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PREAMBLE 

This contract is entered into by and between the County of Cuyahoga, Department of 
Health !llnd Human Se(Vices, Qlvision of Children and family Services (hereinafter 
referredjo.as ... ''.County''c.or:."Employer") •. and the.Labo.rercs t nternaticmal Union-of .North .... 
America Local No. 860 (ITereinafter referred to as "Union" or "1.JUNA"): 

ARTICLE 1: RECOGNITl.ON 

Sectlan1; Union.is.recognized as sole and .exolusive representative for ail employees 
ofthe County inthejobclassifivations ofthe bt;1rg1;1lning unit for the pi.upose of 
establishing rates ofpl:ly, wages, houts and other ®ndi.lions·of ·eimploymenf; bt1t 
excluding such classifications as are listed in Appendix A herein. 

···· ~====.sect1on:2.~ti'ie:Unionexc1~stve0a~(laln1ng i.inifiricluaesl"tfie Jolfcla$$1fieations·11stei.f ln · 
Appendix A The Employer Will not recqgnize any other uni.on or org!ilnization as 
representative for any ernp.Joyee within such classiflcations . 

. ARTICLE 2: MANAGEMENT BIGHTS 

Unless the Employer agrees otherwise in this Contract, nothing impaits the .right and · 
responsibility .of fhe Employer to: 

determine matters of illhetent managerial policy which include,. bllt are not limited to, 
areas of discretion of policy such as the functions and programs of the Employer, 
standflrds of sel:yices, its ,011eraU l:>udget, utilization of techn.qlq:gy. organizational 
structure; dire.ct, supervise; evaluate; .or hire employees; maintain and improve the 
efficiency and effectiveness ofgovernrnental operations; dEitermine the overall methods, 
process, m.eans .• or pl'!rsonn~ PY which.governmental operations are to be conducted; 
suspend. disl:lipflne, ciem.ote ordisch!:!rge for.just and propercause.; .. fay 011',Jransfer, . 
assign, .schedule, promote, or retain emplQyees; determine the adequacy of thework 
force; determine the overall mission of the Employer as a unit of government; effectively 
manage the work force; and take.actions to carry out fhe mission of the Employer as a 
governmental unit. 

ARTICLE 3: NO STRIKE/NO LOCKOUT 

Section 1. The Union shall not, directly nor indirectly calf, $anction, .encourage, finance, 
and/or assist in any way; nor shall any employee instigate or participate, directly or 
indirectly, in any strlke, walk-out, work stoppage, or slow qown, at any operation or 
operations of the County for the duration of this Contract. 
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Section 2~ Wherrthe County notifies the lJnion by certified m?H that any of its members 
are engaged in any such s1rike activity) as outlined, the Union shall immediately, 
conspicuously post notice overthe sig.nature of an authorlzed.representatl\ie. of the 
Union to the effect that a yj9latjon is :in progrelils and such noti.ce shall instruct all 

... _____ emplo.y.ee.sJ0Jmmediately1eturnto.Work.-------·-·-···--· -·-----··-·------------- ·-----· --

Section 3, The-County agrees that neither it., its officers, agents or representatives, 
indMduatly or coUectiVely, will. !'!Uthori~e, instigate, cause, ai.d or condone any lockout of 
members of the Union, unless those members have violated Se.ction 1 oHhisArticle. 

ARTICLE 4 CHECK.OFF 

Section 1 . . All employees. in the bargaining tm1tcovered bY the C0l'ltraet Who arl!) 
__ _ __ memf)ers of the lJnlC>_nQD.iheJlate.llte..C.ontr.actis.signed and aUcOtheremployeesln-the . 

--bargainlag-unit•whobeeome members orthe Union at. an;sttime in the future.shall, for 
theletrns of this Contract,. continue to be mem.bef$ of the Uoipn, am! the County vviH .not 
hPnor due$ deduction ( check~off) rel.locations from any such .employee cexceptas 
Pr<:IVided herein. 

S~ctipn 2. The ~otmfy WU! deduct regular monthly dU!!ls'ffPlll the PaY Of employees 
covered by the. Contract l.lpon rec.efptfrom. the U Ilion ofindi\tidual wrjftem authofJ~tion 
cards veluntarily executed b.Y an employee for that purpose and beadrtg his/her 
signatute, provided that!'!nY employee shall have the rightto revoke such !luthorl:z:ation 
by giving written notice to the Union:at any time during the fifteen (15:) calendardays 
Priorto the termination of this contract. 

Secttbrt 3. The OountY's obligation to. make deductions shall terminate automatically 
upon .timely reGeipt ofrevocation of authorization or upontermination of-employment or 
transfer to a job classificafion·outside of the bargaining. unit.. 

.. Sii!ctlon 4 ... D!!~uPtionswiU be macle from fhe pay .ofallemp·Joyees bi·We-ekly.Jn the 
event an employee's pay is fnsufficientfor the deductl.on f9 be tal<f:!n, the Oountywill 
deduct the amount from the employee's rlext regular pay wb13re the amount earned is 
sufficient 

S.ectlon 5. AH d.eductior\s l.lndedhis Article, together wittnm alphabetical list ofnarnes 
ofalt employees Whose fee~ and{or d1,1es have been deduQ!ed'. shall be transmitted to 
the Union no later than the tenth (1 Oth)dayfolloWing the eti\:I otthe pay Perioi;f in w!'lich 
the(!eduction is made,. Upon reGeipt, tire Union shall assume responsibilitY for the 
disposition ofall funds· deducted. 

Sectlc>ll 6. The County shall place baek on Check-off those .employees who return to 
the active payroll from a leave of absence, layoff, suspension, orwho are transferred 
baokinto the bargaining unit. 
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Section 7, In the eventthat a mistake is made with an .employee's dues deduction, the 
County $hall act with reasonable due diligence to address the matter (Le. within 90 days 
oftheUnion's written notification ofthe mistake to the Employer). 

Section 8, tbe.ErnplayecshallprollideJheUnio.n.witha monthly .. list.of:employees.who-- -­
ehter or exitfhe bargi:iining unit. 

Section 9. The County agrees not to interfere With the rights of eligible employees to 
become members of the Union, and there shall be no interference, restraint, coercion, 
or reprisal by the Coi,mty or its representatives against any legal employee actiVity or 
empl.oyees acting legally in an offic;ial capacity on behalf of the !-Inion. 

ARTIOLE 5: FAIR SHARE 

-· ·· -- Sectlon1";,-·AJLb..atgiillnin1fUAft employees tnat are nm rnemners·on11aumon,,as a 
condition of employment, shall pay to the Uni.on through payroll deduction, a fair share 
fee as a contribution toward the administration of this Contract. 

Section 2. Any future bargaining unit employee wtic1does not make application for 
unicm membership within sixty.one (61) days after being employed shall, a_s a condftion 
of el'f)ployment, piiy to the Union throli!gh p~yroll deduction a fair share.fe.e.as a 
contribution toward the administration ofthis ,Contrapt. 

Section 3. Thefiiir sharef(ileamount shallnot exceed the,monthly uniondues and 
shallbe certified to the County ~Y the trlila$urer of the local unfon. On an annual basis, 
the Utiion will provide the Employer with the same information regarding its calculation 
of thefairshate fee as it is required by laWto proVid~ to fair share fee PaYers. The 
deduc;tion of thlil· ffilir shiire fee fr.om any e.arnings of the .employee shall be automatic 
and does notrequire authorization for Plilyrolldeduction. Payment to the Onion for fair 
share fees .shall be miide In iiqcordance with the regUIE!r dues dedu.ction as provided in 
th\il Check-,QffArti¢1e 9flbi$ Contract. _ 

Section 4. In the event that a mistake is· made with an employee's fair share fee, the 
County $hall act with reasonable due diligenpe to address the matter (i.e. Within 90 days 
otthe.Union's written notification of the mistake to the employer). 

Section 5, The Employer shali provide the Union with a monthly list of employees who 
are Pli!Ying the fairshE!re fee and the date that the ernployees began paying it. 
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ARTICLE 6: UNION VISITATtON 

~on-emptoyee representatives ofthe Union may enter the premises of ah operation of 
the DHHS between the hours of 8:3Q. lil•Tn· a!ld 5:00 p.m., Mo11day:tbroµgtrFriday, upon 

........... -request.ntthe.DHHSJ:iirecto~otllislher.designee,Jorcthe ·pur~oseconl~1cofascei:t11ining·-·--- --···· 
wbeth:er ornol:thlsQontraetisbeing 'obsewed·andattendlngstep 3nieetin~s:--0tthe 
Grievance Procetlure. Suchvisit(s) -shall be.made by appoinlmentwith the Director or 
his/ffler designfill and shl!l!l not li'lte!:ferei with ~he we>rk ofl!lny employee or fhe operations 
of the Ol:f HS. If.a needt<il'enter the pr:em1ses ofanyqper~iQh Of the DHHS occyrs 
!>etween the hpurs .Of 5:00 p,m. and 8:30 a.m .•. MondaythtoUgh Friday; oron Saturday 
or Syodl',!y, 11aid rep,re11entatlve ofthe Union shall «ontact the tlirectorq,r h'islher 
designee wt permissi?n to enterthe pretnlsei;pf the DHHS:. Wh·eneivera. meeting is 
ap.proptiafely scheduled the Employer shall refrain from .ut:111ece$.~fy lnterrLJptiotls to 
the extentposslble. · 

------~ .. -------------------··· 

------

ARTICLI:! 7':. BULLETIN BOARDS 

The County shall provide the Uniancwfth .bulletln .boatdiLWhete batgainlill!J unit 
employees are assigned as theirf?timaryreporting le-cation. Ali bulletin· bea~d notices of 
the Union :shall .bear the sisn1itU(e of an;offlcial ofthe Uhion. A copy ofali posted 
notice.s Shall be given to the designatedemployeeofthe. Department of Human 
Re~.urces pdorto. posting. N-o p-ostlngsstrall contain derogatory or .abusive statements 
or deplctionS''Of the. County orns employE;leS. fiailure to fOllowthe condition set forth 
above will be grcoum:fs for the County to. remove .arty posting without recourse.from the 
Un.ion. 

ARTICLE 8: UNIQN REPRESENTATION 

.Section 1 . .. Employees. selec!ed by the Union toA~ctas Unionrepresenta!ives .fotthe 
purpose;ofprocessing :QrievanQes under the Gdevan.ce Prooeciure'Shall be known as · 
"steward.s". Each steward shall have an alternate Who shalJ act as steward wnen the 
.regular stewar.d is ,absent from work, .or is unavailable due to job duties. 

Secfloi12. The 0.olln~y swll.reicq,gnlze one steward and onE! alternate. steward. The 
Uniorl shall notify the County tegarding the ac;tual assigm:r:ients pf the stewards !>y 
location and/or classifieation. 

Section.3.. Stewards shQll .be pecmJfted to Jnve.stigate, proce-ss grievanees, represent 
employees in pre•discjplinE! conferences, investigafory interviews and handle other 
related union business duticignormalWotkhoµrswithout loss of pay. 

Section 4. Stewards are expected to perform their job duties and to meetthe. 
performance E!xpectations of their jobs. · 
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Section 5. The Union shall furnish the County a written list of names of stewards and 
alternate stewa,rds, including locations to which each is assigned. Further, the Union 
shall promptly notify the County in writing of any changes therein . 

. . mse.ct!on. §, Stewar.ds_and~Union_Officers shalLadhere tothefollowihg procedurein-- . 
processing grievanc;e$ and ·carrying .out .all other functions of their offices: 

A. An employee having agrievance as defined herein shall notify his/her steward 
who wlll notify the employee's immediate sup.ervisor to arrange for the release of 
the employee to meet 1Nith the Steward. This shall be done in accordance. With 
the pMvlsions in Sectiqn $of this.Article •. 

B. Before.ll:laldng his/herjob, the ste.wardshall re.cord on a special Steward Activity 
Sheet, the ·time he/she .starts his/her union work; (Upon request, a .copy of this 
record will be furnished to the Uniqn.J The steward must recelvethe ;consent of 

. H::.=:::.=:::=--:.:lli.$7hefimmeciiate~supervisorpniirlo leavingms7fier work station fo;ooricit.ict such 
µn!on business, such .super\/isor consent will not be unreasonably withheld. 

c. When it is necessary fbra steward to enter a department (or se.ction of a 
department) supervised by a supe,rvisof other than hi11/her own, he/she .shall 
reportfirstto the supervisorin charge and atMse hitnlherof the pufpose of 
hh,:;/her being there. When it is necessary for a steward toci;peak With a 
bargaining Unit employee. regarding Union business dµring times thaHhe 
employee is expected to be working, he/she shall report to the emp10yee's 
.immedi.ate superior to obtain consent, which consent will not be unreasonably 
withheld. 

D. Upon returning to his/her job, the stewarq .shall first report to his/her own 
supervisor before. resuming wo.rk ifthe supervisor is available (or ifhe/she is 
unavailable, as .$.oon as possible after resuming work). 

Section 7. A steward having an iodivlcl!JaJ grie'lance Jn .connaction with hlsther own 
work may ask a Union officer !o assist him/her is adjusting the grievance with his/her 
supervisor. 

