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ARTICLE 1

PURPOSE

Section 1.

This agreement is entered into by and between the City of Marietta, Ohio,

hereinafter referred to as the City and Local 442, International Association of Firefighters,

hereinafter referred to as the Union. It is the purpose of this Agreement to achieve and

maintain harmonious relations between the City and the Union; to provide for equitable and

peaceful adjustment of differences which may arise, and to establish proper standards of

wages, hours, and other conditions of employment.

Section 2.

The parties hereto agree that neither the City nor the Union shall discriminate

against an employee because of his membership or non-membership in the Union or his

participation in activities herein prescribed. The provisions of this section shall not be

construed in any way to limit the provisions of Article 4.

Section 3.

The City, the Union and each employee will cooperate fully to comply with all

applicable laws or constitutional provisions or ordinances forbidding discrimination on

account of race, color, creed, religious, sex, or political affiliation. The employer shall

take any and all actions necessary to comply with the Americans with Disabilities Act,

regardless of any conflicting provision of this Agreement.

.
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Section 4

The City recognizes the right of all employees and all applicants for employment

to be free to join the Union and to participate in lawful concert Union activities.

Therefore, the City agrees that there shall be no discrimination, interference, restraint,

coercion, or reprisal by the City  against any employee or any applicant for employment

because  of Union membership or because  of any lawful activity in an official capacity on

behalf of the Union.

Section 5.

A high standard of efficiency of service shall be maintained b y all members o f the

bargaining u n i t and the City.

Section 6.

The word "day," unless expressly defined otherwise for a specific purpose in this

Agreement, shall mean a Monday, Tuesday, Wednesday, Thursday or Friday which is not

a holiday under this Agreement.
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ARTICLE 2

MANAGEMENT'S RIGHTS

Section 1.

Unless expressly  provided to the contrary, the City reserves and retains solely and

exclusively all of its statutory and common law rights  to manage the operation of the Fire

Department of the City  of Marietta, as such rights existed prior to the execution of this

Agreement with the Union,   including but not limited to the rights set forth in Ohio

Revised Code Section 4117.08(C).
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ARTICLE 3

RECOGNITION OF UNION

Section 1.

The City recognizes the Union as the sole and exclusive bargaining agent for all

employees of the Marietta Fire Department which presently includes but may not in the

future be limited to the positions ofFirefighter/EMT, Lieutenant, Captain, and Inspector.

Section 2.

The City agrees to deduct monthly dues in an amount certified to be current by

the Secretary/Treasurer of the Local Union from the pay of those employees who

individually  request in writing that such deductions be made. The total amount of

deductions shall be remitted to the Secretary/Treasurer of the Union on the same day as

the pay is made to the employees.

Section 3.

It is further agreed that the Union shall defend, and save the City harmless against

any and all claims, demands, suits, or other forms of liability which may arise out of or by

reason of action taken or not taken by the City in fulfilling the obligations imposed on the

City under this Article.

Section 4.

The City will give the Union notice of new positions in the Department and, upon

timely request by the Union, meet to discuss whether the position is in or out of the

bargaining unit.
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ARTICLE 4

FAIR SHARE

Any employee, both present and future, who is not a member of the Union, shall,

as a condition of employment, pay a monthly service charge, in an amount as certified by

the Union but not to exceed the dues paid by a member of the Union, to be deducted by

the Employer from the payroll check of the employee and forwarded to the Union

pursuant to Article 3 hereof. Any such deduction s h a l l be subject to the provisions s e t

forth in Ohio Revised Code Section 4117.09.
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ARTICLE 5

UNION BUSINESS A N D RESPONSIBILITIES

Section 1 .

The City shall furnish bulletin boards at each fire station for use by the Union
in connection with posting of the following kinds of notices:
A. Union meetings.
B. Union nominations and elections.
C. Union committee reports and officer's reports.
D. Union policy rulings whether from the International Union or Local No. 442.
E. Union social and recreational matters.

Section 2.

Employees elected or appointed to represent the Union shall be granted time off

without loss of pay to perform their Union functions, limited to attendance at regular and

special meetings of Local No.  442 and investigation of grievances and attendance at

grievance hearings. Regular and special meetings shall be held at Fire Station No. One

and shall be limited to twelve regular meetings and four special meetings per year. On

duty personnel may attend such meetings without loss of pay.

All members of the Union Negotiating Team, limited to a maximum of six

individuals, shall be allowed to attend mutually scheduled negotiating sessions without

loss of pay.

The Union President or his designee shall be granted up to 120 hours per year

time off without loss of pay during the term of this Agreement to participate in Union

functions such as seminars, conventions, conferences or special meetings. The City shall

have, nor incur no other cost or expense in connection with this provision.
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Section 3.

The City shall notify the Union of actions affecting bargaining unit employees

by posting a written notice on the bulletin board at Fire Station No. One. The notice

shall be posted within three days of the City's action and shall contain the name,

job title, company, station, and effective date for the following actions:

A. Appointment of new employees.
B. Promotion o f employees.
C. Permanent t r a n s f e r of employees.
D. Retirement o f employees.

Section 4.

This Agreement shall be typed, copied and supplied to each member of the

bargaining unit  by the City within twenty-one (21) working days of its execution

at the City's sole expense. Additionally, the City will provide one copy of this

Agreement to the Union on computer disk.
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ARTICLE 6

LABOR-MANAGEMENT COMMITTEE

There shall be a Labor-Management Committee c o n s i s t i n g o f three Union

representatives and three City representatives. The Committee   shall meet to discuss

any subject of mutual concern at the request of either party  as circumstances   may

require, but in any event  at least once each calendar quarter,  unless waived by mutual

consent of the parties. It shall be the express purpose of this Committee to build and

maintain a climate of mutual understanding and respect in the solution of common

problems and to that end the Committee shall have the authority to make

recommendations to the Union and the City.

Within fifteen (15) days of the execution of this Agreement the Director of Public

Safety and Service and the Union President shall exchange the names of the members of

their respective committees. During the term of the Agreement, substitution of committee

members shall be allowed as circumstances require.
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ARTICLE 7

EMPLOYEE'S RIGHTS

Section 1.

The City acknowledges that certain customs and practices presently exist with

respect to the operation of the Fire Department that are too detailed to be set forth in

Article 2 herein. When those customs a n d practices f a l l within Management’s

Rights as set forth in Article 2 herein, the City agrees not to unilaterally alter those

customs and practices without three days’ notice to the Union, except in the event of an

emergency requiring immediate action. When those customs and practices do not fall within

Management's Rights as set forth in Article 2 herein, the City agrees not to  alter those

customs and practices without a concurrence of a majority of the members of the

Labor• Management Committee. In the event the Labor-Management Committee is

deadlocked then the matter shall be submitted to settlement by a citizens' conciliation

council composed of three residents within the jurisdiction of the public employer.

The public employer shall select o n e m e m b e r and t h e e x c l u s i v e representative

shall select o n e member. The two members selected shall select the third member

who shall chair the council. In the event the two members selected are unable to agree

upon the selection of a third member then the matter shall be subject to the Grievance

Procedure set forth herein. Once appointed, the Council shall make a final settlement of

the issues submitted to it within ten (10) days.
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ARTICLE 8

PERSONNEL FILE

There shall be only one official personnel file and it shall be maintained in the

office of the Director of Public Safety and Service. Each bargaining unit member shall be

allowed to review his personnel file during the normal business hours of the Director's

office upon written request.

No information in a member's personnel file  will be shared with anyone outside

the Department and City administration, except name, address, place of employment,

dates of employment, job classification and rate of pay without written authorization of

the bargaining unit member.

If upon examining his personnel file, any member has reason to believe that there

are inaccuracies in documents contained therein, the member may write a memorandum to the

Director of Public Safety and Service explaining the alleged inaccuracy. If the Director of

Public Safety and Service concurs with the member's contention, he shall remove the faulty

document. If the Director of Public Safety and Service disagrees with the member's contention,

he shall attach the member’s memorandum to the document in the file and note thereon his

disagreement with the memorandum’s contents. To the extent applicable the provisions of

this section shall serve as a substitute for the provisions of Ohio Revised Code Sections

1347.08, 1347.09, and 1347.10.

Records of disciplinary action in a bargaining unit member's personnel file shall cease

to have force and effect, or be considered in future disciplinary matters three years after their

e f f e c t i v e date, p r o v i d i n g there a r e no intervening disciplinary actions taken during

that time period. Upon request of the employee, outdated records of disciplinary action

shall be removed from the personnel file.
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ARTICLE 9

PROMOTIONS

All promotions within the Marietta Fire Department shall be in accordance

with the provisions of the Ohio Revised Code and the Civil Service Law and the rules

and regulations of the Marietta Civ i l Service Commission. Provided, h o w e v e r , that the

Director of Public Safety and Service may promote any candidate among the top three

scorers certified by the Commission. The Director may not exercise this discretion in an

arbitrary or capricious way but must base his or her decision on leadership and

interpersonal abilities of the top three candidates as demonstrated in the past.
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ARTICLE 1 0

SENIORITY

Section 1.

Seniority determines the relative standing among employees within the bargaining

unit from the date of an employee's hire.

Section 2.

Seniority shall be an employee's length of continuous service with the Marietta

Fire Department. An employee shall have no seniority for the probationary period, but

upon completion thereof, seniority shall be retroactive to the date of hire. Continuous

service shall only be broken by resignation, retirement or discharge. Employees with the

same employment date shall be assigned to the seniority list in order of their Civil Service

eligibility ranking. An employee's seniority will be reduced by the amount of time he or she

has been on unpaid status.
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ARTICLE 11

LAYOFFS AND RECALL

When the City determines that it is necessary to reduce the work force due to a

lack of work or funds, the City may reduce the work week or initiate a layoff. The layoff

procedure outlined herein shall be used so that a normal work schedule (24 hours on and

48 hours off) can be established for the remaining employees. If employees are laid off, it

shall be in the following manner.

All probationary, temporary and seasonal employees within the Marietta City Fire

Department shall first be laid off. Thereafter layoffs shall be on the basis of seniority

regardless of rank.

Whenever reasonably possible, the City will give the employees initially laid off

and the union at least ten (10) calendar days’ notice prior to layoff.

The City shall supply the Union with a list of employees to be initially laid off

and recalled together with the date of their seniority.

Recall shall be in inverse order of layoff. The last employee laid off shall be the

first employee recalled and recalls shall then proceed accordingly.

Notification of recall shall be made by  telegram or certified mail to the

employee's last known address. It shall be the responsibility of each employee to keep the

City informed of his current residence or mailing address.

The laid off employee shall have seven (7) calendar days  after  mailing or

dispatching of said notification in which to exercise  his right to recall. After the

expiration date of this time, the next employee in line on the eligible register shall be
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notified i n accordance with the above paragraph and be given his right to recall. In any

event, however, an employee who has been notified of recall and does not exercise said

recall rights, shall remain on the recall list until expiration of said list. Said list shall be

deemed to have expired when there is a vacancy available for recall and no laid off

employee accepts recall. Thereafter the City may fill said vacancy or vacancies in

accordance with the Civil Service Law of the State of Ohio.
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ARTICLE 12

HOURS OF WORK

All members of the bargaining unit, except the Inspector, shall be organized on

the basis of three regular   platoons consisting of ten firefighters each and one swing

platoon consisting of three firefighters.

The platoons shal l perform their duties on the basis of a nineteen day work

schedule. Each firefighter shall work one hundred forty-four (144) hours during each

nineteen day work period consisting of being on duty for twenty-four consecutive hours

and off duty for forty-eight consecutive hours with one extra twenty-four hour off duty

period in each nineteen day work schedule rotation. A typical schedule is attached hereto

to illustrate the operation of this system through three nineteen day cycles. It is the

intention of the parties hereto through the adoption of this scheduling system to avoid

liability to the City for overtime under the Fair Labor Standards Act. Platoon shifts shall

begin at 7:00 a.m.

The Inspector shall be on duty Monday through Friday for eight hours each day.

The average work week for the Inspector shall be forty hours. In the event the Inspector

is assigned  to shift platoon, his hourly rate shall be determined by multiplying his

Inspector hourly rate times forty (40) and then dividing the product by fifty-three (53).

For purposes of determining overtime pay for the Inspector's shift platoon work, his rate

shall be determined in the same manner as the overtime of other fire platoon members.

In cases of emergency the City shall have the right to alter the scheduling system

for platoon members and the Inspector.
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Members of the bargaining unit shall be permitted to exchange days or hours

with one another provided that advance notice of such exchange is provided to the

Officer  in Charge and the Officer in Charge consents. Exchange of days or hours shall

be concluded within a ninety day period and shall not result in overtime pay or loss of

pay to any of the participants. Any exchange of hours will be noted in the Captain's log

for record keeping purposes.
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ARTICLE 1 3

BARGAINING U N I T WORK

Section 1.  Bargaining Unit Work

The City agrees not to enter into any contract for the performance of services

rendered by the bargaining unit as described in the  various job descriptions attached

hereto as Exhibits A, B, and C, except in the case of emergency

Section 2.  Training Requirements

All promotions to positions listed below after Nov. 1, 2014 must meet National

Incident Management System Standards, (NIMS) and the Ohio Fire Academy’s,

(OFA) on site Officer Development Curriculum.  All those achieving promotions prior

to this date will be exempted from any content not required by NIMS.  Content set

forth by the OFA will be determined on a case by case basis by the Fire Chief and Fire

Fighter

FIRE INSPECTOR CAPTAIN LIEUTENANT

ICS 100, 200, 300, 400, 700, 800 ICS 100, 200, 300, 400, 700, 800 ICS 100, 200, 300, 400, 700, 800
Fire Safety Inspector Fire Officer I & II Fire Officer I & II

24/7 Fire Officer Development
Series to Include:

24/7 Fire Officer Development
Series to Include:

24/7 Fire Officer Development
Series to Include:

Customer Service Customer Service Customer Service
Time Management Time Management Time Management
Managing Difficult Employees Managing Difficult Employees Managing Difficult Employees
Ethical Issues Ethical Issues Ethical Issues
Handling Personal Issues Handling Personal Issues Handling Personal Issues
Basic Documentation for the
Officer

Basic Documentation for the
Officer

Basic Documentation for the
Officer

Budgeting Basics Budgeting Basics Budgeting Basics
Professional Development Professional Development Professional Development
Leadership Styles Leadership Styles Leadership Styles
Handling Conflict Handling Conflict Handling Conflict

.
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FIREFIGHTER'S JOB DESCRIPTION

Description:
Exhibit A

Under direct supervision of the Fire Chief or his subordinates, the Firefighter
extinguishes fires, provides rescue services, performs EMS, carries out fire inspections,
and maintains equipment in constant readiness to respond to emergency situations. A
wide range of knowledge is required in order to be prepared to cope with varied hazards or
p o t e n t i a l hazards, although such c o n d i t i o n s occur r e l a t i v e l y infrequently. A
l a r g e proportion o f time is spent conducting fire prevention a c t i v i t i e s and maintaining
a state of readiness f o r fire responses. When serious fire conditions o c c u r , work can be
hazardous and is physically demanding.

