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2015 Tentnuve Agreement Between 
Co. Shcnff's Office and FOP/OLC, Inc (Pan.time Deputies & Corrccuons) 

AGREEMENT 

BY AND BETWEEN 

GALLIA COUNTY SHERIFF'S 
OFFICE 

AND 

FRATERNAL ORDER OF POLICE 
THE OHIO LABOR COUNCIL, INC. 

Part-Time Deputies and Part-Time Corrections Officers 

EFFECTIVE JANUARY 1, 2015 THROUGH 
DECEMBER 31, 2015 



ARTICLEl 
AGREEMENT 

Gallia Co. Sheriff's Office nnd FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

Section 1.1. Purpose: This Agreement, entered into by the Gallia County Sheriff, hereinafter 
referred to as the "Employer", and the Fraternal Order of Police, Ohio Labor Council, Inc., 
hereinafter referred to as the "Labor Council", has as its purpose the following: 

A. To promote cooperation, and orderly, constructive, harmonious relations between the 
Employer, its employees, and the Labor Council. 

B. To comply with the requirements of Chapter 4117. of the Ohio Revised Code, and to set 
forth the full and complete understandings and agreements between the parties governing 
the wages, hours, tenns, and other conditions of employment for those employees 
included in the bargaining unit as defined herein. 

C. To prevent interruptions of work and interference with the efficient operation of the 
Sheriffs Office. 

D. To establish a procedure for the peaceful resolution of grievances. 

Section 1.2. Modification of Agreement: The express provisions of this Agreement may be 
changed only by mutual Agreement between the parties, reduced in writing, dated, and signed by 
the parties to this Agreement. 

Section 1.3. Savings Clause: This Agreement supersedes and replaces all pertinent statutes, 
rules and regulations over which it has authority to supersede and replace. Where this Agreement 
is silent, the provisions of applicable law shall prevail. 

Should any portion of the Agreement contained herein be declared invalid by operation oflaw or 
by a court of competent jurisdiction, such invalidation of such part or provision shall not 
invalidate the remaining portions hereof and they shnll remain in full force and effect. In 
addition, within twenty (20) calendar days following the effective date of such declaration of 
invalidity, the parties shall meet in an attempt to modify such provision to comply with the 
applicable law. 

Seetiea 1.4. &!st Praotiee: TI1e Coaaty and the Labor Cowteil aelmowledge that oeffai.R 
eustems aaEl praotiees J')Fesently oJdst with respeet to the operation of tke Sheriffs Offiee. Vlftea 
those eustemB aHa praetiees fall withia MM~ts as set ferth ia Artiele 4 lterein;-fheft 
the Comty agrees Aot to unilaterally alter them •Nithoat aetiee to the Lahor Cmmeil when 
J')Faet:ieable. 

When thos~etiees eo sot fall within Management R:ights-nHet forth in A:.."1:ieJe.4 
herein, teen the Gewt~gr-ees BOt to alter them ·witftoat prier notiee te tee Labor Gelmeil aae a 
meeting of t:ke Labor Maaagement Committee to diseuss-those &ltomtieas should lhe-babef 
GetiHeil so request. If the proposed alteratioa ¥iolates aHY prevision of tl=iis Agreemeat, thea it is 
st!bjeet to the Grievanee Proeedure: 



ARTICLE! 
For Gallia County Sherlff1s Office 

Date Signed: #I 't J { "'I 
I 

GoUin Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Titnc Deputies & Corrections 

Employer Proposal (08-19-14) 

For the Fraternal Order of P 
Ohio Labor Council, Inc. 1 



ARTICLE2 
RECOGNITION 

Section 2.1. Recognition: The Sheriff hereby recognizes the Fraternal Order of Police, Ohio \ 
Labor Council, as the sole and exclusive bargaining agent for the purpose of collective 
bargaining of all wages, hoW'S, and other terms and conditions of employment for all employees 
that have been certified by the State Employment Relations Board in Case No. 2013-REP-09- -• .,L·~.zr .. · 
0~79 on May 1, 2014, includ!tg in the Certification was all Part-Time Deputies and Part-Time 
Correction Officers. 60~~ ~/ 

Section 2.2. Exclusions: All positions and classifications not specifically established herein as 
being included in a bargaining unit shall be excluded,;ftom cmtentty esta~~aifllng ttzH.ts.. 

Section 2.3. Coverage: All Articles of this Agreement shall cover both c~ifications within 
the certified bargaining unit unless otherWise excluded by the specific language within a specific 
Article. 

Section 2.4. New Positions: In the event that a new position is created within the Sheriff's 
Office, the Sheriff shall determine whether the new position will be included in or excluded from 
the bargaining units and shall so advise the Labor Council. If there is any dispute as to the 
Sheriffs determination of bargaining unit status, the parties will meet to attempt to resolve their 
disagreement. If the parties agree on the determination, it shall be implemented. If the parties still 
do not agree, the Sheriff may implement such determination, subject to challenge by the Labor 
Council to the State Employment.Relations Board. 

ARTICLE2 
For GnUia County Sheriff's Office For the. Fraternal Order o 

;z-~-~.r-
Ohio 

Date Submitted: July 2, 2014 

Date Signed: 

Union's 1• Proposal 

2012 - 2014 Gallia Co. SO Contract 3 
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Gallia Co. Sherifrs Office and FOP/OLC, Inc. 

ARTICLE4 
MANAGEMENT RIGHTS 

Part-Time Deputies &. Corrections 
Employer Proposal (08-19-14) 

Section 4.1. Management Rights: Except as specifically limited by this Agreement, the 
Employer reserves and retains the right and authority to determine matters of inherent 
managerial policy, which include but are not limited to, areas of discretion or policy such as: 

A. To determine the fi.mctions and programs of the Employer. 

B. To determine the standards of services to be delivered. 

C. To determine the overall budget. 

D. To determine how technology may be utilized to improve the Employer's operations. 

E. To detennine the Employer's organizational structure. 

F. To direct, supervise, evaluate, or hire employees. 

G. To maintain and improve the efficiency and effectiveness of the Employer's operation. 

H. To detennine the overall methods, process, means, or personnel by which the Employer's 
operations are to be conducted. 

I. To discipline, suspend, demote, or discharge for just cause, or lay off, transfer, assign, 
schedule, promote, or retain employees. 

J. To detennine the adequacy of the work force. 

K. To determine the overall mission of the Office as a unit of government. 

L. To effectively manage the work force. 

M. To take actions necessary to carry out the mission of the Employer as a governmental 
unit. 



ARTICLE4 
For Gallia County Sheriff's Office 

Date Signed: 

Gallia Co. Sherifi's Office and FOP/OLC, Inc. 
Part~ Time Deputies & Corrections 

Employer Proposal (08-19-14) 

For the Fraternal Orde o 
Obi 



Gallia Co. Sherifrs Office and FOP/OLC, Inc. 

ARTICLES 
NON-DISCRIMINATION 

Part-Time Deputies & Corrections 
Employer Proposal (08-19-14) 

Section 5.1. Discrimination: Neither party will discriminate for or against any bargaining unit 
employee on the basis of age, sex, race, color, ancestry, religion, marital status, national origin, 
disability, military status, political affiliation, affiliation with or non-affiliation with the Labor 
Council. 

Section 5.2. Gender: Whenever the context so requires, the use of words herein in the singular 
shall be construed to include the plural, and words in the plural, the singular. Words, whether in 
the masculine, feminine, or neuter genders, shall be construed to include all of those genders. By 
the use of either the masculine or feminine genders, it is understood that the use is for 
convenience purposes only and is not to be interpreted to be discriminatory by reason of sex. 

ARTICLES 
For Gallla County Sheriff's Office For the Fraternal Order of Police, it- £. bd: 0 'oLa Councll,~fa_L 

::vS:U ' ~e9?~ 

Date Signed: £} ( q / J ~~ 
I I 



Gallia Co. Sher.ifrs Office and·FOP/0LC, Inc. 

ARTICLE6 

Part-Time Deputies & Corrections 
Employer Proposol (06-19-14) 

LABOR COUNCIL RELEASE TIME 
1\.te.~()) 

Section 6. 1. Labor Council Representative: The Employer agrees to recognize fotlf (4).Il¥Q 
~employee Labor Council representatives, one (1) from each classification (eRel eae (1) 
eltemate H:em eaeh elassifieatioa), for the purpose of conducting Labor Council business as 
related to this Agreement. The chairman of the bargaining committee is the highest ranking 
official in the bargaining unit. The Chairman will be permitted time off as set forth below during 
the workweek to attend to Labor Council and Agreement matters within his capacity. Qw=iflg 
Sl:!efl SePiiee in this post;-the-baeer Col:!fieil efiieiat sean eoatimle ~e Chairmaa!s-entitlemeet to 
·.vages, mage beaetits, seaiority aOORlal;-and all e~er beaefits allowed 6 bergeiflifig ooit memeef 
eHiloHgh the Cheirmatt were at all times performiflg the Cheifl'ftan's job related duties. 

Section 6.2. Conditions of Release: Dtlfing sHah tefffl ia eftiee, fhe Laber Couneil oflieial 
shell eoatin1:1e to ae retJttired to report daily to the employee's SUJ*'MSer at the employee!.e 
assigaed shift starting titTle, anel shall be reEJHiree te apprise their supeffiser ef their whereabeuts 
at all werleiag ames wmle peFfofllling-the-tittties allo't'ted ey this Aftiele. The bargaining 
committee chairman and/or alternate may be granted time off, with notice to the employee's 
supervisor, to attend Labor Council related activities which can only be performed during the 
employee's normal work hours. Any Labor Council activity which can reasonably be expected to 
be performed during non-work hours shall be performed during non-work hours. 

Abuse of granted time off may be subject to disciplinary action. 

Withholding of requested time off shall automatically extend any time limits affected by an 
equivalent period oftime. 

The Labor Council official will be required to drop or forego any of the activities allowed by this 
Article, upon the direction of the official's supervisor, for the purpose of assisting in emergency 
police work. But for an emergency situation sufficient time to perform Labor Council business 
shall not be unreasonably limited by the official's supervisor or the Employer, nor will the Labor 
Council official devote unnecessary · tim~o these functions. None of the 
duties of the Labor Council official herei described may be conducted on Employer-paid 
overtime hours. (?lc. .. t>t\ y \. 
In the absence of the highest ranking member of the bargaining unit, the designated alternate 
shall be entitled to all the privileges set out in this Section. 

The Labor Council will notify the Employer, in writing, of the names of all representatives of the 
bargaining unit and any changes which may o~. / 

~- \)(l. ~ 
Section 6.3. Convention/Semi~ : The Labor Council representative or designee shaH be 
allowed one (1) day off with pay in order to attend the wmual State Convention/Seminar. 
Such release time shall be re uested seven (7) days in advance of the posting of the schedule in 
which the day involved occurs. The Sheriff shall not withhold permission for the utilization of 
release time hereunder except in the event of an emergency. The Sheriff may utilize FULL-



Gallia Co. Sheriff's Office and FOP/OLC, Inc. 
Parl~Time Deputies & Corrections 

Employer Proposal (08-19-14) 

TIME, PART-TIME OR SEASONAL EMPLOYEES, AUXILIARY, voluntary, OR 
OTHER workers to cover such absences. 

