:ement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

01-29-16
0689-04

LECTIVE BARGAINING G057 0
'REEMENT BETWEEN

THE CITY OF LANCASTER
AND

AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL
EMPLOYEES, OHIO COUNCIL 8,
LOCAL 3427

EFFECTIVE DATE: JANUARY 1, 2015
THROUGH DECEMBER 31, 2017

SERB CASE NO. 14-MED-09-1306




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

TABLE OF CONTENTS
ARTICLE 1 PUIPOSE..ccviiiiiiiiiiiieiiinieeeieereceie e e s aesesresseees e ssas st see e s e nee e sanesssannsesssneneasssesnasssennes 3
ARTICLE 2 Collective Bargaining AZUeement.... ..o viiriviieeseresneenninnessissiesrnsassiersesessssssnsens 3
ARTICLE 3 Amendment ProCEAUIES ..c.ooceivveiiniei ettt s 4
ARTICLE 4 Recognition 0f UIION....u.ccuirimeriniirineieneineissess s isesesssisinsessesssessossaseerassesessesss 5
ARTICLE 5 Management RIgHS ..ottt e sas e 7
ARTICLE 6 UNIOn RIGHES ..eveeeiiieee ettt ee e et st e sas e ens e b s e b e e 8
ARTICLE 7 DISCIPHIE .o..covviriiiinniiiiiiiiniii et cireee e se e s seraes oot tessrereessessnessensensesasesresansssesaans 9
ARTICLE 8 Grievance PrOCEAUIE ........ccccimiieriiiicnttcveeveesirie e sreernesesesessenessasscnssaes e ennanseans 1
ARTICLE 9 SicK LEAVE 1veviiriiiiiiicsiiiviiii e sesessesresas s snssbesiaseesnessasssessssassensesassnssas 14
ARTICLE 10 Catastrophic Sick Leave Donation Program........cccocoveiecncnnriniinncnninnennnennenns 17
ARTICLE 11 Vacancies Promotions and Transfers........cocnioniiocsen e 18
ARTICLE 12 SeHIOTILY 1oveveiieiiiieerinciieente e erecie st sie s enbesaecaesesen e esressassnesssaesessrossesessensensssnens 20
ARTICLE 13 Files and ReCOTAS ......c.oovviviiiieici st a s b v s 21
ARTICLE 14 CDL LICEISES...oiinriiieruiverreetrreesreeretesiesrcrsenessassnssseessessesassssesassesssessasssonsasssasens 22
ARTICLE 15 JOb DDESCIIPLIOM ..ovcirveririieerriinenisienieieieieeieenesasssessassossesssshossssteneasessessessssanssassenns 22
ARTICLE 16 Printing of the CONtract...........cocvvciiiiceieensnite et ecss s seneres 22
ARTICLE 17 SAEY ....correiiiriiiniiirinniiisit ettt sttt sae e s rn s esb et s 22
ARTICLE 18 OVEITINIC. cveivieriiiriniiiiiiiiisiineeieereneeseesessstsresssesssstssssensssmeaneesresneensensesssensnsssssassans 23
ARTICLE 19 Compensatory TIME......ccioiiiniiiiniinrneeees e insesesessssstessseeessssssseness 24
ARTICLE 20 Call-IN PAY ..ecvceviiiiiiciiinrinverineeniens v iaeessreessasssessesststesines setensstessssssssnsssnssssssessinns 24
ARTICLE 21 Daylight Savings TIME.........cccorimiiieriiininieninirine e seeetsesssesesesseesasiessssesssssessssres 25
ARTICLE 22 Retirement PICK-Up....ciivioiiiiiiniiriii s ssassessenssinesses e ssesssesssensesssenes 25
ARTICLE 23 REUTEIMIENT ....ceiiiieteetieeecteetestesie st esiesttsaestrarssnesaesrsessessessssbasssssnsssesterssssnsssessessens 25
ARTICLE 24 Professional PaY ........coovvviveciriiiriccis s ecee e resaessssseseenssesneesaesneesssanesnnss 26
ARTICLE 25 Longevity PAY ..cocoireiiiiniiir e sasvae s ss e e e seeenesssensesssssassenns 26
ARTICLE 26 Shift DIfferential ......ccccoveriieiiiieii i sree e sree st a s ssesnenes 20
ARTICLE 27 HOLAAYS ..ottt st en e e a b s v 26
ARTICLE 28 VaCatiOI ...vcvviaiiiriiiiiiiiiiniiisioetieseesses e sessas st e tostasessnesssessessessonsevseesasssons 27
ARTICLE 29 Job Injury Leave.....oooiiiiiiiiiiiici i et 28
ARTICLE 30 Leaves Without Pay ... se s ene e v s ennssrns s 31




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

ARTICLE 31 Funeral LEaVE.......ccivviiiiiniiiiiiiiercncir st vacsr st s sne s nne s 31
ARTICLE 32 Education Leave With Pay.......cccociiiiiiiiie e enresenr v 32
ARTICLE 33 Compensation for Certifications ........cc.ocoeeienecinnininciencenee e 32
ARTICLE 34 Health INSUTANCE ..voiviiiiiiiiiiiiiie ettt 33
ARTICLE 35 Life TNSUIANCE .veciiiieeiiiieii et sreesan e sn b eaes smesseess e sa s assasssasbaseasssssnesasernsans 34
ARTICLE 36 CLOthINg ....cveoieireireeiceeeseerenes et sm e s snes s snsse s es e ses s ssanne s 35
ARTICLE 37 WOTK RUIES 1.vv ittt sis et esbest st e es s s sssesnenbananane 37
ARTICLE 38 JUry DUty oveiii st e e 37
ARTICLE 39 Bulletin Boards ......cccoviiiviviieieieneieieeensessessinsesens e s ssesiessesssssesssssssneonsanes 38
ARTICLE 40 Military TLeave/Pay......cccoiiiiiie ettt nrese e ene s essess s s vassne e 38
ARTICLE 41 TIAININE 11eertoiveeiiiiineiieete ettt et ea g aae s b ssaesaesee s aeneassaenae st sansasssassransissrs 39
ARTICLE 42 Service Department Emergency Duty......ccooveeeciienrvincnenneenceesereene 39
ARTICLE 43 Severability ..oveoeeiiiiii st sesee s sers e st e s rene s ere e s eaee e e e sasresenn e e 40
ARTICLE 44 Working out of Classification .........c.cccveiiivresierinrnienreerenenennassiescesnvesseses s 40
ARTICLE 45 Drtg TESHNE wovvevivvriereierreeiirereeiresiesiessesseraseasesassasionestsesssssssessessessosesssassessessessansans 41
ARTICLE 46 Family and Medical Leave /American Disabilities Act (ADA) ....covvvviviviicriecrennns 44
ARTICLE 47 Labor Management COMMILEEE .........cccvvevvivriiiivnienesinrmnereeieesneresisssesressesressnrenns 44
ARTICLE 48 Layoffs — Recall ... e 45
ARTICLE 49 Hours of WOTK ..ovooirei ettt sre e saesia s sn s ene e asanens 47
SIGNATURE PAGE ..ottt st res s te s ve s saaas st e st e s ebse st bes st b e s annseennnssenseas 48
APPENDIX A JOB CLASSIFICATIONS AND PAY RANGES ..o 49
APPENDIX B ..ot i iias e sttt e st e e s anae s s aae s st e s e b ba e saa b besseatbnsaeasrnneessrnseseanas 52

il




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

ARTICLE

3

39
14
20
10
36
2

33
19
21
7

45
32
46
13
31
8

34
27
49
15
29
38
47
48
30
35
25

ALPHABETICAL TABLE OF CONTENTS

TITLE PAGE
Amendment Procedures .........cevoiviiernenneeneevcniisies s seeens 4
Bulletin Boards ... e einens 38
CDL LICENSE .. 11rvceiiiiriirerieeieeeisreseeesassesssesseestrsnsterinsssbessesssraseasesessesessans 22
Call-In Pay ..o b s 24
Catastrophic Sick Leave Donation Program.............ccevevecncnninnnnn 17
CLONIIE c.evoriiiireisiierivr it ces e be e saesresaee b e ae e b aeaseatevassaesas 35
Collective Bargaining Agreement..........ovevvveeievieniievennscvinnseseensaesceseenns 3
Compensation for Certifications......cccoveccevrnininiieniesesen e 32
Compensatory TIME ....cocoveiiiirieiiniee s st ssesesses 24
Daylight Savings Time ....c..occcivereiiinciiiniiiii e 25
DHSCIPLING ..cveeiiiieirr ittt ettt s es b ebeetne e nsessbenrennas 9
DIUZ TESIME c1veurivireesiiirece i ieerer e srae e siee e sbesenreeae st eesnes s e sasesaesasasbsesses 41
Education Leave With Pay........cccccovioiiiiinecineceeceee 32
Family and Medical Leave/American Disabilities Act (ADA) ............... 44
Files and RECOIAS .....cvioiviiiriiririire e saesee e snesnn e esas b sresenaranis 21
Funeral Leave.......ocivvcoiririiieree st s s e e sas b vasn st 31
Grievance Procedire ..o e serevs st 11
Health INSULANCE ...ovovrieiireeses ettt et tan e 33
HOBAAYS 1etireiiieeee et er et ra b sn s e as s sbe et e 26
HOUs 0F WOTK ..o e e ea et 47
JOU DESCIIPHON c.vveviivicteieee ettt ceee e sae e ses e ne s e be e srebens 22
JOD INJUIY LEAVE .ottt rieas s s e b s e saeas e vee 28
JULY DHIEY ottt e se et sa s eta s ereene e ae 37
Labor Management COMIMItEE ........c..icvieerirrenreirinnsieseesssrenseesssvessensane 44
Layoffs-Recall. ..o 45
Leaves WIthout PaY .......cccoveiiiiieiiiccricr e sees s e sne s e s e 31
Lie INSUTANCE ...evvvreviieeieeeeieses e e e e asassn e erasben e veseess s anns 34
Longevity Pay ..ot s s 26

iii




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

40
18
16
24

23
22
17
12
42
43
26

41

i1
28
37
44

Management RIZHES .....ccccoiivvvveinenviicniiene s sec e s e ean e 7

Military Leave/Pay. ... ve e s 38
OVEITHTIC 1oeieieeeiieieeeer et e s re s a s e s s e vsarebesssebesaasbeesassbnsanssbeeteranein 23
Printing of the Contract.........vwereeiieoenimiseneseess e seenees 22
Professional Pay ... s 26
PUIPOSE ..ttt e e s s 3

Recognition 0f UNiON......iveveeiiireniriies s seseesee e seseseesasresssssesees 5

REHTCIICNT ..ttt e et s sbe i e s ba st e ebr et b s ensaeree e 25
Retirement Pick-Up ....ccccoovvirieiiiiiinriiinininrsssereesssieesee s esesssseesssenenas 25
AL LY 1veiteiierreee s e et bbb s br e bt e b e et ba b ea e 22
SCIHOTILY ..t eeeeeeires s ceenste s st cetees e e s seeassseea e saesasestesrassresraaseassases 20
Service Department Emergency DUty .....ococvovecereecriecnisinnieeiieneseennas 39
SEVETADIIILY ©1vvieviireerieieniiieeins it ssr s et e bess b e beenterbeeresanans 40
Shift Differential .........ccccvieeiecceeee e e 26
SICK LAVE. (ot vttt te s et ae e s e sassresae s ta e eneneneas 14
HAINMIEZ 1t r ettt et et e e e it s es e e rasseassasbeebssos b eobrseshnserns tbnsrnnens 39
Union RIZIES ...veicii et rre s e sas e eve s aab s en s ns 8

Vacancies Promotions and Transfers.....ccoccveeieviieininiieencinces e 18
VACAHON 1.ttt eeee e s st e e e s e e ae e sees s et eebe s e eaesne vt asenbesasres 27
WOLK RULES ..ottt et en e b ra st e ba et ertaserenean 37
Working Out of Classification .........ccceerieeerienvecviecieecreeie e cesnne e enens 40

iv




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

NEGOTIATIONS AGREEMENT

In consideration of the mutual promises exchanged between them, the parties promise to
negotiate in accordance with the terms outlined in this negotiation agreement,

A. Negotiations. Negotiations will be between the City of Lancaster and AFSCME, Ohio
Council 8, and Local 3427.

B. Location, Meetings will be held at a mutually agreeable site.
C. Dates and Times. Meetings will be scheduled by mutual agreement as necessary.
D. Committees. The bargaining committees will consist only of the following:
For the City: Mayor, and five (5) others selected by the Mayor.
For AFSCMI:: Five (5) AFSCME members designated at the first bargaining

session and the AFSCME staff representative or other AFSCME
staff as determined by the Union.

E. Negotiations. Prior to the start of negotiations the Union and Management shall agree to
the format of the negotiation process. There shall be one lead spokesperson for each
patty. Other resource people may be called to address a specific issue.

For the City: Mayor or his designee.

For AFSCME;: AFSCME staff representative or designee,

It is understood that no tentative agreement on any article, oral or written, is effective
unless specifically agreed to by the chief negotiators for each party. Bargaining shall

only be between the two chief negotiators.

F. Data. All requests for data shall be in writing. Both parties will cooperate in providing
requested information as soon as possible.

G. Written Proposals — Material.

All written proposals and material shall be submitted in sufficient quantity to provide
copies for each of the other party’s bargaining team, if possible. Each party shall submit
its entire bargaining package by the second bargaining session. Thereafter, no other
bargaining topic may be demanded unless agreed to by both patties,

Fact-finding shall be limited to addressing those subjects from the parties’ initial
proposals not tentatively agreed on during bargaining.




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

Agreements.

Articles and materials agreed to by the parties will be reduced to writing, duplicated,
dated and signed by the AFSCME staff representative, the Union President, and the

“Mayor” or his designee as tentative agreements.

It is understood that such tentative agreements, although not finally resolved, shall not be
amended without express mutual consent of the parties listed in paragraph H (1) above.

Any agreement that does not contain all of the above signatures is ineffectual.

If tentative agreements are reached on all articles to be included in the parties’ contract,
the AFSCME bargaining committee shall present the agreement to its membership for
ratification. The AFSCME bargaining committee shall then notify the “Mayor” or his
designee about the result of the ratification vote. The City’s bargaining committee will
then present the agreement to the City Council for its ratification. The “Mayor” or his

designee will promptly notify the AFSCME chief negotiator about the Council’s action,

Recording.  No mechanical or other recording devices shall be used during the

negotiations sessions. Each party is responsible for taking its own notes.

Arrangements. The date and time of the next meeting shall, if possible, be agreed to

before the close of each session,

Caucus. A caucus may be called at any time during negotiations by the chief
negotiator of either committee. The caucuses will be part of the regular negotiations

meeting. It should not be longer than one hour.

Media and Communications. It is agreed that during the entire negotiation period,
including fact-finding, neither party may issue any statement to any news media.
Negotiations are confidential. City communications to the bargaining unit about

negotiations shall be limited to identifying and explaining the parties’ last offers.

Ultimate Impasse. ~ Ultimate impasse is reached seven (7) days after SERB publication

of the fact-finder’s report.

Negotiations. Negotiation timelines are covered by O.R.C. 4117.01 et seq.

Male Pronoun. The male pronoun or adjective includes the female gender, unless

otherwise indicated.

Superintendent. Includes any management employee as designated.




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

ARTICLE 1
PURPOSE

This contract is made between the City of Lancaster, Ohio, hereinafter referred to as the “City”
and Local 3427, Ohio Council 8, American Federation of State, County and Municipal

Employees, AFL-CIO, hereinafter referred to as the “Union.”

The objectives of this Contract are as follows:

Section 1 To achieve and maintain a satisfactory and stabilizing employer-employee
relationship.

