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ARTICLE | - RECOGNITION

A.  The D'el'phos City School District Board of Education, hereinafter referred to as
the “Board,” hereby recogntzes the Defphos Educatlon Assoc&atlon OEA/NEA-

Revised Code of a bargamlng umt con5|st|ng of all full and regularly scheduled
parHlme professmnal oertifzcated licensed non- superwsory employees of the

other employees are exchded from th___bargamlng unlt

”The Employer recognizes further that any newly created posntuon for employees Ll
meeting the requirements specified in Section A of this Article for bargaining unit
members will also be part of the unit.

The Emptoyer further represents that there are no professaonal oert:ftcated non-.-.fi-' .
" “supervisory confidential employees at the time of the signing of this Agreement - === -
g f;an_d that it will not in the future make a bargaining unit member a conﬂdentta!

' loyee of the purpose of removing that employee from the unit. -

5. ':'-“Teache
unit,




ARTICLE ! - NEGOTEATIONS PROCEDURE

EXCLUS!VE PROCEDURE

' Pursuant to Sections 4117.14(C) and 4117.14(E) of the Ohio Revised Code, the
parties have established the following mutuaEIy agreed upon negot;ations and

_ dispute resolution procedures

. ' REQUESTS

hundred tWenty (120) days and not less than nmety (90) days pnorto the D
explrat:on of thls Agreement Upon tlme!y service of such notlce the parties _

i :;shall have any control over the seiect[on of the negohatmg or bargain;ng s
' _.;ﬁ-;representatlves of the. other party RERE




bargaining committee to address a specific issue. It is understood that no
tentative agreement on any Article or the entire contract, oral or written, is
effective unless specifically agreed upon and initialed by the chief
negotiators for both parties. Any agreement which is not thus approved
by the chief. negotlato rs is ineffective.

Caucus - The ehlef ne_gotlator of either party may recess his group for
independent caucus of reasonable duration at any time.

Written Propeeéls and Material - All written proposals and material shall

be submitted in sufficient guantity to provide coptes for each of the other
party’s bargaming team, If possmle Lo _ _

_ When tentatlve agreemen{e are reached oh all Articles to be included in
‘" -the parties’ contract, the Assocnatlon s bargairiing committee shall present

. the Final Agreement to its membership for ratification. The Association’s
-+ bargaining committee shall then notify the Board's chief negotiator about
" the result of the ratification vote. The Board’s bargaining committee will
- then present the Agreement to the Board .of Education for their ratification.
" The Board's chief negotiator will promptly notn‘y the Assomatlon s chief
negotlator of the Board $ actlon e ‘ .

to reachmg an agreement or gomg to |mpasse the contents of the
negotiations shall not be réleased to the news media unless such:
“issuance has mutual consent. Progress reports may be made to the
represented bodles of elther negonatlng team at the discretion of the
- team. . : _ _




1.

DISAGREEMENT -

In the event the parttes are unable to reach agreement the partles agree
to proceed as set forth belew 3

a -'request the appointment of a medlator from the Federa! Mediation and
- Conciliation Service. The mediator shall meet with the partzes as hefshe
. .deems appropriate in an attempt to resolve the disputed issues. The

mediator will confine himselffherself to the process of mediation and shall

not engage in fact-finding or other form of interest arbitration wnthout the o |

express written consent of both parties.

- Arbltratlon WJthln ten (10) workmg days -

: -:35'1T_he parnes shaii mutuaEIy petttron the Amencan Arbatration Assoclat:on

such process, the mediato
he/she deems -a_ppropriate

'dures of O, R C. 4117, 14(C)(2 6)




ARTICLE Ul - MANAGEMENT REGHTS

}g_Except as spectftoally modlﬂed by a specific and express term of this Agreement e
‘the Board hereby retains and resérves to itself, the Superintendent, and other = -
" administrators, without limitation; al| powers, rights, authority, duties and '
'responSIblhties conferred upon and vested in them by the laws and the

Constitution of the State of Ohio and of the United States, including, by way of -
ilustration, management's rights to: determine matters of inherent managerial
policy which include, but are not limited to, areas of discretion or policy such es '
the functions and programs of the Board, standards of services, its overall
budget ut:!nzanon of technology, and. organlzat:onal structure hire, assugn d|rect

unit; effectweiy manage the work force; take actions to carry out the m;ssmn of

. the School District; determine the work hours of teachers and the instructional -
B -fhours and determine grading penods for pupils; and dlrect asmgn and scheduie R

2 prewously scheduled use of the
j'questlon will be notified ho less than 48




: or im_mediat_elyiupon'the President’s or the consultant’s arrival at any school, the

President and/or the Consultant shall advise the principal or, in his absence, the
acting building administrator, of his/her desire to visit the school and secure the

- permission of such administrator to' make the visit. ‘Such permission will not be
. denied but may be delayed only if the visit, at the time desired, will interfere with
" the normal teachsng dutles of the profess;onai staff member to be contacted.

_'_;'The Association buﬂdlng representatwe will have permission fo use individual
~“school equipment, including typewriters, mimeograph machines, other

duplicating equipment, calculating machines, and all types of audio/visual

“equipment, addressograph plates (reflecting the hames and addresses of

res;dents of the School Dlstr[ct) when such equmeni is not othemrise in use,

. Board

';-;ﬁA dlrectory of names asmgnments work Iocations, and n0n~confacient|al mailing

bargammg unit shali be prowded w_it_hout cost to the Assocsatlon no Iater than

_-October 1 of each school year

| 1 ':' : "Use the mter—school m_azl system to dtstnbute matenal of the type

descrlbed below

2 - Usein each bulidmg a reasonable amount of space of exastmg facillty

- bulletin boards located in areas readily: accessﬂale to and normaliy
: frequented by teachers. : . _

-55': 3. :-:; Use of school pubilc address system for Assomatlon announcements in




1. Assocratlon Dues

a. ::'fTeachers may at any tlme until October 21 sign and deEwer to the

_authorfzatlon shall contsnue in effect. unt:l such time that sald
teacher gives written notice to the Treasurer of the Board to
discontinue such deductions or empioyment with the Board

terminates. 3

b.  Such deductions shall be_-fna_de in equal amounts, beginning forall

individuals-so authorizing with the first paycheck in November and

continuing through the last pay in June. All money so deducted. -~

shall be remitted fo the Treasurer of the Association monthly,

accompanied by a list of teachers from whom the deductions are

made and the amount for each said teacher

c. No teacher is required to be a member of the Assoc;atlon orto pay e

any fee to the Assoczatlon as a condition of empfoyment with the
Board. o

2. Credit Union
3';' Income Protectlon Insurance

4,_'_:: Tax Sheltered Annuities per Board adopted list of 403 prowders

6. Additional §nsurance Plans

PRINTING AND PROVID]NG COPIES OF THE CONTRACT

Ass00|at10n

SCHOOL BOARD

1. Meetznq Notlce and Agenda - The President of the: Assomatlon Wl|| be
given notice and supplied with an agenda of all regular and special Board
meetings at the same hme they are made avaltab[e to the Board




' handlcap, or union activity.

2, Minutes and Other Public Documents - The President of the Association

will be supplled with minutes of all regu!ar and speCsaI Board meetings

the monthly fmancnal statement of the receipts and expendltures of the
School District. . _ .

The rights granted herem to the Assomatton sha[l not be granted or extended to.
any competlng organization. o

ASSOCIATION LEAVE

The Board shall authorize up to a maxnmum of three (3) total days of absenoe

o withoit loss of pay per year (September 1 through August 31) to the Association

President or hisfher designee to attend Association meetings, conferences, or

;conventions Such leave may . not be used for meetings, conferences or

' of 72 hours for use of this leave: nust be submstted by the President of the
i Assomataon to the Supenntendent or his/her desugnee

NON-DISCRIMINATION

apphcetlen of this collective bargammg agreemeﬂt based on race color creed
national origin, age, sex, reiigion ancestry, marltel status, sexual onentetaon.

- ARTICLEV GRIEVANCE PROCEDURE

PURPOSE : | *'éiéﬁ%_;ffi

negoﬂahons

DEFINITIONS AND'TERMS

The fol!owmg definitions and terms apply to thls Artlcle




through Fnday excluding federally recogmzed holsdays

- 2. A “grievance” is a claim by a teacher or a group of teachers or the
Association that the Board or an administrator has violated, misinterpreted
or misapplied a specific and express term of this written Agreement.

3. If a teacher fails to file a written grievance or to appeal a grievance to the
next step by the stated guudelmes then the grlevance shall be considered

: _wawed _
4. - -_i_f an adminiettatqr fails to hold a meeting or to respond to a grievance by

-;__'t'he stated deadline the teacher is entitled to appeal to the next step.

by a representatwe of his or her. cho_lce ‘When ateacher has a
representatlve present management shall have ' e:'nght to have a

intervention of the Association, as Iong as the adjustment IS hot

mconmstent with the terms of the Coﬂectwe Bargammg Agreement then in i

B _attempt to resolve
L _;'-the gnevance, he or she must submit the gnevance in w ing on an appropriate
" grievance form to the building przncxpa[ AII grievance m_erder to be eﬁective B




: for consideration by managemem must contain in wntmg the name of the

grievant, the specific condition or occurrence on which the grievance is based,
the date or dates of the occurrence of the conduct or condition on which the
grievance is based, the particular Article and Section of this Agreement which
the grievant claims have been violated, the specific relief sought and the - -

- signature of the grievant. Appropriate grievance forms shall be made available
in each principal's office (Exhibit H). The written grievance must be filed with the

' buﬂdlng principal within five (5) days from the informal conference in Step One,

The building principal shall respond to the grievance in writing within five (5) days

of ltS submission to hlrn

_concems a decnsmn from the central office and Which is not W|th|n the. power ofa
‘building principal to change may be submitted d[rectly to the Supermtendent at

Step Three as the initial step.

'STEP FOUR: Arbltratlon

1. ifthe, aggrleved person is not sa‘usf:ed with the dnsposmon of.his/her

grievance at Step Three, he/she may, within five (5) days after the
decision is rendered, request in writing to the Assoc';latlon that hlsfher
;gnevance be submltted to arbltratton 3 0

s are unable to agree on an arbltrator within five (5) days, the Assoclatuon
R thhm seven (7) calendar days wdl send a written request for a list of

be selected in accordance With AAA s vo[untary rutes

4. The arbltrators dec:iseon shall be bindlng on all parttes and not revzewable'::':

in any court,

5. ‘All costs and expenses for the serwces of the arbltrator shall be shared
equal[y by the Board and the Assomatlon

THE ARBiTRATOR S AUTHORITY

10




The arbltrator shall have authority to consider only a ssngle grievance or several

gnevances involving a common question of 1nterpretatlon or application.

The arbltrator shall hold the necessary hearing promptly and issue the decision
within thirty (30) days or such time as may be agreed upon. The arbitrator shall
follow the proce_dural rules established by the American Arbitration Association.
Decisions shall be in writing and a copy sent to all parties present at the hearing.
The décision of the arbitrator shall be bmdlng on the Board the administration,
the Assocuation and the grlevant(s) i

The arbltrator shall n_ot__have the authority to add to, subtract from modify,
change or alter any of the provisions of this collecttve bargaining contract, or add
to, detract from or mod:fy the language therein in arriving at a determination of

any issue presented that is proper within the limitations expressed herain. The

11




a. If upon the principal's evaluation of the teacher's performance after
the first year of employment, the evaluation rating is a oné (1) or a
two (2), the second contract will be for two (2) years, If the
evaluating rating is a three (3) or four (4), the second contract will
be for one (1) year. if the evaluation rat:ng is a five (5), the
employment contract will not be renewed.

b. If, upon the principal's evaluation of the teacher's performance

- under the second and later cantracts, the evaluation rating is a one
(1) or a two (2), the subsequent contract will be for three (3) years.

If the evaluation rating is a three (3) or a four (4), the third contract

‘will be for one (1) year. If the evaluation ratlng isa five (5}, the
j___employment contract will not be renewed .

¢ A teacher may. opt fora shorter contract than that offered by the
- . Board. al :
2. TeaChers new to the systern with 'prewods":'teachln'g experaence outside

the District shall be placed on the proper step and educational level in
-accordance with their prior experience and tramlng, with experierice
limited to a maximum of ten (10) years, and may be offered the initial
contract of up to two (2) years duration at the discretion of the
Superintendent. Subsequent contracts to such staff members shall follow
the confract sequence noted above
3. For purposes of senlonty and benefrts the mdwadual contraot year shall
begin on the teacher’s first workday in the school year and shali end on
the day preceding the first teacher workday of the next school year;
~ provided, however, that a teacher’s valid resrgnatton shall be effective
' s and i ' ion of contract shall be effective

1. Nonrenewal of contract shall be doné in accordance with the Ohro

- Revised Code except that the terms of this’ Agreement sheH prevell to the :

extent mconsrstent Wlth stetute

RESIGNATION

A teacher who intends to resrgn his or her posrtlon will make every effort to notify
the Superintendent.as early as possible, but in any event must so notify the -~ -
Superintendent by July 10 of the school year prior to the effective date of the -
resignation, No teacher shall resign his or her regular teaching employment
during the school year, or later than July 10, effective for the following school
year, without the consent of the Board Vrolation of this provrsmn is grounds for




the Board to file a complaint against the teacher thh the State Board of
Education.

TERMINATION OF CONT'RACT

The Board may termmate the employment of a teacher for gross 1neff|c|ency, or

immorality, for willful-and persistent violations of rules or policies of the Board, .or
for other just cause. -Before terminating any contract, the Board will comply W|th

the notice and heartng provisions of O. R C. §3319.16.

_ ASSIGNIVIENT/TRANSFERNACANC!ES

- Unless otherwise notified, any member of the certified staff under contract from
-+ the previous year will have the same assignment in regards to building or
~ . buildings, grade level, or department in which services are to be rendered. Every
. effort will be made to notify each teacher of his/her assignment by the end of the

~school year or if conditions do not permit such notification, then every effort will
L be made to notlfy teachers by JuEy 1 'Persone mvo[ved in a change will be

quallfylng teachers

Evaluation of teachers under Ilmlted contrects _______ _e:l.l be conductec:_i:_ b.ursuant to
R.C. §3319.111 except that . :

1. The established evaluatlon instrument (Exhiblt U} shall become a part of
this document and centmue in effect. L

13




2, The second evaluation may be conducted and completed between
January 1 and April 1 so long as it is conducted at least 30 worklng days
after the first evaluation.

This procedure supersedes and replaces any contrary provisions of state law.

The Association President and Superintendent shall each appoint two members
to a committee in the fall of 1995 to review the evaluation instrument and make
recommendations to revise that instrument (Exhibit U). If no agreement is

reached on recommendations, the current instrument shall continue to be used.

PROFESSIONAL PERSONNEL RECORDS

1 = The Board shall mamtaln only one (1) frie on each employee This file .

shall be the employee's personnel file and shall be maintained in a :
secure, accessible area in the office of the Superintendent. This shall not
preclude the Treasurer’s office from maintaining documentation ofan
employee’s expense vouchers and leave records. Should a principal
choose to maintain documents relative to a particular teacher, stich
documents shall be subject to this subsection, but no such document can . -
be made a part of the official file on the teacher unless and until it ES -
transferred to the Supermtendent’s office. S

Qi ~A teacher shall have the nght upon request to rewew the contents of

he/she mspects his/her personne! flie or may authonze in wntlng an _
'Assocratron representatwe to revrew h:slher files. if any other thlrd party

B materra! p|aced in the f flle and such wntten comment shall be attached to
" the item mtheﬂle Sl L TR

CLASS SiZE

1. . The ratlo of teachers to puplls ona Drstnct~W|de basrs shali be at ieas’{
one full-time equivalent classroom teacher per twenty-five pupils in
average daily membership. Said ratio shall be calculated in accordance
with Sections 3317.02 and 3317. 023 of the Revrsed Code

2. . The ratio of teachers to pupils in klndergarten through fourth grade on a i

Districi-wide basis shall be at least one full-time equivalent classroom -
. teacher per twenty-five pupils in average daily membershrp Sald ratio

14




.ORDER OF LAYOFFS

shall be calculated in accordance with Sections 331 7.02 and 331 7 023 of
the Rewsed Code

-3..5-:-- A minimum cf five full-time eq&'lvalent educational service personnel shall -

be employed on a District-wide basis for each one thousand pupils in
average daily membership. Said ratio shall be calculated in accordance -
with Sectlons 331 7.02 and 331 7 023 of the Rewsed Code

4, Educational serwce personnel shal! be assigned to at Eeast five of seven

areas: counselor, librarian, school nurse, visiting téacher, and elementary

art, music, and physical education. - Educational service personnel
- assigned to elementary art, music, and physical education shali hold the
- special teaching certificate in the subject assigned.

5 The principal and gu_idence counselors will meet with iaborait'clfy teachers
to review appropriate scheduling of students in light of the lab size.

