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This document represents a contractual agreement entered into this 30rh 
day of June, 2014 between the Clay Local Board of Education (Board) and the Clay 
Educati.on Association (Associ.ation), to estabJ.ish the exclusive wages, hours, 
terms and conditions of employment between the parties, and to assure the Board 
the hi.ghest level of performance and professional attitude from the teachers. 
By maki.ng this agreement, and specifically defj_ning in its articles the wages, 
hours, terms and conditions of employrnent, which are to exist between th0;rn, the 
parti.es intend the articles of this agreement to supersede where inconsistent 
any Ohi_o Revj.sed Code provisions addressing wages, hours, or terms and 
cor1ditions of employment. Where the contract is silent, or where not modified 
by the contract, applicable J.aw wilJ. prevail. 

~Article 2: Recognition 

A. The Clay Local Board of Education, herej_nafler referred to as the 11 Board 1 
11 

recognj.zes the Clay Educatj_on Association, hereinafter referred to as the 
1'Association 1 '

1 as the sole negotiatJ_ons representatj.ve of the certJ.fied, 
full-time or part-time, classroom teachers employed under a regular written 
teaching contract. Such sole representatJ.on for the specified bargaini.ng 
unit wilJ. be limited by both parties to saJ_aries, hours and/or terms, and 
conditions of employment. Substitutes, except those who are assigned more 
than 60 consecutive working days to the same specific position, aides, 
tutors, non-certified employees, principals, assistant principals, 
administrative supervisory staff and non~teacher certified personnE~1 are 
specifically excluded from the bargaining unit. 

B. The Association recognizes the 11 Board 11 as the locally eJ.ected body charged 
with the establishment of policies for pubJ.ic educatj_or1 in the Clay Local 
School District and as the employer of all personnel. of the school. system. 

~ Article 3: Board of Education Rights 

A. The Association recognizes that the Clay Local Board of Education is the 
body of authori.ty solely vested with the 1~ight to manage the Clay Local 
Schoo]. District. The Board shall have the right to take any action it 
considers necessary and proper to effectuate any management policy expressed 
or impJ.ied, subject to the terms and conditions of this agreement. Nothir1g 
in thi.s article wilJ_ be construed to restrict or to limj_t any management 
author:i. ty. 

B. Except as specifj_caJ_ly granted to the Association by a speci.fic and express 
term of this Agreement, the Board hereby retains and reserves to itself, the 
Superintendent, and other administrators, all powers, rights, authority, 
duties, and responsibilities conferred upon and vested in it and/or the 
Superintendent by the laws and the Constitutions of the State of Ohi.o and of 
the United States. The Board's rights include, but are not Jj_mited to, 1) 
to determj.ne all matters of inherent managerial policy, which include, but 
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are not limited to, aJ_l areas of dj.scretion or policy such as the functions 
and programs of the Board, standards of services, its overall budget, 
uti.lizatj_on of technology, and organizational structure; 2) to direcl, 
supervise, evaluate, and hire teachers; 3) to maintain and improve the 
effi.cj_ency and effectiveness of school operations; 4) to determj_ne the work 
hours and overall methods, process, means, and personnel by which schooJ. 
operatj.ons are to be conducted; 5) to suspend, discipline, demote, or 
terminate teachers for just cause; 6} to lay off, nonrenew, transfer, 
reassigr1 1 schedule, promote, or retain teachers; "/) to determine the 
adequacy of the work force; 8) to determj.ne the overall mission of the 
school. distri_ct as an educational unit; 9) to effectively manage the work 
force; 10) to take actions to carry out the missj_on of the school. dj.strj.ct; 
and 11.) the administration's right to direct, assign, and schedule pupils 
and direct, assign, supervise, evaluate, schedule, and transfer teachers. 
The exercise of any of the foregoj_ng management rights requires neither 
prior negotiations with nor agreement of the Association. 

C. The Board will r1otify the Association of any proposed policies or policy 
changes after the first reading. The Association will be given the 
opportunJ_ty to make its feelings known to the Board concerning any policies 
being considered for adoption by the Board. Copies of any information 
receivE~d by the J.\dministration and/or Board concerning any State and/or 
Fedio-:.ral policy, wh:i.ch is mandated to be i1nplemented in a school district, 
wi.11 be provi.ded to the Association within five (5) work days. 

D. In addition, those rights not specifical].y granted to the Association by the 
terms of this Agreement are reserved exclusively by the Board. 

~ Article 4: Association Rights 

A. Recogni_tion of the Association as the employee representatj_ve will entitle 
the Association to certain exclusive rights. OnJ.y the Association and its 
affiliates or parent organization shall have the following rj.ghts: 

J .. The building representatives of the Association j_n each indivi.dual. school 
wilJ_ have the use of the bulletin board space designated by the principal for 
Association business. 

2. Upon request, the Associ.ation Presi.dent wJ.J.l be provided all agendas, 
minutes, and other j_nformation other than confj_dentj.aJ. information generally 
provided the Board, no J_ater than the time of public distribution-without 
charge. The Association President or their designee wiJ.l be informed of any 
agenda changes. 

3. Association announcemer1ts may be made on the school building 1 s public address 
system in accordance wi_th established procedures. The Association, outside 
of J_nstruction time, may aJ.so use the Internet and email to conduct busi_ness. 
Interoffice memos may be used and wiJ_l be used where a public address system 
J_s not avail.able. 

4. Representatives may make announcements at the end of schooJ. faculty meetj_ngs. 
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5. Association use of the school buiJ.ding will be in accordance wi.th established 
Board policy. 

6. With permJ.ssion of the individuaJ.s involved, names and addresses of newly 
empJ.oyed professional staff members will be provided to the Associati.on 
fol.lowing Board approval of their contract. 

7. 1'he Association President will have the right to visit each building within 
the district. Either prior to or immediately upon their arrival at any 
schooJ., they shaJ_J. secure from the principaJ_ (or in theJ_r absence the acting 
building administrator) permi.ssion to make the visit. If the visit is during 
the school day, the pri.ncipaJ. will be informed as to what teacher(s) wilJ. be 
contacted. The visitation time desired will not interfere with normal 
leaching duties of the professional staff member(s) to be contacted. 

8. Upon request, the Association will be provided copies of all documents of 
public record i.ncluding names, addresses, phone numbers, building 
assignments, contract status, classification, experience, and pay .rates of 
bargainj.nq uni_t members. 

~ Article 5: Negotiating Procedures 

A. Pursuant to Sections 4ll7.14(C) and. 4117.l4(E) of the Ohio Revised Code, the 
Board of Education of the Clay Local School District and the Clay Local 
J~ducation Association have established the folJ_owing mutually agreed upon 
negotiati_ons and di.spute resolution procedures to govern their collective 
bargainir1g. These procedures supersede the procedures listed in Section 
411'l.14 (Cl ( 2 I - ( 6) and any other procedures to the contrary. 

B. The date of the fi.rst bargaining session will be mutualJ.y agreed by the 
parties and shall occur between April 15 and April 30 of the last year o.-f 
this contract or of the year of any mutually agreed to re-opener of this 
contract. At the .first bargaining session, both parties wi.l.1 submit and 
exchange its complete initial proposals for an agreerr1ent. Neith(~.r party may 
submi.t addj.tionaJ i.nitial proposaJ.s unless the other party agrees. 

C. If no agreement is reached within 45 days after the date of the first 
negotiations session, both parties wiJ.J. request the servi.ces of the Federal 
Mediation and Conciliation Service. The mediator will have the authorJ.ty to 
hoJ_d bargaining sessions or conferences with representatives of the parties. 

D. When the representatives reach a tentati.ve agreement on a contract, it wj.11 
be submitted to the Association for ratification. Upon ratificatj_on by the 
Association, the tentative agreement Y..1.i.lJ be submitted to the Board for 
ratification. The submissions for Association ratification and Board 
approval. will be made as soon as j_s practicable. When ratified by the 
Association and adopted by the Board, the tentative agreement will be 
executed by representatives of the parties and will become a binding 
collective bargaining agreement. 

E. If no agreement is reached within 60 days after the first bargaining 
sessj.on, unless the negotiations period is extended by mutual agreement, the 
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/\ssoc:iation may exercise its right under Sect:Lon 4117. H (D) (2) of the Ohio 
Revised Code after compJ_ying with the requirements within. 

F. The part:Les will jointly file this mutually agreed dispute resolution 
procedure with the State Employment Relations Board as requJ_red by RuJ.e 
4117-09·-03. 

~ Article 6: Grievance Procedure 

Purpose 

The parties both agree that the grievance procedure is specifically 
designed to deal with all alleged violations of this existi.ng contract. All 
matters arising out of this contract must be processed through the grievance 
procedure. 1'he grievance procedure is not to be used by the Associ.ation as a 
method to continue negotiations to gain contract concessj_ons not obtained during 
bargaining. 1'he Associati.on will file a grievance in good faith, and the 
Administration and Board will consider each submi.tted grievance and their 
ultimate deci.sion to each grievance in good faith. 

A. 
l. A .9..~~J __ ~_:Y..:~X~.~i::?. is a timely written and properly submitted complaint by a 

bargai.ning unit member or Association that the Board or Administration has 
vi.elated an express provi.sior1 of this contract. No grievance can be amended 
by a grievant after Step 2. The time lines on the grievant are to be 
strictly construed. The grievant's failure to meet a time J_ine wiJ_l result 
in a gri.evance being waj_ved, unless such failure to meet a time li.ne is 
effected by the terms of this grievance procedure. 

2. Grievant - A grj.evant may include an individual teacher, a group of 
teachers, or the Associ.ation. 

3. ~~Yir_~.:Y:_'_.~~--,<}_§ __ y_'~ in this article means the calendar days from Monday through 
Fri.day. Saturday, Sunday, recognized holidays, calamity days, and days off 
during the scheduled school year are excluded. Calendar days fr·om Monday 
through Friday occurring in the summ(;:t:·, except tor recognized holidays, are 
considered workdays. 

St(!}l_l 

The grj_evant wiJ.l, within ten (10) working days after the matter has actually 
occurred, first attempt to orally settle the matter by meeting with their 
buiJ_ding princj.pal. If no settlement is reached at that ti.me, the grievant may 
proceed to Step 2. 

The gri(:;vant must submit a brief written summary of the grievance within fifteen 
(1S) workdays after the matter has actualJ.y occurred. The Association is to 
provide grievant with all grievance forms. All writter1 grievances, in order to 
be effective for consideration by the Board, wilJ. contain the followj.ng: 
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1. a statement by the grievant that the informal meeting wJ_th the building 
principal at Step 1 faiJ.ed; 

2. the nature of the grievance; 
3. the speci.fic contract provision aJ.leged to be vi.oJ.ated; 
i'.1. a description of the act complained of identifying any parties involved 

and the time and manner which the aJ.leged act occurred; 
5. the remedy sought; and 
6. the signature of the grievant 

1'he above requi.rements are mandatory and omitting any one of them will be cause 
for the Board to refuse to process the grievance any further. 

Tt1e grievant will then submit a properly completed grievance form to the 
building principaJ.. This must be within ttte same fifteen (15) work day period 
after the alleged incident actually occurred. If the building princJ.pal j_s out 
of town or incapaci.tated for the entire fifteen day period after the matter 
complained of has actua11y occurred, then this fifteen (15) v~ork day ti1ne 1irn:i.t 
may be waived. The grievance will proceed with the remainder of Step 2, upon 
the return of the building pri.ncipal to active duty. The bui.lding principal 
then has ten (10) work days, from the time the grievance i.s actually properly 
received from the grievant, to render their decision on the grievance. If the 
building princi.pa]. denies the grievance or if he fails to timely respond, the 
grievant proceeds thereafter to Step 3 by submitting the grievance to the 
Superintendent within five (5) work days. If the Superintendent is out of town 
or incapaci_tated for the enti.re five (5) day period, then thj_s five (5) work day 
time limit may be waived and the g_rj_evance wilJ proceed with Step 3, upon the 
return of the Superintendent to active duty. 

