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NEGOTIATED AGREEMENT
ENTERED INTO BETWEEN
THE BETHEL LOCAL SCHOOL DISTRICT BOARD OF
EDUCATION
AND
THE BETHEL EDUCATION ASSOCIATION
August 1, 2014 — July 31, 2017

PARTIES TO AGREEMENT

Agreement entered into upon ratification by the Bethel Local School District Board of
Education (hereinafter referred to as the "BOARD") and the Bethel Education Association
(hereinafter referred to as the "ASSOCIATION"). :

PREAMBLE

It is recognized that the best interests of public education will be served by establishing
procedures to provide an orderly method for the BOARD, the administrative staff, and
representatives of the certificated/licensed professional staff to discuss matters concerning
salaries and wages and professional welfare, and to reach satisfactory agreement on
these matters.

These procedures will in no way infringe upon the following rights and responsibilities:

1. The BOARD, under law, has the final responsibility of
establishing policies for the school district.

2. The Superintendent and his staff have the responsibility
of carrying out the policies established.

3. The professional teaching staff has the responsibility
of cooperating with the BOARD and the administrative
staff to provide the best educational opportunities
for all pupils.

SEVERABILITY

Where provisions of this agreement conflict with otherwise applicable provisions of Ohio
law, this agreement shall prevail pursuant to Ohio Revised Code Section 4117.10(A).
However, should the State Employment Relations Board or any court of competent
jurisdiction, determine, after all appeals or times for appeals have
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been exhausted, that any provision herein is unlawful, such provision shall be
automatically terminated but all other provisions of the Contract shall remain in full force
and effect.

Upon written request, the parties shall meet to discuss the final determination of
unlawfulness, to bargain over its impact and to bring the Contract into compliance. If the
parties fail to reach an agreement over the affected provisions, the parties shall use the
Federal Mediation Conciliation Services to resolve the dispute.
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ARTICLE 1 - PROFESSIONAL NEGOTIATION PROCEDURE '

Section 1.01 RECOGNITION

The BOARD recognizes the ASSOCIATION, an affiliate of the OEA/NEA, as the exclusive
representative and spokesman as defined in Chapter 4117 of the Ohio Revised Code for
the full-time and regular part-time certificated/licensed teaching personnel, excluding all
administrative and supervisory personnel and all other employees. Full-time employees
shall be those who work 7.25 hours or more per day and are contracted to work a
minimum of 120 days or more in a work year. Pari-time employees shall be those who
work 3.625 hours or less per day or who work less than the minimal 120 workdays.

Section 1.02 FURNISHING INFORMATION

The BOARD and the ASSOCIATION agree to make available to each other, upon
reasonable request and in reasonable time, all available public information pertinent to the
matter or matters then under consideration. The BOARD and the ASSOCIATION shall not
request special research or special compilation of such information.

Section 1.03 INAUGURATING STEPS TO AGREEMENT

A Submission of Issues. A request for negotiations shall be submitted, in writing, by
the ASSOCIATION President or designated representative to the Superintendent or
the President of the BOARD, or by the Superintendent or BOARD President to the
ASSOCIATION President. Such request shall be submitted on or before March 1
of the year this agreement expires. A mutually convenient meeting date shall be
set no later than March 15, unless all parties agree to a later date at which time the
ASSOCIATION and the BOARD will submit issues proposed for negotiations in

writing.
B. Relevant data and supporting information to all proposals will be presented.
C. Negotiations should be concluded by June 1 unless a mutually satisfactory later

date is agreed upon.

D. Subsequent to a declaration of impasse, either the ASSOCIATION or the BOARD
may provide any information desired to the news media, but a copy of any such
information released by either team shall be provided to the other team.

Section 1.04 REPORTING

During the period of consideration, reports of progress may be made to the
ASSOCIATION by its representatives.
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Section 1.05 IMPLEMENTATION

A. The ASSOCIATION negotiations team shall consist of no more than four (4)
persons to be appointed by the ASSOCIATION.

B. The BOARD negotiations team shall consist of no more than four (4) persons to
be appointed by the BOARD.

C. A spokesman shall be designated by each team as the primary speaker for the
team.

D. Any member of either negotiations team may call a caucus at any time. Each
caucus will be no longer than 30 minutes.

E. The Negotiations Team shall negotiate in "good faith". "Good faith" involves a free
exchange of facts, opinions, proposals, and counter-proposals in a sincere effort to
reach mutual understanding and agreement on all matters submitted for
negotiations. All parties are obliged to deal openly and fairly with each other on all
matters and to conduct such negotiations in good faith, but such obligation does not
compel either party to agree to a proposal or require the making of a concession.

Section 1.06 NEGOTIATION MEETINGS

Negotiation meetings will be held at such times and in such locations off site as mutually
agreed upon, during the regular school day. Provision shall be included to allow three (3)
days to negotiate during school hours off site.

Section 1.07 RATIFICATION

When a final agreement is reached, a joint report shall be prepared. Upon receipt of report,
the tentative agreement will be approved by the ASSOCIATION and the BOARD on or
before the end of the next regularly scheduled BOARD meeting. It shall be signed by the
President and Treasurer of the BOARD and representatives of the ASSOCIATION. The
provisions of that agreement will then become a part of the negotiated agreement between
the BOARD and the ASSOCIATION.

Section 1.08 DISPUTE SETTLEMENT PROCEDURE

A. Pursuant to Ohio Revised Code Section 4117.14(C) and (E), the Bethel Education
Association ("ASSOCIATION") and the Bethel Local School District Board of
Education ("BOARD") mutually agree upon the following dispute settlement
procedures. The parties expressly hereby waive any right to utilize any mediation
or fact finding procedures prescribed in Chapter 4117 of the Ohio Revised Code
and agree that this procedure supersedes and replaces the statutory process.
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B. This Agreement shall be effective on the date executed by both parties and shall
not be cancelled, revoked, or terminated for the duration of the contract unless the
ASSOCIATION ceases to be the exclusive representative of the BOARD'S full-time
and pari-time certificated/licensed employees, in which case it shall be deemed
terminated by operation of law. Thereafter, this dispute settlement procedure may
be terminated on 180 calendar days notice, except that no notice may be given
during the 180 days immediately preceding the expiration date of any current
collective bargaining agreement between the parties. Notice of termination shall be
in writing and shall be sent by certified mail, return receipt requested, or personally
delivered to the other party's designated representative.

C. This procedure shall not be subject to the grievance and arbitration procedure of
any collective bargaining agreement between the patrties.

D. The following dispute resolution procedure is hereby mutually agreed upon:

1. In the event the parties have not concluded negotiations sixty (60) days
before the expiration date of their current collective bargaining agreement,
the parties shall submit the items upon which agreement has not been
reached to a mediator from the Federal Mediation Conciliation Service
(FMCS). Such mediation will be conducted in accordance with FMCS rules
and regulations.

2. If the parties are unable to reach agreement by the expiration date of this
collective bargaining agreement or any extension thereof to which they have
mutually agreed, impasse may be declared by either party. The employees
in the bargaining unit represented by the ASSOCIATION shall have the right
to strike provided that the ASSOCIATION has given a ten (10) day prior
written notice of an intent to strike to the BOARD and to the State
Employment Relations Board as required by 4117.14 of the Ohio Revised

Code.
Section 1.09 WAIVER OF NEGOTIATIONS DURING TERM OF AGREEMENT

The BOARD and the ASSOCIATION shall acknowledge that during negotiations resulting
in any agreement, each party had the right, subject to the limitations of law and this
procedure, and the opportunity to make demands and proposals with respect to any
matter not removed thereby, and that said agreement was arrived at by the parties after
the exercise of that right and opportunity. The BOARD and the ASSOCIATION shall
agree that negotiations with respect to any subject or matter (except those subjects or
matters required by the Ohio Revised Code) may not occur within the duration of this
agreement unless by mutual agreement.

Section 1.10 PRINTING & DISTRIBUTION

A. Copies of this Negotiated Agreement will be emailed by the ASSOCIATION
as soon after ratification and adoption as possible.
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ARTICLE 2 -GRIEVANCE PROCEDURE

Section 2.01 PURPOSE OF PROCEDURE

The BOARD recognizes that in the interest of effective personnel management, a
procedure is necessary whereby its employees can be assured of a prompt, impartial and
fair hearing on their grievances. Such procedures shall be available to all employees and
no reprisal shall be taken against any employee initiating or participating in the grievance
procedure.

Section 2.02 GRIEVANCE DEFINED

A grievance shall be defined as a claim by a member(s) or the ASSOCIATION that there
has been a violation, misinterpretation, or misapplication of a provision of this agreement.

Section 2.03 PARTY IN INTEREST
The term grievant or aggrieved shall be defined as:
A. Any individual member of the bargaining unit,

B. A group or members of the bargaining unit if the grievance involves a question
affecting all members of that group of grievants in the same manner,

C. Or the ASSOCIATION.

Section 2.04 STEP ONE

Any grievant having a complaint shall first discuss such a complaint with his/her immediate
supervisor and announce that this is Step One of the grievance procedure.

Section 2.05 STEP TWO

A If the discussion does not resolve the complaint to the satisfaction of the grievant,
or if no disposition is made within five (5) work days after such discussion, such
grievant shall have the right to lodge a written grievance with such grievant's
building principal. Such written grievance shall be lodged within thirty (30) work
days following the act or condition, which is the basis of, said grievance. (See
Appendix C) Failure to timely file (30 work days) a grievance will serve as a waiver
of such grievance.
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The written grievance shall contain a statement of the facts upon which the
grievance is based and a reference to the specific provision of this agreement that
is alleged to have been violated, misinterpreted, or misapplied. A copy of such
grievance shall be filed with the Superintendent and the ASSOCIATION. The
grievant shall have a right to request a hearing before the building principal. Such
requests shall be granted and such hearings shall be conducted within five (5) work
days after the receipt of such request. The grievant shall have the right to be
represented at such hearing by a representative of the ASSOCIATION.

The building principal shall take action on the written grievance within five (5) work
days after the receipt of said grievance, or, if a hearing is requested, within five (5)
work days after said hearing. The action taken and the reasons for the action shall
be reduced to writing and copies sent to the grievant, the Superintendent, and the
ASSOCIATION within five (5) work days. (See Appendix C)

Section 2.06 STEP THREE

A

If the action taken in Step Two by the building principal does not resolve the
grievance to the satisfaction of the grievant or no decision has been rendered by
the principal or the Superintendent designate within ten (10) work days, such
grievant may appeal in writing within five (5) work days to the Superintendent with a
copy of said appeal filed with the building principal and the ASSOCIATION.

Upon request, a hearing shall be conducted by the Superintendent within five (5)
work days after the receipt of the request. The aggrieved shall have the right to be
represented at such hearing by the ASSOCIATION.

The Superintendent shall take action on the appeal of the grievance within ten (10)
work days after the receipt of the appeal, or, if a hearing is requested, within ten
(10) work days after the hearing. The action taken and the reasons for the action
shall be reduced to writing and copies sent to the employee, the building principal,
and the ASSOCIATION within ten (10) work days. (See Appendix C)

Section 2.07 STEP FOUR

A

If the grievant is not satisfied with the disposition of the grievance at Step Three, or
if no decision has been rendered within ten (10) work days after the conclusion of
the hearing, the grievant may within five (5) work days request the ASSOCIATION
to refer the grievance to the American Arbitration Association. The ASSOCIATION
shall give written notice of arbitration to the BOARD within three (3) work days of
such request. -Selection of the arbitrator will be completed according to the rules
and regulations of the American Arbitration Association.

The arbitrator so selected shall confer with representatives of the BOARD and the
ASSOCIATION and hold hearings promptly and shall issue a decision in keeping
with the normal procedures of the American Arbitration Association.
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The arbitrator shall limit a decision strictly to the application and interpretation of this
Agreement and the arbitrator shall be without power or authority to make any
decision limiting or interfering in any way with the powers, duties, or responsibilities
of the BOARD, applicable law, and rules and regulations having the force and effect
of law. The arbitrator's decision shall be in writing and shall be binding on both
parties. :

The cost for the services of the arbitrator, including per diem expenses, if any, and
the actual necessary travel and subsistence expenses, shall be borne in whole by

the losing party.

Section 2.08 RIGHTS OF THE GRIEVANT(S) AND ASSOCIATION

A

The grievant has the right to ASSOCIATION representation at all meetings and
hearings involving the grievance.

The ASSOCIATION has the exclusive right to file grievances and to be present for
the adjustment of any and all grievances. The Association shall be provided copies
of all documents related to all grievances including settlement proposals, related
Memorandum of Understanding and final settlement document. The
ASSOCIATION shall be party to all grievances. The terms, conditions and
provisions of all grievance settlements shall be subject to the approval of the
ASSOCIATION.

Grievance forms shall be attached as an Exhibit of this Agreement and it shall be
the exclusive right of the ASSOCIATION and building administration to issue forms

to grievants.

Meetings and hearings held under the grievance procedure shall be conducted at a
mutually agreed upon time and place which will afford a fair and reasonable
opportunity for all persons entitled to be present to attend.

