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KNOW YOUR RIGHTS 

The United States Supreme Court's, Weingar':~n~decis!onheldthat employee,s covered by the 
National Labor Relations are entitled to uriio'n representa:tion clurihg investigatory interviews. 
An inyestigatory interview occurswhen: (1) management questions an employee to obtain 
infonnation; and (2) the employee has a reasonable belief that discipline or other adverse 
consequences may result. '.file law states: 

• The employee can request union representatiqn b~fore or 11t anyi time;during the 
. · interview. · 

• _ Wh~n an_ employee asks for rep~~~ent_ation, the elllployer ml.lst choose from among three 
options: 

1. Grant the request and ~ela§·'qu¢s~i6nitig uritilJii~rufiio.1,1 representative arrives; 
2. Depy the re_quest and e11(i: ih¢ ijliervie~ .ifllrrtedi~teiy; Qr. 
3. Give the employee a choice Of:'(a) havingthe·irite.rview·.without representation 
or (b) ending the interview; ·· · · · · 

• . If the employer denies the request f6r Ufii()n repr~sent~~Oll and C()l1tinUes the meeting, the 
employee can refuse to answer questfons~ · · · · · · · · 

•• <. • ·~; ;_I .... - -. . .. -

Most Local 284 contracts contain proyisions' tl!a(gra11t etnpl6y~!(sJµerig}1t to a Steward in any 
investigatory meeting. We stronglyrec91llifl~ncfth*'you~~v~~W.aivey()~r.right to Steward when 
management requires you to attend an investigatqfy;mec;trng~~ ln~t~aq; request a Steward every 
time. Your right to Steward can be elifqtcegthroµgh the.:gri~yAAb~ proces~ and under federal 
law. Know your rights! · ,., ·.··. ··· · ·. · ·.· · · · · · · · · · · · ·· 
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TentativeAgre~e:qtsJ3etween RQss C91JQ.ty§h@ffan,d Te~teJ:$.L<!£~ t,~4. (tRl 4-2017) 

'. L 

Blue J;Jpit · · 

, ~IX~:LE1 . ·. 
·,.:AGREEMENT 

ARTICLE2 
SANCTITY OF AGREEMENT 

Section 2.1. No agreement, alteration, imclersti;µidin~; \Vajver or modification of any of the terms 
or conditions or covenants contained. herem' shall be made. by any employee or group of 
employees withthe·Employer. 

Section,2.2.c:·This~Agreement maybe· ~tered. or mocllfi~d by m\l~ ~gl°eenwn~ ofthe.E:qipl9yer. 
and the Union, but such alteration or modification mµst be ~ade. aµd execiit~ 41., w#ting 
between the parties. . · . . 

Sectioni2.3. The waiver of any breach o( c()nditio11 Qf tm~.Agr~eµt l>Y .eith~ p~ .~hall not 
constitute a precedent in the future enforcement of all thetem,:i.s and,C()nditiqns lis!ed li~ein. 

ARTICLE3 
SEVERABILITY 

Section 3.L Should any part of this Agreement or ~y pI'Qvi~~OJlS·90P.t$ec1h~~ b.e4ec.lared 
invalid by operation oflaw or by a tribunal of competent jurisdiction, such part(s) or conclition(s) 
shall·be of no furtherforce and effect,1 but such:in;vali4ati()n;of.Sl,lc1J,. pi:ITT(s)J:>r :pJ:'qyisi()n(s) sliall 
not invalidate the rema.infug portions hereof an~ theysb~l.reµ:tajniII, fuJlforcea.!14. eff'~t .. 
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Tent~tive A.greembits Between:Ross tcnmiyShenff anc:I Teall1sters Locar2s4,(2014;:.2011)~ · · ·. 
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Section 3.2. In the event·that any provisiorls'ofthls'.Agreemeni are detenniried invalid, the 
parties shall meet as soon· as i$ practical in an ~ffort to-negbtiate a legal alternative provision on 
the same su~j~_ft~atter. . .. , . 

ARTICLE4 
WAIVER IN CASE OF EMERGENCY 

: -~> -:··'·-.· 

Section; 4.l. In cases of emergency declared 'by the· President'bftlfe United States, the :_Governor : ' 
of tb.e State of Ohio, the Btiard of Ross Coultfy Com111issfoners, theRossCouiity.Sheriff,.fue;· 
Federal or State legislatures, such as for acts of God or civil disorder, the following conditions of: · 
this Agreement shall automatically be suspended: 

. ' :: - - . ; -

A. -- .. Tii1leTmiit8TortlieEmployeror tlie:Uiiion fo replyfognevances;- and~ 

B. The work rules' anci/or agreements and pta.ctic¢s :regarding the assigriment of ·all 
bargaining unit employees. 

Section 4.2/ Upori the' tenniriation of the emergency, shollld valid grievances exist, they·shallbe 
processed in accordance with the provisions of the grievance procedure contained in this 
Agreement and shall proceed from the point in the grievance procedure to which the grievance 
had properly progressed. 

ARTICLES 
MANAGEMENT RIGHTS· 

Section 5.1. Except as specifically limited herein, the Employer shall have theexclusiverightto 
administer the business of the Ross County Sheriff's Office in addition to all other functions and 
resportSibilities··which ate required by law. Specifically, the Employer's exclusive manag~ent .· 
rights mclude; bufare·notlimited'to the following:' 

A. To manage and direct its employees, including the right to select, hire, promote, transfer, 
assign, :evaluate,· layoff, recall, reprimand, suspend; discharge or discipline for just caJilS~ 
and to maintain ordcihnnong'empioyees; • .· 

B. To promulgate and enforce employment rules and regulations and to otherwise exercise 

c. 

D. 

E. 

the prerogatives of management; · · · 

To inanage and determine locati()n, type and number of physical facilities, equipment, 
'pfografus,:ana thewotkto b~::P,enotm:ed; , , .· 
... , \, .·.:.··:. . . '·· , .• :· ·.-~ 

to deteiHflne 'the 'Office's: goals,>objeCtives; programs;' and; services; and, to utilize 
persomiet ifi.tlie~manrtetdesigned'to' effectively meet these:pUIJ)oses; ..... , . 
To determine the size and composition.ofthe work force, the number of shifts required, 
to establish work schedules, to.establish hours of work, to establish, modify, consolidate 

2 



Tentative A.greemeµts BetweeI1 Ross County Sh~ff and Teamsters Loc~l 284 (2014-2017) . . , .... ·. . ,. ... . BhietJriit .. .: . ·. .. . . 

or abolish jobs {or classifications), and to detemiine staffing patterns, including, but not 
limited to the ~signment of ~p!Oye~, duties to be performed, qualific~ti°'ns required 
and ~eas workeif;'' , ' . . .. ,... , . ·. ; ' " ' .. ' 

o·.·; 
; ; ; ' ~ -

F. To d~terinfu~ when ajC>b vacanby eXists; tlie standards.ofqtialify and per[orinance to be· .. maitltaili~a; . ·. ' . .. . .. •. , •. . .. . ' ' ·.. ·.·.·. ' ·. .. .. , .. ·. ' ... . 

G. To deterlrim.e the necessityfo $chedule overtime artd'theantountreqlliredthereof; 
. - . ~:' . -- '. • j- : ; . - • . . 

H~ To .maintain the secµri,ty of records and other important information; 
. ,,.-_, .... ', .. ; . ., , ,·; ·-·. -. ·- . . - -· - -

1. to dete.tniine tile· overall oitdget; 

J. To tnaintain and improve the effiCiency and effectiveness of the Employer's operations; ·.a··>. .. . . . .. . •. . . . . . . .·· . . 
an ' 

-r .. - -, 

K. 1'& cieterinihe anci implem~t necessary ·actions hi emergency s1tilatfons~ 
" "t • :i ", •_:- ';'·;.' .,.; ·;- ·:_ ·c :·. .. •'_ .. -· "; ·. - ·.-· ·• .. · •., • ... -~, ~ 

Section 5:i~ .. The Union t~6i>gn1Zes afid . accept$ that" air riglits · and, te8poI1siblllties of the 
Employer not expressly restricted or modified liereiti' and ·a$ pernutted bylaw shall 'reniain the 
exclusive function of the Employer . .:.. -,· --· .. ·:·: . 

ARTICLE6 
UNION RECOGNITION - DEPUTY SHERiFF 

Section 6~1: Recognition. The Ettlployer recognizes the Uhion as the sole and 'exclusive 
representative for those employees included in the bargaining unit. Wherever used in this 
Agreement, the term "bargaining unit" shall be deemed to include those indivldUals 'emplOyed by 
the Employer in the rank of Deputy Sheriff below the rank of Sergeant as d~scribed in S.E.R.B 
Case No. 92-REP-03-0061, as amended in Case No. 96-REP-10-0230 oh November 21, 1996, 
and~ amend~,.in SE~ Case ~o.: 2010-REP-03-0039. 

Section 6.2. Exclusions. All positions and classifications not specifically established herefu as 
being includ~ ill the bargaining,UJrit, shall be excluded from the bargaining unit. 

. . . .. - .... , "·:··:1-. ;·, . . -- ,. ' 

Section ·. 6.3. Other 'Categorl~ · 'Eiclutled. ··• · NotWit"hstanding the.• provisions . of this Article, 
management, c.onfidential, professioiial; fiduciary, superVisory' casiiat, seasonal, and students 
whose primary pµrpoi;e is ¢uc~tion or trainiµg or who work as p~-time employe~ less .than 
50% of~:r.f9ur'(4) riionthperidd shaube~J(Ctu'.ded fromihebargaibingbnit ... ··· .. · · · ... · · ·· ·. 

· .. ARTICLE7 
DUES DEDIJCTION 

Section 7.1. The Employer agrees to deduct Union membership dues in accordance with this 
Article for all employees eligible for the bargaining unit and Union. 
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Tentatlv~ A~eeme~ts-B~twe~n .Ross colfilty She!iff:~<l T~~sier~ L~chl 2g'4 (20I4-ZOl7) 
· BlµetJllit · · 

, . ~·· .. ' : ... 

Section 7 .2. The Ji~pfoyer agrees to deduct regulartillion· iiielllbershlp du~s;e~zj,c~J~{\~h ll,lqnth 
from the pay of any employee in the bargaining unit and Union eligible for such deducitloiiupon 
receiving ~tte,µ,~ut,JJ,o~atio,R ~j~¢ :ffi~ivi~µ~l}'. ~9 vo,h111t,~rH:y br 1'te ~:vlqy~~ :pl~.· signed 
payroll deduction form must be presented to the Employer by theeID.ployee ortlie Uni<>.~. Upon 
receipt of the proper authorization, the Employer will deduct Union dues from the payrolt check 
for the next pay.p~od in whi~h, dµes, ~e noqp.~ly <iediicied_ followit,lgJbe pay period, in which 
the authorization was received by the Employer. .· ·. . ' . . · .· ·.. . . . . . . • . 

Section 7.3. The Employer agrees to remit a list of the empfoyee~ andthe'ciues dooiicted'from· 
bargainfug unit employees' pay, in accordance with this Articl~,to .. thel;Jnion 011c.e e~~h.month 
for the duration of this Agreement ·· · · · · · · · 

SectlOii-7 :4~ ·~The J?am'-es a,gi-~~ tli'atllie-EmpIOyer-CasswD.~~ rikofiligaficni~~fiiianCiaror rillief\Vise, 
arising out of the provisions of this Article regarding the deduction of Union dues. The UD.ion 
hereby agrees that it will mdeplllify _and ~~Id the, Empl9y~4~e~~ fye>~ any~l~im~~ ~~tio,~ or 
proceediµgs by any employee arising from the d~diictiohs made by the 'Eriipfoyer puri;iliuit to this 
ArtiGle. Qnc~Jh~ fY.ric:ls. ~e-re_mitted.to- the Uniq11~ thtjr dispositio11,.tb.ereaft~ shaJ1 be the sol~ 
and exclusive obligatig1uu;i4 re,sponsiJ;>ili1)\o(the l!nioij .. ·_ · · ·. · · · 

,·.-, 

Section 7.5. The Employer shall be relieved from making such iridivid1lal "check-off' 
deductions upon an employee's: 

1. 

2. 

3. 

4. 

5. 

Termination of employm.~t; 

T~fer to a job other than . .one covered by tb,e barga4ting µni~; 
. . 

Laypf(from wot"~;'. .. - '. , ;·.-· 

.. ··. Ari 1lnp~d Ie~ve ofabsence; 

Written revocation of the check-off authorization iri accordan~e with the tenns of this 
Agr~~~~ 

Section 7.6. The Employer.shall not be obligated to make dues' d~uctio~ ~om ;my ettipfoyee; 
who, ~µiWg aJ?.Y d~es }~.'tQ~~~ jtivoive4, shaj1J1~y~ failed Jo ~~ce,jve .~fl!tj~t~w~~~~ Jo make an 
legally :requµ-ed ~aju~tiqlij in adqiµon ~C> the sieduction of IJfiloiUlu~s. · _ '. - . .. · _· ·· . 

' • - •••• ' - -. • • ••• •• • • - •• - • • ~·< • • -- : -~ - •• ' ~ -·· • • ., - : - - - ' -_ ·- ': ' - • • ••• ·' ' •• - '. •• ' • :- ' ' ·-

Section. 1:7 .. Th~: .. p~es.'agr~~-·~~.~ei~~.me.~~lpye~s .. ~qf·~~·-Q~o#,s~~I 1#,~Y~'.-~¢~.~i1#'•·-· 
against the Employer for error8 iii the: processing.of deductions, tiriless aclairii of error is made to 
the Employer in writing. within sixty ( 60) days .~f_t~; tpe, gate such an error is claimed to have 
. occurred. If it is found that an error was m~de,. it:WW,:b.e cq~e,~ted at the next pay period that the 
Union dues deduction would normally be mad'e'by dedticting·th~ proper amount. 

: ~ : ~ --_,' -
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Tentative Agreements Between Ross CduntY;Sh~ff and TefuristeiiL6&af2s4 (2014:.2()17) 
BluetJrlit · 

Section 7.8. Tue-rate at which dues ar~to bedecJ.k«~d'sliall qe certified to the.payroll clerk by 
the Union .. On,e (1) month advance ilotfoeniustbe gfvei£ilie paYtoll clerk prior to making any 
changes in an individllal' s dues deductions. · 

- .- • c -·, •• - : ">-, ' - ; ' - . - ' '• i _;:: ,· _ .. ~.' . . -·· - - ' .' - . ~ _,_~ , ~ 

Section 7.9. Except as otherwise provided herein, each eligible employee's Written'authoriza'.tion 
for clues deductio11 shall be hpnored by the Employer. for the duration of tlrls AgreeIJ1ent.. 

, - ~': . - - ~ ,· . , -'~ - \ ' ; ~ •t ' ~- • ~ 

Section 1~10. ·.l,\rl· ciJip~oy~~.i#af 'revo~ej1fat'e$pfoyee's. a~thofizapoli thr c!u~s .~¥uctiori by· 
giving writtefi notice fo the Enipfoyer ~if tlie" Union anytime c!Urirl.g tlie l~fe of:this' Agreein'etit. 
Dues deduction will cease effective the pay period followingthe pay pcllod' in which tlle\vritten. 
dues deduction revocation was receiyed by the Employer. 

,,. ·, '.- , ·; '.--. -. :_ - -.1. : • . ' • - - - -~' ~ -_ '~ : . . . • • . . - : • ! : • -

Section 7: f 1. . 
. ; '·.·. 

A. As' a copditi.~n: ~{mliploy¢~t,: siify '(60f d~y~ follo'Y#g the be~~t<>f ~plp~ent~ 
. or 'updn . th~--·~ffectiy~ .. d~te of~.~· . Agreertiei;i~ whiclieYet. i~' later, , ~P15>ye~ in tµe 
bargaining 'unit 'who 'fite. not mei1J.bers, of the.Uriion, includµt[{ et11ploy~es 'who tesi.gi1 from· .. 
membersl:tlp. iii the tTiiion after the effective date of this, l*bo! J\~e~ent,: s~all pay the ' 
Union through payroll deduction,. a fair share fee. Thefai! share· fee.is automatic and 
does not requir~, the written . authorization o_f th~ eµip~oyee~ nus prov?.sion shall not 
requ!re. aiiy empfoyee to ~ecortie .. or.rem~ a membet.of the lliiion, nor sfatll the·fait . 
sbartf re~ exceed the ·&ues' pai<i by members of the Umori in the same bargammg unit. 
The Union is responsible for annually certifying to the Employer the amount of the fa.rr 
share fee. The fair share fee shall not be used to finance political and/or ideological 
activity. The fair share fee is strictly to finance the proportionate share of the cost of 
collective bargaining, contract administration and pursuing matters directly affecting 
wages, hours and other terms and conditions of employment of bargaining unit members. 
The Employer shall implement the fair share deductions subject.to.the provisi~~.ofthis 
Section. The Union shall prescribe a rebate and challenge procedure; which c'bmplies 
with ORC Section 4117.09 (C), federal law and any judicial decisions interpretµig 8uch 
laws. The Union agrees to abide by all rules and decisions of the State E'niployment 
RelationsBoard qr the courts inregar~to the fair share.fee deductions .. 

; ,. .. -~ i : ~:<·, 1'.' .·_ ·: ···; i-· ._. : - . c - ,· i • . - ·. ' . ' .• ·:._:_ . 

B. Public. employees· \Vho itre members' of and aclh~ to esfablislied arid traditional tenets 
and te~c~gs of a ~on~ fide r~ligio~ O!' reli~IJUS l?ody w!J4.ch l1as histqpcally held 
c~nscie.n~o~ ~bje~ti~nsj~ j~i~ing Ot ~ffi~ly s11PP,o~g an #P,9ye~ o~g~izatiOll;-~ 
sef forth in Section '4117~09 (C), Ohio ReV:isoo· Code, shall have ~uch alternatjye 

=?~~~"l'~~u#r Si.ch .d;n<)jiiotls all{ hi·~ '+ii)> 

c. It is further ~~de<i tliat'tb.e tJmofi shaif d~feiicl,' mid save the Employ~ ~#Je~s_ again~t .·. 
any and all claims, demands, suits, or.other forms of liability which may arise out of or be·· 

l>Y re~o,n., of~cti~~ t*~ .or n<?t .tak,~. by th~ E,:J:IiJ?l()y~ ~.flilfilling_th~ <>~ligati9I1S 
imposed ori the Eniployer under this Section; except for faillll'.c;, to forw~d-di;ducfe.<tfe¢8, 

- • -_ . ~-- ·' ·' - :· ( :- • -. : • . • ,. - • - ·' ' -o ·.- •. - -· . :. , • . . • - ' ~ • - • • . - ' . ' ... . "< - ••. - -· ' . : ,., • . • •• ' . 

,~ ' 
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Ten~tiye f\grt}etnents. ~~twe,eµJ~.Qs~ ,C()up.ty. ~p¢ff aµg T~ain~t~~ I,,o.cal2~;4 (7Ql4.-2917), . .. . . . .. ·. . .· . BhieYiiit. . . . . ··. ·.. . . ·.· . . . 

.... ···.·.·. :~TJ~b~.8·>·· . ;) .... ·< .... · 
UNIONREPRESENTATION ... . 

,;_.:" 

' -;·: . ' . ·-. ·- -:~ .- . 
! •. . . -. . . 

Section 8.1. The Employer agrees to admit not inore than one (I) Union staff fepre;entatlve tO ; .· 
the Empl9y~~s facilities . . . ·.. ' .. - '·--· ;·. -.-; 

The staff repr~~entative'shall be adfuittcid to th.~' Enipfoyer~ s facilities ~d kit~s,'for tiie purf;o~e ~t 
proce~sW:g, gtj~v;µi9es,. a~.enclWg l};le~~~s .~. pei.lajtt~d herein1 ~d!OI'. J?T9Ji4W~J~~~senta.tic,;>n to 
bargaiping µriit. e,mployees~ ,l]~on .~\faj, .. the stijff repre~eIJ.tative $~a,ll id~tifY.~iD1seW t()· the 
EmpJoy131' o~.fi1e ~mplOy~' s :represenf~tiy~. . . . . . , .. . . . . . . 

-· ''--" -

Section 8.2. The Union shall submit in Writfug the min1es' of efupiOye~ whci act as Uni~n 
stewards and alternate stewards for processing grievances as outlined in the grievance procedure. 
Th~_Emplo)'er.shall re~_ognize as Unionrepresentativ:es no more than one (l) steward assigned to 
each .slli~~· S~e~~ds JlP-~ .aJJ~~te stewai,$;:84'"' be,~ecogajzaj ... ~· .. rep~~se1;1~a~y;lf~ ~ .. P~ovided 
herein oitly: fc;>I'. the s;tiift cm which tb~y ~e empl<>:Y~.4. m flle ~bs~c~:~f !li~~ s~eward, th~ iµ~er:µate 
steward ~l\#fbe'pe.titijtted. tg funptjon 35,a stewar4iri;acci)~danc~ With.this A.rffcl~ •.. Plrto.eyent 

:=~t~~i!::!!~it:t' ste~~~'be peft:oriJWigthe'dufJes'qt .the '~t~w~<i .at the 

Section S.3! The 'bnirip shall pr~~de, tQ tlie E111ployez: ah offitjalroster o.fits' offlcers, local 
stewards. and .. alternate stewards. which is to be kept" cwreµt . at. a11 thnes and. ~hall Jnclud~ the 
folloWijig: · · · · · · · · · · · · · · , ' · 

A. Narile 

B. Address 

c. . }romet~leplioqe nµiril;ler 
. ' • . , . -.. ; ' : :·· • : ~. .. •• .: ? . - ' ' 

' '::. 

No employee shall be recognized 'by the. Employer as a.ti lJm~n representative until' the'Union 
has presente4 tlie, E111ployer with.writt~ certifi.cation oftluit,pel'$.o~'s.~eleq#0.1l· . 

