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ARTICLE |

RECOGNITION — NEGOTIATIONS AGREEMENT

RECOGNITION

1.

The Board of Education of the Berkshire Local School District (hereinafter "Board”)
recognizes the Berkshire Education Association, affiliated with the Chio Education
Association (OEA) and the National Education Association (NEA), (hereinafter
“Association”}, as the scle and exclusive representative for the purpose of coliective
bargaining for all regutar, certificated/licensed employees empioyed at least half-time
under a contract between the employee and the Board (hereinafter usually referred to as
“teachers”), excluding supervisors, administrators, casual substitutes, hourly tutors (three
and one-half [3-1/2] hours per day or less regular assignmenis), and all other employees
covered by the exceptions listed in O.R.C. 4117.01C(1)-(14).

The period of recognition shall continue unless a successor is elected or recognition is
withdrawn in accordance with O.R.C. 4117.

Scope of negotiations shall be all matters pertaining to wages, hours, or ferms and
conditions of employment, and the continuation, medification, or deletion of an existing
provision of a collective bargaining agreement,

PROCEDURES

1.

Requests for Negotiations — A written request for negotiations to commence may be
submitted by the Berkshire Education Association to the President of the Board of
Education or by the Board to the President of the Association not sooner than March 15
and not later than sixty (60) calendar days prior to the Contract expiration date. The party
giving notice shall also serve a copy of the written notice, together with a copy of this
Contract, on the State Employment Relations Board.

Initial Meeting — Within fifteen (15) days after the date of the request for a meeting or on a
date mutually agreeable to the parties, an initial meeting will be held at which both parties
will submit in writing their proposals, and thereafter additional items shall not be submitted
by either party unless the other party consents thereto. The parties may also determine
the type of bargaining at any time prior to beginning bargaining.

Negotiations Meetings — Meetings shall be scheduled by mutual agreement at
reasonable times, intervals, and places, and shall avoid, fo the extent practical, conflict and
interference with school and employment schedules. Meetings shall be closed to the press
and the public. Either party may recess for a caucus of a reasonable length. At any time
prior to conclusion of any session, the parties shall agree upon a time and place for the
next session.

Representation — Representation at negotiation meetings shall be limited to a maximum
of eight (8) represeniatives or observers for the Board and a maximum of eight (8)
representatives or observers for the Assaciation,

News Release - Periodic progress reports may be issued during negotiations to the public
provided any such releases issued before impasse shalt have the prior approval of both
parties. Internal reports may be made at any time by either team to its constituents.




o,

Agreement — When agreement is reached on any item, it shall be put into proper contract
language and initialed and dated by the spokespersons of both teams and may not be
subsequently altered except by mutual agreement unless the entire Contract is not ratified.

The final Agreement reached through negotiation containing all items shall be reduced to
writing and submitted to the Association within two (2) calendar weeks for a membership
ratification vote. If the Agreement is approved by the Association, the Agreement shall be
submitted fo the Board for its action within two (2) calendar weeks. [f approved by the
Board, the Agreement shall be executed.

Impasse — If agreement is not reached within forty-five (45) calendar days after the first
meeting, either party may declare a bargaining impasse whereupon the parties shall jointly
request the services of a mediator from the Federal Mediation and Conciliation Service or,
by mutual agreement, the parties may select a private mediator at joint expense. At any
fime before or during the mediation procedure, but after declaration of impasse, the
Association may seek a meeting with the Board of Education to jointly discuss the issues
at impasse.

Exchange of Information — Upon reasonable request, the Board will provide the
Associgtion with ail available public information, in such form as it exists, related fo
subjects of negotiation, and the Association will provide the Board with all available non-
confidential information, in such form as it exists, related to subjects of negotiations.

The impasse procedures set forth above constitute the parties’ mutually agreed-upon
dispute settlement procedures and shall operate in lieu of any and all settlement
procedures set forth in Section 4117.14 of the Ohio Revised Code.




ARTICLEHl

GRIEVANCE PROCEDURE

INFORMAL - Teachers should initially discuss their complaints or suggestions with their
building principal or the lowest level administrator who has the authority to resolve the problem.

if the initial informal conference does not resclve a complaint that alleges a violation,
misinterpretation, or misapplication of this Contract, then it may be pursued under the Formal
Grievance Procedure {Section B) by filing a written grievance within thirty (30) days of the
occurrence of the act or conditions on which the grievance is based if no informal meeting was

held.

FORMAL GRIEVANCE PROCEDURE

1. Definifions

a.

A grievance is a claim by a teacher(s) or the Association (hereinafter called the
grievant) that there has been a violation, misinterpretation, or misapplication of this
Contract.

The word “days” when used in this Confract shall mean working days unless
otherwise indicated except during the summer when they shall mean weekdays when
the Board office is open. The term "Board” when used in this document shall mean
the Berkshire Board of Education. The term “representative” when used in this
document shall refer to a person who has the authority to act on behalf of an
employee(s) or the Board. The term “Association” when used in this document shall
mean the Berkshire Education Association. The term “Superintendent” when used in
this document shall mean the Superintendent of the Berkshire Local School District.

General Provisions

a.

The maximum number of days indicated at each step in this procedure shall be the
maximum except by mutual agreement. [If the grievant fails to file within these time
limits, the grievance shall be considered waived. If management does not respond
within the time limits, the grievance shall be deemed granted.

The time limits provided in this article shall be strictly observed but may be extended
upon written agreement of the parties. In the event that a grievance is filed after May
15 of any year and strict adherence to the limits results in hardship to any party, the
Board shall use its best efforts to process such grievance prior to the end of the
school term or as soon thereafter as possible.

If an individual teacher has a personal complaint which he/she desires to discuss with
the local principal, he/she is free to do so without recourse to the grievance procedure.
However, no formal grievance shall be adjusted without prior notification to the
Berkshire Education Asscciation so that an Association representative may be present;
nor shall any adjustment of a grievance be inconsistent with the term of this Contract.
In the administration of the grievance procedure, the interest of the teachers shall be
the sole responsibility of the Berkshire Education Association.

If in the judgment of the Association a grievance affects a group of teachers, the
Assaciation may submit such a grievance in writing to the Superintendent directly,
and the processing of such grievance shall be commenced at Step 1l of the formal
procedure.




All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

Hearings held for Steps |, I, and [Il under this procedure shall be conducted after the
school day whenever possible. Any teacher who, with permission during the school
day, is representing the Association in discussing with any Board representative any
grievance shall be released from regular duties without loss of salary.

A teacher who participates in these grievance procedures shall not be subjected to
discipline, reprisal, coercion, or intimidation because of such participation.

This procedure shall be the exclusive method of resolving disputes within its scope,
i.e., disputes concerning the violation, misinterpretation, or misapplication of this
negotiated agreement. The right to have such a dispute adjudicated in any forum is
waived unless the teacher(s) claiming this agreement has been violated,
misinterpreted, or misapplied files a timely grievance pursuant to this Article.

Steps

a.

Step | — The grievant must submit to his/her principal a completed Grievance
Procedure Form in duplicate showing the date of the occurrence, a statement of the
nature of the grievance, and the relief sought. A copy of the grievance report shall be
submitted by the grievant to a representative of the Association and the principal.
Within three (3) days of receipt of the Grievance Procedure Form, the building principal
or designee shall meet with the grievant and the grievant's representative in an effort to
resolve the grievance. The principal or desighee shall indicate his/her disposition of
the grievance in writing within three (3) days after such meeting by completing Step | of
the Grievance Decisions part of the Grievance Procedure Form and submitting a copy
to the grievant and a representative of the Association.

Step Il — If the grievant is not satisfied with the disposition of the grievance or if no
disposition has been made within the above stated time limits, the grievant shall
submit the grievance to the Superintendent within ten (10) days. A copy of the
Grievance Procedure Form shall be submitted to the Association. Within five (5)
days, the Superintendent or the Superintendent's designated representative shall
meet with the grievant and hisfher representative.

Within three {3) days of the meeting, the Superintendent or designee shall indicate in
writing his/her disposition and forward it to the teacher, the representative, and the
principal. (A grievance may begin at this level if the principal does not have the
authority to resolve the grievance.)

Step Il — If the grievant is not satisfied with the disposition made by the
Superintendent or if no dispesition has been made within the above stated time
limits, the grievant shall, within ten (10) days, submit the grievance to the Board by
filing a copy of all dispositions with the Treasurer of the Board. (A copy of the
Grievance Procedure Form shall be submitted to the Association.) Notification of
such an appeal shall be given to the Superintendent. The Board at its next regularly
scheduled meeting or within two (2) weeks of the filing of the appeal, whichever shall
be later, shall meet with the grievant and/or representative and with the
Superintendent or the Superintendent and his/her representative to review such
grievance. The disposition by the Board shall be made in writing to the teacher, the
Association, and the Superintendent within seven (7} days of the meeting. The
Board may waive its right to hear the grievance at this step.
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Step IV — If the Association is not satisfied with the disposition of the grievance by
the Board or if no disposition has been made within the period above provided, the
grievance may be submitted to arbitration before an impartial arbitrator by the
Association by giving notice to the Superintendent indicating a desire for arbitration
within ten (10) days of the Board’s decision or Board's waiver. [f the parties cannot
agree upon an arbitrator within five (5) days of the notice, the arbitrator shall be
selected by the American Arbitration Association in accord with ifs rules by the
Association filing a request for a list of nine (9) qualified arbitrators from the American
Arbitration Association. The American Arbitration Association’s voluntary rules shall
likewise govern the arbitration proceeding. The arbitrator’'s decision will be final and
binding on the Association, the grievant, and the Board. The cost of the arbitrator
and hearing room charges will be shared equally by the Board of Education and the
Association.  All necessary witnesses, representatives and grievant(s) will be
released to participate in necessary hearings without loss of salary. Hearings will be
scheduled to avoid the need for more than five (5) teachers to be absent from their
duties.




A.

ARTICLE il

TEACHER DAYS AND HOURS

TEACHER WORKDAY

1.

The normal scheduled teacher workday for full-time secondary teachers (7-12) shall be no
longer than seven (7) hours and twenty (20} minutes. The normal scheduled teacher
workday for full-time elementary teachers (K-6) shall be no longer than seven (7) hours
and ten (10) minutes. The normal scheduled teacher workday for half-time teachers shall
be no longer than three (3) hours and forty-five (45) minutes for secondary and three (3}
hours and thirty-five (35) minutes for elementary. Changes to the beginning and ending of
the scheduled workday of any contract year will involve administrators and teacher
representatives in the planning process on or before July 1. The Board does not waive
any of its rights specified under the contract, especially Article 1, A, 7.

Teachers may leave the building during nonstudent contact time during the teacher
workday provided that this does not interfere with the performance of the teacher's duties
and provided further that teachers may be required to be present in their buildings fifteen
(15) minutes before the student tardy bell. Teachers leaving the building must sign out and
sign in upon their return.

a. Elementary teacher(s) may be required to stay after normal student dismissal time
untit buses are loaded, if such supervision extends beyond the workday specified in
Paragraph A. 1, _above, then Ardicle 1V, A., 3., applies.

b. Up to three (3) secondary teachers may be required, on a rotating basis, to be
present twenty (20) minutes before the tardy bell to provide necessary supervision,
subject to the workday limits in #1 above.

¢c. I circumstances warrant supervision beyond the normal workday, volunteers will be
sought to assume such assignmenis as a supplemental contract.

In addition, teachers may be expected fo stay at school beyond student dismissal to
carry out their necessary professional responsibilities, such as attending necessary and
pre-arranged meetings and conferences with students, parents, or the administration;
hearings; assigned student detention periods; and North Central evaluation activities.
The administration will make every effort to hold faculty meetings and conferences to no
longer than thirty (30) minutes.

The normal teacher workday shall include at least a thirty (30) minute duty-free lunch
period.

Lach elementary teacher shall have no more than sixteen hundred fifty (1650) minutes of
assigned pupil instruction time per week minus the time students are with specialists which
shall be no less than two hundred (200) minutes per week, and shall be considered
preparation time for the classroom teacher. This is not counting time spent with students
before the tardy bell and after student dismissal. Elementary specialists shall have no
more than sixteen hundred fifty (1650) minutes per week of assigned student contact,
excluding traveling time. Prep time shall not be used by the administration to hold
committee, department, or grade-level meetings on a regular basis. No elementary
teacher will be given recess duty but may be given lunch duty on a rotating basis.
Teachers may be assigned recess duty on a voluntary basis. Teachers will be paid at the
rate of twenty four ($24) dollars per planning period to attend meetings related to special
education, RTIl, and 504's.