Se.cti.on 8. If available, office space shall be provided to the Union. The location ofsaid 
space, shall be atthe sole discretion of the County. This spac.e shiilllbi;i lockable. The 
Stl:lward shall hold the keys and shall be responsible for the office. The office shall be 
furnished with one (1) desk; four (4) chairs, one (1) file cabinet, and one (1) telephone. 
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ARTICLE .9: PERSONNEL RECORD 

Section 1. It is recognized by the parties thatthe County must prescribe regula,tions for 
.the custody; ul!e and prl')l!ervatipn of tne record!!, papers, books, :documents, and 

_prap.erty-pertalningcto tl'le-Couf'lty •. ,:,Tocthe~xtentclhlilt-any~records, .. p.aper.s orcothe.r---····· -
-dpcu1r1ents-co11eringbargainingunitempleyees-:-a.ra:llllgdirnate!y-opft$ide~f!day~i!;:Jble to 
review by such ;employees; every employee shalt be allowed fo review his other 
pel'Sonnel file a~ any ("E!asonable time upon reque:!iit. If any bat~ainih9 unit employee is 
involved in . a grievance regarding a matte.r in i,yhich materials Jn his personnel fife may 
be relevant,the affeeted employees' Union representative wil.I b-e granted ac.cess to the 
employees;.' peJ!i;Qnnel file afrea$onable fimes. where .such access is aulhOJ'iZed, in 
advance, by the barglliinlng unit employee. 

Section 2 •. A bargainiJ1S unit employee wm be prolljdeq a copy of 1;111y (lisclplina:ry 
maJerlal plli!oed ln his ~!'~Ql'IJJ~I fil.:t~i'tet ti}¢ ~ff5llrtLve daJe :0ftMis Agte~ment _. --·· 

-~~ 

----·---

Section 3 .. If an employee, Upon ex:amining hii> personnel fQlder, hall reasant.o believe 
thaftbere areinacouraci.es it1 thosfl doc1.1~ents to whioh he has access, the employee 
may write a correspondence explaining the alleged tnaccuraoyto the Departmentof 
Human Re$ayrces, If, upon investigation, the Oounty;gustains such allegations: 

(a) The employee's written correspondence ma.Y be attached to the 
material in. question, and filed with it and the County shall note thereon 
its concurreni;;e; or 

(b~ The Director .of the Department ofHuman Resources may remove 
the inaccurate material fromthe personneHo!der if the Director 
determines that lna.ccuriilcies warriilnt sucJ1 removiil; or 

(ii~ The Director ofthe Department of Hurnatt Resources maY remove 
and ctestroy.thematerial if the County's Director•of La:w determines 
· thaHhisls-parmitted-under·.Ohio Public-Re.cords LawandthePublic 
Rec:pr.ds F'cl.lic:;y pfthe Cpunty and thatno liability may result. 

AFtTICLE 10: DISCIPLINE 

Section 1. For .thi;i purf)os.e ofdeterminingJhe severity ofdis:oipline b:eing imp;osed on a 
ourrentoharge, the.County shall not take into account any prior disciplinary action that 
occurred more than two {2} yeats prk>rto the date tha~ me of{ense oc:i-;urted.. Ex~ttn 
emergency .situations., the County shali .is.sue discipline withiA sildy (60} working .days of 
the date PHh~.Pre-Disclplinawconfe~ence. 

Section 2. An employee shl:\11 be giv$n ·a copy ofaQy warning, reprimand, or other 
disciplinary action entered into his/herpersonnel record as maintainedby the 
Department of Human Reso.urces wllhin five (5) Working days of the<action taken. 
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Further, the employee and the Union will receive a copy ofany suspension and/or 
discharge notice within three .(3) working days of the action. taken. 

Section 3. Any employee who has been disciplined by suspension or di~charge will be · 
__ given_awritten statementcdescr~bing-in detail Ute-reason or-reasons-forwh·leh-he-has- --

P:eencsaspended .tJrcdis<;harged.- lfr ()ase·ofsJlsplifnsioti;tlie employee. Shall beatl\iised 
of his/her right to have;a Steward present. Further, ifthe employee so requests, he 
shall pe gr;mted a private interview with his/her Steward before the empl.oyee is 
required to leave the premises • 
. section 4. Any .suspension shall be for a .specificnvmb.er .ofconsecutive days on which 
!he employee shall be regularly.scheduled· to. work. Holidays o~curring 'during a period 
of suspension shan be .counted as work days for the purpose of suspension only. 

Section 5. It is important that the employee oomplaints regarding vnjustor 
discriminatory suspensions and/or discharge be handled prompt]y. Therefore, all such_ 

- -----disciti1ina07aution-rrraytmre.1Zi.ewel'.!Jnroug!l-the :Gnevance Procedure~ begirinifllfat --
Step 3. . 

Section .6. DJscjpline must be applied Jn an objective, ectt1itable am:I reaiional:>le 
manner. and 11hall be progressive and corrective and never punitive, It is expeoted that 
disciplineWill be ittjpoiied in a rei;tsonably timeiy tashfon under thefacis and 
cir-0umstances ofa particular case. However, depending .on the severity ofthe situation, 
the county may skip or repeat one ortnore of the steps in the discipljnacyprocess. No 
employee shall. be reducedin pay orposition, suspended, discharged, or removed 
except for just cause. 

Section 7 No employee shall be suspended or terminated With.o.ut first be given the 
opportunity to participate in a Pre-Diiiciplinary Conference (PDC) conducted by a 
designee ofthe Department of Human Resources. Atsaid conference, the employee 
may show cause why the disciplin.ary action shot1ld .not be impos:ed. The employee and 
Union s.hall receive notification in waling at leastthree (3.} working days prior to the 
conference,_ SL(ch notiPeishall include a copy of the tequest'forlnveajig11tion submitted 
by the Supervisor and documents submitted with the Request for Investigation; date of 
the conference, time al)d looation of the conference, nature ofthe offense and the right 
to Union representation. If a Union representative .(i.e •• a Union staff representative, an 
officer, a steward or alternate steward) cannot be avajlable to i1ttend at the. timethe 
PDC is originally scheduled by the County, the Union shall immediately notify the 
Department of Human Resources and shall ooncurrently.notify·!he Department of 
Human Resources witl} a minimum of three .($) different alternative dates and times to 
reschedule the PDC within the five (5) calendar day period following the or\ginal date. 
The County .shall re-schedule the PDC to take place when a union representative i$ 
available within the five (5) calendar day period. It shall remain the Union's 
responsibility to ensure that a Union representative is. available and present atthe PDC. 
A PDC that .is re-scheduled shall not be re-scheduled again and the PDC shall go 
forward unless the County determines ifnecessacy to again re-schedule. 
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Section 8. Any discjpJihary action entered into an employee's Personnel rec0rct as 
. maintained by the Departmentof Human Resources shall be subject to. the Grievance 

Procedure. 

Section 1. The term ''grievance" shall mean E!f'l al.legaticm by a bargE!ining unit 
employee or tne Union thatthere had been a breach, misinterpretation or improper 
application ofthis Contract. ltis ne>tintended 1hatthe G.devance Procedure.be used to 
effect onan.ges in the Atticles ofthis Contract nor the>se matters not covered by this 
Contract 

An employee wish1f1g to ·su!:nnlt a formal griev.anoe shall reduce the grievance towrffing 
-~a~n~dsubm!µf'tP-tiis/)ler.supecyiSQr,... u . --·-----

A) Prob:atianary employees shalf not have access to, or rights under, tht:i grievance 
and arbitrationprocedure. An employee and/orthe Union shall be entitled to 
WithdfaW a g[ieVah.ce at.any steP of the gtieVaJlce pro.cedure. 

B) The word"daY' as used In this article. means work day and days shall be counted 
by excl1i1dln9 fhe first and including the tasl day: Work days shall no.t include 
Saturday$, svndE!Ys Qr ho(id;;iys (as c:Jesign!;'!ted by this Agreement).. 

C) Grievances shall be ptesented onfb.rms provided bytheUnion. The form shall 
contain: 

a. Theaggrie.ved employe.e's name and sjgnaturti;. 
b. The aggrieved employee's classificatidn, division·· and . unit asSlgnment; 
c.· The deti:i ofe.vent(s) leading toJhe ,i~rievanc:e; 
d. A description of the incident giving rise to the grievance and the article(s) 

. . . ·- . of the conttact<'!llegeq to halt'e be~11NioJ;;ite<:1 ,, 
e. Date that the grievance was.filed at each step; and, 
f. Desired remedy to resolve the grievance. 

DJ Grievances cqhcerning suspension or disi::harge sbaffautomatically commence 
at Step 3 Of the grievance procedure. 

Section 2. When a.,grievance arll!es, the following prooedure .shall be observed: 

Step 1. Immediate .sµpefv1$of 

An emplqyeewho has a .grievance shall provide a cqpy of the written grievance to 
his/her immediate supervisor within ten warkdays 'after the event!! upon which the 
grievance is based. The supervisor.sh!ilO schedul.e .a meeting with the grievant 
accompanied by a steward Within five workdays of his/her re.ceipt of the written 
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grievance, The s.1.1pervisor shall give a written answer to the employee and steward 
within five work days ofthe meeting .and shaU verify the date, time, and result of such 
meeting. 

- Step2.-Admlnistrator/Designee--- ----- .. - -- -

If the grievance is not satisfactorily settled at Step 1, it must .be received in writing by the 
Administrator ordesignee ofthe.appropi'iate unitfrom the Union within seven (7) 
wor~ingdays afterlhereceipt of the Step 1 answer. 
Within teh (10)wo(kjng <laYs thereafter, theA<;lministrator alldlor his/her qesignee(s) 
shall meet with the designee(s) oUhe Union _in an attempt to resolve the grievance .. No 
more than two Union representatives may attend discussion. of ea oh grievance unless 
agreed to by fhe Employer; The County shall n<:>t unreasonablywithhold agreement to 
additional Union fepresEjhtatives. The Gr'levantmay al.so atlendifm.u'tllaHy Q.greed to by 
the plnties. Within ten (1 O) working days.after the. Step 2 meeting, the AdltlJnlstrator 

. ··- __:_:_-:-andlor:::niSlnet:aes1gnee sltalrgive'iWfitten answerto!fie1Jrifi5fi.·. C'lesjgrteifs oftlie­
aPPr!'Priate administratqr 11hall possess tbe same authority to handle grievances. 

A policy grievance may initiially be filed by the Union in Writing at Step 2 n()later than 15 
work days after the events upon which the grievance is based. A meeting .shall be 
conducted al'!cf. a written .step 2 an11wer given following the same timellnes listed in 
Paragraph A above. Apolicy grievance is defined as c0ne-thafaffects a grollp. or 
classification of employees similarly arising from thec!iiame event or setof facts. The 
Union will caption each policy grievance as ''policy grievance" and shall state the 
specific division{S) of the County where the grievance arose. 

Step 3. Department of Human Resources 

If the grievance is l}Ot satisfactorily settled at Step 2, it must be received by the Deputy 
Director .of Human Resot1rces for EIT)Ployment alld Loil:ior Relatii:ms or his/her designee 
from the. Unionwiihin seven (7) werking days after receipt oHhe SteP 2 answer. The 
designee.of the .Dep.artmentofHomanReso.oroesshaILoonsidet the,grievance at the 
Step 3 Grievance meeting to be held no later than 30 working day!! from receipt of the 
grievance. l'vWltiplr= grievam::es may be heard at a step 3 rne.eting wlth rnllfual 
agreemertLof the parties. A Union representative may join the meeting. Within twenty 
(20) working days after the. Step 3 meeting, the County's Step 3 designee shall give a 
written answerto the Union. 

