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ARTICLE 1 - RECOGNITION

The Board of Education of the Marlington Local School District (hereinafter "Board")
recognizes the Ohio Association of Public School Employees/Local #4 AFCME/AFLCIO
and its Local #362 (Hereinafter OAPSE OR "362") as the sole and exclusive collective
bargaining representative for all regular salaried contracted classified personnel
employed by the Board in the job classifications of Cafeteria/Playground Monitor, Bus
Drivers, Cafeteria Personnel, Custodial/Maintenance, Secretarial Personnel,
Playground Supervisor/ Clerical Assistant, Educational Assistants, Bus Mechanics,
Sweepers, Library Technicians, Technology Assistants |, Technology Assistant |l and
Distance Learning Coordinator, excluding administrative and supervisory employees
(Food  Supervisor, Buildings and Grounds  Supervisor, Transportation
Supervisor/Supervisor of Mechanics, Superintendent's Secretary, Administrative
Assistant's Secretary, Treasurer's secretary(s) and other personnel excludable under
4117.01. Recognition may be withdrawn only in accordance with Ohio Revised Code
Chapter 4117.

ARTICLE 2 - NEGOTIATIONS

The following procedures shall apply to negotiations for a contract to take effect upon
expiration of this contract.

A. Submission of Issues

Issues for consideration will be submitted by the organization recognized in
accordance with Article |, to the Superintendent or his designated representative;
or by the Superintendent to the President of the recognized organization. Upon
the request of either party, such issue(s) shall be presented in writing and acted
upon within fifteen (15) days or at such reasonable time as agreed to by both
parties. The subjects of negotiations shall be wages, hours, terms and
conditions of employment, and the continuation, modification, and deletion of
existing problems of this Agreement as defined in Revised Code Section
4117.08. Either party may request opening negotiations one hundred (100) days
prior to expiration of Contract.

B. Meeting

The Board or its designated representative(s) shall meet at reasonable and
mutually agreed upon times with the recognized representatives of the classified
staff for the purpose of affecting a free exchange of facts, opinions, proposals,
and counter proposals, in an effort to reach mutual understanding and
agreement. All parties are obliged to conduct these meetings in good faith and
to deal openly and fairly with each other.



C. Information
Upon request, either the superintendent, representing the Marlington Board of
Education, or the Ohio Association of Public School Employees, shall furnish to
the other any information pertinent to the issue(s) being considered.

D. Progress Reports

Periodic progress reports may be issued to the public during deliberations
provided that any such release shall have the prior approval of both the Board of
Education and the recognized organization.

E. Agreement

If consensus is reached, the Agreement shall be submitted in writing to the Union
and to the Board of Education.

F. Disagreement

If no agreement is reached by the fourteenth (14th) calendar day preceding
expiration of this Agreement, or if either party declares impasse, both parties
shall request the services of the Federal Mediation and Conciliation Service.
The mediator shall have the authority to hold bargaining sessions or conferences
with representatives of the parties to assist the parties in reaching agreement.
The procedure specified herein is the party's mutually agreed upon exclusive
alternative dispute resolution procedure under Revised Code 4117.14 and shall
supersede the other impasse procedures in Revised Code 4117.14.

ARTICLE 3 - LEAVES

A. Sick Leave

1. Sick leave may be used for absence due to iliness, injuries, exposure to
contagious disease, pregnancy of spouse and illness in the employee's
immediate family. For purposes of this paragraph the term immediate
family shall be interpreted to include spouse, children, brother, sister, and
parents. Sick leave may also be used to assist in attending an ill
grandchild if said grandchild is experiencing a serious illness which is
documented by the grandchild’s attending physician and a copy of the
report regarding the iliness is provided to the Board or the Board’s
designee.

2. If medical attention is required, the employee statement shall list the
name and address of the attending physician and the dates when he/she
was consulted.



3. Sick leave may be used for death in the employee's immediate family. For
purposes of this paragraph, immediate family will be interpreted to include
spouse, children, parent, brother, sister, grandparent, grandchildren,
father-in-law, mother-in-law, brother-in-law, sister-in-law, or any member
of the household who has stood in the same family relationship with the
employee as any of these.

4. Sick leave shall be credited at the rate of one and one-quarter (1 1/4)
days per month, 15 days per year.

5. Employees who work extended service beyond the normal contract year
shall be granted one and one-quarter additional days of sick leave for
each extended service month (20) days employed.

6. Sick leave accumulation shall be 300 days. Any employee as of July 1,
2014 who has an accumulation in excess of 300 days shall not have their
accumulation reduced.

7. Sick leave may be taken in V4, %, or full day increments. For 6 hour or 6
Y2 hour employees, sick leave may be taken in Y4, 1/3, %, or full day
increments.

Personal Day Leave

Each classified employee shall be entitled to a maximum of three (3) days of
unrestricted personal leave per contract years. Personal leaves may be taken in
Ya, V2, or full day increments. For 6 hour or 6 %2 hour employees, personal leave
may be taken in V4, 1/3, V%, or full day increments.

If guidelines are met such leave will be granted upon written request to the
supervisor with approval by both the principal and the Superintendent at least
three (3) days in advance of the anticipated absence. In case where three (3)
days notice is not possible (example: subpoena or death) the employee shall
submit request prior to leave date to supervisor for his/her approval. Any
employee who is not assigned to a building shall submit his/her request for
personal leave to the administrator directly responsible for his/her duties.

In cases of emergency, wherein time does not permit the employee to obtain
prior approval, the employee shall notify the supervisor so that the proper
arrangements for handling the employee's duties can be made. Upon return to
duty, the employee shall complete the proper personal leave request form and
submit it to the Treasurer’s Office.

The superintendent may grant additional paid or unpaid leave in his sole
discretion. If unpaid leave is granted, the employee must pay the total cost of
any benefits for duration of such unpaid leave.



Guidelines for Personal Day Leave:

Personal Days will be limited as follows:

1. Not more than ten percent (10%) of the staff (excluding administrators)
can be out of a given building on the same day.

2. Only two (2) personal days shall be granted on consecutive school days.

3. Personal leave days may not be taken during the first or last week of the
school year, two (2) days before or after a school holiday, or on an in-
service day.

4. The Superintendent, in his/her sole discretion, may grant an employee’s
request to be absent during the first or last week of the school year, two
(2) days before or after a school holiday, or on an in-service day.

5. Based on all conditions outlined in this article, and limited to the
acceptable guidelines for personal day leave, the employee is entitled to a
maximum of three (3) days non-cumulative personal leave per contract
year.

