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ARTICLE 1

AGREEMEN’I‘ AND PURPOSE

This Agreement is made and entered into as of the 1% day of May, 2015, by and between the
Board of Lake Township Trustees, Stark County, Ohio, a political subdivisien of the State of Ohio
Herginafter referred to as the “Township” or “Employer,” and the Fraternal Order of Police/Ohio
Labor Council, representing full-time patrol officers and sergeants, each of whor is hereinafier referred
to.as “Member,” or when referring collectively to the patrol persons who are Members of the Union as
the “Unit,” in the Uniontown Police Department, hereinafter referred to as “Departnient” which
Department, as a separate taxing district of Lake Township, hereinafter referced fo as the “District,” is
administered by the Townshlp

This Agreement is made for the purpose of promoting harmonious relations beétween the
Township and the Members, and in compliance with the applicable provisions of the Ohio Revised
Cede.

" This Agreement shall become effective May 1, 2015, and shall remain in effect until April 36,

2018. Negotiations may be reopened onily by mutual written agreerhent of the parties.

ARTICLE2

RECOGNITION CLAUSE

Pursuant to Ohio Revised Code Section 4117.07(C), the Township recognizes the FOP/OLC as
the exclusive representative for all full-time sergeants and full-time patrol officers of the Department.
Specifically excluded from this Unit are the Chief of Police, ranking officers, reserve officers, part-time
or volunteer officers, and all othér employees in the Department who -are employed by the District as
administered by the Township.

ARTICLE 3

SEVERABILITY

 If any clause, sentence, paragraph or part of this Agreement or the application theéteof to any
person or circumstance should for any: reason, be adjudged by a coutt or other tribunal or competent.
;unsdicﬁon, or the State Employment Relations Board, to be invalid, such judgment shall not effect,
xmpa:r or invalidate the remainder of this Agreemient and the application of such provision to any other
provision, person ot circinnstarice, but shall be confined in its apphcatton to the person; clause, sentence,
paragraph or part thereof, directly involved in the controversy, in which 'such judgment shall have been
rendered and the person of citcumstances involved. The rémainder of this Agreement shall remain in full
force and effect for the Agreement term.

MANAGEMENT RIGHTS

The FOP/OLC recognizes that except as-otherwise expressly limited in this Agreement, it is the
exclusive function of the Township as management to maintain order, discipline, efficiency and to
generally opérate the Departiment - to hire, direct, classify, assign, transfer, evaluate, promote, demote
-gnd lay off employees; to suspend, discipline or discharge employees for just cause, providing that a
claim by an employee that hié/she has'been demoted, suspended, disciplined or discharged for just cause,
may be made subject to the: grievance procedure; to:promulgate and enforee rules and regulations; to
determine the classifications, size and duties of the work force; to determine work methods, standards,



materials and equipment; to determine shift and ressonable overtime requirernents; to assign and =

allocate work within the Department; to reorganize; discontinue or enlarge any departments or portions

thereof; to determine or change the methods and means by which its operations are to be carried out;

and, in other words, generally, fo carry out any of the other ordinary and customary functions of
management.

ARTICLE 4

WAIVER IN CASE OF EMERGENCY

In casés of circumstances beyond the control of the Township, such as an Act of God, tiot, flood,
civil disorder and other similar acts, which require a declaration of emergency by the Township, all
provisions of this Agreement may be suSpmded, except for those prowmons establishing rate of
compensation.

Said declaration of emﬁrgency shall cease with the actival termination of the occurrence involved,
.. and a declaration to that effect made by the Township. A period.of emergency as so declared shall not
exceed fifieen (15} days.

ARTICLE 5

NON-DISCRIMINATION

The parties to. this Agreement shall not discriminate for or against any employeée of the District
oni:the basis of membership or position in the FOP/OLC and both will conform to applicable Federal i
andfor State anti-discrimination laws.

ARTICLE 6

}'_n the aémxmstraﬁou of the Depaﬂ:ment the Township: maintains individual personnel files on
police persomnel including those whe are Members of the Unit who are represénted by the
F.0.P.JO.L.C. Bach Member of the Unit shall be permitted to review his/her individual personnel file
upon advanoce reasonable written notice to the Township, copy to the Chief of Police which access shall
be provzded for review no later than forty-exght (48) hours of the receipt of the written request for the
review. Should any Member upon review of histher file, read/observe material of a negative or
derogatory. nature, said Member may provide a written and signed commit in rebuttal, mitigation or
explanation of said material. A Meémber's writien conaments shall remain in the Member’s. file so long

as the negative material in his/her file,

When a Member is charged with or is under investigation for an alléged violation of Department
rules and regulations, réasonsble efforts consistent with apphcable law shall be made to withhold
publication: of the Member's name and extent of the disciplinary action taken or conteraplated wntil such
time as the final inter-department ruling lias been made and served on the Member. The Employer and
the Member, to the extent pemntted by law, shall hold all mvesﬁgat&ons in strietest confidence.

Any adverse material in 5 Member’s filé thaf is of a mirior naturé shall be removed from the
Meémber’s active file one (1) year from the date: of the. violation and shall be placed in the Member’s
inactive file, which shall be kept in each Member’s personnel file along with an active file. Any major

\.-aa:_\'é‘_



viclation shall be removed from the Member’s file two (2) years from the date of the violation and shall
be placed in the Member’s inactive file.