Secondary teachers shall have no more than the equivalent of thirty-five (35) periods per
week of assigned student contact and no more than thirty (30) periods of instruction except
in an emergency situation or unless they consent. All secondary teachers shall have at
least one preparation period per day. Prep time shall not be used by the administration fo
hold committee, department, or grade-level meetings on a regular basis. Teachers will be
paid at the rate of twenty four ($24) dollars per planning period to attend meetings related
to special education, RTI, and 504's.

Subject to the limitations established by this section, scheduling the workday shali be at
the discretion of the Board and administration.

A teacher may be assigned once every three {3) years to serve con a building or district-
wide curriculum or school related study. This shall include up to six (8) meetings before or
after school is dismissed. Each meeting shall not exceed sixty (60} minutes in length.
Teachers shall be paid $15 per hour for pre-approved service on district curriculum andfor
technology committee.

Efforts shall be made to confer with teachers tc arrange mutually agreeable times for
meetings with parents, students, and administrators. Notification of such meetings shall
occur no later than two (2) working days prior to the scheduled meeting, except in case of
extenuating circumstances as defined by the director of special education.

SCHOOL YEAR

1.

The school year shall consist of a maximum of one hundred eighty-three (183) days
scheduled at the discretion of the Board, provided that three (3) days (the first day, the last
day, and the last Friday of the first semester) shall be teacher workdays. NEOEA Day
shall be a non-confract day. No more than three (3) hours of the first teacher in-service
day and no more than one (1) hour of the last Friday of the first semester may be used for
a mandatory building or district-wide meeting. On the last day of the school year, all
students shall be dismissed one and cne-half (1%2) hours early. Employees will be
required to work a full day.

If any instructional time is canceled due to weather or calamity conditions, no teacher shall
be required to report to work or make up the day unless all legally permissible instructional
time is utilized.

The school year may not begin before August 22™ nor end after the 10" day of June under
normal circumstances. In case of a natural disaster or excessive damage to a school
building or to make up no more than two (2) weather-related calamity days, the need to
extend the current school year's calendar could arise. In such a situation, the Board of
Education reserves the right to extend the calendar beyond the tenth day of June. All
teachers shall receive a copy of the calendar for the forthcoming year prior to the final
teacher workday of each school year. Records day shall be the day following the last
student day and may occur on a Saturday.

The BEA president and administration wili work together on all professional development
days involving fifty (50} percent or more of the staff of any particular building except for
state mandated professional development.




C. BEFORE AND AFTER SCHEDULED DAY ACTIVITIES :

|. The student day shall be_between 7:30 AM. and 3:30 P.M. Teacher duties may
extend beyond the student day subject to ilimitations in Article [Hl, A, 1, and consistent with
the performance of necessary responsibilities as set forth in Article Ili, A., 3. Evening and
weekend activities shall be on a voluntary basis except up to two (2) after school duty
assignments and two (2} parent-teacher conferences/open houses (see Article XIV,_G.).
E:ach teacher shall have a planned fifteen (15) minute break from conferences each day of
conferences.

2. No professional development shall be scheduled on the day of conferences.
Conferences shall not be scheduled on election days or on any days in which students are
not expected to be in attendance.
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ARTICLE IV

TEACHING LOAD AND DUTIES

PREPARATION PERIOD SUBSTITUTION PAY

1. In the event that regular substitutes are not available or a teacher’s class needs to be
taken over in an emergency, teachers may volunteer to serve as period substitutes during
their regular preparation period.

2. The administration may assign a regular teacher as a substifute teacher under the
following circumstances:

a.  where no regular or listed substitute is available
b. inthe event a teacher's class must be taken over in an emergency
¢.  where no qualified teacher volunteers

Such involuntary assignments shall be made from available teachers within a building on a
rotating basis. :

3. A teacher will be paid at the rate of twenty-four dollars ($24) per period of coverage for
assuming substitute teaching duties whether voluntarily or involuntarily. A period at the
elementary level will be considered the same number of minutes as a secondary level
regular period. '

4. Ateacher is also considered a substitute when he/she loses preparation time to supervise
students, or an elementary teacher is assigned extra students normally in another
teacher’s class at that time.

5. All teachers shall be paid for this duty within three (3) weeks of the duty.
6.  One fulltime daily substitute will be assigned to each building.

PROFESSIONAL ACTIVITIES — All professional employees of the Board are urged to
participate in professional activities of educational groups which operate for the benefit of the
school. These include membership and holding office in professional groups and Parent-
Teacher Associations, participation in curricular studies, and educational leadership in
expetimental programs.

LESSON PLANS — Copies of the lesson plans are to be filed with the building administrator no
more than five days prior to the beginning date of the plans. These plans shall cover at least
one week of lessons, and may, if the teacher chooses, cover a period up to one month in length.
It is understood that lesson plans are subject to change in order to meet the particular needs of
the class. Each teacher shall have the right to design his/her lesson plans that will include
written or coded objectives and procedures based on the current course of study or materials
correlated to state-mandated grade level and/or subject area content.

CLASS SIZE LIMITATIONS - The administration will make every effort to balance class size per
elementary grade level. A good faith effort will be made to limit teachers to three (3)
preparations at the junior/senior high school. The building administrator will consult with the
department if more than three (3) preps are assigned.




A.

1.

ARTICLE V

ABSENCES AND LEAVES

SICK LEAVE

Teachers are granted one and one-quarter (1-1/4) days of sick leave for each completed
month of service (fifteen [15] days per year) progressive with unlimited accumulation.

Part-time teachers shall accumulate sick leave on a pro rata basis.

A teacher may use accumulated sick leave for the following reasons:

a.

Personal illness, injury, pregnancy, or child-care leave in accordance with Family
Medical Leave Act guidelines.

Personal iliness, death, or injury in the immediate family to the extent that these
reasons necessitate the teacher's absence. The immediate family shall include
hushand, wife, children, father, mother, brothers, sisters, grandparents, father-in-law,
mother-in-law, brother-in-law, and sister-in-law, or any person who acted or is acting
in lieu of one of these.

Sick leave shall be granted as requested for the death of a spouse, child, or parent.
Sick leave of a maximum of five (5) days shall be extended with a physician's
approval and will be granted for other deaths in the immediate family. (Immediate
family refers to brother, sister, niece, nephew, parent-in-law, son-in-law, daughter-in-
faw, brother-in-law, sister-in-law, grandchild, and grandparent {in-law) or any member
of the family or household who clearly stands in the same relationship with the
teacher as any of these.)

Exposure to contagious disease that could be communicated to others.
A teacher shall only be charged with use of sick leave for the actual time missed,

e.g., if a teacher misses one period, he/she shall be charged with the use of the
actual number of minutes of sick leave—not one-quarter (1/4) of a day.

Any teacher who remains off-duty because of illness after having used his/her total
accumulated days of sick leave shail have as further recourse allowable leave days with

pay:

a.

One and one-gquarter {1-1/4) allowable for each of the months comprising his/her sick
leave.

Unused days of personal leave to a maximum of three (3) per year.

Perfect Attendance — The Board shall pay a one hundred twenty-five dollar ($125)
bonus at the end of each quarter to those teachers who do not use any sick leave or
personal leave or leave without pay during that quarter. The bonus will be included
in the regular paycheck. Observance of religious holidays where total abstinence
from work is observed shall be exempt.

A new teacher or a teacher who has exhausted accumuiated sick leave may be advanced
sick leave up to five (5) days.

10




5. Donation of Sick Leave

a. If a member of the bargaining unit is currently absent for thirty (30) consecutive days
or more due to a catastrophic or long-term iliness or accident of the teacher and has
exhausted ail of hisfher accumulated sick leave, other bargaining unit members may
donate up to five (5) days each of their accumulated sick leave to the absent teacher.
The requirement of thirty (30) consecutive day's absence may be waived in
extraordinary circumstances at the discretion of the Superintendent. Teachers
whose sick leave has been depleted by intermittent use shall not qualify for this
benefit.

b.  No teacher may receive more than an aggregate of thirty (30) donated sick leave
days in any one school year.

¢.  Donation of sick leave days shall be initiated by a teacher on a form furnished by the
Treasurer, no later than the pay period within which the sick leave of the absent
teacher is exhausted.

d. Donated sick leave shall be added to the accumulated sick leave of the absent
teacher and deducted from the donating teacher.

e. A teacher requesting donated sick leave shall notify the Superintendent and The
Assaociation in writing.

CHILD CARE LEAVE — A teacher who becomes a natural parent or adopts a pre-school aged
child shall, upon request, be granted a leave of absence without pay for child care reasons.
Eligibility for such leave shall begin at any time after the commencement of pregnancy, or, in the
case of adoption, the receipt of custody, until up to a year after birth and/or placement. The
leave shall be for a term established by the teacher and the Board at the time of application for
the leave. If the leave begins in the second semester, it may continue for the then current
school year and the following school year. If the leave begins in the first semester, it may
continue for the then current school year only. Application for child care leave shall be in writing
and shall contain a statement of the expected date of birth or, in the case of adoption, the date
of obtaining custody, the date on which the leave of absence is to begin, and the date the
teacher anticipates retum to service. Such application shall be made no less than thirty (30)
days prior to the beginning of such leave, if possible. No leave of absence shall extend beyond
the term of such teacher’s limited contract.

Upon return from approved child care leave at the time set forth in the application for leave, the
teacher shall be assigned to a positien for which the teacher holds a valid certificate/license. If
the teacher desires to return to active service prior to the stated date on the application for such
leave, the teacher shall notify the Superintendent in writing that an early return to service is
requested and state the date that the teacher wishes to return. Upon recommendation of the
Superintendent, the Board of Education may authorize the early return of such teacher. Failure
of a teacher to return on the date stated on the application or as authorized by the Board shall
be deemed a resignation, and ail rights and privileges of employment shall be thereby
discontinued.

PERSONAL LEAVE

1. Certificated/licensed employees shall be granted no more than three (3) days annually to
conduct personal business which cannot be conducted at times other than during the
regular school day. Three (3) personal days are unrestricted. Application for such leave
shall be made in writing fo the Superintendent two (2) days prior to the beginning of such
leave except in case of emergency.
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2. In an emergency situation, a leave shall be granted by telephone by the building principal
or the Superintendent, and forms are to be completed and signed on the first day of returm
to duty.

3. Any unused personal days shall be converted fo sick leave and reported in the second pay
period of July.

MILITARY LEAVE — Military leave shall be granted pursuant to applicable state and Federal
laws.

LEAVE FOR TRAVEL AND STUDY — When it is reasonable to believe that the teacher can
easily be brought back into the system upon said teacher’s return, a leave of absence for
professional study or travel without pay for a period of up to one (1) year may be granted fo a
teacher who has given a minimum of three (3) years’ service to the Berkshire Schools. An
additional annual increment on the salary schedule shall not be granted for this type of leave.

LEAVE FOR PERSONAL ILLNESS — Any teacher, who after termination of his/her
accumulated sick leave is unable to perform satisfactorily the duties of his/her position because
of personal iliness or other disability, shall be granted a leave of absence without pay for up to
two (2) years. A teacher's limited contract may be nonrenewed for reasons unrelated to the
illness or disability if it expires during the leave of absence. No leave of absence shall extend
beyond the term of absence or its renewal. Said leave of absence must be accompanied by a
statement from a physician stating the nature of the illness or disability and definitely
recommending that the employee be relieved of duties. Additional annual increments on the
salary schedule shall not be granted for this type of leave when the teacher has been absent
from his/her duties more than three (3) months of the school year.

JURY DUTY - If a teacher serves on a jury during the school year, the Board shall pay the full
salary for each day of jury duty, provided that the employee returns to the general fund jury pay
less expenses actually incurred.

VISITS TO OTHER SCHOOLS — The local Superintendent may excuse teachers for the
purpose of visiting other schools without loss of pay. However, such visits should be arranged
by the principal to whom the teacher is responsible. There should be a purpose for the visit.
The principal should verify that a profitable experience can be had by the visiting teacher, and
he/she should make arrangements with the principal of the school to be visited. The Board shall
pay the salary of a substitute teacher for the day that the regular teacher is absent. However,
the regular teacher must provide all other expenses such as transportation and lunch.

ATTENDANCE AT PROFESSIONAL MEETINGS — Absence of not more than two (2) days with
or without pay may be authorized by the local Superintendent to permit an employee to aftend
local, district, state, or national meetings or conferences of a professional nature.

Requests for permission to attend a meeting of more than two (2) days’ duration shall be
submitted in writing to the Board of Education for consideration at the September meeting and
are to be acted upon at that time.