6. An incentive will be paid by June 30" under the following conditions:
a. Using only 2 personal days in a given year: $35.
b. Using only 1 personal day in a given year: $70.

C. Using no personal days in a given year: $150.

Calamity Day(s)

Any school day which the Marlington Schools is closed beyond the maximum
allowed for calamity days will be made up by the Marlington Classified Staff
without additional pay. This will include days designated as holiday should it
become necessary. Holiday rate pay will not be forthcoming in such an instance.

All two hundred sixty (260) day employees are required to work on a calamity
day. Building administration and/or Central office administration shall determine
when necessary work is completed.

Classified personnel who are required to work on calamity days shall receive
regular rate of pay for the day and compensatory time off for all hours worked on
an hour for hour basis. Compensatory time shall be taken on a day when school
is not in session or at a date mutually agreed upon by the employee and their
immediate supervisor. However, all compensatory time must be taken within
one year of date of calamity.



D.

Vacation (12 Month Employees)

1. One (1) Week - All employees who start after July 1 and before February
1 of the following year qualify for one (1) week vacation on July 1
(Contract date).

2. Two (2) Weeks - All employees who have completed one (1) year of work
by July 1 (Contract Date).

All employees will receive an additional (1) day vacation with the
completion of five (5) - nine (9) years service on July 1 (Contract Date) to
a maximum of fifteen (15) days or three (3) weeks.

All employees will receive an additional one (1) day vacation with the
completion of sixteen (16) - twenty (20) years service on July 1 (Contract
Date) to a maximum of four (4) weeks (20 days).

Scheduling of vacation time must be approved by the
Superintendent/Designee.

3. An employee may accumulate up to ten (10) days per year vacation up to
a maximum of thirty (30) days. Any accumulation beyond thirty (30) days
must be approved by the Superintendent. In lieu of accumulation as
provided above, an employee may elect, with written permission of the
Superintendent, to be paid for up to ten (10) days unused vacation. The
employee must make the request early enough so that if it is denied,
he/she must use those days. If the request is not timely made, the
employee will lose the days. An employee who, as of June 30, 2014 has
an accumulation in excess of thirty (30) days shall maintain that amount.

Assault Leave

The definition of Assault Leave is "leave of absence for iliness or injury from an
assault by any person when an employee is performing his or her scope of
duties". The employee will be maintained on full pay status during the period of
absence. To obtain payment for Assault Leave, an employee must have a
physician's statement describing the nature of the disability and its duration.
Time off due to assault leave cannot be charged to sick leave.

Association Day(s) Leave

The Marlington Board of Education will grant OAPSE Local #362 six (6) days for
elected local and district officers to attend scheduled OAPSE meetings. Any
person(s) receiving these days must have them verified by the OAPSE President
and the Superintendent of Marlington Local Schools. Substitutes, where
necessary, will be paid by the Board of Education.



Any OAPSE Local #362 member(s) who is elected to a state position will be
granted days for scheduled business meetings at no expense to the district
providing the meeting is approved by the Superintendent of Marlington Local
Schools. The employee will be paid the difference between the substitute rate
and the employee's per diem rate.

Jury Duty - Community Service

When it is necessary for an employee to accept jury duty or volunteer for paid
community service, i.e. work at the polls, the employee shall be paid the
difference between his/her pay for duty/service and the regular salary for the
number of days involved. Jury duty shall not be deducted from any other type of
leave. Personal leave must be used for paid or unpaid community service.

Child Care Leave

1. An employee who has a child or is adopting a child after school is out or
during the first semester may request and shall be granted the balance of
the school year for child care leave.

2. An employee who has a child or is adopting a child during the second
semester may request and shall be granted the balance of the school year
for child care leave. If requested by April 1st the leave shall be extended
for the next succeeding school year.

3. When an employee desires to terminate such leave, application for
reinstatement shall be made by the employee by April 1st and the
employee shall be reinstated at the beginning of the next school year.

4. Upon return from child care leave, the employee shall be entitled to
reinstatement to the same or similar position within the employee’s area of
classification with the same contractual status which was held prior to the
leave.

5. Where the group insurance policy permits, an employee on child care
leave may continue to participate in insurance benefits which are provided
to other employees if payment is made in advance by the employee at the
group rate to the Board for such benefits.

6. The Board will comply with Federal Family Medical Leave Act. The Board
will recognize short hour employees as eligible for the Family Medical
Leave Act.

Other Leave

Due to extenuating circumstances, at his/her sole discretion, the Superintendent
may extend the provisions of the leave policy. If unpaid leave is granted, the
employee must pay the total cost of any benefits.
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ARTICLE 4 - PAID HOLIDAYS

A. Two Hundred Sixty (260) Day Employees

1. Labor Day
2. Thanksgiving (2) Days
3. Christmas Day
4. New Year's Day
5. Martin Luther King Day
6. Memorial Day
7. President's Day
8. Good Friday
9. Easter
10. Independence Day

B. Less than Two Hundred Sixty (260) Day Employees

1. Labor Day

2. Thanksgiving

3. Christmas

4. New Year's Day

5. Martin Luther King Day
6. Memorial Day

C. Holiday Pay

Employees will be paid "double time" for required hours actually worked on a
holiday in addition to regular holiday pay.

When a holiday falls on a Saturday, the preceding Friday will be observed as the
holiday; when a holiday falls on a Sunday, the following Monday will be observed
as the holiday.



ARTICLE 5 - TEMPORARY ASSIGNMENT

When a supervisor is absent for five (5) consecutive days, the employee assigned by
the supervisor in writing to fulfill the supervisor's duties (the employee) shall be
compensated on that supervisor's pay scale for the duration of said absence providing
the employee is performing the duties as outlined in the Supervisor's Job Description.

ARTICLE 6 - INSURANCE

In order to be eligible for insurance, an employee must be contracted for at least 20
hours per week.

Employees may not be paid cash in lieu of insurance benefits.

Only one family medical policy shall be available for new employees to the district who
have other family members working in the Marlington Local School District.

Coverage Overview: See Plan Booklet for more detailed coverage information

Medical

A. The employee will pay 10% for full-time employees. All 20-30 hour employees’
costs shall be pro-rated in accordance with their scheduled hours. This pro-
rating shall be calculated on the basis of 30 hours per week for a full-time
classified employee.