ARTICLE VI! - REDUCTION IN FORCE

The Bcard may determme that a reduc ’the number of_

Dlstrfct orfor financial reasons Imp!eme
acccmp!tshed by nonrenewal of limited c_

_ system do not possess the necessary certlﬂcatlon and quaflﬂcations fora
. posmen that needs to. be filled. S

groups as fcllows

a. Ncntenqred teachers,

b. Te:nure:{j:':teachers.

"hlng positions i l_s 3j. '




Preference shall be given to teachers on continuing contracts and to

- teachers who have greater seniority, that is, layoffs will proceed first with

" the nontenured teachers who have the least seniority. Tenured teachers

with the greatest seniority will be the last to be laid off. Seniority will be
calculated based uport the teacher's service with the Board, which shall

7 be deter’h;'lined as follows:

a. ~ Service Wiil be oomputed from the first regular, paid, workday with
the Delphos Board of Education.

b. Ser\nce shal! be included in computing seniority regardless of -
illnesses, vacation or ieaves of less than 120 days in a school year.

¢.  Service before and after breaks in serwce of 120 days or more due

d. Service at Iess than five and one- haif (5 1/2) hours with students
per day wail be computed at half the normai rate D e

Sup_ermte_ndent based on relative evaluation ratings, total teaching

" experience, and the resources available on the remaining staff.

The Superintendent shall, along with the notice of intention to suspend,

: provide an up-to-date revnsed seniority list to the Assac;atlon and the staff L
- affected by the intended suspension. Disputes over a staff member’s B
seniority status shail be subject to the provisions of the gnevance '

procedure

E'When a vacancy has been determ:ned to eXIst no substltute staff

" -__::.'than one entlre school year

; _':; If the Board considers suspending a teacher’s contract through reductlon L
* in force, it will authorize the Supermtendent to notify the teacher in writing

" atthe earliest practicable time but in no event less than 20 days prior to

formal action by { the Board that suspensuon of his or her contract is being

E to notlfy you that suspension of your contract of employment is under
L consrderatlon due to reductlon in staff A teacher who is 80 notlfled and

16




" who has the same length of continuous employment as one who is
- retained may request a statement of the reasons for the decision.

D. RECALL

In recafhng suspended teachers to vacanmes under O.R.C. §3319.17 the
Superinténdent shall send the teacher a written offer of employment by certified
mail return recerpt requested to the teacher's most recent address on school
certlfrcatrcn current on School District records. If the teacher does not accept the
offer in writing within fifteen (15) calendar days following the posting of the letter,
then his or her | name shall be removed from the recall list and the job shall be
offered, in the same manner, to the next most senior teacher on the list who

_.holds the necessary certrflcatron Fatiure to accept a recall offer wrll be treated

leave in accordance with the prows_ s of 3319.141; at the rate of one -
""" and one-fourth (1- 1/4) days for each calendar month under contract. -

who have exhausted t:=_ ir accumu!ated sick lea\fe shall be advance_d_ _wrth

up to ftfteen (15) days .__slck leave, tf any of these ftfteen (15) days of

If a.unit member ends Board em._p' Iy_ment usmg advanced sick leave and
not earning same, he/she shall have the per diém amount deducted for .
said unearned srck [aave from the _f_st paycheck |ssued by the Board. SR

17




10.

Sick leave a’ccumulated in the Dlstﬂct during any. prev;ous periods of
rhtlniclpal government agency in the State of Ohio, shall be transferable to
the record of a teacher, up to the maximum allowable accumulation in this
Drstnct upon presentatlcn of proper venf:catlon by the employee

Professnonal staff members abseht when school is cancelled or otherwnse
not in sessmn shall not be charged with sick leave,

Sick Ieave may be used for any absence of the employee due to personal
liness, pregnancy, injury, exposure to contagious disease which could be
communicated to other employees or to school children and for any
absence due to iliness, injury, or death in the employee’s immediate

family.

The immediate family includes any person who is a memberof the
|mmed|ate househcld father, mother, 31ster brether husband, W|fe child,

physwran ‘the Unlt Memiber rnust supply a retum to work
document before resumlng dut[es :

No sick leeve shall be granted or credited toa teacher aﬂer the eﬁ‘ectuve

i 'arrangements can be made for a quallfied substltute

A certlﬁcated emplcyee who is unable to perform sat:sfactorlly the dutnes

wratten request by the teacher ancl W|th a physrclan statement that said
le' ve is necessary _

18
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C.

teacher's ability to perform his or her job efficiently. The doctor shall be
mutualiy agreed upon by the teacher and the Board; or the teacher may

dlsablllty or that because of his or her physical or mental cond:tlon the
teacher is dangerous to self or others, the Board may place the teacher
on an unpaad Ieave of absence

PARENTAL LEAVE

1. .
.+ iliness leave as set forth in thls Sectlon for pregnancy, miscarriage, or

childbirth and recovery therefrom. The length of such leave, including the

g date on which the leave is to begln and the date on which the duties are to
o :be resumed, shall be determmed by the teacher and the teacher's doctor

- :ffngaternltv Leave- The District shall grant upon request an unpaid lea_ve of

: "chlidblrth and recovery The teacher may utiiize the prowswns of the

Parental Leave Section of this Article when the provisions of that Sectlon
apply to her. . o

Child Care Leave - A leave of absence shall be granted to'a':teacher
without pay for the purpose of raising his/her natural or adopted child.

~8uch leave shall normally be for no-more than twelve (12) months -

duration. The District and the teacher may agree to extend the period of
the leave beyond twelve (12) months in order that the return date shall
coincide with normal school breaks, i.e., the beginning of a semester. The

~District may grant an extension of the. Ieave for up to an addmonal twelve
-___(12) months. 8 S L

PROFESSIONAL LEAVE

1.

Professmna! Development

All teachers may join educational professmnal organizations.
mclude DEA OEA, NWOEA NEA and departmental organlz

19




teachers. Additional professional ieave may be granted at the discretion of

“the supermtendent

- Reguest for Leav

Professmnal staff members on professmnal Ieave shall be consrdered _

leave will not be deducted from accrued or earned smk Ieave or personal -

leave.

Request for professional leave shall be submitted on the Kiosk.- Requésts -
. shall be initiated at the principal’s office at least 10 working days prior to
-the requested leave, After consideration, the principal will forward the

- request to the Superintendent, The Superintendent may approve

- requests for one-day meetings. However, when the absence of the
“principal causes the untimely filing of a professional leave form, the form

may be submitted directly to the Superintendent,

.Exceﬁtron to the 10-day advance notice may be allowed if the staff
member can demonstrate they did not recelve adequate advanoe notlce

forms will be promptly returned to. the staff member requestlng the Ieave
and will not be consrdered unt:l they are completed and returned -

- Relmbursement Requests '

Relmbursement will be pa:d éna flrst come ﬂrst-serve bas1e up to the
B amount allocated by the Board for the flscal year forthe actual

m;leage relmbursements for. travel related to the' Board’s Vocatronal |

program, supplemental actwrtzes, and for coaches transportmg

2. The supenntenden’t or demgnee may authorgze addltlonal

S mlleage reimbursements for travel related to travel;ng teachers and_' S




b. ~ Commercial carrier fare which is supported by receipts, if less
-expensive overall to the District than travel by car.

c. Necessary and actual expenditures for meals and lodging as
supported by receipts up to the limit annua!iy adopted by the
Board, _

d. Miscellaneous expenses such as tour and ferry fares, bridge,

highway and tunnel tolls, telephone calls, conference registration
and any other approved expense necessary o the conduct of
official School District business which is supported by receipts.

e.  Reimbursement forms must be submitted to the Superintendent
within 30 days following the leave and must have a typed report
attached gtvmg an evaluation of the meeting or wsntation

teacher requestmg said leave may take the leave thhout loss of
_ pay or any benefits, but must bear any other costs of said Ieave
T exciudmg the cost of the substitute if any. : SRR

All requests for professmnaf ieave will be made on the attached
form EXhlet G The Board shall not;fy the Association of k

Teachers shall lmmedlately report cases of assault suffered by them in
connection with their employment to their principal or other immediate
supervisor, who shall immediately report the incident to the police. Such
notification shall immediately be forwarded to the Superintendent who shall
comply with any reasonable request from the teacher for information in the

possession of the District relating to the incident or the per__s_c}né involved, and
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~ shall act in appropriate ways as liaison between the teacher, police and courts.
_The Board will provide legal counsel to advise the feacher of his rights and - -
-~ obligations with respect to such assault and shall promptly render all reasonable
‘assistance to the teacher in connhection with handling of the incident by law '
~enforcement and judicial authorities. Time lost by a teacher for an ab"se'nee' due
“to physical disability resulting from an assault in connection with their .-~
employment mentioned in this Article shall ot be charged against the teacher If
‘medical attention is required, a certificate from a licensed physician stating the
nature of the disability and its duration shall be requwed before assalullt leave can
be appreved for payment. . L

F. JURY DUTY LEAVE

Members of the bargaemng unst upon notification to the Superintendent shalt be
. eligible for leave for the number of days or partial days needéd to serve for jury.
~ duty or as a subpoenaed witness to a jury or court. Upon submission of proof of
jury servige the teacher shall be paid the difference between his/her jury pay and
~ hisfher regular salary for the number of days invoived.  Such leave shall not be
. deducted from sick leave and shall be in accordance wrth O.R.C. §2313.34 and
' §331321 S P L

g G E'SABBATICAL LEAVE

o of absence to be reasonable for good cause and of beneﬁt to the Dlstrrct as
well as 16 the individual.

: Applacahons for sabbatical leaves for the first semester or for full year beginning
‘with the first semester must be submitted to the employer prior to February 1 of
the previous school year. Applicants for sabbatical leave for the second
semester shall be submttted by October 1 of the school year.

Sabbatlcal leave w:ll oniy be granted sub;ect to the following restr:ctlons

5sat|sfactory subshtute, nor grant such leaves to more than five percent of the
professional staff at any one time, nor allow a part salary in excess of the
'd;fference between the substttute s pay and the teachers expected salary, nor
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grant a leave longer than one school year, nor grant a leave to any teacher more -
often than once for each five years of service, nor grant a leave a second time to_::_ o

the same individual when other members of the staff have flled a request for
such a leave. _

UNPAID SHORT TERIV[ LEAVE

do not accumulate from year to year

The short-term unpaid Ieave may be granted for unlque personal cwcumstances

shall short-term unpaid leave of absence _be_granted to more than 10 percent of

.the. members of the bargatnmg unit in the building at one time..




-assignment and supplemental duty assignment, if any, as held immediately prior
to the paid leave. Atticle VII of this Agreement governing Reduction in Force
applies in the event that the position no longer exists and Artlcte VLE. of this

the posmon IS no tonger avattable _ :

If the Board becomes obligated to pay STRS contnbutions fora teaoher due to
uhpaid leave, the teacher must retmburse the Board for that cost. -

PAYMENT FOR NON-USE OF PAID LEAVE

1. -Any teacher who uses no sick leave ;n any nine (9) week- perlod Will be

be’ paud on the second pay in June

FAMILY LEAVE

1. :;:'__ A teacher may use unpald family Ieeve for the purposes and on the

| wntlng
Ieave i

_;":_':E:::'-teacher s notlce to the Supenntendent that he or'she w[l_
- “must specify that “Family Leave” will be the type of leave taken

3. During the leave, for up to 12 weeks per year, the Board shall COntinue_ to
pay the contribution it makes for a teacher on the active payroll to -
continue participation in life, dental, and health insurance. The teacher
must pay the pertlon of the premlum for any of such msurances to the .

teacher has taken famlly Eeave ;-:_;f g : ;_:_-
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o :'A copy of the evaluat;on W|Ii be fowvard: o
" made available to aii members of the'D' '_hos Board of EducatlQn.. i

ARTICLE X - TEACHER WORKDAY

* The school day shall include thirty (30) manutes duty free lunch on each day the
~ teacher works the fu!i seven and one- half hour teacher workday.

Each teacher who 15 scheduled for the futl seven and one-half hour teacher

workday daily shall have at least two hundred (200) minutes per week of
instructional planning and evaluation and conferences. Teachers who are
assigned to the same students at the same time shall have at Ieast forty (40)
minutes per week of planning time in common. -~ .

The Board wsl_l make reasonab!e efforts to balance the schedules among

__-teachers

| The school day shall be seven and one-hahc hours and fali between 7:30 a. m

... teachers who have more than one conference perlod on that.day.- -

ARTICLE rX - TEACHING CONDITIONS

Evalu_et' """ for such supplemental activities shali be based only upon ]ob

:_to the Superintendent of Schools and

L o5

ce as described in the job descnptson and shall be reduced to wrlt[ng =




Once established, job descriptions will not be changed during the term of any
such supplemental contract except by mutual written agreement between the
Board and the Association under the terms of the negotlauons agreement
Teachers shall be natified of all pending changes prior to rssuance of a teaching
_contract or salary notrce of the ensumg year. _

Payment for extracurricular actlvrtres performed under a supplemental contract
will be made at the completron of the activity, during the duration of the activity,
or over the course of the year, at the option of the employee No payment will be
made prlor to work’ completed _

CONTRACT YEAR & CALENDAR

The Superintendent will appoint three (3) members and the Association will
appoint threé (3) members to a committee to develop a school calendar for
presentation to the Board in Jahuary. If agreement is not reached on the
calendar, the Association and the school administration shall make
recommendatron to the Board for final adoptlon to the calendar '

which two days or equivalent will be used for prcfessronaE development and two

days or equivalent will be used for parent-teacher conferences. Days shall be
scheduled fcr teacher—parent conferences ona Drstrrct-wrde basrs The

may mean that teachers in one or more burldlngs may. have to remain rn er return" -
to the. schocl to participate in such meetrngs _ L

PERSONAL FREEDOM

The personal life of a teacher is not an appropnate concern nor attentron of the
employer No negatrve evaluataon of performance or drsmplmary actlon shall be

HEARINGS
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}“EJNSURANCE ----- oo w;-iﬂ

*..A teacher shall at all tlmes be entitled to have present a representative of the

-Association whenever requested o meet with the administration for the
investigation or imposition of formal discipline for any infraction of rules or

- delinquency in professsonai performance. When a request for such

- tepresentation is ' made, no action shall be taken with respect to the teacher until

7 ‘such representatwe of the Assoc:ataon is present

LESSON PLANS

Teachers will Jeave plans for the purpose of aldmg substitute teachers, and will
not be used to evaluate teachers in any way. :

COMPLAINTS AGAINST TEACHERS

."1"5iend dates will follow the dates determined upon by the Caléndar Committee and_: -

the calendar adopted by The Board of Education.

' ARTICLE Xl - SALAR!ES & FRINGE BENEFITS

1. Health !nsurance

"Health Care Plan (MDHP) W|EI be offered to all employees See
EXHIBIT U RER

b. Begmning January 1,2012 each bargalnmg umt member will pay
fn‘teen percent (1 5%) of the cost/month of a smgle or family plan for

s (R T AP N




c. AI! employees enrolled in the HDHP offered by the Board shall reoeive

VISEOH Care - The Board sha!t contmue to prov:de and pay the full oost of

vision care insurance equal to or better than the plan in effect in the

previous (2008 — 2011) negotiated agreement. See EXHIBIT V

Part-Time Employees - For any of these health cafe insurances, the
Board shall contribute for part-time employees pro rata to the Board S

contnbut[on for full-time employees

msurance proteotton offered through the Allen County Heaith Consortium
(or equal or better p!an if the Allen County Hea!th Consortlum ceases to

State of Ohlo group term life insurance for each member of the
bargalnlng unit now or hereafter employed in the amount of $30,000. For

less than full-time employees, the Board will purchase life | 1nsurance inan

: salary of $33 782 effectlve the ﬂrst year of thls Agreement Exhlblt P wzth a
base salary of $34 035 effective the second year | of this Agreement and _
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2. The salary for index multiplier's for supplementa!s shall be the base salary

T.

3. All hourly or extended service employees shall receive an inc_rease_-in their
compensation in direct proportion to the percentage increase in the
teacher's salary schedule except to the extent shown otherW|se on '
Exhlblts R, S,and T, 3

C.  PAY PER'idbs

1. The contract year shall be divided into twenty-six.(26) pay penods
Paydays shall fall on altemate Fridays throughout the school year.