Examples o f Work:

Responds to alarms by driving fire apparatus. Operates pumps and lays fire lines.
Cuts through structures, handles hose lines, and climbs ladders.
Enters structures, c a r r i e s persons from fire or smoke filled buildings.
Cleans up property and equipment a f t e r fire.
Inspects, checks, cleans, and maintains f i r e apparatus and equipment.
Performs fire hydrant tests.
Inspects homes and buildings for fire hazards, advi se s citizens on fire safety.
Maintains and cleans firehouse, cook meals, maintains bu i ld i n g grounds .
Occasionally may serve as Acting Lieutenant.
Studies and attends training sessions daily.
Answers questions, t akes public on tours of facilities.
Serves as instructor, t e a ch i n g first aid or firefighting t echn iques .
Performs minor mechanical repairs on fire apparatus and other equipment.
Drives emergency vehicles to scene of accident, injury, or illness.
Provides emergency victim care.
Prepares reports on victim condition and care provided.
Inspects medical equipment and supplies.
Performs other duties related to fire and emergency rescue service.

A f i r e f i g h t e r may b e a s s i gn ed t o p e r f o r m other related   tasks   consistent

with typical dut i es o f a firefighter. A firefighter m a y be requested t o perform t a s k s o f a

civil nature requiring s i m i l a r skills.
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FIRE INSPECTOR'S JOB DESCRIPTION
Exhibit B

Description:

In addition to the duties of a Firefighter, which   the Fire Inspector may on

occasion be called upon to perform,  the Fire Inspector performs the following duties on a

routine basis:

Enforces codes, issues citations.
Reviews construction p l a n s for compliance w i t h fire safety standards.
Investigates causes of fires, collects and preserves e v i d e n c e including
photographs.
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FIRE OFFICER’S JOB DESCRIPTION
Exhibit C

Description:

In addition to the duties of a Firefighter, a Fire Captain or Lieutenant shall be

responsible for the following:

Captain: Will b e responsible f o r commanding t h e assigned
platoon. Captain will oversee the daily maintenance of Fire
Department property (buildings and equipment). The Captain will
dispatch appropriate Fire or Rescue units. The Captain will be in
charge of Fire or Rescue operations until such  time as he is
relieved by the Chief or Assistant Chief.

Lieutenant: Will be responsible for activities in his assigned
station. In the absence of the Captain, he will assume the
responsibilities of the Captain.

Captains and Lieutenants will be expected to attend Officer's Meetings, which

shall be scheduled by the Chief or Assistant Chief on a bimonthly basis. The date and

time for each meeting will be scheduled at the meeting immediately preceding it.

Captains and Lieutenants will b e expected to attend special training sessions

designed for Fire Officers.

Company Officers will adhere to Marietta Fire Department Standard Operating

Procedures as nearly as possible.
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ARTICLE 1 4

PAY SCALES

Section 1. Pay Rates.

Each employee o f the Marietta C i t y Fire Department shall be entitled t o pay for
each hour worked on the following scale.

NOVEMBER 1, 2014 NOVEMBER 1, 2015 NOVEMBER 1, 2016
Captain $21.19 / hour $21.83 Re-Opener TBD
Lieutenant $20.22 / hour $20.83 Re-Opener TBD
Inspector $27.48 / hour $28.30 Re-Opener TBD
Firefighter, +4 years $18.75 / hour $19.31 Re-Opener TBD
Firefighter, 4th year $18.20 / hour $18.75 Re-Opener TBD
Firefighter, 3rd year $17.50 / hour $18.03 Re-Opener TBD
Firefighter, 2nd year $16.73 / hour $17.23 Re-Opener TBD
Probationary, 1st year $15.42 / hour $15.88 Re-Opener TBD

Section 2. PFDPF Pick-Up Utilizing t h e Salary Reduction Method.

The employer shall pick-up contributions to  the Police and Fireman's Disability

and Pension Fund paid on behalf of the employees, utilizing the salary reduction method

under the following terms and conditions.
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A. The amount to be "picked up” on behalf of each employee shall be the

percent o f the employee's gross compensation or any statutorily mandated increase

r e q u i r e d by the pension system. The employee's annual compensation shall be

reduced by an amount equal  to that "picked-up" by the Employer for the purpose

of the State and Federal tax.

B. The p i c k -up percentage shall a p p l y uniformly to a l l m e m b e r s of t h e

bargaining unit as a condition of employment.

C. The pick-up shal l become ef f ec t i ve immediately u p o n the effective

d a t e of this Agreement and shall a p p l y to a l l c o m p e n s a t i o n including

supplemental earnings thereafter.

D. The parties agree that should the rules and regulations of the IRS, or

retirement system change making this procedure unworkable, the parties agree to

return, without penalty, to the former method of Employee/Employer contributions.

E. The Employer will c o n t r i b u t e 3% o f t h e E m p l o y e e s ’ portion of t h e
P.F.D.P.F

.

Section 3. Certification.

Bargaining unit members who receive and maintain HAZMAT Technician

Certification will receive an additional $.30/hour on their base rate of pay.



23

ARTICLE 15

OVERTIME

Section 1. Overtime.

Overtime shall be defined as time worked in excess of the regularly   scheduled

twenty-four hours per shift for all members of the bargaining unit except the Inspector

and shall be paid at 1.99 times the regular hourly rate in minimum increments of one-half

hour.

Overtime for the Inspector shall  be defined as time worked in  excess of forty

hours per week and shall be paid at 1.5  times the Inspector's regular hourly rate in

minimum increments of one-half hour.

A member may also elect to  receive compensatory time in lieu of pay. The

member may request compensatory time off at the rate of one and one-half (11h) hours

(40 hour personnel) or 1.99  hours (53 hour personnel) off for each hour of overtime

worked. Such request shall be made not less than forty-eight ( 48) hours in advance of the time

when the   member has requested the   compensatory time off. However, the

departmental supervisor shall have the discretion to waive   the forty-eight (48) hour

advance notice   and that discretion shall not be applied in an arbitrary or capricious

manner.

Overtime hours worked for which  neither payment has been made, nor  for which

compensatory time off has been taken, may accumulate up to a maximum of two hundred

forty (240) hours; any hours in excess thereof shall be paid. Compensatory t i m e off must

be taken within one year of the date upon which it was earned. Compensatory time used in

any week will be counted toward the forty (40) I fifty-three (53) hours of straight time and
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all hours worked over forty (40) I fifty-three (53), including the compensatory time, will be

paid at the rate of time and one half (1 Yi) (40 hour personnel) or 1.99 (53 hour personnel).

After making reasonable efforts to obtain a volunteer for overtime, the Chief or designee

may require an employee to work overtime on a basis of reverse seniority by rotation unless the

employee is physically incapable of performing the overtime.

Section 2.        Callout.

In the event of a callout as the result of an emergency the City agrees to call out members

of the bargaining unit from the last shift  that worked before calling out members of the

bargaining unit from the next shift to work. The City will call in bargaining unit members

for overtime (minimum two hours) when staffing levels on a shift are below eight employees due

to a run to a property outside the City pursuant to a fire or hazmat run.

Section 3. Working Out of Classification.

In the event a firefighter is req u i red to serve as Lieutenant as the result of the absence of

the Chief, Assistant Chief and the Captains and Lieutenants from duty then he shall be entitled to

pay at the Lieutenant's rate during the hours he so serves. Should there be an active promotional list for

Lieutenant and a person on duty is on such list and has successfully taken and passed Fire Officer I, theduty shall fall

upon that person, otherwise it shall be the senior firefighter on duty.

In the event a Lieutenant is required to command the shift for more than five (5)

consecutive duty days due to the absence of the Captain for reasons of illness, injury, retirement,

or other unforeseen cause, the Lieutenant shall be entitled to pay at the Captain's rate during the

hours he so serves. In the case of a mutual aid or contract call outside the City, where by SOP

one of the personnel shall be a ranking officer, and when such officer is not available, the

senior member on the Unit shall act as Lieutenant and shall receive Lieutenant’s pay for hours

so served.
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ARTICLE 16

LONGEVITY PAY

Section 1 . Firefighter’s Longevity

Each employee of the Marietta Ci ty Fire Department shall earn beginning w i t h his

fifth year of service and each year thereafter the following sums as longevity pay:

Completed Years of Service Longevity Bonus

After 5 Years
After 8 Years

1 % of annual wages
2% of annual wages

After 11 Years 3% of annual wages
After
After

15 Years
19 Years

4% of annual wages
5% of annual wages

After 23 Years 6% of annual wages

Annual wages shall be determined by calculating the employee’s gross wages paid for

the period November 1 through October 31. .

Years of service shall be determined from the employee's date of hire by the City and

payment for longevity shall be made annually in two equal installments by separate checks, one

payable on Jun 1st for the period November 1st to April 30th and the other payable on December

1st, for the period May 1st to October 31st. Payment for less than an exact year's service shall be pro-

rated per month for each eligible employee.
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ARTICLE 17

EARLY PAYCHECK

An employee may get his paycheck early (on Friday) before he takes a week of

vacation/holidays or if he will be out of town on the regular payday due to job related

training, so long as he gives the Auditor's office written notice by Monday of the week

when he wants to get the check.
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ARTICLE 18

VACATION

Each member of the bargaining unit shall receive a two week vacation with pay

after the completion of one year of service with the City.

Thereafter each member of the bargaining   unit shall receive vacations with pay

annually upon the completion of the various continuous years of service as measured

from his date of first employment with the City as follows:

2 Weeks after 1year of service.
3 Weeks after 5 years of service.
4 Weeks after 10 years of service.
5 Weeks after 15 years of service,
Over 20: one additional day of vacation fo r each full year of service over 20 years
with a cap at 5 days.

Each   member of the bargaining unit shall be required to take at least two

consecutive weeks of vacation during each year of service as measured from his date of

first employment with the City, except for the Inspector, who must take   only one

consecutive week of  vacation. A member may schedule his vacation or earned time to

begin any day of the week, with the approval of the Fire Chief. Each member of the

bargaining unit who has additional accrued vacation may accumulate vacation to be used

in anticipation of retirement with vacation for his final year of service up to a maximum

of ten weeks.

Time for vacations shall be approved by the Fire Chief on a priority basis among

the members of the bargaining unit based upon their seniority provided that exception

may be made in order to prevent loss of service to the City. Up to two employees on a

shift (or four employees i n the event extra members a r e on duty to cover Kelly days) may
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be off on vacation or other earned time, consistent w i t h departmental practice concerning

overall staffing requirements.

.
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ARTICLE 19

Section I . Designated H o l i d a y s

New Year’s Day
Martin Luther King Day
Presidents’ Day
Memorial Day
Flag Day
Independence D a y
Labor Day
Veterans’ Day
Thanksgiving D a y
Day after Thanksgiving Day
Christmas Day

HOLIDAYS

January 1 s t
3rd Monday in January
3rd Monday in February
Last Monday in May
June 14th
July 4th
1st Monday in September
November 11th
4th Thursday in November
4th Friday in November
December 25th

It is understood a n d agreed that the day after Thanksgiving h o l i d a y is substituted f o r the

2nd Monday in October as set forth in Section 124.19 , Ohio Revised Code .

Section 2. Fire Department C o m p -holidays.

Each m e m b e r o f the bargaining unit, with the exception of the Inspector, shall receive

comp-holiday time in lieu of the actual holidays listed in Section 1. of this article. This will

consist of six (6) twenty-four ( 24) days off, with pay, at the regular hourly rate.

For the purpose of figuring the amount of holiday time due an employee i n their first year of

hire, each holiday in Section 1 . of this article shall be equivalent to 13.09 hours, The holidays that

are left in the year from an employee's date of hire shall be multiplied by 13.09 and rounded off to

the nearest one half (1h) hour and that will be their amount of holiday time for that year. Those

hours are to be used in twenty-four (24) hour increments a n d what is left over can be used where the

employee desires.

Section 3. Holiday Pay
.
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Members of the bargaining unit will also receive 31.15 h o u r s of pay at their straight time

rate a s additional compensation for holiday h o u r s worked. This amount wi l l b e paid in equal

installments o v e r the calendar year.
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ARTICLE20

SICK LEAVE

Section 1. Accumulation

An employee in the service of the City shall accumulate sick leave at the rate of

4.6 hours for each completed eighty (80) hours of service in pay status. Sick leave shall

be charged in minimum units of one quarter hour for hours which   an employee is

otherwise scheduled to work. No employee shall be required to bring  a doctor's statement

prior to missing two consecutive shifts (four shifts for the inspector) due to illness, unless

there is evidence of abuse of sick leave.

