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5. Caucuses: During a negotiations session, either team may call caucuses not to
exceed thirty (30) minutes each, unless mutually agreed to extend the time limit.

6. News Release: While negotiations are in process and prior to reaching an
agreement to be submitted to the Board and the Association, statements to the
media may be issued as needed by either party. A copy of any media release shall
be furnished to the other party at the time and by the same method. Progress reports
may be made to the represented bodies by either team at the discretion of that team.

7 Information: Upon request by the Association and in compliance with Ohio
Revised Code (149.43), the Board shall supply, within five (5) working days when
available from the auditor, all public financial information relative to the operation
of the district and all public information pertinent to items to be negotiated by the
Association. The cost for all materials will be shared by the Association and the
Board.

8. Impasse:

a. In the event agreement is not reached after fifty (50) days from the filing of
the Notice to Negotiate, either party shall have the right to request the
assistance of a mediator from the Federal Mediation and Conciliation Service
(FMCS) and such request shall be deemed a joint request. In the event that
the services of a mediator are called upon, the mediation process shall last for
a minimum of seven (7) days or until the expiration date of contract,
whichever is greater. ORC 4117.14 (D) (2) and provisions thereafter shall
then apply.

b. This altemative dispute settlement procedure shall replace ORC 4117.14 (c)
(2) through 4117 (D) (1).

H.  AGREEMENT

Final agreement reached through negotiations shall be reduced to writing, signed by the
spokesperson of each party as a tentative total agreement, and submitted by the Association
to the membership for ratification. Upon ratification by the Association, the agreement shall
be submitted to the Board as a total agreement, for adoption or rejection. The Board must
make said adoption or rejection within ten (10) calendar days of the date of notification of
the Association ratification.

If the agreement is ratified by the Association and adopted by the Board, it shall be noted in
the minutes of the Board and shall become a part of the contract between the Board and the
Association. Said contract shall be signed by a representative(s) of each party.

I.  AMENDMENT PROCEDURE

This Contract may be amended or provision(s) altered only by the mutual consent of the
Board and the Association. Such amendment and/or altering may be 1) at the request of

4






















































student growth measures. The Superintendent/designee, in consultation with
teachers and subject to Board approval, will utilize the assessments on the
approved list as he/she deems necessary and appropriate.

3. Locally-determined Measures: For courses of instruction in which neither teacher
level value-added data nor ODE-approved assessments are available, the
Superintendent/designee, in consultation with teachers and subject to Board
approval, shall establish a process in accordance with ODE guidance to create
Student Learning Objectives (SLOs) to measure student growth in the courses of
instruction.

In those classes where OAA value added data is available, student growth will be
calculated solely using value added data. In those classes where value-added data is

not available but data from ODE approved vendors is available, student growth will

be calculated by data from the ODE approved vendor. Where OAA value added data and
data from the approved list of assessments is not available for subject areas, Student
Learning Objectives will be used to calculate growth.

In the calculation for student academic growth, a student who has fifteen or more excused
and/or unexcused absences for the school year for a specific class will not be included.

Data from these multiple measures will be scored on five levels in accordance with ODE
guidance and converted to a score in one of three levels of student growth: 1) “Above”; 2)
“Expected”; and 3) “Below.”

SLO Scoring Matrix
Ferctutuge of sudent Descriptive rating | Numerical rating
that met or exceeded
growth target
90-100 Most effective 5
80-89 Above Average 4
70-79 Average 3
60-69 Approaching 3
Average
59 or less Least Effective 1
PEER REVIEW EVALUATION

Peer review evaluation will comprise 15% of the teacher evaluation. The instrument used
for peer review evaluation will be limited solely to the list of approved instruments as
provided by the Ohio Department of Education.

EVALUATION TIMELINE

District administrators shall conduct an evaluation of each teacher subject to this policy at
least annually. Each evaluation shall include: 1) Two (2) cycles of formal observations
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evaluator in accordance with ORC 3319.111(D); and 2) who holds a credential
established by ODE for being an evaluator. Every evaluator must complete state-
sponsored evaluation training and is required to pass an online credentialing
assessment.