Deductions for absences in excess of one pay penod of ten (10} working
) days whlch are not covered by sick leave, professtonal 1eave personal

penods

2. PavcheckiPav Form Distribution

a. Teachers-II" ha I:recelve electronic payroH deposrt Monies may be
dlrected t_ ' '__'gammum of four (4) dlﬁerent repositories and/or accounts

be made on the last legal banklng day prior to the hohday

D. -SEVERANCE PAY

Severance pay Wl]f be pard to teachers with ten or more: years experience upon
termination of active employment by reason of retirer nt or death, Severance ;31_ :
pay shall be in the amount equal to the teacher’s per diem rate at the time =

employment is terminated (mcludlng any supplemental bay earned during that

3. -- i E
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'E.. RETIREMENT INCENTiVE

: Statement of P!an

The following reterement incentive policy is intended fo provide an -
incentive for early retirement. Participation in this plan is voluntary. -
Teachers who achieve age fifty-five (55) and twenty-five (25) years of
teaching experience, age sixty (60} and ten (10) years of experience and

Qany age and thirty (30) years of teachmg experlence may refire under this

this mcentlve

This plan does not app[y to: - o ___
a. Those applylng for and/or recelvmg drsablllty retrrement

b. Those termlnated by the Board for cause or where contrac‘ts are _'

a:.'_' | The certrfrcated employee:

requ1rements by June 30 in the year of retrrement

.' :':_ (3) - __Must retlre by the close of the school year as eltglble

partlcular school year

i b. After receipt ofthe letter from the certlfled employee exercrsmg thls B ._f_ o -

-ernployee may withdraw from this ac’uon after Board approval bf
the retrrement _ :




F

- Benefits

a. ;ﬁ add ition te t':he severance pay currently provided under Artzlc!e Xl
(D) afl teachers meetmg the requarements of and who retlre in

equal to the amount of severance pay under Article XI (D)

b.  Payments shall be made in a lump sum combined with the regular

severance payment under Article Xl (D) and paid in three
rlnstallments ‘one of 26% on July 15 of the year of retlrement the

‘third of 50% on the. followmg July 15.

Payment pursuant to this Article shait be made only once and shal[

“In accordance With the prov&smns of Internal Revenue Code Section

41 4(h)(2) and Enternal Revenue Ser\nce Ruimgs 77-462, 81-35 and 81-36

"teacher s mandatory contnbutlons to the State Teachers Retlrement
Z'System of Ohlo (STRS ";--No employee shail have the optlon of rec:elvmg a

N ._-fi:-computmg flna!_ jerage sa]ary to the _extent they are fringe benefit
. ::plck_ups L 2 & .




d. . shall be reported by the Board to federal, state, municipal or other
taxing authorities, as shall be required by law, it being the
understanding that picked up amounts are not includible in the
federa! gross income of the teacher

Each teacher will be responsible for compliance with internal Revenue
Code salary exclusion allowance regulations with respect to the “pick- up”
in combination wnth other tax deferred compensation plans

INDIVIDUALIZED EDUCATIONAL PROGRAMS (!EP)/CURRICULUM

DEVELOF’M ENT -

Partampatlon in programs involving concewmg, developmg competency based
_educatlon and drafting individualized educational prcgrams other than for

TUETION FREE ENROLLMENT

1

A child who ressdes with a teacher who i is hIS custodlal parent and is
emptoyed in the bargalnlng unit but whose residence is outside of
Delphos City School District shall be admitted to the District's schools
twtlon—free subject to the limitations and condltlons of this Article.

A teacher who is under contract for the upcommg school year must give
written notice to the Superintendent by July 10 of each year as to the
teacher s deswe to have his or her chlldren attend the Dlstrlct S schools

~levels of the children who will be attending the District's schools and take

all actions needed to supply all information required by law for children

- being admitted to a school district, mcludmg the transfer of records from
: _the Dlstrect prevsously attended. :

If the: Supeﬂntendent determines that the cost of educatlng a part:cular
child admitted under this Article exceeds the general per pupil cost of the
District he shall determine the amount of such excess cost and may
require the parent to pay such cost as a condition of the admission or

- continued admission of the pupil to the District's schools. A teacher shall

not be responsible for such excess cost unless the Supertntendent has
given the teacher 30 days’ written notice of the amount and the teacher
has kept the child enrolled beyond those thirty (30) days in Delphos

- Schools. The Superintendent’s determination may not be challenged or

': grieved except on the baszs that his determmatlon has been arbttrary or
capticious. - B : e S . R :
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5 :The admission of a pupil under this Article shall not require the District to
“ begin or implement any new program, create aclass or type of instruction,
or add staffing. L
6. The Superintendent in his sole dlsoretton may assign or reassngn any
pupil admitted under this Article. :
L TUITION REIMBURSEMENT
1. To be ellglble for pamclpatlon in the tumon retmbursement program a

a Be under ful!~tsme contract at the Delphos City School District ptior

to applying for. re:mbursement for courses under this program.

b . Be worklng under a fu[i—tlme certified reguiar Himited or Contlnumg

d. Take courses in the barga:m
of serwce or in other areas a_

teacher. educatlon unless othemse approved by the
Supermte ent - :

. Comp!ete the course with a grade C or better. Pass/Fall credlt will

not be applicable, If the course may be taken for & letter grade.
The bargaining unit membeér shall provide certification of the
unavatlablllty to enrollin a: speclf:c college course fora letter grede.

g, Remaen afull-time employee of the Board for a full year fo!lo_wmg

Applicatioh e
manner. -

a,
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b.  Application shall be approved or disapproved by the -
 Superintendent. Priority shall be given to bargaining unit members
“enrolled in courses needed to upgrade their skills to meet school
goals, {0 bargaining unit members enrolied in classes for
recertification, and to bargaining unit members enrolled in courses
needed for certification to teach a subject to serveina capaerty
requested by the ad mlnlstratron

d. Reimbursement may not be sought for courses for which other
_reimbursement has or will be received, such as professronel leave,
a grant or fellowsh|p

3. Resmbursement will be made in accordance wnh the fo[iowmg manner:

a. - The Board shall allocate a maxrmum of $10 000 for each Ju!y 110 -
June 30 alloeatron period. : _ :

b. Within the hmrtatrons of (B) above the bargarnlng unlt member
- shall be reimbursed at the rate of flfty percent (50%) of the tuition -
~ cost, not to exceed $120.00 per approved semester hour or $90.00 -

per approved quarter hour, == A

G .::__Retmbursement shal! hot exceed the actual cost of tultron

-d. ';Ef.Payment sha!l be made'upon submrssron of an oﬁlcral grade card 5
official receipt or other documentatlon acceptabie to the
:Supermtendent verlfylng payment By June 30 of each’ year a

offlcl__al trans_c;ﬂpt with the Superintendent in order to be ehglble for
. reimbursement dur_ing the next year (July 1 - June 30).

ARTICLE XII - SEVERABILITY

Agreement prevall over any state st_atute to the co_n_trary If any _speorfrc provisro__n_of this__'
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Agreement is invalidated by court ruling or subsequent change in the law, the rest of
this Agreement shall remain in effect and the parties sha!i___t_.;pon written request of the

other, negotiate in good faith regarding any necessary change in this Agreement. Suoh
negotnaﬂons shall begm within thirty (30) days or any mutually extended time.

ART!CLE Xl - OCCUPATIONAL SAFETY AND HEALTH

regard to other prowsmns of this. Agreernent Before prov;dmg the notice
pursuant to Section (B) of R.C. §4167.08, the employee must exhaust the
process set forth in paragraph C(1-3) below. o

B.  Anemployee who wushes to assert a claim of discrimination as_ defmed inR.C.
§4167.13 shall use the grievance procedure of this labor contract to assert such
a claim. The grievance procedure of this contract shall be the xcluswe means

:m'ployee or Association representats
a_lth or safety wolatlon to the attentlon

[de his written response to the alleged 'wolatlon




ARTICLE X1V - OTHER PROVISIONS
ENTiRE AGREEMENT '

The specific prows:ons of this Agreement shall be the sole source of the rights of -
- the: Association and any teacher covered by this Agreement This Agreement
supersedes all previous oral and written agréements between the Board and the
Association and between the Board and any teacher within the collective = -
bargaining unit. . The parties hereby agree that the relations between them shall
be governed eXCIUSlVe|y by the terms of this Agreement on!y and no prtor :

e___r_wntten shall be_oontrolllng orin any way affect the relations between the
parties or the wages, hours, and working conditions of the teachers covered by

this Agreement.

- WAIVER OF NEGOTIATIONS

"It is agreed that during the negotiations leading to the execution of this
Agreement both partles have had fult opportumty to make demands and

strlke mctudlng concerted aotton in falimg to report for duty, wrllfui absenoe from
one s posrtron stowdown stay-rn abstlnence in whole or part from the full, '
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‘CLASS ADVISORS

If no teacher applfes"for one pr'_more'ofuthe high school class advisors positions
after postmg, the Supenntendent may require a teacher(s) to fill the vaCant class

1. Scope. of the Commlttee The scope of the LPDC shal! be district wide.

2, There ghall be five (5) total members on the commattee and there shalt be -
a majorlty of teacher members on the LPDC. - : -

a. -The Association shall appomt all teacher members to the LPDC or
any replacements to the committee, if vacancies occur and shall
. determme the Iength of the serv:ce of those representatrves

i '-5:each of the: three ieViels for the first election cycle. Each term’
thereafter shall be for three (3) years. The appointees of the

Superintendent shall serve initially for terms of two and three yeers,
respectrvely, and then for two year terms if reappomted

5_yearly meetings shall be eetabllshed at the f|rst LPDC mesting each year
by September 30, Salid ¢alendar.shall be given to each. aducator in the
_ drstrrct aiong wrth the names of the members of the LPDC

members Decrsrons sha[l be made by majority vote of the full commrttee
membershrp """ I :




5. - Compensation - LPDC members will be compensated for their work on
- the committee in the form of either paid release time or in an additional
* meeting stipend of $22.00 per hour for any committee activity beyond the
" regular workday or school year, not to exceed 30 hours per year unless
approved by Superintendent. Committee members shall be approved and
reimbursed {at Board approved rates for mileage) for all additional
expenses incurred in pursuit of their LPDC duties. Committee member
must be present to be paid. Service on an LPDC may be approved as
one of the equivalent activities for license renewal, by a majority of the
commlttee not to exceed 35% of the committee member's renewal

6. Tralmng - The Board of Education shall prowde and pay for training for

LPDC members to obtain the knowledge and skills requn'ed for the
commtttee s work. _

7. Contract Com __patibliltv The decisions of the LPDC may not contravene

.:- the Ianguage of this Contract

F. Grants and Walvers

;'_in the event the Dlstrzct individual schoois, or individual departments obtaln
-grants or wawers that affect workmg COI’IdIthI‘]S oritems in the negotlated

- waiver submission, the Assogiation will be given a minimum of three (3) days' =~

o not:ce anda draft of the submlssmn before the document is submltted The

E':531:nego‘tlated agreement. If appllcabie the parties shall bargain the changes inthe -

terms and condltlons of empEoyment or the effects of such grant or walver

ARTICLE XV — MENTOR PROGRAM

'Supermtendent may elect to nomlnate one of the cand[dates to the Board of

Educatton for assignment, or ask the LPDC for addnt;onal nomlnat;ons

“‘No mentor shall be asszgned more than one (1) new bargam;ng umt member per

~ year. The mentor shall not be involved in any way in the formal evaluation of the

new bargaining unit member
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C. in order to be assigned, mentors must possess the following qualifications:
1:._ At least five () years of successful teaching experie:ﬁ:cé.
2, A variety of teaching experience is considered helpfg.,i!.. '
3 An ability and willingness to help improve another tea.l.'cﬁer.

D. Mentors shall attend one or two training seminars held out3|de the regular
workday The Local Professional DeVelopment Commtttee will draft a list of .

new bargalnlng umt member. The new bargaining unlt member may make
- written application to the Superintendent for up to fifteen (15) hours additional
~mentor setvice. The mentor teacher, the new bargaining unit member, and the
Superintendent will meet to discuss a plan of action for additional hours '
requested. Mentor teachers shall be paid for the documented work hours at the
hourly rate of $22.00. The payment shall be |n a 0ne-tame Eump sum at the end

of the school year

' ARTICLE XVI - TERM OF AGREEMENT -§: jf:'{f??

i - after rattficatlon by the Association and approva! by the Board of Educatlon and shail -
] remaln m full force and effect untll midnight June 30, 2017. o o

:5';'§Signed by authonzed representatlves of the parties this A quay of . /7657‘“ BEs /L :::
2014, _ _ T _ S

. DELPHOS CITY SCHOOL DISTRICT DELPHQS EDUCATION ASSOC!ATION
: BOARD OF E CATION :

Lt

.fi:_"B . ' :
...... (—Beard preslde?f T - DEA Rebresentatlve

S St;:;:)e:rint ndent -
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R.C. 5705.412 CERTIFICATION OF
ADEQUATE REVENUE FOR CONTRACT |

The Delphos City School District has in effect the authorization to levy taxes including the
renewal or replacement of existing levies which, when combined with the estimated revenue
from all other sources available to the District at the time of this certification, are sufficient to
provide the operating revenues necessary to enable the District to maintain all personnel and
programs for all the days set forth in its adopted school calendars and in future fiscal years for
the term of the Collective Bargaining Agreement beiween the Board and the Delphos Education
Assaociation, effective from July 1, 2014 through June 30, 2017.

The DIStI’ICt s estimates of revenue and determmatlon of whether such revenue is

%_4//\9 /@

/Supef_llat/endent




Exhibit A
OHIO TEACHER EVALUATION SYSTEM

Definitions

A,

: prlncrpal

- Eva!uatton Cycle: The perrod of time for the completion of the evaluation procedure The evaluetion

admmlstered in the prewous s_chool year are eo__m_btned with the teacher performance ratings
resulting from performance assessments that are conducted for the current school year to assign an
evaluation retmg Evaluation Factors: The multiple measures that are required by law to be used in
the teacher evaluation procedure. The two factors, which are weighted equally, are student growth
measures at fifly percent (50%) and teacher performance at frfty percent (50%)

(ODE) in accordance with section 3319.111(A) of the Ohio Revised Code that establishes the
standards based framework for the evaluatlon of teachers developed under sectzon 3319, 112 of the

3319,112 of the Ohia Revised Code.

Ewdence lnformatton prowded to the credenttaled evatuator mcludtng but not limited to student

3'classroom rutes Iesson ptans portfolzos summatlve assessments commun:catlon [ogs and student

~work samples

Student Learni

- -beginning - of the courselterm for ail students or for subgroups ot students to be -achieved by
completion of an established interval based upon baseline data gathered at the begmn:ng of the
course. Teacher of Record A teacher who :

1. Is responsible for assigning the grade to the student, and .

2. Is requrred to have the proper certlflcetton andlor Ircensure to teach the partlcular subject/grade |

Eva[uatron Framework The document created and approved by the Ohlo Department of Education




3. Is responsible for a minimum of fifty percent (50%) of a student's scheduled instructional time
. w:thm a given sub;ect OF course. : :

PURPOSES

A. The purposes of teacher evaluatioh are: -
1. To sefve as a tool {o advance the professmnal Iearnmg and practrce of teachers mdr\ndually and

'~ collectively in a schoo! dlstrlct

To inform instruction.

.I\)

practlces in order to provrde the greatest opportunlty for student leermng and gmwth

" 'APPLICATION

A The teacher eva!uatlon procedure contalned in thIS agreement apphes to the followmg employees of .

the distnct

.if-ztnelr trme prowdmg etudent instruct;on

s, Teachers worklng under a per _.anent certificate |ssued under sectron 3319 222 of the Ohro'._ B

Revised Code as it existed prior to September 2006 who spend at least frfty percent (50%) of
their time provrdmg student lnstructron _

4, Teachers working under a permtt issued under 3319.301 of the Ohlo Revised Code who spend at
- least fifty percent (50%) of thelr_trme prov:dmg student mstructlon 2

5_5'j:'3. To assist teachers and administrators in identifying and developmg best educational best:




EVALUATION comm_tTTEE

1. __Th__e cor‘n_r_nitte'e shall be comprised of 3 association members appointed by the association
president and 2 members appointed by the board or its designee. In addition each party may
appoint up to one ad hoc non-voting member to assist and/or attend committee meetings.

rSTUDENT GROWTH MEASURES (SGMs) COMMITTEE or STUDENT Learning Objectives (SLOs)
COMMITTEE

The assocratlon end the board agree to estabhsh a standmg joint commlttee for the sale purpose of

P

on SGMs for the employees of Delphos City Schools

A Comm;ﬁee Composmon - SR = o
1. The commitiee shall be comprlsed of 6 assocratson members (not more than 2 per schoo§

building) appointed by theassociation president, an administrator from ‘each school _;'
building appointed by the superintendent, and the superintendent or his/her designee. In -
addition each party may appoint up to one (1) ad hoc non-voting member to assist and/or

& "d committee mestings. ' B
SRS TR E\(ALUAT_Q_R_S

o A An evaluator must be a ful! time, credentleled contracted employee of the Deiphos Crty School. The
o jeva!uator must be a burldmg prmcrpal end ‘may onty evaluate teachers under hlsiher direct superwsmn

B. Eveluators must be eredentlaled at the time of any evaluatron and they must renew the evaluator
credential as required by Iaw ERPTS B & SR S - S

"-_';-D The person who is responsrbie for assessmg a teachers performance shall be;

1. The teacher’s lmmedtate superwsor for those teachers with an expeote'd level or ‘a below
expected level of student growth on the student growth measure drmensron of the eva!uatton

procedure




2. Teachers with above expected levels of student growth shall choose fheir credentialed
evalualor for each evaluation cycle,

3. In the event a teacher performs work under the supervision of more than one supervisor, one
supervisor shall be designated as the evaluating supervisor with teacher input.

