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ARTICLE 1 ‘
STATEMENT OF PERSONNEY. RELATIONS

Section 1.  Collective bergaining shall be recognized. It is through the process of coliective
‘bargaining that the close harmonious relationship between the City, dcpartmcnt heads and
employess, necessary for effecuve admm:stmuou ig achieved,

Section2,  All collective bargaining, with respect to wzges, hours, terms and other conditions
of employment shall be conducted by suthorized representatives of the United Steel, Paper and
Forestry, Rubber, Manufactiring, Energy, Allied-Todustrial and Service Workers Intemational
Union on behalf of Local Union 6621, and a coromitiee authorized by the Mayor

Settion3.  The City and the Union agres that they have entered into negotiations to establish
this Agreement which hag as its purpose the follcwmg

a. To achieve and meintsin & satisfactory and stabilized employ:rcmploycc relationship
and to promote improved work performance;

b. To provide for the peacefil and equitable adjustment of diffcrcnccs which may arise;-

¢, To attract and retain qualified employees by providing equitable compcnsanon for their
services; .

d. To insure the right of every employee to fair and impartial treztment;

e. To provide an opportunity for the Usion ahgi the Employer to negotiate 8s to hours,
wages, terms and other conditions of employment;

f. To assure the effectiveness of service by providing an opportunity for employees to meet
with the Employer through representation of the Union to exchange views and oplmuns
on policies and pmcedures affecting the conditions of their employment;

g To provxde orderly and harmonious cmployce relations in the interest, not only of the
partxcs but-of the citizens of Lorain, Ohio.

Section4,  Toward this end, the parties hereto agree to dévote cvery reasonable effort to
asmure that the City and its agents, and the Union and its members and officers, along with alt
members within the Bargaining Unit will comply with the provisions of this Agreement.

ARTICLE 2
RECOGNITION

" Section 1. This Agreement is entered into by the City of Lorain, hereinafter referred to as

“Employer" or the "City", and the United Stes], Paper and Forestry, Rubber, Mamufuacturing, .
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hereinafter Teferred to as the "Union”, or "Local 6621". The Employer recognizes.the Union as
the sole exclusive representative of the bargaining unit defined herein, for the purposes of
negoua.tmg wages, hours, terms and other condmons of employment for the employees of the
Bmployer in the bargaining unit.

Seetion2.  The power and authority granted under this Agreement shell be subject to the
rights, privileges and powers as granted to or imposed upon the City of Lorain, ifs agents,
servants and-employees, under and by the Constrtuuon of the State of Ohio and the Ohio Revised
Code, -

Section3.  The City of Lorain and the Union are in agrecment that the positions listed in
Axticle 29, Section 4 of this agreement define the positions of the bargaining unit represented by
the United Steelworkers International Union, on behalf of Local 6621 who are employed by the

. City of Lorain, Ohio. The City of Lorain and the Union hereby agree to file a joint pefition,
within thirty days of the.execution datc of this agreement, to the State Employment Relations
Board, hereinafter referred to as SERB, seeking SERB approval that the positions listed in
Article 29, Section 4 of this agresment comprise the classifications of the desmed certified
bargaining unit represented by the United Steclworkers International Union cn beha.lf of United
Steclworkers Intematlonal Union, Local 6621,

Sectiond. = Any and all SERB decisions on the mﬂkeup of the bargaining unit shall be
binding upon the City and the Union, unless and until changed through the appropriate
procedures mandated by law.

Section 5. All positions and classifications not specifically established through the SERB
process as being mc]uded in the bargaining unit shall be deemed excluded from the bargaining
unit.

Section 6. Should new classifications be established within the City during the term of this '

agrecment either the Union or the Employer may petition the SERB on the issue of whether or
not the newly established classification should be included or excluded within the bargaining
unit. The final and binding decision on all bargaining unit composition matters shall rest solely
with the SERB and shall be made in accordance with all applicable SERB rnles and regulations.

Section7.  If an employee is promoted to a position cutside of the bargaining unil, and it is
subsequently concluded by the Employer that such individual be retamed to the bargaining wnit
at any time within a six (6) month period after the date of promotion, they shall retein full
seniority rights in the bargaining unit.

Axn employee continued in a position outside of the bargaining unit for & period of more than six
(6) months who is subsequently retwmed to the bargeining umit shall begin his senfority
zocwroulation anew. This shall not ba considered to affect vaontion, longevity or any other fiinge
benefits.

Section 8, It is mutuelly agreed to by the partics that no scction of the Civil Service Laws
contained in Revised Code Chapter 124 or the locel rules and regulations of the Lorain Civil
Service Cominission shall spply to emaployees in (he Bargaining. Unit where such laws, rules and
regulations are in conflict with matters addressed in this Agreement. Al sections of the Civil
Service Laws contained in Revised Code Chapter 124 or the local rules and regulations which
are not in conflict with matters addressed in this Agresment shall continue to have force and
effect as per ORC 4117.10(A). All matters covered by this Agreement shall be govemed golely
by this Agreement. To the extent that 4117 of the Ohio Revised Code spesifies Obio statutes
which prevail over terms of collective bargaining agreements such statutes will govern. It is
expressly understood and agreed o that the Lorain Civil Service Commission shall have no
authority or jurisdicion over matters that are subject to the Grievance Procedure of this
Agreement  The Lorain Civil Service Commission shall contimue to have authority and/or
jurisdiction over those matters not in conflict with or addressed by th:s agreement that are not

_subject to the Grievance Procedure of this Agreement.,

. ARTICLE 3
NON-DISCRIMINATION

" Sectton1.  Both the City and the Union recognize their respective responsibilities under

Federal and State Civil Rights Law, fair employment practice acts and other similar
congtitutional statutory requirements:  Therefore, both parties hereby reaffirm thejr

- comumitments, Jegal and moral, not to discriminate in any manner xelating to employmeént on the

basis of race, color, national origin, age, sex, religion, disability, military status, familia] status,
political affilistion or political activity allowed by law.

Section2. - The Bmployer agrees not to interfere with the rights of Bargaining Unit members
te become mcmbus of the Unior! and the Employer shall not discriminate, interfere, restrain, or

. coerce any eraployee because of any legal employee getivity or sny activity that is taken in an

official capacity on.behalf of the Union, as long as that activity doss not conflict with the terms
of this Agrccmcnt

Section 3. The Union agrees not o interfere with the rights of employses to refrain or resign
from membership in the Union and the Union shell not discrminate, interfere, restrain, or-coerce
any employee sxercising the right to abstain from membetshxp in the Union or mvolvcmant in

* Union activities.

Section4, - All references to employees in this Agrocmen.t designate both sexes, and wherever
the male gender is used, it shall be construed to include both male and female employees.

ARTICLEA4
DUES CHECK-OFF

Section 1. The City will check off monfhly dues, sssessments and initiation fees as
desigaated by the International Secretary-Treasurer of the Union for all bargaining wnit members
who ere members of the Union for the duration. of this agreement, as membership dues in the
Union. .
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The fair share fee as provided for in Article 5, voluntary PAC contributions, initiation fee,
agsessments levied by the Union and periodic membership dues shall be dedusted in
proportionate amounts from each pay period of each menth by the City fiom the employee's
payroll chgck and psyment thereof to the International Union shell be automatic and shall not
require an employee's suthorization,

Section 2.  The City shall prompﬂy remit any and all amoumx so deducted, along with a
check-off list to the International Sseretary-Treasurer of the Unjon, who shall notify the City in

writing, of the respective amounts of dues, initiation fees and assessments which shall be so

deducted. The check-off list will include the names of the Union members, their address and
their clock or employeé number. This list will include all those for whom dues were deducted
and also from those where no deductions were made, and the reasan for non-deduction, If the
compensation of an.employee for any period is insufficient, fhe City shall meke the dcducuon
from the next pay period which is sufficient.

Section 3:  The City agrees that it will check-off and transmit to the Secretary-Treasurer of
the United Steelworkers International Union Political Action Comumittee (USW PAC) voluntary
contributions to the USW Political Action Fund from the earnings of those employees who
voluntarily anthorize such contributions on forms provided for that purpase by the USW PAC.
The amount and timing of such check-off deductions and the trapsmittel of such voluntary
contributions shall be specified in such forms and in conformance with any spplicable state or
federal statute, The signing of suth PAC check-off form and the making of such voluntary
annval contdbutions are not conditions of membership in the Union or of employment with the
ARTICLE 5
FAIR SHARE FEE

Section 1. Each employee hired by the City who is pot specifically excluded from the

bargaining unit under the terms of this agreement, who does not become a member of the Lorain

Ohio Municipal Employees Local Union 6621 (USW Local 6621), hereinafter referred to a3
.™wnion ", within 60 days of employment with-the City, shall be required as'a condition of
employment, to pay e Union 2 Fair Shars Fee,

Section 2. ’f-‘he Fair Share Fee shell be established to cover the employse's pro-rata share of
1) the direct costs incumed by the Union in negotiating and administering the collective

‘bargaining agreement (hereinafter referred to as the "Agrecment"), and of seftling grisvances and.

disputes arising vnder fhe Agreement; and 2) the Union's expenses' incuwred for sctivities
normally and reasonably employed to effectuate its duties as the exclusive tepxwematwc of'the
employees in the bargaining unit coversd by this Agreement. )

Sectlom3.  Prior o the effective date of these Fair Share provisions and the anniversary date

" of each succceding year for the term of this Agreement, the Union shall certify the proportionate
amount of its total dues and Fair Share Fees that were spent on activities that could not bs
charged to the fees of non-members during the preceding year. The amount of the Fair Share

é -

Fee required to be paid by each non-member employee in the unit during the succeeding year
shall be the amount of regular dues paid by employees in the unit who sre members of the
Union, less each non-members proportionate share of the amount of the Union's dues and fees
spent on activitles not chargesble to such fees in the prior year. Inno event shall the Fair Share
Fees exceed the amovat of dues paid by Union member employees,

Section4.  In the event that any employee who is required to pay 2 ‘Fair Share to the Union
objects to the propriety of the Union's use of such fee, the entire amouat of the objecting |
employee's fee shall be placed by the Employer in a interest-bearing escrow account, pending
exhaustion of the Union's internal rebate procedure and any determination by the State
Employmcnt Relations Boerd, pursuant to the provisions of Revised Code Section 4117 09 ©.

Sechon 5.  The Employcr ghall be relieved from makmg Fair Share deductiops from an
employee upon: 1} termination of employment; or 2) transfer 1o 2 job other than one covered by
the Agreement; or 3) lay-off fiom wark; or 4) an agreed leave of absence,

. The Employer shall not be ubligatcd to make Fair Share Fee deductions fom any employee who,

during tle month involved, shall have failed to have received sufficient wages to equal the
deductions. The Fair Share Pees shall be deducted and mﬂutted during the same peried as Union
dues.

Section 6.  Any employee who is a member of and adheres to established and traditionel

. tenets or teachings of a boma fide religion or religious body which has historically held

conscientious . objections to joining or ﬁnanmally supporting an employee organization and
which is ecx.empt from taxation under the provisions of the Internal Revenue Code shall not be
required to join or financially su;?pqrt the Union,

Section 7. . The deduction of a Fair Share Fee by. the Employer shall be sutomatic, in
compliance with the provisions of this Article and ORC 4117.09 (c). The City shell provide the
Union with 2 monthly Yst of all. employccs who we paymg a Fair Share Fee.

- ARTICLE 6
MANAGEMENT RIGHTQ

Section 1.  The Employer shall have the exclusive right to adrinister the business of the Cxty
and its departments in addition to all other functions and responsibilities which are required by
law, provided that such rights have not been limited or modified by the express tenms and
conditions of this Agreement. Specifically the Employer's exclusive managemcnt rights include,
but are not Tirnited to the following: ..

a. Detérmine matters of inberent manageral polic.y which include but-are not limited to

* -areas of discretion or policy such es the functions and programs of the Employer,
-standards of services, its overall budget, mﬂmmon of technology and organizational
structure;

b. Direct, supervise, evaluate or hire employees;
7




" ¢ Maintain end improve the efﬁciency and effectiveness of governmental 'opcraﬁons;

d. Dctcrminc‘ the overall methods, procsss, means or personnel by which govemmental
operation are to be conducted;

e. Suspend, discipline, demote or discharge for just causs, or lay-off, transfer, assign,
schedule, promote or retain employees;

f.  Determine the adequacy of the work force;
g. Determine the overall migsion of the Brployer as a unit of government;
. h. Effectively manags the work force.

Section2.  The Employer recoguizes that, in the exercise of its rights, it shell comply with
the provisions of thi§ Agreement. The Umon recopnizes and accepts that =il rights and
respousibilities of the Employer not expressly restricted or modified herein znd as permitted by
iaw shall remaincthe fonction of the Employer, .

ARTICLE 7
NO STRIKES AND LOCKOUTS

Section 1. Strikes Prohibited. During the tenn of this- Agreement, neither the Union, its
officers, agents or members, nor any employee will authorize, instigate, aid, condone, or engage
in a work stoppage or strike, or other interruption or any impeding of services at any facility of
the City covered by this Agreement. Any employee or employecs who violate the provisions of
thig Article may be discharged from the employ of the City, The City agrees that prior to such
discharge, it will provide to 2 Union representative of the facility or facilities mvolved a list of
Dames’ of Employees whom the City has defermined to discharge.

Section2.  Lockouts Prohibited: The City agrees that duxing the term of this Agreement
there shall be no lockouts of employses who have not violated the provisions of Section 1,
gbove,

Section3. . Nothing herein shall restrict any statutory rights of the Cxty to act in regurd to an
illegal strike by lts employees.

ARTICLE &
UNION REPRESENTATION

" Settionl. No employee shall be recognized by the Employer as a union represenfative until
the Union has presented the Employer with written certification of the person's selection,

- Sectionz.  Upon written notificetion fiom the Local Union President to the affected
- Department Head, which shell be given at least fan days in advance, Union representatives shall
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“be granted approved Ieaves of absences without pay, in order to attend to matters pertaining to

the administration of the business of the Union, Notification on shorter notice shell be granted
except in cases of extreme emergency and/or when an overtime situation will be created by the

- absence of the union representative that is not approved by the responsible mansgement official.

The Union shall pay any and ail lost wages and expenses incurred by the representative(s) during
the approved leave period. . Unless approved by the Department Head, no more then two (2)
union representatives from any one sub-department shall be permitted such leaves at any one
time, i

The Emploper agrees that should a Union representative(s) request unpaid leave of two (2)
weeks or less under Section 2, it shall continue to compensate the representative as if he/she
were still in paid stetus. However, this is contingent upon the Union reimbursing the
Ewsployer in full for wages iatad with maintaining the rept ive in paid status. The

. Finaneial Secretary of Union shall be notified of the @mount owed and should the Union fail
fo reimbm‘se the Employc: within two- {2) pay periods of such notice; the Employer shalf dock )

the applicable representative’s paycheck uniil such time s all monies due the Employcr havc
been recovered, Comp tiy to Umonmlu tatives shall be {inited to an
af two hundred forty (240) hours in fotal.

Union representatives shall continue to accrue sick leave and vacation leave credits, while on
approved Ieaves as provided herein.  All other benefits as provided in this agreement shall
continue. All wages paid by the Union to a representative(s) while attending to Uniion business
shall be considersd hours worked for purposes of overtime pay eligibility.

Section3.  Authorized Union Representatives, may, upon request fo thefr iramediate
supervisor be allowed a reasoneble amount of time off from work to perfect grievances and to
perfonn other . administrative dunw in conjunction with their responsibiliies as Union
representatives without Joss of pay or benefits, Such requests shall not be vnreasonably denied,

‘however, the Union Representatives shall be required 1o respond to any work sitaations that may

arise from time to time before proceeding with leave as provided for in this section.

Section4. The Locsl Union President, Gricvance Committee Members and Internationsl
Union Officers shall have the right to visit the varicus sub-departments, upon approval from the
affécted Department Head, which shall not be unreasonably denied, in order to conduct the
legitimate business as providad for above that may arise from time 1o tirae in the application and
administration of the provisions of this agreemedt. The before mentioned Representatives agree
not to disrupt the operation of any facility or sub-dcpatbnent of the Employer,

Sechqn 5. Th: City shall allow the Union to conduct a thirty minute orientation during
working hours, for newly hired bargaining unit employes’s first dday of employment. .

Section 6. Notwiﬂzstm{ding any ofher Article or Section of fiis Agreement to the contrary,

. when a decrease of foree ig effected pursuant to the layoff provisions of this Agreement, the

elected Local Unjon President, Local Union Grievance Committee Chairman and one (1) Local
Union Grie Coromittee Member from each zone as established by the Union, not to excoed
six (6), shall, if a reduction of force continues o the point at which they would otherwise be laid
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off, be rctamcd at work in their current clessification provided they can perform the wark of that
classification.

The intent of this provision is to retain in active employment the Local Union Officers specified
above for the purpose of continuity in the administration of the terms of this Agrecinent, in the
interest of the bargaining unit employees, so long as a work force is at work, provided that none
of the above Local Union Officers shall be reteined in employment unless work which he can
perform is evailable to him in the suh-depmmem or departments which he/she represents on the
" Grievance Cormmittee,

_ ARTICLE 9
SENIORITY, LAYOFTS, BUMPING AND RECALL

Section 1. Beniority shall be defined as the length of continuous servics with the City.
Seniority shall be meagured in calender days of employment beginning with the employees ﬁtst
day of employment in the ba:gammg unit.

Section2.  Theterm "Conhnuous Secvice”, es used in this A greement, shall be so construed
that abgence from employment due to accident, illness, approved leave of absence, or layoff by
the Cxty due to lack of work or funds shall not cause a break in the meaning of the term
"Continuous Service" for the purpose of computing seniority. Any employee ebsent from work
due to layoff, physical dissbility, or approved leave of sbsence, shall continue to accumulate
smiority during such absence for & period not to exceed three (3) years, unless otherwiss stated
in this agreement.” Notwithstanding the above, sbsence due to compensable disability ingurred
during the course of cmployment shall not czuse a break in seniority of 2n employee until it is
-determined that such employee is pennanmtly disabled.

Section 3.  The City shall prov:dn 28 up to datc scmonty st of all C:ty employees. The list
shall be kept up to date znd give the employee's date of employment with the City. The list shall
be posted for 2li City employees to see and shall be updated on-a quarterly basis. In the event of
two_or more emplayees having the same seniority date, the City shall use the scores of the
. respective employees on their original hire Civil Service test. Should there be a tied score, the
slzmped dafe and time of the employee’s application shall determine scmcnty

The Semonty nghts of individual employees shall in no way be prejudiced by errors,
inacouracies, or omissions in such lists. Promptly as posmble but no later than fourteen (14)
days after the posting, the Employer should be notified of any claimed error, inaccuracy or
omission, however, the Employcnshal] corrcct the matter immediataly upon notification.

Sectiond.  When it becomes necessary, becauss of lack of work or funds, td reduce the,

number of City employees, emergency, provisionsl, temporary, seasenal (exceptmg certified
Lifeguards and Employees faciliteting programming in the Parks and Recreation Department),
and part-lime employees covered by this collective bargaining agreement and employecs covered
by this collective bargaining agreement serving their original probationary periods shall be laid
off first, in that oxder, *© -
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Section5.  In the event that the Employer defermines that further layoffs are necessary,
because of lack of work or funds, prior to the implementation of the layoff, the Employer may
meet with the Union for the purpase of discussing the appropriate transfer or bumping procedure
and to sttempt to resolve other matters appliceble to the layoff of bargaining unit members.

Section 6.  Permanent bargaining unit employees shall be laid off next, City- wide or by sub-
department or sub-departments, or by job classification, at the discration of the Employer, with
the employee having the least senictity as defined in Section 1 above, within the City, sub--
depertment or sub-departments, or job class:ﬁcabon, whichever is applicable, being laid off first,
For purposes of layoff, bumping and recall, sub-departments shall be defined in accordence with
those listed in Article 15, Section. I of this Agreement.

Section 7.  In the event thet a layoff occws in ihe working forces, senior bargaining unit
employees shall be afforded the opportunity to displace/bump junior employees within the
bargaining unit prowded that the bargaining unit employes has quahﬁad by one-or more of the
following criteria:

1. Previously held the posiiion.

2. ‘Was previously tested for the position and passed the test,

3. Is quaﬁﬁed for the position by taking e test if deemed necessary by management.

4, Ceanbecome quelified within seven (7) working days that he/she bumps into the position.

Section 8,  If a layoff occurs in a sub-department creéﬁng a temporary vacancy in a position

‘deemed essential by the. Employer, the Employer shall fill such position with an interested

qualified employee having the greatest seniority within the City who is not affected by the layoff.
The Employer shall not, during the duration of the layoff, be required to fill the position vacated
by the employes who fills the temporary vacancy in'tho position deemed essential by the
employer. Notwithstwding Article 16 of this Agreement, an employee tansferred for the
employer's convenience because of the.provisions conteined herein to another job classiﬁcation,
shall be paid the rate of the job froms which he is transferred, or the rate to which he is

: mnsfmed, whichever is grcatm'

‘Section8.  The pames of employees, who have been laid off, shéll be put on a recall list,

according to their senjority. This list shall be posted for all City employees to seé. In the event
of & vacancy in positions or classifications that have displaced or laid off employees, the most
senior displaced or laid off employee on the recall list shall be recalled to that position unless
there is & senior laid off or displaced employee available who qualifies as per-Section 7 above,
who desires that position and who did not previously bypass or waive his seniority bumpmg
rights to that position or classifieation.

* If & vacancy ocours in & position that hes no displaced or laid off employees and the Employer

determines that position is to be filled, the position shall be posted for bid and filled as per the -
Collective Bargaining Agreement. Under no circumstances shall any new employees be hired
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"from the street” into positions that have laid off or displaced employees while there are
employees laid off or displaced from said posmons who qualify as per Section 7 above and are
cligible for racan

Notwithstanding the above, a position vacancy that is to be filled due to a retivernent, leave of
gbsence, death of an incumbent, discharge, if an employee quits, or a job vacancy is created via
the job posting procedures, said job shall be filled via the job posting procedures of this
_agreemeént, In addition to this, bargaining unit employwc who bid on lower grade jobs whxle
displaced or 1aid off shall retain recall rights 1o their previovs position,

Section 10.  Employees recalled fo the position from which they were-laid off or displaced
must retura to that posilion when recalled, When all employees have been recalled or when all
employee recall rights have expired, employess thet bumped shall be returned to their former
positions unless the employer detenines that said former positions erc not to be filled in which
cese employaes that bumped shall be entitled to incumbency status in the pogition to which they
bumped into.

Section11. In the case of Jayoff, recall or displacements, emplayees affected by the layoff
may exercise their senicrity nghts for job classification :md/ct shift preference once pex layoff or
displacement.

Section 12.  Bargaining unit employees who may be affected by a layoff or displacement and
the Union éhall receive a minimum of seven (7) calendar days advance written notice of 2 layoff‘
and an explanatwn of the circumstances which make the Iayoffnecessary

Employscs who wish to exercise thux.r seniority bumping rights shall notify the appropnabc
Appointing Authority and the Union within- three (3) working days of their receipt of the
notification of layoff or dxsp]ncememt

“Prior to the leyoff becoming effective, all senior bargaining umit employees who wish to exercise
their bumping rights as provided for in this Article shall be given that opportunity, and once it is
determined. where all bargeining unit employees shall bump and the bumping procedure has been
exhausted, then the effective date of the layoff and displacements shall be declared and be

effective upon that date, so long as each individual affected bargaining unit employee who may -

be affected by a layoff or displacement hes been given at least a scven calendar day notice of the
effective date of the layoff. However, notwithstanding the abovc. 2 part time employee shall not
be permitted to ‘bump a full time employee. A .

Section 13, Notwithstanding any other provision of this Agreement, a senfor bargaining unit
employee may voluntarily elect to be laid offin licu of a junior employee so. Jong as fhereis a
junior employee not affected by the layoff who is qualified to perform the work of the senior
employee exercising this option. If an employee chooses this option he shall retain all recqll
rights provided by this agresment but shail not be permitied to exercise any bumping rights as
provided for in this Asticle. An employes exercising this option shall not be denied
unemployment compensation. ' ' )
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Section 14,  In the cvent an employee is lmd-off ke shall receive payment for any amount of
eamed but unused vacation time thet he so desires, provided however that payment shall notbe °
made any earlier than thirty (30) days from the date of Jeyoff, but shall be made at the first
payday following the thirty (30) days from the date of layoff. The payment for unused vacation
time shall not be used for the basis of denying unemployment compcnxahcn.

Section 15. Non Bargaining Unit personnel shall have no Seniority or Bumpmg nghfs within

" the Bargaining Unit.

Section 16, The City shall continue health care coverage for laid off employees for the
semainder of the month in which the layoff ocours and for two (2) full calendar months after the

. layoff ceours with the cost of the premiums for said coverage bome by the Bmployer. After this

period elapses, employees shall have the option to commuc heahh care coverage as allowed by

i law.

Section 17. A Bargaining Unit employee wﬁo ‘feels they have been improperly laid off or
denied proper bumping rights shall have the right of eppeal through the grevance procedure.

Section 18.  In an effort to keep the employees and the Loca] Union advised about the status of
employess, the Eraployer will provide non-privileged written information maintained during the
normel course of business conceming layoffs, recall from layoffs, displacemen’s promotion and
demotions of employees in the bargaining unit. Such information will be given fo the Local
Union Prcsxdmtupon his raquest,

Section 19. - The probationary period for original appointments shall be one year. An
employee serving their original probatiovary period may be terminated at any time and for any
reason allowed by law without right of appeal through the grievancs procedure cogtained in this
Agresment. A probationary employee shall not have seniority. Hewever, once such employee
completes his probatignary period, he shall be credited with senioity from his date of hire.

Section 20.  The probationary pericd for promotional appointments and tmnsfers to other

“bargaining unit positions via the job pos‘cmg procedures contained in this agraement shall be

sixty (60) calendar days.

Secion2l. In all sub-departments senior bargeining unit émployees may exercise shift

preference within their classification series once per celendar year, Senior bargaining unit
employees may also exercise this right prior to a vacancy being posted under the job posting
procedures of this Agreement. In other words, seniority shall prevail at all times, except as’
modified by this Agreement .

ARTICLE16 -
LABOR MANAGEMENT MEETINGS

Sectionl.  In the interest of sound lubor-mmagement relations, up to four () labor
management meetings shall be scheduled during a contractual year at & mutually agreeable time
provided a one (1) week notice has been issued. The Mayor or his Designee, and the Servics
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Director or his designee shall mget with up to four (4) représentatives of the Union to discuss
matters addressed in Section 2 of this Article, An agenda for each meeting shall be established

one’ (1) week in advance of each scheduled meeting. ¥ is agreed that i additional '

labor/inanagement meetmgs are requested and mutnally agreed upon, they shall-be convenad
as soon as feasible.

Section2.  The ﬁmpose of lab'or—managemcut meetings shall be to:

1. Discuss the edministration of this Agreement;

2. Notify the Union of changes made by the City that are within its righit;

3. Exchange géx:\sml information;

4. Discuss ways to increase productivity, improve efficiency and promote safety; ‘

5. Give the Union the opportunity to share views of their members on topics of interest to the
parties, and

6. Consider and discuss health and safety matters relating to the bargaining unit that have not
. yet been addressed.

Section 3. Labomnanagement meetings are not intended to be negotzahon sessions to alter
or amend the basic Agreement.

ARTICLE 11
DISCIPLINARY PROCEDURE

Seetion 1. Disciplinary acﬁbn shall not be imposed upon & bargaining gnit employes except

* for just cause,

Section 2.  The Employer wﬂl follow the principles of corrective and progressxvc discipline,
Discipline shell not be used solely for the use of punishment except in cases of Gross
Misconduct, The Employer agrees to consider any mitigating circurnstances involved in
disciplinary situations. The Employer agrees that, notwithstanding any section of this Article,
coungeling or additional written reprimends may be used prior to the imposition of Step 3, or
Step 4, disciplinary actions, The following four step disciplinary procedure is hereby adopted:

STEP 1. First Verbal/Writtea Reprimand. Addressed to the employee-and presented to him and

his Union representative in the presence of his supervisor, relating all the details end facts of the -

rules infraction within three days of the Cigy’s knowledge of the occurrence, whenever possible.

