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ARTICLE 1
ASSOCIATION RIGHTS

Recognition

The South Point Board of Education (hereafter referred to as the Board) recognizes the
South Point Association of Classroom Teachers/OEA/NEA (hereafter referred to as the
Association) as the sole and exclusive representative for the purpose of collective
bargaining as defined in Chapter 4117 of the Ohio Revised Code for all certified staff
members employed by the Board in the employee bargaining unit as set forth below.

Definition Of Bargaining Unit

Included in the bargaining unit are all certificated personnel employed by the Board as
classroom teachers, counselors, librarians, and the school nurse. Excluded are
superintendent, assistant superintendents, principals, assistant principals, and other
administrative personnel as defined in Section 4117.01 (K) of the Ohio Revised Code
and all non-certificated or management, or supervisory, or confidential personnel, as
those terms are defined by the Chio Collective Bargaining Law, and substitutes.

The District shall not hire an administrator or non-bargaining unit employee for the
teaching, on a regular basis, of classes which are normally taught by bargaining unit
members.

This restriction will not prohibit and does not apply to an administrative employee
teaching or performing bargaining unit work on a limited or fill-in basis, which could
include the teaching of one or two courses per day on a regular basis, filling in for
teachers who are not able to be in their classes, and when a substitute is not practical
and/or available for the performance of certain supervisory functions over children
during limited periods during the day.

Exclusive Rights

Recognition of the Association as the employee representative shall entitle the
Association certain exclusive rights. Only the Association and it's affiliated or parent
organizations shall have the following rights:

A. The building representatives of the Association in each individual school will have
the use of a bulletin board, designated for Association business.

B. Deduction of yearly dues and of fees shall be authorized for payroll deduction to
the Treasurer for the following:

1, UEP (United Education Profession)

2. Departments of the Ohio Education Association as found on the yearly
enroliment form.

3. Group Income Protection Insurance.
4, Savings (US Bank, WesBanco Bank, Desco)

5. Annuities (TSA) and retirement plans.



6. Credit Union.
7. Christmas Club (US Bank, WesBanco Bank, Desco).

8. Appropriate State income tax for bargaining unit members residing in
contiguous states, if the employee submits the request in writing.

Payroll deductions should be continuous until revoked by the employee in

writing and at the appropriate time. Authorization for payroll deductions for
membership in the Association and affiliated organizations will be on an annual
basis. The Association and the Treasurer of the Board will mutually establish the
cutoff date for payroll deductions. The total amount of deduction will be
prorated into not less than twelve (12) equal consecutive installments, effective
with the pay period mutually agreed upon, in writing, as the starting period. The
bargaining unit member’s dues will be paid in full by the last pay in June, All
association dues will be paid in full to the OEA by July 15.

Dues deduction shall be transmitted to the proper agency within forty (40) days
after the deductions are made.

9. Changes in payroll deductions for items listed in 1.04, Section B 3-8 shall
he authorized in writing by the employee during the open periods, which
are the first full weeks of September, December, March, and June.
Changes will take place the first paycheck of the following month.

Representatives of the Association may make announcements during school
faculty meetings.

Representatives of the Association may make announcements on school public
address systems.

The Association building representative will have permission to use individual
school equipment including typewriters, mimeograph machines, other duplicating
equipment, calculating machines, and all types of audio-visual equipment, when
such eguipment in not otherwise in use. Association use of a school building will
be permitted provided that: (1) request is made and use arranged for in
advance; (2) all equipment will be checked as to condition by the building
principal or his designated representative and the Association building
representative prior to its use so that, in the event of damage or breakage, the
Association will be responsible to repair or replace, at prorated market value; (3)
supplies in connection with such equipment used will be furnished or paid for by
the Association.

The Association shall have the privilege to place organizational identification on
its members’ mailboxes.

The Association shall receive advance netification of all regular and
emergency/special Board meetings and an advance copy of the agenda of each
regular and emergency/special Board meeting if such is available. Such agenda
shall be sent to the Association President by inter-school mail at the same time it
is sent to the news media. Two (2) representatives of the Association shall be
accorded the same seating privileges as the press at regularly scheduled or
special meetings of the Board. A representative of the Association shall be
permitted to address the Board during the hearing of the public during the Board
meeting prior to the board’s opening discussion to other representatives of the
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public. Minutes of Board meetings will be made available to the Association
President upon request.

Names and addresses of newly empioyed certified staff members shall be
provided to the Association following Board approval of their contract.

The Association shall have the right to participate in the initial planning and
orientation meeting for new professional staff members.

The Association shall be serviced by the Board's regular daily inter-school mail
pickup and delivery.

The Association may purchase supplies and materials from the Board's supplies
at the price paid by the Board.

The Superintendent will authorize up to fifteen (15) days with pay (Association
Leave) per calendar year collectively to members elected or appointed to
represent the Association. The Superintendent will authorize up to twelve (12)
additional days, with pay for Association Leave per calendar year collectively to
any employee elected or appointed as a statewide officer of the Association.

The President of the Association and/or a designee and/or the labor relations
consultant of the Association shall have the right to visit schools.  Either prior to
or immediately upon the President’s or labor relations consultant’s arrival at any
school, the President and/or labor relations consultant shall advise the Principal
or, in his absence, the acting building administrator, of his/her desire to visit the
school and secure the permission of such administrator to make the visit. Such
permission will not be denied, but may be delayed only if the visit, at the time
desired, will interfere with the normal teaching duties of the professional staff
member to be contacted. Upon arrival at the building, the President of the
Association shall notify the building principal of his/her presence. Visits that are
made to discuss with the Principal special problems of professional staff
members must be arranged in advance with the Principal, or in the Principal’s
absence, with the acting building administrator.

If negotiations meetings between the Board and the Assodiation are scheduled
during a school day, the members of the Association’s negotiating team will be
relieved of all regular duties without loss of pay as necessary in order to permit
their participation in such meetings.

The Association BR's may call meetings of Association members assigned to the
building. Prior to scheduling or calling any such meeting, the Association BR
shall advise the building principal of the meeting. No Association meeting may
be scheduled during class time, in conflict with other previously scheduled
meetings, or at any time when the meeting will disrupt the work activity of any
professional staff member to be in attendance at the meeting without the prior
approval of the building principal. Such approval shall not be unreasonably
denied.

The Association President will not be assigned any extra duty in order to conduct
the necessary Association business.

Fair Share Fee



The Board shall deduct from the pay of members of the bargaining unit who
elect not to become or to remain members of the South Point Association of
Classroom Teachers a fair share fee for the Association’s representation of such
non-members during the term of this contract. No non-member filing a timely
demand shall be required to subsidize partisan political or ideclogical causes not
germane to the Association’s work in the realm of collective bargaining.

Notice of the amount of the annual fair share fee, which shall not be more than
100% of the unified dues of the Association, shall be transmitted by the
Association to the Treasurer of the Board by September 15% of each year during
the term of this Agreement for the purpose of determining amounts to be
payroll-deducted, and the Board agrees to promptly transmit all amounts
deducted to the Association.

Payroll deductions of such fair share fees shall begin at the second payroll period
in January, except that no fair share fee deductions shall be made for bargaining
unit members employed after October 31 until the member has been apprised of
his/her rights under the Association’s internal rebate procedure.

The Treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair share
fee with respect to the former member, and the amount of the fee yet to be
deducted shall be the annual fair share fee less the amount previously paid
through payroll deduction.

The Board further agrees to accompany each such transmittal with a list of the
names of the bargaining unit members for whom all such fair share fee
deductions were made, the period covered, and the amounts deducted.

The Association represents to the Board that an internal rebate procedure has
been established in accordance with Section 4117.09 (C) of the ORC and that a
procedure for challenging the amount of the representation fee has been
established and will be given to each member of the bargaining unit who does
not join the Association and that such procedure and notice shall be in
compliance with all applicable state and federal laws and the Constitutions of the
United States and the State of Chio.

Upen timely demand, non-members may apply to the Association for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted
by the Association.

The Association shall indemnify and save the Board harmless against, and from,
any and all claims, demands, suits, or other forms of liability that may arise out
of, or by reason of, action taken by the Board, for the purpose of complying with
this Fair Share Fee Procedure.

The Association will make available to all professional staff members a directory
listing the names, addresses, phone numbers and job assignments on record of
all employees of the Board, except employees who have specifically requested
that they not be listed in this directory.

The Association will provide a copy of this contract to all professional staff
members. Copies will be distributed by the Administration upon employment.



1.05

1.06

1.07

T. There will be no reprisals of any kind taken against any teacher by reason of
his/her membership in the Association or participation in any of its activities.

U. A bargaining unit member shall have the right to Association representation at
any meeting hefshe reasconably believes may result in an adverse personnel
action.

V. The Association shall be given a copy of all current Board policies and procedures

which affect members of the bargaining unit. The Association shall be given ali
additions and changes in such policies and procedures upon their passage by the
Board.

Labor-Management Meetings

The representatives of the Administration shall meet at least once a month with the
representatives of the Association, if requested by either party, at mutually convenient
times, to discuss matters of mutual concern. Minutes of meetings shall be taken by the
Association secretary and submitted to the Administration for approval. After approval,
a copy of such minutes shall be returned by the Association to the Administration, with
the Association President’s signature. Minutes, indicated as approved, shall be
considered the official minutes of the meeting.

Faculty Council

Within each school building there shall be a School Faculty Counci! consisting of
professional staff members assigned to each school building. Such council shall have
among its members the Association BR's. The building principal or his designee shall be
a nonvoting member of the School Faculty Council. The size, additional membership,
and chairperson of the Council will be decided by the faculty no later than September
30th of each school year at a meeting of all faculty assigned to the building principal.
The first meeting of the Council must be scheduled by the chairperson by mid-October,

The purpose of the Council will be to provide a vehicle for communication between the
professional staff members and the administration of the scheol concerning matters
unique to the school, which have not been made the subject of a grievance.

The Council will meet upon call of either the building principal or the chairperson, or of a
majority of the professional staff members who are members of the School Faculty
Council. All professional staff members will have the opportunity to place items on the
agenda. The agenda will be distributed fo the staff at |east twenty-four (24} hours
before any regular meeting. Minutes of all meetings will be distributed to the
professional staff members foliowing each meeting.

The Council may consider: (1) discussion of building policies and procedures; (2)
building maintenance and cleanliness; (3) student discipline; (4) instruction\programs;
and (5) other similar matters. Membership on the Faculty Council will neither be used
to jeopardize a professional staff member’s job security nor to adversely affect a
professional staff member’s evaluation or advancement.

Maintaining Membership

The individual member is responsible for maintaining their membership status in
SPACT/OEA/NEA while on approved leave, RIF, suspension or during litigation.



ARTICLE 2
GRIEVANCE PROCEDURE

A “grievance” is a claim based upon an event or condition which affects the welfare and/or
terms and conditions of employment of a teacher, group of teachers, or the bargaining agent
and/or the interpretation, meaning, or application of the provisions of the negotiated

agreement.

2.01 Definitions

A

The term “grievant” or “aggrieved” shall indlude all members of the bargaining
unit, any group of members acting as a class, the bargaining agent itself acting
on behalf of itself or for any member or group of members,

The term “day(s),” when used in this Article, shall be workdays, i.e. Monday
through Friday, including the period for fime when school is not is session.
Workday(s) shall not be considered holidays, spring/Christmas break, national
holidays, or calamity days.

“Representation or representative”, as provided for in this section shall be any
member of the bargaining agent chosen by the aggrieved, legal counsel of the
aggrieved, or any other person of the aggrieved’s choosing.

2.02 Rights of the Grievant

A

A grievant may appear on his/her own behalf or may be represented at any and
all steps of the grievance procedure by the bargaining agent, or by counsel, or
by any other person of the aggrieved’s choice, except that the aggrieved may
not be represented by an officer or employee of any teacher organization other
than the recognized bargaining agent.

A grievant shall have the right to present a claim in accordance with the
procedure described herein, free from interference, coercion, restraint,
discrimination, or reprisal, except that it shall be subject to the right of the
Association to be present at the seftlement of all grievances and provided that
the settlement is not inconsistent with the terms of this Agreement.

Nothing contained herein shall limit or otherwise exclude any grievant from
seeking redress from any governmental agency, regulatory body, or any court of
law with jurisdiction to this school district.

No grievance may be submitted to arbitration without the consent of the
bargaining agent.

If a grievance appears to arise from the action of an authority higher than the
immediate supervisor and/or affects a group of members or the bargaining
agent, it may be submitted at Step II described herein.

Any grievance not settled at an informal level shall be reduced to writing on the
Grievance Report Form included in the Appendix of this Agreement.



2.03

2.04
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G. Any grievance may be dealt with by the grievant seeking redress with the
immediate supervisor; however, this informal procedure does not preclude the
filing of any grievance at any appropriate formal level.

H. The fact that a grievant files a grievance shall not be recorded in the grievant’s
personnel! file or in any file used in the transfer, assignment, or promotion
process; nor shall such fact be used in any recommendation for reemployment or
recommendation for other employment; nor shall the grievant be placed in
jeopardy or be the subject for reprisal or discrimination for having followed or
utilized this grievance procedure.

I. Time limits specified herein are considered maximum; however, they may be
extended by written agreement of the parties.

J. All written grievance communications shall be hand-delivered or mailed, certified
mail, return receipt requested.

Informal Step

If a grievant believes there is basis for a grievance, the grievant may first discuss the
matter with an immediate supervisor in an effort to resolve the problem informally.

Step I

If the grievance is not resolved within five (5) days of such informal meetings, or if the
aggrieved has elected not to use the informal procedure, the aggrieved may present a
formal claim to his/her immediate supervisor by submitting a completed Grievance
Report Form. Within five (5) days of receipt of the grievance, the immediate supervisor
shall meet with the aggrieved’s representative(s), if elected by the aggrieved, in an
effort to resolve the matter. The immediate supervisor shall indicate his/her disposition
of the grievance within five (5) days after such meeting by completing the Report Form
and returning it to the aggrieved and the Association.

Step 11

If the aggrieved is not satisfied with the disposition of the grievance in Step I, the
grievant and/or the Association shall complete the Grievance Report Form, Step II, and
submit the grievance to the Superintendent within five (5) days of receipt of the Step I
response. The Superintendent and/or designated representative shall meet with the
grievant and/or his/her representative to resolve the matter. Within five (5) days of this
meeting, the Superintendent shall indicate in writing his disposition of the grievance by
completing his portion of the Grievance Report Form and forwarding it to the aggrieved.
The Association shall be notified in writing of said disposition.

Step I¥¥

If the aggrieved is not satisfied with the suggestions for resolvement received at Step II,
hefshe may, within five (5) days of receipt of the written response, make written
request to the Superintendent for a hearing with the Board and the Association.

The meeting shall be held within fifteen (15) days of the request or the next scheduled
Board meeting.



2.07

2.08

2.09

Within five (5) days of the meeting, the President of the Board shall provide the
aggrieved with a written response stating the position of the Board and the suggestions
for resolvement of the grievance with a copy being sent to the Association.

Step 1V
If the aggrieved, with concurrence of the Association, is not satisfied with the disposition

of the grievance at Step III, it may within ten (10) days of receipt of the Board’s
disposition submit the grievance to arbitration by the Federal Mediation and Conciliation
Services (FMCS) or Arbitration Mediation Services (AMS) or whose rules and regulations
shali likewise govern the proceedings. The arbitrator may not add to, alter, or delete
the terms of this negotiated Agreement.

If the grievance is not satisfactorily settled in Step III, the Union may submit the
grievance to arbitration. A request for arbitration must be made within ten (10) calendar
days following the date the grievance was answered in Step III by submitting a request
for a list of seven (7) arbitrators from the Federal Mediation and Conciliation Service
(FMCS) or Arbitration Mediation Services (AMS), and sending a copy of such request to
the Superintendent,

Upon receipt of the arbitrators' list, the parties shall meet to select an arbitrator within
ten (10) working days from the date the list is received. The parties shall use the
alternative strike method and a flip of the coin shall determine which party shall strike
last from the list.

Either party shall have the option to reject the list of names provided by FMCS or AMS
and request a second list.

The arbitrator shall have all power and remedies within lawful statutes to render an
award, which shall be final and binding on both parties. In cases where the arbitrability
of an issue is questioned, the matter arbitrability shall be ruled upon by the arbitrator in
an expedited fashion prior to a ruling by the arbitrator on the merits

of the issue.

The cost for the services of the arbitrator shall be borne by the losing party.

All grievances shall be filed within twenty-five (25) days of the date that the grievant
knew or should have known that a violation occurred.

If the Association provides written notice to the Superintendent. that it intends to submit
a potential grievance matter to the Labor-Management Council, the timelines shall be
waived automatically and the Association shall have an additional five (5) days following
the actual Labor-Management Council meeting in which to formally file the grievance if
discussion and any necessary action at the Labor Management Council does not result in
a resolution that is satisfactory to the Association. The parties may mutually agree to
further extend the filing timelines,

If such disposition is not timely filed by an administrator at any Step, the grievance shall
be considered denied and the grievant shall automatically proceed to the next step.



ARTICLE 3

TEACHER EVALUATION AND FAIR TREATMENT
THIS ARTICLE COMPLIES WITH OHIO REVISED CODE SECTIONS
3319.11 AND 3319.111, 3319.112

3.01 Teacher Evaluation Policy

Legal References: ORC 3319.111; 3319.112; 3319.58

Legislative Reference: Am. Sub. HB 153 (September 29, 2011); Sub. SB 316 (September 24,
2012)

The Board of Education (Board) of South Point School District (District) adopts the following
teacher evaluation policy in accordance with the standards-based statewide teacher evaluation
framework adopted by the State Board of Education. The Board acknowledges that this teacher
evaluation policy aligns with the Standards for the Teaching Profession as set forth in State law.

The Board directs the Superintendent to implement this policy in accordance with State law. The
requirements of this policy prevail over any conflicting provisions of a collective bargaining
agreement entered into on or after September 24, 2012, However, since the current collective
bargaining agreement was, in fact, entered into prior to September 24, 2012, this policy will not
be implemented until the 2014-2015 school year.

Definition of “Teacher”
This policy applies to District employees who meet one of the following categories:

I. A teacher working under a license issued under Ohio Revised Code (ORC)
Sections 3319.22, 3319.26, 3319.222 or 3319.226 who spends at least 50% of
his/her time providing content-related student instruction; or

2. A teacher working under a permanent certificate issued under ORC 3319.222 as
existed prior to September 2003 who spends at least 50% of his/her time
providing content-related student instruction; or

3. A teacher working under a permanent certificate issued under ORC 3319.222 as it
existed prior to September 2006 who spends at least 50% of his/her time
providing content-related student instruction; or

4, A teacher working under a permit issued under ORC 3319.301 who spends at
least 50% of his/her time providing content-related student instruction.

Principals and assistant principals shall be evaluated in accordance with the principal evaluation
policy adopted by the Board in accordance with ORC 3319.02.

This policy does not apply to the superintendent, assistant superintendent(s), business manager,
treasurer or “other administrator” as defined by ORC 3319.02. This policy also does not apply to
substitute teachers.

Assigning an Effectiveness Rating

Each evaluation will result in an effectiveness rating of “Accomplished,” “Skilled,”
“Developing,” or “Ineffective.” An effectiveness rating is based on the following two
categories: 1) Teacher Performance; and 2) Student Growth Measures. Forty two and a half
percent (42.5%) of the evaluation will be attributed to teacher performance and forty two and a
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half (42.5%) will be attributed to multiple measures of student growth. The remaining fifteen
percent will be composed of alternative components such as teacher self-evaluation (Exhibit G).

Teacher Performance and Student Growth Measures ratings shall be combined to reach the
summative teacher effectiveness rating. The Evaluation Matrix is attached hereto as (Exhibit A)
and incorporated herein.

The Board shall annually submit to the Ohio Department of Education (ODE), in accordance
with ODE guidelines, the number of teachers assigned an effectiveness rating, aggregated by the
teacher preparation programs from which, and the years in which, the teachers graduated.

