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JOINT EDUCATIONAL PHILOSOPHY

Recognizing that it is the paramount aim of this schoot district to provide a quality education for the
children of Zanesville,

We do hereby declarz that:

The Board of Education, under law, bas the final responsibility for:

A

B.

A

Establishing policies for the district except as limited by this agreement.

The Superintendent and his staff have the responsibility for carrying out the policies
established.

The principals of the school system hold the responsibility for the professional
leadership of the several schools, coordinating the activities within tE'l"c,buildingS in
siich a manner that a modern, exemplary educational program is maintained.

The professional teaching personnel have the ubtimate responsibility for providing the
best possible education in the classroom.

Article [
Recognition

The Board of Education, Zanesvitle City School District, heceinafter "Board", hereby
recogpizes the Zanesville Education Asscciation, OFEAMNEA-Local, hereafter the
"Association/"Union”, as the sols and exclusive bargaining representative for the
purpose of and as defined in Chapter 4117, Ohio Revised code, for all professional,
non-supervisory personnel. The bargaining unit shall inctude ali:

{. Full or part-time classroom bargaining unit members (Pre-school - 12, adult,
special, vocational, and auxiliary services)

a. Full-time:  An employee who i5 employed to perform a full dav's
work as defined in Asticle VI for a minimum of 120 days or more in
a work year.

& Pari-time regular: An employee who works less than a full day's and/or
full week's work as defined in Article VI on a pro rata basis.

Guidance counselors

Speech therapists

Library Madia Specialists

Media and program specialists

Schoot nurses

[ntervention Specialist

Certificated/Licensed [n-Schoof Suspension (1SS) Teacher

o b

A=

=R B A ]

For the purpose of this article, "administrative personnel” shalf be any employee hired
under an administrative contract purseant fo 3319.01, 3319.02 and 3319.04 of the Ohio
Revised Code  All “administrative personne!™ and the following positions shall be
specifically excluded {rom the bargaining unit:
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[ Psychologists

2z Non-Certificated Personnel

3. Certificated Educational Aides
4. Substitutes

3. Attendance Officer

&

Volunteer Coordinator

The employer recognizes that the Union representation will include any newly created
professional position requiring non-administrative certification in accordance with Section
4117 of the Ohio Revised Code.

Article IT
Negotiation Procedure

The recognition expressed in Acticle [ constitutes an agreement between the Board and the
Association to attempt fo reach mutual understanding regarding matiers related to terms and
conditions of employment for members of the bargaining unit.

Good Faith Nepotiations

Good faith requires that the Board and the Association be willing to react to sach other’s
proposals. Ifa proposal 1s unacceptable to one of the parties, that pariy is obligated to respond
with a counter proposal or to give reasons as to why the proposal is not acceptable. Good faith
requiires both parties to recognize negofiations as a shared process for the purpose of attaining
agreement.

Procedure for Conducting Neeotiations

A. Parties
Negotiations shall be conducted berween authorized representatives of the Board and
Association in private session. Said representatives will be known as the negotiation
teams. Each party shall be responsible for the selection of iis tears and shail give its
team necessary authority to negotiate in good faith as previously defined. Either team
may call upon the use of fay or professional consultants to assist in negotiations. Any
expense incurred through the use of consultants shall be borne by the requesting party.

B. Initiating Negotiations

To initiate negotiations, a letier shall be submitied by either the President of the
Association to the President of the Board, or by the President of the Board to the
President of the Association at least ninety (90} days prior fo the fermination of tha
Agreement. A copy shall be sent to the SERB in keeping with 4117,14 of the QRC.
Said letter shall set forth the purpose for opening negotiations and call for aa initial
meeting to exchange packages. The first session shall be within thirty (30) days of
actual receipt of the letter. Trems may be placed on the agenda after the first session
upon mutual agreement of both teams. Following the initial meeling, additional
sessions will be arranged at mutually agreed upon times until all issues are rasofved

Caucug

The spokesperson of zither group may recess histher group for independent caucus at any time
Each caucus will not exeeed thirty (30) minutes, unless mutually agreed upon.
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News Releases

While negotiations are in process, neither party will make any news release to the media or
general public prior to disagreement. Thereafter, any news release prepared for the media or
general public shall have a copy given to the other party.

‘Censor

No reprisals of any kind will be taken by the Board or Association against any person because
of his/her participation in the negotiations procedure.

Information Excharige

Both parties agree to provide to the other requested information pertinent to the issues being
negotiated. At any time prior to and during negotiations, either party may request from the
other such information as necessary to develop full and complete negotiations proposals.
Access to available information in such form as it exists constitutes compliance with this
provision. Such information shali be provided within ten (10} working days.

Reaching Agreement

As agreement is reached between the feams on each issue, it shall be reduced to writing and
initialed by representatives of both teams indicating tentative agreement. When alf items under
consideration have been resolved, the Agreement shail be submitted to the Association for their
consideration, After ratification by the Association, it shall be submitted to the Board for their
consideration at the next regular or special meeting. Both parties agree to abide by the terms
and conditions so stated. - After ratification by the Association and approval by the Board, the
Agreement shall be signed within thirty (30) days or the non-signator will be presumed to have
waived signafure. The Association will be responsible to advise its members on the terms and
conditions of the issues agreed to, as set forth in the Agreement.

Mediation - Altemative Dispute Setilement Procedure

In the event an agreement is not reached through negotiations after ful! consideration of
proposals and counter proposals, either team may declare impasse. Both parties shall request
services of the Federal Mediation and Conciliation Service. [n the event that agreement is not
reached through mediation by the expiration date of the Agreement, then the Association shall
have the right to proceed in accordance with Section 4117.14(D)(2) and Section 4117.18(C) of
the Ohio Revised Code.

Article II1
Rights of the Board of Education

The board hereby retains and reserves unfo itself, without limitations, all powers, rights,
authority, duties, and responsibilities conferred upon and vested in ¢ by the laws and the
Constittions of the State and of the United States.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
Board, and adoption of policies, rules, regulations, and practices in furtherance thereof, and the
use of judgment and discretion in connection therewith shall be limited only by the expressed

o
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terms of this Agreement and then only to the extent such liraitations expressed herein are in
conformity with the Constitution and the provisions of the laws of the State and the
Constitution and laws of the United States.

Criminal Backeround Check

The Board shall conduct a eriminal records check of prospective new employees in the manner
prescribed by law. A new employee shall be considered conditionally employed until the
results of the criminal records check are received. [f the new employee has been convicted of
or pled guilty to any of the offenses listed in Section 3319.39, Revised Code, he/she shall be
immediately notified by the Superintendent that hisher employment is ferminated. The
employee in this situation shafl not be entitled to any further due process from the
administration or the Board. The President of the Association will also be notified of the
Board's action.

Article IV
Rights of the Bargaining Unit Members

The bargaining unit members hereby retain and reserve unto themselves, without limitation, alt
powers, rights, authority, duties, and responsibilities conferred upon and vested in them by the
law and the Constitution of the State and of the United States including, but without limiting
the generality of the foregoing, the right:

A. To participate in activities in the Association such as professional negotiations with the
Board and to serve as an officer or representative of the Association No reprisals of
any kind nor any discriminatory actions shall be taken with respeet to the terms or
conditions of employment of any bargaining unit member or officer or representative in
exercising the above rights. Any bargaining unit member asserting a claim under this
or any other anti-retaliation section or clause of this conract shall be limited to either
filing a grievance or unfair labor practice charge. The filing of one shali waive the
bargaining unit member's right to file the other.

B. To receive prior notification and reasons for any administrative conference and to have
the privilege of obtaining representation in any disciplinary conference for the benefit
of all parties concerned.

C. To initiate grievances and/or proceedings under this Agreement with respect to writtzn
terms or conditions of employment as outlined by this Agreement.

D. Only a single personnel file will be kept on an individual bargaining unit member and
any material that goes inta the file must be sigiied by the initiating administrator and
further will be offered to the teacher for signing. Any information being added requires
notification of the bargaining unit member whose file is being updated. If the
bargaining unit member disputes the accuracy, relevance, timeliness, or completeness
of information maintained oo himvher in the file, he/she may request that the Board
investigate the current status of the information within a reasonable time of receiving
the request. The Board or its designes must make a reasonable investigation to
determine if the disputed information compties with the provisions of this Agreement,
Board policy, or Ohio Revised Code. The bargaining unit member shall have the right
to add rebuttal or request a hearing with the Board on any material in this file that he
deems incorrect or incomplete. The Board further agrees that any bargaining unit

s
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member wilt have full and complete access to any file being maintained on them. After
one year from the date that any disciplinary materials are placed into a teacher's file, a
teacher may request a review of that information. It is the prerogative of the
Superintendent to determine upon such review whether ar not the information should
be expunged. ' '

To invoke assistance of the Assceiation and its affiliates.

To his own personal and private life which shall have no bearing on his being hired or
continued employment, unless it adversely affects his performance in the classroom.

To the assurance that the evaluation of student performance is the responsibility of the
bargaining unit member. No change in any grade or test score assigned a student may
be made without the prior consent of the bargaining unit member who assigned the
grade or score, uhless such grades or scores can be shown to be arbitrary or capricious.

To the ownership of all instructional materials, methods, lesson plans or other creative
written work which is created, designed and copyrighted by the bargaining unit
member shall remain the property of the bargaining unit member.

Academic Freedom

A.

Academic freedom may be defined as the right to qualified scholars in their own feld
of expertise to pursue the search for truth in its many forms, and to make public their
methods and findings. Bareatning unit members should keep in mind that academic
freedom is not a guaranteed political right, but rather a necessary condition for the
successful practice of the academic profession in a {ree society.

However, the application of the principle of academic freedom at the elementary-
secondary schoot level involves considerations that are not always equally present in a
college or university setfing. The bargaining unit members should take info account the
relative immaturity of their students, and the need for guidance and help in studying the
issues and arriving at balanced views.

While the Board intends to protect bargaining unil members from any censorship or
restraint that interferes with their obligation to pursue truth in fulfilling their classroom
duties, it also expects that controversial issues will be presented in a fair and unbiased
manner, and that the maturity and intelfectual grasp of students wili be taken into

account.

No reprisals of any kind or discriminatory actions shall be taken with respect to terms or
conditions of employment of any bargaining tinit member exercising the above rights.

Pavraoll Deductéons_

A.

Payroll deductions, other than dues and fair share fees covered elsewhers in this
Agresment, shall be made for the following purposes:

Credit Union/Banks
Political Contributions
Savings Bonds

e It e
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4. United Way
5. Academic Fund
6. ZEA Scholarship Fuad

Such deductions shall be made each pay pericd and may be changed, added, or dropped
at any time. Such changes, additions, or deletions will be turned into the Treasurer's
office and will become effective within two (2) pay periods.

Tax Sheltered Annuities

L. Payroll deductions for tax sheltered annuities or other tax sheltered plans shall
be made each pay period per month, and may be changed, added or dropped at
any time subject to IRS regulations. This deduction shall be an amount that can
be divided into twenty-six (26) pays in equal dollars, no cents, i.e., $50.00 per
pay, etc. These changes, additions or deletions will need to be into the
Treasurer's office or payroll department at least two (2) weeks before the
effective pay date.

2. A minimum participation by five (5) bargaining unit members is required to
continue any annuity payrofl deduction, except for those annuity plans in effect
as of May 20, 1987, for current bargaining unit members. New plans must
have a minimurm of fiffeen (15) participants.

Direct Bank Deposit

For bargaining wnit members employed prior (o July 1, 2004, electronic transfers
{direct deposit) of their pay is available if notification is made to the Treasurer's office
in writing. A bargaining unit member may elect, in wrifing, to revoke such transfer at
any time. Direct deposil via efectronic transfer shall be mandatory for afl bargaining
unit members hired after July {, 2004. For members utilizing direct deposit, ransfers
shail be made each pay period and may be added or modified no more than {6} six
times a year.

A bargaining unit member's salary shall be paid by electronic transfer to a bank, credit
union, brokerage firm, or savings and loan institution of the bargaining unit member's
choosing. Appropriate application forms are available in the office of the Treasurer.

Replaceinent Checks

Bargaining unit members whose regular paycheck has been lost, destroyed, or otherwise
misplaced raay receive a replacement check at o charge upon providing 7 sigred affidavit

Admission to School Activities

A

Each bargaining unit mamber shall present his of her school ID badge m order to be
admitted, along with one other person, 0 all Zanesville City School sponsored
activities.

An employee [D badze will enable a bargaining usit member to purchase season
foothall and basketball tickets for the difference in price between general admission and
reserved.



Persons charged with the responsibility for the administration of school-sponsored
activities may require bargaining unit mernbers fo securs such tickets at a pre-
designated time and place and with the cooperation of the Association building
representatives.

Upon retirement all employees will be eligible to recetve one general admission pass to
ali Zanesville City Schools sponsored activities.

47  Summer School/Extended Programs — Employment

A

When hiring employees for the summer school/extended programs, first consideration
will be given to those teachers who were previously employed for one or more
summers within the past three (3} years as summer school instructors. Bargaining unit
members applying for summer school and exrended programs employment shall be
selected using the following criteria in the priority listed:

1. Properly certified;

2. Years teaching experience in subject atea and/or grade level in the system;

3. Degree;

4. Total teaching experience.

5. Training required by Federal Grants/Other Funding Sources (Including but not

fimited fo:  First Alde; Prevention, Recognition and Management of
Comumunicabie Diseases; Child Abuse - Recognitton and Prevention; and
CPR. Training must be provided by approved health orzanizations/trainers and
updated as required by ODE and/or applicable law.)

Summer school intervention courses and extended programs will be paid according to
arnounts stipulaied tn the grants.

48 Complaint Procedure

A

The administration may commence an iavestigation as to the authenticity of any -
information related to a complaint from a member of the general public. No such
complaint wiil be placed in any personnel fitz of a certified member unless:

| A conference was held including the complainant, the bargaining unit staff
member, and the principal or immediate supervisor of the bargaining unit
mernber. :

2. The findings and resolution, if any, of the aforementioned conference have
been reduced to writing by the principal or the immediate supervisor and
inirialed by the bargaining unit meraber, Such inifiahing shall not be construed
as agreeing with the document, but only that the bargaining unit member
received a copy of the document

St

fn the event a record of the conference held between the complatnant,
bargaining unii member and immediate supervisor is filed in the bargaining
unit member's personnel file, the certified bargaining unit member shall be
notified in writing and be given an opportunity to write a rebuttal to such record
for placement in the personnel file. Such rebuttal must be filed within ten (10}
working days from the date notice is given o the statf member.
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B. Complaints will be advanced through the administration with attempts of resolution at
the fowest possible fevel. No complaint regarding 2 bargaining unit member will be
considerad by the Board unless the procedure outlined above has been followed.
Shoutd the complaint not be resolved at the conclusion of the administrative complaint
peocedure and the complainant desires Board consideration of the complaint, then the
following procedure shall be implemented:

l. Complainant shall notify the Superintendent in writing of his/her request for
Board consideration of the corplaint at the next regular Board meeting.

2 Notice of the Board consideration of the complaint will be given to the
bargaining unit member involved by means of registered mail at least five {3)
working days prior to the Board meeting, Notice will be mailed to the last
registered address of the bargaining unit member filed with the Board.

3. The complaint shall be heard by the Board in executive session, The
bargaining unit member will be allowed to attend the executive session and will
be allowed to have one (1) representative accompany him/her to the meeting.

4. The Board may excuse all interested parties from the executive session for
private consideration of the mater.

5. Resolution by Board action will become a part of the bargaining unit member's
file, and the bargaining unit member shail receive a copy of the action. The
bargaining unit member may attach an opinion or staternent to the filed
complaint within ten (10) working days of the bargaining unit member's receipt
of the Board action.

C A certified staft member is entitled to representation at alt levels of this procedure.
D. A copy of the Zanesville City Schools Procedures for implementation of Policies

Relating to Equal Education Opportunities will be posted in each building at the
beginning of each school year and at any time thereafter when changes in the
procedures have been made.

Job Description

Thie Board wilt notify the Associaiion of any changes i current job descriptions or the creation
of new job descriptions for position within the bargaining uait. The Board shall provide online
computer access to all job descriptions for bargaining unil positions and supplemental
pasitiens

Chronic Communicable Diseases

Mo bargaining unil member shatl be deprived of any legal righis or nghts undzr this Agreemen
a3 a result of 2 chronic communicable disease.

Classroom Visiiation

Classroom visitation will be governed by Board nolicy 9130, The building principal aind the
bargaining unit member will arrange a mutually agread upon time for the visitation with the
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bargaiming unit member. When any school approved cominitiee member wishes to visit a
classroom, the bargaining unit member shall be given noticz on or before the previous school
day.

Soecial noculations

The Board will negotiate with the Association concerning the cost of any inocufations that
bargaining unit members may be required to take.

