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ARTICLE I PREAMBLE 

1.01 This Agreement is entered into by and between the City of Painesville, 
hereinafter referred to as the "Employer" and Local 434, International Association of 
Fire Fighters, hereinafter referred to as the "Union". It is the purpose of this Agreement 
to achieve and maintain harmonious relations between the Employer and the Union; to 
provide for equitable and peaceful adjustment of differences which may arise, and to 
establish proper standards of wages, hours, and other conditions of employment. 

ARTICLE II RECOGNITION 

gammg agent w1th respect to wages, hours and other terms and conditions of 
employment, as provided by the State Employment Relations Act, for all full-time 
employees employed in the Fire Department occupying the positions of Fire Fighter, 
Lieutenant and Captain, excluding all part-time, seasonal, and temporary employees. 
All other employees of the Employer are excluded from the bargaining unit. Said 
recognition shall continue for a term as provided by law. Members of the bargaining 
unit shall, hereinafter, be referred to as "Employees". 

2.02 The above stated positions shall be in the classifie·d service of the Civil 
Service. 

ARTICLE Ill MANAGEMENT RIGHTS 

3.01 The management and direction of the work force are vested solely in the 
Employer and shall not in any way be abridged except by specific restrictions as are set 
forth by this Agreement. 

3.02 The Union recognizes that the management of the Employer's business 
includes but is not limited to the assignment and direction of the working force, hours of 
shifts, and qualifications of employees to be employed or retained by the Employer, the 
right to hire, suspend, discharge, discipline for just cause, promote, demote, layoff or 
transfer employees within the Division, to make operational improvements, and to 
maintain reasonable and proper discipHne and work rules, and efficiency in accordance 
with the provisions of this Agreement. 

3.03 Due to the nature of its business, the Employer shall have the right to 
require any employees to perform temporary work within the Division which he has not 
generally been performing providing they are qualified to perform the same. All 
employees must perform all such duties assigned to them. In addition, the Employer's 
managerial staff or supervisory personnel ·within the Division shall be permitted to 
perform in relief for any and all duties of any Union employee during emergencies, or 
for training purposes provided they are qualified. 

1 



3.04 The foregoing enumeration of management rights shall not be deemed to 
exclude other rights of management not specifically set forth, the Employer thereby 
retaining all rights not otherwise specifically covered by this Agreement, regardless of 
whether or not the same have been heretofore exercised. All of the rights, powers, and 
authority the Employer had, prior to the signing of this Agreement are retained by the 
Employer and remain the exclusive right of management without limitation. 

ARTICLE IV NON-DISCRIMINATION 

4.01 In the desire to restate their respective policies, neither the Employer nor 
the Union shall unlawfully discriminate against any employee because of race, color, 
religion, creed, sex, national origin, age or disability. 

4.02 There shall be no discrimination by the Employer or any of its agents 
against any employee because of membership in the Union. Likewise, there shall be 
no discrimination by the Union or any of its agents against any employee because of 
non-membership in the Union. 

ARTICLE V CHECK-OFF 

5.01 A new employee must, as a condition of continued employment, after sixty 
(60) days of employment with the Employer, present to the Employer a signed 
authorization card indicating his agreement to pay a Fair Share Fee to the Union via 
payroll deduction. The amount of the Fair Share Fee shall be as set forth in Section 2 
hereof. After one year of employment, the employee must, as a condition of continued 
employment, elect to participate or not to participate in the Union, and must present to 
the Employer a signed authorization card indicating his decision .. 

5.02 The Employer agrees, upon receipt of the signed authorization card to 
deduct from the employee, a dues amount or a Fair Share fee on a monthly basis. This 
deduction shall be for the month in which the card becomes effective, and will be 
deducted from the first and second pay period of each month. There will be no 
deductions taken without a signed authorization card in effect. The amount of the dues 
and the fair share fee will be determined by the Union and forwarded to the Employer. 

5.03 The Employer shall, upon receipt of a detailed and itemized invoice from 
the Union remit the invoiced amount to the Union officer as designated by the Union. 

5.04 Employees with valid objections to joining or supporting a Union based 
upon religious beliefs, shall be required to pay, in lieu of a monthly Union dues, 
equivalent sums to a non-religious charitable organization exempt from taxation under 
Sec. 501 (c)(3) of the IRS code. The validity of said religious exemption shall be 
determined solely by the Union, and all manner of deduction from the employee's pay 
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will remain as with the rest of this Article. 

5.05 The Union agrees that the Employer assumes no responsibility in 
connection with the deduction of monies as set forth in this Article, except as in the 
remittance of the billed amounts as presented by the Union. The Union further agrees 
to indemnify and save the Employer harmless against any suits, demands, claims, or 
other forms of liability which can and shall arise out of or by reason of action taken 
and/or not taken by the Employer in the execution, authorization, or assignment as set 
forth in this Article. 

ARTICLE VI UNION REPRESENTATION AND VISITATION 

6.01 The Employer recognizes the right of the Union to designate a job steward 
or alternate from amongst the employees of the Employer at the location(s) covered 
hereunder, and the Union shall advise the Employer of such designation. 

6.02 The job steward shall obtain prior approval of the Fire Chief before leaving 
his work place for purposes of investigating a grievance or attending to Union business, 
and will report back to the Fire Chief immediately upon completion of such duties. Any 
reasonable request shall be granted provided that it does not interfere with efficient 
operations. Excessive time consumed by stewards handling Union matters shall not be 
subject to compensation by the Employer, and in no instance shall such investigative 
time be considered in the computation of overtime. 

6.03 The Staff Representative of the Union shall be permitted to enter the 
Employer's premises during regular working hours. The Fire Chief shall be notified 
upon arrival and prior to any transaction of business. At no time shall such visitation 
interfere with the work requirement of any employee(s), or disrupt operations in any way 
unless expressly permitted by the Employer. 

6.04 The Employer will permit the Union to place a reasonable number of 
bulletin boards, at Union expense, in non-public areas of the work place of the 
Bargaining Unit. Non-public areas as defined by the Employer are those areas which 
are not readily accessible by the general public. 

6.05 The Union shall have a total of five (5) Union Days, equaling one hundred 
twenty (120) man hours per contract year (April to April) to be used for continuing 
education or the conducting of necessary Union business. A member may be granted 
leave from duty with pay when using Union Days or hours upon reasonable advance 
notice to the Chief. Union Days can be taken in hours to enable a Union member to go 
to seminars or conduct business that may not require the use of one full Union Day. 
Such requests shall not be unreasonab.ly denied. 
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ARTICLE VII PROBATIONARY PERIOD 

7.01 The probationary period for all newly hired employees shall not exceed 
one (1) year. The promotional probationary period shall be one (1) year. Any non­
probationary employee demoted to a lower classification shall also be required to serve 
a six (6) month probationary period. Newly hired employees shall have no seniority 
during probationary period, however, upon completion of the probationary period, 
seniority shall start from date of hire. 

7.02 The Employer shall have the sole discretion to discipline or discharge 
newly hired probationary employees or to reduce promotional probationary employees 
to their previous rank and any such action shall not be appealable through any 
Grievance or Arbitration Proced•rre herein contained, or any Civil Service proced•rre 

ARTICLE VIII LABOR-MANAGEMENT COMMITTEE 

8.01 The Employer and the Union agree that certain subjects are not 
appropriate for the formal negotiations, but may need to be addressed and discussed 
from reasons of morale and efficiency. Accordingly, there is hereby established a 
Labor-Management Committee to address these subjects. 

8.02 The City Manager, Assistant City Manager or Director of Human 
Resources and the Chief of Fire, or his designee, representing the Employer, and the 
Union President and Vice President, or their designees, shall serve on this Committee. 
Meetings shall be held as requested by either party. Such meetings shall be canceled 
only upon mutual agreement of both parties. 

8.03 The Labor-Management Committee shall not be used to bypass the 
normal chain of command unless problems are unable to be resolved at the 
departmental level or have been previously addressed at the departmental level without 
solution. This committee shall not be used to circumvent the Grievance Procedure. 

8.04 The Labor-Management Committee shall also include under its jurisdiction 
a Health & Safety Committee to address those items deemed appropriate in 
conjunction with the parameters established for the Labor-Management Committee. 

8.05 The Labor-Management Committee shall, at a minimum, convene for 
quarterly meetings to be held between the dates of January, April, July and October. 
Additional meetings shall be held as requested by either party. Such meetings shall be 
cancelled only upon mutual agreement of both parties. 
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ARTICLE IX HEALTH AND WELFARE 

9.01 An Employer Pick-up Plan is hereby established in accordance with the 
requirements as set forth in Section 414(h)(2) of the Internal Revenue Code, in which 
the Employer agrees to "pick-up" all or a portion of the employee contribution to the 
Police and Fireman's Disability and Pension Fund as may be determined by ordinance 
of Council for all eligible full-time employees covered by this Agreement, and to pay the 
amount picked up to the Plan as an Employer contribution in lieu of contributions by the 
employee. The Police and Fireman's Disability and Pension Fund is a state pension 
plan and meets the qualification requirements of Section 401 (a) of the IRS Code. 

9.02 Employees shall not have the option to receive the contributed amounts 
directly instead of having them paid by the Employer to the Plan 

9 .. 03 AU employees covered by this Agreement shall have their gross 
compensation, as established by the appropriate Compensation Schedules, reduced by 
the "picked-up" amounts, to arrive at an adjusted gross compensation amount for 
Federal and State income tax purposes. In addition, the employee for tax purposes 
only, shall have that portion of their pension, as set by the Ohio Police & Fire Pension 
Fund (OP&F), not "picked-up" deducted as a pre-tax contribution, but not to have this 
additional aniount "picked-up." 

