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ARTICLE I - RECOGNITION AGREEMENT K31245
A, Recognition
1. The Centerburg Local School District Board of Education (hereinafter

referred to as the Board) recognizes the Centerburg Teachers Association
{hereinafter referred to as the CTA), affiliated with the North Central Ohio
Education Association, Ohio Education Association, and the National
Education Association, as the sole and exclusive bargaining representative
for all teachers of the Centerburg Local School District (hereinafter
referred to as the District).

2. For the purpose of this Agreement, "teacher(s)" is defined as all regular
certificated/licensed employees holding a valid Ohio Teaching
Certiticate/License employed by the Board with the following exceptions:

a. Management level employees as defined in accordance with ORC
Chapter 4117.

b. Anyone employed as a substitute teacher for sixty (60) days or less
in one specific position.

c. Any dispute of an employee's eligibility for membership or not
shall be submitted to the State Employment Relations Board
(SERB) for determination.

B. Representation Election

The recognition of the CTA as set torth in this Agreement is continuous unless
challenged pursuant to ORC Chapter 4117 and the rules and regulations of SERB.

C. Access to Information

Each party shall make available to the other any and all information that is
otherwise accessible to the public. This information shall be provided at no cost
for the first copy. Additional copies of original information received by a party
will be provided at a cost of ten cents ($ .10) per page. A signed receipt will be
completed for each exchange of information.

D. Bargaining Period

Between February I and sixty (60) days prior to the expiration of this Agreement,
the Board or the CTA may request that negotiations be opened for the purpose of
bargaining a successor agreement. The negotiations for the successor agreement

shall be in accordance with all provisions of the existing agreement and ORC
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Chapter 4117. [mpasse may not be declared prior to thirty (30) days b&3dk24d
expiration of this Agreement,

Directing Requests

Requests to open negotiations shall be in writing and either sent by certified mail
or delivered in person to the receiving party. Board requests shall be directed to
the President of the CTA, and CTA requests shall be directed to the
Superintendent. A copy of said request shall be filed with the State Employment
Relations Board (SERB).

Composition of Bargaining Teams

l. The CTA shall, without restrictions, select those individuals who shall
comprise the CTA bargaining team. At least four (4) members shall be
teachers of the District.

2, The Board shall, without restrictions, select those individuals who shall
comprise the Board's bargaining team. At least four (4) members shall be
employed by or be members of the Board.

3. Neither team shall exceed tive (5) members in size.

Initial Bargaining Session

1. The first bargaining session shall be held for the purpose of exchanging
proposals and shall establish a date(s}) for further bargaining sessions.

2. Once proposals have been exchanged, no new items shall be added during
the bargaining period unless mutually agreed to by the CTA and the Board
bargaining teams.

Agreement

1. As tentative agreement is reached on each item during the bargaining
period, the tentative agreement shall be reduced to writing and initialed by
each team.

2, [f agreement is reached on all matters being bargained, the tentative

agreements shall be reduced to writing and submitted to the CTA for its
consideration. If ratitied by the CTA, such written agreements shall be
submitted to the Board for its consideration. The Board shall take action
at the next regular meeting after receipt of the ratified agreement from the
CTA. The CTA and the Board shall consider and act upon the proposed
agreement in its entirety. Each side will make a good faith effort to get the
tentative agreement approved.

[N
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c. Within fifteen (15) workdays of receipt of the AdvisoryKih246

recommendations, the parties shall each act on the
recommendations of the panel in accordance with the provisions
stated herein. Upon action by either party the report may be made

public.

All provisions not specifically addressed in this section shall be handled in
accordance with ORC Chapter 4117,
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Any grievance shall be reduced to writing and shall conte81245

concise statement of any and all known facts and circumstances

upon which the grievance is based and a reference to the specific

provision of the contract.

The CTA shall be available to assist any teacher who wishes in
preparing the proper and complete information necessary to
expedite the procedure.

[f'the CTA determines at any level of the grievance procedure that
a grievance shall not be carried forward, the grievant may continue
the procedure, but shall be responsible for any expenses incurred
thereafter in such proceedings.

Resolution of a grievance at any step shall apply to the stated
grievance and shall in no way infringe on statutory obligations, or
other policies of the Board, or this Agreement.

Nothing contained in this procedure shall be construed as limiting
the rights of a teacher or group of teachers, having a complaint or
problem, to discuss the matter informally with members of the
administration through normal channels of communication.

Nothing contained in this procedure shall be construed as himiting
the rights ol'a teacher from using other professional or legal rights
in resolving a complaint or problem.

A grievance may be withdrawn at any step without prejudice.

Counsel of choice may be used by all or any part involved in the
grievance procedure at all formal steps.

All records of grievance proceedings will be kept in a grievance
file in the Superintendent's office.

No record of grievance proceedings will be sent to other
prospective employers or any other agencies, unless specifically
requested.

Procedure

da.

All written grievances shall be lodged within ten (10) days
following the informal meeting with the building principal. Such
grievance must be appealed to the next step in the procedure within
seven (7) days of the decision in previous steps or such right to
appeal shall be forfeited.
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Step | - If the grievance isn't resolved in concurrence with General
Provision - 3. b., a written grievance shall be submitted to the
aggrieved's building principal.

1) A meeting shall be mutually agreed upon between the
aggrieved and the building principal within seven (7) days
of the filing of the grievance. Discussion at this meeting
shall be confined to the issues as stated in the grievance.

2) Within seven (7) days of the meeting, the building principal
shall provide the aggrieved with a written response stating
his/her position and suggestions for resolution of the
grievance.,

Step IT - It the aggrieved is not satisfied with the suggestion for
resolution received in 4. b., he/she may, within seven (7) days of
receipt of such written response, submit his’her written grievance
to the Superintendent and request a meeting to discuss the
grievance.

1) The meeting shall be within seven (7) days of the request.

2) Within twenty (20) days of the meeting, the Superintendent
shall provide the aggrieved with a written response stating
his/her position and suggestion for the resolvent of the
grievance.

Step III - If the action taken by the Superintendent does not resolve
the grievance to the satisfaction of the grievant, such grievant may
clect to tile with the American Arbitration Association {AAA) to
proceed to advisory arbitration within twenty (20) days. If a
grievance 1s filed by the Board, it must file with the American
Arbitration Association within twenty (20) days of notice of the
CTA President of intent to grieve. In either case, the moving party
shall be responsible for all tiling fees. If a teacher does not elect to
proceed to arbitration, an appeal can be made directly to the Board
as per Step IV within seven (7) days.

