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PREAMBLE

This contract is entered into by and between the County of Cuyahoga, Department of
Health-and Human Services, Division of Children and Family Services (hereinafter

_ teferred to.as “County".or-"Employer”), and the Laborer's International-Union of - North —

: America Local No: 860 (haremafter referred to-as "Unlon™ or “LIUNA"), -

" ARTICLE 1: REGOGNITION

Sectlon.1: Union is recognized as sole and exclusive representative for all employees
of the County in the job classifications of the bargaining unit for the purpose of
estabhshmg rates of pay, wages; hours and other cenditions-of employment; but
exeluding such classifications: as are listed in. Appendix A heréin.

T Section 2. The Union exclusive- bargammg unit inelides the job classifications fisted in -~

Appendix. A. The Employeér will not recoghize any other union or arganization as
representative for any employee within such classifications.

ARTICLE 2: MANAGEMENT RIGHTS

Unless the Empiloyer agrees otherwise in this Cantract, nothmg imipairs the rightand -
responsibility of the Employer to:

determine maﬂers of inherent managetial pnllcy whiich include, but are not limited to,
areas of discretion of pelicy such as the functionsand programs of the Employer,
standards of sefvices, its overail budget, utilization of technology, organizational
structure; dirgct, supervise, evallate, or hire employees; maintain and impreove the
fficiency and effectiveriess of governmierital operations; determine the overall methods,
process, means, or personnel by whiich.governmental operations are to be conducted;
_suspend, disclpﬁne c!emote or dlsoharge for just and proper Cause; Iay o*ff,_’transfer

‘force, eletermme the overall rrissiof of the Empleyer asa umt ef government effectwely

manage the werk force; and take. actions:to carry out the missioh of the Employer as a
governmental unit,

ARTICLE 3: NO STRIKEINO‘ LOCKOUT

Section 1. The Union shall not, directly nor mtilrecﬂy call, sanetion, encourage, finance,
and/or assist in any way, nor shall any employee instigate or participate, directly or-
indirectly, in any strike, walk-out, work stoppage, or-slow down, at any operation or
operations of the Caunty for the duration of this Contract.



Sectlon 2, When the Cotinty nmtiﬁes the Union by certified mail that any-of its members
are engaged in any such sttike activity, as outlined, the Union shall immediately,
cohspicuously post notice ov rthe signature of an authicrized representative of the
~ Unien to the effect that-a violation is in progress and such nottce shall instruct all

U emal&yeesimmmedratelyxetum;towark , B

Section 3. The-County agrees-that neither it, its officers, -agents or representatives,
individually or collectively, will authorize, instigate, cause, aid or condone any lockout of
members of the Unioh, un!ess those members have:violated Section 1 of this Article.

ARTICLE 4 CHECK-OFE

Section 1 A!I empleyees iﬁ t‘ne bargammg umt covered by the Centract whe are

ithe te‘rms af thls Contract contmue to be members of the" Umen, an;:l the Cnunty will not | o
honer dues daduction (checkﬂoff) revocations from any such emplgyee exceptas
‘provided herein.

Section 2. The County will deduct régular monthly duges-from the pay of employees

covered by the Contract upon receipt from.the- Union of indi vidual written atithorization
cards veluntarily executed by-an employese for that purpose and bearing hi
sngnature, provided that-any employee shall have the right to revoke sueh authorization :
by giving written notice to: the Unioh.at any tirme diring the fiffeen (15) calendardays
prior to the termination of this contract

Section 3. The Caunty 8 obligation to make deductions shall terminate automatically
-upon timely receipt of revocation of authorization or upen termination of: employment or
transfer to a jOb plassification-outside of the bargsining tiit.

- Sectlon 4. Dadustions will be made from the pay of all employees bi-weekly. In the .
event an emplayee s pay is insufficientfor the dedugtion to be taken, the County will.
deduct the amount from the employee's riext regular pay where the amount earmed is !
sufficlent; j

Section 5. All deductions under this Aricle, together wittyan alphabef cal list of names
of all empleyees whose fees and/or dues have been deducted, shall be transmitted to
the Union no later than the tenth (‘wth) day following the.ehd of the pay peried in which
the deduction is made: Upon receipt, the Union shall asstime responsibility for the
disposition of all funds deducted. '

Section 8. The County shall place back-on Check-off those-employees who return to
the active payroli from a leave of absence, layoff, suspension, or who are transferred
back into the bargaining unit. -



Section 7. inthe event that a mistake is made with ati.employee’s dues deduction, the
Cotinty shall act with reasonable:due diligence to address the miatter (i.e.. wathm 90 days
of the-Union’s written notlf cation of the mistake to the Employer).

_8 ction 8. The. Emplgyer shall. pro\nde the Umen wnth a monthly list of -employees who-.

enterar exlt the-bargaining unit.-

Section 9. The County agrees not to mterfere with the rights of eligible employees fo
become members of the Union, and fhere shall be no intetference, festraint; coercion,
or reprisal by the County or its representatives against any legai employee actiwty or
employees acting legally in an official capacity on behalf of the Union.

ARTICLE 5: FAIR SHARE

——Section 1. Altbargaining unit employaes that are not members of the Unfon,.asa

condmon of employment, shall pay fo"the Union through payroll deduction, a faif share
fee as a contnbutlon toward the administration of this Contract

Section 2. Any future bargaining unit eémployge who does not make. application for
union membership within sixty-arie (61) days after being employed shall, as-a condition
of emplayment, pay to the Union through payroll deduction & fair share fee asa
cofitribiition toward the administration of this -Contract. : .

Section 3. Thefairshare fee.amount: shali not excesd the .monthly uniondues and
shall be eertified to the County by the treasurer of the local union. Onan annual basis,
the Unien will pmvtde the Employer with the same information regarding its-calculation
of the fait-share fee as it is required by lawto provide to fair share fee payers. The
deduyction of the fair share fee from-any earings of the empioyee shall be automatic
and does-not require authorization for payroll deduction. Payment to the:- Uniton for fair
‘share fees shall be made in accordance with the regular dues-deduction as provided in
the Check-off Atficle of this Contract. e e

Section 4. Inthe event that a miistake is made with an employee’s fair share fee, the
~ County shall act with reasonable due diligence to address the matter (i.e. within 90 days
of the Union’s written notification of the mistake to the employer).

Section §. The Employer shall provide the Union with a monthly fist-of employees who
are paying the fatr share feg and the date that the eniployées began paying it. :



ARTICLE 6: UNION VISITATION

Non-employee representatives of the Uinion may enter the premises-of an.operation of
the DHHS be_--..- 'n-the hours af 8: 30 am. and 5 00 pm. Mcnday through Fnday, upon

whether ar nof ‘this Gcntract !s be:ng obs;ervéd and attendinQStep eetlngm)f the
Grievance Procedure Such vaslt(s) shall be made by appointmentwith the Director or
h_ls : with jthe work of any emp!ct ee =ﬁr the eperahons;

des;gnee far permrsmon to enter ‘the , -
appropriately scheduiled the Empleye shiall rafrain frem unnecessar 1
the extent passible :

ARTICLE 7: BULLETIN Bm-ﬁns

The County shall provide the Union with bulletit boards whéte bairgaining urit
employees ate ass;gnad as-their primary reporting | seation, All bulletin board notices of
the Unign shall bear the SIgnature of an official of thie: Union. A copy of all posted
nofices shall be-givento the t:les:gnated employee-of the Department of Human
Resources:. prior to.posting. Ne postings-shall contain derogatory of abusive statements
or-depictions of the County or its emp!oyees Failure to follow the condition set forth
above will be grounds for the County to: remove arny posting without recourse from the
Union.

ARTICLE 8; UNION REPRESENTATION

Section 1. Employees selected by the Union to.act as Union:representatives for the
—-plirposeof processing grievanges under the Grlevance Procedure shall beknownas
"stewards". Each stévaid shall have an altsrpgte who shall act as steward whenthe
regular steward js.absent from work, or is. unavailable due to job duties.

Section 2. The County shall recognize one steward and one alternate steward. The
Uriion shall notify the Gounty tegarding the actual assignments of the stewards by
location and/or classification.

Section 3. Stewards shali be permltted 1o investigate, process grievances, fepresent
employees in pre-discipline conferences, invesfigatory interviews and handle other
related Uhion business duririg horirial work hours without loss of pay.

Section 4. Stewards are expected to perform their job duties and to meet the
petfermance expectations of their jObS



Section 5. The Union shall furnish the County a written list:of names of stewards and
alternate stewards, including locations to which each is assigned. Further, the Union
shall promptiy notify: the County in writing of any changes therein.

ect!on §.,Stewards and Uniion Officers.shalladhere fo-the. following prooedure I ;

processing grievances-and carrying-out all: cther functions of their offices: "

A. Anemployee having a grievance as defined herein shall noify hisfher steward
who will notify the employes's immediate Supervisor to arrange for the release of
the employee to meet with the-Steward. This shall be done in accerdance with
the prows:ons in Section 8 of this Article. . : :

B. Beforeleaving his/her job, the steward:shall record ori a special Steward Activity
Sheet, the time he/she starts histher union work. (Upon request, a.copy of this
record will be fuinished to the Union.) The steward must receive the cansent of

~—— “his/hérimmediate supérvisor prior-to leaving his/her work station to conduct such
union business, such :supervisor consent Wl" Aot be unreasonably withheld.

C. When it is.necessary for'a steward to enter a department (or section of a
department) supervised by a supenvisor-other than his/her own, hefshe shall
report firstto the supervisor in charge and advise him/Mher of the purposé of
histher being there. When itis necessary for a steward to speak with a
bargaining unit employee regarding Union business during times that thes
employee is expected to be working, hefshe-shall feport to the employee’s
immediate supertior to obtain consent, Which consent will not be: unreasonab!y
withheld.

D. Upon returmng to higfher job, the steward shall first report to histher own
supernvisor before resuming work if the superwsor is available (or if helshe is
unavailable, as seon as possible after resuming work).