9.04 Health Insurance includes benefit programs providing medical, hospital or 
surgical benefits, or any combination thereof, covering all fuiHime employees. The 
Union agrees to participate in the Joint Health Benefits Committee to evaluate options, 
select plans to be offered, and address cost sharing issues for insurance coverage 
during the period covered by this Agreement. 

a) ENROLLMENT- Enrollment in the City's health jnsurance program is 
limited to the following periods: 

1) within thirty (30) days of initial employment with the City, 
2) during the open enrollment period each year, effective January 

1 of each year. 
3) as changes occur in dependent status due to marriage, 

childbirth, divorce, etc., but only to add or delete dependents 
to the program as the result of a bonafide dependent status 
change. 

b) PREMIUMS- The City will pay such portion of the cost of health 
insurance as is authorized by the City Council. For the year beginning January 1, 2008, 
the City will increase its contribution to the insurance package up to 5% over the total 
cost in 2005, and up to $100,000 to reserve. The City needs to carry reserves to cover 
the funding of its claim obligations. Therefore, from time to time within a five (5)-year 
period from the date of the contract, the City will add to the reserve until fully funded. 
Reserve funding will be determined through vendor lag tables, the City's consultant, 
and outside actuaries if necessary. 
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c) COVERAGE DURING LEAVES OF ABSENCE- Coverage while on 
a leave of absence from the City is as follows: 

1.) All paid leaves of absence and employees approved for 
FMLA: Participation and coverage will continue as if the 
employee continued working. 

2.) All authorized unpaid leaves of absence: Participation and 
coverage will continue through the month in which 
authorized unpaid leave begins. To continue to participate 
thereafter, the employee must pay the appropriate monthly 
premium. 

9.05 The Employer will provide for the life of this Agreement a policy or 
contract of accident insurance benefits to cover all employees covered by this 
Agreement. The policy or contract shall provide that any such covered employee may 
elect to obtain either or both of the following benefits solely at the employee's own 
expense, by payroll deduction coverage in excess of the basic amount provided by the 
Employer, and coverage for the employee's spouse. 

9.06 Each employee shall be required to have a physical examination annually, 
the cost of which will be borne by the Employer. If follow up testing is required to 
determine fitness for duty, the employee may be required. to submU the cost for the 
follow up testing through the employee's insurance, in which case the employee will be 
reimbursed for any out of pocket expenses incurred. Said physical shall be performed 
by a mutually agreed upon physician(s) or health care facility/organization. Only the 
City's Department of Human Resources and the employee will receive a full report. The 
Department Head will only receive notice of whether the employee is fit for duty and any 
restrictions that may apply. 

9.07 The above referenced physical shall be comprehensive to allow the 
physician to determine fitness for duty and shall be doctor driven. 

ARTICLE X SENIORITY 

10.01 Seniority shall be defined as an employee's uninterrupted length of 
continuous employment with the Employer. A probationary employee shall have no 
seniority until he satisfactorily completes the probationary period which will be added to 
his total length of continuous employment. 

1 0.02 An employee's seniority/employment shall be terminated when one or 
more of the following occur: 

a) He resigns; 
b) He is discharged for just cause; 
c) He is laid-off for a period of time exceeding two (2) years, subject 

to recall; 
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d) He retires; 
e) He fails to report for work for more than two (2) working days 

without having given the Employer advance notice of his pending 
absence, unless he is physically unable to do so as certified by the 
appropriate authority; 

f) He becomes unable to perform the essential functions of the job 
due to illness or injury or is unable to return to work upon the 
expiration of any leave applicable to him. An employee reinstated 
due to no longer being disabled pursuant to a pension system 
findings shall, upon reinstatement, receive his previous seniority 
credit. 

g) He refuses to recall or fails to report to work within fourteen (14) 
calendar days of receiving a recall notice. 

10.03 If two or more employees are hired or appointed on the same date, their 
relative seniority shall be determined by their Civil Service test score. The highest 
receives the greater seniority. 

10.04 The Employer shall provide a current seniority list to the Union on an 
annual basis. 

ARTICLE XI LAY-OFF AND RECALL 

11.01 Where, because of lack of work, lack of funds, or abolishment of jobs or 
functions, the Employer determines it necessary to reduce the size of its workforce, the 
Employer shall give written notice to the Union president or his designee no less than 
thirty (30) days in advance of any such lay-off, indicating how many employees will be 
affected and what department(s) are being reduced. Such reductions shall be made in 
accordance with the provisions hereinafter set forth. 

11 .02 Employees within affected job titles shall be laid off according to their 
relative departmental seniority with the least senior employee being laid off first, 
providing that all temporary, seasonal, casual, part-time and probationary employees (in 
that order) within the affected job title(s) in the department are laid off first. 

11.03 Employees who are laid off from one job title may only displace (bump) 
another employee with lesser seniority in a lower rated job title within the Fire Division. 

11.04 Employees who are bumped by a more senior employee shall be able to 
bump another employee with lesser seniority in a lower rated job title pursuant to the 
provisions of paragraph 11.03, above. 

11 .05 At the end of the bumping process, the employee who is bumped and 
unable to bump another employee pursuant to the above provisions, shall be laid off. 
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11.06 Employee(s), who are laid off, shall have the option of bumping another 
employee pursuant to the above provisions, or being directly laid off by the Employer. 
A more senior employee may voluntarily accept layoff. 

11.07 In all cases where one employee is exercising his seniority to bump 
another employee, his right to bump is only within the fire division and subject to the 
condition that he is qualified for the position and able to perform the functions and 
duties of the position into which he is attempting to bump. 

11.08 Recalls shall be in the inverse order of lay-off and a laid off employee 
shall retain his right to recall for two (2) years from the date of his lay-off. 

11.09 Notice of recall shall be sent to the employee's address listed on the 
Employer's records and shall be sent by certified mail. An employee who refuses recall 
or does not report for work within fourteen (14) calendar days from the date the 
employee receives the recall notice, shall be considered to have resigned his position 
and forfeits all rights to employment with the Employer. 

11.10 Emplayee(s) scheduled for lay-off shall be given a minimum of thirty (30) 
days advance notice of lay-off. 

11.11 Each notice of lay-off shall contain the following information: 
1) The reason far lay-off or displacement; 
2) The date of lay-off or displacement becomes effective; 
3) The employee's seniority date in the classification; 
4) A statement advising the employee of the right to recall and re­

employment. 

11 .12 In the event an employee refused recall to a classification, within the Fire 
Division, other than that from which he was laid off, such employee shall lose recall 
rights for the original classification. If said refusal is for a recall to the employee's 
original classification, such employee shall be removed from the recall list. 

11.13 In the event of extenuating circumstances such as illness, injury, or other 
good cause preventing the employee from returning within the time limit above, the 
employer may grant a reasonable extension, not to exceed thirty (30) days. In the 
event such illness or injury precludes an employee from returning to work within the 
time limit above (including extension), such employee shall be by-passed for recall, but 
shall remain on the recall list, for the remainder of the term of the recall period. The 
denial of an extension shall not be made in an arbitrary manner. 

11 .14 A laid off employee will be recalled to the first available job position that 
they may be qualified to perform in accordance with their seniority. For the purpose of 
recall, it shall be the employee's responsibility to have a current address on file with the 
City. 
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11.15 Recall lists shall be kept current by the Employer and posted on the 
bulletin boards agreed to by the Union. The Union president shall be furnished and/or 
forwarded a copy of all recall lists as they are made current by the Employer. 

11.16 In rehiring after a lay-off, the Employer will offer reemployment to the 
extent possible, to which additional help is needed to former employees in the 
classifications involved in the inverse order in which the employee was laid-off provided 
that: 

a) 

b) 

ARTICLE XII 

the employee is qualified in the opinion of the employer to perform 
available work at t,he time the off.er of employment is made; or 
the displaced employee will be given consideration for up to three 
(3} years from layoff provided he is able to meet the provisions of 
call back as listed in item a) of this Section, and he/she is able to 
pass the physical agility test in use by the Division at that specific 
time, as duly administered by the Division's physician. 

GENERAL PROVISIONS 

12.01 Employees covered by this Agreement who use their own motor vehicle on 
Employer business shall be paid for the use of such vehicle at the IRS rate per mile. 
Such use shall not be allowed unless expressly authorized by the City Manager. 

12.02 The Employer will maintain a room suitable for exercising and physical workout 
conditioning. Said room shall be available within proximity of the fire station. 

12.03 The employer shall on an annual basis and/or upon request provide a statement 
of liability insurance or statement of self-insurance. This statement shall include liability 
limlts and coverage. 

12.04 For City training/classes that are deemed mandatory, for the purpose of 
maintaining certification, the City will provide as much advance notice as possible. 

12.05 The present (April 1, 2006) full time career staffing level of twenty-five (25) 
persons shall not be reduced as a result of the elimination of wording in this agreement 
(2006- 2009) in reference to a forty (40) hour employee. 

12.06 The use of Employer owned or operated vehicles and/or equipment for personal 
use, and/or non-City related matters will result in disciplinary action, up to and including 
termination. 

12.07 The Employer agrees to provide and to make available all supplies required in 
the opinion of the Employer in the day-to-day maintenance and upkeep of the fire 
station. When needed, requests for such items shall be made by the Shift Officer in 
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Charge for approval by the Fire Chief. 

12.08 The Employer and the Union agree to make every reason~ble effort to maintain 
the fire station in a clean, safe, and sanitary condition. Furniture, beds, appliances, and 
other furnishings in the station as determined by the Chief, will be maintained in good 
condition to insure durability and quality. Dishes and silverware will be of good quality, 
as determined by the Fire Chief, and replaced when damaged or broken. Such 
replacement shall be at the Employer's expense unless the need for replacement is the 
result of negligence of the employee. 

ARTICLE XII-A WORK RULES 

12-A.01 When existing Departmental Rules and Regulations are changed or new 
rules are established, they shall be provided to all employees. The Employer further 
agrees to make all existing Rules and Regulations which are the property of the 
Employer available to all employees. New employees shall be given access to 
Departmental Rules and Regulations at the time of appointment. The City agrees to 
maintain a hard copy in the office of the Fire Chief. 

12-A.02 The Employer will uniformly apply Departmental Rules and Regulations to 
all employees under similar circumstances. Departmental Rules and Regulations shall 
not be applied in an unreasonable, arbitrary, or discriminatory manner. 

12-A.03 The IAFF recognizes that the employer, under this Agreement, has the 
right to promulgate and implement reasonable work rules, regulations, and policies that 
regulate the conduct of employees and the conduct of the Employer's services and 
programs. 

