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PREAMBLE

The Twin Valley Board of Education, hereinafter referred to as the "Board," and the Ohio
Association of Public School Employees/AFSCME, AFL-CIO on behalf of Chapter #672, referred to
as the "Association," do hereby agree that the welfare of the children of the Twin Valley Community
Local School District 1s paramount in the operation of the schools and will-be promoted by both
parties. The parties, therefore, enter into this Agreement as hereinafter set forth, based on their
respective obligations and liabilities.

Because of the above, it is understood and agreed that:

A. The Board of Educatlon by law, has the final responsibility for estabhshmg pohcy inthe
School District. - : -

"B, The Supenntendent and his staff and the Treasurer have the respon31b111ty for
implementing the pohc1es established by the Board.

C. The Board and the Association subscribe to the principle that differencés shall be
resolved through negotiations and/or grievance procedure without interruption to the
school program.

‘This Agreement supersedes any and all previous agreements between the parties hereto and is a final
and complete agreement of all negotiated items that are in effect throughout the term of said
Agreement. In addition, neither the Board, nor the Association shall be obligated to negotla‘ie on any
item for the life of this Agreement, except as may be provided in this Agreement.

ARTICLE 1
MANAGEMENT RIGHTS

The Board, by mutual agreement with the Association, commits itself to such Association
recognition and other conditions of employment as incorporated in the Agreement; and the Board, on-
behalf of the electors of the District, retains and reserves unto itself the ultimate responsibilities for
proper management of the School District conferred upon and vested in it by the Revised Code of -
Ohio and Constitution of the State of Ohio and the United States, including the responsxbxhty for and
the right: 5 :

A, To maintain executive management and administrative control of the SchoO_l system and
its properties and facilities, and the professional activities of its employees as related to
the conduct of school affairs. -

B. To hire all employees and, subject to the provisions of law, to datt_aﬁnine their
qualifications, and the conditions for their continued employment, or their dismissal or
demotion for just cause; and to promote, and transfer all such employees.




To delegate authority through recognized administrative channels according to current
Board policy. '

To determine job schedules, the hours of employment, and the duties, responsibilities
and assignments of employees with respect thereto, and the terms and conditions of

employment.

The exercise of the foregoing powers, rights, authorities, duties and responsibilities by the Board, the
adoption of policies, rules, regulations and practices in furtherance thereof , and the use of judgment
and discretion in connection therewith shall be limited only by the specific and express terms of this
Agreement and then only to the extent such specific and express terms thercof are in conformance
with the Constitution and laws of the State of Ohio and the Constitution and laws of the United

States.

ARTICLE 2
ASSOCIATION RIGHTS

The Association shall have the following rights:

A.

B.

Advance copy of Board agendas,

Copy of official minutes of Board meetings, upon request.
Use of designated bulletin boards.

A copy of job postings shall be sent to the Chapter President.

The President of the local or designee will be allowed three (3) days with pay to attend
the annual OAPSE Conference.

Any bargaining unit employee wishing to attend an OAPSE Chapter meeting during
regular working hours on second shift, may request permission from the Maintenance
Supervisor to do so, providing the time spent in the meeting is made up during the same
shifi the meeting takes place. The Maintenance Supervisor will not arbitrarily withhold
such permission, but will grant the request for up to one (1) hour, so long as there is no
disruption to school operations.

ARTICLE 3
EMPLOYEE RIGHTS.

At any time an employee is to be given discipline, such employee shall be notified of his/her right of
representation and be afforded the right to a hearing before an appropriate administrator. Discipline,
as used herein, shall be defined as a reprimand, position reduction, suspension and/or dismissal.

2.




ARTICLE 4
RECOGNITION

A. Recognition

The Ohio Association of Public School Employees, -Chapter #672, is hereby
recognized as the sole and exclusive bargaining unit herein defined.

B. Unit Deﬁned
The bargaining unit shall consist of employees assigned to the classifications listed below:

Bus Driver

Custodian

Maintenance

Educational Aide

Educational Aide — Media Center
Educational Aide — Technology Assistant
Food Service Worker

Secretary

C. Exclusions

All employees whose classification is not listed under B. above, shall be excluded from the
bargaining unit.

1. Those classifications which, on the effective date of this Agreement, are 1epresented by
other established bargaining units.

2. Temporary, seasonal and part-time employees other than regular part-time employees.
For the purposes of this Section, a part-time employee 1s defined as an employee who is
scheduled to work less than 120 work days.

3. Confidential, management and supervisory employees.
4. Secretary to the Superintendent, Assistant Treasurer and Secretary to the
Treasurer.

D. Dues Authorization

Each employee covered by this Agreement who fails voluntarily fo acquire or maintain
membership in the Association, shall be required, as a condition of employment, to pay to the
Association a fair share fee, which shall not exceed the dues paid by members of the Association
who are in the bargaining unit covered by this Agreement; provided that any employee who has

3.




been declared exempt for religious convictions by the SERB, shall not be required to pay said
fair share fee.

However, such employee shall pay, in lieu of such fair share fee, on the same time schedule as
Association dues are payable, an amount of money equal to such fair share fee to a non-
religious, charitable fund exempt from taxation under Section 501(c)}(3) of the Internal Revenue
Code, mutually agreed upon by such employee and the OAPSE State Treasurer. Such employee
shall furnish to the Association State Treasurer, written receipts evidencing payment to such
agreed upon nonreligious, charitable fund. Failure to make such payment or furnish such
receipts as proof of payment shall subject such employee to the same sanctions as would non-
payment of union dues under the Agreement. Said deductions shall be made within thirty (30)
days, and in equal monthly installments over the first twenty (20) paychecks of the school year,
or the remaining months of the school year. Said fees shall be submitted to the State OAPSE
Treasurer with a list of those employees for whom payment is made, amount deducted and a
copy of the list shall be submitted to the local Chapter Treasurer.

The Association agrees to indemnify and save the Board hanmless against any and all claims that
may arise out of or by reason of action taken by the Board 1n reliance upon any authorization for
dues deducted and/or submission to the Association.

E. P.E.O.P.LE. Checkoff.

The Board agrees to deduct payments voluntarily authorized by individual employees to “The
Public Employees Organized to Promote Legislative Equality (P.E.O.P.L.E.) Fund.” Such
authorization must be executed by the employee and may be revoked by the employee at any
time by giving written notice to both the Board and the Association. The Board agrees to remit
any deductions made pursuant to this Section promptly to the Association, together with an
itemized statement showing the name of each employee from whose pay such deductions have
been made and the amount deducted during the period covered by the remittance.

ARTICLE 5
NON-DISCRIMINATION

A. The parties hereto agree that neither the Board nor the Association shall discriminate apainst any
employee covered hereunder because of his/her membership or non-membership in the
Association or his/her activities herein prescribed.

B. The Board, the Association and each employee will cooperate fully with all applicable laws
forbidding discrimination on account of race, color, creed, religion, sex or political affiliation.




ARTICLE 6
CONSISTENCY WITH LAW

This Agreement is subject to all existing and applicable state or federal laws and Board policies,
provided that should any change be made in any state or federal laws or Board policies which

would be applicable and-contraryto any provision contained herein,-such provisions herein - - .- - =

contained shall automatically be terminated and the remainder of this Agreement shall remain in
full force and effect. The parties shall thereafter seek to agree upon substitute provision which
are in conformity with acceptable law.

Should any provision or portion thereof of this Agreement be held unlawful and unenforceable
by any court, legislative or administrative tribunal of competent jurisdiction, then such decision
or legislation shall apply only to that specific provision or portion thereof. The parties will meet
in a committee to discuss the abrogated provision and its impact on the Agreement. The
remainder of the agreement shall remain in full force and effect.

ARTICLE 7
NEGOTIATIONS

In the last year of this Agreement, the parties will decide whether to engage in interest-based
bargaining or traditional negotiations. Absent mufual agreement, the parties will engage in
traditional negotiations.

Release Time for Nepotiations Meetings

If the Board, or its designated representative, desires to set a negotiating meeting during working
hours, all members of the negotiating team normally employed during those hours shall be paid
for those hours at the regular rate. All meetings after the normal working hours would not be

thusly affected.

Impasse
1. In the event an impasse resuits between the parties during their collective bargaining

negotiations, the parties shall seek the services of the Federal Mediation and
Conciliation Service for the purpose of attempting to resolve the impasse. The use of
such mediation shall be the mutually agreed dispute resolution procedure, and shall be
the exclusive impasse remedy used by the parties, instead of the factfinding process
contained in Ohio Rev. Code §4117.14 and under Ohio Administrative Code Rule

4117-9-05.

2. Nothing contained herein shall restrict the rights of the Association as set forth in Ohio
Rev. Code §4117.14(D)(2), provided such rights are exercised after the declaration of
impasse and the parties subsequently requesting mediation assistance.




ARTICLE 8
GRIEVANCE PROCEDURE

A. Definition

B.

-A grievance is defined as a complaint by an employce; ecmployees or the Association involving -

the interpretation, application or alleged violation of this agreement; provided, however:

1. Where specific administrative agency relief of a quasi-judicial nature is provided for by
‘the statutes of the State of Ohio or the United States for review or redress of a specific
matter (such as Workers' Compensation, Unemployment Compensation, EEOC, Civil
Rights Commission), such matter may not be made the subject of a grievance and may
not be processed as such.

2. All discipline, including suspension and termination, shall be subject to the procedures
outlined in this Article. However, discipline m the form of a verbal or written warning
may be the subject of a grievance, but cannot be arbitrated. This Article shall supersede
and replace the provisions of the Ohio Revised Code Section 3319.081 (A), (B), and

(©).