Section 7. A steward having an individual grievance in.connection with histherown .
work may ask-a Union officer to assist him/her is adjusting the grievance with histher
supervisor.

Section 8, If available, office space shall be provided tothe Union. The location of said
space, shall bz at the sole discretion of the County. This space shall be lockable. The
Steward shall hold the keys and shall be responsible for the office. The office shall be
furnished with one (1) desk; four (4) chairs, orie (1) file cabinet, and ohe {1) telephone.



ARTICLE 91 PERSONR L’RECORD'. |

Sectlon 1. Itis recognized by the parties that the Gounty must presc:nbe regulations for
the custody, use and preservatfen of :the records, papers books dcacuments ‘and

aVarioe fe'g'afdmgrérﬁia - ehnw 13t p
be relevant, the affected employees” Unionrep entatnre w:li"‘_be granted access to the
amployees’ parsonnel file at reasonable fimes where such access fs-authorized, in

advance, by the bargaining unit: employee

u-Section 2. A bargaining unit employes will be provided a copy-of any dlsclphnary

material placed in His personnil file. after the effective date of this Agreement. . -

Section 3. If an employse; upon examining his personnel folder, has reason to helieve

that there are inaccuracies in those documents to which he-has access, the employee
may write a correspondance-explaining’ the alleged inaccuracy to the Departirient.of
Human Resources. If, upon mvesﬁgatien, the County sustains such allegatichs:

(ﬁ"a);'?TEhé employee's written correspondénce may be- atfached fo the
material in question, and filed with it and the Courity shall note thereor
fts concurrenge; or

(b) The Director of the Depaitriert of Human Resotifces may remove
the inaccurate material from the personnel folder if the Director
determines that inaccuracies warrant such removal; or

(a) The Director of the Depaittment of Human Resources may remove
“and destroy the material if the County’s Director of Law.determines
- that this-is pirmitted-under-Ohio-Public-Records Law-and the Public -
Records. Policy-of the County and that no liability may result.

ARTICLE 10: DISCIPLINE

Séction 1, For'the purpose ef determining the severity of discipling bemg imposed on a
current charge, the County shall not take:into-aceount any: prior disciplinary action that
occurred more than two (2) years priorto the date that the offense occurred. Exceptin
emergency situations, the County shall issue: discipline within sixty’ {60) working days of
the date of the: Pre-Dlsclpllrgary Conference.

Section 2. An employee shall be given a copy of any warning, reprimand, or other
disciplinary aglion entered inte his/her personnel record as maintained by the
Departmerit of Human Resocurces within five (5) working days of the action taken,



Further, the employee and the Union will receive a copy of any suspension andlor
discharge hotice within three {3) working days of the action taken.

Section 3. Any employee who has been disciplined by suspension or discharge will be '
P .....__gwen a written-statement-describing-in detail the-reason-or- reasons-for-whieh-he-has--
“been-suspended-or discharged. |h case of suspension; the employes shall be adv:sed
of his/her right to have.a Steward preserit. Further, if the employee-so requests; he
shall be granted a private interview with hislher Steward before the employee is

reqwred fo Ieave the premises.

: A. ‘Any suspension shall be for a.specific number. of cqnsecuttve days-on: ‘which
the emplayee shall be regularly scheduled o work. Holidays occurring during a period
of suspension shall be counted as work days for tha purpose of suspension only.

Section 5. It s lmpoﬁant that-the employes complaints regarding: unjust or

discriminatory suspensions and/or discharge be handled promptly. Therefore, all such -

- disciplinary-action may be reviewsd through thée Grisvance Procedure, beginhing at -
Step 3.

Section 6. Discipline must be applied in.an objective, equitable and reasonable
manner,.and shall be progresswe and corrective and rever punitive. Itis expected %hat
dlsmptme will be imposed in a reasonably timely fasfion under the facts and
citcumstances of a particular case. However, dependmg on the severity of the situation,
the County may skip-or: tepeat one-or more of the steps in the disciplinary process. No
employee shall be reduced in pay or position, susperided, discharged, or removed
except for just cause,

Section 7 No employee shall be suspended oF terminated without first be given the
opportunity to participate in a Pre-Disciplinary Conference (PDC) gonducted by a
designee of the Department of Human Resources. At:said conference, the employee
may show cause why thie d |scspl|nary action should not be imposed. The employee and
Union shall receive notification in wiiting at least three (3) working days: prior to the
conference. . Such notice shall includea copy of the request for Investigation submiitted
by the Superwsor and documents submitted with the Request for Investigation, date of
tHe conference, time-and location of the conference, nature of the offense and the right

~ to Union representation. If a Union representative (t e., & Union staff representative, an
officer, a steward or alternate steward) carinot be avallable to-attend at the time the
PDC i |s originally scheduled by the County, the Union shall immediately hotify-the
Department of Human Resources-and shall concumently.notify the Depariment. of
Human Resources with @ minimum of three (3) different alternative dates and times to
reschedule the PDC within the five (5) calendar day period: fe[fowmg the-original date.
The County shall re-schedule the PDC to take place when a union representatwe is
available within the five (5) calendar day period. It:shall remain the Union’s
responsibility to ehsure that a Union representative is available and present at the PDC.
A.PDC that is re-scheduled shall not be re-scheduled again and the PDC shaill go
forward unless the.Coufity determines it necessary to again re-schedule.



Section 8. Any disciplinary action entered into an employee’s personnis| record as
. maintained by the Department of Human Resources shall be subject fo the Grievance
Procedure

o ARTICLE TIT GRIEVANCE PROCEDURE

Section 1. The term "grievance” shall inedn an allegation by.a bargaining unit
employee or the Union that there had beena breach, misinterpretation or improper
application of this Gontract. Itis notintended that the Grievance Procadure be used fo
affect changes in the ﬁ.mcles" of this Contract nor those matters not covered by this
Contract: ‘

An employee wishing: 10 submit a formal gnevance shail. reduce the grievance to wﬂtmg

Jﬂd submit itto hisher:superyisor.. .- . N

A) Pro,bauonary emp]oyees shall not have accass to, or rights under the gtievance
and arbitration procedure. Ar employee and/or the Union shall be entitled to.
withdraw a grievance af.any step of the grievange precedure,

B} The word “day” as used in this Article mearis woik day and days. shall be gotnted
by excluding the first and including the last day. Work days shalinot include
Saturdays Stndays or holidays (as designated by this Agrsement)

C) Gﬁevan’t:es, shall be presented 6n'foris provided by the Union. The form shall
gontain:.

. Theaggrieved emplcyee s hame.and signature; .

The:aggrieved .employed’s classification, division and unit assigriment;

» The date of event(s) leading to the gnevance,

. Adescription of the incidentgiving rise to the. grfevance and the arhcie(s)
of the eontract. alleged to have been viclated;: — e
Date that the: grievatice was: filed at-each step, and
Desired remeady to resolve the grievance.

powe

-

D) Grievaricés-concerning suspension or discharge shall automatically commence
at Step 3.6f the grievance procedure,

Section 2. When a grievance arises, the following proeedure shall be ebserved:
Step 1. imhiediate Supervisor

An employes'who hag a grievance shaﬂ provide a copy of the wiitten grievance to
his/her immediate supervisor within ten work days after the events: upon which the:

grieyance is based. The supervisor shall schedule:a meeting with the grievant
accommpanied by a steward within five work: days of histher receipt of the written




grievance. The supervisor shall give a written answer to the employee and steward
within five work days of the meeéting and shall verify the date, time, and resulf-of such
meetmg

....... S .....Step2.Admimstratgr/ﬂesignee_ e e o i

if the grievanice is not s‘atlsfactﬁnly settled at 'Step 1, it hust be teceived in writing by the

Administrator or desighee of the appropriate unit from the Union within seven (7)

working days after the receipt of the Step 1 -answer.

Within ten (10) working days thereafter, the Administrator andfor histher desighee(s)

_ | ) of the Unioh in-an attempt to resolve the grievance. No
more than two Union representatives may attend discussion of each grievance unless
agreed to by the Emplayer: The.County shall not unreasonably withhold agreement fo
additional Union representatives. The Grievant may atso attend if mutually agreed to by
the parties. Within ten (10) working days after the Step 2 mesting, the Administrator

_and/or histher designee shall give a'written answer to the Union. Bemgneas of the
‘appropriate administrator shall possess the same authority to handle grievances.

A policy gnevance may ;nltraliy be filed by the Union i i writing at Step 2 no later than 15
work days after the events upon which the grlevance is based. A meeting shall be
conducted and a written step 2 answer given following the same timelines listed in
Paragraph A above. A palicy grievance is defined as-one thataffects a group or
classification of employees s;mrlarly arising fromthe-same event or sétof facts. The
Union will caption each policy grievance as “policy grievance” and shall state the
specific division(s) of the:County where the grievance arose.

