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KNOW YOUR RIGHTS

The Umted States Supreme Court’s Wemgarten decision held that employees covered by the
Natxonal Labor Relations are entitled to union fepresentatlon durmg investigatory interviews.
An: mvestxgatory interview occurs when: (1) management guestions an employee to obtain
mformatlon, and (2) the employee has a reasonable belzef that discipline or other adverse

consequence.s' may lesult The law states

. The employee can request union: representatlon before or at any tlme durmg the

. interview.
e . Whenan 1 employee asks for representation, the employer must choose from among three

options:

3 Give the employec a cAh01ce” of:
or (b) ending the mterv:ew -

time, Your right to Steward can be s ess and under federal

law. Know your rights!
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Tentatrve Agreements Between Ross County Shenff and Teamsters Local 284 (2014-2017)
‘Blue; Umt

~ARTICLE 1 .
AGREElVIENT

Section 1.1. This Agreement, entered into by the Ross County Sheriff, heremafter referred toas

the “Employer”, and Teamsters Local 284, heremafter referred to as the Union, has as its purpose
the followmg £

To comply with the requirements' ofChapter 4117 of the 0h10Rev1sed é‘ode and to set forth the

full and .complete understandings and: agreements between the parties. governing the wages, .
hours, terms:and other condrtrons of employment for those employees included in the barga:mng

unit ‘as deﬁned herein. -

Section 1.2. In accordance with the provision of ORC Sectron 41 1710(A), all provrsrons hsted '

in the table of contents -of this. Agreement are .intended. to supercede and/or. prevail over
conflicting and/or additional subjects found in 'ORC Sections 124.01 through 124.56, or any
other:sections of the Ohio- Revised Code in conflict with any provisions | herem .

Section 1.3. It is expressly understood that the Ohio Department of Adrmmstratrve Servrces and
the Ohio Personnel Board: of Review shall. have no. authority. or- Jurrsdrctron as it relates to
employees mthe bargarmng unit: - i S

ARTICLE?2
SANCTITY OF AGREEMENT

Section 2.1. No agreement, alteration, understandmg, warver or modification of any of the terms
or conditions or covenants contained herein shall be made by any employee or group of
employees with the: Employer IR P i .

Sectlon 2 2 Th1s Agreement may be altered or. modlﬁed by mutual agreement of the Employert . .

and the Union, but such alteration or modlﬁcatron must. be made and . executed in. writing .

between the part1es :

Sectron 2 3 'Ihe waiver- of any:-t breach or condrtron of th1s Agreement by erther party shall not |

constitute a precedent in the future enforcement of all the terms. and, conditions hsted herem B

SEVERABILITY

Sectlon 3 l Should any part of th15 Agreement or any provrs1ons contamed herem be declared
invalid by operation of law or by a tribunal of competent jurisdiction, such part(s) or condrtron(s)
shall-be of no further force and effect, but such invalidation:of such part(s) or prov1s1on(s) shall
not mvahdate the remammg portrons hereof and- they shall remain. m full. force and effect. .

b



Tentatlve Agreements Between Ross County Shenff and Teamsters Local 284: (2014-2017)
Blue Unit"

Section 3. 2 In the event that any prov1s1ons of thi: "’Agreement are determmed invalid, the
parties shall meet as soon as is practical in an effort tc egotiate a legal alternatlve prov1s1on on .
the same subject matter. .

ARTICLE4
WAIVER IN CASE OF EMERGENCY

Section'4.1. In cases of emergency declared by the Presrdent of the Umted States the Governor g
of the State of Oth, the Board of Ross County Commlsswners, the ' Ross- County Sheriff; the:
Federal or State legislatures, such as for acts of God or civil disorder, the following conditions of :~
this Agreement shall automatlcally be suspended

A. _ Tlme 11m1ts for the Employer or the Umon to reply to gnevances and

B. The work rules" and/or agreements and practrces regardmg the ass1gnment of alli I
bargammg umt employees '

Section 4.2." Upon the termination of the emergency, should valld grievances exist, they shall be E
processed in accordance with the prov1s1ons of the grievance procedure contained in- this- -
Agreement and shall proceed from the pomt in the grievance procedure to which the grievance
had properly progressed.

ARTICLE 5
MANAGEMENT RIGHTS

Section 5.1. Except as spec1ﬁcally 11m1ted herem, the Employer shall have the: exclusrve nght to. o
adn'umster the busmess of the Ross County Shenff’s Ofﬁce in add1t10n to all other ﬁ.mctrons and

rights mclude, but are not limited to the followmg

A. To manage and direct its employees, including the right to select, hire, promote, transfer,
~assign, evaluate, layoff recall; repnmand suspend dlscharge or drscrphne for ]ust cause, gl
and to maintain order among'employees; : , G

B. To promulgate and enforce employment rules and regulatlons and to otherwise exercise.
the prerogatlves of management s :

C. VTo manage and determme locatron type and number of physrcal facllltles, eqmpment,

, personnel in: the manner designed to’ eﬂ'ectlvely meet these purposes, Tl
E.  To determine the size and composition of the work force, the number of shrfts requtred
‘ to establish work schedules, to establish hours of work, to establish, modxfy, consolidate
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. ke BlueUmt s

or abolish jobs (or class1ﬁcat10ns), and to determme staffing patterns, mcludmg, but not

F. To determmehwhen a _]Ob vacancy ex1sts the standards of quahty and performance to be

‘ ,mamtamed
G. To determm‘ ine the nece'ssi’tyzto schedule overtime and the amountrequlredthereof, ;1, :
H.  To maintain the security of records and other important information;

L To determine the overall budget; ~

J.  To maintain and improve the efficiency and effectiveness of the Employer’s operations;

K. ",To detemune and 1mp1ement necessary actrons m emergency s1tuatlons S

Sectiori 5.2, ' The Union~ recogmzes ‘and accepts ‘that’ all nghts and’ respons1b111t1es of the'""
Employer not expressly restricted or modified herein and ‘as permitted by law shall remain the

exclus1ve funcuon_of_the ]gmployer' .

ARTICLE 6 S

Section 6:.1: Recognition. The Employer recognlzes the Union as the sole and exclusive
representative for those employees included in the bargaining unit. Wherever used in this
Agreement, the term “bargaining unit” shall be deemed to include those individuals éraployed by
the Employer in the rank of Deputy Sheriff below the rank of Sergeant as described in S.E.R.B
Case No. 92-REP-03-0061, as amended in Case No. 96-REP- 10-0230 on ‘November 21, 1996
and as amended in SERB Case No 2010-REP-03-0039

Section 6.2. Exclusions. All positions and classifications not speclﬁcally established herein as
bemg mcluded in the bargalmng umt, shall be excluded from the bargarmng umt

Section 6.3, Other Categories Excluded.’ Notwrthstandmg ‘the provisions of this Artlcle -

management, confidential, professional, fiduciary, supervisory, casual seasonal, and students

whose primary purpose is education or training or who work as part-time employees less than .

50% of any four (4) month penod shall b ’luded from the bargammg umt

ARTICLE7
DUES DEDUCTION N

Section 7.1. The Employer agrees to deduct Umon membership dues in accordance with this
Article for all employees e11g1b1e for the bargaining unit and Union.

‘ 11m1ted to the asmgnment of employees, dutles to be performed quahﬁcatlons requn'ed L

(D
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: _ : Blue Umt . _

Secnon 7 2 The Employer agrees to deduct regular Umon membershlp dues once each month '
from the pay of" ‘any employee in the bargalmng unit and Union eligible for suct |
reéceiving written, authonzatmn 81gned individually and voluntarily by the employee

payroll deductron form must be presented to the Employer by the employee or the U on } Upon ‘ |

receipt of the proper authorization, the Employer will deduct Union dues from the payroll check
for the next pay period in which dues, are normally ¢ deducted followmg the pay. penod in which
the authorization was recerved by the Employer -

Section 7.3. The Employer agrees to rem1t a lxst of the employees and the dues deducted from
bargaining unit employees’ pay, in accordance with this Artlcle -to the Union once each ‘month
for the duration of this Agreement.

Sectxon 7 4 The partres agree that the Employer asstmes 10 oBhganon, ﬁnanclal of otherwrse,
arising out of the provisions of this Article regarding the deduction of Union dues. The Union
hereby agrees that it will mdemmfy and hold the Employer harmless from any claims, actions or
proceedings by any employee arising from the deductions made by the Employer pursuant to this

Article. Once the funds are remitted. to the Union, their dlsposmon thereafter shall be the sole -

and exclusrve obhgatron and respon51b1hty of the Umon

Section 7.5. The Employer shall be relieved from making such md1v1dual “check-off
deductions upon an employee’s:

1. Termination of employment, o
2. Transfer to a job other than one covered by the bargammg unit;

3. Layoff from work

4 Anunpaid leave ofabsne g
5. Written revocation of the check-off authorization in accord:ance”wijth the terms of this
Agreement. »

Section 7.6. The Emrsloyé?shﬂi'nbt' be obhgated vtoj make dues deductions from any *eiﬁﬁiayee’ o
who, during any dues months, involved, shall have failed to receive sufﬁclent wages to make all_

legally requn'ed dedu ti addmon to the deductlon of U

Sectlon 7 7 The parties agr

~ against the Employer for errors in the processmg' of deductlons, unless a claxm of error is made to o

the Employer in writing within srxty (60) days after the date such an error is claimed to have
occurred. Ifit is found that an error was made, i cted at the next pay period that the
Union dues deduction would normally be made by deductmg'the proper amount. -

(b
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Section 7.8. The'rate.at which dues are to be dedi‘ jcted's hall__be certified to the payroll clerk by

the Union, One (1) month advance notice must be glven‘the payroll clerk prior to makmg any

changes in an md1v1dua1’s dues deductlons

Section 7.9. Except as otherwise provided herein, each eligible employee’s written authonzatron o

for dues deductlon shall be honored by the Employer for the duratron of thls Agreement

Sectlon 7 R

Dues deduction will cease effective the pay period following the pay penod in which the written'
dues deduction revocation was received by the Employer. . ~

A.

membershlp in the Umon after the effective date of th1s labor Agreement shall pay the_"v
Union through payroll deduction, a fair share fee. The fair share fee is automatic and

does not. requrre the written authorization of the employee. This provision shall not

| -requlre ‘any employee to become or remain a member of the Umon, nor shall the farr‘ "

share fee exceed the ‘dues paid by members of the Union in the samé bargarmng unit,

The Union is responsible for annually certifying to the Employer the amount of the fair
share fee. The fair share fee shall not be used to finance political and/or ideological
activity. The fair share fee is strictly to finance the proportlonate share of the cost of
collective bargaining, contract administration and pursuing matters directly affecting
wages, hours and other terms and conditions of employment of bargaining unit members

The Employer shall implement the fair share deductions subject to the prov1s10ns of this
Section. The Union shall prescribe a rebate and challenge procedure which c¢omplies
with ORC Section 4117.09 (C), federal law and any judicial decisions interpreting such
laws. The Union agrees to abide by all rules and decisions of the State Employment
Relatlons Board or the courts Vm regard_ to the falr share fee deduc_trons _

B. Public’ employees who dre tembers of and adhere to establlshed and tradltlonal tenets
‘and teachmgs of a bona ﬁde religion or religious body which has historically held
conscientious objectlons to joining or ﬁnanclally supporting an employx

C. It is further agreed that the Union shall defend, and save the Employer harmless agamst o
any a.nd all clarms, demands suits, or other forms of 11ab111ty wh1ch may arise out of or be

nnposed on the Employer‘under thrs Sectlon, except for fatlure to forward d ucted fees , j' '

b5 “Un p_ yee's authonzat.mn fot dues dediictiori by
giving written notice to the Employer and the Uniion anytime during the life of this Agreement.

( yee orgamzatron, as
'set forth in Sectio 4117;09“ (C), Qhro Rev1sed Code, shall have such altematlve:

(D




Tentatlve Agreements Between Ross County Sherrff and Teamsters Local 284 (2014-2017)

Section 8.1. The Employer agrees to- adm1t not more than oné (l) .Umon staff representatlve o

the Employer s faclhtles

The staff representative shall be adrmtted e ﬁniﬂayéf s"‘f‘éciﬁtiéé‘aﬁdé&ésf

bargamm umt employees ’Upr_’ aff representatlve shal

Section 8.2. The Union shall submit in wntmg the names of employees who act as Umon o
stewards and alternate stewards for processing grievances as outlined in the grievance procedure..
The Employer shall recognize as Union representatives no more than one (1) steward assigned to -

each shift, Stewards and alternate stewards . shall be recognized as representatxves as. prov1ded
herem only for th sh1fc on Wh1c]<£ p:_j_:"f I . In the

same tlme.dunng regular Workmg hours

Section 8.3. The Umon shall prov1de to the Employer an ofﬁclal roster of 1ts” ofﬁcers, local
stewards and alternate stewards wh1ch is to be kept current at aIl tlmes and‘ shall mclude the
followmg § ..

A Name ;

B.  Address

C. Home EIéphoﬁé number

D. Ofﬁce held

No employee shall be récognized by the Employer as anh Union representatlve until the Umon
hes presented the nEmpl.?ysr with writien cextification of that persor’s selogtion. .., .o

from that employee s immediate supemsor pnor to ¢ con
i hall be_penmtted tlme to dehver gnevances to the next step of the gnevance

normal’ working hours when pOSSIble Ifa gnevance heanng is scheduled durmg‘an employee s
regular duty hours, the employee shall not suffer any loss of pay while attending the hearing.

for the purpose of
processing grievances, attendlng meetings as, permltted herein, and/or providing representationto .
arrival, th | ntify himself to the
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Blue Unit

Section 8.5. Rules goveming-thé‘ act1v1tyof Uiiion representatlves faii:ef.v-as*follows:

A.

D.

