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ARTICLE 1- PREAMBLE

This Agreement is entered into by and between the City of Uhrichsville, hereinafter referred



to as the Employer and Local # 4265, International Association of Fire Fighters,
hereinafter referred to as the Union. It is the purpose of this Agreement to achieve and
maintain harmonious relations between the Employer and the Union; to provide for
equitable and peaceful adjustment of differences which may arise, and to establish proper

standards off wages, hours, and other conditions of employment.

ARTICLE 2- RECOGNITION

Section A

The Employer recognized the Union as the sole and exclusive bargaining agent for the

positions of Fire Fighter and Captain.

Section B

It is clearly understood that the Chief of the Department, temporary, seasonal, volunteer,

part-time, and probationary employees of the Fire Department are excluded from the

bargaining unit.

ARTICLE 3- UNION SECURITY

Section A

Any employee, both present and future, who is not a member of the Union shall, as a

condition of employment, pay a monthly service charge equivalent to the dues and

assessments paid by a member of the Union. In the case of a new employee, the

assessment will not begin until after sixty (60) days from his starting date.

Section B

In the case that and employee practices a religion that is in opposition to Union



membership, said employees shall be subject to the provisions as set forth in section
4117.089 © of the Ohio Revised Code.
ARTICLE 4- DUES CHECK-OFF

The Employer agrees to deduct, from each pay, dues and assessments in an amount
certified to be current by the Secretary-Treasurer of the Local Union from the pay of those
employees who individually request in writing that such deductions be made. The total
amount of deductions shall be remitted to the Secretary/Treasurer of the Union on a bi-

weekly basis.

ARTICLE 5- DISCRIMINATION

The parties to this Agreement agree not to discriminate against any employee because of

race, color, creed, sex, national origin, marital status, or sexual orientation.

ARTICLE 6- UNION ACTIVITY

Section A

There shall be no discrimination, interference, restraint, or coercion by the Employer

against any employee for his activity on behalf of , or membership in, the Union.

Section B

The Employer agrees to allow the Union to hold all meetings, regular and special, in the
fire station provided that the meeting will not interfere with normal duties and work of the

Fire Department.

The Fire Chief should be notified (at least twenty-four [24] hours) in advance of any
Union meeting. In the event contact cannot be made with the Fire Chief, the Union shall,

at the earliest possible time, advise the Fire Chief of the meeting.



ARTICLE 7- UNION BUSINESS

At the request of the Union, one (1) employee shall be permitted time off to attend the
International Union, State Conventions or other conferences/seminars at no cost to the
Employer, with approval of the Safety Director. Such time off shall not exceed seven (7)

days.

All members of the Union Negotiating Team shall be allowed time off for all meetings

which shall be mutually set by the Employer and the Union.

ARTICLE 8- BULLETIN BOARD SPACE

The Employer shall provide a bulletin board for the use of the Union in the fire station at a

convenient location accessible to the employees.

ARTICLE 9~ PRINTING AND SUPPLYING AGREEMENT

This Agreement and any future Agreement shall be printed and supplied to each employee

by the Employer within thirty (30) working days at no cost to the employee.

ARTICLE 10- EMPLOYEE STATUS

Section A

The Employer shall maintain and annually supply a current seniority list to the Union. This
list shall be used whenever called for by specific articles and sections of this Agreement as

in such cases as may be agreed upon by the Employer and the Union.



Section B

The Employer shall maintain a catalog of the mutually agreed upon descriptions of
positions within the bargaining unit and forward copies within a reasonable period of time

to the Union upon their request.

ARTICLE 11- LABOR-MANAGEMENT

Section A

There shall be a labor-management committee consisting of two (2) Union representatives.
The committee shall meet on request of either party and at least once (1) each calendar
quarter to discuss all matters of mutual concern. Such meetings may be cancelled by
mutual consent. The Committee shall have the authority to make recommendations to the

Union and to the Employer.

Section B

Any recommendations, or lack of resolution of differences, resulting from the meetings of

this committee shall be subject to the mediation and/or arbitration process.

Section C

During the term of this agreement, the Union agrees to participate in a Labor /
Management co-operative to discuss issues concerning Fire Department staffing under
the provisions of Article 22 in the collective bargaining agreement. If the parties
mutually agree to any changes effecting Article 55 — Minimum Manning or Article 22 —
Job Description, then the parties shall institute such changes through a “Memorandum
of Understanding” until such time as a successor agreement is negotiated.



ARTICLE 12- RULES AND REGULATIONS

Section A

The Union agrees that its members shall comply with all Fire Department rules and
regulations when updated, including those relating to conduct and work performance. The
Employer agrees that departmental rules and regulations which affect working conditions

and performance shall be subject to the grievance procedure.

Section B

The Employer shall name two (2) representatives and the Union shall name two (2)
representatives to sit as a Rules and Regulations Committee to update the Fire
Department rules and regulations. This will be accomplished through mutual consent

during the term of this Agreement.

Section C

Rules and regulations when updated and agreed upon by the Rules and Regulations
Committee shall become a formal part of this Agreement. New rules, or changes in rules,
shall be accomplished through mutual consent during the term of this Agreement.

Section D

The Union shall acknowledge that it is the function of the Employer to establish, enforce

and amend from time to time Rules and Regulations to be supplied in printed form to the

Employer’s representative, to the Union and each employee. The Employer also agrees



that this function shall be exercised in a manner consistent with the terms of this
Agreement and subject always to the rights of the Fire Fighters and/or the Union to lodge

a Grievance as provided in this Agreement.

ARTICLE 13- CONTRACTING OUT

The Employer shall not contract out Regular Fire Department Personnel work. A person
who is not a member of the Regular Fire Department Personnel may not be used to
replace or supplement any member of the Regular Fire Department, unless all members of

the Regular Fire Department have been given the opportunity to work.

The ordinance which the City passed at the time of the Garcia ruling will remain but the

positions will not be fulfilled.