Step 3. Department of Human Resources

If the grievance is not satisfactorily settled at Step 2, it must be received by the Deputy
Director of Humian Resources for Employment and Labor Relations or his/her designee
from the Unlon wcthtn seven (?) werkmg days after recmpt of the Step 2 answer. The

Step 3 Gnevance meetlng to be held no Iater than 30 workmg days from recezpt of the
grievanee.. Multiple grievances may be heard ata Step 3 meeting with mutual
agraement.of the parties. A Union répresentative may join the meeting. Within twenty
(20) working days after the Step 3 meeting, the Countys Step 3 designee shall give a
written answer to the Union,

‘Step 4. Arbitration

Arbitration If the grievarice is not satisfactonly settled at Step 3, the Union may, within
thirty (80) calendar days after thie recsipt of the Step 3 answer, submit the issue to
arbitration, The Union shall notify the Department of Law in writing of its intent to
arbitrate. In fieu of selecting from an FMCS panel; the Union and the County's Director
of Law or his/her desighee may jointly agree fo appoint-an Arbitrator, In the event the
parties do not agree on an Arbitrator, the Union must notify the FMCS and the



Department of Law In writing within 45 calendar days from the date of the Union's
original written submission to arbitration that the Union is fequestmg FMCS:o supply a
Ii"st ef'se“ve (?) ’:tal' persons qualified toadt as:an Ar rator. The requested panet

o

'éabﬁ{ly ‘b,.y the‘ pa[tre.‘s-.z If’t n@; ls nﬁ.-mu!;ual.;agreem
retuest for'a FMCS panelwithin the. 45 l. ndai

origingl written submissioti, the &F e
the basis of the Jast written response of 't e Empl oyer,

_ExpeditedArbitratmn “The. parhes agree grievances that iwolve &- remwal o e ey

7 suspenision of five (5} Ty nce that arises from.more ihan
ing division as define , . fnay be arbifrated oh an éxpedited ;
basis by agreement of the partues

g_c:ion 3 lf a. gnevanee lg appealed to arb:tratien arnd the empl@yee has fi led &

y"
to-arbitraition, ttis agreed he Arbltrator shaﬂ not have jur sﬂlcfion over fhe .
grievance, In the event thete is a dispute as fo-whether the issue-appealed o
arbitration is-also an issue to'the employee's coniplaifit to thie: OCRC and/or EEQC, the

Umen and the Deparfment @f "Law shail meet Inan attempt tq;iresplve the. dispute. If the

the employae 5 camplaint 1o the OCRC. of EEOJ >, I qu . _
grievance appealed fo ‘Step 4 arises, itis agreed that.an Arbltrator bther than the one
assighed o hearthe original grievance shall be selected by the pa‘rties

Section 4. Al decisions of the Arb;tratars and all preuarbltratlen grievance settlemants
reached by the Union and the County shall bie fifval, coriclusive, and binding on the
Courity, the Union; and the employse(s). However, a grievance may be withdrawn. by
the:Unioh at any fime-and withdrawal of any grisvance shall not be pre}udzclat to the:
positions takenh by the parties as they relate to that grievance or any-other grievance,
unless-otherwise agreed to inwriting.

¥

Section-5. The time limits set forth in the grievarnice procedure may only be-extended
by writteti frititual agrsement of the appropriate County representative for each step .of
the grievance procedure and the Union. Working days as used herein shall not include
Saturdays, Sundays, or holidays.

10



Section 6. Employee evaluations, job evaluations, job descriptions and/or job

classifications, promotional probationary failure resulting from promotions by the

'upgradmg by semerity promotlona! procedure and prebattonary failure urider the Layoff
¥ thie:

ﬁprocedure —exeept that any eia;m of personal prgjud:ce or Utﬁan ﬂiscu natlon which

“results i a promotional probationary failure may be takeh up as 4 grievahice, Prowded
however, that the County récognizes the right of the employee to appeal fo the
grievance procedure any disciplinary action based upoh failure to meet the required
standards of job performiance, including the fairness of the standard.

ARTICLE 12: PROBATIONARY PERIOD. .

Sectlon 1. Newemploysesshall be considered to be on probat;on for a pefiod of 180

calendar days. The probationary period shall begini on the first day of active pay status. - -

The Coumty Shallhave sole discretion to distipline or discharge such probationary
emplayees and such actions during this period eannot be reviewed threugh the
Grievance Procadure or othéiwise affécted by this contract, provided however, the
Counity will not discharge a probationary employee. because of Linion membersh:p or
Union activity. The probationary period shall be tolled Yor the duration of any absence: of
five-(6) or more consectifive workdays;

Sectioti 2. Each new employee shall réceive an evaluation by hjs/her immediate
supervisor as:soon as possible after the completion of the first half of histher
probationary period. Eath new employee shall receive a final probationary evaluation
by hisfher immediate supervisor before the end of his/her probationary period.

Section3. If an employee whose.employment has terminated for any reason
whatsoever, is rehired, he shall be considered a new employee and subject to the
prowsrons of Section 1 of this Aticle.

ARTICLE 13: SENIORITY

Sectlon 1. Senmrlty shali be deﬁned as an employee s unlnterrupted !ength of
semonty dunng the probataonary penod upen complet;on of the pmbahonary penod
seniority shaill be retroactive to the date of hire. in the event that ftwo-employees have
the same date of hire, seniority will be determined by alphabetlcal listing -of their last
names with "a" being the highest and "z the lowest in-seniority. If two. {2) or more
employess have last names that begin with-the same letter, the last-four digits:of the
employee's social secur;ty number shall break the tie, with 9999 being the highest.and
0000 being the lowest in seniority.
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————failure tor give notice; —

R 1o establish-and-

Section 2, Within thirty (30) days after the signing of the contract and every six.(8)
months theteatter the County shall provide the Union with a copy of a current seniority
list, The Union shall be given ah opporiunity to meet with the County to review the
senjority Hstif necessary to correct any errors.

-~ Settlon, Senlority shall be broken and employirient separated when amempioyse:
A. Quits or resigns; '-

B. Is discharged for just and proper cause;

C. Is laid off for a period of more'than 18 eonsecutive months;

D. Is absent Without leave for three-(3) or more werkdays unless proper excuse for
_the:absence Is shown.or if no- nofice Was given; & satasfaotaryaxcus&fm the..

-E.. Failsto reportto-work when recalled from layoff within fourteen (14) calendar
\days from the date on'which the County sends the employee notice by registered
mail (to the employee's last knowh addressas shown on the. records of the

. Department of Human Resources) unless sa‘trsfantory excuse is shown;

F. The employse fails to miake application within thirty (30) calendar-days for

immediate reinstatement following the cessation of PERS dlsabllliy retirement
benefits.

ARTICLE 14: HOURS OF WORK AND OVERTIME

Section 1. Employees shall bie.scheduled, as heeded, to meet the operational needs of
the County. The:County resefves:the fight, as: aperatronal needs and conditmns reqmre

andf or schedules of hours. In the sven It.is Recessary te' rédirce trre regular wOrk week
below forty (40) hiours, the County will, before implementing such decision, first meet
‘with the Unioen to obtairi its inplit.

umt empleyeea shall be campensated at tlme and ene-half (1 5) therr regular hourly
rates for all holirs'worked in excess of forly (40) in-one week. The Colinty, atits
discretion, shall have the rightto offer compensaterytime off in lieu of pay for avertime.
Appruval of compensatory time off shall bé at timas: that afe mutually agreed to by the
employse and the employee's supervisor and shall.be based on operational needs. To
be eligible 16 use ‘compensatory lime, employees must provide at least 72 hours.
advanced rotice in writihg 'of their compensatory time off requests. Compensatory time
off must be takeh within 180 caiendar days of its accrual or it will be converted into cash
payment:
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Section 3. For purposes of computing overtime pay, holidays, vaeation leave and any
othertime in active pay status, except sick leave, shall be counted as hours and days
worked,

receive two pald rast breaks of ftfteen (’I 5) mmutes in duratfon AII rest breaks and

" lunch periods are to be scheduled by the employee s immediate supervisor based on
the: operatlonal needs of the employee’s unit in accordance with the following
provisions: _ \

a)

One rest break may be taken in the first haif ﬁf*-the-wérk«day and one may be

taken in the second half of the work day,

__ Rest breaks shall bot. abut the end orbeglnnmg ‘of the lurich-period;--

Rest breaks and lunch periods canhot be used to make-up tardiness-orquitting
early. For example, an employee who is scheduled to-end his or her day at 4:30
may not leave for ihie day at 3:30 p,ni. and take his.or her lunsh from3:30 to 4:30

pam.;and,

conSIdered a Iunch penod For example an empieyee may mat take his mr her
lunch period from 12 p.m. to.1 p:m. and then-take sick leave from 1 p.m. until the
end of the day. The employee will be required to use his.or her-own leave time to

coverthe period from 12 p.m; to 1 p.m. If, however, the employee only used sick

leave from 1 p.m. until 2 p.m. and returned to-work for the remainder of the day,
the 12 p.m. to 1 p.m. period would be cnnsidered a properiunch period.

Section §. Overtlme shall be offered to employees by ciasmflcatlon seniorify on a
retattanai bas1s Ovemme may be 6ffered for a pro;act an ar on‘an mdfwdua! worklead

absence does net equal refusa[ J The Employer shafl havee the ab:htyto asmgn
mandatory ovettime starting with the least senior employee, on 4 rotational basis.
Overtime accepted and not work will be considered AWOI. and subject to dlscipllne
pursuant to the County’s Atteridance Control policy, unless the employee’s absence is
excused by management, Overtime accepted af not worked may subject an
employee to removal fromthe project unless absence is excused by management.

ARTICLE 15; PART-TIME EMPLOYEES

The Couinty has the righ_t fo hire part-time employees. The following are the terms:

A. A regular part-time employee is defined as an employes who is regulaljly

scheduled to work less than thirty (30) hours in a defined work week.
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B. Regular part-time empleyees will be selected by the posting pmcedure in
accordance with Arficle 44, Section:4. ‘Seléttions. resulting from this posting
procedurs wril not be subject to the grievance: pr" 'cedure

C “‘County will meei and discugs’ wath the Union pnor to lmplementmg any heed to -
further expand the use of part:time staff.

D. itis not the Caunty 's iritention to exercise its right to hire pait-time empieyees for
the purpose of replacing full-timé emplovees with part-time employees.

Regular part-fimé employess are entitted to the fa[low.{ng benefits exclusively: : |
A, Pro-rated vacafion ifi accardance w:th Artlcie 26

— B.] Pro-ra‘ted smk tfme acaruai in acc:ordance with Artucles 27 and 28,

C. Pro-rated holiday pay in accordance with Article 24, Section 3.

ARTICLE 16 UNEXCUSED ABSENCE NOTIFICATION

Following the submission of a timeshest by afi employee, the ‘County shall notify any
employee: charged with unexcused absence time initiated by a superviser that the
fimesheet has beeh anierided. This hofification shall be p wided through the County's
eiectromc tlme system (currently MyHR) and sha be gwen priorto deckmg an

| ARTICLETT LABOR MANAGE IENT commmse

Section 1. Inthe interest of promoting sound labor-managerment relations, the Coumy
and the Uniion-agree to hiofd guairterly labor management meetings unless both parties
desire to cancel the meefing, Resource persons:and informational presentatlans shall

be. mutually agieed upon.

