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PREAMBLE 

This contract Is entere-d into by and between the County of Cuyahoga, (hereinafter referred to 
as "County" or "l:mployer"), and the Laborer's International Union of North America Local No. 
860 (hereinafter referred to as "Union" or "LIUNA"). 

ARTICLE 1: RECOGN!JIOf'J 

Section 1. The Union Is recognized as sole and exclusive representative for all permanent 
employees of the County Fiscal Office and Board oJ Revision In the job classifications of the 
bargaining unit for the purpose of establishing rates of pay, wages, hours and other conditions 
of empfoyment, but excluding such classifications as are listed in Appendix A herein. 

Section 2. The Union's exclusive bargaining Uhlt Includes the job classifications llsteq In 
Appendix A. The Errtployer will not recognize any other union or organization as representative 
for any employee within such classifications. 

ARTICLE 2; MANAGEMENT RtGHTS 

The Employer retains the right and the authority to administer the bus_lness of the County and In 
addition to _other functions a~d responsibilities which are not sp~ciflcally modified by this 
Agreement, the Union shall recognize that the Employer has and will retain the full right and 
responsibility to direct the operations, to promulgate reasonable rules and regulations, and to 
otherwise exercise the prerogatives of management, ~nd more particularly, including but not 
limited, the following: 

A. To manage and direct Its employees ln_cluding the right to select, hire, promote, 
transfer, assign, evaluate, demote, layoff, r.ecafl, reprimand, suspend, discharge, or 
discipline for just cause, and to maintain discipline among employees; 

B. To manag~ and determine the location, type and number of physical facilities, 
equipment, programs and the work to be performed; 

C. To determine goals, objectives, programs and services, and to utilize personnel In a 
manner designed to effectively and efficiently meet these purposes; 

D. To determine the size and composition of the work force, Including the right to layoff 
employees from duty due to lack of work or lack of funds; 

E. To determine the hours of work, work schedules, and to establish the necessary 
work rules for all employees; 

F. To determine the adeqLJacy of the work force, the duties to be Included In all job 
classifications, and the standards of quality and performance to be maintained; 

G. To determine the necessity to schedule overtJme and the amount required thereof; 

H. To determine the County's budget and uses therefore; 

I. To maintain the security of records and other pertinent Information; 



J . To determine and implement actions in emergency situations. 

The prerogative of the Employer to retain and exercise the management rights contained In this 
Article shall be restricted only to the extent this Agreement specifically and expressly provides. 

ARTICLE 3: NO STRIKEINO LOQKOUT 

Section 1. The Union shall not, directly nor Indirectly call, sanction, encourage, finance, and/or 
assist in a.nY way, nor shall any employee lnstigat~ or participate, directly or indirectly, In any 
strike, walk-out, work stoppage, or slow ctown, at any operation or operations of the County for 
the duration of this Contract. 

§eotlon 2. When the County notifies the Union by certified mall that any of Its members are 
engaged in any such strike activity, as outlined, the Union shall Immediately, conspicuously post 
notice over the signature of an authorized representative of the Union to fhe effect that a 
violation is in progress and such notice shall instruct all employees to Immediately return to 
work. 

Section 3. The County agrees that neither It, Its officers, agents or representatives, Individually 
or collectively, will authorize, lnstlg~te, cause. aid or condone any lockout of members of the 
Union, unless those members have violated Section 1 of this Artfcle. 

ARTICLE 4: CHECK·OFF 

Section 1. All employees In the bargaining unit covered by the Contract who are rnembers of 
the Union on the date the Contract is signed an~ all other employe'es In the bargaining unit wllo 
become members of the Union at any time in the future shall, for the terms of this Contract, 
continue to be members of the Union, and the County will not honor dues deduction (check-off) 
revocations from any such employee except as provided herein. 

Section 2. The Co.unty will deduct regular monthly dues, Initiation fees and other authorized 
fees from the pay of employees covered by the Contract upon receipt from the Union of 
individual written authorization cards voluntarily executed by an employee for that purpose and 
bearing his/her signature; provl~ed that any employee shall have the right to revoke such 
authorization by giving Written notice to the Union at any time during the fifteen (15) calendar 
days prior to the te.rmlnatlon of this contract. 

Section 3. The County's obligation to make deductions shall terminate automatically upon 
timely receipt of revocation of authorization or upon termination of employment or transfer to a 
job classinc·ation outside of the barg·aining unlt1 

Section 4. Deductions will be made from the pay of all employees bi-weekly. In the event an 
employee's pay is insufficient for the deduction to be taken, the County will deduct the amount 
from the employee's next regular P,ay where the amou~t earned is sufficient. 

Section 5. All deductions under this Article, together with an alphabetical list of names of all 
employees whose fees andior dues have been deducted, shall be transmitted to the Union no 
later than the tenth (1Oth) day following the end of the pay period In which the deduction Is 
made. Upon receipt, th~ Union shall assume responsibility for the disposition of ail funds 
deducted. 
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Section 6. The County shall place back on Check·off those employees who return to the active 
payroll from a leave of absence, layoff, suspension, or who are transferred back Into the 
bargaining unit. 

Section 7. In the event that a mistake Is made with an employee,s duEls deduction, the County 
shall act with reasonable due diligence to address the matter (i.e. within 90 days of the Union's 
written notification of the mistake to the Employer). 

Section 8. The Employer shall provide the Union with a monthly list of employees who enter or 
exit the bargaining unit. 

Section 9. The County agrees not to Interfere with the rights of eligible employees to become 
members of the Union, and there shall be no Interference, restraint, coercion, or reprisal by the 
County or its representatives against any legal employee activity or employees acting legally In 
an official capacity on beh~lf of the Union. 

ARTICLE 5: FAIR SHARE 

Section 1. All bargaining unit employees that are not members of the Union, as a condition of 
employment, shall pay to the Union through payroll deduction, a fair share fee as a contribution 
toward the administration of this Contract. 

Section 2. Any future bargaining unit employee who does not make application for union 
membership within sixty-one (61) days after being employed shall, as a condition of 
employment, pay to the Union through payroll deducUon a fair: share fee as a contribution 
toward the administration of this Contract. 

Section 3. The fair share fee amount shall not exceed the monthly union dues and shall be 
certified to the County by the treasurer of the local union. On an annual basis, the Union will 
provide the Employer with the same Information regarding its calculation of the fair share fee as 
it Is requlr~d by law to provide to fair share fee payers. The deduction of the fair share fee from 
~ny earnings of the employee s,hall be aijtornatic and does not require authorization for payroll 
deduction. Payment to the Union for fair share fees shall b.e made In accordance with the 
regular dues deduction as provided In the Check-off Article of this Contract. 

Section 4. In the event that ~ mistake is made with an employee's fair share fee, the County 
shall act with reasonqble due diligence to ad~ress the maHer (I.e. Within 90 days of the Union's 
written notification of tha mistake to the employer). 

Seg_t!on 5. The Employer shall provide the Union with a monthly list of employees who are 
paying the fair share fee and the date that the employees began· paying lt. 

ARTICLE 6: UNION VISITATION 

Non-employee representatives of the Union may enter the premises of any operation of the 
Fiscal Office/Board of Revision between the hours of 8:30 a.ni. and 4:30 p.m., Monday through 
Friday, upon request of the Fiscal Officer or his/her designee, for the purpose only of 
ascertaining whether or hot this Contract Is being observed and attending Step 3 meetings of 
the Grievance Procedure. Such vlsit(s) shall be made by appointment with the Fiscal Officer or 
his/her designee and shall not Interfere with the work of any employee or the operations of the 
Fiscal Office. If a need to enter the premises of any oper"tlon of the Fiscal Office occurs 
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between the hqurs of 4;30 p.m. and 8:30 a.m., Monday through Fr,iday, or on Saturday or 
Sunday, said representative of the Union shall contact the Fiscal Officer or his/her designee for 
permission to enter the premises of any operation of the Fiscal Office. Whenever a meeting Is 
appropriately scheduled the Employer shall refrain from unn·ecessary interruptions to the extent 
possible. 

ARTICLE 7: BULLETIN BOARDS 

The County shall provide the Urilon with bulletin boards where bargaining unit employees are 
assigned as their primary reporting location. All bulletin board notices of the Union shall bear the 
signature of an official of the Union. A copy of all posted notices shall be grven to the 
designated employee of the County prior to posting. No postlngs shall contain derogatory or 
abusive statements or depletions of the County or Its employees. Failure to follow the condition 
set forth above will be grounds for the County to remove any posting without recourse from the 
Union. 

ARTICLE 8: UNION REPRESENTATION 

Section 1. Employees selected by the Union to act as Union representatives for the purpose of 
processing grievances under the Grievance Procedure shall be ~nown as "stewards". Each 
steward shall have an alternate who shall act as steward when the regular steward Is absent 
from work, or Is unavailable due to job duties. 

Section 2. The County shall recognize Lip to eight (8) stewards. The Union shall notify the 
County regarding the actual assignments of the stewards by location and/or classification. 

Section 3. Stewards shall be permitted to Investigate, process grievances, represent 
employees In pre-d!scipllne conferences, Investigatory Interviews and handle other telated u·nion 
business during normal work hours without loss of pay. 

Section 4. Stewards are expected to perform their job duties and to meet the performance 
expectations of their jobs. 

Section 5. The Union shall furnish the County a written list of names of stewards and alternate 
stewards, Including locations to which each is assigned. Further, the Union shall promptly notify 
the County in writing of any changes therein. 

Section 6. Stewards shall adhe_re to the fo!Jowlng procedure In processing grievances and 
carrying out all other functions of their offices: 

A. An employee having a grievance as defined herein shall notify his/her steward who will 
notify the employee's Immediate supervisor to arrange for the release of the employee to 
meet with the Steward. This shall be done in accordance with the provisions ln Section 
8 of this Article. 

B. Before h~avlng his/her Job, the steward shall record on a special Steward Activity Sheet, 
the time he/she starts his/her union work. (Upon request, a copy of this record will be 
furnished to the Union.) The steward tnust receive the consent of his/her Immediate 
supervisor prior ~o leaving his/her work station to conduct such union business, such 
supervisor consent will not be unreasonably withheld. 



C. When it is necessary for a stewa,rd to enter a department (or section of a department) 
supervised by a supervisor other than his/her own, he/she shall report first to the 
supervisor In charge and advise him/her of the purpose of his/her being there. When It 
Is necessary for a steward to speak with a bargaining unit employee regarding Union 
business during times that the employee Is expected to be working, he/she shall report 
to the employee's immediat~ superior to obtain consent, which consent will not be 
unreasonably withheld. 

D. Upon returning to his/her job, the steward shall first report to his/her own supervisor 
before resuming work If the su·pervlsor Is available (or If he/she Is unavailable, as soon 
as possible after resuming work). 

Section 7. A steward having an Individual grievance In connection with his/her own work may 
ask a Union officer to assist him/her I~ adjusting the grievance with his/her supervisor. 

Section B. As needed. the County will permit Union officers and/or stewards access to an 
available conference room provided that such use does not interfere with the County's 
operations. A file drawer or cabinet shall be made available to the Union at the County 
Administration Building. 

ARTICLE 9: PERSONNEL RECORD 

Section 1. It is recognized by the parties that the County must prescribe regulations for the 
custody, use and preservation of the records, papers, books, doc!.iments, and property 
pertaining' to the County. To the extent that any records, papers or other documents covering 
bargaining unit employees are legitimately considered available to review by such employees, 
every employee shall be allowed to review his or her personnel file at any reasonable time upon 
request. If any bargaining unit employee is Involved In a grieVilnce regarding a matter In which 
materials in his personnel file may be relevant, the affected employee!?' Union tepresentatlve 
will be granted access to the employees• personnel file at reasonable tlrnes where such access 
is authorized, In advance, by' the barg·airilng unit employee. 

Section 2. A bargaining unit employee will be provided a copy of any disciplinary material 
placed In his personnel file after the effective date of this Agreement. 

Section 3. If an employee, upon examining his personnel folder, has reason to believe that 
there are Inaccuracies In those documents to which he has access, the employee may write a 
correspondence explaining the alleged Inaccuracy to the Department of Human Resources. If, 
upon Investigation, the County sustains such allegations: 

(a) The employee's written correspondence may be attached to the material In 
question, and filed with It and the County shall note thereon Its concurrence; or 

(b) The Director of the Department of Human Resources may remove the 
Inaccurate materie~l from the personnel folder If the Director determines that 
inaccuracies warrant such removal; or 

(c) The Director of the Department of Human Resources may remove and 
destroy the material If the County's Director of Law determines that this is 
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permitted unde.r Ohio Public Recorqs Law and the Public Records Polley of the 
County and that no liability may result. 

ARTICL.E 10: DISCIPLINE 

Section 1. For the purpose of determining the severity of discipline belog Imposed on a current 
charge, the County shall not take Into account any prior disciplinary action that oc.curred more 
than two (2) years prior to the date that the offense occurred. Except In emergency situations, 
the County shall issue discipline within sixty (60) working days of the date of the Pre-Disciplinary 
Conference. 

