
 

 
 

 

 

 
 
 

AGREEMENT 
 
 

BETWEEN THE 

 

 

CITY OF MARIETTA 

 

 

AND 

 

 

FOP/OHIO LABOR COUNCIL, INC. 

 

 
 

EFFECTIVE 

 

                NOVEMBER 1, 2014 THROUGH OCTOBER 31, 2017 
 

 

12-11-14 
14-MED-07-0922 
14-MED-07-0921 
14-MED-07-0920 
14-MED-07-0919 
2503-01 
K31906



 

 
 

i 
 

TABLE OF CONTENTS 
 
            PAGE 

ARTICLE 1 AGREEMENT 
1.1 Purpose……………………………………………………    1 
1.2 Modification of Agreement……………………………….    1 
1.3 Savings Clause……………………………………………    1 
1.4 Past practice………………………………………………    1 

    
ARTICLE 2 RECOGNITION 

2.1 Recognition……………………………………………..    3 
2.2 Exclusions………………………………………………    3 
2.3 Single Agreement………………………………………    3 
2.4 Coverage……………………………………………….    3 
2.5 New Positions………………………………………….    3 

        
ARTICLE 3 SECURITY 

3.1 Dues Deductions……………………………………….    4 
3.2 Fair Share Fee………………………………………….    4 
3.3 Bulletin Boards…………………………………………    5 
3.4 Ballot Box……………………………………………...    5 
3.5 Use of Departmental Mailboxes……………………….    5 
3.6 Representation…………………………………………    6 
3.7 Place for Meetings………………………………….….    6 

   
ARTICLE 4 MANAGEMENT RIGHTS 
  4.1 Management Rights……………………………………    7 
      
ARTICLE 5 NON-DISCRIMINATION 
  5.1 Discrimination…………………………………………    8 
  5.2 Gender Plurals…………………………………………    8 
      
ARTICLE 6 LABOR COUNCIL RELEASE TIME 
  6.1 Labor Council Business……………………………….    9  
  6.2 Condition of Release…………………………………..    9 
    6.3 Conventions……………………………………………    9 
 
ARTICLE 7 NO STRIKE-NO LOCKOUT 
  7.1 No Strike………………………………………………    10 
  7.2 No Lockout……………………………………………    10 
      
ARTICLE 8 GRIEVANCE PROCEDURE 
  8.1 Purpose……………………………………………….    11 
  8.2 Definitions……………………………………………    11 
  8.3 Rights of Grievant & the Association………………..    11 



 

 
 

ii 
 

  8.4 Time Limits………………………………………….    12 
  8.5 Representatives……………………………………….    12 
  8.6 Grievance Procedure………………………………….    13 
  8.7 Miscellaneous…………………………………………    15 
      
ARTICLE 9 LAYOFF AND RECALL 
  9.1 Seniority List………………………………………….    16 
  9.2 Layoff Notification……………………………………    16 
  9.3 Layoff…………………………………………………    16 
  9.4 Rights…………………………………………………    16 
  9.5 Recall…………………………………………………    16 
  9.6 Recall Notification…………………………………..    17 
  9.7 Time Limits…………………………………………...    17 
  9.8 Probationary Period…………………………………..    17 
 
ARTICLE 10 ORDINANCES, RULES AND REGULATIONS 
  10.1 Ordinances……………………………………………    18 
  10.2 Rules & Regulations………………………………….    18 
  
ARTICLE 11 INVESTIGATIONS AND DISCIPLINE 
  11.1 Internal Investigations………………………………..    19 
  11.2 Disciplinary Procedure……………………………….    20 
    
ARTICLE 12 PERSONNEL FILE 
  12.1 Personnel File………………………………………...    22 
        
ARTICLE 13 LABOR/MANAGEMENT MEETINGS 
  13.1 Attendance……………………………………………    24 
  13.2 Meetings………………………………………………    24 
  13.3 Reports………………………………………………..    24 
    
ARTICLE 14 EQUIPMENT, TRAINING AND WORKING CONDITIONS 
  14.1 Safety Policy………………………………………….    25 
  14.2 Safe Equipment……………………………………….    25  
  14.3 Training……………………………………………….    25 
  14.4 Firing Range…………………………………………..    25 
  14.5 Range Costs…………………………………………..    25 
  14.6 Lunch Period………………………………………….    25 
    
ARTICLE 15 SENIORITY 
  15.1 Definition……………………………………………..    26 
  15.2 Assignment…………………………………………...    26 
         
ARTICLE 16 MISCELLANEOUS (NON-ECONOMIC) 
  16.1 Incidental Duties……………………………………...    27 



 

 
 

iii 
 

  16.2 Departmental Visitation………………………………    27 
  16.3 Residency……………………………………………..    27 
  16.4 Evaluations…………………………………………..    27 
  16.5 Pay Checks…………………………………………..    27 
  16.6 Special Duty…………………………………………    27 
    
ARTICLE 17 HOURS OF WORK AND OVERTIME 

17.1 Intent………………………………………………….    30 
17.2 Workday & Workweek……………………………….    30 
17.3 Overtime………………………………………………    30 
17.4 Call-in Pay…………………………………………….    31 
17.5 Court Time…………………………………………….    31 
17.6 Standby Pay……………………………………………    31 
17.7 Work Schedule…………………………………………    31 
17.8 Overtime Opportunities………………………………..    31 
17.9 Pyramiding…………………………………………….    32 
17.10 Compensatory Time Accumulation & Use……………    32 

    
ARTICLE 18 WAGES 

18.1 Wage Steps……………………………………………    33 
18.2 Advancement………………………………………….    33 
18.3 Shift Differential………………………………………    34 
18.4 PFDPF/PERS Pickup………………………………….    34 

         
ARTICLE 19 LONGEVITY PAY 

  19.1 Longevity Schedule Police Officers…………………..    35 
  19.2 Longevity Payment…………………………………….    36 
  19.3 Revised Longevity Payment……………………………    36 
 
ARTICLE 20 HOLIDAYS 
  20.1 Holidays………………………………………………..    38 
  20.2 Eligibility and Pay………………………………………    38 
  20.3 Payment for Holiday Time………………………………    39 
        
ARTICLE 21 VACATION 
  21.1 Amount of Vacation…………………………………….    40 
  21.2 Vacation Eligibility……………………………………..    40 
  21.3 Vacation Carry Over……………………………………    40 
  21.4 Vacation Scheduling……………………………………    40 
  21.5 Additional Considerations………………………………    41 
        
ARTICLE 22 LEAVES 
  22.1 Injury Leaves……………………………………………    42 
  22.2 Sick Leave………………………………………………    43 
  22.3 Military Leave………………………………………….    44 



 

 
 

iv 
 

  22.4 Leave of Absence………………………………………    45 
  22.5 Jury Duty Leave………………………………………..    46 
         
ARTICLE 23 INSURANCE  
  23.1 Life Insurance………………………………………….    47 
  23.2 Liability Insurance……………………………………..    47 
  23.3 Health Insurance……………………………………….    47 
  23.4 Reopener……………………………………………….    47 
       
ARTICLE 24 CLOTHING ALLOWANCE 
  24.1 Initial Issue…………………………………………….    48 
  24.2 Allowance……………………………………………..    48 
  24.3 Uniform Schedule……………………………………..    49 
  24.4 Dry Cleaning…………………………………………..    50 
  24.5 Prompt Receipt of Uniforms & Equipment……………    50 
  24.6 Purchase of Service Weapon…………………………..    50 
      
ARTICLE 25 WORK OUT OF RANK 
  25.1 Work out of Rank………………………………………    51 
      
ARTICLE 26 TUITION REIMBURSEMENT 
  26.1 Tuition Reimbursement………………………………..    52 
      
ARTICLE 27 MISCELLANEOUS 
  27.1 Training Officer………………………………………..    53 
  27.2 Expense Reimbursement………………………………    53 
  27.3 Manpower…………………………………………….    53 
  27.4 Copies…………………………………………………    53 
  27.5 Release of Confidential Information………………….    53 
       
ARTICLE 28 DURATION OF AGREEMENT 
  28.1 Duration……………………………………………….    54 
     
           



 

 
 

1 
 

 
 

ARTICLE 1 

AGREEMENT 
SECTION 1.1 PURPOSE. 
 

This Agreement, entered into by the City of Marietta, Ohio, hereinafter referred to 
as the “City” and the Fraternal Order of Police, Ohio Labor Council, hereinafter referred 
to as the “Labor Council” has as its purpose the following: 

 
To promote cooperation, and orderly, constructive and harmonious relations 

between the City, its Employees and the Labor Council.  To comply with the requirements 
of Chapter 4117 of the Ohio Revised Code; and to set forth the full and complete 
understandings and agreements between the parties governing the wages, hours, terms 
and other conditions of employment for those employees included in the bargaining units 
as defined herein. 

 
To prevent interruptions of work and interference with the efficient operation of the 

Police Department. 
 
To establish a procedure for the peaceful resolution of grievances. 
 
This Agreement supersedes all previous Agreements (either written or oral) 

between the City, its Employees and the Labor Council. 
 

SECTION 1.2 MODIFICATION OF AGREEMENT. 
 

The express provisions of this Agreement may be changed only by mutual 
agreement between the parties, reduced to writing, dated and signed by the parties to 
this Agreement. 
 
SECTION 1.3 SAVINGS CLAUSE. 
 

Should any portion of this Agreement contained herein be declared invalid by 
operation of law, or by a court of competent jurisdiction, such invalidation of such part or 
provision shall not invalidate the remaining portions hereof and they shall remain in full 
force and effect.  In addition, within twenty (20) calendar days following the effective date 
of such declaration of invalidity, the parties shall meet in an attempt to modify such 
provision to comply with the applicable law. 
 
SECTION 1.4 PAST PRACTICE. 
 

The City and Labor Council acknowledge that certain customs and practices 
presently exist with respect to the operation of the Police Department that are too detailed 
to be set forth herein. 
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When those customs and practices fall within Management Rights as set forth in 
Article IV herein the City agrees not to unilaterally alter them without notice to the Labor 
Council when practicable.  

 
When those customs and practices do not fall within Management Rights as set 

forth in Article IV herein then the City agrees not to alter them without prior notice to the 
Labor Council and a meeting of the Labor-Management Committee to discuss those 
alterations should the Labor Council so request.  If the proposed alteration violates any 
provision of this Agreement then it is subject to the Grievance Procedure. 
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ARTICLE 2 

RECOGNITION
 
SECTION 2.1 RECOGNITION. 

 
The City hereby recognizes the Fraternal Order of Police, Ohio Labor Council as 

the sole and exclusive bargaining agent for the purpose of collective bargaining of all 
wages, hours and other terms and conditions of employment for all full-time, 
non-probationary employees that have been certified by the State Employment Relations 
Board in the following units: 

 
Unit A - Sergeants 
Unit B - Patrol Officers and Detectives 
Unit C - Dispatchers 
Unit D – Clerks, Record Administrator and Assistant Record Administrator 

 
The parties agree to file a joint motion with the State Employment Relations Board to 
amend the certifications to add the record administrator and assistant record 
administrator to Unit D and eliminate Unit E. 
 

SECTION 2.2 EXCLUSIONS. 
 

All positions and classifications not specifically established herein as being 
included in a bargaining unit shall be excluded from all bargaining units. 

 
SECTION 2.3 SINGLE AGREEMENT. 
 

It is understood that this agreement is a multiple unit agreement, entered into voluntarily 
by the parties and that no future obligation exists that would require the parties to bargain for 
these units in separate negotiations. 

 
SECTION 2.4 COVERAGE. 
 

All articles of this agreement shall cover all classifications within the above bargaining 
units unless otherwise excluded by the specific language within a specific article. 

 
SECTION 2.5 NEW POSITIONS. 
 

In the event that a new position is created within the Police Department, the City shall 
determine whether the new position will be included in or excluded from the bargaining units and 
shall so advise the Labor Council.  If there is any dispute as to the City’s determination of 
bargaining unit status, the parties will meet to attempt to resolve their disagreement.  If the parties 
agree on the determination, it shall be implemented as agreed.  If the parties still do not agree, 
the City shall implement its determination, subject to challenge by the Labor Council through the 
grievance and arbitration procedure. 
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ARTICLE 3 

SECURITY 
 

SECTION 3.1 DUES DEDUCTIONS. 
 

The City agrees to deduct Labor Council membership dues in an amount certified 
to be correct by the Labor Council to the City from the pay of those members who 
individually request in writing that such deductions be made.  The City agrees also to 
deduct initiation fees and assessments in an amount certified to be correct by the Labor 
Council to the City from the pay of appropriate Labor Council members. 

 
All such deductions shall be made from the first and second pay period of each 

month (divided equally) and the City agrees to send to the Ohio Labor Council, 222 E. 
Town Street, Columbus, Ohio 43215, once each calendar month a check in the aggregate 
amount of the deductions made for that calendar month together with a list of members 
from whom such deductions were made. 

 
Nothing herein shall prohibit any member from submitting dues payments directly 

to the Labor Council.  Any member may withdraw authorization for dues deduction by the 
City by directing his request in writing to the City Auditor.  No other employee 
organization’s dues shall be deducted from the pay of any bargaining unit member during 
the term of this Agreement. 

 
Dues deductions shall cease upon the happening of any of the following events: 
 
1. Resignation or discharge of the employee; 
2. Transfer of the employee from the bargaining unit; 
3. Revocation by the employee of the written request for dues deduction; 
4. Participation by the employee in any unlawful strike-related activity; 
5. Expiration of this Agreement. 

 
 
 
SECTION 3.2 FAIR SHARE FEE. 
 

(A) Any employee, both present and future, who is not a member of the Labor 
Council, shall pay a monthly fair share fee by payroll deduction.  The Labor 
Council shall annually notify the City of the amount of such fee which is shall 
not exceed the amount of dues paid by Labor Council members.  New 
employees may request a sixty (60) day stay from their date of hire in order to 
file with the State Employment Relations Board for an exemption.  Any such 
deduction shall be subject to the provisions set forth in ORC Section 4117.09.  
Nothing in this Section shall be construed as requiring any employee to become 
a member of the Labor Council.  All fees deducted by the City shall be 
forwarded to the Labor Council pursuant to Section 3.1 hereof. 
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(B) It is further agreed that the Council shall defend and save the City, its officers and 
employees harmless against any and all claims, demands, suits, or other forms of 
liability which may arise out of or be by reason of action taken or not taken by the City, 
its officers and/or employees in fulfilling the obligations imposed on the City under 
Sections 3.1 and 3.2 hereof, except for failure to forward deducted dues per Section 
3.1. 

 
SECTION 3.3 BULLETIN BOARDS. 
 

The City shall provide in the basement lunch room at the Marietta Police Department a 
locked bulletin board for the exclusive use of the Labor Council.  The keys to such board shall be 
provided to Labor Council officials, who shall be responsible for posting and/or approving the 
posting of notices thereon which employees may read when reporting to or leaving their work 
stations, or during their free time.  The minimum size of the bulletin board shall be two (2) feet by 
four (4) feet.  All notices or literature posted does not first have to be approved by the City or the 
Chief of Police. 

 
The Labor Council agrees that no notices will be placed on the bulletin board which 

contain: 
 
A. Personal attacks upon any City employee; 
B. Scandalous, scurrilous or derogatory attacks upon the administration; 
C. Attacks on any other employee organization; 
D. Any obscene material; 
E. Ethnic material. 

 
SECTION 3.4 BALLOT BOX. 
 

The Labor Council shall be permitted, upon prior written notification to the Chief of Police, 
to place a ballot box at Department Headquarters break room for the purpose of collecting 
members’ ballots on all Labor Council issues subject to ballot.  Such box shall be the property of 
the Labor Council and neither the ballot box nor its contents shall be subject to the City’s review.  
Such balloting shall be limited to no more than six (6) times per year and shall not interfere with 
work activities. 

 
SECTION 3.5 USE OF DEPARTMENTAL MAIL BOXES. 
 

The Labor Council shall be permitted to utilize, at no cost or loss of time to the City, the 
Departmental Mail Boxes for the purpose of providing information pertaining to Labor Council 
business to bargaining unit employees.  The Labor Council agrees that the use of the mail system 
will be reasonable and limited to providing information that is necessary for the normal conduct of 
Labor Council business or bargaining unit representation.  All mail placed into the mail system by 
the Labor Council shall be the property of the bargaining unit members to whom it is addressed, 
and such mail shall not be subject to review by the City.  Any mail which is obviously not related 
to police business and which specifies the name of a bargaining unit member shall not be opened. 
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SECTION 3.6 REPRESENTATION. 
 

