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AGREEMENT

his Agreement is entered into between the CITY OF BEACHWOOD ‘(hereinafter
referred to as the "City"), and FRATERNAL ORDER OF POLICE, LODGE 86
(hereinafter referred to as "F.O.P."). ' |
It is the intent and purpose of the part1es hereto that this Agreement shall
promote and improve essential services to the citizens of Beachwood, establish a basis
for securing cooperation and goodwill between the City, and its emnloyees, and sets
forth the basic understanding between the parties covering the rates of pay, hours of WOI'k,<.
and other conditions of employment for employees represented By the 'Union. The
undersigned hereby agree that the Collective Bargaining Agreement between the City
and F.O.P: to expire on October 31, 2014, is‘hereby superseded by this Agreernerit’. »

ARTICTE1
RECOGNITION; BARGAINING UNIT

The C1ty recogmzes the F 0. P' as the sole and exclusive bargaining 7'

representatlve for. all sworn officers in ‘the rank of Sergeant and L1eutenant 1nc1ud1ng:

Lieutenants appointed by the Mayor to serve the additional duties of any rank above

Lieutenant, excluding the Patrol Officers and Chief of Police, who. are employees of the

Police Department for the purpose - of establishing rates of pay, Wages hours and

- other conditions of employment who shall be "bargarnlng unit one.’

- Lieutenants holding the title of Comrnander or such other title as determined by a legislative
‘action of City Council, shall serve at the pleasure of the Mayor and their administrative

duties, stipend and removal from the position of Commander or other such titled

classification are governed exclusively by the City’s Codified Ordinances, and such removal

from office shall not be subject to the grievance procedure set forth herein.




ARTICLE2
'~ MANAGEMENTRIGHTS

The mahagement and direction of the working force in all its phases are vested
and shall remain vested exclusively in the City, and _this' shall include but shall not be
limited to: the right to manage the operaﬁbns, control the premises; direct the working
forces; maintain efficiency of operatioris; the ~ sole right to hire, discipline, 'a_,nd
discharge for just cause; lay off and promote; to promulgate and enforce reasonable
| employment rules and | regulations; to reorganize, discontinue, or enlarge any
dcpartment or di‘}isiori; to transfer employees (including the assignment and allocation
-of work) within departments or to other departments; to introduce new and/or
improved equipment, methods, and/or facilities; to .determine work methods; to deter-
mine the size and duties of the work force; the number of shifts red_uired,' and work
schedule; to establish, modify, consolidate, or abolish jobs (or cl'assiﬁcétions);h,‘-'and.,to
determine staffing patterns, including, but not limited to, assignment of employees,
numbers employed; duties to be performed, qualifications required, and areas worked,
lunch periods and leave of absence, subject only to the restrictions governing the exercise
of these rights as are expressly provided herein; and the conduct and grading of civil

service examinations, the rating of éandidates, the establishment of eligible lists and the

 original appointments from the eligible lists, as defmed i OR.C. Section |

4117.08(c). v
AQTICLES _

NOSTRIKE/NOLOCKOUT

_ ' -Thé ‘F.O.P.-‘ Sha]l _ﬁot, directly or indirectly, call, sanctioh; encourage, ﬁnance,'

| and/or assist in any way, nor shall any fe’mbloyee instigate or pai*ticiipate, ‘directly .or

indirectly, in 'anyv strikes, slowdown,“ walkout, .concerted- "sick leave" 'or “mass -

resignation, work stoppage, picketing, Qr interference of any kind‘ at any operation of

the City for the duration of this Agreement.
Violations of the preceding paragraph shall be proper cause for discharge or other

disciplinary action.




The F.O.P. shall at all times cooperate with the City in continuing operationS'
in a normal manner and shall actively discourage and . endeavor to prevent. or
| terminate any violations of the first paragraph.' In the event any violation occurs, the .
'F.O.P. shall immediately notify a]i employees}that the strike, slowdown, picketing, work
stoppage, or other interference at any operation of the City is prohibited and not in
any way sanctioned or approved by the F.O.P. Furthermore the F.O.P. shall also

immediately advise all employees to return to work at once.
The City shall not lock out any employees for the duration of the Agreement

ARTICILE4
NON-DISCRIMINATION
" Both the City and the F.O.P. recognize their respective responsibilities under
Federal and State civil rights laws, fair employment practice acts, and other similar
c_onstitutional and statutory requirements. Therefore, both the City and the F.O.P.
— hereby reaffirm their commitments, legal and moral, not to discriminate or show
favoritism in any manner relating to employment on the basis of race, color, creed,

national origin, sex, or F.O.P. activities.

 ARTICLES5
gnnnAngnﬁgnnnennn :
The F.O.P. has the right to represent exchisively the member employees in
both of the aforesaid. barg'aining‘ units end' the right to unchallenged and exclusive

- -representation until October 3 1', 2017, as deﬁned'by O.R_.C.._ Section 4117.04(A).

