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Membei(s) of the Bargaining Unit/Bargaining Unit Member(s) - All full time and
other regular short hour employees except those excluded by Section 1., B.

Regular short hour employees - Employees who work every day of the school
year for less than full-time and shall specifically exclude substitutes including -
those who substitute long term for individuals on any extended leave.

Union - Association

MANAGEMENT RIGHTS

A.

The Board hereby retains and reserves unto itsclf, without limitations, all powers,
rights, authority, duties and responsibilities confetred upon and vested in it by the
laws and the Constitution of the State of Ohio, and of the United States.

Except as otherwise specifically provided in the written provisions of this
Agreement, the Board of Education has the sole and exclusive right to make all
decisions relevant to the conduct and management of the schools as prescribed

by law.

The exercise of the foregoing powers, rights, authority, duties and responsibilities
by the Board, the adoption of policies, rules, regulations, and practices in
furtherance thereof, and the use of judgment and discretion in connection

- therewith, shall be limited only by the specific and express terms of this

Negotiated Agreement.

SCOPE AND SEVERABILITY

A,

Zipper Clause

All prior Negotiated Agreements not contained herein, and all prior practices,
rules, or regulations not contained herein, shall not be binding upon the parties to
this Agreement. '

Provisions Contrary to Law

If any provisions of this document or any agreement reached through this

document, or any application shall be found contrary to applicable law, then such
provisions or applications shall be deemed invalid, except to the extent permitted
by law, but all other provisions or applications shall continue in full force and
effect. In such case, the parties shall meet no later than twenty (20) working days
after any such holding for the purpose of renegotiating the provisions affected.

NEGOTIATION PROCEDURES

A

Newotiation Teams

Four (4) designated representatives, designated by each the Board and the
Association, will meet for the purpose of discussion and reaching mutually
satisfactory Agreements. Neither party shall have control over selection of the
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Reaching Agreement

As tentative agreement is reached on each issue, it shall be so noted and initialed
by each party. When consensus is reached covering the areas under discussion,
the proposed Agreement shall be reduced to writing as a tentative agreement and
submitted to the Association and the Board for approval. Following approval by
the Association and by the Board, the Board shall, by resolution, adopt the
Agreement. The Association agrees to abide by the terms of the Agreement and
to take the necessary action to advise its members of the terms of the Agreement.

Resolving Differences

. In the event an agreement is not reached by negotiations after full consideration

of proposals and counterproposals, either of the parties shall have the option of
declaring impasse. If impasse is declared by either party, it is with the
understanding that impasse proceedings are declared on all the issues where
agreement has not been reached. The parties shall jointly prepare a request for a
mediator and direct said request to the Federal Mediation and Conciliation
Service. The assigned mediator shall have the authonty to call meetings for the
purpose of promoting an agreement between the parties. A minimum of two (2)
meetings with the mediator must occur before. Local 550 may issue a ten (10)
day strike notice.

This section constitutes the parties'’ mutually agreed upon dispute resolution
procedure, and supersedes the dispute resolution procedures contained in Revised

Code Chapter 4117.

Printing Cost

The Board agrees to pay the cost of printing the Agreement, not to exceed One
Hundred Dollars ($100.00).

5. GRIEVANCE PROCEDURE

A

Purpose

The primary purpose of this procedure shall be to obtain at the lowest level and in
the shortest period of time, equitable solutions to grievances which may atise from
time to time.

Definitions

H A "grievance” is a claim by the grievant that there has been a violation,
misapplication, or misinterpretation of this Negotiated Agreement.

(2)  Al'grievant" is a Member of the Bargaining Unit who has a grievance. In
the event that a violation, misapplication, or misinterpretation of the
Agreement affects a group of employees, the Association may file a
grievance on behalf of the group, in which case the Association shall be the
grievant.







grievant and the President of the Association within twenty (20) days from
the date of the hearing.

Level Four-FMCS Grievance Mediation

(1)

If the Association is not satisfied with the disposition at Level Three, it
shall appeal the grievance to FMCS Mediation within ten (10) days of the
Level Three response by submitting the appeal to the Superintendent's
office. The parties shall first attempt to agree on a mediator. If unable to
do so, the parties shall request for FMCS to appoint a mediator.

