55 25.79 
Facilities Maint Worker II $13.96 $15.07 $16.35 $17.62 $18.90 $20.17 $21.44 $22.72 $23.99 $25.27 26.54 

Facilities Maint Worker .!JJ $14.44 $15.59 $16.91 $18.23 $19.54 $20.86 $22.18 $23.50 .$24.81 $26.13 27.45 

Sewer Jet Worker I $13.55 $14.65 $15.89 $17.12 $18.36 $19.60 $20.84 $22.08 . $23.31 $24.55 25.79 
Sewer Jet Wor~er ill $14.44 $1559 $16.9! $1823 $1954 $20.86 $22.!8 $23.50 $24.81 $26.13 27.45 

Video Insp. Syst Op. II $13.96 $15.07 $16.35 $17.62 $18.90 $20.17 $21.44 $22.72 $23.99 $25.27 26.54 
Video lnsp. Syst. Op. !JI $14.44 $15.59 $16.91 $1823 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 27.45 

Construction Inspector I $13.55 $14.65 $15.89 $17.12 $18.36 $19.60 $20.84 $22.08 $23.31 $24.55 25.79 

Construction liispector II $13.96 $15.07 $16.35 $17.62 $18.90 $20.17 $21.44 $22.72 $23.99 $2527 26.54 

Construction Inspector Ill $14.44 $15.59 $16.91 $18.23 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 . 27.45 
General Maint. Worker I $13.55 $14.65 $15.89 $17.12 $18.36 $19.60 $20.84 $22.08 $23.31 $24.55 25.79 

General Maint Worker IT $13.96 $15.07 $16.35 $17.62 $1890 $20.17 $21.44 $22.72 $23.99 $25.27 26.54 

General Maint. Worker ill . $14.44 $15.59 $16.91 $18.23 $19.54 $20.86 $22.18 $23.50 $24.81 $26.13 27.45 
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APPENDIX A(3) 
1/1/2017 

3% 
10 Year all employees 

Probationar Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step7 Step 8 Step Step 10 
Rate 1 2 3 4 5 6 7 8 Years 9 10 Years 

Position 56.8% 61.6% 66.4o/o 712o/o 76.0o/o 80.8o/o 85.6o/o 90.4o/o 95.2 100% 
Laborer $9.95 $10.80 $11.71 $12.62 $13.54 $14.45 $15.36 $16.27 $17.19 . $18.l $19.01 . 
Mechanic I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
Mechanic II $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
Mechanic ill $15.77 $17.01 $18.45 $19.89 $21.32 $22.76 $24.20 $25.M $27.07 $28.5 $29.95 
Treat Plant Aide $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
Treat. Plant Operator $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $2827 
Treat. Plant Supervisor 1 $15.33 $16.55 $17.94 $19.34 $20.74 $22.14 $23.54 $24.94 . $26.33 $27.7 $29.13 
Treat. Plant Supervisor 2 $15.76 $17.00 $18.44 $19.87 $21.31 $22.75 $24.18 $25.62 . $27.06 $28.4 $29.93 
Laboratoiy Tech $14.91 $16.11 $17.47 $18.83 $20.19 $21.55 $22.91 $24.28 $25.64 $27.0 $28.36 
Laboratory Tech I $15.13 $16.33 $17.71 $19.09 $20.47 $21.85 $23.23 $24.61 $25.99 $27.3 $28.75 
Laboratory Tech IT $15.76 $17.00 $18.44 $19.87 $21.31 $22.75 $24.18 $25.62 $27.06 $28.4 $29.93 
Ass't Plant Maint Eng. I $15.33 $16.55 $17.94 $19.34 $20.74 $22.14 $23.54 $24.94 $26.33 $27.7 $29.13 
Plant Maint Engineer I $15.76 $17.00 $18.44 $19.87 $21.31 $22.75 $24.18 $25:62 $27.06 $28.4 $29.93 
Const. MaintWorker I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $252 $26.56 
Const MaintWorker Il $14.38 $15.53 .$16.84 $18.15 $19.47 $20.78 $22.09 $23.40 $24.72 $26.0 $27.34 
Const MaintWorker !II $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
Facilities Maint Worker I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
Facilities Maint Worker Il $14.38 $15.53 $16.84 $18.15 $19.47 $20.78 $22.09 $23.40 $24.72 $26.0 . $27.34 
Facilities Maint Worker !II $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
Sewer Jet Worker I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
Sewer Jet Worker ID $14.87 . $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 . $26.9 $28.27 
Video Insp. Syst. Op. Il $14.38 . $15.53 $16.84 $18.15 $19.47 $20.78 $22.09 $23.40 $24.72 $26.0 $27.34 
Video lnsp. Syst. Op. Ill $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
Construction Inspector I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
Construction Inspector Il $14.38 $15.53 $16.84 $18.15 $19.47. $20.78 $22.09 $23.40 $24.72 $26.0 $2734 
Construction Inspector Ill $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
GeneralMaint Worker I $13.96 $15.09 $16.36 $17.64 $18.91 $20.19 $21.46 $22.74 $24.01 $25.2 $26.56 
General Maint Worker Il $14.38 $15.53 $16.84 $18.15 $19.47 $20.78 $22.09 $23.40 $24.72 $26.0 $27.34 
Geneial Maint Worker ill $14.87 $16.06 $17.41 $18.77 $20.13 $21.49 $22.84 $24.20 $25.56 $26.9 $28.27 
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APPENDIXB 
!OD/WORKERS' COMPENSATION PROVIDERS 