ARTICIEG6
GRIEVANCEPROCEDURE
A grievance is a dispute or diff_erence between the City and the F.O.P., or

between the City‘ and an employee other than probationary ernploy'ees, concerning
~ the interpretation and/or application of any provision -of this Agreement and any
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disciplinary actions. Whenever the words "Mayor" or "Chief of Police" are used in this

contract, they may act by a designee. When any such grieVélnce arises, the following

~ procedure shall be observed:

Step 1(A)

(B)

Step 2

Step 3

~ Step4

Arn employee who has a grievance may take it up orally with
his immediate supervisor, either alone or accompanied by his
F.O.P. representative, who may be present throughout all
stages of the grievance procedure, within seven (7) calendar
days after the employee has knowledge, or should have had

. knowledge, of the event or events upon which his grievance is
‘based. The immediate supervisor shall give his answer to the

employee within seven (7) calendar days after the grievance is
presented to him. -

With the exceptlon of verbal or written reprimands, an
employee may be entitled to an informal hearing before the
Chief of Po lice prior to the implementation of the disciplinary

- action of suspension, demotion; or discharge at the discretion of

the Chief. Such request shall be in writing to the Chief within
one (1) calendar day following the supervisory answer in Step 1.
Such informal hearing shall occur as soon as reasonably

p0551b1e

If the employee's grievance is not satisfactorily settled in Step 1,
the -grievance shall, within seven (7) calendar days after the
receipt of the Step 1 or Step 1(A) answer, be reduced to writing
and filed with the Chief of Police, setting forth the complete

~ details of the grievance, i.e., the facts upon which it is based, the — — —

approximate time of the occurrence, the relief or. remedy
requested, dated, and signed by the employee. The Chief shall
give -a written answer within seven (7) calendar days after the
receipt of said grievance in writing. :

If the grievance is not satisfactorily settled at Step 2, the
employee may, within seven (7) calendar days after the receipt

“of the Step 2 answer, appeal in writing to the Mayor. The Mayor

shall give a written answer within fourteen (14) calendar days
after said grievance is received. ~

If the grievance is not satisfactorily settled in Step 3, the
grievance shall be submitted to the F.O.P. Screening
Committee. The Screening Committee will then review. the
merits of the grievance and decide, not later than fourteen (14)
days after the City's Step 3 answer was issued, whether or not to -
recommend further appeal. Should the Committee decide not to
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‘pursue the grievance further, the grievant(s) shall be so B

informed, and the grievance will be withdrawn from the
- grievance procedure and the Committee's decision shall be final

and binding. Should the Committee decide to .process the

grievance further, the F.O.P. may file, within fourteen (14) days
after the City's Step 3 answer was issued, an appeal with the

- Mayor. Such appeal shall be in writing and shall include a copy
of the original grievance.

, | Step 5 If the grievance is not satisfactorily settled at Step 4, the F.O.P.

may submit the grievance to arbitration by notifying the Mayor

in writing of its intent to do so within fourteen (14) days after
the Step 4 answer was issued. If the City and the

F.O.P. cannot agree upon an impartial arbitrator, either party
may request a panel of arbitrators from the American
Arbitration Association and an arbitrator will be chosen in
accordance with the Association's then- applicable rules and
regulations. The arbitrator selected shall have no authority to
add to, subtract from, or modify in any way the provisions of
this Agreement. The fees and expenses of the arbitrator and the

American Arbitration Association shall be borne equa]ly by the -

parties.

ARTICIE7 -

GRIEVANCE; TIMELINESS -

Section” 1.~ To ~be considered ~valid, -a grievance -must be-made--and filed -as" - - - -~

set forth in this Agreement. A grievance which is not timely filed under this provision

shall be considered void. o

| Section 2. Where a grievance is orlgmally ﬁled in a tlmely manner and the
City fails to answer it within the prescribed time period at any particular step, then the

grievance shall automatically proceed to the next step of the 'grievanc'e procedure. -

Section 3. Once a grievance is originally tim‘ely filed, the parties may by

mutual agreement extend the time in which to answer it or to appeal it to the next

step. The parties may also, by mutual agreement, agree to skip any step of the grievance
'procedure in order to promote the expeditious resolution of any grievance.
Section 4. The F.O.P. and the F.O.P. Screening Committee shall have final

authority, in the F.O.P.'s capacity as exclusive re resentative of the em loyees covered
S € P p :
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by this Agreement, to withdraw or to terminate the processing of a grievance' at any step
of ‘the grievarlce procedure .if the F.O.P. or the F.O.P. Screening Committee -
determines that the grievance lacks merit or justiﬁeation under the terms of this -
Agreement or that it has been settled er adjusted in a fair and equitable manner
consistent with the terms and spirit of this Agreement and the underlying continuing
relationship of the parties. The City may withdraw any grievance it files at any time.

Section 5. Should the City file a grlevance against the F.O.P. for any violation
of this contract it shall file such grlevance in writing with the F.O. P setting forth the
details of the grievance and the violation(s). The parties shall meet within ten (10) days to
resolve the grievance. If the grievance remains unresolved (unless the time be extended by
mutual agreement), the City may submit the grievance to arbitration with the same
procedure as found in Grievance Procedure,- Step 5. The City may also elect to: request
~ any other remedy provided by the laws of the State of Ohio. |

Section 6. The grievance procedure set forth in this Article shall be the
sole and exclusive method for resolving matters which constitute grievances ‘under this
Agreement. Any decisions, results, or settlements reached under the terms of this
grievance procedure, whether reached by an arbitrator's decision or at any pre-

arbitration step of the procedure, shall be final, conclusive, and bmdmg on the Cl‘y, the

- FOP andtheemployees e

~ Section 7. The Chief of Police and/ or the Safety Director, and the F.O. P may
- meet informally to discuss any quest1ons or issues by mutual agreement or the

explanatlon of any procedure which is ambiguous. Any modlﬁcatlon of this Agreement

~ must be in ertlng and srgned by all partles

WAGE; OVERT]ME Co ENSATORYT]ME

Section 1. Wages. (Annual rates of pay; payable bi- Weekly) Effectlve

Novembe r | 1, 2014, wages shall be assessed as follows:




Sergeants

- Effective

~ Sergeants shall be paid wages equal to twelve percent (12%) above police officers

wages (over 2 years of service).

