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ARTICLE 1
PURPOSE
Section .

This agreement is entered into by and between the City of Marietta, Ohio,
hereinafter referred to as the City and Local 442, International Association of Firefighters,
hereinafter referred to as the Union. It is the purpose of this Agreement to achieve and
maintain hemmoniaus relations between the City and the Union; to providefor equitable and
peaceful adjustment of differences which may arise, and to establish proper standards of
wages, hours, and other conditions of employment.

Section 2.

The parties hereto agree that neither the City nor the Union shal discriminate
against an employee because of his membership or non-membership in the Union or his
participation in activities herein prescribed. The provisions of this section shall not be
construed in any way to limit the provisions of Article4.

Section 3.

The City, the Union and each employee will cooperate fully to comply with all
applicable laws or constitutiona provisions or ordinances forbidding discrimination on
account of race, color, creed, religious, sex, or palitical affiliation. The employer shall
take any and al actions necessary to comply with the Americans with Disabilities Act,

regardless of any conflicting provision of this Agreement.



Section 4

The City recognizes the right of al employees and all applicants for employment
to be free to join the Union and to participate in lawful concert Union activities.
Therefore, the City agrees that there shall be no discrimination, interference, restraint,
coercion, or reprisal by the City against any employee or any applicant for employment
because of Union membership or because of any lawful activity in an officia capacity on
behalf of the Union.

Section 5.

A high standard of efficiency of service shall be maintained by al members of the

bargainingunit and the City.

Section 6.

The word "day," unless expressly defined otherwise for a specific purpose in this
Agreement, shall mean aMonday, Tuesday, Wednesday, Thursday or Friday which is not

a holiday under this Agreement.



ARTICLE 2
MANAGEMENT'S RIGHTS
Section 1.

Unless expressly provided to the contrary, the City reserves and retains solely and
exclusively all of its statutory and common law rights to manage the operation of the Fire
Department  of the City of Marietta, as such rights existed prior to the execution of this
Agreement with the Union, including but not limited to the rights set forth in Ohio

Revised Code Section 4117.08(C).



ARTICLE 3
RECOGNITION OF UNION
Section L

The City recognizes the Union as the sole and exclusive bargaining agent for all
employees of the Marietta Fire Department which presently includes but may not in the
future be limited to the positions of Firefighter/EMT, Lieutenant, Captain, and Inspector.
Section 2

The City agrees to deduct monthly dues in an amount certified to be current by
the Secretary/Treasurer of the Local Union from the pay of those employees who
individually request in writing that such deductions be made. The total amount of
deductions shall be remitted to the Secretary/Treasurer of the Union on the same day as
the pay is madeto the employees.

Section 3.

It isfurther agreedthat the Union shall defend, and save the City harmless against
any and all claims, demands, suits, or other forms of liability which may arise out of or by
reason of action taken or not taken by the City in fulfilling the obligations imposed on the
City under this Article.

Section 4.

The City will givethe Union notice of new positions in the Department and, upon

timely request by the Union, megt to discuss whether the position is in or out of the

bargaining unit.



ARTICLE 4

FAIR SHARE

Any employee, both present and future, who is not a member of the Union, shall,
as acondition of employment, pay a monthly service charge, in an amount as certified by
the Union but not to exceed the dues paid by a member of the Union, to be deducted by
the Employer from the payroll check of the employee and forwarded to the Union
pursuant to Article 3 hereof. Any such deductionshall be subject to the provisionsset

forth in Ohio Revised Code Section 4117.09.



ARTICLES
UNION BUSINESS A ND RESPONSIBILITIES
Section 1.
The City shall furnish bulletin boards at each fire station for use by the Union

in connection with posting of the following kinds of notices

A. Union meetings
B. Union nominations and €lections

C. Union committeereports and officer's reports.
D. Union policy rulings whether from the International Union or Local No. 442
E. Union social and recreational matters.

Section 2.

Employees elected or appointed to represent the Union shall be granted time of f
without loss of pay to perform their Union functions, limited to attendance at regular and
special meetings of Local No. 442 and investigation of grievances and attendance at
grievance hearings. Regular and special meetings shall be held at Fire Station No. One
and shall be limited to twelve regular meetings and four special meetings per year. On
duty personnel may attend such meetings without loss of pay.

All members of the Union Negotiating Team, limited to a maximum of six
individuals, shall be allowed to attend mutually scheduled negotiating sessions without
loss of pay.

The Union President or his designee shall be granted up to 120 hours per year
time off without loss of pay during the term of this Agreement to participate in Union
functions such as seminars, conventions, conferences or special meetings The City shall

have, nor incur no other cost or expensein connectionwith this provision.



Section 3

The City shall notify the Union of actions affecting bargaining unit employees
by posting a written notice on the bulletin board at Fire Station No. One. The notice
shall beposted withinthree days of the City's action and shall contain the name
job title company, station, and effective date for the following actions

A. Appointment of new employees.

B. Promotion of employees

C. Permanent transfer of employees.
D. Retirement of employees.

Section 4.

This Agreement shall be typed, copied and supplied to each member of the
bargaining unit by the City within twenty-one (21) working days of its execution
a the City's sole expense Additionally, the City will provide one copy of this

Agreement to the Union on computer disk.



ARTICLE6
LABOR-MANAGEMENT COMMITTEE
There shall be a Labor-Management Committee consisting of three Union
representatives and three City representatives. The Committee shall meet to discuss
any subject of mutual concern at the request of either party as circumstances may
require, butin any event at least once each calendar quarter, unless waived by mutual
consent of the parties. It shall be the express purpose of this Committee to build and
maintain a climate of mutual understanding and respect in the solution of common
problems and to that end the Committee shall have the authority to make

recommendations to the Union and the City.

Within fifteen (15) days of the execution of this Agreement the Director of Public
Safety and Service and the Union President shall exchangethe names of the members of
their respective committees. During the term of the Agreement, substitution of committee

members shall be allowed as circumstances require.



ARTICLE 7
EMPLOYEE'SRIGHTS

Section 1.

The City acknowledges that certain customs and practices presently exist with
respect to the operation of the Fire Department that are too detailed to be set forth in
Article 2 herein. When those customs and practicesfall within Management’s
Rights as set forth in Article 2 herein, the City agrees not to unilaterally alter those
customs and practices without three days’ notice to the Union, except in the event of an
emergency reguiring immediate action. When those customs and practicesdo not fall within
Management's Rightsas set forth in Article 2 herein, the City agrees not to alter those
customs and practices without a concurrence of a majority of the members of the
Labore Management Committee. In the event the Labor-Management Committee is
deadlocked then the matter shall be submitted to settlement by a citizens conciliation
council composed of three residents within the jurisdiction of the public employer.
The public employer shall selectone member andthe exclusive representative
shall selectone member. The two members selected shall select the third member
who shall chair thecouncil. In the event the two members selected are unable to agree
upon the selection of a third member then the matter shall be subject to the Grievance
Procedure set forth herein. Once appointed, the Council shall make a final settlement of

the issues submitted to it within ten (10) days.



ARTICLE 8
PERSONNEL FILE

There shal be only one officia personnel file and it shall be maintained in the
office of the Director of Public Safety and Service. Each bargaining unit member shall be
allowed to review his personnel file during the normal business hours of the Director's
office upon written request.

No information in a member's personnd file will be shared with anyone outside
the Department and City administration, except name, address, place of employment,
dates of employment, job classification and rate of pay without written authorization of

the bargaining unit member.

If upon examining his personnel file any member has reason to believe that there
are inaccuracies in documents contained therein, the member may write a memorandum to the
Director of Public Safety and Service explaining the alleged inaccuracy. If the Director of
Public Safety and Service concurs with the member's contention, he shall remove the faulty
document. If the Director of Public Safety and Service disagrees with the member's contention,
he shall attach the member’smemoaiim to the document inthe file and note thereon his
disagreement with the memorandum’s contents. To the extent applicable the provisions of
this section shall serve as a subdtitute for the provisions of Ohio Revised Code Sections
1347.08, 1347.09, and 1347.10.

Records of disciplinary action in a bargaining unit member's personnel file shall cease
to have force and effect, or be considered in future disciplinary matters three years after their
effective date providing thereare nointervening disciplinary actions taken during
that time period. Upon request of the employee, outdated records of disciplinary action

shall be removed from the personnel file.
10



ARTICLE9
PROMOTIONS
All promotions withinthe Marietta Fire Department shall be in accordance
with the provisions of the Ohio Revised Code and the Civil Service Law and the rules
and regulations of the Marietta Civil Service Commission. Provided, however, that the
Director of Public Safety and Service may promote any candidate among the top three
scorers certified by the Commission. The Director may not exercise this discretion in an
arbitrary or capricious way but must base his or her decision on leadership and

interpersonal abilities of thetop three candidates as demonstrated in the past.
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ARTICLE 10
SENIORITY
Section 1.
Seniority determines the relative standing among employees within the bargaining
unit from the date of an employee's hire.
Section 2.
Seniority shall be an employee's length of continuous service with the Marietta
Fire Department. An employee shall have no seniority for the probationary period, but
upon completion thereof, seniority shall be retroactive to the date of hire. Continuous
service shall only be broken by resignation, retirement or discharge. Employees with the
same employment date shall be assigned to the seniority list in order of their Civil Savice
eligibility ranking. An employee's seniority will be reduced by the amount of time he or she

has been on unpaid status.

12



ARTICLE 11
LAYOFFSAND RECALL

When the City determines that it is necessary to reduce the work force due to a
lack of work or funds, the City may reduce the work week or initiate a layoff. The layoff
procedure outlined herein shall be used so that a normal work schedule (24 hours on and
48 hours off) can be established for the remaining employees. If employeesarelaid off, it
shall be in the following manner.

All probationary, temporary and seasonal employeeswithin the Marietta City Fire
Department shall first be laid off. Thereafter layoffs shall be on the basis of seniority
regardless of rank.

Whenever reasonably possible, the City will give the employeesinitially laid off
and the union at least ten (10) calendar days’ notice prior to layoff.

The City shall supply the Union with a list of employeesto be initialy laid off
and recalled together with the date of their seniority.

Recall shal be in inverse order of layoff. Thelast employeelaid off shall be the
first employeerecalled and recalls shall then proceed accordingly.

Notification of recall shall be made by telegram or certified mail to the
employee'slast known address. It shall be the responsibility of each employeeto keep the
City informed of his current residence or mailing address.

The laid off employee shall have seven (7) calendar days after mailing or
dispatching of said notification in which to exercise his right to recal. After the

expiration date of this time, the next employee in line on the eigible register shall be

13



notified i n accordance with the above paragraph and be given his right to recall. In any
event, however, an employee who has been notified of recall and does not exercise said
recall rights, shall remain on the recal list until expiration of said list. Said list shall be
deemed to have expired when there is a vacancy available for recal and no laid off
employee acceptsrecall. Thereafter the City may fill said vacancy or vacancies in

accordance with the Civil Service Law of the State of Ohio.

14



ARTICLE 12
HOURS OF WORK

All members of the bargaining unit, except the Inspector, shall be organized on
the basis of three regular platoons consisting of ten firefighters each and one swing
platoon consisting of thr ee firefighters.

The platoonsshall perform their duties on the basisof a nineteen day work
schedule Each firefighter shall work one hundred forty-four (144) hours during each
nineteen day work period consisting of being on duty for twenty-four consecutive hours
and off duty for forty-eight consecutive hours with one extra twenty-four hour off duty
period in each nineteen day work schedule rotation. A typical scheduleis attached hereto
to illustrate the operation of this system through three nineteen day cycles Itis the
intention of the parties hereto through the adoption of this scheduling system to avoid
liability to the City for overtime under the Fair Labor Standards Act. Platoon shifts shall
beginat 7.00 am.

