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ARTlCLE I - PREA1VlnLE 

Tl !IS ;\(}HEEMUNT is entered into between the Dclawme County Sheriff (hcrcirndll~r 
"the Sheriff' or "the Empluycr''), and tile Frntcrnu! Order of Police, Ohio Labor Council 
(hcreinarter "the FOP/OLC, Inc" or "the Union''), to establish the wages, hours, terms, :rnd 
conditions of employment between the parties. The parties intend the terms of this Agreement tn 
supersede any Ohio Revised Code provision on the subjects. 

ARTICLE 2 - RECOGNlT10N 

Section 2.1: The Sheri ff hereby recognizes the Frntcrnnl Order of Pulice, Ohio r .abor Councll as 
the sole and exclusive representative for all employees indudcd 1,vithin the Bargaining lJnit 
described in Section 2.2 of this J\rlicle on matters related to wages, hours, and other terms and 
conditions of employment. and the continuation, modification or deletion of an existing 
provision in this Agreement, and the resolution of questions arising under this Agreement. 

Section 2.2 - Bargaining Unit: The Bargaining Unit shall include all full time Currcdions 
Officers (hcrcinallcr referred to as "Corrections Officers," "Employees:' or "Members"), and 
exclude the Jail Administrator, Sergeants and all other crnployccs. 

Section 2.J - Bulletin Boards: The Sheriff will provide an FOP/()J .C bulklin board in tlic break 
room. Only FOP/OLC hu!letins will be permitted to be poskd on the boards. 

Section 2.4 - Ballot Boxes: The FOP/OLC shall be permitted, upon priur noti rication to the 
Sheriff, to place a ballot box in the break room i\x the purpose or collecting members' ballots mi 
all FOP/OLC issues subject to ballot Such hox shall be the property of the FOP/OLC and 
neither the ba!lot box nor its contents 0hnll be subject to review hy the office. 

Section 2.5 - Use of Intra-Department Mails: The FOP/OLC shall bc permitted tu W:!L: the 
intra-departmental mail system for the purpose of providing information pcrtainillg to FOP/OLC'. 
business or Bargaining Unit representation tn Bnrg11ining Uni! members. The FOP/CH ,C agrees 
that the use or the mail system will be reasonabk und limited to providing information that is 
necessary for the normal conduct of FOP/OLC business ur Bargaining Unit representntion. All 
mail placed into the mail systcrn by the FOP/OLC shall be the property of the Bargaining Unit 
member to whom it is addressed, and snch mail shall not be subject to review by the office. 

The FOP/Of ,C shall be pcnnittcd to use the Sheri l'!'s Onice e-mail system for the purpose of 
providing informalion pertaining lo FOP/ULC business or Lhirg<1ining Unit n.:prcscntation to 
Bargaining Unil Members. The FOP/OLC agrees that the use of the e-mail system will be 
reasonable und limited to providing information that is necessary for the normal conduct of 
FOP/ULC business or Bargaining Unit representation, There shall be no expectation of privacy 
for any e-mail cnmrnunication over the Sheriff's Ollice or County· e-mail syskm. ff the 
FOP/OLC elects to use the Sheriff's Office or County e-rnail system, ii shall adhere lo any rules, 
regulations or policies appllcablc to e-mail distribution and use. 



ARTICLI~ J - NON-DISCIUivHNATION 

Section 3. l: The bnploycr and the FUP/OLC, Inc. agree not to illegally discriminate against any 
ernploycds) on the basis or rncc, religion, color, creed, national 11rigin, age, sex, or disability. 

Section 3.2: Corrections Ort1cers have the right to refrain from forming, joining, assisting ur 
participating in union activity, or to engage in any such activity. The FOP/OLC, Inc. expressly 
ugrees that membership in the FOP/OLC, lnc. is at the option of the employee and thnt it will no! 
discriminate with respect to representation between members and nomncmbers. 

Section 3.3: The Employer may take any and nll actions necessary tu comply with the 
Americans with Disabilities Act. 

AHTICLE 4 - GENDl~R AND PLlJRAL 

Section 4. t: Whenever the context so requires, the use of lhe words herein in the singular shall 
he construed to include the plum!, and words in the plural, the singular an<l words whether in tht: 
masculine, feminine or neuter genders shull be com;trucd lo include all or said genders. By the 
use ot· either the masculine or IC:minine genders it is understood that said use is for convenience 
purposes unly and is not to be interpreted to be discri1nina1ory by reason of sex. 

AI<TICLE 5 - DlmS DIU>UCTION 

Section 5.1: During the tenn of this Agreemt:nt, the Employer shall deduct initiation foes, 
assessments levied by the FOP/OLC, lnc. and the regular monthly FOP/OLC, Inc. dues from the 
wages of those cmplnyccs who hnvc voluntarily signed written dues deduction authorization 
forms permitting said dcduc!ions. No nc\V written authorization frmns \.vill be required from any 
employees in the bargaining unit for whom the Employer is currently deducting dues. WriHen 
authoriL'.ations shall remain in effect until revoked in writing by the employee. 

Section 5.2: 'lh; initiatiun fees. dues or assc:-;srncnb so deduclcd shall be in the <m10i.mts 
established by the FUP/OLC, Inc. from time to lime in accordance with its Constitution and 
Bylaws. The FOP/OLC, lnL:. Executive Director or dcsignec shall certify in writing to the 
County Auditor the amounts due nnd owing from the employees involved. 

Section 5.3: The Employer shall deduct dues once per month from the second pay of the month 
in accordance with tht: Union's written direction, to lhc extent there me wages owing to the 
employee to cover the dcductinn. Ir an employ1:c is !lll medical leave, byoff or other extended 
unpaid absence, dues shall only be deducted ror a period when wages are earned. If <luc.s arc 
owing f(.)J' pay periods \.Vhen the employee hos no earnings or insufficient earnings to cover the 
deduction, the Employer shall deduct such dues out of !'uture paychecks only upon the express 
written direction of the FOP/OLC, Inc. Executive .Director or designce. All dues collected by the 
Sheriff shall be suhrnitted to the Labor Council, at 222 E. Town Street, Columbus, Ohio 43215 
no later thnn thirty (30) days after such collection. 
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Section 5.4: l\ check in the amount of lhc lntal dues withheld umkr !his Article sliaJ! he tendered 
to !lie treasurer nr tlk' FCW/Cll Inc. within thirty (30) days from the du!c of making said 
deductions. 

Section 5,5: The l"OP/OLC, lnc. hereby agrees lo defend and hold the Fmptuyer, its onlciuls and 
employees, harmless from any and all liabilities or damages which may arise frorn the 
JH:rfonmmc<.: nr its obligations under !his Article and the FOP!ClLC, Inc. shall indemnify the 
!~mploycr, its olfo:ials or employees from any such liabilities or damages that may arise, 

AHTICLE 6 - GRJEVANC~:/tJAISON RlCPI<ESJ(NTATlVE 

Section 6.i: The Union sha!l designate in \Vriting lo !he Sheriff one grievance/liaison 
· representutivc and alternate for cad1 shift, if possible, and written notice of' any changes in those 
positions. The Union may dcsignalc one such person as chairman. 
Section 6.2: The investigation or processing of grievances shall not be on paid time except 
where the Sheri ff or his dcsigncc c:i!ls u grievance step meeting and the involved cmp1oyce or 
grievmice rt:prescntativc is on his scheduled shill and then only to the extent the meeting occur'.:; 
during !be regular shift hours of the employee or rcpresenlativt:. No call·· in pay or overtime shall 
be paid rur such meetings. 

Section 6.J: l p ro one ( 'orrcdiuns ( )fTker on <1 shirt mny he released from duty with pay for 
negotiations meetings with lVlanagernent if the Sheriff or his designec dctermines that Lhcir 
absence will nut undcnmm his staff. 

ARTICLE 7 - CORRECTIVE ACTION AND RECORDS 

Section 7.1: An employee has ihc right to the presence and advice of an FO!>/OLC 
representative nt nil disciplinary interrogations at which the employee is a wilncss or nt which the 
cmploy(:e rcasunnhly believes could lead to he or she being disciplined (the Weingarten 
standard) and nt his or her grievance rneetings. !n the event the Sheriff intends to cnnduct an 
interview with an employee, wlicre discipline is being considered, he shall notil'y the ernploycc 
in writing within a rcasomiblc time period. Absent extenuating circumstances, tbe member 
should receive not less than forty-eight (48) hours notice so lha! he may contact an FOP/OLC 
representative or attorney prior to being interviewed. 

Section 7.2: Refusing to answer questions nbtlut the employee's activity or about other 
employee's activity is grounds f(Jr insubordination. The employee shall be warned that he could 
be disciplined if he cuntinucs tu refuse answering questions about nnother employee or him:;clf 
Ilo>vevcr, Garrity \Varnings shall be rendered when appropriate . 

.Section 7.3: An employee will be informed of the nature or any investigation of himscl f prior to 
any questioning. l r the employee being questioned is, nt that titm:, a witness and no! under 
investigation, he shall be so advised. 

Section 7.4: To the extent practicable, all fl:mnal investigations and notiti<.:alions of discipline 
resulting therefrom shall be completed within sixty (60) days of the time that the employer 



receives notice ur the conduct in dispult:. IC niter (i() days. it was not prncticabl,,;: lo complete the 
formal investigation and llPlitlcc1tion or discipline, the Sherill. shall be entitled (O extend the 
formal inv~:stigatiun and nulilication pcriud by providing notice lo the Member or his FOP/OLC 
representative in writing (including i:~mail) in thirty (30) day intervals as lo the stalus or !he 
formal investigation. Nothing in this section prevents the Sheriff from compiling information on 
a (~orrectinns Officer aceus1.~d or engaging in, or aiding and nhctting nny unlnwful netivity. If 
alter investigating the complaint, the Shcrirf decides not tu make a formal investigation uf a 
Correc!ions Orrlccr, the information gathered about the complaint shall not be placed in the 
employc,~'s personnel file and the Corrections O!Ticer shall be so infrn·med ur the Sherill's 
decision. Written results of a formnl investigation shall be provided to the Corrections ()fficer. 
The Corrections Olfo.::cr um! the FOP/OLC shall be provided rull discovery of nll ina!crial 
utilized lo discipline hin1 within a reasonable time after the 1.,.:ompletio11 of the investigation. 

Section 7.5 - Revit1W of Personnel Files: Any member shall be allowed, upon request tn review 
his personnel !1lc on administrative business office days between 8:30 a.rn. and 4:30 p.m., 
Monday through Friday. Such request shall be made to lhc Sheriff directly and review shal I be 
made in the presence or the Sheriff or his designated representative al a time of rnutunl 
convenience. Hekasc nf personnel information to the public shall be in accordance with State 
und Federal laws. /\ny rncrnbcr nrny copy documents in his file. 'The Administrntion may levy a 
charge for such copying, which shall beur a reasonable relationship to actual cost employee 
may add rncnn)rn!llb lo the fik clari!'ying any ducumcnts contuillcd in the ilk and muy have u 
n.:prcsenlativc ur tile FOP/OLC present when reviewing his fik 

Section 7.6: Before a Corrections OJlicer is suspended or disdrnrgcd pending a further 
investigation or as u result of an investigation, he will be informed by the Sheriff or his designee 
of the charges ag;iinsl him and given an opportunity to respond or challenge the intended action. 