The City agrees that no more than two (2) professional staff of the Labor Council 
shall be admitted to the City’s facilities and work sites during working hours upon two (2) 
days written notice to the City.  Such visitations may be for the purpose of ascertaining 
whether or not this Agreement is being observed by the parties, to participate with the 
City in the discussion of problems, to process and participate in the adjustment of 
grievances, and to attend other meetings.  The Labor Council agrees that such activities 
shall not interfere with the normal work duties of employees except to the extent 
authorized by a specific provision in the Agreement. 

 
SECTION 3.7 PLACE FOR MEETINGS. 
 

Meetings of the Committees of the Labor Council will be permitted on City property 
when and where work is not interrupted by such meetings and when such meetings are 
not held during the regularly scheduled duty hours of the participants on the day in 
question.  Committees shall not consist of more than five (5) members and shall meet as 
necessary to administer this agreement. 
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ARTICLE 4 

MANAGEMENT RIGHTS 

 
SECTION 4.1 MANAGEMENT RIGHTS. 
 

The Labor Council recognizes and accepts the right and authority of the City to 
determine matters of inherent managerial policy which include but are not limited areas 
of discretion or policy such as: 

 
A. To determine the functions and programs of the Department; 
B. To determine the standards of services to be delivered; 
C. To determine the overall budget; 
D. To determine how technology may be utilized to improve the Department’s 

operation; 
E. To determine the Department’s organizational structure; 
F. To direct, supervise, evaluate or hire employees; 
G. To maintain and improve the efficiency and effectiveness of the 

Department’s operation; 
H. To determine the overall methods, process, means or personnel by which 

the Department’s operations are to be conducted;  
I. To suspend, discipline, demote or discharge for just cause, or lay off, 

transfer, assign, schedule, promote or retain employees; 
J. To determine the adequacy of the work force; 
K. To determine the overall mission of the Department as a unit of 

government; 
L. To effectively manage the work force and; 
M. To take actions necessary to carry out the mission of the Department as a 

governmental unit. 
 

The Labor Council recognizes and accepts that all rights and responsibilities of 
the City not modified by this Agreement shall remain the exclusive function of the City. 
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ARTICLE 5 

NON-DISCRIMINATION 
 

SECTION 5.1 DISCRIMINATION. 
 

Neither party will discriminate for or against any bargaining unit employee on the 
basis of age, sex, race, color, creed, marital status, national origin, handicap, political 
affiliation, affiliation with or non-affiliation with the Labor Council.  The Labor Council shall 
share equally with the City the responsibility for applying this provision of the Agreement. 

 
SECTIONS 5.2 GENDER PLURALS. 
 

Whenever the context so requires, the use of words herein in the singular shall be 
construed to include the plural, and words in the plural, the singular.  Words, whether in 
the masculine, feminine or neuter genders, shall be construed to include all of those 
genders.  By the use of either the masculine or feminine genders it is understood that the 
use is for convenience purposes only and is not to be interpreted to be discriminatory by 
reason of sex. 
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ARTICLE 6 

LABOR COUNCIL RELEASE TIME 
 
SECTION 6.1 LABOR COUNCIL BUSINESS. 
 

The Labor Council President or his designee and an additional Labor Council 
representative shall be granted time off without loss of pay or benefits up to a maximum 
of twenty-four (24) hours per year for the duration of this Agreement to perform Labor 
Council functions. 

 
SECTION 6.2 CONDITION OF RELEASE. 
 

As a condition for the use of release time under Section 6.1 hereof, the Labor 
Council President shall provide a written request to the Chief of Police at least seven (7) 
days in advance of the date upon which he desires he or his designee to utilize any 
release time in excess of four (4) hours, and at least three (3) days advance written notice 
of a desire to use in excess of one (1) hour.   The Chief shall not withhold permission for 
the utilization of release time hereunder except in the event that to do so would create a 
staffing problem or in the event of an emergency. 

 
SECTION 6.3 CONVENTIONS. 
 

The Labor Council President or his designee and an additional Labor Council 
representative shall be granted time off without loss of pay or benefits to attend the annual 
state convention.  The employee so released shall be marked on special assignment for 
one day and be allowed to change his days off for that week to provide for three (3) 
consecutive days off.  The changing of days off shall be by trading with another member 
whenever possible.   Such release time shall be requested in writing fourteen (14) days 
in advance.  If such release time would contribute to the payment of overtime to an 
employee, employees will trade shift assignments for the week in question to avoid 
overtime or the Labor Council will pay for the overtime to the extent that the release time 
contributed to overtime, at the Labor Council’s option. 
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ARTICLE 7 

NO STRIKE-NO LOCKOUT 
SECTION 7.1 NO STRIKE. 
 

Inasmuch as this Agreement provides machinery for the orderly resolution of 
grievances, including resolution by an impartial third party, the City and the Labor Council 
recognize their mutual responsibility to provide for uninterrupted services to the citizens 
of Marietta.  Therefore; 

 
The Labor Council agrees that either it, its officers, agents, representatives or any 

employees covered by this Agreement will authorize, instigate, cause, aid, condone or 
participate in any strike or work stoppage for the duration of this Agreement.  When the 
City notifies the Labor Council by telephone, verified by certified mail, that any employee 
covered by this Agreement is engaged in any strike activity, the Labor Council shall 
immediately order such employee to return to work.  If the Labor Council notifies striking 
employees that they are required to return to work and they refuse, then become subject 
to the provisions of Section 4117.01, of the Ohio Revised Code. 

 
SECTION 7.2 NO LOCKOUT. 
 

The City agrees that neither it, its officers, agents or representatives, individually 
or collectively, will authorize, instigate, cause, aid or condone any lockout of members of 
the Labor Council as a result of a labor dispute with the Labor Council provided the Labor 
Council members are not in violation of section 7.1 of this article. 
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ARTICLE 8 

GRIEVANCE PROCEDURE 
 
SECTION 8.1 PURPOSE. 
 

The City, the Labor Council and the bargaining units recognize that in the interest 
of effective personnel management, a procedure is necessary whereby employees can 
be assured of a prompt, impartial and fair processing of their grievances. 

 
The purpose of this procedure is to secure, at the lowest level administrator having 

authority to resolve the grievance, equitable solutions to grievances.  All parties agree 
that grievances will be kept confidential, except where the parties agree otherwise. 

 
SECTION 8.2 DEFINITIONS. 
 

“Administration” shall mean those employees in management positions that are 
excluded from the bargaining units. 

 
“Chief” shall mean the Chief of the Marietta City Police Department.  In the event 

the Chief is absent, the Captain may take his place. 
 

“Days” shall be defined as calendar days.  Holidays and pre-scheduled approved 
leaves shall not be counted in this procedure. 

 
“Grievance” shall mean a claim by an employee(s) that there has been a violation, 

misinterpretation or misapplication of this Agreement which does not impinge upon the 
prerogatives of the administration or management rights. 

 
“Grievant” shall mean an employee(s) initiating a grievance. 
 

SECTION 8.3 RIGHTS OF THE GRIEVANT AND THE ASSOCIATION. 
 

A grievant may at his sole discretion be accompanied at all steps of the grievance 
procedure by a representative of the Labor Council, however, the City shall notify the 
Labor Council of a grievance filed by a grievant who does not desire to be accompanied 
by a Labor Council representative. 

 
A grievance may be brought by any employee covered by this Agreement.  Where 

a group of bargaining unit employees desire to file a grievance involving an incident 
affecting several employees in the same manner, one (1) employee, who may be an 
authorized grievance representative, may be designated by the group to process the 
grievance.  Each employee who desires to be included in such grievance shall be required 
to sign the grievance, except those employees who may be on an approved leave at the 
time of filing the grievance. 
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SECTION 8.4 TIME LIMITS. 
 

Grievances shall be processed as expeditiously as possible.  The number of days 
indicated at each step in the procedure shall be the maximum.  A grievant must present 
a grievance within ten (10) days of the time when he knew or should have known of the 
occurrence of the act or conditions on which the grievance is based. 

 
If a decision on a grievance is not appealed within the time limits specified at any 

step of the procedure, the grievance shall be deemed settled on the basis the disposition 
at that step and further appeal shall be barred. 

 
Failure at any step of these procedures to communicate the Administration’s 

decision on a grievance within the specified time limits shall automatically entitle the 
grievant to proceed to the next level. 

 
To the end of encouraging thoughtful responses at each Step, the grievant and the 

Administration’s designated representative may mutually agree, at any Step to short time 
extensions, but any such agreement must be in writing and signed by both the parties.  
Similarly, any Step in the grievance procedure may be skipped on any grievance by 
mutual consent in writing. 

 
All notices of hearing, dispositions of grievances, written grievances, and appeals 

shall be in writing and hand delivered or mailed by certified mail, return receipt requested. 
 
Meetings and hearings held under this procedure shall be conducted at a time and 

place which will afford a fair and reasonable opportunity for all persons entitled to be 
present to attend. 

 
 

SECTION 8.5 REPRESENTATIVES. 
 

The Labor Council shall notify the Chief in writing of the names of the grievance 
representatives within thirty (30) days of their appointment. 
 

The authorized functions of the grievance chairman, and a named alternate who 
shall serve as grievance chairman in the absence or unavailability of the grievance 
chairman, shall include the following: 
 

A. Representing  the  employee in  investigating  and processing grievances; 
B. Replacing a grievance representative who is absent or unavailable; 
C. General supervision and coordination of grievances in process on behalf of 

the Labor Council and of Grievance Representatives; 
D. Act as liaison between the employer’s representative and the Labor Council 

matters concerning grievances and this procedure. 
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The grievance chairman or his alternate shall be allowed to attend one (1) 
grievance seminar per calendar year to help develop skills in this area.  This release time 
shall not exceed two (2) days.  The Chairman or alternate shall make a good faith effort 
to trade days off in order to attend seminars. 
 

The grievance chairman shall be released from his normal duties, upon approval 
of the Chief, to participate in the aforementioned duties without loss of pay or benefits.  
Such approval will not be unreasonably withheld, and the withholding of such approval 
shall result in an automatic, equivalent extension of time limits within which a grievant 
must appeal his grievance or have it heard.  The grievance chairman shall notify his 
supervisor in advance of such duties. 
 

Upon advance written notification (twenty-four hours) either party may bring in 
additional representatives to Steps of the grievance procedure for the purpose of 
representation or to provide input which may be beneficial in attempting to bring resolution 
to the grievance. 
 

If such release time would contribute to the payment of overtime to an employee, 
employees will trade shift assignments for the week in question to avoid overtime or the 
Labor Council will pay for the overtime to the extent that the release time contributed to 
overtime, at the Labor Council’s option. 
 
SECTION 8.6 GRIEVANCE PROCEDURE. 
 
A. Informal Procedure: 
 

A grievance shall first be presented to the officer’s immediate supervisor in an attempt to 
resolve the problem.  If the grievant desires Labor Council representation, he shall submit the 
grievance to the Labor Council Grievance Committee for determination. 
 
 
B. Formal Procedure. 
 
Step 1: 
 

If the grievance is not resolved within seven (7) days of the informal claim, it may 
be pursued further by submitting a completed Grievance Report Form, Step 1, in triplicate.  
Copies of this form shall be submitted by the grievant to the Chief.  Within seven (7) days 
of the receipt of the Grievance Report Form, the Chief shall meet with the grievant.  The 
Chief shall write a disposition of the grievance within seven (7) days after such meeting 
by completing Step 1 of the Grievance Report Form and forwarding a copy to the grievant 
and the Safety-Service Director. 
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Step 2: 
 

If the grievant is not satisfied with the disposition of the grievance in Step 1, the 
grievant shall, within seven (7) days of such disposition, complete Grievance Report 
Form, Step 2, and submit same to the Safety-Service Director or his designee, who shall 
within seven (7) days meet with the grievant.  Within seven (7) days of this meeting, the 
Safety-Service Director or his designee shall write his disposition of the grievance, by 
completing his portion, forwarding a copy to the grievant, the Labor Council and the Chief. 

 
Step 3: 
 

If the Labor Council is not satisfied with the disposition of the grievance at Step 2, 
the Labor Council may request a hearing before an arbitrator by notifying the City of its 
intent to proceed to arbitration within Twenty-one (21) days following either the receipt of 
the disposition of the grievance or from the date upon which the last step response should 
have been forthcoming.  The request for arbitration shall be by certified mail with return 
receipt requested to the Safety-Service Director.  Within seven (7) days following receipt 
of the request for arbitration, the Safety-Service Director or a designated representative 
and the Labor Council (Grievant) shall mutually petition on the Federal Mediation and 
Conciliation Service, and if unavailable or unwilling to serve then the American Arbitration 
Association to provide both parties with a list of names from which an arbitrator will be 
selected by the alternate strike method.  Either party may request a second list of 
arbitrators. 

 
THE ARBITRATION  
 

The arbitrator shall hold the necessary hearing promptly and issue a decision 
within such time as may be agreed upon.  The decision shall be in writing and a copy sent 
to all parties present at the hearing.  The decision of the arbitrator shall be binding on the 
City, the Labor Council and the grievant. 

 
The arbitrator shall not have the authority to add to, subtract from, modify, change 

or alter any of the provisions of this collective bargaining contract, nor add to, detract from 
or modify the language therein in arriving at a decision concerning any issue presented 
that is proper within the limitations expressed herein.  The arbitrator shall confine himself 
to the issue(s) submitted for arbitration and shall have no authority to decide any other 
issue(s) not submitted to him or to submit observations or declarations of opinion which 
are not directly essential in reaching his decision. 

 
The arbitrator shall in no way interfere with applicable law, and rules and 

regulations having the force and effect of law, nor render a decision which conflicts with 
Federal or State law. 
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The question of arbitrability of a grievance may be raised by either party before the 
arbitration hearing of the grievance, on the grounds that the matter is non-arbitrable or 
beyond the arbitrator’s jurisdiction.  The first question to be placed before the arbitrator 
will be whether or not the alleged grievance is arbitrable.  If the arbitrator determines the 
grievance is within the purview of arbitrability, the alleged grievance will be heard on its 
merits before the same arbitrator. 

The costs of the arbitrator shall be shared equally by the parties. 
 
SECTION 8.7 MISCELLANEOUS. 
 

A. Nothing contained in this procedure shall be construed as limiting the 
individual right of the employee having a complaint or problem to discuss 
the matter informally with members of the administration through normal 
channels of communication. 

 
B. In the event the Labor Council determines, at any level of the grievance 

procedure that a grievance should not be carried further, the grievant may 
continue the procedure but shall be liable for any expense incurred 
thereafter in such proceedings. 

 
C. Any employee may withdraw a grievance at any point by submitting in 

writing a statement to that effect, or by permitting the time requirements at 
any step to lapse without further appeal. 

 
D. Grievances may be processed without fear of reprisal by either party to this 

contract, or by any participant in the grievance. 
 
E. No employee may be represented in this grievance procedure by any Union 

organization other than the Fraternal Order of Police, Ohio Labor Council, 
Inc. or its affiliates. 

 
F. No records, documents, or communications concerning a grievance shall 

be placed in the personnel file of any of the participants in this procedure. 
 
G. The forms for processing grievances shall be made available through the 

Chief’s Office, the Safety-Service Director’s Office and the Labor Council. 
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ARTICLE 9 

LAYOFF AND RECALL 
 
SECTION 9.1 SENIORITY LIST. 
 

A seniority list for the bargaining units shall be kept by the City and shall be updated 
yearly.  A copy shall be available for inspection in a location designated by the Director. 

 
SECTION 9.2 LAYOFF NOTIFICATION. 
 

When the City determines that a layoff or job abolishment is necessary, they shall 
notify the affected employees ten (10) working days in advance of the effective date of 
the layoff or job abolishment.  The City, upon request from the Labor Council, agrees to 
discuss with representatives of the Labor Council the impact of the layoff on bargaining 
unit employees. 

 
SECTION 9.3 LAYOFF. 
 

The City shall determine in which classification layoffs will occur and layoffs of 
bargaining unit employees will be by classification.  Employees shall be laid off within 
each classification in order of seniority, beginning with the least senior and progressing 
to the most senior up to the number of employees that are to be laid off.  In the event two 
(2) or more employees began work on the same day, their respective appointment times 
shall determine seniority listing. 

 
All temporary, intermittent, part-time and seasonal employees of the department 

will be laid off before members of the bargaining units. 
 