' t .. - ·. . - " - 0 - ' " • • • .. - - : , - •• • ·, ·, ,.: •• ·~. - ' ' " • • • ' • :· • ' •• ' -~ - ' 

~~~r~tr1bt"~T~~li~Gm~rx~1:: 
regular duty homs, the employee shall not suffer any loss ofpay while attending the hearing. 
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Section 8.5. Rules governing the actiVity of lJruon'tepreseriiatives ·are as follows: 

A. .. , The Unio1f agrees that ·no; official'·of the Uriio11;. employee''or.non-:employe.e shall···•· 
interfete;,intertupt~ or· disrupt ·the. normal work duties 'of other> employees~· .. ·• The Union 
further agrees .not to' conduct Union bti$iliess dtifuig· workiiig·b.oms' exCept fo the eitenf 
specifically authorized herein. · 

B. The Union shall not conduct Utlion activities ill anyworkareas WithoutfitshiC>tifyirig'the 
supervisor in .¢h~ge of.that area 'of the nature of the activify. and r~ceivmg pe$tlssfon 
from the supervisor. 

C. The Union employee official shall cease Uriioil activities immediately upon the request :()f 
the supervisor ofthe area where the Union activity is being conducted or upon the request 
of the employee's immediate supervisor. ·' , - -··. 

D. An ;:lJmo11 · employee official abusing the tules of this: Section Will be subject to 
disciplinary action. 

Section·&6'. ·The: Union chahman or designee•may be grarited tip to 'forty' (40)hours' of Union 
leave each year" subject to thefollowmg:·· · · · ·~. · 

A. The request for Union leave sfuill be stibrilittecfin writfug·by'tlie Union Ghauman on 'the 
standard request-for-leave form as far in advance as possible and in no case less than two 
(2)·weeks prior to the date(s) being requested.· · · 

B. The time requested sl:iallbein eight (8) hoU'r ihcremetits:· 

c. The request shall include the sl.lbjectofthe semiiiar or conference attCl, wheie<appropriate, 
specific topics to be covered. · 

Except where it is known in advance that abnormal. se,rvice requirements are expected on the 
day(s) requested, Union Leave should be granted. · 7 

. . . . -~ . . ' 

Up to.twenty-four.(24) hotu"S annuallyofUnionleave.will be paid leave. However, suchtime 
may be unpaid ,if the subject(s) tcF be· eovered· are· of such a·· nature that increased Uniqri 
understanding is Unlikely ··to iniprove · UfiloniManagemeri.t' · relation8,- ·:collective · bargaiiiliig, ' 
grievance and arbitration handling, or employee understanding of mutually critical issues. Total 
Union I..eave time, paid and unpaid, for all employees in the unit shall not exceed forty ( 40) 
hours in one (1) year. 
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Tenta~ye A.greenients .. Be~eeilRgss· Col!Pty $h¢ff~d:Te8lllster§ 1Local284·(20l4~2017) 
· Blue Unit· .· . 

ARTICLE 9 . 
. LABOR/MANAGEMENT MEETINGS · .· ·· 

Section 9.l~ , 11W .parties }t~ee .to, I11eetr µpon".\Vritt~· r~µest, ·to qisc~s: matteJ;:s C)f m,utual 
cone~. • Meetings"sh~l be. sche<luled>;within two (2). ca,ten4~1<w~eks of such re,qU:e$t · No 
empfoye,e will .suf:(er.loss ofwages tlueto · atf;end.ance at. Labor Management meetfug~ .. 

:'« -·' : . . · .. _. - - . ~- - . ' :_, ·- ·, " _. . - - . ~ - ~ .. -. ' - ~ -· - . - ... . - - .- .. - .· ' - . · .. ' 

,, ·-
_-_ ,, 

Section 9~2. The Union shall submit to the Employer an agenda with a list of the issues the 
Union wislies;t.o discuss and the 11ames of the Uaj9n represen~atives ,who will be, attending• The 
Empfoye,r sJ:iajl reyie,w ,the agenda ~d nqtify the {Jnion of any items tJ:ie Employer wishes to add 
to the agenda · · ·· · · 

Section9 .3 ~··.The purpgse of su<(h ineetings ~hall be to: 

A. Discuss the achninistration of the Agreement; 

B. Notify th~ Union of cha,nges made by the Employer which woulci affect the bargaining 
unit" '• 

' 

C. Di~Cl,ISS grieva,nces which ha,ve not been processed beyond the JiJ:ial step .of the (JrievaJl.ce 
Procedure when such discussion8 are mutually agreed tq in advance by both parties; · · · 

D. Oiss~ate ~~ei-al information of interest to the parties; 

E. Discuss ways to increase productivity and imprqve efficiency and: public service; and; 

F. Consider and discuss health and safety 1llattersrelating to employe~s. 

Section 9.4 .. ~aboi:/Manageµientme,etings are,not intended to be neg9tiati,0n ses~fons.~o alter or 
amen:d the basic Agreement. · · · · · · · 

ARTICLE IO. 
REFERENCES IN AGREEMENT 

Section JO. I. All r~ferences to employe~s in this Agreemeµ.t designate l>oth se~es, and wherever 
the male gender.is used, itshalf .be construed-to include mal<t ~clfemale ~ploy~s. 

-. - • .• - -.···' c • , ·· .•. - - . . ' . . . ' 

~ . . ' 

ARTICLEll 
NO STRIKE I NO LOCKOUT 

Section. 1 I .1. The Employer and the Union realize that a strike or withholding services would 
create a clear and present danger to the health and safety of the public and that this Agreement 
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TentativeAgre¢ierits BetWeenR9ss County!Sheriffand:Teamste.rs·Local•284{2014-2017}' 
:Slue.Unit 

provides inachinery; for the orderly resolution.ofgrievances/ The parties; therefore; agree to the 
following: . 

During the term 'of this Agreement, the Union shall notal1:thorize,. iristigate; cause, aid, condone .. 
or particip~te iil any strike, 'sympathy-strike; work stoppage~ withholding services or any other 
concerted, ,activities.>whicli, affect ~th,e operations or services :of the Employer;···· Should any 
employee(~) .engage in a sick· call, work stoppage~ strike, sympathy strike or slowdown; the 
Union will take whatever action is necessary to prevent or stop 5uchunautb:orizedacts including ·. 
the preparation of a letter addressed to the E1llpl0yer ·stating ''the strike action is not sanctioned 
and all empluyees should tetlirn: to work immediately' signed by the tanking Uriion officer~.~ ... 

Section 11.2. In addition to other remedies available to the Employer, any employee or 
employees: who, either individually' or collectively violate Section· 11 ~ l of this Article are subject 
to disciplillacy.-actjoh~~ ~ - · 

Disciplinary action taken in accordance with the provisions: of. this ArtiCle or no:strike provisions 
of Revised Code Chapter 4117 shall be subject to the Grievance Procedure or appropriate 
statutory provisions~,. ·. · _., 

• .. :-.:; ·'·.-

Section 11.3. ,Dµring the· term of this Agreement, the Employer shall norcause~· permit or engage ·· 
in any loek0utofits·employees;:uriless·those.employees shall have,violated Section lLl ·of this 
Article. or provisions. of Revised Code Chapter4117. 

Section 11.4. Nothing in this Article shall be construed to limit or abridge the Employer's right 
to. seek 'other available' remedies provided by law to deal . with,' any ·unauthorized. or unlawful 
strikes; 

··ARTICliEl2 
GRIEVANCE, PROCEDURE 

Section 12.1. Grievance Defined - The term ~~grievance'~ shall mean an allegation. by a 
bargaining unit employee that there has been a breach, misinterpretation or improper application 
of the Agreement Itisnot intended that the grievance:procedute.be used to effectchangesin·the 
Articles of this Agreement nor those matters.riot cover:ed: by this Agreement• . · ·· 

Section 12.2. <Process of Grievances .;.; All grievances must be processed at the• proper step in 
order to be considered 8.t subsequent steps. ·. Any employee may withdraw :a grievance at any 
pointby·sllbmittinga·statementto that· effect; or by·permittingthetime li1llits at each step to 
lapse without furth~ appeaL • Any grievance which is :not processecf:by the· aggrieved employee · 
within the time limits prescribed in this Article, shall be considered resolved based upon the la8t 
answer given by management. 

Section 123; Advancement of Grievances·.;; Any'.grievance not an8wered by management within 
the stipulated. tinielimits maybe advanced, by the em.ployee;to:the next 8ucceeding step of the 
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TentativeAgreementsBetween.Ros.s Col.11lty· Slieriff andTeamsters Lo.cal ·284,(2014-2017). 
Blue Unit : ·· ·· 

grievance proe,edure~ All time lnnitslisted,herein may be extended upon mutual written ~orisent · 
of the parties. · 

Section 12.4. R.esolution and (}tievanc.e:Steps - Itis the -mutual desire of, the Employer. and the 
Dniop. fo pmvicle forpr9;mpt,adj:ustrnent 9fgrievances with-a~~ amount oJinterrtiptj:on of 
the work: s.9hedules• Every responsible effort shall.be made by the .Emplbyer,;and the Union. to 
affe~ the resolution of grievances at t:he. earliest 'Step' possible. hi furtherance of:this ol,1jective, . · 
the follpwjng proce<lure shall be( followed: · -

Preliminary Step: -Prior to filing a formal gi:ievance the employee will first attempt to resolve the 
matter with the employee's immediate supervisor. 

No grievance will be consiclered aMhis or any subsequent step that has, not been broughttoc the 
attention ·of management withfu ten (10) calendar days of the event(s) giVing rise· to the 
grievance and/or fourteen (14) calendar days from the time the grievant should have been aware 
of th~ event( s) giving rise.to the grievance. · 

Step 1 Supervisor - In order for an alleged grievance to receive consideration under . this 
procedure the grievant; with the appropriate steward, if the employee desires, must present the 
alleged griev~ce in writing to the employee's immediate s~pervisor within-seven (7) calcmdar 
days qf t:he preliminary disr;:ussion. Thedmmediate supervisor shall investigate the. matter and 
provide an answer in writing within seven (7) calendar days following the date on which the -
immediate supervisor received the grievance. 

Step2-Division Supervisor - If the grievance is not resolved in<Step 1, the employee with the 
appropriate Union steward, if the employee desires, may, within seven (7) calendar days 
following receipt of the Step 1 reply, refer the grievance to the Division Supervisor at Step 2 of 
the grievance procedure. The Division Supervisor shall have seven (7) calendar days in which to 
schedule a meeting, if the supervisor deems a meeting necessary, with the aggrieved employee 
and the employee's representative. The;approptjll;t~lll~berofsup~sion shall investigate and 
respond to the grievance, in writing, within severi (7) calendar days following the date of the 
meeting, or receipt of the grievance, .whichever is later. 

Steo 3 · Sheriff/Qe.signee · - If the grievance is not resolved in .Step 2, ·the employee, and/or the 
appropriate UNION representative,. if.the employee desires-, may ·refer the. grievance to the 
Sheriff, within seven (7) calendar days after receiving the Step 2 reply. The Sheriff shall have 
seven (7) _ qalendar days in which to schedule· a meeting with the aggrieved employee and tlie . 
appropri,ate Union representative, if the emplQyee desires. The Sheriff shall investigate the . 
matter anctrespond to the grievant and/or Union representative within fourteen· (14) caJ.enqar'. 
days folJ()}Ving tl,le 1lleeting. TlJe Sheriff niay designate another individual_ to act on his behalf at-. 
this Stql~• -:-.. ·~- ··· ~~-::· 

Step 4 Arbitration - If the grievance is not satisfactorily settled in Step 3, the Union may make a 
Written request.1:b,atthe grievl;lllce 1Je .$llbntltted to Arbitration~ A request for arbitration tt'il1St be· 
submitte4. within :f9u,rteen .(14) calendar days: following ·the-date the. grievance w~· an8wered in _ 
Step 3 of the grievance procedure. Ii1 the event the grievance is not referred to arbitration_ within 
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Tentative A~ecinehts'Betwee1d:foss Counfy'Shenff@d Teamsterstocar2_s4·(2014-2'01:1j 
BlueD:nif''· · . . 

the tili,ie limitS pre~\iibea; theigrlevance shail be' consi(leted: tesolVed basecf upon' the Step 3 · · .. 
reply: :Upon receipfbr a requesf for 'arbittatl(?n; the Employer' or th~'.Empfoyer's ·. deSignee mid 
the representative of the Union shall Withiri. fhUiteeii(t4Y cliteii.dar days follOWirig the request fOr; ' 
arbitration jointly agree toeither mutua11y select an arpitrator or requesta list of ]Jine (9) 
impartial arbHraforS,:from · . the ·Federal' Mediation ~d Coriciliation,: ·s¢r\iice ·or'· the. American: ·· · 
Arbitraiion·-Association~t. The p~es·slia1i sefoci ari arbitrator vvithin'-seven~(1) calendai;da:Ys ·· 
from the date the list of nine (9) arbitrators is received. The parties shall rise the alteinate ~trike 
method front the list of nine (9) arbitrators subniittea; fo the parties. The'mstpaify t() strike a 
name from thelist will be decided by a coin toss, and then the other party shall ~trike a nam~ and 
alternate in this :manner until one name remains on' the llst '.'The' ~reriimhfog nmne;'shall be 
designated 8$ tb,e arbitrator to hear the dispute in question. After receipt of the pan~l, but ptj()r to 
the sttlk~'procedure,'eltherptitfy shallliave a singieoption'io completelytejecftlie'lisfofijames 
provided by the providing agency and request another list. The partie~ a.n<l-the·Ai-bitrator.shall 
schedule a date(s) for the arbitration hearing. The arbitrator sh,ajj hold the arbitration promptly 
and issue his decision within thirty (30) calendar days attet'il±e dafeiof-the hea:rilig~ ··'The 
arbitrator shall limit his decisiOn strictly to the interpretation, application or enforcement of this 
Agreement. The arbitrator's decision shall be consistenf\vith appi.foable lii1w.' ... , . 

The arbitrator shall not have the authority to add to; sribtracffi6D1, lilodify; ch~ge or alter any 
provision of this Agreement, nor add to, .subtract from or modify the language therein iii a¢ving 
at a determination on any 'issile prestfiltoo that is proper Within the· uriiitatfons expressed herein. 
The arbitrator shall be expressly confined to the precise issues submitted for arbitration and sliall 
have no autliotifytb d.etemiine anybth:er 'is5uernot:so subniittetl fck atbi~tion· or:tO stibmit 
observation or declarations of opinion which are not directly essential in z:eaching a decision on 
the issue in question. · · · · - · ·· 

The arbitrator shall ·oe Without authoiity to recommend'any ~ght or relief oii 'alleged grievances 
occurririg at any tinie 6thefthan the dontract perfod in whidfsuch right qriginhted or to make 
any award based on rights arising. under any previoils· Agr~einent, griev~ce: or:practices .. The 
arbitrator shall not esfablish . ariy new . or differ~t·· wage . rate 'iiofi rl.egotfated-. as . part' of' this 
Agreement In cases of disciplii:iacy' action,: the arbitrator shall. have. the authority to recominend; 
modification of.said discipline. In the event of a monetary award, the arbitrator shall litpit any 
retroactive settlefuenfto fud time ]itmts referenced m the preliminary step of the grievance 
procedme. · · .· · · -· :· · · · · ·· · · · ··· · · 
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Tentative i\.gre¢!nents.J:letwe~ llQss C()µnty~~eiiff 8Il4' Te~ters, Local,2~4: (2014'-2017) 
· · · · · ·· ·· · · Bfoe uillt. :, · · · · · · ·. · · · · · 

Expens.es :of:anY vvitness,e,~::shaj~~be.b.omeJ:>y the, party: cajlin~.tJ,ie, wj~e,ss. ~e. fees o{.the col.Ut .. . .. 
reporter s1taltqe,p~q hy ~e:paftY ~~ski11g.fqr qne,dsuqb.,fe,es.8~~11.b~ s.plit .. equally,Jf 1Jpth:parties ~. 
desfre, a.sojiri.J;eportci' $ l"eco,rdilt~~ QP;"(fq\le,st1~. copy ot ail)' 1J"a,il~CriPt., . . . . . .. . . ·.:. . . . 

'r • ' ; -:'.' ~ 

Section:i2.5: Grievanc~ irlf<>nnatjQn; ,.An'grievances Jl1\lStcoiit~ thefollowmg .infofuiationto 
be consi~ered; and must, be fited, usµigthe~grievance fo!iµ mu~y agreed upon by ~0th.parties:'. 

. - ., , ... ~ . . . .. ~ . . ; - _, .· . .: ' - .. ' ---,- . . .. ' . . ·. ' . . - . . . - ·-- ··. ·- -' .' .- '"';. -. ., . -' .· ' . ' .. , -·. ' . 

A. Th~ aggrieved ~pioyee's mµne ~d sigriature; . 

B. . The aggrie,yed enip!Qye~;s cl~s1P.cat1on; .. 

c. Tu,e 4ate the griev~ce vv~ ~t discussed.and the p~e of ille Sl1Pe¢sqr witli:whf;)m the · 
... !¢evan~ewasdis.CU$8~;,·. · · · · ·· · · 

:..--·-'------~----"'---'--~---~-~--· -··-~_..,.-- ____,....:_.~ ~--···--_:__ _______ : .. .., .. --- ------,--'------:------- _ _,;..__::___ 

D. Th~da,tethe~evanc~,w~ flledin wtitjng; 

E. The date and~e the gri.evance occdrraj; . . -~- . . . ~ . . . .. ' ' 

f; The locati()n where·the griev~ce occurred; 

G. A d,escription of the m~ident or fucidents giving rise to the. grievan~e; 

H. .:the' specifici\rticles and S,ectjons pftheAgreem~mt alleged to.have.been violated;and. 

I. .·The.desired remedy sought. 

Section 12.6. ,Oroup Gri,eyanc~:- ,A grieya,nce may be brought by ally employee in tb.e.b~g~g 
unit EllJ.4 .qoyer~ bfnll$ ,A,gr~~ent~ )Vhere a group of l;>~gai,iling ,µfilt ell1ploye~s (ies~e t() file a 
griev~ce myplv4tg .~ fu~ideiit ,affectiiig se:ver~t e.triPl.oy~e~~J1' tli~ . §8Ille iiiAAn,er,., one . Of 

. .. . ·.~ ~- ..•. ' . .. .,, .• . . · .. · .. -.• <f. ,.- . . . ·• "· ~ -· - . ·, . . ' ·' .• ,, . . ,. - ·. • .. --" .:. -. - . . .. ; ' '· - - · .. - .. ·,_ .- l ' . .. - . ·' ' ··- - ' - .. ·. . . 

emplqyee shall be.8:eleqtv<i.1?¥.tlie grQµp to iJrRces~ th~,grieyance ... Ea~h einplgye.e \,\'ho.desires to. 
be in~lwic;d in. ~tich gJ;i~vil!iC.~ siµtlf J:,~; ~qajted .~9 $igJ;l tile. griev~c~· prior tQ 'S,tep 3 .. 

,,r- • >" • •• • ·- ·.'- ' •.' - : ._-_, • • ' • '. • '. •• • • .; .' < • • ,. C - • • " • '" <,' • • • ~.; ' • • '. • ' 

Section 12.7~ A9v~~eSt~p.~t\ny grievaµce~to~ghl~tes be~aus~o~m;iactiori.at~leyel abov~ ·. 
Step 1 of this grievance procediire may ·be subniitted directly to the steJ> or level from which It . 
originates. 

Section. l2.8. Sett~em~ts ~·· S~ttiemeqts' llia~~ ~t ~Y; $tep oftln~ pt'oc,edure, e](Cep! f()r a decisipµ . . 
by . all, arQ~tj:-~tgr,, shaj} llQ( Jle. tFf?~taj .by: ~th~ P.~· .. ruL,esHt9lj..slling a pfeced~~ :for any flltute 
griev~ces9fqthern.i~~~.~~yi~Qutpf~s{\8,]:-~f1rien~.:, ·. : _ · .. :_, · .·. · · ... , · ··. 

- . '~ ' . 

ARTICLE13 
INVESTIGATIONS AND DISCIPLINARY PROCEDURES. ,: . 

' ..... -'~'.-'-~·- .. ~·--- ··~---:-~ . . ,-., .. -'; 

.- ." :; ~---: ~ ;. / ~- : ,' .. , . ~- -: :~<·.-) , ' _ ·:~ .. -,- ~ ' · .· ·.· -~ .. ~<~\ :_· :>·::,. _;_:;-:: ":/ ~.:~_-.. _·.~- .. ~--L~--~,. :·i--/''. ~:.) , j~-~· ~-- · •. c:c.~. ·~ ~ ~ ~} :.--~j-.-~~- .-. _ -~·. ~ -:-__ ~ _ · -x~:-.:·::' 
Section .13 .1. , Iµy¢stjg~ti011S! . ,l!.o~ ~ inc14~t tlt~t :r~s'1Jts .µt· a :f<>rmal"' µlx~s~~~Y():Q., AA-.. ~PJ<>Y~ 
shall be informed 6ftlle basic facts of an mddenf pnor'to any questloriiiig~ and shaff be itiformed 
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to the extent known ·at that time; whether the investigation is focused on the employee for a 
potep.tial c;:J:t:µ-g~ ... 1Jiis.~sJ~()t .• it;itep.ci¢~9.;J;~.strict .the .nonnat ce>µv~ati:()~ reg~~g QP~~tions 
and iric;4~~ b~tWeeil~P.#visO,~ ~a ~ploye~s~. ' . · .. ·. . ' ... · ' '!. i . . .•.. '. ' .·· • .,: : ' 

Befor~ ari· eµiptoft}e_ ~~y' t,,~··¢:IW~~l(iit9)ri~µbgrdiiiafi.~n· foffajliJ.rt} tp ~~w~, qt,i~stj:on,{or for 
failure tci" . amcFate ur•aiJ. urvesti' afio ' the em io. ee- shaI[be ad.Visecftliaf suclLcoiiduet if 

:n:h~~:~~~~~~~~~~~~tA~~tt:= 
and/or li~v~ 'pfes#it ~e' appr<)pii~t~ '.lrnie>n .repr~~~11t,at~ve .b~fore )1eW:g. reqµfrettJo answer 