·Step 4. At~itration 

Arbitration. If the grievance is not satisfactorily settled at Step 3, the Union may, within 
thirty (.30) calendar days after the receipt ofthe Step 3 answer, submit the issue to 
arbitratipn, The Union shall notify the Department of Law in writing of its intent 1o 
arbitrate. In lieu ofselecting from an FMCS panel, the Union and the County's Director 
of Law or his/her desighee mayjointly agree to appoint an Arbitrator. In the event the 
parties do notagree on an Arbitrator, the Union must notify the FMCS and the 
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Department ofLaw In writing within 45 calendar days from tbe di;ite bf the Union's 
origil')al vvritten submission to arbitration thatthe Union Is requesting. FMCSto supply a 
list of seven{'i) im.Partial persons qt1.<1llfted to ii!ct as.an Arll(lrator. The requested panel 
shall be ffrn'ited to the FMos sub-teBion fot Northern Ohio who ate members olthe 

. .. ---National.Academy of-Arbittafor.srif-a panel 'iScrequestl'ld,~the li>~tlies,shall use t~e----~---···-
. -clltri~iIT!P'n~noa to~elePtilnAJ:f)l!fator: Prioffo striking, eiff\eiparty s:nairfiave1ne-rigfit 

to reject the initial panel fn Its emiretY and regue.iit that a seeon'.d panel be olltained from 
FMOS. Ul)on selection of the arbitrator, the P<irtie.s. shall promPt!Y nptify tt:ie atbltrli!tor 
and sohedule a date for hearing. The tees and el(penses of arbifratioij shf1[1 be borne 
eqlJaJ!y Q,y the parties, If th.ere. is no mutual.agreernenton an atbltrstor .and no written 
request for a FMCS l"anelwJtbinttie. 45 calendarday timeframeJollowing. the. U_nion's 
origln't:il written subn:ilsslon, the grievance shlillf.~e ,qeemedJuJJy and finally resolved on 
tbe bisi$ ofthelast written response oHhe Employer. · 

__ e_·· xpedltea.Atbitra.tiob . . :rnepamieSE!.!11~ grievance$tl:Yafinvolve'8 removal. 
-,suspension Of ftve:-(5J1:lay1n5tmore,. 01')!1.?olfcy lg.nev1;1nc!!! lhii!.t arises from more .than 
one dJvision I*! defined at Sention 2 ofthis.Article, may be arbitrated on an expedited 
basis by agreement:tif'the parties, 

Seg}lon 3. If agn'evanGe ls appsaled to arbitration and the emplpyee has filed &! 
compI~irrt with the Ohfo 6:hiil Rights C()mi:tiission (OCRC) and/orthe E;qual EctlPloyment 
Opptiftunity Commission (EEOC) and .said complaint.includes the issue being appealed 
t(rarbitrlltion, it is agreed thattheArbitrat9rsball m>t have }utlsdlctlon over fbe 
grievance, lh the event there is a dispute as to wbettrerthe issue.app.eale.d to 
arbitration is<!lso an issue to.thE! employee's complaint to the ocRc atid/ot EEOC, ttte 
Union 81JQ tht;i pepatfment of Law !!hall meet in an attE!mpt to. resolve the dtsp,ute. If the 
parties ate unable to resa1ve ~hedispUle it is agreed that tbe Arbitrator shall have. the 
jurisdictl!ln ta determiile whether the issue appealed to i:irbitralj!l>!Ji~ ali.o the issue in 
the emplo.yee:G'complalntto the OCRC or EEOC. If.a questian of arbltr~l:>i!itY'of the 
grievan<;E! aPPeEiled.to Step 4 arises, itis agreed that.an Arbitratot.bflier than the one 
assigned to hear the original grievance shall. be selected by the parties, 

SecUon4, .All decisions of the Arbitrators and all pre.,arb:itration grievance settlements 
tea(ll)eifl:>y the Union and the County shall be final., cottcluslve, and bindfng on the 
County, the Union, and the emplaye.e(s}. However; a grievance may be withdrawn by 
the Union_ at any time anti Withdra~l 9f any grievance shall not be. prejvdiclatto the 
po.si!ions taken by the parties as.they relate to that.grievance or anyofher grievance, 
unless otheiwise agreed to inwrmng. 

Section 5. The titne limits settarth in the grievance procedure may only be extended 
by written tnutoal agreement afthe ap.proRriate County representative for each idep .of 
the grievance p.rotiedure and the Union. Working days as used nerein shat.I not include 
Saturdays, Sundays, or holidays. 
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Section 6. Employee evaluations.job Eivaluations, job descriptions and/or job 
classifications, promotional probationary failure rE!sulting from promotions by the 
upgrading by seni<>rlty, promotional procedl$rE!, !:Ind probationary failure undEirtlle Layoff 
Article of this Agreement, shall not be. subject to the provisions ofihE! grievance 

~-procedure;-sxooptthat"any-ela.ir:ri=!l!!P~~l).ll~l-pJ~ll~ice~orUn11'ln-dls'Grimmat©!fw1i1Plf ···: · 
resoltJrinaprom-Ptionalpfobationary failure may be taken up as a grievance._ProvidE!d, 
however, that the County recognizes the right of tile empl()y1;11;1 to appeal to the 
gr[evsnce procedure any disciplinary action based upon failure to meet the required 
standards of job performance, including the fairness ofthe standard. 

ARTICLE 12: PftOBA'J"IONARY PERIGO 

Sectl.oh 1; New employees shall be ~nliidered lobe cm probation for a period of 160 
calendar days. The; probatlonar}l_~i_c>_c:l~haU begJn ;QJJJhafirst da}'c:0taoti'1e_pay-status.- --

---_ _~__::::-i-ne Ci'l\Ifify-sharr·fiave~sole discrEition to discipline or dischE!fge sci oh probationary --
employees, and such actions during this period cannot be reviewed through the 
Grievance Procedure or otherwise affected by thiscQntract, provided however, the 
County will not s:lischarge a. ptobationary.empleyeebecause of Union membership or 
Union a:cl:ivily; The probationary period shall be tolled f()tthe duration of any absence ef 
five {5) or more cons.ecutive workdays, 

se·ct1on 2. E~ch new employl:!e shallreGeive an evaluatk>nbY his/her immediate. 
supervisor as soon as p0sslble after the completion ofthe first half ofhis/hf!r 
probattonary period. Each new employee shall receive a final ptobation<!ry evaluation 
by his/her immediate supe.rvisor befor-ethe en(! of his/her probationary period. 

Section 3. If ah employee whose employment has terminated for any reason 
whats-oever, is tehired, he shall be cansidered a new employee and .subject ta the 
provisions .of Section 1 of this Attide. 

ARTICLE 13: SENIC>RITY 

Section t. Seniority shaH be defined as an employee's uninterrupted length of 
continuous service within the bargaining unit Although an employee shal.I have no 
seniority during the probationary period, upon completion of the probationary period, 
seniority shall be retroactive to the date of hire. In the event that twa employees have 
the same date of hire, seniority will be determined by alphabetical listing ()ftheirlast 
names with "a'.' being the highest and ''i' !hf! lowestin seniority. If two (2) or more 
employees have las.I names that begin with the saine letter, the last four digits of the 
employee's social securitr number shall break the tie, with 9999 being the highest and 
0000 being the lowest Jn seniority. 
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Se.ctlon 2. Within thirty (30) d<iys after the .signing ofthe contract and every she (6) 
months thereafter the county shall· provide.the Union .with a copy of a current seniority 
list.. The Union shall .be given ah opportunity to meet with toe Co1;inly to review the 
seniority list if necessary to correct any errors. 

·--··--··-... ·- ----··-""""'""" ____ ,, _____ .., _____ ----------·-·-------·--... -·-- ... ·-··"·---·------"""·-- ----·--""'"'""·'-·-·-··--.. --... ---·------- - -----···--·- _, ... __ .., ______ ,, ...... --.. ----

-·-se-ctloti•3;-·.senlorit}tshall··.1:1e·brokenand· ef!'fployrnentse~rateOwlie!i ·!!rn:lmployee: 

A. Quits orresigns; 

B. Is dischar.ged for Just an(I propen;au$e; 

c. Is laid off fora period of more.than ta consecutive. month$; 

D. Is absentWlthe\.lt leave forthree(3J or more workdays J.mlesii! p.roperexcuse for 
---·-· __ _ Jtlfl.c.absence 1s :Sttown"°t1Lilo..cnoticawas ghien; .a .satisfaotoqq;ixcuse.f.or:the 

-failuretogive notice; .-··· --- --

E. . Fails to veportto work when recalled from layoff within fourteen (14) calendar 
daysfrom tt:re.date onwhlch the County send11 the ern!>loyee notice bY registered 
rnail (to the employee's lastknown address:as shown on the records ofthe 
Dep<irtment of Human Resources) unless satisfactory excuse ls shown; 

F. The employeefalls to make application within thirty ~Q) .catendardays for 
immediatereinstaternerittollowing the. cessation of PERS.disability retirement 
benefits. 

ARTICLE 14.: BOORS OF wo.RKAND OVERTIME 

S.ecfion 1. Employees .shall be;scheduled, as needed, to meet the operational needs of 
the County. The·Countyresetves:the right, as 6peratibnal.tieeds ah(j condltiolji> reQ1:1ire, 

-·to. establish and ahange the hours of work;cstartin:g ahdforenl(lihg tirnesofany $hift; 
andfor schedules of hours. In the evenrit is necessafy to red(.ltl1;i tfle regular wo~k week 
below forty (40) hours, the County will, before implementing such decision, fjrst meet 
with the Union to.obtain its inPtlt. 

Section 2. The County shall be .the sole jod,ge of the need for overtime W9rk, Bar.gaining 
unit employees shall be compensated attime and one-half (1 :§} their regularhourly 
rates tor aUhounrworked in excess offorty (4ll) in one week. The Cot!nty,. atlts 
discretion, shall have the rightto offer compeilsatory·time off in lieu of pay for overtime. 
Approval of dotflpensatorytime offshan be artimjjsthatal'e tnlitWaDY .agre.ed to by the 
employee and the employee's supervisor and shall be based on operational needs, To 
be eligible to use comp.ensatory lime, employees must provide atJE;J<ist 72 hours 
advanced notice in writing of their compensatory time off requests. Compensatory time 
off must be taken withln 180 calend<ird<iys of its aGcru<il or It.will be. converte(I into cash 
payment · 
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Section 3. For purposes of computing overtime pay, holidays, vacation leE:Jve and any 
other time in active pciy status, exGept sick leave, shall be counted as hours and days 
worked, 

·- ·· - -sectionot.~i;ml!l!QYE!l'l~ .§'!1~JJ J:>ealLowecra one:-(1Jl:loutpakf runcn pefloi:f~ wh lefi:may be 
·· · delayed or interrupted based on operational needs. In addition, County employees may 

receive two paid rest breaks of fifteen (15) minute$ in duration. AU rest breaks and 
lunch periods are to be schf;lduled by the employee's immediate supervisor .basl!ld on 
the operational needs of the employee's unll: in accordan.ce With the following 
provisions: · 

a) One rest break may be taken in the.first half ofthew0rkday and one may be 
taken in the seconc:l halfofthe work day; 

_ _ _b) ____ . _ R<?st1>1eak.s shalLiioJ.abut thec.etid .. o~cheginning of-the lunsh-peried; ·· 

c) 

d) 

Rest breaks and lunchperiods .cannot be used to make-up tardiness or q4itting 
early. For example, an employee who is i;oheduled to end his or her day at 4 :30 
may not leave fodhe day at3:30 p.m. <lnd take his or her lunch from 3:30 to 4:30 
p.m.;and, 

An employee must return to Work after •Eil lunch period for that period to be 
considered a lunch period. For example, an employee may nottake his or her 
lunch period from t2 p.m. to. 1 p;m. and then take sick leave from 1 p.m. u.ntil the 
end ofthe day. The employee will be required to use his. or.herown leave time to 
cover the period from 12 p.m, to 1 p.m, If, however, the employee only used sick. 
leave from 1 p.m. until 2 p.m. and returaed to work for the remainder ofthe day, 
the 12 p.,m.to 1 p.m. period would be considered a proper lunch period. 

,Section It Overtime shall be offered to employees by classification seriioritY on a 
rotational ha$is .. overllme.maybe offered for a project !i!ndlor on an inr.lividualworl<load 
basis. Oltertime-offered and refused-shaUl:le Cl)Unted as overtime worited~ (Approved· 
absence does not equa.I refusal,) The Employer shall have the abi!i!Yto !i!!islgn 
mandatofy overtime starting with the least senior employee, on a rotatlonal ba$is. 
Overtime accepted and network will be consictered AWOL and subject to disciplin.e 
pursuant to the County's Attendance .Control policy, unless the employee's absence is 
excused by mam1gement Overtime accepted and not worked may subjedt an 
employee to retpoVal from tbe project unless absence is excus.ed by management 

ARTICLE 15: PART·TIME EMPLOYEES 

The County has the right to hire part-time employees. The folloWing are the terms: 

A. A regular part-time employee is defined as an employee who is regularly 
scheduled to work less than thirty (30) hours in a definecf work week. 
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8. Regular part•time employees wlU be selected bythe posting procedure ih 
accordance with Article 44, SeclionA. Selec(iqnsrei;ulting fremthis posting 
procedure will not be subject tq .the grievance procedure. 

- - -- - - -- ----------- -- ---- - - - --- ---- -- -- - -- - -- - -- -- ------ ------ - -

···· c:-CoJin(yWill meefancCdfscusswrtb tfie-Unloi'lprfor tolmple-mentirig any need to 
further expand the use ofpart~time staff. 

D. ltis notthe county's ihtetttion to exercise its right to.hire patHirne emplqyees for 
lf1epurpose of repJaclng fuil-tlme employees with part-time employees. 

Regular part·frme. employees ai;e, entitled to the fallG>Wir)g benefits exclusively: 

A. Pro-r@Jed v.a~atlon ilt accordance with Article 26. 
-

----s~PrG>-rated sfofdime 1'!.ccrualin acco.tdancewith Articles 27 and 2$. 

G. Pro-rated holiday pay In aecotdance witb Arti.cll!! 24, Section 3. 

ARTl!(LE 1.6fUNEXCU$ED ABSENCE NOTIFiC:ATION 

Following the submission of?! timesheet by an empJqyee, the County shall notify any 
employee charged with unexQused absencie time initiated by a S\!Pervisl',lr 1hat the. 
tirnesheet has been antended. This notification .shall b'e provided th.tough the County's 
electronictlrne sy$fem (currently MyHRJ and sh1:1Ube given priorto docking an 
employee's pay. Employee$ may view the amount of (lnexcaseQ absence time, tbe. 
date itwas taken ahd ffJlfl amount of time to be deducted throagf1 the electronic time 
system (currently MyHR). lfa ~LIPervisor st;tbmlts a time.stte·ef on the. employee~$ behalf, 
itis 1he employee's obligation to tevieW. the submission. 