Employees sent to such mestings or conferences on business of the Board shall be considered
assigned to duty with full payment of salary. Where travel is authorized by automobile, the
teacher shall be reimbursed at the Infernal Revenue Service rate effective January 1 of the year
in which the school year began. This rate is the amount which the Internal Revenue Setvice
permits a taxpayer to claim as the standard mileage deduction.
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PROFESSIONAL ASSOCIATION LEAVE FOR ASSQCIATION BUSINESS — The Association
will have a total of ten (10) days leave of absence with pay per year for Association business to
be shared by eligible Association members. The Association president will notify the
Superintendent in advance when a day(s) will be taken by submission of the Association leave
form with the name(s) of those teachers who will take leave.

INJURY IN LINE OF DUTY - In addition to sick leave allowance, any teacher who is injured in
the line of duty shall receive such compensation and expenses as are prescribed and paid by
the Bureau of Workers' Compensation Laws of the State of Ohio. An Injury Form (Appendix *)
shall be filled out by a teacher regardless of whether he/she uses leave or files a Workers’
Compensation claim.

FRINGE BENEFITS WHILE ON LEAVE — Any teacher on unpaid leave of absence is eligible to
participate in group health benefits and group life insurance by paying the fotal cost of the
monthly premium to the Treasurer's Office not later than the fifteenth (15™) of each month. If the
teacher fails fo pay the Treasurer's Office by the fifteenth (15™) of any month, his/her group
health benefits and group life insurance shall be canceled for the duration of his/her layoff.

COURT APPEARANCES ON STUDENT MATTERS - A teacher who is required to appear in
court on school/student related matters shall be granted time off for such work with no loss of
salary.

ASSAULT LEAVE - The Board shall grant up to thirty (30) days paid leave annually to an
employee for a documented medical disability resulting from an assauit while performing
required duties. Assault leave shall not be charged to sick leave. The Board may approve, at
the recommendation of the Superintendent, an extension of assault leave.
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ARTICLE VI
TRANSFERS

VOLUNTARY TRANSFERS

1. The Superintendent will cause to be posted in all buildings a list of known vacancies that
will occur the following school year. During the summer months he/she will inform the
entire staff of any vacancies, including supplemental positions, by enclosing the list with
paychecks or with notification of direct deposit.

2. Teachers who desire a change in grade and/or subject assignment or who desire to
transfer to another building must file a written statement of such desire to the
Superintendent no later than five (5) working days after the posting of the notice. In case
of dire emergency, the Superintendent may fill the vacancy within the five (5) day period.

3. Teachers who apply for a voluntary transfer shall be acknowledged, in a timely manner, in
writing. A teacher who is denied a voluntary transfer shall be given written reasons for the
denial.

INVOLUNTARY TRANSFERS — A certified/licensed employee of the Berkshire Local School
District will be notified in writing as soon as a decision fo transfer the individual to another
assignment in the school district is finalized and no later than June 1. The teacher may request
a meeting with the Superintendent concerning said intent to reassign, and on request the
teacher shall be given reasons for the reassignment. If a transfer must be made after June 1,
the Superintendent will make a reasonable attempt to establish a meeting with said teacher and
provide reasons for such a transfer. A teacher being transferred will be placed only in a position
for which the teacher is certified/licensed.

The administration will attempt to fill vacancies with the voluntary transfer of qualified teachers
before resoriing to involuntary transfer. VWhen choosing among more than one transfer
candidate, seniority shall control if relative qualifications and efficient staff utilization
considerations are substantially equal.

Full-time or part-time teachers who have a permanently assigned classroom/office will be
compensated at their per diem rate for one (1) day to move when changing rooms/offices. When
mare than one teacher shares a classroom/office, payment will be pro-rated based on
thepercentage the teacher used the room/office daily.
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ARTICLE Vi

FACULTY EVALUATIONS

EVALUATION PROCEDURE DEFINED

The evaluation procedure established herein conforms to the framework for the
evaluation of teachers developed pursuant to section 3319.112 of the Ohio Revised Code for
teachers licensed/cettified under ORC sections 3319.22, 3319.26, 3319.222, 3319.226, 3319.301.
Each completed evaluation will result in the assignment of a teacher effectiveness rating.

. PURPOSE

1. The purposes of teacher evaluation are:

a. To serve as a tool to advance the professional development and growth of teachers.

b. To inform instruction.

c. To assist teachers and administrators in identifying and developing best educational
practices in order to provide the greatest opportunity for student learning and achievement.
Should areas of concern be identified, specific recommendations for improvement will be
included in the post conference discussion. All said recommendations will be given to the

teacher in writing.

. EVALUATORS

1. Al evaluators shall be certified/credentialed OTES evaluators who are administrators of the
district.

. NOTIFICATION

1. Not later than September 15 of each year each teacher shall be nofified in writing of
the name and position of the evaluator.

2. Ateacher newly employed or one reassigned after the beginning of the work year shall be
notified by the evaluator of the evaluation procedures in effect. Such written notification shall

be within two (2) weeks of the first day in a new assignment.

. ORIENTATION

1. A training/refresher session for new teachers will occur during new teacher crientation day. All
teachers shall receive updates, if applicable, prior to the beginning of the evaluation cycle. itis
incumbent for teachers to get the information on their own if they are absent.

. SCHEDULE FOR EVALUATION

1. No teacher shall be evaluated more than once annually.
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2. The evaluation shall be conducted and completed no later than the first day of May
and the teacher being evaluated shall receive a written report of the results of this
evaluation from a list provided by the District. Teachers with “expected levels of
student growth” may have input into their evaluator from a list provided by the District.

3. Teachers on a Continuing Contract who are rated accomplished will be evaluated
once every three years. Teachers on a Continuing Contract who are rated skilled
will be evaluated once every two years, Teachers cn a Limited Contract who are rated
accomplished may, af the discretion of the administration, be evaluated once every
three years. Teachers on a Limited Contract who are rated skilled may, at the
discretion of the administration, be evaluated once every two years. Teachers with "above
expected levels of student growth” may choose their evaluator for the next evaluation from a
list provided by the District. Teachers with "expected levels of student growth” may have input
into their evaluator from a list provided by the District.

G. CRITERIA FOR PERFORMANCE ASSESSMENT

1. Ateacher’s performance shall be assessed based on criteria set forth in the Evaluation
Instruments attached (Appendixes M, N, O, P).

H. COMPOSITION OF EVALUATION PROCESS

1. The Evaluation shall be comprised of 2 cycles. A cycle is defined as a pre-observation
conference, an observation, a post-observation conference and any walkthroughs.

2. The second cycle may begin at least five (5) school days after the end of the cycle one
conference and end with the end of cycle two conference.

|. OBSERVATIONS

1. Schedule of Observations

a. A minimum of two (2) formal observations shall be conducted to support each
performance assessment. A formal observation shall last a minimum of thirty (30)
minutes. There shall be at least five (5) school days between formal observations.
However, the first post observation conference must occur prior to a subsequent
Observation. If after the second formal chservation a teacher’'s performance is
found deficient to the extent that adverse personnel action may result, additional
observations may be conducted.

b. If the board has entered into a limited contract or extended limited contract with the
teacher pursuant to section 3319.11 of the Revised Code, the board shall perform a
minimum of three (3) formal observations in any school year in which the board may
wish to declare its intention not to re-employ the teacher, Teachers being
considered for non-renewal will receive written naotice prior to June 1.

c. If additional cbservations are conducted, the teacher will receive a writien notice
from histher evaluator informing them of the additional observation. This
observation may be informal (i.e., no need for a preconference observation) and
shall occur no sooner that five (5) days following the receipt of the notice.
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OBSERVATION CONFERENCES

1. All formal observations shall be preceded by a conference between the evaluator and the
teacher in order for the teacher to review plans and objectives for the lesson to be observed
{(Appendix M).

2. The evaluator shall schedule a post-observation conference within eight (8) school days after
each formal observation. The teacher will be provided with a copy of the observation form
(Appendix N).

WALK-THROUGH

1. A walk-through has the following components:

a. The walk-through shall be no more than ten (10) consecutive minutes in duration.
Note: The walk-through should be of sufficient duration to allow the evaluator to
assess the focus of the walk-through.

b. Attempts will be made to get the walk-through feedback form to the teacher within
five (5) workdays. No additional walk-through will occur until teachers receive
feedback from the prior walk-through.

c. No more than three (3) walk-throughs shall be included in each evaluation cycle.

d. Final debriefing data gathered from the walk-through must be placed on the proper
form included in Appendix O.

FINALIZATION OF EVALUATION

1. Written Report

a. Before the evaluation cycle is final, and no later than May10, a copy of the formal
evaluation report shall be given io the teacher and a conference shall be held
between the teacher and the evaluator.

2. Completion of Evaluation Process

a. The evaluation report shall be signed by the evaluator. The evaluation report
should then be signed by the teacher to verify notification to the teacher that the
evaluation will be placed on file, but the teacher’s signature should not be construed
as evidence that the teacher agrees with the contents of the evaluation report. The
evaluation report shall be completed by May 10, signed by both parties and sent to
the superintendent.

3. Response to Evaluation
a. The teacher shall have the right to make a written response to the evaluation and to

have it attached to the evaluation report to be placed in the teacher’s personnel file.
A copy, signed by both parties, shall be provided to the teacher.

. PROFESSIONAL GROWTH PLANS

1. I required by ORC, professional growth plans for a school year shall be developed no
later than September 30™.
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2. Collaborated professional growth plans shall describe the specific performance
expectations, resources and assistance to be provided. Self-directed professional
growth plans shall describe the specific performance expectations.

. IMPROVEMENT PLANS

1. A teacher will be placed on an Improvement plan if s/he received an overall rating of
“ineffective” or if s/he rated “below expected” on student growth. The credentialed
Evaluator will direct the development of an improvement plan with the teacher prior to
September 30", The Board will allocate appropriate resources to each teacher on
an improvement plan. The pertinent attached forms shall be used in the development
and implementation of improvement plans (Appendix Q).

EXTENSION OF TIMELINES FOR EVALUATION PROCESS BASED ON ABSENCE

1. In the case of a short-term absence (fifteen (15) school days or fewer) of the evaluator or
teacher, any appraisal process timelines shall be extended by the number of schooi days
equal to the days of absence other than the May 10 deadline.

2. In the case of an evaluator's long-ferm absence (more than fifteen (15) school days),
the evaluator's replacement shall continue the appraisal process and timelines will be
extended by mutual agreement of the evaluator and teacher. Likewise, in the case of the
teacher’s long-term absence, as defined above, the appraisal process and timelines will be
extended by mutual agreement of the evaluator and teacher other than the May 10 deadline.
If no mutual agreement is reached, the Association President and the Superintendent or
designee shall mutually establish new appraisal timelines.

STUDENT GROWTH MEASURE

1. Consistent with Ohio Revised Code, students absent (excused or unexcused) a
minimum of forty-five (45) days shall not be included in a teachers rating for student
growth/value added.

2. Student learning objectives will be reviewed and approved by administration on an annual
basis.

3. If a change in ODE policy eliminates the student growth measurement, then that component
will be eliminated from the evaluation procedure until such time a new procedure is negotiated.

The following evaluation process will be used for teachers not on the OTES (Appendix R):

Q.

PURPOSE OF THE EVALUATION — The purpose of the evaluation is to assess teacher
performance by identifying and reinforcing strengths, identifying areas needing improvement,
and identifying and helping to achieve growth in areas where growth is possible for each
individual teacher in order to maintain and/or improve the high quality of instruction of Berkshire
students. This evaluation procedure shall be the sole procedure used for the evaluation of
teachers and shall supersede ORC 33198.111.

GENERAL PROVISIONS

1. All appraisees shall be notified by the administration of their appraisers for that school year
by October 1. In ordinary circumstances, the immediate supervisor shall be the appraiser
and teachers shall have one appraiser in a given year.
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a.  Teachers in more than one building shali be assigned an appraiser from the building
where he or she spends more time, except for special area teachers.

b.  Special Education teachers may be assigned to the Special Education Supervisor for
appraisals.

2. Each evaluation shall include a minimum of two (2) observations of thirty (30) minutes or
more conducted on different days and in different class times/types.

3.  The evaluation conference will be scheduled by the appraiser within thirty (30) calendar
days of the final observation for that evaluation cycle.

4.  The evaluation form in the contract shaill be used for all ieaching evaluations, including
. non-athletic supplemental contracts. Athletic supplemental contracts shall be evaluated
using the Coach Evaluation Form (Appendix 1).

