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ARTICLE 1

PREAMBLE

Section 1.1 Purpose This Agreement, entered into by the Perry County
Sheriff, (subject to approval by the Perry County Board éf Commissioners),
hereinafter referred to as the "Employer”, and the Fraternal Order of Police,
Qhio Labor Council, Inc., hereinafter referred to as the "FOP/OLC", Has as its
purpose the following: |

To promote cooperation, and orderly, co;nst-rﬁct_i\fle and 'harme'n;eﬁug
refations between the Employer, its Employees and the FOP/QOLC,

To comply w_'it_.h the requirements of Chapter 4117 of the Ohio Revised
Code; and to set forth the full and complete understandings and agreements
between the parties gaﬁze‘rhing the wages, hours, terms and other conditions of
emplo.y-rﬁe'ﬂt for those .éemplcyees included in the bargaining units as defined
Herein. |

This Agreement: supersedes all previous Agreements (either written or

oral) between the Employer, the Employees and the FOR/OLC,

ARTICLE 2
RECOGNITION

Section 2.1 Recognition The Employer hereby recog nizes the Fraternal Order
of Police, Ohio Labor Council, inc. as the sole and exclusive bargaining agent

for the purpose of collective bargaining of wages, hours and other terms and



conditions of employment for all full-time employees that have been certified
by the State Employment Relat;ons Board in the following units:
Unit A, Patrol Sergeant, Sergeant InvestlgatorhCert[fucanon Numbers
84 VR 10-2207 and 84 RC 11-2445. Detective Sergeant,
Community Relations Sergeant Certification Number 9]1-REP-
04-0107 and Lieutenant Number 07»REP—0'2m003'5. |
Unit B. Deputy Sheriffs below the rank of Sergeant-Certification
Number.5,8i4 VR 06-1489 and 84 RC 11-2444.
Unit C. Dispatchers, Typists and Certification Numbers 84 VR ]0;

2298 and 84 RC 11-2442.

Section 2.2 Exclusions All positions and classifications not specifically

established herein as being included in a bargaining unit shali be excluded

from all bargairiing units.

~ Section 2.3 Agreement It is understood that this Agreement is a multiple
unit. agreement, entered into voluntarily by the parties and that no future
obligation exists that would require the parties to bargain fo'r these units in
.separate negOti&thﬂS V |

All articles. of this Agreement shall cover all classifications w;thm the four
(4) bargaining units unless otherwise excluded by the specific language within a

specific article.



Section 2.4 New Positions  In the event of a change of duties of a position

within the bargaining unit, or in the event that a new position is created, the
Employer shall determine whether the new or changed position will be included
in or excluded from the bargaining unit and shall advise the FOP/OLC in
w}_it'ing, within ten (10) calendar G_ay's. If the FOP/OLC disputes the Employers.
determination of bargaining unit status, the parties Will meet to attempt to -
resolve their disagreement within ten (10) calendar days from the FOP/OLC
Writ'ten“not'ificat.ion to the Employer. [If the parties agree on the deterimination,

“it shail be implemented as agreed. If the parties disagree, the parties shall

jointly submit a request for determination to. the SERB pursuant to Chapter

4117 of the O.R.C. and the SERB Rules and Reguilations.

Section 2.5 Probationary Period Every newly hired employee shall be

required to successfully compléte a probationary perioad. The probationary
period shall be‘,g'jin: on the first day for which the employee receives
compensation from the Employer an.d shall continue for @ period of one (1)
calendar year.

A probationary employee who has lost work time due to. iliness or injury

shall have hi$ probationary period extended by the length of iliness or injury.

Section 2.6 New Hires A new hire probationary employee may be terminated
at any time during his-ﬁrobatitmary,perigd and shall have no right of appeal of

the termination under this Agreement. in ali non-disciplinary matters, the



probationary employee is entitled to FOP/OLC representation, including the

grievance procedure.

ARTICLE 3

DUES DEDUCTIONS AND LODGE SECURITY

Section 3 1 Deductions/FOP The Lodge /FOP shall furnrsh to'the Audltor a list

of members and the amount of dues to be deducted_. This list shall be updated
as. necessar\}‘ The Employer agrees té deduct Lodge/FOP membership dues in
the amount authorized each month by the Lodge/FOP to the Employer, from the
first paycheck of each month from' the pay of any employee in the bargaining

gnit who has authorized the same in writing.

Section 3.2 Payment/FOP The Employer agrees o furnish to the

Lodge/FOP wnthm thirty (30) calendar days, a warrant in the aggregate amaunt_
of the dediictions made for that calendar month, together with a listing of the
members for whom deductions were made. Nothing herein shall prohibit
members covered by this Agreement from submitting dues directly to the

Lodge/FOP.

Section 3.3 Deductions/OLC The Employer agrees to deduct from the wages
of any employee, who is a member of the FOP/GLC all membership dues
unifo.rm'ly' required. The FOP/OLC will notify the Auditor of the dues it charges

and its current membership, and will update this information as needed.
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Section 3.4 Fair Share Fee Any employee, both present and future, who is

not a riember of the Labor Council, shall pa\'é a monthly fair share fee by payroll
deduction. The Labor Council shall notify the Employer (as necessary) of the
amount of such feer which. shall not exceed the'. amount of dues paid by Labor
Council members. New employees may request a sixty (60) day stay from their
date of hire in order to file with the State Employment Relations Board for an
exemption. Any such d.eduttion shall be subject to the provisions set forth in
O.R.C. Section 4117.09. Nothing in this Section shall be construed as requiring
any employee to become a member of the Labor Council. All fees d.educt’ed by
the Employer shatl be forwarded to the Labor Council pursuant to Section 3.5
hereof. | |

It ’is' further agreed that the Labor Council shall defend and save the
Employer harmless against any and all ctaims, demands, suits, or other forms
of liability which may arise out of or by fe;ason' of action taken or not taken by
~ the ‘Emp_l_qyer in fulfilling the obligations. tmposed under this Section of this
Article except for failure to forward deducted dues and fees.

The FOP/OLC shall prescribe a rebate and chaileng_e procedure that

complies with O.R.C. Section 4117.09(c). The Employer shall be provided a



Section 3.5 Payment/OLC Al dues and fees collected under this section

shall be paid by the Employer within thir'ty (30) days to the FOP/OLC, at 222

East Town Street, Columbus, Ohio 43215-4611.

Section 3.6' Employer Relief . The Employer shall be relieved from making such
individual deductions upon an employee's: (1) transfer to a job other than one
covered by the bargaining unit; (2) EéY off from -vs:/o_‘r'k'; (3) an unpaid leave of
absence; (4} if the employee ha§ insufficient wages to make a deduction.

The parties agree that neither the employees nor the FOP/OLC shall have
a claim against. the Employer for errors in the processing of deductions, uniess
a claim of efror is made to the Employer in writing within six-’ty"(G,O’) days after
the date such an error is claimed to have occurred. If it is found an error was
made, it will be corrected at the riext pay period that the dues deduction would
normally be made by deducting the p‘répe'r‘ amount.

The FOP/OLC hereby agrees that it will indemnify and hold the Employer
harmless from any claims, actions or proceedings by any employee or the
FOP/OLC arising from deductions made by the Employer pursuant to this

Article, except the non-payment of funds deducted form the employees pay.

Section 3.7 Ballot Box Tha FOP/OLC shall be permitted, upon prior
hotification to the Employer to place a ballot box in the Employers facility: for
the purpese of collecting employees’ ballots on FOP/OLC issues subject to

ballot. Such box will only be of size necessary to hold the employee’s ballots



"and will be the property of the FOP/OLC. The ballots shall not be subject to the

Employer's review.

Section 3.8 Bulletin Boards  The FOP/OLC shall be permitted to install and

maintain bulletin boards in agreed upon areds of each facility. No material may
be posted on the FOP/OLC builetin boards which contain the f_oll_ow’in-g:

A 'Per-son,aliatta.ck_s upon any other member or e.ﬁiplcyee..

B. Derogatory attacks upon the administration.

C. Attacks:on any other employee organization.

D. Material or comments regardi_ng- a candidate far public 'foE_(:'e,

No FOP/OLC related ma.teri'al.s may be _posited in the Employer's facilities
or:on the Employer's equipment except for the FOP/OLC bulletin boards. Only
FOP/OLC matefial shall be permitted on the FOP/OLC bu’llétin boards. |

Any violation of the provisions of this Article shall be immediately

removed: frant the. bulletin board by the Employer or by the FOP/OLC,

'Section-?.gi Use of Departmental Mail Boxes The FOP/OLC  shall be

permitted to utilize, at no cost or loss of time to the Employer, the “In-House"
mail system for the purpose of providing information pertaining to FOP/OLC
business to bargaining unit employees.

The FOP/OLC agrees that the use of the mail system will be reasoriable
and limited to providing information that is ne';céssasy for the normal conduct of

FOP/OLC business or bargaining unit representation. All mail placed into the
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mail system by the FOP/OLC shall be thg' property of the bargaining unit

members to whom it is addressed, and such mail shall not be subject to review

by the Employer.

ARTICLE 4
MANAGEMENT RIGHTS

Section 4.1 Management Rights The FOP/OLC recognizes and accepts the

right and authority of the Employer to determine matters. of inherent

managerial policy which include but are not limited to areas of discretion or

" policy such as:

A.

B.

To determine the functions and programs of the Employer;

To determine the si:;an_dards of services to be delivered;

To determine the overall budget;

To -dét’ermine. how technology may be utilized to improve the
Employer’'s operations,

To determine the Empldye r's organizational structure;

To direct, supervise, evaluate or hire employees;

To En-ain_tam: and improve the efficiency and effectiveness of the
Employer's operation;

To determine the ovarall methods, process, means or personnel by
which the Employer's operations are to be conducted; |

To su-spen.d,,-d_i-scibli'ne-, demote or discharge for just cause, or lay

off, transfer, assign, schedule, promote, or retain employees;
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J.  Todetermine the adequacy of the work f-or'cé;
K. To determine the overall mission of the Ofﬁce- as a unit of
government,
L. To effectively manage the work force; and
M. To take actions necessary to carry out the mission of the Employer
asa Qove rnment unit.
of the Employer not specifically modified by this Agreement shall remain the

exclusive function of the Employer.