Copies of the demand to arbitration shall be provided to the
Superintendent and the CTA President (if filed by an individual),
The arbitrator will be selected in keeping with AAA's voluntary
rules and regulations. Once an arbitrator is selected under the
process, the arbitrator shall conduct a fair and impartial hearing on
the grievance, during which each party will have an opportunity to
present its side of the grievance.
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The arbitrator shall have no power to add to, subtract from, or
modify the terms of this Agreement. The arbitrator shall expressly
confine himself’herself to the specific issue(s) submitted for
arbitration and shall have no authority to determine any other
issue(s) not so submitted to him/her or to submit observations or
declaration of opinions. The arbitrator shall in no way interfere
with management prerogatives involving Board discretion, nor
limit or interfere in any way with the powers, policies, duties, rules
and regulations thereof. The arbitrator shall issue his/her advisory
written decision within sixty (60) days of the hearing.

Copies of the advisory decision will be sent to the grievant, the
CTA President, and the Superintendent. Cost of the arbitration and
associated expenses will be borne equally between the Board and
the Association. The Board may accept, reject or modity the
arbitrator's decision.

Step IV - If the action taken by the Superintendent at Step III listed
above does not resolve the grievance to the satisfaction of the
grievant, such grievant may appeal in writing to the Board within
twenty (20) days after receiving the arbitrator's decision. The
notice of appeal shall be sent to the local Superintendent and a
copy filed with the Treasurer of the Board. The local
Superintendent shall place the matter on the agenda for the next
regular meeting of the Board.

The Board shall act upon such appeal no later than at its next
regular meeting. The Board's action shall be tinal and based upon
the recommendation of the Superintendent and the arguments
presented by or on behalf of the teacher(s), Superintendent, and
building principal.
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GRIEVANCE REPORT FORM
Teacher
Date of informal meeting with principal
STEP ONE
{Submitted to Principal)
Al Date cause of grievance occurred
B. 1. Statement of grievance: (To include any and all known facts and

circumstances; also cite article(s) and section(s) of the Agreement)

2. Relief sought:

Signature of Teacher Date
C. Disposition of Principal
Signature of Principal Date
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STEP TWO
{Submitted to Superintendent)

Position of Teacher

Signature of Teacher Date

Disposition of Superintendent

Signature of Superintendent Date

STEP FOUR
(Submitted to the Superintendent and Treasurer of the Board)

Position of Teacher

Signature of Teacher Date

Disposition of Board

Signature of Board President Date

10
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Payroll Deductions for CTA Dues

1.

[FR]

The Board agrees to deduct from the pay of teachers, dues for the CTA,
when so authorized in writing by each teacher desirous of having such
dues deducted. CTA shall be responsible for the clerical work necessary
to present such authorizations and list to the Treasurer at no expense to the
Board.

The deductions shall be made in twenty (20) equal installments beginning
with the second pay in November.

Individual authorization tforms for dues deductions shall be furnished by
the CTA.

Dues deductions authorizations shall be filed annually prior to October 15.

Dues deductions shall be transmitted by the Treasurer to the CTA
Treasurer on the first scheduled payday of each month following the
deduction period.

The right to refund to the teacher monies deducted from his/her pay shall
lie solely with the CTA. CTA agtees to reimburse any teacher directly
from CTA's treasury for the amount of any dues deducted by the Board
and paid to the CTA whenever the deduction is in excess of the proper
deduction and agrees to hold the Board harmless from all ¢laims of’
insufficient or excessive dues deductions.

Use of Facilities

1.

[N )

wn

The CTA shall have the use of designated building bulletin boards in each
teachers’ lounge and the teachers” workroom for CTA information.

The CTA President (or his designated representative) shall have the right
to make brief announcements at the end of staff meetings.

The CTA shall have the use of school public address systems for CTA
announcements in accordance with the adopted administrative procedure.

The CTA shall have the use of staff mailboxes for distribution of CTA
information.

The CTA shall have the right to hold meetings in school buildings in
accordance with the adopted policy governing all other school activities.

11
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and they will assume the cost for custodial services should theK8d245

required or it such meetings last longer than normal custodial hours.

There will be no rental charge assessed the CTA, but the CTA will be

responsible for the care of facilities as any group would be who uses

school facilities. The CTA may have the use of school equipment after

paying for supplies or other consumable materials, with exception of the

Superintendent's office which must be operated by authorized personnel.

CTA Leave

The CTA President or his/her designee shall be granted two (2} days per year to
attend meetings related to the CTA's activities. The Board will pay the
substitute's salary and grant released time to the individual attending. Approval is
needed seven (7) days prior to said meeting.

Board Information

The President of CTA, upon request, will be provided with an agenda and other
appropriate public documents for all Board meetings when it becomes generally
available to the public.

Fair Share Fee

1.

Right to Fair Share - Etfective tor new certified staft members hired for
the 2001-2002 school year and new certified staff members hired
thereatter.

Payroll Deduction of Fair Share Fee - The Board will deduct from the pay
of members of the bargaining unit who elect not to become or to remain
members of the Association, a fair share fee for the CTA's representation
of such non-members for that tollowing school year. (No non-member
filing a timely demand shall be required to subsidize partisan political or
ideological causes not germane to the CTA’s work in the realms ot
collective bargaining.)

Notification of the Amount of Fair Share Fee - Notice of the amount of the
annual fair share fee (which shall not be more than 100% ot the unified
dues of the CTA) shall be transmitted by the CTA to the Treasurer of the
Board on or before September 15 ot each year during the term of this
contract for the purpose of determining amounts to be payroll-deducted.
and the employer agrees to promptly transmit all amounts deducted to the
CTA.

Schedule of the Fair Share Fee Deductions - Payroll deduction of such

annual tair share fees shall conumence on the first pay date which occurs
on or after January 15 annually. In the case of unit employees newly hired

12
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Labor-Management Committee K31245

The Board and the CTA LMC Committee will consist of up to tour (4) members
on each side. Either side may call a meeting when necessary. The purpose of the
LMC is to keep communications open between the CTA and the Board.
Bargaining or grievance processing shall not be a function of the LMC; however,
it may agree to clarify this Agreement, make recommendations for Memoranda of
Understanding, and attempt to resolve issues prior to reaching the grievance
process.