ARTICLE 14- TECHNOLOGICAL CHANGE

At least sixty (60) days prior to the introduction of implementation of substantial
technological change affecting employees, the Employer shall, by written notice, furnish the
Union with full information of the planned change or changes. This notice shall contain

relevant information respecting:

1. The nature and degree of the change

2. The date or dates on which the Employer plans to effect the change
Within fifteen (15) days after the notice has been given, the Employer shall make
disclosure to the Union of the effects of the change or changes on any employee.
Following the disclosure, both parties will meet for the purpose of resolving any issue
which may concern the employment status of any employee. If agreement has not been
reached within fifteen (15) days after the disclosure by the Employer of the affect of the
change or changes on any employee, either party may submit any outstanding issue to
arbitration. The arbitrator shall have full remedial powers to deal with any unresolved

issue.
ARTICLE 15- PREVAILING RIGHTS

All rights, privileges, and working conditions enjoyed by the employees at the present time
which are not included in this Agreement shall remain in full force, unchanged and
unaffected in any manner, during the term of this Agreement unless changed by mutual
consent. All rights, privileges, and working conditions which the employees are given in

the future shall not be taken away, except by mutual consent.
ARTICLE 16- DEFINITION OF SENIORITY

Seniority shall be determined by continuos service in the Uhrichsville Fire Department

calculated from the date of employment. Continuous service shall be broken by only



resignation, discharge or retirement. Employees with the same employment date shall be
assigned to the seniority list in order of their ranking eligibility on the (Civil Service)

Eligibility List.
ARTICLE 17- PERSONNEL REDUCTION

Section A

Whenever the Employer determines that it is necessary to reduce the number of
employees in the Fire Department due to lack of funds or other reasons, the bargaining
unit and the affected employee(s) in the bargaining unit shall be notified in writing at least
twenty (20) days in advance of the effective date of such reduction. Such notice shall
contain all relevant information including the reason for the reduction and the date or dates

oh which the Employer plans to effect the reduction.

Within three (3) days after the notice has been given, the Employer shall meet with the
members of the bargaining unit for the purpose of discussing any issue which may concern

the employment status of any employee.

Section B

Whenever it becomes hecessary to reduce the work force, the Employer shall layoff in the

following manner:

1. Any temporary employee within the Fire Department shall be laid off first.
2. Any part-time employee within the Fire Department shall be laid off next.
3. Last to be laid off will be full-time employees, starting with the employee with

the least seniority in the Uhrichsville Fire Department.

Recall of employees on layoff status shall be in the reverse order of layoff.



No new employee (temporary, part-time, full-time, etc.) shall be hired until all laid off

employees have been given ample opportunity to return to work.
ARTICLE 18- PROMOTIONS
Promotional examinations shall be conducted in strict accordance to the provisions as set

forth in Chapter 124 of the Ohio Revised Code (Civil Service Laws) Using the newest

revision as enacted by the Ohio Legislator.

ARTICLE 19- ASSIGNMENT DURING DISABILITY (Light Duty)

Section A

Any Employee, who as a result of injury of disability may be assigned to “light duty” on
the recommendation of a certified physician, assignment of “light duty” shall be at the
direction of the Fire Chief.

Section B

The length of this assignment shall be determined by the physician.

Section C

This situation will be for temporary assignments only.

Section D

Any Employee assigned to a less strenuous position, due to health or disability, shall



continue to receive all compensation and fringe benefits, including accumulation of seniority

attached to his normally assigned position.

Section E

No superior shall ask, order or demand that any person assigned to “light duty” perform

any task or assignment other than those which the Fire Chief has set out.

Section F

Amy Employee assigned to “light duty” will not at any time be counted towards minimum

manning.

ARTICLE 20- DISCIPLINE AND DISCHARGE
Section A
No employee shall be disciplined, reprimanded, or discharged without just cause.
Section B
Amy complaint of a non-criminal nature which is made about an employee, either orally or
in writing, shall be handled by the Fire Chief, or his designee, within five (5) days of such
complaint. Failure to comply within the prescribed time limit will cause the complaint to be
null and void.

Section C

A hearing shall be held to investigate the charges prior to the imposition of discipline,

reprimand or discharge. At least fourteen (14) days before the hearing, the employee and



Union shall be notified in writing of the charges, and the time and place of the hearing.
The employee shall have the right to be accompanied and represented by the Union

and/or legal counsel.

Section D

The employee and Union shall be entitled to a copy of the transcript from the hearing at

no cost.

Section E

Failure to conform with the requirements of the Article shall render the discipline, reprimand

or discharge null and void.

Section F

If the complaint against the employee is unfounded or if he is found innocent at a formal
or informal hearing or by the Civil Service Commission, nothing will be placed into the
employee’s personal file.  Anything pertaining to the complaint that is already in the

employee’s file shall be removed and not referred to.

Section G

If the complaint is settled in favor of the employee, any loss of pay, or other benefits and
seniority that may have been lost during the resolution shall be restored to the employee.

Section H



Any complaints, reprimands, and discipline on an employee’s record shall be removed after
a period of two (2) years and shall thereafter not be used against the employee in any

manner.

ARTICLE 21- GRIEVANCE PROCEDURE

Section A- Definitions

GRIEVANCE: Any dispute arising from the misrepresentation of this contract, any
disagreement with the application of this contract, or any disagreement with the established

working condition within the Fire Department.

IMMEDIATE SUPERIOR: This shall be interpreted as the man in charge of the shift in

which the aggrieved party serves.

AGGRIEVED PARTY: Any employees or group of employees within the bargaining unit

filing the grievance.

WORKING DAYS: Shall be considered to be Monday through Friday with Saturdays,

Sundays and Holidays excluded.

Section B- Procedure

Grievances or disputes which may arise, including the interpretation of this Agreement,

shall be settled in the following manner:

STEP 1- The employee concerned may , in the presence of a representative of the Union,
submit a grievance in writing to the employee’s immediate superior. The immediate

superior shall attempt to adjust the grievance at that time and render a written decision



within five (5) working days.

STEP 2- If the Grievance is not settled at Step 1, the grievance shall be submitted to the
Fire Chief within three (3) working days, who shall render a written decision within five (5)

working days after the receipt of the grievance.

STEP 3- If the grievance is not settled at Step 2, the grievance shall be submitted within
three (3) working days to the Safety Director, who shall render a written decision within

five (5) working days after the receipt of the grievance.

STEP 4- If the grievance is not settled in Step 3, the grievance shall be submitted to the
Mayor of the City of Uhrichsville, who shall conduct a hearing with all parties involved,
including Union and/or Legal Counsel, within ten (10) working days. The Mayor shall
render a written decision and supply copies of this decision to the aggrieved party and the

Union within ten (10) working days.