-+ The Union" agrees’ that ‘no’ ofﬁc1a1 ‘of the Union; employee or- non-employee shall
interfere; mterrupt ordisrupt the normal ‘work dities of other’ employees “The Union
furthier agrees fiot to-conduct Union- busmess during working hours except to the extent
spec1ﬁca11y authonzed herem

- The Umon shall not conduct Umon act1v1t1es in any work ‘areas w1thout ﬁrst not1fy1ng the ;-
- supervisor in charge of that area of the nature of the activity and receiving perm1ss1on o

from the supervisor.

The Union employee official shall cease Union activities immediately upon the requestiof

the supervisor of the area where the Union act1v1ty is bemg conducted or upon the request
of the employee’s immediate superwsor B

- An:Union - employee official - abusing the rules of ‘this: Section ‘will be subject to

disciplinary action.

Section8.6. * The Union chairman or desrgnee may be granted up to forty (40) hours of Umon
leave each year, subject to the following:

A.

The request for Union leave shall be submitted in writing ‘by'the Union’ Chairmiar on the
standard request-for-leave form as far in advance as poss1ble and in no case less than two
(2) weeks prior to the date(s) being réquested. - s : v

The time requested shall be in eight (8) hotr increments:"

- The request shall include the subject of the seminar or conference and, where appropnate ', 7

specific topics to be covered.

Except where it is known in advance that abnormal servrce requlrements are expected on the
day(s) requested, Union Leave should be granted SRR

Up to twenty-four (24) hours annually of Umon leave Wﬂl be pa1d leave However, such time

may. be unpald if the subJect(s) to be covered are’ of ‘sich a“nature that increased Umonf -
understanding is unlikely "to ‘improve  Union-Management: relations, -collective - bargaining,”

grievance and arbitration handling, or employee understandmg of mutually critical issues. Total
Union Leave time, paid and unpaid, for all employees in the unit shall not exceed forty (40)
hours in one (1) year.

(o
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ARTICLE 9
LABOR/MANAGEMENT MEETIN GS

Sectlon 91 -The parties . agree to. meet -upon.written: request, to dlscuss ‘matters of mutual
concern. Meetmgs shall .be. scheduled thhm two (2). calendar weeks of such: request No
employee w111 suffer. loss of wages due to attendance at Labor: Management meetmgs P

Section 9.2, The Union shall submit to the Employer an agenda wrth a hst of the issues the
Union wishes to. d1scuss and the names of the Union representatives who will be attending: The
Employer shall review the agenda and notify the Union of any items the Employer w1shes to-add
to the agenda. SN

Section 9.3. The purpose of such meetings shall beto: ..+ .-

A Discuss the administeation of o Agroements

B. Notify.the Union of changes made by the Employer which would affect the bargarmng
unit; RIS R

C. _ Discuss grievances which have not been processed beyond the final step of the Gnevance L

Procedure when such discussions are mutually agreed to in advance by both parties;
D.  Disseminate general information of interest_tovth,e parties; - . -
E. Discuss ways to increase productrvrty and 1mprove efﬁcrency and pubhc servrce, and,
F. Consider and discuss health and safety matters relating to employees: ..
Section 9.4. Labor/Management meetings are, not intended to be negotlatron sessions. to alter or

amend the basic Agreement.

ARTICLE 10 Co e
REFERENCES IN AGREEMENT

Section. 10 I All references to. employees in th1s Agreement desrgnate both sexes, and wherever :

the male gender is used it shall be construedto include male and female employees T

ARTICLE 11
NO STRIKE / NO LOCKOUT

Section 11.1. The Employer and the Union realize that a strike or withholding services would
create a clear and present danger to the health and safety of the publlc and that this Agreement

@
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prov1des ‘machinery for the orderly resolutlon of gnevances The partles, therefore agree to the

followmg

During the term 'of this Agreement, the Union shall not: authorize, msugate cause, aid, condone N
or participate in.any strike, sympathy: strike; work: stoppage -withholding services or any other: -
concerted. -activities=which - affect: the operations-or services. of the. Employer: ' Should- any
employee(s) engage: in a sick- call, work: stoppage strike, sympathy strike' or slowdown; the
Union will take whatever action is necessary to prevent or:stop such unauthorized acts mcludmg

the preparation of a letter addressed to the Employer stating “the strike action is not sancnoned
and all employees should retiirn'to work immediately” s1gned by the rankmg Umon ofﬁcer

Section 11.2. In addition to other remedies ava11able to the Employer any employee or
employees: who, either md1v1dually or: collectlvely v101ate Sect10n 11 I of th18 Artrcle are subJect .

to dlsclplmary actlon

D1sc1phnary actron taken in accordance w1th the prov151ons of th1s Art1cle or no: stnke provisions
of Revised Code Chapter 4ll7 shall be subject to the Gnevance Procedure or appropnate ‘

statutory prov1s10ns

Sectlon ]38 3 Dunng the term of th1s Agreement, the Employer shall not cause, pemnt or engage e
in any lockout of its-employees, unless those- employees shall have wolated Sectlon 11 1 of th1s S

Articlé or provisions of Rewsed Codé Chapter 4117.

Section 11.4. Nothing in this Article shall be construed to lnmt or abndge the Employer s nght

to seek other: avallable remedles prov1ded by law to deal w1th any unauthonzed or unlanul B

stnkes

it "ARTICEE 12 -
GRIEVAN CE PROCEDURE

Section 12. 1 Gnevance Deﬁned The term “gnevanc shall mean an allegatlon by a

bargaining unit employee that there has been a breach, misinterpretation or improper application

of the Agreement. It isnot intended that the grievance procedure be used to effect changes in’ the

Articles of th1s Agreement nor those matters not covered by th1s Agreement

Section 12 2 Process of Gnevances = AIl gnevances must be processed at the proper step in

order to be considered at subsequent steps. -Any employee may withdraw a grievance at any -

point by submlttmg a statement to that effect, or by permlttmg the time limits at each step to

lapse without further appeal. : -Any grievance which is not processed by the aggrieved employee IR
within the time limits prescribed in this Article, shall be considered resolved based upon the last - -

answer glven by management

M_lﬁ Advancement of Gnevances = Any: gnevance not answered by management w1thm e
the stlpulated t1me 11m1ts may be advanced by the employee to the next succeedmg step of the -

Q
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: gnevance procedure. All time limits 11sted herem may be extended upon mutual ‘written: consent b E

of the partles

Section 12.4.. Resolution and Grievance: Steps It is the mutual desire of the Employer and the o
Union to prov1de for prompt: adjustment of grievances with-a minimum amount of 1 interruption of
the work: schedules. Every respons1b1e effort shall be made by the Employér-and the Union to: -
affect the resolution of grievances at the. earhest step poss1ble In furtherance of th1s obJectlve ;o

the followmg procedure shall be followed

Prehmmm Step: Pnor to ﬁhng a formal gnevance the employee W111 ﬁrst attempt to resolve the
matter w1th the employee’s unmedlate superv1sor _

No gnevance w111 be con31dered at this or any subsequent step that has not been brought to: the . s
attention of management within ten (10) calendar days of the event(s) giving riseto the

grievance and/or fourteen (14) calendar days from the t1me the gnevant should have been aware
of the event(s) g1v1ng rise to the gnevance T s

Step 1 Superwsor - In order for an alleged gnevance to receive con51derat10n under th15 C

procedure the gnevant with the appropriate steward, if the employee desires, must present the
alleged grievance in writing to the employee’s immediate: superv1sor within:seven(7) calendar

days of the prellmmary discussion. The-immediate supervisor shall investigate the matter-and -
provide an answer in writing within seven (7) calendar days following the date on which.the.

immediate supemsor received the gnevance

Step. 2 D1v1s1on Superv1sor If the gnevance is not resolved in-Step 1, the employee with ther

appropriate Union steward, if the employee desires, may, within seven (7) calendar days
following receipt of the Step 1 reply, refer the grievance to the Division Supervisor at Step 2 of
the grievance procedure. The Division Supervisor shall have seven (7) calendar days in which to
schedule a meeting, if the supervisor deems a meeting necessary, with the aggrieved employee
and the employee’s representatlve The: appropriate 1 member of supervision shall investigate and
respond to the grievance, in writing, within seven (7) calendar days followmg the date of the
meeting, or recelpt of the gnevance whlchever is later ' : }

Step 3 Shenff/Des1gnee If the gnevance is ot resolved in. Step 2, the employee, andfor the
appropriate UNION representative,. if the employee desires, may refer the. grievance to the:

Sheriff, within seven (7) calendar days after receiving the Step 2 reply. The Sheriff shall have

seven (7) calendar days in which to schedule a meeting with the aggrieved employee and the . -
appropriate Union representative, if the employee desires. The: Sheriff shall investigate the = -

matter. and. respond to. the grievant and/or Union representative within fourteen:(14) calendar: -
days followmg the meetmg The Shenﬂ may des1gnate another mdmdual to: act on hxs behalf at- ..o

~ this step. .

Step 4 Arbitration - If the grievance is not satlsfactonly settled in Step 3, theUmon may make a
written request. that the grievance be submitted to-Arbitration. -A: request for arbitration must be.

submitted within fourteen (14) calendar. days: followmg the date the. grievance was: answered in - 5

Step 3 of the grievance procedure. In the event the grievance is not referred to arbitration within

10
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the time’ lmuts prescnbed the gnevance ":shal_l be’ cons1dered resolved based upon the_yStep 3 s
reply. “Upon'receipt-of a request for arbitration, the Employer or the Exn ployer’s- des1gnce and
the representative of the Union shall within fourteert (14) calendar days following the request for- o

arbitration jointly agree to - erth_er mutually select an arbitrator or request a. list of nine &)
impartial ‘arbifrators’ from ‘the' Federal' Mediation and  Conciliation S

from the date the list of nine (9) arbitrators is received. The parties shall use the altcmate strike

method from the list of nine (9) arbltrators submitted to the parties. The first party to strike a

name from the list will be decided by a coin toss, and then. the other party s shall strike a name and
alternate in this manner until one name remains on the list: *"The remaining name’ ‘shall be
designated as the arbitrator to hear the dispute in question. After recelpt of the panel, but prior to
the strike procedure, either party shall have a single option to completely reject the list of hames
provided by the providing agency and request another list. The parties and the"Arbitratot shall
schedule a date(s) for the arbitration hearing. The arbitrator shall hold the arbitration promptly
and issue his decision within thirty (30) calendar days after ‘the date ‘of the hearing. - The
arbitrator shall limit his decision strictly to the mterpretatlon, application or enforcement of th1s
Agreement. The arbitrator’s decrswn shall be consistent with apphcable law.

The arbitrator shall not have the authority to add to, ‘subtract from, modrfy, change or ‘alter any
provision of this Agreement nor add to, subtract from or modify the language therein in arriving
at a determination on any issue presented that is' proper within the limitations expressed herein.
The arbitrator shall be expressly confined to the precise issues submitted for arbltrauon and shall
have no authority to' detérmine any ‘othér issues not so submitted' for arbitration or't6 submit
observation or declarations of opinjon which are not directly essent1a1 in reachmg a decrs1on on
the issue in question.

The arbrtrator shall ‘be without authority to recommend ‘any rlght or relief on alleged gnevances o
occurring at any time other than the contract pcnod in which such nght ongmated or to make

any award based on nghts ansmg under any previous’ Agreement gnevance or- pracuces The

arbitrator shall not establish ’ any new or ‘différent wage rate ‘not” negotlated as’ part of this -
Agreement In cases of disciplinary action, the arbrtrator shall have the authority to recommend’

modification of said discipline. In the event of a monetary award, the arbitrator shall limit any

retroactive settlement to the t1me 11m1ts referenced in the prehmmary step of the gnevance -

procedure.”

The question of arbltrablhty of a grievance may be raised by either party before the arbltrauon_
hearing” of the grievance, on the grounds that-‘the” matter is non-arbm'able or beyond the" -
arbitrator’s Junsdlctron “The' first questxon to be placed ‘before the arb1trator wﬂl be whether or
not the alleged grievance is arbitrable. If the arbitrator determines’ the grievance is within the’

purview of arbltrablhty, the alleged grievance will be heard on its merits before the same
arbitrator:

The decision of the arbitrator will be final and- brndmg" on both parties:  Any cost involved in

obtaining the list of arbitrators shall be equally divided between the Employer and the Umon o

All costs dn'ectly related to the servrces of the arbrtrator shall be pa1d by the losmg party

11

' F e or'the American’
Arbitration “Association: The parties shall select an’ arbitrator’ within'seven (7) ¢alendar ‘days-



Tentative Agreements Between Ross County Sheri £ a d Teamsters Loca1284(2014-201 D .

A. The aggneved employee S name and s1gnature
B. "I‘he aggneved employee S class1ﬂcatron, ’

C. }_:The date the gnevance was ﬁrst d1scussed and the name of the superv1sor w1th whom the
. gnevance was dlscussed : :

B e U T

| . -"I'he date the gnevance was ﬁled m wntmg,

) hThe date and time the gnevance occurred
. The location where the grievance occurred;, -,

A description of the incident or incidents giving rise to the grievance;

oo mom g

| The épéciﬁéf Artlcles and Sectlons of theAgreement al;légéd tohavebeen ViOIatedé».'éﬁd. )
L ’I;lre:clesi‘red remedy sonéht. - h R ' |
Section 12.6. Group Gnevance A grievance may be brought by any employee in the bargaining -

unit and covered by greement ‘Where a group of bargalmng unit employees des1re to file a. -
grxevance mvolvmg an dent affectmg several : employees _m the same manner, one @

Sectlon 12, 7 Advance Step Any gnevance that ongmates because of an actlon at a level above N
Step 1 of this grievance procedure may be submitted d1rectly to the step or level from which 1t,'
originates.

Sectron 12 8 Settlements Settlements made at any step of this procedure except for a dec1s1on:. .