PROFESSIONAL GROWTH AND IMPROVEMENT PLANS

Teachers must develop professional growth or improvement plans based on the
Evaluation Matrix. Teachers who meet Above-Expected levels of student growth must
develop a professional growth plan and choose their credentialed evaluator for the
evaluation cycle from the Board-approved list. The professional growth plan shall
include the following components:

; The growth plan can be self-directed or collaborative

2. The growth plan should be individualized to the needs of the teacher

3 The growth plan must specifically relate to areas of refinement identified in the
teacher’s evaluation

4. Professional development opportunities and support for the teacher will be
provided by providing resources

Teachers who meet Expected levels of student growth must develop a professional
growth plan collaboratively with a credentialed evaluator for the evaluation cycle from
the Board-approved list. The teacher will have input on the selection of a credentialed
evaluator for the evaluation cycle. The professional growth plan shall include the
following components:

1. The growth plan can be self-directed or collaborative

2, The growth plan should be individualized to the needs of the teacher

3 The growth plan must specifically relate to areas of refinement identified in the
teacher’s evaluation

4. Professional development opportunities and support for the teacher will be
provided by providing resources

Teachers who meet Below-Expected levels of student growth must comply with an
improvement plan developed by the credentialed evaluator assigned by the
Superintendent/designee for the evaluation cycle from the Board-approved list. The
improvement plan shall include the following components:

1. The growth plan can be self-directed or collaborative

2. The growth plan should be individualized to the needs of the teacher

3 The growth plan must specifically relate to areas of refinement identified in the
teacher’s evaluation

4. Professional development opportunities and support for the teacher will be
provided by providing resources
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meetings. Additional meetings may be scheduled at the request of
either party. Each year, guidelines shall be reviewed and revised by
the committee, if appropriate.

b. A tentative agenda for each meeting shall be jointly prepared by the
WEA president and the superintendent. These meetings shall not be
utilized for purposes of negotiations or for the adjudication of
grievances. Prior to placement on the agenda, an issue affecting one
(1) specific building/department must be discussed with the building
principal in an effort to resolve the matter.

C. The members of the Labor Management Committee shall consist of
the Association president, five (5) additional Association members
assigned by the Association president, the building administrators,
and the superintendent. Other attendees at the various meetings will
be invited if they are involved with issues brought before the
Committee at that meeting. Chairmanship of the meetings shall
alternate between the parties. -

d. Minutes shall be prepared for each meeting of the Labor Management
Committee and such minutes shall be made available to all
administrators, all Board members, and the bargaining unit
represented by the WEA.

€. Representatives of the Federal Mediation and Conciliation Service
(FMCS) can be utilized by the parties to provide training to
Committee members on the implementation of an effective Labor
Management Committee.

New Teacher/Retiring Teacher Orientation

An orientation process for new employees and an exiting process for retiring
employees shall be mutually designed that will include both a
Board/Administration level and Association level.

The process shall include an orientation on the first workday of a school year for
new bargaining unit members. The orientation will be provided by the
Association and shall be no less than 1/2 hour. New employees will attend a new
employee orientation meeting provided by the administration.

For retiring employees, a similar process shall be mutually developed to address

any questions or concerns related to retirement issues such as severance, insurance
continuation, pay-out, etc.
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observe another teacher must receive approval from the principal and Superintendent and
provide written verification from the building administrator of the teacher observed.

PARENTAL/PUBLIC COMPLAINT PROCEDURE

1.

Communication between the community and the school ideally should be such that
most complaints may be resolved through personal conferences at the school
building level. When a complaint is made by a parent or parents of a student, or any
other member of the public concerning an employee's conduct, service, character or
personality which is deemed serious enough to become a matter of formal record the
employee shall be notified of the complaint. The employee and his/her principal
shall attempt to resolve the complaint with the involved party or parties. If such
conferences do not lead to understanding and resolution of problems involved, a
parent may pursue further action by submitting a signed complaint against a teacher
to the principal of the school. The principal shall give a copy to the teacher.
Likewise, the teacher may request in writing to the principal that such a signed
complaint must be filed or the matter shall be considered closed. The principal shall
give a copy to the parent.

