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AGREEMENT

THIS AGREEMENT made and entered infto on the date hereinafter set forth but
effective as of January 1, 2015, by and between THE CITY OF SOUTH EUCLID, OHIO
(hereinafter referred to as the "City") and the FRATERNAL ORDER OF POLICE,
LOCAL LODGE #80 (hereinafter referred to as the "Lodge™).

ARTICLE] RECOGNITION

1.1 The City recognizes the Fraternal Order of Police, Local Lodge #80, as the sole
and exclusive bargaining representative with respect to wages, hours of work,
fringe benefits and conditions of employment for all full-time emplovees in the

following described nnits:

UNIT 1

Al full-time police officers-patrolmen employed by the City of South Euclid in its Police
Department, but excluding 2]l Sergeants, Lieutenants, Captains, Assistant Chief, the Chief
of Police, Executive Assistant, Auxiliary Officers, office clerical émployees, dispatchers,

special service officers, supetvisors, and all other employees.

UNIT 2

All full-time police Sergeants and Lieutenants employed by the City of South Euclid in its
Police Department, but excluding all police officers-patrolmen, Captains, Assistant Chief, the
Chief of Police, Executive Assistant, Auxiliary Officers, office clerical employees,

dispatchers, special service officers, Supervisors, and all other employees.

1.2  All employees in the above described bargaining vnits are appointed by the Mayor
and are covered by and subject to the amended tules and regulations of the Civil

Service Commission of the City of South Euclid.
ARTICLE 11 LODGE MEMBERSHIP

2.1 All employees in the above bargaining units have the right to join and maintain
membership in the Lodge. Employees who do not want to join the Lodge or do
not want to remain in the Lodge are under no obligation to do so.
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In accordance with written individual check-off authorizations firnished by the
Yodge, the City shall deduct from the employee's monthly earnings, periodic Lodge
dues, including initiation fees and assessments, and shall remit the amount so
deducted fo the Lodge each month. The Lodge shall furnish the City a written

statement as to the amount to be deducted from each employee's monthly earnings.

Fair Share Fees. Current employees who have completed sixty (60) days of

employment and newly hired employees who complete their probationary period
will be required to pay to the Lodge, as a condition of employment, a fair share fee
in the event they do not wish to become a member of the Lodge. The fair share fee
will be automatically deducted from their payroll check and remitted by the City to
the Lodge. The fair share fee shall not excesd the regular monthly dues paid by

. members of the Lodge, and the Lodge will give the city written notification as to

' the amount of the fair share fee. The fair share fee shall be subject to the provisions

set forth in O.R.C. Section 4117.09 (¢).

The Lodge shall indemmnify and save the City harmless against any and all claims,
demands, suits or other forms of liability that shall arise out of or by reason of the
application of the preceding paragraphs of this Arfice.

2.5 Grievance Representatives, The F.O.P. may designate up to four (4) bargaining unit

members to act as its recogiized grievance representatives. The F.O.P. President
will give wiitten notification to the City as to the names of its designated
representatives. In the event a grievance proceeding is held while the designated
grievance representative is oh duty, he will be permitted a reasonable amount of

time off without loss of pay.

Lodge Business. F.O.P. Lodge #80 will be credited on January 1 of each year, forty-

eight (48) hours for Lodge business. Such time shall be used at the time designation
for the Lodge President or histher designee for, but not Hmited to, meetings,
seminars, conferences or to conduct union business directly related to the bargaining
unit. Any hours not used in a calendar year may not be carried forward into the next

year. The Lodge President must submit his request thirty (30) days in advance to the
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Police Chief. A written explanation describing Union business being attended will

accompany all requests for time off. Approval of such leave shall be granted

provided sufficient notice has been given and no emergency circumstances requiring

their services is occurring at the time of their scheduled absence. The F.Q.P. shall be

responsible for all asgociated costs in attending an F.Q.P. function.

Ledge Officers, The City will atiempt, efficient department operations permitting,

to schedule up to two (2) of the Local Lodge Officers, unpaid time off, to attend the
regular monthly Local Lodge mesting provided the officers notify the Chief thirty

(30) days in advance of the meeting date.

F.0.P. and City Communication Meetings.

A.

In the interest of improved compmmications between the F.O.P. and the City,
unless mutually agreed otherwise, semi-annually on a mutually agreeable day
and time, the Chief and/or his desigileés will meet with not more than three (3)
employee vepresentatives fo discuss those matters addressed in Section (B).
Additional representatives may attend by mutval agreement. If these matters
cannot be resolved, the employee representatives, on a mutually agreeable day
and fime, will meet with the Mayor and/or his designees to discuss the

unresolved matter,

An Agenda of proposed items for discussion will be furnished and/or
exchanged at least five (5) working days in advance of the scheduled
meetings with the names of those employee representatives who will be

attending. The purpose of such meetings will be to:

1. Give the Lodge representatives the opportunity to share the views of their

members on topics of interest to both parties.

2. ' Disseminate general information of interest to the parties.
3. To consider and discuss health and safety matters relating to
employees.
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4, Discuss ways to increase productivity and improve efficiency.

Communication meetings are not intended to be negotiation sessions to alter or

amend the basic Agreement or meetings on pending grievances.

ARTICLE T MANAGEMENT RIGHTS

Except as otherwise expressly provided herein, the City retains all of its usual and
customary finctions in the management and direction of the police force and
equipruent as set forth in O.R.C. Section 4117.08(4), (B), and (C) (1) through (9),
including, but not by way of limitation, the tight to plan, divect and schedule its
operations and to determine job duties; to infroduce new or changed work methods, -
equipment, or facilities; the right to determine the work to be performed and by
whom; the right to determine what services, if any, are to be performed by
bargaining unit employees; the right in its sole discretion to discontinue or reduce its
police operation; the right to institute new or change jobs; the right to set standards
for quality; the right to establish security and safety measures; the right to set
reasonable standards on all operations; the right to suspend, disciplive, demote, or
discharge for just cause, or lay off, transfer, assign, schedule, promote or refain
employees; and the right to establish and maintain rules, regulations, codes of
conduct and orders for the operation, supervision and discipline of the police force,
and to take other actions to carry out the mission of the police force. It is agreed to
by the parties that the listing of the above rights does not create a mandatory subject
of bargaining in the event cither party requests a change at the expiration of the
Agreement,

ARTICLE IV GRIEVANCE PROCEDURE

Every employee shall have the right fo present a grievance in accordance with the
procedures herein, and except at Step 1 shall have the right to be represented by an
F.OP. representative at all stages of the Grievance Procedure. It is the intended
purpose of the parties 1o this Agreement that all grievances shall be seftled, if
possible, at the lowest Step of this procedure.



A grievance is a dispute regarding the application of interpretation of an express
provision contained in this Agreement or a dispute concerning the discipline of

an employee. However, all employees will be disciplined in accordance with the

- present rules and regulations of the South Euclid Police Department. Except at

Step 1, gll grievances shall include the name and position of the grievant; the identity
of the provisions of this Agreement involved in the grievance; the time and place
where the alleged events or conditions giving rise to the grievance took place; the
identity of the party responsible for causing said grievance, if known to the grievant,
and a general statement of the nature of the grievance and the remedy sought by the
giievant. The Grievance procedure shall not be used for the purpose of adding to,

subtracting from or altering in any way, any of the provisions of this agreement.