Section 2. Leave Without Pay

After an employee has exhausted his sick leave with pay, such employee may be

granted a leave of absence without pay for a period not to exceed sixty (60) days because

of personal illness or injury. Said period may be extended to one hundred eighty (180)

days at the discretion of the Director of Public Safety and Service.

Section 3. Granting Sick Leave

An employee may use sick leave:

A. In case of his/her illness, injury, childbirth, or exposure to a contagious

disease;

B. For medical, dental or optical examination or treatment;

C. Up to three (3) shifts, or in the case of the Inspector up to five (5) shifts, for

attendance upon members of the immediate family whose illness, injury or death

requires the care of the employee. "Immediate family" shall mean the following

family members of the employee - mother, father, brother, sister, child, child,

spouse, grandparent, grandchild, legal guardian (or other person who stands in

the place of a parent), mother-in-law, father-in-law, or other
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relatives living in the same household. For bereavement purposes only, the

following shall be included in the meaning of "immediate family" - sister-in•

Iaw, brother-in-law, daughter-in-law and son-in-law. Proof of relationship and

illness or injury may be required by the City as a condition of granting such

leave. Additional time may be granted hereunder at the discretion of the

Director of Public Safety and Service or his designated representative; or

D. Up to two (2) shifts for attendance of the wife at childbirth.

Section 4. Sick Leave Application

To justify each use of sick leave, the employee will complete a signed, written

statement explaining the nature of illness or other  reason for taking sick leave on forms

devised by the City. If medical attention is required, the employee must submit a

certificate from a licensed physician stating the nature of illness to be eligible for sick

leave benefits. The City reserves the right to withhold benefit  payments to any employee

submitting a false claim or the abuse of the privileges covered in this Article and may

take disciplinary action. Abuse of sick leave will be the subject of a conference between

the employee and the Chief prior to written reprimand. However, falsification of either

the written, signed statement or the physician's certificate   are grounds for disciplinary

action. Disciplinary action taken hereunder shall be accordance with the provisions of the

Civil Service Law of the State of Ohio.

Section 5. Reporting Absence

An employee who is unable to report to work shall notify the shift officer on duty

or other designated person a minimum of one half (1/2) hour prior to the employee's time
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for reporting to work unless emergency conditions make such reporting impossible.

Section 6. Examination

In the event there is evidence of abuse of sick leave, the City may require an

employee to take an examination conducted by a licensed physician to determine

physical or mental   capability to perform the duties of the position. The cost of such

required examination will be paid by the City. The  City shall have the right to select the

physician.

Section 7.

An employee who dies on duty at the scene of a fire or in some other accident

while in the line of duty shall have accumulated sick leave (up to 960 hours) paid per

Ohio Revised Code 2113.04.

Section 8.

The Safety-Service Director may make decisions, in his sole discretion, to

implement the Family and Medical Leave Act of 1993, so long as his decisions are not

contrary to other terms of this Agreement and not inconsistent with that Act.
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ARTICLE 21

INRJRYLEAVE

(A) Any bargaining unit member who  is physically and/or mentally disabled from

performing his job as a result of a physical injury suffered by the   employee, or

communicable disease contracted by the employee, in the discharge or performance of

his duty shall be entitled to receive his full salary during such period of disability, but in

no case for a longer period than ten shifts, without  using accumulated sick leave.

(B) The following conditions will apply to injury leave:

1. The employee must file a Workers' Compensation claim to qualify for
injury leave.

2. The employee must submit a statement by a physician which shall
include a diagnosis and an estimate of recovery time to justify use of
injury leave.

3. If the City disputes the injury leave request, the employee shall submit
himself to a physical and/or mental examination conducted by a
doctor(s) and/or psychologist chosen and paid for by the City.

4. If the doctor chosen by the City disagrees with the employee's doctor,
the parties will wait until the Industrial    Commission decides the
Workers' Compensation claim. If the claim is allowed, the employee
will be paid his injury leave. On the issue of injury leave, the decision
of the     Industrial Commission on the employee's Workers'
Compensation claim will be determinative.

5. Any payment from Workers' Compensation for a covered claim during
the above ten shift period shall be turned over to the City.

(C) Injury for purposes of this Article shall be defined as any injury

compensable under the Workers' Compensation Law of the State of Ohio, including any

disease.
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ARTICLE22

EDUCATIONAL LEAVE

In the event a member of the bargaining unit shall be required by the City to take

job related training on the day and during the hours that he is regularly scheduled to

work, he shall be compensated at his regular hourly rate.

In the event a member of the bargaining unit shall be required by the City to take

job related training on a day and during hours that he is not regularly scheduled to work

he shall be compensated on an overtime basis at a rate 1.99 times his regular hourly rate

for time spent for such training.

A member who attends training necessary to maintain the member's certification,

including advanced EMT and paramedic certifications, if credit hours for such

certification or recertification are not compensated from another source, on a day and

during hours that he is not regularly scheduled to work, shall be compensated on a

straight time basis at his regular hourly rate. Such hours shall not exceed that which is

required by the Ohio Division of EMS. For the purposes of this Article, employees must

choose between Option I (Exam in Lieu of C.E.) and Option II (Continuing Education) at

the beginning of the renewal cycle.
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ARTICLE23

COURT LEAVE

Section 1. Jury Duty

Any member of the bargaining unit who is required to report for jury service on

the day and during the hours that he is regularly scheduled to work shall notify   his

immediate supervisor in advance thereof. Any fee earned by the bargaining u n i t member

for jury service shall be paid to the City and the City shall compensate h i m by the amount

he would have earned for working his regularly scheduled s h i f t . Upon completion of jury

service the bargaining unit member shall return to duty should the shift that he is

scheduled to work still be on duty.

Section 2. Other Court Appearances.

Any member of the bargaining unit who is required to appear in court whether as

a witness or party defendant when such appearance arises out of the performance of his

duties for the City and is on the day and during the hours that he is regularly scheduled to

work shall notify his immediate supervisor in advance thereof. Any fee  earned by the

bargaining unit member in connection   therewith shall be paid to the City and the City

shall compensate him  by the amount he would have earned for  working his regularly

scheduled shift. Upon completion of his appearance the bargaining unit member s h a l l

return to duty should the shift that he was scheduled to work still be on duty.

In the event the appearance is on a day and during hours when he is not regularly

scheduled to work the City shall compensate the bargaining unit on an overtime basis at a rate 1.99

times his regular hourly rate, or in the case of the Inspector at a rate 1.5 times his regular hourly
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rate for time spent for such appearance, but in any event for a minimum of two

hours s
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ARTICLE24

MILITARY LEA VE

Members of the bargaining unit who are members of the Ohio National Guard,

U.S. Army Reserves, U.S. Marine Reserves, U.S. Air Force Reserves, or U.S. Naval

Reserves shall be granted military leave of absence pursuant to Ohio Revised Code

Section 5923.05.
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ARTICLE25

INSURANCE
Section 1.1 Life Insurance

The City agrees to furnish each member of the bargaining unit with term life insurance

coverage in the amount of $20,000.00 and accidental death or dismemberment insurance

coverage in the amount of $20,000.00 at no cost to them. Such insurance shall be payable to a

beneficiary or beneficiaries that each such employee shall designate and shall be on the same

terms and conditions as the policy presentlyproviding such coverage.

Section 2. Health Insurance

A. The City shall pay 85% of the premium costs to provide Core Key II Medical

Benefits, $10/$20/$35 Prescription Drug,  Dental & Optical Plan 1 Benefits under

the 314 Benefit Plan through the Michigan Conference of Teamsters Welfare

Fund, as more fully described in Appendix B that is attached to this Agreement. The

enrolled unit members shall pa y 15% of the premium costs in each year of the

contract capped at the following levels:

2015 employee share capped at $207.54 permonth.
2016 employeeshare capped at $211.98 per month.
2017 employee share capped at $217.46 per month.

B. In the event that a bargaining member’s spouse is also an employee of the City,
that bargaining member shall contribute only 7.5% of his or her insurance
premium costs, in which case his or her spouse would cover the other 7.5%

Section 3. Reopener

This Article may be reopened during the life of this Agreement if either side can present

insurance coverage that will increase benefits and/or lower costs without lessening the quality of

service

Section 4. Liability Insurance

See Appendix “C”, City Umbrella Policy.
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ARTICLE 26

UNIFORM PURCHASE ALLOWANCE

Section 1. Amount

Each member of the bargaining unit shall be entitled to an annual uniform allowance

of $360.00. If a bargaining unit member is promoted in rank, he shall be provided, by the City,

all uniform items required for such promotion.  These items to include the following:  All

required brass, bell cap, white dress shirt, dress blouse and two tactical polo embroidered

shirts thirty (30) days after the promotion takes effect.

Upon satisfactory completion of his probationary period a member of the bargaining unit

shall be provided, by the City, a complete dress blues uniform, in addition to the annual

amount.

Items which can be purchased with the uniform allowance are listed on the schedule

attached to this Agreement. Any references to brand names in the schedule are used to establish

the minimum level of quality desired; substitutes shall be allowed if they are of equal or better

quality.

Section 2. Uniform Requirements

The Fire Chief shall specify the uniform items to be worn subject to the approval of the

Director of P u b l i c Safety and Service. The Union may appoint an advisory committee, not

to exceed three persons, who may provide advice and assistance to the Chief in the formulation

of the uniform items list. The uniform items list shall be completed by the City and available

for inspection by the Union no later than February first annually.
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All members of the bargaining unit shall, during duty hours, wear uniforms as

prescribed by the rules and regulations of the Fire Department.

Section 3. Payment of Allowance

The City shall complete the process for the selection of its uniform supplier(s) not

later than April thirtieth   annually and shall submit orders to its uniform supplier(s) not

later than June thirtieth annually. As part of this process, the City shall request bids for

those items listed on the schedule attached to this  Agreement. The City shall attempt to

have suppliers submit bids on as many items as the supplier is capable of submitting a

bid.

Thereafter all uniform purchases shall be upon requisition signed by the member

of the  bargaining unit and approved by the Fire Chief and Director of Public Safety and

Service. Payment shall be made by the Auditor to the supplier in the same manner as any

other obligation of the City and under no circumstances to the member of the bargaining

unit.

An employee who wishes to "bank" part of the annual clothing allowance to a

future year may do so by filing a written statement with the Chief or designee indicating

the amount to be banked by June 30. The union will designate a bargaining unit

employee to keep a record of the amounts banked by each employee, which record will

be available to the Chief (unless the Chief has an alternative clerical procedure).

Section 4. New Uniforms

If the Federal government or State of Ohio mandate changes in uniform

requirements for firefighters, then the City agrees within a reasonable time to provide
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three complete sets of such uniform items for each bargaining unit member at the City's

cost.

The provision of such uniform items shall be in addition to, and not in place of,

the uniform purchase allowance more fully described above. If the Chief mandates a

change in item(s) of the uniform, then the City within a reasonable time will provide

three complete sets of such uniform items for each bargaining unit member at the City's

cost.
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ARTICLE27

MILEAGE TRAVEL EXPENSE

Members of the bargaining unit, when upon official business for the City outside the

City, shall be allowed the current mileage rate published by the GSA for mileage traveled by non-City

automobile; or the reasonable and actual cost of bus, train or airfare so incurred. Duplication for

mileage is not authorized and shall not be allowed or paid when two or more officials or

employees travel by the same automobile.

Members of the bargaining unit, when upon official business for the City requiring

overnight lodging, shall be allowed the current rate published by the GSA for such lodging; provided that

when the official or employee procures overnight lodging at the site of a conference or convention

then he shall be reimbursed for the reasonable and actual cost of such lodging even though in

excess of the GSA published rate.

Members of the bargaining unit, when upon official business for the City outside the

City, shall be allowed the current rate published by the GSA for the following meals:

Breakfast (if the previous evening was spent outside the City and if not
provided as part of a conference or convention), or if travelling
before 6 a.m.

Lunch (if not provided as part of a conference or convention)

Dinner (if the individual is unable to return to the City by 8:00 p.m.
and if not provided as part of a conference or convention)

In order to be entitled to reimbursement the member of the bargaining unit shall submit to

the City Auditor a statement setting forth the actual expenses incurred in respect of mileage,

lodging and meals. If approved by the Chief and showing the nature of the official business

requiring such trip, then the City Auditor shall issue his warrant for payment of the appropriate

amount to the employee in accordance with this section.
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ARTICLE28

TUITION REIMBURSEMENT

Each full-time bargaining unit member shall be eligible for reimbursement of the

cost of tuition and laboratory fees for accredited college, technical school, adult

education and correspondence courses provided that all of the conditions enumerated

below  are fulfilled:

B. That the direct usefulness of the course material to the employee's job duties

be demonstrated to the satisfaction of the Director of Public Safety and

Service;

C. That the employee request, in writing, and obtain, in writing, prior approval for

taking such course from both the Fire Chief and the Director of Public

Safety and Service;

D. That prior to taking such course, funds be appropriated a n d available f o r such

purpose in the proper account;

E. That the employee agree, in writing, prior to taking such course that in the

event of the termination of his employment for any reason within two years of

the date of the completion of the course, he will refund to the City the

prorated portion of the monies reimbursed to him by the City; and,

F. That upon completion o f the course the employee provide proof thereof with

at least a grade of "C” or its equivalent, and receipts for the expenditures f o r

which he claims reimbursement to his appointing author i ty .
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ARTICLE29

DISCIPLINE A N D DISCHARGE

A. Non-probationary employees may be disciplined or discharged for just

cause, including: incompetency, inefficiency, dishonesty, drunkenness, immoral conduct,

insubordination, discourteous treatment of the public neglect of duty, any failure of good

behavior, any other acts of misfeasance, malfeasance or nonfeasance, or any violation of

the Employer's current reasonable rules or policies or reasonable rules or policies

hereafter put into effect. Subject to paragraph (B) (3) below, discipline shall be

progressive.