Note:. The attached list represents the County's tentative list of approved providers for IOD. 
Generally this list will be reviewed, finalized, and updated in January of t)ach year. Other 
modifications and adjustments to the list may occur during the course of the year at the discretion 
of the County. · 

Physicians not on the approved list will be considered on a case-by~case basis. Anyone 
requesting a physician not on the list must contact the Union so that the request can be forwarded 
to the County Risk Manager for consideration. 

The Employer agrees to notify the union at least fourteen (14) days prim to revising the provider 
list and upon request to meet and discuss such action. 

In the event of a dispute over a provider either added or deleted, the union reserves the right to 
seek relief through arbitration. 
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Dental Benefits 

ATTACHMENT2 
DENTAL CARE 

$4,000 Maximum with a maximum reimbursement of$2,800 reimbursed per employee. 

$4,000 maximum benefit orthodontia. Maximum benefit rei!Jlbursement $2,800. 

Basic Benefits Per Person Per Year 

1. First $1,000 reimbursed 
2. 80% of the next $1,000 reimbursed 
3. 50% of the next $2,000 up to annual maximum per person reimbursed. 
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POSITION LICENSE 

I 
Plant Mnt. Eng 1 
Treat Pint Suov 2(a) 
Mechaoic 3 
Treat Pint Sup l(a) 
Treat Pint Sup 1 (b) 

· Treat Pint Sup ( c ) $ 0.75 
Asst. Pint Eng 1 $ 0.75 
Treat Pint Oner $ 0.65 
Treat Pint Aide $ 0.65 

Lab Tech! 
Lab Tech $ 0.65 
Gen Mnt Work 3 $ 0.65 

Sewer Jet Work 3 $ 0.65 
·Sewer Jet Work 1 $ 0.65 

Video Inso 3 . $ 0.65 
Video!ns\l 2 $ 0.65 

Const Mnt Work 3 $ 0.65 
Const Mnt Work 2 $ 0.65 
ConstMntWork 1 $ 0.65 

FacMntWork3 $ 0.65 
FacMntWork2 $ 0.65 
FacMntWorkl $ 0.65 

Const!nso 3 $ 0.65 
Const!nso 2 $ 0.65 
Const!nsp 1 $ 0.65 

Mech2 $ 0.65 
Meehl $ 0.65 

ATTACHMENT 3 
LICENSE PREMIQMS 

LICENSE LICENSE· CDLA 

Premium per hour 

II ill 
$ 0.90 $ 1.00 $ 0.80 

$ 1.00 $ 0.80 
$ 0.90 $ 1.00 $ 0.80 
$ 0.90 $ 1.00 $ 0.80 
$ 0.90 $ 1.00 $ 0.80 
$ 0.90 $1.00 $ 0.80 
$ 0.90 $ 1.00 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 
$"0.80 $ 0.90 $ 0.80 

$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 

$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 . $ 0.80 

$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 

$ 0.80 $ 0.90 ' $ 0.80 
$ 0.80 $ 0.90 . $ 0.80 
$ 0.80 $ 0.90 $0.80 

$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 

$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 $ 0.80 
$ 0.80 $ 0.90 .$0.80 

$ 0.80 $ 0.90 $0.80 
$ 0.80 $ 0.90 $ 0.80 

Treat Pint Supv 2 (a)= Wastewater Plants 

CDLB OTHER 

I II 

$ 0.50 $ 0.60 
$ 0.50 $ 0.60 
$ 0.50 $ 0.60 

$ 0.70 $ 0.50. $ 0:60 
$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

$ 0.50 $ 0.60 
. $ 0.70 $ 0.50 $ 0.60 
. $ 0.70 $ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

$ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

$ 0.50 $ 0.60 
$ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

$ 0.70 $ 0.50 $ 0.60 
$ 0.70 $ 0.50 $ 0.60 

Treat Pint Supv 1 Water - Craig Beach, New Middletown, Campbell (a)= Wastewater Treatment Plants 

Treat Pint Supv 1 (b) =Meander and Boardman Plants 

Treat Pint Supv 1 ( c) = Water Distribution System 
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$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75 
$ 0.75. 

$ 0.75 
$ 0.75 
$ 0.75 

$ 0.75 
$ 0.75 

$ 0.75 
$ 0.75 

$ 0.75 
$ 0.75 
$ 0.75 

$ 0.75 
$ 0.75 
$ 0.75 

$ 0.75 
$ 0.75. 
$ 0.75 

$ 0.75 
$ 0.75 



ATTACHMENT 3 (Continued) 
WASTEWATER SERIES 

License Premiums detailed in the Chart shall be paid in accordance with the following for 
Columns I, II, and ill: . 