questj'(>#; ~fC!WP~ ~~~~~~~t~ 1$ 1'P11A4 bi tb§s_m,ie~~nf1a~uafi1Y~ ;the ~p1pye~ ... 
Ally ilitf31!ogatfon, questioµµ{g,, oi- intei-vleWfu.g c6f aµ ~ploy~ '~b.9:U14 ·:b~. '.conductecf ~fliours 
reasql1al;>ly 'tt}lat~d. ,to the effiploy~e's' sJ:llft .·· prt}fe1"Eil:Hy :aiJdhf the . eiiii)loyee.'s workfug liQurs. 
Interrogation 'sessfon8 shall blfor ieasonabie periods' of tune,. and tinie Shan be ai16w~4 dtiring 
such questioning for rest periods and attendance to other physical necessities, · 

All int~hgatioI1S 'ariaiorfuteme~s of ernplOyees c9tidu~fedin. co~lID,ction with.an.in~estigation 
may be tape recorded by the Employer (with muttial agreement tJy ·both parties). Ifthe 
employee.~s inteajew is redu,qed .to W[\ting, th,e. oth,er party .shall be. given a. copy of said state¢eitf7 . ·. . .· ·. . . . . ... . . , . . . . . . . . . 

When any. anonymous complaint is made against an employee ~d 'if after an fuvestlgation there 
is no corroborative. e.vid~nce of~Y: ki11d, th~ the. coµip\aint shall J>e. cl~.sified .as un£oun4ed. 

An employee may be given a polygraph examination only if the employe~ is the prim.my focus of 
an in~esti~ati,<;>n,,a_knOWll Witl\e.s.s {~ris rt}~p11ablyp~µeyed to be a W'1J.ess) .. to .an Jncid~t o~ at 
the employ~' s .\VIi~ep. r~11~sf qµ:ecdy to tlie Sheriff.. No. polygraph eX.~Jnatj.oil-may; b~f given. 
in an. incf ~~ttpat cC>~ci rt,~! ~9iint't(> a. yiol~~9I1Qf law, tinless ~eq#~st~ ~y 91~. ernl.'foyer. ' . 
Any ~pl9yefwho has.'lle~· 110.tifie.clJhat ~~Y. were uqd~ foJ.lP,al .inv~tjgatiQI1 shall be . 
infonn~d, m writirig,q(th¢ ~µPtv8ioii of tlie iilvestigatie>n.. . . . . . . . . . . . . -· 

. . ' : ; ~ - .· ' -.··. ', , ' . . ' :~:.. . , ,. . ; -. ~ -- - . - ' . ' 

Section 13~2~ 'niscipline : 

A. No employe~ shall be. red,uce<i iµ pay, suspended, or dischargeg ~;,c.cept f9rj:ust cause. 
- : • - ~ • - ':. • • • - - •• , ' ,, • • • ' - : - ,' ' - J - •• - • - - • - •• -_ ••• 

B. Eic:cept in, cases where.. the' 'einpioyee is found gµilty of gross o:r .serious misconduct, 
d1scip\in~'\.vill be applie~ in a_corrective,'progressive arid Uniform manner. 

'·'. '"·- , ·'· - ··. ~ ~ ' ... ··' 

C. Progressive disclplfue sha1I'fake'Into account the.'iia~e •of tile'. violation _and.:the •. · 
emp!Oyee's record of performance and conduct but shall not preclude more se\rete 
discipline appropriate to the misconduct,. negl.ec:t,. or violation of standards for law 
enforcement. · ·, · · .· · · · · ·· · .. 

D. . Pi.nY. ~P!()y~e,. WIJ.R J~.· c)l~g~ w.i,~ ,yipla~g :P~~~t Jlul~ ~~·.· ~egµl~tions t4at . 
. ·. C9tdci '.r~iilfiD. t}ie '!Qss.o.f p~y, Wi~J. be prqvi4~. access t() tiinscnptS, i::ep()rts, reeorqs, 
!is~~ \vii~~ ~t~teili~t~, ~~ ta~es i>~~Qo ~e.~e~ · · · .. · · · · ·· · 
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Tentative Agr~cirterits Betwe~nRc>ss Coiinty · Sli~ff'a.fld~Temnsiei§LbcaI 284(401"4~zo17) 
· · · Blue umf ·· · ·· 

•• •• > 

E~ tfr dtses"wli~r~··the .Emplqyer ·detei:1nJhes that~ ·a, .~psp~id~.'e>t ffi~9~~g~i#t~YF~~tJ!t~.th~ .··. 
Employer agrees not to discharge or suspend an employee\vithouffifstarrangitlg :fot a 
hearin~.. In cases \Vhere. a suspension or dischargeis contemplated, such notice will be 

·a1~1~~~~1~
48

;17~~~~~~~~~~1~·· 
miscondµct, 'tlie emplOyee riiay be placed6Ii1eave frorii the actjye peiforiilanc~ ofregtilm
diities without· toss of paf until the: pie~disciplinary 'lieaiilig'}s1ield on: these :·ai1e:gatfon8. 
At the'. lie'aring, tb.e''Eihpitiyer and the etnplbyee(s) andlot 'thelt 'repr~sedtatives D.lay 
present any evidence or testimony of witnesses deemed ne~essary ..• Th~ empJoyee will 

·· relpiljn on· pai41eave· s~tus · Uiltil~otified ·.of ·~e d~Cisioii of _t1te ~fi1pl,6yer~ JPf.hearlgg. · 
dates Withih this .slibsediort ''C'': may·be extended; tipon fuutllfil' \Vritten .cons~t. of botli . 

·--";piffti~s~·: ....... : .. _L,_c•,+ .. .:_·.·-:· '.; .• Lc.c,. . . -··~··"-"· .~+• '--·-··-':·~c.- .. : .. ::_.:• .. ,:.:.,::.. ... : .. :·'- , : .. _,.cc:_.)+,-•- ' .•.. :,_'.---.•_"CC· __ ,.. ",+. , _' ·-'- ,:.• 

F. The Enlployer may alter. the. work sche~ule of an empl~yee in paid leave stah1s so. that the 
eriiplo}reere~eives no mgre tb,.aii three (3) day~ of patd fea\l'e. ' ' ... · · .. ·. . . . ' 

G. Appeals from either discharge or suspension miist be . submitted to the Employer in the .. 
form of a grievance within seven (7) calendar days of written notification to the empfoyee 

. or his Union steward or representative. 

Section 13.3. The Einpldyer agrees that all disciplinary' prodedures , shall be earned out in' a 
private and business-I~~ manner. 

Section •... 13:4. · . Ackrtowledgernent . of DhiCiplfue. · .. Erllployees · receiVing ·-records of fonfoll 
discipllite shaUbe requ,fredto-:sign. suchrecor45 at the tiine they#iitiaily t~c~ve .tl.ter~c()rd as-· 
ackno~h;,dgment ()f r~ceil't of safd reeord~ It is unq~~ood,th~t tJie appea.ra,iice of tlie 'em:pl9ye~'s 
signature oiiariy disclplfuary record does not riecessartly inipjy that the emPl()yee agrees ·~th_ the 
contents of the record. If an employee refuses ti>' sign a reci>td of disCipifuaiy actioti at\ ilie furi~ -, . 
they initially receive the record, the employee is barred from contesting the va}idity of .that 
disciplinary action in any manner through the grievance procedure. · · · · · 

Section 13.5. 'Forfeiture of Leaves. Iri lieu of s'usJ)erisiorts withoutpay often (lO}:days .or less, 
an employee IIlay request to forfeit accrued vacation leave or compensator,ytiine onan hourfor 
hour basis~.- Should the p#ties itgree to. a forfeiture of Su,ch 1ea~e, it s1t.a11 consti~t~ cprrective 
action of record. Suclif()rfeltitre shall be not~ m the employee;$ persomiei file and< shall 
constitµte the final resoluti9n_ of the agency charges. The EII1ployt:n°' ~ decision 011 this subsection 
is not grl~vab1e: - ' - · · · · · ·. · ' ·. ·. ·· · · .··. ' - · · ·· ., > ., • - :·+ 

ARTICLE t4•,; .· .. · 
PERSONNEL·FILES 

. ~~ ' . ' ' 

Sectioril4J: It is'rJcogriizooby the parties thaftHe'Ethpi9yerfiiaypresciib-e regtifatrdn~ fcfr the 
custody,' iise1 and pre~e!Vation 6f"reboras; ·p~per~, bo'ok8, aticfdQ#ents Pertaihilli tb' bfu-ga\tiillg 
unit employees. To the extent that such fecerds, pap~ 'ofolli~f docbnielits M<fiioflegitirfiately 
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considered confidential, employees shall have· ~ccess . to their individual personnel files for 
review· during normal blisiness hours .. ·.· Ap.y eniployee. wishillg, to. examine that employee; s 
personnel file shall make a request ill acfvailce fo tlie Employer~ .. The Employer may delay the 
examinatiQn ·Qr; limit the numb~ of .employ~~ r~leas¢ :fi-o,m duty at: tlu~ ~~e. time as. is 
necessary for.wotklot,ld,requireni~ts. . . · · · · · · · · ·· · 

Section 14.2. , An enlployee .may ~eqqest that tlie 1Jnion rqlr~s~~tiye be pen,niij~ to i:eview .. ·· 
that employee's indi'\Tidual personnel file. Such authorization shall be g(aiited Within ~. ·•. 
reasonable period of time. · ·· · · 

-· .. ..: 

Section 143. ·· Pre.em.ploym~t information sucli.· ~ ref~eilce che~ks. ~cl responses prri"VidedJri 
the Employer·with the· requirement:.that it re:main, confid~tial, shall npt be &µhJect to inspectioD. 
or copying except as required by the O.R.C. · · 

Section· 14A. No irifonnation contained ill an ~ployee' s perso:n.nel file,~ be released .with()ut 
expressed written autho~ation .. from •. the· em, .. Ployee, except wh~e requir. ed by l,aw .. and/Or this 

••. ·., .1 .• 

Agreement. 

Sectionl 4.5 .. Employees.will be·provided a copy of' any i1on~qo~dentia1 mllt¥rials c,ontaj.ne4 in. 
their. personnel. file·. upoJ:!; :written. request. hi addit,ion, . if the. :ijmployer .. furnishe,d cpp{es ··. of 
materials in; an employee's personnel file which have previoµsly beenJuJllishedJo .th~ eII1riloye.~, . · 
the employee will pay the reasonable. cost of such :rewoduction at.the rate of $jQ~page .. · · · · 

Section,14.6. ·For the· duration of this Agreement, a.pd any ~2{tension hereot ~hol,lld an"1llp~oyee . 
dispute the accuracy.of.documents in· that employee'.s p~onnel file, the einployee :t,nay, r~q~est ... 
in writing :that the0 Em.ploy~ investigate the dispute9 information ... The Em.ploy:c;n- .s}lall, :after 
receiving the request from the employee, review the disputed infe>rn:ia.tion .. Tue pmployer sha}l 
notify the employee of the results of the investigation and the action to be taken with respect to 
the disputed information.· The Employer· shall remove ~Y infe>Jlllation that is. :found ,tq be 
inaccurate~· :If after such determination, the employee is.n,o.tsa.tis:fie~ the empl9y~e r:µ11y. write,a 
brief position statement on the disputed information and such. statement ~hall be. attached to the 
file. In any subsequent transfer, report or dissemination . of the disptited ~orm~tion which 
inch.ides··the statement by the .. employee, the· Employer may include a written st~tement. that the 
Employer has.reasonable grounds to believe .that the· dispute is frivolous or irrei~v:~t.atl.d'tb.e · 
reasons for this belief. · ·. · · · 

Section 14. 7. Records of counseling and written reprimands shall cease to have force and effect 
or be considered in future discipline matters twelve (J2) months after their effective date, 
providing there are no intervening disciplli!aiy ~ctions:. taken ~:1Jrlng that time period. 

Section 14$. Records.ofsuspension,.demotion ordiscl:J.argeshallceaseto llave.forGe and.effect 
to· be considered' in'fu~e: discipliile. matters: twen,ty~fotit:{24) .• mo~ths after:their. effectj:ye date, 
providing there are no intervenirig disciplinary actions ta!C~ during .tb.a.t time:PeP.<>d.~· ', · · ·· · · 

::::' :'· 
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. ARTIGLE 15 -
.RULESANilREGULA~IONs· 

, .. ( • • I ~-; , .; 

Section ls:t; · E'riipfoyer's Rigbt'to Ptoniwgate~ Thel.TniOn 'tecogdizes that the Employer;. in 
order to carry out its statutory mandates and goals, has the tight:to p~()niulgate work rules~ 
regulations, pqlicies and pro~edutes consistent with the Employer's ~tatutory authority to 
regulate 'the. personal conduct of emplOyees, · and the' conduct of the · EinplOyer? s · servi~e.s·. Ell,ld·. ·. 
programs; · · .· .· · · · · ·· · · · 

Section 15.2. Uniform Application. It is the Employer's intention that work rules, regulations, 
poliCies· and procedures· sliowd be· inteipteted ·and.applied:·unifomtly toc:a.ll bargainµlg~unit. ,_. 
employees .iniaer siriiilar Cfrciiliistances~ Work'tules: and:'fegrilatiohs shall notbe~adopted. that are 
in violation of the expressed terms of this Agreement. · 

Sectiotft5~3{ Copies Available. Each new employee shall receive orhaveavfillable a cgpy e>f 
those rwes, ·regulations and the. collective· bargaining Agreement which have been adopted. as of 
their date of hire. 

Any additions or amenQ.metits to, or· any 'additional work rule$ or regulations shall be:reduc~~l to 
writilig,'pos1:ed on the: Office bUlletiri boards or be made available and sign~ -by all bargaining 
unit eillp!Oyees t6 acknowledge the awareness of the addition or camendment within seven (7) 
calendar days of the posting~· A hard copy of" the rules;· regulations and the collective1bargaining. 
agreement will be. maintained by the Union stewards at each and station i.e., three in jail, one 
each iii dispatch, ciVil; detectives and roadi An employee on leave of absence~ · sfok leave. or 
vacation s\lall be required to sign the acknowledgment Within three (3} workdayi; upon retµm to 
work. This Section does notlimit the.right of the Employer to implement a w:ork rule prior to the 
concll.isfori of the' ackriowledgllierit period. 

. . 

This Section shall nof be intcipreted in any manner to relieve an. employee ofthe,responsibility 
to follow reasonable rules and procedures; of good conduct whether' ot not such rules and . 
procedures liave been reduced to Writing_, 

Section lSA. Notice~ Where possible; the Union and the employees will receive notice- of 
changes td· eXisfuig rules and/or adoption of new rules seven (7) ·calendar days prior to the date 
the rule( s) become effective. · 

ARTICLE16:· .. 
· · ·-' - , BUELETIN)BOARDS~, 

Sectioifl6.l~·. Bwfetin, Board. The Employer agrees to provide~space for,bulletin board~ in one~ . 
(l)_agreedupdriareasofthcfEmptoyer~s.facilitiesfortise,bytheUmon.:Itis·agreedthatwhere;.ill · 
the opinion ofthe Empfoyer, bUlleliiiboatdS are already available,. the;Employer maypemrit th~, 
Union use of said bulletin boards. However; the Employer shall not be obligated to purchase 
bulletin boards for Union use. 
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Section 16.2. Notices Posted - Crit¢a. All Unio:n µ,oti~e~. which appear on. the bulletin boards 
shall be signed, posted and removed by:th~lm;:a.l l,Jnjonofficial,4uring non-work time. Notices 
relating to the following matters maybe' pdste<l' Witliou("tlie necessity of obtaining the 
Employer~s prior approval; . . . · . . · · 

A. . .. Union recreational and social affail:s; ._, : 

'·' '.1 

B. Notice of Union meeting8; 

c. Union·appointmerits;, · 

D. Notices of Union.elections; 

E. Results ofUnioli elections; 
: --' 

F. Reports ofnon-political standing committees and independent non-political arms of the 
Union; and · · , ..... 

G. Noh'.':political·pµblica~o:gs~ ruUng$,, o,: policies.of.theUtrlo~. 

All other notices of any kind not .covered·itl A through G ahoYeJ~l,lSt r~c~ye Rriorappr()vij fr()~ 
the Employer. or designated repre~en.tative~ Jt. is also. -understpocJ;.thal no· ·material :wayJ>.e po~tec1: 
on the bulletin boards at any titp.e:wmch contain, the foll()wi_tig; · · · · . · · 

' . ' ~ 

H. ·Personal attacks upon any other member or .any; other ei:nploy~; 

I. Scandalous, scurrilous or derogatory attacks upon the administration; 
-1 • ' • . _, - '" ' ~ • 

J. .Attacks on any other (mlplo.yee; organizatio~ regardless .Qf wlie$er . .tll,e orgatrizati()p, has 
focal membership; and.. · 

K. Attacksc on·and/or, favorable comments regarding.ft, .candid.ate {or pul,Iic office, or:,for 
office fu·any employee organization~ ; 

,:, 

Section 16.3. Prohibitions. No Union related materials of any kind may be posted anywhere in 
the Emplo;yer:'s facilitiesio:r.on~:any of .the Employer's equip:mer!t and. :mi:iy. 0nly}?~, postaj. oµ the .. ,. 
bulletill boards designated for-usebytbe1Union asdes,cril;>edjnthis'Arti~ie. · ·· ·· , · ·· 

Section 16.4. Vfolations; Proven violations of any provisions of this. Article by any Uni<>:n · 
member, shall subject the Union to revocation of bulletin board posting rights by the Employer. 
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• · ARTICU:J7 .,. . 
··:LAYOFF.AND RECALL, 

Section 17 .1. Layoff or Abolishment. When the E01ployer determines that ~ layoff· or job 
abolishment is necessary, the Union and the affected employees shall be notified ten (10) days in 
advance of the effective date of the layoff or job abolishm.enf Prior to the~ iinplementatiori of the 
layoff the Employer agrees. to discuss rationale for the layoff with representatives of the Union 
and provide supporting documentation of such reasons. 

Section 17 .2. Classification Effected. The Employer shall determine 41 which classification(s) 
layoffs will occur. Within each classification affected, employees will be laid off in accordance 
with their classification seniority. For purposes of this Article the classifications are: Road 
Patrol, Corrections, Communications and Civil Division. All temporary intenllittent, seasonal 
and part-time employees in these classifications will b-e laid off·before-~full;;titlre~ employees 
within the bargaining ~ts. 

Section 17.3. Displacement. Any employee receiving notice of a layoff shall have·one-(1) day 
following receipt in which to exercise the right to displace any less senior employee within the 
same bargaining unit. Any employeewho is displaced from· the employee's position shall have 
one (1) day in which to exercise displacement rights in a similar manner. Any employee who 
does nof have sufficient seniority to ·displace another empioyee within the bargaiiring unit; shall 
be laid off and placed on. the. recrul list' An employee may. only exercise displacement rights 
once during any layoff affecting that employee's· position; If an employee carinot·perform·the 
duties of the position into which the employee is displacing, the Employer may reassign the 
employee or if there is no position where the employee is able to perform the duties or does not 
possess the necessary qualifications or certifications, the employee may be laid off. 

Section 17.4. Recall. Employees who are laid off shall be placed on a recall list for a period of 
one (1) year. ·If there iifa recall, empioyeeswbo are stillon the recaillist shall be· recalled, in the 
inverse order of their layoff, provided they are then presently qualified to• perform· the work in 
the job classification to which they are recalled with a minimum of training. Full-time 
emplOyees With recallrights shall be recalled before any·temporary, intermittent, seasonal or 
part-time employees may be reinstated or hired in these classifications Within ·the·bargaining 
units. 

Section 17.5. Notice of Recall. Notice of recall- from a.layoff shall be- the sent to. the emplOyee · 
by certified or registered mail with a-copy to the·Union. The· Employer, shall be deemed to have'• 
fulfilled its obligations by mailing the recall notice to the last mailing address provided by the 
employee. · · . . . , 

Section 17.6. Return to Work. In the case of a layoff, the recalled employee shall have five (5) 
calendar days following the date of receipt of th~ recall notice to notify the Elllployer of the 
employee's intention to return to work and shall have ten (10) calendar days followiilg the date 
of receipt of the recall notic;:e in which to report for duty, unless a later date for returning to work 
is specified in the recall notice. 
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SectiOn 17.7. /Receipt The date•of receipt shall be the last date written by. the post office 
department on the return receipt or personal service. , 

Section ;J'.f;S,-Undeliverable• If the notice ,of recallis returned as· undeliverable th~ Employer 
will ha\le no :further obligation to'. the employee~ . . . 

-; '·' 

Section 17 .9. EIJiployees who are assigned to a classification with a lower rate of pay than their 
current rate. due to a reduction in force shall remain at the same rate of pay .they received at the 
former position. Employees so affected will continue at their former rate of pay in the new 
position until they refuse a :recall·: to ·-their.' fonn.er: classification, ele~t:: to-: remain in th~ .11ew 
position on a permanent basis, bid and are awarded a position on a permanent basis, bid and are 
awarded a position with a lower.rating than the' one they have been displaced to; .or untitsuch 
time as the rate of pay for the employee's years of service for the new position exceeds that of 