ARTICLE 7

FAIR SHARE FEE AND DUES DEDUCTION

" The Township agrees to deduct from the wages of any District employee who is a Member of the
Unit, all FOP/OLC membership fees-uniformly required. The FOP/OLC will notify the Township from
time to time of the dues it charges and its current membership.

All Members of the Unit who are employees of the District shall become dues paying Members
of the FOPIOLC in accordance with and subject to the requitements contained in the provisions of
OR.C. Section 4117.09(C) as therein specified and subject to the exceptions stated therein, the
provisions of O.R.C. 4117.09 {C). Fair Share féés shall tic deducted from the wages of all non-
Meémbers/full-time patrol persans of the District, on the same basis as the deductions are made for dues
from employees of the District who are Members of the Unit.

Nothing in this Article shall be construed to require any employee of the District to become a
Member of the FOP/OLC.

The FOP/OLC. agrees to save the Township harmless in the event of the filing of any claim or
suit with regard to the application of this provision.

The Township shall not be required to: make:such deduction from any employee who is a2 member
of and who adheres to established and traditional terants or téachings of a bona-fide religion or other
similar group as defined by Chio law and who has received a Declaration of Exemption by the State
Eroployment Relations Board; nor shall the Township be required to make such deduction from any
employee who by reason of state or federal law is exerpt frem such deduction.

Deductions for dues and fair share fees will be made and paid monthly to the F.0.P/OL.C,,
222 East Town Street, Columbus, Ohio 43215 or other such address as set by the F.O.P/O.L.C.

ARTICLE 8

LABOR AND MANAGEMENT COMMITTEE

A Labor Management Commiitice, hereinafier “Committes,” consisting of two (2) Members of
the Department, comprised of one (1) patrolman representative and one (1) sergeant representative; one
(1) Township Ttustes and/or Board’s designee and the Chief of Police or Chief’s designee will represent
the Township at Labor Management meetings. The Committee will meet whenever a meeting is called
by a Committee Member fo:

A.  Discusshealth and safety issues;

B.  Recommend and discuss the operation: of the Department with the intent to improve the
efficiency of the Department;

C.  Discuss items of concern to the employees and to the Board of Trustees;



D. No Article of this Agreement shall become the subject of the meetings contemplated herein for
purposes of negotiations nor will these meetings give rise to the submission of a grievance by any .
Unit Member. -

The Comrmittee meetings shall be scheduled within fourieen (14) days from the date of the provision of
wriften notice by either party to the other, and such notice shall have a written agenda attached to the
request,

ARTICLE 9
GREIVANCE .

A grievance is a dispute over the specific terms and conditions of this: Agreement including the
interpretation, application or alleged violation of specific terms of this Agreement

A The following procedures and time limits shall be utilized when a griévance is initiated by the
grievant and/or the Union:

STEP 1.

The grievant must present his/her grievance orally to the grievant’s supervisor within
seven {7) calendar days of the occurrence giving rise to the grievance or at the latest, within
seven (7) calendar days after the matter giving rise to the grievance has become known through
the exercise of due diligence. The Member’s supervisor shall have seven (7) calendar days
following such presentation to submit his/her oral response to the grievant, The Membéer may be
accompanied by & Union representative if he/she so requests when the grievance is orally .
presented to the grievant’s supervisor.

T

STEP 2.

If the grievance is not setfled by STEP 1, the grievant or his‘her representative may
reduce the grievance to writing, The written grievance niust be presented to the Chief within
seven (7) calendar days after determination of the STEP:1 grievance or within seven (7) calendar
days of the oral presentation of the Step 1 grievance, whichéver is later. The Chief shall reply in
writing within seven (7) calendar days afier receipt of the written grievance.

STEP 3.

If the grievance is not sefiled by STEP 2, the grievant may appeal in writing to the Board
of Trustees. Such an appeal must be submitted within seven (7) calendar days aftér the réceipt of
the STEP 2 reply from the Chief The Trustees, or their designated representative, shall meet
within twenty-one (21) days of their receipt of the STEP 3 written appeal with the grievant and
Union representative to attempt 16 résolve the grievance. The Board of Trustees shall reply in
writing to the Union representative within seven (7) calendar days of the meeting between the
Board or their designated representative and grievant and his/her representative.

STEP 4.

If the grievance isniot seftled by STEP 3 the Union, within teh (10) calendar days of its
receipt of the Trustees’ written reply as specified in STEP 3, shall meet with the Townshp or
their designated representative and mutually select an arbitrator for arbitration of the grievance. ..
Such selection shall be with'the written approval of both parties. If the parties fail to mutually B



agree to an Arbitrator within the ten (10} days, the Union shall apply for a list of Arbitrators
through the Federal Mediation and Conciliation Services and the parties shall sélect an Arbitrator
from this list by alternately striking names from the Hst until one name remains. This name shall
be the Arbitrator. ‘

B.  Should the Township fail to comply with the time limits specified herein, the grievant or histher
representative on behalf of a Member as provided herein may proceed mnnedmtely to-the next
step. Should the grievant fail to comply with the time limits herein, the grievance shall be
considered abandoned, Time limits may be extended by mutual written agréement of the parties.