Section 2. Labor-managemerit meetings shajl be scheduled at least five (5) work days
in ddvance ata time mutually agreeable to the parties.

Section 3. A meeting agenda shall be prepared and distributed to the parties within 48
hours prior o the meeting. The Union shall also supply with the names of those Union

representatives who will be in attendance.
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Section 4, Labor-management meetings are riot intended to, nor shall they resuit in, an
alteration or moedification of the labor agreement. However, any recommendations or

agreements consistent with the labor agreement reached by the parties shall be
reduced to wntmg, dated, and signed by beth pames

Aancg 18: REST P_EFI,[D:

There:shall be one (1) fifteen (15) minute rest period for each four (4) hours worked,
The time fepresents actual time away from the employee's regular duties. The rest
period will be scheduled during the middle two (2) hours of each half shift to the: extent
practicable, but it may not be scheduled immediately before or after the meal period ar
at the start or end of a shift. When employees work heyond their regular quitting time
the County shall provide each employee WIth add;tmnal rest periods as provided abovs.

ﬁBII"QLE 19":. REPORT-IN PA'Y

er—

An employee who reports to work on:a regularly scheduled workday without previous
notice not to report shall receive a minimum of four (4) hours work or four (4} hours pay
in liew thereof at the applicable houtly rate.

ARTICLE 20; CALL-IN PAY

An employee who is called into work at a time he is not regularly scheduled to report for
work shall receive a minimum of four (4) hours work or four (4) hours pay in lieu thereof
at the applicable overtime premiurn.

ARTICLE 21: SHIFT PREMIUM
If four or more of an empioyee s: regularly schedu!ed work haurs fail between the hours
of 7:00 p.m. and-7:00 a.m., the employee will be paid a shift premium of fitty cents
($0.50}.
ARTICLE 22: INCLEMENT WEATHER

Whenever the County Executive declares a closing of County offices due to inclement
weather, the following ruies shall apply:

Section 1. WHOLE DAY CLOSING: If the County offices are closed for-an entire day,
all employees who were scheduled to work on that day shall be paid their regular
straight time rate for any regular hours they were scheduled to work. Employees not
scheduled to work on an inclement weather day due to vacation, sick leave,
compensatory time, etc., shall be charged for the leave as though no-inclement weather
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day was declared. For the purpose of this section, Article 19 (Report In-Pay) shall not
be applicable.

Section 2. PARTIAL (EARLY) DAY CLOSING: f the County offices-are closed after

--~-~fthe start ef aregular- workﬁiay, dlrectars ar theu* demgneeshalj have discretionto .

designate-essential staff who shall be requ ' at work as though no
inclement westher day was declared. AII empleyees not des:gnated as"essential staff”
'who repo:ted for wark and are present when the effice closing is announced, shall be
&1 a1 of their normal work day ‘as though
K. faff shall remain at wor However;.such.employee shall
_receiva "early esnng & leave ofi an hsurfor-hour basis, The early closirig leave time
‘must be-gxhausted w1th|n mnety {80) calendar days from the date of accumulaﬁcn '

| ‘ployee is tardy or unable to

auihﬂrizatlnn shall not b ably ¢ An employee who fa!ls to centact
- histher supsrvisor by onie hour aﬁer Pisiher gtart tine will be considerad absent without
leave for the time absent from work unless circumstances bayond the employes's
control prevent such timely Gontact.

ARTICLE 23: HOLIDAYS

Section1. All reguiar full-fime: employees shall be entitléd to the following holidays:
New Years Day, Mattin Luther King, Jr. Day, President's. Day, Memorial Day,
Independence Day, Labor Day, Columbus Day, Veteran's. Day, Thanksgiving Day, .Day
after ThahKsgiving and Christmas Day:

- -Beetion 3 Shauld any of the- recognized’ holidaysfall on-aSunday; the. following---
Monday shall be observed as the holiday. Should &@ny of the recognized holidays fall on
“a:Saturday, the preceding Friday shall be observed as the haliday.

Section 3. To.be entified to hahday pay, anemployee thust be-oh the active payrolt
(i:e., actually receives.pay) during the: week in' which the holiday falls. Further, to be
entutted to holiday pay, emplayees mustactually work the scheduled workdays before
and afterthe holiday, Forthe purposes of this patagraph;. prlor approved wacatlan.

rerifi neral leave, verified accidéntor lmu, vhich requires hospitalization as in-
patient:or out-patient, arid any other written prior approved paid leaves mf absence will
be considered as hours worked,
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Section 4. An employee who does not work on a recognized holiday shall receive sight
{8) hours straight time pay at his/her regular-hourly rate. If an employee's work
schedule is other'than Monday through Friday, he shall-receive eight (8) hours straight
time pay at-his/her regular rate for the holiday cbserved on histher day off or at the
_option of the smployes, eight (8)-hours straight-compensatory-time- at’ the---re;gu!ar fate.

- The eight (8} hour compensatary tire also may be Uséd as an alternate-day off in the
week that the-actual holiday: oceurs.

§__ec_t_‘ig9__'_5__AH employees who work on a recognized hohday ghall receive sight (8)
hours holiday pay in addition to time and one-half (1~ 1/2) their regular rate of pay forail
hours worked 'on the holiday.

Sectioh 6. All regu!ar full-time employees shall be-entitied to.one (1) personal day in
each ca!endar year. The personai day may be used coﬁilrfgent upen the opemtlonal

B _._at }east twenty—faur(%-tl) hourmlraﬂmnce Iﬁ‘ﬂ'le eve . -'numerous requests ate made
~for a certain day, seniority shall govern. A personal day mustbe used in a fullsight (8)
hour increment. Probationary employees (new hires) zire ineligible to use a personal
day. A personal day cannot be:acertied from one calendar year to another.

ARTICLE 24: VACATIONS

Section 1. Each pay period, all regular full-time employees shall earn pro-rated
vacation leave at their regular houtly pay rate based upon their length of County service
as follows:

1year but less than 5 years 80 working houirs per year (3.1 hours !
- per 80 hours in active pay status) *’

5years but léss than 15 years 120 working hours peryear {4.8 hours
- __per 80 hours.in-active -pay status)

15 years but less than 25 years 160 working hours per year (6.2 hours
per 80 hours in active pay status)

25 years or more 200-working hours per-year (7.7 hours
per 80 hours in gctive pay status)

Section 2. An employee becomes eligible for vacation leave oh the first anniversary of

hisher employment with the County. Vacation leave may be taken by the employee
within twelve (12) months after it is earned.
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Section 3. The County- shall permit an empteyee to accumulate and carry over hisher
vacation leave to the following year, but in no case shall vacation leave be carried over
more than three (3) years. The maximurn accumulation amounts shall be as follaws

1 year but !ess than Syears ~ 240 working hours

"""5,*yéafris‘iﬁg_t;’lﬁ;@:ﬁ"‘tﬁajﬁ‘-‘1'5‘1v;etaf5f ***SEO‘WQrKiﬁ"g“_ﬁau'fs" e
15 years but less than 25 years 480 working hours
25 years or more 800 working hours

Oncs employees surpass the maximum allowable vacation amount for their :partlcular
earning rate, they have a period of one year framthe: date T
balance was surpassed fo use or forfeit the time in excess of the allowable amount

: ._..__Eachitmeauempfﬁyee ‘surpasses the maximum allowable amount.a new date i s

establlshed for the use or-expiration of these hours.

sef.:tlan 4. An employee’s unused vacation leave accumulated while they were
employed by a governmental subd ision other than the County carinot be transferred to
the DHHS. Employees tra g 1o the DHHS from a non- Caunty govemmental
subdivision rriust work twelve months before being eligible for vacation. This does
not affect an employee’s service credit. Afterthe first twelve {12) months, the
transferred employee's rate 'of accrual shall be determined based on the employee’s.

total service credlt (mciudlng credit earned at other: gavernmenta! subdivismns)

Section 5. Ifan employee i is terminated (voluntarily-of inveluntarily) prior fo taking

' histher vacation, he/she shall be paid the pro-rated portion.of any fully earned but
unused vacafion leave which he has-acerued under Section 2 of this Article. In ¢ase of
death of an emplayee, the unused vacation leave shall be paid to histher estate or in
accordance with Revised Code 2113,04.

- Segtion:6; Wlth submission-of-appropriate evidence;-an employee who experiénces
iliness, injury or death in the family while on vacation leave shall be granted sick Ieave
instead, upon request.

Se ‘tion 7. lfa fecognized holiday falls within an employee's vacation leave, the
employee shall receive an-additional paid vacation day in lieu of thie holiday.

Section 8. Vacation leave may-only be taken with prior approval of management.
Employees may take their vacations during the-calendar year. During the first quarter of
-each calendar year employees will be.given an opportunity to-indicate their vacation
leave preference through the County's electranic time systam (currently MyHR). By
May first (1st) of each year, a written vacation schedule (by operational unit) will be
prepared by the County and posted (and individual written-confirmation given to each:
employee) with priority givén fo employees-according to their bargaining unit seniority.

Once the vacation schedule is determined it shall riot be changed withoutthé consent of
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the irivolved employee. Decisions to approve vacation requests forany employee who
fails to take hislier vacation application during the appropriate period will be made
without regard to seniotity based upon-whén the application was made. except when two
(2) employees request vacation on the same day for the saime futlire fime peried,
- —seniority-will govern.. The-Employee-will receive a response-te-the-unscheduled-—— -
- “vagation reguest no 'latér‘frjiaﬁ"thifé'ef"f(ﬁff)'Wﬁ‘rl‘(@‘—'ﬂ%\"}iéi‘:ﬁf'fﬁl'“-”éﬁ,‘e’ij’a;f?ﬁf‘fihé request by theit
respective team leader or immediate:supervisor. Unscheduled vacation shall be posted
once it has been approved. The duration of an employee's vadation- shall be limited
only by operational needs and the-employeg's time acctued,

ARTICLE 95: SICK LEAVE

‘Secti'on 1. An employee shall earn afd accumulate paid sick leave as follows:

-——Paid suek leave-witHbe-earned-and -accumutated at the rate of 4.6 hours for each eighty —
(80) hours of service in active pay sfatus, mcludlng pa:d holidays, vacations, overtime
and sick leave.

