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ARTICLE 1 PREAMBLE

1.01 This Agreement is hereby entered inte by and between the City of Kent, hereinafter

referred to as the "Employer” and the Fraternal Order of Police, Ohio Labor Council, hereinafter
referred to as the "Union".

ARTICLE 2 RECOGN!TION

2.01 The Emplover hereby recognizes the Union as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment, as provided
by the State Employment Relations Act, for all employees employed and occupying the position
Police Officer, excluding all other part-time, seasonal and temporary emplovess. Al other
gmployees of the Employer are excluded from the bargaining unit. Said recognition shalt continue
for a term as provided by law.

ARTICLE 3 DUES DEDUCT!ONS

3.01 The plan of voluntary dues deduction shali be in effect under this Agreement. The form
of said assignment shall be furnished by the Union, and it is agreed that the Union will save the

~Employer harmless from any and all claims or liability of any sont resulling from the making of

deductions in accordance with said form and this Agreement. The Union shall afford its members

an opportunity to cancel deductions during the first ten (10) days of the two (2) week period
pending the termination of this Agreement.

3.02 Union Dues shall be deducted upon notification by the Union to the Employer. The
Employer shall deduct said dues in a reasonable period and manner agreed upon by the Union

~prior-te-said deduction being instituted for bargaining unit members.

3.03 The Employer agrees to deduct monthly dues once each month from the pay of the
bargaining unit members who have authorized same, wriling on a legally sufficient form to be

furmished by the Union and presented to the appropriate payroll officer in the Department of
Finance,

3.04 The amount to be deducted shall be certified {o the payroll officer prior to making any
changes in bargaining unit members’ duss. The Employer agreaes to furmish the Treasurer of the
Union a warrant in the aggregate amount of the deductions with a listing of the employees, to be

transmitted to the Union no later than the tenth {10th) day following the pavyday in which the
deducﬁon is mads,

3.05 Deductions under Paragraph 3.03 above, shall be made during one (1) pay pericd each
month. if any smployee's pay for the period is insufficient to cover dues, the Employer will make
a deduction from the pay eamed during the next pay period. In the event a deduction is not made
for any member during any particular month, the Employer, upon verification from the Union, will

-make the appropriate deduction from the following pay period or periods. The Empioyer shall

also deduct dues for any prepaymertt of vacation or any other reasans for periods covered that
dues monies would have otherwise been deducted.

3.068 It is hereby agreed by and beiween the Employer and the Union, that as a condition of
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empioyment and after a probationary period of thirly (30) ciays immediately preceding
employment or the effective date of this Agreement, all employess in the bargaining unit shall
gither become a dues paying member of the Union, or remit a fair share fee in an amount specified
by the Union, not to excead the monihly dues, all on the basis of automatic duss deduction.

307 The Employer agrees to automatically deduct said dues andfor fair share fes, in the
amount certified in writing by the Union to the Employer ont a monthly basis and remit directly to
the Union at 222 E. Town Street, Columbus, Dhio 43215-4611 or other address as may be
provided by F.O.F./Q.L.C. from fime to time.

3.08 The Union shall indemnify the Employer and any Department of the Employer and hold it
harmless against any and all claims, demands, suits or ather forms of liability that may arise out
of, or by reascn of, any action taken by the Employer or any Department of the Employer for the
purpose of complying with the provisions of this Article.

3.08 It is undersiond and agreed that neither the Employer nor the Unicn will, in any way,

influence or aftempt to influence bargaining unit members in their payment of dues by payroll
deduction.

ARTICLE 4 AGREEMENT

4.01Due to the fact that conditions of employment in the police service are very different, in many
areas, than those of employment in other pubiic departments and agencies, the Employer and
the Union agree that colleclive bargaining and negotiations for Police Division employees shouid

he conducted separately frum those negotiations by the Employer wnih other emplovees and/or
groups of empioyees.

4.02 3ince conditions of employment in the Police Division apply o all officers and membars,
exciusive of the Captains, Sergeants, Lieutenants, Secretaries to the Chief of Police, and the
Chief of Police, as employees, it is agreed that collective bargaining and negotiations as to alt
matters concerning wage, hours, terms and other conditions of employment shall be between the
- Employer and the Union as provided in this Agreement, and the Union shall be syakesmara ?car
- and’is obligated o represent its members within the Palice Division.

4.03 This Agreement sets forth abl terms and provisions refative to wages, hours, terms and
ather conditions on or concerning which the parties intend to bargain or contract during the life of
this Agreement. Neither party shall have a duty to bargain on any subject during the term of this

Agresmeni, This Agreement supersedes and voids any and ali prior Agreements between the
parties.

4.04 The terms and conditions of employment contained in this Agreement shall be binding
following the approval of the City Councll for the lerms and duration thereof, and may not be
amended or altered by Cily Ordinance or Resolution. The express provisions of this Agreement
may be changed only by mutual agreement between the parties, reduced to writing, dated and
signed by the authorized representative of the Employer and the Union.

405 The provisions of this confract shall take precedence over the statutory provisions of
Chapter 124 for employees covered by this contract in accordance with Chapter 4117 of the Ohio
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Revised Code, except as specifically stated otherwise in this Contract.

ARTICLE 5 NO STRIKE/NO LOCK-QUT -

5.01 The Employer and the Union recognize their responsibility to provide for uninterrupted
services to the citizens of Kent, Chio and therefore the Union agrees that neither it, its officers,
agents, representatives or members will authorize or instigate, cause, aid, condone, refuss to
cross picket lines, or participate in any strike, or work stoppage by its members or other
employees of the Employer for the duration of the Agreement.

5.02 ltisrecognized by the pariies that the Employer is responsible for and engaged in activities
which are the basis of healih and weifare of its citizens and that any violations of this Article would
give rise to irreparable damage to the Employer and the public at large.. Accordingly, it is
understood and agreed that in the event of any vioiation of this Arlicle, the Employer shall be
entitled to seek and to obtain immediale injunctive relief, aleng with the Union indemnifying and
holding the Emplayer harmiess from any and ali costs arising from the violation of this Articie.

5.03 The Employer agrees that neither it, iis officers, agents or representatives, individually or

~collectively, will order, authorize, instigate, cause, aid or condone any §ockoui of members of the
Bargairing Unit, :

504 itis furiher agreed that any violation of the above shali be sufficient grounds for disciplinary
acfion. :

— ARTICLE 6 DISCRIMINATION

6.01 Inaccordance with applicable laws and regulations, the provisions of this Agreement shalf
be applied equally to all employees without uniawful diserimination as to sex, race, color, creed,
nationat origin, religion, handicap or political affiliation, age or military status. No dispute or
-controversy arising under this Section 6.01 shall be grievable pursuant to the grievance and
arbitration article of this Agreement to the extent any applicable law or regulation provides an
avenue of relief available {o the affected employee.

©£.02 Al reference to emplovees in the Agreement shalt designate both sexes.

€.03 The Employer and the Union recognize the right of all eligible smployees to belong or
refrain from belonging to the Union and to participate or refrain from participating in lawful
concerted Union activities. Therefore, the Employer and the Union agres that there shall be no
discrimination, interference, restraint, coercion or reprisal against any empicyee based on any
activity protected under R. C. Chapter 4117.

6.04 Infiling job vacancies, the Employer agrees thet when an eligibility list has been properly -
certified by the Civii Service Commission, the Employer will not discriminate against any
Bargaining Unit member appsaring on such list because of Union affiliation or non-affiliation.
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ARTICLE 7 MANAGEMENT RIGHTS

7.01 The Employer reserves the exclusive right to determine the mission of and manage the
business of the Police Division in all s phases and details. This right includes, but is not imited
{0, the right to determine the size and camposition of the working forces, to direct, control and
assign smployees in the discharge of their dutiss, {o hire, suspend or discharge for proper cause,
to apportion the working force, to control the Emplover's property and operations, and to carry out
ali other funclions of management. The Emplover shall have the right to determine reasonable
work schadules and determine methods and processes by which the work shall be performed.
The Employer shall have the right to schedule any ovartime work necessary and consistent with
the requirements of Police Division efficiency and operation in the best interest of the community

and the ciizenry. in the exercise of these rights, the Employer shall be bound by applicable
provisions, if any, of this Agreement.

7.02 In entering into this Agreement, the Employer does not relinguish any of its rights,
responsibiiiies and requirements provided under the laws of the State of Ohic and the United
States as a municipality and employer, except to the extent modified by this Agreement, This
Agreement does not and shall not circumvent any of the ifawful nghts responsibilities and
requirements of the Employer.

7.03 The Union recognizes the exclusive right of the Employer e establish reasonable work
rules. Such rules may he established by the Police Chief and/or the Safety Director and/or the
City Manager. Any rule or regulation that is alleged to be unreasonable may, on the issue of its
urreasonableness, be subject o the Grievance Procedure, '

7.04 Ut is undersiood by both parties that every incidenial police duty and responsibility
-~ connected with a position is not always specifically enumerated in a job description. MNeverthe-
less, it is intended that all incidental duties related to police work shall ba performed by the
employess as reqguired.

7.06 Two {2) work days, per year, with pay, shall be utilized by each formal representatéve {up
to three) of this bargaining unit for the purpose of attending Union sponscred training functions or

- training in collective bargaining agreements, grocesses policies, procedures, efc. or personnel
practices

7.06 in the event an employee is relieved of his dutiss pending the completion of an
investigation into the employee's use of fatal force, such employee shall receive full pay and
beneiits during his relief from duty.

7.07 The Employer retains iis rights to administer the Civit Service laws of the State of Ohio,

.08. The parties agree that the police service requires impartial treatment of the public, as well
as, maintaining the appearance of impartiality. Therefore, the parties agree that some reascnable
lirnitations on political activities may be appropriate if statutory limitations on politicai activity

changes. The parties agree io meet and discuss, within ninety (90} days of such statutory
changes.
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ARTICLE 8 PROBATIONARY PERIOD

8.01 Al newly hired employees will be required to serve a probationary period of one {1) year.
During said period the Employer shall have the right to discipline or discharge such employees
and any such action shall not be appealable through the Grievance or Arbitration Procedures
herein contained or to any oiil service commission. Employees shall have no seniority during

such probationary periods. However, upon completion of the probationary period, semon*{y shall
start from date of hirs.

8,02 If a new employes is discharged or quits while on probation and is later rehired, he shall

be considered a new empioyee.
ARTICLE 9 BARGAINING UNIT MEMBERSHIP AND EMPLOYEE RIGHTS

89.01 All empioyses have the right to become or not to become members of the Union and fo
participate or not participate in its activities, subject to the provisions of this Agreement.

9.02 The Union shall have the right to solicit membérship of all new employees who are 'subject

to the terms of this Agreement and the Employer agrees not o interfere with the rights of new
employees to join the Union.

8,03 The Uhian recognizes is responsibility as bargaining agent and agrees to represent all

members of the respective bargaining units without interference, restraint or coersion, and shall
respect the rights of all employees of the Poilce Division.

8.04  inorder io promote and fulfill this Agreement and secure and maintain a good harmonious
reiationship with the Chief of the Police Division, the City Administration and City Coundil, the
Union agrees to cettify the names of representatives authorized o represent the Bargaining unit
membership officially, in writing, to the Police Chief, the Safety Direclor, and the Human
Resources Manager. Representatives of this bargaining unit shail be persons selected by the
Union from their units. ' :

8.05 ltis mutually agreed that the Police Division and the individual members of the bargaining
unit shall regard themselves as public employees and are governed by the highest ideals of honor

and integrity in all their public and persenal conduet in order that they merit the respect support, -
and confidence of the general public.

9.068 1tis mutually agreed by both parties, that it shall be their continuing policy to develop
procedures, policies and work agreements which will provide for maximum efficiency and
harmony in the employer's task of administering the affairs of its municipality and in providing for
the safety of, and doing equity to, the smplovees in the Police Division.

807 The Enépiayer shall netify the Union in advance of any major changes in personnel
nolicies, using established methods as set forth in a Divisional Manual and shall meet pericdically
to discuss matters of mutual concern.

08 His fnu’maﬂy agreed that a safe and heaithy work place is the desire of both parties, and
as such, the parties will work towards the elimination of health and safely hazards in the
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workplace. Notwithstanding Federal and State legislation affecting occupational health and
safety, the pariies agree o the following safety procedures:

A, The Employer will develop occupational health and safety guidelines and present
necessary training consistent with these guidelines and appropriate legisiation.

B. | The parties agree that peace officers and municipal corrections officers are exempted from
the State legisiation, but a good faith effort will be made o meet reasonable compliance
with normal guidelines.

C. The parties agree that refusal to work provisions do not apply to peace officers and
carrections officers for situations or conditions not incidental, or indigenous, fo work
normally parformed by those bargaining unit employses.

D. The reporting of any health or safety concerns will foliow the chain of command in an effort
to makes the Employer aware of hazardous conditions.

E. The Empioyer will make a goad faith effort to respend to hazardous conditions in a timely
fashion.

F. Federal and State legisiation notwithstanding, the parties agree to resolution of issues

relating fo heaith and safely through the Labor-Management Committee, or disputes
througih the grievance and arbitration procedurs of this Agreement,

ARTICLE 10 NON-CRIMINAL CIVILIAN COMPLAINTS

-40.01 A complaint is a statement alleging improper action or failure to act by an employee,
inferring a viclation of laws, ordinances, or applicable Employer and/or Departmental Rules or
Regulations. A request for a review of departmental policy or procedure, or review of an
employee's professional judgment is not considered a complaint in the context of this procedure,
uniess such request is likely or intended to result in an entry In an emplovee's personnel file. Nor

is any normal supervisory review or informai correction considered a complaint in the context of
ihis orocedure, .

