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AGREEMENT 

iis Agreement is made between The City of Euclid, hereinafter referred to as "City," 
d Fraternal Order of Police #18, hereinafter referred to as "F.O.P.". This Agreement is 

made tor the purposes of promoting cooperation and continuing hannonious relations between 
the City and its employees and their representatives, the F.O.P. 

ARTICLE 1 
CONFLICT OF CONTRACT AND ORDINANCES 

SECTION 1. LEGAL REFERENCES 
This Agreement is subject to all applicable and existing or future laws or regulations of 

the State of Ohio, including applicable and existing or future laws or regulations of the City of 
Euclid. Should any part of this agreement be invalid by operation of law existing or promulgated 
in the future, or be declared invalid by any tribunal of competent jurisdiction, such invalidation 
shall not invalidate the remaining pmtions which shall remain in full force and effect. In such 
event, and upon written notice by either party, the patties to this Agreement shall meet at a 
mutually agreeable time in an attempt to modify the invalid provisions of this Agreement by 
good faith negotiations. 

SECTION 2. NOTICE OF CHANGE 
Neither party will recommend any change, addition or deletion as to any new or existing 

Civil Service rule, Charter provision, Ordinance or Resolution which would be in conflict with 
this Agreement, or affect the working conditions, wages or incidents thereto, unless the party 
shall give written notice to and confer with the other paity prior to making a recommendation to 
the Civil Service Commission (in the case of Civil Service rules), to the City Council (in the case 
of Ordinances or Resolutions), and to the public (in any event). 

ARTICLE2 
LODGE RECOGNITION 

SECTION 1. BARGAINING RIGHTS 
This agreement is hereby entered into by and between the City of Euclid, hereinafter 

referred to as the "Employer," or "City" and the Fraternal Order of Police, Lodge No. 18, 
hereinafter referred to as the "Union" or "FOP." 

The Employer hereby recognizes the FOP as the sole and exclusive bargaining agent with 
respect to wages, hours, and other terms and conditions of employment, as provided by the State 
Employment Relations Act, for all full-time employees employed and occupying the following 
positions and in the following bargaining units: 

Unit 1: All full time sworn patrol officers exclusive of all other police department 
members; 
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1it 2: All full time sworn promoted officers exclusive of the Chief of Police, the 
Executive Captain and all other police department members. 

ie bargaining units shall exclude members of the other named bargaining units, and 
shall also exclude all part-time, seasonal, casual and temporary employees. All other employees 
of the Employer are excluded from the bargaining unit. Said recognition shall continue for a 
term as provided by law. 

SECTION 2. SUBJECTS FOR BARGAINING 
The following shall be considered as subjects to be negotiated by the City and the F.0.P. 

for all bargaining unit employees: 

A. Wages; 
B. Hours; 
C. Fringe Benefits; and 
D. Working Conditions 

SECTION 3. AUTHORIZATION 
The City will deduct from wages and tum over to the proper officers of the F.O.P. the 

regular monthly lodge dues of employees covered by this Agreement upon receipt from the 
F.O.P. of written authorization cards. By the 1st day of September, 1996, or within thirty (30) 
days thereafter, all employees in the bargaining unit shall either become dues-paying members of 
the F.O.P. or, as a condition of employment, remit to the F.O.P. a fair share fee, to be determined 
by the F.O.P. in accordance with the provisions of O.R.C. 4117.09(C). Any newly hired 
employees in the bargaining unit shall, within sixty ( 60) days of date of employment, either elect 
to become members of the F.O.P. or remit the fair share fee. As provided in O.R.C. 41l7.09(C), 
nothing in this article shall be deemed to require any employee to become a member of the 
F.O.P. All dues and fair share deductions under this article are in accord with and subject to the 
provisions of the article on dues check-off. 

SECTION 1. 

ARTICLE3 
MANAGEMENT RIGHTS 

The Union recognizes that the City shall have the right to run the City and take any action 
it considers necessary and proper to effectuate any management policy express or implied, 
except as expressly limited under this Agreement. Nothing in this Article shall be construed to 
restrict or to limit any management authority. 

SECTION2. 
Except as limited under this Agreement, the management rights include, but are not 

limited to, the right: to manage and direct employees, including the right to select, train, hire, 
promote, transfer, assign, evaluate, retrain, layoff, recall, and, for just cause, reprimand, suspend, 
discharge or discipline; to manage and determine the location, the number of physical facilities, 
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:quipment, progra.111s and the work to be performed; to determine the City's c~goah;~---:-,_ __ ,., -. , ' '· 
s, programs and services and to utilize personnel in a manner determined by the City to 
y and efficiently meet those purposes; to determine the size and composition of the 
-ce and each department's organizational structure, including the right to layoff 
:s from duty or to transfer employees among City sites or between jobs; to promulgate 

and entorce work rules, City orders, policies and procedures; to require employees to use or 
refrain from using specified equipment, uniforms, and other tools of duty; to determine the hours 
of work and work schedules; to determine when a job vacancy exists, the duties to be included in 
all job classifications, and the standards of quality and performance to be maintained; to 
determine overtime and the amount of overtime required; to determine the City's budget and the 
use thereof; to maintain the security of records and other pe1iinent information; to determine the 
location of computers, satellites, and other facilities and equipment of the City; and to do all 
things appropriate and incidental to any of its rights, powers, prerogatives, responsibilities and 
authority, and in all respects to carry out the ordinary and customary functions of the 
administration. 

SECTION3. 
In addition, unless otherwise restricted by an express term of this Agreement, all rights 

are exclusively reserved by the City. Further, the exercise of any enumerated or reserved 
management rights shall not be subjects of negotiation, during the term of this Agreement, either 
with respect to the decision or its effects. 

SECTION 4. 
The Chief of Police shall have the authority to promulgate policies and procedures for the 

daily operation of the department and to implement the various provisions of this Agreement. 

ARTICLE4 
NON-DISCRIMINATION 

SECTION 1. NON-DISCRJMINATION 
The parties hereto agree that neither the City nor the F.O.P. shall discriminate against the 

employee because of his membership or non-membership in the F.O.P. or in his participation in 
activities herein prescribed. 

SECTION 2. COOPERATION 
The City, the F.O.P., and each employee will cooperate fully to comply with all 

applicable laws, Charter or constitutional provisions or Ordinances forbidding discrimination on 
account of race, color, creed, religion, sex, age, or political affiliation. 

ARTICLES 
LODGE BUSINESS 

SECTION 1. GRJEVANCE REPRESENTATIVES 
The F.O.P. may select a minimum of seven (7) grievance representatives. The 



ttives' names and assignments shall be furnishf;dAo:-iJ1e' City by the F.O.P. President. 
hall be kept current by the F.O.P. President at all times. If the representative's name is 
he will not be granted time away from his job. Representatives will be permitted time 

obs with pay to be present at grievance hearings, and will be permitted reasonable time 
ty hours without loss of pay with the Chiefs approval. 

SECTION 2. NEGOTIATORS 
Reasonable provisions shall be made by the Chief so that the F.O.P. bargaining unit 

members selected by the F.O.P. President as representatives on the negotiating committee and 
scheduled for duty may be canied on special assignment for the purpose of negotiating on the 
days of actual negotiating during the term of this Agreement. Compensatory time may be 
granted to members of the negotiating committee, designated in advance, during the last one 
hundred twenty (120) days of this Agreement prior to the termination date (exclusive of any 
extensions). 

SECTION 3. DELEGATES 
The F.O.P. will be authorized sufficient work days of paid leave per calendar year to 

attend F.O.P. functions such as conventions, educational meetings, or conferences. The City shall 
make other reasonable provisions for authorizing vacation leave or personal allowance credits for 
employees to attend F.O.P. functions in addition to the above-mentioned work days. The F.O.P. 
President shall notify the Chief of Police or his designee as soon as possible upon the need of 
such leave, but no less than fourteen (14) calendar days prior to the commencement of said leave, 
and provided no more than four (4) members of any one division are designated by the F.O.P. for 
said leave at any given time, with the Chiefs approval. 

SECTION 4. LODGE OFFICERS 
Sufficient time off shall be granted to any four (4) elected officers of the F.O.P. who are 

employees covered hereunder for the purpose of attending and conducting regular or special 
meetings of the lodge provided, however, that a forty-eight ( 48) hour notice is given the Chief of 
Police and such release from duty is subject to the scheduling requirements in the interest of 
efficient operation of the department. 

SECTION I. DEFINITIONS 

ARTICLE6 
GRIEVANCE PROCEDURE 

A. A "grievance shall be defined as a dispute or difference between the Employer, the 
FOP and the employee and/or a member of the bargaining unit concerning the application 
of a provision of this Agreement relating to wages, hours of work, health, safety, 
discipline, and other conditions of work and shall be restricted to those areas only. 

B. "Immediate supervisor" means the person having immediate supervisory 
responsibility over the employee/grievant. 

C. "Grievant shall mean the employee and/or FOP member(s) initiating a grievance. 



"Days" shall mean the actual working days unless specified differently in this 
tide. 

J 2. RIGHTS OF EMPLOYEE/GRIEV ANT 
A. The employee/grievant may at his/her sole discretion be accompanied at all steps 

of the grievance by his/her personal representative or be represented by the FOP. 

B. The purpose of these procedures is to secure, at the lowest level, the supervisor 
having authority to resolve the grievance in an equitable manner. 

C. The employee/grievant shall be entitled to have the grievance kept confidential as 
is appropriate and processed as expeditiously as feasible. 

