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ARTICLE! 

STATEMENT OF PERSONNEL RELATIONS 

SeetioJl. 1. Collective bll.l'gaining shall be recognized. It is through the process of collective 
·bargaining that the close hannonious relationship. between the City, department heads imd 
employees, necessacy for effective·adminiStration is achieved. 

Section 2. All collective bargaining, with respect t~ wages, hours, tcnns and other conditions 
of emplo;Ylnent shall be conducted by authorized representptives of the United Steel, Pa,per and 
Forestry, Rubber, ManufactUring, Energy, Allied•Industr:ial and Service Workers International 
Union on behalf of Local Union 6621, and a cmnmittee authol'ized by the Mayor. 

Settion 3. The city and the Union agree that they have .entered into negotiations to establish 
this ~ement whic'h has as it.; pwpose the following: · 

a. To achieve md mamtl!in a aatisfactozy and stabilized employer-employee relationship 
and to promote improved worlc performance; 

b. To provide forthepeacetl.tl and equitable adjustment of differences which. may arise;-

c. To attract and retaii:l qualified employees by providing equitable compens~tion for their 
.services;· 

d. To insure the right of every employee to fair and impartial treatment; 

e. Tii provide an opportunity fur the Union and the Employer ·to negotiate as to hours, 
wages, terms and other conditiom ofem~loyment; 

f. To assi.rre lhe effectiveness of service by providing an opportunity for employees to meet 
with the Employer through rep!llSentation of the Union to exchange views and opiriion.s 
on policies and procedures affecting_ the conditions of their employment; 

g. To 'provide orderly and hannonious employee relations in the interest, not only of the 
_parties but·ofthe citizens ofLo:nrin, Ohio: · 

Section 4. Toward !his end, the parties hereto agree to devote every reasonable effort to 
ailsure that the City and its agents, and the Union and its members and officetS, along with .all 
members within the Bargaining Ullit will comply with the provisiom of this. Agreement. 

ARTICLE2 
RECOGNITION 

Section 1. This Agreement is entered into by the City of Lorain, hereinafter referred to as 
"Employer" rir the 'City", and, the United Steel, Paper and Forestry, Rubber, 'Manufacturing, . 
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hcrcinafter.refeu:ed to a.S the "Union", or "Local 6621 ". The Employer recognizes .:fue Union as 
the sole exc,lusive representative of the bargaining unit defined .he~ein, for fue purposes of 
negotiating wages, hours, tenns and other conditions of employment for the employees of the 
Employer in tho bargaining unit. 

Section 2. The power and authority granted UJlder this Agreement shall be subject to the 
rights, privileges and powers as· granted to or imposed upon the City of Lorain, i:tl! agents, 
servants and·employees, under and by the COnstitution of the State of Ohio and ilie Ohio Revised 
Code, · 

Section 3. The City of Lorain and the Union are iil agreement iliat the positions listed in 
Article 29, Section 4 of this agreement define the positions of the bargaining unit represented by 
the Uirited Steelworkers International Union, on behalf of Local 6621 who are employed by the 
City of Lorain, Ohlo. The City of Lorain and the Union hereby agree to file a joint petition, 
within ihirty, days of the. execution date of this agreement, to the State Bmplo:Yment Relatioos 
Board, hereinafter referred to as SERB, seeking SERB approval that the positions listed in 
Article 29, Section 4 of this agreement comprise the classifications of the deemed certified 
bargaining UJlit represented by the United Steelworkers International Uriion on behalf ofUilited 
Steelworkers International Union, Local 6621. 

Section 4. Any and ail SERB decisions on the makeup o( the bargaining unit shall be 
binding upon the City and the Uilion, unless and lllltil changed through the appropriate 
procedures =dated by law. · 

Section 5. · All positions and classifications not specificaily established through the SERB 
process as being included in~ bargaining uilit.sbail be deemed excluded from the bargaining 
unit. . 

Section 6. Should new classifications be established within the City duri:O.g the term of this 
agreement either the Uriion or the Employer may petition the SERB on the issue of whether or 
not the newly established classification should be included or ·excluded within the bargaining 
unit. The final and binding decision on all bargaining unit composition· matters shall rest solely 
with the SERB and sha:ll be made in accordance with all applicable SERB rules and regulations. 

Section·7. Ir'an empl~yee is promoted to a position outside of. the bargaining unit, and it is 
subsequently concluded by the Employer that such individual be retUrned to the barg~g unit 
at any time within a si~ (6) !!lOilth period after tho date of promotion, they s):tall retein. full 
seniority rights in the bargaining unit. 

An employee continued in a position outside of the bargaining unit for a period of more than six 
(6) months who is subsequently returned to the bargaining unit shall begin Ills seniority 
accumulation anew. This sh'all not be considered to affect vacation, longevity or any other fringe 
benefits. · 
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Section 8. It is mutually agreed to by !he pmties that no section of !he Civil Service Laws 
contained in Revised Code Chapter 124 or !he local rules and regulations of the Lorain Civil 
Service Cominissitm shall apply to employees in !he Bargaining. Unit where such laws, rules and 
regulations are in conflict witli matters addressed in this Agreement All sections of the Civil 
Service Laws contafued in Revised Code Chapter 124 or the local rules and ·regulations which 
~ not in conflict with matters addressed. in this Agreement shall continue to. have force and 
effect as per ORC 4117.10(A). All matter;; covered by this Agreement shall be govemedsolely 
by this Ag;eement. To the extent that 4117 of the Ohio Revised Code specifies Ohio statuti:s 
)Vhich prevlll1 over terms of collective bargaining agreements such statutes will govem. It is 
expressly understood and agreed to that ·the Lorain Civil Service Commission shall have no 
authority or jurisdiction over matters that are subject to ·the Grievance Procedure of this 
Agreement The Lorain Civil Service Commission shall continue to have aufuority and/or 
jurisdiction over those matt~· not in con:flict wifh or adClressed by this agreement that are not 

. subject to the Grievance PJ.-ocedure of this Agreement 

ARTICLE3 
.NON-DISCRIMINATION 

Sedionl. Both the Qity and the Union recognize fueir respective res.Pocisibilities under· 
Federal. and State Civil Rights Law, fair employment practice acts and other similar 
constitutional statutory requirements; Therefore, both parties hereby reaffinn their 

· commitinents, legal and moral, not to discriminate in any manner roiating to employment on the 
basis of race, color, national origin, age, sex, religion, disability, military status, familial status, 
political affiliation or political activity allowed by law. 

Seetlon 2. The Bxp.ployer agrees not to interfere with the rights of Bargaining Unit members 
to become mcrobers of !he Union and the Employer shall not discriminate, interfere, restrain, or 
coerce any employee because of any legal employee activity or any activity fuat is taken in an 
official capacity on.behhlf of the Union, as long as tliat actiVity does not conflict.with the t=s 
of this Agreement. · 

Section 3. The Union agrees not to interfere with the rights of emplo'Yees to refrain or resign 
from membcrslrip in the Union and the Union shall not discriminate, interfere, restrain, or· coerce 
any employe~ exerci,sing the right to abstain from memberShip in ·fue Uilion or involv':ffienl in 
Union activities. 

Section 4. All references to employees in this Agreement designate both s~xes, and wherever 
the male gender is used, it sbal! be construed to include bofu male and female employees. 

ARTICLE4 
DUES CHECK-OFF 

Section 1. The City will check off monthly dues, assessments and initiation fees as 
designated by the International Secretary-Treasurer of lhe Union for all bargaining unit members 
who are members of the Uilion for the duration of this agreemen~ as niember5hip dues in the 
Union. · 
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The fair share fee as provided for in Article 5, voluntruy PAC contnoutions, initiation fee, 
assessments levied by the Union and periodic membership dues shall be deducted in 
proportionate amounts from each pay period of each month by the City from the employee's 
payroll ch~ck and payment thereof to the International Union shell be automatic and shall not 
require an employee's authorization. 

Section z. The City shall promptly remit any aiJd all amounts so deducted, along with a 
check-off iist to the International Seoretruy-Trel!!lurer of the Union, who shall notify the City in 
writing, of the respective ronounts of dues, initiation fees and assessments which shall be so · 
deducted. The check-off list will include the names of the Union members, their 11ddress IIJld 
their clock or employee number. This list will include al1 those for whom dues were deducted 
and also from those where no deductions were ·made, and the reason for non,.deduction. If the 
compensation of an. employee for any period is insufficient, the City shall make the deduction 
from thenextpo.yperlod which is sufficient. 

Section 3: The City agrees that it will check-off and trnllsmit to the Secretary-Treasurer of 
the United Steelworl<.ers International Union Political Action Committee (USW PAC) voluntruy 
contn'butions to the USW PolitiCal. Action Fund from tbe earniDgs of those employees who 
volunte:dly authorize such. contributions on forms provid~:d for that pU!:pose by the USW PAC. 
'fl.te e.moUll! and timing of such check-off deductions and the 1nmsmittal of such volunta~ 
contributions shall be specified in such furms .and in canforma.o.ie with any applicable state or 
federal statute, The signing of such PAC check-off fonn and the making of such voluntary 
annual contributions ate not conditions of membership in the Union or of employment with the 
'City. 

ARTICLE.5 . 
FAIR SHARE FEE 

SectiGn 1. Each employee hired by the CitY who is not specifica.lly excluded from the 
bargaining umt under the terms ofthi~ agreement, who does not become a member of the Lorain · 
Ohio Municipal Employees Local Union 6621 (USW Local 6621), liereinllfier referred to as 
"union •, within 60 days of employment with ·the City, shall be required l!3 ·a condition of 
employment, to pay the Union a Fair Share Fee. · · 

Section.Z. The Fair Share Fee sha11 be eslablished to cover the employee's pro-rata share of. 
1) the direct costs incurred by the Union in negotiating an9 administering the collective 
bargaining agreement (hereinafter referred to as the "Agreement"), and of settling a¢evances and 
di8putes arish1g under ihe Agreement; and 2) the Union's expenses· inc\med for activities 
normally and reasonably employed to effectuate its duties as thf:. exclusive representative ofthe 
employees in the bargaining unit covered 1>y this :Agreement. 

Section 3. Prior to the effeciive date of these Fair Share provisions and the anniversary date 
of each succeeding 'year for the tcnn of this Agreement, the Union shell certify the proP\)ctionate 
amount of its. total dues and Fair Sha:re Fees that Wet!! spent on acti.vities that could nat 'be 
charged to the fees of non-members during the preceding year. The amount of the Fair Sha:re 
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Fee required to be paid by each non-member employee in tbe unit during the succeeding yesr 
shall be the amount of regular dues paid by employees in the unit who arc members of the 
Union, less each non-members propoctionate share of the amount of the Union's dues and fees 
spent on activities not chargeable to such fees in the prior )Tear. In no event shall the Fair Sbare 
Fees exceed the a~ount·of dues paid by Unio.n member employees. 

Section 4. In the event that any employee who is required to pay a·Fair Share to the Union 
objects to the propriety of the Union's use of such fee, the entire amount of tho objecting . 
employee's fee shall be placed by the Employer in a interest-bearing escrow account, pending 
exhaustion of the Union's internal rebate procedUre and any. detennination by the State 
Employment Relations Board, pursuant to the provisions of Revised Code·Section 4117:09 (C). 

Sections: The Employer shall be relieved from m8:king Fair Share deductions from an 
employee upon: 1) tecnination of employment; or 2) trnllsfer to a job other than one covered by 
the Agreement; 'or 3} lay-off from work; or 4) an agreed leave of absence. 

The Employer shall not be ~bli&ated to make Fair Share Fee deductions from any employee who, 
during the month involved, shall have failed to have received sufficient wages to equal the 
deductions. The Fa3r Sbare Fees shall be deducted and remitted during the same period as Union 
dues. 

Section 6. Any employee who is a member of and. adheres to established mid traditional 
. tenets or ·teachings of a bona fide religion. or religious body which has hlstoiiC:any 'held 

caoscientious . objections to joining or financially supporting an employee orgnnization and 
which is exempt from taxation under the provisions of the l'n.ternal Revenue Code shall not be 
required to join or financla11y su~p~rt the Union. 

Sf)ction 7. . The deduction of a Fair Share Fee by .. the Employer shall be automatic, in 
compliance with the provisions of this Article and ORC 4117.09 (c): The City shall prov.ide !he 
Union .with a monthly list. ofall..~mployees Who are payiD.g a Fair Share l"e.e. · 

ARTICLE6 
MANAGEMENT RIGHTS 

Section 1; The Employer shall have the exclusive right to administer the business of the City 
and its departments in addition to all other functions and responsibilities which are required by 
law, provided that such rights have not been limited or modified by the express tenns and 
oonditioos of tb,is Agreement Specifically the Employer's exclusive management rights inc!uae, 
~ut are not limited t6 the following: . · 

a. D~tOrmine IIllillers of inherent managerial policy which include but· are nat limited to 
a:reas of discretion or policy such as the functions and programs of the Employer, 

. standards of services, its overall budget, utilization of technology and organizatioilal 
structure; 

b. Direct, supervise. evaluate or hire employees; 

.7 
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c. Maintain and improve the efficiency and effectiveness of governmental operations; 

·d. Dctcunine the overall methods, process, means or personnel by which govemmental 
operation l!l'e to be conducted; 

e. Suspend, discipline, demote or disclun:ge for just cause, .or Jay-off; transfer; assign, 
schedule, promote or re.'ain employees; 

f. Determine the adequacy of the work force; 

g. Determine.the overall mission of the.Employer as a unit of government; 

· h. Effectively manage the work force. 

Section 2. The Employer recognizes thet, in the exercise .of its rights, it shall comply with 
the provisioos of this Agreement The Union recognizes and accepts that all rights and 
responsibiljlies of the Employer not expressly restricted or modified heroin and as permitted by 
law shall remain·the fbnotion of the Employer. · 

ARTICLE7 
NO STRIKES AND LOCKOUTS 

Section 1. Strikes Prohibited. Duriog the tenn of this· Agreement, neither the Union, its 
officers, agents or members, nor any employee will authorize, instigate, ·aid, condone, or engage 
in a work stoppage or strike, or other interruption or any impeding of serllices at any facility of 
the City covered by this Agreement. Any employee or employees who violate the provisions of 
this Article may be discharged :from the employ of the City. The City agrees that prior to such 
dischHrge, it will provide to a Union representative of the facility or facilities involved, a list of 
~es·ofEmployees whom the.Cityhas d?l=ined to discharge. · 

Section ·2. Lookouts Prohlblte<i The City agrees that during the term of this Agreement 
there shall be no lockouts of employees who have not violated the provisions of Section 1, 
above. 

Sectl.on 3. Nothing herein shall restrict any siatutory rights of the City to act in regard to an 
illegal strike by its employees. · 

ARUCLES· 
UNION REPRESENTATION 

· Section 1. No employee shall b'c recognized by the Employer as a union reriresenfative until 
the Union has presented the Empl~yer witil written certification of the person's selection. 

Seetion2. Upon ~en notification from the Local Union Pr.~sident to the affected 
Department Head, which shall be given at least ten days in advance, Union representatiVeS shall 
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be granted approved !eaves of absences without pay, in order to attend to matters pertaining to 
the administration of the business of the Union. Notification on shorter no!lce shall be granted 
except in cases of extreme emergency'andlor when an overtime situation will be created by the 
absence of !he union representative that is not approved by the responsible management official. 
The U.o.ion shall pay any aod all lost wages and expeuses incurred by lhe representative(s) during 
thi approved leave period .. Unless approved by the Depa11111ent Hea.d, no 'mol'e than two .(2) 
union representatives from any one sub-department shall be permitted such leaves at any one 
time. · 

The Employer agrees tllat shoutd a Union representative(s) refJuest unpaid leave· of two (1) 
.weeks or less under Ser:!lon 2, it shall crmiinue to compensate the rsJ,resentative as if Ttelslle 
were still In prrid sttrills. Huwever, tills is contlngent upon the Union reimburstng the 
Employer i11 full for wages associated with mainflzinutg the J'epresentative IIi paid status. The 

. Finaneial S,ecretary of Ut;~ion shall be notified oftlte amount owed and sltould the Urrionfail 
to reimburse tfle Employer within two· (.Z) pay periods of sucltnotice; the Employl!1' sltal{ dock 
the applicable representa:tive's payclluk until suet. time as·.alJ monies t!ui: tile Employer'have 
been J•ecoveret! .. Compensation to Union representatives sh'a/1 be llmitod to rm annual amount 
of two hundred forty (240) hours in totJZI. 

Union representatives shall continue to accrue sick leave and vacation leave .credits; whil~ on 
approved leaves as provided herein. All other benefits as provided in this agreement shall 
continue. All wages paid by the. Union to a representative(s)-while attending to Uriion business 
shall be considered hours worked for purposes of overtime pay.eligibility. 

Section 3. Authorized Union Representatives, may, upon request to their imm!Wiate 
supervisor be allowed. a reasonable amount oft:ime offfrorn work to perfect grievance!: and to 
perforril other . administrative duties in conjunction with their responsibj!ities as Union. 
representatives without Joss of pay or benefits. Such reques'.s shall not be unreasona'bly denied, 
.however, the Union Representatives shall be required to respond tG any wo'rk ~tuations that may 
arise from time to time before proceeding with leave es provided for in this sectiol). 

Section 4. The Local Union' President, Grievance Conumttee Members' md Intam~tional 
Union Ofiioets shall have the right to visit the various sub-departments, upon appioval from the 
aff~cted Department Head, which shall not b~ .um"eaSonably denied, in order to conduct the 
legitimate business as provided for above that may arise from time to time in the applicatlop and 
adl:oinist:ration of the provisions of this agreeme:rlt. The before mentioned Representatives agree 
not to disrupt the operation of any facility or $llb-department of the Employer. 

Section 5. The City shall allow the Union to conduct a thirty Ini.nute orientatiGn during 
working hours, for newly hired bargaining unit employee's .{U'St t!tiy of employment. 

Section~· Notwithstanding any other Article or Section of this Agreement to the contrary, 
when a decrease of force is effected pursuant to the layoff provisions of this Agreement, the 
elected Local Union President, Local Union Grievance Committee Chairman and one (1) Local 
Union GrieviUlce Committee Mem.ber from each zone as established by the Union, not to exceed 
six (6), shall, if a reduction of force continues to the point at wbich they would otherwise be laid 

. 9 
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off, be retained at worli: in their cu.mmt classification provided they can perfonn the :work of that 
classification:. · · 

TI1e intent of tlris proVision is to retain in active employment the Loesl Union Officers spe~i:f:ied 
above for the p1l!pose of continuity in the administration of the ferms of this Agreement, in the 
interest of the bargaining unit employees, so long as a work force is at work, provided that none 
of the above Loesl Union Officers sliall be retained in employment unless work which he can 
perform is available to !rim in the b'Uh-dep!lrtment or departments wbich he/she represents on the 
Grievance Committee. 

ARTICLE9 
SENIORITY, L~YOFFS, BUMPING AND :I_l.ECALL 

Section 1. Seniority shall be defined as the length of continuous service with the City. 
Seniority shall.be ineal!UJ:ed in calendar days of employment beginning with the employee's first 
dny of employment in the bargaining unit. 

Section 2. The term "Continuous Service", as used in tiJill Agreement, shall be so construed 
thet ab?encc from employment due to accident, illness, approved leave of absence, or layoff ·by 
the City dlle to lack of WOik: or funds shall not ·ca11Se a break in the meiniug of the term 
"Continuous Service" for the pllrpOSe of cOmputing seniority. Any employee absent ;from work 
dllo to layoff; physieal disability, or approved leave of absence, shall continue to accumulate 
seniority dllring Sll.Ch absence for a period not to exceed three (3) years, unless otherwise stated 
in this agreement· 1-.lotwil:bstanding the above, abse:oce dlle to compensable disability in~ed 
dllring the course of emploYillent shall not cause a break in seniority of an cmplqyee until it is 

·determined that such employee is pennanently disabled. 

Section 3. The City shall provid,c ao up to date seniority Jist of all City employees. The list 
shall be keptllp to date md give tlie employee's date of ernploymentwith the City. The list shall 
be posted for all City employees to see anP, shall he updated on·a·quarterlybasis. In the event of 
two or more employees having the same seniority date, the City shall use the scorc8 of the 
resPective employees on their orlginal bire Civil Service test Should there be a tied score, the 
stamped da,fe and time of the employee's application shall determine seniority. . 

The Seniority' rights of fudividual employees shall. in no way be prejudiced ·by errors, 
inaccuracies, or omissions in such lists. Promptly as possible, but no later than fo~een (14) 
days after lhe posting, the Employer should be notified of any claimed error, inaccuracy or 
omission, however, the Employer.shall correct the matter immediately upon notification .. 

I 

Section 4. When it becomes necessazy, because of lack of work or funds, to reduce the. 
number of City employees, emergency, provisional, temporacy, seasonal (excepting certified 
Lifeguards and Employees facilitating programming in the Parks and Recreation Department), 
and part-ti):ne employees covered by this collective bargaining agreement a.nd employees covered 
by this collective bargaining agreement serving their original probationazy periods shall be laid 
off first, in that i:l!dcr. · 
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SectionS. In the event that the Employer determines that further layoffs a1-e necessruy, 
becau~e of lack of work or funds, prior to the implementation of the layoff, the Employer may 
meet with tho Union for the pU!pOse of discussing the appropriate transfer or bumping procedure 
and to attempt to resolve other matters applicable to the layoff of bargaining umt members. 

Section 6. Permanent bargaining unit employees shall be laid off next, City- wide or by sub
department or sub-departments, or by job classification, at the discretion of thO Employer, with 
the employee having the least seniority as d.efined in Section 1 . above, within the City, suh- · 
department or sub-departments, or job classification, whichever is applicable, beingl.8id off first. 
For p1l!poses oflayoff, humping and recall, sub:depru1ments shall be defined in accordance with 
those listed in Article 15, Section 1 of this Agreement. 

Section 7. In the event that a layoff occurs in the working forces, senior bargaining unit 
empioyecs shall be afforded the opportunity to dispfacelbump junior employees within the 
bargaining unit provided that tlw.bargaining unit employee has qualified by one·or more of the 
following critma: 

1. Previously held the position. 

2. Was previou~Jy tested. for the position and passed the test. 

3. Is qualified for the positio11 by taking a test if deemed necessw:y by, management. 

4. Can become qualified within seven (7) worldng days that he/she bumps into the position. 

Sei:tion 8. If a layoff ocours in a sob-department creating a temporary vacancy in a position 
·deemed essential by the. Employer, the Employer shall fill such position with an interested 
qualified employee having the greatest'seniorltywithin the City who is not affected by.the layoff. 
The Employer shall not, during the duration of the layoff, be required to fill the position vacated 
by the employee who fills the temporary vacancy in· the position deemed cssential by the 
employer. Notwithstanding Article 16 .of this Agreement, an employ~ tranSferred for the 
employer's convenience heo!lllse ofthe.provisio.n.• contained herein to anotiler job classification, 
shall. be paid the rate of th~ job from which he is transferred, or the rate to whicb. he is 
transferred, whichever is greater. 

·Section 9. The namcs of employees, who have been laid off, shall be put on a reesll list, 
according to their seniority. This Jist shall.be posted for all City employees to see. In the event 
of a vacancy in positions or classifications that have displaced or laid off cin.ployees, the most 
senior displaced or laid off employee on the reeslllist shall be recalled to that ·position unless 
there is a senior laid off or displaced imlployee available who qualifies as per·Section 7 above, 
who desires that position and who did not previously bypass· or waive his seniority bu~ping 
rights to that position at cla.ssificatiOll. 

If a vacancy occurs in a position that has no displaced or laid off employees and the Employer 
determines thet position is to be fil:led, the position shall be posted for bid and filled as per the · 
Collective Bargaining Agreement. Under no' circumstsnccs shall any new employees be hired 

11. 



T
hu,  4 F

eb 2016  03:24:42   P
M

 - S
E

R
B

,--_ 

"from the street• into positions that have laid off or displa~ employees· while there are 
employees laiq off or displaced from said positions who qualifY as per Section 7 above and are 
eligible for recall. 

Notwithstanding the above, a position vacancy that is to be filled due to a retirement, leave <Yf 
absence, death of an incumbent, discharge, if an employee quits, or a job vacancy is created via 
the job posting pro~ures, said job shall be filled via the job posting procedures of this 
agreement. In addition to this, bargaining unit employees wbc bid on lower grade jobs while 
displaced or laid off shall retain recall rights to·their previous position. 

Section 10. Employees recalled to the posi~on from which they were· laid off or displaced 
must return to that position when recalled. When all employees liave been recalled or when all 
employee recall rights have expired, employees that bumped shall be returned to their follller 
positions unless t,he employer dete.onines that said fanner positions are not to be filled in which 
elise employees that bumped shall be entitled to incumbency status in the position to which· they 
bumped into. 

Section ll. . In the case of layoff, recall or displacements, employees affecti:d by the layoff 
may exercise their seniority rights for job classifieation and/or shift preference once per layoff or 
displacement. · · 

Section 12. Bargairnng unit employees who may be affected by a layoff or displacement and 
the Union shall receive a minimum: of seven (7) calendar days advance written notice of a layoff 
and an explanation of the circumstances which make the layoff necessary. 

Employees who msh to exercise their. seniority bumping rights shall notify the appropriate 
Appointing Authority and the Union mthin t!Jrce (3) worldng days of their receipt of the 
notification oflayoff or displacement. · 

·Prior to the layoff becoming ('(ffective, all senior bargaining unit employees who msh to exercise 
their bumping rights as provided for in this Article shall be given that opportunity, and once it is 
detennincd.where all bargaining unit ClllJlloyees shall bump and the bumping procedme has bet.-n 
exhausted, then the effective date of the layoff and displacements shall. be· declared and be 
effective upon that date, so long as .eaCh individual affected bargaining unit employee who may 
be affected by a layoff or displacement hes been given at least a seven calendar day notice of the 
effective date of the layoff. However, notwithstanding the above, a pait time employee shall not 
be pe.rmitted to bump a :full time employee. 

Sectio~ 13. Notwithstanding any other provision of this Agreement, a senior bargaining unit 
employee may voluntarily elect to 1ie laid off'in.lii:u of a junior employee so. l9ng as there is a 
junior employee not affected by the layoff who is qualified to perfoi!ll the worlC of the senior 
employee exercising this option. If an employee chooses this option he -shall retain all reC1lll 
rights provided by this agreement but shall.not be·perrnitlcd to exercise any bumping righis as 
provided for in this Article: An ClllJlloyee exercising this option shall not be denied 
unemployment compensation. · · 
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Section 14. In the event an c:.nployee is laid-off, he shall receive payment for any llll!Ounl: of 
earned but unused 'l'acation time that he so desires, provided however that payment shall not be 
made any earlier tha11 thirty (30) days ftom the date of layoff, but shall be made at the first 
payday following the thirty (30} days from the date of!ayoff. The payment for UIIllS.ed vacation 
time shall not be used for the basis of denying unemployment compensation. · 

Section 15. Non Bargaining Unit personnel shall have no Seniority or Bumping rights mthin 
the Bw;gaining Unit. 

Section 16. ·The City shall continue health care coverage for laid off employees for the 
remaindcr of tl1e month in which the layoff occurs and for two (2) full calendar months after the 

. layoff occurs with the cost of the premiums for said coverage borne by the Employer. After this 
period elapses, employees shall have -the option to continue health care coverage as allowed by 
law. · 

Section 17. A Bargaining Unit etnployee who 'feels they have been improperly laid off or 
denied proper bumping rights shall have the right of appe!l through the grievance procedure. 

Section 18. In an effort to keep the employees and the Local Union advised about the status of 
employees, the Employer will' provide non-privileged written infonnation maintained during the 
nonnal course of business concerning layoffs, recall from layoffs, displacements, promotion and 
demotions of employees in the bargaining unit Such information will be given to the Local 
Union President upon his request. · · 

Section 19. · The probationary period for origipal a.PPointmenta shall b" one year. An 
employee serving their original probationary period may be terminated at any time and for any 
reason ell owed by law without right of ~ppea! through tho grievmee procedure contained in this 
Agreement A probationary employee shall not have seniority. However, once such emp!Gyee 
completes his probati6nary period, he shall be credited· with. senio1ity from ~?• date of hire. 

Section 20. The probationary period for promotional ajlpointments and tninsfers to other 
·bargaining unit positions via the job posting procedures contained in this agreetl\ent shall be 
sixty (60) calendar days. · 

Section 21. In all sub-departments senior bargaining unit employees may exercise si:n.ft 
preference within their. classification series once per calendar year. Senior bargaining unit 
employees may also exercise this right prior to a vacancy being posted under the job posting 
procedures of this Agreemcinl. In other words, seniority shall prevail at all times, except as· 
modified by this Agreement · 

ARTICLElO 
LAB9R MANAGEMENT MEETINGS 

Section 1. In the ioterest of sound labor-management relations, up to four (4) labor 
management ll!ectings shall be sched1.lled during a contractual year at a mutually agreeable time 
provllkd a one (1) wssk itotit:e has b~ iss'llod. The Maycir or his Designee, and the Service 
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Directo,r or his designee shall ID!'f'l witlt up to four. ( 4) representatives of the Union to discuss 
matters addressed in Section 2 of this Article. !IJl agenda for each meeting shall be established 
one· (1) week in advance of each scheduled meeting. It is agreed that if rultlitional 
labor/managemeut meetings are requested and mutually agreed upon, they shaU·be convened 
as soot: as feusihte. 

Section·z. The purpose oflabor-managemeutmeetings shall be to: 

l. Discuss the ad.ro.il!isb:atiOil of this Agreement; 

2. Notify the Union of changes made by the City that are within its-t~glits; 

3. Exchange general information; 

4. Discuss ways to increase producti'(ity, improve efficiency and promote safety; 

5. Give the Union the opportllnity to share views of their members on topics of interest to the 
parties, and 

6. Consider and discuss health and safety matters relating to !he bargaining unit. that have not 
. yet been addressed. 

Section 3. Labor-management meetings src oot intended to be negotiation sessions to alter 
or amend the basic Agreement. · 

ARTICLEll 
DISCJ;PLINARY PROCEDURE 

Section 1. Disciplinlli:Y action shall not be imposed upon a bargaining unit employee except 
· for JUSt cause. · · 

Section 2. The Employer will follow the principles of cOrrective end progressive discipline. 
Discipline shall not be used ·solely for !he use of punishment except in cases of Gross 
Misconduct. The Employer agrees to consider :any mitigating circumstances involved in 
disciplinarY, situatinns. The Employer agrees that, notwithstanding any section of this Article, 
counseling or additiolllll written repritnl!Ilds may be used prior to .the imposition of Step 3, or 
Step 4, _disciplina:ry actions. The following four step disciplinary procedure i~ hereby adopted: 

STEP 1. Fl:rst V erbaVWritten Reprimand. Addressed to the employee. and presented to him and 
his Union representative·in !he presence ofhis supervisor, relating all the details 11nd faot9 of !he 
rules infraction within three d~ys of the City's knowledge oftlte occurrence, whenever possible. 