Itis the intent of the parties to equitably resolve grievances at the lowest possible administrative
level and to encourage as informal and confidential an atmosphere as is possible in the

resolution of grievances,

Procedure

All employees will make an earnest and honest effort to settle differences and disputes with their
immediate supervisor without filing a grievance. In the event that an agreement cannot be
reached, then the following steps shall be taken with respect to any grievance. Any grievance
not initiated or taken to the next step within the time limits specified herein will be considered
to be resolved. Any answer to a grievance that has not been timely filed shall permit the
Employee or Association to appeal the grievance to the next higher step in the grievance
process, Time limits for invoking the next higher step in the grievance procedure shall
commence on the date the grievance answer is due. Grievances will be seftled at the earliest
possible step of the procedure. Grievances will be processed in the following manner:

STEP I - INFORMAL PROCEDURE

The employee or Association who feels that he/she has been aggrieved may present the
alleged grievance to the immediate supervisor. The grievance shall be submitted orally
within fifteen (15) working days following the events or circumstances giving rise to the
grievance having occurred, or within fifteen (15) working days of when the events or
circumstances should have become known to the employee. The oral response of the




supervisor shall be given within five (5) working days of the submission of the grievance at
this step. If the grievance is not satisfactorily adjusted informally, the grievance may
proceed to Step I

STEP II - FORMAL PROCEDURE

An aggrieved employee may present directly or through the Association the grievance to the
immediate supervisor in writing within five (5) working days following the reply at the
informal step. The immediate supervisor shall schedule a hearing within five (5) working
days. Ifthe grievance is not satisfactorily adjusted in writing within seven (7) working days
after the hearing of the grievance, the grievance shall proceed to Step II1.

STEP III - SUPERINTENDENT

If the grievance is not resolved in Step I, the employee or the Association representative
may, within ten (10) working days of receipt of the supervisor’s answer, submit to the
Superintendent, or his/her designated representative, the answer at Step Il with the original
grievance statement. The Superintendent, or his/her designated representative, shall
schedule a hearing within five (5) working days. The Superintendent shall provide an
answer within ten {10) working days after the hearing to the grievant and the Association
representative.

STEP IV - ARBITRATION

If the Association is not satisfied with the disposition of the grievance at Step II, the parties
shall jointly submit the issue to arbifration within ten {10) working days after receipt of the
written notice to invoke arbitration. Notice to invoke Step IV shall be submitted to the
Board within twenty (20) working days after receipt of the Step III answer.

The arbitrator shall be selected from a list submitted to both parties by the American
Arbitration Association. Selection shall be in accordance with the voluntary rules and
regulations of the AAA. The parties may, by mutual agreement, select an arbitrator without
requesting a panel from AAA.

The Arbitrator shall have no power to alter, add to, or subtract from the terms of the
agreement, nor to make any award which is inconsistent with the terms of this agreement or
contrary to law. The decision of the Arbitrator shall be binding on the grievant(s), the
Association and the Board.

The cost of the Arbitrator’s services shall be shared equally by the Association and the
Board. All expenses incurred by the representative of the parties shall be the responsibility
of the party incurring the expense.

Waiver of Grievance. Any grievance which is not filed within fifteen (15) working days of
its occurrence, not including the day of occurrence, after the employee has knowledge of




A.

the facts which give rise to the grievance, or with reasonable diligence should have
acquired such knowledge, shall not be considered a grievance under this Agreement.

Extensions of Time. Upon the mutual agreement of the parties expressed in writing, the

time limits set forth in this Article may be extended or the steps herein waived.

ARTICLE 9
PERSONNEL PRACTICES
Seniority
1. Seniority is defined as the right accruing to employees through length of continuous

service from the date of employment as a regular employee.

Classification seniority is defined as the length of service as a regular employee in a
given classification.

Employees shall have the right to advance to higher paying and new positions within
their classification when vacancies occur in their position or classification, taking into
consideration the qualifications to perform the work, and classification seniority.

The Treasurer of the Board shall maintain a listing of employees by classification
including the name and date of employment of the employee. Such listing shall be
available for viewing during the regular office hours of the District Office of the Twin
Valley Community Local School District.

Job Posting and Bidding Procedure

1.

All buildings owned and operated by the Board of the Twin Valley Community Local
School District and staffed by school employees, shall have "Classified Positions open"
posted in an open area accessible to all employees covered by the bargaining unit.

The employer shall send copies of "Classified Positions Open" by the United States
Postal Service to the President of the Twin Valley Chapter #672 of the Ohio Association
of Public School Employees on the date of or prior to the day of posting the position.
The “Classified Positions Open” posting shall include the following:

Job Title;

Brief Description of the position and duties;
Minimum qualifications required for the position;
Number of hours per day and shift;

Days per week and months per year;

Salary Rate per hour;

Deadline for filing request.

N N




3. All "Classified Positions" shall be posted for a minimum of three (3} working days.
Employees in that specific classification, i.e., bus driver, custodian, maintenance,
educational aide, food service worker, secretary, shall submit, in person, their written
request for the position to the administrator announcing the position within five (5)
working days after the position has been posted for three (3) working days. During the

—snmmermonths—posﬁngs-mﬂ%wmaﬁedwnd—empioyecWHJoe—nﬁfrﬁed—by—the—
District’s automated phone notification system. If employees provide the Board with
self-addressed stamped envelopes, such postings will be mailed to the employees.

4. When a "Classified Position" is announced as open, such position shall be awarded to
the employee who has applied in accord with the time limit, is the most qualified, and
has the most seniority in that classification (bus driver, custodian, maintenance,
educational aide, food service worker, secretary). The employee so awarded the position
shall maintain the option of accepting or declining the position, and shall lose no rights
in his/her present position or classification as the result of the decision. Should he/she
decline to accept the position, it shall be awarded to the employee in that classification
who has applied in accordance with the time limit and also possesses the necessary
qualifications for the position. The position would then be open to the most qualified

applicant.

5. When new positions are established by the Board, the announcement and the description
of duties and the salary range of the position shall be posted for three (3) working days.
Any employee of the District will have five (5) working days after the position has been
posted for three (3) days to submit, in person, a written request for the position. In the
case of a new classification, persons employed by the Board in compatible
classifications, having the skills required for the position, will be given first
consideration for the new position on the basis of qualifications and seniority.

6. All new hires will be hired in at level 0. Those employees transferred or promoted to a
classification will be placed at the step that is nearest their current rate, but not less than.
If the top step of the classification to which the employee is being transferred or
promoted is less than the employee’s current rate of pay, the employee will be paid at

the top step.

C. Building Closing, Job Abolishment, and Reduction in Force

1. In the event that a school building is closed permanently or the Board by action in
official session declares the abolishment of a position, or it becomes necessary to reduce
the number of classified employees due to lack of funds, employees who are laid off
may exercise seniority to displace less senior employees in any classification in which
they have worked.

2. Employees will be recalled in the reverse order in which they were laid off. An
employee who is laid off will have recall rights for a period of two years from the date of




layoff. A laid off employee will be recalled by seniority to fill a vacancy in any
classification in which the employee has seniority.

ARTICLE 10
VACATIONS

A. Vacation

1.

Each full-time non-teaching school employee, including full-time hourly rate and per
diem employees, after service of one calendar year with the Board, shall be entitled,
during each year thereafier, while continuing in the employ of such Board, to vacation
leaves with full pay for a minimum of two (2) calendar weeks, excluding legal holidays.
Employees continuing in the employ of said Board for five (5) or more years of service
shall be entitled to vacation leave with full pay for a minimum of three (3) calendar
weceks, excluding legal holidays. Employees continuing in the employ of said Board for
fifteen (15) or more years of service shall be entitled to vacation leave with full pay for a
minimum of four (4) calendar weeks, excluding legal holidays. Employees continuing
in the employ of said Board for twenty (20) or more years of service shall be entitled to
vacation leave with full pay for a minimum of five (5) calendar weeks, excluding legal

holidays.

A full-time non-teaching employee is a person who is in service for not less than eleven
(11) months in each calendar year. (ORC 3319.084)

Vacation leave cannot be carried over to the next anniversary year except by written
permission from the Superintendent. Such a request shall be presented in writing and
state the reason for said request.

Vacation schedules for the various buildings shall be developed by the immediate
supervisor(s) in consultation with those affected, and presented to the Superintendent or

his/her designate for approval.

Personal leave days shall not be applied to those days immediately preceding or
succeeding a scheduled vacation. A doctor’s excuse will be required in order to use sick
leave on a day immediately preceding or succeeding a scheduled vacation.

In case of the death of a non-teaching school employee, the unused vacation leave to the
credit of such employee, not to exceed the leave accrued to his/her credit for two (2)
years immediately preceding his/her last anniversary date, and the prorated portion of
his/her earned but unused vacation leave for the current year, shall be paid to the
surviving spouse or other beneficiary.

Eligibility for vacations is computed from the anniversary date of hire. Employees may

take vacation any time after this anniversary date except when school is in session or
when school is in session by mutual agreement. Mutual agreement means that when
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school is in session, an employee may make a written request for his/her vacation.
Approval of the immediate supervisor, the Superintendent, and the availability of a
substitute must precede the employee's vacation if school is to be in session. Vacation
shall be granted two (2) weeks prior to school opening and two (2) weeks after school
closes only with the approval of the Superintendent.

8. A person employed, other than as an elected official, in any other state political
. subdivision earning vacation credits currently, is entitled to have his/her prior service
with these employers counted for the purpose of computing the amount of histher

service leave,

9. Employees may be advanced at least one (1} week of vacation after six (6) months of
service during the first calendar year of full time employment.

ARTICLE 11
HOLIDAYS

A. Scheduled Holidays

The Board agrees to provide all employees in the bargaining unit the following paid holidays:

New Year’s Day Thanksgiving Day

Martin Luther King Day Friday after Thanksgiving Day
Good Friday Christmas Eve Day

Memorial Day ~ Christmas Day

Labor Day

In addition, the Fourth of July will be a holiday for 12-month employees.