Prior to implementation or modification of any new or existing rule, 
regulation, and or policy which affects the members of the bargaining unit, at least 
fourteen (14) days prior, if possible, the employer will notify the IAFF and meet with the 
IAFF if requested, to discuss the matter prior to the date of implementation. 

The Employer recognizes and agrees that no work rules, regulations or 
policies shall be maintained or established that are in violation of the terms or 
conditions of this agreement or unilaterally change a mandatory subject of bargaining. 
Should the Union believe that a work rule, regulation or policy is unreasonable the 
Union reserves the right to grieve the reasonableness of such rule, regulation or policy 
through the grievance procedure. 

12-A.04 Departmental Rules and Regulations shall not apply to off-duty conduct of 
employees covered by this Agreement, except when such conduct affects the integrity 
and effective and efficient operation of services provided by the Painesville Fire 
Department and the Employer. 
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12-A.OS The Fire Department shall have Departmental Rules and Regulations 
which shall address in part, departmental safety practices, command procedures, and 
maintenance of fire apparatus and buildings. Procedures, rules, and regulations on 
housecleaning will specify general housecleaning and other duties that may be required 
to keep the Fire Department facilities clean, safe, and sanitary. 

ARTICLE XIII WORKWEEK 

13.01 The work week shall be a forty-eight (48) hour work week, and shall 
consist of twenty-one (21) consecutive twenty-four (24) hour periods during which the 
Eire Division employees shall be assigned to twenty-four (24) hours on duty arid forty 
eight (48) hours off duty, herein referred to as a twenty-one (21) day cycle. Each 
twenty-four (24) hours on duty shall be designated as a twenty-tour (24) hour tour of 
duty. Of this twenty-one (21) day cycle, one (1) duty day shall be designated as a Kelly 
Day. A Kelly Day shall be defined as one (1) 24 hour tour of duty off. 

13.02 Whenever possible, at least thirty (30) days notice shall be given in the 
event that a regular full-time employee covered by this Agreement is to receive a 
regular transfer from one shift to another shift. 

13.03 In the event that there has been or is occurring an "emergency condition" 
as declared by the City Manager, and/or County or State Authorities which includes but 
is not Umited to tornadoes, conflagration or communi.ty disaster, any employee may be 
ordered to work overtime in order to secure the peace, health, safety and welfare of the 
citizens and the properties of the City. In such cases, compensation shall be applicable 
overtime base hourly rates. During said emergencies, the workday may also be 
adjusted. 

ARTiiCLE XIV HOUDAYS 

14.01 Employees covered by this agreement shall be entitled to two hundred 
sixteen (216) holiday hours. These holiday hours must be taken in twenty-four (24) 
hour increments. Up to twenty-four (24) hours of holiday hours may be cashed out 
each year in December. 

14.02 Employees regularly scheduled to work on Independence Day, 
Thanksgiving Day, Memorial Day, Labor Day, Christmas Eve, Christmas Day, New 
Years Day, Veterans Day, Martin Luther King Jr. Day, and President's Day shall receive 
an additional 1f2 time pay rate for that holiday worked (there will be no duplication or 
pyramiding of overtime). Regularly scheduled shall in this context mean the employee 
scheduled to come in at 7:30 a.m. on that specific day. Said payment of the 1f2 pay 
shall be for the entire twenty-four hour period. Any employee granted the use of 
Compensatory Time will not receive an additional 1f2 time pay rate for those hours. 
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14.03 An employee shall forfeit all rights to his holiday pay for any such holiday 
if he has an unexcused absence on his last regularly scheduled work day preceding 
such holiday, or on his first regularly scheduled work day immediately following such 
holiday. 

14.04 In addition to the above, any day may be designated as a holiday by 
proclamation of the President of Council upon approval of the City Council 

ARTICLE XV VACATION LEAVE 

15.01 Every employee in active pay status (receiving a pay check)_covered by 
this Agreement, shall earn and be granted, vacation leave with pay each calendar year 
to compensate for his full-time service performed with the Employer the previous full 
calendar year. Such vacation leave shall be exclusive of authorized holidays. 

Persons on military leave shall be exempt from the active pay status 
qualification for four hundred eight (408) hours annually and for up to one {1) year for 
one (1) deployment/activation. 

15.02 Employees covered by this Agreement shall earn vacation leave at a rate 
per pay period as set in accordance with the following: 

LENGTH. 
OF SERVICE 

1. LESS THAN 1 YEAR* 
2. COMPLETED 1 YEAR 
3. COMPLETED 5 YEARS 
4. COMPLETED 12 YEARS 
5. COMPLETED 18 YEARS 

48 HOUR 
PERSONNEL 

3.70 HOURS 
3.70 HOURS 
5.54 HOURS 
7.38 HOURS 
9.23 HOURS 

*AS A RESULT OF INITIAL EMPLOYMENT, TERMINATION OF EMPLOYMENT, OR 
AUTHOHJZED LEAVE OF ABSENCE WITHOUT PAY. 

15.03 In the case of initial employment, employees shall be entitled to use 
vacation leave credit earned, only after the first anniversary date of their employment 
with the Employer. 

15.04 An employee of the Employer hired prior to April1, 1997, earning vacation 
leave credit currently, is entitled to have his/her prior service with the State of Ohio, or 
any of its political subdivisions, including prior Employer service counted as service with 
the Employer for purposes of computing the amount of his vacation leave credit. 
Employees hired after ApriJ 1, 1997, shall be ineligible for any such credits. 
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15.05 Notwithstanding provision to the contrary herein, in no case shall an initial 
employment which is terminated within twelve (12) months of initial employment, for any 
reason, be granted any vacation leave. 

15.06 Absence on account of sickness, injury, or disability in excess of that 
hereinafter authorized for such purposes may, at the request of the employee, and 
within the discretion of the department head, be charged against vacation leave credit 
already earned. 

15.07 Employees absent from work on authorized holidays, during sick leave, 
vacation, disability leave, on special leave of absence with or without pay (not to exceed 
three days in any one calendar year) shall cantimJe to acc••m• 1late vacation leave as 
though they were present for duty. 

15.08 Eligible employees who are actively employed on their fifth, twelfth, or 
eighteenth anniversary date of employment with the Employer shall have the vacation 
leave credit referred to in Section 2 of this Article, items 3, 4, or 5 respectively, applied 
retroactively to the first pay period of such anniversary year. 

15.09 With the approval of the Fire Chief and the City Manager, an employee 
may carry forward from one year to the next, unused vacation not to exceed three (3) 
weeks. 

15.10 As of December 31st of each calendar year, all vacation leave credit 
hours earned for the previous full calendar year shall be rounded to the nearest whole 
hour. 

15.11 Each Department Head shall keep necessary records of vacation leave 
credit allowance and shall schedule vacation leaves with particular regard to seniority of 
employees and to accord with operating requirements and insofar as possible, with 
written requests of employees. 

ARTICLE XVI SICK PAY 

16.01 Each full-time employee covered by this agreement shall be entitled, for 
every ninety-six (96) hours worked to a sick leave credit of 5.52 hours with pay. Said 
unused sick leave shall accrue and be cumulative without limit 

16.02 An employee eligible for sick leave with pay may use such sick leave upon 
the approval of the Department Head, which approval shall not be unreasonably 
denied, only for absence due to illness, injury, exposure to contagious disease which 
could be communicated to other employees authorized maternity leave/adoption leave, 
and illness of an immediate family member. 
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16.03 In the event of illness in the employee's immediate family, such use of 
sick leave will be restricted and governed by the following: 

a) The employee's immediate family shall mean: spouse, child, step~ 
child, parent, orie who stands in the place of a parent (loco 
parentis} or one for whom the individual has medical power of 
attorney. Such leave shall be limited to ten (1 0} days annually. 
FMLA qualifying leave will not be counted in this ten (1 0) day limit. 

b) In the event of a death in the employee's immediate family and 
upon extenuating circumstances, sick leave may be used to extend 
the authorized bereavement leave, however such extension may 
not exceed a total of 48 hours. 

16 04 When sick leave is 'ISed, it shall be ded,lcted from the employee's accn 1al 
on the basis of one hour for every one hour or fraction thereof. There will be no 
fractional crediting of hours. 

16.05 Employees absent from work on authorized holidays, during sick leave, 
vacation, disability leave, on special leaves of absence with pay, or on special leaves of 
absence without pay, not to exceed three days in any calendar year, shall continue to 
accumulate sick leave credit at the regularly prescribed rate during such absence as 
though they were present for duty. 

16.06 Employees with a sick leave balance in excess of three hundred sixty 
(360) hours will be paid at one hundred percent (1 00%) of their rate. Employees whose 
balance is three hundred sixty (360) or less and have exceeded ninety-six (96) hours of 
sick leave in a rolling calendar year, will be paid at eighty percent (80%) of their regular 
rate. 

Sick leave usage that is covered by FMLA will be paid at 100%. 

In the event an employee has in excess of three hundred sixty (360) hours 
of sick leave accrual and takes FMLA covered sick leave which results in his balance 
dropping to or below three hundred sixty (360) hours said employee shall continue to 
have sick leave paid at one hundred percent (100%). The City shall use a two-year 
look-back period to determine if FMLA caused the balance to drop below 360 hours. 

An employee's inability to work shall be verified by the employee's 
physician. 

New employee's years one (1) through four (4) shall have the sick leave 
paid at one hundred percent (1 00%) the employee's regular rate, provided the 
individual has sufficient accruals. 

16.07 Before an absence may be charged against accumulated sick leave, the 
Department Head may require proof of illness, injury or death, or may require the 
employee to be examined by a physician designated by the Department Head and paid 
by the Employer. In any event, an employee absent for more than two (2) consecutive 
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work days must supply a physician's report to be eligible for paid sick leave. 

16.08 If an employee fails to submit adequate proof of illness, injury or death 
upon request, or in the event that upon such proof as is submitted or based upon the 
report of medical examination, the Department Head, finds there is not satisfactory 
evidence of illness, injury or death sufficient to justify the employee's absence, such 
leave may, at the Department Head's discretion, be considered an unauthorized leave 
and shall be without pay. 