ARTICLE6 
For Gallia County Sheriff's Office 

Date Signed: 16~1' ·I~ 

For the Fraternal Order of Police, 
Ohio Labor Council, Inc. 



ARTICLE7 

Gallia Co. Sheriff's Office nnd FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

NO STRIKE/NO LOCKOUT 

Section 7 .1. No Strike: Inasmuch as this Agreement provides machinery for the orderly 
resolution of grievance, including resolution by an impartial third party, the Employer and the 
Labor Council recognize their mutual responsibility to provide for uninterrupted services to the 
citizens of Gallia County. 

Therefore: The Labor Council agrees that neither it, its officers, agents, representatives, or any 
employees covered by this Agreement will authorize, instigate, cause, aid, condone, or 
participate in any strike or work stoppage for the duration of this Agreement, provided the 
Employer is not in violation of Section 7.2 of this Article. The Employer agrees to notify the 
Labor Council by telephone of any strike-related activity. 

Section 7.2. No Lockout: The Employer agrees that neither it, its officers, agents, or 
representatives, individually or collectively, will authorize, instigate, cause, aid, or condone any 
lockout of members of the Labor Council as a result of a Labor dispute with the Labor Council, 
provided the Labor Council members are not in violation of Section 7.1 of this Article. 

ARTICLE7 
For Gallia County Sheriff's Office 

Date Signed: 



ARTICLES 
GRIEVANCE PROCEDURE 

Section 8.1. Pwpose: The Employer, the Labor Council, and the bargaining units recognize 
that, in the interest of effective persormel management, a procedure is necessary whereby 
employees can be assured of a prompt, impartial, and fair processing of their grievances. 

Every employee shall have the right to present a grievance in accordance with the procedures 
provided herein, free from any interference, coercion, restraint, discrhnination, or reprisal. 

It is the intent and purpose of the parties to this Agreement that all grievances shall be settled, if 
possible, at the lowest step of this procedure. 

Section 8.2. Grievance Defined: A grievance is any WU'esolved question or dispute regarding 
the wages, hours, or terms and conditions of employment of covered employees, including but 
not limited to, unresolved questions or disputes concerning the interpretation and application of 
this Agreement 

Section 8.3. Qualification: A grievance can be initiated by the Labor Council or any 
aggrieved bargaining unit member. 

Section 8.4. Jurisdiction: Nothing in this Grievance Procedure shall deny employees any 
rights available at law to achieve redress of their Constitutional rights. However, the Grievance 
Procedure shall generally be considered the sole remedy. 

roo- q~ l't·\'i 
Section 8.5. Reoresentati Labor Council may designate not more than one (l) 
grievance representative rom among these grievance representatives, the Labor 
Council may appoint a Chairman. The Labor Council shall notify the Sheriff in writing of the 
names of the grievance representatives and the Grievance Chairman within thirty (30) days of 
their appointment. 

The authorized functions of the Grievance Chairman, and a named alternate who shall serve as 
Grievance Chairman in the absence or unavailability of the Grievance Chairman, shall include 
the following: 

A. Representing the employee in investigating and processing grievances. 

B. Replacing a grievance representative who is absent or unavailable. 

C. General supervision and coordination of grievances in process on behalf of the Labor 
Council and o.f snevance representatives. 

·-· ,_ 

D. Act as liaison-between the Employer's representatives and the Labor Council on matters 
f( . . . ... 

concerning IP.f~V;ances and this Agreement. 

The Grievance Cha.irtnaq shall be released from nonnal duties, upon approval of the Chairman's 
supervisor, to participat\~~~e;,.~:~entioned duties without loss of pay or benefits, when such 

"'··~ . 
Union's 2• Proposal 
New Contmd Ollllia Co. SO Part·timm Conlnlct 

11 



duties can only be perfunned during his nonnal worl< hours, subject to limitations set forth i~ 1, 
Article 6, Section 6.2. Such approval will not be unreasonably withheld, and the withholding of ~ V' 
such approval shaJl result in an automatic, equivalent extension of time limits within which a N 
grievant must appeal his grievance or have it heard. v-

The Grievance Cbainnan shall notify the Chairman's supervisor in advance of such duties. 

Section 8.6. Administration of Grievances: The following procedures shall apply to the 
administration of all grievances filed under this procedure: 

A. All written grievances shall include: the name and position of the grievant, the identity of 
the provisions of this Agreement involved in the grievance, the time and place where the 
alleged events or condition giving rise to the grievance took place, and a geneml 
statement of the grievance and the redress sought by the grievant. 

B. Each decision shall be transmitted to the grievant in writing. All appeals shall be rendered 
in writing at each step of the Grievance Procedure. 

C. If a grievance affects a group of employees working in different assignments with 
different principals, or associated with an Employer-wide controversy, it may be 
submitted at Step 2, with all employees identified and bound by the outcome. 

D. Nothing contained herein shall be construed as limiting the right of any employee having 
a grievance to discuss the matter informally with any appropriate member of the 
Administration and having said matter informally adjusted without the intervention of the 
Labor Council, provided that the adjustment is not inconsistent with the tenns of this 
Agreement. 

E. A grievant has the discretion to be accompanied at. all steps of the Grievance Procedure 
by a representative of the Labor Council, however, the Employer shall notify the 
grievance chairman and provide a copy of any grievance filed by a grievant who does not 
desire to be accompanied by a Labor Council representative. The Employer also 
recognizes that bargaining unit representatives shall have the opportunity to be present at 
any adjustment of the grievance. 

F. Witnesses for either party may be requested to attend any step of this procedure except 
the infonnal step. If the witness is an on-duty employee, such employee may be caUed 
without loss of pay. 

Section 8.7. Time Limits: Grievances shall be processed as expeditiously as possible. The 
number of days indicated at each step in the procedure shall be calendar days and shall be the 
maximum. 

If a decision on a grievance is not appealed within the time limits specified at any step of the 
procedure, the grievance shall be deemed settled on a basis of the disposition at that step and 
further app~J shall be barred. 

Unlon'sl"Proposal . \ 
New Con~ Oallia Co. SO ~-timm Conlnl:t 

;<' 