ARTICLE 17: LABOR MANAGEMENT COMMITTEE 

Section 1. lnthe intere.st ofpromoting sound labor-managernentrelations, the County 
and the Uflionagree to hold quarterJy Iabormanagerlient meetings unless both parties 
desire lo cancelthe meeting. Re$oµrce persons and lriformiiitional presentations shall 
be mutually agreed upon. · 

Section .2. Labor"managemerttmeetings shf.lJI be schedllled at least five (5) work days 
in advance at@ time mutuallyagreeableto the parties . 

. section 3. A meeting agenda shall be prepared and distributed to the parties within 48 
hours.prior to the meeting. The Union shall calso i;µpplywith the names of those Union 
repre$entativeswhowlll be in attendance. · · 
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Section 4. Labor-management meetings are not intended to, not shall they result in, an 
alteraticm or modification of the labor agreement. However, any recommendations or 
agreements consistent with the labor agreement reached by the Parties shall b:e 
reduced to writing, dated, anctsigned by both parties. 

ARTICLE 18: REST PERIOD 

There shall be one (1) fifteen (15) minute rest period tor each four (4) hours Worked. 
The time represents a-ctui;il time aWElyJrom the employee's regular duties .. The test 
period will be scheduled during the mid(jle two (2) hours of each half shift to the extent 
practicable, but it may not be scheduled Immediately before or aftet the meat peri<>d or 
atthe startor.end of.a shift. When employees work beyondtheirregular quitting time 
the County shall provide eaeh employee with !!dditional root periods as providedabove. 

ARTICLE 19: REPORT•lfll p.AY 

An employee who reports to .work on a regularly schequled workday without previous 
notice not to report shall. receive a minimum offour (4) hours work orfo.ur (4) hours pay 
in lieu thereof.at the aPPlicable hourly rate. 

ARTICLE 20: CALL·IN. PAY 

An employee Who is call.ad into work at a time he is not regularly s.chedule.d to report for 
work shall receive a minimum of four (4) hours work or four (4) hours pciy in lieu thereof 
at the applicable overtime premium. 

ARTICLE 21 : SHIFT PREMIUM 

If four or more of an employee's regularly .scheduled work hours fall between the hours 
of 7:00 p.m. and 7:00 a.m., the employee will be paid a shift premium of fifty cents 
($0.50.). 

ARTICLE 22: INCLEMENT WEATHER 

Whenever the county Executive declares a closing of County offices due to inclement 
weather, the following rules shall apply: 

Section 1. WHOLE DAY CLOSING: If the County .offices are closed for an entire day, 
all employees who were scheduled to work on that day shall be paid their regular 
straighttimerate for any regular hours they were scheduled to work. Employees not 
scheduled to work on an inclement weather day due to vacation, sick leave, 
compensatory time, etc., shall be charged forthe leave as though no inclement weather 
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d!!Y wa$ peclared. For thf! purpos.e ofthis section, Article 19 (Report JncPay} shall not 
be applicable. 

Section 2 •. PARTIAL <EARLY) bAY CLOSING: lfthe County offices are closed after 
·· ········thes~rtofa·~g1:1larwork.'ii1;;1y;dire«tors:or·.their-dE)signee:-shftll·haVedi$.cretion·to-· -~• 
.... - . desTgnate-essentfal sfaff~wtio-sfiallbereqiilreiffo remiiln-aFwCirkas1boµghno-- . 

inclementweather di:!y was declared. Alf employees notdesignated as "essep~ial staff" 
wh.oreporte.d for work.and .. a.re present when the office closing is annouRced, shall be 
P!!id th!'iir ff!gularstraiQht Jimerate fQrfbe.remaincier oHbeir norm.al workday as tho!Jgh 
they Were atwork. Eissei'i(ifil .s}aff sbaH remain at work. HPweVefFSYCh employee shall 
receiVe ''early closing time" leave on an hour .fOr hour basis. The early¢1osilig leave time 
musthfil,exbausted within nin!i!tV(90) calendar daysJrom fhe date of ac.curntilatlon. 

Section. s .• SEVERE WEATHER :ABSENCE: lJ\/hem !!n'enJPloYee is tardy or vnable tc;> 
. -------r.eportfo..work-<:tue:"to severe-weathel'ci'lnditicms .. ondays4hat\arenot-Eleelar.adine!emf!flt 

-- -1:1y-tf'l:eCountyExecutlve-;-the emJ)l.oyee tflllsfcontacthiS'/her.supetltisor.110 Jate.rthan . -­
onehour after his/her starting ·time. The supervisor may authorize the use of 
accUrtit;!J.ated Vacation, ®mP time. "early i;J9sin{I time" leeive or leavewitllou~ PaY· S.ald 
authol'Jzation shall not be unreasonabjy denied .. An employee Who fails to contact 

. hi&/her supervisor by one hourafterhls/herstart time Will be considered 11bsentwithout 
l~aire fort.betime a.bs,enlfrom work .uni.ass ci~cumi;ctanqes beyond the J.lmP19yel:l's. 
control preventsuch timely contact 

ARTICLE 23: HOLIDAYS 

Section 1. All tegularfull-time employees shall be entitled to the followin!l holidays: 
NewY~r·s Pay, Martin Luther King., Jr. Day, Pres.ldent's Day, Memorial Day, 
lndepenclence>Oay, LaborDay, Ooll.lmbus Day, Veteran's· Day, Th11nl<sgiving Pay, Day 
aftet ThanK$giving. and Christmas DaY' · · 

SeeUon 2. Shoul1Jany·oflhere:eogn·lzea holidays :fall on a Sunday, the following 
Menday shall be obgerved as the htiliday. Should l:lny ofthe recognized holidays fall on 
a Saturday, the PfEICe.dil'.19 .frldl'!y snaU be observed ·<I~ the haliday. . 

.section 3, to be .entitled Io holiday pay, ah employee must be on the active payroll 
tLe., actually receives pay) during the week inwhich the hoficlay falls. Further, to be 
entitled to hqliciay pay, em:Pl<:Weei; mu:stactually work the sohedt;ded workdays before 
and a~er the holiday, For~l1e purposes of thi!i paragraph, prior ;Jpproved vacation, 
verified funeral .leave, ~tifie(j. aceidentor iriil.lry wl}iqlJ req1.1ires pt?11Pitali~tion a!I in­
patientor.out•patient, arid any other written prior approved paid leaves efabsenoe will 
be considered as hours w<:>rked. 
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Section 4. An employee who does not work on a reco.gnized holiday shall receive eight 
(8) hOUrs straighttime pay at his/her regularhourlyrate. If an employee's work 
schedule is other' than Monday through Friday, Ire shall. receive eight (8) hours straight 
time pay athis/her regularrate for.the holiday Observed on his/her day off or at the 
c2J'.l!Lcm QLtb!ll cemplay.ee, .elght {8)-hours straightcompensatory tim~ a{·tti~I§S_lll!!tT:!:ile~ · -
The'fli!(lht(S}-hour compensatory time also mfiYbe usedasafiallernate day off in the 
wee~ that the actualholiday o.ccurs. 

Section5.All employees who work on a recognized holiday .shall receive eight (8) 
hours holiday pay in addition to time and one"half (1 c1/2) their regUlar rate of pay for all 
hours worked Oh the holiday. 

Section 6. AU regulatfullctime employees .shall b.e entitled. to one (1) personal day in 
each caiendar year. The personal .day may beJised corttingent upon !he operational 
needs of the. Employer, A written reque~Horuse of a personal tf~y mustb~~1,1pmitte_d ..... 

----atlel'!st4we11tycfour-(24j-hoilrs::itr.Bmzance .. =1.l'ftlie•.evE!nl.·numerous .requests aremad.e­
___ for a certainday, seniority sha!Lgovern. Aper$onal day must be used in a full eight (8) 

hour Increment .• Prot>liltionary employees (new hires) ate ineli!)ible to l!se a personal 
day. A personal day cannot be accrued from one calendar year to another. 

ARTICLE 24: VACATIONS 

Section 1. Each pay period, all regular fulfctime. employees shall earn pro-rated 
vacation leave at their regular hourly pay rate based upon ·their length of County service 
as follows: 

1year but less than 5 years 80 working hours per )'E!ar (3.1 hours 
per 80 hours in active pay status) 

5 years but less than 15 years 120 working hours peryear (4.6 hours 
per 80hoursinactive Pl'!Ystatus) 

15 years but less than 25 years 160 working hours p.er year (6.2 hours 
per 80 hours in active pay status) 

25 years or more 200 working hours per year (7.7 hours 
per 80 hours in active pay status) 

Section 2. An employee becomes elfgible tor vacation leave on the first anniverSary of 
his/her employment with the County. Vacation leave may be taken by the employee 
within twelve .(12) months after it is earned. 
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Section 3. The Coµnty shall permit an employee to accumulate and carry over hi$/her 
vacation leave to the following year, but in no case shall vac;;ition leave be carried over 
r110rethan three(3)yeats. The maximum accumulation amounts shall.be as follows: 
1 year but less than 5 years 240 wi>rking 'hours 

·· 5yearirtturte11sthan 15ye:ars---350-workin9··1:1o:ors 

15 years but less than 25 yeara 480 wotking hours 

25 ye;;irs or more 

Once employees surpas~rthe ma)(itno:m aUowab\e \/acation a.i;hoq~tfortheir particular· 
earning rate, they have ;a period of one year from the date In Which the maximum 
balance was surpass.ed fo use or forfeit the. frme. in excess of the allowable amount. 

----EaclJ:4imw~employ.E!e,surpass•lhe.maximumallowablecamountanewdateis. __ . _ --- ... 
---estal:>liSbei:lfor tbe yse orexpiratiqn Qf~thesehOµ[S. 

Section 4. An employee's unused_ vacatli::ln leave accumulated While they were 
employed .by a governmentli!l s1:1bdivision other than the .county cannot be transferred to 
the DHHS; . Employees transter:rin!Jto the DHHS from a non-County governmental 
subdivision mustworktwelVe {1~;) months befo.re l:>eiri9 e'igibl!il f1>r vac!ltion, This does 
not affect anemployeelsservicecredit. Afterthefirst:twelve.{12)months, the . .. 
transferred employee's rate of accrual shafl be determined based on the empJoyee's 
total service credit{inci1:1ding credit earned at other governmental subdivisions). 

Section 5. If an employee i.s terminated (vOIUntatily or inVllllDntarily). priorto taking 
· his/her vacation, he/she shall be paid the pro-rated portion ofany fully e.arned but 
unused vacali?n leave wnich he has accrued 1:1nder Section 2 oflhisArticle. 1.11 case of 
death of an emplqyee, the unul3ed vacation leave sballbe pald to his/her e$tate or in 
accotQaneewillJ RevisEid COde 2113:04. · 

· ····Secti.on $, Wllh submission of appropriate evidence,· an employee who experiences 
illness, injury or death in the famlly while on vacation leave shall be granted sick leave 
instead, .up()n reqvest. 

Section "l. If a recognized holiday falls within an employee's VaC!lti<m leave, the 
employee shall receive an additional paid vacation day in lieu of the hoiiday. 

Section. 8. Vacation leave_ may only be taken with. prior approval of management, 
Employees m11y ta~e theirvac!lti<iil$ dYfing the cale11c;t.arye$.f. pµ,nng the first qy&rter of 
each calendar year employees will be given an-0pportunity to indicate their vacation 
leave. preference through the County's electronic time ~ystem (currently MyHR), . By 
May first( 1st) of each year, a written vacation schedule (by operational unit) will be 
prepared bythe Coµn!y an!l posted(and indiVidu.al Wiltten confirmation givem to Ell!lCh 
employee) witl'l priority given lo employee$ acc~rdiQg to their bargaining unit seniority. 
Once the vacation schedule. is determined it shall notbe changed withoutthe consent of 
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the involved employee. Decisions to approve vacation requests for any employee who 
fails to make his/her vacation application during the appropriate peri.od will be made 
without regard to seniority based upon when the applitiition was made.except when two 
(2) employees request vacation on fhe same day fO'rthe same fut.are time period, 

-senioritywill.govern ... +heEmployeewilJ;receivearesponse tocthe unsoheduled · -­
vatationrequest·no later t11:anthree{~}workd.aysi:>f Feceipfofthe fequestbYtfteir­
respective team leader or immediate supervisor. Unscheduled vacation shall !Je posted 
once it has been approved. The duration of an employee's vacation shall be limlted 
only by operational needs and the emplo.yee\s time accrued. 

ARTICLE 25:. SICi<LEAVE 

Section 1. Ah employee Shelli earn ahd ac:cumulate. paid sick leave as follows: 

--- -----Paidsiek-leave-wi~cearned-:and'aecumctlateci-:at·ther:ate.·of4~6··hours-for-eacheighty-·· · · 
--- (80) hours of service in active pay status, including paid holidays, vacations, overtime 

and sick leave. 