All grievances shall be handled in accordance with the following steps of the
Grievance Procedure and the time limits provided herein will be strictly adhered to
and any grievance not filed initially or appealed within the specified time limits wil
be deemed waived and void. If the employer fails to reply within the specified tims
limit, the grievance shall automatically move to the next step in the grievance
procedure. The time limits specified for either party may be extended only by

written muteal agreement:

STEP ONE: An employee who believes he/she may have a grievance shall notify

- his/her immediate supervisor of the possible grievance within ten (1€)
. days of the occurrence of the facts giving rise to the grievance. Th
supervisor will schedule an informal meeting with the employee, &
which time fhe issue in dispute will be discussed with the objective of

resolving the matter informally,

STEP TWO: If the dispute is not resolved informally at Step 1, it shall be reducei

to writing by the grievant and presented as a grievance to the Chid
within five (5) days of the informal meeting or notification of the

supervisor's decision at Step 1, whichever is Iater, but not later tha
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seven (7) days from the date of the meeting if the supervisor fails to
give the employee an answer. The Chief shall give hig answer within
ten (10) days of the meeting,

STEP THREE: If the grievance is not satisfied with the written decision at the

conclusion of Step 2, a written appeal of the decision may be filed
with the Mayor within ten (10} days from the date of the rendering of
the decision at Step 2. A copy of the written decision shall be
submitted with. the appeal. The Mayor or designee shall convene a
hearing within ten (10} days of the receipt of the appeal. The hearing
will be held with the grievant and F.O.P. representative. The Mayor
or designee shall issue a written decision to the employee and F.O.P.
representative within fifteen (15) days from the date of the hearing, If
the grievant is not satisfed with the decision at Step 3, the F.O.P.
may proceed to arbitration pursuant to the Arbitration Procedure

herein contained.

All pre-arbitration grievance settlements reached by the F.O.P. and the employer

shall be final, conclusive and binding on the emoployer, the F.O.P. and the

employee. A grievance may be withdrawn, with prejudice, by the F.O.P. af any
time during Steps 2 of the Grievance Procedure. If the grievance is not appezled to
the next higher Step of the Grievance Procedurs, it will be deemed to be seiiled on

the basis of the Employer's last answer.

4,5 The time limits set forth in the Grievance Procedure and the Arbitration Procedure

shall be binding on both parties, unless extended by mutual written agreement
by the Employer and the F.O.P. Days, as provided in the Grievance Procedure
and Arbitration Procedure shall not include Saturdays, Sundays, or legal
Holidays.

In the event a grievance is unresolved after being processed through all steps of the
Grievance procedure, unless mutually waived, then within fifteen (15) days after the
rendeting of the decision at Step 3, the F,O.P. may submit the grievance to arbitration.

)
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Within this fifteen (15) day period, the parties will meet to attempt to mutually agree
upon an atbitrator from an established list of arbitrators which has been mutually
selected by the parties. The permanent panel will consist of the following arbitrators:

1. Rob Stein

2. James Mancini
3. Gregory Van Pelt
4, Alan Miles Ruben
5. Nels Nelson

Or another mutually agreeable arbitrator. The arbitrator will be chosen from the
permanent panel of afbitrators by the altemative strike method with the F.O.P. striking
first,

The arbitrator shall have no power or authority to add or to subtract from, or in any
manner, alter the specific terms of this Agreement or to make any award requiring the
commission of an act prohibited by law or to make any award that itself is contrary to
Jaw or violates any of the terms and conditions of this Agreement, The arbitrator shall
determine only whether there has been a violation of this Agreement within the
allegations set forth in the grievance.

The hearing or hearings will be conducted pursyant to the "Rules of Voluntary
Atbitration" of the American Arbitration Association.

The fees and expenses of the arbitrator and the cost of the hearing room, if any,
shall be borne equally by the parties. All other expenses shall be bome by the
party incurring them. Neither party shall be responsible for any of the expenses
incurred by the other party.

The arbitrator's decision and award shall be in writing and rendered within thirty
(30) days of the close of the hearing, The decision of the arbitrator shall be final
and binding upon the parties and the grievant.
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ARTICLEY NO INTERRUPTION OF POLICE
DEPARTMENT OPERATIONS

During the life of this Agreement and its renewal, neither the Lodge nor any of
the persons covered by this Agreement will encourage, sanction, authorize,
participate in or condone any strike, slowdown, work stoppage, picketing and

other concerted activities that would interrupt City police operations.

Any strike in %fiolation of this Agreement or in violation of O.R.C. Section 4117
will be just cause for the City's impositioﬁ of the penalties for such actions as
provided in O.R.C. Section 4117.23, up to and including removal from the
City's employraent.

Should a strike take place, as described in Paragraph 5.1, the Lodge, its officers,
agents and representatives will immediately, upon notice from the City, notify the
persons covered by this Agreement in writing, with a copy to the City, that such
action is unawthorized and actively instruct the employees to cease the violation and

resume work.

ARTICLE VI SENIORITY

The seniority of employees will be deternnined in the accordance with the rules,

regulations and standards established by the Civil Service Commiission.

New Hire Probationary Period. All initial abpomtments by the Mayor of

employees to the classified service shall be for a probationary period of eighteen
(18) months. In the event an employee is removed by the appointing authority
(Mayor) during the initial eighteen (18) month probationary period, the employee
has no appeal through the gfievance process. Benefits such as, but not limited to,
paid holidays, sick leave pay, or hospitalization insurance, are not available to
newly hired employees until they have completed two (2) months of employment.
Newly hired employees will be enrolled in fhe appropriate benefit programs



beginning with their third (3 month of employment. Uniform allowances do not
become effective until the newly hired employee has completed ninety (90) days of
employment. For those employees hired prior to the sixteenth (16%) day of the
month, computation will be made as of the first day of the month hired. For those
eraployees hired from the sixteenth (16%) 1o the end of the month, computation

will be made effective the next month,

Promotions. Advancements by the Mayor from class to class will be handled in
accordance with the rules, regulations and standards established by the Civil
Service Commission and such promoted employee shall be on a probationary

basis for a period of six (6) months,

Transfers. Layoffs, Reinstatentents. In the event it becomes necessary for the

Mayor to lay off, transfer or reinstate laid-off employees, such actions will be
handled i accordance with the rules, regilations and standards established by

the Civil Service Commission.

Suspensions, Reductions and Removals. Actions by the Mayor concerning a

disciplinary suspension, a reduction in pay, removal or discharge, will be handled
in accordance with the rules, regulations and standards established by the South
Euclid Police Department, the labor agreement as well as state and federal Taw.

A. Depending upon the severity of the conduct and/or rule violation, the City
will attempt to follow a pio gressivé discipline system. Progressive
discipline shall take into account the nature of the violation, the employee's
record of discipline and the employee's record of performance and conduct.
However, this section does not preclude immediate termination of
employment in-an appropriate circmmnstance even though it may be the first

offense.

B. Whenever the. City determines that there may be cause for an employes to
be disciplined (suspended, reduced or discharged), a pre-disciplinary
hearing will be scheduled to give the employee the opportunity to offer an

9

"K‘i



explanation of the alleged conduct. The pre-disciplinary hearing procedures
shall be established by the City. The affected employee(s) may elect to
have a representative of the ¥.O.P. present at any such pre-disciplinary

hearing.

C. Following the pre-disciplinary hearing, any employee receiving an order of
suspension or removal may appeal such order directly to Step 3 of the

grievance procedure.

D. Pror to the scheduled time of the pre-disciplinary hearing, an employee may
waive his/her right to such a hearing, by signing & waiver of pre-disciplinary

hearing form.

