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Article 1:

INTRODUCTION

This agreement 1s hereby entered into by and between the Board of Trusteces of Plan
Townshup, Stark County, Olio, hercinalier referred (o as the "Township”; and the Utihity
Worker's Union ol America, AFL-CIO, Local 501, hereinafter relerred to as (he "Union.”

Article 2

Sccuon A

Scction B

Article 3:

RECOGNITION

The Township hereby recognizes the Utility Workers Union of America,
AFL-CIO, Local 561 as the sole and exclusive barganing representative for
thosc employees ol the Plain Township Road Department in the barganing
unit.

The term "bargaining unit” 1s deemed to mclude all [ull-time hourly
cmiployees m the classilication of Operator/Laborers, Road Mcechanie, and
to exclude all salary (ollice personnel) and all management personnel,
including the highway superintendent, assistant, or acting highway
superintendent, and the project supervisor-engineer, and supervising
foreman.

UNION REPRESENTATIVE

The Union agrees that it will, within two (2) weeks of the date of the signing of tns
Agreenient, serve upon the Township a wiilten notice stating the T'mon's authorized
representative(s) who will deal with the Townshup and make conunitments for the Union.
When there is a change in the listed authorized representative(s), the Union will notify the
Township m writing.

Arlcle I

Scction A

MANAGEMENT RIGHTS: RETENTION OF DISCRETION AND
RESPONSIBILITY

For cach and cvery ssuc, subject and/or arca not specifically addressed by
the provisions ol this contract, the absolute right, authority, and discrction to
address said subject 1ssue, and/or arca 1s retained by and vested exclusively
m the Township. The lollowing is a non-cxclusive list ol some such 1ssucs,
subjects, or arcas:

1. The absolute night, authority, and discretion to determine matters ol
mherent managenal policy which include, but are not lnmited to



Scction B

Artcle 5:

Scctton A

arcas of discretion or policy such as the functions and programs ol
the public emiploycer, standards of scrvices, its overall budget,
utilization ol technology, and organizational structurc;

2. The absolute nght, authority, and discrction to direct, supervise,
cvaluate, or hire cmploycecs;

3. The absolute nght, authority, and discrction to maintan and
improve the cfficiency and cflectivencss of governmental operations;

{. T'he absolute right, authonty, and discrction to determine the overall
mecthods, process, means, or personnicl by which governmental
opcrations arc 1o be conducted;

5. The absolute right, authonty, and discretion to suspend, chscipline,
demote, or discharge lor just causce, or lay oll, transicr, assign,
schedule, promote, or retain employecs;

0. The absolute right, authorty, and discretion to determine the
adcquacy ol the work foree;

7. The absolute right, authonty, and discretion to determine the overall
misston of the employer as a unit of government;

8. The absolute right, authority, and discrction to cflcctively manage
the work force;

9, The absolute right, authonty, and discretion (o take actions to carry

oul the mussion of the public employer as a governmental unit.

Naither this provision nor any issuce, subject, and/or arca which 1s retamed
by the Township herem 1s subject to the grievance procedure, unless the
1ssuc, subject, and/or arca has been specilically addressed by the provisions
of this contract, and then only to extent that the issuc, subject, and/or arca
has been negotiated upon and agreed upon in said provision.

NON-DISCRIMINATION PROVISION

Township:

The Township pledges that it will not discriminate based upon, and to
provide cqual opportunity without regard to race, color, religion, national
origin, scx, age, or disability which does not interlere with the ability to
perform the essential [unctions ol the job. Thus pledge apphes to all
cmployees and applicants [or employment in connection with hiring,
placement, upgrading, transfer or demotion, recruiting, advertising or
solicitation for employment; treatment during employment; rates of pay or



other [ornms of compensation; sclection for (raining; layoll or termination of
enployment.

Section B Employcce Activitics:

1. The Township and the Union acknowledge that, in addition to any
other rights an ecmployce may have pursuant (o Ohio Revised Code
Chapter 1117, other laws of the State of Ohio, and any laws of the
United States of America, any employee in the bargaining unit has
the absolute nght to join, assist, or participate i, or refram from
Joming, assisting, or participating i the Union;

2. 1t 1s [urther pledged by both the Township and the Union that they
shall not diseriminate against any employce with regard (o such
choice(s).

Sccton C Union:
1. As the exclusive bargaming agent, the Union 1s required (o and

pledges to represent all employees who are members of the
bargaining unit fairly and cquitably, regardless ol their membership
or non-membership i the Union.

2. The Union further pledges that it will not diseriminate based upon,
and to provide cqual opportunity within the Union regardless of
race, color, religion, national origin, sex, age, or handicap which
does not interlere with the ability to perform the functions of the
Job.

Article 6: TERMS AND CONDITIONS OF EMPLOYMENT

Thus agreement is limited to establishing rights and benelits during the tenure of
cmployment of any one and/or all employees who are within the bargaming unit and/or
subjecet to this contract, and docs not create an expectation of continucd employment.

Article 7: FLSA STATUS

All employces within (he bargaining unit are classificd as "non-ecxempt" for purposes of the
Fair Labor Standards Act; and arce subject (o the overtime provisions thercof.



Article 8:

Scction A

Scction B

Section C

Article 9:

Section A

PROBATIONARY PERIOD - NEW EMPLOYEES

New employees shall have a probationary period ol one (1) calendar year
during which time the rate of pay shall be that established for a probationary
new hire.

At the termination of a ncw employcec's probationary period, the new
cmployece will be paid the rate i accordance with the progression schedule.

New emiployceces in their probationary period shall not be able to avail
themselves of and arce not subject to the grievance procedure under any
provision {or any reason.

PROGRESSION SCHEDULE
Yecars ol Service Pay Classification
0 to 12 months Probation
Alter 12 montlis Class
Alter 21 months Class 3
After 18 months Class 2
Alter 6 | months Class |

Years shall be computed, [or progression purposcs, by the employece’s continuous [ull-time
service ellective on their anniversary date ol cach year.

Section B

2.

Should an OPERS buy-out incentive prograin be mmplemented [or the
Road Departiment employceces by the Plamn Township Board ol Trustees, the
partics hereby agree that longevity pay shall begin at Year 5, and the
Progression Schedule for pay classifications shall be spread to encompass
cight (8) years or ninety-six (96) mouths versus five (5) years and sixty (60)
months, at regular intervals, This change shall be eflective nnmediately
upon the oflering ol any OPLRS incentive buy-out program, and shall only
apply to those departiment employees hired alter tis buy out program
becomes cllechve.

Senjority

Sentority shall be established using the cmployee’s most recent hiring date as a
full-ime departinent employee, and the total continuous years of service from
that date.

Those probatonary employees hired at the same mecting or the same date
shall have their senuority determined according (o the sequence of the names
recad m the resohution,



Section C Lavolf Procedure

In the event the Board of Trustees determines a reduction in the department 1s
nccessary, that reduction shall be accomplished based on the employece’s seniority,
the least scnior cmploycece shall be removed [rom active pay status lirst, and so on.

Article 10: HOURS OF WORK

Scction A The workweck is defined as seven (7) conseculive calendar dags,
commerncing al 12:01 a.m. Sunday and cnding 12:00 am. (Midnight) the
following Saturday.

Sccuon B Overtime

1. Article 10, Section B shall hercalier be mterpreted so that overtime
will he paid only for work m excess ol forty (10) hours actually
worked in one workwecek. The only exceptions shall be those hours
not worked but paid for because ol a holiday, vacation, sick time or
personal ime.  Those hours shall be considered as hours worked n
calculation ol the forty (£0) hour workweck.

2. Working hours will be calculated in compliance witl the standards
cstablished by the Fair Labor Standards Act.

3. Overtime will be paid at (he rate of one and one hall (1-1/2) times
an employee's regular hourly rate.

a. Overtime shall be paid at a rate ol onc and one half (1-1/2)
times an employee’s regular hourly rate lor all time worked
on a holiday in addition to the cight (8) hours the employee
18 Lo receve for hohday pay.

L. Overtime shall be paid at a rate of two (2) times an employee's regular rate for
all ime worked on Thanksgiving Day and the day alter Thanksgiving,
Christmas Day, and New Year's Day, m addition (o the eight (8) hours the
cmployece 1s to receive for holiday pay.

Scection C Work Hours



Sccuton D

10

The Plain Township Board of Trustees agrees to normally schedule
work hours, as far as practical, ol cight (8) working hours cach on
Monday, Tucsday, Wednesday, Thursday, and Friday for a total of
forty (10) working hours per workweck.,

Call-Out

a. All bargaining employees shall be sulject to carly or late call-
out at the diseretion ol the superintendent or other designee
ol the Board of Trustces when conditions so warrant.

b. Employces who are called-out by the Highway
Superintendent or other designee of the Plain Township
Board of Trustees shall receive a minimum ol three (3)
hours times their applicable rate regardless ol the actual tme
worked.