If and when ae>c:umulated sic:k leave is used, then the employee will accumulate sick 
leave at the r1:1te previously specified. 

Pay for :sick leave shall be at the,employee's regular straighttime hourly fl!te (or portion 
thereof.if a!Jsent for less to an a f4U day). 

Section 2. An employ.ea who is rehired by the County Within the appli.cable period 
under the law (currently 10 years under O.R.C, 124.38) shallbe ~dited with the 
am.ount of unused. a.ccumulated paid sick leave he/she possessed .oh the date of 
his/her termination. An employee'.s unused sick leave accumulated while they were 
employed by any government;;if sl,Jb•division oftoe State of Ohio other than the County 
within the appllc:able period under the law (currently 1 O years under O.R,C. 124:38) 
sh1:1U Ile credited tp th<:i employe\01 upon the .presentation of acceptable docurnentati()n 
from the other Public employer. · 

Section 3. The County Will furnish each employee with a written statement through the 
County's electronic time system (currently MYHR) showing the amount of his/her 
ac.c:umulated paid sick leave .. each pay period. 

Section 4. An employee $hall Ile granted sick leave with pay for illness or injury of the 
employee or a member of his/her immediate family, for medical, dental, or optical 
examination, or treatmentof an employe.e or a memberof his/her immedii;ite family; or 
when through exposure to a contagious disease, as verified by a doctor's statement 
which shall !Je:su!Jmitted upon the employee's return towork, the presence of the 
employee at his/her job would jeopardize the health of others. A pregnant employee 
shall also be granted sick leave for pregnancy provi(i.ed the employee has accumulated 
e1:1rned paid sick leave. For purposes of this paragraph, an employee's immediate 

19 



farnily; is defined as his/her.spouse, moth.er, ,f;:ither, .children, mother-in-law, father~in­
law, brother or sister, brother-in"Jaw, sister-in4aw, son-in-law, dauQhter-in-faw, 
grandparents, gran:dchlldren, a legaLgl/ardlah Of otl)er persOilWho stli!nd$ in pJi'!Ce of a 
p<1rent (lo.co parentls), oratiy other relative residing with the employee . 

. " .. -----·-··---·---·-·----·--·-·-··- __ ........ , ______ ,, __ ,___ -- ------ - - -- - - -- - - - - -- - - - - - - - - - -- -

.. ~ecllcinS:··ro--Oe-eligffile·fOr slck-laave-with pay;.anerripfoyee-must report ffie .reason · 
forhis/het absenceto his/her supervisor or,. if unavajlable, c<l c;!esignated rnanager:nent 
representative, no later than one·hal.f {112) .hour before hi.s/her .scheduled starting tirne 
except {or unus1.1.al ¢in>uoost11nces b.eyond hi.s/her .control .. 

Sectlon 6, An employee Who is absehton J38id sick leavetshaU sign a staterneht!ln a 
form provided by the County or make an entrylnto the electroniciltnekeejiling system 
(currently My!-IR) tojustifythe us~ "Of siiik leave. If medical attentio.n ls required, a 
certificate from the employee'$ licenseq Pf!Ysician !'JS fo his/herfitn.e,ss to perform his/her 

-----roequired-dulies.shall-bec.a prerequisite to hi~/her ret1;1mto·werk~ ~lso,Hthli> oertificatec: -· ·-· · 
---$fiall:indicate Jnartl'le emp.loyee was under a physician's care and was advised by the 

physiclan to remain home ~omwork .. 

Section 7 • .Any .employee Who has been on sfok leave With pay for five (5) er more 
<1onsel'lutive workdays may be required, at the disotetion offhe County, 'to prollkle a 
PhYl!.icialJ's statemerit bef<ire f1elns permitted t9.wtum to work. frt the caae of im 
empioyee's injury orfllness, th,e certifieate sba[l lnclicxate tb1'1t ~he empf0yee w~rs under a 
phys.lCJan's care, was advised by the Ph.ysfciian to .. remain home froh) work,. <1nd mat the 
employee is f1tto return and to. perform his/her duties. In the case of injury or illness of 
an irnmec!iE!~e fl!l!\lily member, the .gfrtlfipate shall ihdic!!ite that fhe family memb"er was 
under a physician's care antfthatthe employee'.$ presence was reascmably neeessary 
for the. health and welfare ofthe family member .. Ah employee may aJso be requifecl to 
pr0vide s.uc:h ·l'! pfwsician's s.tatemenUfthe C.qunty d.etetmines !bat the employee has 
engaged ill a pattern Qf abµse of 'Slllk l!i!<!YEi and rro#fies the employee ofan 'Ob'ligation to 
proYide a physician's stt1tement fer any future siok leave :<1bs<llnces, Such obligation 
Shall continue fur six (S}months or ontll'the County detetmihes that JhEi employf;leis no 
longerengaging 1n-a pattern of abuse, whk:heveris longer. ·· - · · 

Section 8. An employee wh.o is hµrt c;m fheJfilb shalt. have the option of using his/her 
sick leave, Workers' .oompensation benefits, or his/hervacation, whichever he prefers. 

ARTICLE 26: EXTENDED UNPAID SICK/MEDICAL LEAVE 

Section 1. Ah employee Shall pe g~i;\ted me<!ic:al leave of absence without pay for ·<i 
period of not less than five consecutive workdays but notto exceed six (6) tnopths 
because fi>f personal mness or injury that disables the employee from performing the 
essential functions of his/herJob Oncludlng medical conditions related to pregnancy or 
childbjrtl1) or an jf!nes$finiu.ry .oft1n f!rnployee''S Phild (including a child for whom \he 
employee is the legal guardial'l}, spouse; or parent,. but not including the employee's 
parents in-law, supported by medical evidence satisfactory to the Employer if the 
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employee hai> reported such illness or injury to the Department of Human Resources by 
not later thah the second day of absence or as such circumstances would allow. 

s.ectlon 2. To be.eligibleforleave pursuanttofhis section, the employee m1Jst(1) 
·- demonstrate-that-theprobable~ength-.Qf-absen.oe-wiflcnetexceed-six-months,ahd(2)·the · 
· emplQY'ee muscpr.esentthe Depaflmenn;1fHumanResources:an11eftime"thanne ·­

request. is rnadewith sufficient medical documentation acceptable to the Employer 
demonstn;ifing fhat'the employee ls unable to perform the .essential functions of hi.s/her 
positron a~d containing the probable period for which the employee willbe unable to 
perform tile essen!\al functions .of his/her position. If the. need for leaVEI ill fodhe 
employee's covered family member underthis Article, the documentation must also 
demonstrate that thEI. employee is needed to:care for the covered family member. 

Section 3 . . If the iUness/injµry, or disabllity, ofthEI emplbyee or his/her cOVE!red tam Hy 
member under this Article cohtinues beyond six (6) months, tbeernpfoyee shli!H be 

-- - ···· p1acea=on=~aisaBifitfterminatron;fie7sfiewou1dcontinueifoac<5uii1iiil!iteseriJoritYancr 
have tf'ierighHo be reim~tated for up to.six (6) monthl!. If an employee.attempts to 
retumto work but fails to perform the essential job i::lutiel! forsix (6) epnseou!iVe months 
from the date of return to employment. the e:rilployee'.s .affec::tive (:f.i;1te of sep;aration does 
not change. 

Section 4. Any employee who has be.en on extended unpaid sickimedical leave 
without pay under this article may be required attl)e (jji>oretion oft.he Employer to 
submJt to and.l!ati$factorily pass a physical examination before being permitted lo return 
to work. .In the event of a qifferefJce of opinion as to the employee's phy$ical status 
between the employee's physician afl!ll the E;mployer'$ physician, the employe.e $hall be 
referred to a mutually agreed upon physician whose opinioh shaUbe bindipg on the 
parties. Said physician shall be paid for eq.uallyby the Employer and the Union. 

ARTICLE .. 27: LEAVE PROVIDED PUffSUANT TO THE FAMILYAND MEDICAL 
LEAVE ACT fi'FMLA'') 

The. Employer shall have. the right to administer FMLA leave to the full extent permitted 
by federal law, including, but not limited to, lts coordination with anyother leaves.and 
other benefits. 

ARTICLE 28: FUNERAL LEAVE 

Section 1. An employee shall be granted five {5) days l!')aVe of li!bsence with pay k> be 
charged against his/her accumulated paid sick leave or vacation in the event of the 
death of a meml;>er ofhis/he(immediate family. lfadditional time is needed, the 
Director may grant additional time off without pay. 
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Section 2.Forthe purposes oHuneral leave, an employee'.s immediate family .shall 
inch)de his/her·sPouse, mother, father; children. brother, sister. slster"in~law, brother-in­
JaW, lfiother-in-laW; father4in-law. son;Jfi•law, daQ9,hter-irHaw. grandpiirents, 
grandchildren, alegal .guardian or other person who stands in place ofa patent (loco 

.. -- --::~ar~f1ti!lr:<:~anyot~_e..i-.cr:1~ti~e-~~.!_dh1_g~~il~::t~~".fl1El0y~~-:-: :~::::·::::_-=::-:-:-_:: :::::::::=.::::::·•.-

Section 3. In the event of the death of a relative other than a member of his/her 
immediate family; an empfoy.ee shall be ~ranted a leave of absence tor one (1) day to 
!lttend lhisftineral if within the ;State Qf Ohio ortwo (2) days when the funeral ls eutside 
the State of Oliio. The efltpjciyee shall hflve the optiori of µsing vacation ortaking the 
leave -as an authorized unpaid leave ofabsence. 

ARTICLE 29: JURY AND WITNESS DUTY 

---An"empleyee:-callediorJurrdutrors-oopoe11aedas a witness shalfbe granteoaleave of 
abi;ence for the PeJlQd oHvry Slilt'ViPe or witnfo!SS S!>!"\llce .• and wJU be compensated for 
thedifferencebetween his/her re1;iu!ar pay and jurydtitypay or witness pay for work 
absences necessarily caused by thejotyduty orwitn~$$ ctUty .. To be eljgibllil fpr Jury 
duty poiy er witness p.ay, an employee.shall turn .in tothe ouunty a jury pay voucher or a 
wiVJei;is PaY voucher showing ,(fl.e period ofJury servielil and the amount efjvrypay or 
Witness pay received. . . 

ARTICLE 30: l\l'llLITARY LEAVE 

Seption 1. All employliles shall be granted a leave of.absence fermilitarydllty in 
accerdancewith Federa.1 and State law• 

ARTICLE 31: PARENTAL LEAVE 

Sectfpn 1 •. The County may grant parental leave upen the birth ofa child as.well as 
leav~ for a~:lopfjve parents noHo ex:ceed a total of three (3) meriths•in a twelve (12) 
month period nf paid and unpai<:LleavecolT\binei:t· The three (3) months may blil a · 
cornbinatlon of paid ot unpaid leave consisting ofsiok leave and/or vacation aod/or 
unpaid leave. 

Secti.oh 2 •. i\n emplqyee Whos~rwlfe er domestic partnergives birth shalLb!'! griinteda 
five {o)day leave of absence Wt)ich shall be charged againstthe employee's 
aocumul.ated paid sick leave ()' vacatien leave or as an unpaid leave, at the ernpleyee's 
eptien. The Ceuntymay require verification of said birth'. Forthe purpose of this 
Sectien, DomE!stic Partnefh;defined as twe (2) non-related adults who have .cheseri te 
reside in the same household. 
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ARTICLE 32: UNION LEAVE 

Upon the written request ofthe Union l3t1.siness Manager, a leave of absence without 
pay not to exceed thirty (30} calendar days may be granted to no more than one. (1) 

.. employee-agency,wide·to perrorm.anyfofietian en-behalfaHhe Union provided that··· 
seventy4Wo(72) noursadvancenoticeisreceived: ·-·· - · -

ARTJCLE 33: EDUCATIONAL LEAVE 

An employee may be granted a leave of absence without pay for educational purposes 
relating to the operations of the County. 

ARTICLE 34: COURT LEAVEn 
~----' -- -- - - ---

An employee. who is a party to a lawsuit shall be granted titl'le off without pay to 
attend the court proceedings. The employee Will furnish. proofby showing the 
department head or designee the court notification of the scheduled hearing. 

ARTICLE 35: PERSONAL LEAVE 

For those employees who have completed their probationary periods, personal leaves 
of absence may be granted without pay for cause shown for a period notto exceed six 
(6) months. Such leaves of absence may be. extended by the County but in no case will 
any employeebe permitted to exceed si.x (fl) months continuous le.ave under this 
paragraph in any one (1) calendar year except in serious or unusual circumstances. 

ARTICLE 36.: APPLICATION FO.R LEAVE OF ABSENCE 

All leaves of absence without pay, under Articles 32 and 34 herein, and any extension 
!hereofm<lY be applied. for in writing toihe Department of Human Res.ources, on forms 
supplied by the County, at least fifteen (15) working days prior to the proposed 
corT1mericement ol*he feave except in serio1Js and unusual circum$tances. Notification 
of the approval or denial of their requested leave shall be given to the employee in 
writing within ten (10) working days after the submission of the request Any denial of a 
requested leave pf absen.ce will include the. reason for the denial. 
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ARTICLE 37: OTHER PROVISIONS REGARDING LEAVE OF AB.SENCE 

Section 1. An empio.yee .may, lip on request, teturn to work prior to the e?Cpiration of any 
leave of absence if such ea~yrefurn Is agreed to by the County. 

