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matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of such right and opportunity are set
forth in this Agreement. Therefore, both the Board and the Association, for the life of this
Agreement, each voluntarily and unqualifiedly waives the right, and each agrees that the other
shall not be obligated to bargain collectively with respect to any subject or matter not specifically
referred to or covered in the Agreement, even though such subjects or matters may not have
been within the knowledge or contemplation of either or both of the parties at the time that they
negotiated or signed this Agreement.

ARTICLE |l - NEGOTIATIONS PROCEDURE

Section 2.01 - Scope of Negotiations

A representative from the Board and the Association will meet no later than March 1 to establish
the method to be utilized for negotiations (i.e. traditional, interest based, compressed, etc.).
Negotiations shall be conducted as to salaries, fringe benefits, grievance procedures,
negotiations procedures, working conditions and such other matters as mutually agreed upon as
a proper subject for negotiations.

Section 2.02 - Initiation of Negotiations

Either the Association or the Board shall submit a written request to open negotiations by
February 1 of the year in which the contract expires.

The Association designee may contact the Superintendent to determine the name of the chief
negotiator of the Board and vice versa. The chief negotiator of the Board and the Association
shall arrange the commencement of negotiations to begin no later than the first working day in
the month of March unless otherwise mutually agreed.

Section 2.03 - Negotiation Teams

The Board or designated representatives of the Board shall meet with representatives
designated by the Association for the purpose of reaching a mutually satisfactory agreement.
All negotiations shall be conducted exclusively between said teams. Each negotiating team will
consist of no more than eight (8) persons. One (1) person from each team will be designated as
a spokesperson.

Section 2.04 - Bargaining Procedure

The first item of business shall be to establish an agenda, meaning: arranging the order of
issues to be discussed during the bargaining period. After the agenda is established, no items
shall be added to the agenda unless mutually agreed to by both teams. The date, time and
duration of the initial and subsequent session shall be determined by mutual agreement of the
negotiating teams.

Section 2.05 - General Provisions

A. Caucus - Either bargaining team may call for a caucus during a bargaining session.
A caucus shall be for a period not to exceed thirty (30) minutes unless otherwise
mutually agreed to.






to shall be placed into the current negotiated agreement. All negotiated agreements shall be
reflected in Board policy where applicable.

When applicable, provisions will be reflected in the individual contract or statement of conditions
of service as submitted to employees.

Section 2.07 - Impasse

Responsibility of the Bargaining Teams - The purpose of the bargaining procedure is to provide
a means of obtaining agreement on issues submitted. In the event that agreement cannot be
obtained on all issues submitted to the bargaining process, either bargaining team may declare
impasse on issues not yet resolved and request that said issues be presented to the impasse
provisions of this article.

In the event agreement is not reached forty-five (45) days prior to the expiration of the collective
bargaining agreement, the Board and the Association shall meet in an attempt to agree on a
mediator. If agreement is not reached in three (3) calendar days then the Association and the
Board shall jointly request the services of a mediator from the Federal Mediation and
Conciliation Service (FMCS) unless the parties agree to an alternative mediation service.

The mediator shall meet with the parties or their representatives either jointly or separately no
more than three (3) times, and shall take such steps as he/she may deem appropriate to
persuade the parties to resolve their differences and fo effect a mutually acceptable agreement.
The mediator shall not, without the consent of both parties, recommend terms of settlement.

The mediator is without power to extend the period of mediation beyond the expiration date of
the contract without the expressed consent of the parties.

If the mediation fails to bring agreement, bargaining will cease unless continued by mutual
agreement. Pursuant to Section 4117.14 (C)(1) and 4117.14 (E) of the Ohio Revised Code, the
parties have established this mutually agreed upon Negotiations and Dispute Resolution
Procedures which supersede the procedures listed in Section 4117.14 (C) (2)-(6) and any other
procedures to the contrary. Nothing herein shall be construed as a waiver of the Association's
rights provided in 4117.14 (D) (2) of the Ohio Revised Code.

Section 2.08 - Printing of Contract

The Board will provide each bargaining unit member with an electronic copy of the current
negotiated agreement.