ARTICLE 5

NON-DISCRIMINATION

Section 5.1 Pledge. Neither party will discriminate for or against any

bargaining unit .e.mp:'loyee on the hasis of age, sex, race, color, creed, handicap,
marital status, national origin, political affiliation, affiliation with or non-
affiliation with the FOP/OLC. The F"O'P/OLC shall share equally with the

Employer the responsibility for applying this provision of the Agreement.

Section 5.2 Plurals and Gender Whernever the context so requires, the use
of words herein in tﬁe singular shall be construed 17;9. include the plural, and
f\_‘amr'-ds.in the plural, the singular. Words, whether in the masculine, feminine or
neuter genders, shall be construed to include all of those genders. By the use

of either the masculine or feminine genders, it is understood that the use is for



convenienice purposes only and is not to be interpreted to be discriminatory by

reason of sex..

ARTICLE 6

RELEASE TiME FOP/OLC

Section 6.1 FOP/OLC Official The Chairman of the Grievance Committee is the

highest ranking FOP/OLC official in the barg-aining unit. He will be permitted

time off as set forth below during the workweek to attend to FOP/OLC and
Agreement matters within his capacity. During such service in this post; the |
FOP/OLC official shall continue his entitlement to wages, fringe benefits, -

seniority accrual and all other benefits ailowed a bargaining unit member as

~ though he were at all times performing his job-related duties.

During his term in office, ,th'e. FOP/OLC official 'shdl'l continue to be
required to report daily to his supervisor at his assigned shift starting time, ‘and
he shall be required to apprise his supervisof-of his whereabouts at all working
times while he is performing the duties a-l‘iowedr by this Article. The Grievance
Committee Chairman and/or re‘togniZed grievance represertatives inclusive
shall be granted time off not to exceed a total of two (2) hours per pay perfod
to perform duties or to attend to FOP/OLC related activities. The Grievance
Committee Chairman will bé required to drop or forego any of the activities
allowed by this Article, upon.the direction of his supervisor, far the purpose of

_assi-stin, in police work. Sufficient time to perform FOP/OLC functions will not
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be unreasaonably Hmi;t_ed by the Employer or h’is_\ supetvisor, nor will the
FOP/OLC official devote unnecessary paid time to these functions. None of the
duties. of the FOP/OLC official herein-desctibed may be conducted on paid
overtime hours, nor shall they be conducted if paid overtime hours are required
to fill his vacancy.

The Em‘pioyer shall make every effort to arrange the FOP/OLC officials
schedule to allow attendance onge per yearto an Agreement related seminar at

no cost to the Employer.

Section 6.2 Local Meetings The Employee so released for meetings within

Perry Cduntjy" will carry a communication radio with him to the meetings or
provide the dispatcher with the telephone number where they can be readily
reached. Th‘éy' will maintain contact with the dispatcher and will be“ subject to
call at any time during said meeting if it becomes necessary to perform a job

related function.

Section 6.3 Grievance Time Time spent by the recagnized grievance

representative or the Grievance Chairman representing employees in scheduled
grievance or disciplinary hearings shall not count against the two (2) hour per

| pay period release timme.
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ARTICLE 7

NO STRIKE - NO'LOCKOUT

Section 7.1 Employee's PledgeAll members of all four bargaining units pledge

that they shall not plan, support or participate in any work stowdown, strike, or
| any other form of concerted activity which would amount to a withholding of

" services of their employment,

Section 7.2 FOP/OLC Pledge In the event of a violation of Se_.qtian 7.1 of this
Articie, the FOP/OLC agrees, upon request by the Employér, to issue aﬁ
| immediate written demand to the employees of the Sheriff's Office di,sc!é.i-ming
such \}iol_a_tt'ion and immediately ordering such employees fo_ice'ase -such activity

and return to the normal operations of the Office.

Section 7.3 No Lockout The Employer agrees that neither it, its officers, agents

or representatives, individually or collectively, will authorize, instigate, cause,
aid or condone any lockout of members of the bargaining units.as a result of a

tabor dispute unless said members are in‘'violation of Section 7.1 or 7.2 above.
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ARTICLES
GRIEVANCE PROCEDURE

Section 8.1 Grievance Defined The Emplover, the FOP/OLC, and the bargaining

units recognize that in the interest of effective personnel management, a
‘procedure is necessary whereby employees can be assured of a prompt,
impartial dnd fair processing of their grievances. Such procedures shall be
available to all employees and punitive action will not be taken against any
employee for submitting a grievance in good faith. A grievance is a claim that |
there has been misinterpretation; violation, or misapplication of any of the
provisions of this Agreement. Any grievance sh_al'l. cdnta_in specific reference to
the provisian(s) of the agreement aliegedly violated.

Notﬁing in this grievance procedure shall deny eniployees any rights
availabte at law to achieve redress of their fegal rights. However, once the
employee elects as his remedy some other official body, (and that body takes
jurisdiction), he is thereafter denied the remedy of the grievance procedure

provided herein.

Sectioh 8.2 Grievance Information All grievances must contain the following

information to be considered and must be filed using the grievance form
mutually agreed upon by both parties:
A.  Aggrieved employee's name and signature;

B.  Aggrieved employee's classification’

13



C. Date grievance was first discussed and name of supervisor with
wham the grievance was. discussed;

D.  Date grievance was filed in writing;

£, Date, time and location where grievance occurred;

F.  Adescription of the incidents giving rise to the g‘rievance-;

G.  Specific articles and sections of the Agreemant violated; and

H. Desired remedy to resolve the grievance.

Section 8.3 ‘Class Grievance A grievance may be brought by an employee

covered by this Agreement. Where a group of bargaining unit employees désire
to file a grievance involving an incident affec’t-ihg several employees in the same
manner, one (1) employee, who may be an authorized grietan-ce representative,
shall be designated by the group to process the grievance. Each employee who
desites to be included in such grievance shall be required to sign:the grievance,
except those employees who may be on approved leave at the time of filing the
grievance,

Nothing contained in this agreement shall be construed or intended to
interfere with the righi of any individual emp:l'oy?ee or group of employees to
present grievances directly to the employer, ‘provided that a représentative of

the union is given an opportunity to be present.

Section 8.4 Time Limits It is the intention of the parties that all time limits in

the above grievance procedure shall be met. To the end of encouraging.
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thoughtful responses at each Step, however, the -grievant and the Emplayer's
d_es;lﬁna_ted representative may mutually agree, at any Step, to .s-.hort. time
extensions, but any such agreement muét be in writing and signed by both 't_he
parties. Similarly; any Step in the grievance procedure may'_bé skipped on any
grievance by mutual corisent. In the abserice of such mutual extensions, the
employee may, at any Step where response is not forthcoming within the

-sp_ecifi_ed time limits, advance the grievance to the next step.

Section 8.5 Grievance Withdrawal  Any employee may withdraw a grievance at
any point by submitting in writing a statement t’d that effect, or by permitting
the time requirements at any step to lapse without further appeal. Any
grievance which is not processed by the empioyeel within the time [fimits

provided shall be considered resolved based upon Management's last answer.

Section 8.6 Grievance Representatives The FOP/OLC may designate not

more than three (3) grievance représentatives. From among these three (3)
grievance representatives, the FOP/OLC may appoint a ;hair’m-a;n._ The FOP/OLC
'sha'll notify the Shefi'ff in writing of the names of_.tfhé grievarice representatives
and the Grievance Chairman within thirty (30) days of their appointment.

The authorized functions of the Grievance Chairman, and a hamed
alternate who shall serve as a Grievance Chairman in the absence or

unavailability of the Grievance Chairman, shall include the following:
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A. Representing the employee in investigating and processing

grievances beginning at Step Two of this p‘r'o'ce.dure.

B. Replacing a grievarice representative who is absént or

unavailable.
C. General supervision and coordination of grievances in
procéss on behalf of the FOP/OLC and of Grievance
Re_p_rese.h_tatives . |

D.  Act as Liaison between the Employer's representatives a'nd
the FOP/OLC on matters concerning grievances and this
procedure,

The Grievahce Chairman shall be released from his normal duties,
upon approval of his supervisor, to participate in the aforementioned duties
without loss of pay or benefits. Such apﬁ'roval_ will not be unreascnably
withhield, and the withholding of such approval shall result in an autdmaticj_,
eq.ui'valen-t extension of time limits within which a grievant must appeal his
grievance or have it heard. The Grievancé Chairman shall notify hi.s_ supervisor

~in advance of such duties.

Section 8.7 Grigvance Meetings Grievance m‘ee‘tin’és at Step 2 $halt
normally be held at ﬁcurs reasonably related to the employee's shift, preferably
during or immediately before or immediately after his working hours. For
grievances scheduled duting the employee's work hours, neither the employee

nor his authorized grievance representative shall receive any reduction in pay.
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Employees and the authorized employee's representative shall hot receive any
avertime pay to engage in grievance activities pravided for herein,

Upon advance notifipation (24 hours) either party may bring in additional
representatives to Step 2 or Step 3 of the grievance procedure foft’he purpose
of representation or to provide input which may be beneficial in attempting to

bring resolution to the grievance.

‘Section 8.8 Calendar Days  For the purposes af this Article all time periods

referred to shall be calendar days and shall not count the day the grievance was
presented. or the actual day of the grievance méeting. All time periods will start
the day after the grievanice was presented or the day after the actual grievance

meeting at Step 1 or Step?2.

Section.8.9 Grievance Procedure An initial grievance must be submitted. by
the grievant within fourteen (14) calendar days of the occurrence or knowledge -
of the occurrence which gives rise to the griévance.

Step 1. Immediate Supervisor.

There shall be an -earnest, honest effort 1o setile grievances promptly
through oral discussion between the Employee and his imimediate Supervisor.