18,02 The Union agrees that the Police Department bears a respensibility to investigate reports
or complaints pertaining to the operations of the Departmeni. As such, the Union agrees that the
examination of incidenis that give rise to such complaints should be examined and actions taken
which protect the reputation and good standing of both the employees, the pofice department,
and the Empioyer. If a complaint of a non-criminal nature is based solely on the opinien or
statemenis of the party{ies) complaining, it shall be in writing and signed by the complainant,
uniess the complaint can be substantiated by other evidence cbtained through the normal
processing or operation of the Police Depariment. Complaint(s) shall be handled by the Chief of
Police or designated employee as soon as practical after the filing of a complaint.

10.03 If, in response to & complaint of & non-criminal naturs, the Pepartment conducts an

- informal hearing, the effected employee shall be entitled to representation by the Union. If the
Chief of Police finds a basis for the compiaint and disciplinary action is taken, the effectad
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employee shall be nofified of such in writing. ' Said disciplinary action shall be taken in conform-
ance with the disciplinary procedure of this Agreement. Nothing wili be placed into a member's
personnel file if the complaint is unfounded, or if the employee is found innocent through the
discipiinary process of this Agreement.

10.04 Complaint{s} of a non-criminal nature shall net normally be held for more than thirty {30)
days from the date of the filing of the Complaint, or by mutual agreemant, until final disposition of

the panding action is reached, dspending upon the availability of wstnesses. or other appropriate
evidence.

ARTICLE 11 PERSONNEL FILES

11.81 A personnel file is defined as that file maintained as the body of documents which is kept
as an official record of a police division employes’'s empioyment history with the employer. it is
recognized by the pariies that the Employer may prescribe reguiations for the custody, use and
preservation of the records, papers, documents and property partaining fo the empioyee, and all
legitimate requests for personns! file information or review will be io this file. No dosuments will
be added fo this file without a reference o and copy of the dosument to the employee who is the
subject of said file. Every member shail be permitted {o review his or her personnei file at any
reasconable ime upon request. Supervisors shall make an effori to provide review of anecdotal
records and notes pertaining to an employee in timely response to requests for a conference for
this purpose. Requests for file information from entities or individuals beyond the City wifl require
notice to the employee by the employer.

11.02 i any member is involved in a dispute regarding which matters in his personnel file may
be material, any Union representative shall also be granted access to such employee file at
~-reasonable times whera access is authorized in advance by the employee.

11.03 For the duration of this Agreement, and any exiension thereof, if an employee upon
examining his perscnnel file, has reason to believe that there are inaccuracies in those documents

to which he has access, the employee may write a memorandum o the Chief of Police, or his
- dasignee, explaining the alleged inaccuracy. If, upon investigation, the Chief or his designee
sustains the aflegations, he shall de ene of the foliowing:

a) The empioyee's memorandum shall be attached to the material in guestion and filed with
it. and the Chisf, or his designee, shail note thereon his concurrencs; or,

b} . The Chief, or his designee, shall remove the inaccurate material from the personnel file if
he faeis that the inaccuracies warrant such removal.

11.04 For the duration of this Agreement and any extension thered, any new material placad in
an employee’s file, after the effeclive date of this Agreement, may be reviewed. If such -material
is not inaccurate, but the employee feels that clarification is necessary, the employes may submit
to the Chief, or his designee, a written clarification of the circumstances. Such memorandum
shiall not contain derogatory or scurrilous matter regarding any other employes. The Chief or his
designee shall immediately arrange to have such memorandum aﬁached to the material to which
it is diracted and placed In the member's personnel file
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11.056 The parties agree to strictly adhere to the requirements of the Chio Prwacy Act in regard
to the disclesure of information from employees’ personnei files.

11.06 Providing there has been no use of disciplinary issues for purposes of progressive

- discipling, reprimands shall be removed from an employee’s personne! file upon writien request
of the employee. The following time frames will apply to guide removal of reprimands from a
personne! file. Cral and written reprimands shall be removed from the file after one year. One or
two day suspensions - two years. Suspensions of three days or greater - three years,

ARTICLE 12 MEDICAL EXAMINATIONS

12.01 Medical examinations are intended to guard the health and safsty of employess and as
such, the Employer shall provide for one (1) complate madical examination for review of job-
related medical conditions (excluding standard medical examinations of a personal nature, or for
on-going treatment of existing special conditicns) for each officer per contract period, unless
medical findings determine a miore frequent schedula of medical review is necassary for the health
and safety of the officer. The Employer shall incur the full cost of said examination to be
performed at 2 hospital or clinic or other medical facility designated by the Employer, at the
employer's expense. If the condition exists which is one which normally requires annual
examination, the examination or treatment shall be undertaken by the employee independant of
the employer’s medical examination.

12.02 A. in the event that such medical examination discioses a condiion which the
examining physician determines will impair the empioyes's health in relation to job performance,
the employee may return to the Employer's medical facility fos' the first lavel of foliow-up
examination, at the Employer's expense.

B. As an alternaiive, such smployee may obiain a second opinion at his own
expense, of the findings of the lmtiai physicai examination.

C. if a disagreement exists between the employee's and the employer's doctors, a
third doclor, o be a ficensed physician, and to be agreed upon by both the employes and the
employer, will examing the empioyee and the report of the third doctor shali be final. The cost of
the third examination shall be paid equally by the employee and employer.

D. Additional treatment afier the examination phase shall be undertaken with ths

employee's personal physician, and pursuant to the benefits provided through the employer’s
health care insurance banefits, _

12.03 Should the employee be reguired by a physician to be off work, based on the findings of

the medical examination and the opinion of the physician, said ermployee shall be entitled to use

all available paid leave, until such time as he is released to return to work by his physician, subject
to other appropriate provisions of this Agreement.

12.04 If such medical absence is caused by a werk Incurred injury or iliness, such paid leave
shail be subject to other appropriate provisions of this Agreament.

12.05 The medical examination referred {o in this section may be upgraded periodically in
conformance with and pursuant o standards determined by the Labor Management Commitiee
and pursuant to the recommendation of the Employer’s medical advisor.
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12.06 At appropriate medical intervals, employees shall have the option of testing for
Tuberculosis and/or hepatitis at the direction of the Employer’s medical facility, and as may be
recommended by exposure of the Employes to such a confagious disease. If the Employee fasls
that such a test is necessary dus to the suspicion of exposure, the employee may receive such a
test administered by the Employer’s medical advisor of such a request. The expanse of such test
shall be barne by the employer.

ARTICLE 13 AGREEMENT COPIES

13.01 In order {o assure that each empioyse has access to and understands the provisions of
this Agreement, the Employer shall provide copies of this Agreement, in booklet form and
elecironically, to each member of each bargaining unit as desired as soon as is practical after its
sighing and execution, but in no event later than sixty (60) days theresfter.

13.02 The Employer shall incur all costs of the printing of the bookliet and submit the finished
copies {0 a designated representative of each bargaining unit for distribution.

ARTICLE 14 LABOR-MANAGEMENT COMMITTEE

14.01 The parties recognize that the employer possesses ceriain management rights. The
parties also recognize that the Bargaining Unit may wish to present its views on such subjects for
the Administration’s consideration. The purpose of this article is to provide the Bargaining Unit

with the opporiunity fo present concems to the employer addressing the administration of
management rights.

1402 -For this purpose, a Labor-Management Committee shall be astablished. The committes
shall consist of the Safety Director, the Chief of Police, the Human Resources Manager, and ons
(1) member of each respective Bargaining Unit. Committee meetings shali be scheduled at least
guarierly by mutual agreement of the parties at reasonable mutually convenient times and shail
he closed to the public. [t is not the intent of the pariies that Labor-Management Committes
meetings be used to bypass the normal chain of command, and the Bargaining Units are expected

to work out matiers with lower level supervisors before raising them at Labor—Management
Committes meetings.

14.03 Labor-Management Commitiee mastings shall not be a proper forum fo? the resolution of
grievances. :

14.04 Promotional Process The parties agree that through the Labor-Management Committes
the process of promgoticnal testing procedures and processes can be effectively enhanced beyond
. that specified in the State Civil Service law. The parties further agree that such an enhancement
is most effective when mutuaily agreed to and jointly presented to the Civil Service Commission
of the City of Kent. In those instances in which elther party requests consideration of expanding
the testing process or procedure, the paries agree fo meet and discuss mutual terms of testing.
The parties further agree thaf such an agreement will be considered part and parcel to this
contract and will forward such a proposal to the Civil Service Commission for incorporation into
the selection process. The Civil Service Commission of the City of Kent will retain the authority
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to administer promotional testing and establish and maintain eligibitity lists for promctional posi-
tions.

ARTICLE 15 EMPLOYEE LIABILITY

15.01 Censistent with Ghio Revised Code, Chapter 2744.07, and the Empioyer shall provide for

the defense of an employee in any civil action brought against him by reason of his employment
with the City of Kent.

15.02 The employse shall be represented, to the extent that he was asting in good faith and
within the scope of his employment or official responsibility.  Should the Employer decline to

represent the employee pursuant to this paragraph, the employee shall have available the remady
guaranteed at ©.R.C, 2744.07(C).

15.03 Representation and defense by the Employer shail be limited to the extent that it shall not
indemnify said empioyee for puniive or exemplary damages, but only those compensatory
damages where the employee was acting in good faith and within the scope of his employment.

15.04 Records of lawsuits in which an empioyee is & parly shall not be placed in the employes's

personnsi file, except for valid disciplinary actions resulting from the employee's actions which
precipitated the lawsuit,

ARTICLE 16 SENIORITY

16.01 Seniority shali be defined as an empioyee’s fength of continuous 'fuiintime employment
within the Police Department. A probationary employee shali have no seniority until he satisfac-

- torily-completas-the probationary. persod which will be added to his total length of continuous
empioyment

16.02 An empicyes's seniority'shaﬂ be terminated whan one or more of the foliowing ocour,

a) The emplovee resigns, unless rehired within one {1) year of resignation date;

b} The emplovee is discharged for just cause;

¢ The employee is laid off for a period of time exceeading %h%rty—szx {36) months;

d) The employse refires;

Gy The employee fails {0 report for work for more than five (5) days withcut having given the
Emplover advance notice of his pending absence, unless he is physicaily unable fo do so
as certified by the approprigte authority;

) ‘Fails to return to work upon the expiration of any leave applicable to him;

Q) The employee refuses to recall or fails to report to work within five (5} werking days from
the date the Empioyer sends the employee a recall notice.

16.03 if two or more employees are hired or appointed at the same time, their relative seniority
shall be determined by their standing on the eligibility list.
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16.04 Empioyees who resign and are rehired within one (1) year of resignation shaii, upon re-
empioyment, receive cradit for their previously accrued seniority, excluding the time not on the
Employer's active payroll. Seniority shail not continue to accrue for an emiployee who is laid off
or on an approved unpaid leave of absence other than an FMLA leave, but upon return from such
layoff or leave, the employee shall receive credil for their previously accrued seniority, The
accumuiation of seniority shall not be affected by approved leaves for which medical benefits are
paid {other than disabllity leave), or during which seniority is protected by statute or law.

16.05 Employees who are on isave dus to military service shall not have their saniority rights or
accruals iimited in any way that is inconsistent with the provisions of the Uniform Services
Employment and Reemployment Rights Act.

ART!CLE.'I? LAY-OFF AND RECALL

17.01 Where, because of lack of funds, consclidation or abolishment of functions, curtaliment of
activitles or otherwise, the Employer determines it necessary to reduce the size of its work force,
such reduction shail be made in accordance with the provisions set forth. The provisions of this
contract shall take precedence aver the statutory provisions of Chapter 124 of the Ohio Revised
Code for employees covered by this contract in accordance with Chapter 4117 of the Ohio
Revised Code, except as specifically stated otherwisa in this Contract.

17.02 Empicyees within the affected job classification shall be laid off according to their
deparimental seniority with the least senior being laid off first, providing that all students, tempo-

rary, part-time, seasonal and probationary employees within the affected job classification are faid
off first in the above respective order,

17.03 Employee(s) who are laid off from a job classification in another bargaining unit may
dispiace (bump) another employee(s) with lesser seniority within this bargaining unit.

17.04 Employee(s)in the union whe are dispizced (bumped) by a more senior union employee,
-shall be able to displace {bump) another union empioyee with iesser seniority. Bumping of a union
member by a non-unicn employee is strictly prohibited.

17.05 Atthe end of displacing (bumping) process, the employes who is displaced (bumped) and
unable or chooses not {o displace ancther emp!oyee pursuant to the above provisions, shall be
laid off.

17.06 Recalls shall be in the inverse order of lay-off and a laid off employee shall retain his right
to recall for thirty-six {36) months from the date of his lay-off. Neotice of recall shall be senf to the

employee's address listed on the Employer records and shall bes sert by certified mail, retum -

receipt. An empioyee who refuses recall or does not report to work within five (5) calendar days
from the date the employee receives the recall notice, shall be considersd to have resigned his
position and forfeits all right to employment with the Employer.

- 17.07 Employees scheduled for lay-off shall be given a minimum of twenty-sight (28) days
advance notica of lay-off, _
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17.08 The Employer shzll continue the employee’s insurance coverage for sixty (60) days after
lay-off.

ARTICLE 18 HOURS AND SCHEDIULE

18.01 Full-time employees covered by this Agreement shall work an eight-hour shift, forly (40)
hours per week and eighty (80) hours per fourteen day work petiod, and normally have two
consecutive days off, or, by employee agreement, eighty hours per fourteen day work period
(2080 hours per year). The Employer may change shifts, hours of work per week, and hours of
work per year to the extent deemed necessary or advisable by the Employer for the purposes of

complying with Federal and State law which is or may become applicable to employses coverad
by this Agresment,

18.02 Subject to Paragraph 18.01 of this Article, and in accordance with the total complement
authorized by the City Councll and the manpower available, the Employer will continue to assign

personnel {o achieve the highast efficiency of operations and the greatest protection for the
community.