Calculating Teacher Performance

Teacher Performance is evaluated during the two cycles of formal observations and periodic
classroom walkthroughs. Forty two and a half percent (42.5%) of the effectiveness rating will be
attributed to Teacher Performance through a holistic process based upon the following Ohio
Standards for the Teaching Profession and training for credentialed evaluators:

1. Understanding Student Learning and Development and Respecting the Diversity
of the Students they Teach;

2. Understanding the Content Area for which they have Instructional Responsibility;

3. Understanding and Using Varied Assessment to Inform Instruction, Evaluate and
Ensure Student Learning;

4. Planning and Delivering Effective Instruction that Advances Individual Student
Learning;

3. Creating Learning Environments that Promote High Levels of Learning and
Student Achievement;

6. Collaborating and Communicating with Students, Parents, Other Educators,
District Administrators and the Community to Support Student Learning; and

7. Assuming Responsibility for Professional Growth, Performance and Involvement.

The Superintendent/designee shall select or develop, in consultation with teachers, evaluation
tools to be used in calculating the Teacher Performance forty two and a half percent (42.5%),
which must be aligned to the Ohio Standards for the Teaching Profession and the Ohio Teacher
Evaluation System Performance Rubric. The following teacher evaluation tools will be utilized:
The state approved teacher evaluation rubric (Exhibit B). And the state approved teacher
walkthrough form (Exhibit C).

Calculating Student Growth Measures

For purposes of the Ohio Teacher Evaluation System (OTES), “student growth” means the
change in student achievement for an individual student between two or more points in time.
This component of the evaluation includes some combination of the following: 1) Teacher-level
Value-Added Data; 2) ODE-Approved Assessments; and/or 3) Locally-determined Measures.

1. Teacher-level Value-Added: “Value-Added” refers to the value-added methodology
provided by ODE. Where value-added data for grades 4-8 for English language arts
and mathematics exists (via state—provided assessments), value-added data must be
used in calculating student growth.

2. ODE Approved List of Assessments: Assessments, if utilized by the district, must be
included as one of the multiple measures of student growth. Assessments utilized
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must be included when calculating the forty two and a half (42.5%) attributed to
student growth measures. The Superintendent/designee, in consultation with teachers
and subject to Board approval, will utilize the assessments on the approved list as
he/she deems necessary and appropriate.

]bJ

. Locally-determined Measures: For courses of instruction in which neither teacher
level value-added data nor ODE-approved assessments are available, the
Superintendent/designee, in consultation with teachers and subject to Board approval,
shall establish a process in accordance with ODE guidance to create Student Learning
Objectives (SLOs) to measure student growth in the courses of instruction.

NOTE: The state adopted student growth measure model will be used to determine what
percentages of the three measures above will be used for each teacher category (Exhibit D).

In the calculation for student academic growth, a student who has forty-five or more excused or
unexcused absences for the school year will not be included. ORC 3319.112

Data from these multiple measures will be scored on five levels in accordance with ODE
guidance and converted to a score in one of three levels of student growth: 1) “Above”; 2)
“Expected”; and 3) “Below.”

Evaluation Timeline

District administrators shall conduct an evaluation of each teacher subject to this policy at least
annually. Each evaluation shall include: 1) Two (2) cycles of formal observations of at least
thirty (30) minutes each; and 2) Periodic classroom walkthroughs by the evaluator. All teacher
evaluations shall be completed by the first day of May and each teacher subject to this policy
shall be provided with a written copy of the evaluation results by the tenth day of May.

The evaluator will hold a pre-conference meeting, with the teacher to be evaluated, no less than
three days prior to the formal observation to discuss expectations. In addition, the evaluator will
hold a post conference meeting with the teacher, no later than 30 calendar days after the
observation, to allow him/her the opportunity to provide evidence to augment his/her
observation.

For those teachers who are on limited or extended limited contracts pursuant to ORC 3319.11
and who are under consideration for non-renewal, one evaluation consisting of at least three
formal observations must be conducted annually by the first day of May. Each teacher on a
limited or extended limited contract shall be provided with a written copy of the evaluation
results by the tenth day of May.

The Board may elect to evaluate a teacher receiving an effectiveness rating of “Accomplished”
on the teacher’s most recent evaluation conducted pursuant to this policy once every three years
as long as the teacher’s academic growth measure for the most recent school year for which data
is available is average or higher. The Board may elect to evaluate a teacher receiving a rating of
skilled every two years as long as the teacher’s academic growth measure for the most recent
school year for which data is available is average or higher. Any evaluation conducted under this
provision must be conducted and completed by the first day of May, and the teacher shall be
provided with a written copy of the evaluation results by the tenth day of May.
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Credentialed Evaluators

The Board will adopt a list of approved credentialed evaluators. Each teacher evaluation
conducted under this policy shall be conducted by a person: 1) who is eligible to be an evaluator
in accordance with ORC 3319.111(D); and 2) who holds a credential established by ODE for
being an evaluator. Every evaluator must complete state-sponsored evaluation training and is
required to pass an online credentialing assessment. Evaluation of an employee shall be
conducted by the employee’s immediate supervisor and/or an administrator designated by the
superintendent due to the extended iliness of the employee’s immediate supervisor.

Professional Growth and Improvement Plans

Teachers must develop professional growth or improvement plans based on the Evaluation
Matrix. Teachers who meet Above-Expected levels of student growth/teacher performance must
develop a professional growth plan. The professional growth plan is outlined in the state
approved plan format (Exhibit E).

Teachers who meet Expected levels of student growth/teacher performance must develop a
professional growth plan collaboratively with their credentialed evaluator for the evaluation
cycle. The professional growth plan is outlined in the state approved plan format (Exhibit E).

Teachers who meet Below-Expected levels of student growth/teacher performance must comply
with an improvement plan developed by their credentialed evaluator for the evaluation cycle.
The improvement plan is outlined in the state approved plan format (Exhibit F).

Testing for Teachers in Core Subject Areas

Beginning with the 2015-16 school year, teachers who teach in a “core subject area” are required
to register for and take all written examinations of content knowledge selected by ODE if the
teacher has received an effectiveness rating of “Ineffective” on evaluations for two of the three
most recent school years. “Core subject area” means reading and English language arts,
mathematics, science, foreign language, government, economics, fine arts, history, and

geography.

Reduction in Force Decisions

Reductions in force will be based on evaluation results and certification. Seniority shall not be a
basis for making retention decisions, except when making a decision between teachers who have
comparable evaluations.

3.02 Removal of Poorly-Perfoerming Teachers

The goal of any evaluation process is to assist classroom teachers in their professional career to
achieve the highest rating possible on their yearly evaluation.

There will be times, when a teacher fails to achieve at a satisfactory level of performance and the
board/administration shall have the right under Ohio law and the collective bargaining agreement
to effectively deal with this teacher(s) either through terminating their contracts per Ohio
Revised Code 3319.16 or non-renewing their limited contract per Article 3, Section 3.03 of the
collective bargaining agreement.
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ORC 3319.111(E) requires boards of education to include in their teacher evaluation policy,
procedures for using the evaluation policy to remove poorly-performing teachers. The following
guidelines will be used to terminate or non-renew a poorly-performing teacher:

Each year, beginning with the 2015-2016 school year, each classroom teacher who is currently
teaching in a core subject area and has received a rating of Ineffective on the evaluations for two
of the three most recent school years is required to register for and take all written examinations
of content knowledge selected by the Department of Education as appropriate to determine
expertise to teach that core subject area and the grade level to which the teacher is assigned.

If a teacher fails an examination, or passes an examination and provides proof of that passage to
the teacher's employer, the employer shall require the teacher, at the teacher's expense, to
complete professional development that is targeted to the deficiencies identified in the teacher's
evaluations.

If the teacher receives a rating of Ineffective on the teacher's next evaluation after
completion of the professional development, or the teacher fails to complete the
professional development, it shall be grounds for termination of the teacher under section
3319.16 of the Revised Code.

If a teacher who takes an examination, passes that examination, and provides proof of
that passage to the teacher's employer, the teacher shall not be required to take the
examination again for three years, regardless of the teacher's evaluation ratings or the
Performance Index score ranking of the building in which the teacher teaches.

No teacher shall be responsible for the cost of taking an examination under this section.

The board of education may use the results of a teacher's examinations in developing and
revising professional development plans and in deciding whether or not to continue employing
the teacher. However, no decision to terminate or not to renew a teacher's employment contract
shall be made solely on the basis of the results of a teacher's examination under this section until
and unless the teacher has not attained a passing score on the same required examination for at
least three consecutive administrations of that examination.

Professional Development

The Board’s plan for the allocation of financial resources to support professional development is
as follows: The board will provide relevant professional development opportunities during one or
more of the two yearly in-service training days. The board will provide two additional days of
relevant training during the district’s two state approved waiver days (subject to yearly state
approval). The board will provide $200 to each employee, two times a year for use towards that
employee’s professional development. Teachers who are ranked ineffective may be offered the
opportunity to participate in at least one additional training session at the district’s expense.
He/She may also be required to work with a district appointed coach.

NOTE: The committee reserves the right to change and/or modify this plan based on new laws,
new information, and/or best practices. We understand that any future changes must be approved
by the board of education prior to implementation.

Initial Policy Adoption Date: 4-8-13
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3.03

3.04

4.01

4.02

4.03

Fair Treatment

A The reason(s) for nonrenewal of a teacher's contract shall be based on the
formal evaluation of the teacher’s ability as set forth in the evaluation procedure
in the Ohio Revised Code. Such reasons will be given to the teacher in writing
ten (10) work days prior to any Board action on the teacher’s contract.

B. The administration will fully inform all teachers of any evaluation procedures,
criteria, and instruments which subsequently shall be used in their evaluation.

C. All alleged misinterpretations or misapplications of the evaluation procedure may
be submitted to the grievance procedure by the teacher and/or the Association.
If it is determined through the grievance procedure that the evaluation
procedure has been violated in any way or that the teacher is being non-
renewed without JUST CAUSE, the teacher will be deemed reemployed pursuant
to the contract sequence article.

Ohio State Testing

It is specifically agreed that student state test scores shall be used as the forty two and
a half percent (42%2%) of indicator of a teacher’s ability to teach as such test scores
are the result of the ability of the student supported by the accumulative efforts of the
student, their parents, their teachers, and the school district.

ARTICLE 4
PERSONNEL FILES

The Board agrees that the Superintendent shall maintain the only official personnel file
system. The Administration shall be responsible for developing necessary and
reasonable rules regarding office employees’ access to the system, proper placement of
material, and the security of the system in accordance with the provisions of this Article.
The Administration shall inform all office employees who may work with this system of
all maintenance rules. Further, the Administration shall make necessary provisions to
assure that information is maintained with accuracy, relevance, timeliness,
completeness, and in accord with this Article. The file regarding any teacher who is
going to be non-renewed, or regarding any action against a teacher regarding contracts,
the file shall be current and in the Administrative Offices by April 1. All other materials
for the personnel! files shall be in the employee’s files by June 15.

The purpose of this system is to serve as a repository of records that are necessary and
relevant to the individual teacher’'s employment and professional responsibilities.

Access to the personnel file of an individual will be limited to the following: the Teacher,
the Superintendent, the Treasurer, the individual teacher's immediate principal or
supervisor, and in the case of a transfer, the principal or immediate supervisor for that
position.

The personnel file shall be considered confidential; however, the Board shall comply with
Ohio Revised Code 149.43. When any individual(s) or agency(ies) or organization(s)
makes a request regarding a bargaining unit employee(s) under ORC 149.43, the Board
shall assure each of the following conditions:
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1. The Board shall immediately issue a written notice to the employee that a
request for his/her personnel records has been made. The notice shall contain
the name(s) of the individual(s), agency(ies), or organization(s) making the
request, the date the request was made, and the specifics of the request. The
notice shall include the date and time that the Board shall make the file available
to the requesting party, and the employee shall have the right to be present.
The employee shall have the right to be accompanied by union representatives.
At least three working days notice shall be given to the employee before access
to his/her file shall be granted.

2. The Board shall prepare a full set of all documents copied by the party inspecting
the employee’s files and shall immediately provide, at no cost to the employee,
the full set of documents to the employee.

3. At no time shall the Board allow inspection of, or copying, of any medical
records, social security numbers, home addresses, trial preparation materials, or
other kinds of information specifically protected by statute.

4.04 The teacher shall have access to all personnel information contained in the system
within two (2) work days of request. There shall be no charge for access to the system.
Expect for the Superintendent and the Treasurer, all persons viewing the files shall initial
and date each file each time the file is examined.

4.05 Upon request by the teacher, the Administration shall:
A. Inform of the existence of any personal information in the system.

B. Permit the member and his/her attorney to inspect all personal information
contained in the system.

C. Inform the teacher regarding the types of uses made of the information,
including the identity of users of the information.

D. Grant the right to be accompanied by a person of his/her choice when examining
information contained in the file.

E. Upon written approval of the member, grant access to the member’s attorney or
other representative.

F. Furnish the member with a copy of any information contained in the system,.

4.06 The teacher shall have the right to read all information that is to be placed in the file
prior to the actual placement and shall indicate that the material has been viewed by
placing his/her signature and date on the material. The signing of the material does not
indicate that the teacher agrees with the content of the document; furthermore, the
teacher shall have the right to respond, in writing, to any material that is to be placed in
the system. Said response shall be attached to and shall become part of the document
that is to be placed in the system. The response shall be included should disbursal of
the original document be made.

4.07 No parent complaints will be placed in the personnel file of a teacher unless:

A. The aliegation is in writing and is signed by the parent.
B. A conference was held including the parent, teacher, and the principal or
immediate supervisor.
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4.08

4.09

4.10

4.11

5.01

5.02

5.03

5.04

C. The results or findings of the aforementioned conference have been reduced to
writing by the immediate supervisor and approved, in writing, by the teacher.
Said results of findings shall be attached to the complaint.

No anonymous letters or material will be placed in the system.

No material defamatory to a teacher’s conduct, service, character, or personality shail be
placed in his/her personnel file.

The teacher shall have the right to dispute the accuracy, relevance, completeness, or
timeliness of information contained in the system. The Board must make an immediate
investigation as to the appropriateness of the disputed information and immediately
notify the teacher of the results of the investigation and the action to be taken. The
Board shall remove all information from the system that is no longer timely, cannot be
verified, or which is found to be inaccurate, upon request of the employee. If the
teacher is not satisfied with the results of the investigation and the action to be taken,
Step IV (Arbitration) of the Grievance Procedure may be utilized to resolve the dispute.

Any written record of reprimand or disciplinary action shall be removed from the
employee's personnel file after a twenty-four (24) month peried, so long as no
subsequent disciplinary action has occurred for the same or similar circumstances within
the twenty-four (24) month period.

ARTICLE 5
PROFESSIONAL AND ACADEMIC FREEDOM

A professional staff seeks to educate people in the democratic tradition, to foster a
recognition of individual freedom and social responsibility, to inspire meaningful
awareness of, and respect for, the Constitution and the Bill of Rights, and to instill
appreciation of the values of individual personality. It is recognized that these
democratic values can best be transmitted in an atmosphere, which is relatively free
from censorship and artificial restraints upon free inquiry and learning, and in which
academic freedom for teacher and student is encouraged.

Academic freedom will be guaranteed to members in order to create in the classroom an
atmosphere of freedom which permits students to raise questions dealing with critical
issues of the time and which maintains an environment conducive to the study,
investigation, presentation, and interpretation of facts which stress the interplay of
ideas. The member is responsible for exercising his/her judgment in selecting for
discussion those relevant issues, which they may deem to be of value to the maturity
and understanding of the students involved. Teachers will be guaranteed full freedom
in classroom presentations and discussions and may introduce politically, religiously, or
otherwise controversial material, provided only that said material is relevant to the
course content. In performing their teaching functions, teachers will be guaranteed full
freedom in expressing their personal opinions on all matters relevant to the course
content.

Freedom of individual conscience, association, and expression will be encouraged, and
fairness in procedures will be observed.

The private life of a teacher is not within the appropriate concern or attention of the
Board except as it may directly prevent the teacher from properly performing their
assigned functions during the workday.
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5.05

6.01

6.02

6.03

7.01

7.02

Teachers will be entitled to full rights of citizenship, and no religious or political activities
of any teacher or the lack thereof will be grounds for any discipline or discrimination
with respect to the employment of such teacher providing said activities are not violative
of law.

ARTICLE 6
COMPLAINTS AGAINST MEMBERS OF THE BARGAINING UNIT

Communication between the community and the school ideally should be such that most
complaints may be resolved through personal conference at the school level, Whenever
a complaint, whether orally or written, is made by a student, parent of a student, or any
member of the public concerning a teacher’s professional conduct, service, or character,
the teacher shall be immediately informed of the complaint. The teacher shall meet
with the principal concerning any complaint prior to meeting with the complainant(s).
The teacher, complainant(s}, and the principal shall attempt to resolve the complaint(s).
If such conferences do not lead to understanding and resolution of problems involved, a
parent may pursue further action only by submitting a complaint against a teacher,
which must be submitted in writing and signed by the complainant, to the principal of
the school. The principal shall give a copy to the teacher. Likewise, the teacher may
request, in writing, to the principal, that such a written complaint must be filed or the
matter shall be considered closed. The principal shall give a copy to the parent.

Further action concerning the complaint shall be initiated by the following
procedure:

A If requested by the complainant or the teacher, a meeting involving the teacher,
the principal, and the complainant will be arranged at a mutually convenient time
to discuss the complaint.

B. If it is not resolved at that level, it may be appealed to the Superintendent.

C. If it is still unresolved, it may be appealed to the Board.

In each of the steps above, a teacher may request, and be accompanied by counsel and/or
representative of his choosing. Any conference regarding such complaints shall be
private.

ARTICLE 7
MEMBER CONTRACT

The member contract and notification of appointment will be issued to members no later
than August 1. Said contract will contain the following information:

A. Name of member.

B. Type of contract (limited, continuing, or annual notice of salary).
C. School year,

D, Statement of salary classification.

E. Contract notations.

The following clause will appear in all individual contracts: “The Master Contract
negotiated between the Association and Board is herein incorporated by reference. Any
argument or dispute will be settled by the provisions established in said Master Contract
or by provisions provided by law.”
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7.03

7.04

7.05

Limited contracts shall be issued in the following sequence:
A A one (1) year contract upon initial employment.

B. Upon completion of the initial one (1) year contract, the employee shall be given
an additional one (1) year contract.

C. Upon completion of the second one (1) year contract, the employee shall be
given a two (2) year contract.

D. Upon completion of the two (2) year contract, the employee shall be given a
three (3) year contract.

E. Upon completion of the three (3) year contract, the employee shall be given a
five (5) year contract. Every subsequent limited contract shall be of five (5)
years’ duration.

Teachers who qualify for tenure before the expiration of their limited contract will be
granted tenure for the next succeeding school year.

A contract notice will be issued to members after appointment by the Board. Said
contract notice will contain the following information:

A, Name and school.
B. Certification assignment.
C. Period of assignment.

One-Year Contract: for Teachers replacing Teachers on: [15.03 Sabbatical Leave, 15.04
Pregnancy and Maternity Leave, 15.06 Military Leave, 15.08 Leave of Absence, or 15.09
Unpaid Disability Leave/After Exhaustion of Sick Leave.]

Prior fo being employed by the Board, the Certificated/Licensed person, the employee
shall be informed that the limited contract is for one year. A signed copy of their limited
contract will be given to the president of S.P.A.C.T. as verification to the status of the
employee.

This provision of issuing these types of limited contracts shall only apply to individuals
who are hired to replace an employee on a Sabbatical Leave (15.03), Pregnancy
Disability and Maternity Leave (15.04), Military Leave (15.06), Leave of Absence (15.08),
or Unpaid Disability Leave/After Exhaustion of Sick Leave (15.09).

A certificated/licensed person being hired to replace a teacher on an approved
Sabbatical Leave (15.03), Pregnancy Disability and Maternity Leave (15.04), Military
Leave (15.06), Leave of Absence (15.08), or Unpaid Disability Leave/After Exhaustion of
Sick Leave (15.09) shall be given a one (1) year limited contract. This contract shall
state that it is for one year and shall expire at the end of the school year in which the
one year limited contract was issued.

The Board of Education shall cause a notice to be sent to the employee prior to April 30
of that school year informing the employee it is the intent of the Board to allow the
limited contract to expire without Board action to non-renew.

The employee and Association agree this provision shali supercede and replace Ohio
revised code 3319.11 and 3319.111 and contract language in regards to the Board's
obligation to take final action on the limited contract of the employee.
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8.01

8.02

8.03

Neither the employee nor the Association shall challenge the Board’s decision to allow
the contract to expire. The only challenge that can be made is if the Board fails to
notify the employee on or before April 30.

The following language will be included on the employee’s contract.