B. Stark County Schools Council

The Board of Education may fully meet its obligations to provide health care
benefits and services under this collective bargaining agreement by participating
in the health benefits program of the Stark County Schools Council (COG). The
Board shall provide health, dental and life insurance through the COG. The
coverage shall be the standardized COG specifications

C. Preferred Provider - Doctors/Hospitals

1. The parties agree that one or more Preferred Provider Organization
(PPO) programs for hospital and physicians' services shall be provided
through the Stark County Council of Governments (COG) Health
Insurance Program. Anyone, as of August 1, 2009, who has the
traditional Mutual Health Program instead of the PPO, may continue such
participation.

2. The selection of the PPO(s), the types of benefits/programs, or any
changes therein, shall be consistent with those adopted by the COG.



Preferred Provider - Prescription Drugs

The Board shall provide, through the Stark County Council of Governments, a
preferred provider drug program that, if the employee chooses to utilize, will
include the following:

1.

The program will be available to employees and their dependents who
have "primary" coverage under the District's insurance.

The employee will pay the 20% co-payment to the provider and the
remaining 80% will be direct billed to the insurance company. If the yearly
maximum has been reached, provisions will be made to refund the
employee's 20% co-payment.

The deductible will be waived.

The list of covered expenses shall be shall be consistent with those
adopted by the COG.

Mail order prescription: Mail order must be used for maintenance drugs in

order for the insurance provisions to apply.

Generic: Generic drugs must be substituted where applicable in order for
the insurance provisions to apply.

Well Baby Care: $1,000

Diabetic Management Program: will be part of all PPO programs

Early Retirement Incentive

Health Insurance benefits shall be provided to employees who participate in an
ERI for the period between the effective ERI date and the retirement insurance
eligibility date with SERS providing the participant pays 100% of the Board cost
one (1) month in advance.

Specifications - PPO

Maximum Benefits Unlimited
Deductible $100/ individual
$200/family

Accumulation Period Calendar Year

Co-Insurance Provision In-System: 90% by the insurance carrier and 10% by

the patient up to a yearly maximum out-of-pocket of
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$500 per individual or $1,000 for two or more family
members. After the out-of-pocket has been met by the
employee, 100% of eligible charges will be paid.

Out-of-System: 80% by the insurance carrier and 20%
by the patient up to a yearly maximum out-of-pocket of
$1,000 per individual or $2,000 for two or more family
members.

Preventative: Routine Pap test mammogram, and prostate cancer test once per
year shall be a covered expense (unless found by a physician to be necessary
more often).

Routine Colonoscopy: shall be covered under the terms contained in the benefit
booklet

Dependent Coverage: Unmarried dependent children from birth to age 19 (to
age 26 if full-time student), provided the child is dependent upon the employee
for support and maintenance in accordance with the Internal Revenue
dependent guidelines.

Pre-Admission Certification: Under the Pre-Admission Certification/Concurrent
Review Program, the doctor's recommendation for non-emergency
hospitalization is reviewed and "pre-certified" before the individual is admitted to
the hospital. Any elective non-emergency hospital stay (including maternity
admissions) must be pre-certified. Failure to follow the pre-admission procedure
may result in the patient paying the first two hundred dollars ($200) of room and
board charges.

The admission procedure must be followed for emergency care within forty-eight
(48) hours after the emergency.

Life Insurance

The Board shall provide term life and accidental death and dismemberment
coverage in the amount of $50,000 for each employee.

Bargaining unit members may purchase additional term life insurance at the group
rate, in $5,000 increments, up to a maximum of $50,000 coverage in addition to
Board paid coverage. Modifications to this provision may be necessary to comply
with requirements of the insurance carrier. The value of the life insurance reduces
by 50% at age 65. The specific terms of the policy are contained in the life
insurance contract.

Dental Insurance

A. Unless otherwise provided herein, the Board will pay 80%. The employee will
pay 20%. All 20-30 hour employees’ costs shall be pro-rated in accordance with
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their scheduled hours. This pro-rating shall be calculated on the basis of 30
hours per week for a full-time classified employee.

Plan description (summary only)

1) Maximum benefits/covered person:
Class |, Il or llI $2,500/person per year.
2) Deductible-Ind. $25 per year
3) Deductible-Family $75 per year
4) Co-insurance Amounts

a) Class | - Prevention 100% of Usual & Customary

(no deductible)
b) Class Il - Basic 80% of Usual & Customary
c) Class lll - Major 80% of Usual & Customary

d) Class IV - Orthodontia 60% of Usual & Customary

Lifetime maximum
Orthodontia $1200/per individual

The period of time during which an employee may enter the dental program will
be limited to September 1st through September 30th of any calendar year. Once
enrolled in the dental program the employee is obligated to remain in the
program for a minimum period of one year.

Section 125-Tax Shelter

Tax sheltering of the individual’s contribution for health costs, unreimbursed
medical expenses and dependent coverage will be provided, under IRS
Section 125.

ARTICLE 7 - PAYROLL DEDUCTIONS

A. Employees, upon completion of authorized forms, are eligible to have the
following deduction from payroll:

1. Credit Union

2. Union Dues
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3. Authorized Annuities*®

4. Washington National Insurance*
5. Group Dental Insurance**

6. Authorized City Tax

7. United Appeal

8. PEOPLE

Other deductions may be added if they benefit the majority of the
employees and have approval of the Treasurer.

* There must be a request for deduction from at least five percent
(5%) of the staff.

> There must be enough requests for deductions from the same
group dental plan to qualify for group dental insurance.

All employees shall have paychecks deposited directly into the bank of their
choice be electronic transfer on or before the date of pay. An exception to this
may be approved for extenuating circumstances. If a Holiday falls on a pay day,
the pay will be issued on the last working day for that period.

ARTICLE 8 - OAPSE DUES

A.

The Board will deduct regular initiation fees and monthly dues from the pay of
the employees covered by this contract upon receipt from the Union by July 1st
of each year of individual written authorization cards voluntarily executed by an
employee for that purpose and bearing his/her signature. These deductions
shall be continuous from year to year, provided that any employee shall have the
right to revoke such authorization by giving written notice to the State Union
Office and it is received during the ten (10) days prior to July 1 of the year the
contract expires. Employees may join the Union at any time and shall be
responsible for any missed deductions.

The Board's obligations to make deductions shall terminate automatically upon
timely receipt of revocation of authorization or upon termination of employment
or transfer to a job classification outside the Bargaining Unit. The Union shall
forward to the Treasurer of the Board and the Treasurer of the Union by
September 1st of each year the amount to be deducted for that year if changed
from the previous year.

Deductions shall be made in twenty-six (26) equal installments beginning in
September and ending in August. Classifications being paid less than twenty-six
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(26) pays shall have deductions made in eighteen (18) equal installments
beginning in September and ending in June.

