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PREAMBLE 

The Board ofEducation of the Garfield Heights City Schools and the Garfield Heights Teachers 
Association recognize that the development and operation of educational programs of the highest 
quality for the benefit of the students and their community is a joint responsibility. The effective 
discharge of that responsibility requires cooperation between the board, superintendent, 
administrative staff, and the teaching staff. To achieve mutual goals, relationships between these 
groups must be established and maintained on the basis of their common interest and the concept 
of education as a public trust and as a professional calling. 

The Board of Education, the superintendent, the administrative staff, and the teaching staff can 
best attain their common objectives and discharge their respective responsibilities if each utilizes 
the ability, experiences, and judgment of the other in resolving matters of mutual concern which 
affect the quality of the educational program. 

It is the purpose of this Agreement to establish such relationships between the Board of 
Education, hereinafter referred to as the Board, and the Garfield Heights Teachers Association, 
hereinafter referred to as the Association, and to set forth an orderly procedure for the 
consideration and resolution of matters of mutual concern. The content of the Agreement is to 
be the understanding heretofore reached between the Association, an affiliate of the National 
Education Association, the Ohio Education Association, and the North East Ohio Education 
Association and the Board. 

ARTICLE I- RECOGNITION 

.Ll RECOGNITION 

1.11 The Association shall represent all certified teachers of the Garfield Heights City 
Schools. The Board recognizes that the Association is solely responsible for 
association activities. 

1.12 The Association is recognized as the sole and exclusive representative for the 
bargaining unit as set forth below for all matters with respect to wages, hours, terms 
and conditions of employment and the continuation, modification or deletion of an 
existing provision of a collective bargaining agreement. 

1.13 As used in this Agreement, the term "teacher" and the bargaining unit covered by this 
Agreement are defined as: all classroom teachers, librarians, guidance counselors, 
speech and hearing therapists, psychologists, department chairpersons, and any 
and all others holding certificates/licenses from the Ohio Department of Education. The 
superintendent, assistant superintendent(s), principals, other administrative personnel as 
defined in Chapter 4117 Ohio Revised Code are excluded from the bargaining unit. 
The Board recognizes that Association representation will include any newly 
created position unless employment into the position is governed by Section 3319.02 
O.R.C. 

1.14 The rights of the Association as set forth in this Agreement are continuous unless 
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challenged pursuant to O.R.C. 4117 and the Rules and Regulations of the State 
Employment Relations Board (SERB). 

ll RECOGNITION OF BOARD 

1.21 The Association recognizes the Board as the locally elected body charged with the 
establishment of policies for public education in the Garfield Heights City Schools 
and as the employer of teachers of the school system. 

1.22 Should the Board be presented with an O.R.C. §3302.061 innovation school plan from one 
of its schools, the Union President will be notified and given a copy of the plan at least 
sixty (60) days prior to the building staff vote. O.R.C. §3302.064 will only be recognized 
if it is in effect and enforceable. 

ARTICLE H ·NEGOTIATIONS PROCEDURES 

1.,1 NEGOTIATING PROCEDURES 

2.11 Directing requests 

2.111 Either the Board or the Association may initiate negotiations by serving written notice to 
the Superintendent, on behalf of the Board, or the Association President, on behalf of the 
Association, not more than one hundred and twenty (120) days nor less than sixty (60) 
days prior to the expiration of this Agreement. The party initiating negotiations will 
notify the SERB with a copy of the existing Agreement, copying the other party with 
such communication. 

2.12 Negotiation Meetings 

2.121 The first negotiations session will be held within fifteen (1 5) days of the date on which 
the notice to negotiate was filed by either party and the parties will submit in writing 
their proposals at this first negotiations session; and thereafter, additional items shall 
not be submitted by either party unless the other party consents thereto. The timeframe 
for the first negotiation session will be extended upon mutual agreement of both parties to a 
mutually chosen date. 

2.122 Proposals shall in form and detail specify that to which agreement is sought in terms 
acceptable to the proponent without clarification or supplementation, which if agreed to 
by the other party, shall express the whole agreement between the parties with respect 
thereto. Topical listing of items for negotiation shall constitute a clear failure of 
compliance with this requirement and may be disregarded. Dates mentioned in any of 
the articles of this Agreement may be extended by mutual consent. Both parties may 
agree to a collaborative style of negotiation. 

2.123 Further meetings shall be held at the request of either party involved. Meetings shall be 
scheduled with the least interruption of school schedules. Meetings shall be in executive 
session unless otherwise mutually agreed upon by both parties. 

2.124 Other rules for conducting negotiations procedures which are deemed necessary and not 
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covered by this Agreement shall be discussed and agreed upon at this first session. 

2.13 Negotiations Time Limits 

2.131 Items under negotiation must be resolved to the mutual satisfaction of both parties within 
forty-five (45) calendar days prior to the expiration of this Agreement. 

2.14 Definitions 

2.141 "Negotiable Items" are all matters with respect to wages, hours, terms and conditions 
of employment and the continuation, modification or deletion of an existing collective 
bargaining agreement. 

2.142 "Good Faith" involves coming to the negotiating table with the intention of 
negotiating, not dogmatically pursuing preconceived stands. Good Faith requires that the 
Board and/or the Administration and the Association be willing to react to each other's 
proposals. If a proposal is unacceptable to one party, that party is obligated to give its 
reasons or offer counter-proposals. Good Faith requires parties to recognize 
negotiations as a shared process. The obligation of the Board and/or the Administration 
and the Association to meet for the purposes of professional negotiations does not 
compel either party to agree to a proposal or require the making of a concession. 

2. 15 Representation 

2.151 The Board or its designated representatives shall meet with the Association or its 
designated representatives to negotiate in good faith. Each team shall limit its 
representation to five (5) members unless otherwise agreed upon at the first meeting. 
The Union may also have an OEA representative on its negotiation team, in addition 
to the five (5) members of its team. Neither party in any negotiations shall have any 
control over the selection of the negotiating or bargaining representatives of the other 
party. The parties mutually pledge that their representatives will be granted or will obtain all 
necessary power and authority to make proposals, consider proposals, and make 
concessions in the course of negotiations. 

Upon mutual agreement of the Union and Board negotiation teams, each team may 
identify one (I) observer for its side, at a time, who may attend negotiation sessions. An 
observer means a person who observes the negotiation process, but does not participate in 
negotiation table discussions. 

2.16 Assistance 

2.161 Either party may call upon consultants at the expense of the requesting party. Such 
consultants may be used in the negotiating meetings. 

2. 17 Information 

2.171 The parties agree to furnish, upon written request and in a reasonable time, available 
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information concerning the financial status of the District and such other available 
information as will assist the parties in the development and evaluation of proposals. 
Access to available information in such form as it may exist constitutes compliance 
with this provision, and neither party is obligated to develop data or information not in 
existence or to rework, redraft, summarize, compute or otherwise develop data or 
information in other than its existing form. 

2.2 WHTLE NEGOTIATIONS ARE IN PROGRESS 

2.21 Caucuses 

2.211 The chairperson of either group may caucus his/her group for independent discussion 
at any time. Caucuses shall be for a period of time mutually agreed upon at the time 
caucus is requested. 

2.22 Protocol 

2.221 No action to coerce, censure, or penalize any negotiating participant shall be made or 
implied by any other member as a result of participation in the negotiation process. 

2.23 Item Agreement 

2.231 As negotiation items receive tentative agreement, they shall be reduced to writing and 
initialed by a representative of each party. No item so initialed shall be binding until 
all items are initialed. 

2.24 Schedule of Meetings 

2.24 I An initial calendar of five (5) meetings shall be established at the first meeting. 
Provided the parties have not reached a final tentative agreement, from the fifth 
meeting forward, each meeting shall include a decision on an agreed time and place for 
the subsequent meeting. 

2.3 AGREEMENT 

2.31 When final agreement is reached through negotiation, the outcome shall be reduced 
to writing, signed, and submitted to the Association for ratification. Following 
ratification by the Association, the agreement shall be submitted to the Board for adoption. 
Upon official adoption by the Board, the agreement shall be signed by both parties. No 
provisions of the resulting Agreement shall discriminate against any teacher 
regardless of membership or non-membership in the Association. The negotiating teams 
for the Association and Board will present any final tentative agreement in good faith to 
their respective constituents. 

2.4 MEDIATION 

2.41 At any time during the bargaining process either side may request, with or without a 
declaration of impasse, the Federal Mediation and Conciliation Service to provide a 
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mediator to assist the parties in reaching agreement. If the Service cannot furnish a 
mediator, the parties shall select a mediator; but if the parties cannot agree upon a 
mediator within five (5) days of refusal of Federal Mediation to mediate, the mediator 
shall be selected through the American Arbitration Association pursuant to its rules. 
The mediator shall have no power to impose a settlement on either party, or to in any 
way bind either party to agreement on any issue. The cost of a mediator, if any, shall be 
shared equally by the Board and the Association. 

2.42 It is agreed that the foregoing procedure shall represent the parties' alternate 
procedure for negotiations and impasse as authorized under O.R.C. Section 41 I 7.14 
and that the parties shall, at the outset of negotiations, and in any case not less than fifty 
(50) days prior to the expiration of this Agreement, notify SERB of this alternate 
procedure and their intention that it controls in lieu of the procedure under O.R.C. 
Section 4117.14 and shall supply SERB with a copy of this Agreement at that 
time, unless a copy has been supplied pursuant to this Negotiated Agreement 

2.5 WORK STOPPAGE 

2.51 In the event no agreement has been reached and approved prior to the expiration of 
the current contract, the Association will be free to engage in a work stoppage, unless the 
Board and the Association have mutually agreed in writing to an extension. The 
Association, in the event it determines to engage in work stoppage, shall be obliged 
to provide the Board with at least ten (I 0) full days prior written notice of its intention, 
which notice must state the specific date and hour upon which the work stoppage will 
commence. In the event of a work stoppage, the Board will have all such rights and 
remedies as are afforded by the laws ofthe State of Ohio. 

2.6 IN-TERM BARGAINING 

2.61 Neither party shall have the duty to bargain on any matter during the term of this 
Agreement unless such duty is specifically set forth herein or required by law. If during 
the term of this Agreement, the parties mutually agree to reopen any provision of this 
Agreement, or if in-term bargaining is required under Ohio Revised Code Section 
4117.08 or by reason of a determination resulting from expedited arbitration as provided 
herein, the parties shall meet and bargain in good faith at a mutually convenient time 
commencing within ten (10) workdays of a request by either party or within ten (10) 
days of a determination resulting from expedited arbitration as provided herein. 

Mediation with the assistance of Federal Mediation and Conciliation Service or American 
Arbitration Association of unresolved permissive issues shall be undertaken by the 
parties at the request of either party, however the Board need not retain the status quo 
during this process. Bargaining of permissive issues under this provision shall not 
thereby constitute such issue to be a mandatory subject of bargaining. Should the 
expedited arbitration process determine that the issue constitutes a mandatory subject of 
bargaining, or should the parties stipulate that the issue constitutes a mandatory subject 
of bargaining, and if agreement is not reached within forty-five (45) days of the 
commencement of negotiations and including a period of thirty (30) days of assistance 
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by Federal Mediation and Conciliation Service or American Arbitration 
Association, if the Board determines to change the status quo either during or at the 
close of that process, then the Garfield Heights Teachers Association has the option to 
declare the expiration of the entire agreement and to take such steps as arc available to 
the Garfield Heights Teachers Association under Ohio Revised Code Section 4117.14 
(D) (2). 

Should a dispute arise over whether bargaining is required or mandatory under law, 
such dispute shall be submitted to final and binding expedited arbitration under 
applicable rules of the American Arbitration Association. The parties shall expedite such 
proceeding for hearing at the earliest feasible time. Notwithstanding the foregoing, a 
party may seek court intervention to prevent delay based upon sufficient proof that the 
issue is a mandatory subject of bargaining and that neither expedited arbitration nor any 
other available remedy will be adequate. The losing party shall pay the costs of the 
arbitrator or court costs. 

ARTICLE Ill- RIGHTS AND RESPONSIBILITIES 

il ASSOCIATION RIGHTS 

3.11 Whenever this section pertaining to Association and teacher rights calls for 
approval of the superintendent or principal, it is agreed that such required approval 
shall not be unreasonably denied. 

3.2 TRANSACTION OF BUSINESS 

3.21 Duly authorized representatives of the Association and their respective affiliates shall 
be permitted to transact official business on school property at all reasonable times and 
after checking in with the principal and stating the reason for the visit and obtaining the 
approval of the principal. However, disturbing of a teacher who is in the process of 
conducting a class shall be prohibited. 

3.22 The president of the Association, shalt have an on-call period each day during which 
he/she can conduct business of the Association. The president shall be permitted to use 
this time to travel to other buildings or anywhere else necessary to conduct Association 
business. 

The vice president of the Association shall be provided release time as needed to attend 
grievance or labor management meetings or professional behavior conferences, as 
approved by the Assistant Superintendent. 

3.23 The Administration will allow the Association, an opportunity to meet with new 
teachers during the orientation program prior to the start of school. 

3.24 The Association shall have the privilege of sending official delegates to the OEA, NEA, 
and NEOEA conventions and/or workshops. All costs should be assumed by the 
Association. Released time for the purpose of attending conventions and/or workshops held 
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on school days shall be granted solely to official delegates of the Association, OEA, NEA, 
or NEOEA, and shall not exceed six (6) school days in the aggregate. The cost of 
substitute teachers for these delegates will be assumed by the Board. 

3.25 The third Wednesday of each month shall be recognized as Association meeting night, 
and all teachers, except those who have duties at such time, shall be free to attend these 
meetings after the end of the scheduled teacher workday. The Board and Administration 
shall make every effort to refrain from scheduling any other school meetings on that day. 

3.26 The building representatives may call, with the approval of the principal for room usage, 
meeting of Association members within the building but not on school time or in 
conflict with other scheduled meetings. 

3.3 USE OF SCHOOL BUILDINGS 

3.31 The Association and its representatives shall be permitted, with the approval of the 
principal for room usage, to use school buildings at times when those buildings are 
open, provided that when custodial service is required, the Board will recover its costs from 
the Association. No charge shall be made for use of school rooms when a school building 
is open during a school day. 

3.4 BULLETIN BOARD SPACE 

3.41 The Association shall be permitted, with the approval of the building principal, to post 
notices of its activities and matters of Association concern on a bulletin board, at least 
one of which shall be provided in each school building. 

3.5 INTERNAL COMMUNICATIONS 

3.51 Use of Inter-School Mail - The Association shall be permitted to use the district's 
regular inter-school mail service (teacher mailboxes) for communications to teachers, 
on condition that a copy of such communication is delivered to the principal before use 
is made of the mailboxes. 

3.52 Board E-Mail System- The Association acknowledges communications on Board e-mail 
are not confidential and may constitute a public record. 

3.6 BOARD AGENDA 

3.61 The president of the Association or his/her designee shall be furnished an agenda and all 
exhibits which are or shall become part of the public record, at the end of the school day 
on the day of any regularly scheduled Board Meeting. 

3.7 PRINTING OF AGREEMENT 

3.71 This Agreement and any amendments to this Agreement will be posted on the District 
website. 
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3.8 PAYROLL DEDUCTIONS 

3.81 The Association, for its members, shall have the sole and exclusive privilege of payroll 
deductions for its dues and those of its affiliates. The teachers shall have direct deposits, 
payroll deductions for credit union deposits, federal, state and city income tax, tax-sheltered 
annuity savings, state retirement funds, and other items mutually agreed upon. 
Association dues deductions, credit union deposits, and tax-sheltered annuity savings 
deductions shall be transferred to the proper organization within five (5) calendar days 
of the date that the deduction is made from the teacher's paycheck. 

3.82 In the event a bargaining unit member's employment is voluntarily or involuntarily 
terminated or the member takes an unpaid leave of absence, the balance of the annual 
dues not deducted during the year will be deducted from the last pay by the district 
Treasurer, should sufficient funds be available and provided the member signed a payroll 
deduction authorization agreeing to said deduction. 

3.9 PERSONNEL FILE 

3.91 A personnel file of all teachers shall be maintained in the office of the Board. This 
shall be considered the official file of recorded information of teachers maintained by 
the Board and Administration. 

a. All material to be placed in an employee's personnel file that may be construed as 
critical of an employee shall be read and signed by the employee. Such signature 
merely acknowledges the employee has read the material to be filed and docs not 
necessarily indicate agreement with its content. If an employee refuses to sign, the 
Administrator and an Association representative will note that on the document 
before it is filed. The employee shall have the right to rebut any material filed and 
such rebuttal shall be attached to the file copy. 

b. Anonymous letters or materials shall not be placed in an employee's file nor shall 
they be made a matter of record. 

3.92 Teachers shall have access to their personnel file upon request. A representative of a 
teacher shall be given access to the file of said teacher upon presentation of written 
authorization from the teacher, including the signature of said teacher. Requests of 
teachers to have access to their persoMel files shall be handled by the superintendent or 
his/her designee. 

3.93 Members of the administration authorized to use personnel files of teachers shall be 
limited to the superintendent, directors, and building principal directly related to those 
teachers and other administrators who are responsible for directing the professional 
services ofteachers. 

3.94 Information in the personnel file may be removed upon mutual agreement of the teacher 
and the administrator making the entry or the superintendent if said administrator is not 
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at such time an employee of the District. Any information removed from a personnel file 
will be handled in accordance with state Jaw. 

3.95 Items that may be maintained in the personnel file ofteachers shall, among other things, 
be: 

a. Official transcripts of college work. 
b. Copy of certification authorized by the State Department of Education. 
c. Copies of Evaluation Reports. 
d. Record of employment, including assigned duties, regular and 

supplemental, years of service in the District, and other related 
information. 

e. Copies of contracts of employment with the Board. 

3.96 Letters of recommendation and other related information used for in itial 
employment are items not to be retained in personnel files or maintained by the Board or 
Administration once the teacher has obtained tenure. All references and credentials marked 
confidential shall remain as stated, unless otherwise required by law. 

3.10 PROFESSIONAL BEHAVIOR 

3.101 All conferences concerning professional behavior shall be in private. A GHTA 
Representative of the Association member's choosing shall be present at all such 
meetings that may lead to disciplinary action, unless the Association member signs a 
written refusal of Association representation. Any subsequent session shall be held as 
soon as practicable. 

3.102 The Board and Association agree that discipline of bargaining unit members will be for 
just cause, implementing due process. The Board may utilize plans of assistance or 
require additional training as part of the disciplinary process. 

3.11 INDIVIDUAL RIGHTS 

3. 111 The Board's policy of nondiscrimination extends to teachers and applies to race, color, 
national origin, ancestry, citizenship status, religion, sex, economic status, age, disability, 
military status or sexual orientation. 

3.112 Teachers have the right to participate in professional and civic organizations for their 
personal benefit and interest. 

3.113 Teachers have the right to exercise their constitutional right of political 
involvement without fear of reprisal or discipline in any form. 

3.114 The Board shall not adopt or enforce policies which will invade the privacy or dignity of 
the teacher. 

3.115 Teachers shall abide by the Board policies, their individual contracts, and the provisions 
of this negotiated agreement. 
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3.116 Teachers called to serve on juries will receive full compensation provided written proof of 
length of duty from the bailiff of court is presented to the superintendent or his/her 
designee. Time served for jury duty will not be charged to sick leave or personal leave. 

3.117 There will be no reprisals taken against any teacher by reason of his/her membership in the 
Association. 

3.12 PAYCHECKS 

3.121 Teachers employed on a full contract year basis will be paid in 26 pays. Payment will be 
made on every other Friday, except for a contract year with 53 Fridays. 

3.122 A teacher's per diem rate shall be used when calculating extended time contracts. 

3.123 All employees must receive payment through direct deposit. 

3.13 FAIR DISMISSAL 

3.131 Definition of Fair Dismissal. The Board may non-renew a limited contract teacher or 
dismiss a teacher during the term of their contract only after fair practices and due process 
have been followed. 

3.132 The procedure for fair dismissal during the term of a contract shall follow the procedures 
set forth in O.R.C. Section 3319.16 and 3319.161. 

3.133 The procedure for fair dismissal of a non-renewal shall follow the procedures set forth in 
O.R.C. Sections 3319.11 and 3319.111. 

a. Prior to the Board's serving written notice to non-renew a limited or extended 
limited teaching contract (on or before June 1st), a minimum of three observations 
must have been completed by an administrator. 

b. A teacher who receives written notice of the Board's intention to non-renew has the 
right to 

1) Request a written statement which describes the circumstances leading to 
the decision to non-renew; 

2) Request a hearing with the Board; 

3) An appeal to the Court of Common Pleas. 

c. Both the Board and any teacher who receives written notice of the Board's 
intention to non-renew shall comply with the time lines and requirements as set 
forth in 3319.11 ofthe O.R.C. 
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3.134 No reprisals of any kind will be taken by the Board, the Administration, any teacher, or by 
the Association against any party by reason of participation in the fair dismissal procedure. 

3.14 STUDENT DISCIPLINE 

3.141 The Board recognizes its legal responsibility to give all reasonable support and 
assistance with respect to the maintenance of control and discipline in the classroom. 

3.142 It is recognized that discipline problems are less likely to occur in reasonably sized 
classes which are well taught and where a high level of student interest is maintained. It is 
likewise recognized that when discipline problems occur, they may most constructively 
be dealt with by encouragement, praise, and emphasis upon the child's desirable 
characteristics. 

3.143 No teacher is ever required to tolerate an act of gross misconduct, flagrant 
discourtesy, abusive and vile language, acts of violence, deliberate 
insubordination and/or repetitious misbehavior by a student. 

3.144 When a pupil is sent to the office for disciplinary reasons, the teacher shall 
communicate in writing the reason for his or her being sent and what action has been 
taken prior to the referral. 