ARTICLE lit - BOARD-ASSOCIATION RESPONSIBILITIES

Section 3.01 - Board Rights

The laws of the State of Ohio invest the Board with the management and control of all public
schools in the Hardin-Houston School District. The authority of the Board includes, but is not
limited to, the right to hire, discharge or discipline employees; the determination of class
schedules, hours of instruction, the duties, responsibilities, and assignments of bargaining unit
members, the terms and conditions of employment as necessary for the government of the
public schools, the employees of the Board, and the pupils of the schools. Except as provided
in this Agreement, nothing herein shall constitute a derogation or transfer of the authority of the
Board as established by the laws of the State of Ohio.
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authorization may be revoked by said employee upon the giving of written notice to the
Board and Association.

B. The Association shall indemnify and save the Board harmless against any and all
claims, demands, suits, or other forms of liability that may arise out of or by reason of
any action taken or not taken by the Board in reliance upon signed payroll dues
deduction cards, or written revocation of same; provided, that nothing herein shall be
interpreted or construed to obligate the Association to indemnify or save the Board
harmless from any action taken or not taken due to the mistake, neglect, or inadvertence
of the Board, its officers, agents, or employees in receiving, processing, and acting upon
the authorization or revocation of authorization of the dues deduction.

Section 3.06 - Pledge of Non-Discrimination

There will be no discrimination, restraint, or coercion by either the Board or the Association, or
by an agent or representative of either party, against any employee because of his membership
or non-membership in the Association, or because of his race, color, religion, handicap, sex, or
national origin.

Section 3.07 - Board and Building Policy Books

The Board has up-to-date NEOLA policy information and has made it available to all staff via the
website.

Section 3.08 - Fair Share

The Board shall deduct from the pay of eligible members of the bargaining unit who elect not to
become or to remain members of the Association, an agency fee for the Association's
representation of such non-members during the term of this contract.

Notice of the amount of the annual agency fee, shall be transmitted by the Association to the
Treasurer of the Board on or about September 15 of each year during the term of this contract
for the purpose of determining amounts to be payroll-deducted, and the Board agrees to
transmit all amounts deducted to the Association.

Payroll deduction of such annual fair share fees shall commence on the first pay date that
occurs on or after January 15 annually. In the case of a unit employee hired January

15 of the school year, the payroll deduction shall commence on the first pay date after
employment. Fee payers may pay their fee by check in one lump sum or by payroll deduction in
a lump sum, three (3) pay deductions, five (5) pay deductions, or ten (10) pay deductions.

The Treasurer of the Board shall, upon notification from the Association that a member has
terminated membership, commence the deduction of the agency fee amount with respect to the
former member. The deduction of said amount shall commence on the first pay date occurring
after termination of membership but no earlier than January 15.

The Association represents to the Board that an internal rebate procedure has been established
in accordance with Section 4117.09(c) of the Revised Code and that a procedure for
challenging the amount of the representation fee has been established and will be given to each
member of the bargaining unit who does not join the Association and that such procedure and
notice shall be in compliance with ail applicable state and federal laws and the Constitution of
the United States and the State of Ohio.






Section 4.03 - General Procedure

A

Since it is important that grievances be processed as rapidly as possible, the number of
days indicated at each level should be considered a maximum, and every effort should
be made to expedite the process.

In the event a grievance is filed on or after May 1, which if left unresolved until the
beginning of the following school year, could result in irreparable harm to a party in
interest, the parties agree to make a good faith effort to reduce the time limits set forth
herein so that the grievance procedure may be exhausted prior to the end of the school
term or as soon thereafter as is practicable.

If, in the judgment of the Association, a grievance affects a group of bargaining unit
members, the Association may submit such grievance in writing to the Superintendent
directly and the processing of such grievance will be commenced at Level Two. The
Association may process such a grievance through all levels of the procedure even
though the aggrieved person does not wish to do so.

All documents, communications, and records dealing with the processing of a grievance
will be filed separately from the personnel files of the participants.

Forms for processing grievances will be given appropriate distribution by the parties so
as to facilitate operation of the grievance procedure.