“ This limited contract shall expire at the end of the designated school year without the
Board of Education taking action to non-renew. The Association and the employee
understand this contract is for one year. The contract is issued due to an employee
being on an approved Sabbatical Leave (15.03), Pregnancy Disability and Maternity
Leave (15.04), Military Leave (15.06), Leave of Absence (15.08), or Unpaid Disability
Leave/After Exhaustion of Sick Leave (15.09). The Board has no obligation to provide
reasons nor can the employee or Association challenge the decision of the Board”

ARTICLE 8
CONTRACT YEAR

The regular contract year for a member of the bargaining unit shall be no more than
one hundred eighty-two (182) days and shall consist of the following:

A One hundred seventy-eight (178) days when students are in attendance, two (2)
parent-teacher conference days, and two (2) teacher in-service days.

B. Teachers will not be required to work the following days:

Labor Day

Election Day (November)
Thanksgiving and the day following
Christmas

New Year's

Martin Luther King Day

Easter (Good Friday)

The procedures prior to the adoption of the annual school calendar by the Board of
Education shall be as follows: The Superintendent shall present the proposed school
calendar to the President of the South Point Association of Classroom Teachers at least
15 working days prior to consideration and adoption by the Board of Education. The
proposed calendar shall be returned to the Superintendent within 10 working days along
with the comments and recommendations of the Association. All comments and
recommendations shall be included with the Superintendent’s final recommendation to
the Board of Education. It is understood that the Board of Education has the final
responsibility and authority in the adoption of a school calendar.

The Board adopted calendar shall contain all school days, in-service days, and parent-
teacher conference days. Faculty meetings and committees served by teachers on a
voluntary basis shall be determined at each building with notice of such meetings given
at least two weeks prior to each meeting.

19



ARTICLE 9
CONTRACT DAY

9.01 Elementary (Grades K-5)

A. Student’s day for elementary shall be 390 minutes.

B. Student’s day for grades K-3 shall be 390 minutes, which must include at least
one (1) recess period of fifteen (15) minutes per day. 3/

C. Teacher’s day in K — 5 schools shall consist of no more than 420 minutes
scheduled as follows:

315 minutes — student contact time.2f2/

30 minutes — duty free lunch.

15 minutes — before school.

15 minutes — after school.

K =5 teachers shall be granted forty-five (45) minutes of uninterrupted
planning time per day for a total of no less than two hundred twenty-five
(225) minutes per week.?f

V1AW e

9.02 High School and Middle School (Grades 6-12)

A. Student’s day for high school and middle school shall be 420 minutes which
includes:

1. 360 minutes — class time for high school and middle school, which
includes movement between classes and homeroom duty time.

2. 30 minutes -~ lunch.

B. Teacher’s day in the high scheol and middle school will consist of no more than
420 continuous minutes scheduled as follows:

360 minutes — student contact time.2/2/

30 minutes — duty free lunch (HS).

25 minutes — before school.

5 minutes ~ after school.

High School and Middle school teachers shall be granted forty-five (45)
minutes of uninterrupted planning time per day for a total of no less than
two hundred twenty-five (225) minutes per week.2f

A

9.03 In elementary, middle school, and high school, all teachers should share on an equitable

basis the responsibility for student supervision during those times which fall within the
teacher’s day.

9.04 Teachers may be required to remain after the end of their workday without additional
compensation not more than one (1) day each month to attend faculty or other
professional meetings of not more than sixty (60) minutes’ duration. All such meetings
will begin no later than fifteen (15) minutes after student dismissal time.

9.05 Teacher's preparation periods will not be used as meetings in developing a handicapped
child’s Individual Educational Program (IEP) or substitute for an absent teacher. If it
becomes necessary for a teacher to attend IEP meetings outside the contract day as
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9.06

9.07

9.08

9.09

defined in 9.01 and 9.02 of this Article or substitute for absent teachers, the teachers
will be compensated for such time at the teacher’s regular hourly rate of pay. The
teacher’s regular hourly rate of pay shall be determined as follows:

Teacher’s Regular Annual Salary
Regular Hourly Rate = Days in Contract Year X Hours in Day

Any teacher assigned by his/her immediate supervisor to assume the responsibility for
another teacher’s students in addition to the students normally assigned to the teacher
at that time shall be compensated for such time in accordance with Section 9.05, except
in an unanticipated or emergency absence.

The parties agree that the provision of the duty-free 30 minute lunch pericd is
interpreted as meaning the teachers are on their time during lunch, and are free to
leave school premises during this 30 minute period and that the Board and District has
no liability for workers compensation or other liability for teachers off the premises
during this lunch period. Personnel leaving the premises must sign ocut when leaving
and sign in upon returning, or notify the school office when leaving or returning,
depending on the past practice in each school. An employee off the school properties
on school related business shall not be subject to the provisions of this section.

Community involvement activities outside the school day are voluntary.

Footnotes

1/ Student contact: that period of time during the student day in which a teacher has
assigned responsibility for a student and/or students and including movement

between classes.

2/ Within the student day and during a full week of school, teachers will be provided
individual planning time at the equivalent of five (5) planning periods per week.

3/ This recess may be unstructured and outdoors as weather permits.

ARTICLE 10
CLASS SIZE

10.01 The ratio of teachers to pupils on a district-wide basis shall be in accordance with the

State Minimum Standards.

ARTICLE 11
TRANSFERS AND REASSIGNMENTS
11.01 Definitions
A, A transfer shall be defined as a change in job assignment from one building to

another building within the District.

B. A reassignment shall be defined as a change in job assignment within a building,
including changes in grade level and/or subject area.
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11.02 Voluntary Teacher Transfer and/or Reassignment

11.03

A Members, who for various reasons, wish to transfer to another building and/or
be reassigned to another department and/or grade level, will be eligible to
request, and be considered for, such move after putting the dated request in
writing and submitting the request to the Principal (for reassignment) or the
Superintendent (for transfer to another building.)

B. Members requesting transfers will not be limited to a minimum number of
applicants, but offer and acceptance will automatically not eliminate those
interested from further consideration for the current year. Members may revoke
any or all requests prior to time to transfer execution. Such a request will be
kept active indefinitely until the member removes it or the member receives the
position.

C. No new member will receive a specific position assignment until all fransfer
requests have been reviewed and considered. All transfer requests will have
been reviewed and considered by June 1.

Involun Transfer { Principal and Administration Initiated

Involuntary transfer refers to administration-initiated transfers, which the member
declines. Said member is to be treated as follows:

A. The principal will identify any problem and discuss such problem with the
mernber involved.

B. Constructive steps to resolve the problem must be taken.

C Within four (4) weeks after problem identification, a second conference between
the member and the principal must be held for purposes of re-appraising the
situation.

D. If progress toward overcoming the problem is not satisfactory, the principal may

request the advice and/or participation of the School Faculty Council in further

resolving the problem. Every reasonable attempt to remedy the problem will be
made.,

E. The concerned member will be granted an interview with the designated officer,
who will reduce to writing the reasons for transfer and date-sign it.

F. If transfer is to be made during the course of the school year, the concerned
member will be notified in writing thirty (30) days prior to the anticipated date of
the transfer.

G. If a transfer is to be made between school years, the concerned member will be
informed in writing by April 30, and, if suitable openings exist, will be transferred
by June 15.

H. The member has the right to file a grievance if they do not agree with the

reasons for the transfer, and said transfer cannct be executed either temporarily
or permanently before the grievance is settled in all finality.
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L. At any step previously mentioned, the member will have the right to
representation and/or counsel.

1. Members subject to involuntary transfer will be offered a choice of available
assignments for which they qualify at the time the assignment is made.

11.04 Posting of Jobs

The Board of Education agrees to make available through the office of the
Superintendent or the office of the Treasurer, notification of all job openings for vacated
positions, newly created positions, and openings for all positions whether created or
vacated. All jobs will be posted for five (5) working days. During the summer, postings
will-be sent via e-mail.

Ali job postings shall include the following information:

position title

subject area and grade level
licensing/certification requirement
title of immediate supervisor

the location of the vacancy (building)

mTm oo we

date of posting and last date to apply for position

11.05 No Board action shall be required on any member’s request for reassignment.

11.06 In the event of summer reassignment, the bargaining unit member shall be provided
notice by August 1 except when impracticable. If a decrease in enrollment or an
emergency situation necessitates a reassignment during the school year, no prior
notification shall be required.

11.07 Any bargaining unit member denied a request for voluntary transfer or voluntary
reassignment may request a conference with the principal at which time the employee
shall be given specific reasons for the transfer or reassignment denial. If the employee
is not satisfied with or does not believe the rationale is appropriate he/she may
immediately request and shall be provided a conference with the superintendent to
discuss the denial, the reasons for the denial and/or to request action by the
superintendent to grant the transfer or reassignment. If the employee is not satisfied
with the results of the meeting with the superintendent he/she shall have the right to
file a Level III grievance within twenty-five (25) workdays of the conference with the
superintendent and the grievance shall proceed from that point in accordance with
Article 2 Grievance Procedure.

ARTICLE 12
SUBSTITUTES
12.01 No substitute teacher will be utilized to evaluate other teachers.

12.02 Substitute teachers shall, when possible, be hired whenever a classroom teacher is
absent.
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12.03 The Board shall provide substitute teachers for the supervision of special classes
during the time(s) the teachers regularly scheduled for these classes are preparing IEP's
or testing for IEP’s at the rate of one (1) day for every four students. In the fali and
spring teachers will receive one (1) additional day to finish IEP's. Additional time will be
provided for late enrollees or additional referrals on an as needed basis.

ARTICLE 13
STUDENT TEACHER SUPERVISION

13.01 The Association shall cooperate with the training experience of potential teachers,
commonly referred to as “student teaching”, in accordance with the provisions herein

stated.

13.02 The Board shall accept student teachers from teacher training institutions willing to
agree to the following provisions of this policy.

13.03 Administrative Guidelines

A,

The Superintendent of Schools shall be the Board designated representative in
establishing all arrangements for student teachers from cooperating institutions
in accordance with the provisions of this policy.

The number, placement, and period of time in which student teachers shall be
assigned to the school district shall be determined prior to acceptance of any
student teachers from a teacher training institution.

Student teachers shall be expected to abide by all Board policies.

Violation of Board policy and reasonable rules and regulations of administrative
procedure shall be reason for termination of a training experience for a student
teacher,

Financial remuneration, chits, or other form of compensation for student teacher
placement in the district provided for by the teacher training institution shall be
determined between the Superintendent, Association, and each teacher training
institution in advance of placement of student teachers in the South Point Local
School District.

No discrimination shall be employed related to student teachers by the teacher
training institution or the South Point Local School District related to sex, color,
or religion.

Objectives of the teacher training institutions for the student teacher program
shall be on file with the Superintendent of the South Point Local School District

prior to placement of any student teacher in the South Point Local School
District,

Objectives may be added for student teachers by the Administration of the South
Point Local School District or cooperating teachers in the system.

24



L Provisions shall be made for periodic program evaluations of student teachers
including input from the local cooperating teacher with the training institution.

J. Student teachers assigned to the South Point Local School District shall be
completely assigned for the desighated period of time with no additional
classroom assignments at the teacher training institution during the normal
school day.

K. A written memorandum of understanding shall be signed by the Superintendent
of the South Point School District and the teacher training institution to the policy
governing student teacher supervision.

13.04 Coopetrating Teacher Guidelines

A. Cooperating teachers shall be full-time teachers employed in the South Point
Local School District.

B. Cooperating teachers shall have a minimum of three (3) years teaching
experience, of which at least two (2) shall be in the South Point School District,
and shall possess a Bachelor’s Degree and regular certification/license from the
State Department of Education in the field for which they are teaching and in
which area they will be cooperating with a student teacher.

C. Exceptions can be made by the Administration of the South Point School District
for new teachers to the district who have been previous cooperating teachers or
who have accumulated additional years of teaching experience outside the South
Point School District.

D. Teachers with a Master’s Degree in their teaching field and one (1) year of
teaching experience can also be considered as a cooperating teacher.

E. Prior to acceptance of student teachers, the faculty of any given building will be
notified of availability of student teachers and shall have an opportunity to
participate as a cooperating teacher if deemed eligible.

F. All members of the instructional staff of the South Point Local School District
eligible to act as a cooperating teacher shall be encouraged to participate
periodically in this program as a means of promoting and improving the
educational profession.

G. A cooperating teacher shall be assigned no more than one (1) student teacher at

any given period during the school year, and no more than fwo (2) student
teachers in one school year.

13.05 Student Teacher Guidelines
A. A student teacher shall be assigned to one (1) cooperating teacher.
B. A student teacher shall observe classroom procedures and techniques as
determined by the cooperating teacher and directives of the teacher training

institutions before performing actual teaching duties.

C. Student teachers will not be at school during a work stoppage.
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D. Student teachers shall be responsible to the cooperating teacher, the building
principal, and such persons as designated by the Superintendent of the South
Point School District.

E. Student teachers shall be responsible to abide by the information and policies
as set forth.

ARTICLE 14
STUDENT DISCIPLINE AND TEACHER PROTECTION

14.01 The Board recognizes its responsibility to give all reasonable support and assistance to
teachers with respect to the maintenance of control and discipline in the classroom.
Whenever it appears that a particular student reguires the attention of special
counselors, social workers, law enforcement personnel, physicians, or other professional
persons, or whenever it appears that the presence of a particular student in the class
will impede the education of the balance of the class because of disruptions caused by
said student, the Board will relieve the teacher of responsibilities with respect to said
student.

14.02 A teacher may exclude a student from one class if the grossness of the offense, the
persistence of the misbehavior, or the disruptive effect of the violation makes the
continued presence of the student in the classroom intolerable. In such cases, the
teacher will furnish the principal, as promptly as his/her teaching obligations will allow,
full particulars of the incident in writing. The student shall not be returned to class unti!
consultation by the principal with the teacher.

14.03 The Board, in conjunction with the Association, shall promulgate rules and regulations
setting forth the procedures to be utilized in disciplining, suspending, or expelling
students for misbehavior. Such rules and regulations shall be distributed to students,
teachers, and parents at the commencement of each school year.

14.04 Any case of assault and/or battery upon a teacher shail be promptly reported to the
Board or its designated representative. The Board will provide legal counsel to advise
the teacher of his/her rights and obligations with respect to such assault and shall
promptly render all reasonable assistance to the teacher in connection with handling of
the incident by law enforcement and/or judicial authorities.

14.05 Time lost by a teacher in connection with any incident mentioned in this Article shall not
be charged against the teacher.

14.06 The Board will reimburse student assaulted teachers for any loss, damage, or
destruction of ciothing or personal property of the teacher while on duty.

14.07 No action shall be taken upon any complaint by a parent of a student directed toward a
teacher, nor shall any notice thereof be included in said teacher’s personnel file unless
such matter is promptly reported in writing to the teacher concerned.

14.08 Persons employed or engaged as teachers, principals, or administrators in a school,
whether public or private, may, within the scope of their employment, use and apply
such amount of force and restraint as is reasonable and necessary to quell a disturbance
threatening physical injury to others, to obtain possession of weapons or other
dangerous objects upon the person or with the control of the pupil, for the purpose of
self-defense, or for the protection of persons or property.
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14.09 The Board shall be responsible to make every reasonable effort to maintain conditions of
employment that are free of hazards and weapons that are causing or likely to cause
accident, injury or illness to employees, The Board shall make it unlawful for any
student to have or use on any school property any weapon, including but not limited to
knives, razors, ice picks, firearms, etc.

The Board shall have any student who has any such weapon in his or her possession or
in a desk or locker arrested and charges will be filed against the student in either the
juvenile court, South Point Village Police Department or the Sheriff’'s Department.

A student at school or attending a school sponsored event having a weapon (as defined
above) in his or her possession will be referred to the administration for appropriate
action, which may include suspension or expulsion.

Any teacher who is threatened or inflicted with any injury to self or another will
immediately refer the student(s) to the superintendent for appropriate action, which
may include suspension or expulsions.

There shall be no reprisals, restraints, interference, coercion, or discrimination against
an employee for referring any students to the administration for action due
to weapons possession, threats or actual usage.

ARTICLE 15
LEAVES
15.01 Sick Leave
A Each full time certified employee will receive fifteen (15) days sick leave per year

at the rate of 1 14 days per month for twelve (12) months.

B. Each part-time employee will receive 1 4 days sick leave for each completed
month or fraction thereof of service.

C. New employees will be granted fifteen (15) days of sick leave credit with the
effective date of their first contract. After one (1) year of service has elapsed,
they will be entitled to receive 1 ¥ days for each additional month of service for
a maximum of fifteen (15) days per year after the first year.

D. Maximum accumulation of sick leave days shall be unlimited.

E. New employees will receive credit for sick leave and years of experience
accumulated in another public school district or public agency in Ohio. It will be
the responsibility of the new employee to supply the Treasurer with certified
accumulated sick leave and years of experience from the former employer.

F. Sick leave days may be used to cover absence for personal illness, injury,
exposure to contagious disease which could be communicated to other
employees, and for illness or death in the immediate family.

Use of sick leave due to death in the immediate family shall be reasonable
according to the particular circumstances of the employee. (Consideration shall
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be given to location of the funeral, relationship of employee with the deceased,
family assistance that is necessary, and other similar circumstances.)

Employee’s immediate family for this policy shall include: spouse, children,
father, mother, brother, sister, in-laws, aunts, uncles, nieces, nephews,
grandparents, grandchildren or other persons who have assumed a simiiar
position regardless of residence.

Teachers granted such leave shall be replaced by a substitute according to the
Board-adopted policy.

The Board will pay a bargaining unit member at the rate of substitute pay +$15
for any unused sick leave day, up to a maximum of the 15 days earned each
year. The bargaining unit member must have and maintain a 150-day sick leave
balance minimum before he/she can sell back-unused sick leave days. If the
bargaining unit member has and maintains a 150-day sick leave balance
minimum, he/fshe has the option of adding the unused sick leave days to his/her
accumutation or accepting the buy-out option.

If a bargaining unit member has not reached the maximum accumulation of sick
leave days allowed by this agreement, the member will add the unused sick
leave days to his/her accumulation.

It will be the treasurer’s office responsibility to provide forms by the end of April
for the bargaining unit member to fill out indicating what they want done with
unused sick leave and/or personal days for the school year.

Payment will be made with the first paycheck in July, unless a teacher is retiring
and then it will be paid with his/her final check.

Sick Leave Days Donation

Bargaining unit employees may voluntarily donate sick leave days from their
individual accumulation to another bargaining unit employee who has suffered a
severe personal medical hardship (catastrophic iliness, serious accident or
serious long-term iliness of the bargaining unit employee) and is in need of
additional days to meet pay periods or disability approval.

The employee who has suffered the medical hardship shall notify the Association
President of his/her desire to request sick leave day donation. Upon such notice,
and if the request is due to a reason as defined above and confirmation has been
obtained from the Treasurer as to the status of sick leave accumulation of that
employee a notice shall then be issued and distributed to the employees by the
Association President.

Any employee who chooses o voluntarily donate day(s) to the individual shall
notify the treasurer in writing within 10 days of the notice.

The parties agree that the donation of days and the individual donor(s) shall be

confidential and the recipient shall only receive notice of the total number of
donated days for his/her usage.
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No donor shall be permitted to contribute more than 15 days per year. One day
donated shall count as one day received and shall not take into consideration any
pay difference for purposes of this provision.

SPACT members who notify the treasurer they are donating day(s) shall be
placed on a continuous alphabetical rotation for the usage of the donated days.
In the event the employee no longer needs the days due to conversion to
disability or due to death, resignation, retirement or return to work or other
reasons, the remaining days on the rotation list shall be returned to the sick
leave accumulation of the donor. Each successive donor situation shall
commence on a continuous alphabetical basis starting at the point where the
previous donor situation ended.

Certified Administrative employees will be included in this section dealing with
Sick Leave Days Donation.

Donated sick leave days will not count against the employee when they sell back
unused sick leave days.

An employee can only request Sick Leave Donation two times. Any use of the
Sick Leave Donation since the employee’s date of hire counts towards the two
allowed requests.

In the event that an employee is using Sick Leave Donation and another form
requesting days is passed out this would not count as a second use.

15.02 Professional Leave - Teacher Request

Bargaining unit members shall be granted two professional days during the school year
under the following criteria:

The information and/or skills will be shared if applicable with at least five (5) other
teachers. If the information is grade-level appropriate, the information will be shared
with all teachers at that grade level. If the information is applicable to all grades, all
teachers at the building should receive the information. Principals should be informed
of the teacher’s plans for this sharing of information prior to approval. Requests must
be made at least two (2) weeks in advance, in writing, and the conference, meeting,
convention and seminar topics must be appropriate to the teacher’s duties or are skill
enhancing.

