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ARTICLE! 

AGREEMENT AND PURPOSE 
Thi.s Agreement is made. and entered into as of the 1st day of May, 2015, by and between the 

Board of Lake Township Trustees, Stark County~ Ohio:i a p0litical . stihdiv:i,Sion . of the State of Ohio 
hereinafter refeit¢ to ~ the ~'Township" or ~'Employer," and the Fraternal Order of Police/Ohio 
La bur Council, representing full--:time patrol officers and sergeants, each of whom is hereinafter referred 
to.as "Member~" or when referting. collectively to the patrol p~rsoru; who are Members of the Union as 
th~ "Uriit/~ in the 1Jni(>nt()W11 }>(}lice Department hereinafter referred to as "Department" which 
Department, as a separate taxing district of Lake Township~ hetefuafier referred to as· the "District," is 
administered by the Township. · 

This Agreement is made for the purpose of promoting hannonidus relation$ hetWeen the 
Township and the Members) an:d ill compliance With the applici;ible provisions of the Ohio Revised 
Code. · 

· · This Agreement shall become effective May l, 2015; and shall rerrurin· in effect until April 30, 
Z-018. NegotiatfotIS may be reopened oiily:by itltif:tUil writteri agreement of the parties. 

ARTICLK2 

RECOGNITION CLAUSE 
Pursuant to Ohio :ReVised Code Section 4117~07,(C), the Township .r~gnizes the FOP/OLC as 

the e)(chisiv~ rtjn;~UUive for all full~time ·sergeants and full-time patrol officers of the Department. 
Specifically.excluded from.this Unit are the Chief of Police, ranking offi¢r'$; ~erve offiPerst part-time 
or volunteer officers, and aU otlter empfo~ ill the Department who are employed by: the District as 
adrriiniStered by the Township. 

ARTiCLE3 

SEVERABlLITY 
If any clause, sentence, paragraph ·Of part of this Agreement· Or the appliCation · tb{:teQf fo any 

person or circumstance shoUld for any reason, be adjudged by a coUrt or other tribunal ·or competent. 
jUtjsdfotion, or the 'S.tate Employment Relations Board, to be invalid, such judgment shall not effect, 
impair or invalidate the remainder of this Agteetn.ent and the application of sucli provision to any .other 
proVision, person or cii'~ce, bµt shal.l b~ CQn:tined in. its application t-0 the perso~ clause~ sentence, 
paragraph or part thereo~, directly involved in the :controversy,•in which•suchjudgmen.t Shall hav¢ l;>een 
rendered and the person ot citcumstanees involved. The reirtainder of t:b.is Agreem~t sh$1 remain.in fun 
f(}ree arid effect for the Agr~ent tenn. 

MANAGEMENT RIGHTS 
The FOP/OLCrecognizes that except as otherwise expressly limited in this Agreement, it i~ the 

exclusive function of the Township as managen;ient to maintain order, dis~pline, efficiency and to 
getjera1Jy opertite the Pepmiment - t.o hire~ direct, classify, assign, transfer, evaluate, promote, demote 
·and lay off employees; to suspend, discipline or discharge empfoyees for jUSt eatiSe,. providing that a 
claiin by •an employee that h~sh~ has•becit dem.ot~ s~ded, disciplined or disCharged for just cause, 
may be made subject to the. grievance procedure; to •promulgate and enforce rules and regulati(jns; to 
detetmine the classifications, size arid diltles of the W('}tk force; tt> det~c work lJ.lethodS; standards~ 
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materials and equipment; to determine . shift and reasonable overtime requirements; to assign and 
allocate work within the Department; to roo~ganiz~; diSeoritinue or enlarge any departments or portions 
thereof; to determine or .change th~ methods and .means by which its operations are to be carried out; · 
and, in other words, e,enerally, to carry ont any of the other ordinary and customary functions of 
management. 

ARTICLE4 

WAIVER IN CASE OF EMERGENCY 
In- cases ofcircUinstanees beyotid. the C<>ritrol qfthe Township, suph ~ an A.ct of God, riot; floo~ 

civil disorder and other smular acts; whicll require a declaration of-emergency by the Township, all 
provisions of this Aweemen.t may be suspend~ ex:eept for th0$e pi'OViSi()tiS establiShfug rate of 
crimperiSatfon. 

Said declaration of emergency shall cease with the a®a{ termiiiation, of th~ 09CID.Tence involved) 
·. • and a declaration to that effect made by the Township. A period of emergency as so declared shall not 

exceed fifteen (15) days. 

ARTICLES 

NON-DISCRIMINATION 
The parties to. thiS Agreement shall not discriminate fot or against any empfoyee of th~ District 

on the basis of membership or position in the FOJ.>/OLC a;ad both vvill cotlf'orm to applicable Federal · 
and/or State anti~discriinina.tlon laws. 

ARTICLE6 

PERSONNEL FJLES AND POLICY 
· ID. the. administration ofthe Department the Township· maintains individual personnel files on 

police personnel including those who are Members of the Unit who _are repre8eµte<I l;>y th~ 
F.O.P JO.L.C. Each M~ber ofthe U!lifshall b~ ~tted fo revi~ his/her individual personnel file 
upon ~van~ reasonable written notice to the Township, copy to the Chief of Police which access shall 
be provided for review no later than fOrt.Y--eight (48) :tiouis. of tlie reqcipt of the written :request for the 
revi~. Should 1,ttty Member upon review of his/her file, read/observe material of a negative or 
derogatory. nature~ said Member may provide a· written and signed commit m rebuttal, fil.itlgatfon or 
explanation of said material. A Mettiber~s Wri~ comments ~hall r~main in the Member's file so-long 
as.the negative material iJ.l bis.lher :file. 

When a Member is charged with or iS under investigation for an alleged violati~n of Dep•ent 
rules and regUlations, r¢asonable effqrts_ CQruiistent With applicable law .shall be -made to withhold 
. publication of the Member's name and extent of the disciplinary action ~en or conteriiplated until sucfl 
time as the final interwdepartment tiiling has been rii~e arid served on the Member. The Employer and 
the Meml:>er, to the extent.permittedbylaw, shail hold·all investigations in strictest confidence. 

Any adverse material in a Meniber~s ·file that is of a •minor natiJ.ie shal.l l;e remov~ from the 
MemOOJ:'~s active fil~ one (1) year from the date: of the violation and .shall be placed in the Member's 
inactive fiie, which shall ·be kept in each Member's-personnel file along with an active file. Any major 
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violation shall be removed from the Meilibet~s file two (2) years from the .date of the violation and shall 
be p1aced in the Member's inactive file. 