5. Each evaluation cycle must be completed, including the conference, by the schedule
provided in item “C” below.

FREQUENCY OF EVALUATION

1. Beginning and probationary teachers (three [3] evaluations per year):
a,  October
b. January
c.  March

2. Second through fourth year teachers (two {2] evaluations per year):

a. November
b.  February

3. Fifth year through fifteenth year teachers (one evaluation per year):
a.  Priorto April 1%
4. Sixteen or more years (one evaluation every two years).
a.  Priorto May 1%
5. Tenured teachers (one evaluation every three years).
a.  Prior to May 1%
DEFICIENCIES AND/OR INMPROVEMENT — Any deficiencies noted before or during the
evaluation shall be specifically given to the teacher along with specific suggestions for

improvement at the time of notice; and for deficiencies not previously noted, reasonable time for
implementation. All evaluations shall reflect the improvement of the teacher when applicable.

ADDITIONAL EVALUATIONS — If the administration believes it to be appropriate to assist the
teacher in improving performance or to follow up on prior evaluations, after April 1 (March 1 for
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two to four year teachers) an additional evaluation may be made in accordance with these
procedures,

1. If the administration determines it appropriate, sixteen year through tenured teachers may
be evaluated during the off year in accordance with these procedures.

2. Administrators may write incident reports provided that the teacher shall be provided a copy
and may submit a written response within one week. Documents prepared pursuant to this
section may be placed in the teacher's file.

EVALUATION DOCUMENT AND CONFERENCE —Within five (5) work days of the completion
of the evaluation observations, and prior to the evaluation being written, a conference shall be
held between the appraiser and appraisee to discuss the observations and the forth coming
written evaluation. Upon receipt of the written evaluation, the appraisee may request a second
conference with the appraiser. Upon receipt of the written evaluation, the appraisee shall sign,
verifying receipt of the final document, but not necessarily agreement. |f amended, the
document will then be signed in the same manner. The appraisee may attach a rebuttal at any
time but the absence of such does not necessarily mean agreement.

EVALUATION OF SUPPLEMENTAL CONTRACTS

All holders of supplemental contracts shall be evaluated under the following conditions:

1. Athletic supplementals shall be evaluated by the principal with input from the Athietic
Director. All other supplementals shall be evaluated by the principal.

2. All supplementals shall be evaluated within ten (10) days of the conclusion of the activity.
Yearlong supplementals shall be evaluated at the end of May.

3. The evaluation of a supplemental contract shall be kept separate from the teaching
evaluation.

20




ARTICLE Vil

PERSONNEL FILE

MAINTENANCE — An official personnel file shall be maintained for all employees in accordance
with Ohio law.

DOCUNMENTATION OF FILED INFORNMATION — E:ach item in the file after the effective date of
this contract shall indicate its date of origin and the date it was entered into the file. The
employee shall receive and sign a dated and signed copy of any lefter of
reprimand/commendation prior to its placement in his/her personnel file. Only items dealing with
job performance and qualifications shall be included in personnel files. No other files,
contemporaneous or otherwise shall be kept on personnel except for local professional
development (LPDC) files.

EXAMINATION OF FILE — An employee may examine his/her personnel file upon request and
shall be entitled to a copy of any document contained therein.

REBUTTAL TO FILED INFORMATION — An employee shall be entitled to attach a reply to any
document contained in the file if submitted in a timely manner within the same contract year.

PROHIBITION AGAINST ANONYMOUS INFORMATION — Anonymous documents shall not be
placed in an employee’s file.

Evaluative materials filed in the file after January 1, 1985, shall be only that authorized by Article
VII.
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ARTICLE IX

JOB SECURITY

CONTRACTS — All teachers who are appointed for the first time will be issued a one (1) year
limited contract that will expire at the end of the school year for which the appointment is made.
Any teacher hired after the first day of the contract year will receive the appropriate salary and
sick leave accumulation prorated to their actual days of service. Teachers who work less than
one hundred twenty (120) days in a confract year, unless on approved leave, will not receive
credit for a year's service on the longevity schedule. Each newly hired teacher shall serve a
probationary employment period with the District of three consecutive full school years of full
time employment before obtaining a continuing contract unless the teacher has held a valid
continuing contract in another Ohio district in which the probationary period is two years. During
the probationary period, said teacher shall receive a contract of no longer than one (1) school
year and shall receive evaluations as specified in this agreement. The Board may declare its
intention not to re-employ a limited contract teacher on a probationary contract by giving the
teacher written notice on or before the 30" day of April. If the Board does not give the teacher
written notice by April 30" the teacher is deemed re-employed under a limited contract or a
continuing contract, if qualified, at the appropriate salary as found in Article X. The teacher is
presumed to have accepted such re-employment unless he/she notifies the Board in writing to
the contrary on or before July 10. After three years, the teacher is given tenure providing all
eligibility criteria below have been met. Should the criteria not be met, the teacher who is
recommended for re-employment shall receive a one year contract subject to Article XI Sections
B and D of this agreement.

In order to be eligible for continuing contract, a feacher must:
1.  be a graduate of a four (4) year program from an approved teacher training institution, and

2. have completed at least three (3) consecutive years of successful teaching experience in
the Berkshire School District, and

3. hold an Ohio eight (8) year professional, permanent, or life certificate or hold an Ohio five
(5) year professional license with at least thirty (30} semester hours of graduate course
work completed, and

4. file a letter of application and necessary transcripts with the Superintendent by September
30 of the school year in which the teacher wishes to be considered for a continuing
contract.

Teachers who have had a continuing contract in Ohio become eligible for a continuing contract
in the Berkshire School District after serving a two (2) year period.

Teachers who have met all legal qualifications or requirements to become eligible for a
continuing contract but have, in the opinion of their principal, supervisor, and Superintendent,
certain other deficiencies, shall be notified of such weaknesses in writing by the Superintendent
of Schools, acting with the confirmation of the Board, on or before April 30. They may be placed
on probationary contract for a period not to exceed two (2) years. If they are re-employed at the
end of the probationary period, they shall be given a continuing contract,

REEMPLOYMENT — At a meeting of the Board of Education in May, the local Superintendent
shall present to the Board for approval and confirmation a list of certificated/licensed personnel
to be reappointed with recommendations as to contract renewal. Upon the approval and
confirmation of the Board, contracts and nofifications of salaries shall be issued.
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EMPLOYMENT OF RETIRED TEACHERS, INCLUDING THOSE WITH PRIOR SERVICE

CREDIT IN THE BERKSHIRE LOCAL SCHOOL DISTRICT

The parties agree to abide by the following terms and conditions relating te the employment or
re-employment of teachers following such teachers’ service retirement. Specifically, the paities
agree that:

1.

The Board is under no obligation to employ any retired teacher and, further, there is no
expectation of continued employment or re-employment when a teacher retires from the
Berkshire Local Schools. Such teachers need not be interviewed by the Board for any
open positions for which they may apply. Such teachers will be limited to two (2) for the
district.

A ‘retired” teacher already receiving health insurance benefits through STRS and who is
employed or re-employed by the Board must agree to waive any and all right to such
coverage as a condition of employment (or re-employment) in addition to eligibility for any
opt-out amounts that otherwise be payable for such coverage and such teachers may be
required to execute an appropriate waiver declining the Board's coverage and eligibility for
any opt out, if any: upon such employment or re-employment. To the extent that a retired
teacher previously covered by STRS regulation, state law, or through legal action, such
teachers would immediately be eligible to participate in the Board’'s health insurance
coverage (or opt out, if applicable) on par with any other teacher. Likewise, any retired
teacher not yet eligible for health insurance benefits through STRS may participate in the
Board's health insurance coverage until they become eligible for STRS insurance
coverage.

Salary placement for years of service granted for newly hired retired teachers not
previously employed by the Board shall be at Step 0. Notwithstanding Revised Code
Section 3317.13, salary placement for years of service granted for retired teachers
previously employed by the Berkshire Local School District Board of Education shall be at
Step 0. Any salary schedule placement determination as set forth herein shall be
considered final.

Salary placement for educational status (i.e. "horizontal” placement from BA through MAST
+ 30} shall be fully recognized.

Seniority for retired teachers newly hired by the Board as well as for Berkshire teachers
returning to employment with the Board after retirement will be zero (0) upon such employment
and all references in the collective bargaining agreement to “"years of service with the district,”
“seniority,” etc. shall mean years of service/seniority earned after employment by the Board
following retirement.

Teachers employed by the Board after retirement shall not be eligible for continuing
contract and are restricted to one (1) year limited contracts of employment.

In the event the Board determines it necessary to enact a reduction in force pursuant to
Article IX, E., teachers employed by the Board after retirement shall not be rehired at the
end of their one-year contracts to fill any position that might otherwise be available for
interested non-retired members of the bargaining unit. Further, teachers employed by the
Board after retirement shall have no bumping rights nor any rignt to recall.
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10.

11.

i2.

There will be no severance pay for accumulated sick [eave for retired teachers employed
by the Board; however, such teachers will be granted fifteen (15) days of sick leave with
their first contract with the Board and will thereafter accumulate sick leave thereafter on par
with other feachers. The parties specifically agree that this provision supersedes Ohio
Revised Code section 3319.141.

Retired teachers employed by the Board are not eligible to participate in any retirement
incentive programs.

The availability of and appropriate payment for supplemental contracts is unaffected by the
terms of this provision.

Teachers employed by the Board after retirement shall be evaluated once annually following
fwo observations of at least thirty {(30) minutes each. Non-renewal of such teachers will be
deemed automatic upon the expiration of their limited contract and the non-renewal of
teachers employed by the Board after retirement shall not be subject to challenge through
the grievance procedure or otherwise., For purposes of these teachers, the parties
specifically agree that this provision supersedes and takes the place of Ohio Revised Code
Sections 3319.11 and 3319.111 and differs from the rights of other teachers contained within
the terms of the collective bargaining agreement.

The parties expressly agree and fully intend this provision fo supersede and take
precedent over the provisions of Revised Code Section 3317.13 and any and all other
inconsistent or contrary state or federal statutes, laws and/or regulations.

TERMINATION OF CONTRACT

1.

Any feacher desiring fo resign from his/her position with the Berkshire Schools should
notify the Board in writing as soon as possible. All resignations should be addressed to the
Berkshire Board of Education.

In accordance with the Ohio Revised Code, Section 3319.15, a teacher having a contract
covering the ensuing school year may resign up to July 10 proceeding that school year; but
after that date consent of the Board must be obtained.

A teacher under limited confract status is automatically reemployed unless he/she is
notified otherwise on or before April 30 or thirty (30) days prior to the termination of the
school year, whichever date is earlier.

Teachers who are not to be reemployed shall, on request, be given the reasons in writing
in a conference with the Superintendent and shall be notified in writing by the treasurer of
the school district as confirmed by the Board on or before April 30. Such written notice to
the teacher concerning non-reemployment shall not be necessary provided that the
teacher, after having consulted with the local Superintendent, presenis a letter of
resignation prior to April 30.

The continuing contract of a teacher may be terminated by the Board for gross inefficiency
or immeorality, for willful and persistent violation of reasonable Board regulations, and for
other good and just cause or for reasons set forth in the Ohio Revised Code. Such
termination shall be in accordance with provisions of Section 3319.16, O.R.C.
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SUSPENSION OF EMPLOYEES — The local Superintendent is invested with authority to

suspend any employee of the Board for serious infraction of the rules and regulations of the
Board or for violation of the state law pertaining fo schools. The local Superintendent shall take
such action when, in his/her judgment, the best interests of the school will be served by
immediate suspension. In such cases suspension shall be in force until the next regular meeting
of the Board or until a special meeting can be called to consider the problem.

REDUCTION IN FORCE - If the Board decides o effect a planned reduction in the number of

teachers, the following procedures shall apply:

1. Layoff

a.

The number of teachers affected by a reduction in force will be kept te a minimum by
not employing replacements insofar as practicable for teachers who retire or resign
and for teachers whose confracts are terminated or nonrenewed on the basis of
performance.

To the extent that reductions are not achieved through such attrition, reductions will
be achieved by the suspension of teaching contracts. [n suspending contracts of
teachers within each teaching field affected by the reduction in force, preference shall
be given to teachers with continuing contracts and to teachers with greater seniority
when deemed comparable on evaluations.

A teacher with a K-8 or 1-8 certificate/license shall not be eligible for 7" and 8" grade
subject-specific courses covered by secondary certificates/licenses unless the
teacher has successful teaching experience in the course during the most recent five
(5) school years or has completed courses in the subject equivalent to the courses
required for secondary certification/licensure in the subject.

2. To achieve such a reduction in force, the Board may proceed to suspend contracts in
accordance with the recommendation of the Superintendent. in making the
recommendations, the Superintendent must reduce first bargaining unit members on limited
contracts and then bargaining unit members on continuing contracts within areas of
certificationflicensure.

a.

Limited contract teachers shall be reduced first utilizing the following order:
1. Certification/Licensure within the affected teaching field.

