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Article 1: INTRODUCTION 

This agreement is hereby entered into by and between the Board of Trustees of Plain 
Tmmship, Stark County, Ohio, bercinalkr refrned lo as the "Tmmship"; and the l Ttility 
\\'orker's l ~nion of Ame1ica, AFL-CIO, Local 561, hereinafter referred to as the 11 Cnion." 

Article 2: 

Section A 

Section B 

Article :-3: 

RECOGNITION 

'The Tmmship hereby reco_i,'11izcs the l Ttility \\'orkers l 'nion of America, 
AFL-CIO, Local 56 l as the sole and exclusive bargaining representative for 
those employees of the Plain 'Tmmsbip Road Department in the bargaining 
unit. 

The term "bargaining unit" is deemed to include all full-time hourly 
employees in the classification of Operator/Laborers, Roacl :\kchanic, <mcl 
lo exclude all salary (office personnel) ancl all management personnel, 
including the highway superintendent, assistant, or acting highway 
supe1intcndcnt, and the project supcrvisor-cnhii.ncer, ancl supcn1sing 
foreman. 

UNION REPRESENTATIVE 

The l '.nion agrees that it will, within two (2) weeks of the date of the signing of this 
Agreement, serve upon the Tmm.ship a \'1ilten notice stating the l 'nion's authorized 
reprcsentaliYc(s) who will deal with the Tmmship <mcl make commitments for the l ~nion. 
\\11en there is a change in the lislccl authorized rcprescnlatiyc(s), the l 'nion will notiJ~· the 
Tmmship in \\Titing. 

Article L: 

Section A 

MANAGEMENT RIGHTS: RETENTION OF DISCRETION AND 
RESPONSIBILlTY 

For each ;md eYery issue, subject and/or area not specifically addressed by 
the pnH'isions of this contract, the absolute right, authority, <md discretion lo 

address said subject issue, and/or area is retained by and Ycsted cxclusi\'dy 
in the Townsl1ip. The following is a non-exclusiYe list of some such issues, 
subjects, or areas: 

l. The absolute rig-ht, authority, ancl discretion lo clctcnninc mallers of 
inherent managerial 1)()licy which include, but arc not limited to 



Section B 

Article 5: 

Section ;\ 

areas of discretion or policy such as the functions <uHl programs of 
the public cmr>loycr, standards of sen.'iccs, its O\'crall budget, 
utilization of technology, and organizational structure; 

2. The absolute right, authority, and discretion to direct, supcn.1sc, 
C\'aluatc, or hire employees; 

G 

3. The absolute right, authority, and discretion to maintain m1cl 
improve the el1iciency ;mcl dkctin~ness of gm-crnmcnlal operations; 

L The absolute right, authority, and discretion to clclcrmine the m·crall 
methods, process, means, or personnel by which governmental 
operations arc to be conducted; 

5. The absolute right, aulh01ily, and discretion to suspend, discipline, 
demote, or discharge for just cause, or lay off, trrmskr, assign, 
schedule, promote, or retain employees; 

G. The absolute right, authority, and discretion to determine the 
aclcquacy or the work force; 

7. The absolute 1ight, authority, and discretion to determine the m·erall 
mission of the employer as a unit of go\·ernment; 

8. The absolute right, authority, ancl discretion lo dkcti\·cly manage 
the work force; 

9. The absolute right, authority, and discretion to take actions lo C<UT}' 

out the mission o!' the public employer as a goYernmental unit. 

:'\either this prm·ision nor <my issue, subject, and/or area which is retained 
by the Tmmship herein is subject to the griC\·ancc procedure, unless the 
issue, su bjecl. and/or area has been specifically addressed by the pro\'isions 
of this contract, ;md then only to extent that the issue, subject, and/or area 
has been negotiated upon and agreed upon in said prmi.sion. 

NON-DISCRIMINATION PROVISION 

~l-om1ship: 

'l'he TO\mship pledges that it will not discriminate based upon, and to 
prm·ide equal opportunity without reg-rml to race, color, religion, national 
migin, sex, age, or disability ·which docs not intcrlcrc with the ability to 
pcrfonn the essential functions or the job. This pledge applies to all 
employees <md applicants for cmplo~1ncnt in connection with hiring, 
placement, upgrading, transfer or demotion, recruiting, ackertising or 
solicitation for employment; treatment during employment; rates of pay or 
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other fonns or compensation; selection for training; layoff or termination of 
ctnpl0}1llClll. 

Section B 

Section C 

Article 6: 

Employee Acli\i.Lics: 

1. Tl1e Township and the { !nion acknowledge that, in addition to any 
other rights an employee may haYc pursu;mt to Ohio RC\ised Code 
Chapter t l 17, other laws of the State of Ohio, and any laws of the 
l <nitccl Slates of America, any employee in the bargaining unit has 
the absolute right to join, assist, or p<u-licipate in, or refrain from 
joining, assisting, or participating in the l r nion; 

2. It is further pledged by both the Tmmship and the {Inion that ther 
shall not discriminate against any employee with regard lo such 
choicds). 

{ rnion: 

1. 

2. 

As the exclusive bargaining agent, the l 'nion is required lo and 
pledges lo represent all em1lloyecs who arc members of the 
bargaining unit fairly ;mcl equitably, regardless or their membership 
or non-membership in the l ~nion . 

'The { rnion further plcclges that it will not discriminate basecl upon, 
;md to prm·idc equal opportunity \\itbin the l ~nion regardless of 
race, color, rclit,rion, national origin, sex, age, or hanclicap ""heh 
docs nol interfere \\ith Lhc ability to pcrfonn the funclions of lhc 
job. 

TERMS AND CONDITIONS OF EMPLOYMENT 

This agreement is limited lo establishing rights and benefits during the tenure of 
emplo~mcnt of •my one and/or all employees who arc within the b;u-ga.ining unit and/or 
subject lo this contract, and docs not create an expectation of continued employment. 

Article 7: FLSASTATUS 

All employees within the bargaining unit arc classified as "non-exempt" for purposes of the 
Fair Labor St<rndards Act; and arc subject lo the on~rtime pro\·isions thereof. 



Article 8: 

Section A 

Section 13 

Section C 

Article 9: 

Section A 
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PROBATIONARY PERIOD - NEW EMPLOYEES 

:'\cw employees shall haYe a probationary period or one (I) calendar year 
during which time the rate of pay shall be that established for a probationary 
new hire. 

At the termination of a new employee's probationary period, the new 
employee will be paid the rate in accordance \\'ith the progTession schedule. 

New employees in their probationary period shall not be able to a\'ail 
themseh·cs of and arc not subject to the J..,riic,·~mcc procedure under any 
prmision i()r any reason. 

PROGRESSION SCHEDULE 

y e<U-S or Scn'icc 
0 to l 2 months 

.Alter 12 months 
After 2 t. mouths 
Afler 18 months 
After 61. months 

Pa\' Classification 
Probation 
Class -l 
Class :~ 

Class 2 
Class l 

Y c<u-s shall be computed, for progression purposes, by the employee's continuous full-lime 
scn·ice dfrcti\'e 011 their annin'rsary date or each year. 

Section B 

Should ;.m OPERS buy-out incenti\T progTam be implemented for the 
Road Department employees by lhc Plain TO\vnship Board of Trustees, the 
parties hereby ahrrcc that longe\ily pay shall begin al Y car .5, and the 
Prohrrcssion Schedule for pay classifications shall he spread to encompass 
eight (8) years or ninety-six (96) months versus five (5) years and sixty (60) 
months, al regi.1lar inten·als. 'This change shall be dkcti\'e immediately 
upon the offering of ;my OPERS inccnli\"C buy-out progTam, ;uul shall only 
apply to those ckpartmcnt employees hired after this buy out program 

becomes cffccli\-c. 

Seniority 

1. Seniority shall he established using the employee's most recent hiring elate as a 
full-Lime clcparlment employee, and the total continuous years of sen ice from 
that dale. 

2. Those probationary employees hired at the s<unc meeting or the same date 
shall haYc their seniority dctennined according to the sequence of the names 
read in the resolution. 
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Section C Layoff Procedure 

In the e\'ellt the l3oarcl or Trustees determines a reduction in the department is 
necessary, Lhat reduction shall be accomplished lJasecl on the employee's seniority, 
the least senior employee shall be remo\·ed from acti\'e pay status firstj ;mcl so on. 

Article I 0: 

Section A 

Section B 

Section C 

HOURS OF WORK 

'The workweek is defined as se\'en (7) rnnsecutiYe calendar clays, 
commencing at 12:0 I a.m. Sunday ancl ending 12:00 a.rn. (~folnight) the 
following Saturday. 

()vcrlime 

1. Article l 0, Section B shall hcrcalkr be interprdccl so that overtime 
will be paid only for work in excess of forty ( 10) hours actually 
worked in one workweek. The only exceptions shall be those hours 
not \rorkcd but paid for because of a holiday, Yacation, sick time or 
personal time. Those hours sli<tll be consiclerccl as hours worked in 
calculation of the forly ( W) hour workweek. 

2. \Vorking hours \\ill be calculated in compliance with the sl<-md<trds 
established by the Fair Labor St<uHlarcls Act. 

:-L O\·crtime will he paid at the rate of one <md one lialf (1-1/2) limes 
an employee's regular hourly rate. 

a. ( kertimc shall be pa.id at a rale of one ancl one half (l-1/2) 
times an employee's rcguhu- hourly rate for all time worked 
on a holiday in addition lo the eight (8) hours the employee 
is to receive for holiday pay. 

1. O\'crtime shall be paicl at a rate of two (2) limes an employee's regular rate for 
all time workecl on T'hanksgi\'ing Day <uHl the clay alter Th;mksgiving1 

Christmas Dar, and :\cw Year's Day, in aclclition to the eight (8) hours the 
employee is to rccein' for holiday pay. 

\Vork Hours 



Section D 
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1. 'T'hc Plain Tmmship Board of T'rustecs agrees lo normally schcclulc 
work hours, as far as practical, of eighl (8) working hours each on 
Monday, Tuesday,\\' eclnesday, 'Thursday, <mcl Friday for a total of 
forty ( 10) working hours per workweek. 

2. Call-Out 

a. All bargaining employees shall be subject to c<u-ly or late call­
out at the discretion of the superinlencknl or other clcsignce 
or the Board of Trustees \Vhcn conditions so warrant. 

b. Employees who <UT called-out by the Highway 
Superintendent or other cksih'l1ee of the Plain TO\mship 
Board or Trustees shall recci\'e a minimum of three (~i) 

hours times their applicable ralc reg<mllcss of the actual time 
worked. 

~t Report-in 

a. An employee who reports for work has nol been advised not 
to report clue to inclement weather, equipmenl breakdown, 
lack or \\·orkin~ materials, or other reasons not in the control 
of the Plain Township Board of Trustees, shall be 
g11aranteccl four ( 0 hours pay. 

b. An employee who begins work al the direction of lhe 
I lighway Superintendent or his clcsignec, ancl is furloughed 
for the rema.inckr of the work day, shall be paid for all hours 
worked or for four ( n hours, whiche\·er is greater, except for 
call-oul. 

c. The llrO\·isions of this report-in shall not be arbitrarily 
and/or unreasonably applied by the Plain Township Board 
of Trustees. 