Section 7.7: ;\n employee muy rcquin: th~tt the Sheriff or his dcsignt~c record an investigation hy 
the Sheriff or dcsignee if he is being interviewed in a i'ormaJ investigation. The employee may 
have a tra11scripl or the recording or a copy of the recording at !he Sherifl's e:<pcm;c. Only the 
Sheriff or his dcsignee may conduct nnd/or operate the tape recording process. 

Section 7.8: There shall be one personnel file, but payroll related in!Ormalioll may be kepi 
scparntc for the payroll clerk's use. Memoranda of minor reprimands shall not be considered for 
purposes of dderrnining what discipline is appropriate ir the incident is one ( 1) year old or older. 
Memoranda ur !'orma! reprimands shall llO{ be considered for purposes or determining what 
discipline is appropriate if the incident is two (.?) years old ur older. Written memoranda or 
suspensions shn!I not he considered for purposes of dctcrl11ining what discipline is appropriate if 
u!Jer Lhan l\VO (2) years. All reprimands and suspension mernornnda shall be wmovcd frum 
personnel files as soon as possible after the designated lime lirnits provided that no further 
discipline uf the snrne or similar nature is imposed within the retention period. 

St•ction 7.9: lf a member nf the public makes a public records request for an employee's 
personnel file, the Employer shall notify the employee that such a request has been made and, if 
known, idcnti fy the rcqucslor. The employee may n:qucsl a meeting lo review the personnel nle 
prior lo rekasc to the member of the public. The parties agree that, absent t'.Xlt:nuating 
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~'ircumstances. the Employer shall not he obligakd to delay its reply to the n:qucsting party, If 
copies of' the tile me provided to the requcstor, the bargaining unit rncmbcr shall be provided a 
copy or inventory of the items supplied. The Employer shall not disdusc any infrinnation 
cuntaincd within the pcrsunnd tiles which is ex1.:mpt from public records release nndcr the Ohio 
Public Records i\c:L 

Scdion 7. l 0: The Employer may use a polygraph machine or CVS/\. with the consclll of the 
rncrnhcr, to investigate the truth or stalcmcnts mmlc by bargaining unit rrn:mbers, l.lowcvcr, the 
employer muy nut use a computerized voice stress analysis (CVSA) or other rnechanical device 
for such purposes unless the Sheriff bas reasonable suspicion that a violation or policy, 
procedures, or unlawful activity has uccurrecL 

AHTICLE 8 - l'HOBATIONARY li:!vlPLOYEES 

~cction 8.l ~ Employees \Vl10 me new lo the Bargaining Uni! must complete a one year 
pruhationmy period, 

Section 8.2: Probationary ernployet:s shall be employees .. al-w!ll until the completion or the 
probationmy period, cmployces-at-wilL probationary employees may be discharged for any 
reason and nt any time: prior to the compktinn of !he probationary period. Such ac:tion ;;h;dl not 

gr!evublc umJcr lh1,; terms of this 1\grcemcnt or otherwise subjn:! to challenge. 

Section 8.3: Nevvly-hired Corrections OCficers rnusl successfully cornplete the Corrections 
Officer trnining course within one year of their date of hire, or as soon as possible thcrca!ler. 

~cction 8.4: If bnth parties ag_rt~c, a probationary period may be cxlcnded. [n such cases, the 
Employer shall provide !he prnbntiunary employees with a wriHen explanation ul' the 
performance deficiencies ;md gna!s fi:ir improvement. 

Section 9.1: A probationary employee shall lwvc nn seniority until he satisfactorily complc!es 
the probationary period. ;\n employee's seniority shall be terminated when nnc or more of the 
following occurs: he resigns, Ile is discharged for just cause, he/she is laid off for n period 
exceeding twd vc ( 12) months, be/she retires, he/she refuses a recall or foils lo report lo work 
\Vithin seven (7) days from the date the Employer mails the recall notice. Seniority means the 
length of continuous regular employment by the Sheriff, except for shift bid purposes, in which 
cnse seniority means the length of continuous regular employment by the Sheriff ns u Corrections 
OfTiccr. Any tics will be broken by the date that the offer of employment was mnde to th1.: 
employee. 

ARTICLE lO - CORRECTl VE ACTION 

Section HU: The Sheriff (or staff ot'fkcrs) will not discipline a non-proha!iunnry employee 
without just cause, The principles of' progressive discipline below will be followed. The Sheriff 



niay dctcrrnirn: tlwl higher levels or <liscipli11c arc required at limes. 1 lowcvcr, any discipline 
issued is suhjcd tn n:viov in the Uricvnncc Procedure. 

Section l0.2: Verbal counseling w11l be ddined as an ''exchnngc between the supervisor and an 
employee where the intent is to give adequate notice to any employee whose actions ;m: 
improper and/or inndcquntc so that the employee may improve his or her perfrirmancc to 
acceptable stat1d:trds." Verbal counseling will not be cnnsidcrcd discipline and does not 
implicate Section 7. l. The foilurl' or an irmnedia1c supervisor to issue appropriate disciplinary 
action shall unt preclude any higher supervisory au!hurity from initialing a timely invcsligalion 
ond issuing appropriate discipline. 

Section 10.3: A minor reprimand is a written order slating an employee's behavior or job 
pcrfonnance is mwcccptable or unsatisfactory behavior or performance may result in corrective 
adion being taken. 

St:ction 10.4: J\ ronmil reprimand is a written statement to an employee outlining his 
unncc:cptablc or unsatisfactory behavior or job pcrfrmnance und, nnling !hat ns a nrnllcr or 
discipline. his activity is being documented for future cmp!oyet evaluations of him. !J a 
supervism initiates discipline and n:asonahly believes no discipline grcakr than u forlllal 
reprimand mny resit!!, (foa::iplinc may he i::sucd withoul opening a formal invcs:igation under 
Section 7.4. 

Section !0.5: A suspension is a written statement to an employee outlining his unw.::ccptable or 
uns<1lisfactory behavior or job performance and ordering: him to suspend his work performance 
for a specified number of work days without pay. J\t the Sheriff's discrctinn, a suspended 
employee may use comp time. holiday time, vacation or personal days in lieu of suspension lime 
being taken witlvrnt pny. except that, under iw circumstance, shall an employee bt: permi!ted to 
substitute paid kavc whl'.!1 his suspension has been imposed fr>r atkndancc viobtions (including 
pnur ntlcndrmce) anJ/or a bus<: of leaves. 

Section I0.6: /\ discharge is a written noti !kn lion to an employee outlining his unal.'.ccplable or 
unsatisfactory behavior or job performance and terminating the existing employment 
relationship. /\discharged cn1ployec must return nil property issued to him. 

Section l0.7: Before imposing a reduction in pay, demotion, suspension or discharge, the Sheriff 
or his designec shnll hold a confl:;rence with !he employee tu give the employee an opportunity to 
learn the reasons for the intended disciplinary action nnd to challenge the reason for the intended 
action or otherwise explain his or lier behavior. Thv employee has the right lo be wxompunicd at 
the conference by one representative of his or her own choosing. The conference will be 
scheduled ns promptly as possible by the Shi;:riff or his dcsignce. The Sl1eri ff or his deslgncc 
may impose reasonable rules on the length of lhe conference and the conduct of the participants. 

Section HL8: ff the Sheriff or his dcsignec dctt:rrnincs that the employee's continued 
employment prior to the conference poses a danger to persons or property or a threat of' 
disrupting operations, he may suspend the employee with pay pending the conference provided 
for in Section 10.7 to dctennini: final disciplinary action. 



Section I0.9: The Sheriff may issue or modlr)' reasonabk Standard Upcrnting Procedures 
(S.O.P.") for cmphiyees. Certain offenses may be serious enough tu warrant imrnedia!c 
discharge 1,vithmH rcgnrd to previous rcprirnands or discipline. Such serious ofknses mav 
ineludc, but nrc not necessarily limited tu the following; (a) theft of or damage to property nf the 
Fmployer; (b) thclt of or cbmagc lo the properly nl' a ldlow employee or prisoner; (c) 

insubordination, ur the uttering or threatening or abusive language toward 1vtanagcmenl, 
personnel, othi..:r employees or public; (d) intoxication, working uml0r the influence of alcohol or 
a controlled substance, or the sale, possession or use of alcohol or nny controlled substance; (e) 

folsillca!ion nf any rccurds, including cmp!oymcnl records; (!) fighting; (g) bre;Jch of 
ct.111lidcntiality: (h) physicaL verbal or psychological abuse uf employees, prisoners or the puhlic; 
and (i) any conduct which could jeopardize the security of the jail or safety of fellow employees, 
members of the public, lav,r cnforccmenl officers or prisoners. 

Section 11}. IO: When imposing a reduction in pay, demotion, suspensi1m, or discharge, the 
Sheriff shall sign a written urdcr of reduction, demotion, suspension, or discharge, nnd provide a 
copy uf it to the employce(s). 

t')i:dion HU I: Ohiu Revised Code § I 24.'.34 is superseded by this i\grecmcnl and Lhe sole and 
exclusive n:rnedy for an employee \vishing lo contest a disciplinary action shall bt.: through the 
grievance procedures of' Article 12. 

ARTICLE 11 - LAYOFFS 

Section 1 LI: Members of the bargaining unit may be lnid off only for lack of work, lack of 
funds, or abulishmen! of positions . 

.t'cdion l l.2: ln lhc event of a !a yo ff situation, mcmb1.·rs or the bargaining unit will be laid off in 
accordance with their st~niority (Inst hired, first laid on} 

Section l LJ: ;\member rif the b;m~aining unit 'Abu is bid off shnll he subkc:t to recall lhim lav 
......,,_~-·· ,,. " ,.. 

off f\:ir a period of one ( l) year. 

Section I J.4 A. recall from layoff will be based upon seniority (last laid ofC first recalled). 

Section 1 t.5 lkfrm: any full-time employee may ht'. lnid oil, all part-time employees will be first 
laid off in the bargaining unit. 

Section 11.6: Employees shall respond to a notke of recall within seven (7) days of the receipt 
or the notice and must report !'or work within fourteen ( l 4) days of th<: receipt of the notice 
unless n longer time to report is allowed by the Sheriff. Notice shall be by U.S. Mail, emuil nr 
personal si::rvice. Employees will be responsible for maintaining a current address with the 
Sherill"s Orticc. An employee who refuses recall or fails lo report !o \Vork shall be considered to 
have resigned and forfeited all rights to continued cmploynwnl. "Mail'' shull be defined ~)S the 
postmarking of n notice sent by certified mail, return receipt requested. 
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Purpose - The grievance pruccdun: is spccificall y designed to de::il with all alleged 
violations nf this existing contr:1ct and it n.::placcs any procedure provided by the Stak· Persorme! 
Board of Review. All matters arising out of this contracl arc to be processed exclusively through 
the gricvarn:;c procedure. Grievances must be likd in guod faith. 