The Inspector shall be on duty Monday through Friday for eight hours each day.
The average work week for the Inspector shall be forty hours Inthe event the Inspector
Is assigned to shift platoon, his hourly rate shal be determined by multiplying his
Inspector hourly rate times forty (40) and then dividing the product by fifty-three (53).
For purposes of determining overtime pay for the Inspector's shift platoon work, his rate
shall be determined in the same manner as the overtime of other fire platoon members.

In cases of emergency the City shall have the right to alter the scheduling system

for platoon members and the I nspector.

15



Members of the bargaining unit shall be permitted to exchange days or hours
with one another provided that advance notice of such exchange is provided to the
Officer in Charge and the Officer in Charge consents Exchange of days or hours shall
be concluded within a ninety day period and shall not result in overtime pay or loss of
pay to any of the participants. Any exchange of hours will be noted in the Captain's log

for record keeping purposes.

16



ARTICLE13
BARGAININGUNIT WORK

Section 1. Bargaining Unit Work

The City agrees not to enter into any contract for the performance of services
rendered by the bargaining unit as described in the variousjob descriptions attached
hereto as Exhibits A, B, and C, except in the case of emergency
Section 2. Training Requirements

All promotionsto positionslisted below after Nov. 1, 2014 must meet National
Incident Management System Standards, (NIMS) and the Ohio Fire Academy’s,
(OFA) on site Officer Development Curriculum. All thoseachieving promotionsprior
to this date will be exempted from any content not required by NIMS. Content set

forth by the OFA will be deter mined on a case by case basisby theFire Chief and Fire

Fighter
FIRE INSPECTOR CAPTAIN LIEUTENANT
ICS 100, 200, 300, 400, 700, 800 | ICS 100, 200, 300, 400, 700, 800 | ICS 100, 200, 300, 400, 700, 800
Fire Safety Inspector Fire Officer | & 11 Fire Officer | & 11
24/7 Fire Officer Development 24/7 Fire Officer Development 24/7 Fire Officer Development
Seriesto Include: Seriesto Include: Seriesto Include:
Customer Service Customer Service Customer Service
Time Management Time Management Time Management
Managing Difficult Employees Managing Difficult Employees Managing Difficult Employees
Ethical Issues Ethical Issues Ethical Issues
Handling Personal |ssues Handling Personal Issues Handling Personal Issues
Basic Documentation for the Basic Documentation for the Basic Documentation for the
Officer Officer Officer
Budgeting Basics Budgeting Basics Budgeting Basics
Professional Development Professional Devel opment Professional Development
Leadership Styles Leadership Styles Leadership Styles
Handling Conflict Handling Conflict Handling Conflict

17




FIREFIGHTER'S JOB DESCRIPTION
Exhibit A
Description:

Under direct supervision of the Fire Chief or his subordinates, the Firefighter
extinguishes fires, provides rescue services, performs EMS, carries out fire inspections,
and maintains equipment in constant readiness to respond to emergency sSituations. A
widerange of knowledge isrequiredin order to be preparedto cope with varied hazards or
potential hazards, dathough suchconditions occurrelatively infrequently. A
large proportion of time is spent conducting fire prevention activities and maintaining
a state of readinessf or fire responses. When serious fire conditionsoccur, work can be
hazardous and is physicaly demanding.

Examplesof Work:

Respondsto aarms by driving fire apparatus. Operates pumps and lays fire lines.
Cuts through structures, handles hoselines, and climbsladders.

Enters structures, carries personsfrom fire or smokefilled buildings.
Cleans up property and equipment after fire.

Inspects, checks, cleans, and maintainsfire apparatusand equipment.
Performsfire hydrant tests.

Inspects homes and buildingsfor fire hazards, advises citizens on fire safety.
Maintainsand cleansfirehouse, cook meals, maintainsbuilding grounds.
Occasionally may serve as Acting Lieutenant.

Studies and attends training sessions daily.

Answers questions, takes public on tours of facilities.

Serves as ingructor, teaching first aid or firefightingtechniques.

Performs minor mechanical repairs on fire apparatus and other equipment.
Drives emergency vehiclesto scene of accident, injury, or illness.

Provides emergency victim care.

Preparesreports on victim condition and care provided.

Inspects medical equipment and supplies.

Performs other duties related to fire and emergency rescue service.

Afirefighter maybe assignedto perform other related tasks consistent
with typical duties of a firefighter. A firefighter may be requestedto performtasks of a

civil naturerequiring similar skills.

18



FIRE INSPECTOR'S JOB DESCRIPTION
Exhibit B

Description:
In addition to the duties of a Firefighter, which the Fire Inspector may on

occasion be called upon to perform, the Fire Inspector performs the following duties on a

routine bass;

Enforces codes, issues ataions
Reviews construction plans for compliance with fire safety standards

Investigates causes of fires collects and preserves evidence including
photographs.

19



FIRE OFFICER’S JOB DESCRIPTION
Exhibit C

Description:
Inadditionto the duties of aFirefighter, aFire Captain or Lieutenant shall be

responsible for the following:

Captain.  Will be responsible f or commanding the assigned
platoon. Captain will oversee the dally maintenance of Fire
Department property (buildings and equipment). The Captain will
dispatch appropriate Fire or Rescue units The Captain will be in
charge of Fire or Rescue operations until such time as he is
relieved by the Chief or Assistant Chief.

Lieutenant: Will be responsible for activities in his assigned
station. In the absence of the Captain, he will assume the
responsibilities of the Captain.

Captains and Lieutenants will be expected to attend Officer'sMeetings, which
shall be scheduled by the Chief or Assistant Chief on abimonthly basis. The date and
time for each meeting will be scheduled at the meeting immediately preceding it.

Captainsand Lieutenants will be expected to attend specia training sessions
designed for Fire Officers.

Company Officers will adhere to Marietta Fire Department Standard Operating

Procedures as nearly aspossible

20



ARTICLE 14
PAY SCALES
Section 1. Pay Rates.

Each employee of the Marietta City Fire Department shall be entitled to pay for
each hour worked on the following scale.

NOVEMBER 1, 2014 | NOVEMBER 1, 2015 | NOVEMBER 1, 2016
Captain $21.19/ hour $21.83 Re-Opener TBD
Lieutenant $20.22 / hour $20.83 Re-Opener TBD
Inspector $27.48 / hour $28.30 Re-Opener TBD
Firefighter, +4 years $18.75/ hour $19.31 Re-Opener TBD
Firefighter, 4" year $18.20/ hour $18.75 Re-Opener TBD
Firefighter, 3 year $17.50/ hour $18.03 Re-Opener TBD
Firefighter, 2 year $16.73 / hour $17.23 Re-Opener TBD
Probationary, 1% year $15.42 / hour $15.88 Re-Opener TBD

Section 2. PFDPF Pick-Up Utilizing the Salary Reduction Method,
The employer shall pick-up contributions to the Police and Fireman's Disability
and Pension Fund paid on behalf of the employees, utilizing the salary reduction method

under the following terms and conditions

21



A The amount to be "picked up”on behalf of each employee shall be the
percent of the employeés gross compensation or any statutorily mandated increase

required by the penson system The employe€s annual compensation shall be
reduced by an amount equal to that "picked-up® by the Employer for the purpose
of the State and Federal tax.

B. Thepick-up percentage shall apply uniformlytoall members of the

bargaining unit as a condition of employment.

C. The pick-up shall becomeeffective immediately upon the effective
date of this Agreement and shall apply toall compensation including
supplemental earnings thereafter.

D. The parties agree that should the rules and regulations of the IRS, or
retirement system change meaking this procedure unworkable, the parties agreeto

return, without penalty, to the former method of Employee/Employer  contributions.

E The Employer will contribute 3% of the Employees’ portionof the
P.F.DPF

Section 3. Certification.
Bargaining unit members who receive and maintain HAZMAT Technician

Certification will receivean additional $.30/hour on their baserate of pay.

22



ARTICLE 15
OVERTIME
Section 1. Overtime.

Overtime shall be defined as time worked in excess of the regularly scheduled
twenty-four hours per shift for all members of the bargaining unit except the Inspector
and shall be paid a 1.99times the regular hourly rate in minimum increments of one-half
hour.

Overtime for the Inspector shall be defined as time worked in excess of forty
hours per week and shal be paid a 1.5 times the Inspector's regular hourly rate in
minimum increments of one-half hour.

A member may also elect to receive compensatory time in lieu of pay. The
member may request compensatory time off at the rate of one and one-half (11h) hours
(40 hour personnel) or 1.99 hours (53 hour personnel) off for each hour of overtime
worked. Such request shall be made not less than forty-eight (48) hoursin advance of thetime
when the member has requested the compensatory time off. However, the
departmental  supervisor shall have the discretion to waive the forty-eight (48) hour
advance notice and that discretion shall not be applied in an arbitrary or capricious
manner.

Overtime hours worked for which neither payment has been made, nor for which
compensatory time off has been taken, may accumulate up to a maximum of two hundred
forty (240) hours; any hours in excess thereof shal be paid. Compensatory ti me off must

be taken within one year of the date upon whichit wasearned. Compensatory timeusedin

any week will be counted toward the forty (40) I fifty-three (53) hours of straight time and
23



all hours worked over forty (40) | fifty-three (53), including the compensatory time, will be
paid at the rate of time and one half (1Yi) (40 hour personnel) or 1.99 (53 hour personnel).

After making reasonable efforts to obtain a volunteer for overtime, the Chief or designee
may require an employee to work overtime on a basis of reverse seniority by rotation unless the
employeeis physically incapable of performingthe overtime
Section 2. Calout.

In the event of a callout as the result of an emergency the City agrees to call out members
of the bargaining unit from the last shift that worked before calling out members of the
bargaining unit from the next shift to work. The City will call in bargaining unit members
for overtime (minimum two hours) when staffing levels on a shift are below eight employees due
to arun to a property outside the City pursuant to afire or hazmat run.

Section 3. Working Out of Classification.

In the event a firefighter isrequired to serveas Lieutenant as the result of the absence of
the Chief, Assistant Chief and the Captains and Lieutenants from duty then he shall be entitled to
pay at the Lieutenant's rate during the hours he so serves. Shauld therebean adivepramationd lig for
Lieutenant and a per son on duty ison such lig and hassuccessfully taken and passed FireOffioar 1, theduty shal fall
upon that person, aherwiseit shall bethesaniar firdfighter onduty.

In the event a Lieutenant is required to command the shift for more than five (5)
consecutive duty days due to the absence of the Captain for reasons of illness, injury, retirement,
or other unforeseen cause, the Lieutenant shall be entitled to pay at the Captain's rate during the
hours he so serves. Inthecaseof amutual aid or contract call outsidethe City, where by SOP
one of the personnd shall be a ranking officer, and when such officer is not available, the
senior member on the Unit shall act as Lieutenant and shall receive Lieutenant’s pay for hours

S0 served.

24



ARTICLE 16
LONGEVITY PAY
Section 1. Firefighter’s Longevity
Each employee of the MariettaCity Fire Department shall earn beginningwith his

fifth year of service and each year thereafter the following sums as longevity pay:

Completed Years of Service Longevity Bonus

After 5Years 1% of annual wages
After 8 Years 2% of annual wages
After 11 Years 3% of annual wages
After 15 Years 4% of annua wages
After 19 Years 5% of annual wages
After 23 Years 6% of annual wages

Annual wages shall be determined by calculating the employee’s gross wages paid for
the period November 1 through October 31. .

Years of service shall be determined from the employees date of hire by the City and
payment for longevity shall be made annually in two equal installments by separate checks, one
payable on Jun 1% for the period November 1% to April 30" and the other payable on December
1%, for the period May 1% to October 31%. Payment for lessthan an exact year's service shall be pro-

rated per month for each eligible employee.