A grievance may be withdrawn by the grievant at any time without prejudice.
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ARTICLE 3 - BOARDI/IASSOCIATION RIGHTS

Section 3.01 BOARD RIGHTS CLAUSE

A Board Rights

Except as otherwise expressly provided in this Agreement, the BOARD reserves and
retains solely and exclusively all of its rights, pursuant to and consistent with

applicable state and federal law, to manage, direct, and control the operation of the district.
These rights include, but are not limited to, such areas of discretion

or policy as described below:

A The determination of qualifications and standards for teachers,
B. The hiring, promotion, assignment, and direction of teachers,

C. The suspension, discharge, release or other disciplinary action against teachers,
and:

D. The determination of methods, means, and personnel by which the employer's
operations are to be conducted.

The exercise of the foregoing powers, rights, authority, duties, and responsibilities by the
BOARD, the adoption of policies, rules, regulations, and practices in furtherance thereof,
and the use of judgment and discretion in connection therewith shall be limited only by
the specific and expressed terms of this Agreement.

Section 3.02 PAYROLL DEDUCTION

A The BOARD shall deduct from each employees' salaries the unified ASSOCIATION
dues, assessments, fees, and political contributions.

B. Dues of certified/licensed staff members for professional association membership
shall be deducted by the Treasurer of the BOARD in twenty (20) equal installments
beginning the first pay in October annually.

C. Deduction will continue in effect until the entire authorized deductions are made or
until the employee requests in writing to the Treasurer that such deductions are to
be discontinued.
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The BOARD will check-off uniform membership dues during the school year on the
basis of individually signed volunteer check-off authorization cards. All such
authorization cards shall be voluntarily signed by the employees. It is understood
that such authorization may be revoked by said employee upon giving of written
notice to the BOARD and the ASSOCIATION. The ASSOCIATION shall furnish to
the BOARD each school year at least two (2) weeks prior to first deduction an
alphabetical list of its members who have authorized payroll deductions and the
amount to be deducted by the BOARD.

The ASSOCIATION shall indemnify and save the BOARD harmless against any
and all claims, demands, suits, or other forms of liability that may arise out of or by
reason of any unacceptable action taken or not taken by the BOARD or its agents
in reliance upon signed payroll dues deduction cards, or written revocation of same.

Section 3.03 VISITS TO SCHOOL

Association Business

A.

If requested by the ASSOCIATION, up to a total of four (4) days leave per year
shall be granted for ASSOCIATION activities. Such leave shall be used in full day
Increments, with advanced notification to Superintendent.

Duly authorized representatives of the Association and its affiliates may transact
ASSOCIATION business on the BOARD'S property before or after the regular work
day, provided that such business shall not interfere with the assigned duties of an
employee.

The ASSOCIATION may use BOARD provided equipment including phone
systems and computer systems, typewriters, duplicating equipment, calculators and
all types of audio-visual equipment, provided such equipment is not otherwise in
use. If there is any cost for materials, it will be charged back to the ASSOCIATION.

The ASSOCIATION may use BOARD facilities for ASSOCIATION meetings at any
time prior to or after the workday.

The ASSOCIATION President or designee(s) will be provided speaking time on the
BOARD'S meeting agenda, if requested in writing five (5) working days in advance
of the meeting. This will allow time for inclusion in the agenda.

The President of the ASSOCIATION and/or the OEA Labor Relations Consultant
(LRC) may visit schools. Either prior to or immediately upon arrival at any school,
the President and/or the LRC shall notify the Principal or his/her designee of his/her
visit. Any visit to the school by the President and/or the LRC shall not interfere with
the program of instruction taking place in that building.

10
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Section 3.04 AVAILABILITY TO ASSOCIATION

A

An electronic copy of the agenda of each regularly scheduled BOARD meeting and
an electronic copy of the approved minutes of the previous meeting shall be posted
on the BOARD’S website and emailed to all staff members at their district-provided
email addresses. Such agendas and minutes shall be available in the
Administrative Secretary's office at the same time as such materials are released
for distribution to BOARD members, administration, and the press.

The ASSOCIATION President shall be provided with one (1) copy of all written
policies, rules, regulations, and procedures of the BOARD and any subsequent
amendments, and in addition, copies of this information should be readily available
to each building/worksite.

Upon request by the ASSOCIATION, the BOARD shall furnish the ASSOCIATION
information related to its financial and educational operation. Such information shall
be provided to the ASSOCIATION no more than once per month when the BOARD
receives its information.

Section 3.05 BULLETIN BOARD SPACE

A.

The ASSOCIATION shall be provided bulletin board space in the teachers'
workrooms for posting official notices (and other official material relating to
ASSOCIATION activities).

Section 3.06 COMMUNICATION WITH EMPLOYEES

A.

The ASSOCIATION representatives shall make a presentation about the
ASSOCIATION during any new employee orientation program.

The ASSOCIATION shall be permitted to make announcements at general staff
meetings, building meetings, and total staff meetings, with prior notification to the
administrator holding the meeting.

The ASSOCIATION shall have the right to utilize the mailboxes and electronic
mail of teachers. Placement of materials in mailboxes will be made by the building
representative or his/her designee.

The BOARD shall provide the ASSOCIATION President with the names,
addresses, building assignments, and phone numbers of all bargaining unit
members.

11
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Section 3.07 FAIR SHARE FEE

A.

Notification of the Amount of Agency Fee

1. Notice of the amount of the annual fair share fee, shall be transmitted by the
ASSOCIATION to the Treasurer of the BOARD on or about September 15 of
each year during the term of this Contract for the purpose of determining
amounts to be payroll-deducted, and the BOARD agrees to transmit all
amounts deducted to the ASSOCIATION, monthly.

Payroll Deduction of Fair Share Fee

1. The BOARD shall deduct from the pay of members of the bargaining unit
who elect not to become or to remain members of the ASSOCIATION, a fair
share fee for the ASSOCIATION'S representation of such non-members
during the term of this contract.

2. Payroll deduction of such annual fair share fees shall commence on the first
pay date which occurs on or after January 15th annually. In the case of unit
employees newly hired after the beginning of the school year, the payroll
deduction shall commence on the first pay date on or after the later of:

a. sixty (60) days employment in a bargaining unit position, or;
b. January 15th

The BOARD further agrees to accompany each such transmittal with a list of
names of the bargaining unit members for whom all such fair share fee deductions
were made, the period covered, and the amounts deducted for each.

Upon Termination of Membership During the Membership Year

The Treasurer of the BOARD shall, upon notification from the ASSOCIATION that a
member has terminated membership, commence the deduction of the fair share fee
with respect to the former member and the amount of the fee yet to be deducted
shall be the annual fair share fee less the amount previously paid through payroll
deduction. The deduction of said amount shall commence on the first pay date
occurring on or after forty-five (45) days from the termination of membership.

Procedure for Rebate

1. Upon timely demand, non-members may apply to the ASSOCIATION for a
rebate pursuant to the internal procedure adopted by the ASSOCIATION.

12
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The ASSOCIATION represented to the BOARD that an internal rebate
procedure has been established in accordance with Section 4417.09(C) of
the Revised Code and that a procedure for challenging the amount of the
representation fee has been established and will be given to each member
of the bargaining unit who does not join the ASSOCIATION and that such
procedure and notice shall be in compliance with all applicable state and
federal laws and the Constitutions of the United States and the State of
Ohio.

It is specifically understood that the ASSOCIATION agrees to indemnify and
save the BOARD harmless against any judgments, costs, expenses, or other
liability the BOARD might incur as a result of the implementation and
enforcement of this provision provided that:

a. The action brought against the BOARD must be a
direct consequence of the BOARD'S good faith
compliance with this agency fee provision.

b. The BOARD notifies the ASSOCIATION in writing
and within fifteen (15) days of any claim made
or action filed against the BOARD.

C. The BOARD agrees to permit the ASSOCIATION or
its affiliated organization to intervene as a party if
it so desires and/or not to oppose the ASSOCIATION
or organizations with which it is affiliated; application
to file briefs amicus curiae in the action.

13
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ARTICLE 4 - TEACHER CONTRACTS

Section 4.01 TEACHER CONTRACTS

All teachers employed by the BOARD shall be issued written contracts in accordance with
the Ohio Revised Code. BOARD contracts shall include the following information:

A. Name of teacher,
B. Name of school district and the BOARD,

C. Type of contract, limited or continuing. If limited, the number of years the contract
is to be in effect,

D. Annual compensation to be paid for the first year of the contract,

E. Basis of determining compensation (e.g. classroom teacher - BA degree - 5 years
experience), as referenced in the Negotiated Salary Schedule.

F. If no change of teaching assignment has been made when contracts are issued,
teachers may assume that they will have the same teaching assignment for the
next school year. If the Superintendent determines that the educational needs of
the district require a change of teaching assignment after the contract is issued,
the teacher will be given prompt notice of such change, and

G. Provision for signature and date of signature of the teacher being contracted.

Section 4.02 CONTRACT YEAR

A. The contract year defined below for certified/licensed teaching personnel shall
include all days school is open for instruction and other days necessary for in-
service education, orientation, parent/teacher conferences, and bookkeeping and

reports.
B. Teachers in their first year of employment shall have 185 total work days.

C. Teachers with one (1) or more years experience in the Bethel Schools shall have
184 total work days.

Section 4.03 TERMINATION AND NON RENEWAL

Termination of contracts by the Board shall be in accordance with Section 3319.16 of the
Ohio Revised Code.

Non-renewal of limited contracts shall be in accordance with Ohio Revised Code Section
3319.11 except that the term “evaluation procedures” as used therein shall

14
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mean those procedures established pursuant to Article V of this Agreement and
not to the procedure specified in the Ohio Revised Code Section 3319.111.

Supplemental contracts shall be automatically non-renewed annually in accordance with
Section 3319.11 of the Ohio Revised Code.

Section 4.04 TEACHER WORK DAY

A.

The starting and dismissal times for students may vary from building to building
provided, however, the length of the teacher's work day does not exceed seven (7)
hours and fifteen (15) minutes exclusive of the teachers half (1/2) hour duty free
lunch period and the instructional time is within the statutes set forth by the State of
Ohio. If possible, the President of the ASSOCIATION is to be notified of any
change or modification of starting and dismissal times before public announcement

is made.

The starting and dismissal times for students and the duty assignments of
individual teachers may be changed so long as such change does not increase the
number of hours during which the teachers are required to be present.

Whenever possible, faculty meetings shall be in the confines of the teacher's
regular school day. Any meetings held before or after the regular school day shall
be voluntary. Although such meetings are considered to be voluntary, teachers
shall make every reasonable effort to attend.

It is agreed that teachers shall be given compensatory time off if required to
conduct district wide parent-teacher conferences outside of the normally scheduled
hours of work. This compensatory time cannot be requested to replace regularly
scheduled parent-teacher conferences.

Teachers at the secondary level shall be provided with at least one (1) preparation
period per day equal in length to one (1) regular class period within the regular
student day. Teachers who teach less than full time shall have their preparation
time pro-rated.

All professional staff members at the elementary level shall be provided with at
least two hundred (200) minutes planning and conference time per week. Planning
and conference time shall normally be scheduled during times when specialists are
present, unless classes are suspended for special programs or activities.
Teachers who teach less than full time shall have their preparation time pro-rated.

The BOARD shall provide Educational Aides to cover the Elementary lunch and
recess duties.

Each teacher shall have at least one half (1/2) hour uninterrupted duty-free lunch
period daily.
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A teacher work day shall be scheduled on a day in January. The Teacher Workday
shall be free from mandatory administrative assignments, in-service and
professional development meetings. It shall be scheduled on a day when students
are not in attendance and shall be free from student instruction and/or supervision.
During the Teacher Workday, teachers shall arrive and depart at usual start and
dismissal times, shall be free to work in their classrooms privately or in groups, shall
be permitted to use their 30 minute duty free lunch to participate in individual or
group lunch breaks on campus or off campus.

J. The BOARD shall provide the teachers three Educational Progress Days (in the
months of October, January, and April).

K. The Board shall provide teachers with a two-hour early dismissal at the end of the
first and third quarter to complete grade cards.

Section 4.05 ASSIGNMENTS

Prior to June 1 of each year, each principal will meet with staff members if it is anticipated
that their assignment will change for the upcoming school year.

Any change in assignment after June 1 shall occur only after consulting with the affected

teacher(s).
Section 4.06 CLASS SIZE
A Because the early school years are crucial ones for developing learning behavior

and inasmuch as the pupil-teacher ratio is directly related to the volume of a
professional staff member's work, the BOARD shall have the intention to achieve a
goal of twenty-five (25) pupils as a maximum for grades K-6.

B. In grades 7-12, inasmuch as the pupil-teacher ratio is directly related to the volume
of a member's work, the BOARD shall have the intention to achieve a goal of
twenty-five (25) pupils per class as a maximum.

C. The class size in special subjects in high schools such as laboratory and industrial
arts courses will be determined by the building principal after consultation with the
lead counselor, and the instructor.

D. Special teachers (SLD, ED, CD, MD etc.)>and guidance counselors shall not be
included in the calculation of student teacher ratio for determining class size, either
individually or district-wide.

Section 4.07 INCLUSION/SPECIAL EDUCATION

A. Inclusion shall mean the placement of Special Needs students in the classroom of

non-special education teachers.

16
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B. The BOARD will provide training for all regular teachers dealing with "included"

students. Said training shall include methods of safely dealing with and disciplining

such students, emergency medical procedures, and teacher responsibility and
liability in regard to these students.

C. The teacher of special education students may request additional training for the
purpose of instructing students with special needs.

D. All regular classroom teachers who have "included" students shall be invited to
participate in the preparation of the IEP and may be invited to attend the IEP
meeting for each of the "included" students.

E. The teacher assignment of students for inclusion shall be made on an equitable
basis. Teachers of special education with included students may request a
reduction of their total student class size.