L Determine whether it is nccess~u-y or practical under circumstances 
faced by the Plain 'Township Board ofTmstees lo aller nonual 
work schedule including but not limilcd to reducing work hours, or 
whether conditions \\'cUTant early or late call-oul, is an absolute right 
ancl within the absolute authority or the Plain Township Board of 
'Trustees, Highway Superintendent, or other clcsig11cc of the Board 
or T'nrstccs. A.ny such alteration of the normal \vork schedule is not 
sul~ject to the gric\'<mce procedure. 

S. Section C of this pro\'ision shall not be conslrue<l or interpreted as a 
gi.1<u-£mtee of minimum working hours per day or week. 

:Meals and Breaks 



Section E 

Article 1 L: 

Section A 

Scclion B 

Article 12: 
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1. All employees \\ill rccei\'e a one halJ (1/2) hour meal break during a 
nonna.l eight (8) working hour clay to be schcclulcd al the discretion 
of lhc High\\'ay Supcrinlendent or supcr\'isor. 

2. All employees will recei\'e a ten ( 10) minute break in the first half or 
a normal eight (8) working hour day to be scheduled at the 
discretion of the Highway Superintendent or superi.isor. 

3. All employees will recci\'e a ten (I 0) minute break in the second ha.If 
or a normal eight (8) working hour <lay to be scheduled al the 
discretion of the Highway Superintendent or supcffisor. 

\ V orking 'Time 

1. Employees arc nol lo perform any work for the benefit of Plain 
Tmmship prior lo the employee's scheduled starting time, cluring 
the employee's lunch period, or a.lier the employee's scheclulccl 
quitting time (absent a standard policy which clictalcs working 
beyond the scheduled quitting time under specific circumstances) 
unless the employee is directed to do so by the Highway 
Superinlenclcnt or a supervisor. Employees who dock in prior lo 
their scheduled slarting lime or alter their scheduled quitting time 
will nol be paid for time spent waiting lo begin work or lingering 
after quitting work. 

PAYROLL PERIOD 

Payroll Pe1iocl will consist or two consecuti,·c calendar weeks running Crom 
12:0 I a.m. Sunday to 12:00 a.m. (:\Iiclnight) Saturday. 

Pa~Toll will be issued/paid on Friday of the week subsequent to the 
condusion or tl 1e payroll period. 

WAGES 

\Yages shall increase during the term or this AgTcemcnt as follows: 

Year 1: 1.5% 
Year 2: 2.0% 
Y car 3: 2.0% 

These wages arc rdkcted in the following schedule. 



12 

Section A Job Classification 

, ......... .............. ,_ .. , .... _, .... ....................................... .................. .. 

Hourly Rate Hourly Rate Hourly Rate · 
Effective Effective Effective 
4/1/15 4/1/16 4/1/17 

............ ~.Y-~ .. w5. .. . . ___ g~tf ..... ......... 5.l.5~ ... 14f. 
~kchanic -S2B.61 · -6-2 t.e8 ~£ tSfr ! 

., .•.. , -····· -·-···· - ·-··· - ' ' ·--·······-·· ...... ........ _.,,~ ... , ........ ., ................ .,..... .. ---· -····-·-···-·······---·····-·-· .. ····· .. -· .. ····-···- ·-··--· ----···-- ····-····-····-·-·-· 

..... ........ ~.?..P~E~.~-~5.?.T/! .. ~~~~~?~:.~E...!. ... ..... _I .. ····-- §.~~-}?. . .... ... .... ··-··· S~-~-:·?2 ........ ... ............... ~ .. ~-~? .. '..9~ ·-· · ··-· ·· · 
.. -~)pc~~-~~?.~ r .. ~~-~?~?~~~-g·· · ···· ·-·--·-- ·--~-~ .:..!.~ . ........ _._ ...... §.~L:.~Z ....... . . . ........ ..§.~ .. ~ .. :-9.9. .. .. 
...... ~2.P.~-~(~!gr .~~~~?.2.~~·T .!.!! ....................... §.~_9_:.~~-'.?.... ....... ····- - .§.~Q_. ·~~- ........ -- ~-~Q_:_B_(}._ ... ..... . 

.... . ...... -~) J.~~F~~-~?.~l~.~~!?..~~~-~r}~ r... . -·· . • . • . . • . • .. §__! ~~-· ! .. ~ ...... . ..... . _§_!?~~.9. . ..... ......... . $...1-.1! ... §.P ... ..... . 

Section B 

Article U~: 

. I")_r<?.~?.'_l_l _~.0!_1'~1"-r}Y~~v.U~.~:c .. ........................ ~..1 ?_·-~~ .. . .. .... ~}?.'..~~'..? .... ... s.u .:~ .. ~ .. _ 

Effccti\'c Date 

All hourly rates as indicated in Section A oC this prmision become cffccti\T 
at 12:01 a.m. on the elate indicated at the top of each column in Section A 
of this proYision. 

LONGEVITY 

, ..... .... ···- ..... , .... ····-"·'· ............................ ,., ·- "' - ' ' ' ' ......... ......... . 

Section A : Each member of the B•u·gaining l Tnit shall rccciYc longe\'ity : 

, ........... _ .............. ····· ········· ..... ....... .. .... . 

i payment, in addition to his/her rcg11l<u- pay, pursuant to the ! 

: - - ~-~.?. .l_ l<_>_,~·~~~.8:. .. ~.~~!.1~c_lt~l~.:.... .. .. ... .... ...... ... . .. .. . ...... .... ........ ........ .... . ... .. ........................ . 
YEARS PAYME~T 

. ............ ............. " ........... · ····-· ·-·-·········" 
02 s :i25.00 

"'"'' ..... ......... ,. ,,., .... ., ... , .. ........ . . .................. ,. ................. . 

o:~ s :i75.00 
- - .. , ... ,._, - -··· . - •" , ....... - ...... ..... , .. __ -------·-··-·· 

01 s 125.00 
''' ...................... , -- --

05 s 1-75.00 
' ' ........ . " ..... ·-
0 G s 52.'J.00 ......... ,. ____________ ,"''' .. , ... __ ._. _ 

"' ................... ... ... ., .. -.. --··---···-··· --·--- - ' . ' .......... -.......... . 

07 s 575.00 
'' ' .. ' ...... .......... ~ .. --- - -- ---- ·---- .... ·-· ' ...... _ .. _,, ___ .. ,....... . ... ...... ... -· ................. -... ~ · ·· -· .. ··-· 

08 s 625.00 
.. ··-··• ,_ __ '--· · ··--·~-·. ' 

09 s 675.00 __ .,, __ ,,. ,, ....... -...... , .. _ ,, ...... .. ,,, ._ ..... ..... _.,., .... ...... , ...••.. _ .. __ _______ _ 

10 s 725.00 
- -.. --··------···--·--· _ ......... __ ., .......... .......... .. -··-· - -

11 s 77 5.00 
12 '8"'825':66 "''" 

··-·-···-"-"·'-''" ......................... ...... ···- ·-·····- ---·--·-·····--· ... _ .. _ ,.,,.,,,,,,,.,,,........... -····-·······- ····· 

13 
-- - ............................. ,,,, ___ , ........................... . 

u ......... .. .. ,,, .... , .. , ....... ,, .... ..... .. ... ···--·-

15 . -· - " .. -·· - . __ ,,, ......... ............ . -~-·-······· "····-·-

s 875.00 
925.00 

" ..... ...... . ...... ........... ....... ··-· ···---" . s 975.00 .. ., .. ., ................... .... ... . 

......... -· ··-· . §}.!.~~-~~'._00 ...... ...... ............ . 16 
........ ·-··-··-····-···----·····-· -······· 

17 ............ ,, ... ,, ... , ................. , .. _ --·------······ .. ..... -'·-···-

18 
19 

···-····-··--··· -··· ······ · .. --··--

20 
21 

,,, ..... $ ...... ! ... '.9..!~·.9.9 ... . 
... .... $._}_.'..~ .. ~.~ ... .Q.9 ·-·-· ....... 

s 1,175.00 
......... ,,. __ ,, ···-·- - - ··---·- · - ·········· - ·-···"--'"-·--~ --····-·· .. - ,,. ,,,, _ .,, .. .. ,, ..... 

$ 1,225.00 
_,,, _ ··-·-·-·-"····-·-o•A" •"••-·-.. ····--·····-·-·po••--o-••••-•••• 

$ 1,275.00 
..... ... ............................. _ ---· ··--···--··-··· -·-·- . -···· -- , ...... _ ......................... ..................... -----·- ·---··-·-

22 
23 

.......... _ .......................... ... .. _,, .. , ....... ·-· ........ . 

$ ... ~ ·'·~~-~;>. .. 00 
·· · ·-~- --· ~ '.~?7·?.:09. .... ' ... ,, .. __ ... .. . 



Section B 

Section C 

Section D 

Article 1 1: 

Section A 

21 
25 
26 

$ 1, t25.00 .............. ..... ........... ..... ....... s··r,:i7fo'O'·· 
- -··-·· ·-··--- -··- .... -... ·--······· ····· s 1,525.00 

··-·~··"·"' .... _ .. , .............. ,. ........................ , 

... .. . J .. ! ,,§.?..~ :-9.9. .. . 27 
... .. ....... ....... .... -.---·- ''""-···· ·····-.... .... .... ..... __ .. ............. .. . 

28 s 1,625.00 
.. _ ..... ~ ·· · -··-· ·- · --~------- .. ·---------.. ·-·-··-··,..·········-·--· "··- ··-······- -·· ·- ·--·- ·"-··'"'''·" .. 

29 s 1,675.00 . -·- --- ........... _,., ..... -· .... .... ..... ..... . -··--··· -·······-······-·-·· .............................. _ 

30 & m·cr . ... 5 _! '? ~}. :99.. ............ , "" .. .. . 

"' ... ... "' "' , ..... , .... . .. . . ·- - - ·······- ·········· •.... ' .,, ............... .............. "' .. ............ ~.. , ............... """ ..... ........ . -· ' - ....... ' ' ' 

: Y cars sh•1ll be computed, for longc,ity purposes only, by the 
~ employee's continuous full-lime senfrc dkctin~ April I,, of each 
: year. 

...... , ........ . ... . ' - ··· - - - ·'" .... ' .. ..... ,... • • •• - ............... . .. ...... _ • . . , _ , _ · ·-· · --- ' •• ' · ··· · ··· ·· - ••« - •• • •• • ••• " " "' •• ' .............. - •• - • -- - .•. .• . ···- -

; Longc,·ity payment J()f each employee cntillccl lhcrcto shall he 
' made wilh the employee's first pay following April I st of each year. 