The Superintendent will submit a written decisi_on within ten (10) working days 
from the tJ.me the Superintendent receives the grievance from the grievant. If 
the Superj_ntendent denies the grievance or fails to ti.mely respond, the grievant 
may thereafter within five (5) work days appeal the decision to tt1e Board at 
Step 4. 

_$ __ ~ __ 9_}) 4 

The Board, within twenty (20) working days of properly receiving the grievance 
form from the grievant, will at a reguJ.arly scheduled board meeting or at a 
special board meeting hold an executive session to allow the grievant or their 
representative to present its position on the merits of the grievance. The 
Board will thereafter, wi.thj.n five (5) workdays, submit its decisj.on. 

].. The parties may mutually agree to extend or shorten the time li.nes in this 
grj.evance procedure. 

2. lf the Administrator fails to time1y respond at any leveJ of the grievance 
procedure, the grievant may proceed to the next step of the grievance 
procedu.re. 
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3. Cf the Boar·d fai_ls to respond, within the timetable, at any level of the 
grJ.evance procedure, the grievant will be granted the relief sought. 

4. The grievant may withdraw, without prejudice, 
the proceedings. This action acts as a final 

their grievance at any step of 
disposi.tion of the qri.evance. 

5. Each stop of the grievance procedure wiJJ. be filed on a standard form, 
Appendix A, provi_ded by the Association, and pursuant to the requirements 
outlined in Step 2. 

6. Al1 documents, 10,1ritten communication, and records dealing with the 
processi.ng of a grievance will be fi.led in a separate file apart from the 
grievant 1 s official personnel. fi_le. 

7. The Association at any step of the grievance procedure may represent the 
grievant. The grievance time lines will remain in effect despite the 
Association representati.ve 1 s unavailability at any step of the grievance 
procedure. The parti.es may mutually agree to make exceptj_ons to accommodate 
the Assocj.ation representative's schedule. 

8. If a grievance arj.ses as a direct result of an action by the Superintendent 
or the Board, the grievant may file the grievance at Step 3 arid process it 
forward. The requisites for a properly submitted grievance as outlined in 
Step 2, Parts 2 through 6, must be sat:i.sfied, however. 

9. Nothi.ng in thi.s articl.e will be construed to prevent any member of the 
bargaining unit from presenting his own grievance in per·son or· with legal 
counsel. It also does not prevent the grievant from t1avi.ng such gr:i.evance 
adjusted without tt1e intervention of the Association, so long as the remedy 
is not inconsistent with the express terms of this contract. 

10. The Association, by a majority vote, may choose to fi.le a grievance on 
behalf of one or more members of the bargainir1g unit. 

~Article 7: Sequence of Limited Contracts 

A. Limited reguJ.ar teacher contracts wJ.lJ. be issued in the fo]_lowing order: 

J .• Fj_rst contract at least one (1) year but not more than two (2) years 
2. Second Contract - at least one (].) year but not more than two (2) years 
3. Third Contract - two (2) years 
1. All subsequent cor1tracts - at J_east three (3) years 

If, prior to the J.ast year of a multj.ple-year lj.mj.ted contract, an employee 
becomes elj_gible for a continuing contract, the following rules will apply: 

l. T f the empJoyee becomes eligible for a continuing contract, the Board will 
act before the end of the current school year on whether to cancel the 
J.imj_ted contract and award the employee a continuing contract. 

2. If the Board elects not to award a continuing contract under Subsection 
above, the employee's J.imited contract wi.Jl contj_nue in effect for its stated 
terrn. 
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B. The Superintendent h 1i11 notify each teacher whom he intends to recommend for 
nonrer1ewa1 of contract on or before June 1st. Any teacher, with the exceptj.on 
of first year teachers, wiJ.l not be non-renewed without just cause. Upon 
request of the teacher, prior to Board action witt1 regard to this 
reco1nrnendation 1 a meeting v1:i.J.l be held between the Superintendent, the 
teacher, and the teacher's representative (if requested by the teacher) al 
which time reasons w:LlJ. be: given fo.r his rec:ommendation .for nonre::;newal. 

C. If the Board acts to non-renew a teacher's contract contrary to the 
re:~cormnendat:i.on of the Superintendent, thE~ Board will q:i.ve written reasons to 
the teacher for the nonrenewal on or before June 1st. 

D. Ohio Revised Code Standards wiJ.l be adhered to when a teacher becomes 
e.l.ig.ible for a cont:i.nu_i.ng contract. The Board may h.ire a teache.r from 
outside the bargaining unit on a continuing contract if that teacher has held 
a continuing contract in a previous school district. 

E' These requirements will not create an expectancy of continued employrnuit nor 
will j_t prevent the Board from maki.ng the finaJ. decisj.on regarding a contract 
renewal. or nonrenewal. 

F. This article will not apply to the renewal or nonrenewal of supplemental 
contracts. 

~ Article 8: Vacancies 

A. A vacancy occurs when the Board intends to fj_ll an existj_ng full-time or 
part-time position, which has become available on an indefinite basis-such 
as one (1) year or more--or when the Board intends to create a new fulJ.-time 
or part-time position or add a full-time or part-time posJ.tion to an 
exJ.sting classj_fication. This includes a.ll supplemental contract positj.ons. 
Leaves of absence or any other employment actj_on, consequence, or result 
which causes a job opening so as to appear to create a vacancy, does not 
automatically create a vacancy until the Board intends to fill that 
position. 

B. When the Board intends to fill a vacancy 1 the following procedures will be 
applied: 

] .. Posting- The Superintendent will notj_fy all certified staff by email 
and such r1otj.ce will include the following: 

a. the available teaching position(s) and/or supplemental contract 
position(s), and 

b. a deadJ.ine for letter of application by interested certj_fj.ed 
bargaining unit members. 

10 



Durj.ng the normaJ_ school year: 

a. the post:i.ng will be for no less than (5) working days, including the 
first working day of posting (workj.ng day defj_ned in Article G, 
section l\. 3) 

During the summer break: 

a. the posting will be .for no less than fiv<~ (5) working days, 

2. Applyj_ng for Vacancj_es Upon receiving notj.fj_cation, either verbally 
or in writing, any certified employee wishing to be considered for the 
posted vacancy will submit a written Jette:i:- or email to the 
Superj_ntendent asking them to be considered for the posted vacancy. 
The ce:ctified employee wil1 be notif:i.ed of the receipt of their letter 
of appJ_j_cation. Such notice will be recej_ved by the bargaining unit 
member wi.thin ten (10) working days after the receipt of the letter of 
application. 

3. Selection The Superintendent upon receipt of any and all appJ_ication 
J.etters from certifj_ed bargaining unit member wj_ll: 

a. check areas of certification of applying bargainj_ng unit member(s), in 
clerk's of.fi.ce, 

b. revi.ew evaluations of applying rnember(s), and 
c. compile a J.j.st of current members wishing to be consj_dered for tt1e 

vacancy(i.es), to present to the Board at their next meeting. 

Current certified bargaining unit members wilJ be giv(-~D f.i..r-st 
consideration for any vacancies. 

~. Emergency vacancies - This is defined as any certified position which the 
Board, Superintendent, and/or Clerk receJ.ves notj_ce of reti.rement, 
resi.gnatj_on, or termination of empJ_oyment for any reason, thereby creating 
a teaching openi.ng/vacancy, from August 1 through the first day of schooJ_, 
over ChrJ_stmas break, or any extended break/vacation. 

Suct1 a vacancy wi11 wai.ve the required posting by the Superintendent and 
the letter of application from inter<:~sted certified/qualified employee (s) 
Upor1 direction of the Superj.ntendent, building principals wiJ_J_ 

a. phone any and all ql1a1ified and certified employees in thej.r 
building (s), notifying them of the vacancy (ies) [see Append.ix CJ, and 

b. give each employee two (2) workj_ng days to return their caJJ_ and 
verbal1y express their interest in the vacancy(ies). 

Consideration for the vacancy(ies) will be as in Section 3 (Selection) of 
this article. 

:) . I-Ii.ring Hetired Employees Whc0ther the retired employee is frorn our 
distrj_ct or another district, they should be hired with the fo1lowing 
stipulations: 

11 



a. pJ.acement on salary scheduJ.e 7 years 

b. contract: J_engtt1 see Article 7 (limited contracts) 

c. granting of benefits 

J. sick leave 
employrnent 

2. se:;niori ty 

zero (0) days to be carried over from previous 

no carry over for years of service/zero (0) 

3. lnsurance medical insurance will be available with the employee 
payj.r1g 50% of the premium. 

~ Article 9: Involuntary Transfers and Reassignments 

A. Any member of the bargaining unit who is being involuntari_ly reassigned to 
another teachj.ng position or involuntarily transferred to another buiJ.dj_ng 
wilJ. be gj.ven wri.tten noti.fication of such reassi.gnment or transfer at ]_east 
one (1) montt1 before (not withstanding any emergencies) the first day of 
school. Wi.thi.n ten (10) workdays of the notice, the affected teacher(s), 
upon request, will be granted a conference with the superir1tendent and the 
building principal who shall give specific wrj.tten reasons for the change. 
The teacher may be represented at the teacher's conference(s) by a person of 
his choi.ce, but the cor1ference will not be delayed or postponed due to the 
absence or unavailabiJ.ity of the teacher's chosen representative. The 
Superintendent 1 s decisi.on to involuntariJ.y transfer or reassj_gn a teacher 
may or may not be affected by the teacher 1 s objecti.on to the change. 

B. The Superintendent wilJ. consider involuntarily transferring or reassigning 
the least senior teacher first. 

C. Except when the Board determines that a necessi_ty exists, no i.nvoluntary 
transfer wilJ. occur duri.ng the school year. 

~Article 10: Promotions 

A. The Board will first consider certified and qualified bargaining uni.t members 
when filling supervisory posJ.ti.ons. Written notice to tt1e bargaining unit 
member that their credentials are being reviewed means that they are being 
considered for the avaiJ_able position. 

B. Whenever new positions or vacancies i.n supervisory positior1s occur, the 
Superintendent shall notify the Association Presider1t, the entire empJ.oyee 
staff, and post the position on a designated bulJ_etin board in each school 
buiJ.ding for no less than seven (7) work days. Supervisory vacancies or new 
positions occur:cing during summer months w.:i..11 be posted for no less than 
twelve (12) workdays. Notification of all employees will aJ.so occur during 
the summer months as described :i.n Article 8 Vacancic~s. Mai10;d notices will 
be sent the first day of the scheduled twelve (12) work days and will not 
wait untiJ. the next mailing of paychecks. 
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C. Any certified and qualified bargaining unj_t member interested in the new or 
vacant supervj.sory position(s) wilJ. notify the Superj.ntendent in writing 
during the seven ("J) or twelve (12) work day posting peri.ods. Certified and 
qualjfied bargaining unit members wilJ_ be gi.ven first consideratj.on for the 
vacant position(s). This in no way affects the Board 1 s ri_ght to hire a non
bargaining unit member for the positJ.on. 

D. The parties do not intend by this article to subject or to incJ_ude any non
bargaining unit member under the terms of this Agreement. 