If the Employee is not satisfied with the oral response from his immediate
supervisor, he shall submit his written gr‘teva:n't:e to the immediate supervisor

within the time limits stated above.
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The immediate supervisor shall inVegtig_a;te the grievance and provide an
appropriate answer within fourteen (14) calendar days following the date on
which the written grievance was presentéed. |

If the grievance is not settled at Step 1, the grievant shall submit the
grievance and any pertinent documentation to the Sheriff, or his designee,
within fourteen (T4} calendar days of receipt of the step ane response. The
)Empi_oy'er shall schedule a meeting within fourteen {14) calendar days after
receipt of the-grievahc_ei, with the grievant and a representative of the FOP/OLC,
if the employee chooses.

The Sheriff, or his designee, shall investigate and respond in W'ri't-i'n_g to
the grievant within fourteen (14) calendar days fotlowing the meeting.

Step 3. Arbitration.

If-the employee is not satisfied with the answer in Step 2, within fourteen
(14) calendar days the employee and/or the FOP/OLC may appeal to arbitration
by s_erving written notice of intent 1o the Employer.

Upon receipt of ar request for arbitration the Employer or his designee
and thé representative of the FOP/OLC shall within thirty (30) calendar days
following the request for arbitration jointly re_quest a list of impartial a_rbritratozrs
from the Federal Mediation and Conciliation Service. The parties shall agree on
.a submission agreement outlining the specific issue to be determined hy the
arbitrator prior to requesting the list. Upon rec_eip-t__of the list of arbitrators the |

parties. shall select an arbitrator within thirty 30) calendar days from the date
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the list is received. The parties shall use the alternative strike method from the
list of arbitrators. The party requesting the arbitration shafl be the first to
strike a name from the list.

The remaining n'#m.e_ shall be designated as the arbitrator. All p_ro-c:_é.dures
relative to the hearing shall be in accordance with the rules én‘d r.egul.ati'on:s of
the EM.CS.

The arbitrator shall held the arbitration promptly and issue his.decis_i,oh
within 30 days time thereafter. The arbitrator shall limit his dec-i-sio-'n strictly to
the interpretation, application or enforcement of specific articles and/or
sactions of this agreement. The arbitrators’ decnswns shall be consistent with
applicable law. He may not modify or amend this agreement. Ih cases of
discharge or of suspension the arbitrator shall have the authority to deif’y said
discipline. In th'e--ev‘ent of a monetary award, the arbitrator shall limit any
retroactive settlement to the date the issue was qualified to become a grievance
inStep 1 o:f- the grievance procedure.

Th.e'q_u.estitm)_bf arbitrability of a grievance -mé.y he raised by either party
before the arbitration hearing of the grievance, on the grounds that the matter
is non-arbitrable or beyond the arhitrators ju risdiction. The first guestion to be
placed before the arbitrator will be whether or not the alleged grievance is
arbitrable. If the arbitrator determines the grievance is within the purview of
| arbitrabitity, the alleged grievance will be heard on its merits before the same
arhitrator.

Findings of the arbitrator will be binding on both parties and will be
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submitted to both parties in writing. All costs. directly related to this Step 3
shall be equally divided by the parties. Prior to the arbitration hearing,
either party may request from the other party information refated to the
grievance. Such request shail be in writing and contain sufficient deseription so
as to permit the other pany té understand what information has been
requested. The party to whom such request is made shall comply with the
reguest within a reasonable amount of time. A party’s request for information
shall not be used to harass the other party or to cause delay or prejudice to the

arbitration process. -

ARTICLE 9
INVESTIGATION AND DISCIPLINE

Section 9.1 Internal Investigations During an interview or investigation an

employee may he charged with insubordination or like offense for refusing to
answer guestions or participate in an investigation, but only after being advised
that such refusal may be the basis for such a charge.

During interviews where an action of record may occur, if an employee
desires, he shall be given a reasonable opportunity (not to exceed 24 hours) to
consult with th‘e. appropriate FOP/OLC represent‘atiye and/or an attorney before
being required to answer questions.

Any interragation, questioning, or interviewing of an employee will be
conducted at hours reasonably related to his shift, preferably during, or
immediately before or immediately after his working houts. Interrogation
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sessions shall be reasonable periods of time, and time shall be allowed during

such questioning for rest periods and attendance to other physical necessities.

At the request of either party, interviews or portions of interviews with an

employee, conducted duri‘ng't-h.e course of an inquiry will be taped (audio).
Tapes may be made by either party. The employee and/or his legal counsel will
be afforded the opportunity, upon written request directly t_;é the Sheriff to
listen to- and make personal notes regarding a tape made -of his interview
~subsequent to that interview. If only one (1) tape is made the other party will
be given a copy. |f a transcript of the tape is made by the Em_player, t-h,e
employee will be provided a copy of such transcript upon written reguest
~ directly to the Sheriff. |

When an employee is interviewed in an investigation of any other
'e‘mpl;oyee., such interview shall be conducted in accordance with the procedures
established herein. |

When any anonymous complaint is made against an employee and if after

an investigation there is no corroborative evidence of any kind, then the

complaint shall be classified as unfounded and no further action will be taken..

The complaintshall not appear in the employees personnel file.

Any employee, who is charged with violating Department Rules and -

written statements, and tapes pertinent to the case if such have been shown to
an outside complainant in the case and/or are to be used in the pre-disciplinary

hearing on the charge involved. Normally, afier a lapse of sixty (60} calendar

21




days no employee shall be charged with a rules violation that would not amount
to a violation of law. If the Employer needs an extension of the sixty (60) day

“time Himit, the émployer shall notify the employee and union in writing the need

statemeants made by employees without the consent of the employee.

Any employee who has been under inves_tigeitioh shall be informed, in
writing, of the outcome of the case at the conclusion of the investigation. All
investigations, except those concerning felany charges, shall be ccrr'ip_letec!
within sixty (60) calendar days of the filing of the compliant, unless an

extension of the timé limit has been granted. Any discipline or. corrective action

must be issued within thirty (30) days following the conclusion of the pre

~ disciplinary hearing.

At any time' an investigation concerning an employee occurs wherein

disciplinary action of record, suspension, reduction, or remaval will or may
result, the employee will be notified when he is first questioned, that such

resilt is possible,

Section 9.2 Disciplinary Procedure No employee shall be reduced in pay or

position, suspended or removed except for just cause,
Except in instances where the emiployee is found guilty of gross
misconduct, the employer shall apply .d-isci_p.line- ina progressive, corrective and

uniforin manner. For the same or similar violatioris normal progressive
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The Employer shall take corrective action deemed necessary by the
circumstances on a case-by-case basis. |

The Employer agrees not to suspend, demote: or discharge an Employee
without first arranging for a hearing. This hearing is to be held between the
Employer, the employeé, and an FOP/OLC representative it the employee so
desires. Hearings where practical, as dg.t;e'rmin'ed_ by the Employer, shal be
immediately before or i'mmed‘iate'ly-after his working hours.

Any employee under indictment Who is not disciplined or discharged by
the Employer, may bepia'ced on a leave of absence without pay until resolution
of ‘the cou-ft proce-edings. An employee may use accrued vacation time during
the leave. An eﬁ'plo‘yee foundLgi_ui.l't\/f by a competent court of jurisdiction ’may'
be discharged without recourse to the grievance proced tre; an e'm_‘pi‘qyee found: -
not guilty or acquitted shall be madé "whole” in salary and/or time used.

Disciplinary actions, suspensions, demotions and terminations may be
appealed through the grievance and arbitration procedure. Appeal-able
disciplinary actions must be filed at Step 2 of the grievance procedure within
fourteen (14) calendar days from the receipt of the notice of discipline by the
emplayee. Oral ard Written reprimands may be appealed through the grievance
process to the Sheriff (Step 2} bru.t are not appeakabie through t‘he arbitration

procedure.
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The Employer agrees that alf disciplinary procedures shalt be carried out

in private and in a businesslike manner.
| Employees who have been suspended without pay. for eighty (80} work
hours or less may request to forfeit accrued vacation leave in lieu‘l of such
su-s;éension on a day for day basis. Should the parties agree to such forfeiture,
it shall constitute corrective action .of record. A record of such forfeiture s'ha,ll
be noted in the employee's personnel file and shall constitute the: final and

'binding resolution of the agency charges.

ARTICLE 10
LAYOFF AND RECALL

Section 10.1 Seniority A seniority list of the bargaining uriits shall be
kept in the Sheriff's office, and shall be updated as necessary. A copy shall be
available for inspection in a location designated by the Sheriff. Seniority rights
sh-al!j‘be:'Within the classification, from the date of entry into: the classification,
with the following. exception. Deputy Sheriffs. with the rank of Sergeant will
have t"!e right to bump into the lower Deputy Sheriff classification, if their

seniority qualifies.

Section 10.2 Layoff When the employer determines that a long term

layoff or job abolisiiment is necessary, it shall notify the affected employees ten
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(10) working days in advance of the effective date of the layoff or job
abalishment. Employees will be notified of the Employer's decision to
implement any short-term layoff, lasting seventy-two (72) hours or less, as.
soon asﬁ possible. The Employer, upon request from the FOP/OLC agrees to
discuss, with representatives of the FOP/OLC, the impact of the layoff on
bargaining unit employees.

The Employer shall determirie ini which classification layoffs will occur and
layoffs of bargaining unit Employees will be by classification. Employees ‘shalt
be faid off within each classificatioh in order of seniority, beginning. with. the
.Iea;s_t senior and progressing to the m'o::.'t' senior up-to the number of employees
that are to be laid off. If two or more érﬁplloyee-s- began Qvor_k on the same day,
their respective appointment times shall determine seniority listing. In the
event of a layoff the Employer may reassign any amployee qu_ali_ﬁed and/or
certified (if certification is needed) to perform the duties of laid off employee. -

~ All temporary, intermittent, part-time and seasonal employees of the
classification will be laid off before members: of the bargaining units. No
ternporary, intermittent, part-time or seasonal employees frbm any other

classification will be used in a classification where layoffs have occurred.

Section 10.3 Recall List When employees are laid off, the Employer shall
create a 'recall list for each classification. The Employer shall recall employees
from layoff within each classification as needed. The Employer shall recall such

employees according to seniority, beginning with the most senior emp,loYe—e in
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the classification and progressing to the [east sen,i:oy emp-loy:ée Q’p to the
number of employeas to be recalled. An employee shall be eligible for recall for
a period of one year after the effective date of the layoff.