Section 2 To provide for the peaceful adjustment of grievances that may arise.

Section 3 To ensure the effectiveness of service by providing an opportunity for employees

to meet with the Administration individually or through their representatives to exchange views
and opinions on policies and procedures affecting the conditions of their employment, subject to
State and Federal laws, and the Constitution of the State of Ohio and the United States of
America (except as modified herein).

Section 4 To ensure the right of every employee to fair and impartial treatment.

Section 5 To provide an opportunity for the Union and the City to negotiate as to wages,
hours, and conditions of employment. This Contract pertains to all employees within the
bargaining unit listed in Appendix A.

ARTICLE 2
COLLECTIVE BARGAINING AGREEMENT

Section 2.1 Preamble,

1) This collective bargaining agreement is entered into this 1st day of January, 2015
between the City of Lancaster and City Employees Local 3427, affiliated with
AFSCME, Ohio Council 8.

Section 2.2 Implementation and Duration.

1) This Agreement shall be effective as of the signing of the contract and shall continue in
full force and effect through midnight, December 31, 2017 The City’s obligations under
this Agreement end with the expiration of the contract, unless mutually extended
in writing. This section, however, supersedes O.A.C. 4117-9-02(E), and thus is effective
beyond the expiration of the contract. Notice for negotiations of a successor agreement
shalf be pursuant to the procedures outlined in this Agreement and Chapter 4117 of the
Ohio Revised Code.
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Section 2.3 Total Integration and Waiver of Negotiations.

1) This Agreement contains the full and complete agreement between the City and the
Union, eliminating all prior and contemporaneous written or oral past practices, and
neither party shall be required during its term to negotiate over any issue. The wages,
hours, terms, and other conditions of employment in this Agreement supersede any
related Ohio laws, including all specifications under those laws. Specifications under
related Ohio laws that are not specifically written into this Agreement shall not append its
terms.  Except where this Agreement has superseded Ohio laws, including all
specifications under those laws, terms and conditions not included in this Agreement
remain governed by state and federal law.

Section 2.4

1) In the event any article, section or appendix is declared illegal, this contract shall be
reopened on such article, section or appendix. The City and the Union shall meet within
thirty (30) calendar days to negotiate a lawful alternate provision. However, such
negotiation shall not affect the enforcement or validity of any other provision of the
Agreement,

Section 2.5

1) AFSCME recognizes the extra benefits it receives (differential, uniform, license fees,
funeral leave, etc.) as part of its total wage package.

ARTICLE 3
AMENDMENT PROCEDURES

Section 3.1

1) The President of the Union, Ohio Council 8, Staff Representative, Service-Safety
Director and the Mayor of the City of Lancaster may meet privately during the term of
this Agreement to discuss the amendment of the Agreement. In the event this discussion
produces a mutual accord that a specific amendment is desirable, such proposal for
amendment will be referred to the parties’ negotiating committees and if the amendment
is mutually agreed upon by the parties” negotiating committee, the amendment shall be
signed by the President of the Union , Ohic Council 8 Staff Representative, Service-
Safety Director and the Mayor within 45 days after Union ratification it shall be
submitted to City Council for its resolution. No public discussion of the desire for
amendment shall take place before then, unless mutually agreed to be submitted by the
joint negotiating committee.
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ARTICLE 4
RECOGNITION OF UNION

Section4.1  Recognition.

1) The City recognizes Local 3427, Ohio Council 8, American Federation of State, County
and Municipal Employees, AFL-CIO (AFSCME) as the exclusive agent for collective
bargaining and all matters relating to wages, hours, terms and working conditions of
those bargaining unit classifications named in Appendix A.

2) The Union shall provide the City a current official list of its officers and representatives
by no later than thirty (30} days after the parties ratify this Agreement, Only people on
the current official list shall be recognized as Union officials.

Section4.2  Bargaining Unit.

1) The bargaining unit means that group of non-supervisory and non-confidential positions
meeting the definition of a public employee pursuant to O.R.C. 4117.01. The city will
provide the union a list of all non-bargaining unit job titles within all the departments
covered by this collective bargaining agreement, This list will be provided to the local
president and chief union steward by the starting date of each ratified contract.

2) Bargaining unit work will not be performed by non-bargaining unit personnel except on
an emergency or on a temporary basis with a two (2) hour maximum per work day,
except as specified below in Section 4.2.4.

3) Bargaining unit personnel will not perform supervisory duties except on an emergency
or on a temporary basis with a two (2) hour maximum per work day.

4) Regarding the employment and use of temporary and seasonal employees, the following
guidelines shall apply:

1. The City shall provide a list of Temporary and Seasonal employees to the Union
(through the current elected local President and Chief Union Steward) on a
quarterly basis or immediately upon the new employment of a temporary or
seasonal employee that was not otherwise included on most recent quarterly report.

ii.  Temporary and Seasonal employees shall not perform skilled {abor.

iii. Temporary and Seasonal employees shali not be employed for more than ninety
(90) days with the following exception; college students working as seasonal
employees shall be permitted to work a maximum of one hundred twenty (120)
days during the months of May through September. College students must be able
to provide proof of college enrollment for the preceding spring term or the fall term
following their employment as a seasonal employee with the City.

iv.  Temporary and Seasonal employees shall not participate in overtime activities.
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v.  Temporary employees are those employee hired to perform special projects and
shall only perform duties pertaining to such special projects being completed by the
City.

vi. Seasonal employees are those employees hired to perform work that repetitively
and predictably occurs year-to-year. Typically, seasonal employees are hired
during the months of May through September and November through January.

vii. The City will pay the equivalent of a fair-share fee for all temporary employees
during any month overlapping, in part or in whole, with the time period of their
employment.

viii. The City will pay the equivalent of a fair-share fee for all Seasonal employees for
any month overlapping, in part or in whole, with their ninety first (91st) day of
employment and beyond.

ix. The use of Temporary or Seasonal employees shall not result in a layoff, or other
reduction of forces, involving members of the bargaining unit. Seasonal and
temporary employees shall not be used as a substitute for full-time employment or
as a buffer for the full time work force except as provided for above or by
agreement of the parties.

Section 4.3  Clarification

1} If after a meeting between the parties, the City and the Union disagree over whether a job
or classification should be included in the bargaining unit, they shall mutually file a unit
clarification petition with SERB and it shall determine whether the classification should
be included in the bargaining unit. This section establishes mutual consent under O.A.C.
4117-5-01.

Section 4.4  Representation

1) The Union’s official representatives identified in accordance with Section 4.1.2, as stated
above shall have the right to represent all bargaining unit employees. This includes the
right to represent bargaining unit employees in the grievance procedure and all
disciplinary conferences, except where employees expressly waive their right to Union
representation as provided in the “Grievance Rules” under Article 8, Grievance
Procedure.

2) All grievances and other disputes over working conditions may be investigated and
processed in a reasonable amount of time during work hours with the superintendent’s
prior approval. All other Union business is on non-work time.

3) Any alleged abuse of this section will result in an evaluation of the time off provided to
Union representatives for Union business.

4) Before Union matters are conducted, the Union representative is required to complete an
official leave form to his department head outlining the day, time, reason and location of
the Union matters.
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Section 4.5

1) After a newly hired member of the bargaining unit successfully completes his
probationary period, the City shall notify the employee and Local 3427 that he has been
appointed.

Section 4.6

1) Solicitation of membership or other internal Union business shall be conducted only
during employees’ non-duty hours.

2) Upon request, the City will provide the Union with a list of employees who are new hires,
have left the bargaining unit or who have gone on an unpaid status,

Section 4.7

1) The City agrees that the parking spaces assigned to AFSCME bargaining unit members in
the police department in 1993 shall continue

ARTICLE 5
MANAGEMENT RIGHTS

Section 5.1

1) The City retains all rights to manage, direct and control its business and to make any and
all rules, regulations, and policies necessary to maintain the orderly and efficient
operation of the departments, except as limited by the specific written terms of the
collective bargaining agreement.

2) Specifically, the City retains the following management rights:

(a) to manage and direct its employees, including the right to select, train, hire, promote,
transfer, assign, evaluate, retrain, lay off, recall, reprimand, suspend, discharge or
discipline; to manage and determine the location, type and number of physical
facilities, type of equipment, programs and the work to be performed.

(b) to determine the department’s goals, objectives, programs and services, including
reorganizing departments, and to utilize personnel in a manner determined by
the Employer to effectively and efficiently meet those purposes; to determine the size
and composition of the work force and each department’s organizational structure,
including the right to lay off employees from duty; to promulgate and
enforce work rules, department orders, policies and procedures; to require
employees to use or refrain from using specified equipment, uniforms, weapons
and other tools of duty; to determine the hours of work and work schedules; to
determine when a job vacancy exists, the duties to be included in all job
classifications, and the standards of quality and performance to be maintained;
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3)

to determine overtime and the amount of overtime required; to determine the
department’s budget and uses thereof} to maintain the security of records and
other pertinent information; to determine the department’s goals and mission;
to determine conduct and performance expected of an employee in an emergency
situation; and to subcontract work.

In addition, those rights not specifically given to AFSCME in this contract are
exclusively reserved by the Employer, except for its obligation to bargain over the
effects of subcontracting. Bargaining unit employees will not be laid-off as a
result of sub- contracting.

ARTICLE 6
UNION RIGHTS

Section 6.1  Use of City Facilities

)

The Union shall have the privilege of use of bulletin board space and the use of City
mailboxes. These facilities are extended to the Union in good faith for use in a
responsible manner for effective employee communications. Upon request, the Union
shall also be permitted the use of City facilities for conducting Union meetings, but no
more than one time per calendar month. This request shall not be unreasonably denied.

Section 6.2 Payroll Deduction of Association Dues and “Fair Share” Fees Under the
Agency Shop Provision.

1)

2)

3)

Authorization. On the sixty-first (61%) day of employment, employee shall have a
“fair share” fee deducted from their paycheck. No prior written authorization shall be
needed for the deduction of the “fair share” fee. On or before January 1 and July 1 of
each year, the City will submit to the Union, a statement indicating the following: the
full legal name, social security number, address, employinent date, and job classification
for each bargaining unit member.

Transmittal of Dues / “Fair Share” Fees to Union. The Auditor of the City will remit on a
monthily basis to the controller of Ohio Council 8, AFSCME, payment of those dues and
monthly “fair share” fees along with the names, addresses, and social security numbers of
all bargaining unit employees for which deductions were made.

Members Dues Amount / “Fair Share” Fee Amount. The amount to be deducted shall be
certified to the City Auditor by the Treasurer of the Union. One (1) month
advance notice must be given prior to making any changes in an individual’s dues
deduction.

Section 6.3  Union Members Attending Activities of the Union

1)

The City agrees to grant the Union President and his designated representative(s) a
maximum of fifteen (15) total days per year with full pay to attend Union conventions,
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seminars, and conferences. This does not mean fifteen (15) days for each Union member.,
Said time off shall only be given with prior notice and final approval from the Union
member’s supervisor.

2) The Union President, or in his absence from work his designee, normally shall be granted
reasonable time off to process grievances at Step 2 and to atfend suspension and
discharge hearings. All time off must first be approved by the Union President’s
supervisor. Requests shall not be unreasonably withheld.

3) The City will provide a copy of all current work rules and policies within all departments
covered under this collective bargaining agreement. These shall be provided to the Local
Union President and Chief Union Steward by the first week of each calendar year. The
City will provide rules and policy updates and changes as they occur during the calendar
year.

ARTICLE 7
DISCIPLINE

Section 7.1

1) The Employer will not discipline a non-probationary employee without just cause.

Section 7.2

1) Administering discipline is a management right. Management’s decision to administer a
certain level of discipline for a given offense is not to be relied on by employees as a
binding practice applied to every similar circumstance. Management reserves the right to
publish typical examples of prohibited conduct. The Employer agrees to normally follow
the practice of progressive discipline.

Section 7.3

1) Any form of discipline for any matter will be considered for determining a greater level
of discipline for any subsequent offenses.

Section 7.4

1) The Employer will administer a system of discipline based on its assessment of the facts
and such discipline shall be administered in a timely fashion. Discipline may result from
a violation of a current work rule or policy or for unsatisfactory job performance. The
disciplinary measures the City may consider are as follows and shall be an official
disciplinary document:

(a) Letter of Direction — First indication that improvement is necessary. A verbal
counseling session with the employee is documented with a letter of direction.
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(b) Warning (written) — Used when an employee has been counseled concerning
performance deficiencies, and after a reasonable period of time fails to make
sufficient improvement,

(¢) Reprimand — A letter of reprimand is a letter summarizing an isolated incident of
unacceptable work conduct. It may also be used to summarize previous counseling
sessions, or warning, or to point out that unacceptable work performance is
continuing.

(d) Suspension — A suspension is normally a period of one (1) to ten (10) days. The
employee is relieved of his or her job assignment because of a serious or repeated
instance of misconduct and shall forfeit pay as a result of the suspension.

(e) Demotion — This action shall take place if the performance issue relates to  a
characteristic of the higher-level job. The individual must demonstrate competency at
the lower-level job.

() Dismissal — This action comes when all other efforts to correct deficiencies have
failed. Dismissal can be used for some first offenses of the most serious nature.

Section 7.6

1) The Employer has the right to give more than one letter of direction, warning or
reprimand in lieu of suspension or a higher level of discipline. Higher levels of discipline
may occur for first offenses.

Section 7.7

1) Before the Employer issues a suspension or discharge, the employee is to be given a
personal opportunity to informally present his statement about the facts and
circumstances of the proposed discipline.

2} The Employer is to provide at least 24 hour advanced notice in writing to the Local
Union President of the time, date, and place where the hearing is to occur and this notice
shall include the specific charges along with a description of the circumstances that are
the basis for the charges. The employee is entitled to Union representation at the hearing
(one steward, the Union President and the AFSCME Ohio Council 8 Representative).
The employee will have waived his opportunity for a hearing if he fails to attend the
scheduled hearing. The City shall notify the employee, the Union President, Chief Union
Steward and AFSCME Ohio Council 8 Representative of the demotion, suspension or
discharge within forty-eight (48) hours from the date of the disciplinary hearing.

Section 7.8

1) An employee will receive copies of all materials placed in his personnel record. Any
material in the employee’s personnel record which has not been seen or signed by him or
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a copy sent to him will not be used against him. The signing of any materials to be
placed into an employee’s personnel record will not indicate an agreement by the
employee as to the contents of the material but does acknowledge he has seen it.
Section 7.9
1) Only suspensions, demotions and terminations are Arbitrable.

Section 7.10

1) Discipline will be removed from an employee’s file as follows:

(a) Letter of Direction - Six (6) Months

(b) Warning (written) - Nine (9) Months

(c) Reprimand - Twelve (12) Months
(d) Suspension - Two (2) Years

(e) Demotion - Two (2) Years

() Dismissal - Permanent

2) The above timelines are calculated from the date of infraction (and apply to discipline in
an employee’s current file).

Section 7.11
1} AFSCME shall not raise as a defense or for any other purposes the lack of testing for
drugs or alcohol because the City has disciplined one of its members for drug or alcohol

use or possession on the job.

ARTICLE 8
GRIEVANCE PROCEDURE

Informal Step

Discussion with supervisor and answer in three (3) days.

Step. 1

Written grievance filed within twenty (20) days of when grievance occurs or grievant should be
aware,

11
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Superintendent meets with grievant five (5) days after filing. Superintendent must provide
written response in five (5) days from meeting.

Step 2
Grievance filed with Service Director ten (10) days after superintendent’s Step 1 answer.

Service Director or his designee must meet with grievant and department head within ten (10)
days after grievance is filed at his level.

Service Director submits written report ten (10) days after meeting with grievant.