~Article 11: Reduction in Force 

A. When by reason of decreased enrolJ_ment 1 abolishment of positions, lack of 
funds, return to duty of regular teachers after leaves or changes in district 
attendance boundaries, or other legitimate reasons, the Board determines it 
will be necessary to suspend contracts to reduce tt1e number of teachers then 
j_t may make a reduction. As used in thi.s artj_cle, ''abolishment of positions" 
means the permanent deJ.etion of a position or positions from the school 
district structure or organization. A ''lack of funds'' means the Board has 
determined that the school district has a current or projected deficiency of 
funding to mai.ntain current, or to sustain projected levels, of staffing or 
operations. 

B. In makj.ng a reduction, the Board will proceed to suspend contracts according 
to the Superintendent's reco1nmendat:i.on of those specific areas of 
certification and specialties, as well as those specific positj.ons and/or 
work J.ocations, to be affected by the reduction of force. Teachers wiJ.J. be 
reduced j_n the reverse order of seniority within each affected teaching area. 
The Board will riot deviate from seniority as an act of discrimination or 
reprj_sal against any bargainir1g unit member. 

C. The Board wj_J_J. notj_fy the teacher(s) to be reduced and the Association 
Presi_dent no later than twenty (20) workdays before i.t takes j_ts action. 
Noti.ce to the partj_es wi.l.J. be both by registered mail at the J_ast address 
subrn:i.tled by them to the Board as well as in a face-to-face meeting. ThE:: 
notice wj.J_l also include a list of any available bargaining unit positj.ons, 
whi.ch the affected teacher(s) is certified. The Assocj_ation wilJ. review tho 
list to assure j_ts accuracy and if it makes no objection to it wj.thi.n ten 
(10) workdays, the J.j.st is official and no further cause of action will arise 
from it. 

1. The Association vv:i.ll intmediately notify its bargaining unit members of the 
reduction ir1 staff, which will. serve as noti.ce to all less senior bargaini.ng 
unit members that their teaching positions may be affected at some time by 
the bumping process outlined in this article. 

D. "Seniori.ty" is a teacher's length of continuous service i.n the Clay LocaJ 
Schoo]_ Dj.strict calculated from thej_r first day under a reguJ_ar contract to 
the effective date of the reduction. This "seniority'' excludes time on 
unpaJ_d leaves of absence, time on suspension of contract for RIF 1 s and time 
period aftE~r a resignation where the employee .i..s re_i._nstated v-1ithin 30 days. 
However, time spent on unpaid leave, a RIF, or a resignation of fewer than 30 
days shall not be considered a break in service. Seniority will continue to 
accrue on any paid leave of absence. Teachers on continuing contracts will 
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be pJ.aced at the top of the seni.ori.ty li.st in descending order of seniori.ty. 
Teachers on li.mited contracts will then be placed on the list in descending 
order of seniority. All teachers' current areas of certification wilJ. be 
placed next to the teachers' names. All teachers will be responsibJ.e for 
submitting their most currently held certificatt::{s) to the Board of:fice{s). 
:rf two (2) or more teachers on any seniority list have the same length of 
continuous service in the District, seniori.ty wi.ll be determi.ned by a coin 
toss by the Superintendent. 

F Seniority is broken for: 

1. Discharge for just cause (If reinstated, seni.ori.ty will be consi.dered 
continuous.), 

2. Hetirement., 

3. Layoff for more than two (2) years, 

4. F'a:i.Ju.re to return to work within ten (10) working days of receipt of 
recalJ f.rom layoff, 

S. f'ail.ure to return to work at the expiration of a leave of absence unJ.ess 
extension of the leave i.s granted, or 

6. l\ resignation where the employee is re-employed or reinstated after 
thirty-one (31) days or more 

Seniority for time spent out of the bargaining unit in supervisory positions 
j_n the District is not counted to determine bargair1ing unit seniority. It is 
not a break in bargaining unit seniority. 

Ji', A teacher 1 s total amount of seniority with the Clay Local School District 
wi11 be applied to this article [Article 11, Section D, Heduction in F'orce]. 

G. A teacher affected by a reduction in force has a right to fill a teaching 
position held by a teacher with less seni.ority, provided that the affected 
teacher is currently certifj_ed for that teaching position. The affected 
teacher must notify the Board of their decj.sion to 11 bump'1 into a partJ.cular 
proper teaching posi.ti.on withj.n ten (10) work days from being notified of the 
reduction. T<.::achers who are 11 bu1nped 11 then have ten (10) work days to notify 
the J~oard of any teaching position which they may properly fiJ.l as outli.ned 
above. 

H. Teachers selected for reduction in force wi.J.J. be placed on a recall list for 
a two (2) year period. A copy of this list will be given to the 1-\ssociation 
President. Teachers who are most senior and whose names appear on the recall 
list will be recalled to an availabJ.e posi.tion for whi.ch they are certified. 

I. 1Jimited contract teacher(s) recalled to a subject area will be gj_ven a one 
(1) year limited teaching contract for that positi.on. Upon successful 
completion of this contract, the teacher will be given a li.mi.ted teaching 
contract appropriate to thei.r previous contract sequence. 

If riffed again, the teacher will be placed on the recall list again witl1 the 
two (2) year cycle starting aJ.l over again. 
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J. Notice of recall will be given by registered mail to the last address given 
by the bargaining unit member to the Board. 

K. The rj.ghts granted to a bargaining unit member(s) herei.n will be forfei.ted by 
them should they: (1) waive their recall rights in writing; (2) resign; (3) 
tail to accept recall to a position they could fill; {4) fail to notify the 
Board in writi.ng within ten (10) work days after receiving the recalJ_ notice 
that they vJiJJ accept the position which they can properJy filli (5) faiJ to 
report to work at the scheduled date and time listed in the recall. notice. 

L. A recalJ.ed bargaining unit member properly beginning their assignment will 
receive their former seniority credj_t, sick leave accumulati.on (plus 
addj_ti_onal accumulation from working at other school distrJ_cts while on 
layoff), contract sequence, and wilJ be placed at the proper level of the 
current salary schedule com1nensurate to their years of teaching experience 
and degree held. 

M. Bargaining unit members whose contracts have been suspended for the purpose 
of reduction in force wiJ_l be al.lowed to continue all group insurance 
programs provided by the Board, subject to COBHA rules and to the terms of 
the pol.icy or rules of the carrier [TPAJ. Failure to timely sub1nit the 
proper amount of payment forfej_ts the bargaining unit member's right to 
continue j_nsurar1ce coverage. The Association hoJ_ds the Board harmless for 
any applicati_on of thi.s subsection. 

N. The Board and the Association wilJ_ jointJ.y develop a current/up-to-date 
seni.ori.ty list, whi~h wiJ_J. be continually updated and on-goi.ng. A copy of 
all developed seniori.ty J.ists wi.11 be given to the Association President. 

~ Article 12: Personnel Files 

A. There wilJ be estabJ.ished and maintained one (1) official file on all 
professional teacher staff members. This file wilJ. be maintained in the 
Jocal Treasurer's Office and shouJ.d be J.ocked when not in use. Unoffj.cial 
files on teachers may be kept by building princi.pals only j_f adequate 
security J.s provi_ded to assure that the material therein remains 
confidential. 

B. Personnel fj_les are privi].eged information, but shall be open to inspecti.on 
to the individual staff member, admin.i.st:cative personn<e.:J, legal counsel of 
the District, State Department of Education, and authorized rer>resentat:ives 
of the employee. College or university credentials that are confidential 
will be dealt with as directed by the college or unj_versity. At no time wj.l] 
the personnel fiJ.es for a bargaj_ning unit member be opened to the public 
unless tt1e material requested be considered as public information as per 
statute and aJ_J guideli.nes are followed. 

C. Any change in a bargaining unit members 1 status wiJ.J_ be made part of this 
record (change of residence, marital status, degrees, hours of credit, etc.) 
It is the responsibility of the staff member to notify the Board of any 
changes. 

D. The bargaining ur1it member must be given the opportunity to sign all 
materials or correspondence placed in their file. This indicates only that 
the member has seen the materj.al and does not indicate agreement or 
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disagreement with the content. Should a bargaini.ng member refuse to sign, it 
wi.J.J. be so noted on the material and placed in the file. 

No material may be placed in an e1nployee 1 s personnel file w.i.tbout the 
fo:lJ.owi.ng course of actior1: 

1. The employee must be informed both verbaJ_J_y and in writi.ng of its placement 
in their f:ile. 

2. The employee may be given a copy of the informati_on being placed in their 
file at or before the time of placement of the material in their file. 

3. The employee will be given an opportunity to write a complete rebuttal 
within ten (10) working days to the information be:Lng place in their file:;, 

~. No anonymous mater:i.al may be placed within an employee's personnel fiJ.e. 

~. No citizen w:i.11 have access to any employee's personneJ file without the 
empJ.oyee being not:i.fied and being gi.ven the opportunity to be present. 

E. Each bargaining unit member will have access to their personnel. fj_J.e ir1 order 
to review the contents of the file. Each member also has the r:Lght to 
recej.ve a copy of, without charge, any documents contained withj.n the fiJ.e. 
A bargainj.ng unit member wi.J.l also be entitled to have a representative of 
his/her choice accompany him/her during such a revJ_ew. 

F'. Any written communication from an administrator or from the Board regarding a 
bargaining unit member that is intended to become a part of the bargaining 
unit member's file, will be reviewed by the principal and staff member 
involved. The bargainj.ng unit member w:i.lJ. al.so be afforded the opportun:i.ty 
to fj_le a written reply. 

G. Informal notes or records about bargaining unit members maintained by the 
adrrt:i.nistration will not be included in the official fiJe except in accordance 
with Sectj.or1 A or as part of the bargaining member 1 s formaJ_ evaluatior1. 

11. Records of aJ.l written warnJ.ngs and reprimands, ar1d any j_nformation 
specificaJ_J_y used as a basis for making those warnings or repri.mands, will be 
removed from the teacher(s) personnel file two (2) years from the date of 
i.ssuance, provided no i.nterveni.ng discipline of the same or similar nature 
has occurred. 

:r. PersonneJ record files may include, but are not restricted to, the following: 

J.. Application for employment, including r<0:.terences 
2. Contract and salary status 
3. Copy of valj.d teaching certificate 
1. Official transcript 
5. \r~:c:i. t ten eva.l u.a ti on and c.1 ass room vi s:i tat i ans 
6. Military service and/or previous experience 
7. Letters of commendation or praise 
8. Awards for professional. or civic achievement 
9. Written reprimands 
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J. Derogatory correspondence that is received from the public regarding a 
bargaini.ng unit member wiJ.:L not be pJ.aced in a member's file ur1less such 
correspondence is determined to be factual. However, a building principal. 
may inc1ude notes or cornmro::nts in t.he file about any public co.r.r<-::spondence as 
J.ong as it is not anonymous and the member has both the opportunity to write 
a rebuttal to tt1e material and receives a copy of the material. Records of 
all derogatory co.rrespondence and any and all notes and cormnents regarding 
the correspondence will be removed from the fiJ.e two (2) years after being 
placed in a member(s} file(s), provi.ding no incident of the same or sj_milar 
nature has occurred during this two (2) year period. [see Section D. 3.) 

~ Article 13: Evaluation Procedure 

The teacher's evaluation procedure is the exclusjve right of the Board. 
The Board agrees tt1at it will use the existing evaJ.uation procedure untiJ. such 
tirne that a nevJ procedure is established by joint agreement of a committee 
formed of teachers and administrators. The substance of the evaluation 
procedure is not subject to the grievance procedure, but the administration of 
the procedure is subject to the grievance procedure. The evaluation policies 
and procedures wiJ.l adhere to the Ohio Revised Code along with the procedures 
set forth below. Thj.s Article may be reassessed and opened annually if needed 
upon the agreement of both the Board and the CEA. 