SECTION 3. TIME SCHEDULES 
A. The number of days indicated at each step in the grievance procedure shall be 

calendar days and shall be the maximum. 

B. If the ernployee/grievant does not present an informal complaint within fourteen 
(14) days of the occurrence of the act or conditions on which the grievance is 
based, then the grievance shall be considered waived. 

C. If a decision on a grievance is not appealed within the time limits specified at any 
step of the procedure, the grievance shall be deemed settled on the basis of the 
disposition of that step and further appeal shall be baned. 

D. Failure at any step of these procedures to communicate the decision on a 
grievance within the specified time limits shall automatically entitle the grievant 
to proceed to the next level. 

E. All notices of hearings, dispositions of grievances, and appeals shall be in writing 
and hand delivered, transmitted by facsimile or mailed by regular U.S. Mail. 

F. Every effo1i will be made to process grievances to a satisfactory conclusion by the 
end of the contract year. 

G. Hearings held under this procedure shall be conducted at a time and place which 
will afford a fair and reasonable opportmlity for all persons entitled to be present 
to attend. 

H. The tin).e limits set forth in steps (a) through (d) of this Grievance Procedure may 
be extended by mutual agreement of the Employer, the FOP, and the 
employee/ grievant. 

I. The failure of the grievant or the FOP to meet any of the time limits provided in 
this Article shall constitute a waiver of the grievance and/or the right to further 



appeal. 

J 4. INFORMAL GRIEVANCE PROCEDURE 
grievance, as indicated in 6.2 (B) aforesaid, shall be first presented to the immediate 
r of the employee/grievant in an attempt to resolve the grievance. 

SECTION 5. FORMAL GRIEVANCE PROCEDURE 
Step 1. In the event the grievance is not resolved within fourteen (14) days of the 

informal complaint, it may be pursued further by submitting, in writing, a 
completed Grievance F01m, Step 1, in duplicate Appendix "B". Copies of this 
form shall be submitted by the grievant to the immediate supervisor. Within 
seven (7) days of the receipt of the Grievance Report Form, the immediate 
supervisor shall meet with the grievant. The immediate supervisor shall write a 
disposition of the grievance within seven (7) days after such meeting by 
completing Step 1 of the Grievance Report Form and returning a copy to the 
giievant and the FOP. 

Step 2. If no satisfactory settlement is reached in Step 1, the grievance may be appealed to 
the Chief of Police within two (2) days of the completion of Step 1. The Chief 
can elect to hold a meeting with the parties involved in an attempt to resolve the 
grievance or may review the written grievance within seven (7) calendar days of 
its receipt. If the Chief of Police's response is not satisfactory to the grievant, the 
grievance shall be reviewed by the F.O.P. Board to determine if it is to be 
advanced to the next step in the grievance procedure. 

Step 3. If the grievance is not satisfied by Step 2, having been reviewed, the 
grievant may appeal to the Mayor/Safety Director within ten (10) days after the 
Step 2 answer. The Mayor/Safety Director shall hold a meeting with the grievant 
within ten (10) days of the grievance receipt and shall answer the grievance, in 
writing, within fifteen (15) days of such meeting. 

Step 4. ARBITRATION. If the grievance is not satisfactorily settled at Step 3, the FOP 
Grievance Committee may, within thirty (30) calendar days after receipt of the 
Step 3 answer, submit the issue to arbitration. An employee may arbitrate any loss 
of time or money. The FOP shall notify the City, in writing, of its intent to appeal 
the grievance. Within fifteen calendar days thereafter, the parties' representatives 
shall meet for the purpose of attempting to mutually agree upon the selection of 
an arbitrator. If no agreement can be reached, the FOP shall notify the American 
Arbitration Association ("AAA"), in writing, of its intent to arbitrate the 
grievance. Upon written notice of the FOP' s intent to arbitrate, the AAA shall 
submit a panel of seven (7) arbitrators to each party and the arbitrator shall be 
chosen in accordance with AAA then applicable rules. 

1. HEARING TIME. The arbitrator shall schedule, when feasible, a hearing 
within thirty (30) days of appointment, at a time and place convenient to 
the parties. 
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SECTION 1. 

. 1 

2. JURISDICTION. The arbitrator shall be expressly limited to the meaning, 
intent or application of the provisions of this Agreement and shall not have 
the power to modify any of the terms of this Agreement. 

3. DECISION. The decision of the arbitrator shall be final and binding on 
both parties, subject· only to review by the Court of Common Pleas having 
jurisdiction over the public employer as provided in Chapter 2711.01 et 
seq. of the Ohio Revised Code. 

4. COSTS. The costs of the arbitrator shall be paid for equally by the City 
and the FOP. 

ARTICLE7 
WAGES 

The following wage increases shall be implemented: 

Effective January 1, 2015: 
Effective January 1, 2016: 
Effective January 1, 2017: 

1.5% across the board wage increase 
1.75% across the board wage increase 
2. 0% across the board wage increase 

The attached Schedule "A" will reflect the above increases and the rank differential of 
twelve percent (12%) for the life of this contract. 

SECTION2. 
For purposes of the article (Wages), all employees shall receive full credit for the 

purposes of benefits, seniority and computation of continuous service, for prior employment with 
the State, an agency of the State or Local subdivision of the State, except that prior service shall 
have no effect or bearing on appointment, rank, promotio~ or layoff from any department or 
employment with the City. 

SECTION 1. 

ARTICLES 
NIGHT PREMIUMS 

All members of the bargaining unit who are assigned to the 2300-0700 or the 0000-0800 
shift shall receive a night premium of ninety-five cents ($.95) per hour. 

If during the te1m of this Agreement an approved twelve (12) hour work schedule is 
implemented departmentally, the "Midnight" shift shall receive the night premium of ninety-five 
cents ($.95). 

-9-



-r 2. 
l1 members of the bargaining unit who start their assigned shift after 1300 hours, but 
00 hours (unless assigned to the Fourth Platoon) shall receive a night premium of fifty­
. ($.55) per hour. 

SECTION 3. 
All members of the bargaining unit who are assigned to the Fourth (4th Platoon or the 

time variables of said shift, shall receive a night premium of seventy-five cents($. 75) per hour. 

SECTION 4. 
No night premium shall be paid to any employee who has not actually worked the shift 

even though he is assigned to work said shift but is absent due to furlough, holiday, sick leave, 
personal day, or any reason. 

SECTION l. 

ARTICLE9 
UNIFORM & ALLOWANCE 

The City shall provide a uniform allowance for each salaried appointee, except those 
assigned to the Detective Bureau of the Department of Police, who is required to wear a 
regulation uniform while on duty. Said uniform allowance shall be One Thousand Dollars 
($1,000.00) at the time of the original appointment. These funds will be paid separately from any 
other compensation reached in this Agreement. 

SECTION2. UNIFORM ALLOWANCE 
The City will provide a uniform allowance for each salaried bargaining unit member, 

except those assigned to the Detective Bureau, as follows: 

On Febrnary 1, 2015: $650.00 
On Febmary 1, 2016: $650.00 
On Febrnary 1, 2017: $650.00 

In addition to the above amounts, the City will also provide, starting the second calendar 
year after appointment, One Thousand One Hundred Dollars ($1,100.00), payable one half (1/2) 
in June and one-half (1/2) in December of each year, which shall be paid directly to each 
member. 

SECTION 3. CHOICE OF UNIFORM 
Members assigned to the Uniformed Patrol Division will have their choice of wearing 

either long-sleeve or short-sleeve shirts while in Class B uniforms. 
When not attending court, members assigned to the Detective Bureau, will have the 

option of wearing a collared polo shirt and khaki 5 .11 style pants, approved by the Chief and 
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::ommander of the Detective Bureau. 
!_±_ 
Le City will provide a uniform allowance to each member of the bargaining unit 
o the Detective Bureau as follows: 

One Hundred Seven Dollar ($107.00) per month. 

In addition to the above amounts, the City will also provide for each rriember of the 
bargaining unit assigned to the Detective Bureau a sum of One Thousand Seventy-five Dollars 
($1,075.00) payable one-half (1/2) in June and one-half (1/2) in December, of each year, which 
shall be paid directly to each member. 

SECTION 5. 
The above-mentioned uniform allowances shall be annually expended on the order of the 

Chief of Police. 

SECTION6. 
In the event that service is terminated for any reason, the cmnulative earned uniform 

allowance shall be paid at the severance rate of one-twelfth (1/12) per each full calendar month 
of service completed from January 1 of that year to the date of termination. 

SECTION 7. BODY ARMOR 
With the implementation of a "mandatory wear" body aimor policy, the City will 

purchase each member's personal body armor at a cost not to exceed $1,000.00. "Mandatory 
wear" shall be adhered to so long as the City provides body armor, or five years from the date the 
Member has received body armor purchased by the City. Members will be eligible for new body 
rumor five (5) years from the manufacture date on the body armor. 

SECTION 1. 