The Superintendent can restrict use of employee requested professional leave to three
(3) teachers per building off on any given day. The employees will be given the day off
on a first come/first submitted basis.

Expenses

a. When a bargaining unit member takes professional leave at his/her request or
initiation the Board shall pay the first $200 towards the conference. The $200 shall
be used to cover registration, meals, lodging, mileage at IRS rate per mile, etc. The
Board shall pay a maximum of $45.00 per day for meal expenses, unrestricted:
however, such reimbursement shall be in accordance with the presentation of
appropriate itemized receipts.



Professional Leave - Administrative Requ Assignmen

The Board shall have the right to request an employee to attend a professional
conference or seminar under the following criteria:

The meeting attendance shall be in accordance with the employee’s regular
work day.

All expenses shall be paid by the Board within certain limits. The Board shall pay the
entire cost of registration fees, per night hotel expenditures at the meeting/conference
location, and $45.00 per day for meal expenses, unrestricted: however, such
reimbursement shall be in accordance with the presentation of appropriate itemized
receipts and mileage at IRS rate per mile.

The Principal at each building will ask for volunteers and rotate teachers being assigned
Administrative Request Professional Leave when possible. All teachers should be
considered and have an equal opportunity for this leave.

15.03 Sabbatical Leave

The Board hereby provides sabbatical leave to members of the instructional staff
according to the provisions herein stated and in keeping with the provisions of the Ohio
Revised Code, Section 3319.131.

A member of the instructional staff, upon written request to the Board, may be granted
a leave of absence with part pay and full fringe benefits for up to one (1) school year.*

A.

A member of the instructional staff shall have had five (5) years educational
experience in the system.*

A plan of professional improvement during the period the sabbatical is requested
shall be furnished.*

The part salary shall be the difference between the employee’s regular salary
and the cost of a substitute.*

No more than 5% of the instructional staff shall be granted sabbatical at one
time.

The Board shall arrange a substitute for instructional staff members on
sabbatical according to the Board Policy governing substitute teachers.

Additional sabbaticals should be made available to members of the instructional
staff after completion of five (5) additional years teaching experience.

Members of the instructional staff returning from sabbatical shall be returned to
the same assignment held prior to such leave.

A year of sabbatical leave shall count as a year of credit for placement on the
salary schedule.

*Maximum provisions of ORC §3319.131.
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15.04 Pregnancy Disability and Maternity Leave

A. Pregnancy Disability Leave

1.

4.

Leave Rights

Teachers may use sick leave or advancements thereof for absence due to
disability caused or contributed to by pregnancy, miscarriage, abortion,
childbirth, and recovery therefrom (hereafter collectively referred to as
pregnancy), and for absence due to disability caused or contributed to by
pregnancy in the employee’s immediate family. As used herein, “immediate
family” shali include only the employee’s wife and children, by blood, marriage,
or adoption, whether or not residing in the employee’s household. Teachers for
whom sufficient sick leave is not available to cover the period of disability due to
pregnancy shall be entitled to unpaid leave of absence or FMLA, if eligible, for
that portion of the period of disability not covered by sick leave.

Application for Leave

Applications for leave of absence due to disability caused or contributed to by
pregnancy, whether paid sick leave or leave without pay, shall be in writing, shall
contain a statement of the beginning and ending dates of the period of absence,
and shall have attached thereto a statement by the employee’s attending
physician giving the physician’s name and address; the dates consuited; and the
physician’s opinion, based upon the employee’s physical condition, of the
beginning and ending dates of the period of disability. Such application may be
amended as to the anticipated beginning and ending dates of disability at any
time, whether before or after the commencement of the leave, based upon
changes in the employee’s condition, by the filing of an amended application and
statement of the employee’s attending physician. Such application for leave and
any amendments thereto shall be approved and granted by the employer.
Applications for use of sick leave for absence due to disability caused or
contributed to by pregnancy in the employee’s immediate family shall be on the
sick leave forms heretofore prescribed by the employer.

Time for Filing Application

Application for leave due to disability caused or contributed to by pregnancy
should be made prior to the thirtieth (30%) day before the beginning date of the
absence due to disability but the employee’s failure o make a timely application
shall not be grounds for denying the approval of leave, or the use of
accumulated sick leave, or any other right or privilege provided by this policy.

Rights While On Leave

Teachers on leave due to disability caused or contributed to by pregnancy shall
be entitled to use sick ieave while on such leave; shall continue to be credited
with sick leave at the statutory rate; shall be recognized as full-time employees
and treated as such for all fringe benefit purposes and the employer shall
continue to make all contributions on their behalf during the period of disability
leave; and shall be entitled to reinstatement at the expiration of the period of
disability to the same class assignment, teaching assignment, building
assignment, and supplemental duty assignment, if any, as held immediately prior
to the disability leave.
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5. Contract Rights

The anticipated disability caused or contributed to by pregnancy, or the
anticipated additional expense to the employer for sick leave pay, fringe benefits,
substitute teachers pay, etc., or any other factor pertaining to the condition of
maternity or to pregnancy, miscarriage, abortion, childbirth, and recovery
therefrom shall not be grounds for terminations, nonrenewal or failure to issue
any limited or continuing contract, whether for regular teaching duties,
supplemental duties, or administrative duties.

B. Maternity Leave

1. Leave Rights

In addition to the Pregnancy Disability Leave provided in Part A, a teacher who is
pregnant or adopting a child less than one (1) year of age shall be entitled to a
leave of absence without pay for maternity reasons to begin at any time between
{a) commencement of pregnancy, or in the case of adoption, the receipt of
custody, and (b) one (1) year after the child is born or adopted. Such leave shall
be for any period up to one (1) school year and may be extended for up to two
(2) additional school years upon application for extension.

2. Application for Leave

Applications for maternity leave shall be in writing, and shall contain a statement
of the expected date of birth, or in the case of adoption, the date of obtaining
custody, the date on which the leave of absence is to commence, and the date
the teacher anticipates return to service. Such return date shall coincide with
the commencement of a grading period. Applications for maternity leave shall
be granted by the employer.

3. Time for Filing Application

Application for maternity leave prior to childbirth should be made prior to the
thirtieth (30™) day before the beginning date of the maternity leave. Application
for maternity leave for the period beginning with the expiration of a period of
disability, or for maternity leave related to adoption should be made prior to the
thirtieth (30™) day before the beginning date of the leave. The employee’s
failure to make a timely application shall not be grounds for denying the approval
of maternity leave.

4. Rights While on Leave

Teachers on maternity leave, whether before or after the period of disability
caused or contributed to by pregnancy shall continue to be credited with sick
leave at the statutory rate and shall be recognized as full-time employees and
treated as such for all fringe benefit purposes, except for personal days, and the
employer shall continue to make contributions on their behalf during the period
of approved leave. Teachers on maternity leave effective prior to the period of
disability caused or contributed to by pregnancy shall not be entitled to the use
of sick leave for the period of disability caused or contributed to by pregnancy
when such period of disability immediately follows the period of maternity leave.
Teachers on approved maternity leave to become effective at the termination of
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the period of disability caused or contributed to by pregnancy shall be entitled to
use sick leave during the period of disability as provided in part A. Sick leave
may not be used during maternity leave.

5. Reinstatement Rights

Upon return from approved maternity leave at the time set forth in the
application for leave, the teacher shall be entitled to reinstatement to the same
position which she held prior to the leave, or if that position is no longer in
existence, to a substantially equivalent position for which the teacher holds valid
unexpired certification. If the teacher desires to return to active service prior to
the stated date of the application for leave, the teacher shall notify the
Superintendent in writing that an early return to service is requested, and the
date upon which the teacher shall return. The teacher shall be assigned to the
same or a substantially equivalent position for which she is qualified not later
than the commencement of the next grading period. At the expiration of the
leave pericd as originally granted, the teacher shall be entitled to reinstatement
on the same terms and conditions as though she returned from leave at the time
set forth in the application.

Contract Rights

No factor pertaining to the condition of maternity, or to pregnancy, miscarriage,
abortion, childbirth, and recovery therefrom shall be grounds

for the termination, non-renewal, or failure to issue any limited or continuing
contract, whether for regular teaching duties, supplemental duties, or
administrative duties.

15.05 Personal Leave

At the beginning of each school year, each certified employee shall be credited with
three (3) unrestricted personal leave days.

Any personal leave day not used during the year shall be converted to sick leave at the
end of the contract year, or, at the option of the employee, may be paid at the
substitute rate of pay pius $15.00. Written notice of the option to receive such payment
must be filed with the Treasurer by May 15. Payment will be received by the first check
in July.

Any individual planning to use such leave shall notify his/her immediate supervisor of
such intent as soon in advance as possible. The Board can restrict use of personal leave
to three (3) persons per building off on any given day. The employees will be given the
day off on a first come — first submitted basis.

One Personal leave day may be used in ¥z day increments, upon the employee making
the request twenty-four (24) hours in advance, except for emergencies.

Classroom teachers who are granted such leave will be replaced by a substitute
according to the Board Policy.
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15.06 Military Leave

Any member of the instructional staff who is required to accept military service in the
time of national emergency, or who is called to active duty in the armed services, or
who enlists in a branch of the armed services shall be granted unpaid leave of absence.
During such leave, said member of the instructional staff shall be considered as if he has
been performing assigned duties by the Board and granted full-time in determining
seniority or establishing placement on the salary schedule upon return from such
service.

Said member must make application with the Board within one (1) year of his discharge
and shall be employed at the beginning of the next semester following the member's
letter of application.

15.07 Jury/Subpoena Duty Leave

When it becomes necessary for a teacher to accept jury duty, or is legally subpoenaed
to court for reasons related to their employment with the district, the teacher shall be
paid the difference between his jury pay and his regular salary for the number of days
involved. Such leave shall not be deducted from any other type of leave.

When granted such leave, the teacher will be replaced by a qualified substitute
according to board-adopted policy.

15.08 Leave of Absence

The Board will hereby grant an employee a maximum of one (1) year’s leave of absence
without pay upon prior or advance written request by a member of the instructional
staff. Such leave may be extended by the Board upon written request of the employee,
being within the discretion of the Board. All such leaves shall be for one school year or
the remainder of one school year.

Members of the instructional staff on such leave shall be carried on the roll of Board
employees and shall receive insurance at employee’s expense to the extent permitted by
the insurance contract, payable by certified check in advance of payment.

Upon return from such leave, as granted in this section, an employee returning within
one (1) year shall be given his/her same assignment held prior to taking such leave. An
employee returning from leave, granted in this section, after one (1) year from the
beginning of the leave, may be given his/her same assignment held prior to taking such
leave, depending upon availability. Upon an employee requesting a leave under this
section, the employee shall waive the right to receive any contribution from the Board
toward retirement during the period of the leave.

For purposes of seniority, said member of the instructional staff will be considered as
having petformed his/her normal duties during the period of leave.

Transfer and promotions upon return from such leave shall be subject to the provisions
of the negotiated agreement.

Leaves of absence may not be taken for the purpose of obtaining or fulfilling other
employment. No employee shall be employed elsewhere, while on leave of absence,
without permission of the Board.
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Use of this leave shall be granted one time only during the life of employment.

15.09 Unpaid Disability Leave/After Exhaustion of Sick Leave

A. If a teacher is ill or disabled and has exhausted his/her accumulated sick leave,
and is not entitled to further advancement of sick leave under Board policies, such
teacher is entitled to a leave of absence without pay for a period of not more than
two (2) years. This [eave may be renewed at the discretion of the Board of
Education.

B. If the need for unpaid disability leave extends beyond ten (10) days, appropriate
medical verification from a licensed physician of the need for the leave shall be
provided to the emplovyer.

C. This leave shall be granted upon prior written request, with the proper
verification. If the verification does not specify a particular ending time, then the
Employer shall be given notice prior to refurn. If the leave was for less than thirty
(30) days, notice shall be according to the Handbook. If the leave extends beyond
thirty (30) days, then the notice time shall be five (5) days.

D. Any such leave, which is granted for a specified time, for less than two (2)
consecutive years, can be extended, but only upon prior written request, with proper
verification, for a cumulative total leave of two (2) years.

E. Prior to an employee returning to work from such leave, which has extended beyond
thirty (30) days, the employee shall provide the employer with a physician’s
statement verifying that the employee is physically and/or mentally fit to return to
work on that date. The employer has the right to have an independent examination
to verify that the employee is ready to return, being at the Board’s expense.

F. A teacher who is physically or mentally disabled may be placed on leave involuntarily
by the employing Board of Education. In such circumstances, the teacher is entitled
to a hearing on the granting or renewal of involuntary leave in accordance with the
procedures established in Ohio Revised Code Section 3319.16.

G. An employee on unpaid disability leave after exhaustion of sick leave shall receive all
rights and benefits from the date of the beginning of said leave for a period of

thirty (30} days and through the end of the month in which the thirty (30) day
period ends. Subsequent to this date, the employee shall have the right to maintain
health insurance benefits through the employer at the employee’s expense, with
payments being made monthly in advance. The employee shall continue to maintain
District seniority, but shall not receive any further rights or benefits, including but
not limited to, accumulation of time for advancement on the salary scale,
accumulation of sick leave, or any other fringe benefits.

15.10 Reinstatement Rights

Upon an employee returning from any type of a leave of absence, set forth in this
Article, the employee’s right to reinstatement to the prior position that was held shall be
subject to the administrator’s right to assign employees within the building.
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Upon an employee returning from a [eave which exceeded one (1) year, any rights to
reinstatement to that position shall be subject to the need of the District to fill the
position, and thus, the availability of that particular position.

15.11 Any employee absent from work without prior approval and not on an approved leave
shall be considered absent without approved leave, and thus subject to disciplinary
action.

15.12 Family and Medical Leave

The Family and Medical Leave Act of 1993 (FMLA) is Federal Law.
This leave does not have to be used simuitaneously with sick leave.

The employer uses a rolling year for establishing the twelve (12) weeks of FMLA, from
the date of request going back twelve (12) months to establish eligibility and forward
from the date of application for FMLA for usage of the twelve (12) weeks.

ARTICLE 16
SEVERANCE PAY- RETIREMENT/DEATH BENEFIT

16.01 The South Point Local Board of Education shall grant severance pay in the amount to be
determined by multiplying the daily rate of the teacher’s pay at retirement by fifty
percent (50%) of the number of unused sick leave days, to a maximum of two hundred
twenty-five (225) days of unused sick leave or teachers may take twenty-five (25%) of
total unused sick leave days, whichever is the greatest severance pay.

For employees hired after July 1, 2009, the South Point Local Board of Education shall
grant severance pay in the amount to be determined by Multiplying the daily rate of the
teacher’s pay at retirement by fifty percent (50%) of the number of unused sick leave
days, to a maximum of two hundred (200) days of unused sick leave.

16.02 For employees hired after July 1, 2009, a teacher must have been employed by the
South Point Board of Education ten (10) years immediately prior to retirement, and must
have applied for and have been accepted for retirement from either the State Teachers
Retirement System or the School Employees Retirement System (Ohio).

16.03 Severance Pay Options
Severance must be taken at the time of retirement as set forth below.

1. Lump Sum: One Check
Severance plus balance of Contract

2. Two Checks:
Paid two weeks apart:
One check Severance and One check Balance of Contract

3. Balance of Contract Plus Severance:
Pay Balance of Contract over the summer.
Severance can be paid any time during the summer with a schedule pay
or first pay in September,
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16,04 Deceased Employee - Death Benefit

The South Point Local Board of Education shall pay a death benefit in the amount to be
determined by multiplying the daily rate of the teacher’s pay at the time of death by

twenty-five percent (25 %) of the number of unused sick leave days, to a maximum of
two hundred (200) days.

A teacher must have been employed by the South Point Board of Education ten (10)
years immediately prior to death.

The death benefit will be paid to the Personal Representative designation of which is on
file in the Board Office, Executor, and/or Estate.

ARTICLE 17
INSURANCE

17.01 Group Life Insurance

The Board shall purchase, from a carrier licensed by the State of Ohio, group term life
insurance for each certificated employee equal to $30,000. The full cost of this program
and any increases thereof shall be paid by the Board, The employee shall have the
option to purchase up to 1 14 times of annual income on payroll deduction.

17.02 Health Insurance

The Board shall provide a health insurance plan substantially similar to the current plan
in effect on the signing of this agreement.

Anyone employed after July 1, 2002, who elects to carry the district’s health insurance

plan will pay 20% of the premium for single coverage or 20% of the premium for family
coverage.

The board shall pay 100% of the single premium for persons employed by the District
before July 1, 2002,

Any employee hired before July 1, 2002, can switch from the Family Medical Plan to the
Single Medical Plan without incurring any cost. The employees will be “Grand Fathered”
under the current contract and the board shall pay 100% of the single premium cost.

All persons employed before July 1, 2002, who elect a change in insurance coverage
after September 1, 2002, shall pay 20% of the family plan.

If husband and wife both are District employees before July 1, 2002, they shall be
covered with the family plan, paid 100% by the District.

The Board will provide a “125 plan” for use by employees as is currently in effect. The
amount of money that can be set-aside under the AFLAC 125 plan will be $3000.

The South Point Board of Education reserves the right to institute cost containment
measures relative to insurance coverage so long as the basic level of insurance benefits
remains substantially similar to the conventional insurance coverage in effect
immediately prior to this Agreement. Such changes may include, but are not limited to,
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mandatory second opinions for elective surgery, pre-admission and continuing admission
review, preferred provider provisions, prohibition on weekend admissions except in
emergency situations, and mandatory outpatient elective surgery for certain designated
surgical procedures.

A. The Board will continue to provide substantially similar dental/optical insurance
coverage as is currently provided for each bargaining unit member at 100% paid.

The failure of any insurance carrier(s) or plan administrator(s) to provide any benefit for
which it has contracted or is obligated shall result in no liability to the Board, nor shall
such failure be considered a breach by the Board of any obligation undertaken under
this or any other Agreement. However, nothing in this Agreement shall be construed to
relieve any insurance carrier(s) or plan administrator(s) from any liability it may have to
the Board, bargaining unit member or beneficiary of any bargaining unit member.

The Board shall purchase from a carrier licensed by the State of Ohio group term life
insurance for each bargaining unit member equal to $30,000, provided that said
insurance is available for each bargaining unit member pursuant to the conditions set by
the insurance provider. A member shall have the option of purchasing additional
insurance at his/her own expense pursuant to the limits set by the insurance provider.

The Board shall only be required to provide insurance coverage for those employees on
active pay status. However, employees on approved leaves of absence without pay
shall have conversion rights, at the employee’s expense.

Insurance coverage(s) shall be continued for a bargaining unit member:

A. On leave covered by accumulated sick leave,

B.  On non-FMLA leave not covered by any accumulated sick leave upon his/her
payment of the premium. Said premiums will be payable at the beginning of

each month at the office of the Treasurer.

C. Members on FMLA are eligible for 12 weeks of insurance coverage.

17.03 Dental and Vision Insurance

Effective January 1, 1996, the Board shall provide dental and vision insurance to
bargaining unit employees by implementing a plan equal or similar thereto to the Delta
Dental Plan C and the Vision Services Plan C.

The Board shall pay at a maximum the cost for single coverage during the term of this
agreement. A bargaining unit employee may elect to add the family plan coverage at
the group enroliment rate by paying all costs over the single coverage rates paid by the
Board.

Two (2) married bargaining unit employees may elect a family plan under one
designated employee, and the Board will pay at the maximum the amount equal to the
cost of coverage of two (2) single plans, and the employees will pay the difference
between that amount and the family rate.

The Board provided 125 Plan will incorporate dental and vision if the plan permits.
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17.04 Copy of Certificate of Insurance

A. The Board shall provide to the Association one (1) copy of each signed contract and
certificate of insurance entered into between the board and the insurance
company(ies) which shall provide the benefits specified in this Contract.

B. Copies of contracts and certificates of insurance which are affected by the Contract
subsequently entered into by the Board shall be provided to the Association.

17.05 As amendments and/or changes in insurance coverages or carriers are received by the
Board, the Association shall receive a copy thereof.

17.06 Righ hange Coverage Statu

A member of the bargaining unit may change the coverage status (single or family)
effective the first (1%) of any subsequent month, subject to the rules and regulations of
the carrier.

17.07 Prior to any change of henefits or carriers, the Association will be notified and be given
an opportunity to provide input.