__ , .... , ... ,.... ·····-- - " ' ·· - ........ ..... .. --···--·- ---·· ···"--' -· - ···-··" .... _ ,_,,,, ...... .. "" .................. , .. ~ .... ,., - - ., .... , .. -- ... ---.... , ., ....... " ... ., .... ,_., .............. ' ' 

: Pa)mcnl of longe,·ity pay for each employee entitled shall be 

; . <.~~-.(~C.>1.:1 .. ~.P.l}.~.1. .~ .. ~,-c.~ .. ~>.X .. 'Y~1~)_1SE . s_~-p~u:ale from .~.~~).nnal .P'~t: ·- , 

UNION DUES DEDUCTIONS 

l ~nion Dues, Iniliation Fees, and Assessments 

l. The Tmmship is authorized by this contracl to deduct periodic 
l rnion dues, initiation fees, and assessments of members of the 
Ctility 

\''orkers l Tnion or America, AFL-CIO upon presentation of a 
\\Tillen deduction authori.%ation executed by the employee. 

2. l rnion dues, initiation fees, ancl assessments deductions cm·ercd by 
this provision shall be submitted to the Sccrct<u-y-l'rcasurer or the 
Cnion within ten (10) days following their deduction, accompanied 
by a computer prinl-out showing each employee for v;hich l ~nion 
dues ha,·e been deducted and the c01Tcsponcling amount ckcluclecl. 

a. Once funds arc remitted to the l :nion purSU<Ull to this Prm·ision, 
their disposition therea.fter is the sole and cxdusi\-c obligation ancl 
responsibility or the l; nion. 

L The l Tnion hereby agrees that it shall indemnif~· <Ul<l hold the 
Township harmless from any and all claims, dc1rnmds, aclions, suits, 
or proceedings made by the T'ownship pursu:mt to this Prm·ision. 
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Authorization 

I. . ..\ny dcduclion which requires a \Hillen authorization to be executed 
by the employee will he deducted from tJ1c employee's paycheck as 
soon as possible alter il is submitted lo ancl received by the Fiscal 
Ollicer's ol1ice. 

2. Any deductions which require \nilten authorization lo be executed 
by lhe employee may be d1;rngccl or cancelled by the employee. To 
clo so, the employee shall notify the Fiscal Ofliccr's oilice in \\Tiling 
as to the change or cancellation. The change or c;mcellation so 
requested shall he executed as soon as possible after it is rccei\'ecl by 
the Fiscal 011icer's office. 

FAIR SHARE FEE 

l :nion ~frmhership :\'ot Required 

:\' o employee shall be required to become a member of the l T nion <L'; a 
condition for securing or retaining emplo11ncnt. 

Fair Share Deduction 

1. Pursuant to the authority of tlte Ohio Rc,isccl Code ~ t.117 .09(C), 
all employees within the bargaining unit who arc not members in 
good standing with the l !nion shall he required to pay a Fair Share 
Fee. 

2. Pursu<mt to the authmity of Ohio Re\·iscd Code ~ ll l 7 .09(C), all 
new employees within the bargaining unit 'irho do not become 
members of the l ~nion shall he requirecl lo pay the l :nion a Fair 
Share Fee upon the completion of their probationary period. 

a. The deduction or a fair share fee by the Tmmship from the payroll 
check or the employee <md its pa1111ent to the l ~nion is automatic 
ancl docs not require the written authorization of the employee. 

Amount or Fair Share Fee 

The Fair Share Fee shall not exceed periodic l ~nion clues paid by members 
of the l ~nion who arc within lhe same u<rrga.ining unit. 

Fair SJ lare Certilication 
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The Fa.ir Sh~rre Fees to be dcclurlcd shall be ccrlificcl to the Tmmship 
Fiscal Olliccr by the Secretary-Treasurer of lhc l ~nion in writing, al lcasl 28 
days prior to any payroll for which they arc to he deducted. The 
certification shall occur al a minimum cumually, cmd periodically as changes 
occur, and il shall minimally include lhc following information: 

1. 'The certified <m1ount of the Fair Share Fee to be deducted in 
accordance with lhis Prm·ision. 

2. The lisl of non-member employees who arc rm·ercd by the 
agn~cmcnt <md arc within the bargaining unit from which the Fair 
Share Fee shall be dcduclecl. 

Claims for EITors in Processing 

It is hereby agi-ccd that neither Lhc employees nor the l Tnion shall han~ a 
claim against the T'mmship for cITors made in processing of deductions 
pursuant to this prmision. If it is da.imcd that ;m error ocn1ncd, and notice 
is made lo the Township Fiscal 01Eccr in \\Tiling· \rithin :10 clays artcr said 
claim is lo ha\·e occurred, and the error is \'Crilicd, it will be correcled as 
soon as possible. 

Suspension of Fair Share Fee Deduction 

The Township shall be rclic,·ed from making deductions of l rnion dues or 
Fair Share Fees from any employee who during any pay period is: 

1. terminalecl from emplo~mcnl; 

2. promoted Lo a job other th<m one covered by the bargaining unit in 
this agTcemcnt; 

:-3. laid off Crom work~ 

·L on <Ul unpaid Lca\T of Absence; 

S. for <my employee who meets lhe requirements of Section H of this 
provision, and \vho is determined by the State Emplo)mcnt 
Relations Bo;ml to be exempt from paying Fair Shcu-c Fee; 

6. for any employee who drning lhc pay period in which the l ~nion 
Dues and/or Fair Share Fee is deducted shall ha'-c failed lo receive 
suflicienl wages equal lo the l !nion Dues or Fair Share Fee 
deduction. 

Fair Share Fee Rebate 
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1. Any employee who has paicl to the l ~ nion a Fair Share Fee may 
apply to lhe l :nion for a rebate for such expenditures. 

2. The l 'nion pledges lo the Township that it shall prescribe, and shall 
maintain in force throughout the term of this AgTcemcnt, cm internal 
rebate procedure to determine a rebate, if any, to non-member 
employees which conforms to Federal and State law as well as Ohio 
Re\·ised Code ~ 1117 .09(C), and as that section is interpreted and 
clC\'Clopecl by the State Ernplo)1nent Relations Board. 

8. The internal rebate procedure shall pro\·iclc for a rebate of 
expenditures in the support of partisan politics or idcolot,rical causes 
not germane to the work of the employee organization in the realm 
of collecti\·e bargaining. 

t It shal! be the responsibility of the employee to obtain appropriate 
refund from the l 'nion pursuant to the re bale procedure. 

!>. An employee who has applied to the l 'nion for a rebate may 
challenge the l ~nion's clctermination of the rebate within thirty clays 
or the date or the dcterminalion by filing a petition with the State 
Emplo)1nent Relations Board. 

Exemption from Fair Share Fee 

Any public employee who is a member of and adheres to established <md 
traditional tenets or teachings or a bona lide religion or religious body which 
has historically held conscientious objections to joining or financially 
supporting an employee org·;mization and which is exempt from t<LXation 
under the prm·isions of the Internal ReYenuc Cock shall not be required to 
join or fin<mcially support any employee organization as a condition of 
ClllploytnClll. l TpOn SUbmiSSIOll or proper proof Of religlOllS COl1\ictiOl1 to 
the State Emplo)mcnt Relations Board, the Board shall declare the 
employee exempt from becoming a member of or financially supporting an 
employee org<mization. '"f'hc employee shall he required, in lieu of the Fair 
Share Fee, lo pay an amount of money equal to such Fair Share Fee to a 
non-religious charitable frmd exempt from t<Lxation under Section 501 (C) (:1) 
or the Internal Re\·enue Code mutually agreed upon by the employee ancl 
the representati\"C of lhc employee organization lo which lhe employee 
would otherwise be required to pay the Fair Share Fee. The employee shall 
fornish to the employee organization written receipts evidencing such 
payment, and failure to make such pa~1ncnt or furnish such receipts shall 
subject the employee to the s<unc sanction as would nonpayment of dues 
under the applicable collecti\'c h;ugaining agreement. 

Fair Share F'ee Disposition 

Once funds arc remiued to the l rnion pursuant to this Provision, their 
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disposition thcreafler is lhe sole and exdusi\'C obligation and responsibility 
of the l T nion. 

Tmmship Indemnification 

Il is specifically agreed that the Township assumes no obligation, financial 
or otherwise, arising out or this prmision. 
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The l ~nion hereby agrees that it shall inclcmnif~· and sa,·e the Tmn1ship 
harmless fron.1 any and all claims, demands, actions, suits 1 or proceedings 
arising from the deduction of l Tnion Dues and/or Fair Share Fees made by 
the Township pursuant to this Prm·ision. 

HOLIDAYS PROVISION 

I Iolidays will be obser\'ed ancl paid in acconlcmcc \.vith the pro\'isions set 
forth in Ohio Re\'iscd Code ~ 511.10 and Ohio RC\ised Code ~ 1.1 l. 

Current holidays sct forth by Ohio Revised Code ~ 511.10 and Tcm:nship 
Resolution, subject lo amendment by lhc Stale Legislature arc: \Vhen 
Christmas E,·e falls on a normally scheduled work clay, employees will 
rccei\'e eight hours off of pa.id holiday pay. 

New Year1s Day (The firsl day in ]~m) 

Martin Luther King Day (The third ;\1onday in Jan) 

Presidents' Day (The third ~londay in Feb) 

Memorial Day (Last ~fonday in ~fay) 

Independence Day (Fourth clay of]uly) 

Labor Day (First Monday in Sept) 

Columbus Day (Second Monday in Oct) 

Veterans' Day (Elc\'cnth day of~ m·) 

Thanksgiving Day (Fourth Thursday in No\") & Day alter Thanksgi\"ing 

Christmas Day (l\\·cnty-fiJth day of Dec) 
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VACATION 

\'acalion Entitlement 

In conjunction with employees hire date for computing ye;:u-s of service, any 
pre,·ious emplo)rnenl time with any Stale or Ohio Agency or Subdi,·ision 
and ili1Y l ~ .S. Go,·emment milil,uy lime as long as employee prm·iclcs 
proper documentation shall be included. 

Hire dale lo he used for computing years of ser\'icc, with each anniversary 
counting as one year of senfrc. 

AJtcr One Two \Veeks 
After Fi\'c Three \Yeeks 
After 'Ten Four \\'eeks 

After Fifteen Five \\'cc ks 
After Twcntv Six \Vceks 

L-----------------------------"-------- ----------------------------------------------------"' 

1. Employees musl take their paid vacation allow;mcc between their anni\'crsary 
dales. A person ccm carry over \"acalion up to lwo weeks mcLXirnurn into lhc 
following ycm·, with prior appro\'al of his/her Department I kacL 

2. A person can cash in up lo two weeks unused vacation, but must take al least hvo 

weeks of his allotted vacation lo do so. 

Section C Scheduling \'acation Entitlement 

1. a. Beginning every J (UlllcU}" 2··1 for a period or 90 days 
employees should rcquesl <md submit their first, second, 
and third choices for vacation weeks and their first, second 
;uul third choices for vacation days. 

h. Priority for scheduling vacation shall be determined by the 
employee's seniority with the Plain Tmmship Road 
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Dcparlment, with the most senior employee rcceiYing his 
first request, then the next senior employee receiYing his 
firsl request and conlinuing unlil all employees ha\·e 
receiYed their first requests. Then lhe procedure starts oYcr 
again with lhe most senior employee. 