STEP 5- If the grievance is not settled in Step 4, the grievance shall be submitted to an
Arbitration Board that shall consist of a representative appointed by the Employer, a
representative for the Union, and a representative appointed by the Ohio State Employment

Relations Board, or a mutually agreed upon neutral.
1. The findings of the Arbitration Board shall be final and binding upon both
parties.

2. The arbitrator’s expenses and compensation shall be paid by the losing party.

If the Employer does not respond within the prescribed time limits, the grievance shall be

settled in favor of the grievant.

Employees or employee witnesses shall not lose pay for attendance at required grievance



or arbitration proceedings/hearings. Expenses of any non-employee witness shall be born

by the party calling the witness.

ARTICLE 22- JOB DESCRIPTION

Section A

A joint job description committee composed of two (2) Union representatives and two
(2) Employer representatives shall be established to address any issues with job
descriptions that may arise.

Section B

All necessary documentation needed shall be provided to the committee by both parties.

Section C

Recommendations of the committee shall be submitted in writing to the Fire Chief for his

opinion.

Section D

Impasses arising from a job description shall be submitted to the arbitration process. A
mutually agreed upon local arbitrator shall be empowered to determine the appropriate job

description and apply it.

Section E

Nothing in the article shall be construed as to commit either party to implement changes
that are not mutually agreed to and memorialized as such in a written agreement.



ARTICLE 23- SALARIES

The salary schedule is set out and attached to Appendix A, which shall form a part of, and

be subject to all the provisions of this Agreement.

ARTICLE 24- HOURS

Section A

Fire suppression personnel shall work a three (3) platoon twenty-four (24) hour shift. The
twenty-four (24) hour shift shall commence at 0700 hours and continue through to 0700
hours the following day. Fire suppression personnel shall work a fifty-three (53) hour

average work week.

Section B

The average fifty-three (53) hour work week shall be interpreted as a sequence being set

by twenty-four (24) hours on duty followed by a forty-eight (48) hour rest period.

Section C

It is the intention of the members of the Bargaining Unit to comply with the guidelines set
by the Fair Labor Standards Act. Compliance may be obtained by the payment of
overtime (at the overtime rate included elsewhere in this contract) or with the granting of

time off, whichever is acceptable to the Employee.



ARTICLE 25- BASIC RATE OF PAY

Basic rate of pay equals annual salary divided by 2756 hours.

ARTICLE 26- SHIFT EXCHANGE

Employees shall have the right to exchange shifts when the change does not interfere with

the operation of the Fire Department and with the approval of the Fire Chief.

ARTICLE 27- DURATION AND POSTING OF SCHEDULES

Section A

The Employer shall set up a master shift schedule which will provide coverage for the next
twenty-eight (28) day period. The schedule shall be posted in a convenient location
accessible to the employees and copies forwarded to the Local Union Representative on a

timely basis which will cover the normal manning requirement on each shift.

Section B

A fill-in shift shall be used on February 29" of each leap year so that the shift which
would normally be scheduled to work that day will instead work on March 1% after which
the normal shift rotation will continue. This will be done so as to correct the irregularities

caused by the addition of the leap-year day.

ARTICLE 28- OVERTIME

Section A



In the event that a need for emergency overtime occurs in the Fire Department the
following system shall be followed: Overtime should be voluntary and accrue to the
members of the Regular Fire Department Personnel. In the event that every effort has
been made to contact each member of the Regular Fire Department and none are
available to work, to that all members of the Regular Fire Department have been given the
opportunity to work and additional personnel are required to meet minimum manning

requirements or assist with a call, non-bargaining personnel may be used.
Section B

All available full time bargaining unit personnel will respond to each incident. This will be
accomplished by have the full time personnel pagers activate when the station alarm

activates.

Section C

The employee shall be paid at the rate of 1.75 times his bas fifty-three (53) hour rate, for
at least one (1) hour for each occurrence, for all time worked in excess of his regularly
scheduled hours of work. Any employee called out to answer a fire call shall receive two

(2) hours minimum pay at 1.75 times his base fifty-three (53) hour rate.
Section D

In the event that the semiannual non-emergency overtime exceeds an average of two (2)
bargaining unit personnel per call, the Employer may review this Article within thirty (30)
days of such occurrence. The period of computation will be January 1* through June 30"

and July 1* through December 31% of each year.



ARTICLE 29- CALL-BACK (RECALL)

Section A

The following system shall be followed when any employee is required to work after
leaving his regular shift: All recalls shall be voluntary and accrue to the members of the
regular Fire Department Personnel. In the event that every effort has been made to
contact each member of the regular Fire Department and none are available to work, or
that all members of the regular Fire Department have been given the opportunity to work
and additional personnel are required to meet minimum manning requirements, non-

bargaining personnel may be used.

Section B
All recalls shall be distributed and rotated equally among employees. The Employer
agrees to maintain a log to show the time of the call and the response from each person

called as to whether it was accepted, refused, no answer, sick, vacation, or on duty.

Section C

The employee shall be paid at the rate of 1..5 times his base fifty-three (53) hour rate for

a minimum of two (2) hours for all hours worked.
ARTICLE 30- LONGEVITY PAY

Each employee who has three (3) years of employment with the City of Uhrichsville shall
receive longevity pay. The longevity pay schedule is set out and attached as Appendix B,

which shall form a part of, and be subject to all provisions of this Agreement.



ARTICLE 31- WORKING OUT-OF-CLASSIFICATION

An employee who is required to accept the responsibilities and carry out the duties of a position
or rank, above which he/she normally holds, shall be paid at the rate for the higher position or
rank while acting in such a capacity, after the employee holding the higher rank has been absent
from duty for seven (7) or more calendar days. One position or rank will move up and such
person shall receive the rate of pay for the higher position or rank for all overtime and all shifts
he/she worked from the last day the higher ranking employee worked until the higher ranking
employee returns to duty.

ARTICLE 32- UNIFORM ALLOWANCE

Section A

Each employee shall receive a uniform replacement and maintenance allowance. The
uniform allowance pay schedule is set out and attached to Appendix C, which shall form

part of this Agreement.

Section B

The Employer will reimburse the employee, at the replacement cost, for any personnel

article lost, damaged or destroyed while in the performance of duty.

