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CITY OF SALEM, OHIO SALEM UTILITY WORKERS 
COLLECTIVE BARGAINING AGREEMENT 

ARTICLE I PURPOSE 

A. This Agreement is entered into this day of __ ~ 2014 by and between the City of 
Salem, Ohio, hereinafter designated as "Management/City/Employer," and Local 560 of the 
Utility Workers Union of America, AFL-CIO, located in Salem Ohio, and hereinafter designated 
as the "Union". [Ordinance No. 111004-55) 

B. This Agreement is made for the purpose of promoting harmonious relations between the City and 
those city employees represented by the Union. 

ARTICLE II RECOGNITION 

A. Local 560 of the Utility Workers Union of America, AFL-CIO, is hereby recognized as the sole 
and exclusive bargaining representative for all City of Salem Utilities Department employees, 
which includes all employees of the Utilities Office, Water Treatment Plant, Wastewater 
Treatment Plant, and Water Distribution and Wastewater Collection Divisions, with respect to 
wages, hours, or terms and other conditions of employment. 

B. Management and the Union agree to enter into good faith negotiations as required by O.R.C. § 
4117. Both parties agree that the Union shall have the right to appoint or elect representatives 
from its membership, and that such representatives shall be authorized and recognized by 
Management to represent the Union. The names of employees so elected, who may represent the 
Union, shall be certified, in writing, to the City Administration. 

C. The bargaining agent shall have the right to hold meetings and conduct elections on City property 
during work hours. Representatives of the Union shall have the right to attend said meetings. 

ARTICLE III SEPARABILITY 

A. If any clause, sentence, paragraph, or part of this Agreement, or the application thereof to any 
person or circumstances shall, for any reason, be adjudged by a Court of competent jurisdiction to 
be invalid, such judgment shall not affect, impair, or invalidate the remainder of this Agreement 
and/or the application of such provision to other provisions, persons, or circumstances, but shall 
be confined in its application to the clause, sentence, paragraph, or part thereof, directly involved 
in the controversy in which such judgment shall have been rendered. The remainder of this 
Agreement shall remain in full force and effect of the term of the Agreement. 

ARTICLE IV EMPLOYEES' RIGHTS I EMPLOYER'S RIGHTS 

A. Employees' Rights 

I. It is agreed that any employee within the bargaining unit has the right to join the Union 
for mutual aid protection and to bargain collectively. In addition to the right to join and 
participate in the Union, the Employer recognizes the member's right to Union 
representation in accordance with this Agreement. 
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2. Seniority shall be established as of the employee's original date of employment with the 
City of Salem Utilities Department and shall be the total length of his/her continuous 
service after that date. Seniority shall be used for: a) the purpose of determining layoff 
and recall rights; b) the purpose for determining promotions (when qualified); c) for any 
other purpose(s) as expressly stated in this Agreement. 

3. Seniority is not to be confused with "continuous service with the City of Salem". 
Continuous service with the City shall be defined as the uninterrupted service of an 
employee from his/her original date of employment with the City of Salem, to include 
and taking into account any consecutive interdepartmental transfers and appointments. 
Continuous service with the City shall be used for determining longevity and vacation 
entitlement, or any other purpose(s) as expressly stated in this Agreement. An employee 
laid-off by the city and being recalled, or an employee granted a valid leave of absence 
for a period of up to six ( 6) months and returning from said leave, shall not be considered 
to have broken continuous service. 

4. If it becomes necessary through lack of work or funds to reduce the number of employees 
in the City of Salem Utilities Department, the employee having the least seniority shall be 
laid off first. The abolishment or creation of any employee position in the City of Salem 
Utilities Department shall be in accordance with O.R.C. 124, and the recall, or the filling 
of vacancies, shall be in accordance with this Agreement. 

5. In the event of a layoff in the utility department, no part-time and/or temporary personnel 
shall be hired until all laid off full-time bargaining members have been recalled. 

6. When the Employer determines to fill a vacancy in an existing job or newly created job in 
the bargaining unit, the Superintendent of Utilities shall post a notice throughout all 
sections of the department, stating the qualifications and classification of the job, the 
rates of pay therefore, and other pertinent information. Qualified employees who are 
interested in applying for the vacancy shall file their applications, in writing, with the 
Superintendent of the Utilities Department within five (5) working days after the notice is 
posted. Qualified employees on vacation or sick leave shall be deemed to have applied 
for the job. The following steps shall be used, in sequence, until the vacant job is filled, 
provided that said job may be filled temporarily until a final choice is made. 

a. The vacant job shall be offered to qualified applicants in the same job 
classification in order of their respective seniority; 

b. The vacant job shall next be offered to qualified applicants in the same division, 
then to the remainder of the divisions within the Utilities Department, in order of 
their seniority; 

c. If the vacancy or newly created job requires OEPA licensing, and the 
Applicants do not possess such licensing; the City shall be free to fill the vacancy 
from outside the bargaining unit; 

d. Any job not filled, as set forth above shall not remain unfilled for more than six 
(6) months. 
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7. An employee shall not have his/her rate changed while temporarily working on a job 
having a lower rate of pay. However, an employee temporarily working on a job having 
a higher rate of pay shall be paid the higher rate of pay for all time spent working in such 
higher paid job. 

B. Employer's Rights 

1. All matters pertaining to wages, hours, or terms and other conditions of employment and 
the continuation, modification, or deletion of an existing provision of this collective 
bargaining agreement, are subject to collective bargaining between the employer and the 
exclusive representative, except as otherwise specified in this section. 

2. Unless the Employer agrees otherwise in this collective bargaining agreement, nothing in 
Chapter 4117 of the Revised Code impairs the right and responsibility of the employer to 
do the following: 

a. Determine matters of inherent managerial policy, which include, but are not 
limited to, areas of discretion or policy, such as the functions and programs of the 
Employer, standards of services, its overall budget, utilization of technology, and 
organizational structure; 

b. Direct, supervise, evaluate, or hire employees; 
c. Maintain and improve the efficiency and effectiveness of governmental 

operations; 
d. Determine the overall methods, process, means, or personnel by which 

governmental operations are to be conducted; 
e. Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 

assign, schedule, promote, or retain employees; 
f. Determine the adequacy of the work force; 
g. Manage the work force effectively; 
h. Take actions to carry out the mission of Employer as a governmental unit. 

3. The Employer is not required to bargain on subjects reserved to the management and 
direction of the governmental unit, except as affect wages, hours, terms, and conditions 
of employment, and the continuation, modification, or deletion of an existing provision of 
a collective bargaining agreement. A public employee or exclusive representative may 
raise a legitimate compliant or file a grievance based on the collective bargaining 
agreement. 

ARTICLE V DUES CHECK-OFF AND FAIR SHARE FEE 

A. Membership in Local 560 shall be voluntary. However, all current, permanent, part-time and 
full-time regular employees who are in bargaining unit jobs, who are not members, or who drop 
their membership shall pay a fair share fee, upon completion of their initial probationary period, 
to Local 560, as authorized by O.R.C. § 4117. 

B. The City shall notify each new employee, at the time of their hire, of their right to join Local 560, 
or their obligation, as a condition of employment, to pay a fair share fee if they do not join the 
Union. 

C. Upon receipt of written authorization by the employee, Management shall deduct, from the wages 
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due said employee each month, and shall remit to the Union regular monthly dues as fixed by the 
Union. 

D. The deduction of the fair share fee from earnings of the employee shall be automatic and does not 
require a written authorization from the employee for payroll deduction. 