STEP 2. SecOild Verbal/Written-Reprimand. Addressed to the employee an~ presented to him 
and his Union representative in the presence of his supervisor, relating all the details and facts of 
the rules infraction within. three (3) days 'of the City's knowledge of tlle occurrence, whenever 
possible. 
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STEP 3. Disciplinary Layoff. This is a further verbal/written reprimand, with the imposition of 
tinte offaa herain established: 

A. Department Level Disciplinary Layoff: 

This is imposed by the Department Head Appointing Authority or !tis Design~e and shall be 
limited to a maldmU!Jl number of three (3) working days. This is addressed to the employee and 
presented to him in the presence of his Union represe.nianve and may be imposed-for continuing 
violation of properly established rules or for a pattern or variety of no'n-compliance with properly 
established ndes.. · 

B. Appointing Authority Level Disciplinlli:Y Layoff; 

This is imposed by the bargaining unit employees Appointing Authority o.r his Desigr1ee. Tllis is 
addressed to the employee and presented to him in the presence of his Union representative and 
Department Head. This discipline may be imposed for continuing violations of properly 
estab!isbed rules or for a pattern or variety of non-compliance wi!h properly .established rules or 
for any IICt of Gross Misconduct where Discharge is not appropriate. 

STEP 4. Discharge . 

This is imposed by !he Bargaining Unit Employees Appointing Authority. Tltis.ls addressed t.o 
the employee and presented to /lim IJ< tlte presenu of !tis Union -representative tmd 
Departmelrt Hea:i. 

Section 3. Wh6n a bargaining unit employee commits an infraction which is consideced by 
!he Employer to be Gtoaa Misconduct, he shall be subject to: 

A. Disciplinary Layoff: or when appropriate . 

B. Discluu:go. 

Gross Misnonduct shall be defined to include but not be limited to: incompetency, dishonesty, 
usc of intoxicants or illegal drugs on'thc job; iQsubordination, neglect of duty, falsification of 
records, absence wi!hout leave of three (3} conseoutive days or more; fighting, sexual 
harassment, dru!¥alcohol abuse as negotiated per policy, racial and/or ethnic harassment and 
conviction of n, felony criminal offense. Incidences of Gross Misconduct shall be administered 
in accordance with tb:e provisions of Section 2; Steps 3, and 4. 

Section 4. ·Department Head for the purposes of this article is defined to mean Utilities 
Director, Public Property Managtrr, ·Street Commissioner, . Building Maintenance 
Superintendent, City Engi!leer, Chief Building Inspector and tb:e Director of BuildiJtg, Ho11sing 
and. Planning. Appointing Au!hority for the purposes of this alticle is defined to mean !he City 
Officials hav.ing the power ohppointme:nt and removal· of the specific bargaining unit employee 

·involved.· 
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Section 5. An employee shall be entitled to tho presence of a union representative at any 
investigatory interview or disciplinary hearing upon his request or if he has reasonable grounds 
to believe that an interview by a management officiali!Uly be used to support disciplinary action 
against him. The Employer and his agents·shall not impose discipline in the presence of other 
employees, clients, residents or the general public. Anonymous phone calls shall not be used as 
the sole basis for discipline. 

Section. 6. All records relating to veJ.'bal or writteh reprimands will cease to· have any force 
and effect for putposes of progressive discipline after twenty (20) months after the date of . 
record provided there have been no other recorded related reprimands given in that timeframe, 
This thneftlirn~ will be expanded to twenty-four (24) months for verbal or written reprimands 
issued after the exewtion of this contract All records relating to disciplinary layoff or gross. 
misconduct shall cease to have any force and effect for pUiposes of disciplinary action Uu:ec (3) 
years after the date of :record. 

Discipline issued for harassment in the wotkp!ace (e.g. unwelcome s=al comments or sexual 
propositions, use. of inappropriate. laogoage related to race, religion, natiorutl origin, etc.) or · 
drug/alcohol use shall not b~ subject to these timeframes where rnhsequent acts of wotkplace 
harassment or drug/alcohol use occUr. 

Section ·7. Any employee in disagreement with disciplinary .action taken by the Employer 
against him may file a g~ievance in accordance with the grievance procedure outlined in this 
Agreement. In oases involving disciplinary layoff or discharge the grievmce may be taken to 
expedited arbitration as provided for in Article 12 of this Agreement. In the matter of dischru:ge 
by gross misconduct the entire file of the employee may be submitted at ·the discretion of the 
Employer to the Arbitrator. · 

Spetion 8. B~Itgaio.ing Unit employees violating any rule or procedure implemented or 
ac)opted to confonn·to any mandated state or federal employee protection Jaw, regulation or 
procedure, including OSHA may be disciplined in a~rdance with the principles and procedures 
of this Article .. 

Seetlon9. The time limits referenced in this Article may b~ extended by mutual agreement. 

Section 10. Whenever the Employer deterJI•Ines tlral an employee may be subject to 
discipliniz:ry layoff, or.disptargf! for Just caus~, a·pn.-'flisdpmuzry (fact-finding) hearing will be 
sclteduled to afford the employee an opportunity to. offer aJt lfX]Jlamrtwn of the alleged 
conduct, inclrtsi~ of oral antllor written testimony. The employee and the Union President 
shalJ be prtwided with the reason or reasons contemplated for the discipliM at least twenty
four. (14) hours in advance of the. hearing. Tlre Employer shall then 11olify the affet-ted 
employee and the Uttlon President and the Union Staff Representative oftl:e mutually agreed 
date and time of tile !tearing. The Unioll N!presenfatives shall he present at tlie pre
disciplinary confa1'tmce unless agreed otherwise between strld employee and the 
l'BpresentatiYes. Any suclr agrVJemer:t sl:"all be ''educed to writing, signed by both parties, and 
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submitted to the Employer for the t•ecor·d. An employee may also elect, in writing, UJ waive the 
opportunity to participate In a pre-disciplinary !tearing. 

Should tire Appointing AutlUJrity deter111ine that discipline is wamznted a disciplinary /rearing 
shall be canve11ed wit!tln jive days (5) of notification unless mutually agt·eed ·otherwise by 
authorized t•epresentatives of the parties. A statement of facts and r·easons for tire t!lsdpl/ne 
will presented to ti1e Ba:rgaiuing Unit Employee and the Union representative alleast twenty.. 
f'!ur hom'$ priOJ• UJ tile t!lsciplitlQJ'Y hearing. 

Section 11. At tl!e option of tlte Appointlug Authot•ity, tut employee subject to possible 
dlScipliJLe untfet• Step 4 may be suspended willt pay a11d bmeji.ts until afo•al decisiiJn has been 
r·endered by tlle Employer. · 

ARTICLE12 
GIDffiVANCEPROCEDURE 

Section 1. The· pntpose of this Article is to ·provide the opportunity for discussion and 
disposition of and to establish procedures for the processing and !!ettlement of any "grievance" 
. (as defined in Section 2 below). Punitive ancf. retaliatmy aetion shall not be taken against any 
· Bargaining Unit Employee for submitting a grievance in good faith. 

Section 2. The tenn "grievance" as used in this Agre~ent shall be defined as an allegation 
of a Bargaining Unit Employee, group of Bargaining Unit .Employees, or the Union. that there 
hilS been a violation or violations of,. breach, misinterpretation,. improper liP plication .of; or non
compliance with theprovisions of this Agreement. 

S~tion 2A. All grievance(s) shall be sub~tted on a form provided by the Union. 

Section 3. Any grievance shall be settled by the authorized representatives of the :parties in 
aooordance V.:ith the following protedurc: 

Step L Any bargaining unit employee having a grievance must first take it up in writing with 
his/her snll-depar;tment head within three (3) working· <'\ays after the incident giving rise to the 
grievauce or the employee is aware or should reasonably have beeri aware of ti;e occurrences 
giving rise to the grievance. The sub-department head shall meet with the parties and must 
attempt to ildjust said grievance and render a decision in writing which shall be given to the 
Union Grievance Coi!llnittee Representative and the grievant within three working days after 
rec6i ving the grievance, · 

Step 2. If the grie~ance is not set1.led U.: Step 1, the grievance, in writing may then be appealed 
by the Union Grievance Committee Representative· to the Sub-Depar!ment Director, if any, 
within five work days of the step 1 answer. The Sub-Department Director shall hold a meeting 
with the parties and render a decision in writing which shall be given to the Union Grievance 
Committee Representat!Ye and. the grievant" within three working days after having been given 
said grievance in writing, 
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Step 3. If the grievance is not settled in Step 2, the grievance, in writing, together with all 
pertinent· materials avliil:able at the time, may be appealed by the Union Grievance Committee 
Representativ~ to the Appointing Authority's Office within fiVe (5) work days that lj:le Step 2 
answer is received, for review. The Appointing Authority or his designee, one LocSl Union 
representative and tlie Staff Representative of the International Union shall schedule a meeting to 

, review said grievance within five working days that the grievance is advanced to this Step 3. 
The Union and/or the City may elect to have the grievant present A decision, in :.vr:iting shall be 
mad~ by the APPointing Authority or his designee within five working days after th.e scheduled 
Step 3 meeting unless ao. extension is mutoally agreed to by the parties. 

A copy of the decision shall be malled to the.StaffReprescntative and the Local Union President 
and/or the Grievance Committee Chairperson. 

Step 4. If the grievance is not settled in Step 3, the grievance shall be appealed withl:il. twenty 
(20) working days of the postmark of the Step 3 answer to ARBITRATION. The grievance shall 
be appealed to ARBITRATION by requesting. a list of seven (7) impadialarbitrators from the 
FMCS. Upon,recoipt of· the list ofsCVC!l (7) impadialarhitrators from tho FMCS, the Empl'?ycr 
or his De:~(gnce and the Staff Representative or his Designee .shall meet or confer to select an 
arbitrator within ten (1 0) woddng days from the date the Jist is received. 

The parties shall use th~ alternate strike method from the list of seven arbitrators submitted to the 
partieS by the FMCS. The party requesting arbitration shall be the first to strike a name !llld the . 
parties shall alternate in this manner until ono name remains on. the list The remaining name 
shall be designated as the arbitrator to hear the grievance(s) in question. Prior to the striking of 
names, either party shall have the option to,completely reject tbe list of names provided by the 
FMCS and request another list. AU proceclures relative' to tbe hearing shall be in accordance 
with the rules and regulations of the FMCS. The arbitrator shall hold the "!bitralion hen'ing 
promptly and issne his decision and award within a reasonable time thereafter. The decision of 
the arbitrator shall be final and binding upon the Employer, the Union, and all employees · 
concerned. · 

'I11e Arbitrator's jurisdiction and authority shall be limited ,to enforcement, interpretation, 
application, or dctemtinalion of compliance with the provisioru of this Agreement imofar as 
shall be necessary to the detenninatioo of the grievance(s} submitted to the Arbitrator. The 
Arbitrator shall limit his decision strictly to the enforcement, interpretation, application or 
dct=lnntion of compliance with the provisions of this Agreement and shall be without power 
or authority to make any decision; 

. L Contrary to or inconsistent ~vith, modifying or varying in any way the tenns of this 
Agreement except the Arbitrator shall have authority to modify disciplinlli'Y actions; 

2. Litniting or interfering iil any way with the powers, duties or respODSibilities of the Employer 
under. this Agreement so long as the powers, duties or respoD.Sl'bilities of the Employer are not 
superseded by the terms oftbis Agreement; · · 
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3. Limiting or interfering ic any way with the powers, duties or responsibilities of the Employer 
under its rule making powers so long as said powers, duties or responsibilities of the EJ:!lployer 
are not superseded by the tenns of this Agreement · 

4. That would change the established wage scales andJor rates on new or changed jobs or 
change any wage rate negntiated as part of this Agreement. 

The Arbitrator sball expressly confine himself to the precise issues submitted for Arbitration and 
shall not have jtnisdiction or authority to add to, detract from, or alter in any way the provisions 
of this Agreement The Arbitrator shall not submit observations or declllrafions or opinions that 
are not directly essential in reaching detem:unation of the grievance(s) sulnnitted. 

The pm:ties agree and stipulate that the arbitrator of any dispute arising out of the tenns of this 
Agreement may consl4er decisions of Federal and State Courts and/or State and Federal Quasi 
Judieial Agencies inlerpt;eting th~ provisions of this Agreement and the laws referenced herein, 
for their preeedential value. 

All costs directly related tq the serviceS of the arbitratOT shall be bome by the l~sing party, except 
in discharge cases and when a grievance is not sustained or denied in its entirety, in such cases. 
the seniices of the arbitrator shall be shared equally by the parties. 

Any request for a continuance of a scheduled· arbitration hearing ~hall 'not ,be 'unreasonably 
denied, however, the party requesting the continuance shall be responsible for any per diem costs 
of the arbitrator and any additional administrative fees or charges. 

The lost wages and expenses of any non-employee witness shall be paid by tho party calling the 
witness. 'The fees of any court reporters shall be paid by th.e party asking for them; such fees 
shall be split equally if both padies desire a court reporters recording or request a copy of any 
~~t ' 

Section 4.. GENERAL PROVISIONS APPL YlNG TO GRIEVANCE PROCEDURE. 

A. All grievances must be 1'fmcly processed and appealed at the proper step in order to be 
consider~d at subsequent steps. 

B. The Uniop. may withdraw a grievance at any point by submitting a written statement to that 
effect. · 

C. Any grieVllllce not appealed to a further step or !"ithdrawn by Union in writing according to 
the provisions of this Article shall be considered settle,l as of tho last step answer. 

D. If a grievance is·not answered by the Employer or the Employers management agent within 
. the tilDe limits of this .Al:ticle it shall be considered to hl!.ve been automatically appealed to 

the next step of this procedure. 
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~ Notwithstanding any other section oftlris agreement all time limits on grievances and appeals 
of grievances may be extended upon mutual written agreement · 

F. For the puxposcs of this Artiele, work days shall be defined as Monday through Friday and · 
shall exclude Saturday, Sunday and recognized holidays. 

G. At all steps of the grievance procedure, the Union Representatives shall disclose t.o the City 
Reprcsentativc5 any known relevant facts of the case, the remedy sought and the provision of 
'the agreement relied upon supporting the grievance. 

H. At all steps of the grievance p1-ocedure the City Representatives shall disclose all known 
relevant facts relied upon by the City. The City shnJ.I fumisb within a reasonshle amount of 
time, all public records requested by the Union pertaining to the grievance(s). · · 

L. All grievance sottleincnts and awards shallqc promptly implemented. All monetary awards 
shall be promptly psid, not later than sixty days after the award or settlemeot is made. 
Employees shall be paid one per=t interest on the amount of the award or fifty dollars 
wbiehever is greater, for each pay period that passes after sixty days that such settiement or 
award is not paid or implemented. · 

J. Arly bargaining unit employee requl:red te give evidence or testimony during any step of the 
· grievance procedure during his regularly scheduled hO)liS shalj. suffer no loss .of pay or 
benefits. The parties agree to only requl:re emp10yees who have testimony or .evidence 
relevant to the particular case at issue present .at any step of the grievance procedure. 
Reasonable limitations imposed by the .Employer with.regard to. the testimony, evidence or 
presence of employees at nny step of the grievance procedure shall be followed. 

K. Notwithstanding any other provision of this Article certain steps of the grievance procedure 
may be bypassed automatically whe:u not applicable. For example: Where there is no ~1lb· 
deparbne~?t Director the grievance is appealed directly to the Appointing Authority. 

Section 5, The provisioru of this Article shall not infi:inge, impair, set .aside, or):imit the 
rights or opportunity for any bargaining unit member; not a member of the United Steelworkers 
·mtemational.Union to present orally or in writing a grievance to the Employer. However, the 

· Union shall have the 1ight to be pre~ent at the adjustment of any grievance, but does not have the 
right to interfere with any settlement that the bargl!ining unit employee agrees to make so· long as 
said settlement is ':'lot ll).consistc.o.t with the terms of this collective bargaining agreement. 

Section 6. The grievance procedure .set forth in this Agr~ement shall be <the exclusive method 
of reviewing and settling grievances between the Employer and the Union and/or the Employer 
and anEmployce(s). 

Section 7. The United Steelworkers International Union designated Local Union 
Reprcsentative(s) and International Representative(s) shall have the right to settle, modify 

· settiements, appeal or withdraw any grievance filed by any member of the B~gaining Unit at 
any step of the procedure. 
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Section 8.- · Notwithstanding any other provision of this Agreement, any grievance arising 
from the imposition of a disciplinaiy layoff (Suspension) or Discharge, as proVided fur in tlris 
Agreement shall, at the oplion of the; Union, proceed directly to expedited lll'hitralion. Expedited 
nrbitraliou shall proceed in accordance with the roles of the FMCS, except as such rules are 
modified by a mutual written agreement of the parties. The decision of the Arl11trator shall be 
final and binding upon the Employer, The Union and all employees involved, 

Seetion9. Special Expedited Arbitration. 

A. The Parties shsll separately choose a panel of three (3) local Arbitrators, all of whom shall be 
on lists provided by the American Arbitration Association or Federal Mediation Conciliation 
Service, of Arbitrators in the State of Ohio. 

The six (6) Arbitratots shall be the expedited mbitration panel used by the parties te settle 
· nen precedent issues as well as precedent-setting issues if stipulated so by the parties prior to 
the hearing, as well as discipline issues, excluding suspensioDS greater than fiftem (15) days 
and discharge issues ;unless mutually agreed otherwise by the parties. The ~sian of the 

· Arbitrator shall be :final and binding upon the City, the Union and all employees involved, 
exc~t as provided by law. The Expedited Arbitrator shall follow the same guidelines 
established and have the same powers as those of an ad hoc Arbitrater appointed pursuant te 
the provisioDS of this Collective Bargaining Agreement except a.S modified by the specific · 
provisioDS of this Section. 

B. 1'he parties shall exchange their respective choices withht thirtY days of the execution of this 
agreement .and annually thereafter by December '1 of the calendar year. Jf either of the 
parties fiill to meet this date, tile submitted panel shall comprise the panel in its entirety for 
the rolling calendar yeai:. Jf aftei: the first etn.Panelling of the expedited Arbitrators, both 
parties faH to meet the deadline for the next year, the panel shall be the existing panel from 
the previous year. 

C. The parties agree to rotate the Arbitrators on a monthly basis within the calendar year, 
choosing the first Arbitrater by random choice and then by clteroate si:.lection for each month 
thereafter unless mutually agreed to otherwise. 

D. The parties agree that the· City shall adotioistrate this procedure snd schedule tho Arbitrator's 
hearing date, place and tilne in con,itmctlon with the Staff Representative, Local Union 
President and/or the Chsinnan of the Grievance Conmtittee. 

.E. ·The Arbitration process shall follow the expedited rules of the American· Arbitration 
,Association except as limited by the following fac19fS: 

1. No pre-hearing briefs shall be permitted. 

2. No court recordings shall take place. 
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.3, No post hearing briefs shall be submitted. 

4. The Arl>ilrator shall have three (3) worldog days to submit his decision to the parties 
unless an extension is mutually agreed to. 

5. The award of the Arbitrator shall be non-precedent setting, unless mutually agreed to by 
the parties prior to the hearing that tile decision of the Arbitrator shall be precedent 
setting. 

6. The Arbitmtor fee shall be paid by the losing party or shared equally in the event of a· 
split decision. 

ARTICL"El3 
SAFETY AND HEALTH & COMPENSATION 

Section 1. The City shall make reasonable provisions for the safety :ind health of its 
employees during the holliS of their etnploymenL The City, the Union and the Employees 
recognize their obligations under existing federal and state Jaws with respect to safety and health 
matters. Where requested by an employee, the City shall provide the following shots; · 

1. Hepatitis A and B to employees lll!Sigocd to the Sewer Departmen~ Blaek lliver WWTP, 
PQM WWTP, Engineering Department, Water Distribution and Transfer Status employees. 

Section 2. Where the City uses toxic materials., it shall infom affected Employees what 
hazards, if any, are involved and what precautions shsll be taken to insure the safety and health 
of the Employees. Additionally, the City shall provide the Union with copies of matena! safety 
data shaets or their equivalents on toxic substances to which Employees are exposed in the wox:k 
place, and indicate the departmeo.t(s) which ll.'les those substances. The City shall provide 
adequate :first aid for sll Employees during their working hours. 

-An Employee who, as a result of an industrial accident, is unable to retum to his assigned job for· 
the balance of the shift on which he was injured, will be paid for any. wages lost on that shift. 

Required protective devices, wearing apparel, and other' equipment necessary to properly protect 
Employees from injury shsll be provided by the city without cost, except safety shoes. However, 
the City shall provide a one hundred dollar ($100.00) per year allowance to all Bargaining Unit 
members required to wear safety shoes: · 

Section 3. The· City shall adopt and make every reasonable effort to comply with all 
standards, conditions and requirements and all applicable PERRP rules and regulations. 

. Section4. JOINT SAFETY AND HEALTH COMMITTEE . 

A. A Joint Safety. and Health Committee "ronsisting of not less than 1 nor more than 3 
Employees designated by the Union and an equal number of Management members is hereby 
established. 
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1'he Union and the City shall designate their respective CO-Chairma11 and committee 
members. The Committee shall hold quarterly meetings at _times dcten~ by the Co
Chainnen who may also agree to hold special meetings. 

Each Co-Chainnan Shall submit a proposed ageada to the other at least 5 days prior to the 
quarterly meeting. The City shall provide the Union with minutes of all meetings. The 
function. of tho committee shall be to advise with City Management concerning safety and 
health matters, but not to handle complaints or grievances. In the discharge of its function, 
the committee shall consider existing practices and rules relatmg to safety and health, 
foilll1llate suggested changes in existing practices and. rules, recommend adoption of now 
practices and rules, review proposed .new safety and health progcarns developed by 
Management and review accident statistics, trends and disabling injuries which have 
occurred in the City and make appropriate recommendations. 

The Union Co-Chairman or his designee will be afforded time off with pay as may be 
required to visit .departmeirts at all reasonable times· for the purpose of transacting the 
legitimate business of the commijtee, after notice to the head of the department to be visited 

, or his designated representative md, if the committee member is then at W9rlc, permission 
(which sliJU[ not be unreasonably withheld) from his own department head or his 'designated 
representative. If the Union Co-Chairman or his designee is not at worlc he shall )>'e granted 
access at all reasonable times for the purpose of conducting the l~gitlmate business of the 
conimittee after notice 'to tile head of the department to be visited, or his designated 
representative. 

B. In the event the City r~quires an Employee to testify at the formal investigation into tho 
causes of a disabling il\iury, the Employee may arrange to have the Union eo-Chairman or 
his designee, present as an observer at the11roceedings fur the period of time requiied to take 
the Employee's testimony. The Uol.on Co-Chalrman will be furnished with a copy of such 
record as is made of the Employee's testimony. 

In addition, in- the case of accidents which resulted in disabling injury or death, or accidents 
which could have resulted in disabling injury or death and require a fact finding 
investigation, the City will, as· soon as its practicable after suCh accident, notify the Union 
Co-Chairman or his designee, who shall have the right to visit the scene of fue accident 
promptly upon such notification, if he so desires, accompanied by the City Co-Chairman or 
his designated representative. The City will add the Union Co-Cl:iainnan of the Joint Safety 
and Health Committee, or his designee to the notification Jist for Sl.lch accidents. 

, After making an investigation, the City will supply the Union Co·Chairman ~th a statement 
of the nature of the injury, the circumstances of the accident, and any recommendatioM 
available at that time and will consider any reconrmendations ha-may wish to make regarding 
the report. Iri such cases, when requested by the Union Co-Chairman, the City CO-Chalrman 
or his designated representative will review the statement with the Union Co-Chaim!an. 
Also, in such cases, the City Co-Chairman or his designated representative, when requested 
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by the Union Co-Chainnan, will visit the scene of the accident with the Union Co-Chainnan 
or his designated substitute. 

C. The Ciiy will, from a single source at the City headquarters level, pro.,.ide the Iuteroational 
Union Safety and Health Department with prompt notification of any aCcident resulting in a 
fatality to a Union member. This notification shall be written and shall include the date of 
the fatality, the location of the fatality, and ifknown, the ca\lse of the fatality. The City will 
provide the International Union Safety and Health Department with a copy of the fatal 
accident report that is given to the Local Union Joint Safety and Health Committee when 
s\lch report is available. 

D. It is intended that, consistent with the foregoing functions of the safety aud health 
committees, the International Union, Local Unions, Union Safety Committees lllld it's 
officers, employees and agents shllll not be liable for any work-connected injuries, 
disabilities or diseases which may be incurred by Employees. This shall not \:ie construed as 
an indemnification by the City of the International UnioD, Local UnioDS, Union Safety 
Committees and it officers employees and agents. · 

Section 5. The variou department heads or persons responsible for the administration of 
workers compensation cases will, upon req\lest of the Local Union Workers Compensation 
Committee, make available all information necessary to ·ensure that all ·compensation eases are 
properly processed. Statistical information shall be provided to .the Workci:s Compensation 
Committee on a quarter!y basis. · 

Sectlon6. INJURY ON.TIIBJOB 

The purpose of this section is to outfuie general procedures as agreed to by the Union and the 
Employer with regwi to ba:rgaining unit membm who are.inj1ll:ed on the job. The Employer 
aod its agents, the Union and iis members, as well as all bargaining llnit members agree to follow 
the general principles established herein, unless mUtually a~··to otherwise by authorized 
representatives of the parties, in ~ting. · 

A. Inj~y on the job claim. proced\lres shall be post~ in each. department The employer shall 
establish all forms and a bargaining 1lDit member "Guidelines booklet ln COf\iunction with the 
Union Safety and Health Corinnittee. "Guidelines" shall be ilistn1lllted to each bargaining 
unitmember. · 

B. Bargaining llnit members who are injured on the job shall complete the City of Lorain's 
Injury Report fOilll. 'Ib.i3 shall be done as soon as the injllted bargaining unit member is 
physically able. · 

·C. For bargaining llnit members who are injured on the job and rcquixc immediaro medical 
attention, an ambulance will be called if necessary, or the bargaining unit member will be 
taken ·to a ·medical fam1ity, If it is a minor injury but the bargaiDing unit member needs 
outside medical assistance, the bargaining llnit member's mpervisor will have someone drive 

24 

.--... ~ 

the bargajning unit member. All irijuries m\lSt be reported to the bargaining unit member's 
imm~diate supervisor. · · 

D. An injllred bargaining unit member may seek treatment from any provider; howeve~.·, the 
provider mllst be BWC·certified in order to receive payments. This is 11 BWC regulation. If 
tho p1-ovider is not certi:fi.ed, tho bargaining unit member will be responsible for lb:c bill. The 
exception is for an initial emergency visit which can be to any provider. 

E. Bargaining Unit members whose medical provider has indicated fhat they will be out eight 
(8) days or more must notify the employee benefits officer within 24 hours. The bargaining 
unit metnber will be sent an election of compensation form which moot be completed and. 
returned within five (5) booiuess days from date of receipt Oil this form the bargailring uoit 
member m\lSt indicate their choice between receiving lost time payments from the BWC 
(temporary total or living mainten=) or direct payments 'from the employer tluough the 
wage ·contin'Jationlwork return transition prograni. Election of the employer's wage 
continllation!work return transition ptOgrll1ll will m no way nullifY a valid worker's 
compeasation claim. A claim nllmber will still be issued for all valid claims. 

F. Injured ·bargaining unit members who have reached maximum medical improvement and 
cannot rerum to their previom position may apply for disability benefits and/ or continue to 
participate in a rchabilitatiop. program wi'th the BWC if eligible. 

Section 7. WAGE CONTINUATION I WORKRETURNTRANSmON PROGRAM 

The putpoSe of this section is to establish procedures lind guidelines for a wage continuation! 
work tnmsition program to be applied to members of the bargaining llnit who are injured in the 
CO)Il'Se of their employment with the City ofLorain. The Employer and its agents, the Union and 
its members, as well as all bugaini.ng unit members agree· io abide by the procedures and 
policies set forth below, llni~s mutually agreed to otherwise by authorized representatives of the 

· parties; in writing. 

A. The Wage Continuation! Work Transition Program is an option available to bargaining unit 
members injured on the joli who will be off work eight {8) days or more. V{age con:tin11lltion 
of payroll wages baSed on the current tate for the pay grade held on the date of injury. All 
benefits pro...ided by this collective bargaining agreement shall continue during the duration 
of. participation in the ~e continUation! work return transition program, including but not 
limited to sick and vacation leave accroals. For eligible claims, these wages aod benefits will 
be paid during lost time and during participation in transitional duties and will cease only 

· ~.mder conditions listed below in Section 7(L). 

ll. Eligibility ls based on recognition of valid wor:ke!'s compensatiou claims. Tne iojm:y ·or 
illness must be deteonined to be compensable by the City, or in the case of a dispute, the 
Ohio Induatr:ial Commission. In no event will compansation commence before papprwork is 
filed with the BWC. 
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C •. Medical proof of disability must be provided via Form C-84 or Transitional Work -
Attending PhysiciaiJS Statement. 

D. The City reserves U1e right to have the bargaining unit member examined a maximum of 
three times by a physician of its choice to confinn the medical diagnosis and/or the period of 
dis.ability. Failure to submit to examination may result in termination wage continuatiool 
work return transition program benefits. Any disputes and/or .discrepancies shall bo settled 
through a hearing. · 

E. The bargaining unit member must complet~ a FROI-1 and sign a Wage Reimbursement 
Agreement, medical release and an Election of CompeiJSation fo!lll. The bargaining unit 
member must complete any required forms ·wh1ch are included in the "Guitlelines" as 
directed by the WC Coordinator. 

F. Bai·gaining Unit nwmbers who elect wage continuation, and have not yet been assigned to 
work return transition duties, shall call in each day during normal business hours and report 
their progress to the WC Coordinatonmless other arrangements are mutually agreed upon. 

G. Wage continuation and transitional work are one _program. Bargaining unit members who 
elect wage continuation must participate in tho transitional work program. 

H. All participants in the wage continuation I wo~k return transition program shell participate in 
any proporly established BWC-certified rehabilitation plan for the bargaining unit membe;:, 

I. Bargaining unit members will n'ot be required to use sick or vacation tinle to attclld required 
physical therapy, doctor's appointments, or other activities 1hat are part of their work retom 
transition plan. Any bargaining uoit member who is unable to report to work for their 
as.signed transitional duties may apply for sick leave trs per Article il. 

J. Wage continuation payinents will be available co. payday imd shall be'· collected in person 
from the safety/servi~ · direco.or's office, unless the bargaining unit member's disability 
prevoots him/her' 'from physically appearing, or other arranget:J?-ents are mutually agreed upon. 

K. Wage continuation payments wil1 be paid .for a 40 hour week Participants who work 
overtime in these temporary positionS will be compeiJSated accordingly. Only those periods 
of lost time 1hat otherwise would qu~Jify the bargaining unit member for receipt o:!'workers' 
compensatioo. lost tlme benefits will be compensated 'for and is subject to the termination 
conditioiJS listed below. 

L. Wage continuation I work totum transition benefits shall cease upon any of the following 
conditions: · 

1. Attending physician releases bargainiitg unit member to return to work with no 
restrictions. 

2. Bargaining unit member returns to work for another employer. 
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3. Bargaitiing unit member fails to return to a trallsltional duty assignment consistent with 
his/her medical restrio.tions anrl approved by tl1e injured wor:k:er's treating physician. 

4. Bargaining UIJit member :tails to appeat fer the employer - requested .medical 
examination. 

5. Bargaining unit member has reached maximum medical recovery and I or the conditioo. 
becomes permanent as detennined by his attending physician. · · 

6. Bargaining unit member refuses to participate. in an individualized ·vocational 
rehabilitation plao. as establishe;i by hls attending physician. 