Report-an

a An employee who reports for work has not been adwvised not
to report due to melement weather, equipment breakdown,
lack ol working materials, or other rcasons not in the control
ol the Plain Township Board of Trustecs, shall be
guaran(ced four (F) hours pay.

b. An employee who begins work at the direction ol the
Highway Superintendent or his designee, and 1s hurloughed
[or the remamder of the work day, shall be paid for all hours
worked or for [our (1) hours, whichever is greater, except lor
call-out.

c. The provisions ol tlus report-in shall not be arbitranly
and/or unrcasonably applicd by the Plain Township Board
of Trustecs.

Determune whether it 1s necessary or practical under circumstances
faced by the Plaimn Township Board of Trustees to alter nonual
work schedule including but not himited to reducing work hours, or
whether conditions warran( carly or late call-oul, 1s an absolute right
and within the absolute authority of the Plain Township Board of
Trustees, Highway Superintendent, or othier designec ol the Board
ol Trustees. Any such alteration of the normal work schedule 1s not
subject to the gnevance procedure.

Scction C of this provision shall not be construed or mterpreted as a
guarantce ol mmmmum working hours per day or weck.

Mecals and Breaks
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1. All employeces will receive a one hall' (1/2) hour mcal break during a
nonmal cight (8) working hour day to be scheduled at the discretion
of the Highway Supermtendent or supcervisor.

2. All employees will receive a ten (10) minute break in the first hall of
a normal cight (8) working hour day to be scheduled at the
discretion of the Highiway Superintendent or supervisor.

3. All employees will receirve a ten (10) minute break in the second half
of a normal cight (8) working hour day o be scheduled at the
discretion of the Highway Superintendent or supcervisor.

Scction I Working Time

1. Fmployces are not (o perlorm any work [or the benelit of Plain
Township prior to the employee's scheduled starting time, during
the employec's lunch period, or alter the employec's scheduled
quitting time (absent a standard policy which dictates workig
beyond the scheduled quitting time under specific circumstances)
unless the employcee is directed to do so by the Highway
Supcernnlendent or a supervisor. Employees who clock in prior to
their scheduled starting time or alter their scheduled quttng tume
will not be paid for time spent waiting (o begin work or lingernng
aller quitting work.

Article 11: PAYROLL PERIOD

Section A Payroll Period will consist of two consccutive calendar weeks running [rom
12:01 a.m. Sunday to 12:00 a.m. (Midnight) Saturday.

Section B Payroll will be 1ssucd/paid on Friday of the weck subscquent (o the
conclusion ol the payroll period.
Article 12 WAGES
Wages shall increase during the term of this Agreement as (ollows:
Year I: 1.5%

Year 2 2.0%
Year 3: 2.0%

These wages are rellected in the following schedule.
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Scction A Job Classilication

Hourly Rate Hourly Rate - Hourly Ra.te
Effecive = Effecive ' Effecive
4/1/15 4/1/16 4/1/17

S 7Y CRA -2 S X2

. ()puator/I aborer I ?522 13 ‘522 57 ‘52‘% ()2 ;

()pcmlor L. 1b<)rcr I1 P 821.57 522,00
“Operator Laborcr III e 82015 ‘_”»%2() 86 |
atol/l .aborer TV ; |
L P[‘Ol)dll()n ary New Huc 817

Section B Eflecuve Dale

All hourly rates as indicated m Section A of this provision become clfective
at 12:01 a.m. on the date ndicated at the top ol cach column nn Section A
of this proviston.

Article 13: LONGEVITY

Scction A Each member of the Bargaining Unit shall reccive longevity
- payment, in additon to his/her regular pay, pursuant (o the :
-+ following schedule. - S |
‘ & LARS s P \Y\ll \ l
()2 ‘

897500 ﬁ"f.'f. .
S 12500

x )2 500
[N—_— O() L e— :
__f*) ()2 )A( () R

"‘s 795.00
‘b /7 b. 00

$1,075.00
CSL195.00
S 1 17 O()

%1 %7><>0
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e ' TS $1,12500
i 26 S 1,625.00 B
e 29 | 81675.00

_ 0&over 1 8179500

i
'
i
t

Section B - Years shall be computed, for longevity purposes only, by the
¢ employee’s contmuous [ulltime service effecuve April 17 of cach
; year. i

- Longevity payment for cach employee entitled thereto shall be
“made with the employcee’s first pay following Apritlst of cach year.
. Payment of longevity pay for cach employce entitled shall be
- accomplished by voucher separaie from normal pay.

Article 1§ UNION DUES DEDUCTIONS
Section A ["mon Dues, Initation Fees, and Assessments
1. The Township 1s authorized by this contract to deduel penodice
I 'nion dues, imttation fees, and assessments ol members of the
Uity

Workers Union ol America, AFL-CIO upon presentation of a
writlen deduction authorization exccuted by the employec.

2. [on ducs, initiation {ces, and assessments deductions covered by
this provision shall be submitted to the Scerctary-Treasurer ol the
Union within ten (10) days following their deduction, accompanied
by a compulter print-out showing cach employec for which Union
ducs have been deducted and the corresponding amount deducted.

3. Once funds are remitted to the Union pursuand o this Provision,
their disposition thicreafter 1s the sole and exclusive obligation and
responsibility of the Union.

L. The Union hereby agrees that it shall indemnify and hold the
Township harmless {rom any and all claims, demands, actions, suits,
or proccedings made by the Township pursuant to this Provision.



Scction B

Article 15:

Scction A

Scction B

Section C

Section D

1t
Authorization

1. Any deduction which requires a written authorization to be exccuted
by the employee will be deducted from the employee's paycheck as
soon as possible alter 1t is submitted to and recceived by the Fiscal
Olhcer’s olflice.

2. Any deductions which require written authorization to be executed
by the employee may be changed or cancclled by the ecmployee. To
do so, the employec shall notily the Fiscal Officer’s office mn writing
as (o the change or cancellation. The change or cancellation so
rcquested shall be executed as soon as possible afler it 1s received by
the Fiscal Olicer’s ollice.

FAIR SHARE FEE

Union Membership Nol Required

No cmployee shall be required to become a member of the Union as a
condilion for sccuring or retaining employment.

Fair Share Deduction

1. Pursuant to the authority of the Ohio Revised Code § 1117.09(C),
all employees within the bargaming unit who are not members in
good standing with the Union shall be required o pay a Fair Share
Fee.

2. Pursuant to the authority of Oluo Revised Code § H117.09(C), all
ncw cmployces within the barganing unit who do not become
members of the Union shall be required o pay the Union a Fair
Share Fee upon the completion of their probationary period.

3. The deduction ol a fair share fee by the Township [rom the payroll
check ol the employee and its payment (o the Union 1s automatic
and does nol require the written authorization of the cmployee.

Amount ol Fair Sharc Fee

The Fair Share Fee shall not exceed periodic Union dues pard by members

of the Union who arce within the same bargainmg unit.

Fair Share Certilication
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The Fair Share Fees to be deducted shall be certifted to the Township
Fiscal Ollicer by the Scerctary-Treasurer of the Union in writing, at least 28
days prior to any payroll for which they are to be deducted. The
certification shall occur at 2 mmimum annually, and periodically as changes
occur, and it shall minimally include the [ollowing information:

1. The certilied amount ol the Fair Share Fee to be deducted in
accordance with this Provision.

2. The list of non-member employees who are covered by the
agreement and are within the bargaining unit [rom which the Fair
Share Fee shall be deducted.

Section I Clams for Lrrors i Processing

It 1s hereby agreed that neither the employees nor the Union shall have a
claim against the Township for crrors made in processing ol deductions
pursuant to this provision. If it is claimed that an crror occurred, and notice
1s madce to the Township Fiscal Oflicer i writing within 30 days alter said
claim 1s to have occurred, and the error is verilied, it will be corrected as
soon as possiblc.

Scection IF Suspension ol Fair Share Fee Deduction

The Township shall be relieved from making deductions ol Union dues or
Fair Share Fees from any employee who during any pay penod 1s:

l. terminated from employment;

2. promoted o ajob other than one covered by the bargaining unit i
this agrecement;

3. lad olf [rom work;
1. on an unpaxd Leave of Absence;
. for any employee who meets the requirements ol Section H ol this

provision, and who 1s determined by the State Employment
Relations Board to be exempt from paying Fair Share Fee,

0. lor any cmployee who during the pay period m which the Union
Ducs and/or Fair Share Fee 1s deducted shall have [atled o receive
suflicient wages cqual to the Union Duces or Fair Share Fee
deduction.