ARTICLE 13
INVESTIGATIONS AND DISCIPLINARY. PROCEDURES

Section 13.1. ,,,,In"' ,
shall be mformed of the basxc facts of an incident pnor to: any questioning,

and shall be mformed

12
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. Blue Umt - -

to the extent known at that tlme, whether the mvestlgatlon is focused on the employee for a
is 1 _stnct the normal conversatlons regardmg operatlons

5 i

: 3 employee s shift, preferably‘ dunng the. ployee sworkmg . hours
Interrogatlon sess1ons shall be for reasonable periods of time, and time shall be allowed durmg
such questioning for rest periods and attendance to other physical necessities.

All mterrogatlons and/or interviews of employees conducted in conJunctwn wﬁh an mvestlgatlon
may be tape recorded by the Employer (with ‘mutual agreemnent by both parties). If the

employee’s mterv1ew 1s reduced to wntmg, the other party shall be given a copy . of said

statement .

When any anonymous complaint is made against an employee and if after an investigation there

is no corroborative evidence of any kind, then the complaint shall be classified as unfounded.

- An employee may be given a polygraph examination only if the employee is the pnmary focus of
an mvestlgauon a known wltness (or is reasonably beheved to be a‘wltness) to an mc1dent or at‘ L

A. No employee shall be reduced in pay, sus pended, or dlscharged except for just cause.

c. Progressxve dxsclphne ‘shall take'i')mto account the nature of the v101at10n and the
employee’s record of performance and conduct but shall not preclude more severe'
dlsclplme appropnate to the mlsconduct, neglect, or v101at10n of standards for law

13
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At the- hearing, the” Employer and the employee(s) and/or their representatlves may' B
present any ev1dence or testl_mo_ny _of w_1tnesses _deemed necessaty The em loyee W1ll

F. The Employer may alter the work schedule of an employee in pa1d leave status so that the _

employee recelves no more than three (3) days of pa1d leave

G Appeals from either dlscharge or suspension must’ be ‘submitted to the Employer in the
form of a grievance within seven (7) calendar days of written notification to the employee

or h1s Umon steward or representatlve

Section 13.3. The Employer agrees that all d1sc1plmary procedures shall bé carned out ina

pnvate and busmess-hke manner.

contents of the record. If an employee refuses o' 51gn a record of dlsclplmaryactlon at the time

they initially receive the record, the employee is barred from contesting the va11d1ty of that
disciplinary action in any manner through the grievance procedure

Section 13.5. "Forfeiture of Leaves. In lieu of suspensioris without pay of ten (10) days or less,
an employee may request to forfeit accrued vacation leave or compensatory time on an_hour for
hour basis. Should the partxes agree to a forferture of such leave, it shall constitute - correct
action of record. Such' forfeiture shall be noted in the employee’s personnel file and ‘shall
constitute the ﬁnal resoluuon of the agency charges The Employer s decls1on on th1s subsectlon
is not gmevable o :

PERSONNE_L'FILES

14
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' Blue Unit. _

considered conﬁdentlal employees shall have- access to their individual personnel files for

review during normal business hours Any employee w1sh1ng /to examine that employee’s
personnel file shall make a request in advance to the Employer. The Employer may delay the

examination ‘or: limit the number. of employees released ﬁ'om duty at. the same, t1me as 1s 5

necessary for work load reqmrements

Sectlon 14 2 An employee may request that the Umon representatlve be perm:ltted to rev1ew
that employee’s individual personnel file. Such authorization shall be granted w1thm a .-

: reasonable penod of t1me

Sectlon 14 3 Pre-employment mformatron such as reference checks and responses prov1ded to : | ,
the Employer:with the requirement: that it remain confidential, shall not be subject to mspecuon

or copying except as required by the O.R.C.

Section: 14.4. No information contained in an employee’s personnel file.will be released without
expressed written authorization from the employee, except where- requlred by law and/or th1s' o

Agreement.

Section: 14.5.. Employees. will be:provided a copy. of any non-confidential materials contained in,

their: personnel file upon: ‘written. request. In addition, if the Employer furmshed copies, ofr
materials in.an employee’s personnel file which have previously been. ﬁ.lm1shed to the employee, -

the employee Wlll pay the’ reasonable cost of such reproductlon at the rate of 3. 10 a page

Section: 14 6. For the duratlon of th1s Agreement, and any extens1on hereof should an. employee'
dlspute the accuracy. of documents in: that employee’s personnel file, the employee may request

in wntmg that the' Employer investigate the disputed information. . The Employer, shall, after

receiving the request from the employee, review the disputed mformatton The Employer shall v

notify the employee of the results of the investigation and the action to be taken with respect to

the dlsputed information.. The -Employer shall remove any information that is. found to be .

inaccurate: -If after such determmatlon, the employee is.not. satlsﬁed, the employee may, write:a

brief position statement on the disputed information and such statement shall be attached to the
file. In any subsequent transfer, report or dissemination of the dlsputed information which

inchides the statément by the employee, the Employer may include a written statement that the

Employer has reasonable grounds to believe that the: dispute is frivolous or 1rre1evant and. the o

reasons for this belief.

Section 14.7. Records of counseling and written reprimands shall cease to have force and effect
or be considered in future discipline matters twelve :(12) months after their effective date,
prov1dmg there are no mtervemng,drscrplmary actions t_aken during that time penod .

Sectmn 14 8 Records of: suspensron, demotron or dxscharge shall cease to have force and effect.
: e date,} .

provrdmg there are no mtervemng dlscrplmary aetrons taken durmg that t1me penod e

Fectiv
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_ . ‘Blue Umt , _

ARTICLE 15

Sectron 15: 1 Employer s nght to Promulgate The Umon recogmzes that the Employer,
order to carry out its statutory mandates and goals, has the tight 'to promulgate work: rules,v -

regulations, policies and procedures consistent with the Employer’s statutory authonty to

regulate the personal conduct of employees and the conduct of the Employer s servrces and:;

programs.

Section 15.2. Uniform Application. It is the Employer s intention that work rules, regulatlons,
policies and ]

in violation of the  expressed terms. of this Agreement

Section 15 3. Copies Avallable ‘Edch néw employee shall receive or have available a copy of . .
those rules, regulations arid the collective bargaining Agreement which have been adopted as: of e

their date of hire.

Any additions or amendments to, or any additional work rules or regulations shall be reduced to

wntmg, ‘posted on the' Ofﬁce bulletini boards of be made available and signed by all bargaining x

unit employees o acknowledge the awareness of the addition or amendment within seven. (7)
calendar days of the posting. A hard copy of the rules; regulations-and the collective bargalmnga
agreement will be maintained by the Union stewards at each and. station i.e., three in jail, one

each in dispatch, civil; detectives’ and road: An employee on leave of: absence, sick leave or

vacation shall be required to sign the acknowledgnient within three (3) workdays upon return to
work. This Section doés not limit the right of the Employer to 1mplement a work rule pnor to the
conclusron of the acknowledgment penod & R A

This Section shall not be interpreted in any manner to reheve an employee of the responsrblhty

to follow" reasonable rules and procedures of good conduct whether or not: such rules and«

procedures have been reduced to wntmg

Section 15.4. Notice.  Where possible, the Union and the employees w111 receive: not1ce of
changes to’ existing rules and/or adoption of new rulés seven (7) calendar days pnor to the date
the rule(s) become effective. e o

, ARTICLE 16
' BULLETIN BOARDS

Section 16.1." Billetin Board “The' Employer agrees to provide space:for-bulletin boards in one: .

6)) agreed upon‘ areas of the Employer s facilities for use:by the Union. It is-agreed that where; in

the opinion of the Employer, bulletinboardsare already available, the: Employer may-permit the ..

Union use of said bulletin boards. However, the Employer shall not be obligated to purchase
bulletin boards for Union use. '

16 -
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Blue ‘Unit .. ,

Section 16.2. Notrces Posted - Cntena All Union ; notlces wh1ch appear on the bulletin boards
‘shall be s1gned posted and removed by the local Union ofﬁcral during non-work time. Notices

relating to the followmg matters may be posted”'\mthout the necessrty of obtammg ‘the

Employer S pnor approval
A -;,«-Umon recreatlonal and socxal affarrs e
| kNotrce of Umon meetlngs, T
sUmon appomtments
:,Nouces of Umon elechons,
: | Results of Umon electlons

M 9 0 w

-

;LUmon, and

G. Non-pohtlcal pubhcatlons, ruhngs, or pohcles of the Umon v |

All other notlces of any kmd not covered in: A through G above must recelve pnor approval from ,
the Employer or: des1gnated representatrve It is also understood that no: matenal may be postedf

on the bulletm boards at any tnne Wthh contain the followmg
H. =Persona1 attacks upon any other member or any other employee

L Scandalous, scumlous or derogatory attacks upon the admmrstranon |

I .;Attacks on. any other employee orgamzatlon, regardless of whether the orgamzatron has o

- local membersh1p, and

K. ‘Attacks on* and/or favorable comments regardmg a candldate for pubhc ofﬁce or for :

- office in any employee orgamzatron.,

Section 16.3. Prohibitions. No Union related materials of any kind may be posted anywhere in
* the Employer’s:facilities: or on:any of the ‘Employer’s equipment and may only be: posted on the;_,,

bulletm boards desrgnated for use by the: Umon as: descnbed in th1s Artlcle

Sectlon 164 Vrolatlons Proven wolatrons of any prov1s1ons of th1s Artlcle by any Umon'ﬁ
memher, shall subject the Umon to revocation of bulletm board postmg nghts by the Employer ‘

17
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Tentatrve Agreements Between Ross. County Shenff and Teamsters Local 284: (2014-2017)
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" ARTICLE17 -
- LAYOFF AND RE_ "ALL

Section 17 1 Layoff or Abohshment When the Employer determmes that a layoff or Jobv '

abolishment is necessary, the Union and the affected. employees shall be notified ten (10) days in
advance of the effective date of the layoff or job abolishment. . Prior to the implementation: of'the
layoff the Employer agrees to discuss rationale for the layoff with representanves of the Umon
and provide supporting documentatlon of such reasons. B AR

Section 17.2. Classification Effected. The Employer shall determine in which classification(s)
layoffs will occur. Within each classification affected, employees will be laid off in accordance
with their classification seniority. For purposes of this Article the ' classifications are: Road
Patrol, Corrections, Communications and Civil Division. All temporary intermittent, seasonal
and part-time employees in these classifications will be laid off before-full-time employees
within the barga:rmng umts

Sectlon 17.3. Drsplacement Any employee receiving notice of a layoﬁ' shall have one’ (l) day
following receipt in which to exercise the nght to displace any less senior employee within the
same bargaining unit. Any employee who is displaced from the employee’s position shall have
one (1) day in which to exercise displacement rights in a similar manner. Any employee who
does niot have sufficient seniority to displace another employee within the bargaining unit; shall
be laid ‘off and placed on the recall list: An emiployee may only exercise ‘displacement rights
once during any layoff affecting that employee’s position: If an employee cannot perform the
duties of the position into which the employee is displacing, the Employer may reassign the
employee or if there is no position where the employee is able to perform the duties or does not
possess the necessary quahﬁcanons or certrﬁcatrons, the employee may be la1d off

Section 17.4. Recall. Employees who are lard off shall be placed ona recall hst for a penod of
one (1) year. - If there is a recall, employees 'whio are still on the recall list shall be recalled, in the
inverse order of their layoff, provided they are then presently quahﬁed to perform the work in
the job classification to which they are recalled with a minimum of training. Full-time
employeés with recall fights shall be recalled before ‘any temporary, interniittent; seasonal or
part-time employees may be reinstated or hired in these classifications within the bargaining

Section 17.5. Notice of Recall.. Notice of recall from a layoff shall be the sent to the employee
by certified or registered mail with a copy to the Union. The Employer:shall be deemed to have:
fulfilled its obhgatrons by ma1hng the recall notlce to the last marlmg address prov1ded by the

employee

Section 17 6. Retum to Work In the case of a layoff the recalled employee shall have ﬁve (5)

calendar days following the date of receipt of the recall notice to notify the Employer of the

employee’s intention to return to work and shall have ten (10) calendar days following the date
of receipt of the recall notice in which to report for duty, unless a later date for returning to work
is specified in the recall notice.

18
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- Blue Unit: .

Section: 17.7. - Receipt. - The: date ‘of: rece1pt shall ‘be the last date wntten by the post ofﬁce
department on the return receipt or personal serv1ce TN BT T Dt el fe T

Section:17.8." Undeliverable: If the notlce of rccall is retumed as undehverable the Employer
wﬂlhaveno ﬁlrtheroblrgatlontotheemployee SorTenl e ol newnsl v et A_ LA

Section 17.9. Employees who are assigned to a classification w1th a lower rate of pay than the1r
current rate due to a reduction in force shall remain at the same rate of pay they received at the
former position. Employees so affected will continue at their former rate of pay in the new
position until they refuse a:recall-to:their-former: classification, -elect: to: remadin. in thé¢ new:
position on 2 permanent basis, bid and are awarded a position on a permanent basis, bid and are
awarded a position with-a lower rating than the one they have been displaced to, or until:such
time as the rate of pay for the employee s years of servrce for the new pos1t10n exceeds that of
the former:position. T T S T PSS S SRR TR N E

Section 17.10. Rate of Lower Classification. Employees affected by Section 17.9 who reque a
recall of their former classification; are awarded a lower rated position than the one displaced to,
through the bidding procedure, or who elect to remain permanently in the new pos1t10n will
1mmed1ate1y be ass1gned to the appropnate pay rate of the new posmon

Sectlon 17 11 Employees affected by Sectlon l7 9 who bld and are awarded a pos1t10n w1th a. - :

higher rate of pay than the position to which they have been displaced, ‘but which carries a rate .

lower than their.original position; will receive the. appropriate rate of the new- pos1t10n or the rate»» 0.
they received when displaced, whichever is higher. : : I

ARTICLE 18 -

SENIORITY. - -
Section 18.1. ‘Departmerit Seniority. Department seniority, for purposes of this Agreement, shall -
be computed on the basis of uninterrupted continuous service with the Employer.. - Once:

continuous service is broken as descnbed below the employee w111 lose all prev10us1y
accumulated seniority. L , - .

