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MEMORANDUM OF UNDERSTANDING 
BETWEEN FAIRPORT HARBOR EXEMPTED VILLAGE SCHOOL DISTRICT BOARD OF EDUCATION 

AND THE FAIRPORT HARBOR EDUCATION ASSOCIATION 

WHEREAS, the Board of Education for the Fairport Harbor Exempted Village School 

District ("Board") and the Fairport Harbor Education Association ("AssociationN) are parties to a 

· collective bargaining agreement ("CBA"); 

NOW THEREFORE, in consideration of the mutual agreements and promises herein, the 

Board and the Association agree as follows: 

1. The Board and the Association hereby agree that any and all provisions of the 

Agreement shall remain current contract language, unless otherwise set forth 

herein, or otherwise superseded by law. 

2. Contingent upon meeting the respective eligibility requirements in the current 

contract language, employees shall receive (1) step advancement; (2) educational 

column advancement; and (3) longevity increments. 

3. Every salary listed on the Certificated Salary schedule, with the exception of the BA 

Step 0, will increase by .02 beginning on July 1, 2014. Each Support Personnel 

Salary, with the exception of 0, will increase by $.30 beginning on July 1, 2014 In 

addition to the moneys listed in 2. of this agreement. 

4. For the 2015-16 school year only, regular full-time employees contracted for the 

2015-16 school year shall receive a one-time stipend of $750 payable on the first pay 

of December 2015 contingent upon the district not projecting General Fund 

Revenue losses (not including Grant funding) totaling $160,000 or more from 2014-

15 to 2015-16. Part-time and half-time employees shall receive a pro-rated share of 

the $750. 

5. This agreed extension shall begin on July 1, 2014 and shall expire on June 30, 2016. 

6. The agreement on the new Memorandum of Understanding regarding a revised 

teacher evaluation model. 

7. The agreement on the new Memorandum of Understanding regarding split role 

Custodial position. 



This Memorandum of Understanding shall become effective by the approval of the Board and upon 

~l!Pm~k 
President of the Association Date 

7------~l-<-1'1 
Date 

/g-5'-1~ 
Date 

& 5 ·/lf 
Date 

t.~1.J. -/Y 
Date 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN FAIRPORT HARBOREVSD BOARD OF EDUCATION AND 

THE FAIRPORT HARBOR EDUCATION ASSOCIATION 

WHEREAS, the Board of Education for the Fairport Harbor Exempted Village School 
District (''Board") and the Fairport Harbor Employees Association ("Association") are parties to 
a collective bargaining agreement ("CBA "); 

NOW THEREFORE, in consideration of the mutual agreements and promises made 
herein, the Board and the Association agree as foUows: 

To incorporate the new teacher evaluation language in Article 8.5, Article 21, and 
Appendix I as attached. The Board and Association further agree to eliminate the Memorandum 
of Agreement on page 73 of the 2012-2014 CBA. 

FOR THE UMON: FOR THE BOARD: 

Ydtwa tlfiu,ute 
President Domenic Paolo, Superintendent 

C-t;-;~ 
Date 

Vice President Lew Galante, Treasurer 

Date Date 
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MEMORANDUM OF UNDERSTANDING 
BETWEEN FAIRPORT HARBOR EVSD BOARD OF EDUCATION AND 

THE FAIRPORT HARBOR EDUCATION ASSOCIATION 

WHEREAS, the Board of Education for the Fairport Harbor Exempted Village School 
District ("Board") and the Fairport Harbor Employees Association ("Association") are parties to 
a collective bargaining agreement {"CBA"); 

NOW THEREFORE, in consideration of the mutual agreements and promises made 
herein, the Board and the Association agree as follows: 

To allow an 8-hour custodianl/custodian2 position for a current employee for the 2014-
2015 and 2015-2016 school years. The current custodianl/custodian2 staff member will be paid 
3 hours as Custodian I and 5 hours as Custodian 2, receiving full rights and benefits afforded to 
all full-time employees in the CBA. Pay will be consistent on all contracted days, including 
calamity, vacation, sick, or any other paid day as defined in the CBA. The employee will not be 
required to submit a calendar as these are two roles that will constitute one full-time position. 

FOR THE UNION: FOR THE BOARD: 

\./Jf&t4 rJ4.c1Vil& 
President Domenic Paolo, Superintendent 

Date 

Vice President Lew Galante, Treasurer 

Date Date 
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ARTICLE 1 - RECOGNITION 

1.1 RECOGNITION AND BARGAINING RIGHTS - The Fairport Harbor Board of 
Education, hereinafter referred to as "Board", recognizes the Fairport Harbor 
Education Association, affiliated with OEA/NEA, hereinafter referred to as 
"Association", as the sole and exclusive bargaining representative of all 
members of the bargaining unit hereinafter referred to as "teachers" and "school 
support personnel," for the purpose of arriving at contractual agreements on 
wages, hours, or terms and other conditions of employment, and the 
continuation, modification, or deletion of an existing provision of this Contract. 

1.2 BARGAINING UNIT DEFINED - The bargaining unit consists of all certificated 
personnel of the Fairport Harbor Public Schools and all school support personnel 
including Maintenance Coordinator, Maintenance, Custodian, Educational 
Assistant, Nurse, and Secretarial/Clerical of the Fairport Harbor Public Schools 
exclusive of all full-time supervisory administrative personnel such as the 
Superintendent, full·time principals, casual employees, superintendent's 
secretary and assistant treasurer. 

1.3 RECOGNITION CHANGES - This recognition shall continue unless a successor 
is elected or recognition is withdrawn in accordance with O.R.C. 4117. 

1.4 RECOGNITION RIGHTS - The Fairport Harbor Board of Education recognizes 
the Fairport Harbor Education Association rights in keeping with the provision of 
Board adopted policies as they relate to the organization rights of the FHEA and 
the rights of the individual represented by the FHEA. 

1 



ARTICLE 2 - NEGOTIATIONS PROCEDURE 

2.1 OPENING NEGOTIATIONS - Negotiations between the Fairport Harbor 
Education Association and the Board of Education will begin within ten (10} days 
of the request of either party but no later than sixty (60) days prior to the 
expiration of the Contract and no sooner than one hundred fifty (150) days. A 
copy of the request shall be submitted to SERB. 

2.2 NEGOTIATION TEAMS - Representation at negotiation meetings shall be limited 
to a team of designated representatives of the Board and a team of designated 
representatives of the FHEA. Neither party in any negotiations shall have any 
control over the selection of negotiation team representatives of the other party. 

2.3 MEETINGS - At the first meeting both the Association's and the Board's 
representatives shall mutually exchange all proposals to be considered during 
negotiations, and no new items can be submitted by either side unless by mutual 
agreement. Subsequent meetings between the negotiations teams of the FHEA 
and the Board of Education will be scheduled at mutually satisfactory times. 

2.4 GUIDELINES FOR MEETINGS - Relevant data, supporting information, 
proposals, and counterproposals will be presented. Each, in good faith, listens 
to the views of the other. Both sides agree to provide the other party with 
relevant data and supporting information within a reasonable time. 

A. Consultants may be used if deemed advisable by either party at the 
requesting party's expense. 

B. Interim reports of progress may be made to the FHEA by its representatives 
and made to the Board of Education by the Superintendent in executive 
session. Joint press releases and reports to both constituencies may be 
made by mutual agreement. 

C. All counterproposals will be in writing. 

2.5 AGREEMENT - When the bargaining teams reach tentative agreement on each 
issue, the tentative agreement will be reduced to writing. When tentative 
agreement is reached on all issues, the entire agreement will be signed by the 
team and submitted for ratification. The Association spokesperson and/or 
President shall recommend the tentative agreement as a total contract package 
to the membership of the FHEA or ratification. The Board spokesperson and/or 
President shall recommend the tentative agreement as a total contract package 
to the Board of Education for ratification. 

A. The complete tentative agreement shall be submitted for ratification by the 
parties within seven (7) days of tentative agreement. If the tentative 
agreement, in its entirety, is not rejected by either the bargaining unit or the 
Board within seven (7) days from its submission--a maximum of fourteen 
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(14) days from tentative agreement--the agreement shall be deemed ratified 
and submitted by the Board to SERB. 

B. Acceptance of this Agreement shall be affected by resolution of the Board 
of Education and by the FHEA. It shall then become a part of the official 
minutes of the Board and shall be signed by the President of the Board of 
Education and the Fairport Harbor Education Association and executed. 

2.6 DISAGREEMENT - In the event of an impasse or forty-five (45) days prior to the 
expiration date, whichever is sooner, either negotiating party may declare in 
writing an impasse and request an advisory mediator by a mutual selection or 
through the Federal Mediation and Conciliation Service (FMCS). Said mediator 
will be given full authority to assist in bringing the parties to agreement. 

A. When agreement is reached through these impasse procedures, it shall be 
subject to the provisions of Section 2.5. 

B. The impasse procedures set forth above constitute the parties mutually 
agreed upon dispute settlement procedures and shall operate in lieu of any 
and all settlement procedures set forth in Section 4117 .14 of the Ohio 
Revised Code. 

2.7 NO STRIKE CLAUSE - There shall be no strike, work slowdown, lockout, or any 
other coercive action by either representatives of the Association or by the Board 
or its representatives during the term of this contract or any agreed extension 
thereof. 

2.8 AMENDMENTS - If changes in this collective bargaining agreement are 
proposed, fifteen (15) days notification shall be given by the party proposing the 
changes, in which case changes may be made by mutual consent. It is not the 
intent of either party hereto to violate any laws of the State of Ohio or of the 
United States. 
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ARTICLE 3 - DEFINITION OF TERMS 

3.1 SCHOOL BOARD AUTHORITY CLAUSES - The Board of Education, under law, 
has the final responsibility of establishing policies for the district. 

The Board has complete authority over the policies and administration of the 
school system which it exercises under the provision of Ohio law and in the 
fulfilling of its responsibilities under this Agreement. 

3.2 CODE OF ETHICS - The Fairport Harbor Education Association, the 
administration, and the Board of Education subscribe to the Code of Ethics of 
their national groups. 

The Fairport Harbor Education Association and the Board of Education expect all 
certificated personnel and school support personnel to abide by these standards. 

3.3 COLLECTIVE BARGAINING - Collective bargaining means conferring, 
discussing, and resolving problems in good faith by mutual agreement of a Board 
of Education, or its designated administrative representatives, and recognized 
teacher organizations. 

3.4 GOOD FAITH - Good Faith means the obligation of a Board of Education, or its 
designated administrative representatives, and the representatives of a 
recognized teacher organization to meet at reasonable times and have a sincere 
desire to reach agreement upon these matters being negotiated . The obligation 
of a Board or its representatives and the representatives of a recognized teacher 
organization to meet for the purposes of collective bargaining does not compel 
either part to agree to a proposal. 

3.5 COLLECTIVE BARGAINING AGREEMENT - This document when adopted by 
the Board of Education and the Fairport Harbor Education Association shall 
constitute the collective bargaining agreement establishing the procedure for 
resolving problems of concern to the Board of Education and the Fairport Harbor 
Education Association. 

3.6 ADVISORY MEDIATION - Advisory mediation involves the utilization of a person 
mutually acceptable to both parties as an agent to try to aid in reaching an 
agreement. 

3. 7 IMPASSE - Impasse is defined as the failure of one or both parties to make any 
substantive movement toward an agreeable position. 
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ARTICLE 4 - GRIEVANCE PROCEDURE 

4.1 DEFINITION - A grievance is any claim by a member or members of the 
bargaining unit or Association that there has been a violation, misinterpretation, 
or misapplication of the terms of the collective bargaining Agreement. 

"Days" shall mean working days except during the summer recess in which case 
days shall be weekdays. 

4.2 PURPOSE - The purpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to grievances of all professional 
personnel. 

4.3 INFORMAL PROCEDURE - In the event of a grievance, a member of the 
bargaining unit should discuss said grievance with the building principal. 

4.4 FORMAL PROCEDURE - STEP I - In order to initiate a formal grievance, the 
grievant must file a written grievance on the attached form to the lowest level 
administrator who has the authority to determine the grievance--which may be 
the Superintendent--within twenty (20) days of the discovery of the event causing 
the grievance. The administrator may schedule a hearing with the grievant's 
Association representative if the administrator deems it necessary within ten (10) 
days of receipt of the grievance. Within five (5) days of the hearing or, if there is 
no hearing, within ten (10) days of receipt of the grievance, the administrator 
shall give his/her response in writing to the grievant and the Association 
representative. 

4.5 FORMAL PROCEDURE· STEP II - If the grievance is not determined at Step I, 
the grievant may appeal the grievance to the Superintendent unless Step 1 was 
filed with the Superintendent, then the grievance would be advanced to Step Ill 
in writing within ten (10) days of the Step I response. The Superintendent shall 
hold a hearing within five (5) days of receipt of the appeal. Within five (5) days of 
the hearing, the Superintendent shall give his written response to the grievant 
and the designated Association representative. 

4.6 FORMAL PROCEDURE· STEP Ill - If the grievance is not determined at Step II, 
the grievant may appeal the grievance to the Board within ten (10) days of the 
Step II decision. The Board shall hear the grievance in executive session at its 
next regularly scheduled meeting. The Board shall give its written response 
within five (5) days of the hearing. (By mutual agreement, Step Ill may be 
waived .) 

4. 7 FORMAL PROCEDURE • STEP IV - If the grievance is not determined at Step 
Ill, the Association may appeal the grievance to arbitration by giving written 
notice to the Superintendent or his designee within thirty (30) days of the Board's 
decision and by filing a request for arbitration with the American Arbitration 
Association (AAA). The arbitration procedures shall be in accordance with AAA's 
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voluntary rules and procedures. The decision of the arbitrator shall be final and 
binding on all parties of interest. The fees and expenses of the arbitrator shall be 
paid by the losing party except where the arbitrator divides the expenses 
differently. The arbitrator shall not have authority to subtract from, add to, or 
alter the terms of this contract. 

4.8 GENERAL PROVISIONS 

A. A grievance shall be reduced to writing and include: 

1. The alleged violation, including the specific sections of the Agreement 
allegedly violated, misinterpreted, or misapplied; 

2. Relief sought; 

3. Date the grievance was filed. 

B. Association representation may be used by any party involved in the 
grievance procedure at any level. 

C. Time limits indicated at each step shall be considered the maximum, unless 
otherwise extended by mutual written agreement of the parties involved. 

D. If the grievant does not present a grievance within twenty (20) days of the 
discovery of the act or conditions on which the grievance is based, the 
grievance shall be considered waived. However, this waiver by the grievant 
is not considered precedent to a future grievance. 

E. Failure of the aggrieved to proceed within the specified time limits to the 
next level of the procedure shall mean the grievance has been withdrawn. 

F. Failure of the administration to respond within the time limits stated shall 
automatically proceed to the next level. 

G. A grievance may be initiated at Step II when the Superintendent determines 
that the subject of the grievance is not within the realm of the responsibility 
or control of a building principal. 

H. Resolution of a grievance at any level shall only apply to the stated 
grievance unless the resolution is applicable to other issues. 

I. Nothing contained in this procedure shall be construed as limiting the rights 
of the Association and/or staff members who have a complaint or problem 
to discuss the matter informally with members of the administration through 
normal channels of communication. 
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J. Nothing contained in this procedure shall be construed as limiting the rights 
of the Association and/or staff members from exercising their legal rights in 
resolving a complaint or problem which does not involve a "grievance." 

K. No reprisal shall be made against any party involved in the use of this 
grievance procedure or when exercising his/her rights under provisions of 
this Agreement. 

L. When it is specified in the procedure that an action shall be accomplished 
within a specified number of days, the first day of that time period shall be 
the day immediately following the day of the event which causes the time 
period to begin. 

4.9 MISCELLANEOUS 

A. A grievance may be withdrawn at any level without prejudice to other 
grievances, but the specific grievance, which is withdrawn, may not be 
reopened. 

B. Forms for processing grievances shall be made available through 
designated officials of the Association. 

C. Copies of all grievances and responses in writing shall be given to the 
Association President. Grievances shall be confidential to the grievant, 
administration, Board of Education, and grievance committee of the 
Association, subject to Ohio Revised Code 149.43. 

D. In the event the normal time limits might extend the grievance process into 
a new school year or if the parties mutually agree, it shall be submitted to 
expedited arbitration according to the AAA rules. 

E. A teacher engaged during the school day on behalf of the Association with 
any representative of the Board in any professional grievance, including 
arbitration, shall be released from regular duties during such participation 
without loss of salary. 
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ARTICLE 5 - ASSOCIATION RIGHTS AND MANAGEMENT RIGHTS 

5.1 ASSOCIATION RIGHTS 

A. The FHEA and representatives shall have the right to use school buildings 
for meetings. 

B. Duly authorized representatives of the FHEA shall be permitted to transact 
official Association business on school property provided that this shall not 
interfere with or interrupt normal instructional programs in keeping with 
provisions of Building Policy and the Ohio Revised Code. 

C. The Board shall provide a teacher and school support bulletin board in each 
school building. The FHEA has the right to post notices of its activities and 
matters of Association concern on such bulletin boards. 

D. The FHEA may use the internal mail system of the school and place 
Association communications in the mailboxes provided each teacher in the 
system. 

5.2 BOARD OF EDUCATION RIGHTS 

A. The Board hereby retains and reserves unto itself, without limitation, except 
as provided below, all powers, rights, authority, duties, and responsibilities 
conferred upon and vested in it by the laws and the Constitution of the State 
of Ohio and of the United States, including but without limiting the generality 
of the foregoing all of the rights identified in 0.R.C. 4117.08. These 
include: 

1 . Determine matters of inherent managerial policy which include, but are 
not limited to areas of discretion or policy such as the functions and 
programs of the public employer, standards of services, its overall 
budget, utilization of technology, and organizational structure; 

2. Direct. supervise, evaluate, or hire employees; 

3. Maintain and improve the efficiency and effectiveness of governmental 
operations; 

4. Determine the overall methods, process, means, or personnel by 
which governmental operations are to be conducted; 

5. Suspend, discipline, demote, or discharge for just cause, or lay-off, 
transfer, assign, schedule, promote, or retain employees; 

6. Determine the adequacy of the work force; 
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7. Determine the overall mission of the employer as a unit of government; 

8. Effectively manage the work force; 

9. Take actions to carry out the mission of the public employer as a 
governmental unit. 

B. The exercise of the foregoing powers, rights, authority, duties, and 
responsibilities, the adoption of policies, rules and regulations, and 
practices in furtherance thereof, and the use of judgment and discretion in 
connection therewith, shall be limited only by: 

1. The terms of this Contract, and 

2. The Ohio and Federal statutory rights of the employee and employer, 
and 

3. The Constitutional rights of the employee and employer, and 

4. Application of these rights as they are necessary to meet the Board's 
responsibilities without abuse of authority or abuse of discretion. 

C. And then only to the extent such specific and express terms hereof are in 
conformance with the Constitution and laws of the State of Ohio and the 
mandatory rules and regulations promulgated by the Ohio State Board of 
Education and the Constitution and laws of the United States. 
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ARTICLE 6 - EMPLOYMENT PRACTICES 

6.1 NONDISCRIMINATION - The provisions of Board policies and the wages, hours, 
terms, and conditions of employment shall be applied in a manner which is not 
arbitrary, capricious, or discriminatory and without regard to race, creed, religion, 
color, national origin, age, sex, marital status, disability, and any other protected 
class status under state or federal law or Association involvement. 

6.2 BARGAINING UNIT MEMBERS - All bargaining unit members shall be 
guaranteed to receive no less than the highest benefits or work under no less 
than the best conditions as established by previous negotiations, policy 
regulations, or practice. 

6.3 BARGAINING UNIT MEMBER RIGHTS 

A. Contracts are to be finalized before activities or year begins. 

B. A Board Policy Manual will be made available to all staff online. When the 
Board revises any such policy, bargaining unit members will be notified via 
email. 

C. Provided funds are available, budgets will be provided by the building 
principal to each teacher by May 15th and teachers will submit their 
purchase orders to the building principal by June 1st for classroom supplies 
and materials. 

6.4 TOBACCO-FREE WORK PLACE 

A. All Fairport Harbor Exempted Village School District employees shall abide 
by the tobacco-free campus policy adopted by the Board. 
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ARTICLE 7 - FAIR SHARE FEE 

7.1 NOTIFICATION OF FAIR SHARE FEE - The Employer shall deduct from the pay 
of members of the bargaining unit who elect not to become or to remain 
members of the Association, a fair share fee for the Association's representation 
of such nonmembers during the term of this Contract. No nonmember filing a 
timely demand shall be required to subsidize partisan political or ideological 
causes not germane to the Association's work in the realm of collective 
bargaining. 

7.2 NOTIFICATION OF THE AMOUNT OF FAIR SHARE FEE - Notice of the 
amount of the annual fair share fee, which shall not be more than one hundred 
percent (100%) of the unified dues of the Association, shall be transmitted by the 
Association to the Treasurer of the Board on or about December 1 of each year 
during the term of this Contract for the purpose of determining amounts to be 
payroll-deducted each month from January through August and the Employer 
agrees to promptly transmit all amounts deducted to the Association. 

7.3 SCHEDULE OF FAIR SHARE FEE DEDUCTIONS - Payroll deduction of such 
fair share fees shall begin at the second payroll in January except that no fair 
share fee deductions shall be made for bargaining unit members employed after 
January 1 until their second paycheck. The Treasurer of the Board shall, upon 
notification from the Association that a member has terminated membership, 
commence the deduction of the fair share fee with respect to the former 
member, and the amount of the fee yet to be deducted shall be the annual fair 
share fee less the amount previously paid through payroll deduction. 

7.4 TRANSMITTAL OF DEDUCTIONS - The Employer further agrees to accompany 
each such transmittal with a list of the names of the bargaining unit members for 
whom all such fair share fee deductions were made, the period covered. and the 
amounts deducted for each. 

7.5 PROCEDURE FOR REBATE - The Association represents to the Employer that 
an internal rebate procedure has been established in accordance with Section 
4117.09(C) of the Ohio Revised Code and that a procedure for challenging the 
amount of the representation fee has been established and will be given to each 
member of the bargaining unit who does not join the Association and that such 
procedure and notice shall be in compliance with all applicable state and federal 
laws and the Constitutions of the United States and the State of Ohio. 

7.6 ENTITLEMENT TO REBATE - Upon timely demand, nonmembers may apply to 
the Association for an advance reduction/rebate of the fair share fee pursuant to 
the internal procedure adopted by the Association. 

7.7 INDEMNIFICATION OF EMPLOYER - The Association on behalf of itself and 
the OEA and NEA agrees to indemnify the Employer for any cost or liability 
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incurred as a result of the implementation and enforcement of this provision 
provided that: 

A. The Employer shall be given a ten (10) day written notice of any claim made 
or action filed against the Employer by a nonmember for which 
indemnification may be claimed; 

B. The Association shall reserve the right to designate counsel to represent 
and defend the Employer; 

C. The Employer agrees to (a) give full and complete cooperation and 
assistance to the Association and its counsel at all levels of the proceeding, 
(b) permit the Association or its affiliates to intervene as a party if it so 
desires, and/or (c) to not oppose the Association or its affiliates' application 
to file briefs amicus curiae in the action; 

D. The Employer acted in good faith compliance with the fair share fee 
provision of this Contract; however, there shall be no indemnification of the 
Employee if the Employer intentionally or willfully fails to apply (except due 
to court order) or misapplies such fair share fee provision herein. 
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ARTICLE 8 - FAIR DISMISSAL 

8.1 FAIR DISMISSAL - The Board may non-renew a limited contract teacher or 
dismiss a teacher during the term of their contract only after fair practices and 
due process have been followed. 