the former·position~ -·- · -. · ' . , . 

Section 17 .10. Rate of Lower Classification. Employees affected by Section 17 .9 who refuse a 
recall of their fonner ·classification; are awarded a fower rated position than the one displaced to, 
through the bidding procedure, or who elect to remairi permanently in the new position will 
inll:nediately be assigned to the appropriate pay rate of the new position. 

' " 

Section ~17~11. Employees. affected by Section 17.9·who bid and! are.awarded-a position with a 
higher rate of pay than the position to which they have been displaced, but which carries a rate 
lower than their:origit1al position, wilheceivethe. appropriate rate of the new position or the rate · 
they received when displaced, whichever is higher. 

ARTICLE18 
SENIORITY 

Section 18. L ·Department Seniority. Departmeritseniority, for purposes of this Agreeme:ll~ shall. 
be computed on the basis of uninterrupted continuous service with the Employer.. Once 
continuous service is broken as described below, the employee will lose all previously 
accumulated seniority. 

Classification seniority shall be computed on the basis of uninterrupted length' of continuous 
service with the Employer in a classification. 
Section 18.2. Break in Service. Continuous service will be considered brokenif: 

A. The employee voluntarily resigns and is not reinstated within ninety (90) calendar days; 

B. . ·The employee is dischargetlfor cause; · 

C. The employee is laid off and not recalled for a period of one (1) calendar year from the. 
date oflayoff; 
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D. Tue emplQyee fails. to reportfor workwithin the· proper timeJimits following< a.:q()tj9~of'. · 
recall as described in this Agreement; · · ·, ·· · .. : .. · 

E. The'einployee fails to' return to·. work after the e~piration of air approvedleave.;of-~!:>sceJ:!Ce,, > 

(sick leave, military leave, etc.); or fails to extend suchJeave as~ pto'Vided for .in this 
Agreement; and/or · 

F. The employee retires. 

·, 

SectionJ8.3. No·Break in Service.··Continuous servic.ewillnotbe.broken if: · 
~ · .. 

A. The· employee is laid off for.a period ofless than one (l) calendar year; · 

R The employee is ·on approved- leave of absence (sick leave, military leav¢;c~etc¥ as:-· -
provided for in this Agreement. 

C. The- employee returns to a Classification from another classification. during the 
probationary period. 

Section 18.4. Posting of Seniority Lists. The Employer shall post seniority list(s) of the 
bargainllig unit on<?e everytwelve.(12) months the first Monday folloWing: January 1st ~~o.\Ving; .. 
the continuous serVice and:classification, service of each. employee. The seniority list( s) shall· be 
considered' finalif no. employee files a: grievance stating an error has been. :tl\ade within Jive (5) 
days from the posting of the list. 

ARTICLE 19•. 
VACANCIES 

Section 19 .1 ~ The Employer reserves the right to: make final determination as to whether or nota 
vacantposition exists. 

Section 19.2. For purpose of this Article, the following classifications are established: 

Civil Division Officer 
Communications Officer 
Corrections Officer. 
Road Patrol Officer 

Section 19.3, For purpose of this Article, a "lateral transfer" shall be defined as a permanent 
transfer by an employee to another position within the same classificatioJ:l as' listed in. S~cAon 
19 .2. A "reciassification" shall be the permanent transfer from one of the classifications listed in 
Section 19;2 to· another. . , , 

Section 19A. When the Employer determines that a vacancy exists, the position will first be 
posted and filled by lateral transfer.· Employees desiring·a lateral transfer will complete a form 
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provi4ed l>YJh~ E.mploy~ e:itpre~sjng s~ch de~ife, ~eluding.th~ .requested shift w~c~1wi,ll ,be 
kept by the Employer. the position to be filled by lateral transfer Will be assigned to the senior. ·. 
most eniployee requesting such transfer. Subsequent vacancies created by the operation of this 
Sectionwjll b~ :fiµed iI1 the s~e marµier up.ti.I there ~S, 110 remajnillg vacancy or alLrequests h~y,e 
been handled. . . , · · 

An employee l!lay subllli~, withdraw or mo4ify lateral ~fer requests at any time,. however, the. 
Employer need not consider requests fileq twenty.;;four (24) hours after 1;he vacancy occurs. and 
the decision to fill the position has been made. · 

Section 19.5. After the operation of the lateral transfer process has been completed, if a position 
remains that the Employer desires to fill; and $.ere ~e employe~s \Vho have been displaced from 
that position due to a reduction in force, the· semor most ofsuch. employees will be assigned to 
the position. 

'· 
If tbrqugh .the . oper~ti,011 of Secti911 19 .5 9ther . vacancies are created . they will be . filled in 
accordance with thj.S, Article. 

Section .19:6. ·. After the.· operfltion 9f the lat~ .·transfer procesS, .· and. th~ · J:"e~.signm.ent. of 
displaced empJoye_es. has be~ complt}teq, if a position remains vac~t which the., ,Ei:qployer 
desire& to fill, the:; position, with a.briefdC?s¢ption of the necessary q~ificati0ns and duties of· 
the position will b~ posted on all agreed-t() buJ.letin boar<);s for. a period of fiye ;( 5) .ca.Jendar da,ys. 
During the posting period, any bargaining unit employee wishing to apply for reclassification to 
the vacant posjtiq.11 shall 4o so•. by submittjng. a. written applicatiop. to th~. J~mployer. The 
Employer \ViU. co~jder all app~qatio11s filed w.ithjn the po,stiµg period based on the foUoWing . 
criteria: qualifications, met:;it, abiliti~s, anclseniotjty. . 
Section -19.7 •. • The. Employer: shajJ, determitie th~ appr,opriate ·entry level wage rate for newly 
hired emPlpyees, gi;vil}g. appropriate consid~tj()ii, as .de~ertnined solely by the Emplgy~, to, 141' 
experi~91': ~d _qualificatio~,9f the.n.ewly hired employee. Service .credit for.entrance !evel .. 
wage sh.all n,ot exc~ the ~4 Step, · 

Section 19.8. For employees who are "reclassified" in accordance with this Article, the 
following shall apply. Employees who are reclassified into a classification with a lower wage 
scale shall be placed on the new wage scale at the same nmµber step for which the employee was 
placed or was eligible in their previo11s. classifi,cation~ I( the:reci1l5sification results in placement 
into a classification with a higher wage scale, llie employee shaffbe placed at the step of the new 
scale which.~sults,jn, an hourly :wage im:re~e ()fat lea$t five p~ce.µt 5%.,, 

Section 19 .9. Promotions or permanent assignments to positions outside the bargaining unit will 
not be coµtroll~or ~~ed by the opcmttionofthis or any other arµcle of~e Agreem.C?Ilt. 

. . 

Section 19 .10. frqbationa~y~ploy~es .willnC>~ be eligiQle for lateral tr;lnsfers .or :replassiti~ation 
during their probationary peyiod~ ·· · · · 

Section 19.11. Employees leaving on sick leave; leave-of-absence, or vacation may submit a 
"Request for Consideration" form for any desired position and if such position is posted while 
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the employee is ·•absent the etriptoyee. will be'. consi:dered for the position as desCribed ·ih Section:· 19A. ·.,, ·· ' . . .. . ... ·. . .·· . .. . . . • .. ' 

Sectiori: .19:1Z.' .·The 'Sherfff'wiJl make available fo the· efupfoyees the Criteria. and. 'reqtiife~ 
qualifications for promotional opportunities outside the bargaining unit. · 

Should test~ be given for positions outside· the bargaining unit, the Sheriff Will inform the 
employees c)fthe subject matter to be 'covered by the testes). ·. . . . '. . 

ARTICLE20 
PROBATIONARY PERIODS' . 

Section 20.1. Probationary Period. Every newly lrlred empIOyee will be required to successfully 
complete a probationary period. The probationary period for new employees shall begin on the 
first ·day . for. which· the• eiripfoyee teeeives compensation from the <Employer 'antf shall continue 
for a period of one calendar year except as follows. Any absences from work exceeding thirty 
(30) working days shall automatically extend the new hire probationary period for an equal 
number of schedUled worklng days, and no· advance notice to the•employee or Union is requited 
for such extension of hew hire probationary period due to absence front work. A newly hired 
probationary employee may. be tern:iinated any time, during . his probationary period and such 
termination shall: riot be·appealable through the grievance 'procedure of this Agreemene , 

Section 20.2; Any einpfoyee who is 'reclassified under proVisions of Article 17 ·and/or 19 of this 
Agreement; shitll not be considered a newly hiied eiliployee. · However, emplOyees who aie 
reclassified will be required to successfully complete a recfassifieati011 probationary period' for 
the new position. The probatidnacy periocl>sliall begin on the effective· date of th~ reclassi:ficatioh · · 
and shall contiliue for ~i period' hf one· htm.dred~· eighty {180) ,·c~endar days from the date the · 
employee is released froit1orientation traini11g: ::In the eventtliafby the'end ofthe one hundred· 
eighty (180) day period a newly classified officer cannot performtb.e new job satisfactorily, the 
employee shall be returned to the employee's former classification. 

ARTICLE it 
··.PERFORMANCE EVALUATIONS·· 

Section 21.1. The Sheriffmaycoiltiiiue a·perfonriance evaltiatio11pt9graril. ·Sueh·program Will 
have six ( 6) month evaluation periods. . 

Section 21.2"' ' ·Each empfoyee' shall be counsele<f tegardfug the contents of eaefr fonnal. 
evaluation. · Each employee sh~ll r~ceive a copy of their evaluati<m and shall. be required to sign 
the evaluatiorfform··ackriowledgfug'receipf df the ··evaiuation. · ·Rerusarto ·sigtr file form·•·' 
acknowledging receipt of the evaluation shall be grounds for disciplinacy''aetioh~ ·. · · 

. i . 
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Tentatiye A,gr,eepi~ts ~~tw~~~ ~o~~ Cpwi~ :~~~ff aJld;T.~am.stt}l"s L?.cfil..2~1(~014,.70.~ 7). ·. .. . . ·. ······. . . . ... . Bhie'Uriit . . ...... · ·.····· . . .... ·· · .. ··., .·, . 

ARTICLE22 
SHIFI' PREFERENCE 

Section 22.1. Shift Assignments, Infer~st§~ ·;'.Afl·i;-a~~ainibg urtltrlf~bers shall be entitled to a 
shift prefere.nce l;>~~ .()J;!,l;>~gajniµg.vµit,~e¢9fity~: .911<?~ ~W.tt preferen~eis ~tablished, tj:ien 
days9,ffori.ea~~~~i;.W11l J?~~eiectea.~~-ecruP,p1:ihi\rg~i9tnitprlt !;eniofi~°'. ··· ··· · · · · ... ···· ...... · · · · -

Section 2~}·;:, sh,i~.JPt¢r#f.,. '_ t>µtj#~--~~Y~Pef: C>t~~9~ .c~~~ar ,Y¢ai: ~acb. '¢rp.ploy~e, sb,hlt , ' 
subnrit iti. \Y:t:ifiAg ~( ~hift J)re~~erice·fi~tiµg)qe. firS(pre.f~~ce' ~d ot1e(l )att¢ffi.ate'~lii~ tO the , 

~::i~:to!~~W~p?ei~~~~~c~~tvi~!1::1~~ths~;t~:;~ts~ff~t~:£i~eh'r~u~st· · .· 
- ~ ~_; <' " '· 

section 22.3. ·Arin.rial. on the first fuiipay' period ·of ian1mrf 9f ~a~li year, ri1$T;>~ will be 
reassigned in accordance. with their preference based on seniorify: • · · , , · ·· . ·. · . · .· · 

Section 2~.4~, ,Inter~~tS, {\~s~~~~~ E111pl9y~~$ n~t givep ~~: pi:~fer~c:~J'or fuiy r~m;on will · 
be contactyd ciuring peceiri,1'er a.na ~ dispositio!l wH,l Jle reach'.¢-~ t9: their·sbfft ~sigiµll~l],t. . . 

·. . .- -· . . ' ·-· - . - ' - ' ' ' ~ ' ' . ; ' . . . - . . .- . ·: .- . . ' 
. ' . 

Section 22.S. · Jall A.ssignnj¢rlts. Ne>twl~t~dµig .the proVision8 o( tljjs J\.rtiqi~, Jb.e. Sheijffµiay 
make jail ' shift assignments and , days oft' as necessary' tO ' comply with the Mfuimtim j ill{ 
Standargs issued l)y the. ~tate o.f Ohio. qon.qern,ing Uie rec,eption,:, custo4y, 8J14 reie~e of ppsom~rs· 
Bargaitµng 1Jnit 1ll~l)eis.will. be· a5s~~e4 .sliifl ?-Ss~gnmen,~ amt d~ys off o.11.each shi,ft based: on 
bargaining. units~orify eX.qept where 1iecess8ry'to comply With Miriimtifil J aifStaJJ,dards .isS'ued 
by the State Pf Qll:io CQncerning"tlie.recef)tion, c~to~y; .and rel~*8e qfprisol1~~ . .• ; . ' , 

- . . - . . . . . . ' - ; ' - " ' ·. . -.. : - . . ~ . ' . - - . 

Section 23 .1. Training .. • .Empfoyee5 requfred to partlclpate in in-service. trillriillgpro~· sli~f . : •. 
receive. their regular rate ()~pay foi: the tiili~ spent in tlt~ training pr()gt~. I~e spent in ~g, 
shall. be.' consid~ed hQm work¢ ,duifug that. day;· :excmt ·~ .follows .... ·. T4iie. 8pent in .ir:a;ning .· 
which, i~ req\liied b,y .the S,tat~ of0hi() ,t9 iiiahjtzjri th¢ 'e#ipi{,y~es; .•. 9~fic~#qJi~ VV,J.ijcij is h¢lf ' 
outside of the employees' l\ottrilil workfug-ho'Prs, .i~ ~of dqiisi4erea· 4S .ho-µrs w~rk¢<i;forJli.¢. . 
purposes of calculating oveitliri~. Upoll.completlon of a tratnirig.aiid/of' contfuUfug'educatiC>if. 
prognµIl tP-~ ~plo.yee. ".'ilJ J<>n,v~q a.c:opy _ofthep~~c~t~ 9f.".o:tpp~~ti~µ, or 0$~ ~pproprjat~ .· 
recognition certificate to the. S,b,etjfffQr pl~~!ml~ntl!J. t}i_e employee's p~onnel file~ , , , ' , ' , 

• - : :• " 0•' F ,' ' : ,. V • • ' ,-- ' • •' ' : • 0 ~· • ' ', O : ,-., ' I,,, • • • :, ~ O ' ; O •' < 

· Section.23.2 .. T~o~tjon.Th~, El;Ilployer<. will,.• provj,4~, .tl¥SP9rtag9p. ... t~ ... Jµiy ... manciatqry 
training oµt5We •. qf)P,~.'C,9AAtY· Wl\e.i~r ~~~ti(>11i~· nQt · 1'r<>VJ.d~p.; :,tile. ~inployer Wi~l··. tiflY • 
mileage for the: etji]?.lOy~~:,§ p~onfll \(chicle at t}ie.app}i~aijle CQiin,tff~te:··. Jf etiiploy~~s she>tild. 
car pool~ 11liJ~age ·~1f ~e l'ai~. fQr oiie'.. (1Jrouiid, .. tril> P.~\ att~d~e: ~wh9 .a~~I}' dtives t~, tfie trainiiig slie. ,, '. "·' . . . ' ' ' ' ',. ' ' . ; '. ' ' ' ·. . ; .• ' , ' ',' . ' ,,· . ; 

Section 23.3 .. ijo~wg., !f,tlie.~,pin~.fS c.onduct~~c:li,s~t_ l9capo:qs.whc;a-e itis unr~8$9ll~ble. 
tocommlite.hoiiSiD. ·shallbe roViae<fb ilieEm·10· er:··.·· .. ·· ·· ··· · · . ·· ···•··· ,·· ···. · . . . ···'·· ....... g ............ P ...... ·.;·.·.•··.· ·Y:.· •..:· ... ,P. Y' .•... ··> .. ... :< . . ....... , ,,... .... . .. . 
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Tentative Agreemeiits Betweeri R~ss County sii¢rfif_ati.d Teamstci's t6~a1 284 (2014~2oi'7) . 
· Blueurut• -· · · 

ARTI€i:.E 24· --·· -· · 
HOURS OF.WORK/OVERTIME 

. '. - ;°; :-: . '. ··:- .-~ - .:.: ~-i . 

Sectidrt 24~ 1. · Hotlrs of Wo,rk. · Thfs. Mtlcl~ ~s . ii!teiid~~-·- to. 4~@¢·th~ n<>mial ·ho\irs 9f work per· 
day or per work period in ·effect at the tiriie of executf6n ()fthis Agreeiherit. 'Nothing coritairied 
herein. $~@b,~ 9onsfni¢ ~ • pr~ven,.tjilg_fl!~ Enwloye_r fi"q~ r~stJ:uc~~tl~e p,or.mal workday or 
wortrn.reek-fotth¢ Pl_llP6se of pro~otlli~-~f;fi~iently ~fr itll-Pro,yfug}~9es; frotp: establis~g the 
workscll,e<l~e~~of~pfoyees; or'estal:>~sfilng Patt~tlrtJ.e-pos~tib~. -_tllls Aiti~le isinten4ed to be 
used as the basis f<)r,~iµputiilg'ovetfune ailclshail not'be constrµedas agharantee of work pet 
day or per week.'._ 'The Employer wilCnotify the Union and the elllployees five (5) work days 
prior to any Pennan~t sch¢ule ch~ge and school_s or training where .the ~mployer has exiough 
advance kilowiedge to allow· such llotice .. · · ' · _- · · · • ._ · · - · · · · · · · --

-- ~-·- ·''<••·---"' 2.~'-----••- .c •• _:_.;.....£ ___ __:_.:_ __ • .. ·-c,_...::;~T- --------- •.;__;_ ____ .:_ __ >',. .-.-.:....c •• ./-

Section 24.2. OvertinJe. 'When an employee performs work for more than forty (40) hours in a 
calendar'~~ek, !he. ~p~~yee ~hallJe paid overtirite for such ~e ov~ forty (40) liours atone 
and one".'nalf (1/2j tiriies the employee's regular rate Qf pay. 'Compensation shall not be paid 
more. than once for the Satlle _hours under any provision . of this Article or Agreement. The 
Empl&yef'lD.~fnot altetth_e.sched:Ule ofemplbyees in orde.ttd,pievent overtnne'iiabillty. -_ 

0:1:·; ; _, 

Section' 24.3. Colripensafory Tiine. _'In Ii~u'of overthrie pay, as provided in Section 24.2 above, 
an eniplOye~ m~y ele6t-~to take .cotlipensatC>cy' time ~tthe ra.te of one and on~~half (12) liours 
comperls~toi-y time off for e~cb.,hobtofoverfune «rorkaf Road Patrol and CoirectionsOfficets . 
may accumulate and -USe iio niot.e•thati ':foili hUiidteci eightY (4SO) hduis of ctimpehsatory time,' 
(other employees will have a maximum of two hundred forty (240) hours). Compensatory time 
off will be granted at a time mutually convenient to_ $e employee and the Employer. The 
employee must receive approval from the, ~tn.pt6y~ ptj.'9r: to taking compensatory time off. 
Upon sep~tion from service for any reasoti; employees (of ill.err' beneficiary) shall be paid at the 
employee's then current rate of ~ay for all accumulated but unused comp~atory time~ 

,·· ":;J·: '--';·,.-~_!,.-,:_~·.-·.::~! ,_·:<·"·::·:~_::;- f .· ···:·-·:. ~··'.; !--:'-'·.'~-·~·••; '• .. ; ! ••• •• -','; ·:·.:-:;·: "··.·:·\·:~ '-•·;V•"·:, :.~,:.' '.; -.-~ 

Sectiori '24:4~'Ho~ t~ ~e Credtfet{t~{Hours.r Worked. Vacati~ii_<lays,perso11aI gays with, at least·· 
forty~eiglit (4S}'ho~,, noti~cation, 'cqmpeiisatory time, and h9lidays \viU De coU11fed as thlie · 
work,ed' .rn <ie~~iDing ~vetfilne -cotjipel1stttic>n~ _· Si~k leav~; except s(ck leave iis~q- befote · 
unsch~~ii,le4'~v~~e; shfill 11~t COU1lt as ~o~ 'wo{.K&i for ov~e~p~oses. ' . . •. .. -

An employc;emakfug_ a written request fo(tim~ off will rede1ve awiittenre$ponseto the request 
within seventy-two {72) hours ofS\lbiiiittlrig the' request; eiciuding weekends. . . . - .. , . . ·- .. 

sectioll 243. -c;aieiidar week::_··_ Fdr·p!#pose~ O.f this Article; the ~~lendarweek Will' be th~ period·· 
betWeen J2:or-~lll:-·SUµday an<l'f2:op midfilglitsaiur:day~ Eigttt(sfconsecutive 'hcnit$.pet day 
inclu~itig a ~iXty (i>~i minute paid Iiinc,~ p~oa fud.t1No (2) fifteen (ls)· niinute,pafa bteak~rslia11 · 
constitute a nom1at 'workday~ -'.Fi\ie {5). cigb.t (8) 'liom days· shatl constitute h notihal workWeek. 
All lunch periods and breaks shall be subject to call outs. ' 

SECTION- 24.6~ ·-· -K~9 -- cARE· -· & MAINT:EN~CE: ;i:t is_: tlie intent --_hf .this proyision to • 
provide full compensation as required by the 'Fair Labor St~U:dards ActtO those ihembet~ ' ._ 
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Tentative Agi-eemerlts Betw~en·Ross Ccnmty Sheriff and Teamsters Local,284(2014;.2017). ·· 
· · Blue 1'.Jtiit · ··· · -

who 'are.responsible fof the' care~ feeding, exercising, and boarding 9fa°K•9 Unit Dog. 
. - -. . • ~ ;. • . ':: : ;- ' - - - • : :; -. . . '• ·.1, ' ~ -, . -

K-9 ()fticers shaUutiJizetivo (2)'honrs:oftheir:'shlft.per workweek;·as scheduled·by their 
supernsor;.for :K.;.9 maiiitena:nce, grooming; 'feeding, care; etc~· The. K-9· officer shall not be 
required to,reni~in·;bn:: station or penorm·any'other function other than K..;9 .. maiJ\tenance 
during tlii~ tWo (Z) hottr period. · · · · · , . 

Section 25.l. · In Cases>where the: Emptoyef determilies that bargaining unit overtime is 
necessary~ opportunities will be offered to employees in the bargaining unit in accoFdance.with 
the following procedure. · · · 

A. · Overtitrie opj>ortlihlties · will be·· ·offered equally ·to qualified · employees•. within . the 
followmg gfoups: · ; 

· 1. Road Patrol 

2~ Dispatch · 

3. Corrections 

4. Civil Division 