-seclion 2~An .einpfoyeewlli:l-is on ail approved leave··of a6Sence.as provided hereiri··· 
shall accumulate se:nicrity during the entire period and up()rl retql'nl~gto w()rk shall be 
asslgneq to hi$/her same. or sim.ilar po$ition within his/her classification~ 

section 3. lfifis found that a lea\/E) ofabse(lce i.!!• not aotulitlly being us.ed for the 
purpose forwhioh it wa$ granted, the county may oance! the leave and q.ireotthe 
ernpk>Yee 'to retlJrn to work. 

Seetlo.n 4. An empl()yee who falls to return tp work atfhe e?Cpiration or oance'llatipn of a 
. -- ---lea.ve-1iltabsenee•oFWl'locfailsta~e$Yrean,extensionthereofprior•tothe.date thattl'ley··· · 

are scneciuled to return shall be de.l;lmed to be. absent.without leave, except in .serious 
or unusual circumstances, 

ARTICLE 38: TEMPORAR:)'TRANSFERS 

Section 1. The County maytemporarilyiranster empk1yees fr-orn one job classlfic;ation 
to anofherjob class:lfloation orto another job assignrnentwlthin his/her classifioatjon. A 
temporar.y transfer shall notexceed ninety (90) calendar days except: 

A. To fill a vacancy caused by an employee being 0n si¢k or ofher approved leave 
of absence" or: 

B. To provide Yacatien f'Slief scheqqling, or; 

o. To fill an o.peningternporarily, pending filling of such opening. 

Section 2 • . lfthe County temporarily transfers an employee to a hlgherratedjob 
classification in the bargainlb!!l unit, ne snail be placeci af thelowei;;t step in the pay 
range for the olassificatiorrWhieh provides a minir;num ofafive percent(.So/o') increase. If 
the rate ofpayfor the other Job classification is. low.er, the employe.e shall r\:it!:lin his/her 
regular rate of pay. 

Section 3 . . In the event if,beoom"'.s necessary to e?'(end the ninety (90) day limitation 
on transfers, the CounfY and the. Union sh!jll rneetto .i;lii;;cuss the matter. 

Section 4. The Opunty shallgive the affected employ.ea forty·.eight (48) hours prior 
notice if possible before initiating any temporary tr<insfer. 
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Section 5. ff .the County temporarily transfers an employee to a position that is outside 
of the bargaining unlt, the County shall discontinue dues deduction and the employee 
shall be treated as a non-bargaining employee in all respects. The employee shall not 
be represented by the Union during the temporary transfer out .of the bargaining unit. 

ARTICLE 39: PROMOTIONAL PROCEDURE 

Section 1. No employee s)lall. be eligible for promotion under these ptovlsions Who has 
notsatisfactofily completed thE!required prol'Jatlonli!ry period. The :employee must be 
qualified according to existing State andtorcounty stan<:1i;1rt1s, if applicable, m1:11iithave 
occl!Pied hl.s her current classification tor a minimum of six {6) months,,. !tli.!Sl b.al(e not 
requested a voluntary demotion within the six (6) months immediately preceding the 
date of the posting, anq must not have el(perienced a probationary f1:1ilure pr have been 

.. _. suspen~ed for reason()finefficienc}'.Jnqoffip~tence.,oLab~nte.eism.withinJbe.twetva.H H •• 

· --.f1'2)·monthscimmediate1y·p.re.cedinfrtl11nl:at1:n)fposting:-Rowever ;-arj·E\mployeewne- · 
has been suspended for these reasons rnay apply, and the County may promote the 
employee. 

Seetlon 2• fQr the purpose of these provisions, a "vacancy" is defined as a Job opening 
created by an increase in the t1umber of regular jobs available in a particular job 
classification, .or.as an opening occurring in .a11 existingJob asa result-Of promotion, 
transfer, resignation, discharge or othertermination ofernploym€lQt The County shall 
determine where there is a need to fill such :avacanoy. 

Section 3. All bargaining unit positions shall be posted. The selection shall be made 
.solely by the County and shall not be subje.ci to the Grievance Procedure, Sefectio.n for 
these positions wilJ .be made on the basis of sklU, ability, and experience as determined 
by the County. )fan external and it:iternal candidate are substantially equal, the internal 
candidate shall be given preference. 

Section 4. Wnenev€lrthe County determines to fill a p.ermahent vacancy Within the 
bargaining unit and such a position is not filled through recall from a layoff list,. a notice 
of such vacancy shall be posted on the County's bulletin. boards .for a peri.od of seven 
(7) calendar days, not Including the date of posting. During the posting period, anyone 
wishing to apply for.the Vacant position shall do so by submjttjog a written application, 
on forms supplied .by the County. The County shall. not be .obliged to consider 
applicatlons subm.itted after the seven (7) calendar day period for posting has expired or 
to consider applicantswho do not meet the minimum job related qualifications forthe 
job. Postings shall contain the classification tit)e, minimum rate of pay, ed.ucation, and 
experience qllalifications required for.the vacant position, department, carea of vacancy, 
shift, and a brief summary of the job duties. A copy Gf the application form shall be 
retained by the empl0yee. 

Section 5. The Col!nty shall have the right to hire any qualified external applicant for 
entry-level positions. 
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Sectibil 6. Selection will be made on the basis of skill, i:1bility, and e~perience as 
determined by the County. If applicants are substantially equal, seniority wil.1 govern. 

Section 7. A notice shall be posted showing the name oHhe applicant selected. or 
-- -· --indioatingthat-no one was selected-;--No•iee shall l')e-posted-atall;focaUons;--ffno .. -- -·-
- --- ---- applicatioifis r®,eive<:t-or1n1oneonne'applleants,are'Qii~ltt'red forTtie Job;tfte-oounly 

may fill thejob hiring.a qualified new!;!mpfoyee. 

Section 8. The seleeted applicant shall be. nolifiecl in writin[I tiy the County ()Hhe 
effectlve date of the promotion as well :as. the location oftlle new assignment. lf the 
employee'&workload i& not current as determined by the county, the ptometi<:m will be 
def~rfel:I amaximl!m.oHhirty{30) <'l!!lys!E> pr.ovidean orderl¥:transltton. No new 
assignments will be!!Jivento the ernpJ0yee during this period. The employ~e'sJaih;1re fb 
make.theworkioad cu~tentwm result in cancellation Of app.ointmE:!nt. A.q!,irrerilw!i!rkload 

... -·-- --is.defit;1ed.;lllS-\hat..whiol'lciscCOnsistel'\twith-otl'terc-1J1embeFS"GfcthecSupervisocy-i.l11it' · -~~::- -­
Mitigating 01,rcumstan.pes win J:ie· cPn!iid~r~l:l-by tbe County. 

section 9. An employee'sdecision to formally acceptci promotion to a po!!l~ed ppi:;itiqn 
shall be !Jlnding. 

Sectionfo. Employees Who are ptomoted. lo a higher position within the bargaining 
unit. shall be placed atthat the towesbstep in the.appropriate pay :i;ange Which provides 
.!'! minimum ofa five percent(5%) increase. Employees who.atEtVolontatlry or 
involuntarily demoted shlilU be placed at that stel) in the :appropriate pay rangawhich 
cons.litotes not less than a five percent (5%)qecrease. · 

Section 11. An employee selecte<l shalL be considered to haile qualified forthe position 
whan he satisfactorily Pedorms tne required -Q.utles with no more sup-ervisi()n than is 
required hy otherqoalifled employees lri the same err sir1:tilar Poi:iifion$ anct standards 
established bytf'!e County, and when he. has completedlh_e 18(). day prpfi>atlonary 
period, . The first evaiuation will occur during the period between the :aOth aria 90th days 
of the probationary,pe(ioq, Thesecood•19valuaUanwiO ooeurbetWeendeoana180 days 
into. the probationary period.. The probationary period shall start on the first day the 
.employee permanently is assigned the duties ofthe n19w p0sitii;in. 

Section t2. ThEi Counl)f will make e11ery efforHo pt!>Vide an approptiateotiehtatioii 
course for an ernpl0yee award~i:I ajob under these provi~ions prlorto work 
assignments. The prpbati.Qnary PEiriod .. sha.11 be e~nded fQr a period equallo the 
amount ()fany leave of absence oHive (5) or more conseeu.tive 'Nork days wf'liCh occurs 
during.the probalionarypetiod. Further, the :employee. shall besivf(!nreason~~te help 
and 1>1Jpervision c:J uring the time provided in Section 11. If, before the e;cp.iratlon .of the 
probationary period the empl()yee, in the opinion ofthe County, cannot qualify, the 
matter shall he discussed with the employee .and his/her Stew<1.rd. The employee may 
contact his/her Steward. Said discussion sha!I take plaee as soon as the County ls of 
the opinion that a probationary failure may be considered. Following this dililcussion, 
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the employee shall be given a reasonable period of time, not to exceed the term of the 
probationary period, to qualify. 

Secti.on 13. Should an employee fail to qualify during his/her probationary period for a 
· ··· ~positior1~c:ctuir~~ t~f()U.Schjf)~J>ostihg_; pr·v()luntarilyf~qu13st~.;·hecsltalt~ereturniat1Jc1 -· ·· 

his/her fO.rmer classification and to his/her former position, ifsuch position is vacant, or 
a similar position within the saine classification. 

Section 14. All applicants for promotional vacancies shall be notified in writing of the 
outcome of their applici:tUons. 

~RTICLE 40: CIVIL SERVICE LAWS 

_Ilk> _Sectic>n. of the Civil Service La.llll$._C~ntainecLinJ:lhio Beyjseq Code Chapter t24.shall 
applyto employees in-the bargainlnrrunit and Ins· expressly liridetstootl tblilt the OJjio 
Department of Administrative Services, the State Personnel Board of Review and the 
Cuyahoga County Personnel ReviewCC>mmission shall have no authority or Jurisdiction 
as it relates to employees lnthe bargaining unit Nolhing in this Article h;; intended to 
limit.the County's right to enact oramend reasomible Human Resources policies li!Od 
procedures applicable to h.ar;gainfng .unit employees that may contain provisions sim.ilar 
to thGse contained In Chapter 124,as long as the.y.do not conflict with the terms of thls 
Agreement, including, bot not limited to, the Co4nty's ethics polici§I Hmitingpartisan 
political activities that are analogous to R. C. 124;57. 

ARTICLE 41: LAYOFFS 

Section 1 . . Woenevefit is necessary becaotre cif latlk of work or funds .orwhellever it is 
advisable in the interest of economy or efficiency to reduce the working force, 
employees shall be laid off based on inverse order of seniority withinlbeir job 
cJassifieafi.oh(s) provided thaUhere are senior employees who, In the opinion ofthe 
County, are qualified to meet operational heeds. 

Section 2: An employee shall have the right on the basis ofbargaining unit seniority to 
bump another .employee within his/her own or h;>wer raJed job classification provitled 
thatthe bumping employee is qualified t<> meet,the operational needs of the County. An 
employee who bumps irlto another classification or a posititin in the same classification 
butih a different operati.onal unitshall be requited to serve a 120 day probationary 
period. An etjjpfQ'yeeWho falls such prob;:Uionary period shall p.e laid off and placed on 
a re.call list. Notwithstanding the above, IT personnel and Program Officers shall not 
have bumping rights be.tween the two groups. 
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Spctlon 3. Before any bargaining unitetnployee is notified of his/her]ayoff, the County 
shall glv:e the Union a min.imum o.f thirty (30) days written atlvanee notiee of the 
imPl:lnding l21yoffand provi!:le it with the opportunity1o discuss the matter and provide 
input 

" -·- ........ -.... -- ---·-···-------------- ---- ---- -~---·-- .. ··-... ---·-····-- .. -----------~------- _,, _____ ,,. __ ,, ____ "------- _____ ,, ______ ,,,_,, ___________ ,, ______________________ ,, _______ ,, ___ ..... . 

· ·sec:tton4.--Aff<:1ctect emplnyees'.snalf l:legiven a minimumnf14caTendaraays- ·· 
advaneed writte1rnotie13 oflayoff; 

Section 5. In the.event an .employee is laid off, he/she shalt receive payment for 
earned bl.!t !Jllu$edv<1~lon .and for anyunp.aid compensatory time off no later than 14 
calendar days after the effective date of layoff. 

section 6. Re.calf.lists shaffbe Pt1!1ated for eaeh classificationtorwhich there is an 
empfqyeewho was laid off. The m<>stsenior employee on the listfe>ra given 

. __ --C!assificati®:wlllJ~e~r~.caltedwhen.a vacancythatihe.cCountY-determines to-flllin· ti-lat··-·~ 
------ctassificatiomafises:-13roviaea1Fjafthe 1a1Tip!oye19 .le; qu1111i.ft£;icl .tb p'!:i,rtorm the -work--

section 1 •. An emplo~ee on layoff wiU b'e given 14 calendar days' notice of recaU ftorn 
thec!E1te·c:>n which the County i:iende;. the recall notice to the emP.loyee by certified mail to 
hislhet last known address as shown o.n ;theaounty'.s official personnel records. It is 
the obligation of the employee to keep the Coiinty ai;l\ilsed 'in \',lri~lng of hisltier current 
add.re.ss. 