B. 1. Before imposing a reduction i n pay, demotion, suspension or
discharge, the Chief or the Safety-Service Director shall hold a conference with
the employee to give the employee an opportunity to learn the reason for the
intended action or otherwise explain his or her behavior. The employee has the
right to be accompanied at the conference by one representative of his or her own
choosing.  The conference will be scheduled as promptly as possible by the Chief
or Safety-Service Director.

2. If  the  Safety-Service  Director   determines  that  the  employee's
continued employment prior to the conference poses a danger to persons or
property or a threat of disrupting operations, he may suspend the employee with
pay pending the conference provided for in paragraph (B)(l) to determine final
disciplinary action.

3. The Chief may issue or modify reasonable rules for employees.
Certain  offenses  may be  serious  enough to  warrant  immediate discharge
without  regard to  previous   reprimands  or  discipline.  Such serious offenses may
include, but are not necessarily  limited to  the  following:  (a)  theft  of  or  damage
to  property of  the Employer; (b)  theft  of  or damage to  the  property  of  a  fellow
employee; (c) insubordination,  or the  uttering or threatening or abusive language
toward management personnel, another employee or a member of the
public; (d) intoxication, working under the influence or effects of alcohol or a
controlled substance, or the sale, possession or use of alcohol on the job or
any controlled substance at any time; (e) falsification of any records, including
employment records;  (f) fighting; (g) any conduct which
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could jeopardize the safety of other employees or members of the
public.

4. When imposing a reduction in pay, demotion, suspension, or
discharge, the Safety-Service Director shall sign a written order of
reduction, demotion, suspension, or discharge, and provide a copy
of it to the employee(s).

C. Ohio Revised Code 124.34 is superseded by this Agreement, and the sole and

exclusive remedy for an employee wishing to contest a disciplinary action shall be

through the grievance procedure of this labor contract

.
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Overtime

Longevity Pay-

hours worked on overtime x overtime rate.

a prorata amount which represents the longevity pay earned
per Article 16 since the employee's last anniversary date
and which has not been paid in the semi-annual payments
under Article 16.

Vacation- number of weeks accumulated x 53 hours per week (40
hours per week for the Inspector) x hourly rate of pay. For
purposes of this section the hourly rate of pay shall include
the hourly longevity increment.

ARTICLE 30

TERMINATION

Each member of the bargaining unit whose employment with the City is

terminated by retirement at any time, disability retirement at any time, or after twelve

years   of consecutive employment for any reason by the City shall be entitled to

compensation for accumulated pay (including overtime), accrued  longevity, accumulated

vacation (subject to the maximum    established in the provisions of the Article on

vacation), accumulated holidays,   and accumulated sick leave up to a maximum of 120

days, provided however that all bargaining   unit members hired after January 1, 1991,

shall be entitled to compensation for only fifty percent of their accumulated sick leave up

to a maximum 120 days accumulation. A written estimate of compensation for these

sums shall be provided to the employee within fourteen (14) days of a written request

from the employee, but such request may be made only once per employee.

The sums set forth above shall be paid in accordance w i t h the following

f o r mu las : Regular Pay hours worked x hourly rate.
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Holidays -

Sick Leave -

are not accumulated until passed on the calendar, to be paid
at regular hourly rate if worked and compensatory time off
not already taken in lieu thereof
hours of sick leave accumulated I 8 (yields number of sick
leave days) x [hourlyrate (including longevity increment) x
53 hours/ 5 (yields daily rate of pay)].

Upon termination for reasons other than those set forth above, a bargaining unit

member shall be entitled to the compensation set forth above, except for compensation

with respect to accrued sick leave.

In every case final pay shall be made to the bargaining unit member on the date of

the last regular paycheck of the member. The bargaining unit member must  give 30

calendar days' written notice of resignation or retirement to the Safety-ServiceDirector.
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ARTICLE 3 1

HEALTH AND SAFETY

Section 1. Purpose

Both the City and the Union recognize the importance of ensuring the safety of

the employees of the Marietta City Fire Department within the financial restrictions

applicable to them. Therefore the topics of health and safety shall be proper topics of

discussion for the Labor Management Committee.

Section 2. Protective C l o t h i n g

The City agrees to furnish each employee of the Marietta City  Fire Department

with approved turnout gear of the most recent design practicable, which shall consist of

helmets and liners, hoods, gloves, coats, bunker pants and boots. Damaged turnout gear

shall be repaired or replaced by the City within thirty (30) calendar days of the damage

being reported to the Chief or his designee. Damaged turnout gear shall be shipped out

for repair within seven calendar days of the damage being reported to the Chief or his

designee. If replaced, the replacement gear must be of equal or better quality.

The City also agrees to furnish each bargaining unit member a flashlight for their

helmet or coat which ever they choose.  The helmet light shall be approximately 115 lumens

and the coat light, approximately 140 lumens.

The City also agrees to furnish each bargaining unit member a bailout kit consisting

of approximately thirty (30) feet of 7.5 mm dynamic kernmantle life safety rope, a rescue 8,

and two (2) carabiners.
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All issued protective clothing and gear shall be turned back into the City upon the

employee’s termination of employment for whatever reason.

Section 3. Breathing Apparatus

The City will maintain twenty-four (24) units of positive pressure breathing apparatus

for the Fire Department's use.

Section 4.        Training

The City agrees to furnish employees of the Marietta City. Fire Department with training

in the proper use of new equipment or procedures adop ted for use by the Department.

Section 5. Medical Surveillance

The City  agrees to develop a program of health and safety awareness including

annual medical testing for employees of the Marietta City Fire Department to be

conducted not later than six months following each anniversary date hereof. The medical

testing shall be keyed to the discovery o f job related problems a n d shall be carried out at

no cost to the employees o f the Department d u r i n g regular on-duty hours. When medical

testing   reveals the need for job stress counseling that the City can provide to the

employees of the Department through the resources of the Marietta City Health

Department then such counseling shall be made available to the employee in question at

no cost to him. Medical testing shall conform g e n e r a l l y to the standards a d o p t e d by

IAFF Local 442.

Section 6. Rescue Squad

The City agrees that a rescue squad from the Marietta City Fire Department shall

be present at the scene of fires or emergencies to render care to employees of the

Department as well as victims of the emergency.
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Section 7. Testing of Aerial Devices

The City agrees to pay for the inspection and testing by an independent testing company

of the safety of aerial devices used by the Department at least once every three years. A copy of

the test results shall be furnished to the Union.

Section 8. Exposure to Infectious Materials

The City agrees to pay for the cost of any baseline blood tests for any members

exposed to infectious materials when workers' compensation fails to do so upon  proper

application.

FIREFIGHTER'S MEDICAL S U R V E I L L A N C E

l. Annual:
a. Cardio-Pulmonary Function (Breathing-Lung Capacity)
b. Blood work

1. Cholesterol screen
2.  C.B.C
3. T.B. test
4. Other as prescribed by City Health Commissioner
5. PSA for employees age 40 and over

2. Bi-Annual:
a. E.K.G.
b. Chest X-Ray

3. As Required:
a. Back X-Rayin the event of injury
b. Tests set forth above as prescribed by the City Health

Commissioner
c. Hep B vaccine for new employees.

Section 9. Physical Fitness Program

The Fire Department Rules and Regulations shall provide and require the structured participation

of all bargaining unit members in a program or programs to develop and maintain appropriate
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l e v e l s of physical fitness. The  Fire Chief shall determine these levels of physical fitness based

upon the assigned functions and activities of the various positions within the Department and in

such a manner that participation of bargaining unit members in physical fitness program(s)

will tend to reduce t h e probability and/or severity of occupational injuries and/or

illnesses. The Fire Chief may tailor programs to fit the interests and needs of individual

f i r e f i g h t e r s .

A volunteer Performance Incentive Program has been established for Members covered by

this agreement. The Fire Chief or designee(s) will observe and evaluate each member's performance

to v e r i f y successful achievement of the g o a l s a n d c r i t e r i a set f o r t h in Appendix A .

The sum of Three Hundred Dollars ( $300) shall be payable, July 1, to each member w h o

successfully achieves the goals and criteria set forth. Bargaining unit members who are unable

to demonstrate attainment of the appropriate levels of physical fitness shall enter a rehabilitation

program to facilitate progress in attaining a level of physical fitness commensurate with their

assigned functions and activities.

The physical fitness program(s) sh a l l be under the medical supervis ion of the City

Health Commiss ioner
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ARTICLE 32

SUBSTANCE AB U S E

A. Alcoholism and drug abuse or addiction are recognized by the parties as interfering

with the Department's services and as posing a danger to the public's health  and safety. It

is recognized that the City has the right to insist on an alcohol and drug-free environment.

The parties agree to cooperate in encouraging employees afflicted with

alcoholism or drug addiction to undergo a coordinated rehabilitation program.

B. The Director of Public Safety and Service may order any employee of the Department

to undergo a drug or alcohol screening test whenever there is reasonable cause to believe an

employee has used or is under the influence of illicit drugs, alcohol or controlled substances while

on the job. Reasonable cause must be based upon specific facts and reasonable inferences drawn

from those facts indicating that a particular employee in question has used or is under the

influence of illicit drugs,  alcohol or controlled substances while on the job.

C. If the tests are positive, indicating that the employee has used illicit drugs, alcohol or controlled

substances, the City may order the employee to undergo a confirmatory test by gas

chromatographymass spectrophotometry the results of which. shall be deemed conclusive as

to the parties. A positive result from an alcohol test means a level of impairment, .010 percent,

as outlined under O.R.C. Section 4511.19(3). The City may also suspend the employee without

a loss of pay before the time the confirmatory test results are complete tests. Confirmatory tests

shall be made by a medical professional or institution qualified to administer such a test.
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D. If the screening test and confirmatory test are positive, the City may discipline the employee

up to and including discharge; provided, however, that an employee who is a first offender with

respect to an alcohol violation shall have the right to elect between the proposed disciplinary action

and entry into and successful completion of a rehabilitation or detoxification program. If an

employee first notifies the Department that he is  an alcoholic or a  drug addict he shall be

permitted to participate in a rehabilitation or detoxification program. An employee who

participates in a rehabilitation or detoxification program shall be allowed to use accumulated

sick leave, vacation leave, personal days or compensatory time while he participates in a

rehabilitation or detoxification program. Upon completion of such program, if a retest

demonstrates that the employee is no longer an alcoholic or drug addict, the employee shall return

to an available position for which he is qualified. Such employee may be subject to periodic

retesting for drugs or alcohol upon his return to his position for a period of one (1) year.

E. If the employee: ( 1) refuses to take a screening or confirmatory test or to undergo

rehabilitation or detoxification; (2) fails to complete a program of rehabilitation or

detoxification; or (3) tests positive at any time within one (1) year after his return to work upon

completion of a program of rehabilitation or detoxification, such employee shall be subject to

disciplinary action up to and including discharge.

F. All test results  and actions taken under or pursuant to this Article shall be kept confidential

in accordance with state and federal law.

G. The City shall pay for drug and alcohol screening and confirmatory tests.

H. An employee has the right to challenge the results of unconfirmed drug testing in the same

manner that he may grieve any other managerial action.
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ARTICLE 33

DUTY STATION MAINTENANCE

Section 1 . Maintenance

The City agrees to supply the t o o l s and cleaning materials, in

r e a s o n a b l e quantities, r e q u i r e d for the day to day maintenance and upkeep of all

fire stations and the living quarters within fire stations.

Section 2. Furnishings

The City agrees to furnish and maintain a stove, refrigerator, table and chairs, and

day room furniture and reasonable quantities of cooking utensils for each fire station.

Section 3. Bedding

The City agrees to furnish beds, mattresses, bedding and linens in reasonable

quantities for each member of the bargaining unit. The City agrees to furnish and

maintain at least one washer and dryer at a fire station for use of the members of the

bargaining unit in cleaning their bedding linens. The City further agrees to furnish and

maintain at a fire station one commercial washer and commercial dryer designed to be

used to wash and dry turnout gear
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ARTICLE34

RESIDENCY

All employees of the Marietta City Fire Department shall live within a 25 mile

radius of City Hall.

Any person who is employed or reinstated as an employee of the Marietta City

Fire Department on or after the effective date hereof, shall as a condition of employment

reside within the   geographical area set forth herein or shall meet such residency

requirement within six (6) months of appointment.

The City and the Union agree that all employees of the Marietta City Fire

Department meet the requirements of this Article and that violation of the provisions of

this Article by an employee of the Marietta City Fire Department shall be grounds for

disciplinary action  as determined by the City Director of Public Safety and Service.
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ARTICLE35

GRIEVANCE PROCEDURE

Definitions

"Administration" shall mean those excluded from the bargaining unit.

"Days" shall mean work days exclusive of weekends and holidays unless
specified differently.

"Grievance" shall mean a claim by an employee(s) and/or the Union that
there has been a violation, misinterpretation or misapplication of this
Agreement which does not impinge upon the prerogatives of the
administration or management rights.
If any grievance arises, there shall be no stoppage or suspension of work
because of such grievance, for it is intended that it shall be submitted to
this grievance procedure.

"Grievant" shall mean an employee(s) and/or the Union initiating a
grievance. (Where more than one employee is a grievant, each shall sign
the grievance.)

"The Chief' shall mean the Chief of the Marietta City Fire Department. In
the event the Chief is absent, the Assistant Chief shall take his place.