8.2 DISMISSAL DURING TERM OF A CONTRACT - The procedure for fair 
dismissal during the term of a contract shall follow the procedures set forth in 
Section 3319.16 and 3319.161 O.R.C. 

8.3 PROCEDURE FOR NON-RENEWAL - The procedure for fair dismissal of a non­
renewal shall follow the procedures set forth in Section 3319.11 and 3319.111 of 
the 0 .R.C. 

8.4 Teachers not eligible for a continuing contract unless terminated will receive a 
one-year contract unless the Board of Education on the recommendation of the 
Superintendent determines to issue a limited contract for a two-year or three­
year time period. 

8.5 EVALUATION REQUIREMENTS - Prior to the Board's serving written notice to 
non-renew a limited teaching contract (on or before June 1) a minimum of three 
(3) formal observations must have been completed by an administrator. 

A. The first formal observation must be a video not to be included as part of 
the teacher's personnel file that is to be completed on or before October 
31st with a written report to the teacher no later than November 14th. 

B. The second formal observation must be completed on or before February 
15th with a written report to the teacher no later than February 28th. 

C. The third formal observation the teacher chooses whether the administrator 
will come into the classroom or a video not to be included as part of the 
teacher's personnel file that is to be completed on or before April 15th with a 
written report to the teacher no later than April 301

h. 

D. The written, summative evaluation must be completed and a conference 
held with the teacher no later than April 301

h. 

1. There must be at least three (3), thirty to ninety (30-90) minute 
observations for the summative evaluation. 

2. The written report of the results of the evaluation must include 
recommendation for improvement and how the teacher may obtain 
assistance. 
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8.6 TEACHER RIGHTS - A teacher who receives written notice of the Board's 
intention to non-renew has the right to: 

A. Request a written statement which describes the circumstances leading to 
the decision to non-renew; 

B. Request a hearing with the Board; 

C. An appeal to the Court of Common Pleas; 

D. Both the Board and any teacher who receives written notice of the Board's 
intention to non-renew shall comply with the time lines and requirements as 
set forth in 3319.11 of the O.R.C. 

8. 7 NO REPRISALS - No reprisals of any kind will be taken by the Board, the 
Administration, any teacher, or by the Association against any party by reason of 
participation in the fair dismissal procedure. 
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ARTICLE 9 - CONTRACTS (SCHOOL SUPPORT PERSONNEL) 

9.1 THE CONTRACTUAL STATUS OF EMPLOYEES in the bargaining unit shall be 
in compliance with the provisions of Sections 3319.081 and 3319.083 (O.R.C.) 
except for newly hired employees as stated below once the probationary period 
has been successfully completed. 

A. Newly hired employees shall be on probationary status for the ninety (90) 
working days of their employment. During this probationary period, the 
Board may suspend, lay-off, or discharge with or without cause with no 
obligation to reinstate during the probationary period. However, if laid off 
and rehired within six (6) months of the lay-off date, said employees will be 
credited with the time previously worked toward the completion of his/her 
probationary period. 

B. After completion of the probationary status, the employee shall be granted a 
written contract for a period of not more than one (1) year. 

C. After completion of the one-year contract, the subsequent contract (if the 
employee is retained) shall be for two (2) years. Upon completion of the 
two-year contract (if the employee is re-employed) he/she shall be 
continued in employment and the salary provided in the contract may be 
increased but not reduced, unless the reduction is part of a uniform plan 
affecting all employees of the district (O.R.C. 3319.081). 

D. The annual salary notice shall clearly specify the annual salary or hourly 
rate of the employee in compliance with the negotiated salary schedule. 

E. SHORT-TERM SUBSTITUTES - Employees who are hired for the purpose 
of filling in on a short-term basis when school support personnel are absent 
due to sick leave or other board-approved leaves shall be called short-term 
substitutes. 

F. LONG-TERM SUBSTITUTES - Employees who are hired for the purpose of 
filling long-term leaves of absence for school support personnel may be 
paid at the short-term substitute rate for up to sixty days. Beginning with 
the 61st day of employment in the same job classification, the employee 
shall have all the rights and benefits including placement on the school 
support personnel salary schedule and fringe benefits in this collective 
bargaining agreement. The long-term substitute shall also be subject to the 
fair share fee provision after being employed more than 60 days in the 
same classification. Payroll deduction of the fair share fee shall begin on 
the second (2nd) pay date in January or the first pay date after the 
employee completes sixty (60) days in the same assignment if the 
employee has not completed the 60 days prior to January 15. If an 
employee is rehired for a second year and had completed 120 days of 
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substitute service in the previous year, the employee shall be hired as a 
regular employee with full credit for the year of experience and seniority. 
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ARTICLE 10 - PERSONNEL FILES 

10.1 OFFICIAL PERSONNEL FILES - There shall be in the office of the 
Superintendent of Schools the official personnel files for each bargaining unit 
member in which shall be deposited the following items: 

A. Application for employment, including references; 

B. Copy of latest contract, properly signed; 

C. Ohio teaching certificate; 

D. College transcripts; 

E. Written statements regarding conferences, together with any written replies 
thereto; 

F. Performance record to include the principals' appraisal of work and growth 
according to the formal evaluation procedure; 

G. Signed letters of complaints may also be included after notification to the 
bargaining unit member and a conference held. If the bargaining unit 
member requests, the bargaining unit member's statement regarding the 
complaint shall also be included. 

Each item in the file shall be dated as to its entrance therein, and as to the date 
when such item was made. 

10.2 OFFICIAL RECORDS - The official records of the Fairport Harbor personnel are 
maintained as "open files" to the employee, and any information not classified as 
confidential by law may be examined by the employee to whom it relates upon 
request. Appointments are to be scheduled and files are to be examined in the 
presence of the Superintendent, the Treasurer, and/or the building principal. 
Such files shall not be taken from the administrative complex. 

10.3 ADDITIONS TO FILE AND COPIES - Bargaining unit members will be notified of 
any additions to their personnel file. The bargaining unit member may obtain a 
copy of anything in his/her personnel file not deemed confidential by law upon 
reasonable request. 
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ARTICLE 11 - TRANSFERS AND ASSIGNMENT 

11.1 TEACHER TRANSFER - The Fairport Harbor Board of Education recognizes 
that from time to time it may be in the best interest for the educational program to 
transfer members of the bargaining unit from one assignment to another or from 
one location to another. 

11.2 INVOLUNTARY TRANSFERS The Board hereby authorizes the 
Superintendent to provide necessary reassignment of members of the bargaining 
unit. Such transfers shall be made with the consultation by the Superintendent, 
principals, FHEA representative and members of the bargaining unit directly 
involved, at which time the members will be given written reason(s) for the 
transfer. Involuntary transfers shall be made according to seniority unless they 
conflict with the instructional requirements and best interest of the school, and 
only after volunteers have been sought. If a member believes he or she has 
been dealt with in an arbitrary, unreasonable, or unnecessary manner, he or she 
may follow the established grievance procedure. No involuntary transfers of 
teachers shall occur within the time period beginning two weeks prior to, and 
continuing through, the school year except in case of emergency. 

11.3 VOLUNTARY TRANSFERS - Voluntary transfers shall be initiated by members 
of the bargaining unit. Requests for voluntary transfers shall be in writing and 
filed within ten (10) days of the posting of vacancies. Vacancies shall be posted 
by each building principal as soon as they are officially notified of the impending 
vacancies. The requesting party shall receive within five (5) days a response to 
his requested transfer. Such response shall be dated and shall state that the 
transfer is approved and when it will be effective; or shall be a postponement of 
the request until a future date with reason(s). If a voluntary transfer is denied, 
the affected member shall be given written reasons for the denial. If the member 
believe he or she has been dealt with in an arbitrary, unreasonable, or capricious 
manner, he or she may file a grievance. 

11.4 SENIORITY - All transfers, both voluntary and involuntary, shall be made by 
seniority preference unless they conflict with the requirements and best interests 
of the school district provided however that no bargaining unit member may be 
assigned to or transferred to a position if he/she does not hold a valid certificate 
or is not qualified for the position. 
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ARTICLE 12 - WORKING CONDITIONS (SCHOOL SUPPORT PERSONNEL) 

12.1 The workday shall be a maximum of eight (8) hours which shall include a 
minimum forty (40) minute duty-free lunch period . The workweek shall be a 
regularly scheduled five (5) consecutive day period that may include Saturday. 

12.2 The work year shall be: 

A. Twelve (12) month employees - 260 days including 12 holidays 
B. Nine (9) month employees - 177 student days + 2 pre-service days + 8 

holidays 
C. Secretaries - 212 days including 9 holidays 
D. Nurse - 177 student days + 2 pre-service days 

12.3 OVERTIME PAYMENT - An employee who is scheduled by his/her supervisor(s) 
to work beyond the scheduled workday as defined herein shall be paid overtime 
in accordance with the following: 

A. Work in excess of forty (40) hours in a normal workweek, as defined herein, 
shall be paid at one and one-half (1-1/2) times the employee's hourly rate. 

B. Work on Board of Education approved Sunday, holidays, shall be paid at 
two (2) times the employee's hourly rate. 

C. Overtime payment requests that are turned in for credit by noon on Monday 
shall be included in the next paycheck. 

D. Employees who are directed in writing to work at home before or after their 
normal working hours shall submit timesheets for overtime payment. 

12.4 VACATION 

A. TIME - All full time (12 months) employees shall be granted paid vacation in 
accordance with the following schedule: 

Years of EmploymenWacation Time 

After 1 year 
After 5 years 
After 11 years 
After 20 years 

- 2 weeks (10 workdays) 
- 3 weeks (15 workdays) 
- 4 weeks (20 workdays) 
- 5 weeks (25 workdays) 

B. UTILIZATION - Employees may utilize vacation at any time during the 
calendar year. When operational needs necessitate, the Superintendent 
may limit the number of employees on vacation at a given time. In those 
situations when the number must be limited, seniority will be the sole factor 
in determining the granting of vacation. Vacation days shall accrue on a 
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monthly basis beginning with the first month of employment and thereafter 
every July 1. Vacation days may not be used during the ten (10) workdays 
prior to the start of the student school year or the ten (10) workdays prior to 
the close of the student school year. 

C. CARRYOVER - Unused vacation may be carried over to the following year 
but shall be used within the carryover year. Accumulated vacation shall not 
exceed the number of vacation days which could be accumulated in two 
years. 

12.5 All other terms and conditions of employment that are currently in effect shall 
remain in effect and shall be considered as part of this Collective Bargaining 
Agreement. 

12.6 CALAMITY DAYS - Classified employees unable to report for work on calamity 
days due to weather conditions shall not be required to use sick leave or any 
other leave provision of this master contract and shall be paid at their per diem 
rate for such time. 

12.7 PAID HOLIDAYS 

A. PAID HOLIDAYS - All twelve-month employees shall be paid their regular 
rate of pay for the following holidays: 

New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 
Labor Day 
Thanksgiving Day 
Friday after Thanksgiving 
Christmas Eve 
Christmas Day 
New Year's Eve 

B. All ten-month employees shall be paid their regular rate of pay for the 
following holidays: 

New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Labor Day 
Thanksgiving Day 
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Friday after Thanksgiving 
Christmas Day 

C. All nine-month employees, except the nurse, shall be paid their regular rate 
of pay for the following holidays: 

New Year's Day 
Martin Luther King Day 
Presidents' Day 
Good Friday 
Memorial Day 
Labor Day 
Thanksgiving Day 
Christmas Day 

D. On any holiday falling on a weekend, the employee shall receive either the 
preceding Friday or the following Monday off with pay. 

12.8 DISCIPLINE 

A. Any discipline administered to an employee shall be for just cause. 

B. Prior to administering discipline, employees shall have the right to a 
meeting with the superintendent or his/her designee to discuss the 
reason(s) for the intended action. The employee may have an association 
representative present and shall have an opportunity to respond to the 
charge(s). 

C. An employee may be disciplined for the following grounds: 

Violation of written Board rules and/or regulations 
Dishonesty 
Incompetence 
Inefficiency 
Immoral conduct in the performance of their assigned duties 
Insubordination or neglect of duty 

The standard of proof shall not be less than that provided under ORC 
3319.081. 

D. The principles of progressive discipline shall be followed. 

E. The discipline shall be commensurate with the offense. 

F. Types of discipline may include a verbal warning, a written warning placed 
in the employee's personnel file, or suspension of duties with or without 
pay. 
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1. Verbal warning must be in the presence of an association 
representative and then recorded in the administration file (not 
employee personnel file). 

G. Terminations of non-teaching employees shall be handled in accordance 
with ORC 3319.081. 

12.9 The district shall maintain a minimum of one (1) Custodian position in each 
building, these positions can be either a Custodian I or II. 
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ARTICLE 13- REDUCTION IN FORCE (RIF) (CERTIFICATED STAFF) 

13.1 REDUCTION IN FORCE PROCEDURES 

A General: 
When the Board of Education decides that it will be necessary to reduce the 
number of teachers, it may make a reasonable reduction in accordance with 
the system outlined in Section 3319.17 of the Ohio Revised Code. 

B. Attrition: 
To the extent possible, the number of employees affected by a reduction in 
force will be kept to a minimum by not employing replacements insofar as 
practicable for employees who retire, resign· or are non-renewed. However, 
in the best interests of the district, it may be necessary for the Board to hire 
replacements for certain positions left open by way of retirement, 
resignation or non-renewal. particularly where a current employee may not 
possess the desired licensure, qualifications or experience for the position. 

C. Reduction Process: 
1. Reductions not achieved through attrition will be made by the Board 

first determining what positions or educational areas will be reduced 
and then by determining which individuals will be affected. The Board 
shall, within each teaching field affected, give preference to teachers 
with continuing contracts and to those with greater continuous 
seniority. Within each teaching field affected, reductions shall be 
made first of limited contract personnel and then of continuous 
contract personnel. Reductions shall occur in reverse seniority order. 
In each teaching area system-wide, continuous seniority shall be given 
preference. 

2. If a teacher has more than one area of certification/licensure and 
would be reduced from his/her current position as part of a reduction in 
force, s/he will have the right to bump the least senior employee in 
another area for which s/he possesses the certification/licensure 
required by that position. 

D. Notice: 
The affected employee shall be given no less than sixty {60) calendar days 
of notice prior to the effective date of a reduction in force and suspension of 
his/her contract. At least ten (10) calendar days prior to the Board's action 
on a proposed reduction in force, the Superintendent shall meet with a 
FHEA representative to review the proposed reduction in force. 

E. Recall: 
Each teacher so laid off shall be placed on a rehiring list determined by 
continuous seniority and certification requirements for a period of three (3) 
employment years (September 1 - August 31) plus the remainder of the 
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employment year in which he/she was laid off. The employee shall be 
called in reverse order of reduction for any position that becomes available 
for which one is fully qualified before any permanent teacher (full-time, part­
time, or substitute) is hired. A teacher on this list who refused a full-time 
assignment for which he/she is fully qualified shall waive all future recall 
rights. All layoffs shall be by suspension of contract and shall occur in May 
of each school year or, if necessary, later in the summer. 

F. Seniority: 
Seniority shall be determined by the length of continuous service in the 
system. If two or more teachers have the same length of continuous 
service, then seniority will be determined by: 

1. The date of the Board meeting at which the teacher was hired, and 
then by 

2. Application date. 

3. Flip of a coin by Association President. 

Length of continuous service will not be interrupted or affected by 
authorized leaves of absence or RIF. 

G. Deficit Proiections Process: 
In the event the financial projections reflect a deficit in the upcoming school 
year, the District shall meet with representatives of the Association to share 
its financial data by January 31 of each year. 

If the financial projections remain the same in March, the Association's 
bargaining team will meet with the District's team to negotiate any 
alternatives up to and including a possible reduction in force. 

The timeline for said negotiations shall be no longer than fifteen (15) days. 
Both the Board and the Association memberships shall vote on any 
recommendations from these negotiations. 
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ARTICLE 14 - REDUCTION IN FORCE (RIF) (SCHOOL SUPPORT PERSONNEL) 

14.1 When the Board of Education determines that a reduction of personnel or hours 
becomes necessary, the following procedure shall govern. 

A. The affected employee(s) shall be given at least sixty (60) days prior notice 
of a reduction of force or hours. At least ten (10) calendar days prior to the 
Board's action on a proposed reduction in force, the· Superintendent shall 
meet with a FHEA representative to review the proposed reduction in force. 

B. Employees in the affected classification will be reduced on the basis of 
seniority. 

C. Employees so reduced will have the right to "bump" the least senior 
employee in any other lower or equal paid classification if he/she is qualified 
to perform the full scope of the classification requirements. 

D. The rate of pay shall be determined by the negotiated salary schedule. 

E. When an employee "bumps" another employee the rate of pay shall be 
determined by placing them in the new classification at the step closest to 
the amount of money that they were making in the previous classification 
without taking a loss of pay unless the new classification's highest rate is 
less than what the employee is currently making. 

F. To exercise his/her bumping rights, an employee shall notify the 
superintendent or his/her designee, in writing, within ten (10) working days 
after notification of the reduction by the Board. 

G. Employees shall be recalled from layoff in reverse order of layoff provided 
the employees are qualified to perform the full scope of the classification 
requirements. Notices of recall shall be sent by certified or registered mail 
to the employee's last known address as shown on the Board's records. 
The recall notice shall state the time, place, and date at which the employee 
is to report back to work. The employee shall be given at least five (5) 
days, exclusive of Saturdays, Sundays, and holidays, from the delivery date 
or attempted delivery date of the notice to report to work. Failure to report 
within the required time shall result in the employee forfeiting the job. 

H. An employee's name shall remain on the recall list for a period of thirty-six 
(36) months. If offer of recall is refused, the employee's name shall be 
eliminated from the recall list, however, a full time employee who is laid off 
has the option of returning to a part time vacancy, or a position with a lower 
pay scale or remaining on the recall list. 
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I. Deficit Proiection Process: 
In the event the financial projections reflect a deficit in the upcoming school 
year, the District shall meet with representatives of the Association to share 
its financial data by January 31 of each year. 

If the financial projections remain the same in March, the Association's 
bargaining team will meet with the District's team to negotiate any 
alternatives up to and including a possible reduction in force. 

The timeline for said negotiations shall be no longer than fifteen (15) days. 
Both the Board and the Association memberships shall vote on any 
recommendations from these negotiations. 
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ARTICLE 15 -ABSENCES AND LEAVES 

15.1 SICK LEAVE - Each bargaining unit member of the Board of Education shall be 
entitled for each completed month of service to sick leave of one and one-fourth 
(1-1/4) days with pay. 

A. The unused portion of sick leave is subject to unlimited accumulation. 

B. Each member of the bargaining unit shall be credited with one and one­
quarter (1-1/4) days of sick leave per month and their total accumulation 
shall be reported on the last pay date of each month. 

C. In addition, new members of the bargaining unit and any member of the 
bargaining unit who exhausts their sick leave during the course of the 
school year, shall be advanced the number of sick leave days that they will 
accumulate during the remaining part of the school year. In no case shall 
this be more than fifteen (15) days. 

D. A bargaining unit member who is absent because of illness and whose 
position has not been terminated, as provided by law, is still in service of 
this district, and accumulates sick leave credit while absent. Bargaining unit 
members shall qualify for sick leave absences with full pay during any 
school year for one or all of the following reasons: 

1. Personal illness 
2. Pregnancy- (See H.) 
3. Injury 
4. Exposure to contagious disease which could be communicated to 

others, or 
5. Absence due to illness, injury, or death in the employee's immediate 

family (O.R.C. 3319.141). 

E. The immediate family is defined as husband, wife, children, mother, father, 
sister, brother, step-family, parent-in-law, son-in-law, daughter-in-law, and 
member of the same household. 

F. Upon return from sick leave, each employee of the Board of Education shall 
furnish a satisfactorily signed statement indicating that the employee was 
absent for just cause and shall, upon request, give the name and address 
of an attending physician if medical attention was required. 

G. If a review of sick leave usage indicates that an employee's use of sick 
leave is excessive, the District shall have the right to request a written 
statement from the employee's physician. 

H. Pregnancy - Sick leave may be used for a period of six (6) weeks following 
delivery. Sick leave extended beyond six (6) weeks will be granted with a 
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written certificate from the employee's physician confirming the necessity of 
said absence. 

I. When an employees' own personal illness creates the need for a leave 
bank the Association President shall notify the need to the Superintendent 
who will establish the procedures members will use to donate days to the 
affected member. It is understood that donated days shall count as used 
days under the Attendance Bonus provision of this contract and in the total 
annual allocation of days. 

J. Attendance Bonus Plan - Bonus pay will be calculated in the following 
manner: 

Employee is absent zero (0) days per year 
Employee is absent one ( 1 ) day per year 
Employee is absent two (2) days per year 
Employee is absent three (3) days per year 
Employee is absent four ( 4) days per year 
Employee is absent five (5) days per year 

$1,000.00 
$ 750.00 
$ 600.00 
$ 450.00 
$ 300.00 
$ 150.00 

15.2 PROFESSIONAL LEAVE - Professional leave may be granted to bargaining unit 
members for educational conferences, professional meetings, attending to 
school business, or visits to other schools. Such approved absences shall be 
without loss of pay and shall not be deducted from sick leave time. Requests for 
professional leave occurring during the summer shall be submitted to the 
Superintendent for consideration. 

A. REQUESTS FOR PROFESSIONAL LEAVE - Requests for professional 
leave shall be made in writing to the building principal and must be 
accompanied by an estimated expense form. 

B. REIMBURSED EXPENSES - When money is available, a fair amount will 
be allowed for expenses. Reimbursed expenses include transportation, 
shelter, and meals. A registration fee for a conference or meeting may be 
included if it does not cover membership. A statement of expenses must be 
submitted to the Superintendent. Such expenses shall be evaluated on the 
basis of reasonableness. Receipted bills for lodging must accompany the 
statement of expenses, 

15.3 PARENTAL LEAVE - Leave without pay for a period not to extend two (2) 
complete school years shall be granted to bargaining unit members requesting 
parental leave which includes adoption. The date established for the beginning 
of such leave shall be determined by the bargaining unit member. The request 
shall be submitted at least thirty (30) days prior to the date on which the leave 
would be scheduled to begin or as soon as the employee becomes aware of the 
need for the leave, whichever is later. 
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The Board may require that the termination of such leave coincide with the end 
of a school year, the end of a semester, or some other time that coincides with 
the Board's need to avoid disruption of th'3 studies of the students. A bargaining 
unit member in the second year of leave shall notify the Superintendent in writing 
by April 15 of their intent to return to service at the beginning of the next school 
year. This provision shall not be construed to require return while illness or 
disability precludes their return. 

Upon return to service, the bargaining unit member shall resume the contract 
status which was held prior to such leave, and every effort will be made to return 
the bargaining unit member to the same or equivalent position held prior to the 
leave. · 

15.4 SABBATICAL LEAVE - Believing strongly that the improvement of instruction 
rests upon continual study on the part of the professional staff, the Board of 
Education supports the principle of sabbatical leave and will subsidize granted 
requests with the difference between the annual salary of the teacher granted 
the sabbatical leave and the teacher hired to replace the teacher on sabbatical 
leave (Ohio Revised Code Section 3319 .131) providing a satisfactory substitute 
teacher can be found. 

A. The Superintendent may recommend only one certificated staff member 
each year for this academic privilege under the following conditions: 

1. A tentative request must be submitted to the Superintendent on or 
before March 15. A formal request must be submitted before May 1. 
The leave, if granted, will take effect the succeeding school year. 

2. The Superintendent will consider these requests in the time order in 
which they are received between March 15 and May 1 . 