ARTICLE1 

FAIR SHARE FEE AND DUES :DEDUCTION 
Th¢.TQwn$hip agrees to deduct :from the wages of any District employee who is a Mem1'ef of the 

Uni4 all FOP/OLC membership fees unifotnilyreqtiired. The FOP/()L(; will notify the Township from 
fune to ti.rile of the due$ it charges .and its :ctm"ent membership. 

· · All Members of the Unit who are employees· of the District shall be¢oriie dues paying Members 
of .the FOP/OLC in acOOrdanee With and subject to $e r~~m contained in the provisions of 
O~R.C. S~ti<m 4117~09(C) as therein specified and subject to the: exception8 stated th~ the 
provisions of o~R.C. 4117.09 (C). Fair Share fees shall be dedil~ ·from the wages of all non­
MemberS/full-time· patrol pefs-Ons of tbe District, on the· sai:ne basis as the deductions are matte for dues 
from empfoyees of the District who are Members of the Unit 

Nothing in this Article shall be oonSt:rue<l to require !lllY employee of the District. to become a 
Member of the FOP/OLC. . 

The. FOP/OLC. agrees to save the Township hfilniless :iti the ev<m_t of the filing of any claim or 
SW.t with regard to tb¢ appli¢ati(jn of t:ltls prc>.vision. 

The Tow.nShip shall not be required to make:such deduction from any employee who i.s a member 
of and who adheres to established and traditional tei:ia:iits {>r teachings of a bona~fide religion or other 
similar grotip as defined. by Ohio law and who has received a Declaration of Exemption by the State 
ErnpioymenJ Relations Board; nor shall the Township be required t:O niake $Uch ded.uctiori from any 
employee who by i-eaSon of state e>r f~ law iis ~empt from such deduction. 

· D~ducl:ions for dues .and fair share fees will be made and paid monthly to the F.O.P JO.L.C., 
222 EastTo\\'D. Street, Colllmbus, Ohio 43215 or Ofh¢r ~ti~h ad~s.as set by th~ F.O.PJO.L.C. 
from ttme t.O tiJiie. 

ARTiCLE·8 

LABOR.AND MANAGEMENT.COMMITTEE 
A· Labor Management Co:rnmittee, hereinafter "Committee;" consisting of two (2) Members of 

the Department, comprised of one (1) patrolman representative and one (l) sergeatit representatlve; one 
(1) Township Trustee and/or B()a:rd'.s qeSignee and the Chief of Police or Chiefs designee will represent 
the ToWn$bip at Labor Management meetings. The Committee will meet whenever a meeting is called 
by a Committee Member to: 

A. Discuss ·health and safety issues; 

B. Recommend and discuss the operation of the Department with the intent to ililprc>ve the 
efficiency of the D~artmertt; 

C. Discuss itemsof concerntotheemployees and to the Board ofTrustees; 
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D. No Article of this Agreement shall become the subject of the meetings c.ontemplated herein for: 
purposes of negotiations nor will these meetings give rise to the submission of a grievance by any 
Unit Member. · 

The Committee meetings shall be scheduled within fourteen (14) days from the date of the provision of 
written notice by either party to the other, and such notice shall have a written agenda attached to the 
request. 

ARTICLE9 
GREIVANCE 

A grievance is a dispute over the specific terms and conditions of this: Agreement including the 
interpretation, application or alleged violatiort of specific term.s of this AgreeI.ticiJ,t 

A. The followingprocedures andtime:limitsshall beutilizedwhen a grievance is initiated by the 
grievant and/or the U:iriort: 

STEP 1. 
The grievant tn.4$t pr¢~nt his/her grie:varwe Qritlly to the grievanf s supervisor. within 

seven (7) calenda.t' days of the occurrence giving rise to ·the grievance or at the latest, within 
seven (7) calendar days .after the matter giving nse· to the gijeVariee ~ :becqme. known through 
the exercise of due diligence. The Member's supervisor shall have seven (7) calendar days 
following such presentation to submit his/her oral response to the grievant The Member may be 
accompanied by a Ui:don represerit;Jtive if hets1le so requests when the gtievf!ll~ i~ orally 
presented to the griev:ant' s supervisor. 

STEP2. 
If the grievance is not settled by STEP 1, the grievant or his/her representative may 

reduce the grievari.re to writi;tlg. The Wri«Cn grievaiic¢ ml!st 'Ile ~ented to the Chief within 
seven (7) calendar days after determination :ef the STEP .1 grievance or within seven (7) calendar 
days of the oral: preseritation of the Step 1 grievance, whichever is later. The Chief ~h~ reply in 
writing within seven (7) caiciidat days ~fforreooipt of the written grievance. 

S'I'EP 3. 
If the grievance is not settled by STEP 2, the grievant may appeal in writing to lhe Board 

of Trustees. Such an appeal must be submitted within seven (7) calendar days aftci the receipt of 
the STEP 2 reply frOin fh€1 Chief The Trµ~, or their de~ignated representative~ shall meet 
within twenty-on~ (2l) days of their receipt of the STEP 3 written appeal with ·the grievant and 
Union representative to attempt to resolve the grievance. The·Boatd ·0:f Ti"u$~ sh~ reply in 
writing to the Unic;>n repres<!nti,ttive withiil seven (1) calendar days of the :meeting between the 
Board or their designated :representative and grlevant and his/her repre8entative. 

STEP4. 
If the grievance is not settled by STEP 3 the UnioD; within ten (IO) Clilendar days 9f its 

receipt of the Trustees' written reply as specified in STEP 3, ·shall meet with the Township or 
their designated representative and mutually select an arbitrator for arbitration of. the grievance. 
Such selection shall he with the written approval of both padie$. lf the parties fail io mutually 
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agree to an Arbitrator within the ten (1 Q) days;. the Union shall apply for a list of Arbitrators 
through the Federal Mediation and:Conciliation Services and the.parties shall s¢1eCt an Arbitrator 
ftom this list by alteniat¢ly Striking. names .froil1 the list until one name remains. This. name shall 
be the Arbitrator. 