2. Comparable evaluations as defined in this agreement.

3. When evaluations are comparable, seniority in the District shall prevail, with the

contract of the least senior limited contract teacher in the affected teaching field being
the first to be suspended.

Should the necessary reduction of teaching positions exceed the number of limited

contract teachers in the affected teaching field, continuing contract teachers shall be
reduced utilizing the following order:

1. Certification/Licensure within the affected teaching field.

2. Comparable evaluations as defined in this Agreement.
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3. When evaluations are comparable, seniority in the District shall prevail, with the
contract of the least senior continuing contract teacher in the affected teaching field
being the first to be suspended.

¢. Comparable Evaluations
1. Comparability shall be defined as follows:
a. All teachers with a rating of Accomplished are comparable to one another.

b. All teachers with a rating of Skilled or Developing are comparable to one
another.

c. All teachers with a rating of Ineffective are comparable to one another.

Bumping procedures must be used. Bumping shall be defined as a teacher with more district
seniority taking the position of a teacher with less district seniority. A teacher may bump
when s/he otherwise loses his/her position due to a reduction in force. A teacher may only
bump into areas in which s/he is licensed. OTES teachers may bump into their comparable
category or below. Non-OTES teachers may bump the least senior teacher in their area of
certification/licensure.

Notification of Teachers — Any teacher whose confract is to be suspended as the result of
the reduction of teachers shall be notified in writing of his/her infended suspension at least
thirty (30) calendar days prior to the date of suspension. Simultaneous notice will be
provided to the Association President.

Recall

a.  Teachers on the Reduction in Force lists shall be refurned to active employment to fill
vacancies for which they are certifiedflicensed, or become certified/licensed, in the
order of seniority at the time of their suspension, subject to the exceptions {o seniority
noted in paragraphs 1., b., and ¢. above. A previously full-time teacher shall not be
penalized in any way for refusing a part-time position.

b. No new teacher shall be employed by the Board while there are f{eachers on the
Reduction in Force list who are qualified for any vacancy in a teaching position.

c. A teacher shall remain on the Reduction in Force list for two (2) years from the
effective date of the layoff.

d.  Teachers on layoff status will be given preferential consideration as substitute or part-
time teachers. However, acceptance or rejection of such employment shall not
disqualify that teacher from placement or continued placement on the Reduction in
Force list.

Certification/Licensure — It shall be the responsibility of any teacher to nofify the
Superintendent’s office of any change or updates in their area(s) of certification/licensure.

Seniority

a. Seniority Defined — Seniority shall be defined as the employee’s length of
continuous service with the Board commencing from the employee’s first day worked.
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(1) Seniority for full-time employees will mean the number of continuous years of
service commencing with the employee’s first day worked.

(2) Seniority for part-time employees shall be prorated to arrive at the amount of
seniority to be credited to the employee for that school year.

(3) A "year” means a school year in which the employee was paid for at least one
hundred twenty {120} days of service in the school district.

Breaking of Seniority — A layoff that does not exceed two (2) years and time spent
on disability retirement, or any Board-approved non-paid leave of absence, shall
neither be construed to constitute a break in seniority nor an accrual of seniority;
however, an employee’s seniority shall be broken upon resignation, permanent
retirement or discharge.

Breaking of Seniority Ties — In the event that two or more employees in the same
area of certification/licensure share the same seniority date, they shall be placed on
the seniority list in the following order of tie-breaker considerations:

(1) Date of first employment by the Board.
(2) Date of application to Berkshire Local Schools.

(3) Length of previous professional service under contract in other school districts
provided there was no interruption from school year fo school year. Active
military duty would not count as an interruption of service nor count toward
length of service.

(4) Length of previous interrupted professional service under contract in other
school districts.

(5) If a tie still exists, the employees who share the same seniority date shall
participate in a coin toss in the presence of the Superintendent. One employee
shall flip the coin; the other shall call the toss. The employee who wins the toss
shall be placed on the seniority list ahead of the loser.

Posting of the Seniority List — The Board shall prepare and post on the bulletin
boards in the faculty lounges, a seniority list indicating the first day worked relating to
the most recent continuous service, the level of certificationflicense, the area(s) of
certificationflicense, and the years of seniority for each employee in September and
April of each work year. The President of the Association shall be provided with a
copy of the seniority list prior to posting.

(1) The names of employees on the seniority list shall appear in seniority rank order
within areas of cerfification/licensure with the name of the most senior employee
appearing at the top of the listing and the name of the least senior employee
appearing at the bottom of the listing.
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(2) The names of employees who are certifiedflicensed in more than one (1) area
shall be included on the listing for all areas of certification/licensure.

Correction of Inaccuracies — Each employee shall have a period of thirty (30) days
after the posting of the seniority list in which to advise the Board or its agents in
writing of any inaccuracies which affect his/her seniority. No protest shall be
considered after thirty {30} days of the posting of the seniority list, and the list shall be
considered as final until the next posting. The Board or its agents shall investigate all
reported inaccuracies, make such adjustments as may be in order, and post the
updated list immediately. If the employee is unable to resoclve a dispute regarding
placement on the seniority list, the employee may file a grievance.

8. Fringe Benefits — Any teacher whose contract is suspended and who remains on the
Reduction in Force list is eligible to participate in group health benefits and group life
insurance by paying the total cost of the monthly premium fo the Treasurer's Office not
fater than the 15" of each month. If the teacher fails to pay the Treasurer’s Office by the
15" of any month, his/her group health benefits and group life insurance shall be canceled
for the duration of hisfher layoff.

JOB SHARING

1. Criteria for Volunteering to Job Share
a. Teachers must have the same certification/license.

b.  Teachers must have satisfactory evaluations.
c.  Teachers must agree to divide the schedule proportionally (half time each).

2. Responsibilities
a.  Both teachers are empowered to work out all the details related to assignments, work

schedules, in-service days, parent-teacher conferences, etc., but every effort shall be
made to make an equal division of duties.
b.  Both teachers will be expected to plan fogether so as not to diminish instruction in
any way.
c.  Both teachers will be responsible for all necessary communication with parents,
3. Pay/Benefit Issues

Each teacher shall be paid one-half of his/her regular salary.
Hospitalization will be available to one of the teachers only.
Both teachers will maintain all other fringe benefits.

Sick leave and personal leave will be adjusted proportionately.
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Guarantees

a.  Seniority in the Berkshire Local School District shall not be affected by job sharing.

b. Both teachers shall be guaranteed positions when they desire to return to full-time
teaching status. The last teacher hired with that certificationflicensure will be
displaced if necessary. Job share teachers are encouraged, but not required, to

delay a return to full time when an opening is created through retirement or
resignation.

¢.  Baoth teachers shall be given full credit for advancement on the salary schedule.

d.  The decision to allow job-sharing remains with the Board. All job-sharing is [imited to
one contract year with extensions granted upon review by the Board.

e. Job share teachers agree to do job share for the entire contract year.
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ARTICLE X

SALARY PAYMENTS AND DEDUCTIONS

SALARY SCHEDULE - The B.A. base salary on the attached index salary schedule (Appendix

A) shall be:

1.

$33,541 for the 2015-2016 school year.
$34,211 for the 2016-2017 school year.
$34,895 for the 2017-2018 school year.

Longevity steps are as follows for 2015-2018:

Step 18, Add %400
Step 21, Add $400
Step 24, Add $400
Step 27, Add $400
Step 30, Add $400
Step 33, Add $400

=000 o

3. The Board will reimburse a grade level or department the amount equivalent to any stipend

the hoard may receive from a university or college for supervising a student teacher.

OPERATION OF THE SALARY SCHEDULE

1.

Determination of a teacher's appropriate level on the Berkshire School District current
salary schedule shall be based upon total college credits accumulated at colieges or
universities which are accredited by the Ohio State Department of Education. Credits
earned at institutions not accredited by the State Department will not be accepted.

However, credits from a nonaccredited institution which have been accepted as transfer
credits and included on the transcript of a State Department accredited institution shall be
accepted. The Board may grant exceptions for certain specific and appropriate courses
that are taken by those individuals who are on Level IV (Master's Degree) of the Berkshire
School District’'s Teachers’ Salary Schedule and are working towards Level V (Master's +
15 semester hours) or above.

The Salary Schedule Columns are:
a. level | - Bachelor's Degree.

b. Level Il - Bachelor's Degree plus fifteen {15) semester hours which must be received
after the Bachelor's Degree.

c. lLevel llf - Bachelor's Degree with one hundred fifty (150) semester hours which may
be taken concurrent with the Bachelor's Degree and include the hours needed for the
degree.

d. Level IV — Master's Degree.

e. Level V — Master's Degree plus fifteen (15) semester hours which must be received
after the Master's Degree is earned. The equivalent of seven (7) semester hours
must be in a directly related area of the teaching field(s) on the teaching
cerificate/license.
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f. Level VI — Master's Degree plus thirty (30) semester hours.
g. Level VIl — Master’s Degree plus forty-five (45) semester hours/PhD.

In order to be eligible for a salary increment, a teacher must have taught at least one
hundred twenty (120) days of the previous school year. The increments shall be given with
the first pay in September of each school year.

In order to move to a higher pay level, evidence of necessary training must be filed with the
local Superintendent of Schools not later than October 15 or February 15. The increase
will be reflected retroactively to the beginning of the school year or the second semester
respectively.

SUPPLEMENTAL SALARIES

1.

6.

Additional compensation beyond the regular satary will be paid to staff members who are
performing special services requiring the assumption of extra responsibilities.
Compensation will be made in accordance with special schedules on Appendices B-1
through B-3. Credit shall be given for total years of experience in each supplemental, not
consecutive years of experience and without regard to program gender or level,

All supplemental positions, salaries and extended service shall be negotiated with the
B.E.A. and be paid at the rates set forth in the Supplemental Salary Schedule.

If new positions are created by the Board, or if the responsibilities of existing positions are
substantially altered, the compensation shall be negotiated by a committee of equal
numbers appointed by the B.E.A. and the Superintendent. (Neither party shall have any
control over the selection of the other party’s representation.)

It is understood that an activity may have already begun while the compensation process
proceeds. The resulting stipend shall be retroactively effective to the first day of the
activity and shall be considered an addendum to the existing supplemental salary
schedule. At the next negotiations’ process, this addendum shall be added to the
supplemental salary schedule.

Teachers hired for positions providing extended service shall be issued a supplemental
contract stating the number of extended days and the teacher’s per diem compensation
rate.

All supplemental contracts shall be issued at the indicated index of the current year’s base.

SALARY PAYMENTS

1.

Salary payments shall be made in twenty-six (26) equal instaliments. The last pay date
shall coincide with the 26" pay. Payments shall be made every other Friday in accord with
the yearly pay schedule prepared annually by the Treasurer of the Board. Mid-year
adjustments shall be based on the actual number of days worked under each pay rate and
paid equally in the remaining pays. The summer paychecks/notification of direct deposits
will be provided to members electronically.

All seasonal supplementary salaries shall be paid upon completion of the activity and
submission of all required paperwork in the next regularly scheduled payroll date, but no
longer than thirty days following the completion of the activity. Summer academic
stipplemental salaries shall be paid in the next regularly scheduled payrolt date.
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PAYROLL DEDUCTIONS — Payroll deductions are mandatory for teachers’ retirement and
income taxes. When authorized by the teacher, other deductions will be made for hospital
insurance, health and accident insurance, tax sheltered annuifies, credit union or savings
institution accounts, B.E.A. dues and assessments, and EPAC contributions at no charge.

PER DIEM RATE

1. When deductions for unauthorized absence are made, they shall be based on the annual
salary divided by the number of days in the school year (teaching days plus days of
required meetings) multiplied by the days of absence.

2.  Should it become necessary for a teacher to discontinue his/her services befare
completing his/her contract, an adjustment in salary will be made so that the amount the
teacher receives shall be equal to his/her annual salary divided by the number of days in
the school year (teaching days plus days of required meetings) multiplied by the days of
service minus all previous payments.

TAX SHELTERED ANNUITY PROGRAM — The Berkshire Board of Education approves payroll
deductions for tax sheltered annuity plans for all certified/licensed employees under the following
guidelines:

1. The company must be approved and licensed to do business in the State of Chio.

2. Any company must have a minimum of five (5) contracts with employees of the Berkshire
School District to be considered for payroll deductions.

3. Al contact with employees must be made through the respective employee associations,
but enrollment shall not be limited to members of employee associations.

4. The enroliment period will be from the first day of the contract year until the last day of the
contract year. The effective date and any subsequent changes will be subject to IRS
regulations.

