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ARTICLE 1 

GENERAL 

A. Recognizing that providing a high quality education for the children of the Franklin Momoe 
School District is the paramount aim of this school district, and that good morale in the 
teaching staff is necessary for the best education of the children, we do hereby declare that: 

1. The Franklin Momoe Board of Education, hereinafter referred to as the "Board," 
has the final responsibility of establishing policies for the District. 

2. The superintendent and his staff have the responsibility of carrying out the 
policies established. 

3. Except as set forth in this Agreement, the Board, on its own behalf and on behalf 
of the electors of the district, retains and reserves unto itself, without limitation, 
all powers, rights, authority, duties, and responsibilities conferred upon and vested 
in it by the laws of the State of Ohio and/or the United States, including but not 
limited to the management and control of the school properties, facilities, grades, 
and courses of study, athletic and recreational programs, methods of instruction, 
materials used for instruction, and the selection, direction, transfer, promotion or 
demotion, discipline or dismissal of all personnel, as such rights existed prior to 
the execution of this or any other Agreement. The Board also recognizes that the 
best interests of public education will be served by establishing procedures to 
provide an orderly method for the Board and representatives of the Franklin 
Momoe Education Association, an affiliate of the Ohio Education Association and 
the National Education Association, hereinafter referred to as the "Association," 
to discuss matters of mutual concern during the term of this Agreement. 

4. The professional teaching personnel have the ultimate responsibility of providing 
the best possible education in the classroom. 

5. The Board recognizes that the objectives of the educational program are realized 
to a high degree when mutual understanding, cooperation and effective 
communications exist between the Board and its certificated/licensed staff. 

6. This Agreement supersedes any and all previous agreements between the parties 
hereto and is a final and complete Agreement of all negotiated items that are in 
effect throughout the term of said Agreement. In addition, neither the Board nor 
the Association shall be obligated to negotiate on any item for the life of this 
Agreement, except as may be provided in this Agreement. 
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ARTICLE2 

RECOGNITION 

A. The Association is hereby recognized as the sole and exclusive representative for the regular 
full-time and regular part-time certificated/licensed instructional staff. The 
certificated/licensed instructional staff, as used herein, shall be limited to classroom teachers, 
special teachers (art, music, physical education, etc.), and guidance counselors. 

ARTICLE3 

ASSOCIATION RIGHTS 

A. The Association shall be entitled to these exclusive rights: 

1. Faculty lounge bulletin boards may be used for Association business. 

2. Announcements at the end of faculty meetings. 

3. Use of public address systems for Association announcements during non-student 
hours unless otherwise approved by the administration. 

4. Distribution of Association infonnation to teachers may be made in appropriate 
teacher mailboxes. 

5. The Association shall receive an advance copy of the Board of Education meeting 
agenda. Whenever possible such agenda shall be available to the Association on 
Friday prior to the scheduled meeting. The Association shall also be entitled to 
receive copies of all financial documents released by the Board upon request. A 
representative of the Association shall be pennitted to address the Board of 
Education as per the adopted procedure for public participation in Franklin 
Monroe Board meetings by submitting a request to the superintendent to be placed 
on the meeting agenda. 

6. The names and addresses of newly employed professional staff members shall be 
provided to the Association prior to the start of the school year. 

7. The Association may participate in the initial orientation meeting for new 
professional staff members. 

8. The Association shall be served by the Board's inter-school mail system, including 
computer generated e-mail, computer systems, and the Internet, pickup and 
delivery and use of individual school mailboxes. 
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9. The Association shall have the right to hold meetings within the school buildings 
with administrative approval and the completion of building permit forms at least 
seven (7) days prior to the event, unless otherwise waived by the administration. 
Such waiver shall not be unreasonably withheld. 

10. The Association shall have access to Board Of Education policies via the internet 
through the Franklin Monroe Local School District website. They will also be 
provided with all BOE meeting agendas. This should help keep the Association 
aware of any policy changes. 

11. The Association shall be granted three (3) days of Association leave every school 
year. Such leave shall be at no loss or gain in pay. Notification for the use of 
such leave shall be given to the superintendent or his/her designee at least five (5) 
school days prior to taking the leave of absence. 

ARTICLE4 

NON-DISCRIMINATION 

A. The parties hereto agree that neither the Board nor the Association shall discriminate 
against an employee covered hereunder because of his/her membership or non­
membership in the Association or his/her activities herein prescribed. 

B. The Board, the Association and each employee will cooperate fully with all applicable 
laws forbidding discrimination on account of race, color, creed, religion, age, sex, 
disability or political affiliation. 

C. The Board and Association recognize that academic freedom is essential to student 
learning. Academic freedom is the right of the learner and teacher to explore and present 
divergent points of view. 

ARTICLES 

ADMINISTRATION-STAFF COMMUNICATION 

A. Association-Administration Committee -- In the interests of sound contract administration 
and bilateral communication, a joint committee composed of the Association president and a 
representative from each building appointed in September of each school year, and the 
superintendent and respective principals, will convene at the request of either party to discuss 
subjects of concern to either party. 

Association representatives and building principals will meet as needed prior to district-wide 
meetings in an attempt to resolve issues at the lowest possible level. It shall be the express 
purpose of this committee to build and maintain a climate of mutual understanding and 
respect in the solution of common problems. The party calling said 

-3-



meeting shall submit an agenda of the meeting. The meetings shall be alternately chaired 
by the parties and said meetings shall be scheduled at a time mutually convenient. The 
party chairing the meeting shall keep minutes and said minutes shall be distributed 
thereafter to all meeting participants. 

B. Non-contractual Concerns -- Non-contractual concerns of staff shall be addressed as 
follows: 

1. After consultation with an Association representative, the staff member shall seek 
resolution with the appropriate administrator. 

2. If the concern is not resolved to the satisfaction of the affected staff member, s/he 
may request that the issue be addressed at the next Association-Administration 
Committee meeting. 

ARTICLE6 

PAYROLL DEDUCTIONS 

A. Deductions without costs for teachers shall be made from each paycheck for the 
following: 

1. Federal income tax. 

2. Ohio income tax. 

3. City income tax, if any. 

4. Ohio State Teachers Retirement System. 

5. School District income tax, if any. 

B. Optional deductions may include: 

1. Approved tax sheltered annuities. 

2. The regular periodic dues of the United Teaching Profession (FMEA, WOEA, 
OEA, NBA), hereinafter "UTP." 

3. Credit Union for school employees. Changes in deductions may occur in 
September, December, March and June. 

4. EP AC - Educator's Political Action Committee - to be deducted in the same 
manner as UTP deductions. 
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C. UTP dues shall be deducted from those teachers who individually and voluntarily 
authorize such deduction and tum over such authorization to the treasurer. Deductions 
shall be in equal amounts, shall begin with the first paycheck in October and be made 
over twenty (20) pay periods of each school year. Any amounts withheld hereunder shall 
be transmitted to the Association within five (5) work days following the close of the 
month in which deductions were withheld. Authorizations shall be continuously in effect 
unless revoked by the teacher. 

Authorizations and the amount to be deducted for the start of the school year shall be 
submitted to the treasurer by the beginning of the third (3rd) full week in September. 

The Association agrees to indemnify and save the Board and/or its representatives 
harmless against any and all claims that may arise out of or by reason of action taken by 
the Board in carrying out the provisions of this section. 

A representative of the Association shall have access at reasonable times to the record of 
authorization and cancellations kept by the treasurer. 

D. Employees can arrange for their payroll checks to be electronically transferred to the 
employee1s bank or credit union. Teachers on electronic transfer shall receive a paycheck 
stub which will, among other things, indicate the deductions made and the accumulated 
sick leave credits. 

ARTICLE7 

GRIEVANCE PROCEDURE 

A. Definitions 

1. A grievance is a complaint of an employee or the Association involving the 
alleged violation of a provision(s) of this Agreement. 

2. A grievance shall mean the Association, a person or group alleging that some 
violation of this Agreement has actually occurred. A grievance alleged to be a 
11group11 grievance shall have arisen out of substantially similar circumstances 
affecting each member of said group. 

3. No grievance may be filed concerning a matter, which may be made the subject of 
a charge with a state or federal agency. 

4. Any action by the Board to terminate, renew or not renew the contract of any 
professional staff member, whether such professional staff member is under a 
limited or continuing contract with the Board, or any recommendation by the 
superintendent to terminate, renew or not renew any such contract shall not be 
deemed a grievance and may not be processed as such. 
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B. Procedure 

Step I - Informal Procedure 

The aggrieved party shall discuss the grievance or complaint with the person who is 
directly concerned with the grievance in a face-to-face meeting. This shall be 
accomplished within ten (10) days after the grievant knows or should have known the act 
or conditions on which the grievance is based. Failure to raise the alleged grievance as 
herein provided shall be considered as a waiver of the rights granted in this Article. 

Step II - Formal Procedure 

If a satisfactory solution is not affected, the aggrieved party shall present his/her written 
grievance to the principal or immediate supervisor within five (5) days after the informal 
hearing. The principal or immediate supervisor shall, within five (5) days of receipt of 
the grievance, conduct a hearing concerning the grievance. The principal or immediate 
supervisor shall advise or counsel the aggrieved party and shall hold a meeting and shall 
provide a written answer to the grievance and forward it to the concerned parties within 
five (5) days from the time of the hearing. 

Step III - Superintendent 

If a satisfactory solution is not affected, the Association shall invoke Step III in writing 
and present same to the superintendent within five (5) days after receiving the Step II 
answer. Any failure to invoke Step III as provided herein will be considered as the parties 
having reached a satisfactory resolution of the alleged grievance. The superintendent 
shall decide whether to personally handle this step of the grievance or delegate 
responsibility within five ( 5) days of receipt of the grievance. The superintendent or 
his/her designee shall provide a written answer to the grievance and forward to the 
concerned parties within five (5) work days from the time of the hearing. 

Step IV - Arbitration 

If the action taken in Step III by the superintendent or his/her designee does not resolve 
the grievance to the satisfaction of the Association or if no decision has been rendered by 
the superintendent or his/her designee within five (5) days, the Association may notify the 
Board in writing of its intent to submit the grievance to arbitration. Any failure to invoke 
Step IV within ten (10) days of the receipt of the Step Ill answer will be considered as the 
parties having reached a satisfactory resolution of the alleged grievance. 

Upon receipt of the notice of intent to submit the grievance to arbitration, the parties, 
within ten (10) days thereafter shall submit a request to the American Arbitration 
Association to provide the parties with a panel of seven (7) arbitrators with selection to be 
made in accordance with the Voluntary Rules of the American Arbitration 
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Association. The Board and the Association shall equally share the fees and expenses of 
the arbitration proceeding. Each party will be responsible for the fees and expenses of its 
representation. 

The arbitrator shall review the grievance and submit his/her decision to the parties not 
less than thirty (30) days after the close of the hearing. The arbitrator's decision shall be 
final binding to all parties. The arbitrator shall not have the power to alter, add to, 
subtract from, or modify the terms of this Agreement. All issues of procedural 
arbitrability will be heard and decided by the arbitrator prior to hearing the substantive 
issues or merits of a grievance. 

The Board shall implement the Arbitrator' s decision within thirty (30) days of receipt of 
the Arbitrator's award. 

C. Miscellaneous Provisions 

1. A grievance may be withdrawn at any level without prejudice or record. 

2. If the teacher and/or Association do not abide by the time limits set forth, they 
forfeit their right to continue to the next step of the grievance procedure. 

3. If the administrator does not abide by the time limits set forth, the teacher filing 
the grievance and/or the Association may proceed to the next step. 

4. There will be no reprisals taken against any participant in the grievance procedure 
by reasons of such participation. 

5. Mutually agreed infonnal meetings between the parties maybe held during the 
time between steps in an effort to affect a satisfactory resolution to the problem. 

6. Any time limits or steps herein before set forth may be waived by the mutual 
written consent of the parties. 

7. The aggrieved may be represented by an Association representative of his/her 
choice at any step of the grievance procedure. 

ARTICLE S 

SICK LEAVE 

A. Accumulation 

All full-time employees shall be entitled to one and one-fourth (1-114) days of sick leave per 
calendar month of completed service, unless on a leave of absence, or a total of fifteen (15) days 
per year, subject to a maximum accumulation of two hundred seventy-eight (278) days. Note: 
Severance pay will be paid on a maximum of two hundred forty (240) accumulated sick days. 
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B. Uses of Sick Leave 

1. For absences due to personal illness, pregnancy, recovery from childbirth, injury 
or injury due to assault as set forth in the Assault Leave Article, exposure to 
contagious disease which could be communicated to other employees or to 
students, medical or dental appointments, when such cannot be scheduled during 
non-working hours, and to illness, injury or death in the employee's immediate 
family. 

Employees may use sick leave for any disabling disability caused by pregnancy or 
childbirth, provided she is on active pay status at the time the disability occurs. 
Certification that the pregnancy or childbirth has produced disabling 
complications must be provided by her physician. The certification must state the 
nature of the disabling condition along with an estimate of the length of time the 
teacher will be disabled. 

The immediate family shall be defined as the teacher's mother, father, husband, 
wife, child (including step or foster parent or child) or other blood relative living 
as a permanent resident of the teacher's household. (The "living as a permanent 
resident of the teacher's household" applies only to the "other blood relative.") 

2. To attend the funeral of a near relative. A near relative shall be defined as the 
teacher's grandparents, mother-in-law, father-in-law, brother, sister, sister-in-law, 
brother-in-law, grandchild, daughter-in-law, son-in-law, aunt, uncle, niece, 
nephew or first cousin. This leave shall be limited to up to five (5) consecutive 
days per occurrence. Administration has the right to approve additional leave 
days. 

3. To attend the funeral of a friend. This leave shall be limited to one (1) day. Up to 
one (1) additional day chargeable to sick leave may be granted under this 
paragraph at the discretion of the superintendent and if the travel distance to the 
funeral is a distance of two hundred (200) miles or more, one way. Distance shall 
be calculated from the employee's current official residence as is on record in the 
central office to the residence of the deceased relative. Proof of such distance 
shall be the responsibility of the employee. 

C. Responsibility 

All employees shall be responsible for notifying their building principal according to 
established procedures of each building when sick leave is to be used under the above 
provision. Failure to notify the appropriate person is grounds for denial of benefits. The 
Board shall require an employee to complete a sick leave application within three (3) days 
of the commencement of such leave or as soon as practical thereafter. Where there is 
evidence of habitual or excessive absences, the Board may require the employee to 
present a doctor's explanation of the illness or injury that necessitates the absence. Such 
requirements must be told to the employee at or prior to the time application for leave is 
made hereunder. Evidence of an employee's ability to return to work may also be 
required where there is evidence that an employee may not be able to perform the full 
duties of his/her position. 
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D. False Claim 

No payment of salary or benefits will be made for an unauthorized absence, and/or abuse 
of sick leave benefits. An unauthorized absence and/or sick leave abuse may be 
considered as grounds for administrative action, suspension or dismissal of the employee. 

E. Should an employee deplete his/her sick leave during May or June of any school year and 
still need sick leave, the Board agrees to advance the employee 3.75 days (sick leave 
accumulation for June, July and August.). 

F. If an employee exhausts all paid leave and is unable to return to work due to the reasons 
set forth in Paragraph B of this article, the superintendent may grant additional unpaid 
leave, not to exceed six (6) months. 

G. Transfer of Sick Leave Credit 

If the Board hires a teacher who previously worked for another public agency and had 
accumulated unused sick leave at the time of separation from the public agency, the 
Board will transfer such unused sick leave balance to the teacher' s credit, up to a 
maximum accumulation of two hundred forty (240) work days, provided that the teacher 
is hired by the Board within fifteen (15) years of the date of the last termination from 
public service. 

ARTICLE 9 

SICK LEAVE CONVERSION 

A. General 

Pursuant to §124.391 , Revised Code of Ohio, the following shall be applicable to the 
conversion of accumulated and unused sick leave at the time of retirement of an employee 
covered hereunder. 

B. Employees Eligible for Conversion 

"Employee" as used in this article is defined as any employee who: 

1. Has been employed by the Board continuously for a period of at least two (2) 
years prior to the date of retirement. 

2. Accrues sick leave pursuant to the provision of the Revised Code of Ohio. 

3. Is eligible to receive a retirement pension benefit as a result of employment by the 
Board pursuant to the provisions of the Revised Code of Ohio and has had an 
application approved by the applicable retirement system. 

4. Retires from the employ of the Board after the effective date of this Agreement. 
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C. Conversion Factor 

All sick leave acClUilulated by the employee up to the acClUilulation set forth in Article 8, 
may be converted to severance pay and paid as such on the basis of one ( 1) day of 
severance pay for each four (4) days of unused and accumulated sick leave converted 
subject to the following: 

The maximum number of days paid as conversion under this article shall be 60 days. 

D. Miscellaneous 

1. Payment for sick leave on this basis shall be considered to eliminate all sick leave 
credit accrued by the employee at the time. Payment shall be based on the 
employee's rate of pay at the time of retirement. Such payment shall be made only 
once to any employee, and shall be paid at the time the employee receives his/her 
final paycheck. 

E. In the event of the death of an employee covered hereunder who is otherwise eligible for 
severance pay, such employee shall be deemed to have made application for severance 
pay. Payment of the severance pay shall be made to the employee's estate and shall be 
released to the qualified appointed executor or administrator of the employee's estate. 

F. The board will sponsor and implement a Section 403(b) Plan which will allow retiring 
members in the "Covered Group" to tax shelter their severance pay. The Board shall be 
responsible for any administrative fees or costs of implementation of the Section 403(b) 
program. For retirees as of April 18, 2005, and after, members of the "Covered Group" 
will have their severance pay deposited into the Section 403(b) Plan sponsored by the 
Board. Any amounts of money exceeding the current annual 415 limit for the Section 
403(b) Plan will have additional monies paid into the Section 403(b) Plan at the 
maximum contribution level allowed by Section 415 for up to 5 years beyond retirement 
until all monies are paid out. Future contributions will be made in January of each year 
following retirement. 