CDL will be paid per hour as shown in the license chart for the license maintained regardless of 
job classification. 

The other column will pertain to any other one (1) license employee maintains related to 
department duties. The maximum licenses to be paid will be two (2) and the CDL. 

Column! Column II Column Ill Column! Column II 
Wastewater Wastewater Wastewater Wastewater Wastewater 
Treatmentl Treatment2 Treatment3 Collection 1 Collection 2 

Treatment Plant Treatment Plant Treatmeµt Plant Assistant· PlantMaint 
Operator Supervisor 1 Supervisor 2 Plant Engineer 1 

Maintenanc 
Treatment Plant Lab Tech 1 All Classifications eEngineer 1 All 
Aide in Column I & II Classifications in 

Plant Maintenance General Column I-
Lab Tech Engineer 1 Maint Collection only 

Worker 
Assistant Plant All 1,2,&3 
Maintenance Classifications 
Engineer 1 In Column I Sewer Jet 

' Worker 1&3 
General Mnt 
Worker( s) 1,2, Video 
3 Inspect2&3 

Sewer Jet. ConstMaint 
Worker 1 &3 1,2,&3 

Video Inspect FacMaint 
'2 and3 Worker 1,2 

&3 
Constr Maint 
Worker 1,2,3 Con~t Inspect 

1,2&3 
Facilities Mnt 
Worker 1,2,3 

Const Inspect 
1,2,3 
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ATTACHMENT 3 (Continued) 
MECHANICS SERIES 

License Premiums detailed in the Chart shall be paid in accordance with 
the following for Columns I, II and ID. 

CDL will be paid per hour as shown in the license chart for the license maintained regardless of 
· job classification. 

The other column will pertain to any other one (1) license employee maintains related to 
department duties. The maximum licenses to be paid will be two (2) and the CDL. 

·Column I . Column II Column III 
AfilLl ASE II (Certification ASE III (Certification in 
(Certifications in Brakes, Electrical in Column I with any Column I with any five ( 5) 
Engine Performance) three (3) other ASE additional ASE 

Certifications) Certifications.) 
Mechanic II 
Mechanic I Mechanic ID All classifications in 

Column I and II. 
All classifications in 
Column I 

WATER SERIES 

License Premiums detailed in the Chart shall be paid in accordance with the following for 
Columns I, II and ID. 

CDL will be paid per hour as shown in the license chart for the license maintained regardless of 
job classification. 

The other column will pertain to any other one (1) license employee maintains related to 
department duties. The maximum licenses to be paid will be two (2) and the CDL. 

Column I Column II Column III Column I 
Water Water Water Water 
Treatment I Treatment II Treatment III Distribution I 

Treatment Plant All Classifications All Classifications Treatmen 
Supervisor I in Column I In Column I & II tPlant 

Aide 
Treatment Plant -
Aide 

' 
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Column II 
Water 
Distribution 
II 
Treatment 
Plant 
Supervisor II 



SIDE LETTER 
PRIOR SERVICE CREDIT 

The parties agree that no bargaining unit merriber hired prior to 6/1/2012 shall have his service 
credit reduced for the purposes of vacation due to the parties' preemption of R.C. 9.44. 
Members will continue to receive the prior service credit for vacation as it currently exists and 
future service credit based on full-time service in accordance with the parties' Agreement. 

.FOR FOR THE UNION I A 
~k--~-'JJ 
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SIDE LETTER 
GRANDFATHEREDPERSQNNEL 

The parties recognize and agree to grandfather employee James Potts from the CDL requirement 
currently applicable to the Sewer Jet Worker I classification which he currently holds due to the 
fact that he took the position at a time when the requirement had not been established. Should . 
the employee transfer to another classification any licensure requirements or qualification 
adjustments shall apply. 
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LETTER OF UNDERSTANDING 
RETIREMENT INCENTIVE PROGRAM 

I 

During the term of this Agreement, the Employer may offer bargaining unit members an early 
retirement incentive program. If offered, the program shall consist of a participating employee 
being offered one (1) year's base salary, at his existing rate of pay, in exchange for his agreement 
to voluntarily leave his employment with the Mahoning County Sanitary Engineering 
Department by a date determined by the Employer. The Employer may elect to make additional 
offerings during the term of the Agreement. 

The employee shall be required to execute an agreement that permits the incentive payment and 
all monetary severance payments (including sick leave, vacation leave, etc.) to be paid over five 
(5) years, and contains all other terms and conditions of the program that the Employer 
determines to be necessary for legal compliance and liability waiver purposes. 
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MEMORANDUM OF UNDERSTANDING 
IOD & EMERGENCY SITUATIONS 