18.03 Emplovees may exchange shifts if the exchange does not interfere with the operation of
the Dapariment and prior approval of the in-charge shift officers are given, provided the change
does not resull in the payment of overtime pay and the Chief retains the ultimate authority as o
the approval or disapproval of such exchanges.

13.04 When a specific job assignment requires and by mutual agreament between the affected
employee(s), the Employer and the Union the requirement of Paragraph 18.01 above, may be
waivad, at the option of the employee, and only for such period of time as is required to complete
such job assignment. Such agreement shall be in writing, signed by the parties and inciude a
description of hours to be worked. Holidays, sick ieave, and cther ke benefits shall accrue and
ba taken in propartion to the hours worked per calendar day.

18,05 in no event shall overtime compensation, as defined in this Agreement, be impaired, for
any employee working in excess of (8) eight hours in & day or forty {40} hours per calendar week
or eighty (80) hours psr fourteen (14) day work period, or shall such job assignmeant or reguast
by the Emplover for such waiver ba an attempt to evade the letter or the spirit of this Agreament.

18.06 Whenever possible, sach bargaining unit member shall receive one lunch break per shift,
ARTICLE 19 OVERTIME

12.801 Employees covered by this Agreement shall receive overtime for all time worked and

approved time off in excess of eight {8) hours per day or forty (40} hours per week, or eighty (80)

hours per fourteen (14) day period. At the employee's request, employee may receive

compensatory time {(comp time} equal to one and one-half {1-1/2) times the hours actually worked

in excess of forty {40} hours per calendar week or eighty {80} hours per fourtesn (14) day pay
period.

.18.02 When a police division employes is required to work overtime in excess of eight (8) hours
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per day or forty (40) hours per week, or eighty (80) hours per fourteen day period because of
manpower shortages caused by failure of police division personne! {o report o work as scheduled,
or because of duty requirements, such employee shall be paid for actual time worked at an hourly
rate equal to one and one-half (1-1/2) times the employee’s regular rate of pay.

A. REGULAR OVERTIME

Replacement whsch is required due o shift shoriages which is scheduied at Ieast tweanty-four (24)
hours in advance of the time siot o be worked.

1) Regular overtime shall be offered on a rotating basis by equalization method, first
to the full-time members of that parficular classification. In the event that no

fuli-time member of that classification will work the scheduled overtims, then it may
be filled by another classification.

2) When an employes is required to work in a higher classification, said 'empioyee
shaii be paid 1/4 hour of over-time at his normat overtime rate for sach 2 hours
worked.

B. MANDATORY REFLACEMENT OVERTIME

Except as provided for by emergency circumstances which require additional staffing, when a

police division empioyee is reguired 1o work overtime because of manpowsr shortages in which

the need for replacement becomes known less than twenty-four (24) hours in advance of the time
slot to be worked, the overtime shall be considered mandatory replacement overtime.

-1}~ ---Mandatory replacement overtime shall be offered on a rotating basis by the same
equalization method as outlined for regular cvertims, first to the full-time members
of that particular classification, by the on-duty supervisor as socn as practical after
the replacement need is determined. When an employes is next in turn on the
eqgualization list and cannot be contacted by phone and after a reasonable amount
of iime to respond has passed after the employee has been contacted, the
supervisor will note pass/unavailable for the employee's response and will move
down the list {o the employee next in turn. In the svent no fulltime member of that

classification will work the scheduled overtime, then it may be filled by a member
. of another classification.

2] If no employee accepts the offer to work mandatory reslacement overtima by the
beginning of the affected work period, a department supervisor or administrator
can require employses to work mandatory replacement cvertime. I itis necessary
o reguire an employee to work mandaiory replacement overiime, the least senior
cfficer or officers scheduled fo work on the closest adiacent shift to the time when
the replacement need becomes known shall be required ic work.

C. EMERGENCY OVERTIME

Emergency overtime shall be overtime in excess of eight (8) hours per day or forfy {40} hours per
week or eighfy (80} hours per fourteen day work period that is the result of an actual emergency
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situation when off-duty regular police division personnel are needed to assist in handiing the
particular emergency situation.

1) If an emergency exists which mandates immédiate additicnal staffing andfor on-
going additional staffing, a department supserviscr or administrator can require

employees to work emergency overtime uniil a replacement is found or the
emergency ends,

2) Otherwise, emergency cvertime shall be offered on a rotating basis by the same
equalization method as outlined for regular overtime.

D. COURT QVERTIME

Court overtime shall be considered overtime if that time is in excess of eight {8) hours per day or
forty {40} hours per wesk that is earned when the employse is required to attend court when the
empioyee is not on paid duty. Emergency and court overtime shail be paid for actual time worked
at an hourly rate equal te one and one-haif (1-1/2} times the employee's reguiar rate of pay. The
Police Chief or the officer in charge of the shift shail determine when 1o call employess for an
emergency a2nd shail determing when to relieve the personnel from the emergency. The
- prosecuting attoerney shall make a similar determinations with respect to the court overtime.
However, the Police Chief may determing when to relieve an employes calied for court overtime
in eamergeancy situations.

E. 1) When no supervisor is warking and a patrol officer is required to be in charge, the
person placed in charge will be the most senior officer scheduled to work {o the end of the
shiff, uniess directed otherwise. Standing orders directing otherwise will require notice to
the Linion.

2} Compensation for this type of reptacement will be 1/4 hour of over-time at the
employee’s normal overtime rate for each two (2) hours worked in this capacity.

F. Minimum call-in pay.

An employee who is scheduled for or is called in and reports for an overtime assignment including

court appearances during ofi-duty hours shali be paid for no less than three (3) hours &t the
overime rate, with the fouowmg exceptions:

1. if the employes is required to return for completion of incomplete work as&gﬂmants, only
the actual fime worked will be compensated as overtime.
2. The assigned overtime is worked within the three hour pericd immediately before or

immediately after the employes's regularly scheduled shift, which will result in overtime
payment for actua! hours worked.

3, When the detail is voluntary, not by assignment, and attendance is at the discretion of the

~ employee, the Chisf may approve overtime compensation iy advance for actual hours
worked,

4. Muiltiple court cases will be consadered a single work period, which will take into account

the proximity of the two times of scheduled appearance, as well as any proximity ic the
start or end of the employes’s regularly schedulad shift. In other words, court appearances
will not be individually eligible for an automatic three hour minimum for sach case, but the
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work period will be considered in coniunction with the general rules above for overtime
consideration. : _

8. To be eligible for minimum cail-in pay, the employee may be reguired fo perform assigned
duties for the full three hour period. in the case of court appearances, the three hour werk
assignment may only be invoked in the event of emergency conditions.

8. Employees assigned to city fitness for duty medical examinations, performed once during
the duration of this contract, while not on duty, unless in conjunction with the start or end
of a shift, will be paid a minimum of three hours for that assigned duty, Employesas who
opt to receive their city fitness for duty medical examination by arranging to have the
service performed by ftheir personal medical experts on their own time, will be

compensated one three hour overtime payment for completion of the medical exam
assignment. .

18.03 The amount of overtime worked, as described in the preceding sections of this Article, and
the number of employees required to work such hours, shall be established and determined by
the employer subject to applicable provisions of this Agresment; provided, however, that such
overtime work shall be distributed as equitably as practicable armong all empioyees.

19.04 The Bargaining Unit shall share equal responsibility with the Adminisiration ihcontro[ling
abuses of overtime use by the members of the Bargaining Unit, but oniy to the exteni that such
members are responsible for assigning such overtime.

©18.05 If an employee fails to complete a work asmgnment correctly, the employee may ba
ordered in to work in order to complete the assignment propery.

19.06 No emploves shail be permitted to maintairi a carry-over balance of more than one

- -hundred twenty=five-{125) hours of compensatory time {comp time). Compensatory ime off can

be taken only with the pricr approval of the Employer consistent with Departmentai regulations.
ARTICLE 20 HOLIDAYS

20.01 The following days shail be recognized as holidays:

New Year's Day January 1
Martin Luther King Day Third Monday in January
Memorial Day Last Monday in May
Independence Day July 4
Labor Day First Monday in September
Veterans Day November 11
Thanksgiving Day Fourth Thursday in November
Friday following Friday following

Thanksgiving . Thanksgiving
Christmas Day December 25

Four floating holidays

20.02 The provisions of paragraphs (3), {4}, (5) and {6) herein below shal app!y to all holidays
except the floating holidays.
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20.03 Upon request by an employee who otherwise is scheduied to work on a holiday, the
Employer shail allow off as many employees as the Chief of Police deems is practicable while

maintaining normal level of operations so as to protect the community wnhaut ineurting overtime
wage costs.

20.04 lf an employae requests o be granted time off on a holiday which falls on his or her normal
workday, and the request is granted, the employee shall receive sight (8) hours of pay at the
employee's normai hourly rate of pay as said rate exists on the date of the holiday, the amount
so received to be payable during the pay pericd in which said holiday falis. -

20.05 If an employee works on a holiday, the employee shall have the option to either:

A) “Sell-back" the holiday to the Employer for an amount of money equal {o one and
one-half {1-1/2} times the employee’s normal rate of pay; or,

B} ' Subject to the limitation impesed upon the acoumulation of compensatory time
("comp time") pursuant fo Arlicle XIX of this Agreement, "sell back” the holiday to
the Employer in return for the grant of comp time at a rate of one and one-half
{1-1/2) hours of comp time for each hour so worked.

20.068 If a holiday falls on an employes's normal day off, the employee may either:

A) Take &ight (8) hours of compensatory time; ar

B) "Sell back” the hofiday to the Employer during the pay period in which the holiday
falls for an amount of money equal to the employee's normal hourly rate of pay.

20.07 The floating holidays may be taken off at a rate of sight (8) hours compensatory time per
- holiday. :

20.08 No smployee shall receive 3 fleating holiday until he or she has been employed by the
Empioyer for at least six (8) months,

20.09 If an empk:)yee_ is not scheduled to work on a holiday, but is called in nevertheless, the
smployee, in addition to his or her normal salary, shall be paid an amount of money equal

to the hours actually worked on the holiday times two (2) times the employes’s normal
hourly rate of pay.

ARTICLE 21 VACATIONS

21.01 Employess covered by this Agreemant shail be enlitied to vacation leave as follows:

AFTER COMPLETION OF

YEARS OF SERVICE NUMBER OF DAYS VACATION
Onea through 6 year.s' 10 days

7 through 13 years 15 days
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14 through 19 years 20 days
20 years through 24 years 25 days
25 years and over 30 days

Accrued on the basis of anniversary year. Said vacation may be taken during the calendar year
on the basis of that accrual. As used herein, a "day" means a normally scheduled work shift which
falls within a single twenty-four hour period. In addition, an employge may schedule 1/2 day (4
Hours) vacation leave, Tollowing current approval proecedures and current priority of approval. For
naw hires, credit for previous service in a position of comparable job qualifications and skills will
be computed on the following basis: fifty percent (50%) credit for total eligible years and maonths -
waorked, roundad up o full years.

21.02 Employees shall begin their vacations as of the start of & scheduled work shift.

21.03 Each employee shall notify his or her shift supervisor at least five (5} calendar days prior
o the date when the employee desires to begin a vacalion leave, unless exienuating
circumstances prevail and subject to approval of shift supervism which approval shall not be
unreasonably withheld.

21.04 Employees may take a single day of vacation leave or in groups of five (5) consecutive
scheduled work days so thai, for example, if an employee were otherwise scheduied to begin a
workweek on a Tuesday, but instead fook vacation ieave consistent with the other limitations
imposed thereon by this Article, the employee's vacation would extend through the following four
{4) days and cover the workdays which would siart on the next Wednesday through Saturday.
Shouid the same employes then work on the Sunday following the last day of this vacation leave,
the empioyee would not recsive holiday pay in addition to any other compensation te which the
employee may be entitled.

21.65 The Employer will endeavor to grant all requests for vacation leave whenever such leaves
have been requested in accordance with this Agreement and such Administrative Orders and
Regulations which have been or may be adopted to implement said Agreement. However, the
- Employer reserves the right to deny any and all such requests whensver, in the opinion of the
Employer, such action may be necessary in order to maintain whatever minimum staffing levels
the Empioyer believes is proper so as to provide for the aconomical and efficient operation of the
Police Division or to respond to emargencies. When datermining whether to grant or deny a
vacation leave request in those situations where the Employer believes that granting of alf such
leaves which are requested to commence on or about the same date or period of time would
result in insufficient staffing, as hereinabove explamed the Emplever si‘naii use the fo%!owmg order
of preference in aliowing requests:

aj First preference shall be given to requests which cover leaves of five (5) workdays within
' a seven day perod, as described in Section 4 hereof. In situations where such requests
cover the same dates or periods of time, either exactly or by overlap, preference shail then

be determined as follows:

i. Seniority shall prevail over all other considerations for all requests made before
April 1 of the year in question.
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ii. After March 31 of the year in quastion, preference shall be given to requests in the
order of the date when requests are made so that, for example, If two (2) requests
are received for vacation leave which is to begin on or about the same date or
pericd of time and it is not possible, in the Emplover's opinion, to grant both
requesis, whichever request is received properly earlier shall have preference over
the other requests, even if the first request is made by an employes who has lass
saniority than the other employee.

iii. Requests for vacation leave of five {8) work days within a seven day period shall
take precedence over requests for ather forms of paid leave when requests are
submitted at the same tima,

b) . After giving preference io all requests for vacation leaves covering five {5) workdays,
preference next shall be given {o reguests covering individual workdays, it being
undersiond and agreed that requesis covering two {2), three {3), or four (4} consecutive

workdays shall be treated as separate requests for vacation leave covering individual -

workdays which coincidentally (and irralevantly) fall consecutively. In situations where
requests covering the same individual work dates are made, preference shall be given in
the following order:

1. Senierity shall prevail over all other considerafions;

i, In situations involving employees with equal seniority, preference shalil be given o
the employee who has made his or her request properly and first,

21.06 Notwithstanding the order of preference set forth in Paragraph 21.05 of this Article, if the
- use of seniority would result in the denial of any possibilily of vacation leave for employees with
fittle seniority, the Police Chief shall have the authority fo esiablish a vacaticn schedule for the
Police Division in such a manner that every employee receives a lsave of five (8) consecutive
work days while deviating as liftle as possible from the schedule which otherwise would be
established pursuant to Paragraph 21.05 of this Article. Should any employee who is denied &
requested vacation leave as a result of this section desire {o contest said danial, he or she may
appeal directly to a commitiee of the Safety Director, the Police Chief, and twc members of the
Labor Management Commitiee, selected by the Union. This commities shall have the authority
to affirm, reverse, or modify the order of the Police Chief with respect to said denial, by majority
vaie. The decision of the Committae shall be final and binding and shall not be subject {o the
grievance procedures established by this Agreement. '

21.07 Absence because of sickness, injury or disability in excess of that auihorized by this
Agreement, may, at the request of the employee and within the reascnabls discretion of the Chief
of Police, be charged against vacation leave, if prior approval is so granied.