PHILOSOPHY 

A. The evaluation process is a cooperative effort between teacher and 
administrator designed to maintain, enhance, and improve instruction, 
teaching performance and student J.earning; therefore, the evaluation 
process should be continuous and encourage the development and 
retenti.on of quality teachers. The teacher is essential to a quality 
education program. 

B. The Board and the Association agree that the following bargaJ.ning 
ur1it member evaluation procedure will be utiJ.ized during the li.fe of 
thJ.s agreement. A bargaining unj.t member may grieve a violation of the 
evaluation process. 

C. The teacher performance Evaluation Rubri.c i.s intended to be scored 
holistically. This means that evaluations will assess which J.evel 
providc~s the best overa.l.l descr:ipt_lon of the teacher. The scor:ing 
process j_s expected to occur upon completion of each thirty (30) 
minutes observatior1 and pre/post-conference. 1'he evaluator j_s to 
consider evj_dence (not hearsay) gathered during the pre-observation 
conferer1ce 1 the formal observations, the post-observation conference, 
cJ.assroom walk-throughs j_n addition to accepting further evidence by 
the teacher. When completing the performance rubric, please note that 
the evaJ.uators are not expected to gather evidence on all indicators 
fo.r each observation cycle. Likewise, teachers should not be';) required 
to subm:l t additional pieces of evidence to address alJ :i.nd:i.cators. The 
professionalj_sm section of the rubric must use evidence collected 
during the pre-observation and post-observation conferences as well as 
information from the Professional Growth and/or Improvement Plan where 
applicable. 
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D. It aJ_so must be noted that aJ.though schooJ. boards are requj_red by 
statute (ORC 3319.lll(A)) to adopt a standards based evaJ.uation policy, 
i.t must also be remembered that the legislative sands will no doubt 
continue to shift. A law that has al.ready been twice amended wiJJ 
likely be the subject of further proposed amendments either in a 
forthcoming budget bj.J_J_ or other legislation. 

E. 1'he evaJ.uation poJ.icy shouJ.d neither provide more specificity than what 
j_s expressly requj_red by statute nor offer greater detaj_l than what is 
contaj_ned in the framework for the eva].uation developed under ORC 
33J.9.J.12 or addi_tj_onaJ_ secti.ons related thereto. The specific terms 
and condj_tions of the teacher evaluation system shall be dealt with in 
regular contract negotiations and these methods shall continue to be 
governed by tt1e coJ_J_ective bargaining agreement. 

J.•.:valua 

A. An evaluator must be a fulJ.-time, credentiaJ.ed contracted employee of the 
District and be ej.ther the Superintendent, Principal or Assistar1t 
Prj_nci.pal in the building where the teacher gj_ves instruction. 

B. The person who j_s responsible for assessi.ng a teacher's performance 
shalJ. be chosen following the ORC. 

C. J:n assessi.ng a teacher's performance, evaluators will not make judgments, 
or otherwise discrimi.nate, on the basis of a teacher's age, gender 
J.dentifj_cation, race, ethnicity, national origin, religion, sexual 
orientation, ma:cita1 status, military status, disability, union rnembE~rship 
or union activism. 

A. Prior to the first pre-conference, every teacher wilJ_ be informed on the 
evaluati.on procedure and given notice as to who will be their evaluator. 
Training wiJl occur annualJ.y and shall include the tool., the process, 
methodoJ.ogy, and the use of student grc>wth scores. 

Cri.teria for Performance Assessment . ,, . ~" -~ ------ ------. ---· -- ..... , ···--···-·-··-··-·-·~---·~·-····--~··-···~----~-~ 

A. A teacher's performance will be assessed based on the standards for the 
teaching profession and the cri.teria set forth in the evaJ.uation 
instrument in accordance with the Ohio Teacher Evaluation System. 

B. AlJ_ monitorir1g or observation of the work performance of a teacher wi_ll be 
conducted openly and with full knowledge of the teacher. The use of 
eavesdropping on publj.c address or audio systems or similar surveiJ.lance 
devj.ces shall be strictly prohibited. In implementing performance 
assessments, the District shall conduct all assessments so as to observe 
the J_egal and constitutional rights of teachers, and no teacher 
performance information shalJ. be collected by electronic recording devices 
wi.thout the consent of the teacher. (Except in the specific Resident 
Educator guidelines) 
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C. No misleading, inaccurate, untimely or undocumented infonnation will become 
part of a teact1er 1 s performance assessment. AJ_l results and concJ.usions 
of performance assessments must be documented and supported by evidence. 

Observations 

A. ScheduJ_e of Observations 

1. A minimum of two (2) formal observations will be conducted to support each 
performance assessment. A formal observation will last a minimum of 
thirty (30) minutes. All teachers required by ORC to be evaluated will 
be observed twice duri.ng the school year, once after ten (10) days have 
passed frorn the beginning of the first se1nester until five (S) days b(~fore 

Christmas break and once between the dates of five (5) days after 
Christmas break to May ist. The teacher wj.lJ. be notified of the scheduled 
date on alJ fornia] observat:Lons. 

2. If the Board has entered into a lj.mited contract or extended limited 
contract with a teacher pursuant to section 3319.11 of the Ohio Revised 
Code, the Board wi.11 perform a minj_mum of three formal observations during 
the evaluation cycJ.e in any school year in wt1ich the Board may wi.sh to 
declare its intention not to re-employ a teacher pursuant to division (B), 
(C) (3), (D), or (E) of that section. 

If defj_ciencies are noted on any or all of the observations, the evaluator 
must have a cor1ference within five (5) days of the observation and discuss 
the deficJ_encies and a specific plan to address those areas. There must be 
ample lime bCo-;tween observat:i.ons in order for the teacher to comply with 
the aforementioned plan. 

3. A teacher receiving a rating of accomplished will be evaluated every three 
years as long as the teacher's student academic growth measure for the 
most recent school year for which data is available is average or hJ.gher. 
A teacher receiving a rati.ng of skilled wilJ. be evaluated every two years 
as J.ong as the teacher's student academj.c growth measure for the most 
recent school year for which data is available is average or higher. In 
any year in which a teacher who has r1ot been formally evaluated as a 
result of having previousJ.y received a ratj.ng of accomplished or skilled 1 

a credentj_aled evaluator shall conduct at least one observation of the 
teacher and hoJ_d at least one conference wi.th the teacher. If it is the 
year for their evaluation, they will be notj_fied by September 1st, in 
order to choose their evaluator for the upcoming year. A teacher who: (1) 
was on leave for 50 percent or more of the school year; or (2) has 
submi.tted notJ_ce of retirement on or before Dec. l of the school. year wiJ.l 
not be evaJ.uated. 

4. Jf an observation must be cancelled by the teacher or the evaluator due 
to an emergency situatior1 or unforeseen circumstances arising, then the 
pre-observation conference must be repeated prior to the evaluation taking 
place. 
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B. Observation Conference 

1. All formal observations will be preceded by a pre-conference between the 
evaluator and the teacher in order for the teacher to explain plans and 
objectives for the work situatior1 to be observed. This will_ be conducted 
no earlJ_er than 2 days before the observed lesson. 

2. A post-observation conference wj.l]. be held no later than ten (10) working 
days after each formaJ. observati.on and will be used to inform the teacher 
of observed and noted instructionaJ practices are aligned with the 
expectatj_ons that are i.dentifi.ed in the teacher's professi.ona]. growth or 
improvement pJ.an. 

3. Pre and post-conferences wi.J.l occur during the reguJ.ar school day with a 
mutually agreed upon time. 

~. After the overall or final post-conference meeting, the teacher wilJ_ have 
two (2) days to review the score and make any addi.tions of evi.dence to that 
score. By the end of the post-conference, the teacher and the administrator 
will have reached a consensus on the evidence provided. The evaJ.uator can 
make changes to that score, based on evidence and submit it to the teacher. 

A. A walkthrough is a formative computer gene.rated .torm that focuses on one or 
more of the foll.owing components: 

1. Evj_dence of pJ.anni.ng; 
2. Lesson deli.very; 
3. Dj.fferentiation; 
'1. Resources; 
5. Classroom environment; 
6. Student engagement; 
7. Assessment; and 
8. Professionalj_sm. 

B. A classroom walkthrough is NOT: 
].. formaJ_ observati_on; 
2. a ''gotcha'' opportunity for supervisors or evaluators; 
3. an i.solated event; 
'1. a shortcut to the observation protocol. required as part of the teacher 

evaluation process; 
S. performed arbitrarily; 
6. conducted wj.thout being in fuJ_l sight of the classroom teacher. 

C. 1'he waJ_kthrough will be at :Least 5 consecutive minutes. 

D. J:f deficiencies are noted, a formal. debri_efing wi_J.J_ occur no J_ater than two 
days after the walkthrough. 

E. The teacher will be provj.ded a copy of the completed walkthrough form. 

-~~~~g_S:i_:i a ~:_;~---?_1:_.~_'.?__f __ _p~JJ:_s; .i e D-~~j-=-~~___l_c!.~E~V: .f .i~.9---.. ~1 r i:J.?_9 __ _9.]?~~-e rv a ~--ions a r~s:!_ __ W a 1 kt hr o ~-g h s _ 

A. Formal observations and waJ.kthroughs resulting in the identification of 
performance defi.cienci.es wilJ. be addressed during the post-observation 
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conference or the formal debriefing folJ.owj.ng a walkthrough. AJ.J. 
defj.ciencJ.es j_dentifj.ed by the evaluator will be compiled and reported in 
writing and a copy of the writter1 report wiJ.l be provided to the teacher at 
the post-observati.on conference or formal debriefing. 

l3. The evaluator involved wilJ make recommendations and otherv,1ise assist the 
teacher for the purpose of remedi.atj.on of identified deficiencies. 

C. The evaluator and teacher wi.11 develop a pl.an for remediation of ider1tified 
defi.cj_er1cies and such plan wilJ. be reduced to wrJ_ting and provided to the 
teacher. 

D. '.l'he improvement plan, as outlined in th:Ls section, will detail 

1. Performance issues documented as defj_cient; 
2. Specific performance expectations; 
3. Opportunj.ties provj_ded by the District to support necessary professionaJ 

development of the teacher; 
4. Sufficient, specific timelines, not less than six (6) weeks, as to al.low 

for the remediatj_on of i.dentifj.ed deficiencJ.es. 
S. The provision for a traj.ned teacher mentor/coach as appropriate. The 

mentor/coach will be provided release time to allow for 
n1eetings/obs(;.rvation.s with the teacher under an improvement p.lan. 

E. If an improvement plan i.s developed prior to March 15, those identified 
defJ.ciencies will be reevaluated as part of the performance assessment 
process fo.r the next obs(-:rvation of that school year. An improvement p1an 
for deficj.encies that are successfully remedj.ated during the remainder of the 
school plan wilJ_ be deemed completed. 

F. If an improvement plan is developed after March 15, the plan wilJ. be 
continued into the next school year. A plan for improvement of identj.fj.ed 
deficiencies will be deveJ.oped by the teacher with their evaluator. It wilJ. 
be wrj.tten to allow ample time for i.mprovements. 

Finali.zatj_on of Evaluation 

A. Fina]_ WrJ.tten Report 

1 .. Before the evaluatj_or1 cycle is final, a copy of the formal written 
evaluation report will be given to the teacher and a conference will be 
held between the teacher and the evaluator. 