Lieutenants shall be paid wages equal to twelve percent (12%) above Sergeants wages.

» Effective - Effective
Curtent 11/17/14  11/1/15° 11/1/16
Year 3-6 $ 83,775 $85869 § 88,016 $ 90,216
Year 7-9 $ 87,402 $ 89,588 $ 91,827
Year 10-12 $87,594 § 89,784 $ 92,028
Year 13-15 $87,786  § 89,981  § 92,230
Year 16-18 $ 87,977 $ 90,177 $ 92,431
Year 19-21 $88,169  $ 90,374 $ 92,633
Year 22-24 $ 88,361  $ 90,570 $ 92,834
Year 25+ $88,552  § 90,766 $ 93,035
Lieutenants ‘ . |
| Effective ~ Bffective Effective
Current 11/17/14  1/1/15 11/1/16
Year3-6 $ 93,828 $96,174  § 98,578  $ 101,042
. Year79 | 1 $97,707 - $ 100,150 $ 102,653
Year10-12 . ... ... $97,809  $100,346 $102,854 ~ .|
Year 13-15 $ 98,091 $ 100,543 $ 103,056
Year 16-18 $ 98,282 $ 100,739 $ 103,257
Year 19-21 $98474  $100936  $103,459
Year 22-24 ~ $ 98,666 $ 101,132 $103,660
Year 25+  $98,857 $ 101,328 - § 103,861
Rank differential.




Specialist Pay.
Members of the SWAT team, Detectives, bicycle patrol, hostage negotiation and
any other specializéd units established by the Chief of Police, Evidence Technician and

Traffic Bureau will receive an additional four percent (4%) of base pay. Percentage

increases for specialist pay will be added to the base rate and computed into overtime.
Section 2. Overtime; Compensatory time. Members of the F.O.P. shall be given

the option of accumulating not more than one huudred twenty (120) hours of compensatory

time off for overtime at the following rate: Overtime shall be\ paid for, or compensatory time

shall be allowed on, the basis of one and one- half (I-1/2) hours' pay or compensatory

time for each hour of overtime. There shall be no minimum overtime. Overtime shall -

be compensated for at the one and one-half (1-1/2) basis only when such employee

works not less than forty (40) hours during the week when overtime is requlred ‘except

that a day taken off as vacation time, compensatory time, sick time, holiday/ personal day
or "switch time" shall be counted as a day (8 hours) worked for the purpose of oofnputing

overtime for that week.

‘Section 3. Court Time. Police officers who are notified to appear in court or

~are subpoenaed for depositioné shall be compensated additionally if not on duty. The

minimum time shall be'two (2) hours except that three (3) 'hours shall be the minimum at

' the Common Pleas Coutt ot Shaker Heights Municipal Court. No compensation-shall be— - R

paid if the Police Officer's notice or subpoena is canceled prior to 11:00 p.m. that night

before the officer is to arr1ve at the court or deposition.

| Section 4. Call-in. Police officers who are nouﬁed to return to the Police
Station for duty during time that they would otherwise be off duty shall receive a -

- minimum of three (3) hours’ pay .or - Work provided they - respond to the notice by
appearing in the station, on the clock, before any notice that the call for duty had been

rescinded. Such three (3) hour minimum pay or work shall 1n_c1ude travel time of thirty

(30) minutes to and from the Police Station. If the mission or assignment for which the -

call to duty was made concludes before the expiration of “the three (3) hour minimum,

the officer may elect to go off duty or to accept any other work offered to him.




Section 5. Holiday Work. Should an employee be scheduled, and in fact work, on '
the New Year’s Day, Martin Luther King, Jr. Day, President's Day, Memorial Day, -

" Independence Day, Labor Day, Thanksgiving Day, Friday after Thanksgiving Day and -

Christmas Day, he/she shall be paid at the current overtime rate in addition to the

“other usual treatment of holidays as contained elsewhere in this agreement.

Section 5.1 Compensation for Working Overtime on a Holiday. In the event that a

member works more than eight (8) hours on a Holiday, the member shall be shall be
compensated, for the hours or fraction thereof actually worked in excess of eight (8), at the

rate of two and one-half (272) times the member’s straight time hourly rate.

ARTICLE9
- LONGEVITY FOR YEARS OF SERVICE

As of November 17, 2014, the former longevity has been computed based upon the

Patrolman’s base pay and added to the wage scale based on the percentages below:

Year 79 S 2.00%
Year10-12 - 2.25%
Year 13- 15 - 2.50%
Year 16-18 ' ' 2.75%
Year 19-21 3.00%
- Year- 2224 . ... 32% .. .

Year 25+ - 3.50%

- Separately paid longevity has been eliminated.