3. The letter of request shall contain the name of the college or university 
involved, the type of academic effort intended, and the time schedule 
to be observed. 

4. The teacher must hold a professional certificate and have served in 
the school system seven (7) years and must guarantee that he/she will 
return to serve the school system for a period of three (3) years or 
forfeit the entire amount of the original subsidy. 

5. Upon careful study and with the advice of the administrators involved, 
the Superintendent will submit at the May meeting to the Board of 
Education a positive resolution relating to individual request for a 
sabbatical leave. The requests must be accompanied by the 
necessary guarantee. 
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6. The teacher will be notified immediately of the action of the Board of 
Education. 

7. For salary classification, one year of sabbatical leave will be 
considered one year of teaching experience. 

15.5 PERSONAL LEAVE 

A. Bargaining unit members may be granted four (4) days of non-cumulative 
personal leave per year. All four (4) days will be unrestricted. Written 
request for personal leave shall be made through the building principal to 
the superintendent at least one (1) week in advance of the anticipated 
absence, except in emergency. 

B. For the purpose of personal leave utilization, the year shall be defined as 
July 1 through June 30. 

C. Each unused personal leave day shall be automatically converted to one (1) 
sick day and added to the bargaining unit member's accumulated sick 
leave. A form will be provided to each bargaining unit member who may fill 
it out to expedite the process. The bargaining unit member will be notified 
in writing of the conversion on or before July 31 each year and shall be 
provided with their total accumulation of sick leave. 

15.6 JURY DUTY LEAVE - When a member of the bargaining unit serves as a juror, 
the Board shall pay that person's regular compensation and receipted parking 
fees. The bargaining unit member shall pay to the Board the compensation 
received from jury services. 

15.7 ASSAULT LEAVE - The Board of Education will provide up to ten (10) days, at 
the discretion of the Superintendent, assault leave, wherein a bargaining unit 
member who is absent due to physical disability resulting from an assault by a 
student which occurs in the course of an employee's Board employment will 
maintain the bargaining unit member on a full-pay status during the period of 
such absence under the following provisions: 

A. The bargaining unit member who has been assaulted must furnish a 
written, signed statement on forms provided by the Board of Education 
(Attachment H) to justify the use of assault leave. 

B. A certificate stating the nature of the disability and its duration from a 
licensed physician shall be required before assault leave can be approved 
for payment. 

C. Falsification of either a written, signed statement or a physician's certificate 
shall be grounds for suspension or termination of employment under 
Section 3319.16 of the Ohio Revised Code. 

30 



D. Assault leave granted under these regulations shall not be charged under 
sick leave earned or earnable under Section 3319.141 of the Revised Code 
or leave granted under regulations adopted by the Board of Education 
pursuant to Section 3319.08 of the Revised Code. 

E. Physical assault must be reported, at the time of occurrence, to the school 
nurse and principal. 

15.8 ASSOCIATION LEAVE - Five (5) days per year shall be granted with pay to 
elected or designated representatives of FHEA for the purpose of attendance at 
meetings or participation in the business of professional organizations affiliated 
with FHEA. The Board shall pay the cost of substitute teachers or substitute 
school support personnel. 

15.9 FAMILY AND MEDICAL LEAVE - The Fairport Harbor Exempted Village School 
District Board of Education agrees to provide leave in accordance with the final 
rules promulgated under the act. 

A. A year shall be defined as the twelve (12) month rolling period of time. 

B. Prior to the usage of leave under FMLA, a bargaining unit member must 
have exhausted all applicable paid leave. 

C. Alleged violations of this provision shall be resolved only through Article 3, 
(Grievance Procedure) of this contract. 

D. Upon written approval of the Superintendent, a member, while on a leave of 
absence (FMLA or extended sick leave), may provide assistance that would 
be in the best interest of the students without expectation of compensation. 

Bargaining unit members must have a conference and written approval 
from the Superintendent in order to extend a supplemental contract during 
an approved leave of absence. 
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ARTICLE 16 - TEACHER'S DAY AND HOURS 

16.1 TEACHER'S DAY - Beginning with the 2010-2011 school year all teachers' 
scheduled work day shall be no longer than seven (7) hours and thirty-five (35) 
minutes. No teacher's scheduled work day shall begin before 7:00 a.m. These 
minutes may include: 

Passing time 
Instruction classes 
Supervision assignments 
Administrative assignments 
Homeroom 
Lunch 
Planning/conference time 
Travel time 
Collaborative time 
Principal's meetings (limited to one per month) 

The teacher day at Harding shall begin no earlier than 7:30 AM. with forty (40) 
minutes of collaboration and end at 3:05 P.M. 

Each teacher will be granted one (1) forty (40) minute planning period and one 
forty (40) minute lunch; these will be adjoining when practicable. 

Each teacher will be assigned the annual equivalent of six (6) Carnegie units of 
instruction in their core instructional area and any combination two (2) forty (40) 
minute periods of duty or instruction in an elective. 

Any teacher assigned to an additional Carnegie unit of core instruction will be 
given an overload payment of $2,000.00 upon its completion. 

One hundred twenty (120) hours of instruction are required to grant a Carnegie 
unit of credit. This can occur as forty (40) minutes a day for one hundred eighty 
(180) days or eighty (80) minutes a day for ninety (90) days. 

Collaboration time - All teachers shall begin each day with forty (40) minutes of 
time for collaborative meetings. Though the principal shall be afforded the 
flexibility to use this time for a variety of staff development methodologies, 
teacher input will be considered and at least two (2) of these meetings will be 
comprised of small groups of teachers working interdependently on improving 
student achievement. 

Prior to May 15, each building may designate a representative to meet with their 
build ing administrator to collaboratively work on the following school year's lunch 
schedule. 
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A staggered start/finish time may be extended to any/all Social Workers, 
Counselors, Title I Staff, Speech Therapist, Nurse, Occupational and Physical 
Therapists upon the needs of students at either/both schools. Flexible 
scheduling will be available to all instructional staff upon mutual agreement 
between staff and Board. 

16.2 TEACHERS' LUNCH - All teachers shall have an uninterrupted daily, duty-free 
lunch period of no less than forty (40) minutes. 

16.3 PREPARATION TIME -All teachers shall have an uninterrupted daily, duty-free 
preparation time of no less than forty (40) minutes. Every reasonable effort will 
be made to insure that .no secondary teacher will be assigned more than three 
(3) preparations. 

16.4 TEACHERS WHO TRAVEL BETWEEN BUILDINGS - Teachers who travel shall 
have sufficient time (fifteen (15) minutes per trip between buildings) provided in 
addition to his/her lunch and planning time. 

16.5 TEACHERS LEAVING THE BUILDING - Teachers are free to leave the building 
during their lunch periods. Teachers may leave the building during their 
preparation time after approval by the building Principal or his/her designee. 

16.6 TEACHERS' YEAR - The teachers' year shall consist of one hundred eighty-four 
{184) days of service as prescribed in the official calendar adopted by the Board 
of Education, which shall not include more than one hundred eighty (180) 
student contact days. Four ( 4) days shall be for in-service/preparation time 
which shall be the first and last day of school and one day at the end of the first 
semester and an Election Day professional development. Days when schools 
are closed for students because of a calamity shall be deducted from the 
hundred eighty-four (184) required teacher days provided there are no less than 
one hundred seventy-five (175) student contact days. Calamity days in excess 
of the state law will be made up beginning with the last teacher day. 

16. 7 PARENT TEACHER CONFERENCES - Parent teacher conferences shall take 
place on two (2) non-consecutive days, each being scheduled in the fall between 
the hours of 3:00 p.m. and 8:00 p.m. and no longer than three (3) hours each. 
The fall parent-teacher conferences shall not be scheduled prior to the end of 
the first nine (9) weeks of school. Parent teacher conferences shall take place 
on two (2) non-consecutive days, each being scheduled in the spring between 
the hours of 3:00 p.m. and 8:00 p.m. and no longer than three (3) hours each. 
The spring parent-teacher conferences shall not be scheduled prior to the third 
nine weeks interim reports. In the event that open house is scheduled during the 
year, there shall be only one (1) spring parent teacher conference scheduled. 

The Board and the Association will determine when to schedule the two days 
which will be identified as compensation days for parent conferences. 
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16.8 AFTER SCHOOL EVENTS - Each member of the bargaining unit shall attend a 
minimum of four (4) after school events each school year. In addition, all 
certificated staff shall attend the annual open house which shall be held within 
the first three weeks of the school year. All secondary and specialists teachers 
assigned to Harding High School may choose from the following type of events: 
concerts, plays, sporting events, graduation, etc. All of the above mentioned 
programs shall follow the guidelines set out by their respective departments, and 
the rules and regulations of the Board of Education. Any additional before 
school, after student dismissal, evening, and weekend activities shall be on 
voluntary basis. No member of the bargaining unit may be negatively evaluated 
for failure to attend. 
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ARTICLE 17 - TEACHERS' LOAD AND ASSIGNMENT 

17.1 CLASS SIZE - It is the intent of the Board of Education to maintain the best ratio 
possible consistent with quality education, the Board's responsibility to the will of 
the taxpayer, and State Department of Education standard. Teachers who believe 
that his/her class size is unreasonable based on the above sentence may appeal. 

17 .2 CLASSROOM ASSIGNMENT - Realizing that the number of classroom 
assignments has a significant relationship to the quality of education, the Board of 
Education will make every effort to provide a suitable number of preparations and 
classes for each teacher. However, the number of preparations and classes and 
may vary when necessary from department to department and from building to 
building. When the norms differ, the building principal will attempt within the 
assigned number of teachers, to equalize the load in accordance with the lower 
norm in the system. When a teacher is assigned to more than the norm, every effort 
will be made to adjust that teacher's load to include additional preparation time. 

17.3 NOTICE OF CLASSROOM ASSIGNMENT - All teachers shall be given wrttten notice 
of their instructional assignments, made by the Superintendent, for the forthcoming 
year not later than two (2) weeks prior to the school year or term affected. 

17.4 SUMMER SCHOOL AND ADULT EDUCATION ASSIGNMENTS - Any 
assignments in adult education or summer school shall not be obligatory but shall 
be with the consent of the teacher. 

17.5 TEACHER ASSIGNMENT AND RESPONSIBILITIES - All teachers assigned to a 
building are directly responsible to the principal of that building. All teachers are 
subject to homeroom and/or classroom assignments and when so assigned shall 
handle all details of record, attendance, supervision and other matters related to 
the assignment. Teachers not assigned to homerooms or classrooms may instead 
be assigned to the appropriate responsibilities except during their preparation time. 
Teachers have a reasonable responsibility for all school property and equipment. 

Teachers shall complete all necessary school reports and records. Teachers shall 
participate in all appropriate parent-teacher conferences. Teachers have a 
reasonable responsibility for the supervision of students in all areas of the school 
buildings or the school property day or night, if present, and will be assisted in all 
proper, reasonable, and legal means to secure these ends. If teachers are 
directed to make phone calls to a student's home/parent, the Board will provide a 
private and confidential area with a phone. Teachers will not be required to make 
phone calls after their contractual day or on their own cell phones. 

17.6 All special education teachers shall be provided with the equivalent of two (2) 
release days to work on IEP responsibilities. This release time must be approved 
in advance by the administration. 

17.7 HALF-TIME OR PART-TIME TEACHERS· School district employees may be hired 
as full-time, one-half time, or part-time personnel, including single course special 
instructors. The employment of part-time personnel may not negatively affect · 
regular or half ·time teachers. Part-time personnel will be limited to no more than an 
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average often (10) hours of instruction per week. A half-time employee shall only be 
assigned one-half of the student contact time of the full-time teacher and shall have 
proportionate non-duty time. The half-time employee's time shall be continuous. 
Part-time teachers, including single course special instructors, may be hired at a pro­
rated based upon placement on the salary schedule at B.A. Step 0. However, up to 
two (2) part-time teachers in non-core subjects may be hired not to exceed fifteen 
(15) hours of instruction per week. 

17 .8 PLANNING/CONFERENCE PERIOD SUBSTITUTES 

A. Fully certificated substitutes will be employed for absent bargaining unit 
members. When this is not possible, the building principal may assign a staff 
member to substitute teaching duties during their regular assigned planning 
time--which includes time when an elementary specialist is scheduled to be 
present. Volunteers will be sought first. Teachers will be paid per §22.12 of 
this Agreement per period of substitute teaching duties. 

B. If it is not possible to hire a substitute and no teacher volunteers to give up 
his/her planning period, students may be placed in existing study halls with no 
additional compensation unless at least seven (7) or more students are 
added and that the resulting study hall enrollment exceeds twenty (20) 
students for that period. If the latter is true, then the study hall teacher shall 
be paid per §22.12 of this Agreement per study hall period. 

Absent teacher's students will not be placed in another teacher's class. 

If a teacher volunteers to give up his/her planning period, that teacher shall 
be paid per §22.12 of this Agreement per period. 

Students may be divided between other classes, preferably in that grade level, 
or assigned to a teacher(s) volunteering to accept them. Teachers receiving 
students for the entire day shall be paid fifty dollars ($50.00) per day. 

RESTRICTION - There will be no compensation paid for a cooperative 
arrangement between two (2) teachers to fill in for each other. 

17.9 LONG-TERM SUBSTITUTE - A "substitute" may be hired for the replacement of 
an absent teacher in order to preserve that teacher's position or to fill a temporary 
need such as during a recruitment period. Substitute teachers shall be paid at the 
Board-adopted substitute rate. If a substitute teacher is placed in a long-term 
assignment, he/she shall be given a "long-term substitute" limited contract after 
teaching either sixty (60) consecutive days in one specific assignment. This long­
term limited contract teacher shall have the rights and benefits including placement 
on the salary schedule and fringe benefits in this collective bargaining agreement, 
except that he/she is not entitled to due process in a nonrenewal nor is he/she 
entitled to layoff or recall rights. However, if the employee is rehired for a second 
year and had completed 120 days of substitute service in the previous year, the 
employee shall be hired as a regular teacher with full credit for the year of 
experience and seniority. The long-term substitute shall be subject to the fair 
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share fee provision of this contract after teaching sixty (60) days in the same 
assignment. Payroll deduction of the fair share fee shall begin on the second 
(2nd) pay date in January or the first pay date after the employee completes sixty 
(60) days in the same assignment if the employee has not completed the sixty (60) 
days prior to January 15. 

17 .1 O ENTRY YEAR PROGRAM - First year teachers will participate in an Entry Year 
program as established by the parties in accordance with Ohio law. 

A. DEFINITIONS 

1. Mentor - a teacher who will be providing assistance to an Entry Year 
Teacher. 

2. Entry Year Teacher - a teacher usually in the first year of employment 
under a teaching license. 

B. Mentors shall perform the duties identified in the Mentor job description. 

C. The Board shall provide the Mentor the equivalent of up to two (2) release 
days per school year to observe and assist Entry Year Teachers. The two 
(2) release days shall be in addition to any training received by the Mentor. 
Requests for release time must be submitted to the Building Principal. 

D. The position of Mentor will not be subject to posting requirements of the 
agreement. Building principals or the Superintendent shall select Mentors 
and assign them to Entry Year Teachers. 

E. Should any dispute occur between an Entry Year Teacher and a Mentor, 
the Entry Year Teacher and Mentor shall meet with the Building Principal to 
discuss the matter. If the parties are unable to resolve the matter, the 
parties shall meet with the Superintendent, whose decision shall be final. 

F. The Mentor shall receive a stipend of Six Hundred Dollars ($600.00) per 
year to be paid in the June 30 regular pay. 

17 .11 INDEPENDENT STUDY - Any certificated staff member assigned a student to 
independent study shall be paid two hundred dollars ($200) per student per 
class. Compensation will be paid with the first pay in February and the first pay 
in July for each semester. 
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ARTICLE 18 - SCHOOL CALENDAR 

18.1 TEACHER INPUT - Before submitting the annual school calendar 
recommendations to the Board of Education, the Superintendent shall seek input 
from the FHEA. The Superintendent shall also notify the FHEA prior to 
recommending a change in the calendar during the school year so that the FHEA 
may, if it chooses, request that the administration consider recommended 
changes in the calendar to the Board. 

The Fairport Harbor Education Association will be consulted in an attempt to 
coordinate the workdays and parent conferences at both Harding and McKinley. 

18.2 NEOEA DAY - The Fairport Harbor Board of Education recognizes NEOEA Day 
as a professional day and grants this day without pay. 

18.3 Teachers shall attend the November election day professional development with 
the topic to be determined by the district Leadership Team in exchange for the 
ability to depart as soon as they complete their check-out on the last day, or if 
prepared, the last student day. 

18.4 Last days for teachers - criteria for attendance on this day will be considered 
met, once checkout responsibilities are completed and the principal or designee 
has signed off on their exit sheets unless this day is used to replace a calamity 
day. 
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ARTICLE 19- SENIORITY 

19.1 Seniority shall be determined by the length of continuous service in the system. If 
two or more employees have the same length of continuous service, then 
seniority will be determined by: 

A. The date of the Board meeting that the employee was hired, and then by 

B. Application date 

C. Flip of a coin by the Association President 

19.2 Length of continuous service will not be interrupted or affected by authorized 
leaves of absence or RIF. 

19.3 The Administration shall provide to the FHEA President on or before October 1 
of each school year a seniority list, which includes all bargaining unit members. 
Said seniority list may be posted in each building by the FHEA President. 
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ARTICLE 20 - JOB POSTING 

20.1 BARGAINING UNIT VACANCY -A vacancy will be defined as: 

A. Death of a bargaining unit member. 

B. Retirement and/or resignation of a bargaining unit member. 

C. Extended leave of absence (full year) of a bargaining unit member. 

D. Creation or restoration of a bargaining unit position. 

E. Non-renewal, termination of a bargaining unit member. 

F. Transfer or promotion of a bargaining unit member. 

G. Vacant or new supplemental position if position is to be filled. 

20.2 BARGAINING UNIT POSTING OF VACANCY(IES) - The Superintendent or 
his/her designee will notify the Association President of vacancies as they occur. 
In addition, each vacancy shall be posted for seven (7) working days, excluding 
Saturday, Sunday and holidays, on bulletin boards adjacent to employee 
mailboxes in both buildings and via e-mail to all FHEA members. During the 
summer months through August 15, vacancies will be mailed to the appropriate 
bargaining unit members with their paychecks. 

20.3 FILLING OF A VACANCY - Vacancies shall be filled by seniority unless the 
applicant does not meet the requirements and/or qualifications and is in the best 
interest of the school district as determined by the Superintendent. 

20.4 Interested employees may make written application to the Superintendent's 
office. Interviews shall be granted to all employees who meet the job 
qualifications and who apply. All postings must include a deadline for filing and 
state the classification and/or certified position. 
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ARTICLE 21 - TEACHER ASSISTANCE PROGRAM 

EVALUATON • The Fairport Harbor Schools Teacher Growth Model shall be attached 
to the contract as Attachment J. 

Timelines and procedures for evaluations shall be as designated in Article 21 of the 
Negotiated Agreement. 

21.1 GENERAL PHILOSOPHY - The quality of a school system is dependent upon a 
quality faculty. A teacher assistance program is one procedure designed to 
encourage and assist teachers toward achieving that quality. Principals are the 
key to the effectiveness of such an appraisal program. They, along with the 
faculty, should always carefully analyze a teacher's performance so that we 
never become complacent and satisfied with what "is", but rather always strive 
toward "what ought to be". 

21.2 PHILOSOPHY OF OBSERVATION AND FORMAL EVALUATION 

A. A STATEMENT OF PHILOSOPHY AND OBJECTIVES FOR 
PROFESSIONAL PERSONNEL 

1. PHILOSOPHY - Evaluation is the means by which the quality of a 
teacher's performance is appraised. It is conducted primarily to 
improve the quality of instruction, to commend where commendation is 
warranted, and to suggest means of improvement where appropriate. 

2. OBJECTIVES - The purpose of evaluation shall be the improvement of 
teaching performance. Evaluation shall be a professional 
improvement device. 

21.3 GENERAL CHARACTERISTICS OF EVALUATION 

A. Genuine democratic procedures should be applied. The evaluator shall 
demonstrate fairness to the employee. The employee shall know what is 
expected of him/her and should be made fully aware of the evaluation 
techniques and procedures. 

B. Evaluation shall be a continuous process. 

C. Summative evaluation results above an ineffective rating will be deemed 
comparable when used in retention decisions. 

D. Purposes of the evaluation program shall be both administrative and 
supervisory in nature, the emphasis being upon improvement in instruction 
with the goal of enhancing student achievement. 
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E. All teachers and the Fairport Harbor Education Association recognize the 
right, duty, and the responsibility of the principals to make periodic 
evaluation of the performance of teachers. All monitoring and observation 
of the performance of the teacher in connection with such evaluation shall 
be conducted openly and with full knowledge of the teacher. 

F. Evaluations, though necessarily subjective, should be based upon as much 
positive objective evidence as possible. 

G. The purpose of an evaluation is to take an inventory of strengths and 
weaknesses so that an individual's strengths can be enhanced and 
identified weaknesses can improve. 

21.4 ADMINISTRATION OF THE EVALUATION PROGRAM 

A. UNDERSTANDING THE PROGRAM - Each employee shall be given a 
copy of evaluation policies. 

1. If employees receive an employee handbook, the evaluation policies 
will be set forth in detail within it. 

2. Evaluation shall be based upon assessment of the observations, 
portfolio, walk-throughs, and criteria established on the evaluation 
document. If an employee scores the highest rating on the 
observation/video for a section of the rubric, the administrator will not 
assess further evidence from the portfolio or walk-through. If an 
employee does not score the highest rating on the observation/video 
for a section of the rubric, the administrator must assess artifacts from 
the portfolio and/or walk-through to assist the employee in receiving a 
higher rating. 

21.5 PRINCIPLES FOR ADMINISTRATION 

A. For the purposes of formal evaluations, classroom teachers shall be 
observed and evaluated by an administrator based upon firsthand 
experience relative to that teacher's performance, it is understood that 
bargaining unit members shall not evaluate each other. Bargaining unit 
members may conduct positive walk-throughs on one another that may be 
used as documentation to boost a teacher's summative evaluation score. 

B. Each observation shall be made by the principal or designee of the 
Superintendent with an administrative certificate. The observation must be 
made by a credentialed evaluator who is also an employee of the district. 
No teacher shall receive adverse comments from an observer in the 
presence of pupils. 
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21.6 EVALUATIONS FOR TEACHERS 

A. Teachers should be evaluated once per year unless having a summative 
evaluation ranking of "Accomplished" the year prior. There must be at least 
one ( 1) thirty to ninety (30-90) minute observation for the evaluation. 

B. The evaluation must be completed by May 1st with a written report to the 
teacher no later than May 1 Otti. 

C. The written report to the teacher should include recommendations for 
improvement and how the teacher may obtain assistance. 

21.7 EVALUATIONS FOR ACCOMPLISHED TEACHERS 

A. Teachers who earned "Accomplished" on the previous year's summative 
evaluation are not required to be evaluated · the year following their 
"Accomplished" title. 

B. Teachers who earned "Accomplished" on the previous year's summative 
evaluation are permitted to conduct a project or other work necessary to be 
deemed a Master Teacher. 

21 .8 OBSERVATION AND EVALUATION GUIDELINES 

A. All personnel should get walk-throughs at least once during the school year. 

B. Any teacher or principal may initiate additional observations, if so needed, 
but there shall be no more than two (2) evaluations during the school year. 