Section G: Fair Share Fee Rebale



Scchon H

Section I
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1. Any employee who has paid to the Union a Fair Share Fee may
apply to the Union for a rebate for such expenditures.

2. The Umion pledges to the Township that it shall preseribe, and shall
manitain in [orce throughout the term of this Agreement, an mtermal
rchate procedure to determine a rebate, il any, to non-member
cmployees which conlorms (o Federal and State faw as well as Ohio
Revised Code § 1117.09(C), and as that scction 1s miterpreted and
developed by the State Employment Relations Board.

3. The mternal rebate procedure shall provide for a rebate of
expenditures in the support of partisan politics or wdcological causcs
not germanc (o the work of the employece organization m the realm
of collective bargaining.

3 It shall be the responsibility of the ecmployee to obtan appropriate
rclund from the Union pursuant to the rebale procedure.

5, An emiployee who has applied to the Union for a rebale may
challenge the Union’s determination ol the rebate withm tharty days
ol the date of the determination by [ihing a petiion with the State
Employment Relations Board.

I'xemption from Fair Share Fee

Any public employece who 1s a member of and adheres (o established and
traditional tenets or teachings ol a bona [ide religion or religious body which
has historically held conscientious objections (o joining or [inancially
supporting an cmploycee organization and which is exempt [rom taxation
under the provisions ol the Internal Revenue Code shall not be required to

join or financially support any employee organization as a condition ol

cmployment. Upon submission ol proper proof ol religious conviction to
the State Employment Relations Board, the Board shall declare the
cmployce exempl {from becoming a member of or [inancially supporting an
cmploycee organization. The employcee shall be required, in licu of the Fair
Share Fee, to pay an amount ol money cqual to such Fair Sharce Fee to a
noi-religious charitable fund exempt [rom taxation under Scction 501(C)(3)
ol the Internal Revenue Code mutually agreed upon by the employee and
the representative of the employce organization to which the employee
would otherwise be required o pay the Fair Share Fee. The employec shall
furnish to the employee orgamzation writlen receipts evidencing such
payment, and failure to make such payment or {urnish such receipts shall
subject the employece to the same sanction as would nonpayment of ducs
under the applicable collective bargaining agreement.

Fair Sharc Fee Disposition

Once funds are remitted o the Union pursuant to this Proviston, their



Seclion]

Article 16:

Scetion A

Sccetion B

17

disposition thereafter is the sole and exclusive obligation and responsibility
of the Union.

Township Indemnification

[0 1s specifically agreed that the "Township assumes no obligation, [inancial
or othicrwise, arising out ol this provision.

The Union hereby agrees that it shall mdemnify and save the Township
harmless from any and all clains, demands, actions, suits, or proccedings

arising [rom the deduction of Union Ducs and/or Fair Share Fees made by
the Township pursuant to this Provision.

HOLIDAYS PROVISION

Holidays will be obscrved and paid in accordance with the provisions sct
forth 111 Ohio Revised Code § 511.10 and Ohio Revised Code § 1.1 L

Current holidays set [ovth by Ohio Revised Code § 511.10 and Townslip
Resolution, subject (o amendment by the State Legislature are: When
Christimas Fye [alls on a normally scheduled work day, employees will
receive eight howrs oll ol paid holiday pay.

New Year's Day (The first day m Jan)

Martin Luther King Day (1'he third Monday i Jan)

Presidents' Day (The third Monday i Feb)

Memorial Day (Last Mouday i1 May)

Independence Day (Fourth day of July)

Labor Day (First Monday in Sept)

Columbus Day (Sccond Monday in Oct)

Veterans' Day (Llcventh dayv of Nov)

Thanksgiving Day (Fourth Thursday in Nov) & Day alter Thanksgiving

Christmas Day (twenty-filth day of Dec)



Article 17: VACATION

Scction A Vacation Entitlement

n conjunction with cmployees hire date for co ing years of service, any
I yunction witl loy l late | mputir s of service, an
previous ciiployment time with any State ol Ohio Agency or Subdivision
and any U.S. Government mulitary timie as long as employee provides

proper documentation shall be included.

Hire date to be used [or compuling years of service, with cacli anniversary
counting as onc year of service.

Section B

1. Lmployees must take their paid vacation allowance between their anniversary
dates. A person can carry over vacation up to two weeks maxunum mto the
following year, with prior approval of lis/her Department Head.

2. A person can cash in up to two weeks unused vacation, but must take at least two

YIIARS OF
SERVICL

VACATION
ENTTTLEMLENT

Alter One

Two Weeks

Aller Five Three Weceks

Alter Ten Four Weceks
Alter Filteen [ive Weeks
Alter Twenty Six Weeks

weeks of Tus allotted vacation (o do so.

Scction C Scheduling Vacation Entitlement

b.

Beginning cvery January 2™ [or a period ol 90 days
cmployees should request and submit their first, sccond,
and third choices for vacation weeks and their first, second

and third choices [or vacation days.

Priority for scheduling vacation shall be determmed by the
cmployec's semority with the Plain Township Road




Article 18:

Section A

Scction B
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Department, with the most senior employee receiving his

first request, then the next senior employece receiving his

first request and continuing unal all employees have

received therr first requests. Then the procedure starts over
ain with the most sentor employee.

All employees' vacation entitlement requests made alter the 90 day
period shall be subyject to those requests submitied on time and shall
be scheduled on a "first come - first serve” basis subject to the Plain
Township Road Departinent work and manpower requirements,
with all inal decisions regarding scheduling of vacation entitlement
(o be made by the Plain Township Highway Superntendent.

Vacation schedules shall be posted on the appropriate bullean
board. Any changes in the vacation schedule can only bhe made with
the approval of the Plan Township Highway Superintendent.

SICK LEAVE

Fach employee will receive hfteen (15) working days per calendar
year with pay for any Sick Leave purpose set [orth herein.

For tlic purposcs ol Sick Leave, the calendar year will begin on
Decemiber 1 and end on November 30.

Employees who are lnred m the course ol a Sick Leave calendar
year shall reccive 1.25 days of sick leave for cach month remaming
m the sick leave calendar year upon expiration of the probationary
period.

Sick Leave may be used for the following purposcs:

Medical, dental, or oplical exammation or treatment, at the
discretion ol the Department Head, [or special circumstances
shown, lor the

a. employee

b. cmployec's spousc

c. cmployece's cluld

d. The decision of the Department Head shall not be subject to

the gricvance procedure, but appealable only to the Board of
Trustees or thewr designec.

Hlness, imyury, or hospitalization ol the

a. cimployee



Section C

Section D

Section I£

Secton F

Sccuon G

20

b. At the disceretion of the Department Head, for the
1) cmployee's spousc
2) cmployec's child
3) The decision of the Departinent Head shall not be

subject to the grievance procedure, but appealable
only to the Board of Trustecs or their designec.

C. [Iness and injury are hereby defined for the purposes of
Sick Leave as disabling imjury or an illncss of such severity as
to keep the employee (or in the case ol the employec's
spouse or child) confined at home, excluding ollice visits to
receive medical attention under this section.

Sick Leave must be used/taken in increments of {ifteen (15)
minutes. .

Employces may report oll on holidays lor any Sick Leave purposc
approved by the Board, but said cruployeces shall not receive Sick
Leave pay i additon to Holiday pay.

An cmployee, having been absent lor Sick Leave purpose, upon
return shall apply {or such benelit(s) and provide such prool as
required by the Board.

A physician's statement, venlying the sickness or injury, must
accompany the Sick Leave form in any case where the employee has
been absent for more than three (3) consccutive days.

The Board may, at its option and at its cost, require examination of
the emiployce by a physictan of its own sclection.

Sick Leave payments shall be reduced by the amount ol any payments

which

supplement wages paid by any msurance coverage provided by the
Township.

Any cmplovee found to be clammng Sick Leave wathout valid cause,
upon determimation by the Township, shall forfeit all Sick Leave
credits [or the calendar year m which the unproper claum was made.

Abusc ol Sick Leave shall be grounds [or diseiplinary action, up to
and mcluding dismissal.

Sick leave credits may be accumulated without limuat.



Scction H

Section |

1. Upon the retirement of an employec, as defined by The
Oluo Public Employees Retirement System, who has ten (10) or
morc years of service with Plain Township, the State of Ohio, or
other political subdivisions within the State of Ohio, said cmployce
1s entitled to be paid for 75 percent (3/1) of his accumulated sick
lcave balance not to exceed (15) days or 259% (1/:1) of his
accumulated sick leave balance, which is ever greater. Said payment
will be made in cash, based upon the employec's rate ol pay at the
time he/she retires.