B. The ·bargaining unit' chairperson or designee will post a voluntary overtime· sign up sheet 
ori December {; March l, J\lne· 1, arid: September l. Employees will have the' month of 
the posting to sign up for· overtinle:opportiifiities for the three ·(3) ·month pmod·following 

. the sign up n,ionth. The sign up month will be the only time a name ca.ti be placed on the 
-list ; : - ·· 

There will be one (lf oveifune roster· posted'in -the following work areas: squad room, 
corrections booking area and civil area. Failure to post the list will result in discretionary 
chll!:fuS'. by the O.te. of the shifh7 .··The· overtimcf toster will show the total of overtime 
hou.rS worked ortefuSedi • · · · · · · , · 

Wheti an ··empfoyee:who' ·has· been offere<l overtime accepts such o:ffer;two (2) or more 
liol1tS'befote' the needed starting time an·'on;:;duty employetfWill notbeforeed over~:· 

- .. ~-: . . 'i ' . . , ~ .·: ,. -

c. ·· Ovemme 'oppottiihities -Will JirSf be offered to' the·m.ost senior qualified employee. who 
4as the "fowesf :mmiber of·oveitihie homs ~barged:· Empioyees working on a regular 
~chedwoo>fillf off are< exempt from: forced ·overtime•· · If th~ most' senior qualified 

. empfoyee · d~cliites fue OpPOrtilfiitj .Q'fis 'Unavailable; the overtime Will be: offered to• the 
·· most sehlo:f'eiriptoyee With the next'lowest number of charged hours,, and;0so on,:untiLthe 

list is exliaustat When' the n:tc; ·calls ·mi «mpfoyee for.covertime;and ·daes not make 
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Tentativcf Agreements 'Between: Ross Cou,llty Sb~ff an.cl Teamsters:Lqcltl Z84 (2014'"2017) •. 
Blue JJnjt . : · · 

contact :wiili the .. employee person811y (i~~~ ~el~tiye;, ~sweriµg rp.aC:}µn¢;: IJ.Qr ~wer, etc.) . 
this -shall be considerecfan overtime opportunity contact. If no employee accepts the. 

· , overtime.'offer~d; the.QJ~G~·wl ol'der(forq~)the:~qstj'Qni()r qfflc~r-fr91Jlthe:.()f:f~going .·-· 
. .. . shift·to. workJ;Veti . The' next tirrle ~/'for.eed~?·crv.ertime. sitiuttion-:existS,foF the; same· off- . . 

--going shift,<the ·next jUriior·offic~1\i~ ··oid.~~ fo~~ .WQrk:P"(~.- . .i(~he)~mefoY,~e. h?-s .. a.. • 
preapproved day off he/sh¢ will not be forced over to cove~ ~I:u~.sJtjft~, i ~f? cQIJ.tjn~e_s. '. .· ...•. 
until all officers from that shift have been ordered over. The process then begins over 
again With the junior most' officer. An employee shall not be forced to work extra more 
than once· in a forty-eight ( 48) hour peri()d~ .· Tue fQrced overtime list shall start over each 
January 1st. New empi~yee$sliajl start with the•p'1lAbVI"-offorc,es ~~tqe least employee 
on the list. For a force overtnne to count as a force tini.e worked tlie employee must work 
at least two (2) hours •. Transports tltat e~t~c.i. mQre that1 two. {2) 110~ .b_eyond a tour. of 
duty shallcount as: a •force oyer ... _ Corpcmtls for~ed, over hi-· the· capaclt,y of.~ supe&isor. 
will have-such overtime count.as forced- time worked-. . ~. . - · 

D. Overtime hours· worked after the enci- of: th.,e shift f()r .. conipletjop. of an .on'7going 
assignment and overti]Jle hours resulting from court time will not be. r~~orde4 oP. the 
roster. Nor will any Swat or Dive Team overtime be recorded on the ·roster. Overtime 
acquired through temporary training or special assignment will not. be. plac;ed on the 
overtime roster or be considered an overtime opportunity for any other employee. 
Employees temporarily assigned or transferred to another division, for any,petj.od oftime, 
will be added to the overtime roster of that division at the highest total amount of 
overtime hou.rS recorded as of the date of temporary assignment or transfer. ·.The same 
procedure will occur upon the employee's return to their regular division. 

E. . . An employee on sic~ le.ave,. bereavement le11ve.; pre'"sche<lu}ed holiday, comp!.?lSatory 
time, vacation leave; military leave; on training,· or .has wo,r1cecL siXtee.n (1.6) · hours 
•.consecutively will.not be off.c;a-ed the o:v~e: or for9ed;t.o :work. 

-~ .. ' ,. 

1. The first day of January, April, July and October of each year, all members.will 
start out at zero (0). At this time, the O.I.C. will offer overtime to the senior 
people. first; then by the -b,ours for the, remainder of the q~er. 

2. . When an emplQyee is charged on the ov~~ :rost~, the date the employee is to 
work, or would have worked, will appear above the O.I.C.;s itlitial.s. 

F. · If an ~oris made by the E111ployer·in theogetj.ng of ov~e.andjtwas µqt .ciiscqveyed, 
reported; and .qQrrect¢ prio~. to .the·wor}{ing .of.J.htj o;v,e(titn~ ~e>,lll'S, o.µ. the.r9~t~,; th~, ep-or 
will be corrected at the next scheduling. Failure to do so shall resu}t in the aggrieved 
.employeer])eing. P.ai4:· f\t $~gpt tin;ie Jor the bo,µrs n()t W()~~ed gp:.tqe. ~e~m,\,~p.~us 
qvertime·of:ferj.ng •. Shotil<J..~~ happ~n aJ1$:~ (~rd)tjme to the·~~~i~P19Y~e .toUg""41g 
repofting:t0;.the EJ;llplayer and withoµt h~v:Wg • be,tm ~o:g,-e9!~,. s11~:P.: eiµ~Jo:x~e. -~ll~ ·be 

. paid time and one-half:(l2) fqr the overtime hour~ nµ~s~.9p !li~ t1*4:.{~rd).erl:on~us 
: avertime offering. , ; Any qlaim of en-o~jn an: overtjme ,q:fferfu.g:·sliajl· 1>"e .. '.repprt¢ t9 the 
OJ~C; noAater than:seventyftWo(72)ch()urs. :from the tinl~ of th~ ¢lajmefl¢ol.'~···.. - · 
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Tentative Agreem~ts. Between, Ross Coµnty .$11eriff atl.d 1)~amsters Lqcal 28.4 {2QJ 4-~0.1 [) .. • 
Blue Unit · · 

1 ••• ~-

G. Deputies assigned a$ D.A.R • .E~, Qf,liqer(~)r_Go.µrt:S~~9'-~fficer(s), Crime Prevention 
Officer(s), prisoner work detail: aii(fComt bfficei(sY shall .not be included on the 

. .ovectime, oppornwty. r()tati()n: list ap.d .for<:~ .. oy~.li$t- :·. Howev~f tlW; Slieriff or des~g11e~. 
· may :.contaQt ap.g . :y.tiliz:~ · ~epµtie~;,,in· ~e . abov~·:Al.S.Siggµt~t~, ;~:1:1:~.· ~t'. exhau8fuig"•t4e 
. OVcertime oppQrtunityJ·o_tationJist and before .a Aforc~.-in. . . . . 

Section 25.2. ··· Notwithstand,ing any of the aboye. prpvisjol,lS;_ ~11 ~pl()yee§ sh~ ;be ~1:>je91 to . 
emergency ca:ll"'.in: on hold:-ov:er to be deter.m.iu~d by the Sheriff or ~e Sh~ff'~ cl,~ignee ip. h.i,s . 
absence. 

~TlCLEZ6,- .. · 
COURT DUTYlCALLIN, 

. . . 

Section 26.1. Any employee who in the employee's employment capaCityis require<i.to.report 
for court duty outside of the employee's regular scheduled work shift shall receive a minimum of 
two (2)hours payat.therateoftime:and one-half(l2) for such time spent at courtforsuch.4U.ty;. 

Section 26.2. "Call-in" ocQUrS when a supervisor specifically requests or schedules an employee 
to returntowork.afte:r completion of the employee's regular schedule but. before th@. ~ployeejs 
scheduled to·returnto work. ····. 

When an employee is calledin,-the employ~e~hall receive a minimum oftwo{2).hours pay.at 
the rateoftime·and one .. half(12) :except Road :Patrol Deputiescalledon emergencies.that are of 
fifteen (l5) iniflutes o:t less in duration'" from mark on time: shall receive a< minimum of one (l) 
hour's payattitn.e and OI1~half(l2) •. 

The above provision notwithstanding, when the call-in is within two (2) hours of the normal 
startingtiriierpaytil.ent-Will be for aetual' hours worked at the applicable nite~ · 

ARTICLE27 
TRADINGSHIFFS 

Section 27. l. Request. Upon prior notification and approval of the employee's supervisors, 
employees Willbe pemutted to ti'ade shifts and/or days off within the pay p~od, or the pay ' 
periodS before or after the date of request. 

Section 21 :2; · Lilitltation.S; ··No overtinie liability Will result due to the operation of this A;rticle. 
MisiiSl'. or abtise m~y reSlilt in denial of trade requests. · 

;·· 
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Teritative AgreementsBetWeeri RossCotinfySndriffmid 'Feamsteri;·Local 284(2014-2017). · · 
BlutfUiiit '·•. · 

ARTICLE28 
TEMPORARY'ASSIGNMENTS· ' 

- '·: ·. ~ 

,··:; 

Secti6i1:28. l. /Reassignmen~; ·.It is 'und~tOodthat in order to'-i;roVide· ·efficient service/it may 
be necessaty·fo· assign· empfoyees·teinpdtariiy· to another shift• and/orpositloni··•·R is··.·further 
understood. that no employee shall su:ffet.' any loss of :Pa::Y due to' Stich' temperacy assignment. 
Employees temporarily assigned to a bargaining unit position with a higher rate of pay shall, for 
the tin;ie spent m the :positioil,:teceive 'a pay adjustment equal to tl1e smn~ ritnnber step"at thit 
higher rate as. the employee ·receives aftb.efr regwar scale: The assignment shall·be·inade ' . 
primarily based on an employee's ability and experience. The Employer shatl mandate 
temporary assignments by rotating tip from least senior to most senior qualified employee. The 
rotation of employees given temporaty assignments shall start over the first full pay period in 
January each calendar year. Employees temporarily ~sigried to a position outside the bargaining 
uriifsliaIIreceive wages equal fo eithertwc{doirais!($~0Q),peililflirmQre than 'their regular wage 
rate or the top step for the position into which they are assigned, whichever is less; for the time 
speritiri the temporitty position. ·. 

·. ·< 

Sectiori•28.2. Temporary Assignments. The Empfoyer agrees thattemporary assignments shall 
not be for more than six ( 6) consecutive months in duration. 

Temporary assignments of employees due to the sickness, disability~ or approved, leave of 
absence of another employee shall normally first be offered to qualified employees,in,the.,same 
division on a volunteer basis. If no employees volunteer and an employee is assigned to take the 
temporary ·assignment;· the assignment ·of that :employee shall not exceed four (4) months. 
However, temporary assignments of volunteer employees .due to·· the· 'sickness; disability, or 
approved leave .··of· absence· of another employee shall· continue.· during the period of. sickness,.·. 
disability, or approved leave of absence and may e~ceed four (4) consecutive:.m011ths iµ.duration 
depending on the circumstances. 

Section 28.3. Limits. Temporary assignments will not be used to effect permanent assigrnnents 
as described in this Agreement. · · 

ARTJCLE29 . 
HEALTH .AND. SAFETY 

Section 29d. It is agreed that safety.'is a prime concern. and responsibil.ity of t:lie Emphly~~ the 
employee and the Union. , . . . , 

Section:292~ . The Employ~ agrees~ ·to the e~tent pqi9tj~al, tp_ Jil'qvide ~afe vyp,rJ<fa1g .co:µ~itjol1S, 
tools, equipment and working methods for all ~plQy~~s iµ corefq;oiance.}Vith.;tll,~. st~4ai-ds.of 
applicable law. The Employer will attempt to correct unsafe working conditions and see that 
safety rules and safe working conditions are followed by the employees. 

Section 29.3. The employees accept the responsibility to properly use and care for tools, 
eqUipment, aI1d work areas in a safe arid proper manner and accept the responsibility to follow all 
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·safetyntl.es and.safe. w.or:king .m~thQ$ ~&tal?lisb,e(i l>Y tpe.~111p}oy~~c:· Em.ployees ~!M"equi,red to 
wear and/Qt util~!' :~a(etyc,eqµipqi~t fo;r th~,.pl;l!pose. fQt<Wbi~h: itwas pt;e>'Vi4~4'°' ::f:~ilure or 
refusal by an emplpyee: to wetw _Eµid./Qr~.1,1tili7,:~ ~<;b: eqµipm.~t:at all apprQpriateJinl~;miaY: be 
grounds for discipline. All unsafe· workirig conditions shall be re!Jortoo by· the employee to a 
representative of the Einployei: .as.soon: asJillY :u®.i:ife worltjp.g co:qditiQJ:,1~ are known. . 

Section29.4 •. The Em.ployer a,n.d .th.e UJ;J.io:Q.; shall;copsiQ.ei: ~q.. d,i,~pµss, safety a.n.,d J:ie~threl~ted 
matters and·.· ~xplore· idea.s foit · @prpving .. safety . at .the:!egularly scP.etiuled 1abo:r/rnan.ageµ1ent 
meetings.~ , . 

ARTICLE30 
SICKLEAVE , · 

L' .. : . 

Section 30.l; . Sick Leaves.AcCU1ll~ati911 •.. Sick leave credit sha\ll?e. ~arn,ed at th~; rate:()f four 
and siX .. tenths (4~6}hours·for each crghty(SO) hours>of semce .iu a~ti,ve pay.status,:in~l~ciing 
paid vacation,. overtim~and .si'!k Jeave, . but ·not,· <;luriu.g an unp~d -leave. o:(.gbsel\ce or. layoff. 
Part-time, seasonal,andc intenDittent.w<>tkers shall he .credited with ,sick le11ye _at tbe sam¢ :rate. 
Unused sick lea\!'e:sh~l accumJl!ate.with<>l.Jt litpit .· 

1 .~ ' ' 

Section ,30.2.. Prior Siqk Leave.;.·· An ~ployee wbo tnmsfers fi:oJl1 ~ pµblic. ag~cy t0: · f\ie .. Ross 
County Sheriff's Office, or who has priot>servfc~ with. a public.· agency,_shall reta,41 ~eciit;foranY 
sick leave earned in accordance with this article, so long as the employee is.~plpyed bY the 
Ross County Sheriff's Office. Deductions shall be made· for any payment or credit given by the 
previous ·agency -in: Ii®' ()f. taking .•. sick leave .... Tlie pre~9µsly a.ecumulated: sick . leav~,, qf an 
employee who has·been separated. from the pul:>ljc .service shall be cre4ited upcm re~ell1Ploym.ent 
in the Ross County Sheriff's Office provided that such re-employment takes place within ten 
(10) years of the date on:whicb,._the employee wasJast temrirtated frozn public service .. ·.· .· 

Section: 303~ Increment. Sick leave shall.be c!wgeQ in :mipimum. units of one_ (1) hoµr except in 
the case of bona-fide medical/dental appointments/illnesse~ . which havez b®n approyed .· in 
advance. It is understood that the operations of the Office wiil not be-disrupted in any ma.ruler as 
a result ofnc>n-emetgency me<.licaj/dental appointm,ents .. ,An.e:mpl<>y~ sha}l "be .~lµt.rged for siqk 
leave only for days upon.wb,ich the employee. would otb,~se haYe• peen sched\Jled to' work. 
Sick leave payment shall not. exceed the nprmal s~heduledw<>rkciay <>r W<>rkw~k eat'I).ings. ·. · 

Section. 30.4.. Reas9ns, ·. Sick_ leave. shall be ~ted to an einployee. upon approval· of _the .. · 
Employer and for th~:following•reasons: · .· · . · · . · · 

."i: 

A. Illness or injury of the employee or a member of the employee's inuxlediate family;-

B. Medical, dental or optical examinations or treatment of the employee~or ameinber 0ft1te .... 
employee's immediate family, which requires the attendance of the employee, and whlcli 
cannot be scheduled during non-working hours; 
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c. · I:f a member of the: immediate family is aftllcted1With a contagi<:>ttsdisease or requrres the· 
care and atteiidance ·of the employee :or when; through exp6stlteto arcontagiotis disease, 

. tlie'presence:of the> employee at work: wouldjeopatdizetthe health Of others~ . 

D. Pregnancyand/ot childbirth and 6thet conditions related.thereto: or : 

E. Up tcHhiee (3) days of accumUlated sick leave may>be ~e<i as·personaldays each yea.r;· 
Personal days shall betequested ·as- far in advanc~f as possible~ but in rici cases::more than 
thirty (30) calendar days in advance nor less than one (1) hour advance notice. Personal 
leave scheduled forty-eight ( 48) or more hours in advattce shall not be deducted from sick 
leave. · 

EmpIOyees requesting personal leave houfs•WitKl¢Ss than forty-eight (48) hours' notice 
shat! be requ1red to have a balance of s!ck-leave eqiial to the nuniber o:fpersonal leave 
hours at the time petsonal1 leave is to•be utilized~: V a:cationtime·tequested iitJanumjiand" 
schedWed in· no less than ·one (1) week blocks· shall take precedence over personal day' 

. · requests. Tlie• Employer shall have· the ability ta deny personal days off: after two (2) 
empioyees marked off on a shift. and ·classific3:tion. Marked ·off tmie shall include. sick 
leave, personal leave, and bereavement leave. Notwithstanding the foregoing pioVision; 
the Employer shall have the right to deny a request for personal day if another employee 
has alreadytaken a personal' day for that shift and classi:fidatiott. No personal days may 
be ·utiliied oif Thanksgivmg· Day, Christmas Eve,· Christmas Day~ New ·Year's. Eve or 
NewYear?s:Day. 

F. Conversion of Personal Leave ·credit. Up to Two (2) days of personal leave not-used . 
may be paid in the ffist pay period' of November at the E:MJ>.IOyee'soptlon. 

As used in this Sectio1timmediate family shall be defirted to iriclude: grandparent; 'brother, :sister,· · 
brother-in .. law, sister-in-law, daughter-in-law, son~in-law, father, father-in-law, mother, mother
in-law, spouse, child; step;.child, foster child, grandchild, a legal guardiari or other person who 
standS in: placcf of a patent (loco parentis ). · · · 

Section 30:5. · Jtistification. The Employer shall require an employee• to furnish a standard 
written signed statement explaining the nature of the ilhiess to justify the use of sick; leave. 
Falsification ofaWritteri,signed:statemeritshall be grounds' for disciplinary action. 

Section 30~6• Notice. When: mNmployee is un.able to-report to work, the employee shall notify'. 
the Office, at least one (1) hour before the time the employee is scheduledot<»reporMo work on 
each day of absence, or once per week in the case of extended illness or injury~ unless emergency 
conditions mak:e:it iinpossible; · 

Sectiori;JO• 7-. Sick Leave:schetlule~ 

A. During the tenn year of this Agreement;· all eniployees who:rdo n:ot,have•atleast one 
hU11dred (100) hours ,,...1st year of this Agreement, two hundred (200}hours,,... 2nd year of 
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· this Agreement, and three hundred (300) hours of accrued sick leave ..... 3rd year of this 
Agreemelifat the. fu:ne;the·sick leave~is l1Sed. sh.all be .p~d, fqr;sip:lc .l~i;ive ~fol~p~s: . . · 

1. for the first five (5) scheduled shifts of sick leave used, sick leave Wiil be paid at 
· ·one hundredper~ent(100%)ofthe ~ployee~sregulaI' pay;.:, ..... . 

2. for the second three (3). scheduled shifts of sick leave used, sick i~ave Wilf be paid 
at' eighty..:ffve peree,nt {8S% }:of the -eQ'.lployee' s r~gul_lil" p~y. ()_! be paid si;K ((j) . 

. · houtS ofsick,leave for.an;eight{8}hour.absenc~; · · · · ·. · · · · ·· · · · · 
. . ' ~ . 

3. for. all other sickle~~e-beyond: eight (8} sch~aje shitl§~ 'sick leave will b~tp~d at 
fifty percent (50% )'of the employee's- r¢gqllll" pay, .o.r foµr ( 4).hoµrs.of ~fo~'leaye 
for•an: eight(8}hoiir absence. · · · · · · · · .. " · · 

Counting of scheduled shifts shall begin at z~o at the. be~g of thec~el1dar 
year. 

B. Employees whcrhave atleastone: hUll.dral (100} hQurS. -- 1st y~ar qf t.his Agreement, two · 
hundred (200)hours .... :2nd year of this· Agr~ent; thre~ hAA~ (300) 1;19~ qf ap~~d ... 
sick leave - 3rd year of this Agreement at the time the sick leave is used shall ~ci(fulye · 
the payment_ of sick leave reduced under this section. For employees who do fall beli>w 
the·above iimits,thepaymeritlimitations setfoi;th in. this,se.ctjon.willl:>~ .. cal~atedl~~~q ,. 

· on -the number :of total siek leave days :used .dµring that cont;rac;t ye~ while u:Qd,ef. tlie ·· 
above thresholds. In all cases, the employees must have enough accrued sick leav~ tO 
cover the amount of time used or the employee will not be paid at all. 

C. NotwithStandin:g the other provisions of this section; employ~e~ -~e. eligible to ti~e. ,sick · ·· 
