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K. VACATIONS

Vacation Periods

1.

2,

Earned vacation time will be added on the employee’s first paycheck of each
month.

Initially, full-time employees who are employed for twelve (12) months will
accrue vacation at the rate of 5/6 (.83) days per full calendar month up to July 1.

Beginning July 1, full-time employees shall accrue ten (10) days of paid vacation
annually for each year of continuous service from anniversary date to anniversary
date, excluding legal holidays. After ten (10) years service, fifteen (15) days paid
vacation and after twenty (20) years service, twenty (20) days paid vacation.

When returning to work after using vacation time the employee must complete the
appropriate cause of absence form (yellow). The number of remaining vacation
days will be shown on each paycheck throughout the year.

All vacation time earned must be used within one year after it is earned. (July to
July). Special permission to carry over vacation time must be approved by the
superintendent and will be limited to no more than one year’s accumulation.
Vacation time can be utilized in 1/4 hour increments or full days.

Vacation Assignments

All vacation dates are to be approved in advance by the supervisor and/or
Superintendent. It is recommended that vacation time be used on non school
days. Effort shall be made to approve vacation time on school days that are
convenient for both the employee and workable for the school.

L. TUITION REIMBURSEMENT

The Board will reimburse bargaining unit members who are approved by the
superintendent to take specific courses to improve current job skills based on the
following criteria:

The courses must be taken on the employee’s own time,

The employee must receive a passing grade of C or higher, and

The amount of the reimbursement will be the cost of the program (tuition,

and required materials).
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ARTICLE XIII

SUB-CONTRACTING

No outside contractor or supervisor outside the bargaining unit may be used to
perform work normally performed by bargaining unit members. The Board shall not
reduce the regularly scheduled hours, layoff, or terminate an employee or a position
as a direct result of sub-contracting. This does not prohibit the employer from using a
charter service for out of state trips.

The employer further agrees to discuss with the Union ways of eliminating the
current contractor.,

The employer will be allowed to transport nine (9) or less students or team members
in one (1) school van for any event. The employer will also be allowed to use two (2)
school vans for over nighters and regional or state tournament competitions. In other
cases it is understood the Board of Education will not use school vans to circumvent
the contract and the work normally performed by bargaining unit members.

The supervisors (excluding the current supervisor of transportation) will not perform
work normally assigned to bargaining unit members when a bargaining unit member
is available to perform the work. The current supervisor of transportation may
continue to perform mechanic work as in the past.

BOOSTER WORK AND YMCA USE OF BUILDINGS

The fireman or custodian at an elementary building will be paid according to the
contract for work spent on Saturdays when the YMCA is using the building’s
facilities. The fireman or custodian will be given work related duties by the
supervisor and will open/close the building and be available in case of emergency.

Volunteers will be allowed to do non maintenance work, i.e. Athletic or band booster
groups. Maintenance related work will be brought to the maintenance supervisor. If
the maintenance employee has time during their normal work-day, the maintenance
employee will perform the work. If the maintenance employee does not have the
time to do the work during their normal work day, volunteers may do the work. Use
of tractors by volunteers will not be permitted. The union agrees not to grieve
employment of seasonal part-time help as needed during the late spring through fall
(April-November).

Spring/Summer/Break Work
Spring/Summer/Break Work positions will be posted in a generic fashion, i.e.,

“Spring/Summer Work Available”, and filled as early as possible. Employees who
are interested will be required to notify the contact person within five (5) working
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ARTICLE XVIII
MANAGEMENT RIGHTS CLAUSE

The Board hereby retains and reserves unto itself, without limitations, all powers, rights,
authority, duties and responsibilities conferred upon and vested in it by the laws and the
Constitution of the State of Ohio, and of the United States.

The exercise of the foregoing powers, rights, authority, duties and responsibilities by the
Board, the adoption of policies, rules, regulations, and practices in furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited only by the
specific and express terms of this Master Contract.
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STEP 11

Position of Grievant

Signature Date
Date Received by Superintendent or Designee
Disposition of Superintendent or Designee

Signature Date

STEP 111
Position of Grievant

Signature Date
Date Submitted to Board of Education
Disposition of Board of Education

Signature Date
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