Classification séniority shall be computed on the basis of umnterrupted length of continuous

service with the Employer in a classification.
Section 18.2. Break in Service. Continuous service will be con51dered broken 1f

A. The employee voluntanly res1gns and is not remstated w1thm mnety (90) calendar days
B. ':The employee is d1scharged for cause;: | B

C. The employee is la1d off and not recalled for a penod of one (1) calendar year ﬁ'om the; '
date of layoff;
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D. The employee fails to report for work wrthm the: proper tlme lumts followmg a nohce of
, recallasdescnbedmthJSAgreement R AT T T R e

E.  Theemployee fails to return to:work after the expiration of an: approved leave-of-absence . ...
(sick leave, military leave, etc.); or fails to extend such: leave as: provided for inthis .

Agreement and/or
F. ‘:-:-The employee retlres o
Sectlon 18 3 No Break in Serv1ce Z Contlnuons serv1ce 1w111 not be broken 1f
A. The employee is la1d off for a penod of less than one (l) calendar year

B. The employee is on- approved leave of absence (sxck leave mlhtary 1eave~ etc) as®
provrded for in this Agreement

C. rrThef employee retums to a- c1a351ﬁcat10n from another c1ass1ﬁcatlon dunng thel .
- probationary period. - L R T : N

Section 18.4. Posting of Semonty L1sts The Employer shall post seniority hst(s) of the
bargaining unit once every twelve (12) months the first Monday following: January ‘1st showing;: _
the continuous service and-classification service of each employee:. The seniority list(s) shall be. -
considered final if no. employee files a grievance: statmg an error has been made within five (5) :

days from the posting of the list. : : s ; Y .

VACANCIES

Section19:1: The Employer reserves: the nght to. make final determination as to whetherornota =

vacant: pos1t10n exists.
Section 19.2. For purpose of this Article, the following classiﬁcations are‘evstabli_shed:' R

Civil Division Officer
Communications Officer
Corrections Officer -
Road Patrol Ofﬁcer

Section 19 3 For purpose of tlns Artlcle a “lateral transfer” shall be deﬁned as a permanent
transfer by an employee to another position within the same classification: as listed in Section
19.2. A “reclassification’ shall be the permanent transfer ﬁ'om one of the classﬁicatrons l1sted in
Section 192to another. T LT

Section 19.4. When the Employer determines that a vacancy exists, the posmon wﬂl ﬁrst be
posted and filled by lateral transfer. Employees desiring a lateral transfer will complete a form

20
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provided by the- Employer expressing such desire, . mcludmg the requested shift: whrch will be
kept by the Employer. The position to be filled by lateral transfer will be assigned to the senior. . .

most employee requesting such transfer. Subsequent vacancies created by the operation of this

Section will be filled in the same. manner. unt11 there is no. remalmng vacancy or all requests have

been handled.

An employee may. submit, w1thdraw or modify lateral transfer requests at any time, however, the. .
Employer need not consider requests ﬁled twenty-four. (24) thours after the vacancy occurs and L

the decision to fill the position has been made.

Section 19.5. After the operation of the lateral transfer process has been completed, if a position
remains that the Employer desires to fill; and there are-employees who have been displaced from
that position due to a reduction i in force, the senior most of such employees will be assrgned to
the position. : . - S :

If through the . operatron of Sectlon 19 5 other vacancres are created they w111 be ﬁlled in
accordance with th1s Article. S _ 4 .

Sectlon 19 6 After the operatlon of the lateral transfer process and the reass1gnment of
displaced employees has been completed, if a posrtron remains. vacant which the, Employer

desires to fill, the position, with a brief description. of the necessary qualifications and duties of -

the position will be posted on all agreed-to bulletin boards for a period of five.(5) calendar days.
During the posting period, any bargaining unit employee wishing to apply for reclassification to

the vacant position shall do. so: by submitting a. written application to the Employer. - The ..
Employer will consider all applications filed within the postmg period based on the followmg P

criteria: qualifications, merit, abilitiés, and seniority.

Section -19.7. : The, Employer shall, determine the appropnate entry level wage rate for newly .
hired employees, giving appropriate consrderatlon, as determined solely by the Employer to; the .
experience and qualifications .of the newly hired employee Servrce credit for entrance level —_—

wage shall not exceed the third Step.

Section 19.8. For employees. who " are ".‘reclassiﬁed” inaccordance with thlS Article, the

following shall apply. Employees who are reclassified into a classification with a lower wage
scale shall be placed on the new wage scale at the same number step for which the employee was
placed or was eligible in their previous: classrﬁcatlon. If the reclassification results in placement
into a classification with a higher wage scale, the employee shall be placed at the step of the new
scale which results in an hourly wage increase of at least five percent 5%. . ,

Section 19.9. Promotions or permanent assignments to positions ontside the bargarmng umt W111
not be controlled or aﬁ’ected by the operatlon of this or- any other article of the Agreement

Sectron 19 10 Probatlonary employees wrll not be ehgrble for lateral transfers or reclass1ﬁcat10n -

during their probationary period.. .

Section 19.11. Employees leaving on sick leave, leave-of-absence, or vacation may submit a

“Request for Consideration” form for any desired position and if such position is posted while -

21
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b» the employee is’ absent the employee wrll be cons1dered for the posrtlon as descnbed 1n Sectron’ S

Sectlon 19 12 ‘The Shenff wrll make avarlable o the employees the crrtena and requlredf'v

quahﬁcatlons for promononal opportumtles outside the bargammg unit.

Should tests ‘be given for positions: outside the bargammg umt, the Shenff wﬂl mform the .

: employees of the sub_]ect miatter to be covered by the test(s)
~ ARTICLE?20 ~
PROBATIONARY PERIODS

Sectlon 20 1. Probatronary Penod Every newly hn'ed employee w1ll be requrred to successﬁllly
complete a probationary period. The probationary period for new employees shall begin on the

first day for which the employee receives conipensation from the Employer and shall continue
for a period of one calendar year except as follows. Any absences from work exceeding’ thitty

(30) working days shall automatically extend the new hire probationary perrod for an equal

number of scheduled working days, and tio- advance notice to the-employee or Union is required
for such extension of new hire probatlonary period dué to absence from work. “A newly hired
probationary employee may be terminated any time’during his probatlonary period and such* -

termmatlon shall not be appealable through the gnevance procedure of th1s Agreement

Sectlon 20 2: Any employee who is reclassrﬁed under prov1s1ons of Artlcle 17 and/or 19 of th1s '

reclassrﬁed will be requ1red to successfully complete a reclassrﬁcatron probatlonary penod for -
the new position. The probatlonary period shall begin on the' effective date of the reclassification -
and shall continte for a period of one- hundred- eighity (180) ‘calendar days from the date the =
employee is reléased from orientation training.In the event that by the'end of the on¢ Kundred

eighty (180) day period a newly classified officer cannot perform the new job satrsfactonly, the
employee shall be retumed to. the employee s former classrﬁcatmn

ST ARTICLE 21
PERFORMAN CE EVALUATIONS

Sectron 21.1. The Shenﬁ‘ may continue a- performance evaluatron program Such program Wlll Lot

have srx (6) month evaluatron penods »

Sectron 21 2 Each employee shall be counseled regardmg the contents of each formal:!?;’
evaluation. Each employee shall receive a copy ¢ of their evaluation and shall be reqmred to sign
the evaluation: form: acknowledgmg receipt of the" evaluation.” Refusal’ to srgn the fonn‘-.ij.;i :

acknowledging receipt of the evaluatlon shall be grounds for d1sclp11nary action::

22
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. ARTICLE zz
SHIFI‘ PREFERENCE

Section 22.1. Shift Assrgmnents, Interests -~ All"bargaining umt members shall be entitled to a
shift’ preference based on'bargarmng umt semonty; Once. shlft_ preference is estabhshed, then j

Section 22.3. Annual On the first full pay PeﬂOd of January of each‘ Year, members w111 be
reassrgned in accordance with their preference based on semonty :

Sectron 22. 5. Jarl Assrgnments Notwrthstandmg the prov1s1ons of thrs Artlcle, the Sherrff may“ '
make jail shift as51gnments and days off as necessary to comply with the Minimum Tail
Standards issued by the. state of Ohio concerning t the receptron, custody, and release of prisoners.
Bargammg Unit mer nbers will be assrgned shift a and day ff on each shift based on'

bargaining unit seni rity except ‘where necessary to compIy wrth Mmrmum J; a11 Standards 1ssuedl
by the State of Ohro concermng the receptron, custody, and release of pnsoners =

o ARTICLE23 S
 IN-SERVICE TRAINING o

Section 23.1. Traru tini 'n'g ‘{:Em‘filoyees re'qurred to partrmpate 1n m—servrcetrarmn gprograms am shall -
receive their regular rate of pay for the time spent in the train
shall be consrdered hours work durmg that day, excep1

purposes of calculatmg overtrme " Upon completron of a'trarmng “and/or contmumg \educatron"'
program. the. employee w111 forward a copy of the certrﬁcate of completron:_or other appropnate

car poolv mileage : , endee who actual f to
training site. h “ S ) ' o

Sectron 23.3. Housmg If the trarmng is. conducted lin ¢ distant locatrons where 1t is unreasonable o
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| Ali'I‘Iéi;;E 2‘21“:' Ll
 HOURS OF WORK/OVERTIME

Sectlon 24.1. Hours of Work Th1s Arucle is mtended to deﬁne the normal hours of work peri 3 :
day or per work period in effect at the time of execution of this Agreement ‘Nothing contained
herem shall be construed as- preventm the’Employer from restructurmg the normal workday or

used’ as the basis fo - compu '
day or per week. The Employer w1ll ‘notify the Union’ and the employees five (5) work days‘

prior to any permanent : schedule change and schools or trammg where the Employer has enough ,'

advance knowledge to allow such notlce

Section 24.2. Overtrme When an employee performs work for more than forty (40) hours in a

calendar week, the employee shall be paid overtime for such t1me over forty (40) hours at one
and one-half (1/2) times the employee’s regular rate of pay Compensahon shall not be paid
more than once for the same hours under any provision of this Article or Agreement. The

Employer may not alter the schedule of employees in order to prevent overtnne hab111ty

Sectron 24 3; Compensatory T1me In heu»of overtrme pay, as provrded in Sectlon 24. 2 above, v
)10; 'may elect to take compensat ry time at the rate of one and one-half (12) hours
compensatory time off for each hour of overtime worked. Road Patrol and Correctrons Ofﬁcers_ -

may accumulate and use no more than four hundred eighty (480) hours of compensatory time,
(other employees will have a maximium of two hundred forty (240) hours). Compensatory time
off will be granted at a time mutually convenient to the employee and the Employer. The
employee must receive approval from the En:ployer prior to taking compensatory time off.
Upon separation from service for any reason; employees (ortheir beneficiary) shall be paid at the
employee s then currentrate of pay for all accumulated but unused compensatory t1me

within seventy-two (72) hours of submrttmg the request excludmg weekends

constitute a normal workday “Five (5)‘ eight (8) hour days shall ‘Gonstitute 2 a normal workweek o

All lunch periods and breaks shall be subject to call outs.

SECTION 24.6. K-9 CARE & MAINTENANCE: Tt is the intent of this provision o
provide full compensation as required by the Fair Labor Standards Act to those members -

24

me and shall not be construed asa guarantee of work per :

Section 24.) . For pur oses of thls Artrcle, the calendar week wrll ‘be the penod co
between 12 01 a.m Sunday and’ ‘12 00 ’rmdmght Saturday Erght (8) consecutlve hours per day: o
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who are responsxble for the care, feedmg, exerclsmg, and boardmg of a K-9 Umt Dog

K-9 Officers shall” utlhze two () hours of thexr shrft ‘per workweek, as scheduled by then'
supemsor, for K9 mamtenance, grooming, feedmg, care; etc. ‘The K-9- officer shall not be

reé: em station or perform any other functlon other than K-9 mamtenance
durmgthlstwo(Z)hourperlod - L BT e R T U e '

Ul ARTICLE25 S
ROTATION OF OVERTIME OPPORTUNITIES

Section 25.1. <In ‘Gases’ where the Employer determmes that bargammg umt overtlme is
necessary, oppottunities will be offered to employees in the bargammg umt in accordance w1th
the following procedure. SR SR : T g .

A.  Overtime opportumtles w111 be offered equally to quahﬁed employees w1th1n the
~’followmg groups ,

E 1 -Road Patrol

2. ’*D1spatch
3. - Correctlons_
4, Civil Division -

B. The bargalmng unit chan‘person or designee will post a voluntary overtime sign up sheet
on December 1 March 1 June l and September 1 Employees Wlll have the month of

o the 51gn up month. The s1gn up month w111 be the only t1me a name can be placed on the
i hst

There will be one: (1) overtime roster- posted in the followmg work areas: squad room,
correctlons booking area and civil area. Failure to post the list will result in discretionary

* call-iis by the O.LC. of the shift.” The overtlme roster W111 show the total of overtime
hours worked or tefused. -~ -

*When dn employee ‘who: has been offered overtime ‘accepts such offer:two’ (2) or more
i hours before the needed startmg t1me an on-duty employee w1ll not be forced over

c. ’Overtlme opportumtles will ﬁrst be offered to the most senior quahﬁed employee who
has: the Towest number of ‘overtime hours- charged Employees workmg on: a regular

se y "off are’ exempt from forced ‘overtime. - If the most’senior: quahﬁed

. L‘employee declmes the opportumty ‘or'is unavaxlable, the overtime will be:offered to the

* -most senior employee with thie niéxt lowest number of charged hours, andso.om; until the
list is exhausted. When- the ‘O.L.C: calls an employee for-overtime:and- does not make

25
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contact with the. employee personally (1 e. relatlve answermg machine; no: answer,. etc) .
this shall be considered an overtime opportumty contact If no employee accepts the

overtlme offered the OI'C wrll order: (fo '

until all officers from that shift have been ordered over. The process then begms over
again. thh the junior most officer. An employee: shall not be forced to work extra more
than oncein a forty-erg,ht (48) hour period. - The:forced overtime list shall start over each
January 1st. New employees shall ‘start W1th the number of forces as the least employee
on the list. For a force overtime to count as a force time worked the employee must work
at least two (2) hours. Transports- that extend more than two (2) hours beyond a tourof . -
- duty shall-count asa- force over. . Corporals- forced over in the capacxty ofa supervrsor,
: wrll have such overtime count as forced time worked. e

Overtime hours: worked " after the end of  the shift: for. completion of an, on-going
assignment and overtime hours resulting from court time will not be recorded on the
roster. Nor will any Swat or Dive Team overtime be recorded on the" ‘Toster. Overtlme
acquired through temporary training or special assignment will not be. placed on the
overtime roster or be considered an overtime opportunity for any other employee.