ARBITRATION
The arbitration hearing or hearings shall be conducted pursuant to the rules of Voluntary
Arbitration of the Federal Mediation and Conciliation Services and shall be binding on all parties,

The Arbiirator’s decision and award shall be in writing and delivered within thirty (30) days from
the date the record of the Arbitration is closed. The cost of the Arbitrator and any expense of the hearing
as may be agreed to in writing by the parties hereto shall be paid equally by the parties.

The Ashitrator shall not have the power or authority to add to or subtract from, or in any manner,
alter the specific terms of this Agreement or to make any award requiring the commission of any act
prohibited by law or to make any award that in itself is contrary to law or violates any of the terms and
conditions of this: Agreement. The Arbitrator’s decision shall be binding on the parties.

ARTICLE 10

DISCIPLINARY ACTION _

~ The Employer may take disciplinary -action against a Unit Member only for just cause. The
Employer may take dzsczphnary action for actions which occur while a Member is on.duty, or which
otcur while a Member is working under the color of the Employer, or in any instance where the
Member’s .conduct violates a Township/Department policy, rule, regulation or violates his/her oath of
office.

Discipline shall be applied in a uniform and progressive manner. Progressive discipline will
apply when a violation of the same or similar nature occurs. Steps of progressive discipline shall be:

1. Counseling,

2. Documented verbal warning,

3. Written reprimand.

4. Suspension.

5. Suspension, demotion or termination.

If the Employer is of the opinion that the violation is of sufficient severity that the Member is a
threat to the community, to othet officers, or to himselfherself, Steps 1 thiough 5 may be waived, and
the Member may be placed on an administrative leave until a disposition is made by the Emaployer at the
pre-disciplinary hearing to be conducted s hereinafter provided.



In no event shall any counseling or written warning be considered for any disciplinary action
Tfollowing two (2) years from the date of said counseling or written warning.

Whenever the Employer determines that a Member may be disciplined for just cause that may
result in discipline to be imposed as provided in step Four (4) or step Five (5) above stated, a pre-
disciplinary hearing shall be scheduled to give the Member an opportunity to offer an explanatmn of
the alleged misconduct. Prior to the pre-dlsctplmary hearing the Member shall be given a written
specification of ‘the charges or charges pending against the Member which shall also be contained in a
written notice of hearingto be served on the Member not later than forty-eight (48) hours prior to the
pre-disciplinary heating. The process of disciplinary hearing and notification of discipline, if anty, shall
be completed within thirty (30) calendar days from presentation to the Member of the written
specification of the charge. This thirty (30) day period may be extended by miuitually written agreement
of the partics.

Pre-disciplinary hearitigs will be conducted by a neutral hearing administrator selected by the
Employer. Such neutral hearing officer may be a ranking officer of another law enforcement agency. The
‘Member may choose fo:

1. Appear at the hearing and present orel and written statements:

2. Appear at the hearing and have a chosen representative present oral or written statements
in defense of the employee.

3. Elect in writing to waive the opportunity to have a pre-disciplinary hearing,

At the pre-dis¢iplinary hearing the necutral officer will ask the Employer to present the
evidence and/or statements to support its allegation of misconduct as contained in the Notice of
Hearing which had been sent to the Member. The Member may present testimony, witnesses,
documents which explain whether or not the alleged misconduct ocemred. The Member shall provide
a list of witnesses and the name and occupation of his/her representative, if any, to the Employer as
far in advance as possible, buf no later than forty-eight (48) hours prior to the pre-disciplinary hearing,
It is the Member’s responsibility to notify histher witnesses that he/she desires their attendance at the
hearing. The Member, or his/her representative, will be permitied to confront and cross-examine the
Employer’s witnesses.

A written report will be prepared by the neutral hearing administrator concluding whether or not
the Employer has presented enough support documentation to show just cause for the implementation of
the discipline, if any. A copy of the neutral administrator report will be provided fo the Member, his/her
representative . and the Bimployer within five (5) days of such hearing.

Should the Employer feel immediate suspension is necessary to protect the Member, his/her

coworkers, or the community, such suspension shall be deemed an administrative leave with pay until
stich time as a pre-disciplinary hearing has been concluded, and the Employer disciplines the Member.
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If the Member is dissatisfied with the discipline imposed he may file a grievance which shall be
deemed to commence beginning with Step 4 of the Grievance Procedure, i.e., arbitration, as set forth in
this agreement.