SECTION 9.4 RIGHTS. 
 

Seniority rights shall be within the classification, from the date of entry into the 
classification, with the following exception.  Police officers with the rank of Sergeant will 
have the right to bump into the lower Patrol Officer classification if their seniority qualifies. 
 
SECTION 9.5 RECALL. 
 

When employees are laid off, the City shall create a recall list for each 
classification.  The City shall recall employees from layoff within each classification as 
needed.  The City shall recall such employees according to seniority, beginning with the 
most senior employee in the classification and progressing to the least senior employee 
up to the number of employees to be recalled.  An employee shall be eligible for recall for 
a period of one (1) year after the effective date of the layoff. 

 
When the City recalls persons from the list, they shall be recalled to their previous 

classification, but not necessarily to the shift on which they were working when laid off. 
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If a Sergeant has bumped back into the Patrol Officer classification, he shall be 

reinstated to a vacancy in his prior rank before any laid off employee shall be reinstated 
to a position in that rank. 

 
SECTION 9.6 RECALL NOTIFICATION. 
 

Notice of recall shall be sent to the employee by certified or registered mail with a 
copy to the Labor Council.  The City shall be deemed to have fulfilled its obligations by 
mailing the recall notice by registered mail, return receipt requested, to the last address 
provided by the employee. 

 
SECTION 9.7 TIME LIMITS. 
 

The recalled employee shall have ten (10) calendar days following the date of 
mailing of the recall notice to notify the City of his intention to return to work and shall 
have twenty-four (24) calendar days following the mailing date of the recall notice in which 
to report for duty, unless a different date for returning to work is otherwise specified in the 
notice. 

 
All members of the bargaining units with recall rights must be given the right to 

reinstatement before any temporary, intermittent, part-time, seasonal or other full-time 
employees may be rehired in the Police Department. 

 
SECTION 9.8 PROBATIONARY PERIOD. 
 

Recalled employees shall not serve a probationary period upon reinstatement, 
except that employees serving a probation period at the effective date of their layoff shall 
be required to finish such probationary period. 
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ARTICLE 10 
ORDINANCES, RULES AND REGULATIONS 

Error! Bookmark not defined. 
SECTION 10.1 ORDINANCES. 
 

The City agrees upon request to forward to the Labor Council with a copy of any 
ordinance pertaining to the Police Department which is pending before the Marietta City 
Council. 

 
SECTION 10.2 RULES AND REGULATIONS. 
 

To the extent possible the City agrees that amendments to the Rules and 
Regulations shall be provided to all members of the bargaining unit in written form seven 
days in advance of their implementation.  The Labor Council or any member of the 
bargaining unit may request a meeting of the Labor-Management Committee to seek 
clarification or to present alternative viewpoints with respect to such amendments. 

 
The Rules and Regulations shall be applied and interpreted consistently by the 

City and may not violate any provision of this Agreement. 
 

Nothing herein shall be construed in any manner as a limitation on the City’s right 
to alter its work rules, policies or directives. 
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ARTICLE 11 
INVESTIGATIONS AND DISCIPLINE 

 
SECTION 11.1 INTERNAL INVESTIGATIONS 
 

A. Any internal investigations shall be conducted by sworn Marietta Police 
Department employees of command or supervisory rank.  Any employee 
who is to be questioned as a suspect in any investigations where criminal 
charges may result, shall be advised of his constitutional rights in 
accordance with the law.  Any investigation conducted by other than sworn 
Marietta Police Department employees shall be considered criminal 
investigations. 

 
B. Before an employee may be charged with insubordination for failure to 

answer questions or for failure to participate in an investigation, he shall be 
advised that such conduct, if continue, may be the basis for such a charge.  
During interviews where an action of record may occur, if an employee 
desires, he shall be given a reasonable opportunity up to twenty-four (24) 
hours to consult with an appropriate Labor Council representative and/or an 
attorney and have them present in the interview before being required to 
answer questions. 

 
C. Any interrogation, questioning, or interviewing of an employee will be 

conducted at hours reasonably related to his shift, preferably during, or 
immediately before or immediately after his working hours.  Interrogation 
sessions shall be reasonable periods of time, and time shall be allowed 
during such questioning for rest periods and attendance to other physical 
necessities. 

 
D. Either party may make audio tapes of interrogation sessions should they so 

desire.  However, neither party is required to make tapes and unavailability 
of taping equipment or inability of either party to make audio tapes shall not 
serve as a basis for postponement of interrogation sessions. 

 
E. When any anonymous complaint is made against an employee and if after 

an investigation there is no corroborative evidence of any kind, then the 
complaint shall be classified as unfounded and no further action will be 
taken. 

 
F. Any employee, who is charged with violating Department Rules and 

Regulations will be provided access to transcripts, reports, records, lists, 
written statements and tapes pertinent to the case if such have been shown 
to an outside complainant in the case and/or are to be used in the 
Department hearing on the charge involved. 
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G. Any employee who has been under investigation shall be informed, in 
writing, of the outcome of the case at the conclusion of the investigation.  All 
investigations, except those concerning felony charges, shall be completed 
within forty (40) work days of the filing of the complaint. 

 
H. The employee shall be informed of the nature of the investigation prior to 

questioning.  At any time an investigation concerning an employee occurs 
wherein disciplinary action of record, suspension, reduction, or removal will 
or may result, the employee will be notified when he is first questioned, and 
that such result is possible. 

 
I. The City shall not in the course of an investigation obtain evidence through 

the use of threats, coercion or promises. 
 
J. In the course of internal investigations, a bargaining unit member may be 

given a polygraph examination only if the member is within the primary 
focus of the investigation, a known witness to an incident which precipitates 
the investigation, or at the member’s written request directly to the Chief of 
Police.  Polygraph examinations shall be administered by a mutually agreed 
polygraph examiner certified by a school accredited by the American 
Polygraph Council, provided that the polygraph examiner is from an outside 
agency and has no interest in the proceedings.  No polygraph examination 
may be given in an incident that could not amount to a violation of law, 
unless requested by the member.  No polygraph examination may be given 
without the advance permission of the Director.  The results of this 
examination shall not be used in any subsequent criminal action unless 
agreed to by both parties prior to the giving of such examination. 

 
 
SECTION 11.2 DISCIPLINARY PROCEDURE. 
 

A. No employee shall be reduced in pay or position, suspended or removed 
except for just cause. 

 
B. Except in instances where the employee is found guilty of gross misconduct, 

the City shall apply discipline in a progressive, corrective, and uniform 
manner.  Normal progressive discipline shall consist of an oral warning, 
written reprimand, short term suspension, and either a long term 
suspension, demotion or discharge. 

 
C. The City shall take corrective action deemed necessary by the 

circumstances on a case-by-case basis. 
 
D. The City agrees not to suspend, demote or discharge an employee without 

first conducting a hearing.  This hearing is to be held between the City, the 
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employee, and a Labor Council representative if the employee so desires.  
Hearing when practical shall be conducted at hours reasonably related to 
the employee’s shift, such as during, immediately before or immediately 
after his working hours. 

 
E. The City agrees that all disciplinary procedures shall be carried out in 

private and in a businesslike manner. 
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ARTICLE 12 

PERSONNEL FILEError! Bookmark not defined. 
 
SECTION 12.1 PERSONNEL FILE. 
 

There shall be only one (1) official personnel file and it shall be maintained in the 
office of the Director. 

 
A. Every member shall be allowed to review his/her personnel files at any 

reasonable time upon written request which can be waived by Director.  A 
member may also authorize his or her attorney to review the personnel files.  
Such request shall be made to the Director and review of the file shall be 
made in the presence of the Director or his designated representative. 

 
No information in a member’s personnel file will be shared with anyone 
outside the Department and City Administration, except name, place of 
employment, dates of employment, job classification and pay range without 
a written request for additional specific information.  A member shall be 
notified immediately of a request by someone outside the Department and 
City Administration to view items in his file in order to allow such member a 
chance to make sure his file is in compliance with the Agreement. 

 
B. Any member may copy documents in their file.  The City may levy a charge 

for such copying, which charge shall bear a reasonable relationship to 
actual costs. 

 
C. If upon examining his personnel file, any member has reason to believe that 

there are inaccuracies in documents contained therein, the member may 
write a memorandum to the Director explaining the alleged inaccuracy.  If 
the Director concurs with the member’s contentions, he shall remove the 
faulty document.  If the Director disagrees with the member’s contention, he 
shall attach the memorandum to the document in the file and note thereon 
his disagreement with the memorandum’s contents.  To the extent 
applicable the provisions of this section shall serve as a substitute for the 
provisions of Chapter 1347 O.R.C. 

 
D. No document which does not include as part of its normal distribution a copy 

to the member, or which does not originate with the member, shall be placed 
in the personnel file unless the member is simultaneously provided a copy.  
Anonymous material shall never be placed in a member’s personnel file.  
An employee’s signature on a document shall mean he has seen the 
document and not that he agrees with its contents unless it is so stated on 
the document. 
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E. Records of written reprimands shall cease to have force and effect or be 
considered in future discipline matters two (2) years after their effective 
date, providing there are no intervening disciplinary actions taken during 
that time period. 

 
Records of suspension, demotion or discharge shall cease to have force 
and effect or be considered in future discipline matters three years after 
their effective date, providing there are not intervening disciplinary actions 
taken during that time period. Upon request of the employee, outdated 
disciplinary records shall be removed from the personnel file. 
 

F. The Chief may retain private written notes of a supervisor to document an 
oral reprimand, but such notes shall not be placed in a member’s file or 
other official records of the City. 

 
G. In any case in which an action of record is disaffirmed through the 

Grievance Procedure, by the Director, by the Civil Service Commission, 
and/or by a court of competent jurisdiction, the member’s personnel file shall 
clearly reflect such disaffirmance and the material removed. 
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ARTICLE 13 

LABOR/MANAGEMENT MEETINGS 
 
SECTION 13.1 ATTENDANCE. 
 

In the interest of sound Labor/Management relations, the Labor Council and the City will 
meet at agreeable dates and times for the purpose of discussing those matters outlined in Section 
2 below. Meetings held within this Article will be scheduled once every three (3) months unless 
matters of an urgent nature require additional meetings.  No more than four (4) employee 
representatives of the Labor Council, three (3) representatives of the City and one (1) 
non-employee representative of the Labor Council shall be permitted to attend such meetings. 
The Chief shall be a member of the City Committee.  Other persons may be brought to the meeting 
by mutual agreement. 

 
SECTION 13.2 MEETINGS. 
 

If a party specifically requests a meeting, they shall furnish an agenda to the Labor 
Management Committee members who will be attending.  Subjects that may be discussed at 
these meetings shall include (but not be limited to) the items listed below: 

 
A. discuss the administration of this Agreement; 
 
B. notify the Labor Council of changes made by the City which may affect bargaining 

unit members; 
 
C. discuss grievances which have not been processed beyond the final step of the 

grievance procedure when such  discussions are mutually agreed to by the parties; 
 
D. disseminate general information of interest to the parties; 
 
E. give the Labor Council representative the opportunity to share the view of their 

members and/or suggestions on subjects of interest to their members; 
 
F. discuss ways to improve efficiency and work performance; and 
 
G. consider and discuss health, safety and training matters. 

 
SECTION 13.3 REPORTS. 
 

Labor Council employee representatives attending Labor/Management meetings shall not 
suffer a loss in pay for hours spent in such meetings, if held during the employee’s regular 
scheduled hours of work. 
 

Written responses promised by the representatives during such meetings to items raised 
representatives will be submitted to the top representative of each party, who attended such 
meeting within five (5) calendar days after such meeting, unless the parties mutually agree to a 
time extension.   
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ARTICLE 14 
EQUIPMENT, TRAINING AND WORKING CONDITIONS 

 
SECTION 14.1 SAFETY POLICY. 
 

The City agrees to maintain in safe working conditions all facilities, vehicles and equipment 
furnished by the City to carry out the duties of each bargaining unit position, but reserves the right 
to determine what those facilities, vehicles and equipment shall be.  The Labor Council agrees to 
work cooperatively in maintaining safety in the Marietta Police Department. 

 
SECTION 14.2 SAFE EQUIPMENT. 
 

The City agrees to discuss safety conditions and practices with the employees and the 
Labor Council.  Employees are responsible for reporting unsafe conditions or practices, for 
avoiding negligence, and for properly using and caring for facilities, vehicles, supplies, and 
equipment provided by the City. 
 

Duty ammunition and ammunition in cruisers shall be replaced every six (6) months with 
new ammunition. 

 
SECTION 14.3 TRAINING. 
 

The City agrees to supply training, equipment and materials for such training as is required 
by the State or City as a condition of employment. 

 
Memos regarding updates in the law which are sent to the Chief from the Law Director 

shall also be sent to the Labor Management Committee for discussion at the next regular meeting. 
 

SECTION 14.4 FIRING RANGE. 
 

Police officers shall qualify or train on the firing range at least two (2) times each year.  
The dates for qualification shall be set by the Chief.  Each officer shall qualify with the weapons 
to be carried on duty.  Officers shall be allowed to voluntarily attend practice sessions at times 
when range officers are available outside the qualification times. 

 
SECTION 14.5 RANGE COSTS. 
 

The City shall assume the cost of range expenses for regular police officers covered by 
this Agreement for qualifying as required in Section 14.4. 

 
SECTION 14.6 LUNCH PERIOD. 
 

Each employee of Units A, B and C working a twelve hour workday as more fully defined 
in Article 17, shall be granted two, one-half (1/2) hour paid meal periods during each regular work 
shift. All other employees shall be granted a one-half (1/2) hour paid meal period during each 
regular work shift. Except for a call requiring immediate action, the employee’s lunch break shall 
not be interrupted. 
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SECTION 14.7 PHYSICAL FITNESS TEST INCENTIVE. 
 
 In an effort to maintain good physical fitness among members of the Marietta Police 
Department, the City agrees to administer yearly, physical fitness testing.  During the month of 
June of each year, the Chief of Police or his designee will administer the test using criteria as set 
forth in the Ohio Police Officer Training Academy’s physical fitness standards.  Bargaining unit 
members may voluntarily take the test and if successfully completed will receive a monetary 
incentive.   
 
 Members who successfully complete the test shall receive two and one half (2.5) hours of 
compensatory and receive three hundred ($300.00) dollars in a separate check issued during the 
month of July. 
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ARTICLE 15 

SENIORITY 
 
SECTION 15.1 DEFINITION. 
 

Seniority shall be defined as the length of total accumulated continuous service 
with the Marietta Police Department.  Approved leaves of absence shall not be considered 
a break in continuous service. 

 
SECTION 15.2 ASSIGNMENTS. 
 

When all other objective criteria are equal, as determined by the Chief, seniority 
will be the deciding factor in making zone assignments.  Shift or zone assignments shall 
not be used as a disciplinary measure. 
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ARTICLE 16 

MISCELLANEOUS (NON-ECONOMIC) 
 
SECTION 16.1 INCIDENTAL DUTIES. 
 

It is understood by both parties that every incidental duty and responsibility 
connected with a position is not always specifically enumerated in a job description.  
Nevertheless, it is intended that other police-related duties shall be performed by the 
employee as required within their normal function within the Department. 

 
SECTION 16.2 DEPARTMENTAL VISITATION. 
 

Members of the Marietta Police Department shall be allowed to stop in the Marietta 
Police Department at any time off duty so long as their presence does not disrupt the 
shift.  Under no circumstances shall any member be allowed or required to donate or 
volunteer any work time. 
 
SECTION 16.3 RESIDENCY. 
 

All employees of the Marietta Police Department shall reside within Washington 
County or contiguous counties in Ohio and West Virginia or shall meet such residence 
requirement within six (6) months of appointment.  

 
Violation of this provision of this article by an employee of the Marietta City Police 

Department shall be grounds for disciplinary action determined by the City’s Director of 
Public Safety and Service. 
 
SECTION 16.4 EVALUATIONS. 
 

No changes will be made to a member’s evaluation after the member has signed 
the evaluation form.  Members will be provided a free copy of each evaluation upon 
request. 
 
SECTION 16.5 PAY CHECKS. 
 

Paychecks will not be withheld from employees for reasons other than the failure 
to submit payroll related documents such as sick leave forms. 

 
SECTION 16.6 SPECIAL DUTY. 
 

Rate of Pay:  A member shall be permitted to work special duty assignments so 
long as any such special duty does not conflict with his or her regular work schedule.  The 
rate of compensation for special duty shall be no less than twenty-five dollars ($25) per 
hour while working for a non-profit or charitable employer and not less than forty dollars 
($40) per hour for all others with a minimum of two (2) hours show-up required.   