The parties agree to use the services of Federal Mediation and Conciliation
Service (FMCS) for the purposes of training and advice of this Committee. The
parties agree to establish mutually-agreed ground rules for the operation of the
LMC.

14
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ARTICLE IV — STANDARDS-BASED EVALUATION SYSTEM

Philosophy

The Centerburg Board of Education is adopting a standards-based teacher
evaluation policy that conforms to the framework for evaluation of teachers
developed under the section 3319.112 of the Revised Code. This teacher
evaluation policy is adopted in conformance with said framework.

The evaluation policy is intended to provide an evaluation model that is research-
based, transparent, fair, and adaptable to the needs of the District. The Board
believes in the importance of ongoing assessment and meaningful feedback as a
powerful vehicle to support improved teaching performance and student growth.

This policy has been developed in consultation with teachers employed by the
Board.

Given the dynamic nature of the mandated teacher evaluation process, the Board
authorizes and directs the Superintendent to work with the Centerburg
Association President to establish and maintain an ongoing Evaluation Policy
Consultation Committee for the express purpose of recommending necessary
changes to the Board and Association for the appropriate revision ot this policy.

Definitions

1. “OTES” — Ohio Teacher Evaluation System as spelled out in 3319.111
and 3319.112 of the Revised Code.

2. “Teacher™ — This policy applies to the following employees of the District:
a. “Teachers”™ working under a license issued under sections 3319.22,

3319.26, 3319.222, or 3319.226 of the Revised Code who spend at
least fifty percent of their time providing content-related student
instruction;

b. “Teachers™ working under a permanent certificate issued under
section 3319.222 of the Revised Code as it existed prior to
September 2003 who spends at least fifty percent of their time
providing content-related student instruction;

C. “Teachers™ working under a permanent certificate issued under
section 3319.222 of the Revised Code as it existed prior to
September 2006 who spend at least fifty percent of their time
providing content-related student instruction; and,
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Each teacher evaluation will result in an effectiveness rating 0tK31245

a. Accomplished;
b. Skilled;

C. Developing; or
d. [neffective.

The above represents the standards created by the State Board of
Education which will be used and are incorporated herein by reference.

The Superintendent shall annually cause to be filed a report to the
department of education the following information: number of teachers
for whom an evaluation was conducted as well as the number of teachers
assigned each eftectiveness rating as set forth above, aggregated by
teacher preparation programs from which and the years in which the
teachers graduated.

a. Electronic Teacher and Principal Evaluation System (¢ TPES)

The use of eTPES or any other teacher evaluation electronic
reporting and/or storage system shall be bargained. The only
teacher evaluation information provided to the ODE by the District
shall be found in O.R.C. 3319.111(G).

1) The eTPES system will be utilized for OTES data.

Fifty percent (50%) of each evaluation will be based upon teacher
performance and fifty percent (50%) on multiple measures of student
growth, if available. If the data for value added is unavailable for any
reason or unreliable, then the total {100%) evaluation will be based upon
the 50% observation data.

A teacher with a continuing contract who receives an eftectiveness rating
of “Accomplished” on the teacher’s most recent evaluation will be
evaluated every two years. All teacher evaluations will be completed by
May 1. Teachers evaluated under this policy will be provided with a
digital or written copy of their evaluation results by May 10. Any teacher
who will be non-renewed will be provided written notice as soon as
possible but not later than June 1.

Assessment of “Teacher” Performance

l.

Teacher performance will be evaluated during the two cycles ot formal
observations and periodic classroom walkthroughs. Such performance,
which will comprise fifty-percent (50%) of a teacher’s effectiveness
rating, will be assessed through a holistic process by trained-credentialed

17



09-30-14
14-MED-03-0390
2672-01

K31245



1.

09-30-14
14-MED-03-0390
2672-01

the teacher the completed observation form. The post-db&24on
conference will include reflection from both parties. This
conference may be waived if mutually agreed by both teacher and
administration.

All observations will be announced under the OTES process.

2. Periodic Walkthroughs

a. Walkthroughs shall not unreasonably disrupt and/or interrupt the
learning environment,

b. Teachers will have no more than four (4) walkthroughs in each
evaluation cycle.

C. Walkthroughs will be no less than five (5) minutes and no more
than fifteen (15) minutes.

d. Walkthrough form attached — provided to the “teacher” by the
evaluator within five (5) working days.

e A tinal debriefing shall be held with the “teacher” by the evaluator
within five (5) working days of the walkthrough if requested by the
teacher or administrator. Any corrective action will be addressed
in this debriefing.

E. Fairness
1. Should an issue arise with the teacher evaluation policy in which a teacher
believes that fundamental fairness has not occurred, they shall have the
following rights:

a. Shall be allowed to request a different evaluator and such request
shall be considered by the District. This could occur due to a
disagreement with the level of student growth, the rating of
performance and/or the summative, or overall, evaluation rating.

b. A teacher shall be entitled to CTA representation at any
conference held during this procedure in which the teacher will be
advised of an impending adverse personnel action.

c. Any violation of either procedural due process of law, which
include the procedures of this Agreement, or arbitrary or
unreasonable action shall result in the member’s ability to tile a
grievance per Article [

F. Assessment of Student Growth

Student academic growth will be measured through multiple measures that
shall include value-added scores on evaluations for “teachers™ where
value-added scores are available. Other student growth measures shall be

19
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The removal of poorly performing teachers shall be in accordaic@hzuiothe

ORC and any applicable provisions of the Collective Bargaining

Agreement.

Nothing in the original policy will be deemed to prevent the Board from
exercising its rights to non-renew, terminate, or suspend a teaching
contract as provided by law and the terms of the Collective Bargaining
Agreement between it and the Centerburg Teachers Association.

Remediation of Deficiencies [dentified During Observations and Walkthroughs

1.

The remediation plan, as outlined in this section, shall detail:

a. Performance issues documented as deficient;
Specific performance expectations;

C. The allocation of resources and assistance to be provided by the
District to support professional development of the teacher;

d. Sufficient, specific timelines, not less than six {6) weeks, as to
allow for the remediation of identified deficiencies.

e. The provision tor a trained teacher mentor/coach as appropriate.

The mentor/coach may request release time to allow for
meetings/observations with the teacher under a remediation plan.