3.145 Principals will provide annual opportunity for interested and concerned teachers to 
discuss student rules and regulations with building administration. Time and place 
arrangements will be established to the mutual agreement of the building association 
representative and the administration. 

3.15 FAIR SHARE FEE 

3.151 Notification of Fair Share Fee- The employer shall deduct from the pay of members 
of the bargaining unit who elect not to become or to remain members of the Association, 
a fair share fee for the Association's representation of such nonmembers during the 
term of this Contract. No nonmember filing a timely demand shall be required to 
subsidize partisan political or ideological causes not germane to the Association's work in 
the realm of collective bargaining. 

3.152 Notification of the Amount of Fair Share Fee- Notice of the amount of the annual fair 
share fee, which shall not be more than one hundred percent (1 00%) of the unified dues 
of the Association, shall be transmitted by the Association to the Treasurer of the Board 
on or about December 1 of each year during the term of this Contract for the purposes of 
determining amounts to be payroll-deducted each month from January through August 
and the employer agrees to promptly transmit all amounts deducted to the Association. 

3.153 Schedule of Fair Share Fee Deductions- Payroll deduction of such fair share fees shall 
begin at the second payroll in January except that no fair share fee deductions shall 
be made from bargaining unit members employed after January 1 until their second 
paycheck. The Treasurer of the Board shall, upon notification from the Association that a 
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member has terminated membership, commence the deduction of the fair share fee with 
respect to the former member, and the amount of the fee yet to be deducted shall be the 
annual fair share fee less the amount previously paid through payroll deduction. 

3.154 Transmittal of Deductions- The employer further agrees to accompany each such 
transmittal with a list of the names of the bargaining unit members for who all such fair 
share fee deductions were made, the period covered, and the amounts deducted for each. 

3.15 5 Procedure for Rebate- The Association represents to the employer that an internal rebate 
procedure has been established in accordance with Section 4117.09(C) of the Ohio 
Revised Code and that procedure for challenging the amount of the representation fee 
has been established and will be given to each member of the bargaining unit who does 
not join the Association and that such procedure and notice shall be in compliance with 
all applicable state and federal laws and the Constitutions of the United States and the 
State of Ohio. 

3.156 Entitlement to Rebate- Upon timely demand, nonmembers may apply to the 
Association for an advance reduction/rebate of the fair share fee pursuant to the internal 
procedures adopted by the Association. 

3.157 Indemnification of Board- The Association on behalf of itself and the OEA and NEA 
agrees to indemnify the Board of any cost or liability incurred as a result of the 
implementation and enforcement of this provision provided, including payroll deduction, 
that: 

a. The Board shall give a ten ( l 0) day written notice of any claim made or action filed 
against the Board by a non-member for which indemnification may be claimed; 

b. The Association shall reserve the right to designate counsel to represent 
and defend the Board; 

c. The Board agrees to ( 1) give full and complete cooperation and assistance 
to the Association and its counsel at all levels of the proceeding, (2) permit the 
Association or its affiliates to intervene as a party if it so desires, and/or (3) to not 
oppose the Association or its affiliates' application to file briefs amicus curiae in the 
action; 

d. The Board acted in good faith compliance with the fair share fee prov1s1on 
of this Agreement; however, there shall be no indemnification of the Board if the 
Board intentionally or willfully fails to apply (except due to court order) or misapplies 
such fair share fee provision herein. 

3.16 LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

3.161 The association and the administration will provide representatives to the Local 
Professional Development Committee in accordance with that committee's bylaws the 
majority of which are association members elected by GHT A membership. 
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ARTICLE IV - GRIEVANCE PROCEDURE 

ti PURPOSE 

4.1 1 The Board and the Association agree that in any organization unobstructed 
communication channels are an important asset. An effective functioning 
grievance procedure contributes directly to improved communication channels. 

4.2 DEFINITION 

4.21 A "Grievance" is a claim initiated by a teacher or the Association that there has 
been a violation, a misinterpretation, or misapplication of the Negotiated 
Agreement, or the teacher's handbook (Superintendent's Manual), or in written 
Board policies previously or subsequently adopted by the Board pertaining to 
salaries, hours, or employment conditions or disciplinary action taken under such 
policies or rules of the Board and shall be processed as a grievance. 

4.22 "Day" shall mean actual teacher working days. 

4.3 RIGHTS OF THE GRIEVANT AND THE ASSOCIATION 

4.31 A teacher grievant shall be represented at any and all steps of the 
grievance procedure by the Association or its affiliates or by the Association's 
counsel. 

4.32 The P.R. & R. Committee Chairman of the Association shall receive notice 
of each meeting held to resolve a grievance formally filed. Decisions rendered 
at each formal level will be made in writing on Grievance Decisions Form B. 
(contained within this Article) setting forth the decision and the reasons therefore, 
and will be transmitted promptly to all interested parties to the Chairman of the 
P.R.& R. Committee and the administrator involved. 

4.33 The fact that a teacher files a grievance shall not be recorded in his/her 
personnel file or in any file used in the transfer, assignment, or promotion 
process; nor shall such fact be used in any recommendation for re-employment or 
recommendation for other employment; nor shall the grievant, the Association, 
or its officers, or any member of the Board, or employee of the District be placed 
in jeopardy or be the subject of reprisal or discrimination for having followed or 
participated in this grievance procedure. 

4.34 A grievance that affects more than one teacher may be filed on behalf of all 
affected teachers. 

4.35 All grievances shall be filed at the lowest possible level. The lowest possible 
level means that level of the grievance procedure at which the administrator 
deciding the grievance has authority to make a decision. 

13 



4.36 All formal hearings held under this procedure shall be structured so that due 
process under the circumstances is accorded both sides. Each hearing shall have 
provision for : Initial presentation of grievant's case, presentation of 
Administration's case, and final summaries. Both parties may jointly agree to 
waive the holding of a hearing at Levels I, II, or III. 

4.4 TIME LIMITS 

4.41 The number of days indicated at each step is considered a maximum. The time 
limits specified, however, may be extended by written agreement of the parties in 
interest. 

4.42 If a formal grievance (Level 11) is not filed within 10 days after the decision has 
been rendered at the informal level, the grievance shall be considered waived. 

4.43 If the decision on a Level II or Level III grievance is not appealed within 
(10) days after a decision has been rendered, the grievance will be deemed 
settled on the basis of disposition at that step and further appeal through the 
grievance procedure shall be barred. 

4.44 Failure at any level by an administrator to communicate a decision within the 
specified time limit shall permit the grievant to proceed to the next level of the 
formal grievance procedure. 

4.45 In the event a grievance is filed at such time that it cannot be resolved by the 
close of a calendar school term or the commencement or the Christmas or spring 
recess, further attempts at resolution shall be postponed until the beginning of the 
new school term or the return to school following the recess, unless the parties 
in interest otherwise agree. The parties shall so agree where irreparable 
injury would result from a postponement until the next term. 

4.46 The temporary absence of the grievant or of a principal, immediate supervisor, 
or the superintendent shall toll the running of the days during the absence of such 
grievant, principal, immediate supervisor, or superintendent. 

4.47 Hearings held under this procedure shall be conducted at a time and place which 
will afford a fair and reasonable opportunity for all persons, including 
witnesses, entitled to be present to attend. 

4.5 GRIEVANCE PROCEDURE 

4.51 Level I: (Informal) 

4.511 If a teacher believes there is a basis for a grievance, the teacher must 
first discuss the matter with his/her principal or immediate supervisor 
in an effort to resolve the problem informally. 
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4.52 Level II: (Formal) 

4.521 If the grievant is not satisfied with the results ofLevel I or is unable for 
cause beyond his/her control to discuss the matter with his/her principal or 
immediate supervisor within the time limit prescribed in this Article, 
he/she may begin formal procedure by submitting the formal grievance on 
the form Grievance Procedure Form: A (contained within this Article) to 
his/her principal or immediate supervisor. Within five (5) days of 
receipt of the form the principal or immediate supervisor shall make a 
written decision, Grievance Decisions Form: B (contained within this 
Article). The decision reached at this meeting will be recorded in Level 
II of the Grievance Report Form and signed by both parties. 

4.53 Level Ill: (Formal) 

4.531 If the grievant is not satisfied with the results of Level II, he/she may 
continue the formal procedure by again submitting the formal grievance to 
the Superintendent or his/her designee. Within five (5) days of receipt of 
the form, the superintendent or his/her designee shall make a written 
decision. The decision reached at this meeting will be recorded in Level 
III of the Grievance Report Form and signed by both parties. 

4.54 Level IV: (Formal) 

4.541 If the Association is not satisfied with the disposition made in Level 
III, then the Association may request a hearing by an arbitrator. The 
selection of an arbitrator shall be made from a panel of seven (7) names 
prepared and submitted by the American Arbitration Association 
(AAA) in accordance with its procedure. The person so selected shall 
have the necessary hearing promptly. Decisions of the arbitrator shall be 
final and binding. Costs for the services of the AAA and of the arbitrator 
shall be paid by the losing party. In case of split decisions, each party will 
pay a proportionate share. Each party shall pay the costs of its own 
witnesses and presentation. 

ARTICLE V- PROFESSIONAL COMMUNICATIONS 

5.1 It is recognized that the President of the Association plays a vital role as a leader and 
official representative of the teachers. The President is encouraged to communicate 
matters of concern to the Administration as the need arises. 

5.2 In the spirit of collaboration and maintaining open lines of communication between the 
Board and the Association, there shall be a Labor Relations Committee comprised of 
the Superintendent or his/her designee for a total of no more than five administrators 
and the Association President or his/her designee for a total of no more than five 
Association members. The purpose of the Labor Relations Committee is to address 
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district issues that are not contractual matters and have not been initially resolved at the 
building level. By mutual agreement, the Labor Relations Committee may invite other 
persons to attend the meeting to address specific issues. 

The Labor Relations Committee shall meet a minimum of once a quarter, unless 
otherwise requested by either the Superintendent or Association President. The agenda 
for each meeting shall be mutually set by the Superintendent and the Association 
President at least 5 days before each meeting and provided to each Committee member. 
At the first meeting each school year, the Labor Relations Committee will adopt ground 
rules, which can include a calendar of meetings for that school year and responsibility 
for maintaining minutes, and may invite the Federal Mediation Conciliation Service to 
provide labor management training. 

ARTICLE VI- CALENDAR 

QJ. INSTRUCTIONAL TIME 

The school calendar will be based on the following number of days: 

Days of instruction (or equivalent# of hours) 
Days of Teacher Professional Development 
Total Days (or equivalent# of hours) 

6.2 PARENT/GUARDIAN-TEACHER CONFERENCES 

180 
_1 
185 

The District will schedule at least one parent/guardian-teacher conference from 4 p.m. to 7 
p.m. each semester at each school building. Teachers are required to attend these 
parent/guardian-teacher conferences and will be allowed to take the day before Thanksgiving 
off each school year they attend both conferences. Should a teacher fail to attend either or 
both conferences, the teacher's absence shall be recorded under the appropriate leave 
section. 

In addition, each elementary school will have a full day conference. 

The Association President and/or his/her designee and the Superintendent and/or his/her 
designee will discuss scheduling the conference prior to the Board approving the school 
calendar. 

6.3 TEACHER PROFESSIONAL DEVELOPMENT 

Days of Professional Development will be distributed as follows: 

Two (2) Opening days fo r Professional Development and classroom 
preparation. 

One (1) Marking and Professional Development day scheduled at semester break. 
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One (1) Professional Staff Development Day* 

One ( 1) Professional Development day for teacher reports and closing of the school 
year. Teachers must fulfill their closing obligations as defined by the principal 
and must be properly checked out by the principal or his/her designee. 

NEOEA Day will be a non-calendar school day. 

*PROFESSIONAL STAFF DEVELOPMENT DAY: One professional staff development 
day, date to be determined by the Superintendent. 

6.4 A TIENDANCE AT TEACHER PROFESSIONAL DEVELOPMENT DAYS 

Teacher attendance on all professional development days is mandatory. Emergency 
absences will be handled by the Superintendent and/or his/her designee. Other leave 
provisions in this contract do not apply to professional development days. 

6.5 CALENDAR INPUT 

The Superintendent will develop at least two (2), but not more than three (3) draft 
calendars prior to March 1 of the school year. Draft copies will be available to the 
GHTA for its input. Nothing herein prevents the Superintendent from recommending a 
multi-year school calendar of no more than three (3) years to the GHTA for its input. 

ARTICLE VII - TEACHER WORK SCHEDULES AND INSTRUCTIONAL CONCERNS 

ll PREPARATION TIME 

7.11 Every full-time classroom teacher shall have at least two hundred (200) 
minutes per week during the teacher work day for instructional planning, 
evaluation and conferences, with 40 consecutive minutes per teacher work day. 

7.12 For the 2014-2015 and 2015-2016 school years, at least thirty minutes each school 
day, shall be devoted to school improvement activities as directed by the 
Superintendent or his/her designee (e.g. TBT, teachers working on assessments, 
instruction, data, standards, pacing guides, courses of study, professional 
development). This school improvement time is expected to support greater 
student achievement. 

Should student achievement, not improve in overall student passage at a building 
level comparing a majority of the 2014-2015 and 2015-2016 ODE issued state
testing results for that building, then for the beginning of the 2016-2017 school 
year, the Superintendent or his/her designee shall have the right to return any 
school improvement time back to instructional time and may direct teachers at the 
affected building to complete duties related to School Improvement during 
planning time no more than one time per week. If this section is triggered at the 
high school, then all high school teachers will have one period per day for 
preparation time, plus common planning/meeting time at the end of the school day. 
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Should the District regularly schedule late arrival for students one day per week, 
the time without students in the morning will be used as TBT time as directed by 
the Superintendent or his/her designee. 

If the District is facilitating professional development through coaching, then a 
teacher may be scheduled no more than four times per year to meet with his/her 
coach to debrief and receive instructional support during his/her planning time. No 
infonnation derived from the coaching can be used in a teacher's evaluation. 

7.13 Teacher schedules and/or assignments shall be made on the basis of certification 
and/or qualifications. 

7.14 Teacher workloads shall be within the limits established by the Ohio 
Department of Education and made on as equitable basis as possible. 

7.15 Teachers may be assigned a homeroom, hall duty or any other duties related 
to student supervision. 

7.16 The number of preparations should not normally exceed three (3) for middle 
school and secondary teachers (6 -12). 

7.17 A teacher may be requested to teach an additional class beyond the normal 
assignment, then of six (6) full periods per day and s/he will be compensated at the 
staff sub rate (.0007/period of the BA base). The teacher may choose to decline 
the request. 

7.18 Preparation time may be affected by adjustment in the school calendar as reflected 
in 6.1. 

7.2 LENGTH OF WORKDAY 

7.21 The length of the teacher's workday shall be the equivalent of seven hours and 
forty minutes per day for 180-day calendar allowing for the flexibility to adjust 
for common plaMinglmeeting time. 

Nothing herein shall restrict the Superintendent's right to declare a two-hour delay 
or two-hour early release or to adopt a school calendar that includes regular late 
arrival or early dismissal of students. 

7.22 All K-12 teachers shall have an uninterrupted, duty-free lunch period of at least 
forty (40) minutes. For K-5 teachers, student supervision in escorting students to 
lunch, shall not be a part of the teacher's lunch time. 

7.23 Teachers are expected to carry out their professional responsibilities which extend 
beyond the typical workday, unless their absence is approved by their principal. 
Such approval shall not be unreasonably withheld. Administrators shall 
endeavor to schedule only such items for regular or special meeting agendas as 
cannot be effectively presented in another manner (memo, individual conference, 
etc.). 
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7.24 Examples of professional responsibility include, but not limited to: 

a. regular faculty meetings 
b. special staff meetings 
c. extra help sessions for students 
d. conferences with students and/or parents 
e. department meetings/grade level meetings 
f. scheduled Professional Development meetings 
g. Meet the Teacher Night 

7.3 CLASS SIZE 

7.31 The ratio of teachers to pupils on a district·wide basis shall be at least one full
time equivalent classroom teacher per twenty-five (25) pupils in average daily 
membership. 

7.32 The ratio of teachers to pupils in kindergarten through fourth grade on a district
wide basis shall be (excluding pre-first) at least one full-time equivalent 
classroom teacher per twenty-five (25) pupils in average daily membership. 

7.33 Study halls at the high school and middle school levels should not exceed one 
hundred (l 00) pupils per monitor. 

7.4 OUTSIDE OF THE SCHOOL FUNCTIONS 

7.41 With the exception of faculty meetings and the first Meet the Teacher Night, 
teacher participation in functions outside of the school program or school 
curriculum shall be voluntary. 

7.42 When a teacher is directed or requested by his or her principal or other 
members of the administrative staff to attend a function and/or meeting dealing 
with or relating to school business, said teacher shall be reimbursed for all necessary 
and reasonably incurred expenses. This applies to teachers fulfilling 
reasonable assigned duties or supplemental contract duties. A regular travel 
form or purchase requisition, where applicable, will be used. 

7.43 Teachers whose assigned teaching duties require them to travel by private 
automobile from building to building during the school day shall be reimbursed 
for such transportation at the rate set forth by the Board for outside travel. This 
section shall not apply to transportation required by duties performed pursuant 
to a supplemental contract. 

7.44 Special staffing procedures shall be in keeping with the various policies 
adopted by the Board. Teaching assignments for Summer School Programs, or 
regular assignments that arc longer than the Board-adopted school year, will be 
made by the Board on the basis of preference to teachers possessing regular 
teaching certificates/licenses and employed in the district during the regular 
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school year. 

7.5 PERIOD SUBSTITUTIONS 

7.51 Every reasonable effort will be made, when practical, to secure a substitute 
teacher before a regular teacher is asked to serve as a substitute, except when a 
substitute is required for less than a full school day. 

7.52 In those cases where substitute teachers are not available regular teachers who 
volunteer may be used to cover an absent teacher's class. A volunteer list of 
teachers shall be created. Once the list of volunteers is exhausted, the building 
administrator has the prerogative of assigning available teachers. In making such 
assignments, the administration shall assign classroom teachers to substitute 
during their planning, conference and on-call periods before it assigns special 
teachers who otherwise would be assigned to work with students in their area of 
specialization. Volunteers and assigned teachers will be paid at the rate 
specified in the Supplemental Salary Schedule for time spent substituting, if they 
otherwise would not have had a student contact assignment during the time 
spent substituting. Special teachers shall include physical education, 
music, art teachers, intervention specialists, and librarians. Class coverage will 
be arranged by the principal of the school and will be distributed as equitably as 
possible among the teachers in said school. 

7.6 LESSON PLANS I IEPs & ETRs 

7.61 Lesson plans are to be submitted, in accordance with a building plan, to the 
Principal for regular review at least once every two weeks. 

7.62 Teachers are to have lesson plans available for use in their absence. Failure to 
have lesson plans available under this Section shall be cause for disciplinary 
action. 

7.63 IEP team members, school psychologists, intervention specialists, speech 
pathologist, and related service personnel must submit all required IEP & ETR 
forms and supplementary documents in a timely manner. Each IEP team member 
must immediately inform the Director of Special Education if slhe encounters any 
problem in securing infonnation or data from other IEP team members. Failure to 
meet required deadlines or to notify the Director of Special Education of problems 
shall be cause for disciplinary action. 

7.64 An intervention specialist may make a request for a release period from his/her 
principal to complete required IEP related documents and should include reasons 
why the additional time is needed. The principal retains discretion as to whether to 
grant a release period. 
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7.7 INCLUSION OF SPECIAL EDUCATION CHILDREN 

7.81 When a special education child is included in a regular classroom, staff 
development opportunities which address the special needs of the child will be 
provided. 

7.8 K-12 CURRICULUM COORDINATION 

7.81 All course additions and deletions, recommendations for instructional materials, 
and curriculum writing recommendations shall be made through the curriculum 
leaders to the Curriculum Director by November 15th then to the Superintendent 
for consideration prior to the January meeting of the Board of Education. 

7.9 CLOSURE OF SCHOOL BUILDINGS 

The first five (5) days in which school is cancelled district-wide for students due to 
weather or an emergency situation, school employees shall not be required to report to 
work or do work from home. 

ARTICLE VIII -TEACHER EVALUATION 

I. OTES Teacher Evaluation 

OTES applies to a teacher who is a licensed instructor who spends at least 50% of his/her time 
providing content-related student instruction and falls under the Evaluation of Professional Staff 
(Ohio Teacher Evaluation System) Board Policy, attached under Appendix A. 

A. Definitions 

1. Ohio Teacher Evaluation System (OTES): The teacher evaluation system codified under 
sections 3319.111 and 3319.112 of the Ohio Revised Code as established by the Ohio 
Department of Education. 