TICLE 10
WORK WEEK; HOURLY RATE
Section 1.. A workweek is forty (40) hours and begins with the Sunday. night shift
at 11:00 p.m., which ends Monday morning of each  week. The Chief, at his/her
discretion may assign the officers in one or more divisions to alternative shifts of
‘greater than eight (8) hours in length, and the Chief shall not be required to assign

all divisions to shifts of the same length. If the Chief elects to assign one or more
9




divisions to shifts excée_ding eight (8) hours, the Fraternal Ofder of Police '. (F.O.P)
shall have the right. to vote regarding whether or not the provisions of this Agrecmént :
authorizing a workday in excess of eight (8) hours should be retained. Any such vote
by the F.O.P. shall be held no earlier than twelve (12) and no later than eighteen (18)
months after the Chief first irnplqrhent_s any shift(s) in excess of eight (8) hours, and may be
held only'onée for each occasion a shift ~cha‘nges.'A majority of all of the members of the
Fratérnal Order of Pdlice (FOP),’inclpding Patrol Officers, Sergeants and Lieutenants,
shall be fequiredl' to set aside the authority of the Chief to establish shifts which are
more than eight (8) hours in length as set forth in this Article. A workday is at least

eight (8) hours. _
Section 2. The hourly rate shall be the annual rate divided by two thousand eighty
(2,080). o |
ARTICLE11
SHIFT RESCHEDULING

Whenever any police officer is required to work a shift which varies by
more than four (4) hours from the officer's regular shift, and such shift change is "
made /after the regula{r shift schedule has been posted for that month, except for time -

. periods when being called in early or staying late, the officer shall be paid one-fourth .
" (1/4) hour of extra pay over the officer's regular pay. However, this "extra pay" shall
not apply to the first .four (4) times of shift réscheduling in any calendar year. . This “extra
pay” shall only apply when the rescheduling occurs within the division that the officer is _

- assigned. “Extra pa‘y”- shall not apply to a rescheduling >tha.t occurs as a result of an officer

being reassigned to a different division.

 ARTICLE 12
DUES DEDUCTION
~ Within thirty (30) days of the execution of this Agreement, all emploYees in the

bargaining unit shall either become dues- paying members of the F.O.P., or, as a

condition of continued employment, remit to F.O.P. a fair share fee in accord with the

10




provisions of Ohio Revised Code Section 4117.09(C). Any newly hired employees in the
bargaining unit shall, within sixty (60) days of date. of employment, either elect to .become
members ofthe F.O.P. or rémit the fair share fee. As provided in Ohio .

Revised Code Section 4117.09(C), nothmg in this Article shall be deemed to require any

employee to become a member of the F.O.P. ‘ ‘
The employer agrees to deduct F.O.P. dues and fees from any member of the

‘bargaining unit who provides written authorization for a pay:roll dues and fees deduction.

The F.O.P. shall indemnify the C1ty and hold it harmless agamst any and all claims,

demands, suits or other liability that may arise by reason of any action of the City in
complying with the provisions of this Article. '
' ' ARTICLE13
VACATION AND HOLﬁ)AYS '
Section 1.Vacation. |
A Annﬁally, each member of the Police Department in active bay status

for twelve (12) months continuous service shall be given two (2) weeks' vacation,

provided further that each such full-time member with more than six (6) years of

cumulative service shall be granted three (3) weeks' vacation, that each full-time member

with more than ten (10) years of cumulative service shall be granted four (4) weeks'

vacation, and each full-time member with more than seventeen (17) years of cumulative:

service shall be granted five (5) weeks' vacation. The Chief of Police shall have the

'au_thority to schedule, suspend, postpone or cancel vacation days to meet management needs.
Officers who are eligible for an increase in vacation time based upon this schedule shall :
have the additional hours posted to his/her vacation balance during the first pay period of

2015.

' B. .Vacatio‘ns shall accrue each pay period as follows: |
2 weeks vacation - 3.08 hours per pay
3 We_eks' vacation - 4.62 hours per pay
4 Weeks vacation - 6.16 hours per pay
5 weeks vacation - 7.70 hours per pay
Members may carry over unused vacation leave at year’s end up to a limit of 1.5

11




times the annual allotment or be eligible to receive a payout of unused vacation hours at the

end of each year. Such payout will be administered annually in the months of December

and/ or January. v ~ ‘ A
C. Any police officer hired after J anuary 1, 1987, who has accumulated and

earned vacation time from being employed by the. State of Ohio or any of its political -

subdivisions, and who is then employed by Beachwood within ten (10) years after
~ termination from sﬁch other public employer shall be allowed to transfer up to three (3)
years of vacation time to his accurnulated vacation time with the City. The employee shall
advise the City of prior servi_ce time within six (6) months of employment with the -City.
Failure to inform the City constitutes a waiver of prior service credit. |
“Section 2. Holi‘d@zs. Each member of the Police Department shall be entitled to-and
receive compensation for the following twelve (12) holidays - New Year's Day, Martin
Luther 'King Day, President's Day, Easter, Memorial Day, 4th of July, Labor Day,
Columbus Day, Veterarls' Day, Thanksgiving Day, Day aftervThanksgiVirlg, and rf?'Christrnas

Day, to be computed on the basis of an eight (8) hour day, each calendar year. If an

officer is scheduled and works one of the above listed holidays, he/she will be entitled to
utilize that day at another time or be paid the time during the calendar year. In addition, at
~ the end of the calendar year, each full-time member may elect to add eight (8) hours to

- his/her--compensatory—time “accrued for-each-unused remaining holiday. However, such = _ |

time added to his/her compensatory time and/or paid out may not exceed ten (10) days.
“Eligibility for holidays be_comes effective after ninety (90) days of employment.
Compensation for holidays will be in accordance with Police: Department policy.
The decision of the Chief to grant such request shall not be a grievance item, arrd the
- requirements of the department shall at all trmes e met. I—Iohdays shall be prorated during the

first and last year of employment based on date of hire or termination.