Section 2. An employee shall be .given a copy of any warning, reprimand, or oth~r disciplinary 
action ehtered Into his/her personnel record as. maintained by the Department of Human 
Resources within five (5) working days of the acti9!1 ta,k~n . FurthE;~r, ~he employee and the Union 
will reqeive a copy of any suspension and/or dlscharge no~lce Within three '(3) working days of 
the action taken. 

Sect!oh 3. Any employ~e who has been dlscl~hned by suspen·sion or dlscliarge will be given a 
written stateme-nt describing in detail the reason or reasons for which he has been suspended 
or discharged. In c~se 9f suspe~nslqn, the e~p!oye_~ ~hall be advise~ of hls/h~r right t~ tlave a 
Steward prese~t. Further! If the employ~e so re.~Liests, he shall _be grahted a private lntervl~w 
with his/her Steward before the emplo-Yee Is reqliire.d to leave the premises. 

Section 4. Any suspension shall be for a specific number of consecutive days on which the 
·employee shall be regularly scheduled to work. Holidays occurring during ~ period of 
suspe·nsloti sh~ll be counted as work days for the purpo~e of su~pen.slori only. 

Sectlon 5~ It is Important that employee complaints regarding unjust or dlsarlmlnato.ry 
suspensions-and/or discharge be h·andled promptly. Therefore, all such dlscipllhary action may 
be reviewed through the Grievance Procedure, beginning ~t Step 3. 

SecSJon 6. Discipline must be applied _In ?In objective, equitable and reason~ble manner. and 
shall be p'rogresslve and corre,ctive and never punitive. It Is expected that discipline will be 
Imposed In a reasonably timely fashion under the facts and circumstances of a particular case. 
However, depending on the severity of the situation, the County m~y skip or repeat one or more 
of the steps fn the disciplinary process. No employee shall be reduced 111 pay or posiUon, 
suspended, discharged, or removed except for just cau_se: 

S!xllon 7, No employee shall be suspended or t~rmlnated without firs~ be given the opportunity 
to participate in a Pre~Dlsciplinary Conference (PDC) conducted by. a designee of the. 
Department of Human Resources. At said conference, the ei_Tlployee may show c~use why tf!!3 
disciplinary action should not be lmpo'sed. Tlie employee and Uhlon shall receive notification in 
writing at least three (3) working days prior to the conference. Such notice shall include a copy 
of the request for Investigation submitted by tile Supervisor and documents submitted with the 
Request for Investigation, date of the conf~rence, time and location of the conference, nature of 
the offense and the right to Unloh representatiQn. If~ Union represehtatlve (I.~ .• a Union staff 
representative, an officer, a steward or a,lternate steward) cannot be available to attend at the 
tlrne the PDC is originally scheduled by the County, the Union shall immediate-ly notify the 
Department of Human Resources and sha!l concurrently not!fY the Department of Human 
Resources with a minimum of three (3) different alternative dates and times to reschedule the 
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PDC wit~ In the five (5) calendar day period following th~ original date. The County shall re~ 
schedule the PDC to take place when a union representatlv~ I~ available within the five (5) 
calendar day period. It shall remain the Union's responsibility to ensure that a Union 
representative is available and present at the PDC. A PDC that is re~scheduled shall not be re­
scheduled again and the PDC shall go forward unless the County determines It necessary to 
agaJn re-schedule. 

Section 8. Any disciplinary action entered into an employee's P!3rsonnel record as maintained 
by the Department of Human Resources shall be subject to the Grievance Procedure. 

6BI!CLE 11: GRIEVANCE PROCEDURE 

Section 1. The term "grievance" shall mean an allegation by a bargaining unit employee or the 
Union that there had been a breach, misinterpretation or Improper application of this Contract. It 
is not intended that the. Grievance Procedure be used to effect changes In the Articles of this 
Contract nor those matters not covered by this Cbntract. 

An employee wishing to submit a formal grievance shall reduce the grievance to writlhg and 
submit it to his/her supervisor. 

A) Probationary employees shall not have access to, or rights under, the grievance and 
arbitration procedure. An employee and/or the Union shall be entitled to withdraw a 
grievance at any step of the grievance procedure. 

B) The word "day'' as used in this article means work day and days shall be 004nted by 
excluding the first and Including th~ last day. Work days shall not Include Saturdays, 
Sundays or holidays (as designated by this Agreement). 

C) Grievances shall be presented on forms provided by th,~ Union. The form shall contain: 

a. The aggrieved employee's name and slgn~ture; 
b. The aggrieve~ empl,ayee's classification, division and unit assignment; 
c. The date of eveht(s) leading to the grievance; 
d. A description of the Incident giving rise to the grievance and the article(s) of the 

contract alleged to have been violated; 
e. Date that t,he grievance was flied at e~ch step: and, 
f. Desired remedy to resolve the grievance. 

D) Grievances concerning suspension or discharge shall automatically commence at Step 3 
of the grievance procedure. 

Section 2. When a grievance arises. the following procedure shall be observed: 

Step 1. Immediate Supervisor 

An employee who hae a grievance shall proyide a copy of the written grievance to his/her 
Immediate supervisor within ten work days after the events upon which the grievance is based. 
The supervisor shall schedule a meeting with the grievant accompanied by a steward within five 
work days of his/her receipt of the written grievance. The supervisor shall give a written answer 
to the employee and steward within five (5) work days of the meeting and shall verify the date, 
time, and result of such meeting. 
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Step 2. Dlrector/Admfnlstrator/Desfgnee 

If the grievance is not satisfactorily settled at Step 1, It must be received In writing by the 
Administrator or de~ignee of the appropriate unit from the Union within seven (7) working days 
after the receipt of the Step 1 answer. Within ten (10) working days thereafter, the 
Director/Administrator and/or his/her designee(~) shall meet with the deslgnee(s) of the Union In 
an attempt to resolve the grievance. No more than two Union representatives may attend 
discussion of each grievance unless agreed to by the Employer. The County shall riot 
unreasonably withhold agrsement to additional Union represe'ntatives, The Grleva11t may also 
attend if mutually agre&d to by.the partie.s. Within ten (10) working days atter the Step 2 
meeting, the Administrator and/or his/her designee shall give a written answer to the Union. 
Designees of the appropriate administrator shall possess the same authority to handle 
grievances. 

A policy grievance may Initially be filed by the Union In wrftlng at Step 2 no later than 15 work 
ctays after the evshts u~on which the grievance is based. A meeting shall be conducted and a 
written step 2 answer given following the same tlmallnes listed In Paragraph A abpve. A policy 
grievance Is defined. as one that affects a group or class!flcatlon of employees similarly arising 
from the same event or set of facts. The Union will caption each policy giievan~e .as ''p.olicy 
grievance" and shall st~te the specific dlvlslon(s) of the County where the grievance arose. 

Step 3. Department of Human Resources 

If the grievance ls not satisfactorily settled at Step 2, It must be received by the Deputy Director 
of Human Resources. for Employll)ent and ~abor Relations or hls/ner deslgn~e.from the Union 
within seven (7) working days after receipt of the Step 2 answer. The designee of the 
Department of Hurnan Resources shall consider the grievance at the Step 3 Grievance meeting 
to be held no later than 30 working days from receipt of the grievance. Multiple grievances may 
be heard at a Step 3 rneetlng with mutual agreement of the parties. A Union repr~sentative may 
join the meeting. Within twenty (20) working days after the Step 3 meeting, the County's Step 3 
designee shall glv~ a written answer to the Union. 

Step 4. Arbitration 

Arbitration. If the grievance Is not satisfactorily settled at Step 3, the Union may, within thirty 
(30) calendar days after the receipt of the Step 3 answer, submit the ls$ue to arbitration. The 
Union shall notify the Department of Law in writing of its intent to arbitrate. In lieu of selecting 
from an FMCS panel, the Union and the County's Director of Law or his/her designee may 
jointly agree to qppolnt an Arbitrator. In the event the parties do 11ot agree qn an Arb"rator, the 
Union must notify the FMCS and the Department of Law In writing within 46 calendar days from 
the date of the Unlonis original written submission to arbitration that the· Union Is requesting 
FMCS to supply a list of seven {7} Impartial persons qualified to act as an Arbitrator. The 
requested panel shall be limited to the FMCS sub-region for Northern Ohio who are members of 
the National Academy of Arbitrators. If a panel is requested, the parties shall use the striking 
method to select an Arbitrator. Prior to strlklrig, either party shall have the right to reject the 
Initial panel In Its entirety and request that 'l second panel be obtained from FMOS. Upo.n 
selection of the arbitrator, the parties shall promptly notify the arbltr~tor and schedule a date for 
hearing. The fees and expenses of arbitration shall be borne equally by the parties. If there Is 
no mutual agreement on an arbitrator and no written request for a FMCS panel within the 45 
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calendar day tlmeframe following the Union's original written submission, the grievance shall be 
deemed fully ~nd finally resolved on the basis of the last written response of the Employer. 

Expedited Arbitration. The parties agree grievances that Involve a removal, suspension of five 
(5) days or more, or a policy grievance that arises from more than one division as defined at 
Section 2 of this Article, may be arbitrated on an expedited basis by agreement of the parties. 

Section 3. If a grievance Is appealed to arbitrat!on and the employee has filed a complaint with 
the Ohio Civil Rights Commission (OCRC) and/or the Equal Employment Opportunity 
Commission (EEOq) ~nd saiq complaint ihcludes the issue being appealed to arbitration, It Is 
agreed that the Arbitrator shall not have jurisdiction over the grievance. In the event there Is a 
dispute as to whethe~ the Issue appealed to arbitration Is also an Issue to the employee's 
complaint to the OCRC ~nd/or EEOC, th:e Union an·d the Department of Law sh~ll meet In an 
attempt to resolve the dispute. If the parties are unable to tesolve the dispute It Is agreec::l that 
the Arbitrator shall have the jurisdiction to determine whether the issue appealed to arbitration is 
alsp the Issue in the employee's complaint to the OCRC or EEOC. If a question of arbltrability 
of the grievance appealed to Step 4 arls!;)S, It Is agreed that an Arbitrator other tha.n the one 
assigned to hear the original grievance shall be selected by the parties. 

Section 4. All decl~lons of the Arbitrator~ and all pre!'arbltratlon grievance settlements reached 
by the Union and the County shelll be f!nal, conclusive, and binding on the County, the Union, 
and the employee(s). However; a grievance may be withdrawn by the Union at any time and 
withdrawal of any grievance shall not be prejudicial to the pos"itions taken by the parties as they 
relate to that grievance or any other grievance, unless otherwise a·greed to in writing. 

Section 5. The time limits set forth in the grievance procedure may only be extended by written 
mutual agreement of the appropriate County representative for each step of the grievance 
procedure and the Union. Working days as. used herein shall not lncluqe Satur~ays, Sundays, 
or holidays. 

Septfoo ~- Employee evaluations, job evaluations and job descriptions and/or job 
classifications, promotional probationary failure resulting from promotions by the upgrading by 
sf;lniority, promotional procedure, and probationary failure under the Layoff Article of this 
Agreement, shall not be subject to the provisions of the ~rlevance procedure; except that any 
claim of personal prejudice or Union discrimination which results In a promotional probationary 
f61ilure may be taken up as a grievance. Provided, however, that the County recognizes the 
right of the employee to appeal to the grievance procedure any disciplinary action based upon 
failure to meet the required standards of job performance, including the fairness of the standard. 

ARTICLE 12: PROBATIONARY PEB!OD 

Section 1. New employees shall be considered to be on probation for a period of 1 SO calendar 
days. The probationary period shall begin on the fir~t day of active pay status. The County 
shall have sole discretion to discipline or discharge such probationa'ry employees, and such 
actions during this p·sriod cannot be reviewed through the Grievance Procedure or otherwise 
affected by this contract, provided however, the County will not discharge a probationary 
employee because of Union membership or Union activity. The probationary period shall be 
tolled for the duration of any absence of five (5) or more consecutive workdays. 

Section 2. Each new employee shall receive an evaluation by his/her Immediate supervisor as 
soon as possible after the completion of the first half of his/her probationary period. Each new 
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empl.oyee shall receive a final probationary evaluation by his/her Immediate supervisor before 
the end of his/her probationary period. 

Section 3. If an employee whose employment has terminated for any reason whatsoever, Is 
rehired, he shall be considered a new employee and subject to the provisions of Section 1 of 
this Article. 

ARTICLE 13; SENIORITY 

Section 1. Seniority ~hall ~e ~efined as an employee's ~nlnterrupted length of continuous 
service wlth the C'ounty. Although an employee shall have no seniority during the probationary 
period, upon completion of the probationary period, seniority shall be retroactive to the date of 
hire. In the event that two employees have the same date of hire, seniority will be determined 
by alphabetical listing of their fast names· With "a" being the highest and "z" the lowest in· 
seniority. If two (2) or more emplpyees have last names thai begin with the same letter, the last 
four digits of the employee's social security number sh~ll break the tie, with 9999 being the 
highest and 0000 being the lowest in seniority. 