SN~!ion 12. 1: For the purposts uf this procedure, the below listed terms arc defined a:; folknvs: 

A. Gri1;;_vt1ncc - A "grievance'' shall be delincd as a dispute or contnivcrsy arising from Uw 
misapplication or rnisintcrprctation of the specific and express written provisions of this 
Agreement 

B. ~lrir::yant ··The "grievant" shall be defined as any employee or group of' employees \Vi thin 
!he bmgaining unit or the FOP/OLC. 

C. P~l_L:,>. - 1\ "day" as used in this pmccdmc shall mcun calendar days. 

Section 12.2: The following procedmcs shall apply lo the administrnlinn ol' n!! grievances !lied 
under this prnccdurc. 

A All grievances shall include tile name nnd position o!' the gricvunt, the identity of' the 
provisions of' this Agreernent involved in tbis grievance; the lime and place when.' thl'. 
alleged events or conditions giving rise to the grii:vance took place: the identity or !ht'. 

party responsible for causing the grievance, if known to lhc gricvant; and a general 
statement ufthc nature ol'thc grievance and the remedy requested hy the gricvant 

B. All decisions shaU be rendered in writing at each step or lhe griev;mcc procedure. Envh 
decision shall he trnnsmitlcd In the gricvant :ind his rcprescn!ative, iLmy. 

C. The gricvant muy be represented at any step of the grievance procedure: by the· hy the 
a;:;sociate or roP!OLC Representative. 

D. The time limits pmvidcd herein shall be :strictly adhered to. If the Employer friils lo 
respond wilhin these time limits, tlw grievance shall auLonrntically be presented Lo the 
Employer's representative at the next step of the procedure. If the Einployec foils tu 
comply with these time limits, the grievance shall he resolved bnsed upon the Employer's 
answer at the previous step. These time limits may only be extended by written 
agrccmcrH of both parties, 

t·:. This procedure shall not be used Cor purposes or adding to, subtracting from, or altering 
in any way, uny of the provisions of this J\grecmcnl. 

F. Thh; grievance procedure shall be the exclusive remedy f(lr any mutter or issue which 
could be the subjcc! of a grievance. 



(J. Nothing in this (irievancc Procedure shall deny tv!cmhcrs or the FOP/OLC any rights 
avnilablc at h1\v to ;ichicvc redress of their legal rights arising from a source independent 
ul' this J\grenucnL including the right to fl!c charges with the State Employment 
Re lat ions l3oard (lwrein(\lkr rc!CrreJ to as SERB) when an agency properly ha~; 

jurisdiction over the subject nwttcr. I lowcver, once a ivkmbcr or the FOP/OLC dect.s In 
pursue n legal (lf adrninistrativc remedy in lieu of this Grievance Procedure, nnd a C(lllrt 

or :idrninislrntive tribunal takes jurisdiction over the complaint, dispute, or charge. the 
Member or the FUP/C>LC is thereafter precluded from seeking a remedy under thi,'; 
Ciricvance Procedure. Lik(.;wise, once a Member or the FClP/OLC elects to pursue a 
Grievance Procedure in lieu of' a lcgnl or administrative remedy, Lhe l\<1cmbcr or the 
FOP/OLC is thereafter precluded from seeking a remedy apnrt from the Cirievnnce 
Procedure. Nothing herein sltuuld be construed to waive a Member's stntulory civil 
rights or any rights not <:lble to l.k'. waived or released under state or fodcrnl lmv. 

B_~dion J 2.3: !\II grievances shall be· administered in m:cordance with the following steps of tile 
gricvanct; procedure. 

Step 1: I mmcdiatc Supenisor: The grievanl must file a written grievance with his immediutc 
supervisor within seven (7) days follo1.ving lhc event or circumstances giving rise lo the 
grievance hctving uccurrcd \Vhcrc the Member knew ur should have km>\Vll of such event rn· 
ci n:umst,incc. 

/'he immediate supervisor has seven C7) days from the time the grit:vnncc is nclually prupcrly 
received from !he grievant !o reply lo lhc grievanL fl' the irnnH.:diate supervisor dl'.nics the 
grievance or foils to timely rcspo11d, the employee may proceed tu Step 2 by submiuing the 
grievance lo the Jnil 1\dniinistralnr or other dcsignee ns defined by the Sheriff within seven (7) 
dnys alkr receiving the immediate supervisor's decision. or irnrncdintcly after the seven (7) day 
period expin:s. 

Step.): Jail A.dmiuistrator: lf the grievance is not satisfactorily settled in the rnarmcr provitbl 
for in Step l, the grievance shall be filed with the Jail Administrntor or his dcsigncc, on ;1 form lo 

be provided by lv1m1~1genicnl the FOP/OLC, within seven (7) days ancr the Step one (I) informal 
meeting. Such written grievance shall be signed by the aggrieved employee or lhc HW/OLC 
representative nnd state the inJormatim1 required by Section 12.2, paragraph (a). 

The Jail Administrator shall give his or her nnswcr in \\Ti ting within seven (7) days of the flling 
nf the gricvnncc. 

Step 3: ff the grievance is no! satisfoctorily resolved in the manner provided for in Step 2, the 
gricvanl may appeal to Step J by giving written notice of bis ur her appeal to the Sheriff within 
seven (7) days after receipt of the Step 2 tms\vcr, who (or whose dcsignce) shall then meel with 
the gricvanl at a mutually agreed time lo discuss the nppcnl within seven (7) days after the 
gricvant has given notice or his or her appeal. The Managernent representative shall give n 
\vrittcn answer within seven (7J days following the Step 3 meeting. 
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Any grievance o!' nny suspensin11 or disch:ll'gc shall he tik~d in writing a;; spcdiicd in Section 
12.2, paragraph (a) within seven (7) days of thL~ disciplinary actiun taken and 1 and 2 shall 
be waivnl f'or purposes of such a gricv;rnci.:. 

Sti.•p 4: Arbitrntion: 

/\. If the grievance i~> nol satisfactorily resolved in the mcmncr provided for in Step 3, the 
Union may reques! nrhitration hy giving tb .. ~ Sheriff written notice o!' its desire tu 
arbitrate, which musl be presented lo Lhc Sheri ff or his designee within four!een ( l 4) days 
from receipt or the Sheriff's tinal Step 3 answer. Ir the parties an: unable to agree upon a 
mutually selected nrbitrator, then the i:edcral Mediation anJ Conciliation Service 
("fMCS") shull he requt;sted to furnish lht; parties with n list of seven (7) arhitralors froni 
( Hiio from which one shall he selected, Failing to mutually agree upon an arhitrntor from 
this panel, the parties shall select !he arbitr~1tor by the alternate strike method (lhe parties 
alternately to strike first on each successive panel alter the first pane!), After six names 
me stricken hy this prnccdure, lhe remaining person shall be the arhitrnlor. Either pmly 
shall have tht: option to completely reject lhe fo;( or names and request another list nncc, 
provided th,; request is made within seven (7) days or recd ving the initial list The party 
completely rejecting the !is! or m1111es nnd requesting another list will pay any additional 
costs ~tssuciatcd with the production of <lllotbcr lisL The arbitrator shall schedule the 
heming with the mutrnd agrcl'.mcnt of' the parties as lo date, time and place. Tllc 
arbitrator shall hear and cktermine only one grievance, multiple gdevuncc arbi!rn!ion by 
one arbitrator at a single hearing bciug prnhibitcd except upon spcci!ic and written 
agreement of the Union and Employer to do so. The sole exception to this is two or more 
grievances which arose out or the snmc 11ucleus of operative !lids. Within thirty (JO) 
dnys ancr the closing or the hearing, !he urbitr:ttor shall issue his award in writing. 

B. The jurisdidion and the autlwrity or the nrbitratnr and his opinion aml award shall be 
cxclusi vc!y limited to the in!crprctation of the ex pl kit provisions ol' this /\grccmcnL l le 
shall have authmily only to interpret and apply the specific provisions ol'this 1\grecment. 
The arhilwlor's decision shall be !lnal and binding on all parties. 

C. The arbitrntor shall not huvc the authority W udd to, subtract from, modify, clwng._~ or 
alter any or the provisions of this AgrccmenL nor tu add lo, subtrad !'rum m modify !he 
language therein in arriving at n dcicrminali(ln or any issue presented that is propi:r within 
the limitations expressed herein. The mbitrator shall expressly confine himself to the 
precise issue(s) submitted for arhitrntion ;rnd shall huve no authority to determine any 
other issue(;;l not so suhmit!ed tn him or lo ~;ubmit observations or declarations of opinion 
which ore not directly esscnti<il in reaching the determination. 

D. The costs for !lie services ol' the arbitrator, including per diem expenses, ir any, and actual 
and necessary Lrnve! and subsistence expenses, as well as the related cost of the FMCS 
services, shall be borne equally by the parties. The grievanl and the Associate shall be 
able to attend arbitration hearings at nu loss of pay or benefits. The expenses or 
witnesses and other representatives shall be borne by the party they represent A 
stenographic record of the arbitration prncccclings may he made. Each party shall pay for 
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its uwn copy o!' such record, if requested. The party requesting the stenographer sh::lll 
pny ror the stenographer, pn1vidcd however, !hut ir the other party requests a copy or the 
rcconL the parties shall spl i l the cus! of' the stent)grnpller. 

Section l 3. l: ;\I! work mks. gencntl orders and work related material shall bi: known as the 
Standnrd Operating Procedure's. 

The Employ1.:r agrees to reduce the St;mdmd Operating Pruccdurcs to writing and provide a copy 
to tlie Union /\ssuciale. 

Sedinn U.2: Standard Operating Procedure changes shall be posted in the break room and 
provided to the! Jnion Associate in advance of their taking effect. !n order to be cnnsidcrcd valid 
standard operating proceduiTs slwll be posted seven days prior tn their effective date, unless 
mutually agreed hy the parties in writing. A cupy o!' the Stamford Opt:rating Procedures shall he 
kept in tht: Sergeant's Office. 

The Sheriff shall provide access In the SOPs, including any future mnendrncnts !herein, nnd shall 
make the SOi's available ill computer form on the Sheritrs onice Computer Network for all 
employees to rrnd 1md provide one copy on CD RC1M lo !he FOP. The Sheriff will pos! 

changes/ndditions to the SOPs in paper format at cm:h staff post dcsigna!td by the Sh1.:rllJ and 
will provide the changes/additions tu the FOP in computer l{lnn in either disk. CD. or email 
format. 

Section 13.3: employee shall he disciplined for an nllcgcd violation of an SOP which has no! 
been protmilga!cd ilS set rortb in lliis Article. 

Section 13.4: Standard Opcrnting Procedures shall be applied consistently to nll similarly 
situated cmployeL'S in the sanw circww.;tnnccs. Any disagrn:rncnts over interpretation nf the 
SOP's shall be presented to the Sheriff and may be processed in the gricvnncdarbitrntion 
procedure. 

ArrncLE 14 - MlSCEILANli:ous 

Section 14. i - i\fodical Examinations: In any inst::mcc \Vht;rc the Sheri ff sends an employee to a 
doctor tksiguatcd by the Sheriff for a medical examination, the Employer shall pay lhe cost or 
the exnminntinn nm! shall pny the crnployce for the lime expended taking such examination. 