11. Evaluation Framework: The standards-based state framework for evaluation of teachers 
developed by the Ohio Department of Education ("ODE") in accordance with Ohio 
Revised Code §3319. I 12, for evaluation of teachers under Ohio Revised Code §3319 .111 
and §3319.112. 

iii. Evaluation Procedure: The procedure used to conduct teacher evaluations, which includes 
informal observations ("classroom walkthroughs") and formal observations to assess 
teacher performance and value-added, vendor assessment, student learning objectives, 
and/or shared attribution to measure student growth. 

iv. Evaluation Instrument: The forms used by a Credentialed Evaluator are those adopted by 
the Ohio Department of Education for OTES. 

v. Evaluation Rating (aka Effectiveness Rating): The evaluation rating is assigned at the 
conclusion of the evaluation cycle when the Teacher Performance Rating (50% of the 
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evaluation rating) is combined with the results of Student Growth Measures (50% of the 
evaluation rating). Evaluation ratings are: Accomplished, Skilled, Developing and 
Ineffective. In the event the Ohio legislature modifies these percentages, the Union and 
Board agree to negotiate on the limited issue of whether the percentages should also be 
modified in this Article. 

v1. Evidence: Information provided to the Credentialed Evaluator, including but not limited to 
student information affecting educational progress, student interest or learning style 
surveys, newsletters, classroom rules, lesson plans, portfolios, summative assessments, and 
student work samples. 

vii. Teacher Performance Rating: The assessment of a teacher's performance that results in a 
performance rating and is based on format observations (including but not limited to 
planning materials, instructional artifacts, or other performance evidence) and periodic 
classroom walkthroughs by an Credentialed Evaluator. Teacher performance results are 
reported using a t -4 rating structure with "I" indicating lowest performance to "4" 
indicating highest performance. 

viii. Student Growth Measures ("SGM"): Student growth is the change in student achievement 
for an individual student between two or more points in time. A Student Growth Measure 
is a tool or assessment used to measure student growth and includes some combination of 
the following: 1) Teacher-level Value-Added Data; 2) ODE-Approved Assessments; 
and/or 3) Locally-Determined Measures (i.e. Student Learning Objectives or Shared 
Attribution). The SGM used for a teacher depends on the teacher category within which he 
or she falls. 

ix. Value-Added: Refers to the value-added methodology prescribed by the Ohio Department 
of Education, which provides a measure of student progress at the District, school, grade, 
subject and teacher level based on aggregate student scores from state issued standardized 
assessments. 

x. ODE-Approved Assessments (aka Approved-Vendor Assessment): Student assessments 
approved by the Ohio Department of Education for measuring student growth for OTES for 
Category B teachers. 

xa. Locally-Determined Measures: This term refers to Student Learning Objectives or Shared 
Attribution. 

xn. Student Learning Objectives ("SLO"): A measurable academic growth target that a teacher 
sets for students or for subgroups of students to be achieved by the student's mastery of a 
learning objective over an established interval. Assessment of student mastery shall be 
based on baseline data gathered under an approved SLO. 

xiii. Shared Attribution: Shared Attribution refers to Student Growth Measures attributable to a 
"group." Groups can include: grade level, department level, building level, or district level. 
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xiv. Teacher Categories: For purposes ofSGM, the following teacher categories exist: 

"A l" - A 1 teachers are those who instruct Value-Added courses/subjects exclusively. 

"A2" - A2 teachers are those who instruct Value-Added courses/subjects but not 
exclusively. 

"B" - B teachers are those with Approved-Vendor Assessment data available if the 
assessment is used in the manner approved by ODE. 

"C" - C teachers are those with no Teacher-Level Value-Added or Approved-Vendor 
Assessment data available. 

xv. Teacher of Record: For purposes of Student Growth Measures, this is the teacher who is 
responsible for a significant portion of a student's instructional time (based on enrollment) 
within a given subject or course that is aligned to a state assessment; or other relevant 
assessment in grades I subjects that do not have state assessments. 

xvi. Teacher Student Data Linkage ("TSDL"): The process of connecting the "teacher of 
record" to a student and/or defined group of students for the purpose of attributing student 
growth to the teacher of record. 

xvii. Professional Growth Plan: A written Professional Growth Plan helps teachers focus on 
areas of professional development that will enable them to improve their practice. The 
Professional Growth Plan is developed annually as follows: If the teacher is above 
expected academic growth, the Professional Growth Plan will be self-directed by the 
teacher. If the teacher is at expected academic growth, the Professional Growth Plan is 
collaboratively developed by the teacher and the evaluator. 

xviii. Performance Deficiency: A performance deficiency includes either an overall ineffective 
rating or an ineffective rating on any of the components of the OTES Rubric. 

xix. Poorly Performing Teacher: Refers to a teacher identified through the Evaluation 
Procedure with an Evaluation Rating of Ineffective. 

xx. Improvement Plan: A written Improvement Plan will be developed in the circumstance 
when a teacher makes below expected academic growth with his/her students and/or 
receives an overall ineffective rating (final summative rating) or an ineffective rating on 
any of the components of the OTES Rubric (post-observation conference form). The 
purpose of an Improvement Plan is to identify specific perfonnance deficiencies and foster 
growth through professional development and targeted support. 

xxi. Credentialed Evaluator: As set forth under Board Policy, a person who holds an evaluators 
credential established by ODE for being an evaluator. Bargaining unit members shall not 
serve as Credentialed Evaluators. 
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B. Teacher Performance Evaluation Component 

i. General principles 

a) Teacher performance shall be assessed based on standards for the teaching 
profession and criteria set forth in the ODE OTES evaluation instrument. 

b) The Credentialed Evaluator shall rely on evidence provided by the teacher, the 
Formal Observations and the Walkthroughs/Informal Observations to evaluate a 
teacher's performance. 

c) No teacher shall be required to complete a Self-Assessment Form (e.g. OTES 
Self-Assessment Form). This tool may be used by teachers as a resource. 

ii. Evidence Used to Assess Teacher Performance 

a) Evidence Provided by Teacher to Credentialed Evaluator 

A teacher may provide evidence to the Credentialed Evaluator, including but not 
limited to student information affecting educational progress, student interest or 
learning style surveys, newsletters, classroom rules, lesson plans, portfolios, 
summative assessments, and student work samples. 

Any artifacts and evidence presented by a teacher to the Credentialed Evaluator at 
the post observation conference shall be maintained by the teacher. 

b) Formal Observations 

t. A minimum of two (2) formal observations shall be conducted. The 
second observation may only be conducted after the post-observation 
conference from the first observation has been completed. 

n. Each formal observation shall last a minimum of continuous 30 minutes. 

m . The first formal observation shall be completed by the end of first 
semester, unless extenuating circumstances exist. 

iv. At least 24-hours prior to an observation, the Credentialed Evaluator will 
notify the teacher of the 48-hour window in which the observation will be 
conducted. 

v . For teachers on an Improvement Plan, there shall be at least 28 calendar 
days between each fonnal observation. 
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vi. If after the second observation, there is a Perfonnance Deficiency in a 
teacher's perfonnance and the District anticipates taking adverse 
personnel action, a minimum of one (1) additional observation will be 
conducted. 

vu. A post-observation conference between the Credentialed Evaluator and 
teacher shall be held within the five (5) work days following each formal 
observation, unless extenuating circumstances exist, to collaboratively 
complete the content of the OTES Teaching Post-Observation Conference 
Form. 

c) Walkthrough I Informal Observation 

i. A walkthrough /informal observation ("walkthrough") is a fonnative 
written assessment by a Credentialed Evaluator. 

ii. The walkthrough may be unannounced, but nothing prohibits informing 
the teacher of a walkthrough. 

iii. A walkthrough shall be at least twelve (12) consecutive minutes and no 
more than fifteen (15) minutes in duration. There shall be no more than 
two (2) walkthroughs per Teacher Performance Cycle, unless the teacher 
is on an Improvement Plan. 

1v. Within two work days of completing the walkthrough, the Credentialed 
Evaluator shall complete the ODE OTES walkthrough form. 

v. Nothing in this section limits the District's ability to conduct the shorter 
duration McREL walkthroughs for the Ohio Improvement Process 
(typically 3-5 minutes). Any McREL walkthrough for the Ohio 
Improvement Process will not constitute a walkthrough for purposes of 
OTES. 

iii. Remediation of Teacher Performance Deficiencies 

The Credentialed Evaluator shall develop an Improvement Plan using the ODE fonn to 
address any teacher performance deficiency identified in an observation if the District 
anticipates taking adverse personnel action. The Credentialed Evaluator shall meet with 
the teacher to review the Improvement Plan and receive input from the teacher before the 
Improvement Plan is finalized and implemented. 
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C. Student Growth Evaluation Component 

i. General Principles 

a) The Student Growth Measure used for a teacher depends on the teacher category 
within which he or she falls. See definition of Teacher Categories. 

b) For Category AI and A2 teachers, each teacher shall have the opportunity to 
review the students for whom they are identified as teacher of record prior to the 
District verifying the teacher's data and SGM rating in order to ensure accuracy in 
reporting. For Category A2 teachers, the teacher shall have the opportunity to 
review the percentage of reading/math the teacher teaches proportionate to his/her 
individual schedule. If the teacher believes either the teacher of record 
designation or the underlying student information is inaccurate, s!he shall notify 
his/her building principal no later than the last Friday in April, unless another date 
is denoted by the Superintendent. 

c) For the 2014-2015 school year, Appendix 0 of the OTES Board Policy shall be 
replaced with the District Student Growth Measurement Index attached under 
Appendix B. The JEDC shall review the index annually and make a 
recommendation to the Superintendent and Union Executive Committee regarding 
any modifications. Should the Superintendent and Union Executive Committee 
agree with the JEDC recommendations to modify the index for a school year, they 
shall enter into a letter of understanding for that school year. 

ii. Student Growth Measure Process for Category A2, Band C teachers with SLO's 

a) The Student Learning Objectives Committee ("SLOC") is responsible for 
reviewing and approving SLO's. Each SLOC shall consist of the building 
principal(s) for the affected building/grade in addition to the following: 

High School: BL T* for the High School 

Middle School: BL T* for the Middle School 

* If a BL T member does not meet the SLOC 5-year eligibility requirement, the 
Superintendent or his/her designee will identify a replacement for him/her for 
SLOC duties. 

Grade 1: 

Grade 2: 

Grade 3: 

One teacher from pre-Kindergarten, Kindergarten, Grade I and 
Grade 2 selected by the Superintendent or his/her designee 

One teacher from Grade l. Grade 2, and Grade 3 selected by the 
Superintendent or his/her designee 

One teacher from Grade 2, Grade 3, and Grade 4 selected by the 
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Grade 4: 

Grade 5: 

Superintendent or his/her designee 

One Grade 4 teacher from Social Studies, Math, Science and 
Language Arts selected by the Superintendent or his/her designee 

One Grade 5 teacher from Social Studies, Math, Science and 
Language Arts selected by the Superintendent or his/her designee 

Only teachers with at least five years teaching experience in Garfield Heights 
Schools are eligible to serve on a SLOC. 

SLOC work regarding SLOs will occur during the school day. 

b) Category A2, B, and C teachers will complete the SLO template and checklist 
(see ODE fonns) to construct Student Growth Measures and submit it to the 
appropriate SLOC no later than the third Monday of September, unless another 
date is designated by the Superintendent. 

A teacher whose SLOs are rejected by his/her SLOC shall have ten (l 0) calendar 
days to correct and resubmit the rejected SLO(s). Should an SLO not be 
approved after two (2) resubmissions, the teacher will receive the lowest score for 
the SLO as the teacher failed to develop a SLO to detennine student growth. 

c) Each Category A2, B, and C teachers shall submit the SLO scoring template with 
the numerical rating to his/her building principal by the first Monday in April, 
unless extended by the Superintendent due to Spring brenk. 

d) Beginning with the 20 14-201 S school year, each Category A2, B and C teacher 
shalt submit no fewer than two SLOs and two SLOs will be used for student 
growth evaluation purposes. 

c) Each of these teachers shall receive notice of the SGM results for vendor 
assessments and the numerical ratings for the SLO prior to them being reported to 
ODE, as may be statutorily required. If the teacher believes the SGM result is 
inaccurate, s/he shall notify the building principal within ten (1 0) calendar days of 
the date of the notice. 

D. Finalization ofEvaluation 

A final summative rating of teacher effectiveness fonn (ODE Fonn) will be completed, 
signed by the evaluator and provided to the teacher in a meeting to be held no later than 
the tenth day of May. The teacher should sign the final summative rating of teacher 
effectiveness fonn to verify notification to him/her that the evaluation will be placed on 
file, but the teacher's signature should not be construed as evidence that the teacher 
agrees with its contents. The teacher shall sign the final summative rating of teacher 
perfonnance upon meeting with the evaluator. The evaluator shall send a copy of the 
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final summative rating of teacher effectiveness form to the Superintendent upon securing 
the teacher's signature. 

Within ten (I 0) calendar days of receiving the final summative rating of teacher 
effectiveness form, a teacher has the right to make a written response to the evaluation 
and to have it attached to the final summative rating of teacher effectiveness form that is 
placed in the teacher's personnel file. 

Each teacher shall have the opportunity to review the teacher performance score and 
SGM rating in order to ensure accuracy in reporting to ODE. If the teacher believes there 
is an inaccuracy, s/he shall notify the Superintendent or his/her designee on a date 
designated by the Superintendent each school year. 

E. Professional Growth & Improvement Plans 

i. Professional Growth Plan 

Beginning with the 2014-2015 school year, each teacher with above expected or 
expected levels of student growth will develop a Professional Growth Plan on an 
annual basis no later than the first Monday in October. Professional Growth Plans 
will be self-directed for teachers with an above expected level of student growth 
and collaborative (teacher with credentialed evaluator) for teachers with an 
expected level of student growth. The Professional Growth Plan shall include: 

a. Identification of area(s) for future professional growth 

b. Specific resources and opportunities to assist the teacher in 
enhancing skills, knowledge and practice 

c. Outcomes that will enable the teacher to increase student learning 
and achievement 

ii. Improvement Plan 

a) The Credentialed Evaluator for each teacher with a below expected level 
of student growth and for each teacher with an Ineffective rating either on 
the final summative evaluation or as identified in the post-observation 
conference form will develop an Improvement Plan for the teacher to 
respond to Ineffective ratings in performance and/or student growth. 

b) If the District anticipates taking adverse employment action based on a 
Teacher's Performance, the teacher shall first be placed on an 
improvement plan so s/he has an opportunity to remedy the performance 
deficiencies. The Improvement Plan may be created after the first or 
second observation in this circumstance. 

c) An Improvement Plan shall include: 
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I. Identification of the specific areas for improvement of perfonnance 
and/or student growth 

2. Identification of the specific expectations for each area of 
improvement that has been identified 

3. Specify the developmental level of performance the teacher 1s 
expected to improve and the timeline to correct deficiencies 

4. Allows a sufficient time to allow remediation of the deficiencies 

5. Identification of guidance and support needed to help the teacher 
improve (Note: this may but need not necessarily include the TBT 
and/or BLT) 

6. The Credentialed Evaluator shall identify a support teacher for the 
teacher on an Improvement Plan (if a teacher has a resident 
educator mentor, the mentor may also serve as the support teacher 
to the mentee) 

7. Identification of additional education or professional development 
needed to improve identified areas 

8. Identification of release time to allow the supported bargaining 
unit member on an Improvement Plan to observe his/her support 
teacher's best practices and/or release time of the support teacher 
to provide direct mentoring activities, which shall be coordinated 
by the building administrator 

d) An Improvement Plan based on Ineffective teacher rating will be revisited 
in at least 28 calendar day intervals to see whether the teacher's 
perfonnance has improved and whether to modify or end the plan. The 
ODE OTES Improvement Plan fonn shall be used. 

e) Protections 

I. A support teacher shall not be requested or directed to make any 
recommendation regarding the continued employment of a teacher. 

2. All interaction, written or oral, between a support teacher and the 
supported bargaining unit member are confidential and may not be 
disclosed without the consent of the supported bargaining unit 
member. Any violation of this confidentiality requirement by the 
support teacher shall be cause for his/her removal in his/her role as 
a support teacher by direction of the Union President after 
consultation with the Superintendent. Removal from the role as 
support teacher shall not be grievable by the support teacher. 
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3. No support teacher shall be requested or directed to divulge 
infonnation from written documentation or confidential 
discussions with the supported bargaining unit member. 

4. At any time and without need of specifics, the support teacher or 
the supported bargaining unit member may exercise the option to 
have a new support teacher assigned to the supported bargaining 
unit member. Exercising the option may occur one (1) time by the 
support teacher or the supported bargaining unit member and shall 
occur without prejudice or judgment to either person. 

F. So long as state law allows, teachers receiving ratings of Accomplished or Skilled may be 
evaluated at later intervals (other than every year) as set forth in Board Policy, with the 
minimum number of at least one observation and conference held for any year in which 
an evaluation is not conducted. 

G. Use of OTES Teacher Evaluations for making decisions on retaining or dismissing a 
teacher based on teacher perfonnance 

For the 2014-2015 through 2016-2017 school years, only the "Teacher Perfonnance11 

portion of the OTES evaluation will be used when making decisions about retaining or 
dismissing a teacher based on teacher perfonnance. 

2. Non-OTES Teacher Evaluation 

All teachers who do not fall under the OTES Evaluation System contained in Article Vlll, 
Section 1, shall be evaluated as follows : 

a. The fundamental goal of the non-OTES evaluation system is to improve performance 
and give every staff member an opportunity to be successful and to contribute to the 
overall objectives of the district. 

b. Observations will be conducted openly, with full knowledge of the staff member and 
advance notice if at all possible. 

c. Tenured teachers and rehired retired teachers will be evaluated at least once every 
three years. Non-tenured teachers and tenured teachers determined by the principal to 
be in need of assistance will be evaluated at least once each school year. One 
observation must be conducted and completed no later than January 15, with a written 
observation report being delivered to the teacher no later than January 25. The 
second observation must be conducted and completed between February 10 and April 
1, with a written report received by the teacher on or before April 10. These dates 
may be extended due to extenuating circumstances. 

d. Each evaluation will be based on the following components: 
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Principal/supervisor's observations and monitoring of teacher performance. 

At least 2 observations to last at least 30 minutes or one full class period. 

e. Evaluations must be conducted by a licensed administrator and will be reported on 
the evaluation form in Appendix C. Criteria of expected job performance for all areas 
of responsibility shall be those criteria indicated on the evaluation form. The 
evaluator and the teacher will discuss the completed evaluation form. The teacher 
will sign the form after having read the contents and will receive a copy. The 
teacher's signature reflects acknowledgment and not necessarily agreement. The form 
is to be placed in the teacher's personnel file located at the Central Office and is 
available to the teacher upon request. 

f. The GHT A President shall be notified in writing for each teacher placed on a Plan of 
Assistance along with a copy of the plan. 

3. Resident Educator Mentoring Program- OTES & Non-OTES Teachers 

The Board shall provide a Resident Educator Mentoring Program as required by state law, 
through the Cuyahoga County Educational Service Center. In the event the Resident Educator 
Mentoring Program is repealed, this provision of this Article of the Agreement is null and void 
on the effective date of the repeal. 

4. Joint Evaluation Development Committee 

There shall be a Joint Evaluation Development Committee ("JEDC") which shall be comprised 
of a Union team and a Board team, each having an equal number of no more than four people per 
team. The JEDC shall reach decisions through consensus, shall receive training on the state
adopted evaluation framework on-site or at a local ESC and may utilize subcommittees or 
experts as needed to gather or provide information. The JEDC shall keep minutes summarizing 
its meetings. The JEDC shall meet to review the OTES evaluation system as well as the Non
OTES evaluation system and make appropriate recommendations to the Union Executive 
Committee and the Superintendent and to complete any responsibilities identified in this Article. 

During the term of the contract, the JEDC may review this Article and/or legislative changes to 
the OTES evaluation system and make recommendations to the Superintendent and Union 
Executive Board regarding modification of this Article. Should the Superintendent and Union 
Executive Board agree to a mutual modification of this Article, the parties shall enter into a 
memorandum of understanding that will be contingent on ratification by the union membership 
and approval by the Board of Education. 

ARTICLE IX- VACANCIES. TRANSFERS, AND REASSIGNMENTS 

li VACANCIES 

9. I 1 All teachers shall be notified of all vacancies in existing, new certificated positions, 
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and extra-curricular positions which occur in the district. This notification shall be 
accomplished by notifying staff members via email and posting the vacancy on the District 
website for five (5) business days. 

Information will include a brief description of the position, certification requirements, the 
deadline date for written application, and the name of the administrator to whom the 
application should be given. 

9.12 The applicant's certification, experience, qualifications, quality of teacher 
performance and length of service within the district will be considered in 
detennining the filling of vacancies. 

9.13 The appointee to a position shall have proper certification at the time of appointment 
to a position. 

9.14 In-district applicants shall be notified in writing within ten (10) days after official 
action in making the appointment. 

9.15 Every effort will be made to provide internal candidates with the opportunity to fill all 
district vacancies. Internal candidates shall be considered for all district vacancies. 

9.16 The Board and Association affirm their belief in equal employment opportunity and 
their commitment to non-discrimination in terms, conditions and privileges of 
employment. All aspects of our personnel system are to be administered without 
regard to race, color, national origin, ancestry, citizenship status, religion, sex, 
economic status, age, disability, military status or sexual orientation. 

9.2 TEACHER INTENT FORMS 

9.21 Teacher Intent Forms will be distributed to all teachers on or about February I of each 
year. The forrn will ask the teacher's intent for the following school year. Answers may 
be: request conference to discuss status, re-appointment to the same position, 
retirement, resignation, or request for transfer to a different class, position or building. 
The form will be returned to the building principal on or before February 1 S. 

9.3 INVOLUNTARY TRANSFER 

9.31 From time to time, transfer of teachers to a different building will be necessary in order 
to: 

a. adjust to enrollment changes in individual schools, 
b. balance staffing in terms of experience and training, 
c. provide teachers with professional growth opportunities, 
d. maximize the special preparation of teachers most effectively. 

9.32 When such transfer is necessary, a personal conference will be initiated with the teacher 
by the appropriate administrator to explain the reason(s) for the transfer. 
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9.33 Certification, experience, qualifications, quality of teacher performance and length of 
service in the district will be considered in determining selection of the teacher to be 
transferred. 

9.34 An involuntary transfer of a staff member shall not occur within two (2) 
consecutive school years of each other unless financial need or student enrollment make the 
involuntary transfer necessary. 

9.4 NOTrFICATION OF ASSIGNMENT 

9.41 Prior to the conclusion of the school year, teachers will be informed by or through their 
building principal of their tentative grade/or subject assignment for the next school year. 

9.42 No later than two (2) weeks prior to the opening of school, written notification will be 
given to each teacher of his/her assignment for the new school year if there is a change in 
the tentative assignment. Any changes in assignment following such notification will be 
worked out cooperatively with the teacher. 