2. All employees' vacation entitlement requests made after the 90 day 
pe1i.od shall be subject to those requests submitted on time <uHl shall 
be scheduled on a "first come - first scrTe" basis subject to the Plain 
T'mmship Road Dep<utmenl work ;md manpower requirements, 
with all Iinal decisions regarding scheduling or Ya.cation entitlement 
to be made by the Plain Tm.vnship Highway SuperintcnclcnL 

~i. Yacation schedules shall be posted on lhc appropriate bu11ctin 
hoard. Any changes in the vacation scheclulc can only be made with 
lhc approval of the Plain Township I lighway SupcrintcnclcnL 

SICK LEAVE 

1. Each employee will receiYe fifteen (l 5) working days per calendar 
year with pay for ;my Sick Lea\'c purpose sel forth herein. 

2. For the purposes of Sick l~a\·c, the calcncl<u- year will begin on 
December l and encl on Nc)\'embcr :iO. 

:-3. Employees \vho arc hired in the course or a Sick Lca\'c calendar 
year shall recei\·c 1.25 days of sick bn-c for each monlh remaining 
in the sick lca\'e calendar year upon expiration or the probationary 
period. 

Sick Lca\'c may be used for the following purposes: 

1. ~frdical, dental, or optical examination or treatment, at the 
cliscrclion or the Dcp;;u·tmcnt Head, for special circumsl<UKeS 
shmm, for the 

a. employee 
b. employee's spouse 
c. employee's child 
d. The decision of the Department I lead shall not be subject Lo 

the grieYancc procedure, hut appcalab1c only to the l3o;.ml of 
'Trustees or their designcc. 

2. Illness, injury, or hospitalization of the 

a. employee 
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1. 

b. At the cliscrclion of the Department Head, for the 
1) employee's spouse 
2) employee's child 
~1) The decision of the Department Head shall not be 

subject to the grie\·<mcc procedure, but appealablc 
only to the Board of 'T'rustces or their desig11ee. 
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c. Illness and i1~jury arc hereby <ldined for the purposes of 
Sick Lem·e as disabling i1~ury or an illness of such sc\·erity as 
to keep the employee (or in the case or the employee's 
spouse or child) confined at home, excluding o!lice \i.sits to 
recei\-c medical attention under this section. 

Sick Lean' must be used/La.ken in increments of fifteen ( 15) 
minutes. 

2. Employees may report off on holidays for any Sick Lea\'c purpose 
apprm-cd by tJ ic Board, lml said employees shall not reccin~ Sick 
Lean: pay in aclclition Lo Holiday pay. 

1. An employee, ha\'ing been absent for Sick Lca\-c purpose, upon 
return shall apply for such benclit(s) and prmicle such proof as 
required by the Board. 

2. A physician's slalemcnl, \'CtiI)·ing the sickness or injury, must 
accompany the Sick Lca\·c form in any C·L5e where the employee has 
been absent for more th;rn three (:j) rnnsccuti\'c days. 

:1. The Board may, at its option <uHl at its cost, require ex<uninalion of 
the employee by a physician of its mm selection. 

Sick Lca\'e pa~1nents shall be reduced by the amount of any pa)lncnts 
which 
supplement wages paid by cmy insurance CO\·eragc prm·idcd by the 
'Towuslup. 

l. 

2. 

Any employee found to be claiming Sick Lean: without valid cause, 
upon determination by the Tmmship, shall forfeit all Sick Lccwe 
credits for the calendar yc•u- in which the improper claim \ras mack. 

Abuse of Sick Lea\'e shall be grnuncls for disciplinary action, up to 
and including dismissal. 

Sick leave credits may be accumulated without limit. 
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I. l ~pon the retirement ofcm employee, as defined by The 
Ohio Public Employees Retirement System, \vho has ten ( l 0) or 
more years of service with Plain To,n1ship, the State of Ohio, or 
other political subcfo·isions within the State of Ohio, said employee 
is entitled to be paid for 75 percent (3/ 1) or his accumulated sick 
lca\'e balance not to exceed (15) days or 25% 0/-0 of his 
accumulated sick leave bal<mcc, whicl1 is en~r gn~atcr. Said pa}menl 
will be mack in cash, based upon the employce1s rate or pay at the 
time he/she retires. 

l Tj)()ll the death Of all employee, 7 5% (:1/1-) or the employees 
accumulated sick lcaYe balance not lo exceed forty-five ( 1.5) days or 

25% ( 1/ ~) of the employees accumulated sick lca,·e bahmce, 
whichC\-cr is greater, will be paid to the employees estate. Said 
payment will be based upon the employee's rate of pay at the time of 
his/her death. 

An employee may allocate up to twenty-four (2 0 hours or sick lca\"e per 
year for personal lime taken for personal reasons. Personal lime shall be 
let.ken in a minimum of fifteen (15) minute increments. \\ 1lelle\·er 
possible, lhc employee should notii)· the department head 2 1 hours in 
advance. 

DO:'\ATED SICK LEA.YE POLICY 

To rcceiYc donated sick lca,·e, an cl employee must be under and 
Compliant with the F7\.'1LA ancl must also meet the follmring criteria to be 
eligible: 

a. The employee must be suHcring from a serious illness or injury 
causing an extended absence from \\'ork, or \Vhose spouse or 
minor chi}cl is suffering from the same the e\·cnt or the death of (l 
spouse or minor child. 

b. The employee must han~ cleplclecl or, will '"ith the use of the 
remaining sick lca\'c hours clcpktc his or her total a\·ailabk sick 
lcaYc ancl the employee must han:- depleted all personal <md 
\'acation lime. 

c. The employee must not haYc any docurnentecl sick lccffe abuse 
during the pre\'ious three years. 

2. The employee who elects to donate sick lca\'e recognizes and (lf.,rrces 
that the clonatecl sick lca\'e shall be decluctcd from his/her accrued 
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sick lean~ account and shall not be refunded. 

3. 'The donation of sick lean:- shall not be consiclerccl an incident or 
absence or count against <m employee's sick lca\T bonus. 

,i.. Sick lca,·c must be donated in 8 hour increments. 

5. A rcquesl for sick leaYc donation shall be submitted to the 
department hcacl in writing- on a clcsignatcd form and shall be 
accomimnicd by documentation \'eril}ing the need leave, 
including lhc time period <lu1ing which the employee can 
reasonably be expected to be absent from work. 
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6. All other requirements for the USC or sick lctt\"e must be follmvccl in 
tbc employee's handbook when using donated sick lca\'c. 

7. The donated sick b1,·c \.\ill be corl\"erled lo a dollar amount based 
on lhc hourly salary of the person donating the lca\'C. 'This amount 
will then be ronvcrlc<l back lo hours based 011 the hourly salary or 
the person receiving the leave. 

PERSC):\AL TI~-IE 

I. Employees shall receive an additional 8 hours of personal time (not) to 
be taken out of sick lca,·e balance. This personal lime \.\ill be scheduled 
at the discretion of lhc I lighway Superintendent clue lo work load and 
\'acalion scheduling. 

FUNERAL LEA VE 

1. Ernployees shall recein~ up to three (B) working days or funeral leaw IMY for the death <mcl 
funeral of immediate family members. Funeral lcct\'C pay shall not be deducted from an 
employees sick lcct\T balance. The Highway Supcrintcrnlcnl may appro,·e funeral lea\'c for other 
th;m immediate family members al the lliglnray Superintendent's discretion. 

2. Immediate family members arc defined as spouse, children, parenls, gr<uHlparents, grandchildren 
and siblings. Any more needed funeral time shall be taken out of sick lctt\·e or unused vacation 
time. 

B. :\otilication <md approval of lhc Highway Superintendent is necessary. The Highway 
Superintendent has Lhc discretion to apprO\'e more funeral lca\'c if needed. 

i. Employees will only receive Funeral Leave pay used for funeral purposes if they: 

a. atlcnckd the funeraJ service during the period of absence; <uHl 



b. would othcnvise hcwe been regulcu-ly scheclukd and able to \vork such day(s) during the 
normal work \reek. 
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Section A 

MEDICAL LEA VE OF ABSENCE 

All employees shall be granted Lca\"C of Absence without pay for up lo six 
(()) months for any lcgi.Limate medical reason. 

An employee on a Medical Lea\'c of Absence shall not participate in the 
Public Employee Rcliremcnt System (PERS) or receiYc Yacation eligibility 
or paid holidays during their Lcm·e of Absence. 

The Township agrees to continued insurance con~rage during the 
employee's Medical Lea.Ye of Absence rnndilioncd upon the employee 
making full payments when due for same. 

l. All employees returning- from ~kclical Lct-l\"C of Absence shall 
obtain a medical release for work from the employee's physician. 

2. The Tmn1ship may, at its option, require a employee returning 
from ~kdical Leave of Absence lo be additionally examined by a 
physician chosen by the Tmn1ship, at the cost lo the T0\\11ship, lo 
obtain 1:m adclitional medical release for "·ork. 

INSURANCE 

I. Traditional Health Care 

a. The Plain Township Bo<u-cl of Trustees shall continue to 
proYide lo the union, the s1-m1e benefits that arc pro\"idcd to 
all Township non-bargaining- employees. 

b. If the existing coverage which is in efl<.-ct on the date of 
adoption of this section by resolution is canccllccl, non­
renewcd, or othenvisc become unavailable, the Pia.in 
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Tmmship Bo;ml of Trustees shall continue to offer the 
same package of benefits offered to any non-bargaining 
employee. 

c. In the c\·cnt unilateral changes in insurance cm'cragc arc 
imposed upon or mack by the Plain Tom1ship Board of 
Trustees, the Plain Tmmship Board of Tmstccs 
responsibility is limited to timely communication of the 
occurrence of said changes to members of the bargaining 
unit accomp<miccl by an cxphmation of the cHcct (s) on 
members or the b;u-ga.ining unit. 

Other lnsunmce Coverage 

1. The Plain Tmmship Board of Trustees may continue to pro\·ide the 
existing dental, vision, life, cancer, and disability insurance CO\'crage 
which is in clkct on the date of signing this llh'Tcemrnt. 

2. If the existing co\·cragc which is in effect on the date of signing this 
agreement is canccllccl, non-rcncwecl, or otherwise becomes 
UllCl\'lUlahlc, the Plain Township Board or Trustees may substitute a 
comp;u-ablc insurance coYerage. 

LASER EYE Sl ~RGERY 

Full time employees will be eligible for coverage of Laser Assis1ecl in-silu 
Kcratomilcusis (LASIK) eye surgery procedures: 

Prmisions: 

1. Plain rl\q). will pay 80% after deductible for Xctwork Pro\'iders and 
80% l ~CR alter deductible for ~on-:\ctwork PrcH·iders. Bene ri.Ls aJT 

limited lo S500 per eye. 
2. Pa)mcnt for the abo\'e-mentioned rcfracti\·c surgery procedure \Vill be 

mack once per lifetime. 
:i. Enhancc111ent procedures, additional correcti\'e surgeries, or other 

procedures relating to or resulting from the initial refractin.' eye surgery 
cUT cxc:luclccl. 