B. Hohiday Eligibility

Except as otherwise provided in this Section, an employee must be on a paid status on the
working day immediately preceding and succeeding the holiday to be paid for the holiday. If
Memorial Day does not fall during the employee’s time of employment, the employee must be
on a paid status on the last scheduled work day of the duty calendar. Personal leave shall not be
applied to those days immediately preceding or succeeding an extended holiday as set forth in

Article 14, Paragraph B.

ARTICLE 12
JURY DUTY

An employee required to serve on a jury before a court empowered by law fo require such service

shall be excused from duty without loss of pay or sick leave for the time required for such service,
provided, however:

-11-




A. Such paid leave shall not exceed thirty-five (35) days each contract years.

B. All fees received for jury duty while on such excused leave shall be turned over to the
Board upon payment to the employee by the court.

C. Whenever possible, an advance notice of such leave is given fo the appropriate
supervisor not less than forty-eight (48) hours prior to commencement of such leave.

Voluntary jurors shall not be covered by the no loss of pay or sick leave provisions contained herein.
Employees are expected to be at work during their normal duty hours if they have been excused from

serving as a juror on any given day.

ARTICLE 13
CALAMITY DAYS

A. Inaccordance with the provisions of §3319.081(g) of the Ohio Revised Code, employecs shall
be paid for all regular hours of work lost when the building in which they are employed is closed
by the order of the Superintendent due to an epidemic or other public calamity. Days not
worked but for which pay is granted shall be limited to five (5) days in any school year unless
the state legislature otherwise passes laws sufficient to reduce the number of required school
days in the school calendar. A public calamity does not include any school or building closing
necessitated by: (a) fire, (b) power supply interruption or reduction, (c) lack of fuel or reduction
of fuel. Except for the days in excess of the five (5) paid calamity days cited above, any
employee required by the Board to work and working during the time that school or building in
which they are employed is closed by order of the Superintendent due to an epidemic or other
public calamity as described above, shall be compensated at their normal hourly rate of pay only
for such hours worked in addition to their calamity pay. Those employees required to work and
working on public calamity days in excess of the five (5) days cited herein, shall be paid at their
normal hourly rate of pay only for such hours worked. it is understood that the Board shall have
the right to determine whether or not an employee or employees shall be required to work during
such emergency in such building. In the event the employee is transferred to a different building
during the period the building to which he/she is regularly assigned is closed to students, this
double time provision shall not be applicable.

B. Custodians, maintenance and food service employees will report for work as directed on days
when a delay in the start of the school day is announced. Such employees will receive their
regular hourly rate for such hours worked, in addition to receiving calamity pay.

C. If there are calamity days in a school year in excess of five (5) for which pay is not granted,
maintenance and custodial employees will be allowed to work their regularly scheduled shifts,
and will be paid their regular hourly wage. If the State of Ohio increases the number of calamity
days after the additional day(s) is worked, employees will not receive additional compensation.

12




ARTICLE 14
PERSONAL LLEAVE

At the beginning of each school year, every employee shall be credited with three (3) days of
unrestricted personal leave. Such leave shall be subjected to the following provisions:

A.

B.

Personal leave may be used for any purpose at the discretion of the employee

A personal leave day cannot be taken one school day immediately preceding or following
extended vacations during the school year (Thanksgiving, Christmas, President’s Day and
Spring Break). Personal leave may be granted before or after these vacations if prior approval is
granted by the supervisor.

Personal leave may not be taken after May 1 through the end of the school year, unless granted
by the supervisor for extenuating circumstances.

Personal leave may be taken in one-half (1/2) day increments. Use of one-third (1/3) days may
be used by bus drivers with a mid-day route.

A personal leave day shall not be approved for the first day of school, the last day of school, or
an employee meeting day.

Personal leave shall be non-cumulative.

Personal leave must be requested on the KIOSK at least three (3) school days in advance.
Exception to this three (3) day limitation may be made at the discretion of the supervisor.
Personal leave of an emergency nature may be made on shorter notice or by telephone to the
immediate supervisor or Superintendent, if necessary. If by telephone, the request will be placed
on the KIOSK when the employee returns. '

If personal leave is not approved, the employee will be notified prior to the day of requested
leave.

No more than two (2) employees per classification may be granted personal leave on the same
day. In case of conflict, requests will be honored on a first come, first-serve basis. Exception of
this two (2) member limitation may be made at the discretion of the supervisor.

ARTICLE 15
SICK LEAVE

It shall be the policy of the T'win Valley Board of Education to grant sick leave to its employees
in accordance with the requirements of the Ohio Revised Code, §3319.141. The following rules

and regulations shall apply:

1. Eligibility:

13-




(a)

All employees shall be entitled to sick leave with the exceptions noted.

Sick Leave Days:

(a)

(b)

(c)

(d)

Each contracted employee shall be granted sick leave at the rate of one and one-
quarter (1-1/4) days per month, fifteen (15) days maximum per year.

Unused sick leave shall be cumulative up to a total of not more than two

“hundred five (205) days for noncertificated personnel.

Employees new to the District may transfer accumulated sick leave from their
last Ohio public agency in an amount not {o exceed the total allowed by the
Twin Valley Community Local School District. Transfer requests must be made
on forms provided by the Treasurer.

Employees new to the District, and who have not had the opportunity to
accumulate or transfer sick leave, shall have available five (5) days of sick leave
in advance. Additional days will be cumulative beginning with the fifth month
of employment. Should such an employee leave before completing four (4)
months, the amount of advancement not earned shall be deducted from the final

pay settlement. -

Use of Sick Leave:

(2)

(b)

Personal Illness - An employee may be absent without loss of pay not to exceed
the total number of accumulated days for personal illness.

Illness in the immediate family -

(1) An employee may be absent without loss of pay for an illness of a
member of the immediate family where the nature of the illness is such
or the circumstances dictate that the employee is clearly needed by the
ailing member of the family.

(iiy  Sick leave shall be used in the event any member of the employee's
household has a contagious disease which could be communicated to

others.

Pregnancy - Sick leave may be taken for incapacitation due to pregnancy and
incapacitation subsequent to the birth of the child.

(1) The use of sick leave during this time shall be limited to that time when
the employee is not able to effectively perform the task expected.
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(i)  Itis suggested that a reasonable use of sick leave would be that period
beginning two (2} weeks prior to and until four (4) weeks after delivery.
Any use of sick leave before or beyond that period shall be by the written
verification of a physician indicating that the employee is unable to
function as required by the contracted position.

(iil)  An employee shall not be granted sick leave once maternity leave has
. been requested and approved.

B. For the purpose of this Section, and personal leave, the immediate family shall be defined as:
parent, brother, sister, spouse, child, parent-in-law or member of the household who stands in
the same relationship as the aforementioned.

C. Deaths

1.

Employees shall be granted three (3) days but not more than five (5) days for deaths of
members of the immediate family. The number of days allowed shall be at the
discretion of the Superintendent.

2. One (1) day and not more than three (3) days shall be allowed for the deaths of
grandparents, grandchildren, nieces and nephews, aunts and uncles, or sister or brother-
in-law. The number of days allowed shall be at the discretion of the Superintendent.

3. A maximum of one (1) day shall be allowed for an employee to act as a pallbearer.

D. Miscellaneous

1. Application for sick leave must be made by the employee on the KIOSK within three (3)
days after returning to work. Failure to apply shall result in a deduction for the time
absent from work.

2. In the event of continued or prolonged absences for illness, the employee may be
requested to furnish verification by a physician that the employee is unable to work.

3. Personal leave time shall not be used as a substitute for sick leave.

4, Evidence showing the continued abuse of sick leave privileges shall be considered as
just cause for dismissal or nonrenewal of contract.

5. Partial days 1n one-fourth (1/4) day increments may be requested. Bus drivers assigned
to mid-day routes may request partial days in one-third (1/3) day increments

0. Sick leave form (see attached)
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E. Sick Leave Bank

A Sick Leave Bank may be established to be used by bargaining unit members. Each bargaining
unit member who wishes to do so may contribute up to a maximum of ten (10) sick leave days
(10 times the number of hours regularly scheduled to work) per year. Unused hours remaining
iir the sick leave bank at the end of the year will be carried over into the next year.

L.

A bargaining unit employee who has been employed by the Board for at least two (2)
years, and who has a catastrophic illness or critical injury, and who has exhausted all
accumulated paid leave as a result of the catastrophic illness or critical injury, may be
granted additional paid leave through the sick leave bank. The “cafastrophic illness or
critical injury” must be unusual, extraordinary, sudden, an unexpected manifestation of
the forces of nature which cannot be prevented by human care, skill or foresight.

The Sick Leave Bank Committec will consist of two (2) representatives from the
bargaining unit, and the Superintendent or his designee.

A bargaining unit employee requesting paid leave from the Sick Leave Bank shall make
an application in writing to the Sick Leave Bank Committee, which will meet and make
a determination on the application. The employee submitting the application must not
have exhausted his/her sick leave through short term usage, but must have exhausted the
sick leave as because of the catastrophic illness or critical injury. The application must
include the following:

(a) The nature of the catastrophic illness or critical injury;
(b}  Physician’s diagnosis and prognosis of the catastrophic illness or critical injury;

(c) Projected date of return to duty;

(d)  The applicant’s sick leave balance at the time the catastrophic iilness or critical
injury occurred;

(e) Any other pertinent information the applicant can submit to the Committee for
its consideration.

A maximum of thirty (30} days (30 times the number of hours regularly scheduled to
work) of paid leave may be granted to the applicant. The employee must re-apply for
any paid leave beyond this amount. Inno event will any employee be granted a total of
more than sixty (60} days (60 times the number of hours regularly scheduled to work) of
such paid leave.

All information and reports relating to applications will remain confidential.
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6. Decisions made by the Sick Leave Bank Committee are not subject to the Grievance
Procedure.

