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This Master Contract made and entered into by and between the Board of Education of the Portage Lakes
Joint Vocational School District and the Portage Lakes Education Association is as follows:

ARTICLE L. RECOGNITION

1.01 The Portage Lakes Joint Vocational School District Board of Education, (hereinafter termed “the
Board"), and the Portage Lakes Education Association, (hereinafter termed the “Association” or
“PLEA"), recognize the responsibilities to each other and to the community for negotiating in good
faith in order to reach agreements which are mutually satistactory.

1.02 The Board recognizes that teaching is a profession and that members of said profession have a
consulting role in the planning, development, operation and improvement of educational programs
consistent with mutually shared objectives. The Board recognizes that school support staff
employees perform valuable services in the operation, maintenance, and delivery of educational
services. It further recognizes that free and open exchange of views between employees,
superintendent, and the Board are desirable. No employee will be disciplined when he/she
expresses an educational view to the Superintendent and/or the Board.

1.03 The Association recognizes the Board members as elected representatives of the people and further
recognizes the responsibilities of the Board as a policy-making body. The superintendent shall be
recognized as the administrator of the policies for the operation of the Joint Vocational School
District.

1.04 The Board recognizes the Association as the sole and exclusive agent for the purpose of collective
bargaining as defined in the Ohio Revised Code 4117.01. Bargaining unit members hereinafter
referred to as "Employees”, shall be defined as Board approved licensed/certified high school
instructors, regularly employed custodial, maintenance and secretarial-clerical employees. Excluded
from the bargaining unit shall be Superintendent, administrators, Treasurer, Secretary to the
Superintendent, Assistant Treasurer, Assistant to the Treasurer |, Community Relations Coordinator,
substitute employees, and management level, supervisory and confidential employees as defined in
Section 4117.01 of the Ohio Revised Code.

1.05 No employee will be discriminated against by the Board or its administration because of membership
in the Association; nor will the Association discriminate against any non-member of the Association.

1.06 If any portion of the Contract is in violation of any statute of the State of Ohio, then that portion of this
Contract in disagreement shall be considered null and void.

ARTICLE . NEGOTIATIONS PROCEDURE
2.01 Negotiators

It shall be the sole prerogative of the individual parties to determine the structure, roles andfor
representatives of their team; however, each team shall have no more than five (5) members taking
part in negotiations at any one time. Negotiating team members may be changed at any time during
negotiations at the discretion of the President of the Board of Education for the Board team, and the
PLEA President for the PLEA team.

2.02 Submission of Issues

The Board and the Association agree to open negotiations no later than seventy-five (75) calendar
days nor sooner than one hundred twenty-five (125) calendar days prior to the expiration of the
Contract unless the representatives for the parties mutually agree otherwise. Negotiations shall
open no sooner than fifteen (15) calendar days and no later than twenty (20) calendar days following
the notification of either party of their desire to open negotiations unless the representatives for the
parties mutually agree otherwise. The initial meeting between the parties will be to decide on items
for negotiations.








































































