STEP 2. Second Vesbal/Written Reprimand, Addressed to the employee and presented fo him
and his Union representative in the presence of his supervisor, relating all the detsils end facts of
the rules infraction within three (3) days of the City’s knowledge of the cceurrence, whenever
possible.
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STEP 3. Disciplinary Layoff. This is a finther verbal/written reprimand, with the imposition of
time off as herein established:

A. Department Level Disciplinary Luyoff:

This is imposed by the Department Head Appointing Atuthority or his Designee and shall be
limited to 2 maximum mmber of three (3) working days. Thisis addressed to the employee and
presented to him in the presence of his Union representative and may be imposed-for continuing
violation of properly established rules or for a pattern or vriety of non-compliance with properly
established rules..

. B. Appointing Authority Level Disciplinary Layoff:

This is imposed by the bargaining unit employees Appointing Authority ar his Designee, This is
addressed to the employee and presented to him in the presence of his Unfon representative and
Depertiment Head. This discipline may be imposed for continning violations of properly
established rules or for a pattern or variety of non-compliance with properly established rules or
for any act of Gross Misconduect where Discharge is not appropriate.

STEY 4. Discharge,

This is imposed by the Bargaining Unit Employees Appointing Authority. This is addressed to
the employee and presented to him iIn the presence of his Union represenmttve and
Department Head., -

Section3. Whéna barggining unit employee comrmits an infraction which is consxdcrcd by
the Employer to be Gross Misconduct, be shall be subject to:

A. Disciplinary Layoff: or - when appmpxiate R
B. Discharge.

Gross Misconduct shall be dcﬁned to include but not be limited to: mcompe’tmcy, dishonesty,
use of intoxicants or illegal drugs on'the job, insubordination, neglect of duty, falsification of
records, sbsence without leave of three (3) conssoutive days or more, fighting, sexual
barassment, drug/aleohol abuse as negotiated per policy, racial and/or ethnic herassment and
conviction of 2, felony criminal offense. Incidences of Gross Misconduct shall be administered
in accordance with the provisions of Section 2, Steps 3, and 4.

Sectiond,  ‘Department Heed for the purposes of thxs article is defined to mean Uﬁlmes
Director, Public Property Manager, -Sireet Commissioner, Building Meintenance
Superintendent, City Engineer, Chief Building Inspector and the Director of Building, Housing
and Planning. Appointing Authority for the purposes of this article is defiued to mean the City
Officials having the power of appomtment and removal-of the specific bargaining unit employee

- involved,
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Section5.  An employee shall be entitled to the presence of a union representative &t any
investigatory interview or disciplinary hearing upon his request or if he hes reasonable grounds
to believe that an interview by 8 menagement official may bz used to support disciplinary action
ageinst him. The Bmployer and his agents shall not impose discipline in the presence of other
cmployees, clients, residents or the general public. Anonymous phone calls shall not be used as
the sole basis for discipline. .

Section. 6. All records relating to verbal or written reprimands will cesse to have any force
and effect for purposes of progressive discipline after twenty (20) months after the date of .

record provided there have been no other recorded related reprimands given in that timeframe,
This timsframe will be cxpanded to twenty-four (24) months for verbal or written reprimands
issued after the excoution of this contract. All records relating to disciplinery layoff or gross,

misconduct shall cenge to have any foree and effect for puzposes of d1sc1phnmy action three (3) .

years after the date of record.

Discipline issued for harassment in the workplece (e.g. unwclcome sexual comments or sexusal

propositions, use of inappropriate, language related to race, religion, national origin, efc.) or

drug/alcohol use shall not be subject to these tireframes where subsequent acts of workplace
harassment or drug/elcohol use ocetr.

Section 7, ' Any employeé in disagreement with disciplinary action taken by the Employer
against him may file a grievance in accordance with the grievance procedure outlined in this
Agreement. In cases involving disciplinary layoff or discharge the grievance may be taken to
expedited arbitration as provided for in Asticle 12 of this Agreement. In the matter of discharge
by gross misconduct the entire file of the eriployee may be submitted at the discretion of the
Employer to the Arbitrator.

Section 8. Bargaining Unit employees viclating any rule or procedure implemented or
adopted to conform'to any mendated state or federal employee protection law, regulation or
-procedure, including OSHA may be disciplined in accordance with the principles and procedures
of this Article..

Sectfon9.  The time Limits referenced in this Articlo may be extended by mutual agresment,

Section 10.  Whenever the Employer deterisines that an employee may be subject fo
disciplinary layoff, or discharge for just couse, a pre-disciplinary (fact-finding) hearing will be
schednled to afford the employee an opportunity fo offer an explanation of the alleged
conduct, inclusive of eral and/or written testimony. The employee and the Union President
shall be provided witl: the reason or reasons contemplated for the disciphine at least twenty-
Jour (24) hours in advance of the hearing. The Employer shall then notify the affected
emplayee and the Union President and the Union Staff Representative of the mutually agreed
date and time of the hearing. The Union representatives shall be present al the pre-
disciplinary conference wunless agreed otherwise between soid employee and the
representatives. Any such agr t shall be reduced to writing, signed by both parties, and
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subniitted to the Employer for fhe vecord. An employee may also elzet, in writing, to waive the
opportunity to perticipate in a pre-disciplinary hearing.

Shonid the Appointing Austhority determsine that discipline is warranted a disciplinary hearing
shall be convened within five days (5) of notification unless mutually agreed-otherwise by
authorized representatives of the parties. A statement of facts and reasons for the discipline
will presented to the Bargaining Unit Employee and the Union representative at least twenty-
Sour hours prior to the disciplinary hearing,

Section 11. Az the option of the Appointing Authority, an employee .n)bjecz to possible
discipling under Step 4 may be suspended with pay and benefits until a final decision )ms been
rendered by the Employer.

. ARTICLE 12
GRIEVANCE PROCEDURE

Section1.  The-purpose of this Article is to -provide the opportunity for discussion and
disposition of and to establish procedures for the processing and zettleraent of any "grievance"
(28 defined in Section 2 below). Punitive and retaliatory action shall not be taken against any

- Bargaining Unit Employee for submitting a grievance in good faith,

V Section2.  The lern "grievance" ag used in this Agrccﬁxcnt shall be definied as an allegation

of & Bargaining Unit Employee, group of Bargeining Unit .Employecs, or the Union, that there
bas been a viclation or violations of, breach, misinterpretation, improper apphcaﬁon of, or non-

- compliance with the- prowmons of this Agreement, |

Seetion 2A.  All grievance(s) shall be submitted on a form provided by the Union.

: Secﬁon 3. Aﬁy grievance shall be settled by the authorized representatives of the parties in A

actordance with the following procedure:

Step L. Any ‘bergaining unit employes having 2 grievance must Srst take it up in wmmg with
his/her sub-depariment head within three (3) working: days after the incident giving rise to the
gdevmce or the employec is awere or should reasonably have been aware of the cceurrences
giving rise to the grievance. The sub-department head shall meet with the pa.rhcs and must
attempt to adjust said grievance and render & decision in writing which shall be given o the
Union Grievance Commmittee Represedtative and the gnevant within three working days after
receiving the grievance,

Step 2. If the gricvance is mot settled jn Step 1, the grievance, in writing may then be appealed
by the Union Grievance Committes Representative: to the Sub-Department Director, if any,
within five work days of the step 1 answer. The Sub-Department. Director shall hold a meeting
with the parties and xender a decision in writing which shall be given to the Union Grievance

. Committee Representative and. the grievant within three working days after having been given

said grievance in writing,
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Step 3. If the grievance is not settled in Step 2, the grievance, in writing, together with all
pertinent materials avdilable at the time, may be appealed by the Union Grievance Committee
Representative to the Appointing Authority's Offics within five (5) work days that the Step 2
answer is received, for review. The Appointing Authority or his designee, one Lacdl Union
Tepresentative and the Staff Representative of the International Union shall schedule & meeting to

_review said grievance within five working days that the grievance is advanced to this Step 3.

The Unon and/or the City may elect to have the gricvant present. A decision, in writing shall be
made by the Appointing Authority or his designee within five working days after the scheduled
Step 3 meeting unless an extension is mutually agreed to by the parties.

A copy of the decision shall be mailed to the Staff chrcscntatwc and the Local Union President
and/or the Grievance Committee Chairperson.

Step 4. If the grievence is not settled in Step 3, the grievance shall be appealed within twenty
(20) working days of the postmark of the Step 3 answer to ARBITRATION. The grievance shell
be appealed to ARBITRATION by requesting.a list of soven (7) impartial arbitrators from the
BMCS. Upon receipt of-the list of seven (7) impartial arbitrators from the FMCS, the Employer
or his Designee and the Staff Representative or his Designee shall meet or confer to select an
arbitrator within ten (10) workmg days from the date the list is received.

The parties shall use the altemats strike method from the list of seven arbifrators submitted to the

parties by the FMCS. The party requesting arbitration shall be the first to stdke a name and the |

parties shall alternate in this manner uatil one name remeios on the list. The remaining pame
shall be designated as the arbitrator to hear the grievance(s) in question. Prior to the striking of
names, either party shall heve the option to,completely reject the kist of names provided by the
FMCS and request another list. Al procedures relative to the hearing shall be in accordance
with the rules and regulations of the FMCS. The erbitrator shall hold the arbitration hearing
promptly and issue his decision and award within a reasonable time thereafter. The decision of

the arbitrator shnll be final and binding upon the Bmployar, tlm Union, and all employees-

concmed

The Arbitrator's jurisdiction and authority shall be limigcd to enforcement, interpretation,
application, or determination of compliance with the provisidns of this Agreement insofar as
shall be necessary to the determination of the grievance(s) submitted to the Arbitrator, The
Asbitrator shsll limit his decision smctly to the enforcernent, interpretation, application or
determination of compliance with the provisions of this Agreement and shall be thhout power
or authonty to mske any decision:

. Contrary to or inconsistent with, medifying or varying in any way the temns of this
Agmmnent except the Arbitrator shall have authonty to medify disciplinery actions;

2, Limiting or interfering in any way thh the powers, duties or responsibilities of the Bmployer

ander. this Agreement so long as the powers, duties or responsibilities of the Employer are not
superseded by the terms of this Agreement;
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3, Limiting or interfering in any way with the powers, duties or respensibilities of the Employer
under its rule making powers so long ss said powers, dnties or responsxbﬂlﬁcs of the Bmployer

- arcnot superseded by the terms of this Agreement.

4. That wonld change the established weage scales and/or rates on new or changed jobs or
change any wage rate negotiated as part of this Agreement.

The Arbitrator shall expressly confine himself to the precise issues submitted for Arhitration and
shall not have jwisdiction or authority to add to, detract from, or alter in any way the provisions
of this Agreement. The Arbitrator shall not submit observations or declarations or opinions that
are not directly essential in reaching detenmination of the grievance(s) submitted.

The parties agree and stipulate that the arbitrator of any dispute arising out of the terms of this
Agreement may consider decisions of Federal and State Courts and/or State and Federal Quasi
Judicial Agencies interpreting the provisions of this Agraement and the laws referenced herein,
for their precedential value,

All costs directly related to the services of the erbitrator shall be borae by the losing party execept
in dxscha:gc cases and when a grievance is not sustained or denied in its entirety, in such cases.
the services of the arbitrator shall be shared equally by the parties.

Any request for 4 continusnce of a scheduled arbitration hearing shall ‘mot be 'mreasonably

- denied, however, the party requesting fhe continnance shall be responsible for any per diem costs

of the arbitrator and any additional administrative fees or charges.

The lost wages and expenses of any non-cmployee witness shall be paid by the party callmg the
witness. The fees of any court reporters shall be paid by the pax‘ty agking for them; such fees
shall be split equally if both perties desirs a court rcporters recording 0T request a copy of any
transcript.

Seetiond4..  GENERAL PROVISIONS APPLYING TO GRIEVANCE PROCERURE.

A. All grievances must be timely processed and appealed at the proper step in order to be
considered at subsequent steps.

B. The' Uniop may withdraw a grievance at any point by submitting & writlen statement to that
effect. : . T

C. Any grievance not ai)pcalcd to a further step or withdrawn by Union in writing according to
- the provisions of this Article shall be considered settled as of the last step answer.

D, If 2 grievance is-not answered by the Employe? or the Employers management' sgent within

. the time limits of this Asticle it shell be considered to havc been automatically appealed to
the next step of this procedure,
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E: Notwithstanding any other section of this agreement all time limits on grievances and appeals

of grievances mey be extended upon mutual written agreement.

¥, For the purposes of this Arﬁcle,‘ work days shall be defined as Monday thmugﬂ Friday and *

shall exclude Saturday, Sunday and recognized holidays.

G. At &ll steps of the grievance procedure, the Union Representatives shall disclose to the City
Represeatatives any known relevant facts of the case, the remedy sought and the provision of
‘the agreement relied upon supporting the grievance.

H. At all steps of the griévenoe procedure the City Representatives shall disclose all known .

relevant facts relied upon by the City, The City shall fiymish within a reasonsble amount of
{time, all public records requested by the Unlon pertaining to the grievance(s). '

L All gricvance scttlements and ewards shall be promptly implemented. All monctary awards
shell be promptly pmd not later than sixty days after the award or settlement is made.
Employees shall be paid one percent interest on the amount of the award or fifty dollars
whithever is greater, for each pay perjod that passes after sixty days that such setﬁemcnt or
award is not paid or implemented.

J. Any bargaining unit employee required to give evidence or testimiony during any step of the
- grievance procedure during his regularly scheduled howrs shall suffer no loss of pay or
benefits. The parties agree to only require employees who have testimony or .evidence
relevant to the particular case at issue present at any step of the grievance procedure.
Reasonable limitations imposed by the Employer with regard to the testimony, evidence or
presence of employees at any step of the grievance procedure shall be followed.

K. Notwithstanding any other provision of this Article certain steps of the grievance procedure
may be bypassed avtomatically when not applicable. For example: Where there is no sub-
department Director the grievance is appesaled directly to the Appointing Authority.

Section5,  The provisions of this Article shall not infringe, impair, set aside, or limit the
rights or opportunity for any ‘bargaining unit member, not 2 member of the United Steelworkers
‘International Union to présent orally or in writing a grievance to the Employer. However, the

" Union shall have the right to be present at the adjustment of any grievance, but does not have the
right to interfere with any settlement that the bargaining unit employee agrees to make so long as
said setilement is not inconsistent with the terms of this collective bargaining agreement.

Bection 6.  The grievance procedure set forth in this Agreement shall bethe exclusive method
of reviewing and settling gricvances between thc Employer and the Union and/or the Employer
and an Employes{s},

Section7.  The United Steelworkers International Union designated Local Union
Represehtative(s) and Internationsl Representative(s) shall bave the right to seftle, modify

* settlements, appeal or withdraw any grievance filed by any member of the Bargaining Tnit at
any step of the procedure.
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Section8: = Notwithstanding any other provision of this Agreement, any grievance acising
from the imposition of a disciplinary layoff (Suspension) or Discharge, as provided for in this
Agreement shall, at the option of the Union, proceed directly to expedited arhitration, Expedited
arbitration shall proceed in accordance with the rules of the FMCS, except as such rules are
modified by a mutnal written agreement of the parties. The decision of the Arbitrator shall be
final and binding upon the Bmployer, The Union and all employees involved,

Section 9. Special Expedited Arbitration.

A. ThePerties shall separately choose a panel of three (3) local Ashitrators, all of whom shall be

on lists provided by the American Arbitration Association or Federal Mediation Coneiliation
Service, of Arbitrators in the State of Ohio,

The six (6) Arbitrators shall be the expedited arbitration panel used by the parties to seftle
“ pon precedent issues as well as precedent-setting isgues if stipulated so by the parties prior to
the hearing, as well as discipline issucs, oxctuding suspensions greater than fifteen (15) days
. and discharge issues unless mutually agread otherwise by the parties. The decision of the
" Arbitrator shall be final and binding upon the City, the Union and all employees involved,
except as provided by law. The Expedited Arbitrator shall follow the same guidelines
esteblished and have the same powers as those of an ad hoo Arhitrator eppointed pursuant to -
the prov:smns of this Collective Bargaining Agreement except as modified by the specific -
provisions of this Swtxon

B, The parties shall exchangc thcir respective choices within thirty days of the execution of this
agreanent and annually thereafter by December 1 of the calendar year, If either of the
parties fail to meet this date, the submitted panel shall comprise the panel in its entirety for
the rolling celender yesr. If after the first empanelling of the expedited Arbitéators, both
parties fail to meet the deagline for the next year, the panel shall be the existing panel from
the previous year.

C. The parties agree to rotate the Arbitrators on 2 monthly basis within the calendar year,
choosing the first Arbitrator by random choice and then by altemate sélection for cach month
thereafter unless mutnally agreed to otherwme

D. The partics agree that the-City shall administrate this proccdmrc and schedule the Arbitrator's
hearing date, place and time in conjunction with the Staff Representative, Local Union
President and/or the Cheirman of the Grievance Committee.

E. The Arbitration process shall follow the expedited rules of the American ' Arbilration

Association except as limited by the following factors:
1. "No pre-hearing briefs shall be permitted.
2, No court recordings shali take place.
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3. No post hedring briefs shall be submitted,

4. The Asbitrator shall have three (3) working days to submit his dccxslon to the parties

unless an extension is muhally agreed to,

5, The award of the Asbitrator shall be non-precedent setting, unless mutually agreed to by
© the partms prior to the hearing that the decision of the Arbltrator shall be precedent
setting,

6. The Arbitrator fee shall be psid by the losing party or shared equslly in the event of a’

split decision.

ARTICLE 13
SAFETY AND HEALUTH & COMPENSATION .

Section1.  The City shall make reasonsble provisions for the safety and lhealth of its
employecs during the hours of their employment. The City, the Unjon and the Employees
recognize their obligations under existing federal and state laws with respect to safety and health
matters. Whae requested by an employee, the City shall prov:de the following shots:

1. Hepatitis A and B to cmployc::s essigned to ﬂ:o Sewm' Depertment, Black River WWTP,
PQM WWTF, Engineering Department, Water Distribution and Transfer Status employees.

Section 2. Where the City uses toxic materialg, it shall inform affected Employees what
hazerds, if any, are involved and what precautions shall be taken to insure the safety and health
of the Employees. Additionally, the City shall provide the Union with copies of material safety
data sheets or their equivalents on toxic substances to which Employees are exposed in the work
- place, end indicate the department(s) which uses those substances. The City shall provide
adequate first aid far all Employees during their working hours, :

- An Employee who, as a result of an industrial aceident, is unable to return to his assigned job for-

the balance of the siiff on which he was injured, will be paid for any wages lost on that shift.

Required protective devices, wearing apparel, and other equipment necessary to properly protect
Bmployees from infury shall be provided by the city without cost, except safety shoes. However,
the City shall provide a one hundred dollar (8100.00) per year allowance to all Bargaining Unit
members required to wear safety shoes.

Section 3.  The' City shall adopt and meke every reasomable effort to comply with all
standards, conditions and requirements and all applicable PERRP rules and regulations.

.Sectiond.  JOINT SAFETY AND HEALTH COMMITTEE.

A. A Joint Safety. and Health Committee ‘consisting of not less than 1 nor more than 3
Empioyees designated by the Umon and an equal number of Management members is hereby
established.

22.

The Union and the City shell designate their respectivc Co-Cheirman and committee
members. The Committee shall hold quarterly meetings at times determined by the Co-
Cheirmen who may also agree o hold special meetings.

Bach Co-Chainmen shall submit a proposed agenda to the other at least 5 days prior to the
quarterly mesting The Cily shall provide the Union with mimates of all meetings, The
function of the committes shall be to advise with City Management cosncerning safety and
heaith matters, but not to handle complaints or grievances. In the discharge of its fuaction,
the committee shall consider existing practices and rules relating to safey and health,
formulate snggested changes in cxisting practices and, rules, recomumend sdoption of new
practices and rules, review proposed new safety and health programs developed by
Management and veview accident statistics, irands snd disabling injuries which have
occurred in the City and make appropriate recommendations,

The Union Co-Chairmen or his designee will be afforded time off with pay as mey b;e
required to visit departimeits at all reasonable fimes for the purpose of transacting the
legitimnate business of the committes, after notice to the head of the department to be visited

. or his designated xepresentative and, if the committee member is then &t work, permission

(which shall not be unressonebly wititheld) from his own department head or his designated
representative. If the Union Co-Chafrmen or his designee is not at work he shell be granted
access at all reasonable times for the purpose of conduéting the legitimate business of the
comimittes after notice to the head of the department to be visited, or his designated
representative, .

. In the event the City requires an Brployee to testify st the formal investigation into the

causes of & disebling injury, the Employes may arrange to have the Union Co-Chairman or
his designee, present as an observer at the proceedings for the perfod of time required to take
the Employec s testimony. The Union Co-Chairman will be fumished with a copy of such
record as is made of the Employee's testimony.

In addition, in.the case of accidents which resulted i disabling injury or death, or accidents
which could have resulted in disebling injury or death and requive a fact finding
investigation, the City will, as soon ag its practicable fter such accident, notify the Union
Co-Chairman or his designee, who shell have the right to visit the scene of the accident
prompily npon such notificetion, if he sa desires, accompanied by the City Ca-Chairman or
his designated representative. The City will add the Union Co-Chzirman of the Joint Safety
and Health Committee, or his designee to the notification list for such accidents.

, After making an investigation, the City will supply the Union Co-Chairman with 2 stetement

of the nature of the injury, the circumstances of the accident, and any recormmendations
available at that time and will consider any recommendations hemay wish to make regarding
the report, In such cases, when requested by the Union Co-Chairman, the City Co-Chairman
or his desiguated representative will review the statement with the Union Co-Chairman,
Also, in such cages, the City Co-Cheirman or his designated representative, when requested
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by the Union Co-Chainuan, will visit the scene of the accident With the Union Co-Chairman

or his designated substitute.

C. The City will, from = single source at the City headquarters level, provide the Intemstional
Union Safety and Health Department with prompt notification of any aceident resulting in a
fatality to a Union member., This notification shall be written and shall incfude the date of
the fatality, the location of the fatality, and if known, the cause of the fatality. The City will
provide the Internstional Union Safety and Hesalth Department with a copy of the fatal
accident report that is given to the Local Union Joint Safety and Health Commmoc when
such report is available,

D. It is intended that, consistent with the foregoing functions of the safety and health
comumittess, the International Union, Local Unions, Union Safety: Commitiess snd if's
officers, employees and agents shall mot be liable for any work-connected injuries,
disabilities or diseases which may be incurred by Employees. This shall not be copstrued as
an indemnification by the City of the Interpational Union, Local Unions, Umon Safety
Cornmittees and it officers employees and agents.

"Section 5.  The various depariment heads or persons responsible for the administrétion of:
workers compensation cases will, upon request of the Local Union Workers Compensation
Committee, make available sll information necessary to-ensure that all compensation caseg are
properly processed. Statistical information shall be provided to the Workets Compensation
Committee on a quarterly basis.

Section 6.  INJURY ONTHE JOB

The purpose of this sccﬁ'on is to outline general procedures as agreed to by the Union and the
Bmployer with regerd to bargaining unit members who are.injured on the job. The Employer

and its ageats, the Union and ifs merabers, as well ag all bargaining vnit members egree to follaw .
the general principles established herein, valess mutually agrced ‘to otherwise by authorized

representatives of the parties, in writing.

A. Injury on the job claim procedures shell be posted in each department. The employer shall
esteblish all forms and a bargaining unit member "Guidelines booklet in conjunction with the
‘Union -Safety and Health Ccmmxttee YGuidelines” shall be distributed to each bargaining
unit member

B. Bargrining unit members who are injured on the job shall complete the City of Lorain's
Injory Report form. This shall be done as soon as the injured bargsmmg unit member is
physically able.

-C. For bargeining unit members who are injured on the job and requirc immediats msdical
altention, an-ambulance will be called if necessary, or the bargaining unit member will be
taken to a'medical facility, If it is 2 rminor injury but the bargeining unit member needs
outside medical assistance, the bargeining unit member’s supexvisor will have someone drive
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the bargaining unit member, All § :munes must be mportcd to the bargaining unit member's
immediate superviser. ) '

D, An injured bargaining unit member may seek trestment from any provider; however, the
provider must be BWC-certified in order to receive payments. This is s BWC regulation, If
the provider is not certified, the bargaining vnit member will be responsible for the bill. The
exception is for an injtlal emergency visit which can be to any provider.

E. Bargaining Unit members whose medical provider has indicated that they will be ot eight
(8) days or more must notify the employee benefits officer within 24 hours. The bargaining
unit member will be sent an election of compensation form which must be completed and-
returned within five (5) business days frorn date of receipt. On this form the bargaining unit
member must indicate their chojee between receiving lost titme payments from the BWC
{temporary total or living meintenames) or divect payments from the employer through the
wage continuation/work retun transition pmgram. Blection of the employer's wage
continuation/work refurn transition program will in no way mullify a valid worker's
compensation claim, A claim mumber will still be issued for alt valid claims.

F. Injured bargaining unit members who have reached maximum medical improvement and
cannot return to their previous position may apply for disability benefits and/ or continue to
participate in a rehabilitation program with the BWC if eligible.

Section7.  WAGE CONTINUATION / WORK RETURN TRANSITION PROGRAM

The purpose of this section is to establish procedures #nd guidelines for a wage continuation/
work transition program to be applied to members of the bargaining unit who ate injured in the
conrse of their employment with the City of Lorain. The Bimployer and its agents, the Union and
its members, as well as all bargaining unit members agree to 2bide by the procedures and
policies set forth below, unless mutvally egreed to otherwise by anthonzed represcntanvcs of the

* parties; in writing,

A. The Wage Continuation/ Work Tramsition Program is an option available to 'bargammg unit
mennbers infured on the job who will be off work eight {8) days or more, ‘Wage continuation
of payroll wages based on the current rate for the pay grade held on the date of injury, Al
benefits provided by this collective bargaining agreement shall continue during the duration
of participation in the wage continuation/ work return transition program, including but not
limited to sick and vacation leave accruals, For eligible claims, these wages and benefits will
be paid during lost time and during perticipation in transitional duties and will cease only

- under conditions listed below in Section 7(L).

B. Bligibility is based on recognition of valid workers compm]sntmn claims. The in]ury or
illness must be determined to be compensable by the City, or in the case of a dispute, the
Obijo Industrial Commission. In no event will compensation commence before paperworlc is
filed with the BWC.
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C. Medical proof of dissbility must be provided via Forn C-84 or Transitional Work -
Attending Physicians Statement.

D. The City reserves the right to have the bargaining unit member examined a maximum of
three times by a physician of its choiceé to confirm the medical diagnosjs and/or the period of
disability. Failure to submit to examination may result in temination wage contimuation/
work refurn transition program benefits. :Any disputes and/or discrepancies shall bo seitled
through a hearing.

E. The bargaining unit member must complete e FROI-1 and sign 2 ‘Wage Reimbursement
Agreement, medical release and an Blection of Compensation form. The bargaining unit
member must complete any required forms-which are included in the "Guidelines” as
directed by the WC Coordinator,

F. Bargaining Unit members who elect wage continuation, and have not yet been assigned to
work return transition duties, shal! call in each day during nommal business hours and report
their progress to the WC Coordinator unless other arrangements are mutually agreed upon.

G. Wage continuation acd traasitional work are one program. Bargaining unit members who
elect wage continuation must participate in the transitional work program.