Section 2. Within thirty (30) days after the signing of the contract and every six (6) months 
thereafter the County shall f.) rovl~e the Unlor:1 with a copy of a current seniority list. The Union 
shall be given an opportunity to meet with the County to review the seniority list If necessary to 
correct any errors. 

Section 3, Seniority shall ba broken and employment separated when an employee: 

A. Quits or resigns: 

B. Is discharged for just and proper cause; 

C. Is laid off for a period of more than 18 consecutive months; 

D. Is absent without leave for three (3' or more workdays unless proper excuse for the 
absence is shown or If no notice was given, a satisfactory excuse'for the failure to give 
notice; 

E. Fails to report to work when recalled from l~yoff wlth!n fourteen (14) calendar days from 
the date on which the County sends the employee notice by registered mall (to the 
employee's last known address as shown on the records of the Department of Human 
Resources) unless satisfactory excuse Is shown; 

F. The employee falls to make application within thirty (30) calendar days for Immediate 
reinstatement following the cessation of PERS disability retirement benefits. 

ARTICLE 14: HOURS OF WORK AND OVERTIME 

Section 1. Employees shall be scheduled, as needed, to meet the operational needs of the 
County. The County reserves the right, as operational needs and, conditions require, to establish 
and change the hours of work, starting and/or ending times of any shift, and/ or schedules of 
hours. In the event It Is necessary to reduce the regular work week below forty (40) hours, the 
County will, before implementing such decision, first meet with the Union to obtain Its Input. 
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Section 2. Tt"!e County shall be the sole judge of the ne~d fpr overtime work. Bargaining unit 
employees shall be compensated at time and one~half (1.5) their regular hourly rates for all 
hours worked In excess of forty (40) In one week. In lieu of overtime pay, employees may elect 
to receive 1.5 hours of compensatory time for every hour he or she would have received 
overtime pay. Approval of compensatory time off shall be at times that are mutually agreed to 
by the employee and the employee's supervisor and shall be based on operational needs. To 
be eligible to use compensatory time, employees must provide at least 72 hours advance notice 
In writing of their compensatory time off requests. Compensatory time off must be taken within 
180 c~lendar days of its accrual or !twill be converted Into cash payment. 

Section 3. For purpo!;;es of computing overtime pay, holidays, vacation leave and any other 
time in active pay status, except sick leave, shall be counted as hours and days worked. 

Seetl.on 4. Employees shall be allowed a one (1) hour paid lunch period, which may be delayed 
or Interrupted based on operational needs; The Employer will make a good faith effort not to 
delay or interrupt an ~mployee•s lunch break. In addition, County employees may receive two 
paid rest breaks of fifteen (15) minutes In duration. All rest breaks and lunch pe~ods ~re to be 
scheduled l:IY the employee's Immediate supervisor based on the operational needs of the 
employee's unit In accordance with the following provisions: 

There shall be one (1) fifteen (15) minute rest period for each four (4) hours worked. 

a) 

b) 

c) 

d) 

e) 

One rest break may be taken In the first half of the work- day and one may be taken In 
the second half of the work day; 

Rest breaks shall not abut the end or beginning of the lunch period; 

Rest breaks an~ lunch p~riods cannot be used to make~up tardiness or quitting early. 
For example, an emP.Ioyee who Is scheduled to end his .or her day at 4:30 may not leave 
for the day at 3:30 p.m. and take his or her lunch from 3:30 to 4:30 p.m. 

An employee must return to work after a lunch period for that period to be considered a 
lunch period. For example, an employee may not take his or her lunch period ftom 12 
p.m. to 1 p.m. and then take sick te·ave from 1 p.m. until the end of the day. The 
employee will be required to use his or her own leave time to cover the period from 12 
p.m. to 1 p.m. If, however. the employee only used sick leave from 1 p.m. unW 2 p.m. 
and returned to work for the remainder of the day, the 12 p.m. to 1 p.m. period would be 
considered a proper lunch period. 

When employees work beyond their regular quitting time the County shall provide each 
employee with additional rest periods as provided above. An employee may take a 
bathroom break when the need arises. These breaks are for use of bathroom facilities 
and may not be extended for other purposes. 

Section 5. Overtime shall be offered to employees by classification ,seniority on a rotational 
basis. Overtime may be offered for a project and/or on an Individual workload basis. overtime 
offered and refused shall be counted as overtime worked. (Approved absence does not equal 
refusal.) The Employer shall have the ability to assign mandatory overtime starting with the least 
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senior employee, on a rotational basis. Overtime accepted and not work will be considered 
AWOL and subject to discipline pursuant to the county's Attendance Control policy, unless the 
employeejs absence Is excused by management. Ollertlme accepted and not worked may 
subject an employee to removal from the project unless absence Is excused by management. 

ARTICLE 15i REGULAR PART .. TIME EMPLOYEES 

The County has the right to hire part·tlme employees. The following are the terms: 

A. A regular part-time employe~ is defined as an etnployee whq Is regu'larly scheduled to 
work less than thirty (30) hours In a defined worl< week. 

B. Regular part-time employees will be selected by the posting procedure In accordance 
with Article 38, Section 4. Selections resulting from this posting prooedu.re will not be 
subject to the grievance procedure. 

c. County will meet and discuss with the Union prior to Implementing any need to further 
expand the use of part-time. staff. · 

D. It is not the County's Intention to exercise Its right to hire part-tlrne employees for the 
purpose of replacing fuJHirne employees with part-time employees. 

Regular parMime employees are entitled to the following benefits exclusively: 

A. Pro-rated vacation In accordance with Article 23. 

B. Pro-rated sick time accrual In accordance with Articles 24. 

C. Pro-rated holiday pay In accordance with Article 22, Sectlo~ 3. 

ARTICLE 16i UNEXCUSED ABSENCE NOTIFICATION 

Following the submission of a timesheet by an employee, the County shall notify any employee 
charged with unexcused Qbsence time Initiated by a supervisor th~t the tlmesheet has baen 
amended. 

ARTICbE 17: LABOR MANAGEMENT COMMITTEE 

Section 1. In the Interest of promoting sound labor-management relations, the County and the 
Union agree to hold quart~rly labor managemeflt me~tlngs unle·ss both pt~rttes desire to cancel 
the meeting. Resource persons and Informational presentations shall be mutually agreed upon. 

Section 2. Labor-management meetings shall be scheduled at least five (5) work days In 
advance at a time mutually agreeable to the parties. 

Section 3. A meeting agenda shall be pr~pared and distributed to the parties within 48 hours 
prior to the meeting. The Union shall also supply with the names of those Union representatives 
who will be In attendance. 
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Section 4. Labor-management meetings are not Intended to, nor shall they result in, an 
alteration or modification of the labor agreement. Minutes shall be taken and reviewed at the 
end of the meeting. 

ARTICLE 18: REPORT-IN PAY 

An employee who reports to work on a regularly scheduled workday without previous 
notice not to report shall receive a minimum of four (4) hours work or four (4) hours pay 
in lieu thereof at the applicable hourly rate. 

ABILCLE 19: CALL-IN PAY 

An employee who Is called into work at a tim~ he Is not regularly scheduled to report for work 
shall receive a minimum of four (4) hoUrs work or four (4) hours pay In lieu thereof at the 
applicable overtime premium. 

ARTICLE 20; SHIFT PREMIUM 

If four or more of an employee's regularly scheduled work hours fall between the hours of 7:00 
p.m. and 7:00 a.m., tlie employee Will be paid a shift premium of fifty cents {$0.50). 

ARTICLE 21: INCLEMENT WEATHER 

Whenever the County Executive declares a closing of County offices due to Inclement weather, 
the following rules shall apply: 

Section 1. WHOLE DAY CLOSING: If the Col.lnty offices are closed for an entire day, all 
employees who were scheduled to work on that day shall be paid their regular straight time rate 
for any regular hours they were scheduled to work. Employees not scheduled to work on an 
Inclement weather day due to vacation, sick leave, compensatory time, etc., shall be cht:lrged for 
the leave as though no lncl~ment weather day was declared. For the purpose of this section, 
Article 19 (Report ln~Pay) shall not be applicable. 

Section 2. f!ARTIAL (EARL)") DAY CLOSING: If the County 9fflces are closed after the start or 
a regular work day, directors or their designee shall h~ve discretion to designate essential staff 
who shall be required to remain at work as thqugh no l.nclernent weather day was declared. All 
employees not designated as ''essential staff' who reported for work and are present when the 
office closing is announced, shall be paid their regular straight time rate for the remainder of 
their normal work day as ~hough they were at work. Essential staff shall remain at Work. 
However, such employees sh~ll receive "early closing tlme'1 leave on an hour for hour basis. 
The early closing leave time must be exhausted within nlraety {90) calendar days from the date 
of accumulation. 

Section 3. SEVERE WEATHER ABSENCE: When an employee Is tardy or unable to report to 
work due to severe weather conditions on days that are not declared Inclement by the County 
Executive, the employee must contact his/her supervisor no lat~r than one hour after his/her 
starting time. The supervisor may authorize the use of accumulated vacation, comp time, "early 
closing time" leave or leave without pay. Said authorization shall not be unreasonably denied. 
An employee who fails to contact his/her supervisor by ohe hour after his/her start time will be 
considered absent without leave for the time absent from work unless circumstances beyond 
the employee's control prevent such timely contact. 
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ARTICLE 22: HOL(DAXS 

Section 1. All regular fuiHiine employees shsdl be entitled to the following holidays: New Year's 
Day, Martin Luther King, Jr. Day, President's O~y, Memorial Day, Independence Day, Labor 
Day, Columbus Day, Veteran's Day, Thanksgiving Day, Day after Thanksgiving and Christmas 
Day. · 

Section 2. Should any of ~he recognized holidays fall on a Sunday, the following Monday shall 
be observed as the holiday. Should any of the recognized holidays fall on a Saturday, the 
preceding Friday shall be observed as the holiday. 

§!21120 J. To be entitled to holiday pa:y, ~n employee m_ust pe Or) the ~ctlve payroll (I.e., 
actually receives pay) during the week In which the holiday falls. Further, to be ehtitled to 
holiday pay, employees must actually work the scheduled workdc-ws before and after the 
holiday. For the pur~oses of this paragraph, prior approved vacation, verifl.ed funeral leave, 
verified accident or Injury which requires hospitalization as In~patlent or out-patient, and any 
other written prior approve~ paid leaves or abs~nce will be considered a~ hours· worked. 

Section 4. An emplqyef#. Who do.es not work o_n a recognized holiday shall receive eight (6.) 
hours straight tlmf;l pay -~t his/her regular hourly rate. If an employee·~ work sche~ule Is other 
than Monday through Friday, he sha_ll receive eight (8) hou~s straight time pay at his/her regular 
rate for the holiday observed on his/her day off or afthe option of the amploy~a, eight (8) hours 
straight compensatdry time at the regular rate. The eight (8) hQur compensatory time also may 
be used as an alternate day off In the week that ths actual holiday occurs. 

SeCtion 5. All employees who work on 1!1 recognized holiday shall receive eight (B) hours 
holiday pay In addltlcm to time and one-half (1-1/2) their regular rate of pay for ~II h·ours worked 
on the holld~y. If an elilploye.e Is regularly $Chadule(! to work more than eight (8) hours on a d~y 
upon which a holiday is. rec.ognized, he or s.he shall receiVe holiday pay for the amount of hours 
he or she Is regularly scheduled to work, l_n addition to time and one-half (1 -1/2) their regular 
rate of pay for all hours worked on the holiday. 

Section 6. All regular fl!ll*tlme employees ~hall be entitled ~o one (1) personal d~y In ~~oh 
calendar year. The personal day may Qe used contingent upoh the operational ne,eds of tile 
Employer. A written request for use cif a personal day must be submitted at least twenty-four 
(24) hours in advance. In the event numerous requests are made for a certain day, senl9rity 
shf.lll govern. A pe111olial day m4st pe use-d In a ·full eight (8) hour Increment. Procationary 
employee_s (n~w hires) ~re ln~llglbl~ to u_se a p~rson~l day. A persdnal day cannot be~ ac·cn..ied 
from one 9ale.i1dar year to another. 

ARTICLE 23: VACATIONS 

Section 1. Each pay p~rlod, all regular full-tlm_e employees shall earn pro-rated vacation leave 
at their regular hourly pay rate based upon their length of Couhty service as follows: 

1 year but less than o years 80 working hours per year (3.1 hours 
per 80 hours In active pay status) 

5 years but less than 15 years 120 working hours per year (4.6 hours 
per SO hours in active pay status) 
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15 years but less than 25 years 160 working hour~ per year (6.2 hours 
per 80 hours In active pay status) 

25 years or more 200 working hours per year (7.7 hours 
per 80 hours In active pay status) 

Section 2. An employee becomes eligible for vacation leave on the first anniversary of his/her 
employment with the County. Vacation leave may be taken by the employee within twelve (12) 
months after It Is earned. 