The sole remedy available to any bargaining unit member for any alleged breach of this
Agreement or any alleged violation of his rights hereunder will be pursuant to the
grievance procedure; provided, however, that nothing contained herein will deprive any
bargaining unit member of any legal right which he presently has, provided that if a
bargaining unit member elects to pursue any legal or statutory remedy, such election will
bar any further or subsequent proceedings for relief under the provisions of this Article.

In the course of investigation of any grievance, representatives of the Association will
report to the principal of the building being visited and state the purpose of the visit
immediately upon arrival.

Every effort will be made to avoid interruption of classroom activities and to avoid the
involvement of students in all phases of the grievance procedure.

Section 4.04 - Initiation and Processing

A

Informal Step

If a grievant believes there is basis for a grievance, the grievant shall discuss the matter
with an immediate supervisor in an effort to resolve the problem informally.

Step |

If the grievance is not resolved within five (5) calendar days of such informal meeting,
the aggrieved may present a formal claim to their immediate supervisor by submitting a
completed Grievance Report form. If such grievance is not filed within thirty (30)
calendar days following the act or conditions upon which said grievance is based or
becomes known, or should have become known, the grievance should no longer exist.
Within five (5) calendar days of receipt of the grievance, the immediate supervisor and
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ARTICLE V - WORKING CONDITIONS
Section 5.01 - Contract Year

The annual salary is based upon one hundred eighty-three (183) contract days. Shouid the
school be closed for emergency, additional days may be scheduled to meet the one hundred
seventy-five (175) student day minimum, pursuant to O.R.C. 3313.18 with no additional
compensation to bargaining unit members.

Section 5.02 — Professional Development Day

Teachers will be required to attend one full day professional development provided by the
district. This day will be built into the school calendar and will replace the traditional release day
on WOEA Day.

Section 5.03 - Protection of Bargaining Unit Members

1. The Board and the administration recognize their responsibilities to support bargaining
unit members in the performance of their duties and shall fully support and assist said
bargaining unit members in the maintenance and control of discipline in the schools.

2. All cases of physical threat or violence to bargaining unit members shall be reported to
the Principal immediately after occurrence. The Board and the administration shall
render all reasonable assistance to the bargaining unit member in connection with the
handling of the incident by law enforcement and judicial authorities.

Section 5.04 - Personnel Files

A personnel file for each bargaining unit member shall be maintained in the Superintendent's
office. Such file shall be confidential in accordance with ORC and federal open records laws,
except that the individual bargaining unit member shall have access to his/her file upon request,
as long as a Board designee is present for said inspection, as well as the Superintendent,
appropriate building principal, and treasurer. Requests for such access shall be made to the
Superintendent and the district shall have twenty-four (24) hours to process the request. .

Such file will contain appropriate certification/licensure data for each bargaining unit member.
This data will include teaching certificate/license, application, college transcripts, C.E.U.
information, athletic training certification, and notice of any special awards.

When a principal or other administrator finds it necessary to make a notation in the bargaining
unit member’s file which reflects adversely upon their conduct, service, character, or personality,
the bargaining unit member shall be afforded an opportunity to read such notation. The
bargaining unit member shall acknowledge that he has read such notation by affixing his
signature and the date on the filed document. The bargaining unit member also shall have the
right to answer such notation and his/her answer shall be attached to the file copy.

Contract recommendations and evaluation data shall also be contained in the file.

Evaluation instruments, upon completion of evaluations each year, shall be forwarded to the
Superintendent, and a copy placed in the personnel file.

Parental complaints and anonymous letters or materials shall not be placed in a bargaining unit
member’s file nor shall be made a matter of record.
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1. Each eligible bargaining unit member new to the Hardin Houston Local School District
shall be granted a one-year (1) limited contract or a contract for the remainder of the
school year.

2. Each bargaining unit member who has successfully completed two (2) one-year limited
teaching contracts in the District and who has been recommended by the
Superintendent will be granted a three (3) year limited contract.

3. Each bargaining unit member who has successfully completed one (1) three-year limited
contracts and who has been recommended by the Superintendent will be granted a five
(5) year limited contract.