21.08 Anemployes who leaves the employ of the Employer for any reason shall receive vacsiion
pay for any vacation leave that he or she may have been eligible to receive if said leave had not
already been taken at the timea of fermination of employment. In such cases pro-ration of vacation
for service after the emplovee’s anniversary date shall be the method of payment.

21.09 During vacation leaves, the employees shall be entitled to full pay for such period ai the
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regular rate of compensation.

21.10 Arny employee may accrue up to and including ten (10) days of unused vacation leave to
which the employee may be entitled in a particular calendar year and carry forward such accrued
leave into the next calendar year during which said accrued leave musl either be taken or lost.
An employse may carry forward more than {en (10} days provided that any days carried forward
in excess of ten {10) must be taken within the first sixty (60) calendar days of the nexi year and
must be scheduled in accordance with {he normal approval process. Such carmryover leave shali
not be subject to the order of preference in Paragraph 21.05, but such crder of preference shall
be limited to the normal yearly allowance for each employee. An employes on vacation leave
shall not be entitled to work his regularly scheduled shift in addition to taking vacation, but will be
credited for {orty (40} hours worked on his regularly scheduled hours. Employees cn vacation
leave who are required to work do so pursuant o Article XIX of this Agreement. Employees who
become sick while on vacation may ulilize sick leave for such days, providing the employes
provides a physician's certificate for such iliness. '

21.11 Employses requesting vacation leave which conflicts with other vacations or scheduled
days off due to overiapping of weekly scheduies may utilize one overlapping conflict day (enabling
two employees to be off on vacation on the same day) for each five weork day period of vacation
used up to the number of vacation wesks accrusd annually.

21.12 Usaof Ccmpeﬂsamry Leave Time

A An employee who wishes to be scheduled off from a normaily scheduled shift may utilize

accrued compensaiory leave fime, with the prior approval of the Police Chief, pursuant (o
this article.

B. Requests for compensatory leave time thai result in staffing below established minimums
must be submitted no less than seventy-two hours in advance in order to receive approval,

C. Requests for compensatory leave time that result in staffing two below established
. minimums {as historically determined by the police chief) are mutually agreed to be unduly
disruptive.

D. Al compensaiory leave Hime approval will be contingeni on - whether emeargsncy
conditions exist, special events are anticipated, or a prediciably high levs! of activity is
indicated. When possible, these times will be identified in advance, and posted when
reascnably possibla.

E. The accumulated balance of compensatory leave time must be no more than 125 hours
af the end of each payroll year. If an officer's accumulated ieave baiance exceeds 125

hours at the end of the last full payroll pericd in December of each year, the City will pay
off the balance over 125 hours in the final payrell of the year.
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ARTICLE 22 INJURY LEAVE

22.01 Ifan employee is Injured while performing his or her assigned duties and such injury arises
~out of and occurs in the course of the employee's employment with the City and is certified by a
licensed physician or chiropractor as being unable fo work, the employee shall receive whiie on
a disabllity leave for a period not to exceed one hundred thirty (130) consecutive working days or
six (8} months from the date of such injury, an amount of compensation equivalent to his or her

full salary, Any workers compensation benefits recelved by said amployee sha!l be turned over
to the Employer,

22.02 If during the three (3) calendar years following the original date of a disabling injury, the
disability re-occurs (as cerified by a licensed physician) the injured employee shall be
compensated as described in paragraph 22.01, above, for such period or periods associated with
the same inury.

22.03 Any employee who may be eligible to participate in the benefits of the Police and Firemen's
Disability and Pension Fund shall apply for such benefiis as may be available and be payable
from such pension fund if a disability will be one of long-term duration. Long-term shali be defined
for ihe purposes of this Agreement to mean a disability in excess of {6) months in duraiion.

22.04 A medical examination and report, aleng with follow-up "interim” reporis shall be required -
io determine eligibility for disability leave and for the continuance of said leave. Interim reports
shall be issued in 2-4 week intervals during the period of disability jeave. The doctor's reports
shall contain a stafement of the nature of the disabifity, and the types of restrictions and limitations
on the types of work., Al any time during an injury leave, the City may require the employee to be
examined by a doctor of the City's choice, paid for by the City. If a disagreement exists between
~Employee’s and Employer's doctors, a third doctor, to be a licensed physician, and to be agreed

upon by hath the employee and Employer, will examine the employee and tha report of the third
doctor shall be final. The cost of the third examination shall be paid by the Emplover.

22.05 Al work-refated injuries or iliness shall be reported to the Police Chief or shift supervisor

“within 24 hours after the employee first has become aware of the injury or illness, cr reactivation
of such iliness or injury. Willfully concealing information of such an injury or iliness may consfitute
a waiver of the employed's rights under this Article. If the doctor indicates after examination of
the employee that the disability will permit the employes to return {0 work for light duty assignment,
the ermployee shali nolify {he Police Chief or shift supervisor within 24 hours. The empioyse shall
thereafter return fo work for limited duly as determined by the Police Chief or shift supervisor,
based on the docior's determination and assessment of limiiations. If the employee chooses not
to return fo light duty assignment, the disability leave shall cease and the employes shall be
placed on sick leave status. The requirement of interim reporis as set forth in Paragraph 22.04
above shall apply durlng the term of said employee’s sick leave status.

22.06 Folowing disability from iliness or injury, the employee shail give the Employer twenty-four
{24} hours advance notice of his inteni to return to work and shall supply cerification from the
attending physician stating the emplovee is permitled fo return to regular duty assignments,
subject o review by the Employer's dactor as provided in Paragraph 22.04 above,

22.07 Whenever an employee is refieved from duty by a shift supervisor because of a
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service-connected injury or disability, he shall'be paid for the remaining hours of that shift and
such time shall not be charged {o leave of any kind.

22.08 Accommodation Procedure

A Employees who have developed s disability which resuits in the inability of the Empioyee

to perform the essential functions of a job may be transferred to a position of equatl or

- lesser standing which is at that fime vacant within the authorized City personnel positions,

providing that the Employee is qualified to perform the essential functions of the vacant
position, which is proposed as an accommaodation,

B. The transfer intc ihe vacant position will be by agreement of the Employee and the
Employer, but neither will be bound to the creation of @ new position for the purposes of
accommodation of a disability.

C. Mutual agreement to g transfer of a disabled employes will not be subject to the nomnal
Civil Service process usually employed to fill an opening in the vacant position

-D. - Any complaints arising from the Americans with Disabilities Act {ADA) shall be handled
 through the grievance procedures specified in Articie 34.

ARTICLE 23 SICK LEAVE

23.01 Employess covered by this Agreement shall earn sick leave at the rate ofr four and six
tenihs {4.6) hours for each elighty (80} hours of service or part thersof, which shali be defined as

time worked, or when on an authorized vacation or sick leave. Sick leave accumulation shall be
unlimited.

23.02 Sick leave shall be defined as an absence with pay necessitaied by: 1) finess or injury o
the employee; 2} exposure by the empioyee 1o a coniagious disease communicable to other em-
ployeas; 3) serious iliness or injury in the empioyee's immediate family; 4) death in the employee's
extended family or 5) disability caused by pregnanay.

23.03 Forpurposes of this ardicle, "immediate family” is defined as the employee's spouse, child,
step-child, father, or mother. For purposes of this article, "extended family" is definad as the
empicyee’s immediate family, the Employee’s spouses immediate family, and the emplovee's
brother, sister, brothers-in-law, sister-in-law, son-in-law, daughter—:n law, mother-in-law, and
father-in-law.

23.04 _Bereavement Leave In the event of a death in the employee's extended family, the
employee shall be granted three (3} days leave through the day of the funeral with pay for funeral
ieave. This leave shali not be charged against accrued sick leave and proof of death must be
provided to the Police Chigf. In the event of a death io the employee's grandparent,
grandchildren, step-parent, or dependent who lives in the housshold, the employee shall be

granted three days leave with pay through the day of the funeral for purposes of attending the
funeral.

Use of Sick Leave for Funeral Purposes. [n the event of the death of other relatives where the
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empicyee attends the funeral sanvices, one day of sick lzave may be used, provéding the
empioyee offers proof of death and relationship with the deceasec.

23.05 If extenuating circumstances prevail or the deceased family member lived mare than two
hundred (200) miles from the employee, then additional days of sick leave may be granted, upon
notification to the employee's immediate supervisor within a reasonable amount of time.

23.08 A sick lzave affidavit or a docior's excuse is required to jusiify the use of sick leaves for
iilness. A certificate from a licensed physician stating the nature of the Hinesg shali be required
to justify the use of sick ieave when sick leave for illness exceeds three (3} consecutive days.

23.07 Any abuse or patterned uss of sick leave shall be just and sufficient cause of disciplinary
action.

23.08 Before the time when an employee is scheduied to start work on a shift, said employes
requesting sick leave shail inform the officer in charge of the shift or radio dispatcher of the fact
that said employee is ill and give specific reason for the iliness and request for sick leave, except

in case of provable inability o make a phone call. Failure to do so shall result in the denial of sick
leave by the Employer.

23.09 Absence for a fraction of a day, when such absencs is chargeable {o sick leave
accumulaiion in accordance with these provisions, shall be charged in increments of whole hours

and never less than one (1) hour for the first hour of use, and in incremenis of one-tenth (0.1) s::f
an hour for additional ime used.

2310 An employee who is laid off or on unpaid disability leave will, ugon reinstatement io
~-gerviee;-retain-credit for all accumulated and unused sick leave available to such employee at the
time of layoff or leave.

23.11 Upon retirement, after completion of ten {10} or more years of service with the Emgployer,
death or permanent disability of a nature which renders the empioyee incapable of continued
service with the Employser, the employee shall be paid one-half (1/2) of his or her accumulated
sick leave or fifteen hundred (1,500) hours, whichever is less. Such payments shali be made only
once to any employee or his or her estate. The Police and Firemen's Disability Pension Fund or
the Public Empioyee's Retirernent System shall be considerad the cerifving agencies for
permanent disability,

23.12 When sick leave is requested to care for members in the immediale family, the depariment
head may require a physician's cartificale to the effect that the specific presence of the employee
is necessary to care for the il or injured member. In the event of a prolonged iliness of 2 member
of the immediate family, it is understood that the employee will maks arrangemenis as soon as
possible for outside assistance to care for the affected member of the famity. Paid sick leave will
ba granted for only a reasonable period of time to enable the employee o make the necessary
arrangements, normally notin excess of five (B} days. As an aiternative, the Employee may u%:lize
the "Personal Leave” procedure identified in Ariicle 36 of this Agreement.

2313 (A Subject to the provisions of this paragraph an empioyse shall have the option
convert fo cash benefit or carry forward the balance of any unused sick leave credit at year's end.
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For purposes of this parégraph, the term “year's end" means the last day of the last full pay period
of any calendar year. '

(B}  An employee who is credited sick leave pursuant to this Article 18, shall have at

year's end the following options with regard to the portion of sick leave credit accumulated during
the current calendar year:

(1) Carry forth the batance of sick leave credit; or

{2} Recsive a cash benefit conversion for the unused balance of sick ieave credit

equal to one hour of the employee ' s base rate of pay for every two hours of
gnused sick leave credit that is converted; or

{3) 'Carry.fm‘ward a portion of the balance of sick leave credit and receive a cash
benefit conversion of a portion of the sick jeave credit.

{Cy A cash benefit conversion for unused sick leave credit can only be utilized for sick
leave credited an employee in the year in which the credit is given. All sick leave credit balances
that are carried forward at the year's end are exciuded from any future cash bensfit conversion
option. The fallure of an employee to utilize the cash benefit conversion shall result in the
automatic carry forward of any balance of sick leave credit.

(D) In order to receive a cash conversion of sick leave credit at year's end, an
employge must, afler exercise of the cash conversien option, have at least the following minimum
accumulated sick leave credit at year's end:

(1) Year's end in 2015: 475 hours
(2) Year's end in 2016: 475 hours
(3) Year's end in 2017: 475 hours

o (B An employes who separates from service prior fo year's end {as defined in {A)
above) shall not be eligible for the cash conversion benefit of the unused sick leave cradit.

{F}  Any cash benefit conversion of sick leave made at year's end shall not be subject
to contributions to any of the refirement systems either by the emplayee or the City.

(G) An employee eligible to receive a cash conversion of sick leave credit at year' s

end must indicate their desire to convert any sick leave no leter than the end of the pay period
that includes the first day of November.