Section 3. The County shall permit an employee to accumulate and carry over his/her vacation 
leave to the following year, but In no case shall vacation leave be carried over more than three 
(3) years. The maximum accumulation amounts shall be as follows: 

1 year bu~ less than 5 years 

6 years but less than 15 years 

15 year~ but less than 25 years 

25 years or more 

240 working hours 

360 working hours 

480 working hours 

600 working hours 

Once employees surpass the maximum allowable vacation amount for their particular earning 
rate, they have a period of one year from the elate in which the maximum balance was 
surpassed to use or forfeit the time in excess of the ~llowable ~mount. Each ~I me an employee 
surpas~~s the maximum allowable amount a new date Is established for the use or expiration of 
these hours. 

Section 4. An employee•s unused vacation leave accumulated while they were employed by a 
governmental subdivision other thE!n the County cannot pe transferred to the Fiscal Office or 
Board of Revision. Employees trensferrlng to the Fiscal office from a non-County governmental 
subdivision must work twelve (12) months before being eligible for vacation. This does not 
affect an employee's service credit. After the first twelve (12) months, the transferred 
employee!s rate of accrual shall be determined based on the employee's total service credit 
(Including credit earned at other governmental subdivisions of the, State of Ohio). 

Section 5, If an employee Is terminated (voluntarily or Involuntarily) prior to taking his/her 
vacation, he/she shall be paid the pro-rated portion of any fully earned but unused vacation 
leave which he has accrued under Section 2 of this Article. In' case of death of an employee 
the unused vacation leave shall be paid to hlsiher estate or In accordance with Revised Code 
2113.04. 

Section 6. With submission of ElPProprlate evidence, an employee who experiences illness. 
Injury or death In the family while on vacation leave shali be granted sick leave instead, upon 
request. 

Section z. If a recognized holiday falls within an employee's vacallon leave, the employee shall 
receive an additional paid vacation day In lieu of the holiday. 
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Section 8. Vacation leave may only be taken with prior approval of management Employees 
may take their vacations during the calendar year. During the first quarter of each calendar year 
employees will be given an opportunity to Indicate their vacation leave preference through the 
County's electronic time system (currently MyHR). By May first {1st) of each year, a written 
vacation s·chedule (by operational 4nit) will be prepared by the County and posted (and 
Individual written confirmati.on given to each employee) with priority given to employees 
according to their bargaining unit seniority. Once the vacation schedule Is determined It shall not 
be changed without the consent of the Involved employee. Decisions to approve vacation 
requests for any employee who falls to make his/her vacation application during the appropriate 
period will be made without regard to seniority based upon when the appl,lqatlon was made 
except when two (2) emP.loyees request vacation on the same day for the s~me future time 
period, seniority will govem. The Employee will receive a response to the unscheduled vacation 
request no later than ·three (3) work days of receipt of the request by their respective team 
leader or I~ mediate supervisor. Unscheduled vacation s~all be posted once !t has been 
approved. The duration of an employee's vacation shall be linilte.d only by pperatlonal needs 
and t~e employee's time aocrued. 

ARTICLE 24: SICK LEAVE 

Section 1. An employee shall earn and accumulate paid sick lee~ve as follows: 

Paid sick leave. Wllll:le earned anq accumulated at the rate of 4.6 hours for each eighty (80) 
hours of service In active pay status, including paid holidays, vacations. overtime and sick leave. 

If and. when accumul~teq s.lck leave Is used, the'n the employee will accumulate sick leave at the 
rate previously sp·eclfled. · 

Pay for sick leave shall be at the employee's regular straight time hourly rate (or portion thereof 
if absent for less than a full day). 

Seqtlon ~· An employee who is rehired by the County within the applicable period under the 
law (currently 10 years under O.R.C. 124.38) shall be credited wfth the amount of unused, 
accumulated paid sick leave he/she possessed on the date of his/her termination. An 
employee!s unused sick leave accumulated while they were employed by any governmental 
sub-division of the State of Ohio other than the County within th~ appllc~ble period under the 
law (currentlY 10 yeC~rs under O.R.C. 124.38) shall be cr~dftect to the employee upon the 
presentation of acceptable cjocumentatlon from the other publ.lc employer. 

Section 3. The County will furnish each employee with a written statement through the 
County's electronic time. system (currently MyHR) showing the ~mount of his/her accumulated 
paid sick leave each pay perldd. 

Sectio!J 4. An employee shall be granted sick leave with pay for illness or Injury of the 
employee or a member of his/her immediate family, for medical, dental, or optical examination, 
or treatment of an employee or a member of his/her Immediate family; or when through 
exposure to a contagious disease, as verified by a doctor's statement which shall be submitted 
upon the employee's return to work, the presence of the employee at his/her job would 
jeopardize the health of others. A pregnant employee shall also be granted sick leave for 
pregnancy provided the employee has accumulated earned paid sick leave. For purposes of 
this paragraph, an employee's immediate f~mily, is defined as his/her spouse, mother, father, 
children, mother-In-law, father-In-law, brother or sister, brother-in-law, sister-In-law. son-in~law, 
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daughter-In-law; grahdparents, grandchildren~ a legal guardian or other person who stands in 
place of a parent (loco parentis), or any other relative residing with the employee. 

Section 5. To be eligible for sick leave with pay, an employee must report the reason for 
hls)her absence to his/her supervisor or, if unava.llable; a designated management . 
representative, no l~ter than one-half (1/2) t10ur before his/her scheduled starting time except 
for unusual circumstances beyond his/her control. 

Section 6. An employee who Is absent on paid sick leave shall sign a statement on a form 
provided by the Couhty or mak·e ~n entry Into the electronic tlm.ekeeplng system (currently 
MyHR) to justify the use of sick leave. If medical attention Is r~qulred, a certificate from the 
employee's licensed physician as to his/her fitness to perform h_ls/her required duties shall be a 
prerequisite to his/her return to work. Also, this certificate shall Indicate that the employee was 
under a physlclan~s care and was advised by the physician to remain home from work. 

Section 7. Any ~mployee who has been on sick l~ave with pay for five (9) or more consecutive 
workdays may be required, at the discretion of the Coun.ty, to prpvide a physician's statement 
before being P.~rmltted to return to work. In the case of an employee's Injury or Illness, the 
certificate shall indicate that the employee was under a physician's care, was advised by the 
physician to remain home from work, and that the eniploy~e Is fit to return E!nd to perform 
his/her duties. In the case of InJury or Illness of an Immediate fa'rplly member~ the certlfi9ate 
shallind,lcate that the family member was under a physician's care and th~t the employee's 
presence was reasonably neces.sary for the health arid welfare of the family member. An 
employee may also be required to provide such a physician's statement if the County 
det~rmines that the ~mployee has ehgaged In a pattern of abuse of sick leave and notifies the 
employee of an obligation l9 provide a physician's statement for any future sick leave absences. 
Such obligation shall continue for six (6) month.s or until the County determ.ines that the 
employee Is no longer engaging in a pattern of abuse, whichever is longer. 

Section 8. An employee who is hurt on the job shall have the option of using his/her sick leave, 
workers' compensation benefits; or his/her vacation, whichever he prefers. 

Section 9. Employees may donate accrued sick leave or vacation leave to a fellow County 
employee who has a serious health condition as defined under the FMLA and are In critical 
need of time off due to the condition. Employees receiving leave must be on a continuous 
absence of 15 or more days. Intermittent use of donated leave Is not permitted. 

To be eligible to donate sick or vacation leave, a bargaining unit employee: 

1. Must voluntarily elect to do.nate leave to a designated recipient who has qualified for the 
donation program and does so with the understanding that donated leaVe which Is used 
by the recipient will not be returned; 

2. Possess a sick leave balance of at least 120 hours after their donation; 

3. Is in active pay status Sit the time their sick time is to be used. 

Bargaining unit employees may donate sick or vacation leave In eight (8) hour Increments. 
Such situations will only be allowable when the disabled employee has exhausted all available 
paid leaves. The total length of time than an employee may be eligible to use donated sick or 
vacation leave for any single Illness and/or injury arising from the same set of facts (e.g., a 
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single auto accident) shall be limited to twelve weeks In duration unless extended In tne 
discretion of the Employer. The Employer shall not unreasonably deny an employee's second 
request for donation. 

Se~tiC?D jO. Once a donating employee has designated the total amount of sick or vacation 
leave to be donated to a sp~clfled employee, the donation Is Irrevocable If It hE\S been used by 
the recipient. The donated leave shall not be deducted from the donating employee until utilized 
by the ill/Injured employee. Donated leave will be drawn from the first employee to donate to 
the specified employee until the donated leave hours are exhausted. Leave will then be drawn 
from other donating employees In chronological order based upon the date their donations were 
submitted to HR. Donations of leave will be deducted from the donating employees balance 
during the pay period the leave Is actually utilized. 

ARtiCLE 25: EXTENDED UNPAID SICKlMEDJCAb LEAVE 

Section 1. An er(lployee _sh~ll be granted medical leave of absence without pay for a period of 
not less than five consecu.tlv.e workdays but not to exceed six (6) mon~hs- because of personal 
Illness or Injury that disables the employee from performing the ~ssentlal functlons of hlsfher job 
(Including medical conditions related to pregnancy or chlldblrttl) or an illness/Injury of ali 
employee's child (Including a child for whom the employee Is the legal guardl!Jn), spouse, or 
p~rent, but not Including th~ employee's pa~ents lnMiaw, support~d by medl¢al e.vldence 
satlsfactQry to the l=mployer If the employee has reported such Illness or Injury to the 
Department of Human Resources by not later than the second day of absence or as such 
circumstances would allow. 

Section 2. To be eligible for leave pursuant to this section, the emp,loyee must (1) demonstrate 
that the probable length of absenc~ will not exceed six months and (2) the employee must 
present the Department of Human Resources at the time that the request Is made with suff!clent 
medical documentation acceptable to the Employer demons,rating that the employee l_s unable 
to perform the essential functlohs of liis/her position and containing the probable period for 
which the e,mployee will be unable to perform the essential fum::tlons of his/her position. If the 
need for' leave is for the employee's covered f.amlly member under this Article, the 
documentation must also demonstrate that the employee Is needed to care for the covered 
family member. 

Section 3. If the lllness_ /lnj~ry. or d_lsablllty, of the employee Qr his/her covered family. m~mber. 
under this Article contlnuM beyond six (6) months, the employee shall be placed on a dtsab.llity 
termination, he/she would continue to accumulate seniority and have the right to be reinstated 
for up to six (6) months; If an employee· attempts to return to work but falls to perform the 
essential job duties for six (6) consecutive nion.ths from the dale of r~turn to employment, the 
employee's eff~ctlve date of separation does not change. 

Section 4. Any employee who has been on extended unpaid sick/medical leave without pay 
under this article may be required at the discretion of the Employer to submit to and 
satisfactorily pass a physical examination before being permitted to retum to work. In the event 
of a difference of opinion ~s to the employ~e's physical status between the employee's 
physj9ian and the Employer's physician, the ~mployee shall be referred to a mutually agreed 
upon physician whose opinion shall be binding on the parties. Said physician shall be paid for 
equally by the Employer and the Union. 
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ARTICLE 26: LEAVE PRO~lDED PURSUANT TO THE FAMILYA~D MEDICAL LEAVE ACT 
("FMLA") 

The Employer shall have the right to administer EMLA leave t~ the full extent permitted by 
federal law, Including, but not limited to, Its coordination with any other leaves and other 
benefits. 

ARTICLE 27: FUNERAL LEAVE 

Section 1. An employee shall be granted five (5) d~ys leave of absence with pay In the event of 
the dealh of a member of his/her immecllate family. If additional time is needed, the Director 
may grant additional time off without pay. · 

Section 2. For the purposes of funeral leave, an employee's immeqlate family shall Include 
his/her spouse, mother. father, children, brother, sister, sister-in-law, brother-In- law, mother-In~ 
law, father-In-law, son-In-law, daughter-In-law, grandp~rel'\ts, grandchildren, a legal guardian or 
other person who stands In place of a parent (loco parentis}, or any other relative residing with 
the employee. 

Section 3. In the event of the deatn of a relative other than a member of hlsfher Immediate 
family, an emplpyee shall be granted a leave of absence'for ohe (1) day to aHe.nd this fl!nerallf 
wlthJn the State of Ohio or two (2) days when th~ fun!9ral is outside the State of Ohio. The 
employee shall have the option of using vacation or taking the leave as an authorized unpaid 
leave of absence. 

ARTICLE 28i JURY AND WITNESS DUTY 

An employee called for jury duty or subpoenaed as a witness shall be granted a leave of 
absence for the period of jury service or witness service, an~ will be compensated for the 
difference between his/her regular pay and jury duty pay or witness pay for work absences 
necessarily caused by the jury duty or witness duty. To be eligible for J~ry duty pay or witness 
pay. ali employee shall turh in to the County a jury pay voucher or a witness pay voucher 
shQwlng the period of jury service and the amount of jury pay or witness pay received. 

ARTICLE 29; MILITARY LEAVE 

All ell)ployees shall be granted a leave of absence for military duty In accordance with federal 
and state law. 

ARTICLE 30: PARENTAL LEAVE 

Section 1. The County may grant parental leave upqn the birth of a child as well as leave for 
adoptive p~rents not to exceed a total of three (3) months In a twelve (12) month period of paid 
and unpaid leave combined. The three (3) tnonths may be a combination of paid or unpaid 
leave consisting of sick leave and/or vacation and/or unpaid leave. 