Further action concerning the complaint shall be initiated by the following
procedure:

a. If requested by the complainant or the teacher, a meeting involving the
teacher, the principal, and the complainant will be arranged as soon as
possible to discuss the complaint.

b. If it is not resolved at that level, it may be appealed to the Superintendent.
i If it is still unresolved, it may be appealed to the Board of Education.

In each of the steps above, a teacher may request and be accompanied by counsel
and/or representative of his/her choosing. Conferences regarding such complaints
shall be private.

To the extent permitted by law, at no time and under no circumstances shall a
teacher's confidential personnel file be opened to the public or any part of the
contents thereof be revealed, conveyed or in any manner transmitted directly or
indirectly, to the public or members of the news media by the Board of Education or
the Administrative staff, or their agents unless a public hearing is held at the request
of the teacher conceming the suspension or dismissal of the teacher involved.

DISPENSING MEDICATION

Teachers shall not be required to dispense medication nor to be responsible for collection
and storage of medication on a day to day basis. The Wynford Local School District
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member is employed in the district. However, once such individuals decide to
become dues paying members, they are subject to all provisions of this section.

Subject to Division (A) (1) of this article, the Employer shall deduct from the pay
of members of the bargaining unit who elect not to become or to remain members
of WEA a fair share fee for the Union’s representation of such non-members
during the term of this contract.

Notice of the amount of the annual fair share fee (which shall be equal to 100% of
the unified dues of the Union) shall be transmitted by the Union to the treasurer of
the Board on or about September 15 of each year during the term of this contract
for the purpose of determining amounts to be payroll-deducted, and the Employer
agrees to promptly transmit all amounts deducted to the Union.

Payroll deduction of such annual fair share fee shall commence on the first pay
date of the school year. In the case of unit employees newly hired after the
beginning of the school year, the payroll deduction shall commence on the first
pay date on or after the latter of:

a. sixty days’ employment in a bargaining unit position, or
b. January 15

The Employer further agrees to accompany each such transmittal with a list of
names of the bargaining unit members for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

The Union represents to the Employer that an internal rebate procedure has been
established in accordance with Section 4117.09 (C) of the Revised Code and that a
procedure for challenging the amount of the representation fee has been
established and will be given to each member of the bargaining unit who does not
join the Union and that such procedure and notice shall be in compliance with all
applicable state and federal laws and the Constitutions of the United States and the
State of Ohio.

Upon timely demand, non-members may apply to the Union for an advance
reduction/rebate of the fair share fee pursuant to the internal procedure adopted by
the Union.

The Union on behalf of itself and the OEA and NEA agrees to indemnify the
Employer for any cost or liability incurred as a result of the implementation and
enforcement of this provision provided that:

a. The Employer shall give written notice within ten (10) days, or as soon as

practicable, or any claim made or action filed against the Employer by a
non-member for which indemnification may be claimed,
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Right to Representation: The Association shall have the right to provide representation for
each member of the bargaining unit. A teacher may request the presence of an Association
representative at any meeting with the administration/Board. Upon such request, said
meeting shall not proceed until the representative is in attendance. Such meeting would
not be delayed more than forty-eight (48) hours.

ARTICLE VIII - SALARY AND FRINGE BENEFITS
REGULAR SALARY

A base salary of $28,607 will be in effect for the 2014-15 and 2015-16 school years.
Teachers new to the district will be placed on the 2015 & 2016 salary schedule
according to Section B, Number 3, of this agreement.

For the 2014-15 and 2015-16 school years, there will be a freeze on steps. For the
2014-15 school year, teachers with years of service in the district will receive a 3 percent
raise over their 2013-14 salary. For the 2015-16 school year, teachers with years of
service in the district will receive a 2 percent raise over their 2014-15 salary.

The base salary for the 2016-17 school year will be $§30,055. Steps will be reinstated
and awarded for service gained over the years when steps were frozen. See Appendix F.

MISCELLANEOUS PROVISIONS RELATED TO SALARY

1. Pay Procedure

a. Payroll checks will be issued on every other Friday for a total of twenty-six
(26) pays per year. If more than 26 pays fall within a calendar year, an
adjustment will need to be made to this schedule to maintain the proper
number and amount of pay. In this event, the pay dates, beginning with the
first pay in June, will be moved forward by one day each. This will affect
four pay dates.