In the event of an emergency situation, an employee shall still be eligible for IOD benefits if they 
seek initial treatment from a provider or facility that is not on the approved list. However, the 
employee will still be required to subsequently seek treatment from an approved provider and/or 
facility for follow up care and treatment. 
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CONTI. DOMINIC F., DO iPhysician (DO) -- - !iii44 BELMONT A VE iYOUNGSTOWNi44504-l006 i(330)656-591 liFamily Practice 

r~St£~9Qi;£;:~£~~~~~.P.:=:=::::::::::z~1s;~~1===========J~~L~~~~!i"R============¥2~~~r£~~~~~~~~rgi0z~~~~91~;;!~~!~~~~!========== 
IMINOITI, ARMA.ND L., DO · ~Physician (DO) j819 MCKAY CT iBOARDMAN !44512-5771 ;(330)726-71o"OiFamilyPractice 

llF~~~iil~~lii'~J-1i~~t ________ _ 
VRABLE, ALEXJ DO 1Physician {DO) J5900 YOUNGSTOWN POLAND RD !YOUNGSTOWN144514-1_475H330)757-0954jFamily Practice 

iQ~~~£<2~~~M9::::::::::::::::::::::=::::J!>~1~~~=~1:::::=:::::1~9~!~~t;~~~~~E:::::l~9QflQ~I9-~i~~ii~~(~5.:~t~~~7~7~~~I!I~~;~M~~~~;::::::::-· 
EL-HAYEK, MPUNIR MD !Physician (MD) !2955 CANFIELD RD !YOUNGSTOWNl44511-2804i(330)270-0l181Internal Medicine 

~~~~~~~~::::::::::;::::::::::::~~l~~~E::::::::::m~;~~~~t~~~~::~~~~f ~i~~~~~~~~1~~t~:~~:~~~t~E:::::: 
1MENDBZ,CONSUELO A., MD, INC. :GroupPractice . \2955 CANFIELD RD ~YOUNGSTOWN\44511-2804 \(330)270-0118\IntemalMedmine 

~~~~~:~::::::::::::::::::::l~~~~~E::::::::::~~¥~~~~~~!~~~~:::::f f~~1l~~~fi~g~l~~tl~i~ili~:~~~~1:::::::: 
RiCCIARDI~SANTUCCIOMn~---------------------iPh;si~i~(MD)------------1;067-iiFFANY-BiVD-STE250 _____ 1YOUNGSTOWM445i4.:'i993f(33-0)726-4500ffute;;M;ii~~;--------
SiNGH.-DIGViiAYMD----------------------------rPh;~i~i;-(MU)------------1sso-PARMALEEAVESTB2iO _____ TYOUNGSTOWN144510::-1-60irc330-)743:5864ffut~;;1-M;dicl~;--------

"i~~-~-~~~~.i,~· 
. . . ~YOUNGSToWNi44510-1605 i(330)747-6759jA1Iergy 

-~Witi.~' 



I 

SEVACHKO, GERALDS MD }Physician (MD) j7422 SOUTHERN BLVD jYOUNGSTOWNj44512..S629 j(330)758-3937jOpthamology WiLSON:KEiTHAMD _________________________ TPh;;i~i;-(MD)------------110-nurroNDR _________________ TYOUNGSTOWNf44502:1-s-i8-fc330-)746~769iTO~th;;.~1~;-----------
~-------------------------------------------"'f---------------------------1--------------.. -----------------"1---------------.. ----... -----\:------------.. --------------------
1MAR.TUCC10, JAMES V JR M.D. 1 !Physician (MD) !302 NILES CORTLAND RD NE ]WAR.REN l 44484l{330)395-2020j0pthamology 

~~~~~~::~:.~;::~~:=~:=='.::::::::::::::=:::::=:::::::1~~~G~~}:::::::::::::=:::::::::=:l~j:~~:.~~~i~I~:::::::::::::::::::::::::::::1~~::::=:::i:::::::~~~~i~~0.~~~j~~t§.~~~~~:~~~;::::::=:::::)ADoEo 
P.~~~E.f.~.~.~!M:?.~.~:!.~ .............................................. l~~Y.~!?.!~.£~) .. ; ...................... J!.~~~.~E'.!!.19.~I.!'::Y!!: ........................... tX:2~9.~I9.~~1.~1.P.;!;:!.!~~.i(~!~).?.~?.:~.?.?.~i?.:':!~~P.~.~.!?..~~*~~ ............... . 
!.~§2~:..!.~§.!'~.!Y!l?.: ..................................................... i~~r.~!~!!m .. ~L ......................... i~~7.9 .. !~~~£~9.~.N.?. ......................... !S~~P. ......... 1~~2:?.9P..~.i{~~~?.?.~~:~.?.?.?.1~.~.l?.P.7.~f~.~.~.~~~!X ............. .. 
l~~~~~~:-~£.: ............... : ..... : ............................... li~;;i~}~~·~~-· ......................... u~~·~·ii~~~t-Ein· ........................ l~~~ii9~f444o1t~i:-t~~i~~~~~~~~~~f~~:~~i~·~~;~;· .............. I:: 
1~~~:~:~~~~:i::.~~::::::::::::::::::::·:::::::·:::.::::u.~~:;:~~F:::::::·::::.::.·::::J1~1{~~t~~~~~::::::::::::::·::::::::::l~~~;~l~~~~t:.~~J~~f.~~~~:f~~I~~tii.~~:~~;:,~:::::::::::::;. 
STEFKO, JOSEPH M, MD jPhjsic:ian (MD) i6470 TIPPECANOE RD jCANFIELD j44406..90081(330}758..0577!0rthopedic Surgecy 

@i!W~~~~-®;~~~~!llll.li1i!i~JS~-!! 
. . .\1044.BELMONT AVE -

~~il\,'icfR'l\l~ 

ARTERS, JOSEPH CANBY, DPM lPodiatrist (DPM) 11300 S CANFIEW NILES RD !AUSTINTOWN f44515-4081 i(330)792-6519i 