Leave of Absence. The mayor, with the consent of the Civil Service

Commission, may grant a leave of absence, and the conditions of such leave of

absence are governed by the rules, regulations and standards established by the

Civil Service Cormmission.

Personnel Files. It is recognized by the parties that the City may establish

regulations for the custody, use. and preservation of the tecord, papers, books,
documents and property pertaining to the City and its employees. All employees
shall have access to their own individual personnel file for review of documents
contained in said personnel files on a semi-anmual basis, with at least a five (5) day
wiitten request for such review. In addition, a department member may inspect his

or her file once in response to a pending grievance or official matter.

Employees shall have access to their own personnel or medical files to review in

this manner:

1. All reviews shall be conducted during normal business hours unless agreed

to by the Chief due to the circumstances.
2. All such employee reviews shall not exceed one-half (1/2) hour.

3. Should an employee dispute any of the contents of his personnel file, he
10



may submit his own written and signed version of the facts on the disputed

matter in his personne] file.

ARTICLE VII__ UNIFORM ALLOWANCE

Full-time employees shall receive an annual one thousand two Hundred Twenty
Five Doilars ($1,225.00) wniform. allowance for the sole purpose of replacement
and the maintenance of uniforms which will be paid in equal installments of each
year of this contract in the first pay period of March and September. Uniform
Allowance is earned and payable for each full month the employee is employed by
the City of South Euclid.

Newly hired patrolmen will receive, after completing ninety (90) days of
employment, a uniform allowance, as noted above, in one payment, which will
be their total allowance for that entire calendar year. Uniforms remain the

property of the City until the end of the probationary period.

In the event the employee's employment is terminated, the uniform aliowance
granted shall be recovered by the City on a prorated basis computed on full
calendar months worked and the balance due the City deducted from the final

salary payment.

ARTICLE V1II HOLIDAYS

The following days shall be bolidays for regular filltime employees:

NEW YEARS DAY THANKSGIVING DAY
MEMORIAL DAY CHRISTMAS DAY

JULY 4™ BIRTHDAY

LABOR DAY FOUR (4) UNDESIGNATED

MARTIN LUTHER KING DAY HOLIDAYS
VETERANS DAY

i1
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The 13 days designated as holidays shall be converted to hdurs with each day
being § hours for a total of 104 holiday hours. (13 days X 8 hours = 104 hours)

An eligible employee shall receive time off without loss of his regular salary for the
holidays set forth in paragraph 8.1, subject to each. of the following conditions:

A. He has completed ‘sixty {60) days of employment. For those employees hired

prior to the sixteenth (16%) of the month, computation will be made as of the
first day of the month hired. For those employees hired from the sixteenth
(169) to the end of the month, computation will be made effective the next

monfh.

B. He is on the active payroll of the holiday week or on the active payroll
during the week immediately preceding the week in which the holiday
occurs (that is, he performs work during such weeks) (approved vacation

time off is considered to be on the active payroll}).

C. He works his full scheduled workday immediately preceding and his full

scheduled workday immediately following the holiday., An authorized absence
on the above days will be counted as worked for the purpose of this subsection.

In the event an employee is scheduled to work on fhe above designated holidays, he
will be granted a day off af a later date. In addition to the preceding provision,
employees who are scheduled for and work on Thanksgiving, Christmas Day, July 48
New Year’s Day, Labor Day, Memorial Day, Martin Luther King Day and Veterans
Day will be paid 1/2 hour additional straighf-time hours for each hour of the holiday
worked, which will be crédited to the employee's accurnulated compensatory time off,
not to exceed 4, 5, or 6 additional straight-time hours, depending on their scheduled
shift assignment for the day (8, 10, or 12 hour shift respectively)

For example, with 12 hour shifts, those working 7p to 7a (actually working 7 hours
on the holiday from midnight to 7am) would receive 3.5 additional straight-time
hours (7 hours x .5). Those working the 7a fo *7p shift would receive 6 additional
straight-time hours (12 hours x .5) and those working from 7p to midnight on the

12



“holiday would receive 2.5 additional straiglt-time hours (3 hours x .3).

Employees who wish to take their Birthday, Holiday or undesignated holidays
must submit their request to the Officer-in-Charge (OIC) for approval prior to
when they wish to take their time off. The Birthday, Holiday and undesignated
holidays must be taken during the designated Agreement year. In the event an
employee terminates his employment -and has taken all his wndesignated
holidays, the overpayment will be recovered by the City on the same prorated

basis as recovery for uniform allowance, as set forth in Paragraph 7.3.

In lieu of holiday time off during the calendar year, an employee may convert
up to five (5) holidays (40 hours) into accumulated compensatory time off

which is currently capped at 156 hours by administrative directive.

For purposes of scheduling, a holiday or day off on a holiday will be designated
as the 12 hour period the officer was scheduled to work.

ARTICLE IX VACATIONS

Regular full-time employees shall be granted each year vacation time off
without loss of his regnlar weekly salary based upon his cumulative length of
continuous service as follows:

Len of Service Vacation Time Off

During 1% year of employment One-sixth (1/6) week per

month to December 31, from

date of hire.
After 5 years | 120 hours
After 12 years 160 hours
After 17 years 2.00 hours
After 23 years 208 hours
~ After 24 years 216 hours

13



Adter 25 years 224 hours

Adfter 26 years 232 hours

After 27 years 240 hours

For the purpose of computing vacation time off to which an employee may be

entitled, all employees shall have a common anniversary date of December 31.

TIn order that no employees are penalized by reason of the common anniversary

date, the following accrual periods shall be observed.

A,

During the first year of employment, vacation will be earned at the rate of
1/6™ of a week's vacation for each full month worked from the employee's

date of hire to the common anniversary date.

During the fifth vear of employment, vacation will be eamed at the rate of
1/4 of a week's vacation for each full month worked from the employee's

fourth anniversary date to the common anniversary date.

During the twelfth year of employment, vacation will be earned at the rate

of 1/3 of a week’s vacation for each full month worked from the eniployee's

" eleventh anniversary date to the common anniversary date.

During the seventeenth year of employment, vacation will be earned at the
rate of 5/12 of a week's vacation for each full month worked from the

employee's sixteenth anniversary date to the common anniversary date.

For those employees hired prior fo the sixteenth (1 6™) of the month,
computation will be made as of the first day of the month hired.

For those employees hired from the sixteenth (16™) to the end of the month,

computation will be made effective the next month.

The right to schedule’ the employee's vacation period is reserved by the City.

Employees shall notify the City by February 1% of each year of their choice of
vacation dates. The City will post the vacation schedule by March 1% of each year.

Wherever possible, the City will seek to accommodate employees as to vacation

14



dates. Any conflict in choice shall be resolved on the basis of departmental
seniority. Request for vacation period changes must be made at least two (2) weeks
prior to the beginning of the scheduled period in which the vacation is scheduled.
The City may reschedule an employee's vacation period for operational reasons
provided it notifies the employee two (2) weeks in advance of the beginning of the
scheduled period in which the vacation is scheduled. Employees shall be
required to take their vacation time off from work and may not receive vacation

pay in lieu thereof.

Vacations may not be voluntarily accumulated from year to year, nor may a
vacation be voluntarily postponed from one vacation year to another. No

employees may receive an advance vacation

If a holiday, as provided for herein, falls within an employee's scheduled
vacation, he will be given an additional eight (8), ten (10) or twelve (12) hours
off with pay, depending on their scheduled shift asgignment for that day.

An eligible employee may elect to receive his vacation check on the pay date
prior to the employee's vacation provided two (2) weeks' notice has been given

of the employee's desire to receive a vacation: check.