' 
12 



~~~ 
Failure at any stop of these procedures to communicate the Administration's decision )/. \)QJ­
grievance within the specified time limits shall cause the grievance to automatically proceed to ~ 
the next step. 

Section 8.8. Grievance Procedure: 

A. Informal Procedure: An employee having an individual grievance will first attempt to 
resolve it informally with their immediate supervisor. Such attempt at informal resolution 
shall be made by the employee within fourteen ( 14) cnlendar days following the events or 
circwnstances giving rise to the grievance having occurred or within fourteen (14) 
calendar days of when the events or circumstances should have become known to the 
employee. Grievances brought to the attention of the supervisor (except as otherwise 
provided herein) beyond the fourteen (14) calendar day limit shall not be considered. At 
this step, there is no requirement that the grievance be submitted or responded to in 
writing. If a supervisor grants a grievance at verbal levels, written acknowledgment of 
granting such grievance must be furnished. If the employee is not satisfied with the oral 
response from the immediate supervisor, which shall be given within fourteen (14) 
calendar days of the submission of the grievance at this step, the grievant tile· ~a&t 
may pursue the formal steps which follow. Before a grievance and proposed solution are 
placed in writing pursuant to Step 2, such grievance shall be screened by the Grievance 
Chairman, or appropriate alternate, if the employee intends to use Labor Council 
representation in the procedure. 

B. Fonnal Procedure: 

&mUSheriff 

l. Should the employee not be satisfied with the infonnal answer, within ten (10) 
calendar days thereafter, the employee may appeal the grievance to Step 1 by 
delivering a copy of the grievance form and any pertinent documents to the office 
of the Sheriff. The Sheriff or representative shall date the form, accurately 
showing the date the office received the fonn. 

2. Within fourteen· (14) teft (1 Q) calendar days of his receipt of the grievance form, 
the Sheriff, (or designated representative for this purpose, shall investigate the 
grievance and shall schedule and conduct a meeting to discuss the grievance with 
the Grievance Chainnan and the employee. The employee may bring the 
appropriate grievance representative(s) to the meeting. The Sheriff and the 
employee may bring any appropriate witnesses. 

3. In the meeting culled for at this Step, the Sheriffs or representative designated for 
this purpose shall hear a full explanation of the grievance and the material facts 
relating thereof. 

4. Within fourteen, (14) ten (19) calendar days of the meeting in this Step, the 
Sheriff shall submit to the Grievance Chairman and the employee his written 
response to the grievance. 

Union's 211 Propotll 
Jliow Con~ , qallla Co. SO Part-tlmm C4nlm:l 
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Step 2 Arbitration 

If the grievant is not satisfied with the disposition of ~e grlevanc_e at Step 1, the Labor 
Council may request a hearing before an arbitrator by pi:~vidinl. t~e ;Emp.o)'et:: ~ notice 
t~ arbltrat~~ The ~otlc_e· ~- for arbitration shall be made within thirty (30) calendar 
days following either the receipt of the disposition of the grievance or the lapse of time in 
which the disposition should have been received under Step I, whichever occurs first. 

Within twenty-one (21) calendar days of the request tbr arbitration, the parties wiU 
request the Federal Mediation and Conciliation Service to submit a panel of seven (7) 
arbitrators (Ohio Only) and, within twenty-one (21) calendar days of receipt of the list, 
will choose one (1) by the alternate striking method. 

The arbitrator shall have no power or authority to add to, subtract from, or in any manner 
alter the specific terms of this Agreement or to make any award requiring the commission 
of any act prohibited by law or to make any award that itself is contrary to law or violates 
any of the terms and conditions of this Agreement 

The arbitrator shall confine himself to the issue(s) submitted for arbitration and shall have 
no authority to decide any other issue(s) not submitted to him. 

The question of arbitrability of a grievance may be raised by either party before the arbitration 
bearing of the grievance, on the grounds that the matter is nonarbitrable or beyond the arbitrator's 
jurisdiction. The first question to be placed before the arbitrator will be whether or not the 
alleged grievance is arbitrable. If the arbitrator detennines the grievance is within the purview of 
arbitrability, the alleged grievance will be heard on its merits before the same arbitrator. 

The fees and expenses of the arbitrator and the cost of the hearing room, if any, will be split by 
the parties. All other expenses shall be borne by the party incurring them. Neither party shall be 
responsible for any of the expenses incurred by the other party. 

An employee requested to appear at the arbitration hearing by either party and whose presence is 
necessary shall attend without the necessity of subpoena. Any request made by either party for 
the attendance of the witnesses shall be made in good faith. 

The arbitrator's decision and award will be in writing and delivered as soon as possible from the 
date the record is closed. The decision of the arbitrator shall be final and binding upon the 
parties, except as is reviewable by provisions of the Ohio Revised Code. 

Section 8.9. Miscellaneous: 

A. IB the eveat the Lal:ler CetiBeil Eletetmi:Aes, at amy le•:el of the Ofi~l&llee PreeeElure, that a 
grievaaee she\I!El ftet l:le eameEl ftn:aler, the griev&t may ee&t:iaae the :PfBeeElure Oft his 
OW&: 

A meinberlmay ~e and-lirocess a grievance without the ~abor Coun~u up throu~ 
the Sheriff'• step only~ 

Unloa's2 .. Proposal 
New Contract Oellia Co. SO Plllt·timcl'l Conllac:t 
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B. Any employee may withdraw a grievance at any point by submitting, in writing, a 
statement to the effect, or by permitting the time requirements at any Step to lapse 
without further appeal. 

C. No employee may be represented in this Grievance Procedure by any union organization 
other than the Fraternal Order of Police, Ohio Labor Council, Inc., or its affiliates. 

D. No records, documents, or communications concerning a grievance shall be placed in the 
personnel file solely because an employee participated in this procedure. 

E. The fonns for processing grievances shall be made available through the Sherifrs Office 
and the Labor Council. 

ARTICLES 
For Gallla County Sheriff's Offiee 

Date Submi~te~: July 2, ~014 . . . 
Rel'lsed.and s~binitted:. September 19;.2014 

Date Signed: C} -IQ -( L{ 

Union's 2" Proposlll 
New Conlnlct Galli• Co. SO Pan-timers ConiJUt 
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ARTICLE9 
DISCIPLINE AND INVESTIGATIONS 

Section 9.1. l!ltemal Investigations: 

A. Any employee who is to be questioned as a suspect in any investigation where criminal 
charges may result shall be advised of their Constitutional rights in accordance with the 
law. 

B. Before an employee may be charged with insubordination for failure to answer questions 
or for failure to participate in an investigation, the employee shall be advised that such 
conduct, if continued, may be the basis for such a charge. During interviews where an 
action of record may occur, if an employee desires, the employee shall be given a 
reasonable opportunity to be represented by appropriate Labor Council representative 
and/or an attorney befox:e being required to answer questions. 

C. Any interrogation, questioning, or interviewing of an employee will be conducted at 
hours reasonably related to the employee's shift, preferable during, or immediately after 
his working hours, unless the situation dictates otherwise. 

Interrogation sessions shall be for reasonable periods of time, and ~.' IIIII!! 
periods and attendance to other physical necessities shall be allowe 
questioning. 

D. Either party may tape record any internal interview with the consent of the other party. If 
a taping of an internal interview occurs, an accurate copy of said tape shall be supplied to 
the non-taping party. 

E. When any anonymous complaint is made against an employee, the Sheriff or his designee 
may investigate, and if there is no conoborative evidence, the complaint shall be 
classified as unfounded and no action will be taken. _ ... . ... 

F. Any employee, who is charged with violating · Office rules and regulations will be 
provided access to transcripts, reports, records, lists, written statements, and tapes 
pertinent to the case at the time the employee receives notice of the charges. 

G. Any employee who has been under investigation shall be informed, in writing, of the 
outcome of the case at the conclusion of the investigation. AU investigations, except 
those concerning criminal charges, shall be completed within~ workdays of the 

\} filing of ~e ~omplaint. 'flte ·paril~s may ~ufually ~gree' to extensio~(ln ten (10) day 
v.)fM.bt~kS orjiui~ . · 

V"' C The employee shall be informed of the nature of the investigation prior to questioning. At 
any tiUJe an investigation concerning an employee occ\U'S wherein disciplinary action of 
reco~ lspspension, reduction, or removal) will or may result, the employee will be 
noti~~trhen first questioned that such re~~~ is possible. 

1 . 
Union'a2• Proposal 
Now Contnct (]QI.IIa Co. SO Part-timers Contract 
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I. The Sheriff shall not, in the course of an investigation, obtain evidence through the use of 
threats or coercion. The Sheriff or his designee shall advise the Bargaining Unit member 
that any refusal to answer questions after being ordered to do so will lead to additional 
charges of insubordination with appropriate related discipline. 

J. The Employer will not use a polygraph machine or other mechanical or chemical means 
to investigate the truth of statements made by employees without the written consent of 
the member. 

K. Any person wanting to file a complaint against an employee shall be required to reduce 
the complaint to writing and sign and date the complaint The Employer shall inform the 
complainant that any complaint that is filed, and after investigation found to be 
untruthful, shall be forwarded to the employee, who has the right to seek appropriate 
legal remedies. 

Section 9.2. Disciplinary Procedure: 

A. No employee shall be disciplined except for just cause. 

B. Except in instances where the employee is fotmd guilty of gross misconduct, the 
Employer shall apply discipline in a progressive, corrective, and uniform matter. Normal 
progressive discipline for the same or similar incidents shall consist of an oral warning, 
written reprimand, short term suspension, and either along term suspension, clemotion or 
discharge. 

C. The Employer may take cottective action deemed necessary by the circumstances on a 
case-by-case basis. 

D. The Employer agrees not to suspend, demote, or discharge an employee without first 
conducting a hearing. This hearing is to be held between the Employer, its representative, 
the employee, and a Labor Council representative, if the employee so desires. The 
employee will receive a written statement or charges prior to the hearing. Hearings, 
where practical, shall be conducted at hours reasonably related to the employee's shift, 
such as during, immediately before, or immediately after working hours, except where 
the situation dictates otherwise. If possible, an employee shall be given at least 
twenty-four (24) hours' notice before a written reprimand is to be given. 

E. Written reprimands, suspensions or discharges are subject to the Grievance Procedure 
and such grievances shall begin at the formal level. However, ornl and written reprimands 
shall not be appealable to arbitration. When an oral reprimand is used as a basis for 
further discipline, such reprimand is considered reopened and subject to the Grievance 
Procedure. 

F. The Employer agrees that all disciplinary procedures shall be CBtTied out in private and in 
a businesslike manner. 

Union's2- Proposal 
Now Contrnct Oallla Co. SO Parl-timm Contract 

17 



ARTICLE9 
For GaUia County Shcrifi's Office 

~~~===-=----------

For tbe Fraternal Order of Police, 
Ohio abor Council, Inc. 

Date Submitted: July 2, 2014 
Revlied and ~ubmitte~: ·se~t-!ber.19, 2014 

Date Signed: ~ -j{j-J "f 

Unlon'12• Propostll 
Now Contract Oallla Co. SO Pan-timers Contract 
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ARTICLE 10 
PERSONNEL FILE 

Section 10.1. Personnel File: There may be only one (1) official personnel file maintained by 
the Employer: 

A. Every employee shall be allowed to review his personnel file at any reasonable time upon 
written request. An employee may also authorize his attorney or O.L.C. staff 
representative to review the personnel file. Such request shall be made to the Sheriff and 
review of the file shall be made in the presence of tho Sheriff or his designated 
representative. 

Except for supervisory and administrative personnel with legitimate need to know and 
administrative agencies or courts of competent jurisdiction which have subpoenaed them, 
personnel files shall not be made available for review by anyone except as required by 
law. 

B. Any employee may copy documents in his file. The Employer may levy a charge for such 
copying, which shall bear a reasonable relationship to actual cost 

C. If, upon examining the personnel flle, an employee has reason to believe that there are 
inaccuracies in documents contained therein, the employee may write a memorandum to 
the Sheriff explaining the alleged inaccuracy. If the Sheriff concurs with the employee's 
contentions, the Sheriff shall make a notation stating his agreement that the document is 
faulty and attach said notation to the document. If the Sheriff disagrees with the 
employee's contention, he shall attach the employee's memorandum to the docwnent in 
the file and note thereon his disagreement with the memorandum's contents. 

D. Any employee's signature on a document shall mean he has seen the docwnent and not 
that he agrees with its content unless it is so stated on the document. 

E. Records of written reprimands shall cease to hav~ force and effect or be considered in 
future discipline matters fifteen ( 15) months after their effective date, providing there are 
no intervening disciplinary actions taken during that time period. 

Any record of discipline more serious than a written reprimand of any other kind shall 
cease to have force and effect thirty (30) months from the date of issuance, providing 
there are no intervening disciplinary actions taken during that time period. Outdated 
discipline records shall, upon the request of the employee, be removed from the 
personnel file and placed in an inactive file. 

F. The parties hereby agree that this Article shall be applied in compliance with ORC 
149.43, the Ohio Public Records law. 

Union's 2• Prvposal 
~ew Contratt Oallla Co. SO Port-timers Contract 
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ARTICLE tO 
For Gallia County Sheriffs Office 

Date Submitted: July 2, 2014 

Resubiuilt••"' s.~.m~g~~: r 
Date Signed: j} 

Union's 2" Proposal 
Nr-Y Contract Ollllla Co. SO Port-limen Contract 

.. !· 

For the Fraternal Order of 
Obio bor Council, In 
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Oallia Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

ARTICLEll 
LABOR-MANAGEMENT MEETINGS 

Section 11 . 1. Meetings: In the interest of sound Labor-management relations, the Labor 
Council nnd the Employer will meet at agreeable dates and times for the purpose of discussing 
those matters outlined in Section 11.2 below. Nonnally, meetings held within this Article will be 
once every six (6) months unless matters of urgent nature require additional meetings. No more 
than two (2) employee representatives of the Labor Council, three (3) representatives of the 
County, and one (1) non-employee representative of the two (2) tiflits PARTIES shall be 
pennitted to attend such meetings. 

Section 11.2. Agenda: The party requesting the meeting shall furnish an agenda and the names 
of the employees who will be attending, with the request for the meeting. Subjects that may be 
discussed at these meetings shall include but not be limited to the items listed below: 

A. Discuss the administration of this Agreement. 

B. Notify the Labor Council of changes made by the Emp1oyer which may affect bargaining 
unit members. 

C. Discuss grievances which have not been processed beyond the final step of the Grievance 
Procedure when such discussions are mutually agreed to by the parties. 

D. Disseminate general infonnation of interest to the parties. 

E. Give the Labor Council representative the opportunity to share the view of its members 
and/or make suggestions on subjects of interest to its members. 

F. Discuss ways to improve efficiency and work performance. 

G. Consider and discuss health, safety, nnd training matters. 

Section 11.3. Attendance/Rtmorts: Labor Council employee representatives attending 
Labor-Management meetings shall not suffer a loss in pay for hours spent in such meetings, if 
held during the employee's regularly scheduled hours of work. 

Written responses promised by the Employer representative during such meetings to items raised 
by the Labor Council representatives will be submitted to the top Labor Council representative 
who attended such meeting within two (2) weeks after such meeting, unless the parties mutually 
agree to a time extension. The Labor Council may submit a written report as a result of such 
meetings. 



ARTICLEll 
For Gallia County Sherifrs Office 

Date Signed: 

Oallia Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

For the Fraternal Order of Police, 
Ohio Labor Council, Inc. 



Onlllo Co. Shcrlfrs Offico and FOP/OLC, Inc. 

ARTICLE12 
LAYOFF AND RECALL 

Pnrl· Time Oeputios & Corrections 
Pro~al (10-30-14) 

Section 12.1. Seniority List: For purposes of this article, office seniority means an employee's 
length of total accwnulated service with the Employer. For purposes of this article, classification 
seniority shall mean the total period of se1vice in a classification, A office and classification 
seniority list for the bargaining units shall be kept by the Employer and shall be updated as 
necessary. A copy shall be available for inspection in a location designated by the Sheriff. 

Section 12.2. Layoff Notification: When the Employer determines that a lay off or job 
abolishment is necessary due to lack of work or lack of funds, the Sheriff will notify the affected 
employees at least fourteen (14) calendar days in advance of the effective date of the layoff or 
job abolishment. The Employer, upon request from the Labor Council, agrees to discuss, with 
representatives of the Labor Council, the impact of the layoff on bargaining unit employees. 