ARTICLE 33- MILEAGE ALLOWANCE

Employees required to use their private automobiles for Fire Department business or
schooling relating to the fire service shall be compensated at the current IRS rate for

mileage, upon approval of the Fire Chief.
ARTICLE 34- TUITION REIMBURSEMENT
The Employer will reimburse all employees for any costs incurred for books, fees, tuition

upon successful completion of courses related to the fire service area, upon approval of

the Fire Chief or Safety Director.



Section A

ARTICLE 35- SEVERANCE PAY

An employee, after completing a period of five (5) years of service, shall be eligible for

severance pay when they are permanently separated from the Fire Department due to

disability, retirement, or death.

Section B

Severance pay shall be computed:

1.

Five (5) years of service but less than ten (10) years, one (1) days pay for
every four (4) days of accumulated sick leave, not to exceed payment of 1080

hours hourly based on fifty-three (53) hour week x % accumulated sick leave.

Ten (10) years or more of service one (1) days pay for every two (2) days
accumulated sick leave, not to exceed payment of 2160 hours. (90x24= 2160)

hourly rated based on fifty-three (53) hour week x % accumulated sick leave.

a. No retirement will be taken from severance pay, but income tax

deductions will be made.

b. Severance pay will be awarded within in two (2) weeks after the legal

date of retirement is confirmed by the State Retirement System.



c. Such payment shall exhaust all accumulated sick leave credit and be

made only once to any bargaining unit member.

Section C

Such payment shall be based on the employee’s rate of pay at the time of retirement.
Payment for sick leave on this basis shall be considered to eliminate all sick leave credit
accrued by the employee at that time. Such payment shall be made only one time to any

employee.

ARTICLE 36- COMPENSATION AT RESIGNATION, DISMISSAL, RETIREMENT OR
LAYOFF

An employee who resigns, retires, is dismissed or laid-off is eligible and shall be
compensated accordingly for all his accumulated floating holidays, holiday time, and
vacation time, including the pro-rata pay due for the current year at his current base fifty-
three (53) hour rate of pay. Any accumulated overtime shall be paid at 1.75 times his

base fifty-three (53) hour rate of pay.
ARTICLE 37- PARKING
Two parking spaces at the fire station shall be reserved for the on-duty crew and two
spaces shall be reserved for emergency calls.
ARTICLE 38- PERSONAL DAYS

All'members of the bargaining unit shall be granted, with pay, three (3) personal days per

year.



ARTICLE 39- VACATION LEAVE

Section A

Vacation shall be earned by each member of the Fire Department based on the following

criteria:

Section B

Employees shall accrue vacation allowance as of their first date of employment. Each
employee shall be eligible for vacation pay after one (1) years of service with the
Employer.

Section C

Vacation allowance shall be earned annually based on the following schedule:

One (1) thru six (6) years Three (3) weeks

Seven (7) thru fourteen (14) years Four (4) weeks
Fifteen (15) thru twenty-one (21) years Five (5) weeks
Twenty-two (22) years or over Six (6)
weeks

Each one (1) week of vacation shall be defined as three (3) twenty-four (24) hour shifts.

Section D

Any employee who is separated from service (resignation, death, retirement, disability or

discharge) shall be compensated in cash for all unused and accrued vacation leave



accumulated at his regular rate of pay at the time of separation. If the employee is

deceased, the next of kin will be paid the amount due.
Section E
No employee shall be required to report to work before the end of his approved vacation
leave unless a situation arises where the entire department is called back for a local
emergency or disaster where manpower is in critical need. Any employee who is called
back under these circumstances will be entitled to overtime pay for the time spent on duty.
Section F
Any employee who is recalled under the provisions of Section E of the Article shall have
his vacation reimbursed to him on an hour for hour basis. This vacation can be
rescheduled according to standard Fire Department policy at anytime within a year’s time.
Section G
An employee on sick leave at the time his vacation is scheduled to start, may, upon
permission of the Fire Chief, have his vacation rescheduled to a later date which will not
conflict with another employee’s vacation. However, if an employee becomes ill while on
vacation, his vacation will not be rescheduled.
Section H
Vacations will be taken between January 1, and December 31.

ARTICLE 40- HOLIDAYS

Section A

Each employee shall be paid 11.2 hours at their regular rate of pay for each of the days



listed below. Such compensation shall be paid on the first day in November.

The Holidays are:

New Year’s Day, Good Friday, Independence Day, Columbus Day, Thanksgiving
Day, President’s Day, Memorial Day, Labor Day, Veteran’s Day, Christmas Day, Easter

Day, Christmas Eve and New Years Eve.

Section B

Employees who are scheduled to work holidays will be paid at time and one-half (1 %)
for the hours actually worked on the holiday. This shall be in addition to Holiday Pay as
described in Section A.

Members working overtime on a holiday shall be paid at two (2) times their hourly rate
for all hours actually worked on the holiday.

ARTICLE 41- SICK LEAVE

Section A- Crediting of Sick Leave

Sick leave credit shall be earned at the rate of 6.44 hours for each one hundred twelve
(112) hours of service in active pay status, including paid vacations and sick leave, but not

during a leave of absence or layoff; unused sick leave shall accumulate without limit.

For each quarter that an Employee does not use sick leave, he shall receive one-half
(1/2) of a day bonus. A bonus would be given as pay at his regular rate of pay. This is
to be paid at the end of the year along with Holiday pay. If an employee uses sick leave

during a quarter, he shall not be eligible for the bonus during the quarter.

Section B- Uses of Sick Leave



—
.

liiness or injury of the employee or member of his immediate family.

2. Medical, dental, optical examination or treatment of employee or member of his
immediate family. If a family member, to be approved by department head in
advance unless an emergency.

3. If a member of the immediate family is afflicted with a contagious disease, or
requires the care and attendance of the employee or when, through exposure to
contagious disease the presence of the employee at his job would jeopardize the
health of others.

4. Immediate family shall be defined as grandparents, brother, sister, brother-in-law,

sister-in-law, daughter-in-law, son-in-law, father, father-in-law, mother, mother-in-

law, spouse, child, grandchild, a legal guardian, or other person who stand in place

of a parent (loco parentis).