ARTICLE 10 

PERSONAL LEA VE 

A. Subject to the conditions set forth herein, all employees covered hereunder shall be 
eligible to receive up to three (3) non-cumulative days of personal leave each school year, 
such personal leave to be compensated at the employee's regular daily rate of base 
compensation for each regular work day off work on approved personal leave. Such 
payment shall be exclusive of any applicable supplemental pay. 

B. The personal leave days granted under the provisions above shall be in addition to any 
earned sick leave benefits to which an employee may be entitled and shall not be charged 
against any sick leave accumulation which may have accrued. 

C. Any unused personal leave day shall not be carried as an acClUilulation beyond the school 
year in which earned. 
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D. Such personal leave must be taken in either one-half or whole day increments 

E. Except in a case of an emergency which prevents the employee from securing advance 
approval, or in the case of severe snow stonns delaying arrival at work, employees 
desiring to take personal leave must submit an application for such leave, at least two (2) 
work days in advance of the day desired off, to the applicable principal and such principal 
should indicate on the application his/her recommendation regarding the application. 
Such application must indicate that personal leave is taken in one-half or one day 
segments. 

F. Except for emergency absence, as defined in Paragraph E, personal leave may not be 
taken: 

1. On the last work day before or the first work day after any holiday or other 
absence day. 

2. On the last work day before or the first work day after any approved vacation. 

3 . During the ten (10) calendar days immediately prior and the ten (10) calendar day 
period immediately after the opening or closing days of any school year. 

4. When ten percent (10%) of the staff of any school building on any given date is 
absent. 

5. Under extenuating circumstances, the superintendent may waive these restrictions 
and grant personal leave. Leave requests hereunder shall not be unreasonably 
denied. 

G. Compensation for unused personal leave for certified individuals. All unused personal 
leave will be paid at a rate of, $80 for one unused personal leave, $180 for two 
unused personal leaves, and $300 for three unused personal leaves. Payment will 
be provide in the last payment in August as part of the regular pay for the prior 
school year. 

ARTICLE 11 

ASSAULT LEAVE 

A. The Board assures teachers that it will put its full support behind the discipline 
procedures and policies hereinafter recommended and adopted by the Board in matters of 
discipline. 

B. All cases of physical threat or assault to teachers shall be immediately reported to the 
principal. The teacher and the principal shall cooperate with police and judicial 
authorities with respect to the decision to file criminal charges as well as in any 
subsequent judicial proceedings, if necessary. Teachers will receive time off with no loss 
in pay for time spent in judicial proceedings as requested by police or judicial officers. 
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C. If a teacher suffers incapacitation from normal duties as a result of battery in performance 
of contractual duties, said teacher will be given up to ten (10) days of paid leave not 
chargeable to sick leave. Accumulated sick leave may be used for incapacitation beyond 
ten (10) days. Application shall be made for a determination of benefits pursuant to the 
Ohio Workers' Compensation Act as soon as possible. 

D. Proof of the need for such leave may be required. 

ARTICLE 12 

JURY DUTY LEA VE 

A. Full time teachers selected as a juror or ordered to appear for jury selection and who 
appear in court pursuant to such selection or order, shall be paid the difference between 
the court payment and the regular earnings due such person. 

B. Leave shall be extended for only such time as is necessary for the jury duty and unless 
otherwise excused by the principal, such teacher is required to be at work during his/her 
normal work hours when he/she is not needed by the court. 

C. In the event a teacher appears as a witness on behalf of the Board or in a school-related 
matter when the teacher is subpoenaed and the Board is not a party to the action, the 
teacher shall not lose pay for the appearance time. All subpoenaed teachers shall 
immediately advise the principal of the receipt of any subpoena. 

D. Paid leave under this article shall be limited to fifteen (15) days in any school year. 

ARTICLE 13 

MILITARY LEA VE OF ABSENCE 

A. Any regular member who may be conscripted into the defense forces of the United States 
for service or training shall be granted a military leave. Such members shall be reinstated 
into a position in the school system with full credit, including the annual increments 
under the salary schedule upon written request supported by competent proof that they are 
fully qualified to perform the duties of the position. The application for reinstatement 
shall be made within 90 days after discharge. 

The Board may suspend the contract of the teacher whose services become unnecessary 
by reason of the return of a teacher from service in the armed services or auxiliaries 
thereof, in accordance with § 3 319 .1 7 of the Revised Code. 

ARTICLE 14 

LEAVESOFABSENCEWITHOUTPAY 

A. Leaves of absence without pay for three (3) days or less may be granted at the discretion 
of the superintendent. His/her approval or disapproval shall be final and not subject to 
appeal through the grievance procedure. 
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ARTICLE15 

FAMILY AND MEDICAL LEAVE 

A. Not withstanding other provisions of this Agreement, the Board agrees to abide by the 
provisions of the Family and Medical Leave Act of 1993. The parties to this Agreement 
agree that all benefits guaranteed by the act will be provided to employees covered by this 
Agreement. Any alleged violations of the act may be processed as grievances using the 
procedure herein. Pursuit of such a grievance in no way prevents an employee from 
enforcing his/her rights under the act as provided by law. 

B. Eligibility 

An employee must have one (1) year's service with the Franklin Monroe Local School 
District and the required hours of work to be eligible for benefits under the act. 

C. Leave Provisions 

1. Each eligible employee is entitled to and shall be granted upon request a 
combined total of up to 12 weeks of unpaid leave per fiscal year to care for a new 
child or a sick child, parent or spouse, or to use the employee's own medical 
treatment. Such leave may be taken for the care of a newly adopted or newly 
placed foster child, as well as for a newborn child. 

2. Any leave beyond 12 weeks in a year for these combined purposes may be granted 
pursuant to the other leave provisions of this Agreement. 

3. Eligible employees must substitute paid leave granted by other provisions of this 
Agreement for all or part of the unpaid leave granted under this article. 

4. Leave taken to care for a new child must be taken within one year of birth or 
placement of the child. The employee must give the Board thirty days' notice of 
the birth or placement, if possible, or as much notice as possible, ifless than thirty 
days. 

5. Leave under the act maybe taken intermittently, when medically necessary. The 
employee will attempt to schedule medical procedures so as not to interrupt 
his/her work unnecessarily. 

6. At the time the individual learns that his/her situation requires an extended leave, 
the person will notify the superintendent of the need for extended leave. FMLA 
leave will start at that point, regardless of prior sick leave used. 

D. Protection of Employment and fusurance 

1. The Board shall return the employee taking a leave under this article to the same 
or equivalent position he/she occupied prior to the leave. 

2. The Board shall continue to pay the Board contribution to the current medical 
insurance coverage for the employee while he/she is on leave under this article 
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provided these insurances were in place for the employee at the time of the FMLA 
leave request. 

3. The taking of a leave under this article shall not result in the loss of any 
employment benefit accrued prior to the date the leave commenced. 

E. Medical Certification 

The Board may require medical certification from a licensed physician at the time of the 
leave request, at periodic intervals within the leave, and upon expected return to work of 
the employee as to the medical necessity for a leave under this article. Such certification 
will include a statement by the physician that the employee is unable to perform all the 
duties of his/her position or that his/her presence is required to care for a seriously ill 
family member. This section shall be uniformly applied. 

F. Return from Leave 

If a teacher takes a leave under the FMLA which is to terminate within the last three 
weeks before the end of a school term, and the leave is of more than five weeks duration, 
the Board may require the teacher to remain on leave for the remainder of the term. 
However, the Board shall return this teacher to full pay and full benefits during the 
remainder of the term, even if all twelve weeks required by law have been used. 

G. Applicability of Other Paid Leave Benefits 

Employees with accrued but unused "paid time off'' benefits must use such 
benefits before taking unpaid leave for absences which qualify under FMLA. 
Accrued "paid time off'' benefits may only be used for FMLA purposes where the 
provisions of this Agreement permit their usage. 

H. Concurrent Designation of FMLA Leave with other Leave 

FMLA leave will be designated concurrently with any paid or unpaid leave used 
by the employee, if applicable, including absences during which the employee is 
on worker's compensation. 

ARTICLE 16 

PROFESSIONAL MEETING ATTENDANCE 

A. Employees covered hereunder are encouraged to apply for use of professional leave to 
attend conferences, meetings, workshops or school visitations. One conference or 
workshop may, at the discretion of the superintendent, be granted per year for the purpose 
of attending clinics in connection with coaching extracurricular duties or regular 
instructional duties. Additional days may be granted for exceptional situations at the 
discretion of the superintendent. Leave requests hereunder shall not be unreasonably 
denied. 
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B. The Board will reimburse employees for actual expenses incurred subject to the 
maximums set forth below. 

1. Travel - Rate of compensation for mileage shall be five cents (.05) less than the 
IRS approved rate. 

2. Housing - at a reasonable pre-approved amount by the administration. Employees 
are encouraged to share accommodations whenever possible. 

3. Meals - Not to exceed $30.00 per day. 

C. Application must be made on the approved form with estimates of costs provided and be 
signed by the principal or supervisor and superintendent at least three (3) weeks in 
advance of the planned professional leave, unless otherwise waived by the 
superintendent. 

All mileage and professional expenses shall be filed with the superintendent no later than 
the 15th day of the month following the month in which the expenses were incurred. The 
employee shall include receipts or bills for those expenditures for which he/she expects 
reimbursement. 

ARTICLE 17 

STAFF DEVELOPMENT 
and 

PROFESSIONAL DEVELOPMENT REQUIREMENTS 
of the NO CHILD LEFT BEHIND ACT 

A. Each teacher will be required to complete fourteen and one-half (14.5) clock hours of 
staff development during the year. All staff members who completed the requirements of 
the courses provided by Public School Works, will be granted seven and one quarter 
(7.25) clock hours of credit toward their needed 14.5 staff development hours. The 
stipulations for meeting this requirement are: 

I . The completed hours shall take place during non-school hours and the board shal1 
not be obligated to pay for professional development. If the board offers 
professional development hours and/or teachers receive stipends for professional 
development, the hours of such professional development activities shall be 
counted as professional development hours. However, these hours may not 
necessarily satisfy the "Professional Development" requirements of the No Child 
Left Behind Act (NCLB). Staff development approval may not be denied because 
the hours do not satisfy the "Professional Development" requirements of NCLB. 

2. Written approval of the appropriate administrator must be obtained prior to 
attending the in-service. Teachers are not required to provide verification of 
completion of approved staff development. They must complete the required 
form and submit it to their building principal. 
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3. The hours for the current school year must take place between the last student day 
of the preceding school year and the last student day of the current school year. 
The School District will not be open one Friday in October for the purpose of 
teachers being able to participate in professional development activities. 

4. The in-service hours must he used to enhance the teaching assignment. 

5. Regular semester hour courses will be approved. Fourteen and one half (14.5) 
clock hours within a course will satisfy the requirements for a school year. 
Because professional development hours are needed annually, teachers will be 
limited to "banking" a maximum of seven and one quarter (7 .25) hours per school 
year. 

6. Failure to complete the fourteen and one half (14.5) required in-service hours will 
result in a prorated dock in pay. Seven and one quarter (7.25) hours of in-service 
will equal one day. 

B. Professional Development Requirement of the No Child Left Behind Act (NCLB). 
1. Building principals are required to annually certify that their faculty members 

have participated in professional development activities that satisfy the 
requirements of NCLB. 

a. Building principals may require that teachers "sign in" to professional 
development activities for NCLB so that principals have written records of 
participation. 

b. Building principals may ask teachers to complete the Teacher 
Questionnaire for NCLB professional development activities. 

2. NCLB 

a. requires that professional development activities be sustained and 
ongomg. 

b. does not permit participation in one-day workshops to count as 
professional development. 

c. does not specify the number of hours of "highly qualified" professional 
development needed. 

3. Participation in two (2) professional development activities annually that satisfy 
the guidelines of NCLB will be sufficient for faculty members to meet the 
professional development requirements of NCLB. 

4. The administration of Franklin Monroe has agreed to provide two (2) two-hour 
professional development opportunities (early dismissal of students) annually and 
numerous professional development opportunities at regularly scheduled faculty 
meetings to satisfy the professional development requirements of NCLB. 

a. The early dismissal professional development opportunities may not be 
used to satisfy Article 1 7 of the negotiated agreement because the 
professional development will be presented within the school day. 
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5. Teachers are encouraged to keep personal records of annual participation in all 
professional/staff development activities. 

ARTICLE 18 

TRANSFERS, VACANCIES AND PROMOTIONS 

A. Any request by an employee covered hereunder for a transfer to a different class, building 
or position shall be made in writing to the superintendent on or before March 1 of each 
calendar year. The transfer request shall set forth the reasons for requesting such a 
transfer. Seniority will be a consideration. 

B. Involuntary transfers maybe made upon the recommendation of the superintendent and 
notification of the reasons for any such transfers shall be given to any persons so 
transferred. 

C. Whenever it is determined to fill a vacancy, notice of the vacancy(ies) shall be posted on 
the faculty bulletin boards for a period of five (5) work days. During the summer months, 
notice of the vacancy(ies) shall be sent out with payroll checks; however, the 
superintendent, with Board approval, may fill said position(s) without any obligation to 
notify the employees of the vacancy(ies). 

ARTICLE 19 

PERSONNEL RECORDS 

A . The only official personnel file for each teacher shall be maintained in the Central Office. 

B. Official personnel files will be open for inspection by the employee, Board members, 
appropriate administrative personnel and the authorized representative of the employee 
upon the receipt of written authorization from such employee. These files may be 
inspected and copies by the employee or his/her representative in the presence of the 
superintendent or his/her designee. 

C. When an administrator finds it necessary to place a negative item in the employee's file, 
the employee shall be notified of the item, afforded the opportunity to read the item 
and/or given a copy of said item. The employee shall acknowledge that he/she has read 
the item by affixing his/her signature on the document filed. If the employee refuses to 
sign the document, the administrator shall make notation on the document that the 
employee has indeed seen the document but has refused to sign. The employee shall have 
the right to answer the items and the answer shall be attached to the file copy. 

D. Any disciplinary actions older than five (5) years shall be deleted from the personnel file. 

E. No anonymous material shall be placed in an employee's personnel file. 
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ARTICLE 20 

CONTRACTS 

A. Regular Contracts 

Teachers herewider shall be issued written contracts which shall include the following: 

1. Name of teacher. 

2. Name of school district and Board. 

3. Type of contract - limited or continuing, and if limited, the dates the contract will 
rwi. 

4. Compensation per salary schedule. 

5. Provision for signature and date of signing by the teacher, board president and 
treasurer. 

B. Sequence of Contracts 

1. All teachers new to the district shall be granted a regular limited contract with 
duration of up to one (1) year. 

2. After the expiration of the first regular teaching contract, the teacher shall be 
granted a second limited contract with a duration of one (1) year. 

3. After the expiration of the second regular teaching contract, the teacher shall be 
granted a third regular limited contract with a duration of two (2) years and if that 
contract is successfully completed, an additional two (2) year regular teaching 
contract. 

4. Thereafter, the teacher shall be issued three (3) year regular teaching contracts 
wiless: 

a. The teacher is granted a continuing contract, or, 

b. The Board alters the sequence oflimited contracts by offering up to two 
(2) additional one (1) year limited contracts prior to becoming eligible for 
the initial three (3) year limited contract. 

C. Continuing Contract Eligibility 

1. A teacher who expects to be eligible for continuing contract status in the 
succeeding school year and who further desires to be considered for a continuing 
contract by the Board for the succeeding school year shall give the superintendent 
or his/her designee written notice of such intent by September 15 for the current 
school year. 
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2. Before April 15, the superintendent will give the teacher written notice whether or 
not he/she intends to recommend a continuing contract. Any failure to make a 
recommendation for continuing contract status or any failure by the Board to grant 
continuing contract status shall not be made the subject of a grievance and shall 
not be processed as such. 

• All issues regarding Continuing Contract refers back to ORC 3319.11 

D. Supplemental Contracts 

Teachers who are employed and are to be compensated by the Board for approved 
supplemental duties (or extended time) in addition to regular teaching duties shall be 
employed on "supplemental contracts." A supplemental contract shall automatically 
expire at the end of its term without further action or notice by the Board. 

A supplemental position will not be filled if the Board determines there are insufficient 
numbers of student participants in an activity to warrant the activity being provided. 

E. College Credit Plus Instructors 

The Board recognizes the importance of providing opportunities for our High School 
students to obtain college credits for courses offered on our campus. Qualified 
individuals who teach a course recognized and approved by a college/university that has 
been approved by the Franklin Monroe Local administration to our High School students 
on our campus will receive four hundred ($400) per course that has an ending enrollment 
of at least five (5) students who receive college credits. These payments will be made at 
the end of each semester after student grades have been certified. The payment will be 
included in the staff member's regular paycheck. The reimbursement process will be 
based on the Supplemental Contract payment procedures. 

F. Tuition Reimbursement 

During the term of this contract, the Board agrees to appropriate nine thousand dollars 
($9,000) per year for the purpose of funding a tuition reimbursement program for all 
certified/licensed employees. The tuition reimbursement program shall fund only 
coursework for which credit is granted. 

Application Process 

All certified/licensed Staff members requesting participation in the tuition reimbursement 
program will submit a preliminary application on forms provided by the Franklin 
Monroe Local School District and attached as Addendum H. To insure consideration, 
the preliminary application should be submitted to the Superintendent of the Schools 
before the class/course has started. All requests will be approved or disapproved by the 
Superintendent and returned to the requesting individuai within ten (10) working days. 