25



ARTICLE 17
EARLY PAYCHECK
An employee may get his paycheck early (on Friday) before he takes a week of
vacation/holidays or if he will be out of town on the regular payday due to job related
training, so long as he gives the Auditor's office written notice by Monday of the week

when he wants to get the check.

26



ARTICLE 18
VACATION

Each member of the bargaining unit shal receive atwo week vacation with pay
after the completion of one year of service with the City.

Thereafter each member of the bargaining unit shall receive vacations with pay
annually upon the completion of the various continuousyears of service as measured
from his date of first employment with the City as follows:

2 Weeks after lyear of service

3 Weeks after 5 years of service

4 Weeks after 10 years of service.

5 Weeks after 15 years of service

Over 20: one additional day of vacationfor each full year of service over 20 years

with acap at 5 days.

Each member of the bargaining unit shal be required to take at least two
consecutive weeks of vacation during each year of service as measured from his date of
first employment with the City, except for the Inspector, who must take only one
consecutive week of vacation. A member may schedule his vacation or earned time to
begin any day of the week, with the approval of the Fire Chief. Each member of the
bargaining unit who has additional accrued vacation may accumulate vacation to be used
in anticipation of retirement with vacation for his final year of service up to a maximum
of ten weeks

Time for vacations shal be approved by the Fire Chief on a priority basis among
the members of the bargaining unit based upon their seniority provided that exception

may be made in order to prevent loss of service to the City. Up to two employees on a

shift (or four employeesin the event extra membersare on duty to cover Kelly days) may
27



be off on vacation or other earned time consstent with departmental practice concerning

overal staffing requirements.

28



ARTICLE 19

HOLIDAYS

Section | . Designated Holidays
New Year’s Day January 1st
Martin Luther King Day 3rd Monday in January
Presidents’ Day 3rd Monday in February
Memorial Day Last Monday in May
Flag Day June 14th
Independence D ay July 4th
Labor Day Ist Monday in September
Veterans' Day November 11th
Thanksgiving D ay 4th Thursday in November
Day after Thanksgiving Day 4th Friday in November
Christmas Day December 25th

It isunderstood and agreed that the day after Thanksgivingholiday is substituted for the
2nd Monday in October asset forth in Sefion124.19, Ohio Revised Code.
Section 2. Fire Department Comp -holidays

Eachmember of thebargaining unit, with the exception of thelnspector, shal receive
comp-holiday time in lieu of the actual holidays listed in Section 1. of this article. Thiswill
consist of six (6) twenty-four (24) days off, with pay, at the regular hourly rate.

For the purpose of figuring the amount of holiday time due an employeein their first year of
hire, each holiday in Section 1. of this article shall be equivalent to 13.09 hours The holidaysthat
are left in the year from an employee's date of hire shall be multiplied by 13.09 and rounded off to
the nearest one half (1h) hour and that will be their amount of holiday time for that year. Those
hoursare to be usedin twenty-four (24) hour increments and what is left over can be used where the
employee desires.

Section 3. Holiday Pay

29



Members of the bargaining unit will also receive 31.15 hours of pay at their straight time
rate as additional compensation for holiday hours worked. Thisamount will be paidin equa

installmentso v er the calendar year.
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ARTICLE20
SICK LEAVE
Section 1 Accumulation
An employee in the service of the City shall accumulate sick leave at the rate of
4.6 hours for each completed eighty (80) hours of service in pay status. Sick leave shal
be charged in minimum units of one quarter hour for hours which an employee is
otherwise scheduled to work. No employee shall be required to bring a doctor's statement
prior to missing two consecutive shifts (four shifts for the inspector) due to illness, unless
there is evidence of abuse of sick leave.
Section 2. Leave Without Pay
After an employee has exhausted his sick leave with pay, such employee may be
granted a leave of absence without pay for a period not to exceed sixty (60) days because
of personal illness or injury. Said period may be extended to one hundred eighty (180)
days at the discretion of the Director of Public Safety and Service
Section 3. Granting Sick Leave
An employee may use sick leave:

A. In case of highher illness, injury, childbirth, or exposure to a contagious
disease;

B. For medical, dental or optical examination or treatment;

C. Up to three (3) shifts, or in the case of the Inspector up to five (5) shifts, for
attendance upon members of the immediate family whose illness injury or death
requires the care of the employee "Immediate family" shall mean the following
family members of the employee - mother, father, brother, sister, child, child,
spouse, grandparent, grandchild, legal guardian (or other person who stands in

the place of a parent), mother-in-law, father-in-law, or other
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relatives living in the same household. For bereavement purposes only, the
following shall be included in the meaning of "immediate family" - sister-ine
law, brother-in-law, daughter-in-law and son-in-law. Proof of relationship and
illness or injury may be required by the City as a condition of granting such
leave. Additional time may be granted hereunder at the discretion of the

Director of Public Safety and Service or his designated representative or

D. Up totwo (2) shifts for attendance of the wife at childbirth.

Section 4. Sick Leave Application

To justify each use of sick leave, the employee will complete a signed, written
statement explaining the nature of illness or other reason for taking sick leave on forms
devised by the City. If medica attention is required, the employee must submit a
certificate from a licensed physician stating the nature of illness to be eigible for sick
leave benefits The City reserves the right to withhold benefit payments to any employee
submitting a false claim or the abuse of the privileges covered in this Article and may
take disciplinary action. Abuse of sick leave will be the subject of a conference between
the employee and the Chief prior to written reprimand. However, falsification of either
the written, signed statement or the physician's certificate are grounds for disciplinary
action. Disciplinary action taken hereunder shall be accordance with the provisions of the
Civil Service Law of the State of Ohio.
Section 5. Reporting Absence

An employee who is unable to report to work shall notify the shift officer on duty

or other designated person a minimum of one half (1/2) hour prior to the employee's time
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for reporting to work unless emergency conditions make such reporting impossible.
Section 6. Examination

In the event there is evidence of abuse of sick leave, the City may require an
employee to take an examination conducted by a licensed physician to determine
physical or mental capability to perform the duties of the position. The cost of such
required examination will be paid by the City. The City shall have the right to select the
physician.

Section 7.

An employee who dies on duty at the scene of afire or in some other accident
while in the line of duty shall have accumulated sick leave (up to 960 hours) paid per
Ohio Revised Code 211304
Section 8.

The Safety-Service Director may make decisions, in his sole discretion, to
implement the Family and Medical Leave Act of 1993, solong as his decisions are not

contrary to other terms of this Agreement and not inconsistent with that Act.
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ARTICLE 21
INRIRY LEAVE

(A) Any bargaining unit member who is physically and/or mentally disabled from

performing his job as a result of a physica injury suffered by the employee, or

communicable disease contracted by the employee, in the discharge or performance of

his duty shall be entitled to receive his full salary during such period of disability, but in

no case for alonger period than ten shifts, without using accumulated sick leave

(B) The following conditions will apply to injury leave:

L

2.

The employee must file a Workers Compensation claim to qualify for
injury leave

The employee must submit a statement by a physician which shall
include a diagnosis and an estimate of recovery time to justify use of
injury leave.

If the City disputes the injury leave request, the employee shall submit
himself to a physica and/or mental examination conducted by a
doctor(s) and/or psychologist chosen and paid for by the City.

If the doctor chosen by the City disagrees with the employee's doctor,
the parties will wait until the Industrid Commission decides the
Workers Compensation claim. If the claim is allowed, the employee
will be paid his injury leave. On the issue of injury leave the decision
of the Industridl Commisson on the employees Workers
Compensation claim will be determinative.

Any payment from Workers Compensation for a covered claim during
the above ten shift period shall be turned over to the City.

(C) Injury for purposes of this Article shall be defined as any injury

compensable under the Workers Compensation Law of the State of Ohio, including any

disease.
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ARTICLE22
EDUCATIONAL LEAVE

In the event a member of the bargaining unit shall be required by the City to take
job related training on the day and during the hours that he is regularly scheduled to
work, he shall be compensated at hisregular hourly rate.

In the event a member of the bargaining unit shall be required by the City to take
job related training on a day and during hours that he is not regularly scheduled to work
he shall be compensated on an overtime basis at arate 1.99 times his regular hourly rate
for time spent for such training.

A member who attends training necessary to maintain the member's certification,
including advanced EMT and paramedic certifications, if credit hours for such
certification or recertification are not compensated from another source, on a day and
during hours that he is not regularly scheduled to work, shal be compensated on a
straight time basis at his regular hourly rate. Such hours shall not exceed that which is
required by the Ohio Division of EMS. For the purposes of this Article, employees must
choose between Option | (Exam in Lieu of C.E.) and Option 11 (Continuing Education) at

the beginning of the renewal cycle
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ARTICLEZ23
COURT LEAVE

Section 1 Jury Duty

Any member of the bargaining unit who is required to report for jury service on
the day and during the hours that he is regularly scheduled to work shall notify his
immediate supervisor in advance thereof. Any fee earned by the bargainingunit member
for jury service shall be paid to the City and the City shall compensatehi m by the amount
he would have earned for working his regularly scheduled shift. Upon completion of jury
service the bargaining unit member shall return to duty should the shift that he is
scheduled to work still be on duty.
Section 2. Other Court Appearances.

Any member of the bargaining unit who isrequired to appear in court whether as
a witness or party defendant when such appearance arises out of the performance of his
duties for the City and is on the day and during the hours that he is regularly scheduled to
work shall notify his immediate supervisor in advance thereof. Any fee earned by the
bargaining unit member in connection therewith shall be paid to the City and the City
shall compensate him by the amount he would have earned for working his regularly
scheduled shift. Upon completion of hisappearance thebargaining unit member shall
return to duty should the shift that he was scheduled to work still be on duty.

Inthe event the appearanceis on a day and during hours when he is not regularly

scheduled to work the City shall compensatethe bargaining unit on an overtimebasis at arate 199

times hisregular hourly rate, or in the case of the Inspector at arate 1.5 timeshis regular hourly
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rate for time spent for such appearance, but in any event for aminimum of two

hourss
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ARTICLE24
MILITARY LEA VE
Members of the bargaining unit who are members of the Ohio National Guard,
U.S. Army Reserves, U.S. Marine Reserves, U.S. Air Force Reserves, or U.S. Naval
Reserves shall be granted military leave of absence pursuant to Ohio Revised Code

Section 5923.05.
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ARTICLE25

INSURANCE
Section 1. Life Insurance

The City agrees to furnish each member of the bargaining unit with term life insurance
coverage in the amount of $20,00000 and accidental death or dismemberment insurance
coverage in the amount of $20,00000 at no cost to them Such insurance shall be payable to a
beneficiary or beneficiaries that each such employee shall designate and shal be on the same
terms and conditions as the policy presently providing such coverage.

Section 2. Health Insurance

A. The City shall pay 85% of the premium costs to provide Core Key Il Medica
Benefits, $10/$20/$35 Prescription Drug, Dental & Optical Plan 1 Benefits under
the 314 Benefit Plan through the Michigan Conference of Teamsters Welfare
Fund, as more fully described in Appendix B that is attached to this Agreement. The
enrolled unit members shall pay 15% of the premium costs in each year of the
contract capped at the following levels
2015 employee share capped at $207.54 pg month.

2016 employeeshare capped at $211.98 per month.
2017 employee share capped at $217.46 per month.