 

 
 

29 
 

 
Authority:  Although a special duty officer is an independent contractor with the 

requesting organization or party, he or she will have the special authority of a police officer 
to carry firearms and exercise law enforcement powers.  A member shall be entitled to 
use City uniforms and equipment, but with on-duty personnel having priority for use of 
equipment, while performing special duty assignments.  The parties recognize that in 
exercising law enforcement powers the special duty officer is acting in the course of 
employment with the City. 

 
Conduct:  While on special duty assignment, a member shall perform such 

assignment subject to the wishes of the special duty Employer, except that the member 
is bound by Departmental rules and regulations and procedures governing the duty and 
responsibilities and good conduct of police service.  A member shall not perform any act 
that would demean the Department or the uniform, nor be contrary to law or official 
Departmental Directives.  In the event of an emergency declared in accordance with 
Departmental Policies and/or Directives, or in the event a member is required to perform 
in an arrest situation, the member will revert to on-duty status.  A member shall obey 
orders issued by supervisory personnel.  The working of a special duty assignment does 
not relieve a member from taking appropriate police action when confronted with a 
situation requiring such action. 

 
Administration:  The Chief of Police, or his designee, shall administer the special 

duty program according to the following criteria: 
 
A. All special duty assignments shall be offered to members who sign up on a 

fair and equitable basis with no preference shown to any individual.  A copy 
of the special duty roster, updated weekly, shall be maintained and posted.  
This roster shall include a list of employees eligible for such special duty 
and an updated total of the hours worked.  The Brinks special duty shall 
count as two (2) hours per day.  Errors in the distribution of special duty 
opportunities shall be corrected at the next opportunity for special duty.  No 
member shall be permitted to work special duty assignments until he has 
obtained an Ohio Peace Officer training course certificate and has 
satisfactorily completed the Department Field Training Program.  Members 
not available for regular duty may not work special duty assignments. 

 
B.      Once a member has accepted a special duty assignment, he shall be 

responsible for insuring that he reports to that assignment in a timely 
manner, prepared for duty.  If a member should wish to cancel out of a 
special duty assignment that he has accepted, it is his responsibility to find 
a replacement and insure that the assignment has been filled.  Any 
violations of this provision or of other rules pertaining to special duty, as 
determined by the Chief, shall make the officer subject to removal from the 
special duty roster for a period of time as is determined by the Chief of 
Police to be appropriate. 
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C.       Members desiring to work a special duty assignment during a scheduled 

tour of duty may request vacation time or compensated time off to work 
such assignment.  Any such request for leave shall be processed and 
granted subject to the same criteria as any other request for leave if the 
request does not involve the paying of overtime to another member to cover 
the vacancy created by such leave or violate any other provision of this 
contract. 

 
D.       During emergency circumstances (such as scheduled employee calling off 

sick from a special duty assignment, etc.), or when a request for special 
duty is received on short notice (less than 24 hours prior to reporting time), 
the individual administering the special duty program may fill the vacancy 
by assignment to the most available member after making good faith 
attempt to comply with the provisions of the Article. 

 
E.       Members shall not be deprived of the special duty assignments because 

they have used any article or procedures set forth in this contract. 
 

F.       Any member that has called off sick shall not be allowed to work special 
duty assignments during that calendar day. 

 
G.       Miscellaneous.  This Section 16.6 shall become null and void if the City is 

required to pay an overtime rate for special duty officers. 
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ARTICLE 17 
HOURS OF WORK AND OVERTIME 

 
SECTION 17.1 INTENT. 
 

This article is intended to define the hours of a workday, hours of a workweek and 
to define the basis for the calculation of overtime. 

 
SECTION 17.2 WORKDAY AND WORKWEEK. 
 

A. Except for those employees covered under Section B below a workday 
for Unit D shall consist of eight (8) consecutive work hours during a 
scheduled work shift, typically Monday through Friday at hours 
scheduled by the City. 

B. A workday for street/uniformed sergeants, patrol officers and 
dispatchers of Units A, B, and C shall consist of twelve (12) consecutive 
work hours during a scheduled work shift with work shifts based on a 14 
day duty cycle with an average work week of 42 hours adjusted to 40 
hours by the use of a Kelly day every six weeks.  The format for the 
schedule to be used is attached hereto as Exhibit A.  Plain clothes 
detectives and those to whom the Chief of Police makes special 
assignments, such as the DARE and SRO, shall by mutual agreement 
of both parties be governed by Section A above. 

C. For the applicable employees in Units A, B, and C Kelly time will be 
accumulated at the rate of four (4) hours per 14 day cycle while in active 
pay status as defined in Section 22.2(I).  Selection of Kelly days will be 
by seniority after the departmentally completed selection of vacation 
scheduling.  In so far as practicable, Kelly time will be scheduled and 
used within each three (3) pay cycle intervals as outlined in the attached 
calendar (Exhibit 2).  Any Kelly time un-schedulable as above shall be 
banked to be used as early as practicable. 

 
SECTION 17.3 OVERTIME. 
 

All hours worked in excess of the employee’s standard workday or work week, as 
set forth in Section 17.2 above, shall be paid at one and one-half (1-1/2) times the 
employee’s regular straight-time hourly rate.  Members will have the option of having their 
earned overtime placed in a compensatory time bank to be taken at a later time.  Hours 
worked include all hours on paid leave. 

 
The workweek shall be computed between 7:00 A.M. on Sunday of each calendar 

week and 7:00 A.M. the following Sunday.  Employees may not be rescheduled after the 
start of the workweek for the purpose of avoidance of overtime. 
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However, the Chief by mutual agreement with the affected investigators may 
change the investigators’ schedules within a week if it is in the City’s best interest. 

 
SECTION 17.4 CALL-IN PAY. 

 
“Call-in” occurs when any supervisor specifically requests an employee return to 

work after completion of his regular schedule but before he is scheduled to return to work. 
 

When an employee is called in, he shall be paid at the appropriate overtime hourly 
rate for the time worked but no less than two and one half (2 ½) hours for such call-in.   

 
SECTION 17.5 COURT TIME. 
 

For each appearance, while off duty, employees shall be paid at the appropriate 
overtime hourly rate for the actual hours at court but no less than three (3) hours for such 
appearance. 

 
SECTION 17.6 STANDBY PAY. 

 
An employee is to be paid for standby time under the terms of the Fair Labor 

Standards Act. 
 

SECTION 17.7 WORK SCHEDULE. 
 

An employee’s work schedule is defined as the employee’s regular shift 
assignment.  Except for emergencies, the schedule of regular shift assignments for a 
particular month will be posted at least three (3) months in advance. 

 
SECTION 17.8 OVERTIME OPPORTUNITIES. 
 

A. The Administration shall rotate scheduled overtime opportunities among 
qualified full-time employees who normally perform the work that is being 
assigned.  The Administration shall post and maintain an overtime roster on 
the special duty board in briefing area.  This roster shall be updated weekly 
with a list of employees eligible for such overtime and the total of hours 
worked and hours refused by each employee.  Employees who show up for 
scheduled overtime shall receive one and one-half (1 ½) times their regular 
rate of pay for actual hours worked but no less than two and one half (2 ½) 
hours for each show up.  Errors in the distribution of overtime opportunities 
shall be corrected at the next opportunity for overtime. 

 
B. An employee who refuses an overtime assignment shall be credited with 

the amount of overtime refused but will be charged with no less than two (2) 
hours.  Refusal of such overtime opportunities must be by the affected 
employee or the employee’s spouse. 
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SECTION 17.9 PYRAMIDING. 

 
There shall be no pyramiding of pay for the same hours worked. 
 

SECTION 17.10 COMPENSATORY TIME ACCUMULATION AND USE. 
 

Members may accumulate no more than two hundred and forty (240) hours in a 
compensatory time bank.  The use of such compensatory time will be taken at the 
discretion of the Employer.  Compensatory time must be used within six months or it will 
be paid as cash.  The employee may also submit a request letter to the Chief of Police at 
any time to be paid for time accrued in the employee’s compensatory time bank for any 
portion of accrued compensatory time up to fifty (50) percent of the unused balance, not 
to exceed one hundred and twenty (120) hours.   

 
Compensatory time may be taken in one-quarter (1/4) hour increments. 
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ARTICLE 18 

WAGES 
 
SECTION 18.1 WAGE STEPS 
 

The following are wage scales for full-time employees covered by this agreement. Wage 
rates take effect November 01 of each year and shall remain in effect until such time as modified 
by agreement or other terms of this Agreement. 
 

A. 2014 / 2015 
 

Position Start > 1 Year > 2 Years > 3 Years > 4 Years 

Clerk $12.44 $13.41 $14.40 $15.42 $16.62 
Ass’t Records Administrator $12.83 $13.91 $14.42 $15.49 $16.77 
Records Administrator $14.95 $16.59 $17.28 $18.14 $18.88 
Dispatcher $15.55 $16.96 $18.33 $19.73 $21.16 
Police Officer $18.54 $20.34 $22.10 $23.92 $25.79 
Sergeant $29.16     

 
B. 2015 / 2016 
 

Position Start > 1 Year > 2 Years > 3 Years > 4 Years 

Clerk $12.81 $13.81 $14.83 $15.88 $17.12 
Ass’t Records Administrator $13.21 $14.33 $14.85 $15.95 $17.27 
Records Administrator $15.40 $17.09 $17.80 $18.68 $19.45 
Dispatcher $16.02 $17.47 $18.88 $20.32 $21.79 
Police Officer $19.10 $20.95 $22.76 $24.64 $26.56 
Sergeant $30.03     

 
C. 2016 / 2017 To be determined. 
 

Position Start > 1 Year > 2 Years > 3 Years > 4 Years 

Clerk      
Ass’t Records Administrator      
Records Administrator      
Dispatcher      
Police Officer      
Sergeant      

 
At the sole discretion of the appointing authority, a bargaining unit member may receive starting 
pay at a step other than the start step, if, at the time the bargaining unit member becomes 
employed by the Department, he or she has previous experience in their position with the 
Department, and has obtained all other certification necessary for their position with the 
Department. 
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SECTION 18.2 ADVANCEMENT. 
 

The City shall advance an employee to the next highest pay step following one (1) year’s 
service in each step. 

 
 
SECTION 18.3 SHIFT DIFFERENTIAL. 
 

A member of the bargaining unit who works an eight (8) hour shift and who is at the top 
pay step of the unit and who works the majority of his shift after 1:00 p.m. and before 6:00 a.m. 
shall be paid a shift differential of forty-five cents ($.45) per hour. 

A member of the bargaining unit who works a twelve (12) hour shift and who is at the top 
pay step of the unit and who works after 7:00 p.m. and before 7:00 a.m. shall be paid a shift 
differential of forty-five cents ($.45) per hour. 

 
SECTION 18.4 PFDPF/PERS PICK-UP UTILIZING THE SALARY REDUCTION METHOD. 
 

The employer shall pick-up contributions to the Police and Fireman’s Disability and 
Pension Fund and Public Employees Retirement System paid on behalf of the employees in 
bargaining units A, B, C and D, utilizing the salary reduction methods under the following terms 
and conditions: 

 
A. The amount to be “picked up” on behalf of each employee shall be the percent of 

the employee’s gross compensation or any statutorily mandated increase required 
by the pension system.  The employee’s annual compensation shall be reduced 
by an amount equal to that “picked up” by the Employer for the purpose of the 
State and Federal tax. 

 
B. The pick-up percentage shall apply uniformly to all members of the bargaining unit 

as a condition of employment. 
 
C. The pick-up shall become effective immediately upon the effective date of this 

Agreement and shall apply to all compensation including supplemental earnings 
thereafter. 

 
D. The parties agree that should the rules and regulations of the IRS, or retirement 

system change making this procedure unworkable, the parties agree to return, 
without penalty, to the former method of employee/Employer contributions. 
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ARTICLE 19 

LONGEVITY PAY 
 
 
SECTION 19.1 LONGEVITY SCHEDULE POLICE OFFICERS. 
 

A. All sworn Police Officers shall be granted longevity pay in accordance with 
the following schedule: 

 
After 5 years  $  200.00 
After 6 years  $  275.00 
After 7 years  $  350.00 
After 8 years  $  425.00 
After 9 years  $  500.00 
After 10 years $  575.00 
After 11 years $  650.00 
After 12 years $  725.00 
After 13 years $  800.00 
After 14 years $  875.00 
After 15 years $  987.50 
After 16 years $1100.00 
After 17 years $1212.50 
After 18 years $1325.00 
After 19 years $1437.50 
After 20 years $1550.00 
After 21 years $1662.50 
After 22 years $1775.00 
After 23 years $1887.50 
After 24 years $2000.00 
After 25 years $2150.00 
After 26 years $2300.00 
After 27 years $2450.00 
After 28 years $2600.00 
After 29 years $2750.00 
After 30 years $2900.00 
After 31 years $3050.00 

 
The above schedule will be used for the election by supervisors 
grandfathered under Section 19.4 of this Agreement.  The previous 
Agreement’s longevity schedule of Section 19.1(A) controlled the longevity 
payments made pursuant to Section 19.1 to employees in Units A and B by 
June 1, 2007. 
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B. In addition to the pay set forth in subsection (A) above, officers with the 
rank of Sergeant shall be granted supervisory longevity pay: 

 
YEARS AS SUPERVISOR  LONGEVITY PAY FOR EACH COMP. YEAR 

 
1 through   5 years    $   75.00 
6 through 10 years              $   97.50 
11 through 15 years    $ 127.50 
Over 15 years              $ 150.00 
 

The maximum amount allowed to be earned under this subsection (B) is $2,250.00. 
 
SECTION 19.2 LONGEVITY PAYMENT. 
 

Years of service shall be determined from the employee’s date of hire.  Date of 
promotion will be used for supervisory longevity. 

 
Annual wages shall be determined by calculating the employee’s gross wages paid 

for the period November 1 to October 31. 
 
Payment shall be made in two (2) installments by separate check.  The first 

payment period shall be calculated for the period of November 1 to April 30.  The second 
installment shall be calculated for the period of May 1 to October 31.  The first installment 
will be by June 1st and the second installment will be by December 1st of each year.  
Payment for less than an exact year’s service shall be pro-rated per month for each 
eligible employee. 
 
SECTION 19.3 REVISED LONGEVITY PAYMENT. 
 

A. Beginning with the longevity payment to be made by December 1, 2007 
based on the gross wages of bargaining unit employees during the period 
from May 1 to October 31, 2007, the following schedule shall be used (but 
only six months’ of wages for the payment to be made by December 1, 
2007): 

 
  Completed Years        Total Annual  
       of Service         Gross Wages 
 
     After 5 years  1% of annual wages but in 
      no event less than $200.00 
     After 8 years  2% of annual wages 
     After 11 years  3% of annual wages 
     After 15 years  4% of annual wages 
     After 19 years  5% of annual wages 
     After 23 years  6% of annual wages 
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B. Provided, however, that each employee in Unit A employed as a supervisor 

in Unit A on August 1, 2007 shall have the right to make a one-time election 
to receive longevity payments under this Article pursuant to Section 19.1 (A 
and B) above rather than this Section 19.4.  Such an election can only be 
exercised by filing a written statement signed by the employee stating 
his/her decision to receive longevity pay under Sections 19.1 (A and B) and 
filed with the Director of Public Safety and Service by November 1, 2007.  If 
such an election is timely filed, such “grandfathered” employees shall 
continue to be paid longevity payments until they separate from the 
Department’s employment pursuant only to Section 19.1 (A and B) and not 
pursuant to Section 19.4 (A).  If no such timely election is made, Unit A 
employees shall be paid longevity pay only pursuant to Section 19.4 (A), 
and not pursuant to Section 19.1 (A and B), beginning with the payment to 
be made by December 1, 2007. 
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ARTICLE 20 

HOLIDAYS 
SECTION 20.1 HOLIDAYS. 
 