ARTICLE 14
- HOSPITALIZATION

" Members of the Police Department shall be entitled to medical coverage,

~ including vision, dental, ~hearing and prescription drug coverage, as set forth in the
12 - |




attached Exhibit A. o . |
The City may contract (if possible) with another. Company and/or alternative

coverage to maintain substantially similar benefit levels at lower rates.

The City agrees to discuss such changes with the F.O.P., Lodge 86 prior to its |

final decision. _ »
In the event that non-Bargaining Unit employees receive a materially better

health care insurance plan, the Union " may elect that coverage in -lieu of the
above plan and adopt the contributions that the non-Bargaining jUnit employees
are ‘required to make, if any, that are part of the structure of such plan. |
Section 1. Effective J anuary 1, 2015 Members of the Bargaining Unit shall be entitled
to medical coverage, including vision, dental, hearing, and prescription drug coverage, as set
forth in the attached Exhibit A. Employees may select from a Health Savings Account Option,
~ a Health Reimbursement Account Option, or remain on the ,City.’s current Super Med Plus
Plan with the current deductibles, co-insurance, and co-pays. All Bargaining Unit jrhembers
will be required to contribute 15% of the premium cost toward their health care. The City will
maintain an IRS §125 Plan (premium only plan) to make employees‘contributions pre-t-ax.-
Prior to January 1, 2015 the City’s current coverage and benefits will remain unchanged.
Section 2. Under the Health Savings Account Option th¢ City will contribute annually

__to the members Health Savings Account $1,900.00 for Individual Coverage and $3,800.00 for

Family Coverage to help offset the deductibles of $2,600.00 per individual and $5,200.00 per
family. Once the money is deposited in this account the m'oneyvbelé]_n‘gs to the' employee.
Should an employee go from family coverage to individual coverage during the year the city
caﬁnot reclaim money already provided to the membér. If an employee is hired or iﬁéreasgs

, covefage during the year ‘the City will deposit funds orl additional funds at the following
: percentages, ‘100% if'in the first quarter, 75% m the second quarter, 50% in the third qu'arter,»

and 25% in the fourth quarter. If an employee.. reduces coverage during the year or leaves the

' ,émpl'oyment of the City during the yearl, a portion of the City’s or employee’s contribution
may become taxable and subject to possible penalties based on IRS limitations. In addition to
the amount funded by the City, the employee has the option of depositing addiﬁonal’ funds up
to the lifnits established by the IRS. T he Health Savings Account shall at all times be subject
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to the prevailing tax and pension laws. Employees must open a Health Savings Account prior
to the City being able to deposit funds. The City will arrange for PNC Bank to come to the
City to assist employees with opening this account. PNC Bank has an arrangement With
Medical Mutual to provide‘ this account without an account fee (checks and other items may
have a cost). However, employees are not required to use PNC Bank and are free to use any
barnk they desire, however they must provide that banking information to the City. -

Section 3. The Health Reimbursement Account is only recommended if fhe member
does not\ qualify for a Health Savings Account under IRS rules; the City’s consultant will work
with members with special circumstances that may disqualify them from having a Health ‘
SaViilgs Account. Under the Health Reimbursement Account the deductibles are $2,500.00 -
per individual and $5,000.00 per family. However, the City will reimburse the member up to
_ $1,800.00 per individual and $3,600.00 pef fafnily for cost incurred. o -

Section 4. For members electing either the Health Savings Account or Health
Reimbursement Account Option the City will provide a inonthly “Health Care Allowance” to
help offset premium and deductible cost in excess of the amounts provided by the city as
mentioned above. The monthly amounts will be provided in the first and ,'secbnd pay check

received each month at one-half the month amount shown beloW based on the member’s

_coverage level:

Single o o $144.00 © $1,728.00
Employee + Spouse - - $287.00 | 1$3,444.00
Employee + Child o $236.00 - $2,832.00
Employee + Children | $266.00 $3,192.00
Family, 1 Child | $325.00 .  $3,900.00
Family, multiple children - R $374.00 $4,488.00

Tt shall be the responsibility of the employee to direct the allowance into a health savings

account via direct deposit if so chosen. The money directed into the health savings account

shall be subject to IRS rules and regulations. _
Should a member elect to remain on the City’s current plan then the amount of their “Health -
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Care Allowance” will be:

Monthly  Annual
Single - $101.00 $1,212.00
Employee + Spouse ’ . $201.00 o $2:412.00
Employee + Child $141.00 $1,692.00
Employee + Children | $177.00 $2,124.00
Family, 1 Child $247.00 $2,964.00
Family, multiple children 7 $305.00 , $3,660.00

If an individual is hired or an ernployee changes the number of individuals covered by
their Plan during the year, the employee shall begin receiving the Health Care Allowance the
employee is entitled to receive in the employee’s first pay after beginning employment or
notifying the City of the changes to the Plan. ' |

Allowance amounts are based upon the employee and family members onlﬂffthe Plan,
excluding adult age dependents age 23 or older. Fer example, employee and sporlse with one
child under 23 will receive $325 per month (8247 under. current plan), or with one child 23 or
older will receive $287 per month ($201 under current plan).

Section 5. Supplemental Health Care Allowance. In the event that after J anuary 1% an

" individual is hired or an employee adds dependent coverage and either incurs a loss in excess |

of the amount the City contributed tjo' their H.S.A. or provided to the employee asbpart of their
Health Care Allowance, may be eligible for a Supplemental Health Care Allowance up to the

maximum amount of their “in- network” out of pocket costs upon proper ver1ﬁcat10n of the _

" expense and approval of the C1ty _
Section 6. Effective J anuary 1, 2015 the City Wﬂl no longer offer a Flexible Spendmg

Account. The City will amend its current FSA plan document to discontinue the 2.5 month
rollover for 2014. A few days‘ prior to January 1, 2015 the debit cards will be shut 'off, however
if you incur a cost prior to January 1, 2015 you will still have 60 days to submit a.claim for

reimbursement to Flex Save. If funds are not used within this time period, funds will revert

| back to the City.
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ARTICTIE 15

PENSIONS _
Section 1. Pension. * Provided for by State law.