After the successful completion of the approved course work, the individual 
employee will be required to submit an official grade report, a receipt which 
provides a complete listing of all fees paid and an application for reimbursement. No 
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reimbursement check will be issued until these docwnents have been received. 
Deadline for submission of all documents required for reimbursement shall not exceed 
ninety (90) days from the date of completion of all coursework. Failure to submit all 
required docwnents in a timely fashion may result in the loss of reimbursement. · 
Certified/licensed staff members will be authorized to enroll at any teacher training 
institution in the State of Ohio or any accredited university outside of Ohio whose 
credits will be accepted by a teacher training institution in Ohio. No employee on an 
unpaid leave of absence is eligible for participation. 

Employees approved for participation in the tuition reimbursement program will be 
reimbursed for a semester course at a rate not to exceed $125.00 per semester hour. No 
employee will be reimbursed for more than 10 semester hours during one calendar year. 

The distribution of funds will be committed to the tuition reimbursement program equally 
distributed over the three academic semesters. Funds will be distributed as follows: 

Credit courses: 

Fall Semester 
Winter Semester 
Summer Semester 

$3000 
$3000 
$3000 

All courses approved by the Superintendent per semester will become part of the poll 
amount of$3000 and then equal distributed at a rate not to exceed a reimbursement of 
more than $125.00 per semester hour. Funds not used during one semester will not 
be carried over to the next semester. 

G. Retirement Notification 

If an employee submits in writing a retirement notification by Nov. 1 of the current 
school year that would take affect at the end of May of that current school year, the 
employee would be paid an additional $1000 in their severance package. 

H. Bus Driver License Incentive 

All employees who become school bus driver certified will receive a one-time stipend of 
$500. All school bus certified drivers who drive at least three times for payment during a 
school year will receive a $250 stipend paid with their first July payment. 

ARTICLE21 

DISCIPLINE 

A. Disciplinary actions affecting an employee may include: 

1. Oral reprimand 
2. Written reprimand 
3. Suspension without pay 
4. Contract termination 
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The teacher may be accompanied by an Association representative at any step other than 
an oral reprimand. 

Contract non-renewal shall not be deemed to be a disciplinary action. 

Where appropriate, disciplinary measures shall follow a progression. 

Except for contract termination, appeals of disciplinary actions may be made through the 
Grievance Procedure. Contract termination appeals may be made through the procedures 
set forth in Ohio Revised Code §§3319.16 and 3319.161. 

When the disciplinary action recommended by the administrator involves a suspension 
without pay, a recommendation for such action shall be made to the Board of Education 
and the Board of Education shall have the authority to sustain or modify the 
recommended action. This review by the Board shall occur before the matter may be 
appealed through the Grievance Procedure. 

ARTICLE22 

JOB DESCRIPTIONS 

A. Where applicable, the duties and responsibilities of teachers will be set out in job 
descriptions and include those assignments of persons on supplemental and/or extended 
teaching contracts. Persons desiring a copy of their job description may, upon request, 
obtain same during the first week of the school year. Persons desiring a review of their 
respective job descriptions shall submit their recommendations in writing prior to the 
month of October of any school year. 

Evaluations of persons holding supplemental and/or extended contracts shall be made in 
accordance with the assignments set forth in the job descriptions and be done as far as 
practical as set forth in the Evaluations Article in this Agreement. 

New teachers will be furnished a copy of the applicable job description with their 
contract. 

ARTICLE23 

SALARY SCHEDULES 

A. The salary schedule for each year of this Agreement shall be as set forth in the addendum 
attached hereto and made a part hereof. 

B. Advanced placement on the salary schedule shall be based on degree and hours earned 
from an accredited college or university. Teachers shall be eligible for salary schedule 
advancements biannually in August and January. The treasurer shall advance the Teacher 
on the salary schedule upon receiving, on or before September 15 and January 30 of the 
respective semesters, appropriate documentation of the additional hours/degrees earned. 
The treasurer shall calculate the salary increase effective the beginning of the first 
semester for documentation received on or before September 15 and the beginning of the 
second semester for documentation received on or before January 30. 

-21-



C. Annually, not later than the first day of September, the treasurer shall provide notice to 
each teacher who holds a contract valid for the succeeding school year as to the salary to 
be paid for such year. 

ARTICLE24 

STRS PICK-UP 

A. The Board shall designate each employee's mandatory contributions to the State Teachers 
Retirement System of Ohio as "pick-up" by the Board as contemplated by Internal 
Revenue Service Revenue Rulings 77-464 and 81-36, although they shall continue to be 
designated as employee contributions as permitted by Attorney General Opinion 82-097, 
in order that the amount of the employee's income reported by the Board as subject to 
federal and Ohio income tax shall be the employee's total gross income reduced by the 
then current percentage amount of the employee's mandatory State Teachers Retirement 
System contribution which has been designated as "picked-up" by the Board shall be 
included in computing final average salary, provided that no employee's total salary is 
increased by such "pick-up," nor is the Board's total contribution to the State Teachers 
Retirement System increased thereby. 

I. The pick-up percentage shall apply uniformly to all members of the bargaining 
unit as a condition of employment. The pick-up shall apply to all compensation 
including supplemental earnings thereafter. 

2. The parties agree that, should the rules and regulations of the IRS or retirement 
system change making this procedure unworkable, the parties agree to return, 
without penalty, to the former method of employee/employer contributions. 

3. Payment for sick leave, personal leave, severance and supplementals, including 
unemployment and worker's compensation, shall be based on the employee's daily 
gross pay prior to reduction as basis (e.g., gross pay divided by the number of days 
in a teacher's contract). 

4. Such salary reduction shall be considered when combined with actual salary to not 
result in a salary which is less than the salary available under the state minimum 
salary schedule. 

5. It is understood that it is the responsibility of each individual teacher to make 
necessary adjustment(s) in any other tax sheltered annuities he/she has in order to 
be in compliance with IRS laws and regulations. 

6. The Board is not liable, nor will it be held responsible for any related legal, IRS, 
STRS, or any other agencies' penalties or decisions concerning this plan now or in 
the future. 

7. The Association agrees to indemnify and save the Board harmless against any and 
all claims that shall arise out of or by reason of any action taken by the Board in 
compliance with provisions of the Article. 
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ARTICLE25 

INSURANCE 

A. All regular contract employees covered hereunder shall receive at no cost to the 
employee: 

1. $40,000.00 of group term life insurance, and 

2. $40,000.00 of group accidental death and dismemberment group insurance. 

B. The Board shall pay 80% of the premium for single coverage and 80% of the premium for 
family coverage for the medical insurance described in Section G. herein. This will apply 
to both the PPO and the HSA coverages through the conclusion of this contract ending 
June 30, 2018. 

C. Insurance benefits herein described shall be subject to coordination of benefits and other 
insurance contract provisions in accordance with the terms of the master agreement(s) 
between the insurance carrier(s) and the Board. 

D. If an employee or dependent covered by the provisions of this article incurs medical 
expenses in connection with the treatment of an illness or injury caused by the negligence 
or wrongful act of a third party, the insurance carrier or its assignee shall be subrogated to 
all the covered person's rights of recovery against said third party to the extent of any and 
all payments made hereunder with respect to such illness or injury, and said person or 
his/her appropriate agent shall execute all papers and take all action necessary and proper 
to secure to the insurance carrier or its assignee such rights of subrogation. 

E. Not less than thirty (30) days prior to a carrier change, the Board shall give the 
Association a plan description of the new carriers' coverage. 

F. The PPO plan will stay in place until December 31, 2015. As of January 1, 2016 a new 
HSA will be in place. 
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G. Medical insurance coverage shall be as follows: 

Your Summary of Benefits 

Educ1tlonal Purchasing Councll • Franklfn Monroe 
Blue Accessll (PPO) 
Effective October 1, 2012 

Anthem.+.I 

Please nott: As we recalve addftlonal guidance and ctarllloallon from lhe U.S. Oeparbnent of Health and Human 
Services, Wfl may be required lo make addlllonal changes to your benefits. 

CovNed llenehls tlel\•/Nk Non·fJctwork 
Deductible fSlnaleJFamlly) S100/$200 $200/$400 
Out·of·Pocket limit ISlnalt/Femllvl $1 000/$2 000 $2 000/$4,000 
Physician Office StrvlCH (PCP/SCP) $20/$20 30% 
Primary Care Physician (PCP)/ 
Specialty cara Physician {SCP) 
lnctu<llng OfRce Sutgerlea, allergy serum and ln)ectlon51: 

0 anergy testing 20% 30% 

Preventive Caro Service& $20/$20 30% 
Service& Include but are not llmlled to: 

0 Medical History 
0 Mammography1 
0 Pelvic Exams 
0 Pap l~Ung 
0 PSA teals 
0 tmmunlzallona• 
0 Annual diabetic eye exam 
0 Annual Vision and Hearing exams 

Em1rg1ncy and Urgent C111 
EIMrgency Room 8ervlcee $75 $75 
0 fecllllylother covertd 11rvlct1 

(copayment waived if adll1itl8d) 
Urv-nt Cue Cellter S.rvlcH $35 $35 

Inpatient end Outpetlent Prof111ional 81rvlc11 10% 30'K 

lnpatl1nt Faclllty 81rvlc11 (Networll/Non·Helwork 10% 30% 
combined) Ulllimled days eXl:8Jll for: 

0 80 davs for phvslcal medlclnelreheb 
0 180 day. for skied nursing facility 

Outpatient Surgery Hot plt11/Alttrn1tlve Cue F1clllty 10% 30% 
0 Surgery end administration of general 

anest~esla 

---F--lllOIUUoe 
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~~-Y_o_ur_s_u_m_m_a_~_o_f_e_en_e_fl_ts~~~~~~~~~---j 
CovNed Bc11cf1ls tlcfwork _li£!1_:Jictwo1/ ----
Other Outpatient Servlcea 10% 30% 
lncludln9 but not llmlted 10: 

0 Home Care SerVlcee 30 visits non-network 
(excludes IV Therapy) 

0 Certain d1agnos11c ou1patJent servlcea 
0 Hospice Care 20% 20% 
0 Ambulance Services No copaymentfcolnsurance No oopaymentfcolneurance 

OutpatlenC Pbyelcal MtdlclH Thenplea Copayinenb bated on Copaynenls based oo 
(Conlblned Ntlwork & Non·Nelwork llmlts) place of 1enice place of servic:e 
Limits apply lo: 

0 Phy1lcel/Ol:cupaUonal Therapy: 30/30 vl1i11 
0 Spinal Manipulation Therapy: 12 visit• 
0 Speedl Tber'f>y: 20 vlsKa 

M1d~ll &uppll11, Equipment and Appllanc" 20% 4DY. 

Behavlonl HHllh: 
M1ntll llln111 111d Bubltlnca Abusea 3°" 

0 lnpallent Fadlly Sentcea 10% 
0 Inpatient Profenlonal Services 10% 
0 Physician Office Services (PCP/SCP) $20/$20 
0 Olher Oulpallenl Services, Outpellant FacUfty 10% 

G Ho1pUa.,Allernatlve Care Fecllty, 
n.mau..it Profmlonal 

Hume~ Or111n and Tlnue Tran1pl1nt1 No copaymenVcolnaurance 50% 
G Except Kidney and Cornea lranaplantaJ 

Prffcrlptlon Drug•: 

Admlnl1t1red by CVSIC1re111erk 811 Your PrHcrlptlon See Your Preecrlptlon 
Benefit Plan 8um11111v B1n1flt Plan Summ1ry 

llfltl111 llUlllUm 
Unlimited Unlimlted 

Noln: 
O AU cledwcllWN lld CGPIYMllll IP,i, IDwlld 1111 Ou~ol·Pocht ,,..._ (txctjl( lw.- Of9111 lllO "-Ire~. •xcJudillg ~ ud 
-. ttMI ltl ... r COl'I',_. fof Phyllcilll OtRce 8elYfcea Nd Uf90lll Cati). 

o ~a)..,., 111111' lo_.., lltdlcel-"'* .. IN d1 ~ (") ~ududlllg elertrt"*o (Hetworij. 
0 H41\Wvlt - Noll--rk illdllcl*IH, COl"Jllltflll, OOI••-.. and out-ol·llO- •xtftllnll• ... Mj)lrala and dD .... ICCUM llfe towlftl 

••ch othtf. 
o Dependent At•: IO end of the monlh which 1111 Clllld 1tteln1 age 26 
o No c0jltym111t/colnur.anc:e 111t1na no iaduc!R>le/llOpaylllNlllcOln..,_ up to llt maxlnlum .ilowNll amoun~ H-. whu c:llooslno • Non­

.-Olll Pfll'jfder, lie ....., II mpollllWe for any bllaece u Iller lie ...., ,.,..-. 
o PCP 111 NelWolt ,.,.._ wllo II a pllClltfoMf fllal lpeClal • tn ,_., Pf'Cb, ..,_1 p!MllGt, lnllflllt IMdldnt, pedWrtca, 

obeleldCl/fy..iogy, te11a11tca ot •nr - Nelwork piollder 11111Dwtd bf IM pllll. 
o SCP to 1 Network Pnwlcler, odotr lhan 1 PrfmlrJ Cara PhY1iclaa, who prowld" 1emoe1 wllllfn • dnlgnNd aplclelty 1ra1 of pncllct. 
o B1nem period s calendar year 
o B1b1.to,.1 Heallll Sorvlca: Mini&! H11llh and Subtllnct Abul8 beneflll Pnl•ldlld In e~enct wltll Fldat•I Manllt H•lllll P1tfly. 
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~~-Y_o_ur_s_u_m_m_a_ry~of_B_e_n_~_it_s~~~~~~~~~__,J 
o Prnenllve C1111 Services lhet mall the rtqurremenll of ledlrel 1nd 11111 t1w, lftcludlng oerflllll 1CtHnfngo, lmmunlr.1011111 end physlc:lln 'lllllL 

1Tlleaecoveredservlcu1ranot1ubjecl1olhadadllr:tiblakoj)l)'ll'llnllfyouhm11tlalcloller~llllcll--1•olflcemlL 

2W.1nco11119fJ«Jlocom.ctOl.fMtnlllltlellhllullcon-IDN1Uia"8Ul9ofll>PIOPJ(ltop.......,o,.._1ndrndc:aln10111llJ.Reflrlo8d'llcl•laofBenel!B 
lot lddonl. llWvlonl Healh SeMces: Metlllt Hllllh and SUlllllnoa AIKllt btnallll ~Id fn allCOft!anca wtlh F-1 Merdal Haelll Plril1· 
3 l<ldnayend Comeurehated lheame auny..,.rmi-llnd ••blmlrl lho inadlcol benefilL · 

PrecerUllc1tlon: 
Membe1111111100UlllQed ro-. oblalll pdarlj)pltJYlhmenusirv norH111WJtproYldeis. Preau&Qc:ation wllflll!P lll'Old MY lllleClllSll)' redUc:lfarlfnlleaells 
1otnon.oDV1111ldorn;111-~1111-iiHmoes. 

Grandfalh111d N•llh Plln 
Wt belleie 1Mattwe111gels a 'g1"1dlllh....s hd pltn' underlhl PttllntP111llit;CIOnrnlA!lool9ble Core Ar:l(flaAlfonillblo C.reM:!).Aa 
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H. A Joint Health Insurance Benefit Committee may be established and made up of no more 
than two (2) representatives appointed by the Superintendent and two (2) representatives 
appointed by the President of the FMEA for the purpose of reviewing the current health 
care insurance plan. The Committee shall meet at least once annually and may submit a 
written proposal for consideration of the parties. Upon receipt of a written proposal the 
parties shall have thirty (30) calendar days to review such proposal(s) and consider same 
for ratification. Pending ratification the Agreement shall be reduced to a Memorandum 
of Agreement. Changes shall not be implemented prior to ratification of the parties. 

I. Health Savings Account Plans (HSA) 

1. Types of plans include: 
A. Single 
B. Family 
C. Employee plus kids (EE+ Kids) 
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2. School Contributions to HSA 

Single Family EE+Kids 
2016 $1,500.00 $2,700.00 $2,700.00 
2017 $1,200.00 $2,200.00 $2,200.00 
2018 $950.00 $1,700.00 $1,700.00 

*The school district's contribution will be available by January 1 of each plan 
year. A plan year is defined as January 1 through December 31. 

3. Swnmary of benefits for the HSA (See Addendum L) 

J. Incentive For Opting Out Of Board Paid Health Care Insurance. Please complete 
addendum M during the meeting provided by the Treasurer on a yearly basis about 
accepting or declining Health Insurance Coverage while completing the Benelogic 
information on-line. 

Any school employee who opts out of the board's health insurance plan shall be paid an 
incentive in the amount of$1,000 if eligible for family coverage or $750 if eligible for 
single coverage for each year of this agreement. These monies will be paid at the 
completion of the plan year. If at time during the plan year an employee has to take the 
Board paid health insurance plan these monies are forfeited. 

If both spouse work in the Franklin Monroe LSD and at least one spouse is a certified 
employees of the Franklin Monroe LSD, they are not eligible for the Opt Out Incentives. 
The Board' s contribution will be the sum of a family plan contribution and a single plan 
contribution not to exceed $4000 in the plan year. 

ARTICLE26 

CITIZEN/PARENT COMPLAINT PROCEDURE 

Complaints against teachers originating outside of the public school system shall be handled as 
follows: 

A. A complaint against a member of the teaching staff, received by a member of the Board, 
shall be referred to the superintendent. 

B. The superintendent or principal shall inform the teacher of the complaint. 

C. If the superintendent informs the building principal rather than the teacher, the building 
principal will inform the teacher of the complaint directed toward him/her and offer 
him/her an opportunity to settle the complaint. 