Section 14.2 - Rcsidcncv: Employees shnll be permitted to maintain n residence anywhere 
\Vi thin one hour's driving lime or the jail under nornrnl driving conditions. 

Scdion 14.J - Dcsigncc's Authority: Any place the word "SlleritT' is used, it shall be conslnk:d 
tu mean the Sheriff ur his designutcd Supcrvisor being norrnally a scrgcnnt or above. 
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S<.•dion 14.4 - Sclcdive Enforcement: The Sheriff c\gn:es not to :;electively enforce the 
Standmd Opcrnling Procedures. 

s~~dion 14.S: The Jail Administrator shnl! continue to make reasonable provision frlr lunch 
periods and breaks on cnch shill 

Section 14.6 - Shift Vnc:mcic.S: A vacancy which becomes availabh: on a shin slwll be 
immcdiately·postcd in order that the position and the days off that are assigned to the position 
shall be tilled by seniority. Once the initial posting is filled, the Employer will then post the 
position that became open due to the filling or the above vacarn;y three (3) additional times to be 
filled by seniority. There will be n five (5) day bidding period after posting or the vacancy. 
Whenever prncticnblc, the positions shall be filled within ten ( l 0) dnys of the posting of the 
vacancy. 

AHTJCLE 15 - UNIPORM ALLOWANCE 

Section 15.1: The Employer agrees to provide each ernpluycc at the time of hire and maintain 
!hereallcr the required uniform gumwnls including one pair or shoes ,JI' bonts, thru: (3) long 
::>!ecvt..~ and three (3) short sleeve shirts, five (5) pairs of pants, u nylon duty belt, a jack el, gloves, 
a glove pouch and equipment identified per the Employer's po!!cy. 

Section 15.2: The distribution or equipment und attire lo employees will be handled by !he u;;c 
of n "qumtcrnwslcr system.'' The Sheriff will designate a qumterma::;kr who 1.-vill be responsible 
for the distribution or cquipmenl and attire to bargaining unit members. The quartermaster w!!I 
he responsible for overseeing the rcpnir andltH replace equipment and attire when said rcpairc; or 
replacements are needed. The qumtenn;:ister will place orders for necessary equipment and nUin.: 
once a month, unless cin.:umslanccs warrant the necessity of placing special order::;. No 
cmployet' will be urircnsonahly denied equipment and attire -- as specified in Article l 5. l -- Jr 
existing equipment and ;tt1irc needs to be replaced or is dnnwgcd to the point when.: it cnnnot he 
rcpnircd. 

ARTICLE 16 - r1:DlJCATION AND TRAINING 

Section I 6. l: All coursl~S or seminars which the Employer requires will be paid for by the 
Employer. "Paid for" shall include tuition, book expenses, transportation reimbursement at the 
current IRS rnte per mile, and rc0sonablc overnight accommodations (verified by receipt), 
Employees shall u!sn be eligible for n:usonablc meal expenses (vcritfod hy receipt) where the 
meals arc not provided by !he organization that is hosting !he course or semin~H'. Employees 
shall also be paid their normal hourly wage while in attendance. Transportation reimbursement 
shall be mnde only vvfo:n n County vehicle is not made available for the transportation und only 
one vehicle is used when rnore than unc employee is attending al the same time. The employees 
shall be paid for a regular f\xty (40) hour work week nt straight time for a week in training. 
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ARrICLJi~ 17 - SlHl"TS AND/OH <\SSlGNMENTS 

St•dinn 17.I: Fach employee shall be entitled lo trade hours or work \Ni!h another qualified 
employee with the <lpproval o!' !he Jail Administrator. The approval frir the trading of time sh;dl 
no! be unreasonably denied. T!Jc denial ol' said approval is subject tu Uie grievance procedure. 
f lowcvcr, the employee who initiates the trade is responsible for the time traded and/or any 
uisciplinary action that may result from the absence of either person involved in the rcicvanl 
trade. The Memorandum of Understand executed on 1-20-2004 is extended for !be duration of 
this agreement. 

Section l 7.2: All bargaining unit members will bid for shifts and d<1ys off on a day designated hy 
the Sheriff during the first pay period in Del.':ember of each ca!t:ndar year. The bidding wiJJ he 
based on seniority, which slwll be the lenglh of eontinuous regular employment by the Sheri fl as 
a Correeliuns Olfo:er. 

Section 17.3: The Jail /\dministra!or may reassign an employee during the year to a clirfi.~rcnt 
shift or diffr.·rcnt days ul'f upon live (5) days notice iL under the ein.:umstanL:cs, the hmployer 
determines that such change is reasonabk and the Employer exercised his discretion in good 
faith. This Section l 7.3 is subjccl to the gricvancc/arhitrntion procedure. 

Scdion l7.4: The shin schedule biddcd in Section 17.2 shall become erfoctive !he first tLiy of 
the fast new pay period in January of' each year. If a change in shin or days off requires u 
Curredions Officer lo Wt)l'k more than 40.0 l1m1rs. the officer will be required to use 
compensatory time or vacation day to avoid overtime. Conversely, if a change in shirt nr days 
off requires a Corrections Officer lo work less than 40.0 hours, the Corrcl'!ions Ontccr shall be 
paid his/her full wages for the pay period with no deduction for !he time ucllmlly worked less 
than 40,0 hours, 

ARTICLE J8 - DlJTY HOURS 

Section 18. i: The work week shall normally consist uf forty (40) homs based on fi vc ( Sl 
eonsecutive eight OU)) hour workdays and two (2) consecutive days off. The hourly rate is 
based on a work week of fortv (t.10) hours and a work vear of iwo thous:rnd and ei~hly (2Jl80) 

,,, < ,.. ·- ,, / , 

ho ms. 

Section l 8.2: The Sheriff may consider alternative scheduling plnns and shnll meet nnd discuss 
altcnmlivc(s) with the Union at least thirty CW) days bcfrirc implementation. J\ny changes 
implernented by lhc Sheriff must be reasonable. 

ARTICU•: 19 - OVT•'.RTIME PAY AND COURT TIMI~ 

Section 19.1: All ernp!oyccs, for hours worked in excess of forty {'IO) hours in a work week, 
shall be comvcnsa!ed, at !he employee's election, either at (a) the rate of one and one-hatr ( l-1 /2) 
times the employee's regular hourly rate for all overtime or (b) compensatory time computvd nt 
the same rate to be taken in the future as approved. To the extent prnclical, and cunsistcnt with 



crticie11t and cfkctivc nJH:ra!ion nf the j:1il, effort wil I he made lu pre-schedule overtime. Homs 
worked includes nil lime in pnid s!nlus. 

Employees who are mnndated ln work posted overtime with al lcnst fony-t~ight (43) hours notice 
may find a replacement lo \vork ihe nrnnd:1tcd overtime. 

The replacement 1nusl be qualified to pcr!'l)rrn all of the esscnti:d functions ol' thc position. The 
L:mploycc must nutily the Corrections Scrgennt assigned to the shin the overtime is occurring on 
or the Lieutenant or Major or the fuel that n replacement has been found at least eight ( 8) hours 
prior lo the conmiencemcnt of the overtime obligation. 

The Employee who finds the replacement will be given credit Ii.Jr the mandatory overtime 
assignment r(Jr purposes or fu!urc scheduling. 
Short term overtime assignments that me known to the Employer \Vith kss than forty eight ('18) 
hours notice will be filled hy first asking lbr volunteers, on an equalized basis. and then 
mandating Employees in rotation by reverse seniority if no volunteer can be loca!ecL In cases or 
short term ovcrlirnc assignments known to the Employer with less than forly eight (48) hours 
notice. the mandated employee must work the overtime nnd may nm find n replacement. 

Section 19.2: Ir authorized by the Sheri ff, or bis desig1we. and mulu~lly agrct'.d upon, the 
employee will he allowed tu take conipcnsatury lime off at the rate ur one and ooc-lrnlr hours or 
compensatory time fur each hour of overtime worked. An employee may not nccruc more than 
one hundred sixty (l (iO) hours of unused compensatory time. Compt~ns;l!ory time off shall be 
scheduled with apprnval or the Sh1:ri!L or his dcsignec. All accumulated compensatory time off 
exceeding one l1mH.lrcd sixty (I 60) hours must be used during the same llscal year (January l -
December 3 l) in which it is enrncd or it will be paid off at one and onc~half times the employee's 
regular rntc of pay in effect on December 3 L The Employer shall make all n:wmnabh:: efforts to 
mnke such rrnymcnt within thirty (30) days of year end. 

Section .I 9.3:_ Whenever nppnwcd by the foil 1\dministratnr, employees called into work on 
behalf of !he Employer nr in Court due lu their unpluyment with the Sherm: !'or less than three 
(3) hours, when thL~ employ0e is not on duty shall be paid as if the crnpluyee 1.vorked frir three (J) 

hours, subject to the method of cumpensation prnvlck:d in Section ! 9. I of this Article. 1\n 
employee slrnll not receive such minimum pay for work or duties that MC contiguous to the 
employee's work schedule, but instca<l shall he compensated al the applicable rate for all hours 
worked. For purposes or this sediou, "contiguous" means up to one hour bcfbre or up lo one 
hour alter !he employee's scheduled work day. 

Section 19.4: Requests for cumpensat..Jry lime off shall be mack lo the Jail Ad1ninistrator or bis 
designce, who shall have !he discretion to determine the number of requests which may be 
granted on any given shift. Ir requests me submitted on the same day, seniority shall govern. 
Otherwise, requests shall be granted on u first eome, tlrst serve basis. Employees shall requ1:st 
compensatory time off al least three (3) days but not more than ninety ( 90) days prior to the 
requested time off. The Sheriff or his dcsigncc shall respond to such request, affirmatively or 
o!hcrwisc, wlthin 2.4 hours of receiving said request, excluding \.Vcekcnds, The three (3) day 
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notice rcquireim;nt may be waived by the Sheriff or his dcsignec for c:\k:mmting circumsl;lfH.'es. 
l r a n;qucst is denied, il will he acconqJanicd by a liricf cxplrn1atiun for !he reason of the dcni:!L 

Section 20. l: /\11y cmpluycc who is called for jury duty, either Federal, County or Municipal. 
shall be paid his (li' her n::gular salary to the extent he is absent from his scheduled shill because 
ofjury duty upon !he empkiycc turning over to the County any foe received fron1 such service. 

ARTlCLE 21- MILITARY IJ~AYJ<: 

Scctio11 2L1: The Employer shall provide paid rnilitnry k:aw in accordance with applicable Jaw. 

ARTICLI•: 22 - Sf CK LEA VE 

!\. Sick le:ivc shall be dclii11;:d as an absence with pay necessitated hy: ( l) illness or injury lu 

the L'.mployee: (2) exposure by the employee tu contagious disease communicable lo other 
employees; (3) serious illness. injury or dentli in the cmplnycc's immediate family: or (4) 
prcgnnncy per this /\rticlc. 

B. All !l.dl-time employees shall cam 4.(1 hours paid sick leave frlr each eighty (80) hours 
worked and may ttccumulate such leave \Ntl.hout limikd. "l lours worked" shnl! he 
defined lo include all time in pnid status. 