2. Upon the death of an employee, 75% (3/1) ol the employecs

accumulated sick leave balance not to exceed forty-five (15) days or
25% (1/1) ol the employees accumulated sick leave balance,
whichever is greater, will be paid to the employcees estate. Said
payment will be based upon thie employee's rate of pay at the time of
his/her death.

An ecmployee may allocate up to twenty-four (2 1) hours of sick leave per
year lor personal time taken [or personal reasons. Personal time shiall be
taken i a minimum of fiftcen (15) mmute increments. Whenever
possible, the employece should notify the department head 2 F hours in
advance,

DONATLED SICK LEAVE POLICY

To receive donated sick leave, and employee must be under and
Compliant with the FMLA and must also mect the following criteria to be
chigible: '

a. The employee must be sullerimg [rom a scrious illness or njury
causing an cxtended absence [rom work, or whose spousc or
munor child 1s sulfering [rom the same the event of the death ol a
spousc or munor child.

b. The employee must have depleted or, will with the use of the
remaining sick leave hours deplete his or her total available sick
leave and the employee must have depleted all personal and
vacation (e,

¢.  The employee must not have any documented sick leave abuse
dunng the previous three years.

The employee who clecets to donate sick leave recognizes and agrees
that the donated sick leave shall be deducted from his/her accrued



sick leave account and shall not be refunded.

3. The donation of sick leave shall not be considered an incident of
abscence or count against an employec’s sick lecave bonus.

). Sick lcave must be donated in 8 hiour increments.
3. A request for sick leave donation shall be submitted to the

department head m writing on a designated [orm and shall be
accompanicd by documentation verilying the need leave,
mcluding the tinie period dunng which the employee can
rcasonably be expected to be absent from work.

0. All other requirements [or the usc of sick leave must be [ollowed in
the employee’s handbook when using donated sick leave.

Nl

The donated sick leave will be converted to a dollar amount based
on the hourly salary of the person donating the leave. This amount
will then be converted back to hours based on the hourly salary of
the person receiving the leave.

Scction J. PERSONAL TIMLE

I. Emplovees shall receive an additional 8 hours ol personal (ime (not) to
be taken out of sick leave balance. This personal timie will be scheduled
al the diseretion of the Highsvay Superintendent due to work load and
vacation scheduling.

Article 19: FUNERAL LEAVE

1. Employcces shall receive up to three (3) working days of funcral leave pay for the death and
funcral ol immmediate family members.  Funeral leave pay shall not be deducted from an
cmployeces sick leave balance. The Highway Superintendent may approve Juneral leave for other
than mmmediate family members at the Highway Superintendent's diseretion.

2. Immcdiate family members are delined as spousc, cluldren, parents, grandparents, grandchildren
and siblings. Any more nceded funeral time shall be taken out of sick leave or unused vacation

ame.

3. Notlication and approval ol the Highway Supcrintendent is nccessary. The Highivay
Superintendent has the discretion (o approve more funeral leave if needed.

L. Fmploycees will only receive Funeral Leave pay used for funeral purposes if they:

a. attended the funeral service during the period ol absence; and
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b. would othcrwise have been regularly scheduled and able to work such day(s) during the
normal work week.

Article 20:

Scction A

Scction BB

Section C

Scection D

Artcle 21:

Scction A

MEDICAL LEAVE OF ABSENCE

All employees shall be granted Leave of Absence without pay for up to six
(6) months for any legitimate medical reason.

An employee on a Medical Leave ol Absence shall not participate in the
Public Limployee Retirement System (PERS) or receive vacation cligibility
or paid holidays during their Leave of Absence.

The Township agrees to continued msurance coverage during the
cmployec's Medical Leave of Absence conditioned upon the employee
making [ull payments when due for same.

1. All employees returning from Medical Leave of Absence shall
obtamn a medical relcase for work [rom the ciployec's physician.,

9. The Township may, at its option, require a cmployee returning
from Mecdical Leave of Absence to be additionally exanumned by a
pliysician chosen by the Township, at the cost to the Township, o
obtain an additional medical release for work.

INSURANCE

1. Iradittonal Health Care

a. The Plan Township Board ol Trusteces shall continue to
provide (o the union, the same benelits that are provided to
all Township non-barganmg cmployecs.

b. II' the existing coverage which 1s in cflect on the date of
adoption of this scction by resolution is cancelled, non-
renewed, or otherwise become unavailable, the Plam



Scction B

Scetion C

Township Board of Trustees shall continue to ofler the
same package of benefits oflered to any non-bargaining
cmployec.

e In the event unilateral changes in insurance coverage arc
imposcd upon or made by the Plain Township Board ol
Trustecs, the Plam Township Board of Trusteces
responsibility 1s limited to imely communication ol the
occurrence of said changes to members of the bargaining
untt accompanicd by an explanation of the clfect (s) on
members of the bargaining unit.

Other Insurance Coverage

l.

The Plan Township Board of Trustees may continuce (o provide the
cxasting dental, vision, lile, cancer, and disability msurance coverage
which 1s mn clleet on the date of signing this agreement.

I the existing coverage which 1s in cflect on the date of signmg this
agreement 1s cancelled, non-rencwed, or otherwise becomes
unavailable, the Plam Township Board ol Trustees may substitulc a
comparable insurance coverage.

LASER EYE SURGERY

[Full tiime employees will be ehigible for coverage ol Laser Assisted m-situ
Keratomileusis (LASIK) cye surgery procedures:

Provisions:

Plam Twp. will pay 80% after deductible for Network Providers and
809 U'CR alier deductible for Non-Network Providers. Benelils are
limited to $500 per eye.

2. | Payment [or the above-mentioned refractive surgery procedure will be
made once per liletime.

3. | Enhancement procedures, additional corrective surgeries, or other
procedurces relating to or resulting from the inital relractive eye surgery
are excluded.

L. | The employec's diagnosis must meet the medical necessity standard [or

refractive eye surgery as established by the Medical Review Insttute of
Amcrica and any applicable FDA guidclines.




Scction D

Scction I

Article 22:

)
~1

Better and/or Alternative Insurance Coverage

Nothing in this section prohibits the Plam Township Board of Trusteces
from providing better insurance coverage and/or to provide alternative
msurance coverage at the employees' option.

Insurcr Changes in Terins

In the event unilateral changes m insurance coverage are mposcd upon or
made by the Plain Township Board of Trusteces, and in turn imposed on
members of the bargaining unit, the Plain Townslup Board of Trustees'
responsibility is limited to timely communicating the occurrence ol said
changes to members of the bargaining umit accompanicd by an explanation
of their effort(s) on members of the bargaming unit.

Retail Copay 31 day

supply
Generice S10.00  Or 10%, whichever is greater, not (o exceed $20.00
Brand $20.00  Or 10%, whichever is greater, not to exceed § £0.00
Mal Order 90 day
Copay supply
Generic 520.00
Brand $10.00

A 530.00 cmployee contributton per month [or a single and
$60.00 (or a Family Plan. This docs nol include any
premium discounts that the employer may olfer {or
participation in welhess events.

This schedule, and any and all health plan related matters, are subject to
change pursuant to the above provisions.

MILITARY LEAVE



Scction A

Scction B

Scction C

Any cmployee who voluntarily enters or who is dralted under the provisions
of the Sclective Service Act into the military or naval service of the United
States shall be granted a lcave of absence. Upon the employec's discharge
from such service, in accordance with the provisions of Ohio Revised Code
§ 5903.03 he/shall be reinstated to his/her former job classification. Such
cemployee shall also receive any other rights and privileges granted by
Federal or State Law.

1. In accordance with Ohio Revised Code 5903.061, any employee
who, as a reserve member ol the armed forces of the United States,
1s called upon (o receive temporary military (raining or render
temporary military service, shall be entitled to an unpaid lease of
absence, not to exceed filteen (15) days in any one (1) calendar year.

2 Such lcave ol absence is preconditioned upon the requirement that
such employece provide the Township with evidence ol the dates ol
departure and returm at least sixty (60) days prior (o his/ber
departure for such leave ol absence and evidence of satislactory
complction of such leave of absence.

3. The employce shall be restored to his/her previous position with the
sanic stalus, pay and seniority upon return from such leave ol
abscnce.

f. Such lcave of absence shall not affect the employee's night to
vacation leave, sick lcave, or other normal benefits ol his/her
cmployment.