7. The claim is found to be fraudulent after paym~mt has commenced as determined by the 
Ohio Industrial Commission. · 

8. Bargaining unit member separates from service. 

M. If the bargaic.ing unit membe;: is unable to immediately retui:n. to their r~gular position, evecy 
attempt will be made to assign the ·bargaining· unit member to transitional duties that meet 
their physician's restrictions. The treating physician Will be contacted to coordinate duties 
which the be.rgruning unit member may perfonn. Every attempt shall be made to place the 
bargaining unit member in their regular department to perform transitional duties. If there 
are no duties avirilable within the bargailrlng unit members physical restrictions available in 
their regular department, they shall be assigned transitional duties in another department 
TraiJSitional duty assignments shall always be discussed with the bargaining unit member. 
The wage continuation I wo~:k return transition program is a day shift program. Transitional 
duty assignments will have a starting time witlrln two and one-half (2 ~) holliS of the 
bargaining unit member's regular day shift starting time. Those bargaining unit members 
who work other th~~n tho day shift or work rotational shifts, ·will be :pl~ced on 1he day shift for 
the duration. of their participation in the wage continuation I work retum transition program 
Wlth a starting time within two and Oiie-half bpurs of their department's regular day shift 
starting time. 

. N. The wage continuation I wotk return transi.tion pic gram shall not be used to ·avoid filling a 
position.through the job posting procedure. · 

0. The wage continuation I work return transition program will bo reviewed every four (4) 
weeks and have a limit p{twclve (12) weeks. After twelve weeks, the prograonnay be 
extended in. increments up to four :weeks based on physician's recommendation nQt to exceed 
52 weeks. 

P. Authorized representatives of the employer and union may, by mutual agreement, enter into 
various letter agreements or memora:p.dums of understandings during th.e life of this 
agreement, in order to execute any mutually agreed upon changes or to mutually clarizy the 
meaning on any provision of this Article as per Article 34, Section 3. 

27 



T
hu,  4 F

eb 2016  03:24:42   P
M

 - S
E

R
B

~ 

Q. In the event that an injury or disability requiring the bargaining unit member to be off work is 
disallowed by the compensation illnd, the·b'argaining unit member shall be charged with all 
time lost from work against his· accumulated sick leave time. If the bargaining g unit 
member does not have ·accumulated sick leave time to i:over either all o1· part of the time off 
up to and including the date the claim is disallowed, then any monies paid to the bargaining 
unit member by the employer under this Section shall be repaid by the bargaining wit 
·member to the employer. 

R. Management reserves the right to promulgate policy to manage these articles. Rules to 
enforce and implement such policies shell be negotiated with the Union. 

ARTICLE14 
HOlJ.RS'OF WORK MID OVERTIME COMPENSATION 

Section 1. A forty hour work week and a nonnal eight hour day' for all bargaining unit 
employees is hereby established as provided below: 

A. All bargaining unit ·employees work days sliall consist of eight consecutive hours of work in 
· a twenty four hour period elCcept as broken for by a one h01ll' paid lllnch period in accordance 

with reasonable procedtlres to be established by the parties in 'the various sub-departments. 
The paid lunch period shall in no way cause a reduction of pay or lengthen the worlc day or 
work week and shall constitute actual time away from an employees work duties. 

B. All bargaining unit employees work weeks shall consist of five consecutive work days in any 
seven (J) consecutive day period for a total of forty hours in a work week except for 
employees specifically hired for part time worlc, followed by two consecutive days off; with 
tbe oxcepti011 of bargaining unit employees in the Cemetery Sub department where the 
cun·ent work schedule shall retl).ein in force. 

C. Notwithstanding the above or any other article or section of this agreement, the Employer or 
his sub-department designee and the Local Union negotiating committee may develop and 
implement by mutual agreement, alternative working hours, elCperim.ental schedules and 
shifts and the-modification of over-time compensation thereof, which shall not be less than 
tbat provided by law, in the various sub-departoteols ·for the bargaining unit employees 
employed therein, but only where all SllCh affected employees m:e in unanimous agreement 

Such agreements, if reach.ed, shall be n:duced to writing and signed by the parties and 
become part of this agreement for the duration and under the terms so specified. If no such 
alternative agreements are reached a'S provided in this sub-section D then all terms and 
conditions as provided .in this Agreement shall remain in effect for the duration of this 
agreement 

D. Alternative work schedules Addeodums for the Black River WWTP, P.Q.M and Water 
Purificauon Departments are attached hereto as AppendilC 10. 
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· Section 2. An overtime premium rate of one and one-half (l ~) times the employees regular 
rate of pay, shall be paid to all bargaining unit employees for: 

l. . Hours wotked in elCcess of eight (8) hours in a work day; 

2. Hours worked in excess· of forty (40) hours in a work;week; 

Section 3. The 'payroll week shall consist of seven (7) consecutive days beginning at 12:01 
. AM, Monday oral the tum-changing nearest that time. · · · 

Sectiott 4. The workd'\Y for the Pl.l!J?OSOS ofthi.~ Article is the 24-hour period beginning with 
the time the employee begins woik, OlCcept that a tardy employee's workday shall' begin at the 
time it would have begun bsd he not been tardy. 

Section S. Sick days, holidays and other paid leave time compensated as per past practice 
shall count as time worked· for the purposes of computing the above overtime rates. · 

Section 6. 
hour. 

All hours worked shall be 'calculated after rounding to the n=t quarter of an 

Section 7. lo lieu of payment at the overtime premium rates above, an employee may, at his 
option, on a case by case basis, with tho approvarofthe employee's immediate supervisor, earn 
compensatory time off with pay'("COMP TIME") at the above rates. Approval and/or denial of 
a compeosatory·!ime or cash election within each classification shall be applied in a uniform 
manner. 

Employees shall be permitted to use any accrued and unused compensatory time Within the 
calendar year such time was earned. All coropeilsatory time shall be scheduled and used at a 
mutually. agreeable time to the employee.and Iris immediate supervisor in increments of at least. 
cigllt hours at i1 time. 

lftbe compensatory time cannot be mutually scheduled. fur use withiD. the calendar year tbatitis 
earned, or before an employee separates service with the City, whichever is sooner, the 
Employer shall convert tho compensatory limo back to overtime hours and make pa)ment to the 
employee at the rate which was in effect at the time the employee earned the compensatory time, 
on the first pay period following tlte l!lld of the calendar year or tlte jU'st pay period following 
an employee's separation. · 

An employee who is laid off shall have the option of receiving payment for all unused 
compens!lfory time to his credit at the rate at which it was earned. Compensatory time records 
shall be kept by the Employer. · 

Section 8. All schedules in continuous operatioJJS sub-departotents shall be posted for all 
employees to see at least three weeks in advance. 

Section9. There shall be !lo pyramiding oftime eligible for ovar-time. 
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Seetion 10. Dislrlbution of Overtime: Overtime shall lie distributed as much as possible ou an 
equal basis within each bargaining unit classification in the sub-departments as listed in Article 
IS, Section 1 of this Agreement. · 

Overtime opportunities shall be offered on the basis of an employee's seniority as defined in 
Article 9, Section 1 of this Agreement. Overtime shall be on a straigb.trotation basis by seniority 
with the goal being the equalization of overtime within each classification in a sub-department in· 
a calendar year. · · 

Should au employee refuse an overtit~e opportunity or be unavailable when contacted for same, 
he shall he charged for such overtime hours (for distribution pwposcs) as if he had worked. 

Overtime shall be on a voluntary basis, however, sliould an insufficient number of employees 
volunteer for each cvertime oppottunity, the Employer or .. his sub-department designee, shall 
assign the work in inverse seniority order by dassi:iication needed until such time a sufficient 
number of employees are available to pedbrm the necessacywork. 

Overtime rosters shall be kept up-to~date and remain posted in eaoh sub departmenl Separate 
agreements for the application ofthc goals of this sootioniil the various sub-departm~nts maybe 
mutually agreed upon by the Local Union and the Sub-Department Head. Such agreements sball 
pe reduced to writing. signed and posted in each ~b-de~artme:nt. · 

Mistakes in call out rotation for overtime shall be corrected by allowing the .employee who 
should have been called the next overtime opportunity. 

Section 11. Whenever a baJ'gaining utiit empleyee is called out to work at times other thaiJ 
his regula:r; work schedu!s he shall be paid a minimum offou•·.ltours pay for time worketi up to 
the first two (2) hours.andforty (40) minuus. Actuallinte worked in excess oftwt> lumrs tmd 
forty minutes shall be paid at the rate of one ami onq..half (1-112) time$ the employee's regula:r 
hourly rate. If ll/1 employee is called to work and S11i!h call out is co!!tlguous to his regularly 
scltedufed houn; he shall be paf.d a minimum of two hours pay or be paid aJ tlte appropriate 
over-time rate wllicflever is greater. 

Sect/Qnl:Z. In tlddltion to the abov.e, employees called out as prtWiiled herein sl:all be entitled 
to any shift premium for the flours worked as priJVidedfor in Arlkle 25 of tills Agreement 

Section 13. Notwithstanding any other provision of this Agreemellt, 'afl employees shall he 
entitled to a.minimum of foul' (4) hours of tire basil: rate if tltey report for duty and tlteir 
services are terminated due to inclement weathtirllltd laclc of work. Lack of work for purposes 
of this Article shall be dej"med to Include cmd be limited to lack of work attriJmtable to unusual 
events such a.~ major equipment breakdown. The empluyer, in the I!XCTCise of t!tis right shall 
'use seniority as the basis to tllctau which employee's services are terminated· as herein 
provided, pravidet! the senior employee is qualified to do the work. An affected enzploJ!I'e may 
at his option elect to use vacation tbue to compensate for any loss of wages: Notwithstanding 
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t!tls sectio11, employees shall continue to accrue benefits if tlrelr.servlces are terminated as 
her·:in provided. 

ARTICLElS 
JOB l'OSTIN'GS AND VACANCIES 

. Section 1. For the plll'pose of Job Postiugs and the Disllibution of Overtime, the Sub· 
Departments shall be defined as follows: 

Animal ControVSafety Director Department 
BulldiJtg Housing a11d Planning Department -J!ulltlmg Dtvislon 
Builtiing Housi11g llllli Plan11ing Department- Federal PrograJJt DiviSion 
City Income Tax :Department 
Civil Service Commission Department 
Engineering Department 
Fire Department 
Police Departmettt 
Mayox's Office Depl!l1meut 
Public Property Department· Mechanical & Garage Division 
Public Property Department~ Cemetery Division 
Public Properly Deptlrtnrent -Park & Recretmoll Divil'ion 
Public Property Deptlrtment -Electrical Division · 
Public Property JJepartnumt -Straei Division. 
PublJc Property Department -Ma!JlfetltUice Division 
Utilities Department • Office Division · 
Utilities Department -Water Distribution Division 
Utilities Department- Water Purification Division 
Utilities Department • Water Pollution Cot>trol Division Black River Plant 
Utilities Department· Water Pollution Control Division PQM Plant· 
Ulllities Department· Sewer Collections Division 

Section z. When vacancies Wi'thi.n the Bargaining Unit are to be :filled as such vacancies are 
d~ared by the Employer, 1hey shall be filled by way of job postiugs with the factors set forth 
below coll8idered in tho following ardor: 

1. Ability 

2. Physical Fitness 

3. Continuous Servi~e 

If the Appointing Authority determines that a test is to be given, any Bargaining Unit 
emp!oyee(s) signing the job posting must pass a job related test administered by the Appointing 
AuthoritY or his Designee. The Appointing Authority Desigoee, if any, shall not be a Bargaining 
Unit Employee. Any test given shall conform to Section 5 A. an.d Section 5 B. of this Article. 
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Where f•ctors 1 and 2 are relatively equal, length of Continuous Service shall govem. 

All Bargaining Unit positions and classifications that are to be filled shall be posted for bid by 
only those employees covered by this Collective Bargaining Agreement nnd on a City-wide 
basis, except for the, Lead Operator and Crew Leader job classifications in each sub-department, 
which shall first be posted fur bid only in the sub-department, and if not filled as provided for 
above from within the sob-department, then such jobs shall be posted an a city wide basis. 

It shall be jhe responsibility of the head of each of the above sub-departmenls to insute that these 
. positions are posted as they become vacant and are to be filled; as suoh vacancies are declared: by 
the Employer. The City shall fill all vacaJJ.cias from the list of employees who b~d on it as 
provided for above and in accordance with the above :factors. 

Job vacanc;es shall be posted for tbree (3) working dsys and following the removal of the 
posting the position shall be filled within twenty (20) worlring days. If a last is to be given. job 
vacao.cies shall be filled within thirty (3.0) working days following the removal of the posting. 

Section 3. The employee who is selected ·to fill a vacancy in accordance with Section 2 
above shall serve a sixty (60) day probationary period. If the employee performs satisfactorily 
during the probationary period, 'the employee shall gain seniority in. the classificalion ll.!i 'of the 
date he began his probationary period. If the employee does not perform satisfactorily dt:uing the 
probationary period, tho employee shall be re11Jmed to his .last classification without loss of 
scn.iority o~ former pay grade. 

Such a promoted or u-ansfen-ed·eniplo:;~eo may elect within fifteen (15) days after being assigned 
to a position, in accordance with the provisions of this Article t6 be returned to his former 
position. If the employee selects this option he shall be returned to his former position without 
loss of seniority or fonner pay grade. and the position shall be filled by selecting the next eligible 
employee from the postiug. 

'Section 4. Job postings shall be signed by the Employer aU.d the Union and shall be posted in 
all sub-departments outlined.in Section 1 of this Article, except as provided in this article. In the 
event that no qualified bargaining unit member bids on a posted job, the position may be filled 
from ouwde the bargaining unit .in accordance Vfith local .or state law within the period of sixty 
days and if not filled within sixty days then the prooess shall begin Bnew. 

Section 5 A. When tests are used as a tool to select ccmdldates for ~ac111Jcies In tile hargab•ing 
' unit, the content of such iests shall be job-reln:ted. The Employer shall give all empliiyees 

reasonable notice as to the date and time that any such test shall be given. 

·Section 5 B. Pursua~ to tile understandings reached ln March of 1993 the jollow(ng 
guidelines shall be adheJ·ed to with regard to tlre ,testing of bargaining unit positions: 

A. Tlte City and tl•e Union agree tltatwhere tests are used as an. aid in making detenninatlo11s 
for the filling of vacant bargaining unit jobs, sue/• tests s1w.ll be a job-related test. 
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B. A job-related test, wltatfter ora~ wr{Jten or in the form of an actual work denwnstrution, is 
one which measure// wflethes· an employee can satisfactorily meet tlse specific retp~irements 
of that job hzcludi11g the ability to absorb any trait1i11g wltfch may necessarily be provided 
ln connection with that job. 

C. Written, pr·actical arnf/qr oral tests may be given and the employee must pass each test. As 
in tlte past, a seventy pemmt (70%) score shall be considered tlse lowest possible passing 
·grade. · 

D. Notwithstanding any Article or Section of this .Agreement, an employee who ht111 previously 
held a position, or has previously passed the. test within the last tllree (3) years. shall not be 
rBqui.red to test for the position sought. HoweVer, the City can require testing or re-testing 
for vacancies where the City can demonstrate thai the testing or re-testing is based upon a 
change in the essentialjobfimctiol!s oftheposltion. 

E. Tile senior bargaining unit employee who piiSiles a job-related test, if a test is given, shall 
be appointed to the sougltt for job, subject to satisfactory completing the probationary 
period provided for in this Agreement · 

F. The City agrees t!tat all tests, to tile .exf.ent feasible, shall he fair in tl1eir ma.keup and 
admi11istration and free of cultural, racial or• ethrtic bias. The City agrtJeS to review tlze · 
extent to whlclz math tests are givtm as a requirement to .rnce4SsfuUy ohtai11ilig a job bid. 

G. All disputes related to job test questioll!l and/or aJISIIiers shall be resolved tlu·ouglt the 
grie>mtce procedure. 

ARTICLEl6 
APPOINTMENTS, PROMOTIONS, TEMPORARY SUBSTITUTIONS, 

:RE-ALLOCATIONS DOWNWARD AND LABOR POOLS 

Section 1. When a person ·m appointed to a bargaining unit position his salary shall be set at 
the rate designated by this agreement for that classification. 

Section 2. When it is determined and appro'-:ed by the Sub Department Head that it is 
necessa:}' for a bargaining unit employee to tempo'l'llrlly fill a higher position or to ,perform 
duties equivalent to a higher position, said employee shall receive the designated pay for .that 
·higher job classiiication for the time period that he is assigned to tho position or for a minimum 
of four hours, whichever is gceater. 

Section 3. When the Employer or his sub-deptlrtment head dasignee determines that it is 
ne¥CSsary to fill a position on a temporary basis, the i!Upervisor shall, to the greatest extent 
consistent with the efficiency 'of the operation and the safety of employees, assign. the senior 
employee in the affected sub department, provided the employee desires ihc assigximent and is 
qualified to perfunn it. If the senior Employee declines the assignment, the supervisor shall 
make the assignment from the most senior Employee in the affected sub-department who is 
willing and is qualified to perfonn the job. 
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Section 4. 'When, no willing, qualified Employee within the affected sub-department desires 
such temporary essignment, the Employer may trnusfer an Employee or Employees, to the same 
or similar position from another Department or sub-department, begimling with the most senior, 
qualified Employee who desil:es suab. temporary position. If no qualified Employee desires such 
temporary position, the Employer shall tempora.,-ny transfer a qualified Employee or Employees, 
to the same or similar position(s), start:iDg with the least senior, qualified Employee, and 
continuing in r~erse seniodty order until a sufficient number of Employees are available to 
perform the temporary wmk Should the temporary· assignment be to a position in a higher 
classilication, the affected employee shall be compensated in accordance with the provisions of 
S ection2 of this Al:tiele. 

Section S; When consistent with the efficiency of the operation, all such tempo~ 
assignments shall be regarded as train:ing, by whim the Employer shall assist the Employee(s) 
with the most .seniority to become qualified for a permanent promotion, as promotions become 
available. All such temporary as.~gnments as descnoed in this Article shall be limited to a 
maximum of ninety (90) ·days in an.y twelve (12) month ·period for any Bargaining Unit 
Employee unless an agreement is reached with the Appointing Authority and the Local Union for 
an extension. In addition, all such temporary assigrunents shall be limited to a maximum of one 
hund!ed-eighty (180) days in any twelve (12) month period foi any one position ulll.ess an 
agreement is reached with the Appointing Authority and the Local Union for an extension. 
Temporary assignments shlill not be used on a continuing basis to avoid the permanent filling of 
a position(s). · 

Section 6. Should an employee be assigned temporan1y to a position that is not included in 
the bargaining unit, he/she sh.a!l continue to be covered under the terms of this Agreement for 
the duration of the temporary assignmeriJ. 

An employee assigned to a temporary position that is not included in the bargaining unit will not 
issue. discipline to employee!!. 

The City agrees that minus mutual a.grei!Tlteut by tlle parties, non-bargaining unit positions shall 
not be. filled by bargaining unit employees for more than one hundred eighty (180) days per 
calendar year during the term of this Agreement. 

Section 7. (RE-ALLOCATIONS DOWNWARD). When an employee's position is reallocated 
to a lower class posltiqn, the employee shall be permitted to continue at bls present rate of pay 
during the period of incumbency (except in the ~ent of general service wide reductions) but 
shall not be entitled to a salary increase. 

ARTICLE17 
PART·TIME EMPI.OYM!'NT. 

Section 1. When employment is on a part-time basis, only the proportionate part of the rate 
for the time actually employed shaJ 1 be paid. 
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Section 2. The following is agreed to by the parties in xegaxds to bargirining unit employees 
employed by U1e City on a part time basis: · · 

A. The bargaining unit classifications listed in Secti9n 3 of this Artiele are the only positions of 
the Employer that shall be considered as part time within the bargaining unit 

B. F.mployees hired into these positions shall not be eligible for any Insurance coverage benefits 
provided for in this agreement. 

C. Employees holding .said positions shall not be eligible to hili on full time bargaining unit 
positions tll!Ough the procedures listed in tbls agreement until they bave completed four (4) 
mont/is of employment. 

D .. The number of part tilne employees hired into any of these classifications shall be limited to 
the number indicated next to the classification lis~ in Section 3 of this Article. 

E. Part time employees shall not be scheduled ·to work more than (20) ho~ per payroll week 
unless mu~y agreed to otherwise by the parties, in writing. Part time employees shall not 
be used to erode the integrity of the work p.:.rfonned by full tilue bargaining unit employees. 

F. Part time employees shall be entitled to sick time, vacation time, personal time and holiday 
pay ·on a pro-rated basis and at no more than half the rate provided for to full time bargaining 
unit employees. 

G. Part time employees shall be entitled to )ill benefits and be subject to all provisions of this 
agreement that are not specifically modified ber!'in. 

Seetion3. Part Time Bargaining Unit P.osilions: 

(4) Part Time Clerk-Typist Grade 12 
(4) Part Time Matron-Cleaner lliade 10 
(1) Part Time HV AC Inspector lliede 23 

(1) Part Time Cleaner 
(2) Part Time Watolu11en 
(4) Port 1Yme Laborer 

Grade 10 
GratlelO 
Gradell 

Mayors Office DepSliment 
Public Propert:y Dept. Maintenance Division 
Building, Housing and Planning Dept. Buihlbtg 
Division 
Water Pollution Control Dept 
Public Property Dept. Street Division 
Public Properly Departme11t 

The ( 4) Part Time Clerk-Typist positions listed above may be deployed to any sub-department of 
the bargaining unit, on an as needed basis, as determined by the Safety/Service Director or his 
designee. The local union will be info!llled of the sub departmental location of said employees 
upon r~est to the SafeJ;y/Service Director. · 

Section 1. 

ARTICLE18 
LEAVES OF ABSENCE. 

Maternity Leave and Child Care Leave, 
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A. A:D.y employee who becomes pregnant shall be granted a maternity leave of absence Without 
pay upon request to her Appointing Authority. Maternity leave may include reasonable pre
delivery, delivery, and recovezy time. Such maternity leave absent emergency ·conditions 
shall be taken at or near the expected date of delivery. If she chooses, the employee may, at 
her option, use any or all of her accrued sick leave and/or vacation leave for pregnancy 
before being granted said m~temity leave of absence without pay. 

B. Such maternity leaves of absence Without pay as stated above shall not exceed twelve (12) 
weeks. · 

C. If the Employer has reason to believe that an employee pregnancy is inhibiting the ust1al 
performance of said employee's duties, the Appointing Authority may request in writing that 
said employee begin sick leave, vacation leave or maternity leave without pay, at the 
employees option. - The employee may refuse such a request if silpported by medical 
doc1llllentation from her physician that her pregnancy will not inlu"bit or impair the· 
perfoimance ofher duties. 

D. After the expiretion of any maternity leave as stated herein, the employee may be granted a 
personal leave of absence as provided for below. 

Section2. Personal Leave of Absence. 

A. The employer may grant a leave of absence without pay upon written request of an employee 
to his/her Appointing Authority for any of the following reasons: 

1. Personal reasons of the mnployee; 

2. Purposes of education or training or specialized CJ~;Perience that would benefit the City. 
The maximum dumtion of such non mmdatory leaves as stated above shall be for six months 
at a titue. However, at the sole diseretion of the Appointing Authority, such leave may be 
extended upon request of the employee for up to a two year maximum. 

B .. Federal Family Leave Act of 1993: A:D.y leave mandated by the FMLA of 1993 shall be 
consistent with the provisions 'of the FMLA of 1993. 

Section 2 B. Family and Medical Leave Act of 1993 

The Employer agrees that it will axtend FMLA benefits and protections to all employees in 'tbe 
Bargaining Unit. The Employer agrees to adhere to tb.e Family and Medical Leave Act of 1993 
FMLA and its rcgulations for_ all eligible employees in the bargaining unit. Bargaining Unit 
Employees may :file grievances concerning disputes in application of tb.e provisions of the 
Pam,ily Medical Leave Act of 1993. A:D.y leave mandated by the FMLA of 1993 shall be 
consistent with the provisions Of the FMLA of 1993 except as enhanced by the following 
provisions. 

1. The leave year for FMLA purposes shall be a rolling calendar year. 
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2. The employer agrees that it will pay the full cost of heslth insurance during any lesve 
taken under FMLA. Employees who retu:rn from FMLA leave will not be required to 
r:i)nbul:se the employer. 

3. Medical certification for FMLA absences shall be consistent witll the Flv!LA. Requests 
for medical ceJ.tlfication shall be in writing and shall be delivered or mailed to the 
employee. Employees shall have twenty one (21) days to comply with the request. The 
request may be in letter form on the health care provider's stationery. 

4. Bargninicg Unit Employees shall not be required to utilize paid vacation, sick or personal 
leave for any FMLA approved absence in which the Bargaining Unit Employee does not 
request to receive such pay. 

5. Bargaining Unit Employees taking FMLA childbirth newborn eare, adoption, and foster 
placement leave abal! be allowed to take such leave on an intermittent or reduced 
schedule basis. 

6. The Employer agrees thfl.t life insurnnce and disability insurance shall be continued 
during FMLi'l: leave at no additional expense to the employee. 

7. Bargaining Unit Employees returning from FMLA leave aball be assigned to their 
original positions. Assignment to an equivalent position will only be pen:nitted if the 
original position no longer exists or if the Bargaining Unit Employee is physically 
incapable of performing the duti":: of the original position. 

8. Bargaining llllit einployees utilizing intermittent leave for a chr_onic condition for 
themselves or an e)igi)'le family member must complete the fonn shown in appendix 5. 
This form must be completed within 48 hours of return to work for each absence. Failure 
to complete the form will r:sult in the absence being unpaid. 

Section3. Extended Union Leave. 

A. A mandatory leave of absence Without pay for a maximum two years shall be gfa.nted to any 
employee who is elected or appointed to any International Umon Position. 

B. Only one (1) employee shall be granted such mandatozy leaves es stated in Section 3 A 
above, at any one time. 

Section 4. Mllitllly Leave (Mandatozy): A:D. employee shall be granted !1 niilitary leave in 
accordance with applicable state oi"federallaws. If a bargaining llllit member is iJ;Ivoluntarily 
called to active duty that will exceed 30 calendar days, he/abc shall be entitled to continuation of 
health care for the duration of the time tb.cy are on involuntarY active duty. The bargaining unit 
member must pay their share of premiums. In addition, the City shall continue to supplement lhe 
bargaining llllit member's military pay as per state or federal laws, so that tb.e member will suffer 
no loss from his/her current regular bargaining unit income, e:;cluding overtime compensation, 
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compared to !lis/her military income. This shnll continue for the duration of the time the member 
is away on involuntary active duty. 

Seetlon S. · Leaves of Absences - General Guidelines. 

A. All requests for leaves of absences as stated above shnll be requested at least thiity days in 
advance of the planned co=euceineut of such leave whenever possible. 

B. Upon the completion of euy leave of· absence contained herein, an ·employee shnll be 
reinstated to the position that he/she formerly occupied p!'ior to the commencement of said 
leave or to a similar position if it no longer exis!ll. Any replacement in the position while an 
employee is on leave shall be on a temporazy basis. 

C. An employee maY, retu..'"ll to work before the schedl.lled expiration oflea:ve if so requested by 
the employee and agreed to ,by the employee's Appointing Authority. 

D. An employee on leave of absence as contained herein, shall not constitute a break in 
contl!luous service, provideq the proper procedure for such leave and retuni to active service 
following the expiration of said leave is followed. 

E. An employee on permissive or mwdalory leave of absence without pay shnll not earn sick 
leave, vacation or holiday credit duling the duration of such leave. Further, except as 
provided in Section F below, an employee's medical insurance coverage shnll not continue 
except as provid~d by law. 

F. An employee's medical in's\lrance coverage,for matemity leave shall continue without cost to 
the employee for the duration o~ such leave as provided herein. 

G. rf a leave of absence is wanted for a specific putpose and the employee violates the 
Conditions of the leave, the Employer may impose disciplinary action up to and including 

· temtination. 

H. A:!l. employee who fails to 1-etum to duty within three (3) days of the completion of any 
permissive or. mandatory leave of absence will be considered to have resigned his/her 
position with the City. 

ARTlCLE19 
REINSTATED EMPLOYEES 

Section 1. A reinstated employee shaH be paid at a salazy rate within the approved salary . 
range for the position 1n· which he is remstated snd shall be at a step comparable to the one 
previously held. 
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ARTICLE20 
REPORTING FOR WORK 

,..-,._ 

Section 1. Alz employee reporting off work or late shallnotijjJ the employer prio~ to the 
start of l!is scheduled shift. For bargaining unit ~mployees emplnyed in the continuous shift 
operations, such call shall he made no lmer th(/Jt two hours pl'ior w the ~art oftlte employee's · 
shift. 

Any onployee tepor1illg off or late more than one-l!a!f {112) hour after their· shift ltas started 
will be charged wlt}t a'no callhro show lfnless Ire is permitted to work by the suh-dep111'tment 
head. 

No call/no show slurll be disciplined in the folldwing mamum 

Fim (1"') OccurTence- Written Warning · 
Set:Qnd (7!") Occurrence- Up to t.hree (3) days SuspeJL~Ion 
Third (31rl) Occun•ence- Discipline up to Disclr.m-ge 

Section 2. Any bargaining unit employee who iS habitually late and/or shows a pattern of 
tardiness shall be subject to the disciplinary proced'IU'C as provided for under t.his Section 2. 
Late or tardy mcaos the employee reported for work after t11e established starting time or after 
the t·eguirea return time following tlJe lunch period. 

Tarays shall be disciplhred in tire followillg ma11ner: 

Third (S"').Ta~dy-Letter ofCounSI!ling 
Fifilt (s•; Taray ·1" Written Warning 
Sevenl1• ('/1') Tardy- 2'111 Written Warning 
Tentlr. (lfP) 1'arr1y-Finat Wanling 
Twelfth (12'hl Tardy- Discipline up to Discharge 

An employee will not be subject to tliscipliiiB for weather related tardiness such llS ice or S1IOW 

conditions, verified tari!iJtess of an emergency nmure, or tardiness due to the bridge beilzg 
opened. 

Section3. 
ftllows: 

All tliscipline issued under Article 20 will cease to have any force and effect as 

1. Letters of Counseling or Written and Final Wamittgs, twelve (12) months after tlte date 
reco;:d; 

2. Disciplinary Suspension, twenty-four (24) mouths after the d<Ue of record. 

Section 4. BIZ1'gllbting unit employees will be required to til.ock in and out at tile beginning 
aJUl end oftllelr shift. Bargainbzg unit employees who are not working "In the fielt!!' will be 
rltiJuired to til.ock in and out for tlte lunch perwa. · 
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ARTICLE::Zl 
SICK LEAVE 

Section 1. Accrual: Bargnining Unit employees shall accumulate four and six tenths (4.6) 
hours of sick leave for each bi-weekly pay period in active pay status. Unused sick leave shall 
be cumulative without limit . 

Section 2. The Employer reserves the right, at its discretion, to have a nurse :from the Healtll 
Department verify the use of sick leave when an employee calls off sick by checking their place 
of residence, 

Section 3. Evidence required for Sick Leave Usage: All Bargaining Unit Employees shail be 
required to furnish a signed sick leave form to his/her sub-department head or his designee 
within. forty eight ( 48) hours of his return to work to justify the use of sick leave or the 
bargsiningunit employee will not be paid fur fue use of sick leave on the next scheduled pay-day 
and disciplinary action !11.1l.Y be implemented, at the discretion of the Employer, as provided for in 
this Agreement' If medical attention is required or if the employee is absent for three or more 
consecutive work daya, a certificate stating the nature of the illness from a licensed physician 
shall ·be required to justify the use of sick leave. Falsification of a sick leave fo11l1 or a 
phyaician's cettiiicate shall be grounds for dlsciplinary action, including dismissal. ' 

Section 4. Charging of Sick Leave: Sick leave shall be charged in a minimum unit of one
quarter (1/4) !)our. An employee shall be charged for sick leave only for days upon which he 
would otherwise have been schedllied to work. Sick leave payment shall not exceed the normal 
work day or work week earnio,gs. 