C. An employee who is !u be absent on sick kave shall notify the supt~rvisor at the jull uC 
such absence nnd the reason thercf(1re ilt lcnst rmt• (I) hour before the start of his \vork 
shift each day he is to be abscnL 

D. Sick leave may be used in increments o!' quaricr ( l/4) hours, 

F Before un absence mny he charged against ;iccurnula!ed sick leave, the Sheri ff or 
designee may require such proof of illne::;s, injury or death as may b<: satisfactory to him, 
or may require the employee to be examined by a physician designated by the Sheriff and 
paid by the Employer. The Sheriff shall not routinely require a doctor's certiricate or 
examincttion uf lhc bargaining unil. 

F. rr the etnployee foils to submit adequate proof of illness, injury or death upon rcqut:St 
the Sheriff or in the event !hnl upon such prouf as is submitted or upon the report of 
medical examination, the Slicriff finds there is not satisfoctory evidence of illness. injury 
or death sufficient hi justi(v the employee's absence, such leave may be considered an 
unauthorized leave and shall he without pay. 
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G. Any abuse of sick le~ivc shall he just and sufficient ,:;1u:;e fur <k>ciplloc ns mnv he 
Jdcrmiw:d by the Sheri IT. 

IL The Sheri ff may require t1n employee who has been <tbscnt due to pcrsunal illness or 
injury, prior to nnd as a condi!ton of his rdum to duty, lo be exwnined, by a physician 
designated and paid for by the Frnployer. to establish that h1~ is not disabled frurn the 
iwrformance of his normal duties and that his return to duty will not jeop<ll'Lfo'.'.'-' the hedtl1 
and safety of other employees. 

L When the use or sick leave is due to illness or injury in the immediate frrn1ily. 
''Immediate fumily" slwll be defined to include the employee's spouse, children or pmcnts 
of the employee. When !he use of sick leave is due to death in the immediate ramily, 
"immcdinte family" shall be detincd to include grandparents, grnndpmcnts-in-law, 
brothers, sisters, brothcrs-in-l<nv, sister::;-in-law, sons-in-law, daughters-in-law, p:ircnts. 
father-in-law, mothcr-in·-law, spouse, children, grandchildren, nnd legal guardian ur other 
persons who stand in place or a parent to the employee. 

J. ;\ n employee who trnnsfors from one department of the Employer to another depmtmenl 
ut' the Employer shall be allowed to trnnsler his accumulated sick leave. 

K. Upnn retirement or separntion in good :>landing or a full-time employee, who hus 
completed ten (I 0) year continuous employment, such employt:e :;hull he entitled to 
receive n cash payment equal io tvvcnty-fivc percent (25'%) of lib accumulated si\.'k !eave 
at the 1:.'mployt~e's strnight-timc regular rate or puy in c!'fr:ct on his or her Inst work day. 

Upon dcuth of a current fu!l-limc employee, who has completed ten ( ! 0) year <:ontinurn.1s 
employment, such employee shall be cntillcd to receive a cash p;:iymcnt cqu~d to thirty­
thrcc percent (33'?)J) of his accumulated sick kavc at the employee's s!rzi.ighHimc regular 
nitc of pny in effect on his or bcr last work day. 

L. 1f11n employee's illness continues beyond the time covered by his '~urned sick leave, he 
may request an unpaid disability leave nol to exceed six (6) months. Employees who 
exhnust sick leave during a prolonged illness or injury may also exhaust compensnlory or 
vm:ation time before rcqucs!ing nn unpaid disability leave. ff the employee supplies 
medical proof, the Sheriff may extend the period of disability leave. 

Section 22.2 - Ui.sabilit.Y Leave: 

A /\Corrections OOker may request nn unpaid disability lcnve for up to one (l) year ii' lie 
continues to be injured, ill, or physically or mentally incapaciwlcd from the pcrform;mcc 
or the regular duties or his position aJier he has exhausted his aecumulakd si<.:k leave, 
comp time and vacation. 

No reusonnble request for unpaid leave which is supported by medically justified reasons 
will be denied by the SherilT7s Office. No unpaid kave request shall initially exceed 30 
days. i\ny supplemental request exceeding thirty (30) days will he considered by the 



Sherill's U!llce with appropriate medical docurncnlnlion. The Sheriff mcty i.:lcd to run 
1:MLA h:<tvc cnncurrently with the unpaid disabili!y lcnvc rcl't:rcnccd in this section. lf 
any unpaid leave is granted by the Sheriff's Office, the Shcri!fs Onlcc will nut be 
rL~sponsiblc for the pnymcn! of any medical or other bcnel!ls during the individual's time 
while 011 unpaid leave unless the employee is concurrently using unpaid F1V!L1:\ kuvc. 

B. The Sherill muy place a Corrections Officer on unpaiu d[s;1bility leave after he lws 
cxlmustcd vacation, sick leave and ccmipcnsatory tirnc if, urter an iuformal hearing 
concerning his condition, the Sheriff determines the Corr1.:ctions Olfo.:cr is uuabl1: tu 
perform tht' regular duties of his position because or illness, injury, or other physical ur 
nH..~ntaJ disability, Prior lo the hearing, the Sheriff may require the Corrections Officer to 
submit to an examination conducted by a licensed physiciun, psychiatrist, or 
p:->ychnlogisi, m; approprintc to the circumstwH~cs, al the SlicriJT's expense, Urdimirily, ii' 
the Corrections Olfo:er is hospi!a!i:r.cd or inslitutionn!ized al the tiirn: of the request, thc 
dis:ibility !cuvc may be granted \vithout examination. 

C Within one(!) year frum the effedive date of the unpaid disability leave, the Corrections 
Orticer may apply for reinstatement 1\ftcr receipt or l1 timely applieation for 
reinstatement, the Sheriff may require cx:mlinution of the Corrccltons Officer by a 
licensed physician. psychialrist, or psychologist, ns approprintc lo the circumstances, and 
shall dcsignak lhc pcrsnn to conduct !he examination. The Sheriff shall pay for the 
cx:m1ination. l f tile examination discloses the Corn:::ctions Officer lws n.:covcrcd from the 
disability and is otht~nvise able to pL'rfonn tht regular duties of his position, the Sheriff 
shall reinstate the Corrections Otlicer lo his former or similar avaibhk position within 
thirty (JO) calendar dnys from his written ;:ipplication. 

Scdion 22.3 - Matcrnitv and Parental Leave 

A. Deputies rnny use their <1ccum11latcd sick k·uve for absence due to pregnancy or l'or 
ahscuec due IL) any niedic:ll conditi<>n rcbtcd to pregnancy, chlldhirlh, or postp;Jrtun1 

recovery. 1\! !heir option, lkputics may use !heir accrued paid leave !(n pregnancy, 
childbirth, or infont care. 

B. If nn empk)ycc exhausts her accumulated sick leave, she may extend her matt·rnity leave 
pursuant to Section 22.2(/\) above. A C 'orrections Orticer's request for a leave of 
absence for infont cme purposes shall he ll\~ated as a request for an unpaid leave of 
abseucc ft)r personal reasons pursuant to Section 22.4 bc!ow, 

Section 22.4 - Other Unpaid Leaves of Abs~~ncc: 

/\. Deputies may request an unpaid kuve of absence Cur cducnliona! nr personal reasons. 
The Sheriff decides whether to grant these leaves. They may be granted for up to six 
munths. Educationnl leave must be used fnr law enfr)rcemcnt training or specialized law 
cnfurccment experience which the Sheri ff determines vvould benefit 1 lie departmcnL 
Upon con1plction of the leave or absence, the Corrections Oflker will be returned to his 
fi.mner or similar available position. 
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It \Vhcrc the Corrections Officer is tmab!c to prc-dderminc the i.::xact length or his leave, 
lhc Sheriff nwy appnwt: an imlclinite kavc tu nut cxcced six (I>) monlbs. The Sheriff 
may permit the Corrections Officer lo return to work during the six (6) month period, 
provided he gives the Sheriff at lens! l\vo (2) \Vee ks \Vrittcn notice of his desire lo return. 

C. l fa knvc of' absence is granted fur a definite period of time, the Corrections UJliccr may 
be reinstated berorc the expiration of the leave. 

Scdiou 22.5 ~ Familv and Medical Leave: 

!\. The Sheriff may implement all aspects ul' tile Family nnd Medical Leave Act in his 
discretion to the extent allowed hy and not inconsistent with this 1\grcemcn! nnd the i\cL 

n. An employee shall he credited with an mldi!ional day off each time he or she does not 
utilize any sit:k leave for u period of six (6) months. In accurdrmct: \vith !his provision, an 
employee would be eligible for two dnys maximum per year. Said !irnc off shall he 
scheduled in !he same manner as compensatory lime in Article 1 '!. 

ARTICLE 23 - HOLIDA YS/PEHSONAL DAYS 

Section 2J.1: Each employee s!wll c1.irn one 8 hour holiday ror each cornplcicd month on the 
active payrnll. l folid:iy time mny be accurnulatcd and used the same ns compensatory lime under 
;\r!icle 19 (except that the holiday shall be equal to 8 huurs al regular pay). At the completion of 
each calendar year, each employee may opt lo be pnid at the Corrections Officer's straight time 
rate in effect in December of the year in \.vhich such days arc c:mll·d fur any holidays accrued 
and not used during the year in question and shall be puid in a lump sum prior to Uccembcr ! 5 of 
each year of the Agreement 

Section _2].2: In addition, each employee shall he entitled In lwo (2) pcrsonnl leave day;; ( 16 
hours) cffecti vc Jnnumy l, 2006, and each January l thereafter. These personal days must be 
used in lhe cnlendnr year in wlikh they first become available. These persona! leave days may 
not be exchanged for pay or carried over into any subsequent year. 

ARTICLE 24 - VACATIONS 

Section 24.1: Each full-time employee shall earn and be entitled to p;1id vacation in a(:cordance 
with the following schedule: 

1 but less than 6 years service 
() but less than 15 years service 
I 5 but less than 20 years service 
20 and over years or service 
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2 weeks 
3 \Vceks 
4 weeks 
5 weeks 



s~·dion 24,.2: t'.~1r11cd vacation shall be mv:mkd nn tl1'~ employee's wrnivcr.s;iry date in 
accordance with the ::ihove schedule. provided the employee is ernploy1;:d by the cmployn nt that 
time. 

Section 24.3: Vacation schedules shall be muluu!ly arrnngcd and recommended hy each 
supervisor of the shift ur supervisor of the division, suhjeci to tlw Sheriff's npprovaL Vacntiun 
leave may he restricted, denied, or canccUcd bnscd un opcrntionnl necessities. The ncn·s:-dtics 
would be due to high volumes or workloads, special events, or emergencies llw! require a larg,'. 
portion or the workforce. Any umcaso!lable dcniul of a request may be the subject ~1 
grievance. f n the cvt:nt lhat two Corn .. :<:ttons Officers submit H v;icalion request on the same chly 
which presents a conflict because each Officer's rcqucsl includes days off in cummon, then the 
senior Ortkcr slrnll be given first chotcc. Otherwise, vucntion requests will be granted based on 
which request was made lirst. Vacation time may be taken in 1

/1 hour increments. The 
supervisor of the shift and supervisor of the division may grnnt more lhan one vacation request, 
subjcd to the ShcrifT':; approvnl. Once vacation lcaw is granted. it will no! he cancelled by the 
Emplnyer except in cn;;es of'cmcrgcney. 