Level Five-Formal Binding Arbitration

0)

)

€)

@

)

If the Association is not satisfied with the disposition of Level Four, it
may demand in writing that the issue be submitted to Arbitration within
twenty (20) days after the Level Four mediation.

The Arbitration shall be conducted in compliance with the American
Arbitration Association's voluntary rules and regulations.

The parties shall mutually request the American Arbitration Association
to submit a list of seven (7) Arbitrators. The Arbitrators shall be selected
by the parties alternately striking a name until a single name remains.
The party striking first shall be determined by a flip of a coin. Either
party may reject the first list of Arbitrators supplied by the American
Arbitration Association and request submission of a second or third list.

The Arbitrator will render the written decision and award no later than
thirty (30) days following the closing of the record on the case. His/her
decision shall be final and binding on the Association, its Members, the
Employee or Employees involved, the Board of Education, the
Superintendent, and all other agents of the Board of Education. Cost of
the Arbitrator's services shall be paid by the loser.

The jurisdiction and authority of the Arbitrator and his opinion and award
shall be limited to the interpretation of the written provisions of this
Agreement. The Arbitrator shall have no power to alter, add to, subtract
from, or in any way modify the terms and conditions of this Agreement.

Rights of Parties

(1)

2

€)

Both parties agree that grievance proceedings should be handled in a
confidential manner except for any necessary action by the Board of
Education.

No Employee may be represented by an employee organization other than
the Association in any grievance initiated pursuant to this procedure.

A grievant cannot take a grievance to binding arbitration without the
written authorization of the Association.







Classification seniority shall be defined as the employee's total length of service
within a particular classification. A tie in classification seniority will be broken

by system seniority.

For the purpose of this section, the classifications shall be:

1. Aides _ 5. Bus Mechanics
2, Bus Drivers 6. Secretaries
3. Cashier, Cook/Server, Head Cook (These classifications are con51dered to

be the same for seniority purposes.)
4. Custodial Employees

A tie in system seniority occurs when two (2) or more employees begin regular
employment with the Board on the same day. Breaking ties in system seniority
will be done within three (3) days of the tie by the flip of a coin. There will be no

exceptions.

A seniority list will be provided to the OAPSE President on or about October [ of
each school year.

8. POSTING OF VACANCIES

A.

A vacancy is an existing or new position that the Board intends to fill. If after the
start of the school year a position becomes open, the District may fill the position
on a temporary basis and be paid from a time sheet. If this position still exists at
the start of the next school year, it will become permanent. If no qualified District
substitute is available, the District may contract with any outside agency. The
Union reserves the right to meet with the administration to discuss any position to
be filled temporarily.

A vacancy will be posted for bidding by employees thirty (30) days prior to
vacancy when possible. Vacancies will be posted for ten (10) days. The vacancy

~ or new position will be filled no later than ten (10) days from actual occurrence

when possible, although the Board has the right to wait until after a probation
period is over to permanently fill a position. Vacancies will be e-mailed and
posted by administration. See Appendix B for the Job Bid or - Transfer
Request form. _

Qualified members of the bargaining unit within the classification of a vacant
position shall be allowed to transfer to the vacant position in order of classification
seniority. When a vacancy is filled by a transfer within the same classification the
succeeding vacancy may be filled without further posting from those members of
the bargaining unit in the same classification by polling members in order of
seniority. An individual is considered a member of a classification on the effective
date of the transfer.

If the position is not filled by an employee within the classification, other qualified
employees shall be awarded the position in order of system seniority. Appendix
B contains a form used to clarify records of transfer. This form is used with each
employee who fransfers from one position to another and allows them the
opportunity to review and ask questions about the items listed.
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to abolishment of positions, lack of funds, or lack of work, the following procedure shall
govern such layoff.

A

The number of people affected by such a reduction in force shall be kept to a
minimum by not employing replacements insofar as practical of employees who
resign, retire or otherwise vacate a position.

The Board shall determine in which classifications the reduction in force should
‘occur and the number of employees to be laid off. In the classifications subject to
reduction in force, employees shall be laid off according to classification seniority
with the least senior employee laid off first. -

An employee who is displaced as a resuit of the abolishment of a position or by
being bumped by another employee may bump any employee in his/her own
classification that has less classification seniority than the displaced employee.
According to Section 8, D, the secretarial positions are filled at the discretion of
the Board. - The employees holding these positions are, therefore, not subject to
being bumped. These employees do retain the right to the bumping procedure .
should they become displaced.