Section's. Usage of Sick Leave: Sick leave may be used by a bargaining ~it employee for 
the follov;ing reasons: 

A. lllness or injury of the employee or a serious illness or. injury of a member of his/her· 
immediate family where the employee's presence is needed; · 

·B. Medical, dental or optical examination of an employee or his immediate fumily that cannot 
be scheduled during non-working hours; 

C. Pregnancy and/or childbilth or other medical conditions related to pregnancy or childbirth of 
an employee !)r his immediate family; 

D. Funeral bereaveme,nt leave as provided for in Article 22, Section 4 of this Agreement. 

Section 6. Notification by Employee: VVhen an employee is unable to rep6rt to work due to 
a reason listed in Section 5 above, he shall notifY the employer or his designee at the phone 
number designated by the Employer for his sub-department prior to the start of his scheduled 
shift unless there sre serious extenuating· circumstances that prevent him from doing so. For 
bargaining unit employees employed in the continuous shift operations, such call shall be made 
no later than two hours prior to the start of the employees shift unless there are serious 
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extenuating circumstances· that prevent him fi:om doing so. In case of illness, injUly, 
hospitelization or other situations where an employee will be absent for several daya, the 
employee shall state the projected durstion of use of sic.k leave and daily call in shall not be 
necessary. 

Sect/on 611. Any biUgalning unit member who is unable to report to work and does not hlrlie 
~nouglt sick leave or otlUJr paid lime off to cover the duration of their absence shaO be 
rllsciplined as follows wit/tin a. twenty-four month tlmeframe: 

111 occummce Letter ofCormsellng 

211tf occurrence l".w••lttm wamfng 

J'" DCCUITCIICB Three (3) working deys suspmslrm 1viifwut pey 

,fh occurrettce Subject to -z:emlination 

1.1 The 24 montlt pm'iorl is a rolling 24 montlt periolf. Tft.e lf!'Vel of discipline issued sltall ' 
be based 011 the numher of occurrences within the 24 mon'th period prior to tlre atnrent 
occurrence. Once 24 mo11tlls h<JS elapsed since the date of 1111 occurrence, it can no 
longer be referenced in detem1ining the level of disclplbre to be Isrtted. 

1.2 Upon return to work, bargaining unit employees sllallflrl'ni!Jh "signed sick leave f~rm 
as ·described in .Artlcle 21, Section 3, even if tlrey do not llo.ve enough sick leave w 
cover their ahse11ce. If it is determined th.at they do not have enough sick lea~e, tllerz 
any otlter paid time off, Le. comp time, personal or vacation time will be utllked in that 
ortkr. · 

Seelion 7. Immediate Family defined: For the pntpese ~f this .Article. immediate fumily is 
defined as the employee's spouse, children, step-children livillg in the household, or parents. 

Section 8. Unused Sick Leave Payment: Upon separatiou :from service, excluding 
termination, a bargaining unit employee shell be paid: · 

One hundred percent (I 00%), ~P to a maximum of nine hundred sixty (960) hourn af accrued 
sick leave at the employee's base rate of pay including longevity with twenty-five (25) ·years or 
more of service. 

Seventy·five percent (75%), up to a maximum of nine hundred sixty (960) hours ofaccroed sick 
leave at the employee's base rate of pay illclurling longevity with tweeyty (20) but I= than 
tw~ five (25) years of service. 

Fifty percent (50%), up to a maximum ofriine hundred sixty (960) hours ofaccrt1ed sick leave nt 
the employee's base rate of pay i11cluding lo11gtn'ity with ten (10) but less than twenty (20) years 

· of service. · 
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Zero uuused sick leave payment with less than ten (10) years of service. 

YeaJ:s of service, for the purpose of this Atticle, rmums tf1e employee's numbe1• of years 
employed hj the City. 

Section 9. Upon approval and notification from the Local Union to the Employer, a Sick 
Leave Incentive Prognun similar to that already in use by non-llafety forces and non-bargaining 
unit employees in the City shall be initiated for all bargaining unit employees within a reasonable 
amount of time. 

Section 10. Employees may donate sick leave to fellow employees., The intent of tht~ sick 
leave progrlUll is to allow emp1oyees to voluntarily provide assistance to their co-workers who 
are in critical need of sick leave due to the illoess or injury of the employee, 

A. An employee may recei'(e donated sick. leave at a dollar per sic.l< hour· ~onve:rsion rate. 
Donated hours shall be calculated by multiplying the hours donated by the rate of pay of the 
donor. Then the total will be divided by the rate of pay of the recipient to obtain the sick 
hours to be credited to the employee. Leave may be donated up to the number of hours the 
employee is scheduled to wo:rk each pay period, if the employee who is to receive the 
donated sick leave: 

1. Has an illoess or injury; 

2. Does not have enough accrued sick leave for the pay period 'or has not been approved to 
receive other state paid benefits; 

3. Has requested .in writing to receive donated sick time, certifying that the employee has an 
illness or .injury; and · 

4. Has used.thc:: vacation, personal and/or corop hom;s they are entitled to and has applied for 
!IllY paid leave, workers' compensation, or benofits.programs for which the employee is 
eligible. Employees who have applied for these programs may use donated 1eave to 
satisfy the waiting period for such benefits where applicable. 

. B. Employees may donate sick leave if the donating employee: 

1. Voluntnrlly elects to donate sick leave and does so with the understanding that donated· 
unused sick lea.ve will be returned; 

2. Donates a minimum of eight (8) hours of accrued sick leave; 

3. Retains a combined sick leave balance of at least. eighty (80) hours. Sick leave shall be 
donated in fhe same manner in which it would otherwise be used. 

C. The sick leave donation program shall be administered on a pay period·by-pay period basis. 
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l. Payroll code DSCK will be used on the employee's pay stub. Do!l2ted hours received 
will be added. Hours used wiJl. be deducted. As this is done on a pay period-by-pay 
period besis, donated hours should equal used hours each pay period. 

2. Employees using donated sick leave shall be cousidered in an active pay status and shall 
accrue sick leave and be entitled 'to any benefits to which they would otherwise be 
entitled. 

3. Sick leave accrued by an employee while using donated sick leave shall be used, if 
necessa1y, in the followingpa.y period before additional donated leave ma.y be used. 

4. Donated sick leave shall not count toward the probationary period of an employee who 
receives donated sick leave during his or her probationary period. 

D. l;!mployees who wish to donaie sick leave shall put in writing: 

1. The nDII!e of the employee for whom the donated sick leave is intellded. 

2. The number of hours to be donated.· These donated hours wm be deducted from the 
employee's bank ofacC!Ued sick leavens needed o.n a pay perlod-to-pa.y period basis. 

3. The t;mployee .will have a minimum combined sick 1eave balance of at least eighty (80) 
hours remaining after all donated hours are deducted. 

4. The sick leave is donate? voluntarily. 

E. Appointing authorities sball ensure that no employees are forced to donate sick leave. 
Appointing authOrities shall respect an employee's right to privacy; however, appointing 
authorines may, with the permission of the employee who is ill need of sick·leave, inform 
other employeos/co-workers of their critical need for donated .sick leave for themselves. 
Appointing authorities shah not dir~ly solicit sick leave donations from employees. The 
donation of sick leave shell occ:cr on a strictly voluntary bssis. 

F. Forms will be estllblished within thirty (30) days of the execution of this contract. Until such 
fonns are created and agreed to by bot!\ parties, signed written requests containing the 
required information shall be accepted. 

Section 11. J!or purposes of determl11iJ1g an employee's "fmal average salary" as defined 
under ORC 145.01 (k)(l), 1111 employee may elect to receive a casft conversion of such 
emp{cyife's current yea1· ru:crued but'unused .sick leave benefits for RIO pU1poses. PERS 
confJ'ibutioM are w be taken wften tT!h conversion ~akes place. 

A. Ollly sick hours earned, but not used, during tl1e current calendiu year may be used for 

COIIY11f$10n fol' RIO purposes. Slcl• letn1e shall be converted 011 a last in, first out 
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(LIF'O) basis. A.ny prio1·year accrued sick haUl'S llUIJl not be used for lliO purposes. 

JJ. An employee converting less than their annual sick acerual for lliO pmposes'sllaTI be 

aUomd to caslr-il• the lllfference {ttou-pensio11ahle) from their banked sick hours as 

long as the employee does not exceed tlte amount of their anrlual sick ai!CI'Ual (one

hundred twmty (120) hours) in any calendar year. 

C. Cash conversion of Sick Be1tejits shall be limited to tile maximum accrual of sick tlme 

an '".nployee is entltled to receive per year, said runotmt not to exceed one-hutuired 

twenty (120) l•o11rs per yem·, which is the maximum an employee can accrue in a olle 

year periotf. An employee mllst maintain a minimum of 480 lumrs of sick leave to be 

eligible for t!lis cash coTTYersion program. The payment for these accumulated !tours 

shall be requested by December 1'1 With payment to be made by the e1id of December. 

J'a:ym'rmts shall be at tire employee's base rate of pay IJicludiJtg longevity at tlu time of 

pa:ymmt• 

D. A11 ei11ployee sflaU be ·limited to a maximum total of 960 !lours when , utilizing 

conversir>rt oj Sick leave for lliO purposes arul/or nceiving payment wr¢er Sectio11 8, 

Unuseti Sick Leave Payment. 

ARTICLEl:Z 
FUNERALBEREAVEMENTLEAVE 

Seetlon I. · Each Bargaining Unit Employee shall be ~titled to tbree (3) consecutive wotk: 
days paid funeral-bereavement leave for each death in the·employee's immediate family within 
the State of Ohio, provided one such day shall be the day of the funeral or service. For deaths in 
the employee's immediate family outside the State of Ohio, Bargaining Unit Emplojrecs may use 
an addition.al three days of their Sick Leaye in addition to the above. 

Section 2. In order for an employee to be paid, proof of bereavement must be presented to 
the employee's sub-departinent head within forty eight hOu!s of his return to work. 

Section 3. For pmposes of this Article, immediate family, shall be defined as follows: 
Spouse, parent, parent-in-law, step-parCilt, chlld, step-child, brother, sister, brother-in-law, sister7 
in-law, half-brother, half-sister, son-in-law,.daughter-in-law, grandparent, grand-parent-in law, 
or grandc)lild. 

Section 4. In the event of a death of an employee's relative or MY individual living in the · 
household of the employee that is not listed in Section 3 above, an employee may use his sick 
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leave up to a maximum of tlm:e (3) consecutive days provided one such day is the day of the 
funeral or service. · 

'ARTICLE23 
HOLIDAYS 

Section l. There are ·hereby established the following paid holidays in the calendar year, 
comprising eleven (11) in number: ' 

1. New Year's Day 
2. Maron Luther King Day 
3. Good Frid~y 
4, Memorial Day 
5. Fourth of July 
G. LaborDay 
7. Veterans Day 
8. Thanla;giving Day 
9. Day after Thanksgiving 
10. Cbrislmas Eve Day 
11. Christmas Day 

Seqion 2. In the event that any of the holidays as listed in Section 1 above falls on Saturday, 
the Friday irn1nediately preceding shall be observed as the hollday, In the event that any of the 
holidays listed in Section 1 above should fall on Sunday; the Monday immedi!rlely succeeding 
·shall be observed as the holiday. Tbis.shall not apply to Bargaining unit Clllployei:S who ~~re 
· sclleduled in continuous operations in the Wa~r Pollution Control and Water Purification 
Divisions ofthe Utilities Department, where the actual day of the holiday shall continue to be the 
observed day. 

Section 3. In the event that a holiday comes during ari employee's vacation period, he shall 
not be charged for vacation time for the day of th~ holiday but shall be credited for holiday pay 

. on said day. In the event that an employee is sick on a holiday he is scheduled to work he shall 
not be charged for the use of sick leave provided they have complied with the sick leave 
provisions of this agreement, provided however that saiP. employee shall not be paid any 
overtime premium for the holiday the employee was sick and did not work. An employee 
utilizing sick time an the last sclleduled day before or first scheduled day after a holiday will not 
be entitled to holiday pay unless the employee presents certification of the absence from a 
licensed physician immediately upon return to work. 

Sel:t!on 4. · No bargaining unit employee shall be scheduled to wolk on the holidays listed in 
Section l, above, unless in the opinion of tho Safety/Service Director failure to work on such 
holidays would impair the public service. All bargaining unit employees warldng on any of the 
holidays as providep. herein, shall be entitled to be paid time and one-half (1-1/2) their base rate 
of pay plus pay for the holiday at a minimum of six haUl'S ~otal pay. It is further provided that all 
employees not scheduled to work on the holidays are to be paid for the holiday at their regular 
straight time base rate of pay, provided said employees wor'..r their regular scheduled day before 
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and scheduled day after said holiday, unless an employee is sick, or is in tho hospital with- a 
verification of same by a personal physician, he is on vacation leave, there is a death in his 
immediate family, as defined in Article 22, or the employee has a justifiable excuse from his 
department heaf!, provided ·however that an employee must be in active pay status dul'ing_ the 
week of the holiday in order to be eligible for holiday pay. If a bargaining unit employee's work 
schedule is other than Monday lhrough Friday, the employee shall be entitled to holiday pay fur 
holidays observed on the employee's day off regardless of the day of the week an which they are 
observed. · 

Section 5. In addition to the above enm11erated holidays, employees in the bargirining unit 
who have completed six (6) or more months of continuous service with the City shall be entitled 
to tho following days off with pay per calendar year: · 

Two (2) days duriog the calendar year for personal business, provided that day shall not be taken 
on the day before or the day following a holiday as designated in Section 1 of this Article. 
Employees shall mpke every effott to schedule pcrsonel day's off as far in advance as possible. 
An employee's request for a personal day shall ·not be unreasonably denied. 

Section 6. Effective in ealendar year 1999 and eaCh year thereafter, the Employer agrees to 
1ecognize Wmkers Memorial Day, Apiil 28. Each year during the week that Workers Met:norial 
Day fulls, the Employer, in· conjunction with the Local Union Safety & Health Committee shall 
pertieipate in various workplace safety awareness programs and activities designed to increase 
workplace safety fl1!d promote the need for improved legislation regarding workplace safety and 
injured worker issues and to remember and honor those workers who have been injured, disessed 
or killed at their- workplace. · · 

ARTICLE24 
VACATIONS 

Section 1. Bargaining Unit employees who have comiJleted one (1) ful_l year of continuous 
setVice with the Employer shall be entitled to -vacation with pay. The amount of vacation leave 
to· which an employee is entitled to per year is based upon continuous length of service as 
follows: 

LENGTH" OF SERVICE 

After one (1) yeu of completed service 
After seven (7) years of completed service 
After fourteen (14) years of completed service 
After twenty five (2S) years of. completed service 

VACATION HOURS 

80 
120 
160 
200 

Seetlon2. Vacation credit shall be c11mulative to a maximum of what an employee can eam 
in e. period of three years. 

Sect!on3. Scheduling and miscellaneous vacation guidelines: 
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A. The sub-department head shall have the authority, in time of emergency, to suspend, 
postpone, or cancel vacation days. 

B. Sub-department heads ·will make every effort to schedule employee vacations so that the 
employees receive their vacation leaves at the time the employees most _desire. Vacatious 
shall be scheduled and approved in advance by the sub-department head. 

C. Except in cases of emergency, employees shall submit vacation requests at least three (3) · 
wee.1G in advance of the time being requested whenever possible: Vacations shall be granted 
on shorter notice if they do not conflict with another employees previously scheduled 
vacation as provided hereio. · 

D. In the event of conflicting requeSts, seniority shall govern except as otherwise provided in 
suo-section 3 (E) below. · 

E. To receive senlol'ity preference for vacations, said vacation request must be submitted in 
wl'iting to the respective sub-department l;lead on or befOre April 1 of the calendar .year. 
Afuir April 1 of the calendar year, vacations shall be scheduled· and approved on a first 
come, :fU"st serve basis, as long as they do not conflict with any vacation request submitted 
on or before April! of the ealendar yesr. 

F. Should it be ~utually agreed that an employee work during a scheduled vacation period and 
such time caonot by mutual agreement be reschedoled, such employee shall 'be compenSated 
for such vacation time at bis regular base rate of pay, hut shall not be credited with soch 
vacation hours for the purpose of computing overtime. 

G. Emergency, as used in this Section is defined as a situation whereby the absence of the 
employee would·bave all adverse effect upon the health and safety of the citizens of Lorain, 
Ohio. 

Section 4. Airy bargaining unit employee leaving the service of the City shall be entitled to 
pay for any accrued but unused vacation time at his regular base rate of pay at the time he 
separates service. Employe--...s who have 25 or more years of service may, for their last ·three (3) 
years of employment, carry over up to five (5) weeks of accumulated vacation made payable on 
fi\e last pay ofDecember, except that the final payment shall be made at the time of retirement. 

Section 5. For purposes of determining an employee's "final average salary" as defined 
under ORC 14$.01 {k)(l), emplpye~ may elect to receive a caslt conversien of such 
employee's current yeaJ• acCJ"ued hut unr~S,ed vacation leave. PERS contrilmtitins are to be 
taken wTtttll this co~<ver:don takes pl'!"e. · 

Only veu:ation.llours earned, but not used, during tile currm1t calendar year may be used for 
coMersion.fnr RIO purposes. Vtu:atlonleave :;hall be COIIVeJ1ed on a lilst iJt,first out (IJFO) 
hasit~: Any .prier year vacation !tours accrued iJ, a vacQilol• ba11k may 11oi be used for RIO 
purpose~. 
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An empwyee converting less tlum their annu<tl vacation accrual for RlO purposes shall be 
allpwed to cash-in the difference (non-:J!ensionable) fi'OIII their banked vacation pool' 11.2 long 
as the employee does not exceed tlle amount oft!teir mmual vacation accrual in any colemlar 
year. 

Caslt conwrrsion of Vtuiation :Benefits shall be liJuiterl !O the maximum acctval of vaealion 
time an employee is .entitlerl to receive per year, said. amount 110t to excel!d two lumtb•ed (200) 
lwurs per year, whick is the maxitllllln an empluyee can accrue in a 011e year period. A11y 
vacation leave utilized for cash conversi11n purposes will be deducted fi•om the employee's 
bank of accumulated hours. The pa:ymetrt for these accumulated hours shall be requested by 
December 1st with payment to be made by the end of December. Payments shall be at the 
-employee's base rate of pay lncl,ding longevity at the time ofpa:yment. 

ARTICLE25 
SHIFI' DIFFEREl\'TIAi. 

Section 1. Bargaining Unit Employees working on the afternoon or second -shift and 
etnployees worldng on the night or third shift shall.receive sixty-jwe cents ($.65) per hour in 
addition to their regular hourly rate of pay. · 

ARTICLE26 
·LONGEVITY 

Section 1. Effective January 1, 2016 all members of the bargaining unit shall be entitled to 
longevity payments according to the following schedule: 

!YEARS OF SERVICE 
! 

RATE ' 

After five years of completed service 975.00 

!After six years of com-pleted service 1160.00 

After sev® years of com~leted service 1345.00 

After eight years of com-pleted service 1530.00 

lA.fter nine years of completed s~ce ~715.00 

IA.fter ten v= of comoletcd service 11900.00 

After eleven -years of completed service lzos;;.oo 
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!After twelve Yeal'S of completed service 2270.00 

k\ner 1hirtee.n years ofi::omploted service uss.oo 

After fourteen years of completed service 2640.00 

After fifteen.Jiears of completed service 2825.00 

After si.xteeo. years of completed service 010.00 

After seventeen years of completed service 3195.00 

After eighteen years of completed service 1,3380.00 

After nineteen y~ of completed service 13565.00 

After twenty Yel!l'S of completed service :1800.00 

After twenty one years of complete.d service 13985.00. 

After twenty two years of completed service 14110.00 

After tw.,;,ty three years of completed service 4555.00 

I 
lAtter twenty four years of completed s.ervice - 4540.00 

~r twenty five years and more of completed service 4725.00 

Section 2. The scale listed above shall be made a part of each bargaining unit employee's 
base rate of pay based upon their continuous length of service. Payment shall be pursuant to Fair 
Labor Standards Act rulings. An hours compensated for sball be included. Longevity rates shall 
be at the appropriate overtime rate where applicable. 

Section3. A bargaining unit employee's length of continuous service, for tlle purposes of 
this Article, shall be detennined by the bargaining unit employee's original date of!lire,,less any 
time off of active pay status for any reason, except for scheduled time off, paid leaves off; or as 
may otherwise be provided for in this Agreement 

Section 4. Each bargaining unit employee shsll receive lhe applicable Jongevity·payment 
increase to which they are entitled to on the second scheduled pay date following their 
anniversary date of employment. 
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Section 5. Notwithstanding the provisions of the Article, those bargai.cing 11Xlit employees 
hired after the execution C!ate of this agreement shall not begin to'receive longevity payments 
until after the fifth yenr of continuous service. 

ARTICLE27 
ALLOWANCE FOR JURY OR WITNESS SERVICE 

Section 1. In the event an employee i.s called for jury service duty or is subpoenaed by the 
court or administrative agency in relation to the peJformance of his/Iter dutle!i' in tile City of 
Loral11 he will receive the difference between jury duty pay or witness fee and Iris esbbllshed 
rate. 

ARTICLE2S 
INSURANCE COVERAGE 

Section 1. The City of Lorain agrees to provide Medlc;U Mutual of Olrio, Super Med Plus 
Medical Coverage, or an equivalent medical insurance coverage with a comparable network, 
including vision and dental coverage and prescription dmg coverage for all membe1-s of tho 
bargaining unit at benefit levels at least equivalent to those as attached to this Agreement ~ 
Appendix 6), with the cost of premiums to be home by the employee as follows; 

Effective September 1, 2015: 

$71. 00/montll for single coverage ($7.50 no11-toba.cco use discount mrd m• 
a.dditlo11al $7.50 discoJ/lltfoJ' coiHpletion of a. pftysica.l) 

$J54.00imon!h for family COVerage ($]5.00 JlOJl•iOb{tCC() USe discOUIJt and aJJ 

addiJional $15.00 discount for compfl1flon of a pftyslcal) · 

J>enta.l-A11 Employee will contribute 15% offlre cost for Dental Coverage 

(Employee contributioJJS prior to September 1, 2.015 shall continue as set forth in the 
prior Agreement) 

There shall be one COBRA rate deternrined by the Plan Administrator, and that rate shall be 
detennined mi. an 2llnual basis and shall be comprised of the sum total of all city employees' 
medical, prescription, vision and other insurance costs as provided under federnl and/or state law. 

Prior to·the changing of any insurance, third psrty administrator or medical coverage plan the 
City will allow. the Union an opportunity to review the plenned change of administrators and 
medical coverage plan to ascertain if it meets thei criteria. of an equivalent medical insurance 

· coverage as stated above. If the UIIion disputes the equiValence of any planned change in 
medical insurance coverage and said differences C!lllflot be mutually resolved, the matter s11all 
proceed directly to the Arbitration procedures ofthis Agreement for final and binding resolution. 
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Seetion 1A. The City of Lorain will continue to provide for the administration of a Section 
125 "Cafeteria Plan". This Cafeteria Plan will hav~ an Open Enrollment period each January. 
The plan shall allow for empioyee pre-tax contributions to a Medical: end/or Child Care Savings 
Account See Appendix 8. 

Section lB. Medical, Prescription Drug, Dental and Vision benefits are defined in Appendix 
6. 

Section 1C. Health Care Committee: As soon as practicable, a Health care Committee shall 
be formed. Not less than ninety days prior to the dale of the renewal of the CitY's health 
insurance, the City will meet with one member of each bargai.cing unit to review the insurance 
plan and discuss economically feasible alternatives. This committee sl1all have no antl)ority to 
bind the City, but upon consensus shall make a recornmeuruation to the Mayor or his designee 
regarding a possible in~urance alternative. 

Section 2. The City shall provide all Bargaining Unit members with a copy of the cUrrent 
medical and benefits plan within 120 days of tho execution oftlris agreement Any updates or 
chenges to ap equivalent plan shall be given to all'Barga.ining Unit !llernbers within a reasonable 
amount of time. 

Section 3. .The City agrees to keep all insurance plan money separate from other City money, 
and shall pay all insurance plan premiums and bills in a prompt end timely manner. 

The City will abide by any applicable state or federnl regulations with regard to the 
administration of employee health and mediea!lnsurance coverage, however, the parties agree 
that ERISA is not an a.pptlcable federal regulation at this time. (Refer to Paragraph 37,036 
Governmental Plans; Stele, local, end regional agencies.) 

The City shall require that any "in house" or third party administrator of the Medical Insurance 
Plan wlll adhere to the following guidelines and will allow a. bargaining unit Member an appeal 

. provision that will include allowing a bargaining unit claimant to: · 

A. ~quest from the Plan Administrator or Third Party Adminisb!ator a Ieview of the. eli.gtbility 
status .for any claim denied in whole or in part 

B. Reques.t from the Plan Administrator or Third Party Administrator a review 'of any claim 
payments for that bargaining unit member. Suoh requests shall include the name of the 
Employee and the Social Security Number, the name of the patient and Group Identification 
nwnber, if any. 

·C. File his request for review in writing. stating in clear and concise terms the.rei!Son or rei!Sans 
for the disagreement with the handling of his claim. 

D. The request for review shall be directed to the Plan Administrator or the Third Party 
Administrator within. 60 days after the claim paj'IIlent date or the date of the notification of 
denial ofbenefits. 
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E. A reView of the denial will be made by the Plan Administrator or the Tlriid Party 
Administrator and the Plan Administrator or the Third Party Adtciuistrator shall provide the 
claimant with a written response witbin 60 days of the date he receives the claimant's request· 
for review. The Plan Administrator or the Third Party Administrators response to the 
claimant shall, if the denial is upheld, cite the specific Plan provision(s) upon which the 
denial is based. 

. F. If the claimant is not satisfied with the adjustment of any claim as provided herein, a 
gdcvancc me.y be filed directly to Step 3 of the grievance procedure of this Agreement. 

G. In addition to the above and in the interest of en~ouraging e1nployees to assist in the 
1nonitoring of the health insurance plan,' the following Hospital Self Audit Incentive Service 
shall apply to the Health Il=nce Plan for all bargaining unft members: 

Tbls service is payable in the event that a covered person discovers a biUlng error in a 
hospital or health =e provider statement representing a claim for charges. covered under the 
Plan. · 

The deducb.'ble and coinsurance level otherwise. applicable in a calendar year will be adjusted 
to the extent necessary to reduce the "out of·pockct expenses" of the covered person or the 
covered person will :reccive twenty five percent of the Plsn's savings resnlting from the 
discover)' of m overcharge by the hospital and all medical providers, whichever amount is 
greater. 

Scct!on4. EnrollmCD.t Criteria/General Infomiation 

· 1, For medical insurance, an open eru-olllllent period shall be held every December/January. If 
an employec.does not enroll in tho medical insurance plan at the time he/she is ii.rst eligible, a 
90 day waiting period may be 'required before coverage is effectlve. Coverage sha,Jl be 
effective !he first of the month following the 90 day waiting period. Pre existing condition 
shall not ~~IWly. 

2. If an employee andl~r his/her dependents involuntarily lose insurance coverage(s) from any 
other plan, that employee and/or Spouse and/or dependents are automatically elig1ole to 
enroll in the City's insurance coverage(s) with no precexisting condition Cltclusions or 
waiting period. Notilieation ofloss of insurance coverage(s) must be received by the Payroll 
Department within (30) days of the loss of insurance coverage'(s). If not receiyed within (30) 
days, a waiting period may apply. PremiUm payments and insurance coverage(s) will begin 
the first of the month following notification or the first of the month 'following loss of 
insurnnce coverage(s), whichever is later .. Written verification. indicating date of loss of 
insurance covcrige(s) from the previous employer shan be required. 

3. For any insurance coverage, an employee already enrolled in the plan. may switch from single 
to family coverage; or family to single, due to changes in maritnl status and/or additions md 
deletions of family members. Notification must be received in writing, by the Payroll 
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Department within (30) days of the event in order for there. to be no waiting period. After 
thitty (30) days from the event, the ninety (90) day waiting period policy will apply. 

4. ·Health Plans, optional insurance coverage (life, cancer, accident etc.), must have a minimum 
of 10% of the bargaining unit participation in ordeT to maintain a payroll deduction status. 
All participant,s shall have 30 days notice of coverage that no longer qualifies for availability 
through payroll deduction. 

S. New employees will be. eligt'ble the first day of employment in the month they are hired, 
provided pt'Opcr enrollment fonns are completed and turned in to The Benefits Manager. 
Fonns should be turned in within lhe fust two weeks of employment 

6. The City of Lorain provides 'Spousal coverage as a Secondary Payer. The City of Lorain will 
be the Primary Payer if 1he Spouse is not eligible for coverage elsewhere, or, if 1he 
reimbursement cost of the Spousal coverage is, in the opinion of the City's Plan 
Administrator detrimental to the financial integtity of the City of Lorain's Health Plan. 
Spouses provided co~erage with their employer must elect coverage as provided bcrei)l. 

The City of Lorain will not reimburse Spouse's. contributions for elective, dentnl, lifo 
insurance, vision, disability, family, or a "high level" plan if a lesser-cost option is available. 

If a Spouse is considered a "part•thne" employee, the City as Pdmary, would cover him/her 
under the City's family coverage l:!enefits. · 

Those Spouses who ·have elected other employer coverage will still be eligible for those 
benefits offered by the Cityunder family coverage, that was not covered by their employer's 
coverage; I.e.; prescription drug, vision, Flex accowt, etc. 

Spou~es will be reimbursed for their contn'butions on. a quarterly basis with the Spouse 
providing proof of c'?vcrage and proper documentation of their contributions. 

Should a Spouse no longer be eligible for benefits from their employer due to a qualifying 
event (full to part-time status, coverage of employer is no lol!ger available, the City's Plan 
Administrator deems reimbursing contn'butions are detdmental to the City's Plan, 
t=ination of employment, etc.), the Spouse will be covered under the City's family 
coverage. 

Waiting limits will be waived, providing the Spouse notifies the City's Benefits Department 
of such change within 30 days of occurring event. 

See Appe:!!di:x 7 regarding Spousal Reimbursement. 

7. Additions, changes and annual enrollment foiiDS must be retumed in 30 days, Coordination. 
of Benefits (COB) is appl!cable to ALL benefits. Requested COB information must be 
furnished or the City will be a secondary payer. 
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8. The co-insurance out of pocket maximum (exccluding deductible and copeys) will be· 
$1,000.00 single/ $2,000.00 :fumily fur network; $2,000.00 single/$4,000.00 family for non
network. (See Schedule ofBen~fits.) 

9. Charges above reasonable U11d cust~mary do not oou~t towuds this out of po~et maximum. 

10 Tit ere is no· Lifetime Health Benefit Claims llUlXimtun. 

11. The comprehensive benefit period deductible is $300.00 single and $600.00 family, for both 
network and non-network services. Other deductibles anc\ co-pays are identiiied in the 
Schedule of Benefits. 

li. Plan changes that occur and. ate detected as enhancement, or reductions in benefits, due to 
errors, misunderstandings, or misinteq>retations, of the claims administrator, will not become 
grand fatherecJ or past practice inclusions, unless the enhancements or reductions are 
specifically negotiated. 

Section 5. Each member of the Bargaining Unit who is actively employed by the City shall 
be entitled to Group Life Insurance Coverage in the face amooot of twenty-five thousand dollars 
($25,000), with the cost of premi= fOr sueh coverage. to be home by the Employer. All 
employee who elects to retire and who has completed twenty (20) or more years of service with: 
the Employer shall be entitled to G:roup Life Insurance in the face amount of twelve thousand 
five hundred. dollars ($12,500), with the cost ofpremituns for such coverage to be borne by the 
Employer. · 

ln addition to lhe above, the Employer shall continue to provide an Accidental Dism~hetment 
and Allcidental Death Policy in benefit amounts at least equivalent to those in effect on 
December 31, 1994 without cost to the Employees. 