An employee who is discharged or who terminates his employment afier qualifying
for a vacation shall be paid one-twelfth (1/12) the vacation pay due him based upon
his completed Iength of service, for each full month of employment or major fraction
thereof for which. he has received no vacation pay, provided the employee has given
the City two (2) weeks' advance notice of his termination of employment. In the event
an employee terminates his employment or is discharged and later rehired, he shall be
considered a newly hired employee. Int the event of the death of an employee, his/her

accrued vacation pay shall be paid to his/her surviving spouse or to his estate.

Any employee who sustains a work-related infury covered by Ohio Workers'
Compensation will continue to accrue vacation duﬂng the period of disebility
provided the employee refumns to his normal duties within one hundred and eighty

15
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{180) days of the date of injury.

An employee who is receiving compensation for authorized sick leave will continue to

eart vacation credits during the period of such compensation from the City.

ARTICLE X HOSPITALIZATION

Effective Jamuary 1, 2015 and for the durafion of this Agreement the following
medical insurance options shall be available to covered members, and as set forth in
Bxhibit “A” attached hereto.

a. OPTION#l: $0 DEDUCTIBLE, 100% PLAN ITIONAT, PL,
UNITED HEALTH INSURANCE Employee pays ten percent
Or similar Plan (10%) of the family or single
plan. '

b. OPTION #2: $250/$500 DEDUCTIBLE. 100% PLAN

UNITED HEALTHINSURANCE ~ Employee pays six percent
Or similar Plan {6%) of the family or single
plan.
c. OPTION #3: METRO HEALTH PLAN $0 DEDUCTIBLE, 100% PLAN
Or similar Plan - Employee pays ten percent
© (10%) of the family or single
plan.

The City’s obligation shall be limnited to the payment of premiums as set forth in
this article and any dispute between a claimant and any insurance company,

carrier or agency shall not be subject to the grisvance procedure,

The City shall create a commmittee consisting of both representatives of this Union and
all other Unions, which will meet quarterly, to study hospitalization, and develop
strategies to help to contain health care costs. The committee will recommend any

benefit changes to both the employer and the Unions,

In the event an employee desires 10 enroll in a different bealth plan than what is
provided by the City, the City will pay to the approved catrier an amount up to that
currently paid by the City for its primary health plan. This does not apply to plans

provided by another employer and the plan must be between the City employee and
16



10.3

the carrer.

Life Insurance, For the duration of this agreement, the City will continue to pay the

10.3

premivms for $20,000 of term life insurance coverage for eligible full-time

employees.

Yoluntary Waiver of Health Insurance Coverage.

Y

oy

Employees who are eligible for health insurance coverage, their dependents and
spouses, may voluntarily elect, in writing, not to be covered under the City-offered
health insurance plan. In the event family coverage is discontinued, the employee
may elect to be compensated $150.00 for each month the insurance is discontinued
and the smployee is not covered by a City health insurance plan. If single coverage
ig discontinued, the employee may elect to be compensated $55.00 per month for
each month the insurance is discontinued and the employee is not covered by a
City health insurance plan. Payroll payments under this section will be made semi-
annually.

Employees who wish to re-enroll in family or single hospitalization insurance
coverage with the City may do so during the various insurance plans' normal
enrollment period provided the employee, spouse and dependents meet the
eligibility requirements for enrollment. As part of the election not to be covered
under the City bospitalization insurance plans, the employee, spouse and dependents
must acknowledge that if' they should seek re-enrollment in the insurance plans
offered by the City, they may not be covered by such carriers for any pre-existing
conditions. In addition, the City may require periodic proof of coverage elsewhere.
(City to draft waiver).

ARTICLE XI WAGES, HOURS AND OVERTIME

The annual, but not guaranteed salary is based upon forty (40) hours of work each
week, The biweekly salary shall be computed using the 2080 hour work year. The
basic work period for mefnbers of the bargaining unit shall consist of 160 hours in
each twenty-eight (28) day work period, Approved absences, such as holidays,

17

=

Pt



:K\

-
e,
)

o
-
(F3 ]

i

vacation time off and vse of paid sick leave time will not result in a reduction in
salary. In the event an employee is absent from work and is not eligible for paid time
off, his salary will be converted to an houtly rate in accordance with Financial
Department procedures, and his pay will be reduced by such hourly rate times the
hours of work for which he is not eligible for compensation. For example, if an
employee is absent from work eight (8), ten (10) and twelve (12) hours respectively
and is not eligible for pay for his time off, his pay for the pay period will be reduced
by eight (8), ten (10) or twelve (12) times his hourly rate of pay.

Eight (8) consecutive hours, including his thirty (30) minute paid lunch period, ten
(10} congecutive hours, including the forty (40) minute paid lunch perdod, or twelve
(12) consecutive hours, including the forty-five (45) mimute Tunch period shall
constitute a normal, but not guaranteed, workday and is depending on their scheduled
shift assignmens for the day.

Except as set forth hereinafter, overtime hours are those authorized hours worked in
excess of 171 hours in each twenty-eight (28) day work period. Authorized hours
worked in excess of 171 in the twenty-eight (28) day work period will be paid at the
rate of time and one-half (1-1/2) the employee's regular straight-time hourly rate.

In the event an employee is required fo work any additional time other than hisfher
normal scheduled hours, he/she will receive overtime compensation at the rate of time
and one-hatf (1-1/2) his/her regular straight time hourly rate for each hour of work on
said day. When an employes, other than employees scheduled and assigned to work 8
hours shifts, takes a paid sick leave day in the succeeding three (3) calendar days, the
City shall require satisfactory medical certification for such absence as a condition for
receiving the time and one-half (1-1/2) rate and for the purpose of counting paid sick
time as hours worked during the work period. For employees assigned to 8 hours
shifts, it will remain at five (5} days. If the employee is working his normal or per-
scheduled day off because of an approved exchanging of days to accommodate
another employee, this provision does not apply and the working employee will not

receive the above overtime compensation.
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11.7

In the event an employee is required to work additional hours immediately prior to
his shift or to remain on duty past the end of his regular shift, he will be paid
overtime compensation at the rate of time and one-half (1-1/2) bis regular straight-
timo hourly rato for cach hour of work which cxceeds his eight (8), ten (10) and
twelve (12) hours of work in the day, depending cn their scheduled shift
assignment for that day.

Emergency Call-Out _Guarantee. For emergency or special call-out duty,
Police Department employees shall be paid the higher of either: (1) time and
one-half (1-1/2) their straight-time hourly rate for actual hours worked, or (2)
three (3) hours of pay at time and on-half (1-1/2) his regular straight—time hourly
rate. Emergency call-out guarantee shall not apply where such employee
remains on duty past his regular shift or when he is calted for additional hours
immediately prior to his shiff time. In such event, Paragraph 11.5 shall apply.

Court Time. In the gvent, an employee is off duty and scheduled for a court

;

appearance, the employee will be paid a minimum of three (3) hours' pay at
time and one-half (1-1/2) the employee's regular straight-time hourly rate or the
actual time spent at the applicable overtime rate, whichever is greater.
Members shall be compensated three (3) hours of straight time which will be
credited to the employee's accurmnulated compensatory time off when standing
by to testify at the request of the City or County prosecutor or other person of
authority.

There shall be no pyramiding of overtime and/or premtum pay. That is, not

more than one (1) premium shall be paid for the same hours worked.