STRS PICKUP — Effective with the first workday of each work year, the Board shall pickup the
total employee confribution to STRS by effecting a uniform salary reduction equal to that
contribution upon the employee’s salary. For all other purposes except those pertaining to this
pickup deferring this amount in relationship to taxes, the employee’s salary shall still relate to the
salary set herein in accordance with his/her placement on the salary schedule.

TRAVEL ALLOWANCE WITHIN THE SCHQOOL DISTRICT - All personnel having assigned
duties in more than one building during a school day and furnishing their own transportation will
be paid at the Internal Revenue Service rate provided in Article V, Section |. Any required fravel
over one and one-haif (1.5) miles to buildings/meetings within the district shall be paid mileage
in accordance with Article V, Section 1. Reimbursement forms provided by the Treasurer of the
Board shall be completed by the person seeking reimbursement and delivered to the office of
the Superintendent for his approval and payment.

EXTENDED TIME — Any teacher who is required to work more than one hundred eighty-three
(183) days shall receive his/her per diem rate for each additional day worked.

RETIREMENT INCENTIVE ~ The Board shall pay twenty-five percent (25%) of the employee’s
last year's salary as a Retirement Incentive Bonus in the first year of eligibility under STRS rules.
Thereafter, the Board shall pay ten percent (10%) of the employee’s last year's salary as a
Retirement Incentive Bonus up to year 34. Eligible employees must serve written notice to the
Board of their retirement on or before April 30 of the year of their infended retirement.
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All employees must meet the following conditions:
1. Must have been employed in Berkshire Schools the past twelve (12) years.

2.  The Board will establish a Section 457(b) and a 403(h) plan with VALIC Financial Advisors,
Inc., an Ohio licensed annuity company. Such plans will serve as a vehicle for the payment
of all or part of the severance as the employee chooses dependent upon age. Employees
who reach 55 years of age or older, in the year of separation of employment, shall be
mandated to the 403(b} plan for their severance money. Employees who will not reach 55
years of age in the year of separation of employment shall be placed in the 457(b) plan for
their severance money.

The Incentive Bonus will be paid after the employee retires.

REPORT CARD RATING: If the District places in the top twenty (20) percent when compared
to other Ohio Districts in relation to the state’s assessments, all teachers will receive two
hundred and fifty dollars ($250).

33




e

A

B.

ARTICLE XI

FRINGE BENEFITS

HOSPITALIZATION INSURANGCE

1.

The Board of Education shall provide hospitalization insurance through SuperMed Plus,

which provides one hundred percent {(100%) coverage within the network and eighty
percent (80%) coverage outside of the network. Any change in healthcare insurance
provider must be mutually agreed upon by the Board of Education and the Berkshire
Education Association. If the company providing coverage changes during the contract
duration, the new coverage must be at least as good as that offered by the previous
provider.

Teachers who are enrolled in hospitalization insurance fringe benefits coverage provided by

the Board shall contribute 15% of the monthly premium for their level of coverage not to
exceed one hundred dollars ($100) per month for single coverage, one hundred fifty dollars
($150) per month for middie-level coverage, and two hundred dollars ($200) per month for
family coverage. The Board shall pay the remainder of the cost of the insurance premium.
Such monthly contributions are to be done by payroll deduction, twice per month.
Employee-paid deductibles per single shall be two hundred fifty ($250) dollars and per
family five hundred dollars ($500). The Board shall establish and self-fund a
reimbursement account for employees in order fo refund eighty percent (80%) of the
remaining co-insurance/high deductible as outlined in the policy with Medical Mutual. This
co-insurance refund is to cover eighty percent (80%) of the in-network two thousand
dollars ($2,000) single, four thousand dollars ($4,000) family less the aforementioned
employee-paid deductibles or the out-of-network two thousand five hundred dollars
($2,500) single, five thousand dollars ($5,000) family less the aforementioned employee-
paid deductibles. The Board self-funded reimbursement account shall be administered
through a third party provider.

For new half-time (1/2) employees hired after July 1, 1980, the Board will pay half (1/2) the
full premium price for single coverage, and in addition, wilt pay half (1/2) the premium price
for the family plan. The Board shall continue to pay full premiums for those employed
more than half time.

Employees on a leave of absence may continue hospitalization insurance coverage for a
period of eighteen (18) months through the Board of Education by paying each month to
the Treasurer the amount of the monthly premium.

Opt-Out — Any teacher who has other medical insurance coverage may elect to aopt out of
health insurance, dental insurance and optical reimbursement. Teachers shall receive two
thousand dollars ($2,000) for opting out of single coverage, three thousand dollars ($3000)
for opting out of middie-level coverage, and four thousand dollars ($4,000) for opting out of
family coverage, Teachers will receive the opt-out amount based on their level of health
insurance coverage as of June 30" of the year preceding the opt out. Married couples who
both are empiloyed in the District are not eligible for this opt out. Employees may still elect
life insurance coverage. Teachers must notify the Board of their intent to opt-out by August
25" of the current school year. Opt-out payment will be made on the first pay date in
September of the following school year in a check separate from payroll.

PRESCRIPTION DRUG PLAN — A prescription drug plan shall be part of the medical insurance

coverage and subject to the deductibles as in Section A, 1.
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SECTION 125 PLAN - In consideration of the aforementioned conditions, the Board of
Education will offer a Section 125 Plan that will allow for the establishment of: a Premium Pass-
Through Account, an Unreimbursed Medical Spending Account, and a Dependent Care
Account.

DENTAL PLAN

1. The Board shall provide no less than the current dental insurance for either single or family
for all employees under contract one-half time or more.

2. The cost of preventative dental services shall be paid in full and shall not be part of the
annual maximum allowable on other dental services.

3. For new halftime (1/2) employees hired after July 1, 1990, the Board will pay the full
premium price for single coverage, and in addition, will pay half (1/2) the premium price for
the family plan. The Board shall continue to pay full premiums for those employed more
than half time.

LIFE INSURANCE - The Board will offer a fifty thousand dollar ($50,000) life insurance plan to
all teachers who work half-time or mare during the year. The Board will select the carrier.

CHANGE OF CARRIER - If the Board desires to change any insurance carrier, it shall inform
the Association and verify that the specification and service are no less than current benefits.

OPTICAL REIMBURSEMENT -- The Board shall pay up to three hundred fifty dollars ($350) per
year reimbursement for the employee or employee’s eligible dependents for optical expenses.
Such reimbursement is non-cumulative. If the employee takes the opt-out, they and their
dependents are not eligible for optical reimbursement.

BENEFIT CHANGES — Any notice of changes to, sign-up for, benefits of any kind will be mailed
via the U.S. mail to all members during the summer months. Such notifications sent during the
school year will be sent via inter-office mail using personalized recipient labels.

TUITION-FREE SCHOOL FOR TEACHER’S DEPENDENTS — All children of certified/licensed
employees may attend the Berkshire Local Schools tuition-free with the following restrictions:

1. A written request for admission or re-admission must be made to the Superintendent at
least thirty (30) days prior to the beginning of each school year. Students will only be
admitted or re-admitted at the beginning of a new school year.

2. Acceptance or re-acceptance will be based upon space available considerations. Space
available will be determined by the Superintendent in consultation with the Building
Administrator.

3. I a certifiedflicensed employee resides in a contiguous school district to Berkshire, then
the children of that certified/licensed employee in grades for which the Board has an Open
Enroliment Policy will attend under Open Enrollment. Such students are guaranteed
enrollment as per Board policy. Those certified/licensed employees enrolling their children
under these conditions shall notify the Superintendent in writing by May 1 for enroliment
during the following school year.
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LIMITED TUITION ASSISTANCE

The Board will appropriate the amount of twenty thousand ($20,000) annually for the term of this
contract for the purpose of assisting Berkshire teachers to earn graduate credit for courses and
approved workshops and/or on-line courses in connection with their professional responsibilities
with the District.

Tuition assistance will be limited as follows:

1.

Course work must be approved on or about fourteen (14) days after the beginning of the
class by the Superintendent and must be graduate level in a college or university approved
for teacher training by the Chic Department of Education. On-line courses and workshops
will not be considered for approval if a Member is receiving any kind of financial aid or
other consideration.

Course work must be in the area of a teacher’s present certificationflicensure unless such
caurse work is in a certification/licensed area designated as one of need for the District
and approved by the Superintendent. The decision of the Superintendent shall be final and
not subject fo chalienge through the grievance procedure or otherwise.

Eligible applicants must have been a teacher in the Berkshire Local Schools for a period of
three (3) years unless waived for specific educational reasons at the discretion of the
Superintendent. The decision of the Superintendent shall be final and not subject to challenge
through the grievance procedure or otherwise.

Members obtaining tuition assistance shall be obligated to remain with the District for a
minimum of one (1) year following the completion of the course work. Any voluntary
separation by the Member prior to this time will resuit in the obligation of the Member fo
repay the full amount of the tuition assistance within thirty (30) days of the separation from
employment.

Interested applicants must submit a Tuition Assistance Request Form for approval on or
about fourteen (14) days after the beginning of the class for which the employee is
requesting reimbursement. The maximum reimbursement per request will be FIVE (5)
quarter hours or THREE (3) semester hours. Once tuition assistance is approved,
reimbursement will be processed by the Treasurer only upon receipt of a copy of the
transcript indicating that the Member obtained a minimum grade of “B” in the course(s) and
paid receipt showing actual costs incurred.

Reimbursement will be in conjunction with the contract year, September 1 through August
31. Therefore, the course must begin in the contract year in which the reimbursement is
being requested. There will be no carryover of any unused portion of the appropriated
amounts for tuition assistance.

The rate of reimbursement shall be the lesser of the actual tuition cost or one hundred fifty
dollars ($150) per quarter hour/two hundred dollars ($200) per semester hour.

Tuition assistance will be granted on a first-come, first-served basis, as determined by the
application date. ‘
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ARTICLE Xil

RETIREMENT

A.  SEVERANCE PAY UPON RETIREMENT

1. A teacher retiring from the Berkshire School System who is eligible for retirement benefits
under the State Teachers Retirement System shall submit in writing such intentions to the
Treasurer of the Berkshire Board of Education.

2. The employee shall provide a written resignation and evidence of eligibility for retirement
benefits from the State Teachers Retirement System. When the employee has received
full compensation and benefits due to the employee from the Board of Education, the
employee shall receive severance pay as stipulated herein:

a.

Accumulated sick leave is to be used for calculating severance pay. Only sick leave
as recorded by the Treasurer will be used for calculating purposes.

When severance pay is issued, all accumulated sick leave is terminated and reduced
to zero (0).

An employee shall receive severance pay only once and shall be an employee of the
Berkshire School District immediately before retirement and have at least five (5)

- years of service in the Berkshire School District under STRS.

The per diem rate of an employee shall be calculated as stipulated on the salary
schedule according to the position held at the time of retirement.

Formula for severance pay calculation is one-fourth (1/4) of accumulated sick leave
days to a maximum of eighty (80) days, times final daily rate of salary only, no
extracurricylar or additional assignments.

B. MEDICARE PAYMENT — Any employee sixty-five (65) years or older shall be eligible for

reimbursement for Medicare B premium payments. Payment will be made upon the employee’s

retirement.
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ARTICLE Xlil

PROFESSIONAL CONCERNS

A, FACULTY ADVISORY COUNCIL - A faculty advisory council at each of the District's buildings
shall be organized to discuss pertinent school matters. The advisory council will meet a
minimum of four (4) times each school year.

B. GRADES
1. No student’s grade shall be changed without consultation with the teacher.

2. Teachers shall use the Board approved electronic grade book program to track and record
students’ grades. The Board will provide training to teachers on the program. Teachers
must update students’ progress for each student in their class by the end of payday Friday,
with the exception of elementary special teachers (music, art, gym and computer) who will
update twice per semester. Each teacher shall be given personal internet access during
the school day. Interims are no longer required. End of quarter grades shall be due no
sooner than three (3) working days upon the completion of the first, second, and the third
grading periods.

3. All teachers shall be granted administrative privileges on school computers on an as-
needed basis by the IT department or superintendent. All teachers shall be issued
individualized usernames and passwords.

C. COLLEGE CREDIT PLUS - Any classes offered by the district to Stude_nts through the College
Credit Plus program shall first be offered to bargaining unit members as teacher in-accordance
with this article. If no bargaining unit member is qualified, pursuant to the requirements of the
program, the board may arrange for such class(es) to be taught by non-bargaining unit
members. However, in such instances, the Board must seek Association members who are
interested in becoming dual-certified. Teachers participating in the College Credit Plus program
will have each CCP.course count toward their course load and each student shall count toward
the teacher to student ratio.