L The employee's diagnosis must meet the medical necessity st<m<lcml for 
refractive eye surgery as established by the Medical Review Institute of 
A.merica ;mcl any applicable FDA guidelines. 
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Better and/or Alternative Insurance Cc)\'eragc 

:\'othing in this section prohibits the Plain 'Township Board of Trustees 
from providing better insurance CO\Tragc and/or to proYick altcrnati\·e 
insurance co\·crage at the employees' option. 

Insurer Changes in Terms 

In the e\'cnl unilateral cfomges in insurance co\'cragc a.re imposed upon or 
made by the Plain Trnn1ship Bo;ml of Trustees, cmcl in tum imposed on 
members of the bargaining unit, the Plain 'T<Hmship Board of Trustees' 
responsibility is limited Lo timely communicating the occuncncc or sa.id 
changes to members of the bargaining unit accompanied by an explcmation 
of their dfort(s) on members or the bcu-gaining unil. 

Retail Copay 

(~eneric 

Br:m<l 

~·1ail ( )rdcr 
Copay 
Generic 
Brand 

:-3 t. day 
supply 
S 10.00 Or 10%, whichen.-r is greater, nol to exceed S20.00 
S20.00 Or I 0%, whichcn.'r is greater, not to exceed S 10.00 

90 day 
supply 
S20.00 
s 10.00 

A S80.00 employee contribution per month for a single and 
SW.00 (or a Family Plan. This docs nol include any 
premium discounts that the employer may offer for 
parlicipation in wellness C\Tnts. 

This schedule, and any and a.ll health pbm related matters, arc subject to 
change pursuant to the aboYc pro\'isions. 

MILITARY LEA VE 
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.A . .ny employee who \·oluntarily enters or ·who is dra.Ikcl under the provisions 
of the Sekcti,·e Senice Act into the military or na\'al scrYicc of the l Tnitecl 
States shall be granted a lccn·c of absence. l ~pon the employee's discharge 
from such setTice' in accordance with the provisions or Ohio Re\'iscd Code 
~ 590B.O:i he/shall be reinstated to his/her former job classification. Such 
employee shall also rccei,·c any other rig] its <uHl pri,1leges granted by 
Federal or State Law. 

l. In accordance with Ohio Re,·ised Cock 59Q;-~.0() 1, any employee 
who, <L~ a reseITe member of the armed forces of the l !nitcd States, 
is called upon to receive temporary military training or render 
temporary military serYice, shall be entitled to an unpaid lca,·c of 
al)scncc, not lo exceed fifteen (15) days in any one (l) calendar yc<u·. 

2. Such km·c of absence is preconditioned upon the requirement that 
such employee prmidc the Tmmsbip with CYidence or the elates or 
departure and return al least sixty (()0) clays prior lo his/her 
departure for such lca\'C of absence and C\'idcncc of satisfactory 
completion of such lca\T of absence. 

:l 'The employee shall be restored to his/her pn2,·ious position with the 
same status, pay and seniority upon return from such lean~ of 
absence. 

L Such lca\'e or absence shall not affect the employee's right to 
vacalion lca,·e, sick lea\'(.?, or other normal bcndi.ls ol' his/her 
cm ployrncn l. 

In acconhmce with Ohio Re\'ised Code ~ 5~)2~-3.05, any employee who is a 
member of the Ohio National Guard, the Ohio Defense Corps, the Ohio 
l'\aYal l\·1i1itia, or member of other rcsen·e components of the armed forces 
of the { rnitcd States is entitled to a pa.id lccn·c or absence for such time as 
he/she is in the military scnicc on field training or ac:ti\'C duty for periods 
not to cxceecl thirty-one (~i l) days in any one ( 1) calendar year. Such 
employee shall also rccei\·e <my other rights and pri,·ilegcs gr<mtcd by 
Federal or State Law. 
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JURY DlITY AND SUBPOENAED WITNESS 

l. Any employee who is summoned for jury scn·ice or is subpoenaed 
as a witness into a court or law shall not be required to report for 
work during the time the employee's presence is required for either 
or those reasons. 

a. Any employee \vho is summoned for jury senicc or is subpoenaed as a 
witness into a court of law shall nol be unreasonably required to report 
for work that particular day. 

a. The h<u-ga.ining unit employee shall be paid at his/her rq.,rular 
hourly rate for <my hours spent in court tcsti1)·ing as a result of 
being subpoenaed into a court or law during non-schedulccl 
working hours which a1ises from his/her 
cmplo)1nent as a bargaining unit employee pursuant lo this 
section. 

b. All hours spent in court lesti1)·ing as a result of being 
subpoenaed into a court 

Jury Duty 

or law during non-scheduled working hours arising directly from 
his/her 
employmcnl as a bargaining unit employee pursuant to Lhis 
section shall he 
considcrccl hours worked for purposes or the fair labor 
St<mdards A.cl. 

1. The employee shall be paid at his/her rehrt1lar hourly rate for <my 
regularly scheduled hours or work missed as a result of being 
summoned for jury sen-ice. 

2. All regul<u·ly scheduled hours of work missed as a result of being 
summoned for jury sen·icc will noL be considered hours worked for 
the purposes or the Fair Labor Standards A.ct. 

Subpoenaed \Vitness 

l. The employee shall be paid al his/her regular hourly rate for 
any rcg11larly 

scheduled hours or nrork missed as a result of being 
subpoenaed as a witness 

into a court of law. 
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2. All regularly scheduled hours of work missed as a result of 
being subpoenaed as a 

witness inlo a court of law pursuant to this section shall not be 
considered hours 

'rorkcd for the purposes or the fair Labor Standards Act. 

a. The bargaining unit employee shall be pa.id al his/her regular hourly 
rate for 

any hours spent in court testifying as a result of being subpoenaed 
into a court of law during non-scheduled ·working hours which arises 
from his/her cmplo}rnent as a bargaining unit employee pursuant to 
this section. 

11. A.ll hours spent in court testi1\ing as a result of being subpoenaed 
into a court 

of law during non-schecluJccl working hours arising directly from 
his/her 

employment as a bargaining unit employee pursuant to this section 
sl1all be 

considered hours workecl for the purposes of the Fa.ir Labor 
Stanclanls Acl. 

\\'itncss: For The Benefit of Plain Tmmship 

I. a. Any hours spent in court as a witness for the benefit of the 
Township shall be considered hours worked for the 
purposes of the Fair Labor St<mclards Act <-md shall be paid 
accordingly. 

b. In addition, any expenses which <U"e incurred pursu;rnl to 
tliis section, including but not limited to lra''Cl expenses 
(mileage allotment or use of a Township ,·chide), meal 
allowance, ;md lodhii.ng expenses if required, \\ill be pa.id by 
the To\vnship subject to submission or proof ;md/or receipts 
as required by the 'Tmmship. 

As a PRE CO:\ D ITI 0 :\' for payment and/or benefits pursuant to Sections 
B, C, D, or E abon:, each employee \\'ILL BE REQl '.IRED to: 

1. submit proof of jury sen ice or being subpoenaed into a court of la\'r; 

2. tender the amount of fees or payment recein:d for jury service or 
a.ppc;u-ance as a subpoenaed \Vitncss into a court of law; 
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:-L notil)· the Highway Superintendent AS SOO:\'" AS POSSIBLE after 
the employee is notilic<l that a court appearance is required. The 
employee shall also reguhu-ly notiI)· the Highway Superintendent as 
to the progress of the proceedings. 

UNIFORMS 

l T niforms shall be fomishccl to all members of the bargaining unit. 

l ;nifonns supplied by the To\mship pursuant to Section A of this pnH'ision 
shall be worn only during the course of performing regularly assigrn~cl 
cluties. 

A work boot reimbursement up to S200 per calendar year shall be 
provided to all members of the h:u-gaining unit upon presentation of a 
receipt to the Finance Director. 

Rubber hoots used and worn by all members of the bargaining unit arc to 
be issued by Plain TO\mship to bargaining unit members ;md replaced on 
illl as-needed basis al the discretion or management. 

All b<u·gaining unit members who require a CDL license shall be reimbursed 
the cosl of a CD L license m·er ancl above the cost or a standard license not lo 
exceed S 100.00 per union member, per renewal. 

HEALTH AND SAFETY EQUIPMENT 

The Township shall supply all safely equipment pertaining to the duties of 
the job in accordance \\ith the O.S.H.A. Rules and Reg11lations. 

WORK.ERS 1 COMPENSATION 

The Plain Township Board of Trustees will continue to meet the 
obligations imposed by Ohio Revised Code ~ U 2~.01 ct. seq. 

RETIREMENT 

1. 

2. 

Pursuant lo the provisions or Ohio Re\·iscd Cock ~ 1 L5.01 ct. seq . 
each employee will be required lo become a member of the Public 
Employee Retirement Systems (PERS). 
Pursuant to Ohio Revised Code ~ 1 L5.0 l each employee will be 
required lo contrilmlc to the Public Employee Retirement System 
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(PERS), mid said contribution \vill be automaticallv deducted from 
the employee's paycheck. 

The 'Township will continue to mecl all its obligations as set forth in Ohio 
Re\'ised Code § 115.0 I ct. seq., specifically including but not limited to 
contributions to the Public Employee Retirement System (PERS) as 
required by Ohio Revised Cock § I 1-5. '18. 

WORK RULES 

ao 

'The l 'nion rccog11izcs that the Township a.nd/or its designce, under this 
Agn~ement, has the right to promulgate reasonable work rules, regulations, 
policies and procedures, to rcg11late the personal conduct of employees, and 
the conduct of the employees' sen ices <mcl programs. 

Prior lo implementation of any new or revised work rule, regulation, policy 
or procedure which affecls members of the bargaining unit, the 'Tmm.ship 
and/or its desif,rnee shall offer to meet \\ith the negotiating committee or the 
l 'nion to discuss said work rnk, regulation, policy or procedure. 

Prior to irnplcmcnlalion of •my new revised work rule, regulation, policy or 
procedure which affects monbcrs of the bargaining unil, the Tmmship 
;mcl/or ils dcsig11ce shall post a copy for a period of fin' (S) working days 
;md forward a copy to the Secretary of tl1c l rnion. 

The 'Township recognizes <m<l agrees that no \Vork rules, regulations, 
policies or procedures shall be maintained or established tlial modify or 
which arc in \'iolation or any expressed tcnus or pro,·isions of this 
Ahrrecn1ent. 

The Township shall pro,·ide employees and the Secretary of the l Inion \\ith 
copies of the work rules, regulations, policies and procedures, and changes 
thereto. 

l. 'The reasonableness of work rules, rq,'1ilations, policies <mcl 
procedures promulgated by the Township and/or its desig11ee arc 
:\'OT subject to the h'TlC\'<mc:e 1mKcdurc, l ::\LESS disciplinary 
action for which suspension, termination, or demotion has been 
proposed inrnl\'ing given work rules, regulations, policies <md 
procedures, in \vhich case the affected employee may challenge the 
reasonableness of said work rules, reJ.,111lations, policies and 
procedures. 