E. Payment to Local 560 of fair share fees shall be made in accordance with this Article. 

F. The Secretary-Treasurer of the Union shall certify, both annually and as changes occur, to the 
City's fiscal officer, the following information: 

1 . The certified amount of regular dues and fair share fees to be deducted in accordance 
with Section A of this Article; 

2. The membership roster of the Union, from which regular dues shall be deducted; 

3. An employee roster, from which the fair share fee shall be deducted. 

G. It is specifically agreed that Management assumes no obligation, financial or otherwise, arising 
out of the provisions of this Article, and the Union hereby agrees that it will indemnify and hold 
Management harmless from any claims, actions, or proceedings by any employee arising from 
deductions made by Management hereunder. Once the funds are remitted to the Union, their 
disposition thereafter shall be the sole and exclusive obligation and responsibility of the Union. 

ARTICLE VI PERSONNEL FILES AND RECORDS 

A. Any employee may request to see and shall be permitted to examine his/her personnel file, so 
long as he/she does so in the office of the Superintendent of Utilities and does not remove any 
articles from the file. 

B. The employee shall be shown a copy of all derogatory notations placed in his/her file. If 
said offense(s) does not reoccur within two (2) years, said notation(s) shall be removed 
from his/her file and personnel records upon petition, by the employee, to the Utilities 
Superintendent of the City of Salem, to have them removed. 

A. 

ARTICLE VII GRIEVANCE PROCEDURE 

I. 

2. 

3. 

Grievance Proceedings 

A grievance is a complaint, dispute, or other controversy in which it is claimed that either 
party has failed in an obligation under the terms of this Agreement and which involves 
the meaning, interpretation or application of this Agreement. 

Every employee covered by this Agreement shall have the right to present grievances in 
accordance with these procedures, with or without representation. Nothing contained in 
this Grievance Procedure or elsewhere in this Agreement with the administration and 
having it adjusted without intervention of representation of the Union. 

If the Management fails, at any step of this procedure, to communicate the decision on a 
grievance within the specified time limit, then the employee may file an appeal at the 
next step of this procedure. Any grievance not advanced, by the employee, from one step 
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to the next step within the time limits of that step, shall be considered dismissed. 

4. The written grievance shall state the specified Article and paragraph of this Agreement 
alleged to have been violated, a brief set of facts, and the relief requested. 

5. The steps of the Grievance Procedure are as follows. 

Step 1: 
A grievance must be presented, in wntmg, to the Superintendent or Acting 
Superintendent of the City of Salem Utilities Department, within five (5) business days 
after it has become known, or should have become known, to the employee. Within five 
(5) business days after receiving the grievance, unless otherwise agreed or arranged, the 
Superintendent of Utilities, or his/her designee, shall be required to meet with the 
employee to discuss the grievance, to which meeting the employee may be accompanied 
by his/her designated Union representative, if he/she so requests. Within five (5) business 
days after the meeting, the Superintendent, or his designee, shall render a decision, in 
writing, to the employee. If the grievance is not resolve, or if the Superintendent, or 
his/her designee fails to respond within the five (5) business day limit, then the grievance 
may be forwarded to step 2 of this procedure. 
Step 2: 
If a grievance is not resolved at the first step of this procedure, within five (5) business 
days of receiving the reply or upon expiration of the allotted time, the employee may 
appeal, in writing, to the members of the Utilities Commission of the City of Salem, 
which shall initiate an investigation of the grievance, and within five (5) business days of 
receipt of the grievance, unless otherwise agreed and arranged, shall meet with the 
employee, his/her Union representative (if the employee so wishes), and the 
Superintendent of Utilities or his/her designee. Within five (5) business days after the 
meeting, the Utilities Commission shall issue a decision, in writing, to the employee. If 
the grievance is still considered unresolved, the employee, with the consent of the Union, 
may, within five ( 5) business days, request the grievance be arbitrated. 

B. Arbitration Proceedings 

1. Any grievance not resolved in the forgoing steps of the Grievance Procedure may, with, 
the approval of the Union, be submitted, by the grievant, to arbitration. The Arbitrator 
shall have jurisdiction to decide only grievances involving the application or 
interpretation of some expressed term or provision of the Agreement, under the 
Voluntary Arbitration Rules of the American Arbitration Association, which shall act as 
the administrator of the proceedings. 

2. The decision of the Arbitrator shall be given not more than thirty (30) days from the 
hearing date, shall be final and binding on all parties, and shall be put into effect within 
twenty (20) days after the receipt of the decision. 

3. The cost of arbitration, and the expenses submitted by the arbitrator related to the 
arbitration proceedings, shall be borne equally by both parties. Expenses relating to the 
calling of witnesses or the obtaining of depositions or any other expense associated with 
such proceedings shall be borne by the parties requesting the same 

4. Union representatives and employee witnesses shall not lose pay for time in grievance 
and/or arbitration proceedings, if said proceedings are during the employee's regular 
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scheduled working hours. The Union and the City agree that the representatives and 
witnesses used in arbitration shall be witnesses whose testimony is relevant to the 
particular matter at issue. 

5. The parties hereto agree that the Arbitrator provided for herein may be dispensed within 
the event the parties agree on a permanent arbitrator, whose name shall be included 
herein, and who shall have the same powers, duties, and responsibilities as previously 
provided for herein. 

ARTICLE VIII HOURS OF WORK 

A. The work week shall be forty ( 40) hours. The work schedule presently in effect shall remain in 
effect for the term of this Agreement. Management shall have the right to change the work 
schedule of employees in the Distribution System to a rotating seven (7) day week, so long as 
such a schedule change includes a weekend rotating schedule that includes all employees. 

B. Hours covering part-time and/or temporary employees shall be defined in the non-bargaining 
wage ordinance. 

ARTICLE IX SAFETY 

A. The City shall make every effort to be in compliance with all OSHA safety regulations that apply 
to the safety of personnel in the City of Salem Utilities Department. 

B. Required safety equipment shall be furnished at the City's expense. 

C. The City shall give adequate notification, to all affected employees, of safety and training 
session(s). If adequate notification is not given, another class shall be scheduled for any 
employees unable to attend the first session(s). 

ARTICLEX PERSONAL VEIDCLE USE 

A. If the City requests and the employee agrees to use his/her personal vehicle, or the City 
does not provide a City vehicle for the use of the employee on City business, said 
employee shall be compensated for mileage as established by City of Salem current 
Personnel Policy Manual. 

B. It is agreed that, in the event other City employees are granted, by ordinance, a higher rate, then 
the bargaining unit members shall be included. 

C. Employees of the City of Salem, including the Salem Utilities Department employees, are insured 
if they are using city-owned vehicles as long as they are licensed drivers and are using the vehicle 
with permission of the Superintendent of Utilities. 
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ARTICLE XI WAGES 

A. The hourly wages for the employees of the City of Salem Utilities Department covered by this 
Agreement for the period July 1, 2014, through June 30, 2017, shall be as set forth below, and 
shall be retroactive to July 1, 2014: 

B. During the terms of this agreement, should the City of Salem, Ohio voluntarily enter into and sign 
a Contractual Agreement, with any bargaining unit recognized by the City of Salem, which in 
effect grants a wage increase that exceeds the wage increase found in the terms of this three (3) 
years Agreement; such increases in wages of that bargaining unit shall be averaged over the 
period of that contract [in years] and the averaged annual wage increase shall be granted to each 
member of the Utilities Workers Union of America, AFL-CIO, Local No. 560 (on) the effective 
date of the referenced contract and each succeeding anniversary date [July 01] of this Utilities 
Workers Union of America, AFL-CIO, Local No. 560 Contract. 