In accordance with Ohio Revised Code § 5923.05, any cmployee who 1s a
member of the Ohio National Guard, the Olio Delense Corps, the Ohio
Naval Mihtia, or member of other resenve components ol the armed {orees
ol the Unuted States 1s entitled (o a paid leave ol absence for such time as
he/she 1s i the military service on field tramimg or active duty [or peniods
not to exceed thirty-once (31) days m any onc (1) calendar year. Such
cmployee shall also receive any other rights and privileges granted by
Federal or State Law.



27

Article 23: JURY DUTY AND SUBPOENAED WITNESS

Scction A 1. Any cmployece who 1s summoned (or jury service or 1s subpocnacd
as a witness o a court of law shall not be required to report for
work during the time the employee's presence 1s required lor either
ol thosc rcasons.

3. Any cmployce who 1s sunmimoned [or jury service or ts subpocenacd as a
witness nto a court of faw shall not be unrcasonably required to report
[or work that particular day.

a. The bargaiming unit employece shall be paid at his/her regular
hourly rate for any hours spent in court testilying as a result ol
being subpoenacd into a court ol law during non-scheduled
working hours which arises from his/her
cmployment as a bargainimg unit cmployec pursuant to this
seclion.

b.  All hours spent in court testifying as a result of being
subpocnacd 1nto a court
ol law during non-scheduled working hours arising directly [rom
his/her
cmployment as a bargaiming unit employee pursuant to (lus
scetion shall be
considered hours worked for purposes of the [air labor
Standards Act.

Section B Jury Duty

1. The employee shall be paid at his/her regular hourly rate for any
regularly scheduled hours of work mussed as a result of heing
summoncd for jury service.

2. All regularly scheduled hours of work missed as a result of being
summoncd lor jury service will not be considered hours worked for
the purposes ol the Fair Labor Standards Act.

Scction C Subpocnacd Witness

1. The employee shall be paid at his/her regular hourly rate for
any regularly
scheduled hours ol work missed as a result of being
subpocnacd as a witness
into a court of law.



Scction D

Scction 15

2. All regularly scheduled hours ol work missed as a result of
being subpocnacd as a
witness into a court of law pursuant o this section shall not be
considered hours
worked for the purposces ol the Fair Labor Standards Act.

3. The bargaining unit employce shall be paid at lns/her regular hourly
ratc [or
any hours spent in court testifying as a result ol bemg subpocnacd
mnto a court of law during non-scheduled working hours which arises
from his/lier employment as a bargaiing unit employcee pursuant to
this scction.

78 All hours spent i court testifying as a result ol hemg subpocenacd
mnto a court

ol law during non-scheduled working hours arising directly from
hus/her

employment as a bargaining unit employee pursuant to this section
shall be

considered hours worked [or the purposes of the Fair Labor
Standards Act.

Witness: For The Benelit of Plain Township

l. a. Any hours spent in court as a witness for the benefit of the
Township shall be considered hours worked for the
purposcs of the Fair Labor Standards Act and shall be paid
accordingly.

b. In addition, any cxpenses which are incurred pursuant o
this scction, including but not lnmited to travel expenses
(milcage allotment or use of a Township vehicle), meal
allowance, and lodging expenscs i required, will be paid by
the Township subject to submussion ol proof and/or receipts
as required by the Tovwnship.

As a PRECONDITION for payment and/or benefits pursuant to Sections
B, C, D, or L above, cach employee WILL Bl REQUIRED to:

l. subniit prool of jury service or being subpocenacd into a court of law;

2. tender the amount ol fees or payment received {or jury service or
appcarance as a subpocnacd witness o a court of law;
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3. notily the Highway Superintendent AS SOON AS POSSIBLL after
the employec 1s notified that a court appearance is required. The
cmployce shall also regularly notily the Highway Superintendent as
to the progress of the proccedings.

UNIFORMS

Unilorms shall be furnished to all members of the bargammg unit.

Uniforms supplicd by the Township pursuant to Section A of this provision
shall be worn only during the course ol performing regularly assigned
dutics.

A work boot reimbursement up to $200 per calendar year shall be
provided to all members of the bargaming unit upon presentation of a
reeeipt to the Finanee Director.

Rubber boots used and worn by all members of the bargaining unit are to
be tssued by Plain Township (o bargaining unit members and replaced on
an as-necded basis at the discretion ol management.

All bargaining unit members who require a CDL license shall be reimbursed
the cost ol a CDL license over and above the cost ol a standard license not to
exceed $100.00 per union member, per renewal.

HEALTH AND SAFETY EQUIPMENT

The Townslup shall supply all salety cquipment pertaining o the duties ol
the job m accordance with the O.S.H.A. Rules and Regulations.

WORKERS' COMPENSATION

The Plam Township Board of Trustees will continue to mmect the
obhgations imposcd by Oluo Revised Code § £123.01 ct. seq.

RETIREMENT

{. Pursuant (o the provisions of Ohio Revised Code § 115.01 ¢t seq.
cach employece will be required o become a member of the Public
Employce Retrement Systems (PERS).

2. Pursuant to Ohio Revised Code § 115.01 cach employee will be
required (o contribute to the Public Employce Retirement System
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(PEERS), and said contribution will be automatically deducted from
the employec's paycheck.

The Township will continue to mecet all its obligations as sct forth in Ohio
Revised Code § 115.01 ct. seq., specifically including but not limited to
contributions to the Public Employee Retirement System (PERS) as
required by Olhio Revised Code § 115.18.

WORK RULES

The Union recognizes that the Township and/or its designee, under this
Agrcement, has the rght to promulgate reasonable work rules, regulations,
policics and procedures, to regulate the personal conduct of employceces, and
the conduct ol the employces' services and programs.

Prior to implementation of any new or revised work rule, regulation, policy
or procedure which affeets members of the bargaming unit, the Township
and/or 1ts designee shall ofler to meet with the negotiating committee ol the
Union (o discuss said work rule, regulation, policy or procedure.

Prior to implementation of any new revised work rule, regulation, policy or
proccdure which allcets members of the bargaining untt, the Township
and/or 1ts designee shall post a copy lor a period ol hve (5) working days
and [orward a copy to the Scerctary of the Union.

The Township recognizes and agrees that no work rules, regulations,
policics or procedures shall be maintained or established that modily or
which are m violation of any expressed tenms or provisions ol this
Agrcement.

The Township shall provide employees and the Sceretary of the Union with
copics ol the work rules, regulations, policies and procedures, and changes
thereto.

I. The reasonableness of work rules, regulations, policies and
procedures promulgated by the Township and/or its designee are
NOT subject to the gricvance procedure, UNLESS disciplinary
action for which suspension, termination, or demotion has been
proposcd imvolving given work rules, regulations, pohcies and
procedures, in which casc the aflected employee may challenge the
rcasonableness ol said work rules, regulations, policies and
procedurces.

2. The Union and/or emiployees reserve the right to grieve work rules,
regulations, policies and procedures which modily or violate this
Agreement.
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Article 29: DISCIPLINE, SUSPENSION AND DISMISSAL

Section A DISCIPLINARY PRINCIPLLS

The Plan Township Board of T'rustees believes that a clearly written discipline policy will
serve to promote fairness and equality i the workplace, and will minimize potential
misunderstandings among cimployees i disciplinary matters. Furtliermore, the Board
believes that certain basic principles, sct [orth below, must consistently be applied mn order
(o cllectively and fairly corrects job performance and behaviors:

[. Employces shall be advised of expected job performance and behavior, the
types of conduct that the Department has determined (o be unacceptable, and
the penalties for such unacceptable behavior;

2. Immediate attention shall be given to policy infractions;

3. Discipline shall be applied uniformly and consistently throughout the
Township departments, and any deviations [rom standard procedures must be
welljustilied and documented;

L. Lach ollense shall be dealt with as objecuvely as possible;

Discipline shall be progressive;

6. An cmployee's mmediate supervisor shall normally be responsible for
adminstering discipling;

7. Infractions that warrant suspension without pay or (ermination shatl be
determmed by the Trustecs, following the provisions below:

8. In any meeting with an employcece in whom the findings may lead to disciplining
the employee, a Union oflicer must be present if requested by the employee.

Sccuon 3 DISIPLINARY RETENTION RECORDS
Upon written request of the employee to the Administrator, disciplinary records shall be

removed from the employee’s personncl file according to the following schedule, provided
there was no mtervening discipline for the same or similar infraction:

Verbal instruction & cautioning 12 months
Wrilten reprimand 18 months
Suspension of less than three (3) days 2t months

Suspension of more than three (3) days 36 months
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Scction € PROGRESSIVLE DISICPLINY, POLICY

This discipline policy provides standard penaltics [or specific oflenses; however, the
examples ol specilic oflenses given in any grouping arc not all inclusive, but serve merely as
a guide. The standard penaltics provided in this policy do not preclude the application ol a
more or less severe penalty for a given inlraction when specilic circumstances cxist. In
those cascs where the penalty deviates from the recommended standard penalty, the
rcasous [or such deviation must be noted m writing by the supervisor administerig the
disciphne.