ARTICLE 106
UNPAID LEAVES OF ABSENCE

At the discretion of the Superintendent, an employee rhay be granted leave(s) of absence without pay
for a period not to exceed six (6) work days per school year, subject o the following conditions:

A. Arequest for an unpaid leave of absence must be submitted in writing to the Superintendent
at least ten (10) work days in advance of the first day of the requested leave. An exception
may be made in an emergency situation.

B. A suitable substitute employee must be available to work in place of the regular employee
during the period of the unpaid leave.

C. Requests for unpaid leaves of absence will be considered on a first come/first served basis.
No employee will be granted an unpaid leave of absence if another employee within the
same classification has previously been granted an unpaid leave of absence on the same

day(s).

Failure to report for duty following the expiration of a leave of absence, or failure to comply with the
provisions of the leave, may be considered by the Board as voluntary resignation of the employee.

ARTICLE 17
FAMILY AND MEDICAL LEAVE

A. Family and medical leaves of absence without pay are available to employees who are
temporarily unable to work due to:

1. Birth of a son or daughter where the employee is needed to care for the newborn
["newborn leave™];

2. Placement of a son or daughter with the employee for adoption or foster care
[’placement leave™];

3. The need to care for a spouse, son, daughter or parent of the employee with a serious
health condition [*family care leave™];

4, Serious health conditions of the employee that make the employee unable to perform the
essential functions of his/her job (with or without reasonable accommodation for the
disability, if such is required) [’employee disability leave™].
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No more than twelve weeks of leave will be granted under this Article in any twelve month
period. Newborn or placement leaves are not available beyond twelve months from the date of

birth or placement.

B. Eligibility for Leave. Any employee employed by the Board for at least one (1) year, who
works at Icast 25 hours per week, with at least 1,250 hours worked during the year prior to the
onset of the leave of absence, is eligible for Family and Medical Leave pursuant to this Article.

C. 'Notice, Requests for Leave and Certification.

1. Where the necessity for a leave is foreseeable, the employee must give notice by
requesting leave, in writing, at least 30 days prior to the onset of the leave. If the birth,
placement or medical treatment requires leave to begin in less than 30 days, the
employee must give such notice as is practicable.

2. Where family care leave or employee disability leave is foreseeable, based on planned
medical treatment, the employee shall make a reasonable effort to schedule the treatment
s0 as not to unduly disrupt the education process, subject to approval of the health care
provider as to scheduling.

3. Family care leave and employee disability leave must be supported by a health care
provider certification indicating the date the serious health condition commenced, its
probable duration, appropriate medical facts regarding the condition, and, for family care
leave, a statement that the employee is needed to care for the family member and
estimated time needed for such care, or for employee disability leave, a statement that
the employee is unable to perform the essential functions of his/her position. Requests
for intermittent or reduced schedule family care or employee disability leave must be
further supported by medical certification as to the necessity and expected duration of
the leave, and for planned medical treatments, the dates and duration of each treatment.

4, The Board reserves the right to require a second opinion of a health care provider of its
own choosing, and at its own expense, concerning the above-described certifications. In
the event the second opinion disagrees with the opinion of the employee’s or family
member’s treating physician, the Board may either accept the treating physician’s
opinion or require a third opinion by a physician mutually selected by the Board and the
employee, with the third opinion controlling. The Board will pay for the third opinion if
required. The Board may require periodic updates as to the status of the medical
condition.

D. Benefits during Leave. Employees covered by hospitalization insurance under this Agreement
at the onset of a leave may continue to participate in the insurance during the leave on the same
terms and conditions that would have applied had no leave been taken. Premium co-pays are
due on the first day of the month. No other employment benefits accrue during a leave under
this Article. Sick leave benefits do not accrue. Vacation benefits will be accrued pro rata for
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the portion of the year worked. No sick leave, or holiday benefits will be paid if such occur
during a leave under this Article,

Return to Work. Except for the exceptions contained in this paragraph, employees will be
restored to the same or equivalent position as the one held when the leave commenced, or in
another position for which the employee is [ully yualified, Employees who fail to return to
work may be required to reimburse the Board the amount of premium paid by the Board to
continue the employee’s participation in the group health plan, unless the reason for failure to
return to work was continued disability of the family member or employee, or other
circumstances beyond the control of the employee.

Intermittent or Reduced Schedule Leaves. Where there is medical necessity of intermittent or
reduced schedule leave for family care leave or employee disability lave, such are available.
However, if an employee seeks leave that would constitute at least 20 percent of the total
number of working days during the school year or full year, the Board may require the employee
to take leave in a block OR transfer to an available altemative position. The alternative position
must be equivalent in pay, one for which the employee is qualified, and one which better
accommodates the employee’s wish to take leave on an intermittent basis. Employee on an
intermittent leave or reduced leave schedule will have their salaries reduced to reflect the hours
or days missed due to such leave.

Applicability of Other Paid Leave Benefits. Employees with accrued but unused vacation
benefits must use such benefits first as part of any newborn leave, placement leave, family care
leave and/or employee disability leave taken under this Article. Employees with accrued but
unused sick leave benefits must use such benefits first (in conjunction with the aforementioned
vacation benefits) as a part of any employee disability leave taken under this policy. However,
where an employee disability is due to a compensable work-related injury or occupational
disease, such benefits need only be used for those days on which no Workers® Compensation
disability benefits are payable.

ARTICLE 18
SEVERANCE

The following shall be applicable to the conversion of accumulated and unused sick leave at the
time of retirement.

Eligibility for Conversion

As used in this Article, any employee covered hereunder who:

1. Has been employed by the Board continuously for a period of at least five (5) years prior
to the date of retirement and has ten (10) or more years of service in the public schools
of Chio;

2. Accrues sick feave pursuant to the provision of the Revised Code of Ohio;
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Is eligible to receive a retirement pension benefit as a result of employment by the Board
pursuant to the provisions of the Revised Code of Ohio;

Retires from the employ of the Board after the effective date of this Agreement; and

Makes application with the Treasurer within ninety (90) days from his/her last payrbll

~ date. .

C. Conversion Factor

All sick leave accumulated by the employee covered hereunder up to a maximum of 51.25
conversion days shall be paid on the basis of one (1) day of severance pay for each four (4) days
of unused and accumulated sick leave. The maximum number of days paid as severance pay
under this Article shall be 51.25 days. The severance amount will be paid into a tax-deferred
account under the control of the employee.

D. Payment for sick Ieave on this basis shall be considered to eliminate all sick leave credit accrued
by the employee at that time. Payment shall be based on the employee’s rate of pay at the time
of retirement. Such payment shall be made only once to any employee.

ARTICLE 19
INSURANCE

A. Hospitalization and Major Medical Insurance

1.

Employees of the Board shall be eligible to participate in the Board-approved health care
plan. Two options will be offered, a preferred provider organization (PPO) Plan, and a
core plan that will include a Health Reimbursement AccOount (HRA). For employees
who elect the core plan, the Board will pay $500 annually into the Health
Reimbursement Account for an employee with single coverage, to a cap of $2,000, and
$1,000 annually for an employee with family coverage, to a cap of $4,000.

A. For the life of this Agreement, the Board shall pay 80% of the premium of the
core plan for individual coverage per month, and 80% of the premium for the
core plan for family coverage per month. If both husband and wife are employed
in the school district, they shall be covered under one family policy only, and the
Board shall pay 80% of the cost of the core plan for such family coverage.

B. For the life of this Agreement, the Board shall pay 65% of the premium for the
PPO plan for individual or family coverage, and the employee will pay 35%.

C. If both husband and wife are employed in the school district, they shall be
covered under one family policy only.
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D. Employees must work at least thirty-five (35) howrs or more per week to be
entitled to these premium payments.

The Board contribution for the core plan for employees working less than thirty-five
(35) hours per week shall be prorated as follows:

Non-certificated employees shall be indexed at a percent equal to their weekly
employment hours divided by thirty-five (35) hours..

Example:

Bus drivers at 4 hours/day = 20 weekly hours divided by 35 = .57 x .80% =
45.6% Board contribution per month.

The basic Board contribution for the PPO plan for employees workmg less than thirty-
five (35) hours per week shall be prorated as follows:

Non-certificated employees shall be indexed at a percent equal to their weekly
employment hours divided by thirty-five (35} hours.

Example:

Bus drivers at 4 hours/ day = 20 weekly hours divided by 35= .57 x 65% =37%
Board contribution per month.

If both husband and wife are employed by the Board, they shall be covered under one
family policy only, and their combined hours up to thirty-five (35) hours per week will
be used to calculate the pro rata portions of the Board’s contributions toward the

premium.

B. Dental Insurance

1.

Employees of the Board shall be eligible to participate in the Board-approved dental
insurance plan.

During the life of this Agreement, the Board shall pay eighty (80%) of the cost of the
single or family premiums of dental insurance for enrolling employees working thirty-
five (35) hours or more per week, and agreeing to the employee's share paid via the
Board's payroll deduction plan.

The Board contribution for employees working less than thirty-five (35) hours per week
shall be prorated as follows:
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5.

Non-certificated employees shall be indexed at a percent equal to their weekly
employment hours divided by thirty-five (35) hours.

Example:

Bus drivers at 4 hours/day = 20 weekly hours divided by 35 = .57 x 80% =
45.6% Board contribution per month.

If both husband and wife are ‘emAployed by the Board, they shall be covered under one
family policy only, and their' combined hours up to thirty-five (35) hours per week will
be used to calculate the pro rata portions of the Board's contributions toward the

premium.

Pavroll Deduction:

(a) Employee contributions shall be deducted once per month as authorized by an
enrollment card and payroll deduction authorization.

(b)  The amount of the employee contribution is the difference between the
contribution by the Board and the rate set annually by the health insurance

provider for the Twin Valley Community Local School District group.