16.09 Any abuse, excessive or patterned use of .sick leave shall be just and 
sufficient cause for disciplinary action. 

16.1 0 Any employee fraudulently claiming sick leave allowance from work for 
other reasons shall be subject to disciplinary action up to and including termination. 

16.11 An employee who is laid-off from employment with the Employer may, if 
reappointed, have available for his use any unused sick leave existing at the time of his 
lay-off. An employee who transfers from one position to another, or from one public 
agency to another in the State of Ohio, shall be credited with the unused balance of his 
sick leave accrual, but not to be in an amount in the excess of the accrual limit set forth 
and effective for the employees of the Employer. 

16.12 An employee on sick leave shall notify his immediate supervisor of the 
fact and reason prior to 7:00a.m. of the assigned duty day. Failure to do so may, upon 
recommendation of the Department Head be cause for denial of sick leave with pay. 
Subsequent notification, beyond the first day shall be required for each day of absence 
in order to be eligible for sick leave with pay. 

16.13 a) 

b) 

ARTICLE XVII 

Members not using sick leave for six (6) calendar months shall 
receive an incentive of twenty-four (24) hours compensatory time 
credited to their compensatory time bank. This clause shall apply 
through November 30, 2006. 
Beginning December 1, 2D06 Members not using sick leave for the 
period December 1 through May 31 and/or June 1 through 
November 30 shall receive an incentive of twenty-four (24) hours 
compensatory time credited to their compensatory time bank. 

BEREAVEMENT LEAVE 

17.01 In the event of death in the employee's immediate family the employee 
may be granted bereavement leave of twenty-four (24) hours not to effect the 
employee's sick leave credit balance. These twenty four (24) hours may be taken the 
day prior to, the day of or the day after the funeral or a memorial service in lieu of the 
funeral. Bereavement leave is not compensable when the employee is on special leave 
of absence, Family Medical Leave of Absence, maternity or adoption leave, or workers' 
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compensation. This leave may be extended as set forth in the Sick Leave provisions of 
this Agreement, Article XVI, paragraph 16.03. 

17.02 For the purposes of bereavement leave, immediate family shall mean: 
spouse, child, step-child, grandchild, mother, mother-in-law, father, father-in-law, step­
parent, sister, sister-in-law, brother, brother-in-law, daughter-in-law, son-in-law, 
grandparents, grandparents-in-law, legal guardian, or any person who stands in the 
place of a parent (loco parentis). 

17.03 Bereavement leave will not be unreasonably denied. 

17.04 An employee may request up to three (3) days of sick leave to attend the 
funeral of the following· domestic partner, armt, t!Qcle or cousin 

ARTICLE XVIII SPECIAL LEAVE AND FAMILY MEDICAL LEAVE 

18.01 Special Leave. The City Manager may authorize special leaves of 
absence without pay or with pay for any periods not to exceed three (3) calendar 
months in any one calendar year for the following purposes: 

- . Attendance aLcoJiege, university,. or. business school for the 
purpose of training in subjects related to the work of the employee 
and the City service; 
Urgent personal business requiring the employee's attention for an 
extended period of time such as settling of an estate, liquidating of 
a business, serving on jury duty and attending court as a witness; 
and, 
For purposes other then the above which are deemed beneficial to 
the City service. 

18.02 Family Medical Leave. An employee shall be granted up to twelve 
(12) weeks of unpaid leave during any twelve (12)-month period for any of the following 
reasons: 

A. birth or adoption of a child, or placement of a foster child; 

B. to care for a spouse, dependent child or parent who has a serious health 
condition as defined by the Family Medical Leave Act; or 

C. a serious personal health condition as defined by the Family Medical 
Leave Act, that makes the employee unable to perform his or her job. 

Family Medical Leave will be calculated using a rolling twelve (12} month period 
measured backward from the date leave is taken. 

An employee's request for family medical leave must be supported by proper 
documentation. This documentation will include a statement by the attending physician 
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which includes the date on which the serious health condition commenced, the 
probable duration of the condition, the appropriate medical facts regarding the 
condition, a statement that the employee is unable to perform his position or the 
employee is needed to care for the spouse, dependent child, or parent. The employee 
must also provide medical certification when they are able to resume work. If there is a 
disagreement regarding whether the employee suffers from a serious health condition 
or is able to return to work, the Employer may secure a second opinion from a physician 
selected and paid for by the Employer. 

In order to utilize family medical leave, the employee must give a minimum of thirty 
(30)-days' notice before the intended date of the leave, except for bona fide 
emergencies. Emergencies necessitating less than a thirty (30)-day notice shall be 
documented by the attending physician's statement that an unforeseen emergency did 
exist. 

During family medical leave periods, the Employer will continue to pay the health 
insurance premium. Any share of health insurance premiums which had been paid by 
the Employee prior to family medical leave must continue to be paid by the Employee 
during the family medical leave period. If family medical leave is substituted paid leave, 
the Employee's share of premiums shall be paid by the method normally used during 
any pay period. If family medical leave is unpaid, the Employee must make payment of 
his or her share of the premiums to the City ol1 th-e-f1rsf pay date of each month (same 
schedule as payment made under a COBRA}. If the Employee does not return to work 
after the expiration of family medical leave, the Employee will be required to reimburse 
the Employer for payment of health insurance premiums during the family medical 
leave, unless the Employee does not return because of the presence of a serious 
health condition which prevents the Employee from performing his/her job or 
circumstances beyond the control of the Employee. 

The employee shall substitute any sick leave, vacation leave, and any other leave (in 
that order) for any part of the twelve (12)-week period. The employee shall notify the 
Fire Chief what order he or she wishes to utilize the designated leave. If the employee 
fails to notify the Fire Chief. the accumulated leaves shall be utiliz.ed in the following 
order: sick leave (if applicable), vacation leave, personal leave, compensatory time. 
However, employees, at their discretion, shall be permitted to maintain a balance of 
forty eight (48) hours of sick leave prior to making the transition to unpaid status during 
an authorized paid family medical leave. Upon return from family medical leave, the 
employee is entitled to be restored to the same or equivalent position as held by the 
employee prior to the leave. 

Employees whose spouse or significant other is giving birth will be permitted to utilize 
twelve (12) weeks of FMLA leave. The first two (2) weeks shall be sick time for the birth 
with the furnishing of a physician statement. If said employee is requesting more than 
two (2) weeks, the remainder of the requested paid leave shall be deducted from the 
employee's accumulated vacation leave, and any other leave balances. No additional 
sick leave shall be authorized unless the employee furnishes medical documentation 
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and/or other evidence satisfactory to the Employer. Thereafter, other paid leave shall 
be substituted for the remainder of the family leave in the order specified above. 

ARTICLE XIX MILITARY LEAVE 

19.01 Military Leave shall be in accordance with applicable State and Federal 
Laws. 

ARTICLE XX COMPENSATION PLAN 

20.01 In any case where an employee is qualified for and required to serve in a 
supervisory capacity, or to accept responsibilities for work in a higher classification 
and/or position, and if said employee shall perform these services for four (4) or more 
continuous hours, such employee shall be paid the higher of: 

a) The entrance rate of the higher assigned position/classification, or, 
b) A rate in a higher assigned classification which is equal to or the 

first/next rate in the new classification which is higher than the 
employee's current classification. Provided however, the above 

.... provisions shall not apply. iLthe class_spe_cjfica.tions specifically .. 
provide that it is part of the employee's normal duties to assume 
the responsibilities of the higher classification position in the 
absence of the employee holding the position. 

20.02 An employee may be temporarily assigned to work in any position in the 
same or lower classification without a change .in pay rate. 

20.03 The rate of compensation on a promotion, unless otherwise specifically 
authorized, in any case where an employee is promoted to a classification with a higher 
compensation level, the employee shall be paid on the basis of the higher of the 
following: 

a) The entrance rate for the new position, or, 
b) A rate in the grade for the new position which is equal to., or the first 

rate higher than the same step in the next highest grade above the 
employee's previous grade. 

Subsequent advancement through the compensation schedule shall be as 
determined by the compensation schedule. 

20.04 All wages, salaries and compensation of employees covered by this 
Agreement, except as otherwise provided herein shall be paid biweekly. The Union and 
Employer agree to abide by FLSA regulations pertaining to hours worked beyond the 
FLSA guidelines. 
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20.05 All employees shall be paid in accordance with the following schedules 
All members covered by this agreement shall participate in a mandatory paycheck 
direct deposit program. 

81-WEEKL Y HOURLY RATES- 04·01-2015 2.5% 

TITLE GRADE STEP 1 STEP2 STEP3 STEP4 STEPS STEPS 
Firefighter 17 19.5368 20.5132 21.5390 22.6163 23.7468 24.9340 

17+ 20.1311 21.1075 22.1333 23.2106 24.3411 25.5282 
Lieutenant 18 21.5389 22.6160 23.7472 24.9342 26.1807 27.4898 

18+ 22.1332 23.2102 24.3414 25.5283 26.7749 28.0841 
Captain 20 23.7472 24.9342 26.1807 27.4898 28.8645 30.3077 

20+ 24.3414 25.5283 26.7749 28.0841 29.4588 30.9020 

81-WEEKL Y HOURLY RATES - 04·01-201S 2.So/o 

TITLE GRADE STEP 1 STEP2 STEP3 STEP4 STEPS STEPS 
Firefighter 17 20.0252 21.0261 22.0775 23.1817 24.3405 25.5574 

17+ 20.6344 21.6352 22.6867 23.7909 24.9496 26.1664 
-- --- - --- --------- -

Lieutenant 18 22.0774 23.1814 24.3409 25.5575 26.8352 28.1770 
18+ 22.6866 23.7905 24.9499 26.1666 27.4443 28.7862 

Captain 20 24.3409 25.5575 26.8352 28.1770 29.5861 31.0654 
20+ 24.9499 26.1666 27.4443 28.7862 30.1953 31.6746 

81-WEEKL Y HOURLY RATES- Q4-01-2017 1.5% 
TITLE GRADE STEP 1 STEP2 STEP3 STEP4 STEPS STEPS 

Firefighter 17 20.9439 21.9597 23.0270 24.1477 25.3239 26.5589 
Lieutenant 18 23.0269 24.1473 25.3242 26.5590 27.8560 29.2180 

Captain 20 25.3242 26.5590 27.8560 29.2180 30 .. 6482 32.1497 

* indicates paramedic hired, certified and operating with the Painesville City Fire 
Department prior to April 1, 200S. Effective January 1, 2017, the + rate is no 
longer applicable. 