~~~~~~~~Piri:==========================li~~~~~~~~~======:::::1~~p=~!~~£~&~Ri~=2..=:==I~P::===t~~~~~i~~t(iio3~~3~~22I=::::::::::::====::::: 
~~~!·-~~~-1i:::?_Ji~M-----~----------------$.?_d.!~!!i~t_(~~~-----------4~3?_~~~~-~-------------------¥3-q~~---~'!.'!:..t~--.:'J..9_0_~~.92t~~=!~!!i-----------------------
:~~~:~9~-~:.P~~~-------------------------W-~'!.i!!;li~ttf2~M2 ___________ ~~~§~-~9-~~s:-~~12-~---!.1:<?~E.~I£~i'!.f~~~:.'!.~0_'!.~\.332J2~2.:!1!~L-----------------------
~J2~_12P!§~M!t?~1.~!?-~-------------------J.P-0_c!!!~~tQ2!'Ml ___________ ,l1~.?2_~!?-~-~~~fE-~-------l~<?~q~!£~~·!:!~~~:0_0_o2._l(_3_3_oJ?2~.:~~Q~l---------------------· 
~~~-s_rss>..:_q~q9..J!Y_~~PR.¥. __ ,,,. _________________ J!>_~~!!ri~tt12~~-----------J2~.?~_9!?.lIT~!!1? ________________ ~-~!:-~------l'!4~~1.:~2-~1_Ks-3_oJ2~2.:~!~1----------------------
~Y£~~~-~gp_c;;>~!iJ.JP..g.J!~~!?.?..¥-. _________ *~t!i!!;li~tQ2!'~-----------~22§.9_~!~-~~1j~R!l ________ +c::.~~~!?-----t~~~:9-5_1:.'!.~0..3-°17~!~Z~If-----------------------
£~9~~!-.!-~~~r.gr-~:.P!..~-----------------.f-0_dj~!_ri~t_\Q~~-----------~~~~?-~9~~~l~1219.? __ .}.~Q~Q~!9_~~·!.•!::~X?:~_o_o_4_~(33_D22~~:~!~i----------------------­
£~Q!.!9-~_!l.:~LP.:!'~%---------------------~$-0-~~!::!~t..Q2~~--:.-------~1~22_~9-.~~£~~-IP.?--..!-"£2..tRl"£~!2.'?!~V!1~!~:i~"..4..~03.927~~.:~~9~t-----------------------
£~~.!..'!?B.1i_1:1:L!?!..~------------------------J!'-~c!j~!Q~t_Q2~.Ml-----------.f~12..~~~~}C~------------+~9Ql!£~!2.~L'!.'!.~~~:5-0_'!,?.L@3_0)7.12.:7~~Qt ___ ~-----...... -----------
Q~~L~~I!@-!-_~!!-1?~M--~-----------------.--J!'-o_c!.~!1"i~t..tDP1:!l, __________ J1?±~.§~~-'29 .. q~-~-----------L~i!~!1.!'!!9_~J~~~:1?..0_3_L@..0_DJ?2.?.:~~~~l-------------.. ---------
DEBIEC, ROBERT D.P.M. . !podiatrist (DPM) l 1265 BOARDMAN CANFIELD RD tyQUNGSTOWNt44512-40041(330)758-SBOSi 