If a displaced employee holds seniority in another classification and cannot bump
in his/her current classification due to being the least senior employee in the
classification, he/she may bump a less senior employee in the classification
previously held, provided the displaced employee has more classification seniority
in that classtfication than the employee being bumped.

The following job classifications shall be used for the purpose of defining
classification seniority.

(1)  Aides

(2)  Bus Drivers

(3)  Cashier, Cook Server, Head Cook (These classifications are considered to be
the same for seniority purposes) ' '

(4)  Custodial Employees

(5) Bus Mechanics

(6)  Secretaries

No less than twenty (20) days prior to the effective date of the reduction in force,
the Association President shall be notified. At the same time the Board shall
prepare and communicate a list containing the positions which are to be reduced
and a list of members of the bargaining unit by classification seniority. Each
individual member of the bargaining unit, subject to layoff, will be individually
notified prior to the effective date of the layoff. Such notice shall state the
following.

(1)  Reasons for the reduction in force

2 The effective date of layoff

(3) Statement advising the member of the bargaining unit of his or her rights of
reinstatement from layoff. '
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12.

Any offenses and disciplinary actions shall be subject to the discipline procedures
and grievance procedure of this Agreement.

Whenever the Employer determines that an employee may be suspended or
terminated, a pre-disciplinary conference will be scheduled to give the employee

an opportunity to offer an explanation of the alleged conduct.

Not less than forty-eight (48) hours prior to the scheduled starting time of the
conference, the Employer will provide to the employee;

(1) specific charges which are the basis for the proposed disciplinary action;

2) the maximum possible discipline; and

(3) a statement of the employee's right to representation at the pre-
disciplinary conference.

Within five (5) working days following the pre-disciplinary conference a written
report will be sent by the Employer to the employee and the Association President
concluding whether or not the alleged conduct occurred, and what discipline, if
any, is appropriate. ‘ T

Pre-disciplinary conferences will be held by the Superintendent or designee who
shall be a supervisor not directly in the chain of command of the employee.

The decision of the Employer may be appealed by filing a grievance within five
(5) working days of receipt of the decision. If the parties agree in writing, the
grievance can be filed directly at the Superintendent's step of the grievance

. procedure.

If the Superintendent determines that the employee's continued employment prior
to the pre-disciplinary conference poses a danger to persons or property or a threat
of disrupting operations, the Superintendent may suspend the employee with pay

‘pending the conference provided for in this Article.

Any discipline of less than three (3) days shall not be used against an
employee after twenty-four (24) months of no discipline. A suspension of
three (3) days or more shall not be used against an employee after thirty-six
(36) months of no discipline.

SICK LEAVE

Members of the bargaining unit shall be entitled to a sick leave credit of one and
one-fourth (1-1/4) workdays with pay for each completed month of service. Sick
leave accumulation is unlimited.
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14. ASSAULT LEAVE

An employee who is absent due to injury or illness that is directly related to an unprovoked attack
that occurs in the course of the employee's employment responsibilities may be granted assault
leave.

Assault leave may be granted when the following conditions are met:
1. Approval by the Superintendent;
2. Submission of form justifying the leave (See Appendix C);

3. If medical attention was necessary a certificate from a licensed physician
stating the nature of the disability and the duration;

4. The employee has applied for Workers Compensation benefits.

An employee on assault leave will be maintained at full pay for a maximum of
twenty (20) days. When Workers Compensation applies to salary (current
procedures begin salary payments on the eighth consecutive workday) the Board
will pay the difference between Workers Compensation payments and the
employee's regular salary. Following the expiration of assault leave an employee
still absent due to an assault may utilize any accumnulated sick leave.

Falsification of eithet the signed statement or the physician's statement shall be
grounds for suspension or termination of employment.

15.  OAPSE BUSINESS LEAVE |

The Board agrees to permit two (2) elected Delegates of OAPSE Local #550 leave of three (3} -
days each to attend the OAPSE Annual Delegate Conference with continuity of salary.

The OAPSE Local President may also be absent from work with pay up to twenty-four (24) hours
(from July 1 to June 30) with OAPSE reimbursing the Board at the substitute rate and SERS

charge. -
16. MISCELLANEOUS LEAVE PROVISIONS

A. Extended Leaves of Absence

A leave of absence is understood to mean a petiod of extended absence from duty
by a bargaining unit member for which written request has been made to the
Superintendent and formal approval has been granted by the Board.