D. The Board Treasurer shall forward to the Association State Treasurer the
amount of dues along with a complete description by name and amount for each
employee. A copy of this description shall be forwarded to the local Treasurer.
This shall be done once each month.

E. The Employer agrees to deduct from the wages of any employee who is a
member of the Union a PEOPLE deduction as provided for in written
authorization. Such authorization must be executed by the employee and may
be revoked by the employee at any time by giving written notice to both the
Employer and the Union. The Employer agrees to remit any deductions made
pursuant to this provision promptly to the Union together with an itemized
statement showing the name of each employee from whose pay such deductions
have been made and the amount deducted during the period covered by the
remittance.

ARTICLE 9 - LONGEVITY

All classified contracted full-time employees of the Marlington Local School District,
beginning with their 13th year of continuous service with the Marlington Local School
District and each three (3) years thereafter, shall receive an amount equal to four
percent (4%) above their present year's contract earnings as a credit increment to a
maximum of 24%.

Example: 13 to 15 years ...... Plus 4%
16 to 18 years ...... Plus 8%
19 to 21 years ...... Plus 12%
22 to 24 years ...... Plus 16%
25 to 27 years ...... Plus 20%
28 years ............... Plus 24%

Contracted full-time employees are employees under contract who work a minimum of
three hours per day. A year's service is credited after a full-time employee has worked
a minimum of 2/3 of a contract year. The adjustment will be made once annually at the
start of the employee's contract.

ARTICLE 10 - SEVERANCE PAY

A. A staff member who retires from service to the Marlington Local School District,
shall receive in one lump sum one quarter of the value of his/her accrued and
unused sick leave to a maximum of seventy-one (71) days.
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B. Classified staff members with at least twenty years of service to the Marlington
Local School District shall receive an additional settlement as payment in the
amount of five thousand ($5,000) dollars provided that the total severance
payment to such staff member shall not exceed the value of the staff member's
accrued sick leave. In order to be eligible for the additional payment provided in
this paragraph, the staff member must submit a resignation to the Board of
Education not later than six months prior to the employee's retirement date.

ARTICLE 11 - GRIEVANCE PROCEDURES

It is our belief that in the interest of all parties concerned, grievances should be dealt
with in a manner which is equitable and beneficial to all. To attain this goal, parties will
attempt to secure solutions in the shortest amount of time at the lowest possible level.

A. DEFINITIONS

1. A “Grievance” shall mean a claim by an employee or an Association.

a.

That there has been a violation, misapplication or misinterpretation
of one or more of the provisions of their contract, or ...

That the employee or the association has been treated inequitably
by an act or condition contrary to established school board policy or
practice governing or affecting classified employees, except that
the term “Grievance” shall not apply to any matter in which the
School Board is without authority to act.

For the purpose of this article, days shall mean work days and shall
not include Saturdays, Sundays or holidays.

B. INITIATION AND PROCESSING

1. LEVEL ONE

a.

The employee with a grievance will state it in writing to the
principal/supervisor with the object of resolving the matter
immediately.  The employee/Association will file the written
grievance within thirty (30) days of the date on which he/she knew
or should have known of the alleged occurrence or violation

Following this meeting, the principal shall communicate within five

(5) days, not including the day of the meeting, his decision in
writing to the grievant.
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a.

LEVEL TWO

Within five (5) days of receipt, not including the day of the receipt,
by the grievant of the decision rendered by the principal such
decision may be appealed to the superintendent. This Appeal shall
include:

- A copy of the decision, and ...
- A copy of the grievance.

The Appeal shall be heard by the Superintendent within ten (10)
days of its receipt, not including the day of the receipt, by him.
Three (3) days prior to the hearing written notice of the time and
place shall be given to the grievant and administrator.

Within five (5) days of hearing the Appeal, not including the day of
the appeal, the Superintendent shall communicate in writing to the
grievant his written decision.

LEVEL THREE

a.

If within five (5) days of receipt, not including the day of the receipt,
by the grievant the decision rendered is unacceptable to the
grievant, the grievance may be submitted in writing to the Board of
Education. This appeal shall include:

- A copy of the decision, and
- A copy of the grievance

The grievance shall be heard by the Board of Education at its next
regularly scheduled meeting or within two (2) weeks of the filing of
the appeal, whichever shall be later. Five (5) days prior to the
hearing, written notice of the time and place shall be given to the
grievant.

Within eight (8) days of hearing the appeal, not including the day of
the appeal, the Board shall communicate to the grievant its written
decision, including supporting reasons.

LEVEL FOUR

a.

If the aggrieved person is not satisfied with the disposition of the
grievance by the Board at Level Three, and the grievance involves
a violation, misapplication or misinterpretation of one or more of the
provisions of the contract, the Association, at the grievant’s
request, may request a hearing before an arbitrator. The request
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for arbitration shall be made in writing, to the Superintendent of the
Board within fifteen (15) days following receipt of the disposition of
the grievance at Level Three, not including the day of the receipt.
The request may be personally delivered to the Superintendent or
sent by certified mail, return receipt requested.

b. If the parties cannot mutually agree to an arbitrator, the Association
shall petition the American Arbitration Association for a list of nine
names, and an arbitrator shall then be selected in accordance with
American Arbitration Association rules and procedures. Thereafter,
the arbitrator may conduct a hearing and shall otherwise proceed in
accordance with American Arbitration Association rules and
procedures.

C. The arbitrator’s decision shall be strictly limited to interpreting the
express terms of this contract, as necessary to resolve any contract
interpretation issue timely raised in the written grievance. The
arbitrator also may rule on issues of procedural and substantive
arbitrability. The arbitrator shall have no authority to add to or
modify any provision of this contract.

d. The arbitrator’s decision shall be advisory only. The Board retains
the final authority to reject or accept the decision.

e. The costs of arbitration shall be shared equally by the Board and
the Association.

f. Exhaustion of this grievance procedure in a timely manner shall be
a prerequisite to any court action brought by the Association or a
bargaining unit employee to enforce or redress alleged violation of
this Agreement.

g. Prior to arbitration, either party may request grievance mediation
with an FMCS mediator.

C. GENERAL PROCEDURES

1.

Failure at any step of this procedure to communicate the decision in
writing on a grievance within the specified time limits shall permit the
grievant to proceed to the next step. Failure of the grievant or the
Association to file an appeal of the decision at any step within the
specified time limits shall be deemed to be acceptance of the decision
rendered at that step.