B. Should the Tow11ship fail to comply with the time limits specified herein, the grievant or his/her 
representative on behalf of a Member as proVided herein m:ay proeeed iriun.ediately to· the next 
step. Should the grievant full t9 cx>triply ·With the tfuie limits herein, the grievance shall be 
considered abandoned. Time limits may be extended by mutual written agreement of the parties. 

ARBITRATION 
The arbitration hearing or hearings shall be conducted pursuant to the ritles ()f Voluntary 

Arbitration of the F edetal Mediation arid Conciliation SerVices arid shall be binding on all parties. 

The Arbitral:orts decision and award shall be in writing and delivered. within thhty 00) days from 
the date the ~rd· of the Arbitration iS clo~. 1\e cost of the Arbitrator and any expense of the hearing 
as may be agreed to in writing by the parties hereto shall be paid equally by the parties. . . . 

T1:te Arl:>iti:aror sh~ ~ot have the power or authority to add to or subtract from, or in any manner, 
alkr the specific terms of this Agreement or to make any award reqhlring the oonnnission of any act 
prohibited· by law or to niake ai.t:y award that in itself is co~trary to law or violates any of the terms and 
Cf!riditionsQf this Agreement; The.Arbitrator's decision shall be binding on the parties. 

ARTicLEtO 

DISCIPLINARYACTION 
The Employer may take. disciplinary action against a Unit Member only for just cause. The 

Employer may take disciplinary action fot actions wbiCli <>ceur While 4 Member is on:duty, or which 
o¢ctir while a Member is worlciilg und¢r the color of the Employer, or in· any instance where the 
Member's:conduct violates a Township/Department policy~ rule, regUlation or viola:t~s·his/her oath of 
office. 

Discipline shall be applied in ·a uniform and progres$ive m"flriner. Progressive discipline will 
apply wben ~violation of the sanie Qr similar nature occurs. St.eps of progressive discipline shall be: 

1. Counseling. 
2. Documented verbal warning. 
3. Written reprimand. 
4. Suspension. 
5. ·. · Suspension, demotion ortennination. 

If the Employer is of the opinion that the violation is of sufficient severity that the Member is a 
threat to the community, to other officers, or to hiniselfJlierself: Steps I tlitQugh 5 may be waived, and 
the Member may be pl~ o.t). an administrative leave until a disposition is made by the Employer at the 
pre-disciplinary hearing to be conducted as hereinafter provided. · 
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In no event shall any counseling or written warning be considered fot any disciplinary action.· 
. following two {2) years from the date of said counselliig or writttm. wammg. 

Whenever the Employer determines that a Member may be discipllited for jUSt: cause that may 
resUlt in discipline to be imposed as provided in step Pow (4) .or step Five (5) above stated, a pre­
disciplinary hearing shall be scheduled to give the Member an opportunity to offer att explanation of 
the alleged misconduct. Prior to the pte-disciplinfil:y heari.Iig the rv(emper shall he given a written 
spe~ificaticm of:$e cruu_-ges or charges pending against the Member which shall also be•contained in a 
written. notice of hearing to be served on the Member not later than forty-eight ( 48) ho-urs ptjor to the 
pre-disciplinary hearing. The pr<J.CCi:iS ofdisclplfu~ he(lting &nd notification qf disciplffie, if~y, shall 
he compieted within thirty (30) calendar days from presentation to the Member of the written 
.specification of the charge. This thirty (30). day period may be extended by mtitWilJy written agreement 
offu.e parties. 

Pre-<lisciplinary hearings will be oondncted by a neutral hearing administrator selected by the 
Employer. Suclt neutnd heating officer may be a ranking officer of another law enforcement agency. The 
Member may choose to: 

1. Appear at the hearing and present oral and written statements; 

2. Appear at the hearing and have a chosen representative present oral or written statements 
in defense of the employee. 

3. Elect in writing to waive the opportunity to have a pre-disciplinary hearing~ 

At tlie pre-di$ciplfuary hearfug the neutral officer will ask the Employer to present the 
evidence and/or statements to support its allegation of misconduct as contained in the Notice of 
Hearing which had been sent to th~ Meinber· Tlie I\deinber Jl1ay present testimony, witnesses) 
documents which explain whether or not the alleged misconduct occurred. The Member shall provide 
a list of witnesses and•the name and occU:_patioti of his/her reptesentativ~, if any, to tile Erifployer as 
far ili advance as p(}ssible, but no Iat~r than forty-eight (48) hoUrs prior to the pre .. disciplinary.hearing. 
it is the Member's responsibility to notify his/her witnesses that he/she desires their attendance at the 
hearing. The Member) or his/her representative,. will be p¢miitted to confront and cross~exa:nllne the 
Empfoyer's witnesses. 

A written report will·be prepared by the n~u~ heating. administrator concluding whether or not 
the Employer has.presented enough support:documentation to show just cause for the implementation of 
the discipline, if any. A oopy ofthe neutral administrator repOrt will·~ p!pvided to the Member, his/her 
~~tativeand the EmplOyer williill five (5) days of such.hearing. 

S.h()t!ld the E111ployer feel ii.Wnediate susp.~io11 is necessary to protect the Member, his/her 
coworkers, or the community, such suspension shall be deemed an administrative leave with pay until 
SUch tinie a8 a pre-disciplinary hearirig has been oonchid~ aild t}ie Employer disciplines the Member. 
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If the Member is dissatisfied with the discipline. imposed he may file a grievance which shall be 
deemed to commence beginning with Step 4 of the Grievanee Procedure, i.e., arbimition, as set forth in 
this agreement 

AR.ntLE-li 

MAJOR MEDICAUHOSPITALIZATION ~-OTHER MEDICALBENEFit COVERAGE 

A~ The Employer will provide· and pay for hospitalization, major medical arid ()they niedical 
(including d_etita.l, p~ptjon and vision) ~cei:! coverage on behalf of each member of the 
bargaining unit; their spouse and dependent children, pursuantto the Members enrollment of 
May 1, 2015. The major medical~ :hospitali.Zation, insuranpe ben~fit papkage shall:~ th~ plan 
currently provid¢d by the Lake Township Board of Trustees at the ratification of this· Agreement 
{Employees contribution to· be·paid. by. the employee tbtu payroll deduetion), or an riq_tilva1¢nt 
plan. During the first year e>f thi.s Collective Bargaiii:ing Agreement the Employee shall pay Ten 
percent (:i0%)of the total hea1th insurance premium. During the· second year ot this Collective 
Bargaining Agreement the Employee·shall pay TWelve ·percent (1.2%) oftPe t0till :health 
:ii1surim,eept~:Qlll. D-urmg the thirii year of this Collective Bargaining Agreement the 
Employee shall pay Fifteen percent (15%) of the tot.al health inSuratlce premium. Th~ members 
percentage"c~ontribution sha.11 be ¢qmµIy divide,lbetw~ the twenty"".siX(26rt>i~weekly payroll 
periQds. If the total premium cost to the Employer increases by more than forty .. five percent 
(45%) during the life of this negotiated Agfeerrierit, theri the· &lpfoyci:' an4 the U:rii<>n s:Pall 
reopen this provi.Si(.m to r~egotiate this· Article in accord with Chapter 4117. •Prior to making 
any changes in providers· or third party ·administrators, the Emvloyet agrees to negotiate said 
benefit Withthe Umoil. 81lcli .a8s.en.t and approvalshajl I10t he ~nably withheld. 