19
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11.9 Effective January 1, 2015, the salary schedule will be increased to the following

levels, and the employee's salary will be adjusted in accordance with his job

class and length of service:

Class C Class B
Start 0 Mos. 12 Mos. 18 Mos.
Patrolman $52,883 $55,361 $57,014 $59,653

Longevity compensation is added to the Class A base rate of pay for each rank

classification.
Class A After After After After
3 Year 5 Years 10 Years 15 Years 20 Years
(+1,280) (+5445) (+5545) (+$405)
Patrolman $72,235 $73.,515 $73,960 $74,505 $74,910
Patrolman-PL Clothes* $73.,435 $74,715 $75,160 $75,705 $76,110
Police Sergeant $80.,904 $82,184 $82,629 $83,174 $83,579
Sergeant-Pl. Clothes* $82,104 $83,384 $83,829 $84,374 $84,779
Police Lieutenant $90,612 $91.892 $92,337 $92,882 $93,287
Lieutenant-N. Clothes* $91.812 $93.092 $93,537 $94,082 $94.,487

*$1,200.00 Detective Bureau Differential.
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11.10 Effective January 1, 2016, the salary schedule will be increased to the following
levels, and the employee's salary will be adjusted in accordance with his job

class and length of service:

Class C Class B
Start 6 Mos. 12 Mos. 18 Mos.
Patrolman $53,941 $56,468 $58,154 $60,846

Longevity compensation is added to the Class A base rate of pay for each rank

classification.
Class A After After After After
39 Year 5 Years 10 Years 15 Years 20 Years
(+1,280) (+5445) (+5545) (+5405)
Patrolman $73.680 $74,960 $75.405 $75.950 $76,355
Patrolman-Pl. Clothes* $74,880 $76,160 $76,605 $77.150 $77.555
Police Sergeant $82,522 $83,802 $84,247 $84,792 $85,197
Sergeant-Pl. Clothes*  $83,722 $85,002 $85,447 $85,992 $86,397
Police Lieutenant $92.424 $93,704 $94,149 $94,694 $95,099
Lieutenant-Pl. Clothes* $93,624 $94,904 $95,349 $95,894 $96,299

*$1,200.00 Detective Burean Differential.

21






11.11 Effective January 1, 2017, the salary schedule will be increased to the following
levels, and the employee's salary will be adjusted in accordance with his job

class and length of service:

Class C Class B
Start 6 Mos. 12 Mos. 18 Mos.
Patrolman $55,019 $57,597 $59,317 $62,063

Longevity compensation is added to the Class A base rate of pay for each rank

classification.
(s A After After After After
3V ear 5 Years 10 Years 15 Years 20 Years
(+1,280) (+$445) (+$545) (+$405)
Patrolman $75,154 $76,434 $76,879 $77.424 $77.829
Patrolman-Pl. Clothes* $76,354 $77,634 $78,079 $78,624 $79,029
Police Sergeant $84,172 $85,452 $85,897 $86,442 $86,847
Sergeant-Pl. Clothes*™  $85,372 $86,652 $87,097 $87.642 $88,047
Police Lieutenant $94.273 $95.553 $95,998 $96,543 $96,948
Lieutenant-Pl. Clothes* $95,473 $96,753 $97.198 $97.743 $98.,148

%$1,200.00 Detective Bureau Differential.
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Further increases in salary and longevity by moving from class to class or
moving within a class will be earned in accordance with the employee’s

anniversary date,

Differential for Training Officers. Patrolmen selected, assigned and

designated by the City as a training officer and who performs as such will be
compensated one (1) hour of straight time to be banked as compensatory time
for every eight (8) hours of patrolmen work as training officers or one and one
half (1.5) hours of straight time to be banked as compensatory time for every

twelve (12) hours the patrolmen work as training officers.

Working Out of Classification. In the event a senior patrolman is placed in

charge of his shift in liey of the assigned officer, he shall receive three
quarters {.75) of an hour for each two (2) houwrs of working out of
classification, e.g., work 8 hours as senior patrolman — receive 3 hours of
étraight time pay; work 10 houts as a sepior patrolman — receive 3.75 'straight
time hours; work 12 hours — receive 4.5 hours of straight time hours. In. the
event that the officer acting as the Officer in Charge does so on any named
holiday as set forth in Article VII; Section 8.1, said officer shall also receive
four (4) hours of straight time compensation.

Officer Differential, Sergeants will be compensated 12.0% per year over the

=

Class A third year patrolman rate and Lieutenants will be compensated 12.0%
over the Sefgeant rate, which will be the amounts set forth in the salary

schedules in Section 11.9.

Training Time. While attending voluntary training during an employee’s
regular time off or travel to or from local training (no overnight stay), the
employee will be paid their straight time rate up to a maximum of eleven (11)
hours during any twenty-eight (28) day work period. Training hours worked in
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11.37

excess of eleven (11) hours during any twenty-eight (28) day work period will
be paid at the rate of time and one-half (1-1/2).

11.18

Shift Diffexential. Fach employee who is on the midnight shift (11-7)
schedule and works the midnight shift shall receive in addition to the
employees’ base rate, $.25 per hour for all hours worked on such shift. This
will be in effect so long as there is a permanent midnight shift in place. This
will not cover officers who only work a partial midnight shift schedule.

Canine Handler. Any member assigned as the K9 Handler agrees to maintzin

the necessary certification of the K9 Unit as required by Section 109:2-7-03.
Minimum standards for certification of law enforcement canine units and
1089:2-7-05 Certification of law enforcement canine wunits, of the Ohio
Administrative Code.

Any member assigned to the K9 Unit will receive either ‘straight
compensatory time off, a shift off or a reduce work day or work week as
determined by the Chief of Police after consultation with the K9 Handler. This
time shall be time spent for caring and training the dog at home while off
duty, This will include, but is not limited to brushing (grooming), bathing,
feeding, administering medication, and cleaning the kennel. The member will

also be assigned a sp'ecialiy equipped vehicle to transport the canine to and

from work. This vehicle will not be used for any other reason unless

authorized by the Chief of Police or his designee, These canine assignments
are discretionary upon the Chief of Police.

The time off set forth, shall be three (3) hours per week, however, will result
in the same hourly time off benefits per annum, i.e., 156 total annual hours off
for canine care and grooming. This may be in any combination as determined
by the Chief, i.e., three (3) hour of compensatory time for two (2) weeks and a
six (6) hour shortened work day or a twelve (12} hour shift off in a month in
the event the K9 Officer works twelve (12) hour shifts. The Chief will discuss
such combination of time off with the X9 Handler and attempt to mutually
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arrive at the methodology for time off, however, in the event no agreement is
reached, the Chief shafl determine the methodology of hours off for the pay

period.

The X9 Handler may retain possession of the canine animal, at the cost of one
(1) dollar, after it is retired from service with the South Euclid Police
Department. After retirement of the canine animal, it is understood that the

City has no further responsibility to the K9 Handler for the animal or its care.

11.19 Direct Deposit. Effective January 1° 2013, all employees will have their

compensation directly deposited to a financial institation of their choosing.

ARTICLE X1T COMPENSATORY TIME

12.1 Employees of the Police Department may accrue up to one hundred fifty six (156)
hours of compensatory time. Hours in excess of one hundred fifty-six (156) will
be paid down to one umdred fifty-six (156) on a quarterly basis,

12.2 No compensatory tirae off will be approved that reduces the shifi/bureay manning
below shift strengths of established minimum manning standards. When eight
(8) hours, ten (10) hours or twelve (12) hours of accomulated time off ( a tour of
duty), based on scheduled shift assignments for the days, is approved, no
changes in shift scheduling will affect its use. For periods of time less than eight
(8) hours, ten (10) hours or twelve (12) hours, based on the officers shift
assignment for the day, if shift strength drops below minimum, the approved

accumulated time off will be canceled.