Step 3

Grievance Mediation Is a Dispute Resolution Mechanism.

All grievances not settled at Step 2 may be mediated prior to being referred to arbitration.

Mediation must be made within ten (10) days of the Step 2 meeting, unless both parties agree to
extend that time.

The service for mediation shall be by the Federal Mediation & Conciliation Service (FMCS) or
State Employment Relations Board (SERB).

The grievant shall have the right to be present at the mediation conference.

Each party shall have one principal spokesperson at the mediation conference; however,
discussion shall not be limited to that individual.

The representatives of the parties may, but are not required, to present the mediator with a brief
written statement of the facts, the issue and the arguments in support of their positions. If such a
statement is not presented in written form, it shall be presented orally at the beginning of the
mediation conference.

Any written material that is presented to the mediator shall be returned to the party presenting
that material at the termination of the mediation conference,

Proceeding before the mediator shall be informal in nature.
The mediator will have the authority to meet separately with a person or persons, but will not
have the authority to compel the resolution of a grievance.
If agreement is not reached during the mediation conference, the mediator shall provide the
parties with an oral advisory opinion if requested. Either party may waive receipt of the

decision, or may request that it be communicated privately.

The mediator shall state the grounds for his advisory opinion.

12
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The mediator may make recommendations to the parties as to how the grievance might be
settled, but such a recommendation has no standing beyond being a suggestion to the parties for
a possible settlement,

The advisory opinion of the mediator, if accepted by the parties, shall not constitute a precedent,
unless the parties agree otherwise.

Nothing said or done by the mediator may be referred to in arbitration. Neither party may refer
in arbitration to any compromise offer made in mediation. Arbitration to proceed as if the
grievance had not been submitted to a mediation procedure.

Mediation conferences will take place at a location that is mutually agreeable to the parties and
the mediator.

Should there be a cost for mediation servicés, the Union and the Employer shall share equally the
expenses and fees of the mediation,

Step 4

The union shall provide the City written and signed notice of the intent to arbitrate within
fourteen (14) days of the decision at Step 2 or Step 3.

Within fourteen (14) days after presentation of the notice of intent to arbitrate, the Employer and
the Union will request a list of seven (7) names of arbitrators from the Federal Mediation and
Conciliation Service (FMCS or SERB’s Referral Service), unless an arbitrator is mutually agreed
upon by the parties.

Within fourteen (14) days after the day of receipt of the list of arbitrators from FMCS or
SERB’s Referral Service, the Employer and the Union will alternately strike names from the list
until the name of one (1) arbitrator remains. The Employer and the Union will notify FMCS or
SERB’s Referral Service of the arbitrator whose name is not struck and who will serve as
arbitrator for the grievance,

Either party shall have the right to reject one list submitted by the FMCS or SERB’s Referral
Service. As soon as the arbitrator has been selected, he/she shall proceed to schedule a hearing
on the matter in dispute.

Any cost to obtain a list of arbitrators shall be split by the parties.

The parties may jointly agree to waive time limits at any step of the grievance procedure and
submit such grievance to mediation for possible settlement.

Grievance Procedure Definitions:

1) Grievance - Written claim by an employee or the Union alleging a violation,
misinterpretation or misapplication of the collective bargaining agreement.

13
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2)

3)

Grievant - An employee, group of employees or the Union. A Grievance filed on the
behalf of the Union or a group of employees shall proceed immediately to Step 2 of the
Grievance Procedure.

Day - Calendar day.

Grievance Procedure Rules:

L))

2)

3)

4)

5)

6)

7)

8)

9

All grievances must be filled out on the “Official Grievance Form.”

Grievance waived if timelines are not followed., Grievant proceeds to next step if the
City fails to provide timely answer.

Union steward can represent grievant at all levels of grievance procedure. Union
President, Chief Union Steward and AFSCME Ohio Council 8 Representative can
represent grievant at Steps 2, 3, and 4.

Grievant must waive Union representation in writing. Written waiver must be submitted
to Union president. Union president must be notified of final disposition of the
grievance.

With respect to disciplining cases, only suspensions, demotions and terminations are
arbifrable.

Necessary Union witnesses receive time off with pay to testify at the arbitration hearing.

Arbitrator’s decision made within his jurisdiction is final and binding. The arbitrator has
no authority to add to or subtract from the expressed terms of the contract. Loser pays
unless split decision. Split decision means the grievance is granted or denied in part,

Union stewards receive notice of each grievance hearing, date and the deposition of the
grievance at each step.

The fact that an employee files a grievance shall not be recorded in his personnel file or
in any file used in the transfer, assignment, or promotion process; nor shall such fact be
used in any recommendation for re-employment or recommendation for other
employment; nor shall the grievant, the Union or its officers be placed in jeopardy or be
subject to reprisal or discrimination for having followed this grievance procedure.

ARTICLE 9
SICK LEAVE

Section 9.1  Reporting Off Work

1)

All employees are expected to be on duty every work day except when using sick leave
or taking official approved leave. The employee will be on duty or will return to work

14
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from an absence unless he reports as indicated in this policy. Failure to report for duty
and/or to follow the dictates of this policy in reporting absences shall cause a
corresponding loss of pay for the employee and he may also be disciplined. The
supervisor or designee will accept the calls, or a message may be left on the department
answering machine. There will be no pay for unexcused absences the day before or after
a holiday, vacation. The term ‘day’ means ‘scheduled work day’ and the term ‘excused’
shall mean ‘absence for any reason except a sick day with a doctor’s excuse or a pre-
approved leave. When an employee is to be absent from work, he shall notify his
supervisor or his designee of his impending absence no less than one-half (%) hour
(except for the 24/7 employees which still requires one hour call in time) prior to the time
he was to begin duty, or a message will be left on the department answering machine,
The supervisor may waive the requirement if he judges the situation to be one which
would prevent the employee from complying.

Section 9.2 Sick Leave Absence
1) Sick leave shall be provided to the City employees in compliance with this Agreement.

2) Each full time employee of the City shall be entitled for each completed eighty (80)
hours of service, to sick leave of four and six-tenths (4 6/10) hours with pay, to
a maximum of fifteen (15) days per year. Employees may use sick leave, upon approval
of the responsible administrative officer of the employing unit, for absence due to:

(a) Personal illness or injury.

(b) Disability due to pregnancy. An employee may use sick leave for absence due to
disability to the employee caused by complications attributed to pregnancy,
miscarriage, childbirth, and normal postpartum recovery. Normal childbirth and
recovery shall be limited to two weeks prior to the expected delivery, and six weeks
subsequent to delivery, upon written recommendation of the attending physician,
Additional days may be granted by the supervisor or his designee for disability due to
pregnancy pursuant to the employee filing written justification and recommendation
from the attending physician.

(¢} Exposure to contagious disease.

(d) Iliness or injury in the employee’s immediate family. A minimum number of
accumulated sick leave days, as deemed necessary by the employee and approved by
the supervisor, may be used for illness or injury in the employee’s
immediate family.  For this policy, immediate family shall include employee’s
spouse, children (and stepchildren) parents, spouse’s parents, grandparents, brother,
sister, grandchildren and legal appointed guardians. Sick leave may be granted for
extenuating circumstances upon management’s approval.

{(e) Doctor or dentist appointments, which cannot be scheduled outside the regular
workday.,
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3) After six days or partial days of absence in a calendar year, employees may be required to
provide a physician’s explanation to be paid for sick leave. In other words, an employee
will not be required to provide a written explanation from a physician until he/she has
missed a seventh full or partial day absence in a calendar year. Employees failing to
submit physician’s explanation may be disciplined. A “separate absence” does not
include an absence for which the employee submits a signed physician’s statement
indicating that the employee or a member of the employee’s immediate family had a
medical appointment, had medical testing or was seen by a physician for an illness or an
injury. The Employer is not prohibited from seeking more detailed information
concerning an employee’s absence for legitimate reasons including FMLA leave
verification, excessive sick leave use/suspected sick leave abuse or concerns about the
employee’s fitness for duty. If the Employer seeks additional information, it agrees to
comumunicate and discuss these concerns with the Union in advance, absent an urgent
reason, and provided the employee has no objection to the Union being provided with
his/her personal medical information.

4) In the event of a documented potential pattern of the misuse of sick leave, the Union
agrees to cooperate with the employer in addressing the alleged misuse,

Section 9.3 Sick Leave Payout

If, wpon retirement, an employee hired on or before December 31, 2011 and covered by this
Agreement has a “bank™ of nine hundred sixty (960) hours of accumulated, but unused sick
leave he will be paid one hundred percent (100%) of that accumulated, but unused sick leave,
plus twenty-five (25%) percent of all accumulated, but unused sick leave hours in excess
of nine hundred sixty (960).

If, upon retirement, an employee hired on or before December 31, 2011 and covered by this
Agreement does not have a “bank” of nine hundred sixty (960) hours of accumulated, but unused
sick leave, he will be paid four (4) days’ wages for each year of continuous employment with the
City, up to a maximum of nine hundred sixty (960} hours’ wages.

Upon retirement, an employee hired on or after January 1, 2012 and covered by this agreement
shall be paid the equivalent of four (4) days (equivalent to thirty-two (32) hours) wages for each
year of continuous employment with the city. This shall be paid out of the accumulated but
unused sick leave earned while employed with the City and that remains in their sick leave
“bank™, up to a maximum of no more than nine hundred sixty (960) hours.

Section 9.4  Estate Payment.

The estate of a deceased City employee shall be paid up to nine hundred sixty (960) hours of the
deceased employee’s accumulated sick leave.
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Section 9.5  Police Department.

Police department employees are covered under this policy, unless they are absent more than ten
(10) separate times during a calendar year. Police department employees who are absent more
than ten (10) times during any calendar year shall thercafter fall under the police policy on
reporting off work/sick leave.

Section 9.6  Annual Payout of Sick-Leave Bank.

All employees who are covered by this Agreement and maintain a sick leave “bank™ of more
than nine hundred and sixty (960) hours may elect to “cash in” up to five hundred dollars
($500.00) of their sick leave “bank,” annually, but under no condition may an employee “cash
in” any part of the nine hundred and sixty (960) hours which is considered a minimum number
of “bank™ hours that must be maintained by each employee unless used for actual sick time. In
addition, employees with a sick leave “bank” of more than nine hundred sixty (960) hours may
cash in two (2) hours of sick leave for one (1) hour of pay up to an additional five hundred dollar
($500) payout provided the employee maintains a sick leave “bank™ of at least nine hundred
sixty (960) hours. The value of the sick time per hour is an employee’s regular hourly rate.

Section 9.7  Sick Leave Exchange

All employees who are covered by this Agreement and maintain a sick leave “bank” of nine
hundred and sixty (960) hours are eligible to cash in two (2) days of sick leave for one (1) day of
personal leave, for a maximum of three (3) personal days. For employees who maintain a sick
leave “bank” of six hundred and forty (640) hours sick leave to cash in three (3) days of sick
leave for one (1) day of personal leave, for a maximum of three (3) personal days.

ARTICLE 10
CATASTROPHIC SICK LEAVE DONATION PROGRAM

Section 10.1
1) A catastrophic sick leave program is established to assist employees who are placed on a
leave of absence by a licensed physician due to an accident or long-term illness not job
related. The joint labor management committee will establish definitions, forms and any
additional policies necessary to administer this section. The catastrophic sick leave
donation program can be utilized only if the following conditions are met:
(a) The employee’s physician certifies that a long-term medical injury or illness exists.

(b) The illness or injury will require the employee to be off work for at least 90 days.

(¢) The employee must have worked for the city at least one (1) continuous year prior to
the illness or injury.
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(d) Prior to receiving a sick leave donation the employee must have exhausted all paid
time off, including sick leave, compensatory time, vacation and personal time.

(e) All sick leave donations from other employees of the city shall be voluntary.
Bargaining unit employees may donate up to thirty (30) hours of sick leave to the ill
or injured employee per catastrophe. Sick leave that is donated shall be subtracted
from the donating employee’s sick leave bank.

(f) The employee donating must retain a balance of two hundred forty (240) hours
available sick leave,

{(g) Sick ieave shall be paid out at the rate of the employee who is injured or ill.

(h) This section will not apply to employees who have or will file for disability
retirement due to their illness or injury.

(i) Sick leave donation may be made between employees within the same department
only.

ARTICLE 11
VACANCIES PROMOTIONS AND TRANSFERS

Section 11.1 Vacancy

D

A vacancy is defined as an opening in a particular classification where the Employer has
created a new classification or has increased the number of jobs in an existing
classification, or where an opening occurs in a classification as the result of a promotion,
transfer, resignation, discharge or other termination of employment. Whenever a vacancy
is declared, the position shall be posted within five (5) days of the declaration, with the
attempt to be filled within sixty (60) days after the last day of bidding.

Section 11.2 Notification and Selection

1)

2)

Whenever a vacancy exists, the Employer shall post at all work locations and deliver to
the Union President, a notice of vacancy which shall include the classification, {ocations
of the job, shift, hours of work, wage rate, brief description of duties and qualifications.
Vacancies will be posted for a period of seven (7) working days.

Vacancies will be awarded to an employee applicant in the following order of selection
and pursuant to the following criteria; with consideration given to attendance, safety and
overall personnel record:

(a) First, as a lateral transfer within the same classification as the vacancy for shift and
location preference to an employee applicant who possesses the greatest classification
seniority.
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(b) Second, to an employee applicant in the same classification as the vacancy who
possesses the greatest classification seniority.

(c) Third, to an employee applicant who possesses the qualifications for the position and
has the greatest bargaining unit seniority. Whenever the qualifications of two or
more employee applicants are relatively equal, the senior employee shall be awarded
the position.

Section 11.3  Internal Promotion

1)

2)

The Employer will make every effort to promote senior employees. An internal
department employee who is awarded a promotional vacancy will be given a sixty (60)
calendar day probation period. An external department employee who is awarded a
promotional vacancy will be given a ninety (90) calendar day probation period. The
employee will be provided adequate supervision and training to enable the employee to
gualify for the position on a permanent basis. If the employee fails to perform the duties
of the position or chooses to be returned to his prior position and pay rate any time prior
to the end of the probationary period the position, and the vacant position will then be
filled with the next qualified candidate from the previous posting.

Department promotions within the same classification will not require a probation period.
New hires that are under probation when the promotion occurs will not serve additional
probation time over the original probation period.

Section 11.4 New Hires

1)

Newly hired employees filling vacancies shall serve up to a two hundred seventy (270)
day probationary period. During their probation, newly hired probationary employees
serve at the service director’s discretion. If a probationary employee is to be terminated,
he must receive notice of his termination before his probationary period ends.

Section 11.5 Temporary Transfers

1)

2)

3)

The Employer shall have the right to temporarily transfer employees to other buildings,
work locations and classification position only to fill in for absent employees due to their
illness, vacation or other leaves of absence or to temporarily fill a vacancy pending
permanent filling of that position.

Such temporary transfers shall not exceed ninety (90) calendar days.
Employees transferred shall be permitted preference by exercising their classification
seniority for the temporary position. If no classification senior employee(s) desire the

temporary transfer, the least classification senior employee shall be temporarily
transferred.
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4) Employees who transfer to a higher rated classification shall receive the higher rate of
pay. Employees who transfer to a lower rated classification shall retain the rate of pay of
their regular classification,

ARTICLE 12
SENIORITY

Section 12.1
1) Seniority is the right of an employee to continue in the employ of the Employer and to
exercise rights established by the terms and conditions of this Agreement. Three types

of seniority are established under this agreement as follows:

2) CLASSIFICATION SENIORITY - is the employee’s length of continuous service in his
current classification from his last date of entry into this classification.

3) DEPARTMENT SENIORITY - is the employee’s length of service since the date of his
last entry into the department in which he is currently employed.