20.06 When a rate adjustment is to be made for any employee covered by this 
Agreement, said adjustment shall become effective the first day of the pay period in 
which the adjustment is granted. 

20.07 When an employee returns to work in the same class or position after a 
separation from the Employer service of not more than one (1) year, which separation 
was not due to discreditable circumstance, the employee shall receive the rate at the 
separation and shall subsequently serve thereafter for at least such period as lt is 
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normally required for advancement to the next higher step rate. 

20.08 Any advancement within the pay scale shall be based on a minimum of 
six (6) months satisfactory performance, as defined by no discipline resulting in loss of 
pay and/or benefits, prior to the step increases. 

ARTICLE XXI LONGEVITY 

21.01 All employees shall become eligible for longevity payments pursuant to 
the below schedule. ·payments shall be made on the respective employees' 
anniversary dates. 

a) 

b) 

c) 

d) 

All employees 'Nho have ten (1 0) years of service with the City shall 
receive a one thousand five hundred twenty dollar ($1 ,520) 
increase if they have at least six (6) months of satisfactory service 
at the maximum rate in the pay plan. 
All employees who have fifteen (15) years service with the City 
shall receive a two thousand seventy dollar ($2,070) increase if 
they have at least six (6) months of satisfactory service. 
All employees who have twenty (20) years service with the City 
shall receive a two thousand six hundred twenty dollar ($2,620) 
increase if they have at least six (6) months of satisfactory service. 
All employees who have twenty-five (25) years service with the City 
shall receive a three thousand two hundred eighty dollar ($3,280) 
increase if they have at least six (6) months of satisfactory service. 

21.03 All longevity payments shall be based on satisfactory performance, as 
defined by no discipline resulting in loss of pay and/or benefits for a period of six (6) 
months, prior to the employee's anniversary date. 

ARTICLE XXII OVERTIME WORK and PAY TYPES 

22.01 Fire-fighting personnel covered by this Agreement shall be eligible for 
overtime pay at their established overtime rates as defined below for any hours actually 
worked in excess of their scheduled number of hours in the 14 day pay cycle (for 
p.urposes of computation, vacation, and holiday, hours shall count as time worked). 

- The overtime rate shall be computed by multiplying the individual's 
hourly rate by 1.5. 

- For purposes of computing overtime the time a person arrives at the 
station, or assigned work place, shall be his/her start time and the time 
the person is released shall be the end time. The end time shall be 
rounded to the next quarter (1/4)hour. 

22.02 The defined overtime rates as set forth in Section 1 shall apply in 
instances of City required off-duty schooling, and_drills. Voluntary schooling, drills or 
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other voluntary functions shall not be compensable. 

22.03 In the event an employee assigned to a forty-eight (48) hour work week is 
required to work more than forty-eight hours straight, such employee shall be paid 
double-time for all such hours worked during this period and for all succeeding hours 
until relieved from duty. 

22.04 In the event an employee assigned to a forty-eight (48) hour work week is 
required to work forty-eight (48) straight hours, he shall be entitled to a sixteen (16) 
hour rest period following the forty-eight (48) hour shift. Should there be a recall during 
this rest period and the employee is required to work, the employee shall be entitled to 
a double-time rate for all hours worked beyond the forty-eight (48) hour shift until 
relieved. The aforementioned rest period shall be at no loss of wages to the employee 

22.05 Employees who are called out to perform emergency overtime work or for 
necessary court appearances, shall be paid for each such call-out not less than three 
hours at their respective overtime rates. The three {3) hour minimum call-out time shall 
not apply to hours that abut the start or finish of one's tour of duty. 

22.06 When an employee is required to work overtime for a period of four (4) or 
more continuous hours beyond his/her normal shift, the employee shall be entitled to an 
overtime meal as authorized by his immediate supervisor. The cost of such meal shall 
be: 

Breakfast $5.00 
Lunch $6.00 
Dinner $8.00 

22.07 Employees that do not that do not have as a condition of employment 
possession of a valid paramedic certification may_elect to surrender their certification in 
accordance with the foi.Jowing: 

a) Surrendering said certification shall not be permitted if it reduces 
paramedic staffing below fifteen (15) persons 

b) A seniority list provided by the Union shall be used to determine 
who gets to drop certification should more than one person wish to. 

22.08 The City shall agree to pay for the continuing education required by the 
State and Local authorities to maintain the EMT-Paramedic Certification for those 
employees practicing their skill. Costs shall include registration, books, clinical time, 
travel time, travel costs, overtime and overtime fi.ll. · 
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ARTICLE XXIII COMPENSATORY TIME 

23.01 Compensatory time may be earned by department personnel for school 
time, department related meetings or F .L.S.A. overtime hours. A maximum unit of one 
hundred twenty (120) hours (one hundred eighty (180) compensatory) may be earned. 

23.02 An overtime slip requesting compensatory time must be submitted to the 
payroll officer which will include: 

- Dates the compensatory time was earned; 
- Number of compensatory time hours requested. 

23.03 Request for compensatory time may be made when shift manning is 
seven (7) men or more and, once granted, may not be revoked 

23.05 The City will offer to buy back any compensatory time, to the maximum of 
sixty (60) hours, earned from December 2nd of the prior year to December 1st of the 
current year and is to be paid at the existing hourly rate as of December 1st of the 
current year. Requests to have compensatory time purchased should be received by 
the Payroll Department by December 7th of each year. 

23.06 Requests for use of compensatory time shall be granted on a first-come 
basis, without regard to seniority. 

23.07 Once a request for use of compensatory time has been granted, said use 
of compensatory time and/or its approval may not be revoked by the employer. 

ARTICLE XXIV STRAIGHT TIME PAY FOR MEETINGS DURING REGULAR 
WORKING HOURS 

24.01 All employees shall be paid at their established straight time rates for the 
time spent during regular working hours at all meetings which the Employer requires 
them to attend. 

24.02 Employees (not to exceed two [2], a grievant and the steward), 
representing a Union shall be paid at their established straight time rates for time spent 
during regular working hours at any meetings held with the Employer pursuant to the 
grievance process. 

24.03 The Union's bargaining committee members shall be entitled to attend all 
meetings between the Employer and the Union for the purpose of negotiating the terms 
of the collective bargaining agreement. Meetings shall take place at a date and time 
mutually agreed to by the Employer and the Union. When such meetings take place at 
a time when such members are scheduled to be on duty, no more than two per shift 
shall be granted leave from duty with pay for attendance at such meetings, with said 
pay only for the hours they would have otherwise worked on their regular work 
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schedule. The Union will furnish to the Employer a list of the committee members and 
inform the Employer 
in writing of any changes in that list. 

ARTICLE XXV EDUCATIONAL REIMBURSEMENT 

25.01 The Employer shall reimburse the employee for the cost of tuition, books, 
and appropriate fees associated with an approved course of study pertaining to the 
employee's job, in accordance with the following provisions: 

The course of study must relate to the employee's current position 
or to prepare the employee for promotion within his present area of 

The course of study must be approved prior to beginning course 
work by the Department Head and City Manager. 
Reimbursement will be made for tuition, books, and appropriate 
fees associated with an approved course, and will only be made 
after the Finance Department has received notice of official grade, 
indicating satisfactory completion of the course of study, along with 
receipt for the tuition, books, and such appropriate fees associated 
with the approved course of study. Such reimbursement shall not 
exceed one thousand ($1 ,000) dollars per calendar year. 

25.02 Requests for educational reimbursement must be made by September 1st 

of the year prior to the year in which it is intended to be used. 

25.03 Effective April 1, 2009, any employee who has received an Associate 
Degree .from an accredited university or college shall receive additional 
pay in the amount of two hundred fifty dollars ($250.00) annually, payable 
in the first pay period of May of each year. Said payment shall be by 
separate check. 

25.04 Effective April 1, 2009, any employee who has received a Bachelor 
Degree from an accredited university or college shall receive additional pay in the 
amount of five hundred dollars ($500.00) annually, payable in the first pay period 
of May of each year. Said payment shall be by separate check. Employees receiving 

pay for a Bachelor Degree shall not be eligible to receive pay for an 
Associate Degree. 

25.05 After April 1, 2009, any Associate or Bachelor degree earned by an 
employee shall be a Fire Science related degree in order to be eligible for any 
additional pay as stated in sections 25.03 and 25.04 of this article 
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ARTICLE XXVI UNIFORMS AND EQUIPMENT 

26.01 The Employer shall furnish each newly appointed firefighter with adequate 
items of uniform as determined by the City. Said items shall be worn according to the 
dress code of the Fire Division. 

The uniforms described herein represent the current issue. The 
Chief, at his discretion. may change any item of the issue going forward. 

Should the City make a change in the uniform said change shall be 
phased in over a five (5) year period and the individual shall be responsible for the cost. 

Should the City make a change and require compliance in less than a 
five (5) year period the City shall be responsible for the cost 

placed. 

The City shall furnish to new employees, as a minimum, the following items: 
- 2 sets of turnout gear (bunker pants, fire coat, suspenders) 

(the 2"d set upon successful completion of probation) 
- 2 fire hoods 
- 1 pair of fire gloves 
- 1 fire helmet 
- 1 pair structural fire boots 
- 1 set Wildland fire gear 
- 1 Wildland fire helmet 
- 2 sets of fire goggles 

All items listed above shall meet NFPA standards at the time the order is 

- 1 pair safety glasses 
All items listed above shall meet appropriate standards. 