21.9 USE OF OBSERVATION AND EVALUATION FORMS (Attachment J) 

A. OBSERVATION VISIT - The observation rubric will serve as the basis of 
the conference. 

B. EVALUATOR'S REPORT - The summative evaluation form shall serve as 
the basis of a conference between the teacher and the evaluator. The 
conference shall take place by May 101

h. The observation rubric, walk­
throughs, portfolio and any other objective evidence will serve as evidence 
in the scoring of all standards outlined for educators. 

21 .10 THE PURPOSE OF THE EVALUATION PROCESS - The purpose of the 
evaluation process is for teacher improvement. The teacher shall be made 
aware on a continuing basis of any problems or deficiencies. The administrator 
will develop with the teacher specific approaches for appropriate professional 
growth with sufficient time to overcome these deficiencies prior to any formal 
evaluation. 
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21.11 Any teacher may write a rebuttal to any observation/evaluation . This rebuttal will 
be attached to the observation/evaluation and placed in the teacher's personnel 
file. 
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ARTICLE 22-SALARIEO ITEMS (CERTIFICATED STAFF} 

22.1 SALARY - All members of the bargaining unit shall be paid on the teachers' 
salary schedule and in accordance with this article. The indexed salary 
schedules are attached hereto as Attachments A-1 and A-2. 

A. Attachment A-1 - Salary Schedule - July 1, 2014 - June 30, 2016 
$32,152.28. 

Every salary listed on the Certificated Salary Schedule, with the exception 
of the BA Step 0, will increase by .02 beginning on July 1, 2014. 

For the 2015-2016 school year only, regular full-time employees contracted 
for the 2015-16 school year shall receive a one-time stipend of seven­
hundred and fifty dollars ($750) payable on the first pay of December 2015 
contingent upon the district not projecting General Fund Revenue losses 
(not including Grant funding) totaling $160,000 or more from 2014-15 to 
2015-16. Part-time and half-time employees shall receive a pro-rated share 
of the $750. 

22.2 SALARY SCHEDULE APPLICATION - The salary schedule provides that the 
basic salary classification of bargaining unit members shall be determined by 
professional qualifications--training and experience. 

A. EXPERIENCE - Placement on the salary schedule shall provide full credit 
for experience in the school district and full credit up to the maximum of ten 
(10) years actual experience outside the school district--including up to five 
(5) years of private school teaching experience and military experience as 
provided by law on a case by case basis within the discretion of the Board 
of Education. This policy shall not be applied in an arbitrary manner. 

B. SALARY COLUMN ADVANCEMENTS - Bargaining unit members may 
apply for salary column adjustments twice (2 times) during the school year. 
Applications will be accepted no later than the fourth Monday of September 
and the fourth Monday of January. Salary column adjustments will become 
effective the beginning of the school year by meeting the September 
application deadline and the beginning of the second semester by meeting 
the January application deadline. Satisfactory evidence (official college 
transcripts only) must be on file in the superintendent's office by the fourth 
Monday of September and the fourth Monday of January. These transcripts 
will be placed in the employee's personnel file. 

C. TRAINING COLUMNS - The salary schedule shall contain eight (8) training 
columns as described below. All advancement on the training columns 
requires additional accredited graduate college semester hours. Employees 
who advanced on the training columns or who have accumulated credit 
towards the training columns prior to January 1, 1997, by taking additional 

45 



accredited undergraduate college semester hours shall continue to receive 
credit for that advancement, however, any further advancement will require 
additional accredited graduate semester hours. 

1. Bachelor's degree column is for teachers who have been awarded a 
Bachelor's degree in the field of education by an accredited degree 
granting college or university. Every new teacher employed by the 
Board for a teaching position will have a minimum of a bachelor's 
degree. In addition, each newly employed teacher will have a 
provisional or higher certificate/license from the Ohio Department of 
Education. 

2. Bachelor's plus nine (9) S.H. column is a professional training column 
and is for teachers who have taken nine (9) S.H. semester hours of 
accredited graduate college credit in the field of education or the 
specific area of instruction in addition to receiving the Bachelor's 
degree. 

3. Bachelor's plus eighteen (18) S.H. column is a professional training 
column and is for teachers who have taken eighteen (18) S.H. of 
accredited graduate college credit in the field of education or the 
specific area of instruction in addition to receiving the Bachelor's 
degree. 

4. Bachelor's plus twenty-seven (27) S.H. column is a professional 
training column and is for teachers who have taken twenty-seven (27) 
S.H. of accredited graduate college credit in the field of education or 
the specific area of instruction in addition to receiving the Bachelor's 
degree. 

5. Master's column is for teachers who have been awarded a Master's 
degree in the field of education or the specific area of instruction by an 
accredited graduate degree granting college or university. 

6. Master's degree plus nine (9) S.H. is a professional training column 
and is for teachers who have taken nine (9) S.H. of accredited 
graduate college credit in the field of education or the specific area of 
instruction in addition to being awarded the Master's degree. 

7. Master's degree plus eighteen (18) S.H. column is a professional 
training column and is for teachers who have taken eighteen (18) S.H. 
of accredited graduate college credit in the field of education or the 
specific area of instruction in addition to being awarded the Master's 
degree. 

8. Master's degree plus twenty-seven (27) S.H. column is a professional 
training column and is for teachers who have taken twenty-seven (27) 
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S.H. of accredited graduate college credit in the field of education or 
the specific area of instruction in addition to being awarded the 
Master's degree. 

22.3 EXTRACURRICULAR PAY - All extracurricular duties will be compensated in 
accordance with the Supplemental Pay Schedule, Attachment B, or at a flat 
dollar rate where applicable. 

22.4 SCHEDULE OF PAY DATES - Teachers will be paid by electronic deposit to a 
financial institution of the member's choice in biweekly pay periods. Pay will 
reflect regular, current earnings; however, if any member submits additional 
requests for compensation, those earnings will be reflected no later than the 
second paycheck following the date of submission. (NOTE: Other sections of 
contract may need to be revised to comply with the timing of the proposal.) 
When the pay day falls on a bank holiday, the direct deposit will post to a 
financial institution of the member's choice on the day prior to the bank holiday. 

22.5 PAYROLL DEDUCTIONS - Year-round payroll deductions for credit union and 
annuity programs will be provided. Professional dues obligations will be 
deducted in eighteen (18) paychecks commencing with the first pay in October. 

All tax sheltered annuity deductions shall be promptly forwarded to the 
appropriate tax-sheltering agency immediately following the pay period. 

By September 15 of each year, the Treasurer shall provide each bargaining unit 
member with a list of all approved annuities. If at any time throughout the year 
changes occur, an updated list shall be provided to each bargaining unit 
member. 

22.6 SEVERANCE PAY 

A. Employees of the Fairport Harbor Schools who retire or who are eligible to 
retire according to STRS standards and die prior to retirement shall be 
eligible for severance pay. Retirement shall be defined as time of 
severance and eligibility for STRS benefits within one (1) year of severance. 
In case of death, the severance payment shall be made to the surviving 
spouse or to the estate. 

Severance pay shall be thirty percent (30%) of unused accumulated sick days 
at the time of retirement up to sixty-five (65) days. 

B. An employee of ten (10) years or more, who retires from teaching but is not 
eligible for STRS benefits and does not return to the teaching profession, 
shall be eligible for severance benefits of one day severance pay for every 
year they have been employed by the Fairport Harbor Board of Education. 
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C. All severance payments shall be based on the bargaining unit members' 
daily rate of pay at the time of retirement or death. 

D. All severance pay shall be made to the employee no later than sixty (60) 
days after the effective date of retirement. 

E. The employee has the option to direct the Treasurer to deposit this 
severance into an annuity of the employee's choice provided the annuity is 
on the Board approved list of annuity providers. Annually, the Association 
shall be provided with an updated list of Board approved annuity providers. 

22.7 MILEAGE - Teachers required to travel on school business as part of their duties 
shall be paid mileage at the IRS rate per mile for such travel providing they have 
an approved professional leave form indicating the travel and reimbursement 
rate .. 

22.8 TUITION REIMBURSEMENT - The Board of Education will compensate 
certificated personnel at the rate of five hundred dollars ($500) per semester 
hour/four hundred fifty dollars ($450) per quarter hour with a maximum of fifteen 
hundred dollars ($1,500) per year for college courses taken in the teacher's 
present instructional responsibility. Written applications must be approved by 
the Principal and Superintendent before registration for classes. The tuition 
reimbursement school year shall be September 1 through August 31 of each 
year. 

22.9 STRS PICKUP - The Board of Education will deduct from the employee's regular 
salary a sum of money equal to the employee's STRS contribution and will pay 
said sum of money to the STRS on behalf of the employee from whom said 
deduction is taken. The purpose of this agreement is to provide an income tax 
free payment of the employee's contribution, however, the Board will not and 
cannot guarantee to the employee that any such deduction will constitute tax free 
income to the teacher. The Board will cc>ntinue to consider this deduction and 
contribution as income in computing retirement benefits and for all other purposes. 

22.10 OVERLOAD PAY - Shall be two thousand dollars ($2,000) per class. 

22.11 EARLY RETIREMENT INCENTIVE - For each bargaining unit member who has 
been employed by the Fairport Harbor Board of Education for a minimum of 
seven (7) years and who meets the retirement qualifications of the State 
Teachers Retirement System and School Employees Retirement System and 
retires prior to July 1 of each year of the Agreement shall receive the following 
benefits: 

A. An employee who retires in his/her first year of eligibility shall receive 
twenty-five percent (25%) of his/her current salary (excluding any stipends 
and/or supplemental contracts). 

48 



B. An employee who retires no later than three (3) years after his/her first year 
of eligibility shall receive seventeen and one-half percent ( 17 .5%) of his/her 
current salary (excluding any stipends and/or supplemental contracts). 

C. An employee who retires three (3) years after his/her first year of eligibility 
shall receive ten percent {10%) of his/her current salary (excluding any 
stipends and/or supplemental contracts). 

D. First eligibility is defined for the purpose of the Early Retirement Incentive 
as age fifty-five (55) with twenty-five (25) years of service; or thirty (30) 
years of service at any age; or age sixty (60) with five (5) years of service; 
or an employee who does meet "first eligibility" but continues until he/she 
has thirty (30) years of service. 

In the 2009-10 school year, employees who have passed their first year of 
eligibility shall for one time only be eligible to retire at the end of the 2009-
10 school year and receive twenty-five percent (25%) of his/her current 
salary (excluding any stipends and/or supplemental contracts. 

E. APPLICATION - The bargaining unit member shall submit the letter of 
intent to retire on or before April 1, 2010 for the 2009-10 school year, April 
1, 2011 for the 2010-11 school year and April 1, 2013 for the 2012-13 
school year. 

F. PAYMENT - Payment shall be made no later than sixty (60) days after the 
effective date of retirement. The employee has the option to direct the 
Treasurer to deposit this severance into an annuity of the employee's 
choice provided the annuity is on the Board approved list of annuity 
providers. 

22.12 PAY FOR EXTRA DUTIES, CURRICULUM DEVELOPMENT. AND TUTORING 
Teachers who are asked to accept before school, after school, evening or 
weekend duties, curriculum development work, or tutoring shall be paid at the 
rate of twenty-five dollars ($25) per hour unless such duty is listed on the 
supplemental salary schedule. The Superintendent will assign and limit the 
number of hours of any extracurricular work. Multiple hour single event duties 
shall be paid at a flat rate of thirty-five dollars ($35) per event. At such times as 
any teacher is asked to provide the extracurricular work, the Superintendent or 
the Principal will fix the limitation on the hours to be devoted to such work, and in 
accepting this assignment, the teacher will perform work within the hourly 
limitation contained in the proposal. Every effort will be made to rotate the 
availability of extra work to all appropriate faculty. 

22.13 PAY FOR PLANNING/CONFERENCE PERIOD SUBSTITUTE - Shall be twenty­
five dollars ($25) per period of substitute teaching duties. 
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ARTICLE 23 - SALARIED ITEMS (SCHOOL SUPPORT PERSONNEL) 

23.1 SALARY - All school support personnel shall be paid on the school support 
personnel's salary schedule and in accordance with this article. The indexed 
salary schedules are attached hereto as Attachment A-2. 

Each Support Personnel Salary, with the exception of 0, will increase by thirty 
cents ($.30) beginning July 1, 2014. 

For the 2015-2016 school year only, regular full-time employees contracted for 
the 2015-16 school year shall receive a one-time stipend of seven-hundred and 
fifty dollars ($750) payable on the first pay of December 2015 contingent upon 
the district not projecting General Fund Revenue losses (not including Grant 
funding) totaling $160,000 or more from 2014-15 to 2015-16. Part-time and half­
time employees shall receive a pro-rated share of the $750. 

23.2 SALARY SCHEDULE APPLICATION - The salary schedule provides that the 
basic salary classification of the school support personnel shall be determined by 
qualifications--training and experience. 

A. EXPERIENCE - Placement on the salary schedule may provide credit for a 
maximum of five (5) years' experience outside the school district on a case 
by case basis within the discretion of the Board of Education. This policy 
shall not be applied in an arbitrary manner. 

B. STEPS - The salary schedule has seven (7) steps and school support 
personnel shall advance to the next highest step each July 1. An employee 
must work at least one hundred and twenty (120) days to advance to the 
next highest step. 

23.3 EXTRACURRICULAR PAY - All extracurricular duties will be compensated in 
accordance with the Supplemental Pay Schedule, Attachment B, or at a flat 
dollar rate where applicable. 

23.4 PAY FOR SECOND SHIFT - Employees who are assigned the second shift shall 
be paid thirty-five cents (35¢) per hour in addition to their regular pay. 

23.5 ALARM DAYS - Alarm drops shall be resolved by the Maintenance Coordinator 
or the building principal without additional compensation. In the event that 
another employee is required to resolve the issue, that employee will be 
compensated for a minimum of two (2) hours at time-and-one-half pay or, if the 
alarm drop occurs on a holiday, a minimum of two hours at double the 
employee's hourly rate. Anything over a two hour period will be at an overtime 
rate. 

The District shall maintain a minimum of one (1) Custodian position in each 
building, these positions can be either a Custodian I or II. 
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23.6 LONGEVITY - School Support Personnel shall be paid an additional fifteen cents 
( 15¢) per hour for each year they work beginning with their eighth (8th) year of 
employment, twenty cents ($.20) per hour for each year they work beginning with 
their twelfth (12th) year of employment and twenty five cents ($.25) per hour for 
each year they work beginning with their twentieth (20th) year of employment. 

23.7 SCHEDULE OF PAY DATES - Members will be paid by electronic deposit to a 
financial institution of the member's choice in biweekly pay periods. Pay will 
reflect regular, current earnings; however, if any member submits additional 
requests for compensation, those earnings will be reflected no later than the 
second paycheck following the date of submission. (NOTE: Other sections of 
contract may need to be revised to comply with the timing of the proposal.) 
When the pay day falls on a bank holiday, the direct deposit will post to a 
financial institution of the member's choice on the day prior to the bank holiday. 

23.8 PAYROLL DEDUCTIONS - Year-round payroll deductions for credit union and 
annuity programs will be provided. Professional dues obligations will be 
deducted in eighteen (18) paychecks commencing with the first pay in October. 

All tax sheltered annuity deductions shall be promptly forwarded to the 
appropriate tax-sheltering agency immediately following the pay period. 

By September 15 of each year, the Treasurer shall provide each bargaining unit 
member with a list of all approved annuities. If at any time throughout the year 
changes occur, an updated list shall be provided to each bargaining unit 
member. 

23.9 SEVERANCE PAY 

A. School Support Personnel of the Fairport Harbor Schools who retire or who 
are eligible to retire according to SERS standards and die prior to retirement 
shall be eligible for severance pay. Retirement shall be defined as time of 
severance and eligibility for SERS benefits within one (1) year of severance. 
In case of death, the severance payment shall be made to the surviving 
spouse or to the estate. 

Severance pay shall be thirty percent (30%) of unused accumulated sick 
days at the time of retirement up to sixty-five (65) days. 

B. An employee of ten (10) years or more, who retires but is not eligible for 
SERS benefits and does not return to work, shall be eligible for severance 
benefits of one day severance pay for every year they have been employed 
by the Fairport Harbor Board of Education. 

C. All severance payments shall be based on the bargaining unit members' 
daily rate of pay at the time of retirement or death. 
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D. All severance pay shall be made to the employee no later than sixty (60 
days) after the effective date of retirement. 

E. The employee has the option to direct the Treasurer to deposit this 
severance into an annuity of the employee's choice provided the annuity is 
on the Board approved list of annuity providers. Annually, the Association 
shall be provided with an updated list of Board approved annuity providers. 

23.10 EARLY RETIREMENT INCENTIVE - For each bargaining unit member who has 
been employed by the Fairport Harbor Board of Education for a minimum of 
seven (7) years and who meets the retirement qualifications of the State 
Teachers Retirement System and School Employees Retirement System and 
retires prior to July 1 of each year of the Agreement shall receive the following 
benefits: 

A. An employee who retires in his/her first year of eligibility shall receive 
twenty-five percent (25%) of his/her current salary (excluding any stipends 
and/or supplemental contracts). 

B. An employee who retires no later than three (3) years after his/her first 
current salary (excluding any stipends and/or supplemental contracts). 

C. An employee who retires three (3) years after his/her first year of eligibility 
shall receive ten percent (10%) of his/her current salary (excluding any 
stipends and/or supplemental contracts). 

D. First eligibility is defined for the purpose of the Early Retirement Incentive at 
age fifty-five (55) with twenty-five (25) years of service; or thirty (30) years of 
service at any age; or age sixty (60) with five (5) years of service; or an 
employee who does meet "first eligibility" but continues until he/she has 
thirty (30) years of service. 

In the 2009-10 school year, employees who have passed their first year of 
eligibility shall for one time only be eligible to retire at the end of the 2009-
10 school year and receive twenty-five percent (25%) of 2009-10 school 
year and receive twenty-five percent (25%) of his/her current salary 
(excluding any stipends and/or supplemental contracts. 

E. APPLICATION - The bargaining unit member shall submit the letter of 
intent to retire on or before April 1, 2010 for the 2009-10 school year, 
April 1, 2011 for the 2010-2011 school year and April 1, 2013 for the 
2012-13 school year. 

F. PAYMENT - Payment shall be made no later than sixty (60) days after the 
effective date of retirement. The employee has the option to direct the 
Treasurer to deposit this severance ·into an annuity of the employee's 
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choice, provided the annuity is on the Board approved list of annuity 
providers. 

23.11 MILEAGE - School Support Personnel required to travel on school business as 
part of their duties shall be paid mileage at the current IRS rate. 

23.12 SERS PICKUP - The Board of SERS will deduct from the employee's regular 
salary a sum of money equal to the employee's SERS contribution and will pay 
said sum of money to the SERS on behalf of the employee from whom said 
deduction is taken. The purpose of this agreement is to provide an income tax 
free payment of the employee's contribution; however, the Board will not and 
cannot guarantee to the employee that any such deduction will constitute tax free 
income to the teacher. The Board will continue to consider this deduction as 
income in computing retirement benefits and for all other purposes. 

23.13 CLOTHING ALLOWANCE - The Maintenance Coordinator, Custodian 1, 
custodian 2, and maintenance employees shall receive uniforms to be worn 
when performing district responsibilities. The Maintenance Coordinator will be 
responsible for the selection and ordering of the uniforms with final approval from 
the Superintendent. 

23.14 NURSE SALARY - The nurse's salary is based upon the teachers' salary 
schedule: Salary placement divided by 183 days, divided by 7 hours per day = 
hourly rate of pay. The nurse shall work a minimum of 15 hours per week. The 
nurse may accompany overnight school trips (i.e. 6th grade camp, out of state 
trips) and will be compensated an additional eight (8) hours beyond the normal 
three (3) hours per day pay, at the hourly rate of pay. 
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ARTICLE 24 - INSURANCE BENEFITS 

The Board of Education shall make available dental, medical, prescription drug and 
vision care benefits for eligible employees and their spouses and dependent children, 
provided that the eligible employee complies with the terms of the policies and the 
insurance company's procedures concerning matters such as eligibility and enrollment. 

24.1 MEDICAL INSURANCE - All bargaining unit employees may choose between 
three (3) PPO plans. A detailed description and comparison of these two plans 
are located on page Attachment F. 

1. LCC (Lake County Consortium) Plan 1 
2. LCC (Lake County Consortium) Plan 2 
3. LCC (Lake County Consortium) Plan 3 

A. Each bargaining unit member shall receive a copy of the insurance 
provisions which shall be identified as being provided as agreed by the 
Board and FHEA. 

8 . The Fairport Harbor Board of Education and the Fairport Harbor Teacher's 
Association acknowledge the effect of rising health care costs on the ability 
to provide quality education. We endorse the concept of a Lake County 
Insurance Consortium and pledge our support for immediate and long-term 
successes. The objective of the consortium will be to provide a win-win 
situation for employees and the Board of Education. 

C. Eligible employees will pay, via payroll deduction per the Section 125 Plan, 
different levels of contributions depending upon the plan selected by the 
employee. 

F. The employee contribution levels shall be as follows: 

LCC Plan 1: 
For any employee selecting either single or family coverage under 
Plan 1, the Board will require no contributions. 

LCC Plan 2: 
SINGLE - For any employee selecting single coverage under Plan 2 
the employee shall pay $17.50 per month. 

FAMILY - For any employee selecting family coverage under Plan 2 
the employee shall pay $35.00 per month. 

LCC Plan 3: 
SINGLE - For any employee selecting single coverage under Plan 3 
the employee shall pay $35.00 per month. 

FAMILY - For any employee selecting family coverage under Plan 3 
the employee shall pay $75.00 per month. 
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All employee premium contributions will be made via payroll deduction and in 
pre-tax dollars via the Section 125 Plan. 

In order to be deemed an eligible employee, a bargaining unit member must be: 
(1) a full-time teaching employee; (2) a nine-month non-teaching employee who 
is contracted to work eight (8) hours per day; or (3) a twelve-month non-teaching 
employee who is contracted to work eight (8) hours per day. 

For the purposes of eligibility for benefits, the Board will grandfather all current 
part-time employees at current eligibility. For example, any current seven-hour 
employee will be eligible for benefits as if they were a full-time employee. 
Employees who are currently pro-rated as to payment on benefits will remain 
pro-rated. 

24.2 PRESCRIPTION DRUG INSURANCE - Prescription drug coverage will be 
covered under and subject to the terms provided by the specific medical 
insurance program selected by the bargaining unit member. Please refer to a 
detailed description in Attachment F. 

24.3 MEDICAL INSURANCE WAIVER 

A. Employees may elect to waive his/her coverage under 1. or 1.f. above if 
he/she is already fully covered by his/her spouse and provided that he/she 
is given written explanation of future insurability and re-enrollment terms 
and provided he/she signs a written waiver which verifies the above. 

B. Employee who waives his/her individual coverage shall receive a cash 
payment as follows: 

0-6 members waive = $2,000 per year 
7-1 O members waive = $2, 700 per year 
11 + members waive = $3,500 per year 

Payment will be made in July of that school year for each year that he/she 
elects to sign a waive~-provided he/she has not subsequently enrolled-in 
which case the waiver fee shall be prorated. 

C. An employee who loses coverage shall be immediately enrolled upon 
notification by the employee or may enroll at the beginning of each school 
year--either without any insurability requirement for the employee, spouse, 
or dependents. 