The current dental plan is set forth on Addendum #7.

Life Insurance

The Board will provide a $30,000 term life insurance policy for each employee.

1.

. Miscellaneous

New employees may enroll in the group insurance programs within thirty (30) days of
their initial employment with the Board. Employees who attempt to enroll in such
programs after they have been employed for thirty (30) days will be provided coverage
only upon approval of the insurance carrier.

Cash will not be paid to an employee in lieu of participation in the group insurance
programs.

Employees who work less than twenty hours per week are not eligible for Health and
Major Medical and Dental Insurance, but are eligible for Life Insurance.

The Board has the absolute right to change the carrier for any of the insurance programs
contained herein, provided that such coverage and service shall be comparable to that as
specified in the insurance policies herein. Summary of Benefits (attached as Addendum
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If the Board is considering changing carriers, the Association President shall be notified

fifieen (15) days in advance of Board action. Notice shall include a copy of the current
contract as well as any proposed contracts. The Association will, upon request, have its
designated representatives meet within ten (10) days of receipt of the contracts cited
above {u discuss the coittyact changes.

IRS 125 Plan

The benefits provided to employees by Section 125 of the Revenue Act of 1978 shall be made
available to all employees. An amount may be set aside under Section 125 of the Internal
Revenue Code to cover the amount paid for eligible expenses, which include:

Part A: Insurance premiums
Part B: Medical spending account
Part C: Dependent care account
ARTICLE 20
SALARY SCHEDULES

Salary Notice

Each year employees will receive a form which will list the number of scheduled working days,
the number of paid holidays and the amount of vacation time, attached to the contract or salary
notice. This form will be for the information of the employee, not a contractual statement.

Rental Payments

Employees working when buildings are rented out shall receive their appropriate rate of pay.

Wage rates for employees covered hereunder shall be as set forth in Addendum #1 attached
hereto and made a part hereof. Each salary scale will be developed so that there is a uniform
percentage increase from step to step.

The work week shall commence at 12:0]1 aum. on Sunday and end at 12:00 midnight on
Saturday.

Employees shall be paid their regular rate of pay for required attendance atjob-related meetings.

Employees who are regularly assigned to work a shift which begins at and after 2:00 p.m. will
receive a shift differential of $.30 per hour, and employees who are regularly assigned to work a
shift which begins at and after 10:00 p.m. will receive a shift differential of $.40 per hour. Ifthe
employee is required to work before or after the regularly scheduled shift to which shift
differential applies, the employee shall continue to receive the shift differential.
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A.

BCILand FBI Check. The Board will pay the cost of an employee’s BCII and FBI check on the
following schedule: Bus drivers once every six (0) years; educational aides once every four (4)
years; and all other employees once every five (5) years.

If an error in excess of $100 is made in calculating payroll, a check will be issued to the

- cmploycc within throe busincee days of discovering the error. If the error i the employee’s

fault, then payment will be made the next pay period.
Employees will receive their paychecks by electronic transfer to a bank of their choice.

Employees shall be paid in twenty-four (24) installments on the 5™ and 20" of each month. Ifa
pay day falls on a Saturday, Sunday or holiday, paychecks will be issued on the immediately
preceding business day. (Employees who regularly work less than five (5) hours per day may
choose not to stretch their pay.)

ARTICLE 21
OVERTIME
Overtime
1. One and one-half (1 -llé) times the employee's regular straight time rate shall be paid for

all hours physically worked in excess of forty (40) in one week. Ifaholiday occursina
week, the hours the employee is regularly scheduled to work shall count as hours

physically worked.

2, Employees who are called in to work will be provided with a minimum of two (2) hours
of pay at their regular straight time rate unless Paragraph A.1. of this Article applies.

ARTICLE 22
TRANSPORTATION

Field Trips

1. All trips shall be paid at $11.50 per hour. All trips shall be a minimum of three (3)
hours' pay.

2. Week day field trips with a departure time of 4:00 P.M. or later, weekend field trips and
other week day field trips that do not conflict with the drivers' regular runs shall, as far
as practical, be rotated among all requesting regular drivers. Every attempt will be made
to schedule week day field trips so as not to conflict with regular routes.




Week day field trips that conflict with the regular drivers' regular runs shall, as far as
practical, be rotated among substitutes.

Regular Routes

1. Hours shall be caleulated from thirty (30) minutes prior to first scheduled pick-up in
A M. schedule through arrival at last school building assigned in A.M. P.M. hours shall
be calculated from five (5) minutes before the first dismissal at first building of P.M.
assignment until fifteen (15) minutes after last scheduled P.M. student drop.

2. If school buses are housed in a central location in the future, the parties will renegotiate
subparagraph 1 of this Paragraph B.

Mid-Day Routes (if applicable)

Mid-day hours shall be calculated from fifteen (15) minutes before dismissal to fifteen (15)
minutes after the last scheduled student drop.

Joint Vocational School Routes

Mormning hours shall be calculated from thirty (30) minutes pfior to scheduled arrival at assigned
building through return to assigned building. Afternoon (P.M.) hours shall be calculated from
building of origin until fifteen (15) minutes after return to building of origin. Additional hours
shall be reported on those days when schools are not in session or the elementary schools have
an ecarly dismissal which Joint Vocational School buses cannot meet.

Emergency Situations

When a driver is required to assist another driver due to mechanical failure, or to make an extra
run in an emergency, any hours shall be reported over and above the regularly scheduled hours
for reimbursement at the hourly rate of pay.

Forty Hour Limit

Any driver who has reached or exceeded forty (40) hours in a work week, including all regularly
assigned route hours for that week, will not be eligible for extra trips.

Advanced Driver's Course

Drivers who completed the Advanced Driver's Course and/or complete the requirements for the
Red Cross First Aid Certificate shall receive an additional five cents ($.05) per hour. Provided
the advanced driver's course or Red Cross First Aid course is updated at least every five (5)

years.




Vehicle Washing

When Board owned vehicles require washing, the Board will provide for washing or will
reimburse the employee for money spent for washing. The reimbursement will not exceed
$20.00 per washing. Buses must be washed at least monthly but no more often than twice a
month at Board expenge. The Board will reimburse employees $35.00 for the end of the year

cleaning of the bus.

Spare Buses

Drivers shall not be held responsible for spare buses' condition (i.e. gas, oil, antifreeze). These
buses shall be in operable condition for emergencies.

Commercial Driver License

Drivers must maintain a commercial driver license as a condition of continued employment.
The Board will reimburse employees for the difference between the cost of the renewal of a
commercial driver license, and the cost of the renewal of a regular driver license. In addition,
employees will be paid their regular rate of pay for hours worked during recertification of the
commercial driver license.

State Mandated Meetings

Drivers will be paid at their regular rate of pay for State mandated meetings, This will not
include meetings required to reinstate a lapsed commercial driver license, except that the
Superintendent may authorize payment for an employee who is off work due to illness or injury,
which prevents the employee from timely renewal of the commercial driver’s license.

Required Training Through Public SchoolWorks

Drivers will be paid at their regular hourly rate for hours actually spent in training through
Public SchoolWorks.

ARTICLE 23
FOOD SERVICE

Food service employees who are scheduled to work prior to the opening of school or after the
closing of school shall be paid their regular rate of pay.

Extra duty assignments will be offered to a charge cook first, and other food service employees,
as required, on a rotating basis.

Food service employees with contract of fewer than five and one-half (5-1/2) hours a day are
receiving extra hours of work during the regularly scheduled work day. Since food service

26-




employees with contracts for working the regularly scheduled work day (usually employees with
greater seniority) are excluded from any such extra duty assignments, an imbalance in the
opportunity for extra hours has evolved. In an effort to correct this inequity and better meet the
needs of the clientele served, as well as the food service staff as a whole, the following
procedures will be implemented for events that are scheduled outside the time frame of the

repulaly schieduled work day:

1. When one (1) person is needed, the head cook will be offered the extra duty
assignment. Ifthe head cook declines, the assignment will be offered to the assistant
cooks by seniority, on a rotating basis, starting with the most senior for each extra

duty assignment.

2. When two (2) or more people are needed the procedure in Paragraph C.1. above will
be followed. Assistant cooks will then be offered any more available extra duty
assignments for the event by seniority on a rotating basis, starting with the most
senior for each extra duty assignment. If any decline the assignment, cashier/servers
will then be offered any other available extra duty assignments for the event on a
rotating basis.

Food service employees who are regularly scheduled to work at least four (4) but less than five
(5) hours per day will receive one (1) 15-minute paid break included within the 5-hour work
day. Food service employees regularly scheduled to work at least five (5) hours a day will
receive a 30-minute paid lunch break included within the regularly scheduled day. The only
exception to an employee taking a 30 minufe duty-free lunch each day will be if an employee is
asked to work by his/her immediate supervisor, a building principal, or the Superintendent. If
asked to work by some other individual, the employee may respond to the request only with
permission of the employee’s immediate supervisor, a building principal, or the Superintendent.
When an employee works any part of his/her thirty (30) minute, duty-free lunch, the full thirty
(30) minutes shall count as hours worked for that workweek. The administrative personnel that
authorizes the time sheet of the employee shall note on the time sheet along with the employee,
and both shall initial that the employee worked during his her thirty (30) minute, duty-free

lunch.

The charge cook will be on a contract of seven and one-half (7-1/2) hours a day.