When the Employer recalls persons off the list, they shall be recalled to
their previous classification, but not necessarily to the shift on which thév were
working when laid off.

if a Sergeant has bumped back intg the Deputy Sheriff classification, he
shall be reinstated to a vacancy in his prior rank befofe any laid off employee

shall be reinstated to a position in that rank.

Section 10.4 Notice of Recall Notice of recall shall be sent to the

employee by certified or registered mail with a copy to the FOP/OLC. The
Employer shall b'e._ deefried t6 have fulfilled its obligations by mailing the recalf
notice by registered mail, return receipt requested to the last address provided
by the employee,

All members of the bargaining units with recall rights must be given the
right to reinstatement before any temporary, intermittent, part~time, seasonal

or éther full time employees may be rehired in the 'Sh'ef.iff‘*s Office.

Section 10.5 Time to Report ~ The recalled employee shall have seven (7)
calendar days following the date of mailing of the recall notice to notify the

Employer of his intention to return to work and shall have ten (10) calendar
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days following the mailing date of the recall notice in which to report for duty,

unless a different date for returning to work is otherwise specified in the natice.

Section 10.6 Probationary Time Employees recalled from layoff shall
not serve a probationary period upon reinstatement; however, an employeée laid

off during any probationary period shall begin a new probationary period.

ARTICLE 11
RULES AND DIRECTIVES

Section 11.1  Rules and Directives The Employer agrees that existing

work rules and directives shall be reduced to writing and a copy made available
to all members. The Employer agrees that to. the extent possibl'é-, new or
tevised work rules and directives shall be provided to members one (1) week in
advance of their implementation. In the -event an employee wishes to present
the bargaining unit's views regarding this. articlre:,__ a meeting under the
Labor/Management article may be requested.

All work rules or directives shall be applied and interpreted u_-nif.o_rm_l-y;:

Work rules or directives cannot vicolate this Agreement.
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ARTICLE 12

SENIORITY
Section 12.1 Definition Seniority shall be defined as the length of total

continuous full-time service with the Per'ry County Sheriff's Office.

The following conditions shall not constitute a break in continuous.service.

A.
B..
C.
D.

Absence while on approved leave of absence;
Absence while on approved sick leave;
Military leave; and;

A layoff of one (1) year duration or less.

“The following conditions constitute a break in continuous service for which

seniority
is lost.

A ;Diﬁq-h_arg_e or removal for just cause;.

B. Retirement;

C.  Llayoff for more than one {1)year;

D.  Failure to return to work within ten (10) calendar days of a recall
from layoff,

E. Failure. to return to work at the expiration far approved leave of
absence; _a_n'dv;

F. :

A resignation.

28




Section 12.2 Assignments The Sheriff shall give consideration to the

seniotity of the applicants in making assignments. When all -other .objective

criteria are equal, as determined by the Sheriff, seniority will be the 'd.e‘c_iding

factor,
ARTICLE 13
PERSONNEL FILES
Section 13.1 Personnel File  There shall be only one official personnel

file for each employee, in the Sheriff's Office.

Every employee will be allowed, in the presence: of a management
tepresentative, to review the contents of his personnel file, at any mutually
agreed to reasonable time. Any employee wishing to review his file will make a
written reqiiest to the Sheriff, who will then permit the employee and/ar his

authorized representative, to examine the file.

Section 13.2 Du.ra.tionl‘E.X_.Punqeme-ht Records of oral reprimahds and/for

verbal reprimands or warnings shall cease to have force and effect or be
considerad in future d',i'si?c‘iplinaw" matters- six (6) months after the date of

infraction. Records of written reprimands, suspension, demotion or discharge

shall cease to have force and effect or be considered in future disciplinary

intervening disciplinary actions taken during that time period. Upon request of
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the employee, outdated disciplinary records shall be removed from the

personnel file entirely.

Section 13.3 Employee Comments  If upon examining his personnei file,

any employee has reason to believe }t‘h_a_t there are inaccuracies in documents
continued therein, the employee may write a. memorandum 1_:0' the Sheriff
explaining the alleged Eina'ccu.r.acy. If the Sheriff concurs with the Employee's
contentions, he shall rernov:e.the, faf_l.zlty' document. |If fh'e Sheriff' d_i's_a_g_r-ées with
the employee’s contention; he shall attach the employee’s memorandum to the
‘document in the file and note thereon his disagreement with the
memorandum's contents. |

In any case in which an action of record is disaffirmed through the
Crievance Procedure and/or by a court of competent jurisdiction, the
em:p-l'c:syee"s personnel file shall clearly refled such disaffirnance and the

material removed.

Section 13.4 Fi}eMatefia;l Except -fb;r routine hiring material and workers

compensation claims material, no document which does not include as part of
its normal distribution a copy to the employee, or which does not originate with,
the employee shall be placed in the personnel file unless the employee is
simultaneously provided a copy. Anonymous material shall never be placed in
an employee's personnel file. Any employee's signature on a document shall

mean he has seen the document and not that he agrees with its content unless
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it is so stated on the document. The employee shall be the last person to sign
a document and no comments may be made on recorded copies thereafter. If
the employee refuses to sign a document, the Sheriff, or his designee shall note

such on the document and forward a copy to the employee.

Section 13.5 Copies Bargaining unit members rhay <copy any
document from his fite. Upon request by the Employer, employees shall pay ten

(10) cents per copy forany materials copied.

ARTICLE 14

LABOR/MANAGEMENT MEETINGS

Section 14-;1 Mectings In the interest of sound L&bc&.r/-Ma‘nagé:ment
relations, the FOP/OLC and the Employer will meet at agreeable dates and times
for the purpose of discussion those matters outlined below. No more than
three (3) ermiplb-yieié-'repreée:htative_sz of the FOP/QLC, thrée (3) representatives of
the Employer and ane (1) non-employee representative of the FOP/QLC shall b,é
permitted to attend such mieetings.

The patty requesting the meeting shall furnish an agenda, and the names
of the FOP/OLC emp}oyee_s who will be attending, with the request for the
me_eting-.- Subjects that may be discussed at these meetings shall irclude (but
not limited to) the items listed below:

| 1. Discuss the administration of this Agreement;
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Section 15.1

7.

Notify the FOP/OLC of the changes made by the Employer
which may affect Bargaining Unit members;

Discuss grievances which have not been 'proc_eé._sed' beyond
the final step of the grievance procedure when. such
discussions are mutually agreed to by the parties;
Disseminate general i_n_fcarrnatiaﬁ. of interest o the partie_s;.

Give the FOP/OLC representative the opportunity to share the

- view of their members and/or make suggestions on. subjects

of interest to their members;
Discuss ways to improve efficiency and wark performance;
and

Consider and discuss health and safety matters.

Local FOP/OLC employee representatives attending Labor/Management
meetings shall not suffer a loss in pay for straight time hours. spent in such

meetings, if held dufing the émployee's regular scheduled hours. of work.

ARTICLE 15
WAIVER IN CASE OF EMERGENCY

Waiver In cases of emergency declared by the President

of the United States, the Governor of the State of Ohio, or the Perry County
Sheriff, for such acts of God and civil disorder, the following conditions of this

agreement shall automatically be suspended:
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1.  Time limits for replies: on grievances;
2. Necessaty work rules and/or agreements and pr;éctices
relating to the assignments of all employees. |
{Jpon termination of the emergency, should grievances exist, they shall be
processed in accordance with the provisions outlined in the grievance procedure. of
this agreeinent and shall proceed from the point in the grievance procedure o

which they (the grievances) had properly progressed.

ARTICLE 16
SEVERABILITY

Section 16.1 Severability This Agreement supersedes and replaces all
.i::e"r‘:ti'ne.n,t statutes, fules an regulations over which it has aL_lJth,O_ri_ty’ to supersedé
and replace. Wheré this Agreement is silent, the provisions :of’app.{icable: law:
shall p.i‘eva-,i__l_.m if a Court of Competent jurii§difc_tipn'- finds. any provision of -t'his
Agreement to be invalid, such provisiar shall be of no further force and effect,
but the remainder of the Agreement shall remain in full force and effect.

The parties. agree that should any provision of this. Agreémient be: ff;ﬂ_und
to be invalid, that upon the written request of either party, they will schedule a
" meetifig within twenty (20 calendar days ata mutually agreeable date and time

to discuss by good faith neggatiations alternative language on the same subject.
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ARTICLE 17

JOB RELATED TRAINING

Section 17.1 Training. The Sheriff may provide employees the
opportunity to further their job' performance by education and training at an
accredited school dealing with their job duties.

Section_17.2 Me-Too Training Clause Should the Employer use any funds for

~ the purposes of training non-bargaining unit members in 9-1~1 dispatching or
any other emerge‘ncy dispatching duties, it shall spend an equal amount on

training dispatchers covered under this Agreement.

ARTICLE 18

EQUIPMENT, TRAINING AND WORKING CONDITIONS

Section 18.1 Safety Policy The Employer agrees to maintain in safe
working conditions all facilities, vehicles and equipment furnished by the
Employer to carry out the duties of each bargaining unit position. The FOP/OLC

agrees to work cooperatively in maintaining safety in the Perry County Sheriff's

Office.
Section 18.2 Sgﬁﬁgmgm_eit The Employer agrees to -discuss. safety

conditions and practices with the employees and the FOP/OLC. Employees are

responsible for reporting unsafe conditions or practices, for avoiding
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negligence, and for properly using and caring for facilities, vehicles, supplies,
and equipment provided by the Employer.

Section 18.3 Vehicle Assignment Al deputies will be furnished a

vehicle that may be d"r.iv_e_n_home and parked at their residence during “oft-duty”
hours. It shall be a condition that the officers must live within Perry County, or
with an approved exception by the Sheriff, for this to be allowed. For Deputies
assigned to the patrol division, the vehicle furnished to them shall be a marke_d
vehicle.