H. All participants in the wage continuation / work return {ransition program shell participate in
any properly established BWC-certified rehabilitation plan for the bargaining unit member,

I. Bargaining unit members will niot be required to use sick or vacation time to attend required
physical therapy, doctor's appeintments, or other activities that are part of their work return
transition plan. Any bargaining unit member who is unable to xeport to work for théir
assigned transitional duties may apply for sick leave &5 per Article 21,

J.

‘Wage continuation payments will be aveilable on payday and shall bo collected in person
from the safety/service ‘director's office, unless the bargaining unit member's disability
prevents him/her from physically appearing, or other arrangements are mutually sgreed upon.

K. Wage continuation payments will be paid for a 40 hour week. Participants who work
overtime in these temporary positiond will be compensated accordingly. Only those periods
of lost time that otherwise would qualify the bargaining unit member for receipt of workers'
compensation lost tirhe benefits will be compensated for and IS subject (o the termination
conditions listed below.

L. Wege continuation { work tetum transition benefits shall cease upon any of the following

conditions:

1. Attending physician releases bargaining unit member to retern to work with no
restrictions.

2. Bargaining unit member returng to work for another employer,
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3. Bargaining unit member fails to return to & fransitional duty assignment consistant with
his/her medical restrictions and approved by the injured worker's treating physician.

4. Bargaining unit member fails fc appear for the employer - requested medical
examination.

5. Bargaining unit member has reached maximum medical mcovary and [or thc condition
becomes permanent as detenmined by his attending physician,

6. Bargaining unit member refuges to imﬁcipalq in an individualized -vocetional
rehabilitafion plan as established by his attending physicia.n. .

7. The claim is found to be fraudulent after payment has commenced s determined by the ‘
Ohio Industrial Commission,

8. Bargaining unit member separates from service.

. If the bargaining unit member is unable to im;nediately'rctdm to their régular position, Svcry

attempt will be made to assign the bargaining unit member to transitionsl duties that meet
their physician’s restrictions. The treating physician will be contacted to coordinate duties
which the bargaining unit member may perform. Every attempt shall be made to place the
bargaining unjt member in their regnlar department to perform transitional duties. If there
are no duties available within the bargaining unit members physical restrictions available in
their reguler department, they shall be assigned transitions] duties in another depariment.
Transitional duty assignments shall always be discnssed with the bargaining unit member.
The wage continuation / work return transition program is = day shift program, Transitions!
duty assignments will have a sterting time within two and one-half (2 %) hours of the
bergaining unit member's regular day shift starting time. Those bargaining vnit members
who work ather than the day shift or work rotational shifts, will be pleced on the day shift for
the duration. of their perticipation in the wage contimvation / work return transition program
wilh a sterting time within two and one-half hours of their department's regular day shift
starting fime,

. The wage continuation / work retum transition progtam shall not be used to avoid ﬁlhng a

position through the job posting procedure.

. The wage continuation / work refurn transition program will be reviewed every four (4)

weeks and have a limit of twelve (12) weeks. After twelve weeks, the program'may be
extended in increments up to four weeks based on physxcmns rccommcxmuon not to exceed
52 weeks. .

. Authorized rcprescnta.tivcs of thc cmploycr and vnion may, by mutual agreement, eater into

vations letter sgreements or memorandums of understandings during the life of this
agreernent, in order 1o exccute any mutually agreed upon changes or fo mutually claxify the
reaning on any provision of this Axticle as per Article 34, Section 3. .,
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Q. In the event that en injury or disebility requiring the bargaining unit member to be off work is
disallowed by the compensation fund, the Hargaining unit member shall be charged with all
time lost from work against his scownulated sick leave time. If the bargaining g unit
member does not have accumulated sick leave time to cover either all or part of the time off
up to aud including the date the claim is disallowed, then any moniés paid to the bargaining
unit member by the employer under this Section shell be repaid by the bargaiming wnit
‘member fo the employer.

R. Management rescives the right to promulgate policy to manage these articles. Rules to
enforce and implement such policies shell be negotiated with the Union.
ARTICLE 14
HOURS OF WORK AND OVERTIME COMPENSATION

Seetionl. A forty hour work week and a normal eight hour day for all bergaining umt
employees is hereby cstabhshed 2s provided helow:

A All bargaining unit employees work days sBall consist of eight consecutive hours of work in )

a twenty four hour period except as broken for Iy & one hour pmd Iynch period in sccordance
with reesonsble procedures to be established by the parties in ‘the various sub-departments.
The paid lunch period shall in no wey cause a reduction of pay or lengthen the work day or
work week and shall constitute sctua] time awey from an employees work duties.

w

seven (7) consccutive day period for a total of forty hours in & work week except for

employees specifically hired for part time worle, followed by two consecutive days off, with

the exception of bargsining bnit employees in the Cemetery Sub department where the
. corrent work schedule shall remain in force.

C. Notwithstanding the above or any other article or section of this mgreement, the Employer or
his sub-department designee and the Local Union negotiating committee may develop and
implement by mutual agreement, altemative working hours, experimentsl schedulés and
shifts and the modification of over-time compensation thereof , which shall not be less than
that provided by law, in the verious sub-departments ‘for the bargaxmng ynit employees
employed therein, but only where all such affected employées are in unanimous agreement.

Such agreements, if reached, shall be rcduccd to writing and’ signed ‘uy the parties and
become part of this agresment for the duration and under the terms so specified. If no such
alternative agreements are reached d§ provided in this sub-section D then all terms and
conditions as provided.in this Agreement shall remain in effect for the duration of this
agreement.

D, Alternative work schedules Addendums for the Black River WWTP, P.OM and Water
Purification Departments are attached hereto as Appendix 10.
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Al bargaining unit employees work weeks shall consist of five consecutive work days in any

' Section2.  Anovertime premium rate of one and one-half (1 14) times the employees reguler

rate of pay, shall be paid to all bargaining unit employees for:
1.. Hours worked in excess of sight (8) howrs in a work day;
2. Hours worked in excess-of forty (40) hours in a workweek;

Section3. *  The payroll week shall consist of seven (7) consecntive days beginning at 12:01

~AM, Monday or at the turn-changing nearest that time,

Section4.  The workday for the purposes of this Article is the 24-hour period beginning with
the time the employes begins work, except that a terdy employee's workday shall begin st the
time it would have begua had he not been tardy. :

Scction . Sick days, holidays and other paid leave time compensated as per past practice
shall count as time wotked for the purposes of computing the shove overtime rates, -

Section 6. All hours worked shall be caleulated after rounding to the nearest guarter of an
hour,

Section7.  In lien of payment at the overtime premivm rates above, an employee may, at his

* option, on & case by case basis, with the epproval of the coployee’s immediate sepervisor, earn

compensatory time off with pay ("COMP TIME") at the above rates. Approval and/or denial of
& compensatory-time or cash election within each classification shall be applied in a uniform
manner,

Employees shall be permitted to use any accrued and unused compensatory time within e
calendar year such time was carned. All compehsatory time shall be scheduled and used at o
mutually. agrecable time to the employee,and his immediate supervisor in increments of at least.
ecight hours at 2 time,

If the compensatory time cannot be mutnally scheduled for nee within the calendar year thatitis
eamed, or before an employee separates service with the City, whichever is soconer, the
Employer shall convert the compensatory time back te overtime hours and make payroent to the
employee at thé rate which was in effect et the time the employee earmed the compensatory time,
on the first pay period following the end of the calendar year or the first pay period following
an employee’s s:paratwn

An employee whe is laid off shall have the option of receiving payment for all unused
compensatory time to his credit at the rate at which it was earned. Compensatory time records
shall be kept by the Bmploycr

Section 8.  All schedules in continuous operations sub-departments shall be posted for all
employees o see at lesst three weeks in advance,

Section 9. There shall be no pyramiding of time eligible for over-time.
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Section 10.  Distribution of Overtime: Overtime shall be distributed 25 much as possible on an
equel basis within each bargaining unit clessification in the sub-departments es listed in Article
15, Section 1 of this Agreement.

Overtime op;:ortmﬁﬁes shall be offered on the basis of an employee’s seniority as defined in
Article 9, Section 1 of this Agreement. Overtime shall be on & straight rotation basis by senjority
with the goal being the equalization of overtime within each clnsmﬁcmnn ina sub-dcparhncnt in:
a celendar year.

Should an employee refuse an overtime opportunity or be unavailable when contacted for same,
he shall be charged for such overtime hours (for distribution purposes) as if he had worked.

Overtime shall be on & voluntary basis, however, sHould an insufficient number of employees
volunteer for each overtime opportunity, the Employer or. his sub-department designee, shall
assign the work in inverse seniority order by classification ‘needed until such mnc a sufficient
number of employess are available to perform the necessary work.

Overtime rosters shall be kept up-to-date and remain posted in cach sub deparunmt. Scparate
agreements for the application of the goals of this seetion in the various sub-departments may be
mutually agreed upon by the Local Union and the Sub-Department Head. Such agreements shall
bereduced to writing, signed and posted in each sub-depamncnt

Mistakes in call cut rotation for overtime shall be corrected by allowing the employcc who
should have been called the next overtime opportunity.

Section 11. Whenever a bargaining wiz't employee iz called out to work at times other than
his regular work schedule he shall be paid a mininmum of four hours pay for time worked up to
the first two (3) hours.and forty (40) minutes. Actual time worked in excess of two hours and
Jorty minutes shall he paid at the rate of one and ong-half (1-1/2) times the employee's regwlar
hourly vate. If an employee is called to woirk and such call out is contiguous to his regularly
scheduled hours ke shall be paid a minimum of two hours pay or be paid at the appropriate
over-fime rate whichever is greater.

Section 12. In cddition to the above, einployacs called aut as provided hevein shall be entitled
to any shift premsium for the hours seorked as provided for in Article 25 of tiis Agreement.

Section 13, Notwithstanding anp other provision of this Agreement, all employees shail be
entitled to a-minimum of four (4) hours of the basic rate if they report for duty and their
services are tersninated due to inclement weather and lack of work, Lack of work for purposes
of this Article shall be defined to include and be imited to lack of work attributable to unusual
eventy such as major equgpment bregkdown. The employer, in the exercise of this right shall
‘use seniority as the basis to dictate which employee's services are terminated as herein
provided, provided the senior employee is qualified to do the work. An affected eniployee may
at his option elect fo use tion time to compensate for any loss of wages. Notwithstanding
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this section, employees shall continue to accrue benefits if their.services are ferminated as
hergin provided. .

ARTICLE 15
JOB FOSTINGS AND VACANCIES

. Section1,  For the purpose of Job Postings and the Distribution of Overtime, the Sub-

Departments shall be defined as follows:

Animal Control/Safety Director Department

Building Housing and Planning Department - Building Division
Building Housing and Planning Departiment — Federal Program Division
City Income Tax. Department

Civil Service Commission Departinent

Engineering Department

Fire Department

Police Department

Mayor’s Office Department

Public Property Department - Mechanical & Garage Division
Public .Property Department - Cemetery Division

Public Property Department — Park & Recreation Division

Public Property Department — Electrical Division

Public Property Department — Street Division,

FPublic Property Departutent ~ Malntenarice Dzvxswn

Utilities Department - Office Division

Utilities Department -Water Distribution Division

Utilities Departrnent « Water Purification Division

Utilities Department - Water Pellution Control Division Black River Plant
Utilities Department - Water Pellution Control Division PQM Plant-
Utilities Department - Sewer Collections Division

Section 2. - When vacancies within the Bargaining Unit are to be filled as such vacancies are
declared by the Broployer, they shall be filled by way of job postings with the factors set forth
below considered in the following order: .
1. Ability
2. Physical Fitness

3. Continuous Service

If the Appointing Anthéxity determines that a test is to be given, any Bergaining Unif

employee(s) signing the job posting must pass a job related test administered by the Appointing
Authority or his Designee. The Appointing Authority Desigaee, if any, shall net be a Barguiring
Unit Employee. Any test given shall conform to Section 5 A. and Section 5 B. of this Articls,
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‘Where factors 1 and 2 are relatively equal, length of Continuous Service shall govern.

All Bargaining Unit positions and classifications that are to be filled shall be posted for bid by

only those employess covered by this Collective Bargaining Agreement and on g City-wide

basis, cxcept for the, Lead Operator and Crew Lieader job classifications in each sub-department,

which shall first be posted for bid oply in the sub-department, and if not filled as provided for
_ above from within the sub-department, fhen such jobs shall be posted on a city wide basis,

It shall be the responsibility of the head of each of the above sub-departments to insure that these

-positions are posted as they become vecant and are to be filled; as such vecancies ars declared by
the Employer, The Cxty shall fill all vacancies from the list of employees who bid on 1t as
provided for above and in accordance with the above factors.

' Job vacancies shall be posted for three (3) werking days and following the removal of the
posting the position shall be filled within twenty (20} working days. If a test is to be given, job
vacancies shall be filled within thirty (30) working days following the removel of the posting,

Section 3. The employes who is selected-to fill a vadancy in accordance with Section 2
ebove shell serve a sixty (60) day probationary peried. If the cmploycc performs satisfactorily
during the probationary period, the employee shall gain seniority in the classification ag of the
date he began his probationary period. If the employee does not perform satisfactorily during the
probationary period, the employes shall be retumed to his last classification without loss of
senjority or former pay grede.

Such & promoted or ttansferred-employee may olect within fifteen (15) days after being sssigned
to a position, in accordance with the provisions of this Article t0 be returned to his forrner
position. If the employee selects this option be shall be returned to his former position without
loss of seniority or former pay grade and the position shall be filled by selecting the next eligible
employes from the posting.

‘Sectiond.  Job postings shall be signed by the Employer and the Union and shall be posted in

&ll sub~-departments outlined in Section 1 of this Article, except ag provided in this article. In the

event that no qualified bargaining unit member bids on a posted job, the position. may be filled
from outside the bargaining unit in accordance with local or state law within the petiod of sixty
days and if not filled within sixty days then the process shall begin anew,

, Section 5 4. When lests are used as a tool to select candidates for vacancies in the bargaining
unit, the content of such fests shall be job-reloted, The Employer shall give all employees
reasonable notice as 1o the date and time that any such test shall be given.

“Section 5 B. Pursuant to the understendings reached In March of 1993 the foIlawz’ng
- guidelines shall be adkered to with regard to the testing of bargaining unit positions:

A. The City and the Union agree that where tests ave used gs an.aid in making determinations
Sfor the filling of vacani bargaining wunit jobs, such ftests shall be & job-related test.
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B. A job-related test, witether oral, written or in the form of an actual work demonstration, is
one which measures whether an employee can satisfactorily meet the specific requirements
of that job including the ability to absorb any training which may necessarily be provided
In connection with that job.

C. Written, practical and/or oral tests may be given and the employee must pass each test. As
in the past, a seventy percent (70%) score shall be consider ed the lowest possible passing
,grade.

D. Nomit]wtanding ary Article or Section of this Agreement, an employee who has previcusly
held a position, or has previously passed the test within the last three (3) years, shall not be
reguired to test for the position sought. However, the Cily can require testing or re-testing
Jor vacancies where the City can demonstrate that the testing or re-lesting is based upon a
change in the essential job fimetions of the position. ,

E. The senior bargeining unit employee who passes a job-related test, if a test is given, shall
be appoiunted to the sought for job, subject to satx.sy’actmy wpleting the probationary
period provided for in this Agreement.

¥. The C‘Ity agrees that all tests, to the extent feasible, shall be fair in their makeup and
administration. and free of cultural, vaclal ov ethnic blas. The Clty agrees to review the '
extent to which math tests are given as a requirement to successfully obtaining a job bid.

G. All disputes related to job test guestions and/or answers shall be resolved through the
grievance procedure,
ARTICLE16
APPOINTMENTS, PROMOTIONS, TEMPORARY SUBSTITUTIONS,
RE-ALLOCATIONS DOWNWARD AND LABOR POOLS

Sectionl.  When a person is appointed to a bargeining unit position his salary shall be setat -
the rate designated by this agreement for that classification. .

Section2.  When it is determined and appraved by the Sub Department Head thet it is
necessary for 4 bargaining unit employee to temporarily fill & higher position or to pecform °
duties equivalent to a higher position, said employee shell receive the designated pay for that

‘higher job classification for the tims period that he is assigned to the position or for a minimum

of four hours, whichever is greater,

Section3. = When the Employer or his sub-department head designee determines that it is
necessary to fill a position on 2 temporary basis, the supervisor shall, to the greatest cxtent
consistent with the efficisncy of the aperation and the safety of employees, assign the senior
employee in the affected sub dcpartmenr, provided the employee desires the assxgxmcnt and is
qualified to perform it. If the senior Employee declines the assignment, the supervisor shall .
make the assipnment from thé most senior Employee in the affected sub-department who is
willing and is qualified to perform the job.
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Section 4.  When, no willing, qualified Employee within the affected sub-department desires
such temporary assigmnent, the Employer may transfer an Employee or Employees, to the same
or similar position from another Departraent or sub-department, beginning with the most senior,
qualified Employee who desires such temporary position. Ifne qualified Bmployee desires such
temporary position, the Employer shall temporerily transfer 8 qualified Employee or Employees,
t0 the same or similar position(s), startipg with the least senfor, qualified Employee, and
continuing in reverse seniority order until a sufficient number of Employses are available to
perform the temporary work. Should the temporary assignment be to a position in & higher
clessification, the affected employes shall be compensated in accordance with the provisions of
Section 2 of this Article,

Section 5.  When consistent with the officiency of the operation, =l such temporary
assignments shall be regarded ag treining, by which the Employer shall assiat the Employee(s)
with the most seniority to become qualified for 2 permanent promotion, as promotions become
available. All such temporary assignments as described in this Article shall be limited to a
meximum of ninety (30) ‘days in any twelve (12) month period for any Bargaining Unit
Employes unless an agreement is reached with the Appointing Authority and the Local Union for
an extension. In addition, all such temporary assignments shall be limited to 2 maximum of one
hundred-eighty (180) days in any twelve (12) month period for sy one position vnless an
agréement is reached with the Appointing Authority and the Locel Union for an extension.
Temporary assignments shill not be used on a continuing basis to avoid the permanent filling of
& position(s). .

Seetion 6. Should an employee be assigned temporarily to & position that ig not included in
the bargaining unit, he/she shall continue to be covered under the terms of this Agreement for
the duration of the temporary assigmmners.

An employee assigned to 2 temporary position that js not mcluded inthe bargmmng wnit will not
issue discipline to eraployess.

The City agrees that minus mutual agreement by the parties, non-bargaining unit positions shall
not be filled by bargaining urit employees for more than one hzmdred ezgkty (180) days per
calendar year during the term of this Apgreement,

Section 7. {RE-ALLOCATIONS DOWNWARD) When an employee's position is reallocated
to a lower class position, the employee shall be permitted to continue at his present rate of pay
during the period of incumbency (except in the event of general service wide reductions) but
shall not be entitled to a salary increase.
ARTICLE 17
PART-TIME EMPLOYMENT

Section 1.  When employmentison & part—hmc basis, only the proportonate part of the rate
for the time actually employed shal! be paid.
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Section2.  The following Is agreed to by the parties in rcga.rds to bargaining uoit unploym
employed by the City on a part time basis:

A. The bargaining unit classifications listed in Sectipn 3 of this Article are the only positions of
the Employer that shall be copsidered as part time within the bargaining wnit.

" B. Pmployees hired into these positions shall not be éligible for any Insurance coverage benefits’

" provided for in this agresment.

C. Employeés holding said positions shall not be eligible to bid on full Gme bargaining unit
positions through the procedures listed in this agreement until they have completed four (4)
months of empiloyment. .

D, The mumber of part time employees hired into any of these classifications shall be Iimited to
the number indicated next to the classification listing in Section 3 of this Article.

E. Part time employees shall not be scheduled to work more than (20) hours per payroll week
unless mutually agreed to otherwise by the parties, in writing., Part time employees shall not
be used to erade the integrity of the work performed by full time bargaining vnit employees.

F. Part ime employees shall be entitled to sick time, vacation time, personal time and holiday
pey on a pro-rated basis and 2t no more than half the rate provided for to full time bargaining
unit employees,

G. Part time employees shall be entitled to all benefits and be subject to all prcvxsxons of this
agrccmcnt that are not specifically modified herein. .

Section 3, . Part Time Bargaining Unit Positions:

(4) Part Time Clerk-Typist Grade 12 Mayors Office Department

(4) Pert Tine Matron-Clesner Grade 10 Public Property Dept. Maintenance Division

(1) Part Time HVAC Inspector Grade 23 Building, Housing and Plonning Dept. Building
' Diyision

(1) Part Time Cleaner Grade 10 - Water Pollution Conirol Dept.

(2) Part Time Watchmen Grade 10 Public Property Dept. Street Division

(4) Part Time Laborer Grade 11 Public Property Department

The (4) Pert Time Clerk-Typist positions listed above may be deployed to any sub-department of
the bergaining wnit, on 2n as needed basis, as determined by the Safety/Service Director or his
designee. The local tnion will be informed of the sub departmental location of said employees
upon raquwt to the Safety/Service Director.

 ARTICLE 18
LEAVES OF ABSENCE.

Section 1.  Maternity Leave and Child Care Leave,
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A. Any cmployee who becomes pregnant shall be granted a matemity Teave of gbsence without
pay upon request to her Appointing Authority, Maternity [eave may include Teasonable pra-

delivery, delivery, and recovery time. Such maternity leave sbsent cmergency conditions -

shall be taken at or near the expected date of delivery. If she chooses, the employes may, at
her option, use any or 8ll of her accrued sick leave and/or vacation leave for pregnancy
before being granted said matemity leave of sbsence without pay.

B. Such matermity leaves of absence without pay as stated shove shall not exceed twelve (12)

weeks,

C. If the Employer has reason to believe that an employee pregnancy is inlibiting the usual
performance of said employes's duties, the Appointing Authority may request in writing that
seid cmployee begin sick leave, vacation leave or matemity leave without pay, at the

- employees option. - The employee may refuse such a request if stpported by medical
documentation from her physician that her preganancy will not inhibit or impair the
perfofmance of her duties,

D. After the expiration of 2oy matemity leave zs stated herein, the employee may be grantcd 2
persnna‘l leave of absenoe as provided for below.

Section 2.  Personal Leave of Absence.

A. The smployer may grant a leave of shsence without pay upon written request of an employes
to his/her Appointing Authority for any of the following reasons:

1, Personal reasons of the employee;

2, Purposes of education or training or specialized experience that would benefit the City.
The maximum durntion of such non rasndatory leaves a3 stated above shell be fox six months
at & time. However, at the sole discretion of the Appointing Authority, such leave may be
extended upon request of the employee for up to 2 two year meximum.

B.. Federal Family Leave Act of 1993: Any leave mdated by the FMLA of 1993 shall be
consistent with the provxsmns ‘of the EMLA of 1993,

Section 2 B, Pamily and Mcdical Leave Act of 1993

" * The Eiployer agrees that it will extend FMLA benefits and protections to all employees in the
Bargaining Unit. The Employer agrees to adhere to the Family and Medical Leave Act 0£1993
FMLA and its regulations for all eligible employees in the bargaining unit. Barpaining Unit
Employees may file grievances concerning disputes in spplication of the provisions of the
Pamily Medical Leave Act of 1993. Any leave mandated by the FMLA of 1993 shall be
consistent with the provisions of the FMLA of 1993 except as eohanced by the following
provisions.

1. The leave year for FMLA purposes shall be 2 rolling calendar year.
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2. The employer agrees that it will pay the full cost of heslth insurance during any leave
taken under EMLA. Employees who return from FMLA leave will not be requxred to
rennlmzsa the employer.

3. Medical certification for FMLA absences shal[ be consistent with the FMLA. Requests
for medical cettification shall be in writing and sball be delivered or mailed to the
employee. Employees shall have twenty one (21) days to comply with the request. The
request may be in letter form on the health care provider's stationery.

4. Bargaining Unit Employees shall not-be required to utilize paid vacation, sick or personal
leave for any FMLA approved sbsence in which the Bargaining Unit Bmployee does not
request to receive such pay.

5. Bargeining Unit Employses taking FMLA. childbirth newborn care, adoption, and foster
placement lesve shall be allowed to take such leave on an intenmillent or reduced
schedulo basis. .

6. The Employer agrees that life insurance and disability insurance shall be continued
during FMLA leave af no additionsl expense 1o the employee.

7. Bargeining Unit Bmployees retorning from FMLA leave shall be assipned to their
original positions, Assignment to an equivalent position will only be permitted if the
original position pe longer exists or if the Bargaining Unit Employee is physically
incapable of pecforming the duties of the originél position.

8. Bargaining wnit employees utilizing intermittent leave for a chronic condition for
themselves or an cligible fnily member must complete the form shown in appendix 5.
This form must be completed within 48 hours of retum to work for each absence, Faflure
to complete the form will result in the absence being unpaid,

Section3.  Extended Union Leave.

A. A mandatory leave of absence without pay for 2 meximum two yesrs shall be granted to any
employee who is elected or eppointed fo spy Internationsl Union Position, -

B. Only one (1) employee shall be pranted such mandatory leaves ag stated in Section 3 A
above, at any one time.

Section 4. Military Leave (Mandatory): An employee shall be granted a military leave in
accordance with applicable state or"federal laws. If a bargaining wnit member is involuntarily
called {o active duty that will exceed 30 calendar days, he/she shall be entitled to contipuation of
health care for the duration of the time they are on involuntary active duty. The bargaining unit
member must pay their share of premiums. In addition, the City shall continue to supplement the
bargaining unit member’s military pay as per state or federal laws, so that the member will suffer
no loss from his/her current regulsr bargaining wnit income, excluding overtime compensation,
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compared to his/her military income. This shall continne for the duration of the lims the member
is away on involuntary active duty,

Section 5. ' Leaves of Absenoes - General Guidelines.

A. All requests for leaves of absences as stated ebove shall be requested at least thirty days in
advance of the planned commenceinent of such leave whenever possible,

B. Upon the completion of any leeve of absence contained herein, an ‘employee shall be
reinstated to the position that he/she formerly occupied prior to the commencement of said
leave or to a sirnilar position if it no longer exists. Any replacement in the position whxlc an
employee is on leave shall be on a temporary basis.

C. An employee may return to work before the scheduled expiration of leave if so requested by
the employee and agreed to by the employee's Appointing Authority.

D. An employee on leave of absence as contained herein, shall not constitute a break in
continuous service, provided the proper procedure for such leave and tcmm to active servics
following the expiration of said leave is followed. .

E. An cmployee on permissive or mendatory leave of absence without pay shall not earn sick
leave, vacation or holidey credit during the duration of such leave. Purther, except as
provided in Section F below, an employee's medical i insurance coverage shall not continue
except as provided by law.

F. An employee's mcdical igsurance coverage for matemity leave shall continue without cost to

the employee for the duration of such leava as provided herein.

; G. If a lcave of absence is gi'antcd for a spcm'ﬁc purpose and the employee violates the
¢onditions of the leave, the Emgloycr may impose d:smphnary action up to and including
‘termination.

H. An employee who fails to retwrn to duty within three (3) days of the completion of any
* permissive or-mandatory leave of absence will be considersd to have resigned his/her
position with the City.

ARTICLE 19
REINSTATED EMPLOYEES

Section1. A reinstated émployec shall be paid at a salary rate within the appmied salary

renge for the position in’ which he is remstated and shall be at a step comparabls t¢ the one
previously held.
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ARTICLE 20
REPORTING FOR WORK

Sectionl.  An employee reporting off sork or late shall notify the employer prior 1o the

start of his scheduled shift. For bargaining unit emnployees employed in the continuous shift

eperations, such call shall be made no later than two hours prior to the start of the employee’s
shift.

Any employee teporting off or late more than one-half (1/2) hour after their shift has s'lartea’
will be charged with a'no call/ito show unless he is permitted to work by the sub-department
Fead.

.

No callno skow shall be disciplined in the folléwing manner:

First (I7) Occurrence - Written Warning
Second (3] Ocenrrence - Up to three (3) days Suspension
Third (3"} Occurrvence - - Discipline up to Discharge

Section2.  Any bargeining unit employee who is habitually late andfor shows a pettem of
tardiness shall be subject to the disciplinary procedure as provided for under this Section 2.
Late or tardy means the employee reported for work after the established starting time or after
the required return time following the lunch period.