ARTICLE29 
WAGES 

Section 1. For tl:e contract year of 2015, there sball be a 4% increase retroactive back to 
October 1, :ZOU, a tided to the base rate of pay for each job class of the bargalning unit covBred 
by this Collective Bargaining Agreement. All job g~·ade upgrades increases shall be retroactive 
back to May 1, 2015. 

Section 2. The Employer will pick up the ten ~cent (10%) employee contribution to the 
Public Employees Retirement Sygtem through tbe salary~ctioo method. 

This shall not be construed to obligate the employer. to make any contributions toPERS that are 
in excess oftbose llllUldated by public employern by PERS. 

Section .3. There shall be one pay rate for each ofthco bargaimng unit job classes covered by 
this agi:eement subject to the following provisions: 
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A. All employees hired into a bargaining unit position after the execution date of this agreement 
shall be compensated at eighty percent ($0%) of the applicable 1-ate until they have 
completed one fo1l year of service with the Employer. 

B. With one full year of service with the Employer each bargaining unit member shall be 
compensated at ninety percent (90%) of the applicable pay rate until they have completed 
two foil years of service with the Employer. 

C. With two full years of service with tl1e Employer eaoh bargaining unit member shall be paid 
at themlll(imumpayrateforthejob class that they bold. · 

D. The provisions of this Article shall not have the effect of lowering the rate of pay for any 
bargaining unit member already employed on the excecution date this agreement All 
bargaining unit employees who do not meet the criteria for the maximum pay rate as 
provided in sub-section C above, shall continue to be paid at the level appropriate for their 
job class and· time· of service under the provisions previously applicable to 1he job elMs they 
hold. It is the intent of the parties /hat an employee hired prio1· to tfte signing date of tills 
ag~•eement shall progress to the ma:xinmm pay l'afe of a job under tlte terms of tile Labor 
Agreement expMng on September 30, 2014. 

All bargsining unit members who have completed two full years of service shall be paid at 
the maJdmum pay rate for the job class they hold on and after the excecutiou date of this 
agreeme.nL The Safety Service Director and authorized representntives of the Local Umon 
may enter into various letter agreements to iosure proper application of the principles 
contained in this subscctioJl. 

. l!l. Tl:e employer at iis discretion, may compensate a newly hired employee of the nurximum 
pay rate for tire joh closs t!lilt tltey hold if tlte employee has (10) teli years of P.E.R.S. a-edit 
.serid,e. 

F. Btu:guilting unit employees who l'etirell·elrire slta/1 be compensated at hundred percent 
(i 00%) of the applicable rate for the job class that they perfomt. 

Section 4. This section hereby esuibllshes the bargaining unit positions 8lld classifications of 
the deemed cert:ifled bargaining unit, reprcsc:nted by the United Steelworkers in the various sub 
departments of the City of Lorain, Ohio, and the respective pay grades and/or rates of pay 
assigned to each job classification of the bargaimng unit and a mechanism to determine rates of 
pay for any new bargaining unit job classes that may be established during the term of this 
agreement 

Should new bargaining unit jobs be established during the life of this Agreement an attempt shall 
be made by the parties to negotiate a rate of pay for said job. If no agreemc:nt is xeachcd on the 
rate of pay for the newly estebliabed job lhe matter shall be settled through the gJ;ievU11ce 
procedure as provided for in this agreement, starting at Step 3 of the procedure. 
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The Employer shall have the right to set a temporary rate for tlle job class while the matter is 
pending in the grievance procedure. If the matter proceeds to final and binding arbitration the 
arbitrator of .th~ dispute shall only have the authority to accept either the position of the 
Employer or the position of the Uniotl in setting the rate ·of pay for the disputed job class, unless 
mutually agreed otherwise by fue parties. Alr:r employee who was assigned to the displrted job 
class pending the resolution of the llllltter, shall be made whole any monies, if any, \Jp<lJl the 
resolution of the matter in the grievance procedwe. 

After the execution date of this agreement, no p&t of any City ordinance, (except the provisions 
of this agreement setting forth limitations on part rune bargaining unit classi:fioations), shall limit 
the. number of bargaining unit members who may be appointed to any bargaining unit job 
classification:. All pa.!'ts of ordinances setting forth said limitations are hereby made null and 
void. 

The following established bargaining unit job classes and their respective pay grades in the 
various sub departments. of the Employer are as follows, subject to 'all other relevant provisions 
of this collective bargaining agteement: 

PUBUCPROPERTY- STREET DMSION 
WORKING CREW LEADER 
P AJNT TECHNICIAN 
MOTOR EQUIPMENT OPERATOR 3 Heavy Equipment Operator 
MOTOR EQUIP:MENT OPERATOR 2 (compensatory only) (includes 
running Bucket Tt•uck) 

GRADE28* 
GRADE28 
G.RA.DE26* 
GRADE24* 

MOTOR EQUIPMENT OPERATOR I (includes running Street Sweeper) GRADE 23* 
UTILITY WORKER (compensatory only) GRADE 21 * 
LABORER CLASS 1 GRADE 11 1rli 

LABORER CLASS 2 (mustbave.CDLand2-years service) GRADE 14** 
PARTT.IMEWATCHMEN GRADElO 
A,DMJNISTRATJVPASSISTANT GRADE 24 
ADMINISTRATIVE SECRETARY . GRADE 18 
CLERK-TYPIST . GRADE 12 
·* M4XJMUM (2) STEP INCREASE AVAILABLE - ONE (1) STEP EA.CH FOR 
CERTIFICATION OF ACI CONCRETE FLATWO.RK FINISHER/TECHNICIAN, 
ASPHALT, AND LIJIE-WIRE. fSEEATTACliED DESCRIPTIONS) 
*"'MAXIMUM (1) STEP INCREASE AVAILAVBLE FOR ACI CONCRETE FLA.TWO.RK 
FININSHERITECHNICIAN AND ASPHALT 

PUBI.JCPROPBRTY -1\!!ECHANICAUGARAGE DIVISION 
LEAD·MASTERMECHANIC . G.RA.DE28 
MASTER :MECHANIC (must have CDL) GRADE 25 
MECHANIC HELPER GRADE 11 
STOREROOM/BILLING CLERK GRADE 18 
CLERK-TYPIST . GRADE 12 

PUBLIC PROPERTY- CEMETERY DMSION 
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WORKING CREW LEADER 
MOTOR EQUIPM:ENT OPERATOR 
UTILITY WORKER 
LABORER CLASS 1 . 
LABORER CLASS 2 (must have 2 years service) 

-----., 

GRAI)E28 
GRADE23 
GRADE21 
ORADEll 
GRADE14 

P[JBIJCPROPERrY- PARKS AND RECREATION J)IVISION 
WORKING CREW LEADER GRADE 28* 
MECHANIC #2 (must have CDLj GRADE 25 
MECHANIC#l (no CDL) GRADE24 
LANDSCAPE/GARDENER . GRADE 24 
RECREATION COORDINATOR GRADE 24 
PARK MAINTENANCE MILLWRIGHT GRADE 24 
MOTOR EQUIPMENT OPERATOR 3 (compensatory only) GRADE 26 
MOTOR EQUIPMENT OPERATOR 2 (compensatory only) GRADE 24 

. MOTOR EQUIPMENT OPERATOR 1 GRADE 23** 
UTTI..ITY WORICER GRADE 21 
YOUTH COORDINATOR GRADE 19 
SECRETARY GRADE 16 
CLERK-TYPIST GRADE 12 
LABORER CLASS 2 (must have CDL and 2 years ser:vicc) GRADE 14 
LABORER CLASS I GRADE ll 
DATA CLERK GRADE 1'0 
DATA CLERK.(aftertwo years and training) GRADE 12 
*MAXIMUM (2) STEP INCREASE AVA.lLABLB FOR LICENSURE 
OBTAINE.D PERTINENT TO PERFORMING DUTIES ASSOCIATED 
WITH JOB 
**MAXIMUM (2) STEP INCREASEAVAlLABLB FOR POOL OR LANDSCAPING 
CERTIFCATION 

PUBLIC PROPERTY - BUTI.DING MAlNTENANCBDIVISION 
CUSTODIAN . . GRADE 19 
LABORER CLASS 2 (and 2 :YC!li1l service) GRADE 14 
LABORER CLASS 1 GRADE 11 
MATROl.'T/CLEANER GRADE 10 
·pART TIME MATRON/CI.E.ANBR GRADE 10 

PiJBLIC PROPEPTY -ELECIRICAL DMSION 
TRAFFIC SIGNAL TECHNICIAN CREW LEADER 
COMMUNICATION TECHNICIAN II 
COMMUNICATION TECHNICIAN I 
TRAFF.IC SIGNAL TECHNICIAN IT 
TRAFFIC SIGNAL TECHNICIAN I 
UTILITYMAN 

GRADB28 
GRADE30 
GRADB?.7 
GRA.DE27 

. GRADE25 
GRADB21 

SECRETARY . GRAJ)E18 
ELECTRICAL INSPECTOR (State Certified) I TRAFFIC SIGNAL GRADE 29 
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TEC~C~COORD~ATOR 

CITY INCOME TAX DEPARTMENT 
FINANCIAL RECEIPTS CLERK . 
BOOKKEEPER 
CHIEl" CLERK 
CLERKJTYPIST 

CML SERVICE COMMISSION DEPARTMENT 
ADM!NJSTRATIVEASSISTANT . 
ADMINISTRATIVE ASSISTANT(with 5 years experiec.ce as Ad.m. Asst. to 
Civil Service Commission) 
ADMINISTRATIVE ASSISTANT(with 10 years experience as Adm. Asst. 
to Civil Service Commission) 
SECRETARY 

ENGThrnEruNQ~E~ 
CIVIL ENGINEER I 
BLACK!UVERREC1..4MATION FAClLTY LEADER 
CLERK TYPIST 
ENGINEER AIDE 
ENGINEER AIDE (witb2yems "'~"'!"""'@!!II~""""' Aldol 
ENGINEER AIDE 1 (Ievell eertille.a!l011crwllhjcb &!seriptlonquulifd!Mprlorto<=t. n!qci«mc:n!) 

ENGINEER AIDE ll o...i n ~fioot!on cr wiLl Job d=riplloo qualin..ti<al pJior to ""'· 
U;quJI'Q:t,(n[)_ 

ENGINEER AIDE m (I<V•I lU _;., ... with job doscrlption qolli!!cotlcn pJior lo ""· 
n:qutr ..... Q 

ENGINBERIPLANNER 
'IECHNICAL ADMINISTRATIVE ASSISTANT (entry level) 

,,-TECHNJCA:L :ADM!NlSTRATIVE ASSISTANT (after two years as Tech. 
Adm. Asst. or Engineer Aide) 
TEC~CAL ADMINISTRATIVE ASSISTANT (after four years as Tech. 
Adm. Asst. or Engineer Aide) 
'IEC~CAL ADMINISTRATIVE ASSISTANT (after six years as Teoh. 
Adm.. Asst. or Engineer Aide) 
MOTOR EQUIPMENT .liEAVYEQUIPMENT OPERATOR 
There shall be a one grade step increase for any bargaining unit employee 
who obtains ACI certification. If certi:ficalion lapses the step increase shall 
be removed. Bargaining unit employees shall be required to show proof of 
certification each year in order to continue receiving the one grade step 
increase. 

FIRE DEPARTMENT 
ADMINISTRATIVE SECRETARY 
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GRADE18 
GRADE17 
GRADE17 
GRADE12 

GRADE24 
GRADE26 

GRADE28 

GRADE16 

GRADE3l 
GRADE31 
GRADE12 
GRADE:i2 
GRADEU 
GRADE26 
GRADE27 

GRADE29 

GRADE31 
GRADE24 
GRADE2S 

GRADE26 

GRADE27 

GRADE2S 

GRADE18 

'~ 

ADMINIST.RA.TIVE ASSISTANJ' 

;eOLIQE DEP ARJMENT 
ADMINISTRATIVE SECRETARY' 
SECRETARY 
SECRETARY (PAYROLL RESPONSIBIIJTIES) 

·~ 

GRA.DE24 

GRADE18 
GRADE16 
GRADE IS 

ANIMAL CONTROL DEP ARTMBNT/SAim!Y DIRECTOR DEPARTMENT 
DOG WARDEN GRADE 22 
~CONTROL OFFICER GRADE 22 

MAYOR'S OFFICE 
CENTRAL SERVICES UTILITY CLERK 
RECORDS. CLERK 
PART 'TIME CLERK TYPIST 

UTILITIES DEPARTMENT- OFFICE DIVISIDN 
ADMINISTRATIVE SECRETARY 
FINANCIAL BOOKKEEPER 
ADMINISTRATWE ASSISiANT 
ACCOUNTS CLERK 
ACCOVNTS REPRESENTATIVE IN-TRAINING 
OFFICE DIVISION CREW. LEADER 
SERVICE REPRESENTATIVE 
WATER METER REPAIRMAN/INSTALLER 
WATERMETERREADER . 
METER. CLERK 
DELJNQUENT REPRESENTATIVE (NO CD.L. REQUIRED) 
PURCHASEIINfiENTORY CLERK (NO CD.L. REQUIRED) 
PURCHASE/INVENTORY CLERK B (CLASS B CDUAIR 
B.RA.Kl?ITANKER) . . 

GRADE13 
GRADE15 
GRADE12 

GRADE18 
GRADE24 
GRADE24 
GRADE22 
GRADE16 
GRADE30 
GRADE2S 
GRADE24 
GRADE23 
GRADE14 
GRADE20 
G.RA.DE26 
GRADE27 

. P_URCHASEIINVENTORY CLERK A (CLASS A CDUAIR G.RA.DE 28 
B.RA.KlinAN1JF..R) . 
ACCOVNTS REPRESENTATIVE 
ACCOVNTS REPRESENTATIVE (with two years of experience) 
ACCOUNTS REPRESENTATIVE (with three years of experience) 
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UTILITJES DEP ARTM)Mr- W AIER PURll'ICATIQND!VISION 
LABORATORY TECHNICIAN ill 
LABORATORY TECHNICIAN ll 
LABORATORY TECHNICIAN I 
LABORATORY TECHNICIAN 
LAB-TECHNICIAN-IN-TRAINING 
LEAD OPERATOR 
OPERA TOR CLASS III 
OPERATOR CLASS II 
OPERATOR CLASS I 
OPERATOR 
OPERATOR-IN· TRAINING 
LEAD MILLWRIGHT (wfih a c1hss llJ) 
LEAD' MILLWRIGHT (with a class II) 
LEAD MILLWRIGHT (with a class 1) 
MILLWRIGHT CLASS ill 
MILLWRIGHT "A" CLASS II · 
MILLWRIGHT "B" CLASS I 
MILLWRIGHT HELPER 
MILLWRIGHT-IN-TRAINING 
CLEANER 
CLEANER (FLOATER WITHIN uTILITJES) 
ADMINISTRATIVE SECRETARY 
SECRETARY 

GRADB28 
GRAJ)B26 
GRADB25 
GRADE23 
GRADE22 
GRADB32 
GRADB29 
GRA.DE27 
GRA.DE25 
GRADE23 
GRADE22 
GRADE32 
GRADE31 
GRADE30 
GRADE28 
GRADE27 
.GRADB26 
GRAiJB24 
GRADE22 
GRADElO 
GRADE 10 
GRADE18 

.GRADE16 

UIILITJES DEPARTMENT WATER DJSTRTBUTION QIVISION 
WATER SYSTEM CREW LEADER CLASS I GWE 29* . 
WATER SYSTEM CREW LEADER GRADE 28* 
LINE MECHANIC GRADE 26* 
UTILITY MASTER MAINTENANCE MECHANIC GRADE 27 
UTILITY JOURNEYMAN MAINTENANCE MECHANIC GRADE 2S 
UTILITY WO'F.lfJJJVWATER DISTRIBUTION GRADE 23* 
DRAFTSMAN CLJi.SS 1 GRADE 26 
DRAFTSMAN GRADE 2S 
ENGINEERING TECHNICIAN GRADE 25 
ENGINEERING AIDE GRADE 19 
SECRETARY GRADE 16 
ADMINISTRATIVE SECRETARY GRADE 18 
DISTRIBUTION TECHNICIAN. GRADE 25* 
*An employe~ obtaining a relevl/Jit EPA license will receive a ane {1) pay 
grade ilta·e.as~ for M~h license obtain~tl natto exceed two ~)pay grades. 

. UTILITIES PEP ART.MENT- WATER POLLUTION CQNTROL DIVISION 
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LABORATORY TECHNICIAN Ill 
LABORATORY TECHNICIAN II 
LABORATORY TECHNICIAN I 
LABORATORYTECID.'IClAN 
LAB TECHNICIAN-IN-TRAINING 
LEAD OPERATOR 
OPERATOR CLASS ill 
OPERATOR CLASS II 
OPERATOR CLASS I . 
OPERATOR 
OPERATOR-IN-TRAINING 
LEAD MILLWRIGHT (witlt a class II1) 
LEAD MILLWRIGHT (with a class 11) 
LEAD MILLWRIGHT (witl1 a class I) 
MILLWRIGHT CLASS ill 
MILLWRIGHT "A" CLASS ll 
MILLWRIGHT"B" CLASS I 
MILLWRIGHT HELPER 
MILLWRIGHT -IN-TRAINING 
PUMP STAITON OPERATOR CLASS ill 
PUMP STATION OPERATOR CLASS II 
PUMP STATION OPERATOR CLASS I 
PUMP STATION OPERATOR 
UTILITY WORKER (with a class A license) 
SECRETARY 
CLEANER 
PART TIME CLEANER 
ADMINlSTRATJY:E SECRETARY 
SLUDGE PRESS OPERATOR ENTRY LEVEL 
* This posiP.un is eligihk for advmtcement of one (1) additioMl pay grade 
far each obtai/led Oliio EPA Wastewater Licl!liSa up to a maximum of a 
grade26. 

,.-,_ 

GRADB28 
GRADE26 
GRADB25 
GRADE23 

.GRADE22 
GRADE32 
GRADE29 
GRADE27 
GRADE25 
GRADE23 
GRADE22 
GRADE32 
GRADE31 

· GRADE30 
GRA.DE28 
GRADE27 
GRADB26 
GRADE24 
GRADE22 
GRADE28 
GRADE27 
GRADE26 
GRADE25 
GRADEU 
GRADE16 
GRADElO 
GRADElO 
·CiRADEIS 
GRADE.23* 

UTILITIES DEPARTMENT- SEWER COlLECTION DIVISION 
SEWER COLLECTIONS CREW LEADER CLASS I GRADE 29* 
SEWER COLLECTIONS CR'$W LEADER . GRADE 18* 

. SEWER. REP AIRMAN AND CLEANER GRADE 26* 
UTILITY WORKJ3R/SEWER . GRADE 13* 
*An etup'wyee obtaini11ga rekvrllltBPA lice/lse anrl/or:PACP/.LACPIMACP 
CERTIFICATION wiTI receive a o11e {1) pay grade increase for eacii/Jcense 
obtabutlnot tQ exceed two (1) pay grades. 

UTILITIES DEPARTM[!NT -LANDSCAPING PJVlSlON. 
·LANDSCAPE CREW LEADER* 
. GROUNDSKEEPER/FACILITES CREW WORKER•*· GRADE 26 

LABORER CLASS 2 GRADE Zl 
*An emplaye~ who obtains an additio11al Ollio lJept of Agrict1lture GRADE 14 
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Commercial Applicator License category in excess of the S, 8, and Col'e
categories sball receive one (1) pay g1·ade increase for each atfdltional 
category not to exceed pay gradiJ. 30. 
** An emplayee wfto obtailzs tlze Ohio Dept. of Agriculture Commercial 
ApplicatOr License category 5, 8, nnd Core sltall receive pay Grade 24. 

BWLDJNGHOUSING AND PLANNING DEPT.- BUILDING DIVISION 
2N° ASSISTANT BUILDING INSPECTO!t GRADE 25 
ADMINISTRATIVE LEGAL LIAISON GRADE 24 
H.V.A.C. !MECHANICAL INSPECTOR (interim certificate) GRADE 25 
H. V .A. C. !MECHANICAL INSPECTOR (state certified) GRADE 26 
H.V.A.C. INSPECTOR TRAINEE (part time) GRADE 23 
BUILDING INSPECTOR (!nteriln cerlificate) GRADE 25 
f3UILDING INSPECTOR {state certified) GRADE 26 
BUILDING INSPECTOR TRAINEE GRADE 23 
RESIDENTf-AL BUILDING INSPECTOR GRADE 22 
ADMINISTRATIVE SECRETARY GRADE 18 
SECRETARY GRADB16 
DATA CLERIC GRADE 10 
DATA CLEIU<. (with two years and training) GRADE 12 
AsSISTANT PLUMBING INSPECTOR (state cerlified) GRADE 26 
HOUSING INSPECTOR GRADE 22 
ELECTRICAL JNSPECTOR GRADE 22 
ELECTRICAL INSPECTOR (State Certified) I TRAFFIC SIGNAL GRADE 29 
TECHNICIAN COORDINATOR 

BUILDING, HOUSING AND PLANNING DEPT. . 
· DISPOSnJON AGENT 

HOUSING INSPECTOR SUPERVISOR 
ACCOUNTANT . 
BUSINESS RELOCATION SUPERVISOR 
RESIDENTIAL RELOCATION SUP.ERVISOR 
RELOCATION COUNSELOR 
SECRETARY 
C~TYDEVELOPMENTCOORDINATOR 
ASSISTAl\'T FISCAL OFFICER 
LOAN AND GRANT ADVISOR . 
CONSTRUCTION SPECIALIST 
CONSTRUCTION SPECIFICATION SPECIAlJST 
DATA CLERK 
DATA CLERK(wifu two years and training) 
LABORER/GROUNDSKEEPER 
ADMJNISTRATIVE SECRETARY 
ACCOUNTS CLERIC 
ADMINISTRATIVE ASSISTANT(ll.P.D,) . 
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GRADE32 
GRADB32 
GRADE30 
GRADE29 
GRADE27 
GRADB20 
GRADE16 
GRADE27 
GRADE24 
GRADE25 
GRADE27 
GRADE27 · 
GRADE10 
GRADE12 
GRADE14 
GRADE18 
GRADE18 
GRAJ>EU 

~ .-.__, 

Section 5. The following is the wage scale for bilrgainingunitjob classifications for the 
duration of the Collective Bargaining Agreemeot 

2014 -20:!5 

Class 80% 90% . 95% 100% 
9 ·11.4518 12.8832 13.5990 14.3147 

10 11.7095 13.1733 :13.9052 14.5370 

.u. 11.9675 13.4635 14.211.4 14.9594 

12 12.2350 13.7643 14.52!10 15.2937 

13 12.5215 14.0867 14.8593 15.&519 
'14 12.8366 14..a412 15.'l435 16.(1458 

15 13.1710 14.81.73 :!5.6405 16.4637 

16 13.5052 l5.1934 '.1.6.0374 16.8815 

17 13.8395 15.5695 16.4345 17.2994 

18 14.2025 15.9778 16.8654 17.7531 

l!l .14.594(1 16.4183 17.3304 18.2425 

20 15.0143 16.8911 17.8295 18.7678 

21 15.4345 ·17.3638 18.3285 19.2932 

22 ' 15.8835 17.8689. 18,8516 19.8543 
23 16.3514 18.3954 19.4173 20.4393 

24 16.8577 18.9649 20.0185 21.0721 

25 17.3925 19:5666 20.6536 21.7407 

26 17.9:1.78 20.1575 21.2774 22.3973 
27 18.5100 20.8237 2J..9805 23.:1.375 

28 19.102J. 21.4899 ' 22.5838 23.8777 

2!1 l!h7421 22.2099 23.4437 24.6776 

30 20.4202 22.9727 24.2490 25.5252 

31 21.1175 23.7571 25.0770 26.3968 

32 21.8433 24.5738 .25.9390 27.3042 

33 22.6:1.69 25.4440 26.8576 28.271.2 

34 23.4383 26.3683. 27.9330' 29.2979 . 

35 24.2693 27.3030 28.8:1.98 30.3366 

36 25.1480 28.2915 2!1.8533 3l.4350 

37 26.0840 29:3445 30.!!748 32.6050 

38 27.:1.059 30.4942 32.1883 33.8824 

39 28.:1.374 31.6546 :13.4132 35.:1.71.7 

40 2!1.1977 32.8474 34.6722 35.4!171 
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ARTICLE30 
PRESENT BENEFITS AND PAST PRACTICES 

Seetion 1. It is mutually recognjzed by the parties that all present benefits and past practices 
in effect prior to this Agreement, and not covered by, in conflict with, or superseded by this 
Agreement shall remsin in full force and effect, unless and until changed in Wli"ting by mutual 
agreement of !he parties. 

ARTICLE31 
MISCELLANEOUS PROVISIONS 

Section 1. The following provisions regarding required licenses and/or certifications for 
Bargsioing Unit positions·shall be full owed: 

A. The Employer will continue to provid10 information and programs designed to assist 
employees in obtsi!ling and mainreining licenses and/or certifications required by !heir 
respective sub-departments for !he performance of !heir duties. 

B. The Employer shall reimburse Bargaining Unit Employees for any license fees and/or State 
mandated continuiug education. yosts they are required to pay for in order to maintain various · 
licenses and/or certifications required by !heir job classification and/or their respective sub
departmenlq for the perfonnnnce of their duties, cx<:ept for standard Ohio Drivers license 
fucs. · 

C. Bmcgsioing Unit Employees shall be notified, in writing, of any Commercial Drivers Ucense 
(CDL) endorsements !hey are required to obtain and/or maintain for their job class. 

The.Employer and the Union have agreed on the Commercial Drivers License level and 
endOrsements required for eacll Bargflining Unit position that shall requil:e any type of CDL, 
they are as follows: · 

Public Prqperty SUb-DCpartm.ents I2l2..Qlw 

SIJ'eet JJivision 
Street 
Street 
Street 
Street 
Street 
Street 

·Street 

Working Crew Leader 
Motor Equipment Operator 3 

·Motor Equipment Operator 2 
Motor Equipment Operator 1 
Utility Worker 
Laborer2 . 
Paint Technician 

Mechanica!IGaJ•age Division 
Mecllanical/Garago Master Mechanic 
Meclumical/Gara.ge Lead Master Mechanic 
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Class A. Tanker- Air Brnke 
Class A • Tanker • Air Brake 
Class B - Tanker.- Air Brake 
Class B - Tanker:· Air Brake 
Class B - Air Brake· 
Class B - Tanker· Air Brake 
Class B -'Tanker- Air Brake 

Class B-Tanker- Air Brake 
Class A-Tanker-Air Brake 

,.-..,_ 

Park and RecreatioJJ Divisio11 
Parks & Rem'e!ltion. Working Crew Leader 
Parks & Rea-eation Motor Equipment Operator 3 
Parks & Recreation Motor Equipment Operator 2 
Patks & Recreation Motor Equipment Operator 1 
Parks & Recreation Laborer 2 

--.. 

Class A -Air Brake 
Class A· Air Brake 
Class B -Air Brake 
Class B - Air Brake 
Class B • Air Brake 

ElectriClll Division Electrical Inspector (state Class B -Air Brake certified) I 
Traffic Signal Tech <;:oordillator 

Electrical Division 

Electrical Division 

Electrical Division 

Utilities Sub-Deprzrtments 
Water Distribution 
Water Distribution 
Water Distribution 
Water Distribution 
Water Distribution 

Sewer Collection. 
Sewer Collection 
Sewer Coll,ection. 
Water Pollution 
Water Pollution 
Water Pollution 
Water Pollution 
Water Pollution 

Traffic Signal Techni9ian Crew Leader Class B -Air Brake 

Traffic Signal Technician II Class B -Air Brake 

Traffic Signal Technician I Class B -Air Brake. 

Crew Leader 
Lille Mechanic 
UtilltyWorker 
Master Meclle.nic 
Jonmeyman Mechanic 

Crew Leader 
Sewer Repairnlan/Cleaner 
Utility Worker 
Millwright A 
Millwright J3 
Millwright Helper 
Millwright In Training 
Utility Wo:ke1· 

Class A - Air Brake 
Class A- Air Brake 
Class :a -Air Brake 
Class A· Tanker- Air Brake 
Class A - Tanker -Air Brake 

Class A· Tanker· Air Brake 
.Class A· Tanker -Air Brake 
Class B • Tanker • Air Brake 
Class B • Tanker - Air Brake 
Class B · Tanker • Air Brake 
Class B • Tanker- Air Brake 
Class B • Tanker- Air Brake· 
Class B - Tanker- Air Brake 

D. The Employer shall make arrangements for . all Bargaining Unit Employees who must 
upgrade or obtain a CDL certification or endorsemeoi(s), as a requil:ement for the job 
classifications as established herem, to be trained and tested once without cost to the 
Bargaining Unit Employee. These arrangements shall include the use of a City vehicle and 
equipment if necessary. 

E. Any Bargaining Unit Employee whi:l fails to maintain the proper CDL and/or 6lldon;ement 
slW1 be placed in the Laborer Grade ~ 1 job classification in .b,is home department for a period 
not to exceed two yoars provided he/she has been given the opportu.Di.ty as provide;! for in 
sub-section {D) above. If during this two-years, he obtains the proper CDIJ and/or his CDL 
is re-instated, he shall be returned to his/her previous job classification and pay grade. An. 

employee whose CDL md/or endorseme~t pen:nan.ently or for a. period of two years or more 
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shall become an incumbent in the Laborer Grade 11 Job Classification. 

F. The following CDL Upgrade Program is hereby agreed to: 

1. All bargaining Unit Employees shall have the opportunity to obtain and/or upgrade a 
CDL License and/or endon;ement except for Hazardous Materials Endorselllents which 
are not approved at this time. 

2. The City of Lorain shill reimburse Bargaining Unit Employees for the cost of training 
and costs of testing for their CDL up to the amount of Three Hundred Fifty dollars 
(350.00). This reimbursement shall be made to the employee within 30 days that he tarns 
in a receipt for the costs related to the CDL Training and Testing and only after the 
employee shows proof of passing the CDL test for the license or endorsement sought. 

3. Employees shall be responsible to arrange for any training or testing that they desire on 
their own. This training and testing may be at any certified training or testing faCJ1ity in 
the State of Ohio. A copy of certified training and testing facilities shall be posted i.e. 
each sub-department. 

4. All training and testing shall be on the employee's own time except for those employee's 
in the Water Distribution Sub-Department who are seeking an Air Brake Endorsement. 
Those employee's in the Water Department Sub-Depsrtment seeking an Air ~rake 
Endorsement may make arrangements for their training and testing to take place during 
worlcing hours: These arrangements shall be 'approved in !tdvance with the 
Superintendent or Assistant Superintendent of Distribution. · 

5. Any probl~ with this program shail. be addressed by the Safety Senice Director or l:ris 
desiguee and the Local Union President or Ws designee. Any chmges to the program 
shall be agreed to in writing by authorized representatives of the parties. 

Section 2. Bargaining unit employees will be allowed time off with pay, for.pnrposes of 
taking required license examinations and( or when attending required training programs and/or 
approve<~ continuing education courses, seminars or classes that take place during his regularly 
scheduled hOurs. 