Deputies are not guaranteed that a vehicle will always be available to take
home. Circumstances may resalt in a vehicle nbt being available at alf times. |

Deputies with assigned “take home” vehicles shall be fespo.nsibl_e for the
cleanliniess of the vehicle (inside and out). In the event that the Deputy is was
originally assigned does not solely keep by the vehicle to; then it :shall be each
deputy’s responsibility that drivas that vehicle to maintain its cleanliness (in;Sit!é.
and out),

it will be each deputy's responsibility to veport all damages to any
vehicles owned by Perry County and further to prepare and submit in writing
any request for repairs, services, or damages. needing repairs.

Auxiliary deputies will not be permitted to take marked units specifically

assigned to road deputies, unless approved by the Sheriff
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Section 18.4 Training The Employer agrees to supply training,

condition of employment.

Section 18.5 Firing Range Regular Deputy Sheriffs shall qualify
on the firing range one (1) time each year. The dates for qualification shall be
set by the Sheriff. Each officer shall qualify with the weapons to be carried on

duty-and off duty.
Section 18.6 Range Costs The Employer shall assume the cost of -
range expenses for regular Deputy Sheriffs covered by th_i‘s agreement for

“qualifying with their on duty weapon and shotgun.

Section 18.7 Lunch Periods  Each employee of the bargaining unit shall

be granted a one-~half (1/2) hour meal period during each regular work shift as
on duty and on call during their meal period, shall have the meal period
considered as part of their standard workday schedule.

Deputies while on patrol assighment shall avoid as much as practical
unnecessary or unre_a.sonéb[e; travel for the purpose of cxbtaining; their meals.
E'm‘ployéés“ confined inside shall be provided facilities to heat or keep their

meals cold.
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Section 18.8 Purchase of Duty Weapon at Retirement A Deputy tetiring

in go_od standing and with at least twenty years of fulltime service from the
Perry County Sheriff's Office, shall be permitted to purchase his/her service
weapon from the County for the sum of $1.00. The deputy shall also be

entitled to receive a badge signifying his/her retirement.

ARTICLE 19
HOURS OF WORK
Section 19.1 ~ Purpose  This article is intended to define the hours. of
work per day and hours of work per week ojr: per pay period. This article is
intéended to be used as the basis for computing overtime and shal ho-t be
co_nst:m.e_d as a guarantee of work per day, per week or per pay period. The
intent of this article is to give the ﬂe_xibi_lity to work out schedules that benefit
both the She_rifff .a,nd' the employees of the bar{gaining uhit.

Section 19.2 Work Day/Week/Pay Period A workday shall consist of

eight (8) consecutive hours, ten (10) consecutive hours or twelve (12)
consecutive hours during a scheduled work shift. Except to'a_cc'om:modate
change of shifts or days off, a workweek shall normally consist of five (5) work
.day,r. followed by two (2) consecutive days off for those employees who are.

normially assigned to-weork an eight (B) hour shift.
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The niormal workweek for't'ho's,_e assigned ten (10) hour shifts shall be four ten
(10) hour workdays. with three co_nsecu.tive days off in a seven day period. The
workweek shall be computed between 12:01 ‘a,m-. oh Sunday of edach calendar
week and 12:00 midnight the following Satuirday.

For those amployees normally assigned a twelve haur shift, they shall normally
be assigned to work seven (7) twelve (12) hour shifts or a total of eighty-faur
(84) hours in every two week pay period (fourteen calendar day period).
Employees working twelve hour shifts shall receive eighty-four hours straight

time pay each pay period..

‘Section 13.3 Overtime  When an employee is required to work inexcess
of the work day, work week, pay period or twenty eight_day"period as defined in
Saction 19.2 above, an Employee shall be paid overtime pay for such time over
eight (8) hours in one day or forty (40) hours in one week for employees
assigned an eight (8) hour shifts at one and one-half (1/2) times his regular
hourly rate of pay. Em;imlc:r'\,eee= 5. assi_gn'e_d: twelve hour shifts shall receive overtime
compensation for all hours worked In excess of twelve (12) hours in any given
day or any hours in excess of eighty-four (84) hours within any pay: period or
more then o-n'é hundred and sixty-eight {168) hours in the twenty eight day pay
cycle, depending on the twelve hour shift schedule. Compensation shall not be
paid more than once for the same hours. under any provision of this Article or
Agreement. Employees shall have the option to receive overtime pary' or

compensatory time at one and one half hours for each hour worked.
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Section 194 Guarantee The Sheriff agrees to not reschedule employees
after the start of the employee's workweek for the sole purp'os_e' of the
a;\'foid-a,'rme of the accumulation of svertime. for that employee. The Sheriff may;
however, alter an employee’s cchedule during this period for the purpose of
covering a shift left short due to the use of scheduled or unscheduled time: off

by another employee.

.rS_ect_:i_o’ﬁ 19.5 Court Time Employees shall be -paid .a_.tf- the appropriate
hourly rate of pay for required job-retated -appearances, for hours actually at
court.  For each stch appearance while aff-duty, employees shall be paid a
miinimum of two (2) hours pay at the appropriate hourly rate. An employee
who reports for court appearances shall not be required to stay past. actual time

spent in court.

e R Y

Section 19.6 CallIn "Cali~in" occurs when a -.supervisor:-':s;p;.et;ifit.éj|1':Y
r;eq_u:est-s: an employee to return to work after the employee: has. leftworkupmn :
completion of the regular day's work, but before hensscheduled
ok poits

When an employee is called in he shall be paid at the apprﬁ'.ﬁ.ri'atei'l:'in"?ii-.r?lx? -

cate for time worked but no less than two. (2) hours for such "call-in;

Section 19.7 Minimum Staffing: The Employer shall maintain rhi'nih‘ilum staffing |

fram the hours of 12:00pm until 4:00am. During this time, there shall be a
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‘minimurm of two road deputies on duty for the safety of all Employees. This
staffing requireme nt-shall not be enforced if there is a shortage of staff due to
call-offs, sick time, holidays, or other exigent circumstances which require a

road deputy to cail of for his shift without adequate notice to bring in another

Deputy.
ARTICLE 20
Section 20.1 Wages

Effective January 1, 2012 bargaining unit employees, in all classifications
and steps shall be compensated according to the wage scale listed in Appendix
A. That wage scale reflects the following wage increases:

2015 - 3% Wage Increase

2016 - 3% Wage Incréase

2017 ~ 3% Wage Increase

Longevity P

ay — Effective January 1, 2012 the following longevity pay shall be
added to each qualified ermployee's bi-weekly base pay. Must be with
continuous service., |

Two (2%) per cent

Two (2} years service -

Four (4) years service - Three (3%) per cent
- Six (6) years service - Four (4%) per cent

Eight (8) years service - Five (5%) per cent

Ten (1 é;)- years service - Six (6%) per cent
Fifteen (15) years service- Seven (7%) per cent
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Twenty (20} years service - Eight (8%) per cent
Twenty five (25) years service—  Nine (9%) per cent

Thirty (30 years service - Ten (10%) per cent

ARTICLE 21

SHIFT DIFFERENTIAL

Section 21.1 Shift Differential Employees shall receive a shift differential

in addition tos. t‘heif regular pay when éésigned to work the second or third
shifts. Said differential shall be

Third Shift 12200 hrs to 0600 hrs  $0.50. (Fifty cents)

Second Shift 1400 hrs to 2200 hrs  $0.50 (Fifty cents)

ARTICLE 22
VACATIONS

Vacation Schedule and Accrual All full-time employees of the

Section 22.1

Perry Cd‘unty Sheriff's Office will be eligible for paid vacation leave according to

the following schedule:

Vacation Credit

Length of Service

After 1 yaar 2 weeks - 80 hours
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After 5 years : 3 weeks — 120 hours

Aft_ei’ 10 years 4 weeks — 160 hours
 After 15 years ' ' 5 weeks — 200 hours
Aftef 25 years: 6 weeks - 240 hours

Vacation leave accrues while an employee is in active pay status. No
vacation is earned whilé an employee is in a no pay status in excess of 15 days
nor is additional vacation time accrued by an employee for paid overtime

accumulatioh.

Section 22.2 Vacation Selection The order of picking an annual vacation

shall be by classification seniority-and date of submissioh of request. The first
week of Janudry, the 'Ehp‘-l'oyer shall post a vacation chart-listing employees. by
classification seniority. Employees shall have until March Tst to.fi'l.lfin their
,reqfu_es_t by their seniority ranking. Employees failing to request & vacation an
this chart shall be considered to have waived their annual vacation seniarity for
that calendar year. Each employee entitled to a vacation will scheduié- and
complete: at least one (1) week of vacation on consecutive days. The balance
may be taken in units of not less than one (1) day, subject to the provisions in

Section 22.3.

Section 22,3 Non-Prescheduled Vacations An employee requesting non-

prescheduled vacation must ‘submit a request to the Employer at least three (3

business days prior to commencement of such leave, This provision may be
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waived at the discretion of the Employer or his designee. The order of picking a
vacation under this Section 22.3 shall be by classification and the date of

submission of the request.

Section 22.4 Unused Vacation Any employee will be entitled to vacation

compensation, at their regular rate of pay for the pro-rated portion of any
earned but unused vacation leave ta their credit at time of separation from the
Sheriff's Office, not to exceed the litits set in Section 22,5. Employees may sell
back o:‘ne' (1) week (40 hours) of uhused vacation _time‘:at'the, end of each year.

Payment is to be made December 1 of each year.

Section 22.5 Vacation Accumulation Fmployees may accumulate no more

e A

than three (3) years earnings of vacation time.

ARTICLE 23

HOLIDAYS

Holidays  The follawing are desig nated_ai-p&id Holidays:
1. New Years Day January st o

2. Martin Luther Kin'g Day 3rd Monday in January

3. President’s Day 3rd Monday in F:e-:b,r:ua‘ry |

4. Memorial Day ~ Last Monday in-May |

5. Independence Day July 4th
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6. Labor Day 1st Monday in September
7. Columbus Day 2nd Monday in October
8.  Veterans Day November 11th

g, Thanksgiving Day 4th Thursday in November
10. Christmas Eve Day December 24th

11. Christmas Day December 25th

12, New Years Eve Day ‘December 31%

The enumerated holidays shali fall on the calendar days listed above or as
declared by the appropriate governmental body, or in the absence of such
declaration, as declared by the Sheriff.