Section 12.3. Layoff: The Employer shall determine in which classification layoffs will occur. 
For purposes of this article, classifications shall be part-time deputies and part-time corrections. 
The Employer will first request volunteers for the layoff within the classification chosen for a 
period of seven (7) calendar days. If after seven (7) calendar days the need for layoff still exists, 
the Employer will layoff within each classification in the following order: 

1. Employees serving a probationary period will be laid off first. 

2. Employees who, in the twenty-four (24) months prior to the date of layoff notice, worked 
less than twenty (20) hours average per week in the classification will be laid off second 
in order of nwnber of hours worked in that period. 

3. Employees who, in the twenty-four (24) months prior to the date oflayoff notice, worked 
more than twenty (20) hours average per week in the classification will be laid off third in 
order of office seniority. 

4. All remaining employees will be laid off in order of office seniority. 

5. This Article is to be read consistently with any collective bargaining agreement then in 
effect between the FOP/OLC, Inc. or other exclusive representative and the Employer for 
full-time sergeants and deputies, including investigators, corrections and road patrol, 
requiring that all part-time employees, except those assigned to the Work Release Center, 
be laid off before full-time bargaining unit employees. 

Any employee who is laid off shall have the right to displace another part-time employee with 
Jess classification seniority and is working in the same classification. 

All temporary, intermittent or seasonal employees, except those assigned to the work release 
center, shall be laid off prior to any bargaining unit employees, and in no case shall such 
non-bargaining Wlit employees be used in such a manner as to affect a functional layoff by 
denying bargaining unit member work to bargaining unit members. Any gender requirements 
mandated by the State, pertaining to jail staffing, can be considered in layoff determinations. 



Gallla Co. Shcrlrrs Office nnd FOP/OLC, Inc. 
Part· Time Deputies & Corrections 

Proposal (t0-30-14) 

Section 12.4. Recall: When employees are laid off, the Employer shall create a recall list. The 
Employer shall recall employees from layoff ns needed. The Employer shall recall such 
employees in the reverse order in which they were laid off. An employee shall be eligible for 
recall for a period of twelve (12) months after the effective date of the layoff. 

When the Employer recalls persons from the list, they shall be recalled to their previous 
clnssificntion, but not necessarily to the shift on which they were working when laid off. 

Section 12.5. Recall Notification: Notice of recall shall be sent to the employee, by certified 
mail, with a copy to the Labor Council. The Employer shall be deemed to have fulfilled its 
obligations by mailing the recall notice by certified mail, return receipt requested, to the last 
address provided by the employee. 

All members of the bargaining units with recall rights must be given the right to reinstatement 
before any temporary, intermittent, part-time, or seasonal or new employe~s may be hired or 
rehired or recalled in the Office. 

Section 12.6. Time Limits: The recalled employee shall have seven (7) calendar days following 
the date of mailing of the recall notice to notify the Employer of the intention to return to work. 
The employee shall have up to fifteen (15) calendar days following the date of the Employer's 
notification to the employee in which to report for duty, unless a later date for returning to work 
is otherwise specified in the notice. 

Section 12.7. Probationarv Period: Recalled employees shall not serve a probationary period 
upon reinstatement, except that employees serving a probationary period at layoff shall be 
required to finish such probationary period. 

ARTICLE 12 
For Gallia County Sheriffs Office 

Date Signed: {()rJ@ 1 '2,0J '1 

aternal Order of P 
r Council, Inc 
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ARTICLE13 

GoUin Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

RULES AND REGULATIONS 

Section 13.1. Rules. Regulations. and Orders: The Employer agrees that rules, regulations, and 
orders of the Sheriff's Office shall be furnished to all members of the bargaining units in written 
fonn, within ninety (90) days of the effective date of this Agreement 

To the extent possible, the Sheriff agrees that amendments to orders, rules, or regulations shall be 
posted (with a copy provided to the Labor Council representative) in written fonn seven (7) days 
in advance of their implementation. The Labor Council or any members of the bargaining unit 
may, within three (3) days of the posting, request a meeting of the Labor-Management 
Committee to seek clarification or to present alternative viewpoints with respect to such 
amendments. 

The rules and regulations shall be applied and interpreted consistently by the Employer and may 
not violate any provision of this Agreement. 

Nothing contained in this Article shall be construed in any manner as a limitation of the 
Employer's right to alter its work rules, policies, or directives. 

ARTICLE 13 
For Gullin County Sheriffs Otncc For the Fraternal Order of Police 

OhioLnbo 

Date Signed: 



ARTICLE14 
SAFETY AND EQUIPMENT 

Section 14.1. Safety Policy: The Employer agrees to fumish and to maintain in safe condition 
all tools, facilities, vehicles, equipment, and supplies he reasonably deems necessary to safely 
carry out the duties of each Office position, but reserves the right to detennine what those 
facilities, vehicles, and equipment shall be. Employees are responsible for reporting to the 
Employer any unsafe conditions or practice and for properly using and caring for all tools and 
equipment furnished by the Employer. 

Section 14.2. Training: The Sheriff agrees to provide materials, equipment, and training for all 
covered employees in such degrees as is required by law or the Sheriff as a condition of 
employment, e~c:ept for eorrecti~ns basic traming. The Employer will provide, at no cost to 
the employee, adequate rounds of ammunition to be used for in-service firing qualification. 

Section 14.3. Expenses incurred for meals while on official Employer-~uired training will be 
reimbursed at maximum cost of thirty-one dollars ($31.00) per day with the proper submission of 
all required receipts and with the approval of the Employer. 

An employee is eligible for such reimbursement only when training has been required by -the 
Employer, and when travel extends through a nonnal meal period. If a meal(s) is furnished with 
the training, seminar, conference, etc., (excluding a continental breakfast, box lunches), no 
reimbursement will be provided for that meal. The Employer will not reimburse the employee 
for any gratuities paid. 

Expenses for necessary lodging expenses will be reimbursed not to exceed the single room rate 
established for the conference or event, or as otherwise approved in advance by the Sheriff or 
designee. 

Section 14.4. Vehicle Assignment: ~~~~~~ ~-~f'~~lpe(l ,aHtb.e ~ ~J!e"« ~<~r~:~!Si)oec) 
d~c~otlo~. Bargaining unit employees who are currently assigned a vehicle and are pennitted to 
drive the vehicle to and from their residences shall be required to maintain both the interior and 
exterior cleanliness of the vehicle. The employee shall also maintain the vehicle in an area that 
can be accessible for Sheriff's office usage at anytime. Ne ·.lfteift\je,_;~ Ja~e )h~- yehiele 

- • - • "' •• • • • -.. • '· - · ~ • 6 - - • 

pr¥/i_t,ges .y.;itJieat jHBt e~Nse. ·: Hewe~ter, .-.e FOP-.~ ·f:Mt. if $8 Bm,Pleyer. p\tie~ ~w 
teehaelegy.~eh ~ ,;¢~ :laptep .. ~~~.P~s: ;er.~;ie .Je-.~r.-~y~' ~i-eitler~~~,-ea$1~ 
&y!tems), f!Uld ~er jft'em te-e'iUiP ~ ~f -~·-~~es, ·.thea 1ft~ ~~yer wm .. ~ .. ·~ager ,he. 
re~ifeEf.te aide hy7 tms-prti¥isiea.~ : He~w·r, if eftiisem ·ee&tiaue te ·a:,e· . _iped en a· redueed 
h&sie, $&y ~all,ee -~ftivi~~ i~.ift~ef& ~& ~ &J~ified ~~riW ha!iis. 

Union's z• Proposal 
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Section 14.5. Lunch Periods: Each employee of the bargaining unit, when wo~g a ·shift of 
eight (8) houn or more conaecu«ve houn, shall be granted a one-half (1/2) hour meal period 
during eaeh ttegalu werk the shift as their workload pennits. Those employees required to 
remain on duty and on call during their meal period shall have the meal period considered as part 
of their standard workday schedule. Employees confined inside shall be provided facilities to 
heat or keep their meals cold. 

Section 14.6. Safety and Jail Eguipment: Jail monitors shall be maintained at current levels and 
Correction Officers covered by this Agreement will be provided with a portable radio to use in 
cell areas. The Employer shall provide light weight soft body armor vests for all sworn peace 
officer employees requesting the vests. The parties agree that the Employer may require those 
employees that have requested a vest to wear them. The Employer shall also replace body armor 
at such time the vests are no longer serviceable as provided in the manufacturer•s specifications. 

ARTICLE14 
For GaJila County Sherifl's Office For the Fraternal Order of Polic 

Ohio bor Council, Inc. 

Date Submitted: July 2, 2014 

::::~:u(/~t~t7V1'·~0.~4 
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ARTICLE 15 
HOURS OF WORK/OVERTIME 

Section 15.1. Purpose: This Article is intended to defme th ours of work per day an ours of 
work per week in effect at the time of execution of this Agretment. This Article is intenaed to be 
used as the basis for putin overtime and shaU not be construed as a guarantee of work per . ~ 
day or pe c-' S' 1 )..t \' 

"1)~1'~ I ' (,6 TO 

Section 1 .2. Work a !Workw k: Pet ~tose nrenrbets assigned te ftfl eigfit (8) ftelifs v;e~rk 
sRHl, a. workday sh onsist o ight (8) consecutive work hours during a scheduled work shift~ 
E . ~~ 

x; ' :tr " 
(~) 'i'lflrkti&ys foHowee 'By w•a (2) cansecutiue days aff. ¥er iQolie memberli assigH:efi t'6 tea (10) ~t:!:~) 
bcnr work sbjfts, 8 n~rkea,. shail eonsist ef teB (10) eOft3eetffiye Vf'Ork ft6t:lt'S tk:H:iRg B Beeer:k:tled ~~ lt &)-JI:J 
==i;~::::m::==~=:~~:~ :;.r:.·:~r!:k~~:~~ i~~s 
computed betweep 12:01 a.m. on Saturday of each calendar week and 12 o'clock midnight the ~~ "'cello~ 
following FridayJ The E~le!fcr e911e1eY.y wil:l net ehfmge an BHiJ)leyee's sehedale once it hitS ~ ,~,..,. 
lteee ~estcG:- V»~1\ ,~~ j 

Section 15.3. Overtime: When an employee is required to work in excess of forty (40) hours in a t5:::~ I 
week. as defined above, he shall be paid overtime pay for such time over forty ( 40) hours in one ~0 
(1) week at one and one-half (1 Y2) times his regular hourly rate of pay. ~ttS~~'~'"t. 

Time worked on the flrst or second consecutive regular days off due to work schedules being 
changed at the request of the employee or trading days off by mutual consent of employees, or 
time worked as a result of changing shifts where there is a continuous twenty-four (24) hour per 
day operation and/or a continuous seven (7) day per week operation, is not subject to premium 
rates. Tr~ded days off should be attempted to be scheduled and completed within the same pay 
period. \7~e.tt S\c.\\ Lt f\111 -f.r~~~"~ ~f &1.-~t-s. 4/..f hJut-l.t ~f\ OoJOr'/-IM~ f>'t)'• II 

Compensation shall not be paid more than once for the same hours under any provision of this 
Article or Agre . -

\' Clt.+\lt. \I W0 l''fo' '' 
The words "hours w e as used in this Agreement shall include all hours during which the 
member is. QA paid status. HowgveF, if a member is scheduled to WOik Inzmtlatefy ~wertime 
(either a aeYsla saek SF ael!lele sffi:ft) M:d s\ibseEfl:leHt:l.y ealls ia si~k fur 9:Ae of tbu Wl6 shi:ll:s, lite 
skk: htave R9l:H'8 \:1Seeleaell Ret },e eetlSielei=ed as hours watkge fer t:he eoHif1\KaiioR ofovet:tiR:JfiJ.. 