ARTICLElO 
HOLIDAYS 

The following days are hereby declared holidays for members of the bargaining unit 
hired prior to January 1, 2013: 

the first day of January (New Year's Day) 
the seventh day of January (Eastern Orthodox Christmas) 
the third Monday of January (Martin Luther King, Jr. Day) 
the third Monday of February (President's Day) 
the seventeenth day of March (St. Patrick's Day) 
the Friday before Easter (Good Friday) 
Easter Sunday 
the fifteenth day of May (Police Memorial Day) 
the last Monday of May (Memorial Day) 
the fourteenth day of June (Flag Day) 
the Fourth of July (Independence Day) 
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the first Monday of Septciuber (Labor Day) 
the Thursday in November designated "Thanksgiving Day" 
the day after Thanksgiving Day 
the twenty-fourth day of December (Christmas Eve) 
the twenty-fifth day of December (Christmas Day) 
the thirty-first day of December (New Year's Eve) 

The following days are hereby declared holidays for members of the bargaining llllit 
hired on/after January 1, 2013: 

SECTION 2. 

the first day of January (New Year's Day) 
the third Monday of January (Martin Luther King, Jr. Day) 
the third Monday of February (President's Day) 
the seventeenth day of March (St. Patrick's Day) 
the Friday before Easter (Good Friday) 
the fifteenth day of May (Police Memorial Day) 
the last Monday of May (Memorial Day) 
the Fourth of July (Independence Day) 
the first Monday of September (Labor Day) 
the Thursday in November designated "Thanksgiving Day" 
the day after Thanksgiving Day 
the twenty-fourth day of December (Christmas Eve) 
the twenty-fifth day of December (Christmas Day) 
the thirty-first day of December (New Year's Eve) 

When any holiday listed above falls on a weekend or non-business day, the following 
business day shall be considered a holiday. In addition to the above, any day may be designated 
a holiday by proclamation of the Mayor and approval of Council. 

SECTION 3. 
All members of the bargaining unit assigned to work and actually working shall receive 

an additional eight (8) hour's pay for the following holidays: 
the first day of January (New Year's Day) 
Easter Sunday 
the fourth day of July (Independence Day) 
the Thursday in November designated "Thanksgiving Day" 
the day after Thanksgiving Day 
the twenty-fourth day of December (Christmas Eve) 
the twenty-fifth day of December (Christmas Day) 

Captains and training officer supervisor(s) shall be permitted the option on New Years 
Day, July 4th, Labor Day, Thanksgiving Day, and Christmas Day of either working or not 
working the referenced holidays when they fall on a weekday. (Monday - Friday) However if 
worked they shall receive straight time pay and not be compensated with any holiday pay, unless 
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,.faHhorized bythe Chief of Police. 

rry member having to work past their scheduled eight (8) hour tour of duty on the 
:ntioned seven (7) holidays will be compensated for the additional time worked at a rate 
t times their normal rate of pay. 

All members of the bargaining unit assigned to work and actually working the remaining 
holidays, as stated in Section 1, shall be compensated at a rate of one and one-half (1-1/2) times 
their nonnal rate of pay. 

SECTION 4: 
All members of the bargaining unit shall be entitled to take two (2) additional holidays 

off per year with pay at their normal hourly rate. Such days off shall be taken at a time 
scheduled and approved by the official to whom the employee reports, who shall keep 
appropriate records of personal days off granted. Except on Premium Holidays, and with 72 
hours' notice, a member shall be entitled to use these two (2) Holidays as a Personal Days 
without regard to other scheduling issues. Only one (1) member per shift will be granted the 
time off, on a first-come first-served basis. 

ARTICLE 11 
VACATIONS 

SECTION 1. 
Years of service, for the purpose of this article, shall mean continuous, uninterrupted 

service, except that military service, authorized sick leave and vacations shall not be considered 
as interruptions of service. 

SECTION2. 
Amount of vacation pay in the case of salaiied employees shall be the regular 

compensation fixed for such position. 

SECTION 3. VACATION SCHEDULING 
Vacations shall be taken at a time scheduled and approved by the official to whom the 

employee reports, who shall keep appropriate records of vacation leave granted. 

SECTION 4. VACATIONS - DURATION 
(A) Each member of the bargaining unit shall be entitled to a two (2) week vacation 

after completion of his first full year of service and each year thereafter. 

(B) When a member of the bargaining unit has completed five (5) years of continuous 
service, such members shall be entitled to a three (3) week vacation. 

(C) When a member of the bargaining unit has completed ten (10) years of continuous 
service, such member shall be entitled to a four ( 4) week vacation. 

(D) When a member of the bargaining unit has completed fifteen (15) years of 
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continuous service, such member··sliaJl:~bi;.~:ehtitled to a five (5) week vacation. 

) When a member of the bargaining unit has completed twenty (20) years of 
continuous service, such member shall be entitled to a six ( 6) week vacation. 

(F) Each member of the bargaining unit paying into the Police and Firemen's Disability 
and Pension Fund may, at the option of the member planning retirement and with 
notice to the Chief of Police, select one of the following two options in regard to 
vacation time: 

SECTION 5. 

1. The member may elect to take the vacations due in his last three (3) years of 
service, or receive a lump sum payment upon retirement commensurate with 
the vacation pay earned for each of the last three (3) years of service prior to 
retirement, and not be required to take the actual vacation days. 

2. The member may be able to forego the taking of a vacation during his last 
three (3) years of service and receive an amount commensurate with the 
vacation pay earned during this time. This compensation will be paid over the 
pay periods of the years in which the vacation was earned. 

If a member of the bargaining unit, after selecting one of the above options (F-1 or 
F-2), decides to stay longer on the department, the following provisions shall apply: 

1. The member will receive the lump sum payment due him for the vacation time 
earned, given reasonable time taken for processing, at the time he ends his 
service with the Euclid Police Department. 

2. The member will not be allowed to work and be paid for his vacations in the 
future, as described in F-2. 

3. The member will be unable to invoke either of the two vacation options again. 

Any member electing to take either of the two options in Section 4(F) shall file their 
intentions with the Chief of Police on the form provided by the F.O.P. 

Each member of the bargaining unit contributing into the Police and Firemen's Pension 
Fund shall be permitted to incorporate some or all of his earned, but unused, overtime, holidays, 
vacation, longevity, and any other compensatory pay premiums, into said fund during his last 
three years of service to the City. If the member remains past the three-year period he will be 
unable to invoke the terms as stated above again. 

14 



r 1. COMPUTATION 

ARTICLE 12 
SICK LEAVE 

.. ·;,,.._ .----.--<- · .• _.-_ .. ... . ,· 

Each member shall be entitled to sick leave of one and one-fourth (1-1/4) work days with 
pay for each completed month of service. Each full calendar month of service shall be deemed a 
completed month of service. Unused sick leave shall be unlimited in its accumulation. 

SECTION 2. ACCUMULATION OF SICK LEAVE DURlNG AUTHORIZED ABSENCE 
Members absent from work on authorized holidays, during sick leave, personal days, 

vacation, disability leave, or on special leave of absence with pay, shall continue to accumulate 
sick leave at the regularly prescribed rate during such absence as though they were present for 
duty. 

SECTION 3. ALLOWANCE OF SICK LEA VE 
A member eligible for sick leave with pay may use such sick leave only for absence due 

to illness, injury, exposure to contagious disease which could be communicated to other 
employees, and illness in the member's immediate family, namely a member of the same 
household as the member, to also include dependent children not living with the member. A 
member on sick leave shall inform his immediate supervisor of the fact and the reason as soon as 
possible, and failure to do so within a reasonable time may be cause for denial of sick leave with 
pay for the period of absence. Sick leave usage in a calendar year shall first be deducted from 
the sick leave earned and accrued within that calendar year. The Chief may, at his discretion on 
individual circumstances, expand the immediate family to include, but not limited to: brother, 
stepbrother, sister, stepsister, parent, stepparent, and/or any person serving or having served as a 
parent. 

SECTION 4. CERTIFICATE REQUIRED 
Each member of the bargaining unit paying into the Police and Firemen's Disability and 

Pension Fund, exercising the options permitted in Article X, entitled "Vacations," Section 4, 
Subsection "F," of this Agreement must, upon giving notice to the Chief of the decision to 
exercise said option, provide upon request of the Chief, medical certificates for the use of each 
day of sick leave during the last three years of service prior to retirement. 

SECTION 5. MINIMUM AMOUNT 
Any absence that is chargeable to sick leave in accordance with these provisions shall be 

charged proportionately in an amount not smaller than one (1) hour. 

SECTION 6. REQUIRED REPORTS 
Sick leave, with pay, in excess of three (3) consecutive working days, for reasons of 

illness or injury shall be granted only after presentation of a written, signed statement by the 
member justifying the use of sick leave. The employer retains the right to request written 
verification of the illness or injury from a certified medical care provider. If medical attention 
was required, a certificate stating the general nature of the illness from a licensed physician shall 
be required to justify the use of sick leave. Falsification of either a written statement or 
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·s statement shall be grounds for disciplinary action, includir1g dismissal. Any member 
tly obtaining sick leave, or department head falsely certifying to sick leave allowance 
~e from work for other reasons, may be suspended, dismissed, or prosecuted. 

J 7. SICK LEAVE CREDIT 
A member who is laid-off from his position for reasons that are not discreditable to him 

may, if re-appointed within twelve (12) months, have available for his necessary use any unused 
sick leave existing at the time of his layoff. A member, who transfers from one position to 
another position, or from another public agency in the State of Ohio, shall be credited for the 
unused balance of his accumulated sick leave. 

SECTION 8. RETIREMENT AND DEATH BENEFITS 
The City shall pay to a member who retires from service with the City, or to the estate of 

a person so deceased while a member of the Police Department, a sum not to exceed one hundred 
fifty (150) days at the rate of eight (8) hours per day, plus twenty dollars ($20) per day for each 
and every day in excess of the one hundred and fifty (150) days of accumulated sick leave upon 
retirement or death. For the purpose of this section only, the eight (8) hour day rate shall be 
computed as follows: the member's current bi-weekly rate shall be divided by ten (10). 