B. Tue EniplOyer shall proVide Einployees· with ~ life ~ance in the amount of $25,000.00 
~Employee~ with the understanding,. however, fu.at there will be a decrease in the death 
benefit paid for those Employees over si.Xcy..:five (65) ye*'8 of age and ftirth~ d((cr~ fu the 
death beliefit ea,ch time fanployees who aie not reti!ed reaeh the:'age of 70~ 75~ and 80 years of 
age. At 99 years .of age, coverage shall terminate. The parties ·recognize that coverage also 
tenninates when an EmpIOyee retires. 

ARTICLE12 

SICK LEAVE 
It shall be the .policy of.the Department to provide sick leave with pay for all Unit Members. 

~ siX (6) m()ntb.s Qf C()nsecutiv~ serv.i~ eaqh T.Jnit M.embers shall be.-entitled to accumulate 
sick leave on a 4.6- hours. for every 80 hours worked basis; Sick leave shall be cUm.1.ilatively earned but 
shall be restricted to a maximum nµmt:Jer of fol.ir h"riridted eighty ( 480) accumulated days. Township paid 
holjdays, vacmfon dB.ys;. sick leave time and Worker's Compensation paid time off shall be oohSidered 
time worked for purposes of accwnulation of sick leave. 

Upon death, retirement or voluntary separation, a Member shall be entitled to be compensated. with 
pay for Up to Three Hundr¢d Sl4.fy (36(}} hows of unused but accurnulat.ed sick leave.However, if the 11 



Member has already cashed out Three Hundred Sixty (360) hours of unused sick leave pursuant to 
Section (B) below~ theµ tlie Men:ib~ may pnly cash out the sick leave accumulated between the time of 
his cash out and his actual date of retirement. Sick leave shall be charged to the Member only upon 
approval of the Department Headl'f i>wl]ship for the follo\Vfug reasons: 

A. The illness~ injury or pr¢grumqy of a Member~ fut immediate family member or a medical 
emergency, including pregrumoy of hislher immediate family, where the Member's presence is 
required. 

B. Exposure of a Member to. a contagious disease so that the presence of the Member at his/her job 
would jeopardize the health of the other employees. 

Any Member absent for five (5) :consecutive· or more working days, at the direction and upon the 
written request of his/her Department Head; shall submit a written physician's certificate of illness or 
injury. 

Should 4 puttei';il devd.op wh~epy and Utiit Member is reporting off sick on certain days or shifts .· 
(i.e. continually ill the day before or after his/her ·regular duty shift, ill. on holidays~ etc.), then that Unit 
Members sick leave shall be subject to reVie\V by the Towilship. If~ th~ ieSitlt of.sµch a r~View a Unit 
Member is allegedly fQund to be abusing the privilege of .sick leave, he/she may be subject to 
disciplinary action by the Township. 

The: Townshlp reserves the right to reqtrlre a Member alleging illness or injury to submit to a 
physical examination or examinations at the ToWn.Shlp's sole discretion and the Trustees~ sole expense, 
·for purposes of seq~g ~ secoI1d ll;leQ.ical opfui.on as to the Member's health. 

A Unit Member, With the apptOval <)fhiS/h~r.pP.~ician and/or the examining physician and the 
Chi~f Qf Police, may r~ to duty under a light duty status provided, however~ that such light duty 
woik is available. All benefits provided under tbis Agteement shall accrue to such Employee while on 
th~ said light dµty status. 

A Unit Member who has siek time remiilJiiig at the end of a cfileridar year may elect t(): 

(1) Carry forward the.balance·ofthe unused sick time or, 
(2) R~ve a cash b~¢fit equal to qne (1) hour as the base rate of pay fur every two (2) 

.hours of earned but.unused sick tome; (i .. e. one(l) hour.of pay for·two (2)hours of earned 
sickleave), · · 

(3) Combination of(l) and (Z)per the.above, 
( 4) In the final year of service·prlor to retirement a Member may receive a cash benefit 

paym~t equal to the total nµm})er of hours ofunused sick leave which the Member. has 
accumulated.at the Member~s normal hourly rate .of pay~ provided, however, that said 
cash benefit shall not exceed payment:for more tl1&1 Three Hundred Sixty (36(}) hours of 
unused siCk time. 
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ARTICLE13 
OVERTIME :PAY 

When a Member is teqtriied by his/h(ff ajpervispr to work m excess ofhls/her eight (B) hour work 
qay or Jii$/h~ forfy ( 4-0) hour work week1 . such Member shalt be compensated for each hour or fraction 
thereof at a rate of one and one half (l 1/2) times his/her base hourly rate. 0-Vertitne Pt!Y Will be paid in 
the ncit,t pay period after which such 9v~e was a~ed. Hoiida)%, vacation .days~ sick leave, and 
compensatory time shall be a part of the standard workweek for the purpose of computing overtime. 