Countv Board Employees

All rights and privileges included in the ZEA Arficies of Agreement will apply to those
Muskingum Valley Educational Service Center employees who are presently assigned to the
Zanesville City Scheols. This includes the provision that the Muskingum Vafley Educational
Service Center pay 1o the employees the ditference in cost betweer the insurance coverage
provided by the Zanesville Board of Education and the coverage provided by the Muskingum
Valley Educational Service Center.

Seniority

A. Seniority shall be determined by an employee's continsous length of service within the
bargaining unit from histher date of hire.

B. Employees who leave the eraploy of the District and are re-hired shall begin their
senfority when they are re-hired, and any previously acerued seniority as a bargaining
unit member 1n the District shall not count.

C. Bargaining unit members who transfer to, or are hired info non-bargaining unit
positions within the District, and then rerurn to the bargaiaing unit shall begin aceruing
their seniority on the date the Board takes action fo transfer them, or re-hire them back
info the bargaining unit. Aay previously accrued seniority as a bargaining unit member
within the District, or time spent in the employ of the District as a non-bargaining unit
member, shall not count.

D. Should two or more individuals be hired info bargaining unit positions at the same
Board meeting, then the Board shall determine who is more senior by drawing their
names out of a confainer. The first name drawn shall be considered the most sentor,
and each subsequent name drawn shall be considered less senior than the previous
name drawn, A representative of the Zanesville Education Association, and aay
affected bargaining unit members, shatl be notified of the drawing and be permitted to
be present when the Board takes action to detenmine sentority in this manner.

Article ¥
Rights of the Association

The Board speeifically recognizes the right of the Associalion to invoke assistance of the Ohio
Educasion Association (OEA) or the National Education Association (NEA).

The Board and the Association will make available on request 1o cach other any and all
information, statistics, and records (excluding bargaining unit member persornel records)
which either may deem relevant to nagotiations, or necessary for the proper enforcement of the
Agreement. Privileged information, such as confidenrial credentials are specifically exempted

9
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from review or those items excluded under state or federal privacy acts. When the Association
makes such request the Board shall provide said documents within ten (10) business days when
the Board offices are open.

Association members shall have the right to have thesr dues deducted in twenty-three (23) equal
payments. Deduction information must be submitted to the treasurer’s office by September 5
Dues deduction will begin with the second pay in October.

Whenever the Board has reached a tentative conclusion o request additional tax millage from
the community, it will give notice to the Association Executive Committez of the fact.

The principal and the Association-Principal Advisory Comnittee of each school shall meet at
the request of any member o discuss school-related matters and/or the implementation of the
Agreement. Each committee shall consist of the building principal and up to seven (7)
bargaining unit members, Faculty representatives on this commitiee may volunteer but shal!
not be required fo serve on any other commitiee. A function of this committee shall be to
conduct an annual building evaluation. The annual buitding evaluation will be conducted as
follows:

A The evaluation criteria shall be agreed upon by the wholz commitiee. If a consensus is
not reached (i.e., majority support) or an ifem, then such item shall not be a part of the
evaluation.

B. The agreed-to evaluation criteria will be dissemmated by the building principal to the
staff.

C. Evaluations will be returned o a person(s) desiznated by the commitiee after they are

completed by stalf.
D All completed evaluations witl be reviewed by the entive comemitee.

E. A person designated by the committee will prepare a summation of the evaluations for
commities raview.

F. The commitiee-prepared summation will be presented 1o the staff at a faculty meeting
by a person(s) selected by the commitiee prios to the closing of school in the spring of
that particular academic year.

The Asscciation President or designee shall be given the opportunity to address the Board at all
meetings.

The Associaiion shail be given a place on the agenda of building faculty meetings for brief
i2p0713 and announcements.

The Association shall have the night to utihize school counar for Association business.

The Association shall have the right to schedule meeiings on schoof property when not i
confiict with previously scheduled activities.

{One copy for cach school pius three additional copies of the Boacd agenda shail be provided to
the president of the Association ai the same time # is provided to members of the Board. [n
addition, the Board agenda will be put up on the Zanesville City Schools web site prior to each
Board mesting.  All bargaining unit members shall be slectronically eotified thai the Boacd

19
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agenda has been posted on the web site. A copy of the minutes of each Board meeting shall be
provided for the president of the Association or designee free of charge. Supporting material
that is provided to the Board at the time the Board agenda is sent shall also be provided to the
Association president, provided such supporiing material constinutes a public record under the
laws of the State of Ohio.

The Association building representative or histher designes may use school office equipment
and/or audio-visual equipment for Association business when such equipment is not in use.

An Association-Superintendent Advisory Committee shall be formed. The committee shail
meet 2t the request of the Association president or Superintendent to discuss school-related
matters, such as school calendar, and/or the implementation of this Agreement. An equal
number of members shall be appointed by the Superinfendent and the president of the
Association, that number fo be agreed to cooperatively between the Superintendent and the
Asscciation's president.

Membership in the Association will be offered on a continuing basis, with those bargaining unit
members wishing to discontinue their membership nofifying the treasurer and the Association
in writing by September 5 of the year they wish to disaffiliate.

The Board agrees to automatic payroll deductions of a fair share fee as a condition of
employment, of an amount not to exceed the tofal dues of the Association from the pay of ali
members of the bargaining unit who elect not to become members of the Association, or who
elect not to remain members. '

A. The treasurer of the Board shall, upon netification from the Association that a member
has terminated membership, commence the check-off of the fair share fee with respect
to the former member, and the amount of the fee yet to be deducted shall be the annual
fair share fe¢ less the amount previously paid.

B. Payroll deduction of fair share fees shall begin at the second payvoll period in January,
except that no fair share fee deductions shall be made for bargaining unit members
employed after January 1 until sixty (60} days subsequent to initial employment.

C. Dues, raies, and fair share fee rates shall be fransmitted by the Association to the
treasurer of the Board for the purpose of determining amounts to be payroll-deducted,
and the Board agrees to promptly transmit all amounts deducted to the Association.
Members of the bargaining unit whose employment commences after the starting date
of each year shall have their dues, raies, and fair share fee rates pro-rated for the
remainder of the initiai year of employment.

D. Procedure for Rebate

I No non-member fiting a timely demand shall be required to subsidize partisan
political or ideological causes not germane fo the Association's work in the
realm of collective bargaming.

2 The Associaiion represents to the Board that an internal rebate procedure has
been established i accordance with Section 4117.09(C) of the Ohio Revised
Code and that a procedurz for chatlenging the amount of the reprasentation fee
has been established and will be given to each member of the bargaining unit
who does aot join the Associatior: and that such procedure and notice shall be
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in compliance with all applicable state and federal laws and the Constitution of
the United States and the State of Ohio.

E. Entitlement to Rebate
Upon timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by the
Association.

F. The Board will supply the Association with a list of all employees for whom fair share
fees are being deducted and will keep this list up to date.

G.  Indemnification
The Association agrees o indemanify the Board for any cost or liability as a result of the
implementation and enforcement of this provision provided that:

L. The Board shall give a ten (10} day written notice of any claim made or action
filed against the employer by a non-member for which indemnification may be
claimed.

2 The Association shall reserve the right to designate counsel to represent and

defend the employer.

3 The Board agrees to (1) give full and complets cooperation and assistance to
the Association and its counsel al all levels of the proceeding, (2) permit the
Association or its affitiates 1o infervene a3 a part if it so desires, and/or (3) to
not oppase to Association or its affiliates application to file briefs amicus curiae
in the action.

4. The action brought against the Board must be a direct consequence of the
Board's good faith compliance with the fair share fee provision of the collective
bargaining agreement; however, theee shall be no indemnification of the Board
if the Board infentionally or willfully fails to apply (except due to court order)
or misapplies such fair share fee provision herein.

No reprisals of any kind nor any discriminatory actions shall be taken with respect to the terms
or conditions or employment of ary bargaining unit member or officer or representative in
exercising the above rights. Any bargaining unit member asserting a claim under this or any
other anti-retaliation section or clause of this contract shall be limited to either filing a
grigvance o unfair labor practice charge. The filing of one shall waive the bargaining unit
member's right to file the other. '

District-wide professionat development for the general staff held tn the Zanesvilte City School

district shall be developed by the Professional Development Committee consisting of core team
leadzes from each building, three (3) admintstrators, and the Director of Instruclional Services,

Article VI
Leaves

Sick Leave
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Fifteen (15) days sick leave shall be credited annualy, as eamned, to each bargaining
unit member, Bargaining unit members shail be advanced ten (10} days sick leave at
the beginning of a contract year. Leaves shall not be granted for less than one-half (%)
day units.

Ifan emergency day is called during a bargaining unit member’s sick leave period, that
bargaining unit member will not be charged with a sick day.

The total portion of the annual sick leave allowance shall be permiited to accumuiate to
280 days.

. No bargaining unit member shall forfeit accumulated days during approved
teaves of absence.

2. Sick leave accumulated prior to leaves of absence shall be credited upon return.

3 Bargaining unit members who have been approved for disability retirement by
STRS shall cease to accrue and accumulate any additional sick leave,

Annual accumulated sick leave days shall be used for: personal iliness, pregnancy,
adoption, illness in the family, impending death in the family, death in the family, or
exposure to contagious diseases. All bargaining unit members may use their
accurpulated sick leave allowance ag of the first day of their employment year even
though they have not been able to report for duty on that day.

1. The term "family" shall be interpreted to mean father, mother, husband, wife,
children, sister, brother, step-parent, step-children, immediate relative-in-taw,
grandparents, grandchildren, aunt, uncle, niece, nephew, or a person regularly
living in the same household and their family members as defined above.

2 Any bargaining unit member whosz personal illness extends beyond the
ermination of his accumulated sick leave will, at his written request, be granted
a feave of ahsence without pay for the duration of such iliness, but not to
exceed two years.

Bargaining unit members shall file with the building principal the absentee
report for which. payment of salary is claimed. (See Appendix for copy of
form.)

(FE)

4. Bargaining unit members who become pregnant shall file with the building
principal the pregnancy leave request form dewiling the period of absence.
(See Appendix for copy of form.)

In the case of adoplion, thirty {30} days shail be granted. Adoption leave shall
commence with the official date of oblaining custedy or prior o receiving
custedy if necessary in order to fulfill the requirements of adoption. If both
parents are employees, said leave shall be granfed to only one parent at a time,
except in the case of fulfilling adoption requirements prior to obtaining
custody. Such days of absence shall be deducted from the bargaining unit
member's sick leave days.

LN



6. Bargaining unit members may apply to the Superintendent to use sick leave n
the event of a personal catastrophe.

When a bargaining unit member has completed an entire year with perfect attendance, a
certiticate of perfect attendance shall be awarded and a copy of the certificate placed in
the bargaining unit member's personnel file with the bargaining unit member's
evaluation, Professional, Association, Public Service and Assault leave days will not
be counted as missed days.

Each bargaining unit member who has completed ninety (90) days as a full-time
employee will receive a premium for the non-use or limitation of use of sick leave as
follows:

Total Days Used Premium
0 5300
! $150
Z $75

The premium will be paid with the second pay in June or as soon thereafter as possible.
Sick Leave Bank

The purpose of the Sick Leave Bank is to provide paid days for serious personal iliness
or family iflness to contributors to the Bank who have exhausted their accumulated sick
days and who are experiencing prolonged personal or family illness. Allotments will
be limited to participating employees for use only in cases of illness, injury or non-
elective surgery occurring under unusual, severe or emergency conditions as
determined by the SBC,

Members may enroll in the Sick Leave Bank during the month of October of each
school year.

Upon enrollment, a member shatl contribute one (1) of his’her accumulated sick days to
the Sick Leave Bank. Days contributed to the Sick Leave Bank are non-returnable.

Enroflment in the Sick Leave Bank shall be coniinuous from year to year until a
member withdraws provided the member has met the requirements of Section 2.a.
below. Withdrawals are accepted only dusing an enroliment period and only upon
written notice by the member fo the Sick Leave Bank Committee {SBC) of his/her
intent to withdraw.

I The Sick Leave Bank Committee shall be composed as follows:
a. The Superintendent or his designee.
Four members appointed by the ZEA president.
Association members will serve a term of two (2) years beginning on
August 1% of the vear appointed [f a member i5 unablz to serve the full
term, the ZEA president wili appoint another member fo fish the
termmn,
d The number of tzrms an Association mewmber may serve on the Sick
Leave Bank Committee 1s unlimited.

Lor



The SBC. shall review and approve or deny all applications to the Sick Leave
Bank. The SBC shall also determine the necessity for additional contributions
to the Bank and shal notify Bank members of the need for said contributions.

The SBC shall be responsible for reporting data conceming the Sick Leave
Bank to the treasurer.

Decisions of the SBC are final,

The SBC shall review the operation of the Sick Leave Bank annually, and shall
make recommendations, if necessary, for modifications of the plan to the
negotiating teams of the Association and the Board.

General Provisions

a.

e

An application for an allotment from the Sick Leave Bank will be
accepted only from those individuals who have contributed to the Bank
that year. In order to be able to contribute to the bank, a member must
have one sick leave or personal day accumulated on September 30th.

Allotments will te limited to use for personal itlness and serious illness
in the family. A doctor's statement is required with the application in
order for the request to be considered.

An application will be considered only affer a member has used all of
histher accumulated sick days, available sick day advances, and
available personal leave days.

Days allotted ﬁ@m the Sick Leave Bank will be paid at [00% of the
member's daily rate of pay.

Once qualified to receive an atlotment from the Bank, the maximum
number of days a member may receive from the Sick Leave Bank shall
not exceed the annual number of work days. On a case by case basis
and with the approval of the Sick Leave Bank Committee allotments
from the Sick Leave Bank may coramence on the sixth consecutive day
of absence for which a member has no accumulated sick days.
Members may file an extension as deemed necessary by the bank.

Allotments from the Sick Leave Bank will be made only for absences
under a member's normal teacher contract. Allotments will not be
made for absences in programs such as summer school, extended
services, or any other pari-time or second position held by a member
with a full-time contract. '

Days may not be received from the Bank for absences due to childbirth
(natural or cesarean section). Utilization of the Sick Leave Bank for
comptications anising from pregnancy or chiidbirth may be authorized
by the SBC.

Days may not be received from the Bank for absences due to
disabilities which qualify the member for Workers” Compensation
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personal benefits, unless the member has exhausted all such benefits
and tussher own accumulated sick days.

. Whenever the total number of available days in the Sick Leave Bank
falis below fifieen (13), the SBC may require the Sick Leave Bank
enrollees to denate up to one (1) additional day of their accumulated
sl days to the Sick Leave Bank.

J- Retirees
Re-hired retired teachers will not be eligible to participate in the Sick
Leave Bank.

k. First-year teachers who are members of the sick lzave bank are eligible

to receive up to a maximum of sixty (60) days from the bank.

L. In certain cases regarding complications related to pregnancy, the Sick
Leave Bank Committee may approve a member of the bank to donate a
specified number of sick leave days directly to another member of the
bank who has such comptications,

Personal Leave

A.

All fult time bargaining unit members shall be allowed three (3) days of unrestricted
absence during each schoot year without loss of salary to atiend to affairs of a personal
nature. Said days cannot be used on a day prior to or immediately after a holiday or
recess,  When parsonal leave i5 requested on a day prior o or immediately after a
kaliday or a recess, additional information must be provided to the Superintendent as
requested on the form. Leave shall not be granted for less than one-half (Y4) day units.
Such days of absence shalt not be deducted from the bargaining unit member's sick
teave days. The Superintendent's decision is final. (See Appendix for copy of form.)

Notification for personaf feave should, except in the case of emergencies, be made to
the immediate supervisor, principat, or administrative assistant at least forty-eight (48)
hours prior to such leave,

All unused personal feave days shali be credited to each bargaining unit member's
accumulatad sick leave days annually.

Emergency Personal Leave will be granted with no advance notice or retroactively
when circumstances make such notice impossible.

Notwithstanding Section A above, three (3} additional personal [eave days, taken from
a bargaining unit member’s accumulated sick leave, may be used during a school year
for personal leave upon approval of the Superintendem.

Professional Leave

Bargaining unit members shall be allowed days of absence during each school year
without foss of salary for the purpose of professional devzlopment when approved by
the Superintendent. Leave shall not be granted fo a barganing uni¢ member for an
event thal is not relafed o thair teaching assigiunent, or o their supplemeantal position.
Leaves shall not be granied for fess than half-dav units. Such days of absence shall not
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be deducted from the bargaining unit member's sick ieave days. A written professional
leave request form must be submitted by the bargaining unit member applying for
professional leave together with supporting evidence and should be submitted prior to
the Board meeting. (See Appendix for copy of form.)

B. Notification for professional leave should be made to the immediate supervisor,
principal, or administrative assistant.