4) BARGAINING UNIT SENIORITY - is the employee’s total length of continuous service
with the Employer from his most recent date of hire into the Bargaining Unit.

Section 12.2
1) Anemployee’s seniority shall terminate:
(a) If the employee quits;
(b) If the employee retires;
(c) If an employee is discharged and not reinstated;

(d) If an employee is laid off for a period of more than twenty-four (24) consecutive
months.

Section 12.3

1) The Employer will provide the Union with two (2) copies of a master seniority list within
fourteen (14) calendar days after the effective date of this Agreement and every six (6)
months thereafter, showing the seniority of each employee in the bargaining unit by
classification, department and bargaining unit. Any employee shall have ten (10) working
days after the list is prepared and posted in the department to protest his position on that
list, If no challenge is received, the list shall be deemed accurate for the remainder of the

posting period.
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Section 12.4

1) The Employer will provide the Local Union and the Ohio Council 8 Columbus Regional
Office with a list of new hires, terminations, promotions, transfers, leaves of absence and
retirees as needed. The list will include the name of the employee and the date of the
action.

Section 12.5

1) Whenever seniority is applicable to any terms and conditions contained in this
Agreement and two or more employees are tied in applicable seniority, the following
listed rights shall prevail:

{(a) If two (2) or more employees have the same departmental seniority, classification
seniority shall prevail.

(b) If two (2) or more employees have the same classification seniority, bargaining unit
seniority shall prevail.

(c) If two (2) or more employees have the same bargaining unit seniority, the seniority
shall be determined by the toss of a coin.

ARTICLE 13
FILES AND RECORDS

Section 13.1  Personnel Files - Maintenance of Personnel Files.
1) All permanent employee files shall be maintained under the following circumstances.

{a) Upon request by the employee, he shall be given access within a reasonable time, not
to exceed five (5) work days, to the contents of his permanent file or, if he so
desires, the employee will be furnished a reproduction of the contents of his
permanent file. Permanent files are located in the safety director’s office. A
reasonable cost may be assessed for reproduction of file contents.

(b) No material derogatory to an employee’s conduct, service, character or
personality shall be placed in the files unless the employee has had an
opportunity to read the material.

Section 13.2  Department Files.

1} Supervisors may maintain a file in their department for each employee employed in that
departiment. These files may include notes, records, assessments, evaluation material not
required to become a part of the employee’s permanent file in the Service Director’s
Office, and other pertinent information, The file in the Service Director’s Office shall be
the main file on the employee.
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2) If the union requests to review the Service Director’s main file on the employee for
purposes of evaluating the merits of a grievance or to prepare for an arbitration or an
unfair labor practice proceeding, the Service/Safety Director shall ensure that all
relevant information from the department file is submitted with the main file
before the file is given to the union,

ARTICLE 14
CDL LICENSES

Section 14.1

1) Effective January 1, 1994, all employees must have appropriate valid licenses 1o
operate City equipment or vehicles, including CDL licenses. All employees must
also be able to be insured under the City’s liability policy to operate City equipment or
vehicles. Employees whose licenses are revoked or suspended, or who cannot be insured
under the City’s liability policy, will be transferred or assigned to another available job
for which they are qualified. If no available job exists, the employee shall be laid off.

ARTICLE 15
JOB DESCRIPTION

Section 15.1

1) The City shall furnish the Union President a copy of up-to-date job descriptions for all
bargaining unit employees. If said job descriptions are modified, changed or altered,
the City will notify the Union seven (7) days or a mutually agreed upon time before the
changes are to become effective . The union is to receive a copy of all current job
descriptions within thirty (30) days of ratification of contract.

ARTICLE 16
PRINTING OF THE CONTRACT

Section 16.2
1) The parties agree to share equally the cost of printing the contract, Said contract shall be
in booklet form, approximately pocket size. It shall be distributed to all employees

within ninety (90) days of the ratification of the contract.

ARTICLE 17
SAFETY

Section 17.1

1) The City and the Union assume equal liability for the safety of the employees. Employees
shall be required to wear all safety equipment issued by the City.
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2) Immediate safety concerns should be addressed in a timely manner at the department
level. Employees may make recommendations regarding safety issues to their supervisor
or through the department ECIP Team. Recommendations can be presented at the Labor
Management Committee meetings for further consideration. Prior to the Labor
Management Committee meeting the Superintendent and department Union Steward may
meet to discuss any departmental safety issues and prepare recommendations for the
Labor Management Cominittee meeting.

3) The City shall not require employees to share personal safety equipment such as
eyeglasses, hard hats, etc. The City shall ensure that the equipment provided meets the
most current minimum standards for safety equipment.

4) The City shall furnish all safety equipment it requires and shall ensure that the employee
has been properly fitted and indoctrinated in the use of such equipment.

ARTICLE 18
OVERTIME

Sectign 18.1

1) Hours worked over eight (8) in one (1) day or forty (40) hours in one (1) week shall be
paid at time and one-half (1'4) of the employee’s regular rate of pay. Hours worked
shall include sick leave, vacation, compensatory time, holidays and personal days.

Section 18.2

1) In addition to holiday pay, overtime worked on an actual holiday day shall be paid at the
rate of time and one-half (1)2) of the employee’s regular rate of pay. All
employees in the bargaining unit shall be eligible for overtime pay. Employees who
work over eight (8) hours on the holiday day shall be paid two and one-half (2'4) times
their regular rate of pay for all hours worked over eight (8) hours that day. (This
does not apply to Service department employees on duty.)

Section 18.3
1) An employee may earn compensatory time instead of overtime pay. For every hour
worked, including work on a holiday, the employee shall receive time off equivalent to

one and one-half times the overtime howrs worked. The department
superintendent has final approval over the scheduling of compensatory time.

Section 18.4
1) The written, signed overtime policy agreed to in each department shall remain in effect

during this Agreement. If the Superintendent wants to change the overtime policy,
he shall negotiate the change with the Union. If no agreement is reached over
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the change in the policy, the Superintendent may use the overtime policy in
Section & as the department overtime policy. :

Section 18.5  Scheduling

Ly

2)

When a Superintendent determines overtime work for less than a crew is necessary, he
shall assign the overtime work to the employees who possess the most classification
seniority on the job site on the existing shift where the work is needed. If a crew is
needed for the work, the crew on the job site shall be assigned the work., If the
work to be performed requires a special skill or if one of the employees possesses
significant experience in the job to be performed, overtime may be assigned to that
employee regardless of his seniority.

The Superintendent determines and schedules mandatory overtime. He shall provide
employees reasonable notice before scheduling mandatory overtime. The Superintendent
shall first request qualified volunteers from the classifications he intends to assign
the mandatory overtime. (An unsuccessful attempt to contact a person is
considered a request for a qualified volunteer,) TIf fewer employees volunteer than
necessary to perform the work, the Superintendent shall assign the least senior
qualified employees from any classification to perform the work. In some cases, when
the task to be performed requires a unique skill or experience level possessed by
certain employees, the Superintendent may assign mandatory overtime without
regard to volunteers or seniority.

ARTICLE 19
COMPENSATORY TIME

Section 19.1

1) Employees who work overtime shall have the option of electing to receive compensatory

time off in liecu of overtime pay. Compensatory time off shall be granted at the rate of
one and one-half times the amount of overtime worked over eight (8) hours in one day.
Compensatory time shall be used at times acceptable to and approved by the supervisor.
A maximum of two hundred (200} hours of compensatory time may be accrued at any
time by any bargaining unit employee.

ARTICLE 20
CALL-INPAY

Section 20.1

1) Call-in is when an employee is called to work outside his regular shift. It does not include

being asked to report early or to stay late. Emiployees called in the first time in a twenty
four (24) hour period shall receive two (2) hours’ minimum overtime pay. For
subsequent calls during the twenty four (24) hour period, the employee shall be paid one
(1) hour minimumn overtime pay.
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ARTICLE 21
DAYLIGHT SAVINGS TIME

Section 21.1

D

2)

When the time is changed from Eastern Standard Time to Daylight Savings Time,
employees working during this interval work seven (7) hours rather than eight (8) hours.
Employees will be held accountable for the hour that no work is performed. The
employee may use one (1) hour of compensatory time, one (1) hour of personal time, or
take one (1) hour of unpaid leave. The employee may be allowed to make up the time
within a reasonable length of time. The time determination will be discussed with the
employee and supervisor with supervisor approval needed prior to the event.

When the time changes from Daylight Savings Time to Eastern Standard Time,
employees on the job at this time change, work a nine (9) hour shift rather than an eight
(8) hour shift. The City, under the overtime pay policy will compensate the employee for
this additional hour of work performed on the job.

ARTICLE 22
RETIREMENT PICK-UP

Section 22.1

1} The total annual wages and wages per pay period of each member shall be payable by the

City in two parts: 1) deferred wages, and 2) cash wages. A member’s deferred wages
shall be equal to that percentage of said member’s total annual wages or wages
per pay period which is required from time to time by the Public Employees
Retirement System of Ohio to be paid as an employee contribution otherwise payable
by said member. A member’s cash wages per pay period, less the amount of the Pick-Up
for said member shall be payable, subject to applicable payroll deductions, to said
member.

ARTICLE 23
RETIREMENT

Section 23.1  Retirement.

1) It shall be the policy of the City to use the retirement policies of the Public Employees

Retirement System as guidelines for employee retirement.

Section 23.2  Regular and Disability Retirement,

2) City employees may retire in accordance with Ohio Law.
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ARTICLE 24
PROFESSIONAL PAY

Section 24.1

1) Each bi-weekly pay period, full-time employees with bachelor degrees shall receive
forty dollars ($40.00) in their paychecks and those with associate degrees shall
receive twenty five dollars ($25.00) in their paychecks. Degrees must be job related, as
determined by the employee’s department superintendent and the City Administration.

ARTICLE 25
LONGEVITY PAY

Section 25.1
1) Employees hired after January 1, 2006 are not eligible to receive this benefit.

2) Fulltime employees hired prior to December 31, 2005 shall, after five (5) years of
continuous service with the City, receive a three dollars and twenty five cents ($3.25) bi-
weekly payment for each year of service. If the anniversary date of an employee falls
within the year, the employee shall be paid longevity commencing January | of that year.

ARTICLE 26
SHIFT DIFFERENTIAL

Section 26.1

1) Shift differential pay shall be forty cents ($0.40) per hour for any eight (8) hour work day
for which the majority of work hours occur after 3:00 P.M. and prior to 7:00 AM. to
members whose regular shift falls within such time category.

ARTICLE 27
HOLIDAYS

Section 27.1
1) All City employees shall have the following holidays off, with full pay:

New Year’s Day
Martin Luther King Day
President’s Day
Memorial Day
July Fourth
Labor Day
Columbus Day
Veterans Day
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Thanksgiving Day
Christmas Day

2) Forty (40) hours of personal time is permitted to be taken upon the supervisor’s approval.
The forty (40) hours can be taken in increments of one (1) hour at the discretion of the
department supervisor. The supervisor determines how many employees take a personal
day off on a given day.

3) When a holiday falls on a Saturday, employees shall have the preceding Friday off and
when a holiday falls on a Sunday, employees shall have the following Monday off,
except for operators of the sewage treatment plant, water treatment plant and the gas
department, who are scheduled to, and do work on, the holidays hercin mentioned, and
they shall receive special compensation for working such holidays at the rate of one and
one-half times such employee’s normal rate of pay. Others working on the rescheduled
days receive regular pay.

ARTICLE 28
VACATION

Section 28.1  Definitions
1) The following definitions are applicable to this Article:
(a) “Week” means any seven (7) consecutive days, (five (5) working days), including
regular or special days off and holidays which may fall within such period of time.
The employee shall designate on the employee’s vacation request form seven (7)
consecutive days the employee has selected for vacation.
(b) “Day” means an employee’s eight (8) hour work day.

(c) “Year” means any twelve consecutive months, afler the anniversary of employment.

(d) “Employees” means all service and service-connected departinent employees in non-
supervisory positions.

Section 28.2  Establishment
1) Vacations for City employees are hereby established as follows:

(a) Employees who have been continuously on the City payroll for one (1) year shall be
entitled to ten (10) days’ vacation with pay during the year following the service
anniversary date.

(b) Employees who have been continuously on the City payroll for six (6) years shall be

entitled to fifteen (15) days’ vacation with pay during the calendar year of the
anniversary date, as provided herein. Employees with fifteen (15) years’ continuous
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service shall be entitled to twenty (20) days® vacation with pay, during the calendar
year of the anniversary date, as provided herein. Employees with twenty-five
(25) years of continuous service shall be entitled to twenty-five (25) days’ vacation
with pay, during the calendar year of the anniversary date, as provided herein.

(¢) Employees must work at least one thousand six hundred (1,600} hours in the last year
to be eligible for vacation.

(d) Vacations shall be taken during the year in which they become due, unless otherwise
authorized by the employee’s department head, and subject to final approval by the
Service Director. Vacation carry-over is limited to up to one (1) week.

(e) Vacations may be used in four (4) hours intervals.

(f) Vacations shall be scheduled in accordance with the judgment of the supervisor;
however, consideration shall be given to special requests.

(g) Union members who are on a paid absence from work for reasons permitted in the
Agreement shall continue to accrue vacation time as though they were not absent,

(h) In cases where a recognized paid holiday falls within any wvacation, such
vacation shall be extended one (1) day, and wages or salary at the regular rate shall
be granted for the extended day.

Section 28.3  Calculation

1) Vacation pay shall be calculated as eight (8) hours pay for each day of vacation at the
employee’s regular hourly rate.

Section 28.4 Estate Payment

1) The estate of a deceased City employee shall be paid the accumulated vacation pay of
such a deceased employee.

Section 28.5

1) Employees called in to work from vacation shall receive two (2) times their rate of pay
for such call in.

ARTICLE 29
JOB INJURY LEAVE

Section 29.1

1) The Service Director may grant up to ninety {90) days of job injury leave at full pay to an
employee who is injured on the job within the scope of his employment. Injury leave may
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begin after the City has approved the examining physician’s diagnosis. The City reserves
the right to challenge the examining physician’s determination if it does not agree with
his diagnosis.

Section 29.2

1) For purposes of this Article, a job injury is defined as any injury preventing the employee
from performing his normal duties or a duty reassignment, but does not include
psychological disorders or stress.

Section 29.3

1) An employee shall not receive job injury leave and lost time workers® compensation for
his injury. If an employee files a workers’ compensation claim for his injury after having
received injury leave, the employee shall execute a wage agreement letter with the City
acknowledging the job injury leave time off the employee has received from the City
so that the City may be reimbursed by the Workers’ Compensation Bureau. Inasmuch
as the workers’ compensation payments are delayed, the City will continue to pay the
employee on a regular schedule, in accordance with the number of days granted in
Section A. Failure or refusal to sign the wage agreement letter is grounds for discipline.

Section 29.4

1) All of the following standards must be met for an employee to qualify for and use injury
leave.

(a) The employee must have suffered a bona fide on-duty work-related injury;

(b) The injury must prevent the employee from performing his normal job duties or
another job reassignment that can be performed even with the job injury;

(¢) The employee must report such injury to his immediate supervisor within forty-eight
(48) hours of the occurrence. He must have used the approved City Injury Report
Form. Forty-eight hour notice is waived if the injured employee is unconscious or
incapacitated at the time of injury;

(d) If he has sick leave available, the employee must use his sick leave for the first five
(5) days of his injury. Injury leave will begin on the 6th day. Provided injury leave
is approved, the employee will be credited for the five days of sick leave after
the injury leave becomes effective on the sixth (6™) day;

(e) The employee must inform the Service Director each pay period about his current
medical status; and

(f) The employee must release all medical records pertaining to the injuries diagnosed,
treatment and therapy.
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Section 29.5

1) At the request of the Service Director, any employee who is granted injury leave pay
shall submit to a physical examination by the City’s licensed physician at any time
during the job injury leave if the Safety Director reasonably believes that the
employee is able to resume his duties or a duty reassignment, The City shall pay for the
physical examination. In the event the physician finds that the employee is able to
resume his job duties or perform a reassigned job, the employee shall be ordered to return
to work. Failure to return to work is grounds for discipline.