Tardys shall be disciplined in the following manner:

Third (3") Tardy - Letter of Counseling

Fifth (5% Tardy - -1 Wiitten Warning

Seventh (7%) Tardy - 2 Writter Warning

Tenth (16%) Tardy - Final Warning

Twelfth (12" Tardy - Discipline up to Discharge

An employee will not be subject to discipline for weather related tardiness such as ice or snow
conditions, verified tardiness of an emerg'ency nmure, or tardiness due to the bridge being
opened.

Seetion3., AU discipline issued under Article 20 will cease fo have any force and effect as
Jollows: :

1. Leners of Counseling or Written and Final Warnings, twelve (12) months after the date
record;

2. Disciplinary Suspension, tweniy-four (24) months after the date of record.

" Section 4, Bargaining unit employees will be required to clock in and out at the beginning

and end of their shift. Bargaining unit employees who are not working “in the field” will be
required to clock in and owut for the lunch period.
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ARTICLE 21
SICK LEAVE

Section 1. Accrual: Bargaining Unit employees shall accumulate four and six tenths (4.6)
hours of sick leave for each bi-weekly pay period in active pay status. Unused sick leave shall
be cumulative without Jimit. .

Secﬁon 2. The Binployer reserves the right, at its discretion, to have & nurse from the Health
Department verify thc use of sick Jeave when an employee cafls off sick by checking their place
of residence,

Section 3.  Evidence required for Sick Leave Usage: All Bargaining Unit Employees shall be
required to farnish 2 signed sick leave form to histher sub-department head or his designee
within .forty eight (48) hours of his return fo work to justify the use of sick leave or the
bargaining unit employse will not be paid for the use of sick leave on the next scheduled pay-day
and disciplinary action may be implemented, at the discretion of the Employer, as provided for in
this Agreement. If medical attention is required or if the employee is absent for three or more
consecutive work days, & certificate stating the nature of the illness from a licensed physician
shall ‘be required to justify the use of sick leave. Falsification of a sick leave form or 2
physician's certificate shall e grounds for disciplinary action, including disinissal.

Sectiond,  Charging of Sick Leave: Sick leave shall be charged in 2 minimum unit of one-
quarter (L/4) hour., An employee shall be charged for sick leave only for days upon which he
would otherwise have been scheduled to work. Sick leave payment shall not exceed the normal
work day or work week caming,s .

Section 5. Usage of Sick Lezve: Sick leave may be used bya bargammg it employee for
the following reasons:

A. llness or injury of the employce or a serious illness or.infury of a member of hisher'

immediate family where the employee's presence is needed;

‘B, Medical, dental or optical examination of an employes or his mmmediate family that cannot

te scheduled during non-working hours;

C. Pregnancy and/or childbirth or other medical conditions releted to pragnancy or childbicth of
an employee or his immediate family,

D. Funeral bereavement leave as provided for in Article 22, Section 4 of this Agreement.

Section 6.  Notification by Employee: When an employee is unable to repért to work due to
a yeason listed in Section 5 above, he shall notify the employer or his designee at the phone
nunber designated by the Employer for his sub-department prior to the start of his schedvled
shift unless there are serious extenuating circumstances that prevent him from doing so. For
bargaining unit employees employed in the continuous shift operations, such call shall be made
no later then two hours prior to the start of the employees shift unless there are serious
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extenuaing circumstances that prevent him from doing so. In case of illness, injwry,
hospitelization or other situations where an employee will be abseat for several days, the
employes shall state the projected duration of vse of sick leave and daily call in shall not be
necessary.

Section 6A.  Any bargaining unit member who is unable to report to work and does not have
enouglh sick leave or other paid time off lo cover the dyration of their absence shall be
disciplined as follows within atwenty-four montl timeframe:

I ocemTence Letier of Cowmseling

2 pocurrence I wvitten warning

3" aceurrence ' Three (3) working days suspension without pay
4" oceurrence Subject to Termination A

11 The 24 month period is a rolling 24 manth period. The level of discipline issued shall
be based on the number of vcenrrences within the 24 morith period prior to the current
occurrence, Once 24 months has elapsed since the date of an cccurrence, it can no
longer be referenced in determining the level of discipline to be Isyited.

1.2 Upon return to work, bargaining unit employees shall furnish a signed sick leave form
as ‘described in Article 21, Section 3, even if they do not have enough sick leave 1o
cover their absence. If it is determined that they do not have enough sick leave, then
any other paid txme o)j" ie. comp time, personal or vacation time will be uttlized in that
order. .

Section7.  Immediate ?amﬂy dcﬁncd: For the purpose of this Article immediate famﬂy is
defined as the employee's spouse, children, step-children living in the household, or pareats.

Seéton 8.  Unused Sick Leave Payment: Upon separation from service, excludmg
termination, a bargeining urit employee shell be paid:

One hundred percent (100%), up to a maximum of nine hundred sixty (950) hours of seorned
sick leave af the employee's base rate of pay including longevity with twcnty—ﬁve (25) ycars or
more of service.

Seventy-five percent (75%), up to 2 maximum of nine hundred sixty (960) hours of accrued sick
leave at the employee's base rate of pay including longevity with twenty (20) but less than
twenty five (25) years of service.

Fifty percent (50%), up to & meximum of nine hundred siity (960) hours of secrued umk'lcave at
the empluyee 's base rate of pay including longevity with ten (10) but less then twenty (20) years

* of sexvice.
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Zero unused sick leave payment with less than ten (10} years of service.

Years of service, for the purpose of this Article, means the employee’s numnber of years
employed by the C’fzy

Sectian9.  Upon apptoval and notification from the Local Union to the Employer, 2 Sick .

Leave Incentive Program similar to that elready in use by non-sefety forces and non-bargaining
unit employees in the City shall be initiated for all bargamxng unit employees within a reasonable
umount of time.

Section 10.  Bmployees may donate sick leave to fellow employees., The intent of the sick
leave progrem is to allow employees to voluntarily provide assistance to their co-workers who
ere in critical need of sick leave due to the illness or injury of the employee,

A. An employee may receive donated sick leave at a dollar per sick hour conversion rate.
Dopated hours shall be calcnlated by multiplying the hours donated by the rate of pay of the
donor. Then the total will be divided by the rate of pay of the recipient to obtain the sick
hours to be credited to the employee. Leave may be donated up to the number of hours the
employee is scheduled to work eech pay period, if the employes who is to receive the
donated sick leave:

1, Has anillness or injury;

2. Does not have enough accrued sick leave for the pay period ‘or has not been approved to
receive other state paid benefits;

3. Has requested in writing to receive donated sick times, certifying that the employes hes an
illness or injury; and

4. Has used the vacation, personal and/or comp hows they are entitled to and has applied for
any paid leave, workers' compensation, or benefits programs for which the employes is
eligible. Employees who have aspplied for these programs may use donated leave to
satisfy the waiting period for such benefits where applicable.

. B. Employees may donate sick leave if the donating employee:

1. Voluntarily clects to donate sick leave and does so with the understandmg that donated

unused sick leave will be returned;
2. Dopates a minimum of eight (8) hours of accrued siclk Jeave;

3. Retains a combined sick leave balance of at least eighty (80) hours. Sick leave shall be
donated in the same manner in which it would otherwise be used.

C. The sick leave donation program shall be administered on a pay period-by-pay period basis.
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1. Payroll code DSCK will be used on the employee’s pay stub, Doneted hours received
will be added, Hours used will-be dedncted. As this is done on & pay period-by-pay
period basis, donated hours should equal used hours each pay period,

2 Emplojw; using donated sick leave shall be considered in an active pay status and shall
accrue sick leave and be entitled to any benefits to which they would otherwise be
entitied.

3. Sick leave accrued by an employes while using donated sick leave shell be vsed, if
necessary, in the following pay pericd before additionel donated leave may be used.

4. Donated sick leave shall not count toward the probationary peried of an employee who
receives donated sick leave during his or her probationary pedod.

D. Employees who wish to donate sick leave shall put in writing:

1. The nan;e of the employee for whom the donsted sick leave is intended.

2. The number of hours 1o be donated.” These donsted hours will be dedusted from the
cmp]oyco’s bank of aceraed sick leave as needed on 2 pay period-to-pay pcn'od basis.

3, The cn'mloyee will have a minimvm combined sick lesve balance of at least eighty (80)
hours remaining &ﬁer all donated hours are deducted.

4. The sick leave is doneted voluntarily.

E. Appointing authorities shall ensure thet no employees are forced to donate sick leave.

* Appointing authorities shall respect an employee’s right to privecy; however, appointing
authorities may, with the permission of the employee who is in need of sick-leave, inform
other employeas/co-workers of their eritical need for donated sick leave for themselves.
Appointing authorities shall not directly solicit sick leave donations from employccs The
donation of sxck lcavc shell occur on a strietly voluntary basis.

F. Forms will be mtabhshed within thirty (30) days of the execution of this contract. Until such
forms are created and agreed to by both parties, signed wntten requests containing the
required informetion shall be accepted,

Section11.  For purposes of determining an employee’s “final average salary” as defined
under ORC 145,01 (B)(1), an employee may elect to receive a cash conversion of such
employee’s current year accrued but’ unused sick leave benefits for RIO purposes. PERS
contributions are to be taken when this conversion takes place.

A, Only sick hours earned, but not used, during the curvent calendar year may be used for
conversion for RIO purposes. Sick leave shall be converied on a last in, first oul
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(LIFO) basis. Any prior year accrued sick hours may not be used for RIO purposes.

B. An employes converting less than their annyal sick acerual for RIQ purposes shall be
allowed to cash-in the difference (nou-pensionable) front their banked sick hours as
long as the employee does not exceed the amount of their annual slck acerual (one-
hundred twenty (120) hours) in any calender yoar.

C. Cash conversion of Sick Benefits shall be limited to the maximum accrual of sick time
an employee Is entltled 10 receive per year, sald amount not fo exceed one-hundred
twenty (120} hours per year, whick is the maxinum an emplopee can accrue in a one
year perlod. An employee must maintair ¢ minimum of 480 hours of sick leave lo be
eligible for this cash conversion program. The payment for these accumulated hours
shall be requested by December I with payment to be made by the end of December.

‘ Payrnents shall be at the employes’s base rate of pay including longevity at the time of
payment:

D. dn einployee shall be Timited to a maxinum toral of 960 hours when utllizing
conversion of Sick leave for RIO purposes and/or receiving p ¢ wnder Section 8,
Unused Sick Leave Payment.

ARTICLE 22
FUNERAL BEREAVEMENT LEAVE

Seetion 1. * Each Bargaining Unit Employee shall be entitled to three (3) consecntive work
days paid fiuneral-hercavement leave for each death in the employes's immediate family within
the State of Qhio, provided one such day shall be the dey of ttie funeral or service. For deaths in
the employee's immedijate family outside the State of Ohio, Bargaining Unit Employees may nse
an additionsl three days of their Sick Leave in addition to the abave.

Section 2. In order for en employee to be paid, proof of bereavement must be presented to

the employee's sub-departinent heed within forty cight hours of his retum to work.

Section3. . Por purposes of this Article, immediate family shall be defined as follows:
Spouse, parent, parent-in-law, step-parent, child, step-child, brother, sister, brother-in-law, sister-

in-law, half-brother, half-sister, son-in-law,.daughter-in-law, grandparent, grand-parent-in law,

or grandchild.

Séction 4. In the event of a death of an employee's relative or any individual living in the

household of the employee that is not listed in Section 3 abave, an employee may use his sick
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leave up to a maximum of three (3) consecutive days provided one such day is the day of the
funeral or service.

'ARTICLE 23
HOLIDAYS

Section 1. - There are hereby established the following peid holidays in the calendar year,
comprising eleven (11) in number:

. New Year's Day

Mertin Luther King Day
Good Friday .
Memorial Day
Fourth of Tuly
. LaborDay
Veterans Day
Thanksgiving Day
Day after Thanksgiving
10 Christmes Eve Day
11. Christmas Day
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Section2.  In the event that any of the holidays as listed in Section 1 above falls on Saturday,
the Friday immediately preceding shall be observed as the holiday. In the event thet any of the

. holidays listed in Section 1 above shonld fall on Sunday, the Monday immediately succeeding
shall be observed a5 the kboliday, This shall not apply to Bergaining unit employees who are
scheduled in continuous cperetions in the Water Polintion Control and Water Purification

Divisions of the Utilities Department, where the actual day of the holiday shall continue to be the
cbserved day.

Section3.  In the event that a holiday comes during ad employee’s vacation period, he shall
not be charged for vacation time for the day of the holiday but shall be credited for holiday pay

- on said day. In the event that an employee is sick on & holiday he is scheduled to work he shall

not be charged for the use of sick leave provided they bave complied with the sick leave
provisions of this agreemept, provided however that said employee shell not be paid any
overtime premium for the holiday the employee was sick and did not work. Axn employee
utilizing sick time on the last scheduled day before or first scheduled day after a holiday will not
be entitled to holiday pay unless the employee presents certification of the absence from 2
licensed physician immediately upon return to work.

Sectiond. ' No bargaining unit employee shall be scheduled te work on the holidays listed in
Section 1, sbove, unless in the opinien of the Safety/Service Director failure to work on such
holideys would impair the public service. All bargaining vnit employees working on any of the
holidays as provided herein, shall be entitled to be paid time and one-half (1-1/2) their base rate
of pay plus pay for the holiday at a minimum of six hours total pay. It is further provided that all
employees not scheduled to work on the holidays are to be paid for the holiday at their regular
straight time base rate of pey, provided seid employees work their regular scheduled day before
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and scheduled day after said holiday, unless an employee is sick, or is in the hospital with-a
verification of same by a personal physician, he is on vacation leave, thers is a death in his
immediate family, as defined in Articls 22, or the employée has a justifiable excuse fiom his
department head, provided however thet an eraployee must be in active pay status during the
week of the holiday in order to be eligible for holiday pay. If a bargaining unit employee's work
schedule is other then Monday through Friday, the employee shall be entitled to holiday pay for
holidays observed on the employce s day off regardless of the day of th.-. week on which they are
observed,

Section 5. In addition to the above epumerated holideys, employees in the bargaining unit
who have completed six () or more months of continuous service with the City shall be entitied
to the following days off with pay per ealendar year:

Two (2) days during the calcndar year for personal business, provided that day shall not be {aken
on the day before or the day following a holiday as designated in Section 1 of this Article.
Employees shall meke every effort to schedule personal days off as far in advance as possible.
" An employze's request for & personal day shall not ba nnreasonably denied.

Section 6. Effective in calendar year 1999 and each year thereafter, the Employer agrees to
1ecognize Workers Memorial Day, April 28, Each year during the week that Workers Memorial
Day falls, the Employer, in- cotjunction with the Local Urion Safety & Health Committee shall
participate in various workplace safety awereness programs and activities designed (o increase
workplace safety and promote the need for improved Jegislation regarding workplace safety and
injured worker issues and to remember and honor those WO[kch who have been injured, diseased
or killed at their workplace. .

ARTICLE 24
VACATIONS

Sectionl.  Bargaining Unit employess who have completed one (1) full year of continuous
service with the Bmployer shall be entitled to vacation with pay. The amount of vacation leave
to- which an employee is entitled to per year is based upon continuous length of service ss
follows:

LENGTH OF SERVICE ’ VA-CATIO.N HOURS
" After one (1) yezr of completed service T80

After seven (7) years of completed service . To120

After fourteen (14) ysars of completed service ) : 160

After twenty five (25) years of completed service 200

Section2.,  Vacation credit shall be cumnuiative to a maximum of what an employee can cam.
in e period of three yaars.

Section 3. Scheduling and miscellaneous vecation guidelines:
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A. The sub-department head shall have the authority, in time of emergency, to suspend,
postpone, or cancel vacation days.

B. Sub-depariment heads will meke every effort fo schedule employee vacations so that the
employees recsive their vacation leaves at the time the eraployees most desire. Vacations
shall be scheduled and approved in advance by the sub-department head.

C. Except in cases of emergency, employees shall sebmit vacation requests at least thres (3)
weeks in advaace of the time being requested whenever possible. Vacations shall be granted
on shorter notice if they do not conflict with another cmployees previously scheduled
vacation as provided herein,

D. In the event of conflicting requests, seniority shall govern except as otherwxse provided in
sub-section 3 (E) below.

E. To receive senlority preference for vacations, said vacation request must be submitted in
writing to the respective sub-department head on or before April 1 of the calendar year.
After Aprl 1 of the calendar year, vacations shall be scheduled and spproved on a first
come, first serve basis, as long as they do not conflict with any vacation mquest submitted
on ot before April 1 of the calender year.

F. Should itbe mutuany agreed that an employee work during a scheduled vacation period and

* such time cannot by mutual agreement be rescheduled, such employee shall be compensated

for such vacation time at bis regular base rate of pay, but shall not be credited with such
vecatién hours for the purpose of computing overtime.

G. Bmérgency, as used in this Section is defined as a situetion whereby the absence of the
employee would -have an adverse effect upon the bealth and safety of the citizens of Lorain,
Chio.

Section4.  Any bargeining unit employee Jeaving the serviee of the City shall be entitled to .
pay for any accrued but unused vacation time at his regular base rate of pay at the time he
separates service. Employess who have 25 or more yoars of service may, for their last threo (3)
years of employment, carry over up to five (5) weeks of accurmulated vacation made paysable on
the last pay of December, except that the final payment shall be made st the time of retirement.

_ Secton 5.  For purposes of dete;'ndniug an employee’s “final a.ve::age salary” as defined

upder ORC 145.01 {B)(1), employees may elect 1o receive a cash conversion of such
enmployee’s current year accrued but unused vacation leave. PERS contiibutions are 1o be
taken when this conversion talces place.

Only vacation hours earned, but not used, during the current calendar year may be used for
conversion for RIO purposes. Vacation leave shall be converted on a last in, first out (LIFQ)
basis, Any prior year vacation hours accrued in a vacation bank may not be ussd for RIO
purpeses.
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An emplayec converting less than their annual vacation accrwal for RIO purposes s/xall be
allowed to cash-in the difference (non-pensionable) from their banked vacation pool'as long

_ as the employee doas not exceed the omount of their annual vacation accrual in any calendar
year.

Cash conversion of Vacation Benefits shall be limited to the maximum accrual of vaeation
time an entployee is entitled to receive per year, said amount ol to exceed two hyndved (200}
hours per year, which is the maximum an employee can accrue in @ one year period. Any
vacation leave utilized for cash conversion purposes will be deducted from the employee’s
bank of accimulated hours. The payment for these accumulated hours shall be requested by
D ber 1% with p ? to be made by the end of December. Paymenits shall be at the
-employee’s base rate of pay including longevity at the time of payment.

ARTICLE25
SHIFT DIFFERENTIAL

Section 1. Bargaining Unit Employess working on the aftermoon or second - shift and
employees working on the night or third shift shall receive sixty-five cents (5.65) per hour in
addition to their regular howrly rate of pay. -

ARTICLE 26 .
‘LONGEVITY .
Seetion1.  Effective January 1, 2016 all members of the baxgammg unit shall be entitled to
longevity payments according to the following schedule:

[YEARS OF SERVICE ' RATE
A fter Gve years of completed scrvic; ‘ 975,00
IAfter six years of completed service : 1160.60
After seven years ofcczﬁpleted service 1345.00 \'
After eight years of completed service  * 1530.00
\After nine years of completed scz"wfice iz 715.60
|After ten vears of completed service - \1900.00

’ After eleven years of écmpleted service 12085.00
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Afier twelve years of completed service 2270.00
|After thirteen years of completed service ' 1245500 l
‘After fourteen vears of completed service 12640.00
After fifteen years of completed service 12825.00
lAfter sixteen yoars of completed service 3010.00
|Afler seventeen years of completcd service 315'5.00~
[After eighteen vears of completed service . 13380.00
After nineteen yer’ai‘s of completed service 13565.00
lAfter twenty yems of completed service 12800.00
After twenty one years of completed service - ] 13985.00 .
|After twenty two years of completed service 4170.00
\After twcixly thres years of completed service 4355.00

" |After twenty four years of completed serviee - ___14540.09
[After twenty five years and more of completed service [4725,00

Section2.  The scalo listed sbove shall be made a part of each barguining unit employee’s
base rate of pay based upon their continuous length of service. Payment shall be pursuant to Fair
Labor Standards Act rulings. AIl hours compenssted for shall be included. Longevity rates shell
be et the appropriate overtime rate whers appHicable,

Section3. A bargsining unit employee's length of conﬁnuous service, for the purposes of
this Article, shail be determined by the bergaining unit employee's erigival date of hire, less any
time off of active pay stetus for any reason, except for scheduled time off, paid leaves off, or as
may otherwise be provided for in this Agreement.

Sectiond.  Each bargsining unit employee shall receive the applicable longevity- payzzicut

increase to which they are entitled to on the sccond scheduled pay date following their
anniversary dafe of employment.

49



Section 5.  Notwithstanding the provisions of the Axticle, those bargaining wait employees
hired after the execation date of this agreement shall not begin to receive longevity payments
until after the fifth year of continuous service.

ARTICLE 27
ALLOWANCE FOR JURY OR WITNESS SERVICE

Section1.  In the event an employes is called for jury service duty or is subpoenaed by the
court or administrative agency i rel to the perfor of kis/her duties in the City of
Lorain he will receive the difference between jury duty pay or witness fee and his established
rate. .

ARTICLE 28 -
INSURANCE COVERAGE

Section 1.  The City of Lorain agrees to provide Medical Mutual of Qhio, Super Med Plus
Medical Coverage, or an equivalent medical insurance coverage with a comparable network,
including vision and dental coverage and prescription drug coverage for ell members of the
bargaining unit at benefit lavels at least eguivalent to those ag attached to this Agreement (see,
Appendix 6), with the cost of premiums to be bome by the employee as follows:

Effective September 1, 2015:

$71.00/month for single coverage (§7.50 tob nse dis t and an
iditional $7.50 dis t for cotpletion of a physical) .

$154.00nonth for family coverage (§75.00 nou-tobacco use discount and an
additional 815,00 discount for complation of a physical)

Dental -~ An Employee will contribute 15% of the cost for Dental Coverage

(Employee contributions prior to Seprember I, 2015 shall continue as set forth in the
prior Agrecment.)

There shall be one COBRA. mte determined by the Plan Administrator, and that rate shall be
determined on an anmual basis and shall be comprised of the sum total of all city emplayees’
medical, prescription, vision and other insurance costs as provided under federal and/or state law.

Prior to'the changing of any insurance, third parly administrator or medical coverage plan the
City will allow the Union an opportunity to xeview the planned change of administrators and

_medical coverage plan o ascertain if it meets the criteria of an squivalent medical insurance -

coverage a8 stated above. If the Union disputes the equivalence of any planned change in
medical insurance coverage and ssid differences cannot be mutually resolved, the matter shall
proceed directly to the Arbitration procedures of this Agreement for final and binding resolution,
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Section 1A.  The City of Lorain will continue to provide for the admiistration of a Section
125 “Cafeteriz Pla™, This Cafeteria Plan will have an Open Enrollment period each January.
The plan shall allow for employee pre-tax contributions to 2 Medical and/or Child Care Savings
Account, Ses Appendix 8. .

Section 1B. Medical, Prescription Drug, Dental and Vision benefits are defined in Appendix
6. . .

Section 1C,  Health Care Comumittee: As soon as practicable, 2 Health Care Committee shall
be formed. Not less than pinety days prior to the date of the renewal of the City’s health
insurance, the City will meet with one member of each bargaining unit to review the insurence
plan and discuss economically feasible alternatives. This committee shall bave no authority to
bind the City, but upon consensus shall make 2 recommendation to the Mayor or his designee
regarding a possible insurance alternative.

Section2.  The City shall provide all Bargzining Unit members with 2 copy of the current
medical and benefits plan within 120 days of the execution of this agreement Any updates or
¢hanges to an equivalent plan shall be given to all' Bargmmng Unit members within 2 reasonable
smount of time.

Section3. The City agrees {0 keep all insurance plan moriey separate from other City money,
and shall pay all insurance plan premiums and bills in a prompt and timely manner,

The City will sbide by any applicable state or federal regulations with regard o the
administration of employee health and medical Insurance coverage, however, the parties agree
that ERISA is not an epplicable federal regulation at this time. (Refer to Paragraph 37,036
Govemmental Plans; State, locsl, and regional agencies.}

The City shall require that any "in house" or third party administrator of the Medical Insurance
Plan will adhere to the following guldelines and will allow abargmmng unit Member an appéal

. provision that will include allowing 2 bargaining unit claimant to:

A. Request from the Plan Administrator or Third Party Administrator 2 review of the. cligihility
status for any claim denied in whole or in part.

B. Request from the Plan Administrator or Third Party Administrator a review 'of any ¢laim
payments for that bergaining unit member. Such requests shall include the name of the
Employee and the Social Security Number, the name of the patient and Group Identification
mumber, if any.

-C, File his request for review in writing, steting in clear and coneise tenns the regson or reasons

for the dizagresment with the handling of his clair.

D. The request for revicw shall be directed to the Plan Administrator or the Third Party
Administrator within 60 days after the claim payment date or the date of the notification of
denial of benefits.
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E.

A review of the denial will be made by the Plan Administrator or the Third Party
Administrator and the Plan Administrator or the Third Party Administrator shail provide the

claimant with a written response within 60 days of the date he receives the claimant's request-

for review. The Plan Administrator or the Thixd Party Administrator’s response fo the
claimant shall, if the denial is upheld, cite the specific Plan provision(s) upon which the
deniel is based,

If the cleimant s not satisfied with the adjustment of sny claim as provided herein, a
gricvance may be filed directly to Step 3 of the grievance procedure of this Agreement.

. In addifion to the above and in the interest of (méoumging employces to assist in the

monitoring of the health insurance plan, the following Hospital Self Audit Incentive Service
shall apply to the Health Insurance Plan for all bargaining unit members:

This service is payable in the event that a covered person discovers a billing eror in a
hospital or health care provider statement repmscntmg a claim for charges.covered under the
Plan.

The deductible and coinsurance leve] otherwise spplicable in a calendar year will be adjusted
to the extent necessary to reduce the "out of'pocket expenses” of the covered person or the

. covered person will receive twenty five percent of the Plan's savings resulting from the

discovery of an ovm'charge by the hospitel and all medical providers, whichever amount is
greater,

Section4.  Enroliment Criteria/General Information

,1:

For medicsl insurance, an op@d enroliment period shall be held every December/JTapuary. If
an employee.does not enroll in the medical insurance plan at the fime he/she is first eligible, a
90 day waiting period may be required before coverage is effective. Coverage shall be
effective the first of the month following the 90 day waiting period. Pre existing condition
shall not apply.

. If an employes and/or his/her dependents involuntarily lose insurance coverage(s) from any

other plan, that employee and/or Spouse and/or dependents are automstically eligible to
enroll in the City’s insurance coverage(s) with no presexisting condition exclusions or
waiting period. Notification of loss of insurance coverage(s) must be received by the Payroll
Dcpmment within (30) days of the loss of insurancs coverage(s). If not received within (30)
days, a waiting period may apply. Premium payments and insurance coverage(s) will begin
the first of the month following notification or the first of the month following loss of
insurance coverage(s), whichever is later, . Written verification indicating datc of loss of
insurance coverage(s) from the previous employer shall be required.

. For any insurance coverage, an employes already enrolled in the plan may switch from single

to family coverage; or family to single, due to changes in marital status and/or edditions and
deletions of family members. Notification must be received in writing, by the Payroll
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Department within (30) days of the event in order for there, to be no waiting period. After
thirty (30) days from the event, the ninety (90) day waiting pericd policy will apply.