ARTICLE XH1 REIMBURSMENT FOR APPROVED

EDUCATIONAL: COURSE COST

13.1 Reimbursement for Approved Educational Course Costs. For all course

subjects required to attain up to a Bachelor’s Degree taken by F.O.P. Lodge #80
megmbers, during an employee’s employment under this Agreement and for such

other course subjects as are approved by the Mayor for department members,
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the City will reimburse a department member for the costs of said course(s),
including applicable tuition, fees, cost of books and related materials necessary
in the completion of such course(s), less any amount paid by a federal or public

agency toward the cost of said course(s).

3.2 The following enumerated conditions and requirements are hereby established

as conditions precedent to the reimbursement provided above for approved

 educational courses:

A. Department members must have completed two years of service in the
Police Department before they will be entitled fo reimbursement for

approved educational courses under this Article.

B, For reimbursement, a minimum of grade “C” or its equivalent is required to
g

gualify for such reimbursemant.

N C. Reimhursement will be paid only at the end of the school quarter or semester
upon submission to the satisfaction of the Mayor of the School transcript or
other competent evidence that the courses were successfully completed in that

particular calendar year.

D. Only one Bachelor's Degree (and/or an Associate’s degree if part of the
Bachelor's degree :program) will be reimbursed during an employee’s

employment with the City.

ARTICLE XTIV STATE OF OHIO POLICE AND FIRE
DISABILITY AND PENSION FUND

14.1 The City shall participate in the “Pension Pickup” plan, more commonly
referred to as the “Salary Reduction” plan, as approved by the Internal Revenue
Service and the Police and Fire Disability and Pension Fund of Chio.
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ARTICLE XV JURY DUTY PAY

15.1 The City will pay a regular full-time employee who takes time off from work to
serve as a juror, for not more than thirty (30) calendar days, the difference
between his jury duty pay and his regular straight time hourly rate, provided he

complies with the City’s administrative procedure for payment.

ARTICLY XVISPECIAL LEAVE

oy
on
ey

;

A full-time employee covered by this Agreement who is absent and physicalty
unfit for duty as a result of a serious on-the-job injury arising out of and in the
course of lawful bona fide police work as determined solely by the City may be
granted a special leave at his regular rate of pay for up to eight (8) consecutive
weeks in lien of using his accumulated sick leave pay. The leave may be
extended in increments of eight (8) consecutive weeks. The employee’s
disability must be evidenced by satisfactory medical certification from the
designated City physician, when requested and required by the City. When a
special leave is granted, it shall commence on the first (1% day following the
day of injury. Only one (1) special leave may be granted for the same injury.

ol
=
2

Such special leave, if granted, shall end when fhe employee is declared
permanently disabled, able to return to normal duties or able to perform limited
work (light duty) assignments after medical clearance is obtained. (Refer to
Light Duty Policy)

L)
3

A member will be deemed to have incurred an injury in the course of bona fide
police work if it oteurs while the member is responding to a call to duty or
performing a service which involved the actual commission of a crime,
enforcement of the law, apprehension of a suspect of the preservation of life or

property. On-the-job injury leave is not available for injuries which occur in the
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performance of non-emergency duties such as clerical work, Iunch periods or

break, or while in the emoployment of another person or entity.

16.4 In order to gualify for special leave:

A. The event herein described must be duly logged and a written report
submitted to the Chief’s office during the shift in which it occurs, or as
soon as practical after the accident, and medical evidence has been
provided within a reasonable period but no Jater than fourteen (14) days
after the accident. Such medical documentation from the employee’s
treating physician and/or the City physician shall set forth the nature
and extent of the injures, the likelihood as to the length of the
disability, and the medical probability of full recovery and eventual date
of return to work. '

B. The Officer shall have appﬁed for and have been found eligible to
receive coverage under State of Ohio Worker’s Compensation statute
and the police officer signs a waiver and assignment to the City for the
amount payable under Worker's Compensation for Temporary
Disability benefits.

ARTICLE XVII OFFICERS’ PERSONAL INSURANCE

i
o,

.1 The City will continue for the life of this Agreement to pay the premiums for its
current Law Enforcement Agency/Officers” Professional Liability Insurance
Policy. The City shall try to give the Lodge, when possible, sixty (60) days’

notice of changes in insurance policies.

[
T

Employees who engage in off-duty outside law enforcement employment which
complies with all of the Police Chief’s directives respecting such off-duty
employment will be covered but only for those acts or activities which fall
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within the normal scope of a police officer’s employment,

For employees to be covered while engaging in such off-duty law enforcement
employment, they must adhere to and comply with all rules and regulations of
the South Euclid Police Department in order to maintain this coverage.

ARTICLE XVIIT SICK LEAVE

During the term of this Agreement, the City agrees to continue in effect the
current sick leave provisions as set forth in Chapter 137 of the Codified

Ordinances of the Cify of South Euclid except as hereinafter provided.

A. In the event an employee is granted time off for a death in the family under
section 137.04(a), (b) and 137.06(d), up to twenty four (24) scheduled work
hours of granted paid time off will not deducted from the employees’

accrued sick leave per.

B. The limit on the use of sick leave without medijcal certification as set forth
in City Codified Ordinance Section 137.06(c) shall be 6 days.

C. Yor those employees who follow a schedule where working the Holiday is
part of the normal work schedule, (ie. 12 hour shifi employees) the
following guidelines will be adhered to: ' '

Employees who request sick leave on Christmas Eve, Christmas Day,
Now Year’s Eve, New Year’s Day, Memorial Day, July 4%, Labor Day
and Thanksgiving Day shall be accompanied by medical certification
subject to verification. For the purpose of-fhis section, a Holiday is
defined as any time spent working the Holiday, whether or not it is the
majority of the twelve (12) hour period. However, this would not apply
to the day before New Year’s Eve or the day before Christmas Eve.

D, Calling in sick before or after a scheduled holiday shall require medical
certification. Calling in sick before or afier any other legal holiday does not

require medical certification.
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¥. For those members covered by this Agreement, the maximum sick leave
accumulation is two thousand (2000) hours. On January 1, or as soon after
that date as practical each member shall be paid at the regular straight time
hourly rate on a one for three (1:3) ratio over the allowable maximum of
2000 hours acerued ag of December 31 of the previous year. With regard to
Codified Ordinance 137.07 pertaining to payment of accumulated sick leave
upon termination or retirement, the City agrees that there shall be a sick
leave buy-back at a ratio .o’f one hour for every two hours (1:2) of
accumnlated sick leave up to-‘iO(Sb ‘hours and one hour for every three hours
(1:3) of accumulated sick leave fdr hours over the allowable maximum of
2000.

G. In the event a member is on extended medical leave due to illness or injury
and is deemed by a medical authority that he/she can perform limited duty
(light duty), such member may request to work light duty to the Chief of
Police. Any member may be granted the request if light duty work is
available. (Refer to Light Duty Policy).

H. At the beginning of each calendar year all covered employees shall be
credited with a bank of tWenty—four (24) hours of accumulated straight time
which will be applied towards their Sick Time Incentive. This bank of time
shall run concurrently with the member’s normal sick time bank. Any use
of sick time hourd by the employee duri.ng the calendar year shall also be

deducted from their Sick Time centive Bank on an hour-for-hour hasis.