ARTICLE 11

MAJOR MEDICAL/HOSPITALIZATION — OTHER MEDICAL BENEFIT COVERAGE

A The Employer will provide and pay for hospitalization, major medical and other medical
(including dental, prescripfion and vision) services coverage on behalf of each member of the
bargammg unit, their spouse and dependent chﬂdren, pursuant to the Members eﬂrollment of
currently pmvzded by the Lake Townsth Board of Trustees at the. ratxﬁeatmn of this Agmement
(Employees contribution to-be paid by the employee thru payroll deduction), or an équivalent
plan, During the first year of this Collective Bargammg Agreement the Employee shall pay Ten
percent (10%)of the total health insurance premivm. During the second year of this Collective
Bargaining Agreement the Employee-shall pay Twelve percent (12%) of the total health
ihsurance premium. During the third year of this Collective Bargaining Agreemant the
Employee shall pay Fifteen percent (15%)-of the total health insurance premium. The members
percentage contribution shall be equally divided between the twenty-six.(26) ‘bi-weekly payroll
periods. Ifthe total premium cost to the Employer inereases by more than: forty-five percent
(45%) during the life of this negotiated Agreenient, then the Employer and the Uniion shiall
reopén this provision 1o renegotiate this Article in accord with Chapter 4117, Prior to making
any changes in providers or third party administrators, the Employer agrees to negotiate said
benefit with the Unjon. Such assent and approval shall not be unreasonably withheld.

B. The Emiployer shall provide Employees with term life insurance in the amount of $25,000.00
per Employes, with the understanding, however, that there will be a decrease in the death
benefit paid for those Employees over sixty-five (65) years of age and firther decreases in the
death benefit each time Employees who are not retired reach the.age of 70, 75, and 80 years of
age. At 99 years of age, coverage shall terminate. The parties recognize that coverage also
terminatés when an Employee retires.

ARTICLE 12

SICK LEAVE
It shall be the policy of the Department to provide sick leave with pay for all Unit Members.

After six {6) months of consecutive service; each Unit Members shall be entitied to accumulate
sick leave on a 4.6 hours for every 80 hours worked basis: Sick leave shall be cumulatively earned but
shall be restricted to a maximurm hiumber of four hundred eighty (480) accumulaied days. Township paid
holidays, vacation days, sick leave time and Worker’s Compensation paid time off shall be considered
time worked for purposes of accumulation of sick leave.

Upon death, retirement or voluntary separation, a- Member shall be entitled to be compensated with
pay for up to Three Hundred Sixty (360) hours of unused bt accumulated sick leave.However, ifthell



Member has already cashed out Three Hundred Sixty (360) howrs of unused sick leave pursuant to
Section (B) below, then the Member may only cash out the sick leave accumulated between the time of
his cash out and his actual date of refirement. Sick leave shall be charged to the Member only upon
approval of the Departimenit Head/Township for the following reasons:

A The illness, imjury or pregrancy of a Member, an immediate family member or a medical
emergency, including pregnancy of his/her immediate family, where the Member’s presence is
required.

B. Exposure of a Mémber to a contagious disease so-that the presence of the Member at his/her job
would jeopardize the health of the other employees.

Any Member absent: for five (5) consecutive or more working days, at the divection and upon the
written request of his/her Departroent Head, shall submit a written physician’s certificate of illness or
injury.

Should 4 paftern develop whereby and Unit Member is reporting off sick on certain days or shifts -

(i.e. continually i1l the day before or afier his’her regular duty shift, ill on holidays, ete.), then that Unit
Members sick leave shall be subject to review by the Township. If as the result of such a review a Unit
Member is allegedly found to be sbusing the privilege of sick leave, he/she may be subject to
disciplinary action by the Township.

The: Township reserves the right to require:a Member alleging illness or injury to submit to a

| physical examination or examinations at the Townshlp s sole discretion and the Trustees® sole expense,
for purposes of securing a second medical opinion as to the Member’s health.

A Unit Member, with the approval of his/her physician and/or the examining physician and the
Chief of Police, may retarn to duty under a light duty status provided, however, that such light duty
‘work is available. All benefits provided utider this Agreersent shall accrue to such Employee while on
the said light duty status,

A Unit Meimber who has sick time remaining &t the end of a calendar year may elect to:

)] Carry forward the balance of the untised sick time or,

2) Receive a cash benefit equal to one (1) hour as the base rate of pay for-every two (2)
hours of earned but unused sick tome, (z e. one(1) hour of pay for two (2)hours-of earned
sick leave),

3) Combination of (1) and (2) per the above,

) In the final year of service prior o retirement a Member may receive a cash benefit
payment eqiial to the total number of hours of unused sick leave which the Member has
accumulated at the Member’s normal hourly rate of pay, provided, however, that said
cash benefit shall not exceed payment for more than Three Hundred Sixty (360) houss of
unused sick time.

12




. ARTICLE 13
OVERTIME PAY
When a Member is required by his/her supervisor to work in excess of his/her eight (8) hour work
day or his/her forty (40) hour work week, such Meniber shall be compensated: for each hour or fraction
thereof at a rate of one and one half (1 1/2) times his/her base hourly rate. Overtime pay will be paid in
the next pay period after which such overtime was accrued. Holidays, vacation days, sick leave, and
compensatory time shall be a part of the standard workweek for the purpose of computing overtime.