Section 2:4.4: An employee who transfers from one department or the Employer to another 
department of !he Employer shall be allmvcd to trnnsfcr vacation time nnd seniority fur the 
purpose of vacation <ICCU!l1U!ation. 

§cdion 24.5: Any employee who resigns, or i::; lenninatcd, retires or is !nid off a11d has unused 
vacation time shall receive such vacation time. ln the case or resignation, twn notice in 
writing to the Sheriff of the impending resignation is a prerequisite to receiving unw>cd vacation 
credit. 

Section 24.6: A Corrections Officer may lndcrinitcly rmry over earned vacation le<ivc up In five 
hundred (500) hours. 

Section 24.7: !\ request lcir vacation by the employee shall he nwde no mnre than ninety (90) 
days or less th~m lhrcc (3) days prior !o the ruqucsled days ciff l I' con Ilic ling requests arc 
subrni!tcd in the same day, seniority shall govern. Otherwise, requests shall be grnnted on a llrst 
come, f1rs1 served basis. ;\ request shall be grankd nr denied by the Sheri ff or bis designce as 
soun as reasonably prm:ticabk after it is submitted. ! r a request is denkd, it will be accompanied 
by a brief explanation for the reason of the denial. ·1 ht~ Sheriff or his dcsignces shall respond lo 

such request, aflinnatively or o!hen.visc within ?4 hours of receiving said request, excluding 
weekends. 

ARTICLJi; 25 - HEALTH INSUHANCE 

St.'dion 25. I; The Employer shall main lain a group hcnlth benefits plan for the hmgaining unit. 
The plan and its benefits shall be cqunl to or better than the snmc plan in effect for the employees 
uf the County generally (iv1anagcrncnt and Nu11-nrnnagcmenl employees alike). 

Section 25.2: The Employer niay implement rcnsonablc dwnges in the health benefits plan su 
long us the changes are irnplcmcnted for County employees gcnernlly. The F:rnploycr's 
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impkmcnkd phrn must he rcasunahle, th(; l Jnitm nr cmpluyccs rnay rile a griev;rncc ln challenge 
the Employer's L'Otnpliancc will! this t\rticle. including the reasonnbh:ncss standard. 

Section 25.3: The Employer shall med nnd confc·r with rcprc~:cnlatives or the ! Inion before 
implementing any changes. 

Section 2(~:1;_ The Steps or the snlary s<:hcdule arc defined as fr1!1ows: 

I. Step(!\) applies to new (~mployccs during their one-year prnhaliormry period . 

. , Step (B) applies to employees urter completion n!' the onc-yem prnbationary 
pcri1YL 

:L Step ( C) nppl lo employees ~tfter three years' continuous service <lS a 
Corrections O!'ficcr. 

tL Step([)) applies to employees after five ycms' continuous service ;1s_a Ccirrcctinns 
()nicer. 

Corrections Of'ficcrs employed us of the date of execution of this Agreement by the Sheri fr will 
receive a l '//, increase in !heir hourly nth: o!' pay retroactive to January 1, 20 l 5. 

The following wngc schedule shall become effective on July l, 2015 (2.75'>;, v.rage ilKreasc): 

The fbllovving wage schedule shall become effective on Ja1rnary L 2016 (2.85C\1:1 wage inereasc): 

The following wnge schedule shall become effective on January l, 2017 (2.375<% wage 
increase): 

Per 
lfr. $19.30 

(JD 

$~', l .20 
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S<.'.ction 26.2: The Sheriffs office agrees lo the P<lymcnt or longevity pay Cllll1lllCncing Janu;iry 
l, 2006. For the duration of this rnntrnct, longevity pay will Ile paid ~it !he following rntcs. 

!\. 5 to 9 years - $500.00 
B. l 0 to 14 yeai:s - $ l000.00 
C. l 5 to l 9 years·· $1500.00 
D. 20 !u 24 years - $2000.00 
fi. 25 yearn or more - $2500.00 

The Sheriff's onicc 1,vill include the longevity payments as par! of the bargaining unit's regular 
bi-wcddy payGhccks. 

Section 26.3: 1\ Corrections Officer shall be paid n lump sum snlary payrncnt or $250.00 for un 
Associate Degree or fl.Jr complution of half of n Bachclur's Degree (with the full Bachelor's 
Degree tu be complckd within the next llvc (5) years). 

A Corrections Officer shall be annually p:tid o lump sum sal~117 payment of $550.00 after 
completing a Flachclrn"s Degn:t:. 

A Corrections Officer shall be annually paid a lump sum salary payment or $750.00 aner 
completing a lvlaster's lkgn'l~. 

ln order lo qualify, the i\ssociak'. or Badidor's Degree cnn only be rn law cnl(irccment, 
rehabilitation/corrections, or the criminal justice ticlds. 

The stipend is to he paid annually inn lump sum in the llrst pay in Dccetnbcr. 

An employee sh;dl not he entitled lo this cducalional c;tlpend during his initial probationury yt'.ar. 

The parties incorporate the Delaware County Educntinnal rcirnburscmcnl policy as if it were 
Cully set forth herein. 

ARTICLE 27 - SAVINGS CLAVSE 

Section 27.1: In !he event any one or more provisions or this Agreement is or arc deemed invalid 
or unenforceable by any final decision of u cuurt or governmental agency, the portion shall be 
deemed severable from the rest of the Agrecrncnt and all :rnch other parts of this Agreement shall 
remain in full force nnd effect. 

ARTICLE 28 - CONFORMITY TO LA \V 

Section 28. l: This Agre.;;ment shall supersede any present and future State and Local h1vvs, along 
with any applicable rules and regulations, and the invalidity of any provisions of this Agreement 
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by reasons or any s11d1 existing or f'uturc law nr rule or rcgublion sha!l nut alkc! the validitv of' 
the surviving portions. · 

Scdion 28.2: rr the cnuctmenl of kgisblion, or a dckrmination by a court of' final aud 
competent jurisdiction (whether in a proceeding between the parties or in one not between the 
parties) renders any portion of' this Agrecmc11t invalid or unenforceable, such legislaliun ur 
decision shall nn! :iffr:ct lhc validity of !he surviving portions or this Agreement, which shall 
remain in full frin:e and efl(:ct as if' such invalid port inn thcrcuf had no! been included herein. 

Section 28.3: In the even( that any pur!ion or this Agreement is rendered invalid m 
uncnforccnb!e, the f~rnp!oycr and the FOP/OLC, Inc. will, al the request of either party hereto, 
prumptly enter into negotiations relative to the pmlh:ular provisions dccm~:d or rendered invalid 
or unenforceable, 

AHTlCLE 29 - NO STHIKE 

Section 29J: The Employer and the f.OP/OLC agree that the grievrn1cc prnccdurcs provided 
herein an: ach:quate to provide a foir and full determination or all grievances arising under this 
Agre1:mcnl. II is the desire of thi.~ Employer and !he FOP/OU' to uvoid \vork stoppage'.; :ind 
strikes. 

Neither the H )P/OLC' nor uny member urthc bargnining unit, f()r the durnti,in of this ;\gret:mcn!, 
shall directly or indiret!ly call, sanction, encourage, fimmcl\ participate, or assist in any \Vay in 
any strike, slowdown, wnlk down, concerted "sick leave'' or muss resignation, \vurk stoppage or 
slowdmvn, including the honoring of any picket line established by olher employees or !he 
County or t'mpluyees of other Employers, or o!h~:r unlawful inlcrforcncc with the norrn:il 
operations or· the Employer !'or the duration of this J\grcemenL /\ breach of this Section may be 
grounds for discipline or discharge, The FOP/OLC :>hall not he held liuhlc f'nr the tmmi!horizcd 
activity of the employees it represents or its mcmlJcrs \Vho arc in bre<1ch of this Section, provided 
that the FOP/OLC meds all nf its oh ligations undn this Article. 

The FOP/OLC shall, a! all times, cooperate with the L~rnployer in rnntinuing operations in <1 

normal manner and shnll actively discourage nml attempt to prevent any violation o!' the "no­
strike'' claus~~. ln the L'Venl of a violation of the ''no-strike" clause, the FOP/OLC shall promptly 
notify all employees hi a reasonable manner !hat the strike, work stoppnge or slowdown, or other 
unlawful interference with normal operations of Ilic Employer is in violation of this Agreement, 
unlawful and not sanctioned or approved of by the FOP/OLC. The FOP/OLC shall advise the 
crnployecs to return to work immediately. 

Scdion 29.2: The Employer shall not lock out nny employees for the durntion or this 
Agreement. 
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ARTfCLE 30 - MANAGEMENT IUCllTS - - . 

Section 30. I: The FOP/() LC, Inc. recognizes the !Jelaware County Sheriff and Ho:ird of County 
Cnmmissinncrs ("fvlm1agcrncn!") as the bodies or authority solely vested within the right to 
manage and fund !he Dclmvnre County Corrections Dcpnrtmcnt. 

Section 30.2: l~xcepl as specifically abridged, delegated, grnnlcd or rnodillcd by an express term 
or this i\grccmcnL Management retains and reserves aH pmvcr:; vested in ManagcnH::nt hy the 
laws and the Constitution of the Stak: of Ohio, including but not limited lo their respective rights 
lo: 

i\. Determine rmittcr:; of inherent rrnmagcrial policy which inclutk, but arc 110! limited !o 
areas or discretion or policy such as the functions and programs of the Sherif( standards 
of services, overall budget and use thereof. ulili7ntion of' technology and org;miznliurnd 
structure; 

ll To mannge <ttKl determine, nnd from time lo timt: redetermine as [vlaoagemcnt desires, the 
location, relocation and type and number of physical fncilitics, type of equipment, 
progrnrns and the work to be performed; 

C Establish and change work hl)llrS, work schedules and assignments: 

D. Manage nnd din:c! its employees, including l!H: right lo select trnin, rctr;iin. hin\ 
promote, trnnsfcr, assign, evaluate, lay-off, reca!L reprimand, suspend, discharge or 
discipline; 

F. Tu dctennine the Shcdfl's goals, objectives, progrnms and services. and In ulii 
personnel \n a 1rn1rmer determined by Managcrucn! (o c!'!ectivcly and ert1cicnt!y meet 
those purposes; 

F. To dctcrminc the size\ composition mid mlcquncy of the \York l()rce, including the right tn 
Jny off employees from duty; 

CL To promulgate and cnf\Jrcc work rules, department orders, policies and procedures; 

H. Tu require employccs lo Ust~ or refrain from using spcci!icd equipment, unifrrnns, 
weapons and other tools; 

I. To dck~rmine when n job vacancy exists, the duties lo be incl1Hkd m the job 
dassiricntion, and the standards of qunlity and performance lo be maintaillcd; 

J. T\i determine overtime and the amount or overtime required; 

!(. To maintain the St'.curity of records and other pertinent information; 

[ .. To determine !he Sheriff's overall gti<tls and missions; and 



tvL l\l determine conduct :md peri'nrmanec expected of an employee m nll cnll~rgcncy 
si tun! ion. 