SECTION 9. SICKTIME CONVERSION PRJOR TO RETIREMENT 
In addition to any other benefits on, or in contemplation of retirement, when an employee 

provides the City with a written request and a legally binding terminal date certain for his/her 
retirement, any accrued but unused sick leave up to a maximum of one hundred fifty (150) days 
(1200 hours) may be apportioned and remitted into his/her deferred compensation account. The 
maximum amount to be remitted shall be four hundred (400) hours per year for each of the three 
(3) final years of employment immediately prior to the terminal date stated above. Employees 
making this election must agree, in writing, to retire upon a date ce1tain. The written agreement 
will be legally binding as to the employee's retirement date. However, the agreement does not 
limit the City's authority to impose discipline or to discharge the employee for cause. 

SECTION 10. TIME DONATION 
A member may, at his/her discretion, donate paid time out of his/her own accrued time, 

including but not limited to vacation leave, sick leave, holiday leave and/or compensatory time, 
to another bargaining unit member due to a catastrophic illness or injury suffered by the donee. 
Any time donated will at a minimum be in four ( 4) hour increments. All requests for the 
donation of time will go through the office of the Chief of Police. 

ARTICLE 13 
DISABILITY LEA VE 

SECTION 1. WORKERS COMPENSATION OFFSET 
Any member covered by this Agreement absent as the result of service-connected illness 

or injury and who receives compensation under the Worker's Compensation Laws of Ohio shall 
receive only that pmtion of his or her regular salary which, together with the payments received 



Lember under the provisiorn:;-~-o-f-t._'i:6::sy.Jrlterrs Compensation Law, will equal his regular 
the time the injury was sustained. Such payments shall continue during the time said 
s receiving payments under the provisions of the Worker's Compensation Act, but in no 
more than six (6) months from the date of injury. Thereafter, any employee unable to 
;:vork may, at his or her option, use his or her accumulated sick and vacation leave. 

SECTION 2. PROOF OF CLAIM 
Before any payments are made pursuant to the above provisions, the applicant shall 

furnish and periodically thereafter provide satisfactory proof of the amount received by him or 
her under the Worker's Compensation Act of Ohio to the City's Mayor/Safety Director. 

SECTION 1. 

ARTICLE 14 
MILITARY LEA VE 

Any bargaining unit member who is a member of the Ohio National Guard, the Ohio 
Military Reserve, the Ohio Naval Militia, or a member of any of the reserve components of the 
U.S. Armed Forces shall be entitled to a paid leave of absence when performing military duty for 
periods not to exceed thirty-two (32) work days in any calendar year. In the event an employee 
is called to extended military duty, by Executive Order of the President of the United States or an 
Act of Congress, in excess of the time period of the preceding sentence, he/she shall be entitled 
to be paid, during each month of such military duty, the lesser of the following: 

(A) the difference between their gross monthly wages as an employee of the City and 
their gross monthly military wages; or 

(B) five hundred dollars ($500.00). 

However, any employee whose gross monthly military wages exceeds their gross 
monthly wages as an employee of the City, shall not be entitleq to any compensation from the 
City during any period of military duty. 

SECTION 2. 
Any bargaining unit member wishing to take leave under this section shall first present to 

the Police Chief the order, or a written statement from the appropriate military commander, 
authorizing such military duty. · 

ARTICLE 15 
SPECIAL LEA VE 

SECTION 1. AUTHORIZATION BY MAYOR 
The Mayor may authorize special leaves of absence with or without pay for any period or 
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r 2. AUTHORIZATION BY COUNCIL 
Le City Council, upon recommendation of the Mayor, may grant leaves of absence with 
t pay in excess of the limitations above for purposes that are deemed beneficial to the 

City service. 

SECTION 3. BEREAVEMENT LEA VE 
If a death occurs among members of the employee's immediate family, such employee 

member shall be granted three (3) days funeral leave without loss of pay, benefits, days off, 
holidays, or vacation time. Immediate family is defined as: Spouse, child, parent, including 
foster parents, step mother, step father, mother-in-law, father-in-law, grandmother, grandfather, 
grandmother-in-law, grandfather-in-law, grandchildren, step children, foster children, sister, 
brother, sister-in-law and brother-in-law. The Chief may, at his discretion based on individual 
circumstances, extend such leave. 

SECTION 4. PATERNITY LEAVE 
Special leave, with pay, to a maximum of three (3) days, will be granted to a male 

employee at the time of the birth of his child. Said leave to be granted either when the 
employee's spouse enters the hospital or within five (5) days of her release from the hospital. 

SECTION 1. 

ARTICLE 16 
ABSENCE WITHOUT LEA VE 

Any member who is absent from duty shall report the reason(s) therefore to his or her 
supervisor prior to the date of absence, when possible, and in no case later than Noon on the first 
day of absence. All unauthorized and umeported absences shall be considered absent without 
leave, and a deduction of pay will be made for the period of absence. Such absence shall be· the 
ground of disciplinary action. 

ARTICLE 17 
FAMILY AND MEDICAL LEA VE 

The City will comply with the provisions of the Family and Medical Leave Act of 1993 (FMLA) 
as amended. The City reserves the right to develop policies in order to implement the FMLA, 
and such policies shall not conflict with any terms and conditions of this Agreement. All leaves 
shall run, where applicable, concunently with Family and Medical Leave (FML). 

Members shall first use accrued sick, personal, furlough or other accrued time, as appropriate, 
prior to taking unpaid leave. A member who takes FML because of the member's own serious 
health condition shall be required to obtain and present certification from a licensed physician or 
other appropriate health care provider indicating that the member is fit to return to work, prior to 



to work 

LL 

ARTICLE18 
EXPENSES 

In the event that a member, at the specific direction of the Chief of Police, uses his/her 
personal automobile for police business in the interest of the City, he or she may be entitled to 
submit a statement for reimbursement of automobile mileage at the rate allowed by the Internal 
Revenue Service, and further, when trips are taken in the interest of the City, the member shall 
be entitled to reimbursement for such necessary expense items as am thus incurred. Such 
reimbursement shall be paid from the City treasury upon presentation to the Director of Finance 
by the Mayor/Safety Director of an itemized expense list and appropriate evidence of payment. 

ARTICLE 19 
CONTRIBUTION TO THE PENSION FUND BY THE CITY AND MEMBER 

SECTION 1. 
In 2015 that portion of the employee contribution to the Police and Firemen's Disability 

and Pension Fund equal to five percent (5%) of the employee's earned compensation shall be 
picked up (assumed and paid) on behalf of the employee, by the City. The remaining portion of 
each employee contribution shall continue to be paid by the employee. 

In 2016 that portion of the employee contribution to the Police and Firemen's Disability 
and Pension Fund equal to five percent (5 .5%) of the employee's earned compensation shall be 
picked up (assumed and paid) on behalf of the employee, by the City. The remaining portion of 
each employee contribution shall continue to be paid by the employee. 

In 2017 that portion of the employee contribution to the Police and Firemen's Disability 
and Pension Fund equal to six percent (6%) of the employee's earned compensation shall be 
picked up (assumed and paid) on behalf of the employee, by the City. The remaining portion of 
each employee contribution shall continue to be paid by the employee. 

The provisions of this section shall apply uniformly to all members of the Division of 
Police, and no employee shall have the option to elect a wage increase or other benefit in lieu of 
the payment provided for herein. The City shall, in reporting and making remittances to the 
Police and Firemen's Disability and Pension Fund, report that each employee's contribution has 
been made as provided by statute. 

SECTION 1. 

ARTICLE20 
GROUP LIFE INSURANCE 

The City shall provide $75,000.00 of life insurance protection for each member of the 
bargaining unit. The City shall pay 100% of the premium. The policy will be reviewed 
continually by the City for the specific purpose of attempting to reduce premiums and increase 
benefits. 
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Leh employee shall have the option, upon retirement, to continue to receive life 
benefits. Any employee electing to continue life insurance benefits upon retirement 

olely responsible for any and all associated expenses, including premiums and billing 

ARTICLE21 
LONGEVITY PAY 

SECTION 1. 
Each member covered by this Agreement shall, after five (5) years of service, receive as 

additional salary payment in recognition for longevity by December 23 of each year, except that 
in the event an employee of the City retires during any year prior to December 23, such 
employee's longevity pay shall be prorated to the effective date of retirement of that employee 
for the year of retirement only. These funds will be paid separately from any other compensation 
reached in this Agreement. Longevity pay shall be computed on a percentage basis, depending 
on years of service in accordance with the following schedule: 

Years of Service 
(A) Five or more 
(B) Ten or more 
(C) Fifteen or more 
(D) Twenty or more 

Longevity Payment 
2.5% of base salary 
4.0% of base salary 
5.5% of base salary 
7.0% of base salary 

SECTION 2. No member having prior service shall be entitled to receive longevity using bridge 
time from that prior service except for those members hired before January 1, 2009. 

SECTION 3. BASE PAY DEFINED 
In order to determine the base pay of any employee for longevity pay, the following 

formula which is based on the average number of hours each member works, namely 2080 hours 
per year shall be used. 

SECTION 4. BI-WEEKLY PAID EMPLOYEES 
The bi-weekly rate shall be divided by 80 and then multiplied by 2080. 

SECTION I. 

ARTICLE22 
FIREARMS PROFICIENCY 

Throughout the term of this Agreement all members of the bargaining unit that meet or 
exceed the State of Ohio Annual Certification (as departmentally adopted) for firearms 
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ion will be given a proficiency allowance paid by the City as follows~- -· ···· "-. 
nuary 1, 2015 $6,330.86 (Paid $3,165.43 in June and December) 
nuary 1, 2016 $6,441.65 (Paid $3,220.83 in June and December) 
nuary 1, 2017 $6,570.48 (Paid $3,285.24 in June and December) 

Satisfactory qualification will be evidenced by a letter of qualification from the range 
officer or training officer to the employee or the City. These funds will be paid separately from 
any other compensation reached in this Agreement. 