ARTICLE X~ REDUCTION TN FORCE 

1 0.1 STAFF REDUCTION 

10.11 The following procedures will govern the reduction of teachers made necessary through 
decreased enrollment of pupils, return to duty of regular teachers after leaves of 
absence, suspension of schools or territorial changes affecting the district, changes in 
curriculum, and shortage of funds. Such procedures may be subject to revision in order 
to insure compliance with State and Federal laws relating to employment decisions. 
The procedures contained herein for such reduction in teachers shall not pertain to 
any teacher non-renewed for performance reasons. The number of teachers affected 
by a reduction-in-force will be kept to n minimum by not employing replacements insofar 
as practical for teachers who retire or resign or whose limited contracts are not renewed. 

10.12 The Board and Union are committed to enhancing the educational mission of 
providing meaningful student learning opportunities. The Board shall not 
intentionally create an educational program for the sole purpose of displacing 
employees. If the Board determines to explore the possibility of alternate 
programming which would result in the reduction of current staff levels and personnel 
it shall consult with the association at least 45 days prior to implementation, unless 
state law requires earlier implementation. 

I 0.2 REDUCTION OTHER THAN BY ATTRITION 

10.21 To the extent that reductions are not achieved through attrition or the non~renewal of 
limited contracts due to performance, reductions will be achieved by the suspensions 
of teaching contracts. Suspensions shall mean that a teacher shall be placed in an inactive 
state of employment from an active state of employment. In suspending contracts of 
teachers within each teaching field affected by the reduction in force . Teachers holding 
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limited contracts in the area of certification/licensure shall be suspended first, followed by 
teachers holding continuing contracts. No preference for seniority shall be given except 
when making a decision between teachers who have comparable evaluations. 

10.211 Seniority For the purpose of the suspension of contracts under this section, seniority 
shall be determined as follows: All teachers in the Garfield Heights City Schools shall be 
placed on the seniority list in each of their teaching fields. Teaching field in the 
secondary schools shall be that field in which the teacher is certified and has had teaching 
experience in the Garfield Heights Schools unless the teacher has had five (5) years or 
more experience in the Garfield Heights Schools, in which event, teaching field shall 
include those fields in which the teacher is certified. Seniority shall be determined by 
the length of continuous service in the Garfield Heights City Schools. Among those 
with the same length of continuous service, seniority shall be determined by: 

a. The date of the Board meeting at which the teacher was hired; and 
then by 

b. The date on which the teacher submitted a completed job 
application; and then by 

c. Total teaching experience. 

Length of continuous service will not be interrupted or affected by authorized leaves of 
absence . The continuous service of a teacher who has returned to employment 
following resignation or other termination of employment will be measured from the date 
of return. The teachers with continuing contract status shall have seniority greater than 
limited contract teachers . Teachers with continuing contract status shall have their 
seniority determined in accordance with the procedures stated above. 

10.212 Availability of Lists At least thirty (30) calendar days before the Board action on 
the reduction in teachers, the Association President shall receive in writing: 

a. The list of the positions in each teaching field which are affected by 
the reduction in teachers; 

b. The seniority lists for all teachers based upon their area(s) of 
certification and teaching experience in the Garfield Heights 
Schools; 

c. The list of teachers whose contracts are to be suspended in each 
teaching field affected. This list shall constitute the Reduction in 
Force List; and 

d. A list of teachers who arc certified in an area or areas in which 
they have not had teaching experience in the Garfield Heights 
Schools. 
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10.213 Notification of Teachers Any teacher whose contract is to be suspended as the result of 
the reduction in teachers shall be notified in writing of his/her intended suspension and the 
reasons for said suspension of at least thirty (30) calendar days prior to the date of the 
Board action on the suspension. No teacher shall have his/her continuing or limited 
contract suspended during the tenn of the normal school year when such reductions are 
the result of decreased enrollment. Contracts may be suspended between July 1 and 
August 15 of any year in only the most unusual circumstances. Unusual circumstances 
shall be defined as an action the State of Ohio or the Federal Government that could not 
have been reasonably anticipated by the Board prior to July 1 and which warrants a 
Reduction in Force. 

10.3 RECALL 

10.31 A teacher whose name appears on the Reduction in Force list shall be returned to active 
employment when a vacancy becomes available for which he/she is or becomes certified 
so long as the teacher has a license in effect on the date the Board offers reemployment. 
If a teacher does not have a license in effect on the date the Board offers reemployment, 
s/he may remain on the recall list, but is not entitled to the position that had been offered 
if s/he later obtains a license effective on or before the date the position had been offered. 
Seniority shall not be the basis for recalling the teacher, except when making a decision 
between teachers who have comparable evaluations. 

10.32 Teachers on the Reduction in Force list shall be returned to active employment to fill 
vacancies for which they are certified in the order of seniority at the time of their 
suspension. 

I 0.33 No new teachers shall be employed by the Board while there are teachers on the Reduction 
in Force list who are certified for any vacancy in a teaching position. 

10.34 In the event that a vacancy(s) becomes available, the Board shall recall the teacher to 
active employment status by giving written notice to the teacher. Said written notice shall 
be sent to the teacher by registered or certified letter addressed to the teacher's last 
known address. It shall be the responsibility of each teacher to notify the Board of any 
change in address. 

10.35 If a teacher fails to accept active employment status within fifteen (1 5) calendar days 
from the date said notification was delivered, said teacher shall be considered to 
have declined said offer and shall be removed from the Reduction in Force list. 

10.36 A teacher on the Reduction in Force list shall, upon acceptance of the notification to 
resume active employment status, return to active employment status with the same 
seniority, accumulation of sick leave and salary schedule placement as said teacher would 
have enjoyed had said teacher not been suspended. 

I 0.37 Teachers shall remain on the Reduction in Force list for a period of twenty-four (24) 
months from the last day of active employment by the District unless the teacher has 
accepted, prior to such lime, employment in another school district. 
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10.4 COMPARABLE EVALUATION 

I 0.41 This section defines comparable evaluation for purposes of reduction in force and recall 
purposes. For the 2014-2015 through 2016-2017 school years, only the "Teacher 
Performance" half of the OTES evaluation will be used to determine a "comparable 
evaluation." For comparable purposes, teachers receiving a rating of Accomplished arc 
deemed comparable; teachers receiving a rating of Skilled or Developing are deemed 
comparable; teachers receiving a rating oflneffective are deemed comparable. 

ARTICLE XI- LEAVES 

lLl ASSAVLTLEAVE 

11.11 It is recognized by the Board that in the course of performing assigned duties, physical 
assault upon a teacher may occur. A teacher who has been physically assaulted in 
connection with the performance of a professional assignment shall notify his/her 
administrator immediately. Within twenty-four (24) hours of the incident, the teacher, 
when physically able, will provide the administrator with a written report of the incident. 

11.12 The administrator shall obtain a list of witnesses to said assault. A written statement 
of the observations of each witness is to be made and signed by the witness. Copies of 
the teacher's report and the written statement and observations of each witness shall be 
forwarded to the superintendent. Copies of the witness' statement shall also be given to 
the teacher(s) involved with the witnesses' approval. 

11.13 If court action results, said teacher and any witnesses shall be granted leave of their 
professional duties and a qualified substitute provided with no Joss of pay for days in court 
as may be requested by their legal counsel, court officials, and law enforcement officers. 

11.14 The Board shall authorize its legal counsel to assist the teacher in matters of legal rights 
and supportive assistance if court action results. The Board's counsel will cooperate fully 
with the teacher and the teacher's counsel, but the Board's counsel shall not represent the 
teacher. 

11 .15 A teacher temporarily disabled as a result of physical assault shall be returned to the 
same position held at the time of the incident. 

11 .16 If an assault on a teacher results in the teacher's being unable to teach for a period of 
time, as documented by a medical certificate, said teacher shall be provided with leave 
until able to resume professional duties. Said leave shall not, for a maximum of thirty 
(30) school days, result in Joss of pay or benefits; also, any teacher so affected shall not 
lose accumulated sick leave. After thirty {30) school days the teacher may elect to 
choose workers compensation benefits, use accumulated sick leave, or apply for 
disability retirement. 
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11.2 EXTENDED FAMILY [LLNESS LEAVE 

11.21 A leave of absence without pay for up to one (1) year will be granted to a teacher for the 
purpose of caring for a sick member of the teacher's immediate family. Additional leave 
without pay may be granted at the discretion of the Board. 

11 .3 PERSONAL LEAVE 

11.31 A teacher shall be entitled to three (3) days of personal leave, with pay, each school 
year (non-cumulative). The personal leave is only applicable to emergency 
personal reasons and said days shall not be deducted from sick leave. A one time per 
career use of 3 consecutive personal leave days in a row shall be granted. Any unused 
personal days will be rolled into sick leave at the end of the school year. 

11.32 Except where circumstances make it impossible, the teacher will give to his/her principal, 
in writing, forty-eight ( 48) hours advanced notice of his/her request to use personal 
leave. In emergency situations, the principal shall be contacted. When a teacher is 
absent for personal reasons, a report of such absence, signed by the teacher and principal, 
shall be filed with the Assistant Superintendent- Human Resources on the morning of the 
teacher's return to work. Such report shall contain a certification by the teacher that 
his/her absence was not in violation of this policy. The filing of a false statement by a 
teacher shall be considered by the Board as grounds for disciplinary action in such form 
and manner as the Board may deem advisable, including denial of pay for the day(s) taken. 
In applying for personal leave, the forms contained within this section shall be completed 
and submitted. 

11 .33 Personal leave shall include, but not be limited to, major disasters affecting immediate 
family property; court appearance, graduations and weddings of members of the 
teacher's immediate family; award presentations to the teacher; immediate examination 
for military service; any business activity of major significance which cannot be 
handled before or after school or on weekends; and religious holidays where total absence 
from work is required. Personal leave shall also be granted for family obligations such as 
teachers' children's open houses, parent-teacher conferences, etc. 

11 .34 Personal leave shall not include: recreational activities; vacations; gainful 
employment; making application for employment elsewhere; shopping; extension of sick 
leave; attending fraternal functions; friend's illness; wedding anniversaries; and other 
examples of seemingly emergency nature which in reality could be taken care of 
through other arrangements. 

11.35 The superintendent or his/her designee may authorize additional absences for 
justifiable reasons. The reason for such requests will be stated in writing and 
determinations will be made based on the criteria listed in this Article. 

11.36 Personal emergency leave will generally not be approved on any of the following days, 
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except under very unusual circumstances: 

a. The first and last days of school with students in session. 
b. The school day preceding or following a holiday or vacation period. 
c. Professional Development Day and parent-teacher conference days. 

11.4 PREGNANCY. MATERNITY. ADOPTION, PATERNITY. OR LONG TERM 
MATERNITY LEAVE 

I 1.4 I Leave without pay for the current semester and up to 2 additional consecutive semesters 
shall be granted, upon written request by a teacher, for pregnancy, maternity, 
adoption, paternity and medical leave, and shall be arranged through the superintendent 
or his/her designee at least sixty (60) days before the beginning date of the leave except 
when mitigating conditions merit deviation. The teacher will receive written notification 
ofleave specifications. 

11.42 If her condition requires, a pregnant teacher may use accumulated paid sick leave 
for (a) disabilities resulting from her pregnancy and/or (b) her period of confinement up 
to six weeks from the date of the birth of the child. For medical leave beyond six 
weeks, the Superintendent or his/her designee will require the teacher to supply a 
written statement from her doctor, substantiating that a disability exists and the 
expected duration of such disability. 

11.43 ]f a pregnant teacher prefers not to use accumulated paid sick leave or exhausts her 
accumulated sick leave, she must at that time apply for a medical leave of absence 
without pay. The leave shall be granted for disabilities resulting from her pregnancy and 
for her period of confinement. In either case, the Board will pay the premium for 
hospitalization and life insurance for the balance of the school year or for a period of 
three (3) months, whichever is shorter. When benefits are not paid by the Board, the 
teacher may continue to be covered by said benefits by paying the COBRA rate in 
advance, to the Board. 

11.44 Requests for reinstatement from a medical leave of absence for pregnancy, 
maternity, adoption, paternity or medical leave, shall be directed to the 
superintendent or his/her designee no later than April 1 of the calendar year in which the 
teacher is requesting to return. The teacher may return at other than the beginning of a new 
school year per prior arrangements with the superintendent or his/her designee and 
approval ofthe Board. 

11.5 LONG-TERM PROFESSIONAL LEAVE OF ABSENCE 

11 .51 The Board is permitted, at its discretion, to grant a leave of absence upon written request 
of a teacher for educational, professional, or other purposes. In exercising this discretion 
hereafter, the Board will pursue the general policy outlined below. 

11 .52 A leave of absence shall be granted upon the written request of a teacher, where illness or 
other disability is not the reason for the request, only upon the following conditions: 
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11 .521 The teacher shall have been in the service of the Board for a minimum of two (2) years 
and be in the possession of a valid teaching certificate immediately preceding the 
period ofthe proposed absence. 

11.522 The application shall have been received by the superintendent prior to the first day of 
April preceding the school year for which the request is made. 

11 .523 The only reason for which leaves will be granted shall be professional study in line with 
professional advancement. 

11.524 The duration of the leave shall not exceed one (I) school year. 

11.525 The teacher promises to return to the Garfield Heights Schools after the leave of absence. 

11.53 A maximum of two percent (2%) of the teachers may be granted professional leave 
each year. Insofar as possible, a proportionate division of leaves will be granted to the 
various departments and grade levels. 

11.6 SABBATICAL LEAVE 

11.61 The Board recognizes that a superior educational system and a program of 
instruction that meets the needs of all students can only be achieved by providing for 
continual improvement of the teachers. Sabbatical leave is given to teachers to permit 
them to improve their ability to render educational service. Such improvement is 
usually achieved by formal study, research, and/or writing and travel. Applications for 
sabbatical leave for other types of experiences shall be considered on their merits and 
may be approved by the Board of Education upon recommendation of the superintendent. 

11.62 A teacher may apply for sabbatical leave subject to the following requirements: 

11.621 Applicant must have seven (7) full consecutive years of satisfactory service as full-time 
teacher in the Garfield Heights City Schools. Military leaves shall not be interrupted service. 

11.622 Subsequent sabbatical leaves may be authorized after eligibility has been re-established 
by service of an additional seven (7) consecutive years of satisfactory service as a full-time 
teacher. 

11 .623 A maximum of two percent (2%) of the teachers may be granted sabbatical leave each 
year. Insofar as possible, a proportionate division of leaves will be granted to various 
departments and grade levels. 

11.624 A sabbatical leave may be granted for a period of one (1) full semester or two (2) full 
consecutive semesters within the same year. 

11.625 The applicant must sign an agreement to return to service with the Board 
immediately upon termination of sabbatical and continue in such service for a period of 
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two (2) years unless causes beyond his/her control prevent such service. If service is 
terminated before the end of the two (2) years, a salary refund to the Board will be due 
proportionate to the amount of agreed-upon service not actually rendered. 

11.63 Requirements and status while on sabbatical leave are defined as follows: 

11.631 Compensation of the teacher on sabbatical leave shall be the difference between the base 
salary he would receive if on active status for the period in which the leave is effective 
and the salary of a satisfactory substitute. 

I J .632 A teacher on sabbatical leave shall be considered to be in the employ of the Board, 
shall have a contract, and shall be entitled to participate in any benefits that may be 
provided for by the rules and regulations of the Board. However, the Board shall not be 
held liable for death or injury sustained by any teacher while on sabbatical leave. 

11.633 Payment of salary and withholdings for taxes and retirement shaH be made in 
accordance with the provisions of the Board for payment of salary to other teachers. 
It is the responsibility of the teacher to keep the Superintendent informed as to any 
changes in address. 

11 .634 A sabbatical leave granted to a teacher shall also operate as a leave of absence without 
pay from all other school activities. 

11.64 A teacher upon return from sabbatical leave shall enjoy the following privileges and 
benefits: 

I J .641 Terms of sabbatical leave shall entitle an employee to an automatic salary schedule 
increment at the beginning of the next full year of school following his return to service in 
the system. 

I 1.642 At the expiration of a sabbatical leave, the teacher shall be restored to his position or to a 
position with like status and pay. 

11 .643 Upon return from sabbatical leave, a report must be submitted to the 
Superintendent containing transcripts of all university work completed while on leave 
and detailed data as to the activities of the teacher together with the teacher's appraisal of the 
professional value of the experience or knowledge gained while on leave and the 
manner in which such experience or knowledge may be used for the benefit of the 
students of the schools of this District. This report shall be due the first day of the 
month following the applicant's return to service with the Board. 

11.7 SICK LEAVE 

11.71 All teachers shall receive full compensation for absence due to illness as specified in the 
Ohio Revised Code. 

11.72 All teachers shall receive full compensation for absence as specified in the Ohio Revised 
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Code. 

I I. 73 Sick leave may be accumulated at the rate of fifteen (15) days per year to a maximum 
of245 days. 

11.74 In granting sick leave because of death in the teacher's immediate family, it is agreed 
that immediate family shall include the following: spouse, child, son-in-law, daughter
in-law, parent, father-in-law, mother-in-law, brother or sister. 

11.75 Such time as is needed, not to exceed three (3) days for each such occasion, shall be 
granted in the event of death of a teacher's grandfather, grandmother, brother-in-law, 
sister-in-law, uncle, aunt, niece, or nephew, unless said relative is a member of the 
immediate household, in which event the leave shall be granted in accordance with Section 
3319.141 ofthe Ohio Revised Code. 

11.76 A teacher shall receive full pay for absence in excess of his/her accumulated absence 
credit, provided that the total absence for which he/she may be paid during a particular 
year of service shall not exceed the number of days of absence credit which he/she is 
expected to earn during that work year and provided further that all days of absence with 
pay shall be deducted from the absence credit to the teacher during the year. 

11.77 If medical attention is required, the teacher's statement shall list the name of the 
attending physician and the dates when he/she was consulted. The teacher shall not be 
required to supply a "physician's statement" except that after a prolonged illness the 
superintendent may require a statement indicating that the teacher is physically able to 
carry out his/her assigned duties. 

11.78 An absent teacher will call his/her principal before 2:30 p.m. if he/she will return to 
duty the next school day. 

11.79 A teacher requesting sick leave shall follow the established call-in procedure promptly 
so that substitute service can be arranged, if necessary. 

11.791 The Board is required by law, upon written request of a teacher, to grant a leave of 
absence for a period of not more than two consecutive school years where illness or 
other disability is the reason for the request. 

I 1. 792 If a teacher exhausts sick leave due to a catastrophic illness as classified by a medical 
physician, but has not qualified for disability retirement benefits, the GHTA President 
and Superintendent in consultation shall authorize the donation from each teacher of up to 
two (2) days from their own sick leave accumulation to be credited to the sick leave 
accumulation of the teacher, up to a maximum of 30 days for the duration of this 
Agreement provided that this provision can be administered in such a way that the sick 
leave transferred cannot be counted by S.T.R.S. in detennining disability eligibility. 
Any donation of sick leave days shall be in writing and signed by the donating teacher 
and shall specify the teacher to whom the day(s) are donated. Solicitation for the 
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donation of days shall be done by the G.H.T.A. President. Once donated to a teacher 
who has exhausted sick leave, the donated sick leave days shall be used in accordance 
with this provision. 

1..U_ FEDERAL FAMILY AND MEDICAL LEAVE 

11.81 Such leave Employees who qualify shall be entitled to a leave of absence under the 
Family and Medical Act Leave of 1993 (FMLA). Such leave shall not limit or lessen the 
leave provisions of the Agreement. To the extent that provisions of the FMLA are 
covered by paid leave provisions of this Agreement, the twelve (12) weeks of leave and 
benefit coverage to which an employee is entitled under the FMLA shall run concurrently 
with existing paid leave benefits. 

11.9 GROUP INSURANCE WHILE ON LEAVE 

11.91 Teachers while on a Board approved leave of absence, shall be entitled to remain covered 
by any group insurance through the employee's full contribution of premiums to the 
Board, with monthly payments made in advance by the first of each month. 

11.92 The Consolidated Omnibus Budget Reconciliation Act, COBRA, enacted in 1986, provides 
covered employees the opportunity of purchasing health benefits for themselves and their 
dependents/beneficiaries when coverage is terminated for the following reasons: job Joss, 
reduction in hours, separation, divorce, death and/or dependent child ceases to be a 
dependent child. The duration of coverage under the COBRA provisions is 18 to 36 
months depending upon the condition of eligibility. 

11.10 WORKERS' COMPENSATION-Transitional Work Program 

11.101 All employees covered under this agreement are protected under the State Worker's 
Compensation Act of Ohio, in cases of injury or death incurred in the course of or arising 
out of their employment. 

11.102 Any injury incurred while performing assigned responsibilities shall be reported 
immediately to the Assistant Superintendent - Human Resources, injured employee's 
supervisor or other designated representative within 72 hours following a serious 
injury where normal reporting is not possible. The investigative report will indicate 
whether it is a medical only or a regular disability claim. The treasurer of the district 
shall provide all necessary forms and instructions on how to complete forms to the 
injured employee. The treasurer shall then file the forms with the Bureau of Worker's 
Compensation in proper and timely manner. 

11 .103 Any employee may elect to use his/her accumulated sick leave in conjunction with 
medical benefits under Worker's Compensation but cannot receive both sick leave and 
wage reimbursement under Worker's Compensation. 

11.104 Employees may elect to use sick leave as an advancement and when 
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compensation is paid, employee shall repay the Board and have sick leave pay reinstated. 
The Board shall prepare an agreement form to be signed by both parties immediately 
after the accident which will be tiled with the Bureau of Workers' Compensation. [Ref: 
Adm. 4123-5-20 (c).] 