Section C- Charging Sick Leave

1. Any employee incurring a non-duty sickness or disability shall receive sick leave
with full pay. If injury should occur while on duty and employee can not return to
work for the remaining hours of the shift, such hours shall not be charged to the
employee’s accumulated hours of sick leave.

2. Sick leave shall be charged in minimum units of one hour; an employee shall be
charge for sick leave only for days upon which he would have been scheduled to
work. Sick leave shall not exceed the normal scheduled work day or work week

earnings.

ARTICLE 42- COMPASSIONATE LEAVE

Section A

An employee shall be granted with pay, one (1) day compassionate leave in the event of a

death of a member of the immediate family. Compassionate leave shall not count against

the Employee’s sick leave.



Should additional time off be required, the Employee may use sick leave- which will be
deducted from the Employee’s sick leave. This can be used in less than twenty-four (24)

hours.

Section B

Definition of immediate family: grandparents, brother, sister, brother-in-law, sister-in-law,
daughter-in-law, son-in-law, father, father-in-law, mother, mother-in-law, spouse, child,

grandchild, a legal guardian, or other person who stand in place of a parent (loco

parentis).

ARTICLE 43- COURT LEAVE

Section A

The Employer shall grant leave with pay to an employee for the period of time he is
required to appear before a court, judge, justice, magistrate, or coroner as a plaintiff,

defendant, or witness in regards to City business.

Section B

When an employee is required to appear in court in connection with official City business,
and the employee is not on duty, he shall be paid a minimum of two (2) hours pay at

1.75 times his base fifty-three (53) hour rate of pay.

ARTICLE 44- MILITARY LEAVE

An employee shall be granted leave of absence for military duty in accordance with

Federal and State Law and corollary codes and regulations thereto. In regards to any



employees who are members of the Ohio National Guard, the Ohio Naval Militia, or other
reserve components of the armed forces of the United States, shall be entitled to a leave
of absence from their respective duties for such a time as they are in such military
services of field training or active duty for periods not exceeding thirty-one (31) days in
any calendar year. However, if an employee’s military pay is less than his City pay during
such periods, he shall be paid by the City the difference in money between the City pay
and his military pay for such period. In determining such employee’s military pay for the
purposes of this section, allowances for travel, food, or housing shall not be considered,
but any other pay or allowances of whatever nature, including longevity pay, shall be

considered.

ARTICLE 45- JURY DUTY

A. Permanent full-time employees who are required to serve on a County,
Municipal, Federal Jury or Grand Jury, shall be paid for each day served,
the difference between the amount to the daily rate for such employees.

B. Employees must notify their supervisor within twenty-four (24) hours after
receipt of notice of this selection for jury duty.

C. Any employee called for jury duty who is temporarily excused from
attendance at court must report to work if a reasonable period of time
remains to be worked on their shift.

D. In order to be eligible for such payment, the employee must furnish a
written statement from the appropriate public official showing the date and
time served and the amount of pay received. Days paid for serving on jury

duty shall be considered days worked for the purpose of computing overtime

pay.




ARTICLE 46- EDUCATIONAL LEAVE

Employees shall be granted leave with pay for educational purposes which are mandated
by state law, to attend conferences, seminars, briefing sessions, or other functions of a
similar nature that are intended to improve, maintain or upgrade the individual’s

certifications, skill and professional ability when approved by the Fire Chief.

ARTICLE 47- HEALTH BENEFITS

Section 01.  The Employer will continue the current health reimbursement accounts
And health and life insurance programs to all members of the bargaining
Unit. This is the program presented to the employees on or
about November 20", 2014. The program involves substantially similar
coverage as the program in effect in 2014, except that the program will
now be with a new carrier (Medical Mutual) and require the
employer to create health reimbursement accounts, funded on an as
needed basis, to pay deductibles for items covered by the new insurance
plan ($5,000.00 per individual employee or $10,000.00 per family.) The
new insurance plan is a Medical Mutual OPEC plan. The City
retains the right to change the insurance carriers, if needed, to help keep
costs under control; but, the Employer agrees that regardless of which
insurance carrier it selects, it will, during the term of this contract, provide
the present level of benefits, and keep health reimbursement accounts
or health savings account coverage and insurance policy coverage
substantially comparable, with the following exceptions:

A. If the City’'s average monthly cost of health, dental, optical and life
insurance reaches a mutually agreed upon “cap” of $28,500.00 for the term of the
contract, the following shall apply:

(@)  The above “cap” shall reflect the nineteen (19) employees currently
covered by the City’s insurance benefit package.

1. The Bargaining Unit would agree, at the City’s request to initiate
insurance committee meetings (Article 47, Section D) to discuss and review insurance
coverage options upon reaching the previously stated monthly cap(s) on insurance
premiums.

2. The City would be responsible for presenting the membership with
viable alternatives to current insurance coverage.

3. The City and the bargaining unit employees agree that insurance
costs are skyrocketing to the point that if those costs are not reduced, the city will not
be able to afford comparable coverage in the future. To facilitate the control of health



insurance premiums, the employees of the bargaining unit and their families of the
employees must do all that is possible to help reduce these costs in the future. The city
would further agree that the respective “cap” reached is the maximum that the city will
financially assume as it relates to reaching a new agreement with respect to alternative
insurance coverage and benefits.

B. The Bargaining Unit would agree to contribute to the cost of the insurance
package at the following rates.

1. $20.00 per pay period, before taxes, in contract year 2012.

2. If the city commences biweekly pay periods or twice-monthly
pay periods a year, the contribution cost will be adjusted to equalize
the cost reflected in clause B.1

C. The Bargaining Unit's monthly contribution shall be deducted from the City's
monthly insurance premium costs as to calculate the City’s actual monthly insurance
premium outlay as it relates to the previously stated “cap(s)”.

D. Life insurance shall be $50,000.00 per bargaining unit member. To the extent
Possible, the city agrees to request that the insurance coverage be available to the
Employees upon retirement at the employees cost.

E. Accidental death and dismemberment shall be an additional $50,000.00

F. All divisions of the City shall form a committee. The union designee shall participate
In the Committee and review options for benefits and premium payments. The
Committee representative shall provide information for such changes.

G. To facilitate obtaining insurance quotes, the City or its agents may require
Bargaining Unit Members to complete insurance application forms. The Bargaining unit
would agree to complete and return said forms within two weeks from the date of
request. Employees will immediately sign all forms and applications necessary to
Implement the health savings accounts.