A grievance may be withdrawn at any level without prejudice or record.
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3. It will be the practice of all parties in interest to process grievances after
the regular workday has ended or a specified time agreeable to both
parties.

4. The time limits provided in this procedure shall be strictly observed. In the
event the grievance is not completely processed by the end of the school
term and strict adherence to the time limits may result in hardship to any
party, continuation of procedure may be enacted by mutual agreement.

5. Employee’s legal rights - nothing contained herein shall deny to any
employee his rights under state or federal constitutions and laws.

6. All grievances shall be filed at the “lowest possible level.” The lowest
possible level means that level of the grievance procedure at which the
administrator deciding the grievance has authority to make a decision.

7. The grievant may be represented at any and all steps of the grievance
procedure by the Association or its affiliates. When a grievant is not
represented by the Association, the Association shall have the right to be
present and to state its views at any stage of this procedure when the
grievance is resolved.

8. The fact that an employee files a grievance shall not be recorded in
his/her personnel file or in any file used in the transfer, assignment, or
promotion process; nor shall such fact be used in any recommendation for
re-employment or recommendation for other employment; nor shall the
grievant, the Association or its officers or employees of the district be
placed in jeopardy or be the subject of reprisal or discrimination for having
followed or participated in this grievance procedure.

9. Once the grievant has designated a representative, such representative
shall receive a copy of all communications regarding the grievance.

ARTICLE 12 - POSTING JOB VACANCIES

A.

Openings

When any classified openings within the school system occur, whether they be
newly created positions or positions vacated through retirement, resignation, or
termination of an employee, school employees shall be notified electronically
and by paper posting so they may be aware of the position and apply. Current
classified employees will have the opportunity to bid on all openings before any
outside applicants. In order to be considered for a position, applicants must
make written application to the Superintendent within five (5) working days from
date position is first posted. For the purpose of this paragraph, working days
shall not include Saturdays, Sundays, or holidays. The vacancies shall be
posted electronically and by paper posting unless the Superintendent notifies the
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OAPSE President that the vacancy will not be filled. If the position is to be filled,
it will be filled within forty-five (45) calendar days from the effective resignation
date.

Salary Schedule Steps

Employees who are reassigned or transferred to a higher paying classification
shall be placed on the first step of the salary schedule for that classification,
unless the administration credits the employee with prior related experience.

Another Position Consideration

Any staff member wishing to be considered for another position during July or
August of any year must have completed and filed a transfer application or letter
of application requesting consideration for an open position, should one occur.
The application must be filed before the end of the school year in June to assure
consideration.

Granting Interview

All presently employed personnel who apply for a vacancy shall be granted an
interview, prior to outside applicants, with the person(s) assigned by the
Superintendent.

Assignment Responsibilities

The Superintendent or Designee is solely and exclusively responsible for the
assignment of classified staff in the Marlington Local School District. The
Superintendent or Designee determines when a vacancy occurs and who shall
fill the vacancy. No transfer, voluntary or involuntary, will be made until all
provisions of this section have been adhered to.

Changes in a position work schedule of thirty (30) minutes or more shall result in
a posting. This is exclusive of transportation.

Employees will be awarded jobs on the basis of qualification, experience in the
job classification, ability and previous record of employment. If two or more
employees are considered by the administration to be equal, job classification
seniority will be the determining factor. The final decision in the filling of
vacancies rests solely with the Superintendent after he/she has reviewed the
rationale with the Association President and received any input from him/her.

ARTICLE 13 - SENIORITY

Seniority is based on regular contract continuous (five day week) service to Marlington
Local Schools. Seniority will be determined by hiring dates per job classification in
Board minutes. Employees hired on the same date will be placed on the seniority list
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by date of letter of recommendation for employment on file in official personnel files.
Employees employed on the same date and having a letter of recommendation for
employment on the same date will be placed on the seniority list by date of their
application on file in the official personnel files. In the event that employees having all
the above (date of hiring in Board minutes, employment recommendation, and
application date) as the same date, a tie breaker will be determined by using the
following method: first by the amount of days of substitute work in the classification,
then by the amount of days of substitute work in the district, then by a coin flip at a
meeting scheduled by the Superintendent/Designee attended by the Local President
(OAPSE)/Designee and employees involved. This meeting date will be scheduled by
the Superintendent/Designee with Local President ninety-five (95) days in advance prior
to the next school year. A coin flip will be held at scheduled time with those in
attendance. After seniority is established, it will be entered in official Board minutes
and remain in effect for future selections.

ARTICLE 14 - BUS ROUTE SELECTION

All regular routes will be selected by seniority procedure annually. Seniority shall be
understood to mean continuous uninterrupted employment with the Marlington Board of
Education. General administration has the right to reassign or rearrange routes due to
conflict. Driver with the most district seniority will select first. In the event a route
becomes open during the school year it will be bid at, first semester break should it
open before that date. After that, it will be bid at the yearly bus route selection. Bus
route picks will occur on the Wednesday of the third full week of July.

ARTICLE 15 — MIDDAY, PAROCHIAL, PRE-SCHOOL SHUTTLES/RUNS

A. Midday shuttles will be bid on a seniority rotation basis according to the names
on the midday shuttle list (same as seasonal trips). Midday runs include:
elementary, vocational, handicap, preschool and any parochial run not assigned
to a regular route. In the event of an absence of the regularly assigned driver,
middays and shuttles shall be offered by seniority to those drivers that do not
currently have a midday.

B. Pre-school runs will be bid on a seniority rotation basis according to the names
on the pre-school run list (same as seasonal trips)

C. Parochial runs will be bid on a seniority rotation basis according to the names on
the parochial run list. (same as seasonal trips) Drivers will be paid their regular
hourly rate of pay for parochial runs when Marlington schools are not in session.

D. A reduction in hours for bus drivers is not a reduction in force. Prior to the Board

instituting such reductions, the Superintendent and the Union shall meet to
discuss the appropriateness.
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In the event of drivers losing hours due to a reduction in middays or shuttles,
drivers may bump any less senior driver from the specified list until the least
senior driver is reduced.

No driver shall be able to pick more than one (1) midday/preschool and one (1)
shuttle run until every driver has had the ability to pick from the list.

Compensation for midday and preschool shuttle/runs will be paid based on hours
worked as evidenced on payroll time form and shall be a minimum of one (1)
hour.

ARTICLE 16 - FIELD TRIPS AND EXTRA TRIPS

All extra trips are to be started at the top of the seniority list beginning with the first day
of school, each school year, and continuing through the summer months.

A.