11.1 OS The union will provide representatives to a district safety committee that will meet 
periodically. 

11.106 It is the policy of Garfield Heights City Schools to effectively manage workers' 
compensation losses and invoke cost containment measures for workers' 
compensation claims while maintaining the working status of our employees. 

11 .107 The aim of this program is to provide employment after the onset of a work related 
injury, accident or illness; allowing for reasonable accommodations and/or alternative 
positions within the school district based on any restrictions established by the 
Physician of Record. Transitional work is a temporary accommodation. 

11.108 The Transitional Work Program is available to any employee who sustains a work related 
injury, occupational disease or illness that is likely to result in lost time from the job. 
Each transitional work assignment will be treated independently of others. The injured 
worker must have the potential per the Physician of Record to return to his/her original 
job with permanent modifications or other targeted job by the end of the transitional 
work assignment. Employees who are expected to have a temporary period of job 
performance limitations (defined as a limitation that is anticipated to last no more 
than ninety (90) calendar days) will be considered for participation in the program. 

ARTICLE XII -EMPLOYMENT OF RETIRED TEACHERS 

The parties agree to abide by the following terms and conditions relating to the re-employment 
of a teacher following such teacher's service retirement. Specifically, the parties agree that: 

12.1 EMPLOYMENT/RE-EMPLOYMENT 

12.11 The board is under no obligation to employ any retired teacher and the parties hereto 
explicitly agree that there is not expectation of continued employment or re
employment when a teacher retires from the Garfield Heights City Schools. 

12.2 SALARY SCHEDULE PLACEMENT 

12.21 At the discretion of the Board of Education, the re-employed teacher will start with 
salary schedule placement experience of up to a minimum of step 1 and a maximum of 
step 5. The re-employed teacher will be advanced one year on the salary schedule for 
each year of employment service in the district. 
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12.3 SICK LEAVE 

12.31 The re-employed teacher shall commence employment with zero days of 
accumulated sick leave. 

12.4 SENIOR1TY 

12.41 Seniority for retired teachers newly hired by the Board as well as for retired Garfield 
Heights City Schools teachers returning to employment with the Board after retirement 
will be zero (0) upon such employment, and all references in the collective bargaining 
agreement to "years of service with the district,'' etc. shall mean years of service 
earned after employment by the Board following retirement 

12.5 CONTRACT 

12.51 Teachers employed by the Board after retirement shall not be eligible for 
continuing contracts and are restricted to limited contracts of employment. 

12.6 RETIREMENT INCENTIVE/SEVERANCE PAY 

I 2.61 Re-employed teachers are not eligible to participate in any retirement incentive program, 
but they are eligible for regular severance pay. 

12.7 CONTRACT OF EMPLOYMENT 

I 2. 71 The contract of employment will be for one year and is automatically non renewed 
at the conclusion of that year without the need for compliance with ORC Sections 3319.1 I 
and 3319.111. Re-employed teachers will be evaluated pursuant to Section 9.4. 

12.8 DURING REDUCTION TN FORCE 

12.81 In the event of a reduction in force, the re-employed teacher will not have any bumping 
rights. 

12.9 EFFECT ON EXISTING PROGRAMS 

12.91 Such re-employment will not jeopardize the continuation of existing academic 
programs nor result in the reduction in force of faculty employed at the 
commencement of each such re-employment contract. 

12.10 I BARGAINING UNIT 

12.1 01 Subject to these provisions, re-employed teachers are part of the bargaining unit. 

44 



12.11 SICK LEAVE ACCUMULATION 

1 2.11 1 Re-employed persons are eligible for sick leave accumulation commencing with the first 
year of such re-employment. 

ARTICLE XIII- PART TIME/SHARED POSITIONS 

13.1 REQUEST FOR 

13.11 Part time or shared positions can be requested but not necessarily granted. In 
detennining such request, the superintendent will use the following criteria: 
• availability of part time teachers. 
• continuity within the classroom 
• feasibility and appropriateness of proposal 

13.2 SUBMISSION OF PROPOSAL 

13.21 It is the responsibility of requesting teacher(s) to submit in writing such proposal to the 
superintendent for his/her consideration. 

13.3 LENGTH OF ASSIGNMENT 

13.31 Under any circumstances, such positions shall be for one school year, subject to 
reappraisal, discontinuation and modification, al the end of each year. The decision 
of the superintendent is final and not grievable. 

13.4 FRINGE BENEFITS 

13.41 To be eligible to receive fringe benefits, a part time teacher must be employed at least 
three-fifths time. 

ARTICLE XIV- WAGES. HOURS. TERMS OF EMPLOYMENT 

14.1 CONTRACTS 

14.11 The Garfield Heights City Schools will continue to function within the legal process 
regarding contractual obligations. The Garfield Heights City Schools will continue to use 
approved fonns for contractual obligations. 

I 4.12 The Board shall provide every teacher an individual written contract in keeping 
with the provisions of the Ohio Revised Code and Board-adopted policies. 

14.13 Limited Contracts 

14.131 All teachers shall be given one-year contracts until qualified for and awarded continuing 
status. 

14.132 Such contracts shall be signed by the teacher and the appropriate Board officers and shall 
set forth the salary to be paid. The teacher's training classifications shall be shown on the 
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contract. 

14.133 Contracts of re-employment shall normally be issued to all teachers to be reappointed 
on or about May 1 each year. 

14.134 Those teachers holding limited contracts shall normally be notified of salaries within 30 
days of the regular April Board of Education Meeting. Such annual notice shall set forth 
the teacher's training classification. 

14.14 Continuing Contracts 

14.141 Continuing contracts shall be granted to those teachers qualified as to certificate nnd 
service and recommended to the Board by the Superintendent of Schools. Such contracts 
shall be signed by the teacher and the appropriate Board officers and shall set forth the 
salary to be paid . The teacher's training classification, step on schedule, and blocks of 
credit earned shall be shown on the contract. 

14.142 Those teachers holding continuing contracts shall normally be notified of salaries within 30 
days of the regular April Board of Education Meeting. Such annual notice shall set forth 
the teacher's training classification. 

14.15 Supplemental Contracts 

14.151 All teachers assigned additional responsibilities and/or granted additional 
compensation for such responsibilities shall be given a written contract that is in addition to 
their regular contract in keeping with the Ohio Revised Code. 

14.152 Contracts of employment shall be issued for the term of not more than one (I) year to all 
teachers performing assigned supplemental duties in addition to regular teaching duties. 

14.153 Such contracts shall set forth the supplemental duties to be performed including the 
compensation to be paid. All contracts shall be signed by the teacher and the appropriate 
Board officers. 

14.154 Renewal considerations for a non-teacher supplemental issued previously where no 
teacher expressed interest will be given equal consideration to his/her qualifications 
as that of a teacher making new application. 

14.2 SALARY REDUCTION PICK-UP 

14.21 The Board shall implement the salary reduction pick-up to STRS as mandated by the 
Ohio Revised Code. 

14.3 CONTRACTUAL PAYOFF FOR RETIREES 

14.31 Those employees retiring on or before July 1st, all remaining earned wage will be paid in 
the last paycheck in June. 
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14.32 Medical Insurance for retiring employees will terminate as of June 301
h. 

ARTICLE XV- LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE (LPDC) 

15. I Local Professional Development Committee 

The Garfield Heights City Schools Local Professional Development Committee (LPDC), operating 
under the requirements of SB 230; OAC 3301-24-08, and policies established by the Garfield 
Heights Schools Board of Education, will review all certificate license renewal applications for 
all certificated employees. The LPDC is the official body through which Garfield Heights 
School District certificated/licensed employees must seek credential renewal. 

ARTICLE XVI- FRINGE BENEFITS 

16.1 Hospitalization and Major Medical Insurance 

16.11 Eligibility: All employees who are scheduled to regularly work ~ than thirty (30) 
hours per week shall be eligible for Board paid health insurance, major medical 
insurance, prescription coverage, dental insurance and Vision Care. 

The Board shall contract for and provide health insurance, major medical insurance, 
prescription coverage, dental insurance, and Vision Care, family or single, as 
appropriate, for eligible certified/licensed employees. The Board will offer the 
following plans and all eligible employees will pay the following monthly 
contributions: 

SuperMed Plus Plan (current benefits as of 6/30/14} - see schedule in Appendix D: 

From 7/1/14 through 9/30/15, the monthly contribution shall equal 7% of the cost of 
the Board's premium. 

From 10/1/15 through 9/30/16, the monthly contribution shall equal 8.5% of the cost 
of the Board's premium. 

From 10/1/16 through 6/30/17, the monthly contribution shall equal 10% of the cost 
ofthe Board's premium. 

IDEAL Plan -see schedule in Appendix D: 

This plan will be made available to employees on and after 10/1/15. 

From 10/1/15 through 9/30/16, the monthly contribution shall equal 8.5% of the cost 
ofthe Board's premium. 

From 1011/16 through 6/30/17, the monthly contribution shall equal 10% of the cost 
of the Board's premium. 

Minimum Value Plan- see schedule in Appendix D: 

This plan will be made available to employees on and after 10/1115. From 10/1/15 
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through 6/30/17, there shall be no monthly contribution for employees choosing the 
minimum value plan. 

This monthly contribution shall be payroll-deducted equally over 26 pays. 

Employees shall have the opportunity to open enroll one time per year (September 1 through 
September 30) in one of the three available plans. 

The Board of Education will follow all federal health care mandates. Any modifications to 
Article 16 that require a 60-day wait period under federal law prior to implementation will 
take effect 60-days after the required notification has been provided. 

Those eligible certified/licensed employees who elect not to participate in the District's 
health insurance program shall be eligible for a lump sum payment of $2,000 if eligible 
for the family plan and $900 if eligible for single coverage. In the event a husband and 
wife are both employed by the Board and one elects family health care coverage: 

A. The other spouse shall not be entitled for this lump sum payment. 

B. The other spouse shall not be entitled to elect single coverage or family 
health care coverage unless family coverage is required for one of the 
other spouse's dependents or any other demonstrated reason mutually 
agreed upon by the Board and the Association. 

16.12 The Board shall provide a plan to allow for tax deferment of monthly 
contributions where pennissible by law. 

16.13 Spousallnsurance 

This provision becomes effective March 1, 2013. If an employee's spouse is eligible to 
participate, as a current employee or retiree in group health insurance and/or prescription 
drug insurance, sponsored by his/her employer or any public retirement plan, the spouse 
must enroll in such employer (or public retirement plan) sponsored group insurance 
coverage(s) OR in lieu of the employer (or public retirement plan) sponsored group 
insurance coverage(s) may secure his/her own individual health insurance policy. 

This requirement does not apply to any spouse who is also employed by the Garfield 
Heights City Schools. This requirement also does not apply to any spouse who works 
less than thirty (30) hours per week AND is required to pay more than fifty percent (50%) 
of the single premium to participate in his/her employer's group health insurance 
coverage and/or prescription drug insurance coverage. This requirement also does not 
apply to any spouse who is a retiree under a public retirement plan and enrolled in 
Medicare coverage. This requirement also does not apply to any spouse if an Health 
Savings Account ("HSA") is the only option that spouse has for health insurance. 

Upon the spouse's enrollment in such employer (or public retirement plan) sponsored 
group insurance coverage, that coverage will become the primary payor of benefits and 
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the coverage sponsored by the Board of Education will become the secondary payor of 
benefits. If an employee's spouse enrolls in his/her employer's health insurance, the 
employee shall not be required to enroll in single coverage offered by the Board of 
Education, provided the employee is eligible for family coverage. 

Any spouse who fails to enroll in any group insurance coverage sponsored by his/her 
employer or any public retirement plan, as required, shall be ineligible for benefits under 
such group insurance coverage sponsored by the Board of Education. 

Every employee whose spouse participates in the Board of Education's group health 
insurance coverage and/or prescription drug insurance coverage shall complete and 
submit to the Board of Education, upon request, a written certification verifying whether 
his/her spouse is eligible to participate in group health insurance coverage and/or 
prescription drug insurance coverage sponsored by the spouse's employer or any public 
retirement plan. If any employee fails to complete and submit the certification form by 
the required date, such employee's spouse will be removed immediately from all health 
and prescription drug insurance coverages sponsored by the Board of Education. 
Additional documentation may be required. 

If an employee submits false infonnation or fails to timely advise the Board of Education 
of his/her spouse's eligibility for employer (or public retirement plan) sponsored group 
health insurance and/or prescription drug insurance, and such false information or such 
failure by the employee results in the Board of Education Plan providing benefits to 
which the employee's spouse is not entitled, the employee will be personally liable to the 
Board of Education Plan for reimbursement of benefits and expenses, including 
attorneys' fees and costs, incurred by the Board of Education Plan. Any amount to be 
reimbursed may be deducted from the benefits to which the employee would otherwise 
be entitled. In addition, your spouse will be removed immediately from all health and 
prescription drug insurance coverages sponsored by the Board of Education. Any 
employee submitting false information will be subject to disciplinary action, up to and 
including termination of employment. 

For employee spouses who are enrolled in their employer's insurance plan or in lieu of 
enrolling in their employer's plan secured his/her own individual health insurance policy, 
the Board agrees to reimburse employees up to One Hundred Twenty-Five Dollars 
($125.00) per month of actual documented premium costs paid by the employee's spouse 
to his/her employer for single and prescription drug medical coverage. Such 
reimbursement shall be tax-free. Requests for reimbursement with attached 
documentation demonstrated that such premium contributions were made shall be 
submitted to the Treasurer's office. 

16.2 Group Life Insurance 

16.21 The Board shall purchase from a carrier licensed by the State of Ohio, group term life 
insurance for each teacher. Life insurance shall be furnished in the amount of $50,000.00. 
The Board will attempt to make arrangements with the present carrier so that members 
of the unit can purchase additional life insurance at group rates on increments of 
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$5,000.00. The cost of such additional insurance is to be paid entirely by the Teacher. 

16.3 Severance Pay 

16.31 Severance pay to teachers shall be granted by the Board with the following 
conditions: 

16.32 The teachers must have at least five (5) years' service with the Garfield Heights City 
Schools. 

16.33 Severance pay is granted only to those teachers who reach retirement age while actively 
employed by the Board, and have been granted retirement by the State Teachers 
Retirement System. 

16.34 Half payment will be made in one lump sum within sixty (60) days after proof of retirement, 
and half deferred severance pay to July 1st after the calendar year in which he/she retires. 
For those who retire with 25 days or less severance, the option of receiving severance in 
one lump sum will be available. 

16.341 Deferred Severance Option 

Severance payment may be deferred for retiring teachers and will be paid in three (3) equal 
amounts on or about July 151 of the three calendar years immediately following the year of 
retirement. 

16.35 Severance pay is granted only to those teachers who reach retirement age while actively 
employed by the Board, and have been granted retirement by the State Teachers 
Retirement System. 

16.36 Teachers will be paid for one~ half (1/2) of their sick leave balance at the time of retirement 
up to a maximum of one~half (1/2) of one hundred fifty four (154) days at the per diem 
rate at the time of retirement. 

16.361 Any bargaining unit member who first becomes eligible for retirement during a school 
year as defined below, accrues the right to an additional I 00 days of severance pay at 
a per diem rate of $350 if he/she actually retires between the end of the school year and 
July 10 of the school year in which the employee first becomes eligible (unless otherwise 
defined below). Any eligible employee who wishes to participate in this incentive must 
elect to participate by providing written notice to the Superintendent's office prior to 
March )51 of the school year in which he/she retires. A bargaining unit member shall be 
eligible for this incentive to retire when they first meet any one of the following three 
criteria as defined by State Teachers Retirement System's criteria for retirement 
eligibility: 

I. Any age with 30 or more years of service credit; or 
2. Age 55 or older with 25 or more years of service credit; or 
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3. Age 60 or older with five or more years of service credit. 

Payment will be made in deferred payments as per section 16.341. 

16.37 Payment for sick leave on this basis shall be considered to eliminate all sick leave credit 
accrued but unused by the teacher at the time payment is made. 

16.4 Merit Incentive for Attendance 

16.41 Each teacher, full or part time, who has used no sick or personal leave or leave without 
pay during a quarter shall receive a merit incentive for attendance of $1 00 for that 
quarter. If a teacher uses sick leave on a day of an injury/accident that occurred at 
work, it shall not count as sick leave for purposes of this Provision. Payment of the 
incentive shall be made no later than the second pay following the close ofthe semester. 

ARTICLE XVII- SUPPLEMENTAL ASSIGNMENTS 

17 .I New positions may be created by the administration, but the salaries for said positions 
shall be established with the association president's input prior to Board approval. 

17.2 Nothing in this agreement shall violate Title IX regulations. 

17.3 This negotiated agreement does not guarantee that supplemental assignments and 
positions, in part or in whole, be in existence or filled over the duration of this contract. 

17.4 Posting of supplemental contract openings shall follow provisions of Ohio Revised Code. 

17.5 Volunteers shall not be used to replace existing supplemental positions. 

ARTICLE XVIII- SUPPLEMENTAL SALARY SCHEDULE 

18.1 The supplemental salary schedule defines the compensation levels for extra- curricular 
coaching assignments,co-curricular positions, and department chairperson 
respons ib iii ties. 

18.2 Seasonal supplementals will be paid in three equal pays during the season: first pay 
preseason, second pay mid-season, and third pay at completion of duties. 

See Supplemental Salary Schedule attached as Appendix F. 

ARTICLE XIX- SALARY SCHEDULE 

19.1 The salary schedule for staff shall be as attached (Appendix E) and reflect the following: 

Effective July I, 2014, each bargaining unit member eligible for a step increase will 
receive a step increase equal to one step level higher on the salary schedule that he/she 
was on as of June 30, 2014. 
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Effective July 1, 2015, each bargaining unit member eligible for a step increase will receive a 
step increase equal to one step level higher on the salary schedule that he/she was on as of June 
30, 2015. 

Effective July 1, 2016, each bargaining unit member eligible for a step increase will 
receive a step increase equal to one step level higher on the salary schedule that he/she 
was on as of June 30, 2016. 

On July 1, 2015, there will be a one-half percent (1 /2%) increase on the base salary. 

On July 1, 2016, there will be a one percent (1 %) increase on the base salary. 

19.2 All hours beyond the Bachelor's and Master's degree are graduate semester hours and must 
be in the area of current teacher certification, work towards a new area of teacher 
certification, and in an accredited department of graduate education. 

ARTICLE XX- CONTRACT DURATION 

20.1 The agreement commences July 1, 2014, and continues in full force and effect through 
midnight, June 30, 2017. It terminates the previous agreement dated July 1, 2012 through 
June 30, 2014. If during the term of this agreement there is a change in any applicable 
federal or state law which would invalidate any provisions of this agreement, the parties 
will meet to resolve any necessary changes in the agreement relative to the affected 
provision only. 

"'I ~T 20.2 In witness thereof, the parties have caused their names to be subscribed this ;o day of 
October, 2015. 
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APPENDIX A 

File: AFC-1 (Also GCN·l) 

EVALUATION OF PROFESSIONAL STAFF 
(Ohio Teacher Evaluation System) 

A determination of the efficiency and effectiveness of the teaching staff is a critical factor in the 
overall operation of the District. The Board evaluates teachers in accordance with State law and 
the standards-based statewide teacher evaluation framework adopted by the State Board of 
Education (SBOE). 

The Board directs the Superintendent/designee to implement this policy in accordance with State 
law. The requirements of this policy prevail over any conflicting provisions of collective 
bargaining agreements entered into on or after September 24, 2012. 

Notwithstanding Ohio Revised Code Section (RC) 3319.09, this policy applies to any person 
employed under a teacher license issued under RC 3319, or under a professional or permanent 
teacher's certificate issued under former RC 3319.222, and who spends at least 50% ofthe time 
employed providing content-related student instruction. This teacher evaluation policy does not 
apply to substitute teachers or instructors of adult education. 

Credentialed Evaluators 

Evaluations carried out under this policy llte conducted by persons holding evaluator credentials 
established by the Ohio Department of Education (ODE). Evaluators must complete state
sponsored evaluation training nnd pass the online credentialing assessment. The Board adopts a 
list of approved credentialed evaluators chosen from ODE's list. 

Effectiveness Rating 

Teachers are assigned an effectiveness rating of Accomplished, Skilled, Developing or 
Ineffective. This rating will be detennined based on 50% teacher performance nnd 50% student 
growth measures. Student growth will be determined through multiple measures. 

Annually, the Board submits to the ODE the number of teachers assigned an effectiveness rating, 
aggregated by the teacher preparation programs from which, and the years in which, the teachers 
graduated. The name of, or any personally identifiable infonnation about, any teacher reported 
in compliance with this provision cannot be required. 
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File: AFC-1 {Also GCN-1) 

Teacher Performance Calculation 

Teachers are evaluated via two formal observations and periodic classroom walk-throughs. The 
teacher performance measure is based on the Ohio Standards for the Teaching Profession. 

The Superintendent/designee selects/develops evaluation tools to calculate teacher performance. 
The Board directs the Superintendent/designee to develop procedures for these evaluation tools. 

Student Growth Calculation 

For the purpose of this policy, student growth means the change in student achievement for an 
individual student between two or more points in time. Student growth is evaluated by a 
combination of: (I) Value-added data or an alternative student academic progress measure if 
adopted under RC 3302.03(C)(I)(c); (2) ODE-approved assessments and/or (3) Boned
determined measures. When available, value-added data or an alternative student academic 
progress measure if adopted under RC 3302.03(C)(l)(e) shall be included in the multiple 
measures used to evaluate student growth in proportion to the part of the teacher's schedule of 
courses or subjects for which the value-added progress dimension is applicable. 

Until June 30, 2014, if a teacher's schedule is comprised only of courses or subjects for which 
value-added data is applicable, the majority of the student academic growth factor of the 
evaluation shall be based on the value-added progress dimension. On or after July I, 2014, the 
entire student academic growth factor of the evaluation for such teachers shall be based on the 
value-added progress dimension. 