All items listed above shall remain the property of the City of Painesville. 
- 3 short sleeve work shirts (collared button down) 
- individual shall be required to maintain 1 work shirt of type 

issued or in use after phase in the other 2 shirts may be of 
optional choice i.e. polo or job shirt 

- 3 long sleeve work shirts (collared button down) 
- individual shall be required to maintain 1 work shirt of type 

issued or in use after phase in the other 2 shirts may be of 
optional choice i.e. polo or job shirt 

- 3 pair work trousers - individual shall maintain work trousers 
of the type issued or phased in 

- 1 pair black oxford steel toed shoes 
- 1 black belt 
- 1 trooper hat 
- 2 badges (after completion of probation and upon 

promotions) 
- 1 dress cover (after completion of probation} 
- 1 hat badge {after completion of probation and upon 
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promotions) 
- 1 set each of appropriate lapel and collar brass (upon 

promotion) 
- 1 pair dress trouser (after completion of probation) 
- 1 long sleeve dress shirt (after completion of probation) 
- 1 short sleeve dress shirt (after completion of probation) 
- 1 squad coat (for staff presently employed as of April 1 , 2009, 
the City shall replace their existing coat one (1) time) 

All items issued that are not designated as remaining the property of the 
City shall become the property of the individual after successful completion of 
p.robation, newly hired or promoted. 

26.02 The following items issued under 26.01 and hereafter referred to as PPE 
(personal protective equipment) shall remain the property of the City of Painesville; 

- Turn out coat, bunker pants and suspenders 
- Wildland fire gear (coat and pants or equivalent) 
- Helmets (fire and Wildland) 
- Gloves 
- Fire hoods 
- Structural fire boots 
- Fire goggles 

. - Safety glasses 

The city shall be responsible to replace PPE damaged in the line of duty 
in a timely manner. 

The City shall, when replacing PPE, insure that it meets NFPA and/or 
other appropriate standards as noted in agreement of initial issue. 

The City shall establish a replacement plan to address the degradation of 
bunker pants, turn out coat and Wildland fire gear (pants and coat). Other PPE will be 
replaced as needed as determined by the City. 

The City shall not be responsible for equipment that does not fit due to 
change in an individual's weight and/or stature. 

Items purchased by an individual shall remain the property of the 
individuaL 

The City shall not be responsible for equipment other than that which is 
the property of the City of Painesville. 

The City shall provide a washer, dryer and detergent (of the City's choice) 
for maintenance of work uniforms and PPE. 

The employee shall be responsible for the appropriate care and handling 
of PPE in their care. 
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26.03 The employee shall receive one thousand five hundred dollars ($1 ,500) 
for the maintenance and purchase of uniforms and personal tools used on the job, 
which shall be paid the first pay period in December. 

An employee must be on active pay status to be eligible for the 
uniform maintenance allowance. Should an employee not be on active pay status for 
any portion of the year the allowance shall be prorated for each full month of active pay 
status. 

The employee shall be responsible to maintain all issued work and 
dress uniforms in good condition and to replace same should they become 
unserviceable due to wear, damage, ill fit or other reasons. 

The employee may substitute appropriate optional uniforms (collared "job 
. shirts" or collared "polo/golf shirts) for two (2) of the three (3) short sleeve shirts and two 
(2) of the three (3) long sleeve shirts. The employee must maintain at least one (1) 
long and one (1) short sleeved shirt as issued or in wear. 

26.04 For the newly hired employee, the uniform allowance as described herein 
shall be prorated for each whole month from the date of first anniversary of employment 
to December 31st following the annive.rsary, payable at the end of December. 

26.05 The uniform allowance as described herein shall be paid at the monthly 
rate indicated for each month, at the end of each December thereafter, for each full 
calendar month of employment during the year. Employees must be on active pay 
status to qualify for the uniform maintenance allowance. 

26.06 The City will replace or repair (at the City's optlon) prescription g'lasses 
damaged while being worn and participating in a function of the department i.e training, 
firefighting, emergency medical services, rescue operations or other operational tasks. 
The City's obligation shall be to replace glasses with similar lenses of the proper 
prescription and similar frames. 

The City will :replace or repair (City's option) watches or cell phones 
damaged while being worn and participating in a function of the department i.e. training, 
firefighting, emergency medical services, rescue operations or other operational tasks. 
The cost of said responsibility shall not exceed $25.00. 
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ARTICLE XXVII REQUIREMENTS AS TO CONTINUITY OF SERVICE 

27.01 Service requirements for advancement within the compensation 
schedules and for other purposes as specified in this Agreement shall have the 
implication of continuous service, which means employment within the Employer 
service without break or interruption. Leave of absence wHh or without pay shall not 
interrupt continuous service nor be deducted therefrom. Leave of absence without pay 
in excess of ninety (90) days, except for extended service with the Armed Forces of the 
Unlted States, shall be deducted in computing total service, but shall not serve to 

. interrupt continuous service. 

27.02 All absences without leave in excess of one (1) day s'hall be deducted 
from, a11d all absences without leave in excess of three (3) days shall interrupt 
continuity of service. In the case of repeated absences without leave, the City Manager 
may consider the service of the employee interrupted and shaiJ have the record of the 
employee show the same. 

27.03 Where the serv.ices of an employee have been termlnated by the 
Employer for economic reasons and said employee continues to perform services for 
the Empfoyer although paid under a State or Federal program, and said employee is 
subsequently rehired by the Employer during or immediately after the expiration of said 
State or Federal program, the time spent in the State or Federal Program shall be 
included as a part of length of service with the Employer and shall not constitute an 
interruption of Employer service for any purpose within this Artic'le. 

ARTICLE XXVIII WORKERS' COMPENSATION 

2.8.01 An employee receiving a job related injury wm be eHgible to file a Workers' 
Compensation claim, and will receive continuation of salary for up to and including 
seven (7) months. The claim will be filed so as to allow for the payment of medical bills. 
After seven (7) months, the claim will be .filed as a lost tlme daim, and t.he employee will 
have the choice of taking the lost time payments from BWC or they may choose to use 
th.eir accrued sick leave and/or vacation instead of the BWC payments. 

28.02 Payment for lost time of one (1) to seven (7) days due to service 
connected injury or illness, shall not be taken from accumulated sick leave if it is 
determined that the lost time would have been covered under Workers' Compensation 
laws if it had extended beyond seven days. To qualify for payment under this provision, 
the employee must require medical attention and a signed certificate from a licensed 
physician must be submitted along with a sick leave form weekly, to the Employer. 
Claims for treatment and medicine approved by the Bureau of Workers' Compensation 
also will be accepted as evidence of service connected illness or injury. 

28.03 If an employee returns to work and must take time off for physical therapy 
or other similar treatment the employee should try to schedule such treatment during 
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non-work hours. If the employee must receive such therapy during work hours, the City 
will pay for one (1) hour per week of such lost time for therapy. lf the employee needs 
to use more than one (1) hour per week, tihe employee may use accumulated sick leave 
or choose to go unpaid. 

28.04 Transitional Duty: The Employer may offer transitional duty/modified duty 
if the Employee's physician releases him/her to such duty. If the City offers transitional 
duty within the employee's restrictions, the Employee must accept such transitional 
duty. If the empioyee refuses such duty, the City may discon~inue wage continuat3on 
payments. Transitional duty will continue until either the employee is released to full 
duty or reaches Maximum Medicallmprovement, as dete:rm~ned by BWG. 

ARTICLE XXIX TERMINATION PAY 

2:9.01 The payment of termination pay, consistijng of eliglb~e unused but current 
years vacation, accrued vacation during the current year, accrued compensatory time, 
and unused sic'k leave that is payable pursuant to Article XXIX, paragraph 29.02, shan 
be mad.e on the pay date immediately following the payment of eamings fm the last 
regularly scheduled pay period. Such payment shall not extend the date of termination, 
and shall be computed based upon the number of hours the employee was regularly 
sctnedu1ed to work. 

29.02 Upon the retirement of the employee or disability retirement of the 
employee, and the employee has completed ten (10) years of service, such employee 
shall be entitiled to receive a cash payment equa1 to his basic rate of pay at the t~me of 
the above listed condition multiplied by forty (40) percent of the total number of 
accumulated unused sick hours earned by the employee up to fifteen hundred (1500} 
and thirty-three and one-third (33 1/3%) percent for aU accumulated and unused si~ck 
hours earned by the employee in excess of fifteen hundred (1500) hours. Disability 
retirement as a result of an on-the-job injury while working in a position covered by this 
contract shall not require a minimum ten (I 0) years of service lo rece~ve the cash 
payment of sick hours identified in this section . . 

2'9.03 For the purpose of this section, retirement shall mean the termination of 
full-time, active service with the Employer to immediately accept pension benefits for 
which the employee is qualified to receive at such retirement date from the Police and 
Firemen's Disability and Pension Fund of the State of Ohao. 

29.04 In the event that an "on-duty" injury results in the death of an employee as 
determined by the Police and Firemen's Disability and Pension Fund, the Employer 
shall pay the deceased's estate 1 00% of the current value of accumulated unused sick 
leave credit. 

29.05 In the event that employment is terminated for any reason after the first 
year of emp'loyment, the cumulative earned uniform allowance shall be paid on the pay 
date immediately following the payment of earnings for the last regularly scheduled pay 
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period immediately following the payment of earnings for the last regularly scheduled 
pay period. The uniform maintenance allowance shall be prorated for each fuU 
cal.endar month of emp~oyment from January 1 of that year to the dat,e of terminatijon. 

ARTJCLE XXX CONFORMITY TO LAW 

30.01 This Agr,eement shall be subject to and subordinated to any appHcable 
present and future federal and state laws, and the invalidity of any provision(s) of this 
Agreement by reason of any such existing or future law shall not effect the validity of 
the survhtiing provisions. 

30.02 If tl1e enactment of legislation, or a determination by a court of final and 
competent jurisdiction (whether in a proceeding between the parties or in one not 
between the parties but controlling by reason of the facts) renders any portion of this 
Agreement invalid or unenforceable, such legislation or decision shall not effect the 
validity of the surviving provisions of this Agreement, which shall remain in full force and 
effect as if such ~nvailid provision(s) thereof had not been included he:rei!n. 

30.03 In the event a portion of this Agreement is rendered invalid, as set forth 
above, upon written notification of either party, the parties shall meet within thirty (30) 
days to negotiate a lawful aUemative. 