At the end of the calendar year, if the employee has not used any sick time,
they will be paid the equivalent of twenty-four (24) hours of straight time
compensation. Otherwise, they will be paid an amount equivalent to the
number of hours remaining in their Sick Time Incentive Bank after the
deduction of use of sick time. Payment of any hoﬁrs remaining in the Sick'
Time Incentive Bank shall be made by the second pay period in January of
the following year. There shall be no carry-over of any Sick Time Incentive
hours from year to year.
30




ARTICLE XTX VOLUNTARY SICK ILEAVE CONTRIBUTION

Pursuant to the following conditions, employees shall be entitled to voluntarily
contribute eamed, but unused, accumulated paid sick leave for the use of another
bargaining unit employee who has filed an “EMERGENCY REQUEST FOR
VOLUNTARY SICK. LEAVE CONTRIBUTIONS” form. Employees requesting the
contributions must exhaust his/her own sick leave, vacation and personal leave time

prior to using any time in his’her emergency bank.

-

_—T

9.1 Any bargaining unit employvee may contribute up to a maximum of twenty-four
(24) hours of his/her earned, but unused accumulated paid sick leave to the
requesting bargaining unit enployee, but must retain at least one-hundred sixty
(160) hours after any contribution. Any employee so contributing shall have
such contributed time deducted from his/her accumulated sick time balance.

[~y
()

Any agreement to contribute must be in writing and signed by the contributing
employee and his/her Union representative and subject to final approval by the
City. A copy of the agreement shall be placed in the employee’s file, Any time
pledged is considered donated.

Any emergency contributions not used by the requesting employee shall be

—
[#3]

equally split and refurned to any employee who voluntarily contributed to the
requesting employee’s emergency bank., No donating member may receive time

back greater than what was donated.

ARTICLE XX GUN UPON RETIREMENT

T
[
Jourdk

Upon retirement of én officer after twenty five (25) years of service in
accordance with the Ohio Police & Fire Pension Fund and the officer is not
disabled as a result of medical or/or psychological impairment the officer may
purchase their primary City issued handgun at the agreed upon price of one
dollar ($1.00). If the handgun is not offered to the officer due to disability but
the officer has served twenty five (25) years the monetary equivalent, as

determined by the department based on a recent purchase or its cost to purchase
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the handgun, will be offered.

ARTICLE XXI ALCOHOL AND CONTROLLED

SUBSTANCE ABUSE POLICY

21.1 Policy Statement, Both the City and the Safety Forces recognize that alcohol

and controlled substance sbuse are threats to the public safety and to the
employees. Thus, the City will take the necessary steps, including alcohol and
controlled substance testing, to eliminate abuse. The goal of this policy is that
of education, prevention and rehabilitation, rather than discipline and
termination. Fmployees, who believe they have a dependency problem, even in
its early stages, are encouraged to seek diagnosis and follow through with
treatment that may be prescribed by qualified professionals in ordér 1o eliminate
the problem as early as possible. Employees should consult their health

insurance plan for available benefits.

o)
[
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;

Job Security. It will be the responsibility of all supervisory officers in the
Safety Forces to implement this policy and to assure that no person with an
aleohol or a controlled substance dependence problem will have his job security
or promotional opportunities jeopardized by a request for diagnosis or
treatment. The decisioh to request a diagnosis and to accept treatment for such
dependence or abuse is the personal responsibility of each employee. An
employee’s refusal to accept referral for diagnosis or to follow the prescribed
ireatment will be handled in accordance with other policies relating to job
performance and/or discipline. DPersons participating in the alcohol or
controlled substance dependeﬁcy program will be expected to satisfy existing

. job performance standards and established work rules.

21.3 Confidentiality. Tt is imperative that all employees recognize and preserve the

confidential nature of the medical records of employees with alcohol and

controlled substance dependency problems. If any employee feels that he or she
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21.4

has a dependency or abuse problem that is reflected in their work performance,
the employee is strongly urged to speak to their immediate supervisor, Safety
Director or the Depariment Chief.

Disclaimer, Nothing in this statement of policy is to be interprefed as

21.5

_—

21.6

constituting a waiver of the City’s responsibility and right to maintain discipline
or its right to take disciplinary actions in case of poor performance or
misconduct that may result from aleohol or controlled substance abuse. or
dependency or for any violation of Departmental rules and regulations

concerning alcohol and controlled substances.
General,

A. The controlled substance covered by this policy includes mmarijuana
metabolites, cocaine metabolifes, opiates, phencyclidines and
amphetamines. The reference in this policy to “use of alcohol” means on

duty use.

B. Employees who are seeking or going through rehabilitation for substance
. abuse are not relieved from complying with Departmental rules and

‘regulations concemning alcohol or controlled substances.

Basis for Testing. Employees may be tested for aleohol or controlled

substances under any of the following conditions and test results will be

used by the City only for administrative and disciplinary proceedings:

A. Where there is a reasonable suspicion to believe that the employee is under
the influence of their job performance is impaired by either alcohol or
controlled substances. Such reasonable suspicion must be based on
objective facts or specific circumstances found to exist that present a
reasonable basis t0. believe that the employee is under the influence, or is
using or abusing, alcohol or controlled substances. Examples of reasonable
suspicion may include, but are not limited to, poor work performance, high

level of sick time usage, unusual behavior or actions, involvement in on-
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the-job accident resulting in personal injury or property damage, or
involvement in a fraffic accident while operating a City vehicle, where
circumstances raise a question concemning the existence of alechol use or
controlled substance use by the employee. The listing of these examples
are not intended to exclude other situations that may give rise to reasonable
suspicion of being under the influence, or using or abusing, alcohol or

confrolled substance.

. Employees who have been ordered for testing and have confirmed positive

test result for a controlled substance or persons who are determined to have

an alcohol abuse problem will be given one (1) opportunity to go on a leave

of shsence for up to forty-five (45) days for freatment and rehabilitation

provided satisfactory medical documentation is periodically provided to the
City that the employee is unable to refurn to work., During such leave, the
employee may use his or her accumulated sick leave provided the {reatment
or rehabilitation program qualifies for coverage under the City’s

hospitalization insurance policies.

. After participation in an alcohol or controlled substance abuse

rehabilitation program, an employee shall be required to undergo three (3)
urine tests, within the one (1) year period starting with the employee’s
completion of the program. Failure to receive a confirmed negative test
result for controlled substances during this period may result in immediate

termination of employment.

. After two (2) years with ro confirmed positive test result for controlled

substances or no recurrence of alcohol-related problems, the prior actions
during the two (2) year period will not be used as a basis for subsequent

disciplinary action.

21.7 Orders for Testing, If an employee is reasonably suspected of being under the

influence, or using or abusing alcohol or controlled substances, except in those

cases where the Department Chief has authorized same due to the employee’s
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21.8

job tasks, while on duty, it shall be reported to the shift officer in charge. The
shift officer in charge shall determine if alcohol or controlled substance testing
is warranted. If it is defermined by the shift officer in charge that the testing is
warranted, he shall issue the order requiring thet the test be taken. Nothing in
this section shall prevent an immediate supervisor, Safety Director or the
Department Chief to issue the order that the test be taken if they reasonably
suspect an employee being under the influence of alcohol or a controlled
substance by giving the reasons for doing so, in writing, to the shift officer in
charge, as soon as possible. This report shall be confidential, but a copy given to
the affected employee, if requesied, and shall be released to any person

designated by the affected employee.