Formal Procedure 

If the complaint cannot be settled informally, the following procedures shall be followed: 

A. At the request of the complainant or teacher, a meeting of the teacher, principal and the 
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complainant will be arranged at a mutually convenient time to discuss the complaint. 

B. If the complainant is not satisfied with the results of the meeting, the complainant shall be 
directed to the superintendent or his/her designee. 

C. At the formal level the teacher may have an Association representative present at any 
meeting. 

ARTICLE27 

SCHOOL CALENDAR 

A. The administration seeks to involve teachers in compiling priorities and making 
suggestions about the annual school calendar and any such recommendations may be 
presented to the superintendent. A copy of the drafted school calendar will be presented 
to the Association President prior to being Board approved. 

ARTICLE28 

FORMAL EVALUATION 

A. OTES Defined Teacher 

All bargaining unit members meeting the statutory definition of teacher pursuant to the Ohio 
Revised Code shall be evaluated in accordance with the Board adopted policy and any 
memoranda of understanding entered into by the parties. 

Bargaining unit members who do not meet the statutory definition of teacher shall be evaluated 
according to this Article. Those members shall be observed and evaluated using the same 
timelines and frequency for OTES teachers as set forth by the Board adopted evaluation policy 
and any memoranda of understanding entered into by the parties. 

It is agreed that any complaints regarding violations of either this Article or the Board adopted 
evaluation policy shall be subject solely to the grievance procedure contained in this Agreement 
and shall supersede and replace conflicting provisions of any evaluation requirements of Ohio 
Revised Code section 3319.11 with which this provision is in conflict. 

Teachers shall be evaluated in accordance with State law and the standards-based, statewide 
teacher evaluation framework adopted by the State Board of Education and the policy of the 
Franklin Monroe Local School District Board of Education. 

1. Application 

Notwithstanding Ohio Revised Code§ 3319.09, this evaluation program applies only to 
teachers who are licensed, certificated, or have a permit issued under 3319.301 and who 
spends at ieast 50% ofhis/ber time providing student instruction. 

The evaluation program set forth in this this section does not apply to substitute teachers 
or individuals who are not members of the bargaining unit. 
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2. Evaluators 

a. A Franklin Momoe employed administrator will evaluate teachers whose student 
growth measure is in the bottom two tiers and/or perfonnance rating is in the 
bottom two tiers of the OTES defined system. If the final rating is in the top two 
tiers, then the evaluation may be done by any credentialed evaluator. 

b. Any teacher with an above-expected level of student growth on the student growth 
measure dimension of the evaluation maybe evaluated by any credentialed 
evaluator. 

c. All evaluations will be conducted by persons holding evaluator credentials 
established by the Ohio Department of Education (ODE). 

3. Evaluation Timeline 

a. Each teacher shall be evaluated once each school year. 

b. The annual evaluation will be based on two (2) fonnal observations of at least 
thirty (30) minutes each and periodic walkthroughs conducted over the course of a 
year, subject to the following exceptions: 

1. Three fonnal evaluations of at least thirty (30) minutes will be conducted 
for teachers who are on limited or extended limited contracts pursuant to 
ORC 3319 .11 and who may be considered for nomenewal. 

11. Any teacher who receives an effectiveness rating of accomplished on the 
teacher' s most recent evaluation will be evaluated every three (3) years. 

111. Any teacher who receives an effectiveness rating of skilled on the 
teacher's most recent evaluation will be evaluated every two (2) years. 

iv. Any teacher meeting criteria ii and iii above will still be required to have 
one pre-observation meeting, one observation, and one post observation 
meeting. 

v. Any changes to ORC 3319.111 will supersede this agreement. 

c. All final teacher evaluations will be completed by May 1 of the school year in 
which they are conducted. 

d. Each teacher will be provided with a written copy of the evaluation results by May 
10. 
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4. Effectiveness Rating 

a. Beginning in the 2015-2016 school year, each teacher evaluation will result in an 
effectiveness rating of: 

1. "Accomplished" 
11. "Skilled" 

iii. "Developing" or 
1v. "Ineffective" 

b. Fifty-percent (50%) of the evaluation will be based on teacher performance and 
fifty-percent (50%) will be based on student growth measure. 

c. The student growth measure will be based on: 

1. Al teacher-Teacher who instructs Value-Added Subjects exclusively. 
Fifty-percent (50%) will be teacher level Value-Added. 

ii. A2 teacher - Teacher who instructs Value-Added courses, but not 
exclusively. Forty percent (40%) will be teacher level Value-Added and 
ten percent (10%) will be district Value-Added. 

111. B teacher - Approved vendor assessment teacher-level data available. 
Forty percent ( 40%) will come from vendor assessment and ten percent 
(10%) will be district Value-Added. 

iv. C teacher- No teacher-level Value-Added or approved vendor assessment 
data available. Fifty percent (50%) will be district Value-Added. 

d. Teacher performance and student growth measure ratings will be combined to 
reach the summative teacher effectiveness rating. 

e. The parties recognize that the Board of Education is obligated to submit to the 
ODE the number of teachers for whom an evaluation was conducted and the 
number of teachers assigned each effectiveness rating. However, teachers' names 
and any other personally identifiable information shall not be reported to the 
ODE. 

5. Observations 

a. Scheduled observations - A minimum of two (2) formal observations shall be 
conducted before April 15. A formal observation shall last a minimum of thirty 
(30) minutes. There shall be at least three (3) weeks between formal observations. 
The first round of observations will be completed before Christmas break. 

b. Pre-Observation Conference-All formal observations shall be preceded by a 
conference between the evaluator and the teacher to explain plans and objectives 
for the work situation to be observed. 

c. Post-Observation Conference -After the first observation, a post conference will 
be held within ten (10) days. The post conference after the second observation 
will serve as the post and summative conference for the entire evaluation process 
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and will be completed ten (10) days after the second observation. The building 
administrator will be part of and participate in the summative post conference. 

6. Evaluation Instrument 

a. The official evaluation instrument of the Franklin Monroe Local School District 
shall be the Teacher Performance Evaluation Rubric developed by the Ohio 
Department of Education as part of its OTES model system. That rubric is 
attached as Addendum I. 

b. When an informal walkthrough is to become part of the teacher's evaluation, the 
evaluator will use the "Informal Observation/General Form" prepared by the ODE 
and attached as Addendum J or a union approved electronic substitute. The 
teacher will be provided a copy of the completed form upon request. The 
walkthrough will be conducted by the teacher's evaluator or the building 
administrator. 

7. Calculating Student Growth 

a. The student academic growth portion of the evaluation shall be measured by use 
of multiple measures based upon course(s) taught by the particular teacher. 

i. Value-added scores will be relied upon exclusively in evaluation of 
teachers who teach courses where value-added scores are available. 

ii. When a teacher is responsible for both value-added and non-value-added 
courses, student growth will be calculated as follows: 

1. A 1 teacher - Teacher who instructs Value-Added Subjects 
exclusively. Fifty-percent (50%) will be teacher level Value­
Added. 

2. A2 teacher-Teacher who instructs Value-Added courses, but not 
exclusively. Forty percent (40%) will be teacher level Value­
Added and ten percent (10%) will be district Value-Added. 

3. B teacher-Approved vendor assessment teacher-level data 
available. Forty percent ( 40%) will come from vendor assessment 
and ten percent (10%) will be district Value-Added. 

4. C teacher- No teacher-level Value-Added or approved vendor 
assessment data available. Fifty percent (50%) will be district 
Value-Added. 

b. Data from the student growth measures set forth above shall be converted to a 
score in one of five levels of student growth: 1) "Most Effective"; 2) "Above 
Average"; 3) "Average"; 4) "Approaching Average"; and 5) "Least Effective" as 
provided for in the ODE guidelines. 

c. In the calculation for student growth, students shall be excluded per state law and 
regulation. 

-32-



8. Professional Growth and hnprovement Plans 

a. Teachers who meet "Most Effective", "Above Average", or "Average" levels of 
student growth must develop a professional growth plan using the ODE form 
attached as Addendwn K. 

b. Teachers who meet "Approaching Average" or "Least Effective" levels of student 
growth must comply with an improvement plan developed by the evaluator using 
the ODE form attached as Addendum K. 

c. Professional growth and improvement plans for a school year shall be developed 
no later than ten ( 10) workdays after the first day of school. 

d. Professional growth and improvement plans shall describe the performance 
expectations, resources, and assistance to be provided to the teacher. 

i. All teachers will receive professional development opportunities. 

11. Teachers on an improvement plan will be provided additional professional 
development opportunities and support as needed. 

iii. A minimum of a six (6) week period of time will be given to the teacher to 
meet the requirements of the improvement plan. 

9. Response to Evaluation, Rebuttal, and Right to Grieve 

a. The teacher shall have the right to make a written response to the evaluation and 
to have that response attached to the evaluation report to be placed in the teacher's 
personnel file. A copy, signed by both parties, shall be retained by the teacher. 

b. The teacher shall have the right to file a grievance for violations of the procedure 
for evaluations set forth herein. The teacher shall have the right to file a grievance 
for adverse employment actions resulting from the evaluation. 

10. Testing for Teachers in Core Subject Areas. 

a. Teachers of core subject areas (as defined by State law) who have received a 
rating of"lneffective" for a period of time may be subject to take all written 
examinations of content knowledge selected by the ODE. 

b. If a teacher passes the examination(s) and provides proof of passage to the Board, 
he/she will not be required by the district unless required by the State to take such 
examinations again for three years, regardless of the teacher's evaluation ratings 
or the performance index score ranking of the building in which the teacher 
teaches. The teacher will be required to complete professional development that 
is targeted to the deficiencies identified in the teacher' s evaluations. 

c. The receipt by the teacher of a rating of"Ineffective" on the teacher's next 
evaluation after completion of professional development of the failure of the 
teacher to complete professional development shall be grounds for tennination. 
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11 . Promotion, Retention, and Removal Decisions 

a. Beginning in the 2015-2016 school year, a teacher's annual evaluation shall be 
considered for retention and promotion decisions and for the removal of poorly 
performing teachers. Seniority shall not be the basis for making such decisions, 
except when making a decision between teachers who have comparable 
evaluations. 

b. When a district or builrung administrator deems that teacher's performance is 
ineffective/unsatisfactory and it is the administrator's intention to recommend 
non-renewal of a contract, termination of the contract, non-approval of a request 
for a continuing contract, or other adverse change in employment status, the 
teacher shall be notified in writing at least seven (7} days prior to the adverse 
recommendation. 

c. A conference shall be held between the teacher and the administrator responsible 
for the adverse recommendation prior to any final recommendation to the Board 
of Education. The teacher shall have the right to a representative at this 
conference. 

12. Training 

Training and information about the evaluation framework and system is widely available 
on the website of the Ohio Department of Education. Additional training may be 
provided to individual teachers upon request, at the Board's expense, upon a showing of 
good cause and at the discretion of the Superintendent. 

13. Non-Discrimination 

In evaluation a teacher's performance, evaluators will not make judgments, or otherwise 
discriminate, on the basis of an employee's age, gender identification, race, ethnicity, 
national origin, religion, sexual orientation, marital status, military status, disability, 
union membership, or union activism. 

B. The non-OTES defined teacher 

1. The building administrator shall notify teachers who are regularly scheduled for 
evaluations of instructional techniques during the current school year no later than 
October 1. The building administrator shall hold a meeting of teachers scheduled for 
evaluation for the purpose of apprising them of the standards upon which they will be 
evaluated. 

2. Formal evaluations shall be in accordance with Board policy which shall n.ot be changed 
during the term of this Agreement. 

3. Evaluations conducted under this article shall be for the major purpose of assisting the 
teacher toward improved instruction and performance. 
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4. When a building administrator deems that a teacher's performance is unsatisfactory, the 
administrator shall notify such teacher of his intent, in writing. Such notification shall set 
forth the specific area(s) of alleged unsatisfactory performance. Following such 
notification, the administrator and teacher shall meet to discuss goals to improve 
performance. 

5. Classroom observations of the work performance of a teacher shall be conducted openly 
with the observer visible to the teacher. 

6. Within ten (10) work days or a mutually agreed upon date beyond this limit, a teacher 
shall be given a copy of any written evaluation. 

7. No evaluation will be placed in the teacher's file without prior notice to the teacher. 

8. All evaluations must be dated and signed by the teacher. Such signatures shall not 
necessarily indicate agreement with the evaluation or report. 

9. Teachers shall be permitted to affix comments attached to any evaluation prior to 
placement of the evaluation in the teacher's file. 

10. The evaluation instrument shall not be changed during the term of this Agreement unless 
otherwise mutually agreed to by the parties. 

ARTICLE29 
REDUCTION IN FORCE 

A. When by reason of decreased enrollment of pupils, return to duty of regular teachers after leaves of 
absence, or by reason of suspension of schools or territorial changes affecting the district, grade, or 
curricular changes, or for financial reasons, a board of education decides that it will be necessary 
to reduce the number of teachers by suspension of contracts, it may make a reasonable reduction. 

In making such reduction, the Board shall proceed to suspend contracts in accordance with the 
provisions ofO.R.C. § 3319.17. 

If it is deemed necessary by the Board to reduce staff, the Board shall proceed to suspend contracts 
for teachers who have been evaluated in accordance with the evaluation procedure of this 
Agreement. Suspension of contracts shall be recommended by Certification/Licensure area and 
the order shall be based on the following: 

1. First, the Board shall accomplish any necessary reductions in staff through attrition (i.e. 
retirement, voluntary resignation, etc.), before any suspension of contracts. 

2. Second, should it be necessary to suspend contracts to achieve the necessary reduction in 
staff, limited contract teachers shall be reduced first utilizing the following order: 

a. Certification/Licensure within the affected teaching field. 

b. Consideration of the performance evaluations set forth in this Agreement. 
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c. When evaluations are comparable, seniority in the District shall prevail, with the 
contract of the least senior limited contract teacher in the affected teaching field the 
first to be suspended. 

3. Third, should the necessary reduction in staff exceed the number of limited contract 
teachers in the affected field, only then shall continuing contract teachers be reduced by 
utilizing the following order: 

a. Certification/Licensure within the affected teaching field. 

b. Consideration of the performance evaluations set forth in this Agreement. 

c. When evaluations are comparable, seniority in the District shall prevail, with the 
contract of the least senior continuing contract teacher in the affected teaching field 
the first to be suspended. 

d. Using the exclusive criteria in this provision, the District will establish the order 
in which members' contracts are suspended. 

B. Seniority 

Where seniority is a consideration, the following procedures apply: 

1. All members of the faculty will be placed on a seniority list for each teaching field for 
which they are properly certificated/licensed. Said list is to be prepared and maintained by the 
Superintendent and given to the Association President upon request. Teachers serving under 
continuing contracts will be placed on the list under continuing contract teachers, also in 
descending order of senority. 

2. Seniority will be defined as the length of the continuous service as a certificated/licensed 
employee under regular contract in this district. 

a. Board approved leaves of absence will not interrupt seniority, but time spent on 
such a leave shall not count toward seniority. 

b. If two or more teachers have the same length of continuous service, seniority will 
be determined by: 

i. the date of the board meeting at which the teacher was hired, and then; 

ii. the date the teacher signed his/her initial employment contract in this 
district, and then by; 

iii. the date and time the teacher verbally agreed to accept the terms of 
employment. (This will be recorded by the Superintendent and placed in the 
employee's personnel file.) 

c. Where appropriate, recommended reductions in a teaching field will be made by 
selecting the lowest person on the seniority list for that area of certification/licensure 
who is currently assigned to a position in that teaching field. 
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C. Right of Recall 

Such right of recall shall be limited to two (2) years. Recall shall be given to those persons whose 
area(s) of certification/licensure is on record with the Board at the time positions become vacant or 
are created. 

The names of teachers whose contracts are suspended in a reduction in force will be placed on a 
recall list for up to 24 months form the date of the reduction. Teachers on the recall list will have 
the following rights: 

1. No new teachers will be employed by the Board while there are teachers on the 
recall list who are certificated/licensed for the vacancy. 

2. Teachers on the recall list will be recalled for vacancies in areas for which they are 
certificated/licensed in the following order: 

a. First, teachers having continuing contracts in reverse order of layoff. 

b. Second, teachers having limited contracts in reverse order oflayoff. 

3. If a vacancy occurs, the Board will send a certificated announcement to the most 
recently known address of all teachers on the recall list who are qualified according to 
those provisions. It is the teacher's responsibility to keep the Board informed of 
his/her current address. All teachers are required to respond in writing to the district 
office within seven (7) calendar days. The most senior of those responding will be 
given the vacant position. Any teacher who fails to respond within seven (7) calendar 
days, or who declines to accept the position, will forfeit all recall rights. 

4. A teacher on the recall list will, upon acceptance of the notification to resume 
active employment status, return to active employment status with the same seniority, 
accumulation of sick leave, and salary schedule placement as he/she enjoyed at the 
time oflayoff. 

ARTICLE30 

WORKING CONDITIONS 

A. The normal contract year for teachers covered herewider shall consist of one hwidred 
eighty-five (185) work days - one hwidred eighty (180) student days, two (2) teacher 
work days, and three (3) days to be determined by the administration. 

B. The length of the normal work day for full-time teachers shall be seven and one-fourth (7-
1/4) hours, including a daily, uninterrupted, thirty (30) minute duty-free lunch. 

C. Emergency Closing/Delays - On days when a delay is announced, teachers will not be 
required to report at their normal, regularly scheduled reporting time. Reporting time will 
be delayed by that amount of time announced for the delay. 

D. Each certified/licensed teacher will have 200 minutes of planning time included within 
each work week. This planning time will be within the confines of the instructional day. 
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E. The administration will make every attempt to provide a minimum of a two hour early 
release for students at the conclusion of each quarter. This time will be used by the staff 
on campus for the purpose of finalizing student grades. 