Each Unit Member may elect to take, at his/her discretion, compensatory time, at one and .ope
half (1 1/2) times the hours worked, in lieu of compensation for gvertime worked. Compensatory time
off shall be subjéct to an advance reasonable notice and at the discretion of the Chief or his/her
designate, Compensatory titne may be accumulated up to a total of two hundred seventy five (275)
hours during the term of this Collective Bargainiig Agreement.. Upon reaching the 275 hours
aceumnulation limii, the employee will either be paid for additional hours of overtime worked or may
use the accumulated time as provided by federal law. In quarter (April, July, Septetiiber, December) of
éach calenidar year during this contract period, ¢ach Unit Member may eleet to be paid for all or any
part of his or her accumulated compensatory time and cairy over any balance thereof. No mote thad
two hundred seventy five (275) hours may be accwnulated at any one time. If a Unit Member elects to
be paid for all or a portion of his/her compensatory time as specified herein, the election shall be

provided, by the employee, in writing to the Clerk of the Township no later than April 1, July 1,
September 1, or December 1 of each year during this contract period and said sum less only required
and apphcable vathholdmgs shall be paid in the Employee’s first payroll check in the following
successive payroll or in a separdte check provided to the Employee on the first successive

For purposes of definition a: workweek consist of forty (40) hours of work within five (5)
consecutive days. A workday shall be eight (8) hours within a twenty-four (24) hour period, beginning
with the Member’s start of his/her shift. The Township may use reserve officers to avoid payment of
overtime. However, reserve officers shall not be used if such utilization resalts in feducing the nonmal
workweek contained in this paragraph. Work schedules shall not be adiusted for the purpose of avoiding
the payment of overtime.

Where there is an open shift caused by a scheduled full-time officer being off due to vacation,
personal day, or compensatory time, prior to utilizing a reserve officer, the Chief or his/her designee
will offér the open shift to a-full-time officer. However, full-time officers are able to work back-to-
back shifts, but not to exceed twelve hours (12) except in emergency situations. The Chief or
his/her desighee, uniay, where an open shift is available, split the open shift between two full-time
officers.

Ovettime will ‘be offered to an officer on a rotating basis. The Chief or his/her designee will keep
arecord of all overtime offered. Any officer who was inadvertently missed or skipped will be offered the
next available overtime.Any time & bargaining unit member, who is not scheduled to work and who is
called in to work, that member shall be paid a minimum call out of Two (2) hours at the member’s
regular hourly rate of pay.
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ARTICLE 14

VACATION ‘
Each Member of the Unit shall earn paid vacations to be taken in the subsequent calendar year
and in such manner herein provided:

Less than 1 year of service 0 days

1 through 5 years of séfvice ' 10 days
6 through 10 years of service 15 days
11 through 20 years of service 20 days
2] and over 25 days

Vacation benefits are subject to the following computations and rules:

A.  Incomputing service for vacation purposes, full credit shall be given for all sérvice rendered by
a Menmber in the probationary status, provided such a Member becomes an employee eligible to
receive vacation immediately after compietlon of his/her pmbatmnary status.

B.  Reqguests for the use of vacation time shall be made from January 1 to March 31 in each calendar
year. If more than one request is made for the same date-or if an overlap between reqiests
should otcur, those with the inost seniority shall have preference in the scheduling of vacation
time. The Chief or his/her designee on the basis of availability may honor any vacation requests
that are made after March 31. No more than five days of accutrulated unused vacation leave
may be carried over from a year into the next calendar year, provided; however, that Members
may accumulate over the course of their entire employment, a maximixm of sixty days of J:
accumulated but unused vacation leave if they designiate ach year the number of unused days
thiey desire to accumulate for the purpose of banking towards retirement. In o event shall the
accumulated unused vacation leave banked toward retirement exceed a maximum of sixty (60)
days. A Member may elect to corivert up to one (1) week (five (5) days) of accumulated
vacation time to compensate the Member making such request if said request is submitted in
writing, by the employee, by March 1 or November 1 of each year; otherwise if will not be so
paid. Said sum less only required and applicable withholdings:shall be paid in the Employee’s
first payroll check in April or the last payroll check in November or in 4 separdte chéck
provided to the Employee on the first pay date in April or the last pay date in Novemher

C. A Member may take vacation time fmm a minitum of one (1) Houwr to his/her total
accumlation, upon prior approval of the Chief of Police.

D. -Should a Member die, his/her ¢arned and unipaid vacation shall be paid to the deceased
Member’s surviving spouse or estate if he/she has no surviving spouse.

E.  Upon réceipt of & written request for a vacation leave, the Chief of Police shall approve or
disapprove of the request in writing within seven (7) days of the receipt of the writien request.
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ARTICLE 15

'HOLIDAYS

All:Members in active pay status of the Unit shall receive ten (10) paid observed holidays per

calendar yeat. Below are the observed holidays.

1 New Year’s Day 6. Labor Day

2 Martin Luther King Day 7. Columbus Day

3. ‘President’s Day 8. Veteran’s Day

4, Memorial Day 9. Thanksgiving Day
5. Independence Day 10.  Christmas Pay

Any Member of the Unit who is required to wotk on any of these holidays shail be paid their eight (8)
hours of holiday pay plus any hours sctually worked dufing that holiday at the overtimé rate of one and
one-half (1 1/2) times his/her base hourly rate. A Member who actually works a full eight (8) hour shift
on any on of the designated holidays may, at the Member’s sole discretion, receive straight pay for the
eight hours worked and bauk into the Fiscal Officer’s “Holiday Bank” the member’s earned overtime,
Hc}hday scheduling will be done according to seniority with those Members having most seniotity
receiving desired work scheduling during such holiday periods.