24.4 DENTAL INSURANCE - The Dental plan shall include: 

A. Diagnostic 
Preventive 
Emergency Palliative 
Radiographs (x-rays) 

100% Participating Dentist 
100% Participating Dentist 
100% Participating Dentist 
100% Participating Dentist 
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8. Minor Restorations Delta Schedule IV-8 
Major Restorations Delta Schedule IV-B 
Basic Oral Surgery Delta Schedule IV-8 
Major Oral Surgery Delta Schedule IV-8 
Endodontics Delta Schedule IV-8 
Periodontic Delta Schedule IV-8 
Prosthodontics Delta Schedule IV-8 

c. Deductible $25 single, $50 family (applies to Section 

D. Maximum $1 ,500 per person per year 

E. Orthodontics 

Preliminary study including cephalometric, 
diagnostic casts and treatment plan $ 54 
First month of active treatment including 
all active and retention appliances $264 
Active treatment per month after the first month $ 36 
Retention and observation treatment, per visit $ 18 

Orthodontia Maximum $ 1,000 lifetime max per person 

24.5 VISION INSURANCE - The Blue Cross/Blue Shield Vision Care Program shall 
include: 

A. One vision exam per person per calendar year is paid up to a maximum of 
$30.00 per exam. 

B. Lenses one per person per calendar year: 

Single vision 
Bifocals 
Trifocals 

$ 35~00 
$ 50.00 
$ 75.00 

Lenticular 
Contact Lenses 

C. Frames $25.00 per person per two consecutive years. 

D. Cosmetic contact lenses at scheduled rate. 

$100.00 
$175.00 

24.6 TERM LIFE INSURANCE - There shall be a term life insurance policy of fifty 
thousand dollars ($50,000) coverage per individual. Said insurance may be 
converted with no insurability at time of severance. 
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ARTICLE 25 - BARGAINING UNIT WORK 

Work currently performed by a bargaining unit member, as well as future work of a 
similar nature, shall be deemed bargaining unit work. Outside contractors may be hired 
to perform work not normally done by the bargaining unit member as long as the work 
hired out does not negatively impact or reduce any current bargaining unit position. 

ARTICLE 26 - EDUCATIONAL AIDES 

Educational assistants will be provided in the District to provide service to the students 
on an as-needed basis. Educational assistants shall be subject to the reduction in force 
provision of the contract if the student need is not present. Educational Assistants shall 
not be responsible for instruction of the student(s). Educational Assistants shall not be 
responsible for giving and/or recording student grades. 

ARTICLE 27 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC) 

27.1 The LPDC, commissioned by the Ohio Department of Education and the Fairport 
Harbor Exempted Village Board of Education, is the official body through which 
the Fairport Harbor School District certificated/licensed employees must seek 
credential renewal. 

27.2 The Fairport Harbor Exempted Village Schools will maintain one LPDC having a 
district-wide scope. The LPDC will have five (5) members, including two (2) 
administrators selected by the Superintendent and three (3) teachers selected by 
Fairport Harbor Education Association. 

27.3 LPDC members will serve two-year terms. The initial committee will require two 
teachers and one administrator to serve a three-year term. From that point on, 
all members will serve two-year terms. Administrative vacancies will be filled by 
appointment of the Superintendent. Teaching vacancies will be filled by 
appointment of the Fairport Harbor Education Association President. 

27.4 The Fairport Harbor LPDC will meet monthly, as needed. 

27.5 Certificated staff members of the LPDC shall be compensated at the rate 
established in §22.12 of this Agreement. 
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27.6 APPEALS PROCESS 

A. REASONS FOR APPEAL 

1. Rejection of the IPDP 
Incomplete plan 
Plan lacks relevance to current assignment 
Goals unrelated to the individual, assignment and district 
Outcomes for each goal lack clarity 
Insufficient activities and corresponding timeline 
Lack of appropriate evaluation procedures 
Failure to meet the six criteria for the IPDP 

2. Recommendation of non-renewal of certificate/license as a result of 
not fulfilling the IPDP. 

8. PROCESS TO BE USED IN APPEAL 

1. LEVEL I APPEAL 

a. If you wish to appeal, complete the appeal form within fourteen 
(14) calendar days of rejection of IPDP. 

b. Meet with the LPDC to present your case (special meeting may 
be called, if necessary) 

c. Receive written response from the LPDC 

d. LPDC decision accepted (appeal process ends) or rejected (level 
II appeal may begin) 

2. LEVEL II APPEAL 

a. If you wish to appeal, complete the appeal form within fourteen 
(14) calendar of rejection of the Level I appeal. 

b. Meet with Special Committee to present your case. Special 
Committee makeup: (1) certificated/licensed educator chosen by 
employee; (2) certificated/licensed educator chosen by LPDC; 
and (3) certificated/licensed educator agreed upon by (1) and (2). 

c. Special Committee hears appeal and renders decision 

d. Special Committee decision accepted (appeal process ends) or 
rejected (Level Ill appeal may begin). 
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3. LEVEL Ill APPEAL 

a. Lake County Board of Education renders final decision. 

C. TIMELINES FOR APPEAL 

1. All proposals that are rejected will be hand·delivered or sent certified 
mail within five (5) calendar days of the LPDC/Appeal Committee 
decision. 

2. Requests for an appeal at each level must be made within fourteen 
( 14) calendar days. 

3. At Level I and Level II, appeal hearings will be scheduled within thirty 
(30) days of receipt of the written request for the appeal. 

4. Address all requests to the Chairperson of the LPDC. 
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This contract shall be entitled "Collective Bargaining Agreement Between the Fairport Harbor 
Education Association and the Fairport Harbor Board of Education" hereinafter referred to as 
Agreement and shall be printed in a professional manner along with a table of contents in 
booklet form by the Board of Education at their expense and distributed to each certificated and 
school support personnel. The Association shall be provided ten {10) additional booklets for 
their use. 

It is recognized that there are other Board policies and regulations and that the Board has the 
legal authority to adopt such policies so long as they do not conflict with the negotiated 
Agreement. 

The provisions of this Agreement are effective as of July 1, 2014 and shall continue in force and 
effect through June 30, 2016. 

Should any provision of this Agreement be held illegal by a court of competent jurisdiction, it 
shall be subject to and consistent with the terms of this Agreement. If an individual contract 
contains any language inconsistent with this Agreement, this Agreement, during its duration, 
shall be controlling. 

Any individual contract between the Board and individual teacher, heretofore executed, shall be 
subject to and consistent with the terms of this Agreement. If an individual contract contains 
any language inconsistent with this Agreement, this Agreement, during its duration, shall be 
controlling. 

••SEE SIGNED MEMORANDUMS OF UNDERSTADNINGS PGS. i-iv. 
President of Board Date FHEA President 

Superintendent Date FHEA Team Spokesperson 

Treasurer of the Board Date FHEA Team Member 

FHEA Team Member 

FHEA Team Member 

FHEA T earn Member 
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ATTACHMENT A·1 · 
CERTIFICATED SALARY SCHEDULE 

JULY 1, 2014 ·JUNE 30, 2016 ·BA BASE $32,152.28 

BA BA+9 BA+ 18 BA+27 MA MA+9 MA+ 18 MA+27 

0 32, 152.28 33,759.90 34,402.94 35,045.99 36,010.56 36,975.13 37,939.69 38,904.26 
1.00 1.05 1.07 1.09 1.12 1.15 1.18 1.21 

1 34,402.94 35,367.51 36,010.56 36,653.60 37,939.69 38,904.26 39,868.83 40,833.40 
1.07 1.10 1.12 1.14 1.18 1.21 1.24 1.27 

2 36,010.56 36,975.13 37,618.17 38,261 .22 39,868.83 40,833.40 41 ,797.97 42,762.54 
1.12 1.15 1.17 1.19 1.24 1.27 1.30 1.33 

3 37,618.17 38,582.74 39,225.79 39,868.83 41,797.97 42,762.54 43,727.11 44,691.67 
1.17 1.20 1.22 1.24 1.30 1.33 1.36 1.39 

4 39,225.79 40, 190.35 40,833.40 41 ,476.45 43,727.11 44,691 .67 45,656.24 46,620.81 
1.22 1.25 1.27 1.29 1.36 1.39 1.42 1.45 

5 40,833.40 41,797.97 42,441 .01 43,084.06 45,656.24 46,620.81 47,585.38 48,549.95 
1.27 1.30 1.32 1.34 1.42 1.45 1.48 1.51 

6 42,441.01 43,405.58 44,048.63 44,691 .67 47,585.38 48,549.95 49,514.52 50,479.08 
1.32 1.35 1.37 1.39 1.48 1.51 1.54 1.57 

7 44,048.63 45,013.20 45,656.24 46,299.29 49,514.52 50,479.08 51,443.65 52,408.22 
1.37 1.40 1.42 1.44 1.54 1.57 1.60 1.63 

8 45,656.24 46,620.81 47,263.86 47,906.90 51,443.65 52,408.22 53,372.79 54,337.36 
1.42 1.45 1.47 1.49 1.60 1.63 1.66 1.69 

9 47,263.86 48,228.42 48,871.47 49,514.52 53,372.79 54,337.36 55,301.93 56,266.49 
1.47 1.50 1.52 1.54 1.66 1.69 1.72 1.75 

10 48,871.47 49,836.04 50,479.08 51, 122.13 55,301.93 56,266.49 57,231.06 58, 195.63 
1.52 1.55 1.57 1.59 1.72 1.75 1.78 1.81 

11 50,479.08 51,443.65 52,086.70 52,729.74 57,231.06 58, 195.63 59, 160.20 60,124.77 
1.57 1.60 1.62 1.64 1.78 1.81 1.84 1.87 

12 52,086.70 53,051 .27 53,694.31 54,337.36 59, 160.20 60, 124.77 61 ,089.34 62,053.90 
1.62 1.65 1.67 1.69 1.84 1.87 1.90 1.93 

13 54,658.88 55,301.93 55,944.97 61 ,089.34 62,053.90 63,018.47 63,983.04 
1.70 1.72 1.74 1.90 1.93 1.96 1.99 

14 56,909.54 57,552.59 63,018.47 63,983.04 64,947.61 65,912.18 
1.77 1.79 1.96 1.99 2.02 2.05 

15 59, 160.20 64,947.61 65,912.18 66,876.75 67,841 .32 
1.84 2 .02 2.05 2.08 2.11 

16 66,876.75 67,841 .32 68,805.88 69,770.45 
2.08 2.11 2.14 2.17 

17 68,805.88 69,770.45 70,735.02 71 ,699.59 
2.14 2.17 2.20 2.23 

18 53,694.31 56,266.49 58,517.15 60,767.81 70,735.02 71,699.59 72,664.16 73,628.73 
1.67 1.75 1.82 1.89 2.20 2.23 2.26 2.29 

19 55,301.93 57,874.11 60,124.77 62,375.43 72,664.16 73,628.73 74,593.29 75,557.86 
1.72 1.80 1.87 1.94 2.26 2.29 2.32 2.35 

20 56,909.54 59,481 .72 61 ,732.38 63,983.04 74,593.29 75,557.86 76,522.43 77,487.00 
1.77 1.85 1.92 1.99 2.32 2.35 2.38 2.41 
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ATTACHMENT A-2 
SUPPORT PERSONNEL SALARY SCHEDULE 

JULY 1, 2014 THROUGH JUNE 30, 2016 

STEP 0 1 2 3 4 5 

*MAINTENANCE 17.98 18.82 19.37 19.94 20.53 21 .14 

*(Employees hired prior to 6/30/06) 

*BUILDING CUSTODIAN I 17.17 17.98 18.52 19.06 19.62 20.20 

*(Employees hired prior to 6/30/06} 

MAINTENANCE 16.40 17.11 17.53 17.96 18.41 18.86 
(Employees hired after 
6/30/06) 

BUILDING CUSTODIAN I 15.08 15.76 16.14 16.54 16.94 17.36 
(Employees hired after 
6/30/06) 

BUILDING CUSTODIAN II 9.55 10.09 10.34 10.59 10.85 11.11 
(Employees hired after 
6/30/06) 

BUILDING SECRETARY 13.78 14.50 14.92 15.36 15.81 16.28 

EDUCATIONAL 
AIDE 11 .68 12.33 12.69 13.06 13.45 13.84 

CLERICAL 
ASSISTANT 11 .68 12.33 12.69 13.06 13.45 13.84 

MAINTENANCE 
COORDINATOR 20.09 21 .14 21 .89 22.64 23.39 24.14 
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ATTACHMENT B-SUPPLEMENTAL SALARY SCHEDULE 

Base for 2014-2016 - $32, 152 .28 

0-3 years 4-6 years 7+ years 

Supplemental II Ill I II Ill 

Activities Director 0.20 0.22 0.24 6,430.46 7,073.50 7,716.55 
Asst. Activities Director 0.07 0.10 0.13 2,250.66 3,215.23 4,179.80 
Head Football 0.15 0.17 0.19 4,822.84 5,465.89 6,108.93 
Asst. Football 0.09 0.11 0.13 2,893.71 3,536.75 4,179.80 

Middle School Football 0.072 0.088 0.104 2,314.96 2,829.40 3,343.84 
Head Volleyball 0.13 0.15 0.17 4,179.80 4,822.84 5,465.89 
Asst. Volleyball 0.07 0.09 0.11 2,250.66 2 ,893.71 3,536.75 
Middle School Volleyball 0.055 0.072 0.088 1,768.38 2 ,314.96 2,829.40 
Head Boys Basketball 0.13 0.15 0.17 4, 179.80 4,822.84 5,465.89 
Asst. Boys Basketball 0.07 0.09 0.11 2,250.66 2,893.71 3,536.75 
Middle School Basketball 0.055 0.072 0.088 1,768.38 2,314.96 2,829.40 
Head Girls Basketball 0.13 0 .15 0.17 4,179.80 4,822.84 5,465.89 
Asst. Girls Basketball 0.07 0.09 0.11 2,250.66 2,893.71 3,536.75 

Middle School Girls Basketball 0.055 0.072 0.088 1,768.38 2,314.96 2,829.40 
Head Baseball 0.13 0.15 0.17 4, 179.80 4,822.84 5,465.89 

Asst. Baseball 0.07 0.09 0.11 2,250.66 2,893.71 3,536.75 
Middle School Baseball 0.055 0.072 0.088 1,768.38 2,314.96 2,829.40 

Head Softball 0.13 0.15 0.17 4,179.80 4,822.84 5,465.89 

Asst. Softba II 0.07 0.09 0.11 2,250.66 2,893.71 3,536.75 

Middle School Softball 0.055 0.072 0.088 1,768.38 2,314.96 2,829.40 

Head Golf 0.10 0.12 0.14 3,215.23 3,858.27 4,501.32 

Head Bowling 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 
Head Track 0.13 0.15 0.17 4, 179.80 4,822.84 5,465.89 
Asst. Track 0.07 0.09 0.11 2,250.66 2 ,893.71 3,536.75 
Middle School Track 0.055 0.072 0.088 1,768.38 2,314.96 2,829.40 
Head Cross Country 0.04 0.05 0 .06 1,286.09 1,607.61 1,929.14 
Head Cheerleading 0.09 0.11 0 .13 2,893.71 3,536.75 4,179.80 
Asst. Cheerleading 0.05 0.07 0.09 1,607.61 2,250.66 2,893.71 
Head Wrestling 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 

Asst. Wrestling 0.02 0.03 0.04 643.05 964.57 1,286.09 

0-3 years 4-6 years 7+ years 

Supplemental II Ill I II Ill 

Drama Director 0.10 0.11 0.12 3,215.23 3 ,536.75 3,858.27 
Asst. Drama Director 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 
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Senior Class Advisor 0.03 0.05 0.06 964.57 1,607.61 1,929.14 

Asst. Senior Class Advisor 0.02 0.03 0.04 643.05 964.57 1,286.09 

Junior Class Advisor 0.06 0.07 0.08 1,929.14 2,250.66 2,572.18 

Asst. Junior Class Advisor 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 

Yearbook Advisor 0.11 0.12 0.13 3,536.75 3,858.27 4,179.80 

Asst. Yearbook Advisor ( 1 ) 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 

National Honor Society 0.04 0.06 0.08 1,286.09 1,929.14 2,572.18 

Student Council - High School 0.04 0.06 0.08 1,286.09 1,929.14 2,572.18 

Student Council - Elem. School 0.04 0.05 0.07 1,286.09 1,607.61 2,250.66 

Student Council-Trip Advisor M.S. 0.07 0.09 0.11 2,250.66 2,893.71 3,536.75 

F.C.C.L.A. 0.04 0.06 0.08 1,286.09 1,929.14 2,572.18 

Language Club 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

Camera Club 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

Computer Club 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

School Newspaper 0.04 0.05 0.07 1,286.09 1,607.61 2,250.66 

Tech Support High School 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

Tech Support Elementary 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

SADD Advisor 0.04 0.05 0.07 1,286.09 1,607.61 2,250.66 

Band 0.13 0.15 0.17 4,179.80 4,822.84 5,465.89 

Pep Band 0.02 0.04 0.06 643.05 1,286.09 1,929.14 

Majorette/ Flag Corps 0.04 0.06 0.08 1,286.09 1,929.14 2,572.18 

0-3 years 4-6 years 7+ years 

Supplemental II Ill I II Ill 

Elementary Saturday Basketball 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 

5th & 6th Grade Girls Basketball 0.04 0.05 0.06 1,286.09 1,607.61 1,929.14 

5th & 6th Grade Boys Basketball 0 .04 0.05 0.06 1,286.09 1,607.61 1,929.14 

Elementary lntramurals 

Safety Patrol 0 .03 0.04 0.06 964.57 1,286.09 1,929.14 

RIF 0.03 0.04 0.06 964.57 1,286.09 1,929.14 
$5,000 

Special Education Secretary per yr. 
Young Writers Club 0.03 0.04 0.06 964.57 1,286.09 1,929.14 

Head Girls Golf (Minimum 5 
participants) 0.10 0.12 0.14 3,215.23 3,858.27 4,501.32 

Academic Competition Day - (performed outside the school day) - $100 per day-long event as 
approved by the Superintendent 
Overnight Duty- $100 per night (for non-sporting events) 
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ATTACHMENT C - SUPPLEMENTAL SALARY SCHEDULE 

All supplemental contract salaries shall be calculated on the schedule below and on the base of 
salary of each year of this Collective Bargaining Agreement unless they can make a higher 
salary calculated on the schedule below. 

Base: 2014-2016 $32,152.28 

Every effort shall be made by the Board to post supplemental positions in a timely manner each 
school year. Members in the bargaining unit may apply for the supplemental vacancy within ten 
(10) working days of each posting. If no qualified bargaining unit member applies for the 
supplemental position, the Board may fill the vacancy with individuals not in the bargaining unit. 

All bargaining unit members assigned additional responsibilities and granted additional 
compensation for them shall be given a written contract that is in addition to the regular 
contract. Each supplemental contract shall be a one-year limited contract, unless otherwise 
extended by the Board upon the recommendation of the Superintendent, and shall 
automatically terminate on the date indicated on the contract without the need for the Board to 
take further action. 

Written supplemental contracts shall include the following information: 

A. Name of the employee and name of the Board; 

B. Starting and ending date of contract; 

C. Assignment; 

D. Amount and method of compensation. 

E. Provision that the employee abide by all provisions and requirements of the following: 

1. Job description; 

2. Board policies, rules and regulations; 

3. This Negotiated Agreement; 

4. Provisions of law and regulations; 

5. Provision for signatures and dates. 

All supplemental contracts issued during the term of this Collective Bargaining Agreement shall 
correspond to the positions listed below. 

I = 0-3 years of experience 
II = 4-6 years of experience 
Ill = 7+ years of experience 
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SUPPLEMENTAL CONTRACTS PAYMENT SCHEDULE 

Each supplemental contract holder shall choose one of the following options: 

A. One lump sum to be paid upon completion of the contract and receipt of request for 
payment (Attachment G ). 

B. The payments shall be divided over the regular pay periods from the beginning of the year 
to the end of the year for the activities that are yearlong. 

Payments for supplemental contracts shall be made with federal and state tax deductions 
based on the employee's W-4 form. 

A sports committee will be formed to establish the pay schedule for activities and sports. 
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ATTACHMENT D-PERSONAL LEAVE REQUEST 

Notice must be given to the building principal at least one ( 1) week in advance of the anticipated 
absence exceptin extreme emergency. 

Name Building 

Date of Leave Date of Application 

I intend to use personal leave on the date above. I understand that personal leave must be 
used for the reasons stated below and that personal leave is limited to four (4) staff on any 
given day. Requests will be approved on a first come first served basis with a random draw to 
break ties. 

1. Funeral 

2. Mandatory court appearance 

3. Necessary personal, legal, or personal business matter 

4. Family obligation 

5. Religious holiday 

6. Emergency 

7. Unrestricted 

Signature of Employee 

Principal Verification of Eligibility 1st day 2nd day 3rd day 4th day 

Superintendent Approval Disapproved (4 staff limitation) 
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ATTACHMENT E - FHEA GRIEVANCE FORM 

FAIRPORT HARBOR EDUCATION ASSOCIATION 

Grievance Form 
Step I 

GRIEVANT: --------------­
(To be completed by the administration) 
GRIEVANCE NO. --

Specific sections of the Negotiated Agreement DATE OF STEP I DISCUSSION 
that were allegedly violated: --------------------

STATEMENT OF GRIEVANCE (Include factual background of and reasons for the grievance. 
Use additional pages, if neces~ary . ) 

RELIEF SOUGHT (Use additional pages, if necessary) 

Grievant 

Administrator Date Received 

RESPONSE (Use additional pages, if necessary) 

Administrator 

Grievant 

pc: Labor Relation Consultant 
FHEA President 

Date of Response 
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Date Filed 

Date of Discussion 
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FAIRPORT HARBOR EDUCATION ASSOCIATION 

Step II Grievance Form 

GRIEVANCE NO. __ _ (Attach a copy of the Step I grievance form and response.) 

STATEMENT OF DISAGREEMENT WITH STEP I RESPONSE AND REMAINING ISSUES IN 
DISPUTE 

( \ 

Grievant 

Administrator 

RESPONSE (Use additional pages, if necessary) 

Administrator 

Grievant 

pc: Labor Relation Consultant 
FHEA President 
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Date Filed 

Date Received 

Date 

Date Received 



FAIRPORT HARBOR EDUCATION ASSOCIATION 

GRIEVANCE NO. ---

Step Ill Grievance Form 

(Attach a copy of the Step II grievance form and response, and the Step II 
grievance form and response.) 

STATEMENT OF DISAGREEMENT WITH STEP II RESPONSE AND REMAINING ISSUES IN 
DISPUTE 

Grievant 

Administrator 

RESPONSE (Use additional pages, if necessary) 

Administrator 

Grievant 

pc: Labor Relation Consultant 
FHEA President 
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FAIRPORT HARBOR EDUCATION ASSOCIATION 

GRIEVANCE NO. ---

Step IV Grievance Form 

(Attach a copy of the Step Ill grievance form and response, the Step II 
grievance form and response, and 'the Step I grievance form and response.} 

STATEMENT OF DISAGREEMENT WITH STEP Ill RESPONSE AND REMAINING ISSUES IN 
DISPUTE 

Grievant 

Administrator 

RESPONSE (Use additional pages, if necessary) 

Administrator 

Grievant 

pc: Labor Relation Consultant 
FHEA 
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Dependent Age Lim it 

Hospital Services 
Semi-Private Room and Board 
Ancillary Services 
Diagnostic X-Ray and Lab 
Well-Child Care 
Emergency Accident 
Pre-Admission Testing 
Maternity Care 

Medical Surgical Benefits 
Surgery 
Obstetrical Services 
Anesthesia 
In-Hospital Physician Services 
Out-Patient Surgery 
Diagnostic X-Ray and Lab 
Physical Therapy 

Mental Health and 
Substance Abuse Services 
In-Patient Mental Health/ 

Substance Services 

ATTACHMENT F 

FAIRPORT BOARD OF EDUCATION 
Benefit Comparison 

Authorized 
25 

100% 
100% 
100% 
100% 
100% 
100% 
100% 

100% 
100% 
100% 
100% 
100% 
100% 
100%, $10 co-pay 

SUPER BLUE SELECT 

Combined with occupational therapy, 20 visit 
max. Authorization required for additional visits. 