Section 29.6

1) Job injury leave pay applies to current injuries only. Employees claiming a reoccurrence
of a former job injury or related job injury or continuing degeneration from a
former job injury for which job injury leave had been used are not covered. If an
employee returns to work before the end of his job injury leave, the remaining job injury
leave for that injury shall be forfeited.

Section 29.7

1) 1f the employee is still unable to work after his injury leave expires, he must use his
accumulated sick leave, vacation time, and unpaid FMLA leave respectively. [f, after
having exhausted his job injury leave, sick time, vacation time, and unpaid FMLA
leave, an employee still cannot return to work to perform the substantial and material
duties of his former job, the employee shall be given a separation from employment. If
applicable, the employee shall apply for a disability retirement. Employees qualifying for
disability retirement shall be paid their accumulated comp time, vacation time, and sick
leave in accordance with the procedures outlined in Articles 19, 28(C) and 9(C)
respectively.

2} If, after the employee’s separation of employment, the employee wishes to return to work
for the City, the employee will be considered as a new hire for any available position,
together with any other qualified candidates for employment,

Section 29.8

1) Injured employees who are reassigned to an available job which they can perform with or
without reasonable accommodation will be paid the rate of the classification to which
they have been reassigned. A reassigned employee shall be allowed to return to his
former job upon recovering from his injury and upon receiving a full release from his
physician that he can perform his former job without any restrictions.

Section 29.9

1) While an employee is on injury leave, the City may fill his position with a provisional
employee.
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Section 29.10

1) Injured employees whose injury renders those disabled are covered by the Americans
with Disabilities Act.

ARTICLE 30
LEAVES WITHOUT PAY

Section 30.1

1) Leaves without pay may be granted (in increments of up to thirty (30) days) for up to one
(1) year. The Service Director or his designee approves all unpaid leaves.

Section 30.2

1} With the exception of life insurance, all employee benefits cease during unpaid leaves of
absence, including vacation and seniority.

Section 30.3

1) When an employee on unpaid leave retarns to work, he will be restored to his former
position or a similar availabie position in the same job classification. For leaves of
absence of fourteen (14) days or less, life insurance, health insurance, and vacation shall
continue.

Section 30.4
1) No loss of insurance for up to fourteen (14) days,

ARTICLE 31
FUNERAL LEAVE

Section 31.1

1) If a death occurs in an employee’s immediate family (spouse, parents, spouses
parents, children, step-children, step-parents, brother and sister), five (5) days at
straight time will be granted within seven (7) calendar days of the death, providing the
employee is scheduled to work on any of the days during the time the funeral is held.

2} Three (3) days shall be allowed for the death of brother and sister in law, son and
daughter in law, grandparents, grandchildren, appointed legal guardian, aunt, uncle or
spouse’s grandparents with pay. Up to two additional bereavement days can be taken as
other paid leave.

3) Only regularly scheduled work days shall be compensated.
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4) The employee shall inform the City as soon as possible about the death so that the
employee’s return to work can be properly scheduled,

5) Funeral Leave supersedes all other paid leaves.

6) Employees must provide proof of attendance of the funeral, memorial service or calling
hours. If there is a less formal memorial service, the employee must provide a copy of
the obituary and verification of attendance from another attendee.

ARTICLE 32
EDUCATION LEAVE WITH PAY

Section 32.1

1) If the City requires an employee to take a job-related course as a condition of
his employment, it shall reimburse the employee for the tuition. To receive the
tuition payment, the employee must receive at least a “C” in a graded course or a “pass”
in a pass/fail course.

2) If an employee has problems with tuition payments, he/she may ask the City for
assistance under rules prescribed by the Service Director.

ARTICLE 33
COMPENSATION FOR CERTIFICATIONS

Section 33.1

1) After successfully serving the probationary period of two hundred seventy (270) days for
newly hired employees, the following amounts will be paid annually to employees who
possess the certifications outlined below and who are regularly scheduled to work in
that capacity, Certifications shall be obtained from the Ohio EPA or the Ohio
Department of Commerce, Board of Building Standards. The City shall only pay for the
highest certification obtained by the employee.

Distribution (Water Only) I $150.00
Distribution (Water Only) 11 $300.00
Collection (Waste Water Only) I $150.00
Collection (Waste Water Only) 11 $300.00
Operator (Water & Waste Water) [ $150.00
Operator (Water & Waste Water) II $300.00
Operator (Water & Waste Water) 11T $400.00
Laboratory (Waste Water Only) I $150.00
Laboratory (Waste Water Only) 11 $300.00
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Laboratory (Waste Water Only) 111 $400.00

ARTICLE 34
HEALTH INSURANCE

Section 34.1

The Employer shall provide group medical insurance coverage, as selected by the employer, for
each employee and dependents on the same basis as provided to non-bargaining unit employees
of the City. The City will only provide one (1) family medical plan to those employees with
spouses also employed by the City.

Section 34.2

A. Employee Premium Share

Effective January 1, 2015, the parties agree that employee contributions to the premiums for
health and dental insurance provided by this Article will be paid in amounts equal to fifteen
percent (15%) of the total premium.

Effective January 1, 2016, bargaining unit employees shall pay fifteen percent (15%) of the
monthly health insurance premium, provided that the employee’s share for single or family
coverage shall not increase by more than five percent (5%) from the 2015 employee contribution
rate.

Effective January 1, 2017, bargaining unit employees shall pay fifteen percent (15%) of the
monthly health insurance premium, provided that the employee’s share for single or family
coverage shall not increase by more than five percent (5%) from the 2015 employee contribution
rate,

These deductions will be made pursuant to the City’s 125 plan.

Section 34.3

A. Coverage of Family Members

The employee and members of histher family shall be included under Employee Insurance
Coverage, but only one (1) plan of Employee Insurance Coverage will apply per family even if
more than one (1) member of an employee’s immediate family is employed by the City.

Section 34.4

A, Substantially Equal Benefits

The insurance benefits provided in this Article shall be the same as benefits provided non-
bargaining unit employees of the City. The Employer shall choose the insurance carrier. The
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insurance benefits provided hercin are subject to the rules and regulations of the insurance
carrier. Employees who are laid off can make insurance payments at the Employer’s rate for up
to eighteen (18) months, provided the carrier allows him to do so.

Section 34.5

A. Leave Without Pay

With the exception of FMLA leave, including pregnancy disability leave under Article 29,
Section B, employees on leaves without pay are not eligible for the fully paid program outlined
in this Article. Arrangements for continued coverage are the responsibility of the employee.

Section 34.6

A. Reasonable Notice of Changes

The insurance program referred to in this Article is a term of employment. The Union shall be
given reasonable notice of changes in the insurance policy.

Section 34.7
A. Insurance Committee
Include the Union on insurance committee if established.

ARTICLE 35
LIFE INSURANCE

Section 35.1

1) The City shall provide to all full time employees covered by this contract a life insurance
program as follows:

Coverage Amount

$ 26,000.00 per employee
$ 2,000.00 per employee spouse
Up to $ 2,000.00 per employee child (to age nineteen (19))

2} The paid insurance program shall remain in effect during employment. Any employee
who retires from the City shall not be eligible for City paid life insurance coverage after
retirement.

3) The insurance program referred to in this Article is a term of employment. Those
employees on leaves without pay are not eligible for the fully paid programs outlined in
this Article.
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4) Arrangements for continued coverage may be made and costs incuired are the
responsibility of the employee.

ARTICLE 36
CLOTHING

Section 36.1

The following employees will receive a uniform of clothes to be worn while on duty:

DEPARTMENT JOB CLASSIFICATION
Cemetery Laborer I
Laborer I1

Laborer 111
Equipment Operator

City Hall Custodian
Building Maintenance

Gas Utility Person
Stockroom/Dispatcher
Retail Gas Controller
Fitter/Maintenance
Fitter
Fitter in Charge

Equipment Operator

General Mechanic
Corrosion Control Technician
Customer Service Technician
Engineering Technician
Gas Leak Technician
Measurement & Regulation Technician
Crew Leader
Welder
Master Mechanic

Information Technology &
Telecommunications Communications Technician 1
Communications Technician II

Police Property Room Manager
Maintenance Worker |

Sanitation Laborer I
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Laborer 11

Laborer 111

General Mechanic

Master Mechanic
Scalehouse Clerk

Transfer Station Attendant

Transportation Laborer 1
Laborer 11
Laborer III
Equipment Operator 1
Equipment Operator 11
General Mechanic
Sign Technician
Sign Technician 1
Sign Technician H

Utilities Collection Meter Reader
Field Service Representative
Electrician I

Water Laborer I
Laborer I
Laborer 11
Janitor
Customer Service Technician
Line and Leak Technician
Cross Connection Technician
Operator Unclassified
Operator/Maintenance — Unclassified
Operator Maintenance 1
Operator Maintenance 11
Operator Maintenance I11
Equipment Operator
General Mechanic
Master Mechanic
Operator 1, I1, Tl
Crew Leader (Distribution)
Laboratory Technician
Geographic Information Technician/Drafter
Instrument Technician

Water Pollution Control Chief Operator
Maintenance Mechanic I, 11, I11
Operator Unclassified
Operator I, 11, TII
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Laboratory Technician I, II
Pre-Treatment Coordinator

Employees shall wear their uniforis as prescribed by the Service Director. Employees shall not
wear or display any item other than those prescribed by the Service Director. The City shall
provide any item of clothing it requires employees to wear.

Employer will furnish foul weather gear to employees when required to work outdoors. This
will consist of rain gear, gloves, insulated jackets, insulated bibs or coveralls and over boots.

ARTICLE 37
WORK RULES

Section 37.1

I) The City has the right to promulgate reasonable work rules to regulate employees’
conduct. Written work rules will be provided to the Union stewards. The Union
President and depariment steward will also be given reasonable notice prior to the
implementation of any work rule or an amendment to an existing work rule. Work rules
shall not be enforced against employees arbitrarily, but AFSCME recognizes that work
rules and practices may vary between departments and between shifts.

Section 37.2

1) All new employees shall be provided with a copy of any written work rule. The City
will provide proper orientation training to employees during their probationary period.

ARTICLE 38
JURY DUTY

Section 38.1

1) An employee called for jury duty by a federal, state or municipal court in Ohio or who is
subpoenaed to testify on a job-related matter by the Employer before a court of law or
administrative board or agency shall be granted a leave of absence for the period of jury
service or witness service and will be compensated at his regular rate of pay.

Section 38.2
1) To be eligible for jury duty or witness pay, an employee shall notify his supervisor in

advance, The employee shall remit a certificate showing evidence that he appeared and
served as mentioned above.
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Section 38.3

1) If an employee receives approved Jury Duty leave in accordance with this Article, and
also receives payment from the respective Court for Jury Duty Service, the employee
shall reimburse or transfer that payment to the City.

2) An employee is entitled to retain any Court reimbursement or payments by the Court for
mileage, food and other miscellaneous expenses incurred in performance of jury service.

Section 38.4

1) If the employee is released from jury duty or witness duty within four (4) hours from the
end of the work day, the employee shall return to work.
Section 38.5

1) An employee shall not receive pay under this Article for a case in which he is a party,
unless he is a defendant in an action that arises out of the performance of his job duties.

ARTICLE 39
BULLETIN BOARDS

Section 39.1

1) The City will provide one official bulletin board for each department that shall be locked
under glass. The department head and Union steward in each department shall be the
only individuals that will have access to the bulletin board. The bulletin board shall be
for lawful Union related purposes only.

ARTICLE 40
MILITARY LEAVE/PAY

Section 40.1

1) Employees who are members of the Ohio National Guard, the Ohio Defense Corps, the
State and Federal Militia, or members of other reserve components of the armed forces of
the United States are eligible for military leave of absence from their duties for such time
as they are in the military service on field training or active duty for a period not to
exceed twenty-two (22) eight hour work days in any one (1) calendar year. The
maximum number of hours for which payment can be made in any one (1) calendar year
is one hundred seventy-six (176) hours.

Section 40.2
1) Employees are required to submit to the City an order or statement from the

appropriate military commander as evidence of military duty before military leave
with pay will be granted.
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Section 40.3
1} This article shall conform to O.R.C. 5923.05 and any amendments there to.

ARTICLE 41
TRAINING

Section 41.1

1) Employees who are required by the City to attend training shall normally only have to
work eight hours that day and hours in training are considered hours of work.,

ARTICLE 42
SERVICE DEPARTMENT EMERGENCY DUTY

Section 42.1

1} All qualified personnel shall be on a rotating emergency duty schedule established by
their department supervisor.

Section 42.2

1) Apn employee who is listed on the emergency duty schedule can obtain an alternate
qualified employee to work in his place subject to the approval of the department
supervisor,

Section 42.3

1) An employee shall receive special compensation while on emergency duty in excess of
overtime pay. Employees shall be compensated a minimum of one (1) hour when the
employee responds to an emergency call. If the employee responds to a second call while
still on the first call they shall be paid overtime for time worked over the first hour,
Responding to a second separate call will result in a minimum of one-hour overtime
being paid.

Section 42.4
1) Special Compensation:

(a) Eight (8) hours at time and one-half (1 ') for being on emergency duty for one (1)
week (seven day period)
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Section 42.5 Holiday Pay

1) If a holiday falls in a week which the employee has been scheduled to work on
emergency duty, said employee shall receive additional compensation of four (4) hours at
time and one-half (1'%).

ARTICLE 43
SEVERABILITY

Section 43.1

1) In the event a court renders any provision of this Agreement illegal under federal, state or
local law, it shall be of no further force and effect, but the remainder of the Agreement
shall remain in full force and effect. The parties shall meet within thirty (30) days to
negotiate over the issue.

ARTICLE 44
WORKING OUT OF CLASSIFICATION

Section 44,1

1) If a department head assigns an employee from one classification to substitute for another
employee in a different classification, he shall be paid the rate in that classification for all
hours worked, but no less than his regular rate of pay. These assignments must be for a
specific time period but no more than ninety (90) days per assignment without union and
management agreement,

Section 44.2

1) “Substitute” means the employee has been relieved of his present job duties and has been
assigned responsibility for and is expected to perform most of the job duties in the
different classification. This section does not prevent the city from assigning one person
from one classification to assist a person or to perform part of the work in another
classification. '

Section 44.3

1) This section does not prevent the city from training employees in different classifications
for a specified period of time.
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ARTICLE 45
DRUG TESTING

Section 45.1

1) The City is committed to assist employees who abuse alcohol, drugs and controlled
substances.

2} The City’s program is to identify employees who are on duty, (lunch and breaks), in a
condition unfit for the safe and efficient performance of their job due to impairment by
alcohol or controlled substances. Such employees are required to submit to urinalysis
and confirmatory blood testing if the urinalysis test is positive. The City believes this
program is necessary in order to eliminate the abuse problem, and to assist and to protect
all employees and the public.

Section 45.2

1) The Union also recognizes the need to address problems associated with having impaired
individuals in the work force. The Union is further concerned that a testing program
does not infringe on employee’s privacy or other constitutionally guaranteed rights, and
that any testing or discipline which is implemented is neither arbitrary, discriminatory nor
excessive. The City shares these concerns,

Section 45.3

1) The City and the Union have a mutual obligation to protect the work force and the public
from the actions of employees impaired by alcohol, drugs or controlled substances. The
City and the Union, therefore, have agreed to common elements that will shape and guide
the parties’ commitment to provide a drug/alcohol-free workplace.