. “Health Plaos, optional insurance covernge (life, cancer, accident. ete.), must have a minimum

of 10% of the bargaining unit parncxpahon in order to maintain & payroll deduction status,
All participants shall have 30 days notice of coverage that no longcr qualiﬁ&s for availability
through payroll deduction.

. New employees will be eligible the first day of employment in the month they are hired,

provided proper envollment fonms are completed and turned in to the Benefits Manager.
Forns should be turned in within the first two weeks of employment, .

. The City of Lorain provides Spousal coverage as a Secondary Payer, The City of Lorain will

be the Primary Payer if the Spouse is not elig;.ble for coverage elsewbere, or, if the
reimbursement cost of the Spousal coverage is, in the opinion of the City’s Plan
Administrator detrimental to the financial integiity of the City of Lorain’s Health Plan.
Spouses provided coverage with their employer must elect coverage as provided herein.

The City of Lorain will ot reimburse Spouse’s. contributions for elective, dental, life
insurance, vision, disebility, family, or a “high level” plan if a lesser-cost option is available.

If a Spouse is considered a “part-time” employes, the City as Primary, would cox;er him/her
nnder the City’s family coverage benefits.

Those Spouses who have elected other employer coverage will still be eligible for those
benefits offered by the City under family coverage, that was not covered by their employer’s
coverage; 1.e,, prescription drug, vision, Flex account, ete. .

Spouses will be reimbursed for their contributions on o quarterly basis with the Spouse
providing proof of coverage and praper documentation of their contributions.

Should & Spouse no longer be eligible for benefits from their employer due to a qualifying
event (full to part-time status, coverage of employer is no longer available, the City’s Plan
Administrator deems reimbursing contributions are detrimental to the City’s Plan,
termination of employment, ete)), the Spouse will be covered under the City’s family
coverage.

Waiting limits will be waived, providing the Spouse notifies the City's Bencfits Department
of such change within 30 days of ocenrring event.

See Appendix 7 regarding Spousal Reimbursement,

. Additions, changes and annual enrollment forms must be retumed in 30 days. Coordination

of Benefits (COB) is applicable to ALL benefits. Requzsted COB information must be
ﬁmmhed or the City will be a secondary payer,
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8. The co-insurance out of pocket meximum (excluding deductible and copeys) will be-

$1,000.00 single/ $2,000.00 family for network; $2,000.00 single/$4,060.00 family for non-
network. (See Schedule of Benefits)

9. Charges ebove rensonable and customary do not count towerds this out of pocket maximurn,

10 There is no Lifetime Health Benegfit Claims maximun,

11. The comprehensive benefit period deductible is $300.00 single and $600.00 family, for both . -

network and non-network services. Other deductibles and co-pays are identified in the
. Schedule of Benefits.

12, Plan changes that occur and ave detected as enhancement, or reductions in benefits, due to
errors, misunderstandings, or misinterpretations, of the claims administrator, will not become
grend fathered or past practice inclusions, unless the enhancements or reductions are
gpecifically negotiated.

Section5.  Each member of the Bargaining Unit who is actively employed by the City shall
be entitled to Group Life Insurance Coverage in the face amount of twenty-five thousand dollars
($25,000), with the cost of premiwns for such coverage to be borme by the Employer. An
employee who elects to retire and who has completed twenty (20) or more years of service with:
the Employer shail be entitled to Group Life Insurance in the face amonnt of twelve thousand
five hundred, dollars ($12,500), with the cost of premiwuns for such covarage to be borne by the
-Employer.

In addition to the abova, the Employer shall continue to provide an Accidental Dismemberment
and Accidental Death Policy in bepefit amounts at least equivalent fo those in effect on
December 31, 1994 without cost to the Employees,

ARTICLE 29
‘WAGES

Section1.  For the contract year of 2015, there shall be 2 4% increase refroactive back to
October 1, 2014, added to the base rate of pay for each job class of the bargaining unit coversd
by this Collective Bargaining Agreernent, AU job grade upgrades increases shall be retroactive
back to May 1, 2015.

Section2.  The Employer will pick up the ten p&rccnt (10%) employee contrbution to the
Public Employees Retirement System through the salary reduction method.

This shall not be construed to obligate the employer to make any contributions to PERS that are
in exoess of those mendated by public employers by PERS.

Section3.  There shali be one pay rate for each of the bargaining unit job clesses covered by
this agreement subject to the following provisions:
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A. All eraployees hired into 2 bergaining unit position afler the execution date of this agreement
shall be compensated at eighty pescent (80%) of the applicable rate vatil they have
completed one full year of service with the Employer.

B. With one full year of service with the Employer each bargeining unit member shall be
compensated at niney percent (90%) of the applicable pay rate until they have completed
two full years of service with the Bmployer,

C. With two full years of service with the Employer cach bargmmng it member shall be paid
at the maximum pay rate for the job class that they hold

D. The provisions of this Article shall not have the eﬁ'ect of lowering the rate of pay for any
bargaining unit member already employed on the execution dafe this agreement. All
bargaining vait employees who do not meet the criteda for the maximmum pay rate as
provided in sub-section C above, shall continue to be paid at the level appropriate for their
Jjob class and time of service undey the provisions previously applicable to the job class they
hold. It is the intent of the parties that an employee hired prior fo the signing date of this
agreement shall progress to the maxinmum pay rate of a job under the terms of the Labor
Agreement expiring on September 30, 2014,

All bargaining unit members who have completed two full years of service shall be peid at
the maximum pay rate for the job class they hold on and afier the execution date of this
agreement. The Bafety Service Direotor and authorized representatives of the Local Union
may enter inte various lefter agreements to insure proper spplicstion of the principles
cantained in this subsection,

. B. The employer at its discretion, may compensate a newly hived employse at the maxinum

pay rate for the job class that they hold if the employee has (10) ter years of P.ER.S. credit
Seriite.

T. Bargaining unit employees who retivefrehire shall be compensated at fumdred percent
(100%) of the applicable rate for the job class that they perform.

Section 4. This section hereby estsblishes the bargaining wait positions and classifications of
the deamed certified bargaiming unit, represented by the United Steslworkers in the various sub
departments of the City of Lorain, Ohio, and the respective pay grades and/or rates of pay
assigned to each job classification of the bargaining unit and 2 rpechanism to determine rates of
pay for any new bargaining umt job classes that may be esteblished during the term of this
agrecment.

Should new bargeining unit jobs be established during the life of this Agreement an atternpt shall
‘be made by the parties to negotiate a rate of pay for said job. If no egreement is xzached on the
rate of pay for the newly established job the matter shall be setiled through the grievance
procedure as provided for in this agreement, starting at Step 2 of the procedure.
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The Employer shall have the right to set a temporary rate for the job class while the matter is
_ pending in the grievance procedure. If the matter proceeds to final and binding arbitration the

arbitrator of the dispute shall only have the authority to accept cither the position of the
Broployer or the position of the Union in setting the rate of pay for the disputed job class, unless
mutually agreed otherwise by the parties, Any employee who was assigned to the dispited job
class pending the resolution of the metter, shall be made whole any monies, if any, upon the
resolution of the matter in the grievance procedure,

Adfter the exceution date of this agreement, no part of any City ordinance, (except the provisions
of this agreement getting forth limitetions on part tie bargaining unit classifoations), shall limit
the number of bargaining wait members who may be appointed to any bargaining unit job
classification. All parts of ordinances setting forth said limitations are hereby made null and
void.

The following established bargsining unit job classes and their respective pay grades in the
various sub departments, of the Employer ate as follows, subject to ‘all other relevant provisions
of thig collective bargaining agreement:

PUB. ~STREET DIVISI '
WORKING CREW LEADER ' GRADE 28*
PAINT TECHNICIAN GRADE 28
MOTOR EQUIPMENT OFPERATOR 3 Heavy Equipmeni Operator GRADE 26*

. MOTOR EQUIPMENT OPERATOR 2 (compensatory on]y) (includes GRADE 24*
running Bucket Truck) .
MOTOR BEQUIPMENT COPBRATOR 1(includes running Street Sweeper) GRADE 23*
UTILITY WORKER (compensatory only) GRADE21*
LABORER CLASS 1 GRADE 11*¥
LABORER CLASS 2 (inust have CDL and 2-years service) GRADE 14 %%
PART TIME WATCHMEN GRADE 10
ADMINISTRATIVE ASSISTANT . . GRADE 24
ADMINISTRATIVE SECRETARY . GRADE 18
CLERX-TYPIST ' GRADE 12

* MAXIMUM (2) STEP INCREASE AVAILABLE - ONE (1) STEP EACH FOR

CERIIFICATION OF ACI CONCRETE FLATWORK FINISHER/TECHNICIAN,

ASPHALT, AND LIVE-WIRE. (SEE ATTACHED DESCRIPTIONS)

*MAXIMUM (1) STEP INCREASE AVAILAVBLE FOR ACT CONCRETE FLATWORK
FINH\’SHMECENICZ&NM ASPHALT .

PUB. OPERTY - MECHANICAT/GARAGE DIVISION
LEAD MASTER MECHANIC GRADE 28
MASTER MECHANIC (must have CDL) GRADE 25
MECHANIC HELPER . GRADE 11
STOREROOM/BILLING CLERK GRADE 18
CLERK-TYPIST GRADE 12

PUBLIC PROPERTY — CEMETERY DIVISION
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WORKING CREW LEADER

MOTOR EQUIFPMENT OPERATOR

UTILITY WORKER

LABORER CLASS 1

LABORER CLASS 2 (must have 2 years servzce)

GRADE 28
GRADE 23
GRADE 21
GRADE 11
GRADE 14

PUBLIC PROPERTY - PARKS AND RECREATION DIVISION

WORKING CREW LEADER |
MECHANIC #2 (rust have CDL)
MECHANIC#] (no CDL}
LANDSCAPE/GARDENER
RECREATION COORDINATOR.
PARK MAINTENANCE MILLWRIGET
MOTOR EQUIPMENT OPERATOR 3
MOTOR EQUIPMENT OPERATOR 2

. MOTOR EQUIPMENT OPERATOR 1
UTILITY WORKER. ~
YOUTH COORDINATOR

SECRETARY
CLERR-TYPIST

LABORER CLASS 2 (must have CDL and 2 years service)
LABORER CLASS 1

DATA CLERK

DATA CLERK (after two years and training)
* MAXIMUM (2) STEP INCREASE AVAILABLE FOR LICENSURE
OBTAINED PERTINENT TO PERFORMING DUTIES ASSOCIATED

WiTe JoB

{compensatory only)
(compensatory only)

GRADE 28*
GRADE 25
GRADE 24

" GRADE 24

GRADE 24
GRADE 24
GRADE 26
GRADE 24
GRADE 23%
GRADE 21
GRADE 19
GRADE 16
GRADE 12
GRADE 14
GRADE 11
GRADE 10
GRADE 12

*% MAXIMUM (2) STEP INCREASE AVAILABLE FOR POOL OR LANDSCAPING

CERIIFCATION

PUBLIC PROPERTY - BUILDING MAINTENANCE DIVISION

CUSTODIAN .
LABORER CLASS 2 (and 2 yeers service)
LABORER CLASS 1
MATRON/CLEANER
PART TIME MATRON/CLEANER

TRAFFIC SIGNAL TECHNICIAN CREW LEADER
COMMUNICATION TECHNICIAN IT
COMMUNICATION TECHNICIAN I

TRAFFIC SIGNAL TECHNICIAN 1T

TRAFFIC SIGNAL TECHNICIAN |

UTILITYMAN
SECRETARY

.GRADE 19

GRADE 14
GRADE 11
GRADE 10
GRADE 10

GRADE 28
GRADE 30
GRADE 27
GRADE 27

- GRADE 25

GRADE 21
GRADE 18

ELECTRICAL INSPECTOR (State Certified) / TRAFFIC SIGNAL GRADE29
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TECHNICIAN COORDINATOR

ITY INC DEP
FINANCIAL RECEIPTS CLERK

BOOKKEEPER

CHIEF CLERK

CLERK/TYPIST

CIVIL SERVICE COMMISSION DEPARTMENT
ADMINISTRATIVE ASSISTANT ’
ADMINISTRATIVE ASSISTANT(with S years experience as Adm. Asst. to
Civil Service Commission)
ADMINISTRATIVE ASSISTANT(with 10 years experience as Adm. Asst.
to Civil Service Commission)

SECRETARY
ENGINEERING DEPARTMENT
CIVIL ENGINEERI )
BLACK RIVER RECLAMATION FACILTY LEADER
CLERK TYPIST :
ENGINEER AIDE .
ENGINEER. AIDE (with 2 yoas experience B Engincering Alds)
ENGINEER AIDE I (tevel L certificatton or with Job qualifieation prinr 1o cart. requirement)

ENGINEER AIDE I (fovel I conifiestion or with }ob description qualificsfion priot to cam,
wequlremeat)

ENGINEER AIDE IIL (leve! 10 cortification or with job description quelification pior to cert.
maremnent)

ENGINEER/PLANNER

TECHNICAL ADMINISTRATIVE ASSISTANT {entry level)

"TECHNICAL ADMINISTRATIVE ASSISTANT (after two years as Tech.

Adm. Asst. or Engineer Aide)

TECHNICAT, ADMINISTRATIVE ASSISTANT (after four years as Tech
Adm. Asst. or Engineer Aide)

TECHNICAY, ADMINISTRATIVE ASSISTANT (after six years 2s Tech.
Adm, Asst. or Engineer Aide) :

MOTOR EQUIPMENT HEAVY EQUIPMENT OPERA TOR

There shall be e one grade step increase for any bargeining unit employee
who obtains ACI certification, If certification lapses the step increase shall
be removed. Baxgaxmng unit employees shall be required to show proof of
certification each yesr in ordcr to continus receiving the one grade step
increase.

FIRE DEPARTMENT
ADMINISTRATIVE SECRETARY
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GRADE 18
GRADE 17
GRADE 17
GRADE 12

GRADE 24

GRADE 26
GRADE 28

GRADE 16

GRADE 31
GRADE 31
GRADE 12
GRADE 22
GRADE 24
GRADE 26
GRADE 27

GRADE 29

GRADE 31
GRADE 24
GRADE 25

GRADE 26

GRADE 27

GRADE 25

GRADE 18

~~

ADMINISTRATIVE ASSISTANT GRADE 24
QLICE DEF,
ADMINISTRATIVE SECRETARY' GRADE 18
SECRETARY GRADE 16
SECRETARY (PAYROLL RESPONSIBILITIES) GRADE 18
ANIMAT CONTROL DEPARTMENT/SARETY DIRECTOR DEPARTMENT
DOG WARDEN ) . GRADE22
ANIMAL CONTROL OFFICER GRADE 22
MAYOR’S OFFICE )
CENTRAL SERVICES UTILITY CLERK GRADE 13
RECORDS CLERK : : GRADE 15
PART TIMB CLERK TYPIST : GRADE 12
EPAR - N

ADMINISTRATIVE SECRETARY GRADE 18
FINANCIAL BOOKREEPER GRADE 24
ADMINISTRATIVE ASSISTANT GRADE 24
ACCOUNTS CLERK GRADE 22
ACCOUNTS REPRESENTATIVE IN-TRAINING GRADE 16
OFFICE DIVISICN CREW.LEADER GRADE 30
SERVICE REPRESENTATIVE i GRADE 25
WATER METER REPATRMAN/INSTALLER GRADE 24
WATER METER READER . GRADE 23
METER CLERK. GRADE 14
DELINQUENT REPRESENTATIVE (NG C.D.L. REQUIRED) GRADE 20

' PURCHASE/INVENTORY CLERK (NO C.D.L. REQUIRED) GRADE 26
PURCHASE/INVENTORY CLERK B (CLASS B CDL/AIR . GRADE 27
BRAKE/TANKER) . ’

. PURCHASEANVENTORY CLERE 4 "(CLASS A CDL/AIR GRADE28
BRAKE/TANE?\R)
ACCOUNTS REPRESENTATIVE GRADE 18
ACCOUNTS REPRESENTATIVE (with two years of experience) GRADE 20
ACCOUNTS REPRESENTATIVE (with three pears of experience) GRADE 21
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LABORATORY TECHNICIAN m
LABORATORY TECHNICIAN If
LABORATORY TECHNICIAN I

LABORATORY TECHNICIAN

LAB-TECHNICIAN-IN-TRAINING

LEAD OPERATOR
OPERATOR CLASS III
OPERATOR CLASS I
OPERATOR CLASS I
OPERATOR
OPERATOR-IN-TRAINING

LEAD MILLWRIGHT (with a class XII)
LEAD MILLWRIGHT (with a class IT)
LEAD MILLWRIGHT (with a class 1)

MILLWRIGHT CLASS I
MILLWRIGHT “A™ CLASS IT
. MILLWRIGHT “B” CLASS I
MILLWRIGHT HELPER
MILLWRIGHT-IN-TRAINING
CLEANER

CLEANER (FLOATER WITHIN UTILITIES)
ADMINISTRATIVE SECRETARY

SECRETARY

[SION
GRADE 28

GRADE 26

GRADE2S

GRADE 23
GRADE 22
GRADE 32
GRADE 29
GRADE 27
GRADE 25
GRADE 23
GRADE 22
GRADE 32
GRADE 31
GRADE 30
GRADE 28
GRADE 27

GRADE 26

GRADE 24
GRADE 22
GRADE 10
GRADE 10
GRADE 18

.GRADE 16

UTILITIES DEPARTMENT — WATER DISTRIBUTION DIVISION
WATER SYSTEM CREW LEADER CLASS I

WATER §YSTEM CREW LEADER

LINE MECHANIC

UTILITY MASTER MAINTENANCE MBCHANIC
UTILITY JOURNEYMAN MAINTENANCE MECHANIC
UTILITY WORKER/WATER DISTRIBUTION '

DRAFTSMAN CLASS 1
DRAFTSMAN
ENGINEERING TECHNICIAN
ENGINEERING AIDE
SECRETARY

ADMINISTRATIVE SECRETARY
DISTRIBUTION TECHNICIAN

*An employee obtaining a relevant EPA Heense will receive o one (1) pay

grade increase for each bl

htai;

" UTILITIES DEPART]

T~ WATER POLLUTION
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d not 1o d two (2) pay grades.

9)

GRADE 29*

GRADE 28*
GRADE 26*
GRADE 27
GRADE 25
GRADE 23*
GRADE 26
GRADE 25

" GRADE25

GRADE 19
GRADE 16
GRADB 18
GRADE 25*%

N

LABORATORY TECHNICIAN HI - GRADE 28

LABORATORY TECHMNICIAN IT . GRADE 26
LABORATORY TECHNICIAN I GRADE 25
LABORATORY TECHNICIAN . GRADE 23
LAB TECHNICIAN-IN-TRAINING ) .GRADE22
LEAD OPERATOR. - GRADE 32
OPERATOR CLASS III : GRADE 29
OPERATOR CLASS 1T GRADE 27
OPERATOR CLASSI : GRADE 25
OPERATOR GRADE 23
OPERATOR-IN-TRAINING GRADE 22
LEAD MILLWRIGHT (with a class 1) GRADE 32
LEAD MILLWRIGHT (with & class I} GRADE 31
LEAD MILLWRIGHT (with a class I) * GRADE 30
MILLWRIGHT CLASS IIT . GRADE 28
MILLWRIGHT “A” CLASS II : GRADE 27
MILLWRIGHT “B” CLASS I . GRADE 26
MILLWRIGHT HELPER GRADE 24
MILLWRIGHT-IN-TRAINING : . GRADE22
PUMP STATTON OPERATOR CLASSIIT - GRADE 28
PUMP STATION OPERATOR CLASS IT GRADE 27
PUMP STATION GPERATOR CLASS T . GRADE 26
PUMP STATION OPERATOR . GRADE2S
UTILITY WORKER (with a cIassA license) GRADE 24
SECRETARY GRADE 16
CLEANER . : : GRADE 10
PART TIME CLEANER . GRADE 10
ADMINISTRATIVE SECRETARY -GRADE I8
- SLUDGE PRESS OPERATOR ENTRY LEVEL ' GRADE 23*

* This position is elzgzbk Jor advancement of one (1) additional pay grade
Jor eacl: obtained Okio EPA Wastewater License up to & maximum of a

grade 26,
UTILITIES DEPARTMENT - SEWER COLLECTION DIVISION
SEWER COLLECTIONS CREW LEADER CLASS I "GRADE 29*
SEWER COLLECTIONS CREW LEADER : GRADE 28+
. SEWER REPAIRMAN AND CLEANER GRADE 26*
UTILITY WORKERSEWER GRADE 23+

*dn employee obtaining o relevant EPA license and/or PACP/LACP/MACP
CERTIFICATION will receive a one (1} pay grade increase for each license
obtained 1ot to exceed two (2) pay grades.

UT[L!TIESDEPAR IMENT — LANDSCAPING DIVISION

- LANDSCAPE CREW LEADER*
" GROUNDSKEEPER/FACILITES CREW WORKER** GRADE 26
LABORER CLASS 2 GRADE 21

*dn employee who obtains an additional Ohig Dept. of Agriculture GRADE 14
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Commercial Applicator License category in excess of the 5, 8, and Core-
categories shall receive one (1) pay grade increase for each additional
calegory not to exceed pay grade 30.

** dn employee who obtains the Ohio Dept. of Agriculture Conmercial

Applicator License category 5, 8, and Core shall receive pay Grade 24.
BUILDING HOUSING AND PLANNING DEPT, - BUILDING DIVISION

2N® ASSISTANT BUILDING INSPECTOR GRADE 25
ADMINISTRATIVE LEGAL LIAISON GRADE 24
H.V.AC. /IMECHANICAL INSPECTOR (interim certificate) GRADE 25
HYV.A.C /MECHANICAL INSPECTOR (state certified) © GRADE26
H.V.A.C. INSPECTOR TRAINEE (part time) GRADE23
BUILDING INSPECTOR (interim certificate) GRADE 25
BUILDING INSPECTOR (state certified) ’ GRADE 26 .
BUILDING INSPECTOR TRAINEE ) GRADE 23
RESIDENTIAL BUILDING INSPECTOR GRADE 22
ADMINISTRATIVE SECRETARY GRADE 18
SECRETARY . GRADE16
DATA CLERK - GRADE 10 - -
DATA CLERK (with two years and training) GRADE 12
ASSISTANT PLUMBING INSPECTOR (state certified) GRADE 26
HOUSING INSPECTOR GRADE 22
ELECTRICAL INSPECTOR GRADE 22
ELECTRICAL INSPECTOR (Stare Certified) / TRAFFIC SI GNAL GRADE 29

TECHNICIAN COORDINATOR

B UILDLNG HOUSING AND PLANNING DEPY.

- DISPOSITION AGENT GRADE 32
HOUSING INSPECTOR SUPERVISOR GRADE 32
ACCOUNTANT ' GRADE 30
BUSINESS RELOCATION SUPERVISOR. GRADE 29
RESIDENTIAL RELOCATION SUPERVISOR ) GRADE 27
RELOCATION COUNSELCR ' GRADE 20
SECRETARY ' ’ GRADE 16
COMMUNITY DEVELOPMENT COORDINATOR GRADE 27
ASSISTANT FISCAL OFFICER GRADE 24
LOAN AND GRANT ADVISOR GRADE 25
CONSTRUCTION SPECIALIST GRADE 27
CONSTRUCTION SPECIFICATION SPRCIALIST GRADE 27 -
DATA CLERK , GRADE 10
DATA CLERK (with two years and training) GRADE 12
LABORER/GROUNDSKEEPER GRADE 14
ADMINISTRATIVE SECRETARY - GRADE 18
ACCOUNTS CLERK GRADE 18

ADMINISTRATIVE ASSISTANTH.P.D.) GRADE 24
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Section 5, The following is the wage scale for bargaining unit Job classifications for thc
_duration of the Collective Bargammcr Agreement

Class

10

12

t a4

16
1z

as

a4
22
23
24

26
27
28
29

30

31
32
33
34
35
36
37
38
39
a0

80%

“11.4518

11,7088
11.9675
12,2350
12.5215
12.8366
13.1710
13,5052
13,8395
14,2025

. 14.5940

15.0143
15,4345

. 15,8835

16.3514
16.8577
17.3925
125178
18.5100
18.1021
18.7421

20.4202°

21.1475
21.8433

22,6169 -

23.4383
24.2693
25.1430
26,0840
271058
28.1374
28,1877
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2014 -2015

96% .
12,8832
13.1733
18.4635
13.7643
14.0867

12.2412

14.8173
15,1834
15.5695
159778
16.4183
16.8911
17.3638

17.8689 °

18.3954
18.9649
195666
20.1578
20.8237
21,4399
22,2089

22.9727 .

23.7571
24.5738
25,4440
26.3681
27.3030
28.2915
29,3645
30.4942
31.6546
32.8474

- 95%
13.5980
13,5052
142114
14.5280
14.8693
15,2435
15,6405

'16.0374

16,4345
16.8554
17,3304
17,8295
18,3285
18,8516
194173
20,0185
20.6538
21,2774
21,9806
22.6838
23.4437
24.2430
25:0770

.25.9380

26,8576

27.8330 -
28.8198°

23,8533
30.5748
32,1883
33,4232
34,6722

100%

18.3147
14.6370
14.9554
152937
15.6519
15,0458
16,4637
15.8815
17.2994
17,7581
18.2425
18.7678
19.2932
19.8543
20,4393

© 210721

21.7407
22.3973

. 23.1375

23.8777
24.6776
25.5252
26.3968
27,3042
28.2712
25.2979 -
30.3366
31.4350
32.6050
33.8824
35.1717
364871



ARTICLE 30
PRESENT BENEFITS AND PAST PRACTICES

Section1.  Itis mutvally recognized by the parties that all present benefits and past practices
in effect prior to this Agreement, and not covered by, in confliet with, or superseded hy this
Agreement shall remain in full foree and effect, unless and until changed in wiiting by mutoal
agreement of the parties,

ARTICLE 31
MISCELLANEOUS PROVISIONS

Section 1. The following provisions regarding requived licemses andfor certifications for

Bargaining Unit positions shall be followed:

A. The Employer will continue to provide information and programs designed to sssist
employees in obtaining snd mainieining licenses end/or certifications required by their
respective sub-departments for the performance of their duties,

. The Employer shall reimburse Bargaining Unit Employees for any license fees and/or State

mandated continving education costs they are required to pay for in arder to maintain various -

licenses and/or certifications required by their job classification and/or their respective sub-
departments for the performance of their duties, cxccpt for stendard Ohio Drivers license
fees. .

, Bargaining Unit Employess shall be notifisd, in writing, of any Commercial Drivers License
(CDL) endorsements they are requirad to obtain and/cr maintain for their job class.