F. The regular classroom teacher who is assigned to teach students with special
needs shall have the assistance of a certificated/licensed, special education
teacher, and any IEP mandated supplemental services.

G. The classroom teacher shall not be responsible for any lifting, diapering,
catheterization or any technical procedures with any student.

H. The teacher shall be responsible for the academic requirements defined in the
IEP of a student with special needs.

I. Issues which may develop within the classroom will be addressed in an expeditious
manner by the administration.

Section 4.08 ARRANGEMENTS

Arrangements for Open House to be held during the month of August/September may be
made by a committee appointed by the Superintendent consisting of representatives of the
ASSOCIATION from the elementary, junior, and senior high schools, non-
certificated/licensed staff, parents, students, and administrative staff.

Section 4.09 PARENT CONFERENCES AND OBSERVATIONS

Although cooperation and communication between parents and teachers is an important
facet of teaching and shall be encouraged at all levels, the normal discharge of a teacher's
daily responsibilities must be protected. The teacher and the administrator will select a
conference or observation time that is mutually agreeable to parents and teacher. If a
mutually agreeable time cannot be found, the administrator will offer at least two (2)
conference or observation times. The teacher will select from the presented options.

17
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NON-DISCRIMINATION

The BOARD shall not discriminate with regard to handicap, race, color, creed, ancestry,
national origin, sex, religion, marital status, age, or political opinions/affiliations. The
BOARD shall not discriminate against employees because of membership in the
ASSOCIATION or participation in ASSOCIATION activities.

Section 4.11

A

CONTINUING CONTRACT

Procedure for Consideration of Continuing Contract Status

Any teacher anticipating becoming eligible for a continuing contract must notify
the Building Principal in writing, with a copy to the Superintendent, by September

1.

15 of the school year in which the teacher becomes eligible. The teacher must
have on file by March 1 of the school year of tenure eligibility either:

A Professional, Permanent or Life teacher’s certificate issued upon
application submitted to the State Board of Education prior to September 1,
1998 or renewed or upgraded subsequent to September 1, 1998 in
accordance with Ohio Revised Code 3319.22; or

A Professional Educator’s License issued after October 29, 1996 and proof
of either of the following:

a. If a master’s degree was not held at the time of initially receiving a
teaching certificate or an educator’s license, thirty (30) semester
hours of course work in the area of licensure or in an area related to
the teaching field since the initial issuance of such certificate or
license; or

b. If a master's degree was held at the time of initially receiving a
teaching certificate or an educator’s license, six (6) semester hours
of graduate course work in the area of licensure or in an area related
to the teaching field since the initial issuance of the teaching
certificate or license.

The teacher must have taught for at least three of the last five years in the
Bethel Local School District. If the teacher attained continuing contract
status in another school district, the teacher must have served at least two
years in the Bethel Local School District and be re-employed by the Board
in order to be eligible for tenure, unless upon recommendation of the
Superintendent and approval of the Board tenure is approved prior to the
expiration of this two-year period.

The teacher may withdraw an application for continuing contract on before
January 1 without penalty.
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Extended Limited Contracts The Superintendent may recommend reemployment
of the teacher, if continuing service status has not previously been attained
elsewhere, under an extended limited contract for a term not to exceed two (2)
years, provided the Superintendent gives the teacher written reasons directed at
the professional improvement of the teacher on or before the thirtieth (30™) day of
April. Upon subsequent reemployment of the teacher only a continuing contract
may be entered into. To the extent that this procedure for granting an extended
limited contract differs with that found in Ohio Revised Code Section 3319.11, the
parties intend that this provision replaces and supersedes same.
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ARTICLE 5 - INVOLUNTARY TRANSFER

Section 5.01 JOB OPENINGS

A

A vacancy shall be defined as an open position, which the Board intends to fill,
caused by:

1. An employee's leaving employment as a result of a termination, resignation,
retirement or death.

2. An employee's non-renewal.

3. An employee's transfer to another bargaining unit position.

4. An employee's assuming a non-bargaining unit position.

5. An employee's leave of absence for more than sixty (60) working days and it

is not specifically provided for in the Contract that the employee retains the
right to return to the same position. :

6. The creation of a new bargaining unit position.

1. A teacher suffering a RIF from full time to part-time should be
considered for full-time status prior to the recall of a teacher with less
seniority from the RIF list and/or the hiring of a new employee to fill a new
position or vacancy for which the teacher is properly credentialed. Any part-
time teacher should be considered for a full-time vacancy before hiring of a
new employee. These considerations are in light of performance
evaluations and proper certification/licensure.

B. A transfer shall be defined as a change in assignment by an employee from one
bargaining unit position to another.

C. An involuntary transfer shall be defined as a SUPERINTENDENT initiated
reassignment of an employee.

Section 5.02 POSTING OF A VACANCY NOTICE

A. The vacancy notice shall be posted within five (5) work days or seven (7) calendar
days, if during the summer break, or the official notification of an employee's
resignation, retirement, or date of discharge or BOARD action to create a new
position.

B. The vacancy notice shall be posted openly on all employee bulletin boards, with a

copy sent to the Association President.
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The vacancy notice shall include the position title, minimum requirements of the
position, and location of assignment.

The posting period shall be for five (5) work days or seven (7) calendar days during
the summer break unless waived by mutual agreement by the SUPERINTENDENT
and ASSOCIATION. Employees wishing notification of posting during the summer
break must fill out a form in the superintendent’s office before they leave on break.
Employees must provide address and phone number(s) where they can be
contacted. Position will not be held open for an employee on extended vacation.

Nothing in this agreement shall require the BOARD to fill any vacancy.

Section 5.03 VOLUNTARY TRANSFER

A

An employee under contract or recommended for renewal in April will be given
preference for a voluntary transfer, provided the employee does one of the
following:

1. Completes an intent form distributed by the administration to provide written
notice to the Superintendent of his/her interest in a vacant position. This
notice shall state in order of preference, where applicable, the building
desired, grade level desired, and/or subject area desired; or

2. Within five (5) calendar days after the first day of posting of a vacancy, the
employee provides written notice to the Superintendent of his/her interest in
the position.

All employees who apply and who are qualified for a new or vacant position will be
considered for such positions. Employees who apply but are not selected for a
transfer may request a conference with the SUPERINTENDENT or designee to
discuss the reason(s) for the denial of the transfer. If requested by the employee,
the Superintendent or designee will provide the reason(s) for the denial in writing.

Section 5.04 INVOLUNTARY TRANSFER PROCEDURE

A.

If no employee requests or is transferred to the posted vacant position, the
Superintendent may transfer an employee to the vacant position.

No employee shall be involuntarily transferred in an arbitrary manner or for
disciplinary reason(s).

Any employee involuntarily transferred shall be given written reason(s), prior to the
transfer. The employee may request a meeting with the principal and/or the
Superintendent to discuss the written reason(s).

Section 5.05 FILLING OF A VACANCY

No vacant position shall be filled using any other method than that stated in this Contract.
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ARTICLE 6 - SENIORITY

Section 6.01 SENIORITY DEFINED

The "BOARD” shall establish seniority lists for Teachers and submit them to the
‘ASSOCIATION” President each year in October. Such lists will be deemed to be
conclusive as to seniority unless objections are raised by BEA or any employee within two
(2) weeks after the lists are given to BEA.

Seniority shall mean the length of continuous employment in a bargaining unit position as
follows:

A. Seniority shall begin to accrue from the date of hire by the BOARD for a non-
supplemental teaching bargaining unit position.

B. Seniority shall accrue for all time an employee is on active pay status or is receiving
worker's compensation benefits.

C. Time spent on inactive pay status (unpaid leave or reduction in force) shall not
contribute to the accrual of seniority, but shall not constitute a break in seniority.

D. No employee shall accrue more than one (1) year of seniority in any work year.

E. Anyone who resigns, retires or is discharged and then is re-employed, shall have
their seniority accrue starting with the most recent day of hire. Years before the
break in employment shall not count for seniority.

F. Seniority rights shall be extended to any member who provides service for fifty
percent or more of a regular teaching day during the contract year.

G. The BOARD and ASSOCIATION recognize that the provisions of Ohio Revised

Code 3319.17 replace any conflicting language in this agreement, pertaining to
Seniority, Equal Seniority, Reduction in Force and Recall.

Section 6.02 EQUAL SENIORITY

A tie in seniority shall occur when two (2) or more employees have the same amount of
seniority credit as determined by the seniority list.

Ties in seniority shall be broken by the following method to determine the most senior
employee.
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A. The employee with the first day worked in a non-supplemental teaching bargaining
unit position; then

B. The employee with the earliest date of employment (date of hire) by the BOARD;

C. By lottery, with the most senior employee being the one whose name is drawn first,
etc. This procedure shall be implemented in the presence of a designated
ASSOCIATION representative.

Section 6.03 SUPERSENIORITY

For reduction in force purposes only, employees employed under continuing contract shall
have greater seniority than employees employed under limited contract.

Section 6.04 REDUCTION IN FORCE

A

When it becomes necessary to reduce the number of teacher positions for the
reasons set forth in the Ohio Revised Code Section 3319.17, the following

procedures will apply.

Implementation of a reduction in force shall occur at no other time than the
beginning of a school year or except for reductions made necessary by the return of
an employee from a leave of absence.

Any reduction will first be made through attrition resulting from resignations,
retirements, non-renewals, terminations and transfers with the vacancies created
filled utilizing the procedures set forth in Article V.

Seniority is no longer the sole determining factor in RIF and can only be used when
determining the RIF order of teachers who have comparable evaluation ratings.

Thirdly, any Professional Staff Member displaced from his/her current teaching
assignment due to reduction in force may bump the most junior Professional Staff
Member in another teaching field in which he/she is certificated/licensed, provided
such certification/licensure is on file in the Superintendent’s office. In no event shall
a Professional Staff Member without a continuing contract or part-time Professional
Staff Member without a continuing contract exercise bumping rights over a full-time
Professional Staff Member with a continuing contract.

When a full time teaching position is reduced to less than full time, it shall be
considered a RIF. All RIFs shall be conducted in accordance with the provisions
set forth in this agreement. A teacher suffering a RIF from full time to part time
should be considered for full time status prior to the recall of a teacher with less
seniority from the RIF list and/or the hiring of a new employee to fill a new position
or vacancy for which the teacher is properly credentialed. The considerations are
in light of performance evaluations.
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If additional reductions are necessary, continuing contract employees in the
certification/licensure area(s) affected by the reduction will be reduced by
suspending contracts in the reverse order of seniority (i.e. the least senior
employee is reduced first).

Only if it is determined that their most recent teacher evaluations are comparable.

Comparable shall be defined based on the final summative ratings on the most
recent teacher evaluation document. [f/\When there is disagreement regarding the
determination of comparable, the matter shall be considered appropriate for
resolution through the grievance procedure.

The Superintendent shall give written notice of the intent to recommend suspension
of contracts to the affected employees. This notification shall be given no less than
eight (8) calendar days prior to the BOARD meeting at which the action to reduce
staff will be taken.

Section 6.05 RECALL

A.

Teachers whose contracts have been suspended as a result of a reduction in force
shall have the following rights:

1. The teacher shall remain on the recall list for two (2) years.
2. The BOARD shall make no new appointments while there are properly

certificated/licensed employees with suspended contracts available on the
recall list to fill vacancies.

3. Employees on the recall list will be recalled in order of seniority for vacancies
in areas for which they are certified/licensed.

4, Teachers whose continuing contracts have been suspended shall have the
right of restoration to continuing service status in accordance with ORC
3319.17.

5. Teachers who wish recall shall keep their current address and

certification/licensure on file with the Superintendent.

6. Notice of recall will be by certified letter to the last known address of the
employee. Within seven (7) calendar days of receipt of the notice, the
employee must indicate in writing to the Superintendent his/her intent to
accept or decline a recall. Failure to respond in writing within seven (7)
calendar days will signify forfeiture of all recall rights and resignation of
employment.

24



Bethel Local Schools — August 2014 — July 2017
7. An employee who declines to accept an offer of recall to an equal (i.e.
Fulltime/Part-time) position, as previously held, will forfeit all recall rights and

will be deemed to have resigned his/her employment.

Section 6.06 STATUTORY CONSIDERATIONS
A. It is the express understanding and agreement of the parties hereto that the
provisions of this Article may not conflict with the requirements of Revised Code

Section 3319.17, but in all other respects shall supersede and take the place of
Revised Code Section 3319.17.
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ARTICLE 7 - EVALUATION
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ARTICLE 8 - LEAVE

Section 8.01 SICK LEAVE

A. ACCUMULATION OF SICK LEAVE

1.

Employees shall earn 15 days of sick leave for each year of employment.
Sick leave will be earned and credited at the rate of one and one quarter (1
1/4) workdays with pay for each completed month of pay.

The Board shall grant and credit five (5) days of sick leave each employee at
the beginning of a schooi year regardless of whether that amount has
accumulated; however, these five (5) days shall constitute a part of the total
days for which such employee is eligible during the year. In catastrophic
situations, an employee may make application for a maximum of ten (10)
additional days annually. Nothing herein shall be considered to create an
expectation that unpaid leave will be granted to any bargaining unit member
who has exhausted all sick leave and advancements nor is the BOARD in
limited in taking appropriate disciplinary action, up to and including
termination, for any unauthorized absence without approved leave.

The maximum accumulated sick leave for any employee shall be two
hundred forty (260) days.