Employees temporarily assrgned or transferred to another division, for any.period of time,
will be added to the overtime roster of that division at the highest total amount of
overtime hours recorded as of the date of temporary assignment or transfer. - The same

procedure will occur upon the employee’s return to their regular division.

- An employee -on-sick:leave, bereavement leave; pre-scheduled hohday, compensatory
time, vacation leave, military leave, on training, or has worked. ‘sixteen. (16) hours

iconsecutlvely will not be offered the overtlme or forced to work

1. ” The ﬁrst day of J anuary Apnl July and October of each year all members wﬂl
start out at zero (0). At this time, the O.LC. will offer overtime to the senior

- . people first; then by the hours for the remainder of the quarter.

2. | When an employee is charged on the overt1me roster the date the employee is to

work, or would have worked, will appear above the O.L C s initials. .

+ If an error-is made by the Employer in the offering of overtime and. it was not dxscovered

‘reported ; and corrected prior to.the working of the overtime hours on the: 10

will be corrected at the next schedulmg Failure to do so shall result in the aggneved
remployee bemg pald at stralght tune for the ‘hours not worked on the. sec nd_ erroneous

:‘overtrme offenng Any clann of error ine an overtlm off ng

- OL C: no-later than: seventy-two (72) ‘hours from the: time of the claimed e o

26
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G. Deputies as31gned as D.A.R:E: Ofﬁcer(si fo urt, Secunty Officer(s), Crime Prevention
Officer(s), prisoner work detail, and Court Officer(s) shall not be included on the

. -overtime: opportumty rotation list and force-over: list. - However;, the. Sheriff or designee .
-~ may:contact-and- utilize deputies in-the above ass1gnments after ﬁrst exhaustmg the L

.:,:overtlme opportumty rotat10n hst and before aAforce-m. e e g

Secuon 25 2 Notwrthstandmg any of the above prov151ons, all employees shall be subJect to :
emergency call-m or: hold-over to be determmed by the Sheriff or the Shenﬁ’ s desxgnee in h1s -

absence

o ARTICLE 26
COURT DUTY/ CALL lN

Sectlon 26 l Any employee who in the employee s employment capacxty is requ1red to. report.,:

for court duty outside of the employee’s regular scheduled work shift shall receive a minimum of
two (2) hours pay at the rate of time and one-half (12) for such time spent at court for such duty, -

Sect10n 26 2 “Call in” occurs when a superv1sor spec1ﬁcally requests or schedules an employee ‘

scheduled to return to work

When an employee is called in, the employee shall receive a minimum of two- (2) hours pay- at L
the rate of time and one-half (12) ‘except Road Patrol Deputies called on: emergenc1es that are of
fifteen (15) mirutes ot less in dutation from mark on- tlme shall receive a: mlmmum of one (1)

hour’s pay at time and one-half (12). -

The above provision notwithstanding, when the call-in is within two (2) hours of the normal
starting time; payment - will be for actual hours worked at the apphcable rate; - - g
ARTICLE 27
TRADING SHIFI‘S

Section 27.1. Request. Upon prior notlﬁcatlon and approval of the employee’s supervisors,

employees will be ‘permitted to trade shifts and/or days off within:the' pay penod, or the pay, i

periods before or after the date of request.

Section 272 ‘Limitations. 'No overtime liability w111 result due to the operatlon of thlS Art1cle

Mlsuse or abuse may result in demal of trade requests

27
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_ARTICLE 28

be necessary"to ass1gn employees temporanly to another shrft and/or pos1tlon’ »Itirs ﬁlrther
understood that no employee shall suffer any loss-of pay due to such temporary - ‘assignment.
Employees temporanly as51gned to-a bargaining unit position- wrth a h1gher rate of pay shall, for

the time'spént in theé position, recelve ‘a pay- adJustment equal to ‘the same number step-at the:
higher rate as- the employee receives at their regular scale. - The assignment shall be ‘made = -
primarily based on an employee’s ability and expenence The Employer shall mandate:

temporary assignments by rotating up from least senior to most senior qualified employee. The

rotation of employees given temporary assignments- shall start over the first full pay period in
January each calendar year. Employees temporanly assigned to a position outside the bargalmng
unit shall receive wages equal to either two dollars ($2.00).per hour more than their regular wage

rate or the top step for the position into thch they are ass1gned Whrchever is less, for the t1me v

spent m the temporary posmon

Sectron 28 2. Temporary Assrgnments The Employer agrees that temporary assrgnments shall
not be for more than six (6) consecutlve months in duratlon

Temporary ass1gnments of* employees due to the srckness, dlsablhty, ‘Or. approved leave of -
absence of another employee shall normally first be offered to qualified employees.in-the:same .

division on a volunteer basis. If no employees volunteer and an employee is assigned to take the

temporary ‘assignment,: the assignment of that employee shall not exceed four (4) months.

However, temporary . assignments of volunteer employees due to- the: ‘sickness;, disability, -or

approved leave of :absence-of another employee shall - continue: during the period -of. sickness,
disability, or approved leave of absence and may exceed four (4) consecutive months i in, duration . . -

dependmg on the circumstances.

Sectlon 28 3 ants Temporary assrgnments w1ll not be used to effect permanent ass1gnments |

as described in th1$ Agreement.

ARTICLE 29
HEALTH AND SAFETY

Sectlon 29 1 It is agreed that safety isa pnme concern and responsrbrhty of the Employer, the ,ﬁ ]

-employee and the Union.

Section:29.2.: The Employer agrees; to the extent practical, to provide safe working condmons,;.,

tools, equlpment and working methods for all employees in conformance: with the. standards.
applicable law. The Employer will attempt to correct unsafe working condmons and see that
safety rules and safe working cond1t10ns are followed by the employees

Sectron 29.3. The employees accept the responsrblhty to properly use and care for tools,

equipment, and work areas in a safe and proper manner and accept the responsibility to follow all -

[
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safety rules: and safe. workmg methods established by the. Employer -Employees are.required to
wear .and/or. utilize Safety equlpment for . the, purpose. for. which, it was provided. ' Failure or
refusal by an employee to.wear and/or utilize such: equrpment at all ‘appropriate. times: may. be
- grounds for discipline. All unsafe workmg conditions shall be reported by the employee to a
representative of the Employer as.soon as any unsafe workmg conditions are known FRp

Section - 29. 4.. The: Employer and the Umon shall consider-and discuss safety and health related
matters: and explore ideas for i 1mprov1ng safety at the. regularly scheduled labor/management
meetmgs 3 : TR I S it e T

"ARTICLE 30
w

Sectlon 30 1 Srck Leaves Accumulatton Slck leave credrt shall be eamed at the rate of four
and six-tenths. (4 6)- hours: for each elghty (80) hours:of service in active pay. status, mcludmg
paid vacation, overtime-and sick . leave, but net during. an. unpard leave: of .absence -or. layoff.
Part-time, seasonal and-intermittent: workers shall be credited’ with sick leave at the. same rate.
Unused s1ck leave shall accumulate w1thout limit.. e i S SOP

Sectlon 30 2 Pnor S1ck Leave An employee who transfers from a pubhc agency to the Ross
County Sheriff’s Office; or who- has prior service with a pubhc agency, shall retain credit for any
sick leave earned in accordance with this article, so long as the employee is: employed by the
Ross County Sheriff’s Office. Deductions shall be made for any payment or credit given by the
previous -agency in: lieu of. taking . sick leave.. The previously accumulated sick leave:of .an
employee who has been separated from the pubhc service shall be credited upon re-employment

in the Ross County Sheriff’s Office provided that such re-employment takes place within ten

(10) years of the: date on: whlch the employee was last tenmnated from: pubhc service.:

Section 30 3 Increment S1ck leave shall be charged 1n mlmmum umts of one (1) hour except in :
the case of bona-fide medical/dental appomtments/rllnesses which. have. ‘been .approved in

advance. It is understood that the operations of the Office will not be d1srupted in any manner as

a result of non-emergency medical/dental appointments. -An- employee shall be charged for s1ck>,_ ,
leave only. for days upon. which the employee would otherwise have been scheduled: 0. work, -

Sick leave payment shall not exceed the normal scheduled workday or ‘workweek earnings. .

Section. 30.4 - - Reasons. - Sick leave. shall be granted to an. employee upon approval of the__» .

Employer and for the followmg reasons;:

A. | Illness or m_]ury of the employee ora member of the employee s 1mmed1ate fam11y, j | ; o

B. Medical, dental or optical examinations or treatment of the employee or a member of the . .
employee’s immediate family, which requires the attendance of the employee, and whrch

-cannot be scheduled durmg non-workmg hours,

29

o




- Tentative Agreements Between Ross Counity Sherrff and Teamsters Local 284 (2014-2017) -
Blue Unit

C. - Ifamember of the 1mmed1ate family is afflicted with a contagious’ disease or requires the'
. cére and attéridance of the employée of when, through exposute to a contaglous dlsease T,
" the presence of the employee at work would Jeopardme the health of others, SR e

D. Pregnancy and/or clnldblrth and other condltlons related thereto or

E. Up'to three (3) days of accumulated sick leave may ‘be used as’ personal days each year: -~ |
*Personal ‘days shall be requested as far in advance as poss1ble, but in no cases:more than

thirty (30) calendar days in advance nor less than one (1) hour advance notice. Personal
leave scheduled forty-eight (48) or more hours in advance shall not be deducted from sick
leave.

Employees requesting personal leave hours ‘with _less than forty-eight (48) hours’ notice
shall be required to have a balance of sick ] leave equal to the number of personal leave

: hours at the t1me personal leave 1s to be utrhzed Vacatlon t1me requested in J anuary and ERE

requests The Em_ployer shall have the ablhty to ,deny personal days off after two (2)

employees marked off on a shift and classification. - Marked off time:shall include sick -

leave, personal leave, and bereavement leave. Notwithstanding the foregoing provision; -
the Employer shall have the right to deny a request for personal day if another employee

‘has alréady’ taken a personal day for that shift and classification. No personal days may -

be utilized on’ Thanksgrvmg Day, Chnstmas Eve, Chnstmas Day, N ew: Year s Eve or "
' (New Year s Day A . .

F. Converswn of Personal Leave Credit. Up to Two (2) days of personal leave not used
may be pald in the first pay penod of N ovember at the Employee (3 optlon

As used in th1s Section” unmedlate farmly shall be deﬁned to. mclude grandparent brother s1ster, o
brother-in-law, sister-in-law, daughter—m-law son-in-law, father, father-in-law, mother, mother-
in-law, spouse, child, step-child, foster ch1ld grandchﬂd ‘a legal guardlan or. other person who 8
* standsin place of a parent (loco parentls) . - :

Section 30:5. - Justrﬁcatlon The Employer shall Tequire an - employee to fumlsh a standard
written signed statement ‘explaining the nature of the illness to justify the use of sick’ leave N
Falsification of a written, signed 'statement shall be grounds: for d1scrplmary action. :

Section 30.6. Notice. When an‘employee is unable to report to work, the employee shall notify . - -
the Office, at least one (1) hour before the time the employee is'scheduled:to-reportito workon -

each day of absence, or once per week in the case of extended 111ness or mJury, unless emergency
conditions make'it impossible. - : A e s oo e o

Sectron 30 7 Slck Leave Schedule

A. Durmg the term year of thlS Agreement all employees who do not have at least ‘one
hundred (100) hours — 1st year of this Agreement two hundred (200) hours — 2nd year of

30
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- this Agreement, and three hundred (300) hours of accrued sick leave — 3rd year of tlus
' Agreement at the t1me the srck leave is. used shall be pa1d for;sick. leave as. follows

1. | for the ﬁrst ﬁve (5) scheduled shrfts of s1ck leave used srck leave wﬂl be pa1d at

--one-hundred percent: (100%) of the employee’s regular pay, W

| 2. for the second three (3) scheduled shifts of sick leave used s1ck leave wrll be pard o
g erghty-ﬁve percent: (85%) of the- employee s regular pay or be pard s1x (6);,

SRR -hours of srck leave for an erght (8) hour absence

3 o .l*for all other srck leave beyond elght (8) schedule sh1fts srck leave w1ll be pa1d at

-+ fifty percent (50%)-of the: employee s regular pay, or four (4) hours of srck leave
"-*foranerght(S)hourabsence : RRT el e C

' Employees who have at least one hundred (100) hours - lst year of thls Agreement, two
' hunidred (200) hours —2nd year of this Agreement; three hundred (300) hours of accrued o

sick leave — 3rd year of this Agreement at the time the sick leave is used shall

the payment of sick leave reduced under this section. For employees who do fall below
-~ the above limits, the payment-limitations set forth in this section.will be calculated based. .
~on the number-of' total sick leave days used during that contract year while under the o

above thresholds. In all cases, the employees must have enough accrued sick leave to .

cover the amount of time used or the employee will not be pard at all

Notwrthstandmg the other prov1s1ons of tlus sect10n, employees are. ehgrble to tise s1ck,

leave they have accrued pa1d at therr full regular rate of pay, for

1. In-patrent hospltahzatlon of an employee ora member of the employee s:i'

immediate family, as defined in this article, and the continuous penod of recover
therefrom; or e e e

Qe Slck leave used for ﬁmeral purposes as provrded in this article; or.
30 "’:»Slck leave that quahﬁes and is taken as Famrly Medrcal Leave (FML), or : 4
4 Any s1ck leave scheduled and apprcved in advance, or: N SR

5. »Personal days utrhzed would not- count asa day of srck leave utrllzed

8 When ‘measurifig the amount of s1ck leave used by bargammg umt employees, except for:

*sick leave utilized according to. (C) (1-5)-above; all paid-and. unpald sick leave shall be

counted, mcludmg leave for the setious health condition of the employee or a member of .
the employee’s immediate family. Sick leave utrhzed according to (C) (1-5) shall not be ‘

“counted.