1~i~9~:~~f~~~~~~::::=:::::::::::::::::}~~~=Q?~Mi::::::::::=1~~2j~~~:::=::::::::::::~~=:::~:~~~i1~it@~EE~?~~~::::::::::::::::::::::: 
~~~~R1J .. !?!-~-----------------~-------~-°..'!!~!T!:tQ?~~-----------~§.?92_~-~!.; _______________ +~9~~~!£~~'!.'!.~!~:.3-~~t0..3_0J~~2.:~!~t----------------------
Y..~~P..!9~!.9.~~LP.:!'~~-------------------------..II:0 .. c!.~~1i:~~12~~-----------i~~~2-~~!b.~~-<::~P..~~-------lP;YP_~!!.!!2.~ .. L'£'!~!~:----l(1-3.9)?23.:~~!2l ______________________ _ 
E~~~~~·-~Q?E!II_~Q~!Y! ___________________ _F;i_c!!~!,ii~t_@~!YQ ___________ ;!!~~-~9~~~.!?!-R!P __ l'.CQ~St~!9_'ij!.!l'!1?..l'.?.1.0_o_~lC2222~~2:~~~~!.-----------------------
~9-~~-~-!1i2.13!:~-12!·M:. ________ ~--------lP_0_~t~!~~tQ?~M2-----------~~~~~-~!-§:!' ________________ l~Q~M!:!t __ l~~~:2-2_'!.~l(1~_o)?~.?.:!!7~t----------------------
1NEVJLLB,LBAHAJANEDPM . \Podiatrist(DP.M) JS19MCKAYCT \BOARDMAN \44512-5713\(330)758-43351 ---- ---- ----------· PETROLLA.-HE-AiiffiR-A:DPM ___________________ Ti~dr;tri~t-(DPM) ___________ 13507-CANFIBLDRD-#7 _________ ,._TYOUNGSTOWNf445ii~-i59[-30)793:os6~f-:_ ___ : ____ :: _________ ._ 
·------------------.-------------------------..,..-------------------------,--------------------------------...... --------------r----------/:/! _________ .-
R,~~C2~!-A~li§.~!'!!12g_~~·-Pf_¥ ____________________ J.P_o_~i~!~:tQ?~Ml ___________ ~23~ .. ':'Q~£!S!~1<2~9-~~~_l~!?..-lS_'J2~!J-~~~§ .. __ t'!'!.'!?.!:1]_~L(3]_0)79?.:!~§~l-------------------:---· 
FODOLSKY, EUGENE D. D.P .M. I Podiatrist (DPM) 117674 MAHONlNG A VE ILAKE MILTON. \44429-95821(330)654-33391 . ---------- .. ----------••••-------"'•--------------·..L..-•-·-----.. ---------------.1---------------------------------'---------------1.---------->.;..-----------l -----------------------

ADDED 

!:12!?5~~~!.!!l!~~-P.:~P!..~--------·-----------f-°-~~!!i:tQ?~Ml-----------~l~~~A9_~~!'.'!:~~_l~P--.iI9~§.~!2.~~'!1.~!~:!.<L0_~i@..32).?~~=~~2~t-----------------------
~-~9~!~~P-~£T~~!~§-~~P..?.:M~-------------?-~~~!~~tQ2~Ml __________ ~222_~~_cz!'..8-~-~---------~ggp,MA-tt .... ~4i~!~:5-~~~}~..3_0J732.:~~~~t-----------------------' 
PUSATERI, GBNBJ,D.P.M. !Podiatrist (DPM) \SO BMIDLOTHIANBLVD · \YOUNGSTOWN\44507-2019 !(330)782·61131 --------------------------------------------------------------------------.. -----------------------------------------------------------------------------------------------



_Rti w~ ~w 
CLINESS, DA YID W. PHD lPsychologist (PhD) . i3144 DENVER DR !POLAND 144512-36031(330)726·2965! 

P.~~:~~:i.:r:~:::::::::::::::::::::::::::::::::::::::::::::::::::::t?.~Y.i.~~!~~~!:i~i::::::::::::::::::::f?gT9.:~9.0.ii:~~§.T.~:r::::::::::::::::::::l~9.~~:::::t11~l~~§~~J<?.~Q:?~~;~:~j~t:~:::~:::::::::::::::::::::::::.:::::::::~:: 
1EDWARDS,JOHNR, PHY iPsychologist(PhD) i611 BELMONT AVE iYOUNGSTOWNi44502-1037~(330)744-2991i 

~~~~tt.z.~:::.:::::::::::::::::::::.::::::::::::::::::J~~~~~~\~~~.~~;::::::::::::::::::3~%.t:~I:~i.:~~i~::::::::::::::::J~~t.~~!~~~~~j~!~~~fil~~~~~~~j[:.::::::::::::·:::::::::::::::::::::::: 
YODER, SUSANK:, PHO iPsychologist(PhD) i7010 SOUTH A VE STE 1 iBOARDMAN 144512--3603 !(330)726-29651 

1~~1li.1i~!i~~!llllli'i!llllll!alil~.1lil!Rl'1i.l\!l'!\1!l1Wili~i,\1l~~~'!W!~~fii~~ 

·:~~~~~'.f:~~::::::::::::::::::::::::::::::::::::::::~:::::::::::~l§~~;~~~~j~~~~~~:::::::::::~:~:::::::li.~i.t~~=:==::::::::l~§~~:::::l:::::::::~;J~~~~~~i.~~~~~:~~t:~:::::::::::::::::::::::::::::::::::::::::::::: 
LYONS, 'MICHAEL C. 1Chiropractor(DC). l1315 BOARDMAN~CANF.IELD RD#3iBOARDMAN 1 445121(330)726~74041 . ...................................................................................................... t ...................................................... ! .................................................................... l''"''"'""''""'""'""'·~·"''"'"''""''"'~""'·········"''"'"''~'"'"'"""'"'"''""'""• .................. . 
RUSSO, DOMINICA lChiropractor(DC) i7067TIFFANYBLVD !POLAND i 44514i i 
YAN.KUs~·rnoMAS·P~o.c.· ............................................... ~Chi~~P~~t~;·(Dc)-· ................... l725.BOARDMANCANFIBID'RD ....... iBOARDMAN'· .. -r44s124380·r ........................ r··· ........................................... .. 

