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of "most senior qualified can, least senior qualified must” of the employees in the
classification from which an employee is being reassigned shall apply in the selection of
the employee to be reassigned. This use of seniority shall not apply to equipment
operators who are reassigned due to equipment breakdowns or lack of need of that
particular piece of equipment. This use of seniority also shall not apply to truck drivers
when their assigned truck, at that time, breaks down during the day or is expected to
be unavailable for a period for less than one (1) day.

Employees may be reassigned into any classification. If reassignment causes
displacement of an employee, the displaced employee shall be the least senior in the
classification, including the transferred employee. If an employee is transferred to
Highway Worker I classification, he can bump into the Highway Worker II classification
if there is a least senior employee within the Highway Worker II classification.

An employee will not be reassigned more than two (2) times per day. The original
assignment for the day or any return to that original assignment is not considered in
determining the number of reassignments occurring per day.

This does not apply to any voluntary or requested reassignments.

Section 2 All newly hired personnel shall have a probationary period of ninety (90)
days, and all newly promoted personnel shall have a probationary period of sixty (60)
days. During this period, the employee will have an opportunity to receive training from
his supervisor to learn his job, and to demonstrate that he can successfully perform the
duties of the position. The Engineer will also have the opportunity to evaluate the
employee's progress and performance to determine if he will be retained in the
classification to which he was hired or promoted.

The Employer may require a prospective employee to take and pass a physical
examination as a prerequisite for hire. This physical examination must be administered
by a licensed physician including, but not limited to, a complete blood test and chest x-
ray. The Employer assumes no responsibility for expense for this examination.

Newly hired personnel will be evaluated at the midpoint of the probationary period and
again ten (10) days prior to the end of the probationary period. Newly hired
probationary personnel may be discharged without grievance or appeal by that
individual or the Union. Promoted personnel will also be evaluated at the midpoint of
the probationary period and again ten (10) days prior to the end of the probationary
period. Promoted personnel that fail to demonstrate the successful performance of the
duties of the position will return to the classification held prior to the promotion.

A bargaining unit employee who has been promoted to a bargaining unit position may

elect to return to his previously held position up to thirty (30) days after the effective
date of the promotion.
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