H. To keep health insurance premiums and health reimbursement accounts or health
Savings account costs under control, the employees agree that tobacco product use
And weight contribute to those costs both in the short term but especially in the long
term. Towards that, the employees acknowledge that the city will request, in the
next contract, an additional contribution per employee or his or her family member
that either continues to use tobacco products, fails to meet, or exceeds a body mass
index of 34 in 2012, 33 in 2013 and 32 in 2014. The requested increase in the
Article 47, section 01, subsection B would be an additional 10% per week employee
Contribution in 2012, 15% in 2013 and 20% in 2014.

. To cover these larger deductibles and to acquire this insurance, the City of
Uhrichsville has established a Health Reimbursement Account (HRA) with the
First National Bank of Dennison, which will pay the deductibles at the Aultcare
Contract rate until the applicable deductible is satisfied.



J. The City will arrange for the direct billing of prescription costs at local pharmacies
To the City until the employee individual or family deductible is satisfied. After
the deductible is satisfied, the prescription costs as well as other covered medical
costs will be billed and paid pursuant to the Aultcare contract referred to above.

ARTICLE 48- MEDICARE BENEFITS

Current contract language to remain the same with the exception of an addition of a “Me
Too Clause” which is an agreement that if the City pays any part of any other city
employees Medicare contribution, applicable members of the Fire Department will receive

the same benefit.

ARTICLE 43~ LIFE INSURANCE

The Employer shall provide life insurance protection for each Employee in the amount of
$50,000._ To the extent possible, the city agrees to request that the insurance coverage
be available to the employees upon retirement at the employees cost. Accidental death and

dismemberment coverage shall double the listed rate.

ARTICLE 50- REPRESENTATION BY COUNSEL

If a Union member is sued in court action, except criminal, traffic, and misdemeanor offenses,
allegedly arising from said member’s actions or conduct as an employee of the City of
Uhrichsville, the City shall select and pay for an attorney who shall provide defense for said
member. When the alleged action is one for which insurance is provided, the Employee shall

be represented by Counsel selected by the insurer.



ARTICLE 51- DISABILITY AND PENSION FUND

All members of the bargaining unit will be provided coverage under the “Police and
Firemen’s Disability and Pension Fund”. For the year 2012, the city will pay 8 and %4 % of
the employee pension and the employee shall pay 1 and % % of the employee’s
contribution to the pension fund; for the year 2013, the city will pay 6 and 1/2% of the
employee pension fund and the employee shall pay 3 and %2 % of the employee’s
contribution to the pension fund; for the year 2014, the city will pay 5% of the employee
pension and the employee shall pay 5% of the employee’s contribution to the pension

fund.

ARTICLE 52- SAFETY AND HEALTH

Section A- INTRODUCTION

The Employer agrees to provide the highest standards of safety and health in the Fire
Department in order to eliminate as much as possible: accidents, deaths, injuries, and
ilinesses in the fire service. In this Article, the Union through it’s various representatives,
committees, officers, employees, and agents has been accorded to certain participatory
rights relating to employee safety and health, however, it is not the intention of the parties
that these provisions, the Union’s exercise of its rights thereunder or its failure to do so
shall in any way diminish the Employer’s exclusive responsibility as described in this

Article.

Section B- JOINT SAFETY AND HEALTH COMMITTEE

The shall be a joint safety and health committee composed of two (2) representatives

selected by the Employer, and two (2) representatives selected by the Union.

The joint committee shall:




1. Meet at least once each calendar quarter, unless such meeting is cancelled by

mutual consent.

2. Make periodic inspections of fire facilities and apparatus, protective equipment,

protective clothing and devices, and to review work methods and conditions.

3. Make written recommendations for the correction of hazardous conditions or unsafe
work conditions which come to its attention. All recommendations shall be
forwarded to the fire department officials responsible for providing a safe and
healthy workplace and include a target date for abatement of the hazardous

conditions or unsafe work practice.

4. Keep minutes of all committee meetings. A written report shall be prepared for

review and adoption at the next committee meeting.

5. Review and analyze all reports of accidents, deaths, injuries, and illnesses. Make
immediate and detailed investigation of each accident, death, or injury to determine
fundamental cause. Make written recommendations that include a date of
implementation to modify or add rules and procedures to further promote the

avoidance of such incidents in the future.

Copies of all records and reports, including all reports required by any governmental
agency, under any applicable federal, state, or provincial safety and health law, shall be

made available upon request to each member of the safety and health committee.

6. The committee may ask the advice, opinion, and suggestions of experts and
authorities on safety matters. The committee’s union representative at their own
request shall have the right to call on such experts and authorities including
representative from the International Union, to make such examinations,

investigations, and recommendations as shall be reasonably connected with the



purpose of the committee.

7. The Employer shall pay union members of the committee at the regular rate ( not
to exceed two (2) hours) for time spent on committee business, including time
spent on inspections, handling of safety problems, accompanying inspectors and in

meetings or training seminars related to safety and health.

8. The committee shall be considered and adjunct of, and subordinate to, the regular
grievance procedure. All disputes and disagreements arising under the safety and
health clause of this agreement shall be referred to the safety and health
committee, but if not disposed of by the safety and health committee within fifteen
(15) days, shall be subject to the grievance procedure and shall be introduced at a

level immediately proceeding arbitration.

Section C- PROTECTIVE CLOTHING AND EQUIPMENT

The Employer shall furnish and thereafter maintain at no cost to the employee all
respiratory apparatus, gloves, helmets, protective clothing and other protective equipment,
such as personal alarm devices, or personal flotation devices, necessary to preserve and
protect the safety and health of Fire Fighters. All stations and trucks operated by the

employees shall be provided with adequate first aid equipment.

All protective clothing and equipment shall meet the standard, whether existing or
promulgated during the term of this agreement that provides the highest level of worker

protection from among federal, state, provincial, or voluntary consensus standards.

The Employer agrees to convert present self-contained breathing apparatus to open-circuit
positive pressure type within twelve (12) months and that all new purchases shall be only

of open-circuit positive pressure self-contained breathing apparatus.

Only personnel who have been trained and certified by the manufacturer of applicable
federal agency shall be permitted to perform maintenance and/or repairs on self-contained

breathing apparatus.