Each Uwt Member may elect to take, at his/her discretion, compensatory time; at one· and one 
half (1 1/2) times the hours worked; in lieu of compensation for overtime wofk:ed. C()riipen.stitory time 
off shall be slibject to an advan~e re_asonable notfce and at the di$cretion of the Chief or his/her 
designate. Compensatory time may be accumulated up to a total of two hundred sevenfy five (275) 
hours during th:e term of this Collective B~gainllig Agteetn¢nt.. U!>(ln reacliing the 275 hours 
8:~umulritiop. lbnit~ th~ employ~ will either be paid for addltional hours of overtime worked or may 
use the accumulated time as provided by federal law. In quarter (April, July, September, Decimiber) of 
each citle:i:idat year dUriri.g this qoiitraci: p~rlc,>d, each Unit Member may elect m be paid for all or any 
p.art of his or her accumulated compensatory time and carry over any balance thereof. No mote thati 
two hundred seventy five (275) hours may be accumulated at any one tjnie. If a Uriit Member el~ to 
be paiff for all or a portion of liis!her com.~nsatocy time as specified herein, the election shall be 
provided~ by the employee, in writing to the Clerk of the Township no later than April I, JµIy 1; 
September 1 :, or Deceml>er 1 of each, y@ during this contract peiiod and said sum l~ss only required 
and applicable Withholdings shall be paid in the Employee's first payroll check in the folloWirig 
successive payroll or in a separate check provided to the EniplOyee Qn the first successive 

For pmposes of definition a: workweek: consist of forty ( 40) hours of work within five (5) 
0011Secutive day8. A workday shall be eight (f5) 1tows witllin a tweu,ty~four (24) how peri1.1d, beginning 
with the M~m:her's .start of his/her shift. The Township may use reserve officers to avoid payment of 
overtime~. However, reserve.officers.shall not be used if such utiliia.tion resu:tts in tedµcitig.fhe not;tnal 
workweek ccm.tam.ed in flris paragraph. Wor]{ sc1iedilles shall Mt be adjusted for the purpose of avoiding 
the payment of overtime~ 

W'here there is an open shift caused by a -scheduled full.-time officer being off due to vacation, 
personal day, or compensatory time, prior to utili.Zitig a reserve officer, th~ Chi¢f or his/her designee 
will oifer the open shift to aJhll-time offie«. However~ full,..time officers are able to work back-to­
back shifts;. but not to exceed twelve ·hours (12) except in emergency situations. The Chief or 
his/her designee, riiay, where ~ open sllift is avflilapfoj split the open Shift between two full-time 
officers. 

Overtime will be e>ffered to an 9ffi~ on a roUlting basis. The. chief or bis/her designee will keep 
a record of.all overtime offered. Any officer who was inadvertently missed ot skipPed will be offeied tlie 
next available ove.rtime.Any time a bargairiilig urijt member~ who. is not sch~uled to work and. who is 
caned in to wotl4 that member shall be paid a minimum call out of Two (2) hours at the member's 
regular hoorly rate of pay. 

13 



ARTICLE14 
VACATION 

Each Member of the Ultit shall earn paid vacations to be taken in the subsequent calendar year 
and in such manner herein provided: 

Less than :l year of service 
.. 

I through 5 years of setviee 
6 through 10 years of service 
11 through 20 years of service 
21 and over 

Odays 
10 days 
15 days 
20days 
2Sdays 

Vacation benefits are subject to the following oomputatfons and rules: 

A. In computing: service for vacation purposes, full creditshall be given for all ~ce rendered by 
a Member in the probatfomify stafus1 pr()victed such a Member becomes an employee eligible to 
recGive vapation immediately after completion of bis/her probationary status. 

B. Req~st$ for th~ use of v~tion ti:m~ shall be mad.e from January 1 to March 31 in each calendar 
year. If more than one request is made for the same date or if an overlap between tequest.s 
should oreut~ those with the most s_eniprlty Sb,all have pref~ce in the· scheduling of vacation 
fun~. The Chl¢f or his/her designee.on the basis of availability may honor anyvacation requests 
that are. made after March 31. No more than ·five days of accumulated unused. v~tio11 l®ve 
may be cfilried ov~ frOirt a year into the llC~t ~eridar y~, pr9vided; however, that Members 
may accumulate over the course of their entire employment, a maximum of sixty days of 
accumulated but unused vacation leave iftliey de8ignme eaqh year the m:miber of um,1sed ~ys 
they :d~ to accumulu.te for the.purpose of-banking .towards retirement. In no event shall the 
accumulated unused vacation leavebankedtowardtetirenient exCeed a mariri:tuµi ofsjXty{60) 
days. A Meinber may el¢ct to ccmv¢ µp to ~ne (1) w~ (five.(5) days) .of accumulated 
vacatl-0n tlln.e to compensate the Member making such request if said reqµest is submitted ·in 
writing, by the employeeJ by March l or Novenibei 1 ofcitch Year; QthCrwise it will ;not be S() 

paid. Said SUJJl. fo~s orily reqUired: and applicable Withholdings :shall be paid -in the Employee's 
first payroll check in April or the last payroll check irt November or ma separate check 
proVided to the EtJ:iployee 011 the firSt pay daj:e :in April or tile la$t pay. date in November. 

c. A Member may take vacation time from a minimum of one (1) hour to his/her total 
aCCUPiu1afo;m, upt>n prior approval of the Chief of Police. 

D. Should a Member die, his/her earned aµd unpaid vacation shailb~ prud to the deceased 
M~ber's surVivfug spouse or estate ifhe/she has no surviving spouse. .,;. 

E. Up01l receipt Qf a written request for a vacation leave, the Chief of Police sha1i approve or 
disapprove. of the.request in writin~ within seven (7) days of the receipt of the Wtltnfil req\leSt. 

14 



ARTICLE15 
·noLIDAYS 

· · AU :Mem,bmj in active pay status of the Unit shall r~ive ten (1 O) paid observed holidays per 
cal~ditf ·.year. Below are the observed holidays. 

1. 
2. 
3. 
4. 
5. 

New Year's Day 
Martin Luther King Day 
President's Day 
Memorial Day 
Independence Day 

6. Lapor Day 
7. Columbus Day 
8. Veteriin's Day 
9. thanksgiving :Day 
10. Christnias Day 

Any Member of the Unit who is required to work on any of these holidays shall be:paid their eight (8) 
hours of holiday pay plus any honrs acfilally worked dtiririg thatholid{ly af tlie oveitiin;e ~te of one and 
one~hatf (1 112) tim~ his/her base hourly rate. A Member. who actually works a full. eight (8) hour shift 
on any on of the designated holidays may, at the Member's sole discretion, receive straight pay for the 
eight hour$ worked all:d bank into the Fiscaj. Officer's "Ffolid~y Bank" the member's~~ pvertime. 
Holiday :scheduling will be done according to seniority with those Members having most seniority 
receiving desired work scheduling during suCb holiday periOds. 

The Uniontown Police Departmen~ being on a 2+hour, 7-day a week schedule, shall observe the 
day of the actual holiday and not the day it is observed by the Township. 