~ Section 2. Pension Pick-Up. Within a reasonable .périod ﬂom the ratification of
this Contract, ‘the City shall “pick up” and pay the members’ cor__ﬁribution to the Police
and Fire Disability and Pension Fund. The rﬁembers’ gross salary shall be reduced by
the full amount of said contribution. The member contributions which are “picked up”
by the City shall be treated in the same manner as contributions made by members prior to
the commencement of the “pick up” program and will, therefore, be included in
“compensation” for the purposes of the Police and Fire Disabilify Pension Fund benefit
calculations, and for the purposes of the parties in fixing salaries and compensation of
mémbers as set forth in this Agreement. The City’s contribution to the Police .and Fire

Disability and Pension Fund will be calculated on the full salary of membé'rs before
the pick-up is deducted from gross salary. '

Section 3. Pension Contribution Protection. In the event that the State of Ohio

increases the employee share of pension contributions and at the 'same time reduces the

-City’s. contribution, ;che City will make a one-time increase in the employee’s wages by
the same percentage as the change made by the State, effective as of the date of the = |

change in State law. However, no adjustment will be made to offset an increase in the

employee’s contribution not offset by a corresponding'reduction in the City contribution.

ARTICLE 16
. UNIFORMS AND EQUIPMENT

A.  Members of the Police Department shall wear such uniforms as directed by

the Chief of Police, and approvéd by the Mayor, and shall be ‘entitled to a clothing
allowance of ome thousand five hundred dollvars ($1,500.00) per year, payable three
hundred seventy five dollars ($375.00) in the second pay period in January, three hundred
seventy five dollars ($375.00) in the second pay period in April, three hundred seventy five
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dollars. ($375.00) in the second pay period in July, and three hundred seventy five dollars
($375.00) in the second pay period in October. Detectives shall receive an additional

clothing allowance of three hundred dollars ($300.00) per year.
A. Duty belts, coats, holsters and body armor, to be approved by the

Chief, and all other accessories ‘re,quired by the Department shall be furnished by the City.
C. Any Sergeant who is promoted to Lieutenant shall have a one-time option of
forfeiting four (4) quarterly uniform allowances in lieu of the City purchasing one set of

Lieutenant’s clothing.

ARTICIFE17

SICK LEAVE, INJURY L. EAVE, BEREAVEMENT LEAVE,
SWITCH TIME AND UNION LEAVE '

Section 1. Sick Leave. Sick leave shall accumulate at the rate of 4.6 hours for

-every eighty (80) hours worked in active pay stlatusl, uptoa maximum of one thousand five
hundred (1,500) hours. On an‘annual basis any officer who has in excess of one thousand
ﬁye hundred (1,500) hours at the end of each payroll year shall be entitled to convert
thirty-three and one-third percént (33-1/3%) of the excess hours into a lump sum cash

payment, or transfer the excess balance to his/her compensatory time bank. For

“example, if -an officer -has 1,590 hours -at_the-end of the 7payr011‘,,year,, he/she has the ,

option of transferring 30 hours to his/her compensatory time bank, or receiving a ‘lump
sum cash payment of 30 hours. Prior to the end of the first pay period of the subsequent
year, officers with excess hours shoﬁld notify the Finance Department in writing of their

desire to transfer hours to their compensatory time bank. In the absence of such

11 Active pay status occurs when an employee has worked one (1) or more days in a pay I;eriod,
or has requested use of approved leave hours supported by sufficient balances for one (1) or more days :
in the pay period. An inactive pay status may result from absences arising from claims allowed for
workers’ compensation, approved administrative leave or leaves without pay. The City will pay an
employee sick leave benefits during any pay period as long as the employee is on active pay status '
during that pay period (i.e., paid leaves, etc.). However, if an employee spends only a portion of time
off on paid leave, he/she would be paid only for the portion of that time that he/she is on paid leave and

not for any other time. .
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notification, any excess will be converted into a lump sum cash payment with the first pay -

of the subsequent year. Conversion of thirty-three and one-third per‘cent (33-1/3%) sick
leave to either a lump sum cash payment or compensatory time shall terminate any right
to any future payment for all sick leave so converted. Upon death or retirement, an
officer (or his/her estate) shall be entitled to convert ﬁfty—ﬁve (55%) percent of the
accumulated but unused sick leave into a Iump sum cash payment. Retirement shall be

“defined to mean eligibility to receive retirement benefits after twenty (20) years of

serv1ce to the City. ,
Section 2. Injury Leave. Injury leave shall be granted to any policeman who is
injured in the course and scope of his employment with the City and shall not exceed

sixty (60) working days per injury(s), and must be used within nine (9) months of the
injury(s). Injury leave shall not be deducted frorn sick leave. The period' of time"of nine
~(9) months shall begin to run from the date' of occurrence causing the injurY(s). The
time limits in this paragraph shall not be subject to the grievance procedure, it being the
intention of the parties that the said dates are firm and may not be extended for any reason.
Section 3. Bereavement Ieave. Bereavement leave shall be granted for three (3)
days, unless extended by the Chief of Police for exceptional circumstances or travel

 time for members of the police officer's immediate family. Immediate family\shall be

 defined -as- ~spouse,. child, stepchild, grandchild, parent, parent-in-law,. brother, brother-in-