Reguired Training Through Public SchoolWorks

Food service employees will be paid at their regular hourly rate for hours actually spent in
training through Public SchoolWorks.
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ARTICLE 24
CUSTODIAL/MAINTENANCE

A. Custodians and maintenance employees will be scheduled to work a period of eight (8)
consecutive hours each day, which includes a 30-minute paid lunch, and two (2) 15-minute paid
breaks. Lunch and break periods will be scheduled. The only exceptian ta an emplayee taking a
30 minute duty-free lunch each day will be if an employee is asked to work by his/her
immediate supervisor, a building principal, or the Superintendent. If asked to work by some
other individual, the employee may respond to the request only with permission of the
employee’s immediate supervisor, a building principal, or the Superintendent. When an
employee works any part of his/her thirty (30) minute, duty-free lunch, the full thirty (30)
minutes shall count toward the employee’s forty (40} hours of work for that workweek. The
administrative personnel that authorizes the time sheet of the employee shall note on the time
sheet along with the employee, and both shall initial that the employee worked during his her
thirty (30) minute, duty-free lunch.

B. Each year of this Agreement, the Board will reimburse maintenance/mechanic employees up to
$100 for steel-toed safety shoes. The Board will provide maintenance/mechanic employees with
five shirts and five pants per week.

C. Maintenance Wages

If there is a vacancy in the maintenance classification, the Board will have the discretion to pay
the new employee at up to Step 10 of the Wage Schedule.

ARTICLE 25
SECRETARIES AND AIDES

A. Secretaries scheduled to work a period of eight (8) consecutive hours shall receive a 30-minute
paid lunch as a part of the eight (8) hours. The only exception to an employee taking a 30
minute duty-free lunch each day will be if an employee is asked to work by his/her immediate
supervisor, a building principal, or the Superintendent. If asked to work by some other
individual, the employee may respond to the request only with permission of the employee’s
immediate supervisor, a building principal, or the Superintendent. When an employee works
any part of his/her thirty (30) minute, duty-free lunch, the full thirty (30) minutes shall count
toward the employee’s forty (40) hours of work for that workweek. The administrative
personnel that authorizes the time sheet of the employee shall note on the time sheet along with
the employee, and both shall initial that the employee worked during his her thirty (3 0) minute,

duty-free lunch.

B. Aides scheduled to work a period of seven (7) consecutive hours shall receive a 30-minute paid
lunch as a part of the seven (7) hours. The only exception to an employee taking a 30 minute
duty-free lunch each day will be if an employee is asked to work by his/her immediate
supervisor, a building principal, or the Superintendent. If asked to work by some other
individual, the employee may respond to the request only with permission of the employee’s




immediate supervisor, a building principal, or the Superintendent. When an employee works
any part of his/her thirty (30) minute, duty-free lunch, the full thirty (30) minutes shall count
toward the employee’s of work for that workweek. The administrative personnel that authorizes
the time sheet of the employee shall note on the time sheet along with the employee, and both
shall initial that the employee worked during his her thirty (30) minute, duty-free lunch.

C. Required Training Through Public SchoolWorks

Educational aides who are unable to complete {raining thrdugh Public SchoolWorks duﬁng their
regularly scheduled hours of work will be paid at their regular hourly rate for hours actually

spent in training.

ARTICLE 26
MILEAGE REIMBURSEMENT

When employees use their own vehicles to attend out of District in-service meetings, or in the
performance of their jobs, with prior approval of the Superintendent, they shall be reimbursed for

mileage at the current IRS rate.

ARTICLE 27
ADMISSION TO SCHOOL EVENTS

Employees covered hereunder shall be given free admission to school events on the same basis as
free admission is provided to teachers.

ARTICLE 28
SERS PICK-UP UTHAZING THE EARNINGS REDUCTION METHOD

The Board shall designate each employee's mandatory coniributions to the State Employees
Retirement System of Ohio as "picked up" by the Board as contemplated by Internal Revenue
Service Revenue Rulings 77-464 and 81-36, although they shall continue to be designated as
employee contributions as permitted by Attorney General Opinion 82097, in order that the amount of
the employee's income reported by the Board as subject to federal and Ohio income tax shall be the
employee's total gross income reduced by the then-current percentage amount of the employee's
mandatory State Employees Retirement System contribution which has been designated as "picked-
up" by the Board, and that the amount designated as "picked-up" by the Board shall be included in
computing final average earnings, provided that no employee's total earnings is increased by such
"pick-up," nor is the Board's total contribution to the State Employees Retirement System increased

thereby.

A. The pick up percentage shall apply uniformly to all members of the bargaining unit as a
condition of employment. The pick up shall apply to all compensation thereafter.
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The parties agree that should the rules and regulations of the IRS, or retirement system change
making this procedure unworkable, the parties agree to return, without penalty, to the former
method of employee/employer contributions.

Payment for sick leave, personal leave and severance, including unemployment and worker's
compensation, shall be based on the employee's daily grose pay prior to reduction ag basis (c.g.,
gross pay divided by the number of days scheduled to work).

Such earnings reduction shall not result in any earnings which may be less than any minimum
earnings required under the State law. Should the reduction calculation result in an earning that
is less than any minimum required under State law, a pro rata reduction shall result with the
employee contributing that portion which falls below such minimum as may be required by

State law.

The Board will pay two percent (2%) of the employee’s required contribution to the School
Employees Retirement System of Ohio in addition to the Board’s required contribution under

Ohio law.

ARTICLE 29
ATTENDANCE INCENTIVE PLAN

Each classified employee, eligible to be a member of the bargaining unit, will be granted an
"Attendance Bonus Account” at the beginning of each contractual year (July 1 through June 30).
The following sums will be available in the Account: '

1. $275 for 9 and 10 month employees
2. $300 for 11 and 12 month employees
Employee absences will be charged to the Account in the following manner:

1. A sum equal to one-fourth of the Account Fund will be deducted for each sick leave day
used for illness in the immediate family, doctor's appointments, and dental
appointments. This will amount to $68.75 for 9 and 10 month employees, and $75 for
11 and 12 month employees. Four such leave days will exhaust the Attendance Bonus

Account.

2. A sum equal to one-fifth of the Account Fund will be deducted for each other day of
personal sick leave used. This will amount to $55.00 for 9 and 10 month employees,
and $60.00 for 11 and 12 month employees. Five such leave days will exhaust the
Attendance Bonus Account.

3. For purpose of the Attendance Incentive Plan, employee accounts will not be deducted
for attendance at funerals of spouse, parents, parents-in-law, children, brothers, or
sisters, but time will be charged against sick leave.
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4, Each "leave without pay" day (deduct or dock day) will count as a sick day for
Attendance Incentive purpose.

At the end of the contract year, a calculation of leave deductions will be made. Money left in
the employees "Attendance Bonus Account” will be paid to the cmployce in July.

ARTICLE 30
NO STRIKE/LOCKOUT

It is agreed that during the term of this Agreement, there will be no lockout on the part of the
Board nor any strike, stoppage, slowdown or other interruption of work for any cause
whatsoever by the employees or the Association.

The Association agrees that it will not encourage, sanction or approve any strike, stoppage,
slowdown, or other interruption of work during the term of this Agreement and the Association
will actively discourage and publicly denounce any strike, stoppage, slowdown or other
interruption of work in violation of this Article.

In the event the Association or other employee organization engages in any picketing, strike,
work stoppage, or other interruption of work, it is expressly understood that the employees
covered hereunder shall continue to work during any such activity as a condition of continued
employment, without exception, and upon the request of the Superintendent or the Board.

ARTICLE 31
PROGRESSIVE DISCIPLINE

The Board may discipline employees for just cause. Forms of disciplinary action may
include:

1. Documented verbal warning

2. Written warning

3. 3-Day Suspension Without Pay

4. 5-Day Suspension Without Pay

5. Termination

The Board will follow principles of progressive discipline, whenever appropriate. The

parties recognize, however, that certain employee misconduct may be severe enough to
justify deviating from progressive disciplinary principles.
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C. A predisciplinary hearing will be conducted prior to the issuance of discipline. The employee
shall receive advance written notice of all charges of misconduct as well as the hearing date and
time at least forty-eight (48) hours in advance of the hearing. The employee will be informed of
the right to Association representation in the written notice. Association representation for
purposes of this Article means the OAPSE Field Representative, or if the OAPSE Field
Representative is not available at the time scheduled for the predisciplinary hearing, a
designated member of the bargaining unit. Suspension and terminations may be processed
through the grievance procedure beginning at Step IIL Discipline less than suspension or
termination can be processed through the grievance procedure, but not arbitrated. |

ARTICLE 32
PERSONNEL FILES

A. A personnel file of each employee shall be maintained in the office of the board of education.
This shall be the only official file of recorded information of employees mamtained by the
Board and administration.

B. Individual employees shall have access to their personnel files upon request. Requests of
employees to have access to personnel files shall be handled by the Superintendent or the
Treasurer of the Board. The employee shall have the right to have a copy of any information
in the file at his/her expense. Personal per copy charges shall be uniform for ail employees at

ten cents {(10¢) per copy.

C. Use of personnel files of the employee shall be limited to the superintendent, Treasurer,
Board Members, building principal(s) and supervisox(s).

D. A copy of material being placed in the personnel file of an employee shall be given to the
employee prior to its placement in the file. All materials placed in the personnel file of

employees shall include the following;
1. A dated stamp of the date the item was placed in the file.

2. Initials of the employee in whose file the entry is being made and the initials of the
administrator placing information in the file.

E. Statements or comments on any entry by either the employee or administrators stated above
may be attached to documents entered into the personnel files of employees. No anonymous
material shall be made a matter of record.

F. Information in an employee’s personnel file may be removed upon mutual agreement of the
employee and the administrator making the entry.







Addendum #1
Due to step freezes during fiscal years 2012, 2013 and 2014, steps maintained by District Office for employees
employed during this period.