Removed from List - by Risk Management. effective January 2015 
CORPORATE CARE Group Practice 45 McCLURG RD 

SPALDING, JANET MD Physician (MD) 1053BELMOITTAVE 

TOLIVER, JAMES E. JR.,MD Physician(MD) 1320 BELMONT A VE S1E 1&3 

KELLEY, SUSAN G. MD Physician (MD) 7067 TIFFANY BL VD SIB 240 

:KENNEDY, DAVID M., MD Physician (MD) 1300 BOARDMAN CANFIELD RD 
MlK.OLICH,JOHNR. MD Physician (MD) 1325 5TH·A VE 

SAXENA, SAMlR MD Physician(MD) 6426 MAR.KET ST 

GARCIA ARMAND M.D., INC, Group Practice 25 MANOR HILL DR 

MCAULEY, CLYDE MD Physician (NID) 1044 BELMONT A VE 

SPIRTOS, GEORGE MD }>hysician (.MD} 7355 CALIFORNIA~VE 

KOLLURJ, GLENN Th1MANUEL MD Physician (MD) 1340 BELMONT A VE SIB 2200 

SIEGAL,JOELDMD Physician (MD) 540PARMALEE AVE STE 310 

MATTHEWS, MAUREEN M.D. . Physician (MD) 7087 W BL VD SQUARE 3 

JOLY, THOMAS J, MD Physlcian(MD) lODUITONDR 

OH. KONG T., MD Physician (MD) Sl 10 MARKET ST 

PAGANO, PAULMD Physician (ly.!D} 6470 TIPPECANOE RD 
WOOD, ARTfUJR P 'MD Physician (MD} 7'227 GLENWOOD A VE 

ABOU-JAOUDE, SALIM S., MD Physician (MD) 960 WINDHAM CT Ill 

qurrICA, ROBERT JOSEPH MD Physician (MD) 6470 TIPPECANOE RD 
PETR OLLA, ANGELO F., DPM Podiatrist (DP:M) 3507 CANFIELD RD STE 7 

BREWSTER, ARLENE B PHD Psychologist (PhD~ 5500 MARKET ST STE 205 

FINLEY ..f!EWRAD.ELIZABETH A MD. · Psychologist(PhD} 831 SOUTKWES1ERNRUN #?. 
KACHMER, MICHAEL A MD ·Physician(MD) 7010 SOUTH A VE STE 1 

SORBORO, JOHN MD Physician(MD) 1044 BELMONT A VE 

BAK, EDWARD P.DJ>.M. Podiatrist (DP?vr) 6960 MARKET ST 

BOARDMAN 44512 (330) 729~148C Occ. Medicine 

YOUNGSTOWN 44504-1007. (330)744-2149 Family Practice 

YOUNGSTOWN 44504-1130 (330)744-0882 Interoa Medicine 

POLAND 44514-1981 Internal Medicine. 

BOARDMAN 44512-4074 (330)758~2121 Internal Medicine 

YOUNGSTOWN 44504-1702 (330)744-3278 TnternalM~oine 

YOUNGSTOWN 44512~3434 (330)726-5454 Internal Medicine 

CANFIELD 44406-1596 (330)702-1414 General Surgery 

YOUNGSTOWN 44504-1006 (330)480-3907 General Surgexy 

BOARDMAN 44512-5602 (330)726-0081 General Surgery 

YOUNGSTOWN 44504~1131 (330)746-7400 Neuropsychiatcy 

YOUNGSTOWN 44510-1605 (330)747-1420 NeurologiCal Surgery 

YOUNGSTOWN 44512-0000 (330)758-8183 Opthamology 

YOUNGSTOWN 44502-1818 Opthamology 

YOUNGSTOWN 44512-6243 (330)758-0900 Opthamology 

CANFIELD 44406-9008_ (330)758-0577 Orthopedic Surgery 

YOUNGSTOWN 44512-4853 {330)629-2144 Orohuyngology 
BOARDMAN 44512..S087 {330)726-5673 Pulmonary Disease 

CANFIELD 44406-9008 (330)758~0577 Orthopedic Surgery 

YOUNGSTOWN 44511-2859 (330)793~0566 

YOUNGSTOWN 44512-2624 (330)726-1613 

YOUNGSTOWN 44514-3688 (412)654-8855 

YOUNGSTOWN 44512-3603 (330)758-9751 Psychiatry 

YOUNGSTOWN 44504-1006 (330)480-3351 Psychiatzy 

YOUNGSTOWN 445124559 (440)758-3434 

med mgmt practices 

no BWC certification found 

deceased 

movcdoutofarea 

conflict of intel:cst 

no BWC certification found 

no medical license 
no BWC certificatioil found 

no BWC certification found 
no BWC certification found 

no BWC certification found 

moved out of area 
no·BWC certification found 

no BWC certificatlon found 

no BWC certification found 

moved out of area 

moved out of area 

no BWC certification found 

discipline 

deceased 

no BWC certification found 

activity and specialty 

no BWC certification found 
no BWC certification found 

retired 



· l~§~~~:!:::¥~~~~:~2;:::::::::::::::::::::::::::::::r.~i.!~i~~~J.?.~::::::::::::::::~:::Ji:~:~j~~t~~:::::::::::::::::::::::::Jj§~~~~§~1~~Q~~~~:i~~~~~~~}.~~r2~;,~~!?.:§!!!~i=:~::::::::::1~~~:e 
·THEYE SPECIALTIES REMOVED~ USUALLY NOT OCCUPATIONALANDIOR CAUSE LOSTTIME. WILL CONSIDER.UPON SPECIFIC REQUEST 