C The Board will if provided with receipts showing individual purchases reimburse meal
expenditures up fo the following amounts:

Breakfast: $8.00
Funch: §12.00
Dinner: $20.00

Notwithstanding the above rates, individuals may also eat less than three (3) meals per
day and will be reimbursed up to a total of forty dollars ($40.00) for the day provided
they have receipts for such meal(s). Alcoholic beverages of any type are not permitted
to be reimbursed. [n-state breakfast and dinners will only be reimbursed if the activity
requires the bargaining unit member to be away from home at such normal meal times.

Association Leave

A bargaining unit member who is an official of the Association may be released with pay to
attend Association professional meetings, or to conduct Association business. A maximum of
twenty-eight (28) days per year will be allowed for such purposes. Association leave will also
be granted to any bargcaining unit member who the Association President designates as
necessary to conduct Association business. Such days shall not be deducted from a bargaining
unit member's sick or personal leave. Application for the {eave shall be submitted to the
Superintendent at least five (5) work days in advance of the day for which released time is
requested.  The Superintendent may waive this requirement in an emergency. Any expenscs
incurred other than the cost of the substitute shall be the responsibility of the unit member.
Association members may atiend non-bargaining and non-governance meetings of OEA, (ie.,
[PD conferences) by making requests through the normal professional leave procedures. (See
Appendix for copy of form.)

Public Service Leave

Public Service Leave shali be granted to a bargainiag unit member reporting for jury duty or
when duly subpoenaed to testify in court in a malter in which the bargaining unit member’s
interest is not adverse te the Board of Education's interest. [f & salary is paid for this public
service, this money will be turned over to the teeasurer and a regular salary check will be issued
to the bargaining unii member.

Assault Leave

Assauli feave shail be manted to a bargaintag unit member who 15 absent due to tha inabikily fo
perform his contractual duties resuliing from an assault by an adult or by a student which
occurs in performance of his contractual duties. Said assault feave shall commence at the time
of injury. The Board agress to pay the bargaining unit member full salary until Workers'
Compensation arrives and after that will pay the difference in salary for forty (40) days, at
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which time the extent of disability will be reviewed for recommendation for full salary
arrangements. Said leave shall not be charged against either sick leave or personal leave.

{eave of Absence

A

Unpaid feave of ahsence may be granted to a veferan bargaining unil member for the
following reasons:

Profassional travel

Exchange teaching

[Iness of member of immediate family
Other reasons approved by the Board

Unpaid leave of absence may be granted to a bargaining unit member for the following
reasons:

[ Child care
2. Adopiion

A written leave of absence request fonn must be submitted by the bargaining unit
member to the Supenntendent.

Duration

A leave of absence may not exceed two (2) years, during which time the Board will
continu¢ the insurance benefits, 1f the bargaining unit member wishes to pay the
premiums.

Reinsiatement

The bargaining unit member will be reinstated at the beginning of the next school year
in & position for which he/she is certificated at the appropriate salary and experience
level on the current salary schedule. When the leave is until the end of the first
sernester, the bargaining unit member shall be reinstated at the beginning of the second
semester to the position previously held at the appropriate salary and experience level
on the current salary schedule.

Educational Leave

A

B.

The purpose of educational leave shall be to provide opportunity for maximal
professional improvement. Educational leave shall be available to staff members for
format, full-time study at an accredited college and/or university provided the program
confinues and intent to return is provided to the Superintendent in wiiting by March 31,
of the preceding year,

Eligibility for educational leave shall be:

L An applicant must possess an Ohto teaching certificatz and must have acyuired
five (3) consecutive full years of ieaching in this system.

2 Applicanis shall not have received an educattonal f2ave during the five {3)
years immediately preceding any appiwanon.

e
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Each applicant must agree to return fo service in the Zanesville City School
district immediately upon termination of educational leave and to continue in
such service for a period of three (3) years, unless physical disability makes this
impaossible, or there is mutual agreement to the contrary. A signed agreement
shall stipulate that failure of the bargaining unit member to provide the district
said service shall result in the obligation to reimburse the district the
propottional part of the salary paid him while on educational leave.

ft is understood that an application must be made to the Superintendent of
schools on or before March 31. The application shall be accompanied with a
plan for the use of the educational leave which shall be reviewed by the
Superintendent.

C. Provided that qualified applicants have come forth, no more than two percent {2%) of
the currently employed staft wili ba recommended. Consideration shall be given to the
foilowtng:

L Assured eligibility.

2. The proposed leave's potential for contributing to the Zanesville City School
district and the applicant’s professional erowth.

3. The applicant's prior contribution to the distiict and potential for future
leadership.

4. Any other pertinent factors.

D. Compensation shalt be as fotlows:

f. During educational leave, the bargaining unit member shall receive the
difference between his salary and that of the bargaining unit member contracted
to {ill his position during the educational laave.

2 While on educational leave, the Board will continue insurance benefits, if the
bareaining unit member wishes to pay the premiums.

E. Miscellaneous Provisions

[

Educaiional leave may De [or a portion of the year, bur may not exceed a full
school year. [t must respect grading periods.

A bargaining unil member on caucafional feave may not deviate from the
approved plan except with the writien permission of the Superintendent. Any
urapproved deviation may result in dismissal.

Educational leave will be reviewed by the Supenintendent should the granize be
placed on 4 probationary status by hus college or university.

Familv and Madical Leave

The patiies agree to abide by the provisions of the federal Family and Medical Leave Act of

1993

D



610 The Family and Medical Leave Act of 19923 shall not diminish ihe leave of absence rights and
benefits under this agreement where ¢ provides grzater rights and benefits than the Family
Leave Act. To the exient that the Family Leave Act mandates lzave rights and benefits in
excess of those provided in this agreement, those excess leave of absence rights and benefirs
shali be accorded to teachers eligible therzfore under the act and regulations issued pursuant to
it. Each party shall retain all the rights accorded ro them by the FMLA

Article VII
Transfers and Vacancies

1.1 Voluntary Transfers

A

B.

“‘oluntary transters shail be defined as bargaining unit member initiated.

Bargaining unit members who desire a change in grade or subject assignment or who
desire an asstenment to another butlding shall file a written statement of desire with the
Superintendent of schools nof later than March 15, Such statement shall include the
grade(s) and subject(s) to which the bargamning unit member desires to be assigned and
the school or schools, in order of preference, to which he desires to be assigned. The
original wriften statereent shall go fo the Superintendent and copies of the statement
shall be given to the ZEA president and to the bargaming unit member who submitted
the request. These written statements shalf ther be compiled into a list for use in filling
assignments, A new list shall be compiled annualty by March 30,

[f more than one bargaining unil mamber has applied for ihe same assigument, the
following criteria shail be used in the priority Hisied to decide who shall recaive the new
A3SIETUMENT

t Proparly certificarad.

2. Years teaching experience ia subjact area in the system.
3. Degree.

4, Toial teaching expericnce within the school district.

132 Yacancies

B

All vacancies, new and existing, including administrative, guidance, and supplemental
duty vacancies open due to retirement, advancement, of resignation, which cceur prior
to Angust 13, shall be published to the eniire bargaining unit member staff as soon a3
possible. Consideration is given for filiing such vacancies from the voluntary transter
list so that the presently employed certificated bargaining unit member can be awars of,
apply for, and receive fst consideration for such positions  Yacancies will be so listed
and notification shall be provided to each bargaining unit member via designated
school e-mail and through the school distriet’s web site  All bargaining unit members
who apply for a vacancy or who have filed a letter of intent will be notified when the
vacancy has been filled. IF requested, the admustration will meet and discuss with a
staff member why hefshe was unsuccessful in hishher application for a vacancy  Both
parties agree that (he shared inforimation will remain confidential.

The Board will not subcontract bareaining unil poswions  The Board will not
subcontract supplemental positions which are now beiag performed by bargainiag unit
adin 7.2 A ghove.

memebers withoui first posting thosa positions a3 provid

20
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3.1

8.2

8.3

involuntarv Transfers

A The Association recognizes that some involuntary fransfers are unavoidable. The
Board also recognizes that under normal circumstances transfers or reassignment of
bargaining unit members should be held to a minimum. Before involuntary transfers
are made, the bargaining unit member involved shall be interviewed by the principal
and/or the Superintendent or his designee, and a rationale shall be given to the member
for the involuntary transfer. Notice of an involuntary transfer of assignment shall be
given to the bargaining unit member concerned as soon as practical, and under normal
circumstances not later than the last day of school.

B. An involuntary transfer or reassignment after August | to be effective during the
current school year will be made only after 2 meeting between the bargaining unit
member involved and the Superintendent. Reasons for said transfer must be given at
this meeting. The bargaining unit member may, at his/her option, have a representative
of hister choice present at such meeting. Any involuntary transfer after August |
between buildings or within the same building but different classrooms shall cause the
Board of Education to pay the bargaining unit member a stipend equivalent to two-(2)
days at the substitute rate for the purpose of preparing for the new assignment.

C A bargaining unit member being involuntarily transterred or reassigned wilf be placed
otily in a position for which the bargaining unit member is certified.

No bargaining unit member wilt be transferred because of histher activity in the Asscciation, or
because hefshe has filed or signed a grievance. Any bargaining unit member asserting a claim
under this or any other anti-retaliation section or clause of this contract shall be limited to either
filing a grievance or unfair labor practice charge. The fifing of one shiall waive the bargaining
unit member's right (o file the other.

Article VIH
Reduction in Force

When by reason of decreased enrollment of pupils, return to duty of regular bargaining unit
members after leaves of absence, by reason of suspension of schools or territorial changes
affecting the district, or insufficient funds, a reasonable reduction of certificated siaff may be
made, such a reduction shall be made by suspending contracts of bargaining unit merabers in
accordance with the provisions of this section.

A meeting shall be held befween representatives of the Association and the Superintendent to
review appropriate data and assess the need of a RIF program. [ it is determined that such a
reduction is justified, the procedures of this article will be reviewed between the Superintendant
and the Association regarding the implementation of the RIF program.

Procedures for Determining a Seniarity List and a RIF List:

By October 31" of each school year a chronological seniority list shall be prepaged by
the school district’s administration and provided to the Zanesvitle E.A. The senlority
fist shali contain the names of all bargaining unit members according to their seniority
(continuous service in the distriet) within all areas of certification for each bargaining
unit member, All approved "leaves of absences" will be applied toward continuous
service for seniority purposes. The list shalf include the following information:

=
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! Exact date of Board acticn for employment on 2 continuous basis,
2, Areas of cerubication

3. Fult-time empinyees shall accrue one (1) year of seniority for each year worked
as derzonunad by the minimal full-ime standard as per Section [8.12 of this

Aurzamint,

4, Parc-ume employess (ie, employees fess than full day) shall accrue seniority
provaied asainst the minimal full-ttme standard enumerated above;

+
=

a3

Senionty snall be lost when an employes retizes or resigns, is non-renewed or
tarmninated or otherwise leaves employment of the Board;

G From the seniority list two (2) senionty lists will be further prepared, one for
bargaining unit members with continuing contracts and one for bargaining unit
members with limited confracts. Bargalning unit members with limited
contracts will be subject to reduction in force prior to any bargaining unit
merber with a conttauing contract with the same certificaiion.

7 For reduction in force purposes all bargaining unit members on the two (2)
senjorify lists shall be considered to have comparable evaluations.

8. As the school year progresses any nacessary corvections to the fwo (2) seniority
Hists shall be made by the school district’s administration and the updated lists
shall then be provided to the Zanesville EA

When a reduction 10 foree is 10 be implemented a reduction in force (RIF) fist shall be
prepared indicating the specilic positions fo be aholished and [isting the names of those
bargaining unit members who will have their contracts suzpendad. This list shall be
given {o the Zancsville Educabion Assecialion President af least fificen {13} calendar
days prior to the tnplementation of the RIF,

The reduction in force (RIF) list will be prepared by applying the foliowing steps uatil
alt necessary reductions have been accomplished. First, the positions of bargaining unit
mambers who have [2ft the district because of r2asons of retirement, resignations, or an
approved unpaid leave of absence will oot be filled.  Second, the least senior
certificated bargaining urit membei(s) from the posttion{s) to be abolished will be laid-
off in keeping with the certification and sensority Iist as sat forth in Section 8.3 (A).
Third, any person whose job s abolished or is displaced (bumped) as a result of the RiF
will also have the righl fo bump 4 less senior employee in any arca for which he/she is
certifiedlicensed. As a result of this bumping process, when an individual is bumped
and does not have enough seniority (o bump another ceificated bargaining unit
member, then he/she witl be placed on the RIF hisi and laid-off throush contract
suspension.

Ceritfication, coninuing contract stats, and system-wide senionty shall be the basis of

any RIF program  Bargairing unit members on {imited contract shall be considare

less senior than any barzaining unil member with a cantinuing confract within the same
area of cariification. Therefore, reduction in staff shall be madz by ceriification among
limited contraci personnel before any personnel with continuing contract in the same

arzaf3) of certification are reducad 18 a fie 2xisrs in seniority For those undar limiiad

[N]
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contracts and, if necessary, for those under continuing contracts, the bargaining unit
member with the earliest date of Board action to employ wiil be considered the more
senior. [fa tie stil! exists, it will be broken by a coin toss.

A bargaining unit member whose contract is suspended as a result of a RIF program
shall be given written notification, by certified mail, that histher employment wili be
suspended and the reason for such suspension. This notification shall occur prior to
April 15, prior to the year the RIF program is te be implemented.

In accordance with Section 8.3 C in this article, a bargaining unit member may bump a
less senior unit member who is in the position of [n-School Suspension (1SS} teacher if
one or more of the following applies to the person who is bumping into the ISS
position:

L. Holds a secondary teaching Certificate or License.

2. Holds a teaching Certificate or License in any area and has worked with
students thirteen {13) years of age and up.

Reemployinent of bargaining unit members from the RIF list:

A

All bargaining unit members whose contracts are suspended as a result of the RIF
program shall be placed on a list stating years of continuous service to the district and
subjects certified to teach. After a two-year period, a bargaining unit member shall be
deleted from the list.

A bargaining unit member on the RIF list shall be offered a contract for positions for
which certified, as set forth on satd RIF list, as positions become available and in
keeping with the ceriification and the seniority positions of RIF policy (inverse order -
last discharged; first reemployed).

When an opening(s) occurs, the Board shalt send a certified letter to all bargaining unit
members certified for the position to their last known address to advise them of such
position. It is the bargaining unit member's responsibility to keep the Board informed
of histher whereabouts. The bargaining unit member shall notify within fifteen (13)
days from the date the letter is sent to indicate availability and desire for such position.
The Board shall reinstate that bargaining unit member indicating availability and desire
for such position wha has the greatest seniority.

Transfers of bargaining unit members, employed but not affected by the RIF program,
shall be limited to positions not affected by said program. If a posttion(s) initially
abolished is reinstated or if a new position(s) is established, this position(s) will be
staffed first from the bargaining unit member RIF list, Transfers may be made to a
position(s) affected by the RIF program after the position(s) have been offered to all
properly certified bargaining unit members on the RIF ist.

No bargaining unit membars new to the distriet will be employed until all properly
certified bargaining unit members of the RIF list have been offered a contract for the
position in accordance with the provisions of this policy.

Upon recall, all rights related to salary, fringe benefits, and seniority shall be fuily
restored.

i
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9.1

]
s

Bargaining unit memoers remaining laid-off will be given preferendal consideration as
substitute bargaining unit members.

Laid-off bargaining unit members shall have the right to pay the total premiurn for group life,
hospitalization, and other group insurance benefits for a period not to exceed two years,

Admimssirative and supervisory personnet are excluded from the provisions of this ansicle.

The board of education hereby declares that & is not its infent to use part-time bargaining unit
employees solely in order to avoid the hiring of full-time bargaining unit employees.

The reduction of hours of bargaining unit members not specifically excluded from the
provi 15 of this section of the contract shall follow the requirements listed in this Article of

the co act,

Arficle [X
Confracts

Regular Teaching Contracts

5

Al bargaining unit members employed by the Board shall be issued written confracts
in accordance with the Ohio Revised Code

B. Beginning date and number of days, not fo exceed [82 days (new bargaining unit
members 183) of which 180 shall be designated as mstructional, in the school calendar.
The number of days in the school year shall be established each year by the Board.

C. . Provision for signafure and date of signarure of the bargaining unit member being
contracted.

D. lLimized contracts shall be issued sequentialiy as follows:
. The first three years shall be one-year (ar leas-t 120 day) contracts;
2. All succeeding contracts shall be thyee-year contracts.

E. Upon eligibttity for cantinﬁ%ng confract staiws, @ multi-year limited conuract shall be

interiupted for the awarding of tenure. Teachers must declare elieibility in September
for consideration of tenure for the subsequent school year.