Purposes for which leave of absence may be granted:

(1) - illness;
(2) disability;
(3) educational or professional purposes; (Requests for a leave of absence are
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Attendance Incentive

The following attendance incentive will be paid to employees who miss no more
than the "indicated number of days per contract year due to personal leave, sick
leave, or leave without pay. Bereavement leave will not count against attendance
for purposes of this incentive.

Days Missed Payment

0 Four Days Paid
1 Three Days Paid
2 Two Days Paid

Payment will be made at the individual's applicable rate of pay during the year in
which the incentive was earned. Payment for the previous year shall be made in
the first paycheck following July 31.

Family Leave

Family leave will be governed by the Federal Family and Medical Leave Act, and
by the Board Policy on Family and Medical Leave.

17. VACATIONS

A.

All twelve (12) month employees shall be granted, upon request, vacation with pay
each school year according to the following schedule:

Years of Service Weeks of Vacation
1-7 years 2
8-11 years 3
12-19 years 4
20-29 years J
30 and over 6

Employees may select time for vacation with the limitation that vacations cannot
be granted during the first week after the closing of school or first week prior to

' the start of school. No more than 2 employees off at the Paulding site and 1 off at

the Oakwood site unless prior approved by the supervisor.
Employees can only carry over to the next year a maximum of the number of days
they currently earn. At each employee's anniversary date they will lose all

accumulated vacation days that exceed the allowable carryover.

Two (2) days advance notice must be given to the building principal or immediate
supervisor.
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employees for dental and vision insurance. Payment for short hour employees is
covered by Section A(2), above.

For full-time employees hired after August 1, 2006, the Board shall pay ninety
percent (90%) of the health and vision insurance premiums for an individual
policy and eighty percent (80%) of the health and vision premiums for a family
policy. The Board will pay ninety percent (90%) of the premium for a full-time
employee for dental insurance. :

All employees hired prior to August 1, 2006 who maintain continuous
employment with the district will retain the insurance premium payment benefit
based on their original date of hire.

For bus drivers who drive two (2) or three (3) routes per day, the Board shall pay
eighty percent (80%) of the health, vision, dental, and life insurance premiums for an
individual policy or an amount equal to eighty percent (80%) of the policy premium
towards the health, vision, dental, and life insurance premiums for a family policy,
with the employee paying the remainder of the cost for the family policy. There
shall be no pro-ration or change in the percentage of health care premium paid by
the Board for any bus driver who had insurance through the Board as a bus driver as
ol'4/19/2011. Such drivers will be “grandfathered.”

Life Insurance

The Board will pay the full cost of group term life insurance coverage for
employees who work at least three (3) hours per day (subject to the limitations in
paragraph A, 2 above) the amount of twenty thousand dollars ($20,000). All
cnrollment forms must be completed. When open enrollment periods end a
member of the bargaining unit may be enrolled only after determination of
cligibility by the insurance company. See Section A(2) for payments for short-
hour employees not covered by language above.

Insurance Benefits While on Lea{fe of Absence

O For employees on a paid leave of absence or on approved workers'
compensation leave, insurance benefits will continue uninterrupted.

(2) For employees on an unpaid leave of absence, the employee may choose
to continue participation in the insurance plan by remitting the premiums
to the Board Treasurer in advance of the time they are due. Such
remittance shall not be required more than thirty (30) days in advance.

The Board of Education (Board) paid amounts of insurance premiums are based
on the employee fulfilling the entire contract for each contract year. Should an
employee not fulfill the entire contract by taking unpaid leave or dock days, the
Board paid share of the insurance premiums will be reduced according to the
following procedures: '

(1) The first 3 unpaid days during a contract year will not affect the Board
paid share of insurance premiums.
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20.

K.

Employees required by their supervisor to work on a calamity day will receive no
exira pay. If a cafeteria worker is needed to work beyond the time when the
cancellation is called, he/she will be paid his/her regular pay plus ¥ time.

Employees driving personal vehicles to approved meetings will be eligible for
reimbursement of travel at thé IRS rate. Registration costs at approved meetings
can be paid for by the school district with adequate advance notice. "Approved"
means prior approval by the employee's supervisor and obtaining approval for a
purchase order.