~ 
:~2~.~R.~Y.P.2.~.P.E? ....................................................... if.~:r::~~~~Q?.9.L .......... " ............. l!:Bg.;?,§~!':¥.?,~;~~ ........ : ................... t!.9.~~~12~11.1.?.~:!::~!Q~.i~~~Q).?.1~~.9.11tS~~2X~?.~!!r. ....................... . 
·AROMA.TORIO, GEORGEJ,, MD iPhysician (MD) i905 SAHARA. TRL · ~POLAND ~44514-3687 !(330)726-0lOO!Cardiovascular ...................................................................................................... .;. ...................................................... , .................................................................... , .................. -.. ·-·····~········ .. ·· .. ······"'""•"-""'"'"'"' .. '""~'""""'"" .......................... -....... .. 

·',BALLAS, STEVEN L., MD !Physioian (MD) 1250 DEBARTOLO PL !YOUNGST0~44512-7004 !{330)758-7703~Cardiovascu1ar ........................................................ , ............................................. .:... ..................................................... i ................................................................... ~ .............................. :.. ..................... : ........................................................................... .. 
BURLEY, MICHAEL W.,MD hihysician(MD) i1325 5!HAVE . ~YOUNGSTOWNi44504-1702i(330)744-32781Cardiovascular i 
~1?.Y.:~i.S?.~:!~~~r~~:~;~;:::::::::::::::::::::::::::::::::::::::::::::::t¥.~r.~~~i~:~2:::::::~~::::::::::::::J?.~J::~~:~::::::::::::::::::::::::::::::::1~9.~~:::::::::::::tf.i~~~~~~~z:t<~~~>.?.~~;:9:!9.P.r~~i.~?.~~::::::::::::::::::::::: 
HUNT.ROBERTE.MD ~Physician(MD) !J325 STHAVE iYOUNGSTOWN~44504-l702~ icardiovascular 
...................................................................................................... .;. ...................................................... , .................................................................... ; .... ; ......................... ,. ..................... !' ......................... !' .. ·······"'"'"' .............................. . 

'HUSAIN, SADIQ SYED, MD . . ~Physician(MD) \1001 BELMONT AVE . ~YOUNGSTOw1'f:44504-1003i \Cardiovascular 

P~!~~~~i-liffi~11iW~~J:9i&~T~i 
YOUNG, GAR.YA, M.D. ;Physician(MD) iI325 S'IHAVE !YOUNGSTOWNi44504-1702 ~(330)?'.f4-~.278!Cardio".,ascu_I:'.',...., """"'"''"""' 

-o• 

!Wft'fjz~--&'\,'f~~~MlMl&li?Ji.'t~fk~l:9!'~liij!M/:tlr"'%~.J~~~IBW11 
I FRANCO, ALEJANDRO A., MD ~Physician (MD) l540 PARMALEE A VE STE 510 lY1 
:.YO'ON~·py·oNGSON'D::·MD"'""''''""'"""''.""'"·· ................. !Ph~·~i~i~·~(MO)'"""·· .................. l.i0'44'BELMOID.AVE ......................... .. 

l!il'&~~W""'"™"-""'™"""~'"'"'''"""'''''"""-"" ~'tii1!!:ilf.,,.;i'.\l'll:~fil,}.]f.~W-fi&¥i~'8P.','!.'t"!l!i.'!l\.ll~#:~!i\.~ 
1!~~~~~!.§.~:~;~~;::::::~::::::::~:::::::::::::::::::::::::::::::::::::l~~~~~~;,~~:::::::::::::::::::::::::::l~~~~~~~=::::::::::::::::::::::::::::::::i~~~9~~ff::~::~J~~~~~~~i.~il~~~~:~::::::::::::::::::::::::::::::~:::1 
MUSSELMAN, PAUL W,M,D, }Physician{MD} i904 SAHARA TIU. jYOUNGSTOWN~44514-3667 \{330)758-9787\Urology . 
~~,, ' , ~ii> , , '· ilifu•Dl1il, ' t!lli~'W. m' • ,. ~, ,- ---~~, 
KOLLIPARA, VENKATA SK iYOUNGSTOWNk-4510-1716 ~{330)747-I 106~Vasoular Surgery 

'E.<Jilfi.!IiJI • , C" "' AA _ ,, "' , ' • B!!1I ' " ,- ' Jilill'&ll : 

\ 
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,~i.~i.~~~~:~;;~:~;~:::::::::::::::::::::::::::::J~~~~~~tL:::::::::::::::::::::::]~i~~:~~:~~i.~::]~t.~~~!~~~;~til~~f;,~~~~E:::::.::::::::::::::::::::::::::::::::::::;, 
ZAK, THADDEUS J,, DDS !Dentist (DDS} ~565 E MA1N ST STE 240 iCANFIELD f44406~1599 !(330)533-4991 i 