Students with 45 or more excused or unexcused absences during the full academic year will not 
be included in the calculation of student academic growth. Data from Board-determined 
multiple measures will be converted to a score of: (I) Least Effective, (2) Approaching Average, 
(3) Avemge, (4) Above Average or (5) Most Effective, student growth levels. 

Professional Growth and Improvement Plans 

Teachers with a most effective rating for student growth must develop professional growth plans 
and choose their credentialed evaluators from the Board-approved evaluator list. 
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File: AFC-1 (Also GCN-1) 

Teachers with average and above average ratings for student growth must develop professional 
growth plans collaboratively with their credentialed evaluators from the Board-approved 
evaluator list. 

Teachers with approaching average and lenst effective ratings for student growth must develop 
an improvement plan with their credentialed evaluators. The Superintendent/designee assigns 
credentialed evaluators to teachers with approaching average or least effective student growth 
ratings. 

Evaluation Time Line 

District administrators evaluate teachers annually. Annual evaluations include two formal 
observations at least 30 minutes each and periodic classroom walk-throughs. Teachers, who are 
on limited or extended limited contracts pursuant to State law and under consideration for 
nonrenewal, receive at least three formal observations during the evaluation cycle. 

All teacher evaluations are completed by May 1. Teachers evaluated under this policy are 
provided with a written copy oftheir evaluation results by May 10. 

The Board evaluates teachers receiving effectiveness ratings of Accomplished on those teachers' 
most recent evaluations carried out under this policy, and whose student growth measures are at 
least average or higher every three years. Such evaluations are completed by May 1 of the 
evaluation year. Teachers evaluated on this basis ore provided a written copy of their evaluation 
results by May 10 of the evaluation year. In years when an evaluation will not take placet one 
observation is carried out 11r1d at least one conference with the teacher is held. 

The Board evaluates teachers receiving effectiveness ratings of Skilled on those teacherst most 
recent evaluations carried out under this poJicyt and whose student growth measures are at least 
average or higher every two years. Biennial evaluations conducted under this policy ore 
completed by May 1 of the evaluation year. Teachers evaluated on a biennial basis are provided 
a written copy of their evaluation results by May 1 0 of the evaluation year. In years when an 
evaluation will not take placet one observation is carried out and at least one conference with the 
teacher is held. 

Testing for Ineffective Teachers in Core Subjects 

Beginning with the 2015-2016 school year, teachers of core subject areast as defined by State 
law, who have received a rating of Ineffective for two of the three most recent school years must 
register for 11r1d take all written examinations of content knowledge selected by ODE. 
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File: AFC-1 (Also GCN-1) 

Retention and Promotion 

The Board uses evaluation results for retention and promotion decisions. The Board adopts 
procedures for use by District administrators in making retention and promotion decisions based 
on evaluation results. 

Seniority shall not be the basis for making retention decisions, except when choosing between 
teachers who have comparable evaluations. 

Poorly Performing Teachers 

The Board uses evaluation results for removing poorly perfonning teachers. The Board adopts 
procedures for removing poorly perfonning teachers based on evaluation results. 

Professional Development 

The Board allocates financial resources to support professional development in compliance with 
State law and the SBOE•s evaluation framework. 

[Adoption date:] 

LEGAL REFS.: ORC 3319.11; 3319.1 I 1; 3319.112; 3319.114; 3319.16; 3319.58 
Chapter 4117 

OAC 3301-35-05 

CROSS REFS.: AF, Commitment to Accomplishment 
GBL, Personnel Records 
OCB, Professional Staff Contracts and Compensation Plans 

CONTRACT REF.: Teachers' Negotiated Agreement 
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Garfield Heights City Schools 
OTES Student Growth Measurement 

Value-Added 
Teacher Category 50% 

AI (Value-Added 50% 
only) Teachers of Reading or Math VA Score 
only grades 4-8 or average ifboth VA 
Reading and/or subjects taught 

math 

A2 (Value-Added Up to SO% 
and other subjects) either Reading, or Math or 

Teachers of grade average ifboth VA subjects 

4-8 Reading and/or taught 

Math plus other 
(proportionate to schedule) 

subject(s) 

B (Approved Vendor Assessment) 

Grades K-3 
Who Teach 
Reading 
Grades 9-10 
Reading or Math 
Individual Score 

C (LEA Measure) 
All others under 
OTES 

B-18-14 

(l\j ~/() 

Vendor Assessment Local Education Agency Measure 
50% 50% 

SLO Shared Attribution 
0 

% Shared Attribution (SA) calculation: 
VA%+ SA%= 50% 

SA%= grade-level value added reading 
average for the building 

50% 
Vendor Approved 

Reading Score 
SO% 

Vendor Approved 
Reading or Math Score 

50% 
K-8: Building Av. VA Reading 

9-12:Buildil!g_Av. Vendor Reading 

G'-· !117 ~ 

Total 

50% 

50% 

SO% 

50% 

50% 

)> 
"0 
"C m 
::I 
a. x· 
m 

I 

I 
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GARFIELD 
HEIGHTS 
C icy Sch o ol s 

NON OTES 

Teacher Evaluation 

Teacher: --------------------

School:---------------------

School Year:-------------------

Evaluator: --------------------

Present Contract Status: ---------------
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Summary cva•ucaL•On Report 

Domain A: Planning and Preparation u B p D 

A1 Knowledge of Content and Pedagogy 

A2 Demonstrating Knov.(edge of Students 

A3 Selecting lnstrucUonal Goals 

A4 Demonstrating Knowledge of Resources 

A5 Designing Coherent lnstrucUon I 
A6 Assessing Student Leaming 

Evaluator's Comments: 

Domain 8: The Classroom Environment u B p 0 

81 Creating an Environment of Respect and Rapport 

82 Establlshlng a C\Jiture for Leaming 

83 Managing Classroom Procedures 

84 Managing Student Behavior 

85 OrganiZing Physical Space 

Evaluator's Comments: 

Key: U - Unsatisfactory B - Basic P • Proficient 0 • Distinguished 



Domain C: Instruction u B p D 

C1 Communicating Clearly and Ar;curately 

C2 Using Questioning and Discussion Techniques 

C3 Engaging Students In Leamlng 

C4 Providing Feedbac:l< to Students 

cs Demcnslrating FlelCiblUiy and Responsiveness 

Evaluator's Comments: 

Domain D: Professional Responsibility u B p D 

01 Renecllng on Teaching 

02 Malntalnlng Accurate Records 

03 Communlc:aUng v.flh Families 

~ Conlrlbutlng 10 the School and District as Required by Contract 

05 Growing and Developing Professionally 

06 Showing Professionalism 

Evaluator's Comments: 

Key: U • Unsatisfactory 8 • Basic P • Proficient D - Distinguished 
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01 
~ 

Planning Jlld Prepal'lllon 

A 1: Knowledge ol Conlentand 
Ptd1gogy 
• t<na.vledge cl content . ~ ol p!ti!Ciulsile 

l!lalionships 
0 Knowledge of content ~ted 

pedagogy 

A2:. DemonstraUng Knowfedge of 
Students 
• Knov.feilge of characterisics 

(intellectual, social, and 
emoUooal) of age group 

0 Knowledge ol students' varied 
approadles to learning . Knowledge or students' sklfts & 
koov.1edge . Knov.1edge of studenls' cultural 
heritaqe. 

A3: Selec:tlng Instructional Goals . Value . Clarity . Suitability for diverse studoots . Balance 

A4: DemonstraUng Knowledge of 
Resources . Resourus for teaching 
• Resources for students 

A5: Designing Coherent 
Instruction 
• Learning actMUes 
• Instructional materials and 

resources 
• tnslrUctlonal groups . Lesson and unit structure 

A6: Assessing Student Learning 
• Congruence IMih Instructional 

goals . Ctlterla and standands . Use of data for planning 
• Timely 

U: Unsallsfxt.Dfy 

0 Displays lillie oodeJStandilg ollhe • 
subject or slnldure ol diSCiplne or 
o1 content ~led pedagogy 

0 Demonstrates lillie or no 0 

knov.fadge of students' 
backgrounds, skills, abltiUes 
or Interests 0 . Does not use such 
Information In planning 

. Goals are ol imlled value and • 
poorly linked to dislllct 
standards 

0 Goals provide no or few . 
opportuniUes lor lntegrallon. . Goals do not permU viable 
methods of assessments . 

• Makes no effort to locale • 
resources avaUable either for 
teaching or for students vmo 
need \hem 

. Elements of design do not . 
support the slated 
Instructional goals or engage 
students in meaningful 
laamW!g . Lesson/unit has no def!Oed 
structure . Long range planning Is not 
ttvldenl 

• Approach to assessing a 0 

student teaming aJOialns no 
dear crtlerta or standards and 
lacks aJngf\lellCI wllh 
inslrucllonal goals. • 

• Plans to use assessment 
data In 

• Designing fulure lnstruc\lon 0 

Is not In evidence. . Planning for formaUve 
assessment with lnstrucUonal 
feedback is not evident 

Domain A- Planning and Preparation 
Levels or Performance 

9: Basic P: Ptoficltnt 

Represents basic lllderstanding ol 0 Dernonslrates sorld ooderslancf119 ollhe content 
content and pedagogy, but does not and its p!l!n!quGile refalkmhips and 
ulend to Pft!lalUisile !Nticnshlps, c:onnediOils wilh other disopU.es, and 
to~~nedions Mil ollef clisc:i!IM. or an'licipates pcmible studenllllisalnl:eptim 
possible student misax~IS 0 IIIHuclional pr.tctices relied act2ptable or 

ldable pedagogicilllloowledge 

Demonstrates partial krl<rMedge • Demonstrates some knov.fedge of 
of students' backgrounds, skils, students' backgrounds, skills, Interests. 
Interests and abilities and ablliUcs 
Attempts to use this knowledge • Uses \his knowledge to plan for a class 
In planning for dasses as a as a Whole and for groups of students 
vmole 

Goals are of moderate value • Goals represent viable learning linked 
and are loosely related to district to dlstricl auriculum standards 
curriculum standards 0 Goals are suitable for most students In 
Goals are suitable for most the dass; some adaptations made 
sludents In the dass, but no • Goals rellect opportunities for 
adaplallons are made integrallon and penni! viable methods 
Goals permit viable methods of of assessments 
assessment 
Displays limited knowledge of 0 fully aware of resources available for 
resou~s available eilher for teaching 
leaching or for studeru vmo • Gains accass to school and district 
need them resooo:es for students when needed 

Most elements of instrucllonaf • Elements of the lnslrucUonat design 
design support the goals and support the staled goals and engage 
engage the students In teaming. the students In meaningfutleamiflg 
Lesson/unit and long range . Lesson/unit and long-range plans have 
planning has a recognizable a dearly defined slruclure that a&gns 
slructure that aigns ~lh dlslllct with dlslricl standards 
standands 

Partially e&gned with lhe goals • AHgned with the goals al'ld dear 
and usuaRy includes criteria and assessment Q'ileria and standands have 
slllndands that are dear and been communicated to students 
understood by studl!llts . Use of assessmenC dala to plan for 
Use of ass8$sment data to plan future instruction for groups of studenls 
for future inslrucUon of the class or individuals is In evidence 
as a whole Is in evidence • Assessment with Umoty feedback Is 
PlaMing for formaUve Integrated no Instruction throughout 
assessmeni\Mih lnstnJdiOnal the unit 
ieedback to students Is minimal 

---- - --- ~·--

0: OlsUngulsbld 

0 Oisplays undeJSianding at content and 
pedagogy that is ulenstie, show~ 
nidence ol a conliluing seartll for 
lmprtwed (ndb! 

0 Attivett builds on knowlldJe ol 
pre~isile.s and niscoraptions when 
plaooing inslrudion or seeking c:auses for 
studenl undeiSianding 

0 Oemoi"IStrates thorough knowledge 
of :siUdents' backgrounds, skills. 
Interests, and abilities 

0 Uses this knowledge to plan for 
Individual student leamlng 

I 

I 

• Goals renect hlgll-levelleaming 
I retaled to distnct cuntcul\lm 

standanls 
0 Goals are adapted where 

neteSsary to the needs of 
Individual students . Goals permll viable methods of 
assessment . Seeks out resou~es for teaching 
In professional organizations and 
in the community I 

I . Usos resources available for 
I students who need them In the 

school, the dlslllct, and the larger 
community 

• All elements of lnstrucllonal design 
support the stated goals, engage I 

students In meaningful teaming I 

and show evidence of student 
Input 

0 Lessons/unit and long-range plans 

1 

are highly coherent and have a 
dear structure thai aligns ~th 
district goals 

' . FuHy aligned with the Instructional 
goals, with dear assessment 
Q'iterla and standands that are not 
only understood by students but 
also show evidence of sludent 
partlcipaUon In their development. 

• Evidence of engaging students In 
moniloring their 0v.t1 progress 
goals 

• Use of as:sessmenl data to plan for 
ruture lnstrucllon Is evident 

0 Assessment wtlh timely leedback 
Is lntegtated into the Instruction 
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Domain B- The Classroom Environment 
Levels of Performance 

r-------------------.. ----------------·---~------~----------~----------
The Classroom Envlronmtnt 

B 1:-cliathitfln i:Rvlrvnmeitt of Respect 
and!Qpport 

1 • T e.acher mteraction wCh students 
• Student illelaellon 

I
. 82:- EStabllsfilng a Cuftuie for 

Learning 
, • Importance of content 

I • Student pride In WOfk 

1 • Expectations for learning and I K·~· .. 
i 

83: Managing Clas1room 
Procedures 
• Management of lnsiiUdlonal 

groups, transitions, materials, 
and supplies 

• Performance of non
inslruclione~l duties 

• Utillzallon of volunteers and 
_ _parnprnfessionals 
84: Managing Student Behavior 
• Expeclallons 
• Monitoring of student behavior 
• Response to student 

misbehavior 

-as: Organlztrig PhyslcafSpace 
• Safety and arrangement of 

furniture 
• Accessibility to learning and 

use of physical resources 

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

U: Unulls111dory 

Teacher lnleradion Willi studenls is 
negaliwe, demeaning, saiCiStic. or 
lnapjlll)priate 
SUient iUiactions are 
c:haraelerizm 111 mnkt. sarcasrw, 
or ~~t~t-dCMIIS 
T eadler gnores or does not 
addreSS studentli$restled 
In the dassroom, there Is low 
teacher commitment to the 
subject and low expectations 
lor student achievement 
There Is UtUe student pride In 
wofl< 
Thera are few, if any, 
opportunities for stUdents to 
be acUve participants In 
teaming 

Teacher's dassroom routineS 
01nd procoduros aro 
noneldstBnl, and/or inelfldeot 
Loss of instrucllonal time Is 
excessive or detrimental to 
student learning 

Student behavior in the 
dassroom is poor. with no 
dear expectations 
Student behavior Is not 
monitored. or responded lo, 
or the response Is 
inappropriate 

The teacher makes poor use 
ollhe physical environment 
resulting In unsafo andlor 
disorganized oondiUons 
There are inaccessible 
teaming conditions for &Ome 
students 

• 

• 

• 

• 

• 

B: Basic 

T~actler inlaractions Wdh sludents ate ' • 
generally appropriale,lree lrom conlkt 
Displays ol ~ensitMty 1o sllldents ate 
la/8 
T eadleuec:ognlz.es and addresses 1 • 

Sludent disrespect 

In the dassroom there Is 
genuine enthusiasm and 
consistent commitment for tfle 
subjec1 by bolh teacher and 
students 
Thera are high expectations for 
student achievement and 
consistent eondence of student 
pride In lholr wor11 
There are somo opportunities 
lor students lo be oc:llve 
participants in learning 

Teacher's classroom routines 
:Jnd procedures are established, 
but funcllon unevenly or 
lnconsUitenUy 
There Is loss of Instructional 
Ume 
lnstrudlonal groups are partially j 
organized resulting in some off 

• 

• 

• 

P: Proficient 

TeacherlnlliiidiOns with sb.ldents mftecc 
wannlh, caring, and are gener.~lly respec1ill ol 
culm! and developmenlal drllerenc:es amono 
SUdents 
Sludent lntelaelions ate generaly potile and 
raspedful 

· In ttie'classrcom there Is genuine 
enthusiasm and consistent commitment 
for the subject by both teacher and 
students 
Thefe are high expectations lor student 
achievement and consistent BVI~ce 
or student pride in their wofl< 
Theze are many opportunities for 
students to be active participants in the 
teaming 

Teacher's dassroom routines and 
procedures are established and 
fundion smoothly 
There Is litue loss of fnstrucUonallimo. 
lnstnu::tfonai groups are organlud, 
resulting In student engagement at all 
times 

task behaviors I 
The teacher has mad~a_a_n_elf"7.""o""rt-f-.--,T=hec--t'""eadler--,-... ,s-awa--re- o""'f,......,..student 
1o establish standards of behavior at all Urnes and has 
conducl for students established dear standards of conduct 
The teacher monitors student • The leacher responds to misbehaviors 
behavior and responds lo In ways that are appropriate and 
student misbehavior. however, respectful of the students 
these efforts are not always I 
successful I 

The teacher's dassroom is safe 1 • 

and allows essenllalleamlng lo 
be accessible to al students 

• 

The teacher's dassroom is safe and 
permits accessible learning to al 
students 
The teacher uses pl1yslcal resources 
well 

• 

• 

• 

• 

• 

• 

D: DlsUngulshed I 
TEcher~~~-~s~aare 
hl.lhtt respectlul and r8led genlille 
warmth and earWig tawan1 individuals 
SUiellb llemselves monlor i1badions 
to ensunt hlgi\IM!s of eMit)' 
T e.acher and students enauage llllllllill 
respect 

In the dassnMim, there Is a 
passionate commitment to the 
subject and Its value is important 
to teacher and students •e 
There are high expectations for 1118 
learning of all students 
Student responsibility in 
estab&shing a culture for teaming 
Is In evidence as students take 
pride in their wofl(, initiate 
improvements to their smooll 
luncUonlng 
lnstruclional groups assume 
responslbUity lor productivity and 
are enoaoed al all Urnes 
Teacher's dassroom routines and 
procedUres are seamless In their 
operatiOn and students ass~e 
considerable rssponsibiity fat theit 
smooth functioning 
Instructional groups assume 
respon5ibUity lor productivity and 
are engaged at all limes 

The leachel's monitoring of 
student behavior Is subUe and 
preventive 
The teacher's response to student 
behavior Is sensitive to Individual 
student needs 
The students' behavior is entirely 
appropriate and shows evidence of 
students' partkipaion In selling 
expectations and monitmtng 
behalliors 
The teacher's dassroom Is safe 
and encourages students lo 
contribute to the safety of the 
physical environment 
Both teacher and students use 
physical resources optimally, 
ensuring that learning Is 
accessible to all 



C) 
(>.1 

lnslruc:tJan 

C1: CommunlcaUng Cltar1y and 
Accurately . Directions and procedures 
• Or.ll and wlillen language . leamilg goals 

C2: Using QuKIIonlng and Discussion 
T echnlques 
• Ouaily ol questions 

• Disalssioo tedlniques 

• Student participation and discussm 

CJ: ~Ina Studtnts In learning 
• Representation ol CXIIIIent 
• Acnilies and assignln!niS . G~ ol slldenls 
0 lnslnldionat malelials and reSDU~teS . Snctute and pacing 

C4: Providing Ftedbullla Students 

• O.aliy. aa:u~ate. su~ . 
COII!Inlcti¥e. ar¥1 specii'IC 

• TIIM!ines! 

C5: "'-nslnllng Aer.iblllty 1nd 
Responslv•ntu . Response to students . Lessa~ ~strnents 

• PtiSistence 

• 

. 

. 

. 
0 

0 

• 

• 

• 

U: UnsaUsfac:tory 

Dfedilns. pmc::etb'es. oral and • 
wrinl!n language illld leamirg goals 
contain eii'DI5, or are 
unc:laalf~te • 

Ute ol questions Is limi!ed Ill low • 
level, &feral responses 
~is predomila~ • 
reciiMion 
Only a lew 51Udenls parti::ipale 
Adequate weil ~me is 1101 given 

Students ill1l not engaged in • 
significant teaming resulting 17om: 
-lnapp!Opriate adivilies or 
materials, 
-Poor repn!Selllalion of c:onlllnt. 
-Grouping ol students, or 
lack of leMon stlllttllre, poor 
pacing, or lack ol cbsunl 
PrD¥ides Sluderlls with poor~ • 
or imil!d leedbaclt thai is given In 
an untimely manner. 