If and when accumulated sick leave is‘used, then the employee will accurnulate sick
leave at the rate previously spedified.

Pay forsick leave shall be at the: employee's regular straight time hourly rate (or portion
thereof if absent for less than a full day). .

Section 2. An employee who is rehired by the County within the applicable period
under the law (currently 10 years under O.R.C. 124.38) shali'bs eredited with the
amount of-unused, aceumulated paidsick leave hefshe possessed on the date of
his/her termination. An employee's unused sick leave accumulated while they were
employed by any governmental sub-division of the State of Ohio other than the County
within the-applicable period under the law (currently 10 years under O.R.C. 124.38)
shall be credited to the employee upon the presentation of acceptable documentatlon

- from the other public employer.

Section 3. The County will furhish each employee with a written statement through the
Counity's electronic time-system {currently MyHR) showing the amount of his/her
accumulated paid sick leave each pay period.

Section 4. An employee shall be granted sick leave with pay for illness or injuryof the
employee.or a member of his/herimmediate family, formedical, dental, or optical
examination, or treatment of an employee or-a member of tiis’her immediate family; or
when through exposure o a contagious disease, as verified. by a doctor's statement
which shall be submitted upon the employee's return to work, the presence of the
employee at his/her job would jeopardlze the health of others, A pregnant employee
shall also be granted sick leave for pregnancy provided the employee has accumulated
eared paid sick leave. For purposes of this paragraph, an employee's immediate
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family, is defined as his/her spouse, mothier, father, children, mother-in-law, father-in-
law, brotheror sistef, brother-in-law, sister-in<law, son-in-law, daughfer-in-law,
grandparenits, granﬂchn!dren, a.legal guardian or other person‘who-stands in place of 2
parent {loco parentis) ‘orany other relatwe res:dmg wath the eniployee.

‘Section 5. To be eligible for sick leave with pay, an empleyee ‘must report the reason -
for hisfher absenceto his/her: supemsor of, if unavailable, adesighated management
representative, no laterthan one-half {1/2) hour before histher scheduied starting time
except for unusual circumstances ‘beyond his/her control,

Section 6. Ar eémployee who is absefiton pami sick leaveghall sigh a statementon a
ferm provrded by ;he County or make an eniry nto the eiectranfc trmekeepsng system

- ——requnsad dmles—shall Iaea prereq isite to- h ; this
— “shallindicate that the employee was.under & physlcran 3 care and was adv;sed by the
physiclan to remain home from-work., |

Section 7. Any emplayee who has been on sick leave with pay for five (5) er more

conseoutive workdays. miay be required, at the discretion of the County, to provide & [
physmna s statement befare.jbaing--:permitted tgs retum to work, ln the case. c}f an :

an Immedlate famﬂy_ member, the certiﬁcate shall mdlcate fhat the fam:!y m,ember was
under a physician's eaie and that the employee's presence was reasonably necessary L
for the health and welfare af the famliy member An employee may also be required m 4

engaged in a pattern of use of'sick ieave and rfeﬁf‘es the employee of ah éblngat:on to

provide a physwlans 8k T any ful ‘ absences. Such-obligation

‘shall continue for &ix (6)--mmnths of tihtitthe County dete ES ?that the employee is ho
- {ongerengaging i a pattern of abuse; whlchever is longer.

Section 8. Anemployee who is hurt on the job shall have the optian of using histher
- sick leave, workers' compensation benefits, or his/her-vacation, whichever he prefers.

DICAL LEAVE

ARTICLE 26: EXTENDED UNPAID SICI/M

Section 1. An emplﬁyee shall be granted imedical leave of absence without pay for a
periad of not less than five consaculive workdays but-not to excerd six (6) months
because of personal illtiess or injury that disables the employee from perforiting the
essential functions of hisfher job (including medical conditions telated to preghancy or
childbirtti) oran Hiness/injury of an employee's child (including a child for whom the
employee isthe legal guardian), spouse, or parent, but not including the employee's
parents in-law, supported by inedical evidenceé satisfactory to the Employer if the
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- employee has reported such illness or mjury to the Department of Human Resources by
not later than the second day of absence or as stich circumstances would alfow.

Section 2. To be¢ligible for leave pursuantto this section, the employee must (1)

- Af--mdemans'trate that the- probableiength ef absenee will niet- exceeé S menths and-(2) the — -

request is made With sufficient medlcal documentatron acceptabie to the Employer
demonstrating that the employee is unable to perform the essential functions of his/her
position and containing the probable period for which the employse will be unable to
perform the essential functions of his/her-position. If the need for leave is for the
émployee's covered family member-undér this Article, the documentation must also
demonstrate that the employee is nesded to'care for thie coversd family member.

_SBCﬁOI‘I 3. If the :Ilnesslmjury. or dlsabmty, of the employee of hlslher covered family

p!aced oha diséblfty termmat’en helshe weulel continue fo accurmitilate senjority and.
have the right to be reinstated for up to.six (6) months. If an employee aﬂempts to
return to work but fails to perform the essential job duties for six (6) conseoutive months
frai the date of returito employment, the smployee's effective date of separation does
not change.

Section 4. Any employes who has been on extended unpaid sick/medical leave
without pay under this article may be reguired at the discretion of the Employer to
submit to-and.satisfacterily pass a physical examination before being permitted to return
towork. In the event of a difference of opinion &s to the employes's physical status
between the employee's physician and the Employer's physician, the employee shall be
referred to a mutually agreed upon physician whose opinioh shall be binding on the
parties. Said physician shall be paid for egually by the Employer énd the Union.

ARTICLEZ? LEAVE PROVIDED PURSUANT TO THE FAMILYAND MEDICAL
. . _LEAVEACT ("FMLAY) T

The Employer shall have the right to administer FMLA leave to the: full extent permitted
by federal law, including, but not limited to, its caordinatlon with-any other leaves and
other benefits.

ARTICLE 28: FUNERAL LEAVE

Section 1. Anemployee shall be granted five (5) days leave of absence with pay to be
charged against histher accumulated paid sick leave of vacation in the event of the
death of a:.member of his/her immediate family. [f additional time is heeded, the
Director may grant additional time off without pay.
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Section 2.For the purposes of funeral leave, an employee's immediate family shall
inelude histher spouse, mether, father; children, brother, sister, sister-in-law, brother-in-
law, mother-in-law; father-in-law, son-in-lsw, dayghter-in-law, grandparents,
“grandehildren, a: Iegal guardian or other parson who stands in'place of a parent (soco

S — fparent;s)ror any: otherq'elattve residing: w;th the empltyee T ——

Section 8. In the event of the death of a relative other than a member of hisfer
immediate family, an smploye :shall be granted a leave of absence for ane (1) day to
attend this funeral if within the State of Ohie-or two (2) days when the funeralis outside
the $tate of Ohio. The enipidyee shall have the option of using vacation or taking the
leave as an atithorized unpaid leave of absence.

ARTICLE 29: JURY AN’DWITNESS DUTY

utyo
absence far the perfod of j july service or wntness sarvtce and will be ccmpensated fm
the difference between his/her fegular pay-and jury: duty-pay or witness pay-for work
‘absences necessatily ealised by the jury duty or'witness duty. To be eligible for jury
duty pay orwitness pay, an-employse shall tuin in to: the: Geunty a jury pay voucher or a
witness pay vaucher showing the perlod of jury service and fhe amount of jury-pay or
witness pay received.

ARTICLE 30: MILITARY LEAVE

Segtnon 1. All empiayees shall be granted a leave of absence for miilitary dty in
accordance with Federgl and State law.

ARTICLE 31: :PAHE:NTAL LEAVE

?Se : i: n 1 The County may grant parenta! ieave upon the birth of a chlld as weli as
leave for adoplive parents notto exceed a total of three (3):months:in a twelve (12)
month period of paid and unpaid. leave-conibined. The three (3) menths may be a
cormibinatioh of paid of Unpaid leave: cons:stmg of sick leave andfor vacation andfor
unpald leave..

Sectioh 2. An employee whose:wife or domestic partner gives birth shall be granted a
five {5} day leave of absence which shall be charged against the employes's.
accumulated paid sick leave or vacatio leave or as an unpald leave, at the employee's

- opfion. The County may requare verification of said birth. For the purpose of this
Section, Domestic Partner is defined as two (2) non-related adults who have choseni to
reside in the:same household.
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ARTICLE 32: UNION LEAVE

Upon the written request ofthe Union Business Manager, a leave of absence without
pay not to exceed thirtty (30) calendar-days may be granted to no more than one (1)

-—empleyee-ageney-wide-to-perfarm-any-funetion on-behalf of the Union-provided-that—
~seventy-two (72) hours advance notice is received.

ARTICLE 33: EDUCATIONAL LEAVE

An employee may be granted a leave of absence without pay for educational purposes
relafing to the operations of the County

ARTICLE 34; COURTLEAVE

attend the court preceedmgs The employee w;ll furn:sh proef by shewmg the
department head or designee the court notification of the scheduled hearing.

ARTICLE 35: PERSONAL LEAVE

For those-employees who have completed their probationary periods, personal leaves
of absence may be granted without pay for caitise shown for a period hotto exceed six
(6) months. Such ieaves of absence may be extended by the County but.in no case will
any employee be permitted to exeeed six (6) months confinuous leave under this
paragraph in any onie (1) calendar year éxeept in serious or unusual circumstances.

ARTICLE 36: APPLICATION FOR LEAVE OF ABSENCE

AII Ieaves of absence wsthout pay, under Art:clee 32 and 34 herem, and any extensmn
thereof may be applied for in writing tothe Department of Human Resources, on forms
supplied by the County, at least fifteen: (15) working days prior to the proposed
commencement of the:leave except in serious and unusual circumstances. Notification
of the approval or denial of their requested leave shall be-given to the employee in
writing within ten (10) working days after the submission of the request. Any denial of a
requested Jeave of absence will include the reason for the denial.