B. In the event that a bargaining member’s spouse is also an employee of the City,
that bargaining member shall contribute only 7.5% of his or her insurance
premium costs, in which case hisor her spouse would cover the other 7.5%

Section 3. Reopener

This Article may be reopened during the life of this Agreement if either side can present
insurance coverage that will increase benefits and/or lower costs without lessening the quality of
service
Section 4.  Liability Insurance

See Appendix “C”, City Umbrella Policy.
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ARTICLE 26
UNIFORM PURCHASE ALLOWANCE
Section 1. Amount

Each member of thebargaining unit shall be entitled to an annual uniform allowance
of $36000. If a bargaining unit member is promoted in rank, he shall be provided, by the City,
all uniform itemsrequired for such promotion. Theseitemstoincludethefollowing: All
required brass, bell cap, whitedressshirt, dressblouse and two tactical polo embroider ed
shirtsthirty (30) days after the promotion takes effect.

Upon satisfactory completion of his probationary period a member of the bargaining unit
shall be provided, by the City, a complete dress blues uniform, in addition to the annua
amount.

Items which can be purchased with the uniform allowance arelisted on the schedule
attached to this Agreement. Any references to brand names in the schedule are used to establish
the minimum level of quality desired; subgitutes shall be allowed if they are of equal or better

quality.

Section 2. Uniform Requirements

The Fire Chief shall specify the uniform itemsto be worn subject to the approval of the
Director of Public Safety and Service. The Union may appoint an advisory committee, not
to exceed three persons, who may provide advice and assistance to the Chief inthe formulation
of the uniform itemslist. The uniformitemslist shall be completed by the City and available

for inspection by the Union no later than February first annually.
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All members of the bargaining unit shall, during duty hours, wear uniforms as
prescribed by the rules and regulations of the Fire Department.
Section 3. Payment of Allowance

The City shall complete the process for the selection of its uniform supplier(s) not
later than April thirtieth annualy and shall submit orders to its uniform supplier(s) not
later than June thirtieth annually. As part of this process, the City shall request bids for
those items listed on the schedule attached to this Agreement. The City shall attempt to
have suppliers submit bids on as many items as the supplier is capable of submitting a
bid.

Thereafter al uniform purchases shall be upon requisition signed by the member
of the bargaining unit and approved by the Fire Chief and Director of Public Safety and
Service. Payment shall be made by the Auditor to the supplier in the same manner as any
other obligation of the City and under no circumstances to the member of the bargaining
unit.

An employee who wishes to "bank" part of the annua clothing alowance to a
future year may do so by filing awritten statement with the Chief or designee indicating
the amount to be banked by June 30. The union will designate a bargaining unit
employee to keep arecord of the amounts banked by each employee, which record will
be availableto the Chief (unless the Chief has an aternative clerical procedure).

Section 4. New Uniforms
If the Federal government or State of Ohio mandate changes in uniform

requirements for firefighters, then the City agrees within a reasonable time to provide
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three complete sets of such uniform items for each bargaining unit member at the City's
cost.

The provision of such uniform items shall be in addition to, and not in place of,
the uniform purchase allowance more fully described above If the Chief mandates a
change in item(s) of the uniform, then the City within a reasonable time will provide
three complete sets of such uniform items for each bargaining unit member at the City's

COst.
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ARTICLEZ27

MILEAGE TRAVEL EXPENSE

Members of the bargaining unit, when upon official business for the City outside the
City, shall be alowed the current mileage rate published by the GSA for mileage traveled by non-City
automobile; or the reasonable and actual cost of bus, train or airfare so incurred. Duplication for
mileage is not authorized and shall not be allowed or paid when two or more officials or
employeestravel by the same automobile.

Members of the bargaining unit, when upon official business for the City requiring
overnight lodging, shall be alowed the current rate published by the GSA for such lodging, provided thet
when the official or employee procures overnight lodging at the site of a conference or convention
then he shal be reimbursed for the reasonable and actual cost of such lodging even though in
excess of the GSA published rate.

Members of the bargaining unit, when upon official businessfor the City outside the
City, shall be allowed the current rate published by the GSA for the following meals:

Breakfast (if the previous evening was spent outside the City and if not

provided aspart of aconference or convention), or if travelling
before 6 a.m.

Lunch (if not provided aspart of aconference or convention)

Dinner (if the individual is unable to return to the City by 800 p.m.
and if not provided as part of a conference or convention)

In order to be entitled to reimbursement the member of the bargaining unit shall submitto
the City Auditor a statement setting forth the actual expenses incurred in respect of mileage,
lodging and meals If approved by the Chief and showing the nature of the official business
requiring such trip, then the City Auditor shall issue his warrant for payment of the appropriate

amount to the employeein accordance with this section.
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ARTICLE28

TUITION REIMBURSEMENT

Each full-time bargaining unit member shall be eligible for reimbursement of the

cost of tuition and laboratory fees for accredited college, technical school, adult

education and correspondence courses provided that all of the conditions enumerated

below are fulfilled:

B.

That the direct usefulness of the course material to the employee's job duties
be demonstrated to the satisfaction of the Director of Public Safety and
Service

That the employee request, i n writing, and obtain, in writing, prior approval for
taking such course from both the Fire Chief and the Director of Public

Safety and Service;

That prior to taking such course, funds be appropriated and availablefor such
purpose inthe proper account;

That the employee agree, in writing, prior to taking such course that inthe
event of the termination of his employment for any reason within two years of
the date of the completion of the course, he will refund to the City the
prorated portion of the monies reimbursed to him by the City; and,

That upon completion of the course the employee provide proof thereof with
at least a grade of "C” or its equivalent, and receipts for the expendituresfor

which he claims reimbursement to his appointing authority.



ARTICLE29
DISCIPLINEAND DISCHARGE

A Non-probationary employees may be disciplined or discharged for just
cause, including: incompetency, inefficiency, dishonesty, drunkenness, immora conduct,
insubordination, discourteous treatment of the public neglect of duty, any failure of good
behavior, any other acts of misfeasance, malfeasance or nonfeasance, or any violation of
the Employers current reasonable rules or policies or reasonable rules or policies
hereafter put into effect. Subject to paragraph (B) (3) below, discipline shall be
progressive.

B. 1. Before imposing a reduction in pay, demotion, suspension or
discharge, the Chief or the Safety-Service Director shall hold a conference with
the employee to give the employee an opportunity to learn the reason for the
intended action or otherwise explain his or her behavior. The employee has the
right to be accompanied at the conference by one representative of his or her own
choosing. The conference will be scheduled as promptly as possible by the Chief
or Safety-Service Director.

2. If the Safety-Service Director determines that the employee's
continued employment prior to the conference poses a danger to persons or
property or athreat of disrupting operations, he may suspend the employee with
pay pending the conference provided for in paragraph (B)(I) to determine final
disciplinary action.

3. The Chief may issue or modify reasonable rules for employees.
Certain offenses may be serious enough to warrant immediate discharge
without regardto previous reprimands or discipline. Such serious offenses may
include, but are not necessarily limitedto the following: (a) theft of or damage
to property of the Employer; (b) theft of or damageto the property of a fellow
employee; (c) insubordination, or the uttering or threatening or abusive language
toward management personnel, another employee or a member of the
public, (d) intoxication, working under the influence or effects of acohol or a
controlled substance, or the sale, possession or use of acohol on the job or
any controlled substance at any time; (e) falsification of any records, including
employment records; (f) fighting; (g) any conduct which
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could jeopardize the safety of other employees or members of the
public.

4  When imposing a reduction in pay, demotion, suspension, or
discharge, the Safety-Service Director shal sign a written order of

reduction, demotion, suspension, or discharge, and provide a copy
of it to the employee(s).

C. Ohio Revised Code 124.34 is superseded by this Agreement, and the sole and

exclusive remedy for an employee wishing to contest a disciplinary action shall be

through the grievance procedure of this labor contract
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ARTICLE 30
TERMINATION
Each member of the bargaining unit whose employment with the City is
terminated by retirement at any time, disability retirement at any time, or after twelve
years of consecutive employment for any reason by the City shall be entitted to
compensation for accumulated pay (including overtime), accrued longevity, accumulated
vacation (subject to the maximum established in the provisions of the Article on
vacation), accumulated holidays, and accumulated sick leave up to a maximum of 120
days provided however that al bargaining unit members hired after January 1, 1991,
shall be entitled to compensation for only fifty percent of their accumulated sick leave up
to a maximum 120 days accumulation. A written estimate of compensation for these
sums shall be provided to the employee within fourteen (14) days of a written request
from the employee, but such request may be made only once per employee

The sumsset forth above shall be paid in accordancewith the following

formulas:Regular Pay hours worked x hourly rate
Overtime hours worked on overtime x overtime rate
Longevity Pay- aprorata amount which represents the longevity pay earned

per Article 16 since the employee's last anniversary date
and which has not been paid in the semi-annual payments
under Article 16.

Vacation- number of weeks accumulated x 53 hours per week (40
hours per week for the Inspector) x hourly rate of pay. For
purposes of this section the hourly rate of pay shall include
the hourly longevity increment.
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Holidays - are not accumulated until passed on the calendar, to be pad
a regular hourly rate if worked and compensatory time off
not aready taken inlieu thereof

Sick Leave - hours of sick leave accumulated | 8 (yieldsnumber of sick

leave days) x [hourlyrate (including longevity increment) x
53 hourd 5 (yieldsdaily rate of pay)].

Upon termination for reasons other than those set forth above, a bargaining unit
member shall be entitled to the compensation set forth above, except for compensation
with respect to accrued sick leave.

In every case final pay shall be madeto the bargaining unit member on the date of
the last regular paycheck of the member. The bargaining unit member must give 30

calendar days' written notice of resignation or retirement to the Safety-ServiceDirector.
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ARTICLE 31
HEALTH AND SAFETY
Section 1. Purpose

Both the City and the Union recognize the importance of ensuring the safety of
the employees of the Marietta City Fire Department within the financid restrictions
applicable to them. Therefore the topics of health and safety shall be proper topics of
discussion for the Labor Management Committee
Section 2. Protective Clothing

The City agrees to furnish each employee of the Marietta City Fire Department
with approved turnout gear of the most recent design practicable which shal consist of
helmets and liners, hoods, gloves, coats, bunker pants and boots Damaged turnout gear
shall be repaired or replaced by the City within thirty (30) calendar days of the damage
being reported to the Chief or his designee Damaged turnout gear shall be shipped out
for repair within seven calendar days of the damage being reported to the Chief or his
designee. If replaced, the replacement gear must be of equal or better quality.

The City also agrees to furnish each bargaining unit member a flashlight for their
helmet or coat which ever they choose. The helmet light shall be approximately 115 lumens
and the coat light, approximately 140 lumens.

The City also agrees to furnish each bargaining unit member a bailout kit consisting
of approximatdy thirty (30) feet of 7.5 mm dynamic kernmantle life safety rope, a rescue 8,

and two (2) carabiners.
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All issued protective clothing and gear shall be turned back into the City upon the
employee’s termination of employment for whatever reason.
Section 3. Breathing Apparatus

The City will maintain twenty-four (24) unitsof positive pressure breathing apparatus
for the Fire Department's use
Section 4. Training

The City agreesto furnish employees of the Marietta City. Fire Department with training
in the proper use of new equipment or proceduresadopted for use by the Department.
Section 5. Medical Surveillance

The City agrees to develop a program of heath and safety awareness including
annual medical testing for employees of the Marietta City Fire Department to be
conducted not later than six months following each anniversary date hereof. The medica
testing shall be keyed to the discovery of jobrelated problemsand shall be carried out at
no cost to the employeesof the Departmentduring regular on-duty hours When medical
testing reveds the need for job stress counseling that the City can provide to the
employees of the Department through the resources of the Marietta City Health
Department then such counseling shal be made available to the employee in question at
no cost to him Medical testing shall conformgenerally to the standardsadopted by
IAFF Local 442.
Section 6. Rescue Squad

The City agrees that arescue squad from the Marietta City Fire Department shall
be present at the scene of fires or emergencies to render care to employees of the
Department as well as victims of the emergency.
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Section 7. Testing of Aerial Devices

The City agreesto pay for the inspection and testing by an independent testing company
of the safety of aerial devices used by the Department at least once every three years A copy of
thetest results shall be furnishedto the Union.