Aclleles to insWdlonal plan In spile • 
of evidence of poor student 
undmtanding, illet!!.SI or question!. 
AssiJnes 110 responstilly for • 
ru!enlleaning 

Domain C -Instruction 
levels of Perfonnance 

8: Bnlc 

Oir!dions, p!OC2Cilft5, Olill and "'rilltn . 
language and leamillg goals conlain no 
&1'101$ 

May not be l!%pl'eS5ed at an • 
aJIPIOIIrialeleftl a( cifficully c:auW1g 
some sblenlalllMion 
Use ot queslilning i5 a allllblnalloo ol • 
low and high quai!y. 
Alempls Ill~ 51udenls in • 
discussion yield UIII!Yel1 II!Slllls and 
rmiled~ 

Sludeflt3 are~ rriy paltially in . 
significant laming. ~from: 
-Adivities or !Nilerials ol uii!Yell 
quaily, 
· lncoMistent repmentatians of 
c:onlenl. 
• ~ o1 students. or 
-Uneven slnldtn!, padiiJ, or dosure 
PI!Mdes skldents Mil feedback llal is • 
uneven in qualitf and c:ontenl. and my 
not be limefr • 

Demonstrates moderate lleaibiily and . 
responsiveness Ill students' needs and 
interests during a lesson 0 

Seeks to ensure the sua:css ol al 
students leaming. bill lias only a • 
ill'i!ed reperma or inslrueticJial 
slr.llegies 

P: PtofH:IIflt D: DlsUngulshed 

Din!dians, psocedures. oral and wliMen • Oitedians, pnxeOJies, oral and written 
lang~~age and ~ming goals ant dear and language and teaming goals ill1l ~rand 
accurate expressi¥e 
Use ol vocabuLary and level ol delall are • Possible sllldcnl miscooccplions are 
appropriate 111 ~udents anli:ipaled 

Use ol quesllonln!] and disaJsslon tedmlque.s . Qtleslions are of unifonnly hJgh quafily • 
relleds al levels of qut!$lioning . Adeq113le time i5 aUowed lor student 
TIUI! d't$CUS$lon and tu• partlcipatioo by a1 R!$pOIISI!S 
sludenls Is evident . Sludenls lormulate many ol lte high·leYel 

questions and assume responsilily lor 
the participation o1 an $1\Jdents In the 
disrussion 

SCudellls ~ erg aged In signibnt leamillg . Sludents 111 engaged il squfant teanmg 
lhroughout IIHIIessoll with: lhrougllout the lesson with: 
- Apjllllllriate activities ard matemls, • Student contributions, 
·lnsiJUctive representations ol c:onler!l - Appmpriate adivilies and materials, 
-Grouping of students.. and -lnsiRidiwe repre.setltltiD ol contenl, 
-Suitable slrudule, pacirrj. and closure ol the - Gluuping olsludents. and 
tas.son - Suili!ble sn.cture, pacing,and closure 

atcwino klr lellection 
Provides sludellts witt omstelldt higlt quality, • T eadler proviJes sludents Mit 
specific and timely feedback consislently hi,jh quaily. Specifi:. timely 
Students ma~e use ot the leedback in their feedbaclt 
learnilg . Students are led to seW .asses! their uwn 

leaming 
Seeb ways Ill ensure suc:cessfulleaming for al 0 High!, leSpOriSive to sludenb' inlerets 
studeniS and questions 
Makes adjustments as needed to lnslrudional • Malles major !won adjustments as 
plans and 10 sludeniS' InleresiS and questions Recessa!Y 
Suctas.srllllt uses a variety of insiiUCtional • Pei'SGts In seeking elledive approadtes 
strategies lor ~• students U$lng an ellen5He 

ll!i)C_flore of strategies 



Profenlon~l RHPOntlbliCJn 

01: Relle~ on Teaching • 
• Aa:uraty 
• Use 111 future leachr~ 

02: Maintaining Accurate RecordS - 1 • 

• Student c:n!111lletion ol!WIJilmenls 
• Student pccgres.s in leamilg 
• Non-inslrUdi:lnafii!CXIrdS 
• Ergagemetll ollamlies in Che • 

1 illstruclional progtam _ _ _ _ 
DJ: Com1111111lcaUng with Famlllu I • 
• klfomlaion about fie inslnldional 

programs 
• ~lonnaMon about lndivilual students 

~ 1 • E~agement olfami'les M~e 
illstruc1ional program 

04: ConlribuUng to Ule School and 
Dlslrlct u Requlrad by Ule ContAct: 
• Relaliomtllps wdh oaleagues 
• Service to ~· scflool 
• Pal1k:ipalian 111 sdlool and disn:t 

projecb 
DS: Growing and DtvttOP~ -
Professionally 
• Enhancement ol c:nntenl know~e 

and pedagogical skills 
• P•utiapalion Ill local plllless10na1 

davelojlmelll 
06: Showing Proieisto'fiiiilm 
• SeiVi:e lo SlJdents 
• Adii!IC8ql 

• Decisior11naki'g 

• 

• 

• 

U: Unsalklactory 

Does not relied acanlely on lhe 
lesson or propose deas a5lo how~ 
111l1Jitl be llf4l!VVed 

Has no syslem toe rna111lainl1g 
acarralt n!Qinls, or system Is In 
disanay, resulting in enoB and 
oanlusian 
Ratett ~ets deadlines 

PnMdes iftJe or no inilnnalion to 
ram~teS 

Mae no a~ to engage 
lamif~eS in llle klstnxtlonal program 

Has negalive or seU -semng 
rela~ Mil c;oleagues 
Avoxls being involved Ill school and 
dislrid matHes 

Doe:s not participate in prolessional 
devel:lpmenl adl¥ibe$, even when 
such activilles ate clea~y needed lor 
the devekJpme/11 of the Ieamer's 
teadlilg skits 

Conlribuees 10 pratlic:e$ llal are 
lnappropiille, sel-serMg or 
l\almlullo students 
Teadler is not alert to sU!enls' 
sociaVemotional needs 

Domain D-Professional Responsibility 
Levels or Performance 

I --D: Dlstillglllshtd B: B~lc P: Proliclent 

• 

• 

• 

• 

• 

• 

• 

• 

• 

Gener.JIIy relleds aa:uralel)' 
M*s gbbal suggeslilns IS lo haw 
tmon migl\1 be unproved 

Has a rudinenlal'f. patllally elledive 
sr*m lor malllaNlg accurate 
lllCOI'ds 
Fails to meet deadines at ~IlleS 

Compfies will sdlool proc:edles for 
COIIIIIIUnicaling wdh lilrldll:$ 
Makes an ellort to engage famiies r1 
the inslludional p~Q~~ram 
Plll'lides meiy11lonnation about 
stlldtllt Pl1l}l1l1l 

Has c:olabcnWI! Jelalionsllips wilh 
oaleagues 
t.fnmal pa~ II Ceam, 
depallmi!AI. grade level. sdlool, and 
dislrld ir1l1iiiMs 

Palliripates ontt In roqu:ll!d 
profeuional devtqxnent ac:IHil!es 

t.bltes genuile but lllCiliiSislent 
alteqlllo seM sMients' 
sociallem'ltion lll!eCb 
Generally eoooibullls lo pt3di:es fill 
serve and support sllldellls 

• 
ReiiKts aa:uralelt. citing gene~~~ I diinclerisK:s • • 
Ma\es some specik sugges~ons as to how 
lessen mgtll be inpluved • • 

ReAecls on lessen ilalnlely lllld 
~citing speak~. 
Dnlws on eldensive repelloire to SU!Jges( 

_ _. alllma!MI m!.eOias 1 
Has elkientand elledive sysll!m lor J• Has elfic:ienl and elfecfve srslem for 
mainlakllng aa:urale l1!all'ds INihlaillrg aa:uratt records 
Usually meets deadlines • NNays rneets deadlines 

• Communkales ln!queally'"" lemiies 
• Sua:ess!!Aiy engages families In l1e 

mtrvctionat proglil!ll 
• Pmides 111formalion aboiA sllldenl Pf119ram5 in 

a bmel)' manner 

• ,.,.,inlains posOve. ml!.lbonllive 1eialiDI\$hipS 
wilh coleagues 

• Pal1icipales ac:tNefy Ill lean!. deparlrllenl. grade 
level. school. and limtt ~!&lives 

• 

Pal1icipales actively 111 ptdessJOnal development 
atllwffies 
ConlliKJIBs lo lha professional cuUure ollie 
bvi!dilj/dislricl 

• MaUs genu11einl sua:as!UI ellorts to setW 
studenls' soc:iaVenloiona needs 

• Pte51J11s a pos&e prolesslonallmage 

• Communicates~ and 
diplamalic:aly willlana\es 

• Sua:essfllllt engages lami!ies i'llle 
nslndonal Pfll!lram 

• Plw.cles lnlonnaliln about sbJdenl 
programs in a timelt mamer 

• Assumes leadership will CXllleagties 
• Mates a sdlstaiBIIaJnlrilcllion to team 

depaM1ent. !!fade level. sdlool. and 
dislrict 

--;- Miies a sub$tanlial COCIIrlluliocllo llle 
prolessionat cuMure ol he building and 
dislrid 

• Activl!ty pursues own professional 
development 

• Assumes 'lteileiship posUJn lo 
guaranlee that sdlool praciE2s and 
procediiR!S seM .. £1udenb' 
soc:iallelllOiional needs. pa~ llose 
b3dllonalr undeseNed 

• Pments a pll)lessilrlal Image and secves 
___________ ....._ __________ __., ____________ _._ .. _ I asaposl!iolerolemocletlorsllldents I 



GARFIEW HEIGHTS CITY SCHOOLS: EVALUATION/ OBSERVATION FORM NON OTES 

Teacher: 

Grade Level/Subject·----------- Evaluation Date : ---------------

Staning Time:-------------- Endingnme: ---------------

Domain A: Planning and Preparation 
Key Ev1dence• 

Knowledce of Content and Pedagogy 

Al • Knowledge of content . Knowledge of prerequisite relationships 

• Knowledge of content related pedagogy 

Demonstratlnc Knowledce of Students 

A2 • Knowledge or characteristics (Intellectual, social, and 
emotional) of age group 

• Knowledge of students' varied approaches to learning 

• Knowledge of students' skills and knowledce 

• knowledge of students' cultural heritage 
Selectfng Instructional Goals 

A3 • Value 

• Clarity 

• Suitability for diverse students 

• Balance 

DemonstlatJng Knowledce of Resources 

A4 • Resources for teaching 

• Resources for students 

Desl&nlng Coherent Instruction 

AS • learning activities . ln~tructlonal materials and resources 

• Instructional groups 

• lesson and unit structure 

Assessing Student Learnlnr; 

A6 • Congruence with mstructional goals . Criteria and standards . Use of data for planning . Timely 

Key: U = Unsatisfactory 8 = Bas•c P = Proficient 0 " Distinguished N/0 = Not Observed 

"Please attach additional pages If more space IS necessary. 

----

It) 
<0 



GARFIELD HEIGHTS OTY SCHOOLS: EVALUATION/ OBSERVATION FORM 

Domain 8: The Classroom Environment --tev Evidence• -
CreaUn&an Environment of Respect and Rapport 

81 • Teacher intttractlon with students 
• Student interaction 

--
EstabiiJhln& a Cultunt for leamfnJ 

82 • Importance of content . Student pride In work 
• Expectations for learning and achievement 

r-- ·---Manaslnc Classroom Procedures 

83 . Management of instructional groups. transitions. materials • 
and supplies 

• Performance of non-instructional duties 
• Utllltatlon of volunteers and paraprofessionals 

..... --
Mana cine Student Behavior 

84 . Expectations . Monitoring of student behavior 
• Response to student misbehavior 

OrJaniJing Physka( Spate 

BS • Safety and arrangement of furniture 
• Accessibility to learning and use of physical resources 

--
Key: u " Unsiltlsfactory B= Basic P .. Profldent o = Distinguished N/0 " Not Observed 

•Please attar::h additional pages If more space is neceu1ry. 

·~-.--
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! 
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GARFIELD HEIGHTS CITY SCHOOLS: EVALUATION I OBSERVATION FORM 

Domilin C: Instruction 
~--- - --Evide K:ey nee• 

-Communlatlnc Clearly and Accurately 

Cl . Directions and procedures 

• Orill and written languilge . leilrnlng goals 

- --- - -· ...... ··- -
Using Questioning and Discussion Techniques 

C2 • Quality of questions 

• Discussion techniques 

• Student participation and discussion 

Enga.:lnll Students In Learning 
. - .... -

C3 • Representation of content . Activities and assignments 

• Grouping of students . Instructional materials and resources .. Structure and padng -··· .- - - ---Providing Feedback to Students 

C4 • Quality, accurate, substantive, constructive and specific 

• Timelineu 

- - ·· --Demonstrating Flnlblllty ilnd Responsiveness 

cs . Response to students . lesson adjustments . Persistence 

-
Key: U = Unsatisfactory B =Basic P "' Proficient 0 : Distinguished N/0 : Not Observed 

"Please attach additional pages lf more space is necessary. 

.... 
co 



GARFIELD HEIGHTS OTY SCHOOlS: EVALUATION/ OBSERVATION FORM 

Domain D: Professional Responsibilities - -·- Key 

Reflectln& on Teaching 

01 • Accuracy . Use tn future teachsng 

__ ,.. ..... _ --Maintaining Accurate Records 

02 . Student completion of assignments . Student progress In learning 
• Non-instructional records 
• Engagement of fa mllies In the Instructional program 

Communk41tlnc with F:~mllles 

03 0 Information about the instructionill programs 
• Information about individual students . Engacement of f;~~milies In the Instructional program 

- ---.... -- -
Contrlbutln& to the School and District as Required by Contract 

04 • Relatlon~hip~ with colleagues 

• Service to the school 
0 Participation In school and district projects 

. -
Growinc and Developlna Professionally 

05 • Enhancement of content knowledge and pedagogiCal skills 
0 Partldpiltion In local profeuional d11velopment 

Showlna Professionalism 

06 0 Service to students . Advocacy . Decision making 

Key: u = unsatlsfact.>ry B -z Sasec P = Proficient D = DJstlngulshed N/0 = Not .)bserved 

"Please attach additional pages If more space Is necessary 

Evidence• -- _ .. _ ... _ 

-

·---·~------ .. --·- ..___ .. ---
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I 

co co 



Post Observation Interview 

TeacherName: ------------ Date: ------------
School: __ _ Room: _______________________ _ 

Grade(s): ------ ------- Subject(s): ---~-----------

I. Sometimes teachers seek the advice and assistance of other educators to improve their teaching skills or 
to meet the needs of a particular student. Give a specific example of when you sought advice about your 
teaching skills or about how to meet the needs of a particular student. With whom did you talk? What 
types of advice or assistance did this person provide? (Teacher may show and explain supporting 
evidence. Attach artifacts.) 

2. Do you COORDINATE learning activities with other teachers? ffso, why and how? (Teacher to 
provide specific examples of such activities and to discuss how such activities were planned or 
structured. Attach artifacts.) 

3. 
a. What forms of COMMUNICATION do you use with the PARENTS or GUARDIANS of the 

students in this class? (Attach artifacts) 

b. When do you believe it is necessary to communicate with parents/guardians? Describe situations in 
which you have communicated or would communicate with parents or guardians regarding speci1ic 
student. 

4. Is there ANYTHING ELSE you feel I should know ? 

69 
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Area 
Checked 

--
Examples to F 

Define Areas C 
:urther 
:hecked 

Teacher Signature 

--

Garfield Heights City Schools 
Plan of Assistance- NON OTES 

. . 
Suggestions for Means of Obtaini 
Improvement __ Assistance -

Date 

ng Target Date for 
Improvement 

-------1 

Evaluator Signature 



Evaluator Comments: 

Signature Date 

Teacher Comments: 

Signature Date 
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Appcndls D 

Summary of Medical Benefit Plans 

SuperMed Plus Plan Ideal Plan Minimum Value Plan 

Benefits Network Non-Network Network Non-Network Network Non-Network 
Facility Charges Facility Charges 

Benefit Period January 1st through December 31 111 January 1st through December 31 111 January 1"1 through December31 111 

Dependent Age Umil 26; Removal upon Birth Date 26; Removal upon End of Month 26; Removal upon End of Month 

Worldng Spouse language Applies to Medical & Prescription Drug Applies to Medical & Prescription Drug Applies to Medical & Prescription Drug 

3 Month DeducUble Canyover Does Apply Does Apply Does Apply 

Pre-ExisUng Conditloo Waiting Period 
Does Not Apply Does Not Apply Does Not Apply (does not apply to members under the age of 19) 

Blood Pint Deductible 2 pints 0 pints 2 pints 

Lifetime Maximum Unlimited Unlimllad Unlimited 

Benefit Period DeducUbie - Single I Family 1 
None $2001$400 $250 I $500 $500 I $1,000 $6350 I $12,700 $12,700 I $25,400 

Comsuranco 100% 80% 90% 70% 100% 70% 

Coinsurance Out-of-Pocket Maximum (Excluding None $1,000 I $2,000 $1 ,250 I $2,500 $2,500 , $5,000 so $1,000 I $2,000 
Deductible)- Single I Family 

Maximum Out-of-Poclletlncludlng Deductible -
None $1,200 I $2,400 $1,500 I $3,000 $3,000 I $6,000 Single I Family 

Physician/Office Services 

Office Visit (lllnessflnjury)2 100% 80% after deductible $20 c:opay, then 100% 70% alter deductible 100% allerdeductable 70% after deductible 

Specialist OffK:e Visie 100% 80% after deductible $20 c:opay, then 100"• 70% after deductible 100% after deductable 70% after deductible 

Urgent Care OffiCe VtSit2 100% 80% after deductible $20 copay, then 100% 70% after deductible 1 00% after deductable 70% after deductible 

Alllmmunlultions 100% 80"/o after deductible 90% alter deductible 70% after deductible 100% 70% after deductible 

Preventative Services 

Preventive Services, in accordance wllh stale and 

federallaw3 100% 70% after dedudible 100% 70% after deductible 

Routine Physical Exam (Age Z1 and older; one 
exam per beoefit period)2 100% 50% alter deductible 100% 70% alter deductible 100% 70% aller deductible 

Well ChYd Care Services (Birth to age 21 )2 100% 80% alter deductible 100% 70% aller dedudlble 100% 70% after deducUble 

(Including Exam, Routine Vision, Routine Hearing (Including Exam, Routine Vision and Routine (Including Exam, Routine Vision and Routine 
Exams, Well Child Care Immunizations and Hearing Exams and Wall Ch~d Care Hearing Exams and Well Child Care 

Laboratory Tests; 31 visits per LifeUme) Immunizations) Immunizations) 

Well Child Care Labomtory Tests (Birth to age 21} 
100% 80,.. aner deductible 100% 70% after dedudible too·~ 70% after deducUbla 

Routine Mammogram (One per benefit period) 100% 80% after deductible 100% 70% after deductible 100% 70% after deductible 

RouUne Pap Test (One per benefit period) 100% 80% after deductible 100% 70% after deductible 100% 70% after deductible 
- --- - --
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Appeadh: D 

Summary of Medical Benefit Plans 

SuperMed Plus Plan Ideal Plan Minimum Value Plan 

Benefits Network Non-Network Network Non-Network Network Non-Network 

Facility Charges Facility Cha_rges 

Preventative Sorvlc:es 

Routine EKG. Chest X-ray, Complete Blood Count, 
Comprehensive Metabolic Panel, Urinalysis (Age 9 
and over, one each per benefit period) 100% 50% after deductible 100% 70% after deductible 100% 70% after deduc~ble 

Routine Prostate SpecifiC Antlgen (PSA) 100% 70% after deductible 100% 70% after deductible 

Routine Colonoscopy/Sigmoidoscopy 
100% 70"~ alter deductible 100% 10% after deductible (Age 50 and over) 

Outpatient Services 

Surgical Services 100% 80% after deductible 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

DiagnosUc Services 100% 80% after deductible 90% aftar deductible 70% after dedudJble 100% after deductible 70% after deductible 

Physical Therapy & Occupational Therapy- Facility 
100% 80% after deductible 90% after deductible 70% after deductible 100% after deductible 10% after deductible and Professional 

(20 visits per benefit period combined with 
(Combined 40 visits per benefit period) Chlroptactlc Therapy) 

Chiropractic Therapy - Professional Only 100% 1 80% after deductible 90% after deductible 1 70% after deductible 100% alter deductible 10% after deductible 

(20 vlsiCs per benefit period combined with (12 visits per benefit period) 
Physical Thetapy & Occupational Therapy) 

Speech Therapy- Facility and Professional 1 00% J 80% after deductible 90% after deductible J 70% after deductible 100% alter deductible 10% after deductible 

(10 visits per benefit period) (20 visits per benefit period) 

Cardiac Rehabilitation 100% 80% after deduclible 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

Emergency use of an Emergency Room4 $50 capay. lhen 1 00%; waived if admitted $50 oopay, lhen 90% $50 capay, then 70% 100% after deductible 100% after deductible · 

Non-Eme~gency use or an Erne~gency Room5 $50 copay, then 100%; $50 capay, then 80%; 
$100 copay, lhen 90% $100 copay,then 70% 100% after deductible 70% after deductible I waived if admllled waived il admitted. 

lnp•tient F•cllity 

Semi-Private Room and Board 100% 80% after deductible 90% after deductible 70% after deductible 100% after deductible 70% alter deductible 

Maternity 100% IIQ'Y, after deductible 90% after deductible 70% after deductible 100% after deductible 70% after deductible I 

SkHied NUISing Facility 100% 80% after deductible 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

(100 days per benelil period) 120 days per benefit period) 

Additional Services ; 

Allergy Testing and Treatments 100% 80% after deducllble $20 copay, then 100% 70% after deductible 100% after deductible 10% after deductible 

Ambulance 100% 80% after deductible 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

Durable Medical Equipment 100% 80% after deductible 90% after deductible 70% after deductible 100% alter deductible 70% after deductible 
-- -- -
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Appeadl1tD 

Summary of Medical Benefit Plans 

SuperMed Plus Plan Ideal Plan Minimum Value Plan 

Benefits Network Non-Network Network Non-Network Network Non-Network 
Faclllly Charges Faclllly Charges 

Additional Services • cont'd. 