Scection D GROUNDS FOR DISCIPLINARY ACTION AND PENALTIES

The examples of Group I, IT and 1T Ollenses, set [orth below, are charactenstic of thosce
ollenses which the State Personnel Board of Review and professional arbitrators have
historically judged to be of such a nature to warrant the penaltics established for cach
group.

In general, Group T Oflenses may be defined as those mlractions which are of a relatively
minor nature and which cause only a minimal disruption to the Township m (erms of a
slight, yct noticcable decercase in departmental productivity, clliciency and/or morale.

Group II Offenses may be defined as those infractions which are of a more serious nature
than the Group I Oflenscs, and which, in turn, canse a more scrious and longer lasting
disruption to the Tovwnslip in terms of decrcased departmental productivity, elliciency,
and/or moralc.

Group IIT Offenses may be defined as those infractions which are of a very serious or

possibly a criminal nature, and which cause a entical disruption (o the Township in terms
ol deercased departmental productivity, clficiency and/or moralc.

Group I Oflenscs

Discipline:

First Ollense: Verbal Warnmg (instruction and cautioning),
Second Ollense: Written Reprimand;

Third Ollense: Up to three (3) day suspension without pay;
Fourth Oflense: Up to lifteen (15) day suspension without pay; or
Filth Offense: Termination.

[. Tardincss.

2. Talurc to commence dutics at the beginning ol the work period, or leaving work prior
to the end of the work period.
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3. Leaving the job or work arca during the regular working hours withoul authorization.
. Unauthorized absence from work.
5. Creating or contributing (o unsanitary or unsale conditions or poor housckeeping.

6. Malictous mischicl, horseplay, wrestling, or other undesirable conduc(, mcluding use
of prolance or abusive language.

7. Threatenig, mtimidating, cocreing or inter{ering with subordinates or other
cmployceces.

8. Failure to cooperate with other ecmployeces as required by job dutics.
9. Failure (o use reasonable care of Township property and equipment.

10. Negleet or carclessness i observance ol oflicial salety rules, or disregard of common
salcty practices.

11. Falurc to observe Township rules.

12. Discourtcous treatment ol the pubhe.

13. Failurc to make required reports.

[ L. Unsatislactory work or [atlure to maintain required standard ol performance.
15. Unauthorized usce of telephone for other than business purposcs.

16. Violalion of agency solicitation policy.

Group II Olfenses

Discipline:

First Ollensc: Written Reprimand,;

Second Ollensc: Up to three (3) day suspension without pay;

Third Oflensc: Up to fifteen (15) day suspension \Without pay; or
Fourth Ollensc: Termmnation.

¢ Grounds lor Disciplinary Action and Penaltics
1. Sleepmg dunng working hours.

2. Reporting [or work or working wiile unfit for duty.
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Bemg i possession of, or drinking alcoholic beverages on the job.
Conduct violating morality or common decency, e.g., sexual harassment.
Giving false (estimony during a complaint or gricvance mvestigation or hearng

Usce ol abusive or threatening language toward supervisors, co-workers, or members of the
public

Unauthonzed use ol Township property and cquipment.

Usce and Operation of Township Fquipment

A.  Employces who operate "Townsliup vehicles and cquipment shall be required to
mamtain a valid Commercial Driver's License. In cither January and/or July of cach
year, the Higliway Superintendent shall observe cach Road Department employece’s
opcration of Township vehicles and equipment and shall certily m wrting on
appropriate [orms the observed employece’s competeney in the operation ol such
vehicles or cquipment. A copy ol these certificates shall be placed in cach cmployee’s
personncl [ile and i the records of the Road Department. Records ol accidents shall
be kept by the Highway Superintendent and a copy of same shall be provided (o the
Fiscal Officer.

All craployees ol Plain Township, while operating any motor vchicle on Township business,
shiall comply with Department of Highway Salety, State of Ohio scat belt laws and
regulations. The Township Vehicle Use Policy shall be followed by all Road Departiment
cmployeces.

B. General Conditions

I. All Township vehicles and cquipment shall be used solely [or Township purposes.

2. All Township vehicles and equipment shall be housed on Townslup property, unless
otherwise authonzed by the Board of Trustecs.

3. No person(s) other than Township employees shall operate any Townslup vehicles
or cquipment.

L. All Township employcees shall operate Township vehicles and cquipment in a safe

and proper manner. Any cimployee who 1s found operating any vehicle and/or
cquipnment in an improper and/or unsale manner shall be disciplined.

5. No Township vehicle or equipment shall be used under any circunustance for any
private or now-Tovwnshup purpose by any Township cimployce.

6. The Township Drug and Alcohol Policy 1s incorporated herem by reference.



Group III Offenses

First Ollense Up To and Including Termination

1. Wanton or willful neglect in the performance ol assigned duties or in the care, usc or
custody of any Township and cquipment. Abuse, or deliberate destruction in any
manner of Township property, tools, cquipment, or the property of cmployecs.

2. Signing or altering anothier cmploycece's altendance record (time cards or time sheets),
or unauthorized allering of own attendance record.

3. Falsilying testimony when accidents are bemg investigated, lalsilying or assisting in
falsifying or destroying any "Vownship records, including work performance reports;
or giving false mformation or withholding pertinent mformation called for in making
apphcation [or ecaployment.

£ Makimg false claims or misrepresentation in an atiempt (o obtain any Township
benelit.

Stealing or similar conduct, including destroying, damaging or concealment ol any
Township property.

6. Ihe use or abuse of drugs or other controlled substances; the sale ol drugs. or other
controlled substanccs.

7. Abusing, lighting or altempting (o causc imjury to other cmploycces, supervisors, or
persons.

8. Carrying or posscssion of {ircarms, explosives or weapons on Township property at
any time without proper authorization.

9. Conccaling a communicable discasce such as TB, which may endanger other
cmployeces.

10. Dishoncesty or any dishonest action.

I1. Insubordination by relusing to perform assigned work or to comply with written
verbal instruction of supervisors.

12, Conviction of a [clony that 1s job related.
13. Unreported absence of three (3) or morce days.

1 L. Altering or otherwise [alsifying a physician's certificate or other signed statement
regarding leave authorization (o work.

15, If an employee abuses sick leave in a pattern, per examples noted i the paragraphs
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below under definitions, the Department Head may reasonably suspect Pattern
Abusc. I Pattern Abusc 1s suspected, the Highway Superintendent or his designec
will notily the employee and Union in writing that Pattern Abuse is suspected. The
notice will invite the employee Lo explain, rebut or refute the pattern abuse claim. A
mecting, between the employee, Union and Highway Superintendent or his designee
shall be held to delermine 1l there 1s an actual abusce ol sick lcave.

PATTERN ABUSL DEFINTTTONS

Belore and/or after holidays
Belore and/or alter weekends or regular days ofl

Abscence lollowing overtime worked

)]

(2)

(3) After pay days

(D) Any onc specilic day
()

(6) Hall days

SECTION L DISCIPLINARY HEEARING

b.

d.

C.

2.

Whenever it 1s determined that an employee may be disciplined, a
disciplinary hearmg shall be scheduled.

A diseiplinary hearing shall not be required lor disciplinary action n
which suspension, termination or demotion 1s not proposcd.

No less than seventy-two (72) hours prior to this scheduled mectng
with the employee, a wrilten notice as the exact charges shall be
submitted to the employee, with a copy to the Sceretary of the
Union.

1) The employee shall be entitled to Union representation.

2) The Union shall have the nght to be present at such meelting,
provided such emplovee requests Unton representation.

In the event the issuc is not resolved between the parties,
disciplinary action may be commenced by serviee of notice upon the
cmployee and the Sccretary ol the Umion lollowimg such disciplinary
hearing.

The emiployee may appeal any such disciplinary action through the
gricvance procedure beginning at Step 3.

Disciplinary hearings shall be held dunng working hours ol the
cmployee’s regular workday and with no loss of pay to the employec
or wilnesscs by cither party.



6.

10.

[1.

A disciplinary confcrence will be held by the designee(s) of the
Township.

At the disciplinary hearing, the designece(s) of the Township will ask
the employec or his/her representative to respond to the allegations of
misconduct, which were outlined to the employee.

The employee of his representatives may  present any testumony,
witnesses, or documents which explam whether or not the alleged
conduct occurred.