2. Value-added data derived from assessments taken in one school. year shall 
be combined with performance rati.ngs that are assigned in the next school 
yea.r to assign a summative evaluation rating. 

3. For teachers not having value-added data, they will use vendor assessments 
or locally determi.ned student growth measures that measure mastery of the 
course content for the appropriate grade level and those will be used for 
the current year's evaluation rating. (ORC 3319.112(8)2) Teachers using 
vendor assessments will have student growth measures based on the initiaJ 
or first score of the vendor assessments. 

4. Students of teachers with absences reaching a total of 24% or more missed 
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classes during an j_nstructional period will be excluded from tho student 
growth measures portion of the evaluation model for that school year. 

S. AJ.l. finaJ. scoring will be made by using the following: 
ii. Each Domain will be scored independently using with a score of 

1-4 ("Ineffective"- 1, "Devc-;loping"-· 2, "Skilled" 3 1 

"Accornplished" ~ 4) • 

lli. Each Domai.n that consj.sts of more than one section will be scored by 
aveI·aging the 1-4 scores of each section of that particular Domain. 

iv. Once the ten (10} Domains have been scored, those scores will_ be 
averaged for the fj_nal evaluation score. 

V. l~ny score that ends .in . 5 or above will be rounded up to thE; next 
highest sco:ce. 

B. CompJ.etj_on of Evaluati.on Cycle 

l. The summative evaluation of a teacher wi.lJ be based upon student growth 
measures resulting from assessments that were adminj_stered in accordance 
with law and performance that i.s assessed during the walkthroughs and 
formal observations that are conducted for the current schooJ_ year. The 
evall1ation will acknowledge the performance strengths of the teacher 
evaluated as well as performance deficienci.es, if any. The evaJ.uation 
report will be signed by the evaluator. The evaluation report shouJ.d then 
be signed by the teacher to verify notification to the teacher that the 
evaluation will be placed on file, but the teacher 1 s signature should not 
be construed as evidence that the teacher agrees with the contents of the 
evaJ.uation report. The evaluation report will be signed by both parties, 
and sent to the superi.ntendent. 

2. J\ t(~acher may request no more than one (l) additional for1nal observation 
at any time i.n addi.tion to those requj.red by this procedure per evaluation 
eye.le. 

C. Response to Evaluation 

1. The teacher wi].J have the right to make a wrj_tten response to the 
evaJ.uation and to have it attached to the evaluation report to be placed 
in the teacher's personnel fiJ.e. A copy, sj_gned by both parties, will be 
provi_ded to the teacher. 

2. 1'he Clay Board of Education will heJ.p provide all teachers identified as 
''ineffective" the means and the methods to improve their performance in 
the classroom. 

3. The pol.icy of the Clay J3oard of Educatj.on shall follow the collective 
bargainj.ng agreement to non-renew/terminate the employment of teachers. 
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A. 1'he evaJ.uator may provide teachers under an improvement plan with a 
trained mentor teacher (coach) who is not the credentialed evaluator. The 
mentor teacher will be provided reJ.ease time to allow for meetings and/or 
observations wi.th the teacher. 

B. Role of the Mentor Teacher 

1. The mentor teacher must have a minimum of 7 consecutJ.ve years of teachj.ng 
experience in the district. 

a. The mentor teacher must be trained to act as a mentor through the 
Ohio Department of Education Instructional Mentoring Program. 

b. The mentor teacher must hold a valj_d teaching certificate/licer1se. 

c. A current classroom teacher. 

d. The mentor teacher must have demonstrated the abjJ.ity to work 
cooperatively and effectively with staff members. 

e. The mentor teacher does not have a formal evaluation role. The 
mentor's role j_s to support the growth of the educator as an 
J.nstructJ.onal mentor through formative assessment tools not to 
disparage or ridicuJ.e. 

f. The mentor wilJ. be from the same building and subject or licensure 
a:cea, if possible. 

2. Fe1eas(;~ Time 

a. Each mentor teacher will be granted release tJ.me for direct 
mentoring activities. Release time wiJ.l be separate from any other 
release time covered under this agreement and will be coordinated by 
the building administrator. 

3. Protections 

a. Other than a notation to the effect that a teacher served as a 
mentor teacher, the teacher's activities as a mentor teacher will 
not be part of that staff member's evaluation. 

b. A mentor teacher wiJ.l not be requested or directed to make any 
recommendation regarding the continued employment of the teacher. 

c. No mentor teacher wilJ. be requested or directed to divulge 
information from the written doc11mentation 1 or confidential 
mentor/mentee discussJ.ons. 

d. All interaction 1 written or oral, between the mentor teacher and the 
teacher will be regarded with confidentiality. Any violation of 
this tenet by the mentoring teacher shall constj.tute grounds for 
irrunediate removal .from his or her rolo as mentor teacher and will 
also remove them from future mentoring assignments. 

e. At any time, the mentor teacher or the teacher may exercise the 
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option to have a new mentor teacher assi.gned to the teacher. No 
specifics will be given as basi.s for the exercj.se of this option and 
said change will occur without prejudice or judgment to either the 
mentor teacher or the teacher. This opti.on may be exercised one 
time by the mentor teacher or the teacher. 

l~9_!!1_Q.:Y .. 9 .. l __ "C:?.!~--l~Q2I~~,'l-::-_.f_~-~-~-L?J.'_!:n.d~X!.9."_ T~_q_<;:.!:..2~£~ ... ll'.:"'..~ti~~-~~J:.:-:1.::: _ir'!_ Student Groh1th and Teacher 
.)~ .. ~.!:'"~~-?.!.'.'.!la r~~~~__) __ : 

A. Teachers of core subject areas as defined by state law, who have 
received a rati.ng of ''ineffective'' for two out of three of the most recent 
school years must register for and take all written examinati.ons of 
content knowledge selected by the ODE. 

B. If a teacher passes an examination and provides proof of that passage to 
the teachers' employer; the-; employer shall require the teacher, at the 
teachers' expense, to complett:-; professional deve.lop1nent (PD) that is 
targeted to the deficiencj.es identified in the teachers' evaluation. 

C. If the teacher recei.ves a rating of ''ineffective'' on the next teacher's 
evaluation after compJE~t:ion of the PD, or the t0~acher fails to compJete 
the PD, it shaJ.J. be grounds for terminati.on under sectj_on 3319.16 of the 
OHC. 

I). If tt1e teacher who takes the examination passes that examinatior1, and 
provides proof to the teacher's employer, the teacher shal.J. not be 
required to take the exami.nation again for three years, regardless of the 
teacher's evaluation rating or the Performance J:ndex Score ranking of the 
bui.lding in which the teacher works. 

E. No decisi.on to terminate or not to renew a teacher's contract shaJ.l 

Due 

be made soJ.eJ.y on the basis of the results of a teacher's examination 
under this section. The evaluator will be expected to observe practj_ces 
that were addressed in the PD or improvement plan during walkthroughs and 
observations. 

s 

f\. TE~achers who disag:r.c~e with the rating of performance and/o.r the summative, 
or overall, eval.uation rating will be allowed to request a review by the 
Super:i.ntendent. 

B. 1'he Superintendent wiJ_l obtain the evaluators notes and any other relevant 
documentation prior to the review. A11 part.i..c:;s will cooperate with the 
r(_~view process. 

C. A teacher wj_ll be entitled to Union representation at any conference held 
during thJ.s procedure in which the teacher will be advised of an impending 
termination. 

A. The evaluation procedure contained in this agreement wi.J.l not be used in 
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any decisJ_on concerni.ng the retention, promoti.on, removal, reducti.on or 
recaJ.l of any teacher until three years of data have been col.J.ected and 
three evaluation cycles have been compJc.:::ted. 

G. ThJ.s secti.on does not preclude the school district wi.th regard to any 
other reason for non-renewal or other employment under statE~ lav1 and this 
collective bargai.nj.ng agreement. 

C. The evaluation procedure will not be used for any decision concerning the 
assignment, re-assignment or transfer of any teacher except as spelJ.ed out 
i.n Article J.4 Reduction i.n F'orce. 

D. Any teachc~r bcoing non-renewed must be notified no lat<.:~r than June 1°1.. 

~ Article 14: Teaching Days and Hours 

A. The maximum length of the bargaining member 1 s workday shall not exceed seven 
and one-half ("/ 1/2) hours. This will include a consecutive uninterrupted 
thirty (30) mi.nute lur1ch period not bej_ng restricted to the building, which 
should not include any duties. Any teacher leaving the building during the 
lunch period wil.J. notify the building princj_pal prior to leavi.ng the 
building. 

B. The J.ength of the school year will not exceed one hundred eighty-three (183) 
days--to i.nclude two parent-teacher conference days, two teachers 
meeting/record days, and one J.11-service day. 

C. Principals will have the di.screti.on to schedule faculty meetings as deemed 
necessary. Faculty meetings shouJ.d be scheduled to dj_scuss i.tems of an 
j_mportant nature and not for the purpose of distributing information that 
can be done vi.a electronic means. 

The pri.ncipal must notify the staff at least three days in advance of the 
time and meeting J.ocatj_on of any meeting. If possible the meetj.ng will be 
heJ.d during worki.ng hours, but when necessary may be scheduled outsj.de the 
normal work day. All faculty members are required to attend any scheduled 
meeting. 

]:n case of emergency the three day notice requirement may be wai.ved, but any 
teacher having an unavoJdab.le con.f.l.ict (Dr. appt., fami.ly obligation, etc.) 
may be excused. 

D. Two parc::nt-teacher conferences will be scheduled each year. Grades 6-12 will 
hoJ.d conferences from 3:00-5:00 & 5:30-8:30 PM. Grades 5 and beJ.ow will hold 
conferences from 3:30-5:30 & 6:00-9:00 PM j_n the elementary buildings. 
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F Days to l1ours: 1113 59 and ORC 3313.48 set forth a new schooJ calendar and the 
hours needed to meet the state mandated mj.nimum j_nstruction time. The 
school wiJ_J_ continue to be fj_ve days. 

The Clay Local School Distrj.ct will continue to work 1.83 days per school 
year and 7.5 hour days as outJ_ined in Article 14. AlJ_ members of the CEA 
will_ continue to be paid their full pay without any deductior1s due to 
school being closed due to weather or any other reason. 
The current state mandated minimum hours are: 

l. 910 hours for all day kindergarten 5th grade 
2. 1001 hours for grades 1 12 

1'hese hours include pJ_anning periods as welJ. as parent-teacher conferences 
and in-servj_ce days as well as waiver days. 
Five caJ.ami_ty days will be extended by the Board of Education ttien 
addi.tionaJ days missed wiJ.l be made up day-for-day. In the event of severe 
weather or other extreme circumstances, the Board of Education may extend 
additional caJ_amj_ty days at thej_r discretion. 

~Article 15: Preparation and Conference Time 

A. The term 11 preparatior1 and conference time 11 wj_lJ. mean work time during the 
teacher 1 s workday, excJ.usi.ve of the professional staff member 1 s daily duty
free lunch period. The time wiJ_l be used by a professional staff member for 
any school-related duties. 

B. Each member of the bargaining unit will be given daily preparation and 
conference time in accordance with state minimum star1dards. 