4. The contract sequence contained herein is contingent upon the successful evaluation of
a limited contract bargaining unit member and is not solely contingent upon the success
and/or proficiency of students on the test(s) required by the ESEA and/or the Ohio
Department of Education.

5. Continuing contracts will be issued in accordance with ORC 3319.11. The BOE and the
Association acknowledge that continuing contract eligibility will also be determined by
the O.R.C. Those certified staff who will be eligible for consideration of a continuous
contract shall submit a request by September 1% of the final year of their current limited
contract.

Section 5.16 - Services to Students under IDEA
There shall not be a backlog of students to be tested into special education.

All federal and state guidelines will be followed for the implementation of requirements as
provided for in the Individuals with Disabilities Education Act (IDEA).

The terms “mainstreamed” and “included” apply to any special education student who receives
all of part of the services as provided for on the Individual Education Plan (IEP) or 504 Plan in a
regular classroom with or without the direct instruction of a special education teacher

Any Bargaining unit member(s) who will be required to provide services are to be invited to any
diagnostic meetings and in the IEP/504 Plan conference for special education students included
or mainstreamed in their classrooms. Every effort will be made for a bargaining unit member
who has specifically expressed an interest to attend.

The IEP/504 Plan shall identify service to be provided to the special education student and
identify the person responsible to deliver such service. The regular classroom teacher shall
only be responsible for teaching and teaching assignments shall be appropriate to each
bargaining unit member’s certification/licensure.

Additional classroom support as indicated by the IEP/504 Plan will be provided when special
education students are included or mainstreamed. The support may include, but will not be
limited to nursing, aides, tutors, and the special education teacher in the classroom.

The district shall provide appropriate in-service at an accredited institution of the educator’s
choice as necessary to aid in the education of mainstreamed students.

There shall not be a RIF of special education positions as a result of inclusion or mainstreaming.
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Section 5.21 — Hiring of Retired Teachers

A teacher retired under STRS (re-employed teacher) may be employed/re-employed under the
following conditions:

A.

The Board is under no obligation to employ any retired bargaining unit member and
there is no expectation of re-employment when a bargaining unit member retires from
the Hardin-Houston Local School District. Re-employed bargaining unit member who
previously worked in the district do not need to be interviewed by the Board for any
vacant positions for which they apply. Re-employed bargaining unit members who
previously worked in the district are not guaranteed a particular assignment upon re-
employment. Re-employed bargaining unit members will be assigned to positions that
are within their certification/licensure areas and are eligible for transfers pursuant to the
negotiated agreement.

Re-employed bargaining unit members will be placed at step 0 on the salary
schedule upon re-employment and given full credit for their educational level. They shall
always stay at a step 0 for the duration of their employment.

Re-employed bargaining unit members are not eligible for the Hardin-Houston local
schools insurance program unless they provide adequate proof that he/she is not eligible
for STRS benefits or benefits from his/her spouse’s employer in which case they would
be eligible to pay the full cost of participation in the Hardin-Houston Local Schools
insurance program. In no case will the Board be held responsible for assuming any cost
for insurance of said bargaining unit member.

Re-employed bargaining unit members are not eligible for continuing contracts; rather,
they will be rewarded one-year contracts that will automatically expire at the end of each
school year without a notice of non-renewal and without compliance with ORC Sections
3319.11 and 3319.111. For purposes of re-employed bargaining unit members, the
parties expressly agree that this provision supersedes and replaces ORC Section
3319.11 and 3319.111 and differs from the rights of other bargaining unit members
contained in the negotiated agreement. Performance evaluations of re-employed
teachers will be conducted annually. Such evaluations may be formal or informal
assessments at the discretion of the building principai.

Re-employed bargaining unit members may not accrue additional STRS credit as a
result of their service following re-employment. Instead, the Board and the re-employed
bargaining unit member shall make contributions to STRS that will fund a single life
annuity with a reserve based on the re-employed bargaining unit member's accumulated
contributions during his/her period of service following re-employment. For additional
information concerning the annuity, see ORC Section 3307.35.