leave they have accrued, paid at their full, regular rate of pay, for: . . · · · · ·· ·· · . 

1. 

2. 

. 3. 

In-patlent hospital~zation: of ~ employee. or. ·_a . rnei;nber of the' ,employee~ s · 
immediate family, as defined in this article, and the continuous period of recover 
therefrom; or 

-· · Sick leave used for funeral purposes; ~ provided iI1 th.ls, artjcle; or.. 
. . . . . 

,,Sick leave that qualities. and is taken as Family Medical I.eav~-(FML);. or .· 

4. ·· Any sick leave:scheduled and approved in advance; o.:r 
. ' ' .. : : ··~· - : .. 

5. Personal days utilized. would not ·count as a day of sick leave utilized. 

D. · Wheri:measurirlg the amountof:sick leave 'used-by b~gaining :unit ei;npl,()yees, except for 
sickleave2utilized acoording to(C) (1-5) :aboye; all paj.d,~d,µni:)~4,sfo:k i~ve shall be 
counted, inclllding leave for the serious health condition Qf tht} employ~~ or ~unember of 
the employee's immediate family. Sick leave utilized according to (C) (1-5) shall not be 

·counted. 
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E. New employees; s'etViilg their ifiltial probationary period, wi1Lreeeive:l00% sick-leave 
pay and will not be subject to this section (31.8) until after one (1) year of employment. 

- - ' '. . ~ ·< ,._ -

Section 30.8. Abuse of Sick Leave: Em.pIOyees abµsfug sick leave policies are1subject to the 
disciplfue proqedure of this Agreement. 

·, • ' .'. _c.-, '/ .; ... ; _.. - • • • ,, .-. , ~ ' • 

, : ' . '= . 

Sectlori 30:9~' Phy§iciari'.s Statement:. If medical·atlention . .iS' required;.:or an eniployee is off 
more th.ail tbtee (3) days, the employee sliall be requited to· furnish· ac statemertffrpm a licensed 
physician. not!fying the Employer that ·the employee was unable to perform the employee's 
duties. W'her~ sick leave i~ requested 't() care fora nietnberof the'imthediate, family, mid medical 
attention 'is reqiiired; the 'Employer 'trlay reqUire· a physician~s ceqificate· to the· effect that the 
presence of the employee is necessary to care for the ill person. Falsificatipn of at.physician's 
certH:icate Sb.an be grolinds fofdisciplinafy action. 

. ' - '.· J'' ~ - .;.,..: .,_ 

Section 30.10. Examination. The Employer may require an employee to take an exainination, 
conducted by a licensed.physician, to determine the employee's physical or mental capability to 
perfortn the s,ubstantiitl'duties of the employee's position. If folin.d not qualified, the .. emplpyee 
may ·be· placed on· sick !eave or disability leave~ The cost of sucl,t examination shall be p8.i,d by 
the Employer. 

Section 30.11: Conversion at Retirement An employee who· retires with ten (10) or more years 
of accredited service will be paid 50% of the employee~s accumulated sick leave at the, current 
rate &f pay. · 

Section 30.12. Conversion at Death. In the event of the death of an employee, the employee's 
estate Will be 'paid' SO% df thcfemployee's aceruedsickleave at the then current·rate of pay .. ·. 

Section 30.13. Pre-scheduled sick leave (pre-scheduled doctor appointment) and personal days 
shalf ri~tbe'tiSed wlien dete1lii1Dirtgabuse or· excessive use ofsickleave. 

·. 'e, ·. 

Section 30.14. Perfect Attendance Incentive: 

A. Full time employee$ who use eight(8} hours ore less of sick leave nor have ·any unpaid 
absence during any period of one thousand and forty (1040) hours worked will be entitled 
to one (1) day of perfect attendance incentive for each , such period. :eersonal days 
utilized will not count against the perfect attendance incentive. The employee shall be 
responsible for tracking such iline and must notify the personnel officer within sixty ( 60) 
days of su~h entitlement. 

1. 
'. 

Employees shall schedule perfect attendance . incentive with their immediate 
· · supervisof5 as fat iii. advance>a8 is ,possiblef and,~based ·on werktloa4:requir~ents. 

hi' no •event, however, may· the o!eave ·be taken with ·iess than twenW~fom": (24) 
''·hours advmice'rietice. · ' .... , 
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2. . Sllch,leave sh~l iJ,ot be cumul~ti:ve. a,nd mµst_ be taken witlrin twelve ( 12) months 
o:f tlie .date of.the ihceritive award. 

/; -._/f·; ;. ·' _·.'.: -·¥·:·_,; ·::.: 

.. ARTICLE31 
BtuA'.Vim'.N±.t:EA.n· ·· 

Section. J 1. i '. .. · ypon '_!h,e deti!ll.<>f 11- kember 6f an,employe~' s .. inlfuediat,~:famil}'; the e¢ployee 
will be gratited t.ip to 'fiv~ (5) days leave With pay proyi<jed.Jlie . ~ploy~ attends . the furieral. 
Such leave Will not be deducted from the einployees accrued sick leave. . . . . . . .. . '. . . . . .· _ ·. • .. 

Section 31.2. As us¢.~ W~. Seqtion immediate f~y.sb~ll.J~ detin~ to include: grandparents, 
brothers, sisters,. brothel'.,. in,. law' sister-hi~law' daughter:.fn~law, son-µl-fa\V, father, father-in4aw; 
mother,: lliqtlier~in~law,. sp9us~,: cJ:illd, · stq,,.chi1d, , ¥o~t~ child, . grancichlkt, ~·legal guardian or·· 
other person who stai:ids ln place of a parent (loco ·parentis )~ .·. . . .· . . . . ·. 

ARTICLE32 . rNJuR'fLEA VE' . ·. 

Section 32.1. Assattlt of Employee. J\p.y employee;who .. suffers bodily. irij~ .4iflict~d by an 
imnate (adult or youth) or by any. person m.··an: arrest situation, shall receive fujUfy pay in 
accordance with the following: 

Section 32.2. Amount and Length of Pay. An.~:Ploy~e receiving injury pay shall be paid at the 
employee's regular rate during the leave. Pay shall be in lieu of Workers Compensation, in lieu 
of sic!c le~ve,_ aµd ii}. lieu of :wsability leave benefits. . In no. case shall th~ pa~en,t of injury pay 
exceed nln,e.hilndred and s~ty (960) workfug horirs. Su¢h P.oms sh.hll fl,ot be deducted from siek 
leave ho:Un;" •.. · · · · ·/ .. · · . ·. · · · · · · 

'\·:,, 

Section 323 .. Requirements~ For an. empl9yee to qualify for. injury pay, the employee must file 
wi~ t\Venty-fqur -(24)J1m,U-S if kl1qwn and possible ':Vith the. E¢ployer. a written, staterilent of 
the circmns~qe~ for,thc;}.in}ury slio$g:·c~nc1u8iy~ly.41atf1te 4iJUfy was ,sµstafued ih the lilieof 
duty, how inflicted,. mid did nC>t result from an accident,. from illisbehaVio:r, or from negligence 
on the Part c;>f the ,employee. The emplQy~e 111ust report the inju,ry to tll,eir supervisor 
immediately, but notlater th.an the end of their shift ifknoW11 and possible. A doctofs statement 
will be inCluded stating nature and extent of employee's injury. · . · 

For an employee to qualify for injury pay, the. employee must first sign all salary continuation 
agreements and/or other document requested by the E~ployer to evidence that the Employer is 
paying salary continuation in lieu of temporary total disability compensation pursuant to the 
Ohio Wo*~'.Comp~atiqnA,ct. 

.. 
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Section 32.4/ Med!~~lTreatment ·and Refuri1t6 Work: It shall be th~ o~ftgatiori.of~e employee 
to receive necessary medical treatment and to return to active statUs at the earliest tittie permitted 
by the employee's attending physician. 

Section 325. Extended Disability. When.an eI!lPlQy('.es.' disabijity, as covered by this Section, 
extends beyond nine hundred and sixfy (960) hbtlrS of il1jucy pay, the employee shall 
imm~qj~t~l:y1JecoA1e.8'lbJec:tto t4e rtµesofthis .Agreen:ient!egarding ~ick leave ancl di~ability 
leave b~efltS: . Ptigr ~o ~xp~atj(>Ii of nit]e li~#ed ~d siXty"{960) hqurs, tile Employer shall 
notify the disabled einployee oftlie 'eII1pJ,Oyee's option regardfug' the µSe C>fsick leave or other 
available leave. · · · · ·. ' ' ·· · .. · · ·· · ·· · ·. ·· · · .· · · '-· · ' 

Section 3Z.6~'· AnY eniploy~e. in. th~. bargitlhing unit who is' disabied' a.S a'. festt1fqf aphysical 
injury ~~(lei-~. hi. ~Q cliscbarge or perfo#nance'. of' tlie employe.f{s duty (and ridfco,veied tinder" 
Section 32~ l)'sh8Ifb~-~titl~d .tei r~cefve~rpa§1iUrlllg:-such penod~ ofdisabi!It§: btifmrto ·ca8e ..... . 
more than eight (8) days pay. ·. ' · · · · · · ··· ·· ·.· ·· · · · 

The following conditions will apply to this Section: 

A. The employee must file a Workers.' Compensation claim to qualify for compensation 
under this Section; and · · ·· · 

B. The. fanployer may require .th~ employee to submit himself to a physical examination 
cqnducted _oy a_doctOr chosen ancf paid for by the Employer. · · 

ARTICLE33 
. MILITARY LEAVE 

'. 

Section 33.1 ~- . A]l 6ftploye~s who are)~empers of the Ohib,Natiopal_Gua{d,: the ,Ohio orgariized 
militia;, or· members ()/'other reserve. c0Iliponents· of the Armed Forces-~ of'tne Umted States are 
entitled to leave of absence from their respective duties without loss of pay for such time a8 tliey 
are p¢'onrting ~ervice.in the uniformed serviqes as defined in 0.R.C~ 5903.01 for up.to twenty
two (22) ei~t (~) 11<>,ut workdays or 'D.ot to ek~eed one hundred sev~nty~six (176) houra m any 
one (1) c~eJJ.clar Y~flf~ 'IJ.le dllplby~e req~estiPg Stich leave is·'reqtill:ed to: stibmii-tq the'Einpfoyer' 
an order or statcinen,t :frofu tlie appropriate niilitary commancfot as evidence of ~uch duty/ . . . 

' . ·- . ' ' ., . ~ - ' '·" ; .. " ,· .. - - . ' " - ~ , - = - . • . -. ' . ,' - - . . - ' 

Section.33.2~. :amployees sliallbe_entitl&l to receive theit·regular rate.of'pay wliile ori Military 
Leave as des·crfbed iii this Arti61~. ' . . . .. . ... . . . . ·.. . . . . , . 

'ARTfCLE34 ·JUR.vnurt ·· 
Section 34.1. Leave for jury Duty. EmplOyees called for jucy duty shali receive theif regUlar . 
rate of pay for time spent on jury duty during the employee's regularly scheduled working 
period. Each employee shall remit to the Sheriff the IJ.Otice to appear on each date jury duty is 
performed as verification of the employee's jury service. In no event shall the employee receive 
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both wages from the Employer and collect for serving jury duty. E111ploy~e.;; pe.rf9rw.Jµgjury 
duties during a non"'.scheduled working periqd shall not be compensated by the .Empfoyer for 
time spent on jufy dufy. > ' . .... , , 

.,i 

Section 34.2. Return from Jury Duty. Employees on jury duty sh~l.~e.tµpi,t0 :Jheµ- regularly 
assigned duties upon completion of jury duty if one (1) or more hours of the employee's 
regularlyschedUled Work period remains~ . . : · . 

Section·34.3. Noti:ficationto:Employer·ofJury Duty. Employees ~hall·n,otify· th~ immediate 
superVisor upoi:freceiptof'anyjtl.ry.duty notice; and shall keep the .sup~sor informed as to 
appearance times throughouHheif, term as a juror. 

Section35.1. 

ARTICLE35 
LEAVES OF ABSENCE 

A. UNPAID LEAVES OF ABSENCE 

·.·,., 

1. The authorization of a leave of absence .. is a matter of administrative discretion. 
The Employer in each individual C,~e• ~l decide if a leave of absence is to be 
granted. No granting of a leave of absence will be considered precedent for a 
grievance based on the.denial of another leave of absence~, 

' .. · ; ;; 

2. Unpaid leaves of absence will not exceed, ,six .(6} ll10nths; dm7;ltje>n,. ~es~r an 
extension. is requested by the employee and approved by the Employer for up to 
an additional six (6) month period. Except in case of em~gency, 1111 emplgyee 
must request a leave of absence at least thirty (30) days in advance. · · 

3. An employee may orily use a leave of absence for the res.sop, fQl' w.lµch .. it .was 
granted. If the employer determines that the leave is beitJ.g,µseti, for. a Q.~fferent 
reason, the Employer may require the employee., to. return ... to .· :work or may 
discipline the employee up to and including discharge. An employee :qi1:1y :tlot use 
a leave of absence to look for another job or work at another job without the 
pemussiori: of theEmplayer;;, 

: ':·<. 
. . ' ·····. - .. . ' ·. 

4. ·.. An: empl6yee'maynot;retum from a' leave o£absence beforethe:tinle graJ;ite<tfo;r 
: ·,the-lc;aveexpires,i\Vithout the,permission of.the Employer. ·. 

5. If' an :employee fails to return from leave' upon the expiration of, the leave, the 
Employer may consider the employee's failure to retµm asjpb abandomµ~t, lil}d 
may discharge the employee from employment. 
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:alueUmt. 

DISABILITY LEAVff .. -.-- ....• , 
. .. ~ . ; . ' 

1. An employee may request a leave of absence withoutpay fo~ disabillty P,vmo~.e~ , 
by submitting such request in writing to the Employer, subject to the rules for 
1~aves 'ofaos~ce. · · 

2. An empl()yee is entitled to unpaid disability leave if declared in~apa,.citated:for th~ 
performance of the duties of the. position by a licensed physician designated by 
th~/Employeri- It is the employee's resp6nsibijify to:'request .·a djsabilicy Jeay;e. 

· sihce such leave is not granted automatieally when the empfoyee' 5, sickJeave has 
expired. When an employee is ready to re!Um towor~ the. employ~e sball-fmni.sh 
a statement by an attending physician certifying. the employee is able to return to 
work. In all other respects the employee is subject to the rules for leaves of 
absence. -- -~ ---· -~----

___ ., 

3. Leave for male employees may be deducted from sick leave for care of the 
employee's wife and family during the post-natal period. Such sick leave sh~lb~ . 
for a maximum period of five (S) consecutive days. · - · · · 

,; · ARTICLK36· 
· VACA'FION 

Section 36.1. Vacation Schedule. Full;.timepermanent employees are entitledAo vacation with 
pay after one {l) year of continuous service with the Employer. The amount of vacation leave to 
which· ah-employee is· entitled;· is bruied on length of serVice;: as;follows: ... 

LENGTH OFSERNICE 

Less than one year 
- -1 year but less than)7 years. 
1years but less than 14 years 
14 years but less than 22years' 
22 years or more 

-· ,• 

.·VACATION HOURS., 
. ·, .!. ' 

none 
:80 
120 

; 160-
200 

Section 36.2. Prior Service. New employees of the Employer shall be entitlec:l to ~am vacation 
credit based on their previous periods of employment in other state or local government agencies 
in Ohio~ 'Ei:nplOyees'pteViously emplOyed bythe Employer: shall also be'.entitle<J.. ta a.prior seryice 
credit. Prior service shall mean" any service with,the,county, or any ~olitiqal: $'Q.Qdivision of the 
State of Ohio. To be credited With prior service, employees must supply documentation of prior 
service tb·the·Employer~Withitt nirl:ecy (90}days.after initial empl9yrg_~tor:wi~'.ninety (90) 
days after the effeetive d'ate of this Agreement. _ · . , - - ... ,, .. -

~- co· • ,. 

Section 36.3. MinimlJU1 Service. No employee shall be entitled to vacation leave nor payment 
for accumulated vacation under any circumstances until the employee has completed one (1) 
year of employment with the Employer. · 
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,, -. 
. --~· ·J,.-~ ' 1 .• 

Section 36.4. Schedullllg~ ·,.·Vacations are 'scheduled in a.ccordtm:ce 'With the' workload 

requirem~~.9ftR~ §~m~~Y~~ V~c~~q11.r~ci,ue~~ ID.ade ~e~e.en J8.11~m:Y.1 and J~uary}l of 
each y~ar_of~ye-(5)';',<>i:tD.qre cQ~eCl!tive· !orkilig days .s:hall· be ·giveripriorify' ~d ... will.•be. 
grant¥' I>~etf \lpoj:t'-~etil9ritY: Y~c~tjqn' reqiieSts~ tilade. by; Jliµµ&f':31_ :of'each:> year Will 'be'' '' ' 
granted,,~~~d, ~P~~ b~gaipipg_ Writ $erli<:>tjpr:: Yacatipn !equeSts tepef~~ed after_ ~e JanUal'y ·. 3t · 
date Will He w#teg; ba~-~~- .up,oµ\vor1do~d' requirem~ts' _and a~t~ I il'inecl by fhe first _submittetF ' 
request.){ twg;·f7): ~riA9~~-l)~g~g~relliploy~es in thcrsame work Uiiit-·subµrit tfiefr:request· ' ' 
on the saJI1f? ··Clay,· .tP.e'def~·111i11_ipg' fa9tor 0 Will. _be s,elliorify. ·· . The: ··parties . r~ogniz¢ tfiat ·.the · 
Employer has the. autfi6nfy' to d~ertnme the number' ofemplbyees. th~ftp.ay be on vacation leave 
at any given time, however, vacation leaves will be granted at times'fuost desired by employees 
proviqed the w:oi:kload is nqt adversely affected. 

' ~ ·.-'· .; .· ~.{' "<. ·-:·:'. ;-: ·:- - -= --, .- ... : ;:· ~'_: 

-- ···- .. ·. 

Section 36.5~ M~um ~c'.qo11JjJiodaP:dns~ EtD.ployees shall 'foffeit their righf to take or td be .. · 
paid for any vacation 'leaf~ fo th~ir credit ·whlch i~ hi excess 6f a6ci:ual ,-for tltree (3) years: .·.Suell. 
excess l~aye shall be ~liminated from the employ~e' s leave balance. 

::, ··~· ·J·.'. - ... :-:· ~.: · .. ,.,: '.:: · .. ·-.!,) -,·-_.:. ·:.·/ ... . . , .. ,. . . :,_:r~ 

Section 36.6. Illness During Vacation. Ifan employee; while dn vacation, experiences alt-illness 
or injµry,, ()r ~xptzjep,,c~§ .a de3:th in t,he {am.Hy, which would \Varrant paid sickleavehad. the 
employee been at\vork, 'th~ etiiployee shall be allowed~ µpon showmg proper evid~ce; fo charge 
such occurrence tO sick leave.' :Pro.Pei evideiice shall be deemedt6 nieaitadoctot's certificate in 
the case of illness or iµj1:1I'Yor an o.fflcial obituary notice in the case ofa death. 

•· ' .' • ' ' ," • ' ·, ': I • ·. ·, c' 

Section 36.7. Conversion on Separation. Upon separation from serVi:ce for any reason, 
employees (or th~ bep,eficiary) s4all be paid at the employee's then current rate of pay for all 
earned but unu8ed'vacati6ri tiiri:~. . . ' . ' . ·. ' ' . '., ' ' 

AR.TICLE'J7 
·B:oilDAYs 

Section 37 .1. , Holida.ys. All employees. in the bargaining unit sha.ll be entitled to the following 
paidholidays: , .. ·· · · .·.· - ·. · · · · · ' ·-. · · 

1. New Year's Day 
2. Martin Luther King Day 
3. Presidents Day 
4. Memorial Day 
5. !ndep_ep,deµce I>~Y 
6. Labor.pay ·· -
7. , Colll¢qi1$ D~y . 

K -~D~y 
1 i. , Enipfoyee' s Birtliday 

(1st day of January) 
(3rd M9nday 9f January) 
(31'4,M()nµaye>fFe~rl!ary) 
(LaStMoildiiy in May) 
(4th ciaY of luly) 

· (lst ·1Vf<>n4aylli September} 
(2nClMonday"irt ddtober)' -
(Ii th aay'ofN'ovem.lierf · 

. ~( 4t1f Tffors~ in N:<>'7efuber) 
· :(Z5th'OfDe¢embet) ·c' •• 

: .. i;- .. :·· -;:.' .•. ·, 
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. Section 37 .2. Rate of Pay~ Employees who work on a holiday will· receive the appropriate rate 
for th~.h,q~; WC>rk,ed .. onthe b()l~d~y W aqditioll. t(), eight (8). hOJ.JF fl<>ijclity pay~ ••. J 

. . ., . . . . . . . . -- . -'~·- , - '·· . . ., . ·' . ,,- . ·. , - - - ·.• - .,. '· - . . , ·- - .. - -. ·- - -- - . ' 

!~::~~J'l~~!~~~;,~~~~4~~~4~~~~·~~';a1,~~~'·. 
schecit;Ieq, ;wg*4~Y · .. at£~r ... ~e.,. J,?,pli~:U!Y:. ·>Fqr. I)prp9,ses .. o±:, Jf.ii.$ .. ~eptio,1-},. ·tJi~ •. !16J!4!¥ . ~~~! pe: 
consW~eq.tJ}.~ ;i!~Wd~y specifi~ .~. ~ection31.1.~ g:r i(sc~¢ciaje4. as .. ~>'1~Y. gf; tli~ d~y a~tu~ly . 

. . taken ... ·.YacatjoP.,· cqmpen~~tocy ,tjn:ie~ artcl jl~pqaj.]ea.Y;e appj-9yaj .wt;(nfY~fQ* (24}-or piore · .. 
hoursjn aqyance .of its l)~g taken shal}cqurifas h()Uis w6rked [Qt plirp9~es,df llijs Arti,cfo~ 
Such tWie approved h:i)ess. th~;fWenty;fovr (24) liours, ptitjr to 'i~ b~ing tak~n Shall not c6tfu.t as . 
hour~ worf~d for purp~,s~~ qf thi§ J\iijC!e. . · · · · · · · · · · ·· ·. ' · · · ·· · · ' · · · · ·· 

Section 37.4. Rescheduled Holidays. Employees may cii~t to'1:al(~ all, o:r i portion Of'tliefr 
holiQ.ays"as 4ay:&,o~ at ~Y-tiJn,e~4wipg,tb.~-.~alencla;t,-Year •.. ~Pi<?¥~e~-~-µstIJ.otjfy th~ .Em,p\oyer , 