The Uniontown Police Department, being on a 24-hour, 7-day a week schedule, shall observe the
day of the actual holiday and not the ddy it is observed by the Township.

ARTICLE 16

COURT TIME

If any Unit Member is subpoenaed to appear in court or before and administrative agency of the
State of Ohio or any other polmcal subdivision, ont Township or police business on theit off duty time,
he/she will be paid cither a minimum of three (3} hours at.one and one half (1 1/2) times the Member’s
then current rate of pay or the actual time spent in court or before dny such administrative agency,
whichever is greater, regardless of the number of subpoenas issued, and including travel time to and
from the said court or administrative agency. If the Unit Member is required to use histher own personal
vehicle, he/she will be reimbursed for parking charges after submission to the Township of a paid receipt
therefore. If a Unit Member is required to. leave Stark County for such appearances, he/she will be
entifled to mileage at the current rate allowed by the IRS per miile for personal vehicle use. Peérsonal
vehicles shall only be used when Township vehicles are unavailable. Union business is specifically
exchided under this Article.

Members shall be permitted to elect to receive either pay or compensatory time for the time
defined in this Article. In the event compensatory time is elected, usage of compensatory time is at the
Chief or his/her designeé’s total discretion. Compensatory time may be denied if it results in additional
overtime,

ARTICLE 17
UNIFORM ALLOWANCE

A uniform - sllowance of one thousand two hundred dolHars ($1,200.00) for calendar year 2015,
ohe thousand three hundred dollars ($1,300.00) for calendar year 2016 arnd one thousand three hundred
dollars ($1,300,00) for calendar year 2017 to be in the form of a separate check to only be used for the
purchase of Uniontown Police Department law enforcemert related equipment and supplies, 1o include
uniforms, leather boots and on duty/off duty/back-up weapons. Whenever a part-time employee is
hired to full-time duty position and has previously received a partial uniform allowance; the employeel 5



shall receive the difference from the amount of the uniform allowanee previously received up to a
maximum of the uniform allowance of that calendar year. In no event shall any part-time employee, who

is hired to & full-time duty position, receive more than the above stated uriform allowance within the

same calendar year,

The Township shall provide bulletproof vests to Unit Members. If bidding equipmert for such a
purchase, the Township will not select & product solely on the basis of the lowest bid but; but shall select
products and provide vests thdt meet bidding requirements for the lowest and best bid which shall have
proven safety standards which are approved by State and/or Federal safety agencies.

A police uniform shall consist of those itéms listed and defined as the Department uniforms in
Section 1-1{(IV}(N) of the Lake Township Police Manual, but shall include any item a police officer
needs for his/her work apparel or equipment which is not otherwise furdishied or provided by the
Township.

ARTICLE 18
PERSONAL DAYS

Each Unit Member shall receive five (5) personal days off from work with pay, at the Member’s
regular rate of pay, per year.

A Member’s request for a personal day shiall be approved: at the discretion of the Chief or his/her ...

designee upon twenty-four (24} hours prior notice to the Depamnent Head, provided no more than one
request is received for that particular day; if more than one request is recgived, the Membeér with the most ™
senjority shall receive the petsonal day off from work, unless the Chief of Police may accommodate both
reguests.

The personal days are not to be cumulative and must be used by the end of the calendar year.

ARTICLE 19
LONGEVITY
All Unit Members who are full time; active patrol persens of the Department shall receive a
nine dollar and 50/100 ($9.50) per month pay supplement for each year of continuous employment
with the Township in excess of five (5) years of continnous employment, payable on the first pay of
December of each year. No longevity payment shall excéed ope thousand five hundred dollars
{($1,500.00) per year.

1. Members must be actively working and on the payroll in erder to be-entitled to
& longevity payment.

2. The longevity pay shall be paid in one lump sum payment per year, in the first pay
of December.

3 Upon the expiration of the:5® year of continuous employment, when entitiemeént 1o L
longevity pay shall commence and forward in tiniie, the longevity pay will be basedon all =
months of continuous employment accuralated from the date of: original employmient.

ARTICLE 20
TRAINING 17




All Members of the Unit who are required to receive standard minimum - training for law
enforcement as established by State and/or Federal law shall be afforded the opportunity fo attend such
training, Attendance at 4l required training will be mandatory and considered as part of the Member’s
regular workweek up to eight (8) hours per day of actual training. Members assigned to training will
continue fo be on training status until such time as the training is complefed unless an emergency
requires their refurn to normal duty.

All unit Members will receive equal opportunity to attend any trammg sessions upon the
approval of the Township and/or Police. Chief, The number of training sessions to be attended per year
shall be determined by the Township and the Police Chief.