Seniority for re-employed bargaining unit members returning to service with the Board
after retirement will return to zero (0) years for the re-employed bargaining unit
member’s entire “post-retirement” tenure. In the event of a reduction in force, the re-
employed bargaining unit member will not have any of the “bumping” rights set forth in
the negotiated agreement.

Re-employed bargaining unit members are not eligible for severance pay for

accumulated sick leave and may not participate in any future retirement incentive
programs.
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6. Compensation

Bargaining unit members participating in SIP Committee activities, including training and
scheduled Committee meetings, will be compensated on a per diem basis for all time involved.
If SIP Committee meetings or activities are scheduled during the regular work day, the
employee shall be released from duties without loss of time or pay.

7. Bargaining

Every SIP recommended by the SIP Committee shall be immediately submitted to the President
of the Association and fo the assigned Labor Relations Consultant from the OEA.

Section 6.03 — Replacement

Under no circumstances shall the SIP Committee consider replacement of bargaining unit
members as an option in complying with the ESEA.

ARTICLE Vil - VACANCY, ASSIGNMENT, TRANSFER, AND DISPLACEMENT

Section 7.01 - Vacancies

The Board has the sole right to determine whether or not to fill a vacancy. The Superintendent
shall post on all faculty bulletin boards when they occur, a notation of vacancies in the Hardin-
Houston Local School District. Vacancies are defined as positions open through resignation,
retirement, non-renewal, including supplemental, addition, or termination. The Superintendent
shall provide a copy of the vacancy list to the President of the Association.

Al During the month of August, the Superintendent shall review the requests that are on file
for any vacancy and give notice to that bargaining unit member prior to filling the
position. A bargaining unit member interested in a change of assignment due to
vacancy shall place this letter on file with the Superintendent prior to August 1.

B. A notice of vacancies shall be posted for a minimum of five (5) business days (excluding
weekends, summer vacations or other days school is not in session) and existing staff
members will be given primary consideration as vacancies occur. During summer
vacation, vacancies shall be posted on all faculty bulletin boards and staff members shall
also receive notification through electronic mail.

C. In an emergency situation, the Superintendent may fill a vacancy.
D. The vacancy policy refers to teaching as well as supplemental positions.
E When filling vacancies, the Superintendent will give consideration to the bargaining unit

member with the greatest seniority if all other qualifications are equal.
Section 7.02 - Assignment and Transfer
A. A transfer is a voluntary or involuntary change in

1. A bargaining unit member’s position or assignment to another position or assignment
within the bargaining unit,
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ARTICLE X - LEAVE PROVISIONS

Section 10.01 - Sick Leave

A.

Any full-time certificated/licensed bargaining unit member, employed by the Board, shall
be entitled to sick leave of one and one-fourth (1 1/4) days per month of service (15 days
per year). Any current certificated bargaining unit member who has accumulated more
than two hundred forty-seven (247) sick leave days will retain those days for the duration
of this contract.

Bargaining unit members employed by the Hardin-Houston schools who have previously
accumulated sick leave from other systems can transfer-in no more than the maximum
days in accordance with this agreement.

Deductions will be made from the bargaining unit member’s salary for:

1 Days of absence due to foregoing causes in excess of the number of sick
leave days accumulated by the bargaining unit member.

2. Absence for reasons other than those stipulated in this sick leave policy. These
deductions shall be calculated by dividing the bargaining unit member’s gross
annual salary by the number of days in the bargaining unit member's duty year,
thus, arriving at a per day deduction.

Sick leave may be used by the bargaining unit member for absence due to personal
iliness, injury, doctor's appointments, and for iliness and death in their immediate family.
The immediate family shall include children, step-children, biological or step-parent(s), or
any person living in the bargaining unit member’s household.

A bargaining unit member may have up to five (5) days of absence from sick leave credit
for a death in the bargaining unit member's immediate family. The immediate family
shall be defined as death of father, mother, brother, sister, husband, wife, children,
grandfather, grandmother, father-in-law, mother-in-law, brother-in-law, sister-in-law,
aunt, uncle, daughter-in-law, son-in-law, stepchildren, step-parents, grandchildren or any
person living in the same home as the bargaining unit member. Length of appropriate
absence beyond the five (5) days shall be determined by the Principal of the bargaining
unit member. in the event of the death of a great-grandparent, one day of sick leave will
be aliowed; the superintendent may allow for additional sick leave days in extenuating
circumstances. Durable power of attorney leave will be for one day per contract year for
responsibilities related to deceased for whom employee is durable power of attorney.