Extra Trip List

All trips will be assigned to contracted drivers on the Extra Trip List whenever
available. In the event no contract driver is available, a substitute will then be
assigned. All extra trips will be offered on a continuous rotation system from the
seniority list of bus drivers, which shall be established at the beginning of the
school year. Drivers may not trade or reassign trips.

Extra Trip Assignment

Assignment of advance request field trips will be done at three seasonal
meetings. At this time all officially requested trips, i.e. sports or band, will be
given on a seniority rotation basis.

Trips that are requested after the seasonal meetings will be posted as soon as
possible, each week in advance and assigned on a seniority rotation basis.

If reasonable effort is made to contact drivers and drivers cannot be reached, the
next driver on the seniority list will be assigned the extra trip.

Driver Refusal of Extra Trip

If a driver is assigned an extra trip and refuses at the time of assignment, that
driver will be dropped to the bottom of the list. In the event a driver is scheduled
for an extra trip during the week and the driver cannot take the trip, the week's
extra trip assignments will not be changed. The next driver on the seniority list
will be offered the trip. A driver will not be moved in the rotation list if less than
twenty-four (24) hours notice is given for that trip and the driver refuses. If a
driver accepts a trip with less than twenty-four (24) hours notice, the driver shall
not be charged for the trip and retain his/her place on the seniority rotation list.
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D. Extra Trip Cancellation

If an assigned trip is postponed and rescheduled to a later date the driver initially
assigned the trip will keep it provided it is not rescheduled in conflict with regular
routes or another extra trip. If an extra trip conflict arises due to rescheduling,
the driver will choose between trips. The remaining trip will be posted under
regular contract language. In the event a trip requires multiple buses, and in the
event not all buses are required, the least senior driver shall be removed from
the trip.

E. Seniority for Multiple Trips

If more than one trip is available in a particular day, drivers will be contacted (if
possible) and trips for that day will be selected on a seniority basis. If drivers
cannot be contacted, then assignments will be made scheduling the driver with
the most seniority the extra trips with the earliest departure.

F. Field Trip/Extra Trip List

Drivers who wish to take field trips/extra trips should notify the administration so
their name is on the field trips/extra trips list. Drivers who sign the list for field
trips/extra trips but refuse to drive these trips may be removed from the field
trips/extra trips list at the discretion of the Superintendent or his Designee after
the driver has received written notice that they may be removed from this list if
refusals continue.

G. Emergency/Inability to Contact Driver

In the event of an emergency or the inability to contact drivers, the administration
will have the discretion of contacting any available driver, adhering to the
seniority list whenever possible.

H. Extra Trip Posting

All extra trips will be posted in the Bus Garage after being assigned. An
emergency trip is defined as a trip where less than twenty-four hours notice of
trip departure is given to the transportation supervisor.

ARTICLE 17 - FIELD TRIP AND EXTRA TRIP PAY

Drivers who drive field trips or extra trips (i.e. Special Education, Vocational, Shuttles,
Athletic, etc.) shall be paid Step 0 per hour. Drivers assigned to field trip or extra trip,
that is canceled, and the driver is not notified will receive the minimum payment.
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1. Kindergarten Routes/Trips

All bus drivers who choose to drive kindergarten trips, (Friday noon trips) shall be
paid the following schedule:

$19.71/Trip

2. Parochial and Pre-School Trips

Drivers receive Step 0

3. Field Trips/Extra Trips

Drivers receive Step 0

ARTICLE 18

Twenty-five ($25.00) dollars shall be paid to each bargaining unit member for the
completion of a year’s service at the end of the first and third year of the Agreement.

ARTICLE 19 - SUBSTITUTE CALLING

The Transportation Supervisor/Designee will call driver and bus aide substitutes.

ARTICLE 20 - EMPLOYEE TRAINING

When, with prior Board of Education approval, a bargaining unit member is assigned to
attend a training program directly related to his/her job in the district, expenses such as
registration, book fees, mileage, and reasonable lodging fees (as approved in advance
by the Administration) incurred by the bargaining unit member for the training program
shall be paid by the Board of Education.

ARTICLE 21 - TELEPHONE NUMBERS

Classified employee's telephone numbers will not be given to parents or students
without the permission of the employee.

ARTICLE 22 - EXTRA HOUR EMPLOYMENT AS A SUBSTITUTE

When an employee is absent, a present employee in that building and same job
classification who works less than full-time (in that classification) will be given the
opportunity to increase his/her hours, equivalent to full-time, providing they are
available when needed for substitute employment procedures.
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1. Extra Hour wages for substitute employment will be at the substitute pay rates
except when the total wages due would be less than the employee’s normal
wages. In such event the superintendent may make an equitable adjustment so
that no decrease occurs.

2. An employee who refuses to work those extra hours on three (3) consecutive
occasions shall forfeit their rights to the above stated provision.

3. A full-time employee may substitute in a different job classification with the
understanding that he/she shall be paid at Step 0O for that classification.

ARTICLE 23 - EXTRA HOURS BEYOND THE NORMAL FULL-TIME DAY

Present employees wishing to work extra hours will notify the Administrator/Supervisor
responsible for securing employees for the job, at the start of each school year. Extra
hours beyond the full-time day will be paid at the approved overtime rate (one and one-
half (1-1/2) times normal salary per hour). Overtime will be assigned on a seniority
rotation basis. The Seniority Rotation List shall be continuous from year to year. If no
employee from the assignment areas requiring overtime is available to work, other
employees will be considered by classification on a seniority rotation basis. The
administration shall have the right to assign an employee who is qualified to do specific
work, overtime outside the seniority rotation. Employees who sign up for extra hour
employment as a substitute, or extra hours beyond the normal full-time day, and refuse
to work when notified may be removed from the list at the discretion of the
Superintendent or his designee after the employee receives written notice that they may
be removed from the list if refusals continue. Overtime in this provision shall be
specific to the employee’s building assignment, unless all employees in the building
refuse the overtime.

Head Custodians who are required to perform building checks on non-work days
(weekends and holidays) shall be paid an annual stipend of $2,500. In the event a
substitute is needed, the substitute will be paid a $20 stipend per building check.
Building checks will not be required on Thanksgiving Day, Christmas Day, and Easter
Day. The stipend will be paid in 26 pays.

ARTICLE 24 - REDUCTION IN WORK FORCE

If it is necessary to reduce the number of employees or hours in a job classification, the
following procedure will govern such layoff and reinstatement.