The Employer shall provide each employee one (1) station uniform ( shirt and pants)

which meets the most current NFPA standards prior to March 1% of each year.

Section D- FIRE FIGHTER SAFETY AND HEALTH TRAINING

The Employer shall provide all employees with full and complete training in the safety and
health problems of the work environment and the use and proper maintenance of protective
equipment, protective clothing, respiratory apparatus, and all other protective devices. The
Employer agrees to provide a continuing program of safety and health education for all
employees to develop and ongoing safety awareness aptitude. In the event of introduction
of new technology or other changes in work processes, the employees affected shall be
fully trained in all the health and safety aspects of the new procedure, work process, or

equipment.

Section E- TESTING OF AERIAL DEVICES

The Employer agrees to pay for the inspection and testing of the structural integrity and
safety of aerial devices using IAFF recommended or equivalent test procedures by an
independent testing company other than the original manufacturer prior to the acceptance
of new aerial apparatus and least once every year thereafter. Copy of the test results

shall be supplied to each member of the safety and health committee.
Section F- INJURY AND ILLNESS REPORTING

The Employer agrees to adopt the injury and exposure reporting system developed through
the IAFF as the official reporting system for firefighter deaths, injuries, and exposures.
Copies of all reports shall be supplied immediately to any member of the committee, upon

their request.




Section G- SAFETY AND HEALTH WITHIN THE STATION

The Employer agrees to provide the highest standards of safety and health within the
station. Appropriate methods will be employed to assure a clean, safe, private, and
sanitary lavatory area. All materials (i.e.: gasoline, paint, etc.) will be stored in a safe and
secure manner. Adequate ventilation will be provided throughout the building to ensure a
safe atmosphere, and appropriate methods will be used to provide for the removal of

exhaust fumes when apparatus is run within the station.

Section H- FIRE FIGHTER PHYSICAL FITNESS

Each firefighter may be allowed one (1) hour of physical fitness activity per shift. Such
activity shall be conducted within the Twin City area. A Fire Department vehicle may be
used for transportation to any location apart from the station so that members can respond

directly to an emergency with necessary equipment and gear.

Section |- RIGHT TO REFUSE WORK

It shall not be a violation of any provision of this agreement for any employee to refuse to
start work, return to work or continue working when any condition exists beyond the normal
hazard inherent in the performance of those operations which because of reasonable
apprehension that to do so would subject them to serious injury or death. Any employee

exercising this right will not be subject to discharge or to any form of discipline.

In the event of a dispute involving an employee or a group of employees who refuse to
start, return to or continue working because a condition exists beyond the normal hazard
inherent in the performance of those operations, the dispute shall be discussed immediately

between appropriate representative of the Union and the Employer in the final step of the



grievance machinery provided for this Agreement. If not resolved, the matter will be

submitted to arbitration within fifteen (15) days of the occurrence of the dispute.

Section J- JOB STRESS COUNSELING

The Employer agrees to provide at no cost to the employee professional counseling
services for the employee, their spouse and children to alleviate problems that may exist
due to occupational stress. These counseling sessions shall remain confidential between
the employee, the employee’s family, and the counselor. Information shall be released to

the Employer only upon written consent of the employee.
ARTICLE 53- JOB-RELATED PHYSICIAN VISITS
Employees suffering from injuries or ilinesses due to job-related activities shall be paid for
all time lost from work while receiving medical treatment and examination at their regular
rate of pay and such employees shall be provided with the necessary transportation to and
from the doctor’s office, or emergency room at no cost to the employee.
ARTICLE 54- MEDICAL PERSONNEL AT THE FIRE SCENE
The Employer agrees that an ambulance with the trained medical personnel and life
support equipment shall be present at the scene of all major fires and emergencies, or
when so requested by the officer-in-charge.
ARTICLE 55- MINIMUM MANNING

Section A

Sufficient personnel shall be maintained on duty and available for response to calls.



Sufficient firefighter personnel shall be available to provide a minimum of two (2) fire
fighters per response. For purposes of minimum manning, only members of the Regular

Fire Department will be considered.

If sufficient personnel are not available to meet the minimum staffing requirements,
firefighter shall be retained or recalled on overtime. Units shall not be placed out of

service for reasons of insufficient personnel.

Section B

The Fire Department shall consist of the following: One (1) Chief, three (3) Captains, and

a minimum of two (2) Firefighters for the life of this Agreement.

ARTICLE 56- SANITATION, MAINTENANCE, AND UPKEEP

The Employer agrees to supply and make available all materials required in the day-to-day
maintenance and upkeep of the fire station. The Employer furthermore agrees to supply
all items necessary to maintain satisfactory sanitary conditions of all quarters within the fire

station.

Cleaning and housekeeping of the bedroom and fire bays will be the responsibility of the

employees and will be part of their regularly scheduled duties.

ARTICLE 57- SUCCESSORS

This Agreement shall be binding upon the successors and assigns of the parties hereto,
and no provisions, terms, or obligations herein contained, shall be affected, modified,
altered, or changed in any respect whatsoever by the consolidation, merger, annexation,
transfer, or assignment of either party or hereto or by any change geographically or

otherwise in the location or place of business either party.



ARTICLE 58- SAVINGS CLAUSE
If any provision of this Agreement, or application of such provision, should be rendered or
declared invalid by any court action or by reason of any existing or subsequently enacted
legislation, the remaining parts or portions of this Agreement shall remain in full force and
effect.
Upon written request by the Union, the Employer and the Union shall meet within thirty
(30) days to discuss the impact of such invalidation and to consider modification of the

invalidated provision or provisions. A mutually agreed to Amendment to the Contract may

be negotiated.
ARTICLE 59- GENDER
Whenever a male gender is used in this Agreement it shall be construed to include male
and female employees unless biologically unfeasible.
ARTICLE 60- APPENDICES AND AMENDMENTS
All appendices and amendments of this Agreement shall be numbered (or lettered), dated

and signed by the responsible parties and shall be subject to all provisions of this

Agreement.

ARTICLE 61- DURATION OF AGREEMENT

Section A

This Agreement shall be in effect for a (1) year period to expire on December 31, 2015.

Section B



Negotiations for a new contract will begin no later than October 1, 2015.