100% limited to 90 days 
per benefit period, one 
admission per benefit 
period for substance abuse, 
3 per lifetime 
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Self Referral 
25 

70%, $250 ded. 
70% 
70% 
Not Covered 
100% 
70% 
70% 

70% UCR 
70% UCR 
70% UCR 
70% UCR 
70% UCR 
70% UCR 
70% UCR 

Not Covered 



Out-Patient Mental Health/ 
Substance Abuse 

Supplemental Major Medical 
Lifetime Maximum 
Deductibles 
Coinsurance 
Co-pay Lim its (excluding 

deductible) 
Medical Necessary Office Visits 
Durable Medical Equipment 
Ambulance Services 
Annual Physicals 
Prescription Drugs 
Allergy Tests and Treatments 
Non-Emergency Service in 

Emergency Room 
Immunizations/Well Baby Care 

(up to age 9) 
Home Health Care Services 
Hospice Services 
Private Duty Nursing 
Skilled Nursing Facility 

100% 20 visits combined 
Mental Health/Substance 
Abuse max per benefit 
period combined authorized 
and self-referral 

$2,500,000 per person 
$0 
N/A 
N/A 

100%, $10 co-pay 
Not Covered 
100%, $25 per occurrence 
100%, $10 co-pay 
$10/$5 
100% 

100% 

100%, $10 co-pay 
100% 30 days authorization 
100% UCR 
Not Covered 
100% (with Med-review) 
100 days per benefit period 
combined authorized/self referral 

50% 20 visits combine 
Mental Health/Substance 
Abuse max per benefit 
and self referral 

$2,500,000 per person 
$0 
30% 
N/A 

70% UCR 
Not Covered 
70% 
Not Covered 
$5 mail order 
Not Covered 

70%-$50 ded. per visit 

Not Covered 
Not Covered 
Not Covered 
Not Covered 
70% subject to in-patient 
hospital deductible 100 
days per benefit period 
combined authorized 

This is a summary of your benefit program. Contractual details may be found in the subscriber certificate and group contract. 
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ATTACHMENT G 

COMPLETION OF SUPPLEMENTAL CONTRACT AND REQUEST FOR PAYMENT 

I,------------have completed my supplemental contract for 
(print name) 

______________ for the ____ / ___ school year. 
(assignment) 

I request payment be made through option A option B 
(circle one) 

(Signature) (Date) 

(Athletic Director) (Date) 

( 

(Principal) (Date) 

(Superintendent) (Date) 

74 



A TT AC HM ENT H 

Fairport Harbor Exempted Village School District 
ASSAULT LEAVE FORM 

CERTIFIED/LICENSED STAFF 

I hereby request assault leave according to the provisions of O.R.C. 3319.143 and the 
Negotiated Agreement between Fairport Harbor Education Association and the Fairport Harbor 
Board of Education. 

Building and Assignment ______________________ _ 

I certify that my absence on ____________________ _ 
Date(s) 

Was due to a physical injury or emotional trauma related to an assault which occurred during 
the course of employment with the Board of Education while on the Board premises or at a 
Board-approved or sponsored activity/event or in the course of transporting pupils or material to 
or from said premises, activity or event. 

The Superintendent may require a licensed physician's statement justifying the leave. Please 
furnish the following information: 

Physician's Name 

Physician's Address 

Date( s) of Treatment 

Employee's Signature Date 

Principal's Signature Date 

Superintendent's Signature Date 
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Purpose Statement: The Fairport Harbor Schools Teacher Growth Model is designed t o engage teachers In self­
directed, on-going, collaborative growth to maximize student achievement 

Page 3 

Pai:e 4 

Page 5 

Page6 

Pages 7 

Page 8-9 

Table Of Contents 
Teacher Growth Model flow Chart , 

Educator Observation and Reflection Tool 

Why Do I? How Do J? (OPE reflection tool) 

Educator Portfolio and Guidelines 

Student Growth Measure 

Walk-Through Classroom Observation Form 

Walk-Through Implementation Guide 

Pages 10-12 Teacher Improvement Plan 

Pages 13-20 Observation Rubric and Summative Evaluation Form 

<O 2014 Fairport Harbor Exempted Village School Dist rict 

The copyright in all material provided in this document is held by Fairport Harbor Exempted 
Village Sc:hool District. None of the material may be c:opied, reproduced, dist ributed, 
republished, displayed, posted or transmitted in any form or by any means without the prior 
written permission of the Fairport Harbor Exempted Village School District. 
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Cl 2014 Fairport Harbor Exempted Village School Di•tri 

The copyright in all material provided In this document 

The teacher creates a video of a lesson 
and watches the lesson m11king notes. The 
teacher should then identtry areas of 
strength and areas for development and note 
them as.goals on the w0rksheet. · The teacher 
collaborates with colleagues and notes . 
suggestions;· 'fhe teac))er shou Id also 
identlfyYllhlcij acceptable student growth 
measu~(s) will be used to demonstrate 
student growth. 

1 

Fairport Harbor 
Schools 

Teacher Evaluation 
Flow Chart 

District. None of the material may be ~opied, reprodu , , , , 
In anv form or bv anv means without the Drior written penmission of the Falroort Harbor Exemoted Villa~e School 
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Name: 

Fairport Harbor Ex. Village Schools 
Educator Observation and Reflection Tool 

Directions: After reviewing your lesson, review the areas of strength and areas for growth. Record no more than three areas of 
strength and two areas for growth in the chart below, indicating the Ohio Standards for the Teaching Profession to which each 
area relates. Within the areas for growth select two priority areas that you want to focus on in the goal-setting process. 

I Date: J Grade/ Subject: 

Areas of strength (Indicated OSTP): 

(Document evidence l 
Areas for growth (indicate OSTP): Document Evidence 

Teacher Signature:---------------------- Date:--------

Evaluator Signature:---------------------- Date:--------

II:) 2014 Fairport Harbor Exempted Village School Distrkt 

The copyright in all material provided In this document is held by Fairport Hari>or Exempted Village School District. None or the 
mater ial may be copied, reproduced, distributed, republished, dlsplllyed, posted or transmitted in any form or by any means 
without the prior written permission of the Fairport Harbor Exempted Villa11e School District. 
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Educator Reflection Tool 

Whvdo I .... ? How do I...? 
Standard 1: Teachers understand student learning and development and respect the diversity of the students they t.each. 
Display knowledge of how students learn and of the developmentalcharacteristks ofage groups? 
Understand what students know and are able to do and use this knowledge to meet the needs of all students? 
Demonstrate the expectation that all students will achieve to their full potential? 
Model respect for students' diverse cultures, language skllls and experiences? 
Recognize characteristics of gifted students, students with disabilities and at-risk students in order to assist in appropriate identification, 
instruction and intervention? 
Standard Z: Teachers know and understand the content area for which they have instructional responsibility, 
Know the content I teach and use my knowledge of content-specific concepts, assumptions and skills to plan instruction? 
Understand and use content-specific instructional strategies to effectively teach the central concepts and skills of the d!scipHne7 
Understand school and district curricula priorities and the Ohio Academic Content Standards? 
Understand the relationshlp ofknowledge within the discipline to other content areas? 
Connect content to relevant life exoeriences and career oooortunities? 
Standard 3: Teachers understand and use varied assessments to inform Instruction, evaluate and ensure student learning. 
Know about assessment types, their purposes and the data they generate? 
Select, develop and use a variety of diagnostic, formative and summative assessments? 
Analyze data to monitor student progress and learning and to plan, differentiate and modify instruction? 
Collaborate and communicate student progress with students, parents and colleagues? 
Involve learners in self-assessment and 11oal setting to address ""ns between oerformance and ootential7 
Standard 4: Teachers plan and deliver Instruction that advances the learning of each individual student. 
Align my instructional goals and activities with school and district priorities and the Ohio Academic Content Standards? 
Use information about students' learning and performance to plan and deliver instruction that will close the achievement gap? 
Communicate clear learning goals and explicitly link learning activities to those defined goals? 
Apply knowledge of how students think and learn to instructional design and delivery? 
Differentiate instruction to support the learning needs of all students, including students Identified as gifted, students with disabilities and at-risk 
students? 
Create and select activities that are designed to help students develop as independent learners and complex problem-solvers? 
Use resources effectively, includini;i technolol?V. to enhance student learnin2? 
Standard 5: Teachers create learning environments that promote high levels ofleaming and achievement for all students. 
Treat all students fairly and establish an environment that is respectful, supportive and caring? 
Create an environment that is physically and emotionally safe? 
Motivate students to work productively and assume responsibility for their own lea ming? 
Create learnlng situations in which students work independently, collaboratively and/or as a whole class? 
Maintain an environment that is conducive to learning for all students? 
Standard 6: Teachers collaborate and communicate with students, parents, and other educators, administrators and the community to 
support student learning. 
Communicate clearly and effectively? 
Share responsibility with parents and caregivers to support student learning. emotional and physical development and mental health? 
Collaborate effectively with other teachers, administrators and school and district staff? 
Collaborate effectively with the local community and community agencies, when and where appropriate, to promote a positive environment for 
student learnin11? 
Standard 7: Teachers assume responsibility for professional growth, performance and involvement as an individual and as a member 
of a learning community. 
Understand, uphold and follow professional ethics, policies and legal codes of professional conduct? 
Take responsibility for engaging in continuous, purposeful professional development? 
Become an a1zent of chane:e who seeks otmortunltles to oosltlvelv impact teachine: Qualttv, school imorovements'/ 

Ohio Department of Education 

Observation Videos must include: 
View of the room where walls are visible 
Panning view of the room 
Students/ Work/ or other pertinent information 

C) 2014 Fairport Harbor Exempted Village School District 

The copyright in all material provided in this dcxument is held by Fairport Harbor Exempted Villige School District. None of t he 
material may be copied, reproduced, distributed, republished. displayed, posted or tr<1nsmitted in any form or by any means 
without the orior written oermission of tlwl Fairoort Harbor Exemoted Villue School District. 
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Educator Portfolio 

Purpose: Portfolios enable educators to improve upon, portray, and assess their work. They are collections of 
purposeful, specialized, ongoing evidence that is used as a means for communicating with supervisors and observing 
data trends over time. Professfonal portfolios are developed in the context of collaborative inquiry as a tool for 
teachers to explore, reflect upon, and address issues that affect their practice. 

Required Artifacts: Observation Rubric, Educator Reflection Tool, Walk-Through Forms (minimum 4). 

Optional Artifacts: 

The purpose of the optional artifacts is to allow the teacher to provide evidence of their growth 
and development in working toward mastery of the State Standards. The artifacts should include 
notations which demonstrate the utilization of the artifacts to drive instruction or otherwise show that the 
teacher is "Accomplished" based on the requirements in the rubric. 

c0 2014 Fairport Harbor Exempted Vitl~e School District 

The copyright In all mat<Prial provided in this document is held by Fairport Harbor Exempted Village School District. None of the 
material may be copied, reproduced, distributed, r<Ppublished, displ1yed, posted or tnmsmltted in any form or by any means 
wlthout the prior written permission of the Fairport Harbor Exempted Village School District. 

80 

5 



Student Growth Measures 

Purpose Statement: The purpose of using multiple student growth measures in the teacher evaluation 
process is to utilize data derived from the students we teach to identify and remediatc gaps in teacher 
effectiveness and to improve student achievement. 

Teachers may select any number of student growth measure options from the list below. 
Other options which are not included on this list may also be considered. 

' .. ,, 

·-.-. 

() 2014 Fairport Harbor Exempted Village S<:hool District 

The copyright in all material provided in this document is held by Fairport Harbor Exempted Village School District. None of the 
material may be copied, reproduced, d!Wibuted, republished, displayed, posted or transmitted in any form or by any means 
without the crier written oermission of the Fairport Harbor E~emcted Villaae School District. 
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I Teacher: 

Fairport Harbor Schools: Walk-Throuw Form 

LearningTarget=~~~~~~~--------------------------~~~~~------~ 

I Observer: I Time: I Date: 

Standard 1: Teachers understand student learning and development and respect the 
diversity of the students they teach. 

0 Differentiated instruction evident 
0 Developmentally appropriate environment 
D Evidence of respect for student diversity 

Standard 2: Teachers know and understand the content area for which they have 
instructional responsibility. 

D Learning targets are in student-friendly language and deconstructed for student 
understanding. 

0 Standards are linked to what is taught in the classroom. 
D Connects content to other disciplines 
D Connects content to real world and careers 
0 Evidence of the use of non-fiction materials 

Standard 3: Teacher understands and uses varied assessments to inform instruction, 
evaluate, and ensure student learning. 

D Data walls are displayed. 
0 Data wall is active and allows for student involvement. 
0 Formative assessment is used. 
0 Feedback given to promote student self -assessment 
0 Use of PRO-Core and /or other vendor assessments 

Standard 4: Teachers plan and deliver instruction that advances the learning of each 
individual student. 

0 Uses different instructional styles (multiple intelligences) 
D Use of technology 
0 Active student involvement 
0 Use of strategies and language to actively encourage creative thinking and develop 

problem-solving skills (Number talks, Think aloud) 

Standard 5: Teachers create learning environments that promote high levels oflearning 
and achievement for all students. 

0 Evidence of research-based classroom management strategies 
0 A well-defined management system is posted and in use. 
0 Demonstrates a positive rapport with students 
D Evidence of Positive Behavior Support 
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learning Walk-Through Implementation Guide 

Purpose: The purpose of a learning walk-through is to aggregate data across teachers and over time. It is intended to provide 
a record that develops a clear picture of the quality and variations in quality of instruction within a school. 

Guidelines: 

Teacher 
K 
K 

1 
1 
2 
2 

3 
3 
4 

4 

5 
s 
SpEd. 

Music 
Art 

Science 
Gym 
Title 1 
PreK 
Speech 

1. Learning walk-throughs are unannounced classroom visits that will be conducted by an administrator or teacher. 
2. Learning walk-throughs should provide timely feedback on classroom practices in collaboration with peers. 
3. Learning walk-throughs are Intended to be a brief snapshot (5-10 minutes) of the teaching and learning that 

occurs at any given time in the classroom. 
4. Learning walk-throughs are not intended to be evaluative but will be included in the teacher development 

portfolio as supporting evidence for evaluation. 

S. Learning walk-throughs will occur for each teacher a minimum of 4 times per year (ie. 1 time every 9 weeks) 

. 
: \ .: : . '\ !h.::t ;·' ·'······ .. , ... ~ ' l·,J'}'>' · .. · 

. · /, . ,., · .. :.·· .. ··· '·· ..... . '• .. =:.-: _~, · 
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Learning Walk-throughs Implementation Guide 

Purpose: The purpose of a learning walk-through is to aggregate data across teachers and over time. It is intended to provide a 
record that develops a clear picture of the quality and variations In quality of instruction within a school. 

Teacher 
Math 

Language Arts 

Social Studies 

Science 

Art 

Guidelines: 
1. Learning walk-throughs are unannounced classroom visits that will be conducted by an administrator or teacher. 
2. Learning walk-th roughs should provide timely feedback on classroom practices in collaboration with peers. 
3. Learning walk-throughs are intended to be a brief snapshot (5-10 minutes) of the teaching and learning that 

occurs at any given time in the classroom. 
4. learning walk-throughs are not intended to be evaluative but will be included in the teacher development 

portfolio as supporting evidence for evaluation. 
S. Learning walk-throughs will occur for each teacher a minimum of 4 times per year (le. 1 time every 9 weeks) 

Foreign language 

PE/Health 

Music 

Sp Ed. 

Speech 

9 
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Fairport Harbor Schools 
T h I Pl eac er morovement an --·---

Teacher Name Grade Level/ Subject School Year 

Building Date of Improvement Plan Conference 

Written improvement plans are to be developed in the circumstances when an educator makes 
below expected academic growth with his/her students AND/OR receives an overall Ineffective 
rating or an Ineffective rating on the components of the Fairport Harbor Teacher Evaluation 
Model. The purpose of the improvement plan is to identify specific deficiencies in performance 
and foster growth through professional development and targeted support. If corrective actions 
are not made within the time specified in the improvement plan, a recommendation may be made 
for dismissal or to continue on the plan. 

Sectio 1 I s n : morovement tatement 
List specific areas for improvement as related to the Ohio Standards for the Teaching Profession. 
Attach documentation. 

Performance Standards Dates when Improvement Specific Statement of the 
Addressed in this Plan Area or Concern Observed Concern: Areas of 

lmnrovement 

Section 2 · Desired Level of Performance . 
List specific measurable goals to Improve performance. Indicate what will be measured for 
eacheoal. - -

Beginning Date Ending Date Level of Performance: 
Specifically describe successful 

imnrovement 

10 
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s ection 3 s .fi Pl : ipec1 1c fA ' cnon ano 
Describe in detail specific supports that will be provided as well as opportunities for 
professional development. 

Actions to be taken Sources of evidence that will be examined 

Section 4: Assistance and professional development 
Describe ln detail specific supports that will be provided as well as opportunities for professional 
development. 

Date for this improvement plan to be evaluated __ / ___ I __ _ 

Teacher's Signature:------------------ Date: __ / _J __ 

Evaluator's Signature: -----------------Date: __ / __ / __ 

11 
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Improvement Plan Evaluation 

Teacher Name: _____________ Grade Level / Subject Level:-----

School year:--- ----- Building: ______ Date of Evaluation: __ / __ / __ 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes 
from the improvement plan demonstrated the following action to be taken: 

D Improvement is demonstrated and performance standards are met to a satisfactory level 
of performance.* 

D The Improvement Plan should continue for time specified: -----------

D Dismissal is recommended. 

Comments: Provide justification for recommendation indicated above and attach evidence to support 
recommended course of action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates that I 
have been advised of my performance status; it does not necessarily imply t hat I agree with this 
evaluation. 

Teacher's Signature:--------------- Date: __ / __ / __ 

Evaluator's Signature: Date: __ / __ / __ 
The evaluator's signature on this form verifies that the proper procedures as detailed in the contract have been 
followed. 
•The acceptable level of performance varies depending on the teacher's years of experience. Teachers in resldency­
specifical\y in years 1 through 4 are expected to perform at the Developing level or above. Experienced teachers -
with 5 or more years of experience - are expected to meet the Skilled level or above. 

12 
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Teacher Observation Rubric and Scoring Sheet 

Teacher~~~~~~~ Subject Grade __ _ 

Standard 1: Teachers understand student learning and development and respect the diversity of the students they teach. 

OhiO Content"st;;~or 
Educators 

01i;.p idv 'll.nC1w,.e- ctge ('If ho~ '.litudl!"n t !• ll"ar:., 
and of thP ft111v..-fn rim.,..,1~1 ch«Ji dC. t~r 1!<!tc\ 

~f A~t tjJtHJf)\~ 

Th• to<K!le<'s ao•lysi> of stUO.nt d.tta 
btudent developm~nt, student 
learn•og, and preferred 1earning 
styles. and student bad:.troun<h/~iOf 
t)Cpe<iencts) bCC\ltat~ty cOMects the 

data to :specific inst ructional nrareiies 
and p'an~. 

. ... .. ;·2'~~~~J;.~~F~~~~·~-l: : .. ":.{ :z.=~-e~iO~i:~· .. : >1, ''.'~2 
The teachtr's instructk>nal ptan d raws upo.n af'I The teacher's ins1tvctt0nal plan draws upon a partial 
accurate analys\:s of th~ student'5 development analysis of students oevelopment, p refer-rtd 
1t?adiness for le:amtng, prtferred ltarning styles !earning styles or badcgmund!I:, 11:nd 1'.ll'iOI' 

and bad:8tOl1Ad ~nd pf'CO< e:~pc<itnccs. e'le:~rle:nces. and / ot \he plan is inappropriately 
taHored to the s pecific populatk>o o f students in the 
dassroom. 

Minimal or no evidence of knowledge of 
studeut development. The teachers plan 
tor instruction does not demonstrate an 
understandint of student d!!Velopment. 
preferred learning .st yles, and/or ~1udent 
bac~grounds./pfiof exptf9eoce~ 

h;;d• •stond what srude"t' k.;o.;:.o;;.i .,. i The teacher demonsvat<S an The t<• th« demonstrat<S tommar~v w;1h Th< teacher d•monstratos '°""'familiarity woth Th• , .. cher d<,...,nstrat<S a tack of 
I tthle 10 dn aM to meet th~ nt-ed.s. of" alt I understandiflg o f s•udcnts' students' background knowle:dge and txperierices stlJdents background knowledge or exptritnces and familiarity with stodent't bactgrounds 

I 
s~ude-m:. tn hefp them acl\~l" to th~if { background r.:1tpe rlences. and and ~cscr\be~ multiple procedures use:d to obtain ~escribt~ ane proced\.lres used to ob1a~n this and has m•de no attempts to find this 
fr.ril pot"! ntlal' I de5uibes multtple procedures used to this information. snformilbon. k'lformallon. 

1 
obtain this inform~ti<>n. AND us~,; tt to 

i dtlve instrut.tion. 

I 
i~Pc~Afid--,rtocfi1te studrtnts' dtv@m-
• culture'>. lan1t\Hllf:~ s~:itls and ~JCP,.f t4!'n<~. 

fl,lfte<f )tU~l'll'I, Uu<t .. nh Wllh: d1~.-h1litf~'( 

and <\t n~l< studt:l'\f'!. for an~tructo.on at1d 
in(oet Vl" l'lt•OO 

' 

.Strong evidence tNt lf'ISltU<tiOn is 
modified to me.et student nee d 
(.ccommodatlon Of acceleration) 

The t-eacher h as a posittvt rip port 
wtth All students and demonstrates 
respl!:ct for and mterm In ln<Hviduat 
students eicp!:riences, thougtil'S anct 
oplnlof\S, ror eumple: Tht teacher 
responds quietly, individually aond 
sensttively to student distren. 

Some evidence that lnsttuctioo ls modi.fi~d to m eet 
student need (accommodatlon or ac.ceterat\on, 

The teacher hu positive rapport with students and 
d~n~tratu fespect '°'and interest in all 
studer.ts, for e>t:a-mpte: the teacher has an 
awareness of illnd conne-cts with studeots. 

Minimal evidence that inst ruction it modified to 
meet stu dent need h1ccommodatfoii: Of' 

acceluationl 

The teache' is falf in the treatment of students and 
utablishes a beslt rapport with th~. For eJilarnple; 
the teac.he' addres:ses studMt•s questio ns°' 
comments but does not confi,m understanding or 
follow up. 

No evidcMe that iruuuctton Is: modified 
to meet student needs (accommodatlon 
or iiCceleration} 

llttte or no evidence of posttive rapport 
between teacher 1nd students for 

<JC.lmple the teacher m1y respond 
disrts,pectfutly to students Of ignote their 
questions or comments, 

~ 

~ 
ci 

ci vi ~ 
.,; :S " 
~ .E ~ 
0 ~ " "" 
::;! f. ~ > 

[_ __ _____ ____ _ . ___ _L ___________ ..L--- - - - -------- - '------------------''-------- - -----L-J__i_ ..J 

' The Portfolio artifac~ are to he considered only if the Observation ranking for any section is not ·A." If the Observation score Is not an ·A," the Portfolio Artifacrs must be reviewed. If the Observation and 
Portfolio scores are not the same, a checkmark on any Walk·Through fo1·m may be used to ro und the total score up for the given section. 
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Standard 2: Teachers know and understand the content area for which they have instructional responsibility. 