SECTION2. 
Upon evidence of satisfactory qualification, the member is entitled to the above-stated 

rate, during the calendar year, payable twice a year, in June and December. 

SECTION 3. PERSONALLY 0\VNED PATROL RIFLES 
The police department will develop a policy governing the use and deployment of 

personally owned patrol rifles. 

ARTICLE23 
HOURS OF WORK AND OVERTIME 

SECTION 1. HOURS OF WORK 
For the purpose of this Agreement, a work day shall consist of eight (8) regularly 

scheduled, consecutive hours during a twenty-four (24) hour period of time, with the exception 
of changeover, unit shift, or pre-scheduled overlapping, in part or in whole shifts. A twenty-four 
(24) hour period commences at the beginning of the regularly scheduled shift. Furthermore, the 
normal work week for full-time police officers shall consist of forty ( 40) regularly scheduled 
hours. 

If during the term of this Agreement an approved ten (10) hour work schedule is 
implemented departmentally, the language shall be interpreted, for those members involved, by 
inserting the word ten (10). 

If during the term of this Agreement an approved twelve (12) hour work schedule is 
implemented departmentally, the language shall be interpreted, for those members involved, by 
inserting the word twelve (12). 

Before implementation of either a ten (10) or twelve (12) hour work schedule, the Police 
Chief shall meet with the Negotiating Committee of the F.O.P. to determine and agree upon a 
shift differential and schedule for those officers assigned to either the ten (10) or twelve (12) 
hour work schedule, as the case may be. The agreement on shift differentials shall closely reflect 
the intention of shift differential present in the current Agreement. Any agreement on shift 
differentials shall be subject to approval of the Mayor. 
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f 2. OVERTIME DEFINED 
impensation for a regularly scheduled eight (8) hour day shall be at the straight rate of 
rs in excess of the regularly scheduled eight (8) hour day is considered to be overtime. 

SECTION 3. OVERTIME 
All overtime minimrnns allowed in compliance with the Policy and Procedures of the 

Euclid Police Department which are incorporated herein will be given to the employee either in 
pay, or, at the option of the employee, compensatory time. Overtime shall be determined at the 
rate of one and one-half (1-1/2) times the straight rate of pay, inclusive of longevity, shift and 
incentive premiums afforded each member. 

SECTION 4. COMPENSATORY TIME 
A. Pursuant to, and in accordance with, the Fair Labor Standards Act of the United 

States, and the rules and regulations thereof, overtime may be paid with compensatory time off at 
the rate of one and one half (1 Vi) times hours worked. 

B. All hours in excess of seven hundred twenty (720) hours must be taken off as 
compensatory time prior to the member terminating service with the City. The City will be held 
harmless for any and all compensatory time in excess of the maximum hours as set forth in this 
Agreement, seven hundred twenty (720) hours. If any member of the bargaining unit has any 
accrued furlough or holiday time not taken by December 31 5

\ of the year in which it is earned, 
the member may convert such time into compensatory time. 

C. If any compensatory time earned by an employee between January 1 of one year 
and December 31 of the following year is not used prior to December 31 of the latter year, the 
employee may elect to be paid at the rate he/she is earning on December 31 for such unused 
time, up to (240) hours payable no later than April 1st of any contract year. 

D. The City will maintain a compensatory bank known as Bank 2, for FLSA 
Compensatory Time that will not exceed ( 480) hours. 

SECTION 5. HOLIDAYS AND FURLOUGH 
If a member has any holidays or vacation left as of December 31 of the calendar year, the 

time shall be automatically converted into compensatory time and placed into Bank 5. If a 
member has more than ( 480) hours in Bank 2, as of December 31 of the calendar year, the 
balance of those hours shall be automatically transferred to Bank 5. All hours in Bank 5, 
regardless of the method they were accrued, are considered NON FLSA hours. 

SECTION 6. HOLIDAYS AND FURLOUGH 
As of January 1, 2015 any compensatory time in the members Bank 2, up to (480) hours 

will be deemed FLSA Compensatory Time. 

SECTION 7. ACCUMULATED SICK TIME CONVERSION 
Employees with more than 1,200 hours of accumulated sick leave may, on February 1 of 

each year, convert sick leave accumulated, but unused, in the prior calendar year to 
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r 8. COURT OVERTIME 
iy member being required to appear in court on City business shall be paid overtime on 
ving schedules: Euclid Municipal Court, a minimum of three (3) hours overtime; 

outside of the City fEuclid, a minimum of four (4) hours overtime. 

SECTION 9. EMERGENCY CALL IN 
A member ordered in to work for other than a court appearance will be paid a minimum 

of four (4) hours overtime. 

SECTION 10. PROMOTIONAL TESTING 
Any member taking a promotional exam that is scheduled during their regularly 

scheduled work hours will be excused from their regular duties and permitted to take the exam as 
part of their work day. Any member participating in a promotional exam during a time and date 
they are not scheduled to work will receive no compensation for their time spent testing. 

SECTION 1. 

ARTICLE24 
HEALTH BENEFITS 

The Employer will comply with the provisions of the Affordable Care Act of 2010, as 
well as any other applicable federal or state regulations as they pertain to the administration of 
health, vision, dental or other benefit plans. 

SECTION 2. PLAN OPTIONS AND MINIMUM LEVEL OF SERVICE 
Each full-time employee shall have the option of participating in a group health insurance 

plan. In successive plan years, the Employer may add to or delete plans, providers offered 
and/or Employees may be offered additional plans with reduced or increased benefit levels. The 
health plan shall provide coverage for"the qualified dependents of Employees. 

The Employer shall have the discretionary authority to choose the insurance carrier 
providing the coverage, so long as the Employer's exercise of that authority does not result in the 
diminution of the level of services provided to employees on the date of execution of this 
Agreement. 

SECTION3. HEALTH INSURANCE 
The premium, deductibles, co-insurance, and co-payments for the health insurance plan 

options, and Wellness Incentives are defined, and incorporated as if fully rewritten herein, in the 
schedule attached as APPENDIX B. 

SECTION 4. CLAIMS 
Under the Employer's self-insured health insurance plan, the Employer shall be liable for 

the entire cost of paying claims, up to the limits of its liability under the plan as well as the cost 
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·emiums necessary to obtain coverage by an insuHtrice ·carrier or provider to ensure 
)f all claims. Employees of the bargaining unit shall be liable for the payment of any 
~s, co-insurance, co-payments for office/emergency room visits and prescription 
n, as described in the health insurance plan option chosen by the employee of the 
g unit, until the "Out of Pocket Max" is reached. The employee is also responsible for 

properly submitting claims on a timely basis, and for providing all necessary information for the 
processing of claims. 

SECTION 5. IRS 125 PLAN: FLEX SPENDING ACCOUNT 
The Employer shall make available an IRS Section 125 plan permitting employees the 

option to commit pre-tax dollars, communicate the terms of same, and pay any administrative fee 
for those employees participating. 

SECTION 6. WELLNESS INCENTIVES 
When the employee and/or spouse meet or exceed the biometric goals, within the stated 

deadlines, the incentives will be provided by the Employer to the employee as scheduled in 
APPENDIX B. The table of biometric targets is attached in APPENDIX C. 

SECTION 7. WELLNESS GOALS 
To earn 2015 premium discounts (April 1, 2015-December 31, 2015) 
Employee only: information submitted to Be Well Solutions, by April 1, 2015: 
a) Biometric Screening (BIO) 
b) Health Risk Appraisal (HRA) 
c) Tobacco Use Affidavit (TUA) 

To earn 2016 premium discounts (January 1, 2016 through December 31, 2016) 
Employee and spouse, ifparticipating in Cuyahoga Countv Regionalization Healthcare Plan: 
information submitted to Be Well Solutions, by November 15, 2015: 
a) Biometric Screening (BIO) AND meet 3 of 5 biometric targets or present reasonable alternative, (See 
AppendixD) 
b) Health Risk Appraisal (HRA) 
c) Tobacco Use Affidavit (TUA) 

To earn 2017 premium discounts (January 1, 2017 through December 31, 2017) 
Employee and spouse, if participating in Cuvalwga County Regionalization Healthcare Plan: 
information submitted to Be Well Solutions, by November 15, 2016: 
a) Biometric Screening (BIO) AND meet 4 of 5 biometric targets or present reasonable alternative, (See 
AppendixD) 
b) Health Risk Appraisal (HRA) 
c) Tobacco Use Affidavit (TUA) 

Credit for Prior Participation: 
As of Januruy, 2015, 124 employees and 27 spouses have biometrics, HRA and TUA already on file and 
have satisfied requirements for 2015 participation. We would like to offer these early participants the 
opportunity to use those biometric results for 2016 goals as well. 

For these participants, to meet 2016 requirements: 
• Everyone must complete a new HRA and TUA after April 1, 2015 and befo1·e November 15, 

2015. 
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participants have mot3'05 ti'l'¥gt"IB with BIO data currently on file, we will use that data to 
tisfy 2016 requirements as well. Participants may re-screen if they'd like (updated screening 
ust also meet 3/5 targets, or present reasonable alternative, see Appendix D). 
participants have not met 3/5 targets with BIO data cun-ently on file, they should submit 
1dated BIO data through their doctor or rescreening, and if needed, reasonable alternative 

aocumentation by November 15, 2015. 