No wage increase imposed by an Arbitrator, Fact Finder or Conciliator on the City of Salem, 
Ohio, which effects the wages of any other bargaining unit recognized by the City, shall be 
considered to fall within the parameters of this provision, nor shall it constitute any wage increase 
being due to any member of the Utilities Workers Union of America, AFL-CIO, Local No, 560. 
LOCAL NO. 560 WAGE RATE 07/01/2014 TO 06/30/2017 

UTILITIES OFFICE PERSONNEL CURRENT EFFECTIVE EFFECTIVE EFFECTIVE 
RATE 07/01/14 07/01/15 07/01/16 

2014 2.75°/o 2.00% 2.00o/o 

Accounts Manager NEW 18.91 19.29 19.68 

Clerk More than 10 years NEW 16.61 16.94 17.28 

Clerk More than 5 years NEW 16.10 16.42 16.75 

Clerk More than 2 years NEW 15.84 16.16 16.48 

Clerk After 6 months 15.0803 15.74 16.05 16.37 

Clerk (Probation) 1st 6 months 13.7201 14.35 14.64 14.93 

WATER* & WASTEWATER* TREATMENT PLANT(S) 

Chief Operator Class III 23.1118 23.75 24.23 24.71 

Chief Operator Class IV 23.3402 23.98 24.46 24.95 

Class I (New hire 1st 6 months) Probation Period 16.9487 17.42 17.77 18.13 

Class I {After 6 months probation) 20.1824 20.74 21.15 21.57 

Class II (New hire I t<t 6 months) Probation Period 17.6573 18.15 18.51 18.88 

Class II (After 6 months probation) 21.0551 21.64 22.07 22.51 

Class III (New hire 1~1 6 months) Probation Period 18.9432 19.46 19.85 20.25 

Class III (After 6 months probation) 22.6105 23.23 23.69 24.16 
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Non-License (New hire I st 6 months) Probation Period 16.0167 16.46 16.79 17.13 

Non-License (After 6 months probation) 19.0819 19.60 19.99 20.39 

WATER* DISTRIBUTION & WASTEWATER* 
COLLECTION DIVISIONS 

Asst. Foreman (1st 6 months) Probation Period 18.7018 19.21 19.59 19.98 

Asst. Foreman {After 6 months probation)*** 22.2040 22.81 23.27 23.74 

Utility Worker (New hire 1'1 6 months) Probation Period 16.0167 16.46 16.79 17.13 

Utility Worker {After 6 months probation) 19.0819 19.60 19.99 20.39 

Utility Worker, Class I (New hire I st 6 months) Probation Period 16.9487 17.42 17.77 18.13 

Utility Worker. Class I (After 6 months probation) 20.1824 20.74 21.15 21.57 

Utility Worker, Class II (New hire J31 6 months) Probation Period 17.6573 18.15 18.51 18.88 

Utility Worker. Class II (After 6 months probation) 21.0551 21.64 22.07 22.51 

NOTE: NEW HIRES INTO THE SALEM UTILITIES DEPARTMENT SHALL ONLY SERVE ONE (1) 6 MONTH PROBATION 
PERIOD. 

** Any employee \vorking in these jobs holding a Class L IL or III Water Supply/Treatment Distribution or Wastewater 
Treatment/collection shall be paid at the appropriate certification rate. 

***The Assistant Foreman holding a Class Ill Water Supply Operator or a Class III Wastewater Operator certification shall receive an 
additional $0.15 per hour. 

C. All Utility Department employees shall serve a six (6) month probationary period, after which 
they shall be paid at the non-probationary rate. Also, any employee who has already served a 
probationary period and who transfers from one division to another within the Utilities 
Department shall continue to be paid at the non-probationary rate. 

D. Upon completion of five (5) years of cont:nuous employment with the Utilities Department, the 
hourly wage of each employee covered by this Agreement, as set forth above, shall be increased 
$0.15 per hour. Said increase shall be separate and apart from longevity pay. 

E. Employees who hold an Ohio EPA-mandated Laboratory Certificate at the Water Treatment Plant 
shall be paid an additional $0.15 per hour for each such certificate held, so long as the laboratory 
maintains certification. Up to two (2) additional Wastewater employees holding laboratory 
certificates, not presently mandated by the Ohio EPA, may be granted this additional $0.15 per 
hour. Operational laboratory certificates are excluded. 

F. The City of Salem shall continue the present practice of biweekly payroll, payable on 
Fridays. All employees shall be enrolled in direct deposit. Payroll stubs are available 
through the Employee Self-Service portion of the Paychex website, and are made 
viewable no later than Thursday of each pay week. When a legal holiday falls on payday, 
payroll stubs will be available on Wednesday, with funds payable on Thursday. 

G Any employee involuntarily transferred to a position not requiring a Class III Operator license 
shall be grandfathered at the Class III Operator's pay rate. 
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ARTICLE XII LONGEVITY 

A. Each employee covered by this Agreement shall be entitled to longevity pay, in addition to other 
compensation, in the following amounts for the following periods oftime: 

Years of Continuous Service 

Less than 5 Years: 
5 Years but less than IO Years: 
10 Years but less than 15 Years: 
15 Years but less than 20 Years: 
20 Years but less than 25 Years: 
25 Years but less than 30 Years: 
30 Years but less than 35 Years: 
35 Years and over: 

Additional Pav per Month 

$-0-
$ 34.67 
$ 60.67 
$ 86.67 
$112.67 
$138.67 
$164.67 
$190.67 

B. Payment shall begin on the first full pay succeeding the anniversary date of the member's 
hiring as a full-time Utility Worker. 

ARTICLE XIII OVERTIME 

A. Members of the bargaining unit shall receive overtime pay at the rate of one and one-half (! Y,) 
times their regular rate of pay for all hours worked or in active pay status in excess of forty ( 40) 
hours in any week, or eight (8) hours in any work day. 

B. The regular hourly rate of pay for all employees covered by this Agreement shall be calculated as 
follows: 

Hourly Base Wage +Hourly Longevity Pay+Hourly Certificate Pay+Hourly Continuous Employment Beyond 5 Years 
Pay+College Degree Bonus+ Shift Payment Differential + CDL certificate if applicable. 

C. Employees may designate that overtime resulting from the following may be paid either 
monetarily, using the above rates, or in compensatory time off in accordance with O.R.C. 
124.18; however, compensatory time shall not exceed twenty-four (24) hours. 

1. 'Hold-Over Pay" shall be paid at the rate and in the manner set forth above for the actual 
hours worked in excess of eight (8) hours in any one day and forty ( 40) hours in any one 
week. Hold-over times shall always be rounded up to the next one-half (\!,) hour 
increment, but in no case shall "Hold-Over Pay" be for less than (I) hour of time. 

2. "Stand-By Pay" shall be paid, at the rate and in the manner set forth above. Each 
employee covered by this Agreement shall receive a minimum of three (3) hours for 
stand-by duty for each week worked on a rotating schedule. 

3. "Call-In Pay" shall be paid to an employee when the employee is called back to work 
after termination of his/her regular >hift, or during his/her normal off duty hours. Any 
employee called back to work as set forth herein shall be guaranteed at least three (3) 
hours· work or three (3) hours' pay at one and one-half (l Y::) times their hourly rate. 
When the job for which the employee was called-in is completed, he/she shall then be 
dismissed from duty. 
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4. "Witness Time" shall be paid to any member of the bargaining unit who is 

required to appear in any court of record, including Mayor's Court, outside 
regular work hours, as incidental to his/her duties or City employment. The 
employee shall receive court pay for all of his/her time related to that court 
appearance. Such pay shall be at the rate and the manner as set forth above. 
There shall be a minimum of three (3) hours' pay for any court appearance as 
described herein. 

5. "Attendance at Training Seminars or Classes." When an employee is required 
to attend training seminars or classes during his/her off-duty hours, he/she shall 
be paid the actual hours spent at any training seminar or class, plus travel time 
to and from said seminar or class, at the rate and manner as set forth above. 