A bargaining unit member may be allowed necessary days from sick leave credit to
attend the funeral of a person not included in the bargaining unit member’s immediate
family. Necessary time is to be determined at the discretion of the Superintendent of the
bargaining unit member after consideration of the circumstances involved. If not
approved as sick leave, the bargaining unit member shall be eligible to use a personal
day if available.

Each newly hired bargaining unit member may be allowed a minimum of five (5) days
sick leave credit per year. This is included in the maximum fifteen (15) days per year,
that may be accumulated. This, in effect, advances a bargaining unit member five (5)
days of sick leave credit at the beginning of each school year, provided that they have
less than five (5) days accumulated at that time.
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Application for leave of absence due to disability caused or contributed to by pregnancy,
whether paid sick leave or without pay, shall be in writing, shall contain a statement of the
anticipated beginning and ending dates of the period of absence. Such application shall be
amended as to the anticipated beginning and ending dates of disability at any time, whether
before or after the commencement of the leave based on changes in the bargaining unit
member’s condition by filing the amended application. Such application for leave and any
amendments thereto shall be approved by the Superintendent.

Applications for use of sick leave for absence due to disability caused or contributed to by
pregnancy shall be on the sick leave form prescribed by the employer.

Applications for leave due to disability caused or contributed to by pregnancy shall be made at
the earliest possible date or, if possible, before the beginning date of the absence due to
disability.

Upon returning from approved pregnancy leave at the time set forth in the application for leave,
the bargaining unit member shall be entitled to reinstatement at the same position held prior to
the leave, or if the position is no longer in existence, to a substantially equivalent position for
which the bargaining unit member holds valid certification/licensure.

Section 10.04 — Childbirth/Adoption

In addition, a bargaining unit member who is pregnant or adopting a child less than one (1) year
of age shall be entitled to a leave of absence without pay for maternity reasons to begin at any
time between the commencement of pregnancy, or in case of adoption the receipt of custody,
and six (6) weeks after the child is adopted or born.

Appilication for maternity leave shall be in writing, and shall contain a statement of the date on
which the leave of absence is to commence and the date the bargaining unit member
anticipates return to service. Application for maternity leave shall be granted by the employer.

Application for maternity leave, prior to childbirth shall be made prior to the thirtieth (30th) day
before the beginning date of the leave. Application for maternity leave for the period beginning
with the expiration of a period of disability or for leave relating to adoption should be made prior
to the thirtieth (30th) day before the beginning date of the leave.

Bargaining unit members while on maternity leave whether before or after the period of disability
caused or contributed to by Childbirth/Adoption shall be responsible for their own
hospitalization. Bargaining unit members shall remain in the group policy when paying own
premiums.

If the bargaining unit member desires to return to active service prior to the stated date set forth
in the application date, the bargaining unit member shall notify the Superintendent, in writing,
that an earlier return to service is desired, and the date upon which the bargaining unit member
will return. The bargaining unit member shall be entitled to reinstatement on the same terms
and conditions as though she returned from leave at the same time set forth in the application.

A father may use sick leave for the labor, delivery and/or recovery of the mother of his child. He

may use sick leave for up to seven (7) calendar days. If the birth is caesarian, an additional 3
days shall be granted. Additional days may be granted due to unusual circumstances.
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Section 10.07 - Assauit Leave

A bargaining unit member who is absent due to physical disability resulting from an assault
which occurs in the course of Board employment may be granted leave with pay where the
nature of the disability and its duration have been verified by a physician's statement. Requests
will be submitted on the forms designated by the Board of Education and entitlement subject to
rules established by the Board of Education and filed with the State Board of Education.

Section 10.08 - Professional Leave

The professional leave policy of the Hardin-Houston Local Schools will be subject to the
following provisions:

1.