Section 3. The Employer will continue to provide uniforms without cost, ·or in lieu of. 
providing uniforms without cost, the Employer shall pay a uniform allowance, to the employ~ 
to those employees who have been provided unifOIIDS in past Collective Bargainlng Agreements. 
Within ninety days of the execution date of this Agreement the parties shall meet.for the purpose 
of revie·wing the allocation of uniforms to bargaining unit· members. The parties shall be 
empowered to make any changes necessary for the equitable allocation of uniforms and/or 
uniform allowances for the various bargaining unit members. These changes shall be reduced to 
writing and executed when reached. · 

Section 4 The City shall reimbrn'Se Mechanics ltl the Gaxage and Parks & ReCreation Sub
Departlllents up to ~o hundred fifty aoClars ($250.00) per year for the purclrase of tools. 
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Employees will be required to furntsh receipts as proof of purchase of the tools as provided 
herein. The City shall allocate monies for, and implement .a training program for Mechanics, to 
"be determined "by the Employer. 

CLOTHING ALLOWANCE ·As part of the negotiations for a new CBA effecJive October 1, 
2015 through lJecember 31, 2016, tile parlies agree that Ore City shall prwiae a clothing 
alltnl'fUrce of two hmu!redftfty dol/an; ($250.00) per year to all employees in tlris bm•gaining 
unit, payable on tlte first pay perioa of lJecember of eac!t yem·. This allowance is In adt!ltion 
to any oUter allowances proviaea within tbeAgreem81rt itself. 

Section 5. No contracting out language: The City of Lorain recoguizes the integrity of the 
work performed by the Bm-gaining Unit and agrees tbat no work shall be contracted out fo; the 
life of this Agreement unless and until the City enters into good faith collective bargaining with 
tbe Union as required by Ohio Law, except for contracting out of work that has customarily.been 
contracted out. The City shall provide copies of any bid specifications to tbe Union without cost, 
upon tbeir request. -

Seotion: 6. The City shall continue funding oftbe United Steelworkers Career Development 
Center i.e. accordance with the Letter Agreemeut initiated in 1999. If this program is tcllilinr.ted 
by any party prior to the expiration of this Agreement the parties shall meet to develop a 

. suceessor progrsm that shall bave the same Employer contribution: rate as the Career 
Development Center. sUch program shall be open to all Bargainiog Unit Union Members under 
guidelines jointly established by t!J.e parties. 

Section 7. Redlining: Notwithstanding any provision of this Agreement to the contrary, the 
"Redlini.o.g• of positions as negotiated in this or previous collective bargaining agreements shall 
have no effect on any Bargaining Unit member who was employed on or before January 1, 1995, 
with respect to lateral transfers to a new position, bumping/dieplacemeut and recall due to 
layoffs, temporary transfers or labor pool transfers. Employees whose positions have been red
lined shall·continue to receive percent increases i.e. their base rate of pay. 

Section 8. 
Lorain. 

Bargain.ing Unit Members shall not be requiretf to become residents of the City of 

Section 9. The following appendix.es and exln"bits ineorporated herein by reference shall be 
considered part of this Agreement: 

Appendix 1: Mento ran dum of Understanding:... .Personal Time- Black River Waste Water 
Treatment Plant (]?ebruaJy 8, 2013) 

Appendix 2: Side letter- Reorganization ofBuilding Department- May 2001 
Appendix 3: Memorandum of Understanding- Watu Purijieatlon Lab (January 25, 2014) 
Appendix 4: · MOU-Water Distribution WorkDays and Overtime-January 19, 1999 
Appendix 5: PMLA Intermittent Leave Use Form 
Appendix 6: Schedule of Medical, Drug and Vision Coverage 
Appendix 7: Spo~ Medial Coven.ge Q & A 
Appendix 8: Medical Savings Account 
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Appendix 9: Side letter- Water Purification Lab Schedule- Febl1lii!Y 12,2009 
Appendix 10: MOU- 12-Hour Shifts 
Appendix 11: MemortlJldullt ojUndemandi11g -Sixue11 Hours of Work (September 16, 2104) 
Appendix 12: Form.- Application for Sick Leave 

The various letter agreements c:atered into and confirmed during the course of negotiations arc 
ha-eby made port of this Agreen1:ent. 

Section 10. Ohio Revised Code 124.57 shall not apply to members of the bargaining unit 
except to the ex;rent that bargaining unit members shall not be permitted to be a candidate for any 
elected municipal office of the City of Lorain. 

Section 11. The puxpose of this section is to memorialize matterS agreed to in past agreement! 
and! or the CUl'l'ent ~tgreement regarding the various Utilities sub-deportment!. 

·A. The Water MeterRe~tder incentive program initiated in 1994 shall be extended fcir the life of 
the Collective Bargaining Agreement. Any employee bidding on the Meter Reader position 
shall abide by the incentive program initiated in 1994. 

B •. Notwithstanding ltDY Article or section of the collective bargaining agteement any temporary 
replacement to the Meter Reader position shall be offered first to bargaining unit employees 
from the Utilities Department Office Division. 

C. All job descriptions in the various Utilities sub,-departments were adopted after negotiations 
with the Union. For the purpose of inte.preting qulllifications e.nd the principles related 
thereto ItS outlined fu said job descriptions: the previously accepted explanation of the job · 
description ordinance (The Yarger Report Ordinance) sb.all continue to be adhered to. 

D. Water Distribution Department second shift provisions. 

1. Mllnagement may, at its discretion, schedule one D!stn'bution Crew consisting of one 
Crew Leader, one Line Mechanic md two Utility Workers on a rotating second shift 
schedule, Monday through Friday, from December through March, (16 weeks), each year 
beginning on or about the :firn! week of December 1995. 

2. The hours of the second shift shall be froin 3:00p.m. untilll:OOpJll. 

3. The second shift rotation shall coincide with the Crew Leader who is on call that week. 

4. Deviations i.il this agreement shall be agreed to bymutoal. written agreement of the Local 
Union Grievance Committee and the Director ofUtilities. 

5. The current Call-Ont payment agteement shall be reduced to Wl.iting, signed by the 
parties and continue to r.emain in effect.· · 
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E. The twelve hour ·shift ill place in the Water Punfi.ca~on sub-departm,ent, P Q M. and the 
BRWWTP shall be continued for the life of the Collective Bargaining Agreement. Any new 
employees bidding and awarded a job covered by the twelve hour shift agreement shall be 
required to abide by its terms and conditions. ~Appendix 10). 

F. The altemative working schedule in the Water Purification Department Lab shall be 
continued for the life of the Collective Bargcining Agreement Any new employees bidding 
and awarded a job ill the Water Purification Lab shall be required to abide by its terms. (See 
Appendix. 9). 

G. The Call Out Pay for bargnining unit employees in the Water Distribution, Street 
Department and Sewer Collections Depa:ctment shall be reduced to writing and continue to 
remain in effect. 

H. Any bargaining unit employee perfonnmg duties operating the Sludge Press .at the Water 
Pollution Control Plnnt shall be paid at a Gn!de 23 or his/her present pay grade whichever is 
greater. 

I. It is understood that the job classification series of Lab Technician, Operator and Millwright 
in t!Je Water Purification and Water Pollution Control Divisions of the Utilities Department 
are "automatic progression" positions .. All bargaining unit employees shall begin at the "in 
training" level of these job classifications and advance through the series on an "automatic 
progression" ba>is by obtaining the appropriate EPA operational certifioatc(s) as outlined in 
the respective job descriptions. The Union agrees to the changes in the job descriptions of 
these job classes as proposed by the Utilities Director in the June 15, 1998 memo to the 
Personnel administrator. 

J. Any bargnilling unit employee classified as a Utility Worker in the Water Distribution 
D\vision.shall be paid the pay grede of Meter Installer. when. assigned to work invol:v.ing the 
installation of water meters. 

K. Notwithstanding the provisions of the above ~b-section D, the parties agree that the Safety 
Service Director shall review the feasibility of eliminating the second shift in Water 
Distribution. The Safety Service DireCtor shall inform the Unior; by October 1, 2001 of his 
decision. If the second shift is to be continued the parties agree to change the provisions of 
rotation to be ou a voluntazy and/or seniority driven basis in accordance with Article 9, 
Section 21 of this Collective BargciningAgreement. 

Section 12. rt is mutually agreed to that all incumbent bargaining unit mempers of tho Public 
Property Department Ccmeteey Division sub-deportment shall continue to be assigned to work in 
their job classification at Elmwood Cemeteey, so 'long ItS there is work at Elmwood Cemetery to 
be performed, as d eteimined by management. 

Section13. In order to be reclassified ItS a Laborer 2, a bargaining unit member must possess 
a valid Class l3 CDL with an air brake endorsement and b.ave at lel\St two years service in a 
bargaining unit job c1~tSsification requiring a commercial drivers license or two (2) years as a 
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Laborer 1 or equivalent grade, except in the Cemetery Sub-Deparlm.tintwhere there shall be no 
CDL requirements. 

Section 14. The purpose of this section is to memorialize past agreements with regar<,l to the 
employment of seasonal employees to pet'fo1m work no!Illl'!lly perl'ormed by bargaining unit 
employees. These agreements are as follows: 

A. Seasonal employees shall have no seniority rights within the bargajning unit 

B. Under no circumstances shall any seasonal employees be hired while there are bargaining 
unit members on. layoff ststus. 

c, The Employer recognizes the intcgnty of the bargaining unit and the work it perfc:rms. 
Seasonal employees shall not be employed to the extent that they erode the integrity of the 
bargaining unit or in:ftinge upon the rights of bargaining unit employees. 

Section 15. The principles estshlished in the January 30, 1992 Letter Agreement Iegarding 
Seasonal Patks and Recreation Programming, Lettei Agreement #5 of the 1995·1997 Agi-eemerit 
shall continue to be recognized by the parties. 

Section 16. The following agreement was made regarding. "Relief o.Pcrators and Relief Lead · 
Operators" in the Water Pollution Control Division of the Utilijies Department 

1. Designated relief persons may not work five consecutive days with two days off depending 
on the scheduling needs of the department. 

2. Designated relief persons shall be guaranteed a minimum of 40 hours per week. 

3. Designated relief persons shall not be required to work more than seven consecutive days 
over any two week period. 

4. The relief schedule may be changed with ten days prior notice. 

The parties agieo that additional language to address .the working conditions of Operators and 
Lead Operators in the Water Pollution Control Sub-Departments shall be negotiated at the sub
departmental level within 90 days of the execution date of this agreement. 

.ARTICLE32 
SUBSTANCE ABUSE POLICY 

Section 1. Concerns. The abusive use of drugs and alcohol is a major social problem in the 
United Stares that has permeated all aspects of American Society. In addition to the personal and 
family tragedies inherent with substance abuse our economy and individual businesses suffer 
from lost productivity, quality and ~ty. 
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The parties recognize that substance abuse is symptomatic, but not necessarily inclusive thereof, 
of hopelessness, economic deprivation, peer pressure and m inability. on 1he part of local, state 
end federal govc:mments to eradicate abused substances from society. Moreover, substaoces like 
tobacco end alcohol enjoy certafll govemmental protection and yet each cost the tnxpayers 
billions of dollars each year. Consistent with these positions the City of Lorain, Ohio and 
USWA Local Union No. 6621 feel a strong responsibility to our citizens, the general public, and 
employees to focus on the problems of substance abuse. As the City of Lorain, Ohio and Locel 
Union No. 6621 recognize the importance of maintaining public safety, operational efficiency 
and service, and when sUbstance abuse threatens these objec1ives we must meet the challenge 
and correct it. 

Section2. Objec1ive. This policy establishes the approprilrte direction of substance abuse 
sitnati9ns. Alcoholism and drug abuse are recognized by the parties to be treatable conditions. 
Without detracting from lhe existing rights and obligatiops of the parties =golzed in olher 
provisions of this agreem"!lt, the City of Lorain, Ohio and Local Union No. 6621, (hereinafter 
the City and the Union, or collectively "the parties") agree to cooperate in encouraging 
employees affected by alcoholism and/or drug libuse to undergo a coordinated progrem directed 
to their rehabilitation at The Lalc.eland Institute or other mutually agreed to facility, The costs 
associated with testing shall be bcme by the Employer. The costs associated with screening 
and/or essessment shall be borne by the Em:ployc.r if coveted undel: the Health progrem or if 
required bylaw. 

Section 3. Applicability, 

A. Employees. 
This policy ss negotiated applies to the Members of USW A Local Union No. 6621 who are 
employees of the City of Lorain, Ohio. Government required CDL testing shall apply only to 
those Employees who are required to hold a CDL to perform their duties. 

B. Substances. 
Examples of substances generally considered to be substances subject to abuse are: 

1. mariJuana metabolites 
2. amphetamines 
3. cocaine metabolites 
4. opiate metabolites 
S. phencyclidlno 
6. alcohol 

Section 4. Policy 

THE ABUSE OF DRUGS AND ALCOHOL IS A MAJOR SOCIAL PROBLEM lN THE 
VNITED STATES. TEE CITY OF LORAJN, OHIO FEELS A STRONG RESPONSffiiL1TY 
TO ITS CO'IZENS, EMPLOYEES AND TBii GENERAL PUBLIC TO FOCUS ON TRE 
SUBSTANCE ABUSE PROBLEM TiiE CITY OF LORAIN, OHIO WILL UTILIZE TESTING 
AS A MEANS OF DETECTING SUBSTANCE ABUSE lN THE WORKPLACE AND WILL 
CONTROL TIITS STIUATION .BY APPROPRIATE FOp:,QW-UP ACITON AS OUTLINED 
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1N TIIIS POLICY. ALCOHOL AND DRUG ABUSE WJLL NOT BE TOLERATED 1N THE 
WORKPLACE AND ITS PRESENCE MAY RESULT 1N THE TERMINATION OF AN 
EMPLOYEE. 

Section 5. Prohibitions. 

A. The sale, possession,· IllBD.ufacturing, distribution, dispensation, use or purchase of illegal 
substmleeS during working hours may subject an employee to immediate discharge from 
employment 

B. No non-Union employee, Union employee or Iru!Ill!gement, will be permitted to work under 
the influence of alcohol and/or a controlled substance, which induces an unsafe menlal or 
physical state or which actually impairs the perfoilllllllce of work during employer worktime. 
As used in this section, "under the influence• shall be defined es being in a condition where 
ones work performance is substantially impaired. · 

SeCtion 6. Volup.tary request fur assistllnce. 

Employees may volunlllrily request assistance from the City in solving a substance abuse 
problem at any time' prlot to a test being administe:red without feat of suspension without pay 
and/or discharge. Such request should normally be directed to the Service Director in complete 
confidentiality. 

Leaves of absences to correct .a substance abuse .situation voluntarily identified will be 'granted .in 
conjunction with request for assistance. Such leaves will be consistent with Qhio law and the 
Federal Medical Leave Act and as outlined in other Sections of this Policy. 

Section 7. Guidelines for establishment of Employee Assistance Progrnm (EAP): 

The partiell have reached the following understanding with respect to general gUidelines: 

A. An assessment of a!coholldrug abuse will be made by a trained professional at the Lakeland 
Institute 'or other asreed to facility. 

B. A joint Cjty and Local Union No. 6621 Employee Assistance Program Committee shall be 
promptly established comprised of equal numbers of members desigoated by the employer 
and the president of the Local Union. The parties will select a mutually agre'ed to hnpartial 
certified medical professional to brei!k ties in recommendations and implementation.'l. The 
EAl' committees in their implementation activities and ongoing evaluation shall regard the 
following: 

1. Review and :recommend on appropriate supervisol'ILocal Union representative training 
program. 

72 

__.._, ~. 

2. Review the testing procedures to assure that they inclode appropriate safeguards fur 
privacy, confidentiality, chai.il of custody and that they meet local, state and federal 
guidelines, regulations and slatntes. 

3. Ensnre selection of NIDA certified laboratories to = accu:racy and proficiency 
ratings. 

4. Perfonn other activities as agread upon by the Local Union and !he City of Lorain.· 

C. No employee will be referred to assessment solely on the basis of aoonymous or third party 
reports. 

D. The BAP committee will develop procedures for Union personnel to refer Ill!!IlBgement 
personnel for assessment based on the provisions of this agreement Substance abuse makes 
no distinction between Union and Management. It affects all. 

E. 1. The City will not require employees to submit to random or blanket alcohol or drug 
sc=ing except as required by Federal or State regulations/statutes and except as required 
in accordance with level2 or level3 OBWC regulations. 

2. Employees will be selected by a scientifically valid random process,.aod each employee 
will have en equal chance of being tested each time selections are made. The number of 
employees selected fur rendom testing will be in accordance with Level 2 or Level 3 
OBWC reglllatlons. 

3. This periodic testing without notice will not be implemented until· 60 days after the 
execution of this Agreement or 60 days after it ls implemented throughout the workforce 
on a city·wide basis, whichever is later. 

F. If an employoo requests a test for drugs, eny positive sereening :result must be confumed by 
Gas Chromatography/Mass Spectrometry-(GC!MS) before they are reported back as positive. 
Tests will b~ determined positive in accordance with the levels set out .in item X of this 
agteement 

G. If an employee requests a Breathalyzer test fur alcohol, it must be performed by a trained 
operator who has the authority to calibrate the Breathalyzer, on a properly calibr.rted machine 
and the person being tested shall have the option to have any positive result confumed by 
blood test at the company's e1q)Cilse. 

Section 8. Employee Testing. 
A. Pre-employment testing. 

1. Tests may be admlnlstered to all new hires. The test(s) may be required of an applicant 
only after he/she has been offered a position. Employment with !he City would be 
conditional upon the appliCilllt receiving a negative alcohol aod drug test result 
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2. Exceptions may be made if ihe applicant has bad an alco!lol test administered. in 
accordanoo wrlt Federal regulations within ihe previous six (6) months and ihe City 
ensures ihet no prior employer of whom the City has knowledge has records indicating a 
violation ofihe alcohol use rules within ihe past six (6) months. 

3. An applicant may also be exempt :fi:om ihe pre-employment drug tests if he/she has 
participated in a drug testing program within thirty (30) clays prior to· ihe application for 
employment or bas participated in a random d.-ug testing program in ihe previous twelve 
(12) months, provided ihet ihe City has been able to make all verifications required by 
law. 

B. Reaso!lllble Cause Testing. 

1. In cases in which an individual is observed acting in. an abnormal manner and there exists 
a "reasonable cause to believe" tbat the individual is under the influence of controUed 
substances and/or alcohol, the City may require the person to go to a medical facility to 
provide urine specimens for Jaborato::y teSting. A "reasonable 0\lUSc to believe• 
observation should be made directly by a City supervisory employee and, if available, the 
Union Designee who ha.ve both been trained in these specifies. In any .eveot, the tl:ained 
City supervisory employee shall make the final detennirurtion as to wkther or ont 'there 

· is reasonable cause to believe. 

2. An employee who is requixed to undergo "reasoll8ble cause to believe" testing must be 
accompanied by a City representative and the Local Union Designee to the Local facility 
selected to perfotm the testing. In cases where the Union designee is not readily 
available, another trained Union designee shall be given one (1) hour from the time 
He/She is notified, to meet and accompany the Employee to the local fucllity selected·to 
perfonn the testing. 

3. AlCQhol tests will be authorized fur •reasonable cause" only if the required observations 
are made during, just before or just after the period of the work day when the driver must 
comply with alCQhol prohibitions. An alcohol test must be performed by a qualified 
person who has the authority to calibratci, on a machine which has been properly 
calibrated and Sltid calibration dates and time made observable to the person to.ldng the 
test The test will not be given by the person making the reasonable cause detennination 
to test. 

4. A supervisor who makes a finrling of reasonable suspicion also must make a written 
record of his observations leading to a reasonable suspicion drug test within twenty-four 
(24) hours of ihe observed behavior. The Union shall be issued a copy of ·the 
afurementioned data within twenty·fuur (24) hours of the occurrence. 

C. Reasonable Cause test procedure. 

. 1. "Reasonable cause to believe" tests shall consist of the laboratory analysis of urine 
specimens. Such analysis must be made by a NIDA certified laboratory. 
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2. Urine specimens will be taken by authotized medical personnel. 

3. At the time the specimens are taken, the individuals to be tested shall be given a copy of 
the specimen collection procedures. In addition, the individual must sign a consent foiiil 
anthorizing the testing arid release of the test results to the Service Director and Union. 
Refusal to sign the consent form or to provide a specimen will subject the individual in 
question to disciplin.ary action up to and including discharge. In those cases where a 
sample is not obtainable a:&r a reasonable waiting period (not to exceed two (2) hours) 
and having liquids provided for them, if the employee Jllrther refuses to comply with a 
request for sample he/she may be subject to discipline up to and including discharge. 

4. The Urine specimen should ihen be collected in aCCOidancc with the procedure set forth 
in Appendix A. The Urine sample shall then be placed in the transportation container. 

5. The iransportetion container and the stored sample container sball then be scaled in the 
individual's presence and initialed by the tested individual. The containers should ihen be 
sent on ihat day or the next noiii!al business day. via air courier to a NIDA certified 
laboratory. 

D. Post-Accident Tests 

1. Alcohol and controlled substo.oce to.sts will be conducted in the time limits imposed by the 
federal regulations foF commercial drivel's license after an accident on any driver who: 

a. Was performing safety-sensitive functions with respect to the vehicle if the accident 
involved loss of human life. 

b. Received a citation under state or local law for a moving.trW:Iic violation arising from the 
accident 

2. No Employee involved in an aooident may use alcohol for eight (8) hours after the accident 
or until after He/She undergoes a post• ace( dent test, whichever comes fust. 

3. If~ alcohol test is not administo.red within two (2) hours or if a drug test is not administered 
wi~ thirty-two (32) hours after the accident, no tests will be administered, and the City will 
prepare and. maintain records explaining why the test was not conducted. 

4. Breath tests will validate only the alCQhol test and cannot be used to- fulfill controlled 
substance testing obligations. Likewise, substance abuse testing can only indicate a presence 
of abused substances and not, immediate use. 

5. Before any driver operates a commercial motor vehicle, the City will provide bJrn with post
accident procedures that will make it possible to comply with post-accident tasting 
requirements consistent with local, state and federal regulations or statutes • 
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6. The City shall condu.ct a post-accident drug/alcohol test for any employee whet'C the 
following circumstances occur: 

a. A fatality of anyone involved in the accident; 

b. Bodily injury to the employee and/or another person that requires off-site medical 
attention; 

c. Any vehicular damage in apparent eicess of$800.00; 

d. Non-vehicular damage in apparent excess of$800.00. 

E. BlankeiiRDndom testing without notlee. 

1. M. referenced iO Section 7 .E. 

F. Return to dutY tests. 

1. A drug or alcohol test :will he conducted when an employee who has viollrted the Citis drug 
or alcohol prohibition retums to work. 

2. Employees whose conduct involved alcohol may' not return to work until the return to duty 
alcohol test produces a verified negative result. · 

3. Employees whose conduct involved misuse of drugs may not return to work until the return 
to duty drug test produces a verified negative result 

Se<:tlon 9. Safety-sensitive functions. 

A. Those positions as de'fined by Federal Law and/or State sW.utes shall be deemed as "Safety 
Sensitive" for the purposes of this Policy. In addition. to any state or federal 
regula:tion!statute the parties will, by agreement, identify such functions as they deem safety
sensitive. Said list of agreed to, pr regulation/statute requlred ftmetions, will be posted for all 
employees to see. The parties will sign-off on the 'list and the City will make available to the 
LOClll. Union a list of all agreed to safety-sensitive functions thatielnte to thJs.pollcy. 

Section 10. Scientific and Technical Requirements 

A. Laboratory Analysis Procedures 

1. Initial Test. 

a. The initial test shall use an immunonssay, which meetS the requirements of the Food and 
Drug Admioisttation for commercial distribution. The following initial cutoff levels shall 
be \lSed when screening specimens to determine whether they are negative for thJ:se five 
drugs or classes of drugs: 
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initial test level (.NG/ml) 
marijuana meta!iolites 
cocaine metabolites 
opiate metabolites 
phencyclidine 
amphetamines 
alcohol 

2. Confinnatm.y Test Level. 

100 
300 
300 
25 
1000 
(.04) 

--. 

b. All specimens identified as positive on the initial test shall be confirmed using gas 
chromatography/ I'llliSS spectrometty-(GCIMS) techniques lrt the cutoff values listed in 
thJs paragraph for each drug. All confirmations shall be by quantat\ve analysis. 
Concentrations which exceed the linear region of the standard g:gve shall be documented 
in the laboratory record as "greater than highest CUl'VC value." · 

confinnalory test level (NG/ml) 
marijuana metabolite 15 
cocaine metabolite 150 
opiates: morphine 300 
codeine 300 
phencyclidine 25 
amphetamine 500 
methamphetamine 500 
alcohol · (.04) 

1. 25 nglml if immunoassay specific for free morphine. 
2. Dalta-9-terti:ahydrocannabinOl-9-carboxylic acid. 
3. Benxoylecgonin.e. 

Secffon 11. Disciplinazy Actions 

A. In addition to an employees rights under Article Eleven (H) of the Collective Bargaining 
Agreement, Disciplinary Procedu.re, the following shall apply: . 

B. The City of Lorain, Ohio recognizes the serio\lS consequences of a suspensi.on!temrination of 
an individual However, the exposure of fellow employees and/or the general public to injury 
or death by a substance abuser may watra.llt such action. The City of Lorain, Ohio is acutely 
aware of its . responsibility in this area. Employees must also be mindful of their 
responsibility to approach the petfoonanco of their jobs free of drugs or !llco~ol. 

C. If an employee tests po$itive to the substance abuse test as outlined in this agreement, be/she 
will be given. the opportunity to attend !Ill accepted .rehab progrun at the City's expense, if 
provided for by the City's Health coverage program, or by law. If said xehab program is not 
.covered by the Health program or by Law, the Employee may eleet to bear the cost him/her 
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self. Rehabilitati~n must be completed to the satisfaction of the physician in charge of the 
program.. 

D. Medical leaves of absence at the agreed to rehab facility will be granted twice to Employees 
who fail substance abuae tests. Such leaves shall be consistent with Ohio Jaw and the Fedet'lll 
Medical Leave Act. Employees shall be allowed to use any accrued paid lea;ve such !lll sick 
or vacation time. 

E. After satisfii.ctorily completing a prescribed period of rehabilitation, the employee will be put 
bacli: to work following a negative drug tes1. Said Employee may be tested up to six (6) 
times during the following twelve (12) months without notice. 

F. An employee who fails a retw:n to duty test, except for an Employee predicated in "d" above, 
will be disciplined as follows: 

1. The Employee may, at the sole discretion of the Employer, receive up to a thirty (30) day 
suspension. 

2. If the Employee ·is placed into the inpatient care and He/She hllll accrued: paid leave, 
he/she will be given the opportunity to use such leave. 

Section 12. Union notification cif policy enfurcemc::nt. 

The City of LOrain, Ohio. shall, on a qllllrterly basis, report in writing to the Local Union the 
total.number of employees, both iepre3ented and non-n>presented, who have been tested and the 
reason for the test The report shsll also specify the number of positive tests, the substance for 
which the test was positive imd the action taken with respeet 'to the employees. The report shall 
not include individual names or identifiers .. 

The City shall provide the Local Union with advance notice of acy changes to the city's policy 
that will be required by federul, state or local regulations during the tetm of .the applicable 
collective bargaining agreement. If the city contemplates changes in the policy or the underlying 
testing procedures, including but not !ixnited to changes in the lrn:Js that determine a positive 
result and the substances to be tested for, the. city w'.Il notify the Union of such contemplated 
changes anll. willl!Cgotiate with the Union about any such cha:o.ges, extiept as.required by law. 

Section 13. Notification to.affected employees. 

A. Each employee will receive educational materials !hat explain the requi-emcnts of the Code 
of Federal Regulations, Title 49, Part 382, together with a copy of the City's policy and 
regulations for meeting these reqllirements. Representatives of employee organizat!ons will 
be notified of the availability of this infollllation. The information will identifY: 

1. The person desigDJ!tcd by the City to answer employee questions about the materials 

2. Categories of employees who are subjeet to the drug and alcohol testing requirements. 
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3. Sufficient information ab01lt the safety sensitive functions performed by employees to 
make clear for what period of the work day employee compliance is required. 

· 4. Specific infonnation conceJ.ning employee conduct that is prohibited. 

5. Circumstances under which an employee will be tested for drugs and/or alcohol. 

6. Procedures that will be used to test for the presence of drugs and alcohol, protect the 
employee and the integrity of the testing process, safeguard the validity of test results and 
insure that the test results are attributed to the correct employee. 

7. The 1-equirement that an employee submit to drug and alcohol tests administered in 
accordance with fcderaliegulations. . 

B. An explanation of whst constitutes a refusal to submit to a drug or alcohol test and the 
attendant consequences. 

9. Consequences for employees found to· have violated the drug and alcohol prohibitions 
including the requirement· that the e)llployee be removed immediately 'from safety 
sensitive functions and the procedures for referral, evaluation and trealment. 

10. Consequences for elllployees found to have an alcohol concentration of 0.04, or as 
1-equired by federal regulations. 

1 I. Information concerning the effects of drugs and alcohol on an individual's health, work 
and peraonallife; extcmal and intemal signs and symptoms of. a drug or alcohol problem, 
and available methods of interveoiiig when a d111g or alcohol problem .is suspected 
including confrontation, refetral to an employee assistance program andlor referral to 
administrativ~ officials. 

B. Each employee must sign a statement c-...ctifying that he hllll received a copy of the above 
maierials. A copy of the statement will be given to the employee and a copy ·entered into 
hisl.her service file. 

Seetion 14. Records. 

A. Employee drug and alcohol test results and records will be maintaL'led under strict 
coilfidential:ity and released only in accordance with law. Upon written request, an employee 
will receive copies of my records pertaining to his usc of drugs or alcohol, including any 
records pertaiJ:ling to his drug or alcohol tests. Records will be made available to a 
subsequent employer or other identified persons only as expressly requested in writing by the 
=plo}'ee. · 

Section 15. Reasonable Cause to Believe Test forms. 
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A. All BSigaining Unit Emplqyees will be required to sign a Reasonable Cause to Believe Test 
release fonn (Appendix B). A copy of the signed form will be given to the Employee and a 
copy entered into his!ller service file. 
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APPENDIX A 

Employee testing ldts. 

A. The contents offue emploY)llent testing ldt shall be as follows: 

1. · Screw capped, self sealing, tamper resistant urine collection bottles. 

2. Security seal for sealing and initialing the urine bottles. 

3. Instructiorus for urine collection. _. 

4. Chain of possession form, with space for listing prescribed medication and non prescribed 
medication. 

5. Nylon reinforced shipping seal or sealing flaps for securing the exterior of the urine kit 

B. The chain of possession form in the urine coilection kit shall be completed by tbe clinic 
personnel and returned to the ldt before sealing the entire kit. The exterior of the urine 
collection kit shall then be seewed. If possible have the individual tested illitial the "nylon" 
seal for sealing flaps 

C. Shrink wrapped or similarly protected kits shall be used in all instances pertaining to A and B 
above. Alternatively, the individual to be tested shall be given a choice of the available kits . 
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APPBNDIXB 
THE CITY OF LORAJN, OHIO 

REASONABLE CAUSE TO BELIEVE TESTING 
(Instructions(Re~ipt!Release/Listing) 

NOT.IFICATION OF TESTING: 

Name ofEmployee (Print) Date of Notification 

You are hereby notified that at such time as the Service Dhector of the City of Lorain, Ohio or 
his qualified designee has reasonable cause to believe that you are und~ the influcnee of or m·a.y 
be affected by the presence of a!coh.Ql and/or controlled substances while on the job at the City 
of Lorain, Ohio, you may be required to take an immediate no notice urine and/or Breathalyzer 
test' for the purpose of detennioing the presence of alcohol and/or controlled substances. If you 
are required to take the re~~sonallle cause to believe no notice drug test, you must notify the 
testing lab of use ofpresc...jption and non-prescription medications prior to the administration of 
thetest. · 

INSTRUCTIONS FOR COLLECTION: 

(Hospital/Clinic Personnel) 

The urine specimen obtained in the course of collection will be placed in 11 self-sellling. screw 
capped container and se11led, initialed by the employee and labeled (on the ChaiD: of Possession 
form) without the urine container and kit leaving the employee's presence. The employee has an 
obligation to identifY the urine specimen will be sealed (llild initil\led by the employee) in the 
transportation container and sent via fastest available means to a NADA certified laboratory. 