Section 30.3: Management rights set frffth nbovc shall not be subject to arbitration or impuirmcn! 
by an nrhilrnlinn award ur otherwise except lo the ex!ent lh:it tlit·y arc lirnited by specific 
provisions of this Agreement. Failure to cxen.:ise a righL or excn.:i~d!lg it in a particular w:iy sh:i!J 
not be dt'.elllcd a waiver of any nrnnagemcnl rigliL Managcnh~nt lllay ('.Xcrcise any ur all ol the 
nwnagernenl rights ~;ct forth Jn this Ariidc without prim negotiation with or agn·1.·mcnl. or the 
FUl'/ULC, Inc. 

Section 30.4: Ivhmagerncnt rights nut limited in this Agreement are exclw;ively reserved by the 
Dcl<nvare County Sheriff and the Delaware County Board of Comrnissfrll1l~rs. 

ARTJCLfi'. 31 - SCOPE AND SEVEHABILITY 

_...;.'"'--'-'--~--- lt is being understood lhal the employees in the uni! covered by this Agreement 
have prior to lhese 11L:gntiation~> been protected in certain \Vays by various Ohio statutes. 
resolutions, rules, ordinances nnd regulations nnd that the :>late law also Impinged in mrniy wnys 
on 1hc responsibilities of the Emplliycr identified abuve, and it being clear thal the purpose or the 
current law in Uhiu is tn waive the !aw rcgnrding \vagcs, hours and conditions o!'puh!ic 
t:tnpluyees and to nwkc such issues subject to ncgo!i<ttion ns indicated in Ohio !(cv. Code ~ 
4117.01 (~I 0f~.; nnd tha1 certain issues between the members or the unit, incluuing their 
FOP/OLC, lnc. representatives, and the Employer may be resolved through !he grievance und 
arbilrntion procedure which shnll he linnl nnd binding on !he parties and shall eliminate the basis 

such crnpluyccs invoking any protective laws, rules or regulations except for those 
specifically staled in Ohio Rev. Code § 41!7. l 0 to be exet:ptions, accordingly, lt [::;agreed and 
understood by and between the parties hcre!u that: 

Section 31.2: This t\grccrncnt supersedes all previous ornl and 1..vrittcn agr":,:1m:n!s ur rmicticcs 
between the r-:mploycr and any employee within the cullccliw bargaining unit. The parties 
hereby agree that !he relations between them shall be governed exclusively hy tht~ tcrrns of this 
;\grecmen! only and no prior agreement or prncl Ice, arncndmenb, modifications, alterations, 
additions, ur changes, om! or written, pertaining thereto shull be conlrulling or in any way affcc! 
the relations between the parties or the wages, hours and working terms and conditions of th1.· 
employees covered by !his /\greemenl. 

;)_~di on 3 LJ: It is also agreed !hat during the negotiations leading lo the execution of this 
1\gn:ernenl, the FOP/OLC, lnc. has baJ a full npportunity Lo submit all items appropriate to 
collective bargaining and that the FOP/()LC, Inc. expressly waiws the right to submit a11y 

additional item for negotiation during the term of !his !\grccment, irrespective or whether the 
item wns or was not discussed during the course of negotiations leading lo the execution of this 
Agreement. The spcci1ic provisions of this ;\greerncnt are the sole source or any rights which 
the FOP/OLC, Inc. or any member of the bargaining unit 1rn1y charge the Management hns 
violnted in raising a grievance. 



Section 31.c!: It is umkrstoud thal to tile extent the l:rnploycr's actiun or ability to Like ~idion tu 
comply wi1h this /\grecment is restricted or nffectt:d by ln\v nr authority granted to some other 
govcrnmen!nl nnicc, department or agency which is beyond lhc control of the Ernpluycr, tlw 
Employer shall not he liable. tr the Lmployer is held liable due to negligence or wrongduing 
the Union, the U11io11 shall hold the Employer harmless. 

ARTICLE 32 - LABOR HELATIONS l\!U:ETING 

Upon mutual agreement on the need of' a meeting, the Sheriff or his designee will rnel~l th the 
dircdnrs to discuss any problems in the mlminblrntion of !his Agrec1ncnt. There sh<dl he nt> 
barguining ut these rrn:ctings. Attendance shall be voluntary and shall not be paid work lime. 

,t~RJlCLE 33 - IN.JURY LEAVE 

Section .:n.l: /\il full-time employees shall be entitled to lime off \Vt!.huul wage deduction frnrn 
their :;alary, except !hat nny \Vorkers' Compensation weekly salary benefits which lie rnay be 
;nvarded by the Ohio Industrial Commission (C>IC) will be deducted f'or a period not to ncc1.::d <)0 
consecutive working dnys frlr cmployL·cs \Vorking n forty (40') hour work week. This !cnvc shall 
he used to recover from a n1cdlcally verified disabling condition which prevents vmploycl;S fnirn 
performing their 1Hmnu!ly assigned duties. 1\n "injury" indudcs one nr 1nore physical 
impairn1ents resulting fro1n the same accident. 

Section 3J.2: The Sheri ff agrees !hut he will not require <my members to cxhaw;L sick leave prior 
to receiving injury leave, Corrections 01fo.:ers \-vlll continue tn rcc::ivc insunmcc benc!lts whik 
on injury kavc. They shall continue to accrue seniority, sick knvc, nnd vacation time cn~diL As 
a condition of this benefit, the Cornxtions Officer must pursue a Workers' Compcnsatinn cl;iim 

for the injury. 

Section J3,J: The following procedures must he followed to receive injury leave: 

A. Jn jury leave nnly applies to personal injury of a Corrections Officer nccmring in the line 
or his duty. The Corrections Officer shall complete an accidenlliltjury investigation form 
and in conjunction with the Sheriff (or bis dcsignec) shall report such iitjury to the Sheriff 
immediately nnd insure that a claim is filed with lhe OTC. Documcntnrion will include, 
but is not limited lo, n stnternent from the Corrections Officer's physician, an ugrcc:ment 
covering ConqJt~nsation Reimbursement, any necessary OIC lcmns and other documents 
as may be required hy the Sheri fT. 

l. In all cases where a Cmn:x:tions Officer needs more than ninety (90) conseeutiw 
working days, the Sheriff will extend 0uch leave by nn additional ninety (90) 
consecutive working days, if dctcrrnincd by him to be necessary. Fach 
Corrections Officer requesting such an extension under this policy may be 
required to furnish a current affidavit from the licensed physician setting Jhrth !he 
need for the extension. Any decision rendered by the Sheriff regarding cxlcnsinn 
under this policy 1nny be appealed through the Grievance/Arbitration Procedure. 
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') 'rhe Sheriff \viii attcrnpt to provide transitional duty \Vork for (:urrectinn!-~ ( )fftcc.r~; 
\Vho have received an injury on or off duty provickd that !rnnsitiomd wurk j,, 

nvni!ablc. 

ARTICUi; 34 - DRUG AND ALCOHOL TESTING 

Section 34. l - Purpose: The Sberi ff recognizes the adverse effects illcg<tl drug and alcohol 
abuse can have on the Sheriffs office, its services and the organization as n whole. It is also the 
Sheriff's right, obligation and intent Lo maintain a safe, hcalthfuL nnd crticicnl work cnvinmnwnl 
for all Sheriff Office employees, and to protect the Shcrit'l's property, equipment, operations. 
constituents and image. Accordingly, the Sheriff has adopted this substance abuse policy to help 
prevent any such adverse effects nnd to ensure a drug and alcohol-free working environment. 

Under this policy, the Sheriff cxpcds his corrections onicers lo refrain from being under the 
influi::nce of illegal drugs and alcohol while on the joh or on its premises, The Sheriff also 
expects bis corrections officers to refrain from using, possessing, selling, purehusing, rci,:l'iving 
or dts!rlhuting illegal drugs or alcohol while on the job or nn its prcrnises, and to refrain from 
nff-thc-joh use ol' illegal drugs or alc()hol in a manner which afl't~c!s job perfnnntHKC or llirentcns 
the sufct y or property uf other co1Tcclions o flict:rs or !he Sheri ff, 

In addition, this policy reaffirms the Sherill's curnrnilmcnt tn !rcatnwnl and l\:lwbilit;Hion, The 
Sheriff slrongly em:otmigcs corrections ol1kers who have a drug or alcohnl-rdatcd problem lo 
voluntarily seek confidential assistance through the Shcr[l1's designutcd Eniploycc i\ssislancc 
Prngrnm (EAP) or another appropriate program. 

Section 34.2 - Pnlit:v: 

A, Qefrniti{')JJ':' 

~!'Pl .. t~ mem1~: ;\chemical substance, including alcohol, that produces physicn!, mental, 
emotional or behavioral change in the user. 

I, Drugs which arc not legally obtairiuble; 
2, Drugs which arc legally obtainable but have been obtained or me used illegally; 

or 
:s. Drugs which arc not used for the purpuse for which they are prescribed or 

rnanufoctured. 
'L Includes, in addition tn others: marijumw, cocaine, upia!cs (morphine, heroin, 

codeine), amphetamines, benzodiazepincs, barbiturates and p!icneyclidlnc (pep), 

"Leg~!Ldnig'_'_mQim~: Prescription drugs and over-the-counter drngs legally obtained um! 
used fiJr the pmpose for which they are prescribed or rnanufodurcd. 
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J)u H1uob" m~{ln~;: During \vorking hours and/or on Sheri ft's Ot'licc premise.";, and 
includes break., lunch and/nr dinner pcriuds, rcgmdk~:'s or whether !he corrections u!Ticer 
is actually on Sheriff's Office premises. 

"l:.<.~itb'~ .PL foi lcc.t" dnJ£:LOr a lcQl1t2.LJ£0-Lrnc.ilns: One \Vh ich dctc:rni in,;s t hi.: presence of 
illegal drugs or nlcohol in urine, blood, breath or saliva at a lcvd and/or in an amount 
v;hich is prohibited under the lCdcrnl Dcpartnk'lll or Tmrn;portation's controlk:d substance 
and alcohol tcsling mks applicable lo drivers of' commcrciHI motor vehicles and in effect 
at the time of the test. 

'~IJ11di,:2:.J11e ioJlli~nce".Jncan~: The presence of illegal drugs, or alcohol in H corrections 
officer's blood, breath, salivn or urine at a level 11nd/or in an amount which is prohibited 
under lhc federal Departrn0nl or Tmnsportntion's contrnllcJ substance and alcuhol lcsti ng 
rules applicable t0 drivers uf conirncrcia! motor vehicles and !11 cffrct at the time uf the 
incident in question. 

:.'L<.e::isom1f2J(5 grnsc'~n1-9'1ll'.:i: A belier that illegnl drug or akohol use is influencing a 
corrections officer's hchuvior, appcarnm.:t:, joh performance, allcndmH.:c, or illness f'nr 
duty, nnd/or th:it the currecllons officer is using, possessing, ling, purchasing, 
receiving or dislrilrnt[ng illegal Jrngs or akolwl whik on !he job ur while on Sheri rl's 
umce premises, and/or thnt the corrections orllcer is using illegal drugs or alcohol 
o!T-thc-jnb in a manner which affects Joh pcrfunrnuKe or threa!cns the safely or property 
of other corrections olfo.:ers or the Sheri rt\; Olfo:c. 