2. The l rnion an<Vor cmptoyees rescrn_' the iighl lo gric\'c work rules, 
regulations, policies ancl procedures \Vhic:h modi!}· or violate this 
Agreement. 
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.Article 20: DISCIPLlNE, SUSPENSION AND DISMISSAL 

Section A DISCIPLI>:ARY PRL\'CIPLES 

The Plain Tom1ship Board of Trustees bclie\·es that a clearly written discipline policy will 
scn·e to promote fairness ;md equality in the workplace, ;rnd will minimize potential 
misunderstandings among employees in disciplinary malters. Furthermore, the Board 
hclieYes that certain basic principles) set forth bclowj must consistently be appliccl in order 
to clkctivcly and fairly corrects joh performance cuul behaYiors: 

I. Employees shall be a<hi.scd of expected job performance and bcha,1or, the 
t)l)es of conduct that the Department has determined Lo he unacceptable, and 
the penalties for such unacceptable behaYior; 

2. Immediate attention shall he gin~n to policy infractions; 

3. Discipline shall be applied uniformly and consistently throughout the 
Tc)\lmship clcpartments, and any deYiations from stanclcml procedures must be 
wcll-justilied and documenlcd; 

L Each olknsc shall be dealt vrith as objcctiYcly as possible; 

5. Discipline shall be progressive; 

6. An employee's immediate supen·isor shall normally be responsible for 
administering discipline; 

7. Infractions that \\'cUTiUlt suspension without pay or termination shall be 
determined by the Trustees, following the provisions below: 

8. In any mectin~ with ;.m employee in \Nhom the Endings may lead to disciplining 
the employee, a linion ollicer must be present if requested by the employee. 

Seclion B DISIPLI:'\ARY RETE~TIO;\ RECORDS 

{ Tpon \\Tilten request of the employee to the Administrator, disciplinary records shall be 
remoYccl from the employee's personnel file according to the following schcclulc, pro\'iclcd 
there was no intenn1ing discipline for the s;;une or similar infra.ction: 

Verbal instruction & cautioning 
\ Vriltcn rcp1imand 
Suspension of less than three (~i) days 
Suspension of more th;m three Ci) days 

12 months 
18 months 
21 months 
:-36 months 



Section C PROGRESSI\'E DISICPLINE POLICY 

This discipline policy prm·iclcs slanclarcl penalties for specific offenses; howC\u, the 
cx;-unplcs of specific offenses t,ri,·cn in ;my grouping arc nol all inclusi,·c, but scrYe merely as 
a g11ick. The st;mdanl penalties pro\'ickd in this policy do not preclude the application or a 
more or less scYerc }lenally for a gi\'Cll infraction \vhcn specific circumstances exist. In 
those cases where the penalty cle,·iatcs from the rccommendccl sl<mclard penally, the 
reasons for such dC\iation must be noted in \\Tiling by the supen1sor administering the 
discipline. 

Section D GROl T;\DS FOR DISCIPLI>:ARY ACT'IO;\ Ar\D PE~ALrIES 

The examples of Group I, II <uHl III Offenses, set forth below, arc characteristic of those 
offenses which the State Personnel Boa.rel of RC\icw and professional arbitrators ha,·e 
historically juclgecl to he of such a nature to warrant the penalties established for each 
gTOllp. 

In general, Group I Offenses may be ddincd as those infractions which arc of a rclati\-cly 
minor nature and which cause only a minima.I disruption lo the Township in terms of a 
slighl, yet noticeable decrease in clcp<u-lmcntal procluctiv:ily, efficiency ancl/or morale. 

Group II Offenses may be defined as those infractions which arc of a more serious nature 
th;m the Group I Offenses, and which, in turn, cause a more serious and longer lasting 
disruption to the Tmmship in terms of decreased clcp;:u-tmcntal productivity, c1Ticiency, 
and/or morale. 

Group III Offenses may be defined as those inCractions which arc of a very serious or 
possillly a criminal nature, and which cause a critical disruption lo the Tmmship in terms 
of decreased dcpcu-tmcntal producti,·ity, dlicicncy and/or morale. 

Group I C menses 

Discipline: 

First Offcnse: \. erbal \ Varning (instruction and cautioning); 

Second ( )fknse: \\'ritten Rcprim;md; 

Third 0 ffc nse: l ~p to three (~·n day suspension without pay; 

Fourth Oiknsc: Cp to fifteen (15) clay suspension without pay; or 

Fiflh Offense: Termination. 

I. 'Tardiness. 

2. Failure to commence dulics at the beginning- of the work period, or leaving work prior 
to the end of the \rnrk period. 



3. Lcm·ing lhe job or work area during the rcg11lar working hours withoul authorizalion. 

L l T na.ulhori;1,c<l absence from work. 

5. Crealing or contribuling lo unsanitary or unsak conclilions or poor housekeeping. 

G. ~falicious mischief, horsepla~·, \\Tcslling, or other undesirable conducl, including use 
of profane or abusi,·e language. 

7. Threatening, intimidating. coercing or interfering \\ith subordinates or other 
employees. 

8. Failure lo cooperate wilh other employees <L~ required by job dulies. 

9. Failure to use reasonable c<Lrc of Tmmship property and equipment. 

10. ?\' egkct or carelessness in obser\'ance of official safety rules, or disregard of common 
safety practices. 

11. Failure lo obsen-c Tovmship rules. 

12. Discourteous lrcc1tment of the public. 

13. Failure lo make required reports. 

11. l Tnsatisfactory work or failure to maintain required standard of performance. 

15. ( ~nauthorized USC or telephone for olhcr lhrlll business purposes. 

16. \'iolalion of agency solicilation policy. 

Group II Offenses 

Discipline: 

First Offense: \ Vrittcn Rcprim<mcl; 

Second Offense: l Ip lo three C·n day suspension without pay; 

Third Offense: l 'p to fifteen (15) day suspension\ \Yilhout pay; or 

Fourtli Offense: Tennination. 

+ Grounds for Disciplinary Action and Penalties 

1. Sleeping during working hours. 

2. Reporting for work or working while unfit for duty. 



~1. Being in possession of, or drinking alcoholic he\uages on the job . 

. t. Conduct \iolating morality or common decency, e.g., sexual harassment. 

5. Gi,1ng false testimony during a complaint or grie,·;.mce i1H"esligation or hearing 

G. l T sc of abusin~ or threatening language toward supervisors, co-workers, or members of the 
public 

7. l Tnautho1ized use ofTmmship property ;md equipment. 

l T SC and ()pc ration or Tmmship Equipment 

A. Employees who operate Township ,·chicles and equipment shall he required to 
maintain a ,·alid Commercial D1frer's License. In either January and/or July of each 
year, the Higlmay Superintendent shall obscn'C each Road Department employee's 
operation ol"Tmmship ,·chicles m1d equipment <md shall ccrtil)· in \\Tiling on 
appropriate fonns the obserYed employee's competency in the operation of such 
vehicles or equipment. A copy of these certificates sh<Jl be placed in each employee's 
personnel file and in the records or the Road Dcpartmcnl. Records of accidents sh<ul 
be kept by lhe I Iighway Superintendent and a copy of same shall be prm·ided lo the 
Fiscal Ofliccr. 

All employees of Plain Township, while operating any motor \·chicle on 'Tm,,,11ship business, 
sltall comply with Department of Highway Safety, Stale of Ohio seal bdt laws and 
regulations. The Township V chide l T sc Policy shall be followed by all Road Department 
employees. 

B. General Conclitions 

1. .All 'Tmn1ship \Thicks and equipment shall be used solely for Township purposes. 

2. All Tmrnship \'chides and equipment shall be housed on Tmmship properly, unless 
otherwise authorized by the Board of'Truslccs. 

:1. .:\o pcrson(s} olhcr th;m Tcm11ship employees shall operate any Tmmship \'chicles 
or equipment. 

L All Township employees shall operate Tmmship vehicles <md equipment in a safe 
and proper manner. .A.ny employee who is found operating any vehicle ancVor 
equipment in <m improper and/or unsafe nmmcr shall be disciplined. 

5. l\T o Tmmship vehidc or equipmenl shall be used under any circumstance for any 
pri,·atc or non-Township purpose by any T'ownship employee. 

6. The Township Drug and Alcohol Policy is incorporated herein by reference. 



Group III Offenses 

First Offense l 'p To and Including Termination 

1. \Vanlon or willful neglect in the performance or assigned duties or in lhc care, use or 
custody of any Tmn1ship and equipment. Abuse, or deliberate clcstruclion in any 
manner of 'fmmship properly, tools, equipment, or the prope1iy of employees. 

2. Sig11ing or altering- another employee's allcnclcuice record (lime carcls or time shcels), 
or unauthorized allering of mm attendance record. 

~t Falsil)·ing testimony when accidents arc being in\'esligatcd, falsi1}ing or assisting in 
falsif)·ing or destroying <my Tmmship records, including \rork perfonnance reports; 
or hri\·ing false infonnation or "'ithholcling pertinent information ca.lkcl for in making 
application for employment. 

t. Making false claims or misrepresentation in an allempt to obtain any Township 
benelil. 

5. Stealing or similar conduct, including destroying, damaging or concealment of any 
Tmmship property. 

6. The use or abuse of drugs or other controlled substances; the sale of drugs. or other 
controlled subst<mccs. 

7. Abusing, lighting or attempting lo cause injury to other employees, supen·isors, or 

prrsons. 

8. Carrying or possession of Li.rearms, explosi\-cs or weapons on Township property at 
any lime \\ilhout proper authorization. 

9. Concealing- a rnmnnmicablc disease such as TB, which may endanger other 
employees. 

I 0. Dishonesty or any dishonest action. 

11. Insubordination by refusing to perform assig11cd work or lo comply \Vith \.n-ilten 
Ycrbal instrnction of supeni.sors. 

12. Comiction of a felony that is job rclalccl. 

I :-3. l rnrcported absence of lhrec (:-~) or more clays. 

11. Altering or otherwise falsi1)1ng a physician's certificate or other signed statement 
regarding lcavc authorization lo work. 

15. Ir an employee abuses sick lea\'e in a pattern, per cx<m1plcs noted in the p<u-agraphs 



below under definitions, the Department Head may reasonably suspect Paltern 
Abuse. H Pattern Abuse is suspected, the Highway Superintendent or his designec 
will nolif)· the employee <md l rnion in writing that Pattern Abuse is suspected. 'The 
notice \\i.ll imitc the employee lo explain, rebul or refute the pattern abuse claim. A 
meeting, between the employee, l Tnion and Highway Superintendent or his designee 
shall be held to determine ff there is an actual abuse of sick lea Ye. 

PATTER~ ABt ·sE DEFI~ITIO~S 

(1) Before ancl/or after holidays 
(2) Before and/or after weekends or regular days off 
(:-3) Afler pay days 
( 1) Any one specific day 
(5) Absence following m·ertime worked 
(()) Hair days 

SEC..'TIO~ E DISCIPLl~ARY HEARI~G 

l. a. \ \11enC\n it is dclennine<l that <Ul employee may be disciplined, a 
disciplinary he<u-ing- shall be scheduled. 

b. A disciplinary hearing shall not be required for disciplinary action in 
which suspension, termination or demotion is not proposed. 

c. :\"o less than se\Tnly-two (72) hours prior to this scheduled meeling 
with the employee, a \\Titlen notice as the exact chcu-g-es shall be 
submitted to the employee, with a copy to the Secretary of the 
l 'nion. 

d. 1) The employee shall be entitled to l Tnion representation. 