The following are designated as paid holidays: 
 
New Year’s Day    January 1 
Martin Luther King Day   3rd Monday in January 
President’s Day    3rd Monday in February 
Memorial Day     Last Monday in May 
Independence Day    July 4 
Labor Day     1st Monday in September 
Veteran’s Day     November 11 
Thanksgiving Day    4th Thursday in November 
Day after Thanksgiving   4th Friday in November 
Christmas Day     December 25 
Floating Holiday    Employee’s Birthday 

 
Employees scheduled to work on the day which a designated holiday actually occurs shall 
observe the holiday on that day.  Members of Bargaining Unit D (and former Unit E) as 
well as members of Bargaining Units A and B not assigned to work as part of a Patrol 
Division Platoon who are routinely scheduled with weekends off shall observe the 
weekend holidays as follows: 
 
In the event that any of the holidays should fall on Saturday, the Friday immediately 
preceding shall be observed as the holiday.  In the event that any of the holidays should 
fall on Sunday, the Monday immediately succeeding shall be observed as the holiday. 

 
The three (3) regularly scheduled dispatchers may first elect to work the holiday at the 
appropriate rate of pay.  Prior to Chief scheduling the three month block, each dispatcher 
will provide the Chief with written notice whether the dispatcher wishes to be scheduled 
on specified holidays within those three months.  If the dispatcher works one or more of 
those holidays the dispatcher will receive straight time compensatory time off and time 
and a half for the time worked.  
 
Dispatchers on the twelve hour shift rotation shall forego the holidays established herein, 
but shall be entitled to the use of 132 hours of compensatory time off annually in the same 
manner as established for patrol sergeants and officers 
 
SECTION 20.2 ELIGIBILITY AND PAY. 
 

Any employee of the Marietta Police Department who has been employed for over 
thirty (30) days is eligible for holiday pay.  Should any of these holidays fall while the 
employee is on vacation or during his scheduled days off, the employee shall receive an 
additional day off with pay. 
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Employees who work on holidays listed in Section 20.1 shall be paid at time and 

one half (1 ½) rate for all hours worked on the holiday.  In addition, such employees shall 
be credited with eight (8) hours of compensatory time if the holiday falls on a scheduled 
day off or 12 hours of compensatory time if the holiday falls on a work day. Such 
compensatory time bank shall have the maximum of one hundred thirty-two (132) hours 
accumulation.  Employees who are called out to work overtime on a holiday outside their 
regular work schedule shall be compensated at two (2) times their regular rate of pay. 

 
Accumulated holiday time may be taken in one-quarter (1/4) hour segments.  

Accumulated holiday time shall be granted to the employee on a request basis.  To be 
considered for scheduling as a part of the regular scheduling process, requests must be 
submitted at least four (4) months before the beginning of the month in which the day is 
requested.  Requests, however, may be made at any time up to the day requested.  
Seniority within classification shall be recognized when scheduling accumulated 
compensatory time off, with seniority controlling when more than one request is submitted 
in the same day for the same day off.  In all cases of holiday time requests, the employer 
has discretion to determine the number of requests, if any, which will be granted for a 
particular day.  An employee who as of the end of December 31st of a year has more than 
eleven (11) days of accumulated holiday compensatory time shall, at the City’s discretion, 
be paid for the days exceeding eleven (11) per Section 20.3 or be scheduled off for the 
days exceeding eleven (11) during the next year before March 31. 
 
SECTION 20.3 PAYMENT FOR HOLIDAY TIME. 
 

Holiday time accumulated in one (1) year must be taken off by the end of the 
following year.  Should the appointing authority decide it is not in the best interest of the 
City to allow all accumulated holiday time to be taken in time off, employees shall be paid 
for any unused time. Such payment shall be in January of each year. 
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ARTICLE 21 

VACATION 
 
SECTION 21.1 AMOUNT OF VACATION. 
 

Employees covered by this Agreement shall be entitled to vacation in accordance 
with the following schedule: 

 
YEARS OF CONTINUOUS SERVICE     VACATION TIME 

     01 through 05       80 hours 
     06 through 10     120 hours 
     11 through 15     160 hours 
     16 through 20     200 hours 

OVER 20 
Employees shall receive an additional eight (8) hours of vacation for each full year 
of service over 20 years with a cap of forty (40) hours. 
 
All vacation pay in accordance with the above shall be paid at the employee’s 

regularly scheduled rate of pay. 
 

The City shall maintain its current early pay request applications for vacations and 
shall also make early payment for any other legitimate purpose which the Safety-Service 
Director authorizes.  These forms may be used by an employee wishing to have his 
vacation pay prior to starting vacation.  The early pay request forms shall be completed 
and turned in to the Auditor’s office by the employee no later than three (3) business days 
prior to the employee starting his vacation. 

 
SECTION 21.2 VACATION ELIGIBILITY. 
 

In order to be eligible for vacation and pay, an employee who, as of his anniversary 
date of employment, has been continuously employed by the City for at least one (1) year. 

 
SECTION 21.3 VACATION CARRY-OVER. 
 

A member may carry over into the following year one hundred twenty (120) hours 
of vacation time, except during the last year of employment the member may carry over 
the amount of vacation time established in Section 1 above.  However, the amount of 
vacation time carried over into the following year must be used prior to December 31 of 
said year (Subject to Section 21.5A below). 

 
SECTION 21.4 VACATION SCHEDULING. 
 

Vacation scheduling shall be arranged with the prior approval of the Chief of Police or his 
designee.  Insofar as practicable, and subject to minimum manpower staffing levels, vacation time 
off shall be granted at the times most desired by each employee, with the order of preference 
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being determined on the basis of seniority by classification, except for twelve hour shift employees 
where the order of preference shall be determined by seniority within squad. 

 
Annual vacation requests for the following year shall be submitted no later than September 

1st of the current year.  The completed schedule shall be posted by the Chief no later than October 
1st of the current year.  The City agrees to make every effort to not cancel a scheduled vacation.  
However, if a pre-scheduled vacation is cancelled, the City will reimburse any out of pocket 
expenses incurred by the employee that is not refundable. 
 
SECTION 21.5 ADDITIONAL CONSIDERATIONS. 
 

A. At the end of each vacation year, a member in full-time status shall be paid 
for any vacation balances in excess of the maximums fixed by this Article 
upon certification by the appointing authority that due to emergency work 
requirement, it is not in the best interests of the City to permit a member to 
take vacation leave which would otherwise be forfeited as provided in 
Section 21.3. 

 
B. A member in full-time status who is to be separated from the City 

employment through removal, resignation, retirement, or layoff and who has 
unused vacation leave to his credit, shall be paid in a lump sum for such 
unused vacation leave in lieu of granting such member a vacation leave 
after his last day of active service with the City.  However, in the case where 
a member is removed by the City, no compensation will be given for a period 
of time in which the member’s conduct is proven to have caused the 
removal.  An employee shall forfeit up to 24 hours of vacation for failure to 
provide two (2) weeks advance notice of resignation. 

 
C. When a member dies while in paid status during City employment, any 

unused vacation leave to his credit shall be paid in a lump sum to the 
surviving spouse, or to the estate of the deceased. 

 
D. Regularly scheduled annual vacation shall take precedence over casual 

vacation time.  Any employee who takes vacation time of five (5) days or 
more shall be able to do so in conjunction with his regular days off. 

 
E. Vacation leaves may be taken in multiples of one (1) day up to thirty (30) 

consecutive days. 
 
F. More than one bargaining unit member may be on vacation leave at one 

time. 
 
G. Members may take vacation leave in one-quarter (1/4) hour increments as 

casual leave. 
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ARTICLE 22 

LEAVES 
 
SECTION 22.1 INJURY LEAVES. 
 

A. Any employee in bargaining units A, B or C who is disabled as a result of physical 
injury suffered in the discharge or performance of his duty shall be entitled to 
receive his full salary during such period of disability, but in no case for a longer 
period than two hundred forty (240) work hours without using accumulated sick 
leave. 

 
B. The following conditions will apply to injury leave. 

 
1. The employee must file a Worker’s Compensation claim to qualify for 

injury leave. 
 
2. The employee must submit a statement by a physician which shall include 

a diagnosis and an estimate of recovery time to justify use of injury leave. 
 
3. If the City disputes the injury leave request, the employee shall submit 

himself to a physical examination conducted by a doctor chosen and paid 
for by the City. 

 
4. If the doctor chosen by the City disagrees with the employee’s doctor, the 

parties will wait until the Industrial Commission decides the Worker’s 
Compensation claim.  If the claim is allowed, the employee will be paid his 
injury leave.  On the issue of injury leave, the decision of the Industrial 
Commission on the employee’s Worker’s Compensation claim will be 
determinative. 

 
5. Any payment from Worker’s Compensation for a covered claim during the 

above two hundred forty (240) hour period shall be turned over to the City. 
 

C. Physical injury for purposes of this Article shall be defined as any injury 
compensable under the Worker’s Compensation laws of the State of Ohio. 
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SECTION 22.2 SICK LEAVE. 
 

A. Sick leave may be requested for the following reasons: 
 

1. Illness of the employee or illness/death of his immediate family. 
 

2. Exposure of employee or a member of his immediate family to a contagious 
disease which would have the potential of jeopardizing the health of the 
employee or the health of others. 

 
3. Medical, dental, or optical examinations or treatment of employee or a 

member of his/her immediate family. 
 
4. Childbirth and/or related medical conditions. 
 
5. Injury of the employee after “Injury Leave” has expired. 

 
B. For the purpose of this section, “immediate family” means Mother, Father, Step 

Parent, Parent-in-Law, Brother, Sister, Child, Step-Child, Spouse, Grandparent, 
Grandchild, Legal Guardian (or other person who stands in the place of a parent), 
or other relatives living in the same household.  For bereavement purposes only, 
the following shall also be included in this section: Mother-in-law, Father-in-law, 
Sister-in-law, Brother-in-law, Daughter-in-law and Son-in-law. 

 
C. For purposes of attending the funeral of his immediate family, one work day if the 

funeral is within one hundred miles of Marietta, Ohio and two work days for 
attendance at the funeral of immediate family members more than one hundred 
miles from Marietta, Ohio.  Immediate family shall include the family members 
listed above plus Sister-in-law, Brother-in-law, Daughter-in-law and Son-in-law. 
Additional time may be granted hereunder at the discretion of the Safety-Service 
Director or his designated representative.  If the death is of the spouse, child, or 
parent of the employee, five (5) work days may be used, regardless of distance. 

 
D. No employee shall be required to bring a doctor’s statement prior to the third (3rd) 

day of illness unless there is just cause to indicate abuse or an established pattern 
of use. 

 
E. Up to three (3) consecutive days for attendance upon members of the immediate 

family whose illness or injury requires the care of the employee.  Proof of 
relationship and illness or injury may be required by the City as a condition of 
granting such leave.  Additional time may be granted hereunder at the discretion of 
the Safety-Service Director or his designated representative.  To the extent an 
employee needs additional time off due to a serious health condition of a spouse or 
child, the employee will be granted Family and Medical Leave per the FMLA of 
1993. 
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F. Up to three (3) work days for attendance at the birth of the member’s child.  

Additional time may be granted hereunder at the discretion of the Safety-Service 
Director of his designated representative. 

 
G. An employee must notify the supervisor on duty or other designated person, of a 

sick leave absence as soon as possible before his shift begins (preferably at least 
two hours in advance) unless other arrangements have been made with the 
supervisor.  The employee will submit to such medical examination, nursing visit 
or other inquiry the City deems necessary, at no cost to the employee.  

 
H. Upon the employee’s request, vacation leave may be used as sick leave after sick 

leave is exhausted.  Employees who have exhausted sick leave and vacation leave 
may, at the discretion of the Director, be granted an unpaid personal leave of 
absence, not to exceed six (6) months.  Under the terms and conditions of the 
Family Medical Leave act of 1993, the Safety Service Director will make any 
discretionary decisions. 

 
I. For each completed eighty (80) hours in active pay status, an employee earns 4.6 

hours of sick leave.  (Active pay status shall be defined as hours worked, hours on 
approved, paid leave and hours on paid sick leave).  The amount of sick leave time 
any one employee may accrue is unlimited.  Sick leave shall be charged in 
minimum units of one quarter (1/4) hour.  Employees absent on sick leave shall be 
paid at the regular rate. 

 
J. Employees who transfer between City departments or who are reappointed or 

reinstated within ten (10) years of prior public service employment will be credited 
with unused balance of sick leave.  All current employees (December 31, 1987) 
will be eligible for payment of sick leave at time of retirement put to a maximum 
of nine hundred sixty (960) hours.  All employees hired on or after January 1, 1988, 
shall be eligible for payment of sick leave at the time of retirement of fifty percent 
(50%) of accumulated sick leave put to a maximum of nine hundred sixty (960) 
hours accumulation. When employee(s) pass away while in active employment, the 
surviving spouse or others, as spelled out in Section 2113.04 ORC, will be eligible 
to receive sick leave payment for which the decedent would otherwise have 
qualified. 

 
SECTION 22.3 MILITARY LEAVE. 
 
A. All employees who are members of the Ohio National Guard, the Ohio Defense Corps, the 

State and Federal Militia, or members of other reserve components of the Armed Forces of 
the United States are entitled to leave of absence from their respective duties without loss 
of pay for such time as they are in the military service on field training or active duty for 
periods not to exceed thirty-one (31) days in any one (1) calendar year.  The maximum 
number of hours for which payment can be made in any one (1) calendar year is one 
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hundred seventy-six (176) hours.  The employee is required to submit to the City an order 
or statement from the appropriate military commander as evidence of such duty.  There is 
no requirement that the service be in one (1) continuous period of time.   

 
B. Employees who are members of those components listed above will be granted emergency 

leave for mob, riot, flood, civil defense, or similar duties when so ordered by the Governor 
to assist civil authorities.  Such leave will be paid.  The leave will cover the official period 
of the emergency.  City pay shall only be for the difference between military and regular 
City pay.  

 
SECTION 22.4 LEAVE OF ABSENCE. 
 

Upon the written request of a permanent employee, the Director may grant the 
employee a leave of absence without pay in accordance with the following: 

 
A. The maximum leave without pay shall not exceed six (6) months. 
 
B. The maximum duration of a leave for purposes of education, training, or specialized 

experience, which would benefit the Police Department by improved performance, 
or for other related reasons shall not exceed two (2) years. 

 
C. An employee shall submit to the Chief pertinent information relating to the training 

for which the leave is requested. 
 
D. The authorization of a leave is solely a matter of administrative discretion.  No 

leave of absence shall be granted for the purpose of working another job. 
 

E. Upon completion of a leave of absence, the employee is to be returned to the 
position formerly occupied or another position at a similar level should the 
original position be abolished. 

 
F. If an employee fails to return to work upon the expiration of an authorized leave, 

that employee shall be considered as having resigned. 
 
G. An employee on leave does not earn sick or vacation leave credit, however, time 

spent on leave shall be considered in determining length of service for purposes 
where tenure is a factor. 

 
H. If it is determined that an employee is not actually using the leave for the purpose 

specified, the City may cancel the leave and provide the employee with written 
notice directing the employee to return to work, and take such disciplinary action 
as the City deems appropriate. 
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SECTION 22.5 JURY DUTY LEAVE. 
 

A member while serving upon a jury in any court of record shall be paid the member’s 
regular salary for each of the workdays during the period of time so served.  Any payment for 
services from the court shall be submitted to the City of Marietta. 
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ARTICLE 23 

INSURANCE 
 
SECTION 23.1 LIFE INSURANCE. 
 

The City shall continue to furnish a twenty thousand dollar ($20,000.00) life insurance 
policy for each employee with the entire premium paid by the City. 
 
SECTION 23.2 LIABILITY INSURANCE. 
 

The City shall also continue to furnish, at no cost to the employee, liability insurance at 
the current level as long as a market exists at a reasonable price.  Upon thirty (30) days written 
notice to the Labor Council, the City may determine to become a self-insurer as respects to liability 
insurance. 
 
SECTION 23.3 HEALTH INSURANCE. 
 
A. The City shall provide the Core Key II Medical Benefits, $10/$20 Prescription Drug, Dental & 

Optical Plan I Benefits under the 314 Benefit Plan through the Michigan Conference of 
Teamsters Welfare Fund, as described in Appendix A (Schedule of Benefits).Should the 
Teamsters through no fault of the City, totally terminate coverage, the City agrees to the 
following. Immediately upon notification of such termination the City will meet with the Union 
for the purpose of obtaining coverage with substantially the same benefits at the best available 
price. 

 
B. The City shall pay 85% of the premium costs with the employee paying the remaining 15% 

of the weekly contribution rate as listed in Appendix B (Participation Agreement) contained 
in this Agreement. In the event that a bargaining member’s spouse is also an employee of 
the City, that bargaining member shall contribute only seven and one half (7.5) percent of 
his or her insurance premium costs, in which case his or her spouse would cover the other 
7.5% 

  
SECTION 23.4 REOPENER. 