Rights of the Grievant and the Union

A grievant may at his/her sole discretion be accompanied at all steps of the

grievance procedure by a representative of the Union, however, the City shall notify the

Union of a grievance filed by a grievant who does not desire to be accompanied by a

Union representative.

The purpose of these procedures is to secure, at the lowest level an equitable

solution to all grievances. All parties  agree that grievances will be kept confidential,

except where the parties agree otherwise.

Grievances shall be processed as expeditiously as possible.
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Time Limits

The number of days indicated at each step in the procedure shall be   the

maximum.

If the grievant does not present a grievance within ten (10) days of the time when

he knew, or should have known, of the occurrence of the act or conditions on which  the

grievance is based, then the grievance shall be considered waived.

If a decision on a grievance is not appealed within the time limits specified at any

step of the procedure, the grievance shall be deemed settled on the basis of the

disposition at that step and further appeal shall be barred.

Failure at any step of these procedures to communicate the decision on   a

grievance within the specified time limits shall automatically entitle   the grievant to

proceed to the next level.

All notices of hearing, dispositions   of grievances, written grievances and appeals

shall be   in writing and hand delivered or mailed by certified mail, return receipt

requested.

Hearings held under this procedure shall be conducted at a time and place which

will afford a fair and reasonable opportunity for all  persons entitled to be present to

attend.

GRIEVANCE
PROCEDURE

Informal Procedure:

A grievance shall first be presented to the officer in charge in an attempt to

resolve the problem .
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If the grievant desires Union representation, he shall submit the grievance to the Union

Grievance Committee for determination.

Formal Procedure:

Step I. If the grievance is not resolved with.in five (5) days of the informal claim, it may

be pursued further by submitting a completed Grievance Report Form, Step I, in triplicate. Copies

of this form shall be submitted by the grievant to the Chief. Within five (5) d a y s of the receipt of

the Grievance Report Form, the Chief shall meet with the grievant. The Chief shall write a

disposition of the grievance within five (5) days after such meeting by completing Step I of the

Grievance Report Form and returning a copy to the grievant and the Director of Public Safety and

Service.

Step II. If the grievant is not satisfied with the disposition of the grievance in Step I, the

grievant shall, within five (5) days of such disposition, complete Grievance Report Form, Step II,

and submit same to the Director of Public Safety and Service or his/her designee, who shall

within five (5) days meet with the grievant. Within five (5) days of this meeting, the Director of

Public Safety-and Service or his/her designee shall write his/her disposition of the grievance, by

completing his/her portion, forwarding a copy to the grievant, the Union and the Chief.

Step III. If the grievant is not satisfied with the disposition of the grievance at

Step II, the grievant may request a hearing before an arbitrator by completing Grievance

Report Form, Step III. The grievant's request for arbitration shall be made within five (5)

days following either receipt of the disposition of grievance or the lapse of twenty (20)

days following grievant's submission of the Grievance Report Form to the Director o f

Public Safety and Service under Step II, whichever occurs first. The grievant's request for
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arbitration shall be by certified mail with return receipt requested to the Director of

Public Safety and Service. Within five (5) days following receipt of the grievant's request

for arbitration, the Director of Public Safety and Service or his/her designated

representative shall mutually petition the Federal Mediation Conciliation Service and, if

unavailable or unwilling to serve, then the American Arbitration Association to provide

both parties with a list of seven (7) names from which an arbitrator will be selected in

accordance with the rules of the F.M.C.S. or the A.A.A.

The arbitrator shall hold the necessary hearing promptly and issue the decision

within such time as may be agreed upon. The decision shall be in writing and a copy sent

to all parties present at the hearing. The decision of the arbitrator s h a l l be binding on the

City, the Union and the grievant.

The arbitrator shall not have the authority to add to, subtract from,   modify,

change or  alter any of the provisions of this collective bargaining contract, nor add to,

detract from  or modify the language therein in arriving at his/her decision concerning any

issue presented that is proper within the limitations expressed herein. The arbitrator shall

confine himself/herself to the issue(s) submitted for arbitration and shall have no

authority to   decide any other issue(s) not so submitted to him/her or to submit

observations or declarations of opinion which are not directly essential in reaching his/her

decision. The arbitrator shall in no way interfere with applicable law, and rules and

regulations having the force  and effect of law, nor render a decision which conflicts with

Federal or State law. The costs of the arbitrator shall be shared equally by the parties.
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Miscellaneous

Nothing contained   in this procedure shall be construed as limiting the individual

right of the employee having a complaint or problem to discuss the matter informally

with members of the administration through normal channels of communication.

In the event the Union determines, at any level of the grievance procedure, that a

grievance should not be carried further, the grievant may continue the procedure but shall

be liable for any expense incurred thereafter in such proceeding.

Grievances may b e processed without fear o f reprisal by e i ther party t o th i s

contract, or by any participant in the grievance.

A grievance may be withdrawn at any level.

No employee may be represented in this grievance procedure by any Union

organization other than Local 442 or its affiliates.

No employee shall be required to be represented by the Union.

No records, documents or communications concerning a grievance shall be placed in the

personnel file of any of the participants in this procedure.

The forms for processing grievances shall be made available through the Chiefs

office, the Director of Public Safety and Service and the Union.
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GRIEVANCE PROCEDURE

Marietta City
Marietta Firefighters Local No. 442

GRIEVANCE NO: _____________

DISTRIBUTION OF FORM
1. Director of Public Safety and Service
2. Chief
3. Local 442
4. Fireman

Submit to Chief in Triplicate

STATION ASSIGNMENT NAME OF GRIEVANT DATE FILED

STEP I

A. Date Cause of Grievance Occurred

C. 1. State of Grievance

2.  Relief Sought

Signature of Grievant:  ___________________________________
Date:  ____________________
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D. Disposition of Chief

Signature of Chief: ___________________________________
Date:  __________________

STEP II

A. Position of Grievant and/or Union

Signature of Grievant:  ___________________________________
Date:  __________________

B. Received by Director of Public Safety and Service
Date: _____________________________

Disposition b y Director of Public Safety and Service

Signature of Director:  ___________________________________
Date:  __________________
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STEP III

A. Position of Union

Signature:  ____________________________________
Date:  _____________________

B. Date Submitted to Arbitration:  ___________________

C. Disposition of Arbitrator

Signature of Arbitrator:  __________________________________
Date:  ____________________
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ARTICLE 36

NO STRIKE/NO L O C K O U T

Section 1 .

The Employer and the Union recognize that a strike would create a clear and

present danger to the health and safety of the public and that the Agreement provides

machinery for the orderly resolution of grievances. The parties, t h e r e f o r e , agree to the

following:

A. During   the term of this Agreement, the Union shall not
authorize, cause, engage in, sanction or assist in any sick call,
work stoppage, strike, sympathy strikes or slowdown which affects
the Employer or his operations.
Should any e m p l o y e e (s) engage in a sick call w o r k
stoppage, strike, sympathy strike or slowdown, the Union will
promptly do whatever it can to prevent or stop such
unauthorized     acts, including the preparation of a letter addressed
to the Employer stating "the strike action   is not sanctioned and
all employees should return to work immediately" signed by the
ranking Union officer of the Local.

Section 2.

In addition to any other remedies available to the Employer, any employee or

employees, either individually or collectively, who violate Section One of this Article is

subject to discipline or discharge by the Employer. Disciplinary action taken i n

accordance with the provisions of this Article shall not be subject to the Grievance

Procedure Article.
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Section 3.

During the term of  this Agreement, the Employer shall not cause, permit or

engage in any lockout of its employees unless those employees shall have violated

Section One of this Article.

Section 4.

Nothing in this Article shall be construed to limit or abridge the Employer's right

to seek other available remedies provided by law to deal with any unauthorized    or

unlawful strikes.
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ARTICLE37

SAVIN GS CLAUSE

Section 1 .

Should any Article, Section, or portion o f this Agreement be held unlawful and

unenforceable by a n y c o u r t , legislative or administrative t r i b u n a l of

competent jurisdiction, then such decision or legislation shall apply only to that specific

Article, Section, or portion of the Agreement. The parties will meet and discuss the

abrogated provision. The remainder of the Agreement shall remain in full force and effect.
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ARTICLE 38

SUCCESSORS

This Agreement shall be binding upon the successors and assigns of the parties

hereto, and no provisions, terms, or obligations herein contained, shall be affected,

modified, altered, or changed in any respect whatsoever by the consolidation, merger,

annexation, transfer or assignment of either p a r t y hereto, or by any   change

geographically or otherwise in the location or place of business of either party.
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ARTICLE 39

RULES AND REGULATIONS

A copy of the Department Rules and Regulations shall be posted on a bulletin

board in each of the three fire stations within the first ten (10) days of the calendar year.

Except in emergencies,   new rules or changed or deleted rules shall be posted at least ten

calendar days before implementation.
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ARTICLE40

CITY LEGISLATION

Upon request the City will forward to the Union a copy of any ordinance

pertaining to the Department which is pending before Council.
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ARTICLE 41

CREDIT UNION/DIRECT DEPOSIT

The City shall maintain a  procedure whereby a Member's paycheck may be

directly deposited into his/her bank account. The City shall also maintain   a procedure

allowing for the automatic deduction from a member's paycheck and deposit into an

account at a credit union upon the member's written authorization.



ARTICLE 42

DURATION OF AGREEMENT

This Agreement shall be effective as of November 1, 2014, and shall remain in

effect  through October 31, 2017, and shall continue thereafter for a successive period of twelve

(12) months, unless either party to this Agreement on or before sixty (60) days prior to the

expiration of such period, notifies the other party, _in writing, of its intention to modify or

terminate this Agreement.

No later than November 1, 2016 either party may reopen this agreement for the purpose

of negotiating wage scales for the period of November 1, 2016 through October 31, 2017.  The

reopener may be commenced by filing a Notice to Negotiate with the State Employment

Relations Board.

IN WITNESS WHEREOF, the parties hereto have set their hands this ________ day of

__________________, 2015.

____________________________________ ___________________________________

For the City For the Union
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ARTICLE 42 

DURATION OF AGREEMENT 

This Agreement shall be effective as of November 1, 20 14, and shall remain 111 

effect tlu·ough October 31 , 201 7, and shall continue thereafter for a successive period of twelve 

(1 2) months, unless either party to this Agreement on or before sixty (60) days prior to the 

expiration of such period, notifies the other party, in writing, of its intention to modify or 

terminate this Agreement. 

No later than November 1, 2016 either party may reopen this agreement for the purpose 

of negotiating wage scales for the period of November 1, 2016 through October 31, 2017. The 

reopener may be commenced by filing a Notice to Negotiate with the State Employment 

Relations Board. 

IN WITNESS WHEREOF, the paities hereto have set their hands this J) day of 

-:S_Q_!)_U~O..~ty_,__, 2015. 

For the City 



APPENDIX A 

PERFORMANCE INCENTIVE REQUIREMENTS 

1. The employee shall complete one (1) of the following: 

Age: 18-25 26-35 J.Q:.42 50-over 

(a.) -- 1 Y:z mile run 
Time: 14 min. 15 min. 16 min. 17 min .. 

or (b.) -- 3 mile walk 
Time : 40 min. 44 min. 48 min. 50 min. 

or (c.) -- run on a motorized horizontal treadmill (timed) 
·Speed: 6 mph 6 mph 6 mph 
Time : 8 min. 7 min. 6 min. 

2. The employee shall complete each of the following: 

Age: 18-25 

(a.) -- Climb stairs consisting of ten (I 0) steps (timed) 
Trips: 9 up-back 7 up-back 6 up-back 

(per min.) (per min.) (per min.) 
Time: 9 min. 7 min. 6 min. 

(b.) -- Sit-ups (timed) 
Number: 40 
Time: 1 min. 

(c.) -- Push-ups 
Number: 30 

37 
1 min. 

25 

Cd.) -- Flex arm-hang (timed. palms away) 
Time: 9 secqnds 8 seconds 

30 
1 min. 

20 

7 seconds 

s mph 
5 min. 

50-over 

5 up•back 
(per min.) 
5 min. 

22 
1 min. 

15 

6 seconds 

(l0 The employee, given a beam secured to a level floor and measuring 20 feet long by 3 
to 4 inches wide and given a 50 foot section of fire hose with couplings, shall walk 
the length of the beam, carrying said hose, without falling off or stepping off the 
beam. 

JD The employee given a weight of 85 lbs. shall lift the weight from the floor and carry 
the weight 75 feet without stopping. 



APPENDIX 

Michigan Conference of Teamsters Welfare Fund 
Plan 314 

SCHEDULE OF BENEFlTS 

I I..'.1·y 2 '.\•fa.for MNiil'al Plan fh•udil I BC'B.S PPO N'ctw0;k Non·ECBS. PPO !'\ct1nir?-: 
-

Annual Deductible $100 per individual $300 per individual 
$200 per family $600 per family 

Annual Out of Pocket Coinsurance Maximum Sl,500 per family in excess of deductible $2,500 per family in excess of deductible 

In-Patient Hospital Expenses Covered 85%~ of CC subject to deductible for up to Covered 75o/o(< of MAB subject to deductible for up 
365 days semi-private room or private room if to 365 days semi-private room or private room if 
medically necessary medically necessary 

Hospital EmergenQ' Expenses Covered 85%t- of CC sub,iect to deductible Covered 85%~ of MAB Subject to deductible 
(must meet criteria) 

!\.fental Health & Substance Inpatient Hospital: 45 days*"'"~ per person per Inpatient Hospital: 45 days***" per person per 
Abuse Benefits calendar ye.ar. Covered 85o/o" ofCC subject 10 calendar year. Covered 75%t- of MAB subject to 
(must receive prior autl1orization by deductible. deductible. 
calling Value Options at 800-457-8540) Inpatient Physicinn: Covered 85% of CC subject to Inpatient Physician: Covered 75% of MAB subject 

deductible for up to 50 visits*""* annually colnbined to deductible for up to 50 visits"*"" annually 
with in/outpatient mental health and substance abuse . combined with in/outpatient mental health and 
Outpalient Physician: $15 copay; 50 visits"'"*" substance abuse. 
annually combined with in/outpatient mental health Outpatient Physician: Covered 50% of MAB up to 
and substance abuse.;.*. 50 visits-'*1'" annually combined with iilfoutpnt!ent 

mental health and substance abuse*". 
Surgical Expenses Covered 85%" of CC su~ject to deductible Covered 75%~ ofl\1AB subject to deductible 

Specified Organ Transplant Program Covered J 00% of CC. Covered 100% of CC. 
Expenses Must use a designated facility. Must use a designated facility. 