RECEIPT: 

r have received a copy of the "Reasonable CJi'.lSe to Believe Testing" form (Appendix B) whicl1 
explains that I may be required to take a no notice drug test to determine the presence of alcohol 
and/or controlled substances. 

Date of Acknowledgment Employee Signa~ 

Name of Employee 
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ARTICLE33 
SEVERABXLITY 

.--., 

Section 1. Should any change be made in applicable State or Fed eta! Law, or should a court 
of recognized juiisdiction detemrille that a provision of this Agreement is illegal, then such 
.provision would be automatically terminated and the rem~inder of the Agreement shall remain in 
full force and effect.· 

Should the perties reach mutual agreement on an alt=ate provision(s), such agreement shall be 
reduced to writing and signed by both perties. 

ARTICLE34 
CIVILJUGHTS 

Section A. CiVIl Riglt.ts Committee 

1. A Joint Committee on. Civil Rights (Joint Committee} shall be established. The Union 
shall appoint two (2) members, in adilitio~t to the Local Union Presitbmt/Unit Chair 
and Grievance Chair. The Employer shatl appoint an eq11alnumbe~· of members. The 
parrus shall each appoint a Co-Chair and sir all provide each otlw·with updated lists of 
flU! 11umzbers of the Joint Committee.. 

2. 

3. 

4. 

The Joint Committee shallm~et as 11ecessary and shall review and investigate mat.tel'$ 
involving cMl rights and attempt to resolve tftem. 

The Joint Committee shall not displace the. nonnal operation of the gti(fV(Ulce 
procedure or aJt)l other right or remeily and shall have 110 jurisdiction over initiating, 
filing or processing grievaJtces. 

In Oze event azt Employee or U11i011 representative on the Joint Committee bzilzgs a 
complai11t to tlze Joint Conunittee, tlte right to bring a grievance on t!te matter shall be 
preserved, in accoJ•dance witlt the folJowing: 

a. 

b. 

The complaint must be brought to ~he attention of the Joint C~mmittee withbz 
tlze same timeframe that a complaint must he bJ·ought to tlt.e First Step 1 of the 
grievance procedure. 

The Employee must provide tlte Joint Committee witlt at hast sixty (60) rlays to 
attempt to resolve ~he matter. 

c. · At any time the~•eafter, if the Joint Committee has 1rot yet resoNeil tlte matter, 
tlte Employee may re![!Jest t!tat t!te Grievance Chair file it as a grievance in Stgp 
2 of tlte grievance proceilure, a11d upon such filing flte Joln.t Committee shall 
have 110 further jurisdictiou over the matter. 
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c. Jjtlte Joi11t Cor,mittee proposes a resolutioJI of the matter and the Empwyee is 
11ot satlsfted with sucft resolution, then the Unirmmrzy file the complaint at Step 
Z of the g~·ievance pr•ocedure, provided such filing is mnde within thirty (30) 
days of the Empwyee being made aware of the Joint Committee's proposed· 
resolutiotr. 

Section B. Workplace Harassment, Awar·eness a11d Preventiou 

1. 

z. 

All Employees shall be educated in tire area of harassment ~t~var•euess and prevention 

on a periodic basis. 
A representative of the Union's Civil Rights Department a11d a representative 
designated by the Employer wiU work together to t!evelop joint harassment and 
preveutiou education, witlllnputjrom tluJ plQJits and Local Unions. 

3. W"altin six (6) months of the Effective Date of tlris Agreement, members of the Jor"trt 
Civil Rig/Its Committee will be trained in matters retative to this provision. 

4. AU new Employees (an'd all Employees who llave not received sucft training) wiU be 
scheduled to recetve two (2) Trours of training as to what harassment is, why it is 
unacceptahla, i.t.r I:OitSCfJ.Ut!IIces for the ltarasser and whaL steps ct11t be falutt to'prevent 
M . 

5. All Employees slrall be compeJISated for time spent In training referred to in tlris 
Section. · 

ARTICLE35 
DURATION OF AGREEMENT 

RE-OPENER CLAUSE PROVISIONS 

Section 1. This Agreement shall be effective as of the date ofrati:fieatioo. ao.d shall remain. in. 
full force and effeCt tbrough December 31, 2 016. 

Section 2. · If either party desires to modify or amend this Agreement, el!:Cept as provided in 
Section 3 of this Article, it shall give written notice of intent no eru:lier 1han one hundred fifty 
(150) calendar· days nor later than ninety (90) cmendar days prior to the expitaticn .:>f this 
Agreement Such o.otice shall be by certified mall with return receipt. to the certified 
representatives. 

Should the parties agree io amend or modify this Agreement at any time during the life of this 
agreement other than that provided above or in Section 3 of this Article, such amendments or 
modifications shall be reduced to writiog and incoxporated as. part of this Agreement 
Notwithstanding the above, nothing herein shall be construed as an obligation by either party to 
negotiate during the life of this agreement. 
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Section 3. The parties may, by mutual agreement reopen negotia!J.ons at any time during the 
term of this agreement. The parties may also, by mutual agreement, enter into various letter 
agreements or memorandums of understandings during the 'life of this agreement, in order to 
execute any mutually agreed upon changes or to mutually clarify the meaning of any provision 
of this agreement. Said letter agreements or memorandum of understandings, if reached shall be 
signed by authorized representatives of the Employer and the Union and shall become part of 
this agreement under the terms so specified. 

Section 4. The parties acknowledge that during the negotiations which resulted in this 
Agreement, each had the utilimited right to make demands and proposals on any subject matter 
not removed ~y law 1i:om the a:rea of collective bargaining, and that the undemtandi.n.gs and 
agreement fll'l'ived 'l;>y the parties after the exercise of that right ari.d opportunity ate set fol'th in. 

· this Agreement The provisions of this Agreement constitute the entire agre.,ment between the 
Employer and the Union and all prior agreements, either oral or written are hereby canceled. 
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SIGNATURE PAGE 

This Agreement is made trus.Q t ;fl day of August, 2015 by and between the City of 

Lorain, Ohio, a municipality corporation and the United Steelworkezs United Steel. Pape;r 

and Forestry, Rubber, Manufacturing, Energy, Allied-lndnstrlal and Service Workers 

Intcr.natlolllll Union, on bebalf of·Loeal 6621, beninafter referred to as the "Union", or 

FortheUSW 

~~.}\~ 
LeoW.Gemd 
Intemati01lal. Pxesident 

-G!/.kft= 
Inte::natiOllll! Secretmy-~ 

£~fJ2.4J2 
FtedRcdmOild 
Vice.. President (Human .Affaiis) 

k;;d.ri!?t~ 
David McCall 

~._n·~~ ·--- 24~ 

hiistop artinez 
USW Staff :Representative 
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USW District 1, Sub District 4 
Local 6621 

~~ 
Todd Settie 
President 

l{J~i/£ 

~ tteeperson 

ltDfl-vw~~ 
Allen Wilson 
Committeeperson 

s9· 

~l<l t;~~ VuWvt ~ 
J essi Potter 
Committ.,q,erson · 
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APPENDIXl 

l\1El\1:0RANDUM OF UNDERSTANDlNG 

'BJi:rw:EEN THE CITY OF LORAIN, OffiO AND 
UNITED STE.ELWOJU<ERS ON BEHALF OF USWLOCAL 6621 

In a.cco:rdanco with the provisions of Article 34 of the Collective Bargsining Agreement, the 
following is hereby agreed to by the anthomed representatives of the City of Lorain, Ohio and the. 
Uuited Steelworkel'S on behalf ofLocal6621: 

Whereas, the Uuion and the City are parties fu a Collective Bnrgsinlng Agreement; and . 

Whereas, Art!cle23: B:olidays,Sectlon 5, sets forth and definM the reception and usage restrictions 
of two (2) pcr•onal days per calendar year; and 

Whereas, the parties to this memorandum d .. lre to enter into an R,"J'cement to modify the terms of 
usage of those personal days; 

NOW, THEREFORE, the parties agree in thl! Memonutdmn of Understanding that personal time 
will not be honored dnringthe last two (2) weel<s In December. It Is also understood and agreed that 
if there is any unused pcl'SOIIal time, not exceeding clgbt {8) houri, that personal time will be 
converted to comp time to be ~:!ken within !be next calendar year (within the limits and time 
constraints of the Collective Bargaining Agreement). 

This Memorandum ofUnderstnnd sbaR pertain oolely to tho Blnck Ri"er Waste Water Treatment 
Plant and shall not be used for any other department or snb-department. 

This is ·a non-precedent setting Memorandum of Uoderslanding between the City of Lorain, Ohio 
and.U!ii!~d.Steelworlron·L-ocru 66Z1. 

Agreed to -this 81
\ day of February, 2013. 

-
Dlre<:tot ofl'ubli<i'Safety Services USW StaffRepresentst!ve 

f]~f?· 
a.ek.T. ,Jr. 

USW Local 662.1 President 
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Al'PENDIX2 

LETI.ERAGRBRMENT 

Mr. Craig Miller, Safety Service Director 
ChlefNegotiator- Ci:ty ofLorain, Ohio 

RE: Reorganization ofBuilding Department 

Dear :MI. Miller: 

. .-... 

. May 2001 

This letter is to co. the understanding and agreements reached duri.ng the course of 
negotiations of the Collective Bargaining Agreement between the umon and the city of Lorain 
regarding reorganization of Bargaining Unit employees of the City of Lorain Building 
Department In order to increase the efficiency and productivity of the department and in order 
to compensate b~g 1lilit employees for added trs.inillg and work load requirements the 
following agreements were reached: in this regard: 

1. Building, Pllliilbing, Ble..-trical and HV ACI.Mcchllnical Inspectors with interim State 
Certificates shall start at pay grade 25. · 

2. Upon obtaining full state certification in their respective fields the Inspectors listed above 
shall have their rate of pay increased 10 Grade 26. · · 

3. Each current Inspector, namely Saul ;plaza, Linda Fowler, Loins Czapp and Keith Waters, 
sblllL increase two (2) pay grades for each additional State Cetlification held in good 
standing. 10 a. maxim= of (2) two additional carti:fi.cates and a maximum pay grade of 
Grade 30 for the following certifications: Residential Building Inspector, Comxoercial 
buililing Inspector, Residential Pl1llllbing Inspector, Commercial Plumbing InSpector, 
lllldlor Electrical Safety Inspector. Each Inspector appointed after 6/1/2009 shall increase 
one (1) pay grade for each additional State certification held in good standing, to a 
maximum of (4) fou; additional certificates l!lld a maximum pey grade of Grade 30 for 
the following certificatioos: Residential Building Inspector, Commercial Building 
Inspector, Residential Plumbing Inspector, Commcrci!il Plumbing Inspector, and/or 
Electrical Safety Inspector. (Item 3 as updated 613/2009). 

Confirmed by. 

Phillip Dare, 
Safety Service Director 
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PresidentUSWA 6621 
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APFENDIX3 

MJWORANJ)UM OF UNDER5TANDlNG BETWEEN TI:m CITY OF LORAIN, OIDO, 
AND UNITED STEELWORKERS ON BEHALF OF USW LOCAL 6621 

In accordance with tb.ep.~:ovillioru; of Article34 of the CoDectiveBargalningAgreement, the 
following is hereby agreed to. by tbe authorized representatives of the City of Lorn in, Ohlo, 
and the United Steelworkers on behalf of Local6621. 

Whereas, the Union and the City are pa.J:ties to a Collective Barg:tining.Agrecment; and 

Whereas, Appendix 9 (Letter· of Agreement, Article 31, Section 12 (F), sets forth the 
modified work week for the affected bargaining anit personnel within the Water 
Purification Lab; 

Whereas, the puties to this Memorandum WiSh to enter into an agreement for the purpose 
of clarific:ttion regarding comperu;ation received during the modified work schedule: 

Mond 
Week A 8 
WeekB 8 

lu noted• in the above table, Week•ll' .. shaU·requtr~tthe employee(lf)"to·perform•"duties on· 
Saturday and Sunday. Each scheduled two (1.) hour day w:ill be paid at regular {non
premium) pay. However, Saturday will receive an additional.667 hours of pay to be paid at 
the premium pay rate of time and a half and Sunday will receive an additional one (1) hour 
of pay to be paid at the premium pay rate o:f double time (reflective of'the provisions of 
Article 14, Section 3 of the colle<:tive Bargaintng Agreement). 

Ally and all hours worked beyond the two (1.) hours on Saturday will be paid at the 
premium of time and .a half . .lurj and aU hours worked beyond the two (2) hours on Sunday 
will be paid at the premitml of double time. 

Thls Memorandum only addresses the pay received for the alternative schedule outlined In 
Appendix 9 and above. All other provisions of Appendix 9, as well as the' res! of f.he 
Collective Bargainlng Agreement shall remain in fnll force and effect. 
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€~~ 
Director ofPubllc/Safety Se~ USW Staff Representative 

Ja~~£ 
USW Local 6621 President 

')' 
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APPENDIX4 

Memo!llndnm ofUnderstancting 
Regru:ding Definition ofWotk Day and for 

Purposes of Overtime Premiums in 
Water Distribution Sub-Department 

Pw:suant to Article 34, Section 3 of the Collective Bargaining Agreement between the City of 
Lorain and the United Steelworkers of Ameriea on behalf of U.S.W .A. Local 66'21, it is hereby 
understood and agreed to that the work day, for the pmposes of dete!mining the payment of 
overtime preniioms for bargajning llllit employees employed in the Water Distribution Sub 
Department shall be inteipreted and applied to those employees as follows: 

1. The workday for the pw:poses of det=ination of overtime premiums provided in Article 14 
of the C,:S.A. shall be the 24 hour period of each Clllendar day regardless of the time an 
employee actually begins work. 

2. Bargaining Unit employees shell be paid an ov.e premium rate of one and one-half (1· 
112) times the employee's regular rate of pay for: 

A. Hours worked in excess of eight (8) how:s in a work day; 
B. Hourn worked in excess of forty ( 40) hours in a payroll week; 
C. Hours mrked on the sixth work day daring a payroll week if work was performed on five 
other work days in the payroll week. 

3. Bargaining Uni:t employees shall be paid an overtime premium rate of double (2 times) 
the employee's regular rate of P/iY for all houxs worked on calendar ·day Sunday if work was 
perfotmed on each of the preceding six calendar days. 

4,. This agreement sba1l replace the one signed on Jan\lary 15, 1999 and shall be applied 
retroactively to December 1, 1998. All other Sections of Article 14, including but'1!ot limited to; 
the no pyramiding (Section 10) and the definition of payroll week (Section 4), not in conflict 
with the understandings contained herein, shall colll:inue to have full force and effect, unless and 
uutil m1ltnally agreed to otherwise by authorized representatives of the parties. 

·•t~:lii******O:"'****""*****·~*••••••••*•••••••••****** .. ****·*****************••······ 
Agreed to this 19th day ofJannary, 1999 by: 

FOR THE CITY OF LORAIN, OHIO 

George I. Koury 
George I. Koury, Safety/Service Director 
City of Lorain, Ohio 
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FOR U.S.W.A. LOCAL 6621: 

John T. Gille 
John T. Gallo, President 
U.S.W.A. Loce.l6621 

~~ ~ 

REVISED FINAL COPY 1/19/99 
APPENDIXS 

FMLAJNTERMlTI'ENT LEAVE USE 

PLEASE NOTE: TinS FORM IS TO BE TURNED IN BY THE EMPLOYEE WITHIN 
FORTY·EIGIIT (48) ·HOURS OF HIS/HER RETURN TO WO:RX. FAILURE TO 
COMPLETE THIS FORM 'WILL RESULT INNO-PAYFOR THE TIME MISSED. 

Name of Employee Departm.em: D!!te 

l, (employee name) was absent for work 

on(dateldates or date andho'lll'S) ----------------

due to the condition on my F.MLA application for (cheek which applies) 

____ myself 

-~--my family membc:r 

1 hereby request payment as follows: 

---~HOURS SICK TIME 

____ HOURS VACATION TIME 

____ HOURS PERSONAL TIME 

_,_ ___ HOURS NO PAY 

Signatuxe of Employee 

Received by and copy provided to employee: 

Supervisor or Designee 

Dl\te 

Date 
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Al'PENDJX6 

MedfcrJ, Pr.scriptlcn DIU If "d VIsion C<m!Jp Seb•duk afBeocll~ 

Peysleisn Office SerYicc InNOM>tl< Out onl<twotl: 

In N-lk!O<>tof'N,twc.X You arc rc.spamihle 1br ThcPhnP..., 

OffiC:C' VIsit# fnr pm't'nli~ Health C.c 

Jn.o!udlna; COMJ)rcheosivt physl'cll crmus. $15.00 COp!))'plll"Ybit SlS.Ca ccpor, then '70% cf 

fnciudlnzn:ut:ine bnmunizzrtiOA Olld mammo.mrn1) etl<ibl•"'•"'"' 

Pep ror.ttArS I!.IU1 nwnmogmns: $IS.OO r;epay p~ visit !Mn 90'/o $15.00 <OpliY, lh<n 1o% of 

.u.n.~o-... 

Vision rmdHc:rin,G'CWtU SIS.OOeopayp.,.v!slttl:on!OO% Not~ 

Well bob)1elilld c010 Sl~.llll"'PI)IP"vlrillh<n9~ . $15.00 ctiJ'll)', thti17D%cf 

finalu.du!E'toOt.lno immllhi7111icm: ond in· c:c:dtm cli•lb!e........, 

OCfioc Vkit'l tbr injury orsk:lmc:ss., incl'udicg nm1.int: Sll.~Oeopoypervon1hcn9~ ·SIS.OO capay, ibcn 70%or 

. Olfiocvisils(inc:lll<lbq;>...,. .. 40l•s-U•IW.maln elf8)blctxp::nle!l 

d\Goftiee 

SurgieaJ.Se:rvic.ct!notllce S15.00 CCpll)'pcrvUitthen 90% SJS.OO~ey. then. 70~of 

ell ibi~Somuscc 

Obs!Clricsl oJ!lcc mlis, JIIC 11\d llOilnetoal $U.OO oop<ly(l;utinll>isl¢No $1S.OO oopny, thon 70% of 

copayt~ibrJmEDilDe')' c1i$1h!a~scs 

UROSNT CAREPACllJTYS'EVICES• I $lS.OOcopi!Ypcr~t SlS.OO copoy, Ill"' 701> 

•.AI!ed.One UreentC'"Faeilitywithin3 miJc:ofCity Limit! wl11 be In-NetWork 

lNPATIENTHOSPlTAJ..SERV!CES lN Nll1'WORK OUT OFNllTWOIIK 
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'RoOI!l ll!dBo&rd "em!~ room SO% P•ld tt 60% ofc!i.U.le.,.,..,.., 

Hnmitllwvim mul ,..,u.., ~0% h1dot60%ofell..ibtc.,.,.,.. 

Ph_;Ciians t:r.lsutPMn 5:n'lc%:s: 80% Paid at 50'A "r eli lhle C;~CUtnm 

•·-'esla SO% Paid" 60% ofelw'ble """"",., 

OUTPATJENr HOSPITAL SERVICBS 1N >!erWOlUC OUT OFNS!WORK 

Al1au~acrvi=Mds~ 110% !'aid ··- or 
(uo!m oth«wi>< h!dicated) 'cli!:llil<""!>=" 

K·reyMddi&Dloostlctcsts 80% hid .. 60% of 

c:Ui'ble~;,s· 

Phyt:ieien mri pm!bHiottel ~ RO% ~aid at 60% at 

dhtitle""""""' 

1lM.l.::.tf.VWt;l ruvu..·U1.0)t:K,.V.Liw~ l.l'tN~-.iWU~ . Uld Ni£l.WUK11". 

limcsg1:11ey room :t:rviccs, Tc. or out cf art:a (The p~ IUU$t' bt: no61Wc! wlthi:s 24 $100.00 eo.p.y per visit (No co·!"Y 1f SlllC.OO Co-p.y per visit 

hawt arl!S!c:m m passlblc of Cl'tlt:l'&e.."tt.y hotpitelldmiaio.n) ·pati<ltt k odell..., "' bo;pil>l ftoni (No CO"}Itt)' 1! p;»itnt i$ 

tm:rgeuey lt!QI!!) or lt visit is te.lult of lll!mlt<:d Ill hospial -

lnjmy COU$<d b)' Kch!mt env;rgr:ncy raom) or tfvisll 

is result o.C'injury ~ll$ed by 

occl-

PPO NllTWORK COMl'RBIIENSM! MA!OR MEDICAL 

' . scmiDln..EOP~ 

[ -~ I -~ I 
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fi-om. • Non..pp() NetwoJX:PnwUier bub<MielCbed rtoohtd 

1n~MMi'c:e.t RthabUtt!rtioaScrviecs 4S~"\'> YOU PAY TilE ,YOt.T PAY !!IE 

FOI..LOWINO J;E!'ORB FOI.t.OWINCI BSFOIU!. 

OutpDtientMcntxi Uea!thCare.DrogAbus:.t:ndt\1cohol ServJ~ t'l:~ 180vm~ YOUR COINS!Jl!JINCB YOUR COINSUitANC!! 

lh:m•PPQN<!>V_orlo:Pmvida LlM!t HAS BEEN LlMIT HAll BEEN 

REACHED lU!ACllilil 

Outpatient Mtnta! Hullh C41'e, l:lrog Ab\!st;Jnd Aleo~ol Servi:= n:cci"\ld S550 

frOtn a Moll·PPO Network Provider .Anergy U.,jcc.tiom. AlltrltY 

I .., Dur:l!>lc MtJliau 

Routine Mlmm.Ol!!'nm Servlec: ~-~_llmU..!to$!5 Equtpmcn~:,. Bx:t:mdor.s (bcny 

iolp,.tl""') Oral AW<J,.~ 

!!<><ruM Pb}'!oaJ ll:m!m 2- Qutpoti=lr Bleed '!)ping 11111 

• 
A~Hoa, Ou!p•ti..t 

I 
Ri)utinoPAPTcst lte3t Profcsalorud Sp:=h Therapy, 

Routim CllC. I!IJA·!; udoohsis. ch<stt-n>Ylllld l!KG l ::Jfnebtcn blood, PriVIIIJ:DutyNursing, 10%of IO%ol 

Outpotien! Mm!Jl l!col.b. tc:smrAmou:Dt Jem'f Amount DOI!S NOT MPY 

Skl1lcd'N""!n• Fae!lltv Service~ lSOdov 
• 

i Drog ... ~cc:..l 

Mt\X[MUMBENEFITSPAYABLEPERLIF'E11MEPERCOVEREDPERSON 
AU. OTHER. COVERED IO%cr 10%ol 

I SERVICES. lesser Amount ... I=AmaU!>t ' DOllS NOT APPY 

Fcrr aU Ccvcre-d.ScMa:r Sl.SOO.OO!I 
AA:ryou.r~fltttll.I..imlthAsbe:areacilcd 

For Hasolee !ervlas t!Od-

COINSU!<ANCilPAYMENTI!-ClJ!.!TRAC'IINGPROVID!lttS 
Allergy lnjcdioos, Allergy 

,.,., Durlblc lola!'to~ 

TYPl!O!SilRVtCB Porco=<! Fer Ctm:n:d SetVbs tccclvcd ForC.VC..d S=l= ~ 
Equlpmcn!;-ticns(l=y 

Servic=src.cdvW :trom a Nna PPO Network from a J.1an PPO N'<tworl:: 
impsdioru) On1l Aeciden~ 

hmaPPO ~vidcr Prtwldo< ' 
Ouqmicnl Blood T)oplllg md I 

Nctwtnt Provider 
AM!llllmti<m, Outporlent 

Pmcu!onll SP«cb 'Tb<npy, 
I 

Befi:n: your Nan·l':PO Allor your Non-PPO Nc:twal: I 
Network: Cotraunmc~ Lltn.it CtMtW'llt\C:e Unlit llll$ b~en 1 

blood. - Din)' Nmlnt:. tl%afk:sset' O%cf 

I Oulom!ent M<nllll Heal ill,_ Amcllrtt IC$$e:Amount OO!!S NOT AJ!PY 
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I Dnm ond Alcohol 

/ILL OTlll!!\ COVE!ll!O Oo/iaflcuer O'Kof[es:rer 

SERVJC!!S - AnUl<>flt DOES l<OT AYPY ' 

I l ~YOURCO~WJITI!ASB~RRAamD I 
I 

Al!;tgy il\icctl<w, Ali=;y n:st, Dunlblo 

M<(IJOII "B<lulpm<Oflt. -- (bony 

unpactir;ml) Oral A~:aldt:tt. Outpl!1icnt 

Blotld T)v!ng and Adcinblnllcn, 

Ouqu>!!ont Prol'ct~ono! Sp«dl Th:npy, O%ofC""""' Cll"f!U 

blood. Pdvatc. Duly Nutting, Olltpadc:d O%ofCQvoerodCb_!II'£'!=S 

Mentul HWl DIU« and Aknhol . 

ALL OTlll!!\ COV!!ruU) 0% ofCovmd Chars= · 0% otcovcmi Chzrs-cs 

SllRVJCE.S -

})mctipfum Drug 

Rem!J>det: Wi1h )'llUr COll'd ..-11>touglt MDI1 Orde<, ifth«< ls al)lltl<'rie '""-for those P""«iP"Cll' lho(uct<d 1l:rc: (3) thidy (30) <h1y .oJWiict, 

!My may be ~~<l through tht Mail OnterMain!enMa:Dnlg Ptotf!W. Notifj )IOllrPby:ti=Um ol't.I-J1 bcf£m?-be writoa: yourpres;ripricn. 

Sec lite Dttlae.ltt".d. Prctcripticn Drue Schedule olEkncfiu. fotinforn'l&tioo. 

Covered Dr~ 

i... 
B. 
c. 
D. 
E. 
P. 
0. 
H. 
t. 

frCrvrinuoo DrutrSg&gMp:Rflkrmlflr 

Fcdml J..eg;nd Drogs {cx:iudms in)- unleis ,,..ll!.,.lly lnoludcd "'liPP""cd by m. Plon M!nlnfstmror on • ......ey. 
we basis. 
SU!t.c hltridc:dDrugs 
Co!npo<llld Modiootlc"' 
I~Jn 
Wll!i!lN:edl"'andSyriogcs Olll'r=arlption a.Jy 
fqj;C'lablcs b= aticgklt$ 
lmi-
Gco;ri~:Pn>-Datal vitamins 
tnsulin GIUCOJc monttodns malc::ia1t 
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r---... ~ 

The. fo!lowing dntls Me excluded {unlal ~licelly cO'Iw:d olJo~)~ 

.A. 
ll. 

·c. 
o. 
ll. 
F. 

0. 
lL 
1 
J. 
lC. 
L. 
M. 
N. 
o. 
P. 

Contmapti:vut,dil~cxm~jdl:iesendo!mrru:n~Jblllt$,qrc!.~"'~~o!i.n~cdc:duMO • 
Fert:lltyDtugs 
ln...U£'ltionalocexporimeot:ll oms• 
Non--Fcdcr!ll Lcsend Dtup 
1llcnlpourioo.vicotor'I'Jliho= . 
M~dicstion !Or~ the ant if: t«ovc:e.ble ooder any Worlctr::l' Campcnsltioa or 00C'JP"&tiootl :Cbeerc Lllw or any St:lte or 
Oo~ Age:llcy, or mediCJ.dcn iumlshri by 110)' ether Drug or Medical S~rvice:s fbt which 7tl) chat&e is made to • 
ml:41bcr. 
laj<ocabl .. 
GrOVIIh !lonnonc druB~ 
Smoking umtlon pldcbe ormtdie:auon In CX:CC3t of OM trclltlltent not to cxc«d. 11 wucks. 
Vd=tinmy~ 
Wcl'f)ltlos,.lirup 
~agcnlo.- "'d blood componem. 
Arty pt!lduot for- P'I'P"'" {e.p.,IWlnA, if-lboll&"of23) n:gmllm ol'intu.o.d"'a. 
Ar.y dtu.&S nGt used fin' aeuttcarc or .mnlnl~ or A taed.Jcal co.mUticm. 
Vlwnins,=tlllline.,......,. ccnul• 
Drugs nvunabl~ "1Yi1.htrut a. pr£lcription 

Scmc of lhc &bovf o;:(C!usiMt m1y be approved tftt:r rcW:wcd hy tM 'Pt.n 01'1 a. cue by cs:s• bvil. 1'hc fitu.J deelsicn reB&fding eovt:rcd,• 

cxc:luclct, fortnUlary Mpn:fetl'ed. and.non..fbmwtuyorft0D11~n:stswithtbe.l"~ 

. ·~Phpll!!an 11t:atprtor:: Jftht! J11Ucrlbtnz p/r)l~dan wrtru a ktJer kJ lire Pltm A.dmlr~LrtnJUT!Pkm SpM'f$Cr or~tlln~ 1M clll'lktllttUdfor 

lhe mmbM to be pmtr{1Jed 1/= Ju.:md nt:nn drvg wr.tW t~e SflWl"lc dtvg,. ll!c Plan Admtrt!ttratfJr wlfl :end tlll:r kltv' bJ 1h~ Clalml 

.l..t/mlt!l.t/l'(l!or for a cflnlcal cva/uarttm. q; IJfiOIJ n:vlf'l,fng thr: ClczimAdmfnl4trertCN''3 QO~Oit, /}:.tJ Pl':1fl ArJmlnl$lmtc1' r~oJtOJr3Wfrh. tM 

pre:crlb!r~gphy.slciDII '.t ttqt/C.Sl. this ttteinba mt.()' .mbmfl P/ltJhN:ey r«efpU.jt:tf tMtdrng.fm- rtlmhurnmcm, lc: rM$$.00 btm1d ctJ-POY 

IQ lltr Clatlkl AdmltJI$1~. 

Phtrnmoyffiis;en$W&Lirrrlt 

Up to • 30 dtJy St~.pplywith two ~mb:. After the 3 moa1h oan!l!llpply, 1ho. 'Pr=uiption i:Jamsidete.d to bo-a ~'kltcnftr.c:c drug &nd iWm; 

pruc:riptim.s ~n to be fiJied uodet the M.!Ul Otdt:.r PIM, Mn!I OrdcdOisp:MiJ}g LimiL: Miultrmm 90 chty wpply Prc:mipUons musr ta. 

r=aw:d at kast occc c:ve:cy ll rnot)lhS. 

~ 

Mall~ 

?l:amuey; 

h. 
B. 
c. 
D. 

.A. 
B. 

Oaxrio c1ruBJ • S!O.l)O Co'!'•Y . 
lltlod drug ronnuiuy or P:.fetrcd wi1h no generle~iva!or.t • $25,00 "''l''l' 
Bmnd drug NDr>Jlmnula<yor Nao1>n:it1Tod • S40.0G 
Brend druawi~ a Ocnerie cq-Ji\'ale:ttt. Ott:mc:mbc:rpa.y.: the ecst diff-..tenct between the Brmd aod 
lh:. Gonoric OJ' lho &slgmaed -''" l'lhlcl!ev<:r is !f'J!cr. lf dlsJI'I"od u \Vrittal, -
dcsianote<\ CO·pay oppl(.,_ 

Gctedc: dru~ • $20.00 w-pey- 90 day supply 
Brl!ll<l drup F<>rroul!ey or Pmi:lrod wllh no ;...no oqcivoknt· "o 00-90 day sllJI)>Iy 
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c. 
D. 