Section 15.4. Call-In Part: "CaU-in" occurs when a supervisor specificaUy requests an 
employee to return to work after completion of his regular schedule, but before he is scheduled 
to return to work. 

--t'&UP (.,) 
When an employee is called in, he shall be paid for each hour worked, with a .tR.ree t3') hour 
minimum. If applicable, the employee shall be paid at the employee's overtime rate of pay for the 
time worked. 

rJnlon's t" Pts~M• 6Mr\(,srtr Co "'"-ttl" 
2012 - 20l4 Oallio Co. SO Conlract 30 

yc~ " 
lV y~oo-cJC.• . 

i 
I 
I 
I 



Ai a a -ifietteement fo1 hn estit;e~ers Eeraeivi.Rs Wld A.Rsmer~g pages ftftdlor tele}'hoae eells R:om 
tb9 S9uiff, hjs desigAfoJe, sttpervi:sers antYer to WISWet questions tegaraiHg iA''ei'igations dmillg 
fteR werlting kew=e, the SkeEiff agrees tg an annual lump sum paymeet gf twe iumdred dollars 
($200.00). The said payment shalt ocettr en tfte first pay period in Tannery nfe.ach year. 

Section 15.5. Court Time: For each appearance, while off duty, an employee shall be paid for 
each hour in court, with a two (2) hour minimum. If applicable, the employee shall be paid at the 
overtime hourly rate. 

A. Ioyer shall rotate overtime opportunities among qualified full-time e oyees 

B. 

who norm perform the work that is being assigned. The Employer s post and 
maintain an ov ime roster. This roster shall include a list of employe igible for such 
overtime and an u ted total of hours worked and hours refused b ch employee. 

Employees who show up scheduled overtime shall re ve one and one-half (1 112) 
times their regular rate of pa for actual hours wor a. Errors in the distribution of 
overtime opportunities shall be co ted at the ne pportunity for overtime. 

C. If, after the list has been tally exhausted Wld the p er manpower has not been 
obtained to fill the sc uled overtime detail, the Employ shall fill the remaining 
manpower requirem ts for the overtime detail by mm1datory ignment of the least 
senior member · each classification. However, no member will required to work 
more than si en (16) consecutive hours nor required to work more 
hours of tal overtime during the pay period. (Investigators are exe 
provi · ns of Article 15.6) 

c overtime list shall be available for review by the three (3) member employees 
have been identified as the Labor Council representatives. 

Section 15.7. Com ens Time 0 tion: The parties recognize mpensatory time 
(comp time) ls a form of pay t for overtime. Time will ac ulate at the rate of one and 
one-half (1~) hours for each overtlm 

When an employee works overtime, the e 
comp time or receive overtime pay. 

Members may accumulate 
time. 

Comp tim ours may be taken in multiples of two (2) hours and will uire the prior approval 
eriff or his designee. Such approval shall not be unreasonably deni 

Union's I" Proposal 
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Unused comp time shall be paid the current r e of pay and may be paid within the calendar 
year of accrual, based on Office bu 
from year-to-year. 

Upon separation from service for any reas employees shall be paid at their current rate of pay 
for all accwnulated hours of comp time en an employee dies while in paid status in the 
County service, any unused camp time t his c dit shall be paid in a lump sum to the surviving 
spouse or to the estate of the deceased. 

Section 15.8. Extra Duty - Spec'al Duty: Any organization or agency which contacts the 
Employer seeking deputies for extra duty or special duty shall pay the employee at the following 
rates per hour. Effective upon ratification of this Agreement, extra duty per hour rates for non­
profit and governmental agencies (e.g., fair board, schools, festivals, etc.) shall be $17.00 for 
2010; shall be $17.25 for 2011; and shall be $17.50 for 2012. Extra duty rates for for-profit and 
non-government shall be paid at the top step overtime rate for Road Patrol Deputies. Deputies 
on such assignments shall be considered to be on-duty. A separate extra duty-special duty roster 
shall be established for this section. The standard procedures regarding overtime assigrunents 
and equalization shall be followed. This section shall not prohibit auxiliary deputies from 
working when no regular deputies are available. Current practices regarding special enforcement 
contracts shall be continued for the duration of this Agreement. 
Sec 1 . . Schedule Selection: The Employer shall endeavor to provide non-probationary 
bargaining · employees a measure of stability in their lives by assigning each to a shift fi 
period of six ( 6) s. Positions on each shift will be posted by the Employer on M and 
September 1, and emplo will be permitted to choose their shift preference by: ssification 
seni~rity. Within the shi:ft ass ents, th~ Employer shall determine the day available for 
the employees. Within the shift a division assignments, bargaining · employees shall be 
permitted to bid on days off based on se · rity. Such request shall e unreasonably denied. 
Classification seniority shall mean the tota · terrupted pe · of service in a classification. 
However, if an employee previously held a posi in a · er classification, and the employee 
was reduced in rank involuntarily (ie. through off, job abolishment or demotion), the 
employee shall also receive credit for all · spent e higher classification. The shifts 
posted in March shall go into effect d · g the first wee f April and the shifts posted in 
September shall go into effect du · the first week of Oct r. The shift preferences of 
employees, in the order of the' assification seniority, shall be ar · able under the grievance 
procedure set forth in thi ollective borgaining Agreement. The co ouse sectnity position 
shall not be exempt m this provision. 

If a job v ncy occurs on a shift in the bargaining unit, it will be offered first to e most senior 
quali individual, continuing in order of seniority to the least senior qualified ind1 

be assigned involuntarily. 

Section 15.10. Reserve Officers: Reserve officers may only be used in the replacement of 
scheduled time off, and elsewhere as provided for in this Agreement. 

Section 15.11. Unless unusual circumstances prohibit, the work schedule for the bargaining unit 
members will be posted at least seven (7) days prior to the implementation of the schedule. 

Union •s 111 Proposal 
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Also, if changes in the posted work schedule become necessary, the effected members wiU be 
notified of such changes as far in advance as possible. 

Union's 111 PropOJal 
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ARTICLE 17 
HOLIDAYS 

Gatlla Co. Shorifra Office and FOP/OLC,Ina. 
Part-Timo Deputies & Corroctlona 

Employer Proposol (09·19-14 -------

Section 17.1 Holidays ~;;;~-
A. The following are designated as paW holidays WHICH ARE PAID AS SPECIFIED ni) 

1

t/ 
THIS ARTICLE: 1 ~ 

New Year's Day 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Christmas Day 

January 1 
Last Monday in May 
July4 
1st Monday in September 
4th Thursday in November 
December25 

B. The enwnerated holiday shall fall on the calendar days listed above or as declared by the 
appropriate governmental body, or in the absen<:e of such declaration, as declared by the 
Sheriff. 

Section 17.2. Holiday Overtime: 

A. If 8R IMplQ¥H deea aet nrGr)t ea the holift) I 6 t~t .. 
emp1A¥ce sben =eh't ei&Mr eight Etij homs sttaicht time pay far tee helictey. e' ~~tedier 
day eff, at &he dlseMiea ef&he empleyee. He't'le'leF, if BR empleyee fails te use their time 
er reeeive pay fer the helidey Eiarieg the fiMt tea (1~ meftths ef die )'e&f, die 8herift' 
reser.res the rigfit te pay atrelglit time fer the heliday 

B. If aR empleyee \WriEs New Year's Day, Memerial Dey, lulf 4tl-., Laeer Day, 
:rhaakegl'lin~ Day er Cbfistmas, they shall reeel-ve triple-time fer all. he\lfe _ w~lked ea the 
heliday, _er time 8ll4 eae half (lcS)-pl• aeether day &Btl a half eftf at the empleyee'e 
diseretie~. He•..,w;el) if BB empleyee fells te use ~eir time er teeei·te pay duriag the fir-s* 
teft (1~ mea~ · ef the year, the 8herift' teset'Yes the right l! pay''~r the time fer the 
hellday. EMPLOYEES WHO WORK ON A RECOGNIZED HOLmA¥ 
WILL RECEIVE COMPENSATION AT TIME AND ONE·BALI' (1%) 
HIS OR HER USUAL RATE 01' PAY J'OR ACTUAL AUTHORIZED 
WORK IN ADDITION TO THEIR REGULAR. HOLIDAY PAY. 

G. Smpleyees whe de &et 'Ntlfk en the heliday vAll teeei'le their mte ef pay equal te theif 
regularly seheduleEI hewly werk shift. 
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ARTICLE17 

Date Signed: tt- I q .. J'1 

Oollia Co. Shorift'a Oftlco and FOP/OLC, lno. 
Part-Time Deputies & Comctlons 

Bmployer Proposal (09-19-14) 



ARTICLE18 
VACATION 

Gallia Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Time Doputlos & Corrections 

Employer Proposal (09-19-14) 

Section 18.1. Amount of Vacation: Employees covered by this Agreement shall be entitled to 
vacation in accordance with the following schedule: 

YEARS OF SERVICE 

Less than 1 year 
I thre-agk 7 ye&f9 
8-4kfoagh 14 ye&fS 
1 S thfeugh 21 yeftl'9 
22 years lHld up 

APTER 1 YEAR OJ' SERVICE 

AFTER 8 YEARS OF SERVICE 

AlTER 15 YEARS OF SERVICE 

AFTER 25 YEARS OF SERVICE 

ANNUAL LEAVE 

Qt. 
1 heM fer eaeh 2(; heUfS wedEee 
+-hear-fer eaeh 17 heurs -.-..rerked 
1 hew fer eaeh 13 het:lf! weriEed 
1 hem fer eeeh 1 g he1:11'9 'tYerked 

0.03875 HOURS TIMES THE NUMBER 
OP HOURS WORKED BY THE 
BARGAINING UNIT MEMBER, UP TO 
EIGHTY (80) HOURS, IN EACH Bl· 
WEEKLY PAY PERIOD. 
0.0575 HOURS TIMES THE NUMBER 
OJ HOURS WORKED BY THE 
BARGAINING UNIT MEMBER, UP TO 
EIGHTY (80) HOURS, IN EACH Bl· 
WEEKLY PAY PERIOD. 
0.0775 HOURS TIMES TBE NUMBER 
OP HOURS WORKED BY THE 
BARGAINING UNIT MEMBER, UP TO 
EIGHTY (80) HOURS, IN EACH Bl· 
WEEKLY PAY PERIOD. 
0.09625 HOURS TIMES THE NUMBER 
O.F HOURS WORUD BY THE 
BARGAINING UNIT MEMBER, UP TO 
EIGHTY (80) HOURS, IN EACH BI· 
WEEKLY PAY PERIOD. 

ADDITIONAL VACATION LEAVE IS NOT ACCRUED THROUGH THE 
ACCUMULATION Oil PAID OVERTIME. 

* Bmpleyees shall aeeme vaeatie& at the l tl-.. '11 7 years fate h-at ean &e 'USe it uatil the start ef 
their ~REI year. 

A:m-aalleave aeerues te empleyees duri&g the eewse ef eaeh year at the fellewi&g f8te fer eaeh 
hiweekly pay periedt 

AmlUAL LBAVB CREDIT PBR BIWBBKLY P·AY PBRIOD 

3.1 haUl'S 



Gallln Co. Sheriff's Office and FOP/OLC, Inc. 