of the-~mnb.et: of holi4a}'s tq.b~takeµ a8,p~()D.~ day~. of.f py'Jai).µary f Qf ~~~b, ,cfil~~4r year~· .. ·. · -···•· 

. . .. - . _.,_ "'· ';; -,, 

A. 

B. 

c. 

Employees who schedule a holiday day offtWo (2) weeks priort~ the date dfthe day to· 
1Je talcen .will, schedul.e periµittin~, _b~ granted. J!l~t 4,ay~off, 

,lftoo trlanJ(. ~ploye~s .r~ql.lest $~ .. samv. gay off the. seajo~ ~ployee(s)will be ~~ted. 
. the dar off and the junior employee(s). Will be,' re,qtjiredJo' n~qµeSt atio~et date; . . . . ' 

No request for a holiday ·day <>ffwiiI be granted less than three (3).days prlbt to the date' 
. . of the requestecl da}!'; 

All holiday days off must b~ taken in the same calendar year as the hoiiday(s). Holiday ~ays off . 
not taken will not be carried over into subsequent years; · ·· · · · · · · · 

The Employer may dedl.lct the appropriate. axnOUI,ltfrom that employee's paycheck if an 
employee leaves the Office and has taken more hql~day ·days off than the number of holidays that 
have occurred at the date of separation. .· ·· · · · 

Employees who opt to receive hoiiday pay in lieu of titne off shall be paid in one (1) check, the 
first pay in November of each calendar year. · · 

~'tt~f~~s 
.UNIFORMS.· 

Section 38.1. The Employer. sha11 fµprish lli~. ~ti$id Uitlform in a s~6eab1¢'·ctihilition for all 
employees required to wear· smii~ ·a~coidin.g~t(l:.tl}~ s~hedule in Secp<>,n .~8:{. Afi uniforms 
purchased by the Employer reniaffi,t}l:ej)Jqp~,pf th~ Employer and J:tiµs{ ~.~ ~¢<1 in when 
separated from employment. ~.ID.Pl9)'~~s wiJJ .~igqJor. all items .i~~e,~ ~<> .t.J!~ttf)~ough Jhis 
Article, and a record ofitems issued .Will. b~ W~tahle,~f by the Em.pfoyer With'.. #.copy. being given 
to the employee. Uniform items not accoiiiiioo'for sh.ail .be replac~d a,tJ1ie #P,I~}re~' s expense. 

,,-· .. :-· .. · '';.< ' . 
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Section-382 •.. c. The Empl9yer: shall: rep~ :Qr, xepiace ~1 unif9nn it~ 4aniageg, -WC>I1h $~t no 
Ionger fit, or are destroyed in the line of duty so long as the damage is not due to fu.~J?mpJQy~e' s 
negligence. Cleaning of uniforms shall be the responsibility of the employee except as otherwise 
provided in Section 38.3. Bargaining unit employees assigned as detectives shall receive·four 
hundred fifty dollars ($450) per year on a reimb~_~e11tsy~tem. 

Section 38.3. Where dry cleaning of mlif~riiis i~- r~tcir~: the Enipfoyer agr~s to pay for the dry 
cleaning :at Employ:Qr-,designated ,clean~(s). :o.f l1P: .~er tbiee , (31- uniform; jtem~ p~ week per .... -
bargaining UI\it, ei:nployee; or- n.o . more . than pne b,uncjred :fifty-six (156) : it~ .p~ .year· of th~ · 
Agreement. 

- . ~,' , ' ~ ·' , 'i 

Section 38.4. Uniform Allowance. This list is to provide and establish basic issue ofuniform 
pieces to be issued to all bargaining unit members required to wear the uniform of Deputy 
Sheriff, Corrections Officer, and Civil Employees. 

Summer Hat (Straw Type) 
*Felt Hat (w/ acorns-and straps) 
Hat Cover: . -
Trooper Style ;Hat 
Pair Shoes 
Tuffy Jacket w/liner 
*Rain Coat. 
SwmnerShirts w/patches, 
WinterShirts w/patches. 
Jersey Shirt$. 
All SeasonPants · 
BDUPants 
Summer.J:ack~t :yv/ patches 
Hat Badge .. 
Breast Badge,, 
Ties 
Sets of Collar Brass 
Brass Buttons 
TieBar· .·., 
Whistle and Chain 
Name Plate 
Belt - · 
Body Armor 

*items·. so 'marked shall be is$11edJo ·.· L.aw• Enforc~~t ,certified ei:nplqye~. in Corre<;tio11& an,<;l 
Civil. (Body armor shall be replaced according to the makers' Specifications) · · · 

New empfoyeesrwiJl bei~su~ season.al tmifor;rnsWitllinc thirty {30),days (ollQw,i,ng ,<;Qmpletion of' 
the probationary period~ :jf<thei¥mployerissues D,eparti1J,~tm si4eanns,. th~ :Employe,r w11C~sb 
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issue tlleleather eqtlipmei,lt including: belt; 'holster, 'ammt:mition; phncheS; clip& or speedJc)aders;~~ 
andhandcuffcase: ' ·.·· ,, .. • . ;, 'f . • ';, .• 

.. 
- ... ; 

ARTICLE'3~r·, 
PURCHASE OF WEAPON UPON RETIREMENT 

Section 39~1. Upon PERS retfreme1lt of 'a bargainlng' unit member witli:at least:JC) years of 
employllient With the employer but less fhmr25 years; tb.e,•furnished service' weapon cari be· 
purchased for $50.00. For 25 years of employment with the employer, the furnished service 
weapon can be purchased for $1.00 at PERS retirement. · 

· .ARTICLE""40:-:--~-~- '"'- · ·· -·~ 
INSURANCES 

' 

--··· ~-'-··~--,..,- - --·-· --:··<; -

Section 40.1. Life Insurance; The Employer will provide at no cost to the employee Term Life 
Insurance in the sum of twenty-five thousand dollars ($25,000.00). 

Section 40.2. The Employer, throughout the period covered by this Agreement will maintain· the 
employee's membership in the Buckeye State Sheriffs' Association and the.National Sb,eriffs' 
Association. 

Section 40.3. The Employer will pay~ eighty-five percent~ 85% of the premium for· 
single 607rei:age aBti eig&fy sH£ aBti oae Eil:larteF peRieat (8~.25%) of the pfeHli.am IDf' OR family · 
coverage for hospitalizatibn, vision and dental coverages; the employee shall pay the remaiiider 
by payroll deduction. Begilmiftg July l, 2012, lee Bmplo:yei- YAll pay 85% of the pFemiliHl fer' 
smgle aaEl 85% of the pFefftilifB foF family eo'vemge foF these eo•t•ei:ages; the employee ·sftall pay 
the rema:iBEleF. ay. payrell aeeluetioB.. For the duration of this Agreement, the Employer Will · 
continue to provide full-time bargaining unit employees with hospitalizatioii'covetage in the 
same manner as provided to non-bargaining unit employees. The level of health insurance. · 
benefits provided to bargaining unit employees Will also be eqUivalent to those providedto'ribtt;.. 
bargaining unit emplbyees. The Union employees will be provided a copy of the plan 
description. The Employer may, during the life of this Agreement, change insurance carriers or 
methods of providing inSl.irance coverage. For the employee's share of insurance premiums; the 
Employer agrees to deduct in even amounts one-half (112) of the monthly insurance premiums· 
from the first two (2) pay periods each month. · 

Section 40.4; If an employee has exhausted accrued sick leave and/or injury leave, due to illness . 
or injury and remains tinable to return to work, the Employer will continue to pay the · 
Employer's portion of the employee's health insurance premium that was in effect at.the start of 
the llliiess/fujmy for a period: bf Up fo: six (6) months~ buffet no lftore than six(6) ttioriths=in any 
calendar year. · · ·· · , , .. ·. 

Section> 40:5; · ·'Professional Irtshrance. •. ,· Tlie EmplOyet 'Will: ·<»ntinue ·to proVide professional 
liabilify'iiistirance coverage for:each employee at:tlie currentlevetif.practfoal. . ' . ; >. 
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: ~.:.' .' - .. -~ - . -,. 

ARTICLE41 
,.WAGES~.· 

:,..- ~ :'' -

-. :.;,; - :, 

Section 41.1. Eftlplo~es shall Femaift ·an'thEffellewmg v.tage seales iefieetea aelow Employees .. 
wHese wages aTe .withi-a the step:-s,eale OB fue. ratifieatiOB.aate, of .tai~ .t .. greemeat v.ri±l Feeei'te a 
nvo aflti oaehB:lfpe£eefit (2~5%).'!Tlere.ase~~t·v.tfil aofaawfiee tlltmigR:Elie stef)'sl:la!e'foithelife: -··· · 
of tee .t .. gr-{3.emeat. . TheJ:wo. aad:. oatthalf pereeflt .(2.5%) inOFease will lleeome e;ffeeti¥e July. l, .. 
201 i, JaauS.ey -~,,2012.~aftti.J&fi~_:l, _20_1~:l~ . .. -·, ·· - , -: }·-:_ -. · ,·· · · ·· 

Effective July 1, 2014, Bargaining Unit employees will receive wages in accordance with the 
wage step scales in this Articl~ based upon time of service~ Employees Will·advance in step 
effective their anniversafy 'date··that ~oufd"·advaiicethem tO the next step; 

Road and Peace Officer Certified & Commissioned- CaFf'eetiens 

Cl%E'Feat: 
STBP: 

12.40 · n.oi · 13~01· 1435· ·· 15.91 ·1s~s2·· Hi54· _· 11.12 ··.11.s4 

Road CorreetioB5 
EffeetF.re J&ly 1, 2011, all employees iB Step A of will ae mo".<ea to Step Band the wage seaJe 
shaR' be: eaeh step wiJl merease fi\'0' an.a eae lmlfpei'eeat (25%). . . 

STEP: 
1335· 14.0l 14.71 · 15.45 19.22 1€i.9S 17.55· ·17~98 

Road Cor£eetioas · · ' •· 

Effective Ja:a:aary l, 2012, tee Yl-&ge seale sha:ll 13e: eaeh step will iBOFease Wf'O aa.El OHe aaJf . 
pe£eeB:f(2.5%); .. 

STBP: ABC DB F G HI 
n.e8 1t3e· 1s.os 15.83 · 1a;e2 17.38 17.99 18.43 

Ri:>a<i Cor£eetieas 

Effeewie• .ffmU8fy ·l, ·2013, tee wa'geseale·sftaR ae:· eaes.··stet>·· WiR iBOFe&Setwo aa.G · eae haJf · 
pereeat (2.5%). · · 

STBP: 

Years of Servictf' .·0~1 .. . l.;:,3_•. ·· A;.;6 ........ 7-9:·· · . J0-12 . 13~15 .. 16 .. or'more 
.• ·-·· ~ ~ -·· ,.. .. .• ¥•· • ' __ ,_ •.•• 

HourlvRate 
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Corrections (Not Peace Officer Certified & Commissioned) 
=: .• ~ :~,. ' -- - • 

Corrections Officer who are Ohio Peace Offi~~r:<;eitffied and Commissioned by the Ross 
County Sheriff as Deputy Sheriff will receiv~ #ag~s under the Road wage scale in this 
Article •• AU.otlier corrections Qfficers. will re~e~ve w•g~sJ;J$. fQll():ws:; . , ...... . 

- ' ' .. -- - .-- .: - "< -- .-· ' . '.- . . "'. c . . . '. - --- . : ; - ·' : '" •• ~ .. · - . ' ·-- -·· ~- •• · ·'' • . . • .. -: •• -. . . :. ' -

HoudyRate 14.16 14.87 lS.60 16.39 17~1 , 17,99 .. ·., 19.08:: 

STijP: . 
14.00 .•. HP2 .· JS..45 . 10.2~ .. 17.0:4 •• vz~81. J8.H .. 18 .. 89 

• Communications· .. 

Cl:l:ffeat: 
STEP: 

12.Q5 12.05 13.28 .. 13~95. ·.14~0415.3710.14 .. 10~79 ·· l7;2Q 

Comm1:J:flieatioas 
- .• .l..:_-: .. _ 

Effeetive laly 1, 2Ql l, aU employees i:R·.Step 1\. of 7.vitLl>e. fl'l()ved to Stl\'19 B ~.~wage seaie· . 
saall be: eaeft step 'Will in6feas8 two afld OBe half pe.reeat (2.5%). 

STEP: A 
1 . .l ll. ···- c 

12.97 13.01 

Commt:mieatieB:S. 

.. D.m .. · .. E •.. 
14.39 15.Ql 

F . . 

15.75 
••·G 
10.54 

· H .··I .. 
17.12 17.03 

Effeetlve iaaaary 1, 2912, t:he wage seale skan ae: eaeh step will inm~e two aB:El: eBe kalf · 
pe.reeat (2.5%). 

STEP: A 
1.L. 

13.29 13.95 14.00 15.38 10.15 10.90 17.55 18.Q7 
Commt:mieatioB:S 
Effeet¥1e Jaaaaey J, .. 2013, aie v.-cage. seal~ sl:iaR be: .. ~aea st:ep . w#l . iaere!!Se: twe: .. Bfl:El e~ .. ~ ... 
pe.reeat (2.5%). · 

STEP: . l'l B .... ~<SL , . ;,p ....... ¥ ....... f .... :G .·· .. nJl .. ;I . 
. 1:3.~ea .143 R 1$~92 ••. 1 s~;r:1 . :10· .. ss.·: 17~18 .~ 1.7.9& .. '1~ •. 5,a 

< •• ~" '·:·: 

Hourly Rate 
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Civil 

Cl:HffBt: · . . . 
STBP: A B C. D E F G 

· .. lL45 • 11.95. 12A9. 13.25. 1331 J4.19,. 14.55 .· 

Gffil 
Effeotiv-e Jaly 1, 2911, allemple;>rees iB .St~.:!' .. efwill»e mw~li to .St~ B ~d ~ wag(3 scale 
saaR ae: eaefi st~ will inerease tvr.•e Bftd efle aalfpereeat(2.5%). ' .. 

STBP: A 
2L 

12.25 12.80 13.58 14.05 14,54. J4.9l 

GM! 
Effeotive January 1, 2012, the. wage soale saa!Lae: eaea step wiJl iBerease, tvr.ro a:ad eB:e a~f 
per-seat (2.5%). 

S'fm': A 
2L B C D E F G 

12.50 13.12 13~92,' 14.40 . I~·.91 ·,15.29 · 

GM! 
Etleotive Jaaaary I, 2Ql3, tfte :rncage.seale:saa.Y ae: eaeh step Y;ill ifleFease ~e. a:ad e~e.aaJJ 
peFSeat (25%)~ 

STBP: 'l'io». .• :s :G D E F G 
12.8+ :13A5 .·14~2+ 14.+e· IS:.28 15.@: ·. 

,"t_. • - • : ' ~ • - - • 

Years of Service 0-1 .14. 5 ... g .· · 9-12 . 13-15 .. 16 or more. 

Hourly Rate· ·::,··13~00 13.58 14.41 ·· ·14.9l 15.43 ... 15.83 
\,··, 

Employees whose wages exceed the step scale will remain in their current pay: and receive the 
following one-time lump sum payment. 

2011:$400 
Ga tke first pay peried after Jaaaary l, 2912: $5.90 .. · 
Ga t:ee first pay peried a.fterJaaaary 1, 2013: $500 

.. 
July 1, 2014: $250 
January 1, 2015: $500 
January 1; 20i6: · · $500 
January 1; 2011: ' · ·· $500 

Section' 41~2. Service Credit. · Employees will be paid the rates in ·Section (41 ~l}· based upon 
their uninterrupted continuoJJS'Setviccirand any service credit .previously allowed to service credit 
allowed under provisiOns of this Agreement. 
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Section 41.3. Adyance Step Hiring. Step B ·will aormally ae the ftiria.g rate (tThe Employer may 
choose to . pla:ce a new hire in a higher Steps C anEl D depending on the candidate~s 
qualifications and/or experienc~. 
All employees with more years of service than Steps on the pay scale·shall:femain'in· the top Step 
pay range. 

Section 4 :tA: LC>ngeVity. Iil addition· to· the above wage scales employees shall receive the. 
following service credit bonus: · · 

10 years ef serviee But less iHm 15 years .20 peF Helli" 
1 s years of service but less than 20 yea.rS· = .15 per hour 
20 years of service = .30 per hour 

On J aritiafy l ,' 2008, these amounts sha:IHnerease by five cents (.05) per hour. 

ARTICLE42 
RESIDEN€YREQUIREMENT 

Section 42.1. Residency. Within one hundred eighty (180) days of being hired by the Employer, 
newly;.;hifed' employees nil1st establish ·their priinary residence within Ross County or any 
contiguous county. Existing employees who as of the effective date of this Agreement maintain 
their primary residence outside the required area shall not be required to move. Continued 
employment by the department is contingent upon employees· ci>ntinuing maintenance of a 
primary residence address, telephone nrimber;·and/or.·emergency·te1ephone number where .. they . 
can be reached. Notification o( ~hange of add,ressl!Ild!Or telephone number shall be made in 
writing withitt twen,ty~fo\lf (24) hQur~ t() tlie department's p~oimei offi<:er. '' ' '. ' 

Section .42.2. Stfl1:1dards. An: employee shaff .not satisfy. this residency requireiµept by . 
maintaining an apartment or other ''residence" within the required area if that person priirianly 
occupies a different residence outside the' above required area •. 

ARTICLE43 
FAMILY ANDMEDICALLEAVE. 

- . . - ' 

All policies required to be issued by the Employer under the Family Medical Leave act 
(FMLA) will be issued and kept updated. 

Seetiea 43.1. FMLA Leaw. Pl:llWaat to ~e Family Elflti }.1:edie£H· Leave1:.:et ef l~Qi aad .. ~. 
ameBEle~, FMLA: lea¥e may ae gaatee te an employee who has aeea ~pleye(fQ~\~t-le~t 
m•elve (12) fB:0Rtfts aythe Empleyer aae whe has pro:rridea atleas1: 1,25Q ftel:U'S ef serviee aariag'' 
the tt.vek.r:e~ (12) m0Bt1$ \)efeF:e:·the IE!a"1e is te<:t~estea.;. ~Jeaye. :ma:y ae ~b~~' 1:1~ to a·,te.taL9( ·' ... 
ni:.•el"ie(l2) weele;.eleriag=a:taytwekie(l?):meatkperioe i)r:~e.fell~~.yiBg~e~e~~· · · ·· ··· ··· · -~ · .. · 
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f... . · Beeaase.ElfYie bifth efa emla er fJlaeemeaffer adefJtiea er foster ea£e efa ehil<k 

B. 

c. 

In enier te ea.fe. fer the Sf)euse, sea, elal:lghter, fJBfeBt, er eae wlie steeel Hi f)laee ef a 
I:Jmoeaf eftkeemp!O;Ye&,· ifsaeli ~ease, seB.; ea'agB:ter, I:Jareat, et "ifl leee pareetis'' :aas a 
serio~ a~alth eeaelitiea; 

Beeal:lSe ef a serie'SS healtB: eeaeitiea that fl'J:akes the employee l:lfiable te f)erform tB:e 
emple;)meat ilmetiOBS. . · · 

8eetiea 43.2. The employee ml:lSff)ffl'.Tr.iee.tfte Emf)leyer With tairt)r (30) days:aelvaaee aetiee ef 
the leave, or. saeh aotiE?e as . is . praetieal::ile, if thirty . (3 0) elays' . aotiee is aet fJessible. The 
employee am5t ·~Vide the Empleyer 'Wiii eertiiieatiea · of the eoaditiea ftem .a kealth ea.fe 
provieler. The Emf)loyer, at Employer eKpease, may req&e a seeoad opmioa oB: the validity of 
the eeffiiieatioa. 

8aoaid a eomliet ·arise bet:Weefi healtB: eare· fJf0'Vieers, a tllii=d ai:id eH:idmg epimoa, at Bmployer 
eKf)eBse. ~il be sE>aght. .. 

8eetiea 43~2 .. 'LeaVe'aa<flBsm=aftee While Oft FMU ... AB empleye& seeki-ag FMLA leay;e ffiliSt 

·fir:st tiSe paia·siek:time (ifappliea&le),vaeatioa Eft1el pemo:B:ai lielidays befo~ geiftg·ea.epaid 
leave. The tetal amo1:1Bt ()f'family leave paicf aad l:lflpaia Will not ~Eeeed a tetal of twelve (12) . 
weeks. . Ia aay ease Hi whieh a hl:lSbaad aad wife afe eatitled te . fBmily lea7;e aael afe beth 
employed· by the Em:Plo;Yer, the ·aggregate Bl:lml::ier ef ·werkweeks· ef lea7;e · te whieh lleth. 'Eflay se 
efttitled may he l+miteel te twehre•(l2) ·\veeks. aming afiy twelv.e (12) ftl0fttft f)erieel if SUeft leaT+t& 
is takeil beeaase efthe llHtk ef a ehilel er fJlaeemeatf0i- aelof)tiea er foster ea:te efa el:iliel. The 
employee will lle reSf)easff)Ie fer tee · empleyee sftalie of the healtB: ftlsuFafiee · east ellriBg Ile 
oopaia leii7+'S .. If·the' employee eloes aet ~ :&efB: tfte'leave, te.e· employee is ~Sl90Bsil::ile for the' 
teta:l itlst:imaee: fJretml:l:ffi:"fJa:ie ay 1:he· E;mpleyer. The Empleyetq~as sole eiseretieB ta waive 
reeeTieey: of iBsSrafiee fJi:elmlim5: .··. 

· .. , ·:'., 

8eetiea' 433. Cempliafiee 7ili-tk FMLA aae employei- Polieies. It is mteadee tB:at tllis Aftiele. 
eemply witft the Famliy aaEl Medieal LeaT;e Aet ef 1993; aB:el es am.ended~ aae tfte "Empleyer B:iaY · 
proml:llgate pelieies. Hi ferthera;aee ef the Family aad Meeieal LeaY+te Aet tliat afe aet meeasisteat 
·.vi:th tllis' i~efaefit · 

ARTICLE44 
SUBSTANCE TESTING 

Section 44J. Substance'Tesfuig~ 'The parties agree that management has:::fue right to test 
emvfoyees. for alco~dl~ drtig or subs~ce. abuse as: outlined in the. remainitig sections . of this. 
Article. · brag.I Alcohol· testirlg may be< conducted on employees according. to a random drug , 
testffig .procedure :or upori. reasonable srispiciori~ : Reasonaol~ suspicion that an employee used or 
is using a controlled substance or alcohol in an unlawful or abusive· manner may· be based upon, 
but not limited to: 
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A. Ob,seryable. ph~omen~ such. as: 4U-e9t opseryatio11,of clrug.or aicohql ~e ()r. Re>ss~sicm 
and/or the physical symptoms of being under the influence of drug or. al~ohol; · · · · · 

B. . ... ·.A pattem of abnonnal coQduct or.'~atjC, beha,vior;htclµd~g abnoooal l~ay~ patt~s; · ·· 

c. Arrest or conviction for a drug or alcohol-related offense, or' the. icleriti:fication oi an 
· employee as: thefocus·of acrimirlal investigation into illegal chug. ()r alcohol possession, 
use, or trafficking; · · . · · · 

D. Evidence that.an tmiployee·bad tamperedwith a previpusdmg t~t; 

E. Facts .or. ciJ:euI1Jstance~, ~evel9ped:.in th,e co.urs~ of an all.thorized investigatio~ o.f an 
accident.or .unsafe working practice~ · · . · . . · · ·.. · · . 

Additionally the parties agree that management has the right to establish a random drllg testing 
program which: shall· be applicable ·to all employees .of the Offi<-1e. S,bc,ty (qQ) d~ys .. ptj9r to the . 
establishment of such a program, the Employer will meet and discuss the pro~ with ~e 
Union. The Employer will not be involved in the selection of employees to be randomly driig 
tested, .•. Testing will· only. be perforn:ie4 during tb.e scheduled,. emplo.Y~es.' work. 4e>urs~· ..... The 
Employer may :randontly test up to.six( 6). times eacp. calen,dar ye~. ·Ml testing perfonneci .fill(jef 
a random drug•testingprogram shall a4here to the procedures detaile<lhelow. · 

Section,44.2. Drug Testing·.Procedures •. All .drug scre~g- lests .sh~l be cqrictucte,d py. 
laboratories certified· by the Pepartment of.Health aµd, Hwµan.Se[yices (bl$S,) or cei:tifieqby 1:1·. 