Section 45.4

1} The drug-fiee workplace policy shall be developed, implemented and administered by the
City. '

Section 45.5

1) The Service Director or the Mayor may order any employee to undergo a drug
screening test (and urine samples) whenever there is reasonable suspicion to believe an
employee has used or is under the influence of illicit drugs or controlled substances.
Reasonable suspicion must be based upon specific facts and reasonable inferences drawn
from those facts indicating that a particular employee in question has used or is under the
influence of illicit drugs or controlled substances. At least one witness shall observe the
employee’s behavior.

41




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

Section 45.6

1} The Service Director or the Mayor may order any employee to undergo an alcohol
screening test (and urine samples) whenever there is reasonable suspicion to believe an
employee has used or is under the influence of alcohol during his regular scheduled work
time (lunch and breaks). Reasonable suspicion must be based upon specific facts and
reasonable inferences drawn from those facts indicating that a particular employee in
question has used or is under the influence of alcohol on the job. At least one witness
shall observe the employee’s behavior.

Section 45.7

1) Employees shall have the right to consult with a Union representative. The Union is
entitied to a copy of the written documentation, and a Union representative may
accompany the employee to the drug test site.

Section 45.8

1) No employee will be tested against his will. An employee who refuses to submit to a
properly ordered drug test may be subject to disciplinary charges for insubordination.

Section 45.9

1) If the tests are positive, indicating that the employee has used illicit drugs or controlled
substances or is under the influence of alcohol, the City shall order the employee to
undergo a confirmatory test. A positive result from an alcohol test means a level of
impairment pursuant to the City Policy. The City may also suspend the employee
without a loss of pay before the time the confirmatory test results are complete,

Confirmatory test results shall be made by the certified medical professional or the institution
outlined in the City Policy.

Section 45.10
1) An employee has the right to submit information to explain the reason(s) for a positive
test. An employee also has the right to request and pay for a confirmatory test of the

original sample at the employee’s own expense within five (5) working days after notice
of the positive test result.

Section 45.11

1) Reasonable chain of custody procedures will be those outlined in the City Policy.
(Attached to final contract).
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Section 45.12
1) Drugs to be tested are outlined in the City policy.
Section 45.13

1) If the screening test and confirmatory test are positive, the City may discipline the
employee up to and including discharge. An employee who notifies the department
before he is identified as having been under the influence of drugs, alcohol or other
controlled substances, shall be required to participate in a rehabilitation or detoxification
program for up to six (6) months. An employee who participates in a rehabilitation or
detoxification program shall be allowed to use sick leave, vacation leave, personal days
or compensatory time while he participates in a rehabilitation or detoxification program.
If no such leave credits are available, such employee will be placed on a leave of absence
without pay for the period of rehabilitation or detoxification program. Upon completion
of such program, if a retest demonstrates that the employee is no longer using drugs or
alcohol, the employee shall return to an available position for which he is qualified. Such
employee may be subject to periodic retesting for drugs and alcohol upon his return to his
position for a period of one (1) year.

Section 45.14
1} If an employee: 1) refuses to take a screening or confirmatory test or to undergo
rehabilitation or detoxification; 2) fails to complete a program of rehabilitation or
detoxification; 3) tests positive at any time within one (1) year after his return to work

upon completion of a program of rehabilitation or detoxification; or 4) for other good
cause such employee shall be subject to disciplinary action up to and including discharge.

Section 45.15

1) All test results and actions taken under or pursuant to this Article shall be kept
confidential in accordance with state and federal law.

Section 45.16
1) The City shall pay for all drug and alcohol screening and confirmatory tests.
Section 45.17

1} The City shall educate employees, supervisors and managers regarding all elements of
the drug-free workplace policy, and the various procedures involved.

43




2015-2017 Final Agreement between City of Lancaster and AFSCME, Chio Council 8, Local 3427

ARTICLE 46
FAMILY AND MEDICAL LEAVE /AMERICAN DISABILITIES ACT (ADA)

Section 46.1

1) The City shall comply with and offer to employees all applicable leaves as set forth in the

Family and Medical Leave Act of 1993,

Section 46.2

1} The parties agree to abide by the prov.isions of the American Disabilities Act (ADA) as

outlined in the City’s current policy dated September 8, 1999,

ARTICLE 47
LABOR MANAGEMENT COMMITTEE

Section 47.1

1)

2)

3)

There shall be a Labor-Management Committee consisting of Union and Employer
representatives who have an understanding of Interest Based Bargaining, The Committee
shall have equal numbers of participants from both Union and Employer. The Committee
shall meet on requests from either party to discuss matters of mutual concerns, but no
party has the duty fo agree to any suggestions. The Committee shall have the authority to
make recommendations to the Union and Employer. The parties intend this Committee
to be advisory only. Negotiations or coliective bargaining over matters covered by the
current contract shall not occur at these meetings. However, both parties shall meet in
good faith with an obligation to attempt to solve problems in good faith.

The ECIP Team is recognized as a cooperative effort for union and management
employees to work together to provide solutions to problems and to provide improved
communication between the Union and Management. The ECIP Team shall not address
contractual issues.

It has been agreed that the City and AFSCME shall form a joint committee to perform an
equity study, City-wide. Job Descriptions will be reviewed and updated to reflect current
essential functions of the position. A reasonable time line of six (6) months will be in
effect, renewable with joint agreement by both parties. No departments will implement
any pay range change until the study is complete and without approval of City Council,
Administration and AFSCME Union.
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ARTICLE 48
LAYOFFS - RECALL

Section 48.1  Layoff and Bumping

1) Whenever it becomes necessary due to lack of funds, lack of work or abolishment of
positions to reduce the work force within a position classification within a department, all
emergency, provisional, temporary, part-time, seasonal and probationary employees
within the effected department shall be laid off first before any reduction is made in the
permanent work forces. Permanent employees shall be laid off in order of their
classification seniority within the affected classification. The employee having the
least classification seniority within the affected classification within the department will
be laid off first then continuing in like manner until the required reduction in
work force has been accomplished. In the event an employee is laid off, he/she may
receive payment for earned but unused vacation with his/her final check.

2) Each employee to be laid off shall be given advance written notice of the layoff by the
appointing authority stating the reasons therefore. Such written notice shall be hand
delivered to the employee at work or mailed certified mail to the last address on file with
the appointing authority. If hand delivered, such notice shall be given at least fourteen
(14) calendar days before layoff and the day of hand delivery shall be the first day of the
fourteen (14) day period. If mailed, such notice shall be given seventeen (17) calendar
days before layoff and the day of posting shall be the first day of the seventeen (17) day
period.

3) In the event a layotf occurs, the affected employee(s) may bump employees in an equal
or lower paying classification within the bargaining unit who have less overall seniority
provided that the bumping employee has previously held the position of the employee he
displaces. The employee intending to bump will provide notice to the City within five (5)
days of receipt of the layoff notice. The employee who is bumped may then exercise his
bumping rights, if any.

4) Employees may bump into positions in an equal or lower paying classification which
they have not previously held, provided they have demonstrated the minimum
qualification for the position. The employee is subject to the successful completion of
One Hundred Fifty (150) calendar days probationary period in the new position, If the
employee does not successfully complete the probationary period, he may be laid off.

5) Employees shall be eligible for promotional consideration or examinations during this
probationary period.

6) During their term of office the president, vice-president, secretary-treasurer, recording
secretary and (3) Executive Board members shall have top seniority and shall not be

subject to any of the following:

(a) Layoff and recall
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(b) Shift transfer
(¢) Demotion for lack of work
Section 48.2 Layoff/Termination

1} An employee who is on layoff for a period of two (2) years is automatically terminated
and loses all seniority.

Section 48.3 Recall order

1) Permanent employees who are on layoff (or who have bumped into a lower paying
classification due to layoff) shall be recalled in reverse order of their layoff, within a
position classification, with the last employee laid off being the first to be called back
and continuing in like manner until the required number of employees has been obtained.

2) Employees who are on layoff during their recall period shall be notified of all vacancies
and shall be given first opportunity to fill such vacancies in an equal or lower pay grade
from which they were laid off before other bargaining unit employees if they have
demonstrated the minimun qualification for the position. If more than one laid off
employee applies and demonstrated the minimum qualifications, the most senior
employee shall receive the position. Any employee filling a position pursuant to this
section shall serve a probationary period of one hundred fifty (150} days.

Section 48.4 Recall Notification

1) Each employee recalled from layoff shall be notified of the offer of recall by
certified letter addressed to the last known address. Each such employee shall be
allowed five (5) calendar days from the receipt of the letter to notify the
appointing authority of his/her intent to return to work, and an additional fourteen (14)
calendar days to return to active service, if employed; otherwise, five (5) calendar
days to return to work if unemployed.

2) If the employee declines the offer of recall, the next employee on the recall list shall be
notified in accordance with the above paragraph.

3) In the event of extenuating circumstance (e.g. illness, injury, absence from the City, or
other good cause) preventing the employee from returning to work within the fourteen
(14) day limit, the City may grant a reasonable extension, but not to exceed thirty (30)
days.

4} For purposes of recall, it shall be the employee’s responsibility to have a current address
and phone number on file with the appointing authority.
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Section 48.5 Recall Rights

1) An employee recalled to a job not within his position classification shall retain prior
rights to recall to a vacancy within his position classification for two (2) years. If at any
time during the two (2) years, an employce refuses a call to a job within his laid off
position classification, he shall forfeit his prior seniority rights and his job seniority shall
begin to accumulate as of the first day of employment in his new position classification
and/or work unit.

ARTICLE 49
HOURS OF WORK

Section 49.1
2) Full time city employees work a forty (40) hour work week/eight (8) hour day.
Department specific work hours and scheduled lunch and break times, will continue as

currently practiced.

3) The normal work shift shall consist of eight and one-half (8 !2) hours, which includes a
one-half hour lunch period.

4) Employees required to remain on duty during their meal period shall be compensated for
such time at the overtime rate of pay.
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SIGNATURE PAGE
IN WITNESS WHEREOQF, the parties have hereunto set their hands this day of
January, 2015.
CITY OF LANCASTER AFSCME, Council 8, Local 3427
\

\

By: Prnewh r?d}unwa

Dawyaym President, AFSCME, Local 3427
By: O:wm/

Br an\K:(hn Service- Safety Dir, Commitfee Member, A E, Local 3427

By: NR\ \\

Representative, AFSCME, Ohio Council 8

5 —
lom, Law Director

48




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

APPENDIX A

JOB CLASSIFICATIONS AND PAY RANGES

DEPARTMENT

Cemetery

City Hall

Gas

Information Technology &
Telecommunications

Police

Sanitation

JOB CLASSIFICATION

Laborer |

Laborer I1

Laborer Il
Equipment Operator

Custodian
Building Maintenance

Utility Person
Stockroom/Dispatcher

Retail Gas Controller
Fitter/Maintenance

Fitter

Fitter in Charge

Equipment Operator

General Mechanic

Corrosion Control Technician
Customer Service Technician
Engineering Technician

Gas Leak Technician
Measurement & Regulation Technician
Crew Leader

Welder

Master Mechanic

Communications Technician [
Communications Technician IT

Clerk Typist

Maintenance Worker I
Property Room Manager
Detective Bureau Assistant

Laborer I

Laborer 11

Scalehouse Clerk
Transfer Station Attendant
Laborer I1I

General Mechanic

Master Mechanic
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PAY RANGE

5
8
10
11

o0

00 00 S0 ]

11
11
12
12
12
12
12
13
13
15

16
17

000N

o0 00 Lh
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Transportation Laborer 1 5
Laborer II 8
Laborer III 10
Equipment Operator [ 11
General Mechanic 11
Sign Technician 12
Equipment Operator 1T 12
Sign Technician I 12
Sign Technician 1 14
Master Mechanic 15

Utilities Collection

Customer Service Representative 5
Senior Customer Service Representative 7
Meter Reader 7
Field Service Representative 8
Electrician I 14
Water Clerk Typist 4
Janitor 5
Laborer [ 5
Laborer I1 8
Laborer II1 10
Customer Service Technician 10
Line and Leak Technician 10
Operator/Maintenance — Unclassified 10
Operator Unclassified 10
Laboratory Technician 10
Equipment Operator 11
General Mechanic 11
Operator/Maintenance I 11
Operator [ 11
Operator/Maintenance 11 12
Operator I1 12
Operator/Maintenance I1H 13
Geographic Information Technician/Drafier 13
Operator 11 13
Cross Connection Technician 13
Crew Leader (Distribution) 14
Master Mechanic 15
[nstrument Technician 15
Water Pollution Control Maintenance Mechanic 1 5
Maintenance Mechanic 1T 8
Maintenance Mechanic I1I 11
Operator Unclassified 10
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Operator | 11
Laboratory Technician I 11
Operator 11 12
Operator III 13
Laboratory Technician II 13
Chief Operator 15
Pre-Treatment Coordinator 15
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APPENDIX B

CITY OF LANCASTER
{ 2 PERCENT INCREASE OVER 2014)
EFFECTIVE PAYROLL ONE 2015

AFTER AFTER AFTER AFTER

STARTING ONE YEAR TWO YEARS | THREE YEARS| FOUR YEARS
1 $ 13.86 | % 1460 | % 14.94 | & 1515 [ $ 16.39
1,108.80 1,168.00 1,195.20 1,212.00 1,311.20
28,828.80 30,368.00 31,075.20 351,512.00 34,081.20
2 3 1467 | % 1551 | $ 1857118 16.07 | & 17.15
1,173.60 1,240.80 1,256.80 1,285.60 1,372.00
30,513.60 32,260.80 32,676.80 33,425.60 35,672.00
I 3 3 1539 | 3 15931 % 82718 1669 % 18.00
1,231.20 1,274.40 1,301.60 1,335.20 1,440.00
52,011.20 33,134.40 33,841.60 34,715.20 37,440.00
4 3 1503 | % 16.79 | 3 1713 | & 17.47 ] 8 18.79
4,274.40 1,343.20 1,370.40 1,397.60 1,503.20
33,134.40 34,923.20 35,630.40 36,337.60 39,083.20
5 3 1675 % 17.79 ] 3 1807 ] & 18.43 | 3 19.95
1,340.00 1,423.20 1,445.60 1,474.40 1,586.00
34,840.00 37,003.20 37,585.80 38,334.40 41,496.00
6 5 1710 § 1817 [ § 1849 [ % 1879 (s 20.36
1,368.00 1,453.60 1,479.20 1,503.20 1,628.80
35,568.00 37.793.60 38.450.20 329,083.20 42.348.80