Section 2. An employee whose spouse gives birth shall be granted a five (5} day leave of 
absence which shall be charged against the employee's accumulated paid sick leave or 
vacation leave or as an unpaid leave, at the employee's option. The County may require 
verification of said birth. 
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ARTICLE 31; UNION LI§AVE 

Upon the written request of the Union Business Manager, a leave of absence Without pay not to 
exceed thirty (30) calendar ~ays may be gr~nted t9 no more. than one (1) employee agency 
wide to perform any function ~;>n behalf of the Union provided that seventy-two (72) hours 
advance notice is received. 

ARTICLE 32: EDUCATIONAL LEAVE 

An employee may ~e granted a leave of absence without pay for eduqational purposes relating 
to the operations of the County. 

ARTICLE 33: COURT LEAVE 

An employee w~o Is a party to a lawsuit shall be gra_nted tirne off without pay to ~ttehd the co_urt 
proceedi.ngs, The employee wlll furnish proqf by showing the department head or designee the 
court notifloation of the s.thedulad l)e~uln~i. 

ARTICLE 34: PERSONAL LE·AVE 

For those employees who h~ve completed their prob.ationary peri¢ds, personal leaves of 
absence may ~e granted without pay for cause shown for a perlo.d not to exceed six (6) months. 
Such leaves of absence may be _extended by the County bu.t In no c~s~ will any em_ployee be 
permitted to exceed six (6) months continuous leave under this paragraph In any orie ( 1) 
calel'!dar year except In serious or unusual circumstances. 

ARTICLE 35: APPLICATION FOR LEAVE OF ABSENCE 

All leaves of absence without pay, under Articles 32 and 34 herein, and any extension thereof 
may be applied for In writing to t~e Department of HUrnan Re"Sourc~s. on forms supplied by the 
County. at least fifteen (15) working days prior to th~ p,roposed commencement ot the leave 
exc~pt rn serious and unusual clrcumstanc.es. Notiffcatio"tl of the approval or denial of their 
requested leav.e shall be given to the employee in writing within ten (10) worklf1g days after the 
submls$lon of the request. Any denial of a requested IEt.e.v~ of absence·wllllnclude the r~ason 
for the denial. · 

ARTICLE 36: OTHER PROVISIONS REGARDING LEAVE OF ABSENCE 

Section 1. An employee may, upon request, return to work prior to the expiration of any leave of 
absehce if such early retu,m Is agreed to by the County. 

Section 2. An employee who is on an approved leave of absence as provided herein shall 
accumulate seniority during the entire period and upon returning to work shall be assigned to 
his/her same or similar position within his/her classification. 

Seotloh 3, If It Is fol,Jn"d that a leave of·absehce Is not ~ctually b~h19 used for the purpose for 
which it was grante·d, the County may cance.l the leave and direct the employee to return to 
work. 

Section 4. An employee who fails to return to work at the expiration or cancellation of a leave 
of absence or who fails to secure an extension thereof prior to the date that they are sc.heduled 
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to return shall be deemed to be absent without leave, except In serious or unusual 
circumstances. 

ARTICLE 37: TEMPORARY TRANSFERS 

Section 1. The County may temporarily transfer employees from one job classification to 
another job classificath::m. A temporary transfer shall not exceed 90 calendar days except: 

A. To fill a vacancy caused by an employee being on sick or other approved leave of 
absence, or; 

B. To provide vacation relief scheduling, or; 

C. To fill an opening temporarily, pending filling of such op.enlng. 

Section ,. If the County temporarily transfers an employee to a higher rated job classification In 
the bargaining unit, he shall be p,laced at the lowest step In the pay range for the classification 
which provides a minimum of a five percent (6%) increase. If the rate of P?IY for the other Job 
classification is lower, the employee shall retain his/her regu!ar rate of pay. 

Section 3. In the ev.ent It becomes necessary to extend the 90 day limitation on transfers, the 
County and the Union shall meet to discuss the matter. 

Sectlon_4. T~e County shall give ~he affected employee forty-eight (48) hours prior notice if 
possible befor~ Initiating any temporary transfer. 

Section 5. If the County temporarily transfers an employee to a position that Is outside of the 
bargaining unit, the County shall discontinue dues deduction and the employee shall be tre.ated 
as C1 non-bargaining employee In all respects. The employee shall not be repr~sented by the 
Union during the temp·orary transfer out of t.he bargaining llnlt. 

ARTICLE 38; PROMOTIONAL PROCEDURE 

Section 1. No employee shall be eligible for promotion under these provision~ who has not 
s~tlsfactorlly completed the required probationary period. The.employee mu$t be qualified 
according to existing Stat~ and/or County standards, If applicable, must have occupied his her 
current classification for a minimum of six (6) months, must have not requested a volunt~ry 
demotion within the six (6) months Immediately preceding the date of the poSting, a11d must not 
have experlenc~d a probationary failure or have been suspended for reason of Inefficiency, 
Incompetence, or a,bsenteelsm within the twelve (12) months Immediately pre~ediOQ the qate of 
posting. However, an employee who has been suspended for these reasons may apply, and the 
County may promote the employee. 

Section 2. For the purpose of these provisions, a "vacancy" IS defined as a job opening' created 
by an Increase In the number of regular jobs available In a particular Job classification, or as an 
opening occurring in 'an existing job as a result of promotion, transfer, resignation, dlsch~rge or 
other termination of employment. The County shall determine where there Is a need to fill such 
a vacancy. 
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Section 3. Afl bargaining unit positions shall be posted. Selection for these pos!tl.ons will be 
made on the basis of skill, ability, and experience as determined by the County. If an external 
and internal candidate are substantially equal, the ihternal candidate shall be given preference. 

Section 4. Whenever the County determl,nes to flU a permanent vacancy ~ltt"Jin the ~~rg~ining 
unit and such a po.sltion is not filled through reca!l from a layoff 'list, or a certlflpatiQn list 
established wlthfn the preceding 12 month period, a notice of such vacancy shall b~ posted on 
the County's bulletin boards for a period of seven (7) calendar days, not lncl~d.lng the date of 
posting. During the posting period. anyone wishing ~o f.iPP!Y for the vacant position shall qo so 
by- subtnittln_g a written applic-ation, on forms s~ppiJ.eq by the Couhty. Tha Cou!1tY. s.o~JI nqt pe 
obllgeq to co_nsJder appUo'atlons submitted after the seven (7) calendar day period for posting 
has expired or to consider applicants wh_o do not tneet the minimum job related quallflcatl_ons for 
the jQb. Postlngs _shall contaln_the classification title, minimum rate of pay, education, emd 
experieJ'1Qe qualifications requlr~d for the vacant positioh1 department, ar~~ of vac·ancy, s~fft, 
and a b'def summary of tne job duties. A copy of the application form shall be r·etalne·d ~Y the 
employee. 

Section 5. The County shall have the right to !'lire any qu_allfled ex~ernal applicant f9r entry-level 
po~ltlons. · 

SeQtl20 §. Se_lectlon WUI be made on th.e basis of skill, ability, and experience as determlne.d by 
lhe County. If applicants are substantially equal, seniority will govern. 

Section 7. A notice shall be posted showing the n~me of the appllc~nt sel~cted or )ndlcatlng 
that no ope was s~lected. Notice shall be posted at ~llloc·atiQiis. If no appllcatloflls received, or 
If none pf the applicants are quallflea for the job, the County rn~y fill th_e job hiring a qualified 
new employee. 

Sectiog §. The selected applicant shall be notified In wrltlnQ by the Co~:Jnty of th~ effectlv~ ~ate 
of the prom(?ti.Qn as \yell as, th~ location of th~ neyt a~_slgnment. If the employe~'s workloact Is 
not c1.1rrent es det(;)rmlned by the County, the promotion w!ll be deferred a m·axloi'um 'of thjrty 
(30) days to provide an or~erly transition. No new assignmE1nts will be given tQ the-employee _ 
during this periocj. The employ~e's failure to mak~ the workload current will result In cancellation 
of appointment. A current workload Is defined a~ that which le consistent with other members of 
the supervisory unit. Mitigating qlrcumstances will be considered by the County. 

Seot!gn 9. An ~mplqyee's decision tq form~lly accept a promotion to a posted position shall be 
binding. 

§i£li.20J g, employees WJ10 C!l'e prCimoted to a higher !?OSition With_in the barg~il)ing unit sh~ll 
be pl~ced at that t_he lqwest step In the appropriat~ pay range which provld~s a minimum. of a 
flv~ percent (5%) Increase, Emplqyees who are voluntarily or Involuntarily demoted shall be 
placed at that step In the appropriate pay range which constitutes not less than a five percent 
{5%) decrease. 

Se_c!lon 11. An emplbye~ _selected shall be cqnsidered to have qualified for the position when 
he s_atlsfactorily performs the required duties With no more supervision than l_s required by other 
qualified employees In t_he same or similar positions and standards established by the County, 
and when he has complete~ the 180 ~ay probationary period. The first evaluation will occur 
during the perloq 15etween the 60th and 90th days of the probationary period. The second 
evaluation will occur between 160 and 180 days Into the probat[onary period. The probaUonary 
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period shall start on the first day the employee permanently is assigned the duties of the new 
position. 

Section 12. The County will make every effort to provide an appropriate orl~ntation course for 
an employee awarded a job under these provisions prior to work_ assignments. The probationary 
period shall be extended for a p~uiod equal to the amount of any leave of absence Qf five (5) or 
more consecutive work days which occurs during the probationary period. Further, the 
empl_oyee shall b~ given reasonable help and supervision during the time provided In Section 
11. If, before the expiration of the pr~batJonQry period the employee, In the opinion of the 
County, cannot qualify, the matter shall be cj fs·cussed with the employee and hl,s/her St~ward. 
The employee may cont~ct hls/her Steward. Said discussion shaiJ take place as soon as the 
County Is of the opinion that a probationary failure may be considered. Following thl~ 
discussion, the employee shall be given a reasonable period oftlme, not to exceed the term of 
the probationary period, to qualify. 

Section 13. Should an employee faU to qualify during his/her probationary p.erlod for a position 
acquired through job posting, or voluntarily requests, he sha.ll be returned to his/her former 
classification and to hls/her former position: If such position Is vacant, or a similar position within 
the same classification. 

Section 14. All ~ppllc~nts for promotional vacancies shall be notified in writing of the outcome 
of their applications. 

Section 15. When a vacancy In a bargaining unit classlf1c.ation arises that the Co!Jnty 
determines to fill at an Auto Title location, employees sh.all b,e given t,he opportunity tolatfi)ral 
transfer based on seniority. Lateral transfer rights shall be limited to transfers between offlpes 
at different geographical locations. The County reserves the right to Implement administrative 
transfers without regard to seniority to meet op.eratlonal needs, or to restructure or reorganize 
op!3ratlqns, or to lnt~ure compliance with non·dlscrlmlnatlof"! poiiGies or other legitimate reason. 
If practicable, prior to Implementing admlnls.trative transfers, th~ County shall seek volunteers. 
The County shall not I(Jlplement administrative transfers for the purpose of undermining the 
lateral t~nsrers rights established her~ln. A newly hired employee must have been in 
classification for six (6) months before being eligible for a lateral transfer. An employee who is 
laterally transferred shall not be eligible for C~nother lateral transfer for a period of six (6) months. 

ARTICLE 39: CIViL SERVICE LAWS 

No Section of the Civil Service laws contained in Ohio Revised Code Chapter 124 shall apply 
to employees In the bargaining unit and Ills expressly understood that the Ohio Department of 
Administrative Servlo~~. the State Personnel Board of ~~viey.t and ~he Cuya_hoga County 
Personnel Review Commission shaU have iio authority or Juris~iqtion as It relates to employees 
In the bargaining unit. Nothing In this Article is Intended to limit the County's right to enact or 
amend reasonable Human Resources policies and procedures applicable to bargaining unit 
employees that may contain provisions similar to those contained In Chapter 124, as long as 
they do not conflict with the terms of this Agreement, Including, but not limite'd to, the County's 
ethics policies l.imiting partisan political activities that are analogous to R.C. 124.57. 

23 



ARTICLE 40: LAYOFFS 

Section 1. Whenever It Is necessary beta use of lack of work or funds or whenever It Is 
advisable In the interest of economy or efficiency to reduce the working force, employees shall 
be laid off based on Inverse order of seniority within their job clas:sification(s) provided that there 
are senior employees who. In the opinion of the County, are qualified to meet operational needs. 

Section 2. An employee shall have the right on the basis of bargaining unit seniority to bump 
another employee within his/her own or lower rated job classification provided that the bumping 
employee is qualified to meet the operational needs of the C~Unty. Ah employee who bumps 
into ano.ther classlflcatJon or a position In the same classification but in a different operational 
unit shall be required to serve a 120 day probationary period. An employee who falls such 
probationary period shall be laid off and placed on a recall list. 