Section 8 Exposureto Infectious Materials

The City agrees to pay for the cost of any baseline blood tests for any members
exposed to infectious materials when workers compensation fails to do so upon proper

application.
FIREFIGHTER'SMEDICAL SURVEILLANCE

Annual:
a Cardio-Pulmonary Function (Breathing-L ung Capacity)
b. Blood work
1. Cholesterol screen
2. CB.C
3. T.B. test
4. Other asprescribed by City Health Commissioner
5. PSA for employees age 40 and over

2 Bi-Annual:
a EK.G
b. Chest X-Ray
3. As Required
a Back X-Rayinthe event of injury
b. Tests set forth above as prescribed by the City Health

Commissioner
C. Hep B vaccine for new employees.

Section 9 Physical Fitness Program

The Fire Department Rules and Regulations shall provide and require the structured participation

of al bargaining unit members in a program or programs to develop and maintain appropriate
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levels of physicd fitness The Fire Chief shall determinethese levels of physical fithessbased
upon the assigned functions and activities of the various positions within the Department and in
such amanner that participation of bargaining unit members in physical fithess program(s)
will tend to reduce the probability and/or severity of occupationa injuries and/or
illnesses The Fire Chief may talor programs to fit the interests and needs of individua
firefighters,

A volunteer Performance Incentive Program has been established for Members covered by
this agreement. The Fire Chief or designee(s) will observe and evaluate each member's performance
toverify successful achievement of the goals and criteria setforth in Appendix A.
The sum of Three Hundred Dollars ($300) shall be payable July 1 to each member who
successfully achievesthe goals and criteria set forth. Bargaining unit memberswho are unable
to demonstrate attainment of the appropriatelevelsof physical fithess shall enter arehabilitation
program to facilitate progressin attaining a level of physical fitness commensurate with their
assigned functions and activities

The physical fitness program(s) shall be under the medica supervision of the City

Health Commissioner
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ARTICLE 32
SUBSTANCEAB U SE

A. Alcoholism and drug abuse or addiction are recognized by the parties as interfering
with the Department's services and as posing a danger to the public's health and safety. It
is recognized that the City has the right to insist on an alcohol and drug-free environment.
The parties agree to cooperate in encouraging employees afflicted with

acoholism or drug addictionto undergo a coordinated rehabilitation program.

B. The Director of Public Safety and Service may order any employee of the Department
to undergo a drug or acohol screening test whenever there is reasonable cause to believe an
employeehas used or is under the influence of illicit drugs, alcohal or controlled substances while
on the job. Reasonable cause must be based upon specific facts and reasonable inferences drawn
from those facts indicating that a particular employee in question has used or is under the
influence of illicit drugs, alcohol or controlled substanceswhile onthejaob.

C. If the tests are positive, indicating that the employee has used illicit drugs, alcohol or controlled
substances, the City may order the employee to undergo a confirmatory test by gas
chromatographymass spectrophotometry the results of which. shall be deemed conclusive as
to the parties. A positive result from an acohol test means a level of impairment, .010 percent,
as outlined under O.R.C. Section 4511.19(3). The City may also suspend the employee without
a loss of pay before the time the confirmatory test results are complete tests. Confirmatory tests

shall be made by a medical professiona or institution qualified to administer such atest.
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D. If the screening test and confirmatory test are positive, the City may discipline the employee
up to and including discharge; provided, however, that an employee who is afirst offender with
respect to an alcohol violation shall have the right to elect between the proposed disciplinary action
and entry into and successful completion of a rehabilitation or detoxification program. If an
employee first notifies the Department that he is an acoholic or a drug addict he shall be
permitted to participate in a rehabilitation or detoxification program. An employee who
participates in a rehabilitation or detoxification program shall be alowed to use accumulated
sick leave, vacation leave, personal days or compensatory time while he participates in a
rehabilitation or detoxification program Upon completion of such program, if a retest
demonstrates that the employee is no longer an alcoholic or drug addict, the employee shall return
to an available position for which he is quaified. Such employee may be subject to periodic
retesting for drugsor alcohol upon hisreturn to hisposition for aperiod of one (1) year.

E If the employee: (1) refuses to take a screening or confirmatory test or to undergo
rehabilitation or detoxification, (2) fails to complete a program of rehabilitation or
detoxification; or (3) tests positive at any time within one (1) year after his return to work upon
completion of a program of rehabilitation or detoxification, such employee shall be subject to
disciplinary action up to and including discharge.

F. All test results and actions taken under or pursuant to this Article shall be kept confidential
in accordancewith state and federa law.

G. The City shall pay for drug and alcohol screening and confirmatory tests

H. An employee has the right to challengethe results of unconfirmed drug testing in the same

manner that he may grieve any other managerial action.
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ARTICLE 33
DUTY STATION MAINTENANCE
Section1. Maintenance
The City agrees to supply thetools and cleaning materias, in
reasonabl e quantities,required for the day to day maintenance and upkeep of all

fire stationsand theliving quarterswithin fire stations.

Section 2. Furnishings

The City agrees to furnish and maintain a stove, refrigerator, table and chairs, and

day room furniture and reasonable quantities of cooking utensils for each fire station.

Section 3. Bedding

The City agrees to furnish beds, mattresses, bedding and linens in reasonable
quantities for each member of the bargaining unit. The City agrees to furnish and
maintain at least one washer and dryer at a fire station for use of the members of the
bargaining unit in cleaning ther bedding linens The City further agrees to furnish and
maintain at a fire station one commercial washer and commercia dryer designed to be

used to wash and dry turnout gear

55



ARTICLE34
RESIDENCY
All employees of the Marietta City Fire Department shall live within a 25 mile
radius of City Hall.
Any person who is employed or reinstated as an employee of the Marietta City
Fire Department on or after the effective date hereof, shall as a condition of employment
reside within the geographica area set forth herein or shall meet such residency
requirement within six (6) months of appointment.
The City and the Union agree that all employees of the Marietta City Fire
Department meet the requirements of this Article and that violation of the provisions of
this Article by an employee of the Marietta City Fire Department shall be grounds for

disciplinary action as determined by the City Director of Public Safety and Service.
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ARTICLE35
GRIEVANCE PROCEDURE
Definitions
"Administration' shal mean those excluded from the bargaining unit.

"Days' shall mean work days exclusive of weekends and holidays unless
specified differently.

"Grievance' shal mean aclaim by an employee(s) and/or the Union that
there has been a violation, misinterpretation or misapplication of this
Agreement which does not impinge upon the prerogatives of the
administration or management rights.

If any grievance arises, there shall be no stoppage or suspension of work
because of such grievance, for it isintended that it shall be submitted to
this grievance procedure.

"Grievant" shall mean an employee(s) and/or the Union initiating a
grievance. (Where more than one employee is agrievant, each shall sign
the grievance.)

"The Chief' shall mean the Chief of the Marietta City Fire Department. In
the event the Chief is absent, the Assistant Chief shall take his place.

Rights of the Grievant and the Union

A grievant may at hisher sole discretion be accompanied at al steps of the
grievance procedure by a representative of the Union, however, the City shall notify the
Union of a grievance filed by a grievant who does not desire to be accompanied by a
Union representative

The purpose of these procedures isto secure, a the lowest level an equitable
solution to all grievances All parties agree that grievances will be kept confidential,
except where the parties agree otherwise

Grievances shall be processed as expeditioudy as possible.
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Time Limits

The number of days indicated a each step in the procedure shall be the
maximum.

If the grievant does not present a grievance within ten (10) days of the time when
he knew, or should have known, of the occurrence of the act or conditions on which the
grievance isbased, then the grievance shal be considered waived.

If adecison on agrievance is not appealed within the time limits specified at any
step of the procedure, the grievance shall be deemed settled on the basis of the
disposition at that step and further appeal shall be barred.

Faillure at any step of these procedures to communicate the decison on a
grievance within the specified time limits shall automatically entitle the grievant to
proceed to the next level.

All notices of hearing, dispositions of grievances, written grievances and appeds
shall be in writing and hand ddivered or mailed by certified mail, return receipt
reguested.

Hearings held under this procedure shall be conducted at a time and place which
will afford a fair and reasonable opportunity for al persons entitled to be present to
attend.

GRIEVANCE
PROCEDURE

Informal Procedure:
A grievance shall first be presented to the officer in charge in an attempt to

resolve the problem .
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If the grievant desires Union representation, he shall submit the grievance to the Union

Grievance Committee for determination.

Formal Procedure:

Step I. If the grievanceis not resolved with.in five (5) days of theinformal claim, it may
be pursued further by submitting a completed Grievance Report Form, Step |, intriplicate. Copies
of this form shall be submitted by the grievant to the Chief. Within five (5) days of the receipt of
the Grievance Report Form, the Chief shall meet with the grievant. The Chief shall write a
disposition of the grievance within five (5) days after such meeting by completing Step | of the
Grievance Report Form and returning a copy to the grievant and the Director of Public Safety and
Service.

Step 1. If the grievant is not satisfied with the disposition of the grievancein Step I, the
grievant shall, within five (5) daysof such disposition, complete Grievance Report Form, Step |,
and submit sameto the Director of Public Safety and Service or hisher designee, who shall
within five (5) daysmeet with the grievant. Within five (5) daysof this meeting, the Director of
Public Safety-and Serviceor his/her designee shall write his/her disposition of the grievance, by

completing his’her portion, forwarding a copy to the grievant, the Union and the Chief.

Step IlI. If the grievant is not satisfied with the disposition of the grievance at
Step 11, the grievant may request a hearing before an arbitrator by completing Grievance
Report Form, Step I11. The grievant's request for arbitration shall be made within five (5)
days following either receipt of the disposition of grievance or the lapse of twenty (20)
days following grievant's submission of the Grievance Report Form to the Director of

Public Safety and Service under Step I, whichever occurs first. The grievant's request for
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arbitration shall be by certified mail with return receipt requested to the Director of
Public Safety and Service Within five (5) days following receipt of the grievant's request
for arbitration, the Director of Public Safety and Service or higher designated
representative shall mutually petition the Federal Mediation Conciliation Service and, if

unavailable or unwilling to serve, then the American Arbitration Association to provide
both parties with a list of seven (7) names from which an arbitrator will be selected in
accordance with the rules of the FM.CS.a the A.A.A.

The arbitrator shall hold the necessary hearing promptly and issue the decision
within such time as may be agreed upon. The decision shall be in writingand a copy sent
to all partiespresent at the hearing The decision of the arbitrator shall be bindingon the
City, the Union and the grievant.

The arbitrator shall not have the authority to add to, subtract from, modify,
change or dter any of the provisions of this collective bargaining contract, nor add to,
detract from or modify the language therein in arriving at hig’her decision concerning any
issue presented that is proper within the limitations expressed herein. The arbitrator shall
confine himsdf/herself to the issue(s) submitted for arbitration and shall have no
authority to decide any other issug(s) not so submitted to him/her or to submit
observations or declarations of opinion which are not directly essential inreaching hisher
decision. The arbitrator shal in no way interferewith applicable law, and rules and
regulations having the force and effect of law, nor render a decison which conflicts with

Federal or State law. The costs of the arbitrator shall be shared equally by the parties.
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Miscellaneous

Nothing contained in this procedure shall be construed as limiting the individual
right of the employee having a complaint or problem to discuss the matter informally
with members of the administration through normal channels of communication.

In the event the Union determines, at any level of the grievance procedure, that a
grievance should not be carried further, the grievant may continue the procedure but shall
be liable for any expense incurred thereafter in such proceeding.

Grievances may be processed without fear of reprisal byeither partyto this
contract, or by any participant in the grievance

A grievance may be withdrawn at any level.