31 -
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E. New employees servmg therr 1mt1al probatronary penod w111 recerve 100% s1ck leave -

_ pay and wrll not be sub_]ect to th1s sectlon (31 8) untll aﬂer one (1) year of employment

Section 30.8. Abuse of S1ck Leave Employees abusmg s1ck leave pohcres are: sub_]ect to the
d1sc1phne procedure of th1s Agreement

Sectlon 30 9. Physmran S Statement I medrcal attentlon is: requrred ‘of.an: employee is off
more than three (3) days, the employee shall be required: to-furnish-a-statément from.a licensed
physician notifying the Employer that the employee was unable to perform the employee’s
duties. Where sick leave is requested: to’ care for a member of the immediate family, and medical
attention is requlred, the Employer may require a physician’s certificate to the effect that the
presence of the employee is necessary to care for the ill person.: Falsrﬁcatron of a phys1c1an s
certlﬁcate shall be grounds for drscrplmary actlon o

Section 30.10. Exammatron The Employer may requrre an employee to take an exarmnatlon,
conducted by a licensed physician, to determine the employee’s physical or mental capability to
perform the substantial dutiés of the employee s position.  If found not qualified, the employee
may be placed on s1ck leave or drsabrhty leave The cost of such examination shall be pa1d by
theEmployer ‘ : Lo * 2 : :

Section 30:11; Conversron at Retrrement An employee who retlres w1th ten (10) or more years
of accredited” servrce w1ll be pa1d 50% of the employee s accumulated sick leave at the current
rateof pay. : R RN . R

Section 30.12. Conversron at Death In the event of the death of an employee the employee s
estate will be paid 50% of the employee 'S accrued s1ck leave at the then current. rate of1 pay

Section 30.13. Pre-scheduled sick leave (pre-scheduled doctor appomtment) and personal days
shall not be used when determrmng abuse or-excessive use of smk leave. - -

Sectlon 30.14. Perfect Attendance Incentrve

A. Full time employees who use eight:(8)-hours or: less of sick leave nor have any unpaid

absence during any period of one thousand and forty (1040) hours worked will be entitled
to one (1) day of perfect attendance incentive for each ‘such period.: Personal days
utilized will not count against the perfect attendance incentive. The employee shall be
responsible for tracking such time and must notify. the personnel officer W1thm sixty (60)
days of such entrtlement v

1. Employees shall schedule perfect attendance mcentlve w1th thelr 1mmedrate
" supervisor'as far in advance as is possiblej:and-based on workload requirements.
" In'no ‘event,-howevet, may the leave be taken w1th less than tWenty-four (24)
"'*hours advancenotrce ERER e et T S

32

&




Tentatlve Agreements Between Ross County Shenff and Teamsters Local 284 (2014-2017)
~ . 'Blue] 1 : ,

2. . Such leave shall not be cumulatlve and must, be taken Wlthm twelve 12) months N

of the date of the mcentrve aw'

" BEREAVEMENT LEAVE

Sectlon 31 l Upon the death of a member of an employee s 1mmed1ate fam11y the employee
will be granted up to ﬁve (5) days. leave with pay pro:
Such leave will not be deducted from the employees accrued s1ck leave

Section 31.2. As used in this Section immediate family. shall be defined to include: grandparents,
brothers, sxsters, brother m_—law, sxster-m—law, daughter in-law, son-in law father, father—m-law

mother,, mother-m-law, spouse, child, step-chlld foster chﬂd grandchild, a legal guardlan or

other person who stands in place ofa parent (loco parentis).”

ARTICLE32 =
'INJURY LEAVE

Section 32 l Assault of Employee Any employee who suffers bodlly mJury mﬂlcted by an
inmate (adult or youth) or by any person in an arrest situation, shall receive injury pay in
accordance with the following:

Section 32.2. Amount and Length of Pay. An employee rece1v1ng injury pay shall be pa1d at the
employee’s regular rate during the leave. Pay shall be in lieu of Workers Compensanon in lieu
of sick leave, and in lieu of disability leave benefits. In no case shall the payment of injury pay
exceed nine hundred and s1xty (960) workmg hours Such hours shall not be deducted from s1ck

leave hours

Section 32 3 Requnements For an employee t quahfy for mJury pay, the employee must file

ith the Employer a written statement of

within twenty-four 9. hours 1f known and possible wi
at the inj

the circumstances for the i mJury showmg conclusxve

will be included stating nature and extent of employee’ s injury.

For an employee to qualify for injury pay, the ‘employee must first sign all salary continuation

agreements and/or other document requested by the Employer to evidence that the Employer is

paying salary continuation in lieu of temporary ‘total dlsablhty compensatlon pursuant to the
Ohio Workers Compensatlon Act RO o R :

33

fed the employee attends the funeral E

1 ary was sustamed in the line of
duty, how inflicted, and did not result from an accldent, from misbehavior, or from neghgence""

on the part of the employee. ' The employee must report the. injury to their supervisor
immediately, but not later than the end of their shift if known and possrble A doctor s statement o
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Sectlon 324, Medlcal Treatment and Return to Work It shall be the obhgatron of the employee
to receive: necessary medical treatment and to return to active status at the earliest time permitted
by the employee s attendmg physrcran _ :

Section 32.5. Extended Disability. When an. employees d18ab111ty, as covered by this Section,
extends beyond nine hundred and sixty '(960) hotrs of" injury pay, the employee shall

-immediatel ydbecome. sub_]ect to _‘the rules of thrs Agreement regardmg srck leave and d1sab111ty o

notify the dlsabled employee of the emp .,
available leave. o

Sectlon 32. 6 Any employee in thev ba.rgarmng unit who 1s dlsabled as a result& of* a phys1ca1i_*ﬂ

injury ‘suffered in the . drscharge ._ r
Section 32.1) shall be entitled to recerve full pay durmg such penod of dlsabrhty,
more than eight (8) days pay.

The following conditions will apply to this Section:

A. The employee must file a Workers’ Compensatron clatm to qualify for compensation
under this Section; and

B. The Employer may require .the employee to submlt himself to a physrcal exammatron_

| conducted bya doctor chosen and pa1d for by the Employer »

ARTICLE 33
MILITARY LEAVE

Section 33 1. All employees who are members of the Ohro Natronal Guard ‘the Ohro orgamzed o
militia, or "members of other reserve components ‘of ‘the Armed Forces of the United States are
entitled to leave of absence from their respectlve duties without loss of pay for such time as they
are perforr_nmg' serv1ce m the umformed semces as deﬁned in O R C 5903 01 for up to twenty-

one (1) calend year. The employ ’requestmg such leave requrred to submrt to the Employer‘* :

an order or statement ﬁom the appropnate mrhtary commander; as evrdence of such duty

Sectlon 33. 2. Employees shall be entltled to recelve therr regular rate of pay Wl:ule on Mlhtary
Leave as described in this Atticle.” - _ ,

Section 34 1. Leave for jury Duty. Employees called for jury duty shall receive: therr regular: ]

rate of pay for time spent on jury duty during the employee’s regularly scheduled working
period. Each employee shall remit to the Sheriff the notice to appear on each date jury duty is
performed as venﬁcatlon of the. employee s jury service. In no event shall the employee receive

34 o
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" both wages from the Employer and collect for serving jury duty. Employees performmg Jury
duties during a non-scheduled workmg penod shall not be compensated by the Employer for
trmespentonjuryduty i R LI e e i b i A

Section 34 2 Retum ﬁ'om Jury Duty Employees on Jury duty shall return to the1r regularly
assigned duties upon -completion of jury duty 1f one (l) or more hours of the employee s
regularly scheduled workpenodremams T b e B i ,

Section 34 3 Notlﬁcatlon to Employer of Jury Duty Employees shall notlfy the1r 1mmed1ate
supervisor upon receipt of any jury duty notice; and: shall keep the supemsor informed as to
appearancetlmesthroughoutthelrtermasaJuror T T B T

e
LEAVES OF ABSENCE

Section 35.1. o
A.  UNPAID LEAVES OF ABSENCE

1. The authorization of a leave of absence is a matter of administrative discretion.
The Employer in each individual case: will decide if a leave of absence is to be
granted No granting of a leave of absence will be considered precedent for a
gnevance based on the demal of another leave of absence L o

2. Unpa1d leaves of absence w111 not exceed Six- (6) months duratron, unless an

extension is requested by the employee and approved by the Employer for up to
an add1t10nal six‘(6) month period. Except in case of emergency, an employee
must request a leave of absence at least thirty (30) days in advance.

3. An employee may only use a leave of absence for the reason for whlch 1t was
granted. If the employer determines that the leave i is bem_g ‘used for a. d;fferent
reason, the Employer may require the employee,to return to- work or. may
discipline the employee up to and including discharge. An employee may not use
a leave of absence to look for another ]Ob or work at another job w1thout the

o penmssronoftheEmployer S AT W TR L BT

- 4. An employee may not retum from a leave of absence before the t1me granted for'..

e 'the Ieave expxres W1thout the permrssron of the Employer

5 iIf an employee falls to retum from leave upon the exp1ratlon of the leave the .
Employer may consider the employee s failure to-return as job abandonment, and. -

may dlscharge the employee from employment

35
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B. DISABILITY LEAVE

. An employee may request a leave of absence w1thout pay for drsablhty purposes,.}; ;
by submJttmg such request in wntmg to the Employer, subJect to the rules for
leavesofabsence R e EK et T R L

2. An employee is entrtled to unpard drsablhty leave 1f declared mcapacltated for the
performance of the duties of the position by a licensed physician designated by

' the*Employer. - It is'the employee’s responsibility to-request a disability leave .-
 since suchi leave is not granted automatically when the employee’s sick leave has .. -
explred When an employee is ready to return to- work, the employee shall furnish .

a statement by an attending physician certlfymg the employee is able to return to
work. In all other respects the employee is subject to the rules for leaves of

absence.

3. Leave for male employees may be deducted ﬁom sick leave for care of the

employee s wife and family during the post-natal period. Such sick leave shall be .

for a maximum period of five (5) consecutive days

 ARTICLE 36
VACATION

Section 36.1. Vacatlon Schedule Full-trme permanent employees are entltled to vacat10n with
pay after one (1) year of continuous service with the Employer The amount of vacation leave to
wh1eh an employee is entltled is based on’ length of serv1ce, as: follows .

N 'LENGTH OF SERVICE T :,VACATION HOURS o
Less than one year none

1 year but less than'7 years: ~ ~ -~ - 0 o 80

- 7-years but less than 14 years® : o 01200 0
14 years but less than22 years e 160
22 yaars ormore R S BTSN 200

Section 36 2. Pnor Servrce New employees of the Employer shall be entltled to earn vacation
credit based on their previous periods of employment in other state or local government agencies
in Ohio. Employees previously employed by the Employer:shall-also be entitled. to a-prior service
credit. Prior service shall mean-any service with:the:county, or any. political subdivision of the
State of Ohio. To be credited with prior service, employees must supply documentation of prior
service to the- Employer within ninety (90): days after 1mt1al employment or: wrthm mnety (90)
days after the éffective date of this Agreement Shl U s R 5

Section 36.3. Minimum Service. No employee shall be entltled to vacat10n leave nor payment
for accumulated vacation under any c1rcumstances until the employee has completed one (1)
year of employment with the Employer : .

36 -
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Section 36.4. Schedulmg Vacatrons are scheduled in" accordance Wlth the workloadf e
requrrements of the I vployer _Vacatron requests made between Januaryl and. ’January 31 of A

request If two )
on the same day, , ;
Employer has the authority to*determme the number of ‘employees'th ""may be on vacatton leave
at any given time, however, vacation leaves will be granted at times most desn'ed by employées
provided the workload is not adversely affected

Sectron 36 5 M - commodatlons Employees shall forfert their: nght to take or’ to bef“‘
paid for any vacation leavé to their credit which i§ in éxcess of accrual for three (3) years; ‘Such ™
excess leave shall be eliminated from the employee’s leave balance.

Section 36.6. lllness During Vacation. If an employee, while on Vacation, experiences an illness
or injury, or expenences a death in the family, which would warrant paid sick leave had the
] e‘employee shall be allowed, upon showmg proper “evidence, to charge
such occurrence to sick leave. Proper evidenice shall be deemed to mean-a doctor’s certificate in
the case of illness or injury or an official obituary notice in the case of a death.