Se21120 ~. Before any bil!rgalnlng unit employee. Is no_tl(led of his/her layoff, the County shall 
give tl)e Union a minimum of thirty (30) days written advance. notice of the Impending layoff and 
provide It with the opportunity to discuss the matter and provide input. 

Section 4. Affscted employees shall be given a minimum of 14 calendar days advanced written 
notice of layoff. 

Section 5. In the event an employee Is laid off, he/she shall receive payment for earned but 
unused vacation and for any unpaid compensatory time off no later than 14 calendar days after 
the effective date of layoff. · 

Section 6. Recall lists ~hall be created for each classlflo~tior\ for which there Is an employee 
Who was laid off. The most senior employee on the list for a given classlflcatlon will be recalled 
when a vacancy that the County determines to fill In that classification arises provided that the 
employee is qualified to perform the work. 

Section 7. Ah employee o.n layoff will be given 14 calendar days' notice of recall from the date 
on which th.e County s.ends the recall notice to the employee by certified mall tQ his/her last 
known address as shown on the County's official personnel records. It Is the obligation of the 
employee to keep the County advised In writing or" his/her current address. 

Section B. If an employe13 falls to report back to work when r~called within the 14 calendar day 
period stated above, his/her employment shall be separated, unless satisfactory excuse Is 
shown. 

ARTICLE 41: JOB DESCRIPTIONS AND CLASSIFICATIONS 

Section 1. Each job description lists the major or central duties of the particular job and shall 
Include automatically all functionally related duties, whether listed or t>therwlse. 

Section 2. The County agrees to provide a job description to every employee when hired, 
transferred, after an annual evaluation, promoted, or dempted into a classlficatfon. 

Section 3. The County shall make avallaQie to the Union the current job description for all jobs 
In all job classifications in the bargalnln~ unit. Whenever a change occurs in the description of 
any such job, the County agre.~s to provide the Union with a copy of the new Job description 
before the job description Is put Into effect. The employee whose job description has been 
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changed shall also be provided a copy or the new job description before It Is put Into effect. 
Within thirty (30) days following the signing of this Contract the County shall furnish to the Union 
one ( 1) model job description for each job assignment within ~ classification. 

Section 4. If su~stantlal changes in ttv:l method of operation, tools or equipment, or a job 
occurs, or If a new job is established which has not been previOU!iiiY classified, the County shall 
meet with the Union for the purpose of placing the job In an e~istlng classification or establishing 
a new classification. In the event the County t:!hd the Union are !Jnable to reach agreement on 
placirt9 ~he job Into an existing classification, the job description shall be submitted to Step 2 of 
the Grievance Procedure as provided In Article 11. 

ARTICLE 42: JOB AUPII.S 

Section 1· Ari employee m<w have his/her position 'lUdlte~ for recJasslflcijtlon upon requests to 
the Depa·rtrnent of Human Resourc.es. The employee. shall provide all necesaary Information to 
the Department Office of Human Resources regarding the job audit. 

Section 2. wnhln thirty (30) working days of receipt of the Information the Department of 
Hu·man Re.sources sh~ll determine if the ernployee.should be reclassified. In the event of 
reassignment to a cla·ssificatlon in a higher pay range, the employee shall be reassighed to the 
lowest step of the new pay range which provides at least a five percent (5%) Increase. In the 
event of reassignment to a olassl~catlon having the same pay range as the employee's current 
classification, no increase will be received. 

Section 3. If it is determined that an employee s~ould be reclassified to a lower rated 
classification, 1he employee shall be placed In that. rate in the applicable pay range which Is 
closest to but less than their current rate. The position shall be reclassified to the lower rated 
classification. 

Sectlor;t ~· Audit deterrnln~tlons shall be baseq upon the County job classification 
specifications. The U.nion shall be Informed of the determination of all job audits at the time 
such determination Is made. Employee may grieve a job audit In accordance with Article 11 and 
may file directly to Step 3. 

8RTICLE 43; ORIENTATION ANP TRAINING 

Section 1. The County shall provide new hire orientation. The County shall provide the Union 
with the opportunity to speak to all new bargaining unit employees within ten (1 0) working days 
of their starting elate of hire. The Union shall contact the Department of Human Resources to 
coordinate sche.du.llhg. 

Section 2. The County will provide training when It determines such training Is necessary to 
enhance the ability of b~rgalnlng unit employees to petiorm th~l r jobs. Barga,lnlng unit 
employees may submit written requests with written supp,orting documentation, to the Employer 
for additional training that the employee believes Is necessary to perform their jobs. The County 
shall not deprive an employee training opportunities for unreasonable, arbitrary or capricious 
reasons. 
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ARTICLE 44: EMPLOYEE EVALUATIONS 

Section 1. Each employee shall be evaluated by hislher immediate supervisQr at least once 
annually. 

Section 2; The employee shall b.e given ~n opportunity to exijmlne his/her evaluation and to 
discuss the findings with his/her ~upervlsor and to sign the evaluation form to Indicate that he 
has done so. The employee's signature shall be viewed as a representation that the employee 
reviewed the evaluation and does not indicate the employee's con'currence·wlth the Information 
co11talned therein. In the event ~n employee refu.s$Q 'to sign an ~valuation form, it sl)all be so 
noted on the form ~Y the superviso_r. Tl:le employee may sub.rrill a written statement containing 
comments or objections. The employee's stateme11t will" be attached to the form and filed In the 
employe~·s per~onnel record. Employees Will receive a copy of hls/h~r p~rformance evaluation 
form and any a_ttached stat~tnaJlt. 

Section 3. AI'J empl_6ye~ may re,quest a revieW of their evaluation within 30 calendar days froin 
the date he/she signed the evaluation. Th'e Department head or his/her designee Will conduct 
the review In the presence of tile employee. It may result in a higher score, a lower score, or the 
same score. 

Section 4. l..!nle~s mut4ally agr~ed oth~rwlse, an e.IJ!Pioyee's qualified. pe"rfohtlaflce evaluation 
ratings $h~ll not b.e used for layoffs, recall pr wages. 

ARTICLE 45: ADDRESS NOTIFICATION 

It Is the obligation of eaeh employee to keep the County advised of his/her current street/nome 
address and telephone number for the purposes of this Contract, and the County shall rely on 
the last address suppli~d by ~n employee. An employee may also prqvide the County wlth a 
mailing address in add.ltion to his/her ho~e/street ado.ress. Within thirty (3.0) days after signing 
of this Co,ntr~ct. the County shall give to the Union the names of all employees who ar.e 
memb~rs of the Union and covered by this Contract, together wtth their addresses as they 
appear on the records of the County. 

ARTICLE 46; EMERGENCY EVACUATION PROCEDURE 

The County shall, In consultation with the appropriate safety authorities, establish properly 
planned emergency evacuation routes and procedures at all of Its locations. The County shall 
ensur~ that its EEP is appropriate for all employees, Including. but not limited to, Its dlsabl~d 
employees. 

ARTICLE 47: SECURITY 

The County shall provide adequate secl)rity at each of its locations. 

ARTICl.E 48: AIR CONDITIONING/HVAC 

The County shall attempt to provide air conditioning at all of Its locations where bargaining unit 
employees are stationed as soon as current leases allow or at the time new leases are 
negotiated, whichever is sooner. At those lo,cations which are presently air conditioned. the 
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Cot.mty will make a good faith effort to. provide that equipment is adequately maintained so as to 
be operable at all times. 

Heating shall be provided at all locations where all bargaining unit employees are 
permanently stationed. The Employer shall make a good f~ith effort to provide that 
equipment is adequately maintained so as to be operable at all times. 

ARTICLE 49: DIRECT DEPOSIT OF PAY Ct:lfiCKS 

The County shall have th!9 right to. ~ay employees solely th~ough direct deposit unless an 
empiQyee can document thaf he/she made good faltn efforts to obtain an account (e.g., savings 
or checking) and was unable to obtain one. The County shall make a good faith effort to correct 
pay shortage If employees have not received pay· for their reguiar work hours. Where possible 
(e.g., If all action Is In control of the County), such corrections shall be made as soon as 
reasonably practicable and not later t,an the next pay following receipt of the written notification 
by the employees to the Manager of the Division of Payroll. 

ARTICLE §0; LOUNGES/LUNCH ROOM 

When the Employer establishes new locations wh·ere ba.rgalnilig unit employees are regularly 
assigned, It shall provide an area which Is usabfe as. a lunchroom for the emj'lloyees. The 
Employer agrees to provide an area which Is usable as a lunchroom for the employees at 
current locations. 

ARTICLE 51: AFTER.·HOURS CALLS 

Whenever an employee ls called after hours and is required to perform his/her work tor fifteen 
minutes or more, he/she shall be compensated for the time of the call. 

ARTICLE 52: FIRST AID 

At each Employer location where employees are permanently stationed, a Red Cross type first 
aid kit will be maintained and made available by security personnel or, where there Is no on~slte 
security, by a designated supervi~or. 

ARTICLE 53: USE OF NON-BARGAINING UNJT EMPLOYEES/SUBCONTRACTING 

In the Interest of efficient and/or effE!otive operations, the County may use supervisors arid other 
non-bargaining employees to perforfll work that car) be or Has been performed by bargaining 
unit employees ptovlded that such assignment does not reduoe the workl~g hours or result In a 
layoff of current employees. The County will riot transfer work out of the bargaining unit for 
arbitrary or capricious reasons, or for the purpose of eroding the bargaining unit. 

ARTICLE 54: MILE65i& 

Effective upon r~tifloatlon of the Agreement by both parties, all employees required to use their 
automobile in the performance of their duties shall be reimbursed such actual mileage at the 
IRS rate upon submission of a request for reimbursement pursuant to County policies and 
procedures. If the IRS rate changes, the rate ch.ahge will be implemented within 30 calendar 
days from the date that the IRS rate goes into effect and shall be retroactive to the effective date 
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of the cllange by the I_RS. E:mployees must submit reimbursement requests by the end of the 
month following the month In which the mileage was recorded. 

ARTICLE 55: PARKING 

If any employee must pay for parking while away from his/her office on official agency business, 
he will be reimbursed the actual amount that was paid for parking. Receipts for this expenditure 
must b.e presented. 

ARTICLE 56: LONG DISTANCE TBAVEL EXPENSE 

Section 1. Employees whos~ work requires them to travel out of cuy~hoga County shall be 
reimbursed for overnight lodging for actual ex~ense not to exceed the lowest available single 
room rate. Employees must request a government rate, If available, when reservations are 
made. Receipts from lodging and meals must be furnished to the employer. 

Section 2. Employees whose work requires them to travel out of Cuyahoga County shall be 
reimbursed up to a maximum of twenty-fiv~ dollars ($26.00) for me~ls for' each full day of travel. 
Employees will pe reimbursed for the cost of a luncbe~m meal provided It Is not within Cuyahoga 
County or Within thirty (30) mUes of the traveler's residence. 

ARTICLE 57: IDENTIFICATION CARD 

All bargaining unit employees upon t~e date of hire. shall be. provided with a clip-on qard, 
identifying him/her as an employee of the County and bearing a color photograph of the 
employee. Except as stated below, the County shall bear the cost of one (1) Identification card 
only. This Identification card shall be made available for'lnspectfon by the employee whenever 
asked for by administration of the County. It shalll>e mandatory that each employee display 
his/her ID card during the course of his/her hours of work for security purposes. The iD card is 
not required to be worn in transit from the agency, and shall be presented upon arrival at any 
destination. 

When the County determines that an Identification card Is Worn out, through no fault of the 
employee. It shall be replaced at no cost. 

At an employee's request, the County shall provide an updated ID card after the employee's 
seventh anniversary date of hire and thereafter after the passage of seven years from receipt of 
the updated card; Nothing In this Article Is Intended to limit tHe County's right to require that an 
ID card be updated whenever the County deems It appropriate. 

ARTICLE 58: INSURANCE 

Section :J. An eligible employee Is defined as a full time employee covered by this Agreement. 
The Flex Count Plan (the plan) Is defined as the section 125 or cafeteria plan, which Is provided 
by the Employer for health care benefits for County employees. The Employer shall provide 
eligible employees the opportunity to enroll In the plan once dUring ~ach pl~n year at Its annual 
open enrollment period. The plan year cc;>mmehces on January 1, and ends on December 31 of 
the calendar year, but is subject to change. 
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Section 2. Effective the ~lrst day of the first month following full e~ecutlon of this Agreement, bl~ 
weekly employee contributions for medical, prescription drug, and ancillary (dental and vision) 
benefits sh·all be determined as follows: 

A) METROHEALTH PLAN The County shall offer a plan through the MetroHealth 
System at no biweekly cost to employees. 

B) OTHER 6El':JEFIT PLANS The Employer shall pay 90% of plan costs and the 
employees shall pay 1 0% of plan costs. 

C) DENTAL AND VISION The Employer shall pay 90% of plan costs and the 
employees s.hall pay 10% of plan costs. 

Section 3. The costs of the medical and prescription drug plans will be d~termlned through an 
ac~uarially certified process that is verified through an outside party anq ·that Includes reserves 
necessary to !iUstaln the plans. In successive plan years, the Employer may add to or delete 
plans and/or providers offared. Employees may be offered adQ"itlonal plans with reduced or 
increased benefit levels. 