23.14 Sick Leave Assaistance for Employees in Nesd

The Union and the Empioyer agree to develop a process for the conversion of employes’s sick
jeave for the benefit of ill or injured employess whose sick leave has been exhausted. Once
developed and approved, this process will be defined in a Memorandum of Understanding, which
will be afforded full force and effect as if incorporated herein.
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ARTICLE 24 UNIFORM AND PERSONAL EQUIPMENT
24.01 The following c;ibthing aliowances shall be paid in the following months annually.

(a) Police Officers: {During third year of employment)
Effective February, 2015 $1,150
Effective February, 2016 $1,200
Effective February, 2017 $1,250

) Newiy-hired patroimen wili receive the sum of $1,700 at the time of hiring.

(¢} It is understood that the uniform allowance is subject to applicable faxes and withholdings
as defined by law.

24.02 When articies of uniform or personal equipment become unserviceable because of normal
wear or are damaged in the line of duty, they shall be replaced or repaired as may be ordered by
an emplovee's supervisor, the Capiain(s) or the Chief of Pclice.

24.03 Ariicies of uniform and equipment may be inspected af least twice yearly by the Police
- Chief. The cost of missing or damaged Employer-owned articles, missing or damaged because

of an employee’s negligence, shali be charged to the employee to whom said articles wera
enfrusted. For this purpose "cost" shall mean the Employer's then current replacement cost with
setoff for depreciation or normal wear, and paid within sixty (60) days.

24.04 Upon resignation, refirement, death or separation from the Police Division,
Emplover-owned equipment shall be retumed to a superviser and shalt remain the property of the
~Employer. Final payment of wages, sick leave and accrued vacation shall be withheld until
Employer-owned equipmeni, as well as medical insurance and prescription cards,
Employer-awned keys and identification have been returned o the Employer,

2405 The Chief of Police may issue regulations which shail prescribe a standard dress code for
all employees. Any employees who fail o comply with such regulations shali be sent homa
without pay and shall be subject to such further disciplinary action is the Chief of Police may
prescriba. Inspections for ali shifts shali be heid wheneaver the ghift supervisor so decides and as
the Chief of Police also'may prescribe. Nothing contained herein shalt be interpreted to imit the
autherity given by statute o the Chief of Police.

24.08 All new employees shall receive a sidearm. Personally assigned ballistic armor will be
provided consistent with the following guideiines:

1. The City will provide personal body armor to member'spf the Police Officer Unit, and
will mainigin and replace the body armor during the year of the warranty expiration.
2. The members of the unit agres to maintain the personally assigned bady armor

consistent with the guidelines astablished by the manufacturer, as well as guidelines
issued by the police department from time {0 time.
3. The members will provide their body armor for departmental inspection as provided in
the collective bargaining agreement.
The Union may submit suggestions for inclusion in departmental guidelines pertaining to
purchase, use, care, maintenance and replacament of personally assigned body armor.
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ARTICLE 25 GROUP INSURANCE

25.01 The Employer shall continue to provide full-iime bargaining unit employess, and their
gligible dependents, with the existing major-medical, dental and visien insurance coverage except
as modified by Exhibit A. For any employee hired after the effective date of this Agreement,
coverage shail commance on the first day of employment. Pursuant ic the contract re-opener
agresment dated Navember 1, 2011, effective November 1, 2013, bargaining unit members shall
pay $120 per month for family/dependent coverage, and $80.00 for individual coverage. Effective
November 1, 2016, bargaining unit members shall pay $146.00 per month for family/dependent
coverage, and $100.00 per month for individual coverage. This amount shall be deducted from

the affected Employee's pay monthly in a manner that equalizes the employee's withholding over
twenty-six pays in each year.

When a married coupie are both employed by the City, only one smployee shall pay the monthly
health insurance premium. The employee paying the premium shall pay sither the single or family
rate. If paying the family rale, all dependent members of the employee’s family shall be
completely covered by the health care coverage.

25.02 The Employer will continue to provide a praescription drug plan to aill full-fime bargaining
unit amployees and their eligible dependents with coverage limitations as set forth in Exhibit B,
Eligibility of dependents will be determined on the same basis as under the medical insurance
plan provided pursuant to Section 25.01.

25.03 The Union and the Employer agree that ALL employers should pay their fair share of
medical fees for their employees. Therefore, it is agreed that if an employee’s spouse works or
is efigible Tor insurance under a retirement system plan, and is eligible for coverage through his
- ot her employer's medical, dental, or other insurance plan, then primary coverage must be carried
with the primary employer of each spouse to be eligible for medical coverage under the City of
Kant's pian, Eligible dependents will be covered by the insurance coverage of the spouse which
has the earlier birthday in the calendar year. Eligibie dependents for which the City of Kent
employes has a formal, legal responsibility for the primary medical insurance coverage wifl
continue to be eligible under the City of Keni medical plan.

The employse musi notify the Plan Administrator immediately in writing of the commencement of
such group heaith coverage for the spouse and other dependents. For eligibility determination
under this provision, a semi-annual re-enrollment form will be completed by the Employ=e. The
Employer reserves the right 1o verify this informaticn at any time. Under this provision, the
Employer reserves the right to pay your spouse and covered dependent medical claims as a
secondary payer, but not primary.

25.04 The Employer's cost of providing coverage shall be calculated in accordance with 26 U.S.C.°
1164 (the "COBRA rale"). The COBRA rate, expressed as a monthly rate for both single and family
coverage, shail be recalculated on or about Golober 1 of each year of this agreement. If during the
term of this agreement the Employer's COBRA rate exceeds the COBRA rate in effect as of Octaber
1 of the previous year by fifteen percent (15%) ar more, then the parties shall commence negotiations,
upan notice by the City, regarding the method of financing the increased insurance costs. in the event
the parties cannot agree, the dispute shall be the subject of an arbitration pursuant {o Article 35 hereof.
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25.05 Atno costto the employee, the Employer shall provide each full ime employeé' with a fifty
thousand doliar ($50,000} life insurance policy doubie indamnity for accidental death and a {en
thousand dollar {$10,000) accidental death and dismemberment benefit.

2506 Atno cost o the employee, the Employer shall provide each employee a time loss weekly
benefit equal to 70 percent of weekly eamings up to a maximum weekly benefii of $325 pursuant
" to the guidslines listed below. The time loss weekly benefit is payable for a maximum of 28 weeks.

Time Loss Wesekly Benefit (Short Term Disability) Policy
1. Purpose. The purpose of the time loss weekly benefit is fo provide partial wage or salary

reptacement for an employes who is unable to perform the essential functions of the empioyee's
positicn due io a non-work related disabling illness, Injury or condition. .

2. Eligibility. A full-time permanent employes who has completed one year of continuous service
immediately prior to the date of the disabling condition, who has exhausted accumuiated sick
leave benefits, and who is unable to perform the essential functions of the employee's position
due to a disabling iliness, injury, or condition not received in the course of or arising out of any
- employment covered by any worker's compensation, federal compensation plan, or during any
period in which the employee is recaiving occupational injury leave or lost time wages from the
bureau of workers’ compensation, that will last maore than fourteen consecutive calendar days,
may make application for the time ioss weekly benefit.

3. Waiting pericd. Paymernit of the time loss weekly benefit will begin after the employee's accrued
sick leave balance has been exhausted, provided that seven {7} calendar days have eiapsed
since the date of the onset of ilinass or injury, inclusive of any sick leave hours used. The time
loss weekly benefit is payable for 3 maximum of 26 weeks.

4. Application. The employee shall file an application for the time loss weekiy benafif with tha
employee’s appoiniing authority. The application shall be filed on a form designated by the
Employer and shzall be filed, completed in its entirety, with the appaointing authorily within twenty
days of the last day the employee received sick leave pay. The Employer reserves the right to
reject applications and/er deny benefits to applicanis that do not meet all criteria set forth in this
policy. ' '

5. Medical Certification. i shall be the employee’s responsibility to provide written documentation
to substantiate the cause, nature, and exient of the disabling illness, injury, or condition for which .
the employee is requesting a time loss weekly benefit. A medical examination report shali be
reguired prior to the granting of any benefits and the employee shall be responsible for the cost
of obtaining such report. The empioyer may request that the employee provide periodic medical
certification reports from their eftending physician, to continue to substantiate the disabling
condifion and necessity for remaining off work. The emplover alsc may require a second or third
medical opinion based upon a medical examination performed by a physician selected by the
Employer, at no cost to the employee, at any time during the period an employee is receiving a
time loss weekiy benefit, and may discontinue such benefit payment upon receipt of medical
certification that the emploves is capable of retuming o work,

8. Payment of benefit, Time joss weekiy benefit will be paid in an amount not 1o exceed $325 per
week, up to seventy per cent of the employee’s base rate of pay, for a period not to exceed twenty-
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six {26) weeks. Employees may supplement the time loss weekly benefit payments with
accumuiatad vacation, fioating holiday, or compensation/paid leave time hours, if applicable, up
to a maximum of seventy per cent of regular salary. In no event shall an employee receive more
than seventy per cent of his/her regular gross compensation while receiving time loss weekly
benefits.

7. Confinuation of Other Benefits. . The Employer shall ccn?snue to provide medical insurance
coverage during the period an employee receives a time loss weekly benefit. The Employer shall
pay the employee's share as well as the employer's share of retirement contribution to the
retirement sysfem on the time loss weekly benefit only. These contributions shall be made in the
amounts set forith by law based on the smployee's base rate of pay in effect at the time the
employee becomes disabied. Longevity, holiday and sick leave benefits shall not be paid and

accrual of such benefits shall not include credit for the period of time an employes was in time
loss benefit status.

8. Return to Work., An employese whois recei\é%ngla time loss weekly beneiit shali provide medicai

certification to the Employer that the employee is able to return to work. An emplovee who is
unable to provide medicai certification shall not be permitted fo return to work, An emplovee who
is unable to return to work must make application with the state retirement system for disability
retirement benefits, and during the period of time after which the employes makes such
application until their retirement banefits become effective under the state retirement system, the
Employer shall continue to provide medical insurance coverage for the emploves.

8. Subsequent disability. A subsequent disability unrelated to & previous iliness, injury or
condition shall be considered the same claim if it occurs while an employee is on an approved
disability leave, pursuant to this policy. A subseguent unrelated disability that occurs following a
previously requested disability leave benefil period shall be considered a new claim. A new
waiting period must-be served and-sick ieava time exhausied before the employee will be eligible
to receive time loss weekly benefits. A related disability that cccurs within one (1) vear of a return
o active work status will be considered the same disability claim. . Benefits may be payable from
the first day of the subsequent related disability for any weeks remaining from the initial period of
approved time loss weekly benefit, up to a total maximum of 26 weeks. A related disability that

~occurs beyond cne (1) year of a return to active work status will be considered a new disability
~claim. - A new waiting pericd must be served and sick leave time exhausied befors the employee

will be eligible o receive a time loss weekly bensfit.

10. Conditions precluding receipt of disability leave benefits. The Employer reserves the right to
reject an application for time loss weekly benefits if the application for benefits is the result of
criminal or unfawfigl acts.

11. Employee’s right to appeal decision. An esmployee may appeal a decision made pursuant to
this policy by filing a grisvance in accordance with procedurss esiablished by way of the
respective collective bargaining agreement. Those employees not represented by a bargaining

unit may file an appeal through the respective department head with fina! authority restmg with
the City Manager.

25.07 The Employer shall have no obligation to provide insurance coverage for dependents in
cases where the employves who desires such coverage fails to make a written application for same
to the Director of Finance or to pljevide information reascnably requesied by the Director of
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Finance to establish the eligibility of dependents,

25.08 The Employer has the right to self-insure or change carriers as it deems appropriate,
providing the effected coverage remains comparable. The empioyer shall alsc have the righi to
modify existing cost containment procedures or implement additional reasonable cost
. containment procedurss, provided they do not reduce coverage or benefits provided herein.

25.09 The Employer reserves the right to reduce appmp;ia%e coverage on retirees who have

retired prior to January 1, 1988 when thatf coverage is already being prowded by the Police and
Fire Disability and Pension Fund.

25.10 Neo insurance shall be provided and paid for by the employer, except for $12,500 Ve
insurance, for any employees who retire subsequent to December 31, 1987, but prior to January
1, 2006. No insurance of any kind shall be provided and paid for by the Employer for any
employees who retire on or aﬂer January 1, 2006.

25.11 Joini Healtheare Committes. The Employer will establish and maintain a Joint Healthcare
Committee composed of management representatives and niot less than ong represeniative from
each bargaining unit within the City. The Committee will meet! periodically to raview medical
insurance plans and costs; to explore group health insurance plan alternatives; changes in
coverage; and cost containment measures, The Committee will only have authority to make
recommendations. Should the Commiiftee make recommendations regarding a healthcare issue
that require negotiation between the City and the Union, both parties will give dus regard to the
recommendations of the Committes when negotiating the issue.

ARTICLE 26 MERIT PAY PLAN

26.01 Al bargaining unit employees shall be eligible to participats in the merit pay plan afier one
year of service in the police division.

26.02 Skill Incentive Plan As a provision of the merit pay plan, merit payments wilt incorporate
--a skill incentive plan, which will be administered by these guidelines. 3kills covered by this plan
~will be identified by departmenta! order, which will be developed through the Labor Management
Committee. Employees will make application for each skill incentive at the same time other merit
pay considerations are scheduled.

{A) Skifl Incentive Plan payments are instituted to provide financial rewards for the
development and maintenance of advanced skills specified herein.

{B) Full-iime police officers {or employees) are sligible to padicipate in the plan. After
completicn of {the probationary period and attaining Step 3 of the pay range eniry in the
Skill Incentive Plan may begin with eligibility of up to three (3) skill incentives. Eligibility

- for skl incentives increases by one (1) with each successive step in the pay range.