4. Auxiliary service teachers shall be evaluated by their building principal.

IV. COMMITMENT .TO ORIENTATION AND PROFESSIONAL DEVELOPMENT

ORIENTATION OF TEACHERS

A Not Iater than September 15 of each year, or in the case of a new teacher, Wlthln thirty (30) days of
the first day employed each teacher wlth multiple building asmgnments shall be notified in writing of

the name and posmon of his or her evaluator

B. A teacher newly employed or one reasssgned efter l'l:\e'beginnlng of the work year s’riéu be. rotified
by the evaluator of the evalua’non procedures in effect.- Such written notification sha!l be wzthm fen
(10) days of the first day in a new ass:gnment -

.C. The board shall provide training on the teacher evaluation procedure for all credentialed evaluators

and all teachers prior to the implementation of the evaluation procedure.

V. EVALUATION STRUCTURE AND PROCEDURES

SCHEDULE OF EVALUATION

A. No teacher shall be evaluated more than once annually, said evaluation shall include a minimum of
two (2) Obsewations and two (2) walkthroughs.

o -semester

C. The evalua’non ghall be completed no later than the first day of May, and the teachér bemg evalueted
shall receive a wrltten report of the results of this evaluation, including the assigned evaluation rating,
not later than’ the tenth (10) day of May.

CRITERIA FOR PERFORMANCE ASSESSMENT

A A teacher's performance shall be asse'ssecl based on the Ohio Educator Standards (or eligned

standards) and rubrics for teaching and the cnterla set forth in the evaluation lnstrument EXHiBlT D,
to this agreement . _ : :




' B Teacher performance assessments shall be based solely on the evidence provided by the teacher,
on the formal observations of the teacher by the teacher’s assigned evaluator, and the walkthroughs
that are set forth in this agresment. . = : :

C. A teacher may provide evidence to the credentialed evaluator, inclucling but not limited fo student
information affecting educational progress student mterest or learnlng style surveys newsletters

work samples at the post- observatlon conference _

D. All monitoring or observation of the work performance of a teacher shall be conducted epenly and
with full knowledge of the teacher. s : :

E. No mlsleadmg, maccurate “untimely, or Undocumented mformatlon may become part of a teacher's
-performance assessment All results and conclusions of -performance assessments shall be
-documented - and supporled by evndence collected by the - evaluator. The district will not use
'wdeolaudlo avidence submltled to the ODE by the Resident Educator as ev:dence fo assess

teaching performance,

Form) This tool may be used by teachers as a resource

OBSERVATIONS SRR A e ER SR
~ A. Schedule of Obsetvations

1. A minlmum of t\lvo (2) formal observataons shall be conducted. ‘A formal observation shall Iast?_?iz

or any break from scheduled schcol days (exclucflng weekends) or any approved Ieave of
‘absence of three (3) or mcre days S

B. Obséwatlon Conference

1. AIE formal observanons shall be preceded by a pre- observatlcn conference between the evaluator




post-observation conference teachers shall be provided one (1) area of reinforcement and one
(1) area of reinforcement through evidence, in alignment with the education standards. Teachers
shall be given the opportunity to provide evidence to support the areas of remforcement and
refinement during this post-observation conference.

The evaluator shall provide the teacher with copies of all written documentation including but not

limited to notes, scripts, artifacts, and evidenhce collected during formal observatlons and
walkthroughs. '
4. A teacher may request a formal observation at any time in addition to those required by this
procedure.
5. Formal observations shall not disrupt and/or interrupt the classroom learning environment.
6. All formal observatlons shall be announced a msnlmum of fwe (5) days pnor
WALKTHROUGHS

A. A walkthrough is a formative assessment process that focuses onone (1) orno. more than two (2)
the following components resulting in a brief written note(s) or summary: e R

L No s o o

Evidenceof planning; .~ . ... ..
Lesson delivery; -

Differentiation; _ :
_R_eSOUI'CGS; = ’ - o B Ce T
Classroom environment; ' g R

' Student engagement

C. The waikthrough shall consist of at least 5 consecutive minutes, but not more than 15 consecut:ve'
rainutes in duration. . S

D. The teacher shall be provided a copy of the Waikthrough form, |nclud|ng aﬂ scnpted and anecdotai'

Walkthrough form is EXHIBIT B.




-E. At the request of the teacher, a formal debriefing shall occur no later than two (2) work days after the
walkthrough to discuss observations relative to the identified focus.

F No more than two (2) walkthreughe shall be conducted in each evaluation cycle A teacher may )

G. Walkthroughs shall not dierupt and/or interrupt the learning environmeht in the classroom.

PERFORMANCE DRIVEN - REMEDIATION PLANS OF DEFICIENCIES IDENTIFIED DURING

A Forma! observatlons and wa!kthroughs resuitmg in the identification of performance deflc:enmes in
' -'_-"-relation to the approved Standards for Ohlo Educators and rubncs shall be addressed durlng the

E. Teachers shall submrt al! SGM results 1o histher evaluator by April 30

F. Teacher of Record -




1. Each teacher shall have the opportunity to rewew the students for whom they are ldenttﬂed as

ensure accuracy in reportmg

2. For Category A2 teachers the teacher shall have the o;)"portunity to review the percentage of
value-added measures, vendor assessments and/or SLOs the teacher teaches propomonate o
his/her individual schedule. :

3. B and C teachers shall receive written notice of the SGM results for vendor assessments and the

numerical ratings for the SLO prior to them being reported, as may be statutorily required.

4,_: If requested the teaeher-\trii! be provided documents which show the above Information.

G Dlstrlct StudentGrowth Measure Index

~ and/or age level for employment decnsrons

.~Data from Race-to the Top pilots shall not be mcluded in. the three consecutive years of SGM data for_:__, e
employment decnsmns - - - _ ' _ DI

1 Stude_n_i attendartce A teacher may olect to exclude the SGMs attributed to any . student .
evidertc’:mg more than forty-ﬂve (45) days of excused andlor unexcused absences from the L

school year shall not have the SGM portron for that school year used i m a Finat Summatlve Ratmg'
of Teacher Effect:veness = .




4. Teachers with student teachers — A teacher who has a student teacher assignment for not less

than four (4) weeks shall not have the SGM pomon for that school year used In a Final
Summative Ratlng of Teacher Effeotlveness Before assigning a student teacher,_ the
admlnlstrahon will ask for volunteers

. “Feache_r _w_ho has been transferred — A te’a_che’j_r, who is transferred to a different position (e.g.

subject, grade level), shall have an SGM score consisting of a minimum of three consecutive
years of__ E}G_M data before any job action ma'yﬁ__b_e'_ taken.

. Co—tea:ohr:r'tg arrangement (e.g. Inclusmn) - Teachers who have an approved co-teaching
‘arrangement shall have a percentage of the SGM score for the individual teachers in the co-
teaching arrangement based on the actual instructional time each has spent with the student(s).

PROFESSIONAL DEVELOPMENT AND SGM-DRIVEN IMPROVEMENT PLANS

A. Professional growth and SGI‘.\:JI-dr:'i'ven improvement plans shall be deveioped as follows:

1. Teachers whose students evidence are above expeoted Ievels of student growTh shall
.. developa plan for contlnumg profess;onal growth. '
‘2. Teachers whose students evidence are expected levels of student growth sha!l develop a
- professronal growth plan collaboratively with the credentialed evaluators. - :
3. Teacher: '"-whose students' evidence is below expected levels of studen{ growth shalf
develop' n SGM driven improvement plan with their credentialed evaluators. . - -
4. 1n the event that a teacher and evaluator are unable to agree on the evaluators .
~ expectations for the improvement plan, the teacher may request a teacher mentor/coach
or another mutually-agreed teacher of tho d

Professional growth and SGM- driven lmproven'rent
later than May 10. :

An SGM-driven |mp ve_ment plan is a clearly articulated assrstance program for a ieacher whose
etudent growth m 're ratmg falls below the expected Ieve! of student growth = . :

A teaoher oomsng from another school district or state shall not be placed on an SGM drlven

_lmprovement p!an in their first year.

_ _A new teaoher__i_n their first year shall not be placed on an SGM-driven imp_roxre:h’ie_nf plan.




C.

H. The SGM-driven tmprovement plan shall include: _
1. SpeGIfIC student growth expectations, resources, and assnstance to be provided,

2, :-Ttme!mes for the completton of the plan; and

3. Monetary, time, materlal and human resources sufﬂment o realize the expectations set forth in.
the plan

. DUE PROCESS

A Teachers who d'isagree with the level of student grew'th the rating 6f perfermancie andlor the :'

such request shall be honored by the district.

; B. : Teacher of Record

_ teacher of record and the attendance of students , as it relates to the SGM ratlng. prior to the
district verifying the teacher's data and SGM rating in order to ensure accuracy in reporting. If the
teacher believes esther the teacher of tecord. deagnatuon or the underlymg student information is




E. Any violation of either procedural or substantive due process shall autcmatically require re-
employment of the teacher under a continuing contract, if eligible, o an appropriate limited contract if
the teacher is not eligible for a continuing contract. :

Finalization of Evaluation

A. - Written Report - Before the evaluation cycle is final, and not later than May 10, a copy of the formal
written evaluation report shall be given to the teacher and a conference shall be held between the

teacher and the evaluator

B. Response to Evaluation- The teacher ehall have the right to make a written response to the
evaluatron and to have it attached to the evaluatzon report to be placed in the teachers personnel

- _ have been completed and lnclude three consecutlve years of SGM data

l:;i.-.:i'-The first year of collected data fcr the evaluatron procedure Sha!l be derived from value-added and

of the second sch'col year followsng the effective date of thrs agreement. An evaluation cycle shall
not be conmdered completed until all teachers have been prc\rlded with a wrltten report of the results

D The evaluation procedure and subsequent results shall not be used fcr any dec;sron concernlng the _

. assignment, re—assrgnment ortransfer of any teacher.




' Please us_é thg'__f,pa_ce_b'gérl_qw to provide feedback. Use the QTES _r_ubr_'icfas a guideline for dialogue.

" WalkThrough Observation Feedback Form -

___Exhibit B

Teacher: . : Class: - Date:

Obsetver:

Learning outcomes are clear,
posted verbal handout other

) students are engaged in lesson.

Teacher action:

lecturing sharing . assess_i_ng facilitating (jb_'_‘:“.erving - other

Reinforcement:

Question:

. I request a conversation about the Walkthrough Observation (teacher or administrator can request).

Signature ' . Date




EXHIBIT C
Pre-Conference Questions

Teacher:

I would like to evaluate you on duri_ng__your ' class.

Please answer the following questions and retu_rh to me on or before

learning be commuriicated to the students‘?

: Standard(s)
Gols will be commumcated by (Check all that apply)

Posted in the classroom
___ Verbally
Syllabus 3
Other (Expiam)

Introduce __mCo_ntmuatlon : . Review

pr omote mdependent ]earmng and pmblem solvmg’? Lecture Partners, Independent Work Vs

Methods, Technoiogy, Resources used (Check all that apply)

— SMARTboard R Ovethead Whlteboard
__Ha_r_;d -out % r . Internet : _Video
Teﬁd L Other (Expla’in) :

4) How w1H the mstructlonal strategies addless alI students leammg needs? -

5) How w111 you check for understandmg dunng the lesson‘?




Ohia Teacher Tvaluation Systam

Assessment of Teacher Performance

“Teacher Performance Evaluation Rubric

'.' . “The Tencher Performance Evaluation Rubricis interided to be scored holistically. This rrieans that evaluators will assess whmh level provides the ‘best avera!.' description of the

" temcher, The scoring process is expetted to occur upon complation of each thirty (30) minute abservation and post-conference. Theavaluatoristo Considier evidence gathered
during the pre-observation conference, the observation, the post-observation conterence, and classroom walikthroughs [if applicable). ‘When completing the performance
rubiric, please note that evaluators are not expacted to gather evidence-on all indicators for each observation cycle: Likewise, teachers should not be required to submit

.. acditional pieces of evidence to-address all indicators. The professionalism section of the rubricmay use evidente collected during the pre-observation 2nd post-observation

" conferences aswell as information from the Professional Growth and/or Improvement Plan {if applicable),

INSTRUCTIONAL PLANRING -

iigny UOHEN|EAT -e0UBLLLIONa JaYOBS | JO JUSLISSOSSY

------- [nefiective - Developing- ‘|- Skilled Al lished
B -Theteachef does not demonstrate a clear - | The teacher communicates @ focus for The teazhes d es'a focus for The teacher esmblishes challenging and
FOCUSFOR LEARNING - | [oCUFTor student learning. Learming: student learning. develops learning student learning, with appropriate thessurable goal(s) for student lcarning
g (Stan dard &: 1nstru chon] ‘ebjectives are too general te puide lesson ob;ecﬂves 1hat are appropriate for : that Aliens with the Chio standards and:
=z - i'planning and are inappropriate forthe:. . : dentsand refe: the Ohin -1 learming objectives that include reflacta range of student learmer needs,
% -1 students, and/or do' rmlreference 2h bt net mck:de measureable poal reasirable goal(s) forstudent learning “'l_'he teacher detznmtmtes how the goalls}
a P Hference : o : algned with the Ohla standards. The it "‘“; the b‘;“ erunit,}cour?c, andd o
= e-Co teacher demonstrates the importance of - - | Sthool goals for content fearning and skifls.
= the goal and hts appropriatenessfor
g Students.
=
o
B
= ‘Evidence
The teacher daegnatpianferthe - ) The teachar axplainsthe characteristics, . L. Thateacher demanstratesan The teacher purposefully plang
assessmtnt of student leaming or dogs not | usds, and Iimiations 67 varlous disgnostic, ,und'ersxah&ng:hn assessmentls a means | assessments and differentiates assessment | |
analyre stidentlearing data to nfornm fi and i of eval g and tupporting student cheites te match the Tull renge of student
tesson plans. but does not cansistently incorporate this Ieanﬁngmroush effectively inmrpor:tlng needs, abilities, 2nd learning styles,
ASSESSMENT DATA L fedge inta lessan planmi : gnostic, formative, and{nr summatrve Inm«pmtir(\ga range.of appmpriat;
. i . into lesson p e diagnostic, lonmative, and summative
. {Standard 3: Assessment) - |. assessmentsinte lessen plans,
Sources of Evidence: . 'Thetea:her dos not useior un!yuses cme The teather usesmerethan one measure | The teacher employs'a varisty of formal Student fearning needs are accurately
- Pre-Conference. - - * " measire pf studant performance. - | of student performance but does not and informal assessment techniques L] Identified through an analysts of student
: : S " | 2ppropriatety vary hes, | ealleet evid of students” K d data; the teacher Uses assestment data to
" lor the teacher may havedrﬂlrul!v 2nd skills and analyzes datato effettivaly | identify student strenpths and areas for
analyzring data to effectively inform inform instryctional planning and delivery. 't student growth,
Lo instruetional planiing 2nd delivery.
Evidence

a Nquxg




¢ INSTRUCTIONAL PLANNING

KNOWLEDGE OF STUDENTS.
. {Standard 1-Stidents)

Sburces of Evidericer
Analysis of Student Data
Pre-tonference

INSTRUCTIONAL PLANNING

1 ‘The tegcher demonstrates 2 Tack of

i Familiarity with students” backgrounds and
has made noattempts to find this
formation,

Theteacher's plan for instruction ’does not
demonstrate an understanding of
students’ development, preferred fearning
styles, and/or student backgrounds/pricr
experiances,

The teacher demonstrates some
Familizrity with students’ boackgroind
knowledge-and expetiences and describas
1 one procedire Used to obtain this

| information,

Thee teachér’s nsthictional plan draws”
upon a partial analysis of students’
development, readiness for tearning,
preferred learning styles, or backgrounds
and prior experiances and/er the-plan i
nappropriately tailored to the spacific
population of stirdents in the classroom.

“The teacher demonsirales familiarity with
Ustudents background knowledge and
| exneriences snd deseribes multiple
| proceduras used o obtain this
| nformation, . :

| The teacher's mstructisnal plan draws

upen an aecwiste analysis of the students’
duvelopment, readiness for laarning,
préferred learning styles, and backgrovnds
and prior experiences.