Maternity E.,;penses 
Pre/Post Natal Del [very Covered 85%" of CC subject to deductible Covered 75%"- of MAB subject to deductible 
Anesthesia Expenses Covered 85%* of CC subject to deductible Covered 75o/o" of MAB subject to deductible 
Ambulance Expenses 
Ground/Air/Water Covered 85%" of CC subject to deductible Covered 85o/o"' ofMAB subject to deductible 
X-ray and Diagnostic Testing 
Expenses Covered 85%.:. of CC subject to deductible Covered 7?%" of MAB subject to deductible 
Laboratory Expenses 
Fluids/Pathology/Diagnostic Tests Covered 85%l' of CC subject to deductible Covered 75%" of MAB subject to deductible 

Physician Charges 
Inpatient/Outpatient/Office Visit Covered 85%"' of CC subject to deductible Covered 75%"' of MAB subject to deductible 

Wellness Benefit 
Physical I GYN Exam I Covered in full Covered 

0

75%* of MAB subject to deductible 
Well C!1ild Exam Deductible & copayment waived 

\Vellness Benefit 
Pap Smear Screening & Covered in full Covered 75%"' ofMAB subject to deductible 
Mammogram Screening Deductible & copayment v.iaived 
\\1ellness Benefit 
Child Immunization / Covc;ed in full Covered 75%* of l\1AB subject to deductible 
Adult Flu Vaccination Deductible & copayment waived 
Injection Expenses Covered 85%'-' Of CC subject to deductible Covered 75%* of MAB subject to deductible 
Chiropractic Expenses 24 spinal manipulations per person annually e-0vered 24 spinal manipulations per perso11 annually covered 

80% of CC. One mechanical traction per day only 700./o of MAB. One mechanical traction per day only 
with spinal manipulation covered under Physical, with spinal manipulation covered under Physical, 
Speech & Occupational Therapy bpenses. One Speech & Occupational Therapy Expl!nses. One 
"new patient" office visit every 36 months and one "new patient" office visit every 36 months and one 
"established patient" office visit annually, per "established patient" office visit annually, per 
chiropractor, covered under Physician Charges w chiropractor, covered under Physician Charges w 

Outpatient/Office Visit. Outpatient/Office Visit. 
Hearing Aid Expenses 'covered 85%• of CC subject to deductible, up to Covered 85%"' of MAB subject to dec'!uctible, up to 

$1,000 per person, per aid every 2 years $1,000 per person, per aid every 2 ycnrs 
Outpatient Cnncer Treatment 
(e.g. chemotherapy & radiation therapy) Covered 85%" of CC subject to deductible Covered 75%" of MAB subject to deductible 
Physical, Speech & 
Occupational Therapy Expenses Covered 85%"' of CC.subject to deductible Covered 75%" of MAB subject to deductible 
Home Health Care Expenses Covered 85o/o" of CC subject to deductible Covered 85%* of MAB subject to deductible 
Skilled Nursing Facility Expeuses 85%"' eligible expenses subject to deductible for 85%* eligible expenses subject to deductible for 

room and board and other medical services up to 730 room and board and other medical services up to 730 
days reduced by 2 times the numberofdays in days reduced by 2 times the number of days in 
hospital. _ . h Ospital. 
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APPENDIX 
Plan 314 Schedule Of Benefits 

Kry 2 .\1njor .':h-di{'Al Plfln B\'U{·fit BCBS PPO '.'ldwurk !'!on-BCB5 PPO flidwork. 

Hospice Cnre El'.pcnses Covered 85o/o"' of CC st1bject to deductible Covered 85o/o~ of MAB subject to dednctible 

Durable Medic11! Equipment 
and Medical Supplies Expenses Covered 85%"' of CC subject to deductible Covered 85%"' of scheduled amount subject to 

deductible 
l'rostheti<: Pcvlces nnd 
Orthotlcs Expenses Covered 85o/o"' of CC subject to deductible Covered 85()..6'-' of MAB subject to deductible 

Plrnn11at')' Bcnd1t ('P.rcm~rk Ph1ll'mury ~chV<ffl• 
.. Prcscl"iption Drug Rx2 Partrc1pntm<> Retail: lip to 34 day supply, covered m ful! after $10 copay for generic and $20 copay for 

0 

'dO Dbd brand name drugs. 90 day st1pply covered in foll after $20 copay for generic an $4 copay or ran na1ne 
drugs. 

Participating Mail Order: Up to 90 day supply. Covered in full after $20 copay for generic and $40 copay 
on brand name drngs. 

fh•nl~il B.:'ll<'rit Iii.'lt:l D~'1ita! PPO Nch1·(n·k D>:lt;> !kni:{l Premier Ne(wod• Non~fJdr>t fJ<'n!Jil N('f\1·o!·k 

Dental Plan 1 Dental: Class I & ll covered in Dental: Class I & ll covered in Dental: Class I & II 100% of 
full; Class III 90% of CC. Annual full; Class III 85% of CC. Annual MAB; Class HI 85%ofMAB. 
maximum $2, 100 per person. ·maximum $2,000 per person. Annual maximum $2,000 per 
Orthodontic: 85% of CC up to Orth9dontlc: 85% of CC up to person. 
$3,500 lifetime per adult/child. $3,500 lifetime per adult/child. Orthodontic: 50% of MAB up to 

$2,000 lifetime per child. 

Vision fi('nr.fit \'SF ('liokc l\etwod.;. Non.\'SP ('l1-0kc- ;'\l(·twork 

Vision One exam and one vision correction option1 per One exam and one vision correction option' per 
person per calendar year. Exam 100% of CC. Frames person per calendar year. Exam up to $50. Frames up 
up to $125. JOOo/o of CC for pair of basic single, to $75. Up to $50 for pair of single lenses, up to $60 
bifocal or trifocal lenses. Up to SSS per pair of for pair of bi· focal lenses, up to $70 for pair of 
progressive lenses. 100% of CC per pair trifocal lenses. Up to $70 for pair progressive lenses. 
polycarbonate lenses under age 19. Up to $1?:0 for Up to $80 for contact lenses. Up to 5250 per eye per 
contact lenses. 100% of CC after you pay the firSt lifetime for laser vision correction. 1 v;,'""""'"'"i~'nCj'l(i"n « 
$60 for contact le11ses fitting. Up to $250 per eye per "r.:n'r 11.'loru<::> p.'u! fr:urr:1, oc «nlbOI \«=>•rod 1il1U>!!. or u.e,,·i.rioo c.cm>'!iQ<l 

lifetime for laser vision correction. An average of lo1<<>no0<b<>lhc,\'<>. 

20% discount is applied to uncovered charges, 
excluding contact lenses and laser vision correction. ' 
Yi.rn>n c~mo\iN! op(""1 ;, o p>il ofl""= plet< fa~>:<. <'I cooll<:l t.;ru .. ood filtir{'. 
er'°"'' ,.;,;oo ~•i•"<l (nr ~""or b.nh ~~-,,,. 

Otl1~r Bcncfit(s) Coverage 
Benefit Bank \Yecl1s Recewe 6 benefit ban'k weeks for the penod of 4/J/09 through 3/31/12.'1'('* 

CC (Contra~ted Chnrges) means the agreed upon fees behveen MCTWF and in.network providers. 

MAB (Maximum Allowable Benefit) means the portion of the amount billed by an out-of.network provider that has been established as the Plan maximum 
payable amount, subject to deductible, coinsurance and co-payments. 

The coinsurance payments for these services apply toward the out-of.pocket maximum. 
"'"' The co-payments and/or coinsurance payments for these services do not apply towards the annual out-of-pocket maximum .. 
"'"'"' Participant receives the noted 6 weeks except in cases where a different arrangement was approved by MCTIVF, or the participant is contributed on under 

a MCTWF plan with seesonal eligibility requirements, in which case lhey do not receive benefit bank weeks. 
"''i'** &I.ch non-residentifll intensive outpatient day counts as one fourth of an inpatient day and each residential intensive outpatient day counts as one half of an 

inpati~ntda~. AH professional ~i~i~s provided in connection with an approved in-hospital treatment (including inpatient, partial/day hospital and intensive 
outpatient with or without dom1ci!1aiy component) will be covered. In addition, during the four months following discharge, or until January 1st, 
whichever period is shorter, up to l 0 more professional visits will be covered after the 50 in/outpatient professional limit has been exl1austed. 

This.schedule of~nefits is notR full statement of covered services under your Plan. As a general rnle, all procedures or services not deemed experimental by the 
medical commw11ty are covered. Contact MCTWF's CustomerCotnmunications Department for any benefit questions you may have. 

Michigan Conference ofTeamsters Welfare Fund 
2700 Trumbull Avenue 
Detroit, Michigan 48216 

(313) 964·2400 or (800) 572-7687 
·www.mctwf.org 
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MIC:Htf..;AN CONF'ERI':NCf. 01' TEAMSTERS Wft:LF ARE FUNI> 

2700 Trumbull Avenue, Dt!troit, Michig~n 48216 
313~964-2400 

Participation Agreement 

I:,·. Parlicipution Agreement is cntcn:d into hy and b<:lwec11 !h_~_,_r;_:}_ty of Ma~i~t!.~ .. (8607) 
Un:rca!lcr, the .. Employer'') and Tcrun>tc1·.~ Local lh1ioD No. 6-37 (hcrc~flec the ''LucH.J Cn-1on"') .. <>ignatory hc1t•in, !': 
:heir duly authorized n·prcscntativcs. 

Wl"!-~f~SSF fl\ 

\\I fl·IO~A~. :he t:mplnye.r rrnd the L<1c<!l \Jnion lrnvc cotcrcd into :l cnl!ec(ivc ba1gainin?, ;1gn:crncnt tb! pruvid<.'s frn· 
;1:!rtidp.dinn in ;111d cor:~ri:>utioi;~ to the ~1id1\g~n Cunfrrcncc 11f Tc;unst..:rs 171-"clfarc Fund ("1hc Tm~! Fund"') l::y :::,• 
T:m1:;11;. 1:1 \" 111:!~,;n hculth ~md 1\•dfa1\·. bc11di!~ '.or c:nployt:e~ reprc~cntcd by (itc Lo,·:i.l (.;ninu .i1,t\ c111pl.1:~~::1 by tht! 
··::::i_Jit•~cr. 

"\'l 1\\ I l JERU·Ol~r, in n1ibitkratiun 11f tb~ premises ;ind mutua! covenants contoiined herein and suhjec( lo the w-i11.::n 
:,·;:,Ttt•~<.:.:: ni" 1h:~ P;irtit\pllti.:m :\£1"1:.::111.::ni hy the Trn~tces of the ·1 rust Fund ("Tni.\t.::c.~"), the Employer arnJ 1hc ! ,ocal 

1.11ot•11 hc~\'h)' a~i~·c tl~ fo\1(1w~: 

Th: Emp'.ti:-c1· ,md the! .o,:ai Union agree W b.:: b\JUlld by and hc1d:y as>cn'. !(• tl,e :c11~1~ of th.:: ·ri-·.1q r~111<l'.' 
;'r.,•.; ,\i,::~o.:l':ll,·11\. Jk1;('1it l'!an .1e~Unt<.;:1ts, Employer l\n'o\1!1\s Policies and l'roc:edw,~> ;u~:.; <di u:h.:1· poiicj,·s, rules,,'!() 
, .. ,.;,,.· •·ln~ 1lw: )1.1\\.· b~c1\ ;doprrJ ,1r th't!.t 'Jrc adnplc<l in '.hr. future hy tht lrust"s pllrsuant t,1 t"11c'Lo~ :\~r.::c-;i~cnt. ,101d .di 
,J lil, .. ictirn~-.: of lhc lrn\ll"('' b )dininis1cring the l'\enciil Plan(~) in :iccrirda11~ w:th 11.<.: Tm>! .J\g.t<"crncni, Emp:ny-.:• 

. \<.:...:n:;:::~ 1i,,:ki1•:. ;111<l Pr.Jc.:<ltnt<; ;md .ill other polkic~; l'tt!cs ;1.nc] 1~g11lil\ir,:1~ adopted by 111<: ·1'r;1~\.;i;~, i\l!l\1 ido~l~lll'li1:;.: ;;n:­
:':';l"i.,:m1 :11 ib: eo1\\:<11Y in ~ c~1'.lc~\iv~. bar,wining 21gro..:mcnt b6wee:1 th<: E1:1p!oycr a1~d the ! ornl l:n:on. !;\th·~ ;:l'c::;\ o: 

:-i,,,n~i~t.::nc: bc:twc<.:n !hl' pniri•lon~ ,1fthis Pa11icifMlit)!l AgH:cmcm :\Jld !h(! rrm·i<<>ir; nfthc Colie<,ihc 0:1rg:1i11im: 
. \;:>.;C'cmcn: ·'~ rni;i:1liy r1\'.>.cntcd ;o t]1,~ Trust Fund or as subsequently modifa:d, ~r.d'or any othc1 wrill<.'!1 0~ rcrb;1l ;\gr<,;c•11cnl 
:.:•::·.y.,;,·n th: Emph.>;cr ;uhl the Ln~:1l ll1~ion, this l'nl'licipo.tion .'\g~i;cJ!)Cll\ :;hall gtwt:m. 