ARTICLE XXXI GENDER AND PLURAL 

31.01 Whenevell' the colntext so requires, the us'e of words herein in the singular 
shall be construed to include the plural, and words in the plural, the singular, and words 
whether in the masculine, feminine or neuter gender shall be construed to include all of 
said g.enders. By the use of either the mascu~ine or feminine genders it is understood 
that said use is for conv·enience purposes only and is not to be interpreted to be 
discrimijnatory by reason of sex. 

ARTICLE XXXII HEADINGS 

32.01 It is understood and agreed tihat th,e use ot headings before articles or 
sections is for convenience and identification only and that no heading shall be used in 
the interpretation of said article or section nor effect any interpretation of any article or 
section. 

ARTJCLE XXXIII OBLIGATION TO NEGOTIATE 

33.01 The Employ.er and the Union acknowledge that durlng negotiations which 
preceded this Agreement, each had the unlimited right and opportunity to make 
demands and proposals wah respec[ to any subject or maUer not removed by law fmm 
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the area of collective bargaining/negotiations and that the understandings and 
agreements arrived at by the parties after the exercise of that right and opportunity are 
set forth un this Agreement 

33.02 Therefore, for the life of this Agreement, the Employer and the Union each 
voluntarily and unqualifiedly waives the right, and each agrees that the other shall not 
be obligated to negotiate collectively with respect to any subject or matter referred to, or 
covered in this Agreement, or with respect to any subject or matter not specifically 
referred to or covered in this Agreement, even though such subjects or matters may not 
have been within the knowledge m contemplation of 'either or both of the parties at the 
time they negotiated and signed this Agreement. 

33.03 Only upon mutual agreement of the parties may any provision of this 
Agreement be renegotiated during its term. 

ARTICLE XXXIV DISCIPLINARY PROCEDURE 

34.01 This procedure shall only apply to all non-probationary .employees and 
promotional probationary employees, excluding promotional demotions, covered by this 
Agreement · 

34.02 All employees shall have the following rights: 
a) An employee shall be entitled to representation by a Union 

representative at each step of the disciplinary procedure. 
b) No recording device or stenographic or other record shall be used 

during questioning unless the employee is advised in advance that 
a transcript ijs bejng made and is thereafter supplied a copy of the 
record. 

c) An employee shall not be coerced, intim~dated, or suffer any 
reprisals either directly or ijndirectly that may adv,erseiy affect his 
hours, wages, or working conditions as the result of the exercise of 
has rights under this procedure. 

34.03 An employee may resign following the service of a Notice of Discipline. 
Any such resignation will be processed in accordance with the terms of this Agreement 
and the employee's employment shall ibe terminated. 

34.04 Discipline shall be imposed only for just cause. The specific acts for 
which discipline is being imposed and the penalty proposed shall be specified in the 
Notice of Discipline. The Notice serv.ed on the employee shall contain a reference to 
dates, times and places, if possible. 

34.05 Where the appointing authority seeks as a penalty the imjposition of a 
Stilspension without pay, a demotion or removal from servi:ce, notice of such dij8cipUne 
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shall be made in writing and served on the employee personally or by registered or 
certmed mam, return receipt requested. 

34.06 Discipline shall not be implemented until either: 
1 ) the matter is settled, or 
2) the employee fails to file a grievance within the lime frame provided 

by this procedure, or 
3) the penalty is uphe~d at arbitration. 

34.07 The Notice of Discipline served on the employee shall be accompanied by 
written statement that: 

1) The employee has a right to object by filing a grievance within 
fourteen (14) calendar days of receipt of the Notice of Discipline; 

2) the Grievance Procedure provides for a hearJng by an independent 
arbitrator as its final step; 

3) the employee is entitled to representation by a Union 
representative at every step <Of the proceeding; 

34.08 If a grievance is filed and pursued within the time frames provided below, 
no penalty can be implemented, except as provided in paragraph .12, until the matter is 
seUied or an arbUration determination has been reached. 

Only discipline resulting in loss of pay and or benefits may be 
processed to arbitration. Discipline resulting in a verbal or written reprimand grieved by 
the employee may be advanced up to step 3 of the grievance procedure at which time if 
the grievance is not resolved, the affected party may attach a letter of rebuttal to the 
dis-cipline in his personnel me. 

34.09 The following administrative procedures shall apply to disciplinary actions: 
a) The appointing authority, the employee involved, and the Union are 

encouraged to seUie disciplinary maUeirS informally. All parties 
shall extend a good faith effort to settle the matter at the earliest 
possible time. The appointing authority is encouraged to hold an 
informal meeting witih the .employee for tlhe pUirpose of discussing 
the matter prior to the formal presentation of written charges. The 
specific nature of the matter will be addressed, and the appointing 
authority may offer a proposed disciplinary penalty. Tihe employee 
must be advised before meeting that she/he is entitled to 
representation by the Union during the initial discussion. 

b) If a mutual~y agreeable settlement is not reached at th~s inform ail 
meeting the appointing authority will, within fourteen (14) calendar 
days, prepare a formal Notice of Discipline and present it to the 
employee and the Union. lf no informal meet1ng is held, the 
appointing authority may just prepare a Notice of Discipline and 
present it to the emp~oyee. The Notice of Discipline wBI include 
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advice as to the employee's rights in the procedure, and the right of 
representation. 

c) Upon rece1pt of the Notice of Discipline, the employee may choose 
to accept the proposed discipline or to appeal by filing a grievance 
with the appointing authority, pursuant to Step 3 of the Grievance 
Procedure.. The appeal must be fHed at Step 3 within fourteen '(14} 
calendar days from receipt of the Notice of Discipline. 

34.1 0 A faiilure to submit an appeal within the above time llmit shall be construed 
as the affected employee's waiver of his/her appeal rights. 

34.11 A disciplinary matter may be settled at any time. The terms of the 
settlement sl1all be agreed to in Vt'Fiting. An employee executing a settlement shall be 
notified of the right to have a Union representative or to decline any such 
repres·entation. In the event any ,employee declines Union representation., the Union 
shall have a right to be present. A settlement entered into by an employee or the Union 
on his behalf, shall be final and binding on all parties to the settlement agreement. The 
Un~on shall be notified of all settlements and prov,ided with a copy. 

34.12 An employee may be suspended with pay at any time during the process 
if the appointing authority, at its sole discretion, determines the employee's contijnued 
pr,esence on the job represents a potent~ru danger to persons or property, or would 
interfere with the Employer's operations. A suspension without pay may be imposed 
concurrent with or subsequent to the decision at Step 3 of the Grievance Procedure. 

34.13 The Union on behalf of all the employees covered by this Agreement and 
its own behalf, hereby waives any and all rights previously possessed by such 
employees to appeal any form of disciplinary action (e.g .• suspensions, demotion or 
discharge) to any Civil Service Commission. 

34.14 Records of disciplinary action shall cease to have force and eff,ect. or be 
considered in future discipline matters under the following periods: 

- Written/verbal reprimands 12 months 
- Suspens~ons of less than 3 days 18 months 
- Suspensions of 3 days or more 24 months 

Provading that there have lbe·en no intervening disdpUnary actions on 
the same matter taiken during that time period. 
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ARTICLE XXXV GRIEVANCE PROCEDURE 

35.01 It is agreed that neither the Emp~oye:r, its representatives and superv4sors, 
nor the Union, will attempt to bring about the settlement of any contractual issue by 
means other than by mutual agreement between the Employer and the Union or 
through the grievance procedure. 

35.02 A grievance is a dispute or difference between the Employer and the 
Unaon and/or employee(s) covered by this Bargaining Agreement, concerning the 
interpr:etation and/or application of this ·contract Tlhe following procedures sha~l apply 
to the administration of all grievances filed under this Agreement, and shall be 
presented in accordance with the steps outliined below~ 

Step 1. 
The Union or an empioyee who believes he may have a grievance shall 

noti~y his shift officer of the passable grievance within fourteen (14) calendar days 
of the occurrence of the facts giving rise to the grievance. This notification shall 
be in writing, and shall state the aggrieved employee's name, position, date of 
aHeg.ed grievance, and the portion of the Agreement in question giving rise to this 
grievance. The presentation of this grievance shall be signed by the grievant. 
The supervisor will schedule an informal meeting after the receipt of the 
griievance, with the employ,ee, and his Union representative if r~equested lby the 
employee, to discuss the issues in dispute with the objective of resolving the 
matter informally, however the response shall be put to writing to the employee 
and the Union :representative within fourteen (14) days of the receipt of the 
grievance. 

Step 2. 
If no satisfactory settlement is reached at the first step, the grievance may 

be appealed to the Division Head, or other Employer designate, within fourteen 
(14)calendar days after receiving the reply of the farst step. The appeaJ shan 
restate the grievance, and shall include proposed remedy sought by the 
agg,neved party. A second step answer, reduced to writing, will be given to the 
a,ggrJeved party and the Union representative within fourteen {14) calendar days 
of receiving ithe written appeaL 
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Step 3. 
If no satisfactory answer is reached at the second step, the grievance may 

be appealed to the City Manager within Wourteen {14) calendar days after the 
reply in the second step is received by the employee and Union representative. 
The appeal shall be reduced to writing, shall contain the original grievance and 
all subsequent answers/decisions, and be signed by the grievant A meeting 
shall be held within fourteen (14) calendar days after the receipt of said appeal. 
A written reply will be issued as a result of this hearing within fourteen (14) 
calendar days following the hearing of the ~grievance. H tlhe Union is not satisf~ed 
that the written reply is a satisfactory answer to the grievance, the Union may 
submit the grievance to arbitration upon written notice to the City Manager within 
twenty-eight (28)calendar days after the receipt ·Of the written rep~y. 

35.03 The time limits set forth in the Grievance Procedure shall, unless 
e:xt,ended by mutual written agreement of the Employer and the Union, be binding, and 
any gr~evance not timely presented, or timely processed hereaft:,er, shan not be 
considered a grievance under this contract, and shall not be arbitrable. A failure to 
respond to any presented grievance by the Employer within the specified time frame, 
urnless mutually ·extended, shaal result in the grievance being moved to the nexit step in 
this procedure. In addition, a grievance may be filed at the step, if the alleged violation 
was rendered by a supervisor abov,e the shift officer or the DMslon Head. 