ARTICLE31 

CLASS SIZE 

The Association and the Board agree that to provide the best education possible for all students, 
optimum class size should be maintained. Therefore, every reasonable effort will be made by the 
district to limit non-district students, whenever possible, if such acceptance would have an 
adverse impact on class size. 

ARTICLE32 

MISCELLANEOUS 

A. The agreed upon Collective Bargaining Agreement will be posted on Darkenet for the 
entire staff. One signed hard copy will be provided to the Association. 

B. Teachers required by the Board to use their private vehicles as part of a regular teaching 
assignment shall be reimbursed for the actual mileage driven at 5 cents ($.05) less than 
the IRS approved rate. Permission to utilize a private vehicle for such purpose(s) must be 
approved by the superintendent. 

This benefit does not include commutation between the teacher's home and the district. 

C. Entry Year program - No entry year/mentor program will be developed or implemented 
without input oflocal teacher representatives. 

D. Teachers will receive compensation for the first five regularly scheduled school days that 
are canceled. All additional days will be made up. 

ARTICLE33 

SA VIN GS CLAUSE 

A. This Agreement is subject to all existing and applicable state or federal laws and Board 
policies, provided that should any change be made in any state or federal laws or Board 
policies which would be applicable and contrary to any provision contained herein, such 
provisions herein contained shall automatically be terminated and the remainder of this 
Agreement shall remain in full force and effect. 

B. Should any provision or portion thereof of this Agreement be held unlawful and 
unenforceable by any court, legislative or administrative tribunal of competent 
jurisdiction, then such decision or legislation shall apply only to that specific provision or 
portion thereof. The parties will meet in a committee to discuss the abrogated provision 
and its impact on the Agreement. The remainder of the Agreement shall remain in full 
force and effect. 
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ARTICLE34 

IMPASSE 

A. Either party to this Agreement shall have the authority to declare that negotiations for a 
successor Agreement are at an impasse. When impasse is declared, the Federal 
Mediation and Conciliation Service shall be used as the sole method of impasse 
resolution. 

ARTICLE35 

NO STRIKE/LOCKOUT 

A. It is agreed that during the term of this Agreement, there shall be no lockout on the part of 
the Board, nor any strike, stoppage, slowdown or other interruption of work for any cause 
whatsoever by the employees or the Association. 

B. The Association agrees that it will not encourage, sanction, or approve any strike, 
stoppage, slowdown, or other interruption of work during the term of this Agreement and 
the Association will actively discourage and publicly denounce any strike, stoppage, 
slowdown, or other interruption of work in violation of this article. 

C. In the event the employees of the Board in any employee unit represented by any labor 
organization, professional association, or by the Association, engage in any picketing, 
strike, work stoppage, or other interruption of work, it is expressly understood that the 
employees covered hereunder shall continue to work during any such activity as a 
condition of continued employment, without exception, and upon the request of the 
superintendent or the Board. 

D. Any strike, stoppage, slowdown, refusal to work in violation of Paragraph C, or other 
interruption of work during the life of this Agreement shall constitute cause for discharge 
or other disciplinary measure of the employee for employees who participate therei:q or 
who are responsible therefor. 
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ARTICLE36 

DURATION OF AGREEMENT 

A. This Agreement shall be effective as of July 1, 2015 and shall remain in effect through 
June 30, 2018, and for yearly periods from year to year thereafter, unless either party shall 
give the other written notice of its intention to terminate this Agreement not more than 
one hundred twenty ( 120) days and not less than ninety (90) days p1ior to the expiration 
date June 30, 2018, or the end of any yearly extension period. 

JN WITNESS WHEREOF, the parties hereto have set their hands this 1 gth day of 
May, 2015. 

FOR: FRANKLIN MONROE 
BOARD OF EDUCATION 

Dy __ iA_w++-t.~-'-----=-~~:· _ 
;>J~k 

Superintendent 
Designated Representative 

By ~£i14!.; 
f reasurer 

FOR: FRANKLIN MONROE 
EDUCATION ASSOCIATION 

By~>ull~ / 
Patricia Clark 
FMEA President 

( ,,y; /;) 
By ,i_ ),,«tvi-1 (. ' k · .f<-''itt-~)VV\. 
~ Dean Thompsotl I 

Bonrd od Ed President 
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FRANKLIN MONROE LOCAL SCHOOL DISTRICT 
CERTIFIED SALARY SCHEDULE 
ADDENDUM A - Fiscal Year 2016 

. BACHELOR+ I 

Bachelor 
Degree with 

>150 
Semester i EXPERIENCE : BACHELOR ' MASTER'S 

DEGREE 

MASTER'S 
+15 

SEMESTER 
HOURS IN YEARS DEGREE Hours 

0 

1 

2 

3 

4 

5 

6 

7 

.~5,1~1.~4 . 
1.000! 

36,466.12 
1.038i 

37,801.11 ' 
1.076 

39,136.09 
1.114 

40,471.07 ; 
1.152-

36,~~6'.12 
1.038 

37,976.76_ 
1.081 · 

--~8,468.60 ; 
1.095, 

40,154.89 
·-

1.143' 

39,487:~ 41,841.19 : 
1.124 1.191 ' 

40,998.04 43,527 .48 ; 
1.167 1.239 

42,508.68 45,213.78 
1.21 . 1.287! 

41,806.06 44,019.32 . ~6,90~.0? 
1.190 1.253 1.335 · 

40,365.68 
1.149, 

42,051.97 
1.197 

43,738~27 
1.245 

45,424.56 : 

47,110.86 . 
1.341 

48,797.15 
1.389 

~3, 1~1.0_4 . -. _45!.5~~--~6 __ :. . .. ~!58-~·-~! . - . 5~,~83.~5- . 
1.228' 1.296 1.383 : 1.437 

44,476.:02 . 47,040.60 . 5~,27?.66 ' 52,_169.74 . 
1.266 '. 1.339 1.431 : 1.485. 

8 ... ·--· . . - -·-·- -~~~~-~~·~_! _' -· ~8-·5-~!:~~ - .. .. 51,958.96 ! 53,856.04 ' 1 .304 1 .382 : .... - .. .. --- . ·1 _·479:· ..... ..... . .. ' 1.533: 

10 

11 

12 

15 

20 

25 

27 

1.342 f 

-~-~~~8~.97 _1 
. 

1.380, 

49,815.96 I 
. .... · 1.4far 

1.456 ~ 

: EFFE~TIVE£ __ July 1, 2~15_ 

1.425 

51,57~·.?_1_ ! 

1.468! 

. 5.3,_~83. ~-5. . -
1.511 

. -~-4.~93.7~ ". 
1.554 ' 

' 

-41-

1.527 

-5_~,33~ .5_5 : 
1.575'. 

~!!~-~~~-~4 _ ; __ 
1.623; 

1 .671 ' 

~p,~9~.43 ; 
1_719: 

1.581 i 

57,228.63 ' 
'1.629: 

58,914.92 • .. ...... 1.61ii 

60,601.22 : 
- 1.725; 

~2,287.~1 ; 
1.773 , 

63,~?~ .. ~1 . : 
1.767 ' 1.82 1! 

63,7~3:~2 ; 
1.815 . 

. . ~~,~~:31_ : . 
1.863' 

1.869 ~ 

87!346._4~ . 
1.917; 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT 

· EXPERIENCE 
IN YEARS 

0 

1 

2 

3 

4 

5 

6 

7 

8 

10 

11 

12 

15 

20 

25 

27 

CERTIFIED SALARY SCHEDULE 
ADDENDUM A· Fiscal Year 2017 

BACHELOR 
DEGREE 

35,833.76 
1.000. 

37,195.44 
1.038' 

38,557.13 
1.076-

39,918.81 
1.114 

41,280.49 
1.152 

42,642.17 
1.190· 

44!.00_3.~6 
1.228 

45,365.54' 
1.266 ' 

. ~~~_72J~22 . 
1.304. 

1.342 ' 

~!~50.~ ' 
1.380! 

50,812.27 
.. . - 1:418' 

. _52, 1_7_~·~5 : 
1.456 ' 

BACHELOR+ 
Bachelor 

Degree with 
>150 

Semester 

-

Hours 
37,195.44 

1.038 ' 

38,736.29 
1.081 ' 

40,2n:_15 
1.124 

41,818.00 
1.167 

43,358.85 
1.21 

44,899.70 
1.253 

4~!~0.5? . 
1.296 

47,981.40 
1.339 

49!.~~~6. 
1.382 , 

1.425 

52!6~~·9.~ . 
1.468 

. ~.i,1.~.~~ .. 
1.511 : 

55,~_85.66 ; 
1.554. 

-42-

MASTER'S 
+15 

MASTER'S SEMESTER 
DEGREE HOURS 

39,~37.97 41!_172.99 
1.095 1.149' 

40,957.99 42,893.01 
1.143 1.197 

42,678.01 . 44,613.03 
1.191 1.245 · 

44,398.03 : 46,333.05 . 
1.239 1.293" 

46,118.05 ' 48,053.07 
1.287 ' 1.341 

47,838.07 49,773.09 
1.335 1.389' 

49,558.09 _51,4~~'.11 _: 
- - -· ~ . -- ---

1.383 1.437 

51,278~11 _ ~ 53,213.13 
1.431 1.485 

. . __ 5~~~-~~1~_ - . - . _5~,~~3.~~ 
1.4791 1.533 

1.527' 

.. - ?6,4~~·1.!_;. ' . 
1.575j 

58,1§8.19: 
1.623; 

. ?~,_87~._21 i _, . -· 
1.671 l 

~1,~98.~3 '. 
1.719 ' 

6.3,~~-s~.2~. _;. 
1.7671 

f>.5,038:27_ ; 
1.8151 

. ~6~??.«!:2!. ! 
1.863: 

1.581 

5~!~73.20 ' 
1.629 '. 

60,09~'.~~ , 
1.677i 

. ~~.!~1 ~.:24_ ' 
1.725· 

63~~33.26 ! 

1.773! 

65,25_~.~~ ! 

1.821 : 

66,973.30 : . .. . . . .. ... . 

1.869, 

.. ~~!~9~.32 ! 
1.917: 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT i 
J 

CERTIFIED SALARY SCHEDULE l 
ADDENDUM A - Fiscal Year 2018 

: BACHELOR+ 
Bachelor 

Degree with MASTER'S 
>150 +15 

: EXPERIENCE . BACHELOR Semester MASTER'S SEMESTER 
IN YEARS DEGREE Hours DEGREE HOURS 

0 36,550.44 . 37,939_.~6 . ~o_,~22:7~ : 4~,996.46 
1.000: 1.038 1.095: 1.149; 

1 37,939.36 39,511:_03 41,77?.15 ' 43,750.88 : 
1.038· 1.081 , 1.143 1.197 

39,328.27 41,082.69 43,531.57 '. 4~,505.3Q : . . 
2 

1.076' 1.124 1.191 ' 1.245: 

3 40,717.19 42,654.36 ~5,28~.oo 47,259.7? i 

1.114 1.167' 1.239: 1.293• 

4 42,106.11 44,226.03 : 47,040.42 : 49,0~_4.14 i 
1.152: 1.21 1.287 ' 1.341 , 

5 43,495.02 45,79!.70 48,794.84. 50_,76~.56 
1.190 1.253. 1.335 1.389· 

44,883.94 47,369.37 --~Q,~~9-~~~ 52,522.98 ' - . - - ·-- . - - - - - - - -· ---- - --6 
1.228; 1.296 1.383 1.437. 

7 46,27?.8_6 . 48,941:04__ 52,303.68 54,277.4Q ' 
1.266 1 .339 ' 1 .431 1.485: 

.. -- --~---- . ... _ - ~?!_~.~1..?I .. __ _ _ _50~~-~-~·Z!. · ... _ -~'Q?.~.~~- _ ··- _ .. ~~'-°-~!·~~-
; 1.304 1.382 1.479; 1.533 

; .. ....... . -~- _ ... _____ .__ .. ___ _ '!~!.~.~Q.~~~- _ __ .. -~~,~~·-~.~-- . . _ . - -~5.!~-~~~~~-: ______ 5.?1zs~:~5. .. 
: . 1.342 ' 1.425 1.527- 1.581 

10 .. -~0~43_~_.61 f 5-~,~~·05- \ . 57~~~6.9~ J 5~,540.~? . 
1.380; 1.468 ' 1.575 l 1.629 

11 51,828.52 . 55,~~7 .. ?1 '. . - - ~_9 ,~~1·3.~. ! .61,295-.·Q9 . 
1.418: 1.511 1.623: 1.677; 

12 
1.456! 1.554· 1.671 ' 1.725-

I 

15 62~830.2_1_ .. .~~,803..~3 ; 
' 

1.719i 1.773; 

20 ~,58~.~~ : ... ~6,5~~·~5 : 
1.767! 1.821 

25 66,3~9,.05 6~,3.12.77 
I 

1.815 i 1.869 

27 ~-8.'~~3.~i: i 70,067.19 ; 
. - --- igfr! 1.863' 

EF_~~~TIVE_: . J_!:llY 1, -~0~7 ADOPT~D_: N.i~Y 1~, 201~ __ _ 
-43-



FRANKLIN MONROE LOCAL SCHOOL DISTRICT ........ -.. ... --~-- - ·- - ~-,--- .... ,,.. ·- .... .... - -· · - - _._ .,, .. , _ ··--·-~~----- .......... ,._ .... ··--·-- -...-. ..... 
ADVISOR SCHEDULE 

ADDENDUM B - Fiscal Year 2016 
. -·- ------------- ----------------[0-YEAR ___ :1YEAFf ·:2-v-EARs-·r3vEARS -; 

; LEVEL 1 : $ 2,374.46 : $ 2,493.18 '. $ 2,617.84 : $ 2,748.73 ' i:J"u-ilioi--cia55--- ..... . _ -· -· -· ···-- -· --, . . ... . .. ... --
: Media Facilitator 

:LEVEL 2 
, Team Leader 
iEcho .. -
; Futura Farmers of America - -- . 
: Academic Team 

:LEVEL 3 
. ypp_~~ ~-1'!1_~-~ -~l~y 
. Spri~g ~m~~c~I. 
: Senior Class 
: Sonic Sound 
·National .Honor Society 
:SADD 

-LEVEL 4 
: Student Council MS/HS 
~tud_~_nt ~~~nc~I E_le~entary 

i Freshman Class · 
; Sophomore Class 
:TEAMS . .... . · -
~ ... - ·- ·- - ... .. . , ... 

~ Math Counts r Powe·r--ofthe--Pen ___ - - - -- --

!LEVEL 5 
l .. - ..... ' . - ... .. 

! ~-i~-~!~. ~~~~e 
: Seventh Grade 

i ~i!.~l~~- _·, ~~--- --- -- --
i Science Club 
r· - · ·- - ·- -·---- .. 
! Science Fair 

; $1,607.99 . $ 1,688.39 . $1,772.81 i $1,861.45 . 
' ' ' 

$ 1,397 .03 : $ 1,466.88 ! $ 1,540 .23 $ 1,617 .24 

$ 1,215.00 $ 1,275.75 . $ 1,339.54 . $ 1,406.51 . 

' ' I ' $1 ,040,00 ; $ 1,092.00 $1,146,60 I $1,203,93 '. 

. ---------·----·--- - -- -- --····-- - ··-·. - --·~·· -- -- ·- _ ... 
' 

1 Science Project Believe I 
I - ·- - - ·-· - . -·- • ..• • .• ·-·~ .. ·~ · ·-·. . . . -

iSTAF . -· " -··- - . 
!Vocal Music 

. 
; spa.~i_~·t1 .. ~1~.~-
: Muse Machine . ·····-...... --···---"· ~-·~-- ·--·---·-.,,·-·-· ~··· 
1Pep Band 

. -· ·- . -······-··· -·--··--·-- ···---···-··. -· ... __ ··- - ··-··-·--·-- . -- ... - - ··- ... .... ...... ·-44-··· ·• .. -· ·- · · ·· - ···· ··········- · ··--·-· - ... . . ····-. ·-···· -··· 
. - - . ADOPTED; M~y 18, ~015 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT - ··- -··· · ~--······· .... ·-·-· ---. ---·" ·--,. --· .. ·-·· ·- --- - - .,._. · -· ---- ~-- ---·. --- .. ~·" - -· ·-,.. __ , __ ... _._' 

ADVISOR SCHEDULE 
ADDENDUM B • Fiscal Year 2017 

LEVEL 1 
. Junior Class - ........ . -·-·- ··- - ...... ~ 

l Media Facilitator 

LEVEL 2 
: Team Leader 

....... __ ,,., ... ·-····-- ·· --· 
'Echo 
. Future Farmers of America 
:Academic Team 

'LEVEL 3 
. ~ppe~ -~'Cl~-~ ~l~y __ 
-S.prin9 ~usical 
-Senior Class 
Sonic Sound 
National Honor Soci~fy __ 
SADD 

-LEVEL 4 
. ··' .. 

, Student Council MS/HS ------ ---------------·---- ---- · · ---~ -.--~ ... -..... -· .. ,.____ '-· 

St~de~~ C_()~m::~I Ele~entary 
·Freshman Class 

-· • < ,, 

l Sop_homore Class 
[TEAMS 

1LEVEL 5 .. · . .. 

1 ~ig_~~~ ~!~d'! --· 
t Seventh Grade 
iArt Club 
i Science Club 
I Science Fair 

····- -··---.. ··· -·- - -· -·· ·- ,._ ,. _ ..... ··----··-- - --·-- -·· ·-·~-·-· · . -· ·---· ·-··-----·-
; ~~ien,c.e ProJec~ ~eli~~~. ' 
:sTAF 
; voc.81 Music 

... ·- .... -...... ·.- -··· 

i ~p~~i~~ ~_l_ub 
: Muse Machine ! 
~ ~- ~ ,···« ···-~-·-----~-- -- -~ ................ ..-- .--.., .. ,..._ ··- ·----·· ·-- · ~---- · ___ ,. 