The designec(s) of the Township shall make available the names of
witnesses, allidavits and other evidence to the employee and/or Union
representative upon request no less than seventy-two (72) hours prior
to the disciphnary conference. This docs not preclude the
itroduction of additional witnesses, allidavits and other evidence
discovered subsequently.

The employece or his representative will be permitied o confront and
CrOSS-CXAMINC WINECSSCS.

A wrnilten report will be prepared by the designee(s) of thie Township
concluding as to whether or not the alleged conduct occurred.

A copy ol tus report will be provided to the employee and the
Scceretary of the Union within live (5) days following the hearig.

The designece(s) of the Township shall decide what discipline, il any 1s
appropriale following receipt of the report of the hearing board.

The decision of the designee(s) of the Township may be appealed by
filing a grievance at Step B of the Contract Dispute Scttlement
Provision withm five (5) working days of receipt of the order of
disciphne.

Artcle 30: CONTRACT DISPUTE SETTLEMENT

Scction A Grievance Procedure

General Poliey

a.

b.

Lach cmployee within the bargaining unit shall have the right o
present hus/her grievance in accordance with the procedures
provided herein, free from any interlerence, cocrcion, restraint,
discrimination or reprisal.

Each employcee within the bargaining unit shall have the nght to be
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represented by a Union representative at all stages of the Grievance
Procedure.

Fach cmployee within the bargainig unit shall have the right to be
represented by his/lhier attorney at all stages ol the Grievance
Procedure, excepl at Step. 1.

It 1s the intent and purpose ol the partics to this contract that all
gricvances shall be settled, il possible, at the lowest step of this
procedure.

Delbmitions - For the purposces ol this provision the terms are delined as
{ollows:

.

b.

d.

C.

Grievance - A "grievance” shall be defined as and limited to a dispute
or controversy arising [rom the misapplication ol misinterpretation
ol the specilic and express written provisions of this agreement.
Grievant - A "gricvant” shall be defined as any employcece or groups ol
cmployees within the bargaming unit.

Party in Interest - A "party in interest” shall be defined as any
cmploycc ol the employer named m the grievance who 1s not a
gricvant.

Days - A "day” as used i s procedure lor computing time shall
mean week days, excluding holidays, Saturdays and Sundays.

Requirements for Filing and Decisions - The following
requirements shall apply (o the admmistration of all gricvances [iled
under this provision:

1) All gricvances shall include the name and posttion of the
guievan(; the identity of the provisions ol this agreement involved
m the grievance; the time and place where the alleged events or
conditions giving risc (o the grievance ook place; the dentity ol
the party responsible for causing the said grievance, il known to
the grievant; and a general statement of the nature of the
gricvance and the redness sought by the grievant.

2) The requirement doces not apply at Step 1.

1) All decisions shall be rendered in writing at cach step of the
gricvance procedure. Fach decision shall be transmuatted to the
gricvant and his/her representative, il any.

2) Tlis requirement does not apply at Step 1.

Il'a gricvance aflects a group ol road departinent employees wathin
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the bargaining unit working m difterent locations, with diltferent
principals, or associated with an employer-wide controversy, 1t may
be mitially submitted at Step 3.

. The grievant may choose a Union representative and/or his/her
attorney to represent him/her at any step ol the grevance procedure
alter Step 1.

c¢. 1) The time limuts provided herem wall be strietly adhered to and
any grievance not filed initially or appealed witlun the specified
tame hmits will be deemed waved and void.

2) Il the employer fails to reply withm the specilied time hmit, the
gricvance shall automatically be sustamned m favor of the grievant.

3) The ume limits spectfied lor cither party may be extended only
by wrilten mutual agreement.

{. D Nothing contaiced herein shall be construed as limiting the right
ol any employee having a gricvance (o discuss the matter
mlormally with any appropriate member of the admmistration,
and having said
malter mlormally adjusted without the mterventon of the Union,
provided that the adjustment 1s not inconststent with the terms of
this contract.

2) In the event that the grievance 1s adjusted without format
determination or submission pursuant to this provision, while
such adgustment shall be binding upon the grievant and shall, in
all respecets, be final, saud adjustment shall not ereate a precedent
or ruling binding upon the employer in future procecdings.

g, The cuastence ol this Grievance Procedure, hereby established, shall
not be deemed to require any employec to pursuc the remedics
heremn provided and shall not impair or lnmat the right of any
cmploycece to pursuce any other remedies available under law, except
that any cmployee who pursues any other availlable remedy other
than provided by this procedure, shall automatically have waved and
forfeited any remedics provided by this procedure.

h.  This procedure shall not be used lor the purposes ol adding (o,
subtracting {rom, or altering m any way, any ol the provisions ol this
agreement.

L. Steps - All grievances shall be admiustered in accordance with the
following steps ol the grievance procedure:

A road department employece who believes he/she may have a grievance
shall notily the Highway Supcerintendent of the possible grnievance within five
() days of the occurrence ol the lacts giving risc (o the grievance. The



Step 2

Step 3

Scction B

10

Highway Supcernntendent will schedule an informal meeting with the road
department employee within [ive (5) days of the notice of the employee, at
which time the 1ssue in dispute will be discussed with the objective ol
resolving the matier informally:.

If the dispute 1s not resolved informal at Step 1, 1t shall be reduced to
writing by the gricvant and presented as a grievance to the Highway
Superintendent wathin five (5) days ol the informal meeting or notification
ol the Highway Supcrintendent's decision at Step 1, wlichever 1s later, but
not later than seven (7) days from the date of the mecting if the Highway
Supcerintendent fails to give the road department employee an answer, The
Highway Supermtendent shall file hus/her angwer i writing within five (5)
days ol the hiling of the dispute reduced to writing by the grievant and
presented as a gricvance to the Highway Supenntendent.

Il the grievant is not satisfied with the written decision at the conclusion of
Step 2, a wrilten appeal of the decision may be filed with the Township
Trustees within live (5) days from the date of the rendering of the dectsion
at Step 2. Copices ol the written decision shall be submitted with the appeal.
The Township Trustees or their designee shall convene a hearing within
ten (10) day ol the receipt ol the appeal. The hearing will be held with the
gricvant, his/her Utility Workers Union of America, AFI-CIO Local 561
and/or National Representative within [ilteen (15) days [rom the date ol the
hearing. If the grievant is not satslicd with the decision at Step 3, he/she
may proceed (o arbitration.

Arbitratton

1. a.  In the evenl a gricvance 15 unresolved or the decision rendered 1s
unsatisfactory to the grievant alter being processed through all three
(3) steps of the Grievance Procedure, the grievant may submit the
gricvance Lo arbitration by making said request i wriling within ten
(10) days ol the rendering of a decision at Step 3 of the gnevance
procedure, unless arbitration has been mutually waived.

b, Withm five (5) days of written submission ol a request to proceed (o
arbitration, the partics will meet to attempt (o mutually agree upon
an arbitrator. II such agreement 1s not reached, the partics will
Jomntly and promptly request the Federal Mediation and Concihaton
Service (o submit a list of seven (7) arbitrators and will choose one
by the alternative strike method.

2. Upon the sclection of an arbitrator, an imtial hearing date will be
scheduled as soon as practical.

3. The hcaring and/or subscquent hearings if the arbitrator choosce to
schedule same, shall be conducted pursuant (o the policies and
procedures of the Federal Mediation and Conciliation Serviee's
Arbitration Services program, as they are sel forth i Code of Federal



Article 81:

Scction A
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Regulations Title 29, Chapter XII, Part 1 L0 L.

L. a.  An cmployce requested to appear at the arbitration hearing by
cither party shall attend without the necessity of subpocena and shall
be compensated at his/her regular hourly rate for all hours during
which his/her attendance is required by cither party.

b.  Any request made by cither party for the attendance ol witnesscs
shall be made in good faith, and at no time shall the number of
cmiployees m attendance exceed five (5) employcecs.

5. The arbitrator shall have no power or authority (o add to, subtract from,
or in any manner, alter the specilic terms of this contract or (o make any
award that itsclf is contrary (o law or violated any ol the terms and
concitions of this contract.

6. a. The fees and expenses of the arbitrator and the cost of the hearimg
room, if any, will be bome by the party losing the gricvance at the
arbitrating level. All other expenses shall be bome by the party
incurring them.

b.  Necither party shall be responsible Tor any of the cxpenses mncurred
by (he other party.