6. "Fill-In Pay" shall be paid to an employee, at the rate and in the manner set forth 
above, for any time he/she is asked to come in from his/her off-duty time to fill 
in for an absence. There will be a minimum of one (I) hour fill-in time. When 
the fill-in time is in excess of one (I) hour, time shall always be rounded up to 
the next one-half (Y::) hour. 

ARTICLE XIV HOLIDAYS 

A. The following holidays shall be observed and are hereby declared to be official holidays 
for regular, full time City employees: 

New Year's Day 
Martin Luther King, Jr. Day 
Presidents' Day 
Good Friday 
Memorial Day 
Independence Day 

Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Day 
Personal Day 
Personal Day 

B. For employees whose regular schedule does not include Saturday and Sunday: 

I. Should any holiday fall on a Sunday, the following Monday shall be considered the 
holiday. 

2. Should any holiday fall on a Saturday, the preceding Friday shall be considered the 
holiday. 

C. For employees whose regular schedule does include Saturday and Sunday: 

I. Should any holiday fall on an employee's second scheduled day off, the 
employee's next scheduled work day shall be the holiday. 

2. Should any holiday fall on an employee's first scheduled day off, the 
employee's preceding scheduled work day shall be the holiday. 

3. Regular, full-time City employees, as listed in Appendix A, shall receive their 
regular hourly rate of pay for the holiday set forth herein, whether or not such 
holidays are worked, according to the requirements set forth in this section. 
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4. Department heads shall, at their own discretion, determine which, if any, 
employees shall perform work on the holidays set forth in this section. 

5. Those employees who are required to work on such holidays shall receive a day 
off for each holiday worked. 

6. Except as otherwise specified in this section, such day off granted by the 
Department head shall be a day that would otherwise be a working day for the 
employee. 

7. The day off, to be determined by the Department head, shall be such that normal 
efficiency of the department is maintained. 

8. Such day off shall be granted to the employee with no loss of pay. 

D. For employees whose regular schedule does include Saturday and Sunday: 

I. All holidays shall be observed on their actual date. 

2. An employee who is scheduled to work an official holiday shall receive his/her 
regular holiday pay plus one and one-half (1 Yo) times his/ber normal rate for the 
hours worked during that holiday. 

E. For part-time and/or temporary employees: 

1. Holiday pay shall be at the employee's regular, daily, part-time rate. 

F. An employee, to qualify for a holiday or a day off in lieu of a holiday, must: 

I. Have performed thirty (30) turns of work since his/her last date of hire prior to 
the holiday; and 

2. Have performed work in the week in which the holiday falls; and 

3. Have worked his/ber scheduled work day next preceding and next following the 
holiday, except that an employee on vacation or absent because of illness shall 
be deemed to have met the requirements of subsections 1 and 2. 

G. Personal holidays shall be scheduled at least fifteen (15) days in advance and shall require the 
approval of the Department head. 

H. A maximum of twenty-four (24) holiday hours may be carried over to the next calendar year 
and shall be paid at the rate at which they were earned. If said hours are then not used by 
December 31 of that year, they shall be paid at the rate at which they were earned. 

ARTICLE XV WORK CLOTHING 

A. Effective July I, 1996, the clothing allowance was included in the base pay listed in Article XI 
of this agreement. The article is to remain intact throughout the term of this Agreement. 
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ARTICLE XVI VACATION 

A. The vacation year is defined as January I through December 31, and employees shall express 
their vacation preference, for vacations to be taken during that calendar year, to their Department 
head, as soon as it is practicable after January I. 

B. Regular full-time employees must have completed at least one (I) year of continuous service 
since the last date of hire before becoming eligible for any vacation. If an employee leaves the 
employ of the City, other than by layoff, prior to completing his/her first year of service, he/she 
shall forfeit all vacation benefits. 

C. All members of the bargaining unit shall receive paid vacation by the following 
schedule: 

Completion of I year of service:* 
Completion of 7 years of service: 
Completion of 12 years of service: 
Completion of I 7 years of service: 
Completion of 20 years of service: 

IO work days 
15 work days 
20 work days 
23 work days 
25 work days 

*This vacation shall be taken after the employee's anniversary date, providing there is 
sufficient time left in the year and the work load allows the Department head to grant the 
time off. 

If there is insufficient time left in the year, or the work load does not permit the employee the 
time off, the employee may take the vacation in the next calendar year. Thereafter, the calendar 
years shall be the qualifying year when incremental vacation increases are granted. Following 
the anniversary date of the employee's last hiring, and/ in the calendar year in which the 
incremental vacation increase is available, such incremental increase shall be given. 

D. Vacations may be taken in increments of one(!), two (2), three (3), four (4) or five (5) weeks, as 
determined by the Department head, and in keeping with the necessity for maintaining the 
efficiency of the department. 

E. Employees, as determined by the Department head, and in keeping with the necessity for 
maintaining the efficiency of the department are entitled to take five (5) days of their earned 
vacation off in increments of one (I) day or as approved by Supervisor. 

F. When a holiday occurs during the vacation period of an employee, he/she shall be given an 
additional day off. 

G. Vacation pay shall be based on the employee's normal rate of pay at the time said vacation is 
taken. 

H. There must be at least one(!) month between vacations taken for different years, except that, at 
the discretion of the Department head, an employee may carry over one (I) week of vacation 
from one year to another, and such vacation may be taken with less than one (I) month between 
different years. 
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I. If any employee of the City gives written notice to the City Treasurer, at least two (2) weeks in 

advance, of his/her intention to take a vacation, the City shall pay, to the employee a maximum 
of two (2) weeks vacation pay in advance. However, such payment shall not exceed the 
vacation pay to which the employee is entitled for his/her length of service. 

J. When calculating service time for vacation purposes, a break in service time caused by the City 
shall not count against the employee. This provision is retroactive to April I 0, 1981. 

K. Each employee, with four ( 4) or more weeks of earned vacation time, shall, with the 
approval of the Utilities Superintendent, have the option to work one (I) or two (2) 
weeks of such vacation and to receive one (I) and or two (2) weeks vacation pay in 
addition to normal earnings. 

L. The City shall pay, to the spouse of an employee who dies, any accrued but unused vacation 
benefit to his/her credit at the time of death. If there is no spouse, payment shall be made 
equally to any children. If there are no children, payment shall be made to the estate. 

ARTICLE XVII SICK LEAVE 

A. Each employee covered by this Agreement shall be entitled to sick leave, with pay, of 0.06 hour 
for each hour of service. 

B. Each member of the bargaining unit may use sick leave for absence due to personal illness, 
pregnancy, injury, exposure to contagious disease, or for illness, injury, or death in the 
employee's immediate family. Immediate family shall be defined and construed to mean an 
employee's spouse, parents, children, grandparents, spouse's grandparents, sibling, 
grandchildren, brother-in-law, sister-in-law, daughter-in-law, son-in-law, mother-in-law, father­
in-law, or legal guardian or other person who stands in the place of a parent (in loco parentis). 
Time off for doctor or dental appointments for employees shall be charged to sick leave. 

C. The responsible administrative officer shall require the employee to furnish a satisfactory 
affidavit that his/her absence was due to any of the causes mentioned above. The responsible 
administrative officer shall further require that, in the event of three (3) consecutive scheduled 
work days of absence due to illness, there shall be a certification by a competent medical 
authority. 

D. Annual sick leave not cashed in at the end of the year, will continue to be accumulative. 

E. City will allow one (1) additional day paid per year provided an employee used no sick leave 
during a calendar year. The day pay shall be paid by January 30th of the year immediately 
following. 