(C}  Skill Incentive Plan payments will be made available in one-half percent (0.5%)

increments, up to a maximum cf three percent (3%) additional pay. Officers may not
acguire more than one additional skill incentive in any six month period.
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(D} Eligibility to pariicipate wili require an avérage rating or higher on annual performance

appraisalis, and no disciplinary findings graater than a writien reprimand in the preceding
fwelve months.

26.03 The Union agrees that it is a management rignt for the Chief to assign Field Training
Officers. Msmbers assigned Field Training Officer duties shall be assigned by the Police Chief
per special order and compensated at a rate of $1.00 per hour for actual training.

26.04 Officers assighed K-2 duties will be reimbursed monthly expenses and an apporiioned
acquisition cost of the K-8, if appropriate, in an amount to be determined by the Police Chief.
Disputed reimbursemant rates are subject to the grievance and arbitration procedures contained

herein.” A Memorandum of Understanding will be executed annual!y between the City and the
handler with approval by the Union.

26.05 Changes in performance evaluation methods may be implemented by the Police Chief
after review with the Labor-Management Commitiee.

2606 His acknowiédged by aii parties that merit pay provisions are annua! payments based on
performance, and are not ta be used {o calculate hourly base raie of pay for any reason.

ARTICLE 27 LONGEVITY

27.01 Al employees shall receive longevity payments based on the employee's saniority, in
accordance with the following schedule:

SENIORITY
-~~AT THE -COMPLETION OF: Monihly Payment
T {hrough 9 years ' $20.00
10 through 13 years : - $30.00
14 through 17 years _ -$40.00
18 through 21 vears $50.00
22 through 25 years $60.00
26 years and over $70.00

27.02 Longevsty paymems shall be calculated annually and paid in the first pay period of
December. .

ARTICLE Z8 RATES OF PAY

28.01 Effective November 3, 2014, ali employees shall be paid in accordange with the
following schedule, which reflects a three percent (2.0%:) increase aver the prior schedule:

Job Titie Step 1 Step 2 Step 3 Siep 4 Step 5 Step 6
Pclice .
Officar $22.68 23.41 25.65 27.47 28.83 30.57

Effective November 2, 2015, all employees shall be pald in accordance with the
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foélcwing schedule, which reflects a three percent (3.0%) increase over the prior schedule:

Job Title Step 1 Step 2 Step 3 Step 4 Step & Step 6
Palice _
Officer $23.36 74,11 26.42 27.99 29.59 31.49

Effective October 31, 2016, all employees shall be paid in accordance with the
following schedule, which reflects a three percent {3.0%) increase over the prior schedule:

Job Tille Step 1 Step 2 Step 3 Siep 4 Step 5 Step 6
Police ' o
Officer $24.06 24.83 27.21 28.83 3058 3243

28.02 During the term of this Agreement siep increases shall be given consistent with the
foliowing schedule.

Step 1 Entry leve! :
Step 2 After completion of & months
Step 3 After completion of 1 year
Step 4 After completion of 2 years
Step 5 - After completion of 3 years
Step 6 After completion of 4 years

2803 An smployee who is promoted tc a higher classification bscause of a promotional
examination or a iemporary emargency appointment shall bs paid at the lowest regular step in
the higher class which will result in at least a six percent {(6%) wage increase over the regular rate
astablished for the class and step in which the empinyse had been serving immediately prior to
- promotion regardiess of whether the employee had been receiving merit pay.

28.04 An employee who, while temporarily filing a promotional position in a higher class, is

scheduled to receive a step increass In his or her permanent class, shall be placed in the higher

step in the permanent class, but while temporarily filling the higher position, be paid at the lowest

regular step in the higher class which wili result in at least six percent (8%) wage increass over

the reguiar rate established for the higher step in the permanent class. if an employee is serving

temporarily in a higher class at the tme of merit pay evaluation, the employee shall be evaluated

for the lower position, and shali be awarded the merit pay based upon the permanent rate of pay
unless the employes has temporarily filled the higher class for greater than six months.

28.05 No employee shall keep any other compensation, gift or fee from any other party for work
performed while the employee is on duty or is paid by the Employer. This applies fo witness fees,
mileage fees, Deputy Clerk of Court compensation which in the past has been paid to the
secretary and dispatchers, and all other types of payments or objscis of value. Should an
employee receive such payments or obiects, these amounts or items shall be deposited with the
Finance Director immediately upon receipt thereof by the employee. Should an employee fail to
deposit such amounts or items as required hereby, the amount not deposited or the value of the
item shall be deducted frem the employee's pay.

2806 Employees who have completed at least fifteen (15) ysars of service with the Employer
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and have reached aée 48, shall upon refirement from the Employer, receive a lump sum
retirement benefit which shall be equal to 176 hours of pay at the regular rate of pay which shall
have been in effect for said employee at the time he or she shall have retired.

28.07 The Employer may hire new empicyees based on previous experience, up to Step 4 of
the Salary Scheduie.

28.08 At the sole discretion of the Chief of F’miice, employees may be awarded up to a maximum
of eight hours administrative leave with pay, in lieu of a normally scheduled work day, in
recognition of extracrdinary performance on duty.

ARTICLE 28 TOTAL AGREEMENT

289.01 This Agreemeni represents the entire agreement betwesn the Emplover and the Union
. and unless specifically and expressly set forth In the express written provisions of this Agreement,
afl ruies, regulations, benefits and practices previously and presently in effect may be modified or
discontinued at the sole discretion of the Employer.

ARTICLE 30 OBLIGATION TO NEGOTIATE

30.01 The Employer and the Union acknowledge that during negotiations which preceded this
Agreament, each had the unlimited right and opporiunity to make demands and proposais with
respect to any subject or matter not removed by law from the area of coilactive
bargaining/negctiations and that the understandings and agreements arrived at by the parties
after the exercise of that right and opportunity are set forth in this Agreement.

- -30.02 ~Thersfore, for the life of this Agreement, the Employer and the Union each voluntarily and
ungualifiedly walves the right, and each agrees that the other shall not be obligated to negotiats
collectively with respect to any subject or matter referred to, or covered in this Agreement, or with
respect to any subject or matier not specifically referred to or covered in this Agreement, even
though such subjects or matters may not have been within the knowledge or contemplation of
either or both of the parties at the tima they negotiated and signed this Agreement.

30.03 This Article shall not operate to bar any negotiations on any subject the parties hersto
mutually agree o negotiate.

ARTICLE 31 CONFORMITY TO LAW

31.01 This Agreement shall be subject 1o and subordinated o any applicable present and future
Federal and State laws, and the invalidity of any provision(s) of this Agreement by reason of any
such existing or future law shall not affect the validity of the surviving provisions.

31.02 if the enactment of legislation, or a determination by a court of final and competent
jurisdiction (whether in a proceeding between the pariies or in one not between the parties but
controliing by reason of the facts) renders any portion of this Agreement invalid or unenforceable,
such leaislation or dscision shall not affect the validity of the surviving provisions of this

Agreement, which shall remain in fuil force and effect as if such invalid provision(s) thereof had
not been included herein.
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31.03 intheeventofa defermination pursuant to this Article accurs, the parties herato will meet

within thirty (30) days of such determination and attempt to negotiate a lawful alternative 1o the
affected provision.

ARTICLE 32 DISCIPLINARY PROCEDURE

32.01 This procedure shall apply to all non-probationary employees covered by this Agresment,

The provisions of this contract take precedence over the statutory provisions of Chaptar 124 of
the Ohio Revised Code for emplovees covered by this contract in accordance with Chapter 4117
of the Ohie Revised Code, except as specifically stated otherwise in this Contract.

32.02 All employees shall have the following rights:

A, An employee shall be entitled to representation by a Union representative or an attorney
at his/her own expense at each step of the disciplinary procedure.

B. An employee shall not be coerced, intimidated, or suffer any reprisals sither directly or
indirectly that may adverssly affect his hours, wages, or working conditions as the resuit
of the exercise of his rights under this procedurs.

32.03 An employee may resign following the service of a Notice of Discipline. Any such
resignation will be procaessed in accordance with the Emp!oyers Rules and Regulations and the
employse’s employment shall be ferminated, ‘

32.04 Discipline shall be imposed only for just cause. The specific acts for which discipline is
~being imposed and the penaity proposed shall be specified in the Notice of Discipline. The notice
served on the employee shall contain a reference to dates, times and places, if possibls,

32.65 Where the appointing authority seeks as a penalty the imposition of a suspension without
pay. a demaotion or removal from service, notice of such discipline shall be made in writing and
served on the employes personally or by registered or cerlified mail, return receipt requested,

32.06 The following administrative procedures shall apply fo disciplinary actions:

A The Chief of Police and the Employee involved are encouraged to setile disciplinary
matters informally. Each side shall extend a good faith effort to settie the matter at the:
earliest possible time. The Chief of Police is encouraged 1o hold an informal meeting with
the Employee for the purpose of discussing the matter prior to the formal presentation of

written charges, The specific nature of the matier will be addressed, and the Chief of
Police may offer a proposed disciplinary penalty. The Employee is entitled to representa-
tion by the Union or an sttorney during ihe initial discussion.

B, if a mutually agfeeable ssetfiernent is not reached at this informal mesting the Chief of
Police will, within ten (10) working days, prepare a formai Notice of Discipline and present
it to the Employee. If no informai mesting is heid, the Chief of Police may just prepare a
Notice of Discipline and present it io the Employee. The Notice of Discipline will include
advice as to the Employee's rights in the procedure, and the right of representation.
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C. Upon receipt of the Notice of Discipline, the Employes may choose o accept the proposed
discipline or to appeal by filing a grievance with the City Manager, pursuant to Siep 3 of
the Grievance Procedure. The appeal must be filed at Step 3 within ten 10) calendar
days from receipt of the Notice of Discipiine.

32.07 A fai1ure io submit an appea!l within the above time limit shall be construed as an
agreement to the disciplinary action by the effected employee and Union. All subsequent appeal
rights shall be deemed waived,

32.08 A disciplinary matier may be seftied at any time. The terms of the settlement shall be
agreed to in writing. An employee executing a ssttlernent shall be notified of the right to have &
Unlon representative or an atiornisy as a represantative or to decline any such representation. A

settlement entered into by an employee shall be final and binding on all parties. The Unlon shall
be notified of all settiements.

32.08 The Union on behalf of all the employeses covered by this Agreement and its own behalf,
hereby waives any and all rights previously possessed by such employees to a Safety Director's

inguiry or o appeal any form of ci;smpitnary action {(8.q. suspensmns demotion or discharge) to
any Civll Service Commission.

ARTICLE 33 EDUCATIONAL ASSISTANCE/PHYSICAL FITNESS INCENTIVE

33.01 Empioyees on a full-time status who have been in the continuous employ of ihe Employer
for six {6) months may pursue educational ceurses to supplemant their knowledge and increase
their sidlis so that their job performance is broadensd to meet the sver-changing demands directiy
- of indirectly related to their particular position. Employees participate in this educational program
by:

A Aitending classes to improve their skill and performance in their present positions; or

B. Preparing themselives for positions in their normat line of promaotion by supplemsniing or
buiiding their education along this line.

33.02 The Employer may authorize through the Safety Director, a one hundred percent {100%)
reimbursement of the tuition cost to the employee whe completes an approved course of study
and attains a satisfactory grade.

33.03 Full-time employvees who wish to acquire additional sducation through this educational
assistance program should initiate their request through the Police Chief. in order to qualify for
the financial assistance shown above, an employes must make application on a form available in
the Safety Director's Office and receive the approval of the Safety Director prior to enroliing for
the course of study invoived.

33.04 Non-probationary full-iime employees may pursue a physical fithess program o improve
and maintain their physical welibeing. At the discretion of the City Manager, (which approval shall
not be unreasonably denied), membership into a physical filness program may be partiaily
reimbursed by the City if the following qualifications are met for said program:
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(1) Provide attendance records and payment receipts; 'and

(2) Provide a fitness assessment annualiy as estab%ishad by departmental procedures,

33.05. At its option, the City may authorize, {which authorization shall not be
unreasonably denied), through the City Manager, a fifty percent (50%) reimbursement for the

fitness program cost (up to $30 payment per month) to an empleyee who meets the requwements
i Section 33.04.

33.06. Employees who wsh to pursue a physical fithess program shouid initiate their
request through the City Manager. In order to qualify for the financial assistance shown above,
an Employee must make application on a form available in the City Manager's Office.

Emplovees who fail to meet minimum attendance and/or fitness standards for approved programs
shall have program fee reimbursements terminated at the sole discretion of the City Manager,
{which termination shall noi be unreasenably implemented).

ARTICLE 34 GRIEVANCE PROCEDURE

34.01 Every employee shall have the right to present his grievance in accordance with the
procedures provided herein, free from any interference, coercion, restraint, discrimination or
reprisal and except for Step 1, shall have the right to be represenied by a person of his own
choosing at all stages of the Grievance Procedure. 1t is the intent and purpose of the parties to
this Agresement that all grievances shall be settled, if possibie, at the lowest step of this procedure.

3402 --For-the purposes of this precedurs, the below listed ferms are defined as follows:

A Grievance - A “grievance” shall be defined as a dispute or controversy arising from the
misapplication or misinterpretation of only the specific and express written provisions of
this Agresment.

B. Aggrieved party - the "aggrieved party” shall be defined as only any employee or r group af
employees within the bargaining unit actually filing a grievance.

C. A "day" as used in this procedure shall mean calendar days, exciuding Saturdays,
Sundays or holidays as provided for in this Agreement.