No employee may be represented in this grievance procedure by any Union
organization other than Local 442 or its affiliates

No employee shall be required to be represented by the Union.

No records, documents or communications concerning a grievance shall be placed in the
personnel file of any of the participants in this procedure

The forms for processing grievances shall be made available through the Chiefs

office, the Director of Public Safety and Serviceand the Union.
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GRIEVANCE PROCEDURE

Marietta City
Marietta Firefighters Loca No. 442

GRIEVANCE NO:

DISTRIBUTION OF FORM
1. Director of Public Safety and Service
2. Chief
3. Local 442
4. Fireman

Submitto Chief in Triplicate

STATION ASSIGNMENT NAME OF GRIEVANT

STEPI

A. Date Cause of Grievance Occurred

C. 1 State of Grievance

2. Relief Sought

Signature of Grievant:
Date:
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D. Disposition of Chief

Signature of Chief:

Date:

STEP |1

A. Position of Grievant and/or Union

Signature of Grievant:

Date:

B. Received by Director of Public Safety and Service
Date:

Disposition by Director of Public Safety and Service

Signature of Director:

Date:
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STEP III

A. Position of Union

Signature:

Date:

B. Date Submitted to Arbitration:

C. Digposition of Arbitrator

Signature of Arbitrator:

Date:

64



ARTICLE 36

NO STRIKEENOLOCKOUT

Section 1.
The Employer and the Union recognize that a strike would create a clear and
present danger to the health and safety of the public and that the Agreement provides

machinery for the orderly resolution of grievances Theparties, therefore, agreetothe

following:

A. During the term of this Agreement, the Union shall not
authorize, cause, engage in, sanction or assst in any sick cal,
work stoppage, strike, sympathy strikes or dowdown which affects
the Employer or his operations

Should any employee(s) engage ina sick cal work
stoppage, strike, sympathy strike or slowdown, the Union will
promptly do whatever it can to prevent or stop such
unauthorized acts, including the preparation of a letter addressed
to the Employer stating "the strike action is not sanctioned and
all employees should return to work immediately"” signed by the
ranking Union officer of the Local.

Section 2.

In addition to any other remedies available to the Employer, any employee or
employees, either individually or collectively, who violate Section One of this Article is
subject to discipline or discharge by the Employer. Disciplinary actiontaken in
accordance with the provisionsof this Article shall not be subject to the Grievance

Procedure Article.
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Section 3.
During the term of this Agreement, the Employer shall not cause permit or
engage in any lockout of its employees unless those employees shal have violated

Section One of this Article

Section 4.
Nothing in this Article shall be construed to limit or abridge the Employer's right
to seek other available remedies provided by law to deal with any unauthorized or

unlawful strikes.
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ARTICLE37
SAVIN GS CLAUSE

Section 1.

Should any Article, Section, or portion of this Agreement be held unlawful and
unenforceable by any court, legidative or administrative tribunal of
competent jurisdiction, then such decision or legislation shall apply only to that specific
Article, Section, or portion of the Agreement. The parties will meet and discuss the

abrogated provision. The remainder of the Agreement shall remain infull force and effect.
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ARTICLE 38

SUCCESSORS
This Agreement shall be binding upon the successors and assigns of the parties
hereto, and no provisions, terms, or obligations herein contained, shall be affected,
modified, altered, or changed in any respect whatsoever by the consolidation, merger,
annexation, transfer or assignment of eitherparty hereto, or by any change

geographically or otherwise in the location or place of business of either party.
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ARTICLE 39
RULES AND REGULATIONS
A copy of the Department Rules and Regulations shal be posted on a bulletin
board in each of the three fire stations within the first ten (10) days of the calendar year.
Except in emergencies, new rules or changed or deleted rules shall be posted at least ten

calendar days before implementation.
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ARTICLE40
CITY LEGISLATION
Upon request the City will forward to the Union a copy of any ordinance

pertaining to the Department which is pending before Council.
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ARTICLE 41
CREDIT UNION/DIRECT DEPOSIT
The City shall maintain a procedure whereby a Member's paycheck may be
directly deposited into hisher bank account. The City shal also maintain a procedure
alowing for the automatic deduction from a member's paycheck and deposit into an

account at acredit union upon the member's written authorization.
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ARTICLE 42
DURATION OF AGREEMENT

This Agreement shall be effective as of November 1 2014, and shal remain in
effect through October 31,2017, and shall continue thereafter for a successive period of twelve
(12) months, unless either party to this Agreement on or before sixty (60) daysprior to the
expiration of such period, notifies the other party, in writing, of its intention to modify or
terminate this Agreement.

Nolater than November 1, 2016 either party may reopen thisagreement for the purpose
of negotiating wage scales for the period of November 1, 2016 through October 31, 2017. The
reopener may be commenced by filing a Notice to Negotiate with the State Employment

Relations Board.

IN WITNESS WHEREOF, the parties hereto have set their hands this day of

, 2015.

For the City For the Union






PERFORMANCE INCENTIVE REQUIREMENTS

1. _The employee shall complete one (1) of the following:

Age: 18-25 26-35 36-49

Ty

(a.) == 1 V5 mile run

Time : 14 min. 15 min. 16 min.

or (b.)-- 3 mile walk

Time : 40 min. 44 min. 48 min.

or (c.)--_runon amotorized horizontal treadmil] (timed)

-Speed: 6 mph 6 mph 6 mph
Time : 8 min. 7 min. 6 min,

2. The employee shall complete each of the following:

Age: 18-25 26-35 36-49

(a.}--_Climb stairs consisting of ten (10) steps (timed)

Trips: 9 up-back 7 up-back 6 up-back
(per min.) (per min.) (per min.)

Time: 9 min. 7 min, 6 min.

(b.) --_Sit-ups (timed)

Number: 40 . 37 30
Time: 1 min. 1 min. 1 min.
(c.) -~ Push-ups

Number: 30 25 20

(d.) --_Flex arm-hang (timed, palms away)

Time: 9 seconds 8 seconds. 7 seconds

APPENDIX A

S0-over

17 min.

50 min.

5 mph

5 min,

S0-over

5 up-back
(per min.)
5 min.

22
1 min.

15

6 seconds

{e.) The employee, given a beam secured to a level floor and measuring 20 feet long by 3
to 4 inches wide and given a 50 foot section of fire hose with couplings, shall walk
the length of the beam, carrying said hose, without falling off or stepping off the

beam.

+ {£) The employee given a weight of 85 Ibs. shall lift the weight from the floor and carry

the weight 75 feet without stopping.



Plan 314
SCHEDULE OF BENEFITS

APPENDIX

Michigan Conference of Teamsters Welfare Fund

Koy 2 Major Medical Plan Beaefi(

-

B BOBS PPO Netwark

]

Non-BCBRS PPO Netwoark

Annual Deductible

$100 per individual
$200 per family

$300 per individual
$600 per family

Annual Out of Pocket Coinsurance Maximum

$1,500 per family i excess of deductible

$2,500 per family in excess of deductible

In-Patient Hospiial Expenscs

Covered 85%* of CC subject to deductile for up to
365 days semi-private room or private room if
medically necessary

Covered 75%* of MAB subject to dpduciib!e for up
to 365 days semi-private room Or private toom if
medicaily necessary

Hospital Emergency Expenses
{must meet criteria)

Covered 85%% of CC subject to deductible

Covered 85%* of MAB subject to deductible

Mental Health & Substance

Abuse Benefits

{must receive prior authorization by
calling Valse Options at 800-457-8540)

Inpatient Hospital: 45 days**** per person per
calendar year. Covered 85%* of CC subjest to
deductible,

Inpatient Physician: Covered 85% of CC subject to
deductible for up to 56 visits* ##% annually combined
with infoutpatient mental health and substance abuse.
Outpafient Physician: $15 copay; 50 visits*¥¥#
annually combined with infoutpatient mental health
and substance abuse**.

Inpaticnt Hospital: 45 days®*** per person per
calendar year. Covered 75%% of MAB subject to
deductible.

Inpatient Physician: Covered 75% of MAB subject
ta deductible for up to 50 visits® #*¥ annuaily
combined with infoutpatient mental health and
substance abuse.

Qutpatient Physician: Covered 50% of MAB up to
50 visits*¥*** annualiy combined with infoutpatient
mental health angd substance abuse®*,

Surglical Expenses

Covered 85%* of CC subject to deductibic

Covered 75%* of MAB subject to deductible

Specified Organ Transplant Pregram
Expenses

Covered 100% of CC.
Must use a designated facility.

Covered 100% of CC.
Must use a designated facility.

Maternity Expenses
Pre/Post Natal Delivery

Covered 85%* of CC subject to deductible

Covered 75%* of MAB subject to deductible

Anesthesia Expenses

Covered 85%* of CC subject to deductible

Covered 75%* of MAB subject to deductible

Ambulance Expenses
Ground/Air/Water

Covered 85%* of CC subject to deductible

Covered 85%* of MAB subject to deductible

X-ray and Diagnostic Testing
Expenscs

Covered 85%"” of CC subject to deductible

Covered 75%* of MAB subject to deductible

Laboratory Expenses
Fiuids/Pathology/Diagnostic Tests

Covered 85%* of CC subject to deductible

Covered 75%% of MAB subject to deductible

Physician Charges
Inpatient/Ouipatient/Office Visit

Covered 85%* of CC subject to deductible

Covered 75%* of MAB subject o deductible

Wellness Benefit
Physical / GYN Exam /
Well Child Exam

Covered in full
Deductible & copayment waived

Covered 75%* of MAB subject to deductibie

Wellness Benefit
Pap Smear Screening &
Marinogram Screening

Covered in fuil
Deductible & copayment waived

Covered 75%* of MAB subject to deductible

Wellness Benefit
Child Imrmunization /
Adult Fiu Yaccination

Covered in fuli
Deductible & copayment waived

Covered 75%* of MAX subject to deductible

Injection Expenses

Covered 85%* of CC subject to deductible |

Covered 75%* of MAB subject to deductibie

Chlirepractic Expenses

24 spinal menipulations par person atnually covered
80% of CC. One mechanical traction per day only
with spinal manipulation covered under Physical,
Speech & Oceupational Therapy Expenses. One
“new patient” office visit every 36 months and one
"established patieat” office visit annually, per
chiropractor, covered under Physician Charges -
Ouipatient/Qffice Visit.

24 spinat manipulations per person annually covesad
70% of MAB. One mechanical traction per day oniy
with spinal manipulation covered under Physical,
Speech & Qccupational Therapy Expenses. One
"new patient” office visit every 36 months and one
"established patient" office visit annvatly, per
chiropractor, covered under Physician Charges -

Ouitpatient/Cffice Visit.

Hearing Ald Expenses

Covered 85%* of CC subject o deductble, up to
$1,000 per person, per aid every 2 years

Covered 85%* of MAB subject to deductible, up to
$1,000 per person, per rid every 2 years

Outpaticnt Cancer Treatment
(e.g. chemotherapy & radiation therapy)}

Covered 85%* of CC subject 1o deductible

Covered 75%* of MAB subject to deductible

Physical, Speech &
Occupational Therapy Expenses

Covered 85%* of CC.subject to deductible

Covered 75%* of MAB subject to deductible

Home Health Care Expenses

Covered 85%* of CC subject 1o deductible

Cavered 85%* of MABR subject to deductible

Skilled Nursing Facility Expenses

85%* eligible expenses subject to deductible for
room and board and other medical services up to 730
days reduced by 2 times the nuinber of days in
hospital,

85%* eligible expenses subject to deductible for
roem and board and other medical services up to 730

days reduced by 2 times the number of days in

hospital.
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Plan 314 Schedule Of Benefits

APPENDIX
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Key 2 Major Medical Plan Beupfit

BOBS PO Netwark

Non-BCBS PPO Retwork

lospice Care Expenses

Covered 85%* of CC subjest to deductible

Covered 85%* of MAB subject to deductible

Durable Megdical Equipment
and Medical Supplies Expenses

Covered 85%* of CC subject 1o deductible

deductible

Covered 85%2 of scheduled amount subject 1o

Prosthetic Devices and
Orthotics Expenses

Covered 85%* of CC subject to deductible

Covered 85%* of MAB subject to deductible

Pharmucy Bepefii

Caremark Pharmucy Network

Prescription Drug Rx2

drugs.

on brand name drugs.