When required or designated by the Chief, the Township of Lake, Ohio, agrees to pay for the
following in connection with training:

1. Texthooks;

2. Tuitior;;

3. Mileage, at the rate currently allowed by the IRS for use of personal vehicles only and
only when police vehicles are unavailable, for mileage to and from approved
attendance at training;

4. Meals — The Actual costs of food-and nonalcoholic beverages up fo a niaxinoim of
$35.00 per day. All meal and lodging costs are to be itemized and paid receipts provided

to the Township;
5. Lodging — Said cost will be paid only where necessary and only when approved in
advance by the Township.
ARTICLE 21

All members of the Unit shall be entitled to up to three (3) consecutive working days off with
pay at the Member’s normal rate of pay for funeral/bereavement leave to attend the funeral of any of the
following relations of the Member: spouse, child, grandchild, stepchild, mother, father, sister; brother,
mother-in-law, father-in-law, grandparent, stepmother, stepfathier, stepbrothér, stepsister, sister-in-law,
rother-in-law, or guatdian of the pérson.

In addition, the Member may opt to take addiﬁ(}nai fineral leave, which will be charged to and
deducted from the Member’s accumulated sick leave, unless the Member -elects to use other benefits

- provided in this contract for paid leaves, such as hohdays, vacation days and compensatory time. The

Member must notify the Chief of Police of his/hier exércise of this option no later than the second day of
the funeral leave taken. The member shall also advise the Chief of the total number of extra days the
officer intends to request and use. Final approval of the officer’s request must be obtained from the Chief
of Police.

ARTICLE 22
LAYOFF AND CALL BACK

Should the Township deem it necessary to lay off Unit Members becanse of lack of work, lack of
funds, or job abolishment, the layoffs or reductions in force will be made in accordance with the
following guidelinés provided however, that the Township shall first Iay off all but one non-
commissioned, clerical/secretarial employes, and all part-time police officers, the selection of which shall

‘be at the discretion of the Chief of Police, but itoplemented through action of the Board of Trustees of the

Township: 18



1. The Unit Member(s) with the least smount of seniority with the Department, in the
job classification to be reduced in force, will be the first to be laid off.

2. The Members who are called back from the layoff to return to their fiull-time status
will be-catled back in revérse order of the layoff. The last Member who was laid off
with be the first Member to return to work. This provision shall last for two (2) years
after which time any laid off Member may be recalled regardless of seniority. Unit

Members are to keep the Township advised of their current address at all times.

3. Members shall retain recall rights for two years from the date of their layoif,

4. For a period of time not to exceed six months in the event of a layoff, reserve
officers shall not be used 1o fill in for a vacancy or a Unit Member’s normal
schedule for compensation.

5. A sergeant with more seniority than a Member of the Unit may dispiace a-patrol
officer with less seniority in the event of a layoff in the sergeant bargaining unit.

F.O.P. RESPRESENTATION

Any Member of the Unit has a right to have the FOP/OLC. Union Representative or his‘her
designee present at any meeting that will result in a disciplinary action being taken agdinst that Member,
or at any step of the grievance procedure as outlined in this Agreement. e

POSTING AND AVAILABILITY OF DEPARTMENTAL POLICY

The Chief will make available at the TawnSth Police Station copies of all policies and rules and
regulations of the Department. Any changes in the policies, rules and regulations will be posted. The
Chief will arrange a location in the Police Station ilnmediately accessible to the Members. FOP/OLC,
Members will provide a bulletin board for posting such changes.

ARTICLE 25
COMPENSATION
Commencing with the first pay period following Apiil 1 of each year of this agreement,
patmhnen shall be paid upon the appropriate graduated step increase, based upon years of completed
service with the department¥, and annual salary to be paid in equal installmeits, every other week over
the course of each year hereef, as follows:

2015 2016 2017
Probationary Patrolman 20.23 20.23 20.23
Afier one (1) year's service 21.74 2174 21.74
After two (2) year's service 2311 2345 2391
After three (3) year's service 2546 2584 v 26.36 7
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Sergeant 28.26 . 28.68 V- 29725

Exclusive of the Probationary Patrolman rank, the above pay schedule reflects a one and one half per
cent (1.5%) pay incréase effective May 1, 2015, a one and one half per cent (1.5%) pay increase
effective May 1, 2016 and a two per cent. (2 0% pay increase effective May 1, 2017.

*The Board of Trustees, upon the recommendation of the Chief of Police, shall have the authority to
advance any full-time patrolian with less than three (3) years of service with the department; to any
step within the pay scale. In addition, for compensation purposes.only, the Board of Trustees, upon the
reconumendation of the Chief of Police; shall have the authority to place a newly hired employes, who
has at teast five (5) years prior service with any outside law enforcement depaitment, at any step within
the pay scale.

ARTICLE 26
SENIORITY

Départment seniority, within each job classification of sergeant(s) and patrol officers, is the total
uninterrupted continuous service of a full-time police officer from the date of hire as a-full-time police
officer with thie Uniontown Police Department, Discharge, resipnation and retitement shall constitute a
break in service.

Seniorify will be considered as. part of the Member's -evalpation when selection of job
assignments or vacancies occurs. The Chief shall post on the bulletin boaid at the Police Station any
vacancies of job assignments that are required to be filled:

Shift selection shall be bid on an annual basis, during the first week of December of each year.
The selection shall becomie effective the fitst pay. period in January, Shift selection will be based within
each classification by departmental seniority. In addition, sergeants acknowledge that from time to time
circumstances may warrait the need for the Chief of Police to make temporary changes in the
sergeant(s) shift schedules. However, a temporaty transfer shall not exceed thirty (30) days. Sergeants
will be provided two (2) weeks notice of the temporary transfer, except in emergency situations.