The teacher dgmensirates an

. understanding of the purpose and value of

learning about students” background

_experiences, demonsirates familiasity with
‘| ‘each student’s background knowledge and
‘experiences,; and describeas multiple

procedures used 1o obizin this
mformation,

The teacher's analysis of student data
{student development, student l8arming
and preferred learning styles, and student
backgrounds/prior experiences)-accurately
connects the data to specific instructional
strategies and plans.

*| The'tiacher pians for snd can-articulate .

specific strategies, content;and delivery

1 that will meetthe neads of indlvidual

students and groups of students.

Evidence




. Insfruction and Assessment; -

Ineffer.twe

- . Developmg

Skilled

Accomplished

INSTRUCTION AND ASSESSMENT

1ESSON DELIVERY
{Standard.2: Content;
Standard 4; instruction;
Standard 6: Collahoration

Sources of Evidente:
Format Qbservation
Classroom Walkthroughs/
Informal Observations

and Communication) .

'eather (3 exola'aanons are unclear.

L incokerent, or inaccurate, and are

generally ineffective in building student
understanding. The:teacher uses language
thatfails to'engage students; is
inappropriste to the tontent, and/or
discourages independent or creative
think!ng.

address: studeﬂt_ .
confusion ar frustratlon &nd does not usa

| effective questioning techniques uring -

thilesson. The lesson Ts Slmost entirely
teacher-diracted.

‘feacher explanations are accurate and
I"generally clear but the teachegr may not
ftilty clarify information based on students’

questions about content or instructions for
learning setivitias or the teaeher may use
somefanguage:that {5 developmentally
inappropriste, leading toconfusion or

1 Timiting discussion.

| The teacher reexpiains topics when

students show confusion, butis not always
ableto peovide an effective altarnative
explanation. The teacher attempts to
amploy purposeful questioning.
techniques, but may confuse students with
the phrasing or timing of questions. The

lesson is primiarily teacher-directed.

Teacher explanations are clear and

|'accurate. The teacher uses

developmentally appropriate strategias
and lanpuage gesigned to actively

Eenestrage independent, creative, and

crirical thinking.

The teacher effectively addresses
eonfusion by re-explaining topics when
asked and ensvring-understanding. The
tescher employs effective, purposeful
questioning technigues during instruction.
‘The fesson is a balance of teacher-directed
instruction and student-led learning.

- Teagher exnlanations are-clear, coherent,
i and.pracise, The teacher uses well-timed,
Uindividualized, developmentally

[ ‘aperopriate strategies and language
designed to actively encourage
independent, creative, and critical
thinking, including the appropriate usa of
questions and discussion technigues,

The teacher zccurately anticipates - -
confusion by presenting information'is
muitiple formats and clarifying content
before students ask questions. The
taacher develops high-level understanding
through effective uses of varied levels of
questions. The lesson is-student-led, with
the teacher in the role of facilitator.

Evidence

DIFFERENTIATION

Sottrees of Evidence:.
Pre-Conference
“Formal Dbservation
:Classroom ‘Walkthroughs/

" Ifffarmal:Observations

{Standard 1: Students:
Standard 4: Instruction) -

The teacher does not attempt to make the

“lesson acoessible.and chalienging for.mast
studem:s, or. attemprsare deve!cpmemally v
J mappwprnate. :

alternate set'of materials to:make the
iss0n actessible to most students though

| samie students may not be sble to access

certain parts of the lesson arid/or some
may not be chalfenged. :

Thgfteacher refies-on 2 single strategy or - -

T?ne teacher supports the Ieam ing needs of
studants through a vasiety of strategies,
miaterials, and/or pating that make
learning accessible and challenging for the
group:.

The sesther matches strateging, materials,
andfor pacing to-students” individuat
needs, tomake learning dccassible’and: -
challenging for all studentsin'the
classroom . The teacher effectively uses
independent; collaborztive and whole-
class instruction to suppertindividual

1 learning 'poals and provides varied options

for how students will demonstrate

" mastery.

Evidence




Instruction and Assessment

ineffective i Devejoping: Skilled : Accomplished
RESOURCES tnstructional matarials ang resources-used - Theteacher uses zppropriate instructional  Instructional materiais.and rescurcesare - Instructional materials and resources are
{Standard 2: Contenty | forinstruction are aot relevant to the ‘ materials to support learning poals, but aligned te theinstructional purposes and . | uiigned winstructions purposes, are

| - ) standard 4: I'nstrucﬁon) ' lessan or are inappropriate for students. , may not l_'neet inq’nﬁdua? studen_t_s'-learnip_g: are zpnropr_‘:até:fé'?'s'tudén:'s' learning \ varied angd appropriate o ability levels of
i . ) stv[es.!needs ar"actiuglv'éizngage'thgn{--in o sw}e;w@‘negds. aciively engaging L students)_ and ac!._ivelyen‘gage thern In
i ' Satiyees of Evidence: learning. P e oy stdtients) i ownership of their learning.
: Pre-Conference ;
Formal Observation
Classroom Walkthroughs/

Informal Ohservations.

Evidence




Vinstruction-and Assessment

neffective

-Developing

Skilled

Accornplished

.. CLASSROOM
" ENVIRONMENT .-
(Standard 1: Studants; -
Standard 5¢ Learning.
Environment; Standard 6:
" "Collaboratior: and
Communication]

‘Sources.of Evidence:
Pre-Conferenge
Formal Observation
Classroom Walkthroughs/
Inifarmal Observations

INSTRUCTION AND p.sssssmsix_sr

Thie teacher creates a ieaming .

-+ Thereislittle.or no.evidence of a: pnsmve

- tapEort between the'teacher and.

raspond disrespectiully to studentsor
ignore thelr questions or comments:

There are no‘evident routines or
what they should be doing orare idle,

 Transitions'are inefﬁcier_s‘t with'
considerable instructional time lost.

students are frequently disengaged.

environment that allows for Yittle orno
communication of engagement with
famifias.

‘Expactitiors for heha\}ior_::a'ré-do't

‘| established orare;mappropriste-and/or

monitaring of behaviors gcours. The -
teacher respondsto mlsbeha\nor
mappropnanely.

! students.” For example; the' teacher_mav

procedures; students'seem unciear about

{essons pragress toa slowly or quickly so

The teacheri§ faieimthe treatment-of .
syidentsand dstablishes a'basic ripport -
| with them. for example, the teacher
addresses stugents guestiohs or
comivents but does. notinguire abost
their overallwell-being.

zctivities, but orcasionally loses some
instructional time in the process.

Thie taacherwelcomes communicatian
from families and repliesin atlmelv
manrer.

g
* - | unclear or do not address the neads of
individeal students. The teacher
incensistently monitors behavior,

Routings and procedures are in place, but

thie teacher may inappropriately prompt or

direct students when they are unclear or
idle.

- 'Thezea:hertransmans Hetireen Iearnmg

| Aippropriate expectations for behiavioe are
| established, but seme expectationsara- . -

-The teacher has pasitive rapport with

students and dernghstrates respect for
and interestin ali students: Forexampig,
thi'teacher makes eye' codtactand
eonnects with individual students.

Routines and procedures run smoothly
throughout the lesson, and students
assurne age-appropriate levels of
responsibility for the #ificient operation of

. .|'the classropm.

Transitions are efficient and occur
smoothly, There is evidence of varied
Tearning situations [whole class,
cooperative learning, small group and
independant work).

The tescher engages in two-way

“eormmunication and offers a variety of

volunteer opportunities and activities for
families-to support student learming.

"Alclassroom management system has been

implementad that is appropriate and
responsive to classroom andindividual
needsof students, Clear expectations for
stident behavior are evident: Monltoring

.| of student behavior is consistent,

zppropriate, and affactive;

The teacherhas positive rapport with

students and demonstrates respect far
snd mierestin ndividuat studants”
experiences, thoughts and apinisns. For
example, the teacher responds guietiy,
individually; and sensitively to student
confusion ordistress.

Routines are well-established and orderly

1-and students initiate responsibility for the

efficient uperation of the classroom.

Transitions are searnless as the teacher
effertively maximizes instructional time
and combines independent, coliaborative,
2nd whole-class sarning situations.

The teacher angagesin two-way, ongoing
cammunication with familias that results

| in active volunteer, community, and Farmily

partnerships which contribute to student

. Hleaening and development:

A classroom management system has
been designed, implemented, and
adjusted with student input and i
appropriate for the classroom-and
individoal student needs.- Students are
actively-encouraged to 12ke responsibllity
for their behaviar. The teacher uses
research-based strategles to lessen
disruptive behaviors.and reinforce positive
behaviors.

Evideice




7 [nstructionsand: Assessment

}

Ineffective

Developing

Skilled

Accomplished

INSTRUCTION AND ASSESSMENT

ASSESSMENT OF
- ‘STUDENT LEARNING

| (standard 2: Assassmient)

Sgrerrees of Evidence:
Pre-Conference
Formal Observation

“:l. Classroom Watkthroughs/

Informal Observations
.- .‘Posy-Conference

-] The'teacher doas tatroutinely.use - . ..,
© | assessments to measure student mastery. -

The'teacher rarely ar.never chetks the:
studerts’ understanding.of fonteént. The
‘teacher fails t¢ make adjustments in
response to student confusion,

The teacher persists in using & particular
strategy for raspanding to
misunderstandings, even when data
suggest the approach is fiot succeeding.

- j‘ﬁé'téichéf'dées riot provide students -

with féedback about their learning. .. -

: The.teacher uses assessments 1 measure

student mastery, but may not differentiate
instruction based on this information.

| The téachek chacks for student

understanding and makes attemnts to
adjust instruction accordingly, bus thess
ddjustments may cause some additional
confusion :

The teacher gathers and yses student data
from a few sources to clivose appropriate
instructional strategies for groups of
students.

Stidents receive wecasional or linitad

‘[ feedbiatk about their performance from
‘the teacher, :

The teacher uses assessment data o
identify students” strengths and needs,
and modifies and differentiates instruction
sccordingly, although the teather may not

e ;be able to anticipate learning obstacles.

The teacher checks for understanding at
key moments and makes adjustments to
instrisetion (whole-class orindividual
students).The teacher responds to student
misundarstandings by providing additional
elarification,

The teacher gathers and uses student data
from avariety of sources to choose and
implement appropriate insteuctional
sirategies for groups of students.

The'tescher provides substantive, spetific,
and timelyfeadhack of student progressto
students, families; and other schop!
personnel while maintaining
confidentiality.

The teachar uses assessment data te
identify students’ strengths and needs,
z2nd modifies and differentiates instrection
accordingly, as well as examines-classroom
assessment results to reveal trends and
patterns in imdividual and group progress
and to anticipate learning obstacles.

The teacher cantinually chacks for
undesstanding and makes adjustments
accordingly [whole-class or individual
students). When an explanation is not
effactively leading students 1o understand
the contant, the teacher adjusts quickly
and seamfesshy within the lesson and uses
anafternative way to explain the concept.

By using student data from a variety of
sources, the teacher appropriztely adapts
instructionsl methods and rnaterials and
paces learning activities 1o meet the needs
of individual students.as well as the whole
tiass,

The teacher provides substantive; specific, -
and timely feedback to students, families,
and other schaol personnel white
maintaining confidentizlity. The teacher
pravides the opportunity for students to
engage in self-assessment and show

-1 awareness of their own strengths and

weaknesses. ‘Tha téacher uses student
assessment resalts to refiecton his orher .
own teaching and to monitor teaching - -
strategies and behaviars in relation to
student sucress.

. Evidence




-Profassionalism

Ineffective

bDeveloping

: Skilled

Accomplished

PROFESSIONALISM -

PROFESSIONAL
‘RESPONSIBILITIES: "

i ‘[Standard 6: Collaboratio
and Commumication;:

Standard 7: Professional -

Responﬂb:ht\; and
L ‘Growth) .

Sources of Evidence:
Professional Development
Plan or iImprovement Plan;

Pre-conference;
- - -Past-conference;
“-daily interaction-with
others

_regulahons policies,; ana:

Evidente

;The teacher fails to communicate clearly
© 4 with stadents and families or eollaborate
- | effectively with'professional colleagues.. -

The teacher fauls 1o understand_ nd foliow

The teacher falls 1o demonstrate evitdlencs
of an ability to accurately self-assess

performance and to appropriately |dermfy
areas for pmi‘essmnal development. .

Theteacker uses 3 variety of strategies to
_remmuricate with stodents and families

-_‘approaches ray.net always be
pproprnate forapa :‘ticularsrtuatlon or
achigve the intended outrome.

The tescher understands ard follows.
distriet policies and state and federal
regulations-ata minimal level.

The teacher identifias stréngths and-areas
for growth to develop and implement
rargeted goals for professional growth. -

and eollaborate with colleagues but these

! The teacher uses effective communication
stratagies with-students and famifies and
warks effectively with colleaguesto

‘ examine problems of practice, analyze

i student work, and identiy wargeted

| strategles.

The teacher mests ethicaland
profassional responstbifities with integrity
and honesty. The teacher models and
uphoids gistrict policies and state and
federal regulations,

The teacher sets data-based short-and
long-term prefessional goals and takes
actlonto’ meetthﬁe goals.

- The reacher catnmunicates effectively

with students, families; and colleagues.
The teacher collaborates with colleagues
to improve persenz| and team practices by
facilitating professional dialogue, peer
observation and feedback, peer coaching
and other collegisl learning activitias.

The teacher meets ethical and
professionat responsibitities and helps
colieagues actess and interpret laws and
policias and understand their implications
in the elassroom.

The teather sats and regularly modifies
-shortsand long-term professiena! goals
"| based.on self-assessment and analysis of-

student learring evidente,




.- Ohio Teacher Evaluation System o S Fi‘ﬁal ‘Summative Rating

Fmai Summatwe Rat g of ‘l‘eacher Effectweness

! Prnf‘c:encynn Standards 50% | INEFFECTIVE | DEVELOPINE SKILLED | ACCOMPLISHED
i ::j _Cumutative Performance Rating. ~ e
- {Holistic Rating using Performance Rubric} -
Areas of reinforcement/ refinement:- - oo

i

EXPECTED GROWTH

- o B B w AE g
Student Growth Data 505 . ELQ E;-(PE_:TED. ABOVE EXPECTED
L GROWTH GROWTH

Student Growth Measure of Effectiveness
Areos of reinforcament/ refinerment:

F‘nalSummaﬂve(Overalf)Ratmg . : INEFFECTIVE .| . DEVELOPING “SKILLED ACCOMPLISHED

. Dcheck here if improvement Plan has béen recommended.

“Teather Sighature Date
‘Evaluator Signature Date

The signatures above indicate tha‘t‘the teacher and evaluator have discussed the Summative Rating, N _
- Note: The taacker may provide additional information to the evaluator within 10 working days of the receipt'of this form, and may request'a,

second conférence with the evaluator.-Any ddditional information will become part of the summative record. Cha!lenges may be made according
to the local contract agreement . .

SSOUANOaLT JBLoea ] JO 6ug;é’3 sAlRLUWNG:
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. Ohio Teacher Evaluation System

‘Professional Growth Plan-

- A5 a result of the-svaluation process,. tazchers and-evaluators should fotus bn ar.celera'ang and contmulngteacher g‘cw’th through professlonal development professignal deve!opmem should be
individualized 1o the npeds of therteacher ind ‘specifically relateto his/her-areas of refinement as identified inthe teachers’ evaluation. The evshuator should recommend professional develapment
apportuntties, and support the teacher oy pmwdmg Tesources (e.g., time, financiaf).

v

. . Selfébirected

Collaborative: Teacher Evaluator
e L Annual Focus Date . . Areas for Professional Ge| ST
ST | - _These are addressed by the'evaluator as appropriate or this teacher, Record | - . Supparts needed, resources, professional development

dates- |
swhen - | Comments dusing-conference with teacher and evaluator ace made
discussed | appropriate to the needs of the teacher.

Goali: srudenrAch:evemena/omamesfarsrudenrs
Goal Staterment:

Evidence Indicotors: .-

Gool & : Yeocher Performance on the Ohio Stenderds for the Teaching Profession
| Goal Statement:

Evidence Indicotors:

Evaluator Signature " Date B L Teacher Signature Date

The s:gnutures cbove verify that the teacher and euu.fuatur have drscusxed ond ngreed upon this Prafessmnar Growth Plon.

UEld YiMoIs) [BUOISSO0Id

ERIGIEE!