 
This article may be reopened during the life of this Agreement if either side can present 

insurance coverage that will increase benefits and/or lower costs without lessening the quality of 
service. 
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ARTICLE 24 

CLOTHING ALLOWANCE 
 
SECTION 24.1 INITIAL ISSUE.  
 

The City shall furnish the basic uniform for all new employees required to wear 
uniforms according the schedule in Section 24.3.  All uniforms remain the property of the 
City.  The employee when separating from employment must turn in the same number of 
items of clothing initially issued to him which are in the best condition of those items issued 
to him.  Failure to do so shall result in the value of the missing items being withheld from 
the employee’s separation pay.  The City shall have the right to determine the make and 
model of uniforms, parts, and supplier if necessary; as determined by the Chief of Police.  
The authorized clothing type will be in place by January 01 of each year.  The City Auditor 
will issue purchase orders to each member who are authorized under schedule A and 
Schedule B as soon as practicable after the first of each New Year. 

 
SECTION 24.2 ALLOWANCE. 
 

A. After completion of one years’ service, each employee covered under 
Schedule A shall receive six hundred dollars ($600) for uniform purchases 
and six hundred and fifteen dollars ($615) in each subsequent year for 
uniform purchases.  This allowance shall be on an account basis to be used 
with a purchase order-voucher system.  

 
B. After completion of one year’s service each employee covered under 

Schedule B shall receive four hundred and forty dollars ($440) for uniform 
purchases and four hundred and fifty-five dollars ($455) in each subsequent 
year for uniform purchases.  This allowance shall be on an account basis to 
be used with a purchase order-voucher system. 

 
C. Police officers required to wear “plain clothes” shall receive an allowance of 

one hundred seventy-five ($175) dollars per year in addition to the amount 
specified in subsection (A).  “Plain clothes” officers may buy clothing as they 
desire but it must be in good taste and acceptable to the business 
community of the City of Marietta.  

 
D. The City agrees that each employee covered hereunder may submit 

uniform purchase requests through the 25th of each month and that the City 
will then write purchase orders based upon those requests within five (5) 
work days of the 25th of each month. 

 
E. An employee who wishes to “bank” part of the annual clothing allowance to 

a future year may do so by filing a written statement with the Chief or 
designee indicating the amount to be banked.  This statement must be filed 
(i.e. received) with the Chief or designee by March 31 of the year from which 
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the employee wants the amount to be banked.  When the employee wishes 
to purchase an item(s) with banked funds, the employee must file a written 
statement within the above parameters. 

 
SECTION 24.3 UNIFORM SCHEDULE. 

A.          B.  
Police Officers  Dispatchers 
 

Trousers, Multi Blend     4          4 

Shirts, Winter      4          4 
Shirts, Summer     4          4 
Ties       2          2 
Socks       4 pr.          4 pr. 
Shoes, Summer     1 pr.          1 pr. 
Boots, Winter      1 pr. 
Jacket, Gortex      1 
Jacket, Summer     1 
Cap, Winter      1 
Hat       1 
Gloves       1 pr. 
Belt       1        1 
Rain Coat      1 
Name Plate      2        1 
Hat Badge      1 
Breast Badge      1        1 
Collar Brass      1 set 
Whistle w/chain     1 
Gunbelt      1 
Semi Automatic Pistol    1 
Holster       1 
Magazines      6 
Magazine Pouch     1 
Handcuffs      1 pr. 
Handcuff case      1 
Beltkeepers      1 set 
Key ring holder     1 
Baton       1 
Baton Holder      1 
Protective Vest w/2 carriers    1 
Flashlight      1 
Clipboard      1 
 
Any new initial issue equipment or clothing required by the City shall be paid for by the 
City without regard to the employee’s regular clothing allowance. 
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SECTION 24.4 DRY CLEANING. 
 

The City shall continue the procedure to provide necessary dry cleaning of 
uniforms at no cost to the employees. 

 
SECTION 24.5 PROMPT RECEIPT OF UNIFORMS AND EQUIPMENT. 
 

The City shall insure that all routine items of uniform and equipment are supplied 
promptly by the contracted vendor. 

 
SECTION 24.6 PURCHASE OF SERVICE WEAPON. 
 
 An employee who honorably retires from active duty from the police department 
may purchase his/her service handgun and duty badge from the Marietta Police 
Department.  The cost of the service weapon and badge shall be one dollar ($1.00) each. 
 
 If an employee is marked off duty for a stress-related or psychological condition at 
the time of his/her retirement, he/she will not receive his/her service handgun or badge 
unless the employee provides the City with a statement within ninety (90) days of the 
employee’s retirement from qualified medical personnel, that the employee is competent 
to receive his/her service handgun and badge.  if such a statement is provided within 
ninety (90) days of the employee’s retirement, the employee shall be given the opportunity 
to purchase his/her service handgun and badge. 
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ARTICLE 25 

WORK OUT OF RANK 
 
SECTION 25.1 WORK OUT OF RANK 
 

Any employee who is temporarily required to perform at a higher ranking position 
and performs the responsibilities of the higher ranking position for a minimum of two (2) 
hours shall be paid at a rate of compensation equal to that normally paid for the higher 
ranking position for all hours worked in the higher ranking position during that work day. 
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ARTICLE 26 

TUITION REIMBURSEMENT 
 
SECTION 26.1 TUITION REIMBURSEMENT. 
 

Each full-time employee who is subject to the provisions of this Agreement shall 
be eligible for a reimbursement of the cost of tuition, books and laboratory fees for 
accredited college, technical school, adult education and correspondence courses 
provided that all of the conditions enumerated below are fulfilled: 

 
A. That the direct usefulness of the course material to the employee’s job 

duties can be demonstrated to the satisfaction of the Director of Public 
Safety and Service. 

 
B. That the employee request, in writing, and obtain, in writing, prior approval 

for taking such course from both his immediate supervisor and the Director 
of Public Safety and Service. 

 
C. That prior to taking such course that funds are appropriated and available 

for such purpose in the proper account. 
 
D. That the employee agree, in writing, prior to taking such course that in the 

event of the termination of this employment for any reason within two years 
of the date of the completion of the course, he will refund to the City the 
pro-rated portion of the monies reimbursed to him by the City; and 

 
E. That upon completion of the course the employee provide proof thereof 

with at least a grade of “C” or its equivalent, and receipts for the 
expenditures for which he claims reimbursement to his appointing 
authority. 

 
  



 

 
 

54 
 

ARTICLE 27 

MISCELLANEOUS 
 
SECTION 27.1 TRAINING OFFICER. 
 

Any Bargaining Unit member who is required or designated as a training officer for 
the purpose of the instruction and training of provisional, probationary employees shall 
be paid at sixty-five cents ($.65) per hour above their regular rate of pay. 
 
SECTION 27.2 EXPENSE REIMBURSEMENT. 
 

The City shall reimburse employees for all job related expenses, including meals, 
while working on special assignments.  The employees must submit necessary receipts 
along with the request for payment.  No receipts for alcoholic beverages may be 
submitted. 
 

Members of the Bargaining Unit, when on official business for the City outside the 
City, shall be allowed the current mileage rate published by the U.S. General Services 
Administration (GSA) for mileage traveled by non-City automobile: or reasonable and 
actual cost of bus, train or airfare so incurred. Duplication of mileage is not authorized 
and shall not be allowed or paid when two or more officials or employees travel by the 
same automobile. 

 
Members of the Bargaining unit, when on official business for the City requiring 

overnight lodging, shall be allowed the rate published by the GSA for such lodging; should 
the employee procure overnight lodging at the site of a training, conference or convention 
then they shall be reimbursed for the reasonable and actual cost of lodging should it 
exceed the GSA published rate. 

 
Members shall be allowed the current rate published by the GSA for the following 

meals. 
 Breakfast:  If the previous evening was spent outside the City, if traveling 

prior to 6:00 a.m. or if not provided as part of the training, conference or 
convention. 

 Lunch:  If not provided by the training, conference or convention. 
 Dinner: if the individual is unable to return to the City prior to 8:00 p.m. and 

if not provided by the conference or convention. 
 
SECTION 27.3 MANPOWER. 
 

The City agrees to make every reasonable effort to keep the police department up 
to full strength to help ensure the safety of the officers on duty and to provide service to 
the City residents.  Minimum manpower levels are established as One (1) Supervisor, 
three (3) patrol officers and one (1) dispatcher at all times except between the hours of 
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three a.m. and seven a.m. when the minimum manpower may be reduced by one patrol 
officer. 

 
SECTION 27.4 COPIES. 
 

The City will provide each employee, at no cost to the employee, a copy of this 
Agreement within thirty (30) days from the date this agreement is signed by both parties. 
 
SECTION 27.5 RELEASE OF CONFIDENTIAL INFORMATION. 
 

The City or member of the Marietta Police Department shall not release a 
bargaining unit member’s home address or any other records without the employee’s 
permission, subject to the provision of the Ohio Revised Code. 

 
SECTION 27.6 CANINE UNIT. 
 

The Canine Officer(s) shall be entitled to eight (8) hours pay bi-weekly period.  The 
eight (8) hours is being afforded to the officer(s) as compensation for duties relating to 
the care and maintenance of the canine(s).  The Canine Officer shall also be afforded a 
minimum twelve (12) hours training time per month. 

All expenses pertaining to the care and maintenance of the canine(s) shall be paid 
by the City.  The City shall be required to purchase or reimburse up to forty (40) dollars 
per month for dog food. 

It is the intent of this provision to provide full compensation as required by the Fair 
Labor Standards Act to those members who are responsible for the weekly care, feeding, 
exercising and boarding of a City owned canine for all on duty and off duty hours worked 
so engaged. 
 
 
 

  



) 

) 

) 

SECTION 28. l DURATION. 

ARTICLE 28 
DURATION OF AGREEMENT 

A. This Agreement shall be effective November 1, 201 4, and shall remain in 
full force and effect through October 31, 201 7. 

A. If either party desires to modify or amend this Agreement, it shall give 
written notice of such intent no earlier than one hundred twenty (120) 
calendar days prior to the expiration date, nor later than ninety (90) 
calendar days prior to the expiration date of this Agreement. Such notice 
shall be by certified mail with return receipt. The parties shall commence 
negotiations and shall meet to establish the bargaining guidelines within 
two (2) calendar weeks upon receiving notice of intent. 

C The Parties agree to re-open Article 18 Wages (wage scale only), effective 
on or around August 1, 2016 for the purpose of negotiations. Such 
reopener negotiations shall be subject to the impasse process of Chapter 
4117 

Signed thi~ day of January, 2015. 

Carol i\ifarshall, Records Representative 
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APPENDIX 

Michigan Conference of Teamsters Welfare Fund 
Plan 314 

SCHEDULE OF BENEFITS 

I Ki:y 2 '.\1ajor Mt.Oiral l'hu1 B<.'ntf;t I BC'ES PPO Neiwork Non-BCB~ PPO I\et\nit1' 

Annual Deductible $100 per individual $300 per individual 
$200 per family S600 per family 

Annual Out of Pocket Coinsurance Mn xi mum SJ,500 per family in excess of deductible $2,500 per family in excess of deductible 

InMPaticnt Hospital Expenses Covered 85o/ol!< of CC subject to deductible for up to 
365 days semi·private room or private room if 

Covered 75%"' of MAB subject to deductible for up 
to 365 days semi-private room or private room if 

medically necessary medically necessary 

Hospital Emergency Expc11ses Covered 85%"' of CC subject to deductible Covered 85%~ of MAB Subject to deductible 
(must meet criteria) 

Ment11l Health & Substance lnp:i.ticnt Hospital: 45 days"'*"'"' per person per Inpatient Hospital: 45 days"'*•• per person per 
Abuse Benefits calendar year. Covered 85o/o'- of CC subject to calendar year. Covered 75o/o-I' of MAB subject to 
(must receive prior authorization by deductible. deductible. 
calling Value Options at 800-457-8540) Inpatient Physician: Covered 85% of CC subject to Inpatient Physician: Covered 75% of MAB subject 

deductible for up to 50 visits*+-+..- annually combined to deductible for up to 50 visits"*•* ann~1a!!y 
with in/outpatient mental health and substance abuse . combined with in/outpatient mental health and 
Outpatient Physician: $15 copay; 50 visits•..--.• substance abuse. 
annually combined with in/outpatient mental health Outpatienl Physician: Covered 50% of MAB up to 
and substance abuse••. 50 visits•••~ annually combined with in/outpatient 

mental health and substance abuse~•, 

Surglc:i.I Expenses Covered 85%-. of CC subject to deductible Covered 75%* oft-.1AB subj~t to deductible 

Specified Org1111 Transplant Program Covered 100% of CC. Cove.red 100% of CC. 
Expenses Must use a designated facility. Must use a designated facility. 

Maternity Expenses 
Covered 75%v of MAB subject to deductible Pre/Post Nata! Delivery Covered 85%• of CC subject to deductible 

Anesllaesbt Expenses Covered 85%"' ofCC subject to deductible Covered 75o/o* ofMAB subject to deductible 
Ambulance Expenses 
Ground/Air/Water Covered 85%* of CC subject to deductible Covered 8So/o"' ofMAB subject to deductible 

X-ray and Diagnostic Testing 
E'lpenses Covered 85%" of CC subject to deductible Covered 7?%>!< of MAB subject to deductible 
Laboratory Expenses 
Fluids/Pathology/Diagnostic Tes ts Covered 85%"' of CC subject to deductible Covered 75%" of MAB subject to dedue1ible 

Physician Charg~ 
Inpatient/Outpatient/Office Visit Covered 85%" of CC subject to deductible Covered 75o/o"' of MAD subject to deductible 

Wellness Benefit 
Physical I GYN Exam I Covered in fuil Covered .75%"' of MAB subject to deductible 
Well Child Exam Deductible & copa)•ment waived 

\Vellne.ss Benefit 
Pap Smear Screening & Covered in full Covered 75%"' of MAB subject to deductible 
Mammogram Screening Deductible & copayment waived 
Wellness Benefit 
Child Immunization I Cove;ed in full Covered 75%oto of MAB subject to deductible 
Adult flu Vsccination Deductible & copayment waived 
Injection E~pe11ses Covered 85%oi< of CC subject to deductible Covered 75%• of MAB subject to deductible 
Chiropractic Expenses 24 spinal manipulations per person annually covered 24 spinal manipulations per perso11 annually covered 

80% of CC. One mechanical ttection per day only 700~ of MAB. One mechanical traction per day only 
with spinal manipulation covered under Plrysical, with spinal manipulation covered under Physical, 
Speech & Occupational Therapy Exptmses. One Speech & Occupatfon((f Therapy Expenses. One 
"new patient" office visit every 36 months and one "new patient" office visit every 36 months and one 
"established patient" office visit annually, per "established patient" office visfl: annually, per 
chiropractor, covered under Physician Charges~ chiropractor, covered under Physidan Charges~ 
Outpatient/Office Visit. Outpatient/Office Visit. 

HwrJog Aid Expenses Covered 8So/o• of CC subject to deductible, up to Covered 85%• ofMAl3 subject1o de4uctible, up to 
$1,000 per person, per aid every 2 years $),000 per person, per aid every 2 years 

Outpatient Cancer Trtatmcnt 
{e.g. ehemothcrapy & radiation therapy) Covered 85%0!< ofCC subject to deductible Covered 75%~ ofIY1AB subject to deductible 
Physical, Speech & 
Occupational Therapy Expenses Covered 8~%• of CC.subject to deductible Covered 75%* of MAB subject to dedue1iblc 
Home }feslth Care Expenses Covered 85%• of CC subject to deductible Covered 85%• of MAB subject to deductible 
Skilled Nursing Facility Expenses 85%i< eligible e>.-penses subject to deductible for 85%* eligible expenses subject to deductible for 

room and board and other medical services up to 730 room and board and other medical services up to 730 
days reduced by 2 times the number of days in d ays redu~d by 2 times the number of days in 
hospital. . , h ospital. 
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APPENDIX 
Plan 314 Schedule Of Benefits 

Ke-y 1 '.\·1njor .\kdi{';.\\ l'IJ\11 lktwfit HCBS PPO '.'l(>h\'ork Non-BCBS. PPO J'tiHworl\ 

Hospice CRre E>.'J)cnses Covered 85%~ of CC subject to deductible Covered 85o/o" of MAB subject to deductible 

Durable Medical Equipment 
and MedicRI Supplies Expenses Covered 85o/o~ of CC subject to deductible Covered 85%1~ of scheduled amount subject to 

deductible 
Prosthetic Devices And 
Orthotics Expenses Covered 85o/o* of CC subJect to deductible Covered 85%"' of MAB subject to deductible 

f'JlfffJUfttY ncncflt { Hn~n~rl.: Phurmucy '.'lictworl• .. Presc1·iption Drug Rx2 Partic1pnting Retail: Up to 34 clay supply, covered m full after $10 copay for genenc and $20 copay for 
. d$40 " b d brand name drugs. 90 day supply covered in· full after $20 copay for genenc an copay or ran name 

drugs. 