Seotl0n 8. ff an employee fails to report back to work when recalleid within the 14 
calend.ar day period stated above, his/her employmentshall be .sep,.rated, L(nless 
sgtisfac:tory excusei is. shown. 

ARTICLE 42: JOB DESCRIPTIONS AND CLASSIFICATIONS 

Section 1: .Each job description Ue;te; the major or central <luties oHhe:p.artioularjob and 
shafl .. lnotudeautomaticalty <111 f1;1ncti()nafly·.related··duties;·whe.theflii.>ted··orolherwise. 

Section 2. The County agrees to provide a job descriptibn to every employee when 
hired, transferred, afteran annual. evaluation, promoted, or demoted into a 
cla$sificatioh. · 

Section 3. The ee>unty shaU mi:ike Eivaitable to the Utiion toe current job i;l.escription for 
aUJobs in .all job ctasslficatfons In the bargaining unit. Whenever a chang.e occurs in. the 
description. of any such job, the County a11rees to provide the Union vJi.th a copy0ofthe 
newjol> qi:isctiption l>efwe theJob de13,priptiC!n -1s p.ut into effect Thei employee who.se 
job description has been changed stiall ~lso be provided a cqpy or the new Job 
'descriptio.n before itis. put into effect. Witliln thirty (3.0) days folloWing fbe signing of this 
Contract the County shall furnish to the Union one (1) model job description fqr each job 
assign merit within a c.lassiflcation. 
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Section4. lf Sllbstantial changes in th.e method Qfoperation, tools or equipment, or a 
job occurs, or if a new job is established which has not been previously classified, the 
County shall meet with the Union tor the purpos;e of placing. the Job in an existing 
classification or establishing a new classification. In the eventthe County and the Uniqn 

· ·· -.· .·are·unable1q:reach (lgreement on placing thejobinto-aneJdslin1rc1assification;th13·job 
. descfipfiol1 shall be sl!bihiftedfoStep-2-of the Grievance Procedure as provided in 
Article 11. 

ARTICLE 4.3: JOB AUOITS 

Sectl.on 1. An employee may have liis/her position audited for reclasSification upon 
requests to the Department of Human Rilsources .. The employee shall provide all 
necessary information to the Department Office of Human Resources regarding thejob 
audit. --------------- ----

Section 2. Withinlhirty(30) working days of receipt ofthe informatio.n fhe Department 
of Human Resources $hall dete,rmine ifthe employee §ht>uld be reclassified. In the 
event .of reassignment to a classification in a higher pay range, the employee shall be 
reassigned to the loweslsfep of the new P<IY range whidh provides at least a fiye 
percent (5%) increase. In thi;ievent of reassJgnrnent to a .Classification having the. same 
pay range as the employee's current classification, no increase wlll be received. 

Se.ction 3. If it is determined that an ernployee should be reclassified to a lower rated 
classification, 1he employee shall be placed in that rate in the applicable pay range 
which is closest to butless than their current rate. The position shall be reclassified to 
the lower rated dassification. 

Section 4. Audit qeterminations 'shall be l>ased upon the countyj.ob classification 
specifications. The Union shall be ihforrned ofthe determination of all job audits at the 
time such determination. is 111ade; Employee rill'!Y grieve a job a1,1dit in accordance with 
Article 11 and rnay file direictly to Step 3. 

ARTICLE 44: ORIENTATION AND TRAINING 

Section 1. The County shall provide new hire orientation. The County shall provide the 
Union with the opport1,1nityto speak to all new barQalning unit emp.loyeeswithinten (10) 
working days of their starting date of hire. The Union shall contactfhe Department .of 
Human Resources to coordin(:lte scheduling. 

Section 2. The County will provide training when it determines such training is 
necessary to enhance the ability of bargaining unit '6mploye.es to perform their jobs. 
Bargaining unit employees may submit written requests. with written supporting 
documentation, to the Employer for additional training that the employee believes is 
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necessary to perform their jobs. The County shall not deprive an employee training 
opportunities for unreasonable, arbitrary or caprick>us reasons. 

···· - -ARTICLE45 EMPLO¥EEEVAlUAl'IONS-

section 1. Each employee shall be evaluated by hislhe.r immediate supel'Vis.or at least 
once annually. · 

Section 2 •. The employe.e shall.be!jiven an opportunity to examine hll!lberev<1h-1!rtipn 
and to discuss the findingswith hislhersupen.irsor and to sign the evaluation form to 
Indicate that he has done so. The emplqyee's .signature shall be viewed as :a 
r13pr;esentation thatthe employee.r~viewed the evaluation and does not indicate the 
emple>yee's c;oru::urrence with the it1formatiort cnntained therei o, In tt\e eve.nt an 

.. c=:cc e~k>Yi:iect.afiu1ed tq-~gr:tanevaluafian"fi:>fl'.ll,;it'.Shal.1. besonoted-onthe"form·.·b.ythe-:-= 
supervisor. Theeil)ployee m<IY submit li! written statement containing comments or 
objellttons. The employee's statement WiUJ>e attac;hed t0 fueform and filed in the 
emplqyee'spersonnel record. Emplo.yeesw111 rece.lve a copy of his/her performance 
evalu<1.tion fonn li!nd any attached statement. 

Section :3 .. An employee.may request a reVieW ofJheit ev(;llµationwltbln ~p calendar 
days from the date he/she signed the evaluation. The .Department head or. his/her 
designel9 will conduc;:t the review in the presence of the' employee, Jtmay resultin .. a 
higher s.core, a lower score, or the same score. 

ARTICLE 41kADDFIESS J'IOTIFICATION 

It is the obligation of each. employee to keep th$ QolJnty advl11ecf of hislber c.urrent 
street/hpme addres.s. and telephone rrurnbertorthe purposes of Jbis C.qntract, am'I the 
Ccmnty shall [ely on-the lastaddress.suppliedby an employee~ .An empldyee ti'laY also 
provide ·the C<iunty \11.(ltfl.* mailing· f!ddres$in a4.dilion to his/her h:ometstteet addres.s. 
Within thidy (30) days after'signing ofthis C~mtract, the C()unty. shall give to the Union 
the names of all employeeswho are members of the Unlon i:tnd r;:overed bythjs. 
Contract, together With their addresses as they appear on the records of the County. 

ARTICLE 47: EMERGENCY EVACUATION PROCEDURE. 

The Qounty shall. in consultation with the appropriate safety authoritjes, £!I.stablish 
ptoperlfpJa11nec;I emergenQyevac.uatlon route.a and procedures at.all of its locations. 
Once established, notice of si!lid tol!tes <1mi proceclures shall .be permanently and 
conspicuously posted afeach location, and ;;ippr.Qpri;;ite emergency exit signs and 
arrows shall be erected .. The County shall ensure that its EEP is appn:ipria!e for all 
emplQyees., including, but not limited to, its disabled employees. 
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ARTICLE 48: SECURITY 

The County shall provide adequate s.eicurity at each ofits locations. 

The County shall attempt to provide air conditioning at au ofJts 1ocafions where 
bargaining unit employees are stationed as soon as current leases allow or at the time. 
new leases are negotiated, whicnever is sooner. At thos.e iocations Which are presently 
air conditioned,the equipment iihall beadequately maintained so as to be operable at 
alltimes. If there is equipment failure or malfuoctio)'J, upon.reqJ,Jes.t• tlw CoµntywiU 
ma.ke a good faith .effort to relocate .the affected employees wlthiR a reasonal:>ie period 
of time. 

.ARTICLE 50; DlRECT DEPOSIT OF PAY CHECKS 

The County shatl have the. right to pay employees solely through direct diapositunless 
an employee candoc~meRt that he/she made good faith effortsto obtain anacoount 
(e.g., savings or checldng) and was unab.le to obtain one.. The County sf)all make ·a. 
good faith effort to corre.ctpay shortage if employees have not received pay for their 
resularWoi'k hours. Where possible (e.g .. ifallactlonlsin control oftheCountyj, such 
corrections •Shall be made. within three :(3) business days of thereceipt of the written 
notification bythe employees to the Manager -0f the Division of PayrolL 

ARTICLE 51: LOUNGES/LUNCH ROOM 

The Co.µoty agrees to provide an area .at ea.ch location to which employees are 
regularly assigned, which is usable as a lunchroom for the employees. The County ,shall 
provide employees.with one {1) refrig.erafor ih the lunchroom for their use. 

ARTICLE 52: AFTER"HOURS CALLS 

Whenever an employee is called aj'ter hours and is required to .perform his/her work for 
fifteen minutes or more, he/she shall be paid for the time of tMe c<1IL 

ARTICLE 53: FIRSTAID 

At each DHHS location, a Red Cross type first aid kit will be maintained and m.ade 
available by security personnel or, where there is no on-site security, by a designated 
supervisor. 
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ARTICLE 54: USE op NON-BARGAINING UNl'r EMPLOYEES 

In theinterest of efficient anqfor .!flffective operations, the County maY use supervisors 
and other non~bargainin"Q ernploye.es to perform work that can be Pr has been 

.... cperformed-bycbar~alning-uniternpfo>yees-proviaedthatciiueh.assignment<:lees.net-~ ·-· 
·· ··· reciqce~the:W<:>r~ll'ltrhours·~r re~1111-1rra 1ayoff ;afcurrenteml5loyees:-r11e-counfYWlll riot 

transferwerk:out ofthe bargaining unitter arbitrary or capricious reasons, or for the 
purpose ofetoding the ba(gaining unit. 

ARTICLE 55:: MILEAGE 

Effective upon J~tification oftheAgreemenl by bothparties, alLemployees 
req1.t1red to use their a!ltomobile in the p!!!rtPrmanc:e oftheJr J:luti.es stran be reimbursed 

... _ --~suoiu1etuaLmileage..at.tl:fecl~ate4!1>.on:sU1ilmi~iQ11ota~(j.MesHqrcl'.eimt>urse~fll= - ·· -
pursuant to County policies and procedures. lfthe IRS rfilte chafl!ies, tfle rli!te change 
will be implemented within 30 caleriuardays framtlie date thatthe IRS .rate goes into 
effect.and .shall be retroactive to the effective date of the tihange by tlie IRS. 

ARTICLESB: PARKING 

If any .employee .111Ustpay for parkitfg while away frorn bis/her office onQffici::!I .agency 
,business, he will be reimbursed the actual amount that was paid for parking. Receipts 
forthts.expendlturemust ·be .. pre:sented. 

If in any rnonthan employeeis reqi.llred·to use hislherper>soni!lvehicle in the cqurse 
and sC!'.>Pe nf his/her en:lplbyrnent .on 50% or more .of his her scheduled workdi;iys in 
ttiatmonth; he/stre.·shaU be reimbursed for his/her :aotuar parking expense for that 
m!)hth incurred at tnl;l Jots prnvide.d by DCFS. 

AATICLE.57: LONGDISTANCETFIAVEL EXPENSE 

Section 1, E;mployees whose work requires them to travel outofCuyaboga County 
shall be reimbursed for overnight lodging tOr ac~ul!ll expense nottq :exceed tbe lowest 
.available single to.om rate. Employees mustrequesta goverf)menl rate, ifava~able, 
when reservations·are made. Recsipts from it:Jdging rnust be furnished to the employer. 

Spctlon 2~ Employees whose work requires them to travelo.ut <>fcuyahoga C<>unty 
shaiilie reimbursed up to a maXimU)jJ of ~enty·five Qoll.ar~ ($2(;;00) for mea.ls for each 
full day of travel. Employees will be reimbursed forthe C()st 6fa luncheon meal 
provided it is not within Cuyahoga C<>unty or within thirty (30) miles .of the t[ave:Jer's 
residence~ 



AATICLE 58: IDENTIFICATION CARD 

All bargainin~ unit employees upon the date of hire, shall be. provided with a clip-on 
card.identifying him/her as an employee af the County and bearing a color photograph 

.... ofthe employee.andhisther.csjgnature~Exclept as"stated-l:lelew,the GountyshaJl-bear · 
theco:stofone(1)-ide11tiffcl:\ti9ncar<n>n1Y.--rnlsicientific!ltion card-shall.be·made ····-· · 
available for inspection by the employee whenever asked for by a<:lministration .of the 
County; Jt shall be mandatory that each employee display his/her ID G!ifd during the 
course. of his/her hours of work for security purposes. The ID card !snot requir1~d to be 
worn in transirfrom the agemcy, and shall be presented upon arrival at any destination. 

Wh<'lnthe County determines that an 'identification card is W()rn ou\; through no fciult of 
the employee, itsh11U be repJ11ced at no cost. 

At an employee's request, the County st)11ll provicl~ui_ri Yi?fl.lilt~.ctJ[)_c;\ilN~ft§Line .... 
· -=-=--empl0cyee•s:sevenlfi,anniversary•dafe':othfF6-=-an<l·th.ereat't!!!ratter •thepassage·otseven · · 

years from reoeipt of the updated card. Nothinl}in tliis Article ls intended to limitthe 
County~srightto require that an ID card be updated whenevertheCounty deems ft 
appropriate. 