" :Ohio Teacher Eva]uatton System

Improvement Plan

Grade Level/ Subjecr -

'Teé'chériNam'e: :

uejd uswieroidu)

Schuol year 3 Buildirg: Date cf !mprove'nent Plan Conference:

“written improvement plans are 1o be developed in the ircuristances when an ‘educator makes below expetted dcademic growth ‘with-his/ har studems AND/OR raceives an -
overall ineffective rating or an-ineffective rating on any of the components of the OTES system. The purpose of the improvement plan is to identify specific defidiendes in :
- performance-and foster growth through professnona! deve1opment and targeted support. lf correctrve actncns arenot made within the time as specified in the improvement
plan, 3 recommendation may be-made fbr d' smls*sal orto contm

Settion 1: improvement Statement - L151: spemf careas for lmprovement as Telated to the Ohio Standards for the Teoching Profession. Attach documentation.
i Performance Standardis) Addressedinthis Plan i~ - --|- Date{s}improvement-Area or Concern Dbserved” ] Specific Statement of the Concern: Areas of Improvernent |

Section 2: Desired Level of Performance —List spemf‘ £ measurabls goals to lmprove performance. ‘inditate what'will be measired for each goal.
Seginning Date s iEnding Date s o Gt ... Level of Perfarmance
Spemf‘ ca]lv Describe Succasshi lmprcwement Target(s)

o Hayx3



Chio Teacher Evaluation System

Improvement Plan (continued)

v - Section 37 Specific Plan of Action

Describe in detail specific plans of action that must be taken by the: teachar to improve, ms/her performance Ind“lcate rhe sources of avidence that w:ll be used to
dotumenit the'completion of the improvemant plar.

Actions to be Taken - | Sources of Emdence that wili Be Exarnined |

' .. ... Section 4: Assistance and Professionat Development
- | Deseribe in-detsil specific supports that will be provided as well a5 oppoﬂunmes far. pmfessnonaf deveiopment.

Date Tor this1 mprovement F]an to Be Evaluated:

Teacher’s Sjj gnature . Date

Evaluator's Signaturai __Dater; -

The evolt uator's signature on this form verifies thatthe proper pror.'edures os deraﬂ'ed i the Iacaf contract have been forrowed




. tho Teacher Evaluatlon System

Improven&énf-P[éh:f'Eva'Iu'a'tion of Plan

~Teacher Name:

‘Grade Level/ Subject:

School year: : Buil'c"l.il.':g:.': Date of Evaluation:

- - The improvement plan-will be evaluated at-the end of the time specdified in-the plan. EOutcomes from the J‘mprovemeht p"La'n-dé'mbhstra'tethe'fa[inw‘iné action to'be taken;
= lmprovement is.demenstrated and performance standards are met to asatisfactory: Ieve of performance‘

E] The: Impruvement PlAT: shmﬁd contmue fortime spectf' ed:

D.Dismi'ss'al"us-'ré'co'h'lmef)deﬂ.

| Lomments: Provide justification:for recommendation indicated above and attach evidence to'support.recommended course of action.

¥ have rewnwed this eva!uat:on and dlscussed Jt wrth my eva!uaror My s;gnature md:cates that I have been otvised of my pen‘crmance stutus, it does notn ecessan!y imply-thot |
agree with thisevaluation, . S s

Teacher's Signature: Da te:
Evaluator’s Signature: Date: .
The eveluator’s signature on this form verifies thot the proper procedures as detoifed it the locaf contract hove been followed,

--:-.*The acceptable level of performance varies depending on the teacher’s years of experierice. Teachers in rESIdency—spemf'call\,r i Years Lthrough &—are expected to perform
the Develapmg Ieve! orabove, Expenenced teachers-with five or more years uf expenem:e-ware expected to mest the Skifled fevel orabove.




Chio Teacher Evaluztion System

- Self-Assessment Summary Tooi

Directions: Teachers should record evidence to indicate strengths and areas forgrowth foreach standard. Then 1mok acreFs

Al of the stantiards holistically and zde-mry WG pnor:tles for the upcomrng vear Note'these two priorities with check marks” Déte
inthefarrightcolurng, - o 27

- Name.,

Knoraiedge of how students learn and of student davelopment v . o i

«. Understanding of what students know and dre ablé to do B : — C :
igh expectations for sl students i .

" Respect for 2|l students

|dentification, instruction and intervention for special populations

.

Standa

i snndard Strengths | Areas for Growth | Privrities (Cheek2) |
: | !

Knowledge of content
Use af contént- specific instructional strategies to teach concepts and skills
Knowledge of sthonl and district cdiriculum priorities and Ohit academic content standards
Relationship of knowledge withi the distipling to ¢ther contentardas.
- Connection of content to [ife experiences and career opgornunites

$tandard 2
Cantant
* = & s a

Knowledge of assessment types

Use of viried dizgnostic, formative and summative 3ssessments .
Anzlysis of data ta monitor student progress and to plan, leferentsate, and modlfv lnstructlon
Communication of results . :
nclusion of studentselfiassessment and gcalnsemng o

Standard 3
Assesiment

Alignment te school and district prioritles and Ohlo academic content standards
Use of student infarmation to plan and defiver instriiction
Communication of tlear leaming goals - - Tt
Application of knowladge of how students learn to nstructional design and' delwenr )
‘Differentiation of instruttion Yo support leaering needs of all students

‘Use of activities to promote independence and preblem-solving

Use of varied respurces to support learnar needs

* % 4 & v 2 e & 2 8w

Fair and equ:table treatment ofalls‘:udents PR

e a
o
g
E
=3
o
3
2]
2
&
g o
@
@
)
30
E)
W
§-.
7]
A
3
o
3
-

-Use af strategies tu motivate students to-wark productively and assume responsibility for learning
‘Creztian of learning sitsations for independent and colldborative work
Maimenance an environment thatis conduciva to lesrning for all students

Standard 5:
tearning
Environment

Clear and effective communication

-Shared responsibility with parents/caregivers to support student leammg
.Collaboration with vtherteachers, admiristrators, schooland: dmﬁct staff
Coliaboration with local community agencies

'R

Standard &
. colfaboration &

ty: Communication

and Govth *.

Understanding of and adherence to professioms] ethics, poficies and legat codes :

Engagerent in connucus, purposeful professional ‘development: |

Desire fo'serve as-ar agent of r.hange, seek]ng positive impacton teaching quallty and srudent
-achfévement;

L3

Professi

:Standard 7

|00 i-iuewséassv-nas

H Hqiyx3
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Exhibit O

CERTIFIED SALARY o o
SCHEDULE 2014-2015
_ 33782 |
YEARS _BACHELOR | 150 SEM HR MASTERS | MASTER+15
0. . 33782 35066 36991 37836
1. 35066 36518 38613 30457
2 36349 | 37971 - 40234 41079
4 37633 30424 41856 42700
5 38917 |  40876| 43477 44322
.6 40201 42320 . 45000 | | 45944
7 41484 | 43781 46721 | 47565
8 42768 45234 48342 | 49187 .
9 44052 46687 49964 50808
10 45335 48139 51585 52430
11 46619 49592 53207 54051
12 47903 51045 54828 55673
13 49187 52497 56450 57294
15 50470.| . 53050 - B8071.| 58916
18 53038 56855 61314 62159
25 54321 58308 62036 | 63780
27 55605 59760 64557 65402
32 | 58173 62666 67800 68645




. ExhibitP

CERTIFIED SALARY
SCHEDULE 2015-2016
2015-16

_ ..34035 _ ,

YEARS BACHELOR 1 150 SEM HR MASTERS MASTER+15

0 34035 | 35328 37268 38119

1 35328 | 36792 38902 39753
2 36622 38255 40536 41387
4 37915 39719 |- 42169 = 43020

5 39208 41182} 43803 | . 44654

6 40502 | 42646 | 45437 | = 46288

7 41795 | 44109 47070 47921

8 43088 45573 48704 49555

9 44382 | 47036 503381 - 51189
10 45675 | 48500 ' 51971 52822

11 46968 49963 . 53605 54456
12 48262 51427 55239 56090
13 49555 52890, 56872 57723
15 50848 54354 58506 59357
"""" 18 53435 | . 57281 61774 62624
25 54728 58744 63407 64258
27 56022 60208 65041 65892
58608 63135 68308 69159 |




CERTIFIED SALARY

SCHEDULE

2016-17

34290

MASTERS

£R+1Sf '

BACHELOR

34200

150 SEM HR
35503

375648

IMAST:

- 38405

35593

- 37067

39193

40051

36896

38542

40839]

" 41697

38199

40016

... 42485

43343

39502

41491

44131

44088

40805

42965

45777

46634

. 42108

A4440

47423

48280

43411

~40069]

49926

44714

50715

46017

52361

47320

54007

48623

55653

40026

57290

58945

_ 51229

T

63882

65528

68820l 6

Exhibit Q




Base $33 782 :
o o : -'{ 2 or more-
0-Years 1-Yeur 20r more-Yrs 0-Years - 1-Year ¥rs
- . _ ' _ Experienc
Experience Experience Exper;ence Experlence | Experience e
Posltlon. L % of Base % of Base % of Baé'é_'_ _Aml_ii_mt Amount | Amount
Head Baseball Coach 10% 11% 2% | $3378 | $3716 | $4,054
{Assistant Basebalt Coach 5% 6% 7% . $1;689 j2,027 $2,365
Summer Basebait-Head Goach 3% 4% 5% $1,013 $1,351 $1,680
Head Boys Basketbali Coach 17% 18% 19% $5,743 $6,081 $6,41 9_'
: Assistant Vatsity Boys Basketball Coach’ 10% 11% 12% $3,378 $3,716 $4,054
" {Reserve Boys Baskeiball Coach 10% 1% 12% $3,378 $3,716 $4,054
Freshman Boys Basketball Cogch 6% 7% 8% S $2.Q_27 ..$2,365 $2, 703
Boys Basketball Conditionlng-Head Coach 2% 3% . 4% $676 $1 ,013 4%, 351
“|Head Gins .B.é.s.kelball Coach - A% 18% 19% $5,743 i $6,081. : $6, 419
;.EzAssIslanl Varsny Girls Basketball Coach _ 0% 11% 12% $3,378 $3,716 $4,054
[Reserve Girls Basketball Goach 10% 11% 12% $3,378 | $3,716 | $4,054
Girls Basketba!l Condluonlnfj Hlead Coach | . 2% 3% 4%, $676 | $1,013 $1, 351
s, H[gh Grade 7 Boys Basketball Coach 6% 7% . 8% $2,027 : .';'$2,365 1 %2, 703
C _ngh Grade 8 B_ys Baske!ball Coach'. : 6% 7% 8% $2,027 . .$2,365 | $2, ?03
Vet 8% 7% 8% - | $2,027 $2,365 | $2,703
6% | 7% 8% $2,027 | $2365 | $2,703
17% 18% 9% $6,743 | $6,081 | $6,419
10% 1% - 12% $3,378 |- $3716 | $4,054
10% 11% L A2% $3,378 | $3,716 | $4,054
9% 10% 1% $3,040 $3,378 | $3,716
5% 6% % $1,680 $2,027 | $2,365
|dunior High Equipment Goordinator _ 2% 3% 4% - $676 . . $1,013 $1,351
“|Golf Coach e BE ..-.6%. 7% 8% $2:°27 ik $2.365 $2,703
Head Gils Softoall Coach _ 10% 1% 12% $3,378 | $3,716 | $4,054
Summer Soﬁball-}-lead Goach 3% 4% 5% $1,013 $1 ;351 $1,689
Assistant Softball Coach 5% 6% 7% $1,689 $2,027 | $2.365
. Head Track Coach 10% 11% 2% $3,378 | *$3,716 | $4,054
e 8% 9% ' $2,703 '$3,040 | $3,378
. Junior H'Igh Boys Track Coach 5% B% $1,680 | $2.027 : $2,365
unior High Gll‘_l$ '_I‘_r_elck Coach 5% 6% $1:,:68.9 B :_$_2.027 “i$2,365
Cross Country Coach 6% 7% $2,027 | -$2365 | $2,703
Junior High Eqﬁl}if'ﬁént Coordlnator - _2% 3% $676 $1,013 $1,351
Head Vollsybalt Coach _ 9% 10% $3,040 | $3378 | $3,716
Rosenv Gis Volleybal Godeh 5% | 6% 51680 | $2,027 | $2.365
Juirilor ng.l.\'\'!'élleybail Coach 4% . 6% $1,351 : -:$2,02.'7. B $2.027

Supplemental Salary Schedule 2014-2015

Exhibit R




2 or more-Yrs

O-Years

-Year.

2 oy riore-

e peclaE-Educatmn Coordinator

0-Years 1-Year Yrs
_— : Experienc
- . Experience| Experience Experience | - Experience Experlence e
Head GlrEs Socoer Cnach 9% 10% _ 1 1% .$3,040 $3,378 | $3.716
B Asslstan! Glrls Soccer Coach 5% 6% 7% $1,689 $2,02? | $2,365
. |Head Wrestling Coach 10% 1% 12% - $3,378 $3,716 | $4,064
i Assnstani Wrestlmg Coach 8% 9% 10% $2,703 $3,04_b $.3,_3373
“Lunior High Wreslllng Coach 6% 7% 8% $2,027 . $2.365 : $2,703
 {Athletic Director A% 18% 19% $5,743 | ~$6,081 | $6,419
Boys Athletic Manager 43% 14% 15% $4,392 . .;'.55:4,729 $5,067
Girs Athletic Manager 9% 10% _1_ 1% $3 040 . :$3.',378 $3,716
Head Cheerleadsr Adwsc: L 5% 6% T% - $1, 689 .. $2,027 $2.,365 .
Assistant Cheerléader Advisor 4% 5% 6% - $1,351 ;.:._$1,689 - $2,027
Assistant Chaerleader Adwsorndusﬂdi High 8% 4% ' .5_% $1, 013 . :::.-'3:51',351 . $1,680
Elementary Art _ 1 1% 2% 3% 9338 | ‘$676 | $1,013
High School Art _ 1% 2% |- 3% $338 $676 | $1,013 |
Futire Homemakers Assoclation (FCCLA) 3% 4% - Y BY% $1_,013 $1,351 | $1, 689 ';_
Marching Band Duties-Assistant Director 5% : 6% 1% - $1,689 $2,027 . $2,365-.- B
_ _ma;gb.ﬁg_ééﬁdouues Direstors 14% | 15%. 16% . | $4,729 $6.067-.| $5405 -
" |PepBand ;- 2% % | 4% | $676 $1,013°| $1,351
IBand Fiag Corps. 0% . M% | 12% | $3378 $3,716 | $4,054"
Acssinpianst-Musical g Doy, 2% ey 8676 $676 |- $676-
Stage Band Director-Musical 2% 2% 2% . $676 $676 $676
|school Musteal Director 6% 6% 6% | $2027 | $2,027 | $2,027
Business Mandgeér-Musical - . 3% 3% L4 3% $1,013 $1.013 | $1.013
- [Schoat Musical Vocal Coach S 2% 2% 2% - $676 $676 $676.
. ShowChoirDtrector 2% ' 3% 4% $676. '$1,013 $1,351
 [p-Ciub Advisor 6% 6% 7% $1.689 | $2027 | $2,365
Nationial Ho.r;pr Soclety 2% 3% 3% $676 $1,013 $1,013
Business Professlonal Association 1% 8% 9% $2,365 $2,703 [.$3,040
_ [Ghannel 13 Coordinator 6% | . T%. 8% $2,027 $2,365 | $2,703
C.éﬁiﬁuter Director & Computer Méiri{e'riance 5% 6% T% - $1.689 | ‘$2,027. $2,365
School Ne@éﬁéper}\dvlsor ----- 3% 4% 5% $1,013 $1,351 $1.689
Delphi 6% 7% 8% $2,027 $2,365 | $2,703
Prom Coordinater -~ +- T 4% 4% 4% B $1,351 $1,351 $1,351
Science Club ‘ 1% 2% 2% $338 $676 $676
Sclence Falr and Projects 1% 2% 2% . . $338 $676. | $676
Student Cuncll Advisar-High School 2% 3% . 4% $676 $1.013 | §1,351
Student Council Advé’éé{f Middle Schoo 2% 3% 4% $676 $1,013 | $1,351
Frénch Club Advisor 1% 2% 2% $338 $676_| $678
s Spamsh Club Advisor 1% 2% 2% $338 ‘ '
' 4% 4% 4 4% $1,351




_ I 2 or more-
{.Years i-Year j2o0r more-Yrs 0-Years 1-Year Yrs

o Experienc

- . Experience| Experience Experlence Experience Expenence e
Vocattcmal Agricuitture Adwsor . 17% 18% . 19% | $5,743 $6 081 $6,419

- [Fresthman Class Advisar . N/A N/A N/A $361 ' $361 3._ : _$36’|
Sophomon_a Cia_sffs_ Advisor - N/A N/A N/A $361 1 $361  $361
Junior Class Advisor N/A N/A N/A $361 $361 $361
Senior Class Advisor _ N/A N/A . - _ NA $361 $361 $361

. The foliowiag princlpals’ will app!y:

Summer Driver's Education-Book Portion 4% 4% . 5% l $1,351 [ $1,_351 | $1,689_ [

*Reduced by 4% for each week of extem_iéd service above _l\)r_() :wgaks_.

Note;
1. Pay is 1% lass for non-certified personnel,
2. Failure to adequately perform dulles will resuit ln payroﬂ dedt:chon at conctuslon of school year.