B. TRANSFER OF SICK LEAVE

Any employee who transfers from one public agency within the State of Ohio to
another shall be credited with the amount of sick leave that accumulated in the
previous assignment; however, in no case shall an amount of sick leave be
transferred which exceeds the maximum accumulated sick leave permitted by this
agreement.

C. TERMINATION OF EMPLOYMENT

1.

When an employee's services with the BOARD are terminated, all accrued
sick leave shall be held and transferred upon employment by another state
public agency to the account of the employee, providing such re-
employment takes place within ten (10) years. EXCEPTION: In the case of
termination due to retirement, the employee may apply for severance pay in
accordance with applicable severance pay policies.

An employee who is released from service by other than retirement shall be
recredited with accumulated sick leave days upon re-employment by the
Bethel School District.
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An employee who has been granted a leave of absence shall retain
accumulated sick leave if an employee has been granted a paid leave of
absence, sick leave will continue to accumulate at the rate of one and one
quarter day per month.

D. USE OF SICK LEAVE

1.

An employee may draw up to ten (10) days of accumulated sick leave for
absence resulting from personal iliness (including pregnancy, miscarriage, or
abortion), injury, exposure to contagious diseases which could be
communicated to others, doctor appointments, and for absences due to
iliness, injury, or death in the immediate family (spouse, children,
stepchildren, father, mother, mother-in-law, father-in-law, and any person
living in the same household as the member).

An employee may use up to ten (10) days sick leave for an illness or injury of
a brother, sister, relative in law, grandparents, and grandchildren. This sick
leave may be granted only once during a school year for each of the
aforementioned relatives.

An employee shall be allowed three (3) days of absence without loss of pay
in the event of the death of an immediate family member. Immediate family
shall be defined as: wife, husband, same sex domestic partner, children,
the minor or dependent children of the same sex domestic partner, mother-
in-law, father-in-law, parents, step-parents, step-children, step-brother,
step-sister, foster child, grandparents, grandchildren, brothers, sisters,

legal guardian, daughter-in-law, and son-in-law, or another person who
assumes a similar relationship to the employee. This definition may be
expanded to include other persons at the discretion of a requesting
employee’s supervisor on a case by case basis.

An employee shall be allowed one (1) day of absence without loss of pay to
attend the funeral of any person not previously mentioned.

An additional day (or days) may be granted under ltems 1, 2, and 3 above
when the Superintendent's judgment indicates that such additional time is
necessary.

E. VALIDATION OF ABSENCE

No salary payment for days of absence under these provisions shall be made to
any employee except upon presentation to the Superintendent of a certified
statement of the period and type of absence.

If medical attention is required, the employee's statement shall list the name and
address of the attending physician and the date(s) when consulted. If the
employee is absent for ten (10) or more consecutive working days, the attending
physician or surgeon shall certify the employee's ability to return to work, if
requested in writing by the Superintendent.
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SICK LEAVE BANK

A. Purpose

1.

To loan additional days of sick leave to Association members who
experience serious health conditions or whose immediate family (spouse,
child, parent) experience serious health conditions as defined in the Family
and Medical Act of 1993.

B.  Eligibility

1.

2.

Only participating members may use the bank.

All accumulated personal, sick leave and any possible advances of sick
leave days shall have been used. Also, the member shall not be eligible for
disability leave under Ohio State Teacher's Retirement System.

C. Operational Procedures

1.

At the beginning of each school year, the ASSOCIATION will distribute
forms to all members offering them the opportunity to voluntarily donate up
to three (3) days of sick leave to the sick leave bank. The members must
complete, sign, and forward the form to the ASSOCIATION President by
September 30.

If at least ten (10) participants are not enrolled by October 1, the bank will
not be established for that school year.

Applications for loans from the sick leave bank must be made on the sick
leave bank application available from the ASSOCIATION President. A
physician's signed statement is required with each application.

The loan application will be reviewed by the Sick Leave Bank Committee of
the ASSOCIATION and a decision will be made, based on a majority vote of
the committee within ten (10) working days of receipt of the request. All
decisions of the committee will be final and binding, but not subject to the
grievance/arbitration provisions of this Agreement.

Within five (5) working days of the granting of days from the Sick Leave
Bank, the Treasurer will post the granted days to the applicant's sick leave
accumulation account.

The maximum number of days that a participating member may borrow is
twenty-five percent (25%) of the total days in the bank (at the end of the
enroliment period). One (1) extension of additional days may be applied for
in the same manner as the original application.
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D. Repayment of Sick Leave Bank

1.

The member who borrows days will pay back the days at the rate of fifty
percent (50%) of his/her accumulated sick leave at the end of the salary
contract year, each year until the total number of days borrowed has been
restored to the bank.

If a member owes days to the bank and ceases for any reason to earn sick
leave days, his accumulate days will first be used to repay the sick leave
bank.

Unused days remaining in the sick leave bank at the end of the school year
will not be carried over into the next school year.

E. The ASSOCIATION shall hold the BOARD harmless against any and all claims
relating to the Sick Leave Bank.

F. Provisions set forth in Section 8.02 SICK LEAVE BANK are not subject to the
grievance procedure.

Section 8.03

PERSONAL LEAVE

A.  DAYS OF PERSONAL LEAVE

1.

2.

The BOARD shall grant to each certified/licensed employee a maximum of
three (3) leave days per year. Personal leave days shall not accrue or be
carried over to the following year.

Personal leave shall not be charged against the employee's sick leave.

B. USE OF PERSONAL LEAVE

1.

Leave may be granted for business transactions which cannot be scheduled
or conducted during the normal workday, family affairs, observance of
religious holidays, professional related reasons, or for emergency reasons
necessary for an employee to care for sudden conditions which call for

immediate atiention.

Except in unusual situations, as determined by the Superintendent, leave
shall not be granted for the purpose of extending a holiday or during the first
or last week of a school year.

Personal leave shall not be taken in less then one-half (1/2) day segments.
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C. REQUEST FOR PERSONAL LEAVE
1. Leave days shall be requested by the employee on an application form.
(See Appendix C) Applications shall be made at least one (1) day prior to
the request for leave, except for emergency reasons, in which case the
employee may request the leave at the time of the emergency or upon
request for a substitute. In the case of emergency leave, upon returning to
the regular working position, the employee shall complete a formal leave
request form.
D. APPROVAL OR DENIAL
1. The right for approval or denial of leave lies with the employee's immediate
supervisor. In case of denial by the immediate supervisor, the reason shall
be provided, in writing, to the teacher upon request. The employee may
appeal the decision to the Superintendent's office. The decision of the
Superintendent will be final.
E. REIMBURSEMENT FOR PERSONAL LEAVE
1. At the end of each school year, teachers who have had perfect attendance
for that year shall be paid for three (3) unused personal days at the rate of
$65.00 per day. Teachers who were absent less than three (3) times during
the school year shall be paid for up to two (2) unused personal days and
teachers who were absent less than six (6) times during the school year
shall be paid for one (1) unused personal day at the rate of $65.00 per day.
Section 8.04 PARENTAL LEAVE
A. A certified/licensed staff member may elect to use parental leave in lieu of or in
conjunction with sick leave as specified in Section 8.01D.
Section 8.05 MATERNITY LEAVE
A. In addition to the use of sick leave as described in Section 8.01D, after completing
one (1) full year of teaching (that is after having taught the usual contractual school
year) at the Bethel Local Schools, the employee may request a maternity leave of
absence (without pay) for reasons of pregnancy, miscarriage, or abortion, or
childbirth. The request shall be made on a form provided by the BOARD, indicating
the anticipated delivery date and beginning and ending dates of the maternity
leave.
B. An employee, prior to returning from a maternity leave of absence, must furnish a

physician's certificate that she is able to perform her duties.
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Section 8.06 ADOPTION LEAVE

A.

After completing one (1) full year of teaching (that is after having taught the usual
contractual school year), an employee may request a leave of absence (without
pay) for the adoption of a child of less than one (1) year of age. The request shall
be made on a form provided by the BOARD, indicating the teacher's assignment,
date of adoption, and beginning and ending dates of the leave of absence.

Section 8.07 PATERNITY LEAVE

A

In addition to the use of sick leave as described in Section 8.01D, after completing
one (1) full year of teaching (that is, after having taught the usual contractual school
year), an employee may request a leave of absence (without pay) if, in the opinion
of the attending physician, his spouse is in need of personal care as a result of
pregnancy, miscarriage, abortion, or childbirth. Request for leave shall be made on
a form provided by the BOARD, indicating the teacher's assignment, nature of
spouse's iliness, and beginning and ending dates of the leave of absence.

LENGTH

1. Parental leave shall be for not less than thirty (30) days, shall terminate at
the end of a semester, and shall not exceed two (2) semesters in length,
unless an extension is mutually agreed upon.

2. An employee may withdraw an application for parental leave provided the
date to commence said leave has not passed.

PARENTAL LEAVE EFFECT ON SALARY SCHEDULES, SICK LEAVE, AND
FRINGE BENEFITS

1. Parental leave time shall not be used in calculation of salary increments.

2., A teacher on parental leave shall retain any unused accumulated sick leave,
but will not earn additional sick leave until return to service.

3. An employee on parental leave may elect to continue fringe benefits in effect
at the time of the commencement of the leave, provided said employee pays
the BOARD the total cost of the benefits as computed by the Treasurer of
the BOARD at least ten (10) days prior to the date BOARD payment must be
made. Responsibility for arrangements with the Treasurer for continuation of
fringe benefits and for proper reimbursement payments shall lie with the

employee.
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CONTRACT STATUS

1. Upon the return to service at the expiration of a parental leave of absence,
the employee shall resume the contract status held prior to such leave.

2. Employees who return to service from a parental leave of which begins and
ends during the same school year shall resume the same teaching position.

Section 8.08 FAMILY MEDICAL LEAVE ACT (FMLA)

A.

Not withstanding other provisions of this Agreement, the BOARD agrees to abide
by the provisions of the Family and Medical Leave Act of 1993, as amended.

The BOARD shall continue to pay the BOARD'S contribution to the medical
insurance plan in effect at the time for the employee while they are on leave under

this article.

Section 8.09 SABBATICAL LEAVE

A.

Sabbatical leave of absence for not longer than one (1) school year for study and
research shall be granted by the BOARD for full-time, annually contracted

teachers. All provisions of the Ohio Revised Code, Section 3310.131, shall be
adhered to by all parties except as further provided under Sabbatical Leave in this

professional agreement.

ELIGIBILITY

1. In order to apply for sabbatical leave, the teacher must be properly
certificated/licensed in his/her area of instruction, and must have completed
five (5) consecutive years of regular employment in the Bethel Local School

District immediately prior to application.

2. Each year, up to two (2) members of the eligible teaching staff may be
granted such sabbatical leave of absence.

3. The applicant must not have been granted a sabbatical leave of absence

from the Bethel Local School District during the seven (7) consecutive
years of service immediately preceding current application.
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APPLICATION

1.

Application for sabbatical leave shall be made in writing to the
Superintendent not later than March 15 or October 15 preceding the school
term within which the leave is desired. The application shall include an
acceptable plan for spending the leave in a manner of study and research
calculated to contribute to the professional effectiveness of the applicant as
a teacher and to the best interests of the school system.

If there is more than one (1) applicant with equal qualifications, the teacher
with the most seniority in the Bethel School System shall have first
consideration.

The applicant must sign an agreement to return to service in the Bethel
Local School District immediately upon termination of the sabbatical leave
and continue in such service for a period of two (2) years, or to refund all of
the compensation received from the Bethel Local School District during the
sabbatical leave of absence.

EMPLOYMENT WHILE ON LEAVE

1.

A teacher on sabbatical leave shall not render teaching service for
compensation in another educational institution, provided; however, that this
shall not preclude the acceptance of a fellowship or other assistance in
research.

PAYMENT WHILE ON LEAVE

1.

If the substitute (replacement) teacher's pay is less than the pay of the
regular teacher who is on leave, the teacher on leave shall receive the

difference.

RETURN TO REGULAR TEACHING DUTY

1.

Upon completion of sabbatical leave, the teacher shall file within sixty (60)
days with the Superintendent a written report of his/her education pursuits
while on sabbatical leave.

The teacher returning from sabbatical leave shall be placed on the salary
schedule reflecting earned credits and with no loss or gain of longevity steps
due to the time spent on leave.

The teacher shall be placed in a teaching position for which he/she holds
proper certification/licensure (i.e. K-8 or 7-12). ‘
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Section 8.10 PROFESSIONAL LEAVE

A.

Since the BOARD recognizes the need to bring about increased professional
growth of its employees by attendance at workshops, seminars, and other
professional improvement sessions, including observing in other schools and other
educational facilities, the Superintendent may authorize leave for such purposes
without pay deduction in accordance with these policies. The number of absences
allowable for such professional leave is a judgment on the part of the
Superintendent, subject to budget limitations.

LIMITATIONS

1. Request for absence under these policies shall not exceed a period of one
(1) week.

2. No absence for professional reasons shall be granted under these policies

during the three (3) days immediately preceding or following a vacation or
holiday, nor at any time when the instructional process would be impaired
by a teacher taking such leave.

3. Visitations or attendance at professional meetings shall be for purposes that
will foster better educational services for the children of the Bethel School
District. Ordinarily, the activity shall be directly related to the employee's
work assignment.