Supplemental Coairacts

All bargaining unit members assigned additional responsibilities for which additional
compensation 15 granted shall be given a written contract that 15 in addition to their regular
contract. Supplemental salaries will be in compliance with Articie X of this Agreement.

Dismissat Policy

—3

A ermination of 2 bargaining unit members condract shali be according o
£

Section 3319.16 and rzlated provision of the Ohio Revised Code.
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2. With respect to evaluation, only a poorly performing teacher as defined in
section F. in 23.5 in this Agreement shall be considered for termination.

B. Nonrenewal of Regular Limited Contracts

L. Notification of non-renewal of bargaining unit members under limited contracts
shall be governed by Section E of ORC 3319.11.

2. With respect to evaluation, only a poorly performing teacher as defined in
secfion F. in 23.5 in this Agreement and any bargaining unit member on a one
{1} year limited contract may be considered for non-renewal.

C. Evaluation of all bargaining unit members shall follow the procedures set forth in
Article XXV in this Agreerent. Evaluation of a bargaining nit member will be based
on the procedural requirements as provided for which shall be in conformity with

3319011,
Article X
f Supplemental Contracts
A. Bargaining unit members employed under supplemental contracts to perform

supplemental duties shall be paid according to the supplemenial salary schedule herein.

B. The base salary, B.A.-0 years experience, of the regular salary schedule effective July |
of each school year shall be the basts of determining the doltar amount for each class
and appropriate experience column times the percentage stated for the forthcoming
school year. (Rounded to the nearest doflar).

C. Service experience in this salary schedule shall apply for each year the activity is
performed while in the employ of the Board. Bargaining unit members currently
performing supplemental duties shall receive credit for experience upon continued
performance of such duties. For the purpose of this section, a year shail be defined as a
120-day period or af least 50% of the sporting season as defined by the Ohio High
School Athfetic Association.

Supplemental duty contracts shall be issued for one (1} school year.

A written job description shali be attached to each supplemental contract. These contracts
expire at (he end of their term and are not subject lo the nonrenewal provisions of this contract.

Most bargaining unit members being paid supplemental salaries shall receive such salary in two
(2) equal payments. Dates of payment will be determined by length of service within a given
schoot year. Supplemental pay dates shall be posted on the District’s web site.

Normelly, a bargaining unit member shall receive an increment move on the supplemental
satary schedule for every two (2) years performing that duty or a relaied duty in the Zanesville
City Schools. However, upon recornmendation of the Superintendent after conferring with the
appropriate administraior, a bargaining unit member may be required an additional year before
receiving the increment. Such racommendation wilt be based on the administrator’s written
appraisal and be separale fom a bargaining unit member's regular evaluation, a copy of which
shall be given to the bargaining unit member. A bargaining unit member performing the same
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duty for the third year and not recommended for an increment increase shall not be offered a
supplemental contract in that duty the next year.

When openings accur in supplemental duty positions, considerations will be made to filf such
opening from bargaining unit members currently employed. When openings oceur, notice of
such will be posted or provided bargaining unit members in 2 bulletin. Except for grants which
specify wages and are signed by the-ZEA, when the Administration adds a supplemental duty
position the President of the Assaciation will be notified and the salary for the position will be
negotiated within thirty (30) days of the notice by the Supplemental Contracts Committee,
under Section 10.10 of this Agreement.

Bargaining unit member supplemental coniracted dulies may be incorporated into regular
duties of admintistrators employed by the Board.

Itis understood further, that the exigencies of a particutar school, a given program for a given
time, may place some additional requirements for the position as deemed essential by the
immediate administrator for which are not covered in the job description.

Bargaining unit members who feave the district prior to completion of contract duties duc to
resignation, retirerent, unpaid leave or other reasons, shall be subject to have deducted from
the remaining pay the amount equal to services not rendered and this will be determined by the
principal. :

If requested by either party, there will be a revicw of supplemental duties and contracts on a
yeaily basis by a committee composed of two (2) members appointed by the Superintendent
and two {2) members appointed by the President of the Association. (Members of the
committee may propese additions, deletions, or changss to the schedule at the frst meeting )
Requests for supplemental salary classifications will be considered al this lime in relation to the

following factors:
A Time required in the performance of the duty;

B. Time spent in the supervision/dirzction of other adults under supplemeantal contract in
duties related to the performance of position;

C. Mumber of students involved in the activity and directly supervised by'. reason of the
position;

b. Required iravel supervision of siudenis,

E. Equipment, materials and money responsibility;

F. Injury risk factor of student related to the activity;

G. Number of requirad performances involved in the activity;

H. Related released rime om regular school day,

{ Educational value of the activity as related fo the philosoghy and ohjectives of the

Zanesville City School system.

I The commiitee can alse review equitability of the assiznment of supplementals

rond
(=}



[0.11 The Following is a list of the classes and positions covered by this article:

Class |
High School Band Director
Dual Credit Classroom Teachers (For 2013-2014 Only)

Class [I ]

Varsity Head Basketball Coach

Varsity Head Footbalf Coach

Cirill Team Direcror

Athletic Trainer

Basketball & Other Sports Equipment Manager

Class ITT

Athletic Business Manager

Assistant Athletic Trainer

Class [V

Varsity Head Track Coach (Boys & Girls)
Varsity Wrestling Coach

Varsity Head Basebali Coach
ClassY -

{Currently No Positions)

Class VI .

*Head Bowling Coach

Reserve Head/JV Baskethall Coach
Varsity Assistant Basketball Coach
Varsity Assistant Foothall Coach
Reserve Head/FV Football Coack:
Varsity Swimming Coach

Color Guard

Head Varsity Softbalt Coach

Foolball Equipment Manager

Varsity High School Chieerleader Advisor
varsity Volleyball Coach

Class VI

Comus Advisor (includes photography)
High School Swdent Couneil Advisor
High Schoot Vocal Music Director
Reserve Assistant Football Coach
Varsity Golf Coach

Varsity Soccer Coach

Varsity Cross Country Coach

Varsity Tennis Coach

High School Dramatic Director

8" Grade Cheetleader Advisor

9" Grade Cheerleader Advisac

Key Club Advisor

Reserve Head Cheerleader Advisor
Assistahit Wréstling Coach

Reserve Head/TV Bajeball Coach

* Assistant Bowling Coach {2 positicas}
Class VHI

High School Stage Besigner

Senior Class Advisor

Junior Class Advisor

Assisiant High School Band Dirsctos
Varsity Assistant Baseball Coach

7* Grada Baskatball Coach

§” Grade Basketball Coach

9" Grade Baskethall Coach

Class YU {cont'd)

7" Grade Football Couch

8" Grade Football Coach

9™ Gradz Football Coach Varsity Asst. Swimming Coach

Efementary Basketball Program Ceordinator

Assistant/Freshman Track Coach

Assistant/Freshman Tennis Coach

AssistantFrashman Golf Coach

Reserve Head/TV Softhall Coach

Assisiant Varsity Sofiball Coach

Local Professional Devetopment Committee (3 positions)

Mentor Teacher Leader (6 positions)

Middie School Wiestling

Head School Nurse

Website Coordinator/Publication Director-
Zanesvitle Commuonity H.S.

Class IX

Activities Manager (Middle School)

August Football Practice

August Band Practice

7™ Grade Track Coach

§* Geade Track Coach

7" Girade Volleyball Coach

8" Grade Volleyball Coach

9® Grade Volleyball Coach

7-12" Assistant Cross Cowniry Coach

Reserve Soccer Coach

Vasity Assistant /Reserve Volleyball Coach

Middle School Band Director

Orchestra Director

dlentors (sumber will vary from year lo year)

*Program Destener for Stadinm Productions

Class X

Fail Boys Basketball Fitness

Fall Girls Basketball Fitness

Mliddlz School Dramaties Dirsctor

Quiz Team Advisor

Middle School Yecal Music Director

Football Defensive Conrdinator

Featkall Offensive Coordinator

Fooiball Scouting

Summer Footbali Fitness

Summer Boys Baskethall Fitness

*Suminer Boys Scecer Fimess

*Suinrser Girls Soceer Fitness

*Summer Volleybail Fitness

Winter Football Fitness

Whiter Boys and Girls Track Fiiress

Pep Club Adwisor

SADD Advisor

Mationat Honor Seciety Advisor

fElementary Yearbook Advisor

Foreign Language Club Advisor

Middlz School Yearhaok Advisor

Middle School Suudent Council Advisor

Elemeniary Drama Direcior

Ski Club Advisor

*[adyiidials under contract for these sepplemenial pasitions shall be poid ar Experience Level 4 for the
2913-2014 schoa! year and be permitted 0 progress to Experieucs Levels B and Cln subsequent school vears.
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Article X1
Teachine Conditions

The Association encourages its members as responsible citizens and as sound "P.R, to
participate in worthwhile community appeals Howewer, it is understood that no barzaining
unit member shall be required to contribute to any butlding or communicy solictiation for finds.

The Board of Cducation shall provide as far as possible, a principal and/or head teacher for
each building in the district. In elementary buildings that share a principal, the head teacher
shall be placed in Class VIt of the supplerental contract schedule.

The Board of Education may require a complete physical examination by a fully licensed
physician approved by the Board when the attendance to duty of the person under confract is
held in sertous question by his immediate superior and upon the recommendation of the
Superintendent. The expeiise of this examination will be paid by the school district.

Alt pupil purchase items must be approved by the building principal and i compliance with
cwriculum and related policy. Since the cost of a student's attendance at schoo! is very
demanding to many parents, pupil purchase items in any class must be held to a minimum.

The formula for class size and teacher aides shall be as follows;

A The admiuistration shail make every reasonable effort to have a ratio of no more than
thirty (30} students to one teacher in kindergarten, One (1) licensed, paid aide shail be
provided for each building and will be shared equally with all kindergarten teachers in
that buiiding.

B. The administration shall make every reasonable effort to have a ratie of no more than
twenty-five (25) students to one teacher in grades -3,

C. The adminisiration shall make every reasonable effort to have a ratio of no more than
twenty-seven (27} students to one teacher in grades 4-6.

D. Special education ciasses will be of a size in keeping with state and federal guidefines.

E. Secondary class size and load will be balanced to the degree possible and every effort
will be made to keep the ratio of no more than thirty -five (35} students to one teacher

[ The number of students in a given teaching situalion wili not exceed the number of
teaching stations. [n the event a teacher does not have enough teaching staliens, the
Superintendent shall provide additional stations upon notitication by the teacher.

The rarios ia A theough E shall include ali special education students assigned to the
respective grads fevel,

G tvery effort wili be made to see that the aumber of students in 2 study hali should not
exceed 4001 1F avatable, by-assignment teachers will be assigned to smudy hatls i
addition te the regular study hall ieacher for the firsi two weeks of each semester

H A class size list containing the aciual number of siudenis ia ea"h class will be
d’ih’ic‘ﬂiﬁd to the Association president and members of the Superiniendsni’s Advisory

Commuitte no [ater than October 30 of each school year Any amdc“e 5C ool and high

b
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school classroom, except choir, band, physical education and study halls, that exceeds
35 students and any elernentary class room, except art, music; and physical education,
that exceeds 32 students will be offered a student teacher or an aide.

L The administration shall make every reasonable effort to transfer elermentary students to
insure equitable distribution among classes/bargaining unit memoers.

I The Board shall comply with ail state standards with reference to class size as it relates
to preschool programs and special education programs.

K. Ant, music and physical education classes shall not exceed forty-two (42) students.
Section 11.3 (H) shall not be applicable. Principals will work closely with art, music,
and physical education teachers in a building in order to make sure of the best possible
scheduling of students, and that adequate equipment i3 provided for the students.

L. The Superintendent will work with all principals and staffto reduce class sizes:
[ by ut-iliiing team teaching where possible, and
2. byany other means available,

When 2 personal emergency for a bargaining unit member exists, the principal or person in
charge shiall notify the bargaining unit member immediately..

Except as otherwise provided in this Agreement, the length of the bargaining unit members'
work day shall not excesd seven and one-half (7}4) hours. The teacher woik day is NOT
contingent upon the students’ day. This includes a thirty (30) minute lunch period which will
be determined by scheduling in each individual building. Unless otherwise specified in this
Agreement, the day shall be continuous Gom the required beginning time to the end of the day.
There shall be a uniform number of teaching hours in the elementary schools, as fearly as
possible.

In-day conference or planning time shatl be in compliance with the Ohin Elementary and
Secondary School Standards. This time shall not be considered time for travel for multi-school
assignments,

A All bargaining unit members, including specialists, shall be provided at least forty (40)
minutes of continuous planning time. Such planning time shall be free of scheduled
students and assigned duties.

B. Bargaining unit merubers are responsible for attending and participating i CORE
functions as assigned in individual buildings.

e

i Bargaining unit members may volunteer 1o substitute for another bargaining
unit member during planning Gme. Bargaining unit members with “hy-
assignment” pesiods may be required to substitute at any time during those
pedods. [n the case of an extreme emergency, a bargaining unit member may
be required to substitute during planning time no more than once per semester.
This includes libraries and similar circumstances in elementary schools. No
bargaining unit member shall be required to substitute when said bargaining
unit member is scheduled to have a class assignment of hisiher own unless
hefshe: volunteers fo “double up” the classes. This teacher is eligible for the

29
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$10.00 per period (40 minutes), not to exceed the daily substitute teacher daily
rate of pay.

2, Bargaining unit members who volunteer to cover another member's period as a
substitute (except by-assignment periods) or volunteer to "double-up” classes
shalf receive ten doilars ($10.00) per period (40 minutes), not to exceed the
daily substitute teacher rate of pay. The district must have exhausted the use of
available substitutes before bargaining unit members will be asked to cover for
another member,  The administration of this procedure shali be the
responsibility of the building principal

3 A minimum of eighty (80) minutes per week shall be atlocated at each grade
level (K-5) *(see Glossary) for planned instruction in art, and/or music, and/or
instrumental music and/or physical education provided by bargaining unit
members certified in these fields (herein referred to as specialists). Grades 6-12
shall follow the Ohio Department of Education - Standards for planned
instruction in art, music, instrumental music, and physical education.

The Board and the Association recognize the need for continually updating and maintaining a
high standard of education in a world that is changing at an exponential rate. If a bargaining
unit member believes his or her books and/or support matenals (i.e., computer software and
training, proper furniture, placement of equipment, etc.) are insufficient, he/she shall meet with
the building principal, who shall research thie ‘matter, and report back to the bargaining unif
member. If the bargaining unit member is not satisfied with the response of the building
principal, he/she may refer the matter to the Superintendent's Advisory Committee,

The Board of Education recognizes that a quality education for each and every child is the
primary objective of our system; therefore, the Board will provide for every special education
and regular child: :

A. Instruction in vocal music, arf, and physical education provided by educational service
personnel assigned to elementary art, music, and physical education who hold the
special teaching certificate or multi-age license in the subject to which they are
assigned in accordance with current Ohio Department of Education and other
applicable standards. The classroom elementary teacher will not be respoasible for the
classroom during this period,

B Scheduling for special programs or events which will be worked out cooperatively
within the buildings.

Traveling bargaining unit members shall have adequate travel time and shall be reimbursed for
actual miles traveled at the same amount as allowed for in IRS rules.

Inclusion

A The regular classroom teacher shall be mvited o participate i the development and
implementation of the IEP, and teachers wheo are affected by the requirements of the
[EP shall be notified of e requirements. Classroom coverage will be provided for
such teachers so that they can azzend [EP meetings regarding students.

Each teacher with the responsibility for the education of a studeni on an [EP shall
receive a copy of the 1EP, be provided 2n 2xplanation of what hiefsne is responsible to
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do to assist in achieving the [EP goals and objectives, and be advised that he/she can
speak to any [EP team member if he/she has any questions or concerns about the IEP or
the student's progress. The building administrator will make sure that the teacher of
record provides the most current 1EP and ac\,ommﬁdalmna(s) to the appropriate
classroom teachers.

B.  In-service education shall be provided for regular daasmom teachers who are assigned
students with an active [EP.

C. Teachers shall not be required to dispense medication and/or administer medical
procedures normally administered by specialized professional personnel. Exceptions
miay apply during field trips and/or emergency situations.

D.  Special custodial care requirements and/or special related services shall be identified in
the development of the [EP. '

E. Behavioral objectives and discipline procedures shall be ldennﬁed in the development
of the IEP.

F. Requests by teachers and or participants in an IEP for a réview will be honored at the
earliest mutually acceptable date within 30 days. '

Any bargaining unit member required to write nine (9) or more 1EP’s shall receive (1} paid
release day within thirty (30) days prior to the scheduled [EP conferences. Said day shall be
spent at their assigned building and shall be free of any teaching and/or duties. In addition, all
special education staff will be allowed to tse five morning core periods to write IEP’s within
thirty days of a scheduled [EP. These days are 1o be scheduled with the building principal.