[f a remediation plan is developed prior to March 1, those identified
deficiencies shall be reevaluated as part of the performance assessment
process for the remainder of the school year. A remediation plan for
deficiencies that are successfully remediated during the remainder of the
school plan shall be deemed completed.

[f a remediation plan is developed after March 1, the plan shall be
continued into the next school year. A remediation plan does not prevent
non-renewal.

I~
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b. The workday for teachers shall include a minimum of tH33448)
minutes of uninterrupted, duty free lunch, unless mutually agreed
to between building teachers and administrators.

c. The teacher workday for all bargaining unit members shall be
seven and one-half {7 2) hours. The teacher workday shall not
begin before 7:30 a.m. nor end atter 4:00 p.m. Student
instructional time shall not exceed six (6) hours.

d. Every effort will be made to equalize duty schedules or emergency
class coverage among bargaining unit members at each building.
Where inequities are found, BLT will address the issues.

€. Every effort will be made to equalize emergency class coverage
among bargaining unit members at cach building. A voluntary
advisory committee will be established in each building to review
the master schedule for that building and to ofter input with the
goal of providing an equitable instructional, planning, and duty
schedule for each bargaining unit member.,

G. The School Year

1.

The school year will be 184 days, categorized in the following manner:

a. One hundred eighty (180} days with students and four in-service/
teacher workdays.

b. Al least two (2) teacher workdays will be for protessional
development/in-service,

Calendar Committee

The CTA shall make a recommendation to the Board by February 1
annually for the following year's calendar.

H. Choice of Vacated Position

l.

A written notice of each vacated teaching position will be sent to the CTA
President and emailed to all bargaining unit members. Any employee
seeking a vacated position must make formal written application to the
building principal within ten (10) days of the notification. All interested
employees that hold appropriate certification / licensure of the position
will be interviewed.

I~
wh



09-30-14
14-MED-03-0390
2672-01

K31245



L.

09-30-14
14-MED-03-0390
2672-01

Sequence of Contract Issuance K31245

1.

Limited Contract

a. This statement on sequence of limited contracts is made to inform
the teaching staff of the progression of limited contracts in the
District.

The sequence of limited contracts shall be:

1) One year, upon initial employment

2} One year, upon reemployment, for second contract

3) Two years, upon reemployment, for third contract

4) Three years, upon reemployment, for the fourth contract.

b. Any teacher on or eligible to receive a multi-year contract shall
only be offered a contract of less duration based on reason(s) that
are given to the teacher.

C. Any teacher on limited contract who resigns or retires and returns
to service at a later time must begin the contract sequence with a
one-year limited contractasin L. 1. a. 1),

Extended Contract

Per Article IV, Section C. 3., if the District is unable to complete the
Summary Evaluation Conterence due to an extended illness or Board
approved leave of absence by the teacher, the teacher's current limited
contract shall be extended for an additional year. During the extended
year, the teacher shall be evaluated as though he/she were in the final year
of his/her limited contract. If the District elects to reemploy the teacher,
that teacher shall be given a limited contract outlined in L. 1. a. 1) above
as though the one-year extension had never taken place.

Continuing Contract

This statement of continuing contracts is made to inform the teaching staft
of the procedure for awarding continuing contracts in the District.

a. [f a teacher becomes eligible for a continuing contract in the year
that his/her limited contract expires, normal statutory options and
procedures will be followed.
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Agreement regarding limited contract teachers shall not apply 633245
limited contracts. A retiree is not eligible for a continuing teaching
contract, regardless of years of employment with the Board. The parties

specifically waive all rights for such employees pursuant to O.R.C.
§§3319.11 and 3319.111.

Evaluations shall be conducted at the discretion of the building principal.
The decision to conduct or not conduct an evaluation shall not affect the
automatic expiration of the limited contract.

A retiree shall accumulate and may use sick leave in accordance with this
Agreement, but shall not be entitled to severance pay under this
Agreement or under law upon conclusion of employment as a retiree.

A retiree shall not be entitled to participate in the health, dental, and vision
insurances provided to the bargaining unit members under this Agreement.
If STRS rules and/or state statute deny STRS-sponsored insurance
coverage to a retiree, then the retiree shall be eligible to participate in the
district’s insurance programs.

A retiree shall not accumulate seniority in the bargaining unit for any
purpose under this Agreement (i.e., RIF, bidding on vacancies, etc.) and
has no right of recall in the event of a reduction in force pursuant to this

Agreement.

A retiree is eligible for a supplemental contract only at the discretion of
the Superintendent. This subsection supersedes ORC Section3313.53.

A retiree shall not be eligible for purchase of service credit.
A rehired retiree shall not be eligible tor tuition reimbursement,

The preceding provisions shall cover all STRS retirees hired by the
District.

Part-time Teachers

Part-time teachers shall be entitled to all provisions of this Agreement with the
following exceptions:

l.

Health insurance, dental benetits, and college reimbursement shall be
granted on a prorated basis; however, a teacher who is contracted to work
less than 50% shall not be eligible for any such benetits.

Paid planning periods shall be scheduled on a prorated basis.
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All members of the bargaining unit hired after June 1, 2014, shall maintain all
teaching certificates/licenses they had at the time they were hired. It shall be the
responsibility of each member to apply and qualify for the renewal of any
certificate/license.

Delta/Plus Information
In order to standardize the process of teacher feedback to the administration, once

per year the administration will create and send a form to the staft that can be
filled out anonymously and returned.

L
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ARTICLE VI - SALARY AND FRINGE BENEFITS K31245

Severance Pay Upon Retirement

Teachers of the District may elect, at the time of their retirement from active
service and with ten (10) or more years of service with the state, any political
subdivisions, or any combination thereof, to be paid in cash for one-fourth (1/4)
of the value of their unused accumulated sick leave earned in public service in
Ohio. Only those teachers whose effective date of retirement with the State
Teachers Retirement System is no later than ninety (90) calendar days after the
last paid day of service with the District shall be eligible to be paid for such
unused accumulated sick leave in the State of Ohio not to exceed one-fourth (1/4)
of the two hundred (200) days. Under no circumstances shall the maximum
payment exceed fifty (50) days. Such payment shall be based on the teacher's rate
of pay at retirement. Payment for sick leave on this basis shall eliminate all
unused accumulated sick leave credit in the State of Ohio by the teacher at that
time. Thus, if an employee has received severance pay from another political
subdivision of the State of Ohio, the employee is not eligible for additional
severance pay by the Board, unless the teacher has an additional ten years' service
since severance payment. Such payment shall be made no later than sixty (60)
calendar days after the effective date of retirement with the State Teachers
Retirement System, unless the teacher requests payment to be made at a later date.
In the event of the death of a teacher, the executor of the estate may elect to have
the estate paid for the value of the teacher’s accrued, unused sick leave (maximum
payment will not exceed 50 days) it the teacher had met the other requirements of
this Section.