3 ·.veeks 4.6 flew'& 
~~ks~----------------------------~G~.2~k~e*~~s 
5 weeks 7.7 heurs 

Part· Timo Deputies & Corrections 
Employer Proposal (09-19-14) 

All vacation pay in accordance with the above schedule shall be paid at the employee's regularly 
scheduled rate of pay. 

Section 18.2. Vacation Eligibility: Vacation scheduling shall be arranged with the prior 
approval of the Sheriff or his designee. Insofar as practicable, vacation time off shall be granted 
at the times most desired by each employee, with the order of preference being determined on 
the basis of classification seniority as follows: 

A. Vacations are scheduled in accordance with the workload requirements of the Employer. 
All time off requests shall be submitted in writing and shall be responded to in a timely 
manner. Vacation requests submitted between January 1 and January 31 of each year of 
five (5) or more consecutive working days shall be given f11st priority and will be granted 
based upon classification seniority. Vacation requests of less than five (5) or more 
consecutive days made by January 31 of each year will be granted based upon 
classification seniority. Vacation requests received after the January 31 date nnd 
submitted more than thirty (30) days in the advance of the requested date will be 
granted, based upon workload requirements and classification seniority. Vacation 
requests submitted less than thirty (30) days of the requested date will be granted, based 
on workload requirements and on a first come-first served basis. If two (2) or more 
bargaining unit employees in the same work unit submit their request on the same day, 
the determining factor will be seniority. The parties recognize that the Employer has the 
authority to determine the number of employees that may be on vacation leave at any 
given time, however, vacation leaves will be granted at times most desired by employees 
provided the workload is not adversely affected. The schedules for the calendar year will 
be posted and the vacation selections will be posted as they are approved. 

Section 18.3. Additional Considerations: 

A. ABy member whe is te be separated frem SHlflleymeat threuglt t=em97lal, 
t=esigaatiea, retiremeftt; er layoff, mul 'Nho has \URised vaeatiea leave te his erediq. 
sltallhe paid ia a lufftP sum fer sueh tmUBed vaeatiea leave ia lieu of grantiag saeh 
empleyee a '"/aeatioa leave after his last Elay ef sef\·iee with the Coanty. Hew&l.•er, 
ia the ease ·where a memher is t:eme~·ed by the Empleyer, ae eempeesatioa will be 
gi:vea fur a peried eftime ia wmeh the member's eeaduet is pre-vea te hw;e eauseEl 
the remewl. 

B. '\llkea aa empleyee dies while iR paid status dwiag CeUBty e!Bf'leymeat, ElftY UH:'I:Isee 
vaeaaen leave te his eredit shall be paid iB a lamp sum te the SW"Ii'lmg spouse or te the 
estate efthtHieeeased. 

C. R-egulftfly sefieealee ar..nual •,raeaaea shell t&IEe preeedeeee e•;er easaal vaeatiea ame. 



Oallia Co. Shcrffrs Office ond FOP/OLC, Inc. 
Part-Tlmo Deputies & Cottectlons 

Bmployer Proposal (09·19·14) 

G.A. Vacation days must be tnken in full shift increments. 

ARTICLE18 
For GaiUa County Sheriff's Office 

Date Signed: l'D r ~-{ ~ 

For the Fraternal Order of 
0 Labor Council, Inc. 

I 

I 
l 

I 
I 
I 



ARTICLE19 
PERSONAL D.A~ 

L_.'? 
Section 19.1. Personal Days: . After one (1) year of service, employees have one (1) 
personal days awarded January 1st. After two (2) years of servi~e, ~ees s have two (2) 
personal days awarded January 1st. After three (3) years o ~ E~ployee s have three 
(3) personal days awarded January 1st of each year. rsonal day, must ed in t e same 
calendar year as awarded. 

All personal days must be approved ill be granted bas 
employee requests the personal da o less than one (1) ho 

ARTICLE19 
For Gallia County Sheriff's Office 

Date Submitted: July 2, 2014 

Date Signed: -----

Union's 211 Proposlll 
N~w Conlract Oallia Co. SO Part-timers Contract 

For the Fratern I Or er of Police, 
Ohio Labor Counc · , Inc. 

I 



ARTICLE20 
CLOTHING ALLOWANCE 

~ 

to .,..lu ex ~e.,.,.. if )~ 
~rr' ,,c.~le. -f9 .J..J.te 
e\M.p\w '1-e e j jD ~ &v f-} 1$, V 

Section 20.1. Al1owance: The Employer shall flU'nish -the basi uniform for all employees 
required to wear same according to the schedule in Section 20. 11 unifonns purchased by the 
Employer remain the property of the Employer and must be cd in when separated from 
employment. 

Uniform items not accounted for shan be replaced at the employee's expense. Failure to do so 
shall result in the value of the uniform items not accounted for being withheld from the 
employee's separation pay. 

811 hargaioiog u.Ait Hu~m~eF!I shllil reeei'te a l'rHlititemUice ailowmtce of two hmtched fUcy dvHftf& 
(~00) jn lam~~, ofea~h e 

ection 20.2. Repair or Replacement of Uniforms: The Employer shall repair or replace all 
uniform items damaged or destroyed in the line of duty so long as the damage is not due to the 
employee's negligence. Cleaning of uniforms shall be the responsibility of the employees. 

Section 20.3. Repair or Reolacement of Personal Items: The Employer shall replace or repair 
the following personal items damaged or destroyed in the line of duty so long as the damage is 
not due to the employee's negligence: 

Eyeglasses - replacement cost. 
Watches -replacement cost 

Section 20.4. Schedule: 

TROUSERS 
SHIRTS- W 
SHIRTS- S 
TIES 
JACKET-W 
HAT-W 
RAINCOAT 
HAT BADGE 
BREAST BADGE 
COLLAR BRASS 
NAMEPLATE 

Union's 211 Proposal 
New Contract Ollllla Co. SO Part-timers Conlnl<:t 

Deputy 
2 

38 

2 
2 
1 
1 
1 
1 
1 
1 
I set 
1 

Corrections 
2 
2 
2 
1 
1 



WIDSTLE 
WIDSTLE CHAIN 
HANDCUFFS 
PROTECTIVE VEST 

"'SQOES 

ARTICLE20 
For Gallia County Sheriff's Office 

!/ 

Date Submitted: July 2, 2014 

Date Signed: ID ·30 .. 20)~ 

Union's 28 Proposal 
New Conlrllct Oallia Co. SO Part-timers Contract 

1 
1 
1 
1 
1 pair 1 pair ... 

For the Fraternal Order of Police, 
Ohio Labor Council, 

39 



ARTICLE21 
LEAVES 

Oaltla Co. ShorUrs Office and FOP/OLC. Inc. 
Part·Timo Doputlos & Comctlons 

Employer Proposol (09-19·14) 

Section 21.1. Sick Leave: Sick leave may be requested for the following reasons: 

A. Illness of the employee or illness of the employee's immediate family that requires the 
employee's presence. 

B. Exposure of an employee or a member of the employee's immediate family to n 
contagious disease which would have the potential of jeopardizing the health of the 
employee or the health of others. 

C. Medical, denta4 or optical examinations or treatment of nn employee. 

D. ChiJdbirth and/or related medical conditions. 

E. Injury of the employee. 

An employee requesting sick leave shall cause notification to his immediate supervisor or other 
designated person of the facts and the reason two (2) hours prior to the time the employee is 
scheduled to report to work on each day of absence, unless other arrangements have been made 
with the supervisor or the employee is unable to report. The Employer may require an employee 
to furnish a signed statement to justify the use of sick leave. 

Upon the employee's request, vacation leave may be used as sick leave after sick leave is 
exhausted. Employees who have exhausted sick leave and vacation leave may, at the discretion 
of the Employer, be granted an unpaid personal leave of absence, not to exceed six ( 6) months. 

FOR EACH COMPLETED HOUR IN ACTIVE PAY STATUS, AN EMPLOYEE 
EARNS .0575 HOUR~ OF SICK LEAVE. FOR PURPOSE OF THIS 
CALCULATION ONLY, ACTIVE PAY STATUS 18 DEJ11NED AS HOURS 
WORDD OR ON PAID VACATION. 

F-er eaeh eempleteEI eighty (8~ heUfS ia ae~h·e pay status, 811 employee eBfllfi 4.6 heurs ef eiek 
leave. (Aeti';e pay status shall be-defis.eEI as heurs werked. hems ea appPEweEI paidlea:·;e, enEI e& 
paid siek lea·;e.) The emellftt ef siek lea"t'e time any eae employee e8fl aeerue is ualimiteEI. Sick 
leave shall be charged in minimum units of one (1) hour. Employees absent on sick leave shall 
be paid at the regular rate. 

Bmpleyees whe tr&HSfer eePNeea departments er egeaeies Sf frem ether puhlie empleymeat, Bf 

whe a reappeimeEI er reinsteteEI '.VithiB teit (1 ~ ye&fS ef priet= publie serYiee empleymeat, ·,viii 
ee ereEliteEI vlith: Bll5ed belBBee ef siek leave. All employees ·nill be eligible fer payme&t ef siek 
lea·;e at &me efrememeat up tea m&!fimiHB: efthirty (30}tlays. '.VheB an ~mpleyee passes av,ray 
while in aetive empleymeht; the surviving spease er the estate efthe-tleeeased 1.vill be eligihle te 
reeeiz;e siek leave paymeftt fer whieh the Eleeedest 'Neuld etherwise have fiUali:fied, 



Gallla Co. Sheriff's Office and FOP/OLC, Inc, 
Part· Tlmo Deputies & Corrections 

Employer Proposal (09-19-14) 

For purposes of this Section regarding sick leave, immediate family is defined as: spouse, child, 
mother, father, foster parent or guardian, current mother-in-law, current father-in-law, or any 
dependent person living in the same household on a continuous basis. 

Any employee fraudulently obtaining sick leave, or anyone found falsifying sick leave records, 
shall be subject to disciplinacy action in accordance with the provisions of this agreement. 
Altering a physician's certificate or falsification of a written signed statement may be grounds for 
immediate dismissal. The Office retains the right to investigate any employee's absence. 

All employees, the Union, and the Employer recognize that abuse or misuse of sick leave is of 
mutual concern and that all parties recognize their responsibility to use sick leave only for 
legitimate uses. 

Sick leave abuse/pattern of abuse or misuse of sick leave is the use of sick leave for any purpose 
other for that for which it was intended or provided. 

Consistent periods of sick leave usage may indicate a pattern of abuse, for example, but not 
limited to: 

1. Before or after holidays without a doctor's excuse. 

2. Before or after vacation/weekends or scheduled days off without a doctor's 
excuse. 

3. Continued long term pattern of using sick leave without doctor's excuse or 
medical justification. 

4. Absence following overtime/off-duty assignments without a doctor's excuse. 

5. Three (3) or mo~ incidents of usage within any sixty (60) day calendar period 
without medical docwnentation. An incident of sick time use in any single block 
of time for which sick leave was utilized. 