"."h,· Emplil)'cr hereby :icc:cpts as Employer T1 m!~cs !he prc~cnl f·:mplcycr "J :uswc~ appuinkJ ;w,:cr :la: rn:~: 

,\,;:cc1ncm und a~l 1><L~l O' :;uccc,~J!ng [mpl\1ycr Tm~lccs whu hllvc hcci: or will b<.! ilppoint('d in :;ecorc.:rmcc willt !he ;:.:r•ll'> 
,1:"t:1,· ! rest .\g;ccmcn:. 

The Locnl Union hereby accepts as L'.nion Trustees the present Union Trnstce.~ appointed under thr. Trns~ 
Agrcc1:icnl and ail past or succeeding Union Trustees who have been or will be appointed in accordance with !he terms of 
1hc Trust 1\grcemcnt. 

I. Ccnt1ib:iti1)/h "wed !Or ,·nd1 wed: 1)f a month uc due 1m <.Jr b:;foic lh~ I'' d;:y ul' '.h<~l month (1!lc ··d1;c d.\\(• .. ) 

)<~cL~ .1r-: det:-1•1,;:,l (<' ~·0mmcncc on Sunday and end on Snl1ird<ty. !f;1 contribtilion is 1101 r1T<.:h·cd by tl:c lrn<J :0und by th•: 
o"· :.1.1v nf"\lw 1 nonth (5 days follnwin;; the dllt! J~lc), l)Jc Employer shall pay inlt~i:;-1 on the out~lo.11dinr, bdunc<:, rclnncti·:c 
to h,;· (l11c d~!l~. ct! !he rak ~cl fo11h i11 the ru!c~ and l"CJ?,lllahms aJopted ~'Y lhc Trn.~tee~. Con1ribu1i0m; recciv<:<i ;\;lt:r in-.c1 c-:\ 
h.1.-; .•ccm:d w:ll he applied fir~ to th<! inter<'$! dul' ~nd then 10 the olde~I rn pai<l ~(ln:l'ib11li<>;1 :>a!anc~. !J1:tlc-.· m• 
,i1..:•i•11~t.•n1;~s _,\1<1il intcrL·~t 1:-c 11ai~·~d. 

:'i. i'!;~ EmplD)Cl" 1u1~t limdy reptir< lO the T!Ll.'1 l·uid ,;.II acli\'t employ111c1;t .\t<llll~ ("h:in~.c~ (i.<-' .. !:•.:';>f'.\ 
1anin~;icn~. 1csign:.tipn.~. p:.:1~":1:11 h.:avc·~. n·1ilitary icavcs. wnrk re!at..:tl aud 1wn work rda!cd iiln::~::cs .intl injw'lcs. anJ 
,:'.hn \"l;;m!;.c' ;., >lmu~). The Emplo~·cr mu~: chnosc one o! H1(~ tw<i ocpor(ing op:ions below bj inid;ti;ng !he app10p1i1.k 
h(;) .. F;dJu1··~ io <lo ~o will l)<.: <lccmcd by 1h1: Trns1 Fund ;is the ~dectivn ;.lf n;1tirn1 (b). 

D f:.t) R;:pt>:t t'l<CC pc1· w.::ck rm !he ldk,1rin.','. set J;\y: 
oi' !11~ week bd11g r~pmtcd on (e.g., :·<!prn1 eaeh Fr!d°iiy 
SmurJ,,y ), or 

0 '· b) Repu1~ \•·i!hin sci ..:n t~kr:dar days of c:1ch statns drnngc. 

.. , !\O\ c\cccJir.g six c.-llclld:it J:;ys fr,)11\ tl:c !:1-;: d:·; 
till s1:u.1~ ch>m!1,e:; th;.t occmrcd thrna.~h 1Jw pri(11 

Failor~ to timely notify tl1e Trust Fund wi!l obligate the Employer for contributions on behalf oft he individti;if !hrough 
the date the stat\IS change is ultimately reported. 

6. !f the l~mploycr and Loc:a! Union enter into n new col!cclivc baigaining agi-:cment or 1andify thci1· current 
Coll0ctlvc Bargaining Agreement, the result of which uffcels the obligations under tl1is Participation Agrccmt:r;l, the 
i:mployer and L<x.:al t;nion must notify the Trns\ Fund of such change.. No such nc.w collective bnrgainiog ag1eerncn\ or 
n1oddlc,1t"1on shall a IT eel the obligations under this Pnrtic.1pation Agreement unless appro·.·cd in w1 itine h)' !he Trust rund, 

APPENDIX 3/7 



MIClllGAN CONf•~:RENCF: Of' TEAMSTERS WELFARP.: FUND 

Participation Agreement 

l',1;;h c,1!11.:..:lin: hargai11inf; :ign:crncnt and p11rticipation agr.remenl must rcr;uil'C the Employer to con1ribule to 
:he ln:~t Hind ;(ir a mirnrnum p-..'Tiod ot'th:~c year~ (36 months) from thi.: effective date ofthe obligation to contribute to 
Uw Tni~t Fund. 

8. The Employer and l,ocu! liuion 1'\!fJIC'iC!\l hl the T~11s!ccs that payment~ will be made only 0:1 h:ha!f" nr 
t:mplo~ ,"<.;.'>. 1:or pu: pvs<.::> of thb t>artk:ipalion Agrtem~nt, the t.::i n. "Employ~~·· r11cans a per$Vn whc is <.:111pl0y<:d :,y .>ll 
l-.111;,i<.i;a ,;ml i'-' digil,k. :o pank:ip,\H; !n and 1.::ccivc· benefit,; under ;i Ben(' lit p;im and 3> fin11ic~ <lcfir~ed i1\ pan;~1:1p\; ~·. d. 
(!~ ])c•)(lW. 

('· ·r he~ Trust Fund rer;uircs th<it contribu!ions must be made as fol!11w.~. 

01. \m hchalfofan Employee whtisc absence from 1hcjoh is due to an off-the-job illness or injuiy for 
the lesser of(i) a minimum of 11 weeks following the contribution week in whid1 the Employee 
lao.t wo!'kcd or (ii) tho duration or the <ihscnce due to the off-the-j0b illness or htju1y. Once n 
c0ntribution \lbligation hermmdcr is sntisfied, no new contribution obligation will be triggered 
with rcsr~t to a new nhscncc due 10 the same off-the-job illness or injury on)css U~ l~mployec 
h:L~ rcan~1cd to work for a minimum of 14 con!inuous ca\endiir cfay~ or unles~ the Co!lec1ivc 
Bargainil1g Agreement provides for o shorter or no minimum 1ctum period; 

b. \lll heh-.ih t>l on Employee 1~hose ~1bscnce fron11lic joll is due io·,m orHhe-job ilhh~'" or injury (i.e., 
digihlc !or worh~rl>' com~nsation bem:tl!s) for the k~scr oi (i) :1 minimum of~· wed:~;'"..{ (" < ' 
li.1llowiul: the conlrib11tion week in which the: Fmpluycc lasl wmi.:e<l (Jr (ii) H1c <lur~lion (!I" the 
:ih~cu,~- due lo the on-the-job illnc:,~ \ll' iitjury. Once n conll"ibution obligation h"n~m tfor i~ 

_,·mi,;rtcd. no nc11· <.:1.llll1·ibution nblig'1tion will he tTiggcJX?d with respect lo a new ab>enc" tiue tci 1h,: 
'amc 011-:fic-juh il!11e~s or iililH)' unlc."-' the Employee has rctrnncd 111 work for .i min:ir.um l,!- li 
C•x1ti:11101:~ c·cilcnd3: d:iy~ unk~ss !he Collct:1ive Bargaining Agrt<.:rr.~m pro~ide~ for;! !h01kr or no 
mini:)llm\ return pcl'iod; 

c. un beh<ilf of an Employee for the first 4 weeks of the Employee's ah-"': nee from the job while on 
military duty, comm~ncing with the conlribution week follov.~ng the contribution week in which 
the Employee la~t worked (military duty means service in tl1e 1mifonncd services, including the 
Ani1cd Forces; Anny National Guard and Air National Guard when engaged in active duty ror 
1rair11ng, inactive duty training, or full-time National Guard duty; the commis..~ioncd corps of !he 
Public JJcahh Service and any other catego1y of persons designated by the President in time of 
war or national emergency); 

d. fol" eneh w~ck on behalf of1u: Employee (flhc Empl<lyec worked or is co1npensatcd tor .'."llly prn1l011 
of th~ contribution week including each w~ck for which wages are 1·cco.::\ved, retroaclivcly and 
prospectively. prnsuant !o ·,my l\ational r~thor Rela!ions Dmud pwcccdi:1g. gricvann:larbitration 
procc.,:;ding or o!hcr kg3\ pmt:cci.llng or sculcmcnt; 

ii) '!'he :enn "Employee" docs not include an individual who voluntarily r;11i!s, is tciminatcd, is 
perrn;mcntly lai<l oft: ot is deceased. However, for the purpooc ofthi~ sub-section, the tenn 
"Employee" may include fill individual who retires. 

(ii) Unit:.'>.~ other.vise provided in the Collective Dargaining Agreement, contributions arc 
payable only on compensation paid for specl!1cal!y designated weeks (or porticln~ tbcreo!). 
Compensable time offwill be subject to i.:unu·ibutions only if payable for designa!cd week~ 
{or portions thereof) during which 1he Employee was not laid off and only if it cxi.:~cds the 
value of 16 hours ofwagcs. Compensation for time worked and time offaltributablc to the 
same week triggers only one contribution week payment. 

riii) !h:k<:<; otherwise providtxl in the Collective J3argaining Agr.-:ement, or a separation 
:1~rccmcn: pursuant thereto, or other written severance agreement, conlributions are not 

1\ayailk'. \'ll !>cv..:•:ancc pay. 
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!\:l!Clll(;AN CONT·EflE:\Cf: OFTEAMSTgns WELFAHE Fll\'.0 

Particip:ttion .-'\grccruent 

on k'lial( of Ml E111ploycc for whom con!rib11!ions hav¢ l\ot Ct)lll!l~cnccd by Amil I. ?.Ol·i, 
co1mr.c11cing for !Ile wed: in which falb the 9is! day followms the con~mcncement oft::,• 
indh·~1.hal',.; employment <L~ at\ Employee. However, if the Fmpkycc i< 1t:b_\~c! t0 ;i (Olllract.-.;i', 

p;11batil'llW)' 1}criod, 1he 1JO Jays is counted hcginnl11g i;pon the carlic1 1.if the nrn1plt:tiun ,,f tlK' 
co!l!rnct:..nl pnibationa1) period, vr the co111ple1ion of the following limt,~ .in such pr0Ja(1ona1y 
r-,·fiu..i: 

"iJ 2 I 0 c.i·;,'ndlll' days for calendar day prob<i.tionaiy periods; 

•ii) 150 working days for wori.:ing tkiy probnt.ionmy pcricds; 

j iii) 1,200 working hours for working hour probulionary periods; 

(Iv) /Or prubntionmy periods 1101 ha~ed on c,~lcndar days, working da)s, or woil.ini; hct:1.'. :•­
dckr:riined by the Tius1ccs consistent with probationary periods smtc<l :ibove. 

f. the fornQ,olng conb·ibution rcquiri=mcnts rul:! the T1u~t Fund's mu1imuHl rcquircmcrll.~ ~nd do 1wc 
111odil)· nny additional contribution rcqciircmcnt~ ;is cun!ained in the applicable colJcci1vc lxug<iining 
-:i:,>,rcemcnL 

:o. The m;tir,· ·1~am~ilT f>argnining 111li! grtmp inust 1\.lrlic-ir1~~ in <I Bc~:dit !'1:111 :n;d ii.<; m·.~:11lh'I' 1m1~t 

ui1i:ii:n'1:·• '": 1a1w1..:tl '.1~· ib dc,ig .. <1t~d ll-:ndi! p<ick;.igc. The ;;m11c is 11uc ofanymm·Teamstcr group. <l' dc.>cl'ihcd in Sn.::i«n 
'i i,cn.:1Jf. 1)::1! wi,liL'S l11 p:irticip:t'.c. 

; : Only the rul!-timc emp!oyccs (i.e., averaging JO hours per week or niore, mCJsurcd ·,i.~ pi~scrlbed by !he full-tm1e 
employee dcte11nination provision.<; of th(~ Allbrdablc Care Act) of a non· Tcamsicr group whose sp~citk job !"unclion is 
distinctly identifoib!c mny particip<1tc in a Bcncfil Plan. The right of an Employer's non-Tcamstci r,roup 10 pai1icipntc i~ 
contin~cnl upon the p:11ticipntio11 oflhc Employer's 1·ea1rn;ter bnigaining unit gr;;up{s), 

12. J'his Pmtic'r[liiliun Agrecn en! shall ct.mtinU(:) in lhll force and cllCct beyond !he st<1tcd Expi1<1!ion Date hcrcoi: 
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and the 1'.mp!oycr shall contribuk to the Trust Fund al the thc:n applicable Tru~\ r'und r.;!e for the la~! plan of bcncftt.> 
designated in !his Participation Agreement, until this Paiticlpation Agreement is supcrxeded by a renewal Participation 
Agrt.-cmcnr. N until !he Trust Fund acknow!e<lgcs the cessation of 1hc Employer's obligation to contribute pursuant to (a) the 
Employer's no!ification 10 the Tn~1 F1mrJ, by certified mail, with a copy to U1c Local Uniou, that the Employer no longer ha$ 
,1 kgal duty 1otonlribute to the Trust Fund and 1he specific hasis upon which its legal duty to contribule to the Trw;t Fund hll.\ 
-:<.:<1scd, ilr (b) the Local Union's notification to the Trust Fund, by ce11ified mail, thm the Employer on lcnger !ws a legal duty 
io cr.atr\bnte to 1hc Tn1st Fund and the specific basis upon which i!s legal duty to ~ontribt1fe 10 the Trust Fund has cc<e.cd, 

r>. An Employer that. through an Employer Association, signs a cnllet:tlvc bal'gain{ng agrccm.cnl 11.:quit;ni: 
cJntribt1lion.~ to the Trust Fund on behalf of Employees is bound by the signature oflhc Employer As~nci~ion. 