Payroll Periods

l. Teachers shall be paid in twenty-six (26) equal installments on an every
other Friday basis.

2. During any calendar year when twenty-seven (27) pay Fridays occur, the
pay schedule will be adjusted by one week (three [3] weeks between the
last pay of a school year and the first pay of the succeeding school year) so
the number of pay dates will not exceed twenty-six (26) in any one
calendar year. This will normally occur near the middle of September.

Tuition Waiver

Children of full-time non-resident District teachers may attend District schools
tuition free if the following stipulations can be met.

1. Child must be served within the contines of either the high school or
elementary buildings with established programs.

o
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A Section 125 Plan will be offered for tax sheltering the emplokel24dmre
of the premiums for health, dental, and supplemental life insurance at no
cost to the employee. The terms of the Section 125 Plan shall be
determined by the Board. The Board shall be permitted to interpret and
operate as the Board shall deem necessary for compliance with the
requirements of IRS Code Section 125 and regulations and rulings
thereunder. To the extent requirements for compliance with IRS Code
Section 125, the Board may also restrict the timing of benefit elections
under the health plan. Enrollment in this program will be on a voluntary
basis. All employees shall be required to complete a form at the beginning
of each school year to accept or reject participation in the Section 125
Plan, and indicate the dollar amount to be contributed for that year. An
employee who chooses to participate must indicate the dollar amount to be
sheltered for that year. Any money left in the account at the end of that
year cannot be carried over to the next school year nor returned to the
employee. Fach employee shall hold full responsibility not to exceed the
maximum allowed per year in total contributions in any and all tax shelters
including State Teachers Retirement System, 403b plans, ete. Any
penalty, interest, or tax incurred through excess contributions will be the
responsibility of the employee. Plan will be provided as long as law
allows such plan.

L2
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E. Supplemental Salary Schedules K31245
Supplemental Salary Schedule FY15
0 1 2 3 4 5 6 8 10
Group | $4,040  $4,545 45050  $5,555  $6,060 $6,565 $7,070  $7,575  $8,080
Group Il $3,131  $3,434  $3,737  $4,040  $4,343 $4,646 54,949 $5,252  $5,555
Group Il $2,424  $2,727  $3,030  $3,333  $3,636 $3,939 $4,242 $4,545  $4,848

Group IV $2,222 $2,475 $2,727 $2,980 $3,232 $3,485 $3,737 $3,990 $4,242
Group V $1,717 $1,869 $2,020 §2,172 $2,323 $2,475 $2,626 52,778 $2,929
Group VI $1,313 $1,414 $1,515 $1,616 $1,717 51,818 $1,919 $2,020 $2,121
Group VIl $808 5909 $1,010 §1,111 $1,212 $1,313 51,414 $1,515 $1,616

Supplemental Salary Schedule FY16

0 1 2 3 4 5 6 8 10
Group | $4,080 $4,590 $5,101 $5,611 $6,121 $6,631 $7,141 $7,651 $8,161
Group Il $3,162 $3,468 $3,774 $4,080 $4,386 54,692 $4,998 $5,305 $5,611
Group Il $2,448 $2,754 $3,060 $3,366 $3,672 $3,978 $4,284 $4,590 $4,896

Group IV $2,244 $2,500 $2,754 $3,010 $3,264 $3,520 $3,774 $4,030 $4,284
Group V $1,734 $1,888 $2,040 $2,194 $2,346 $2,500 $2,652 $2,806 $2,958
Group VI $1,326 $1,428 $1,530 $1,632 $1,734 51,836 $1,938 $2,040 $2,142
Group VI 5816 $918 $1,020 $1,122 $1,224 $1,326 $1,428 $1,530 $1,632

Supplemental Salary Schedule FY17

0 1 2 3 4 5 6 8 10
Group | $4,121  $4,636  $5152  $5667  $6,182  $6,697  $7,212  $7,728  $8,243
Group Il $3,194  $3,503  $3,812  $4,121  $4,430  $4739  $5048  $5358 %5667
Group Il $2,472  $2,782  $3,091  $3,400  $3,709  $4,018  $4,327 $4,636  $4,945

Group IV $2,266 $2,525 $2,782 $3,040 $3,297 $3,555 $3,812 $4,070 $4,327
Group V $1,751 $1,907 $2,060 $2,216 52,369 $2,525 $2,679 $2,834 $2,988
Group V! $1,339 $1,442 $1,545 $1,648 $1,751 $1,854 $1,957 $2,060 $2,163

Group VI $824 $927 $1,030 $1,133 $1,236 $1,339 $1,442 $1,545 $1,648
GROUP I GROUP IV GROUP VI
Athletic Director Assistant Football Coach Scenery Director
Assistant Basketball Coach High School Student Council Advisor
GROUPII Assistant Volleyball Coach Quiz Bow!l Advisor
Head Jr. Class Advisor Assistant Wrestling Coach Flag Corps Advisor
Head Wrestling Coach Assistant Cheerleader Coach Musical Director
Head Track Coach Assistant Marching Band Director Assistant Drama Coach
Head Cheerleader Coach Assistant Track Coach

Head Football Coach
Head Basketball Coach



Band Director
Head Volleyball Coach

GROUP I

Head Softball Coach

Head Baseball Coach

Head Golf Coach

Head Cross Country Coach
Conditioning Coach

G

ROUP ¥V

Assistant Baseball Coach
Assistant Softball Coach
Assistant Golf Coach

Assistant Cross Country Coach

Ir
Ir
Ir
Ir
Ir

Fall Sports Event Coordinator
Winter Sports Event Coordinator

b

. High Volleyball Coach
. High Football Coach

. High Basketball Coach
. High Wrestling Coach
. High Golf Coach

rama Coach

Choral Director
Yearbook Advisor

09-30-14
14-MED-03-0390
2672-01

GROUP VIK31245

National Honor Society
Journalism Advisor

Assistant Jr. Class Advisor
Elem. Student Council Advisor
Middle School Student Council