Participating Retail: Up 10 34 day supply, covercd in full after $10 copay for generic and $20 copay for
brand name drugs, 90 day supply covered in full after $20 copay for generic and $40 copay for brand name

Tarticipating Mall Order: Up to 90 day supply, Covered in full after $20 copay for generic and $4¢ copay

frentaf Bonelit

Frolin Dontad PEO Network

Dalts Peaial Premier Netvork

Nor-Tielta Deninl Negwark

Dental Plan |

Dental; Clags [ & 1] covered in
full;, Ciass 111 90% of CC. Anpual
maximum $2,100 par parson.
Orthodoutic: 85% of CC up to
$3,500 lifetime per adult/child,

Dental: Class | & T covered in
full; Class 111 85% of CC. Annual

|maximum $2,000 per person.

Orthgdontle: 85% of CCupto
$3,500 lifetime per aduit/child.

Dental: Class I & 11 100% of
MAB; Class 11§ 85% of MAB.
Amnual maximum $2,000 per
person.

Orthodontic: 50% of MAB up to

‘

52,000 lifetime per child.

Visian Benefit

YSF Choloe Network

‘B

Non-¥V&P Clnjee N;-tnmﬁ'

Vision

COne exam end one vision ¢orrection option® per
person per calendar year. Exain 100% of CC. Frames
up fo $125. 100% of CC for pair of basic single,
pifocal or trifocal Jenses. Up to $85 per pair of
progressive lenses. 100% of CC per pair
polycarbonate lenses under age 19, Up to $120 for
contact lenses, 100% of CC after you pay the first
580 for contact Jenses fitting. Up to $250 per eye per
lifetime for laser vision carrection. An average of
20% discount is applied t¢ uncovered charges,
excluding contact ienses and laser vision correction. '

Yirion eofrettion aplion i 8 paif of lenses plis franace, o7 contact lmges opd filting,
o Jasee visian comettion far nne of buth vves.

One exam and one vision correction option' per
person per calendar year. Exam up to 350. Frames up
to $75. Up to 550 for pair of single lenses, up to 360
for pair of bi-focal lenses, up to $70 for pair of
trifocal lenses. Up to $70 for pair progressive lenses.
Up to $80 for contact lenses, Up to 3250 per eye per

lifetime for laser vision coOrrection. 'Vision coessction opting &
u por f lenssss pho (RS, oF contood kerses ard Mling, o< Luser videa comaction
huonuorbetheves

Otier Benefit(s)

{overage

Benefit Bank Weceks

Receive 6 benefit bank weeks for the period of 4/1/09 through 3/31/12.3%%

CC (Contracted Charges) means the agreed upon fees between MCTWE and in-netvork providers.

MAB (Maximun Aliowable Benofit) means the portion of the amount bifled by an out-of-network provider that has been established as the Plan maximum
payable amount, subject to deductible, coinsurance and co-payments.

*  The coinsurance payments for these services apply toward the out-of-pocket maximuin,
¥+ The co-payments and/or coinsurance payments for these services do not apply towards the annual out-of-pocket maximum. .

¥ Panticipant receives the noted 6 weoks except in cases where & different amangement was approved by MCTWE, or the participant is contributed on under
a MCTWE plan with seasona] eligibility requirements, in which case they do not receive benefit bank weeks.

##7 % Each non-residential intensive outpatient day counts as one fourth of an inpatient day and each residential intensive outpatient day counts as one half of an

inpatia_nlday_. All professional visits provided in connection with an approved in
outpatient with or without domicitiary component) will be covered, In addition,

-haspital treatment (incfuding inpatient, partialiday hospital and intensive
during the four months following discharge, or until January 1s¢,

whichever period is shorler, up to 10 more professional vislis witl be covered after the 50 infoutpatient professional limit has been exhausted.

This'schedule of peneﬁzs is not & full statement of covered services under your Plan. As a general rule, al
medical community are covered. Contact MCTWF's Customer Cotamunications Department for any ben

Michigan Conference of Teamsters Welfare Fund

Z700 Trumbull Avenue
Detroit, Michigan 48216

(313)964-2400 or (800) 572-7687
www.metwlorg

| procedures or services not deemed experimental by the
efit questions you may have,



MICHIGAN CONFERENCE OF TEAMSTERS WELFARE FUND
2700 Trumbull Avenue, Detroit, Michigan 48216
313-964-2400
Participation Agreement

{1 Participation Agreement is entered into by and between _The Git 8607y
{herealier, the “Employer™) and Teamsters Local Union Mo, _§37. _ (hcn,dﬂer the Loeal Union™), w:gnalor; hetein, by
thedr duly avthorizod representatives.

WIENESSETTH

WHEREAS. the Emplover and the Laczl Union have entered into a collective baigaining agreoment that provides
surticipulion it and conaibions 10 the Michigan Conference of Teamstors Wellare Fund ("the Trus! Fand™) b
npiayer 1 obtsin heoith and weltare berelits for employees yopresented by the Loval Union andd cinplived by the
YT,

NESV THEREFQRE, in consideration of the premises and mutual covenants contained herein and subject fo the writien
seeeptce of s Padicipation Agneement by the Trustees of the Trust Fund ("Trustees™), the Fmployer and the Local
Earneny ermhy ey ws foHows:

The Emplover and the Lol Undon apree 1o be buund by and bereky assent &0 the wons of the )
Traed et Benett Plan dosumaents, Eaployer Accounts Policies and Procedures and «ll ather ol
stton thast Bave buen sdopred or that are adopled in De futore by the Trusices pursuant to the Teos ment. aad Wl
o= of Ihe Trasices in adminisiering the Benefit Plan(s) in accordance with the Trust Agrevment, Employer
VAT ticier and Procedures and all other policies, rules and regadations adopted by the Trastees, nutwidhstending ans
sttt to conary in @t codective burgaining agroement Between the Emplover and the ! ocal Union. by the ovem of
watsisteney botweet the provislons of this Pasticipation Agreement and the provisions of the Colleeiive Barpaing
Sareament a5 nirally presented o the Trust Fund o as subsequently modified, andfor any other wiitten o verbal agree: newt
seen fie Bnplover minl the Locsl Union, this Partieipation Agreenent shall govern.

g Fund's

, FUICs s

20 The Fraployer herehy accepls as Employer Trastees the present FBmpleyer 'hustees appointed urder the Tras
Agreement und 2] past o7 suceeeding Employer Trustens wihio have beer: or will b appointed in sccorcancs with the ierm
S pitement.

3. The Lecal Uslon hereby accepts as Lnion ‘Trustees the present Union Trustees appointed under the Trust
Agreerncnt and ail past or sueceeding Union Trustees whe have been or will be appointed in accordance with the lemms of
he Trust Agreement,

i, Centiibaiony avwed for each week ol a muenth 2re due on or bafore Ure 1 day ol thay saoath (ihe ~duc date™),
Woehs are desmed to commenee on Sunday and end on Salurday. 3z contribution i ot received by the Trust Fund by the
0" day ulthe month (8 days following the dire date), the Employer shall pay inlerest on the outstanding bul‘mu. lruactive
ter Ul dduig =i, w8 the rate sel e i the nudes anmz.,__uid'\'nn\ adopted by the Tinstees, Contributions reg el it st
has secrued well be applied first to the interest due and then 1o the oidest wpuid conmribution balenes,  Under ng

citeanslanges sl interest be waived,

k3

Pl Eplover must timely report o the Tiost Fund &l aclive employinent stats changes G,
Jerinaions. 1esignations. porsenal Jeaves, militany icaves. work nelated and pen werk related dilnosses and injur
cihur elnges Brstatas), The Eaployer must choose one of the two roporting options boJow by ini 18 the appioprisie
e, Fadlurs o do so will be deemed by the "Frost Fund as the selection of vption (b},

D fa) Repwtence par woek an the [ollowin
of the week bBoiig repovied on (eg.,
Saturdiy ), or

Ay e Tt exceeding siX calendar days frony e Jas dny

wepont gach Yriday ull s changes that accwrred thesugh the prie

] by Repor within sevon calendar days of each statis change.
Fuilure to timely netify the “T'rust Fund will obligate the Employer for contributions on behalf of the individual through
the date the staws change is ultimately reported.

fs. 1f the I'mployer and [.oca! Unian enter into & aew collective baigaining agreement or wodily their current
Collective Bargaining Agreement, the reswit of which effects the obligations unde: this Participation Agreenienl, the
Fanployer and Local 1nion must notity the Trust Fund of such change. Mo such now collective bargaining agreement or
modification shail allect the obligations under this Participation Agreement unless approved in writing by the Trust Fund,

Atvonce Compxesite 10014 Lo 0t €
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MICHIGAN CONFERENCE OF TEAMSTERS WELFARE FUND
Participation Agreement

Fach collective Bargaining apreement and participation agreemen) must requive the Employer % conttibule o
e Trest Fond or i mimemuam period of thice years (36 months) fom the cffeclive date of the obligation to conlribute 1o
e Teaet Fund.

8. The Employer und ocal Uoion repicsent 10 the Trustees thal puymients will be made enly an Betiail of
Umphos ces. Por pu; of this Participation Agreement, the tern. “Emplovee” ineans a person whe is emploved &y an
Lnployer and i< eligible <o participae in and receive benefits under i Benefit Pian uad as Gother defined by pa
(11 Below,

A G

L The Trust Fund cequires that conributions must be made as folluws:

@ on behalf of an Employee whose absence from the job is due te i off-the-job ilness or injtny for
the kesser of (i) a mininum of 4 weeks {oflowing the conteibution week i which the Employee
last worked or (if) the duration of the absence duc to the ofi-the-job iHlness or injury. Once
contribution obligation hereunder is satisfied, no new contribution obligation will b¢ triguesed
with respect to a new absence duc 1o the same off~the-job Hiness or jury unless the Employee
his resuraed to work for a mintmum of 14 continuous calendar days or urdess the Collective
Bargaining Agreement provides for a shorter of ho minimany 1elum period;

b. un hebalt vt an Employee whose shsence from the job is due 1o un on-the-job Hines or injury (e,
cligible for workers® compensation benefits) for the lesser of () 2 minimam of 38" weeks
fatleavityg (he eontribution week in which the Fployee tast worked ar {i5) the duraiton ol the
abatice due o the on-the-joly ilness or injury. Onee a contribution obligation hereurder is
satistied, no new contribution obligation witl he wiggered with respect 1o a ivew absenge due w the
came ai-the-joh #loess or injury unless the Employee has retuned to wotk for iminimam of 14
continuots caleada: days unless the Colleetive Bargaining Agreermuem provides for a shorer or no
it reiwrn period;

¢. on behall of an Employee for he first 4 wecks of the Einployee’s absence from the job while on
military duty, commencing with the contribution week following the conuibution week in which
the Employee last warked (mifitary duty means service in the unilormed services, inchuding the
Armned Forees; Anmy National Guard and Air Nationat Guard when engaged in active duty lor
teaining, inactive duty training, or full-time National Guard duty; the commissioned comps of the
Public {lealth Service and any other category of persons designated by the President in time of
war or national emergency);

d. o cach vack on behalfof'an Emplovee if the Employee worked or is compensated tors any portion
of the contribution week including each week for which vages are veceived, reteoactively anml
prospottively, puisuant o uny National Eabor Relalions Board preceeding, prievance/arbitration
rroceeding or uther kegat proceediog or setilemaent;

() The o “Employee™ docs not include an individual who voluntarily quits, is teiminated, is
permanently faid off, or is deceased. However, for the purpose of this sub-seetion, the ferm
“Limployee” may include an individual who retires.