6. Fraudulent use of sick leave documents/altering physician's statements. 

7. Other facts which may demonstrate abuse/misuse. 

Employees who use more than thirty percent (30%) of their annual sick leave may be subject to 
evaluation by the Office, including complete physical and psychological examinations by 
medical personnel chosen and paid for by the Office. Such examinations which fail to 
substantiate the excessive use of sick leave may result in appropriate Office action, including 
suspension or termination. The Employer reserves the right to terminate the employment of an 
individual who is unable to perform the duties of his/her position. 

Anytime the Employer believes an employee may be abusing or misusing sick· time, they will 
notify the employee in writing. If the employee continues the actions of abuse or misuse, the 
Employer will schedule a meeting with the employee and discuss the problems. The Employer 



GaiUa Co. Shorifrs Office and FOP/OLC, Inc. 
Part· Time Deputies & Corrections 

Employer Proposal (09·19·14) 

reserves the right to have an employee undergo a medical examination, at the Employer's cost, 
by a physician of the Employer's choosing. 

When sick leave abuse and/or misuse is subst 
action pursuant to the provisions of uus~~lf11e.nt. 

· 'tiate corrective 

Section 21.2. Funeral Leave: 

IN THE EVENT THAT DEATH IN THE MEMBER'S IMMEDIATE 
FAMILY, BE/SHE WILL BE EXCUSED FROM WORK AND BE PAID AT 
THEIR BASE RATE OJ' PAY POR UP TO THREE (3 ORKING DAY(~cS.---
IMMEDIATE FAMILY MEANS HUSBAND, WIFE, CHILD, PAREN~ 
PARENT·IN·LAW, BROTHER, SISTER, AND G DPARENT. THE 
ABSENCES WILL BE· DEDUCTED FROM THE MEM R'S SiCK LEAVE 
BALANCE OR BE UNPAID IF THERE IS INSUFFJC NT K LEAVE 
BALANCE. 

" lC 

B. 8mpleyees shall he e&titled te up te thfee (3) days eff vl'itft pay net ehargeeble te siek 
lelt"/e fur the aeath efthe empleyee's metkel\ father, hrether, sister, ehild, er spe\IBe. 

Section 21.3. Military Leave: 

A. All employees who are members of the Ohio National Guard, the Ohio Defense Corps, 
the State and Federal Militia, or members of other reserve components of the Armed 
Forces of the United States are entitled to leave of absence from their respective duties 
without loss of pay for such time as they are in the military service as defmed in Chapter 
5903 of the Ohio Revised Code ea field tfaiaing eHetive duty fer up te t\'t<eftty ¥.ve (22) 
eigfit (8) heur werkdays ie 8ft)' ene (1) ealendar ye&f. The maximam JH:UBhefiJ ef heW'fl 
fer whish paymeat eBB he made in aey eRe (1) ealeedBF year is ene hundred se¥eaty six 
(176) lteUfB. The empleyee is reEtHifed ta suhmit te the Bmpleyer an erder ar stetemeRt 
.Rem the appEepriate military eemmBREier as 9'/ideaee ef Slleh tkfty. There is ae 
requiftlmeat that the sel'Yiee ee ift ene (l) eentimleus period eftime: 

Bmpleyees \'trfte 8fe members ef these eemponeats listea aee";e asd wke Me ealled er 
ertleree te military semee fer laager thas a meDtll fer eaeh ealeadar year, beeaUBe ef as 
eM:eeuttve efEier issued by the PFesideat ef the UJ:tited States Of as aet ef CengteSs are 
eatitled5 during the ~teried deeigBated in the aet er efEiep, te a lw;e ef ebseaee frem tlteif 
r-espeeave Eklties aad to be-paid eaeh me- pay period ef that lelt"t'e, the lesser ef: 

l A. the eifferes:ee b~tweea: the employer's grass mea~ wage er sal&l')' asd the 9\iD\ 

efthe employee's grees milital'y pay and allew&Mes reeei'leEI dtBt meath; 



Gallla Co. Sheriff's Off1co and POP/OLC, Inc. 
Part-Timo Deputies & Corrections 

Employor Proposal (09-19·14) 

No employee will receive payment tmder this section, if the sum of the employee's gross 
military pay and allowances received in the period exceeds the employee's gross wage or 
salary. 

Section 21.4. Leave of Absence: 

A. Family and Medical Leave: EMPLOYEES WILL BE GRANTED FAMILY 
MEDICAL LEAVE CONSISTENT WITH THE PROVISIONS OF THE 
FAMILY MEDICAL LEAVE ACT ("FMLA") OJ' 1993 AS AMENDED. 
Uapaie Family B:Rd Medieal leave may he gfanted te an empleyee whe has heeR 
empleyed fer at least t\vel'te (ll) memhs hy the 8mpleyer and wlle has ·.verked at least 
ta59 heUfS during the pr&Vie"US PNel':e (12) BleB~. The leave may he gfllftted: fer a 
pefied up te twelve (12) weeks fer the felle·Hieg reasons: 

1. Te eare fer his/her eWft serieus health eeedltieR; 
a. Te eaH fer kislher spe"USe, ehild er pareRt ·.vith a serie"US health eenditioB; 
3. Beea'H!Ie eftfle hirth, adeptioa er fester plaeement efa emkl. 

A serieus health eoaEiitiea is Eletined as 8ft illness, ifljt:try, imJ!airmeet er physieal ef 
meftta:l eeaEiitiea whieh iw1el·.•es iapatieftt eare ef three (3) Elays er mer-e itt a hospital; 
hespiee er resiEieetial eare faeility, er eeftt:ituling keabfteat ef at le&St l"t·;e (a) er mBfB 
visim er sliJ!ervisiea by a health eaH prel'fiEler. · 

The empleyee's avai-Jahle paid leave (siek Je&Ve Elft6 \'filltieR) may be UBed tmd WOuld he 
iflBhtdeEl ia dte WIBlve (ll) r.wek tela:l.. The empleyee must pre'lide thirty (3Q) Elays' 
advaaee written Retiee te use FamilY ·eEl Medieal leave; er as mueh Retiee as is 
praetieahle: The employee shall pre"f'ide a eeRifieatiBfl ef eeaditieft frem $a health eare 
previdar, er a eenifieatien ef aElepdoa er fester eare plaeemeM. 'Nkiehever is applieahle. 
All empley~e whe- eealiSY a·;ailable paid leave eEl Family aed MeElieal leaye may 
apply fer a Elisabitity lea·IB. 

B. Disabilitv Lea•let A physieally er meatally iBeapaeitated employee whe has eempleted 
hislher prebatieBafY peried may refJUest ill wfitiag 6ft UBp&iEI Elisahility leave. l· .. Elisahilay 
leav·e may be greted fer a period up te six (~ meft&hs pRlviEieEI the empleyee femisltes 
satisfaetery medieal preef ef sueh disability with the ·.rlfittea PBtjuests, and the ElisabilH, 
leiWe eftft he eJEteREied fer anether siK (6) memhs lly the ~mployer upea the vlfittea 
refjUest ef tke empleyee Bftd with satisfaetef)' medieal Jlreef fer the eJEteesien; eEl the 
ell'ipleyee if! 

1 H ··-1'--..1 ' . . al' d .esplu:ut:cou er mstitUflea 129 ; 

a. Oa a perieEl ef eew1aleseeRee fellewiRg kespitalizetien authefi2ed by a physieiaa 
at the hospital er iaetiftltieat 



Oallia Co. Shorltra Office ond FOP/OLC, Inc. 
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Employer Proposal (09-19·14) 

3. DeelBfea iaeapeeitatee for the perfermeees of the Eluaes ef his/her pesitiea by a 
lieeased physieie desigAatee by the Bmpleyer. 

It is the empleyee's respeASieiliey te reetaest a disalliliey leave siftee leave is aet granted 
tmtematiealb' whea an empleyee's siek lea'tre has expireEb-

Whea ea empleyee is readf to retarfl te ·.vork, he shall furnish a statement hy a physieian 
pe}easiBg the empleyee to perlerm the &uaes ef bi!ither pesitiea. 

+he Bmpleyer may reE!We an employee te he emmtiaea ey a lieeased phyeiei&ft 
designates ey the Bmpleyer, at the Bmpleyer's expense. A& empleyee fel:IBd wtahle te 
paysieally er memaiJ..y perferm the <hlties ef his/her pesttiea hy saea physieian sh&U-ae 
plaeea oa disability leave. 

G--Bdl::leaaenJ.Persenal Leave: Th&-Empleyer may gmst a lew.re of aeseaee te asy emt3leyee 
fer a m&X:imWB fJeriod ef P.'trewe (12) me!Hhs fer eaaeatien reaseas er fur pereenal 
reaseBB ef thHRlpleyee. Saea leave may he renewea at tfte diseretiea ef the '8ffi13leyer . 

• 
D. Rules Regardiag Uaeaid Le9!1e: The ~Mherii'!tltio& ef a lea·;e ef ahseaee witheat pay is a 

matter ef atimiftistrative diseretien. The Bmpleyer 1Nill deeide in eaeh individool ease-ifa 
leave ef ahsenee is to he gmnted. 

The gr&Bting ef a lea¥e ef ahse11ee is s1::19jeet te appreval ef the :Bmpleyer. B~teept fur 
emergeMieSJ employees wtll a!Y;ise the Bmpleyer thifty (3Q) days prior to the FeEJHeeted 
eommeneemeat ef the desifed leave. 

Ypoa eempletioB ef a lea\'e ef ahse11ee, ~e efft13leyee is te he retumed to the ra&k level fermerly 
eeoopietb 

.'\& empleyee may reftlm te work hefure the seaedaled e*f!iratiea of Je&Ye is requested hy the 
employee i& writi11g and agr-eed te tly the Bmpleyer. If &11 employee fails te remm te work at the 
eMpil'fltiea ef ea appttwealeave ef ahsehee, suek empleye~shall he eoasidered-te aa·.:e yesignea 
his/her position; l::lllless &B employee has preYidea preef of tmteaaating eifBamM&nees wbieh are 
aeeepted ey the Bmpleyer. 

Section 21.5. Special Leaves: 

a~ Jury Duty Leave: An employee, while serving upon n jury in any court of record, will be 
paid nt his regular salary for each of his work days during the period of · so served. 
Time so served shall be deemed active and continuous for all purposes. 

Any fees received for such duty shall be remitted to the Employer . 

.8. l!xmnbiatiou Leave. Time eff wi&lt Pi¥ sbaiJ \) 
exam1Imtim1, peltinent to their employmenL 



Oallta Co. Sborlfrs Office and POP/OLC, Inc, 
Part-Time Deputies & Corrections 

Employer Proposal (09-l9·14) 

Seetien21.(;. Injl:lP! LetWe! Any empleyee vlhe is disaeled \1eeause efBft iBjW')' Sllffered in ilia 
aeti'le perfermeee ef law eaforeemeM-aeHYities en behalf ef Qie Sheriff, shall reeei•;e paid 
iaj\H'y leave fur al!senees d\le te the iaj'afy after the fifst thfee (3) days, fur whieh sielc: leave shall 
appijc. If detel'tllifted te l!e \1ena fide injury lea·;ei su8ft siek leave shall be rei:mllW'Sed te the 
empleyee's aeee'Wlt: 

~e aet4ve perfermaaee ef law enfereemeat dHties are: Oflieef-respendmg te an 
emergeaey eall er iB p1:lf61:lit ef a subjeet, Ofiieer eheeltiag a suspieie"US •;ehiele, ineideftt eP 
issuiftg a eitatieft is i:Bjured \1y BBY me&llS 'NeY:ld be ee .. •et<ed by iRjl:lfY letWe. Offieer ·.valkiBg 
aeress the parking let falls Bftd ifljures himself weald Ret be eligible fer iflj'l:ll')' lew.'e, omeer 
eheekiBg e business f&Us aDd if\jures himself •uewd be eligible ier iajur; lew;e. InjW'ies fBsultiag 
ftem herse play er gress negligenee are net grel:lftds fur mjwy le&'le. 

lftjury leave shall be EWailable daring a peFied ef 12Q ealendar days frem the date ef the injury. 
1\fter 12Q eaJendar days i'em the date ef iBJl:ll'Y, abseftees dae te sueh iftjmy shaD be ehBf8ed te 
siek leave. 