23



- ARTICLE 37: OTHER PROVISIONS REGARDING LEAVE OF ABSENCE

Section 1. An empiloyes may, upon request, return 16 work prior to the expiration of any
leave of absence if such eaﬂy return is agreed. fo by the:County.

.shaif accumulate samdnty durmg the enﬂre pensd and upon retur ng to work shall be ;
assigned to his/her same. or similar position within his/her classification.

Seeﬁcm 3. Ifit is found that a leave of absenceis.not actually being used for the
purpose for which it was granted, the Courity migy-cancel the leave and difect the
employee to return to work,

Section 4. An erriplayee who fails 16 teturn to work at the expxratlen or cancellaiion ofa ' ij

__ leave of abssnce or-who fails-fo-secure-an-extension- thereof | priorto-the date that they..— —— - —
are scheduled 1o return shall be deemed to be absent without leave, except in serious
or unhustal circumstances.

ARTICLE 38: TEMPORARY TRANSFERS -

Section 1. The Ceunty: may temporanlyiransfer employses from one job classification
to-another job classification or fo another job assignmant-within his/ier classification. A
temporary transfer shall:not .exceed ninsty (90) calendar days except:

A. To fill a vacancy caused by an employee being on sick or Of;he_r approved leave
of absence, or; )

B. To provide vacation relief scheduling, or;

C. To fill an opemng temporanly, péndlng frlting of sueh openmg
Section 2 If the C@unty temporarily transfers an employee toa hfgher rated job
classification.in the bargaining unit, he shall be placad at the Towest step in the pay
range for the classificationi which provides a minimum of a five percent (5%) increase. If
the rate of pay for the other job classification is lowsr, the employee shall retain his/her
regular rate of pay.
Section 3. Inthe event itbecomes necessary te extend the ninety (80) day limitation
on transfers, the County and the Utiion shall meetto discuss the matter.

notlce if poss:ble before mttiatmg any temporary transfer
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Section 5. If the County temporarily transfers an employee to-a position that is outside
ofthe bargaining unit, the County shall discontinue-dues deduction and the employee
shall be treated as a non-bargaining employee in all respects. The employee shall not
be. represented by the Umon durmg the temporary transfer out.of the bargammg umt

ARTICLE 39: PROMOTIONAL PROCEDURE

Section 1. No-employee shall be eligible for promotion under these provisicns who has
not . satisfactonty cormpleted the required probationary period. The-employee must be
qualified according to existing State and/or County standards, F.applicable, must have
occupied his her current clagsification fora minimum of si% (8) manths, must have hot
requested a'voluntary-demotion within the six (8) months immediately precedmg the
date of the posting, and must not have experienced a probationary failure or have been

susgended for reasen efmeﬁ”mencv. mcempetence er absenteeism mthmjhemzejve e

an employee'whe
has been suspended for these reasens may apply, and the County may promote: the
employee.

Section 2. Forthe purpose of these provisions, a "vacancy” is defined as a Job opehing
cteated by an increasein the number-of regu[ar ‘jobs available in a particular job
classification, or as an ‘opening occurring in an existing job as.a result of promotion,
transfer, resignation, dtscha‘rge or othertermination of employment. The County shall
determine where there is a need to fill such a-vacancy.

Section 3. All bargaining unit positions shall be posted. The selection shall bermade
solely by the Gounty and shail not be:subject to the Grievance Procedure. Selection for
these positions will be made on the basis of skill, ability, and expetience as determined
by the County. _If an external and internal candidate are substantially equal, the internal
candidate shall be given preference.

Section 4, Whenever the County- determines to-fill a permanent vacancy Within the
bargaining unit and such a position is not filled through recall from a layoff list, a notice
of such vacancy'shall be posted en the County's bulletin boards for a period of seven
(7) calendar days, not including the date of posting. During the posting period, anyone
wishing to apply forthe vacant position shall do so by submitting a written application,
onforms supplied by the County. The County shall not be obliged to consider
applications submitted after the seven (7) calendar day period for posting has expired or
to consider applicants-who do not meet the minimum jOb related qualifications forthe
job. Pestlngs shall contain the classification title, minimum rate of pay, education, and
experience qualifications required forthe vacant position, department, area of vacancy,
shift, and a brief summary of the job duties. A copy of the apphcatton form shali be
retained by the employee.

Section 5. The County shall have the right to hire any qualified external eppiicant for
enfry-level positions.
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Section 8. Selection will be made on the basis of skill, ability, and experience as
determined by the Geunty If-applicants are substantially equal, sefiiority will govern,

Sectio ‘ 7 A n,otice shal! be posted showing the name of the apphcant selected or

may fﬂ! the job hlrmg a quahﬁed ﬁew emp!oyee

 Section 8. The selected applicaiit shall be-nofifisd in writing by the County of the
effective date of the promotion as well as the location 6f the. new assighment.
employees workload is not current as determined by the County, the-p oIy tIGI"l wnll be
/s to provide an orderly fransition, No new
2 during this period. The employes's. failureto
of appoint rient workload

. ,,fq&deﬂnedﬁa&-thatwhach ssmnsnsiem w;ih-

Mitigating cifcimstances will be considered by the County,

Section9. An employee's.decision 1o fermally accepta prama‘tien to a posted position
shall be binding.

Sectlon 19 Empleyees who afe promated toa hlgher pnsrtlan wﬁhmfthe bargaining
ep in-thi t wh '-; provides

mvolu. : an!y demeted shall be placed at that step in the appréﬁnate pay range which
constitutes not less thah a five parcent (5%) decrease.

Section11. Anemployee selected shalbe considered to have qualified for the posit:on
when he sat;sfacton]y perfarms the requlred dutles Wlth no more: supervislon than |s

pened The ﬁrst evaluatibn w:ll nccur during the penod betWeen the BOth and QOEh days
-ofthe probationary-period.- The second evaluation will oacurbetwesn:160-and-180 days
into the probationary. permd The probationary period shall:start on the first day the
employee perfranernitly is assigned the duties of the new position.

Section 12. The County will make: every effort to pmwde an-appropriate origntation
course-for-an employes awarded a job-under these provisions prior fo work
assignments. The probationary period shall be extended for a period egual fo the
amount of any leave of absence of five (5) or more consacufive work days which occurs
during the probaﬁonary period. Further, the ervployee shall be: given reasonable help
and supervision during the time prowded in Secﬁon 11. i, before the expiration of the
probatiorary period the employee, in the apinion of the County, cannot quality, the
matter shall be discussed with the employee and histher Sfeward, The employee may
contact hisfher Steward. Said discuission shall take place as soon as the Counly is of
the opinion that a probationary failure may be considered. Following this disgussion,
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----position acquired-through-job posting, or voluntarily requests; teshall be returned to

the employee shall be given a reasonable period of time, not to-excead the term of the
probationary period, to qualify.

Section 13. Should an employee fail to qualify during histher probationary period for a

his/her formet classification and to his/her former position, if such position is vacant, or
a similar powtnon withiix the same classafzcatlors

Section 14. All applicants for promotional vacancles shall be. noﬂﬁed in-wiiting of the
olitcome of their applications. - ,

ARTICLE 40: CIVIL. SERVICE LAWS

_No Section of the Givil Service Laws contained | in Qhie Revised Code Ghapter. 124 shall.
apply to- employees in-the bargaining uhit and it is expressfy uindérstood that the Ohio
Department of Admlmstratwe Semces the State Personnei laard af Revuaw and the

as it relates to emp!myees in the bargammg umt Nathmg in thls Artlcle IS intended to
limit the County’s right to eniact or amend reasdnable Human Resources policies and
procedures. apphcabie to bargaining unit employees that may tontain provisions similar
to those contained in Chapter 124, as long: as they do not conflict with the terms of this
Agreement, mcludmg, but ot limited to, the. County's ethics policies: llm;tmg partisan .
political activities that are analegous to R.C. 124.57.

ARTICLE 41: LAYOFFS

:Section 1. Whenever it is raecessary because of iack of work of fUnds or whenever it is
employees shall be laid off based an inverse order of semortty wzthm their job
classification(s) provided that there ate senior employees who, in the opinion of the
County, are qualiﬁed to meet operational nieeds.

Section 2. An employee shall have the right on the- basis of bargamang unit semorlty to
bump aniother employee within hisiher own or lower rated job classification provided -
that the bumping employee is qualified to meetthe eperatlenal needs of the County. An
employee who bumps into ancther classification or @ position in the same: cfasslﬂcattan
but’in a different-operational unit shall be required to serve a 120 day probationary
périod. An employee who fails such-probationary period shall be laid off and placed on
arecall list, Notw:thstandmg the above, IT personnel and Program Officers shall not
have bumping rights between the two groups.
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Section 3. Before any bargammg unitemployee is notified of his/her layoff, the County
shall give the Union a minimum of thirty (30) days written advance notice of the
impending layeffand prowde it wnth the opportumtyto discuss the matéer and provide
input, .

. advanced wrltten not_ice of_layo_ff

Section 5. intheeventan. employee is laid off, he/she shall receive payment for
earned but unused vagation and for any unpaid campensatory fife off no later than 14
calendar days after the effective date of layoff.

Sectlon 6. Recall lists shall be treated for each classification for which there is an
employee who was laid off. The mostserior empioyee orithe listfora given : - :
.—__classlfication will.be recalled when a vacancy that the County-determines to fill in that— - ...

' classification arisés proyided that the employee is gualified to perform the work. .

Section 7, An employee on layoff will be diven 14 calendar déys’ notice of recall from
the-date:on 'which the County sends.the. recall notice to the employee by certified mail to
histher last kniown atddress as shown on the County's official persennel. records, Itis
the obligation of the ernp!oyee to keep the Couhty advised in writing of histher current
address. ‘

Sestion 8. If an employee fails to feport back to: work when reealled within the 14

calendar day period stated above his/her employment shall be separated, tinless:
satisfactory excuse is shown.