Participating Mail Order: Up to 90 day supply. Covered in full after $20 copay for generic and $40 copay 
011 brand name drugs. 

nenfol ll~·ul'nt fil'lt:o lkr.l':IJ PPO Ntt\\'ork Ddt:; l>N1/al frcm!{'r Neiv.-·ork Non.f)dffi IJ£>nbil ~('i\r!1:t: 

Dental Plan I Dental: Class I & ll covered in Dental; Class I & U covered in Dental: Class l& 11 100% of 
full; Class HI 90% of CC. Annual full; Class Ill 85o/o of CC. Annual MAB; Class JII 85% of MAB. 
maximum $2, 100 per person. · maximum $2,000 per person. Annual maximum $2,000per 
Orthodontic: 85% of CC up to Orth9dontlc; 85% of CC up to person. 
$3,500 lifetime per adult/child. $3,500 lifetime per adult/child. Orthodontic: 50o/o of MAB llp to 

$2,000 lifetime per child. 

\'lsioo Bcnl'fit \'SiP Choke !\l.'iworli. Non. \'SP ('luilrt ~Hwork 

Vision One exam nnd one vision correction option1 per One exam and one vision correction option 1 per 
person per calendar year. Exam 100%ofCC. Frnmes person per calendar year. Exrun up to $50. Frames up 
up to SJ25. 100% of CC for pair of basic single, to $75. Up to $50 for pair of single lenses, up to $60 
bifocal or lrifocal lenses. Up to $85 per pair of for pair of bi.focal lenses, up to $70 for pair of 
progressive lenses. 100% of CC per pair trifocal lenses. Up to $70 for pair progressive lenses. 
polycarbonate lenses under age 19. Up to $120 for Up to $80 for contact lenses. Up to $250 per eye per 
contact lenses. I 00% of CC after you pay the first lifetime for laser vision correction. 1 v..;""<'''''''oo"~"i< 
$60 for contact lenses fitting. Up to $250 per eye per u f>i' n~ lau1>.s pl<" rr.im:i, or<Onl.ool ~ ond f~liat. <:>< J.ucf\·iM ~on 

lifetime for laser vision correction. An average of f•'<<•M<:><bolh<.<"n. 

20% discount is applied to uncovered charges, 
excluding contact lenses and laser vision correction. ' 
Vii.on :~~«liM 9jllion;, , p>il orion«> p .. r,~,,,._ nr ~oto« !<ma ond Onl"l'--
orb.<er ,.;,\on """""1;.on r..r~l'IOor bo~ •;·e;. 

Ot11~r BendH(s) Cover.'\gc 
Benefit Bl'tnk \-Yeeks Receive 6 benefit banl: weeks for the penod of 4/1/09 through 3/31/12.".Eo• 

CC {Contra~ted Charges) means the agreed upon fees between MCT\VF and in·network providers. 

MAB (Maxim Lim Allowable Benefit) means the portion of the amount bil!ed by an out·of-Tietwork provider that has been established as the Plan maximum 
payable amount, sub}ect to deductible, coinsurance and co·payments. 

The coinsurance payments for these services apply toward the out·of-pocket maximum. 
"* TI1e co-payments and/or coinsurance payments for 1hese services do not apply towards the annual out·of-pocket maximum .. 
-1-.;.~ Participant receives the noted 6 weeks except in cases where a different arrangement was approved by MCnYF, or the participant is contributed on under 