Section 4. The Employer shall be entitled to Increase the cost ~on~alnm~nt features of the Flex 
Count pl~hs which may Include, but are not limited to deductibles, co-Insurance, and spousal 
exclusions. 

Section 5. The Employer may Implement or discontinue incentives for employees to part)clpate 
in Employer sponsored well ness programs, including, but not limited to, the right to offer the 
opportunity to reduce employee contributions through partlclpat.lon In wellness programs as 
determined by the Employer. 

Secti2D 8. The Employer may offer Incentives to encourage ~se of low cost providers/plans 
(Including HSA pian~) which may be dlsconUnued or modified by the Employer In future plans 
years with notlficaUon to the Union. · 

Sectl2n 7, A waiting period of no more than 120 calendar days may be required before new 
employees are eligible to receive health and/or other insurance benefits~ During the waiting 
period, the Employer may require employees who desire cov~r~ge to purchase It through a third 
party vendor Instead of participating in the County plans that ~re Offered to regular full-time 
employees. New employees shall be eligible to participate In the County plans oh the first date 
of the first month following completion of the waiting period. 

ARTICLE 59: SICK LEAVE CONVERSION 

An employee may elect, at the time of formal retirement from active service with the County and 
with ten (1 0) or more years of prior service with the State or ~ny political subdivisions, to be paid 
in cash for 25 percent (26%) of his/her total unused ~ccumulated p~l~ sick leave. Such payment 
for sick leave on this basis shall be based on the employee's r~te of pay at the time of 
retirement. Payment for sick leave on this basis shall be considered to eliminate all sick leave 
credit accrued by the employee at that time. Such payment shall be made only once to any 
employee. The maximum payment shall not exceed thirty (30) days. 
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ARTICLE 60: WAGES 

Section 1. Wage Increases 

a) Effective the first date of the first full pay period In January 2015, employees shall 
receive a 2% wage Increase. 

b) Effective the first date of the first full pay period In January. 2016, employees shall 
receive a 2% wage Increase. 

c) Effective the first date of the first full pay perlo~ In January 2017, all employees who 
have not or will not reach the maximum wage rate for the applicable wage grade shall 
receive a 2% wage increase (see Appendix B for wage grades). Employees who have 
reached the maximum shall receive a lump sum payment equal to 2% of their annual 
salaries. Employees who have not reached the maxlml!m but will go over the maximum 
with a 2% incre~se shall receive a portion of their Increase In the form of a wage 
increase up to the maximum, and the remainder {If less than 2%) in the form of a lump 
sum payment. 

d) Effective the tlrst date of the first full pay period In January 2018, all employees who 
~ave not or wl!l not reach the maximum wage rate for the appiJcable wage grade sh~ll 
receive a 2% W~ge increase (see Appendix B for wage grades); Employees WhO hewe 
reached the maximum shall receive a lump sum payment equal to 2% of their annual 
s~larles. Employees who have not reached the maximum but will go over the maximum 
with' a 2% increase shall teceive a portion of their Increase In the form of a wage 
Increase up to the maximum, and the remainder (If less tha.ri 2%) ll'l .the form of a lump 
sum payment. 

e) Effective the first date of the first full pay period In January 2018, all employees shall be 
placed aon step" into the pay grades contained in Appendix B. (Verified rates for each 
employee are listed in the Parties' Memorandum of Understanding). 

f) Step movement along the grades shall occur on the first date of the first full pay period In 
October. starting In October 2018. 

Section 2. Wage Grades; 

The wage grades contained In Appendix Bare Incorporated herein. 

ARTICLE 61; SAFETY COMMITTEE 

The Union may designate one (1) representative to sit on any Safety Committee relevant to 
bargaining unit employees or their operations within the Agency which is establfshed by the 
County. 

ARTICLE 62: SAVINGS CLAUSs 

It Is the intent of the County and the Union that this Contract comply In every respect with the 
applicable legal statutes and administrative regulations adopted pursuant to these applicable 
legal statutes. If any paragraph or part thereof is declarep Invalid, or In conflict, the Union shall 
indemnify and save harmless the County. Further, the paragraph or part thereof shall be null 

30 



and void, and snail not affect the validity of the remaining parts or paragraphs of this Contract. 
In the event any paragraph or part thereof Is declared Invalid or In conflict, the County and the 
Union shall meet within ten (10) calendar days for the purpose of negotiating a lawful alternate 
provision. 

ARTICLE 63: MODIFICATION 

Amendments and modifications of this Contract may be made by mutual written agreement of 
the parties of this Contr~ct. 

ARTICLE 6! :. PRINTING 

The County shall post the contract on-line and bargaining unit employees desiring one shall be 
given an opportunity to p'rlht a hard-copy. 

ARTICLE 65: WAGE CONTINUATION 

An emP.Ioyee whc:> Is Injured at work m~y ut,llize the Wage Continuation Program pursuant to the 
Wage Continuation Polley of the County. This program provides for the continuation of regular 
wages while an employee Is r~covering from the Injury which may continue for up to sixty (60) 
calendar days·or until the employee has either returned to full duty or alternative work, 
whichever comes first. The employee must follow all requirements of the program, lnclu~lng 
use of a physician from a panel seleqted by the co·unty for this purpose and completio·n Qf all 
forms. The pr9gr~m is entlreJy voluntary and the e.mployee may opt-out of the program. In the 
event that the County revises or discontinues the Wage Continuation PQiicy, the revlslon·s or 
discontinuation shall also apply to the employees covered by this Agreement. 

ARTlObE 66: P.R§ .. JAX DEPUCT!ON OF PERS CONTRIBUTIONS 

To the extent permitted by law, ~mployee contributions to the Ohio PUblic Employees 
Retirement System (PERS) shall contrnue to be excluded from the employees' Income for the 
purpose of federal Income tax withholding. 

ARTICLE 67: PRESS CODE 

The Employer may establish a dress code for bargaining unit employees. Employees shall 
wear attire appropriate for the function they are performing and the location they are performing 
them. Employees who do not interact with the public In an office setting shall not be required to 
wear ties, suits, sport coats or other formal attire. 

ARTICLE 68: TRAVEL TIME 

Employees who are required to travel wlth!n their daily work schedule shall receive travel time. 

ARTICLE 69: POWER OUTAGE 

The Employer Will release affected employees from work with pay when the power Is out at the 
location where the employee is working for a consecutiv~ period of 2.5 hours during regular 
work hours, provided however, that the Employer reserves the right to move employees to an 
alternate location If available without releasing them. 

31 



,4RTICLE 70: WORKING OVER REGULARLY SCHEDULED QUITTING TIME 

The County will compensate employees for aU hours worked, including, but not limited to, hours 
worked after an employees' regularly scheduled C!Uifting time. · 

ARTICLE 71: TUITlON REIMBURSEMENTJCONTlNUING EQUCA!IQti 

The Employer reserves the right to determine, in its sole discretion, whether an ~mploye·e shall 
be required to possess licenses or specific training or coursework. The Employer shall 
reimburse employees for the tuition oost of courses and/or training tt}at a.re require9 by the 
Employer. If ~mployees are required to possess and maintain a llcan~·e to perfqrm his/her Job 
duties, the· Empl~yer $h~ll pay for the annt.~al renewal fee and for pr~~approvetl . continuing 
educa~ion courses. ,The ~mployer shall also pay for other p.re~approve.d continuing education 
courses not related to the maintenance of a license, but related to the duties and functions the 
employee performs on behalf of the Employer, 

ARI!CbE 72: FbEX:TI_M~ 

For the Fisc~ I Office: The County may permit employee~~ at Its discretion, to work a reeularly 
sc~eduled shift with start times as early as 7:30 am anq no later th~n 9:QO am. Reque·sts for 
start times must be made In writing and shall be s·ubject to approval by the employee's 
supervisor. Appr.oval shalr be ba~·ed on the County's deterrnlnatio.n of 6P,eratiolial needs and 
sh~ll not be unreasonably den red. This Article shall not apply to Auto Title employees. 

For Board of Revlsl.on employees, the parties shall meet and discuss Flex-Time In a Labor­
Meinagement meeting. 

ARTICLE 73: ESSENTJALINO~~ESSENifAb 

If the Employer exercises Its right to staff a skel~tal cr~w ~nd releases sl)me employe~~ at a 
County locatloh, then t~e employees required to stay shall receive one hour of cbmpe.nsatory 
time fqr each hour of release tir~ie. In determining the skeletal crew the Employer s,ha.llf!rat 
request volunteers. If a su.fficlent ~mount of employees volunteer then the employees with the 
most seniority may work. If a sufficient amount of employees do hot volunteer, then the 
Employer may force In order of Inverse seniority. 

ARTICLE 74: DURATION 

This La~~.r Contract represents the complete understanding between the p~rtles on all Issues 
and shall become effective on the date of ratification by County Council and remain in full force 
and effect untll11 :59 p.m., December 31 , 2018 and, thereafter, from year to year unless at least 
nl.nety (90) calendar days prior tO said expiration, or anniversary thereof, either party gives 
timely notice to the other of an interest to terminate the Contract. Within ten (10) calendar days 
after receipt of said notice a conference will be arranged to negotiate any proposals. 
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ARTICLE 75; EXECUTION 

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly executed. 

FOR THE UNION: FOR THE COUNTY: 

U-_fL4_,tLtft 
Armond Budlsh, Couhty Executive 

L[ -,2?> -\lQ 
Date 
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APPENDIX A 

It Is understood and agreed that the following position~ assigned to the Cuyahqga 
County Fiscal Office are Included In the Bargaining Unit: 

Included: 

Excluded: 

All full(lme and part-time employees of the Office of the County Fiscal Officer In 
the following classifications~ Acooun~ Clerk, Account Technlcl~n. Accountant 2, 
Administrative Assi~tant 1, Adijlinfstratlve Asslst~nt 2, Administrative. Clerk, 
Apprah~er (commerci~I/J.ndu$trial), Appra.iser (resldentlallagr!cultural), Clerk, Oata 
Collector, Data Procl!lssor, Examiner, Inspector, Microfilm Te.ch~lclan, 
Purchasing Agent, Scann-Ing Reviewer, Secretary, Senior Account Clerk, Senior 
Appraiser (eommerc:lal/inch.J~trlal)~ ~~?nior Appraiser (resl~entl~llaQriCl,lltur~l), 
Senior Clerk, Senior Oata Proc~s$or, Senior Payroll Officer. Title Accountent 1, 
Title Clerk 1, Title Clerk 2 and T-Itle File Clerk. 

All other employees; all mtmagEiment employees, supervisors, and confidential 
employees as defined by Ohio Revised Code Chapter 4117; and seasonal and 
cesuaf employees as deflned by SERB. 

Jt Is understood and agreed that tt)e following positions assigned to the Cuyahoga 
County Board of Revision are Included ln the Bargaining Unit: 

Included: 

Excluded: 

Senior Clerks, Clerks, Administrative As$1stant 1 ~Schedulers, commercial and 
Industrial Appraisers (Analysts), Re~ldentlal Apptal~er Analysts. 

All other eiTJployees. Including manag~ment employees, supervisors and 
confidential employees ~s deflnf;ld by.the Ohio Revised Code Chapter 4117, and 
seasonal and casual employee.s as defined by SERB. 
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Side Letter of Agreement- Board ofBevjslon 

The following Board of Revision employees be reclassified effective the first date of the first full 
pay period following full execution of the CBA. 

Employ~~ Current Class!flcat1on 

April Tomson Senior Clerk 

Venus Duque Clerk 

Avellno DaVIla Clerk 

Re-Classification 

Administrative Assistant 1-Scheduler­
placed at Step 2 

Administrative Assistant 1-Scheduler­
plac.ed at Step 2 

Senior Clerk - placed at Step 5. 

Side Letter of Agreement 

The County shaJI make a one-time purchase of uniforms for the. Weights and Measures 
Inspectors as follows: 

Five pairs of pants. 
Five short sleeve shirts. 
Five long sleeve shirts. 

MEMORANDUM OF UNPEBSTANDING 

parties; This Agreem~nt is entered by and between ~he Co~nty of Cuyahoga and Laborers 
lntern~tlonal Union of N.orth America ("LIUNA") Local860. 

Iermg: In order to memorialize the Parties' agreement regarding slotting Into the wages 
contained In App·endix B of the newly negotiated CBA betwe·en them, the Parties hereby adopt 
Attachment A which contains the agreement of the Parties regarding all employees In the Fiscal 
Office and Board of Rev(slon bargaining units represented by LIUNA Local 860. 