A. Attrition

The number of people affected by a reduction in force will be kept to a minimum,
as much as possible, by attrition.
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Job Classification Seniority

Whenever employees are laid off, affected employees shall be laid off according
to seniority within the job classification, with the least senior employee laid off
first. When determining layoffs within a job classification, seniority shall be
defined as the uninterrupted length of continuous service with the Board of
Education in a particular classification computed from the latest date of hire or
appointment to the employee's present classification. Authorized leaves of
absence do not constitute an interruption in continuous service.

Seniority Classification

The classifications to be used for the purpose of defining classification seniority
shall be: Bus Drivers, Cafeteria Personnel, Custodial/Maintenance, Secretarial
Personnel, Playground Supervisor/Clerical Assistant, Educational Assistants,
Bus Mechanics, Sweepers, Library Technicians, Cafeteria/Playground Monitors,
Technology Assistant, Distance Learning Coordinator.

Layoff Classification Determination

The Board of Education shall determine in which classification the layoff should
occur and the number of employees to be laid off. Each employee laid off shall
be given advance written notice stating the effective date of the intended layoff.

Layoff Displacement

No bargaining unit classification or position shall be filled by a person that is not
a member of the bargaining unit while any member of the bargaining unit is laid
off pursuant to this article.

The number of members affected by reductions shall be kept to a minimum by
not employing replacements, insofar as it is practical, for employees who resign,
retire or otherwise vacate a position.

In any reduction, the concept of job classification seniority shall prevail. Seniority
shall be determined by a member’'s most recent date of hire with the Board in a
particular job classification.

Board approved leaves of absence shall not constitute an interruption of
continuous service, but such time on a leave of absence shall not be included in
the calculations of seniority.

In the event that employees have identical seniority (date of hiring in Board
minutes, employment recommendation, and application date), a tie breaker will
be determined by using the following method: first by the amount of days of
substitute work in the classification, then by the amount of days of substitute

24



work in the district, then by a coin flip at a meeting scheduled by the
Superintendent/Designee attended by the Local President (OAPSE)/Designee
and employees involved. This meeting date will be scheduled by the
Superintendent/Designee with Local President ninety-five (95) days in advance
prior to the next school year. A coin flip will be held at scheduled time with those
in attendance.

Each member to be laid off shall be given written notice of the layoff with a
statement advising the member of his/her reinstatement rights. During midyear
layoffs, the board will provide each member a written notice as well. A copy of
each notice shall be given to the Union President.

Any member laid off shall retain recall rights for a period of two (2) years, during
which time the board shall not hire any new employee to any classification
affected by a reduction until all members within the classification who have been
laid off have been offered an opportunity to be reinstated.

Refusal of an employee to return within five (5) days of notification of recall shall
void employee’s recall rights under this Article, except in extenuating
circumstances as determined by the Superintendent.

Reinstatement from the recall list shall be to the same classification and hours as
previously held prior to layoff. If reinstated during this period, the employee shall
retain all previous accumulated seniority and shall resume all rights related to the
salary and fringe benefits. Should a bargaining unit member be recalled to a
lesser position and/or hours, the member shall have the right of refusal of such
position without losing his/her recall rights.

Notice of reinstatement shall be made, in writing, by registered or certified mail.
Employees who have worked under contract in another classification, and are
subject to layoff, may displace the least senior employee in their former
classification providing the following conditions are met:

1. The employee must have satisfactory experience in the former
classification.

2. The employee must have more years of experience in the former
classification than the least senior employee currently in the former
classification, or, the employee must have more total years of experience,
when combining his/her current classification with his/her former
classification(s), than the least senior employee who is currently working
in the former classification.

3. The employee must be willing to accept the pay scale of the former
classification.
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Reinstatement List

The Superintendent shall prepare a reinstatement list in reverse order of layoff.
Reinstatement shall be offered from this list before any new employees are hired
in the affected classification.

Vacancies by Classification

Vacancies which occur in the classification of layoff shall be offered to or
declined by the qualified employee standing the highest on the layoff list before
the next person on the list may be considered. Employees shall have ten (10)
calendar days from the date of mailing to respond. Notification of acceptance or
refusal should be presented to the Superintendent in writing; however, failure to
respond at all shall be considered as refusal of the position. It is the
responsibility of the involved employee to advise the Board of an address where
he/she can be reached. Any employee who declines reinstatement shall be
removed from the reinstatement list and the Board of Education shall have no
further obligation to the employee. Notice of the vacancy or reinstatement shall
be by certified mail.

ARTICLE 25 - PERSONNEL FILES

A.

All classified employees have the right, upon reasonable notice, to view
materials in the personnel files. If an unfavorable statement or notation is in the
file, the staff member shall be given an opportunity to place a statement of
rebuttal or explanation in his/her file.

All documents put in an employee's file after the effective date of this contract
shall be dated and identifiable as to source. All written statements from work
procedures, habits, appraisal/ evaluations, or suggested improvement will
include signature or other method verifying employee received a copy of
appraisal or documentation.

An employee may request and shall receive at his/her expense a reproduction of
any item in his/her file.

Nothing contained herein shall be construed to deny an employee rights he/she
may have under Chapter 1347 Ohio Revised Code.

ARTICLE 26 - UNION RIGHTS

The Union shall have the right to use school buildings in accordance with existing
policy, to put Union communications on bulletin boards, use inner school mail for Union
communications, and work with administration or supervisory staff to develop
meaningful In-service days for classified personnel. The Union President or other
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elected officials (maximum of three) shall serve as liaison between the OAPSE
Organization and the Administration.

ARTICLE 27 - SALARIES

See Appendix A

2014-2015:

$500 lump sum
1% lump sum (Me Too)
2% Contingency (Me Too)

2015-2016:

$500 lump sum
1% lump sum (Me Too)
2% Contingency (Me Too)

2016-2017:

$500 lump sum
Me Too: to be determined based upon new MEA Contract

** Me Too means same as teachers

Athletic Passes

Each bargaining unit member shall receive a Family Athletic Pass, providing admission
to all home events for themselves, their spouse or one other adult living in the
household, and all of the children K-12 all of whom must reside in the household.

ARTICLE 28 - INCENTIVE

A.

A classified staff member who has 100% attendance, without using sick leave, in
any given year (July 1, - June 30) shall receive $200.