SECTION 8. Dental Plan 
Each full-time employee of the bargaining unit shall have the option of participating in a 

group dental plan option subject to premiums as given in the schedule attached as APPENDIX B. 

SECTION 9. Vision Plan 
Each full-time bargaining unit employee shall have the option of participating in a group 

vision care plan option, subject to premiums as given in the schedule attached as APPENDIX B. 

ARTICLE25 
RESIDENCY 

SECTION I. SERVICE REQUIREMENT 
All bargaining unit employees continuously employed in the Police Department must 

maintain their residence within one hour driving time of Euclid City Hall. 

SECTION2. 
Any member that has formally declared in writing to retire based on credited service shall 

be permitted to move their residence beyond the limitations set forth above with prior approval 
of the Chief of Police. At no time will an officer's home address and/or telephone number be 
released outside of the police department unless directed to do so by Court Order. 

ARTICLE26 
LABOR-MANAGEMENT COMMITTEE 

A Labor-Management Committee, consisting of the Mayor or his designee, the Chief of 
Police or his designee, and three (3) representatives of the bargaining unit, shall meet at least 
once every three (3) months for the purpose of discussing and attempting to resolve any mutual 
work-related problems. Work-related problems may include, among others, matters affecting 
employee safety, such as equipment, staffing, and medical protective devices and processes. 

SECTION I. 
Any member(s) of the Labor-Management Committee may put a matter on the 

Committee's agenda at least five (5) working days in advance of a scheduled meeting, and both 
of the Committee. 
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ie Labor-Management Committee shall have the right, by unanimous agreement of all 
of the Committee, to refer any grievance previously decided by the Mayor to 

1, and in such event, the arbitration shall be conducted under the Rules and Procedures 
ierican Arbitration Association, with all costs and arbitration fees shared equally by the 

City and the bargaining unit. 

SECTION 3. 
The Labor-Management Committee may, by unanimous agreement of all members, 

reexamine any non-economic provision of a labor agreement. 

ARTICLE27 
ALCOHOL AND DRUG TESTING 

SECTION I. POLICY STATEMENT 
Both the City and the F.0.P. recognize that alcohol and drug abuse are threats to the 

public safety and to the employees. Thus, the Police Department will take the necessary steps, 
including alcohol and drug testing, to eliminate alcohol and drug abuse. The goal of this policy 
is that of education, prevention and rehabilitation, rather than discipline and termination. 
Employees who believe they have a dependency problem, even in its early stages, are 
encouraged to seek diagnosis and follow through with treatment that may be prescribed by 
qualified professionals, in order to eliminate the problem as early as possible. The same benefits 
and insurance coverage's that are provided for all other diseases, under the City's insurance 
programs, will be available for individuals who accept medically approved treatment for alcohol 
and drug dependency. 

SECTION 2. JOB SECURITY 
It will be the responsibility of all superior officers of the department to implement this 

policy and to assure that no person with an alcohol or drug dependency problem will have his job 
security or promotional opportunities jeopardized by a request for diagnosis or treatment. The 
decision to request a diagnosis and to accept treatment for alcohol or drug dependency is the 
personal responsibility of each employee. An employee's refusal to accept referral for diagnosis 
or to follow the prescribed treatment will be handled in accordance with other policies relating to 
job performance and/or discipline. Persons pa1ticipating in the alcohol or drug dependency 
program will be expected to satisfy existing job performance standards and established work 
rules. 

SECTION 3. CONFIDENTIALITY 
It is imperative that all employees recognize and preserve the confidential nature of the 

medical records of employees with alcohol and drug dependency problems. If any employee 
feels that alcohol or drugs has become a problem that is reflected in their work performance, he 
is strongly urged to speak to his inlrnediate supervisor, division commander, executive officer, or 
the Chief of Police. 

SECTION 4. DISCLAIMER 
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>thing in this statement of policy is=et(y-b;s- ii1:etpreted as constituting a waiver of the 
Lt's responsibility to maintain discipline or its right to take disciplinary actions, in case 
rformance or misconduct that may result from alcohol or drng dependency. 

r 5. BASIS FOR TESTING 
Employees may be tested for alcohol or drug related impairment, under any of the 

following conditions: 
(A) Where there is reasonable suspicion to believe that the employee is under the 

influence of, or their job performance is impaired by, either alcohol or drugs, such 
reasonable suspicion must be based on objective facts or specific circumstances 
found to exist that present a reasonable basis to believe that the employee is under 
the influence of, or is using or abusing, alcohol or drugs. Examples of reasonable 
suspicion may include, but are not limited to, poor work performance, high level of 
sick time usage, unusual behavior or actions, involvement in on-the-job accident 
resulting in personal injury or property damage, or involvement in a traffic accident 
while operating a City vehicle, where circumstances raise a question concerning the 
existence of alcohol use or drug abuse by the employee. The listing of these 
examples are not intended to exclude other situations that may give rise to 
reasonable suspicion of being under the influence of, or using or abusing, alcohol or 
drugs. 

(B) After participation in an alcohol or drug abuse rehabilitation program, an employee 
shall be required to undergo three (3) urine tests, within the one (1) year period 
starting with the employee's completion of the program. 

SECTION 6. ORDER FOR TESTING 
If an employee is reasonably suspected of being under the influence of, or using or 

abusing alcohol or drugs, except in those cases where the Chief of Police has authorized same 
due to the employee's job tasks, while on duty, it shall be reported to the Officer in Charge on 
duty. The Officer in Charge shall determine if alcohol or drug testing is warranted. If it is 
determined by the Officer in Charge that the testing is warranted, he shall issue the order 
requiring that the test be taken. Nothing in this section shall prevent an immediate supervisor, 
division commander, executive officer or the Chief of Police to issue the order that the test be 
taken if they reasonably suspect arL employee being under the influence of alcohol or drugs. The 
individual first reporting to the Officer in Charge shall give their reasons for doing so, in writing, 
to the Officer in Charge as soon as possible. This report shall be confidential, but a copy given 
to the affected employee, if requested, and shall be released to any person designated by the 
affected employee. 

SECTION 7. TESTING PROCEDURES 
Specimen collection shall occur in a secure and private room and shall be witnessed by a 

person of the same sex as the donor-employee. Specimen samples shall be sealed, labeled 
against the identity of the employee to ensure the results match the employee tested, and stored 
in a secure and refrigerated atmosphere, until tested or delivered to the testing laboratory. Prior 
to submitting the sample, the employee will be required to complete a fonn indicating all drugs 
currently being taken and any toxic substances he may have come in contact with. If alcohol 
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suspee-kJ1;~thi;,,,~en1pioyee- may submit a breathalyzer test, to be administered· ]Js...:~an::-<;;~:~"-~ --:' ' -- . 
icensed through the State of Ohio, Department of Health, if he so desires. 

SECTION 1. 

ARTICLE 28 
DISCIPLINE 

The discipline policy for the Department is contained in the Police Department Policy 
and Procedure Manual, and is incorporated in this agreement by reference. Revisions to the 
discipline policy shall be made through the joint effort and agreement of the Labor-Management 
Committee. 

(A) No employee shall be reduced in pay or position, suspended or removed except for 
just cause. Further, no form of disciplinary action will be taken against any employee except for 
just cause. 

(B) Discipline will be applied in a corrective, progressive and uniform manner. The City 
will inform an employee of any disciplinary action taken against him or her within (10) ten days 
of the person initiating the action having obtained knowledge of the incident giving rise to the 
disciplinary action, or the conclusion of the investigation, whichever is later. 

(C) Progressive discipline shall take into account the nature of the violation, the 
employee 's record of discipline and the employee's record of performance and conduct. 

(D) Whenever the City and or his designee determines that there may be cause for an 
employee to be disciplined (any suspension from duty, demoted or discharged), a pre­
disciplinary hearing will be scheduled to give the employee the opportunity to offer an 
explanation of the alleged conduct. The affected employee(s) may elect to have a representative 
of the FOP present at any such pre-disciplinary conference. The pre-disciplinary hearing 
procedure shall be conducted with the following rules: 

1. The employee shall be provided with a written notice from the employee's 
supervisor or a Captain advising him of the nature of the charge(s) and the date, 
time, and location of the hearing. Such notice shall be given to the employee at 
least ( 48) forty-eight hours prior to the time of the heaiing. The employee shall 
be allowed representation, the cost of which shall be borne by the employee. 

2. The hearing shall be conducted before an administrator, selected by the City, 
who is not involved in any of the events giving rise to the offense. 

3. Within (5) five days after the hearing, the administrator shall provide the 
employee with a written statement affinning or disaffirming the charges based on 
the relative strength of the evidence given at the hearing by the employee and the 
City. 
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.) Following the hearing, any employee receiving an order for demotion, suspension 
ay, or dismissal, may appeal such order through the grievance procedure commencing 
)f the Grievance Procedure (Article 6) within (7) calendar days of receipt of the 

(F) The City agrees that all disciplinary procedures shall be carried out in a private and 
business-like manner. 

SECTION2. 
Each disciplinary action may only be used for the purpose of progressive discipline for 

twelve (12) months after the date of its issuance. 

SECTION 1. 