4-28-1~ 
Date 
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for the Coynty: 

!I :L~<L-rf{/ ~0t;hd Budlsh, 
County Executive 
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APPENDIX 8 -WAGE GRADES 

Cb!<slfl~tkln TiiiB .·Gtade Stepi ~ ~ ~ ~ Stop& .§!!e.r Step8 ~. ~. Maximum 

Cletk 1 s 10.79 s 11.12. s 11.42 s 1U2 S 12..05 s 12.35 s 12..55 s 12.96 s 13.21 s 13..44 S· 13 . .68 
Scanning Reviews~ 1 s 1D.79 S 11.12: s 11.42 s 11.12 s 12.05 s 12.35 s t2.55 s 12.96 s 13.21 s 13.44 s 1.3 . .68 

2016 W~ge Rale 1 s· 11.01 s 11.34 s 11.65 s 11.95 s 12.29 s 12.60 s 1:2.90 s 13..22 s 13..47 s 13.71 s t3.95 
2017Wage Rale 1 s 11..23 s 11;57 s 1UI8 S 12.19 s 12.54 s 12.85 s 13.16 s 13..48 s 13.74 s 13..96 s 14.23 
2018 WG~ge RBie 1 s 11.45 s tUO $ 12.12 s 12.44 s 12.79 ~ 13.11 s 13.42 s 13.75 s 14.02 s 14.25 s 14.51 

Da!a ?I'OCII$SOr 2 s 12.1.5 s 1'2.48 •S 12.83 s 13.;19 s 13.53· s 13.87 s 1423 s 14.58 s 14.84 s 15,12. s 15 .. 3& 
Senior Clerk 2. s 12.15 s 12.48 s 1 2.83 s 13..19 $ 13.53 s 13.87 s 14'..23 s 14.58 s 14.84 s 1!i:12 s 1.5;38 
TiUeC1er..: ~ 2 s 1':2..15 s 12.48 s 12.83· $ ·13.19 s 13..53 s 13 .. 87 s -14.23 s 14.58 s 14.84 s 15.12 s 15.38 

2!U6 Wage Rale 2 s 12.3S s 12.73 s 13.09 $ 13.45 s 1l.80 s 14.15 $ 14.51 s 14.87 s 1S.tA s $5.42 s 15.69 
2011 w~ ·Rate 2 s 12.64 s t.z.gl s 13.35 $ 13.72 s 14.06 s 14..43 s 14.80 s 15.17 s 15.44 s 15.73 s 16cCJil 
2(]18 Wage Rate 2 s 1.2..89. s 13.24 s 13.62 $ '14.00 $ 1:4.38' s 14.72 s 15.10 s 15.47 s 15:.75 s t6.05 s 1&.32 

Accoorll Oler:k 3 s 13.48 s 13.86 s 14.2C s 14.64 $ '\5..02 s 15.41 .$ 15.79 s 16.19 s 1.6:..48 s 1ii.77 s 17.07 
Adlrill~ Clet1l 3 s 13.48 s ~.86 $ 14.26 .S ·14..64 s 15.02. s 15.41 s 15.19 s 16;19 s 16.48 s 1'6.77 s 17..07 
Mlc:rofllm Tl!dlllician J $ 13.48 s 13,86 .S 14:,26 $ 111;64 s 1S.o2 S 15:.41 $ '15.79 s 16.19 s 16A8 s 1.6.77 s 17.()7 
SecmiSJy 3 $ 13...48 s 13.66 s 1426 s 14.64 s 1:5.02 s 15.41 5 15.19' s 16.19 s 16..48 s 1.6.77 s 17J)7 
&lnior ~ra. 'Processor 3 $ ' 13.48 s 13.86 s 14.26' s 14.64 s 15.02. s 15.41 s 15.79 s 1S..19 s 16:..48, s 16..77 s 11m 
Tille Cl'erk·2 3 $ 13.4& s 13.86 s 14.26 s.· 14.84 s 1:5..02 s 15.41 $ 15.79 ·s 16.19 s 16:..ofa s 16.77 s 17.07 

2016 Wage Rolle 3 $ 13.75 s 14.14 s 14.55 $ .14.93 . s 15.32 s 15.72 $ 11U1 s 1S.S1 $ 16.B1 s 17.11 s 17.41 
2017Wa~Rate 3 $ 14.03' $ 14.42 s 14'.64 S- 15..23 s 15..63 s ~~ s 16.43 s ~6 .. 84 s 17.15 s_ 17.45 s 17.76 
2018Wage Rala 3 s 14.31 s 14.n s 15.1:3 .s 15.54 s 15 . ..94 $ 1.6.35 s 16.76 s. 17~18 s 1;7.49 s 17.80 s 18.12 

M rmn Assis.lafll1 4 $ , 14.M s 15.25 s 15.57 S· 16.119 s 16:..51 s 16.93 s 17.37 s tT.79 s 18.12 s 18.45 s 18;78 
Adminl'sllr3tivEt Assllitant 1-Sdleduler 4 s· '14.8l s 15.25 s 15.Q s "t6.D9 s 16:..51 s 16:93 s 17.31' s 11':79 s 18.12 s 18 .. 45 s 18.:78 
Senior AocourltOE!rk -4 s 14.81 s 15.25 s 15.57 s 16.00 s 16.51 s 16.93 s 17.37 s 17.79 s 18..12 s 18.45 $' 18:78 

2016Wage Rals 4 s 15.1:1 s 15.56 $ 15.:98 s 16.41 s 16..84 s 17..2l s 1:1.12 s· 1S.:15 s 18..48 $ 18:82 $ 19 ... 16 
2017 Wage Rate 4 s 15.4·1 s 15.87 s 16.30 s · 16.74 s 17.18 $ 1·7.61 s 18.07 s 18.51 s 18.85 s 19.2D $ 19.54 
2016Wage Rale 4 s 15.72 s 16.18 s 16.63 s 17.07' s 17.52 s 17.!17 s 1&.-43: s 18.88 s 19.23 s 19.5B $ 19;93, 
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APPENDIX 8 ·WAGE GRADES 

OtaulfiC3tlon Tille ~ ~ Stlep2 Step3 Stop4 ~ sttlp6 ~ .~ Stop9 S1ap10 Maximum 

Aocounlmg Tect11flician 5 s 16.17 s 1«1..53 s 17.()9 s 17..54 s 17.99 s 18..47 s 18.92. $ 1!UO S 19..75 s 2.0.11 s 20.47 
oa:a Ccl!!dor 5 s 16.17 s 16.53 s 17.09 . s 17.54 s 17.99 $ 18.47 s 18.92 s 19.49 $ 19.75 s 2.0. 11 s 20.47 

2016 Wage Rate 5 s 16.49 s 16.96 s 17.43 s 17.89 s 16.35 $ 18.84 s 19.30 .s 19.79 s 20.15 s 2.0.51 s 2o.88 
2017 Wag& Rat& 5 s 16..82 s 17.30 s 17_78 s Ui25 S 1s..n $ 19.22. s 19,68 s 20..18 $ 20.55 s 20..92 s 21 .30 
201 B Wage Rate 5 $ 17.16 s 17.65 s 18;14 s 18.51 s 19.09 s 19.ii0 s 20.08 $ 211.59 s 20.96 ~ 21.34 s 21 .73 

Pd'nin. Assistant 2 6 s 17.50 s 17.99 s 18.50 s 18.99 s 19.51 s 19.99 s 211.50 $ 21.00 s 21.40 s 21.78 s 22.16 
Examiner Flscal Ollice 6 s 17.50 s 17.99 s 18.50 s 18.99 s 19.51 s i9.99 s 2.0.50 s 21.00 s 21.40 s 21.78 s 22.16 
lnsp~~ctor As~ Olfica 6 s 17.50 s 17.99 s 18..50 s 18.99 s 19.51 s 19.99 s :20.50 S · 21.00 s 21.40 s 21.78 s 22.16 
Tille A.o::ollntml . 1 6 s 17.50 s 17.!19 s 18.50 s 18.99 s 19.51 s 19..99 s 2().50 s 21.00 s 21.40 s 21.78 s 22.16 

201SWage Rate 6 s 17..85 s 18..35 s 18.B7 s 19.37 s 19.90 s 20..39 s 20.91 s 21.42 s 21.83 s 22.22 s 22.60 
2017Wage Rate 6 s 18..22 s 18..72 s 19..25 s 1S.~ S 20.30 s 20.80 s 21.33 s 21.65 s 22.26 s 22.66 s 23.0S 
2()18Wa1JB Rate 6 s 18.58 s 19.09 s 19.63 .s 20.15 s 2.0.70 s 21.21 s 21 .75 s 22.29 s 22.71 s 23.11 s 23.52 

Purchasftl!1 Agol'll 7 s tiUU S 19.38 s 19.91 s 20.46 s 20.99 s 21 .53 s. 22.06 s · 22..60 s 2.3-02 s 23.46 s 23.87 

2016 Wege Rate 7 s 19.22 $ 19.77 s 20.31 s .20.87 s 21..41 s 21.96 s 22:50 s 23.D5 s 23.48 $ 23.93 $ 24.35 
2017W.Rate 7 s t9:eo s 20.16 s .20..71 s 21.29 s 21.84 s 22.40 s 22.95 s 23.51 s 23..95 $ 24.41 $ 24.83 
2018WagsRaJe 1 s 19.99 $ 20.57 s 2t.13 s 21.71 s '12:0 s 22.85 s 23.41 s 23..98 s· 24.43 s 24.9D s 25.33 

A.ecooolanl2 8 s 20.18 s 20.76 s 21.34 s 2130 s 22.49 s 23J)6 s 23.54 s 24:21 s 24.66 s 25.10 s 25..57 
Resiltent'illl Agrioolt. ~lser 8 s 20.18 s 20.76 s 21.34 s 21.90 s 22.49 s 23J)6 s 23.64 s 24.21 s 24.66 s 25.10 s 2.5.57 
SerliOf Pa)'IOI OffiCer 8 s 20.18 s 20.76 s 21 .34 s 21 .90 s 22.49 s 23.06 s 23.64 s 24.21 s 24.66 s 25.10 s 25.57 

201:6 Wage Rate a s 2ll.58 s 21.18 s 21.77 s 22.34 s. 22.94 s 23.52 s 24.11 s· .. 24.69 s 25 .• 15 s 25..60 s 2lto8 
2017 Wage R1r!e 8 s 21.00 s 21.60 $ 22.20 s 22.78 s: 23.40 s 23.99 s 24.60 s 25.19 s 25..68 s 26.11 s 26,60 
2018 Wage Rate 8 s 21 .42 s 22.03 s 22.65 s 23.24 s 23.87 s 24.47 s 25.09 s 25.69 s 26.17 s 26.64 s 27.13 

senior' Reskfenlal Agi. Appraiser 9 s 21.52 s 22.12 s 22.76 s 23.36· s 23.97 s 24.60 s .25.20 s 25.82 s 26.31 s 26.79 s 2.7.24 

2fi16'Wii9B Rilla 8 s 21.95 s 22.56 $ 23:22. s 23.83 s 24.:&$5 s 25.09 s 25.70 s 26..34 $ 25.34 s 27..33 s 27.18 
2017 Wage Ral.e 8 s 22.39 s 23:01 $ 23.68 s 24.30 s 24.94 s 2.5.519 s 2.6.22 s 26.88 s 27."9 s 27..90 s 28 .. 34 
2018 Wage Rate 8 s 22.84 s 23.47 '$ 24.15 s 24.79 $ 25.44 s 25.11 s ~.7.11 s 27.40 s 27.92 s 28.46 s 28.91 

~10>1'3 



APPENDIX B ·WAGE GRADES 

ClassifiCCiffon Tit!e Gndo Step 1 ~ ~ ~ ~ 5mp6 ~ ~ S tep9 Strp10 Madnwm 

COmr'r"..erciai i<Jdas.1ria1 Appraise<" 10 s 22.86 s 23.52 $ 24.16 $ 24..82 s 25.47 s 26.12 s 26..79 s 27.48 $ 27..94 s 28.45 $ 28..96 

2015 Wage Ra!e 10 s 23.32 s 23.99 s 24.E!4 s 25.32 s 25,98 s 26.64 s 27..33 s 27.98 s 28.50 s 29.02 $ 29.54 
2017 Wage Rate 10 s 23.78 s 24..47 s 25.14 s 25.82 $ 2.6 .. 50 $ 27.1S S 27,f!T s 28.54 s 29.07 s 29..60 s 30.13 
2'0t 8 Wage Rate 10 s 24.2G s ~.96 $ 25.5? s 26.3C $ 27.03 s 27.72 s 28.43 s 29.11 s 29.65 s 30.19 s 30.73 

SMior Cocru'l'lerciaVIndbs1rial ~ais~ 11 $ 2-4.19 s 24.89 s 25.9} s 26.28 $ 26.96 s 27.55 s 28.35 s 29.03 s 1:9.58 s 3'0.11 s 30.65 

2016 Wago Rate 11 s 24.67 s 25.39 s 2fi.10 s 26.81 s 27.50 s 28.20 s 28..92 s 29.61 s 30.17 s 30.71 s 31.26 
:i!O't7WageRale 11 s .25.17 s 25.90 s 26..62 s 27.3< s 28.05 s 78..77 $ 29.50 s '30.20 s 3~.78 s 31.33 s 31.89 
201S Wage Rate 1t ·s 2.5.67 s 26.41 s 27.16 s 27.&9 s 28.61 s 29.34 s 30.09 $ 30.81 s 31.l9' s 31.Et5 s 32.53 

fttto SCIO 