. . . 

ARTICLE16 
COmtTTIME 

tf any Unit Member· is subpoenaed to appear in court or before and admlnistrative agency of the 
State of Ohio or any other p0litiCal subdi~ioll, on To~p or p(jlice b~ness on th~ ofi duty time, 
he/she will be paid either a minimmn of three (3) hours:at.one and one.half(l 112) times the Member's 
then current rate of pay or the actual time spent in court or before any such administrative agency, 
whiche\rer is greater, rega,fdles~ of tlie 11uriil:>er of :su,bpQenas jssu~ and inclUdiilg travel time to and 
from the said court or administrative agency. If the Unit Member is required to use his/her ow-n personal 
vehicle, he/she Will be reimbursed for parking cljarges after Siibn:rissiou to the TownSbip of a p~d receipt 
therefore. If a Unit Member is required to. leave Stark County for such appearances, he/she will be 
entitled to mileage at the current rate allowed by the IRS per mile for p·ersonal vehiCle use. Personal 
vehic1¢s slJ.all nilly be 'tis~ wh~n Tow:Il$ip v~hfoles ar~ unavailable. Union busines8 is specifically 
excluded under this Article. 

Members shall be pennitted to elect to receive either pay or compensatory time for the time 
defined in this Article. In the event compensatory time is elected, usage ofrom~tozy time is at the 
Chief {)r hiS/lier desigoee's t(>tal di~cr¢tlon. Cmnpens•ory tim~ m~y be denied ifit results .in.additional 
overtime. 

AR1'1CLE1'1 
UNIFORM ALLOWANCE 

A unifonn allowance of one thousand two hundred dollars ($1,200.00) for calendar year 2015, 
one thousand three huridre4 <full~ ($1,300.-00} for calendar ye!µ' 2016 and oµe thol.1S3lld three hundred 
dollars ($1,300,00) fur.caiendar year 2017 to be in.the fonnof a: separate check to only be used for the 
purchase of Uniontown Police Department law enforcement related equipment and supplies, to include 
urii(oiins, leather boots and on dl.lty!Off dri.ty/back':'up weapcms~ Wht;;lleyer E1 part-:time ~pioyee is 
hired to full-time duty position. and has previously received a partial unifonn allowance,: the etnp1oyee16 



shall receive the difference from the amount of the unifonn allowance previously received up to a ,,,,.,, 
maximum of the uniform allowance of that calendar year. In no eV'erit shall ~Y. part~time employee, who . . 
is hired to a full-time duty positicm, receive nior~ than the above· stated unifonn allowance within the · 
same calendar year. 

The Township shall provide bulletproof vests to Unit Members. If bidding eqmplhertt fot such a 
purchase, the Township will not select a product solely on the basis ofthe lowest bid but; but shall select 
products and provide veSf:s t1urt m~ l>idiifug requirements for the lowest and best bid which shall have 
proven safety standards which are approved by State and/or Federal safety agencies. 

A police uniform shall consist of those items listed and de;fined as t:b.e Department t;miform in 
Section l-1(IV)(N) of the Lake To~hip J.>olfce Manual, but shall include any item a police officer 
needs for his/her work apparel or .equipment which is not otherwise fun:rished or proVid¢ by the 
Township. 

ARTICLE18 
PERSONAL DAYS 

Each Unit Member shall receive five (5) person.al days off from work with pay, at the Membee s 
regular rate of pay, pet year. 

A Member's request for a persrinal day shall be approv~xl at the discretion 9fthe Chief or his/her ,;;,, 
designee upon twenty~four (24) hours prior notice.to the Department Head, provided no more than one·· 
request is received for that particular day; if.more than one ttquest is teceived, the Member With the most · ,. 
seniority shall receive the personal day nff ~ w:otlc, unl~ss the Chi~f of Police may accommodate both 
requests. 

The personal clays are not fo be crnnulative and must be used by the end of the calendar year. 

ARTICLE19 
LONGEVITY 

All Unit Members who are full time~ active patrol petsorlS of the Department sh.all receive a 
nine dollar and 50/100 ($9.50) .pey month pay supplement for each year of continuous employment 
with the Township in excess. of five (5) years of continuous employment, payable on the first pay of 
December of each year. No longevity payment sha11 excee<l one thousand five hund:ied dollars 
($1,500.00) per year. 

1. Members m1lst l>e actively W()rking an4 on th~ P~Y©ll in order to. be entitled to 
a longevity payment. 

2. The lo~VitY pay &mill be paid in one lump sum payment per year, in the first pay 
of December. 

3. Upon the expiration of the:sth year of continuous employment, when entitlementto 
longevity pay shall roinmen.ce and fonvairl in tiri:ie, the lqJ,lge:vity p~y will be based on all 
months of ccmtinuQus. employment accumuiated from the date ofori~ employment 

ARTICLE20 
TRAINING 17 
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All Members of the Uhlt whq a:i;e reqmrtX! to receive standard minimum training for law 
enforcement as established by State and/or Federal law shall be afforded the· opportunity to attend such 
training. Attendance at all teqllired ttajriin:g \.\rill be trnuidtrlocy EU!d co~idered as part of the Member's 
regµlar · wQikweek up to eight (8) ·hours per day of actual training. Members assigned to training will 
continue to be· on training status until such time as the training is c()mpleted un}ess an emergency 
requ,ires th¢it refum tp nprmal duty. . . 

All unit Members will r~ve equal oJ>portunity to attend any training sessions upon the 
approval oft:he Township and/or Police Chief. The number of training sessions to be attended per year 
shall be determined by the ToWliSbip and the Police Chief. · 

When required or designated by the Chief; the Township of Lake, Ohio) agrees to pay for the 
following in comiection with training: · · 