35.04 Nothing in this Agreement prohibits an employee from personally bringing 
matters of a personal nature or concern to the attention of the appropriate officials of 
the Employer. 

35.05 Nothing contained in this Article shall be construed as limiting the right of 
any employee having a grievance to disc:uss the matter with any appropriate member of 
the administration and having said matter informally ad~usted without the intervention ·Of 
the Union, provided that the adjustment is not inconsistent with the terms of this 
Agreement. In the event that any grievance is adjusted without the f.ormal 
determ:Jnation pursuant to this procedure, whHe :such adjustment sha~l be binding upon 
the aggrieved party, and shall in all respect be final, said adjustment shall not create a 
precedent or ruling binding upon the Employer, the Union, or any other employee in 
futur,e proceedings. 

35.06 The existence of this grievance procedure as established shall not be 
deemed to require any employee to pursue the remedies herein provided and shall not 
impair or limit the right of any employee to pursue any other remedies available under 
law, except that any employee who pursues any other remedy other than as provided 
by this procedure, shall automatically have waived and forfeited any remedy available 
by this procedure. 

35.07 This procedure shall not add to, subtract from, or alter in any way any 
provisions of this Agreement. 
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35.08 Every employee shall have the right to present his grievance free from any 
interference, coercion, restraint, discrimination or r·eprisaL 

35.09 Nothing in this Agreement prohibits an employee from bringing a concern 
regarding any Rules or .Regulations or Policy of the Fire Division to the attention of any 
officer or the Chief f~or explanation, interpretation or application. 

ARTICLE XXXVJ ARBITRATION PROCEDURE 

36.01 In the event a g!l'~evance ~s unresolved ane:r being processed through ali of 
the steps or Ute Grievance Procedure, unless mutually waived or having passed 
through the various steps by timely default of the Employer, then within twenty eight 
(28) calendar days after receiving the decision at Step 3 or a t~mely default by the 
Employer at Step 3, the Union may submit the grievance to arbitration by requesting a 
list of arbitrators either from the Federal Mediation and Conciliation Service or the 
Ameracan Arbitration Association. Upon receipt of tihe arbitration panel, the parties wim 
mutually agree upon an arbitrator by alternately striking, (with the first strike to be 
determined by a coin toss) until one name remains who shall be designated the 
arbitrator to hear the g:r:levance in question. 

36.02 The arbitrator shall have no power or authority to add to, subtract from, or 
in any manner alter the specific terms of this Agreement or to make any award requiring 
the commission of any act prohibited by ~aw or to make any award that itself is eontrary 
to law or violates any of the terms and conditions of this Agreement. 

3;6.03 The arbitrator shall not decide more than one grievance on the same 
hearing day or series of hearing days except by the mutual written 
agre.ement of the parties. 

36.04 The hearing or hearings shall be conducted pursuant to the Rules of 
Voluntary Arbitranon of the American Arbitration Association. 

36.05 The fees and expenses of the arbitrator and the cost of the hearing room, 
if any, shall be divided equally .by the parties. Neither party shall be responsible for any 
of the ·expenses incunr-ed by the other party. 

36.06 The arbitrator's decision and award will be in writing and delivered within 
thirty (30) days from the date the record is closed. The decision of the arbitrator shall 
b,e final and binding upon the parties .. 
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ARTICLE XXXVII TOTAL AGREEMENT 

37.01 This Contract represents the entire agreement between the Employer and 
the Union. This Contract shall not be altered, changed or modified without the express 
written approval of the Union and the Employer. The articles, sections and language of 
this contract shall supersede any policies and/or procedures implemented by the 
Employer or the Union throughout the duration of the Collective Bargaining Agreement. 
Any changes, alterations or modifications to the terms/conditions of this Agreement 
shall be submmed and subject to vaMatio:n by the Union and the Employer. 

ART~CLE XXXVilll DURATION OF AGREEMENT 

38.01 This Agreement shall be effective as of April 1, 2015, and shall remain in 
full force and effect until and including the 31 51 day of December, 2017, and shall 
automaticaHy be renewed from year to y~ear thereafter unless either party shall noti[y the 
other in writing no sooner than ninety (90) days prior to said expiration date or any 
anniversary thereof, of an intent to initiate and engage in negotiations on any or all of its 
provisions. 

38.02 In the event notice is given as stated above, negotiations shall commence 
no sooner than ninety (90) days, or no later than sixty {60) days prior to the expirat~on 
date. 
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ARTICLE XXXIX EXECUTION 

39.01 IN WITNESS WHEREOF, the parties hereto have set their hands and 
seals this lLf day of $Ppien· hof----: , 2015. 

FOR THE FIRE FIGHTERS UNION: 
LOCAL 434, AFL-CIO 

-::r~.£---~~ 
7ff ~-e 
~ 

(/ 
d-LJL~L. 

labor\painesville fire 
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NOTICE OF DISClPLINARY ACTION 

TO: 

FROM: 

DATE: 

SUBJECT: Proposed Disciplinary Action 

You are :hereby notified that your Appointing Authority (Employer) proposes to take the 
following disciplinary action agannst you: 

You have certain rights regarding the appeal of the above proposed disciplinary action. 
Please read the attached information r,egarding these rights. 

APPO~NTING AUTHOR1TY 
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EMPLOYEE RIGHTS 

You have lbe1en serv,ed wlth a Notice of Discipline. Under the ~abor contract you hav·e 
rights as listed below. PLEASE READ THESE RIGHTS THOROUGHLY BEFORE YOU 
AGREE OR DISAGBEE WITH ANY PROPOSED DISC.IPLJNARY ACTION. 

If, after reading your rights and discussing the matter with your Union representative, 
you agree to the proposed discipline, you may simply sign this form at the bottom to 
note your agreement, and return it to your Appointing .Author~ty. 

If you disagree with the discipline, you should state your reasons in writing in the space 
provided below, and return this form to your Appointing Authority within fourteen (14) 
calendar days of receipt of the Notice of Discipline 

RIGHTS 

~. You are entitled to representation iby the Union. to represent you at ,each step o[ thls 
procedure. 

2. You !have the right to object to the proposed discipline by fiHng a disciplinary 
grievance within fourteen (14) calendar days of receipt of the proposed discipline with 
your Appointing Authority. 

3. If you file your objections, the Appointing Authority will hold a formal meeting within 
fourteen (14) calendar days of receipt of this form to discuss the matter. You may have 
representation at this meeting. 

4. The Appointing Authority will report his/her decision within fourteen (14) calendar 
days ~allowing the close of the hearing. 

5. You will have twenty-eight (28) calendar days after receipt of the Appointing 
Authority's decision in which to appeal the decision pursuant to the Arbitration 
Procedure. 

6. No recording will be made of discussions or questioning unless you are informed 
and are provided a copy of the transcript or record. 
7. The cost of ttne arbitratm wm be divided equally by the parties. 
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APPEAL OR ACCEPTANCE OF DISG~PUNARY ACTION 

To The Employee: 

This form must be returned withirn fourteen (i 4) calendar days to the AppoinUng 
Authority. 

I AGREE WiiTH AND ACCEPT THE PHOPOSED DliSCIPUNE 

I WISH TO APPEAL THE PROPOSED DISCIPUNE FOR THE FOLLOWING 
REASONS: 

(If more space is needed, attach extra sheets of paper} 

Signature: Date: 

Approved: Date: 

Appoin~ing Authority S~gnatur,e: 
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INTERNATIONAL ASSOCIATION OF 
FIREFIGHTERS LOCAL 434 

PAINESVILLE CITY FIREFIGHTERS 
P.O. BOX 1545. PAINESVILLE. OHIO 44077 

Memorandum of Understanding 

IAFF Local #434 and City of Painesville 

Parties: This agreement is entered into by and between the City of Painesville ("City") 

and the IAFF Local #434 ("Union") 

Factual Background: The City and the Union are parties to a collective bargaining 

agreement, which is effective April1, 2015 through December 31, 2017. The parties negotiated 

the Agreement, but would like to better define Article 22.06 pertaining to overtime meal 

allowance. 

Terms of Agreement: 

When an employee works overtime for the purpose of maintaining the departments 

Staffing Levels, also known as "Shift Fill Overtime", for a period of 4 or more hours that 

employee will be entitled an overtime meal allowance. The allowance of such meals shall be: 

Breakfast $5.00, Lunch $6.00, Dinner $8.00. The employee will be granted the allowance if he or 

she works within any part of the allotted time for such meal. Meal times shall be define as: 

Breakfast 8am to 9am, Lunch 12p to 1p, Dinner 5p to 6p. 

Furthermore, any employees that work overtime for the purpose to supplement staffing 

while personnel are involved on incidents, also known as "Recall overtime", for a period of 4 or 

more hours will be entitled to an overtime meal allowance. The allowance of such meals shall 

be: Breakfast $5.00, Lunch $6.00, Dinner $8.00. The employee will be granted the allowance if 

he or she works within any part ofthe allotted time for such meal. Meal times shall be define 

as: Breakfast 8am to 9am, Lunch 12p to 1p, Dinner 5p to 6p. 

For the Union: 

IAFFL~ 

~~/0-Zo-15 

For the Employer 

RECEIVED 
OCT 2 2 2015 

BY: 



Memorandum ofUnderstanding 

International Association of Firefighters (IAFF) and City ofPainesville 

Parties: This agreement is entered into by and between the City of Painesville ("City") and the 
International Association of Firefighters ("Union"). 

Factual Backround: The City and the Union are parties to a collective bargaining agreement, 

which is effective from April 1, 2015 through December 31, 2017. The parties negotiated the Agreement, 
but omitted the section regarding life insurance. 

Terms of Agreement: 

The parties agree to add the following language to the existing Agreement as Section 9.08: 

"Effective December 1, 2015, the City Shall provide a twenty-five thousand dollar ($25,000) life 
insurance policy for each member of the bargaining unit." 

For the Union: For the Employer 

DATE 

DATE 

DATE 

DATE 

DATE 