ARTICLE XVIII SICK LEA VE CONVERSION 

A. Members of the bargaining unit who have at least 200 hours accumulated sick leave 
shall be permitted to convert to cash any or all sick leave in excess of 200 hours 
accumulated and unused within an annual period. Said period will commence on the 
first of the pay period which includes November 1, and ends on the last day of the pay 
period immediately preceding the start of the next year's period commencement. Said 
cash payment shall be made no later than the end of the pay period containing December 
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I. An employee eligible to receive a cash benefit conversion of sick leave at year's end 
must indicate his/her desire to convert any sick leave no later than the end of the pay 
period that includes November !st. 

Calculation shall be made by the following formula: 

Fifty percent (50%) of the employees accrued unused hours earned during 
the period, times his/her hourly rate. 

B. An employee, who has at least ten years' public service and who dies, shall be 
considered to have retired on the date of her/his death, and any sick leave conversion 
benefits and back pay due shall be paid to her/his spouse. If there is no spouse, payment 
shall be made equally to any children, if there are no children, payment shall be made to 
the estate. 

ARTICLE XIX DUTY INJURY 

A. On-duty injuries shall be handled in accordance with the present rules and regulations of the 
current City of Salem Personnel Policy Manual or the Ohio Worker's Compensation Law. 

B. All employees, who are injured, or who are involved in an accident during the course of their 
employment, shall file an accident report on a form furnished by Management. No matter how 
slight the incident, all injuries should be reported to the employee's immediate supervisor. The 
supervisor shall provide assistance to the employees in filling out all necessary forms, when 
requested. The employee shall be furnished a copy of any and all accident reports filed by the 
employer. 

C. Management shall be furnished with a report of any necessary medical assistance received by 
the employee as a result of said injury. 

D. The City agrees to provide hospitalization insurance, as described in Article XX, for a 
maximum of two (2) years, to a member and his/her family while such member is on 
Worker's Compensation leave. 

E. If any employee is scheduled to work on a date when a Worker's Compensation hearing 
or administrative appeal from a Worker's Compensation decision is scheduled, and 
he/she is unable to change the date of the hearing, then the employee shall be released 
from duty to attend the hearing without loss of pay and without loss of accumulated sick 
leave hours. 

ARTICLE XX HOSPITALIZATION, VISION, AND DENTAL COVERAGE 

A. From the effective date of this agreement through October 31, 2017, the City of Salem 
agrees to provide hospitalization and medical insurance for all members covered by this 
agreement, with the coverage as outlined in Appendix A of this agreement. 

B. The City and the bargaining unit shall mutually agree on any changes to health care plans and to 
confer on levels of coverage and the cost of employees and employer. It is expressly understood 
that the selection of a carrier or other method of provision of health coverage shall be at the sole 
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discretion of the Employer. 

From the effective date of this agreement through October 31, 2017, the City of Salem 
agrees to provide hospitalization and medical insurance for all members covered by this 
agreement, with the coverage as outlined in Appendix B of this agreement. 

C. During the term of this agreement, the City of Salem agrees to pay eighty-nine percent 
(89%) of the cost of the family or single plan and the employee agrees to pay the 
remaining eleven percent (11 o/ojof the family or single plan, as outlined in paragraph 
"A" above, through payroll deduction .. With respect to the employee share of 
premium payments as outlined in this paragraph, the parties agree to reopen 
negotiations on health insurance within a minimum of sixty (60) days prior to the 

Should the employer desire to change coverage, providers, deductibles, and/ or co­
pays, it shall notify the union in writing a minimum of sixty ( 60) days in advance 
and may initiate renegotiations of the issue of health coverage within two (2) weeks 
of such notice. Upon request of the Union, the Employees shall meet to negotiate 
over options. 

D. Deductibles - Effective January 1, 2015, Employees will pay a deductible of $250.00 
for Single Coverage, and $500.00 for Family Coverage. 

E. The City shall pay up to thirty dollars ($30.00) per month toward Dental Coverage with 
coverage comparable to the plan specified in Appendix C. Each member's amount shall be 
calculated and deducted per pay. 

E. The City agrees to provide vision insurance for each member of the bargaining unit, 
with coverage comparable to the Vision Service Plan, Plan B, Appendix D. 

F. From August 1, 2014 to July 31, 2017**, the City agrees to pay up to one hundred 
(100%) ofa gym membership. Provisions are as follows: 

Members of the bargaining unit, who wish to join a gym, will pay for a full year's 
membership up front. The bargaining member may choose to pay for the plan of their 
choice and the gym of their choice, providing that particular gym will provide the City 
with a monthly usage report. Once the bargaining member has submitted a receipt to the 
City, the City will reimburse fifty percent (50%) of the gym membership paid. If the 
employee (and we are only tracking the employee) goes 52 times in one year, then the 
City will reimburse the other fifty percent (50%) at the end of the membership year. 

**Providing we are not accepted into ERC or any other insurance based gym 
membership program. 
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ARTICLEXXI GROUP LIFE INSURANCE 

A. Group life insurance, in the amount of $25,000.00, shall be provided to each employee covered 
by this Agreement. The City shall bear the full expense of this benefit. 

ARTICLE XXII RETIREMENT OR SEPARATION 

A. Upon retirement, each employee covered by this Agreement who has at least twenty-five 
(25) years of continuous service with the City and has not taken in excess of thirty (30) days of 
sick leave during his/her years of service, excluding sick leave due to service-related injuries and 
funerals, shall receive one (I) day's pay at his/her current rate of pay for every year of service, 
as retirement bonus. 

B. Payment shall be made to all employees covered under this Agreement who have ten(! 0) or 
more years of service with the City at the time of their retirement or separation from active 
service, for an amount equal to one-fourth (1/4) of said employee's accrued but unused sick 
leave, up to a maximum of 320 hours. Such payments shall be calculated by using the 
employee's regular hourly rate at retirement: 

Hourly Base Wage + Hourly Longevity Pay + Hourly Certificate Pay + Hourly Continuous Employment 
Beyond 5 Years Pay+ College Degree Bonus+ COL certificate 

C. The fact that an employee is receiving payment for unused sick leave shall not interfere with 
the hiring of another employee as a rerlacement in his/her position. 

ARTICLE XXIII OTHER DEDUCTIONS 

A. In addition to deductions for union dues and the Ohio Deferred Compensation Plan, the City 
agrees to make the following deductions, when requested by the covered employee, from the pay 
checks of said employee: 

1. Approved Credit Union Deduction 
2. United Way Deduction 

ARTICLE XXIV RETIREMENT PICKUP 

A. Employee's will pay their entire portion of their pension contributions. 

ARTICLEXXV BACKFLOW VALVE(S) CERTIFICATION COMPENSATION 

A. The employee (one) selected by the Superintendent of Utilities to enroll in and successfully pass 
the Ohio Environmental Protection Agency (OHIO EPA) approved Water Backflow Protection 
and Testing Course shall receive an additional $0.15 per hour during the time which certification 
is maintained. 
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ARTICLE XXVI TRAINING AND EDUCATION (CONTINOUS EDUCATION) 

Operation Certificate Renewal- [Ohio Administration Code (OAC) 3745-7, 3745-15(C)] 

A. A committee made up of two (2) from Management of the Salem Utilities Department and two 
(2) members selected from Local No. 560 of the Utilities Workers Union of America, AFL-CIO, 
located in Salem, Ohio shall investigate and supply information to the Superintendent of 
Utilities, City of Salem about the availability of, and type of courses available, including the cost 
of the courses which are Director approved for continued education training courses that will 
allow for the earning of Contact Hours of Ohio Environmental Protection Agency (OHIO EPA) 
certified water and waste-water treatment, water distribution, and wastewater collection certified 
operators. 