NOTE: The Board has the right to add, fill, or not fill positions as it deems appropriate. Assistant

Coach salaries include all responsibilities assigned by the Head Coach.
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2014-2015 Salary 2672-01
K31245

STEP BA 150 MA MA+15

0 $32,247 $33,698 $35,407 $36,633
1.000 1.045 1.098 1.136

1 $33,698 $35,149 $36,955 $38,180
1.045 1.090 1.146 1.184

2 $35,149 $36,600 $38,503 $39,728
1.090 1.135 1.194 1232

3 $36,600 $38,051 $40,051 $41,276
1.135 1.180 1.242 1.280

4 $38,051 $39,503 $41,599 $42,824
1.180 1.225 1.290 1.328

5 $39,503 $40,954 $43,146 $44,372
1.225 1.270 1.338 1.376

6 $40,954 $42,405 $44,694 $45,920
1.270 1.315 1.386 1.424

7 $42,405 $43,856 $46,242 $47.468
1.315 1.360 1.434 1.472

8 $43,856 $45,307 $47,790 $49,015
1.360 1.405 1.482 1.520

9 $45,307 $46,758 $49,338 $50,563
1.405 1.450 1.530 1.568

10 $46,758 $48,209 $50,886 $52,111
1.450 1.495 1.578 1.616

11 $48,209 $49,660 $52,434 $53,659
1.495 1.540 1.626 1.664

12 $49,660 $51,111 $53,981 $55,207
1.540 1.585 1.674 1.712

13 $51,111 $52,563 $55,529 $56,755
1.585 1.630 1.722 1.760

14 $52,563 $54,014 $57,077 $58,303
1.630 1.675 1.770 1.808

15 $54,014 $55,465 $58,625 $59.850
1.675 1.720 1.818 1.856

16 $55,465 $56,916 $60,173 $61,398
1.720 1.765 1.866 1.904

18 $56,916 $58,367 $61,721 $62,946
1.765 1.810 1.914 1.952

20 $58,367 $59,818 $63,269 $64,494
1.810 1.855 1.962 2.000

26 $59,818 $61,269 $64,816 $66,042
1.855 1.900 2.010 2.048

27 $61,269 $62.720 $66,268 $67,590

1.900 1.945 2.055 2.096
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STEP BA 150 MA MA+15
0 $32,569 $34,035 $35,761 $36,998
1.000 1.045 1.098 1.136
I $34,035 $35,500 $37,324 $38,562
1.045 1.090 1.146 1.184
2 $35,500 $36,966 $38,887 $40,125
1.090 1.135 1.194 1.232
3 $36,966 $38.,431 $40,451 $41,688
1.135 1.180 1.242 1.280
4 $38,431 $39,897 $42,014 $43,252
1.180 1.225 1.290 1.328
5 $39,897 $41,363 $43,577 $88,815
1.225 1.270 1.338 1.376
6 $41,363 $42.828 $45,141 $46,378
1.270 1.315 1.386 1.424
7 $42,828 $44,294 $46,704 $47,942
1.315 1.360 1.434 1.472
8 $44.294 $45,759 $48,267 $49,505
1.360 1.405 1.482 1.520
9 $45,759 $47,225 $49,831 $51,068
1.405 1.450 1.530 1.568
10 $47,225 $48,691 $51,394 $52,632
1.450 1.495 1.578 1.616
11 $48,691 $50,156 $52,957 $54,195
1.495 1.540 1.626 1.664
12 $50,156 $51,622 $54,521 $55,758
1.540 1.585 1.674 1.712
13 $51,622 $53,087 $56,084 $57,321
1.585 1.630 1.722 1.760
14 $53,087 $54,553 $57,647 $58,885
1.630 1.675 1.770 1.808
15 $54,553 $56,019 $59,210 $60,448
1.675 1.720 1.818 1.856
16 $56,019 $57,484 $60,774 $62,011
1.720 1.765 1.866 1.904
18 $57,484 $58,950 $62,337 $63,575
1.765 1.810 1.914 1.952
20 $58,950 $60,415 $63,900 $65,138
1.810 1.855 1.962 2.000
26 $60,415 $61,881 $65,464 $66,701
1.855 1.900 2.010 2.048
27 $61,881 $63,347 $66,929 $68,265

1.900 1.945 2.055 2.096
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2016-2017 Salary 2672-01
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STEP BA 150 MA MA+15
0 $32,895 $34,375 $36,119 $37.,369
1.000 1.045 1.098 1.136
1 $34,375 $35,856 $37,698 $38,948
1.045 1.090 1.146 1.184
2 $35,856 $37,336 $39,277 $40,527
1.090 1.135 1.194 1.232
3 $37,336 $38,816 $40,856 $42,106
1.135 1.180 1.242 1.280
4 $38,816 $40,296 $42,435 $43,685
1.180 1.225 1.290 1.328
5 $40,296 $41,777 $44,014 $45,264
1.225 1.270 1.338 1.376
6 $41,777 $43,257 $45,592 $46,842
1.270 1.315 1.386 1.424
7 $43,257 $44,737 $47,171 $48.,421
1.315 1.360 1.434 1.472
8 $44,737 $46,217 $48,750 $50,000
1.360 1.405 1.482 1.520
9 $46,217 $47,698 $50,329 $51,579
1.405 1.450 1.530 1.568
10 $47,698 $49,178 $51,908 $53,158
1.450 1.495 1.578 1.616
11 $49,178 $50,658 $53,487 $54,737
1.495 1.540 1.626 1.664
12 $50,658 $52,139 $55,066 $56,316
1.540 1.585 1.674 1.712
13 $52,139 $53,619 $56,645 $57,895
1.585 1.630 1.722 1.760
14 $53,619 $55,099 $58,224 $59,474
1.630 1.675 1.770 1.808
15 $55,099 $56,579 $59,803 $61,053
1.675 1.720 1.818 1.856
16 $56,579 $58,060 $61,382 $62,632
1.720 1.765 1.866 1.904
18 $58,060 $59,540 $62,961 $64,211
1.765 1.810 1.914 1.952
20 $59,540 $61,020 $64,540 $65,790
1.810 1.855 1.962 2.000
26 $61,020 $62.501 $66,119 $67,369
1.855 1.900 2.010 2.048
27 $62,501 $63,981 $67,599 $68,948
1.900 1.945 2.055 2.096
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150 semester hours plus a Bachelor's Degree are requirements for the second d6Bk24SIn
the Master's + 15 column the teacher must have fifteen (15) additional graduate semester
hours beyond the Master's Degree.