Section 36.7. Conversion on Separation. Upon separation from setvice for any' reason,
employees (or their beneficiary) shall be pard at the employee s then current rate of pay for all
earned but unused vacation time. i

ARTICLE 37
HOLIDAYS

Section 37.1. Hohdays All employees in the bargalmng unit shall be entrtled to the followmg
paid holidays:

New Year’s Day (1st day of J. anuary)

1.
2. Martin Luther King Day (3rd Monday of January)
3. Presidents Day (3rd Mor day of February)
4, Memorial Day (Last Monday in May)
5 . lndependence Day _ (4th day of July)
6. LaborDay = (IstMondayin September)
1 A_,Columbus Day =~ (2nd Monday in October)
8. o ,‘(llth day of NoVember)
10. . Ch ‘ ' fp"(25th of December) TR T
1. Employee s Bu'thday ' T
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_Sectlon 37 2. Rate of Pay Employees who work ona hohday will receive the appropnate rate
for the hoursworked_on the hohday in addrtlon to.ei ght (8) hour Holide o :

hours Worked for purposes of this Artrcle o

Section 37.4. Rescheduled Hohdays Employees may elect to take all, or a portron of therr""‘" -
holidays. as days. off at any time during the calendar year. Empl es. must notrfy th Employer o
of the riumber of hohdays to. be takenaspersonal daysi >{f by Jamuary 1 of each . ST

A.  Employees who schedule a holiday day off two (2) ‘weeks pnor to the date of the day to" -
. be taken will, schedule permitting, be granted that day oﬁ‘ L

B. ';Iftoo many employees request the same day off the semor employee(s) w111 be granted ‘f B
- the day off and the junior employee(s) erl be requlred to request another date o o

C. No request for a hohday day off w111 be granted less than three (3) days prior to the date
:_oftherequestedday, L o .

All hohday days off must be taken in the same calendar year as the hohday(s) Hohday days off o
not taken will not be carried over into subsequent years; o

The Employer may deduct the appropriate. amount from that employee’s paycheck if an
employee leaves the Office and has taken more holrday' ays off than the number of holidays that
have occurred at the date of separatlon ‘

Employees who opt to receive hollday pay in heu of time off shall be paid in one (l) check, the 2
first pay in November of each calendar year.

Article, and a record of i 1tems rssue_ W ,fhy the Employ_,
to the employee Uniform items not accounted for shall be replaced at: .,

employee” s expense

38 ..
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Section. 38.2:.- The: Employer shall repair.or. replace all umform 1tems ‘damaged, wom, that no.. ..
longer fit, or are destroyed in the line of duty so long as the damage is not due to the. Employee s
neghgence Cleaning of uniforms shall be the responsibility of the employee except as otherwise
_provided in Section 38.3. Bargaining unit employees assigned as detectives shall receive four
hundred ﬁfty dollars ($450) per year ona rermbursement system

Section 38.3. Where dry cleamng of umforms 1s reqmredmthe Employer agrees to pay for the dry
cleaning .at- Employer-designated - cleaner(s) of -up. to: three .(3)- uniform::items . per week per .
bargarmng umt employee, or no.more: than one hundred ﬁfty-srx (156) items per year of the,., .

Section 38.4. Uniform Allowance. This list i is to provrde and estabhsh bas1c issue of umform
pieces to be issued to all bargaining unit members required to wear the uniform of Deputy
Sheriff, Correctrons Officer, and Civil Employees X

Road o Corréetions Civil
Summer Hat (Straw Type) A T
*Felt Hat (w/ acorns and straps)
Hat Cover::: R RTRR I
Trooper: Style Hat LA e
Pair Shoes
Tuffy Jacket w/liner
*Rain Coat , ST
Summer: Shrrts w/patches SR
Winter Shirts w/patches
Jersey Shirts - ST
All Season: Pants
BDU: Pants . o
Summer: Jacket w/ patches:a G
Hat Badge .. i
BreastBadge . .-~ - .
Ties: -
Sets of COlla‘r:Brass .
Brass Buttons -
Tie Bar . ARTERE
Whistle and Cham
Name Plate
Belt - L
Body Armor

poud ot

i
TN N NS N N

ISP SR T ,._. b
S YT O SR

PL-egNNPwH
-

. ‘.

*1tems S0’ m,arked shall be 1ssued to Law Enforcement certrﬁed employees in Correetrons and
Civil. (Body armor shall be replaced accordmg to the makers specrﬁcatrons) T

New employees; will: be 1ssued seasonal umforms Wlthm thu'ty (30).days followmg completron of .

the probatlonary period. ! If the: Employer issues Departmental s1dearms the Employer wi k__,als SR



Tentative Agreements Beétween Ross' County Shenff and Teamsters Local:284 (2014-2017)
Blue Unit~

issué the- leather equlpment mcludmg belt holster, arnmumtlon, punches, chps or speed loaders,.;
andhandcuff ase. 7 i Cin e R

ARTICLE 39 SEC
PURCHASE OF WEAPON UPON RETIRENIENT

Section 39 1. Upon PERS retrrement of a bargalmng unit’ member w1th at least lO years of B
employment with the:eémployer but less than 25 years, the furnished- service weapon can be
purchased for $50.00. For 25 years of employment with the employer, the furnished service
weapon can be purchased for $1 00 at PERS retlrement

ARTICLE 40 St e D gy ey S e ;.;_..T;T., e e
INSURANCES

Section 40.1. Life Insurance The Employer w1ll provide at no cost to the employee Term Life
Insurance in the sum of twenty-five thousand dollars ($25,000.00). c . o

Section 40.2. The Employer, throughout the period covered by this Agreement w111 mamtam the L
employee’s membershlp in the Buckeye State Sheriffs’ Association and the National: Shenffs 8

Association.

Section 40 3 The Employer w1ll pay amety elghty-five percent 90%) 85% of the premium. for“
single ee : ; arter-p 26-25%)-of the-premiumn-for OR family -
coverage for hospltahzatron, v1s10n and dental coverages, the employee shall pay the remamder y

by payroll deductlon Beginning N mple pay-35%-of-th pium-for -

the—remainder-by—pa eduction: For the duratlon of tlns Agreement the Employer wrll 7
contmue to prov1de full-trme bargaining unit employees with hospitalization: coverage in-the -
same manner as provided to non-bargaining unit employees. The level of health insurance -~
benefits provided to bargaining unit employees will also be equivalent to those provided to non-
bargaining unit employees. The Union employees will be provided a copy of the plan -
description. The Employer may, during the life of this Agreement, change insurance carriers or-
methods of providing insurance coverage. For the employee’s share of insurance premmms, the -
Employer agrees to deduct in even amounts one-half (1/2) of the monthly insurance prem1ums~
from the first two (2) pay penods each month. . SRR

Section 40.4. If an employee has exhausted accrued sick leave and/or injury leave, due to 1llness A
or injury and remains unable to return to work, the Employer will continue to pay the
Employer’s portion of the employee’s health insurance premium that was in effect at.the start of
the illiess/injury for a- penod of up to s1x (6) months but for no‘more- than s1x (6) months ‘in any T
calendar- year. . & g sl

Section 40:5. Profess1ona1 Insurance. - THe: Employer: ‘will: ‘continue: to provrde professronal RS
liability i insurance coverage for: each employee at'the ourrent levelif practical. B B

40
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ARTICLE 41
WAGES

Effective July 1, 2014, Bargaining Unit employees will receive wages in accordance with the
wage step scales in this Artlcle based upon time of service. Employees wxll advance in step
effective their anniversary date that would'advance them to the next step. :

Road and Peace Officer Certified & Commissioned — Cerreetions

Yearsof Serviee ]0-1__[1:3 |46 |70 [10-12 [13-15 [16ormore | -

HourlyRate | 1430 | 1501 |15.76 | 1655 |17.38 | 1816 | 1926 _

41
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Corrections (

Corrections Officer who are Ohio Peace Offi tified and Commissioned by the Ross
County Sheriff as Deputy Sheriff will receive wages under the Road wage scale in this :
Artxcle. Allother corrections officers w111rece1ve ‘wage as‘follo BT f e

6ormore .| - . ...

Years of Semc"‘ri

Hourly Rate | 1416 |14.87 [15.60 | 1639 1721 |1799 |08 | -

2
(3]
ko

= ¢ S =2 ST AR SRR B S

STER. . A _B B—=C D ” E— - MY S
L e\l

Yearsof Serviee |01 [1-3 |46 [79 [10-12 [13-15 [l6ormore | . -
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Civit

Years of Service ‘7‘0-1‘ : 1-4 5-8 - 9-12 ‘, 13-15 16ormore o S |

Hourly Rate 13 00 -"13 58 14'41 ] “14"91”-' 15 43 15 '83

Employees whose wages exceed the step scale w111 remain in then' current pay and receive the
following one-time lump sum payment.

July 1,2014: $250
January 1, 2015: $500 :
January 1, 2016 $500~ B

Sectlon 41. 2 Serv1ce Credlt Employees wxll be pa1d the rates in Sectlon (41 l) based upon s
their uninterrupted coitinuous:service‘and any service credit previously allowed to-service.credit -
allowed under provisions of this Agreement. = v

43 .-
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Section 41.3. Advance Step Hiring. Step-B—wﬂ-l—aemaHy’ee—ﬂae—hma-g—r&te—étThe Employer may

choose to place a new hire in a hlgher Steps G—aﬂd——D dependmg on the candidate’s .- . -

qualifications and/or experience).
All employees with more years of service than Steps on the pay scale ‘shall-remain'in- the top Step

pay range.

Section 414 Longevity. ‘In' addltron to the above wage scales employees shall receive the :

following service credit bonus:

15 years of service but less than 20 years 25 per hour
20 years of service = .30 per hour

On January 1, 2008, these amounts shall increase by five cents (.05) per hour.

- ARTICLE 42
RESIDENCY REQUIREMENT

Section 42.1. Residency. Within one hundred e1ghty (180) days of being hired by the Employer, -
newly-hired employees must establish-their primary residence within Ross County or any - -
contlguous county. Existing employees who as of the effective date of this Agreement maintain . -

their primary residence outside the required area shall not be required to move. Continued

employment by the department is contingent upon’ employees continuing maintenance of-a' -
primary residence address, telephone number; and/or emergency: telephone ‘number where-they -
can be reached. Notification of change of address and/or telephone number shall be made in

writing within twenty-four (24) hours to the department s personnel ofﬁcer

Sectlon 422, Standards An: employee shall not satlsfy this res1dency requlrement by....
mamtarmng an apartment or other “residence” within the requrred area if that | person pnmanly '

occupies a different residence outside the'above required area.-

, ARTICLE 43
FAMILY AND MEDICAL LEAVE

All policies required to be issued by the Employer under the Famlly Medlcal Leave act o
(FMLA) will be issued and kept updated - RN

W
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 ARTICLE 44
SUBSTANCE TESTING

Section 44.1. - Substance Testmg The partles agree that management has ‘the nght to- test: =
employees ‘for alcohol, drug or substance abuse as outlined in the rerhaining sections of this
Article. - Drug/Alcohol testing may be: conducted on employees accordmg to ‘a random- drug -
testmg ‘procedure or uporn reasonable suspicion. “ Reasonable suspicion that an employee used-or -
is using a controlled substance or alcohol in an unlawful or abusive manner may- be based upon, -

_ but not limited to:

45
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A. Observable. phenomena; such as: drrect observatlon of drug or alcohol use or possession .

and/or the physrcal symptoms of bemg under the mﬂuence of drug or alcohol;

B.
C. Arrest or conviction for a drug or alcohol-related offense or the 1dent1ﬁcat10n of an
- employee as-the focus of a criminal investigation into 1llegal drug or alcohol possessron,
use, or trafficking; , fy s

D. . Ev1dence that an. employee had tampered w1th a previous drug test

E. - :-Facts 0T cxrcumstances developed An the course of an authonzed mvestlgatron of an
;accrdent or.unsafe working; practlce . e R .

Additionally the parties agree that management has the right to establrsh a random drug testmg .
program which: shall be applicable to-all employees of the Office.. Sixty (60) days. prior to the .
establishment of such a program, the Employer will meet and discuss the program with the
Union. The Employer will not be involved in the selection of employees to be randomly drug

tested. - Testing will only be performed during: the scheduled employees’ .work hours. The -

Employer may randomly test up to six (6).times each calendar year. -All testrng Performe d un derL
a random drug testmg program shall adhere to the procedures detailed below. o

Sectlon 442 Drug Testmg Procedures All drug screemng tests shall be conducted byi:.

laboratories certified by the Department of. Health and Human Services (DHHS) or certified by a.

DHHS recognized certification program.:, No-test shall be. considered positive until it has been
confirmed by a gas. chromatography/mass spectrometxy full scan test or equrvalent The

procedures-utilized by the Employer and testing. laboratory. shall include an evrdentlary chamv of

custody: control. -All samples collected. shall be contained in two (2) s :.con ] e
in the prescribed testing procedures All procedures shall be outlined in: wntmg : dtlns outlme o
shall be followed in all situations arising under this Article. The employee shall provide a signed
release. for disclosure. of the.testing results.. Refusal to submrt to.the testmg provrded for under .
this Agreement may be: grounds for d1sc1plme ' e , ER

Sectlon 44 3 Alcohol Testmg Procedures Alcohol testmg shall be done in accordance w1th theiz - )
procedure and laws of the state of Ohio to detect drivers operating a motor. vehicle under the
influence. A positive test shall entitle to Employer to proceed with sanctions as set forth in this
Article. . : _

Sectlon 44. 4 Test Results/Refusal to Submrt to ATestmg ':The results of the testmg shall be

the Employer 1w1th the employee s consent.

46 .-
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Section: 44 5 Conﬁrmatory Testmg

A If a drug screemng test is: pos1t1ve, a conﬁrmatory test shall be conducted utrlrzmg the

fluid from the same container collected in the manner prescnbed above L

B.  In the event the second test confirms the results of the first test,. the Employer ‘may |

: proceed wrth the sancuons as set forth in this, Art1c1e

C. "'Im the event that the second test contradlcts the result of the ﬁrst test, the employee shall .

-be‘given the benefit of the doubt and no: sanctlons shall be 1mposed

D. In the event two (2) test results are pos1t1ve, the employee is entltled to ‘have the sample h
" in the second container tested in the manner prescnbed above at the employee s expense.