If the payday falls on a holiday of two days or less, payroll will be issued the
last school day prior to such holiday. If the payday falls on a holiday or
vacation of more than two days the direct deposit form will be mailed on the
regular date of issuance unless special arrangements have been made to pick
it up.

b. Direct deposit forms will be delivered to the email address the teacher
provides to the Treasurer’s Office. The teacher will notify the Board if (s)he
prefers to pick up his/her direct deposit forms or have them delivered to the
teacher’s mailbox at the school during the school year or to the employee’s
home during the summer months.
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comprehensive health insurance coverage using a Health Savings Account Plan
(“HSA Plan”) which meets or exceeds the coverage that was in effect during the
2008-09 school year. The Board will provide said coverage for each eligible teacher,
now or thereinafter employed, and his/her eligible dependents with the following
stipulations.

a. Payments by the Board to the HSA Plan employee accounts will be made in
two equal distributions. Every effort will be made to ensure that the bank
receives the first Board contribution by the first business banking day after
January 1. The second distribution will be made by the first pay in July.
Advances will be made with the approval of the Superintendent on an as
needed basis upon receipt of proper documentation and may be for up to the
maximum amount.

b. For full-time employees, the amount deposited in the account shall be
$1,350.00 for each employee enrolled in a single insurance plan and
$2,000.00 for each employee enrolled in a family plan. Full-time bargaining
unit members are defined as 7 % hours per day. For part-time bargaining
unit members, the Board contribution to his’her HSA account shall be
prorated according to the percentage of employment using 7 %2 hours as the
denominator.

If an employee leaves the district at any time during the calendar year, the
employee must return the pro-rata portion of the contribution to the Board
for the months the employee is not enrolled in the insurance. The Employer
may use payroll deduction to recover all monies owed to the Board. For
employees that begin employment subsequent to January 1, the employee
will receive the pro-rata portion of the Board’s HSA contribution based on
the number of full months the employee is enrolled in the district’s HSA
Plan.

An employee may contribute to his/her HSA Plan an additional amount
equal to the current IRS limits. These additional contributions shall be tax
sheltered and may be made in equal bi-weekly deductions through payroll
deduction. Elections to make contributions to an employee‘s HSA
account via payroll deduction must be made by December 15 of the year
preceding the calendar year for which the deduction(s) will be made by
completing a HSA payroll deduction form provided by the Treasurer‘s
Office. An employee may change his/her deduction election amount in
June of the plan year for deductions in July through December by
submitting a HSA payroll deduction form to the Treasurer’s Office by
June 15.

c. Those employees who opt out of the Wynford Insurance program as per this

negotiated agreement shall receive a payment of $1,650.00 as outlined in
Article VIIL E. 6.
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Increase lifetime maximum orthodontic services per person to $2,000.00.

Increase percentage of payment of reasonable and customary charges for
Complex services to 70% and Orthodontic services to 60%.

If this option is elected by an employee, the Board will pay five dollars
($5.00) per month towards the additional cost of said improved dental
insurance. Any additional premiums will, through payroll deduction, be
purchased by the employee. The employee may choose to take a single
policy, a family policy, or no policy.
SPECIFICATIONS: - see APPENDICES I-1 and I-2.
3. General Provisions

a. Copies of Benefit Contract

The Board shall provide the Association President with one (1) copy of each
signed contract entered into between the Board and the Insurance
Company(ies) which provides the benefit(s) specified in this Contract.
Copies of existing contract(s) shall be provided to the Association within
twenty-four (24) hours of ratification of this Contract by both parties. Copies
of contracts subsequently entered into by the Board shall be provided to the
Association within one (1) week after they are received by the Board.

b. Benefit Description for New Employees

An employee employed after the effective date of this Contract shall be
provided, at the time of employment, with a written description prepared by
the carrier, of each insurance plan that provides benefits specified by this
Contract.

B, Copies of Improvements in Existing Benefits

-Within fourteen (14) days of receipt by the Treasurer of the written
description plan the effective date of any improvement(s) in an insurance
plan provided by this Contract, each teacher shall receive a written
description prepared by the carrier of the improved plan.