D. INTER-DISTRICT PRESENTATIONS

1.  Ateacher that is requested by administration to plan an inter-district presentation will
receive a stipend of eighty dollars ($80).

2. Teachers will be encouraged to experiment with the Video Distance Learning Lab (VDLL).
No teacher will be required to teach any course in the DLL during the 2015-2016 school
year.
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ARTICLE XiV

TEACHER RIGHTS AND RESPONSIBILITIES

NONDISCRIMINATION — The Board and the Association agree that neither party shall
discriminate against each other or against any employee on the basis of race, color, creed, sex,
religion, disability, genetic information, military status, or marital status as applied to the terms of
this Contract.

REPRESENTATION — On request a teacher shall have the right to have an Association
representative present at an investigatory interview which the teacher reasonably believes may
result in disciplinary action.

MEDICAL EXAMINATION — Teachers are encouraged to be tested for tuberculosis annually.

USE OF TELEPHONES - School telephones are provided to expedite intra-school
communications and outside calls as necessary to conduct school business. School phones are
for school business but may be used for personal calls when necessary. All long distance calls
must be recorded by the person making the call. Incoming collect calls must be recorded by the
person accepting the charges. The teacher shall promptly reimburse the Board for the costs of
a personal call.

NONTEACHING DUTIES -~ In assigning teachers to nonteaching duties such as bus duty and
hall duty, the administration shall make every reasonable effort to select available staff members
on an equitable basis.

COMPLAINTS AGAINST EMPLOYEES - Before taking disciplinary action based on whole or in
part on a complaint by a nonemployee of the Board, the affected teacher shall be advised of the
nature of the complaint and the name of the person making it. Also, the teacher shall be given
an opportunity to respond to the charges. Anonymous complaints and/or concerns cannot, in
themselves, become a matter of record that would affect terms of employment.

PARENT-TEACHER CONFERENCES -~ The Board shall grant compensatory time for
scheduled “parent-teacher conference days.”

TEACHER PROTECTION — The Board shall reimburse a teacher up to two hundred dollars
($200) in compensation for personal property damages incurred as a result of actions properly
taken by the teacher within the scope of hisfher employment with the district. Such damages
shall be documented by the employee to the satisfaction of the administration prior o any such
reimbursement.

WORK ENVIRONMENT

1.  The Board shall hire a Certtificated/Licensed Nurse for the District.

2. The Board shall not require any member of the bargaining unit to assist any student in
taking medicine, aiding in medical procedures (with the exception of first aid) or assisting in
student bedily functions. Ohio Revised Code 4723.02 requires medical personnel to
handie medical procedures. This item does not apply to the school nurse.

3. Training classes for dealing with students with special needs shall be offered at the

Board’'s expense as needed/requested by the staff with approval of the Special Education
Director.
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CURRICULUM DEVELOPMENT

1.

Employees who are requested or required to participate, during their instructional day, in
curriculum development, in-setvice or district ptanning programs shall receive release time
for necessary meetings not to exceed more than two meetings per quarter per employee.

Three PLC early release days shall be used for the purpose of preparing grades or report
cards.

LOUNGE — Each building will have at least one faculty lounge. A cellular telephone, stored in
the office, will he available for staff wishing to make private calls.

INCLUSION ISSUES

1.

Release time may be provided for teachers to attend meetings whose primary purpose is
to compile information and establish educational goals for students with Individual
Education Plans. Such release time would be arranged through the special education
coordinator on an as-needed basis. Special education secondary classroom teachers
shall have one (1) day extended time at the individual teacher’s per diem rate to be used
prior to the beginning of the school year on a mutually agreed upon date.

Teacher of regular education students who are on a 504 plan or are being evaluated for a
504 plan, as well as those who are receiving the attention of the Intervention Assistance
Team, may, in some cases, qualify for release time for team meetings. Such release time
would be arranged through the building principal on an as-needed basis.

Any teacher required to attend meetings referenced in items #1 and #2 above, which occur
outside the school day as defined in Article Ill, C., shali be compensated for such time at
the hourly substitution rate established in Article [V, A., 3.

When curriculum modification is required to meet the plans established in items #1 and #2
above, release time will be determined mutually by the regular education classroom
teacher, the coordinator of that student’s plan, and the building principal.

Any teacher who has a student referenced in items #1 and #2 above must be notified by
the student’s plan coordinator when changes are made to the student’s educational plan
that affect the teacher's classroom responsibility.

BERKSHIRE PROFESSIONAL DEVELOPMENT COMMITTEE (BPDC)

1.

2.

Six (6) teachers will be appointed by the Association for two (2) year terms.
Two (2) administrative representatives will be appointed by the Superintendent.

Stipends for the teacher appointees, the recorder, and the chair will be determined by the
supplemental contracts salary schedule (Appendix B).
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N.

MENTORING/ENTRY YEAR PROGRAWN

1.

The purpose of the Resident Educator Program is to provide a program of positive formal
support including mentoring, coaching and guidance to foster professional growth of the
individual, and assessment of the performance of resident educators. All teachers not
required by law to participate in the Resident Educator Program in their first year in the
district shall be provided a mentor as long as there are applicants available who has at
least three years employment in the district. This policy shall exclude any teacher(s) that
was an employee of the Ledgemont Local School District during the 2014-2015 school
year.

Mentors

a. Qualifications — Any teacher wishing to be considered to serve as a mentor shall
have taught in the Berkshire Loocal School District for at least two (2) years and shall
have taught for a total of at least four {4) years.

b. Selection — Selection shail be made by the building principal. Whenever possible,
mentors shall be from the same building and grade level/subject matter as the
Resident Educator. No mentor shall have more than one first year Resident
Educator at a time. Assignment of teachers as mentors will be voluntary. If there are
no applicants, a teacher from the same building may be assigned. Mentors will be
assigned no later than the first day of school or the first day of employment for
anyone hired after school begins.

c. Training ~ Teachers selected to be mentors for the first time shall be provided ODE
approved training. Mentors shall be provided release time for training. Refresher
training shall be provided as determined by the principal.

d. Confidentiality — Mentors shall communicate directly with the Resident Educator
and shall not discuss/report the performance/progress of the Resident Educator to
any administrator, assessor, or cther teacher. No mentor teacher shall participate in
any informal or formal evaluation of a Resident Educator, nor make, nor be requested
or directed to make any recommendation regarding the continued employment of
Resident Educator.

e. Release Time — Each mentor shall be granted release time not to exceed eight (8)
days per year for mentoring activities; said release time shall be separate from any
other release time covered under this agreement.

f. Compensation — Each mentor shall be granted a supplemental contract at the rate

established in the supplemental salary schedule.

Resident Educator

a. The Resident Educator shall be provided release time not to exceed six (6) days per
year for the purpose of observing classes, meetings with hisfher mentor,
recommended workshops, assessment preparation, etc. The days may be used in
half (1/2) day increments.

b.  The Resident Educator is not required fo do an IPDP nor to utilize the LPDC process
during the first year.
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4, Protections

a. At any time in the first nine (9) weeks of mentoring, either the mentor or the Resident
Educator may exercise the option to have a new mentor assigned. In that the mentor
and Resident Educator must operate in a trusting and comfortable relationship, no
specifics shall be given as to the exercise of the option and no prejudice or
evaluation is to be given such change.

h, Neither the evaluation of the Resident Educator nor the mentor shall be affected in
any aspect by the entry year program or its demands.

5. Program/Review Revisions

a. Committee — Mentor teachers, Resident Educators, and principals shall meet as a
group with the Superintendent andfor histher designee prior to the end of each
school year to assess and evaluate the program. Recommendations shall be
submitted in the form of a written report to the Association and the Superintendent no
later than May 15.

b.  Association/Board — Association and Board representatives shall meet to discuss
the recommendations prior to the next school year,

0. KEYS — Each building will set up a procedure for teachers to have equal access to keys or any
type of electronic access that may be installed to gain entry to the building after school hours or
during days when school is not in session. Department heads and BLCC members shall be
issued master keys to classrooms and teacher work rooms.
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A.

ARTICLE XV

ASSOCIATION RIGHTS AND SECURITY

DUES AND FEES

1.

Voluntary Dues Deduction — The Board will deduct Association dues from each unit
member's pay provided that individual voluntarily authorizes such deductions in writing. The
scheduie for deductions and the procedures to be followed for the unit member authorization
shall be mutually arranged between representatives of the Board and the Association. The
Assodciation and the Board will give written annual notification to the membership that dues
deduction authorization may be withdrawn at any time during the life of this Contract. In order
to withdraw the authorization, the unit member must send written notification to the Treasurer
who shall send a copy to the O.E.A. Treasurer.

It shall be the Association’s obligation to supply the Treasurer no later than November 1
with information for the current year's dues deductions, include unit members’ names,
building assignments, and the total amount to be deducted from each individual's pay. The
Board’s obligation under this provision shall cease in regard to any individual who ceases
to earn pay or who leaves the Board's employment.

The Association agrees fo indemnify and hold the Board harmless against any and all
claims that arise out of or are in any way related to the deduction of dues pursuant to this
article.

Fair Share Fee — As the exclusive bargaining agent and holder of the contract for all
members of the bargaining unit, the Association may assess and collect a service fee from
all members of the bargaining unit which may be equal to but not exceed the dues of the
United Teaching Profession.

The service fee shall be paid through membership in the Association or by separate
payment of the fee by nonmembers of the Association.

The Association shall set its service fee in August for the subsequent September through
August contract year. The Association shall notify each nonmember of the service fee by
the end of each October. The service fee shall be made through payroll deduction at no
charge to the Association unless the nonmember makes separate payment arrangements
with the Association. If the nonmember alleges that the fee is improper under the
provisions of O.R.C. 4117.09, he/she may file an appeal by giving notice to the Association
President of a desire for a hearing. Such appeal must be filed within two (2) workweeks of
the notice of the fee, or any claim shall be deemed to be waived by the nonmember. All
timely appeals shall be heard through the Association’s internal procedures, and
reductions or rebates shall be given for any expenditure in suppoit of partisan politics or
ideological causes not germane to the work of the employee organization (BEA-OEA-NEA)
in the realm of collective bargaining.

All current and new employees shall be informed by the employer of this provision which
shall be included as part of all individual employment contracts prior to the beginning of
each employment year. Acceptance of new or continued empioyment by the employee
shall constitute knowledge of this contract section and acceptance that it is part of his/her
conditions of employment as is the entire collective bargaining agreement.

Upon submission of proper proof of religious conviction, an employee may be exempted

from the service fee under the standards and requirements of Ohio Revised Code 4117.08,
Section C.
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USE OF SCHOOL FACILITIES — The Association may, by providing reasonable advance
notice, use school buildings, facilities, and equipment, provided that such use shall not interfere
with the normal operation of the schools or with other scheduied activities. The Association shall
reimburse the Board for the costs of such use in accordance with past practice.

SCHOOL MAIL, BULLETIN BOARDS — The Association may use in-school mailboxes and the
inter-schoof mail. Further, a bulletin board or bulletin board section in each building shall be
designated for Association use.

DIRECTORY ~— The Association shali have the right to receive a directory, with fimely updates,
listing the names, addresses, phone numbers, and subject area and building assignments on
record of all employees of the Board.

REPORTS TO ASSOCIATION PRESIDENT — The Association President has the right to
receive, in a timely fashion, copies of Board agendas, minutes, and monthly financial
documents, and upon request such other public Board materials as are related to its role as
bargaining representative.

ASSOCIATION MEMBERSHIP MEETING — The Association has the right to one {1) hour of the
workday on each Orientation Day for the Association to hold a general membership meeting.

NO REPRISALS — Neither the Board nor the Association shall take reprisals against teachers
for their lawful participation and support (or nonparticipation and nonsupport) of the Association;
for holding office (or declaring to hold office) in the Association; for participation {or
nonparticipation) in negotiations or the grievance procedure; for utilizing the benefits of this
Confract, or for membership {or nonmembership} in the Association.

NO REPRISALS FOR STRIKING — There shall be no reprisals of any kind taken by the Board
collectively or as individuals nor by the Administration collectively or as individuals against the
Berkshire Education Association or any Berkshire Education Association agent or individual
employee of the district for their participation in the strike of September, 1987. No employee
shall be nonrenewed, disciplined, adversely evaluated, transferred or deprived of benefits except
for just cause as provided by the Board in writing citing the alleged problem(s).
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ARTICLE XVi

FORM, EFFECT, AND DURATION

A.  FORM

1.

As soon as is reasonably possible after the parties have formally rafified this Contract, but
not later than thirty (30) days after the parties have proofread and executed the final draft,
the Board shall have copies of the Contract printed booklet form and distributed to each
employee. Employees hired thereafter shall also be furnished with a copy of the Contract
upon employment.