17.08 The South Point Board of Education will pay $600 per year to any employee who elects
not to participate in the medical insurance coverage due to coverage by another
insurance plan. This will be paid in two checks of $300 each. The first check will be paid
no later than the second payday in December of each year and the second check no
later than the second payday in June of each year.

SPECIAL ENROLLMENT - If an eligible employee declines coverage but subsequently
loses coverage under the other health plan and makes application for coverage
hereunder within thirty (30) days of the loss, such individual shall be a Special Enrollee
provided such person’s coverage was terminated as a result of loss of eligibility for the
coverage (including as a result of legal separation, divorce, death, termination of
employment or reduction in the number of hours of employment) or employer
contributions toward such coverage was terminated. If a special enrollment application
is accepted, the proposed payment will cease.

If husband and wife both are District employees, they shall be exempt from above

proposal,

ARTICLE 18
RESIDENT EDUCATOR PROGRAM

18.01 The following objectives and activities are to provide the South Point Local Schools with a
comprehensive and effective Resident Educator Program. This program will satisfy Ohio
Administrative Code 3301-24 (which includes 3301-24-02 and 3301-24-04 and 3301-24-
05) by having a written program on file, and, of course, implementation of this mandated
program will enhance the quality of our instructional efforts for all students in our
district.
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Resident Educator Program
A Transformative Journey

Year 4
Resicent Educators now have 3 deepened understanding af teaching and learming 25 3
recipsacal, collaborative, and ongoing journey. Upen successful campletion of the
summative assissment, REs become more autonomous as they begin to explore
teacher leadership apporiunities Wwithin and beyond the Resident Educator Program,

Reflective Practitioner

Year3
Resident Educatars are now indueted into the Rull Tfe of teaching, They continue to deapen their
understanding of teaching and learning through support from facllitative mentoring during
prepasation for the performance-based summative assetsment ar through support from existing
differentisted mentoring models.

Reflective Practitioner

Year 2

As Resident Educators mave Into the second year of teaching they begin ta identify with the life of teaching. Dlfferentlated support
is provided in the {orm of £laxibla mentor models Inctuding one-to-one mentoring, co-teaching, and collaborative cohaits. These

modals create an environment of inguiry which provid for Resid | to shift thelr thiaking from routine
processes of 10 In-depth. of 2nalysis.
Reflective Practitioner
Yearl

i1 thie first vesr, Resident Educstors are Introduced to the life of teaching. The Resident Educater Program provides instructlonal one-ta-one mentaring, as
well as the emotional suppost aeeded to accelerste the professlonal growth of Resldent Educators,

This graphic reflects the development of Resident Educators’ professionai identity and the support used to

strengthen their professicnal practice over time.,
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of Education
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Superintendent. The bid procedure as listed in the teachers’ negotiated agreement will
be observed. A teacher cannot be assigned as a mentor unless they bid and agree to the
assignment. Serving as a mentor is a voluntary assignment. Full time teachers serving
as mentors will be assigned no more than TWO (2) resident educators. Whenever
possible the mentor shall teach the same grade level or content area and be in the same
school building as the resident educator.

Mentors should:

Have at least five (5) years of successful teaching experience, with a Masters Degree
preferred.

Have a thorough understanding of learning theories, child growth and development,
principles of leaning, and student evaluation.

Have knowledge of the community and students at their school, including special needs
those students possess.

Possess a clear understanding of school policies, procedures, and routines.

Have a thorough understanding of the school’s curriculum, courses of study, and testing
programs as well as the district’s continuous improvement or strategic plan.

Possess a wide variety of effective instructional skills.

Have a history of interacting and working well with others.

Have a command of skills in planning, organizing, and managing work.

Other factors to be considered will be:
Personality compatibility
Assigned to a maximum of two (2) resident educators.
Assignments will be for a one (1) year (not less than 120 days).
A one (1) year supplemental contract will be issued.

18.04 Mentor Training

Becoming a Certified Mentor

Mentors are key to the success of Resident Educators. In Ohio’s Resident Educator Program,
districts assign a certified mentor to Resident Educators for each year of their residency.
Mentors obtain certification by successfully completing Instructional Mentoring (IM) and
Resident Educator-1 (RE-1), thus preparing them to plan effective collaborative professional
development for their assigned Resident Educator(s).

The required trainings are described below:

Instructional Mentoring

This one-day training introduces participants to mentoring
in Ohio's Resident Educator Program, with particular
emphasis on the Mentor/RE relationship.
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Resident Educator-1

This one-day training introduces participants to first year
curricular responsibilities and requirements of

instructional mentors and Resident Educators in Ohio’s
Resident Educator Program.

*Use “IM” or “RE-1" in the keyword search options in STARS.

18.05 Professional Development/Support

18.06

18.07

18.08

The school district shall develop and implement a plan to provide ongoing professional
development support to both mentors and resident educator teachers, All mentors shall
receive training in observational framework and mentoring. Mentor’s Individual
Professional Development Plan (IPDP) may reflect goals associated with their
mentorship role.

Systems information such as schools policies, procedures and routine, courses of study,
competency-based education, lesson plans, layout and facilities of building, parent-
teacher conferencing, record keeping, computer usage, use of standardized test results,
state-mandated testing requirements, and other information will be topics of discussion
for the new teacher in both informal settings and formal in-service meetings.

Mentor, resident educator teacher, and principal will participate in New Teacher
Orientation activities, part of which will be to jointly plan the building level facet of the
program.

Mentor Activities

Since time is critical to the success of the mentoring process, flexible time and/for
common time within the school day and/or time before and/or after school will be used
to facilitate mentor/resident educator meetings and observations. The amount of
contact time between the mentor and resident educator teacher, and the duration of
each contact will be documented in a log by the mentor and the resident educator
teacher. Also the general content of each meeting will be documented in the log.

Evaluation of Program

Observations and anecdotal records generated by individual staff meetings will be
analyzed for possible changes and suggestions.

A written evaluation of the program from administrators, mentor, and entry-year
persons will be solicited, maintained, and used for future planning. This evaluation will
not be used to evaluate the mentor or resident educator teacher.

Mentors, resident educator teachers, and administrators will be invited to participate in
periodic assignment/evaluation instruments designed to not only give success/failure
feedback, but to provide input towards the topical need for upcoming seminars.

Evaluation of Resident Educators

The evaluation procedure as listed in the teachers’ negotiated agreement (Article ~
TEACHER EVALUATION AND FAIR TREATMENT) will be observed.
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The mentor teacher will not participate in any informal or formal evaluation of an
resident educator teacher, nor make, nor be requested or directed to make, any
recommendation regarding the continued employment of an resident educator teacher.
(Article —TEACHER EVALUATION AND FAIR TREATMENT)

The role of the mentor teacher shall be to provide formative assistance to the resident
educator teacher, At no time shall the mentor teacher complete a summative evaluation
on the resident educator teacher nor shall any information regarding the formative
assistance given by the mentor be used in the evaluation of the resident educator
teacher. The relationship between the mentor and

the resident educator teacher shall be comparable to an attorney/client relationship.
While records between the mentor and the entry year teacher are confidential, dates,
times and general content shall be documented in a log.

18.09 Definitions
For purposes of this agreement, the pertinent terms shall be defined as follows:

A. Mentor Teacher: A teacher who will provide formative assistance to an Resident
Educator Teacher

B. Resident Educator Teacher: A teacher in the first year of employment who has a
two year provisional license issued pursuant to paragraph (A} of Rule 3301-24-05 and
is employed for a time period of not less than 120 continuous days and who will be
provided formative assistance by a mentor teacher.

C. Formative Assistance: Assistance which is diagnostic and designed to yield
information that will help the teacher identify specific areas for skill enhancement.
Formative assistance consists of collaboration among professionals to provide
diagnosis and assistance to support individual professional achievement,

D. Resident Educator Program Coordinator: An educator assigned by the
Superintendent to coordinate the Resident Educator Program for resident educator
teachers and mentors.

E. Lead Mentor: A teacher who has met the criteria for mentor and is assigned to
work with resident educator teachers during the provisional licensure period. The
lead mentor also has additional leadership responsibilities as assigned by the district
Resident Educator Program Coordinator

18.10 Protections

A. Other than a notation to the effect that a teacher has served as a mentor teacher,
the teacher’s activities as a mentor teacher shall not be part of that teacher’s
evaluation.

B. A mentor teacher shall be held harmiess in the event that the employer fails or
refuses to certify the completion of the program.

C. No later than six {6) weeks after the initiation of the Resident Educator Program, the
Mentor Teacher or Resident Educator teacher may request to have a new
assignment.



D. RESA assessments and the Resident Educator Program requirements will apply only
to teachers who are working under a Resident Educator license.

18.11 Compensation
Compensation of the mentor shall be in the form of supplemental contract. If for any
reason, the mentor is relieved/reassigned during the mentoring duty, the pay will be
prorated for the amount of time spent with the resident educator teacher.

Additionally, the employer shall pay the cost of any required training and reimburse the
Mentor according to Board policy relative to meals and travel reimbursement.

If a Mentor has two Resident Educator Teachers assigned to them at one time, they
would be paid accordingly. ($1000.00 per resident educator teacher)

ARTICLE 19
STAFF REDUCTION

19.01 When any of the following circumstances occur, the Board may make a reasonable
reduction in force by suspension of contract:

A. A reduction in pupil enrollment;

B. The reduction of a program provided that such reduction is not for arbitrary or
discriminatory reasons;

C A bonafide consolidation. Or,
b. A return to duty of a regular teacher after leave(s) of absence.

E. Financial reasons as stated in ORC 3319.17. (If this is deleted by the legislature and
enacted in law, this provision will be removed.)

19.02 Any bargaining unit member to be suspended for purpose of reduction in force will be so
notified in writing at least thirty- (30) days prior to the Board meeting at which action is
to be taken. A copy shall be given to the Association President.

19.03
A. Reductions shall follow evaluations and certification according to this Article.

Seniority will be computed from a bargaining unit member’s date of continuous hire
and will begin to accrue as of his/her first day of actual service.

B. Seniority will not continue to accrue during the following, but seniority prior to
such suspension will not be lost and will be maintained upon reinstatement.

1. Absence while on approved leave of absence.
2. Absence while on any other approved leave.
3. A layoff of less than three (3) years’ duration.

4. A resignation where the employee is reemployed or reinstated within
thirty (30) days.
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19.04

The following situations constitute breaks in continuous service for which seniority is
lost:

1. Discharge/nonrenewal for just cause (if reinstated, seniority shall be
considered continuous).

2. Retirement.
3. Layoff for more than three (3) years.

4. Failure to return to work within ten (10) calendar days of receipt of recall
from layoff.

5. Failure to return to work at the expiration of a leave of absence unless
extension of the leave is granted.

6. A resignation where the employee is reemployed or reinstated after
thirty-one (31) days or more.

7. Seniority for time spent out of the bargaining unit in supervisory positions
will not be lost but neither will it accrue.

. A seniority list shall be developed three (3) months prior to the effective date of

any reduction in force. A copy of such list shall be posted in each building in the
District with a copy being sent to the Association President.

. If two (2) or more teachers have the same length of continuous service, then

seniority will be determined by:
1. The date of the Board meeting at which the teacher was hired.
2. The order in which they were hired as recorded by Board minutes.

Recall After Reduction In Force

. Any teacher laid off as a result of staff reduction shall be recalled in inverse order in

accordance with ORC 3319.17 (c). Before posting any vacancy, the Board will offer
the position to the most qualified bargaining unit member on the recall list who has
the highest evaluation score in that area of certification or total if a tie exists in the
evaluation score district seniority shall be used to break the tie.

Notice of recall will be given by regular mail to the last address given to the

Board by a bargaining unit member. A copy of the notice of recall will be given to
the Association President. If a bargaining unit member fails to respond within
twenty (20) working days after forwarding of the above notice of recall, he/she will
be deemed to have refused the position offered.

C. A bargaining unit member who is reduced in force will remain on the recall list

for thirty-six (36) months after the effective date of his/her reduction in force, unless
he/she:

1. Waives his/her recall rights in writing.
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2. Resigns.

3. Fails to accept recall to the position that he or she held immediately prior to
his/her reduction in force. Or,

4. Fails to report to work in a position that he/she had accepted within ten (10)
work days after receipt of the notice of recall, unless such employee is sick or
injured, verified by a doctor’s certificate.

D. A bargaining unit member on the recall list will, upon acceptance of the notification
to resume active employment status, return to active employment status with the
accumulation of seniority, accumulation of sick leave, salary placement, and contract
as hefshe held at the time of layoff.

E. No new bargaining unit member will be employed by the Board while there are
bargaining unit members on the recall list who are certified for the vacancy.

19.05 Rights While Suspended

A. Any bargaining unit member whose contract is suspended for the purpose of
reduction in force shall be entitled to all Board provided insurance benefits while on
lay-offfsuspension. The bargaining unit member has the right to buy the insurance
at the Board group rate and pay through the Clerk/Treasurer on a monthly basis,
subject to the terms of the Board’s insurance policy. It shall be the duty of the
bargaining unit member to pay such amounts in advance monthly or in greater
amounts, and upon failure to do so, the Board may cancel such benefits.

B. A bargaining unit member laid off from a full-time position may accept and/for reject
recall to a part-time bargaining unit position. A member who accepts a part-time
position shall remain on the recall list for recall to a full-time position. A member
who rejects a part-time position shall remain on the recall list.

ARTICLE 20
MAINTENANCE OF STANDARDS

20.01 During the duration of this Contract, the Board shail maintain all terms, conditions, and
benefits of employment at not less than the level in effect as of the effective
day of this Contract.

20.02 The New South Point High School and South Point Middle School will be treated as two
separate Buildings for the purpose of contract language. July 11, 2005.

ARTICLE 21
PROVISION NTRARY TO LAW

21.01 If any provisions of this document or any application of the document to any certificated
person or persons shall be found contrary to law by a court of competent
jurisdiction, then this provision or application shall be deemed invalid except to the
extent permitted by law, but all other provisions hereof shall continue in full force and
effect.
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21.02 Upcn any provision being found to be contrary to law, then the parties shall begin
negotiations within thirty- (30) days regarding a replacement provision. If the parties
fail to reach agreement over the affected provision, the statutory dispute settlement
procedure shall be utilized to resolve the dispute.

ARTICLE 22
TEACHING CONDITIONS

22.01 The Board shall furnish sufficient material and supplies for teaching, including, but not
limited to, textbooks, audio-visual aids, paper, pens, and duplication materials and
equipment, within the reasonable discretion of the building administrator.

22.02 The Board shall provide a restroom facility at each school for the exclusive use of non-
students,

22.03 Each classroom will be provided chalkboard and bulletin board space.

22.04 The Board will make every effort within its means to provide teachers with safe,
healthful working conditions.

22.05 The Board shall provide passage to school activities and athletic events. Employees
shall enter by the pass gate, if applicable, and sign the pass sheet.

22.06 No bargaining unit employees, except those medically certified by the state, shall be
required to administer any medical or health related procedures, except in life
threatening situations.

ARTICLE 23
LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

23.01 South Point Local Professional Development Committee shall determine whether
coursework completed by educators meets the requirements for renewal of certificates
and licenses, The committee shall also review other continuing education activities in
addition to coursework.

23.02 The South Point Association of Classroom Teachers Executive Council shall appoint the
teacher members and designate replacement members in case of vacancies among
teacher members. Mid-term vacancies will be filled only for the remainder of the
unexpired term of the vacancy. The Administration and SPACT may recommend to the
Board of Education or the SPACT Executive Committee the removal of LPDC members
from the LPDC who miss more than three (3) consecutive meetings.

23.03 The structure of the South Point Local Professional Development Committee shall
include the following elements:

A. The Committee shall have a district level scope.

B. There shall be five (5) total members of the Local Professional Development
Committee. The committee shall contain three (3) South Point Association
Classroom Teacher members, which may include the President of the Association.
Each teacher member must have at least five (5) years of teaching experience.
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C. The two administrative members shall include a principal and one other
representative, which may include the Superintendent, the Assistant Superintendent,
or the Clerk/Treasurer, or any other administrative person appointed by the
Superintendent. The administrative member must have a minimum of a Provisional
Administrative Certificate/License. Mid-term vacancies will be filled only for the
remainder of the unexpired term of the vacancy.

D. The committee will work with the other educators in the district to develop LPDC
operating procedures and criteria for approval of individual professional development
plans and approval of professional development activities as required by the new
licensure standards. The Committee will recommend the renewal of educators’
certificates/licenses if renewal requirements have been met.

E. Each member will serve a three-year term (with the exception of the initial terms of
the committee. The initial terms of the committee members will be on a staggered
three, four, and five-year basis). Terms shall run from July 1 to June Committee
members may be re-appointed by the South Point Association of Classroom Teachers
Executive Council at the expiration of their terms.

F. The Local Professional Development Committee shali schedule meetings at least
once each month throughout the year except the month of July. These meetings
will be held during non-school hours. Meetings may be canceled if no coursework
has been submitted for evaluation during the previous thirty (30) days. The
committee shall meet at the call of the chairperson or upon the filing of a petition
with the Superintendent signed by two (2) committee members.

G. The meetings shall be held at the Middle School or as ctherwise determined by the
committee.

H. The LPDC Committee shall be paid $ 3,000.00 per year, per member over twenty-six
(26) pays.

23.04 Beginning with the contract year 2008-09, the application and review process for
Master Teacher shall be under the LPDC foliowing the guidelines established by
the state of Ohio.

ARTICLE 24
SUPPLEMENTAL CONTRACTS

24.01 Supplemental duties shall be defined as those duties which are performed during
time in excess of the workday, work week, work year, or in addition fo the bargaining
unit member’s reqular duties. Members performing supplemental duties shall be issued
written, individual, limited contracts that include:
A. Duration of the supplemental contract,
B. Title of supplemental position,

C. Amount of supplemental compensation.



24.02 Any instructional staff member involved in a negotiated extra duty assignment, and
whose participation is approved by the Board, shall receive compensation for that extra
duty in accordance with the supplemental salary schedule included in Section 26.08 of
this Article.

24.03 Compensation for activities added between negotiations shall become the subject of
immediate bargaining between the parties.

24.04 School clubs may be added to the approved list through a principal’s recommendation to
the Superintendent for recommendation to the Board. Teachers are required to serve as
club advisors anly if the club is on the list.

24.05 Periods to be assigned for extra duty responsibilities will be determined by the building
principal and central office staff.

24.06 The Board is not required to fill any supplemental duty position.

24.07 The Board shall provide to the bargaining unit member written notice of its intent to
non-renew the member’'s supplemental contract by April 30th in the year the contract
expires. Failure of the Board to provide timely notice of intent to non-renew or to act in
a timely manner on the nonrenewal of a supplemental contract shall result in the
automatic renewal of the contract.

A member's performance in a supplemental position shall not have an adverse affect on
the member’s regular teaching contract.
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24.08 Bargaining unit members performing supplemental duties shall be compensated in
accordance with the following supplemental salary schedule and dollar amounts in
Categories 1, 2 and 3 and shall receive the same percent raise as the base salary. The
following listed rates reflect the salary increases in Article 25, Section 25.06.

Category 1. 2014-2015 $3.541.00/2015-2016 $3.612.00
HS Assistant Football-Boys HS Head Soccer-Boys

HS Assistant Basketbali-Boys HS Head Soccer-Girls

HS Assistant Basketbali-Girls HS Academic Coach-[2 positions]
HS Assistant Basketball (JV)-Boys HS & MS Drama Coach-{1 position]
HS Head Softball-Girls MS Head Football-Boys

HS Head Track-Boys MS 8" Grade Basketball-Boys

HS Head Track-Girls MS 8% Grade Basketball-Girls

HS Head Wrestling-Boys MS 7" Grade Basketball-Boys

HS Head Volleyball-Girls MS 7" Grade Basketball-Girls

HS Head Baseball-Boys MS Cheerleader Coach

HS 9" Grade Basketball-Boys JV Cheerleader Coach

HS Cheerleader Coach

HS Band Auxiliary Coach [Majorettes, Flags, Rifles, etc.] [1 position]
No paid assistant coach(es) will be approved for boys or giris 7" or 8" grade basketball.