4, Life and Accidental Death and Dismemberment

The Board shall purchase, through a carrier licensed by the State of Ohio, a
$20,000.00 policy. The full cost of this coverage and increases thereof shall be paid
by the Board. Every employee shall have the opportunity to purchase additional life
and accidental death and dismemberment coverage and other insurance coverages
established by the carrier, within coverage and cost limits set by the carrier, through
payroll deduction. Employees must enroll for additional coverage in writing to the
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The Board will pay five dollars (§5.00) per month toward the cost of said approved
vision insurance plan. Any additional premiums will, through payroll deduction, be
purchased by the employee. The employee may choose to take a single policy, a
single plus one policy, a family policy, or no policy.

SPECIFICATIONS: - see APPENDIX J.

10. Spousal Carve-out

Effective January 1, 2015, spouses of Wynford employees who have health
insurance available to them at their place of employment on a full-time

basis will not be eligible for health insurance coverage on the Wynford

health insurance plans (medical, prescription, dental, and vision insurance).

A stipend of $1,650.00 per year will be paid to each employee whose spouse is
forced off of the Wynford insurance plan as of January 1 of each yearas a
result of this provision. All Wynford employees that are enrolled in the
Wynford Health Plan must sign an affidavit that documents his/her marital

and spousal employment statuses. The affidavit will also serve as a certification
of the spouse’s ineligibility for full-time based health insurance coverage at
his/her place of employment, if applicable. See Appendix K. This document
must be submitted to the Treasurer’s Office by the second Friday in December
preceding the plan year,

FREE DEPENDENT TUITION
1. The Board shall maintain a policy of free dependent tuition.

2. The dependent of an employee shall be assigned to a building and class by the
Superintendent in accordance with past records from previous schools or local
testing.

3. Requests for free dependent tuition shall be made prior to the opening
of the school year except for extenuating circumstances which may occur during the
school year and are approved by the Board of Education.

RETIREES

There shall be no guarantee of employment to STRS, SERS, OPERS who have retired.
The vacant positions shall be posted as per the negotiated agreement.

Membership in the WEA shall be as per the negotiated agreement. Retirees hired into the
system shall not have any seniority, bumping rights or privileges as outlined in Article V
of the agreement. In the event of a RIF, re-employed, retired teachers shall be reduced
before any other certificated/licensed personnel.
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ARTICLE XII - PROFESSIONAL DEVELOPMENT COMMITTEE
PURPOSE

A Local Professional Development Committee (LPDC) shall be established to oversee and
review professional development plans for course work, continuing education units, and/or
other equivalent activities. Guidelines for the LPDC shall be in accordance with statute and
Ohio Department of Education requirements.

TERM OF OFFICE

The term of office for members serving on the Committee for this contract period shall be
two (2) members for a one-year term, two (2) members for a two-year term, and two (2)
members for a three-year term. Subsequent terms after this contract shall run three years in
length. In the absence of new candidates, the term limit provision may be suspended, one
term at a time.

COMMITTEE COMPOSITION AND SELECTION
1. The Committee shall be comprised of six members as follows:

- four teachers (an attempt will be made to have representation from the
primary, intermediate, junior high, and high school}

- one principal

- one at-large member

2 The four teachers shall be appointed by the WEA President. The principal member
and at-large member shall be appointed by the Superintendent.

3. In the event of a vacancy, the Committee member shall be replaced in accordance
with 2 above.

CHAIRPERSON

The Committee chairperson shall be determined by majority vote of the Committee
members.

DECISION MAKING

Decisions shall be made by a vote of the Committee members present in the quorum. A
quorum shall consist of four Committee members, at least one of which shall be a member
appointed by the Superintendent.