4. Attendance of employees at meetings primarily for business activities of a
professional organization shall not be approved unless it can be shown to
the satisfaction of the Superintendent that attendance is necessary because
the employee is an officer of the organization or an official delegate to the
meeting. For approved absence in such cases, the Board of Education shall
pay only for the cost of the substitute. Other costs shall be borne by the
employee or by the organization requested.

REQUEST PROCEDURE

Requests for professional leave shall be submitted, in writing, on forms provided by
the BOARD, to the employee's supervisor no later than three (3) weeks preceding
the event, if possible. The request shall state the meeting to be attended or the
visitation to be made, date(s), place, method of travel, approximate expense, and
any other pertinent information. The supervisor shall submit the request and a
recommendation to the Superintendent for approval.
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PAYMENT OF EXPENSES

1. The Board of Education shall pay, from appropriate funds, employee costs
for approved visitations or attendance at professional meetings, including the
payment of a substitute, registration, travel, meals, and lodging -- contingent
upon the employee's submission of an expense statement on forms
provided by the BOARD accompanied by suitable invoices or other
documentation of said expenses.

2. The maximum reimbursement per member during the school year (July 1
through June 30) shall be $350.00. At the discretion of the Superintendent,
additional reimbursement may be authorized.

REPORT

Each employee granted leave under these policies shall file a written report form,
supplied by the BOARD, covering the event which the employee has attended. The
report shall be included in the in-service education file of the employee. A report is
not required for employees identified under Section 8.08.

Section 8.11 LEAVE WITHOUT PAY

A.

Absence from duty for personal business (not covered by other provisions of this
Agreement) shall be classified as deduct days and result in a full loss of pay for that
absence.

When deductions are made for such absence, the following method of computing a
day's pay shall be as follows:

1. Total salary will be divided by the number of work days on the contract. This
shall determine the daily rate and shall be used to determine the amount to
be deducted.

The use of leave without pay during days when school is in session must be
applied for ten (10) days in advance except in an emergency. The number of days
considered shall not exceed five (5) days in a school year.

Deduct days will be permitted only at the discretion of the Superintendent, which
determination will not be subject to the grievance procedure.

It is understood that no employee shall have a right to unpaid leave for sporadic or
short term absences, whether or not based upon illness (unless qualified under
appropriate FMLA leave). For example, unpaid leave will not be granted for non-
FMLA qualifying absence to extend the employment of an employee
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where such employee has exhausted all accumulated and/or advanced sick
leave, unless the request is for long term unpaid leave and based upon legitimate
medical reasons. To the extent that it conflicts with the provisions of Ohio
Revised Code Section 3319.13, the parties agree that this paragraph replaces
and supersedes that statute.

Section 8.12 ASSAULT LEAVE

A.

Any bargaining unit member absent from regular duties because of a physical
disability resulting from an assault on the bargaining unit member which occurs in
the course of BOARD employment shall be entitled to a leave of absence under the
following conditions:

1. The maximum number of days for which assault leave shall be payable to
any bargaining unit member shall be forty-five (45) days.

2. The bargaining unit member must furnish the Superintendent with a signed
statement, describing in detail all of the facts and circumstances surrounding
the assault, including but not limited to, the location and time of the assault,
the identity of the assailant(s), if known, and the identity of all witnesses to
the assault, if known.

3. The bargaining unit member must submit to the Superintendent verification
from an attending physician that the bargaining unit member is disabled from
performing normal duties, indicating the nature of the disability and its
probable duration.

4. The bargaining unit member must cooperate fully with the Superintendent
and other public authority(ies) in the prosecution of the assailant(s).

5. The bargaining unit member shall be required to file for Worker's
Compensation.
6. It is the intent of this Article to provide for assault leave for bargaining unit

members who do not physically initiate the assault on the person. In case of
a dispute as to whether or not a bargaining unit member has physically
initiated an assault and it is determined through either an administrative
hearing or court action that the bargaining unit member did initiate the
assault, the bargaining unit member shall be required to either: (1) refund
the compensation received as assault leave, or (2) charge the assault leave
against the sick leave earned by the bargaining unit member.

Assault leave shall not be chargeable against sick leave except as stated in Section
8.12 A6. '
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In the event the bargaining unit member is eligible to and receives Worker's
Compensation for all or part of the period of disability due to an assault, the amount
payable by the BOARD as assault leave shall be the difference between the
Worker's Compensation benefits paid and the bargaining unit member's regular
compensation. This shall be accomplished by the bargaining unit member's
receiving his/her regular compensation from the Board and executing the
necessary form so that such Worker's Compensation is paid directly to the BOARD.

Falsification of any statement by a bargaining unit member to secure paid leave
under this Article shall constitute cause for termination or other disciplinary action.
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ARTICLE 9 - TEACHER PERSONNEL FILES

Section 9.01 FILE LOCATION

A personnel file for each teacher shall be maintained in the office of the Superintendent.
This shall be considered a confidential file to the extent permitted by law.

Section 9.02 COVERED FILES

Files maintained by the building administrator, anecdotal or otherwise, shall be governed
by the provision of this Agreement.

Section 9.03 ACCESS TO FILE

A

Individual teachers and/or their designee shall have access to their personnel file
upon written request. Should a teacher's designee require access, he/she must
provide written documentation of the teacher's consent for them to have access.
Requests of teachers to have access to their personnel files shall be handled by the
Superintendent or Superintendent's designee.

To the extent permitted by law, individuals who shall have access to a teacher's
personnel file shall be limited to the Superintendent, Assistant Superintendents, and
other administrators who are directly involved in either the supervision of the
teachers, or an employment decision concerning the teacher.

A member of the general public may review records of employees in the central
office under the following conditions:

1. The teacher will be given a verbal notification as soon as possible after the
request is made.

2. The public may have access to all records in the personnel file at the central
office except the following:

Medical records

Records pertaining to court proceedings

Trial preparation records

Confidential law enforcement investigation records
Records prohibited by state and federal law

Personal information (Social Security, Home Address, etc.)

~0 00T

3. Copies of such materials shall be provided upon written request at the
current district cost per page.
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Section 9.04 EARLY IDENTIFICATION

A

Except for documents listed in Section 9.03 C4 above, information placed in the
teacher's personnel file that may jeopardize employment status shall include the
initials of the teacher and the administrator placing the material in the file, with the
date of examination by the teacher and the date the material was placed in the file.
The teacher's initials or signature will not indicate agreement with the content of the
material, but indicates only that the material has been inspected by the professional
staff member. Before any written material is placed in a teacher's file, said teacher
has the right to examine the material and reply in a written statement that will be
attached to the file copy.

Anonymous letters or materials shall not be placed in a teacher's file, nor shall they
be made a matter of record to the extent permitted by law.

Section 9.05 ENTRY OF MATERIALS BY TEACHER

The professional staff member may submit letters of merit which shall be placed in
his/her personnel file.

Section 9.06 REMOVAL OF MATERIALS IN FILE

A

If a teacher disagrees with an item placed in his or her personnel file, the teacher
shall be permitted to write a rebuttal statement to be included in the personnel file.

Information in the personnel file may be removed upon mutual agreement of the
professional staff member and the administrator making the entry or the
Superintendent.

Section 9.07 COPIES OF MATERIALS

A teacher will be provided a copy of any material placed in his/her file. Additional
copies will be provided at the regular rate for personal copying, upon request.

An employee’s medical records shall not be included in the employees personnel
file.
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ARTICLE 10 - COMPLAINTS AGAINST EMPLOYEES

COMPLAINTS AGAINST EMPLOYEES

In the event a formal complaint(s) or question(s) concerning a teacher is received,
the following procedure shall be used:

1.

ALL complaini(s) will be addressed to the concerned employee, who will
meet with the complainant to discuss the complaint(s), unless such meeting
is deemed impractical.

If the matter is not resolved with this discussion, the complainant(s) shall
submit a written complaint to the Building Principal, who will schedule
a meeting with the parties at a mutually agreeable time to discuss the

complaint(s).

If the matter is not resolved at that level, a meeting may be sought with the
Superintendent. The Superintendent will schedule a meeting to discuss the
complaint at a mutually agreeable time for the complainant(s), the affected
employee and his/her representative.

Any complaint which is not brought to the attention of the employee within ten (10)
working days after the complaint is made, or upon completion of an investigation of
the complaint by the administration, shall not be made the basis for disciplinary
action against the employee, or to affect the employee's continued employment.
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ARTICLE 11 - PROGRESSIVE DISCIPLINE PROCEDURES

Section 11.01 PROGRESSIVE DISCIPLINE PROCEDURES

A

The Administration may take progressive disciplinary action against any teacher for
conviction of a felony or a major misdemeanor in accordance with state law, or for
violations of or failure to comply with, any provisions of this contract or any
reasonable rules and regulations adopted by the BOARD. Such disciplinary action
shall be imposed as follows:

1. Step 1 - First Offense - The offense shall be reduced to writing by the
principal and copies given to the teacher and Superintendent. The written
warning shall be initialed and dated by the teacher. The initials shall not
indicate agreement with the warning's content, but shows only the teacher
has received a copy of the written warning.

2. Step 2 - Second Offense - A written reprimand may be placed in the
teacher's personnel file after a conference has been held.

Upon the initiative of the Superintendent for good cause shown, Steps 1 and 2
above, may be suspended and a teacher brought before the Superintendent or
designee for disciplinary action. The Superintendent may suspend a teacher
without pay for a period not to exceed three (3) days.

The teacher has the right to representation at each step.

Disciplinary action beyond Step 1 is subject to the grievance procedure as set forth
in this Agreement. No teacher shall be reprimanded or disciplined without cause.

Nothing herein shall preclude the BOARD from instituting termination proceedings
pursuant to Sections 3319.16 and 3319.161 of the Ohio Revised Code at any time
when, in the sole and exclusive discretion of the BOARD, it is determined such

action is warranted.
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ARTICLE 12 - IN-SERVICE

Section 12.01 INSERVICE

A

Teachers may trade seven (7) hours of individual in-service time for the October in-
service day. Hours eligible for trade must be taken after the school day - non-
teaching days such as Saturdays or summers not for college credit toward a
degree, and not funded by the school. The hours must be accumulated and
reported to the Superintendent's office at least two weeks before the trade day.

WOEA (Western Ohio Education Association) Day — WOEA Day shall be
scheduled as a regular teacher directed workday during which teachers shall not
be given administrative assignments, mandatory in-service meetings, mandatory
professional development meetings or any other mandatory assignment. The
District calendar shall not conflict with the teacher's ability to attend WOEA
sponsored professional development events nor shall it increase the number of
workdays as set forth in Section 4.02, (B). Teachers, may elect to attend WOEA
sponsored professional development events or may elect to attend to teacher
directed work in the Bethel School District. WOEA Day shall be a paid day and
teachers shall be compensated at their regular per diem rate.

NOTE: When completing any in-service/seminar, teachers are required to provide written
notification which states hours attended, date, the name of the workshop and a short
summary of the meeting.

C.

An ongoing In-service Committee will be formed for the duration of this agreement
to appropriately plan in-service for the Bethel Local School District staff. This
committee will be comprised of a teacher representative from each building level,
an administrator, the Superintendent or his designee, and an ASSOCIATION

representative.
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ARTICLE 13 - PROFESSIONAL DEVELOPMENT LICENSURE COMMITTEE

Section 13.01 PROFESSIONAL DEVELOPMENT LICENSURE COMMITTEE

A The parties hereby agree that the ASSOCIATION and the BOARD shall be full
partners in any and all activities related to the implementation and operation of the
Bethel Local Professional Development and Licensure Commitiee (hereinafter

referred to as PDLC).

B. The responsibilities of the PDLC shall be as set forth in Section 3319.22 (C)(1) of
the Ohio Revised Code and as may be set forth by the State Board of Education
and approved by the Ohio General Assembly.

C. It is agreed that both parties shall abide by the Standards, Bylaws, and operating
procedures of the PDLC as they are developed and/or amended in concert with any
rules, regulations, standards, and requirements which may be issued by the State
Department of Education. '

Section 13.02 MEMBERS OF THE COMMITTEE

It is further agreed that the ASSOCIATION shall choose and appoint the representative
members to the PDLC pursuant to Section 3319.22 (C)(3) of the Ohio Revised Code.

Section 13.03 COMPENSATION
These members shall be granted release time during the school day, if necessary, to

complete any training or duties of the PDLC. For training or duties outside the contract
dayl/year, the rate of pay for the ASSOCIATION members of PDLC shall be $20.00 per

hour.
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ARTICLE 14 - HOSPITALIZATION AND MAJOR MEDICAL INSURANCE

Section 14.01 PREMIUMS

A.

The BOARD shall pay eighty-three percent (83%) of the cost of either single or
family plan coverage for those certificated/licensed employees eligible for
enrollment in the Bethel group plan and employed with the district as of June 1,
1999. The remaining seventeen percent (17%) of the cost of such insurance shall
be withheld from the salaries of teachers enrolled in the plan. This coverage shall
provide for coordination of benefits. Any employee hired after June 1, 1999 or an
employee previously hired, but a new enrollee for the Bethel health care plan
without a qualifying life change will pay twenty-two percent (22%) of the cost of
either single or family plan coverage and the BOARD will pay seventy-eight percent
(78%).

The BOARD will provide insurance to its employees through any company the
BOARD selects provided that the coverage is comparable to or better than the
current plan, as specified in the contract. In an effort to continue to keep the cost of
insurance low, the BOARD will continually seek competitive rates.

The BOARD will offer enroliment in a Section 125 Plan. Enrollment will be through
payroll deduction. It will be administered through an outside agent.