Category 2 2014-2015 $2,897.00 /2015-2016 $2.955.00
HS Golf-Boys & Girls MS Assistant Football-Boys

HS Assistant Track-Boys MS Soccer-Boys & Girls

HS Assistant Track-Girls Head Weight Coach

HS Assistant Track-Boys & Girls HS Tennis-Boys & Girls

MS Head Track-Boys HS Assistant Baseball-Boys

MS Head Track-Girls HS Assistant Softball-Girls

MS Assistant Track-Boys HS Assistant Volleyball-Girls

MS Assistant Track-Giris HS & MS Cross Country-Boys & Girls [1 position]
MS Assistant Track-Boys & Girls MS Academic Coach

HS JV Wrestling-Boys MS Wrestling-Boys

Cateqory 3. 2014-2015 $2.254.00/2015-2016 $2,299.00
HS Asst. Athletic Director MS Head Volleyball-Girls

Assistant Weight Coach — [2 positions] MS Assistant Volleyball-Girls
Assistant Weight Coach-Girls [1 position]  MS Golf-Boys & Girls

Category 4. 10 Month Extended Service
Middle School Guidance Counselor

Category 5. $600.00 per year
Head Teacher, Elementary Buildings

The Head Teacher will perform duties only during the times the principal is out of the
building due to reasons such as but not limited to district meetings, iliness, or
unexpected emergencies. If the principal is out of the building for more than one-half
day, a certified substitute teacher will be provided for the head teacher’s classroom and
duties.

Junior/Senior Prom Coordinator $800.00 per year
Supervise and maintain required records of fundraising projects.

Organize and work with student prom committee.

The Junior/Senior Prom is divided into three parts: (1.) Grand March; (2.) Prom; (3.} After Prom
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Category 6. - $ 20.00 Per Hour

After School Detention/Study Monitors/SLO Team Meeting ($20.00 per hour)
After school detention and study shall be paid at the rate of $20.00 per hour.
Detention: High School (6 hours per week) and limited to 4 hours per week at the
Middle School and 1 hour per week at each elementary school.

After School Media Center ($20.00 per hour)

The High School and Middle School Media Centers will be open no more than a
maximum of three (3) hours as needed, (no more than one (1) day per week as agreed
upon by SPACT and the administration). If additional personnel, time and/or days are
needed, the number of personnel, time and/or days will be determined by the
superintendent with recommendations from the building principal and the person
covering the media center being considered. The bid procedure in the Master Contract
will be followed.

The South Point Elementary and Burlington Elementary Media Centers will be open
under the same guidelines listed above for the High School and Middie School

Homebound Instructors ($20.00 per hour)
Hours limited to five hours of Instructional time per week. ($20.00 per hour)

Category 7 — Stipends
All jobs paying a stipend shall be posted and bid according to the Article 11.04 (Posting
of Jobs) Amount of stipend will be included in the posting.

Categoiy 8 - Mentor Teacher
Mentor Teacher paid $1000.00 per Resident Educator Teacher.

Category 9 — National Board Certification
Any teacher who successfully completes and receives National Board Cettification shall

be compensated $1000.00 by the South Point Local Board of Education, on a one-time
basis.

24.09 The Board shall, at its own expense, conduct routine motor vehicle record checks on any

bargaining unit employee who volunteers to drive a school vehicle on school sponsored
activities and the Board will provide insurance coverage.

24,10 Whenever the Administration directs any portion of the supplemental duties to be

conducted as part of a regular work day, a qualified substitute shall be provided.

ARTICLE 25
SALARY

25.01 Regular Salary

Initial placement on the Teachers’ Salary Schedule shall be determined in accordance
with the applicable provisions of the Ohio Law.

25.02 Placement on the 5 Years Training No Masters salary column is interpreted to be those

teachers who have acquired [150 semester and/or 225 Quarter] undergraduate and/or
graduate hours since the beginning of their college work.
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Placement on the MA + 30 Salary column is interpreted to be those teachers who have
acquired thirty (30 semester and/or 45 guarter) graduate hours not needed in the
conferring of the Master’s Degree.

25.03 Teachers’ salaries shall be paid in twenty-six (26) equal installments.

A schedule of pay dates for each year shall be issued with the first paycheck of the new
school year.

Starting with the school year 1999-2000 all new license/certified employees must select
the option of electronic pay deposit.

The Board shall make electronic transfer deposits of paychecks for any employee who so
notifies the treasurer in writing during the open enroliment period and shall continue for
the entire year. An employee’s salary shall be paid by electronic transfer to a bank or
credit union or savings and loan institution of the employee’s selection not later than 8
a.m. of each pay date. Whenever a pay date is not a regularly scheduled workday, or if
a holiday interferes with the pay date, the electronic transfer shall be made no later than
8 a.m. one day earlier than the regular pay date and said electronic transfer shall be
pre-dated to allow access to the monies on that date.

1t is agreed that all paychecks or deposits issued the week of Thanksgiving shall be
made on the Tuesday before Thanksgiving.

Any employee hired before the school year 1999-000 and not selecting the opticn of
electronic pay deposit shall continue to receive his/her paycheck as scheduled during the
school calendar year and by mail during the summer.

Whenever a pay date is not a regularly scheduled workday, or if a holiday interferes with
the pay date, the employee shall receive the paycheck one day earier than the regular
pay date and said check shall be pre-dated to allow access to the monies on that date.

25.04 Teachers who are required to drive their personal vehicle for job related duties shall be
reimbursed mileage at the IRS rate per mile.

25.05 The salary schedules listed below shall become effective with the effective date of
this Agreement.

25.06 There will be a 3% pay raise to the base for 2014-2015 school year. There will be a 2%
raise to the base for 2015-2016. The parties Agree to a salary only re-opener for the 3"
year of the agreement before August 1, 2016,

25,07 Bargaining unit members shall be compensated in accordance with the following salary
schedule, salary schedule index, and all appendixes to the index for the 2014-2015 and
2015-2016 school years.



25.07 continued SALARY SCHEDULE 2014-2015
Years of Bachelor’s 5 Years Training Master’s Master’s +30
Service Degree No Masters Degree Grad. Hours
0 $32,180.00 36,426.00 38,261.00 41,300.00
1 $36,426.00 37,810.00 39,806.00 43,167.00
2 $37,646.00 39,195.00 41,351.00 45,034.00
3 $38,869.00 40,579.00 42,896.00 46,901.00
4 $40,093.00 41,963.00 44,442.00 48,768.00
5 $41,316.00 43,347.00 45,987.00 50,635.00
6 $42,539.00 44,731.00 47,532.00 52,502.00
7 $43,762.00 46,115.00 49,077.00 54,581.00
8 $44,986.00 47,500.00 50,622.00 55,335.00
9 $46,205.00 48,884.00 52,167.00 55,689.00
10 $47,432.00 50,268.00 53,712.00 56,043.00
11 $48,655.00 51,652.00 55,257.00 56,815.00
12 $49,878.00 53,036.00 56,802.00 57,878.00
i3 $51,102.00 54,420.00 58,348.00 58,906.00
14-19 $52,325.00 55,805.00 59,883.00 61,773.00
20 -24 $563,325.00 £6,805.00 60,893.00 62,773.00
2530+ $54,575.00 58,055.00 62,143.00 64,023.00
INDEX

0 1.0000 1.1316 1.1886 1.2830

i 1.1316 1.1746 1.2366 1.3410

2 1.1695 1.2176 1.2846 1.3990

3 1.2075 1.2606 1.3326 1.4570

4 1.2455 1.3036 1.3806 1.5150

5 1.2835 1.3466 1.4286 1.5730

6 1.3215 1.3896 1.4766 1.6310

7 1.3595 1.4326 1.5246 1.7080

8 1.3975 1.4756 1.5726 1.7190

9 1.4355 1.5186 1.6206 1.7300

10 1.4735 1.5616 1.6686 1.7410

11 1.5115 1.6046 1.7166 1.7650

12 1.5495 1.6476 1.7646 1.7980

13 1.5875 1.6906 1.8126 1.8610

14 1.6255 1.7336 1.8606 1.9190
APPENDIX TO INDEX:

15 20 -24  years of service, paid at Step 14 plus $1,000.00

16

25— 30+ years of service, paid at Step 15 plus $1,250.00

NOTE: Placement on the 5 Years Training No Masters salary column is interpreted to be those teachers who have
acquired [150 semester and/or 225 Quarter] undergraduate and/or graduate hours since the beginning of their ¢college

work,

NOTE: Placement on the MA + 30 Salary column is interpreted to be those teachers who have acquired
Thirty[30 semester and/or 45 quarter] graduate hours not needed in the conferring of the Master’s Degree.
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25.07 continued SALARY SCHEDULE 2015-2016
Years of Bachelor’s 5 Years Training Master’s Master’s +30
Service Degree No Masters Degree Grad. Hours

0 $32,834.00 37,155.00 39,026.00 42,126.00
1 $37,155.00 38,567.00 40,603.00 44,030.00
2 $38,399.00 39,979.00 42,179.00 45,935.00
3 $39,647.00 41,381.00 43,755.00 47,839.00
4 $40,895.00 42,802.00 45,331.00 49,744.00
5 $42,142.00 44,.214.00 46,907.00 51,648.00
6 $43,390.00 45,626.00 48,483.00 53,652.00
7 $44,638.00 47,038.00 50,059.00 56,080.00
8 $45,886.00 48,450.00 §1,635.00 56,442.00
9 $47,133.00 49,862.00 53,211.00 56,803.00
10 $48,381.00 51,274.00 54,787.00 57,164.00
11 $49,625.00 52 685.00 56,363.00 57,952.00
12 $50,876.00 54,087.00 57,839.00 59,036.00
13 $52,124.00 55,508.00 59,515.00 61,104.00
14-19 $53,372.00 56,921.00 61,091.00 63,008.00
20 -24 $54,372.00 57,921.00 62,081.00 64,008.00
25-30+ $55,622.00 58,171.00 63,341.00 65,258.00
INDEX

0 1.0000 1.1316 1.1886 1.2830

1 1.1316 1.1746 1.2366 1.3410

2 1.1695 1.2176 1.2846 1.3990

3 1.2075 1.2606 1.3326 1.4570

4 1.2455 1.3036 1.3806 1.5150

5 1.2835 1.3466 1.4286 1.5730

6 1.3215 1.3896 1.4766 1.6310

7 1.3595 1.4326 1.5246 1.7080

8 1.3975 1.4756 1.5726 1.7190

9 1.4355 1.5186 1.6206 1.7300

10 1.4735 1.5616 1.6686 1.7410

11 1.5115 1.6046 1.7166 1.7650

12 1.5495 1.6476 1.7646 1.7980

13 1.5875 1.6906 1.8126 1.8610

14 1.6255 1.7336 1.8606 1.9190
APPENDIX TO INDEX:

15 20-24 years of service, paid at Step 14 plus $1,000.00

16

25— 30+ wears of service, paid at Step 15 plus $1,250.00

NOTE: Placement on the 3 Years Training No Masters salary column is interpreted to be those teachers who have
acquired [150 semester and/or 225 Quarter] undergraduate and/or graduate hours since the beginning of their college

work.

NOTE: Placement on the MA + 30 Salary column is interpreted to be those teachers who have acquired
Thirty[30 semester and/or 45 quarter] graduate hours not needed in the conferring of the Master™s Degree.
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25.08 All new negotiated money related items will take effect starting the 2014-2015 and
2015-2016 school year.

25.09 Pay year with 27 pays [must be 26]:

If and when an adjustment needs to be made in the employees pay schedule the
adjustment will be made in the month of September.

There will be a three-week period instead of a two-week period between the last August
check and the first September check.

The employees will be notified before the last day of school preceding the September
that the schedule change will take place.

25.10 If an employee finishes enough college credit that would put them in a new pay column
and that employee provides proof of credit to the Treasurer before September 30 (fo be
followed by an official transcript), the employee shall receive the pay increase for that
school year. If an employee finishes enough college credit that would put themin a
new pay column and that employee provides proof of credit to the Treasurer before
January 30 (to be followed by an official transcript), the employee
shall receive the pay increase for only the second semester of that school year.

ARTICLE 26
NEGOTIATION PROCEDURE

The Board and the Association recognize their obligation to meet at all reasonable times and
places agreed upon by the parties, to bargain in good faith upon all subjects as defined in Ohio
Revised Code, Section 4117.08(A), excluding those managerial functions which are prohibited
as subject for collective bargaining by Section 4117.08(B), and excluding those managerial
functions reserved to management in Section 4117.08(C) except as such managerial functions
affect wages, hours, terms and conditions of employment.

The Board and the Association agree that neither side shall have more than seven (7)
representatives, exclusive of outside consultants and legal counsel, at any session of
negotiations, unless the parties agree to increase the number of representatives for a specific
meeting; however, the representatives shall not necessarily be the same individuals each
session.

The Board will be guided by law concerning its obligation not to attempt to control the
Association’s selection of representatives, as the Association will likewise not attempt to control
the Board's selection of representatives. All representatives shall be in compliance with ORC
4117.

Either teazﬁ may call upon the use of consultants to assist in negotiations. Any expense
incurred through the use of consultants shall be borne by the requesting party.

The Board’s and the Association’s chief negotiators shall memorialize in writing items tentatively
agreed to in negotiations. However, such items shall not have contractual status between the
parties until incorporated into an entire contractual package and ratified by the Association and
adopted by the Board.

The parties acknowledge that they have an aiternative dispute resolution procedure to that
provided in Ohio Revised Code Section 4117.14, which alternative procedure supersedes the
provisions of that Section. Under the agreed-upon alternative dispute resolution procedure, if
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impasse is declared by either party, or the parties are unable to reach agreement on all issues
submitted for negotiations, either party may declare impasse on the issues yet unresolved. If
impasse is declared the parties will mutually request assistance from the Federal Mediation and
Conciliation Services in the form of a Mediator selected by the FMCS. The mediator shall act in
such capacity until one or hoth parties declare otherwise, or until agreement is reached.
However, if agreement is not reached through mediation within thirty (30) calendar days from
the beginning of federal mediation the Association may initiate the provisions of Section
4117.14(D) (2) of the ORC. This procedure is in lieu of the provisions contained in ORC Section
4117.14, but does not waive the Association’s rights under Section 4117.14(D) (2), subject to
the condition that the Association shall not resort to a strike until the impasse procedure has
been exhausted and notice as required by the statute has been given. The mediator has no
authority to recommend or to bind either party to any agreements.

When tentative agreement is reached on all items subject to negotiations, the proposed
agreement shall be first submitted to the Association for ratification. Upon notifying the
Superintendent by the President of the Association that the Association has properly ratified the
Agreement, it shall be submitted to the Board for its consideration, and the Board will then
conduct a ratification vote on the Agreement as soon as feasible.

Between ninety (90) to sixty (60) days prior to the expiration of this Agreement in any year in
which negotiations are scheduled to occur, either party may notify the other in writing of a
desire to commence bargaining. The parties shall mutually schedule its first negotiations
session immediately following such written notice. The first meeting shall be for the parties to
exchange packages.

All contract language not addressed in negotiations remains current contract language.

If during the life of this Agreement, in-term bargaining is required as a provision of this
Agreement; ordered by SERB as the result of a violation of a provision of this Agreement;
ordered by a court of competent jurisdiction as the result of a violation of a provision of this
Agreement; or by mutual consent of both parties, said bargaining procedures shall be in
keeping with the procedures set forth in this Article.

The South Point Board of Education and the South Point Association of Classroom Teachers
agree that during in-term bargaining, the bargaining procedures shall be in keeping with the
procedures set forth in this Article 26 — Negotiation Procedure of the Master Contract
Agreement.
ARTICLE 27
NON-DISCRIMINATION

A member of the bargaining unit shall not be discriminated against by either the Board or the
Association on the basis of race, sex, religion, national origin, marital status, handicap or age.
All policies, practices, procedures and regulations shall be applied fairly and without
discrimination.

ARTICLE 28

MANAGEMENT RIGHTS

The Board has the right to exercise the rights stipulated under ORC Section 4417.08 (c) (1)
through (9).
ARTICLE 29
EMPLOYMENT OF RETIREES

29.01 A retiree is defined as a certified and/or licensed staff member who has retired through
a Teachers Retirement System.
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29.02 A newly employed retiree shall be placed in his/her actual educational/experience
column at Step 5 of the current contract and shall remain at Step 5 while employed as a
retiree.

29.03 Retirement from the South Point Local School District shall be considered a break in
employment. Rehire date supersedes prior employment date in the South Point Local
School District.

29.04 The Board of Education will provide health insurance according to the rules of the State
Teachers Retirement System of Ohio, or other state retirement systems where
applicable. If the applicable state teachers’ retirement system rules provide access to
insurance coverage for employed retirees, the employed retiree will not be eligible to
enroll in the School District’s insurance plan. The employed retiree must meet all
eligibility requirements of the District’s insurance carrier. All employed retirees are
required to pay the employee share of individual or family coverage if applicable.

29.05 Employed retirees may be employed on a series of one (1) year limited contracts.
Employed retirees shall not be eligible for a continuing contract as provided by Section
3319.11 ORC. Employed retiree’s contract shall expire at the end of its term without
Board action to non-renew under Section 3319.11, ORC. Prior to employment the
retiree shall be given notice of this provision and shall acknowledge their understanding
of the provision. The decision of the Board to non-renew a retirees is not subject to the
grievance procedure.

29,06 Employed retirees will receive 15 sick days for each year of employment. Sick leave
shall accrue at 1 % days per month. No sick days accrued prior to retirement may be
carried over to retiree’s employment. The employed retiree will receive 3 personal days
for each year of retiree’s employment. The use of personal days shall be in accordance
with the CBA. Any remaining sick days or personal days left at the end of each year of
employment shall be sold to the Board at the rate of $90.00 per day.

29.07 Employed retirees shall not be eligible to receive a severance payment upon leaving
employment with the District, nor will he or she accrue seniority. This provision is
effective September 1, 2010, Any employed retiree employed prior to September 1,
2010 shall not be bound by this Article,

29.08 If the Board reduces staff in accordance with the Reduction in Force procedure in the:
Master contract, the employed retiree shall be considered the least senior professional
employee in their area of certification/licensure, They shall be the first to have their
contract suspended. They shall have no bumping rights. A retiree shall always remain
at the bottom of the seniority list of bargaining unit members.

29.09 Subject to these provisions, the employed retiree shall be a member of the bargaining
unit, and entitled to all the rights and benefits of the South Peint Association of
Classroom Teachers Association/OEA/NEA. And shall be entitled to all provisions of the
CBA except those rights and benefits specifically addressed in this Article.

29.10 This provision and such salary and individual contract provisions with employed retirees
shall expressly supersede ORC Section 3317.13 and all other applicable laws.






TODAY’S DATE

SOUTH POINT LOCAL SCHOOL DISTRICT

PERSONAL LEAVE REQUEST

I hereby request day(s) personal leave.
to be effective date(s).
Signature
Building
( ) Approved ( ) Disapproved

Building Principal or Supervisor

Superintendent

CIRCLE

Number of 2 personal leave days taken this school year 1

A maximum of two half day personal leaves are allowed per school year.
All other personal leave time will be charged as a full day.



SOUTH POINT LOCAL SCHOOL DISTRICT

APPLICATION FOR PROFESSIONAL DAY
Per Article 15 of the Master Contract

EMPLOYEE REQUEST ADMINISTRATIVE REQUEST
Request for day(s) leave by member of the professional staff.

Date of application of leave

Date(s) of leave

Name

School Position

Reasons for leave

Will a substitute be needed?

Is reimbursement for the substitute available?

‘Who should be invoiced for reimbursement?

LIST ANTICIPATED EXPENSES IF TRAVEL/MILEAGE: $
SUCH IS TO BE CONSIDERED FOR MEALS $
PAYMENT BY THE SOUTH POINT LODGING: $
BOARD OF EDUCATION: INCIDENTALS: $
REGISTRATION FEES 5
Approval TOTAL $
Signature of:
Principal Date
Superintendent Date




APPROVED WORKSHOP REIMBURSEMENT FORMS
(To Be Completed FOLLOWING Completion of Meeting or Training)

NAME AND LOCATION OF MEETING:

Dates of Meeting

Educational Purpose

Local Sponsoring Agency:

Was a Substitute Teacher Needed?

LIST ACTUAL EXPENSES: TRAVEL: $
*ITEMIZED RECEIPTS MUST MEALS: $
BE ATTACHED LODGING: $
INCIDENTALS: $
REGISTRATION FEES $
TOTAL $

DATE:

SIGNATURE OF EMPLOYEE

ACTION TAKEN:

BUILDING PRINCIPAL

SUPERINTENDENT OF SCHOOLS



SOUTH POINT LOCAL SCHOOL DISTRICT

STATEMENT OF EXCUSED ABSENCE FROM DUTY

(Principals and Supervisors are to attach this format to each certification for payroll.)