TRAINING

1. Members of the LPDC shall be afforded the opportunity to attend training on the
purpose, responsibilities, functioning, and legal requirements of LPDC's.
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Teacher Performance Evaluation Rubric: Record of Evidence - continued

INSTRUCTION AND ASSESSMENT

Ineffective Developing Skilled Accomplished
LESSON DELIVERY A teacher’s explanations are unclear, | Teacher explanations are accurate and | Teacher explanations are clear and Teacher explanations are clear, coherent,
incoherent, or inaccurate, and are generally clear but the teacher may not | accurate. The teacher uses and precise. The teacher uses well-timed,
(Standard 2: Content; generally ineffective in building fully clarify information based on developmentally appropriate individualized, developmentally appropriate
Standard 4: Instruction; student understanding. Theteacher | students’ questions about content or strategies and language designed to strategies and language designed to actively
Standard 6; Collaboration | uscs language that fails to engage instractions for lcarning activities or the | actively encourage independent, encourage independent, creative, and critical
and Communication) students, is inappropriate to the teacher may use some language that is creative and critical thinking. thinking, including the appropriate use of
content, and/or discourages developmentally inappropriate, leading questions and discussion technigues.
Sources of Evidence: independent or creative thinking. to confusion or limiting discussion.
Formal Observation
Classroom The teacher fails to address student The teacher re-explains topics when The teacher effectively addresses The teacher accurately anticipates confusion
Walkthroughs/Informal confusion or frustration and does not | students show confusion, but is not confusion by re-explaining topics by presenting information in multiple
Observations use effective questioning techniques | always able to provide an effective when asked and ensuring formats and clarifying content before
during the lesson. The lesson is altemative explanation. The teacher understanding. The teacher employs | students ask questions. The teacher
almost entirely teacher-directed. attempts to employ purposeful effective, purposeful questioning develops high-level understanding through
questioning techniques, but may techniques during instruction. The effective uses of varied levels of questions.
confuse students with the phrasing or lesson is a balance of teacher-directed | The lesson is student-led, with the teacher
timing of questions. The lesson s instruction and student-led learning. | in the role of facilitator.
primarily teacher-directed.
EVIDENCE
DIFFERENTIATION The teacher does not attempt to make | 'The teacher relies on a single strategy or | The teacher supports the learning 'The teacher matches sirategies, materials,
the lesson accessible and challenging | alternate set of materials to make the needs of students through a variety of | and/or pacing to students’ individual needs,
(Standard 1: Students; for most students, or attempts are lesson accessible to most students strategies, materials, and/or pacing to make leaming accessible and challenging
Standard 4: Instruction) developmentally inappropriate and is | though some students may not be able | that make learning accessible and for all students in the classroom. ‘The
E not familiar with stadent IFPs and to access certain parts of the lesson challenging for the group. teacher effectively uses independent,
= | Sources of Evidence: does not carry out applicable and/or some may not be challenged. collaborative and whole-class instruction to
¥ | Pre-Conference provisions of [EPs or similar type The teacher is familiar with student support individual learning goals and
B | Formal Observation educational plans. The teacher is familiar with student IEPs and carries out all provisions of | provides varied options for how students
i’,:’ Classroom IEPs and carries out some provisions of | IEPs and similar type educational will demonstrate mastery.
& | Walkthroughs/ IEPs and similar type educational plans. | plans.
é Informal Observations ‘The teacher is familiar with student TEPs
:g and carries out all provisions of IFPs and
E similar type educational plans.
;é ______________________________________________________________________________________________________________
2 EVIDENCE
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Appendix G-2
SUPPLEMENTAL CONTRACT SCHEDULE FOR FY17 SCHOOL YEAR
BASE RATE - $30,055

1 2 3 5 10 15 20 25

LEVELJ $1,503 | $1,653 | $1,803 | $1,954 | $2,104 | $2,254 | $2,404 | $2,555

FLAG CORP ADVISOR
JUNIOR CLASS AND PROM
DRAMA/MUSICAL 5.00% | 5.50% | 6.00% | 6.50% | 7.00% | 7.50% | 8.00% | 8.50%
NEWSPAPER ADVISOR
ASST.BASKETBALL CHEER COACH

LEVELK $1,202 | $1,352 | $1,503 | $1,653 | §1,803 | $1,954 | $2,104 | $2,254

JUNIOR HIGH BASKETBALL CHEERLEADING
JUNIOR HIGH DRAMA ADVISOR 4.00% | 4.50% | 5.00% | 5.50% | 6.00% [ 6.50% | 7.00% | 7.50%
ASST. FOOTBALL CHEER COACH