Ohio Content Standard-; for 
Educators 

Coonf:l<:r «ont~n.I 10 pno< and foture 

•e•irn 1ng 
The teacher makes dear and coherent I The teacher makes deaf conneciions with 
connections with students• prfor stlJdenr~· prior knowledat and fotur'e learning. 
know~edge and futlJff learningw both 
explidtly to !m1d-e.ms and within the 
lesser.. 

: ;.,; !" 

The 1each'!r makes an attempt to connect ~he le.s5on 
to students prior knowledge to P<evious lessons or 
foture learning b1Jl is not completeiy successful. 

The teacher may give an f:XplanaUon that 
is inaccurate Of illoglcat as to how th~ 
content connects to pre~iri.us and future 
leamjrig. 

1
--Pi;;;;-,-.;d-.:e·q;~·~,;-~O~;t;";tl,-;·pe<•hi-· lnstructionaj materials and resources lnstruction~I rnt11terials and resourte:s are aligned to The 1eacher uses appropriat(' inmuctional materials lnstrutti~nal mate(1als and resour.ce~-

\t1tttrg1r"> tn Jndudf importtt11l £ontt'nt ~re itligned to in:struc.tiona1 purposes. the mstruct1onal purposes. to support lea1oing gaah. U'lied for m:structlo.n are not relevant to 
t:01l(1 .. pts arid Pt:l;""'·~f'"' wiu1111 lN.,. i the te:s:>on 

I Ui\cioiint: 

! 

' ! 

r'"""'" .. ":~==:--! 

(or.1\i':(l c~h;•1~1 to 1ea; t worla iA·;;~-

I 
Cl1C'N}. 

The teacher a~1,:lfately antii:::ipates 

confusion by presenting information 

in multiple formats e1nd clarifying 
content before )tudent:s ai~k que.stion 

The teacher plens and sequencf':s 

instruction that reflects an 
undetstaoding of the prerequisite 
ftlationsh1ps among the Important 

content concepts. and processes in 

school .io~ district curriculum 

pr~of~tles and in stale s1andar0s as 
t well as multiple pathwavs for learning, 

dependlng on st1,.1de:nt need.s. 

The tucher accurately e:xp~ains how 

the ~esson fits wlthln the nructure of 
[he diiciollne. 

The teacher effectively addre'ise.s confusioo bv 

explaining topics when a»ked and ens.uritig 

understand4ng: 

The teacher plans and sequences instruction to 
include the lmpo(tant content concepts and 
processes in u:hool and dl$trlc• cu<l'iCulum 

priorities and in ~tate standards. 

The teacher mi'-:.es me1ntngful and I The teacher m•ku conn~cttons between l~sson 
r~levant connection" betw~~n lt 'iSon umtent i'lnd other d1sctp~1ne-s. 
content and other disciplines as well 

as prepare-s opport1.inltle~ fer students 
to apply learning horn different 

content areis t.o solve problems 

lhe: teacher makes m~i:llningful ""d 
relevant connecOom between lesson 

j content and re-al world experiences. 

The teacher makes coonections between l~sson 
cont~nt a11ld r~a1 wor~d e;11perience.s and oueers. 

The teac~r re-ex.p~a ins topics when students show 
1:onfusion, but fs not always able to prnviclti af\ 

effective alttrnative txpianation. 

The teac.her an~mpts to m"ke c~nnections be1we~n I The teach~r doe.s nor col\neci the lesson 
leo!>~on coritent and other disnphoes to other dcsdpllnes. 

The teacher attempts to make conl'le-ctlont between lhe t.ea-cher does not make connection~ 
less.on content and real wortd e11:perleoces and between le:.uon conten1 and real wortd 
careers. experiem:ei and caree~ 
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'The Portfolio artifacts are to be considered only if the Observation ranking for any senion is not• A.' If the Observation score is not an "A," the Portfolio Attifacts 111ust be reviewed. If the Observation and 
Portfolio scores are not the same, a checkmark on any Walk-Through form may be used to round the Local score up for the given section. 
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Standard 3: Teachers understand and use varied assessments to inform instruction, evaluate and ensure student learning. 

\ o-hlo-co~-t~~t s·ta~a-;dstor-
1 Educator'> 
IK;;;;w <N>td o~s-;;,.,,,·_,-"-,-,-VP"-,-,-1\d-~ 
I ttw•ir ~lm ftO~\. Wlt"4 l , 11.-'Vf'lol.i; 

I .md \J'\t' .. vn1tetv o f d1i)grio" l'1r, 
I to,1nativ~. and sumt,,ahve 
t '-"SSe\sn1~ts to getHmue data and I d11vt» 1tt<tru"'.1ior1 

Ani'IV'' d1tt.a to nonrt.Of' s•ud""' 
~tr OKft~'> ,.."d tf"~rnmp: o.nd to plan , 

chfter~nt·al~ and moddV 
fPSt f U f"tHJf'I ' 

Involve leArners en sett•a\'.~~llm~t 
-.nd goal $ftl-tinR 10 addff"U ~P~ 
b~tween pPr lonttant:to!' .-i~rl 

l)Ottnli~ whdc: coOaborating •nd 
co1n!•iuntc t1t.10~ ~tt)dcn1· PH'fllf.'$~ 

w ith nuijE:tnts. pt',ent~. a•\ft 
colleague !'i 

The teache-r purposefutlv p4ans assessm~nu and 
difft!r~ntiat~ assn~mt?nt choices to match the 
fuO 1ange of student need~. abiHties, and learnln& 
styles incorporating a range of 11ppropriate 
diagf'lostic, formativ~, and summati~e 
assessments into le~son ~ans. 

Student •~arnins r\eeds lire accOratf lv .id-~ritified 
through an analysis of student data; the teache' 
uses assessme111 datil t o identlfy student 
strengths i"nd artas for student crowth. 

The t~ache( uses assessment data 10 identify 
studen ts' strengths and l"IC~ds and modifies and 
differentiiltes lnstruct1on a ccordingty, as well as 
eJCamints classroom a.ssessment results to rb'eal 
trends and patte rns in individual and group 
progress arid to 3nticlpate •earning Obstacles 

The teacher continually checks for understanding 
and mak.s adjustments accordlngty whole ctass 
or individuat students. Whrn an e:•plaoatton k. 
oot effective:lv leading students to unde~tand 
the content, the teacher adjusts qUfddy and 
seamtessty within the lesson and uses an 
alternative way to t-Kplatn the concept. 

1he teachtr provides substantive, specific.. and 
timely ttedb•ck to s tuMnts, fam lfies, and ether 
school peNonnei while matntaining 
c.onfidel'\tiality. The teacher pr~s the 
opportunity for student5 to engage In self· 
assessment and show awateness of t heir own 
strenfths ttnd weaknesses. The t eacher usu 
student assessment re.suits to reflec.t on his or 
her own teaching and to mon#tor te"hing 
:strategie5. t'nd behavio~ i" relation to student 
success. 

-- ---·· ··-· --skiii;;d_----
. ~ -:· . -

The teacher demonstrates a n unde"t~nding 
that usessrnent is a means of e-vatuating and 
supporting student IH1rning through 
effectivety inco<poratlng d iaBf'OStic, 
formative, -and suMmative iissessments into 
lesson plans 

The· teact1·;;. emptov~ a var ~~tv of torma1 and 
~formal assessment terhnique-5 to coHect 
f'videnc.e of stode11ts1 knowledge af\d .skills 
and ainalvzcs data to e:ffectiveiy Inform 
instructional planning and delivery. 

rhe teacher uses assessment dat~ to idtntify 
students' strt!ngths and needs and rnodiOes 
and differentiate-s lnstructton accordingly. 
atttiough the teacher may not be able to 
antkipatc leamin1t obstacles. 

The teacher checks for understanding at key 
moments and makes adjustments to 
instrvctiori, who't (!us or in-dtvlduat . The 
teacher responds to student 
mtsunderstandings by provides additionctl 
clarifkation. 

The teacher provides substantiate. Sl)tcific, 
and timetv feedback of student progress to 
students, famnlies. and other school 
persOflne& while mai11taining confidentiality. 

Developing . 

--· __ __;_ __ ._ .. --~ .. --.-~.-...... -.. ~ .. :.::>:'.·:{·,: .. ~' ., ~ 
The teactier exptatns the characteristics. uses, and 
lim1taUorts of vanous d iagnonk:, formative, and 
summ~tive assessments, but dnes not consistently 
incorporate this kno\\'ledge. into les'Son ptanning. 

The teec;ht: r use$ more thin o ne measur~ of 
student performance but does not apprnpri3tely 
vary asses~m~nt apJ) rodches, o ' the teacher may 
have dlffic1,,.1lty ainaly1ing di!ita to effe:ctivel)' Inform 
tnstwctlonat planning and delive"f. 

The teacher uses assttsments to measure student 
mastery btJt may not differentiate in.struction bASed 
on thl~ informaUon. 

lhe teacher che:c~ for student understanding and 
makes attempts to adjust Instruct.ton accordingly, 
bot these l!ldjustmel'lts m1y nust additional 
confusion. 

Students r'c~Ye occasional or limited feedback 
about their performanct from the teacher. 

j -~~~~_L~~~~~-! _,___ --- ·---.l.- ...... 

-'J •' . ,.i . :: .· . -- " . 

' . ... .. . ~ 
The teacher dol!s not pl•n fonhe 
assessment of student tee1rnln& or does 
not anal'fze students le1,ning data to 
inform lesson tilans. 

The leachet do's not use or only uses 
one measure of student performance. 

Yhe teacher does not routine-Iv use 
usessments to measure stlldent 
maste•v. 

The teacher rbf'tly or never checks the 
studenu undtrstanding af content. The 
teacher f3i1s to make ~justm,ots In 
response to student confuslon. 

The teacher does not provkte students 
with feedback about their learning. 

=-
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*The Portfolio a rtifacts are to be considered only if the Observation ranking for any section is nor" A." If the Observation score is not an ·A." the Portfolio Artifacts must be r eviewed. If the Observation and 
Portfolio scores are not the same, a «heckmark on any Walk-Through form may be used to round the total score up for the given section. 
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Standard 4: Teachers plan and deliver instruction that advances the learning of each individual student. 

r:;:~~:~~;~~~;::.::~. ·1 The t•ochu tstablishes cholleoglng and 
1 iK1ivLUe> with ).di~ and <h11'•<t . measureablt goals for studtnt learning that 
i ~''°rrti~ .Mtd th~ Oht0 ac.adto11tM. I aligns with the- Ohio Sumdards and reflect a range 
1 tontent '!litatid .. uhl 1 of student te1mer needs. 

l;;; 11,-,o~~n~t·~~~-;bQ~·t-\1~~(t;,",;~--· 
ft\>a,n1n£ iOO J:e:ttomlancC' to pfao 
,.nd d'"I"'""' 1MltuCt t00 th;d Will 

( dn)t!: fht! "(.hlt"lft"f'nt:Hlt 6Aft J 

! 
I 
I 

' 

Utllltts a wJde vat'i~ty of teaching ~tyles/ muklple 
pathways to addtess multiple 'earning styles or 
W\telliB,toce'$ and students' connections are 

evident. 

oemonsua~s an insu"Yr;t~onal delivery that is 
characterized by active s tudent involvement . 
positive and frequent Jtudent ioteracttons and 
meaningful instructiOo goaJs. 

-~----- :· ,~-~~'.::/i%\=- --~------~~i"r_··--·----- .--.. 
The teacher uuibllshcs measure:abte: co1~s The te.ttch.e r communicates 1 fotu$ for student 
for student le:a r nklg thcit aligns w1th tht Ohio le<arning. dtve:k>p5 learnmg object~s that are 
StandMds ~nd reflea a raf\8.e of student appr()f>ri.ate fot stuotnts al'\d 1eftreoce Ohio 
teunet needs. Standar ds but do not inclPJde meill.sureable go~h. 

Utilizej a variety of teaching styl,s/ mulUpie 
pathways. to address multiple lea rning swlu 
01 intelligenc,·s. 

o,monstrates. al) im;tructionaf delive-ry that 
is che1racteritt d by some nud~nt 

icwolvement. positive Jtudent 1ote:r.i1Ctiont 
and meanin&fut instruction goats. 

U1illzu a limited numbef of tead;-i;;g stV~-­
addre_ss molt iple learning slytes or inteHigence's. 

Oemo~st rates an ~nstructional delive"i that ~s 
charactetiz~d by Umited stt.1 dent invotve:ment and 
some studenl kileracttons. Instruction go&is lack 
meaning. 

The teacher dot'§ not demonstrate a 
clear focus for student learning. lea1ni1ig 
objectiYts are too generat to guide- $euon 
planrllng and/or do not reference Ohlo 
Stand ards. 

rhe-~ac:her does no l reco&nil~ multir1le 
pathways to addr" s multiple le;,rning 
styles or intdigencc's. 

lnstructiooal d~livery ttoes not encoun,ge 
student involvement, an.d ins.tr1.1ct1on 
goals are not ~vldent. 

[ · c.ommurnute c1~-~ 1 ... umn«: ,-Odl) Tue.her e:ic.planation5 ue c:le1r. c:ohecent Ind Teacher explanations 1ue dear and accur~te. leather explanat'1on.s art accurate a.nd gent!(aJly Te~cher explaina"t:ions a1e un~ie~(, ·• · 

I 
.lfld e•pknu. y lfok ltam1nc ~cti\i•c.•e4» precise. The tead'lt< uses well tlml!d. Thi! teacher uses d~'ttlopmentally clear but the: teacher m~ nut fully clarify mcohe:rent, or Jnaccur1te. ar\d art 
\o tho\e Gthn~ .!Gal\( iodivid~Uled. developmentaUy appf09 fiate appropriate stratjtcies .a,nd ling1.1a1e lnformatWn or lnformition may ~ad students t o Jt!ner.Uly Ineffective: ln buiklin& student 
Apply knowleOge- of how )lu1Jenb 

1 
nrate&tes a nd Jitngua&e desi&ned to K1ivtly desfc:ned 10 Ktivety encourage independent. confuston or limited dtscusston. understanding. 

ttnnft 1tod 1.-.. ftt to u-.~truct10114I I encourage, independent. creativt:, and critical creative, and crhical lhinklr'I&. 
; dt,111.n ''"d dehvt-tV<) I thinkin.g, including the appropriate use or 
~ I quest1o"s and discussion tedvuques 

I D1ti•W•ll•« 1mt•uct10<1 to '"µputt- , The tt.a.c:htr matches strategies. mater;aJs, 

l 1N lea1n1ni needs at-~ slvOtf\U. and/or pacmg to students' individual nee-ds, to 
.ncludtng: 1-tudtrt1S 1dtntif~d n male:• leurung ite:C:ess.ble and chaMengmg for all 

I g1tttd, stude.nts lflroflh d1".idbttilie.S studenu in the cl~sstoom. The te~ 
. and ~t·n~k sNd~nH > I effectively usmc 1ndependant, coll;iboratlve. and 
J whole class instruction to suppOrt u1d1v,d1.1al ' I learn.ng goals and provtdej varied options for 
I how students will d1monsttate maslery 

l -t-fftci1~lv trf11i;;~d~$ti~l·----- 1 Instructional matenals C1nd resources are aligned 

a«•"'• t~1. mattr.Ms and u·~$QUrcr-s: : to 1nstructaonia' purposes, ;i.r• vaned illnd 
tndvd"'i tectuwtocv th.al rlft i t0Pfopn1te to abU.ty &e1t1els of students, •nd 

1 d,,ignttd to hr.tp UudPrt~ dt-¥~~ } 1ctive1v engag' them in ownecship of their 
i 1s 1'1df!'pentt"nt lumen and \ leunlng u complex PfOblem solvers. 

i cvnlph.'"' ptobl•Ml ·;.ohtcr~ 

The teacher sopports the \e1rnin1. needs of 
students' through a ~ar~1tv of stratirgios, 
maiterials, and/or pacing that make learning 
accenibJe and chaUencinc for the group. 

~mt r uctional materials and resources: are 
aligned to the: 4nstruction1I purposu, and 
are ipproprtate to student &earnlnc styles 
ind needs to actively eng•ge students \n 
probtem solving . 

The tuth@:t" telies on a sin&lt striltegy or •lternate 
set of mattr•ats to make the lesson accessible to 
most stu~nts though S<>f'T\C students may flOt ~ 
ab'c to acc.eu ce.nain parn of the ~sion and/Of 
some may not be challenged. 

The ttiU:her uses ap propriate instrucHonal mate rials 
to support learnlnc goals, but may not meet 
lodMduat students learning stv~/tu~-~cts 0< activefy 
engage 1Mm in leuning. Students are enga.ged in 
limited problem solvinc skilis . 

l he teacher does not 1t1f!mpt to m3ke 
the lessot\ accesstble and chiillenging for 
most stud~nu or attempts ~te 
deve~ntalty inapptopr'4tte. 

Instructional materi.1ls and re$4'>urces 
used f01 insttuction a re not re~"'ant to 
the lesson or a ,..t inapprop1iate for 
sludents. There is not eviden<:e of 
stude~t p roblem solvin&. 

- 2. c 
ci vi Ci. 
vi s e 
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L -------·--·-· . ___ . __ _..___.___..___. 
•The Portfolio artifacts are lo he considered only if the Observation ranl<ing for any section is not "A." lfth" Ohservation score is not an ·A: the Portfolio Artifacts mustb.. reviewed. If the Observation and 
Portfolio scores are not the same, a checkmark on any Walk-Through form may he used to round the tot·~I score up for the given sec"l:ion. 
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Standard 5: Teachers create learnii'lg environments that promote high levels of learning and achievement for all students. r Ohio_C_o_n_t_e-nt_S_t-an_d_a_r-ds for 

, ~--E_d_u_ca_t_o_rs ___ _ 

' 

t;stabUsh 1: posrt~vtt nipf)Dft ~uHt 

on Qfr and resJWctful interan;on"i 
In "!Oafp envfronmeot 

rne teacher has positive rapport with students 
and demonstrates ftspcct for and ~ntere1ot in 
~ndividuat students' e)(periences and opin~on 
Marnt~ins a phy5ical -!nvtronment that is 
comfortab~e <1nd pleasant in order to provide fo r 

the wide st variety of student needs. 

·---. ·-----~·-·-··········· ·· . ·1---· . I P'ov1d#- rOIJttflf"S that allow ord<: rly Routines 3fe well establi~hed zin.d orderiy and 
\ pT(1~re~ !.it>n ol prQt:.t""du'e~ .:tnd , studeots. inOiate te~pons~bihtv for the efficienl 

l 
~tudent\ t ('< a~\onH! re<s:""°n~ il~~Hw l operatio~ of the cTaS'5fOom. 

to~ the~r tparn~n1:. 

I 

TransiUons are seamtess 8!; the teacher 
~ffectively m11ximi1e5i instructional time and 
combines mdepende nt, collaborative, and wt'1ole 
d1us learning slluations. 

r ,; Slci~!l(f ·-·--- '~klping ... 
~ ~ 

The teacher has·;~-~i~i~e rappo;~, oMth The teactler is fair tn the treatm~~(~f;t~de;t~-~~·~t ... 
students and demonstrate~ r~spect for and establlshes a rapport w1th them 
~nterett In afl students. 

Rouhnes and procedures run smoothly 
througho1Jl the lesson, and the students 
as.surne age-appropriate levels of 

re-sponsibifitv for the efficient operation of 
the classroom. 

Transition$; are efficient and ocrur smooth~y. 

There is evidenc.e of varied 1ea(t'ling 
~ituations I who~e cla<ss, rnoperat~ve 
!earning,. small group, and independf'nt 

Routines and procedures are ir. place but the 
teach er may inappropriately prompt or direct 
students when they are unclear or idle. 

The tecicher transitions between learning activities, 
but occasion1Tly loses some instrudionaf time in 1hc: 
process. 

There Is ttttle or no evldem:e of a posiHve 
rapport between the teacher and 
studenu. 

There are not evident rotrttnes or 
proredures; students seem unclear aboo t 
what thc:v should be do1ng or are idle. 

Transitions are loeffiC:lent wijth 
cons~derabte instruction timfl' tost. 
tes5ons progress too stowly or quidly so 
students are frequentfy disengaged. 

wor!c). 
(redte a cla'S\ too1~m;;_l"·-··- A classroom managemtnt system has been A ciais.sroom management system has been Appropriate expectations for students are Expectations tor"""behavlor are not 
systern tt"l.iit allow1. the itn111rOt"irnenl designed, lrnplemenH•:d, and adjusted wltti Implemented that is appropriate and establ~sh~d, but some expectations are undear or establishe.d or are Inappropriate and/or 
to be co nducive to 1~.,rnlng. student input and is appropr1ate fOf the responsive to dassro rim a11d individual do not iiddres:s the needs of individual studenh. no monitoring of behavior occurs. 

l -. - · ·--~-····-- ·-·· 

classroom and lndtvidual student needs- s.tudent need.s. 

Students are acti.veJy encouraged to take 
re:sponsib~lity for their behavk)r. 

1 The 1each~1 1,.1ses resear<h based strategies to 
, lesson dlsrupttve b~havlors and reinfcrte positive 

behavk:ir~ 

Clear expectations for student behavior are 
evident. 

Monttoring of studel"lt b el\avior Is con~iste:nt, 
appropriat~ and effecti\le. 

The teacher inconsistently monitors students 
beh11vlor. 

The teacher responds to misbehav ior 
inappropriately. 

c 
0::- v :· 
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'The Portfolio artifacts ar e tn be considered only if the Observation 1·anking for any section is not' A." If the Observation score is not an "A," the Portfolio Artifacts must be reviewed. If the Observation and 
Portfolio scares are not the same, a checkmark on any Walk-Through farm may be used to round the total score up for the given section. 
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~
.&;l'ltent Standards for · 

Edu~tors ---- - -f~JPOOSt«.Mhty W•l h p.if~"11S 

I llnd cOMcg1v~ts ro supp0t'1 uuden t 
k'-Arf'M1tc,. torontiooal <'tnd ph';'Sl(t'I 

J dt!v~io.11n~l!llt ,.mo n1~ma>t h~~lttl ':" 

I 
I 
I 

Standard 6: Te<'lchers collaborate and communicate with students, parents, and other educators, 
administrators and the community to support student learning. 

votuntieer. community. a"d family partnenh ip'> 
wt'lkti t:onlr!.bute to student teaming and 
deveCopmem. 

Pmvides frequent information to parent~ about 
the instructional program a nd student progfess 

'$:':·:. ;f-):':<;,5•11~~f~;-S:t~~~; ·. ·\:-;~~~;:,f;~::~~~t~~~ : ~~L~:{ 
Engages In fwo.way communication and The teKher wetc.omes comm"fllca1ion from famines 
offers a variet y of volunt~r opportunities al'\d replies in a ti~y rnanner. 
ilnd act1vlt1es for fam~l1es to s.upport stude nt 
leorning. 

Providts sonic lriformati.011 to parent$ about 

the instructional program and studtf1t 
progress. 

PfOvidl!S limited ; nforrnation to j)lrems i'bout the 
uu tructional p rogram •nd .st1.1dent p rogress. 

The teacher c reate! a learning 
environment that alloWl tor little or no 
comnu .. micetion c>r' ien~ilgemel"lt witt, 
tam111es. 