Employee’s Name

*Inclusive dates of absence

Reason for absence — check one:

( ) Personal illness — Name of physician

( ) Tllness in family — Give relationship

*1 hereby certify that I was physically incapable of performing my duties on the date

or dates of absence as indicated above; or that it was imperative for me to be with my
ailing relative on the above date or dates of absence; or that it was necessary for me to be
absent from duty in accordance with the standing board approved negotiations agreement
for days of personal leave; or leave without pay taken voluntarily by me or with the
concurrence of my immediate supervisor.

(Employee’s Signature)

(Where Employed)

(Principal or Supervisor Signature)

(Superintendent Signature)

FALSIFICATION OF A STATEMENT IS GROUNDS FOR SUSPENSION OR
TERMINATION OF EMPLOYMENT UNDER SECTION 3319.06 OF THE REVISED
CODE.

The above certificate must accompany P/R report.

Checks will not be released until certificates are filed.
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TRAVEL IN DISTRICT

Fill Out Each Month

DATE DESTINATION MILEAGE TIME OF PURPOSE
DAY OF TRIP
EMPLOYEE SUPERINTENDENT




ASSOCIATION LEAVE

South Point Local School District
South Point Association of Classroom Teachers

The individual applying for Association Leave is to give a copy of this form (with the S.P.A.C.T.
President’s signature) to the S.P.A.C.T. Treasurer. The original signed form is to be given to your
principal.

Application for day(s) leave for association business.

Date of application

Date(s) of leave

Name

Building

LIST ANTICIPATED EXPENSES IF TRAVEL/MILEAGE: b

SUCH IS TO BE CONSIDERED FOR MEALS $

PAYMENT BY THE SOUTH POINT LODGING: 5

ASSOCIATION OF CLASSROOM INCIDENTALS: $

TEACHERS: REGISTRATION FEES $
TOTAL $

Signature of:

S.P.A.C.T. President Date

Principal Date

Superintendent Date
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REIMBURSEMENT FROM SPACT FOR ASSOCIATION LEAVE
(To be Completed FOLLOWING Completion of Association Leave and given to the
Association’s Treasurer along with a copy of the signed Association Leave Form for payment.)

NAME

Dates of Association Leave

LIST ACTUAL EXPENSES: TRAVEL: $

*ITEMIZED RECEIPTS MUST MEALS: $
BE ATTACHED

LODGING: $

INCIDENTALS: $

REGISTRATION FEES $

TOTAL b
DATE:
SIGNATURE OF S.P.A.C.T. MEMBER
ACTION TAKEN:
S.P.A.C.T. TREASURER (signature) DATE



GRIEVANCE REPORT

Name of Grievant Date Filed
Master Contract (section) violation Date-cause of grievance occ.
Statement of Grievance:

Relief sought (if additional space is needed, attach additional sheet):

SPACT Member’s Signature Date

SPACT President SPACT Grievance Chairperson

STEP 1

Disposition by Principal or Immediate Supervisor

Signature Date

Position of Grievant and/or Association:

Continue to next step or dismiss grievance (mark one)

Signature Date
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STEP 1I

Date Received by Superintendent

Disposition of Superintendent

Signature Date
Position of Grievant and/or Association:

Continue to next step or dismiss grievance (mark one)

Signature Date
STEP III
Date submitted to Board of Education
Disposition and Award of Board of Education
Signature Date



SICK LEAVE AND/OR PERSONAL LEAVE BUY BACK

To: All Certified Employees

From: Treasurer - South Point School District Treasurer’s Office
Subject: Sick Leave and/or Personal Leave Buy Back

Date:

SICK LEAVE

Per Article Section 15.01 Paragraph I, the Board will pay a bargaining unit member at the rate of
substitute pay + $15.00 for any unused sick leave days, up to a maximum of 15 days earned each
year. The bargaining unit member must have and maintain a 150-days sick leave balance minimum
before he/she can sell back-unused sick leave days. Ifthe bargaining unit member has and
maintains a 150-sick leave balance minimum, he/she has the option of adding the unused sick leave
days to his’her accumulation or accepting the buy-out option.

PLEASE SIGN, DATE AND RETURN BY MAY 15. MARK THE APPROPRIATE OPTION
BELOW AND RETURN TO THE PAYROLL DEPARTMENT IN THE TREASURES OFFICE.

I Elect to be paid for my unused sick leave, for the

School Year, and by my signature affirm that I have the required, minimum balance
of 150 sick days accumulated.

I Elect for my unused sick leave for the School
Year, to be added to my accumulated sick leave days.

PERSONAL LEAVE
Please note Article 15 section 15.05 of the current contract gives the option of letting unused

personal days be converted to sick leave or receiving payment for them at the rate of substitute pay
plus $ 15.00.

PLEASE INDICATE BELOW, WITH YOUR SIGNATURE YOUR PREFERENCE AND
RETURN TO THE TREASURER’S OFFICE BY MAY 15.

I wish to be paid for my unused personal days.

| wish the balance of my personal days to be converted to sick
leave and added to my accumulated sick leave days.

A-10



TEACHER’S CONTRACT — LIMITED

Rev, Codk, Secs. 3313.33, 3319.08, .09

AN AGREEMENT entered into between and the Board of Education of South Point
Local School District in Lawrence County, Ohio; the said hereby agrees to teach in the
Public Schools of said District for a period of

Said further agrees to abide by and maintain the rules and regulations adopted by said
Board of Education for the government of the Schools of said District.

IN CONSIDERATION of and for such services, the said Board of Education agrees to pay, at the office
of its Treasurer, to the said the sum of the adopted salary schedule.

Entered into at South Point, Ohio this day of , 20

“The Master Contract negotiated between the Association
and Board is herein incorporated by reference. Any

: ; iy Teacher
argument or dispute will be settled by the provisions
established in said Master Contract or by provisions provided THE BOARD OF
by faycaTioN
By
President
Treasurer
B :m#r‘ ............... Saliapey i,

Sic, 3319.12. Each Board of ¥ducation shall cause notice to be given annually not later than July § to each teacher who holds a contract valid for the succeeding year,
as to the salary to be paid such teacher during such year. Provigions of Sec. 3319.11, asto expiration, apply to all Limfted Contracts
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EXHIBIT A {1 of 1)

The teacher's performance rating will be combined with the results of the student growth measures ta produce a
summatlve evaluation rating as depicted in the matrix below.

EVALUATION MATRIX

Teacher Performance

a
o
£
9
a
j= 5
x
wi

Student Growth

Developing Deveioping

Teachers with above expected levels of student growth will develop a professional growth plan
and may choose their credentialed evaluator for the evalvation cycle.

Teachers with expected levels of growth will develop a professional growth plan collaboratively

with their credentialed evaluator and will have input on their credentialed evaluator for the
evaluation cycle.

Teachers with below expected levels of student growth will develop an improvement plan with
their credentialed evaluator. The administration will assign the credentialed evaluator for the
evaluation cycle and approve the improvement plan.

Additionally, at the local level, the board of education will include in its evaluation policy,
procedures for using the evaluation results for retention and prometion decisions and for removal
of poorly-performing teachers. Seniority will not be the basis for teacher retention decisions,
except when deciding between teachers who have comparable evaluations.

The local board of education will also provide for the allocation of financial resources to support
professional development.

LEGAL REFS. ORC 3319.111; 3319.112



Ohio Teacher Evaluation Systerm Maodel

EXHIBIT B (1 of 6)

R SR
0 manceiRi

APPENDIX A

'-‘:amrm...\%a’ﬂmﬁsf; A e

Teacher Performance Evaluation Rubric

The Teacher Performance Evaluation Rubric is intended to be scored holistically, This means that evaluators will assess which level provides the best overalf
description of the teacher, The scoring process is expected to occur upon completion of each thirty (30} minute observation and post-conference. The evaluator is to
consider evldence gathered during the pre-observation conference, the observation, the post-chservation conference, and classroom walkthroughs (if applicable).
When completing the performance rubric, please note that evaluators are not expected to gather evidence on sl indicators for each abservation cycle. Likewlse,
teachers should not be required to submit additional piaces of evidence to address all indicators. The professionalism section of the rubric may use evidence
collected during the pre-observation and post-observation conferences as well as information from the Professional Growth and/or Improvement Plan {if applicable).

FOCUS FOR LEARNING
{standard 4: Instruction}

R B B R R s

SHEANEINS

S

s e e G R L

tneffective

Developing

skilted

Accomplished

The texcher does not demonstrate a clear
focus for student learning. Leaming
obJactivas are too general to gulde lessan
planning and are Inappropriate for the
students, and/or do not reference the Ohio
standards,

‘The teacher communicates a focus far
student learning, develops learning
objectives that are sppropriate for
students and reference the Chlo standards
but do not include measureable goals.

The teacher demonstrates a focus for
student learning, with appropriste

learning ohjectives that nclude
measurable goal(s) for student learning
aligaed with the Ohio standards. The
teacher demonstrates the Importance of
the goal and Its appropriateness for
students.

The teacher establishes challenging and
measurable goal(s) for student learning
that 2ligns with the Ohlo standards and
reflect a range ol student [earner needs.
The teacher demanstrates how the goal{s)
{itinto the broader unit, course, and
schao) goals for content learning and skills.

The teacher purposefully plans

Sources of Evidence:
w Pre-Conference
Z
Z
3
[+
-l
P
z
]
E ASSESSMENT DATA
E {Standard 3; Assessment}
=

Sources of Evidence:
Pre-Conference

‘The teacher does not plan for the
assessment of student learning or does not
apalyze student learning data to Infarm
lesson plans.

The teacher does not tise or only uses one
measura of student performance.

The teacher explains the characterlstics,
uses, and [ImRtatlons of varlous dingnostic,
formative, and summative sssessments
but dees not consistently incorporate this
knowledge Into lesson planaing,

‘The teacher uses more than one measure
of student performance but does ot
appropriately vary assessment approaches,
or tha teacher may have difficully
analyzing data to effectively Inform
fnstructional planning and delivery.

The teacher demonstrates sn
understanding that assessment s 3 means
of evaliating and supporting student
learning through effectively incorporating
diagnostie, formalive, and/or summative
assessments Into $esson planning.

The teacher employs & variety of formal
and informal assessment technigues to
collect evidence of students’ knowledge
and skilis and analyzes data to effectively
inform Instructional planning and delivery.

assessments and differentistes assessment
choices 1o match the fulf renge of student
needs, ahilities, and learning styles,
incorporating a range of approprizte
diagnostic, farmative, and summative
assessments into lesson plans.

Student learning needs are accurately
identifled through an analysis of student
data; the teacher uses assessment datz to
identify studentstrengths and areas for
student growth.

July 2013
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EXHIBIT B (2 of 6)

ey T T T Ly s

i

Ineffective

Developing

Skilled

Accomplished

INSTRUGTIONAL PLANNING

PRIOR CONTENT
KNOWLEDGE J SEQUENCE /
CONNECTIONS
{Standard 1: Students;
Standard 2: Content;
Standard 4: instruction)

Sources of Evidence:
Pre-Conference

The teacher’s lesson does not bulld on or
connect to students’ prior knowledge, or
the teacher may give an explanation that is
Woglcal orinaccurate a5 to how the
content connects to previous and future
learning.

The teacher makes an attempt {o connect
the [esson to students’ prior knowledge, to
previous lessons or {uture learaing but Is
not completely suceessful,

The teacher makes clear and coherent
connections with students” prior
knowledge and future leaming—both

explicitly to students and within the lesson.

The teacher plans and sequences
Inskruction to include the important
<ontent, concepts, and processes In schoo!
and district curricelum priorities and in
state standards.

The teacher uses the Input and
contributions of families, colleagues, and
other prafessionals In understanding each
learner's prior knowledge and supporling
their development. The teacher makes
meaningful and refevant connections
between lesson content and other
disciplines and reat-werld experiznces and
careers s well as prapares opportunities
for students to apply learning from
dlfferent content areas to solve problems,

The teacher plans and sequences
Instruction that reflects an understanding
of the prerequisite refationships among
the important content, concepts, and
processes In school and district curriculum
priorities and In state standards as well as
multiple pathways for learning depanding
on student needs. The teacher accurately
explains how the lessan fits within the
structure of the discipline.

KNOWLEDGE OF STURENTS
{Standard 1: Students}

Sources of Evidence:
Analysis of Student Data
Pre-Conference

The teacher demonstrates a Jack of
familfarity with students’ backgrounds and
has made no attempts to find this
Information.

The teacher’s plan for instruction does not
demonstrate an understanding of
students’ development, preferred learning
styles, and/or student backgrounds/prior
expericnces,

The teacher demonstrates some
famlHarily with students’ backaround
knowledge and experiences and describes
one pracedure used {o obtain this
Information.

.

The teacher’s nstructional plan draws
upon a partial analysis of students’
development, zeadiness for learning,
preferred [earning styles, or backgrounds
and prior experlences and/er the plan [s
insppropriately tallored to the specific
population of students in the classroom.

‘The teacher demonstrates famlifarity with
students’ background knowledge and
experlences and describes multiple
procedures used to obtaln this
information.

The teacher's (nstructional plan draws
upon an aceurate analysis of the students”
development, readiness for learning,
preferred learnlng styles, and backgrounds
and prior experlences.

The teacher demonstrates an
vnderstanding of the purpese and valug of
learning about students’ background
experiences, demonstrates familiarity with
each student’s background knowledge and
experlences, and describes multiple
procedures used to obtain this
information.

The teacher's analysis of student data
[student development, student learning
and prefarred learning styles, and student
backgrounds/pror experiences) accusately
cennects the data to spacific instructions!
strategies and plans,

The teacher plans for and can articulate
speclfic strategles, content, and dellvery
that witl meet the needs of individual
students and groups of students,

July 2013
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Teacher explanations are clear, coherent,

EESSON DELIVERY
{standard 2! Content;
Standard 4: Instruction;
Standard &: Collsboration
and Communication}

Sources of Evidence:
Formal Observation
Classroom Walkthroughs/
Informal Observations

Ateacher’s explanations are unclear,
incoherent, or inaccurate, and are
generally ineffective in bullding student
understanding. The teacher uses language
that falls to enpage students, Is
Inappropriate to the content, andfor
distourages Independent or creative
thinking.

‘The teacher falls to address student
confusion or frustration and does not use
effective questioning techniques during
the lesson. The lesson is almost entirely
teacher-directed.

Teacher explanations are accurate and
genarally clear but the teacher may not
fully clarify Information based on students’
quastions abaut content or Instruclions fer
learning activities or the teacher may use
some language that is developmentaily
inappropriate, {eading to confusion or
limiting diseussion.

The teacher re-explains toples when
students show confuslon, but is not atways
able to provide an effective alternative
explanation. The teacher attempts to
employ purposeful questioning
Lechnigues, but may confuse students with
the phrasing or timing of questions. The
lesson is primarify teacher-directed.

Teacher explanations are clear and
accurate. The teacher uses
developmentally appropriate strategies
and language designed to actively
encoUrage lndependent, creative, and
eritical thinking.

The teacher effectively addresses
confuslon by re-explaining topics when
asked and ensuring understanding. The
teacher employs effective, purposeful
questioning technigues durlng Instruction.
The lesson is 2 balance of teacher-directed
instruction and student-led fearning.

and preclse, The teacher uses well-timed,
Individualized, developmentally
appropriate strategles and language
deslpnad to actively encourage
independent, creative, and critical
thinking, Including the appropriate use of
guestions and dissussion techniques.

The teacher accurately anticipates
confuslon by presenting Information fn
rmuitiple formats and ¢larlfying content
before students ask questions. The
teacher develops high-level understanding
through effective uses of varied levels of
questions. The lesson Is student-led, with
the teachar in tha rele of facilltator,

DIFFERENTIATION
{Standard 1! Students;
Standard 4 Instruction)

Sources of Evidence:
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Informal Observations

INSTRUCTION AND ASSESSMENT

The teachar does not attempt to make the
lesson accesslble and challenging for most
students, or attempts are developmentally
inappropriate.

The teacher relies an a sinple strategy or
alternate set of materfals to make the
izsson accessible te most students though
some students may not be able to access
certaln parts of the lesson and/or some
may not be challenged,

The teacher supports tha laarning needs of
students through a variety of strategies,
mateslals, and/or pacing that make
fearning accessible and challenging for the
group,,

The teacher matches strategles, materials,
and/or pacing to students’ indfividual
neetfs, to'make learning accessible and
challanglng forali students in the
classroom . The teacher effectively uses
Independent, collaborative and whale-
class instruction to supgort individual
learning gaals and provides varied optlions
for how studants will demonstrate
mastary.

RESOURCES
(Standard 2: Cantent;
Standard 4: Instruction)

Sources of Evidence:!
Pre-Conference
Formal Observation
Classroom Walkthroughs/
Inforrnal Qbservations

Instructional materials and resources used
for instruction are not relevant to the
lesson or are Inagpropriate for students.

The teacher uses appropriate instructional
materdals to suppert learning goals, bux
may not meet individual students’ fearning
styles/needs or actively engage them in
learning.

Instructional materials and resources are
sligned to the Instructional pueposes and
are appropriate for students’ learning
styles and needs, actively engaging
students,

Instructional materials and resources are
aligned to Instructional purposes, are
varied and appropriate to abllity levels of
students, and actively engage them in
ownership of thelr learning.
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CLASSROOM

ENVIRONMENT
{Standard 1: Students;
Standard 5: Learning
Environment; Standard 6:
Callaboration and
Communication}

Sources of Evidence:
Pre-Conference
Formal Observatlon
Classroom Walkthroughs/
Inforrmal Observations

There is little or no evidence of a positive
rapport between the teacher and
students. For example, the teacher may
respond disrespectfully to students or
ignore their quastions or commaents,

Thera are no evident routines or
procedures; stidents seem unclear about
what they should be doing or are Mdle.

Transitions are inafficient with
conglderable instructional time [ost,
Lessons progress too slowly or quickly so
students are frequently disengaged,

The teachar ereates a learning
environment that aflows for little or no
communication or engagement with
families,

Expectations for behavior are not
established or are inappropriate and/erno
monitoring of hehaviors occurs, The
teacher responds to misbehavior
inappropristely.

The teacher is fair In the treatment of
students and establishes a basle vapport
with them. For example, the teacher
addresses students questions or
commentts but does not Inquire about
thelr overall wall-being.

Routlnes and procedures are in place, but
tha teacher may Inappropriately prompt or
direck students when they are unclear or
idie.

The teacher transitions between learning
activities, but occaslonally loses some
Instructiona! time In the process,

The teacher walcomes communication
from familtes and replies in 2 timely
manner,

Appropriate expectations for behavlor are
established, but some expectativns are
unclear or do not addrass the needs of
Individus students. The teacher
inconsistently monitors behavlor,

The teacher has positive rapport with
students and demonstrates raspect for
and interest In alt students, For example,
the teacher makes eye contact and
connects with Individual students.

Routlnes and procedures run smoothly
thraughout the lesson, and students
assume age-appropriate levels of
responstbility for the efflclent operation of
the classraom.

Transitions are efficient and occur
smootbly. There is evidence ofvaried
learning situations {whole class,
caoperative learning, small group and
Independent work).

The teacher engages In two-way
commurication and offers a variety of
volunteer opportunities and activities for
famikas to support studant learning.

Aclassroom management system has been
Implemented that is appropriate and
responsive to classroom and individual
needs of students, Claar expectations for
student behavior are avident . Monltoring
of student behavior Is consistent,
appropriate, and effective.

The teacher has posltlve rapport with
studenls and demonstrates respect for
and interest in individual students”
expeilences, thoughts snd oplnlens, For
example, the teacher responds guietly,
Individually, and sensitively to student
confusion or distress.

Routines are well-gstablished and orderly
and students inftiate rasponsibility for the
efficient operation of the dassreom.

Transitions are seamless as the teacher
effectively maxrimizes Instructional time
and combines independent, collzborative,
and whole-class learing sltuations.

The teacher engages in two-way, ongoing
communication with families that results
in active volunteer, communlly, and family
partnarships which contribute to student
learning and development,

A classroom management system has
been designed, implemented, and
adjusted with student Input and is
appropriate for the classroom and
indlvidual student needs. Students are
actively encouraged to take responsibility
fer thelr behavior, The teacher uses
research-based strategies to Jassen
disruptive behaviors and reinforce positive
behaviars.
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The teacher uses assessment data to

ASSESSMENT OF
STUDENT LEARNING
{Standard 3: Assessment)

Sources of Evidence:
Pre-Conference
Fermal Ohservation
Ciassroom Walkthroughs/
informal Observations
Post-Confarance

INSTRUCTION AND ASSESSMENT

The teacher does not routinely use

assessments Lo measure student mastery.