'~R<indorn.teti.tJng'.'_111_t;fll!;): Selection of n corrections <iffo:cr from a pool of ollic:r 
corrections offkcrs !o submit to a drug and/ur alcohol test, which i:; made rcgarJlcss 
whether any suspicion of illegal drug or alcohol use exists, and which is hased on an 
equal prnbahilily or st:lection, Nots;: all corrections ontcers, including those; si.:lccted 
previously, have nn equal drnncc of being ;;,:kcted each time rnmlom .'\clcclinn on::urs; 
this means any corrcclions officer mny be sdcdcd more than uncc wldk· others have not 
been selected. 

Section 34.3 - Drug and Akohol Rules and Discipline: 

Corrections officers who aro under the inl1ucnce or, or who use, pusscss, sell, purclmsc-. 
receive or distribute illcgnl drugs nr alcohol while on lhc job or while on Sheri!Ts Offtee 
premises are subject to discip!inory action in accordance with the contrac! or mandatory 
referral to EJ\P. 

Corrections onicers who use illegal drugs nr alcohol off-the-job in n mnnner which (a) 
affects job performance; or (b) thrcntcns the safety or property nf olher corrections 
officers or the Sheriff's OfTicc me subject to disciplinary action in accordance \Vilh lhe 
contrnct or mandatory reforrnl to EAP. 



3. 

:J. 

The Sheriff reserve;:; the right, nt Ids expense, to require uny corrections officer to 
submit tn <l drug and/or alcohol !L'.S! ns a condition of employment in ;my 
bargaining unit ji\lsition under :my of tlit.' cin:umsianccs set forth bdow. 

The Sht:riff may require a correction;; officer to submit (o a drug nnd/or alcnlwl 
test if it Jws any rc~1son Lo suspect or to believe that the correc!lons officer (a) is 
under the inllucncc of illegal drugs or alcohol while on lhc job or while on 
Shi.:rirt's Office premises; (b) is using, possessing, selling, purcha'.>ing, receiving 
ur distributing illegal drugs or alcohol while on the job or while on Sherin\ 
Office premises: or (c) Ls using illegal drugs or alcolw! nlT-thc-job in a 11rnnrn:r 
which affocts job pcrfrlrmm1ce or tlin:a!t:ns the ;;afe!y or property of other 
corrections oniccrs or the Shcrifl's Orficc . 
. f} ci ;;_t:illl,'._h]t,:fil]'c1;_LiIJ2 

Tile Shi.'.riff may n.~quirc a corrections onlccr involved in any incident on work 
ilrm: 1vhich causes pruperty damage nr persona! injury requiring o ff-si tc 
treatment or an im:ident or shooting oll Sheriff's CJ nice premises \Vhi!c un the job 
or involving the use ol' County's vehicles or equipment, to suhrnit tn u drug :111d/m 
akohu! test 

The Sheriff may require all corrections ulfo.:crs returning Jhrn1 u kavc of' uh'.iC'l1C(: 

of six (6) months or more to submit to a drug and/or alcohol tec:L Such 
correction~; ciflkers must successfully pnss the test, subject to the rules and 
discipline of this po!k:y, as a condition ol' returning tu work. ThL-.; rnlc does not 
apply to cornxlion::> officers rduming from a vacation. 

5. Ra11ilim1 

The Sheriff may require any or all of' its corrections umccrs In submit t\l rnndorn 
testing for i ! legal drugs or alcohol. 

6. Jr.:>ti111£Js I)i0,.Cfctit)l_la_ry 

l!'v1PORTANT: All of the above drug and/or nkohol testing is discretionary, and 
this policy in uo way lirnits the Sheriffs right to discipline or disclmrgc a 
corrections oflicer f'or illegal drng or alcohol-related reasons svit.bouu·muiJjpg a 
drug and/ur alcohol lest, such as bused on ubscrvcd use, pos~;cssion, sule, or being 
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under the in!111cncc> or illegal drugs ur nlcnliol, and/or due to SCl!l1L' o!hcr violation 
or this conlr~ld. 

Srdion 34.4 - Procedures and Discipline: 

Corrections ofliccrs required lo submit to a drug rind/or alcohol te;c;t who to con:;cnt tu 
testing, sign the <lpprnprialc forms and/or comply with all sample collection and chnin-<lf'-­
custody procedures arc subject to di~1ciplinary action, including immediate disclwrge. 

Corrections ol'!kers -· including cun«:ctions officers required tu submit tu post-inci<len! testing. 
physical exam !csting, or 1,.vho arc returning frorn a (6) month layoff or leave or absence ·· \:vho 
foil to pnss any drug and/or alcohol tcs! arc subjcc! to disciplinary action, including rcf'crrnl to !he 
Sherill's designated E/\P. 

Correct inns offo.:crs vvho are not tenninatcd for a first \'iolatinn of this policy hut who crnlunit n 
second violation of any nspcct of this policy will he suhjcd to non-discrdinnnry nnd uu!omntk 
t1.:rminution of their employment suhjcd to their appeal rights pursuant lo the grievance 
procedure contaim:d herein. 

With rcsix:ct lo corrections officers required ln submit tu ''rcasonuh!e cause" or "post-incident" 
testing, in inns! cases ~mch corredions nff'ieers wi!! be removed from cmploymellt and \.Vi!J 
remain off duty without pay pending the Shcrir!'s receipt of the corrections officers' drug and/ur 
alcohol test rcsu!t. Corn:ctions off!ccrs removed fn)rn employment and required to submit to 
such a drug and/or a!rnhol test -- hut who nas~ !he drug and/or alc,)hol test··-· \Nill he PL'nniU.cd to 
return to work frillowing the Sherit'!'s Jeterminatlon that they can still safely and properly 
perform their job. Such corrections ofliccrs also will receive back pny equivalent to the amount 
the Sheriff would have paid !lie corrections officer had the corrections officer not been removed 
from employment. Fm "pnst-incidcnl" testing, and depending on the nature of the currL'clions 
offker's injury (ii' ;my), such back pay entitlement is subject lo and may be superseded by the 
contn:icL 

Section 34.S - Pn•su.h!tion and Over-the-Counter Drug Use: 

The Sheri ff does not prohibi l corrections officers from using prescription or over-the-counter 
drugs, provided: (a) the prescription drugs arc prescribed for medical reasons by a licensed 
medical practitioner, dosage, frequency prescribed on !he label; and (b) the coITeclions onlccr's 
use of prescription or ovcr··ihc-coun!cr drugs does not aflect job perfonnance or threaten lht; 
s:ifcly or prupcrty ol'othcr cnrreclions olfoxrs or the Sheriff. 

The Sheriff reserves the right to npply the disciplinary procedures of this contract, including 
requiring a drug and/or ako!wl test, to any corrections officer who uses pn.';;cription nr ovt'r-!hc­
countcr drugs in a manner whid1 violate:; !his rule. 
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Settion 3..t.6 - Corn•ctions Officers Assistance: 

Auy corrections officer or the Sherifl's Office who has dt.~vclopcd :m ;1ddiction to, 
dcpcmlem:c on, or other recurring problem with illegal drugs or alcohol should 
voluntarily S('Ck assistance by writing, calling 0!' visiting the Sheriff's onlcc dcsigmdcd 
FJ\P or another appropriMe cmplnyce assi:-:tancc progrnm, /\JI voluntary inquiries will he 
held in cont1dcncc to the extent practicable. HvlPORTANT: Corrections orficcrs who 
jirst violate this Substance 1\husc Policy and Jl1cJ.1 seek voluntnry nssistmicc will no! 
avoid discipline and/or discharge under this contract. 

Where th<.· Sheriff dctcrr11i11cs that a corrections olfo.:er is in violation of this Suhstnncc 
Abuse Pn!icy, in lieu of irnmcdinte discharge the Sheriff nmy -- but within his sole 
dhcrction -- refer the corrections officer tn the Sheriffs designated EAP, for assessment 
and evuluation of wllethi.:r the corrections orticer is ;1dclictcd to, dependent on, nr has a 
recurring problem with illegal drugs or alcohol. Correction;-; oflkcrs referred to Ei\P 
\Vho arc found to have an addiction to, dependence on, or recurring problem with illegal 
drugs or alcohol may he required -- ns a condition of continued employment -- tu 
;;i1ccessfu!ly compkh~ any outpatient or inpatient treatment and rchahilitation progrnni, 
and nny and nil f!;llow-up c<ire, including any random drug and/or nkoho! testing, 
cstahlishcd frJr them nnd/or !o which they me re!ern:d by EAP. /\ny corrections oHicer 
who refuses snch referral to EAP or any treatment program, rejects or leaves trcatm1.:nt, 
!':lib tn abide by ull m:pccb or his or her treatment program, including random drug 
and/or alcobul testing and any and all other follow-up care, is subject !o di:c;ciplinnry 
action, including immcdiak discharge. 

Note: Each and every random or fol!trw up drug mid/or alcohol test 10 which n 
cmredions olllccr is required lo submit as a result of' his or her referral to EA P under this 
provision must be condudcd by the laborntory with \Vhich the Sheriff already con!ructs, 
or hy another labnnllnry which the Sheriff has npprowd in advance of any such testing. 
~:~(l.!I~5,'.tionspffiecrs must pay _ _tlic total cost or ea<;J! and cy<;;ry__;;t1_gI1mn~lmn_orJ(i_Ug_\Yllll 
~lg1g_<tJtdlm:;1lc9h~2l teg. Such payrnent normally will occur tlirnugh a payroll deduction, 
unless other arrangements with the Sheriff arc made in advance. Any corrections officer 
wh1i refuses or foils to submit tu any such test or pay the cost or any such lest will be 
subj1;~d lo disciplinary action, including immcdi(llc discharge. 

C~orrcclions officers referred by EAP or another appropriate employee assistance program 
f'nr inpatient treatment and rehabilitation may be entitled to use any paid leave days, ur 
obtain an unpaid leave uf absence, pursuant to the contract, during the period of inpatient 
trcaLmcnL This policy does not, however, alter, amend or modi(v any of the vacation, 
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pcr~;onal days, or leave ol' absence polil·ic-; under the conlrncL or grunt cmTcctions 
olfo:crs any rnon: time off than thal already p1.·nnitl,:d. 

AHTlCLE 35 - lHJRATION, 

This ;\grccnwnt shall hecnmc cf'fective on January l. 2015 and shall remain Ill lull fnrcc and 
effect through lkccmbcr :'l 1, 20 l 7. 
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FR.A TERN AL ORDER OF POLICE, 
OHIO LABOR COUNCIL, fNC 

By: 

Mark Drum 
FOP/OLC Representative 
Chief Spokesperson 

.· / 

SIGNATURES 

DELAWARE COUNTY SHERIFF 

By: 

2~ \\~- ----
Russ Martin June 8, 2015 
Delaware County Sheriff 

Chief Deputy 

l luman Resources Manager 

Chief Spokesperson 
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