(it} Unless otherwise provided in the Coliective Burgaining Agreement, contributions are
pavable only on compensation paid for specifically designated weeks {or portiens thereo?).
Compensable time of T will be subject 1o conwibutions only if payable for designated weeks
(or portions Ihercaf) during which the Employee was not faid off and only if it exeeeds the
value of 16 hours of wages, Compensation [or time worked and time off awdbutable to the
same week trigeees only one contribution week payment.

(i) Urkss wtherwise previded in the Collective Bargaining Agreement, of a sepuration
sproghent pursiant thereto, of other written severance egment, contzibulions are not
pryable on severance pay.

Achivmce Comprasite 100,54 Yol s
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MIcCiGAN CONFERENCE OF TRAMSTERS WELFARL FUND
Participation Agreement

v on belall of an Empleyes for whom confribntions have not commenced by Aprit 1.
commancing for fhe week in which flls e 9ist day followimg the conuinencement of the
individual’s employment 48 an Employee, Hawever, if the Employee it wibicet o o contractial
probationary period, the %G days s counted heginning upon the cadier of the completion of the
contrgeranl probationary period, or the completitn of the fellowing limis on such provationary
puriod:

101 210 cavencar days lor calendar day probationary periods;
i) 150 working days for working duy probationwry poricds;
3i1) 1,200 working hours for working hour probalionary perieds,

(iv)  for probationary periods nol based on calendar days, working days, or working howes, e
determined by the Trustees consistent with probationary periods stated sbove,

the forepeing contribltion requiternents are the Trust Fund's mudmmn reguirements and do not
modifiy any additional contribution requireatents as contained in the applicable collective hagaining
areLInent.
W1 The enstire “Pearmnsir bargnining wit group maost padieipale i g Besolit Plan nad s members must
unitimdy b vovered By s desigated banelit package. The swne is trug of any non-Teamster pronp, ds described in Section
1 hereol. it wishios L partivipas,

P Only the full-time employees {ic., averaging 30 hours per week or more, measured as presertbed by the fufl-tome
employee deterrnination provisions of the Affordable Care Act) of a non-Teamsier group whose spacific job function is
distinetly identifiable may participate in a Benefil Plan. The right of an Employer's non-Teamsier proup fo participate is
contingent upon the participation of the Fraployer's Teamster bargaining unit group{s),

12, This Participation Agreen.ent shall continue in firll force and effect beyond the stated Expivation Date hereol,
and the fmployer shalt contribute to the Trust Fund at the then applicable Trust Fund rate for the fast plan of benefits
designated in this Participation Agreement, until this Participation Agreement is superseded by a woewal Participation
Agreentenr, or until the Trust Fund ackaowledges the vessation of the Employer's obligation 10 contribule pursuant to (a) the
Frnployer’s notification & the Trust Fund, by certificd mail, with a copy to the Local Union, that the Grployer no Jonger has
i leyal duty 1o contribute 1o the Trust Fund and the specific basis upon which its legal duty to contribuite to the Trust Fund has
ceased, ar (B) the Local Union’s notification to the Trust Fund, by certified mail, that the Employer no lunger bus « legal duly
w centribute to the Trst Fund and the specific basis upon which its lepal duty to contribule to (be Trust Fund has ceased.

3. An Employer that, through an Pmployer Association, signs a collcclive bargaining agrcereni seqjuining
contribulions o the Trust Fund an behall of Employees is bound by the signaturc of the Employer Association,

M. Any and aif disputes betwean the Fmployer and the Trastees relubing 1o contributions to the Frust Fund or this
Participation Agresment shall be submitted for resolution lo the Trustees as a condition precedent to any formal claim or
appeat, audd shel not e subject o urbibation or olher dispute resohution procedures in the Collective Bargaining Agreemenl.

T

15, 'This Padicipation Agreement is not binding on the Trustees uatit accepted by the Trustees. The Trustees have
Gelupated the anthrily to accepta Participation Agreersent 10 the Trust Fund’s Faceutive Director.

16, The Michipan six-year weilten contract statute of limitalions shall ot ran with respeet to conmrihitiies owed by
the bmployer until such dme as the Trust Fund receives aclual writien notice of the existence of the Employer's contribution
obligation.

170 & The Emglover shall contibute to the Trust Fund, as stated below, for fie nofed benefit package(s), at
thy poted weekiy rtes and as of the noted effective dates for s Teamster bargaining unis Kinployecs
and ether Bmplayee groups as contemplated in puragraph (0 above,

b, Eftective Aprib L 2614 the Trust Fund w4l araintain two Benefit Plans — the MUTWF Actives Blan
and the MCTWT Retivets Plan, 1 the benefit package includes w component of coverage under the
MUTWE Retivees Plan e, “Reliee Medival Benefits™) the Trusees shall allocate lrom the
.ployer's conlribution to the MCTWIE Retirees Plan the amoter deenmine! under the apphicable
puilishad contitbution rate for sueh coverge under the MCTWT Retinees Plan. Al contributions oy
aetive covcrepe will be wlocated 1w e MCTWE Actives Plan,

Aehpee Campaosivs (1027
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MICHIGAN CONFERENCE OF TEAMSTERS WELFARE I'UND
Participation Agreement

¢ MOB [Mainena oo of Benefits) must be indicated i there is 00 published rae, Contributions for
MO amd Tor fater effvetive dates shill be niade at the rte established by e rastees for as Jung as
e Hniphuyer by ieguired w0 make gontributions. 1R any resson 1 change in the wonrtriibution rate
suety atler te expiration daie o’ a collective burgaining agrecment but whils the Frployer is
engaped in colicetive bargainiag Tor w new agreenient, or is othenwise lepally reguived © continue
comtrinating o the Trust Fund. the Employer must pay the adjusted mue.

Negotiated package:

EFFECTIVE BENEFIT

DATE PACKAGE WEEKLY RATE
oUolR0ts 34 eMA¥__
omaots 8T sanso
032%r2015 807 $32320
o4oszote  se7  s3esy
owo20017 807 33wE_
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MICHICAN CONFERENCE OF TEAMSTERS WELFARK FUND
2700 Trumbull Avenue, Betradt, Michigan 48216
313-964-2400
Participation Apreement

I WEITRERS WHEREOF, Ui Bployer and {Loead Union acknowledge thelr onderstanding of, and ¢

APPENDIX B 7/7

cinert 6. this entine

Partieipation Awscomiens and Dave Catsed i 1o be sxecuted by their duly wutlorbood represeniaiives on the dites Below stated,

Participaling Group Information:

R £l Clandy wa neoessany fciler i iy belos

D & Tegmster Barysining UnigQ Bmplavees {nll cinployees

covered by your Teamster Colieetive Bargaining Agreement)

{!‘ i (-[Iu..![“"l'.'-.:;T_e‘nV:',; iﬁc:.m.}:-p;-‘i]w of thelmt

ptos ees (aF Yuli-trme employous not
amstey Collegtive Burgseining Agreement)

..xcludlng Pan Time EmpiOyPeS

Note: T not al Nan-Temster Unit o cmploycr.\s are 1)u|( “of this
participating group, state the cevered job functiviwlassilientions,
Al employees performing [in] such funetions or classifications must
purticipate.

LPericd Covered by Teamster Collective Bargaining
Aypreement:

from, 01 © G1 2018 iy 12 731 7 2017

Perisd Covered by Participation Agreement:

Frm 01 7 61 f2015 20T

ACCEP DD VOI 11 BOARD 43 TRUSTEES

MICHIGAN CONFERENCE OF TUAMSTERS WELFARE TUND

e Tt MAN]

Etaplover (corperate faformaticen):

Fall Corarite Mame:
The City of Marietta ___

884231

Federat Tax [endfigation N amber

Adddress 308 Pulﬁjgn St

Marleﬁa OH f‘;?JO

Telephone Mumber 740-373-1387
Vax Nusbor: 740-376.5441

Bl Addres:

Emplover (hilkiny information s

¥ Chaes if same as Corporate,

Addiress,

relephaone Number__

tax Nambar: |

il Address,

o Ol

Signatwg of Authorized Repr

m/. ﬁf‘{fﬂ’cé/ﬂ? &@fﬁ’y{f z?muée

Hale:

(:]('Ihcck hore o confirm thaé the cmployment status
repoiting oplion hay been selected in paragruply 3 of his
agreement and (hat i you selected option ¢y that youo
have identified the set seporting dry of Bae wiok,

Teamstiers Local Uniun Ng: 637 .
oo (Tl
ol ! A

Smmu{% }h:wrl Represer T

orwory HJ.LterchK

F 1: m.d l(q;ru‘.nml.

b __1/26/15
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UMBRELLA LIABILITY:
$6,000,000 Each Occurrence Limit
$6,000,000 General Aggregate Limit (other then Products/Completed Operations)
Included Products & Completed Operations Aggregate Limit
$6,000,000 Aggregate Limit
$10,000 Self-insured Retention

Underlying Policies

*  Business Auto

Commercial General Liability
Employee Benefits

Stop Gap Liability

Public Officials Liability

Law Enforcement Liability

* & & o o

JTOMOBILE:

" $1,000,000 Liability Limit
$1,000,000 Hired & Non-Owned Auto Liability Limit
$5,000 Medical Payments
$500 Comprehensive Deductible
$ 1,000 Collision Deductible
$120,000 Impounded Autos (Off Masonic Park Road)
Peductible: $500-Comprehensive/$500-Collision
$50,000 Hired Car Physical Damage / $500 Comp Deductible

$1,000 Collision Deductible

Washington County Sheriff Dept named Additional Insured with regard to impound lot -
location — off Masonic Park Road, Marietta OH



General Liability: APPENDIX C  2/3

$3,000,000 Aggregate Limit
$1,000,000 Per Qccurrence Limit
$1,000 Deductible applies to Bodily Injury/Property Damage per Occurrence

Coverage Format:  Occurrence

Coverage Included:

. Pesticide or Herbicide Applicator Coverage - $50.000 limit

* Skateboard Park Liability
Owned Watercraft Liability included for boats less than 52 in length
Non-Owned Watercraft Liability - less than 26’ in length
Sewer Back Up (resulting from negligence)
Failure to Supply Water Utility
Personal & Advertising Injury

Employee Benefits

$3,000,000 Aggregate Limit
$1,000,000 Liability Limit
$1,000 Deductible
Coverage Format: Claims-Made

Ohio Stop Gap Liability

$1,000,000 Stop Gap
$1,000,000 Aggregate Limit
Coverage Format. Occurrence

Cemetery Professional Liability
$1,000,000 Limit — Based on 3 cemeteries
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PUBLIC OFFICIALS LIABILITY:

$1,000,000 Per Oc‘currence Limit
$1,000,000 Aggregate Limit
$5,000 Deductible Each Claim
Coverage Format: Claims-Made
Retroactive Date; 6/26/1986

Defense expense outside limit of coverage
Non-monetary - $10,000 occurrence/$50,000 aggregate
« Employment Practices Liability is included.

» Fireman’s Errors & Omissions Liability is included.

LAW ENFORCEMENT PROFESSIONAL LIABILITY:

$1.,0060,600 Per Occurrence Limit
$1,000,000 Aggregate Limit

$ 5,000 Deductible Each Claim
Coverage Format: Occurrence Form

Defense expense outside limit of liability,