BUS DRIVER
Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 $14.69 0 $14.93
1 514.94 1 $15.24
2 $15.25 2 $15.56
3 $15.52 3 515.83
4 $15.66 4 S 15.97
5 $15.79 5 $16.11
6 $15.92 6 516.24
10 $16.13 10 $16.45
15 $16.33 15 $16.66
20 $16.53 20 S 16.86
CUSTODIAN
Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 $12.32 0] $12.57
1 $12.48 1 512.73
2 $12.71 2 $12.96
3 $12.88 3 $13.14
4 $13.07 4 $13.33
5 $13.26 5 $13.53
6 $13.47 6 $13.74
7 $13.67 7 $13.94
8 $13.84 8 $14.12
9 $14.04 9 $14.32
10 $14.23 10 $14.51
11 514.43 11 $14.72
12 $14.61 12 $14.90
13 $14.82 13 515.12
15 5$15.03 15 $15.33
20 $15.25 20 $15.56
Head Custodian High School $0.64

Elementary $0.34




Addendum #1
Due to step freezes during fiscal years 2012, 2013 and 2014, steps maintained by District Office for employees
employed during this period.

EDUCATIONAL AIDE

Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 S 9.66 0] $ 9.85
1 $ 9.90 1 $10.10
2 $10.10 2 $10.30
3 $10.33 3 $10.54
4 $10.52 4 $10.73
5 $10.76 5 $10.98
6 $10.95 6 $11.17
10 $11.12 10 $11.34
i5 $11.26 15 $11.49
20 $11.46 20 $11.69

Employees in the Educational Aide classification will receive an additional $.20 per hour if the
employee has been issued a current paraprofessional license by the Ohio Department of Education.

EDUCATIONAL AIDE - MEDIA CENTER

Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 S 9.88 0 $10.08
1 $10.11 1 $10.31
2 $10.31 2 $10.52
3 $10.55 3 S 10.76
4 $10.74 4 $10.95
5 $10.98 5 $11.20
6 $11.18 6 $11.40
10 $11.33 10 $11.56
15 $11.51 15 $11.74

20 $11.68 20 $11.91




Addendum #1
Due to step freezes during fiscal years 2012, 2013 and 2014, steps maintained by District Office for employees
employed during this period.

EDUCATION AIDE - TECHNOLOGY ASSISTANT

Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 $10.76 0 510.98
1 $10.99 1 $11.21
2 $11.20 2 $11.42
3 $11.42 3 $11.65
4 S11.61 4 $11.84
5 $11.85 5 $12.09
6 $12.06 6 $12.30
10 $12.20 10 $12.44
15 $12.38 15 5$12.63
20 $12.57 20 $12.82
FOOD SERVICE
Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 S 9.89 0 $10.09
1 $10.04 1 $10.24
2 $10.17 2 $10.37
3 $10.31 3 §10.52
4 $10.47 4 $10.68
5 $10.59 5 $10.80
6 $10.72 6 $10.93
7 $10.88 7 $11.10
8 $11.02 ] 511.24
9 $11.15 S $11.37
10 $11.31 10 $11.54
11 $11.43 11 $11.66
12 $11.58 12 $11.81
13 $11.74 13 $11.97
15 $11.91 15 $12.15
20 $12.09 20 512.33
Charge Cook S 0.65

Head Cashier S 0.25




Addendum #1
Due to step freezes during fiscal years 2012, 2013 and 2014, steps maintained by District Office for employees
employed during this period.

MAINTENANCE

Hourly Rate Hourly Rate
Step Effective July 1, 2014 Step Effective July 1, 2015
0 $12.52 0 $12.77
1 $12.87 1 $13.13
2 $13.22 2 $13.48
3 $13.76 3 $14.04
4 $13.91 4 $14.19
5 $14.26 5 $14.55
6 $14.61 6 $14.90
7 $14.93 7 $15.23
8 $15.30 3 $15.61
9 $15.66 9 $15.97
10 $15.98 10 $16.30
11 $16.31 11 $16.64
15 $16.59 15 $16.92
20 $16.82 20 $17.16

A maintenance employee will receive an equity adjustment of $1.00 per hour upon completion of the
S endorsement to the CDL.

SECRETARY
Hourly Rate Hourly Rate

Step Effective July 1, 2014 Step Effective July 1, 2015
0 $11.87 0 $12.11
1 $12.02 1 $12.26
2 $12.16 2 $12.40
3 $12.32 3 $12.57
4 $12.45 4 $12.70
5 $12.63 5 $12.88
6 $12.78 6 $13.04
7 $12.92 7 $13.18
8 $13.07 8 $13.33
9 $13.24 9 $13.50
10 $13.81 10 $14.09
11 $13.96 11 $14.24
12 $14.11 12 $14.39
13 $14.69 13 $14.98
15 $14.88 15 $15.18
20 $15.12 20 $15.42

School secretaries will be on duty each day schoaol is in session.

Elementary, Middie School, and High School secretaries shall work three (3) weeks before school
begins and three (3) weeks after school is out.

All secretaries shal! serve an eight (8) hour day including lunch.




ADDENDUM #2

TWIN VALLEY COMMUNITY LOCAL SCHOOL DISTRICT
GRIEVANCE PROCEDURE FORM

Agprieved Person, Persons, and/or Association

Address Phone
School Principal
Date Grievance Occurred Date of Formal Filing
Person or Persons to Whom Grievance is Directed
Initiated on Level

Statement of Grievance:

What part of the definition of grievance is violated? Set forth the language and source violated.

Action Requested:

Have you discussed this with your immediate supervisor?
Yes No

If yes, what action has been taken so far?

Grievant’s Signature

Administrator’s Signature

|
|
|
J




ADDENDUM #3

TWIN VALLEY COMMUNITY LOCAL SCHOOL DISTRICT
GRIEVANCE DECISIONS

Level I (Formal) Derision

Date Signature
© Administrative Representative

Grievant and/or Association Representative

Level III (Formal Decision
Date Signature
Administrative Representative | !
|
Grievant and/or Association Representative
Level IV (Formal Decision : ;/
Date Signature J

Administrative Representative

Grievant and/or Association Representative J

Where decision requires additional space, attach pages as necessary.



Anthem. @

Core Plan

Preble County Schools — Twin Valley Local Schools HD

Blue Accessm (PPO) , ,
Summeary of Benefits, Effective 9/1/2011

N I A
_ . $1,0001$2,000 $2,0004,000 _

Deductible (Singla/Famlly) )
[Applies only fo percent (3} copaymants)

Qut-of-Pocket Maximum (Slngle/Family) $2,000/$4,000 $4,000/58,000

Physiclan Office Services $20 40%

Including Offica Surgertes, alisrgy sarum and Injactions!

»_Allergy testing 2% A0%

Preventive Caro $20 : 40%
Medical History ' |
Marmmography!, Pelvic Exams, Pap {esling and PSA lasts {
Immunizalions*

Annuat diabefic eye exam

Annusl Vislon and Hearing exams
Outpatiant Physical Medicine Thoraples {Comblned Network &  § Copayments based on place of service Copayments based on place of service |
Non-Network timits apply)

PhysicalfOccupational iherapy: 30/30 vish fimit J

Spinal manlpulations: 12 visk §mil

Speech tharapy: 50 visH kit
Inpatleni Services W% 40%

Unfienited days excepl for, |
60 days Nelwork/MNon-Netwark combined for 3
physical medicinefiehab
180 days Melwork/Non-Network combined for
skitled nursing facility

QOutpatient Surgery HosplialiAllernative Care Facllity H% . 40%

Other Qutpatlent Servicas Hosplisl/Alternativa Cars Facliity W% 40%

Inpatient and Quipatient Profosslanal Charges 20% 40%

Home Care Sarvices 20% 40%

30 visHls non-network limil for Home Care, excludes IV therapy
Hospice Services 2% : 2% !
Emergency and Urgent Care: |

Emergency Care In Emergency Room $100 $100
{covers all servicas, copayment waived If admilfed,

than inpatlen! copayment applies)
Urgent Cara Facliity _ $50 $50 !

Ambulancé Secviced o SR [ 1 S - 20%

Maternify Services 0% 40% l

Bahavlora! Health Servicas: ]

Mantal lliness and Subsfance Abuse? ?

s [npatient Faciiily Servicas 2% 40% ‘

. Inpa!fafa[ Profassional Se"wfoesl 0% 0% |

« Physician Home and Office Visits {PCP/SCP) Mo Cost Shara 0% |

« QOther OQuipalient Sarvices, Cuipatient Facitly @ o Cost 5ha o, i

HospitaffAﬁama{ive Care Facillly, Outpalieﬂlz’rofess!onal 0 051 S0 10 |

Li{elIme Maximum {Combined Nefwork and Non-Natwork] Unlimited Unilmited J

i

fAnthien Da Cros and Blee BHeld s Eve bada e of Comannly hiegrence Corr Y.
An hidep anden? kceases of e Bhea Coost nd Dhie Shink Adtor .
QHEPO 508 Ruy. 104 &lechiared muara Piza Crost nnd Bl Bk Asrocieban,



Hetwerk . . ¢}~ Non-Network

Covered Boinefits R
Hutman Organ sod Tietus Trangplants Covated in full 50%
axcep! ftidnay and Cnmns iransplants®
Medical Supplies, Equipmant and Appllances 20% 40%
“Prescription Drug Optlons*:
Natwark Relull Phermacies: '
30-day st ? $12 gon form424 brand form 50%, i $40
nc[udas diabell foel stp 0% brand non fomm {min $40, max $80)
A(rét(;lém Rx Diin;c! Mall Sarvice: ot y
3y SUpPiY, covare
Inckees diabelic st sidp 424 genfonnf$48 brand form
$80 brand non form

Nortes:

. At deductibles and copayments appiy reward the Out-of-Pocket Maxinneit {except preseription deug, binnan argan and dysue iransplanis, exclindig kiduey and corvea,
and flat doliar copayreitis for Preveniive Care, Phystelan Office Services and Urgeut Care).

Deductibie(s) apply ouly to cavered services Hated with a percentage (54) copaymeint excluding prescription drugs ond allergy testing (Neswork), Deductible(s) do apply

1o allergy lesiing on Saver Plans,

Network oud Notretwork deductibles, copaymetiis aid owt-of-pocket maxinums ave separate aind do not scainlate toward each orher.