Section 23.2 Holiday Overtime Whenever an employee is required to work

on a‘.holiéay the employee shall be paid at the rate of three (3) times for all
hours worked on the holiday, provided the erﬁ-pibyﬁe has been in paid status for
forty (40) hours of that given week and the employee is not on sick leave the
day before or the day after.

| W-heneve_r an employee is not required to work on holiday the employee
shall be paid a regular days pay at straight time or, with the employer's
approval, select another day off within ninety (90). days. This provision shall

not apply to employees who are in sick leave status on a holiday unless the

employee furnishes a signed statement from a doctor verifying and identifying =~

the sickness.
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ARTICLE 24

CLOTHING ALLOWANCE

Section 24.1 Allowance The Employer shall furnish the basic uniform in
serviceable condition for all employees .r‘.e':q'uire'd to wear same according to the
schedule in Section 24.4. All uniforms purchased by the Employer remain the
property of the Employer and must be turned in when separated from
employment. |

Unifornt itefis nhot accounted for shall be replaced at fh‘e' employee's
expense. Failure to do so shall result in the value of the uniform items not
accounted for being withheld from the employee's separation pay.

‘Bargaining Unit's A and B employee's, who perform duties that require
them to wear plain clothes a ‘majority of the time, shall have the use of the
Sheriff's Office credit card for the purpose of pu rchasing non yniform clothing.
The total amount chall not exceed three hundred dollars ($300.00) each

caleridar year. That clothing shall then become the property of the employee.

Section 24.2 Repair or Replace of Uniforms The Employer’ shall repais or

replace all uniform items damaged or destroyed in the line of duty so long as

the damadge is not due to the employee's ngg’ligence..
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Section 24.3 Cleaning Clean-in'g of the uniforms -s.hal} normally be the
responsibility of the employee. Each member required tc::w'ea'r-a' uniform shall
receive a total of one hundred fifty dollars ($150.00) on an account for cleaning
in w?l:'_l’lﬂa amount of one. hundred fifty dollars (1 50.00) at an approved dry cleaning
service for the -sole‘purpos'e,of cleaning uniform items. This check or écco'un_t

is to be paid in 'JLa_ranrv of each year or the account accredited.

Section 24.4 Replacement and Schedule
| DEPUTY DISPATCHER

TROUSERS/SLACKS
SHIRTS/BLOUSE WINTER
SHIRTS/BLOUSE SUMMER
COAT, WINTER/SUMMER
BOOTS SHOES .

TIE,

HAT - WINTER

HAT - SUMMER
RAINCOAT

5 3
4 3
4 3
1 1
1 i
2
|
i
1

HAT BADGE * 1
]

1
.
1
1
1
1
i
3
1
i

| PAIR

BREAST BADGE METAL
COLLAR BRASS & RANK INS.
NAME PLATE METAL
WHISTLE

WHISTLE CHAIN

GARRISON BELT

GUN.BELT

HOLSTER
MAGAZINES/SPEEDLOADERS
HANDCUFFS WITH CASE

2
0

0

0

0

0

1

1

0

0

0

0

0

0

0
HANDCUFF KEY 0



BELT KEEPERS 6 0
COOK WHITES 0 0
SHOULDER PATCHES 18 14
SEW ON BADGE 1 8
TIE CLIP S ]
AWARDS/RIBBONS IF APPLICABLE. |
TROOPER HATS 1 0
IDENTIFICATION CARD ] )

Section 24.5 Protective Vests Deputies regularly assigned to the patrol

division who regquest in writing the issuance of a protective vest shall be
provided a protective vest at no cost to the Deputy. Once .a vest is requested
and issued, it shall be a-condition of employment for the Deputy to wear the

vest at all times while on duty and/or in uniform.

Section 24.6 Repalir or Replacenient of Personal ftems  The Employer

shall replace or repair the following personal items damaged or destroyed in
the line of duty so fong as the damage is not due to the employee's negligence;
Eyeglasses Replacement cost, including eye examination, if ordered by

the Court in appropriate criminal or civil action.

watches  Replacement cost up to $£75.00.
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ARTICLE 25
INSURANCE

Section 25.1 [nsurafice Coverage

During the Ii'f'e.ﬁcjf:’ this. Agrée_ment, the Employer shall furnish subst&n‘ﬁall-y
the same healt'h_ insurance as is currently in effect, inclusive of a $200.00
-deducti.ble. For the life of this contract the employees shall pay the ten (10%)
percent of the monthly prémium rate far_sfnﬁgle_, double or family coverage and
the balance of the premium paid by the Employer, unless the County charges
less ten than ten (10%) of the premium from other County employees (If other
employees in the County pay less than ten percent then bargaining unit
members shall pay the same percent). Aﬁy‘ employee that opts out of the
Cou:-':ty‘.l'nsur‘an’ce plan shall be paid a yearly lump sum payment of $600.00
paid the first pay after December 1 of each year. The $600 yearly .arﬁ*icyﬁt will
be pro-rated on a daily basis for any period less then one full year. In the event
the County Policy changes to provide an amount greater then the current $600
yearly opt out, then that amount shall also apply to bargaining unit members.
Section 25.2 |

Liability Insurance During the life of this agreement the

County will maintain a professional liability insurance policy with the limits at

least to the current levels.
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section 25,3 . Life Insurance The Employer shall | provide. a twenty
thousand dollar ($20,000.00) life insurance policy with an AD&D rider at no

cost to the employee.

ARTICLE 26

LEAVES

Section 26.1 ‘. Injury Leave Any employee who'is disabled as a. result
of a physical injury suffered in the discharge o performance of his duty, which
physical injury is not the result of “horseplay” or negligence by the employee;
shall be entitled to receive his full salary during such period of di;Sé’bifityf,_ but in
no case for a longer period than fourteen (14) calendar days, without using
accumulated sick leave, | \

1. The employee must file a Workers' Compensation claim faor medical
Henefits to _q;uali_fyf for injury leave. .

2. The empl‘a‘yée must submit a statement by a physician, which shall
include a diagndsis, and an estimate of recovery time to justify use
of injury leave. An employee applying for Injury Leave hereunder -
shall authorize the release to the Employer of all medical
information peftinent to the occupational injury or iltness
possessed by the e”m-prloyee"é treatrﬁe-nt physician(s) and. treatment.

facility(ies), if so requested by the Employer or his designee.
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If the Employer still disputes the injury leave request, the employee
shall submit himself to a physical examination conducted by a
doctor chosen and paid for by the Employer.

If the doctor chosen by the Employer disagrees with the
employee's doctor, the parties will wait until the l.nd:u,_strial
Commission decides the Workers' Compensation claim. ~If the
claim is allowed, the employee will be paid his injury leave. if the
injury claim is denied by. Workers' Compensation, the employee
will revert to sick leave status, and shall be charged with sick leave,
gompensatory time, antifof vacation leave for all time paid by the
Employe-r for Ijury Leave. On the issue of injury leave, the
decision of the Industrial Commission on the employee's Workers'
Compensation claim will be determinative. No subsequent court
decision on the Workers' Compensation Claim will affect injury.
leave and the decision of the Industrial Commission will not be
subject to the grievance procedure.

if a third party is liable to the employee for injuries which are
compensated pursuant to this Article and the employee receives
compensation from the third party, he shall remit to the Employer
any moneys received for lost wages up to the amount paid by the
County pursuant to this Article. In no eveni,.sha_li the employee be
required to remit to the Employer more than the net amount of his

recovery, after deduction for attorney fees and costs of litigation.
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No employee, while on injury leave, shall be employed by another
employer or self-empl’o§ged, without prior approval of the
Employer. |If the employee is. found to be employed by another

employer of seif-employed, the Employer may implement

- disciplinary action.

Section 26.2 Sick Leave For each completed eighty (80) hours in active

pay status, an employee €arns sick leave credit at the rate of four and six tenths

(4.6) hours. Active pay status: shall be defined as hours worked, hours on

-approved paid leave, and hours on paid sick leave.

Sick leave may be requested for the following reasons:

1.
2.

‘Hiness of the emplayee ora meimber of his immediate family.
Exposure of employee or a member of his immediate f-anﬁi;ly' to &
contagious disease which would have the: patential of jeopardizing
the health of the employee ar the health of others.

Death of a member of the employee's immediate fémiiy.

Medical, dental or optical examinations of treatment of -e_mpluyée;
or a member of his immediate family which cannot be scheduled
(during non-working hours).

Childbirth, and/or related medical condition where the .:em-p‘lq‘yeE’“s .
presence is reasonably riecessary for the health a'n_d_'we-l_fafe of the
employee or affected family member; - |

Injury of the employee after “injury leave” has expired.
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Employees can use up 1o five occurrences (occurrence is each whole or
partial day an employee takes off without medical documentation) use of siﬁck'
leave in any calendar year, without question. Begirining with the sixth
occurrence of a one day or more use of sick leave the following steps will apply.

1. Any occurrence of sick leave usage without medical documentation,
where the employee or immediate family member required medical
attention, shall be counted against the five occurrences of sick
leave. (An employee off for ane day or more and providing the
Sheriff with medical documentation for the reason for the absence
shall not be count against the five occurrences.)

5 On the Sixth occurrence within the calendar year the employee
's_hail--nat' receive sick leave pay for such absence.

3, On the se;ve-nth- occutrence and any subsequent sick leave usage,
the employee shall not be paid for such absence and s.ﬁa!i also
receive a verbal warning that any such subseqguent abse.n;;;,es shall
result in p'rog,rezs:s'iv_e discipline. Progressive discipline for
subsequent absences past the seventh occurrence shail be in the
following order; Verbal warning, Written Reprimand, One day
suspension, three day suspension, ten day suspension and then

termmatmn

4. In addttaon 1o the above procedure to deter to abuse c;f snck' Iea

the foilowmg schedule for an annual sick leave sell back shall be
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implemented. The employee will have the option of selling back up
to forw hours of sick leave each Decerriber of the contract, The
pay-out shall be hour for hoir based on the amount of usage and
paid in the first pay of De-cember‘ of e‘ach year of the contract. For
computation of how much sick leave the employee has used in the
previous twelve months excluding use -of sick leave for funeral
leave as d.eﬁn‘ed in this article, the time period is from December 1
of the preceding year through to December 1 df_' the -year the
ezmp!oyee <alls back sick leave. This incentive is paid out at '_D_ne.
hours pay for each hour sold back. The following table showing the
amount of usage and amount qualifying 1o sell back each year of

the contract.