Provid~s no information to parent3 al.lout 
the instruC\ional p rogrdm and stu dents 
prOgft'.$$ . 
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. h· I --- - · . . . . . I I I I 
(obbO(att> and commucHU\~~ l The teacher communu:ates and tollaborat~~ Th~ teacher uses efte.ct1ve commur11tat1on The t~acher uses a ... anetf of u ratec1es to n.e te41cher fails t o communicate dearly 
tff.tcl111elv w1ttt other U!AChets, e:ffectlvetywith c0Ueag1.1es to •mprove personal strat.ectes and works effectively with communicate and coUatKH'ate with colleagues but w ith students and families°' collaborate 

I 
•dmi,..in.,-atori and scnool •nd and team praalce.s byf~c.llltatin& professional coUeagues to examine- problems. of pnctke, these approathei may not 1tways bt 1ppropria[e for effe«lve.ly with profes:sion11I colleilgues.. 
oistr loCt sta.ft7 dialogue, pl!tr observ1tion 1nd f eedbiJick, peer einalyte studer.t work, al'\d identify ta rgeted a pantcular situation or achieve the ltnendeef 

I 
t~t;.i·~-bot4t~ effeot1tt-1y with thi' 

I
, lo' 41t tomrnunity .itOd ( umruOf\tt'y 

it'tnt:•M. wh~n •nd w~re 
appropnalf' . to prOf'l'\Ot~ <1 voshwe 

1 t-nvi1::;nmem for sf.uditnt lf'4tf tV"«i' 

I 
L . . ---·- ------

l coaching ind ottiet c.olleglal aC1lvlties. sttatcales.. outcome. 

Teac.hers collaborates effecttvely with local 
community age.ncies . w~n and where 
apptopri.ate to promot e i pos4ti"'e tnvitonmiP:nt 
for student learninc,. 

Teachers collaborate wi1.h local commun ity 
acencte:s. to promote .a po"Sitive 
environment f0< student ~arnins . 

Te.acher.s cotlaborate wtth loal community agencies 
without putpose and wi1h no link to studen1 
l~arn lng. 

Te.11 cher s do n ot c.ollaborate wi1h Jocal 
i::ommunily agencies . 

•The Portfolio artifacts are to be considered only if the Observation r3nking for any section is no l ·A.· If the Observation score is not an• A." the Portfolio Artifacts must be reviewed. If the Observation and 
Portfolio scores are nor th e same. a checkmark on any Walk-Through form may be used to round the total score up for the giv"n section. 
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Standard 7 : Teachers assume r-esponsibility for professional growth, performance a nd involvement as an individual and as a member of a learning 

Lesson Observations 

Fairport Harbor Schools 
Summative Teacher Evaluation 

------- ----- - ----·--·-- ·- ·-of)°serva tlon 1 Score I ;-· Observation 2 Sco1·e ,

1

--- ,

1 (Formative) J i l'i na l 
! . ~ • 

Oh io Teacher Standards 

Standard 1: The teacher understands student learning and development and respect s the diversity-.;f.-:t7h_e_s_t_u_d.,-e_n_t_s-+----- - - - - ---";- • ---j·-·-·-i 
he/she teaches. · ~ i I 

St~ndard 2: The teache~~;;~--;;-.;-;i~~tands the content ;;;:-~~ -f;-;·;;:.,,hic.h he/she has instructional ---t 1·---1 
1- responsi~lity . ·- i it t 

Standard 3 : The teacher understands and uses varied assessments to Inform instruction, evaluate and ensure ... i ---· - -···-
student learning. · I 
Standard 4 : The teacher plans and delivers instruction that advances the learning of each Individual student. -·---

Standard S: The teacher creates learning environments that promote high levels of learning and achievement for 
all students. 
Standard 6: The te ache r collaborates and communicates with students, parents, and other educators. 
administrators and the community to support student learning. 
Standard 7 : The teacher assumes responsibility for professional growth, performance and involvement as a n 
Individual and a s a member of a learning community. 

Final Teacher Perform ance Rating 

--
L..._.___ - ·----- -·------ -------- _.. .. ......... - -·-··.,. ----·~ 

Selected Student Growth ; 

Measure(s) Measure Score ·-···--···----· ___ _ ±__ t:~~- ---------· 
Student Growth Evidence (Total Score/ by the II or growth measures) 

= 
= Q 

cS vi 

.5. vi 

Accomplished - All goals have shown significant Improvement. Teachers at the AccompliJhed Jevel may choo~e to complete an evaluation cycle o nce every two ye_.rs nther than annually. Action Plan: The te3c.her Is 
considered a reflective practitioner and wiU set his/her own professional goals. 

Skilled - One or more of the standards still requires work as determined by the t eacher or administrator. Action Plan: The teacher continues to grow in the foUowing year and the appropriate number of goals will be 

added. 

~ 
~ 

.<= 

°' "' p 

Oev@loping- Improvement Pl:tn . Standards have not all been m@t, however; improvem ent efforts are well documented. Action Ph•n: The teacher cret1tes. t1n improvement plan for the coming year with support provided 

by admit1l~tration. 

Jneffectivee 1mprovem"nt Plan including a strategic Profes.ston~I Oevek>pment progr.1me Sundards arc not met. and ther~ I~ minimal docvmen tation provided showing attempts to improve. Action Plan: An 
Improvement Ptan is put into place and expectations directed by administration. 

Teacher Signature: Administratr.r Signature:-------- ------------
Date: _ ___ ~-~-------~~--

Date: ______ _ _ __________ _ _ 

•-r11~ Port.folio artifacts arP. to hf! considered only Uthe Observation ranking for ilny section is not .. A ... If the Observation sco re ls not an "A, .. the PonfoHD Artifacts must be reviewed. If the Observation and 
Portfolio scores are not the same. ;a checkrnairk on any \VallceThrough for in may be used to round the total score up fur the given sectton. 
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DMEDICAL Lake County Schools Council ~. MUTUAL .. SuperMed Plus 
Plan 1 

Benefits Network • Non-Network 

Benefit Period Januarv 1st throuah December 31st 
Dependent Age Limit 26 
Over Aged Child 28 

Removal upon End of Month 
Pre-Existina Condition Waiting Period None 
Blood Pint Deductible 0 pints 
Lifetime Maximum Unlimited 
Benefit Period Deductible - Sinale/Family1 $500 I $1,000 $1,000 I $2,000 
Coinsurance 80% 60% 
Coinsurance Out-of-Pocket Maximum $2,000 I $4,000 $4,000 I $8,000 
(Excluding Deductible)- Sinale/Familv 
Physician/Office Services 
Office Visit (Illness/Injury) 80% after deductible 60% after deductible 
Uraent Care Office Visit 80% after deductible 60% after deductible 
Immunizations (tetanus toxoid; rabies vaccine, 80% after deductible 60% after deductible 
meningococcal polysaccharide vaccine HPV, 
Influenza, VSV, Hepatitis B, MMR & Pneumo-
caecal Polvsaccharide are covered services) 
Routine Services 
Routine Physical Exam 100% 50% 
(Aaes nine and over, one oer benefit oeriod) 
Well Child Care Services including Exam and 100% 50% 
Immunizations (To age one, limited to a $1,000 
maximum; Ages one to nine, limited to a $300 
maximum per birth year) 
Well Child Care Laboratory Tests (To age nine) 100% 50% 
Routine MammoQram (One oer benefit period) 100% 50% 
Routine Pap Test (One per benefit period) 100% 50% 
Routine Exam associated with Pap Test 100% ' 50% 
(Ages nine and over, one per benefit period) 
Routine Prostate Specific Antigen (PSA) 100% 50% 
Routine Endoscopies (Aaes nine and over) 100% 50% 
Routine Labs, X-Rays & Medical Tests 100% 50% 
(Aaes nine and over) 
Outpatient Services 
Surgical Services 80% after deductible 60% after deductible 
Dia~:mostic Services 80% after deductible 60% after deductible 
Physical and Occupational Therapy - Facility 80% after deductible 60% after deductible 
and Professional (40 visits per benefit period) 
Chiropractic Therapy - Professional Only 80% after deductible 60% after deductible 
( 12 visits per benefit period) 
Speech Therapy - Facility and Professional 80% after deductible 60% after deductible 
(20 visits per benefit period) 
Cardiac Rehabilitation 80% after deductible 60% after deductible 
Emeraencv use of an Emeraencv Room£ $75 copay, then 100% 
Non-Emernencv use of an Emeroencv Room~ $75 cooav, then 80% 60% after deductible 
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Benefits II Network II Non-Network 

Inpatient Facility 
-

Semi-Private Room and Board 80% after deductible 60% after deductible 
Maternity 80% after deductible 60% after deductible 
Skilled Nursing Facility 80% after deductible 60% after deductible 
(100 days per benefit period) 
Oroan Transplants I 80% after deductible 60% after deductible 
Additional Services 
Allerav Testing and Treatments 80% after deductible 60% after deductible 
Ambulance 80% after deductible 60% after deductible 
Durable Medical Eauipment 80% after deductible 60% after deductible 
Home Healthcare 80% after deductible 60% after deductible 
Hospice i 80% after deductible 60% after deductible 
Private Dutv Nursing 80% after deductible 60% after deductible 
Mental Health and Substance Abuse 
Inpatient Mental Health and Substance Abuse I 80% after deductible 60% after deductible 

. Services (30 days per benefit period) ' 
Outpatient Mental Health and Substance Abuse 80% after deductible 60% after deductible 
Services (30 visits per benefit period) 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will 
also apply to the network deductible and coinsurance out-of-pocket limits. Deductible and 
coinsurance expenses incurred for services by a network provider will also apply to the 
non-network deductible and coinsurance out-of pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies 
and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No 
person other than an officer of Medical Mutual may agree, orally or in writing, to change 
the benefits listed here. The contract or certificate will contain the complete listing of 
covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed 
above. 

However, the covered person's coinsurance will always be based on the lesser of the 
provider's billed charges or Medical Mutual's negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 
3-month carryover applies. 
2
Copay waived if admitted. The copay applies to room charges only. All other covered charges are not 

subject to deductible. 
3Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to 
deductible and coinsurance. 

96 

I 



OMEDICAL Lake County Schools Council ~. MUTUAL .. SuperMed Plus 
Plan 2 

Benefits I Network II Non-Network 

Benefit Period January 1st through December 31 51 

Dependent Age Limit 26 ' 
Over Aged Child 28 

Removal upon End of Month 
Pre-Existing Condition Waiting Period None 
Blood Pint Deductible 0 pints 
Lifetime Maximum Unlimited 

' 
Benefit Period Deductible - Single/Family1 $250 I $500 I $500 I $1 ,000 I 
Coinsurance 90% 70% 
Coinsurance Out-of-Pocket Maximum $1 ,000 I $2,000 $2,000 I $4,000 ! 

(Excluding Deductible)- Single/Family 
Phvsician/Office Services 
Office Visit (lllness/lniury) 90% after deductible 70% after deductible 
Urgent Care Office Visit 90% after deductible 70% after deductible 
Immunizations (tetanus toxoid , rabies vaccine, 90% after deductible 70% after deductible 
meningococcal polysaccharide vaccine HPV, ' 

Influenza, VSV, Hepatitis B, MMR and Pneumococcal 
Polvsaccharide are covered services) 
Routine Services 
Routine Physical Exam 100% ' 50% 
(Ages nine and over, one per benefit period) I 

I Well Child Care Services including Exam and 

I 
100% ! 50% 

Immunizations (To age one, limited to a $1 ,000 

I maximum; Ages one to nine, limited to a $300 
I maximum oer birth vear) i 

Well Child Care Laboratory Tests (To age nine} 100% 50% 
Routine Mammogram (One per benefit period} 100% 50% : 

Routine Pao Test (One oer benefit oeriod) 100% 50% 
Routine Exam associated with Pap Test 

I 
100% 50% I (Ages nine and over, one oer benefit oeriod) 

·-- I Routine Prostate Specific Antigen (PSA) ! 100% 50% 
··--

Routine Endoscopies (Ages nine and over) 100% 50% I 
Routine Labs, X-Rays & Medical Tests 100% 

i 
50% ! 

(Ages nine and over) 
-1 Outpatient Services 

Surgical Services 90% after deductible i 70% after deductible ' 
Dia~:inostic Services 90% after deductible 70% after deductible 
Physical and Occupational Therapy - Facility and 90% after deductible ; 70% after deductible 

1 Professional ( 40 visits per benefit period) ; 

Chiropractic Therapy - Professional Only 
I 

90% after deductible 70% after deductible 
( 12 visits per benefit period) 

: Speech Therapy - Facility and Professional 
I 

90% after deductible 70% after deductible 
(20 visits per benefit period) .... 

- . Cardiac Rehab1htat1on ' ; 
90% after deductible · 70% after deductible · 

$50 co a , then 100% 
$50 copay, then 90% , 70% after deductible ! 

97 



II Benefits I Network 11 Non-Network 

Inpatient Facility 
Semi-Private Room and Board 90% after deductible 70% after deductible 
Maternity 90% after deductible 70% after deductible 
Skilled Nursing Facility 90% after deductible 70% after deductible 
(100 days per benefit period) 
Organ Transplants 90% after deductible 70% after deductible 
Additional Services 
Allergy Testing and Treatments 90% after deductible 70% after deductible 
Ambulance 90% after deductible 70% after deductible 1 

Durable Medical Equipment 90% after deductible 70% after deductible 
Home Healthcare 90% after deductible 70% after deductible 
Hospice 90% after deductible 70% after deductible 
Private Duty Nursing 90% after deductible 70% after deductible 
Mental Health and Substance Abuse 
Inpatient Mental Health and Substance Abuse 90% after deductible 70% after deductible 
Services (30 days per benefit period) 
Outpatient Mental Health and Substance Abuse 90% after deductible 70% after deductible 
Services (30 visits per benefit period) ! 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will 
also apply to the network deductible and coinsurance out-of-pocket limits. Deductible and 
coinsurance expenses incurred for services by a network provider will also apply to the 
non-network deductible and coinsurance out-of pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies 
and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No 
person other than an officer of Medical Mutual may agree, orally or in writing, to change 
the benefits listed here. The contract or certificate will contain the complete listing of 
covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed 
above. However, the covered person's coinsurance wilt always be based on the lesser of 
the provider's billed charges or Medical Mutual's negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 3-month carryover 
applies. 

2Copay waived if admitted. The copay applies to room charges only. All other covered charges are not 
subject to deductible. 
3Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to 
deductible and coinsurance. 
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0 MEDI CAL Lake County Schools Council ~! MUTUAL~ SuperMed Plus 
Plan 3 

Benefits II Network II Non-Network 

Benefit Period I January 1Sl through December 31 51 

Dependent Age Limit 26 
Over Aged Child 28 

Removal upon the end of month 
Pre-Existing Condition Waiting Period i None 
Blood Pint Deductible 0 pints 
Lifetime Maximum Unlimited i 
Benefit Period Deductible - Single/Family1 $100 I $200 $200 I $400 
Coinsurance 90% 70% i 
Coinsurance Out-of-Pocket Maximum 
(Excluding Deductible)- Single/Family 

$500 I $1 ,000 $1 ,000 I $2,000 

Physician/Office Services 
Office Visit (Illness/Injury)~ -- I $15 copay, then 100% 70% after deductible I 
Urgent Care Office Visit 90% after deductible 70% after deductible 
Immunizations (tetanus toxoid, rabies vaccine, 90% after deductible 70% after deductible 

I meningococcal polysaccharide vaccine HPV, 
Influenza, VSV, Hepatitis B, MMR & Pneumo-
caecal Polysaccharide are covered services) 
Routine Services 

-
Routine Physical Exam 100% 50% 
(Ages nine and over, one per benefit period) - ~----

Well Child Care Services including Exam and 100% 50% 
Immunizations (To age one, limited to a $1,000 
maximum; Ages one to nine, limited to a $300 : 

maximum per birth year) 
Well Child Care Laboratory Tests (To age nine) 100% 50% 

1 Routine Mammogram (One per benefit period) 100% 50% 
Routine Pap Test (One per benefit period} 100% 50% ---

! Routine Exam associated with Pap Test 100% 50% 
I (Ages nine and over, one oer benefit period) l - -

Routine Prostate Specific Antigen (PSA) --- 100% 50% I 

Routine Endoscopies (Ages nine and over) 100% 50% _. __ 
Routine Labs, X-Rays & Medical Tests 100% 50% 
(Ages nine and over) i 

Outpatient Services --
Surgical Services 90% after deductible i 70% after deductible 
Diagnostic Services 90% after deductible 70% after deductible 
Physical and Occupational Therapy - Facility 90% after deductible 70% after deductible 
and Professional ( 40 visits per benefit period) j 

Chiropractic Therapy - Professional Only 
I 

90% after deductible 70% after deductible l I (12 visits per benefit period} ' 
I I 

Speech Therapy - Facility and Professional 90% after deductible 70% after deductible 
(20 visits per benefit period) 
Cardiac Rehabilitation 90% after deductible 70% after deductible 

: Emergenc~ use of an Emergenc~ Room3 
___ 1 $50 copay, then 100% 

i Non-Emergenc~ use of an Emergenc~ Room4 
___ _ ' $50 copay, then 90% 70% after deductible 
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Benefits I Network II Non-Network 

Inpatient Facility 
Semi-Private Room and Board 90% after deductible 70% after deductible 
Maternity 90% after deductible 70% after deductible 
Skilled Nursing Facility 90% after deductible 70% after deductible 
(100 days per benefit period} 
Organ Transplants 90% after deductible 70% after deductible 
Additional Services 
Allergy Testing and Treatments 90% after deductible 70% after deductible 
Ambulance 90% after deductible 70% after deductible 
Durable Medical Eouioment 90% after deductible 70% after deductible 
Home Healthcare 90% after deductible 70% after deductible 
Hospice 90% after deductible 70% after deductible 
Private Duty Nursing 90% after deductible 70% after deductible 

1 Mental Health and Substance Abuse 
Inpatient Mental Health and Substance Abuse 90% after deductible 70% after deductible 
Services (30 days per benefit period) 
Outpatient Mental Health and Substance Abuse 90% after deductible 70% after deductible 
Services (30 visits per benefit period) 

Note: Services requiring a copayment are not subject to the single/family deductible. 

Deductible and coinsurance expenses incurred for services by a non-network provider will 
also apply to the network deductible and coinsurance out-of-pocket limits. Deductible and 
coinsurance expenses incurred for services by a network provider will also apply to the 
non-network deductible and coinsurance out-of pocket limits. 

Non-Contracting and Facility Other Providers will pay the same as Non-Network. 

Benefits will be determined based on Medical Mutual's medical and administrative policies 
and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No 
person other than an officer of Medical Mutual may agree, orally or in writing, to change 
the benefits listed here. The contract or certificate will contain the complete listing of 
covered services. 

In certain instances, Medicar Mutual's payment may not equal the percentage listed 
above. However, the covered person's coinsurance will always be based on the lesser of 
the provider's billed charges or Medical Mutual's negotiated rate with the provider. 

1Maximum family deductible. Member deductible is the same as single deductible. 3-month carryover 
applies. 
2The office visit copay applies to the cost of the office visit only. 
3Copay waived if admitted. The copay applies to room charges only. All other covered charges are not 
subject to deductible. 
4Copay waived if admitted. The copay applies to room charges only. All other covered charges are subject to 
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deductible and coinsurance. 

~ v. R -'P . . B efi n iour · l!rsonai rescrtptton en t 1.-rogram 

Adopted Model for Standard Plan Designs - Plan 1 

BENEFITS RETAIL PHARMACY MAIL SERVICE PHARMACY 
For immediate medicine For maintenance or long-
needs or short-term term medicine(s) 
medicine 

You will pay: $10 copay· Generic Script $20 copay - Generic Script 
$30 copay - Preferred Brand $60 copay - Preferred Brand 

$50 copay - Non-Preferred $100 copay- Non-Preferred 
Brand Brand 

Days Supply 30 day supply 90 day supply 
Limit: 
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Have More Questions? 

Three Easy Ways To Contact Caremark 

1. www.caremark.com 
Caremark.com is a hassle free, round-the-dock way to order refill prescriptions, check order 
status and get important medicine information. Please see the inside front cover for more 
details. 

2. 1-800-776-1355 
Call toll-free for the Caremark fully automated refill phone service. 

3. Caremark Customer Care 
Call 1-800-776-1355 to speak to a Caremark Customer Care representative, 24 hours a day, 
seven (7) days a week. You may also email Customer Care 24 hours a day, seven (7) days a 
week at customerserviceOcaremark.com. 

When you call or log in, be ready to provide: 
• Plan participant's ID number provided by your plan 
• Plan participant's date of birth 
• Your VISA~. Discover®, MasterCard~ or American Express~ number with expiration date. if 

your plan requires a payment 

Need Another Prescription ID Card? Additional ID cards can be obtained by cal ling Caremark 
Customer Care at 1-800-776-1355. 

~ v.: n na1n-- .. B efi P: 1 Lour .1.-'erso .1.-n:scnpnon en. t rogram 

Adopted Model for Standard Plan Designs - Plan 2 

BENEFITS RETAIL PHARMACY MAIL SERVICE PHARMACY 
For immediate medicine For maintenance or long-
needs or short-term term mediclne(s) 
medicine 

You will pay: $10 copay- Generic Script $20 copay - Generic Script 
$25 copay - Preferred Brand $50 copay .. Preferred Brand 

$40 copay - Non-Preferred $80 copay - Non-Preferred 
Brand Brand 

Days Supply 30 day supply 90 day supply 
Limit: 
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Have More Questions? 

Three Easy Ways To Contact Caremark 

1. www.caremark.com 
Caremark.com is a hassle free, round-the-dock way to order refill prescriptions, check order 
status and get important medicine information. Please see the inside front cover for more 
details. 

2. 1-800-776-1355 
Call toll-free for the Caremark fully automated refill phone service. 

3. Caremark Customer Care 
Call 1-800-n6-1355 to speak to a Caremark Customer Care representative. 24 hours a day, 
seven (7) days a week. You may also email Customer Care 24 hours a day, seven {7) days a 
week at customerserviceOcaremark.com. 

When you call or log in, be ready to provide: 
• Plan participant's ID number provided by your plan 
• Plan participant's date of birth 
• Your VISA~. Discover®, MasterCard@ or American Expressf; number with expiration date, if 

your plan requires a payment 

Need Another Prescription ID Card? Additional ID cards can be obtained by calling Caremark 
Customer Care at 1-800-776-1355. 

ted Model for Standard Plan Desi 

You will pay: 

Days Supply 
Limit: 

For immediate medicine 
needs or short-term 
medicine 

$5 copay - Generic Script 
$20 copay - Preferred Brand 

$30 copay - Non-Preferred 
Brand 

30 day supply 
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For maintenance or long­
term medicine(s) 

$10 copay- Generic Script 
$40 copay • Preferred Brand 

$60 copay· Non-Preferred 
Brand 

90 day supply 



Have More QJtestions? 

Three Easy Ways To Contact Caremark 

1. www.caremark.com 
Caremark.com is a hassle free, round-the-dock way to order refill prescriptions, check order 
status and get important medicine information. Please see the inside front cover for more 
details_ 

2. 1-BOO-n&-1355 
Call toll-free for the Caremark fully automated refill phone service. 

3. Caremark Customer Care 
Call 1-800-776-1J55 to speak to a Caremark Customer Care representative, 24 hours a day, 
seven (7) days a week. You may also email Customer Care 24 hours~ day, seven (7) days a 
week at customerserviceOcaremark.com. 

When you call or log in, be ready to provide: 
• Plan participant's JD number provided by your plan 
• Plan participant's date of birth 
•Your VISA11:, Discover®, MasterCard® or American Express~ number with expiration date, if 

your plan requires a payment 

Need Another Prescription ID Card? Additional ID cards can be obtained by calling Caremark 
Customer Care at 1-800-776-1355. 
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