Pep Band 

EFFECTIVE: _~uly 1,_2~1_6 ' 

; $ 2,421.95 ! $ 2,543.05 : $ 2,670.20 : $ 2,803.71 : 

i $1,640.15 $1,722.16: $1,808.27: $1,898.68 : 

$ 1 ,424.97 ; $ 1,496.22 : $ 1,571.03 - $ 1,649.58 . 

: _ $ 1,239.30 - $ 1,301.27 ' $ 1,366.33 ' $ 1,434.64 . 

' ·- ·- . --

$1,060.80 ; $1,113.84 ( $1,169.53; $1,228.01 ; 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT 
_ .,. • _,..,.. , __,, - .... - .. ... .. -- - .. - ..... _,, • ··~ --· ·· O W . A ·- ~ .... .., • ..• .._ .. ..., •··· ~· · ._.._,._ -., • -. .... _._ ..,_ ··~ ... 

ADVISOR SCHEDULE 
ADDENDUM B - Fiscal Year 2018 

I 

-- •..•• - - - - -----·--·--· -· ·- '. - - -· - . . - - -----.. ---· ·-··- --- ·--- - ·-- -·-·--- - ---· •••.. - _ _;_ - ---- -· __ f 

;LEVEL 1 
-~ · ~ ~-··-- -·--·-------·------· .. .. ·-
'Junior Class 
; Media F aci.litator 

.LEVEL 2 
:·ream Leader 

. ·· ·-- .. -· ··----- --· --
Echo 
Future Farmers of America 
Academic Team 

:LEVEL 3 
µ.P.P~r .c~a-~~ ~l;iy 
Spring N.1usical 

. Senior Class 
·Sonic Sound 
. Nation~I Honor Society 
'. SADD 

·LEVEL 4 
Student Council MS/HS 

, ~t~-~~nt Counci~ E!_em~nt~ry_ 
; Freshman Class 
l sophomore ciass 
I .. • .• 

iTEAMS 
: Math Counts 
1 Power ofthe Pen 

iLEVEL 5 .. - . . ... 

t Ei9~!_h (;~~.de 
~ Seventh Grade 
1Aitc1ut> 

iO YEAR :1 YEAR !2 YEARS ;3 YEARS , 
: $ 2,470.39 . $ 2,593.91 : $ 2,723.60 : $ 2,859.79 . 

! ' .: 

. $1,672.95 $ 1,756.60 '. $1,844.43 : $1,936.65 : 

' $1,453.47 $ 1,526.14 . $ 1,602.45 $ 1,682.57 : 

$1,273.53 $ 1,337.21 . $ 1,404.07 $ 1,474.27 . 

) I ~ 
l • • , 
; I . . ' 

$1,082,02 i $1,136,12 : $1,192.93 I $1,252,57 : 

' :sCiencec1lit>·- - --·· -···· -- ·-- - - ---· ·-------· 
!- ·-· - - ·- . - - v • ... · ·- • • - • • - - • 

i Science Fair ______ , .. __ ,.. ____ --------- -·-- · -

; Science Project Believe 
i • - ·· - · - -· ••. •• ·- -·--·· w.· · · - ~ ---· --- • 

·STAF 
Vocal Music ... . ...• ... -~ ..... . ...,. 

Sp~':li~.~--Clu~. 
Muse Machine 

' 

-··-- -··" ..... -·--·--·---.. ·--·-.. "-····--······- ·- . --·- ·-· ·-··· -·. -· ' ... - - . ---.... . - ' ' ...... , .•.•.. ··-· ..... ·--..... . - ... -···-- .. •. -·· 

Pep Band 

...... _,,, ' 46'-·· · .-.. -· -·. -- ·~--···· ... ... .. .. _.: .. _ .. ..... . 
- . AOOPJ_E[): Me1y 18! 2015 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT 
ATHLETIC EXTRA CURRICULAR SALARY SCHEDULE 

ADDENDUM C ·Fiscal Year 2016 
--. -- ~ - ~ -- - - -- .. --r-,.. .. ... t- . - - -·-- .. --- ~ ~-~ · · ' •. . 

I . , ~ ! l -- ... ---- -·--· ··-· -.. ------·---.. ·--· ! - - --- - ;. ·-- - - - - _ ___ 1 ··-- ·· - - - - - -· -- • - --· • ·-- -- ···-- ·:-· -- -·-·. 

•···-··- --~•• • -••""' ' ••• ' - --- - ~ •• -• - · •• I·• · · ·• 

;O YEAR ;1 YEAR :2 YEARS i3 YEARS : 
:LEVEL 1 - . " . ,,_ 

; S.as_ket~a!l -Va~i_ty 

. $ 4,562.34 ! $ 4,790.46 . $ 5,029.98 : $ 5,281.48 . 
!Boys 

: Basketball - Varsity i Girls : 

LEVEL 2 
•Softball 

: $ 2,804.83 ; $ 3,001.17 . $ 3,211.25 . $ 3,436.04 : 
,Girls · 

: ~aseball 
.Track 
·Track 
: So~ce.~ 
·Soccer 
Cro~s Country 

1Volleyball 

Boys 

:Girls : 

:Boys 

iGlrfs 

.Boys 

'. Girls 1 

:LEVEL 3 $ 2,397.03 . $ 2,516.88 . $ 2,642.73 $ 2,774.86 
. Ba~ke~ball -ReserveJY~r Ass _Boys 
1 Basketball - ReserveNar Ass_ Girls 1 

: Cheerleading-Varsity -

:LEVEL 4 
. . ... . ' ~ ·- .., . .... .. 

; ~C?ll~y~al~- ~~~~rv~ . . 
! Basketball - 7th Grade 
: easketa>aii ~- 7th. G-racie 

$ 2,049.42 ; $ 2, 151.89 $ 2,259.49 $ 2,372.46 . 
;Girls l 
! 
!Boys · 

• • a .,.., • _,.,. • • 

! Basketball - 8th Grade l Boys ' ._........ . ... ····· . .. . .. . .. . ·-· .. . ···- .. . . T .. . . 
; S.~.s~~!ba!I. .- ~~h. Grade ·Girls : 
!Volleyball - 7th Grade !Girls · 
: voiie-yli°aii·-~ilil._Gra-cie· · ----· · ·rG'i;1s··- ··-··· -··-· ·-· ·· 
i ~~if ·_· .. :·· -. -~ . ·. _ ~- ··· -.. . -.- -~----~ . · . ·. _:· ·Ja~).~ : 
'..~!l-~ _ ... . . . . ·-_ . . i Girls 

i Base~a_ll_ ~~-e~!!ry~tyar_ ~s~~J~1~ .. 
l Softball - ReserveNar Asst !Girls ; 
1Track ~-Ji~.--- ---- ·· --- ·- -- - !soys 

ITrack--"il-i - -· · · · ··· - · · I Gi;,~ · 
t·e:·r:<>s·s-colini;.y-:-A"Ssist8rli ___ ;--- ·· -! ·--------- · · 

;-.~)~t1.:~upery15,~~ (u·p~~~~-4-o ~-v~~ts) i 
: Cheerleading-JH ; i 
! weisi"tii"Room. · ---· --·-· · -- · · ....... r · ····- ·: ··· ·- ··· ·· 

. .. ff •- · - ' 

-·- - . ···-
' 

. . .. 

E~~E-~TIVE: -~ul_y 1 ~ 2_Q15_ -47= :ADOP:rEo: May 18~. ~.015 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT 
ATHLETIC EXTRA CURRICULAR SALARY SCHEDULE 

... "L .. - • ~ • .,,, • .. , .. .. • - - ~-' ... ..-.·~·· . , .. • oL " ... 0 ~ •• • ..... - > • ._.. ' ,0 · - ' - ~ 

ADDENDUM C - Fiscal Year 2017 

··· ···- ------ - -- --- ---- -·-------··· --· · --~-----· -- -·· -- -- ... -- .. -----·---- ·-- - --- ·-- -·- - . --- ----- - - - ---· -- · -· 

' · - -- --- - -- -· --· ··-···--· ··-- - -- -- -- ~ .. ----- __ ,,_ __ .. ___ ·-·--- -----·-; .. . .... _ ---- - ----···---- ··--- -- - --- ··--- - --· 
•O YEAR '. 1 YEAR .2 YEARS ;3 YEARS . 

jLEVEL 1 $ 4,653.59 . $ 4,886.27 : $ 5, 130.58 : $ 5,387 .11 
· ~aske,tball ·Varsity . 
, Basketball ·Varsity 

i l:l~Y~ 
:Girls · 

tLEVEL 2 
'Softball 
: Baseball 
:Track 
·Track 
•Soccer 
'soccer 
. Cross Country 
·Volleyball 

!Girls 

'Boys 

Girls 

:Boys 

:Girls 

Boys 

!Girls 

• l 

i $ 2,860.93 $ 3,061.20 : $ 3,275.48 $ 3,504.76 

. LEVEL 3 $ 2,444.97 · $ 2,567 .22 $ 2,695.58 $ 2,830.36 
Bas~etball • ReserveN~r Ass_Boys 
Basketball· ReserveNar Ass Girls 

: Cheerleading-Varsity 

·LEVEL 4 
l '(~l~ey~~H • ~~~~~~ __ . 
j Basketball - 7th Grade 
~ Basketball - 7th G·raC.e · 
: Basketball - 8th Grade 
i 8asketba·11 - 8th Grade · 

- ' - •• . ··• ·- ,. . •• ••·• •• - · ''"• ""· ·- u ' •- .,_ • ._~·· •• ·' • 

;Girls 

:eoys 

:Girls 
'B . ' oys , 
j ~, •·· . . •• . I 

:Girls · 

i Y~l!~~~~I~ .: ?!~_._§_rii_~e_ -·--· __ ; ~!!'~--- : 
. Volleyball· 8th Grade iGirls 
l-- . ·- ·- - . . - • . - .... - ·-· .. - . 

! ~~J~ . . . i.~)'~ 
i Golf ~ Girls 

i Bas~~~~.f:~ -~~~~~~J.Y~~ ~-~~~ ;!!<>y~ 
So.ftball • ReserveNar Asst. :Girls ' 

• ,.... ••• • • • • • · · - ·· .. ow .w. .• • . • .•• •• • ··-- · ·' .•••.• - .... 1 .... ... 

f ~~aC?~. : ~f:i ; Boys • 
! Track - JH !Girls ~ 

$ 2,090.41 : $ 2,194.93 $ 2,304.68 . $ 2,419.91 

;c-ic>55-countr/~-A;5i5iailT. - ;-·-- - --·- ---

! site~s-uilervisor(up io 4o .. events) : 

~ ~h~~-~~~-~~:fri9~~.t! : __ .. --· ~ -.. -~-· .. ·_-: -·-· : 
: Weight Room : 

. .. - ......... .. .. . . .... 

; ~FFECTIVE.: J_uly_ ~ ,_~016 -48- A[)OPTJ;D: Ma~ 1_8-,_ ~01? 



FRANKLIN MONROE LOCAL SCHOOL DISTRICT 
... ., -· • •. ,.,.. .,.. --· . - • ,_ .... .. - .. ~ - ... ... - . ~ - •. ... ...... . - ·- --~ •• --- · .. ·~· - · - _..,,.Q . ... • ... - • .. - - - -· " -

ATHLETIC EXTRA CURRICULAR SALARY SCHEDULE 
ADDENDUM C - Fiscal Year 2018 

' . ,,.. ' . ' -··.,. ... - '"' " - ,, . ~· .... . . ~ '.... . . ··- ~ ., .. .... .. " ' . 

I . 
~ I . ------ ·- ---- - ---· --·~- - -..... ··--~------·· --; .. -- - ·- . ···-- ·· _ .. ... .. - . :-----· · -- ~--- ---- .. ·- -.· - -· ··- -··· ·~ -··· -···-- __ ,, __ _ 
• I 

. ··- · ,-·--· o-vEAR-·-;1-vEAR -· 2-vEARS-:3~YEARS · 
:LEVEL 1 

' . ... ' 

~_ask.~tball .- V~rsity 
.. .... I ... . $ 4,746,66 i $ 4,983,99 $ 5,233,19 : $ 5,494,85 " 

:soys 
! Basketball -Varsity Girls . 

. ' 

:LEVEL 2 
'Softball 

$ 2,918.15 - $ 3,064.06 . $ 3,217.26 : $ 3,378.12 

' Baseball 
Track 

·Track 
Soccer 
Soccer 
C:ross C:ountry 
Volleyball 

Girls 

·Boys 
·Girls 

:eoys 
:Girls 

:Boys 

,Girls 

LEVEL 3 _ $ 2,493.87 ; $ 2,618.56 : $ 2,749.49 $ 2,886.97 . 
Bask~tl?aH - ReserveNar AsS. ~oys 
Basketball- ReserveNar Ass Girls 
Cheerleading-Varsity 

;LEVEL4 .. $ 2,132.18 ; $ 2,238.79 ' $ 2,350.73 $ 2,468.26 . . .. . 

; Y_o!l~yb~!I .~. Res~-~~. . . iGirls 

I ~~s~~t~~.1~ - ?t~ -~~~~~--· . ! ~oys 
. Basketball - 7th Grade rGirls 

I .---- --- --- - - ·--···-·--- - - --. ·--- --- ,-·· · --- -

i Basketba!I • ~t~ ~rade 113.<>y.s 
' Basketball -8th Grade !Girls · 

;_'{~:~!!~~~If::_ !~ti-~_ri~~-~- : - .. __ ! ~'-~~~ _: __ 
i y~1.1ey~!!I _ -_ 8t~ -~r~~~ _ _. .J G!r_I~ ' . 
iGolf !Boys 
! Golf - . . .. . - - . ·-- ... . .. !"Girls . . 

i Basebali- R.eserveNar A5st. i e~;~ 
: se>fit>aff :· iieser-VeiVar A65t. -: <ii;,~ · -· ---
. ·· - ·- -"· - ·- ... _.. .. .. . ..... . ~-- ·-·~· .. ~ .. .. ' . 