Salary

Effective August 1, 2014, the base salary shall be $32,247. Eftective August 1, 2015, the
base salary shall be $32,569. Eftective August 1, 2016, the base salary shali be $32,895.

G. STRS Pick-up (Tax-Shelter)

L

The Treasurer of the Board shall contribute to the State Teachers
Retirement System (STRS), in addition to the Board's required employer
contribution, an amount equal to each teacher's contribution in lieu of
payment to such teacher. The amount contributed by the Board on behalf
of the teacher shall be treated as a mandatory salary reduction from the
contract salary, otherwise payable to such teacher.

The total annual salary for each teacher shall be the salary otherwise
payable under cach contract. The total annual salary shall be payable by
the Board in two parts: (1) deferred salary and (2) cash salary. A
teacher's deferred salary shall be equal to that percentage of said teacher's
total annual salary which is required by STRS to be paid by the Board to
STRS on behalf of said teacher as a "pick-up” of the STRS teacher
contribution otherwise payable by the employee. A teacher’s cash salary
shall be equal to said teacher's total annual salary less the amount of the
"pick up" for said teacher and shall be payable, subject to applicable
payroll deductions, to said teacher.

The Board's total combined expenditures for the teacher’s total annual
salaries otherwise payable under their contracts (including "pick-up"
amounts) and its employer contributions to STRS shall not be greater than
the amounts it would have paid for those items had this provision not been
in effect.

The Board shall compute and remit its employer contributions to STRS
based upon the total annual salary, including the "pick-up." The Board
shall report for federal and Ohio income tax purposes as a teacher's gross
income said teacher's total annual salary less the amount of the "pick up."
The Board shall report for municipal income tax purposes as a teacher's
gross income said teacher’s total annual salary, including the amount of
the "pick up." The Board shall compute income tax withholding based
upon gross income as reported to the respective tax authorities.
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b. The transcript or grade slip and receipt showing tuition K3da@dtSor
the course(s) taken notating the receipt of a passing grade must be
submitted to the Superintendent no later than November [ to
qualify for reimbursement.

c. The teacher must agree to remain in active service with the District
for the school year following completion of the course(s) or that
teacher must refund the reimbursement to the Board. An
individual on a Board approved leave of absence in the school year
following completion of the course(s), must return to active service
the school year following the leave of absence to be paid the
reimbursement by the Board.

d. The total annual payments shall not exceed $20,000.00 for all
teachers.

€. [t, at the conclusion of a year, there is money still available within
this account, then said money shall be distributed to those
individuals who either had been denied due to number of requests
or had taken more than six (6) semester or nine (9) quarter hours.
Additional money will be distributed on an equal or six (6)
semester/nine (9) quarter hour basis. If money is left in the fund at
this point, after all approved requests are met, it will be considered
spent.

Continuing Education Units

The administration shall endeavor to provide in-services that will meet
Continuing Education Unit requirements when possible.

Direct Deposit

All new teachers will receive their pay through direct deposit.
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This form must be submitted to the Superintendent for approval prior to cours%%é@é‘@ation]

The Board of Education will provide a supplemental payment to eligible instructional
staft for college credit course work taken. The payment will be $160 and $100 per
semester hour for graduate and undergraduate courses, respectively, or $110 and $70 per
quarter hour for graduate and undergraduate courses, respectively, to a maximum of six
(6) semester hours or nine (9) quarter hours per year (September | — August 31). A copy
of the official course description must be attached for approval. If this course is
related to your IPDP, please attach a copy of the Plan.

Teacher’s Naine

Current Position

Area(s) of Licensure

College Date classes begin
Course number Course name
Number of hours Semester or Quarter hours?

Graduate or Undergraduate hours?

I understand that I cannot receive both college credit and Professional Growth Credit.

Teacher’s Signature Date

Authorization Date
Refer to Collective Bargaining Agreement (Article VI, Section I) for additional terms. A

copy of the grade slip or transcript and receipt for payment of tuition must be provided
tor reimbursement to be made.
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1) Require written documentation to justify the use@¥-30<14
leave for a teacher or immediate family when thd 4rMER:@3-0390
extends beyond three (3) consecutive workdays @6i64@1ify
the use of sick leave for close family members ci{Bli2dthe
teacher to miss more than three (3) consecutive workdays.

2) Require medical documentation to justify the use of sick
leave when an intermittent pattern of sick leave use causes
a question concerning the legitimate use of sick leave.

h. One day of bereavement leave can be used as sick leave if the
employee’s personal leave has been exhausted.

Sick Leave Advance

In the event an employee suffers a catastrophic illness or injury or
catastrophic illness or injury in his’her immediate family, the Board will
advance the employee up to twenty (20) days' sick leave with pay, if the
employee has exhausted his/her sick leave accumulation. The twenty (20)
day cap shall be the maximum available. The advance account may be
utilized on multiple occasions provided the total amount advanced
(outstanding balance) does not exceed the twenty (20) day maximum.

In the event the employee leaves the employ of the Board before paying
back the advance, he/she shall pay the Board for the number of days
remaining at the per diem rate of pay of the employee at the time
employment is severed.

One hundred fifty dollars ($150.00) will be awarded to all bargaining
unit members based on the following criteria.

a. Year 1 (SY 2014-2015): Combined bargaining unit member
sick leave + personal leave usage is reduced by 20% from the
combined total of personal + sick leave of all bargaining unit
members from SY 2013-2014

b. Year 2 (SY 2015-2016): If one of the following is achieved:

1) I[f year 1 goal is met, combined bargaining unit
members personal + sick leave usage is reduced by an
additional 10% from the amount of combined personal
+ sick leave from SY 2014-2015.

2) If Year 1 goal is not met in 2014-2015 then the same
20% reduction from SY 2013-2014 goal of year 1 is met.

C. Year 3 (SY 2016-2017): If one of the following is achieved:

1) [f year 1 and year 2 goals are met, combined sick leave
+ personal leave usage in SY 2016-2017 is at or below
combined sick leave + personal leave of SY 2015-2016.
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2) If the above 20% reduction is achieved in either 8Pt89-14
previous years and an additional 10% reduction 4rMED-03-0390
SY2013-2014 is achieved. 2672-01

3) [f the above 20% reduction is not met in either oR®&245
previous years but the 20% reduction from SY2013-

2014 is met in 2016-2017.