ARTICLE29 
EDUCATIONAL COSTS 

The City will reimburse all bargaining unit employees for costs incurred for books, fees, 
and tuition upon successful completion of courses related to Associates andJor Bachelors degree 
in Police and/or Law Enforcement curriculurns subject to the following restrictions and pre­
conditions to reimbursement: 

(A) The employee shall obtain prior w1itten approval of the courses to be taken from the 
Police Chief at least one (1) month before attending the class; failure to obtain such 
prior written approval shall preclude reimbursement of any costs. The Police Chief 
may disapprove course work and associated expenses for reimbursement for any 
reason he deems fit including, but not limited to, budgetary limitations, work 
scheduling concerns, prior discipline, or anticipated retirement or severance from 
City service. However, approval shall not be unreasonably withheld. 

(B) To be eligible for reimbursement, the curriculum must be directly related to Police 
and Law Enforcement, as determined by the Police Chief. 

(C) Upon completion of the course work approved in advance by the Police Chief, the 
employee shall submit a certified transcript or grade report which indicates the 
grade received in the approved course, and receipts, invoices and other official 
documentation which demonstrates the actual costs to be reimbursed. Failure to 
submit any such documentation within three (3) months of completion of the 
approved course work shall preclude reimbursement under this Article. 

(D) Any employee who does not successfully complete the approved course work will 
not be entitled to reimbursement of any costs. Successful completion shall be 
defined as receipt of the grade C, or its equivalent, or above. 
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:) The Police Chief sha1L'ml-';r;;:~ The authority to issue regulations to fully implement this 
program. In the event the Union objects to any portion of the regulations issued, the 
Union President shall detail such objections in writing to the Police Chief no later 
than thirty (30) days after the regulations are issued. The Police Chief and the 
Union shall then meet to discuss the detailed objections in a good faith attempt to 

SECTION2. 

resolve any such concerns. In the event the Union does not file objections within 
the thirty (30) day time period, the regulations shall be in full force and effect, and 
shall be binding on any employee seeking reimbursement under this Article. 

In the event an employee has declared his/her intent to retire and incorporate vacation 
pursuant to Article 11 of this Agreement, nothing in this Agreement shall entitle such employee 
to receive education cost reimbursement under Section 1, or otherwise receive reimbursement for 
training/education other than that minimally required of his/her current position pursuant to state 
law, or to maintain other licenses/certificates greater than minimally required by state law, 
subject to the prior approval of the Police Chief. 

SECTION 1. 

ARTICLE 30 
SALARY REDUCTION PLAN 

Beginning January 1, 1991 the City shall provide a "Pension Pick-up" Plan, commonly 
refelTed to as the "Salary Reduction" Plan or method, which is approved by the Internal Revenue 
Service and the Ohio Police and Fire Disability and Pension Fund. 

SECTION 1. 

ARTICLE 31 
LAYOFF-RECALL 

In cases of layoff, the employee with the least amount of departmental semonty, 
regardless of classification or position, shall be laid off first. Employees shall be recalled in the 
order of their seniority, regardless of their classification or position. 

SECTION2. 
No employee shall be hired until all laid off employees have been given ample 

opportunity to return to work. All laid off employees shall have the right of recall for a period of 
twelve (12) months from the date oflayoff. If any laid off employee is called in for work for any 
amount of time, all benefits will be paid for the month(s) in which such employee works. In the 
event of layoffs, the City shall be liable for the payment of all health insurance premiums for all 
laid off employees and their covered dependents for a period of six (6) months from the date of 
layoff. The City and laid off employee(s) shall each be liable for one-half (1/2) of the costs of 
such premiums for the next eighteen (18) months. Such health coverage shall remain in 
continuous effect throughout the entire period of layoff or until such time as the employee(s) 
shall be eligible for equal coverage through a subsequent employer. 
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·· ARTICLE-·32 ;;-,.. _,,---·---- ·- -~-

NO STRIKE OR LOCKOUT 

J 1. STRJKE PROHIBITION 
Le services performed by the employees covered by this Agreement are essential to the 

public health, safety, and welfare. There shall be no interruption of the work for any cause 
whatsoever, nor shall there be any work slow down or other interference with public service. 

SECTION 2. F.0.P. RESPONSIBILITY 
In the event that any employee in the bargaining unit is engaged in any violation of 

Section 1, the F. 0 .P. shall, upon notification of the City, immediately order such employees to 
resume normal work activities and shall publicly denounce any such violations of Section 1. If 
the F.O.P. carries out its obligations under this section in good faith, and has neither authorized 
nor ratified the action, it shall have no liability for any such action. 

SECTION 3. NO LOCKOUT 
The City shall engage in no lockout of the employees in the bargaining unit. 

SECTION 1. 

ARTICLE 33 
SERVICE WEAPON 

Unless prohibited by law, any Euclid Police Officer, with a minimum of fifteen (15) 
years of service with the Euclid Police Department, who qualifies for retirement, or disability 
retirement from the Euclid Police Department, upon retirement, shall have the option and ability 
to purchase their service weapon from the Department for One Dollar ($1.00). 

SECTION 1. 

ARTICLE 34 
TERMINAL LEA VE 

Members who sign a binding agreement to retire may use ten (10) consecutive weeks ofleave 
attached to the separation date. Members cannot accrue sick, holiday, or furlough while taking 

TERMINAL LEAVE. 

SECTION 1. EXECUTION 

ARTICLE 35 
DURATION 

This Agreement shall be effective as of January 1, 2015, and shall remain in effect 
through December 31, 2017, unless either party to this Agreement, on or before sixty (60) days 
prior to the expiration of such period, notifies the party in writing of its intention to terminate this 
Agreement. 
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J 2. COMPLETENESS OF AGREE1-I:I'lt:C ·'·~- -,:~- · · · 
te parties acknowledge that, during the negotiations that resulted in this Agreement, 
unlimited rights to make demands and proposals on any subject not removed by law 
rrea of collective bargaining, and that the entire understandings and agreements arrived 
parties after the exercise of that right and opportunity are set forth in that Agreement. 

Accordingly, except as provided in Articles XXVII, XVIII and XXIII of this Agreement, the 
City and the F.O.P., for the duration ohhis Agreement, voluntarily and unequivocally waive the 
right, and each agrees that the other shall not be obligated, to bargain collectively or individually 
with respect to any subject or matters not specifically covered in this Agreement, or with respect 
to any subject or matters not specifically referred to or covered in this Agreement, even though 
such subjects or matters may not have been within the contemplation or knowledge of either or 
both parties at the time they negotiated and executed this Agreement. 

SECTION 3. ADJUSTMENT OPTION 
The City and F.O.P have agreed that during the life of this Agreement, should the City 

agree to terms with any other bargaining unit, whether through negotiations or impasse 
resolution, and which terms are more economically beneficial than those herein, the FOP may re­
open negotiations. The re-opened negotiations shall be limited to those terms which the FOP 
consider more beneficial, and a method by which to incorporate those terms into the current 
Agreement. 
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N WITNliSS WHEREOF, the parties thereto, being the CITY OF EUCLID and fu.~ ":-- --- -,-_-_.; ,., 
RNAL ORDER OF THE POLICE #18, hereby execute this Agreement as of the 
_day of df'A ../ , 2010--

/ 

/m:A;.2w~ 
StceJ~lAR-{_ 

Chris Frey, Dirretor of Law 

FOR THE CITY OF EUCLID 

BY: p!c;?~ c2 :/? 
TITLE: /}?/I vJ .:? /L ... 

l 

BY: ------------

FOR THEF.O.P. LODGE#18 

BY: _V_-_{}~-~~p __ 

·.· ·.· ·· · 



· APPENDIX A • ·~--. ... ·.·· ·=. · • .. · -. -:· . 

SAIARY STRUCTURE 

J.e following shall be the schedule of compensation for the members of the bargaining unit, 
during the duration of this Agreement, beginning January 1, 2015. 

RANK 
Police Officer-Probatioruuy 
*4th Class (0-12 months) 

Police Officer - Probationary 
**3rd Class (0-12 months) 

Police Officer 
***2nd Class (12-24 months) 

Police Officer 
1 sr Class (after 24 months) 

Sergeant 

Lieutenant 

Captain 

EEFECTIVE 
1-1-15 
1-1-1 6 
1-1-17 

1-1-15 
1-1-16 
1-1-17 

1-1-15 
1-1-16 
1-1-17 

1-1-15 
1-1-1 6 
1-1-17 

1-1-15 
1-1-16 
1-1-17 

1-1-15 
1-1-16 
1-1-17 

1-1-15 
1-1-16 
1-1-17 

BI-WEEKLY ANNUALLY 
$1,881.64 $48,922.63 
$1,914.57 $49,778.78 
$1,952.86 $50,774.35 

$2,013.27 $52,345.05 
$2,048.50 $53,261.09 
$2,089.47 $54,326.31 

$2,141.76 $55,685.78 
$2,1 79.24 $56,660.28 
$2,222.83 $57,793.49 

$2,278.82 $59,249.22 
$2,318.70 $60,286.08 
$2,365.07 $61,491.80 

$2,552.27 $66,359.13 
$2,596.94 $67,520.41 
$2,648.88 $68,870.82 

$2,858.55 $74,322.22 
$2,908.57 $75,622.86 
$2,966.74 $77,135.31 

$3,201.57 $83,240.88 
$3,257.60 $84,697.60 
$3,322.75 $86,391.55 

* Starting salary of an individual who has not completed basic training in compliance with the 
Ohio Police Officer Training Academy, or has not passed the OPOTC exam. 

** 

*** 

Salary of an individual who has satisfactorily completed basic training in compliance with the 
Ohio Police Officer Training Academy, and has passed the OPOTC exam. Officer hired 
with three (3) or more years of experience. 

Officer hired with three (3) or more years of experience and has completed Euclid's Field 
Training Officer program. 