A committee shal! be formed for the purpose of recommending a bargaining unit member dress
code. Said committee shall consist of the Superintendent, one { 1) central oftice/Board member,
three (3) building adminisirators {one from each level), one (1} nale and one (1) female teacher
from each building where possible. Members of the committee shall be jointly appointed by
the Superintendent and the ZEA President. Any recommendations of the committee must be
mutually approved by a two-thirds (2/3) majority vote of the Board and the members of the
Zanesvilie Education Assaciation before they are implémented.

"No audio or visual recordings shall be made of a bargaining unit member by a school official,

administrator, employee, pafent, or guardian of a student unless the bargaining it member
receives written notification and also agrees in writing to such recordings. Motwithstanding the
previous sentence, audio or visual recordings may be permltied for gathering information fo
OTES purposes provided the baroalnmg unit member has given their written consent fo such
recordings.

Artiele XII
Teaching Duﬁes_

All bargaining unit members shall be required to attend the following weetings:
A A maximum of two (2) general staff meelings may be called by the Superintendent or

s representative during any school year. [ftwo {2) such meetings ace called, then at
least one (1) witl be held during the normat workday.

—
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B. A maximum of five (5) building meetings, which extend beyond the regular school
day, involving the entire staff may be called by the principal during the year.

C. The Board will strive to keep the aforementioned meetings to forty-five (45) minutes in
duration and to start such meetings no later than fifteen {15) minutes afier the latest
school dismissal. Bargaining unit members will not be required to stay beyond forty-
five (45) minutes should sich a meeting exceed this Limit.

D. Bargaining unit members shall be required to attend "Back to School Night" and may
be required to attend two (2} other schoal sponsored activities.,

E. The school day for students shall 'bcgin at least forty (40) minutes later than the school
day for all teachers in order to provide for individual planning time.

F. The district shall strive to utilize available technology in order to communicate with
. bargaining unit members. Such technology shall include, but not be limited to, e-mail,
websites, and recorded meetings.

A. In the event students are not required to attend school due to emergency conditions
such as adverse weather, fuel shortage, or building conditions, bargaining unit members
involved shall not be required to report for duty and shall be notified in the quickest
way possiblé, There shall be no loss of pay for such days.

: B Begimxing with the 2014-2015 school year and thereafier, it is not mandatory for the

board lo use days from spring break as make-up days. However, ifit is necessary to do
so, only 2 maximum of two (2) days may be used during spring break to make up
calamity days. Said make-up days shall normally be taken from the end of spring break
unless bargaining unit members vote to have them taken from the beginning of spring
break.

Parent conferences will be scheduled in the fali on two separate evenings staggered by grade
fevels At the conclusion of these conferences, bargaining unit members shall be teleased from
all school responsibilities on the Wednesday before Thanksgiving. Parent conferences will also
be scheduled in late winter on two separate evenings staggered by grade levels At the
conclusion of these conferences, bargaining unit members shall be released from all school
responsibilities on the Friday of conference week. Bargaining unil members shall strive to
meet with as many parents as possible during the canferences.

The teaching of the curriculum shall be in accordance with the Ohio Staie Board of Education
adop_t;d standards, grade fevel indicators, and benchmarks with the instruction adhering to
adopted curriculum guides, cotirses of study, and objectives of the district. Daily lesson plans
shatl give direction for instruction and implementation of courses of study.

No bargaining unit member shalt be required to use his own automobile to transport a pupil.
£300,000 or mars bodily injury liability insurance 15 raquirad in the svent the bargairing uail
member chooses to transport 2 pupil. If an emergency occurs and it s necessary for a
bargaining unit member (o transport @ student, the schoot district shall assume liabiliry in
accordance with ORC 2744

Lo
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New curricylar areas developed for the Zanesville City Schools shall involve the suggestions of
staff members concerned in the area of development from the planning stages through
introduction into the classroom. Final determination for these new curricular developments
will be made by the Board.

Extra Duty

The Board and the Assdciation recognize that bargaining unit members are required to perform
certain duties, during the work day and as expressed in Section (2.1, other than actual
classroom teaching. These duties shal! be enumerated and equitably distributed among
bargaining unit members. A written scheduie shall be prepared by the principal. Discussion of
duties may take place in the building advisory commtittee. [n each building, these duties shall
be listed, and they will be rotated among bargaining unit members.

Article XIII
Pupil Discipline

Each building must develop a student discipline plan and submit a copy to the Superintendent
and a copy to.the ZEA president. Each building staff member shall aiso be provided a copy of
the plan. Said parties shall have a copy of the student discipline by the beginning of the third
week in November. The principal is responsible for the equitable enforcement of the building
discipline plan. Student discipline shall be a subject of discussion for the building advisory
committees. If the concerns of the bargaining unit members cannot be resolved at that level,
they may be forwarded to the Superintendent's Advisory Committee for further attempts at
resolution.

The principal and bargaining unit member have a shared responsibility for atl activities,
incfuding discipline, taking place within the schools. Each bargaining unit member is expected
as a pait of his/her duties to assist the building principal in the maintenance of proper discipline
and confrol of ali students within the assigned building and schoot area. Conduct of pupils on
their way to and from school is within the scope of authority in carrying out this responsibility.
Pupils' conduct outside school hours, whether on school property or not, which directly relates
to and affects the conduct of the school is also within this scope of authority. Each
administrator is expected as a part of his/her duties to assist and support bargaining unit
mermbers in the maintenance of proper discipline and control of students within the assigned
building and school area.

Students found guilty of bringing dangerous weapons onto school property, after having been
afforded due process of law, shall be disciplined. At a minimum, students shall receive a one
day suspension so the administration can conduct an investigation. If the administration is
unable to locate parents, the studert will be isolated until parenis arrive. The intent of the
Board of Education/administration is to expe!l for the maximum number of days permitted by
the [aw students who are convicted of using or threatening to use a dangerous weapon after
having bezn afforded due process. However, the Board of Educationfadministration retains the
right to miiigate any disciplinary action. Students found guilty of a feloay shall be subject io
exclusion, as provided by law, after having been afforded due process. (See Policy and
Guidelines 3772).
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Students shall not be permitted to use any device to make an audio or visual recording of any

bargaining unit member withaut his/her written permission and in compliance with Board
policies 5136 and 5136.01.

Information about individual students who may pose a danger in the school setting or who are
psychologically fragile or who have special medical conditions will be available to staff
members. The Association and the Board recognize that such information is confidential and
privileged information, and & will be treated as such.

The Association and Board recognize that providing for the best educational opportunity for
every student may requirs the removal of a distuptive student from the regular student
populstion, The principal and building advisory committee shall meet to discuss appropriate
alter- . ~es such as detenfion, in-school suspension, and others.

Any case of assault on a bargaining unit member shall be promptly reported to the building
priccipal. The District administration shall immediately make a bargaining unit member aware
of any death threat made against them by a stident, by a relative of a student, or by a member
of the public. The building principal and Superintendent of schools shall render assistance to
the bargaining unit member, in accordance with board policy and law, in connection with
judicial authorities. '

Article X1V
Student Teaching and Field Experience

Student reaching is a mutual responsibility of the training institution and the local disirict.
Critesia will be agreed to by both institutions,; however, the fullowing criteria shall be practices:

A.  The cooperating bargaining unit member shall have had at least three (3) years of
teaching experience in the grade level or subject to which a student is assigned,

B. The cooperating bargaining unit member will be fully recognized as a successful
bargaining unit mernber, having prior endorsement of the principal and Superintendent
{or his designee), as well as that of the university or college.

C. The cooperating bargaining unit member shall be fully certificated for the assignment
and should be the holder of the master's degree in the field of the assignment.

A bargaining unit member may refuse the assignment of a student teacher or field experience
student.

In no case wili 2 cooperating unit member have mora than one student teacher per school year.

The assignment of student teachers will be made equitable. Problems related to the assignment
of student teachers shall be reviewed by the Association president and the Superintendent or
hisfher designze and problems under this section of the Agrzement will not be subject b5 the
Grizvance Procedure.

Preparatory institutions should cooperate to establish courses and seminars in student teaching

for cooperating bargaining unit members. The local district will orient its bargaining unit
mernbers to the task and function of student teaching

34
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Article XV
Resident Educator Program

Purpose

The Mentor Teacher Leaders (MTL) shalt be established to implement and oversee the
Restdent Educator Program.

Term of Office

A.  The term of office for MTL serving on the committee shall be three years, beginning on
July | of the year appointed.

B.  The number of terms an Association member may serve on the committee is unlimited.

MTL Composition and Selection

A.  The MTL shall strive to be comprised of eight () members as follows:
I. Member appointed by Superintendent.

2. Seven (7) bargaining unit members, striving to have one () high school, one (1)
middie school or New Tech Academy members, three (3) elementary members
(one from each elementary building), and two (2) facilitators. One factiitator shail
be assigned to the middle and high schools and one assigned to the three (3)
elementary buiidings. T

B.  The seven (7) bargaining unit members shalt be appointed by the Zanesville Education
Association President with the majority vote approval of the Association’s Executive
Committee. :

C.  The seven {7) bargaining unit members shali have at least two (2} years of menioring
experience in our school district and such other qualifications as the commitice shall
deem necessary.

D. In the event of an in-term vacancy, the MTL member shall be replaced in accordance
with above.

Chasrperson

The MTL chairperson shall be determined by a majority vote of the MTL's and serve as
chairperson for a three (3) year term. Chairpersons may be re-elected.

The Resident Educator shall be given released time to observe other feachers and their
mentor teacher in years | and 2 of the Ohio Resident Educator Program.

Release time for mentor/facttitasor shall not infringe on the planning time of the Mentor,
Facilitator or the Rasident Educaior. The release time will be flexible to allow classroom
observation by the Resident Educaior and one-on-one  consultafion with the
Mentor/Facilitator. Release time shall amount to no more than the equivalent of six days per
school year, when the Restdeni Educator 15 active with a Mentor/Facilitator, Substitutes shall

e
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be hired for both the Mentor/Facilitator and the Resident Educator when needed  The
Resident Educaior may take at feast one professional development day per grading period,
not fo exceed six (6) total days per school year.

Should the Resident Educator net be considered as having successfully compteted the Ohio
Resident Educator program by the administration and/or the State of Ohio, the Mentor,
Mentor Teacher Leaders or Facilitators shall not be held accountable in any way for the
failure of the Resident Educator.

A Resident Educator assigned to a Menlos/Facilitator must actively participate in all
scheduled meetings.

A Re :dent Educator should meet with his/her Mentor/Facilitator on a weekly basis for a
miniiz- -0 of one {1} hour in a professional capacity.

The assizned Mentor/Facilitator and Resident Educator shall participate in a nuntber of
formal and informal observations that address the Ohio Standards for the Teaching
Profession and the requirements of the Resident Educator program.

A Resident Educator shall keep a portfolio that includes a dated summary sheet of each
meeting, including signatures of the Meator/Facilitator and the Resident Educator to be

submitted on a monthly basis to MTL's.

Definitions

" Terms used in the section shall include:

Facilitator - is a classroom teacher with proper cestification and licensure and five years'
expertence in teaching in the state of Ohio. This staff member has successfully conipleted
state mandated training and assigned fo years 3 and 4 Resident Educators. Facilitators wali
assist Resident Educators prepare for the RESA by guiding and supporting the Resident
Educator.

Mentor - is a classroom feacher with proper cestification and licensure and five years'
experience in teaching in the staie of Ohio. This staff member shall volunteer to serve as a
Mentor and has successfully completed state mandated mentor training.

Resident Educator — is a teacher employed under a four year Resident Educator license.

Formative Assistance - consists of workshops, released time, seminars, training provided
either for the Mentor ar Resident Educaor.

Mentor Teacher Leaders, Facilitators, and Mentors shall be paid according to the
supplementary salary classifications in Article X, and the supplementary salary schedule in
Appendix C of this Agreement. If a Mentor is not assignad a Resident Educator during a
school vear then he/she shall not be paid 2 supplemental salary for that school year
Furthermore, if thete are no Resident Educators working in one of the combined grade levels
(t.c. high school, middle school or elementary), then the Mentor Teacher Leader(s) coming
from the aftected level shali not be paid a supplemental salary for that school year,

Other than a cotation to the effect that a teacher served as & Menior/Facilitator, the reacher’s
activities a3 s Mentor/Facilitator shall nof b2 part of thai staff member’s evaluation.

()
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No Resident Educaior shall be required to remain in a resident educator program after
advancing to a professional educator ficense.

Mentors/Facilitaiors shall not participate in the informal or formal evaluation of any Resident
Educator.

Mentors/Facitizators shall not be requested or directed to make any recommendation
regarding the continued employment of the teacher.

No Mentor/Facilitator shall be requested or directed to divulge information from the written
documentation, or confidential Mentor/Resident Educator discussians.

Al interaction, written or oral, between the Mentor/Facilitator and the Resident Educator
shall be regarded with the same confidentiality as that represented by the attorney/client
relationship. Any violation of this tenet by the Mentor/Faciiitator shall constitute grounds for
immediate removal from his/her role as a Mentor/Facilitator.

At any time, either the Mentot/Facilitator or the Resident Educator may exercise the option to
have a new Mentor/Facilitator assigned. The Mentor/Facilitator and the Resident Educator
must operate in a trusting and comfortable relationship; therefore, no specifics shall be given
as to the exercise of the option and no prejudice or evaluation is to be given such change.:

All members of the Mentor Teacher Leaders, Meators, Facilitators and Resident Educators
shall keep confidential all discussions, actions, malerials and other information to the extent
permitted by law. -

Mentors/Facilitators shall communicate directly with the Resideat Educators and shall not
discussfreport the performance and progress of the Resident Educators with any
administrator, assessor, of othar teacher.

The regular evaluation of the Mentor/Facilirator shall not be affected in any aspect by his/her
participation in the Resident Educator Program.

Resident Educators shalt be provided all due process provisions allowed by the master
agreement and ORC.

Artiele XV]
Local Professional Development Committee (LPDC)

Purpose

A Local Professional Development Committee (LDPC) shall be established to oversee and
review professional development plans for course work, continuing education units, and/or
other equivaleni activities. These reviews shali be conducted 1o fulfifl requirements for
licensure and certificate renewals.,

Temn of Office

A The term of office for members serving on the committee shall be three years,
bezinning on July 1 of the year appointed.

B Members may be re-appointed for one conseculive im

[
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C. Persons appointed to fill an unexpired term may be appointed to two (2) consecutive
terms after completion of the unexpired term provided that said unexpired term does
not exceed two (2) years. Persons fitling an unexpired term lasting longer than two (2)
years may be appointed for one (1) full term.

Committee Composition and Selection

A The committee shall be comprised of five {5) members as follows.
[ three members of the bargaining unit
2. one principal
3. one other certificated/ticensed district employee
B. The three bargaining unit members shail be appointed by the Zanesville Education

Association president. The principal and other employee shall be appointed by the
Stiperinterident.

C. [n the event of an in-term vacancy, the committee member shall be replaced in
accordance with [6.3 B. above.

Chairperson
The committee chairperson shall be determined by a majority vete of the committee members.
Decision-Making

Decisions shali be made by majority vote of the commitiee members present and vating so long
as a quorur is present. A quorum shall consist of three members.

Training
A Members of the LPDC shall be afforded the opportunity to altend tratning on the

purposes, responsibilities, functions, and legal requirements of LPDC’s. The approval
for training opportunities shall be in accerdance with Section 6.3 of the Master

Agreement.

3 LPDC members shall be reimbuzrsed for all actusl and necessary expenses and mileage
incurred as part of their training.

C. LPDC training for commitfee members shall constitule appropriate “equivalent

experiences” for the purposes of the committee members own individual development
plans.

Meetings and Compensation

A The LPDC shall meet monthly or more ofien as the members deem necessary to
complete their work. Not later than September {0 each year, the cominitice shall post
in each buiiding their meeting schedule  Additional meetings may be scheduled as
NECesSary.
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B. Bargaining unit members who serve on the LPDC shall be paid according to the
supplementary salary classification in Article X, and the supplementary salary schedule
in Appendix C of this Agreement. All compensation will include appropriate
retirement benefits.

Commitize Responsibility

The committee’s responsibilities shall include, but nof be limited to, approvat of individual
professional development plans for all certificated employees, approval of alt C.E.U.'s, course
work, workshops, equivalent activities, etc. that could be used for professional growth.

Rules and Regulations

The committee shall establish and publish its rules and regulations.

Sub Committees

The comnittee may establish sub-commitiees or coasult with other districts/agencies to assist
in its duties but shali retain authority over alt of the committee's responsibilities as outlined in
section [6.8.

Clerical Service

The Board shall provide clerical services and supplies as neaded for the work of the committee.
Appeals Process

Within thity (30) days of publication of the Ohio State Department of Education
regulations/guidelines on LPDC appeals, the ZEA and the Board shall meet to bargain the
appeals procedure which wiil herein apply.