34.03 The following proecedures shall apply to the administration of all grisvances filed under this
procedurs;

A Except at Step 1, all grievances shalt include the name and position of the aggrieved party:
-+ the identity of the provisions of this Agreement involved in the grievance; the time and
place where the alleged events or conditions constiiuting the grievance took place; the
identity of the party responsible for causing the said gr:evance if known to the aggrieved
party; and a general statement of the nature of the grievance and the redress sought by

the aggrieved party. :
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Except at Step 1, ail decisions shall be rendered in writing at each step of the grievance

procedure. Each decision shall be transmitted io the aggrieved party and his representa-
tive, if any.

if a grievance affects a group of employees it may be subrnitted at Step 2, except one (1)
employee selected by such group may process the grievance as the designated represen-
tative of the named group. However, grisvances can be Initiated only by an individually
aggriaved empioyes, and not by a third-parly grievani. In situations in which monetary
refief is sought, the employee whio is initially entitled to relief must initiate the grievance.

The aggrieved party may present his grievance at grievance meetings on the Employer's
time when scheduled during the aggrieved party's working hours, as much as practical.
Aggrieved parties who attend grievance mestings commencing at Step 3 and beyond shall
be granted straight fime compensatory time for all time attending such meetings if the
meetings are scheduled when the aggrieved party is not scheduled to work and the
grievance is resolved in favor of the aggrieved party.

Nothing contained herein shall be construed as imiting the right of an'y employea having
a grievance to discuss the matter informally with any appropriate member of the admin-

“istration and having said matter informally adjusted without the intervention-of the Union,

provided that the adjustment is not inconsistent with the terms of this Agreement. Inthe
event that any grievance is adjusted without formal determination, pursuant to this
procedure, while such adjustment shall be binding upon the aggrieved party and shal), in

. all respects, be final, said adjustment shali not create a precadent or nuling binding upon

the Emplover in future proceedings. The Union shall be advised of the resolution of ali
formally filed grievances.

This Grievance Procedure shall be the sole and exciusive procedure for remedies scught
for alieged violations of this bargaining agreement.

The time limits provided herein will be siriclly adhered to and any grievance not filed
initially or appealed within the specified time limits will be deemed waived and void. Ifthe
Employer fails to reply within the specified time limit, the grievance shall automatically

move to the next step. The time limits specified for either party may be extended only by
written mutual agreement.

The administration of grievances shall only be conducted during non-working hours,
uniess approved by the Chief,

This procedure shall not be used for the purposas of adding to, subtracting from, or altering
in any way, any of the provisions of this Agreement.

34,04 All grievances shall be admimstered in accordance wuth the following steps of the
Grievance Procedure:

Step 1: INFORMAL

An employse who believes he may have a grievance shall notify his immediate supervisor
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- of the possible grievance within seven {7) calendar days of the occurrence of the facts giving rise
to the grievance. The Supervisor shall investigate the grievance where applicable and will
schedule an informal meeting with the Employee and his steward, if the steward's presencs is
requested by the Employes, within seven (7) calendar days of the date of the nolice by the
Employee. The Supervisor and the Employes, along with the Employee's steward, if his presencs

is requested by the Employee, will discuss the issues in dispute with the objective of resolving the
mattar informally,

Slep 2. CHIEF OF POLICE

if the aggrieved party initiating the grievance is not satisfied with the meeting at Step 1, 2 -
written appeal of the decisicn may be filed with the Chief within five (53 days from the date of the
rendering of the decision in Step 1. The Chief shall convens a meeting within ten (10) days of
the raceipt of the appeal. The mesting will be held with the aggrieved party and his representative,
if he requests one. The Chief shall issue a written decision to the Employes with a copy to the

- Empioyee’s representative, within ten (10} days from the date of the mesting.

Step 3: SAFETY DIRECTOR

If the aggrieved party Initiating the grievance is not satisfied with the written decision at

the conclusicn of Step Z, & writien appeat of the decision may be filed with the Safety Director
within seven (7) calendar days from the date of the rendering of the decision in Step 2. Copies
 of the written decision shall be submitted with the appeal. The Safety Diractor, or a dasignes,
shall convene a meeting within fourteen {14} days of the receipt of the appeal. The mesiing will
be held with the aggrieved party and his representative, if any, and any other party necessary to
provids the requirad information for the rendering of a proper decision. The Safety Director, ora
- designee;-shall -issue a-written decision to the Employee, with a copy to the Employee’s
representative, if any, within fifteen (15) days from the date of the mesting. If the aggrieved party

i5 nof satisfied with the dacision at Step 3, he may proceed to arbitration pursuant to the Arbliration
Procedure contained herein,

- ARTICLE 35 ARBITRATION PROCEDURE

35.01 In the event a grievance is unresolved after being processed through ali of the steps of
the Grievance Procedure, unless mutually waived or having passed through the various steps by
timely defauit of the Employer, then within thirty {30} days after the rendering of the decision at
Step 3 or a timely default by the Employer at Step 3, the Union may submit the grievance to
arbitration by submitting o the City Manager a writien demand for arbitration. Ten (10) days afier
submitting its demand for arbitration, the Union shall requesi the Federal Mediation and
Congiliation Service to provide the parties duplicate panels of seven (7) arbitrators and a copy of
the reguest shall be simultaneously mallad to the Employer. The arbitrator will be chosen by sach
party alternately striking names and the name remaining shall be the arbitrator. Either party shatf

‘have the option to completely reject one {1) panel of arbitrators provided by the FMCS and request
another list.

35.02 The Arbitrator shall have no power or authority to add to, subiract from, or in any manner
aiter the specific terms of this agreement or to make any award requiring the commission of any
act prohibited by law or to make any award that itself is contrary to law or viclates any of the terms
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and conditions of this Agreement. The Arbitrator may make his award consistent with the position
of either party or based on a maodification of any such position. |If there is a doubt as to the
arbitrability of the grievance, the parties shall request the arbitrator to rule on the arbitrabifity of
the grievance. If the arbitrator rules that the grievance is arbitrable, hefshe shall then proceed to
conduct a hearing on the merits of this grievance. The Arbitrator may decide more than one
grievance on the same hearing day or series of hearing days only pursuant to the mutual written
agreement of the parties or the Arbitrator's decision before the hearing to decide more than one
grievance. The Arbitrator’s decision and award will be in writing and delivered within thirty (30}
days from the date the record is closed. The Arbitrafor's award and decision shall be final and
binding on the Employer, the Union and sl affected employses,

35.03 The hearing or hearings shall be conducted pursuant to the fuies of the Federal Mediation
and Congiliation Service to the extent consistent with the terms of this Article 35.

35.04 The fees and expenses of the arbitrator will be split by both parties. Al other expenses
shall be borne by the party incumring them. Neither party shall be responsible for any of the
expenses incurred by the other parly. The Empioyer shall provide a permanent hearing room. In
the event of & "spiit” or madified award, the Arbiirator shall apportion the Arbitrator's costs.

35.05 'The Union agrees to indemnify and hold the Employer harmless against any and all claims,
damands, suits or other forms of liability that may arise out of any determination that the Union
failed to fairly represent a member of the bargaining unit during the exarcise of his rights as
provided by the Grievance and Arbitration Procedures herein contained.

ARTICLE 36 PERSONAL LEAVE

~-36.01- Covered employees -may be entitled to unpaid personal leave of up to twelve (12) wesks
during a twelve (12) month peried for certain family and medical reasons. The twelve (12) month
period for purposes of the Family and Medical Leave Act of 1893 {FMLA) shall be a rolling 12-
month period measured backward from the date an eligible empioyes uses any FMLA isave.
Unpaid leave will be considered by the Employer after accumulated paid leave of the Emplovee
has been utifized 1o the extent it is available for the twelve wesk period.

36.02 Reasons for Taking Leave: Unpaid leave must be granted for any of the following reasens:

A To care for the Employee's child after birth, or placemant for adaption of foster care;

B. To care for the Employee's spcuse, son or daughier, or parent, who has a serious heaith
condition; or : ' '

C. For a serious health condition which makes the Employee unabie {o perform his job.

36.03 Advence nofice and Medical Certification: The Employee may be required to provide

advance leave notice and medical certification. Taking of leave may ba denied if the following
requiraments are not met:

Al The Employee must provide thirty {30) days advance notice when the leave is foresseable,
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B. Medical certification may be required o suppdﬂ a request for leave bacause of a serious |

health condition, and may require second or third opinions (ai the Employers exparnse)
and a fitness for duty report to retumn to work, )

36.04 Job Benefits and Protection: During the use of personai leave for family or medical
reasons, the Tollowing rights will be retained by the Employes: -

A The Employer will maintain the Employee's healin coverage under any "Group Heatth
Plan®,
B. Upon return from 'leave, Employees wiil be restorad to their original position or eguivalent

position with equivaient pay, benefits, and ather employment terms.

C. The use of this personal leave will not result In the ioss of any empioyment benefit that
accrued prior o the start of the Employee's leave, such as seniority, time earned towards
vacation accrual, or step pay levels.

36.05 Embiover‘s Responsibilities:

A ' During the use of personal leave for family or medical reasons, the Employer agraes not
to interfere with, restrain, or deny the exercise of any right provided under the Family
Medical Leave Act (FMLA) of 1883.

B. The Employer wili not discharge or discriminate against any persen for opposing any

practice made unlawful by FMLA or for involvement in any proceeding under or relating to
FMLA,

36.06 Enforcement of these provisions is subject to the standard grievance and arbitration
process of this agreement, but upon iis conciusion, does not bar the investigation and

resolution of complaints authorized by the U.3. Depariment of Labor, or the proper
bringing of a civil action by an eligible employee. .

ARTICLE 37 EMPLOYEE AS;SiSTANCE PROGRAM

37.01 The Employer and the Union recognize the value of counseling and assistance programs
to those employaes who have personal and medical problems (e.g. alcoholism, drug addiction,
efc.). The employer and the Union will attemnpt to aid such employses who request assistance
with such probiems. The Employer and the Union will encourage, or under certain circumstances,
refer the employee for professional assistance through the use of an established Employee
Assistance Program (EAP). The cost of providing such an established EAP will be borne by the
Empioyer. As an alternative, the Emplioyer will recognize the F.O.P./O.L.C’s Critical Incident
Response Service® with the same level of confidentiality and discretion as herein describad.

37.02 Records concerning an employee’s freatment for alcoholism, drug or stress related
preblems shall remain confidential and shall remain separate from oiher personne! materials,
uniess a condition exists which renders the employes unfit for duty, or, by mutual agreement, a
report is issued to the employer periaining only to work-related issues.
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37.03 Employees participating in an Employer-approved program may, at the Employer's
discration, be entitled to use their accumulated vacation time, sick leave, or other appropriate
benafits.

ARTICLE 38 MISCELLANEGUS

38.01 In ihe event thai an employee resigns/separates or dies, said emplovee shall be
compensatad at the current rate of pay for all unused vacation and personal isave. Sick leave
payoff {which is defined as buying out a sick leave balance at the rate of two hours of balance for
the equivalent of one hour's pay} wili only be made in the case of death of the employes,
retirement, or disability separation. In the event an employee is laid off and'not recalied, afterall
recall rights are exhausted said employse shall also be entitled to this provision. Emplovees will
riot be sligible for vacation compensation if said employee is tarminated or resigns within his/her
first year of employment. Thereafter, vacation accrual shall be calculated through the last date of
active service based on the anniversary year. n the case of death, payment for unused vacation
time and personal leave shall be paid to the employee’s spouse or their estate,

ARTICLE 39 MATERNITY LEAVE

39.01 Sick Leave Use for Maternity Leave In case of birth by the Employee’s spouse, the

Employee may use up o three days sick leave, unless serious health conditions require additionai
time off and is certified by the atiending physician.

A) Tha empioyse may request to the Employer, and be granted leave to absant
herself from work for pregnancy and childbirth purposes, based on the medica!l opinion of her
doctor related to the ability ic perform assignad duties. A form will be made available for this
purpose, which will identify the essential job functions, upon which the doctor can make a
recormmendation regarding continuation of duties.

B} The smployee will be expected to continue performance of all assigned duties
unless or unfil her doclor orders a cessation of duty. Where there is a question about the
suitabitity of the working conditions or the physical ability of the Emploves o pesform herjob,
medical certification may be required on a fitness for duty report.

) The employee may ulitize any and ail of her accrued sick leave, vacation leave
and compensatory time for pregnancy and child birth purposes. I on extended sick leave,

Pregnancy/Maternity Leave will be charged at forty hours per week. All other leave will be used
i the standard manner.

{)  As an alternalive to this section, the Employee may utilize the Persenai Leave
procedure identified in Article 36 of this agreement.

E) The emplovee may use up' to six weeks of leave after the birth, unless conditions
require additional time off and is certified by the atiending physician.

{FY  The empioyee is eligible for a Limited Duty Assignmeni-Non-Duty Related”
assignment as defined in Article 22 of this agresmeni. One such limited duty assignment may
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be utilized during a single pregnancy/maternity period. This may be utilized during the
pregnancy pericd, or as a portion of the preparation for return to full duty.

(G)  The employer shall maintain the Ernployee’s health insurance during her leave,
ARTICLE 40 DURATION

40.01 This Agreement shall become effective on the 1st day of November, 2014, upon signing
by the parties hereto and shall remain in fuli force and effect through the 31st day of August; 2017,

40.02 The parties shall be bound by Section 4117 of the Ohio Revised Code in regard to
commencing negotiations prior to the expiration of this Agreement.

40.03 MNaither parly shall have any obligation to negotiate during the term of this Agreement,
axcept as provided in Paragraph 37.02 above. However, the parties on a purely voluntary basis,
may choose to amend this Agreement.

40.04 -Any amendmenis to this Agreement, to be binding on the parties hereto, shall be in writing,
signed by the proper agent of the parties and attached to an original of this Agreement.

ARTICLE 41 MUTUALLY AGREED DISPUTE RESOLUTION PROCEDURE

41,01 In the event that the "Rates of Pay” (Article 28) and "Group Insurance” employee contribution
issues (Arlicle 25.01) are unresolved after being processed through the re-negofiation period of up
to 45 days {or extended by mutual agreement) the parties agree to mutuially request arbitration. The
Union shall request the Federal Mediation and Concifistion Service to provide the parties duplicate

- panels of seven {7}.arhitrators and a copy of the request shall be simulianecusly maited tp the

Employer. The arbitrator will be chosen by each panly alternately striking names and the name

remaining shall be the arbitrator, Either parfy shall have the option to completaly refect one {1) pane!

of arbitrators provided by the FMCS and reguest angthar list.