7 3 17.47 | $ 1558 $ 18.87 | 5 1921 3 20.78 |
1,397.60 1,486.40 1,509.60 1,536.80 1,662.40
36,337.60 38,646.,40 30,249.60 30,956.80 43,222 40
8 $ 1776 $ 1888 % 19.271{ % 19.54 |$ 21.22
1,420.80 1,510.40 1,541.60 1,563.20 1,697.60
36,940.80 39,270.40 40,081.60 40.643.20 44,137.60
o) $ 1811 % 1829 | % 1958 | & 1095 | % 21.62
1,448.80 1,543.20 1,566.40 1,596.00 1,729.60
37,668.80 40,123.20 40,726.40 41,496.00 44,9589.60
10 3 18.45] $ 1058 | 3 1900 $ 20.35{ % 21.96
1,476.00 1,566.40 1,599.20 1,628.00 1,756.80
38,876.00 40,726.40 41,579.20 -42,328.00 45,678.80
11 5 1899} $ 2017 % 2057 | % 20918 22.61
1,519.20 1,613.60 1,645.60 1,672.80 1,808.80
39,499.20 41,953.60 42,785.60 43,492.80 47,028.80
12 $ 1054 | 2072 s 2112 % 2145 % 23.23
1,563.20 1,657.60 1,689.60 1,716.00 1,858.40
40,643.20 43,097.60 43,929.60 44.616.00 48,318.40
13 $ 2035 % 2162 % 2202 % 2244 | § 2421
1,628.00 1,720.60 1,761.60 1,795.20 1,936.80
42,328.00 44,969.60 45,801.60 46,675.20 50,356.80
14 5 2084 (s 2220 & 2261[ % 23.00| % 24.80
1,667.20 1,776.00 1,808.80 1,840.00 1,984.00
43,347 20 46 176.00 | 47.028 80 47.840.00 51.584.00
I 15 $ 21.35] % 22791 % 2318 & 2356 $ 2542
1,708.00 1,823.20 1,854.40 1,884.80 2,033.60
44,408.00 47,403,20 48,214.40 49,004.80 52,873.60
16 $ 2202 % 2350 [ % 2390 % 24351 % 26,22
1,761.60 1,880.00 1,912.00 1,948.00 2,097.60
45,801.60 48, 880.00 49 712.00 50,648.00 54,537.60
17 $ 22793 24141 s 2467 | % 2513 [ % 27.03
1,823.20 1,931.20 4,973.80 2,010.40 2,162.40
47,403.20 50,211.20 . 51,313.60 '52,270.40 56,222.40
18 $ 23847 | % 24881 % 25391 % 25941 % 27.82
1,877.60 1,990.40 2,031.20 2,075.20 2,225.60
48,817.60 51,750.40 52,811.20 53,955.20 57,865.60
19 % 24103 2561 % 2611 | % 2668 % 28.66
1,928.00 2,048.80 2,088.80 2,134.40 2,292.80
50,128.00 53.268.8Q 54,308.80 55,494.40 £59.612.80
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CITY OF LANCASTER
( 2 PERCENT INCREASE OVER 2015)
EFFECTIVE PAYROLL ONE 2016

%

AETER AFTER AFTER AFTER
RANG STARTING ONE YEAR TWO YEARS | THREE YEARS| FOUR YEARS
9 $ 14.14 | & 1489 | % 16524 | § 15.45 | § 16.72
1,131.20 1,191.20 1,219.20 1,236.00 1,337.60
29,411.20 30,971.20 31,699.20 32,136.00 34,777.60
2 $ 1496 | $ 1582 % 16.02 | $ 16389 $ 17.49
1,196.80 1,265.60 1,281.60 1,311.20 1,399.20
31,116.80 32,805.60 33,821.60 34,091.20 36,379.20
3 $ 1570 $ 1625 & 1660 % 17.021% 18.36
1,256.00 1,300.00 1,328.00 1,361.60 1,468.80
32.656.00 33.800.00 34,528.00 35,401.60 38,188.80
4 & 1625 | % 17.13 | 3 17.47 | 3 1782} % 19.17
1,300.00 1,370.40 1,397.60 1,425.60 1,533.60
33,800.00 35,630.40 36,337.60 37,065.60 30,873.60
5 $ 17.09] % i8.151] % 1843 [ % i880| % 20.35
1,367.20 1,452.00 1,474.40 1,504.00 1,628.00
35,647.20 37,752.00 38,334.40 39,104.00 42,328.00
) % 1744 & 1853 3 1886 | $ 1917 8 20.77
1,395.20 1,482.40 1,508.80 1,533.60 1,661.60
36,275.20 38 542 40 39,228 80 39.873.60 43.201.60
7 3 17.821 3 1885 [ % 1995] % 1050 [ % 21.20
1,425.60 1,516.00 1,540.00 1,567.20 1,686.00
37,065.60 39,416.00 40,040.00 40,747.20 44,096.00
8 $ 1812 % 192671 % 1966 | % 109313 29.64
1,449.60 1,540.80 1,572.80 1,594.40 1,731.20
37,689.60 40,060,80 40,892.80 41,454, 40 45,011.20
] % 1847 | 3 1068 | % 1997 % 2035 % 22.05
1,477.60 1,574.40 1,597.60 1,628.00 1,764.00
38,417.60 40,934.40 41,537.60 42,328.00 45,864.00
10 % 18.82| % 1997 | % 2039 $ 2076 | $ 22.40
1,505.60 1,597.60 1.631.20 1,660.80 1,792.00
39,145.60 41,537.60 42,411.20 43,180.80 .46,582.00
11 % 19.37 | & 20571 % 2098 | % 21.33 | % 23.06
1,549.60 1,645.60 1,678.40 1,706.40 1,844.80
40,289.60 42,785.60 43,638.40 44,366.40 47,964.80
12 3 10.03| % 21,131 % 21684 % 21881 % 23,69
1,584.40 1,6€90.40 1,723.20 1,750.40 1,895.20
41,454.40 43,850.40 44,803.20 45,510.40 49,275.20
i3 3 2076 | § 2206 § 2246 | § 2289 % 24,69
1,660.80 1,764.00 1,796.80 1,831.20 1,975.20
43,180.80 45,864.00 46,716.80 47.611.20 51,355.20
14 % 2126 % 2264 % 23.06 | % 2346 % 25.30
1,700.80 1,811.20 1,844.80 1,876.80 2,024.00
44.220.80 47,091.20 47,964.80 48 796,80 52,624 00
15 5 21.78] % 2325 % 23.64] % 2403 | $ 25.03
1,742.40 1,860.00 1,891.20 1,922.40 2,074.40
45,302.40 48,360.00 49,171.20 49,982 40 53,034.40
16 % 2246 $ 23071 % 2438 [ % 2484 | % 26.74
1,796.80 1,917.60 1,950.40 1,987.20 2,139.20
46,716.80 49,857.60 50,710.40 51,667.20 55,619.20
17 $ 2325 $ 2462] % 2516 [ % 2563 | § 27.57
1,860.00 1,969.60 2,012.80 2,050.40 2,205.60
48,360.00 51,209.60 52,332.80 53,310.40 57.345.60
18 % 2394 % 2538 3% 2590 [ % 26.46 | $ 28.38
1,915.20 2,030.40 2,072.00 2,116.80 2,270.40
49,795.20 52,790.40 53,872.00 55,036.80 59,0630.40
19 $ 2458 % 26.12| % 2663 | $ 27211 % 20.03
1,966.40 2,089.60 2,130.40 2,176.80 2,338.40
51,126.40 54.329.60 55,390.40 56,595.80 60.798.40

53




2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

CITY OF LANCASTER
( 1.5 PERCENT INCREASE OVER 2016}
EFFECTIVE PAYROLL ONE 2017

AFTER AFTER AFTER AFTER

ONE YEAR | TWO YEARS | THREE YEARS| FOUR YEARS

14.35 15.11 15.47 15,68 16.97

1,148.00 1,208.80 1,237.60 1,2654.40 1,357.80

28,848.00 31,428.80 32,177.60 32,614.40 35,297.60

2 1518 | & 16.06 | § 16.26 | $ 1664 | 5 17.75
1,214.40 1,284.80 1,300.80 1,331.20 1,420.00

31,574.40 33,404.80 33,820.80 34,611.20 36,920.00

3 15.94 | § 16.49 | § 1685 | % 17.28 | $ 18.64
1,275.20 1,319.20 1,348.00 1,382.40 1,491.20

33,155.20 34,299.20 35,048.00 35,942 .40 38,771.20
4 16,49 % 17391 % 1773 s 18.09 | % 19.46
1,319.20 1,391.20 1,418.40 1,447.20 1,556.80

34,299.20 36,171.20 36,878.40 37,627.20 40,476.80

5 17.35| $ 18.42 | 187118 19.08 | $ 20.66
1,388.00 1,473.60 1,496.80 1,526.40 1,652.80

36,088.00 38,313.60 38,916.80 39,686.40 42,972.80

6 i7.70| % i8.81 & 19141 % 1946 1% 21.08
1,416.00 1,504.80 1,531.20 1,556.80 1,686.40

" 36,816.00 39,124.80 sg81120] 4047680 4384640
7 18.00 | % 19.23] 1954 | % 1086 % 1.5
1,447.20 1,638.40 1,5663.20 1,590.40 1,721.60

37,627.20 39,998.40 40,643.20 41,350.40 44,761.60

8 1839 $ 19.55 | $ 19.95 | § 2023 | § 21.95
1,471.20 1,564.00 1,596.00 1,618.40 1,756.80

48,251.20 40,664.00 41,496.00 42,078.40 45,676.80

9 1875 | 1998 | $ 2027 | $ 2066 | 3 22.38
1,500.00 1,598,40 1,621.60 1,652.80 1,790.40

39,000.00 41,558.40 42,161.60 42.972.80 46,550.40

10 19.10[ $ 2027 | & 20.70 | $ 21.07 | $ 22.74
1,528.00 1,621.60 1,656.00 1,685.60 1,819.20

39,728.00 42,161.60 43,056.00 43,825.60 47,299.20

11 1066 | 2088 | & 21,20 % 2165 | 23,41
1,572.80 1,670.40 1,703.20 1,732.00 1,872.80

40,892.80 43,430.40 44,283.20 45,032.00 48,692.80

12 2025 s 21.45| 5 21.86] % 22211 % 24.05
1,618.40 1,716.00 1,748.80 1,776.80 1,824.00

42.078.40 44,616.00 45,468.80 46,196.80 50,024.00

13 21.07] $ 2238 $ 2280 | % 23231 % 25.06
1,685.60 1,790.40 1,824.00 1,858.40 2,004.80

43,825.60 46,550.40 47,474.00 48,318.40 52.124.80

14 2158 | & 2298 | 5 2341 | % 2381 | % 25.68
1,726.40 1,838.40 1,872.80 1,804.80 2,054.40

| AL 798401 480602804 49524 80

15 2211 2360 $ 2399] % 2439 26.32
1,768.80 1,888.00 1,919.20 1,951.20 2,105.60

45,988.80 49,088.00 49,899.20 50,731.20 54,745.60

16 22801 $ 2433 % 24751 % 2521 | $ 27.14
1,824.00 1,946:40 1,980.00 2,016.80 2,171.20

47,424.00 50,605.40 51,480.00 52.436.80 56,451.20

17 2360 | 2499 | $ 2554 | % 26.01 | % 27.98
1,888.00 1,999.20 2,043.20 2,080.80 2,238.40

49 ,088.00 59,979.20 53,125.20 54,100.80 58,198.40

18 24301 $ 2576 | % 2620 | $ 2686 % 28.81
1,944.00 2,060.80 2,103.20 2,148.80 2,304.80

50,544.00 53,580.80 54,683.20 55,868.80 59,024.80

19 2495[§ 2651 | § 27.03 % 27.62| S 29.67
1,996.00 2,120.80 2,162.40 2,209.60 2,373.60

51,896.00 55,140.80 56,222.40 57.449.60 61.713.60
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2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

CITY OF LANCASTER

(2 PERCENT INCREASE OVER 2014)
EFFECTIVE PAYROLL ONE 2016

(HIRED AFTER 1-1-12}

APPENDIXE

AFTER AFTER AFTER AFTER AFTER AFTER AFTER

RANGE STARTING ONEYEAR | TWO YEARS | THREE YEARS| FOUR YEARS | FIVEYEARS | SIX YEARS |SEVEN YEARS
P W—%

1 $ 1247 | § 13.041 % 1360 | % 1416 | § 1472 % 152818 15.84 | § 16.39

997.60 1,043.20 1,088.00 1,132.80 1,177.60 1,222.40 1,267.20 1,311.20

25,937.60 27123.20 28,288.00 29,452.80 30,617.60 31,762.40 32,847.20 34,001.20

2 $ 13.20| § 13761 8 1433 1% 14.89 | $ 15.45] & 16.01 % 1658 1% i7.15

1,056.00 1,100.80 1,146.40 1,191.20 1,236.00 1,280.80 1,326.40 1,372.00

27,456.90 28,620.80 29,806.40 30.971.20 32,136.00 33,300.80 34.486.40 35,672.00

3 $ 13.851{% 14441 % 15.03] % 15831 % 16.23 | % 16.821$ i741] % 18.00

1,108.00 $,155.20 1,202.40 1,250.40 1,295.40 1,345.60 1,392.80 1,440.00

28,808.00 30,035.20 31,262.40 3251040 33,758.40 34,985.60 36,212.80 37.440.00

4 $ 1434| $ 1497 | § 1561 | % 6251% 16.88 [ § 17.52| & 1816} § 18.79

1,147.20 1,197.60 1,248.80 1,300.00 1,350.40 1,401.60 1,452.80 1,503.20

29,827.20 31,137.60 32,468.80 33.800.00 35.,110.40 36,441.60 37,772.80 39,083.20

5 $ 1507 ¢ 157718 1647 18§ 1747 [ $ 17.871% 1857 | & 192718 19.95

1,205.60 1,261.60 1,317.60 1,373.60 1,429.60 1,485.60 1.541.60 1,596.00

31,345.60 32,801.60 34,257.60 35,713.60 37,169.60 38,625.60 40,081,680 41,496.00

6 § 15391 § 16.10| % 1681 |8 17.521% 1823 | 1894 1 § 19661 § 20.36

1,231.20 1,286.00 i,344.80 1,401.60 1,458.40 1,515.20 1,572.80 1,628.80

32,011 20 33.484.00 34.964.80 36.441.60 37918 40 39.395.20 40,892 80 42 348 80

7 $ 1572 % 16441 % 716 % 17885 18.60 | & 1932 % 200618 20.73

1,257.60 1,315.20 1,372.80 1,430.40 1,488.00 1,545.60 1,604.00 1,662.40

32,697.60 34,195.20 35,692.80 37,180.40 36,686.00 40,185.60 41,704.00 43,222.40

8 $ 1599 | § 16741 § 17481 % 1822 | % 1896 | § 187118 2045 % 21.22

1,279.20 1,339.20 1,398.40 1,457.60 1,516.80 1,576.80 1,636.00 1,697.60

33,259.20 34,819.20 36,358.40 37,897.60 39,436.80 40,596.80 42,536.00 44,137.680

9 $ 18201 % 17.05] % 1782|$% i858 16 1834 | 8 201113 208718 21.62

1,303.20 1,364.00 1,425.60 1,486.40 1,547.20 1,608.80 1,669.60 1,729.680

33,863.20 35,464.00 37,065.60 35,646.40 40,227.20 41,828.80 43,409.60 44,969.60

10 $ 1661 | § 1737 1% 181418 1890 | % 1967 | & 2043 |8 21200 8 21.96

1,328.80 1,389.60 1,4561.20 1,612.00 1,573.60 1,634.40 1,696.00 1,756.80

34,548.80 36,128.60 37,731.20 39,312.00 40,913.60 42484 40 44,006.00 45,676.80

11 $ 170818 17871 % 18661 1944 | % 20231% 21.0113% 218016 2261

1,367.20 1,429.60 1,492.80 1,565.20° 1,618.40 1,680.80 1,744.00 1,808.50

35,547.20 37,169.60 38,812.80 40,435.20 42,078.40 43,700.80 45,344.00 47,028.80

12 $ 175818 8398 19.20] $ 20008 2081 |35 21621% 22421% 23.23

1,406.40 1,471.20 1,536.00 1,600.00 1,664.80 1,728.60 1,793.60 1,858.40

36,566.40 38,251.20 39,936.00 41,600.00 43,284.80 44,969.60 46,633.60 48,318.40

13 § 1832} ¢ 1916 § 1998 )¢ 20831 % 2168 | $ 22501 % 2335]% 24,21

1,465.60 1,532.80 1,599.20 1,666.40 1,734.40 1,800.00 1,868.00 1,936.80

38,105.60 39,652.80 41,578.20 43,326.40 45,084.40 46,800.00 48,568.00 50,356.80

14 $ 1876 8 19.62] $ 20481 % 2134 $ 22118 23.051% 239218 24.80

1,500.80 1,569.60 1,638.40 1,707.20 1,776.80 1,844.00 1,913.60 1,964.00

39,020.80 40.809.60 42.598.40 44 36720 4619580 47.94400 49.753.60 £1.684.00

15 $ 19.22 | § 20101 8 209818 2186 |8 27518 23828 245018 25.42

1,937.60 1,608.00 1,678.40 1,748.80 1,820.00 1,889.60 1,860.00 2,033.60

39,977.60 41,808.00 43,638.40 45,468.80 47,320.00 49,128.60 50,960.00 §2,873.60

16 $ 19.82 | § 207418 21.651% 2256 )% 2547 | % 2439 1% 2531 % 2622

1,585.60 1,659.20 1,732.00 1,804.80 1,877.60 1,951.20 2,624.80 2,097.60

41,225.60 43,139.20 45,032.00 46,824.80 48,817.60 50.731.20 52,644.80 54,537.60

17 $ 20501 % 2143) 8 22371% 23311% 24258 2516 $ 26101 $ 27.03

1,640.00 1,714.40 1,789.60 1,864.80 1,940.00 2,012.80 2,088.00 2,162.40

42,640.00 44,574.40 46,529.60 48.,484.80 50.440.90 52,332.80 54,288.00 56,222.40

18 $ 21131 % 22088 230316 38218 249518 25.911% 26.871% 2782

1,690.40 1,766.40 1,842.40 1,919.20 1,886.00 2,072.80 2,149.60 2,225.60

43,950.40 45,926 40 47,802.40 49,895.20 51,896 .00 53,892.80 55,889.60 §7,865.60

18 $ 217118 2271 8 237018 2489 |8 25688 2688 | % 2768|% 28.66

1,736.80 1.816.80 1,896.00 1,975.20 2,054 .40 2,134.40 2,214.40 2,292.80

45156.80 47,236 80 49,295 00 5135520 §3.414.40 55.494.40 57.574.40 59,612.80
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2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