Blll>l dru/P Noo-Fcnnulary O!'No•·Ftcfcm:d -sso.oo • 90 114)' supply 
BJm>d dnlg wl!h l Gmerlc equlyel~'lt, Ill< mem1><r pays th• cost diffa<:oee b-= tbc Dll!ld an<l 
t~ Cic:t!Qic ar t.b.c dmi&natcd co-p:aym:nt wblchwet is gmte:t, U dlspctWXI as lWlttt::~ 1hc.a. 
dtOII!l"'lotl CO'I'IIY oppli"'-

Not~ If !he~ offu~ ptt.«:np!:fon is tess thml the m-pc:ymmt. tr.co lh~ employee pay.~ tbe eo~~t aCibcpt;:scriptlon. 

VlS!ON SB!tVICBPLA.'I 

"'"'"'OUl." .... ~"" AMW""U'"'"" 

VISION CARll MATBIUAIS VSP NON'·MEMllBRDOCTOR 

MBMBBRDOC!Oit Bl!NllFil'S BENllFJTS i 

(.,.,.....,I IDchara.>l 

! 

LllNSSS I :!ER.VlCB 

St:l£1eVision eoven:d !nFuU Uptn$25.00 

ftftcr$25.00 c ..... I 

lll\'cc1l C!Mt<dlnP,II Up to $40,00 

lfl=rS2S.OOCO-

• 

I'rlfi>cal Cover«!lnFIIll U, lo$$S.o0 

"'"' ns.oo eo ..... 
CowreclL'1PuU 

Lanitrullar .nerm.oo_co-o>Y (Jpto$80.00 

Cotltaet Letw:s. (In piac~ cr rpcct3:1t. Jfmcdittl1y necauwy eavtred in Ml SlC5-: MedicaUyn:oassa.ry 

kmeaRil4 tiutncs u1l:c:SlS.OQ~_-trd.ccu:dSlC5.00 $105 dected 

fumlnation ibf &~CS Co-.!loFull Uj:Ul$35.00 

all« SJO.OO Co..., 

Rumincnlon !or eon~t« }cues Co\'Ctedln'Fclt Upto$35.00 

-Slo.oo Co-Jmy (""'ludlng 

ev>lualiM oodfittlngeh.,..J. 
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VISION SERVICB PLAN 

Avallablo Evo:y 24 mon+.hs 

.---. 

VISION CARE MATERIALS MBMBBRDOCTOR NON·MEMBBRBENEFlT 

FRAMES• Covorod Jn Full up to Plan 1JptaS3S.OO 

.Ailowonce aftct $25.00 Co-pay 

•!'hero is only on; S'l$.00 eo-payment mt r=se, aad 1hamcs. Withir. plan Wnita!ion.s. lfyou select Q l:r!:I:JtlC fhnt cant m~ Qnm your plm 

Allawm:lel; tbc:rc will be on ~onll c:hvge yau wiU pay crut-cf-pocl:tt. Whon you visit 1h~ 'VSJ> mc.mber d.cetor ask hlm.lhct whldl fhlmc:s u;: 

oovwcd in ML The allowance des~p1c.d b)! Ciryortomin covm the rn•Jority orChlmes co tbemlll'kct IWd cllSllre! 11. !Md choice. 

Lcmcsan=i51ucesJnetu<lcsuchpmfcs:!iomil :=vice.~ ns arcn~. whid:J s.hsU lnc.fu&: 

1. Ptese.ribiDg tnd crderiog pmpcr .lenses; 
l. Ams:Unginlb.e!clec:ti;oncf~. 
], VodlYfnl:lhc"""""J'Of!W>bedi<Nts; 
4, Properfitt!osllld&<lj""""n<ofhru:r, 
s. Sumtquentadju.!tttlecU:to !1cnc.StolJJOintal4ccmmrt:t~:~;d etnc.!cnr;y; 
6. Pta"""'"' l'cllow-<p\VOf'<"n=mry· 

I.eM OptJom: Tbpla!:l is dcsi~cd'I::J cayuycurvilu.al neait: nttherth.m dec:tfvollU!.feriA!s. There wm b~extra r;OSU iswolvtd ffyou. select 

tll81trlall or sc:rvkle! Which arc dect1vc La ~such as blended or progn:nive lcr~ speclol cd&itl& Sjm:iaJ lc:n mtterlW, ovc:site Jet..te.s, 

tl.:rtstmdOG&tinss. 

VISION SERVJC£ PLAN GU!D!!UNJ!S 

Plan 'Okeoontr. PttlCDtmaynow obfai:n !l.dditional. pe.lrl ofpn::s.crlptioo glan;:~ at A~% d'l.1®1ltt.ofturu!lru:.d ettSIOl:CmY chlqts. fn addition, 

tht plm JX:IW otrecs alS% dlseotmraa conbctle:Js profsi'OM! wv~. '!'ht;sc d!sc01JU11 em 0..(/~able frrt U ux1tda foltewins; the putift1t's mt 

~vend C)'O ~Wtion from Che VSP maubct' d.octotwba prt~vf(!(d th; CKGminatlon. 

How10 \lit: the pltm: 

T~ obmln vision em-;~ OACt you tJl'C l manber. you 1'1\l.Uf. finl t:nll ~ VSP lttmlbet doctw and icle:Wf)'youmlfas a VSP member. The 

VSP memb<: doe!or wm otbedule yoot oppo..,cnt and - VSP 1<1 ~ """ ell:)bllily md piAil <OYCf!&O, '!bo docl<>r will obllin 

lUthodz:a~fots~~:lVioc$ and. rnattrials. 

omONn · Jtyou Cbome to sec a VSPl)~ 

Stt;p 1 a ·cttooscJdoctcrfi'omlhcJistDfVSPmcmbordcdQt!: tmdm.a.koana;tpOlntmentfcrM.~ 
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OPTIONID: 

Step 2- '}'he \'SP """"badoclor Wl11 ""'btl VSP 1o ..,;ry eligibility ond cbiJrilllaL~orimlion lh< oavic• .. nd mot<:ill!s. 

Th: VSP mt:mbt:r doctor wilt c:xpbsin OJI)'addi!loru>! obJtses ond have you •lp tho benell! lllnn ..,~pay any BDPiiall>lcco

paymcoL 

S~ep 3-Thc VSP membtr dcct:orw!tttsko c:amuf'DlJ ptpmvotkforp~~:,Yt~~C~tt. VSPwill ~ lhr: d«torf:rr thcsen~Jees 

~ed at:c.Ordutgto VSP't Agrte:n'l¢1\t wltn Chc doaor. 

If you thoosetc"' an 0~ Ophlblb>olcgll~ orDlf!IC!Sing Op6ciM ,.!lo;, nola VSPMcmbcrDoo!Or, 

Str:p 1 -Mike .m appointlnutMlf ttee!V'tthc nceem;cy &elVLca' flom tbcpro"idet. Puy lhe dovtorhi!lb;r!uU !=110d 

obllio m1tcmi2at le'CdJll, wbic.h rttWt can!:dn the foO.:nv!ng informollon: 

n) P<t!tnlsn""" 
b) Df.tO•c:M= bcgJill 
c) Th~ m"/iet$ at t!'lllUiolt re.a::ivet:I. 
d) The cype on~ )"0'11 rceclved (tlnz:le vl$ioiJ. bifo:at. trifbed,_ct:.) 
c) 'Ibcc~Eo-clr.Jsceuruymtmbcr 

Step 2-MIIil tho r=!pt ond1ho l!boYo inlbmm:ion to: 

VIBlON Sl!!lVICil PLAN 

P.O.BOX24.!'1 

ColumbuJ, Ohio <J:!.Itkl.<\87 

Ste;l 3-You wtll "ttml bo tdmbuattl di.ctctty 1K:Oln:ilng to thc'Non--Mcmbtt Doctor Rcimi:Ursc:m:lll Sdtedul~ 

Jfyou choo~ tone a NetrMem~ 'Ooc~ tor an cxamlnmf011. and bavc a vsP I'Y!Dnbcr Dot:tortJD.}'(Iurpmerlpti.cn: 

S1.cp 1-.Anat rcoctvio.g an cxsminaUon from tbo doetor, pa_ythe doc:mr hb/.h..'"t'c:am lb. Obltln arcc.cipt for 

1hc et::tm u.d tm ~crip~on IDryt~ur ~ Scad.lbc top 'COpY of' the bt'l'ldit.s foml skmgwith }'Cut~ rec«iptto VSP. 

Yott will be paid dfn::dly acc:ordtn.v: to the Noo-.Metnber OodDrRcimbtn:ttmcrt S~c !Or your C~:~~m. 

Stz:p 2-The VSP mcmbcrdoe:orwill "Verify dlltibilil)' M.d pla.:t co~. TM.-e your prc!:edption em your fuBt 

ylm. 
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Sl<p3-'lllevsPmembcrdocu:rwi116ty<>uMih)<l11l'n=w~conlll«sand1ako.,.,.ofanyr..th<tl"l"'WQOic. '!'be 

VSP membct dotler will be ·paid by VSP far dJspcPSlcg youc r;;W:!--"oonlac1.s l!ot:onf'~~tg to VSP'a: Aan::cment wilh !he 

""""''· 
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APPENDIX7 

Spousal Coverage 

_There have been a number of questions regwling Spousal Coverage. The simplest way to define 
the negotiated agreement is to sa:y that the City of Lorain will be a secondary payer for 1ho 
employee's Spouse, unless they axe not eligible for coverage elsewhere. 

· The following questions and answers may help you uoderstand what is required and how this 
program works: 

Q/1: Does my Spouse have to take Family coverage with her employer? 

No, even if you have no children, you would still cat:cy Family cove:rage with the City and 
include you Spouse in your City coverage. The City would then pay as a Secondary Payer, thus 
paying 1hose medical costs not covered by your Spouse's plan, "that would be covered under 1he 
Ciiy's plan, copies, deductibles, prescription drugs, vision. 

Q/2,: Does my Spouse have to take his/her employer's dental, vision, and drug coverages? 

No. The City only requiies that Single Medical coverage be elected by the Spouse, however if 
the Ciiy implements a prescription drug coordination plan then spouses may be required to 
obtain prescripti.on.coverage in addition to single medical coverage. The City will not reim.buue 
your Spouse for any coverages he/she may elect to take, other than medical and prescription drug 
if the City ofLorainimplements a prescription drug coordination of benefits plan_. 

_ Q/3: What if my Spouse's employer: only offers llll HMO? 

As it is eim.ost impossible to coordinate benefits with an HMO, and an HMO is the ooly plan 
your Spouse's employer offers, the City would not require bimlber to elect their employer's 
coverage. 

Q/4: As a part-time employee, my b"pouse hn.s to pay a greater share of the premiiDil than the 
employer's full time employees. · 

If your Spouse does not meet the requirements of hislber employer for full time status, your 
Spouse would not be required to elect his/her employer's single health coverage. 

Q/5: If my Spouse elect medical coverage with his/her Employer, will shetlle still be eligible to 
use my Citr prescription card, vision plan and Flexible Spending Account? 

Yes. The city is only askiog that yo'\JI Spouse's employer talce the responsibility of being the 
Primary Payer for their employee's {your Spouse) medical coverage. Your Spouse would still 
receive the full benefits of the Ciiy's prescription and mail order drug programs, the vision and 
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the Flex.~'ble Spending Accouot. The City would also, as the secondary payer, be _picking up the 
costs of your Spouse's medical co-pays lllld deductible. 

Q/6: What expenses from my Spouse's ·health plan would the City not pick U!i? 

Those expenses that would not have been covered under the City's heallh plan. Example: 
procedmes that were no{ medically necessary, cosmetic pro'cedures, overcharges, :financial 
penalties applied by your Spouse's health plan (penalties his/her plan has for not going to a 
network provider), the City of Lorain's co-pays and deduc!loles, etc. 

Qn: What if my Spouse's employment terminates? 

If your Spouse loses his/her cove.rage, he/she will be covered under the Ciiy's plan the day that 
he/she is no longer eligible for coverage, wi1h no waiting or pre-cxisling limitations; providing 
you notifY the City of Lorain's Benefit Manager within 30 days of such chllllge. 

Q/8: My Spouse's employer offers multiple medical plans, with diffc:rent contribution 
requitements. Which plan should my Spouse elect? 

Your Spouse must elect the medical plan with the lowest contribution (the amount deducted from 
bislher pay). As the City's plan will the seeond:uy payer, md piclc-up "the higher eo-pays and 
deduetibles, the election of a lower cost pla:(l will still provide the same, or higher, benefits to 
your spouse than if your Spouse were primary on the Ciiy's plan. 

Note: Your Spouse does not have ~o elect an HMO (Health Maintenance Organization). 
However, if a PPO (a program like Super Blue Plus, Qual Choice, Emerald, Super Blue) is the 
lowest cost.plan offered by his/her employer, this would be the plan he/she would select. 

Q/9: How much must my Spouse pay toward his/her employe:'s coverage? . 

Your Spouse will be reimbursed every quarter providing: Your Spouse Subinits contribution 
documentation to 1he City's Benefits Manager. Documentation can be a letter from your 
Spouse's employer or Benefits Manager stating he/she has covez;age, md the amount paid by 
quarter, copies of your Spouse's pay stubs that identify Medical Premi'um contributions and a 
copy of "the City of Lorain's Rcitnbursemant form completed by your Spouse's employer. Note: 
Remember, the City will only reimburse the amotmts for medical coverage. However, the City 
will also . reimburse for prescription drug coverage if the City implements a prescription drug 
coordination ofbenefits plan. 
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APPENDJX8 

FLEXIBLE SPENDINGf MEDICAL REIMBURSEMENT ACCOUNT 

The Plan will offer the following: 

A. The Plan Participants may voluntm:ily elect to contribute Up to The maxi:tn.um allowed 
under IRS regufn:tions per year of iheir o'\Vll dollars, to the Cafeteria Plan on a pxe-tax 
basis. · 

a. These contributions would be_ under the "Use it or Lose it" rule. 

b. The Participants may, llDder the rules of a Scali on 125, Cafeteria l'l.en, voluntarily 
elect to allocate their credits to the following. · 

(i) A medical reimbursement account (the same qualifiedreimbursemen~ as 2000) 

(il) A child care acc01mt (qualified baby sitters, Little Rascals, .Kindercare, etc.) 

(iii) Tho following optional iD.sunmee coverages, or their equivalent: 

Colonial/Unum off ihe job long-tenn disability. 
Colonial/Unum offihejob accident coverage 
Colonial/Unum Catastrophic Jllness coverage 
Term Life Insurance (within the l!lllOWlts allowable by IRS Code) 

B. Employees may also elect the after-tax Wbole Life or Universal Life and approved 
AFLAC options. 

C. Any lli!used f'undli that are remaining at the end of a Plan year will revert back to the City 
of Lorain. The Section 125 Ca...-"eteria Plan is under a "use it or lose it• rule of the IRS 
Codes. 

D. New Empl~yees will not be eligible to participate in the Cafeteria Plan until the ·month 
following their first full month of employment 
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APPEND1X9 

LETTER OF AGREEMENT, Article 31, Section 12 (F) 

Pursuant to the Collective Bargaining Agreement, Article XIV, Section 1 (D), the modified work 

week for the two affected barg11ining unit personnel in ihe Water Purification Lab shall be as 

follows: 

M T w R F Sat s 

Week.A-(Wet Chemistry) 8 8 8 g 8 off off 
Week B-(Bacterla) 8 8 8 8 4 2 2 

Miscellaneoos Provisions: 

A. Weekends off shall be alternated except as modified to cover any vacation periods or 
other time off 

B. When one employee is sick, on vacation or other time off, the remaining employee shall 
ha:vethe option to work a full8_honr day on the Friday in Week B. 

C. Working hours shall be :from 7:30a.m. to 3:30p.m. except as brolamforthe one hour 
paid hmch period which shall be from 11:30 a.m. until12:30 p.m. daily. When leaving 
the plant for the paid lunch period, 'employees shall clock out/in. 

D. bn Friday in work week B, the employee schedule;! to work the weekond may cl~k out 
at U:OO a.m. without loss of any kind. 

.E. Payment for weekend and holiday work shall be as it has· been in the past 
F. In the interest of equali7.ation of overtime and in copsidendion of holidays, the work 

schedule shall be a!tematei! lllll!nally. , 
G. After hours csll-outs shall be alternated. a.s per Article 14, Section 11 of the 

Colleclive Bargaining Agreement. 
H. All other provisions of the Colleative Bargaining Agreement shall remain in full force 

ande:ffilct. 
L Management may, at any time during the lifo of the Collective Bargaining Agreement, 

change ihe schedule to con:funn to .Article XIV, Section 1 (A&B). 

Date ________ ~~~----
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.APPENDIX10 

· MEMORANJ)lJM OF AGREEMENT 

For the purpose of establishing a twelve (12) hour shift for the affected Opemt!onal Lead 
Operators and Operatoxs assigned to the Watm Purification, P Q Mend Black River Wastewater 
Treatment Plants. Pursuant to the C.B.A., Article XIV, Section I (D), the following Altema:te 
Worlcing Hours schedule and modification of overtime compensation for the affected bargaialng 
unit employees have been developed and will be implemented in accordance with this 
Mcmorandmn of Agreement. · 

L The attached Alternative Shift Agreem eat shall. be effective on the execution date of this 
contract and shall continue in full fo:rce l!lld effect unless changed in accordance with 
Article XIV·, Section JC. 

1L All parties are in agreement that all Articles and Sections of the currcot C.B.A. not 
specifically modified herein s~ remain in full fo:rce and effect, 

111. For the ·purposes of implementing and maintaining this Alterative Wo:dcing Hou."l! 
Schedule, the parties do hereby agree to the following changes in the C.B.A., ARTICLE 
XIV. 

Articl.c XIV, Section. lA. The normal workday shall be eight (8) hours on Monday and 
twelve (12) hours on any other day in the workweek. · 

Every effort will be made to allow employees to leave the plant to pick up lunch Monday 
through Friday during the day shift. Employees may be pemiitted to leave at other times with 
prior approval from the superl.ntendent. In the event of an emergency situa:tion at ~ a 
plant or that the flow is 25MGD or more at the BRWWTP, operatiom personnel will not be 
permitted to leave the plant. 

Section lB. A twelve (12) hour en:iployees' work schedule shnll coDSiat of alternating weeks 
of thirty-six (36) and forty-four (44) hours. An employee shall be paid overtime for all hours 
worked in excess of twelve (12) in any day or forty (40) in any week. 

(1} An employees' workday shall not be scheduled for less than eight (8) hours. 

Section lC. The work schedule for the Relief Lead Operator and Relief Operator will be 
Monday at 3:00pm untilll:()O P.M. and Tuesday thru Friday from 7:00 A.M. unti13:00 P.M. 
'When worldng a "normal" relief schedule, an employe~! win ha:ve the option of either two 
(2) bows cornp time or two (2) hours paid at straight time when there is less than sixteen (16) 
hours off between the shift endillg at 11:00prn Monday and beginning at 7:00A.M Tuesday. 
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By default, two (2) hours eomp time will be recorded. If the employee desires to receive two 
(2) hams paid a;t straight time instead, t.l,ey must notify the superintendent by 7:00A.M. on 
Monday. 

When worlcing in place of other Lead Operators and/or Operators on sick leave or vacation, 
they shall be paid overtime fo1' having less then sixteen (16) hours off between shifts. Jf the 
Relief Lead Operator and/or Relief Ope."JJto! are enlled out during the week to cover sick 
time, they shall be permitted to finish out the previously posted schedule for the payroll 
week. 

(1) For ReliefLeed Operator and/or Relief Operator, Article XIV. Section 11 will not apply. 

(2) For the Relief Lead Operator and Relief Operator, the wodcweek begiDs at 12:01 am 
Sunday and ends at 1'1:59 pm Saturday. 

(3) As mucb as possible, the Relief Operators will cover shifts first, on an equal basis 
between the Relief Lead Operator for Lead Operators and the Relief Operator for Operators. 
Thereafter, Relief personnel Irut)' be scheduled to cover any shift necessary, provided they 
possess the required license and experience as per the Cll!Tent C.B.A. 

( 4) Relief Lead Operators and R.li!ief Operators shall not be scheduled for less than forty ( 40) 
hours in a workweek. 

Section lD. \Vhen working twelve (12) hour shifts (7 P .M to 7 A.M.), 1111 employ~e shnll 
receive shift diffe:ential:in the amount of sixty-five (.65) cents per hour. \\!henan employee 
is working the eight (8) hour shifts, Artie!~ XXV, Section 1, shall apply. 

Section 2. Overtime at the rate of one and one-balf1imes (lY:i) the regular rate of pay shall 
be paid all Lead .Operators and Operators for. 

1. Hours worked in excess of forty ( 40) hours in a payroll week. 
2. Hours worked in excess of eight (8) hoU!l! on a Monday. 
3. Hours worked in excess of twelve (12) hams on any other day. 
4. Hours worked in excess of the "nonnal" twelve U2} holll: schedule attaehed to 

the agreement. 
5. Hours worked on a holiday. 
6. There shall be no overtime if there are eight (8) or more hours between shifts, 

· provided conditions in Section 2; 1, 2, 3, and 4, have not been met 
7. Horus worked on the seventh (7'1? consecutive day, provided the days are 

worked within a two (Z) week pay period and the employee has not 
substituted ll1IJI pain time off as time worked during t.he seven (7) 
CJ:Jnsecutivl! days.· 

-& Once any of the above conditions have been met, overtime shall be at time 
· and one hB1f (l Y:i) for hours worked; not "call out" pay. 
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Section 3. The pay.ro!l week shnll consist of seven (7) consecutive days beginning at 7 A.M. 
Sunday for Lead Operators and Operators working twelve (12) hours shifts. 

Section 4. The workday is fue twell1y-four (24) hour period beginning at 7 A.M. The eight (8) 
hour shift begins on Monday at 7 A.M 

SectionS. Current C.B:A. 

· (1) Employees not require<! to work on a holiday shall receive eight (8) hoUIS pay at their regular 
rateofpay. · 

(2). The Holiday for twelve (12) hour Operations begins at 7 A.M. of the calendar day and 
continues until7 A.M. the following day. 

(3). Employees required to work on a holiday slulll be paid time and one half (1 }-S) the regular 
rate of pay, for all hours worked in addition to holiday pay. 

Section 6. and 7. Current C.B.A., 

Section 8. All schedules in continuous operation sub-departments· shall be posted for all 
employees to see at least three weeks in advance. N> per Article 31, Section 1 &, 4, fuc relief 
schedule may be changed wifu ten days prior notice. 

Seotion9and10. Cu.rrentC.B.A., 

112 

r---. 

APPENDIX11 

MEMOMi'IDUM of AG@EMENl 
between The City ofLornin, Ohio and 

The United Steelworkers (USW), 1oc:a1 6621 

r--. 

In accordance with the provisjon.s -of Article 34 of the Col.leWve Bargaining Agreement, the 
foUowing is hereby agreed 1o by authorized representatives of the City ofLoMrln, Ohio, and 
the United Steclworkerll on behalf ofLocal6621. 

WhCl'eaS, the Union and the City are parties to a Collective Bargaining Agreement; and 

Whereas, the parties recognize that the Health and Safety of an. e)Dp)oyee is of the outmost 
importance; 

Whereas, the parties have both C%pressed a desire of nssnring that an employee is afforded 
the opporlunity of a proper amount of recuperation time before r-eturning to work; and 

Whereas, Article 14 sets forth hours of work and overtime compensation; and 

Now therefore, the parties have entered Into this agreement clarifying a maximuin aniotmt 
of hour an employee may be scheduled to work: 

·:• No employee -shaU work more than the sixteen (16) consecutive hours or a total of 
twenty (20) hours in a twenty-four period without being off for a minimum of four 
(4) consecutive hours. In no ease wiD an employee be. permitted' to work more than 
a total of thirty-six (36) hours in aforty-eight ( 48) hour period. . 

•> The amount of hours all employee i., ellgible to work under point- one (1) resets each 
time an employee ha.s been off work for a minimum or eight (8) consecutive hours. 

<- H any of the consecutive hou:rs off the clock time runs continuously with the start of 
the. employee's ne.rt scheduled shift, an employee will be excused from work and be 
granted up· to four (4) hours of compensation without utilizing any paid time 
accrued by that employee (Sick time, Comp time, Vacation, etc.). The four (4) holll'S 
of compen~tion shaU be consld";'"ed time worked for the purpose of computing 
overtime. If the employee feels that he/she needs additional time off from work for 
the purpose of recuperation, ruch employ~e will be granted the additiolllll time off 
by utilizing any accrued paid time. 

(• Overtime will continue to be disl:ributed equally. Should an employee only be 
eligible to work two· (2) hours due to the appli«ble maximum hour time provision 
hereby created, that emplaycc wiU still be offered the overtime if he/she' is next in 
order of overtime distribution. There will be no red.uctian In the opportunity if 
overtime for any employee regardless of the hours said employee has avsilab!e to 
work before reaching the appHcable maximum hours pet: day •. 
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•:• In tbose departments where "call men" are utilized, calls answered after hours will 
not count towards applicable maximum hours allowed unless it is necessary for the 
"cull man" to call out a crew to respond to lhe emergency. 

•:. Either party may exercise their rlght to modify or terxninate this agreement by 
issuing the other paTty a ten (1()) day notice. Modification ofthis agreement must be 
by mutual agreement. . . 

•t• All Articles, Sections and provisions of the existing CBA not modified by this 
agreement shall remain in full force and cffcet. 

0:• This Is a non-precedent setting Memorandum of Understanding between the City of 
Lorain, Ohio nnd United Steelworkers Local6621. 

A-greed to this ztjtt- dayof--4- 2015. 

d7ck Critelli 
President USW Loeal662i 
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APPENDIXU 

APPUCATIONFOR S~CK LEAVE 
(rOBE COMJ.>LETED TO COVER ENTIRE ABSENCE) 

NAME OF EMPLOYEE DEPARTMENT OR OFFICE DATE 

------------------------------------~~ 
hereby apply for days Sick leave beginning a.m/p.m. beginning 

on and ending at a.mlp.I!L on------

______ l.Pernoruililiness: ___________________ ~---------

. 2. Personalinjury: _______________ __ ----
____ 3. ,Illness or injuxy inilmnediatefamily: -----------

Name and Relationship 

____ 4. Deatbof ·on _________ _ 

Name and Relationship Da1e of Death 

S!GNATUREOFEMPLOYEE DATE 

Received by: ___________ _ 

Sub Department Head/Designee DATE 

Copy provided to Employee: on------
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PLEASE NOTE: THIS FORM IS TO BE TURNED lN BY THE EMPLOYEE WITHIN 
FORTY EIGHT HOURS OF HIS/HER RETURN TO WORK. AS PER THE COLLECTIVE 
BAROAINlNO AGREEMENT, ARTICLE 21, SECTION 3. 
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THE CITY OF LORAIN 

AND 

UNITED STEELWORKERS 
LOCAL6621 

.~ 

WAGE AND INSURANCERE-OPENERAND "ME-TOO" CLAUSE 
MEMORANDUM OF AGREEMENT 

The partfes agre£ that on or about SqJtembcr 1, 2015, they shall re-open co111rflct negotiations 
for thejmalyear"oftheAgreement (Jaltll(lry 1, 2016 -December 31, 2016). Tile re-opener 
slza/1 be limited to the following mafiers only: 

1. General wage increase for thejmal year of the Collective Bargflining Agreement; 
2. Insartz11ce Coverage for ihefmal year of the Co!ledive Bargaining Agreement, 

im:Jut!ing but not limited to premi1ons, wverage levels, eta. 

Impasse Procedure: lf no agreement is reaclttt!, the parties rna:y petition SERB to appoint a 
fact-finder pursuant to ORC 4117. All impasse procedures that generally apply ·to this 
bargaining unit shall apply to this re-opener. 

Me-Too Cla.sae: Should tmy other bargaining uni~ receive a general wage increase greater 
than that of this unit, this unit shall receive the same inCI'tase. Shou/tl any bargaining unit 
receive insurance cllVI!T'age or premiums tlzat are better tilan this tmil, tlris uniJ sllaO. receive 
ilie ·Jl(Jlne. 

We are in agreement with the above memorantlrun of agreement and have indicated :so by 
· signing on the space provided below: 

FOR fl/!poum 
Robert Fowler 
Director Safety/Service 
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ORDINANCENO. /Ol/k/S 

AN ORDINANCE APPROVING THE PROPOSED COLLECTIVE BARGAINING 
AGREEMENT BETWEEN THE CITY OF LORAIN AND THE UNITED STEEL 
WORKERS LOCAL662~A~E¥ 

.. 

;f t::!Wt.~€:7lli+f 
d.l~?ti:5G fiJ/lt!Tifl~. 

WHEREAS, the Mayor of the City of Lorain and the exclusive representatives for the United 
Steelworkers Local6621, entered Into an agreement which Is effective October 1, 2014 through 
December 31, 2016; and · ·· · - · - · · 

WHEREAS, the matters about which there is agreement have he~n r~duced to writing and 
submitted to Lorain City Council; and · 

WHEREAS, if the Lorain City Council approves this proposed. agreement, said agreement will be 
binding upon Lorain City Council, the City of Lorain and the United Steelworkers Local6621 . 

. NOW, THEREFORE BE IT ORDAIN ED BY THE COUNCIL OF THE QTY OF LORAIN, STATE OF OHIO: 

SECTION L Lorain City Council does hereby approve the proposed collective bargaining agreement 
between the City of Lorain & United Steelworkers L(!cal6621, a copy of which is in the records of the 
Lorain Clerk of Council and which is incorporated by reference herein. 

SECTION 11. The Director of Public Safety/Service Is hereby authorized to enter into the collective 
bargaining agreement wlth United Steelworkers-local 6621, a copy of which is In the records of the 
Lorain Clerk of Council. 

SI;CTION Ill. That it is found and determined that all formal actions of this Council concerning and 
relating to the passage of this ordinance were adopted in an open meeting of this Council and that all 
deliberations of this Council and any of Its committees that resulted in. such formal actions were in 
meetings open to the public and In compliance with all legal requirem_ents, including Section 121.22 of 
the Ohio Revised Code. 

SECT! ON IV. BtaHills-ei'OOnmee-15-hereby-deelafeEI-aR-emer-geA€¥, the nature-ef-wftieh-is-the 
iRmledlate Reed to pt:Ollide-fol:..the-pubUG-hgaltA,.-sa.fety-afKI..weffaRH}F-th~fl5-ef..the-Gtty-ef-l:orain . 

.:....'fhe-reas-en-feF-Sttell--Reeesslty arises trom-the-faeHffii-Hl\&l:eraffi-Eity-€elffletl-ffil:lst approve-eHejeeHhe 
submission of the agreement and the submission is deemed app!:Ol/Qd If tl:le..t.o~oosil-faUs-ro 
aetwithin-thtrt:yf.lS}-elnys-efter#te-f)l:laHe-el'ftPieyer-~ffi..#\e:agt:eefflellt. Therefore, this ordinance 
shall take effect immediately upon Its passage and approval by the Mayor "- · it eceives the 
statutory requirements for passage, otherwise it shall take effe nd b n fo o an fter the 
earliest period allowed by law. 