Section C

All mutually agreed to amendments, appendices, and supplements shall be incorporated by
reference to this Agreement as though fully written herein, and copies supplied to al
concerned parties affected by such action. These copies shall be supplied to the Union at

no cost.

Section D

No amendments can become effective until written and signed by both parties.

Section E

This Agreement is the entire Agreement between both parties. It supersedes and voids all
other Agreements, practices, and understandings. Both parties shall be bound by this
Agreement during its term and no specific provision of this Agreement can be changed

except by voluntary, mutual written consent.

This Agreement shall be in effect following ratification by Local # 4265 of the International
Association of Fire Fighters, the City Negotiations Committee, and Uhrichsville City Council.
This agreement and all of its provisions, benefits, and wage scales shall be in effect from

January 1%., 2015 through December 31, 2015.

The parties acknowledge that during the negotiations which resulted in this agreement,
each had the unlimited right and opportunity to make demands and proposals on any
subject within the scope of bargaining. The understandings and agreements arrived at by
the parties after the exercise of the right and opportunity or set forth herein, and the
parties agree that this agreement constitutes the entire contract between them and settled

all demands and issues on all matters within the scope of bargaining.
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Appendix A

Salary Schedule

Section A

This appendix shall be considered part of Article 23 of the contractual agreement
between the City of Uhrichsville and the International Association of Firefighters Local
#4265. This Appendix shall be subject to all provisions as set forth in the master
contract.



For the year 2013 — Zero percent (0%) raise per firefighter on the 2012 rate.
For the year 2014 — Zero percent (0%) raise per firefighter on the 2013 rate.
For the year 2015 — Zero percent (0%) raise per firefighter on the 2014 rate.

Section B

The pay period shall be every week with the service for pay completed prior to the

payment of the wages. The employees shall all provide a bank for an electronic deposit

and shall provide an email address for an electronic payroll stub.
The following weekly wage schedule shall be followed:

Captain

Firefighter (one (1) year and over)

Firefighter (six (6) months to one (1) year)

Firefighter (starting to six (6) months)

2013
$12.98/hr
$687.94

$12.45/hr
$659.85

$11.84/hr
$627.52

$11.36/hr
$602.08

2014
$12.98/hr
$687.94

$12.45/hr
$659.85

$11.84/hr
$627.52

$11.36/hr
$602.08

2015
$12.98/hr
$687.94

$12.45/hr
$659.85

$11.84/hr
$11.84/hr

$11.36/hr
$602.08



Appendix B- LONGEVITY PAY SCHEDULE

Section A

This appendix shall be considered a part of Article 30 of the contractual agreement
between the City of Uhrichsville and the International Association of Fire Fighters Local #

4265. This appendix shall be subject to all the provisions as set forth in the master

contract.
Section B
The schedule of payment for longevity shall be as follows:
Longevity pay for Regular Fire Department Personnel, who upon completion of three
(3) years of service with the employer through twenty-four (24) years of service shall be

paid an additional compensation on the first pay of November of each year, computed at

the rate of:
2015- $2.40 per month for each month of service with the Employer

2015- $2.40 per month for each month of service with the Employer

2015- $2.40 per month for each month of service with the Employer

Appendix C- UNIFORM ALLOWANCE PAY SCHEDULE

Section A

This appendix shall be considered part of Article 32 of the contractual Agreement between

the City of Uhrichsville and the International Association of Fire Fighters Local # 4265.

This appendix shall be subject to all the provisions as set forth in the master contract.

Section B



Each employee will receive a uniform allowance according to the following schedule:

Per Year- $475.00

Section C

The uniform allowance is payable in two (2) equal installments, the first (1) pay date in

January, and the first (1) pay date in July.




Memorandum of Understanding
Between the City of Uhrichsville and Local
4265 of the International Association of
Firefighters (IAFF) of the City of
Uhrichsville

The Memorandum of Understanding (MOU) which the Parties executed
on May 10, 2012 (Attached) shall be extended to expire on December
31, 2015. It is understood that paragraph four (4) concerning the
reopening of Article 23 Salaries (Appendix A) is no longer applicable.
However, the remaining portion of said MOU will remain and expire as
of December 31, 2015.

The Parties also agree that any Bargaining Unit in the City that is
granted a monetary increase in wages or benefits in the period
between January 1, 2015 and December 31, 2015 through collective
bargaining, said increases shall be awarded to the members of IAFF
Local #4265 as well.

Date Signed:

For the IAFF For the City
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Memorandum of Understanding
Between the City of Uhrichsville and Local 4265 of the
International Association of Firefighters (IAFF) of the city of
Uhrichsville

The City of Uhrichsville had requested meetings with the Union for the purpose of
discussing solutions to a projecting a budgetary shortfall. Among the solutions
discussed was the need for additional monetary concessions from the employees to
avoid layoffs.

- ! ~
In good faith and with the best interest of both parties in mind, this Memorandum
of Understanding (MOU) is entered into this 0 4 day of May, 2012 between the
City of Uhrichsville (Employer) and Local 4965 of the IAFF (Union). The
purpose being, modification of terms of the Collective Bargaining Agreement
offective January 1, 2012 through December 31, 2014 as set forth through an
Agreement between the parties for that three year period. With the exception of
modifications made in this Agreement, all terms and conditions as set forth in the
Agreement shall remain in full force and effect until such time as modified through

mutual agreement.

Axticle 51 Disability and Pension Fund, shall be modified as follows: Effective the
first full pay period following the signing of this MOU (or the pay period
commencing on May 13,2012 whichever is earlier), the bargaining unit members
shall be responsible for the full amount of the statutorily required employee
contribution into the pension system.

It is understood that the Parties agree to re-open the terms of Article 23 Salaries
(Appendix A) for the calendar year beginning January 1, 2014 on or around
October 1, 2013. Negotiations shall be limited to wage increases above the current
wage scale. The remainder of article will stay unchanged.

In consideration of the great sacrifice made by employees, the City agrees to
provide, at no cost, an annual family membership for bargaining unit members and
(or) his/her immediate family designee, to the Uhrichsville Aquatics Center. The
membership shall also extend to all juvenile children of the employee and his/her
spouse.



Tt is understood and agreed that should the City give notice of or layoff any
bargaining unit employee that this MOU shall be considered null and void
immediately upon such action.

Date signed:

For the IAFF
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