The. Employer and the Union have agreed on the Comumercial Drivers License level and
enddrsements required for cach Bergaining Unit posmon that shall requrzc any type of CDL,
they are as follows:

Park and Recreation Division

Parks & Recreation Working Crew Leader Class A -Air Brake

Parks & Recreation Motor Equipment Operator 3 Cless A - Air Brake
Parks & Recreation Motor Equipment Operator 2 Class B - Air Brake
Parks & Recreation Motor Equipment Operator 1 Class B - Air Brake
Parks & Recreation Laborer 2 Class B - Air Brake
Electricel Division Electrical Inspector {state Cless B — Air Brake cerhi’ ed) /

Electrical Division
Blectrical Division
Electrical Division

Utilities Sub-Departments

‘Water Distribution Crew Leader Class A - Air Brake

Water Distribution Line Mechanic Class A - Air Brake

Water Distribution Utility Worker Class B - Air Brake

Water Distribution Master Mechanic Class A - Tanker - Air Brake
Water Distribution Journeyman Mechanic Class A - Tanker -~ Air Brake
Sewer Collection Crew Leader Class A - Tanker ~ Air Brake
Sewer Collection Sewer Repairman/Clesner .Class A - Tanker - Air Brake
Sewer Collection Utility Worker Class B - Tanker - Air Brake
Water Pollution Millwright A Class B - Tanker - Air Brake
Water Pollution Millwright B Class B - Taoker - Air Brake
Water Pollution Millwright Helper Class B - Tanker - Air Brake
Water Pollution Millwright In Training Class B - Tanker - Air Brake.
Water Pollution Utility Worker Class B - Tanker - - Air Brake

D. The Employer shall make arrangements for all Bargaining Unit EBmployees who must

Trafﬁc Signal Tech Coordinator

Traffic Signal Techniqian Crew Leader Class B — Air Brake

Traific S8ignal Technician II Cless B — Air Brake

Traffic Signal Technician I Class B — Air Brake,

Mechanical/Garage Division
Mechanical/Garage  Mastér Mechanic
Mechanical/Garage Lead Master Mechanic
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Pyblic Property Sub-Departments Job Class Requirement
Street Division . .
Street Working Crew Leader Class A - Tanker - Air Brake
Street Motor Equipment Operator 3 Class A - Tanker ~ Air Brake
Street - Motor Equipment Operator 2 Class B - Tanker.- Air Brake
Stresat Motor Equipment Operator 1 Class B - Tanker - Air Brake
Street Utility Worker Class B - Air Brake’
Street Laborer 2 - Class B - Tanker - Air Brake
- Street Paint Technician - - Class B —Tanker - Air Brake

Class B — Tanker — Air Brake
Class A — Tanker - Air Brake

upgrade or obtain & CDL certification or endorsement(s), as & requirement for the job
classifications as established herein, to be trained and tested once without cost to the
Bargaining Unit Employee. These arrangements shall inctude the use of & City vehicle and
equipment if necessary.

. Any Bargaining Unit Employee who fails to maintain the proper CDL and/or endorsement

shsll be placed in the Laborer Grade 11 job classification in his home department for apeﬂod
not to exceed two years provided he/she has been given the opportunity a5 provided for in
sub-section (D) above. If during this two-years, he obtains the proper CDL/ and/or his CDL
is re-instated, he shall be returned to his/her previous job classification and pay grade. An
employee whose CDL and/or endorsement permanently or for a period of two years or more

65



shall become an incurnbent in the Leborer Grade 11 Job Classification.
F. The following CDL Upgrade Program is hereby agreed to:

1. All bargaining Unit Employees shall have the opportunity to obtain and/or ypgrade a
CDL License and/or endorsement except for Hazardous Materials Endorsements which
are not approved at this time.

2. The City of Lorain shall reimburse Bargaining Unit Employees for the cost of training
and costs of testing for their CDL up to the amount of Three Hundred Fifty dollars
(350.00). This reimbursement shall ba made to the employee within 30 days that he tums
in a receipt for the costs related to the CDL Training and Testing and only affer the
employee shows proof of passing the CDL test for thé license or eadorsement sought.

3. Employess shall be responsible to arrange for any training or testing that they desire on
their own. This waining and festing may be at any certified training or testing facility in
the State of Obio. A copy of certified training and testing facilities shall be posted in
each sub-department. 3

4. All training and testing shall be on the employee’s own time except for those employse's
in the Water Distribution Sub-Department who are sceking an Air Brake Bndorsement.
Those employee’s in the Water Department Sub-Department seeking an Air Brake
Endorsemnent may make arrangements for their training and taﬁng to take place during
wotking hours: These arrengements shall be ‘approved in gdvence with the
Superintendent or Assistant Superintendent of Distribution.

5. Any problem with this program shail be addressed by the Safety Service Dizector or his
designee and the Local Union President or his designee. Any changes to the program
shall be agreed to in writing by zuthorized representatives of the parties,

Section 2.  Bargaining unit employees will be allowed time off with pay, for purposes of
taking required license examinations and/ or when attending required training programs and/or
approved continuing education courses, seminars or classes that take place during his regularly
scheduled hours.

Section3.  The Employer will contine to provide uniformss without cost, -or in lien vof R

providing uniforms without cost, the Employer shall pay & uniform allowance, to the employee
to those employees who have been provided uniforms in past Collective Bargaining A greements,
Within mnety days of the execution date of this Agreement the parties shall meet for the purpose
of reviewing the allocation of uniforms to bargaining unit members. The parties shall be
ernpowered to make any changes necessary for the equitable alldeation of uniforms and/or
uniform allowances for the various bargaining unit members, These changes shall be reduced o
writing and executed when reached.

Section 4  The City shell refnbrrse Mechenics in the Gerage and Parks & Recreation Sub-
Departments up to two hundred fifty dollars (3250.00) per year for the purchase of tools,
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Bmployees will be required to furish receipts as proof of purchase of the tools as provided
herein,  The City shall allocate monies for, and implement 8 tmm.mg program for Mechanics, to
e determined by the Employer.

CLOTHING ALLOWANCE - As part of the negotiations jor a new CBA effective October 1,
2013 through December 31, 2016, the parties agree that the City shall provide a clothing
allowance of two hundred fifty dollars (§250.00) per year to all employees in this bargaining
unit, payable on the first pay period of December of each year. This allowance is in addition
to any other alowances provided within the Agreement ifself}

Section 5.  No contracting out language: The City of Lorain recognizes the integrity of the
work performed by the Bargaining Unit and agreés that no work shall be contracted ont for the
life of this Agreoment unless and until the City enters into good faith collective bargaining with
the Union as required by Obio Law, except for contracting out of work that has customarily been
contracted out. The City shall provxde copies of any bid specifications to the Union withéut cost,
upon their request, -

Section' 6. The City shall continue funding of the United Steelworkers Career Development
Center in accordance with the Letter Agreement initiated in 1999, If this program is terminsted
by any party prior to the expiration of this Agreement the parties shall meet to develop a

csuceessor program that shall have the same Employer contribution:rate as the Career

Development Center. Such program shall be open to all Bargaining Unit Union Members under
guidelines jointly established by the parties,.

Section7.  Redlining: Notwithstanding any provision of this Agreement to the contrary, the
"Redlining" of positious as negotiated in this or previous collective bargaining agreements shall
heve no effect on eny Bargaining Unit member who was employed on ot before January 1, 1995,
with tespect to lateral transfers to a new position, bumping/displacement and recall due to

- lagoffs, tetmporary transfers or Iabor pool trensfers. Employees whose positions have been red-

liped shall-continue to receive percent increases in their base rate of pay.

Section8.  Bargaining Unit Members shall no? be required lo become residents of the City of
Lorain. ‘

Section9,  The follov\nng appendixes and exhibits moorporatcd herein by refereace shall be
considered part of this Agreement:

Appendix I:  Memorandum of Understanding — Parsanal Time - Black szsr Waste Water
Treatment Plant (February 8, 2013)
Appendix 2:  §ide letter - Reorganization of Building Department — May 2001
Appendix 3:  Memorandim of Understanding — Water Purification Lab (January 25, 2014)
Appendix 47 MOU ~ Water Distribution Work Days and Overtime —January 19, 1999
Appendix 5: FMLA Intenmittent Leave Use Form
Appendix 6:  Schedule of Medical, Drug and Vision Coverage
Appendix 7 Spousal Medial Covernge Q & A
Appendix 8: Medical Savings Account
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Appendix 9:  Side letter — Water Purification Leb Schedule ~ Febroary 12, 2009

Appendix 10: MOU ~ 12-Hour SHifts

Appendix 11: Memorandui: of Understanding - Sixteen Hours of Work (Seprember 16, 2104)
Appendix 12: Form — Application for Sick Leave

The various letter agreements eatered into and conﬁzmed during the course of negenauons are
hereby made part of this Agreernent.

. Section10. Ohio Revised Code 124.57 shali not apply to members of the bargaining unit
except to the extent that bargaining unit members shall not be permitted to be a candidate for any
elscted municipal office of the City of Lorain.

Section 11.  The purpose of this section is to memorialize matters agreed to in past agreements
and/ or the current agreerent xegarding the various Utilities sub-departments.

- A. The Water Meter Reader incentive program initiated in 1594 shall be cxte‘mded for the lifs of
the Collective Bargaining Agreement. Any emnployee bidding on the Meter Reader position
shall abide by the incentive prograrn initiated in 1994,

B.. Notwithstanding any Article or section of the collective bargaining agreement any temporacy
replacement to the Meter Reader position shall be offered first to bargaining unit employees
from the Utilities Department Office Division.

C. All job descriptions in the various Utilities sub-departments were adopted after negotiations
with the Union. For the purpose of interpreting qualifications end the principles related

thereto as outlined in said job descriptions: the previously accepted explanation of the job -

description ardinance (The Yerger Report Ordinance) shall continus to be adhered to,

D. Water Distribution Department second shift provisions.
1, Management may, at its discrefion, schedule one Distribution Crew co.nsisting of one
Crew Leader, one Line Mechanic and two Utility Workers on a rotating second shift
schedule, Monday through Friday, from December through March, (16 weeks), each year
beginning on or about the first week of Decernber 1995,
2. Thehours of the second shift shall be from 3:00 pan. until 11:00 pan,

3, The second shift rotation shall caincidc‘with the Crew Leader who is on call that week.

4, Devistions in this agreersent shall be agreed to by mutnal written agreement of the Locel

Umon Gnevance Comunittes and the Direotor of Utilities.

5. The current Call-Out poyment agreement ghall be reduced fo waiting, signed by the
parties and continue to remain in effect.
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E. The twelve hour shift in place in the Water Purfication sub-department, P @ 3 and the
BRWWTP shall be continued for the life of the Collective Bargaining Agreement. Any new
employees bidding and awarded & job coversd by the twelve hour shift agreement shall be
required to abide by its terms and conditions. (S¢g, Appendix 10).

F. The altsmative working schedule in the Water Purification Depariment Leb shall be
continued for the life of the Collective Bargaining Agreement. Any new employees bidding
and swarded a job in the Water Purification Lab shall be reqmred to ebide by its terms. (See
Appendix 9).

G. The Call Out Pay for bargoining umit employees in the Water Distribution, Street
Department and Sewer Collections Department shall be reduced to writing and continve to
remain in effect.

H. Any bargaining unit employes performing duties opereting the Sludge Prass at the Water
Pollution Control Plant shall be paid at a Grade 23 or his/her present pay grade whichever is
greater,

L. Itis understood that the job classification series of Lab Technician, Operator and Millwright
in the Water Purification and Water Pollution Cantrol Divisions of the Utilities Department
are “automatic progression” positions, .All bargaining unit employees shall begin at the “in
training” level of these job classifications and advance through the series on an “svtometic
progression™ basis by obtaining the appropriate EPA operational certificate(s) as outlined in
the respective job descriptions. The Union agrees to the changes in the job descriptions of
these job classes #s proposed hy the Utilities Director in the June 15, 1998 memo to the
Personne] administrator,

J. Any bargsining unit employee classified as a Utility Worker in the Water Distribution

Division.shell be paid the pay grade of Meter Installer when assigned to work involving the
installation of water meters.

K. Notwithstanding the provisions of the above éub-secﬁon D, the parties agree that the Safety
Service Director shall review the feasibility of eliminating the second shift in Water
Distribution, The Safety Service Diredtor shall inform the Union by October 1, 2001 of his
decision. If the second shift is to be continued the parties agree to change the provisions of
rotation to be on a voluatary and/or scniority driven basis in accordance with Article 9,
Section 21 of this Collective Bargaining Agreement.

Section 12. It is mutually agreed to that all incumbent bargaining wmit members of the Public
Propersy Department Cemetery Division sub-depertment shall continue to be assigned to work in
their job classification at Elmwood Cemetery, so-long as there is work at Blmwood Cemetery to
be performed, as determined by management.

Section 13,  In order to be reclassified as o Laborer 2, 2 bargaining unit member n;ﬁst PoOBSEss
& valid Class B CDL with an air brake endorsement and have at least two years service in 2
bargaining unit job classification requiring & commercial drivers license or two (2) years as a
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Laborer 1 or cquiv.alant grade, except in the Cemetery Sub-Department where there shell be no
CDL requirements,

Section 14.  The purpose of this section is to memorialize past agreements with regard to the
employment of seasonal employees to perform work nommally performed by bargaining upit
employees. Those agreements are as follows:

A, Seasopal employees shall have no seniority rights within the bargaining uuit,

B. Under no ::ircumstsnces shall any seasonal employees be hired while there are bargaining
unit members on layoff status,

C. The Employer recognizes the integrity of the bargaining unit and ths work it performs. -

Seasonal employees shall not be employed 1o the extent that they erode the integrity of the
bargaining unit or infringe upon the rights of bargaining unit employees.

Section 15. The principles established in the January 30, 1992 Letter Agrecment regarding
Seasonal Parks and Recreation Programming, Letter Agreement #5 of the 1995-1997 Agreement
shall continue to be recognized by the parties.

Section 16.  The following agrecment wes made regarding “Relief Operators and Relief Lead -

Operators™ in the Water Pollution Control Division of the Utilities Depariment:

1. Designated relief persons may not work five consecutive days with two days off depending
on the scheduling needs of the department. : -

2, Designated relief persons shall be guaranteed a minimum of 40 hours per week.

3. Designated relief persons shall not be required to worlk more than seven consecutive days
over any two week period. .

_4. The relief schedule may be éhanged with ten days prior notice.

The parties agree that additional language to address the working conditions of Operators and
Lead Operators in the Water Pollution Control Sub-Departments shall be negotiated at the sub-
departmental level within 90 days of the execution date of this agreement.

ARTICLE 32
SUBSTANCE ABUSE POLICY

Section 1. Concerns. The abusive use of drugs and alcohol is & major social problem in the
United States that hes permeated all aspects of American Society. In addition to the personal and
family tragedies inberent with substance abuse our cconomy and individual businesses suffer
from lost productivity, quality and safety.
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The parties recognize that substance abuse is symptomatic, but not necessarily inchusive thersof,
of hopelessness, cconomic deprivation, peer pressure and en inability on the part of local, state
end federal governments to eradicate abused substances from society. Morcover, substances like
tobacco and elcohol enjoy certain governmental protection and yet each cost the taxpayers
billions of dollars each year. Consistent with these positions the City of Lorain, Otdo and
USWA Local Union No. 6621 feel a strong responsibility to our citizens, the peneral public, and
cmployses to focus on the problems of substance sbuse. As the City of Lorain, Ohio and Locel
Union No. 6621 recognize the importance of maintaining public safety, operational efficiency
zg service, and when substance abuse threatens these objectives we must meet the challenge
correct it.

Sectlon2.  Objective. This policy establishes the appropriate direction of substarice sbuse
situations. Alcoholism and drug abuse are recognized by the parties to be treatable conditions.
Without detracting from the existing xights and obligations of the parties recognized in other
provisions of this agreement, the City of Lorain, Ohio and Local Union No. 6621, (hercinafter
the City and the Union, or collectively “the parties”) agree to cooperate in encouraging
employees affected by alcoholism and/or drug sbuse to undergo a coordinated program directed
to their rehabilitstion 4t The Lakeland lostitute or other mutuslly agreed to facility, The costs
associated with testing shall be bome by the Employer. The costs sssociated with screening
and/or assessment shall be borne by the Bmployer if covered under the Health program or if
required by taw.

Section 3.  Applicability,

A. Employees, i )

This policy as negotiated applies to the Members of USWA. Local Union No. 6621 who are
employees of the City of Lorein, Ohio. Government required CDL testing shall apply only to
those Employees who are required to hold 2 CDL 1o perform their duties.

B. Substances. .
Examples of substances generally considersd to be substances subject to abuse are:
. mearifuana metabolites .

amphetamines

cocaine metabolites

opiate metabolites

. phencyclidine

. alcohol

I S

Seetiond.  Policy

THE ABUSE OF DRUGS AND ALCOHOL IS A MAJOR SOCJAL PROBLEM IN THE
UNITED STATES. THE CITY OF LORAIN, OHIO FEELS A STRONG RESPONSIBILITY
TO ITS CITIZENS, EMPLOYEES AND THE GENERAL PUBLIC TO FOCUS ON THE
SUBSTANCE ABUSE PROBLEM THE CITY OF LORAIN, OHIO WILL UTILIZE TESTING
AS A MEANS OF DETECTING SUBSTANCE ABUSE IN THE WORKPLACE AND WILL
CONTROL THIS SITUATION BY APPROPRIATE FOLLOW-UP ACTION AS QUTLINED
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.IN THIS POLICY. ALCOHOL AND DRUG ABUSE WILL NOT BE TOLERATED IN THE
WORKPLACE AND ITS PRESENCE MAY RESULT IN THE TERMINATION OF AN
EMPLOYEE.

Section S. Prohibitions.

A. The sale, possession, mmufacturing, distribution, dispensatior, use or purchase of iliegal
substances during working hours may subject an employee to immediate discharge from
employment.

B. No non-Union employee, Union employee or mansgement, will be permitted to work under
the influence of alcohol end/or a controlled substance, which indnees an unsafe mental or
physicel state or which actually impairs the pexformance of work during employer work time.
As used in this scetion, "under the influence” shall be defined as belng in 2 condition where
ones work performance is substantially impaired.

Section 6.  Voluntary request for assistance,

Braployees may voluntarily request sssistance from the City in solving a substance abuse
problem at eny time pricr to 2 test being administered without fear of suspension without pay
and/or discharge. Such request should normally be directed to the Service Dz.rcctor in complete
confidentiality.

Leaves of dbsences to coprect 8 substance abuse situation volunterily identified will be ‘granted in
conjunction with request for assistance. Such leaves will be consistent with Ohio law and the
Federal Medical Leave Act and as outlined in other Sections of this Policy.

Section7.  Guidelines for esteblishment of Employee Assistance Program. (EAP):
The parties have reached the following understanding with respect to general guidelines:

A. An assessment of alcohol/drug sbuse will be made by u trained professionsl at the Lakeland
Institute or other agreed to facility.

B. A joint City and Local Unfon No. 6621 Employee Assistance Program Committee shall be
promptly established comprised of cqual pumbers of members designated by the employer
and the president of the Loca] Union. The parties will select a mutuslly agreed to impartial
certified medical profcssxonal to break ties in recommendations and implementations. The
EAP committecs in their implementation activities and ongoing cvahiation shall regard the
following:

1. Review and recommend an appropriate supervisor/Local U’nion representative training
program.

2. Review the testing procedures to assure that they include a;;propriatc safeguards for
. privacy, confidentiality, chain of custody and that they meet local, state and federal
guidelines, regulations and statutes.

3. Ensure selection of NIDA. certified laboratories to ensure accuracy and proficiency
ratings.

4, Perform other activitiss as agreed upon by the Local Union and the City of Lorain,

C. No employes will be referred to assessment solely on the basis of anonymous or third party
reports.

D. The BAP committee will develop procedures for Union personnel to refer management
persormel for assessment based on the provisions of this agreement. Substancs abuse makes
no distinction between Union and Management. Tt affects all.

E. 1. The Clty will not requirs employees fo submit to random or blanket aloohal o drog
sarecnmg except as required by Federal or State reguletions/statutes and except as reqmred
in accordance with level 2 or level 3 OBWC regulations,

2. Employees will be selected by a scientifically valid random process,~and each emp!oyce
will have an equal chance of being tested cach time selections are made, The number of
employees selected for rendom testing wxll be in accordance with Level 2 or Level 3
OBWC regulations.

3. This periodic testing without notice will not be implemented until-60 days afier the
execntion, of this Agreement or 60 days afler it Is implemented throughout the workforce
on a city-wide basis, whichever is later.

F. If an employee requests s test for drugs, eny positive screening result must be confired by
Gas Chromatography/Mass Spectrometry-(GC/MS) before they are reported back as positive.
Tests will be detsrmined positive in accordance with the levels set out in item X of this
agreement.

G. X an employes requests a Breathalyzer test for alcohol, it must be performed by 2 trained
operator who has the authority to calibrate the Breathalyzer, on a praperly calibrated machine
and the person being tested shall have the option to have eny positive result confirmed by
blood test at the company’s expense,

Section 8.  Employee Testing.
A. Pre-employment testing.

1. Tests may be administered to all new hires. The test(s) may be required of an applicant

only after he/she has been offered 2 position, Employment with the City would be
conditional upon the applicent receiving a negative alcohol and drug test result.
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2. Exceptions may be made if the applicant has had an alcohol test administered in
accordance with Federal regulations witkin the previous six (6) months and the City
ensures that no prior employer of whom. the City has knowledge has records indicating a
vialation of the aleahol use roles within the past six (6) months.

3. An applicant may also be exempt from the pre-employment drug tests if he/she has
participated in & drug testing program within thirty (30) days prior to-the application for
employment or has pacticipated in a random drug testing program. in the previous twelve
(12) months, provided that the City has been able to make all verifications required by
law,

B. Reasopable Cause Testing.

1. In cases in which an individual is cbserved acting in an abnormal manner and there exists
& “reasonable cause to belicve” that the individual is under the influence of controlled
substances and/or alechol, the City may require the person to go to 2 medical facility to
provide wrine specimens for laboratory testing. A "reasonable cause to believe”
observation should be made directly by & City supervisory employee and, if available, the
Union Designee who have both been trained in these speeifics. In any event, the traihed
City supervisory employee shall make the final determination as to whether or not there

- is reasonable cause to believe.

2. An employee who i5 required to undergo "reasonable cause fo believe” testing must be
accompanied by a City representative and the Local Union Designee to the Local facility
selected to perform the testing, In cases where the Union designes is not readily
available, another trained Union designee shall be given one (1) hour from the time
He/She is notified, to meet and accompany the Employee to the local facility selected to
perform the testing.

3. Alcohol tests will be suthorized for "reasonable couse” only if the required observations
are made during, just before or just after the period of the work day when the driver must
comply with alcohol prohibitions. An slcohol test must be performed by a qualified
person who has the authority to calibrate, on a machine which has been propedy
calibrated and said calibration dates and time made observable to the person taking the
test. The test will not be given by the person making the reasonable cause determination
to test.

4. A supervisor who males a finding of reasonable suspicion also must make a written
record of his observations leading to a reasonable suspicion drug test within twenty-four
(24) hours of the abserved bebavior. The Union shall be issued a copy of -the
aforementioned data within twenty-four (24) hours of the occurrence,

C. Reasonable Cause test procedure.

1. "Reasonable cause to believe" tests shall consist of the lsboratory analysis of urine
specimens. Such analysis must be made by a NIDA certified laboratory,
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2. Utine specimens will be taken by authorized medical personnel.

3. At the time the specimens are taken, the individuals to be testéd shall be given a copy of
the specimen collection procedures. In addition, the individual must sign 2 consent form
authorizing the testing and release of the test results to the Service Director and Union.
Refusal to sign the consent form or to provide a specimen will subject the individual in
question to disciplinary action up to and including discharge. In those casss where &
sample is not obtainable after 2 reasonble waiting period (not ta exceed two (2) hours)
and having liquids provided for them, if the employee further refuses to comply with a
request for sample he/she may be subject 1o discipline up to and including discharge.

4. The Urine specimen should then be eollected in accardance with the procedure set forth
in Appendix A. The Urine sample shall then be placed in the transportation container.

5. The transportstion container and the stored sample container shall then be sealed in the
individual's presence and initialed by the tested individual. The conteiners should then be
sent on that day or the next normsal business day. via air cowrier to a NIDA cartified
laboratory. . .

. Post-Accident Tests

. Alcohol and controlled substance tests will be conducted in the fime Ewmils imposed by the

federal regulations for cornmerciel driver’s license after an accident on any driver who:

2. Was performing safety-sensiﬁvc fimetions with respect to the vehicle if the accident
involved loss of humen life.

b. Received a citation under state or local law fora movinétaﬁic violation arising from the
accident. |

. Mo Employee involved in an accident raay use alcohol for eight (8) hours after the accident

oruntil after He/She undergoes & post-accident test, whichever comes first.

. If an aloohol test is not administored within two (2) howrs or if & drug test is not administered

within thirty-two (32) hours sfter the accident, no tests will be administered, and the City will
prepare and maintain records explaining why the test was not conducted.

Breath tests will validate only the alcohol test and cannot be used tor fulfil{ controlled
substance testing obligations. Likewise, substance abuse testing can only indicate a presence
of ebused substances and not, immediate use,

. Before any driver operates 3 commercial motor vehicle, the City will provide him with post-

sccidedt procedures that will make it possible to comply with post-accident testing
requitements consistent with local, state and federal regulations or statutes.
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6. The City shall conduet a post-accident drugfalcohol test for eny employes where the
following circumstances oceur:

a, A'fatality of anyone involved in the accident;

b. Bodily injury to the employee and/or ancther persom that requires off-site medical
attention;

e. Any vehicular damage in apparent excess of $800.00;
d. Non-vehicular demage in apparent excess of $800.00.
E. Blenket/Random testing without notice.
1. Asreferenced in Section 7.,
¥. Retorn to duty fests.

1. A dmug oraleohol test will be conducted when an employee who has violated the City's drug
or alcobol prohibition returas to work,

2. Employees whose conduct involved alcobol may not return to work until the retum to duty
aloohol test produces a verified negative result.

3, Employees whose conduct involved misuse of drugs ruay not return to work until the return,
to duty drug test produces a verified negative result.

Section 9. Safety-sensitive functions.

A. Those positions as defined by Federal Law and/or State statutes shall be deemed s “Safety
Scositive" for the purposes of this Policy. In addition to any state or federal
reguletion/statute the parties will, by agreemeut, identify such functions as they deem safety-
sensitive. Said list of agreed to, or regulation/statute required fimctions, will be posted for all
employess to see. The perties will sign-off on the list and the City will make available to the
Local Union 2 list of all agreed to safety-sensifive functions that relate to this policy.

Section 10.  Scientific and Technicel Requirements
A.. Laboratory Analysis Procedures
1. Initial Test,
a. The initiel test shall use an immunoassay, which meets the requirements of the Food and
Drug Administration for commercial distibution. The following initial cutoff levels shall

be used when screening specimens to determine whether they are negative for these ﬁve
- drugs or classes of drugs:
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initial test level (NGHml)

marijuana metabolites 100
cocaine metaholites 300
opiate metabolites 300
phencycliding 25

amphetarnines 1000
alcohol (04)

2. Confimmatory Test Level.

b. All specimens identified as positive on the initial test shall be confimed using gas
chromatography/ mass spectrometry-{GC/MS) techniques at the cutoff values listed in
this paragraph for each drug. Al confirmations shell be by quentative amalysis.
Concentrations which exceed the linear region of the standard carve shall be documented
in the laboratory rccord as "greater than highest curve value."

confirmatory test level (NG/ml)
marijuena metahohtc 15
cocaine metabolite 150
opiates: morphine 300
codeine 300
phencyclidine 25
amphetsmine 500
methamphetamine 500
aleohol (09

1. 25 ng/ml if immunoassay specific for free morphine.
2. Delta-9-textrahydrocannabin0i-9-carboxylic acid,
3. Benxoylecgonine,

Section 11. Discipiinaxy Actions

. A, In addition to an employces rights under Article Eleven (11 of the Collective Bargaining

Agresment, Disciplinary Procedure, the following shall apply: .

B, The City of Lorain, Ohio recognizes the serious consequences of a suspension/termination of
an individnal However, the exposure of fellow employees and/or the general public 1o injury
or death by 2 substance abuser may waraat such action. The City of Lorain, Ohio is acutely
aware of its. responsibility in this area. Bmployees must also be mindful of their -
responsibilify fo approach the performence of their jobs free of drugs or sleohol.

C. If an employee tests positive to the substance abuse test 45 ontlined in this agreement, he/she
will be given the opportunity to aftend an sccepted rehab progeam at the City's expense, if
provided for by the City's Health coverage program, or by law. If said rehab program is not
covered by the Health program or by Law, the Employee may elect to bear the cost him/her
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sclf. Rehabilitation must be completed to the satisfaction of the physician in charge of the
program.

D. Medical leaves of absence at the agreed to xeheb facility will be granted twice to Employees
who fail substance abuse tests. Such leaves shall be consistent with Ohio law and the Federal
Medical Leave Act, Employees shell be allowed to use any accrued paid leave such as sick
or vacation time.

E. Afer satisfactorily completing a prescribed period of rehabilitation, the employes will be put
back to work following 2 negative drug test. Said Employee may be tested up to six (6)
times during the following twelve (12) months without notice.