C. The Board agrees to make every effort to provide a ''substitute'' teacher at 
the dai.ly substi.tute rate of pay. 

~ Article 16: Personal Leave 

The Board wiJl grant three (3) days of personal leave each school year for the 
transaction of personal business by the teacher. Two (2) of these days will be 
unrestricted and may be approved by the buildi.ng princj_pal while one (J_) day 
wiJ_l be restricted and must be approved by the Superintendent. 1'hese days wjlJ 
not be taken during the first or last week of the school year or immediately 
before or after· any school holiday period except at the discretion of the 
Superi.ntendent for extraordinary circumstances. 

Any bargaining unit member desirj.ng to uti.lize persona]. leave must notJ_fy their 
buiJ_ding principal, or in the case of restricted persona]_ ]_eave the 
Superi_ntendent, in wri.ting no Jess than twenty-four hours prior to the date of 
the personal leave day requested. In the event of an emergency, the princi.pal 
may wai.ve the length of notice. 

Personal leave days wi_ll not accumulate from one school year to another, but 
unused personal leave days will be converted to accumulated sick ]_eave credi.t on 
a day per day basis. 

Personal leave may be used only in half-day and whole day increments. 
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- Article 17: Bereavement Leave 

Tt1e Board wi.lJ grant a bargaining unit member up to three (3) bereavement 
days, if needed, for the death j_n the bargaining unit member's famiJ.y. The 
Lhree (3) bereavement days wj.lJ. not be charged against the teacher's unused 
accumuJ.ated sick leave. F'or this artj_cJ.e family is defined to mean: husband, 
wife, father, mother, son, daughter, step-chj_ldren, brother, sister, 
grandparent 1 grandchi.J.d, mother-j_n-law, and father-in-J_aw. One (1) day wilJ. be 
given for sister-in-J_aw and brother-j_n-law, and this day will not be charged 
agai11st the teacher's llnused accumulated sick leave. 

- Article 18: Sick Leave 

A. Each bargaining unit member will be granted fifteen days of sick leave with 
pay for each year under contract, which will be credited at the rate of one 
and one-quarter (1 J./4) sick days per month. Teachers may accumuJ.ate two 
hundred seventy-five (275) sick leave days. 

B. Each bargainj.ng unit member will qualify for sick leave absences with full 
pay, up to the totaJ number of days accumulated. Sick J_eave may be used for 
one or all of the foJ.lowj_ng reasons: 

c. 

J_. Personal illness, j_njury, or illness due to pregnancy. 

2. Exposure to contagious diseases, wh.i.ch could bED corrunun.i.cated to others. 
Prior to returning to work the employee will provide a written statement 
from the attending physician indicating that the above condition no longer 
exj_sts and providing a date for returning to duty. 

3. Illness, j_njury, or death in the employee 1 s j_mmediate family. The 
"immediate family" will be defined as spouse, sibling (s), parent (s) 1 

children, grandparent(s), and grandchildren of the bargair1ing unit member 
or their spouse. A maximum of five (5) sick days per year may be used for 
illness of all "immediate fam:i.lyu members other than spouse, chj_Jd, 
parent, grandparent, or grandchild. The intent of this language is to 
allow th(~ entployee to visit seriously ill rc~lat.ives .in the hosp.ital or any 
other location where they are being cared for. Employees are not 
permitted usi.ng sick J.eave to care for grandchildren or other relatj_ves 
who are minj.mally or moderately ill at home, and who are under the care 
and custody of their parents, spouse, or other typical caregiver. 

4. Up to three (3) sick leave days will be granted for deaths in the extended 
famiJy~-"i,e. aunt(s), unc.le(s), cousin(s), niece(s), and nephew(s). 

Any bargaj_ning unj_t member who t1as exhausted their sick J.eave will be 
advanced sick leave in an amount not to exceed that number of days that 
be earned by that member during the balance of the current school year. 
advancement will be repaid through future teaching service or the member 
will make a cash reimbursement to the Board. 

can 
The 

D. If a bargaining unit member is absent for more than five (5) consecutive 
days a physician must be consulted and a written return to work statement 
will be provided from the physician. The statement must includE~ an 
anticipated return date and be presented to the bui.J.ding principal on the 
si.xth day of absence. When a change in the anticipated return date occurs, 
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the new anticipated return date must be presented to the bui.J.di.ng principaJ. 
at that time. 

F If si.ck leave is used for the purpose of a doctor or dental. appointment, tt1e 
bar·gaining uni_t member must present a physician/denti.st statement indicating 
the date of the appointment. The statement must be attached to the 
affidavit when returning. 

F. Miscel.laneous 

1. A bargaining uni_t member wi.lJ. receive their normal per diem rate for 
each proper absence on sick ]_eave. 

2. Sick leave may be used only i_n half-day and whole day increments. 

3. A bargai.ning unit member on any unpaid leave of absence will remain on 
that ].eave for j_ts entire term. 

4. A bargai_ning unit member returning from an extended sick leave or unpaid 
leave of absence will be returned to a similar or same posj.tion, 
provided they hold the necessary certificati.on. 

5. Bargaining unit members on any unpaid leave may continue their full 
benefit coverage by paying their own premiums to the Treasurer. These 
costs wi.J_J_ not be any more than the total premium. The Associatior1 
hoJ.ds the Board harmless for appli.cation of this sec:tion. 

~ Article 19: Jury Duty/Witness Leave 

A. 1'he Board will grant full pay when a bargaining unit member is serving on 
jury duty or is summoned for or subpoenaed as a witness in any legal 
proceeding. 1'he bargai.ni.ng unit member will remit al.l compensation recej.ved 
to the 1'reasurer unJ.ess the duty was performed on non-working days. This 
remi_ttance of compensation excludes money for travel, meals, and/or lodging. 
Each barqaininq unit merrtber v,,iill communicate dai1y with their superv:i.sor 
concerning the J.ikely continuance or termination of this duty. 

B. 1'he Board wj_lJ. not pay a bargaining unit member under this secti.on when a 
bargaining uni_t member is party to ttie court action. J:n this case, a 
bargaining uni.t member may uti_Jj_ze available personal leave. 

C. Use of any .leave granted by this article will not be deducted from any other 
accumulation of authorized J.eave--with the exception of Article 18, Section B 
of thj.s contract). 

- Article 20: Assault Leave 

A. A bargaining unit member who has been physj.cally assaulted/attacked by a 
parent, student, or other parties will be eligible for assault leave. Thi.s 
assault does not have to be on Board premises or iri attendance at an official 
school function to be eligi.ble for assault leave. This clause, on a case by 
case basis, may al.so cover any bargainJ_ng unit member who is assaulted or 
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attacked by school-related parties even if that assault/attack was not on 
schooJ_ grour1ds or at a school function. 

B. To n1ak<.:; application for assault leave, the bargaining unit member will 
furnish the SupGr·i.ntendent witt1 a statement which indicates the folJowir1g: 
the nature of the inflj.cted injuries; the date of the occurrence; the 
j_dentity, j_f possible, of the indj_viduaJ.(s) causing the assault; the facts 
surrounding the assault; and the willingness of the bargair1i.ng unj.t member to 
pursue legal action along with the Board against the assailant(s) in the 
approprj.ate court of law. If medical attentj.on is requj.red, the bargainir1g 
uni.t member wj_ll supply a certj.ficate from a J.icensed physician statj.ng the 
nature of the j_njury/disability and its expected duration. 

C. If court action results, the bargaj.ning unit member will be granted leave of 
t:heir professional duties upon request to the Superintendent or designee with 
no J_oss of pay for days in court or consultation as wilJ be requi.red by 
counsel or law enforcement officers. This applies to days or hours that 
cannot be transacted outside of the normal teachi.ng duties or hours. 

D. If an assault on a bargaining unit member results i_n the bargaining unit 
member being unable to perform their duties, the bargaining unit member wilJ 
be provided leave without loss of pay or benefits. The attending physician 
will submit a rnedical recomrriendation to the Superintendent as to the fitness 
of the indi.vidual to assume their duties. However, the Board may require, at 
its own expense, a second opini_on from a li.censed physician not associated 
with the attending physician. 

E. Assault leave may be granted on a case by case basis as deemed necessary by 
the attendj_nq physician. These assault leave days wj.11 not be deducted from 
any other accumuJ_ati.on of authorized leave. 

r·. J.\t: the terrninat.i.on of the assault .leave, the barga.ining un.-i t member wiJ.1 
return to thei.r same or simiJ_ar professionaJ_ assignment held prior to this 
.leave. 

G. The pay of a bargai.ning unit member on assault leave will be reduced by the 
amount received by that individual, if any, for Worker's Compensation as a 
ber1efit to cover loss of pay as a result of the i.njury. However, the 
bargai_ning unit member's pay wil.l not be reduced by benefj_ts received from 
Worker 1 s Compensation to cover expenses for occupational diseases, medical 
di.seases, medj_cal expenses, nursing expenses, hospital servj_ces, medicines, 
and/or rehabj_lj.tation services. 

~ Article 21: Payroll Deductions and Association Security 

A. The Treasurer wiJ_l authori.ze the following payroll deductions for teachers in 
the number of installments indicated in parentheses. 

1. Insurance (12 or 24), 

2. Annuities (12 or 24), 

3. Credit Union (24), 

4. Municipa] income taxes, state taxes, and federal taxes (26), and/or 
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5. Authorized unified professional association dues (10) [Association dues 
shall be deducted in equal. installments beginning in October.] 

B. 1'he deductj_ons wj_J.J. be submitted by tt1e Treasurer accordi.ng to J.aw or 
contract. 

C. The Assocj_ation holds the Clay Local School District harmless from aJ.J. cl.aims 
during or relatj_ng to the appli.cation of this arti.cle. 

~Article 22: Methods of Payment 

The Clay l,oca] School Di.strict will pay the saJ.ary of alJ. teachers in 
twenty-sJ.x (26) equal payments. 1'he first payroll will be established by the 
Treasurer for each contract year. Each pay stub wJ.11 include the following 
information: 

1. numbex· of days accumulated unused sick leave, 

2. total of taxes withheld to date, 

3. total earnings to date, and 

4. totaJ unused personal leave (both restricted and unrestricted) 

- Article 23: Severance Pay 

Upon retirement, employees with ten (10) years of experience with this 
school di.strict wi_lJ_ be paid severance pay equaJ_ to one-fourth (1/4) of their 
accumulated sj.ck leave times their most recent daily rate of pay, not to exceed 
fo.rt y ( 4 0) days sev(-;.rance pay. Employees with the district fifteen ( 15) y0;ars 
or mo_r(-~ wil.l (under like terms) receive up to fifty (50) days severance pay. 
Ernployees with the district twenty (20) years or more v..1iJl (under like terms) 
recej.ve up to si_xty (60) days severance pay. 

Retirement severance pay will be made only once to any individual. A 
teacher may, after submi.ttj.ng not:ice of retirement, sign a form permitting the 
Treasurer to adjust the percentage of federal witt1holding tax on severance pay 
and/or final pay-off salary. 

Any employee, who is eligible to receive severance pay, wi.lJ. be paid for 
ten (J_O) days of severance pay, in addition to any amount of severance pay for 
which he/she is already entitled, if they submit their resignation for purpose 
of retirement pri_or to March 1st of their final year of employment. 

~ Article 24: STRS Pick-up Utilizing the Salary 
Reduction Method 

The Board wilJ pick-up contrj.butions to the State Teachers Retirement 
System paid on behalf of the employees in the bargaining unit utilizing the 
salary reduction method under the following terms and conditions: 
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1. The amount to be ''picked-upn on behalf of each empJ.oyee will. be the 
percentage as determined by STRS of t11e empJ.oyee's gross annual. 
compensatj.on or any statutorily mandated i.ncrease. The empJ.oyee's gross 
annual compensation wilJ. be reduced by an amount equal to the amount 
''picked-upn by the Board for the purpose of State and Federal tax. 