a MCTWF plan with see.sonal eligibility requirements, in which case they do not receive benefit bank weeks, 
~~~' Each non·residential intensive outpatient day counts as one fourth of an inpatient day and each residential intensive outpatient day counts as one half of an 

inpatient day. All professional visits provided in connection with an approved in-hospital treatment (including inpatient, partiaVday hospital and intensive 
outpatient with or without domicilia!)' component) will be covered. In addition, during the four months following discharge; or until January 1st. 
whichever period is shorter, up to l 0 more professional Visits will be covered after the 50 in/outpatient professional limit has been exhausted. 

This.schedule of?enefits is not a full statement of covered services under your Plan. As a general rule, all procedures or services not deemed experimental by the 
medical commWlJty are covered. Contact MCTWfs Customer Communications Department for any benefit questions you may have. 

Michigan Conference of Teamsters Welfare Fund 
2700 Trumbull Avenue 

Detroit, Michigan 48216 

(313) 964-2400 or (800) 572-7687 
www.mctwf.org 
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MICHIGAN CONFERENCE OF TEAMSTERS WE.l,FARE FUN£> 
2700 Trumbull Avenue, Detroll, Michig;in 48216 

313-964·2400 
Participation Agreement 

APPENDIX B 1/5 

1,.,., Panicip;1tion Agreement is cntl'n:d into hy awl bdw..:(.:n "-"!:~~G_i.ty_ of Ma~i~~~~._(8607)_ . _. 
~Jwieallcr, the ''Employer") and Tcam~w1·~ Lu1'<1I Union No .. _937 .. -· (hercaflcr, the .. Lc'Cal tni\m"'), ~ignatory hnPin. f:;, 
:heir duly uuthDrii1xl n•.prcsentativc$. 

wn :-:ESSE"lll 

'.\ 111 :HI~:\:-.. ~.h\~ f·:m1'loyer 1tnd the Loe~! \Jniou lrnvc entered int0 ;1 c01iectivc haigai11inz ;1g1~r.1rn.:r.t t\:,1l pruvidcs fill' 
;i:n1il'ir.\li,1)1 io and c(11~tri:mtim~« 111 the Michig:!Jl Confr!\:11CC 11f T~am~lcrs \\.'dfa1·c Flind ("th: Trn~I funJ"i l:y -;,,. 

r:mp;o;t:1 \'! u\:t:,in hco!th and wdfarc• bcw..:fit:; ;'or c:nploycc~ r:;prcscntcci by lhc Lo:a! Lnion .!f;tl cinp!o}<':l by !he 
: ·: i;.ci t ~)' l'f, 

\ 1\J\\ l I lf'.J.:.i:.l'<JRJ:. i11 con;idcm1io~1til'1hc premises nr\d mutual covenants contained herein and subjec( to the veiih'.n 
1;:t'j'1:l~Kt" •)( 1h:s l'mtii::lpntion :\£1\:C!l\Cni hy :he Tru~tccs or the 'j r"u~t Fund ["Tnistccs"), the E111ploycr and lhc Loi.:al 

ll<l'll \J\:~d~)' <l.l.;lt'.! \!5 fo!lil\\'S: 

Th: Emp'.t);.-.~r ;ind th~ l .t\.:al Union ('.gr cc t11 be buund by ;m<J hcicby :is>cn! 1<> iLc :tJ1 r!1~ of <lie Tniq f'~md'.> 
i'r·_,,; :\1;:cc·:11t•rit, lk1'.1•1i1 !'Jun Jl1:.:u.11c:its, Emph..iycr l\t.:cou11L~ Policl\'.~ and [lro(.;cdurc•.s <m'..i <ill o'.h~.,. p'.1'.ic'.,·s, ruk·,; .;no 
, ... .,,,.,.,n11~ !h~:t h.•,•,( i.x;cn :;JoptcJ 1tl' d\l:l rue adopted in :he futurc iiy the Truslc'l:S pur~U;!rll t;11i1,~ T.·o, /,;>i..:frr,cnt. ,1:1d ,di 
>I n,,, .H.:!io1:.:: o1 the lnt\I'.'''' ia ;idministc:·ing ihe fkneh Plan(s) in nccorlfance with 1l:c Tr•:.>! i\;rc~1m:;;t, Emr«:y.:1· 
.\cd'';i::.~ l'P:icic·., aml Pn.llc<lurcs ~l~d .i.11 o:h.;r roli1.:ic~, nilcs :ind rcgulil\i(i:l.' ;1dop1cd by tli1; TnL\<.:e~, 111/,withslJl\\fo\:~ »,ll'.­
"~·11'i~:1111 1tl ;he c.xm:rn1y in a co'.kdiv~. b<ll;rnining 11~r<:....:rncnt betwec:: the Emp)nycr <md th¢ I 0tal t:nion. In rbc ,~1·.,;;>t o: 

:'\~illl~i~!Cl~C~ l>cl\,\:<.:11 !!:c pWYi'<ions ,if this Prn1icipati1in Agreement and the rm1+;:(l!l' "'the Cr,ia~<:iii c li:1r),~1:nin.l~ 
,\,~;C~lll'-''l: ,\.~ mi:i;1lly ri\::..cnt,~d m 111,' lnisf hmd o;- ~s subsequently modifi1.:d, ~ml.ior any olher writ1c1: (1~ h'rb:il :it1·c.:;'f,<Cnl 
;-._-:·.'c"n th.: Emplvyc1"11-.d the Loc;il Ui~ioil, this Pa1ticipntion 1\grccml'lll ~Im)] g1wcm. 

-:-h,• r mp]O)'CI" hc~chy :u:~-~p(s as Employer Trns!t<.~S 1hc present Emplcycr 'I Hl~(CC:' ;ippvinted ;w»er :l.e 1'1 ,;, : 

:\/'.:\'.c1n.c11t und a!I past o· ;;•,_:cccc:Eni' l'.n1pluycrTn1~tecs w!1u have b::cr: r.r will b<! <.ppoinfed in ac<:orcanc'" •villi 1h:: ;.;rm~ 
<l~-('lc' i a:~·t ,\.gi·ccmcn:. 

The Local Union hereby accepts as Cnion Tnis1ccs the present Union Trustees appoinlcd under !hr. Tn1s1, 

Agrce1;icnt and ail past or succeeding Union Trus1ccs who h11vc hccn or wi!l be appointed in a(x:ordancc with rhc t~rms of 
the '!'rust /\greemcnt. 

.;. C1:m1:h·.11io~h ~·Wtd !'01 ,·rich week 1)f a month i.:r~ due on vr b:.:fo1<.' th~ !" <l;:y oJ' :l:1~11m111t!i (1hc "d1;c d.th::"). 
).'..'cL~ :u·..: det:':'l¢.:i to l'Ommc:i.cc llll Sunday and end on Sah:rcfay. ! I" ;t v0ntribu1i.111 i~ JI01 n·\dvcd by tl:c rru~1 i'~md by lli•: 

1;·· :]:Jy t)f"lhe rno1:th (5 clays following the due dulc), the Employc1· shall pay in1c;c,-t on ihc otm:tand'.n~ bahmec, rcl~oKfr:,~ 
~'' t:1·.: 1\uc dat<.:. al tile rate ~ct hltth i11 the rule~ an<l !'C&Uhl\iOHS?J.IUptl!\l ',,y the Tni~kt!s. Cun\ribulinn> recc·1n·(i :1aer in«!1c'l 
h-~~ .:.:c~11ed w:ll be ;ipplicd fir5r to the in1e-resr d1w ~nd !her. In the olde~1 111 p;1id ,;(1n:ributl<>;1 !J:1l;mc~. ! Ink•· :J(> 

~i1c·11'l1,,l,1r.cc~ "!1<:il i1lien:"l hc \1air·:,L 

:i. P;:.: Ernpln)cr n:u~l timdy report to the Trn.'1 hind ,1!! <1di\·1.: cmployw1.:1:t Slnh1~ thangc<; fi,,• .. !:~y(\r.~: 
kn:1!1rn;i011~. 1csi;>n:iti1m,:, p:.:1:;"n:d knvl'~. mi!itaiy leaves. ~"ark 1e!m~d and m•n wmk rdalc<l iUn-..:s~cs ,md irtjrni<.:~. ;ind 
.::lw• d><•n!!l'' :·1 >l<1h1s}. Tltc Employer inus: chtJPSC one o!1hi: (wo cc.;porling 11p:ion~ bcluw b) inhi:i1:11~ 1:1c appioµri~tk 
h;~:, J;;ii!ur:.: •,o do ~n will l)I.: 1.\.ccmcd by 1hc 'f rust FunJ ~s the ~eke!hrn uf1);1t!o11 (b). 

D Lt) Rcp(i:t Ol\CC p<:r w..:ck nn th..: folkwing ~cl J,:y: _ 
ot' tho: week !xing reported on {e.g., ~<=prn~ C(lcl\ 
Saturday), or 

_ _ .. , !lo1 C\Cl'o.:Jir.r ~ix c<1lc1Hi11r Jay~ fr,)rn :la: !:1'~ cb:· 
Friday id! ~·,at,1~ ch~.nge.> \h,,t flcc11rrcd !\lrQ:igh th,· prin1 

0 1.bJ gcru111\ithin ~t:\cn c:ilcr.dar day~ of eJch status thnr.gc. 

Failurt• to timely no1ify the Trust Fund will obligate the Employer for contributions on belm!f ofthc individm1! 1hrough 
the date the status change ls ultimately reported. 

ri, If thc Employer and Local Union enter into 11 new co!lcclivc baignining ag1~cment rn mollify their C\U"fCJll 

Colli..-ctivc Barg<iining Agreement, the result of which <lffocts the obligations tm<ler this Participation Agreement, the 
i:mploy..:1 and Lncal l;n\on must l\otif)' the Trus\ Fund ol"such change. No such new colle<:tive bargaining agreement or 
moctlfi.c;ttion shall affect lhe ohligations under this Pnrticipation Agreement unless appro·:cd '111 WJ i!inB h_>· the Trust f'u11d. 



MlClllGAN CONF1<:R1<:NCF. OFTEAMSTfRS WELFARE FUND 

Particip}ltion Agreement 

.1ch .,::,)!lccti·•c '.m:·rnininh .~g1~cmcnt and p111iicipation agr<!emcnl must 1cquirc the Employer to cormibu!c to 
;h~ ·i n:.'it :Otmfl ;[11· a minimum pt'riod of t!11cc yc1us (36 months) frum the dTcclivc date of1fw obligation to contribute 10 
lh~ L·1bt F1111d. 

R. Tlw [:mpl11ycr <t11d l,rieu! !inion rcpicscnt to the Trus!ccs chat pay:ne:it~ will be m:idc only 0.1 h:hai! nf 
!;mp!(I; ,·c:.. !'01· purpv~<.::i of 1his l';;1'lkipulion Agl"t~'mcnt, the (Cl 11. "Employee" 11\C<ltlS a per~vn 1vhP is crnpli'; ..:J ;..,y ;,n 
l::u1pl0) a ,;!1,! :.· di:dble :o pat1icip<1H.: in and recd\\' benefits under ;i !km· fit P~a11 ;md 3> f.i1tl1cr dcfi1~cd ii; p:-irn;p.q)~, '). d. 
(I.' i),•)p\\'. 

''· 'I h~ Trust ft1nd requires thrit coll!ribulions must be inadc ;is folluws: 

a. i.m behalf of an Employee whtlse absence from the job is due to an off-the-job illness or inju1y for 
1hc lesser of(i) a minimum of <'I weeks following t!ie contribulion week in whid1 the Employee 
la~l wol'kcd Of (ii) the duration of the absence due to the off-the-job illness or i1lju1y. Once a 
contribution obligation hereunder is s11tisfied, no new contribu1ion obligation wi!! be tl"iggcrcd 
wi1h rcspi..'(;l to o new !lb~cnce due 10 the same off-the-job i!ltlt.'>s or i1tjul)' unlc~s th1: 1::mployec 
Ir.ts rctm~1cd lo work fur a u1"mu11um of 14 conlinuous calendlll' Oay~ or unless the Collective 
Bargainin~ Agreement provides for o shorter or no mi11imu1n ictum period; 
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b. 1111 ilt>b<i!f 01 an Emp!o~,icc whose ahscnce froni 1hc job is du1: 1(1 ilfl on·lht·jnh ilhl<:\' or in_i11ry (i.e., 
dii;ihk J0r worl-cr~' t:ompcnsa1ion bt•nctlts) for tht' ksser of (i) :i rninimum of ·38"' wc,·h ;~ \ ("(' 
1'11llowi1lt£ lhc <.:()nhibl:tion week in which the Fmploycc la.>l worked (Jr (ii) '.l\c <lm'1li1!11 t1f (~le 
:ih~t'll(;\." du~ !tl lL~· un-thc-jub i1111c~~ ur irtjury. Oucc a eon!ribution <)blig_t-l!ion hcn:ur dcr i~ 
,·mi$lkd. no 1l<:w ...:t1n\l"ibution nblig<1\ion will he trir;g.::rcd with respect IO a new :ih:;enc,· dw.· to 11:c 
<amc on-thc-j,1b ilh:es~ or i1~iury 1mlc.<>.' the Employee hi~ rch1111ed 111 work fo1· .i min:ir.um ,,( ]!, 
..:0:11im1rn:~ <. ~Jcnd<i1 d,',y> unk-.% the Collct:tivc I3·<1rgainini; A3rtcmenl provide~ ror .i ~ho11cr 01· no 
tdnimum return pc:-iod; 

c. un behalf ofm1 Employee for U1c first 4 weeks of !he Employee's absence from the job while on 
military duty, commencing with lhe contribution week follov.~ug the comrihu1ion week in which 
the l'..mp!oycc last workc<l (military dury means service in tl1e 1m"1fonncd se.rvit:cs, including th~ 
Anncd Forces; Amiy National Guard and Air National Guard when engaged in active duty for 
lrainmg, inaeti11c duty training, or full-time National Guard duly; the commissioned corps of the 
Public I !cahh Service and <rny other catego1y of persons designated by the Presidcm in time of 
war nr national emergency); 

<l. tol' cnch w~ck on hehalf of 111~ Employee iflhc Employee worked or is compcns<1kd tor :;uly poi1ion 
<i!' the contribution wcck i1~clt1ding e;1ch weo:k !Vr which wagcs are i-cccivcd. retroac!ivdy and 
prosp.ccth-cly. pu1su<1n1 to any i'aliona) ! .ahor Rclaliorc;; Ooai·d pwcccding. grlcvani.:t:if!.rbiirattun 
rrocccding or other kg;il procc(:Jing or senlcmcnt; 

ii) The tcnn "Employee" docs not Include an individual who voluntarily qui1s, is tc1minatcJ, is 
permanently laid off. or is deceased. However, for the purpo:;c oflhis sub-scciion, the term 
"Employee" may include mi individual who l'etires. 

(ii) Unlt:s.s othcrv:isc provided in \he Collec!ive Bargaining Agreement, contributions ar.:: 
payable only on compcnsa1ion paid for specifically desig,na!cd weeks (or portion·, thcreoC1. 
Com1">Cnsable time off will be !iubject \l) conu·ibutions only if payable for designated wt•ek~ 
(Or portions thereof) during which !he Employee was no\ la.id off and only if it cxc~cdo the 
value or 16 hours ofwag¢S. Compensation for time wmkcd and time off attributable to the 
oamc week triggers only one contribution week paym1:nt. 

diil llrk.·.~ nthcrwi~c pmvidt."<l in the Collective 13argalning Agr..:emcnt, or a separation 
~tgrccm~11: pursuant thereto, or other wril!cn severance agreement, contributions arc not 
p;;ynble l'll ~cv:.:rmll'<: pay. 
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Participation Agreement 

on hchai{ of ~rn Employcc for whom c{mfributions lrnv('. 1\01 C()lll!l!CIKcJ by Arn·i! I. ·1u1-1. 
comn:cncinl\ for the wed; 111 which fa!h: the 9i~t day fol!owtni; t'•1c C()lhmcnccrnent of th· 
indi1·iJt1al's cniployincnt <L~ rn\ l:'mp)oycc. HmvcvCt", if the Empk1ycc i~ _q:qj~ct 10 ;·r ~onlrnth·;1: 
f!mbnti11n:i1)' period, the 1JO J;iys is counted hcginn"111g t:pon th~ cru:!i<:r ,,f the cwnpktion ,)f tb: 
conrrnctW\l pn1bntionm.1 ptTiod, ur the 1~1)111plc!ion of llw following lirniL~ ,111 ~ud1 p10~mionnry 
j.,·1ivJ: 

; i) 21 0 {".1icndnr day~ lbr c.1lcndar day pwlYc1t!onilty periods; 

tii) !SO working days for working day ;mlbnlionmy pcii()ds: 

l iii) l ,200 working hours for working Jiour proba!ionaiy periods; 

(iv) (Or probatinnmy periods 1101 bttsed on (~1lcndar days-, working da}s, or woil;irw ho(:·~. a, 
Jclcr:nlncd by the l'ruslc<:~ consistent with probationary periods srntcd above. 

t: the for~going oontrihurion requirements arc !he Tnt~t Fund's mi11imurn 1'Cqui1c111c11L~ and do not 
modify nny additional contribution 1·cqciil'c!llcnts [\S t:un!ained in th~ applicable co!li!<:livc b~igaining 
:igr1,:cmc11t. 
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:o. Tb: <'J;lil\' ic;·,m~Wr E-:1rgai:iir.g unit grtmp lllll.'it p.1rlidpal~ in a Be11dil l'la11 :H:d ii> r'.1•:.;i1~1· 1mt~t 
\1nil'o1 ndy ·:>:; l'<)Vc·1cd '.iy ~b dc,ig,.mcd b,,;ndi! pi.li.:kugc. Tiw j<UllC i~ true of>lll}' 11011-Tcarmtcr ~roup. il' Cc:,nil:>ed in ;.,,~c:i•,n 
1 l !.c:1c1)!. :11:11 wi~IJ,·s (,111:tr!il:ipa!..:. 

Only ihc full-time emp!oyccs (i.e .. averaging JO hoLJrs per we<:k or more, measured as prescribed by the full-111nc 
c111pll)ycc dctennination provisions of 1hc Affordable Care Act) of a non-Tcan1ster group whose sp~t:it\c job r\lm:lion is 
distinctly identifiable mny pmticipate in a Benefit P!an. The right ofar1 Employer's non-Teamster !lfOUp to panicipnic ',~ 
contingcn\ upon the µ.a11icipatio11 of the Employer's 1'camslcr brugaining unit gr;,oup(s). 

12. This Pmticipatinn Agrecn en! shall wntinuc ·111 full fo1cc and effect beyond 1hc st<itcd Expita!ion Date herco( 
and the i'.inploycr sh111! contribute lo the Trust Fund at the then applicable Trusi Furid rn\e fo1· !he !ast pl~n of benefit; 
cicsl)!.n<itcd in this Part!cipation Agrecmerl!, until this Paiticipation Agreement is S(1pcrseded by a n;ncwa[ !';u1icipation 
A~l'l..'Cmcm, or until the lrusl Fund acknowledges 1hc cessation of the Employer'~ olilil,>a!ion to contribu1c pursuaol to (a) tilt 
Employcr·s notificatiun !o thc'f'nlSI Puml, by ccr1ifled mail, with a copy lo the LoC<ll Union, that the Employel' no longer ha~ 
.1 kgal duly 1\)t;unlribute to the Trust Fund and the specific h~ii; upon which i(s legal duty to contribute to the Trust Fund hw • 
..:C<Jscd, or (b) the Local Union's notifica!ion to the Trust Fund, by certified mail, 1h<1t the Employer no !cnger lws a legal duty 
lil cc111ribute to 1he 'lhtsl Pund nnd the specific basis upon which its legal duty tocontribu1e lo thi:'frtll;\ fund has CCa.Y.:d. 

!:'. An Employer th<it, through an F.mployer Association, signs a cnl!cctivc bargaining agrccmem r~cr~ii'.ll/ 
t\Jnfr1bulions to the Tmst Fund on behalf CJfEmployecs is bound by the signatwt: oflhc Employer AssociHtion. 

M. ,\ny :llh~ a;I Jispulc~; b~111ccn the fmployer and 1l1e Tru.~tces 1dating tu contributions to the Trnsl f'und ()r this 
i':inicip:ni·Jn .'\gr..-~mcm ~h<Jl/ lx, ~tihmi\ted for res0lution lo the Trustees as a condifo)n precedent to any fonnal clalm or 
:1pr·e.1l, ;\lti! ~h<t\l not h~ c11bj~cr lo a1·bi1mtitln or olherdisputerewlution prO\:e<lurcs in the Collective Bargaining Agreement. 

f5. This Participation Agreement is not biiiding on the Trustees until accepted b.v the lrustcc.s. The Trustee.~ l:a\'C 
d.;lc:gutcd the ~uthority to acc:cp! a Participation Agrccmem lO thc Trust Fund's E~ccutive Direc/or. 

!6. 'Jlic Michigan six-year wriucn contract st:.ituk oflimitations shall no! nm wi!h r~-spcc! 10 ct>nn ihnti<in\ ow,·<J b) 
U1.: 1:mploycr u111H sueh time a~ the Trust r•un::! rnccives aett1<1l mitten notice of1hc existence of the Fmpkiy.;r'' cn!i!l ih.1tion 
0bligation. 

17. ;,, Ill\: r.mpill)Cr~li<ill Ct'nltibule !\\ !h¢ lnis! Fund, a~ s\<1(e<l hclow, forth~ rioted h.:n<.'fil pack::i~,·(~) . .t: 
1k· nnltd weekly nl1cs ::ind a~ of(hc noted effective d::ks for it~ ·ri.amslcr b<1rg<linin0 l'.lti" F·>.1picycc, 
~u:J otl1u J·:rnrlnyct· group~ :is cuntcmpln!o..l in pwagmph (Q :1bcwc, 

I'. E!lh:th·c 1\pril l. ?.C!4 the 'l'ni51 f'und w'1l'. maintain !wo Benefit Pb11s ·· U·r~ .\'1CT\\'F :\cllvc-: Phn 
Ji:d the MCTWF i~d1~.:c~ Plan. lf lhc b~ndlt pat.:kag.: inch:d,·~ a componci;l of covcra[;;-.: ·.:ofrr 'J\c 
M(_'TWF R~lln.:c~ !'J;u1 (i.e., "Rdi1cc Medical Benefits") the Trnq~cs .~h:tll <liloc:itc fmm lite 
b;.plo)cr·~ con1riburlon to the .\.1\l\\!F R<1!i1ces f'bn the amoum d1·.tcn~1inc,{ u:iclcr 1hc <1pplir,:blc 
p;1bii~lh:d ..:on1rib11tim1 r.ilc foi such (n;·cmgc under !h~ MCTWF RctiNc:, J>lan. r'\1) cr:n!ribu'.h'il' il>:· 

•1ctiv..: (,.1J\•.,;1·~;;e wdl bt: allol:Mcd lt) tile MCTWF Activt:s Pl:l.n 

r ..... 3,f.: 



;\:J 1c11rGA.\' Co;-.;FERhNCE OF TEAIVJ.ST~ns \Vr.t.F.-\Ju: Fl;:\n 
Participation Agrcc111cnt 

t. ;vl()fl i':--4,iintenm cc o( 8..:nefit;;) must be indit:a!t:d if 1hcre is no publish,·d rate Cor.tr:.buti<'•ll'- for 
\1(11~ and ii1r latC'r c'il~ctivc dil!C$ .~hull be made m !he rate cs!;iblishcd by tfw ·:·1-u-;tccs for 3.~ l<Hl)~ n.<: 
1!t1.· bupi1iy<:~· i'> 1C<.JUil'Cd to mnkc contribution~. !1' lhr any rc-.1!.on a ch::m\:\C ir. !i1c ~ontribution r<H<:! 
,Jl'i:w:; :1lkr the c>:pir11tio11 ciml: of' a collective b.irgnining agrccn1c11l bw while th..: huploycf is 
c·n;.:ag..:d in C()!lec!i\c h~rgaiuinl~ :or J new ;i)?,rcen1cn!, or is Qtherwisc kr~ally rc(juircd [,J ..:on\inn~ 

,·01llnh.i1ing to the Trnsl Fund. th~ Empluyn mus( pay the adju;tcd nuc. 

EFFf;CTrvE 
flATF. 

01101/2015 

0211 (i/2015 

03i29/2015 - -·- -· 
04103/2016 

0410212017 

llENtFIT 
PACKAGE. 

314_~ 

130'/ 

807 

807 

807 

WEEKLY RATE 

~:t! 1.35 

$~.?_~0 

.~3~~:.?0 
$318-80 

$339.80 
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\11cHJGAN CO'.'lFER1,:r ... 'CE OF TEA:\1STF:Rs WELFAJH: Fu_-..n 
2700 T1·urnbu!I A'•l'Jl!IC, Detro ii, .Wichiga:11 482Jf~ 

J!J-'J6•1-24UO 

PJ.1rticipatiun A~rec1ncnt 

/~, 'N! ~->;f·.s:-:. \'.'lli'.1~ OliF. th~ b11;lloyci' nn1i !.oral llnit)O ad~now!cdf',~: the:; 1m<lrr~mndi11g u\, ~-rid <Jgr-:cmcn '.t•. th;~ t'n:1~;c 

~'.\! \!,· 1i'n\inn 1\1~n.'c:JJ1ent :l1:d h;~vc l ~u,;c,J ii to b<.: :.:xccuh.:d b;- !heir (fo!y .~utl.o:i~1.:d ro.:pre:-:1.:nlali\\::s 011 the lh.11cs :,~do11· <>l;~t<:d. 

f;1nid1rnlinn Gr1H1p Information: 

0 .1. T!!~fll}for lbt)'ninlno tlnit F.mphwcc.~ (nll employ.Jc.;; 
r1ivcn.:d hy y011r Tcams/ri C:u!lcc1iv( !1<1rgai11ing Ag,rt:<;mcnl) 

;!] fi, 1)~1!!-" !'~~lii\!e.£l!\li.l_i~[IJJJ..i.!!l~ ( ,J) ruJ;-\Tlllt' c1:·,pJ0ycc.~ O<il 
,:,"·:re,: l" : •\\H ·: ,·.:•m:•.c-r ,· rlkctivt ll••f!'i:i11ln[~ t\prcclll~r;I; 

Sxclud1ng Part Time Employees 

i'fotc: if iiot .1i1 N~11:rc11mst~-(;11~iiij;i~Y~r;J;ilrt of 111is 
p~i1kip;iting l!roup, suite the w1·ercd job functiuuslcl~ssilic~tions. 
All employees pcrfonni11g !in] such functlOM or cln~lficaiion~ rnust 
pa~tidpnN. 

Period C(Jvered b) 1'camster Collective Ba_rgainin<r 
Agn"Cnl('JI{: 

01 20':5 ."le; _ 12 i ~J 2017 

'· f'1:1;•k:· ,"1· 15 ·i1·1m~n1y {('«~"-'(I)' );1'1or ;!~l"C'~ll".cn'. (.:..~. n.o~·.~1. 
:i ,,:,.:1 ,; .11d·1,.f:y. n1 a>:·•!ci;111"'~ ;:;:r~',;11~.;.1H) nntc lite 11.•r:'c of !he 
.":1\'.r, ,1, ... r .:y•.:..-111..:nt 

l'cf'incl Covered 1l1· P~ntkipation Aarc('.ment: 

.\I Ct:PI I I) nm I JH•, BO.\!Ul {))·' TfH'STf.:1'.S 
\I!('/!!(;,\~ ( ·o.'\Jf'E!H.''(T OF '/'[,\~!!•rn:ns \\If'.! .FA Rf: Ft~\'l) 

J_lkhar~urker /Executive Director _____ _ 

\t!drcs.-;· ]_0_~ ~~~.'.:1.~l.1_~'..~ . 
Marietta, OH 457!:>0 

T c·:cp)10:1c NHn1b~I' 74_~:.~73: 13!2 

!'11~ ~.:umhcr:.?~~--~6·64_4.~ ___ ... 

F.mplnyertbil!hw iuformatlun1;, 

[2} t '11::,;;_-; i£ .:;rune."" Corpurm..:. 

Ochcck h..:n:: to confirm tha1 !he cmrloyme11l 11:i1us 
reporting oplwn !ms hccn ~ckcrctl in parn1•ruph 5 oftlii' 
arJ~CffiCfll ~lld llMI i( .l'(•U ~d<:Cl~rl Option (a) !hal YUi' 
!mv~ idm11!1cd ll1c set rcpo1~ing cln; .--.f l)ic week. 

Tcam~tcrs Lu<"al U11ion '.'lo; 

1;rcgory Ritterbcck 
"::,;:1~ (;f ,\1:L~;.,;;1:;,1 ;z..,;;;-;;n1;!li1~:l,1i~ i~ic:;-::-~ r~;,; --