ARTICLE 27
MISCELLANEOUS HEALTH PROVISIONS
1. The Township agrees topay for flu shots for each member tp to an annual cost of $20.00
and Hepatitis shot(s) at an annual cost not to exceed $135.00 to each Member desiring
same, A written receipt for either or both shall be provided to the Township Clerk for
reimbursement for same during the calendar year that the shot(s) were received.

2. Any discipline for substance abuse is subject to grievance and arbitration
procedure provided herein.

3. The Employer’s Drug Testing Policy is incorporated herein by reference.
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[Former ARTICLE 28

Former ARTICLE 28 is deleted with the agreement that at all current nonmmbaﬁonarg
baga&nhzg Unit Members maxlvml themselves of this is deleted Article throu :
Thereafter the Arficle is terminated as to a1l meimbers of the ba_gmlx_ﬁ_itj

3 - ARTICLE 28
OFFICER-IN-CHARGE S

‘THe Chief shall designate an officer in charge on each shift when applicable and who meets the
departmental policy criteria. The officer-in-charge shall receive $1.75 above the base fate for all time
worked on the shift as officer<in-charge. However, a setijor full time officer will have preference over a
reserve officer. When serving as an officer-in-charge, the officer<in-charge will be in charge of this shift
and may be required to recommend discipline to otheér officers serving undér him. In the event that an
officer is dlsmplmed as recommmended by the officer-in charge, he/she will assist the Township in the
discipline in the event it is challenged by the Union. Any Member serving as’ Officér in Chiarge shall be
solely responsible to aceurately log his OIC timé on his/her time sheet. Failure to log OIC time shall not
be subject to the prievance procedure herein.

ARTICLE 29

Should the Uniontown Police Department change and jurisdictional responsibilities, or should "
the Uniontown Police be abolished by a jurisdictional change, all contents of this Labor Agreement will
remain in full force and effect. Should any change in the Employer status ocour as defined in the
reoogmtzon article of this Agreement, all terms, -conditions, and wages are subjects of negoﬁaﬁons as
defined in the ORC 4117, and such negotiations shall be initiated at least sixty (60) days prior to the
change, All roles of ORC 4117 are applicable to the negotiations.

ARTICLE 30
DURATION S
‘This contract shall be in effect from its rafification and signing as of May 1, 2015 to
April 30, 2018 and shall.continue on a-year to year basis unless a notice to negotiate is given by the
party who is secking to change, modify or add to the terms of this Agreement.

Such notice must be given no later than ninety (90) days prior to the expiration date of the
contract or in cases where the contract is continued on.a year-to-year basis, no later than thirty (30) days
prior to the expiration date of the contract which is continuied on that basis.




ARTICLE 31

PROBATION :
Each new employee covered under this contract shall be hired on a one-year probationary basis.
During this time, the Chief of Police and/or supervisors shall make every effort to orient the new
employee to his or her job and to the Depactment procedures. Prior to the completion of the one-
year probationary period, each Member’s performance, work record and general adaptability to
the Department’s needs will be reviewed by the Chief of Police, supervisor and, if necessary, the
Board of Township Trustees. The review will be conducted to determine whether or not
continued employment of the probationary employee will be mutually satisfactory fo the
employee as well as the Board and the Township/Department as a whole. If a Member’s
performance does not justify continued employment, the probationary employee will be given
notice of a failure to successfully complete the probationary period.

The probationary period as specified herein does not guarantee employment during the entire
probationary peried, and any probationary employee may be terminated at any time within the
probationary period.

ARTICLE 32

DAYLIGHT SAVINGS TIME
When a change is made from daylight savings time to standard time, employees on duty when
the change is made shall be compensated at time and one-half for the hour worked in excess of
eight. When a change is made from standard time to daylight savings time, employees on duty
when the change is made shall be paid only for actual hours worked, unless the employee
chooses to use one hour of comp time, vacation time or personal time to complete the 8-hour
shift.

FOR THE TOWNSHIP FOR THE UNION
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As to Terms
applicable to and binding upon the Fraternal Order of Police/Ohio
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CERTIFICATE OF CLERK

I, Ben Sommers, Clerk and Fiscal Officer of Lake Township, Stark County, Ohio, in whose
custody and control the files and records of said Board are required by the laws of the State of Ohio to be
kept, do liereby certify that the foregoing was authorized from an original resolution of the
Board of Lake Township Trustees now on file this § ¥

day of AW 2015
CLERK, BOARD OF TRUSTEES OF
LAKE TOWNSHIP, STARK COUNTY,
OHIO

CERTIFICATE OF FISCAL OFFICER

The undersigned, Ben Sommers; Clerk: and Fiscal Officer of Lake Township, Stark County,
Chio, does hereby certify that the funds necessary fo pay the obhgaﬁons of this Collective Bargaining
Agreement have been lawfully appropriated for such purposes, and are in the treasmy or in the process
of eollection to the credit of the appropriate fund for the same, free from any previous encumbrances.

Ben Sommers, Clerk; Fiscal Officer
Board of Lake Township Trustees,
Stark County, Ohio