Any employee who is required to aftend any meeting before or after working
hours shall be paid at the regular rate of pay unless the meeting places the
employee at over forty (40) hours in one week. Release time will be given to
employees who attend required and approved in-service programs during normal
work hours.

Overtime pay and other pay for extra work, such as field tfips, shall be paid in the
same pay period as the time is worked.

Members of the bargaining unit who have completed twenty (20) years of service
with the school district will receive a one-time bonus payment of four hundred
dollars ($400.00). Members of the bargaining unit who have completed twenty-
five (25) years of service with the school district will receive a one-time bonus
payment of four hundred dollars ($400.00) also. This payment will be made on
the first payroll following the anniversary date of employment or in the first pay
in December. The employee must notify the Treasurer's office thirty (30) days
prior to the anniversary date in order to receive the payment at that time.

All employees will be on Direct Deposit with email notification and other
electronic means,

WAGE SCHEDULE PLLACEMENT

A

Members of the bargaining unit who are new hires shall be placed at the zero step
of the appropriate classification.

When a member of the bargaining unit transfers to a classification with a higher
paying (hourly rate) schedule, he/she will be placed at the first step on the
schedule that equals or exceeds their current hourly rate.

When a member of the bargaining unit transfers to a classification with a lower
paying (hourly rate) schedule, he/she shall be placed at the same experience
step on the new schedule.

For purposes of subsections (B) and (C) only, the hourly rate of a bus driver will
be calculated on the basis of one route equals one hour.

The Board of Education and OAPSE agree to the following procedure for placing
new employees with a starting date of February 22, 1994 or later on the salary

schedules:
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(2)  'The Board shall compute and remit its statufory required confributions
to SERS based upon annual salary and/or earned compensation that
includes the amount of pick-up computed herein.

(3)  The pick-up percentage shall apply vniformly to all members of the
bargaining unit as a condition of employment. No employee covered
by this provision shall have the option to elect a wage increase or other
benefit in lieu of the employer pick-up.

4 Payment for all leaves - sick leave, personal leave, severance and
vacation, and inswance benefits which are indexed to or otherwise
determinable by reference to the employee's rate of pay shall be
calculated based upon the employee's daily gross pay prior to any
reduction for "pick-up" purpose (e.g. gross pay divided by :
the number of days in the individual's contract).

23. PROFESSIONAL DUES

A.

The Board agrees to deduct the OAPSE dues from the pay of full-time and
short hour employees requesting in writing that such deductions be made.
Authorization for OAPSE dues deduction shall continue in effect until such
time as an employee requests to withdraw from deduction by using the
authorized form available from the OAPSE representative, using appropriate
dates, unless no longer an employee.

Dues shall be deducted from the second paycheck each month beginning with
the sec_:ond paycheck in September for a total of twelve deductions.

The amount of dues to be deducted for OAPSE shall be filed with the Board
Treasurer by letter no later than the first day for students in attendance for each
school year. :

The Treasurer of the Board shall remit the dues to the State Office of the Ohio
Association of Public School Employees, on a monthly basis, with a list of names
of the employees and the amount contained in the payment for each one,

24. FAIR SHARE FEE

A

Fair share fee shall be an exclusive right conferred upon the Association as the
exclusive representative agent.

" Unless otherwise specified herein, the Board agrees to automatic payroll

deduction, as a condition of employment, of an amount not greater than the
total dues and assessments of the Association from the pay of all bargaining
unit members who elect not to become members of the Association or from
those who elect not to remain members of the Association.

Payroll deduction of fair share fees for all regularly employed non-Association
members shall begin simultaneously with payroll dues deductions for members of
the Association and continue through all remaining pay periods over which
Association membership dues and assessments are deducted except that no
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activities.

B. The union shall have the right to use school facilities and equipment, including
typewriters, mimeographing machines, other duplicating equipment, calculating
machines, and all types of audio-visual equipment at reasonable times, when
such equipment is not otherwise in use. The union shall pay for the reasonable
cost of all materials and supplies incident to such use. Should any equipment be
damaged due to negligence on the part of the union, then the union will pay for
any necessary repairs.