Section 14.02 ENROLLMENT

A

Coverage is not automatic. Employees desiring coverage must complete an
application at the time of employment or at an open enroliment period.

In the event that a member has a change in marital or family status or other
qualifying event, that member may opt to reenter the Board's insurance plan with no
penalty or pre-existent conditions attached.

Section 14.03 EMPLOYEE RESPONSIBILITY

It is the responsibility of the employee to notify the Treasurer of the BOARD of any change
which would affect his/her coverage.

Section 14.04 MEDICAL COVERAGE

See attached provisions in Appendix B.
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Section 14.05 DENTAL INSURANCE

A.

The BOARD will purchase dental services for the teacher, his or her spouse, and
dependent children under the age of twenty (20) years of age.

B. Employees shall pay twenty percent (20%) of the premium for dental insurance.
C. Specifications:
Maximum benefits Diagnostic &Preventative
per covered person Routine & Major Dental
Services - $750.00
Orthodontic - $750.00 per
person, for lifetime
Deductible - Individual $25.00 per year
Co-Insurance Amounts:
Diagnostic &
Preventative Services 100%
Routine Dental Services 80%
Major Dental Services 50%
Orthodontic Services 50%
Section 14.06 LIFE INSURANCE
A The BOARD shall pay the cost of a life insurance plan for those certificated/
licensed employees eligible for enrollment in the Bethel Group Plan.
B. The BOARD shall provide $50,000 life insurance and accidental death and

dismemberment coverage shall be provided for regular full-time certificated
llicensed employees. "Full-time" is defined as twenty (20) hours or more per week.
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ARTICLE 15 - TEACHER'S SALARY SCHEDULE

Section 15.01 PLACEMENT ON SALARY SCHEDULE

A

C.

Teachers entering the Bethel School system will receive up to a maximum of ten
(10) years credit for teaching service outside the district. Up to five (5) years of
military service will be recognized in lieu of teaching service in placing the teacher
on the salary schedule.

September 15 and January 30 will be the final date for submitting an official
transcript of additional credits for advanced classification on the salary schedule.
Transcripts received after the August Board meeting but before the September 15
Deadline, — advancement on the salary schedule will be effective the date of the
September Board meeting. Transcripts received after the September 15 deadline,
but before the January 30 deadline — advancement will be effective the date of the
February Board meeting. Exceptions may be made only by the BOARD.

Coursework for advancement on the salary schedule will be graduate level courses.

D. Salary Increases 2014-2017

1) Salary increases for all Certified employees:
Year 1(2014-2015): 3.75%
Year 2(2015-2016): 3.00%
Year 3(2016-2017): Modified step plan OR 2.25% (Modify step plan before
year 3 or 2.25% inc.)

2) These salary increases & adjustments will accumulate for a total of ca. 9.3%
increase over the 3 years.

3) There will be no additional steps during the three years of the new contract,
unless for year three a modified step plan is developed and adopted. Also, newly
hired employees with be hired in at similar step levels as existing employees —
effectively a hold harmless clause to maintain equality with existing employees.

Section 15.02 PAY PERIODS

The salaries of all certificated/licensed personnel will be paid in twenty-six (26) bi-weekly

pays.

Section 15.03 INTERNAL SUBSTITUTE

Teachers required to cover classes for other teachers during their planning periods or
lunch periods shall be paid for such time at the rate of $22.98 per period.
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Section 15.04 SUPPLEMENTAL DUTY PAYMENT

A

Experience on the supplemental duty salary schedule is based on experience with
the Bethel Local School District, and such additional experience in other school
districts in Ohio as the district in its sole discretion shall credit as the time the
teacher is first employed in the District. Experience will count in the same sport or
activity at another grade or assignment level if the pay of the assignment in which
the teacher has experience is equal to or exceeds the pay of the new assignment

Payment for duties performed as part of a supplemental contract will be made in
one of the following ways provided the employee notifies the Treasurer one (1)
week before the first pay of the new contract year.

1. For those duties that cover the total school year, payment may be prorated
over twenty (20) pays in the regular salary check or paid semi-annually.

2. Lump sum payment for fall, winter, and spring supplementals will be made
on the next scheduled payroll upon completion of the supplemental contract

release form.

Payment will be released by Building Administrators upon completion of ali duties
and the completion of all forms associated with the position.

The BOARD shall reposition all coaches, who suffered a loss of compensation
due to the concession, to the correct steps on the supplemental salary scale from
the previous contract during the pay freeze. It's the intent of the BOARD to not
hire a new hired position shall begin beyond Step 3 no matter previous
experience.

The supplemental salary schedule will have two steps added: step 6 and step 9

If the district creates new supplemental positions (Swim Team Coach, Bowling
Coach, etc.); the job descriptions and placement on the supplemental salary
schedule are appropriate subjects for bargaining. It shall only be a paid position if
there are enough members to field a team.

Section 15.05 DIRECT DEPOSIT DEPOSIT

Direct deposit is mandatory for all certified employees. All certified employees will receive
email notification of their direct deposits. All certified employees can choose no more than
two (2) email addresses to which an email notification of direct deposit will be sent.
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Section 15.06 STRS TAX DEFERRED PLAN

The BOARD and the ASSOCIATION agree that the provisions of this article, as a tax
deferred plan, must be in full compliance with Internal Revenue Service ruling 81-36, and
be in compliance with all applicable laws as well as the following provisions:

A.

The BOARD agrees to authorize the Treasurer to reduce each teacher's salary;
including supplemental earnings to be paid after April 1, by the amount said teacher
is to contribute to his/her retirement system.

The BOARD shall pay to STRS the amount of each teacher's share in lieu of the
individual teacher's contribution.

It is understood that it is the responsibility of each individual teacher to make any
necessary adjustment(s) in any other tax sheltered annuities he/she has in order to
be in compliance with the IRS laws and regulations.

The BOARD is not liable, nor will it be held responsible, for any related legal, IRS,
STRS, or any other agencies' penalties or decisions concerning this plan now or in
the future.

The ASSOCIATION agrees to indemnify and save the BOARD harmless against
any and all claims that shall arise out of or by reasons of any action taken by the
BOARD in compliance with provisions of this article.

It is understood that under this article that all teachers must have their salaries and
wages calculated in this manner.

Section 15.07 TUITION REIMBURSEMENT

A

Because the BOARD believes that continuing education is important for the
certificated /licensed staff, a fund is established to reimburse teachers for
participating in teacher training. A Tuition Reimbursement Program will be made
available to all bargaining unit members. Tuition is defined as cost per credit hour.
The school district will annually set aside zero $10,000 dollars in 2014-15,
$10,000.00 in 2015-16 and $10,000 thereafter, to fund the Tuition Reimbursement
Program. The intent is to assist teachers in maintaining their current teaching
certificate/license.

Guidelines for the use of the funds are as follows:

1. Teachers who have been in the Bethel School District for two (2) year(s) or
longer may qualify for tuition reimbursement.
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2. Reimbursement will not be available for credit toward in-service trade time.

3. Reimbursement checks will be issued upon receipt of paid tuition statement
and Transcript(s) indicating successful completion with a minimum grade of
“B” for each class.

4. Applications must be pre-approved by the superintendent or designee before
the first class session is held. The Superintendent’s approval is final.

5. The teacher must be employed by Bethel Local Schools at the time of
reimbursement.

6. The amount in the tuition reimbursement program will be divided equally by

the total approved semester hours of all the bargaining unit members.
Example: Ten (10) members submitted a total of 50 (Fifty) approved
semester hours. Each member will be reimbursed $200.00 per semester

hour ($10,000/50=$200.00).

C. Reimbursement will only be approved for classes related to your current teaching
assignment, current area(s) of teaching certification/licensure, or your approved
LPDC.

D. Reimbursement will not exceed total cost of tuition.

E. Part-time bargaining unit members will be reimbursed at a rate of 50% of the full-
time employee rate.

F. Any unused money from the Tuition Reimbursement Program will be carried over to
the following year’s pool. At the end of the contract period any unused money will
revert back to Bethel Local Schools general fund.

Timelines:

- Reimbursement year is from September 1 — August 31.

- An official transcript is due by October 15 following the reimbursement year.

- Reimbursement will be paid by the first pay in December

- Reimbursement will be paid on the number of semester hours successful
completed.

Section 15.08 PROFESSIONAL DUES

A. Each teacher will be entitled to seventy dollars ($70.00) toward membership in a

professional organization that is curriculum related, such as International Reading
Association. This money shall not be used for membership dues in Ohio Education
Association, any affiliated organization, or union organization.
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B. The BOARD will reimburse the professional staff member up to half of a standard
teaching license fee paid for any certification/license as required by their position
for their first license renewal, once every five years per person (2014-$200).

The BOARD will reimburse the professional staff member all costs of a standard
teaching license fee paid for any certification/license as required by their position
for their second and any future renewals, once every five years per person (2014-

$200).
Section 15.09 TUITION WAIVER

A member shall have the opportunity to enroll his/her children in the school district's
educational program tuition free. Entry to the school educational programs shall take
place at the beginning of the school year or at the beginning of any grading period.
Students entering the school district under this procedure shall be entitled to all
educational benefits available to other students of the school district including all

extracurricular activities.
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ARTICLE 16 - SEVERANCE PAY

Section 16.01 ELIGIBILITY

A

Employees retiring from the Bethel Local School District shall be eligible for
severance pay, effective the last day of employment, provided eligibility
requirements are met, as follows:

1. Be employed by the Bethel Local School District at the time of retirement;
and,
2. Have an application for retirement approved by the State Teachers'

Retirement System.

A completed application for severance pay shall have been returned to the
Treasurer of the BOARD not later than ninety (90) calendar days after the last day
of employment. The application form shall be sent to retiring employees
immediately after BOARD acceptance of such retirement notice from empioyee.

In lieu of severance pay, the Bethel Local School Board shall make a contribution to
a 403(b) special pay plan for all eligible employees in an amount equal to
severance pay as calculated in Section 16.02. All eligible employees will include all
employees age 55 or older in the year of separation from service from Bethel Local

Schools.

Section 16.02 DAYS OF SEVERANCE PAY

A

Retiring employees of the Bethel Local School District shall be paid for twenty-five
percent (25%) of their accrued sick leave days to a maximum of sixty (60) days.

A member shall not receive a severance payment until evidenced by a copy of a
cancelled STRS check presented to the Treasurer.

If an employee actively employed by the District, and who has been employed by
this District for ten (10) or more years, and who is eligible for immediate retirement
under the State Teachers' Retirement System, dies before actually retiring, any
severance pay due such employee under the provisions and limitations of this
Article shall be paid to the life insurance beneficiary of the employee, or to the
estate of the deceased employee as though the employee had actually retired on

the date of death.
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Section 16.03 CALCULATION AND PAYMENT

A

Payment shall be calculated by multiplying the base daily rate, excluding
supplemental pay, of the teacher's pay at retirement by the total of days or
fractional parts thereof as determined by the formula. (Number of accrued sick
leave days times 25% times base daily rate of pay)

Payment shall be made in one lump sum within eight (8) months after the last day
of employment, but no later than December 31st of the retiring year; the retiring
employee shall designate, on the application, within which month payment is
desired.

Payment for sick leave on this basis shall be considered to eliminate all sick leave
credit accrued by the employee at that time.

Such payment shall be made only once to any employee.
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ARTICLE 17 - MISCELLANEOUS

Section 17.01 LABOR MANAGEMENT COMMITTEE (LMC) MEETING

In order to provide a forum for good communications between the ASSOCIATION and the
administration, the President and Vice-President of the ASSOCIATION and the
Superintendent and one other administrator he/she selects, shall meet when mutually
agreeable to discuss matters of mutual concern other than pending grievances and
subjects appropriate for negotiations. Agenda will be exchanged at least five (5) working
days prior to meetings.

Section 17.02 SCHOOL CALENDAR

The ASSOCIATION will have the opportunity to provide input to the Superintendent in the
process of developing the annual school calendar before the calendar is adopted by the
BOARD. Make-up school days as required by ORC will be established in consuitation with
the ASSOCIATION. Nothing contained herein will be construed to limit the BOARD's right
to adopt the school calendar as it deems best or to modify such calendar by appropriate
action after the calendar has been adopted. If such modification would necessitate the
scheduling of additional work days, the ASSOCIATION will retain the right to demand
bargaining over the scheduling of such days, except those days described as Calamity

Days.
Section 17.03 BOARD/ADMINISTRATION COMMITTEE

Committees (curricuium sessions, textbook selections, etc.), established by the
BOARD/Administration involving staff members meetings during the teacher's work day
shall be accomplished by "release time" for all teacher participants.
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ARTICLE 18 - LENGTH OF AGREEMENT

Section 18.01 DURATION

All provisions of this Agreement shall remain in full force and effect from August 1,
2014 through July 31, 2017.

Section 18.02 NO STRIKE CLAUSE
There shall be no strike, work stoppage, or lockout during the duration of this

Agreement. Violation of this clause may be cause for termination of part or all of
this Agreement.
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ARTICLE 19 — REHIRE OF RETIRED TEACHERS

Teachers who are retired and who are then rehired by the Board are employed
pursuant to this Article shall receive one-year limited contracts and shall not be
eligible to receive continuing contracts regardless of their years of service or

license held.

No accumulated sick leave shall be carried forward when the teacher returns to
duty. Returning retirees shall not use accrued sick leave for the purpose of
severance and are not entitled or eligible to receive any severance benefits.
Returning retirees are not eligible for retirement incentive programs, tuition
reimbursement, or sick bank benefits.