M. 1\ny :rnd :1Il Jispute~ b~!w<.'~ll the Employer and !hc Tru~tees rdlllillg to contributions 10 the lrusl Fund or this 
i':111;dp:1tilm ,\g1·.;,~111c1:1 ~hnH ix: ~tihmi\tcci for resolu1ion to the Trustees as a condition p1ecede11! to any fonnal claim 01 
:1rr-c.ii, and sh«il not b·.: ~ubjccr to a1·bi1ration or other dispute resolution procedures in the Collective Bargaining Ag.recrnenl. 

1S. 'fhis Pnr1icipalio11 Agreement is not binding on the Trustees until accepted by 1hc l'ruslees. The Trustee~ l;al'e 
Lkkgatcd the <l.ll1htlrity to accept a Particlp<1tion Agreement to the Trust Fuo<l's E>..ocutive Oirnclor. 

16. 'Ilic Michigan s~'<-year wriuco l.'ontract s1alutc oflirni!alioos shall riot run with 1cspec1 to nin11ih!1t:•ir:' 11•wO h; 
U1~ Lm p\O)'Cr until Slid\ time a~ the Tru~t Fund receives actual v.'litten no!ice of1hc existence of the E:np!<>ycr·~ <.:!!ll!l ibution 
obligation. 

17, c~ fh..: l'.mphl)CJ ~1'1111 ct.1ut1ibule In lh~ Tru~t hmd, 3!' staled h<:low, f(1rthc nn!r.d h..:ndit pa:.:k~1::s(~), .it 
tk· nrtttd w..:r:kiy rn1,·> i!nd a~ of'1hc n<)terl effective Oat~s for it~ Trnmslcr ba1g>1ining u11i! L:nploy.::.::.; 
:11:d vth(:l f·:rnp!<iyt.T ~rnup;, ns (ontcmpla1(.>..! in parngraph ! 0 abO\'C, 

l'. !:.m ..... ·tive ,\pril I. 2014 the Tru5t Fund wil! main1<1in {WO Benefit Phm::; -- ti:-.: .\"KTWF 1\ctivc< l)hn 
;md the MCTWF K<.'11~.::c.~ !'Ian. if the h~rn:.fit pac~agi: incltld~~ ·~ compo11cnl 0f coverng~ ::nt:rr a1..: 
MCT\\·T Retire<.:~ Pkui (i.e., "Rcli1cc Medical Benefits'') tlK! Truqccs ~h,dl :1iloc.11e from 1hc 
ln.ploy,·r·~ con!ributinn to the :VKT\VF Rl'tirees Pl~n !he amou:u (k1cnnine,~ t1ndcr llw <1pp!il-.dJle 
D;1b!i~h,:.! .:nn!rib11ticn r~!e ihl' suc!1 cnvcr<tg<.: 1111dcr the MCTWf; Rc!ii\:cs l'lan . .All crm1rib11'.i<'1h !n:· 
~ctivcw~cro.:_~c will l;e -.illoc~t~d w fo.: MCT\Vl' Actil'es Plan. 



;\-JtClllGA.\' CO,''iFER!·,NCE OFTEAl\'l.STbRS \YE!SAlH'. Fl;\J) 
Participation Agrccn1ent 

c. MOH iMaim.:'nm cc or Bl'11efits) must be indical(!(I if 1here is no poblislt<.'ti rn1c Cor.lri!.n1l!ii11> li>1 
\\()B and i(ir l~tcr c'ili-ctivc li<itc~ ~hall 00 nmdc at lln: rnte: cs!ablishcd by ~lie> ·:"n1-;tGc.~ fo:- ::i~ Ion~ n.~ 

:11c· E1upl"ye:· i, 1cq:1ircd to m::ikc <;ontribtni,in~. Ii' Jbi- riny rc·ason a ch~.rnL~c in the: ,nntrihutirn1 r<l!c 
,;L'<.:111':' :dkr tht C\piratio!l date·. of a coJJcctivc b:.u·gnining agrccme11t btH whih~ llw huplt1ye1· is 
<.'ll~agcd in C·'.lliccti\c h~rg,a'111illg, for ;1 new <1grccmcnf, or is othc1wisc :cgally r<.:qllir!.'J t•l ~01i1:nu~ 
,·omrif1<1ting to !hi: lnisl l-"lmd. 1hc Employer mu~l pay the adju.;lcd r«tc. 

Negoflate<l pll<'k!ige: 

EFFECTrVE llENEFIT 
DATf. l'ACKAGE WF.EKL\' RAT1': 

01/01_@~} 5 314~- ~-l! 1 JS 

0211 fi/2015 l.!0"1_ --- . $~~0. 
03/29f2015 807 _$~?~}0 -
04103/2016 807 $318.60 ·----- - --
04/0212017 807 3339.80 
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'11CHIGAN CO:"IF!~Rr·:i\.'CE OF TEA:\1STF.HS WJ<:/,f';\Jn: ft:.\D 
2700 Tr11m hull Av ~nuc, Dctn1 it, :VCichiga11 482 l 6 

Jl3-964-24UO 

P:i. rticipalion A~r('.c111cni 

I\ \11 l !''.',I· S.) \'.'! !l ~H ::( .lF, th·~ !~mplo_,·c1· nnri I .0f.;{] I lninn <id:nowlcdg;~ the::· 11mJcr~tn11Jing ol; :.ml ;it;r~t:ill\:1 .\ :o. 1h:~ >Crlli'.t 

!'.t~ 1!,·wntin11 ,\~~;cr..·1JlL'nt ·.ind ll\\\'e t<n1seti ii to he :.:xcculcd by 1hc.:ir <lu!y .~utl.o: ix<.:J repr6<.:nlatiy.,;~ OJI the dal~S i;,:low SI :t...:<i. 

!\1 rt idpalinn C!'~)lq1 J nfornll\ lion: 

D .i '.l!!!rn~tcr !h!JU!ining Unit Emnl111•ti:s (n/I cmp!oy!!cs 
o)~u,;d hy yo11~·rea11;>!C1 CollL~tive !%rgalning Agn:cmcn1} 

2J !>. ry1n-Tc-.w1\lff l it1i.1_[!!!1!~~ (_\II ruli-t1m<'. c1np)0y~1:~ n"! 
,;,'I ::•l·.: [>·. C•lllr t ~:•m;o.,':· l \1Jlc~t:v1: !br<:.11u111g Ap1\'~n1r1·,!j 

Excluding Part Time Employees 

Nr>tc: If not all Non-Tc11m~tcr Unit cmplllyccs ~re part of !hi~ 
par1icip:1ting uruup, state the wvcrcd job f1mctiou:i/da1~ilk~tions. 
All ~·mploycc~ pNforn1i11r. Fnl sud1 fimct!on~ or clnssifications must 
part;ripntc. 

Period Covered b1 Teamster Collective Barrainino 
Agrt'"cllle!IC! 

20!? .. 

!'1:1)'!<'.' :1· 1-; ·i;"J1<1!11I) l1'" gwup la:•N ;1:<n~c11:,;1;1 (.:.t: .. il.J):..:1. 

;0.1:: :i ::. ;llth>i:y. <)t ;1,:,~ci:i11w~ ;,,~.(c~m~l\1J. 1rnic \!1~ n.,r,·.c of the 
·;'1::p' ,J ••. ,. ..:!':.:(·:ncnt 

l'rriud Covered hr P:;ntl'"ip·Jtion Azrc{'mcnt: 

l'rnm ?! ; G1 j?01L,__ ·.· •. ,. _1_~ __ -'. 31..,. __ ?Q17 __ _ 

.\I CEP 11 !) HJH I JI!·. BO.\!Ul OF THt'.<;TJ·:ES 

.\Ilt'J!J(;.1, \' ( "O'.'lf"E!U.'\("!-.01' T!'.A~ISTf.RS \VF.l.r-AHE Fti;.."!) 

EtnpJon:r (corporaJe inf<l[!)lation 1:. 

Full Corp:i1alc Narnc 

T0~_Q1ty_o!.~£.!·iet!§I" ____ ~-

Marietta, OH 4$7!>0 
"----- --

Efil.nloyer{billinv ir1forrnation1: 

0 l 'h~~-~ if EillC. ;,~ Corpornt~. 

l1xt\ mbcr, _______ _ 

Ochcck hen: lo conf"ir111 1lial th<.: cmployrn1:r1t ~1.1ti1s 
rcpo11ing opliun hns been sekc(Cd in par<wrnpll 5 of ihh 
ap.n!cmcn( and (h~t if you ~dcc1cd uplion (;1) 1ha1 yv1: 
!mvc 1dcn1111cd the<;~! rcpo11ingd~; ,,f lhc week. 

Tr.Hni:.ters Lni::;d Uuiun :--40: 
. ;;;,· --, 

A:,@~'1-- 5~:rf(;j,,,.:_ 
'>'!'.11~lLI;( "<~}:hrli 11.r-I ;1,-,,;~'.<:l'l:1lwc' 

Gregory 1-1.ittert:.cck 
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UMBRELLA LIABILITY: 

Each Occurrence Limit $6,000,000 

$6,000,000 General Aggregate Limit (other then Products/Completed Operations) 

Included 

$6,000,000 

$10,000 

Underlying Policies 
• Business Auto 

Products & Completed Operations Aggregate Limit 

Aggregate Limit 

Self-insured Retention 

• Commercial General Liability 
• Employee Benefits 
• Stop Gap Liability 
• Public Officials Liability 
• Law Enforcement Liability 

JTOMOBILE: 

. $1,000,000 

$1,000,000 

$5,000 

$500 

$ 1,000 

$120,000 

$50,000 

Liability Limit 

Hired & Non-Owned Auto Liability Limit 

Medical Payments 

Comprehensive Deductible 

Collision Deductible 

Impounded Autos (Off Masonic Park Road) 
Deductible: $500-Comprehensive/$500-Collision 

Hired Car Physical Damage I $500 Comp Deductible 
$1,000 Collision Deductible 

Washington County Sheriff Dept named Additional Insured with regard to impound Jot -
location - off Masonic Park Road, Marietta OH 



General Liability: 
$3,000,000 Aggregate Limit 
$1,000,000 Per Occurrence Limit 
$1,000 Deductible applies to Bodily Injury/Property Damage per Occurrence 
Coverage Format: Occurrence 

Coverage Included: 

. Pesticide or Herbicide Applicator Coverage - $50.000 limit 

Skateboard Park Liability 

Owned Watercraft Liability included for boats less than 52' in length 

Non-Owned Watercraft Liability- less than 26' in length 

Sewer Back Up (resulting from negligence) 

Failure to Supply Water Utility 

Personal & Advertising Jn jury 

Employee Benefits 
$3,000,000 
$1,000,000 
$1,000 
Coverage Format: 

Aggregate Limit 
Liability Limit 

Deductible 
Claims-Made 

Ohio Stop Gap Liability 
$1,000,000 Stop Gap 
$1,000,000 Aggregate Limit 
Coverage Format: Occurrence 

Cemetery Professional Liability 

$1,000,000 Limit - Based on 3 cemeteries 
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PUBLIC OFFICIALS LIABILITY: 

$1,000,000 

$1,000,000 

$5,000 

Coverage Format: 

Retroactive Date: 

Per Occurrence Limit 

Aggregate Limit 

Deductible Each Claim 

Claims-Made 

6/26/1986 

Defense expense outside limit of coverage 

Non-monetary - $10,000 occurrence/$50,000 aggregate 

• Employment Practices Liability is included. 

•Fireman's Errors & Omissions Liability is included. 

LAW ENFORCEMENT PROFESSIONAL LIABILITY: 

$1,000,000 

$1,000,000 

$ 5,000 

Coverage Format: 

Per Occurrence Limit 

Aggregate Limit 

Deductible Each Claim 

Occurrence F orrn 

Defense expense outside limit of liability. 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is entered into by and between the City of 
Marietta, Ohio (the "City") and the International Association of Firefighters, Local 442 
(the "Union"). 

Whereas during current contract negotiations the City published budget 
projections on Nov. 21, 20 14 that supported a City wide 3% wage increase in each of the 
three contract years and that was the verbal offer on the table at that time. Then on Dec. 
4, 2014 the City retracted that offer to 3% in the first year and two reopeners due to what 
they stated was the unknown effect of the new House Bill 5 which is to take effect on 
Jan. 1, 2016. This Bill may change how businesses figure there income tax, it is thought 
that it will impact the Income Tax for the City in a negative way. For that reason, the 
Union, not wishing to get away from the past practice of negotiating a full three year · 
contract reluctantly did bargain for and accept a contract with 3% in the first year, 3% in 
the second year and a reopener on wages in the third year with the thought that more 
would be known of House Bill S's impact to the City Income Tax in late 2016. 

International Association of 
Firefighters, Local 442 

City of Marietta, Ohio 

~--1/_wfts ~ e '{ 
Date -4 

/lll ~A 4~ 
1nu7.,/~ /~Iv ~~ 