27.  SAFETY

A. The Board will provide a T.B. test for those required to take one.

B. Accident report forms will be made available online.

- C. The Board agrees to investigate any written safety complaints and report the

results of the investigation, in writing, to the safety liaison appointed by the
Association. _

(1)  The bargaining unit will appoint one Association employee from
each building to serve on a District Safety Committee. These
individuals will serve as volunteers and will work with other
committee members to promote a safe and healthy work
environment. Other Safety Committee members will be from the
Paulding Education Association and the Administration.

28.  BUS DRIVERS

A

The following procedure will be followed when awarding scheduled field trips-
and extra-curricular work to bargaining unit members on the rotating seniority list
established at the beginning of the school year of those drivers who wish to take

trips:

1) Prior to fall, winter, and spring events, all known extra-curricular events and
fieldtrips will be distributed for bidding. Each driver will indicate which events
they would like to drive and the trips will be awarded on a rotating seniority basis.

The following procedure will be followed when awarding substitute driving or not
previously scheduled field trips and extra-curricular work to bargaining unit
members on the seniority list established at the beginning of the school year of
those drivers who wish to take trips:

2) When substitute driving on not previously scheduled field trips and
extracurricular work arises, the transportation director will contact drivers by a
rotation list based on seniority. If a driver refuses or fails to respond in a
reasonable amount of time, the transportation director will continue through the
list until the position is filled. Reasonable time frame is at the transportation
director’s discretion. The next time work arises, the transportation director will
continue with the next person on the rotation list. If no contracted drivers are
available, the transportation director will fill the position with a substitute.
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L.

Drivers may not switch route assignments between themselves unless requested to
do so by the bus coordinator or Superintendent.

The Board will pay the cost for bus drivers to update the CDL license required by
the State of Ohio.

The Board will determine the number of people to be used for summer bus
cleanup, and the number of hours each person will work. Employees will be
chosen in the order of seniority for this duty, and will be paid ten dollars

($10.00).
Overnight trips will be paid at a flat one hundred-fifty dollars ($150.00) per night.

Controlled substances and alcohol use and testing will be according to
Department of Transportation, Federal Highway Administration Rules -and
Regulations 49 CFR Parts 382, et al.

T8 summer physicals will be held on a certain date(s) by board approved facility

and location. Anyone missing that date(s) will be required to get a physical and
only be reimbursed up to the cost the district bared on that date(s).
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30  PURATION

A, This Agreement shall become effective on August 1, 2014, and shall continue in
effectundtil Tuly 31,2017,

B.  This Agreethent may be amended by mutual consefit of both pasties. A meeting
toniegotiate such amendment proposals:shall be held not inore-thdn fen (10) days
following @ writien request for such meeting by either party. ‘Negotiations shall
be conducted in accordance with the procedures in this document.

[) Uil fonhise) é@mﬁé > —@%

OAPSE PRESIDENT ' ARD PRESIDENT

34+ | - 1‘}@— fb ,

DATE:

/& Dt A 4. %éwfz/’:w/

OAPSE TEAM/MEMBER SUPERINTENDENT
I - 2OU F/5

DATE; DATE:

'OAPSE TEAM MEMBER TREASURER

L 3 3-9-15

DATE: ' DATE:

‘OAPSE REPRESENTATIVE
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APPENDIX B

OAPSE #550
JOB BID OR TRANSFER REQUEST

Employee Name: Seniority Date:

Present Job:

Job Bid or Transfer Requested:

Commenis:

Signature: . Date

e
Superintendent

OAPSE President
Employee Bidding

Copies will be distributed after filing.
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2014-2015 SALARY SCHEDULE

2% Base / 3% Stipend
Position Years Hourly Rate Salary Hours
Library Aides 0 9.99 $12,937.05 1295
1 11.00 $14,245.00
2 11.21 $14,516.95
3 11.48 $14,866.60
4 11.71 $15,164.45
5 11.95 $15,475.25
8 12.02 $15,565.90
10 12.12 $15,605.40
15 12.19 $15,786.05
167, 12.31 $15,941.45
Aides 0 0.99 $12,937.05 1285
1 11.00] - $14,245.00
2 11.21 $14,516.95
3 11.48 $14,866.60
4 11.71 - $15,164.45
5 11.95 $15,475.25
8 12.02 $15,565.80
10 12.12 $15,6956.40
-15 12.19 $15,786.05
16 12.31 $15,941.45
Head Cooks 0 10.90 - $16,306.40 1496
1 11.77 -$17,607.92
2 12.00 $17,852.00
3 12.27 $18,355.92
4 12.52 $18,729.92
5 12.74 $19,059.04
8 12.81 $19,163.76
10 12.89 $19,283.44
15 13.01 $19,462.96
16 13.09 $19,582.64
Cooks/Servers/Cashiers 0 9.99 Varies
' 1 11.00f -
2 11.21
3 11.48
4 11.71
5 11.95
8 12.02
10 12.12
15 12.19
16 12.31
Custodial 0 13.59| $28,375.92 2088
1 14.38 $30,025.44
2 14.43 $30,129.84
3 14.56 $30,401.28
4 14.62 $30,526.56
5 - 14.68 $30,651.84
8 14.76 $30,818.88
10 14.81 $30,023.28
15 14.90 $31,111.20
16 14.99 - $31,299.12
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4% Stipend ' 2015-2016 SALARY SCHEDULE