The results of: th1s test, whether positive or. negatlve, shall be determmatlve

Section 44 6. Rehablhtatlon/Detoxrﬁcatlon Programs If the testmg requlred

rehabilitation: or’detoxification program - that .is, covered. by the, .employee’s health msur:ance

D1sc1phne allowed : by; the . positive:: ﬁndmgs provided: for above. shall. be deferred pendmg -

rehabilitation of the employee within a reasonable: period....An. employ ' who p_

rehabilitation"ordetoxification program shall:be allowed to use, sick time; compensatory d "ys ‘
vacation leave, and personal days for the period of the rehabrhtatlon or detoxification program,

If no such leave credits are available, the employee shall be placed on medical leave of absence
without pay for the period of the rehabilitation.or detoxification program. . Upon completion of
such’‘program, ‘and:upon receiving results .from: a.retest demonstratmg that the.employee is
longer abusing-a controlled. substance, the employee:. shall be returned to the. employee 1

rehabilitation or. detoxification ' program -in.-accordance - w1th thlS Artrcle will, not lose any

seniority or benefits, should it be necessary for the: employee to be placed on medrcal leave of }

absence without pay, for-a period not:to-exceed ninety 90), days.

Section 44.7. Discipline. 'If the employee refuses to: undergo rehabilitation or detoxification, or

does'not follow the rehabilitation or detoxification program in good fa1th, or-test positive dunngf_

a retesting within one (1) year after returning to work from such a program, the emplo yee sk

be subject to disciplinary action, up to and including removal from employment and termination,
Section 44.8. ‘ Payment of Testing Costs. -Costs of all drug screening tests and confirmatory tests
shall be borne by the Employer except that any test initiated-at the request of the employee shallk .

be at the employee s expense

R ARTICLE 45
NS MID-TERM BARGAIN]NG

Sectron 45 1 If durmg the tezm of the contract, mrd-term bargammg is requxred under Ohio
Revised Code Section 4117, the parties shall meet and bargain, except where immediate action is

requiréd-due to 1) exigent circumstances that: were: unforeseen at the t1me of negotlatlons, or2) .

47

ove has o
produced a positive result the Employer may require the employee to partlclpate in any

isno
s former
position. “Such employee may be subject to-the periodic retesting. -upon return. to. work for a.
penod ‘of one (1) year from the: date the employee returns.to work. Any’employee in af '
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legislative action taken by a higher level legislative body after the agreement became effective
and requires a change to conform to the statute If the Sheriff takes immediate action due to

“exigent circumstances™ or “leglslatlve action™ as noted above, this. Artlcle does not limit the
Union’s nghts before the State Employment Relations Board. :

In the event the Sheriff finds it necessary to implement change(s) during the term of this contract
toa mandatory subject of bargaining, and such changes are not otherwise specifically addressed
in a provision of this contract, the Sheriff shall notify the Union of the proposed change(s). The
Union may, within ten (10) calendar days of such notice, submit a written demand to bargain the
effects of the implementation of the changes affecting members of the bargaining unit unless
such changes are specifically addressed in a provision of this contract.

Section 45.2. Should the Union request negotiations, the parties shall éngage in good faith
bargaining for a period of not 1éss than five (5) days and not more than ten (10) days.” Bargaining
shall be conducted by teams consisting of not more than four (4) persons, unless a larger number
is mutually agreed to by the Shenff and the Union.

Section 45.3. If the bargalmng teams have not reached agreement by the end of the bargaining

period, the parties will engage in mediation for a period of not more than ten (10) days, or untila

resolution is reached or impasse is declared by either party, whichever first occurs. The mediator
shall be assigned by the State Employment Relations Board, unless the partiés mutually agree on
a mediator.

Section 45.4. If the parties have not reached agreement by the end of the mediation period or
upon declaration of impasse by either party, the Sheriff may implement its last offer to the
Union. If the Sheriff elects to so implement, the Sheriff shall submit the unresolved issue(s) to
arbitration. In the alternative, the Sheriff may elect to' submit the unresolved issue(s) to
arbitration and maintain the status quo until the arbitration award is issued. The arbitrator shall
be selected and the hearing conducted in accordance with the provisions outlined below. If the

Sheriff elects to maintain thé status quo pending arbitration and the Union then elects to-decline .

arbitration of the dispute, the Sheriff may implement its last offer to the Union.

Section 45.5. If the Sheriff does not refer the unresolved issue(s) to arbitration, the Sheriff shall
maintain the status quo and shall have no authority to implement the changes which were the
subject of negotiations.

Section 45.6. Once the Sheriff elects to submit the unresolved issues to bmdmg arbitration, the
parties shall be confined to a choice of the last-offer of each party on each issue submltted

A. Arbitrator. An arbitrator may be chosen by mutual agreement or absent mutual
agreement, by soliciting a list of seven (7) arbitrators who are a resident of the state of
Ohio from the State Employment Relations Board. The Union and the Sheriff will select
an arbitrator from the list by alternate striking of names, and the arbitrator will be
notified of his or her selection within five (5) days of the receipt of the list. -

B. Arbitration Guidelines. - The following guidelines shall apply to arbitration proceedings

48

(H



Tentative Agreements Between Ross County Shenff and Teamsters:L.ocal 284 (2014-2017)
’ Blue Unit v

underthlsArtmle_ i

1. The partles shall arrange for an arb1tratlon heanng to be held no later than twenty

“(20y days after the selection of thé arbitrator. : No: later than five (5)-days before.
aﬁng, each of the’ partles -shall ‘submit . to the arbitrator: and the - -

the arbitrati nih

' opposing party a'written réport summarizing the unrésolved: 1ssue(s), each party,v s

RS A ﬁnal offerasto the 1ssue(s), and the ranonale for therr posmon(s)

2 At the arbltratlon hearmg, the arbltrator may hear testlmony ﬁ'om the partles and

" aecept other’ ev1dence rélevant to the'i 1ssues indispute.

3. | After the hearing, the arbitrator shall resolve the dlspute between the Shenff and

~ the Union by selectmg, on an'issue-by-issue basis, : from between -each. of the

" party s ﬁnal offers takmg mto the cons1derat10n the followmg
a. Past agreements between the part1es

‘b, - Comparison of the issues submltted to: arbltratlon and each party S ﬁnal
S offer as to each issue with the wages, hours; and terms and-conditions' of
;employment gerierally prevailing in police déepartments- of. s1m11ar size.

operating under sumlar cucumstances,

c. The mterests and welfare of the pubhc the ab111ty of the Shenff to ﬁnance

d. and adm1mster the issues proposed, and the effect of the adJustments on
"e. - thenormal standard of public service; ©
4. The lawful authority of the Sheriff;
5. The stipulation of the parties;
6. Such other factors as may be relevant to the arbltrator s decision.

Within thirty (30) calendar days of rece1pt of the arbltrator s dec1s1on, the Shenff shall |
either: 1) 1mplement ‘the modifications in the conditions:of employment in accordance

with the arbitrator’s decision; or 2) abandon the proposed changes in the cond1t10ns of

" employmenit’ and malntam or revert to. the status quo

Arbitration Costs: The cost of the arbltratlon procedure shall be paid equally between the
v partles, however, each party to be respons1ble for 1ts own attomey s and/or consultant s
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 ARTICLE 46 o
WAIVER OF STATE CIVIL SERVICE AND RELATED‘LAWS

Section 46 L.,Except as’ may be expressly provrded for in: thl,\_agreemen Sectl . 9:44 124.01
through 124.387;:124.39 - 124.56; 32519, and 4111.03 of the Ohio: Revisec le i
Administrative ‘Code Chapter 123 and any: other civil service provisions. r 'ated to a matter
generally addressed within this-agreement; shall not apply to. employees ‘within the bargammg
units. Rules, regulatlons and orders, where stch does not conflict with an express provision of
this Agreemient, shall continue toapply. to bargaining unit. .employees in accordance with Article
15—Rules and Regulations. Further,-Section 124.388 and 124.57. ORC shall contmue to apply
to bargaxmng umt employees

Sectlon 46 2 Except as provrded in Art1cle 12 Gnevance Pro .d ;e 1t is expressly understood
that the Ohio Department ‘of Administrative- SerVIces and- hio-State Personnel Board of
Review shall have no authority or jurisdiction as it relates to employees in the bargaining unit.

Sectron 46.3. For purposes of example, and in no way to be construed as all mclus1ve or a
limitation of Sections 1 and-2 above; in accordance with the provisions of O.R.C. 4117.10 (A),
the following contract articles and/or sections- thereof specrﬁcally supercede and/or prevail over
those subjects described in the:Ohio Revised Code and/or:Ohio Admxmstratlve Code, as follows:

Contract Artlcle Sunercedes/Prevaﬂs Over N

Article 17 Layoff & Recall | ORC 124 32 124 321 through 124. 328
‘OAC 123:1-41-01 through 123:1-41-23

Article 19, Vacancies ORC 124.27-124.32; OAC 123:1-19-01 through 123:1-19-05
Article 20, Probationary Periods ORC 124.27, OAC 123:1-19-01, 123:1-19-03, 123:1-23-12

Article 24, Hours of Work ORC 4111.03
Overtime

Article 30, Sick Leave  ORC 12438124301, 124.386, 124.301;
U OAC 123:1-32-05;.0AC 123:1-3207;
0AC 123:1-32:08; OAC 123:1-32-09; OAC 123: 13210

Article 35, Leaves of Absence | ORC 124.135; ORC 12438 through 124.39; OAC 123:1-33-02
through 123:1-33-17, 123:1-34-01, 123:1-34-08, |
©O2B13400, 12303403

Article 36, Vacation  ORC 9.4, 325.19

Article 37, Holidays ORC 325.19
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4ARTI_’CLE a7
.., DURATION OF AGREEMENT

Section 47.1. Duration. This Agreement shall be’ ‘effective
and shall remain m full force and effect until midnight June 30, 201417.

Section 47.2. Subsequent Negotlatlons, Notice. If erther party desires to hodify or amend this

Agreement, it shall give written notice of such intent no earlier than one hundred twenty (120)

calendar days prior to the expiration date, nor later than ninety (90) days pnor to the: exprratlon _

date of this Agreement. Such notlce shall be by certified mail Wlth retum recelpt

Should either party desire to terminate th1s Agreement they shall g1ve written notice by certlﬁed

mail to the other party, ten (10) days in advance of the desired termination date which shall not
be before the termmatmn date provrded for in Paragraph A above.

Section 47. 3 Entrre Agreement ‘The partles acknowledge that the entire understanding and

agreement reached by the parties during negotiations after the exercise of that right and

- -;.opportunity are set-forth in thls Agreement and in the separate letter(s) of Agreement executed
" during negotiations. -~

51

O



Tentative Agreements Between Ross County: Shenff and Teamsters Local 284 (2014-201 7)
~ Blue Umt H

SIGNATURE PAGE |

IN WITNESS WHEREOF, the partles hereto have executed th1s Agreement at Ross County,
~ Ohio th1s Q dayof_dol\wy 2014-1-2

b e

FOR THEROSS COUNTY SHERIFF . TEAMSTERS LOCAL284

LABOR ATTORNEY:

David Riepenhoff
Fishel Hass Kim Albrecht LLP
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LETTER OF UNDERSTANDINGA |

All quahﬁed personnel of* the Sheans Office (full time: personnel) may-be. h1red by vanous
businesses or orgamzatlons of the community, with advanced approval of the Sheriff, to work
igrments. Effective immediately 1 upen ratlﬁca n of the contract payment for said
services shall be made by the hiring’ ‘party at a rate-ofno less than twenty-five. dollars ($25.00)
per hour with a two (2) hour minimum. However, the County Fair Board and Educatlon Systems
will be exempt from the. -above mentioned minimums. : Effective July ; 2006, payment for said
services to the Education, Systems shall bé made by the hiring -party at 4 rate of no less than
sixteen dollars ($16.00) per hour. Any special details at an event where alcohol is legally
available shall be plus rated by an addmonal three dollars ($3.00) per hour with a two (2) hour

minimum.

Whenever time permits (72 hours or more) the Union will post a sign up sheet for all interested
personnel.. The first irty (30) hours of sign-up time shall be for bargammg unit. members only.
The first twenty-four (24) hours of sign-up time shall be d1v1ded ‘equally between the Blue
* Unit: ‘and; Gold Unit members with all members only volunteering for one of the available
tlme slot during ‘this tlme frame This will allow ‘bargaining unit’ members-an- ‘equal
- opportunity to workthe Special detall.( After the first twenty-four (24) hours it. will be first
come first serve. If the detail r an odd number of officers the"last officer slot'is to be
filled on a first come first: serve basis.: After all ‘other slots are filled the odd or last. officer
slot:may be filled. A business organization shall be able to request any fulI time certified unit
with theapproval of the Sheriff. ‘At no- time will a: Speciat deputy be able to be: requested by a
business or organization to work a paying detail. If a Special Deputy is requested the detail will
be posted as stated above for all full-time certlﬁed units first. All details shall be posted except
those filled by the hiring parties’ special request of a full time certified unit only. Should any
employee requested by the hiring party refuse to work or no longer wants to work for the
requesting party,-such employee shall subrmt the deta11 to be posted S
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>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>>

R 'y_‘{>>>>>>>>>>>>>>>>>_>_>>>>>>>>>>>>>>>>>>>>>>>>>>

e ‘you leave f.;O‘lr

o Be sure. f,j‘j;:ou request a Wlthdrawal card When
. f._.bemg laid-off, going on leave of absence, lengthy
~medical leave, or termmatlng your employment
f ;*;There isNO charge for a withdrawal card but.
alli lnltlathIl fees and back dues must be pald
= ibefore the Wlthdrawal card 1s 1ssued o

It is your”respO‘ﬁs-iBilitfy to obtaina
withdrawal card, so please take care of it as
soon as possible after leaving the company so
that you will not be obligated to pay extra dues.

~ Failure to request a withdrawal card may
cause you to pay back dues.

If you havej any questions concernivngv a
- withdrawal card please contact a member of
Local 284 office staff at 614-228-0727.