2. The pick-·up percentage will app1y uniformly to all men1bers of the 
bargaining unit as a condi lion of e1nployment. 

3. 1'he parties agree that should the rules and regulations of the IRS or 
retirement system change, making this procedure unworkable, the parties 
agree to return, without penalty, to the former method of 
employee/empJ_oyer contributions. 

4. Payments for sick leave, personal. J.eave, severance supplementals, etc. 
(includi.ng unemployment and worker 1 s compensation) will be based on the 
employee 1 s gross or daily gross pay prior to the reduction as basis 
(gross pay dj.vj_ded by the number of days in a teacher 1 s contract). 

~ Article 25: No Strikes 

The Clay Education Associatj.on and its members agree that during the terms 
ot this Agreement they w:l.11 not engage in individual or concerted activ:i ty 
impairing the operation of the school dj_strict. They also agree not to 
participate in any way with individual or concerted actj.vity at any other place 
outside the school district durj.ng the scheduJ.ed school day. 

The Board agrees not to lock out the Association or its members during the 
term of this Agreement. 

~ Article 26: Savings Clause 

1'his Agreement supersedes all previous oral and written agreements between 
the Board and the Association and between the Board and any teacher within the 
collecti_ve bargaining unit. 

Article 27: Waiver of Negotiations 

The Board and the Associati.on acknowledge that during the 11egotiations 
leading lo this Agreement, both parti.es had a full opportunity to make demar1ds 
and proposals with respect to all items appropriate to collective bargainj_ng. 
They also agree that thi.s Agreement was arrived at by both partj_es after the 
exE-::rcise o:f that right and opportunity. The l3oar·d and the Assoc.i.ation 
voluntarily waive their rights to further negotiations during the term of this 
Agreement, except as provided in the "Duration Clause,n whi.ch provides for wage 
and fringe benefit re-opener. 
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~Article 28: Severability 

If any provision of this contract is found by a court of competent 
jurisdj.ctJ.or1 to be illegaJ., it will be deemed invalid. llowever, all other 
provi.sJ.ons wiJ_J_ continue J_n full force and effect. The parties wilJ. meet within 
thirty (30) days to renegotiate onJy the provision(s) found to be ilJ.egaJ .. 

~ Article 29: Duration of Contract 

The wages, hours, terms, and conditJ.ons of this contract wJ.J_l be effectJ.ve 
on the date both parties ratify j_t through July 1, 2017. A base saJ.ary only 
reopener will occur in July 201.5. 

~ Article 30: Copies of Contract 

Within thirty (30) days after· thj.s contract is signed, copies will be 
prj_nted by the Board at the parties' expense and distributed to each bargaini.ng 
unit member. Each bargaining unit member hired thereafter wilJ. aJ.so receive a 
copy. The Association will be supplied with twenty (20) addj_tional copies of 
this contract. Any subsequent revision (s) or amendrnent (s) [severability] wilJ 
also be printed at the partj_es' expense and distributed as outlined above. 

~ Article 31: I.R.C. Section 125 

All eligi_bJe employees wil:I. have the option to participate in a Board 
approved IRC Section 125 Part A (payroll reallocation) Program. The Board 
wilJ. agree to pay the annual fee for eli.gible employees, up to a maxi.mum of 
$1.2.00 per year. The determination of the company to administer this program 
wj.11 rest soleJ.y with the Board. 

~Article 32: Local Professional Development Committee 
(LPDC) 

l\ LocaJ Profess:i.onaJ DevelopmE;nt Comm:i.tte<0; (Ll?IJC) w.i.lJ be estabJishE~d and 
mai.ritai.ned by the Clay l,ocal Schoo]_ District Board of Education to oversee, 
review, and approve professional development plans. 

Each certified employee wishing to fulfil} Jicense/certificate renewaJ is 
responsible for the design, submission of approval, and completion of a written 
individual professional development plan ( IPDP) . 

A professional development plan wilJ. consist of the formal course work and 
other professj_onal continuing education actj.vities, which are proposed to be 
accompJ.ished by a certified employee to fulfill license/certificate renewal 
requirements. 

Approval of professional developrnent plans by the LPDC will be based on th<O? 
needs of the educators, students, schools, and district. 
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The LPDC will serve certificated employeE~s on a district wide basis and 
will be comprised of five (5) members. They will. perform the functions required 
by Section 3319.22 of the Ohio Revised Code and the admir1istrative rules adopted 
under that statue. 

1. 1'wo (2) certifj.cated employees will be appointed as members by the 
Superintendent. 1'hree (3) members will be appointed/selected by the 
Associatj_on. Members wJ_ll serve two (2)-year terms, except that the initial 
term of one (1) member appointed by the Superintendent and one (1) member 
selected by the Association wilJ. be for one (1) year. 

2. Vacancies wiJ.l be filled by the Superintendent or Associ.ation, whichever 
app1.ies. 

3. The LPDC will determine the frequency, time, and place of meetings as well as 
all LPDC procedures, guidelines, and requirements. [see LPDC J{andbook] 

4. LPDC members will receive compensation of $500. 00 per year for the:i_r time and 
effort to perform LPDC work. LPDC members may be gJ.ven release time as 
professj_onal leave to attend Board-approved trainir1g/meetings, and they will 
be reimbursed tor any actual and nE~cessary expenses associated with this 
traj.ning or professional leave. 

N Article 33: Professional Leave/Expenses 

Professional. Leave: 

Each bargai_nir1g unit member may be granted three (3) professional. ].eave 
days per school year. Defini.tion of professional leave days wj.11 include, but 
not J.imited to, the following: 

J_. Planned visits to another educational faciJ.j.ty; 

2. Attendance at professional meetings, conferer1ces 1 or workshops which relate 
to the educational. goals and objectives of individual. bargaining unit 
members-both in their classroom as well as supplementaJ. duties; and 

3. Other sj_mj.lar educati_onaJ_ or professional activitj_es 

A teacher desiring professj_onaJ. leave must request the J.eave five (5) days 
prior to the date of leave. Leave must be approved by their 
PrincipaJ./Supervisor/Superintendent. 

Jn addition to the three (3) p.ro.fessional leave days, addition.a] 
professior1aJ leave days may be granted at the discretion of the Superintendent. 

These days will not be deducted from any other leave account (i.e. 
pe:csonal) . 

Expenses for Professional Leave [see Appendix D] : 

The Board may pay certain expenses incurred on ~Professional Leave Days.'' 
Board paid expenses must meet the following crj.teria: 

33 



J_. No expenses wj_J_J be paid for any professionaJ leave day ur1less pri.or 
notifi.cation of use of professi.onal leave has been given; 

2. Registratj_on fees may be paj_d by the Board; 

3. Prjvate auto wi.11 be the only form of travel approved unless other travel is 
approved by the Superi.ntendent 
mj_J.eage rei.mbursement; 

Current contract rate wj.lJ. be used for 

4. MeaJ.s may be paJ_d for by the Board at a rate up lo $25.00 per day; 

5. Expenses for lodging may be paid by the Board; 

6. An estimated allowance for expenses wi] 1 be subn1i.tted to the Superintendent 
prior to the attendance of the meeti.ng, workshop, etc.; and 

7. J\eceipl:s must be provided for all expenses submitted for reimbursement. 

Other Professiona] Duty Expenses [see 1-\ppend:i.x D] : 

The Board also agrees to consider payrnent of Professional Dues associated 
with bargai.ni.ng unit member(s) suppJ_emental duty(ies). 

~ Article 34: Supplemental Contracts 

A. All current supplemental contracts will become a part of this Contract at 
curI·ent salary rates. These salaries will increase/change at the same 
percentage as the base salary increase/change. [see Appendix BJ 

B. Any supplemental contract lj_sted in this contract may or may not be iilJ_ed 
from year to year at the Board 1 s discretion. Bargaini.ng unj.t members wj.11 be 
gj_ven first cor1siderati.on on all supplemental contracts. 

C. 1'he Board reserves the right to add supplemental posit.ions and to establish 
salaries for any position added, as long as the new positj_or1s are placed j_nto 
the proper classification/category, salaries are comparable with those 
existing in the same cJ.assificati.on/category, and bargaining unit members are 
qiven fj_rst considerati.on on the supplemental contract. 

D. The procedure for payment of suppJ.emental contracts is as fo1J.ows: 

1. 1:he employee wi.lJ. submit a written request for payment to the appropriate 
building adrninistrntor. 

2. The:~ building administrator will certify completion of the supplemental 
duty assignment to the Treasurer and request that payment be made. 

3. Upon completion of all duties and request for payment 1• Fall Sports w.i.l.l. be 
paid by Nov. l, \rJinter sports will be paid by April 1, Spring Sports will 
be paid by June 1, and Currj_culum based supplemental positions will be 
paid within one month of co1nplet.i.on or by J·une l. If request for payment 
is made after the payroll process for the period has begun, salary will be 
incJ.uded in the next payroll period. 
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E. Anr1ual salarj_es for supplemental duties are based on the number of years of 
experJ_ence that the person has been employed to perform such duties in the 
past, either in this or another school district. For an indivj_dual's 
experi.ence to qualj_fy for recogniti_on the followi.ng conditions must exi.st: 

1. An employment contract must have been issued. 

?. The employment contract must be verifiable. 

4. The duty must be in the same activity--i.e. cheerleaders, quiz bowl, 
vo11eyball, etc. 

5. 1'he experj_ence must t1ave been at or above the current level--i.e. varsi.ty 
baseball, reserve basketball, etc. 

F. In the event that a supplemental contract is not or cannot be completed, for 
whatever reason (employee or Board), the employee 1 s compensation shall be 
determined according to the percentage of the duty, which was completed, as 
determined jointly by the Superintendent and Association President. 

G. Any holder of a supplemental contract, who takes their team/group/squad on a 
pre-approved team-related or school-related function, will be paid mileage 
(contract rate) for this trip/function. lsee Appendix F] 

H. Supplementa.l contracts he.1d by Clay employees w.i..l.l be performed outside the 
normal scheduled 7.5 hour day, unless j_t is a curricuJ.um based suppJ.emental. 

Article 35: Insurance(s) 

A. The Board will provide teachers with insurance coverage as listed below and 
pai.d in the percentage amounts indi.cated. 

lvJ(:~dical: Family Premi_um - 85% Single Premium - 85% 

Li.fe: $40,000 Term Life Premium - 100% 
(The option to buy additional i.nsurance is available.) 

Dental: Premiurn - 85't 

Vi~3ion: J_<'am.i.ly F'remi um - 85% SingJe Prem-1.uin ·- 85% 

G. The determination of alJ. insurance carriers rests solely with the Board, 
provided any policy purchased is at least equivalent to current levels of 
benefits. 

C. The Board will pay 100% of the premiums for one (1) family poliey for 
medical, dental., ar1d vision insurance for any couples in which both parties 
are employed on a fuJ.J. time basis by the Clay Local Board of Education. 