7. a.  The arbitrator's decision and award shall be in writing and delivered
within thirty (30) days from the date the record 1s closed.

b.  The decision of the arbitrator shall be [inal and binding upon the
partics, subject only to processes sct forth for arbitration awards
Ohio Revised Code § 2711.09, 2711.10, 2711.11, 2711.12, 2711.13,
27111 Land 2711.15. Pursuant to the authority of Ohio Revised
Code § 2711.16, exclusive junsdiction lor said conlirmation,
modilication, or vacation processcs [or arbitration awards shall lic
with the Stark County Court of Commuon Pleas.

WAIVER IN EMERGENCY

In case(s) of emergencey declared by the President of the United States, the
Governor of the State ol Ohio, the Board of Stark County Commissioners,
the Stark County Shenll, the Federal or State Legislature, in the event(s)
such as Acts of God and civil disorder, the following conditions of this
Agreement shall automatcally be suspended:

L. Time hmats for the Plaan Township Board of Trustees or the Union's
replics on grievances; and

2. All work rules and/or agreements and practices relating to the
assignment ol all employcecs.



Section 1B

Arlicle 32:

Upon the termmation ol the emergency should valid grievances cxist, they
shall be processed in accordance with the provisions outlmed 1n the
Gricvance Procedure ol this Agreement and shall proceed from the point in
the Gricvance Procedure to which they (the grievance(s) had properly
progressed.

NO STRIKE/NO LOCKOUT

Inasmuch as this Agreement provides maclinery lor the orderly resolution of gnevances,
the Townstup and the Union recognize their mutual responsibility to provide for
uninterrupted services (o the citizeus ol Plaan Township. Therefore:

Scction A

Scction 3

Section C

The Union agrees that neither 1t 1ts ollicers, agents, representatives, or
members of the bargaining unit will, direetly or indirectly, authorize,
sanction, mstigate, cause, aid, [inance, participate m or assist in any way mn
any strike, slowdown, walkout, or any other cessation or reduction of work,
which aflects the Township's delivery of services or the operations ol its
Road Department. However, il any bargaining unit member fecls
threatened by an cconomic picket ine, it shall be the responsibility of the
Township (o provide, within its ability to do so, sale ingress or cgress m the
dehivery ol services or the operation ol its Road Department.

The Union shall undertake every reasonable means (o notily all employeces
in the bargaining unit that any strike, slowdown, walkout, or any other
cessation or reduction of work, 1s unlawlul and not sanctoned by the
Union, and the Union shall undertake every reasonable means to induce
such employees to return (o themr jobs during any such peniod of
unauthorized stoppage of work mentioned above.

It 1s specilically understood and agreed that the Township, during the first
twenty=-four (2 1) hour period of any strike, slowdown, walkout, or any other
cessation or reduction of work by bargaming unit members, shall have the
whole and complete right of discipline, short of discharge (unless there has
been a prior violation of this proviston). Aller the first twenty-four (2 1) hour
period of such stoppage and, i such stoppage continucs, the T'ownship shall
have the sole and complete nght to immediately discharge any bargaining
unil members participating in any unauthonzed strike, slowdown, walkout,
or any other cessation or reduction of work by this bargaining unit. These
forcgoing cnumerated rights and powers of the Township are in addition to
thosc conferred by Ohio Revised Code § H117.15 and other legal
alternatives or recourse which are already vested with the Townshup.
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Section I£

Article 33:

Scction A

Section B

The Township agrees that neither it, its officer, agents, or representatives,
indridually or collecuvely, will authorize, instigate, cause, aid or condonce
any lockout or otherwise prevent members of the bargaining unit [rom
perlonning their regularly assigned units.

This provision 1s EXCEPTED {rom the Aceeptance and Duration of
Agrcement Provision, Scection E(3). THIS PROVISION DOLES NOT
EXTEND BEYOND THLE EXPIRATION DATE OF THE
AGREEMENT PENDING AGREEMENT ON A NEW AGREEMENT
OR FOR ANY OTHER REASON.

PREEMPTION AND SEVERABILITY

This contract can be preempted by and is subject (o:

fa—

. Any and all applicable Federal Laws and Laws of the State of Ohio;

2. Any and all rules or regulations enacted by a Federal or State Official(s)
or Agency(s) having authority to enact rules and regulations;

3. Any and all dcasions made by a Federal or State Ollicial(s) or Agency(s)
having (he authority to make decisions micerpreting and/or applying
applicable Federal Laws or Laws ol the State of Ohio in cases which
Plain Township 1s a party or is directly aflccted.

1. Any and all judiaial decistons made by a Court ol competent jurisdiction
interpreting a Federal Law(s) or Law(s) of the State of Olio, or a rule(s),
regulation or regulations enacted or amended pursuant to a Federal
Law(s) or Law(s) of the State of Ohio by a Federal or State Offictal(s) or
Agencey(s) having the authority to do so, or this contract;

[

Any other authority, law, regulation, rule, or decision which controls the
Plain Township Board of [rustees and/or UNTON.

In the event that any provision or provisions ol this contract arc contrary (o
or [ound (o be in contravention of:

1. Federal Law(s) or Law(s) of the State of Ohio by the enactment of or
amendment o any Federal Law(s) or Law(s) of the State of Ohio;

2. A rule or rules, or a regulation(s) enacted or amended pursuant to
Federal Law(s) or Law(s) of the State of Ohio by a Federal or State

Official(s) or Agency(s) having the authority (o do so;

3. An interpretation or decision construmg Federal Laws or the Law(s) of
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Scction B
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the State ol Oluo or rules or regulations enacted thercunder, by Federal
or State Ollicial(s) or Agency(s) having the authority to do so in cases
which Plain Township is a party or 1s directly affceted.

L. A [inal judgement and/or decision ol a Court having competent
Jurisdiction, from which [inal judgement and/or decision no appeal 1s
pending nor has an appeal been taken within the presenibed time
provided by law;

Similar action or change cllected by any other authonty, law, regulation,
rule or decision which controls the Plam Township Board ol T'rustees
and/or the UNTON;

such provision(s) shall be rendered void, imvalid, and unenlorccable.

However, the remaining unaflected provisions ol the contract shall not be
altered or rendered void, invalid, and unenforecable by any of the loregoing
cvents, and the remaining

unallected provisions shall remam in Jull lorce and eflect, as 1l such voud,
invalid, and unenforccable provision had not been weluded herein,

ACCEPTANCE AND DURATION OF AGREEMENT

This agrcement shall be elfective as ol 12:01 a.m., April 1, 2015, and shall
remain m full force and cffect unul March 31, 2018, at 12:00 a.m.
(Maduight).

This agreement abrogates and renders void all prior inconsistent or
duplicative resolutions or policics adopted by the Plan Township Board ol
Trustees insofar as they apply to members of the barganing unit.

The Township and the Union acknowledge that dunng the negotiations
whuch preceded this agreement, cach had the unlimited rght and
opportunity to appropnate {or collective bargaming as delined by Oluo
Revised Code § FLL7 cte. and that the understandings and agreements
arrived at by the parties after the exercase ol that right and opportunity arc
sctforth in the agreement. Therefore, the Township and the Union, for the
lile of this agreement, cach voluntarily and unqualilicdly waive the right and
agree that the other shall not be obligated to bargain collectively with respect
Lo any subject or matier referred to or covered in this agreement, or which
could have been covered i this agreement, even though such subject
matters may not have been within the knowledge or contemplation of either
or both partics at (he time they negotiated and signed this agreement.
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Scction D It is expressly agreed between the Township and the Union that neither
party shall be bound by any past practices which cxisted prior to the
exccution of this Collective Bargaming Agreement. For any past practice (o
be continued in cllect, its terms and conditions must be set forth within the
express terms ol tlus agreement.

Scction E 1. The partics agree that commencing not later than , they will
undertake mformal negotiations for a new agreement lor a succceding
period.

2. a.  The Township or the Uniton shall give [ormal written notice of their
mtent Lo negotiale a succeeding agreement no carlier than
and no later that sixty (60) calendar days prior o the expiration
date of this agreement, and [ulfill all other requirements ol Ohio

Revised Code § 17,1 K13)(1).
b.  Such notice shall be certilied mal with retun receipt.

3. In the event negotiations extend beyond the expiration date of this
agreement, the terms and provisions of this agreciment shall remain in
{ull force and ellect pending agreement on a new agreement.

lo] D

Signatures:

Plain Township Board of Trustces

5 W Caa 5y Date & dD-13
/%'7%) Date é <5 - 'R
ﬁZ‘Z‘)AZk!‘%ﬁé Date @-a\}\//

Utility Workers Union of America, AFL-CIO, Local 561

% W Dae &-28-2015
ﬁmfw /- /744,, Date £ - 2815

Date G A5 /5"

Date (-22-%

L 1
Rich Cosscll R
WU A National Representative