Testing Procedure. Specimen collection shall occur in' a secure and private

room and shall be witnessed by a person of the same sex as the donor-
employee. Specimen samples shall be sealed labeled against the identity of the
employee to ensure the results match the employee test. Prior to submitting the
same, the employee will be required to complete a form indicating all drugs
currently being taken and any toxic substances he may have come in contact
with. If alcohol abuse is suspected, the employee may submit to a breathalyzer
test, to be administered by an operator licensed through the State of Ohio,
Department of health ifhe so desives.

ARTICLE XX FIREARMS PROFICIENCY

22.1 Annually and accordance with the standards set forth by the Chief of Police and

the Ohio Peace Officer Training Council, all bargaining unit members shall be
required to satisfactorily complete a firearus re-qualifications program

demonstrating proficiency with departmentally issued firearms.

22.2 Annually, upon certification by the Chief of Police of completion of the

required firearms re-qualifications standards, each member of the bargaining
unit shall be entitled to a payment of Bight Hundred Dollars ($800.00}.
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Such sum shall be paid in a lump sum separate check in the first pay period in
July of each year. There will be a proration of the Firearms Proficiency

Alowance upon separation from the South Euclid Police Department.

ARTICLE XXIIIl — PHYSICAL FITNESS & SPECIALTY PROFICTENCY

23.1

, 23.2

23.3

23.4

All sworn personnel will have the option of performing a physical fitness test and
obtaining a passing score on an annual besis. Testing standards will be consistent
with Ohio Peace Officer Basic Training Program Physical Fitness. There will be 3
physical fitness tests given: One Minute sit-ups, One Minute push-ups and a 1.5

mile ron.

Each officer who performs at 100% on all tests will receive $1,100.00 annually.
Bach officer who performs at 75% or higher on all tests will receive $325.00
annually. Bach officer who performs at 50% or higher on all tests will receive
$550.00 annually, Bach officer who performs at 25% or higher on all tests will
receive $300.00 annually.

Fach officer will have the opportunity to take the physical fitness test. The tests
will be conducted on the employees own time, Official results will be forwarded
to the Chief of Police’s Office. These tests are not mandatory and are strictly
optional. Prior to teking physical fitness fest, it is recommended fhat each

officer receives medical clearance from their own personal physician.

Bach member will have the option to take an additional test to improve their
results. However, if a member elects to re-take the proficiency to improve his/her
score; he/she must complete all the testing categories again. All prior results will

be voided.

(STANDARDS ON FOLLOWING PAGE)
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The following are the minimum standards that are to be met for each event to qualify for

any physical fitness pay:

South Euclid Physical Fitness Proficiency

Standards
Age and Gender Minimum Scores
Males (<30} Females (<30}
100% 75% 50% @ 25% |100% @ 75% @ 50% 25%
Sit-Ups (1 Min) 40 30 20 10 35 26 18 9
Push-ups (1 Min) 33 . 25 17 8 18 14 9 5
1.5 Mile Run 11:58 14.58 17:57 20.57 14:15 1749  21:23 24:56
‘ Males (30 - 39) Females (30 - 39)
100% 75%  50% 25% | 100% T5% 50% 25%
Sit-Ups (1 Min) 36 27 18 9 27 20 14 7
Push-ups (1 Min) 27 20 14 7 14 11 7 4
1.5 Mile Run 12:25 15:31 18:38 21:44 15:14 19:03 22:51 2640
Males (40 - 49) Females (40 —49)
100% 5%  50% 25% | 100% 75% 0% 25%
Sit-Ups (1 Min) 31 23 16 8 22 17 i1 6
Push-ups (1 Min) 21 16 11 5 i1 8 6 3
1.5 Mile Run 13:05 16:21 19:38  22:54 16:13 20:16  24:20 28:23
Males (50 - 59} Females (50— 59)
100% 75% 50% @ 25% |100% @ 73% @ 50% 25%
Sit-Ups (1 Min) 26 20 13 7 17 13 9 4
Push-ups (1 Min) 15 11 8 4 13% 0% - T* 3%
1.5 Mile Run 14:33 18:11 21:50  25:28 18:05 22:36  27.08 31:39
Males (60+) Females (60-+)

. 100% 75%  50% 25% | 100% 75% 50% 25%
Sit-Ups (1 Min) 20 15 10 5 8 6 = 4 2
Push-ups (1 Min) 15 11 8 4 B 6% 4% 2%
1.5 Mile Run 16:19 28:33 | 20:08 25:10 30:12 35:14

*Modified form per OPOTC ILesson Plan

20:24 2425
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Each officer will be given one opportunity per event to pass. No additional
opportunities will be given per testing session. Officers will be allowed to warm

up for each event.

‘The testing for the physical fitness proficiency will be scheduled each year,

between June 1 and September 30, at the discretion of the Chief of Police,
taking into consideration platoon rotations in an effort to allow for convenient

participation by everyone. Testing will be limited to 16 people at any one

- scheduled test on a first come first served basis. Any test taken outside the

above scheduled dates will need to be approved by the Chief of Police and will
only be approved for just cause.

The physical fitness proficiency bonus will be paid out on the first pay period in
December. There will be a proration of the Physical Fitness Proficiency (PFP)
upon separation from the South Euclid Police Department.

ARTICLE XXIV SAVINGS CLAUSE

If any provision of this Agreement or the application of such provision should

be rendered or declared invalid by final court action, the remaining parts or

portions of this Agreement shall remain in full force and effect.

ARTICLE XXV MODIFICATION

This Agreement is in lieu of all other contracts or understandings heretofore

existing between the parties, and no provision contained in this Agreement shall
be modified or altered unless approved by the City Council and signed by the
officers of the Lodge, and the Mayor of the City of South Euclid.

ARTICEE XXVI FINAL AGREEMENT

This Agreenent shall finally dispose of all demands of the Lodge which have

heretofore been made or which might be or have been the subject of collective

bargaining, whether or not within the knowledge or contemplation of the parties

and, therefore, any legal obligation to bargain with respect to any matter which
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is or may be the subject of collective bargaining is hereby expressly waived by

each of the parties hereto, except during the period following the giving of sixty
(60) days’ notice prescribed in Paragraph 24.1 herein. It is the intention of the
parties that their entire relationship shall be governed solely by fhis Agreerent.

ARTICLE XXVII DURATION, MODIFICATION AND TERMINATION

27.1 This Agreement shall be and remain in full force and effect from Januvary 1, 2015,
until December 31, 2017, inclusive and thereafter from year to year; provided that this
Agreement will terminate at the expiration of the initial terin or any renewal term unless
either party pives written notice to the other of its desire to modify or terminate at least
(60) days before such expiration date; and provided that if this Agreement is not so
terminated and either party gives written notice to the other of its desire to change or
modify this Agreement at least sixty (60} days before any such expiration date, then this
Agreement shall remain in full force and effect after such expiration date until a new
Agreement has be negotiated and signed.

=N

This Agreement between the City of South Euclid and the Fratemal Ozder of Police
Lodge #80 has been reviewed by the F.O.P. Lodge #80’s legal counsel, Robert M.
Phillips, and approved.

IN WITNESS WHEREGQOF, the parties hereto have hereunto set their hands

this day of , 2015
THE FRATERNAL ORDER OF
ORDER OF POLICE,
SOUTH EUCLID DIVISION,
LODGE #80 CITY OF SOUTH EUCLID
w L85 Mg (e
PRESIDENT EOP. MAYOR GEORGINE WELO
X L, -
Robert M. Phillips N 7 Michael P. Logldsso <~

39