Amount of Usage ' Amount eligible to sell
in previous twelve months back in December

G to 8 hours 40 hours

9to 16 hours 32 hours

17 to 24 hours | 24 hours

25 to 32 hours 16 hours

33 to 40 hours 8 hours

41 or more hours 0 hours
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Use of sick leave for funeral leave for "immediate family” means mothér,
father, brother, sister, child, spouse, grandparent, g__randchiid, mother-in-law,
father—in—law, siiste.r—in-—law,_ brother-in-faw, daughter-in-law, sor-in-law,
legal 4gﬁ_ard'i'a'fn or other person who stands in the place of parent when
h;osp.ita;.l_i_zati'on or death occurs. For use of sick leave for iliness, exposure to
contagious disease or medical examinations or treatments, the employee’s
i.mmedidte family means. ‘m'c_l)t'h'er_, father, spouse or chifd. Three days of sick
leave may be used for the death of a member of the employee's immediate
family for the purpose of a_ttend,ihg the funeral and other matters directly
related to the death and funeral of the immediate family member.

An. employee requesting sick leave shall inform the Sheriff or other
appointed person of the fact and the reasdn two (2) hours prior to the time he
is 5:chedui.ed to report to work on each day of absence unless other
arrangements have been made with the supervisor. The employee will submit
ta such medical examination, nursing visit or other inguiry the Employer deems
necessary. “

Sick leave shall be charged in minimum units of ane (1) hour. The
amount of sick l-e_ave-ﬂme- any employee may accrue is unlimited. Employees
absent on sick leave shall be paid at their regiilar rate of pay.

Uﬁpon the employee's request, vacation leave may be used as sick leave
after sick leave is. exhausted. In order to use vacation leave for this purpose, the
request for use must be made in accordance with the p:ro‘v.i-s_ions in A,rti"cie 22

Section 22.3 (none-prescheduled vacation). Employees, who have exhausted
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sick leave and vacation leave may, at the discretion of the Sheriff be' granted an
uripaid personai leave of absence, not to exceed six {(6) months. |
,Employees. who transfer between County Departments, or agencies, of
who are appointed, _rea-ppt}-‘mted or reinstated within ten (10) years of prior
government service will be credited. with unused balance of sick Jeave. Upon
formal retiremnent, under the provisions of the Public Emplayee's Retirement
System, an employee with @ mini_mum of ten (10) years' continuous service may
convert for cash payment up to. one quarter (1/4) of his accumulated but
unused sick leave, not to exée..e-d a maximuin of two-hundred forty (240) hours.
Accepting the cash payment eliminates all remaining sick leave balance up to
‘that time. When employee(s) pass away while i active employment, the
surviving spouse or others, as spelled out in Section 2113.04 O.R.C,, will be
eligible -té* receive sick leave payment for which the decedent would Qtﬁerw'lse

have qualified.

Section 26.3

Military Leave The Employer and Employees agree to
abide by all laws and rules set forth in the Uniformed Setvices Employment and
Reemployment Rights Act and any other applicable State or Federal law
~ pertaining to employee’s who are members of the Ohio National Guard, the
Ohilo Defense Corps, the State and Fe?"d'e‘ral Militia, or mémbers of other reserve

components of the Armed Forces of the United States.
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Section 26.4 Leave of Absence  The Sheriff may grant a leave of absence

to any employee for a maximum duration of six (6) months. Such a teave may

not be renewed or extended beyond six (6) months.

1.

The autharization for a feave of absence vﬁithout pay is a matter of
administrative discretion. The Sheriff will decide in each case if a
leave of .ab.sB.nce is to be granted.

An employee on leave of absence shall not earn sick leave or
vacation leave credit.

No leave of absence shall be granted for the purpose of working

another job, An employee may return to work before the

scheduled expiration of leave. If an employee fails to return to
work at. the .expi'rati_onj:’of an approved leave of absence, such
employee, absent extenuating circumstances, shiall be removed
from his position and shall not receive seniority time for the period

of leave.

If itis determined that an employee is not actually using the leave for the

purpose specified, the Employer may cancel the leave and provide the employee

with ‘written notice directing the employee 1o return to work, and take such

disciplinary action the Employer deems appropriate.

Upon completion of 4 leave of absence the employee is to be returned to

the pd-s‘i:tion formerly occupied or another position at a similar level should the

original position be abolished.
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Section 26.5 Family and Medical Leave

Eligibility - Employees who have been employed for at least twelve (12) months:
—a.n_d who have completed at least one thousand two- hundred and fifty (1,250)
hours of service with the Sheriff's Office during the twelve (12) month period
immediately preceding the commericement of leave shall be eligible for Family

and Medical Leave as provided herein.

Arriount and Usage - Eligible employees shall be entitled to a total of twelve.

(1 2) work weeks of paid-and/or unpaid FML leave during the twelve. (1 2y month
pi_e_rio:‘d measured forward from the date the empioVE'efs first family medical

leave began. Leave may be taker for the following reasons:

a. Because of the birth of a child of the employee or p[;ac__emie'nt_qf‘*a

b. In order to care for the spouse, child, parent or one who stood in
place of a parent of the employee, if spouse, child, parent or "in
{oco parentis” has a serious health condition; or | |

C. Recause of a serious health condition that makes '£he employee
unable to petform the essential functions of the em'ﬁ.:i.oyee-'s

position,
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Other Leave - Employees shall be required to use all accrued sick, vacation,
holidays, injury leave (if ap;ﬁ:licabl&) and other paid leave prior to being granted
" a Family and Medical Leave. The combined period of leave, including vacation,
holidays, sick leave, other paid leave and family. and medical leave shall not
axceed the total of twelve (12} workweeks dufihg’the twelve (12) month period
measured forward fram the date the employee's Family and Medical Leave

began.

Exhaustion - in the eveni of the continuation, reeccurrence or onset of a
serious health condition after the employee has exhausted the twelve (12)
workweeks of leave as provided in this policy, the employee may request an
unpaid. disability leave of absence as outlined in the collective. bargaining

agreement.

Hu-s-band_aznd%Wife: ~ In any case in which a husband and wife; both employed. by

the Sheriff's Office request leave due to the birth or placement with the
employee's of a child or to care for either ;e-mp[-oyeé'-s parent who has a sefious
health. jc,o;nditir_of-n_,E aggregate number of workweeks of Family Medical Lea,ve 10
which both employees shall be entitled shall be limited to twelve (12).

workweeks during the then current calendar year.

 Intermittent/ Reduced Leave
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a,  Leave due to the serious health condition of the em'p!oye_e or
the employee's spouse, child, or parent mhy be t_a}g.entin'te:rmjif:tently-
or 6n a redu_c,edf leave schedule when medically necessary. The
Sheriff may require and employee taking leave in this manner for
planned medical treatments to transfer tempcr’a_r‘ily to an
alternative position which has equivalent pay and benefits and
bet-terfacc_o_mmczdates the recurring periods of leave:

'b‘. The taking of leave intermitiently or on a reduced leave
schedule shall not result'in a reduction in the total amount of leave
to which the employee is entitled in accordance with this policy.

<. Leave due to the birth or placement with the employee of a
child shall not be taken on an intermittent or reduced leave

schedule.

Seniority - An employee granted leave in accordance with this policy -shall
continue to accrue seniority during the period of such leave provided the
erployee follows the proper procedures for requesting such leave and returns

to work at the expiration of the approved ledve period.

Employment — Any eligible employee ‘who takes Jeave hereunder shall be

entitled, on return from such leave, t6 be restored to the position held by the

employée when the leave commenced or a similar position of equivalent pay
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and benefits. The Sheriff may require that the employee's physician certify that

the employee is able to resume work as a condition of retitrn to employment.

Benefits - During any beriod that an eligible employee takes FML leave
hereunder, the Sheriff shall mai_ntain the employee's group health care c;QVQr.é;ge :
undér the conditians coverage would have been provided if the employ-eé had
continued in employment for the duration of the leave, The employee will be
responsiblé to pay the employee's share of the health insurance costs during
the leave. If the employee does riot return 'fr.om the leave, the _empioyee: is.
respons:hle for the total insurance premium paid by the Sherlff Vacation and

sick leave will not accrue during the unpaid leave period,

Notice - Upon receipt of an ap;proVe_cf Request for Family and Medical Leave, the
Sheriff will provide the requesting employee with a written nmiée of the
employee's rights and obligations under the leave. |

__.__P_roé_e_du’re |
1. ~ Eligible employees requiring Family and Medical Leave shall
normally. notify their immediate _,supgrviso.r: not less ‘than
thirty (30) days prior to the date such leave is to begin by
completing a leave of absence form as provided by the
Employer. In situations where the need for such leave is not
foreseeable thirty (30} days in advance, the emp!oyee shall

complete the leave of absence form and provide as much
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Section 26.6

advance notice as possible. Leave forms shall be submitted
to the Sheriff.

-‘Emplbyees miust provide the Sheriff with certification of the
| serious health conditions, and attach same to the applicable
leave of absence form.

Upon receipt of the certification, the Sheriff may, at the
Sheriff's expense, require the employee to obtain a second
opinion from a health care provider selected by the Sheriff.
The Sheriff will not seek additional information from the
initially certifying practitioner.

If the second opinion differs from the first, the Sheriff may,
| at the Sheriff's expense, :re-qu‘i-re--..the employee to submit to a
third examination by a provider jointly selected by the Sheriff
and the employee. This third opinion shall be final and

binding..