B. The committee shall also serve as a review committee to review costs to be submitted by the 
operators for reimbursement by the Salem Utilities Department [2007] when acquiring Contact 
Hours to retain their Operating Certificak. 

C. Upon approval of an available course, management's scheduling of the operator's time off from 
work to take the course and management's approval of the cost of the course, the Salem Utilities 
Department shall: 

a. Pay for the course directly if the course provided will accept a purchase order 
arrangement with the City of Salem; otherwise the operator shall pay the cost of 
the approved course, the cost of which will be reimbursed by the Utilities 
Department upon completion of the course. 

b. Provide a vehicle for transportation to and from the Contact Hours Course location. 

c. Reimburse expenses up to seventy five dollars ($75.00) for overnight accommodations 
for two (2) day Contact Hours Course. 

d. Reimburse expenses up to thirty ($30.00) per day for meals the day of the Contact Hour 
Course. 

e. Pay for the operator's time during which the operator is traveling to and from the course 
and during the course shall not exceed eight (8) hours per day. 

D. The operator shall be responsible to verify to the Superintendent of Utilities that he/she has 
successfully completed the Contact Hours Course and that all expenses to be reimbursed are 
receipted from a valid establishment before expenses will be approved for payment. 

ARTICLE XXVII SHIFT DIFFERENTIAL 

A shift differential rate of $0.30 per hour shall be paid all operators whose scheduled shifts are 
between 1600 hours and 0800 hours provided that one-half (Y:,) of the shift worked is between 
1600 hours and 0800 hours. If one-half of the operator's regular shifts are between 1600 hours 
and 0800 hours, the operator will receive $0.30 per hour shift differential pay for the full shift 
worked. "Call-in Pay" shall be excluded. 
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ARTICLE XXVIII COLLEGE DEGREE BONUS 

All full-time employees covered by this ordinance are eligible for the following college bonus: 
a. An employee who has received an Associate Degree from a bona-fide college, 

university, or post secondary accreditation institutions shall receive a bonus of $0.06 per 
hour. 

b. Any employee who has received a Bachelor Degree from a bona-fide college, 
university, or post secondary accreditation institutions shall receive a bonus of$0.12 per 
hour. 

ARTICLE XXIX COMMERCIAL DRIVERS LICENSE 

A. Each employee covered by this Agreement, and selected by the Superintendent of Utilities, who 
has received and maintains a Commercial Drivers License in the following classifications, shall 
receive an additional amount of hourly pay as follows: 

CLASS A CDL OR CLASS B CDL $.10 an hour 

ARTICLEXXX CERTICATES 

A. Each employee who holds a Class II Water or Wastewater Ohio EPA Certification, or 
higher, and completes all the schooling to maintain their certificate and continues to 
maintain their certification shall receive a $.25 per hour wage adjustment. 

B. Each employee who holds a Chief Operating Class IV Water or Wastewater Ohio EPA 
Certification, shall receive a $1.00 per hour wage adjustment. 

ARTICLE XXXI NO STRIKE - NO LOCK OUT 

A. Local No. 560, Utilities Workers Union of America, AFL-CIO, Salem, Ohio its members and 
employees shall not call, sanction, encourage, finance and/or assist in any strike, walkout, work 
stoppage or slow-down at any operation or operations of the City for the duration of this 
Agreement. 

B. Local No. 560, Utilities Workers Union of America, AFL-CIO, Salem, Ohio its members and 
employees shall cooperate with the City of Salem in continued operations in a normal manner 
and shall actively discourage and endeavor to prevent or terminate violations of Section (a.) 
Committee by its members or employees. In the event a violation occurs, the Union shall 
promptly notify 1nembers and employees that such action is prohibited and instruct all members 
to return to work at once. 

C. The City of Salem shall not lock-out any member of Local 560, Utilities Workers Union of 
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America, AFL-CIO, and Salem, Ohio for the duration of the Agreement. 
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ARTICLE XXXII TERM OF AGREEMENT 

A. This Agreement shall be effective from July I, 2014, through June 30, 2017, unless 
extended by mutual agreement. 

The terms and conditions of Agreement are hereby executed by signature on this 
the :z.1~~ Day of 4,,.d ,2014. 

FOR LOCAL 560, UTILITY WORKERS UNION OF AMERICA, AFL-CIO 

~l~i~-.S-G-0-~ 
FOR T HE UTILITY WORKERS UN10N OF AMERJCA, AFL-CIO 
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APPENDIX A PERSONNEL COVERED 

Utilities Office Personnel: 
Accounts Manager 
Clerk 

Water Treatment Plant: 
Chief Operator 

Class lll 
Class IV 

Plant Operators 
Class I Operators 
Class II Operators 
Class lll Operators 

Wastewater Treatment Plant: 
Chief Operator 

Class Ill 
Class IV 

Class I Operators 
Class II Operators 
Class Ill Operators 
Non-Licensed Operators 

Distribntion Division: 
Assistant Foreman 
Utility Worker(s) 

Part-Time and/or Temporary Personnel: 
Physical Laborers 
Clerk(s) 
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City of Salem 
Lumenos Health Savings Accounts Option El with Rx Option 9 
Effective 0810112014 

This summary of benefits has been updated to comply withfedentl and state requirements, including applicable provis,ions of the recently enacted federal 
health care reform laws. As we receive additional guidance and clarifu:ation on the new health care reform laws from the U.S. Department of Health and 
Human Services, Department of Labor and Internal Revemte Service, we may be required to make additional chang~ to this summary of benefits. 

Covered Benefits Network 'on-Network 
l>cductible Single: $2SO.OO ingle: SS,000 

h°'be single deductible applies to the Fru:nily deductible. Once the single f':iml!y: $500.00 ":nnily: $10,000 
~eductible has been satisfied. benefits for that member arc payi.ble subject to C'ty or S3!gm Sham 
~insur:incc. Once the family deductible hax been satisfied, benefits for the Single: S2.2SO.OO 

'<imily are p:iyable subject to coinsurance. Family; $4,500.00 

Out-of-Poc)cet Limit ::;mgle: $3,500 ingle: $7,000 
. Family: $7,000 IFamjly: $14,ooo 

hysici:l.n Home !01d Office Services 0% 3Qg/D 
· Including Office Surgeries, allergy serum. .allergy injections and allergy 
testing 

revcntive Care Services INo Cost Share 0% 
Services included but not limited to: 
Routine medical exams, M::1.1nmograms, Pelvic Exams, Pap testing, PSA test:;, 

rrm.munizations, Annual diabetic eye exam, Hearing screenings and Vision 
~cenings which are limited to Screening tests (i.e. Snellen eye chart) and 
Oculnr Photo screening . 
.:.mergency :and Urgent C:are 

·Emergency Room Services @Hospital 
(facility/other covered services) 
(co payment waived if admitted) 

· Uri;::ent Care Center Services 
npaticnt .:1.nd Outpatient Professional Services 

IJ.llclude but are not limited to! 
·Medical Care visits (I per day), Intensive Mcdicnl Care, Concurrent 
Care, Consultations, Surgery and administration of general anesthesia :md 
Newborn ex.ams 

11patient Facility Seniccs 
!unlimited d:iys except for: 

· 60 &ys Nctwork!Ncm~Network combined for physicnl medicine I rehab 
(limit includes Day Rdubilitation Therapy Services on an outp:i.tient basis) 
· 100 days Nctwork/Non~Network combined for skilled nur.sing fu.cility 

.. mtpatient Surgery Hospital I Alternative Care Facility 
· Surgery and .administration of genera.I. anesthesia 

Other Outpatient Services (includini: but·not limited to): 
·Non Surgical. Outpatient Services 

For example: MR.Is, C-Scans, Chemotber.ipy, Ultrasounds and other 
diagnostic outp:itient services. 