2) The l 'nion shall han: the iight to be present al such meeting, 
proYidccl such employee requests l 'nion representation. 

e. In the en'nl the issue is not rcsoh·ecl between the parties, 
disciplinary action may be c01nme1Kecl by sen'icc or notice upon the 
employee and the Secretary of the t rnion rollowing such disciplinary 
I tearing. 

r. The employee may appeal any such disciplinary action through the 
grievance procedure beginning at Step :1. 

2. Disciplinary hearings shall be held during working hours of the 
employee's regi.1hu- workday and with no loss of pay to the employee 
or witnesses by either party. 



Article ~~O: 

Section A 

3. A disciplinary conference \\ill be held by the cksignec(s) or the 
'Tmmship. 

l. At the disciplinary hearing, the clesignec(s) of the 'Tmmship will ask 
the employee or his/her rcprescntati\'e to respond lo lhc allegations of 
misconducl, which were outlined to the employee. 

5. The employee of his repn~senlati,·es may present cUlY testimony, 
witnesses, or documents which explain whether or not lhc alleged 
conduct occurred. 

6. The clesignec(s) or the Tom1ship shall make aYa.ilable the names or 
witnesses, alliclcl\its and other evickncc to the employee and/or l lnion 
represenlaliYe upon request no less th<m se\'enty-l\vo (72) hours prior 
lo the disciplinary conference. This docs not preclude the 
introduction of' addiliona) \'·itncsses> aflida,·its and other eYiclencc 
disrn\'ered subsequently. 

7. The employee or his rcprcsenlaliYe will he pennitted to confront and 
cross-examine witnesses. 

8. A \nitten reporl \\ill be prepared by the clcsi6'1lCc(s) of lhe Tom1ship 
concluding <L~ lo whether or not the alleged conduct occurred. 

9. A copy of this report will he pnn·ided lo the employee and the 
Secretary of the l ,nion within fi,'C (.5) days following the hearing. 

10. The designcc(s) or the Tmmship shall decide what discipline, if <my is 
appropriate following receipt of the report of the hearing board. 

11. The decision or the clcsigncc(s) of the Tmmship may be appealed by 
filing a gTie,·cmcc at Step B of the Contract Dispute ScUkmcnl 
ProYision within fo'e (.S) working clays of receipt of the order of 
discipline. 

CONTRACT DISPUTE SETILEMENT 

GricY<tnce Procedure 

l. General Policy 

a. Each employee within the bargaining unit shall have the righl lo 
present his/her grie\'ance in accordance wilh the procedures 
provided herein, free from any inlerfcrencc, coercion, restraint, 
discrimination or reprisal. 

b. Each employee wilhin the bargaining unit shall haYe the right lo be 



represented by al 'nion representative at all stages or the Grie\'<UlCC 
Procedure. 

c. Each employee \\'lthin the bargaining unit shall ha\·e the right to be 
represented by his/her attorney at all stages or the Grie\·ance 
Procedure, except at Step. 1. 

d. It is the intent and purpose or the parties to this contract that all 
gric\'anccs shall be settled, if possible, at the lovr.:est step or this 
procedure. 

2. Dclinitions - For the purposes of this pro\·ision the terms arc defined as 
follows: 

a. Grin·ance - A "gTie\·ance11 sha.Jl he cldined as and limited to a dispute 
or C'OillfO\'CfS)' arising from the misapplication or misinterpretation 
of the specific and express written pro\'isions of this agreement. 

h. G1iC\«llll - A "g1ie\·ant" shall be defined as any employee or groups of 
employees within the b<u-gaining unit. 

c. Party in Interest - :\ 
11

party in interest" shall be defined as any 
employee of the employer named in the gTie\'ance \Vho is not a 
grie\'ant. 

cl. Days - A "day" as usecl in this procedure ror computing time shall 
mean ·week days, excluding holidays, Saturdays <md Sundays. 

Requirements f'or Filing and Decisions - The following 
requirements shall apply to the administration of all hrrie\'ances lilccl 
under this prm·ision: 

a. 1) All grie\'anccs shall include the name and position of the 
grie\'ant; the identity of the pro\'isions of this agTecmenl inrnl\'ed 
in the griC\·ance; the time ancl place where the alleged e\·cnls or 
conditions gi\'ing rise to the giie\'<mcc took place; the identity of 
the party responsible for causing the said grie\'ancc, ir known to 
the ~1ie\'anl; and a general statement of the nature or the 
grie\'cmcc and the redness sought by the g-rie\'<Ull. 

2) The requirement docs not apply at Step 1. 

u. l) All decisions shall be rendered in writing at each step or the 
gTic\';mce procedure. Each decision shall be transmitlecl lo the 
grievant and his/her rcpresentati\'e, if any. 

2) This requirement docs not apply at Step 1. 

C. If ll. gTie\'<lllCe affects a group of road department employees \Vithin 
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the bargaining unit working in different locations, with different 
principals, or associated ·with an employcr-\\ide contrm·crsy, it may 
be initially submitted at Step a. 

cl. 'l'l1e grie\'ant may choose a i ·nion representative and/or his/her 
attorney to represent him/her al any step of the giic\'<mcc procedure 
after Step 1. 

e. 1) The time limits prmi.clccl herein will be strictly adhered lo and 
<u1y 6rric\·ance not filed initially or appealed \Yithin the spccil1ecl 
time limits will be clcemcd wai\·ed and rnid. 

2) If the employer fails to reply within the specified time limit, the 
gTic\·ance shall automatically be sustained in farnr of the gTieYanl. 

:1) The time limits specified for either party may be extended only 
by written mutual ahrreement. 

r. 1) :\' othing contained herein shall be construed as limiting the right 
of any employee having a gTievance to discuss the matter 
informally with ;my appropriate member or the administration, 
and ha\'ing said 
matter informally adjusted \'ithout the intervention or the l 'nion, 
pro\·ickd that the adjustment is not inconsistent with the terms of 
this contract. 

2) In the e\·ent that the gTic\·ance is adjusted without formal 
determination or submission pursuant to this pn)\'ision, while 
such acljuslment shall be binding- upon the griC\"Clllt and shall, in 
all respects, be final, said adjustment shall not create a prececknt 
or ruling binding upon the employer in future proceedings. 

g. The existence of this Grievance Procedure, hereby established, shall 
not be deemed to require <my employee lo pursue the remedies 
herein pro\·idcd and shall not impair or limit the right of any 
employee to pursue any other remedies <1"a.ilablc under law, except 
that any employee vvho pursues any other aYailahlc remedy other 
than prmickd by this procedure, shall automatically h<n-c wa\'Cd <uHl 
forfeited <u1y remedies proYidecl by this procedure. 

h. This procedure shall nol be used for the purposes of adding lo, 
subtracting from, or altering in any way, any or the pro\·isions or this 
agreemcnl. 

.t Steps - All griC\-cmces shall Le administered in accordance with the 
following steps or the gt-iCVcUlCe procedure: 

A road department employee who bclien~s he/she may have a gric\·ance 
shall notify the Highway Superintendent of the possible grie\'c-mce within fa'C 
(5) clays or the occurrence or the facts giYing rise to the gi-ie\'(UlCe. The 



Section B 

Highway Superintendent will schedule an infonnal meeting with the road 
department employee within fin~ (5) days of the notice or the employee, at 
which time the issue in dispute \\'ill he discussed with the objecti\'e or 
resoh'ing the matter informally. 

If the dispute is not resolvecl infonnal at Step 1, it shall be reduced to 
writing by the griC\·<mt and presented as a grie\·cmce to the Highway 
Superintcnclcnt within fo'e (5) days of the infonnal meeting or notification 
or the Highway Superintendent's decision al Step 1, whichen~r is later, but 
not later than SC\'en (7) days from the date or the meeting if the I lighway 
SUJ)(_'rintcndent fails to gl\'C the road department employee an answer. The 
I liglmay Superintendent shall file his/her <u1swer in \\Tiling within fi\'e (5) 
days of the liling or the dispute reduced to \\Tiling by the grie\'(Ult <Uld 
presented <L<; a gTIC\'<mcc to the Highway Superintendent 

If the g1ie\·ant is not satisfied with the \Hillen decision at the conclusion of 
Sle p 2, a written appeal of the decision may be filed with the Tmmship 
Trustees within li\·c (5) days from the date of lhe rendering of the decision 
at Step 2. Copies of the written decision shall be suhmilled with the appeal. 
The Township Trustees or their clcsignee shall conn:ne a hearing wilhin 
ten (10) clay of the receipt or the appeal. 'The hearing will be lidd \\.ilh the 
grin·anl, his/her l ~tility \\'orkers l 'nion of America, AFL-CIO Local .561 
and/or :\'" ational Represcntali\-c \\ithin fifteen (15) days from the date or the 
hearing. If lhe griernnt is not satisfied with the decision at Step ;1, he/she 
may proceed lo arbitration. 

Arbil ralim l 

l. a. In the e\·ent a griev<mce is unrcsol\'ed or the decision rendered is 
unsatisfactory lo the grievant after being processed throug-11 all three 
(:·D steps of the G1iernnce Procedure, the !-,rrie\'ant may submit tbe 
gTicvance to arbitration by making said request in wriling within ten 
(l 0) days or the rendering of a decision al Step ;1 of the giin'<lllCC 

procedure, unless arbitration has been mutually wai\'ecl. 

b. \Vi thin 11\T (5) clays of mitten submission ot' a request lo proceed lo 
;u-bitration, the parties will meet to attempt lo mulually agree upon 
an arbitrator. If such agreement is not reached, the parties will 
jointly and promptly request the Federal ~fcdiation and Conciliation 
Sen-ice to submit a list of seven (7) arbitrators and will choose one 
by the altcrnati\'e strike mclhocl. 

2. l rpon the selection of an arhitr<1tor, an initial hearing elate will be 
scheduled (L') soon as practical 

:1. The hearing ancl/or subsequent hearings if the arbitrator choose lo 

sc heclulc s;.une, shall be conducted pursu;mt to the policies cUHl 
procedures of the Federal Mediation ancl Conciliation Scr\'icc's 
Arbitration Services progr<un, as they arc set forth in Code of Federal 



Article 31: 

Seclion A 

Regulations Title 29, Chapter XII, Part I 101. 

L a. An employee requested to appear at the arbitration hearing by 
either party shall attend without the necessity of subpoena and shall 
be compensated at his/her regul<u- hourly rate for all hours clrn;rig 
which his/her attendance is required by either party. 

b. Any request mack by either p<uty for the attendance of witnesses 
shall be made in good faith, <md at no time shall the number of 
employees in attendance exceed fin~ (5) employees. 

5. The arbitrator shall haYe no po\\'er or authority to add to, subtract from, 
or in any manner, alter the specific terms of this contract or to make any 
award that itself is contr;u-y to law or ,·iolatcd any of the tenns ancl 
conditions of this contract. 