1. Textbooks; 
2~ Tuiti<:m; 
J; Mileage, at the rate·currently allowed by the IRS for use of personal vehicles only and 

only when _police vehicles ·ate -µnavailahfo;, for milcifge to and frQm :wproved 
~~~ attrainiilg; 

4. Meals-The Actual oostso.f food:and nonalcoholic bever;;tges up to a niaximilin of 
$35 ~oo :pe.r day. All meal and lodging costs are to be itemized lQld paid receipts provided 
to the Township; 

5. Lodging- Said: oost will be paid only where neceSSafy Eilld only wh~ approved in 
adviWce by th~ ToWllShip. 

ARTICLE.21 
FUNERAL LEAVE 

Aii members of the Unit shall be entitled to up to three (3) consecutive working days off with 
pay at the ·Member~s normal rate of pay for funeraJJbcirea'verJ:ierit leave to att¢rtd the fim.euil of any of the 
foUow;ing relati9ns of the Member: sp()U$e, child, grandchild, .stepchild, mother, father, sister,- brother, 
mother-in4aw;. father-in-law> grandparent, stepmother, stepfather, st¢pbrother) stepsiStei, si~-iri-law, 
brother4n-Iaw, or guardian oftlie ¢rson~ · 

In addition, the Member may opt to rake ajditionru fjjn¢tal l~e, which will be· charged to and 
ded'1c~ fro~ the Metll.ber' s accumulated sick leave, unless the Member elects to use other benefits 
provided in this contract• for paid leaves, such as holidays, va'Cation days and compensat()ty time. The 
Member niUst notify the Cbief of PQlice of his/her exercise of this optj.011 nQ later than the l)econd day of 
the funeral leave ta'.k:ea The member shall also advise the Chief of the total number of enra· days the 
officer intends 'to request and use. Final appt<Wal of th¢ offi¢et's reque$1: mus~ be obtained from the Chief 
ofPoliQe. 

ARTICLE22 
LAYOFF AND CALL BACK 

Should the Towruibip deem it necessary to lay off Unit Members because oflackof wod; lack of 
funds, or job abolishment, the layoffs or reductions in force will be made in acootda.noe with the 
folloWilig guidelines proVided. however, that the township shall first lay ()ff all but one nonw 
commissioned~ clerical/secretarial employee, and all part-time police officers, the selection of which shall 
beat the discretion of the Chief of Polici;; but implemented t1trolJ.gb. actfoh of the BQard of Ti1istees of the 
Townshi: . p 
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1. The Unit Member(s) with the least amount of seniority with the Department, in the 
job classification to be reduced in force, Will be (he first to be laid oft 

2. The Members who are called back from the layoff to return to their full-titii~ statuS 
will be called back in reverse order of the lay()ff. The last Member who was laid .off 
Wi:th be the first Member to return to work. This provision shall last for two (2) years 
after which time any laid off Member may be recalled r¢gaid].¢Ss of senforify. l.Jtlit 

Members ate to }ceep tl:te Township adVised of their currentaddress at-all times. 

3. Members Shall retain recall rights for tWo Years fi:qm the diite .ofthtM layoff. 

4. For a period. of time notto exceed six months in the event of a layoff, reserve 
officers shall not be u$¢ to fill i:t1 for a vaqancy or-~ Unit Member's normal 
schedule for compensation. . 

5. A sergeant with mote seniority than a·Meri:iber of tb.e Unitm,ay di8p1a<>e a-patrol 
officer with less seniority in the event of a layoff in the sergeant:hargaining unit. 

6. 
ARTICLE23 

F.O .. P .. RESPRESENTATION 

Any Member of the Unit has a right to .have the FOP/OLC. Union Representative or his/her 
designee present at any m~g that will result in a disciplinru:Y actioil beirig tak:en a~t that Member, 
or at any step of the griev;mce procedure as Qutlined in thfa·Agreement 

ARTICLE 24: 
POSTING AND AV An.ABILITYOF DEPARTMENTAL POLICY 

The Chief will maJte available at the TownShlp Police Stati(>n copies ofallpolicies and rules and 
regtilations of the Department. Any changes in the policiest rules and regulations will be posted. The 
Chief will arrange a location in the Police Station frrttriediat<!ly ~sib.le to the Memb~, FOP/OLC. 
Meillbers will provid~ a bull~ board for posting such changes. 

ARTICLE.25 
COMPENSATION. 

Commencing with the first pay .period foUoWfug A:Pril 1 of each year .of this agreement, 
pat:rolrtien shall be paid up<m tb.e approi'>riate graduated step increase, based upon years of completed 
·service with the. department*. and annual salary to be paid in eqUal it:tsWhneilts, every Other week over 
the cotirse· of each y'eat here¢±: a8 follOws: 

2015 2016 2017 

Probationary Patrolman 20.23 20.23 20.23 
After one (1) years :service 21.74 . 21.74 21.74 
After two (2) yea.ts !:;ervice 23.11 v 23.45 v. 23.9tt> 
After three (3) year's service 25.46 v' 25.841/ 26.36V 
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Sergeant 28.26 .•. 28.68 t;. 29.25;• 

Exclusive of the Prbbationary.Patrolman r~ the above pay· schedule ref}eqts a one arid 011e ha1( per 
cent (1.5%) payillcrease eff(}Ctive May 1~ 20l5; a one and one hal£percent(1.S%).payincrease 
eff~tive May 1~ 2016 and a two percent(2.0%}payincrease effective May l, 2017. 

*The Soard of't'rus~~ upon the recommendation of the Chief of Police, shall have the authority to 
advance any full.:.time patrolman with less than three (3} years of service \VJ.th the dep~erit; tq any 
step Withll} the pay scale. Ip. addition, for C()mpensation purposes only, the Board of Trustees, upon the 
recommendation of the .Chief of P-0lice,. shall have the authority to place a newly hited empfoyee~ who 
has at least five(S) years prior service v.ith any outsif'.le law ertfhrceJ:neiit depattm.ent,. at any step within 
the pay sca1e. 

ARTICLE'26 
SENIORITY 

Departm,ent seniority, within each job classification ofsergeant(s} and patrol.officers; is the total 
unintemtpted continuous service of a full-time police officer from the date of hire as a•full"tinie police 
officer With: the Uniontown Police Department. Discharge, ~ignation and rclitement shall constitute a 
break in service. 

~eriioiity Will be ctmsid~re~f as part of the Mt'!ml>er's ~valuation when selection of job 
assignments or .vacancies occurs. The Chief shall post on the bulletin boatd at the Police Station any 
vacancies of job assignments that are required to bt:f filled~ 

Shift selection shall be bid on an annual basis, dllring the first wee!( ()fDe¢ember of each year. 
The selection shall beeonie _effe¢ti.ve the first pay period in January. Shift.selection·will be.based within 