·Home Ctre Services (Network/Non-network combined) 
I 00 visits (excludes IV Therapy) 

·Durable Medical Equipment, Orthotics, and Prosthetics 
·Physical M¢dlcine Therapy Day Reh:i.bilitution programs 
·Ambulance Services 
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Anthem.+.!i 
City of Salem 
Lumenos Health Savings Accounts Option El with Rx Option 9 
Effective 0810112014 

~overed Benefits ~etwork 'Ion-Network 
Outpatient Therapy Services 
Combined Network & Non~Network limits apply) 

·Physician Home and Office Visits 0% 30% 
·Other Outpatient Services @ Ffospital/Altcmative Care Facility Oo/., 30% 
Limits apply to: 
·Physical therapy: 20 visits 
· Occupational therapy: 20 visits 
·Manipulation therapy: 12 visits 
· Speech thcrnpy: 20 visits 
· Cardiac Rehabilitation: 36 visits 
· Pulmonary Rehabilitation: 20 visits 
· Accident.al Dental Coverage $3000 per accident 

Jj,Chllvioral Health Services: 
Mental Health and Substance Abuse (1) 

· Inpatient Facility Services QO/o 30% 
·Physician Home and Office Visits QO/o 30% 
·Other Outpatient Scrviccs@Hospito.l/Altemative Care Facility % 0% 

IIuman Organ and Tissue Transplants % 0% 
·Acquisition and transplant procedures, h:ll'Vest and storage, 

rescription Drugs: 
·Network Retail Pharmacies: .i>lO /$35 / $70 /25% $200 max"' SOO/o , min $70(2) 

(30 day supply) 
Includes diabetic test strip 

· Home Delivery $10 I $88 I SI75 / 25o/., $200 max* Not Covered 
(90 day supply) 
Includes diabctic test strip 

"'4th Tier per script max- 30 day supply, Specialty medications are limited 
to a 30 day supply regardless of whether they are retail or home delivery. 
-Specialty Modi cations must be obtained vin our Specialty Pharmacy 
netWork i11 order to receive network level benefits. 
- Member may be responsible for additional cost when not selecting the 
available generic drug, 

Note.<:: 
·All medical deductibles and percentage (%) coinsurance apply toward the out-of-pDCket maximum including Network Prescription Drug cost share 
(excluding Non-Network Human Organ and Tissue Transplant (H07T) Services). 
· Deductlblc(s) apply only to all covered medical services listed with a percentage ("/o) coinsurance und copayment, including prescription drug cost 
shares. 
·Deductible applies to all prescription drug expenses, Once the deductible is met the appropriate Copoyment/coinsurance applies. 
·Network and Non-network deductibles, coinsurance, and out of pocket mad mums ore separate and do not accumulate towards each other. 
·Dependent age: to the end of the month in which the child attains age 26, 
· 0% means no coinsurancf.' up to the maximum allowable amount, However, when choosing a Non-network provider, Jltc member is responsible for any 
balance due ofter the plan paymem. No cost share means no deductiblelcopoymentlcoinsurance up to the maximum o/fawab/e amount. 
·Benefit period= Calendar Year 
·Behavioral Health: Mental Health and Substance Abuse benefits provided in accordance with Federal Mental I!ealth Parity. 
·Preventive Care Services thur meet the requirements of federal and state law, int:luding certain screl!nings. immuni:.ations and physician visits arc 
covered. 
·Private Duty Nursing- limited to 82 visits/Calendar Year and 164 visits/lifetime. 
·Additional vision services covered as part of Preventive Services on series 500 plans. 
• Network and non-network deductibles are combined for 50() series plans. 
•Hospice. Network copaymentlcoinsurance up to the maximum allowable amount for 500 series plans. 
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Your group dental benefits 

Principal Dental Series IT 

Dental PPO Network Bencflt Dcsi2n -All Mbrs Network#4060I 
THE PRINCIPAL PLAN DENTAL® rTnscbeduled Benefit Des~ .. , 

Calendar Year Coinsurance (policy Calendar Year 
Deductible navs/insurcd navs'I Maximum Benefit 

In· Non- In - Non- In. Non-
Network Network Network Network Network Network 

Unit l - Preventive Procedures $0 $0 100/0% 100/0% $1,000 $1,000 

Unit 2 - Basic Procedures $50 $50 80/20% 80/20o/o 

Unit 3- Major PrGC::edures $50 $50 50150% 50150% 

ADDITIONAL BENEFIT RIDERS 
Lifetime Deductible Coinsurance (policy Lifetime Maximum 

-~··s/insured navs\ 

In. Non- In- Non- In· Non-
Network Network Nctwcn·k Network Network Network 

Unit 4..0rthodontia Benefits so $0 50150% 50150% $1,000 $1,000 

• Child 

This proposal assumes the group had prior dental coverage for Preventive/Basic/Major/Ortho procedures. 
The family deductibic is 3 times the per person deductible amount. 

• Combined deductibles apply for Units 2 and 3 in-netWork and Units 2 and 3 non-network. 
• The calendar year maximums for Units l, 2, and 3 arc combined. 
• We process claims using prevailing fees at the 90th percentile. 

Minimum of five enrolled lives required for child orthodontia coverage. 
• Note: An Annual Enrollment Period was elected and available subject to plan guidelines. 

Participation: 100% employee participation assumed. 

Reimbursement 
We pay out-of-network claims based on Prevailing Fee. 

• Employee is responsible for any remaining balance. 

SCHEDULE OF DENTAL PROCEDURES 

Unit 1 - Preventive procedures 
Routine exams - one per six months 
Routine cleanings (prophylaxis) - one per six months (Expectant mothers, diabetics and those With heart disease 
receive one additional routine or periodontal cleaning within a calendar year.) 

• Second Opinion Consultation 
• Fluoride treatment- one treatment each calendar year (covered only for dependent children under age 15) 

Space maintainers - covered only for dependent children under age 15; repairs not covered 
Sealants- on first and second pennanent molars for dependent children under age 15; one each tooth each 36 months 

• X-rays ~ Bitewing (one set every calendar year), occlusal, periapical 
X-rays- Full mouth survey (one every 60 months), extraoral 

Employee Benefits from Prlnci~I L.ife Insurance Company 
GP55on.1s os12013 01131410134-7 
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Unit 2 - Basic procedures 
Periodontal prophylaxis - if three months have elapsed after active surgical periodontal treatment; subject to routine 
cleaning frequency limit. (Expectant mothers, diabetics and those with heart disease re<::eive one additional routine or 
periodontal cleaning within a cal en Car year.) 

• Emergency exams- subject to Routine exam frequency limit 
• Harmful Habit Appliance - covered only for dependent children under age IS 
• Fillings and stainless steel crowns 
• General Anesthesia/IV Sedation 

Simple Oral surgery 
Complex Oral Surgical Procedures 
Non-surgical Periodontics, includlng scaling and root planing - once each quadrant each 24 months (For expectant 
mothers. diabetics and those with heart disease, this procedure is provided with no deductible and I 00% coinsurance.) 
Periodontal Surgical Procedures- one each quadrant each 36 months 
Simple Endodontics (root canal therapy for anterior teeth) 

• Complex Endodontics (root canal therapy for molar teeth) 
• Repairs to Partia! Denture. Bridge, Crown, Relines, Rebasing, Tissue Conditioning and Adjustment to 

Bridge/Denture, within policy limitations 

Unit 3 - Major procedures 
Crowns - each 120 months per tooth if tooth cannot be restored by a filling 

• Inlays, Onlays, Cast Post and Core, Core Buildup - each 120 months per tooth 
• Implants - each 120 months 

Bridges - Initial placement I Replacement of bridges 120 months old 
• Dentures- Initial placement of complete or partial dentures I Replacement of complete or partial dentures over 60 

months old 

Orthodontic procedures 
Orthodontic procedures - x-rays and other diagnostic procedures, fixed and removable appliances 
The Orthodontic maximum is a lifetime maximum 

VSP ACCESS PROGRAM 
For groups with Dental coverage, Principal Life provides a vision discount plan through Vision Service Plan (VSP). The 
vision program offers employees and thrir dependents discounts on eye exams, prescription glasses and contact lenses 
when provided by VSP doctors. This discount is not insurance and is not part of the dental insurance contract. 