Position Years Hourly Rate Salary Hours
Library Aides 0 9.89 $12,937.05 T 1285
1 11.00 $14,245.00 )
2 11.21 $14,516.95
3 11.48 $14,866.60
4 11.71 $15,164.45
5 11.05 $15,475.25
8 12.02 $15,565.80
10 12.12 $15,695.40
15 12.19 $15,786.05
16 12.31 $15,941.45
Aides 4] 8.99 - $12,937.05 1295
1 11.00 $14,245.00
2 11.21 $14,516.95
-3 11.48 $14,866,60
4 11.71) $15,164.45
5 11.95 $15,475.25
8 12.02 $15,565.90
10 . 12,12 $15,695.40
15 12.19 $15,786.05
16 12.31 $15,941.45
Head Cooks 0 10.80 $16,306.40 1496
1 11.77 $17,607.92
2 12.00 $17,952.00
3 12.27 $18,355.92
4 : 12.52 $18,729.92
5 12.74 $19,059.04
8 12.81 $19,183.76
10 12.89 $19,283.44
15 13.01 $19,462.96
16 13.02 $19,682.64
Cooks/Servers/Cashiers 0 9.99 _ Varies
1 11.00
2 11.21
3 "11.48
4 11.71
5 11.95
8 : 12.02
10; - : 12.12
15| - 12.19
16 12.31
Cusiodial 0 13.59 $28,267.20 2080
1 -14.38 $29,910.40
20 14.43 $30,014.40
3 . 14.56 $30,284.80
4 14.62 $30,409.60
b 14.68 $30,534.40
8 - 1478 $30,700.80
10 14.81 $30,804.80
15 14.90 $30,992.00
16 14.99 $31,179.20
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2016-2017 SALARY SCHEDULE

1% Base
Position Years Hourly Rate Salary ’ Hours
Library Aides 0 10.09 $13,066.55 1295
1 11.11 $14,387.45
2 11.32 $14,659,40
3 11.59 $15,000.05
4 11.83 $15,319.85 ]
] 5 12.07 $15,630.65
8 12.14 $15,721.30
10 12.24 $15,850.80
15 12.31 $15,941.45
16 12.43 $16,096.85
Aides 0 10.08 $13,086.55 1295
1 11.11 $14,387.45
2 11.32 $14,659.40
3 11.59 $15,008.05
4 11.83 $15,319.85
B b 12.07 $15,630.65
8 12.14 $15,721.30
10 12.24 $15,850.80
15 12.31 $15,841.45
16 12.43 $16,096.85
Head Cooks 0 11.01 $16,470.96 1496
- 1 11.89] . $17,787.44
2 12.12 $18,131.52
3 12,39 $18,535.44 -
4 12.65 $18,924.40
5 12.87 $19,253.52
8 12.94 $19,358.24
10 13.02 $19,477.92
15 13.14 $19,657.44
16 13.22 $19,777.12
Cooks/Servers/Cashiers 0 10.09 Varies
1 11,11
2 11.32
3 11.59
4 11.83
5 12.07
8 12,14
10 12.24
15 12.31;.
16 12.43
Custodial 0 13.73 $28,668.24 2088
1 14,52 -$30,317.76
2 14.57 $30,422.16
3 14,71 $30,714.48
4 14,77 $30,839.76
5 14.83 $30,965,04
8 14,91 $31,132.08
10 14,96 $31,236.48
15 15.05 $31,424.40
16 15.14 $31,612.32
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