ARTICLE 42: JOB DESCRIPTIONS AND CLASSIFICATIONS

Section 1. Each job description lists the. major orceniral duties of the particular job and
- shall-include-sutomatically all functionally related duties; whether lisfed-or-ofherwise.

Section 2. The County agrees to providé 4 job desctiption to-every employée when
hired, transferred, after:an annual evaluation, promoted, or demoted into &
classification. -

Section 3. The County shall make available to the Union the current job description for
alljobs in all job classifications in. the bargaining unit. Whenever a change occurs in the
description of any such job, the County agrees to provide the Union.with a copy: of the
new job-desctiption befere the job description s put into effect: The smployee whose
job descriptioh has been changed shall alsa be.provided a copy or the new jOb
description before it is put into-effect. Within thirty (30) days following the signing of this
Contract the County shall furnish tethe Uriion one (1) model job deéscription for each jOb
assignment within a classification.
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Section 4. If substantial changes in the method of operation, tools or equipment, or a
job becurs, or if a new job is established which has not-been: prewousiy classified, the
County shall meet with the Union for the purpose of plaging the job in an existing
olassification or establishing a new classification. In the-eventthe County and the Unian

—are-unable-to-reach-agreement on-placing the jobrinto an existing clagsification; the job—

“description shall be submitted o Step 2 of the Grievance Procedure as prowded in
Article 11.

ARTICLE 43: JOB AUDITS

Section 1. An employee may haye his/her position audited for reclassification upon
‘requests to the Depariment-of Human Resources. The emiployes shiall provide all
necessary information to the Depattiment Office of Human Resources regarding the job

Section 2. Within thirty:(30) working days of receipt of the information the Department .
of Human Resouress shall-determine if the employee should be reclassified. In the
event of raass;gnment to:a classification in a higher pay rarige; the employee-shail be
reassigned to the lowest step of the new pay range which provides at least a five
percent (5%) increase. In the event of reassignment to a classification having the same
pay range as the employee's current classification, no increase will be received.

Segtion 3. Ifit is determined that an employee should be reclassified to & lower rated
classification, the-employee shall be plaged in that rate in the applicable pay range
which is closest to but less than their current rate. The position shall be reclassified to
the lower rated classification.

Section 4. Audit determinations shall be based upon the County job classification
specifications. The Union ‘shall be informed of the detenriination of all job audits at the
time such determination is made: Empioyee may gneve a Job audlt |n accordance with
Article 11 and may file directly to Step 3, -~ e T

ARTICLE 44: ORIENTATION AND TRAINING

Section 1. The County shall provide new hire orientation. The County shall provide the
Union with the opportunity to speek to all new bargaining unit employees within ten (10)
working days of their:starting date of hire. The Union:shall contact the Department .of
Human Resources to eoordinate scheduling..

Bection 2. The County will provide training whien it determines stich trainiig is
necessary fo enhance the ability of bargaining unit:employses to perform their jobs.
Bargaining unit émployees may submit written requests with written supporiing
documentation, to the Employer for addit{onal training that the employee believes is
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necessary o perferm their jobs. The County shall not deprive an employee training
opportunities for unreasonable, arbitrary or capricious reasons,

T ﬁARTIGLE%EMPLQYEEEVALUA JONS -

Section 1. Each employee shall be evaluated by histher immediate supervisor at least
once annually.

Section 2. The. employee shall be given an opportunity to éxamine h:slher evaluation

and todiscuss the findings with his/her stupenvisor and fo signth & evaluation form to

indicate that he has de Ne sa, Th ' ‘onee"s s;gnatune shall be viewed asa

entatil e.employe ' e ation and does net indicate the
employee s goneurrance with the information coritaifed thetein. | :--:e_ve,ni. ari

_—_emplovee refused to:sign an-evaluation-form, it:shall be-so noted on the form by t
supervisor. The-einployee may submit:a written statement containing cemments or
objections, The employee's statemerit will be attached tothe form and filed in the.
employes’s personnel record. Employses will recsive a-¢opy of histher performance
evaluation form and any attached statement. '

\Secthon 3. Anemployse may request a review of their-evaluation within 30 calendar
days from the.date he/she: sngned the-evaluation. The Dapaitment head or his/her
designee will conduct the review in the presence of the employes. It may réstitina
higher score, a lower score, or the same score.

ARTICLE 46: ADDRESS NOTIFICATION

1t is the obligation of each employes to keep the County advised of his/her current
street/home address and teléphone number-for the purposes of this Coritract, and the
County shall rely on the: fast-address supplied by an employee. An émployee may a!sor
---providé the County-with a-mailing-address-in-addition to histher-home/strest address. -
Within-thirty-(30) days after sighing of this Contract, the County. shall give to the Union
the names of all employees: ‘who are hiehibers of the Union and covered by this
Contract; together with their addresses asthey appear on the records of the County:

ARTICLE 47: EMERGENCY EVACUATION PROCEDURE

The County shall, in consuitation with the appropriate safety authorities, establish
properly planned emergency:evacuation routes and procedures at all of its locations.
Once established, notice of said routes and procedures shail be permanently and
conspicuously posted at sach locatioh, and appropriate emergency exit signs and
arrows shall be-erected. The County shall ensurée that its EEP is appropriate for-all
employees, including, but not limited to, its disabled employees.
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ARTICLE 48: SECURITY

- The County shall provide adequate security at sach of its focations.

TARTICLE 48: AIR CONDITIONING ™~

The County shall attempt to provide air cendltlonlng at all of its locations where
bargaining unit employees are stationed assoonas current leases allow or af the time
new leases are negotiated, whichever is sooner. At those locations which are presently
aif conditioned, the equipment shall be adequatsly maintained so.as to be operable at
all times. If therg is equipment failure 6r malfunction, upon request; the County will
make a good faith effort to refocate the affected employees within a reasonable period
of time.

ARTICLE 50: DIRECT DEPOSIT OF PAY CHECKS

The County shail have the right to pay empleyees solely through direct depeslt unless
an employee can.document that hefshe made good faith efforts to obtain an acoount
{e.g., savings or. checklng) and was uhable to obtain one. The County shall make a
good faith effort to-correct pay shortage if employees.have not received pay for their
regular work hours. Where possible (e.g., if all action is'in control of the County), such
corrections shall be made within three {3) business days of the receipt of the written
nofification by the employees to the Manager of the Division ‘of Payroll.

ARTICLE 51: LOUNGES/LUNCH ROOM
The County agrees to provade an area at each location to which emiployees are
regularly assigned; which is:usable. as a lunchroom for the employees. The County shall
- provide employees: with-one {1) refrigerator in the lunchroom for their use: '
ARTICLE 52: AFTER-HOURS CALLS

Whenever an employee is cafled after hours and is required te-perform hisher work for
fiteen minutes or more, hefshe shall be paid for the time of the call.

ARTICLE 53; FIRSTAID
At sach DHHS location, @ Red Cross type first aid kit will be maintained and made

available by security personnel or, where there is no on-site security, by a designated
supervisor,
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..._such.actugl mileage &

- ARTICLE 54: USE OF NON-BARGAINING UNIT EMPLOYEES

In the interest of efficient and/er éffective operations, the County may use supervisors
and other non-bargainirg e 668 to perfoim work that cai be or has been

————f—pel‘formed by-bar intng—umté ployees prewded that sucha&s;gnment--daes Aot s
“feduce the wor S The Gounty will riot

transfer work out of the bargain g ufit far arbltrary or capncneus reasons, orforthe
purpose of erotling the bargammg it

ARTICLE 55: MILEAGE

Effectlve upon ratlflcatien of thie. Agreement by bath pames all employees
fequired to-use their-automol uties s '

pursuant to Ceunty pallcles' and
will be implemented within 30 calendardays fron e RS ¥ ‘e-gaes into
effect and.shall be retroactive’to the affectwe date e‘f fhe change by the IRS.

RT!CLESB ARKING

busmess he WI|| be relmbursed the actual amount that Was. pald for parkmg Reeelpts
for this expenditure:must be presented.

If in &y mionth an emiployes-is required to.use histher personal vehicle in the course
and seope of histher smploymerit on 50% or more of his. her scheduled wotk days in
that month, he/shie-shall be reimbursed for his/her actial parking expense for that
menth incurred at-the lots prov:ded by DCFS.

ARTICLE 57: LONG DISTANCE TRAVEL EXPENSE

Section 1.. Emplayees whose work requires them to'travel out of Cuyahoga County
shall be reimbursed for overnight lodging for actual expense not to exceed the lowest
available single room rate. Employees mustrequest a government rate, if available,
when reservations:are made. Recsipts from lodging must & flirnished to the employet.

Section 2. Employees whose work requires them fo travel out of Cuyahoga County
shaﬁ lae relmbursed up to a maXImum of tWenf'--ftve.dollars ($25 0{}) for meals for each

provxded :t is not wnhm Cuyahoga Couniy or wﬁh‘:’n 'th]rty (30) mlles of the tiziveler's
residence. _
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ARTICLE 58: IDENTIFICATION CARD

All bargaining unit employees upon the date of hire, shall be provided with a clip-on
card, identifying himfher as an employes of the County and bearing a-color photograph

..——of the employee and-histhersignaturs—Except as-stated-below; the-County sheltbear — — -

~the-cost of-one (1) identification card orily, Thig identification card shall be made
avallable for inspection by the employee whenever asked for by administration of the
County. It shall be mandatory that each ermiployee display his/her ID card duringthe
course of hisfher hours of work for security purposes. The ID card is hot required to be
worn in transzt fro the agency; and shall be presented Upan arrival at any destination.

* Whenthe County determines that an idenitification catd is wom out, through no fault of
the employee; it shall be replaced at no cost.

Af an employes's fequest, the County shall provide an updated ID card after the

~~—employes's seventh-anniversary date of hire and thereafter after the passage of seveR

years from receipt of the updated card. Mothing in this Atticle is intsnded to limit the
County's right to require that an ID-card be updated whenever the County deertis it

appropriate.