6. a. The fees ancl expenses of the arbitrator and the cost of the he;uing 
room, if any, \.\'ill he home by the party losing the grie\'ancc al the 
arbitrating b·cl. All other expenses shall be borne by the party 
incuITing them. 

b. :-\either party shall be responsible for any or the expenses incurred 
by the other piu-ty. 

7. a. The arbitrator's decision and amml shall be in \vriting an cl de li"':-rcd 
within thirty (BO) days from the elate the record is closed. 

b. The decision of the arbitrator shall be final ;md binding upon the 
parties, subject only to processes set forth for arbitration <nranls in 
Ohio RC\i.sed Code ~ 2711.09, 2711.10, 2711.11, 2711.12, 2711.1 :1, 
2711.11. and 2711.15. Pursu;rnl to the authority of Ohio Re\'isccl 
Code ~ 2711.16, exclusi\.'c jrnisdiction for said coniinnation, 
modilica!ion, or vacation processes for arbitration awards shall lie 
with the St<U"k County Court of Common PbL~. 

WAIVER IN EMERGENCY 

In casc(s) of emergency ckcl::u-ed by the Prcsidrnt of the l 'nited States, the 
Gm·cmor of the State of Ohio, the Board of Sti:u·k County Commissioners, 
the St;u-k County Sheriff, the Federal or Stale Legislature, in the e\-cnt(s) 
sud1 as Acts of God ancl ci,·il disorder, the following conditions of this 
Agreement shall automatically he suspended: 

1. Time limits for the Plain Township Board of Trustees or the t •nion's 
replies 011 gric\·anccs; and 

2 .. All work rules <u1d/or agn~ements <md practices relating to the 
assignment of all employees. 



Section B 

Arlicle :~2: 

.-t2 

l ? pcm the tcrminalion of the emergency should \'<tlid grievances exist, they 
shall be processed in accordance with the proYisions outlined in the 
Grievance Procedure of this AgTeemenL and shall proceed from the point in 
the Gric\'i:mce Procedure to which they (the grieY<mce(s) had properly 
progressed. 

NO STRIKE/NO LOCKOUT 

Inasmuch as this AgTeemcnt provides machinery for the orderly resolution of grievances, 
the Tom1ship and lhe l rnion recognize their muluaJ responsibility lo JffOYiclc for 
uninlcn-uptcd sen-ices to the citizens or Plain Tmrnship. Therefore: 

Section A 

Section B 

Scclion C 

The l? nion agrees that neither it, its ollicers, agrnls, rcprcsentati\·es, or 
rn.cmbers of the bargaining unit will, directly or indirectly, autho1ize, 
scmction, instigate, cause, aid, finance, pcu-ticipate in or assist in any way in 
any sllike, slowdown, walkout, or any other cessation or reduction of work, 
which affects the Tmmship's clcli\'ery of services or the operations or its 
Road Dcparlmcnt. I lowcYer, if any bargaining unit member feels 
threatened by an economic picket line, it shall be the responsibility of the 
Township lo prm·iclc, within its ability to do so , safe in.t,rress or cgTess in the 
ckfo·ery of scr\'iccs or the operation of its Road DepartmenL 

The l rnion shall undertake every reasonable means to notify all employees 
in the b<u-gaining unit that any strike, slowclmm, walkout, or any other 
cessation or reduction of work, is unlawful and not sanclionccl by the 
l Tnion, and the l Inion sh<1ll undertake cYcry reasonable me<ms to induce 
such employees to return to lheir jobs during any such period of 
unauthorized stoppage of work mentioned above. 

It is specilically understood ancl agreed that the Tmmship, during the first 
twenty-four (2 0 hour period or any strike, slowclmm, walkout, or any olhcr 
cessation or reduction or work by h;;u-gaining unit members, shall have the 
whole 'md complete right of discipline , short of discharge (unless there has 
been a prior \iolation of this prO\ision). After the first twenty-four (2 0 hour 
period of such stoppage ancl, if such stoppage conlinucs, the Tmrnship shall 
ba\T lhc sole and complete iiglit to immediately discharge any h<u-ga.ining 
unil members participaling in any unautho1ized strike, slmnlmm, walkout, 
or <my other cessation or reduction or work by this bargaining unit. These 
foregoing enumerate cl rights and powers of the Township arc in addition to 
those conferred by Ohio Rc\isccl Code ~ B 17 .15 <ul<l other legal 
alternati\'cs or recourse which arc already \'Csted with the Township. 



Section D 

Seclion E 

Article aa: 

Section A 

Section B 

The 'Township agrees that neither it, its officer, agents, or rcprcscnlati\'es, 
indi\iclually or colleclin~ly, \'<ill authorize, instigate, cause, aid or condone 
an}' lockout or otherwise J>re\·ent members of Lhe b;.u-gaining unit from 
perfonning Lhcir regularly assig11ed units. 

This prm·ision is EXCEPTED from the Acccpt;mce and Duration of 
AJ.,ll""eement Pro,·ision, Section E(3). THIS PROYISIO~ DOES l\'OT 
EXTE:'\D BEYO:\'"D THE EXPIRATIO:-\ DATE OF THE 
AGREE~fE:'\T PENDI:\'G AGREEME:\'T O:\" A l\'E\\' AGREEME>:T 
OR FOR A:\'Y OTHER REA.SO:\:. 

PREEMPTION AND SEVERABILlTY 

This contract can be preempted by and is subject to: 

1. Any and all applicable Federal Laws ancl Laws of the State or Ohio; 

2. A.ny ;md all rules or regulations enacted by a Federal or Stale Oflicial(s) 
or Agency(s) haYing autho1ity to enact rules ;md reg-ulations; 

3. Any and all decisions made by a Federal or State 011icial(s) or Ag-ency(s) 
h<ning the authority lo make decisions interpreting (Ulcl/or applying 
applicable Federal Laws or La\\'S of the Stale of Ohio in cases which 
Plain 'Township is a p<u·ly or is directly affected. 

-t. Any ancl all judicial decisions mack by a Court of competent jurisdiction 
interpreting a Federal Law(s) or Law(s) or the Stale of Ohio, or a rulc(s), 
reJ.,rulaLion or rcg11[ations enacted or amended pursu<mt lo a Federal 
Law(s) or Law(s) of the Stale of Ohio by a. Federal or State Oilicial(s) or 
Agency(s) h;.ning the authority to do so, or this contract; 

.5. A.ny other authority, law, n:g11lation, rule, or decision which controls the 
Plain Tmmship Board of Trustees cmcl/or l ~:\TIOX. 

In the e\'ent lhal any pro\'ision or prmisions of this contract arc contrary lo 
or found to be in conlra\·enlion of: 

1. Federal Law(s) or Law(s) of the State of ( )hio by the enactment of or 
amendment to any Federal Law(s) or Law(s) of the State of Ohio; 

2. A rule or rules, or a re"°'rulation(s) enaclc<l or amended pursu<ml to 
Fcclcral Law(s) or Law(s) of the State of Ohio by a Federal or State 
Oflicial(s) or Agcncy(s) having the authorily to do so; 

~i. A..Jl interpretation or decision construing Federal Laws or the Law(s) of 



Article ~~ 1: 

Scclion A 

Scclion B 

Seclion C 

the State or Ohio or rnks or regulations enacted tl1ereunclcr, by Federal 
or State 01Ticial(s) or A.gcncy(s) ha\'ing the authority to do so in cases 
whirh Plain Tmmship is a p;;u·ty or is directly affected. 

!. A linal judgement and/or decision of a Court ha,·ing competent 
jurisdiction, from which linaljudgemcnt and/or decision no appeal is 
pending nor has an appeal been taken within the prescribed Lime 
prm·idcd by law; 

5. Similar action or change dkctcd by any other aulhority, law, reg11lation, 
rule or decision which controls the Plain Township Bo1u-cl or Trustees 
and/or the l ~:\IO~; 

such prmision(s) shall be rendered rnid, im·alid, and unenforceable. 

I lown·er, the remaining unalkctecl pro\'isions or the contract shall not be 
altered or rendered rnicl, i1ffalicl, and unenforceable by any or the foregoing 
e\·ents, and the remaining 

una.11cctcd Jlrm·isions sh<tll remain in li1ll force an cl dTccl, as if such rnic l, 
in\'alid, and ULKnforceablc proYision had not been included herein. 

ACCEPTANCE AND DURATION OF AGREEMENT 

This agreement shall be effective as or 12:01 a.m., April 1, 2015, <m<l shall 
remain in full force <UHl effect until ~lcu-ch ~~1, 2018, al 12:00 a.m. 
(~:fid nigl it). 

This agreement abrogates a.ml renders void all prior inconsistcnl or 
duplicatin' resolulions or policies adopted by the Plain Township Board of 
Trustees insofar as lhey apply lo members of the bargaining unit. 

The Tmmship ~md the l ~ nion acknowledge that during the negotialions 
which preceded this agreement, each had the unlimilcd ii~ht ;md 
opportunity to appropriate for collccti\T bargaining as cklined by Ohio 
Re,ised Code ~ 1117 etc. ancl that the understandings and agreements 
arri\-cd al by the parties alter the exercise of that righl and opporlunity arc 
set forth in the agTeement. Therefore, lhc Township ~md the l'nion, for the 
lik of this agn~ement, each rnlunt<ui.ly and unqualifiedly \rai\'e the right m1d 
agree that the other shall not be oblig·atccl lo bargain collecti,·cly with respect 
to any subject or matter referred to or cm-creel in this agreement, or which 
could ha.,·c been cm·crcd in this <t6ri-ccment, even though such subject 
mailers may nol ha\·e been wilhin the knowledge or contrmpla.tion of either 
or bolh p€ffl.ies al lhc time they negotiated arnl signed this agrecmcnL 



Section D 

Section E 

Signatures: 

It is expressly agreed between the Tmmship and the l ~nion that neither 
J)arty shall be bound by any past practices which existed prior to the 
execution of this Collecti\'e Bargaining Agreement. For ;my past practice Lo 

he continued in effect, its tcnns and conditions must be set forth within the 
express terms of this agTeemenl. 

1. The parties agree that commencing not later than l they will 
undertake inform.al negotiations for a ne\r agreement for a succeeding 
period. 

2. a. The Tmn1ship or the l Tnion shall gfre formal written notice of their 
intent to negotiate a succeeding agTeement no earlier them 

and no later that sixty (()()) calendar days prior to the expiration 
date of this agn~cmcnt, and folfill all other requirements of Ohio 
Re\'ised Code ~ 111 7. l l(B) (1). 

b. Such notice shall be certified mail \\ith return receipt. 

:i. In the e\Tnt negotiations extend beyond the expiration elate of this 
agn~ement, the tenns and prO\isions of this agreement shall remain in 
full force and effect pending agTecmenl Ol1 a new agreement. 

Plain Township Board of Trustccs 

Date l ~~r~ · \5 

~·~ Date 6 - ;2_5 ·/S ...--

tPL-4~ 
l ~tilily \Yorkers l 'nion of Amcrira, AFL-CIO, Local 561 

Date ~ ... za-- 2015 

Date b -- J '1 - IS 

Dale (;, ,·,. . .? 3-- / S-

Date {_p-12--J-:-

l '\ Yl ~ :\ ~ ational Reprcscnlat.iYe 