T. Axn employee who fails a retum to duty test, except for an Employee pmdxcamd in "d" above,
will be disciplined as follows:

1. The Employee may, at the sole discretion of the Exaployer, receive up to a thirty (30) day
suspension,

2. If the Employee 'is placed into the inpatient care and HelShe has accrued: pmd Ieave,
he/she will be given the opportumy to uge such leave.

Section 12,  Union notfication of pohcy enforcement.

The City of Lorain, Ohio, shall, on a quarterly basis, report in writing to the Local Union the
total sumber of employees, both represented and non-represented, who have been tested and the
reason for the test. The report shall also specify the nurmber of positive tests, the substance for
which the test was positive and the action taken with respect to the employees. The report shall
not include mdmdual names or identifiers. .

The City shall provide the Local Union with advance notice of any changes to the city's palicy
that will be required by federel, state or local regulations during the term of -the applicable
collective bargaining agreement If the city contemplates changes in the policy or the underlying
festing procedures, including but not limited to chenges in the levels that determine a positive
result and the substances to be tested for, the city will notify the Union of such conteraplated
changes and will negotiate with the Unior about any such changes, except as required by law.

Section 13,  Notification to affected employess. )

A. Each employee will receive educational materials that explain the rcqu}:cmcnts of the Code
of Federal Regulations, Title 49, Part 382, together with a copy of the City’s policy and
regulations for meeting these requivements, Representatives of employee organizetions will
be notified of the availability of this information. The information will identify:

1. The person designated by the City to answer employee questions about the materials

2. Categories of employees who are subjsct to the drug and alcohol testing requirements.
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3. Sufficient information about the safety sensitive fanctions performed by employees to
make clear for what perjod of the work day smployes compliance is required.

‘4, Specific information concerming employee conduct that is prohibited.
5. Circumstances under which an cmployee will be tested for drugs and/or alcohol,
6. Procedures that will be used to test for the presence of drugs and alcohol, protect the
employes znd the integrity of the testing process, safeguard the validity of test results and
insnre that the test resulls are attribufed to the correct employee,

7. The requirement that an employes submit to drugA and alcohol tests administered in
accordance with federal Iegulations,

8. An explanation of what constitutes a reﬁ:sal to submit to a drug or alcohol test and the
attendant consequences. R

9. Consequences for employees found to have violated the drug and alcohol prohibitions
mcluding the requirement that the employee be removed immediately from safety
sensitive fimetions and the procedures for referral, evaluation and treatment.

10. Consequences for employees found to have an alcohol concentration of 0.04, or as

required by federal regulations.

11, Information concerning the effects of drugs and alcobol on an individual's health, work
and personal life; external and intcnm_l signs and symptoms of a drug oralcohol problem,
and available methods of intervening when a drug or alcohol problem.is suspected
including confrontation, referral to an employes assistancs program and/or referral to
administrative officials. :

B. Bach cmploycc must sign & statement certifying that ke has received a copy of the sbove
materials. A copy of the statement will be given to the employes and a copy entered mto
his/her service file,

Sectionp 14.  Records.

A. Fmployee drug and aleohol test results and records will be maintained under strict
confidentiality and released only in accordance with law. Upon written request, an employee
will receive copies of any records pertaining to his use of drugs or aleohol, including any
records pertaining to his drug or alcohol tests. Records will be mads available to a
subsequent emnployer or other jdentified persons cnly as expressly requested in writing by the
cmplayee.

Sécﬁon 15, Ressonable Cause to Believe Test forms.
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A. Al Bargaining Unit Bmployees will be required to sign 2 Reasonsble Cause to Believe Test

release form (Appendix B). A copy of the signed form will be given to the Employee and 2

copy entered into his/her service file,
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APPENDIX A

Employee testing kits.

A. The contents of the employment testing kit shall be as follows:

1.
2.

Screw capped, self sealing, tamper resistant urine collection bottles,

Security seal for sealing and initialing the urine bottles,

. Instructions for urine collection. N

. Chain of possession form, with space for listing prescribed medication and non. prescribed

medication.

. Nylor reinforced shipping sedl or sealing flaps for securing the exterior of the urine kit.

. The chain of possession form in the vrine collection kit shall be completed by the clinic

personnel and retuned to the kit before sealing the emtive kit The extetior of the urine

> collection kit shall then be secured, If possible have the individusl tested initial the "nylon®

seal for sealing flaps. .

. Shrink wrapped or similarly protected kits shall be used in all instances pertaining to A and B

above. Alternatively, the individual {o be tested shall be given & choice of the available kits.
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APPENDIX B
THE CITY OF LORAIN, OHIO

RIEASONABLE CAUSE TO BELIEVE TESTING
(Instructions/Receipt/Release/Listing)

NOTIFICATION OF TESTING:

Num_e of Bmployee (Print) Date of Notification

You are hereby notified that at such time as the Service Director of the City of Lorain, Ohio or
his qualified designee has reagonable cause to believe that you are under the influence of or miny
be affected by the presence of aleohol and/or controlled substances while on the job at the City
of Lorain, Ohio, you may be required to take an immediate no notics urine and/or Breathelyzer
test for the purpose of determining the presence of alcohol and/or controlled substances. If you
are required to take the ressonsble cause to believe no notice dmg test, you must notify the
testing lab of use of prescription and non-prescnptxon medications prior to the administration of
the test.

INSTRUCTIONS POR COLLECTION:
(Hogpital/Clinic Personnel)

The urine gpecimen obtained in the course of colléction will be placed in a self-sealing, screw
capped container and sealed, initisled by the employes and labeled (on the Chain of Possession
form) without the urine container and kit leaving the employee's presence. The employee has an
obligation fo identify the urine specimen will be sealed (and initialed by the employec) in the
transportation container and sent via fastest available means to 2 NADA certified laboratory.

RECEIPT:

I have received & copy of the “Rcasonable Causs to Believe Testing” form (Appendxx B) which
explains that 1 may be required to take & no notice drug test to determine the presence of alcohol
and/or controlled substances. .

Date of Acknowledgment - EBmployes Signature

Name of Employee
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ARTICLE 33
SEVERABILITY

Section1.  Should any change be made in applicable State or Federal Law, or should a court
of recognized jufisdiction determine thet a provision of this Agreement is illegal, then such

.provision would be autometically terminated and the remainder of the Agreement shall remain in

full force and effect.

Should fhe perties reach mutnal agreement on an alternate provision(s), such agwement shall be
reduced to writing and signed by both parties.

ARTICLE 34
CIVIL RIGHTS

Section 4. Civil Rights Committee

L A Joint Committée on Civil Rights (Joint Comntittee) shall be esteblished, The Union
shall appoint twe (2) members, in additlon to the Local Union President/Unit Chair
and Grievance Chair. The Employer shafl appoint an equel number of members. The
parties shall each appoint e Co-Chair and shall provide each other with updated lists of
the members of the Joint Consmittge.

2, The Joint Committee shall meet as necessary, and skall review and investigate matters
fnvolying civil rights and attempt to resolve them.

3 The Joint Committee shall not displace the novmal operation of the grigvance
procedure or any other 1ight or remedy and shall have 1o jurisdiction over initiating,
[filing or provessing grievances.

4 In the event an Employee or Union representative on the Joint Committee brings a
complaint to the Joint Conunittee, the right to bring a grievance on the matter shall be
preserved, in accordance with the following:

a. The complaint must be brought to the attention of the Joint Committee within
the same timeframe that a camplami tnust be brought to the First Step 1 of the
grievance procedure.

b The Entployee must provide the Joint Comrmrlee wzth at least s:xty (60) days to
attempt to resolve the matter.

e At any time thereafter, if the Joint Committee has not yet resolbed the matter,
the Employee may request that the Grievance Chair file it as a grievance in Step
2 of the grievance procedure, and wpon swch filing the Joint Commitiee shall
Nave no further jurisdiction over the matter.
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e If the Joint Commitiee proposes « resolution of the maitter and the Employee is
1ot satisfied with such resolution, then the Union may file the complaint at Step
2 of the grievance procedure, provided such filing is made within thirty (30)

days of the Employee being made aware of the Joint Commitiee’s proposed

14 esolxman

Section B. Workplace Harassment, Awareness and Prevention

1 All Employees shall be educated in the area of harassment awareness and pi

on a periodic basis.

2. A representative of the Union’s Civil Rights Department and @ represeniative
designated by the Employer will work together to develop joint harassment end
prevention education, with input from the plants and Local Unions.

3. Within six (6) months of the Effective Date of this Agreement, members of the Joint
Civil Rights Committee will be trained in matters relative to this provision.

4 All new Employees (and all Employees who have not received such training) will be
scheduled to recetve two (2} hours of training as to what harassment is, why it is
unncceptable, its for the harasser and what steps can be taken (o prevent
i, '

1

5. All Employees shall be compensated for time spent in training referred to in this
Section.

ARTICLE 35
o DURATION OF AGREEMENT
RE-OPENER CLAUSE PROVISIONS

‘Section 1. This Agreement shall be effective as of the date of ratifiéation and shell remain in
full force and effect through December 31, 2016.

Section 2,"  If either party dcsircs to modify or amend this Agreement, except as provided in
Section 3 of this Article, it shall give written notice of intent no easlier than one hundred fifty
(150) calendar days nor later than ninety (50) calendar days prior to the expiration of this
Agreement.  Such notice shall be by certified meil with retum receipt. to the certified
represcntatww L

Should the parties sgree to amend or modify this Agreement at sny time during the life of this
agreement other than that provided above or in Section 3 of this Article, such amendments or
- modifications shall be reduced to writing and incorporated as part of this Agreement.
Notwithstanding the above, nothing herein shall be construed as an oblrgaﬁon by either party to
negotiate during the life of this agreement,
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Secion3.  The parties may, by mutual agreement reopen negotiations at any time durmg the
term of this sgreement. The parties may also, by mutual agreement, enter into various letter
agreements or memorandums of understandings during the Lifs of this agreement, in order to
execute any mutuaily agreed wpon changes or to mutually clarify the meaning of any provision
of this agreement. Said letter agreements or memorandum of understandings, if reached shall be
signed by authorized representatives of the Bmployer and the Union and shall become part of
this ag;:cemcnt under the terms so specified.

Secﬁon 4.  The parties acknowledge that during the negotiabons which resulted in this
Agreement, each had the unlimited right to make demands and proposals on any subject matter
not removed by law from the area of collective bargaining, and that the undemtmdmgs and
agreement armived by the pames after the exercise of that right and opportunity are set forth in

- this Agreement. The provisions of this Agreement constitute the entire agreement between the .

Employer and the Union &nd all prior agreements, either oral or written are hereby canceled.
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SIGNATURE PAGE

This Agreement is made ﬁusQ ’g /"/ day of August, 2015 by and between the Cily of
Lorain, Ohio, 8 municipality corporation and the ‘United Steelworkers United Stecl, Paper
and Forestry, Rubber, Manufacturing, Euergy, Allicd-Industrial and Service Workers
Internatlonal Union, on behalf of Lotal 6621, hereinafier reforred to 2s the "Union™, or

"Local 66217,

For th%lnjn:mﬁo

Cirfise RitBnau
Mayor

Robert Fouwler” |
Safety/Service Director

For the USW .

Lep 0. el

Leo W. Gexard
International President

5, S

" Stznley W. 1hhnsos
Tnternational Secretary-Treasurer

Thomas Conway .
Vice-President (Adintnistration)

-

* Fred Redmond
Vice-President (Human Affairs)

s
David McCall
Director Distjet 1

‘heistophef Martinez
USW Staff Representative
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USW District 1, Sub District 4
Local 6621

Tadd Settie !
President

e 7 =

a6k 7, Crifelli Tr,
Commifteeperson

Jason Daniels ]
itteeperson

Allen Wilson

Committeeperson Q )

L %W

Elva Martes
Committesperson

T Graves
mmittesperson
: /
Jessidg}Potter
Committeeperson
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APPENDIX 1

MEMORANDUM OF UNDERSTANDING

BETWEEN THE CITY OF LORAIN, OHIO AND
UNITED STEELWORKERS ON BEHALF OF USW LOCAL 6621

In accordance with the provisions of Article 34 of the Collecti Bargai Agr t, the

following is hereby agreed to by the anthorized representatives of the Clty of Lormn, Ohio and the .

United Steelworkers on behalf of Lacal 6621:

‘Whereas, the Union and the City are parties ta a Collective Bargainiug Agreement; and

Whereas, Article 23; Holidays, Section 5, sets forth and defines the reception and usage restrictions
of two (2) personal days per calendar year; and

‘Whereas, the parties to this memorandum desire to enter into an agreament to modify the texms of
usage of those personal days;

NOW, THEREFORE, the parties agrec in this M dum of Understanding that p 1 time
will not be honoxed during the Iast two (2) weeks in December. Tt is 2130 understood and agreed that
if there is any unused persons] thme, not exceeding oight (8) hours, that personal time will be
converied to comp Hime to be faken within the next calendar year (within the limits and time
constraints of the Collective Bargaining Agreement),

This Memorandum of Understand shall pertain solely to the Black River Waste Water Treatment
Plant and shall not be used for any other department or sub-department,

This is ‘a non-precedent setting M dum of Und ding between the City of Lorain, Oh%o
and Uuited Steelworkers Local 6621.

.A‘greed to this 8", day of February, 2013.

TFor the
U
v
bert Fovrler .

Director of Public/Safety Services USW Staff Representative

USW Local 6521 President
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APPENDIX 2

LETTER AGREEMENT * May 2001

M. Craig Miller, Safety Service Director
Chief Negotiator - City of Lorain, Ohio

RE: Reorganization of Building Department
Dear Mr. Miller:

This letter is to confirm thé understanding and agreements rcached during the couwrse of
negotiations of the Collective Bargaining Agreement between the Union and the city of Lorain
regarding reorgamization of Bargaining Unit employess of the City of Lorain Building
Department. In order to increase the efficiency and productivity of the department and in order
to compensate bargaining unit employees for added training -and work load requirements the
following agreements were reached: in this regard:

1, Building, Plumbing, Blectrical and H‘VAC/Meahamcal Inspectors with interim State
Ccmﬂcatcs sha]l start at pay grade 25,

2. Upon obtaining full state certification in their rwpec’uve fields the Inspectors hsted above
shalf havc theix rate of pay increased to Grade 26.

3. Each current Inspector, namely Saul Plaza, Linda Fowler, Louis Czapp and Keith Waters,
shall, increass two (2) pay grades for each additionsl State Certification held in good
standing, to & maximum of (2) two additional certificates and a maximum pay grade of
Grade 30 for the following certifications: Residential Building Inspector, Commercial
building Inspector, Residential Plumbing Inspector, Commercial Plumbing InSpector,
end/or Blectrical Safety Inspector. Bach Inspector appointed afier 6/1/2009 shall increase

. one (1) pay grade for each additional State certification held in good standing, to 2
maximum of (4) four additional certifieates and a maximum pay grade of Grade 30 for
the following certifications: Residential Building Inspector, Commercial Building
Inspector, Residential Plumbing Inspector, Commercidl Plumbing Inspector, and/or -
Electrical Sefety Inspector. (Ttem 3 as updated 6/3/2009).

Confirmed by:
Phillip Dore, ' Mary Garza,
Safety Service Director Presulcnt USWA 6621
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APPENDIX 3

(9) UM OF UNDE G N THE CITY OF LORAIN, OHIO.
TED S AL X OFUSW Y, §621

In accordance with the provisions of Article 34 of the Collective Bargaining Agreement, the
. following is hereby agreed to by the authorized representatives of the City of Lorain, Ohlo,
and the United Steelworkers on behalf of Local 6621.

Whereas, the Union and the City are parties to a Collective Bargaining Agreement; and
Whereas, Appendix 9 (Letter of Agreement, Article 31, Sectton 12 (F), sets forth the
modified work week for the affected bargaining mnit personnel within the Water
Purification Lab;

‘Whereas, the parties to this Memorandum wish to enter into an agreement fox the purpose
of clarification regarding compensation received during the modified work schedule:

Monday | Tuesday | Wedunesday { Thursday | Friday | Saturdsy | Sunday
Week A {8 3 8 8 ] Off off
Week B |8 8 8

[ 4 T2 (667 | 2 (HIxD)
x1.5) .

Az poted'in the above table, Week'B-shall require the employee(s) to’ perform-duties on

Saturday and Snnday. Each scheduled two (2) hour day will be paid at regular (non-
premium) pay. However, Saturday will receive an additional .667 hours of pay to be paid at
the premium pay rate of time and a half and Sundsy will receive an additional one (13 hour
of pay to be paid st the premium pay rate of double fime (reflective of the pmvisions of
Article 14, Section 3 of the collective Bargaining Agreement),

Any and all hours worked beyond the two (2) hours on Saturday will be paid at the
premimn of time and a half, Any and all hours worked beyond the two (2) hours on Senday
will be paid at the premium of double time, .

This Memorandum only addresses the pay received for the alternative schedule outlined in

Appendix 9 and above. All other provisions of Appendix 9, as well as the rest of the
Collective Bargaining Agreement shall reman in full foree and effect.
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Agreed " day of January, 2014,

)

Roberk Fowler
Director of Public/Safety Services

Christoph¢ Martinez
USW Staff Representative

USW Loeal 6621 President
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APPENDIX 4

Memorandum of Understanding
Regarding Definition of Work Day and for
Purposes of Overtime Premfums in
Water Distribution Sub-Department

Pursnant o Article 34, Section 3 of the Collective Bargrining Agreement between the City of
Lorain and the United Steelworkers of America on behalf of U.8.W.A. Local 6621, it is hereby
understood and agreed to that the work day, for the purposes of determining the payment of
overtime premivms for bargaining wnit employees employed in the Water Distribution Sub
Department shall b interpreted and applied to those employees as follows:

1. The wozkda); for the purposes of determination of overtime premiuras provided in Article 14
of the CB.A. shall be the 24 hour period of each calendar day regardless of the time an
employee actually begins work.

2. Bargaining Unit employees shall be paid en overtime premium rete of one apd ons-half (1-
1/2) times the employee’s regular rate of pay for:

A, Hours worked in excess of eight (8) hiours in a work day;

B. Hours worked in excess of forty (40) hours in a payroll week; :

C. Hours worked on the sixth work day during & payroll wu:k if work was performed on five
other work days in the payroll week,

3. Bargaining Unit employees shall be paid an overtime premium rate of double (2 times)
the employee's regular rate of pay for all hours worked on calendar day Sunday if work was
performed on each of the preceding six calender days.

4,. This agreement shall replace the one signed on January 15, 1999 and shall be epplied
retroactively to December 1, 1998, All other Sections of Article 14, including but not limited to;
the no pyramiding (Section 10) and the definition of payroll week (Section 4), not in conflict

" with the understandings contained herein, ghall continue to bave full force and efféct, unless and
until mutually agreed 1o o?hemnse by authorized representatives of the parties.

Ll *¥k Rk ok * i

Agreed 1o this 19th day of Tanuaery, 1999 by:

FOR THE CITY OF LORAIN, OHIO . FOR U.S.W.A. LOCAL 6621:
George 1. Koury John T. Gallo
George L Koury, Safety/Service Director John T. Gallo, President

City of Lorain, Ohie : U.8.W.A, Local 6621
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REVISED FINAL COPY 1/19/99
APPENDIX 5
FMLA INTERMITTENT LEAVE USE

PLEASE NOTE: THIS FORM IS TO BE TURNED IN BY THE EMPLOYEE WITHIN
FORTY-EIGHT (48) HOURS OF HIS/HER RETURN TO WORK. FAILURE TO
COMPLETE THIS FORM WILL RESULT IN NO-PAY FOR THE TIME MISSED,

Name of Employee Department Date
1, (employes name) : , was sbsent for work
on (date/dates or date and hours)

due to the condition on my FMLA application for (check which applies)
myself

my famnily member

1 hereby request payment as follows:

HOURS SIQK TIME
HOURS VACATION TIME
HOURS PERSONAL TIME
HOURSNOPAY

Signature of Employee Dats

Received by and copy provided to employee:

Supervisor or Designee Date
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APPENDIX 6 . Room snd Boprd (semi-privte roem) 30% Paid ut 60% of ciigible exnemses
Madical, Preseription Drug and Vision Coverage Schedule of Bensfiis s
Physicien Office Service T Netwatk Out of Network b HOSpibl services ond supplies 0% _Paidgt60% of eligloexpenses
In Network/Dut of Nakwerk You are responsible for The Plen Pays Physiclans end surpeon seevices B0%: Paid pt 60% of cligible swpenses
Office Visits for preveative Health C;u
Tnotuding somprehensive physlcal exuns $15.00 copay per visit SIS.00 copoy, then 70% of _Aneshesls ) _so% Paid ot 60% of ligitls exprnses |
§ {inctuding reutine immuntzction god mammoprams) eligible cxponses
] QUTPATIENT HDSPITAL SERVICES TNNETWORK QUT OF NETWORK
Pep sraears and memmogrems BL5.00 copay pe visit ten 90% $15.00 copay, then 0% of
ible a3
) Al ougstiont servics end supplies 0% Poid 2t 60% of
Visicn mnd Hearing exems §15.00 copay per visit thea 100% . Not cavared (valesy otherwise Indicated)  eligible exponses |
Well baby/ehild care $15.00 copay per visit then 50% $15.00 copay, then 70%of . Xersyund disgnostic boxts . . B0% Pald ot 60% of
{ingludiny routine immunizations nnd injcetiqn) 3 sligble expenses. clipible exponszs -
Offiee Visity br injory or sicknass, indm;ing mouling $13,00 copoy per visiithen 50% -$15.00 copay, then 70% of . Physician md professionel services 80% Pald &t 60% of
. Office visits (fncludlng x-rays And dlagacstic lesting In ’ cligible expentes : : aligible coxpemes
. EMERGENCY HFALTHSERVICES N NETWORK . _QUINETWORE
Surgieal Services i office ) $15.00 copay per visit then 90% $15.00 copzy, then T0% of t ’ '
- cligble xpenser .{ Benergeney room services, o or cut of aeea (The plan st be notified withis 26 | $100.00 Co-pay per visit (Mo co-pay If | SI100.00 Copay pee visit
] . haoure or ex 200m as possitle of cogegency hospite) admission) -patient is admitted o bospinl -fmrri Qlo co-pxy if paifent is
Obstetrical office visits, pre 2nd post neial $13,00 aopay Ginitia) viskt) No $15.00 copay, then 0% of smergency Tam) or if visit is result of | admitied o hospit! fom
' ¢copsy thereaficr for pregpaney =ligihis exponaes injury caused by accldent emergency mam) or i vislt
) 3 result ofinjury caused by
) scident
URGENT CAREFPACILITY SEVICES® © $1500 copey pervisit $15.00 copty, then 0% | PRONETWORK COMPREHENSIVE MATOR MEDICAL
- ' ' .. SCEEDULECF )
»Al {east one Urpent Care Fesility within 3 rolles of City Limits will be InNetwork . . A
INPATIENT HOSFITAL SERVICES TN NETWORK OUT CF NETWORK Benedits Period . Clendse Your
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frem s PPO Network Provider

Inpeticet Physical Rehabllitation Scevices

from # Noo.PPO Network Provider

AS days

Qutpatient Mentl Fealth Core, Drug Abuse snd Aleohal Services recsived 180 visits

fromn a Noa-PPO Network Provider

Cutpatient Mentsd Health Cave, Drg Abuse mé Aleoho! Services ruerived ’ $550

Rowtine Manmoprim Service 1 mumoopram limited to $85
Reting Phyxical Ryams 2 rvaron
Rautins PAP Test et
Reutine CBC, SMA-L2, urltnalysis, chest x-ray und PKG 1 ofeush teze
Skitled Nursing Tacility Services 180 doy
MAXIMUM BENEFITS PAYABLE PER LIFETIMBE PER COVERED PERSON
For aff Covered Serviess 31,500,000
Por gmgim seryvices 180 dmvs
COMSURANCE PAYMENTS-CONTRACTING PROVIDERS -
TYPE C£SERVICB Faor covered ¥or Covered Services roceived | For Covernd Services reccived
Serviess yecelved fom a Non PPO Newrork | from & Nan PPO Metwark
from a PPO Frovider Provide .
Netwark Brovider

Befere your  NomePPO
Networke Colmaumare Limit
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After your Non-PPO Network

Colngurancs Limit has been

bus beon seached yeached
Yyou PAY THE { YOU PAY TEE
FOLLOWING  BEPORE | FOLLOWING  BEFORS,
YOUR  CONSURANCE | YOUR  COINSURANCE
LT HAS  BEEN | LDAT  HAS  BEEN
REACHED REACHED
Aflergy  injeations,  Allergy
s, Dumbdle  Medieat
Hquipmens, Bmm:(v;x Qoeny \
impactons) Oml  Accident,
Outpstient Blacd Typing sod )
Administration,  Outpatient
Profitalonal Specch Thenpy,
blood, Peivaiz Duty Mursing, 10% of " 0%t
Quipaient  Menlal  Hoslt, Tesser Amount ferser Amount DOBS NOT APPY
M :
| ALLOTHER COVERED 1o% et 10% 62
SERVICES | lesser Amount .. . . Jeoser Amount DOES NOT APPY
Aft:rycurCoiﬁxumm Limithas beea reached
Allergy  Injections,  Allergy T
tast, Dursbia Medics
Equiprment, Exwsotions (bany ||
‘irapacliony) Ot Ascident,
Cutpsrient Blood Typing end
Adwinistration,  Qurpsdent
Profeasionst Specch ‘Theropy,
blood, Privete Duty Nursing, %hoflesser 0%of '
Quipatient  Mentw)  Health, Amount lesses Amonnt DOES NOT APFY
‘ 98




Ve
Drug und Aleohol
ALL OTHER COVERED " 0% oflasser 0% of lester
SERVICES Amsnal Amoypt DOES NOTAPPY

AFITER YOUR COINSURANCE LIMIT RAS BEEN RRACHED

AR

Alisigy injections, Allegy test, Durable
Muedies! Bqulpment, Btrestions (bony
impactives) Oral Acaldent, Oumationt

Blood Typing and  Administration, |

TPOZIPREPRES

Rewminder: With your cand or through Mnil Ordes, ifthere s a guoeric cost, for those preseriptions that exceed three (3) thirty (30} day supplice,
Lhey may be purshated drough the ail Onler Maintenunce Drug Programs. Nolify your Phywisian of (his befare he writes your pressription,

Sco tha stmehed Preseription Drog Scheduls of Benefits for information.

Cowered Drups.
A,
B. Swm Restricted Drugs
C. Compound Mediostions
D. Inyulin
B
¥ Injestables boe ating kite
a. Tnsiteex.
H Geocric Pro-gatal vitaming

Priswintion Dz Seiedl o Remall

Insutin Needlss and Syringes o Preseription oaly

Insulin Glucose montiocing materiale
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Outpetient Professionsl Specch Therngy, 0% of Covered Charges
blogd, Prvete Duty Nutsing, Ostpatient 0% of Coverad Chsigex
Menml Health, Drug and Aleohol ;
ALL OTHER COVERED 0% of Coversd Charges ‘0% of Covermd Charges
SERVICES

Rreactigtion Drug

Fedcnx Lemd]’)mgi {exstnding injestables onless sprc!ﬁ:xﬂy inctuded ot approved by the Plen Adminktrator on a caseebys

The following drugs are excluded (wilcss specifically covered obove):

C fvex, disp jelties end of foums, or dovices regardless of inleeded use,

Feidity Drugs

Investigationat or experimenta! drugs

NonrFedersl Legend Drugs

‘Therpeatio Devices or spplisnces

Mcdmun for which the cont fe Tutoveseble emder sy Workers' Compensaticn or Oocupationsl Disvare wa or any State or
Agency, or fon finished by sy other Drog or Medical Serviess for shich no charge is made o &

m:mbe:.