each classification by.departmental seniority. In addition, sergeants acknowledge thatjrofu time to time 
circumstances may wammt the need for the Chief of Police to make temporary changes: in the 
sergeant(s) shift schedules. However, a temporary transfer shall not exceed thirty (30) days. Ser~ts 
will be provided two (2) weeks notice of the temporary transfer, except in etD.ergen,cy sitQ:ili9ns. · 

ARTICLE.27 

MiSCELLANEOUS HEALTH PROVISIONS· 

1. The Township agrees:to pay for ;flu shots: for each·memberup to an anntial cost of$20.00 
and Hepatitis shot(s) at an annual cost nQt w ex<»ed $135.00 to. each Member.desfrmg· 
same. A written receipt fur either or both shall be provided to the Township Cler.k for · 
reimbursement for ·same during the calendar year that the shot(s) Were received. 

2. Any discipline for substance abuse is subject to grievance and arbitration 
procedure provided herein. · 

3. The Employer's Drug Testing Policy is incorporated herein by reference. 
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I.¥ormer.ARTICLE 28 

Former ARTICLE28 iS deleted With the agreement that at all cUIT:ent non..,.probationarx 
batgammg Unit Members may avail themselves of this deleted Artieie :throrum Aug!lstl: 2016. 
Thereafter the Article is terminated as to all membets of the barWnfug unit.J · 

AR11CLE28 
OFFICER-JN-CHARGE 

· .. ./(.· .. 

. Tiie Chief shall desiguafo an officer in ch;:ttge on each shift when applicable and who :meets the 
departmental Jl9licy criteria. The·officer•fo .. charge shall receive $1.75 above the base t.:rte fut all time 
worked on: the shift as officer.:.fn .. ·charge. Howevei\ a s_enior full tiiµe (,}ffi~ will have preference over a 
reserve offie¢r. When s~g :as an officer-in.,charge, the officer'"in;.chaxge will be in charge of this shift 
and may be. required to recommend discipline to other officers servmg und¢r lfu:µ. hi tP.e event that an 
officer is disciplined as rec<>imrieiided by the 9ffi~~in charge1 he/she will assist the Township in the 
dis:clpline in the event it is challenged by fue Union. Any Member serving as· Officer in Charge shall be 
solely responsible to accurately log hiS ore time on his/her time sheet F~tin~ to log OIC time shall not 
be subject ro the grievance proCed.ure herem. 

ARTICLE29. 

BARGAINING UNIT MEMBERS RIGHTS 
Should the Uniontown Police :Dep&1ment change and jurisdictional responsibilitieS, or should • 

fue Uniontown Police be abolished by a jurisdictional chaiig(; all contents: <.lf this Labor Agreement will 
remain in full fQ~ an<f e:ff~t. $hC>uld any qhange_ in the Employer status . occur as defined in the 
recognition article of this Agreement all -terms, -conditions, and wages are sUbj®.is of negotiitk>ns as 
defined in the ORC 4117, and- su:ch negb_tiation,s SliB.U be initiated at least sixty (60) days prior to the 
change, A1l :roles ofORC.4117 are applicahleto.the:negotiations. 

ARTICLE JO 
DURATION 
This contract shall be in eff.ect:from its ratification and signing.as of May 1, 2015 to 
April 30, 2018 and shall :continue :on a ·year to year basis unle$s a n()tice to negotiate i,s given by the 
party who is seeking to cllilllge, m()dify or add ti) tb,e terms of this Agreement 

Such notice must be given no later trum nin~fy (9(}) days prior to the expiration date of the 
contract or in cases where the contract is continued on.a year~tcryeat basis, no· later th.ah thirtY (30) days 
prior to the expiration date of the contract which is continued (.)n that pasis. · 



ARTICLE31 

PROBATION 
Each new employee covered under this contract shall be hired on a one-year probationary basis. 
During this time. the Chief of Police and/or supervisors shall make every effort to orient the.new 
employee to his or her job and to the Department procedures. Prior to the completion of the one­
year probationary period, each Member's performance, work record and general adaptability to 
the Department ts needs will be reviewed by the Chief of Police, supervisor and, if necessary, the 
Board of Township Trustees. The review will be conducted to determine whether or not 
continued employment of the probationary employee will be mutually satisfactory to the 
employee as well as the Board and the Township/Department as a whole. If a Member's 
perfonnance does not justify continued employment, the probationary employee will be given 
notice of a failure to ~mccessfutly complete the probationary period. 

The probationary period as specified herein does not guarantee employment during the entire 
probationary period, and any probationary employee may be terminated at any time within the 
probationary period. 

ARTICLE32 

DAYLIGHT SAVINGS TIME 
When a change is made from daylight savings time to standard time, employees on duty when 
the change is made shall be compensated at time and one-half for the hour worked in excess of 
eiglit. Wilen a change is made from standard time to daylight savings time, employees on duty 
when the change is made shall be paid only for actual hours worked, unless the employee 
chooses to use one hour of comp time. vacation time or personal time to complete the 8-hour 
shift. 

FOR THE TOWNSHIP FOR THE UNION 

As to Terms 
applicable to and binding upon the Fraternal Order of Police/Ohio Labo· 

By:-~.../';_. n._?_"7_1--...:.~=-=----­
Its: . .....,.:;;.. ;?.........,. .. · . . :.-1'-7"~~.lff~__,...' J_5.__...__..,;.-.;...;_-.,;.;.;, .. 22,.. 



. -~: 



cERTlFICATE ()F CLERK 

I; l;len Sommers~ Clerk and Fiscal Officer of Lake Township, Stark County, Ohio, hi whose 
custody and control the files and records -of-said· Baard are required by the laws of the State of Ohio to be 
kept, do hereby Certify that the fotegoirig Vias ~uthorized from an original resolution of the 
Bo~d of Lake Township trustees now on file this· l l 

day or ___ L__...-<--=~'--· """'"e _____________ ------'201s 

CLE~ BOARD OF TRUSIBES OF 
LAKE TOWNSHIP, STARK COUNTY, 
omo 

CERTIFICATE OF FISCAL OFFICm 

'fhe undersigned, Ben Sommers; Clerk and FiScal Officer of I,ake To:wnship, Stark County, 
Ohio~ does hereby certify tJjat the funds n~$SW.Y to pay the obligations.of this· Collective Bargaining 
Agreement.have been lawfully appropriated for ·such purposes~ and are in the~ or in the. proce$8 
of collection to the credit ofthe apprtli;>rlaj:e fund for the ~' fh,e from any previous encumbrances. 

c:::<~ 
~ 
jBen Sommers, Cl~ Fiscal Officer 
BOard of Lake To~p Trustees..; 
Stark County,. Ohio 