Article XV1I
{nsurance

The Board wilt provide a health care plan as shown in Appendix E, and at the stated employee
monthiy contribution levels towards the insurance premium,

A Health insurance Open Enrollment period for 20§4-2015 will be Novewnber through
December, 2014 and the effective date of the change in insurance will be January 1,

2015, Regular, annual open enrotlment will resume in May, 2015

The Board has established an IRS Section 125 premium only plan so ihat bargaining unit
members’ premiums can be paid from pre-tax salary.

The Board shalt esiablish the option of Flexible Spending Accounts.

Both the Board and tha Zanesville Education Association shall encourage and educate all
bargaining unit members {o use generic medicaiions when available and appropriate.

ol
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The Board shall pay 100% of the single and family premium for a denial care insurance plan
with the following provisions:

A (00% of the charges for preventive and diagnostic care at the usual, customary, and
reasonable rates with no deductible armount.

B. 80% of the charges at the usual, custorary, and reasonable rates for restorative work.

C. The palicy shall provide for 2 deductible anount of $50.00 per individual, and $106.0¢
per family with an annual [imit of $1,500.00.

D The policy shali provide for 60% of the usual, customary, and reasonable rates for
sthodontic freatment with a lifetime maximum of $1,500.00.

A Itz insurance policy wath a face value of 320,000, which shall include a double indemnity
clause. Employees may purchase an additional $20,000 life insurance through payroll
deduction at the Board's rate, should the carrier permit,

‘Liability: Insurance

The Board shall purchase, at no cost to bargaining unit members, liability insurance through an
approved carrier licensed by the State of Ohio.

Health [nsurance Investizative Committee

A. A permanent insuranee Commitree wilf e established consisting of three (3) members
appointed by the Asseciation, three (3) members appointed by the Superintendent, and
three (3) members of the District who are members of the non-certified staff.

B The Committee will meet upon the request of any three (3) members of the Commnittee,
but not less than six (6) times per year.

C The purpose of the Committee will be to review and evaluate on a regular basis the
effectiveness of the various insurances, and to oversee the resolution of problerns of the
insured employees in coordination with the insurance broker appointed by the Board of
Educaticn.

The commiftee will report any recoumendations or concerns with insurances to the
Board of Education at lzast once each year by June 30.

Article XVIII
Salary
The BA Base shall be increased by 3% te $31,677 for the 2014-2013 school vear: increased by
1% to $31,993 for the 2015-2016 schoot vear; and increased by 1% to $32,312 for the 2016-

2017 school year.

All persons are to be paid in twenty-four (24) equal instaliments on the 15 and 307 of the
month (or last day of February). If the regular pay daie is oa the weekend or a holiday, the pay

40
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date will be on the last work day preceding that dafe. The last equal installment of the twenty-
seven (27) pays per year schedule will be January 2, 2015, Increases to the base salaries will be
paid refroactively on the January 2, 2015 pay, along with the last twenty-seven (27) equal
installment amount. The twenty-four (24) equal installments per year schedule will then begin
with the first instaliment paid on January 15", followed by an instatlment paid on January 30"

and the 15™ and the 30" of each month ther;af‘er (or last day of the February).

Payment for certificated salaries shall be based upon the adopted salary schedule for these
schools and in conformity with Ohto faw.

Eligibility for salaries fixed by the baccalaureate column shall be based upon such degree
eamed in a fully accredited college or university and whose bargaining unit member education
program is recognized and approved by the State of Ohio.

Eligibility for payment under the 139 semester hour column will be based upon such hours
earned in an accredifed instituted whose bargaining unit member education program is
recognized and approved by the State of Ohio and must include the eamed baccalaureate
degree.

Eligibility for payment under the 50 semester hour column shall be inclusive of a
baccalaureate degree carned in, as previously stafed, an accredited, recognized and approved
institution for bargaining unit member education by the Ohio Department of Education.

Eligibility for the Master’s Degree payment under that column shall be based on a Master's
Degree taken in an accredited college or university whose bargaining unit member education
program is recognized and approved by the Ohio Department of Education.

Eligikility for payment of the Master’s Degree plus fifieen semester hours shall be obtained
when these hours are obfained subsequent to conferment of the Master’s Degree in an
instifution recognized by the Ohio Board of Ragents or the State Department of Education of
Ohio.

Eligibility for the hours subsequent to the conferment of the Master’s Degree amounting to
thirty for payment under that column shall be the same as for the "plus fiftzen:" OF these thirty
hows, at least fiffeen semester hours must be graduafe hours and taken in an institution
recognized by the Ohio Board of Regents or the State Department of-Education of Ohio.

A Eligibility for salary stipend fixed by the MA+45 will include the BA, MA, or
equivalent degree, MLA. plus thisty, and all hours beyond and will require these hours
to total 2 minimum of forty-five (45) semester hours beyond the Master's Degree from
an institution accredited and which is alse recognized by the Ohio. Board of Regents or
equivalent in the state wherein the snstitution of higher education and graduate school
are locafed.

£ The 15 hours beyond the MA+30 must be graduate hours. Upen writien request, the
Superintendent may grant a writien exception lo this requirement.

In order to be placed on a successive level of preparation for a full year, official signed and

Sealed h'anaeripta andior a faxed letier from the dean or depariment head of a college or
university must be filed in the office of the Superiniendent of schools by September 15, The
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lerter acts a5 notification that additional college work has been completed. The official
transcript must be on fle by October 1. For mid-year adjustments, the letier must be received
by January t5, and the transcript on fite by February i. Payment for mid-year adjustments will
be retroactive to the beginning of the semester.

Experience credit must resule from qualifying under OQhio Law, which requires 2 minimum of
120 days of contimuous teaching within any one scheol year in a school chartered by the State
Department and State Board of Education and when such person meets all other qualifications
of the salary schedule. Experience credit will be for up to ten vears or to other experierce
levels of the salary schedules by approval of the Superintendent of schools. Administrative

service credif shafl apply to the salary schedule only and not for purgoses of seniority on the
RIF

Up~ - wears of credit on the salary schedule will be given for active nilitary service in the
armd seevice of the United States and be based upon an Henorable Discharge. When the
mihitary service exceeds full calendar yeaes, and where such excess is at least eight calendar
months beyond a full calendar year(s) and under five years, the person may be credited with a
full year's credit for such excess service.

Nothing above nor herein shall be construed to prevent the Board of Education fom awarding
or designating additional "motivation" or other stipends for the certificated- statf of these
schools, and it is fusther recognized that additional duties and assignments of certificated
personaet will be recognized for added salary compensation. Supplemertal contract salaries
will be negotiated between the Board and Assoclation.

Teachers holding & Master’s Degrae in any subject area at the end of the 2002-2003 school
year, and employad by the Board on August |, 2004 shail receive education stipends paid by
the Board as follows:

A. With the {irst paycheck for the 2004-2003 school year, such teachers who were not paid
an education stipend during the 2002-2003 school year and who were placed on the
salary schedule for the 2002-2003 school year, with at least six (8) years of experience
but less than eleven (11) years of experiznce shall be paid the sum of Three Hundred
Fifty Dollars ($350.00).

B. With the first paychieck for the 2004-2003 school year, suck teachiers who were not paid
an education stipend during the 2002-2603 school year and who were placed on the
safary schedule for the 2002-2003 school year with eleven (11} or mare vears of
experience shali be paid the sum of Seven Hundred Dollars ($700.00).

C. All teachers whe qualify for and received paymeni as iantified in A, above, shall be
paid an annual education stipend of $250, to be paid in tweoty-four (24) equal
instatlments, as long as they remain employed by the Board, Upon obtaining eleven
(11} years of experience, such teachers shali be paid an annual education stipend of
Five Hundred Dollars ($300.00}, to be paid in twenty-four {24) equal installments, as
lorg as they remain emploved by the Board.

D With the first paycheck for the 2004-2005 schoel year, and for each school year
thereafier, all teachers who qualify for and received payment as identified in B., above,
shall be paid an annual stipead of Five Hundred Dollars (3300.00), to be paid in
rwanty-four (24} equal installiments, for so loag as they remain employed by the Board.
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E. All teachers who, prior to August |, 2004, were paid education stipends during the
2002-2003 and/or 2003-2004 schoof year shall continue to be paid an education stipend
for so long as they remain employed by the Board as follows:

1 Those tzachers who, during the 2003-2004 school year, were paid 2 stipend in
the amount of Two Hundred Fifty ($250.00) because they had at least six (6)
years experience with the Board, but less than eleven (11} years of experience,
shall continue to be paid a stipend of Two Hundred Fifty Dollars ($250.00), to
be paid in twenty-four (24) equal installments, for each school year thereafter
for so [ong as they remain employed by the Board, or until they obtain eleven
(L1) years of experience. Upon obtatning eleven (1 I} years of experience such
teachers shall then be paid a stipend of Five Hundred Dollars (§500.00) per
year and shall continue fo be paid a stipend of Five Hundred Dollars ($500.00)
for each year thereafter so long as they remain employed by the Board.

2. Those teachers who, during the 2003-2004 school year, were paid a stipend in
the amount of Five Hundred Dollars ($500.00) because they had at least eleven
(L1) years of experience with the Board, shall continue to be paid a stipend of
Five Hundred Dollars ($500.00), to be paid in twenty-four (24) equal
instaliments, each school year thereafter for so long as they remain employed
by the Board.

E. This provision shalf also apply to any teacher employed by the Board on August I,
2004, who will be awarded a Master's Degree prior to December 31, 2004. Such
teachers shall be awarded the stipend commensurate with the teacher’s years of
experience.

G This provision applies to the teachers identified herein, and shalf not apply to any
teacher employed afier August 1, 2004.

This memorandum {Section 18.15) shall take effect upon the parties® execution of a Collective
Bargaining Agiesment (CBA) between them for the 2004-2005 school year {and shall be
applied retroactively as necessary to effectuate its intent) and thereiipon become part of and
attached to the CBA parties current Collective Bargaining

Agreement and will automatically roll-over to the new contract upon completion subsequent
CBAs unless the parties expressly agree it writing to the contrary. This memorandum (Section
[8.15) represents the entire agreement by the parties and any other claimed verbal or informal
understanding is nult and void and shali have no effect on the written terms contained in this
document.

The Board shall pick-up the employees' contribution to the STRS using the salary reduction
method of pick-up. This mathod perrits the Board to provide more take-home pay to its
employees without expending additional Board mongy.

A The amouni to be picked-up shall be equal to the employee's required contribution to
the State Teachars' Retirement Systern.

The employee's annual compensation shall be reduced by an amount equal to the
amount picked-up by the Board,



B. The pick-up shall apply uniformly to all members of the bargaining unit.

C. No employee covered by this provision shalt bave the option to elect a wage increase or
other benefits i lieu of the employer pick-up.

D. The pick-up shalf apply to all compensation including supplemental earnings.

18.17 A A permanent Finance Committee will be established consisting of at least one (1) ZEA
member from each building and three (3) members appointed by the Superintendent.

B.  The Committee will meet monthly September through May.

C. The purpose of the Committee will be to review and discuss the finances of the district
+nd to keep the lines of communication open.

18.18 Consistent with Rule 3307-06-01 of the Ohio Administrative Code, the Board will pay a
stipend fo the Association President, Vice President, Secretary and Treasurer. The Association
shall certify the stipend amounts to the Board's Treasurer, which can in no event exceed the
thaximum atowed by Rule 3307-6-01. The Association shall promptly and fislly reimburse the
Board for the tofal cost of stipends, including any applicable retirement costs.

Article XIX
aeverance Pay

191 Upon proof of retirement from STRS, any bargaining unit member retiring from the Zanesville
City School System will receive severance pay equal to one-fourth (%) of that person's
accumulated sick leave, not to exceed seventy (70) days. Any rehired retired teacher shall not
be eligible for severance pay.

[9.2  Effective beginning with the 1993-94 school vear, a barzaining unil member awarded a perfect
attendance cerfificate, under 6.1(E) of this agreament shall have one day of credit added to
hisfer accumulation of days for severance pay upon retirement above the number of days
provided for in Article 19.1 of this agreement.

19.3  All severance payments shall be paid within seventy-five (75} calendar days of a bargaining
unit member’s retirement date. Taxation of said payment shall be in accordance with IRS
regulations. [t shall be the bargaining unit member’s choice on whether or nol io elect to tax
defer their severance payment or receive a cash payment. The severance payment may be
made to the bargaining unit members tax sheltered annuity if allowable under RS regulations.

104 The above referenced severance pay shall be made payable to the family or estate of any
bargaining unit member who dizs while said bargaining unit member was stilt under contract
with the Board.

Article XX
Retirement Incentive

[Nt
saie]

[s

Durtng the term of this agreement, all bargaining unit members with thirty (34) years of
STRS retirement credit shall be eligible for a one-time 512,600 retirement incentive payment,
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Retirement under this plan must be completed no fater than August 1 following the school
year in which each individual bargaining unit member first becomes eligible. The
Superintendent shall receive written notification from any eligible bargaining unit member
wishing to participate in the plan by March | of that year (by April | for the first year of the
contract.)

Failure of a bargaining unit member to retire during the first year of eligibitity will result in
the total forfaiture of all rights to the one-time $12,000 retivement incentive payment.

Since the one-time $12,000 retirement incentive payment cannot be tax deferved, it shall be
paid in January of the year folfowing the bargaining unit member’s retirement.

Article XX1
Grievance Procedure

The primary purpose of this procedure (s to secure equitable solutions to claims of aggrieved
persons. Both parties agree that all proceedings shall be kept as informal and as confidential as
possible. '

The aggrieved has the right to a representative of his choice at each level of the grievance
procedure.  No bargaining unit member or group of bargaining unit members may be
represented by any organization other than the Zanesvitle Education Association.

Since it is important that grievance procedures be processed as rapidly as possible, the number
of work days indicated af each level shall be considered as a maximum and every eftort should
be made to expedite the process, The time limits may, however, be extended by mutual written
agreement. In ilie event a grievance is filed which may not be finally resolved at level five
under the time limits set forth herein by the end of the school year, the time limits shall be
reduced so that the grievance procedure may be exhausted prior to the end of the school term or
as soon as possible.

Grievances filed by the association may bypass hearing levels one and two after first requesting
a pre-grievance meeting with the Superintendent or his designee. If a mutually agreeable
sofution cannot be reached then the grievance may start at level three.

Level One

A bargaining unit member or a group of bargaining unit members in a building with a
grievance shall discuss the matter with his/their principal or immediate supervisor with the
objective of resolving the master informally.

Level Two

[f the grizvance Is not resolved at Level One, the grievance shall be reduced to writing and
given to the buiiding prncipal. The formal grievance shall include the following:

A Date of filing

B. Alieged violation.
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C. Section showing alleged viclation, mistnterpretation, or inequitable application of
policies, rules or regulations as set forth in the collective bargaining agreement.

D. Relief sought,

The formal Urievanre shall be submitied (o the principal within twenty (20) days from the date
on which the crievant knzw or should have reasonably known of the cecurrence of the act or
condiilon on whi-zh ihe grievance is based. The principal shali hold a hearing within five (3)
days afler receiving the wiien grievance and shall render 2 writien decmon within five (3)
days after the hearing.

Level Three

[f the  ormal erievasce is not resolved at fevel two, the grievance may be referred to the
Superiniendent or his designee. This must be done within five (5) days of the receipt of the
principal’s decision. The Superintendent or his designee shall hold a hearing within five (5)
days of receiving the grievance and shall render a written decision within five (3) days of the
hearing.

Eevel Four

if the grievance is not resolved at level ihree, the drievant, with the concurrence of the
Association, may refer the grievance to the Board within five (3) days of the receipt of the
Superintendent or his designee's decision. The Superintendent shall place the matter on the
Board agenda at the next reqular meeting of the Board for consideration in executive session.
The Board shall fender wnitten decision within ten (16) days of the hearing.

Level Five

[ the grievance i3 not resolved at Level Four, it may be submitted to binding arbitration before
an arbitrator acceptable to both parties. If there is no azreement as to the selection of the
arbitrator within fve (3) days, ihe selection will then be made from names submiited by the
Ameiican Arbitration Association. Neither party shall be permitied o assert in such arbitration
proceadings any grounds or eely on any evidence not previously disclosed to the other. Both
the Board and the aggrieved agree to be bound by the award of the arbiirator. The cost of any
arbitration under this article shall be shared equally by the Board and the aggrieved

A The arbitrator shali conduct the necessary hearing(s) and issue the decision within the
{ime imit agreed by the Association, the Board, and the arbitrator,

B. The arbitrator shall have no power to add fo, subtract from, disregard, alier, or modify
any terms of the writien provisions of this Agreement, nor shall he/she make any
derisions contrary to law.