The above salary structure maintains the rank differential based on the salary paid a :fl Class 
PoHce Officer. 
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APPENDIXB 

Health care plan designs 

DEDUCTIBLE I CO· OFFIC~-~O-PA ~ ER CO-PA y RX RETAIL CO- RX MAIL ORDER CO· 
i INSURANCE PAY PAY 

---···-TRAfi'iTIO-NAL-2o"f~r-- .. ··-·-·-$-2oo1$3'00---r--·-·--·--100o;~---·-·--·--·-·· ---·-·--·---·--·-·-·$·20-·-·--·-·-·- ········-·- ········---·----·- $so·-----·---·· -----·-$5i$T27$25_______ --------·-·---$-57$1-27$25---·---·· 
2015* $250/$500 ! 90% $15/25 $75 $5/$25/$40 $10/$50/$80 
2016* $250/$500 i 90% $15/25 $75 $5/$25/$40 $10/$50/$80 
2017* $250/$500 i 90% $15/25 $75 $5/$25/$40 $10/$50/$80 

0 
$625/$1250 
$750/$1500 
$750/$1500 

BASIC HSA $20001$4000 I 1000/i after deducti~ after deductible $5/$251$40 $10/$501$80 $20001$4000 
2015·2017 . ! 

0 
100% 100% 

Monthly health care premium 

PLAN 

TRADITIONAL 
MMOH 

2015 

: witho~t: . < W~~1byee .· 
.Wellness •·':• wellness ~) 

Ee 125 100 
::.~e~:i9hifdreh·.·.••"• .·•~.:-:··,.:~! . ·::·_·1·~~E'?~<: s·:'·:·12K:- -•i:: 

:.g~:s66-6:~·~ia1i 1ar:eh? ·'/·.··· :~b8:·\ "~;:>•.''.::.~:~~"': . .-·~;. 
Ee 

B~~~~SA 11 ·~~ · f_csh~lg~:~ 
:'f::e+spouse+children c11 , . ·150 . ·· .. ····· · ····· 125 : ,:· • . 

2016 

Ee 75 50 85 
METROHEAL TH I Ee +cl1i1citen - ·· · ·· ·1 .00 ' · ... 12s ' 
SELECT -Ee··+-spouse . .. . .·· ''" 125 .· ·. . 100 .. .. 'fi5 .· 

Ee+soouse+chi1&en: -.;. 1·sa·-: · - ·125--. < .. , 200 '<. 

Monthly Dental and Vision premium 
2015 2016 2017 

e1~76~: -1 ~~:~~]}~}:: 
:35 

2017 

"'" 
200 

.·.· .• ::.). x22·5 :·· 

115 75 
·1~5 _.; .·::/: 12s· _ _ __ · .. 
225 185 

•. ·250 :.<·· . •; 210· 
175 
·2.00 

I 
_J 



c 
:fil{I JY.B..ERA) GRAM. _ 
:Velhiess-prograrn has two goals: 
re risk of preventable disease, including heart attack, stroke, cancer, hypertension, type 11 
nd metabolic syndrome. 

rdividual and City health care expense, by promoting strategies for healthy aging, and 
reducing health care claims, absenteeism and disability. 

*Be Well Solutions is the current administrator for processing submitted wellness data. Should another 
wellness administrator be chosen, with the input of the F.O.P., the biometric targets and incentives shall remain 
the same for the life of this contract. 

BIOMETRJC SCREENING 
Employees and their spouses who are covered in the Employer's health plan may participate at no cost 

in a Health Fair/biometric screening session each calendar year, by appointment, at City Hall or other 
designated locations throughout the city. Alternatively, people may use their own doctors or labs, and have the 
same information submitted to Be Well Solutions directly. 

BIOMETRJC TARGETS 
The wellness program involves measuring participants on five biometric targets: blood glucose, total 

cholesterol, LDL cholesterol, body mass index (BMI), and blood pressure_ Targets are based on the 
National Institutes of Health (NIH) standards. For the Employer's program, more generous ranges were 
designed in consultation with health care professionals. These targets and ranges are used by many comparable 
wellness programs in our area, and are compliant with applicable state and federal regulations. 
Biometric National Institutes of Health (NIH) City of Euclid Wellness Program target 
measure standard range 
Fasting Glucose :s 100 

:s 110 
-or- reasonable alternative standard* 

Total Cholesterol :s 240 
:S 200 -or- TC/HDL ratio < 4.0 

-or- reasonable alternative standard* 
LDL Cholesterol :s 130 

:s 130 
-or- reasonable alternative standard* 

Blood Pressure :s 120/80 
:s 140/90 

-or- reasonable alternative standard* 
BMI :s 30 

:s 25 -or- lose 2 BMI points from prior year 
-or- waist-to-hip ratio < 1.0 inch 
-or- reasonable alternative standard* 

*A "reasonable alternative standard" is documented with a Physician Compliance Form completed by the 
health care provider, submitted directly to Be Well Solutions. This may be used by any participant in the 
program to demonstrate compliance with any target. For example, participants who are diabetic may use this 
alternative to document compliance for the fasting glucose target. A copy of the current form is attached as 
APPENDIXD. 
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c 
LITY AND COMPLIANCE ·""~ ..•. -

.. :.- _ .- ~ ~ -..,-:_-' -. 
ntary program design is fully compliant with Department of Labor, Health and Human 
, Affordable Care Act and IRS regulations. 

1 health data will be held directly by Be Well Solutions, in compliance with HIP AA and other 
n::gurnL1uus ues1gned to ensure confidentiality and security of protected health information (PHI). Data is stored 
in Be Well Solutions' 1024-bit SSL encrypted web portal and in their secure warehouse. PHI is not shared with 
anyone but the individual emolled. No individual data will be released to the City, the medical plan provider, 
any other agency or any individual other than the participant. 

Be Well Solutions will only provide the City with aggregate reports, identifying our employees' and 
spouses' most significant risk factors. These reports will be used by the employee wellness committee to create 
programs and educational opportunities to address the issues of most concern in our population. 

The City will get a list from Be Well Solutions in December each year, documenting employees and 
spouses who are compliant with the terms of the wellness program. This list would be used to assign health care 
plan premiums beginning January 1 of the following year. 

NEW HIRES 
Eligible new hires and new entrants to the health care plan will have 90 days to satisfy the current 

requirements of the wellness program to be considered compliant. If incentives are approved, new participants 
would pay the higher premium rate for at least the first 90 days, then would be granted the lower rate in the first 
month following completion of 90 days if compliant. 

Be Well Solutions contact information: 
1-888-WEL-SERV or (216) 378-0888 
www.bewellsolutions.com 

• Username is comprised of COE-first initial + last name (for example: COE-jsmith) 

• Temporary password is a combination of your birth year and the last 4 digits of your SSN (for 
example: 19601234). 
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. tJTtONS 

PHYSICIAN FORM -TAKE TO YOUR DOCTOR'S OFFICE OR LAB 

Dear Doctor: 

Your patient is participating in a Wellness Initiative through their employer. Part of this initiative involves 
obtaining routine screening measures and sharing them with our Wellness Company. This health information 
is not shared with the patient's employer and we respect all elements of confidentiality. 

Based on the results, we will offer your patient various options, including the option of working with a 
professional health educator to work on lifestyle changes aimed at lowering their risk of developing heart 
disease, stroke and diabetes. Those who participate in the screening and subsequent programs may be 
offered various incentives. 

Our interest is in helping your patient by augmenting your care with lifestyle and educational messages. We 
will discuss the screening results with your patient and help them understand the potential implications and 
strategies to minimize their risk. We want to work with your patient to maximize their health potential. 

Our health educators are trained in the areas of lifestyle change and motivational interviewing. The goal at Be 
Well Solutions is to reinforce messages about lifestyle and compliance that will diminish your patient's health 
risks and ensure proper screening and consumer education. We want to augment the work you do with your 

patient. 

If you have any questions about the screening process or wish to discuss any elements of the program or 
training, we invite you to call Be Well Solutions at {216) 378-0888 and speak to our Medical or Wellness 

Directors. 

Thank you in advance for helping your patient. 

Ronald Golovan, M .D. 
Medical Director 
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Michael Schechter, M.D. 
Wellness Director 
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JJTIONS 

THIS FORM CAN BE: 
1. Returned to the patient who must send it 

to Be Well Solutions. 
2. Emailed to: 
3. Faxed to: 
4. Mailed to: 

info@bewellsolutions.com 
(440) 498-1366 
Be Well Solutions 

30625 Solon Rd . Suite C 
Cleveland, OH 44139 

Release of Information: 

Name: ____ · .. ·-.-·· ...... 

Employer: City of Euclid 

REQUIRED (please print): 

Physician Name: 

Phone: 

Address: 

Physician Signature 

I, _________ grant permission to Dr. _______ to share certain elements of my health 
(patient name) (doctor's name) 

information, specifically laboratory results (cholesterol and glucose measurements), blood pressure measurements, 
height and weight, with Be Well Solutions. This release will be in effect for two years from the date signed. I understand 
I may retract this permission at any time either verbally or in writing. Information will not be shared directly with my 
employer. Be Well Solutions, Inc. is a bona fide wellness company and adheres to all such limitations and regulations. 

Patient signature: Witness: 

Date: 

Patient Results 

Fasting (Circle One): Yes No Diagnosed Diabetic {Circle One): Yes No 

Glucose Total LDL HDL Triglycerides Blood 
Pressure 

Height Weight 
Cholesterol Cholesterol Cholesterol 

The Doctor's office can fill this out or send a copy of the lab sheets and physical measurements. 
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