DHHS recognized. cero·fi9~tjo11. program:.· No ;test shall be. co~idere<i pp~itive, until it 4fis.J:le~ 
confitmed: . by a ,ga&. cbromatpgraphy/ip.ass spe9tro1lletcy. fitll . scap. te~t or.• ~\tjyalent~ . , 1]1e .. 
proced1lres.:utilized by the .Employer ap.4 •testing .. laboratory shall. i.nC.ll.Jd.e.aii eYi4~ntia,ry chail1. of·· 
custody. control. . All sam:ples collected.shatl.J'e co11t~ed in twe:> .(Z) selipra~e. cop.taillyrs (or,µse . 
in the prescribed testing procedures. ·· All pr9cedures shall be outlillec:l iii W,i:Qiig ~4 t\¥~ olitliiie 
shall be followed in all situations arising under this Article. The employee ··sh~ill provide a sigried 
release for discfosµreo.f.the.testing. :res¢ts. Re~a1 to .submit..tq;th~,testing .prc:>:viAed f()f 1J!1.4er 
this Agreement m,ay be:group.ds for dis9ipline. · · · · . · ·· 

Section 44.3. Alcohol Testing Procedures. Alcohol testing shall be don~ in acc();rd3J1Ce With tP.e 
procedure and laws of the state of Ohio to detect drivers operating a motor vehicle udder the 
influence. A positive test shall entitle to Employer to proceed with sanctions as set forth in this 
Article. 

Section 44.4. Test Results/Refusal to Subihlt~to Testfug;"'ilie results of the testing shall be 
delivered·to.tjleEn,:iployer.·!1\i<i ,tlJ.e,~plqy:ee .. t.e~te~·. Ail.~P,lQyee wJl9~e c()~~t~ry test. ;result 

~~:tt~~u:=~-~f.u::=~m~~p:,1~~-
representative,. fQt-ihe·.J>.arg~infa1g lpli1:,sh,ll!l.J1aye, ~·right. of'.~pce~s Jg the re,#lt~ ,~pon.rffi~e~rtO, .•. 
the p:niple)ye.r~:wifh .. ~eei:µpl(>y~'s c;:on,~eiJ.t. ·. ··:.• · · · · · · · · · · · · · '· · · · · > · 
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Section 445 . .cConfirmatory Testing .. 

A. ··If a drug screening; test is positive, .~t:. co~atpcy fest sttall .b~ .cond11pted\1tili#Ag the, 
fluid from the same container collected in 1he m~er prescribed.above. ·. . · · · · · · 

- . - . -. . - . . ·- ~ .. ·. - ' •' ' - ' .: . ; . 

B. In- the event the sec()µd·.test: ~ntinns th~ -i:~sajts .of th~ f.irsttest,: .. ttle Emp~gyer ~a,y. 
· proceedwiththesanctionsas-setforthin~~.ArticJe~ . · .. · · . · ': ··• ·· .·· · · ..•. · ·· 

~- -~ :~: ,_ . . ' 

c. ·.In the-event1thatthesecondtest contradii;t~ 
0

tl!eresµl.t, of the,firs,tt~t, the emplqyee shill' 
·be given the ben.efit of the.doubt and ng,, ~~ctio~ ~}lajl b~.impos¢~ . , .• . ·. · · 

D. In the event two (2) test r~~ts .are po~itive, .. the ~ployee is. ~titled to ·have the sample, 
in the second container tested in the lllann~ pr~§cribed, a'Pove !it the ~p~oyee' s expense~ 
The reSUits .of this tes~ whether positive o~ negati"e,. s:lajl,i,e,det~~tiye.:... _ . · · · 

'~·' -

Section 44.6. Rehabiiitation/Detoxification ·Pr~gi;-~~- .. . ·If. !lie. t~tkg. r~qllired ·'above ii~ · 
produced a positive result the Employer may require the employee . to . participate' hi any 
rehabilitation or· detoxificatio~ pragram .that Js:. ,~overed, by the, ~pioye~'.s h~alfu, ins~9~. 
Discipliiie allowed ~·-by; the .. positive;, finding$ .•. p:r,oyip~ {Qr: ab,gve. ,sh#· .. ~e.·· d~feJI:~~ :Peitdirig · 
rehabilitation of the ·employee within: 'a. reasonabl~: peri9cl.· An epipl9y;e.~:'~h<? pap~i~#t.es i':l .·~ 
rehabilitatiort·or<detoxification:program shall:b~ ailq~e<;l .tp, ;µse, sic~- tim~; cq1;np~~tory (:lays, 
vacation leave, and personal days for the period of the rehabilitation or detoxificatloll pro gr~ .. 
If no such leave credits are available, the employee shall be placed on medical leave of absence · 
without pay for the period' of the rehabilitation.:or ~toxiti,eatjcm pro~~ .ppon comp!etiol,1 of 
such program, • and::'.UpOll recei-vip.g r~sults .frc;>IJ.J," a: retest, P.emc),11~!,ratjpg tl:U;lt.t.}ie emplo)!¢¢. ~~ ttO 
longer ablising .a controlled. substance,. the employ~e. shall bCl' returned to the. emPloye~~s "f(lin!er . 
position~ Such employee may be subject to.the.pexiodi~ . .r~testipg.upOA re~to .work for a · · 
period of. <me, (1) year .from· the; date the. empl9yee. r~twns·, t,o WQ~:k~ MY. ~ploye~. µi. ~ · 
rehabilitation (Jr, detoxification program in,·accor.danc~ with -$!s.,Article<. will~'~9(fose 'ariy 
seniority or benefits, should it be: necessary Jo.r:the;,empl9yee to be placed qn .piedical"le~y¢ of 
absencewithoutpay:.foraperiod·nottoexceednin.etY(9())days. · · · ·· · ·.· .. · :·· ·• · · 

Section 44.7.. Discipline~ If. the ·employee refuses. to .undergo. reli~bilit~tion o.r deto~ficati():q, or 
doeS'noffoHow the rehabill,tation or de«?xification p:i;ogran:i- in goo~lf~~ grtest pc;>sitive .d~g 
a retesting within one (1) year after returning to work from such a prografil, the emplc,ly~e sliaI1 ' . 
be subject to disciplinary action, up to and including removal from employment and tertninatlon. 
Section 44~8. · PaYlllent of Testing Costs~ Costs of all.drug screer,ring test$. and confirmatory tests 
shall be borne by the Employer excq>t that.any test,initj~tep: at 111~ r~11e~t o:f the mnploy¢e; sliaji. 
be at the employee's expense. . . . · .. · ·· 

; -; 

. · .· ARTIC~ 45, .... 
.. MID,;, TERM BARGAINING. 

·;,"··· 

Section.45.1. If, during thetemi of the contract,.mid-.tertILbar~g is reqmrCd-AAder,Ohio 
Revised Code Section. 4117, the parties shall meet at_ld bargain,. except where immediate action is 
required- due to 1) exigent cir~sumces that wer~; UJi.fore~~~ a~ the time ofn"gotia#oµs~ or 2) 

- ... . -. ~·~. -~ ·-·-. '_-_. -· ..... ,;-_ - .:: ... -
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legislative action taken by a higher level legislative body after the agreement became effective 
and requires a change to conform to the statute. If the Sheriff takes immediate action due to 
"exigent circumstances"'· or "legislative action"· as noted above, this ArtiCle ·does not limit the 
Union's rights before the State Employment Relations Board. 

In the event theSherifffinds.it ilecessaryto implement change(s)during the term of;this contract 
to a mandatory subject of bargaining, and such changes are not otherwise specifically addressed 
in a provision of this contract, the Sheriff shall notify the Union of the proposed change(s). The 
Union may, within ten (10) calendar days of such notice, submit a written demand to bargain the 
effects of the implementation of the changes affecting members of the bargaining unit unless 
such changes are specifically addressed in a provision of this contract. 

Section 45.2. ShoUld the Union request negotiations, the parties shall engage in good faith 
bargaining for a period-ofnofless-than five (5)clays and nonnorethan ten (10) days. Bargaining 
shall be conducted by teams consisting of not more than four ( 4) persons, unless a larger number 
is mutually agreed to by.the Sheriff and the Union. 

Section 45.3. If the bargaining teams have not reached agreement by the end of the bargaining 
period~ the.parties will engage in mediation for a period of not more than ten (10) days, or until a 
resolution is reached or impasse is declared by either party; whichever first occurs. The mediator 
shall be assigned by the State Employment Relations Board, unless the parties mutually agree on 
a mediator. 

Section 45.4. If the parties have not reached agreement by the end of the mediation period or 
upon declaration of'impasse by either party, the Sheriff may implement its last offer to the 
Union. If the Sheriff elects to so iinplement, the Sheriff shall submit the unresolved issue(s) to 
arbitration. In the alternative, the Sheriff may elect to submit the unresolved issue(s) to 
arbitration and maintaiD. the status quo until the arbitration award is issued. The arbitrator shall 
be selected and the hearing conducted in accordance with the provisions.·outlined below. If the 
Sheriff elects to maintain the status quo pendmg.-M-bittation'-&ld-the-tJnion.,4hen-elects-to-decline ... 
arbitration of the dispute, the Sheriff may implement its last offer to the Union. 

Section 45.5. If the Sheriffdoes not refer the unresolved issue(s) to arbitration, the Sheriff shall 
maintafu the status quo and shall have no authority to implement the changes which were the 
subject ofnegotiatioris. 

Section 45~6. Once the Sheriff elects to submit the unresolved issues to binding arbitration, the 
parties shall be confined to a choice of the last offer of each party on each issue submitted. 

A. Arbitrator. An arbitrator may be chosen by mutual agreement, or absent mutual 
agreement, by soliciting a list of seven (7) arbitrators who are a resident of the state of 
Ohio from the State Employment Relations Boarcl. The Union and the Sheriff will select 
an arbitrator from the list by alternate striking of names, and the arbitrator will be 
notified of his C>r her selectioiiwithin. five ( 5) days of the receipt of the list-. · 

B. Arbitration Guidelines. The following guidelines shall apply to arbitration proceedings 
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under this Article: 

1. 

2. 

3. 

.• J '·· . 

The parties shall arrange for an arbitration hearing to be held' no later than twenty 
·-czofda.ys: ~er the,selectlon <:lf the· arbitrat<>r .. No:Jater than five (S}days b~foi;e 
tlie -arbittationt heartng,,ieach ·of the parties ·shall =subinit to the arbitrator and the 
opi)osing party a ·wntterl report summarizing the unresolved issue(s),. each ;partyfs 
tirifil offer:as:to theissue(s )i and the :rationale forthejr positiori{s ); . 

-~ ;,,;·"· 

· At the ·arbifuitidn hearing/the arbitratot may hear testim()ny from the parties a,p.d 
accepf other eviden6e refevant to the issues in dispute~ - .. .. . . . /; <; ' > . < ' 

After the hearing, the arbitrator shall resolve the dispute between the Sheriff and 
the Umon ·by 1selecling,· 011 an··issue-by~issl.lebasis, ·,from between··.·each. of the._ .. 

·. part)r"s fib.al offers; taking into the consideration therfolloWing: . . .. . .. ·. 
-.. :• 

a. Past agreenients between the parties; 

b.' Comparison of the· issues submitted to arbitration and each party's final 
offer as; fo eachissile; With·the wages, hours,· and terins and< conditions: of 
· empfoyfuent' gerleriiily prevailing· in ·police departments of similar- size, 
operating under similar circumstances; 

c. The interests and welfare ofthepublic, the ability of the Sheriff to finance 

d. and adniinister the issues proposed, and the effect of the adjustments on 

e. the nolnial standard ofpublic servfoe; · 

4. The lawfufauthority of the Sheriff; 

5. The stipulation of the parties; 

6. Such other f_actors as may be relevant to the arbitrator's decision. 

C. Wit1rln thirty (30) calendar dayg ofre~eipfof the arbitrator's decision, the Sheriff shall 
either: 1) ilnplenient the moclification8 in'the conditions-of employment in accordance 
with the arbitrator's decision; .. or_ 2) . abandon the proposed changes in the conditions of 

· eniployment ·a.D.c:i mafutafu or revert to the: status' quo; 
- ,_ ;- ~ ' ' - - -.. . . . . . .. 

D. Arbitration Costs: The cost of the· arbitratibnpfocedure shall be paid equally between the 
parties, however, each party to be responsible for its own attorney's and/or consultant's 
fees. 
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Section 46. l~c Excq,t as; may:be: expressly prowcledfor jn, tJtls. agr~~en,~;',~e,ctj(>p~.9·.44, 124~01 
through :124.387;;t24.39';;.:124~56; 325.l9, and 4111:03 .o~Jhe, OJ:riqrRevisect,Coqe, the Ohio 
Aclmihistrative CO.de Chapter 123 and ,any other: tjyil ~~c~: ;prpvisioAA. i;-~lat~d· tq a matter 
generally addressed withinthis·agreement;. :sh~l npt. al),ply to c;miplgyees\VitNn. the·.bargaining 
units. Rules, regulations and orders, where such does notconflict With an express provision of 
this Agreement,. shalLcontjnue·to apply:- to bargainitlg .l,llljt .~p~oyees .it,l .. ~ccQrqance. with Article 
15-Rules and Regulations. Further~·Section 144-388and124.57QRq shailcontinue to apply 
to bargaining unit employees. · · · · · 

Section 46.2. • · Except·as. provided in Article 12 ,... Gri,eva,nceproc~w;e, it is eJC_pressl~ 'Ullderstood 
that the Ohio Departmen,~of~:A:dministrative~·Se.rvice,$' antl,c~tlJ.~;()h,i~~S,~t~ f~on~el Board of 
Review shall have no authority or jurisdiction as it relates to employees in th.e bargaitiing unit. 

Section 46.3. For purposes of example, and in no way to be constru.ed as all inclusive or a 
limitation of Sections l and·2 above, in aceorc:Umce with~~ prcwi~i9ns of ().RC. 4117.10 (A), 
the following contract articles and/or sections thereof. spe,cifi9ally ~upercede and/or prevail over 
thosesubjeets·describedinthe!OhloRevised Code and/orOhi,o Adwinistrativ~,Code, ~follows: 

Contract Article 

Article 17, Layoff & Recall 

Article 19, Vacancies 

Supercedes/Prevails Over 

ORC 124.32, 124.321through124.328 
OAC 123: l-41 ~01 through .123: l-41 .. 23 

ORC 124.27,..124.32; OAC 123:1"'.19,.0l,.through 123:1 .. 19 .. 05 

Article 20, Probationary Periods ORC 124.27, OAC 123:1 .. 19 .. 01,J23:l~l9':'Q3, 123:1 .. 23 .. 12 .. 

Article 24, Hours of Work 
Overtime 

Article 30, Sick Leave 

Article 35, Leaves of Absence 

Article 36, Vacation 

Article 37, Holidays 

ORC4111.03 

ORC 124.38 - 124.391, 124.386, 124.391; 
OAC 123:1-34.;.05;.QAC 123:,1 .. 32-07; .. 

· OAC 123:1-32~08· OAC 123:1 .. 32"'.09; OAC 123::1-32-10 
' " ' " ' " ' ' ' · .. ' " . " " ' ' ' "' ,, . ,." '" ,' ' ' ' 

. ORC 124~13~; Q~Q)~4.38, tprough,J .. 2,4.39;:Q~CJ~~:l~33,.02 
through 123:1-33-17, 123:1-34-01,-123:1~34-08, · · · · 
123:b34~09;J23:J~~4"'Q3. • 

ORC 9.44, 325.19 

ORC 325.19 
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Tentative A.'greements BehVeeri :Ro§·s c<lunt)r sli~ff a#d Teamster8 Local 284' (20l4~2tH7) · · 
BlueUhit ·· 

ARTICLE47 
DURATION OF AGREEMENT 

' ,>, -· ::: ~': ·.-.»; .. ·: ·:,~:);~ _·.'" > -~ ·-. i ' 

Section 47.1. Duration. This Agreement shall be e:ff~tive 1:8.e date. efmtifieatiefi July.I, 2014 
and shall remain in full force and effect until midnight June 30, 2<>+417. 

Section 4 7 .2. Subsequent Negbtiatlorts, Notice. If either party de~ires to rll.odify or afuen<l this· 
Agreement, it shall give written notice of suph intent no earlier than one huµdred twenty (120) 
calendar days prior to the expiration date, nqrlater than ninety (90) days prior,tb the expiration 
date of this Agreement. Such notice shall be by certified mail with-return receipt. 

Should either party desire to terminate this Agreement, they shall give written notice by certi:fied 
mail to the other party; ten (10) days iri advance of the desired termination date which shall not 
be before tjie termination date provided for in Paragraph A above. 

Section 473. Entire Agteemeht. ·Tue parties·acknowledge that the entire understanding and 
agreement reached by the parties during I?-egotiations after the exercise of that right and 

; .opportunity are set.f9rth in this Agreement and in the separate letter(s) of Agreement executed 
~·· •"' ' ...J!' - : ,-. ' • ' - . •• " • • ) '• ,. " ; ' · du:nng-negotiations~ · · · ·· · .,. 
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TentativeAgre~ents :§etween Ross_ Couµty Sherj:ffim,Q. Te~st~~. bopaj .Z84 (~01.'4:".2917) .. ·· · ·· 13Iue·yp.tt T _ . · · · · · · ' · · 

SIGNATURE PAGE 

IN WITNESS WHEREOF, the parties h~etd na~~ ekechtM tfii~ Agreement at Ross County, 

Ohiotbi~-'-gay~t:-~;ul)l .- . - ,2()1414• > . . ..... ·. . ;-' . -: 
. '•-. 

TEAMSTERS LOCAL 284 : '.·< - "\ _-c.·; ; ·,. ... :., :.;;_,_. 

LABOR ATTORNEY: 

David Riepenhoff 
Fishel Hass Kim Albrecht LLP 
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Tentative Agre,ert;teµt~ ~~e~ Rpss Co~ry Sheriff and Teamsters Local 284 (2014~2017) 
, · ·· · · ·· '· ' · :;· BlueUnif · · · 

All qrlruifled persoirnelofthe' Sheriff's: Qffice (full time personnel) ·may b~ hired: J:>y various 
busine$$es or org~~tions of the community, with advfillc~. approval of the Sheriff: to work 
special{~sfgn~¥ts. :Eft~~ye:.~tt;Jm@diat~ly upotj ~tjfic,tfoµ o(tqe c9n~ct p@.ynie11t for said 
services· shall oe made b)ltlie hirihg;party ~t ·a rate ,o:f:no less than twentY~±iV:C:t,dollars ($25.00) 
per hour with a two (2) hour minimum. However, the County Fair Board and Educati<m Systems 
will be exempt ~D)' Uie.;:abovc;d:b,.¢Ilp9ned lllinimums ... Effectiv~July}l, ~006, payment for said 
services to the Education. Systems shall'be made by tl1e hiriilg:.pafiY a{a rate of no less than 
sixteen dollars ($16.00) per. hour. Any special details at an event where alcohol is legally 
available shall be plus rated by an additio111a1 ~ee dollars ($3.00) per hour with a two (2) hour 
minimum. 

~ ~ . . 

Whenever time permits (72 hours or more) the Union will post a sign up sheet for all interested 
p~oqnel., Th,e first~J3.P}ll,our$of.sign--µp time.sh~ be for .bargainjngunit~embers only. 
T,he firsf~enfy-{our'(24) liours Of sign;;tap time sh~ll be divfd"d .. equally be~een the Blue 

.•· Umt.'8Qq; Gol<l UJJ!t:If!eAiJ;>~r~ \Vitli ~u .11\e.mber~ only vQJunte~~g for one. of t!J.e ayailable 
time slot duPng this tbne frame. This will allow 

1bargailii:fig. mlit ID.embers· an equal 
opportimity t(iwork;flie Spe~i~ 9.et~'; :t\fter tlJ.e fk.st n,r~,ty-fQ.Ul" (l.4) hO~$it.yffilJ>,e first 
COJl,le firstserye. If.the detail.reqUires an. odc:fi):wnber of officers ffi.etast officer'sl~tis to be 
iillecl on a:flrSt ·com~ f"itst;serv~' basis~' After, al( of!t"r ~lotf~~e. filled,~, pdd; or Jast;officer 
slot~maybe filled. AJ~-q~iness; orga,nization shaltbe able to request ally full tiine certified unit 
with the~al>Proval ofthe sb:biff.; At no· time Will a Speeiaf depl;lty be al:>le,to be,,requ~~ed by a 
business or organizationto wor~ a paying detail.. If a Special Deputy is reqilested, the detfill will 
be posted as stated abotfe;for 'atl full-time cerlified units. fiiSt •. 'All details• shall,.b~ pQ~ted. ;except 
those filled by the hiring parties' special request of a full time certified unit only. Should any 
employee requested by the hiring party refuse to work or no longer wants to work for the 
requesting party,,such ~ploy~ shall subJ.jlif the detail to be po,st~ ... · 

;~ ; -
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. . . 

>>>>>>>>>>>>:>:>>>>>>>>>>:>>S..>>>>>>>>>>>>>>>>>> 
·.··>>?:>>~>>>>>>>>>>>>>>>:>>?:?;;>->::>-;>;>>t>~?~~>?;>>~>:;::>> 

: ~ . ··-~ . ~ " · .. 

oet•~~~.w1tbdraw•t:·c3J'.Nr·· 
wk.en .. youleave.ixO-P.r' · 

job ... ··.··· 

IJ'.e sufe·.y,ou :reqifest ~ wit~rcl.r~w~t;~~rd- wli:~n 
. . beinglaid~off,' g(),ilig. on leave ~{'-ab·selJ.ee~l~ngthy 
.. :·. ·m.eclic·~l leav¢, or t~_tmi11ating y_ollr, .employment. 
· Tl)eteisNO charge,for.awithdtawal.caiclbut 

. allinitiatiol1. fees•.,and b.ack du'es rilust'b·eJ1.aid: ; 
' before: ·the -withc:lrawaf c·a:ra is issu·ed. . 

It is your responsibility to- obtain a. · . ··· 
withdrawal card, so please take care of it as 
soon as possible after leaving the company so . 
that you will not be obligated to pay extra dues. 

Failure to request a withdrawal card may 
cause you to pay back dues. 

If you have. any questions concerning a 
withdrawal card please contact a member of 
Local 284 office staff at 614-228~0727. 