The following terms used in the Agreement shall be defined as indicarzd-
A A grievance 15 defined as 2 clatm of misapplication, mésinf rprefation, or allesed

violation of a written pre‘:‘isian of the collective bargaining agreemeni

B The aggrnieved is a bargaming unit member, gioup of bargaining unii members, of the
Asscciztion making tie clawm



21.10

[
I

C. The term bargaining unit member or teacher includes individuals or groups who are
members of the bargaining unit covered by this Agreement.

D. A parfy in interest is a person or persons making the claim, and persons who might be
required to take action or against whom action might be taken in order to resolve the
claim.

E. The term days shall mean days during which the Board offices are open for business.

F. The term formal shall mean & wriiten record of the grievance is made and provided to

all parties concerned.

[n dealing with grievance proceduees, bargaining unit members shall have certain rights as

follows:

A No reprisals of any kind shall be taken by or against any party in interest or any
participant in the grievance procedure by reason of such participation.

B. Copies of all written decisions of the grievance procedures shal! be sent to all parties
concerned and fo the President of the Association.

C. All documents, communications, oc records dealing with a grievance shall be filed
separately from the personnel files of the aggrieved.

D, A bargaining unit member is entitled to representation at all levels of this procedue.

E. The grievant's fallure fo comply with any time limit or procedure specified in this
article shall constitute a waiver of his/her right to pursue the grievance at the next step.

E. The failure of the administration or Board to comply with the time limit or procedure
specified in this article skall permit the lodging of the grievance at the nexl step.

Artiele XX11
VYalue-Added Program
The Board shall ensure that value-added information and data are shared only for the pusposes

of research and student improvement in a manner that protects the confidentiality of the value-
added information and data as they relate to bargaining unit members and their students. All
possible safeguards that do nol conflict with applicable state and tederal law shall be utilized in
order to ensure the privacy and confidentiality of all vatue-added information and data related
t0 each bargaining unit member and student. '

The Board shall provide professional development for administrators and teachers in order to
properly train them to use valued-added information and data for student improvement, and
also to support student leaming and academic achievement in the classroom.

The Board shall provide support through fraining and mentoring for those teachers they identify
as neading assistance in the value-added program. Stch assistance shall be provided in order Lo
improve teaching skills for the purpose of fostering student academic growth and improvement.



The Board shall not use value-added information and data for membess of the bargaining unit
for the purposes of discipling, evaluation, non-renewal, termination or for any form of

compensation.
Article XXI11
Master Teacher Program
231 A To encourage the protessional growth. of teachers and to comply with the requirements
of House Bill 1, passed by the Legistature in 2009, the Association and the Board agree
that:
| A Master Teacher Committee shall be created in the 2010-2011 school year for i

the purpose of establishing procedures whereby Board emiployees may become
and/or maintain the designation of “master teacher” according to standards set
forth by the State of Ghio.

2. The commitéee shall be clothed with all authovity afforded it under Ohio law
and under the Ohio Educator Standacds Board in order to carry out ifs mission
and to make decisions as to how if shall function.

3. lmportant functions of the committes shall inchude, bul not be limited to
coustructing district fimelines to oversee and verify candidate eligibility, using
state designated forms to wroperly process candidates, providing “Master :
Teacher” program information to employees, communicating the compilation
of candidates' scores to appropriate individuals, maintaining required records,
and subrutting required information 1o the EMIS Coordinator,

4. The committes shall consist of a total of seven (7) Board employees as follows:
two {2} elamentary teachers, two (2) muddle school leachers, two (2) high
schiool teachers and one (1) administrator. Said comumitee teachers shall be
chosen by the current Association President with approval by ifs Executive
Comminge.  The commiites administrator  shall be chosen by the
Superintendant.

Ly

Notwithstanding paragraph four in this subsection, the Association Presideat
shall invite any National Board Certified bargaining unit member to sarve os
the commitice, though such members shall ool be required to serve on the
commitiee.  Furthermore, for the 2010-11 school year only, the Commites
members shall be appointed fo staggered terms of one (1) year, two (2) years,
and three (3) years {o the appointed teacher members of the committee s that
an equal number (two) of them shalt fill said terms. Upon the expiration of i
these stagzered terms, teacher members of the committee shall thereafter be :
appointed for a term of three (3) years. The term for the administrator serving
on the commiitze shall be determined by the Superintendent, but in no case
shall excead threa (3) years. Furthermorz, it shall be the goal of the commiitze
that in subsequent years, teacher member appointments shall consist of “master
teachers” whe have achieved “master (eacher” siatus through the commines

2N

The commities shalt choose 2 chairperson annually by 2 simple majority vote.
The duties of the chairperson shall include, but nof be limited to, atiending all
meztings and facifitating tham, mainiaining a writien record of meeting



attendees, receiving all candidate applications, preparing candidate applications
for blind readings by committee members, taking notes during meetings, or
assigning note taking to another member, maintaining and storing all records
and forms, sending application results to appropriate individuals, receiving
written correspondence, including appeals by candidates and remaining
impartial by not scoring applicant documents.

Two (2) teacher members of the committee shall read and score each
application solely according to the scoring guide based on the criteria in the
Ohio Standards for the Teaching Profession, and the committee shall assign
such members by attempting to closely match the candidate to these committee
members by either prade level and/or subject. [f the two (2) assigned
committee members disagree regarding the recommendation of an applicant,
then the commiitee shall assign a third teacher member to read and score the
application. Applicants will receive recommendations by a majority vate of the
assigned teacher members.

An applicant may submit to the commitiee chair an appeal in writing, within
thirty (30) calendar days of receiving any written decision to deny the status of
“master teacher” fo the applicant, Upon receiviag such appeal the committee
chairperson shall set an appeal meeting for the applicant to meet with members
of the commitiee. Said meeting shall be held no late than sixty (60) calendar
days from receipt by the chairperson of the writien appeal.  Within thirty (30)
days of this appeal meeting, the committee shall render a final decision to the
applicant. No decision by the commitree shall be subject to the grievance
procedure in Article [I*,

There shatl be at least four (4) required meetings of the Committee during each
school year, Committee members shall be paid fifieen ($15.00) dollars per
hour for work performed cutside the regular workday or work year. However,
it is the intent that the meetings be scheduled on a mix of release time and time
beyond the workday or work year. The Committee Chairperson shalli receive
an additicnal Ten Dollass (310.00) per hour beyond the comminee members’
hourly rate to compensate for additional duties as specified in Paragraph 6
ahove.

Article XXIV
Credit Flexibility

241 A, Asaresult of SB 311, the Association and the Board agree to the following regarding
the offering of a credit flex ibility program within the disirict:

|

Flexible cradit shalt only be available to students for courses currently offered
by the school district tn its regular programs.

A comnitice shall be formed to review and approve/disapprove student
Flexible Credit applications. The commitiee shail be comprised of three (3)
high schoot teachers chosen by the Association president, one (1) high school
administrator chosen by the Superintendent, and the Superintendent or his/her
designee. The committee shall also have a “rotating” member who shall be the
tzacher of record for the studant who has applied. Bargaining unit members of
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the committze shall be paid fifteen ($13.00) doilars per hour for all committes
nmeetings held outside of the school day or school year.

3. No tzacher shall be required to serve as a teacher of record. Only a teacher
who s certified and teaching in the area of flexible credit sought shail be
assigned as the teacher of record.

4 The Board’s policy on Credit Flexibility shali empower the teacher of record to
nake the solz determination about whether credit is/is not granted and what
grade is assigned if applicable, or level of mastery achieved, if applicable.
Further, the Board’s policy shall require that any student participating in a
Flexible Credit plan of study report at least at mininaum, regular intervals with
the teacher of record regarding the student’s progress. The policy shall also
require that the feacher of record and the student develop a rubric for
demonstrating mastery of the district’s approved curriculum in the centext of

the student’s plan.

5. The teacher of record shall be paid fifteen (§15.00) doltars per hour for work
associated with a student's Flexible Credit plan implementation.

6. [o the event that a student fails to achieve credit and appeals the decision of the

teacher of tecord, suck appeal shafl go exclusively to the committee, whose
decision shall se final.

Article XXY
Eyaluation

Pugpose and Critgda

1

The purposz of evaluation is o improve iasfruction and to make a record of a
bargaining unit member’s performance.

No bargaining unil member shall be evaluatad more than once annually,

The evaluation shall be completed not later than the first day of May, and the
bargaining unit merber being evaluated shall recaive a written report of the results of
this evaluation, including the assigned evaluation rating, not later than the tenth day
of May.

Al forms used in the evaluation process shall follow the Ghio Teacher Fvaluation
System (OTES) and be includad in the Appendix of this Agreement.

Notwithstanding the language in the Other Obsarved Deficienciss section of this
Article, no barzaining unit member shall be evaluated on his or her work performance
exeept based on the observations of the bergaining unit member by the teacher’s
assigned evaluator and based on the walkthroughs that ace set {orsh in this agreement

All monttoting or observation of the work performance of 2 bargaining enit member
shal! be conducted opzily and with full knowledee of the bargaining unit member.

i
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25.2

M.

No misteading, inaccurate, untimely or undocumented nformation may become part
of a bargaining unit member's evaluation. All results and conclusions of performance
assessments must be documented and supportad by evidence.

Evaluators will include building admingstrators wheo have completed state-sponsared
evaluation training and have passed the onhine cradenniating assessment. In addition,
there shall be a list of Board approved credeniialed evaluaiors agreed upon with the
Association who have had prior experience as a classroom teacher and who have
completed state-sponsored evaluation training, and have passed the online
credentialing assessment. The evaluator will identify himselfherself to the
bargaining unit member prior to begianing the annual evaluation process. This may
be written, via email, or verbal.

The teacher members of any committee established by ths school board, or the school
district’s administration, to deal with matters regarding the evaluation of bargaining
unit members shall be selected by the Zanesville Educaiion Association.

A teacher who receives a rating of “Accomplished” on his/her most recent evaluation
shall be evaluated every third school year.

A teacher who receives a rafing of “Skilled” on histher mosi recent evaluation shall
be evaluated every other school year.

[n any year that a teacher is not formaily evaluated as in sections J and K above as a
result of receiving a rating of accomplished or skilied on the teacher's most recent
evaluation, an individual qualified to evaluate a teacher under section H of this article
shall conduct at least one observation of the teacher and hold af least one conference
with the teacher. The teacher must also maintain expected student growth in those
years not fully evaluated.

The following teachers shall not be evaluated:

f. teacher was on leave from the school district for fifty per cent or more of the
school year, as calculated by the board.

2, teacher has submitted notice of retirement and that notice has been accepted
by the board nof later than the tisi day of December of the school year in
which the evaluation 15 othetwise scheduled to be conducted.

Observations

A,

Observation criteriz and the obszrvation process will be explained to a bargaining
unit member by the evaluator in a conlerence held at least three (3) school days
before a formal observation is conducted.

A minimum of two (2) formal observations shall be conducted to suppori cach
evaluation. A formal observation shall jast a minimum of thirty (30) minutes. [T the
Board has enterad into a limited contraci, or extended limited contract, with a
bargaining unit member pursuant to section 3319.11 of the Ohio Revised Code, the
Board shall perform a third formal chservation of at least thirty (30) minutes if the
bargaining unit member is under consideration for non-renewal.  All observations
shall be schadifed at least three (3) weeks agart from each other.
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[

. A post-observation conference shall be held within ten (10} work days after each
formal observation and shall be used to inform the bargaming unit member if
observed instructional practices were aligned with the criteria on the observation
form. The identification of any performance deficiencies and recommendations for
tmprovement shali be compiled and reported in writing and a copy of the report shail
be provided to the bargaining unit member during the post-observation conference.
A required signature by the bargaining unit member fo receive the report should not
be construed as evidence that the bargaining unit member agrees with the contents of
the observation repert. The evaluator involved shall make recommendations and
otherwise assist the teacher for the purpose of remediation of identified deficiencies

by:
L. Identifying pecformance deficiencies;
2. Listing specific performance expectations;
3. Noting what resources and assistance are fo be provided by the District fo
support professional development of the teacher;
4 Providing sufficient, specific timelines, not less than six (6) weeks, a3 to
allow for the remediation of identified deficiencies.
Walkthroughs
A & walkthrough is an informal observation of a bargaining unit member by an

evaltuator that lasts less than thirty (30} minutes.
B A bargaiaing unit member shall be noiified of a walkthrough by the evaluator.

C. The ideniification of any performance deficiencies and recommendations for
improvement shatl be compiled and reporied in writing and 2 copy of the report shall
be provided to the bargaining unit member. A required signature by the bacgaining
unit member to receive the report should nol be construed as evidence that the
bargaining unit member agrees with the contents of the walkthrough report. A
bargaining unit memmber shall be permifted fo schedule a conference with the
evaluator to discuss any identified deficiencies, and to discuss recommendations to
correct them.

Other Dbserved Deficiencies

Othar observed deficiencies regarding the bargaming unit mamber’s failure to adhers 1o
reasonable work rules and other documenied deficiencies, not noted during the formal
observations or walkthroughs, must be put in writing and provided to the bargaining unit
member within three (3) work days atter the observed deficiency cccurs. The evaluator shall
provide, in writing, to a teacher any plan for remediation of Weatified deficiencies and the
ptan shali allow not more than six (6} weeks for such remediatian.

Finalization of the Evaluation

A Not [ater than May 10, a copy of the formal written evaluation report shalf be givaa to
the bargaining unit mamber and a conference shall be held between him/her and the
evafuator

()
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25.6

The summative evaiuation of a bargaining unit member shall be based upon student
state required growth measures resuliing from assessments that were administered in
the previous school year, current year local growth measures, and performance that is
assessed during the walkthroughs and formal observarions that are conducted for the
current school year. The summative evaluauon shall be based on 50% teacher
performance ratings and 30% student growth measures for 2014-20135. The OTES
committee will determine by September 13" of each year thereafter the appropriate
percentages allowed per taw that will be in effect for evaluation purposes.

The evaluation shall acknowledge the performance strengths of the bargaining unit
member evaluatzd as well as performance deficiencies, if any. The evaluator shall
note all the data used to support the conclusions reached in the formal evaluation
report. The evaluation report shall be signed by the evaluator. The evaluation report
should then be signed by the bargaining unit member to verify notification that the
evaluation wili be placed on file, but histher signature should not be construed as
evidence that the bargaining unit member agrees with the contents of the evaluation
report.  The evahsation report shall be completed by May [0 and sent to the
Superintendent.

Upon completion of the annual evaluation process, classroom teachers will be
assigned an effectiveness rating of Accomplished, Skilled, Developing or [neffective.
This rating will be determined based on percentages prescribed by Ohio law and/or
Ohio Department of Education regulations with respect to teacher performance as
assessed in the evaluation process and student srowth measures. Student growth wilt
be determined through measures required by Ohio law and the Ohio Department of
Education based upon the teacher's instructional assignment.

The evaluation of all non-classroom teachers shall be based upon two (2)
observations, walkihroughs and other performance indicators. Observations and
walkthroughs shall comply with the provisions set forth in this Article. Upon
completion of the annual evaluation process, non-classroom teachers will be assigned
an effectiveness rating of Accomplished, Skilled, Developing or Ineffective.

A poorly performing teacher is any teacher who has received an evaluation rafing of
Ineffective for two (2) of the three (3) most recent schoot years, has completed a
professional improvement plan in the fourth school year following the three (3) most
recent school years, and has also received an evaluation rating of Ineffective in that
fourth school year.

Professional Development

Professional growth and improvement plans shall be developed as follows:

A

Teachars with above expected levels of student growth will davelop a professional
growth plan and may choose their credentialed evaluators within the butlding, ot
choosz a credentialed evaluator approved by the Superintendent, for the evaluation
cycle as set forth in this agreemeni.

Teachers with expected levels of studznt growih will develop a professional growth
plan collaboratively with the credentiaied evaluators and will have input on their

credentialed evaluators for the evaluation cycle as set forih in this agreement.
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25.8

[
[

C. Teachers with below expected fevels of student growth will develop an improvement
plan with their credentialed evaluators. The Administration will assign the
credentialed evaluator for the evaluation cycle and approve the improvement plan as
set forth in this agreement.

Improvement Plans

A professional improvement plan is a clearly articulated assistance program for a teacher
whose student growth measure dimension of the evaluation is below the expected level of
student growth. The professional imnprovement plan shall include:

A. Specific performance expectations fo be met;
B. Matenial resources and human assistance resources to be provided; and
C. A timeline for the plan's completion of not less than fifieen (15) weeks,

Due Process

A The evaluafion peocedure contained in this agreement shall not be used in any
decision concerning the refention, promotion, removal, reduction or recall of any
teacher until three years of data have been collected and threz evaluation cycles have
been completed.

B. Bargaining unit members who disagree with the level of student growth,
observations, walkthroughs, the rating of performance and/or the sucimative, or
overall, evaluation rating shall be allowed to submit a rebutial that will be kept, or
electronically filed, with tha appropriate document.