·Track - JH i Bo¥.:~ : 
;Track-JH iGirls : 

~~~~~s~c~o~~~:~~~_i~-~~i-.~ i _~- --
~ Sit~-~up~rvis~_r_(up to 4~ eyen~) 

: ~.~~-f!.-~~e.~~l.~..9~tl - -· ··-·--. ·---- :_ ... ·-- : 
; Weight Room 

... 

( EF~ECTIVE: Ju_ly1, 2017 

.... .. . . ~- · ·~ ' ·- ·.. -- .. ' .... . .. 
! 



ADDENDUMD 

GRIEVANCE FORM 

I. Name of Aggrieved: ________ _______ _ ______ _ 

II. Grievance Submitted to: - - --------------------

III. Date Submitted: ------------------------
IV. Provision of Agreement Alleged to be Breached: ____ ________ _ 

VI. ReliefSought: ___ _ _ _ ________________ _ _ 

VII. Signature of Aggrieved: ____ _ _ ______ _ ___ _____ _ 

VIll. Date Received: ----- - - ------------------
By: _ __________________________ ~ 
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ADDENDUME 

APPLICATION FOR LEA VE 

Name of Employee ___________________________ _ 

Date(s) of Leave Requested ________________________ _ 

Type of Leave Requested: 

*Sick Leave 

Personal Leave 

Professional Leave 

Vacation Leave 

*Reasons for Save are as permitted wider Board Policy and O.R.C. 3319.141. 

If request is for Professional Leave, state purpose and destination: _________ _ 

Signature of Employee Requesting Leave: Date Signed: 

Signatures Approving Leave: 

Principal's Signature Date Signed Superintendent's Signature Date Signed 

*************************************************** 

SUBSTITUTE INFORMATION (If Applicable): 

Substitute's Name(s) Date(s) Worked Substitute's Signature(s) 
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ADDENDUMF 
STAFF DEVELOPMENT APPROVAL FORM 

Top portion of form must be completed and approved prior to attending the workshop/ class/seminar/in­
service. Appropriate administrator will indicate approval by returning the signed form to you to complete. 

Name _________________ Today'sdate __________ _ 

Title of workshop/class/seminar/in-service ---- -----------------

Speaker's Name (if any) ---------------------------
Location of workshop/class/seminar/in-service _________ ______ ___ _ 

Date & hours of workshop/class/seminar/in-service 
----------------~ 

Administrator's Signature Indicating Approval Date 

Bottom portion of form must be completed after attending the workshop/class/seminar/in-service. 

Actual hours of workshop/class/seminar/in-service _ ____________ ____ _ 
(Do not include traveling time or meal breaks) 

Commen~ (optional) ___ _ _____ _ _ _____ _ ______ __ ~ 

Was this workshop/class/seminar/in-service something the administration should look into bringing to the 
rest of the faculty to improve the quality of education at Franklin Monroe? 

Yes No 

Teacher's Signature Date 

FAILURE TO COMPLETE THE 14.5 hours REQUIRED IN-SERVICE HOURS WILL RESULT IN A 
PRO-RA TED DOCK IN PAY. 7 .25 HOURS OF IN-SERVICE WILL EQUAL ONE DAY. 

It is a good idea to keep a copy of the completed form for your records. Committee work and regular 
semester/quarter hour courses will not be approved. 
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ADDENDUMH 

Franklin Monroe Local School District 

AUTHORIZATION TO ENROLL 

I request the authorization to enroll in the following course( s) which are being offered by 
__________ during the of the academic year. 

Course Course Title Quarter/Semester Hours 

The per credit house rate currently being charged by the college or university is $ per 
credit hour. I understand that upon successful completion of the course(s) I will be reimbursed up 
to $125.00 per semester hour. No employee will be reimbursed for more than 10 semester hours 
during the school year. No expense other than the credit hour cost will be reimbursed by the 
Board of Education. 

Signature: Date: 

Date and Time Received by Superintendent's Office:---------------

Approved _ _____ Disapproved _ _ _ ___ _ 

Reason for disapproval: 

Superintendent Signature:------- - - - --- Date: _______ _ _ 

If you have been authorized to enroll reimbursement will be provided for the listed course(s) 
only. No substitutions will be permitted. Upon completion of the course(s) please complete the 
below portion of this form and attach the original grade sheet and receipt to it and return it to the 
Superintendent's Office within 90 calendars days of completion. 

Request for Reimbursement 

I request reimbursement for the listed course work which has been successfully completed. The 
amount requested is based upon quarter/semester hour charge at per 
credit hour. The original grade sheet and receipt are attached. 

Signature: _ _ _____________ _ Date: - - --------
Reimbursement Authorization 

Approved ______ Disapproved _______ Amount $ ________ _ 

Superintendent Signature: -------- -----Date:------ ---

-53-



Addendum 1 

Ohio Teacher Evalua1ion System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description of the teacher. The scoring process is 
expected to occur upcn completion of each thirty (30) minute observation and post-conference. The evaluator is to consider evidence gathered during the pre-<>bservation conference, the observation, the post-

observation conference, and classroom walkthroughs (if applicable). When completing the perfonnance rubric, please note that evaluators are not expected to gather evidence on all indicators for each 
observation cycle. Likewise, teachers should not be required to submit additional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the 

• ....:.on and oost-observation conferences as well as information from the Professional Growth and/or lml>l"Ovement Plan {if applicable) . 

. ~si'R:Q~IQ~Ai~G 
1Refr«.1M Developing Sldlled Acco111pli:Sbed 

FOCUS FOR LEARNING The teacher does not demonstrate a The teacher communicates a focus for The teacher demonstrates a focus The teacher establishes challenging 

~ 
(Standard ~ Instruction) clear focus for student learning. student learning, develops learning for student learning, with and measurable goal(s) for student 

~ 
Sou~ qf E11ulence· Leaming objectives are too general to objectives that are appropriate for appropriate learning objectives learning that aligns with the Ohio 
Pre•Con ference guide lesson planning and are students and reference the Ohio that include measurable goal(s) standards and reflect a range of 

~ inappropriate for the students, and/or standards but do not include for student learning aligned with student learner needs. The teacher 
~ do not reference the Ohio standards, measureable goals. the Ohio standards. The teacher demonstrates how the goal(s) fit into 
~ demonstrates the importance of the broader unit, course, and school 

! the goal and its appropriateness goals for content learning and skills. 
for students. 

~ Evidence 

ASSESSMENT DATA . The teacher does not plan for the The teacher explains the The teacher demonstrates an The teacher purposefully plans 
(Standard 3: AisSMSIDent) assessment of student learning or does characteristics, uses, and limitations understanding that assessment is a assessments and differentiates 
Sauro~ of.Cwdence not analyze student learning data to of various diagnostic, fonnative, and means of evaluating and supporting assessment choices to match the full 

Pre-Conference inform lesson plans. summative assessments but does not student learning through effectively range of student needs, abilities, and 
consistently incorporate this incorporating diagnostic, formative, learning styles, incorporating a range 
knowledge into lesson planning. and/or summative assessments into of appropriate diagnostic, formative, 

lesson planning. and summative assessments into 
lesson plans. 

The teacher does not use or only uses The teacher uses more than one The teacher employs a variety of Student learning needs are accurately 
one measure of student performance. measure of student performance but fonnal and informal assessment identified through an analysis of 

does not appropriately vary techniques to collect evidence of student data; the teacher uses 
assessment approaches, or the teacher students' knowledge and skills and assessment data to identify student 
may have difficulty analyzing data to analyzes data to effectively inform strengths and areas for student 
effectively inform instructional instructional planning and delivery, growth. 
planning and delivery. 

E\'idence 
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r=- -- ~ 

IL--:· . . . ~] 1 

l l lneftedive l Dnelopin& l Skilled l Aceomplilbed l 

c 
~ 

! 
~ 

'·. 

' • ,, ' 

. . PRIOR CONTENT 
KNOWLl:DGE I 

. SEQUlt:NCE/ 
·. · CO~ONS 

(Standard 1: Students; 
Standard l: Content; 

Standard 4: Instruction) 

Sourc& cf Evldenc.e. 
Pre-Con! ere nee 

: ·~ t • . ~I 

~u . ' . 

rll . .· . 
~ . 

.. . , .. .. 

. . 

Evid.ence 

. .. 

The teacher's lesson does not build on or The teacher makes an attempt to The teacher makes clear and coherent The teacher uses the input and 
connect to students' prior knowledge, o r connect the lesson to students' prior connections with students' prior contributions offamilies, colleagues, 
the teacher may give an explanation that knowledge, to previous lessons or knowledge and future learning-both and other professionals in 
is illogical or inaccurate as to how the future learning but is not completely explicitly to students and within the understanding each learner's prior 
content connects to previous and future successful. lesson. knowledge and supporting their 
learning, development. The teacher makes 

meaningful and relevant connections 
between lesson content and other 
disciplines and real-world experiences 
and careers as well as prepares 
opportunities for students to apply 
learning from different content areas 
to solve problems. 
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The teacher plans and sequences 
instruction to include the important 
content, concepts, and processes in 
school and district curriculum 
priorities and in state standards, 

The teacher plans and sequences 
instruction that reflects an 
understanding of the prerequisite 
relationships among the important 
content, concepts, and processes in 
school and district curriculum 
priorities and in state standards as 
well as multiple pathways for 
learning depending on student needs. 
The teacher accurately explains how 
the lesson fits within the structure of 
the discipline. 



"~-·-· .. · .lQNAI,~~ : .. •.' ;' : .: ;.:· ·. · . 
·- f' .. ' • .. . .. 

·. ""i ~ 

The teacher demonstrates a lack of The teacher demonstrates some The teacher demonstrates familiarity The teacher demonstrates an 
familiarity with students' backgrounds familiarity with students' background with students' background knowledge understanding of the purpose and value 

.. and has made no attempts to find this knowledge and experiences and and experiences and describes of learning about students' background .. ' 
. . . 

information . describes one procedure used to obtain multiple procedures used to obtain experiences, demonstrates familiarity . .. . . ' .·. 
.. . .. . . this information. this with each student's background .. 

, . ' • 
Information. knowledge and experiences, and 

.. 
. · ' ' describes multiple procedures used to 

.. .. obtain this information . ... . . 

"' · '· The teacher's plan for instruction does The teacher's instructional plan The teacher's analysis of student data . . KN'OWLEDGEOF : 
' not demonstrate an understanding of draws upon a partial analysis of The teacher's instructional plan draws (student development, student SlliD};N'l'S 

(Standard. h Students) 
students development, preferred students' development, readiness for upon an accurate analysis of the learning and preferred learning styles, 

Sourca of EvidenrJe 
learning styles, and/or student learning, preferred learning styles, students' development, readiness for and student backgrounds/prior 
backgrounds/prior experiences, or backgrounds and prior learning, preferred learning styles, experiences) accurately connects the · Analysis ofStudmt Ddl:a 

experiences and/or the plan is and backgrounds and prior data to specific instructional 
c:i Pre-Cooference inappropriately tailored to the experiences, strategies and plans. 
~ EWienoo specific population of students in 

~ 
,. 

.. the classroom. The teacher plans for and can 
- . . articulate specific strategies, 

.c:.. ·· . . . . . content, and delivery that will meet 

~ 
.. . . 

the needs of individual students and .. 
groups of students. : ' . .. 

~ 
-. . . . ... : .. g .. ' " 

~ . . 
' . . . . 

'. 
~-

,. ... , .. 
, . . . , . .. 

. • ··· .. 
, . . ~ ' . . . .. 

" 
. , ' . ... 

·~ 
.. 

.. 
·, . . . ~ .. 

.. 
. ' ' . .. 

· E'\liden~ 

'· 
.·, 

.. · 
'· ·. 
, .. . .. 

' . . .. . 
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pl!11tr11ction ifld ~ent · 

~ 
i 
~ 
~ 

~ 
9 

I 

LESSON DELIVERY 
(SWtdard l: Content; 

Standant 4: bt8tr'UCtion; 
Standard 6: Collaboration 

and ConunWlkatfon) 

Ineffective 
A teacher's explanations are unclear, 
incoherent, or inaccurate, and are 
generally ineffective in building 
student understanding. The teacher 
uses language that fails to engage 
students, is inappropriate to the 
content, and/or discourages 
independent or creative thinking, 

The teacher fails to address student 
confusion or frustration and does 
not use effective questioning 

· Sources of EvrJence: 
FormalO~on 

Classroom Walkthroughsl 
Infotmal Ob~tions 

J techniques during the lesson. The 
lesson is almost entirely teacher­
directed. 

.. . · . . • .. 

' ...... 

~. ~. 

Evidence 
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Developlnc 
Teacher explanations are accurate and 
generally clear but the teacher may 
not fully clarify information based on 
students' questions about content or 
instructions for learning activities or 
the teacher may use some language 
that is developmentally inappropriate, 
leading to confusion or limiting 
discussion. 

The teacher re-explains topics when 
students show confusion, but is not 
always able to provide an effective 
alternative explanation. The teacher 
attempts to employ purposeful 
questioning techniques, but may 
confuse students with the phrasing or 
timing of questions. The lesson is 
primarily teacher-directed. 

Skilled 
Teacher explanations are clear and 
accurate. The teacher uses 
developmentally appropriate 
strategies and language designed to 
actively encourage independent, 
creative, and critical thinking, 

The teacher effectively addresses 
confusion by re-explaining topics 
when asked and ensuring 
understanding. The teacher employs 
effective, purposeful questioning 
techniques during instruction, The 
lesson is a balance of teacher-directed 
instruction and student-led learning. 

Aceompll-hlld 
Teacher explanations are clear, 
coherent, and precise. The teacher 
uses welt-timed, individualized, 
developmentally api'fOIJriate 
strategies and language designed to 
actively encourage independent, 
creative, and critical thinking, 
including the appropriate use of 
questions and discussion techniques. 

The teacher accurately anticipates 
confusion by preser.ting information 
in multiple formats and clarifying 
content before students ask questions. 
The teacher develops high-level 
understanding through effective uses 
of varied levels of questions. The 
lesson is student-led, with the teacher 
in the role of facilitator. 



..- The teacher does not attempt to make The teacher relies on a single strategy The teacher supports the learning The teacher matches strategies, 

DIFFERE~TIArION 
(Staadard 1: Studub; 

Standard 4: Instntction) 
SourU$ of Ewdence.; ·. 

P:n>Conference 
Formal Observation ·. 

Classroom W alkthroughs/ 
Informal Observation!IJ 

.. 

F.."Vidmce 

the lesson accessible and challenging or alternate set of materials to make needs of students through a variety of materials, and/or pacing to students' 
for most students, or attempts are the lesson accessible to most students strategies, materials, and/or pacing individual needs, to make learning 
developmentally inappropriate, though some students may not be able that make learning accessible and accessible and challenging for all 

to access certain parts of the lesson challenging for the group.. students in the classroom . The 
and/or some may not be challenged, teacher effectively uses independent, 

collaborative and whole-class 
instruction to suppcrt individual 
learning goals and provides varied 
options for how students will 
demonstrate mastery. 

~· 

lmfnldioll llldA:I •11$t .J •• 

- --•. --~~'; 

~URCE~ 
(Smndanl 2: COa1mt; 

Standard 4, J:mtructioa) 
Soio-c.es of Ewden<'f: 
~ -

Fmnal. ~iltim : . 
C1m1sroom Walklhroug1til 

fnfixmalObervatDls 

''•· . 

. .. 

i;ridnu:e 

Ineffective 
Instructional materials and .resources used 
for instruction are not relevant to the 
lesson or are inappropriate for students. 
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Developin2 
The teacher uses appropriate instructional 
materials to support learning goals, but 
may not meet individual students' learning 
styles/needs or actively engage them in 
learning. 

Skilled 
Instructional materials and resources are 
aligned to the instructional purposes and 
are appropriate for students' learning 
styles and needs, actively engaging 
students. 

Accomplished 
Instructional materials and resources are 
aligned to instructional purposes, are 
varied and appropriate to ability levels of 
stclents, and actively engage them in 
ownership of their learning. 



I : -:-. t.~ecme I Devclopag ' I SkKW ' . . ( . '. ~=~~i· ~ ;. ·:_ 1 

: 1 

~ 
~ 
~ 

·~ 
~ 

i 
~ 

.. . ; 

CLAS§llOOM · 
ENVIRONMENT 

(Stan~rd I: Students; 
Standard 5: Leaiiltng; 

En\'ironment; Standatd 6: 
Collaboration and 
Comrnu11fcatlon) 

Sour~ Qf Eviden<;e: 
Pre-Conference 

. Formal Obs-et"\ocJtion 
Classroom Walkthroughsl 

Infunnal Obsen-ation& 
... :· 

.. 

.. Evidence 

·. 

There is little or no evidence of a positive 
rapport bet.ween the teacher and 
students. For example, the teacher may 
respond disr~lly to students or 
ignore their questions or comments. 

There are no evident routines or 
procedures; students seem unclear about 
what they should be doing or are idle. 

Transitions are inefficient with 
considerable instructional time lost, 
Lessons progress too slowly or quickly so 
students are frequently disengaged. 

The teacher creates a learning 
environment that allows for little or no 
communication or engagement with 
families, 

Expectations for behavior are not 
established or are inappropriate and/or no 
monitoring of behaviors occurs. The teacher 
responds to misbehavior inappropriately, 
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The teacher is fair in the treab.nent of 
students and establishes a basic rapport 
with them. For example, the teacher 
addresses students questions or 
comments but does not inquire about 
their overall well-being, 

Routines and procedures are in place, but 
the teacher may inappropriately prompt or 
direct students when they are unclear or 
idle, 

The teacher transitions between learning 
activities, but occasionally loses some 
instructional time in the process. 

The teacher welcomes communication 
from families and replies in a timely 
manner. 

Appropriate expectations for behavior are 
established, but some expectations are 
unclear or do not address the needs of 
individual students. The teacher 
inconsistently monitors behavior, 

The teacher has positive rapport with 
students and demonstrates respect for and 
interest in all students. For example, the 
teacher makes eye contact and connects 
with individual students. 

Routines and procedures run smoothly 
throughout the lesson, and students assume 
age-appropriate levels of responsibility for 
the efficient operation of the classroom. 

Transitions are efficient and occur 
smoothly. There is evidence of varied 
learning situations (whole class, 
cooperative learning, small group and 
independent work). 

The teacher engages in two-way 
communication and offers a variecy of 
volunteer opportunities and activities for 
fiunilies to support student learning. 

A classroom management system has been 
implemented that is appropriate and 
responsive to classroom and individual 
needs of students. Clear expectations for 
student behavior are evident. Monitoring of 
student behavior is consistent, appropriate, 
and effective, 

The teacher has positive rapport with 
students and demonstrates respect for 
and intf'rest in individual students' 
experiences, thoughts and opinions. For 
example, the teacher responds quietly, 
individually, and sensitively to student 
confusion or distress. 

Routines are well-established and orderly 
and students initiate responsibility for the 
efficient operation of the classroom. 

Transitions are seamless as the teacher 
effectively maximizes instructional time 
and combines independent, collaborative, 
and whole-class learning situations. 

The teacher engages in two-way, ongoing 
communication with families that results in 
active volunteer, community, and family 
partnerships which contribute to student 
learning and development. 

A classroom management system bas been 
designed, implemented, and adjusted with 
student input and is appropriate for the 
classroom and individual student needs. 
Students are actively encouraged to take 
responsibility for their behavior. The 
teacher uses research-based strategies to 
lessen disruptive behaviors and reinforce 
positive behaviors . 



...... tdon and At•~lllllll 
-

1' . ·~- -- .. ~ 

IDefteethe l>ewloplng Skllled • .. Accoillplfaiaed . -
The teacher does not routinely use The teacher uses assessments to measure The teacher uses assessment data to The teacher uses assessmart data to 
~ts to measure studmt mastfly. student ma.stay, but may not diffimrtiare identify students' strengths and needs, identify students' strengths and needs, 

instruction based on this information, and modifies and diffi:rentiates instruction and modifies and di.tfu:entiates instruction 
accontingly, although the reacher may not accordingly, as well as examinc:s clas&OOm 
be able to anticipate learning obstacles, assessment results to reveal trends and 

patterns in individual and group progress 
and to anticipate learning obstacles. 

The teacher rarely or never checks the The teacher checks for student The teacher checks for undcntanding at 
students' mdaslanding of content The undastanding and makes attanpts to key moments and makes adjusb.nents to The teacher continually checks for 
teacher fails to make adjustments in adjust instruction accordingly, but these instruction (whole-class or individual undastanding and makes adju.s1me.nts 
response to student confusion. adjustments may cause some additional students).The teacher responds to student accordingly (wbol~class or individual 

confusion misunderntanclings by providing additional students). When an explanation is not 
clarification, effectively leading students to undc:zstand 

the content, the teacher adjusts quickly 
and seamlessly within the lesson and uses 

ASSESSMENT OF The teacher~ in using a particular an alternative way to explain the concept. 

~ 
'STUDENT LEARl'lllING strategy for responding to The teacher gathers and uses studart data The teacher gathers and uses student data 

(Standard 3: Asseament)' misunderstandings, even when data from a few sources to choose appropriate from a variety of sources to choose and By using student data from a variety of 

~ Sources of Evidence: suggest the approach is not succeeding. instructional strategles for groups of implement appropriate instructional sources, the teacher appropli!idy adapts 

~ fn>.Confi:rmCc students_ strategies fur groups of students. instructional methods and materials and 

Formal Observation paces learning activities to meet the 

~ (.~ 1halkthtoogbs' The teacher ruxs not provide studarts needs of individual students as well as the 

~ 
Inbma1 Observlition'I . with feedback about their learning, Theteacherprovides !rubslmtive, specific, wboleclas& 

Post-Cotrlmili"1: Students receive occasional or limired and timely feedback of student pugress to 

~ fuedback about their performance from students, fumilies, and other school The teacher provides substantive, specific, 
..... the teacher, personnel while maintaining and timely feedback to students, families, 

~ confidentiality, and other school personnel while 
maintaining confidentiality. The teacher 

~ 
provides the opportunity for students to 

.. cagage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The reacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teaching 
strategies and behaviors in relation to 
student success. 

Evinleoce 
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PROFESSIONAL 
~ 

(SCmdard 6: QJllabondion 
md Commonbtion; 

Standard 7: Proreadooal 
ResponslblUty and 

, , -., Growth) 

.50un:m ofEwlence 
Professional Development 
l?lan 01· lmpi-ovement Plan; 

Pre-conference; 
Post-conference; ·. · 

daily interaction wtth 

others ·' 

.. 
. •·. 

b.&c:lite ___ -----~· s~-----· ~ . 1 
The teacher fails to communicate The teacher uses a variety of The teacher uses effective The teacher communicates 
clearly strategies to communication effectively 
with students and families or communicate with students and strategies with students and families with students, families, and 
collaborate families and colleagues. 
effectively with professional and collaborate with colleagues, but works effectively with colleagues to The teacher collaborates with 
colleagues. these examine problems of practice, analy colleagues 

approaches may not always be student work, and identify targeted to improve personal and team 
appropriate for a particular situation strategies. practices by 
or facilitating professional dialogue, peer 
achieve the intended outcome. observation and feedback, peer 

The teacher meets ethical and 
The teacher fails to understand and 
follow I The teacher understands and follows 
regulations, policies, and agreements. district policies and state and federal 

professional responsibilities with 
integrity 
and honesty. The teacher models 
and upholds district policies and 
state and federal regulations. 

coaching and other collegial 
learning activities. 

The teacher meets ethical and 
professional responsibilities and helps 
colleagues access and interpret laws 
and policies and understand their 

The teacher fails to demonstrate 
evidence 
of an ability to accurately self-assess 
performance and to appropriately 
identify areas for professional 
development, 

regulations at a minimal level, 

The teacher identifies strengths and 
areas 
for growth to develop and implement 
targeted goals for professional 
growth. 

The teacher sets data-based short- andl implications in the classroom. 
long-term professional goals and 
takes 
action to meet these goals. 

The teacher sets and regularly 
modifies 
short-and long-term professional goals 
based on self-assessment and analysis 
of student learning evidence. 

1------~-------~-1-------------------+--------------------+--------------------t--------------------i 

, . Evidence · ·· 
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Add.endum .T 

Ohio Tencher Evaluation System Classroom \V::Jlkthrouohs and f nfonuf!JQh~~n·ations 

Informal Observation: General Form 

Teacher Name: Grade(s)/Subject Area(s): 
Date: _ ___________ _ 

Ev&uatorName:_·-------------------~ Time Walkthrough Begins: Time Walkthrough Ends: 

Directions: This form serves as a record of an informal walkthrough by the teacher's evaluator. The evaluator will likely not observe all the teaching elements listed below in any 
one informal observation. This record, along with records of additional informal observations, will be used to inform the summative evaluation of the teacher. 

Instruction is developmentally appropriate 
1· · 1 . 

D Learning outcomes and goals are clearly communicated to students I D 
Varied instructional tools and strategies reflect student needs and D 

Lesson content is linked to previous and future learning 

Classroom learning environment is safe and conducive to learning 

Teacher provides students with timely and responsive feedback D 
D 

learning objectives -=---------- ---- ---------+---+----------------------
Content presented is accurate and grade appropriate D 

D 
D 

Teacher connects lesson to real-life applications 

Instruction and lesson activities are accessible and challenging 
for students 

Other: 

D 
D 

Instructional time is used effectively 

Routines support learning goals and activities 

Multiple methods of assessment of student learning are utilized to guide 
instruction 

Other: 

I Evaluator Summary Comments , · · . . _. j 
Recommendations for Focus of Informal Observations: . 

[Evaluator-Signatllie ___ - - -- - - -- - -- I LJ Photocopy to Teacher I 
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Ohio I Department 
of Education 

AddendumK 
Ohio Teacher Evnluation System Professional Gronth Plan 

Professional Growth Plan 
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. Professional 
development should be individuali7.ed to the needs of the teacher, and specifically relate to his/her areas of refinement as identified in the teachers' evaluation. The evaluator 
should recommend professional development opportunities, and support the teacher by providing resources (e.g., time, financial). 

Collaborative Teacher 

D 
D ~~~~~~~~~~~-

Annual Focus 
These are addressed by the evaluator as appropriate for this teacher. 

Goal I: Student Achievement/Outcomes for 
Students Goal Statement: 

Evidence Indicators: 

Goal 2: Teacher Performance on the Ohio Standards for the Teaching 
Profession Goal Statement: 

Evidence Indicators: 

Evaluator Signature Date 

Self Directed 

Evaluator 
~~~~~~~~~~~~~~~ 