Injectables

Growth Hommons drugs

Smaking crvsation piches or madication in oxoeas ol one troatment, sobio oxceed 12 wuks.
Velerinay medications

Weight foss drugs
Immmunization agets, zom md blood somponsats

Any product for cosmetic purpesss (e, Retin A, i over Wi epe alf 23) regardiess of intended vee,
Any drups not used for soie care nrmnkucmna: of & medleal eardiion,

Vitamins, sxcluding pro-natal geserd

Drugs mﬂ:b!swiﬂmttpm:ﬁpﬁm

Seme of te tbav': wxclusions may be approyed afisr revimwed by the Plan on & cese by caxe basiz. The final decision regarding covered,s
excluded, Jary or prefomsd, and 1o of non-profirred rests with the Plan

**Plysicton Becepfon: 3f the prescribing physician vrtres a letier to she Plan Administrosor/Plan Spensor outlining thd clinleal need for

the mombar to be preseribed the brand noms drug verus the genervic drug. the Plan Adwinistrator \ifl send this letser 1o the Cloims
Adb Jor a eltnlcal evak ¥, upon ng the Claim Ad) s evol the Plan Admi concurt wiiR the
preseribing phystclons request, this meinber may submit Phormacy recclpts, Jor ibat drig, for relmbursement, lexs thi $5.00 brand copay

"t the Clatins Admisistraiar,

B Disaensinali

Up te 8 30 day supply with two rofils, Aftee the 3 mooth cand supply, the preseription it cansidered to bo s drug end futnre
preseriptions are to be filled uader the Mai) Ocder Plan, Mudl O ispensing Limll: Mink 90d;gympply‘.“ ) must be

renewed et foxst once every 12 monis.

Co-pry Cotxs Pharmecy:

A Generis drugy » $10.00 Co-pay

B, Bread drug Formulery or Prafetred with no generic equivalent « $25.00 ceupay

c, Brand drug Non-frmuoiny or Nonwpreferred - 540,00

D Brend drug with » Generic cquivsiont, (e member pays the cast differencs between the Braad asd

the Generle or the fesignmed covpeyment whichewer is grester. If dispensed ay writtes, then
Sesignaiad co-pay spplles.

Mall Order

Ganevic drigs - 520.00 co-pay ~ 50 day supply
‘Brend drugs Forowlary or Proferred with no geoesic equivalent ~ $50.00 - %0 day sopply
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C
D.

Brand deugs Non-Foraulsry or Non-Preferred — 580,00 » 50 day

sipply
Brend drug with 2 Generle equivalent, the member pays the cost diffetence botvreen the Drand and
the Geperic ar thn designated co-paymient whichever is gresten, I disperand us written, thea

desipnated co-pay spplics.

Note: Ifthe cost of the prescription s less than the es-payment, (hen the cmployes pays {he cont af the presaription.

VISION SBRVICEPLAN

Avalishle Bvery 12 months

VISION CARE MATERIALS R V5P NON-MEMBER DOCTOR
’ MEMBER DOCTOR BENEEIES BENEFITS
{eo-pay apply lo charges)
LENSES / SERVICE
Single Vision Coversd In Full Up n $25.00
Mer $25,00 Coepay
. Bifoeal Covered In Folt Up to $10.00
$fter $25.00 Ca-pry
Trifocsl Covered Tn Full Up 10 $55.00
afie $25.00 Capay
Cavered I Pull
__Lewilouler aler $25.00 Co-pay Up 19 380.00
Contact Lensns (I place of speetacte. {frandically nessssary covered in full £205 ~Medically necastory
lomsen and frames) - after $25.00 ca-pay = I cleei=d $105,00 $105 —lecied
Fxaminstion for glasses Covered in Full Up 10 §35.00
2fer $10.00 Co-pay
Exxmintion for conlest lenses Covered in Foil Upto$35.00
#fter $10.00 Co-pizy (exoluding

cvelustion and ftting charge)
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VISION SERVICE PLAN
Avallable Bvery 24 months
VISION CARE MATERIALS MEMBER DGCTOR NON-MEMBER BENEFIT
FRAMES . Covered in Full up to Plan Up to $35.00
Allowance after $2.5.00 Co-pay

*There ix enly ong $25,00 co-payment for Jaases and Smmex Within plan fimitations, If you select o frome thal easts more han your plan
Allowmce, thers will be on sdditfonal charge you will pay out-ofspockel. When you visit the VSP member dector psk himvher which frames arc
oovered in full The sllawanse desigroted by City of Lorein covers te majority of fumes oo the market sod rosores 1 good chioice,
Lenses and Samey Inchyde sueh professional servioes o ars necessary, which shall Inchude:

1. ’ Preseribing and ordesing proper jonses;

2, Assislingin lhe Sclestion of fames, '

3, Veifying the scmvy of Snished lonaes;

4,  Proger fitting and sdjustmeont of fremes;

5. Suheequent adjusiments to Sunct to mhuln comint md efficiency;

& Progrons of follow-up work 28 necosyary,
Lens Opuons: The plaa it designed 1 cover yeor visud nenk ather then clective materialy, There will be extrs coses involved i yon select
materinly o servioes Which are elestive ln aature, such as blended or progressive Jenses, special edging, sptcinl la meterials, oversize Jengzs,

tints and coatings,

VISION SERVICE PLAN GUIDELINES
Plam Dlseconts: Patient may now obiain edditionel palrs of preseription glasses af & 20% discouot off usue! and customsery charges, In zddition,
the plan now offess o 15% discouns on contact lens profaxsiond! sarviees, These discovnts ers avallable far 12 months following the paticat's last
savered cyo cxmminstion fom the VSP menbor doetor whia provided the cxamination, .

Howouge the piry:

Tc? chtsin vision cars benefiis oacs you are 4 mamber, you rust finst eall your VSP member doctor and identify yourseIfss 3 VSP member. The
'VSP member doctor will schedule your sppointment and contict VSP 1o verify your elighhility and plen covesags, The dector will obtein
sutkockmtion {or sarvices aod materials. ' N

OPTIONT: I you ¢hoase tn see a VSP Dostor

St£p § - Choose a doclor from the Jist of VS2 member doclors and mako an agpointmeat for an sxarn,
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OFTION I

OPTION 1I:

Sicp 2~ The VSP memmber doctor will contaet VSP to verify eligibilily and obtain satiorivation for services and materials.
‘The VSP member dortor will explsin any additional charges and have you sign the benedit form and pay sy epplicablo coe
payment.

Step 3~ The VSP membey doctor will take car of ell paporwork for peyment. VP will pry the doctor {or the services
recsived ascording 1o VSP's Agreement with the doctor. .

If you choose 10 sze aa O, X2 ist, or Dispensing Opticlan who iy not 8 VSP Member Doster,

Step |~ Muke an appointment and peeeive the necessiry services from the provider, Puy the dovtor hivher full fes uod
obmin an itomized weeeipt, which tontai the following !

1) Potienisname

B Detmservices bogan

€}  The eervices end maweials recetved
d}  Theiype aflenses you resclved (single vision, bifozal, tifoeal, aae)
©) The employoes foclal seennity mymber

.

Step 2~ Mail the reeeipt and the shove informazion 1;

VISION SERVICE PLAN
P.O.BOX 2487
Celurabus, Ohlo 432162487

* Step 3~ You will taen be rel d directly 1a the Non-Mamber Doclor Reimt Schedulz,

1E y0u choose 10 see 2 Noa-Meinber Docyar for n exsmination and bave 2 VSP Member Doster 458 your prescription;
Step 1 After recetving &n exainsiion from the doctor, pay the doctoc his/her exam feo, Obisin a receipt for
the omm and the msa-ipilm For your lonwes. Send e top copy af the benefits form along with your s receiptto VSP.

Yo will be paid direrly according fo ths Non-Menber Doctor Reimbursement Seticdule for your sxam.

Step 2 The VSP member doezor will verify ellgibility and plan coveree, Take your prescription on your first

viait ; .
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§mp 3 The VSP member doctor will Bt you withh your asw plasses/contacts and taks care of any fiathes paperwork, The
VSP member douter will hc'paid by VSP for dispensieg your glaster/eonlacts aotording to VSP's Agroament wilh the
dector.
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APPENDIX.7
Spousal Coverage

.There have been 2 number of questions regerding Spousal Coverage. The sxmplm way to define
the negotisted agreement is to sey that the City of Lorain will be & secondary payer for the
employee's Spouse, unless they are not eligible for coverage clsewhere.

- The following questions and answers may help you understand what is required and how this
p:ogram warks:

Q/1: Daes my Spouse have to take Family coverage with her employer?

No, even if you bave no children, you would stll sarcy Family coverage with the City and
include you Spouse in your City coverage. The City would then pay as & Secondary Payer, thus
paying those medical costs not covered by your Spouse's plan, that would be covered vnder the
City's plan, copies, deductibles, prescription drugs, vision.

Qf2: Does my Spouse bave to take his/her employer's dental, vision, and drug coverages?

No. The City only requires that Single Medical coverage be elected 'Dy the Spouse, howevcr if
the City implements a prescription drug coordination plan than spouses may be required to
obtain preseription coverage in addition to single medical coverage. The City will not reimbutse
your Spanse for any coverages he/she may clect to take, other than medical and preseription drug
if the City of Lorain implements a prescription drug coordination of benefits plan.

. Q/3: What if my Spouse's employer only offers en HMO?
As it s almost impossible to coordinate bencfits with an HMO, and an HMO is the only plan

your Spouse's employer offers, the City would not require himvher to elect their employer's
coverage.

QM4: As a part-fime employes, my Spouse hes o pay a greater share of the premium than the ] '

employer's full time employees.

If your Spouse does not meet the requitements of his/her employer for full time status, your
Spouse would not be required fo elest histher employer's single health coverage.

Q/5: If my Spouse elect medical coverage with histher Employer, will she/he still be eligible to
use my City prescription card, vision plen and Flexible Spending Accovat?

Yes. The city is only asking that your Spouse’s employer take the responsibility of being the

Primary Payer for their employee's (your Spouse) rmedicsal coverage. Your Spouse would still
receive the fill benefits of the City’s prescription and mail order drug programs, the vision and
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the Flexible Spending Account. The City would also, as the secondary peyer, be picking up the
costs of your Spouse’s medical co-pays and deduchble

Q/6: What expenses from my Spouse's-health plan wontd the City not pick up?

Those expenses that would not have been covered under the City's health plan. Example:
proceduces that were not medieally necessary, cosmetic procedures, overcharges, financial
penalties applied by your Spouse's health plan (penaltics his/her plan has for not going to &
network provider), the Cxty of Lorain's co-peys and deductibles, etc.

Q/7: What if my Spouse's employment terminates?

If your Spouse loses his/her coverage, he/she will be covered under the Cxty’s plan the day that
he/she is no longer eligible for coverage, with no waiting or pre-existing limitations, providing

* you notify the City of Lorain's Benefit Manager within 30 days of such change.

Q/8: My Spouse's employer offers multiple medical plans, with different contribution
requirements. Which plan should my Spouse elect?

Your Spouse must elect the medical plan with the lowest contribution (the amount deducted from.
his/ber pay). As the City's plan will the secondary payer, and pick-up the higher co-pays and
deductibles, the clection of e lower cost plan will still provide the same, or higher, bmcﬁts 6
your Spouse than if your Spouse were primery on the City's plan.

Note: Your Spouse does mot have to elect an HMO (Health Maintenance Organization).
However, if 2 PPO (a program like Super Blue Plus, Qual Choice, Emerald, Super Blue) is the
lowest cost plan offered by his/ber employer, this would be the plan he/she would select.

Q/9: How much must my Spouse pay toward his/her employer's coverage?

Your Spouse will be reimbursed every quarter providing: Your Spouse subnits contribution
documentstion to the City's Benefits Manager. Documentation can be a letter from your
Spouse's employer or Benefits Manager stating he/she has coverage, and the amount paid by
quarter, copies of your Spouse's pay stubs that identify Medical Premium contrbitions and a
copy of the City of Lorain's Reimbursement form completed by your Spouse’s employer. Note:
Remember, the City will only reimburse the amounts for medical coverage. However, the Clity
will also reimburss for prescription drug covcxagc if the City implements a prescription drug
coordination of benefits plan.
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APPENDIX 8
FLEXIBLE SPENDING/ MEDICAL REIMBURSEMENT ACCOUNT
The Plan wm offer the following:
A. The Plan Participants may voluntarily elect to contribute up to The maximum allowed
g:;f:r IRS regulations per year of their own dollars, to the Cafeteria Plan on a pre-tax

8, These contributions would be under the "Uss it or Lose it" rule.

b.  The Participants may, under the rules of a Section 125, Cafeteria Plan, voluntarily
elect to allocate their credits to the following.

()  Amedical reimbursement eccount (the same qualified rcimbursements as 2000)
(i) A child care account (qualified baby sitters, Little Rascals, Kindércare, etc.)
(iiiy  The following optional insurance coverages, or their equivalent:

Colonial/Unum off the job long-term disability.

Colonial/Unum off the job accident coverage

Colonial/Unum Catagtrophic Ilness coverage

Term Life Insurance (within the amounts allowable by IRS Code)

B. Employccs may also elect the after-tax Whole Life or Umversal Life and spproved
AFLAC options.

C. Any unused fumds that are remaining et the end of a Plan year will revert back to the City
of Lorain, The Section 125 Cafeteria Plan is under a "use it or lose it* ule of the IRS
Codes.

D, New Emph")yees will not be eligible to parﬁcipate in the Cafeteria Plan until the month
following their first full month of employment.
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APPENDIX 9
LETTER OF AGREEMENT, Article 31, Section 12 ()
Pussuant to the Collective Bargaining Agreement, Arlicle XTIV, Section 1 (D), the modified work

week for the two affected bargeining unit personnel in the Water Purification Lab shall be as
follows:

Week A-(Wet Chemistry) ) 8 8 8 8 8 off off

Week B-(Bactzria) 8 8 % 8 4 )
Miscellaneons Provisions:

A, Weekends off shall be alternated except as modified to cover any vacation periods or
other time off.

B. When one employee is sick, on vacation or other time off, the remaining employee shall
have the option to work & full 8 hour day on the Friday in Week B.

C. Working hours shall be from 7:30 a.m. to 3:30 p.m. except as braken for the one hour
peid lunch period which shall be from 11:30 aum. vetil 12:30 p.m. daily. When leaving
the plant for the paid lunch period, employees shall clock out/in,

D. OnFriday in work week B, the employee scheduled to work the weeksnd may clock ont
at 11:00 n.m, without Inss of any kind.

E. Paymert wyment for weekend and holiday work shall be as ii hus'been, in the past. .

¥. In the interest of equalization of ov e and jn consideration of holidays, the work
schedule shall be a ate X

G. After hours call-outs shall be alterna 28 per Article 14, Secfion 11 of the
Collective Bargglning Agreement.

H. All other provisions of the Collective Bargaining Agreement shell remain in fill force
and effect.

L Meznagement may, at any time during the lifs of the Collective Bargaining Agreemerit,
change the schedule to conform to Article XIV, Section 1 (A&B).
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APPENDIX 10
- MEMORANDUM OF AGREEMENT

For the purpose of establishing a twelve (12) howr shift for the affected Operational Lead
Operators and Operators assigned to the Water Purification, P @ M end Black River Wastewater
Treatment Plants, Pursvant to the CB.A,, Article XIV, Section 1(D), the following Altemate
‘Working Hours schedule and modification of overtime compensation for the affected bargaining
unit employees have been developed and will be implemented in accordance with this
Memorandum of Agreement.

1. The attached Alternative Shift Agreernent shall be effective on the exeoution date of this
contract and shall contimue in full force and effect unless c]:anged n accordance with
Article XAV, Section 1C.

L All partics are in agreement that all Arficles and Sections of the current CB.A. not
specifically modified herein shall rernain in full force and effect.

11, For the "purposes of implementing and maintaining this Alterative Working Hours
Schedule, the parties do hereby agree to the following changes in the CB.A., ARTICLE

Article XIV, Section 1A. The norma] workday shell be eight (8) hours on Monday and
twelve (12) hours on any other day in the workweek.

Every effort will be made to aliow eraployees to leave the plant to pick up lunch Monday
ﬂarough Friday during the day shift. Employees may be permitted to leave at other times with
prior approvel from the supedntendent. In the event of an emergency situation at either «
plast or that the flow is 25MGD or more at the BRWWTP, operations personnel wxll not be
petmitted to Jeave the plant,

Section 1B. A twc]vc (12) hour employees’ work schedule shall consist of alternating weeks
of thirty-six (36) and forty-four (44) hours. An employee shall be paid overtime for all hours
warked in excess of twelve (12) in any day or forty (40) in any week.

(1) An employees’ workday shall not be scheduled for less than eight (8) howrs.

Section 1C. The work schedule for the Relief Lead Operetor and Relief Operator will be
Mondey et 3:00pm unti] 11:00 P,M. and Tuesday thru Friday from 7:00 AM. until 3:00 P.M.
When working a “normal” relief schedule, an employee will have the aption of either two
(2) hours comp time or two (2) hours paid at straight time when there is less than sixteen (16)
_ hours off between the shift ending at 11:00pm Monday and beginning at 7:00 A.M. Tuesday.
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By default, two (2) hours comp time will be recorded. If the employee desires to receive two
(2) hours paid at straight hme instead, they mus*f notify the superintendent by 7:00 AM. on
Monday.

When working in place of other Lead Operators and/or Operators on sick feave or vecetion,
they shall be paid overtime for having less than sixteen (16) hours off between shifts, If the
Relief Lead Operator and/or Relief Operator are called out during the week to cover sick
time, they shall be permitted to finish out the prewously posted schedule for the payroll
week,

(1) For Relief Lead Operator and/or Relief Operator, Article XIV, Section 17 will not apply.

(2) For the Rehef Lead Operator and Relief Operator, the workweek begios at 12:01 am
Sunday and ends at 11:59 pm Satwrday.

(3) As much as possible, the Relief Operators will cover shifis first, on an equal basis
between the Relief Tead Operator for Lead Operators and the Relief Operator for Operators.
Thercafter, Relief personnel may be scheduled to cover any shift pecessary, provided they
possess the required licenss and experience as per the current CB.AL

(4) Relief Lead Operators and Relief Operators shall not be scheduled for less than forty (40)
hoursina workweek .

Sectior 1D. When working twelve (12) bour shifts (7 PM. to 7 A M), an employee shall
receive shift differential in the amount of sixty-five {.65) cents per hour. When an employee
s working the eight (8) hour shifts, Article XXV, Section 1, shall apply.

Section 2. Overtime st the rate of one and one-half times (114) the mgular rate of pay shall
be paid all Lcad Operators end Operators for:

1 Hours worked in excess of forty (40) hours in a payroll week.

2. Hours worlced in excess of eight (8) hours on 2 Monday.

3. Hours worked in excess of twolve (12) hours on any other day.

4. Hours worked in excess of the “normal” twelve (12) howr schedule attached to
the agreement.

5. Hours worked on a holiday.

6. There shall be no overtime if there ars eight (8) or more hours between shifts,

" provided conditions in Section 2; 1, 2, 3, and 4, have not been met.

7. Honrs worked on the seventh (7"‘) consecutive day, provided the days are
worked within ¢ two (2) week pay period and the employee has not
substituled any paid time off as tine worked dun‘ng the seven (7)
consecutive days.

& Onee any of the above conditions have been met, overtime shall be at time
and one half (1 ¥4) for hours worked, not “call cut” pay.
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Section. 3. The payroll week shall consist of seven (7) consccutive days beginming at 7 AM.
Sunday for Lead Operators and Operators working twelve (12) hours shifts,

Section 4. The workday is the twenty-four (24) hour peried beginning at 7 AM. The eight (8)
hour shift begins on Monday &t 7 AM

Section 5. Current C.B.A.

(1) Employess not required to work ona holxday shall receive eight (8) hours pay at their regular
rate of pay.

(2). The Holiday for twelve (12) hour Operations begins at 7 AM. of the calendar day and
continues until 7 AM. the following day.

(3). Employees required o work on a holiday shall be paid time and one half (1 1) the regular
rate of pay, for all hours worked in addition to holiday pay.

Section 6. and 7. Current CB.A.,

Section 8. All schedules in continuous operation sub-departments shall be posted for all
employees to sce at least three weeks in advance. As per Article 31, Section 18, 4, the relief
schedule may be changed with ten days prior notice.

Seotion 9 and 10. Curreat CR.A,,
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APPENDIX 11
MEMORANDUM of AGREEMENT

between The City of Lorain, Ohio and
The United Steclworkers (USW), Local §621

In accordance with the provisions of Article 34 of the Collective Bargaining Agreement, the
following is hereby agreed to by authorized representatives of the City of Lorain, Ohio, and
the United Steclworkers on behalf of Local 6621.

Whereas, the Union and the City are parties to a Collective Bargaining Agreement; and

‘Whereas, the parties recognize that the Health and Safety of an e!nployee isof thc outmost
importance;

‘Whereas, the parties have hoth expressed a desire of assuring that an employee is afforded

‘the opportunity of a proper amount of recuperation time before returning to work; and

‘Whereas, Article 14 sets forth hours of work and overtime compensation; and

Now therefore, the parties have entered into this agreement clarifying 2 maximum 2mount
of hour an employee may be scheduled to work:

% No employee shall work more than the sixteen (16) consecutive hours or a total of
twenty (20} hours in 2 twenty-four period without being off for a mintmum of four
(4) consecutive hours. In no case will an cmployee be permitted to work more than
2 total of thirty-six (36) hours in a forty-eight (48) bour period.

< The amownt of hours an employee is eligible to work under point.one (1) resets each
time an employcs has been off work for 2 minimum of eight (8) consecutive hours.

" < H any of the consecutive hours off the clock time runs continuonsly with the start of
: the employee’s next scheduled shift, an employce will be excused from work and be

granted up to four (4) bours of compensation withont utilizing any paid time
accrued by that employee (Sick time, Comp time, Vacation, etc.). The four (4) hours
of compengation shall be considered time worked for the purpose of computing
overtime. I the employes feels that he/she needs additional time off from work for
the purpsse of recuperation, such employee will be gmm‘.ed the additional time off
by utilizing any acerued paid time,

£ Overtime will continoe to be distributed equally, Should an employee only be
eligible to work two’(2) hours due to the applicable maximum hour time provision
bereby created, that employee will still be offered the avertime if he/she is next jn
order of overtime distribution. There will be no reduction in the opportunity if
overtime for any employee regardless of the hours said employee has available to
work before reaching the applicable maximum hours per day, .
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In those departments where “call men” are utilized, calls answered after hours will
not comnt towards applicable maximam hours allowed unless it is necessary for the
“call man” to call out s crew to respond to the emergency.

Either party may exereise their right to modify or terminate this agrecment by
issuing the other party a ten (10) day notice. Modification of this agreement must be
by mutual agreement. X i

AN Articles, Sections and provisions of the existing CBA not modified by this
agreement shall remain in full foree and effect.

‘This is 2 non-precedent setting Memorandum of Understanding between the City of
Loxain, Obio and United Steelworkers Local 6621.

/. /42/
Agroed to this DY agot b~ 2015.

For For

Ro owler
Director Safety/Service USW Staff Representative
s
%47% :
datk Crifelii .
Pregident USW Local 6621
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APPENDIX 12

APPLICATION FOR SICK LEAVE
(YO BE COMPLETED TO COVER BNTIRE ABSENCE)

NAME OF EMPLOYEE DEPARTMENT OR OFFICE DATE

1,

hereby apply for __. days Sick leave beginning a.m/p.m. beginning

on and ending at am/p.m. on

1. Persopal illness:

-_2. Personal injury:

3. Dliness or infury in immediate family:

Name and Relationship
4. Death of ‘on
Name and Relationship Date of Death
SIGNATURE OF EMPLOYEE . DATE
Received by: .
Sub Departmoent Head/Designee DATE
Copy provided to Employee: on
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PLEASE NOTE: THIS FORM IS TO BE TURNED IN BY THE EMPLOYEE WITHIN
FORTY EIGHT HOURS OF HIS/HER RETURN TO WORK AS PER THE COLLECTIVE
BARGAINING AGREEMENT, ARTICLE 21, SECTION 3.
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THE CITY OF LORAIN
AND

UNITED STEELWORKERS
LOCAL 6621

WAGE AND INSURANCE RE-OPENER AND ‘ME-TO0” CLAUSE
MEMORANDUM OF AGREEMENT

The parties agreé that on or about September 1, 2015, they shall re-open contract negotintions
Sor the final year of the Agreement (January 1, 2016 ~ December 31, 2016). The re-opener
shall be limited to the following matlers only:

1. General wage inaeasefor the final year of the Collective Bargaining Agreement;
2 Insurance Coverage for {he final year of the Collective Bargaining Agreement,
including but not limited 1o premivms, coverage levels, ete,

Tmp Procedure: If no agr £ is reacliéd, the parties may petition SERB to appoint a
Juctfinder pursuant to ORC 4117, All impasse procedures that generally apply 'to this
bargaining unii shall apply to this re-opener.

Me-Too Clause: Shoald any other bargaining unit receive o general woge increase greater
than that of this un#t, this unit shall receive the same increase. Should any bargeining unit
receive insurance coverage or premiums thaf are better than this wunit, this unit shall receive
e same.

We are in agreement with the above memorendwm of ugreement and have indicated so by

" signing on the space provided below:

FOR OF LORAIN: .

Robert Fowler
Director Safety/Service USW Staff Representative
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ORDINANCE NO,_ /2~ /5~

AN ORDINANCE APPROVING THE PROPOSED COLLECTIVE BARGAINING
AGREEMENT BETWEEN THE CITY OF LORAIN AND THE UNITED STEEL EMeel e dy
WORKERS LOCAL 6621, ANB-BECLARING AN-EVIERGENEY dlause. rrAerive.

WHEREAS, the Mayor of the City of Lorain and the exclusive representatives for the United
Steelworkers Local 6621, entered Into an agreement which Is effective October 1, 2014 through
December 31, 2016; and

WHEREAS, the matters about which there is agreement have been reduced to writing and
submitted to Lorain City Councll; and

WHEREAS, if the Lorain City Councll approves this proposed agreement, sald agreement will be
binding upon Lorain City Council, the City of Lorain and the United Steelworkers Local 6621.

. NOW, THEREFORE BE IT ORDAINED BY THE COUNCIL OF THE CITY OF LORAIN, STATE OF OHIO:

SECTION L. Lorain City Councll does hereby approve the proposed collective bargaining agreement
between the City of Lorain & United Steelworkers Local 6621, a copy of which is in the records of the
Lorain Clerk of Council and which is incorporated by reference herein.

CTIONIl.  The Director of Public Safety/Service is hereby authorized to enter into the collective
bargalmng agreement with United Steelworkers Local 6621, a copy of which is In the records of the
Lorain Clerk of Council,

SECTIONL.  That it is found and determined ihat all formal actions of this Council concerning and
relating 1o the passage of this ordinance were adopted in an open meeting of this Council and that afl
deliberations of this Council and any of Its committees that resulted in such formal actions were in
meetings open to the public and in compliance with all legal requirements, including Section 121.22 of
the Ohio Revised Code.

SECTION IV.  Thetthis-ordinanceis-hercby-declared-an-emergeney-the neture-ofwhich-isthe
immediate-need toprovideforthe public health, safety-and welfareof the-citizens-of the-City-ef-orain.
4he—reasen—§emueh~neeessky-eﬁses¥rem—the—faet—th&t—the-l:erawreityeeaﬂeﬂ-m&st—appreveer—fejeet—%he
ssionis.deemed approved i the Lorain City-Cauncilfailsto
actwithinrthirty-{36)-days-afterthe publicemployersubmits-the-agreement. Therefore, this ordinance

shall take effect immediately upon its passage and approval hy the Mayor previdipg it receives the
statutory requirements for passage, otherwise it shall take effe o dyfter the
earliest period allowed by law.

PASSED: 2015
ATTEST: zﬁuq ZiLMLERK

AP PROVED

o e

2015