ARTICLE 59: INSURANCE 

Section 1. An eligible employee is defined as a full time.erqp.loyee covered by this 
Agreement. Ttre Flex Got,mt Plan (the plan) is defined as the .section 125 or cafeteria 
plan, which is provided by the Ernployer for health care benefits for County employees. 
The Employer shall provide eligible employees the opportunity to enroll in the plan once 
di!ring each plan year.at its annual open enrollrnentperio(I. The plan year commences 
on January 1, and ends on December 31 of the calendar year, but is subject to change . 

. Section 2. Effective the first day of the first month following full execution of this 
Agreement,:.bi-weekly.ernployeecontributiorisforrnedical, pr.escripfion·drug, and 
ancillary (d.ental and vision) benefits shall.be determined as follows: 

A) METROHEAL TH PLAN The County shall offer a plan through the 
MetroHealth System at no biweekly cost to employees. 

B) OTHER BENEFIT PLANS The Employer shall pay 90% of Plan costs and the 
employees shalt pay 10% ofplan costs. 

C) DENTAL AND VISION The Employer shall pay 90% of plan costs and the 
ernployees shall pay 10% of plan costs. 

Section3.. The costs of the medical and prescription drug plans will be determined 
through an actuarially certified process t11at is verified through an outside party and that 
includes reserves necessary to sustain the plans. In successive plan.years, the 
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Employermayadd to or delete .Plans and/or providers offered.. Employees may be 
offered additional planswith reduced or increased benefit levels; 

Se.ction 4. The Empfo>.yer shall be. entitled to increase the cost contaihment features of 
. -the-f'"lexcCountplans-Whlch may ihcluae,-bot-arenet-limited-tocte<f1.12tiblesT co·.--- --

insurance-;e11d spoUsf!l'.eXt;IJJllil:lf:ls~-- - ··· - - - -- · - -- - - - · - -- - · --

Section 5. The Employer may implement or discqntinueJnc;entives for employees to 
participate in Employer sponsored wellness Prti(ltams, includii1$. b(Jt riotlimited 1o, the 
right to offer the oppqrtt1nity tq rei:J:uce employ.ee contributions .through.participation in 
wellness proQtatns as ciete~lnihed by thia 'Employer; 

Section 6. The.Einployer may offeHncentlves to ehcourage ·use of low cost 
providers/plans (indluding t'ISA plans) Which mlil,y be discontinued ormodified by the 

____ __EmployaLinJuturapl~ns~years1Afi_tti,notification toth!!J.lnion. _ -- -_· __ _ 

Sectlon7. Aw~@ng pJ:!rlod ofno more than 12-0calendarcil:!Ys mayberequfredbefore 
new employees 'are·eligib.le to receive health and/orothetinsurah~e benefits. D4ri11g 
the waltln9 period, ,the Empfoyermay .reQ1.1ire employeeS:who desire. coverage to 
purchase Jtihrough a third patty;vendoril')stead of participating in the County plans that 
are offer!ld ti>. regJJl1:1r fdlHlme employees. l\lew employee$. sh~ll be iaU9ib1e to 
participate ·Jn the County plans ontheJirstdate o.f the first month•.following completion of 
the waifing period. · · 

ARTr.CLE 60; SICK LEAVE CONVERSION 

An employee may elect, at the. time. offormal retiti;!meint from a<ltive service with the 
Cqunty and withten (10) or more ye~tS of prior service with ttie .. State or any political 
subdi1Jision$;, ta pe paid In ()ash for25 percent (25%) of his/hertotal unused .· 
accumulated paid sick leave. Such payment for sfok leave on this basis shall be based 
on·the.empli:>yee'f!rate of.paY.atthe time•·of retir!ilmenf, ·Payment•for sick leave··pn-this 
ba~is.l!haH be considered to eliminate all sick leave creditaocrued by the emp.loyee at 
that tilne, Such payment shall be made only once to any employee. The m11Ximum 
payment Shall not exceed thirty (30) days. · 

ARTICLE 61: WAGES 

section 1. Wage Increases 

2013: All employees., with the exception ofthose employee~ whose current wage rates 
eqqal orexceed tbe maximum wage rates in the pay grades listed in Section ·2 laelow, 
shall receive a 1% increase to wage rates effective :the first date of the firstfllfl pay 
p.eriod in April 2013,. Employees whose rates equal or.exceed the maximum rates in the 
grades listed in Section 2 below shall receive the greater of a lump sum payment equal 



to 1% of thE)ir current annual salary or, if eligible, a performance.-based. lump 'Sum 
payment based on the criteria used PY the .Q.ounty in 2013 to'r the distribution of 
performance-based .lump surns cC>untyWi(!.le. 

- .. 20.14; A11· .. employee.S-with.the•excepti<>n···Of{1)those employeesWhose·cOrrent·Wage····· 
···rates equ~liii'-i'i•im~edthemaxrmJ1rnWa9E:! rates inthe p:;ay'gfaaes·i;sted .in·sectioti-2 

below, and (2)those employees who already received a 1 % wage increase in 2014, 
shall receive a 2% increase to wage rates effective the first date ofthe ~irst full pay 
period .in Aprif2014. Employees whose rates equal or exceed the maximum rates in the 
grades listed in Section 2 ·shall reeeive a h:tmp sum payment of 1% of the.ir current 
annual salary and eligibility for a performance.,based Jump stim based on the criteria 
used J>ythe County in 20t4·forthe.dlstrlbt1tion of performahce•based l\:fl'tlP sum~ 
countywide •. l:mplpyees who already received a 1 %wage increas.e in 2014 shall 
receive·an a.dditional 1% increaire for a total of a 2%wage ir:mrease effective the.first 

_ ·- date_cofthe!Jl'stfunp~yp_~~o~ifl:fo.P!il~_t!1_1·~· __ _ _ ___ _ 

201:5: All emplpye!':ls With the exception of tho:se. ertiployees whose wage rates equal or 
.exceed the maximum wage rates in the pay grades .as llsted in Section 2 below shall 
receive a 1% increase to wage rates effeqtive the firi>t clate0of the fir$l full PaY periocl in 
Apr(L2015 and. shall be ellgible fora .performance based lump sum based on the 
prqgram to be used bY tl're County in 2-0f5. If a countywide performance-based Jump 
sum program is not implemented in 2015, then bargaining unit employees shall be 
eligfble for a performance•hased lump surn J:>asecl OJJ the qriteria used by th:e Oounty in 
2014. Tile lump sum shall be paid no later than Aprll 30, 2o.15. Empl.oyees whose 
rates equal or-exceed the mailimum rates in tne 9tades listed in Section 2 shall receive 
a lump sum paymlilntequal to 1% of their curr(ilnt annual salary and. eJigiJ>ility for a 
performance based lump sum based on the criteria used by t~e County in 2015 for the 
distribution of performance-b<tsed lump sums, or Jf a countywide performance.based 
lump sum pr-0gram is notimplemented in 2015, then they shall be eligiblefor a 
pertorrnanee•basecl lqr;np $um on the criteria ui;red l:>y tbe County in 2014. The 
performance based lllmp sum shall be paid no later tl}an April 30, 2015. 

Section2. Wage Grades: 

a. The folle>wing wage grades shall be effective the first day of the final pay period in 
October, 2014: 

Program Officer 2: 

120.18 120,58 121.20 121,62 122;05 122.49 122,94 123.41 123.(18 124.37 

Help Desk Technician/Software Developer: 

119,23 119.61 120.01 120.41 120.82 121.23 121.66 122.09 
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NetwotkA(fminlstrator: 

I 22.30 I 22.15 I 23.20 I 23.66 I 24.14 I 24:!>2 121u 1 

· -··-Databaseol:>.evetoper:- - · · 

j 27.45 I 2$,o!l / 2~A56 / 29.13 / 29.71 ) 30.31 / 30,91 

b. Pla<iement into the :pay grac!fes effective the firs~ datE:i of the final pay period In 
October 2014; 

Brand{ BO$W¢11 23Jl8 
RenE!"e Crown 23.88 

____ .. _ _J;;unes.Eitzn:raurice. 2:t.2a 
-------sat5fiiY.IGreen· - ---z2:4fl-.. --

Ahi~.f'louston 21.23 
Shern Jones 24.37 
Susan KennE!dY 24.37 
Jpfl;anna Lance .30.91 
Steven Payne 21.23 
Jerrry.Rugley 21.20 
Ruth Smith 20.sa 
Salina Sµ!JP.e!Y 21 .. 20 
GayleVanac 29. 71 

.c. Beginning on January 1, 2016, employees shall automatically proceed tp the next 
l;llep in tl)e wage,.grades. listed in Section .2 Etbove, effective the first dat!il .ofthe 
full pay period fo.llowing their job classification anniversary dates. 

ARTICLE62•AFTER HOURS GALI.$ 

Whenever an employee is called after hoµrs and is required to. perform his/her work for 
fifteen minutes or rnore, he/she shall b!il paid forthe titue of the call. 

ARTICLE 63 SAFETY COMMITTEE 

The. Union may d6'signate orte (1)tepresetit13tive to sit 011 any Safety Committee 
relevanlto barQaining unit employees or theiroperatloris wttlJin theAgen<lY wh!olJ li:; 
established by the County. 
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A:RTUSLE 64: SAVINGS CLAUSE 

IUs the intent of the Counfy and the Uhion t(lat this Contract comply in every re~pect 
with the ;:ipplical:>le legal statutes and administrative regulations adopted pursuantto 

... these applicableclegalstatuteis.-----lf. anycparag raphor-partthereof~is declarea-invalid; or in·· -
conflict, the Union ~a11-1nd~f'Onify~n1:t-savet1~rmles1rtne Col.lnty ... Further, the- - --
paragraph or part thereof shall be null and Vold, ancf shall not affect the validity of the 
remaining parts orparagraphs ofthis Contract. In the evei'lt ahY.tiaragraph or part 
thereof is declareel inval_id or in conflict, the County and the Union shall meet Within ten 
(10) calendar daysfortbe purpose ofnegotiating iii l<i!Wful alternate provision. 

ARTICLE 65: MODIFICATION 

Amendments and rnodific.ations ofthls Gontractmay_~ macle l:>}'-11Jul1.1al.w:ritle.D .. 
-~~~=---agreemellfaf tffe-:parties~oftfllsoontra-:-01-· - ··- -

ARTICLE 66: PRINTING 

The county shall post the contract on-line and bargaining unit employees desiring one 
shall be .given an opportunltyt.o print a h;;ird-copy; 

ARTICLE 67: WAGE CONTINUATION 

An employee Wh? is injured at work may Utilize the vvage Continuation Program 
puf$uant lo the vvage Continuation Policy of the County; This program pr111vides for tile 
continuatton of regular wages while an employee is recovering from the injury which 
ma_ycontihue fot up to sixty (60) 'Calendar days or until the employee has either returned 
to fultduty or alternative wark, whicbever comes first. The employee must follow all 
. reqµJ~ments·otthe program;lncludihguse of a physlcia:n··from fl:panE!!<selec!e!l·b,y fbe 
County forthi!i purpose and completion of all fotms. The program is entirelyvoluntary 
andthe employee may opt-out of the program. In the eve:ntthatthe County revises or 
disco:ntinuesthe Wage Continuation Policy, tbe revisions or discontinuation shall also 
apply to the en'lployees eovered by this Agreement 

ARTICLE 6.8: PRE-TAX.DEDUCTION .OF PERS CONTRIBUTIONS 

To the extent permitted by law,. employee coht(ibution!i to thl!l Ohio Public Employees 
Retirement System (PERS) shall continue to be excluded from the employee;;;' income 
for the purpose .offederaJ income taxwithbolding. 
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ARTICLE69: DURATION 

This Labor Contract repre.sents the complete understanding between the parties on au 
issues and shall become effective on the date of ratification by County Cotmcil and 
remain in full force and effecit until 11:51) p;m .. , oecemoer 3t, .20t5.and, therea~er,from 

:year-to year·uflless at1t;ast:nihety~(90}eal~rfriar daysprfot iasaidexpil'ation-,:i:ir:····· ..... 
anniversary thereof; either party gives timely notiee to the other ofan interest to 
terminate the Contract. Wi!hJn ten {tQ) calendar days after receipt of said notice a 
conference will .be arranged to negotiate any proposals. 

ARTICLE 70: EXECUTION 

~--·····1J\l~WITNES~FWHERE0F~lhe~pafl:ies~herefo .. halfe• .causeCf ·mis.Agreement ·fa'be carny­
executed. 

FOR THE COUNTY: 

Anthony i . eratore, Jr. 
Business anager/Secretary- reas1:1rer 

Date Date 
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APPENDIX A 

It is Uhderstood and agreed that the following pos.itions assigned to the Cuyahoga 
-Gounty-Department·ofHuman Services,Divisionof·Ghildrencllnd··Family Set:lfic;es;·are ··· 

incU,1i:led irtlheBafgaihingUnit: · · · ··· · · - ·· ····· ·· 

• Program Offic;er .2 
• Database Developer 
• H$lp Desk Te.chnician 
• Software Developer 
• Network Admini.strator 
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