D. For part-time employees, the Board will pay a portion of the full-time 
employee's single or family benefit premium that equals the perccmtage of 
t:i.me for wh:i.ch the part-time c~mployee is contracted to work. 
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- Article 36: Salary 

YEARS BACHELORS 

0 31,483 

1 32,679 

2 33,876 

3 35,072 

4 36,268 

5 37,465 

6 38,661 

7 39,857 

8 41,054 

9 42,250 

10 43,447 

11 44,643 

12 45,839 

15 47,036 

20 48,232 

25 49,428 

B.S. + 5 
YEARS 

32,679 

34,033 

35,387 

36,741 

38,094 

39,448 

40,802 

42,156 

43,510 

44,863 

46,217 

47,571 

48,925 

50,278 

51,632 

52,986 
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MASTERS MASTERS + 15 

34,474 36, 142 

35,985 37,717 

37,496 39,291 

39,007 40,865 

40,519 42,439 

42,030 44,013 

43,541 45,587 

45,052 47,162 

46,563 48,736 

48,075 50,310 

49,586 51,884 

51,097 53,458 

52,608 55,032 

54, 119 56,606 

55,630 58, 181 

57, 142 59,755 



Nole: irMasters + 15 11 .re:;quires that the::- fifteen (15) semester hou_rs be achieved 
in the field of education (i.e. ED, EDCI, EDJ\D), in the fie:;ld of certification 1 

or in an area related to their teaching position at the graduate level. after 
receipt of the masters degree. 

Salary notices, as required by O.R.C. 3319.12 to be given to all teachers who 
hol.d a contract valid fc>r the succeeding school year 1 may be withheld from 
publi.catj_on and di.stri.bution to all teachers until all negotiati.ons and/or any 
re-openers are settJ.ed between the Board and the Association for the succeedi.ng 
school year. 

-Article 37: Incentives 

CLS District/Ohio Department of Education Report Card 
Rating Incentive 

Each current teacher wilJ be paid a one-time pay increase equal to .5% of 
his/her pJ.acement of the salary schedule (excJ.uding supplementals/extended time) 
to be paid on the first pay j_n December if the Clay Local School District 
receives a PERFORMANCE INDEX of 97-99.9% on the prevJ_ous distrJ.ct 1 s ODE report 
card. 

Each current teacher will be paid a one-time pay increase equal. to 1% of his/her 
placement of the salary schedule (excluding supplementals/extended time) to be 
paid or1 the first pay in December if the Clay Local School ])j_strict receives an 
EXCELLENCE (or hi.ghest rati.ng equivaJ.ent) rating on the previous distri.ct 1 s ODE 
report card. 

Each current teacher will be paid a one-ti.me pay increase equal to 1.5% of 
hi.s/her placement of the salary schedule (excluding supplementals/extended time) 
to be paid on the first pay in December j_f the Clay Local School District 
recei.ves an EXCELLENCE wj_th l)ISTINCTION rating on the previous distrJ.ct 1 s ODE 
report card. 

-Article 38: Association Leave 

1. The Board wi.11 grant one (1) day of Association leave per school year to each 
Officer of the Association to attend to official NEA/OEA/CEA business 1 meetings 1 

conferences and conventions, not to include grievance or arbitration hearings. 

2. The Association will pay the cost of a substitute for the Association Officer 
taking leave, if applicable. 

3. Associ.ation leave will not be deducted from sick J.eave, persona]. leave or any 
other leave. 
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~Article 39: Tuition Reimbursement 

A. Teachers with at least three (3) years of full-time experience in the Clay 
J,ocaJ. Schoo] Di.strj.ct shaJ_J. be rei.mbursed for actual tuition costs at the rate 
of up to $90 per semester or up to $60 per quarter hour for course work taken 
from an accredited insti.tution in a field related to teaching approved i11 

advance by the Superintendent. No teacher shaJ.J. be reirnb\Jrsed for more than sJ.x 
(6) semester hours or nj_ne (9) quarter hours per fiscaJ. year. Semester and 
quarter hour limi.ts apply to the hours taker1 in that fJ.scal year, though 
reimbursement i.s sought in a subsequent fiscal year. If course work cr·osses 
over into lhe next fiscal year, the reimbursement w.i.11 be~ pa:i.d during Lhe fiscal 
yio-;ar for v,1h:i ch the cou.i:-se is corr1pJeted and V\1ill count towards the hours earned 
for the fiscaJ year. The Board sha11 appropriate a maxirnuin of $5 1 400 per schooJ 
year to i.mplement the terms of this article. 

B. In order to recej.ve reimbursement, a teacher must receive a grade of B or 
better in the course for which tuition reimbursement is sought. 
Rei.mbursement shalJ_ be made with si.xty (60) days followi_ng submission of a 
grade report and evidence the fee has been paid. Appli.cations for 
rei.mbursement wiJ.l be processed in the order they are recej.ved in the office 
of the Superintendent unti.l the funds appropriated for a particu1ar year are 
exhaustc-;d. 1-\.ppl.ications sha.l.1 be in wr:i. t.ing and a copy sha.lJ be returned to 
the Treasurer. 

C. Applicants must apply for approval of reimbursement before course work j_s 
take11 1 and notice of approval or disapproval sha.ll be given to the applicant 
within Len (10) days of application. 

D. Staff members who participate in this program and then choose to leave the 
district wiLh_i.n two (2) years of the receipt of reimbursement, shall be 
required to ri:.::pay the Board an amount equal to the-; tuition reimbursement 
received. 
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Clay Local School District 
Application for Tuition Reimbursement 

I, , hereby request rQimbursement for the folloi-1ing· 
course ( s) , \'lhich are being offered by: 

During tb.e quarter (semester) of the _______ academic year. 

Course Number Course Title Credit Hours 

Date class(es) start 

The credit hour rate currently being charged by the college or university is 

$ ______ _ per quarter/semester hour. 

Explain how this course related to your current teaching assignment: 

Number of Years Experience (full-time) in the Clay Local School District 

I agree that if I leave the district within two (2) years of receipt of 
reimbursement, I shall repay the district the full amount of the reimbursement. 

Signature Date 

Date and time received; 

Approved Disapproved 

Superintendent's Signature Date 
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Appendix A 

Grievance Report Form 

Grievance No. To be fiJ.ed in dupJ_icate 

Name of Aggrieved Date f:i.led 

Assignment Bui ng 

STEP 1 and STEP 2 

Date discussed wJ.th Principa] 

Disposj.tion by Pri.ncipaJ. at informal level 

Time and date Grievance Occurred 

1. Statement of Grj.evance 

2. ArtJ.cles and Sections Vi.olated 

3. Relief Sought 

gnature Date 
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Appendix A - continued 

Date E'ormaJ Grievance Submitted to Prj.ncipal 

Disposition by Principal 

Signature of Principal Date 

STE:P 3 

Date Submi.tted to Superintendent 

A. Position of Aggrieved or· Associ.atio11 

--- .. --··--
Si_gnature of Aggrieved or Association Da tc:; 

B. Dj_sposj.tion of Superintendent 

Sj_gnature of Superintendent Date 
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Appendix A - continued 

STEP 4 

Date Submitted to Board 

A. Posj_tion of Aggrieved or Assocj_ntion 

---- ------"----~--------. - - ··-"·~--- .. ·-·---------
Signature of Aggrieved or Assocj.atj_on Date 

13. Disposition by Board 

of Board President Date 
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Appendix B 

Base Salary 

$ 31,483.00 

Varsity Basketball /Ath. Dir. 

(Boys & Girls) 

Volleyball 

Baseball 

Softball 

Soccer 

Track 

Varsity Cheerleader 

Yearbook 

Assistant Basketball 

(Boys & Girls) 

Cross Country 

9th grade Basketball 

Golf 

Tennis 

Assistant Softball 

Assistant Soccer 

Asst Volleyball/Asst Baseball 

Jr. High Basketball 

(Boys & Girls) 

Jr. High Volleyball 

Jr. High Cheerleader 

Quiz Bowl 

Stage Band/Marching Band 

Performances 

Vocal Music/Choir K-12 

National Honor Society 

Drama Club 

Junior/Senior Prom 

Science Fair (2) 

Student Council 

Mock Trial 

Assistant Golf 

Assistant Tennis 

CLAY LOCAL SCHOOL DISTRICT 

SUPPLEMENTAL/DUTY SALARY SCHEDULE 

2014-2015 

0 1-2 3-4 5-6 7-8 9-10 

YRS YRS YRS YRS 

4156 4439 4722 

2204 2330 2456 

2204 2330 2456 

2204 2330 2456 

2204 2330 2456 

2204 2330 2456 

2204 2330 2456 

2204 2330 2456 

1889 1983 2078 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

1259 1354 1448 

5006 

2582 

2582 

2582 

2582 

2582 

2582 

2582 

2172 

1543 

1543 

1543 

1543 

1543 

1543 

1543 

1543 

1543 

1543 

1543 

YRS YRS 

5289 

2708 

2708 

2708 

2708 

2708 

2708 

2708 

2267 

1637 

1637 

1637 

1637 

1637 

1637 

1637 

1637 

1637 

1637 

1637 

5572 

2833 

2833 

2833 

2833 

2833 

2833 

2833 

2361 

1732 

1732 

1732 

1732 

1732 

1732 

1732 

1732 

1732 

1732 

1732 

1259 1354 1448 1543 1637 1732 

1259 1354 1448 1543 1637 1732 

787 850 913 976 1039 1102 

787 850 913 976 1039 1102 

787 850 913 976 1039 1102 

787 850 913 976 1039 1102 

787 850 913 976 1039 1102 

787 850 913 976 1039 1102 

750 

750 
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11-12 

YRS 

5856 

2959 

2959 

2959 

2959 

2959 

2959 

2959 

2456 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1826 

1165 

1165 

1165 

1165 

1165 

1165 

13+ 

YRS 

6139 

3085 

3085 

3085 

3085 

3085 

3085 

3085 

2550 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1920 

1228 

1228 

1228 

1228 

1228 

1228 



Assistant Cross Country 750 

PR/District Newsletter 500 Kindergarten Orientation 100 

Science Lab Preparation 500 Tutoring/Home Instruction 20 00/hr. 

Homecoming 300 Title I Coordinator 2600 

Jr. High Quiz Bowl 300 Art Show 

County Fair Display Coord. 300 HS (District & County) Area Exhibits 

Elem (District) 

All supplemental duty contracts are automatically nonrenewed without any notice of nonrenewal at 
the end of each school year, unless expressly stated otherwise in the terms of the written contract 
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Appendix C 

Employee Contact Form 

Purpose: 1'hj_s form is for your own protection. Bargaining unit members who 
wiJ_l t'e unavailable after August 1 for notification of an emergency vacancy must 
have this form on fiJ_e i_n the Treasurer's offj_ce before the close of the normaJ 
schooJ. year. This gives you an opportunity to be contacted j_n case of an 
unexpected vacancy that you may be interested in applying for. **Anyone not 
having a form on fiJ_e, will be calJ.ed at their last home pl1one number. 

Name: 

Building: 

ema:i.J address: 

Address where you can be reached from August J_ through 

Phone nurnbe.1'.' where you can be reached from August J. through 
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Appendix D 

CLAY LOCAL SCHOOL DISTRICT 
PROFESSIONAL LEAVE REIMBURSEMENT 

Date -------

Date(s) of Professional Leave ------------------------Re as on ( s) for Professional Leave ----------------------

I.iocation of Professional Leave -----------------------

Anticipated Cost of Professional Leave: 

Registration Fee (s) : ___________ _ 
Mileage (contract rate): 

--------------------~ Meal(s): 
(up to $25. 00/day) 

Lodging: 
Hotel / Motel: -------------------

Number of Nights: --------
Occupancy: Single Double 

Cost per Night: 

Other Expenses (Please itemize): 

Approved by Superintendent: 
--------------~ 

Date ------
NOTE: Payment will be made only after approval by the Superintendent, 
submission of receipts, etc. (Please attach receipts to this 
reimbursement request.) Professional Leave Reimbursement will be paid 
to employee at the time of the next regularly scheduled paycheck. 
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