An empleyee refiuestiag iajury lea·re shall, upeft request by tile Sheriff, 8\lemit te 8ft eMamiftatien 
&}·the CeMty physieiaa • ... .ae shall determine ~e extent eftlle eisability. 

Graatiag of ilijury leEF/e is eeatingent upea the employee filing ier WerlEer's CofBI'eflSBtieft aftd 
rei:Jfthl:lf8iag the Ce\lBty v!ith beaeiits reeel¥ed ier lest wages fer aay time ier v.thieh paid iftjury 
lew;e •,vas pre'tided. Reimbursement shell aet exeeed lhe ame\lflt paid as iftjery leave pay. 

The Bmpleyer, at his se1e diseretie11; may re~fB that an empleyee whem refl\:Jesftl ~ury leave 
will apply te BWC ier medieaJ benefits ealy, aad net lest iaeome eeaefits. 

The Bmpleyer, at his sale disereden; may extena injury lea•;e heyend Binet)' ~) v.<erkdays ier 
the empleyee, 

.\By dispates regaftiing injwy leave shell he s\:l\lmitted aeeerEliftg te Aftiele 8J Grt&'t~Bftee 
Preeec.il:lre, ef this Colleetive Barg&iniag Agreemeat. 



ARTICLE21 
For GaiDa County Sberltl's Office 

Oallla Co. Sheriff's Office and FOP/OLC. Inc, 
Part· Time Deputies & Corrections 

Employer Proposal (09·19-14) 

For tbe Fraternal Order of Police, 
Ohl bor Council, In • 



ARTICLE22 

Gnllia Co. Sherifrs Office and FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposnl ~ 
J0/8/'1 

WORK OUT OF CLASSIFICATION ' '·~·~~-a 
L...Jl~liu:.:J.:f 6 

Section 22.1. Higher Classification Work: Any employee who is temporarily to 
perfonn at a higher classification position and perfonns the responsibilities of the higher 
classification position for more than two (2) consecutive hours shall be paid at a rate of 
compensation equal to that normally paid for the higher classification position of all hours 
worked in the higher classification position during that work day. IF THE SHERIFF OR 
SHERIFF'S DESIGNEE DETERMINES THAT AN EMPLOYEE HAS NOT 
ADEQUATELY DISCHARGED THE DUTIES OF AN OIC, THE SHERIFF MAY 

DISCIPLINE THE EMPLOYEE AS PER ARTI.CL
1 

•. E1.,9.::~F=:~~~"EIA1• !;~,!~~Tfu~11,ft ~ o.tftet.-.vise Elesignated es Uz: Sb::i:fif 1d lis sc:iu di - -- ........ __ .,_ -~-·"'"' -'"T--"'!1- -- --- -·---~ 
~ij II I II§ ~}0 ftUbeS. 

ARTICLE22 
For Gallia County Sherifrs Office For the Fraternal Order of Police, 

Ohio bor Council, Inc. 

Date Signed: {b "'Jolfl Zb/4 



Gallia Co. Sheriffs Office and FOP/OLC, Inc. 

ARTICLE23 
COPIES OF AGREEMENT 

Part-Time Deputies & Corrections 
Employer Proposal (08-19-14) 

Section 23.1. Copies: The Employer will provide three (3) original copies of this Agreement 
within thirty (30) days from the date this Agreement is ratified by both parties. 

Section 23.2. The FOP will provide each employee with one (1) copy of this Agreement, and ten 
( 1 0) copies to the Employer within thirty (30) days of the signing of this Agreement. 

ARTICLE23 
For Gallla County Sheriffs Office For the Fraternal Order of Police, 

Ohio Lab Council, Inc. 

Date Signed: }J)/?/Jlf 
r I 



Oallla Co, Sheriff's Office and POP/OLC,Inc. 
Part· Time Deputies ~Corrections 

Employer Proposal (09·19·14) 

ARTICLE24 
NQSCELLANEOUSECONO~C 

Section 24.1. Expenses Reimbursement: The Employer shall reimburse employees for all 
reasonable job-related expenses, including meals, while working on assigned special details. The 
employees must_ submit necessary receipts along with the request for payment. Meals eall 8e 
reimlneed lHltier lite same pre¥isieas as feed in Seet:iea 14.a. 

Section 24.2. Return of Eauipment: Upon separation or death of a bargaining unit member, 
whichever is applicable, no Wltl68d eemp time, veeatiea, er sielt leave PAYOUTS will be paid 
until all County-owned property and uniforms are returned. 

Each employee shall be furnished a list of items they must return which will be updated as 
necessary. 

ARTICLE24 
For Gallia County Sheriff's Office For the temal Order of Po 

Ohio ab r Council, Inc. 

Dale ~ned: q-{l-l/ 



ARTICLE25 

Gallia Co. Sheriff's Office and FOP/OLC, Inc. 
Part-Time Deputies & Corrections 

Employer Proposal (08-19-14) 

WAIVER IN CASE OF EMERGENCY 

Section 25.1. Waiver: In cases of emergency declared by the President of the United States, the 
Governor of the State of Ohio, the Gallia Cow1ty Sheriff, the Federal or State legislature, or 
where acts of God affect the safety and health of the citizens of Gallia County, the following 
conditions of this Agreement shall automaticaJly be suspended: 

A. Time limits for Management's or the Union•s replies on grievances. 

B. All work rules and/or agreements and practices relating to the assignment of all 
employees. 

Upon the termination of the emergency, should valid grievances exist, they shall be processed, in 
accordance with the provisions outlined in the Grievance Procedure, and shaH proceed from the 
point in the Grievance Procedure to which they (the grievance[s]) had properly progressed. 

ARTICLE26 
For Gnllia County Sheriff's Office For the Fraternal Order of P 

Ollio L 

Date Signed: r/ 11 lj'1 
7 



ARTICLE27 
NATIONAL POLICE MEMORIAL DAY 

A. One employee from each division who elects to attend National Police Memorial Day 
ceremonies at the Ohio Police Officers Academy, or any other site approved by the 
Sheriff may attend wm~ty. If more than one employee from any division requests 
to attend the ceremonies, the most senior member shall be granted. However, the Sheriff 
may grant additional requests based on operational requirements. 

B. Employees who are not on duty during scheduled ceremonies and elect to attend may 
change their work shift in order to attend scheduled ceremonies as long as they provide a 
minimum of three (3) days prior notice to the Sheriff. 

c. Bmpleyees WAS aiteRQ Watigaal Peliee Mernothd Da, ectemeffiee shan efil S8119ieleree &n 
auty fttld will be C6fftf'BRS&leel aecmdingly. ,1~ ~I'~ c.~~ Ut'l H· el>4,.,0 1 ct. wl4o (~,~ 

C.\,oscz.. -h, ~\. knc) .-, wll\ nu+ \9.Y 
ARTICLE 27 ·~e. 1>"' ld vk h.ss: O~t.,J'--1-o O.·Hti"eJ .'1 

For Gollin County Sheriff's Office For the Fraternal Order of Police, ~ 
Ohio Lubor Council, Inc. ~ 

Date Submitted: July 2, 2014 

to-t~,y 
Date Signed: -----

Union's 111 Propositi 

2012 - 2014 Ollllia Co. SO Contract 54 



ARTICLE31 
POLITICAL ACTMTY 

The Employer shall not promulgate rules governing political activity that are more restrictive 
than applicable Jaw. 

ARTICLE31 
For Gallia County Shcrifrs Office For the Fraternal Order of Police, 

Ohio Labor Council, 

--- > 

Date Submitted: July 2, 2014 

Date Signed: f .. Z, I· ) '1 

Union's 1" Propo311l 

2012- 2014 Galliu Co. SO Contract 64 
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MEMdRANDUM OF UNDERSTANDING 

This Memorandum of Understanding ("MOU") sets forth the Agreement of the 

Employer, Gallia County Sheriff, (''Employer''), and the union, Fraternal Order of Police, Ohio 

Labor Cmmcil, Inc., ("FOP") relating to the commencement date of any collective bargaining 

agreement between the parties regarding the unit of Part-Time Deputies and Part-Time 

Corrections Officers certified in SERB No. 2013-Rep-09-0079. 

Wltcrcns, on or about May 1, 2014, the State Employment Relations Board ("SERB") 

certified the FOP as the exclusive representative of the employees in the described bargaining 

unit, and 

Whereas, the employer appealed SERB's decision to the Franklin County Court of 

Conunon Pleas in case number 14CVF-005215 and that case remains pending, and 

Whereas, on or about June 19, 2014, the Court denied the Employer's Motion to Stay 

negotiations pending its appeal of the SERB decision, and in denying the Employer's Motion 

stated: "Similarly, this Court again finds that negotiating a collective bargaining agreement 

would not result in an unusual hardship in this case that [sic] that good faith bargaining would 

permit Appellant to insist (and the Court would expect Appellee FOP to agree) that any 

collective bargaining agreement be conditional upon the FOP prevailing in this appeal." 

NOW THEREFORE, the parties hereby agree that any collective bargaining agreement 

between the parties is conditioned upon the FOP prevaiJing in the Employer's appeal concerning 

SERB's decision. 

Agreed by the FOP, Agreed by the Employer, 
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MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding (''MOU") sets forth the Agreement of the 

Employer, Ga.llia County Sheriff, ("Employer"), and the union, Fraternal Order of Police, Ohio 

Labor Council, Inc., ("FOP") relating to the commencement date of any collective bargaining 

agreement between the parties regarding the unit of Part-Time Deputies and Part-Time 

Corrections Officers certified in SERB No. 2013~Rep~09~0079. 

Whereas, on or about May 1, 2014, the State Employment Relations Board ("SERB") 

certified the FOP as the exclusive representative of the employees in the described bargaining 

unit, and 

Whereas, the employer appealed SERB's decision to the Franklin County Court of 

Common Pleas in case number 14CVF~05215 and that case remains pending, and 

Whereas, on or about June 19, 2014, the Court denied the Employer's Motion to Stay 

negotiations pending its appeal of the SERB decision, and in denying the Employer's Motion 

stated: "Similarly, this Court again finds that negotiating a collective bargaining agreement 

would not result in an unusual hardship in this case that [sic] that good faith bargaining would 

pennit Appellant to insist (and the Court would expect Appellee FOP to agree) that any 

collective bargaining agreement be conditional upon the FOP prevailing in this appeal." 

NOW THEREFORE, the parties hereby agree that any collective bargaining agreement 

between the parties is conditioned upon the FOP prevailing in the Employer's appeal concerning 

SERB's decision. 

Agreed by the FOP, Agreed by the Employer, 