ARTICLE 59: INSURANCE

‘Section 1. An eligible. employee is defined as a full time employee covered by this
Agreement The Flex Count Plan (the plan) is defined as/thie-section 125 or cafeteria
plan, which is provided by the Employer for health care benefits for- Cmunty employees.
The.Employar shall provide eligible employees the opportunity to-enroll in the plan once
during each plan year at its anhual-open enroliment pétiod. The plan year commences
on January 1, and ends on December 31 of the calendar year, but is subjectto change.

Section 2. Effective the first day of the first month following full execution of this
. .. Agreement,.bi-weekly employee-tontributions- for- medidal, preseription: drug, and
anciliary (dental and vision) benefits shall be determiried as foliows:

A) METROHEALTH PLAN The County shall offer a plan through the
- MetroHealth Systemn at no biWeeR!'y cost—'—‘to employees.

B) OTHER BENEFIT PLANS The Employer shall pay 80% of plan costs and the
employees shall pay 10% of plan costs.

C) DENTAL AND VISION The Emplover shali pay 90% of plan costs and the
employees shall pay 10% of plan costs.

Section 3. The costs of the medical and prescription drug plans will be determined

through an actuarially certified process that is verified through an cutside party and that
includes reserves necessary to sustain the plans. In successive planyears, the

33



Employer may-add to or delete plans.andior providers -offered, Employees may be
offered additional plans with reduced or increased beneﬁt !eve!s

Section 4. The Emiployér shall be entiled to increase the cost containment féatures of

--the.Flex Count plans wiich-ay include; but-are notlimited-fo dedutibles, co-— = ——~ -

~inslrance, ghd spousal exclusions.

Section 5. The Emiployer imay implémarit or::dlsc@ntlnue mcenttves for employees to
parttc;pate in Employer sponsored wellness: ' ing, bitt not limited to, the
fightto offer the apporiunity to reduice employee cbrftributlons thmugh participation in
wellness pragiams ‘as determined by the Empiayer

Sectlon 8. The. Employer may offsi incentives to encourage use of low cost:

providersiplans {mcﬂudmg

Section7. A waihng period of no more than 120 calendar days may berequired before
new em:ai“'" es are-eligible to receive lealth and/or other insiitarice benefits. During
the walting period, the Employer may require employees whe tesire coverage 1o
purchase it through a thi paity vendot instead of participating in the County planss that
are offered to regular fll-fime smiployees. New smplogess shall be eligible to
participate.inthe County. plans onthe: flrst date; of the first menth following completion of -
the waiting per’md

acnumma’.ted paxd smk ieave Such payment for: stck leave on’ thls basts shall be based
on-the employse's-rate-of pay.at the timeé of retirement. ‘Payment for sick leave-on-this
hasis shall be considered to eliminate:all sick leave credit-accrued by the employee at
thattime. Such payment shall be made only otice to any. employee. The maximumn
payment shall not exceed thirty (30) days.

ARTICLE 61: WAGES

Section1. Wageincreases

2013: All employees, with the exception of thoge employees whose current wage rates
equal orexceed the maximum wage rates in the pay-grades listed in Section 2 below,
shall receive a 1% increase to wage rates effective the first date of the first full pay
penod in Aprif 2013. ‘Employses whose rafes:equal-or exceed the maximumi rates. in the
grades listed in Section 2 below shall receive the ¢ greater of a lump sum payment equal
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to 1% of their current annual salary or, if eligible, a performance-based lump:sum
payment based on the criteria used by the Gounty in 2043 for the distribution of
perfermance~based Iump sUms countywl_ea}e

- 20%4: - All employees-with the-exceplion of (1) those-employees-whose-current wage-—
©rates equal vrexceed the maxiifitii Wage rafes in the pay grades listed in'Section 2
below, and (2)-those smployees who already received a 1% wage increase in 2014,
shall receive a 2% increase to wage fates effective the first date of the first full pay
e 2014. Employees whose rates equal or exceed fhe maximum rates in the
,grades listed i i ‘Section 2:shall receive a lump sum payment of 1% of their current
annual salary and eligibility for a perfarmanae—based lump sum based on the criteria
used by the County in 2014 for the distribution of perforimiarice-based lump sums
cauntyw;de Employees who already received a 1% wage intiease in 2014 shall
receive an-additional 1% increase for a total of a 2% wage Iritrease effective the first
date. of the first ful! pay perzcd in Aptil 20114,

2015 All employees with the exceptlon of those employees whose wage rates equal or

exeeed the maximum wage-rates in the pay grades as listed in Section 2 below shzl!
receive a 1% increase to wage rates effective the first dateof the first full pay peried in
Apfil: 2015 and shall be eligible for a performance based lump:stim based on the
program to be used by the County in 2015. If a countywide performance-based lump
sum program is not implemented in'2015; then bargalmng unit-employees shall be
eligible for 4. peiformance-based lump sum based on the criteria used by the Gounty in
2014. The lump sum shall be paid no later than April 30, 2015. Employses whose
ratés equal or exceed the maximum rates in the grades listed in Section 2'shall receive
a lump sum payment eguial to 1% of thelr surrent annual salary and eligibility for a
performance based. lump sLirs based on the ¢titeria used by the County in 2015 for the
distribution of performance-based. lunip sums, or if a countywide perfotmance-based
lump sum prograrn is not implemented in 2015, then they-shall be eligible for &
petforthance-based lump sum on the criteria used by the County in 2014, The
performance based Iump sum sha!l be pald no. !ater than Apni 30 2015

Sect on. 2 ,Wa e Grades

a. The folilowing ‘wage grades shall be effective the first day of the final pay penod in
October, 2014:

Program Officer 2:

(2018 2058 [2120 [21.62 [22.05 [22.49 [22.94 [2341 [23.88 [24.37

Help Desk Technician/Software Developer:

(1928 1961 [20.01 [2041 [2082 [21.23 |21.66 |2200 |
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Network Administrator:

(23 2275 753550 756 | 7ida [Zes i | T —]

*— Database Developer:

(2745|2800 |28.56 |29.13 |29.71 |80.31 3081 ] T ] |

b. Placement into the pay giades effective the first date of the final pay period in
- Dotober 2014:

Brandj Boswell 23.88
Renee Crown 23.88
James Fitzmaurice. .. 2128 e e
— Sabrina Green 22.49
- Anise Houston 21.23
Sherri Johes 24.37
Susan'Kennedy 24.37
Johanna Lance 3091
Steven Payne 21.23
Jerrry Rugley 21.20
Ruth Smith . 2058
Saling Sudbery 21,20
Gayle Vanac 29.71

o Begmnmg oh-January. 1, 20186, employees shall automatically proceed to the: next
step inthe wage. grades listed in-Secfion.2 abov ective the first date of the
fuil pay period following their job classification anmversary dates.

- ARTICLE 82 AFTER HOURS CALLS -

Whehever an efiiployee is called after hours and is required to perform histher work for
fifteen minutes.or taore, he/she shall be paid for the time of the call.

ARTICLE 63 SAFETY CQ :MTMITTEE
The Union may ders;gnate orie (1) representative fo sit on any Safety Committes

relevant to bargaimng unit employees or thiir operations within the Agency which is
established by the Cnunty
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ARTICLE 64: SAVINGS CLAUSE

Itis the intent of the County and the Upion that this Contract comply in every respect
with the applicable legal statutes and administrative regulations adopted pursuant to

- these applicable legal statutes lf---any_paragraph or-part the :
-~conflict, the Union shall indefnnify and save harrlessthe Golinty. Further, the
paragraph or part thereof shall be null and void, and shall not affect the validity of the
remaining parts or paragraphs of this Contract. I the event any paragraph.or part
thereof is declared invalid erin conflict, the County and the Union shall meet within ten
(10) calendar days forthe purpose of negotiafing a awful alternate provision.

ARTICLE 65: MODIFICATION

Amendments and modifications of this Contract may be made by mutual wrrtten .

T _agreement of the parties-of this-Contract. -

ARTICLE 66: PRINTING

The Ceunty shall post the contract on-lirie and bargamrng unit empleyees desiring one
shall be given an opportunity to print:a hard-copy.

ARTICLE 67: WAQ— E CONTINQATION,

An employee who is. mjured at work may utilize the Wage Continuation Program
pursuant to the Wage Continuation Policy of the County:. This program pravrdes forthe
continuation of regular wages while an employee is recovering from the injury which
may continue for up to sixty (80) calendar days or until the employee has either retumed
fo qu duty or ‘alternatrve work whrchever comes frrst The empleyee must folicw all
Ceunty for thrs purpese and Gompletrcn of all ferms The pragram is entlrely voluntary
and the employee may opt-outofthe program. In the event that the County revises or
discontinues the Wage Continuation Policy, the revisions or discontinuation shall also
“apply to the employees covered by this Agreement,

ARTICLE 68: PRE-TAX DEDUCTION OF PERS CONTRIBUTIONS

To the extent permitted by law, efployee conitibitions to the Ohio Public Employees
Retirement System (PERS) shall continue to be excluded from the siiployees’ income
for the purpose of federal income tax withholding.
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ARTICLE 69: DURATION

This Labor Contract represents the complete understanding between the parties on all
issues.and shall become effective on the date of ratification by County-Council and

__remain in full force and effect until 11:59 p:m., December 31,.2015.and, thereaﬁer fom

ﬁyear to'ygar unléss gt least: ninety-(90) ealendar days prior to-&aid explrat;on ar -
anniversary theresf, either party gives timely nofice to'thie other of an interest to
termifidite the Ceintract. Within ten (10) calendar days affer receipt-of said notice a
cenference will be arranged to negotiate any proposals.

ARTICLE 70: EXECUTION

T INWIFNESS-WHEREOF: the-parties-Hersto hiave caused this Agraement fo beduly
executed.

FOR.THE COUNTY:

Anthony i _:,eratore Jr, /
Business|fitanager/Secretary-freasurer

Date Date
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!t is understeod and agreed that the fo}lewmg posltlons assugned ta the Ouyahoga

mcluded in the Bargaming Unlt

Program Officer 2
Database Developer
Help Desk Technician
Software Developer
Network Administrator

APPENDIX A -
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