Cost of Preparation and Printing — The Association shall prepare the final draft and any
subsequent amendmenit(s} to the Contract. The Board shall bear the full cost for printing
the Contract from the final draft and for any subsequent amendment(s) to the Contract.

Copies for the Association’s Use — The Board shall provide twenty-five {25) copies of
the printed Contract to the Association for the Association’s use.

B. EFFECTS

1.

This Contract represents the full understanding and commitment between the parties. This
Coniract may be changed only by negotiated amendment in writing properly signed and
adopted by each party.

Individual Contracts — All individual contracts entered into between an employee and the
Board shall be consistent with the terms and conditions of this Contract and compensation
for bargaining unit positions shall not exceed those rates set forth in this Contract.

It is understood that employees shall confinue to serve under the direction of the
Superintendent of Schools in accordance with Board and administration policies, rules and
regulations, provided that the provisions of this Contract shall supersede and prevail over
any conflicting provisions. Except to the extent limited by the express terms of this
Contract, the Board reserves all rights and powers conferred upon it by law, and the
Association expressly waives any right it otherwise might have to bargain with the Board
over the exercise of its rights and powers during the term of this Contract except for
mandatory subjects of bargaining not specifically addressed by this Contract.

Severability

a. Legal Compliance — If any provision of this Contract or any application of this
Contract to any employee or group of employees shall be found to be contrary to law,
then such provision or application shall not be deemed valid and subsisting except to
that extent permitted by law, but all other provisions or applications shall continue in
full force and effect.

b. Renegotiation of Invalid Provision — Any provision of this Contract which is found
contrary to law shall be renegotiated by the parties within fifteen (15) days after said
finding is rendered.

C. DURATION — All provisions of this Contract shall remain in full force and effect from September
1, 2015, through midnight, August 31, 2018.
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MEMORANDUM OF UNDERSTANDING
BETWEEN
THE BERKSHIRE LOCAL SCHOOL BOARD
AND
THE BERKSHIRE EDUCATION ASSOCIATION

WHEREAS, the Berkshire Local School Board (“Board”} and the Berkshire Education
Association ("Association”) recently negotiated and ratified a collective bargaining
agreement (“Contract”) between the paities, and

WHEREAS, the Contract between the Berkshire Local Schooi Board ("Board") and the
Berkshire Education Association (*Association”) contains language on the Salary
Schedule that has been changed from the previous Contract,

THEREFORE BE IT RESOLVED that the Board and the Association agree to the
following:

1. The parties mutually agree that the submitted Salary Schedule (see
attached) replace the existing (Appendix A, A-1, and A-2).

FOR THE BOARD FOR THE ASSOCIATION
;gzéc:_ %&;}«;{7‘/
7

Date Date , /A/ /{5”
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2015-2016 SALARY SCHEDULE +2%

NDEX I=BHA INDEX  [l=BA+13 INDEX [l = BA+150 INDEX IV = M4 INDEX  V=NMA+1E INDEX V1= MA+30 INDEX VI = MA+45
1000 38541 1.021 34245 1042 34950 1105 37083  1.126 37767  1.147 38472 1.188 39176
1.042 34950 1067 35788  1.092 36627  1.181 38941 1.186 39780  1.211 40818  1.238 41457
1.084 38358  1.113 37331 1142 38304 1217 40818 1246 41792 1275 42785 1304 43737
1126 37757  1.159 88874 1192 89981 1273 42698  1.306 43805  1.339 44911 1.372 46018
1168 39176  1.205 40417 1242 41858 1320 445768 1356 45817  1.408 47058  1.440 48299
1210 40585 1251 41980 1202 43335  1.385 46454  1.426 47823  1.467 49205  1.508 50580
1252 41993 1207 43508 1.342 45012 1441 48333  1.486 48842 15371 51351 1575 52851
1294 43402  1.343 45046  1.392 46889  1.497 50211 1546 51854 1595 53488  1.844 55141
1338 44811 1380 48588  1.442 48366 1553 52089  1.606 53867  1.859 55645  1.712 57422
1378 46219 1.435 48131 1.492 50048  1.609 58987  1.868 55878  1.723 57791 1.780 59703
1.420 47628 1481 49674 1542 51720  1.685 55848  1.726 57882  1.787 59938  1.848 51984
1.462 48087 1527 51217 1592 53387  1.721 57724  1.786 59904  1.851 62084  1.916 64265
1504 504468 1573 52780  1.842 55074 1777 59602  1.848 61917  1.915 64231 1.984 68545
1545 51854  1.619 54308  1.892 56751 1.833 61481 1.905 63929 1.979 66378  2.052 68825
1688 53263  1.665 55846  1.742 58428  1.889 63359  1.965 65942  2.048 8524 2120 71107
1620 54672 1711 57388 1792 60105  1.945 85237  2.026 67954 2107 70671  2.188 73388
(+400) 55072  (+400) 57789  (+400) 80505  (+400) B5637  (+400) 68354  (+400) 71071  (+400) 73788
(+£00) 55472  (+400) 58185  (+400) 60905  (+400) B8037  (+400) 68754  (+400) 71471  (+400) 74188
(+400) 55872  (+400) 58588  (+400) 61305  (+400) 86437  (+400) 69154  (+#400) 71871  (+400) 74588
(+400) 56272  (+40D) 58988  (+400) B1705  (+400) 88837  (+400) 69554  (+400) 72271  (+400) 74988
(+400) 58672  (+400) 53388  {+400) 62105  (+400) 67287  (+400) B9GS54  (+400) 72671  (+400) 75388
(+400) 57072  (+400) 58789  (+400) B2505  (+400) 67637  (+400) 70354  (+400) 73071  (+400) 75788
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Vil = PAD
39880
42161
44442
46723
49003
51284
53565
558485
58127
50407
62683
64969
87250
69530
71811
74082
74492
74882
76292
75692
76092
78492

Index 15 Years
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INDEX [IER="-
1.000 24211
1.042 35648
1.084 37085
1.126 38522
1.168 39958
1210 41395
1.252 42832
1204 44289
1336 45708
1378 47143
1.420 48580
1.462 50018
1504 51453
1.546 52890
1588 54327
1830 55784
(+400) 56184
(+400) 56564
(+400) 56964
(+400) 57364
(+400) 57764
(+400) 58184

NDEX [ =BA-15
1.021 34929
1,067 36503
1.118 38077
1,159 39651
1.205 41224
1.251 42798
1.297 44372
1343 45945
1.389 47518
1.435 49093
1.481 50686
1527 52240
1.573 53814
1619 55388
1.665 56961
1.711 58535
(+400) 58335
(+400) 59335
(+40C) 59735
(+400) 80135
(+400) 80535
(+400) 60935

2016-2017 SALARY SCHEDULE +2%

INDEX = BA+150
1.042 35648
1.092 87858
1,142 39069
1.192 40780
1.242 42490
1.282 44201
1.342 45911
1.392 47622
1.442 49332
1.492 51043
1,542 52753
1.592 54464
1.642 56174
1.692 57885
1.742 59595
1.792 51308

(+400) 61706
(+400) 62108
(+400) B2508
(+400) 62908
(+400) 63308
{+400) 63706

NDEX  VeMA
1.105 37803
1.161 38719
1.217 41835
1.273 43551

. 1.329 45468

1.385 47382
1.441 49298
1.497 51214
1,553 58130
1,609 55045
1.685 58961
1.721 58877
1.777 60793
1.833 62709
1.889 64625
1.945 BB540

(+400) 65940

(+400) 67340
(+400) 87740
(+400) 58140
(+400) 68540
(+400) 68340

Index 15 Ye‘ars

WNDEX Y= MASE
1.126 38522
1.186 40574
1.248 42627
1.306 44680
1366 48782
1.428 48785
1.486 50838
1546 52890
1.606 54943
1.666 56996
1.728 59048
1.786 61101
1.846 63154
1.906 65206
1.966 57259
2,026 69311
(+400) 59711
(+400) 70111
(+400) 70511
(+400) 70811
(+400) 71311
(+400) 71711

INDEX W= Mas30
1.147 39240
1.211 41430
1.275 43819
1.339 45809
1.403 47938
1.467 50188
1531 52277
1595 54567
1.859 58758
1.723 58948
1.787 61185
1.851 63325
1.915 5514
1.97¢ 87704
2043 69893
2.107 72083
(+400) 72483
(+400) 72883
(+400) 73283
(+400) 73883
(+400) 74083
(+400) 74483

INDEX Wi = MA+45
1.168 39958
1.288 42285
1.304 44611
1.372 48937
1.440 49284
1.508 51590
1576 53917
1.844 56243
1.712 58563
1.780 50896
1.848 83222
1.915 65548
1.984 67875
2.052 70201
2.120 72527
2188 74854
(+400) 75254
(+400) 75654
(+400) 76054
(+400) 76454
(+400) 76854
(+400) 77254
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MNDEX
1.231
1.2687
1.825
1.393
1.461
1.529
1.587
1.865
1.733
1.801
1.869
1.837
2.005
2.073
2.141
2.209

(+4E0)
{(+400)
(+400}
(+400)
{(+400)
(+400)

Vil = FhD
42114
43003
45330
47856
49882
52309
54635
58981
58288
81614
63940
66267
885493
70918
73248
75572
75g72
78372
76772
77172
7572

77972

index 15 Years
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INDEX |=BA
1.000 34895
1.042 36361
1.084 87826
1126 89292
1,168 40757
1210 42223
1.252 43689
1.294 45154
1.836 46620
1.878 48085
1.420 49551
1.462 51018
1504 52482
1546 53948
1588 55413
1.630 56879
(+400) 57279
(+400) 57679
(+400) 58079
(+400) 58479
(+400) 58879
(+400) 58279

INDEX i BA«15
1.021 35628
1.087 27238
1.118 38838
1.159 40443
1.205 42048
1.251 43654
1.287 45259
1.343 48864
1.889 48469
1.485 50074
1.481 51678
1.527 53285
1.573 54890
1.619 56435
1.885 58100
1.711 59705
(+400) 60105
(+400) 60505
(+400) 80905
(+400) 61305
(+400) 61705
(+400) 62105

2017-2018 SALARY SCHEDULE +2%

INDEX, Hl=BA-150
1.042 35361
1.082 33105
1.142 39850
1.192 41595
1.242 48340
1.292 45084
1.342 45829
1.392 48574
1.442 50219
1.492 52083
1.542 53808
1.592 55553
1.642 57298
1.692 59042
1.742 60787
1.792 62532

(+400) 62932
(+400) 53232
(+400) 83732
(+400) 64132
(+400) 64532
(+400) 84932

INGEX I A
1.105 88559
1.161 40518
1.217 42487
1.273 44421
1.329 46375
1:385 48330
1.441 50284
1.497 52238
1553 54192
1.609 56148
1.665 58100
1.721 80054
1.777 52008
1.833 539862
1.889 85917
1.945 67871
(+400) 68271
(+400) 68871
(+400) 6071
(+400) 62471
(+400) 89871
(+400) 70271

INDEX V= MA2TE
1.126 39292
1.188 41385
1.246 43479
1.306 45573
1.366 47667
1.428 49780
1.486 51854
1545 53948
1.606 580471
1.866 58135
1.726 60229
1.786 82322
1.846 64418
1.906 66510
1.966 68804
2026 70897
(+400) 71087
(+400) 71487
(+400) 71897

(+400) 72287
(+400) ‘72897
(+400) 73087

INDEX V= MA3]
1.147 40025
1.211 42258
1.275 44491
1339 46724
1.403 48958
1467 51181
1531 53424
1595 55658
1.859 57891
1.723 80124
1.787 62357
1.851 64591
1.915 66824
1.879 BYO57
2.043 71290
2.107 738524
(+400) 73924
(+400) 74324
(+400) 74724
(+400) 75124
(+400) 75524
(+400) 75924

INDEX Vil = MA+4S
1168 40757
1.236 43130
1.304 45503
1372 47876
1,440 50249
1.508 52622
1576 54985
1844 57367
1.712 59740
1.780 62113
1.848 644885
1.916 65859
1.984 69232
2,062 71605
2120 73977
2.188 76350
(+400) 76750
(+400) 77150
(+400) 77550
(+400) 77950
(+400) 78350
(+400) 78750

Index 15 Years



MNDEX
1.231
1.257
1.325
1.383
1.481
1.6529
1.597
1.66%
1.733
1.801
1.869
1.937
2.005
2.073
2.141
2.208

Wl = PhD
42856
43863
48238
48608
50982
53354
£5727
58100
80473
62846
65219
87592
89964
72337
74710
783
77483
77883
78283

78683

79083
79483

Indax 15 Years