All certificated/licensed bargaining unit members shall be provided opportunities for the
development of increased competence beyond that which they may obtain through the
performance of their assigned duties through attendance at professional meetings.

For purposes of this policy, a professional meeting shall be defined as any meeting that
is related to the activities, duties or responsibilities of Hardin-Houston bargaining unit
member’s as determined by the Superintendent of Schools.

Any certificated/licensed bargaining unit member may, after approval of the
Superintendent, and meeting all other necessary conditions, be absent without loss of
pay for attendance at such professional meetings or conferences.

The cost of attendance to approved professional meetings or conferences may be paid
in whole or in part by the Board with prior approval of the Superintendent. This includes
items such as mileage, registration fees, and hotel accommodations.

The following conditions must be met for a certificated/licensed bargaining unit member
attending a professional meeting:

a. Discuss the conference or meeting with the building principal and obtain a
professional leave request form.

b. Return any request for professional leave to the building principal at least two (2)
weeks prior to the meeting or event for which approval is sought, unless waived
by the Superintendent.

c. When such request is received by the building principal, it will be forwarded to
the Superintendent, who will approve or disapprove the request.

d. If the Superintendent disapproves the request, he will contact the bargaining unit
member to indicate reasons for disapproval.

e. No bargaining unit member may attend professional meetings unless approved
by the Superintendent.

f. Upon returning from the conference or meeting, a brief written summary of such

meeting or conference shall be submitted to the Principal and Superintendent,
upon request, for possible distribution to members of the Board.
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While on uncompensated leave, a bargaining unit member shall not be entitled to insurance
benefit or other fringe benefits as provided by the Board and received by his/her peers, unless
the bargaining unit member is willing to pay the premiums him/herself.

Bargaining unit members will bear sole responsibility for the purchase of STRS credit during
uncompensated leave.

Section 10.10 — Military Leave

1. When a bargaining unit member’s spouse is deployed or redeployed for/from active duty
and has been granted leave from such duty, the bargaining unit member shall be
allowed to use any combination of paid or unpaid leave for a maximum of fourteen (14)
work days per contract year.

2. When a bargaining unit member's child is deployed or redeployed for/from active duty
and has been granted leave from such duty, the bargaining unit member shall be
allowed to use any combination of paid or unpaid leave for a maximum of five (5) work
days per contract year.

3. Any bargaining unit member who may enlist or be conscripted into the defense forces
of the United States for service or training shall be granted a military leave without
pay. They shall be reinstated to his/her position or an equivalent position for which
he/she is certified/licensed with full credit including the annual increment(s) under the
salary schedule. The application for reinstatement shall be made within a reasonable
time after discharge or release from military service and not later than ninety (90)
calendar days from the date of said release or discharge.

Section 10.11 - Rights While on Leave

A bargaining unit member on an unpaid leave of absence shall have the right to maintain
insurance benefits through the district at the COBRA rate.

A bargaining unit member on a leave of absence of less than one school year shall, upon return
from a leave, be returned to the same position(s) held prior to the leave.

Section 10.12 - Jury / Court Leave

A. Jury Duty: Bargaining unit members shall be granted jury duty leave during normal
working hours provided that they are served with a formal request to participate in jury
duty. The bargaining unit member’s compensation for said leave shall be with pay if the
compensation received for the services performed is remitted to the Board in full.

B. Court Leave: Bargaining Unit members shall be granted court leave during normal
working hours provided that they are served with a lawfully issued subpoena. There will
be no financial penalty attached to such service in any way, and such days shall not be
deducted from any other leave days. The employee must be on school district issues in
court to qualify for the leave. Otherwise, personal or unpaid leave must be used for
personal court leave. Any unpaid leave considered for approval will be at the
Superintendent’s discretion.
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Section 14.02 - New Members

Any eligible bargaining unit member hired without previous teaching experience will be placed at
Step | on the salary schedule. Credit will be given for any and all education levels earned with
placement in the appropriate column on the salary schedule. The eligible bargaining unit
member will remain at Step 1 for two (2) years. After completing two (2) years of teaching
experience, the bargaining unit member will be advanced to Step 2 and will advance one year
per year of teaching experience thereafter in accordance with the salary schedule.