Personal Leave

l. Three (3) personal leave days shall be granted each year to teachers.
Notice of intent to use personal leave must be submitted on the proper
form. Except in the case of emergencies the form shall be submitted five
(5) days in advance of the personal leave day. Any employee may be
required to disclose the reason for the leave.

2. Personal leave shall be used for personal business which cannot be
conducted at any other time, including:

* Legal transactions; * Business at college or university;

*  (Court summons; * Death not covered by sick leave;

+ [nternal Revenue Service review; *  Wedding;

* Alttendance at ceremony honoring  * Travel restrictions (inability to
self or family (such as graduations, ¢ Travel beyond one’s control);

distinguished awards, public *  Emergency
recognitions);
* Religious holiday;

3. Personal leave may not be used to seek other employment, to be employed
outside the school district, for sick leave, or to extend school holidays or
scheduled breaks.

4. If a teacher does not use any of their three personal days, one sick leave

day will be credited to them at the end of the year. If on June 30 annually
a teacher has accrued more than 200 days of sick leave, the teacher shall
be paid one additional day's pay at the individual's per diem rate.

Professional Leave

The Board shall reimburse any teacher for ali reasonable costs that may be
incurred by a teacher while on professional leave granted by the Board.
Reasonable costs is defined as those costs requested by the teacher and approved
by the Superintendent prior to the professional leave. Upon request by the
administration, teachers shall submit written reports on their experiences at
conferences and workshops to their principals within five (5) workdays. Athletic
coaches' clinics will remain as stated in the athletic handbook.
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A teacher, upon written request, will be considered for an unpaikd3d24Sf
absence,

Applications for leave shall state, in writing, the date the leave is to begin
and the date the teacher will return to service, and the reasons for the
request. The request should be made at least seventy-five (75) days in
advance of the anticipated beginning date of the leave.

Sick leave and seniority shall not accrue during an unpaid leave of
absence. Teachers on an unpaid leave of absence shall be allowed to
continue (provided it is available from the carrier) in the Board provided
insurance plans by paying 100% of the total premiums to the Treasurer on
or before the first of each month.

At the expiration of the Board approved unpaid leave, the teacher shall be
granted the position held prior to the leave, provided the return date is
during the same school year the leave began. If the return date is not
during the same school year, the teacher shall be placed in a position for
which the teacher holds valid certification/licensure.

Short Term Unpaid Leaves of Absence

1.

Teachers may be granted an unpaid leave of absence for a period not to
exceed five (5) working days during a school year.

Teachers granted said leave shall be docked at their per diem rate for each
day of approved leave and said docking shall be reflected in the next
regular pay period following return from said leave.

Teachers shall normally apply for said leave as soon as possible but no
less than two (2) weeks prior to the planned commencement of the leave,
Exceptions to this limit may be granted by the Superintendent based upon
individual unique considerations.

The Superintendent shall respond to any request for said leave as soon as
possible.
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PERSONAL LEAVE FORM

Employee Building

Date Submitted

[ hereby notify the Superintendent of my request to use personal leave on the following date(s)

Per Article VII, Section B, of the collective bargaining agreement, personal leave shall be
used for conducting personal business which cannot be conducted at any other time,
including the following:

* Legal transactions; * Business at college or university;

¢ Court summons; * Death not covered by sick leave;

* Internal Revenue Service review; * Wedding;

+ Attendance at ceremony honoring self or ¢ Travel restrictions (inability to
family (such as graduations, distinguished travel beyond one’s control); or
awards, public recognitions); *  Emergency.

* Religious holiday,

The first three (3) bargaining unit members who apply for personal leave for a given day,
in order of receipt by the building secretary, shall be granted. Additional employees may
be granted leave at the discretion of the Superintendent in the case of emergency or other
unforeseen circumstances. Such employees may be required to disclose the reason for
the leave.

I understand that personal leave is not to be used to seek other employment, to be
employed outside the school district, for sick leave, to take vacations or accompany
spouse on business trips, or to extend school holidays or scheduled breaks.

Employee's Signature Date
Building Principal’s Signature Date
Approved Disapproved Date

Superintendent's Signature
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ARTICLE IX - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Local Professional Development Committee (LPDC) shall be comprised of
five members. Three members will be teachers chosen by the CTA and the other
two will be appointed by the Superintendent. The Superintendent's appointees
will include a building principal, himself/herself, and/or one other
licensed/certificated educator.

The initial Committee shall serve for two years and be responsible for establishing
bylaws, guidelines, and procedures for the successful implementation of the
District Professional Development Committee. Thereafter, a rotation of the
teacher members and the administrators shall begin as determined by LPDC
Bylaws.

The LPDC shall be funded at $4,000.00 per school year for stipends. The
individual amounts of the stipend shall be determined by the LPDC.

Each Committee member shall be granted up to three days' release time per year
for appropriate LPDC training.

The Association, pursuant to its constitution, shall determine method(s) of
recalling or replacing LPDC teacher members.

The Superintendent shall determine the recall and replacement of the
Superintendent's appointees.
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ARTICLE X - IMPLEMENTATION AND DURATION

This Agreement shall be effective as of August 1, 2014, and shall continue in full
force and effect through July 31, 2017. Notice for negotiations of the successor
Agreement shall be pursuant to Article I - Recognition Agreement.

This Agreement contains the full and complete agreement between the Board and
the Association and neither party shall be required during the term thereof to
negotiate upon any issue whether it is covered in this Agreement or not, except as
otherwise noted.

Provisions of this Agreement shall supersede and take precedence over previous
related Board policy or procedure. All prior negotiated agreements between the

parties not contained in this Agreement are null and void.

There shall be no work slow downs or work stoppages during the life of this
Agreement.
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COMMITMENT STATEMENTS
CENTERBURG LOCAL BOARD OF EDUCATION
AND
CENTERBURG TEACHERS ASSOCIATION
The Board and the Association are both interested in exploring the online school process
to facilitate learning and to maintain student attendance at Centerburg. Further, both
sides are concerned about the use of student and teacher time to best facilitate learning.
These issues will be discussed during LMC and other meetings in order to determine
efficient and effective plans and/or strategies to reach their goals.
The Board and the Association will maintain open communication regarding financial

resources through the District Leadership Team, the Building Leadership Team, and the
Labor Management Committee.
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