Date Areas for Professional Growth supports needed, resources, 
Record professional development 
dates Comments during conference with teacher and evaluator are made 
when appropriate to the needs of the teacher. 

discussed 

Teacher Signature Date 

The signatures above verify that the teacher and evaluator have discussed and agreed upon this Professional Growth Plan. 
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Ohio Trachcr Evaluation System Professional Growth Plan 

Improvement Plan 

Teacher Name: 
~~~~~~~~~~~~~~~~~~~~~~-

Grade LeveVSubject: 

School year: ---- Building: ~~~~~~-~-~--~ 
Date of Improvement Plan 

Conference: 

Written improvement plans are to be developed in the circumstances when an educator makes below expected academic growth with bis/ her students AND/OR 
receives an overall ineffective rating or an ineffective rating on any of the components of the OTES system. The purpose of the improvement plan is to identify 

specific deficiencies in performance and foster growth through professional development and targeted support. If corrective actions are not made within the time as 
specified in the improvement plan, a recommendation may be made for dismissal or to continue on the pfan. 

Section 1: Imorovement Statement - List soecific areas for imorovement as related to the Ohio Standards for the Teaching Profession. Attach documentation. 
Performance Standard(&) Ad~ m th1s Plan ._ I Date(s) Improv<:ment Area or Concern O~ed . I Specific Statement of Co11cem'. · : 

Areas of lmnl'O\<ement 

Section 2: Desired Level of Performance - List erformance. Indicate what will be measured for each goal. 
Begmmng Date Level of Performance ·, · 

. ...... _ S:oecrlicallv De$cnbe S~sful Jnmrovement larnetls· 
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Ohio Tead1er E\'aluation System Im ro\'ement Plan 

Improvement Plan (continued) 

Section 3: Specific Plan of Action 
Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be 

used to document the completion of the improvement plan. 
·--~·- .... 

•' 
" 

', 
' - Action& to be Tak«i .· '' 8ollrces of Evidence that Will Be Examined ','• . . , " 

Section 4: Assistance and Professional Development 
Describe in detail specific supports that will be provided as well as opportunities for professional development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature:----------- - - ----------------- Date:~~~~~~~~~~~ 

Evaluator's Signature: Date: _~~~~~~~~~~ 

The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 
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Ohio Teacher tvaluation System Im 1rovem~11t P!an 

Improvement Plan: Evaluation of Plan 

Teacher Name: Grade Level/Subject: 
~~~~~~~~~~~~~~~~~~~~~~ 

School year: Building: - - - - Date of Evaluation: 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the 
following action to be taken; 

• Improvement is demonstrated and performance standards are met to a satisfactory level of performance* 
• The Improvement Plan should continue for time specified: 
• Dismissal is recommended. 

·comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates that! have been advised of my performance status; it does not necessarily 
imply that! agree with this evaluatWn. 

Teacher's Signature: Date: 

Evaluator's Signature: Date: 

The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 

*The acceptable level of performance varies depending on the teacher's years of experience. Teachers in residency-specifically in Years 1 through 4- are 
expected to .perform at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or 
above. 
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ADDENDUML 

Summary of Benefits for HSA 

Your Summary of Benefits 

Educational Purchasing Council • Franklin Monroe 
Lumenos Health Savings Accounts 
Effective January 1, 2016 

Anthem+.I 

h~~i'~1r,~d·Jj~fiJt(t'S~~~~);.-2:K~~:~~~::.;;~::r.;~~~~~~::1~~;~~-V~QfRr~~:{:.~ :.;.~ : · 1:. '. ,~:;:; ;~1on··rJCl\~otf. /~-~~ 5 .. ;, ':~-~~ 
Deductible Single: $2,()00 Slngle: $4,000 
Family coverage requires the famlly deducllble to be met Family: $4 ,ODO Family: $8,000 
before coinsurance applies. The single deductible 
does nol oooly to family coverage. 
Out·of·Pocket Limit Single: $2,0DG Single: $8,000 

Famlly: $4,000 Famlly: $10,000 
Physician Home end Office Services 0% 30% 

0 Including omce Surgeri~. energy serum, 
aller11y infecllons and aHemv tesUn11 

Preventive Care Services No copayrnentlcoinsurance 30% 
Services Include but are not /fmll&cl to: 
Routine Exams, Mammograms, Pelvlc Exems, Pap 
leallng, PSA tests, lmmunlzatlons, Annual diabetic eye 
exam, Roulille Vision and Hearing exams 

0 Physician Home and Ofllce Vl11ts 
0 Olher Oulpalient Services @ 

HosDllallAltemalive Care Facllltv 
Emergency and Urgent Care 

0 Emergency Room Slll'Vlces ., Hospilal 0% 0% 
(facility/other covered services) 
(oopayment waived If admitted) 

0 Urgent Care Center Services 0% 30% 
Inpatient and Oucpatlant Professional Services 0% 30% 
Include bul are not limited to: 

0 Medical Care visits (1 per day), lnten1lve 
Medical Care, Concurrent Care, Consultations, 
Surgery and administration of general 
anesthesia and Newborn exams 

Inpatient Facllily Services (Network/Non-Network 0% 30% 
combined) Unlimited days except for: 

0 60 days lot physk:el medicine/rehab (llmll 
Includes Day Rehebllltatlon Therapy Service& 
on an ou\petlenl basis) 

0 180 davs for sk!Ded nursin11 facllllv 
Outpatient Surgery Hospital/Aliernallve Car~ Facility 0% 30% 

0 Surgery and admlnlslraUon of 
aeneral anesthesia 

Blue 7.5 
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Your Summarv of Benefits ,, 

?°'<ffi11e<h~~dJ~"C1lCt\(S~: ;.}'~·--~ .. 'f!t~:}::.r~';:i~t:.;t ' *\'21~~::~;.\~~._:-Nt;tWffr._~· .. ;;<~~ .. :'. i. ~< .'1• :~ ·.~'.tff;}h,\rl~iVrnrk· \ ; ,~ ~~ ;,:~r:~-r::.;_ 
Other Outpatient Services (Network/Non·nelwork o" 30% 
combined) lncludlng but not limited lo: 

0 Non Surglcal Outpatient Services 
For example: MRls, C·Scans, . 
Chemolflerapy, Ultrasounds and 
other dlagnostk; outpatient sllV!ces. 

0 Home Care Services 100 visits (excludH 
JV Therapy) 

0 Durable Medical Equipment and Orlhotlcs 
0 Proslhetlc Devices 
0 Ptoslhetlc limbs 
0 Physical Medicine Therapy Day 

Rehabilitation programs 
0 Hospice Care 0% 0% 
D Ambulance Services 0% 0% 

Accidental Dental Services $3,000 per accident 0% 30% 
(Network end Non-network combined} 
OUtpallent Therapy Services 
(Combined Neb¥Drk & Non-Network llmlls apply) 

0 Physician Home end Office Visits 0% 30% 
0 Other Oulpatlen! Services @ 0% 30% 

Hospltal/Allernatlve Care Facfllty 
limits apply 10: 

0 Cardiac Rehabilitation 36 vlslls 
0 Pulmonary Rehabilitation 20 visits 
0 Physlcel/Occupa!lonal Therapy: 80 visits 
0 Manlpulallon Therapy: 12 visits 
0 Soeech theraov: 20 visits 

Pehavioral Health Services: 0% 30% 
Mental Illness and Subst1nce Abusel 

0 lnpaUent Feclllty Services 
0 Physician Home and Offlce Visits 
0 Other OUtpatlent Services @ 

HospUalfAllernetlve Cera FaclHty 
Human Organ and Tissue Transplants 0% 30% 

0 Acqulslllon and transplant procedures, 
harvest and st0<aoe. 

Prescription Drugs 

Administered by CVS/Caremark See Your Prescription See Your Prescription 
Benefits Summary Benefits Summary 

Lifetime Maximum 
Unllml!ed unnmlled 
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Your Summary of Benefits 

Nalls: 
o All deduaUbl11, cop'l'mtnl8 end coln9111ance apply towerd Iha out·Of·pocket rn"'"1nu111 lndudl1111 prMcdpUon drug1. (Extludu Non·n'1work 

Humeo 011an 1nd.lla1111 Trenapltn18). 
o Deducllbll(e) 1ppf1 to co¥tred aervlces Hsled wllh a ptree1tl19e (%) colu111uc1, lnclvdlna O'K. 
c Netwo1k 11111 ~on·Nlwort deducllbles, ClOPlll'll•nle, coln1ur1noe lllld oul-<if·poclt1l 11ulmums are 1ep111U end do nol ec-iele tow91d eech 

Giber. 
c l>epeoHol A9•: lo end of fie llOldl whltb lit diid 1lllinu9e2S . 
o o" _,no colnlol1nct up lo llM mmne. allowlble 111ounL However, wh111cllclosliie•11on-.. 1wo1k p1owlde1, Hie -her Is respo11llblt lo< 

any bllance due en. llt pf an pey11111t. 
o Ben.nl pffod c oeltnd1ryur 
o S.t.vlonll He1lli Strtlce.: Menial Heallh lld Sub&Jance Abtl11 beneats pro111ded i. llCCOA!uct wlll Fedmil Mealal Hnl:b P1111y. 
o Pmwe.tlve C.1 Strvftu llill •eel 1111 rtqfiremenl1 of lecltl1t 1nd af1le lew, lllcludlllg cerltift 1CrHnl1111a. lmmunli.llont 111d pbysld1n Yllll• 

•r&-d. 
o Pllwste Dvtr Nuralna - llmltDd ID 82 vlsllalC1l1nd1rYea1and164 vlafltAlf1llm1. 
o Wigs llmlled lo 1 per banlfll period 

1 We tnGOUtage ~lo mlew Die Sclledule of llea1N1 blmllalon1. • 

Precertlficachln: 
Manlblls .. _.. .,...,. Clbleln prio< ...... ""8nosi!IQ ~pro'tfdlla. f'llclllibiift ... lief"' llltlllb«llnowf thl ......rc.s • llOllllllneiaot 
1uclc1'1'n-v. 

Plt·ll<lsthlg Exdusloll Plriod: none 

Thi• surnery of lleNIU his bHn updelld lo arn,iywi• fe4erll lflll •1t ftllUl•lllll, lnducl1111 •FFl!ceblll pmillou ol Ille recenly enadld fednl healll cere rllOlm 
laws. Aswe l'eCeM tddilonf.f auidl11c:eend c:hitlliclllon oo 11lnew hNMh "'" retocm llWS flvm !he U.S. Dapll1mml o!tllllh end Human ~ Oepartmenl olhbor 
1n01ternel Re11enue Se Mel, weml)' be r.qulred Ill rmil1uddiUan1I dl1neee lo thluumm1ry of lllnefilS. 

Th11111rnr111iyof benefill ls Intended Ill be 1 lrilf out!ln1 of coverage. The enlrt piovislons ctbentfiis ud eia:llMIOJll ar1 l:cnllined In lhe Gioop Ccnhid, c.rulicelt and 
SdlOI& of 8enel1L II ••-I of e conftlel bt\WMn fie 6111Up Connel end lbbd~ Ille llm cl•• GIOIJp Contlldwl pMvd. 
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FRANKLIN MONROE LOCAL SCHOOL DISTRICT 

Incentive for Opting out of Board Paid for Health Care Insurance 

AddendumM 

Any school employee who opts out of the board's health insurance plan 
shall be paid an incentive in the amount of $1,000 if eligible for family 
coverage or $750 if eligible for single coverage for each year of the 
agreement. 

Those who have not enrolled may enroll in insurance coverage during 
that plan year based upon verification of loss of other health insurance 
coverage due to changes in family status (such as death, divorce or 
unemployment of the person carrying health insurance) and other 
circumstances in accordance with the usual plan terms. A teacher 
enrolling outside of the open enrollment period shall receive a pro-rated 
amount for the incentive payment that year. 

Incentives will be paid as a taxable cash incentive included in the last 
paycheck of the insurance coverage contract year. (i.e., last pay of Aug) 

Written notice of intent to opt out of district provided health insurance 
must be delivered to the treasurer during the normal health insurance 
open enrollment period. 

Please check the appropriate qualification: 

A. Single coverage incentive $ 750.00 

8. Family coverage incentive $1,000.00 

Employee Signature: Date ------------ ---- -
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