Section 14.03- Supplemental Duty Compensation

Bargaining unit members assigned supplemental duties shall be issued written supplemental
contracts. All supplemental contracts will automatically expire at the end of the contract period,
and no non-renewal notification is required: however, when a bargaining unit member is to be
rehired in the same position, a new contract will be issued no later than the June Board
meeting.

Final payment for supplemental contracts will be paid within fifteen (15) business days upon
receipt of the Activity Completion Form.

For supplemental contracts with a full year duration, one half (}z) of the supplemental salary will
be paid with the second pay in December.

Section 14.04 - Mileage Reimbursement

Any bargaining unit member who uses his/her personal automobile to carry out assigned duties,
perform contracted supplemental duties, attend professional meetings for which attendance has
been approved, travel from one building to another within the same day, or run other errands for
the overall school operation shall be reimbursed at the IRS rate in effect at the time of travel.

A bargaining unit member who has been authorized to use his/her personal automobile on
District business and who suffers damage to the automobile while on duty shall receive
reimbursement for the deductible amount of insurance.

Section 14.05 - Home Instruction Teachers Compensation

Home Instruction teachers will be paid twenty dollars ($20.00) per hour.
Section 14.06- Internal Substitution

Bargaining unit members will be paid fifteen (15.00) for substituting during their regularly
scheduled free period or any part of a period (exclusive of lunch). Such substitution will be
optional for the bargaining unit member and will be at the direction and discretion of the building
principal. A period will be defined as a scheduled high school or junior high period of forty
(40)/fifty (50) minutes in grades K-6. When asking to perform an internal substitution, the
principal will provide the form to the bargaining unit member. The bargaining unit member is
responsible for the completion and submission of the form.

Section 14.07 - Attendance Incentive

A Bargaining unit Members who use two (2) or fewer sick leave days per school year will
be reimbursed as follows:
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SALARY INDEX

Step BA BA+15 MA MA+15
0 1.00000 1.05000 1.10001 1.13000
0.5 1.02250 1.07624 1.12751 1.15876
1 1.04501 1.10248 1.16501 1.18751
1.5 1.06751 1.12875 1.18250 1.21625
2 1.09001 1.15501 1.20998 1.24500
2.5 1.11250 1.18126 1.23749 1.27375
3 1.13499 1.20751 1.26499 1.30250
3.5 1.15749 1.23376 1.29249 1.33126
4 1.17999 1.26001 1.31999 1.36002
4.5 1.20249 1.28625 1.34749 1.38876
5 1.22500 1.31250 1.37500 1.41749
5.5 1.24750 1.33875 1.40250 1.44625
6 1.27000 1.36500 1.43000 1.47501
6.5 1.29251 1.39125 1.45750 1.50375
4 1.31501 1.41749 1.48500 1.53248
7.5 1.33751 1.44374 1.51251 1.56124
8 1.36002 1.46999 1.54001 1.59000
8.5 1.38250 1.49624 1.56751 1.61875
9 1.40499 1.52249 1.59501 1.64751
9.5 1.42749 1.54875 1.62251 1.67625
10 1.45000 1.567502 1.65001 1.70499
10.5 1.47250 1.60126 1.67750 1.73374
11 1.49500 1.62751 1.70499 1.76250
11.5 1.50625 1.64065 1.73249 1.79125
12 1.51750 1.65379 1.75999 1.82001
12.5 1.51750 1.65379 1.78749 1.84875
13 1.51750 1.65379 1.81499 1.87749
13.5 1.52876 1.66690 1.82875 1.89190
14 1.54001 1.68001 1.84251 1.90631
14.5 1.55126 1.69310 1.85625 1.92065
15 1.56251 1.70619 1.87000 1.93500
17.5 1.58501 1.73244 1.89750 1.96375
18 1.60752 1.75869 1.92500 1.99251
20.5 1.63000 1.78495 1.95250 2.02125
21 1.65249 1.81122 1.98000 2.04999
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