Dependent age: 10 ihe eid of the calendar year fit whick the child attalns age 28.

Certain diabetic and wrthenatic supplies art covered fn full ot network pharmacles excepl diabetic lest strips.

These covered rervices are covered In fill fyou have a flog doliar copaynient aud if rewderod without an affice visit.

Mental healthfrubsiance abiuse neat be authorfred by the mevital health adwinisivaior for services o be covered at the hghest benefit level,

Refer to Schedule of Beuefits for limitadlons,

¥ Kidney and Corven are Irenied she oame af any otfier Winers ond subject o the medicnl beuefits and {ifeitime maimum.

Ry nair rk diabeticfosth ¢ supplles not covered except diabetic text siiips.
¢t +if applicable, ail prescripiion drug expenses (Network/Non-tietwork, Retait/Mail-service combined} apply to ihe per individval deductible. Qiice the deductible 15 met, the

appropriate copaymen! applies.

L I ]

Precerntifiontion:
- Members are encenraged ke alvays obtafn prior appraval when using woit-aeiwork providers, Precertifioation will help avold any vowmecessacy reduction fit benefits

[for now-covered ar non-medicallp necesiary services.

This suimmary of benefiir I hwended to be & briefoutling of covernge, The entire provisions of bewefils and excluslons are consained in the Growp Coniradt, Centificale and
Schedule of Benafits. u the evemt of a conflict berween the Grovg Contract and this description, the terms of the Grong Conteact will prevail,

GHPPO SOB Mav. 104

\
J
|




Antherm. 18

Preble County Schools — Twin Valley Local Schools High Option
Blue Access™ (PPO) _ :
Summnary of Benefits, Effective 9/1/2011

Deductible (Singlo/Family}’ . ‘ -None $30014600
{Applles enly fo percen( (%] copayments) : ‘ '
Out-of-Pocket Maximum {Singlo/Famity) $500/$1,000 C 1 $5.000842,000
Physlclan Office Services $16 20%
Including Offica Surgeties, allergy serum and injections!
» _Alleryy testing Covered in full 20%
Preventive Care $i0 2%
Madical History
Mammography?®, Palvic Exama, Pap lesling and PSA tests
Immunizations A
Annual diabatic eye axam 1‘
Annual Vision and Hoating axams !
Outputiont Physlcat Medicine Theraples {Combined Network & § Copayments based on place of service Copayments based on place of service
Non-Network imits apply}
PhysicalfOccupational therapy: 30/30 visi fimit
Spinal maniputations: 12 visH limit
|
Speech lhatapy: 50 visi limil .
npatlent Services Coveted in ful 20% ] 1
nlimited days except for.
60 days HelworkiNon-Natwork combiried for
physical medicinefrefizb
160 days Network/Noa-Halwork combined for
sklfed nursing tacilily
Quipatiant Surgery Hospital/Allernative Cara Facilify Coveted in il 2%
Other Outpatient Sarvices Hospital{alternative Care Fachilty Covered in ful . 20%
Inpatient and Cutpationt Professional Charges Coveredinfull W%
Home Care Services Covared in ful W% -
20 visils non-network fmdl for Homa Cate, excludes IV therapy |‘
Hasplce Services Coverad in (ull Coversd i full |
Emergency and Urgant Care: !
Emergsncy Care in Emargency Room $50 50 1
{covers all services, copayment weived if admitfed,
then inpation! copaymen! applias) !
Urgant Care Facllity $35 _ 335
Ambulance Services S Covereddnfull -~~~ Covered in full
Maternity Services Covered fn full 2%
Bohavioral Health Services: X |
Mental itness and Substance Abuse? g
s Inpation! Facifty Secvices Coverad in ful 2%
= Inpatisnt Profeasional Services Covered in full 0%
« Physician Home and Oifice Visits (PCPISCP) Covated in fult 0% :
= Other Quipatient Servicas, Quipallent Facllity @ Covered in full 20%
Hospital/Allernalive Care Facility, Oulpaliant Professional
Lilatlme Maxlmum {Combined Network and Non-Network) Untimiled Unlimited 7
]
i

Aovant Boe Croas ead Blun Shl {s e bade nacwe of Gom Wewands Compkny,
An [rdependent kcamean of e Blur Crese ane Blua SHaid Axgornt
OHPPO SOB Rav. 101 CReghtured matky B3 Crott snd B Sl Ascodefon.



Hon-Network +

.Covered Honefits o n Network . :
“Human Organ and Tissua Transplants Caverad In full 50%
swtapl Kidnay and Cornea transplants?
| -
Modical Supplies, Equipment and AppHances 20% 40%
prascripiion Drug Options*;
Network Rehll Pharmuclas:
gg » 48 gon form/$15 brand form 50%, min $30°
ndudas dia ast sl $25 non-lom generichrand
Anthom Rx Dlracd Mall Service:
{90-day supply} . $16 gen formv$30 brand form Mol coverad
Includas diabalic tesl slip $60 non-fom generiafbrand

Notes:
Al deduciibles and copayienis apply roward thc Out-af- Pocket Maxityem (excepl prescripion dnig, kitmant ergai cied tssne fratsplants, excluding kididy and corneg,

-
and flot doltar copaymenss for Prevaive Core, Physician Qffice Setvices and Urgert Care),
Dedeiible(s) apply only to covered services listed with a percentage (%) copayment exchading preseviption drigs and allergy testing (Network). Deductible(s) do apply

1o allergy tesiing on Saver Plans.

Neswar kaid Now-network deducitbles, copayments and otd-of-pockel maxiuwnts are separate and do ot éccumnlare toward each other,
Llependent age: to the end of the calendar year In which the child attains age 26,

Certain diabetic-and asthmaifc npplles ave oovered In fill af network phormacies except dlabeifc test sirlps.

These covered secvices are covered in fill if you have a flat dollar copayment and if rendered without an office Wsit.

Meiial health/subsiance abise izt be authorized by tire metital health adwrinisteator for gervices b be covered af the highest benefit level,

Refer to Schadule of Beniefits for Hetbtadons.
4 Kiduey and Cornoa are freated the same as any other illness and sidiject (o the niedical benefits and lfetime maxinmmg,

*8x not-nerwork dialetickuefimetic supplies not covered except diabelic texi sirips.
i npphc«b!c. all prescription drig expenises (Network/Non-network, RetiliMail-service combined) apply ta the per Individual deductible. Ouce the deductible is met, the

Lo ]

appropriate copaymeiit applies.

Precerificodion:
v Moubers are aiconraged o afwags obtat prior appraval wheti using voi-network providers. Precertlfication will help avoid any tnmecessary reduction in benefis
Jor noa-covered ar pnow-atedically wecessary serdces,

This suniiary of benegflis is intevdad ta be o bricf otuline of covernge. The entire provisions of b
Schedule af Benafits. I the eved of @ conflics betweens the Group Condract ond this descriptian, the terms of the Group Contraet will prevall

liwed iu the Group Contract, Certificate and

eflix and exclusions are «

OH PO ROA Gav 184




& DELTA DENTAL

Delta Dental PPO (Point-of-Service)
Summary of Dental Plan Benefits
For Group# $0060079-0005, 0099
Preble County Schools Consortium
’I‘his Semmary bnl' Dental Plan Benefits should be read in conjunction wil.h your Dertal Care Certificate. Your Dental
Cure Certifivate will provide you with additiona) inforimation aboutl your Delta Dental plan, including information

about plan exclusions and Himitations, In the event that you scek leeatmen( from a dentist that doos not participate in
uny ol Defta Dental's programs, you may be responsible for more (han the percentage indicated below,

Control Plan — Delta Dental of Ohio

Benefit Year - Yinuary 1 through December 31

Covered Services -

Dmgnostic and Preventive Services - includes oxams,

cleanings, fluoride, and spece maintainers 100% 100% 100%
Emergenicy Palliative Treatment - (o temnporarily 100% 100% 100%
relieve pain

Secalants - t0 prevent decay of permunent teeth 100% 100% 100%
Brash Biopsy - to detect oral cancer

Radig_graphs - X-mys
#1505 Clatg T Benefits-

Mlnor Restomilve Services - includes ﬁllmgs B0% B0% 80%
Periodontic Services - 10 trent pum disease . 80% 80% 80%
Endodontic Services - includes rool canals 20% 80% B0%
Oral Surgery Services - extructions and dental surgery 80% 80% 80%
Relines and Repairs - (0 brdpes and denlures 80% 80% B0% |

Other Baste Secvlces - misc. services
Clagg TH Beénefity

“Maj jor Restorative Services - includes crowns 50% 50% 50%

Prosthadoentic Services - in¢ludes bridges and 50% 50% 0%

dentures

Implants - cndosteal implams to replace missing, teth 50% 50% 0%

o s Chaeg IV Benefils B P

Orlhodonﬁc Services - includes braces 60% 60% 60%

Orthodontic Age Limit - No Age Limit No Age Limit No Ape Limit
i

¥ Oral exams are payuble twice per calendar year,

¥ Prophylaxcs (cleanings) are payable twice per calendar year,

¥ PFluoride treatments are payable twice per calendar year {or people up o age 9. |

» Bitewing X- -rays arc payable twice per calendar year and full mouth X-rays (which include bitewing X-rays) are

payable once in any three-year period.
»  Scalants are only payable once per tooth per lifetime for the occlusal surface of first penmmu\t molars up 1o age

nine and second permanent molars up to age i4. The surface must be free from decay and regtorations.
Composite resin (white) restorations arc Covered Services on posterior tecth.

Porceluin crowns are options! treatment on posterior teeth.
Implants and implan! related services are payable once pee teoth in any five-year pcr:od i

YV

Customer Service Toll-Free Number: 800-524-0149
www.delladentaloh.com
Aupust 3, 2009