CITY OF LANCASTER

(2 PERCENT INCREASE OVER 2015}

(HIRED AFTER 1-1-12)

EFFECTIVE PAYROLL ONE 2016 APPENDIX E
AFTER AFTER AFTER AFTER AFTER AFTER AFTER

RANGE STARTING ONE YEAR TWC YEARS | THREE YEARS] FOUR YEARS | FIVE YEARS SIXYEARS | SEVEN YEARS
1 $ 12721 % i330] % 1387 1% 144416 15.01 | § 155818 161618 16.72
1,017.60 1,064.00 1,109.60 1,155.20 1,200.80 1,247.20 1,292.80 1,337.60

26,457 60 27,664.00 28,849.60 30,035.20 31,220.80 32,427.20 33,612.80 34,777.60

2 $ 1346 | % 1404 % 1462|% 15.191% 1576 | & 16331 % 1691 § 17.49
1,076.80 1,123.20 1,169.60 1,215.20 1,260.80 1,306.40 1,352.80 1,389.20
27,996.80 29,203.20 30,409.60 31,595.20 32,780.80 33,866.40 35,172.80 36,379.20
3 $ 141318 1473 8 15331 % 1504 ¢ 16558 1746 & 1776} 8§ 18.36
1,130.40 1,178.40 1,226.40 1,275.20 1,324.00 1,372.80 1,420.80 1,468.80
29,390.40 30,638.40 31,886.40 33,155.20 34,424.00 35,692.80 36,940.80 38,188.80
4 $ 1463 % 15271 % 15.92| & 165818 17221 8% i7871% 1852 % 1917
1,170.40 1,221 60 1,273.60 1,326.40 1,377.60 1,429.60 1,481.60 1,533.60
30,430.40 31,761.60 33,113.60 34,486.40 35817.80 37,169.60 38,521.60 39,873.60
5 $ 15371 % 16091 % 1680[% 17511 % 1823 1% 1894 | 8 19661]% 20.35
1,229,60 1,287.20 1,344.00 1,400.80 1,458 40 1,515.20 1,572.80 1,628.00
3,869.60 33,467.20 34,944.00 36,420.80 37,918.40 39,395.20 4(;,862.80 42,328.00
6 $ 15701 % 1542 % 17151% 17.87 | $ 1852 % 183218% 200518 20.77
1,256.0¢ 1,313.60 1,372.00 1,429.60 1,4687.20 1,545.60 1,604.00 1,661.60
32.656.00 34,153.60 3567200 37,169.60 38,667.20 40.185.60 4170400 43.201.60
7 3 1603 % 1677 § 175018 1824 | § 887 | 197118 20451 % 21.20
1,282 40 1,341.60 1,400.00 1,459.20 1517.60 1,576.80 1,636.00 1,686.00
33.342.40 34,881.60 36,400.00 37,838.20 39 457.60 40,996.80 42.536.00 44,096.00
8 $ 1631 % 17.07 | $ 17831 % 1858 | & 1934 | % 201016 20868 21.64
1,304.80 1,365.60 1,426.40 1,486.40 1,547.20 1,606.00 1,668.80 1,731.20
33,024.80 35,505.60 37,086.40 38,646.40 40,227.20 41,808.00 43,388.80 45,011.20
9 $ 1662 (% 17381 § 18.18|$§ 189548 1973 1% 2051 1% 212818 22.05
1,328.60 1,391.20 1,454.40 1,516.00 1,578.40 1,640.80 1,703.20 1,764,00
34,568.60 36,171.20 37,614.40 39,416.00 41,038.40 42 660.80 44,283.20 45,864.00
10 $ 16941 % 17721 §% 18501% 1828 | $ 200615 20848 21862] 8 2240
1,355.20 1,417.60 1,480.60 1,542.40 1,604.80 1,667.20 1,729.60 1,792.00
35,235.20 36,857.60 38,480.00 40,102.40 41,724.80 43,347.20 44,869.60 46,592.00

11 $ 17431 % 18231 % 19.031 % 19.83 1% 2086318 21431]8% 222418 23.06
1,394.40 1,458.40 1,522.40 1,586.40 1,650.40 1,714.40 1,779.20 1,844.80
36,254.40 37,918.40 39,582.40 41,246.40 4291040 44.574.40 46,259.20 47,964,680
2 $ 1793t 8 1876 % 1958 % 20401 % 212518 2051% 22871% 23.69
1,434.40 1,500.80 1,566.40 1,632.00 1,698.40 1,764.00 1,828.60 1,885.20
37,204.40 39,020.80 40,726.40 42.432.00 44,158.40 45,864.00 47 568.60 49,275.20
13 $ 1869} 8 1954 § 203818 21251 % 2211 % 22951 % 2382156 2469
1,495.20 1,563.20 1,631.20 1,700.00 1,768.80 1,836.00 1,905.60 1,975.20
38,875.20 40,643.20 42,411.20 44,200.00 45,988.80 47,736.00 49 545.60 51,355.20
14 $ 1914 § 200115 208818 217718 226851% 23518 24,40 & 25.30
1,531.20 1,600.80 1,671.20 1,741.60 1,812.00 1,880.80 1,852.00 2,024.00

30641201 4162080 4345120 45281601 4711200 48,800 80 5075200  52.624.00
15 $ 196018 20501 % 21.401% 22301(% 232118 240018 249915 25,93
1,568.00 1,640.00 1,712.00 1,784.00 1,856.80 1,927.20 1,899.20 2,074.40
40,768.00 42,640.00 44,512.00 46,384.60 48,276.80 50,107.20 51,979.20 53,934.40
16 $ 20221% 21151% 22081 % 23011 % 2394185 248813 25821 % 26.74
1,617.60 1,692.00 1,766.40 1,840.80 1,915.20 1,990.40 2,065.60 2139.20
42,057.60 43,892.060 45,826.40 47 860,80 49,795.20 1,750.40 53,705.60 55,619.20
17 $ 20911% 2186| $ 22821% 23.781% 2474158 2566 |% 26625 27 57
4,672.80 1,748.80 1,825.60 1,802.40 1,979.20 2,062.80 2,129.60 2,205.60
43,492.80 45,468.80 47,465.60 49,462.40 51,459.20 563,372.80 55,369.60 57,345.60
18 $ 2155 % 2252 % 23.49] % 244718 25451% 264318 274118 2838
1,724.00 1,801.60 1,879.20 1,957.60 2,036.00 2,114.40 2,192.80 2,270.40
44,824.00 48,841.60 48,859.20 50,897.60 52,936.00 54,974.40 57,012.80 58,030.40
19 $ 221418 23961 & 24471 % 2518 | § 2618 $ 202118 28231§ 29.23
1,771.20 1,852.80 1,833.60 2,014.40 2,095.20 2,176.80 2,258 40 2,338.40
46.051.20 48.172.80 5077380 5237440 5447520 56.586.80 5871840 60,798.40
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2015-2017 Final Agreement between City of Lancaster and AFSCME, Ohio Council 8, Local 3427

CITY OF LANCASTER

{HIRED AFTER 1-112)

(1.5 PERCENT INCREASE QVER 20186)
EFFECTIVE PAYROLL ONE 2017

APPENDIX B

AFTER AFTER AFTER AFTER AFTER AFTER AFTER

STARTING | ONEYEAR | TWO YEARS |THREE YEARS| FOUR YEARS | FIVE YEARS | SIX YEARS |SEVEN YEARS

1 § 12914% 1350 | § 1408 | $ 14.66 | § 1524 § 1582 ¢ 1640 | § 16.97
1,032.80 1,080.00 1,126.40 1,172.80 1,219.20 1,266.60 1,312.00 1,357.60

26,852.80 28,080.00 29,286.40 30,492.80 31,699.20 32,905.60 34,112.00 35,297 60

2 s 13668 1425| 8 148418 15428 16.00| § 1657 | § 171615 17.75
1,092.60 1,140.00 1,787.20 1,233.60 1,280.00 1,325.60 1,372.80 1,420.00

28,412.80 29,640.00 30,867.20 32,073.60 33,260.00 34,465.60 35,692.80 36,920.00

3 $ 14348 1495(5 1556 [ $ 16181% 680§ 17428 1803 § 18.64
1,147.20 1,196.00 1,244.80 1,284.40 1,344.00 1,393.60 1,442.40 1,491.20

20,827.20 31,096.00 3236480 ]  33,654.40 34,944.00 36,233.60 37,502.40 38,771.20

4 $ 14856 15501 § 166§ 1683 $ 1748 $ 181418 1880 [ § 19.46
1,188.00 1,240.00 1,202.80 1,346.40 1,398.40 1,651.20 1,504.00 1,566.80

30,886.00 32,240.00 33,612.80 35,006.40 36358401  37,731.20 39,104.00 40,476.80

5 $ 1560 16335 17055 1777($ 1650 1922[$ 1995 S 2066
1,248.00 1,306.40 1,364.00 1,421.60 1,480.00 1,537.60 1,596.00 1,652.80

32,448.00 33,966.40 35464.00 | 36,961.60 38,480,00 39,977.60 41,496.00 42,972.80

6 $ 15.94]% 1667 § 1741[% 184§ 1887 | § 19618 2035 % 21.08
1,275.20 1,333.60 1,392.80 1,451.20 1,509,860 1,568.80 1,628.00 1,686.40

33,155.20 34 673.60 36212.80 37,731.20 39.249.60 40,788 80 42,328 00 43,846 40

7 3 16271 % 17.02] 5 1776 & 1851[% 1925 % 2001 |5 2076 § 2152
1,301.60 1,361.60 1,420.80 1,480.80 1,540.00 1,600.80 1,660.80 1,721.60

33,841.60 35.401.60 36,940.80 38,500.80 40,040.00 41,620.60 43,180.80 44,761 .60

8 $ 1655 § 173318 810§ 1886 s 19631 $ 2040 | § 2047 (§ 21.96
132400 1,386.40 1,448.00 1,508.80 157040 1,632.00 1,693.60 1,756.80

34,424.00 36,046.40 37.648.00 39,228.80 40,830.40 42,432.00 44,033.60 45,676.80

9 3 6871 S 1765 5 184518 19238 2003 [ § 208218 2161 [§ 2238
1,349.60 1.412.00 1,476.00 1,538.40 160240 1,665.60 1,728.80 1790.40

35,089,60 36,712.00 38,37600 |  39,998.40 41,662.40 43,305.60 44,948.80 46,550.40

10 |s 17498 17931 § AE 19578 2036 § 2015 [$ 219415 274
1,375.20 1,439.20 1,502.40 1,565.60 1,628.80 1,692.00 1,755.20 1,818.20

35,755.20 37,419.20 39,062.40 40,705 60 42,348 80 43,892.00 45,635.20 47,299.20

TNE 1769 % 1850 § 19321% 20135 2094 | § 27518 22678 23.41
1,415.20 1,480.00 1,545.60 1,610.40 1,675.20 1,740,060 1,805.60 1,672.80

36,795.20 38,480.00 40,185.60 41,870.40 4355520 45,240.00 46,945.60 48,692.80

12 |s 182008 1904[ 5 1987 20718 21558 2385 2321(s 2405
1,456.00 1,523.20 1,589.60 1,656.80 1,724.00 1,790.40 1,856.80 1,924.00

37,856.00 39,603.20 41,323.60 43,076.80 44,824.00 46,550.40 48,276.80 50,024.00

FENE 1897 § 1983 (s 207615 257§ 22448 2329(% 24185 2506
1517.60 1,586.40 1,656.00 1,725.60 1,795.20 1,863.20 1,934.40 2,004.80

39,457.60 41,246.40 43,056.00 44,865 60 46,675.20 48,443.20 50,294.40 52,124.80

14 s 19435 2031]$ 2120 22103 2299 % 2386 | $ 2477 S 2568
1,554.40 1,624.80 1,696.00 1,768.00 1,839.20 1,908.80 1,981.60 2,054.40

4041440 42244 80 44,096.00 45,968 00 47.81920 4962880 | 5152160 53.414.40

B 19891 § 20815 21721 % 2638 2356 | § 2445 2536 S 26.32
1,591.20 1,664.80 1,737.60 1,810.40 1,884.80 1,956.00 2,028.80 2,105.60

41,371.20 43,284.80 45177.60 | 47,070.40 49004801  50,856.00 52,748.80 54,745.60

C R 20525 21475 241[$5 2363 2430( % 525§ 2621 $ 27.14
1,641.60 1,717.60 1,792.80 1,868.80 1,944.00 202000 2,096.80 2171.20

42,681.60 44,657.60 46,612.80 48,568.80 50,544.00 52,520.00 54,516.80 56,451.20

17 |5 2i22[ % 2219]§ 2316 [ § 24145 211§ 26045 2702|s 27.98
1,697.60 1,775.20 185280 1,931.20 2,008.80 2,083.20 2,161.60 2,238.40

44,137.60 46,155.20 4817280}  50,211.20 5222880)  54,163.20 56,201.60 56,198.40

18 | 21873 2286 | § 2384 % 24845 2583 % 26835 2782[§ 28.81
1,749.60 1,828.80 1,807.20 1,987.20 2,066.40 2,146 40 2,225.60 2,304.80

45489.60 47,548.80 49,587.20 51,667.20 53,726.40 55,806.40 57,865.60 59,924 80

19 [§ 224715 2351 24536 2556 | $ 2658 | 2762(§ 286515 2967
1,797.60 1,880.80 1,962.40 2,044.80 2,126.40 2,209.60 2,292.00 2,373.60

46,737.60 48,900 80 5102240 ] __ 53.164.80 55,286 40 57,449.60 59.592.00 61,713.60
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