Personal Leave Days  All' members of the bargaining units

will be credited with three (3?1}3&?56!1&! leave days on J‘an.uqry 1 of each year,

Personal leave days must be used by the members during the calendar year.

Personal leave days do not carry over to the next year. The use of pjer-son_a!;'

leave days'will be the same as non—priesche_du;ied vacation days (Section 22.3).
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Section 26.7 FOP/OLC Leave. Members of the FOP/OLC bargaining units may

be authorized baseéd on manpower reqUireménts-ta use a maximum of two (2)
unpaid workdays per year to attend FOP/OLC functions such as conventions,
educational meetings, or conferences. The FOP/-OL_C must advi_s_e.th:e Em;ﬁ!oyer
at least ten (10) days in advance of such requested leave, Such time shall be

covered by vacation or an approved unpaid leave of absence.

ARTICLE 27

WORK OUT OF RANK

Section 27.1 Higher Ranking Work ~ Any employee: who is temporarily

re.q_ﬁi.red. to perform at a higher ranking position and performs ‘the
respaonsibilities. of the higher ranking position for more than two (2) cofisecutive
hours, shall be paid at a rate of c_dmpe-rtsaiiqn equal to that riio.r“mally;paid for
the higher ranking position for all hours warked in the higher ranking position

during that' work day.

ARTICLE 28
EXTRA DUTY

Section 28.1 Extra Duty shall be defined as a job related detail worked by




Section 28.2 All "Extra Duty” shall first be offered to full time bargaining .
unit employee’s before it is offered to reserve or part time personnel. All extra
duty details: shall be _pio.st:ed at the Sheriff's Office regardlass of who Wdri(e_d'th.e
detail in the past. A more senior e'mplaye-e;,_ as determined by office seniority,
may -bump a less senior employee at any time ptior to eight (8) hours in
advance of the st-a.'rti;\ng time of the detail. At anytime a full time bargaining unit
employee may bump a part time or feserve. |t is the responsibility of a member
bumping into a detail to notify the employee they have bumped.

Evéfrv effort shall be made by the Employer to post requests for details as
soan as they are received. In the case of a last minute request the Employer
agreas to make a reasonable effort to offer the detail by seniority.

The Emiployer has the final say in which details may be worked by
emploYﬁes;

Employees shall be paid a minimuim of 3 hours for any special detail or
extra duty shifts: Additionally; Employees shall be paid at their then current

rate of pay. No special rates shall apply for extra duty shifts,
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ARTICLE 29
COPIES OF AGREEMENTS

Section 29.1 Copies The FOP/OLC will provide each employee, at no
cost to the employee, a copy of this Agreement-within thirty (30) days from the
date this Agreement.is ratified by both parties or-ordered by a-thi.'rd party. |

ARTICLE 30
DURATION OF AGREEMENT.

sSecti;on"B'O;l Duration  This Agreement shall be effective as of January
1, 2015 and shall remaint in full force and effect through December 31,
:December 31, 20)f 7. |

If gither party desires to modify, or amend this Agreement, it shall give
written notice of{ such intent fo earlier than one hundred twenty (120) calendar
days prior to the expiration date, nor later than ninety {(90) CalenQar' days prior
' to the expiration date of this. Agreément. Such riotice shall be by certified mail
with return receipt. The bartie.s shall commence ne.g'oﬁtiation:s and shall meet to
establish the bargaining guidelines within two (2) calendar weeks upon

receiving the notice of intent.
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In witness whereof, the parties have executed this Agreement as of the 15th
day of April, 2015, in Perry County, Ohio.

FOR PERRY COUNTY: ' FOR THE EOPR/OLC:

Joe¥Glasser, Staff Representative

<.J|g‘n Brien Cef%)fsmner _ Justm Morrow Dlspatcher

David Frer- s, Commissioner

65




APPENDIX A

2015

2016

2017

DETECTIVE
SERGEANT

$71.64

$22.29

- $§22.96

[ TIEUTENANT

$23.40

$24.10

COMMUNITY
RELATIONS
SERGEANT

$20.25

$20.80

$21.49

SERGEANT

INVESTIGATOR

$19.29

$19.87

$2047

PATROL
SERGEANT

$15.29

$19.87

$20.47

[ JAIL SERGEANT

$19.29

$19.87

T$20.47

- Deputies

START

AFTER 12
_MONTHS

AFTER 24
MONTHS

2015

$15.92

$16.94

- $18.00

2016

$16.40

$17.45

2017

$16.89

$17.97

T$19:10

Dispatchers

START

AFTER 12
MONTHS

“AFTER 24

MONTHS.

2015

$14.31

$15.04

- $16.03

2016

$14.74

$15.40

T $16.51

2017

$15.18

$15.98

$17.01
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MEMORANDUM OF UNDERSTANDING

_BET‘WEEN PERRY COUNTY SHERIFF’S PERRY COU“!ITY ROARD OF.
COMMISSIONIIRS

AND

THE FRATERNAL ORDER OF POLICE, OHIO LABOR COUNCIL; INC,

Regarding Section 19.7 of the Collective Bargaining Aprecment

January 1, 2015 through December 31, 2017

This Memorandun of Understanding, herein referred tosas “MOU,” is made by and between the
Petry Coum}r Sheriff's Office, i’erry County Board of Commmqmnur&,, and the FOP/OLC Inc i
order to. amend Article 19.0f the parties’ Collective Barpaining Agrecmem

Specifieally, the: parties herehy agree 1o amend Arcticls 1910 read as follows, and 1o e,!;mmate
Section 19.7 from the contract entirely and permanently:

“ARTICLE 19

HOURS OF WORK

Secrmn 19.1 Purpgse This am'de is intended. to define the hours of |

work per day and hours of werk per week or per. pay period. This article
is intended to be used as the basis fégr‘c@mparmg overtime and shafl not
be constrired 354 gaa-rari;ame of work pé’r day, per week or per pd y-period.
The igteat of this ﬂffff{!ﬁé’ is to give the flexibifity to work out schedules

that benefit both the Sheriff and the employees of the bargaining.upit.

Section 19.2 Work Day. ‘Week/Pay Period A workday shall consist of

eight (8 consecutive hours, ten (10) consecutive hours or twelve. (12)




consecutive hours during a scheduled wark  shift. Except  to
accommodate change of shifts or days off, a workweek shall normally
consist of five (5) work days. followed by two (2) conisectitive -days oft for
thase. employees who are normally assigned to wWork' an eight (8) hour

Shift.

The normal workweek for those :a_s_sfgned" ten (10} hour shifts shall be
four ten (10) hour workdays with three consecutive days off in & seven
day period. The workweek shall be computed betweern J12:01 anr on
Sunday of each faféndar week and 12:00 midnight the following

Safurday.

For tfias_e employees pormially assigned a twélve hour 3hift, they shaff
normally be assigned to work seven (7) twelve { 12} Hour shifts or a total
of eighty-four (84) hours. it every two week pay pertod (fourteen calendar
day _:g;erig'd). Emplayees working twelve hour shifts shall receive eighty-

four-hours straight time pay each pay perfod.

Section 19.3 Overtime ~ When .an employee s required- to work i
excess of the work day, work week, pay pem'od ar rwmty'gz;thgday— period
as-defined jir Section 19.2 above, an Employee ‘_sﬁafl be paid overtinte pay
for such time over eight (8) Hours in one day or Forty (40} fours in 07e
week for employees assigned an eight(8) hour shfm;g.tcar?;e:gng'qn'eez:a{f
(1/2) times his regular hourly rate of pay. Emplayees assigned twelve
hour shifts shall recelve avertime compensa tion for alf hours worked i
exeess of rwelve (12) hours in any given day ar any hours in excess of

efgﬁrg—four {84} Kotirs within' any pay period or more then one hundred




and sixty-eight (168) hours in the twenty- eight day .ﬁa_y cyele, depending
on' the tiwelve haur Shf'ﬁ‘:!éc’ﬁédﬂfﬁ ‘Campensation sﬁ%!!}_r_z_at} be pa_'igf more
than once for the same éhoars under any _pro_visiap. of this Article or
Agreemeént. Employees 5!75!! have the gption ta r;eref_fve gvertime pay or

campensatory time.at an’e?aad' one half hotrs for.-éa‘gf; hour warked.

Section 19.4 Cuarantee The Sheriff agrees to not  reschedile

ermployees after: tﬁi‘e si!f;f.é*r of the employee’s warﬁwegek*-fo: the sole
purpose of the ayafdanée of the aceurnulation of overtime for that
employee. The Sheriff may however, alter afi embfbyéeégic-sc-ﬁedule_ during
this period for the ;ﬁa:pqsé of covering-a sﬁfﬁ/eﬁ“shart diié to the usé of

schediled or unscheduled time.off by another employee.
Section 19.5 Court Time  Employees sﬁaft'% be paid at the
appropriate. hourly Erate of pay for reqym?a’ Job-related

agpearaﬂre‘s; for hours actually at court, For. each 5uch appearanfe

while off-duty, employees shall be paid a mfmmum of two (2)

hours pay at the aﬁprqma:e fhoutly rate. An employee who

reports for court appearances shall nat be rf’_q;:?;f{”ed to stay past
actual time spent in court.

=.!ilectf.w? 19.6 Callin i.n ‘?:‘af/~.rn orwrs when & gsﬁ}iéﬁfﬁar' speciffa:a[!y

requests an empioyee: ro return ra wcrk after the emplbyee has. /eﬂ“ work

upon campfeaan of tﬁe regufar days work, but bef&re he.js. scﬁeduied m

return to work.




When an employee is called in he shall be pa}jr"df ar the appropriate
hourly rate for time 'wan{%e‘d but no less than two (Ejlg'ﬁéﬁfs-fdr such "call-

e

All other ferms and provisions of thxs Collective Bargaining Agrecmtnt shail remain unchangcci

WHEREFORE; this MOU is si gncd by the authorized reprr:ecnta‘twcs of Perry County and.of the
FOP/OLC, INC. on this 17™ day of Apm zms

FOR PERRY COUNTY: | FOR THE FOP/OLC:

Justm Murmw Bargammg Team

C{lmmISSk{mﬁf I?awdi‘mr;ks
-‘J