. law, s1ster sister-in- law, son-in-law, - daughter—m—law or grandparent Bereavement leave

shall not be deducted from annual sick leave accrual
Section 4. "Switch Time". Switch time may occasionally be approved in accordance
with rules of the Chief to permit one (1) police officer to work for a second -police ofﬁcer,

' ordinarily of the same rank, in return for the second police officer then working for the

~ first police officer. Both police officers who agree to this "switch time" shall do so in =

writing, setting forth the dates and times of the "switch" which should both occur .

within forty-five (45) days and shall be in ‘the same calendar year. Such "switch"

- shall be considered as a limited exception to the workweek and no police officer shall be

entitled to a greater benefit as a result of this limited practice. When an officer who is on -

$witch time calls in sick, such time will be deducted from that officer's bank, not the officer

18




W1th whom he traded.
Section 5. Union Ieave. The President or other duly authorized representative

of the Union Executive Committee may have up to seventy-two (72) hours of leave

‘annually for Union activities such as attending Union-related meetings, conventions,

etc.
ARTICIE 18

USE OF L EAVE TIME

Vacation and sick tirhe shall be taken in increments of not less than fifteen (15) minutes,
and the total amount of vacation and/or sick leave taken shall not be less than one (1) hour.
ARTICLE 19

| MILITARYLEAVE ‘

Military leave shall be provided as set forth in the Uniformed Services
Employment and Reemployment Rights Act (USERRA), 38 U.S.C. Section 4301, and other
provisions of State and Federal law. While an employee is on active military service, the
~ City shall reimburse the employee for the actual cost of the medical coverage elected
by the employee and his/her dependents pursuant td the Consolidated Omnibus Budget
Reconciliation Act (COBRA). An employee returning from active military service shall
be entitled to ten (10) days paid administrative leavé _after his/her return from

military service before he/she is required to return to work.
| Employees on active military service shall not be entitled to any compensatlon or

benefits from the C1ty except as set forth in this Article 19

ARTICLE 20
' RETIREMENT; TERMINATION
Upon the retirement of any police officer with tv‘venty' (20) years or. more service,

the officer shall be presented with the officer's basic daily equipment, to include his service

weapon, handcuffs, and the badges the officer has accumulated throughout the officer's years

of dedication to the City of Beachwood. ’ A
Members of the Police Department shall terminate their office and
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employmént not later than their 65th birthday, or if they become unable mentally and/or
physically td carry out the requirements of the position, or are guilty of more than one (1)
violation of the Rules and Regulations of the Police Department, or a criminal act against
the laws of the United States, the State of Ohio, or the City of- Beachwood. The
‘word "guilty" shall include a conviction in a court of law; but a finding in a court of law
that a member is "not guilty" shall not preclude the City at its option from further
proceeding to establish the member's "guilt" measu—red by civil law. In no event shall

anything in this Article (prior to age 65) preclude the requisite discharge for Just cause as

set forth in management rights.-

ARTICIE21

‘ UNFAIRTLABOR PRACTICE
Provided for by State Law and Rules and Regulations"of S.E.R.B.

ARTICLE 22
W

Section 1. Understanding that in the administration of the ‘Police Department the
_- City maintains individual ‘personnel files, an emplojree may be permitted to review his or her
‘personnel file with at least a ﬁve (5) day written request.” :

Sectlon 2. Should an employee upon review of - hlS or her file come  across
material of a negative or derogatory nature, the employee may provide a written and
signed comment in febuttal, mitigation or explanation of said fnatérial, which comment
shall remain in the employee's file so long as the negativé meiterialrerﬁains.

_ ~Section_3. W’heﬁ an employee is chafgéd W1th or is under investigation -for’
alleged violations of depaf_tmeﬁtal rules and regulations, reasonable efforts consistent
with 'appli'cable law shall be made to withhold publication of the employee's harﬁe and the
extent of disciplinary action taken or cohtemplated until such time as a final
interdepartmental ruling has been made and served upon the employee, except where the
~ employee is charged with a felony. o | '
‘Section 4. Release of photographs or personal information about any emplbyee in
20




relation to departmental matters shall not be provided to any news or related service

without the prior consent of that employee, .except in connection with a law -

enforcement activity. .
Section 5. Discipline records. The record of all disciplinary

procedure shall be 'expunged from the officer's file: |
A.  After one (1) year if the disciplinary procedure resulted in a
" reprimand, or a loss of Wages of not niqre than one (1) day, and more than one (1)'year
has passed without a second violation of the same or a similar offense.

B. = After three (3) years if the disciplinary procedure resulted in a suspension
and loss of wages of two (2) to seven (7) work days and three (3) years have passed from the
date of violation without a second violation of the same or a similar offense.