LEVELL $902 | $1,052 | $1,202 | $1,352 | $1,503 | $1,653 | $1,803 | $1,954

ATHLETIC BOARD TREASURER
CONCESSION STAND MANAGER 3.00% | 3.50% | 4.00% | 4.50% | 5.00% | 5.50% | 6.00% | 6.50%
JUNIOR HIGH FOOTBALL CHEERLEADING

LEVELM $827 3902 $977 $1,052 | $1,127 | $1,202 | $1,277 | $1,352

WEIGHTLIFTING (5)
BOWLING ADVISOR 2.75% | 3.00% | 3.25% | 3.50% | 3.75% | 4.00% | 4.25% | 4.50%

LEVELN $601 $676 $751 $827 $902 $977 $1,052 | $1,127

SENIOR CLASS ADVISOR
STUDENT COUNCIL ADVISOR
NAT.HONOR SOCIETY ADVISOR 2.00% | 2.25% | 2.50% | 2.75% | 3.00% | 3.25% | 3.50% | 3.75%
ASST. DRAMA/MUSICAL VOCAL

ASST. DRAMA/MUSICAL INSTRUMENTAL
ASST. JUNIOR HIGH DRAMA

LEVELO $301 $376 $451 $526 $601 $676 §751 $827

FRESHMAN CLASS ADVISOR
SOPHOMORE CLASS ADVISOR
J.H. STUDENT COUNCIL ADVISOR
ELEMENTARY TECH CONTACT 1.00% | 1.25% | 1.50% | 1.75% | 2.00% | 2.25% | 2.50% | 2.75%
SECONDARY TECH CONTACT
MUSICAL ACCOMPANIST

6™ GRADE MOHICAN ADVISOR
ROYAL SCRIBES
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BENEFITS NETWORK NON-NETWORK
Inpatient Facility

Semi-private Room and Board 100% after deductible 70% after deductible
Maternity 100% after deductible 70% after deductible
Skilled Nursing Facility (45 days per benefit period) 100% after deductible 70% after deductible
Additional Services

Allergy Testing and Treatments 100% after deductible 70% after deductible
Ambulance 100% after deductible 70% after deductible
Durable Medical Equipment 100% after deductible 70% after deductible
Home Healthcare 100% after deductible 70% after deductible
Hospice 100% after deductible 70% after deductible
Organ Transplants 100% after deductible 70% after deductible
Private Duty Nursing 100% after deductible 70% after deductible
Mental Health and Substance Abuse

Inpatient Mental Health Services (25 days per

Lifetime maximum) 2 100% after deductible 70% after deductible
Inpatient Substance Abuse Services ($10,000.00 per

lifetime maximum) 2 100% after deductible 70% after deductible
Outpatient Mental Health Services (25 days per

benefit period) 2 100% after deductible 50% after deductible
Outpatient Substance Abuse Services ($1,000.00 per

benefit period maximum) 2 100% after deductible 50% after deductible

Note: Services requiring a co-payment are not subject to the single/family deductible.
Deductible and coinsurance expenses incurred for services by a non-network provider will
also apply to the network deductible and coinsurance out-of-pocket limits. Deductible and
coinsurance expenses incurred for services by a network provider will also apply to the non-
network deductible and coinsurance out-of-pocket limits.

Non-Contracting and Facility Other Providers will pay the same as Non-Network.

Benefits will be determined based on Medical Mutual’s medical and administrative policies

and procedures.

This document is only a partial listing of benefits. This 1s not a contract of insurance. No
person other than an officer of Medical Mutual may agree, orally or in writing, to ~ change
the benefits listed here. The contract or certificate will contain the complete listing of covered

SErvices.

In certain instances, Medical Mutual’s payment may not equal the percentage listed above.
However, the covered person’s coinsurance will always be based on the lesser of the
provider’s billed charges or Medical Mutual’s negotiated rate with the provider.

! Maximum family deductible. Member deductible is the same as single deductible. Three-month

carryover applies.

2 Not applied to Coinsurance Out-of-Pocket Maximum.
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