Student Supervision Pay Rate for Nﬂn-SUpplemental Contrac:_; _Holders: B

B Approval required from _a_ém:in'lstrqtor prior to ativity.

2. $103.42 per wegkend contest-total maximum contests § per year (‘Saturﬁ_ay-Sunda?j
$62, 50 per W'eékday evening cdntast total maxirum contesls 5 per year ('Monday:-Friday)

3 Houriy Rate: Cuent utoring rate- $14.85 per hour-up 1o maxumum 25 hours per year

4 Saturday School Supervision Rate-$21.30 per hour :

1 To gwe extra pay for extra hours-the regular school day is prescrsbed inthe "Pohcies, Rules, and Regulaitons“ if lhe 1eacher is glven class time off

2. To classrfy actl\!lttes growing out of the regular school program (g
actlvmes. - R

supervlston of make— : 'work "ari!crpation In commumty aotw}iles. and Class advisors, PTO meetmgs detention supemsion Carnivai e[c ) as par
' of the assugned schoo! ]oad ( _are 80 construed by the S:ate Department of Education,
3.To give addltmnai pay for added responsibillty and the ise of speclallzed skin, :
4. To contain a principle ‘of Rexibility-our exirz 'class pay schedule is ﬂexlble enough for adjustment if, in the Judgment of lhe Supertntendent uf School
Prlnclpals and the ne'gotiaton commitee, the nature of the pamcular work warrants additional pay. - o o

5 Exampﬁes are Schotastic Bowi Math SpelEing Contests Gud Flag Country, Convanilons, etc.




Supplemental Salary Schedule 2015-2016

Exhibit

| Junior High Volleyball Goach

Base $34,035 . -
2 or more- T 2 or more-,
0-Years 1-Year Yrs 0-Years 1-Year ¥Yrs
- S Experienc
_ Experience | Experience Expanence Experience Experlence R
Position % of Base | % ofBase % of Base Amount ‘Amount _ Amioiint
Head Baseball Coach 10% 1 1% 12% | $3404 | $3,744 | $4,084
Assistant Basebail Coach 5% 6% 7% $1,702 - $2,042 $2,362
Summer Baseball-Head Coach 3% 4% 5% $1,021 $1,361 $1,702
Head Roys Basketball Coach 17% 18% 19% $5,786 $6,126 $6,467
Ass;istant Varsity Eoﬁt&éé_sketball Goach 10% 11% 12% $3,404 $3,744 $4,084
Reserve Boys Basketball Goach 10% 11% 12% $3.404 | §$3.744 $4,084
| Freshman Boys Baskelbait Coach 6% 7% 8% $2,042 $2,382 $2,723
Boys, Basketbal! Condmonlng Head R o ‘ .
Coach - - 2% - 3% : 4% $681 . - $1 _._02_1 . $1, 361
Haad Girls Basketball Goath 17% 18% 19% $5,786 $6,126 | . $6,467
Assistant Varsity Girls Basketball Coach 10% 11% - 12% $3,404 $3,744 - $4 084 .
Reserve Girls Basketball Coach 10% 1% 12% _ $3,404 $3,744 $4.084
Girls Basketball Conditioning-Head Goach 2% 3% 4% . $681 $1,024 $1.361
Jr. High Grade 7 Boys Basketball Coagh 6% 7% 8% $2,042 $2,382 $2,723
Jr. High Grade 8 Boy‘é Basketball Coach 6% 7% 8% $2,042 $2,382 $2.723
Jr. High Grade 7 Girls Basketbal! Coach 6% 7% 8% . $2, 042. $2,382 $2,723
Jr. High Grade B Girls Basketball Goach _ 6% 7% 8% $2,042 $2,382 $2,723 .
Head Footbait Coach 17% 18% 19% $5,786 $6,126 $6,467
Fop_ﬁbati_Condlilomng -Head Coach 10% 11% $3,404 - $3,744 $4,08'4” :
Astistant Varslty Footbali Cosch 10% 11% $3,404 $3,744 $4,084
Juntor High Football Goach 9% 0% $3,063 | $3,404 | $3.744
Assistant Junio'r"i:-'l:iéh Football Coach 5% _:_:: 6% $1,570_2 . $2,042 $2,362
Junior High Equipriient Coordinator 2% . 3% $681 C$1,021 $1,361
Golf Coach | 6% - 7% $2,042 $2,382 $2,723
Head Girls Softbill Coach 10% - 11% Az - $3,404 $3,744 $4,084
Sumimer Softbalk-Hesd Coach 3% 4% 5% $1,021 $1,361. $1,702
Ass:s!ant Soﬁball Coach - 5% 6% 7% $1,702 $2,042 $2,382
Hesid Track Coach 10% 11% 12% $3,404 744 - $4,084
Assistant Track Coach 8% 9% 10% $2,723 $3,404
Junior b High Boys Track Goach 5% 6% 7% $1,702 . $2.382
Junlor High Girls Track Coach 5% 6% 7% $1,702 $2,382
Cross CountryVCoach 6% % 8% $2,042 $2,723
Junior High Equipment Coordinator 2% 3% 4% $681 $1,361
Head Vollayball Cn:ach 9% 10% 11% $3,063 $3,744
Reserve Girls Volleybali Coach 5% 6% 7% .. $1,702 $2,382
4% 6% - 6% $1.361 $2,042




o "2 or more- . : 2 or more-
. 0-Y¢&l‘$-_ 1-Year - Yrs 0-Years 1-Year Yrs
: - _ Experienc
. Experience Experlence Experience -Experience | Experience | e
Head Girls Soccer Coach 9% 0% 1% | $3,063 | $3404 $3,744
Assistant Girls SoccerCoach 5% 6% 7%  $1,702 $2,042 $2,382
Hoad Wrestling Coach 10% 11% 12% $3,404 $3,744 $4,084
Assistant Wrestiing Cotich . 8% 9% 10% $2,723 . $3,063 $3,404
Juriior High Wrestlmg Coaé.h” 6% 7% 8% - $2,042 ] . $2,382 $2,723
Athlefic Director - 17% 18% 19% $5,786 $6,126 $6,467
Boys Athlelic Manager 13% 14% 15% $4,425 $4,766 | < $5105
| Girls Athletic Manager 9% 10% 1% | $3,063 $3,404 | $3,744 .
. :'H_éa'_d Cheerleadar Advisor 5% 6% 7% $1,702 $2,042 $2,382 :._:_
| Asslstant Gheerleader Advisor 4% 5% 6% $1,361 $1,702 _$2,042
‘Asslstant Cheerleadea’Advlsor Junior - e L RN I
High .. -~ , W% 4% 5% $1,021 $1.,361 $1,702
Elementary Art . - A% 2% 3% . 1$340 . $681 |0 81,021
High Sehool Arl__ | 1% 2% 3% | $340 | 3681 _ $1,021
Future Homemakers Association -~ . | . R B
(FCOLA) . R 4% 5% - $1,021 $1,361 = $1,702
Marcht.r.xé. Band | Duties-Assistait | Dtrectcr 5% S 6% 7% o E.9'1:"1,702 $2.:O42 - $2,382
| Marching Band bat.é;o.geaa;s """ 14% .| . 15% 16% . $4765 | $5105 | $5446
A PepBand 2% | 3% 4% $681 | $1,021 $1,361
Band FIagCorps : o A0% M% [ 12% $3,404 $3,744 $4,084
; : a% 29, D% | 8681 | $681 $681 _ | .
| Stege Band Directortusical .| . 2% 2% 2% 681 $681 $681
-SchooE Musical Dlrecior 8% 6% 6% $2,042 $2,042 $2,042
i sl 3% 3% 3% $1,021 $1,021 $1,021
2% 2% 2% . $681 $681 $681
Show Cholr Director : :;':;2% 3% $681 : $1.,021 - $’I 361 _
D-Clsb Advisor 5% 6% $1,702 - $2042 “H|  $2382
National Honor Society 2% 3% o S $681 -..:'_31_,021 e 9 _$'§ 021
"1 Business Professmnal/\ssociatzon 7% 8%, - §2.382 . | %2723 | $3,063
| ‘Channel 13. Coordinator - e _ 6%‘_ 7% 52,042 ‘$2,382 ;'$2,723
Coniputer Dife or_& Compuler . e : o ) -
Mamtenance U L B% 6% $1,702 $2,042 $2,382 -
8% 4% $1,021 $1,361 $1,702
6% T% $2,042 $2,382 $2,723
: L 4% 4% $1,361 $1,361 $1,361
[ sdense ciub__ 1% 2% 340 9681 _$681
Science Fair and Pro;ecls o 1% 2% $340 - $63? $681
Student Gouncll Advisor-High School 2% | 3% $681 . | $1,021 $1,361
:. . Student Councit Advisor—MlddEe Schoo] o 2% 3% S$681 - - $1.021 $1, 361
| Freneh Club Advisor 1% 2% 8340 §681 |  $681
| Spanish Club Advisor 1% 2% - $340 $681. 1 $681..
4% 4% | 1981 1361 | $1,361

Special Education Coordlnator :




Summer Driver's Education-Book Porflon_ 4% _ I 4% _ I _ 5% I $1,361 l $1,361 l $1,702 |
2 or more- . - 2 or niore-
O-Years 1-Year Yrs 0-Years 1-Year Yrs
. 1 Experienc .
| Experlence | Experience Experience Experience Experience . € '
_Vdcatlonat Agriculture Advisor 17% 18% 19% $5,786 $6,126 : $6 467
Freshman Class Advisor N/A N/A N/A $364 $364 $364
Sophomore Class Advisor N/A N/A NIA $364 $364 $364
Junior Class Advisor N/A N/A N/A $364 $364 $364
Senior Glass Advisor NIA NIA N/A $384 $364 _ $364

*Reduced by 4% for each week of extended service above two we_t_al{_s:._.

Note;

1. Pay fs 1% less far non-certified personnel

S A, Approval requnred from admmlslratcr prtor to aclivlly
2 $104.98 per weekend contest-total maximium contests 5 per year (Saturday-Sunday)
- $62,97 per weekday évening contest-total maximum contesls § per year (Monday-Fnday)
3. Houtly Rate: Current futoring rate-$14.96 par hour-up ta maximum 25 hours per year
4, Saturday School Supervision Rate-$21.46 per hour

The following prlnclpals will apply:

) ) off

1. To give extra pay for extra hours-the regular school day is prescnbed in lhe "Policies, Rules, and Regulat|ons" if the teach

Is given class time

2. To classify activilles growing out of the regular school program (gradlng papars, munsellﬂg with 'failures in regular class homework acl,swt:es,

part

e Prlnclpais and the negollahon commlttee. the nature of the particular work warranls additional pay.
5 Exaimples are: Scholaslac Bowl, Math- -Spelling Contests, God-Flag-Country, Convenllons, etc.

suparvision of make-up work, participation In community aclwllees and Class advlsors PTO meelings, dezention supervislon, Carnlval efe.) as




Supplemental Salary Schedule 2015-2016

Exhibit T

Junior High Volleybalt Coagh - -

. Base $34 290 .
R : 2 or more- " 2 or more-
0-Years 1-Year Yrs -Years -Year Yrs :
Exberienca' Experiéh'ca Experience Expenence Experience Experlence
Position %of Base | %ofBase | %ofBase Amount Amount Aniount
Head Baseball Coach 10% 11% 12% $3429 | $3,772 $4,115
Assistant Bas'e_b_'alt Coach - .- 5% 6% L 7% $1,715 - $2.057 $2,400
| ‘Summer Bassball-Hea Coach 3% 4% 5% $1,029 $1,372 | $1,715
Head Boys Bagketball Coach 17% . 18%‘ 19% . . $5,829 $6,172 $6,515
Assistant Varslty Boys Basketball Coach | 10% 11% 12% $3.429 $3,772 $4,115
Reserve Boys Basketall Coach 10% 1% 12% _$3,429 $3,772 $4,115
: _.Freshman Boys Basketball Coach 6% % 8% . $2,057 $2, 400 $2,743
- | Boys Basketball Cond:tionlng Head P e Cen o L
. | Coach 2% .. 3% 4% - $686 g $1 029 $1,372.
'| Head Girls Basketbalt Cosich A7% | 8% | 19% | $5820 | '$6472 $6,515.
Assistant Var'siiy éi}ié Baskethall Coach 0% 1% . 1 77 12% $3.429 $3.772 .. |44,
Reserva Gsrls Basketball Coach | A0y M% ] $3,429 $3,772 B
a% 5086, "
L% $2,057
T 2,057
1% $2,057. |
7, $2,_053 ' $2,400. ...
U 18% $5,829 | $6,172
%] ss420 | Sarr2
A1% $3,429 $3,772
: 3 0% $3,086 | $3420
Asslstant Junior High Fogtbalt Coadh 6% $1,715 $2,057
Juilor High Equipment Coordmator-_;: : 3% 3686 $1,029
Golf Coach 7% $2,057 $2,400
Head Girs Sefiball Coach 11% $3,429 _$3,772
| Summer Softbaii-Head ¢ 4% $1,020 | & $1372
6% - $1,715 $2,057
1% $3,420 $3,772°
Ly $2,743 L
6% $1,716
6% $1,715
"""" % $2,057.
3% $686 -
| Head VolleLall Coach _ o '30%_ $3,086
'Reseweezrts Valleybal c:oa'h".f s 6% $1,715
s 6% " $1,372




2 or more- o 2 or more-
0-Years 1-Year Yrs 0-Years - A-Year - Yrs
Experzence Experlence | Experience Experience Experience . _Experience
Head Girls Soceer Coach . 9% 10% 1% $3.086 $3,420 |- $3772
Assistant Girls Soccer Coach - 5% 6% . 7% $1,715 _.: _:_$2,057 | %2400
Head Wrestling Coach NN 0% 11% 12% $3,429 .. $3772 | %4115
Assistant Wrestling Coach 8% 9% 10% $2,743 | $3086 | $3429
Junbor High Wréstilng Coach 6% % 8% $2,057 $2 400 $2,743
Athletio Director_ 1% 18% 19% $5829 |  $6,172 $6,515
Boys Athletic Manager 13% 14% 15% $4,458 _$4,801 $5,144
Girls Athletic Maniager 9% .. 10% 11% $3,086 $3,429 $3,772
Head Cheerleader Advisor 5% . 6% 7% $1,716 $2,057 $2,400
Asilstant Cheerleader Advisor 4% 5% 6% $1,372 $1,716 $2,657
Assistant Cheerleader Advisor-Junior T o -
High - 3% 4% 5% - $1,029 $1,372 $1,715
Elementary Art 1% 2% 3% - $343 $686 $1,020
High School Art 1% 2% 3% $343 $686 $1,020
Future HomemakersAssoclatson h o ’ B
{FCCLA) o 3% . - 4% 5% $1,029 %1872 1 81,715
Marching Band Dutlas- Assnstan 'E'r.eclor 8% 6% 7% $.1.,7."1”5 U $2.057 . --$2,400 .
Marching Band Distigs- Directois " T 14% 15% _ . 16% $4,801 .'.:$'5,-144 R .$5,486.
PepBand - 2% 3% 4% $686 $1,020 | §1372 - | -
Band Flag Corps, 10% 1% | 12% $3,429 $3,772 | %4115 | .
Accompanst Musical 2% 2% 2% $686 $686 . $686 .
| Stage Band DirectorMusical__ |- :'.éz% 2% ::':' 2% $686 $686. —t $686
Schoot Musical Direotor 6% | 8% | 6% $2,057 $2,057 | $2,057
Buslness Manager-Musical - 3% 3% 3% $1,020 $1,029 $1,029 -
School Musical Vocal Coach 2% 2% 2% $686 -$686 | - §oB6 |
Show Chair Director 2% 3% 4% $686 $1,029 $1,372 |-
D-Club Advisor | 5% . 6% % ____$"|,7’.15 $2,057 $2,400 |
National Honor Soclaly .. , 2% 3% 3% - $686 $1,029 $1,029
Business Professqonal Assocrataon 7% 8%_..: 9% . $2,400 $2,743 $3,086
- | Channel 13 Coordinator . 6% 7% . 8% $2,057 $2,400 $2,743
.| Computer Director & G puter ' ' o )
| Malntenance B 5% 6% % $1,715 $2,067 .$2,400
$ eoiNewspaperAdvssor 3% "_.';4% 5% $1,028 $1:372 $1.715 SR
Deiphi 6% 1% 8% $2,057 $2400 | $2743 |
Prom Coordinator 4% | A% 4% $1,372 $1,872 | 81372 |
Science Club - 2% _: 2% $343 $686 . %686 L
Sclence Fair and Projects 2% E 2% $343 ' $686 .':5':'$'6_86 S
Student Council Advisor-High Schoo! 3% 4% $686 - $1,028 $1,372
Student Council Advisor- Mlddle Schoo] 3% 4% $686 $1,020 $1 ,'37'2
French Club Advisor . © . 12" 2% 2% $343 $686 $686
Spanish Club Advisor 2% 2% $343_ | ' 8686 $686
Special Education Coordinator 4% - 4% $1,372 . .$’f 372 1 . %1,372
_.Summer Drive?é: Education-Book Pod_iér'i'::' : 4% 4% 5% $1,372 $1,372 1. $1,715.