C. After five (5) years if the disciplinary procedure resulted in a suspenéion
and loss of wages of more than seven (7) days, and/or a redﬁction in rank, and five (5) /‘
years have passed from the date of violation without a second violation of the same'.'or a

similar offense.
ARTICLE 23

LEGALITY

It is the intent of the City and the F.O.P. that this Agreement comply, in

every respect, with applicable legal statutes, charter requirements, governmental

regulations which have the effect of law, and judicial opinions, and if it is determined
by proper authority that any provision of this Agreement is vin conflict with law, that -
- provision shall be null and void. In the event that a ‘cou.rt of competent jurisdiction

determines that S.B.133 is not mandated against a .charter municipality, then this |
Agreerhenf shall be voidable by either party hinety (90)' days after written notice by
_either party to the other but the C1ty and the F.O.P. shall promptly meet for negotlatmg

a lawful alternative prov1s1on
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ARTICIE 24 .
TRAINING TIME

Police officers shall be compensated for attending mandatory training, not within
regular work hours, at a rate of one (1) hour's pay for each fifty (50) miles traveled,
round trip, measured from Beachwood City Hall, but excluding the first forty (40) miles of
“travel. One (1) hour's pay will be paid at overtime rate when employee works fnore than
forty (40)‘hours in an‘y'workweék. _ |

Police officers who are covered by this Agreement are also eligible - for
reimbursement for educational expenses on the same basis as educational réimbursement
is provided for non- bargaining unit emplbyees. The current policy for educational

reimbursement is set forth at Section 2.8 of the Administrative Salary Ordinance.
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ARTICLE 25
'DURATION

‘This Agreement répresents a complete and ﬁﬁal _understé.ﬁding on all bargaining
issues between the City and F.O.P., and shall supersede previous Agreements. It shall be
effective and remain in full force and effect from November 1, 2014, until October 31,
2017, and thereafter from year to Year unless “at least ninéty (90) days prior to said ‘
expiration date, either party gives timely written notice to the other of an intent to
negotiate on any or all of its provisions, pursuant' to O.R.C.Section 4117.14. If such
notice is given, negotiations shall be promptly commenced and this Agreement shall remain

in full force and effect until an amended Agreement is agreed to.

Signed this day of , 2014, at Beachwood, Ohio,

which Agreement shall be binding upon their successors in office.

CITY OF BEACHWOOD ' FRATERNAL ORDER OF POLICE,
_ ' - BEACHWOOD LODGE 86 ‘
By: ' - By _
Metle S. Gorden , Patrolman Preston LaFrance
Mayor/Safety Director FOP President, Lodge 86
| By: . - ' By: '
Brian A. Reali - Joseph Diemert, Jr.
Law Director ' S Attorney for FOP Lodge 86
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TICLE2

DURATION
This Agreement represents a complete and final understandiﬁg _oh all bargaining
1issues between the City and F.O.P., and shall supersede previous Agreements. It shall be
effective and remain in full force and effect from November 1, 2014, until October 31,
2017, and thereafter from year to year unless at least ninety (90) dayé prior to said
)expiration date, either party gives timely written notice to the other of an intent -to
negotiate on any or all of its provisions, pursuant to O.R.C.Section 4117.14, If such

notice is given, negotiations shall be promptly commenced and this Agreement shall remain

in full force and effect until an amended Agreement is agreed to.

N % . ‘
Signedthis___10___dayof N ovembef , 2014, at Beachwood, Oh1o

which Agreement shall be binding upon their successors in office.

FRATERNAL ORDER OF POLICE,

~ BEACHWOOD L%\

“Patrolman Preston LaFrance -

CITY OF BEACHWOOD

7 Merle S Gorden
Mayor/Safety Director

By__ . %%/\ By, WW /Q@/mw/j%

‘FOP Pres1dent Lodge 86

A Re }fl/ - (/f oseph Diemert, Jr.
LaW D1rector : _ Attorney for FOP Lodge 86
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CITY OF BEACHWOOD

January 1, 2015

Exhibit A

“Benefits

SUPER MED PLUS

‘Proposed H.S.A:2600

‘Proposed H.R.A 2500

Effe'ctivezDate

City Funds $1,800/$3,600

Deductible:

Clty Funds $1 900/$3'800

* Network:
Non-Network:

40%

"Network: $2, eoo / $5,200 $2,500 / $5,000 $200 / $400
Non-Network: $5,000 / $10,000 $5,000 / $10,000 $400 / $800
Co-Insurance: ' '

40%

20%

Network:
Non-Network:

Out of Pocket {excludes deductible).

N/A
$5,000 / $10,000

"N/A
$5,000 / $10,000

$200 / $400
$500 / $1,000

Office Visits (illness/injury) : -
Network:
Non-Network:

0% after deductible
40%

d% after deductible
40%

$10
20%

Routine: Physwal exam, /weII chlld VISIt

‘covered at 100% -

covered at 100%

covered at 100%

Non-Network:

40%

Network:

Non-Network: " 40% 40% 20%
Routine Diagnostics dGEEE L ‘ =

Network: covered at 100% covered at 100% covered at 1

40%

10%

Emergency Room.

0% after de uctible

Network: 0% ‘after deductible $50
Non-Network: 40% 40% $50
Urgent Care
Network: 0% after deductible 0% after deductible $10

Non-Network: - 40% . 40% 20%

Inpatient-Coverage...

Network:
Non-Network:

0% after deductible
40%

0% after deductlble .
40%

Network:
Non-Network:

Outpatient Surgery Hospital

/( 0% after deductible
40%

0% after deductible
40%

Network:
Non-Network:

Complex:imaging (MRI's, PET, CT ‘Scans:.;

Lifetime Max:
Network:
Non-Network:

UNLIMITED
UNLIMITED

UNLIMITED
UNLIMITED

UNLIMITED
UNLIMITED

) Prescrlptlons i

Subject to Rx Deductible:
Pharmacy (30 day supply):

0% after deductible

0% after deductible

N/A
$5/$15/$20
$10/$30 / $40

Mail Order (90 day supply):

)
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