A retired teacher who is employed under this Article shall be paid at Step 0 of the

salary schedule and shall remain at Step 0 except that the teacher shall be placed
at the appropriate column based on their training and certification and the teacher
shall receive any percent increases that might apply to that placement.

In the event of a reduction in force the reemployed teacher shall be deemed to
have zero (0) years of seniority in the District.

For purposes of sick leave, the re-employed retiree will be considered as a new
employee with zero days of sick leave accumulated. Retired teachers rehired
under this Article are eligible for sick leave accumulation commencing with the
first year of such reemployment, and shall earn sick leave as set forth in this

agreement.

Teachers returning to duty shall be eligible for HOSPITALIZATION AND MAJOR
MEDICAL INSURANCE benefits under Article 14.

All contracts issued to teachers who have retired under the State Teachers’
Retirement System shall automatically expire at the end of the term stated and no
affirmative actions such as “non-renewal” need to be or shall be taken by the

Board or Administration.,

A Bethel teacher wishing to be rehired following retirement shall notify the
Superintendent, in writing, no later than March 31% of the year of retirement.

Evaluations of rehired retirees shall be performed at the discretion of the building
administrator. In the event that the District is seeking to terminate a retired rehired
teacher for reasons related to job performance, the District shall conduct an
evaluation as set forth in Article 7 of the collective bargaining agreement.

Subject to the above provisions, returning retired teachers are part of the
bargaining unit.

For rehired retired teachers, this Article expressly supersedes Section 3317.13 of
the Ohio Revised Code and all other applicable laws that are inconsistent with this

Article.
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APPENDIX A - SALARY AND SUPPLEMENTAL SCHEDULES 2014-2017
Bethel Education Association

SALARY SCHEDULE 2014-2015 Base Salary $34,946

Bethel 2014-15=3.75% increase; 2015-16=3.00%increase; 2016-17=2.25% increase or modified step plan; No step
advancement 2014-2017

Years Master's Master's
Experience BS BS+150 Master's Plus 15 Plus 30
0 37,902 39,943 42,005 43,019 44,032
1.0846 1.143 1.202 1.231 1.26
1 37,902 39,943 42,005 43,019 44,032
1.0846 1.143 1.202 1,231 1.26
2 37,902 39,943 42,005 43,019 44,032
1.0846 1.143 1.202 1.231 1.26
3 39,381 41,533 43,717 44,783 45,849
1.1269 1.1885 1.251 1.2815 1.312
4 40,859 43,123 45,430 46,548 47,666
1.1692 1.234 1.3 1.332 1.364
5 42,337 44,713 47,142 48,313 49,484
1.2115 1.2795 1.349 1.3825 1.416
6 43,815 46,303 48,855 50,078 51,301
1.2538 1.325 1.398 1.433 1.468
7 45,294 47,893 50,567 51,842 53,118
1.2961 1.3705 1.447 1.4835 1.52
8 46,772 49,484 52,279 53,607 54,935
1.3384 1.416 1.496 1.534 1.572
9 48,250 51,074 53,992 55,372 56,752
1.3807 1.4615 1.545 1.5845 1.624
10 49,728 52,664 55,704 57,137 58,569
1.423 1.507 1.594 1.635 1.676
11 51,206 54,254 57,416 58,901 60,387
1.4653 1.5525 1.643 1.6855 1.728
12 51,206 54,254 59,129 60,666 62,204
1.4653 1.5525 1.692 1.736 1.78
15 52,685 55,844 60,841 62,431 64,021
1.5076 1.598 1.741 1.7865 1.832
17 54,163 57,434 62,553 64,196 65,838
1.5499 1.6435 1.79 1.837 1.884
20 54,904 58,231 63,410 65,080 66,747
1.5711 1.6663 1.8145 1.8623 1.91
22 55,641 59,024 64,266 65,961 67,655
1.5922 1.689 1.839 1.8875 1.936
24 57,119 60,614 65,978 67,725 69,473
1.6345 1.7345 1.888 1.938 1.988
27 58,597 62,204 67,690 69,490 71,290
1.6768 1.78 1.937 1.9885 2.04
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APPENDIX A - SALARY AND SUPPLEMENTAL SCHEDULES 2014-2017

SALARY SCHEDULE 2015-2016

Bethel Education Association

Base Salary

$35,994

Bethel 2014-15=3.75% increase; 2015-16=3.00%increase; 2016-17=2.25% increase or modified step plan; No step
advancement 2014-2017 '

Years aster's Master's
Experience BS BS+150 Master's Plus 15 Plus 30
0 39,039 41,141 43,265 44,309 45,352
1.0846 1.143 1.202 1.231 1.26
1 39,039 41,141 43,265 44,309 45,352
1.0846 1.143 1.202 1.231 1.26
2 39,039 41,141 43,265 44,309 45,352
1.0846 1.143 1.202 1.231 1.26
3 40,562 42,779 45,028 46,126 47,224
1.1269 1.1885 1.251 1.2815 1.312
4 42,084 44 417 46,792 47,944 49,096
1.1692 1.234 1.3 1.332 1.364
5 43,607 46,054 48,556 49,762 50,968
1.2115 1.2795 1.349 1.3825 1.416
6 45,129 47,692 50,320 51,579 52,839
1.2538 1.325 1.398 1.433 1.468
7 46,652 49,330 52,083 53,397 54,711
1.2961 1.3705 1.447 1.4835 1.52
8 48,174 50,968 53,847 55,216 56,583
1.3384 1.416 1.496 1.534 1.572
9 49,697 52,605 55,611 57,032 58,454
1.3807 1.4615 1.545 1.5845 1.624
10 51,219 54,243 57,374 58,850 60,326
1.423 1.507 1.594 1.635 1.676
11 52,742 55,881 59,138 60,668 62,198
1.4653 1.56525 1.643 1.6855 1.728
12 52,742 55,881 60,902 62,486 64,069
1.4653 1.5525 1.692 1.736 1.78
15 54,265 57,518 62,666 64,303 65,941
1.5076 1.598 1.741 1.7865 1.832
17 55,787 59,156 64,429 66,121 67,813
1.5499 1.6435 1.79 1.837 1.884
20 56,550 59,977 65,311 67,032 68,749
1.5711 1.6663 1.8145 1.8623 1.91
22 57,310 60,794 66,193 67,939 69,684
1.56922 1.689 1.839 1.8875 1.936
24 58,832 62,432 67,957 69,756 71,556
1.6345 1.7345 1.888 1.938 1.988
27 60,355 64,069 69,720 71,574 73,428
1.6768 1.78 1.937 1.9885 2.04
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APPENDIX A - SALARY AND SUPPLEMENTAL SCHEDULES 2014-2017

SALARY SCHEDULE  2016-2017

Bethel Education Association

Base Salary
Bethel 2014-15=3.75% increase; 2015-16=3.00%increase; 2016-17=2.25% increase or modified step plan; No step
advancement 2014-2017

$36,804

Years Master's Master's
Experience BS BS+150 Master's Plus 15 Plus 30
0 39,918 42,067 44,238 45,306 46,373
1.0846 1.143 1.202 1.231 1.26
1 39,918 42,067 44,238 45,306 46,373
1.0846 1.143 1.202 1.231 1.26
2 39,918 42,067 44,238 45,306 46,373
1.0846 1.143 1.202 1.231 1.26
3 41,474 43,742 46,042 47,164 48,287
1.1269 1.1885 1.251 1.2815 1.312
4 43,031 45,416 47,845 49,023 50,201
1.1692 1.234 1.3 1.332 1.364
5 44,588 47,091 49,649 50,882 52,114
1.2115 1.2795 1.349 1.3825 1.416
6 46,145 48,765 51,452 52,740 54,028
1.2538 1.325 1.398 1.433 1.468
7 47,702 50,440 53,255 54,599 55,942
1.2961 1.3705 1.447 1.4835 1.52
8 49,258 52,114 55,059 56,457 57,856
1.3384 1.416 1.496 1.534 1.572
9 50,815 53,789 56,862 58,316 59,770
1.3807 1.4615 1.545 1.5845 1.624
10 52,372 55,464 58,666 60,175 61,684
1.423 1.507 1.594 1.635 1.676
11 53,929 57,138 60,469 62,033 63,597
1.4653 1.56525 1.643 1.6855 1.728
12 53,929 57,138 62,272 63,892 65,511
1.4653 1.56525 1.692 1,736 1.78
15 55,486 58,813 64,076 65,750 67,425
1.5076 1.598 1.741 1.7865 1.832
17 57,043 60,487 65,879 67,609 69,339
1.5499 1.6435 1.79 1.837 1.884
20 57,823 61,327 66,781 68,540 70,296
1.5711 1.6663 1.8145 1.8623 1.91
22 58,599 62,162 67,683 69,468 71,253
1.5922 1.689 1.839 1.8875 1.936
24 60,156 63,837 69,486 71,326 73,166
1.6345 1.7345 1.888 1.938 1.988
27 61,713 65,511 71,289 73,185 75,080
1.6768 1.78 1.937 1.9885 2.04
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APPENDIX A - SALARY AND SUPPLEMENTAL SCHEDULES 2014-2017 - Continued

Base 2014-15 $34,946
STEPS 0 1 2 3 6 9
Athletic Director $4,368 $4,718 | $5,067 | $5417 | $6,116 | $6,814
0.125 0.135] 0.145| 0155 0.175| 0.195
Assistant Athletic Director $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Baseball
Varsity $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Reserve $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 { 0.0780 ! 0.0900 | 0.1020
Basketball
Varsity Boys $4,194 $4,543 | $4,892 | $5242 | $5941 | $6,640
0.1200 0.1300 | 0.1400 | 0.1500 | 0.1700 | 0.1900
Varsity Girls $4,194 $4,543 | $4,892 | $5,242 | $5,941 | $6,640
0.1200 0.1300 | 0.1400 | 0.1500 | 0.1700 | 0.1800
Reserve Boys $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Reserve Girls $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 { 0.0960 | 0.1040 [ 0.1200 | 0.1360
Freshman Boys $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
7th/8th Grade Boys $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 [ 0.0900 | 0.1020
7th/8th Grade Girls $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
Cross Country $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 { 0.1200 ! 0.1360
Football
Varsity Head (1) $4,194 $4,543 | $4,892 | $5,242 | $5,941 | $6,640
0.1200 0.1300 | 0.1400 | 0.1500 | 0.1700 | 0.1900
Assistant (3) $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
7th/8th Grade Boys $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
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0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
| Golf
Co-Educational $2,446 $2,691 | $2,935 | $3,180 | $3,669 | $4,159
0.0700 0.0770 | 0.0840 | 0.0910 | 0.1050 | 0.1190
| Soccer
Varsity Head (1) $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Assistant $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
Sofiball
Varsity Girls $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Summer Conditioning $1,747 $1,922 | $2,097 | $2,271 | $2,621 | $2,970
0.0500 0.0550 | 0.0600 | 0.0650 | 0.0750 | 0.0850
Track
Varsity Boys $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 ) 0.1200 | 0.1360
Varsity Girls $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Assistant Track $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
7th/8th Grade Boys $1,747 $1,922 | $2,097 | $2,271 | $2,621 | $2,970
0.0500 0.0550 } 0.0600 | 0.0650 | 0.0750 | 0.0850
7th/8th Grade Girls $1,747 $1,922 | $2,097 | $2,271 ] $2,621 | $2,970
0.0500 0.0550 | 0.0600 | 0.0650 | 0.0750 | 0.0850
Volleyball
Varsity Girls $2,796 $3,075 | $3,355 | $3,634 | $4,194 | $4,753
0.0800 0.0880 | 0.0960 | 0.1040 | 0.1200 | 0.1360
Reserve Girls $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
7th/8th Grade Girls $1,747 $1,922 | $2,097 | $2,271 | $2,621 | $2,970
0.0500 0.0550 | 0.0600 | 0.0650 | 0.0750 | 0.0850
i Weight Room
June-August/month (2) $297 $332 | $349 | $367 | $402 | $437
0.0085 0.0095 | 0.0100 | 0.0105 | 0.0115 | 0.0125
September-May/month $280 $315 | $349 | $384 | 9454 | $524
' 0.0080 0.0090 | 0.0100 | 0.0110 | 0.0130 | 0.0150
Cheerleader Advisor
7th/8th grade $1,398 $1,503 | $1,608 | $1,712 | $1,922 | $2,132
0.0400 0.0430 | 0.0460 | 0.0420 | 0.0550 | 0.0610
Football 9th - 12th Grade $1,048 $1,223 | $1,398 | $1,673 | $1,922 | $2,271
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0.0300 0.0350 | 0.0400 ; 0.0450 | 0.0550 | 0.0650

Basketball 10th - 12th Grade $1,048 $1,223 | $1,398 | $1,573 | $1,922 | $2,271
0.0300 0.0350 | 0.0400 | 0.0450 | 0.0550 | 0.0650
Basketball 9th Grade $524 $594 $664 $734 $874 | $1,013

0.0150 0.0170 | 0.0190 ; 0.0210 | 0.0250 | 0.0290

lass Advisors

Junior $1,328 $1,433 | $1,673 | $1,712 | $1,992 | $2,271
0.0380 0.0410 | 0.0450 | 0.0490 | 0.0570 | 0.0650

Senior $699 $769 $839 $909 | $1,048 | $1,188
0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Flag Corp $1,223 $1,328 | $1,433 | $1,538 | $1,747 | $1,957