C. A teacher shall be entitied to Union representation at any conference held during this
evaluation procedure in which the teacher will be advised of an impending adverse
personnel action, including non-renewal, termination, or being placed on a plan of
improvement.

D. Failure by the Disirict to adhere to any timeline or condifton estabtished in this
agreement shall render the evaluation, including the summative rating, void and shali
automatically require r2-employment of the teacher under a centinuing contract, if
eligible, or an appropriate limited contraci if the teacher is not eligible for a
continuing contract.

Article XXVI
Duration and Effects

Conformalng to Law - Saving Clause

Exvepl as otherwise provided herein, 1f any provision of this Agreement 15 or shall be contrary
to law, then such provision shall not be applicable or performed or enforced except to the exrent
permitied by law and any substiiulz action shali be subject fo appropriale consuliation and
negotiation with the Association.

[
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26.5

Except as otherwise provided herein, in the event that any provision of iliis Agreement is or
shall be contrary to law, all other provisions of this Agreement shall continue in effect.

Comgplete Aereement Clause

[t is agreed that during the negotiations leading fo the execuitan of this Agreement, the
Association and the Board have had full opportinity fo submit all items appropriate to
collective bargaining. Except as required by Chapter 4117 of the Ohio Revised Code, the
Association and the Board expressly waive the right to submit any additional item for
negotiation during the term of this Agreement.

If, during the term of this Agreement, there is a change in any appiicable siate or federal law, or
valid rule or regulation adopted by a federal agency or a state agency pursuant thereto, which
requires the Board to develop policies that affect the term(s), condition(s) of employment, or
working condition(s), then the parties will meet to negotiate the additional term(s), condition(s)
of employment, or working condition(s} within sixty (60) days by demand of either party.

Duration

The peovision of this Agreement shall be in effect upon final approval of both parties from
August 1, 2014 unil Fuly 31, 2017. Members of the Association agree that they shall segularly
perform their educational tasks in accordance with the provisions of all individual contracts
made with the Board and this Agreement, as well as the obligation fo faithfully promote and
strengthen the regularly planned program of curricular education for the boys and girls of the
Zanesville City School District during the term of this Agreement.  The Board agrees that it
shall faithfully fulfitl its obligations enumerated in this document for the [ength of this conéract,

Distribution of Aareement

Copies of this Agreement shali be reproduced and distributed to all bargaining unit members
now and subsequently employed during the rerm of this Agzeement. The Board will pay the
cost of reproducing the numnber of copies of the Agreemeni required above as well as fifieen

(15) extra copies for Association use.

Forms Relative to this Agreement

The administration assumes the responsibility 1n concert with the Association to develop
appropriate forms relative to this Agreement.

OF EDUCATION ZAMNESYILLE EDUCATION ASSOCIATION
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Advisory Commitiee

Teacher

Veteran Teacher

Family

Elementary Specialists

GLOSSARY

The advisory committee of each school shafl meet at the request of any
member to discuss school-related matters and/or the implementation of
this Agreement. Also, a building evaluation may be a functien of this
committes.

The term teacher when used, shall refer to all certificated employees
represented by the Association in the bargaining unit. Any reference to
male bargaining unit members includes female bargaining unit
mernbers.

Teachers who have had three years of continuous, successful teaching
in the system will be considered veteran bargaining unit members.

The teem “family” shall be interpreted to mean father, mother, husband,
wife, children, sister, brother, step-parent, step-children, relative-in-
faw, grandparents, grandchildren, aunt, uncle, niece, nephew, or person
living in the same household regularfy.

The term “elementary specialists” shalf mean those bargaining unit
members who are certiticated/licensed to teach art, physical education,
OT TWISIC.



MEMORANDUM OF AGREEMENT

The Zanesville Education Association and the Zanesville Board of Education, for the mutual
consideration contained herein, agree to the following terms and conditions of participation and
attendance of Kindergarten students for the first two (2) days of each school year.

A

On the First day of school, one-half (1/2) of the students on the kindergarten class list will report
to school for informal assessment festing.

On the second day of school one-half (1/2) of the students on the kindergarten class list will
report to school for informal assessment testing.

Attendance will be defermined by foliowing the alphabetical order of ali students listed on the
class list for that particular kindergarten class.

On the third day of school all students will report to school as scheduled.

MEMORANDUM OF AGREEMENT

The Zanesville Education Association and the Zanesville Board of Education, for the mufual
consideration herein, agree to the following terms and conditions of participation and attendance of all
students not to exceed five (3) days of the school year.

A

All students will start school on the two-hour delay schedule to allow each school to
coliectively work on their continuous academic plan under the direction of the principal.

Teachers will report ta school at the normal start time.

A joint building commiftee consisting of three (3) committee members appointed by the ZEA
and three (3) commitice members appoinied by the administration shatl be established to
determine the program and agenda that will be provided on any and all of the aforementionad
days.
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ZANESVILLE CITY SCHOOLS

TEACHER SALARY SCHEDULE
Base:  $31,677
2014-2015
No BA | BA& | BA& | MA | MA& | MA& | MA& |

Years | Degree | Degree | 13%hrs. | 150 hrs. | Degree § 15hrs. | 30 hrs, | 45 hrs.
0 274011 31677 32,501 133881 34Bl41 36,397 379811 41,501
| 28510 32,88 33,737 34,7181 36429 38140| 39,882 43408
2 296181 34,085 14972 36,0491 38,045 | 39882 | 41,782 45,302
3 30,7271 35,289 36,207 31,379 39,660 | 41,624} 43683 47202
4 3,836 3649 37443 38,7000 41276 433661 45584 | 49,103
5 32045§ 37,69 38,678 40,040 1 42831 451091 474841 51,004
6 | 32945 38900| 39914| 413711 44507| 46851| 49385| 52,904
7 329451 40,104 41,149 42,7001 46,1221 48,393 51286 54,8035
8 32,0451 41307] 42384 ] 440321 47,7381 503350 53,186 | 36705
9 329457 42511 43,620 | 453621 49,3531 520774 535,087 | 58,606
10 32945 43715 44 853 46,692 50,969 53820 56987 60,507
1 32,9451 44918 46,091 48,0231 52584 | 53,362 | SB888| 62,407
12 32945 46,122 47326 49,353 542001 573041 60,789 | 464,308
13 32,945 | 46,122 47,326 49353 | 542001 57304 60,7851 64,308
4 32,045 46,122 47,326 49353 54200 | 57,304 | 60,789 | 64,308
k3 32945% 46,122 47,326 49351 54200 | 57304 | 60,789 | 64,308
16 32945 46,122 47,326 49333 542001 573041 60,789 ] 64308
17 32945 46,122 47326 493531 542001 373041 60,7897 64,308
18 312045 | 46,122 47,326 49,3531 54,2001 57,304 60,789 | 64,308
19 32,945 46,122 47,326 493331 34200 37,3041 60,789 | 64,308
20 329451 47326 48,561 30,684 | S58131 500467 62,689 66,209

Health and Hospitalization Insurance coverage is provided in accordance with policy

Based on

182 days per year
1.5 hours per day
1365 hours per year

Master Bonus goes from $250 to 5500 at year 1D

Maximum years of

aipe

rience - 10 years



Base $31,993

ZANESVILLE CITY SCHOOLS
TEACHER SALARY SCHEDULE

1015-2014 (includes 1% increase)

| No BA BA & BA & MA | MA& | MA& | MAG
Years | Depree | Degree | 139 hes. | 150 hes. | Degree | IShrs. | 30 hrs. | 43 hrs.

0 27674 L 31993 32.825] 33,720 35161 36760 38,360 | 41945
I 28794 | 332000 34073  35.065| 367921 385201 40280 43834
2 20014 | 34425 | 35320} 36409 | 38424 402801 42,199 | 45754
3 3,034 | 35641 | 365681  37,752| 40056| 42,0391 44,119| 47673
4 32,153) 36856 37.8i6] 39096| 41,687| 43,799 46,038 49,593
5 132730 380721 39064 | 40440 43319| 45559| 47958 Si1512
6 313273 392881 40312 | 41783 ] 44951 47318| 49878 | 53432
7 33,273 | 40,504 | 41,559 | 43,127 46382 49,078 | 51,797 55352
g 132730 41719 428070 444700 48214 50837} 5377 57271
g 132730 429351 44055  43814| 49846 | 52597 55636( 59,191
10 132730 440510 45303 47458 | S1477| 34357| 57,556 | 61,110
T 13273 | 453671 465501  d48s02| s3100| seu16| 59475 | 63,030
12 33273 | 465821 47,798 | 49846 | 54741 | 578761 61395 64949
(3 33273 | 46,582 47,7981 49,846 | 54741 | 57.876| 61395 | 64949
L4 33273 | 46582 47,7980 49846 | 34741 37876] 613951 64949
(3 33273 | 465821 47,7981 49846 | Sa 71| ST876] 613951 64049
16 332731 465821 47,7981 49845 s4741] 578761 613951 64049
17 313273 | 46,582 | 47,098 | 49,346 | 54741| 37876| 61395 | 64949
13 332730 46582 47,98 498461 34.741| 3578761 61395| 64949
19 33273 465820 47,798 | 49,346 | 34.741| 57876| 61395| 64,949
20 33273 47,7981 49046 51189 36372 | $59.635] 63315| 66369

Health and Hospitalization Insurance coveragz is providad in accordance with policy

Based on
187 days per year
7.5 hours per day
1365 hours per year

Master Boaus goes from 5250 to 5500 at vear 10

fadmurm years of experignce - 10 y2ars

o
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Base 332312

ZANESVILLE CITY SCHOOLS
TEACHER SALARY SCHEDULE

2016-20147 (includes 1% Increase)

No BA BA & BA & MA | MA& | MA& | MA&
Years | Degree | Depree | 139hrs. | 150 hrs. | Degree | 15hrs. | 30 hrs. | 45 hrs.
0 27950 | 32312| 33,053 |  34,057) 35500 37.127| 38,743 | 42332
1 20080 | 33,540 | 34413| 35414| 37.159| 38004 40,681| 4427
2 30212 347681 35673 |  36772| 38807 40,681 42,620| 46210
3 31,3431 359961 36933 | 38,1291 40455| 424581 44,559 | 48,149
4 394741 372241 38,193 | 39486] 42,103 | 44236] 464971 50,087
5 336051 38452 | 394531 40843 | 43751 46,013 | 484367 52,026
6 336051 39,680 | 40,714 | 42200| 45399 | 47,790 50375 53,965
7 33,605 | 40,907 41,974 43,557 | 47,0471 49567| 52,314| 55903
8 33605 | 42,135 | 43,234 |  440914| 48,695 S134d| 54252| 57842
9 33,605 | 43363 | 44494 | 46271 50343] 53021 56,191 59,781
10 33605 | 44,5911 45754 | 47,628 51991 | S4.899| s8.130| 61,720
1 31605 | 458191 47,014 | 48985 | 53,638 | 56,676| 60,069 | 63,658
12 33605 47,047] 48275 | 503431 55286 | 584531 62,007| 65,597
13 33,6051 47,0471 482750 50343 | 55286| 58453 | 62,0071 65,597
14 33,6051 47,047 ] 482750 50343 | 3552861 58,453 | 62,007 65597
5 33,6057 47,047 | 48275 |  50343| 55286 58453 | 62,007 65597
1 31605 | 47,047| 48275 | 50343 | 55286 583453 62,007| 65597
17 33605 | 47,0471 48275 | 50343 55286 SBASY| 62,007| 65,597
18 33605| 47047 482751 503431 55286| 584531 62,007| 65,597
19 33,605 47,0471 48,275, 50343 | 53286| 38453 | 62,0071 65,397
20 33605 | 48275| 49,535 ] 51,700 569341 60230 63946 | 67,536

Health and Hospitalization Insurance coverage is provided (n accordance with policy

Based on

182 days per year

1.5 hours per

day

1365 hours per year

Master Bonus goes from $250 to 5500 at year 10

Maximum years of experience - 18 years

6l




Appendix C
Zanesville City Schools
Supplemental Salary Schedule
FY 2014-2015
Base Salary. $31677.00

‘ Experience | Experience Experience
Class Level A Level B Level C
0-1 Year 2-3 Year 4 or More

t 043 $6019 02 $6335 021 $6,662
I 047  $5385 018  $5702 019 $6,019
I 015  $4752 018  $5068 017  $5385

\ 0.13  $4118 014 34435 015  $4.752
Vv 0.1 $3484 042 $3801 013 $4,418
Vi 009  $2851 01 $3.188 041 $3484
Vil 007  $2217 008 32534 009  $2,851
vill 005  $1584 006 $1.801 007 $2217
X 0035 1,109 004  $1287 005  $1.584

X 0.025 $792 0.03 3550 0035 $1,109



Appendix C
Zanesville City Schools
Supplemental Salary Schedule
FY 2015-2018
Base Salary: $31,993.00

Experience Experience Experience
Class Level A Level B LevelC
0-1 Year 2-3 Year 4 or More

| 019 $6079 02 $6,399 021  $6.719
i 017  $5439 08 §5758 019 $6079
i 045  $4,799 0.6 85118 017  $5439

\% 013  $4158  0.14 $4 479 0.15 $4,799
Y 0.11 $3.519 012 $3,.838 013  $4,150
Vi 009  $2.878 0.1 $3,199 0.11 $3,519
Wi 0.07  $2,240 0.8 $2,559 0.09 $2,879
Vil 005  $16800 006 $1,920 007  $2,240

X 0.035 $1,120 0.04 $1,280 0.05 $1,600
X 0.025 $800 0.03 $960 0.035 $1.120



Class

il
v

v

Vi
Vil
Vit

X

X

Zanesville City Schagls
Supplementa! Salary Schedule

FY 2015-2017
Base Salary. $32,312.00
Experiance Experience

Level A Level B

0-1 Year 2-3 Year
0.19 $6,139 0.2 $6.462
017 $5493 - 018 35816
015 $4,847 0.16 $5,170
0.13 $4,201 014 $4,524
0.11 $3,554 0.12 $3.877
0.09 $2,908 0.1 $3.231
007 $2,262 0.08 52,585
0.05 $1.618 0056 $1,939
0035 $1,131 0.04 $1,292
0.025 $808 003 5955

Appendix C

Experience
Level C

4 or More
G.21 $6,786
0.19 $6,139
017 $5493
015 $4,847
013 $4,201
01 53,554
0.09 $2,908
0.07 $2,262
0.05 $1618
06035 $1.131



APPENDIX D

APPLICATION FOR APPROVAL
OF UNDERGRADUATE HOURS

Name of Bargaining Unit Member Date

Master degree was taken at

{Name of University) {Year)

Your subject area of teaching assignment

Master degree major

Name of College or University

Nurnber of Hours _

Description of Course

Course No. Title

* (Complete two copies and use typewriter.)

Of the fifteen (15) hours beyond the M+30, at least eight (8) must be graduate hours. If
undergraduate hours are to be taken they must have prior approval of the Superintendent and
enhance the instructional program of the school district.

Prior to placement on the Master +45 column, an official transcript must be on file certifying the above
listad course was completed.

Approved by

{Superintendent) (Datej

63



ZANESVILLE CITY SCHOOLS
MEDICAL MUTUAL

Effective Date: January 1, 2015

Deductible Single/Family
Co-insurance

Cut of Pocket,

Maximum Qut ol Pocket
Office Viéit Co-Pay

ER Copay (‘Imusl‘ be emergency)
Prug Card - Pharmacy

Drug - Mail Qrder

Single (Total Cost per Month)

Family (Towal Cost per Month)

Employee Share Single
Two Employec Share Single
Employce Share Family
Two Employce Share Family

OPTION %

IN NETWORK

OQUT OF NET

$200/5400 $200/5600
20% 20%
$500/$1000 $1000/82000
$700/51400 $1300/32600
%15 Ded/Co-ins
330
35/820

$10/840

3767.00
$1.8%6.00

MONTHLY
CONTRIBUTION
$76.70
$47.30
$250.00
F148.85

APPENDIX ¥

OPTION 3

QT OF NI

I MW IR

OPTION 2
PN NETWORK QUT OF NET
$500/51000 $1000/52000
QO 80%
$500/$1000 S1000/$2000
F1000/52000 £2000/$4000
f1s8 Ded/Co-ins
530
£5/%20
$13/%540
$719.00
$1.777.50
MONTHLY
CONTRIBUTION
$28.70
$20.10
5165.90
FO7.83

S1000/52000 H2000/5$4000
80% 7OV
$LOGO/L2000 $1300/43000

L£2000/54000 S3A50/E7000
$25 Ded/Cao-ins )
L1030
$5/R20

HT0/540

$690.00

$1.679.00

MONTHLY
CONTRIBUTION
$0.00
$0.00
$67.40
41,12



- NOTES -