Edualion and Trail'llllg 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

Home Healthcare 100% 80% alter deductible 90% after deductible 70% after deductible 100% alter deductible 70% after deductible 

(120 visits per benefit period) 

Hospice 100% 80% after deductible 90% after deductible 70% after deductible 100% alter deductible 70% after deduclible 

Organ Transplants 100% 80"/o after deductible 90% after deductible 70% after deductible 100% after deductible 70% after deductible 

Private Duly Nursing 100% 80"/o after deductible 90,.. after deductible 70% after deductible 100% after deductible 70% after deductible 

Mental Health and Substance Abuse • Federal Mental Health Parity 

Inpatient Mental Health and Substance Abuse 
Services Benefits paid are based on ccrresponding medical Benefits paid are based on correspondiii!J medical Benefits paid are based on corresponding medical 

Outpatient Mental Health and Substance Abuse benefits benefits benefits 

Services 

PrascrlpUon Drug 

Formulary Retail Program - 30 Day Supply 
SuperMedScriptl.7 Retail Program - 30 Day Retail Program - 30 Day Supply- for the in\itial 

Retail Program with Oral Contraceptive Coverage $10 Generic I $20 Formulary Brand I $40 Non-
Supply - for the intilial filling and up to two refills of filling and up to two relils of a prescription drug 

Formulary Brand 
a prescription drug $10 Generic I $20 Formulary $20 Generic I $45 Formulary Brand I $75 Non 

Brand I $40 Non Formulary Brand Formulary Brand 

SuperMedScriptu Retail Program • 30 Day Retail Program - 30 Day Supply- after the fourth 
Supply- after the third retail fill of a prescription retail fill of a prescription drug within 180 days $40 

drug $20 Generic I $40 Formulary Brand I $80 Non Generic I $90 Formulary Brand I $150 Non 
Fonnutary Brand Formulary Brand 

Mail Order Program with Oral Contraceptive 
Formulary MaH Order Program SuperMed Scrlpt'7 Home Delivery Program Home De~very Program $40 Generic I $90 

Coverage - 90 Day Supply 
$20 Generic I $40 Formulary Brand I $80 Non- $25 Generic I SSO Formulary Brand I $100 Non Formulary Brand I $150 Non Formulary Brand 

Formulary Brand Formulary Brand 

Deductible expenses incuned for seMc:cs by a non-aUitlorized ~will also apply lo the 8Uihoriz.ed deductible oul-ol·pocketlimits. Deductible expenses ina.m:d for services by an au1horlzed pnMdet wil only apply lo the 
authorized deductible out-ol-pocketllmiiS. 

Benefits will be determined based on Medical Mutuars medical and adrninbtraUve polides and procedures. 

This doaJmentls only a partial Usllng ot benrits. This is not a conlrad ot insurance. No person olh8f !hall an oltlcer ot Medical MuWal may agree, orally or in Wflling. to change 1he benofols listed hen!. Tho conltad 01 certilicate will 
contain the complete listing ot covered services. 
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i\p~adb D 

Summary of Medical Benefit Plans 

SuperMed Plus Plan Ideal Plan Minimum Value Plan 

Be no fits Network I Non-Network Network I Non-Network Network I Non-Network 
Facility Charges Facility Charges 

In certain Instances, Medical Mutual's pa;,ment may not equal tho percentage listed above. However, the covered person's coinsurance wiU always be based on th11 lessor altha provider's billed charges or Mocllcal Mutual's 
negotiated rale with the p10vider. 

'Maximum family deductible. Member deductible is tho same as single cloduclible. 
1The office vis" copay applies to the cost of the otroce visit only. 
3Prevenlive services Include evidence-based services that have a rating of "A • or •s· In the UnKed States Preventive Services Task Force, routine Immunizations and other screenings, as provided for In the Patient Proteellon 
and Affordable Act. 

'Capay waived if admitted. The copay app;es to room charges only. AI Olher covered charges are not subject to dedudiblo 

5Copay waived if admitted. TheiXlflBY applies to room charges only. AH other covered chaJges are subject to deductillo and cocnsurance 

1SupefMed Script contains tho following: 

-Generic Incentive: If tho physician roqucsts o brand-nama drug and a generic equivalent &Jdsts, tho member pays the genetic mpa;,menl PLUS the dilfelence between the cost of the generic; drvg and the brand-name 
drug. 

-Home OeHvery lncanUve: When a member chooses to lilt a prescription a fOUitl\ time ate reta;t pharmacy within 180 days, the member will pay lwlca the normal rata~ copayment. 

7Covetilge lndudes Preventive Medications, In accordance with Fedemt Law. Rx Seleclioos and Coverage Management 
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Appendix D 

D MEDICAL 
Garfield Heights Board of Education --

MUTUAL~ 
Traditional Dental Tra~onaiDental 
With Orthodontia 

Benefits 

Benefit Period January 151 through December 31 51 

Dependent Age Limit 23; Removal upon Birth Date 
Benefit Period Maximum (per member) $2,500 
Benefit Period Deductible {per member} 1 $50 
Orthodontic Lifetime Maximum (per eligible $1,500 
dependent up to age 19) 
Preventive Services 
Oral Exams - two per benefit period 100% 
Bite Wing X-Rays- two sets Q_er benefit_Qerlod 100% 
Prophylaxis (cleaning} - two per benefit period 100% 
Fluoride Treatment- one treatment per benefit 100% 
period, limited to de_R_endents up to C!ge 19 
Space Maintainers- limited to eligible 100% 
dependents up to age 19 
Diagnostic X-Rays - including Full 100% 
Mouth/Panorex, which are limited to one 
every_ 36 consecutive months 
Caries Susceptibility Test 100% 
Essential Services 
Consultations and Other Exams by Specialist 80% after deductible 
Minor Restorative Services 80% after deductible 
Endodontics/Pulp Services 80% after deductible 
Periodontal Services 80% after deductible 
Repairs, Relines & Adjustments of Prosthetics 80% after deductible 
Simple Extractions 80% after deductible 
Impactions 80% after deductible 
Minor Oral Surgery Services 80% after deductible 
General Anesthesia 80% after deductible 
Complex Services 
Gold Foil Restoration 80% after deductible 
Inlays, On lays - one every five years 80% after deductible 
Crowns - one every_ five years 60% after deductible 
Bridgework (Panties & Abutments)- one every 80% after deductible 
five years 
Partial and Complete Dentures -one every five 60% after deductible 
years 
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Appendix D 

II Benefits II 
Orthodontic Services 
Orthodontic Diagnostic Services 60% 
Minor Treatment for Tooth Guidance 60% 
Minor Treatment for Harmful Habits 60% 
lnterceptive Orthodontic Treatment 60% 
Comprehensive Orthodontic Treatment 60% 

~ole: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document Is only a partial listing of benefits. This is not a contract of insurance. No person other than 
an officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract 
or certificate will contain the complete listing of covered services. 

In certain instances, Medical Mutual's payment may not equal the percentage listed above. However, the 
covered person's coinsurance will always be based on the lesser of the provider's billed charges or Medical 
Mutual's negotiated rate with the provider. 

Using the Dentmax network can reduce your the out of pocket amount. 

1Maximum deductible per member. 3-month carryover applies. 
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Appendix D 

DMEDICAL Garfield Heights Board of Education 
MUTUAL_ Vision 

Benefits 

Benefit Period January 111 throuQh December 31 51 

Dependent Age Limit Same as Medical 
Examinations I One per Calendar Year 
Vision Examinations 1 00% of Traditional Amount 
Frames One per Calendar Year 
Basic Frames 100% of Traditional Amount Per Frame 
Prescrif!tion Lenses One pair per Calendar Year 
Single Vision Lenses 100% of Traditional Amount per pair 
Bifocal Lenses 100% of Traditional Amount per pair 
Trifocal Lenses 1 00% of Traditional Amount J)er pair 
Lenticular Single Lenses 100% of Traditional Amount per pair 
L 'lnticular Bifocal Lenses 1 00% of Traditional Amount per pair 
Lenticular Trifocal Lenses 100% of Traditional Amount per pair 
Contacts In Lieu of Lenses One per Calendar Year 
Medically Necessary 1 00% of Traditional Amount per pair 
Cosmetic $75 per pair 

._(Contacts are provided in lieu of lenses and frames) 

Note: Benefits will be determined based on Medical Mutual's medical and administrative policies and procedures. 

This document is only a partial listing of benefits. This is not a contract of insurance. No person other than an 
officer of Medical Mutual may agree, orally or in writing, to change the benefits listed here. The contract or 
certificate will contain the complete listing of covered services. 
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APPENDIXE 

Garfield Heights City Schools- Teacher Salary Schedule 

Effective: July I, 2014 

BACHELORS Bachelors Bacbelors + 10 Bachelors + 20 Bachelors + 30 
1.035 1.070 1.105 

I 1.00 35806 37060 38314 39567 
2 1.04 37239 38493 39745 40998 
3 1.08 38671 39924 41178 42432 
4 1.16 41536 42790 44043 45296 
5 1.21 43327 44581 4S832 47086 
6 1.2S 447S8 46012 41265 48518 
7 1.29 46191 47444 48697 49951 
8 1.37 49056 50309 Sl561 528U 
9 1.42 50846 S2099 53351 54605 
10 1.46 52278 S3531 54185 56038 
II 1.50 53710 54964 S6217 57469 
12 I.S6 55859 57112 58364 59619 
13 1.60 51290 58543 59198 61051 
14 1.64 58723 59917 61229 62483 
IS 1.68 60156 6\408 62662 63915 

LONGEVITY 

16 1.71 61229 62483 63736 64990 
20 1.745 62483 63736 64990 66242 
2S 1.786 63951 65204 66457 67711 

r-
28 1.834 65669 66923 68176 69430 

MASTERS Muters Maslen+ 10 Masters + 20 Muters+JO Masters+ 40 
1.035 1.070 1.105 1.140 

I 1.15 41178 42432 43684 44937 46191 
2 1.20 42968 44222 45415 46727 47982 
3 1.25 44758 46012 47265 48518 49771 
4 1.35 48340 49592 50846 52099 53351 
5 1.41 50487 51740 52994 54248 55500 
6 1.46 52278 53531 54185 56038 57290 
7 LSI 54069 55321 56574 57828 59081 
8 1.61 57649 58902 60156 61408 62662 
9 1.67 59798 61051 62303 63557 64811 

. 10 1.72 61588 62841 64093 65348 66601 
II 1.77 63377 64631 65885 67137 68391 
12 1.85 66242 67496 68749 70001 71256 
13 1.90 68032 69286 70540 71793 73045 
14 1.95 69823 71076 72330 73583 74836 
IS 2.00 71614 72867 74120 75373 76627 

LONGEVITY 

16 2.030 72688 73940 7SI94 76448 77701 
20 2.065 73940 75194 76448 77701 78954 
25 2.106 75409 76662 77916 79168 80422 
28 2.1 54 77128 78380 79634 80888 82141 

7!1 



Garfield Heights City Schools -Teacher Salary Schedule 

Effccti ve: July I, 20 I 5 

BACHELORS Bachelors Bachelor• + 10 Bachelors + 10 Bachelors + 30 
1.035 1.070 1.105 

I 1.00 35985 37245 38505 39765 
2 1.04 37425 38685 39944 41203 
3 1.08 38864 40124 41384 42644 
4 1.16 41744 43004 44263 45523 
5 121 43543 44804 46061 47.322 
6 1.25 44982 46242 47502 48760 
7 1.29 46422 47682 48940 50201 
8 1.37 49301 50560 51819 53079 
9 1.42 SIIOO 52360 53618 54878 
10 1.46 52540 53798 55059 56318 
II 1.50 53978 55239 56498 51151 
12 1.56 56138 57398 58656 59911 
13 1.60 57577 58836 60097 61356 
14 1.64 59017 60277 61535 62796 
IS 1.68 60456 61715 62975 64235 

LONGEVIlY 

16 1.71 61535 62796 64055 65314 
20 1.745 62796 64055 65314 66573 
25 1.786 64271 65530 66789 68049 
28 1.834 65991 67258 68517 69777 

l'tfASTERS Masters M11•ten+ 10 Ma•ten+20 Masten + JO Masten+40 
1.035 1.070 1.105 1.140 

I 1.15 41384 42644 43902 45162 46422 
2 1.20 43182 44443 45702 46961 48221 

I-
3 1.25 44982 46242 47502 48760 50020 
4 1.35 48581 49840 51100 52360 53618 
5 1.41 50739 51999 53259 54519 55777 
6 1.46 52540 53798 55059 563 18 57577 
7 1.51 54339 55597 56857 58117 59377 
8 1.61 57937 59197 60456 61715 62975 
9 1.67 60097 61356 62615 63875 65135 
10 1.72 61896 63155 64414 65674 66934 
II 1.77 63694 64955 66214 67473 68733 
12 1.85 66573 67833 69093 70351 71612 
13 1.90 68372 69633 70892 72152 73410 
14 1.95 70173 71431 12691 73951 75210 
IS 2.00 71912 73231 74491 75750 77010 

LONGEVITY 

16 2.030 73051 74310 75570 76830 78089 
20 2.065 74310 75570 76830 78089 79349 
25 2.106 75786 77046 78305 79564 80824 
28 2.154 77514 78772 80033 81292 82SSI 
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Gnrficld Heights City Schools - Tencher Salary Schedule 

Effective: July I, 2016 

BACHELORS Baehelors Bachelon + 10 Bachelor• + 20 Bacbelon + 30 
1.035 1.070 1.105 

I 1.00 36345 37617 38890 40163 
2 1.04 37799 39072 40343 41615 
3 1.08 39253 40525 41798 43070 
4 1.16 42161 43434 44706 45978 
s 1.21 43979 45252 46522 47795 
6 1.25 45432 46705 47977 49248 
7 1.29 46886 48158 49430 50703 
8 1.37 49794 51066 52337 53610 
9 1.42 51611 52883 54154 55427 
10 1.46 53065 54336 55609 56881 
II 1.50 54518 55791 57063 58334 
12 l.S6 56700 57972 59243 60516 
13 1.60 58152 59424 60698 61970 
14 1.64 59607 60879 62150 63423 
IS 1.68 61061 62332 63605 64877 

LONGEVITY 
16 1.71 62150 63423 64696 65968 
20 1.745 63423 64696 65968 67239 
25 1.786 64914 66186 67457 68730 
28 1.834 66657 67930 69202 70474 

MASTERS Masten Masters+ 10 Muters+20 Masten+31 Masten+40 
1.035 1.070 \.105 1.140 

I 1.15 41798 43070 44341 45613 46886 
2 I 20 43614 44887 46159 47431 48704 
3 I 25 45432 46705 47977 49248 50520 
4 1.35 49067 50338 51611 52883 54154 
s 1.41 51247 52519 53792 55064 56335 
6 1.46 53065 54336 55609 56881 58152 
7 1.51 54882 56153 57425 58699 59971 
8 1.61 58517 59789 61061 62332 63605 
9 1.67 60698 61970 63241 64514 65786 
10 1.72 62515 63787 65058 6633 1 67603 
II 1.77 64331 65604 66876 68147 69420 
12 1.85 67239 68512 69784 71055 72328 
13 1.90 69056 70329 71601 72873 74144 
14 1.95 70874 72145 73418 74690 75963 
IS 2.00 72691 73964 75236 76508 77780 

LONGEVITY 
16 2.030 73782 75053 76326 77598 78870 
20 2.065 75053 76326 77598 78870 80142 
2S 2.106 76544 77816 79088 80359 81632 
28 2.154 78289 79560 80833 82105 83377 
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APPENDIX F - SUPPLEMENTAL SALARY SCHEDULE 

Suoolemcntal Salarv Schedule Rate x Base BA Minimum 

Seasonal Events Mgrs - Athletics (HS)(3 on year) 0.04 
Athletic/Student Activities Manager (MS) 0.11 

Football 
High School Head Varsity 0.18 
Varsity Assistants 0.14 
Middle School Head Coach 0.10 
Middle School Assistant Coach 0.09 

Basketball 
HS Head Girls Varsity 0.16 
Asst. Girls - HS (N) 0.12 
Asst. Girls - HS (FR) 0.12 
HS Head Boys Varsity_ 0.16 
Asst. Boys - HS (N) 0.12 
Asst. Boys - HS (FR) 0.12 
MS - 7/8 Grade Boys 0.10 
MS - 7/8 Grade Girls 0.10 

Wrestling 
High School Head Varsity 0.16 
Varsity Assistants 0.12 
Middle School Head Coach 0.10 
Middle School Assistant Coach 0.09 
Little Bulldogs 0.12 

Baseball (Boys) 
Hig_h School Head Varsi_ty_ 0.11 
Assistant High School 0.08 
Assistant High School (N ) 0.08 
Assistant High School (FR) 0.08 
Middle School (7/8) 0.08 

Softball <Fast Pitch> (Girls) 
High School Head Varsity 0.11 
Assistant High_ School 0.08 
Middle School (7/8) 0.08 

Track 
High School Boys Head Varsity 0.11 
Hig_h School Girls Head Varsity 0.11 
Assistant High School 0.08 
Middle School 0.08 

Cross Country 
High School Head Varsity 0.11 
Middle School 0.07 
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Golf 
High School Head Varsity_ 0.08 
Assistant High School 0.04 

Bowling 
High School Head Coach 0.08 

Hockey 
High School Head Coach 0.14 
Assistant High School 0.10 

Tennis 
High School Head Coach 0.08 

Soccer 
High School Head Coach 0.10 
HS Assistant 0.08 
Middle School Head Coach 0.08 

Volley_ball 
High School Head Conch 0.10 
HS Assistant (JV) 0.08 
HS Assistant (FR} 0.08 
Middle School Head Coach 0.07 

Cheerleading Supervisors 
High School (Fall) 0.07 
High School Assistant (Fall) 0.04 
High School (Winter) 0.07 
High School Assistant (Winter) 0.04 
Middle School 0.08 

Band Director 
High School Band 0.15 
High School Band Aux. Director 0.07 
Middle School Band 0.09 

Vocal Music Directors 
High SchooVMusic Express Director 0.15 
Middle School/Music Express Director 0.12 
Elmwood 0.05 
William Foster 0.05 
Maple Leaf 0.05 
Music Extension Program Instructor 0.06 

Dramatics 
High School 0.08 
Middle School 0.06 
Interpretive Arts 0.04 
Director of Theater Arts 0.14 
Assistant to the Director of Theater Arts - 0.11 
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HS/MS 
High School Musical Vocal Director 0.09 
Pit Conductor 0.07 
Assistant to the Director of Theater Arts - 0.11 
HS/Eiementary_ 
Choreographer (Stipend) $700.00 
Set Design and Construction (Stipend) $800.00 
Costume (Stipend) $800.00 
Technical Director (Stipend)_ $1,500.00 

Newspaper Advisory 
High School (less one period) 0.06 
Middle School 0.05 

IDL TEACHER (2 semesters) 0.06 
IDL Teacher 0.03 

Yearbook Advisors 
High School (less two classesl 0.06 
Memo_!YBook Advisor_(_4 p9sitionsl 0.01 

Grade Level Lead Teachers (grades K-5) 0.07 

Curriculum Advocates (grades K-5) 0.03 

Curriculum Leaders - High School * 
Business & Computer - HS 0.05 
Languag_e _(Foreign) - HS 0.05 
English - HS 0.10 
Fine Arts (Art-Music)- HS 0.05 
Pu_IDI Services _(_Guid, Psy_ch, S_ll_ & Hr.)- HS 0.07 
Consumer Science & Ind. Arts - HS 0.06 
Health & Physical Education - HS 0.06 
Mathematics - HS 0.10 
Science - HS 0.10 
Social Studies - HS 0.10 
Vo Ed (WECEP) 0.06 
Special Ed (High School) 0.10 

*Positions to be filled and paid only when there are 
equivalent of 3 or more full time teachers in the department 
or grade level, in the bldg. MS Team Leaders perform many 
of these responsibilities. Res:gonsibilities of deQartment 
~haim~~ons f!nd !CUrriculum leaders are included in 
suoolemental iob descriotions. 

TEAM LEADERS (MS)- 8 POSITIONS 
6'h 0.05 
61h 0.05 
7111 0.05 
7Ut 0.05 
g•n 0.05 
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gm 0.05 
Explorat(Lry 0.05 
Special Education 0.05 

Instructional Leaders - Middle School 
Math 0.07 
Lan~age Arts 0.07 
Science 0.07 
Social Studies 0.07 
Special Education 0.07 

TCS Chairperson 
Elmwood 0.05 
Williams Foster 0.05 
Maple Leaf 0.05 
Middle School 0.05 
High School 0.05 

TCS Core Assistant 
Elmwood 0.02 
Williams Foster 0.02 
Maple Leaf 0.02 
Middle School 0.02 
High School 0.02 

Academic Team Coach 0.08 

Chemical- OSHA - Compliance Coordinator 0.03 

Community/School Service Coordinator 0.03 

Class Advisor 
Freshman Class Advisor 0.03 
Sophomore Class Advisor 0.03 
Junior Class Advisor 0.04 
Senior Class Advisor 0.06 

National Honor Society 
High School 0.04 
Middle School 0.02 

Tract Garden 
Tract Garden - SpringPro~m 0.04 
Tract Garden - Spring Assistant 0.02 
Tract Garden - Summer Program 0.09 
Tract Garden - Summer Assistant 0.04 

Student Senate Advisor 0.05 

ComJlUter Coordinator 
William Foster School 0.04 
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Elmwood School 0.04 
Maple Leaf School 0.04 
Middle School 0.04 

~I da./mo. Release day if approved.) 

Renaissance District Coordinator 0.03 

Renaissance Bldg. Coordinator 
Middle School 0.02 
Elmwood 0.02 
Maple Leaf 0.02 
High School 0.02 
William Foster 0.02 

Teacher LPDC Members (GHTA Elected) 
High School 0.05 
LPDC Chairperson (in addition to LPDC 0.02 
member supplement) 
Middle School 0.04 
Maple Leaf 0.03 
Elmwood 0.03 
William Foster 0.03 

LPDC Apprentice (Elected) 
As needed for replacement 0.015 

Summer School 
5/6 English/Math 0.10 
7/8 English 0.10 
7/8 Science 0.10 
7/8 Social Studies 0.10 
7/8 Math 0.10 
9/ 10 English 0.10 
11/12 English 0.10 
Prof. Prep Math (l week) 0.016 
Prof. Pr~ Social Studies (2 weeks) 0.033 
Prof. Prep Read/Writing (2 weeks) 0.033 
Summer Guidance 0.02 

Mentor Resident Educator Pr~am 0.03 
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