2 or more- 2 or more-
O-Years 1-Year Yrs 0-Years 1-Year Yis
. . Experience | Experience | Experience Experience | Experience | Experience
Vocauonal Agrtcullure Adwsor o _ 17% 1:8% 19% . $5,820 $6,172 $6,515
Freshman Class Advisor . N/A . NIA N/A ~ $367 :$367 : $367
Sophomore Class Advlsor _ L _ NA N/A N/A $367 $367 $387
Juriler Class Advlsor : - _NIA N/A N/A $367 $367 $367
Seniot Class Advisor - '_ " NIA _ N/A N/A $367 $367 $367

*Reduced by 4% for each week of extended service above two weeks. |

Note:
1. Pay is 1% less for non-cettified personnel.
2. Fallure to adequately perform duties will result in payroll deduction at conclusion of school year.

Student Supervision Pay Rate for Non-Sup’;j’lementa] Conlract Ho'l:ders:

1. Approval requlred from admlnlstrator prior to acllvsty
2 $105 77 per weekend conlest—total maxrmum contests § per year (Saturday—Sunday)

. - '_The foltowmg pnnclpals will apply:

" 1. To gwe extra pay for extra hom’s-the regutar school day Is pfescnbed in lhe' "Poilcies Rules, and Regulations™. If the teacher is given c!ass fime
off : B

2.To claSS!fy activities growing ot of the regular schob rogram (grading papers, counselmg with failures In regular c!aSs, homework activities,
- superwslon of make-u work parlscmallon 5n commumiy acbvutles, and Ciass advisors, PTO meetmgs, detenlion supervision, Carnival, etc.) as
part : .

3. To glve addétionai pay for added responsibility and the use of Spec;ahzed sku!l :
"4, To conitain a principle of fiexibility-our exira-class pay schedu!e is flexible enough for adjustment if, in the judgment of the Superlntendeﬂt of
B Schools, """

“"Principals, and the negotiation commitiee, the nature of the paritcularwork warrarms addmonai pay.
B, Examp;gs are: Scholastic Bowl, Math-Spelling Contests, God-Flag-Gouniry, Conventions, elq_ i




 Benetiis
BenehitPeriod
Deperdent Ape -
ji.ﬁmll&mml.&amﬁn&:mﬂ 2
ifetime Waximum ; it bk
4th Qunrter Oeducsiile Carryover - o mss% : Dﬁﬁsm"”
-Benefit Petiod | Deducnbk-—Smgldmely- B SISTIS1.500 ! 31,500/33,000 SLSOCH $5,000 ] 55,000 / 510,000
. : On a Family. contracy, no anc family member will pay maze than o - | Entire iy deduccble must Be fret Safore ony benefits arc payable
single caum : for any individual in the femily
Coinswrance 5% PS0% 0% i 60%
{Amoims Plan pays gfter Dedrcmb!ear Capa;vs unless noted) Aot -Plan pays after Deductible or Copays, unless noted)
Coinsurance Maxhnurn—Singl:?Pamilv 52,500 /85,000 H S.‘Z.SOOISS 000 530)0!56000 1 $4.500 / $9.,000

Onsa fsnﬂymnmmmfmﬂymherwm pnymtm _

0 0u:<of Pucana:umun(Dedmbble+Colmmm)-

Enuxv;:fam'l'y CoinSu e A R Bt ettt Betone amy beaefits

SinglesFarnily - $3250/565500° b _.-g;qo&fsg,ﬂoo; 35,500/ $11,000 i $9,500 / $19,000
Prevertive Carc :ommn el _; 50% afier deductibls 0% after deductible

Puvwnve&mSmm.wbwwedmm«kmwdﬂ.

‘Services with Capays - flat-dollar copys dimet &

i deducHbles of ol

wu.how ha__vmglomldu&nm‘bl&c orcommee. Alstofc

100% Wo deducrible ]

mﬁnedhyﬂeslthCmRefmnemm&bybednplsmm 100%
kb "

Qffice Visit— PCP (iesy/Tnjuiy)-and Specinfist

.-.DmdeﬁeSavrcc.\m -

25 copay;theo uum
Ticludes mast. services performied diving that Vidit:
Ifasurgical procedurie iy pmﬁmned i lhé physzaari difficea

separate copay elll be ch

Office Visit -Specialis: (Hlaess/injory)

" 345 copay, thea 100%.

Insludes most Services paformed diziing dut viit

B0%, after dedustible

60%. nﬁu-dcdmiblc

axé payable for pny mdlvldi.ul in the family at [00%

Urgenn Cere Office Vist 525 copay, then 100%. - : o i ;
nlsdes mooss services performied didng et visit 30%. nferdodustible ] 60%dfter deducrible
Emergency use-olan Emergency Rotimn . 0%, Ei:rdnduu'hk
Noa-Emergency use of an Emetgency Room - 385 copay, then T5%-afer deductible. :
oo (58S anpnytswmved il admitted) - 90%., sifter deductible - SG"G. aﬁu Boduotible

DM Ml Henlil & Stibstmnet Alsuse Servizes

Bcncﬁupnd‘buedmemupuudwmndmlhmnﬁts

Jnpa ; FacHty
Semii-Privain Roony and. Board - ) 0%
Disgnostic Serviees (Labs, X-rays aod Tmmg) Q0% 0%
Swrpey. ——. - 90% 0%
: ; ) [ 60%,
< Additjoral Services . s SR TN
Amibolasce L50% P ... W
" Chiropeactlc Services (26 visits per benehit poriod) T e0% 6%
90% §0%
90%° 60%,
sxm 50%
Inpatient Mental li:al:h&Suhsm -Abise Sexvices

Benefits pudblsedunomupondmgmedml benefits.

‘!?usxmma!yq{bmqﬂsislufeudedrobzuwmm‘ncafwvnmxe. ﬂteconmcfand,’oruﬂd‘mﬂemﬂcaumnthemmpfdeﬂ:ihrgafcmwndsm In :'fweventofaaor[ﬂrclbdwem the -
) S contract and this summary, :ﬁe:mqf‘thecomuawdl;uwaﬂ

MUO éoué.ie;aa :ueld yyesH slooua_s Aunoo us| iy
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‘ounty Schools Health Pian Comparison for 1/1/2014

" DiaketicSupplies incfucfing Meter 361 Monitors which
- dné Kinited to otio’per beiefit peviod. - Excludes coverage
for Infertility medications, Immamization Agents;

Biologicat'Sera; Allergy Sem, Orat Comtceptives Which
are covered for Medical Necessity only; Yohimbe.
ngmdﬂuomlumugs except for: lsrn! fluotide

Py for chiddrén throtigh uge 5.

Rl - 30 [y mpply
-Genetic: $10 copay
l'-'onmlary Braskk: $25 copay
Non-Fornuliry Bmmd 540 copay

-(S10W/permon; $200/two’ p:apl' 3300 famly) !ns béen met. -

MDHP HDHP
Beoefils: Retwork: T Noo-Nitwork Newwork ! Non-Network
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Vision Plan: Reference Only

EXHIBITV
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EXHIBIT W
Dental Plan: Reference Only '

Banofil Period Do : Calandar year

Senefl Perlod Deduclible C &25 single / $50 famsly

Maximum Benefit Payabla por Covered Porson per Bensfit Period $2500 - -

Dependent Age Linit ) The end of Big calendar yeor of lhe 251h bitlhday

It is Important that you undersiand how the Claims Admimstralor, Medical Mutual, calcu]aies your _responslblhties under
this coverage. Please consull the "HOW CLAIMS ARE PAID" secllon for necessary informatlon

Type of Sarvice ' Maxlniums and Limitations
Initial and Periodic Oral Eva!uannns Two evaluations per Banefit Perlod
Bitewlng x-rays -~ s . [ Two sets per Benefit Petlod
Full mouth / Panoramic x-rays T [One évery 36 monihs
|Prophylais o -7 | Tem per Benell Period
Topical Flupride Applications T Ono per Benefil Parlod, regardloss of ago .~
Dental Seatants' o For Eligible Depandent children undet age 34 -
Space Malnlainers e Co Available for ali Covered Pessons, ragardiess of age
Fived Parllal Dentures (Bridges) ’ . Onice overy fivo years per unil
e - {once every fve years
B Relining and rebasing iz covered it done no less than six monlhs after
Dentures [Complete angd Partial} e initlal pfacermant but not more thar ance I any 38-month pefiod.
: Onie réplacoment of & temposary dentuie if 8 permasent deriiure Is
Installed within $2 months of the Instaliment of th tamporary denture.

" Dental sealanis are Nirited 1o eligibie teeth fres from detay ar festoratlons an the accltisal surare,

A




Dental Plan: Reference Only

EXHIBITW

DENTAL PAYMENT SCHEDULE

Type of Service

Roullne Preventive Services
« Inltlat and periodic aral avaluafions
bitewing x-rays -
prophylexis
Bpece malntainars
{opical Auorde applications
emergency paliislive lmaimon‘ls
dontal sealanis? :
full mauthfpanoramic x—rays .
disgnostic x-rays (excep! cephalometric X-rays)
diagnostic casisisledy models
pulpvilality tests
caries sugcaplibilily lesis -

L3

o w ey

“You Pay the Following

"~ fo% ot the Ressonable and Customary Amaotnt
- |Ne Beduciivle is requited for these services.

" -{Essential Services
consullationsiother evaluauons
filings

endodoniic servies
ndontal services

tingr oral surgery

i
.
.
.
.
.
.
4

therepsuic drug Injectionsfadministration . . S

Complex Services

. Impianlsen&ces

¢ infays

s onlays

¥ Tewns

+ - fixed parllal deptires (bridges)
+ dentufes (complele 8 partial)

u_bf :lha };?_easonablc__and Cuslompf}_maunl

Crihadeallc Services and cephalomieliic X-rays

40% of Ihé Reasonsble dhd CUSIGMAry AMBoRL ™~

ORTHODENTIC SERVICES . _ Jnodnt
Maximurn benefit payable per Covered Paison - $1.600 per lelime
Eligibity = o Available for ali Covered Persons, regardigss of age.

Deductible -

No Deédudtible {5 reqiired for Orthodanlic sarvicds and sephalomelric x-rays.

BENEFIT VERIFJCAT!ON

Required for any Course ofTrealmenl excoeding $200 or Involwng major restorazlons




EXHIBIT X

DELPHOS CITY SCHOOLS
GRIEVANCE PROCEDURE FORM

: -Agg'rieyed Person, Persons and/or Association

“Address Phone

School i o Principal

Date GriéVance Occurred . Date of Formal Flilng

- Person or persons to whom grievance is directed |

Initiated on Step

- éfQSTATEMENT OF GRIEVANCE: (Give the specific Ianguage of the Agreement that has
been mlsmterpreted violated or misapplied.) -

. ACTION REQUESTED:

Have you discussed this with your immediate super‘visﬁf?

Yés ' _ NG

Grievant




EXHIBiT Y

EJELPHOS CITY SCHOOLS
EVALUATION REPORT

TEACHER EVALUAT!ON OBJECTIVES

1. To establish a record of teacher performance to become a part of the teacher’s
personnel ﬁle :

2. :.'T:o fac_:lhtate better commuhication between' pﬁncipal and teacher.
3. Toimprove teaching performance in a professional and dignified manner.
4. To promote profe:es'ional growth.

NUMBER OF EVALUATIONS PER YEAR

Evaluatlons are at the Principal’s dnscretlon or at the Teacher S request }t is suggested that

each teacher be evaluated at least once per year unless the contract is to be renewed then at

least twice especially if the teacher.is to. rece;ve a continuing contract :f, :':f »

New teachers will be evaluated durlng the second nine weeks. !f a teacher is hawng d;ff:cu%ty in




- Dependability/Reliability

R Self~Oontrot S NS R SREESE O P

EXHIBITY

 DELPHOS CITY scn-:om.s B
ACCUMULATIVE EVALUATION REPORT

RATING SCALE: 1—Outstanding 2--Above Average, Very Good

'PERSONAL QUALITIES

3 --Satisfactory, Favorable 4—-AWeakness o
5—Unsatisfactory '8-- No Ba3|s for Ratlng

- General A;ﬁbearance

- Positive Attitude

- Adaptabl!:ty/Flemblllty

--' adapts to unforeseen changes

ln routlne

e Cooperatlon with Teachers and

Administrators

==~ follows guidelines and po!idies' -
in faculty handbook

- gives adequate notice when

going to be absent

o Punctuality _____

- on tsme for schoot

}:'-Ef_-'-~ comptetes récords promptly o

~- Tact ‘ — _ R

-~ saying the right thing at the

right time | R T a EEUR I

--being prudent in dealmg Wlth

- others : L

== “comments and actlons are posﬂwe toward -

students, staff and system E




EXHIBITY

PREPARAT!ON FOR TEACHING

-- Ewdence of effective daily and long range
lesson planning

-- Supplies and materials ready

in advance =

- Provides for ihdividuai__ -
differences

- Maintains currént interestin
‘education

fi~— takes refresher courses u_ses _
- professional days and

professional materials

INSTRUCT!ONAL SKILLS/TEACHING PERFORMANCE

e Behawora! objectives defined

ctearky

objec’uves reached

- Used thought-provokmg questlons (more than
just factual answers reqmred) :

-- Student response evudent durmg
the Iesson '

- Used audio—wsual alds purposeful

S Sympathetlc understandmg of students evi_d_gnt _
: (consideration of individual
student needs)

--Uses a variety of technlques to help the ;::f

students understand the Iesson




-- Assighments and tests are clear
and constructive

-- Class displays and bulletin boards reflect
teacher planhing and functlonai

DISCIPLINE MANAGEMENT

L Behavnor of students

- Attenhon to student hea[th safety and
“-general welfare

= Housekeeplng and general appearance
of room

- Care of equlpment and materials

:—- Ewdence of good student work!study hablts .
o _ngh standards of work encouraged!shoddy:

wo_rk unacceptable

R Ewdence that students are iearmng seff- |
discipline, cooperation and respect for
one another and for authority

EXHIBITY




EXHIBIT Y

_ DELPHOS CITY SCHOOLS
ACCUMULATIVE ACTIVITIES OBSERVED TEACHER and/or PUPIL. ACTIVITIES

1. TYPE OF ACTIVITY OBSERVEDLENGTH OF OBSERVATION
2. COMMENDABLE POINTS

3. IMPROVABLE POINTS

FOLLOW-UP CONFERENCE DATE

- TEACHER COMMENTS (limited to one page)

(The 9|gnature does not neceesarliy mean
agreement on!y that a conference has been

held. )

- FINAL RATING 1 -- Outstanding DATE
g o 2 -- Above Average e

3 -- Satisfactory

4 -- Weak

5 -- Unsatisfactory




EXHIBIT 2
- Delphos City Schools :

Tuition Reimbursement Plan Application
'-2011-2012 School Year

Application Deadlines

Application shall be submitted to the superintendent’s office prior to the first day of classes
~ of the semester or quatter for which the teacher is applying for reimbursement.

1. Name of Teacher .

(mclude ad_(_i_.fc._SS_)

(check one)
Semester :

3. Number of Hours You Plan toTake =~ = Quarter

4 Purpose of Applymg for Tumon Re:mbursement (check all that apply)

Re certlfication

Obtam cemﬁcatlon to teach a course
requested by the administration

Other {(explain)

3. Ant1c1pated Houﬂy Cost of
Courses Refez enced on Thxs

Application 5 p:_(_afhbuf

6. Signature of Applicant

Date of Application




_:Note The Board shall allocate a max1mum of $10,000 for the July 1 to June 30
“allocation penod and to each successwe twelve (12) month perzod

~-Reimbursement shall not exceed 50% of t_he_tumon cost, not to exceed

“$120.00 per approved semester hour, or $90,00 per approved quarter hOUl -
relmbursement shall not exceed the actual cost of tultlon o : .

Payment shall be made upon subi'n_l_ssmn to the_Supenntendent ofan -~ =

official grade card verifying succeéssful completion of the course ot couises,

- and an official receipt or other docwmentation acceptable to the Superintendent
. verifying payment, '

R m e i ah m mm m m m m  m e e e W e e M a be e e e T o s e e e e T e e o e e oo

 (Por Office Use Only)

I Number of Hours Apphed For

Semester

Antac:pated Rezmbuxsement to Apphcant G
based on appllcatlon #3 and #5 ';';-:5

(N ote Official recelpt will determme actual ] .anment)

3. A_p_proved

o Di'sapprev_ed L

Supenntendent s Slgnature

Dﬂtﬁ