0.0350 0.0380 | 0.0410 | 0.0440 | 0.0500 | 0.0560

Music
Instrumental $3,495 $3,844 | $4,194 | $4,543 | $5,242 | $5,941
0.1000 0.1100 | 0.1200 | 0.1300 | 0.1500 | 0.1700
Vocal - HS $2,097 $2,306 | $2,516 | $2,726 | $3,145 | $3,564
0.0600 0.0660 | 0.0720 | 0.0780 | 0.0900 | 0.1020
Vocal & Instr. Elementary $1,398 $1,503 | $1,608 | $1,712 | $1,922 | $2,132
0.0400 0.0430 | 0.0460 | 0.0490 | 0.0550 | 0.0610
Drama Advisor $1,398 $1,538 | $1,677 | $1,817 | $2,097 | $2,376
0.0400 0.0440 | 0.0480 | 0.0520 | 0.0600 | 0.0680
Elementary Drama Advisor $699 $769 $839 $909 | $1,048 | $1,188
0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340
Science Fair Coordinator $699 $769 $839 $909 | $1,048 | $1,188

0.0200 0.0220 | 0.0240 | 0.0260 ) 0.0300 | 0.0340

Student Council

High School $699 $769 $839 $909 | $1,048 | $1,188

0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 { 0.0340

Junior High School $699 3769 $839 $909 | $1,048 | $1,188
0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Elementary Student Council $699 $769 $839 $909 | $1,048 | $1,188
0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Honor Society Advisor $699 $769 $839 $909 | $1,048 | $1,188
0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Newspaper $699 $769 $839 $909 | $1,048 »$1 ,188

0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Yearbook $699 $769 $839 $909 | $1,048 | $1,188

0.0200 0.0220 | 0.0240 | 0.0260 | 0.0300 | 0.0340

Academic Team Advisor $1,223 $1,328 | $1,433 | $1,538 | $1,747 | $1,957

. 0.0350 0.0380 | 0.0410 | 0.0440 | 0.0500 | 0.0560

Miuse Machine $909 $978 | $1,048 | $1,118 | $1,258 | $1,398

0.0260 0.0280 | 0.0300 | 0.0320 | 0.0360 | 0.0400
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Washington DC/ Camp Kern $250

Coordinators Stipend
$23.84 per

| Summer School Teacher hour

$23.84 per

Summer School Tutor hour
$22.83 per

Saturday School hour
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APPENDIX B — INSURANCE SUMMARY

Effective October 1, 2004

| IN-NETWORK | OUT-OF-NETWORK
PLAN FEATURES

- Physician Services Office Visit $10 Copay Per Visit N/A
Copay

- Plan Coinsurance 100%: Some Services 80/20% 80%

- Emergency Room - Copay $50 $50
Waived if Admitted

- Individual Deductible N/A $150

- Family Deductible N/A $300

- Individuai Out-Of-Pocket $650 $850

- Family Out-of-Pocket $1,300 $1,700

- Lifetime Maximum Unlimited $1 Million

COVERED SERVICES

Physician Office Visits

- Routine Physical Examinations
- Diagnostic Lab & X-Ray

Well Child Care/Immunizations

Preventative Care

Routine Vision & Hearing Exams
(Limited to 1 every 12 months)

- Mammograms & Pap Test

$10 Copay Per Visit

20% of Eligible Expenses
Not Covered
20% of Eligible Expenses
20% of Eligible Expenses: $500
to age 1; $150 ages 1-9
Not Covered
Not Covered

20% of Eligible Expenses

Outpatient Diagnostic Services
- Diagnostic, Laboratory & X-Ray

100%

20% of Eligible Expenses

Outpatient Surgery
- Outpatient Surgical Center

100%

20% of Eligible Expenses

Outpatient Rehabilitation
(In Office)

- Physical Therapy

- Occupational Therapy

- Speech Therapy

(50 Treatments of Any
Combination)

- Spinal Manipulation
(24 Visits combined max/year)

$10 Copay
$10 Copay
$10 Copay

$10 Copay

50% of Eligible Expenses
50% of Eligible Expenses
50% of Eligible Expenses

50% of Eligible Expenses

Hospital Care

- Room and Board

- Diagnostic Laboratory & X-Ray
- Miscellaneous Charges

100%

20% of Eligible Expenses

Professional Fees-Inpatient
- Surgeon/Physicians

100%

20% of Eligible Expenses

Maternity Care
- Physician Prenatal and
Postnatal Care

100%

20% of Eligible Expenses

Emergency Care
- Hosptial Emergency Room
Care (Copay Waived if Admitted
- Urgent Care
- Ambulance Services

$50

$25
100%

$50

20% of Eligible Expenses
100%

United Healthcare
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APPENDIX B - INSURANCE SUMMARY - Continued

Effective October 1, 2004

I IN-NETWORK | OUT-OF-NETWORK
PLAN FEATURES

Durable Medicaﬁquipment 20% of Eligible Expenses* 50% of Eligible Expenses*

Home Health Care (Limited to 100% 20% of Eligible Expenses*
8 hours of services per 24
hour period)

Hospice Services 100%* 20% of Eligible Expenses®
(Limited to 180 Days)
Skilled Nursing/Extended 100%* 20% of Eligible Expenses®

Care Facility Services
(Limited to 300 Days Per Year)

Transplant Benefits 20% of Eligible Expenses*® Not Covered
Through United Resources
Network

Mental Health/Substance
Abuse Inpatient 20% of Eligible Expenses* 20% of Eligible Expenses*®

(30 Days/Year Combined Max)

Mental Health/Substance
Abuse Outpatient $10 Office Visit CoPay 20% of Eligible Expenses

(50 Visits/year Combined Max)
Prescription Drug Services (Out-of-Network benefits apply when you use a

non-participating pharmacy)
Retail Pharmacy

- Tier 1 Drugs $5 Copay 50% of Eligible Expenses
- Tier 2 Drugs $25% CoPay (Minimum $10, 50% of Eligible Expenses
Maximum $30

- Tier 3 Drugs $40 Copay Not Covered
Brand Preferred Drug List Yes Yes
GATEKEEPER & REFERRALS No No

CARE24 Yes Yes
MYUHC.com Yes Yes

*Prior authorization is required, Deductibles apply to all expenses except those with copays.
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APPENDIX C - FORMS
FORMAL GRIEVANCE PRESENTATION

STEP TWO
( Section 2.05 A and B)

(A copy of the grievance form will be submitted to the Association, Superintendent, and Principal
by the aggrieved who will retain one copy).

Date of Alleged Grievance

Date of Step One Presentation

Date of Formal Presentation

Aggrieved

Assignment

Principal

DATE AND NATURE OF ALLEGED GRIEVANCE:

GRIEVANCE RELATES TO MASTER CONTRACT:

RELIEF SOUGHT:

Signature of Grievant
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GRIEVANCE FORM H DECISION OF PRINCIPAL

STEP TWO
(Section 2.05 C)

(Form to be completed by the principal who shall retain one copy and deliver one copy to the aggrieved, the
Association and the Superintendent within five (5) work days of the formal grievance hearing).

DATE OF ALLEGED GRIEVANCE

AGGRIEVED

ASSIGNMENT

DATE OF STEP ONE DISCUSSION

DATE OF HEARING

DECISION OF PRINCIPAL AND REASONS THEREFORE:

DATE OF DECISION

Signature of Principal

Aggrieved’s Response: (To be completed by aggrieved with one copy returned to
Principal, Association, and Superintendent within five (5) work days of the decision date).

| accept the decision issued above.

I hereby appeal the decision to Level Three.

Date of Response Signature of Approved

68




Bethel Local Schools — August 2014 - July 2017
GRIEVANCE FORM | DECISION OF SUPERINTENDENT

STEP THREE

(To be completed by the Superintendent who will retain one copy and deliver one copy to the
aggrieved, Principal, and Association within five (5) work days of the formal hearing).

Date of Receipt of Grievance

Aggrieved

Date of Formal Grievance Hearing

Assignment

DECISION OF SUPERINTENDENT AND REASONS THEREFORE:

Signature of Superintendent Date

Aggrieved’s Response: (To be completed by the aggrieved with one copy to the
aggrieved, Principal, and Association within five (5) work days of the decision date.)

| accept the decision of the Superintendent.
| hereby request the grievance be submitted to arbitration.

The Association hereby submits the grievance to arbitration.

Signature of Aggrieved Date
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BETHEL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

CERTIFIED EMPLOYEE'S REQUEST FOR PERSONAL LEAVE and APPROVAL
NOTICE TO CLERK

Negotiated Agreement — Personal Leave — Article VIi — Section 8.03

A DAYS OF PERSONAL LEAVE

1. The BOARD shall grant to each certified/licensed employee a maximum of three (3) leave days per year. Personal
leave days shall not accrue or be carried over to the following year.
2. Personal leave shall not be charged against the employee's sick leave.
B. USE OF PERSONAL LEAVE
1. Leave may be granted for business transactions which cannot be scheduled or conducted during the normal

workday, family affairs, observance of religious holidays, professional related reasons, or for emergency reasons
necessary for an employee to care for sudden conditions which call for immediate attention.

2. Except in unusual situations, as determined by the Superintendent, leave shall not be granted for the purpose of
extending a holiday or during the first or last week of a school year.
3. Personal leave shall not be taken in less then one-half (1/2) day segments.
C. REQUEST FOR PERSONAL LEAVE .
1. Leave days shall be requested by the employee on an application form. (See Appendix C) Applications shall be

made at least one (1) day prior to the request for leave, except for emergency reasons, in which case the employee
may request the leave at the time of the emergency or upon request for a substitute. In the case of emergency
leave, upon returning to the regular working position, the employee shall complete a formal leave request form.

D. APPROVAL OR DENIAL
1. The right for approvai or denial of leave lies with the employee's immediate supervisor. In case of denial by the
immediate supervisor, the reason shall be provided, in writing, to the teacher upon request. The employee may
appeal the decision to the Superintendent's office.

INSTRUCTIONS: EMPLOYEE TO COMPLETE REQUEST AND SUBMIT TO SUPERVISOR.
IF APPROVED, SUPERVISOR TO NOTIFY EMPLOYEE, SIGN AND
FORWARD REQUEST TO TREASURER'’S OFFICE.

I hereby request approval for day(s) personal leave on

(date)
and certify that such leave is being used in conformance with the express terms of this
agreement.

Signature of Teacher Signature of Administrator
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BETHEL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

REQUEST FORM FOR ATTENDANCE AT PROFESSIONAL MEETINGS

1. This form must be submitted to your principal three (3) weeks prior to suggested meeting
or visitation date(s)

2. An in-service report form is to be filed with your principal following your return.

Name:
Teacher Assignment:
Meeting:
Title or Name of Site to be Visited:
Location:
Date(s):
Reason for Request:

Estimated Costs:

Registration: Is a Substitute Required?
Meals: __Yes _ No
Lodging: If “yes” for how many days?
Travel:

Estimated Total:

The following portion will be completed by administration

I recommend permission be granted
I do not recommend permission be granted

(Principal’s Signature) (Date)

I Approve I do not approve

(Superintendent’s Signature) (Date)
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BETHEL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

APPLICATION FOR SICK LEAVE

EMPLOYEE’S NAME DATE SUBMITTED

JOB ASSIGNMENT APPROVED __ DISAPPROVED _
DATE
BY

The undersigned is hereby making application for the use of sick leave as provided in the Ohio Revised Code
3319.141 and indicates the use of such sick leave is justified for the following reason:

L. REASON FOR USE OF LEAVE:
A. Personal Hiness C. Exposure to Contagious Disease
B. Personal Injury D. Illness, injury or Death in Immediate Family
2. If A, B or C is checked above, was medical attention required? YES NO
3. If “yes”, please state the name and address of the physician and the dates consulted:
NAME:
ADDRESS:
DATE(S) CONSULTED:
4. If D is checked above, please give the name, address and relationship of such member of your immediate
family.
NAME:
ADDRESS:
RELATIONSHIP:
5. I hereby request day(s) of sick leave beginning AM, PM ,
Date Year
nd ending AM, PM R
Date Year
(Signature of Employee)

If disapproved, state reason:
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BETHEL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

SICK LEAVE DONATION FORM

Dear BEA Members,

In accordance with the sick leave bank negotiated agreement in our master contract, you
have the opportunity to donate one, two or three of your sick days to the bank.

Please refer to your contract, Article 8, Section 8.02 for additional details.

Please return this form to

By September ,

Thank you!

I wish to donate day(s) to the BEA Sick Leave Bank for the school year

Signature

Date
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BETHEL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

TUITION REIMBURSEMENT FORM

Name Date
University Term

COURSE NUMBER QTY Hours Semester Hours
COURSE TITLE

DESCRIPTION:

APPROVED DISAPPROVED Tuition Cost $
COURSE NUMBER QTY Hours Semester Hours
COURSE TITLE
DESCRIPTION:

APPROVED DISAPPROVED Tuition Cost $
Timelines:

Reimbursement year is from September 1 — August 31.

An official transcript is due by October 15 following reimbursement year.
Reimbursement will be paid by the first pay in December.

Reimbursement will be paid on the number nf semester hours successfully completed.
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BETHEIL LOCAL SCHOOLS
7490 South State Route 201
Tipp City, OH 45371

EVAULATION

PLEASE SEE DISTRICTS TEACHER EVALUATION PROGMM BOOKLET

WCHLibrary 0120042.0579237 155748v7
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