EPIC XYLITOL DENTAL SYSTEM 
With dental insurance from Principal Life you have access to discounts on Epic Xylitol dental products -including 
toothpaste, oral rinse, mints and gums. Xylitol is a natural sweetener that is very effective in preventing tooth decay. 
Providing discounts to Xylitol is one way Principal Life can provide dental solutions beyond dental insurance. The Epic 
Xylitol product discount program is not a part of the Principal Life dental insurance contract. This discount program can 
be changed or discontinued at any time. 

COORDINATION OF BENEFITS 
As allowed by state law, we coordinate benefits with coverage provided by any other employer, trust. union, association, 
or educational institution - other than student accident policies, governmental program or state law. Total benefits from all 
sources cannot exceed l 00% of covered charges. 

PREVAILING FEE 
The prevailing fee is the amount most dental providers in a geographic area charge for treatment or service. We limit 
covered cha.rges to the least expensive procedure that produces a professionally adequate result. 

ELIGIBILITY 
Eligible employees include full-time employees actively working at least 30 hours per week. Employees must be enrolled 
for dental coverage before it can be offered to their dependents. Eligible dependents include the employee's spouse and 

EmplQyoo Boncflts from Principal Life Insurance Company 
GP55077-16 0912013 01131410134-7 
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CITY OF SALEM 
PROPOSED BLUE VIEW VISION PLAN DESIGN 

VISION PLAN BENEFITS 

Routine f!:fe exam once fNery 12 months 

Eyeglass frames 
Once fNery 24 months member,; may select an eyeglass frame and 
receive an allowance toward the purchase price 

Eyeglass lenses (Standard) 
Once every 12 mon111s members may receive any one of the following lens options: 
o Standard plastic single vision lenses (1 pair) 
o Standard plas1ic bifocal lenses (1 pair) 
o Standard plastic trifocal lenses (1 pair) 

Eyeglass lens enhancements 
When obtaining covered eyf$ear from a Blue Vif$ Vision provider, 
members may d1oose to add any of the following lens enhancements at 
no extra cost. 
o l'r:msll!Cns' Lenses (for a d1ild under age 19) 
o Standard Polycarbonate (for a child under age 19) 
o Factory Scratch Coating 

Colltlcl lenses once every 12 months 
Instead of eyeglass lenses, o Elective Conventional Lenses; or 
an allowance toward the oost 
of a supply of contact lenses 
may be chosen. o Elective Disposable Lenses; or 

o Non-f:lective Contact Lenses 
Ccnt8Ct fllns al/owanoo can only be applied towsni the fim purchase of contacts mado during 

IN-NETWORK 

$20 copay, then covered in full 

S130 allowance, then 20% off any 
remaining balance 

$20 copay, then covered in full 
$20 copay, then covered in full 
$20 copay, then covered in full 

SO after eyeglass lens copay 
$0 after eyeglass lens copay 
$0 after eyeglass lens copay 

$130 allowance, then 15% off any 
remaining balance 

$130 allowance 
(no additional discount) 

Covered in full 

-·"··-·--·- ---- ··--

OlJT-OF-NEiWORK 

$42 allowance 

$45 allowance 

S40 allowance 
S60 allowance 
S80 allowance 

No allowance on lens 
enhancements when 

obtained out-of-network 

$105 allowance 

$105 allowance 

a benefit period. Any unused amount remaining cannol be used for subsequent pu/Ch8ses ~do 
during the .~me benefit period, norC1Jn any un~ Bfl!Ount ~ca~ uve~to ~ fo~~ be~fdpeno~'."". ----------------------­

.. ·- -·- ~;n:ner;;,;;.,c1.rembOreost 
OPTIONAL SAVINGS AVAILABLE FROM IN-NETWORK PROVIDERS 

Retinal Imaging 
Eyeglass lens upgrades 

When obtaining eyewear from a Blue View V!Slon 
provider, members may d1oose to upgrade their 
new eyeglass lenses at a discounted oost. 
Eyeglass len.s eopayment applies. 

Additional Pairs of Eyeglasses 
Anytime from any Blue Viem Vision network provider 
Eyewear Accessories 

Contaa lens fit and follow-up 
Available following a comprehensive eye exam 

Conventional Contict Lenses 

o At membel's option can be performed at time of eye exam 
o Tumstl!Ons- lenses (Adults) • - -~ - • 
o Slandard Polycarbonate (Adults) 
o Tint (Solid and Gradient) 
0 UVCoating 
o Progressive Lenses 

o Standard 
o Premium Tier 1 
o Premium Tier2 
o Premium Tier3 

o Anti-Reflective Coating 
o Standard 
o Plemium Tier 1 
o Premium Tier 2 

o • ~ Add-0ns. ~nd,.Selvices 

o Complete Pair 
o Eyeglass materials purchased separately 
o Items such aS non..pre$Ciiptionsunglasses .. lens cieining ~ . 

supplies, c:on~Jens sojutions, eyeglass·~,~~ 

o Standard contact lens fitting 
o Premium contact lens fitting 

o Disccu~t_ 3ppnes 10 matenals only 

ADDffiONAL SAVINGS AVAILABLE THROUGH OUR SPECIAL OFFERS PROGRAM 

(af!e!. my ~lf.cablo copay) 

Not more than $39 
S75 
$40 
$15 
$15 

$65 
$85 

S95 
$110 

$45 
$57 
$08 , I 

,20% .off re«a!I price 
40% off retail prioe 
20% off retail price 

-- - 20%oifreiiiilnee- -

Upto$55 
10% off retail price 
15%-off retail price. _, ~·-··--· -----· --1 

Members c3n take advantage of savings opportunities from dozens of vendors 6n a variety Of prOdilciS and serVices;"indUding LASIK vision surgery, hearing 
' seryioes and aids, wellness produ~ weight loss programs, fitness memberships, elder care services, 1.$()0 CONT ACTS- and. much more. 
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Plan Design 

Group Name: City of Salem Proposal ID: 746000_1_1 

Plan Design 

Basic Group Term Life, Accidental Death and Dismemberment 
Class 1: All Eligible Employees 
Eligibility: All Eligible Employees Working 30 Hours Per Week 

Benefit Schedule 
Feature Description 

.... .... ;.. ~ ...... 

· ing benefit (accelerated death benefit) 

Page 3 of 9 

Premiums can be waived for employees who become 
otally disabled before age 60, after the 6 month 
limination period. Coverage terminates at age 65 or 

retirement, whichever is earlier. 

ot Included 

Benefit reduces by 35% at age 65; 50% at age 70. All 
verage terminates at retirement 

0% of AD&D benefit, up to $10,000 maximum 
0% of AD&D benefit. up to $15,000 maximum 

p to $5,000 for transportation and related expenses 

% of AD&D benefit per year for each child's post­
econdary education expenses; annual maximum of 
5,000 or actual expense. $40,000 combined maximum 
or all children. 

1 % of AD&D benefit for each full month of coma, up to 8 
ears or full AD&D benefit 

ncluded 
Included 

Proposal ID: 746000_1_1_NS Printed on: 7/9/2014 
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