41.02 The Arbitrator shall have no power or authority to add to, subtract from, or in any manner .
-..alter the specific terms of this agreement with the exception of the arbilrator's responsibility for
interest arbitration relating solely to Section 25.01, and Sections 28.021 through 28.03. Nor shall
the arbitrator make any award requiding the commission of any act prohibited by law or to make
any award that itself is contrary 1o law, in effect at the time of the execution of this agreement, or
violates any of the terms and conditions of this Agreement. The Arbitrater may make his award
consistent with the position of either party or based on a modification of any such position, and in
doing so, shall take into consideration the factors set forth in O.R.C. Section 4117 .14 ssctions (G),
(H), and (1) as they exist on the effective date of this Agreement. The Arbitrator shall decide all
issuss raised incidental io these limited sections on the same hearing day or series of hearing days.
The Arbitrator's decision and award will be in writing and deliverad within thirty (30) days from the
date the record Is closed. The Arbitrator's award and decision shall be final and binding on the
Emplayer, the Union and all affected employess.

41,03 The hearing or hearings shall be conductsd pmrsuant to the rules of the Federal Mediation and
Congiliation Service to the extent censistent with the terms of this Aricle 41.

41.04 The fees and expenses of the arbitrator will be split by both parties. All other expenses shal!
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be bome by the parly incutring th-em. Neither party shall be responsible for any of the expenses
incurred by the other party. The Employer shall provide a permanent hearing room. Inthe event of a
"split” or moedified award, the Arbitrator shall apportion the Arbitraicr's cosis,

41.05 The Union agrees to indemnify and hold the Employer harmless against any and all claims,
demands, suits or other forms of liability that may arise out of any determination that the Union falled
to fairly represent a member of the bargaining unit during the exerclse of his rights and procedures
as provided by the rules of the Federal Madiation and Conciiiation Service. '

Article 42 OHIO AFSCME LEGAL SERVICES

4201 Effactive the first day of the month after the effective date of this agreement, the Employer
shall contribute o the Ohio AFSCME Legal Services Fund, at the applicable monthly rate which is
currently five dollars ($5.00) per month per each full time employee who has completed his/her
probationary period. '

ARTICLE 43 EXTRA DUTY EMPLOYMENT

43.01 The employer will facilitate the private empioyment of police officers and police supervisors

. within the city of Kent provided such employment is lawful, does not create the appearance of a
conflict of interest, is within the authorily of the employees as required In extra-duty work
agreements and dees not create undug liability for the city or create a negative public image of the
police department.

An extra-duty work agreement must be signed by the Chief of Police or designee outlining the scépe
of respansibilities, work units, rates or pay, duration and ali other job specifics. Extra duty

... employment will not be approved when the job is deemed adverse o the interests of the police

dspariment, unnscessarily threaten the safety of employees in that assignment or when the detail
cannot be edequately staffed with Kent police officers. Extra duty employment can be tampaorarily
suspended during periods of very high activity, anticipated high activity, or when department patrol
staffing needs cannot adequatsly be met (including times when staffing is low due to atirition, liness
- or injury). The empioyer and employess agree that filling extra-duty employment is secondary to
mandatory and emergency overtime needs. :
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OHIO LABOR COUNCIL, INC.
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NOTICE OF DISCIPLINARY A.CTIOH
TO:
FROM:
DATE:
SUBJECT; Proposed -Disciplinary Action
You are hereby notified that. your Chief of Police

(Employer) proposes to take the following disciplinary action
against you:

You have certain rights regarding the appsal of the above
proposed disciplinary action. Please read the attached informa-
tion regarding these rights.
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CHIEF OF FOLICE

APFEAL OR hCCEPTANCEVOF DISCIPLINARY ACTION
To The EBmployaa:
This form must be returned within tem {10) talendar days to the
Chief of Police.

I AGREE WITH AND ACCEPT THE PEOFCSER DISCIFLINE

I WISH TO APPEAL THE PRCPOSED DISCIPLINE FOR THE
FOLLOWING REASONS: : ‘

(If more space is needed, attach extra sheets of paper;

Signature: Date:

Approved: | Date:
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Chisf of Police Signature

EMPLOYEE RIGHTS

You have been served with a Notice of Discipline. Undexr
labor contract yeou have rights as listed below. FPLEASE READ

THESE RIGHTS THORCUGHLY BEFORE YOU AGREE OR DISAGREE WITH ANY
PROFPOSEDR DISCIPLINARY ACTION.

If, after reading vour rights and discussing the matter
with vour Union repregentative, or an attorney at your cwn
expense, you agree to the proposed discipline, you may simply
sign this form at the hottom to note your agreement, and return
it to the Chief of Police.

If you disagree with the discipline, you should state your
reasons in writing in the space provided below, and return this
form to the Chief of Police within ten (10} calendar days of
receipt of the Notice of Discipline.

RICGHTS

1. You are entitled to representation by the Union, or you may

hire an attorney at your own expense,'to represent you at
each gstep of this procedure. '

2.  You have the right to object to the proposed discipline by
filing a disciplipary grievance within ten (10) calendar

days of receipt of the proposed discipline with the Chief
of FPolice,

3. If you file your chbjections, the City Manager will schedule
a formal meeting within ten (10) calendar days of receipt
of this form to discuszs the matter, You may have
representation at this meeting.

4. The City Manager will report his/her decision within five
(5} calendar days following the close of the hearing.

5. You will have ten (10) calendar days after receipt of the
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City Manager's decision in which to appeal the decision
pursuant to the Arbitration Procedure.

& No recording will be made of discussions or gquesticning
unless you are informed and are provided a copy of the
transcript or record within at least five (5) working days
prior to the date of the arbitration. Cost of the record
or transcript shall be paild by the party reguesting the
copy of the transcript.
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EXHIBITA
MEDICAL, DENTAL AND VISION BENEFITS

MEDICAL
Cash Deductibles:
Effactive
January 1, 2006
Insured Person Deductible _ $260
Family Deductible _ $520
Benefit Percentage {paid by the Plan)
Network ... ..... .. 90% of the Network Provider Charge unless specificaliy noted otherwise,

Non-Metwork ... . .. 80% of Reasonable & Customary{R&C) unless specifically noted otherwise.

Deductible is waived on account of:
e Covered Expense incurred for surgery performed while not hospital confined.

= Covered Expense incurred up to $200C per family per year for physicai examination of the
employee or histher family by a physician, but excluding an eye examination for the
purpose of prescribing corrective lenses or any dental examination.

MNote: Well Child Care expenses for a Dependent child age one to age nine are first considered
- Sy eraimblrsement underthe Routine Phvsical Examination benefit above. [ the Routine
Physical Examination Family Maximum is exhausied, then Well Child expenses are
reimbursed subject to the Calendar Year Deductibie Amount, Benefit Percentage and
Qut-of-Pocket Maximurmn, not to exceed a maximum payable of $150 per Calendar Year
under the Routine Physical Examination benefit and Well Child Care benefit combined.

Deductibie is waived and Plan pays 100% of R&C for the following:

Q Effective January 1, 2009, Covered Expense up to $750 incurred for "well baby" care
durinsg the first year after birth of a dependent if services are uhiained from an in-network
provider. The Plan will pay 80% of R&C if the provider is not an in-network provider.

O Effective January 1, 2009 all “well baby” immunizations from birth through age two, if
such immunizations are obtained from & network provider. Immunizations shall be thoss
most currently recomimended by the Advisory Committee on Immunization Practices
(ACIP), as listed on the Center for “Disease Controi and Prevention; Recommended and
adolescent immunization schedule.” The Plan will pay 80% of R&C of covered
immunizations if the immunizations are not through a network provider,

= The first $3,000 of Covered Expense incurred for hospital charges during any illness
while the insured person is confined to & hospital (additional eligible expensas are
payabie subject to the calendar year deductible amount and out-of-pocket maximum).
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s The first $250 of Covered Expense incurred as a result of an accident (freatment within
72 hotrs).

e Optional second surgical opinion - maximum benefit payable of $150 per opinion.
¢ One Pap test and mammogram, routine or with diagnosis, per calendar year.

in addition, the Payment Raie shall be 100% for all Covered Expense incurred during the rest of
the calendar year after the Coinsurance Limit for that year has been reached.

The Coinsurance Limit for an insured person is reached when $4,000 of Covered Expense
payable ai a rais {ess than 100% Is incurred during a calendar year. The Coinsurance Limit for a
family is reached when $8,006 of Covered Expense payable at a rate less than 100% is incurred
during a calendar year. The Coinsurance Limiis do not include the Cash Deductible.

" Maximum Out-of-Pocket Liability:

Netwaork
individual coverage . ............. $660
Familycoverage ................ $1,320
MNan-Network :
Individualcoverage . ............. $1.,060
Familycoverage .. .............. - $2,120

The maximum out-of-pocket liabllity does not include mental lllness or substance abuse
-treatment-expensesnor expensas incurred because of failure to comply with the Hospttai
Pre-Admission Cettification requirement.

Benafit Limits (subject to the Overali Lifetime Maximum):
s Covered Expense for diabstic instruction programs shall not exceed $100 per calendar year.

= Covered Expanss for charges by 2 chiropractor or podiatrist shall not exceed $400 per year
per family.

e Covered Expense for a skilled nursing faciity shall not exceed 100 days per calendar year.

Benefits payable for ail treatment {Inpatient and Qutpatient) of Substance Abuse are limited to
a lifetime maximum of $25,000 per Covered Person.

Mental lilness and Substance Abuse outpatient treatment shall be limited to 50% of R&C (fo a
maximum benefit payable of $40 per visit for Substance Abuse Treatment) limited to a
combined maximum of 50 visits per calendar year.
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DENTAL
Dental Cash Deductible;

insuraed Person Deductible
Family Deductible . .. ............ .. .. $ 100

Payment Rates:
» 80% of Covered Expense for all services and supplies, except as specified below,
+ 100% of Covered Expense for Class | preveantive dental serv%é:es {examination and

fluoride treatment) not more than twice per year for each insured person. Class |
preventative dental x-ray not more than once per year.

Dental Expense Benéﬁi Limits:

e« (Calendar vear limit for payment of Covered Dental Expense, other than for orthodontics

and periodontics .. .................$1,000
» Calendar year for orthodontics . ... .. .. $§ 750
= Calendar ysar for periodontics .. ..., .. 51,000

. Orthodontics expense is covered
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VISION

100% of Covered Expense incurred for benefits listed below, up to the stated limits, if any;
however, no Covered Expanse incurred for a benefit listed below is pavabie under Medical. -

Covered Expense for vision cars shall not exceed:

Eve refraction $44

Glasses, per pair
with single vision lenses %88
with bi-foca! lenses 5110
with tri-focal jenses $154
with lenticuiar lenses $264
Contact lenses, each $120

However, in ho event shall the maximum exceed $264 per one palr of lenses during any period
of 24 consecutive monins, or 12 consecutive manths for children dependents. If contact lenses
are necessary after cataract surgery or for correcting visual acuity to at least 20/70 in one eye
- when such correction cannot be achieved in esither eye with other lenses, the maximum shall be
$220 sach.

MISCELLANEQUS

= Unmarried children who are at least 19 but less than 23 years of age are coverad if they
- depend on the insured person for financial support and are enrolled as students in
reguiar full-time attendance at a high school, college or university.

s Following a fay-off, a full-time employee and his/her eligible dependents il continue in
be insured for not more than sixty (60) days.

= There shall be a carry-over of cash deductlbie for covered expenses incurred in jast
three months of calendar year,

Cost Containment:
¢ Mandatory second surgical opinion,
s Nc coverage for ¢harges incurred as a resuit of admission to & hospital that ocours
Detween Thursday midnight and Sunday noon uniess itis an emergency adrmission
ceriified by the physician.

= Pre_cerﬁfication for & hospital admission,

s Right of subrogation.
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EXHIBITB
Frescription Drug Plan

The prescription drug plan proi;ider will issue a drug plan card that wili enable a covered
individual fo purchase up to a fifteen (15} day supply of a prescription drug that is needed
on an emergency basis. As of April 20, 2008, such purchase will be subject to the

deductible (per prescription) of $7.50 for generm $15.00 for formulary drugs, and $25.00
for non-formulary drugs.

Non-emeargency prascriptions or prescriptions in excess of the initial fifteen day supply must be
purchased directly from the prescription drug plan provider, Posiage paid envelopes and a toli
frae telephone number will be provided. From the effeciive date of this Agreement covered
drugs will be furnished by the prescription drug plan provider for up 1o a ninety (94) day supply.
The pian will require a deductible (per prescription and refill) of $15.00 for generie, $30.00 for
formulary drugs, and $50.00 for non-formulary drugs. _

Covered Expenses under the prescription drug plan are limited to "legend drugs” used in the

treatment of iliness or injury. "Legend drugs"” are those which cannot be dispensed without 2
prescription. :

Covered Expense under the prescription drug pian doss not include expenses for:

e Drugs obtalned without a prescription.

« - Therapeutic devices such as hypodermic need!es syrmges support garments and
non-medical substances, except materials reiating to the injection of insulin. EpiPen and
EpiPen Jr. are covered, _

Administration drugs.

Drugs limited by federal law to investigational use.

Drugs dispensed while you are confined in a facility which provides medical care,
Drug refills in excess of the number stated by the doctor.

Drug refills dispensed more than one year after the date of the prescriplion.
{mmunization agents, biclogical sera, and blood or bicod piasma

Contraceptive drugs or materials.

& & 8 % & & @
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