The teacher rarely or never checks the
students’ understanding of content. The
teacher falls to make adjustmentsin
response to student confusion.

The teacher persists In using s particular
strategy for responding to
misunderstandings, even when data
suggest the approach is not succeeding.

‘The teacher dogs not provide students
with feedback about their learning.

The teacher uses assessmenls to measure
student mastery, but may not differantiate
Instruction hased an this Tnformation.

The teacher checks far student
understanding and makes attempis to
adjust Instruction accordingly, but these
adjustments may cause some additional
confuston

The teacher gathers and uses student data
from a few souvces to chaose appropriate
instructional sirategies for groups of
students,

Students recaiva accasions! or limited
feedback about their performance from
the teacher.

The teachar usas assessment data to
identify students’ strengths and needs,
and madifies and differentiates instruction
accordingly, although the teacher may not
be able 1o anticipate learning obstacles,

The teacher checks for understanding at
key momants and makes adjustments to
Instructlon {whole-class or Individual
students).The teacher responds to student
misunderstandings by providing additional
clarification,

The teacher gathess and uses student data
from a variety of sources to choose and
implement approprlate Instructional
strategles far groups of students.

The teacher provides substantive, specific,
and timely feedback of student progress to
students, families, and other school
personnel while malntaining
confidentiality-

Igentlfy students’ strengths and needs,
and maodifies and diffecentiztes instruction
accordingly, as well as examines classroom
assessment resuils to ceveal trends and
patterns in individual and group progress
and to anticipate learning obstacles,

The teacher continually checks far
understanding and makes adjustments
accordingly {whole-class or individuaj
studepts}. Wiien an explanation is not
effectively leading students to understand
the content, the teacher adjusis quickly
and seamlassly within the lesson and uses
an alternative way to explain the concept,

By using student data from a voriety of
sources, the teacher appropriately adapts
Instructional mathods and matedals and
paces leasning activities to meet the needs
of individual students as well as the whole
class.

The teacher provides substantive, specific,
and timely feedback 1o students, famiiles,
and other school personnel while
maintaining confidentizlity, The teacher
provides the opportunity for studenits to
engage In self-assessment and show
awareness of thelr own strangths and
weaknesses. The teacher uses student
assessment results to reflect on his or her
own teaching and to monitor teaching
strategies and bahaviors in relatlon to
student success.
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PROFESSIONA
RESPONSIBILITIES
{Standard 6: Collaboration
and Communication;
Standard 7: Professional
Responsibility and
Growth)

Sources of Evidence:
Professional Devalopment
Plan or Improvement Plan;

Pre-conference;
Post-conference;
dally intesaction with
pthers

The tezcher falls te communicate clearly
with studenis and famities or coflaborate
effectively with professional colleagues,

‘The tescher falls to understand and follow
regulations, policies, and agreements.

The teacher fails to demonstrate evidence
of an ability to accurately self-assess
performance and to appropriately identify
areas for professional devalopment.

The teacher uses a varlety of strategies to
communicate with students and fartilies
and collaborate with colleagues, but these
appraaches may not slways ba
apprepriate for a partieular slluation or
achleve the intended outcome.

The teacher understands and fallows
district policies and state and federal
regulations at » minimal fevel.

The teacher identifies strengths and areas
for growth to develop and intplement
targeted goals for professianal growth,

The teacher uses effective communication
strategies with students and families and
works effectively with collzagues 1o
examine prablems of practice, analyze
student work, and ideatify targeted
strategies,

The teacher meets athical and
professienal respensibliitles with integrity
and honesty. The teacher tnodels and
uphalds district palicles and state and
federal regulations.

The teacher sets data-based short- and
long-term professional goals and takes
action to meet these goals.

The teacher communicates effectively
with students, families, and colleapues.
The teacher collaborates with colleagues
to improve parsonal and team practices by
facilitating professional dialogue, peer
observation and feedirack, peer coaching
ang other collegizl learning activities.

The teacher meets ethical and
professionat responsibiiities and helps
colleaguas accass and Interpret taws and
policies and understand their implications
inthe classroom.

The teacher sets and regularly modifles
short-and long-term professional goals
based on self-assessment and analysls of
student iearning evidence.
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Exhibit C

1of2
Ohio Teacher Evaluation System
Informal Observation: General Form
Teacher Name: Grade(s)/Subject Area(s): Date:
Evaluator Name: Time Walkthrough Begins: Time Walkthrough Ends:

Divections: This form serves as a record of an informal walkthrough by the teacher's evaluator. The evaluator will likely not observe all the teaching elements listed below in any one informal
obsewatiun This record, along with records of additional informal obseryations, will be used to inform the summative evaluation of the teacher.
EVALUATOR' OBSERVATIONS )

| | Lesson content is linked ta prev]ous and future [earning

D Instruction is developmentally appropriate

Learning outcomes and goals are clearly communicated to students Classroom learning environment is safe and conducive to learning
I:]Varled Instructional tools and strategies reflect student needs and | Teacher provides students with timely and responsive feedback

learning objectives
| || Content presented is accurate and grade appropriate Instructional time is used effectively
icati ; Routines support learning goals and activities

Teacher connects lesson to real-life applications
instruction and lesson activities are accessible and challenging for D Multiple methods of assessment of student learning are utllfzed to guide
students instruction

D Other: [j Other:

Evaluator Summary Comments:

Recommendations for Facus of informal Observations:

Evaluator Signature: D Photocopy to Teacher



Ohio Teacher Evaluation System

Exhibit C
20f2

iforiial:Observations.:

Informal Observation: Open-Ended Form

Teacher Name: Grade{s)/Subjact Area(s):
Evaluator Name: Time Walkthrough Begins: Time Walkthrough Ends:
TIMES OBSERVATIONS .0

Evaluator Summary Camments;

Evaluator Signature:

D Photocopy to Teacher



Ohlo TEACHER EVALUATION SYSTEM (OTES)

Exhibit D
ITofl

Alternatwe Framework for 2014 2015* S

pected Growlh o

Above Frpecled of Ex
Professional Growth Plan
Geloyr Expuctaif Growsh =

Improvement Plan

"
Syt

Formal observation and classroom
walkthroughs/nformal shservatlons
Pre-conference
Observation
Past-conference
Complete performance rubric

Mid-Year Review and Confarence

M

Farmal observation and dassraom
walkthroughsfinfermal observations

Pre-conference
Qbservation (both completed by May 1}
Post-conference
Complete performance rubric
Written report (by May {0)

Final Review and Cenferance

Altesnative
Companents

Alternative Components -

One of the following:
Student surveys
Teacher self-evaluations
Peer revlew evalugtions
Student portfolios

Final Summative Rating

* For the 20152016 academic yadr and thereafr, the teadlies performance mitasure and student growth measwa shall be equal parcentages (with o minimum of 42.5 percanm

eachy, and tre resnalning percentage shali be the selecied aliefnative companent.

A1 - Teacher instructs Value-Added subjects
exclusively
@ Teacher level Valye-Added: 42.5%

AZ - Teacher instructs Value-Addad courses, but
not exclusively

@ Teacher leve! Value-Added proportionate to teacher's
schedule: 10-42.5%

& District measures proportionate: 0-32.5%

10-425% . .

{on) B -~ Approved vendor assessiment teacher-level
data available

& Approved vendor assessment: 10-42.5%
& District measuras; 0-32,5%

(or} € - Mo teacher-level Value-Added or approved
vendor assessment data available

€ District measures; 42.5%




Exhibit E
1of1

Chio Teacher Evaluation System

Professional Growth Plan
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continulng teacher growth through professional development, Professional development should be
individualized to the needs of the teacher, and spacifically relate to his/her areas of refinement as identified In the teachers’ avaluation. The evalvator should recommend professional develapment

opportunities, and support the teacher by providing resources (e.g,, time, firanciat).

lSe If-Directed

Collaborative Teacher Evaluator
Annual Focus ate Argeas for Professional Growth
These are addressed by the evaluator as appropriate for this teacher, Record supports naeded, resources, professional development

when Comments during conference with teacher and evaluator are made
discussed } appropriate to the needs of the teacher.

Goual 1: Student Achieverment/Outcomes for Students
Gool Statement:

Evidence Indicators:

Goul 2 : Teacher Performance on the Ohio Standards for the Teaching Profession
Gool Statement;

Evidence indicators:

Evaluator Signature Date Teacher Signature Date

The signotures above verify that the teacher and evaluator have discussed and ogreed upon this Professfonal Growth pPlon.



Exhibit F

Ohio Teacher Evaluation System Lof3 | .- mprovementplan o T

Improvement Plan

Grade Level/ Subject:

Teacher Name;:

Buitding: Date of improvement Plan Confarence;

Schooj year:

Written improvement plans ate to be developed in the circumstances when an educator makes below expected academic growth with his/ her students AND/OR receives an
overal| ineffective rating or an ineffective rating on any of the components of the OTES system, The purpose of the Improvement plan is to identify specific deficiencies in
performance and foster growth through professional development and targeted support. if corrective actions are not made within the time as specified In the improvement

plan, a recommendation may be made for dismissal or to continue on the plan.

Sactlon 1: Improvement Statement - List specific areas for Improvement as related to the Ohlo Standards for the Teaching Profession, Attach documentation.
Performance Staridard(s) Addressed In this Plan Date(s) lmprovement Area or Concern Observed “‘Specific Statement of the Concern; Areas of Improvement

Section 2: Desired Level of Performance — List specific measurable goals to improve performance. Indicate what will be measured for each goal,

Beginning Date Ending Date Level of Performance
Specifically Describe Succassful improvement Target{s)




Exhibit F
20f3

Ohio Teacher Evaluation System

Improvement Plan (continued)

Sectlon 3: Specific Plan of Action
Describe in detall specific plans of action that must be taken by the teacher to improve his/her performance, Indicate the sources of evidence that will be used to

document the completion of the improvement plan.
Actions to be Taken .

Sources of Evidence that Will:Be-Examined

Section 4: Assistance and Professional Development
Describe in detail specific supports that will be provided as well as opportunities for professional development,

Date for this Improvement Plan to Be Evaluated:

Teacher's Signature: Date:

Evaluator's Signature: Date;

The svoluator’s signature on this form verifies that the proper procedures as detalfed in the lacal contract have been followed.




Exhibit F

30f3
Ohio Teacher Evaluation System
Improvement Plan: Evaluation of Plan
Teacher Name: Grade Level/ Subject:
School year: Bullding: Date of Evaluation:

The improvement plan will be evaluated at the end of the time specifled in the plan, Outcomes from the improvement plan demonstrate the following action to be taken;
] improvement is demonstrated and performance standards are met to a satisfactory level of performance*
] the improvement Plan should continue for time specified:

[ pismissal is recommended.

Comments: Provide justification for recommendation indicated above and attach evidence fo support recommended course of action.

! have reviewed this evaliation and discussed it with my evaluator. My signoture indicates that | have been advised of my performance status; it does not necessarlly Imply thot |
agree with this evajuation.

Teacher's Signature: Date;

Evaluator's Signature: Date:
The evalugtor’s signature on this form verifies that the proper procedures as detefled In the local contract have been followed.

*The acceptabie level of performance varies depending on the teacher’s years of experience. Teachers In residency—specifically in Years 1 through 4—are expacted te perform
at the Developing level or above, Experienced teachers-—with five ar more years of experience—are expected to meet the Proficlent level or above.




Exhibit G (1 of 4)
Teacher Self-Evaluation as an Alternative Component of Teacher Evaluation

PURPOSE: Teacher Self-Evaluation promotes an objective seif-reflection of strengths and areas for growth.
This reflection should be based on analysis of evidence about effective instructional practices and the impact
of those practices on student learning. This reflection informs an action plan, which strengthens instruction,

assessment and professional practices. The loca! district is responsible for decisions regarding self-evaluation,
such as timelines and selection of reviewer.

Self-Evaluation is a one-year reflectionbased upon existing data,such asthe Professional Growth/ Improvement
Plan, the electronic Teacher and Principal Evaluation System (eTPES) Self-Assessment, Resident Educator's
Self-Assessment, and the prior year’'s evaluation results.Additionally, the one year self-evaluation maybe used
to inform or support the five-year Individual Professional Development Plan (IPDP).

Step 1: Self-reflect on performance on the standards{completed by the teacher at the beginning of the
school year)

Use the table below (based on the Ohio Standards for the Teaching Profession) to respond to each

standard. Thoughtiully consider the elements in each standard to determine the 1-4 rating (1= rarely, 2=
sometimes, 3= frequently, 4= always).

Standard 1; Stadents’:
Knowledge of how students learn and of student development

Understanding of what students know and are able to do

High expectations for all students

Respect for all students

olo|o|o|o
olo|o|glo

u][=]{=}inlin}
o|o|olo|ol

Identification, instruction and intervention for special populations

Evidence indicating strengths and areas for growth:

Standard 2: Content ;i

'Knowledge of content

Use of content-specific instructional strategies to teach concepts and skills

Knowledge of school and district curriculum priorities and Ohio academic
content standards

Relationship of knowledge within the discipline fo other content areas

Connection of content to life experiences and career opportunities

mm[}mm%
o oy oa
gioiajoig
olg| o old

Evidence indicating strengths and areas for growth:

8/15/14



Exhibit G (2 of 4)
Teacher Self-Evaluation as an Alternative Component of Teacher Evaluation

'Knowledge of assessment f}i::eém

Use of varied diagnostic, formative and summative assessments

Analysis of data to monitor student progress and to plan, differentiate and
modify instruction

Communication of resulis

L3O O ofd
00 O o
O o g
O 0 OO0

Inclusion of student self-assessment and goal-setting

Evidence indicating strengths and areas for growth:

~Standard 4: Instriction ;7

Ahgnment to school and district priorities and Ohio aéademlc content
standards

Use of student information to plan and deliver instruction

Communication of clear learning goals

Apply knowledge of how students think and learn to instructional design
and delivery

Differentiation of instruction to support iearning needs of all students

Use of activities to promote independence and problem-solving

oo O i) &
OO0 OO 4
Oyoyop o {gjo) o
OO0y O 0oy g

Use of varied resources to support learner needs

Evidence indicating strengths and areas for growth:

Standard 5::Leariing Environment ::

Fair and eqmtab!e treatment of all students

Creation of a safe learning environment

Use of strategies to motivate students to work productively and assume
responsibility for learning

Creation of learning situations for independent and collaborative work

Maintenance of an environment that is conducive to learning for all
students

Evidence indicating strengths and areas for growth:

O (o] 0 |00
0 o) O |O|o)
0 ojo |0
uliu]Eulliniin

8/15/14



Exhibit G (3 of 4)

Teacher Self-Evaluation as an Allernative Component of Teacher Evaluation

=Standard 6::Collaboration and Communication

Clear and effective communication

Bhared responsibility with parents/caregivers to support student learning

Collahoration with other teachers, administrators, school and district staff

Collaboration with local community agencies

0y o

oo | o

O o 0.

Oy O O

Evidence indicating strengths and areas for growth:

‘Standard 7: Professional Responsibility and Growth

Understanding of, and adherence to, professional ethics, policies and iegall "

codes

Engagement in continuous, purposeful professional development

0

Desire to serve as an agent of change, seeking positive impact on teaching
quality and student achieverment

DDD—*

0ol o s

ool o e

[

Evidence indicating strengths and areas for growth:

Step 2: Self-evaluation summary and planning{completed by the teacher at the beginning of the school

year)

The quality and thoroughness of the responses will determine the overall rating. As such, refer to the rubric on

page 4 as responses are constructed.

Summarize the findings of the self-evaluation and determine focus area(s) for the year;

Design a course of action for the school year based on your focus area(s).

How will your work in these focus areas improve student learning?

How will success be measured?

8/15/14




Exhibit G (4 of 4)
Teacher Self-Evaluation as an Alternaiive Component of Teacher Evaluation

Step 3: Scoring the Self-Evaluation® (completed by the reviewer)

The reviewer should use the rubric below to determine a holistic rating. The rating is based on the quality and
thoroughness of responses.

37

The teacher has attempted to
analyze the performance
standards or student growth
data to determine strengths
and areas for improvement.
The analysis is either
incomplete or lacks objectivity.

Rarely collects data to support
the analysis.

Summary and plan of action
are incomplete. Timeline is
unclear.

The response incompletely
explains how the plan will
result in improved teacher
practice and student learning.

The success metfric is based
on analysis of incomplete data
and unclearly measures the
expected results of the plan of
action.

The teacher has analyzed
performance standards and
student growth dafa in some
areas to determine strengths
and areas for improvement,
yetgaps existin the analysis.

Intermittently collects data to
support the analysis.

Summary and plan of action
are minimally addressed. The
plan [acks a reasonable
timeline.

The response vaguely explains
how the plan willresuit in
improved teacher practice and
student learning.

The success metric is based
on analysis of limited data and
parlially measures the
expected results of the plan of
aclion.

The teacher has objectively
analyzed performance
standards and student growthi
data to determine strengths and
araas for improvement.

Consistently collects data and
identiftes essential evidence to
support the analysis.

Summary and plan of action are
satisfactory. The fimeline is
adequate.

The response adequately
explains how the plan will result
in improved teacher practice
and student learning.

The success metric is based on
analysis of important data and
reasonably measures the
expected resuits of the plan of
action.

The teacher has ohjectively and
coliaboratively analyzed
performance standards and
student growth data to
determine strengths and areas
for improvement.

Freguently collects data and
identifies essential evidence
from multiple sources to support
the analysis.

Summary and plan of action are
articulate, clear and include a
reasonable timeline.

The response clearly explains
how the ptan wili resultin
improved practice and student
learning, along with contributing
10 learning within the
organization.

The success metric is based on
analysis of critical data and
comprehensively measures the
expecled results of the plan of
action.

Reviewer: Consider the indicators above that most accurately describe the quality and thoroughness of the

teacher's responses,

Holistic rating * =] .0 SN SRR I W
Overall numerical rating L ] .
for eTPES entry: [(Minimal [ IPartial [JThorough [JExtensive

*If previous evaluation was not completed using the Ohio Teacher Evaluation System rubric, the local
evaluation may be used. Because the self-evaluation is based on past performance, teachers new to the
profession will not be able to complete Step 1 of the self-evaluation. Educators new to the profession may use
the Resident Educator’'s Self-Assessment 1o assist in completing Step 2 of the Self-Evaluation.

Date of Self-Evaluation Conference:

Teacher Signature:

Reviewer Signature:

8/15/14




MEMORANDUM OF UNDERSTANDING

AGREEMENT

In an effort to resolve a dispute that has arisen regarding the Settlement Agreement
executed in State Employment Relations Board (“SERB™) Case No. 97-REP-08-1096 and
specifically the appropriate classification of the Technology Specialist position, the South Point
Local School District Board of Education (“the Board™) and the South Point Association of
Classroom Teachers (“SPACT”) agree as follows:

1. The employee currently holding the District Technology Specialist/District
Technology Coordinator position (“Technology Specialist”) will continue to
perform the duties of that position until he resigns or his employment is otherwise
terminated. While that employee holds the Technology Specialist position, it will
be a non-administrative, non-supervisory position that is not included in the
SPACT bargaining unit or in the Ohio Association of Public School Employees
(“OAPSE™) bargaining unit.

2. Should the position of Technology Specialist become vacant in the future, the
Board will post the position and the posting will indicate that administrative
certification is preferred and that the position will be an administrative position.
However, if the most qualified candidate, as determined solely by the Board, for
the Technology Specialist position does not possess administrative certification,
then the Board will fill the position as it deems appropriate and the position will
be a non-administrative, non-supervisory position that is not included in the
SPACT or the OAPSE bargaining unit.

3. If the Board is unable to fill the position of Technology Specialist after posting

the position, then the Board will contract with a private company or individual to
perform the work previously performed by the Technology Specialist. In this case, the
person performing the work would not be an employee of the Board.

This agreement resolves any dispute existing relative to the Settlement Agreement executed in
SERB Case No. 97-REP-08-1096.

SOUTH POINT LOCAL SCHOOL SOUTH POINT ASSOCIATION OHIO ASSOCIATION

DISTRICT BOARD QF EDUCATION OF CLASSROOM TEACHERS OF PUBLIC SCHOOL
EMPLOYEES

Rick D. Waggoner, Superintendent Rita Vance, President of SPACT  Hazel Hinkle, President of OAPSE

Date signed: July 31, 2000 Date signed: July 31, 2000 Date signed: July 31, 2000
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