An annual five hundred ninety-four dollar ($594.00) incentive will be given to an
employee who receives an Associate Degree, Masters Degree or a Bachelors
Degree in an area directly related to their area of responsibility at the school.
Employees receiving two or more degrees will receive the incentive pay for each
degree. The course of study for the degree and the institution from which the
degree will be received will be pre-approved by the district administration. This
may be distributed in steps. i.e. one-fourth of the degree completed, employee
receives twenty percent (20%) of the $594.00. Partial payments continue at forty
percent (40%) and sixty percent (60%) for one-half and three-fourths completion
of the degree if continuing progress is being made toward the completion of the
degree. Continuing progress is considered attendance in two of the four
quarters possible per year or its semester equivalent.
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ARTICLE 29 - DRUG FREE WORKPLACE

A. The Board may suspend with pay, pending the outcome of any investigation
and/or trial, an employee accused of a drug related offense.

B. The conviction, guilty, or no contest plea of an employee for unlawfully
manufacturing, distributing, dispensing, possession and/or use of any controlled
substance as defined in federal and state law while engaged in work or in the
workplace shall be sufficient grounds for termination of employment.

ARTICLE 30 - TUITION FREE EDUCATION FOR CHILDREN OF NON-DISTRICT
RESIDENT STAFF

Once a non-resident child of a Marlington employee is enrolled in the Marlington
Schools, this child may attend the Marlington Schools as long as he or she exhibits
appropriate behavior and the parent remains a full-time employee of the Marlington
Local Schools. Placement of the child at a particular elementary school shall be strictly
at the discretion of the administration.

ARTICLE 31 - PLAYGROUND SUPERVISOR/CLERICAL ASSISTANT

The current Playground Supervisors will be increased to six hours and will perform the
combined duties of Playground Supervisor and Clerical Assistant. At such time as
these current employees leave this combined positions the positions will be posted, bid
and filled as separate positions as follows -- Two (2) Hours Elementary Playground
Supervisor and Four Hour (4) Clerical Assistant according to pay schedules as attached
(Appendix B). Absent and across the Board reduction in the hours of all Classified staff
the current Playground Supervisors will not be reduced without their consent to less
than Four (4) Hours.

ARTICLE 32 - MISCELLANEOUS

A. Required Meetings

Employees shall be paid their hourly rate for time actually spent at required
meetings outside of work hours.

B. The Board shall pay for authorized mileage expense at the IRS rate in effect on
July 1% of each school year.

C. For the duration of this contract, the district will continue its current sub-
contracting practices.

D. Employees may initiate a meeting request.
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ARTICLE 33 - FAMILY MEDICAL LEAVE ACT

The Board shall provide family and medical leave in accordance with federal law and its
implemented regulations. Each eligible employee is entitled to up to 12 weeks of FMLA
leave in any school year. The employee must substitute any of his/her accrued paid
leave for family and medical leave when such may be elected by the Board under
Federal Law.

ARTICLE 34 - LABOR MANAGEMENT COMMITTEE

The Board and Union Representatives, to include the Superintendent/ Designee and
the President/Designee, shall meet at least on a quarterly basis to discuss the
promotion of good employee/supervisor relationships and the strengthening of morale.
Such meeting shall not be for the purpose of circumventing the negotiations procedures
or grievance procedure provided for in this Agreement. The meeting may be canceled
or postponed by mutual agreement. The representation at the meeting shall be
decided by mutual agreement. The Committee shall receive FMCS Training and will be
in operation by October, 1999.

ARTICLE 35 — CLINIC DUTY

Employees who are trained to dispense medicine as approved by the Superintendent
will receive an annual stipend of $150.

ARTICLE 36 — EFFECTS OF THE CONTRACT

A. Contract Language

This Contract shall be in effect from July 1, 2014 through June 30, 2017. Terms
of this Agreement shall be to continue current salary wage schedules and index
(as per attached schedules) for the duration of this Contract:

In the event that the teachers receive a better percentage raise or benefits than
what is negotiated for the member of OAPSE Local #362, then the members of
OAPSE Local #362 will receive the same.

B. Printing of Contract

The Board will print the contract and the cost will be shared equally by OAPSE
and the Board, or OAPSE will print the contract and provide 100 copies to the
Board. The Board will not be charged more than $200 for the cost of the
printing.
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Entry Level Wage Placement

The Association President may request a meeting with the Superintendent to
discuss the rationale for the placement of new employees on the wage schedule.

The Board agrees to extend the work days for Head Cooks from 187/188 days to
190 days.

The Board agrees to extend the work days for Bus Drivers from 190 days to 191
days.

The number of days for Educational Aides may, in the superintendent’s

discretion, be reduced from 191 days to 186 days if the work load would show a
need for such a reduction.
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APPENDIX A

Salary Schedules

AA-1

| Bus Drivers 2014-2015 2015-2016 2016-2017
Schedule: AA Base Salary (per contract): $ 10,554.26 |$ 1055426 |$ 10,554.26
Days: 191 Retroactive Increase: $ - $ - $ -
Hours: 4 Base Salary: $ 10,554.26 |$ 1055426 |$ 10,554.26
Fixed Amount: $ 553.10 | $ 553.10 | $ 553.10
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 553.10 | $ 553.10 | $ 553.10
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
AA0100 |Bus Driver 01 Entry 1 0% 0.000 0.9200 00 $ 9,709.92 $ 9,709.92 §$ 9,709.92
AA0101 Tenure 2 0% 0.000 0.9600 01 $ 10,132.09 $ 10,132.09 $ 10,132.09
AA0102 0 3 0% 0.000 1.0000 02 $ 11,107.36 $ 11,107.36 $ 11,107.36
AA0103 1 4 0% 0.000 1.0395 03 $ 1152425 $ 1152425 $ 11,524.25
AA0104 2 5 0% 0.000 1.0803 04 $ 1195487 $ 11,954.87 $ 11,954.87
AA0105 3 6 0% 0.000 1.1224 05 $ 12,399.20 $ 12,399.20 $ 12,399.20
AA0106 4 7 0% 0.000 1.1673 06 $ 12,873.09 $ 12,873.09 $ 12,873.09
AA0107 5 8 0% 0.000 1.2136 07 $ 13,361.75 $ 13,361.75 $ 13,361.75
AA0108 6 9 0% 0.000 1.2612 08 $ 13,864.13 $ 13,864.13 $ 13,864.13
AA0109 7 10 0% 0.000 09 $ 14,396.07 $ 14,396.07 $ 14,396.07
AA0110 11 0% 0.000 1.3116 10 $ 14,396.07 $ 14,396.07 $ 14,396.07
AA0111 12 0% 0.000 1.3116 11 $ 14,396.07 $ 14,396.07 $ 14,396.07
AA0112 13 4% 0.000 1.3641 12 $ 1495017 $ 14,950.17 $ 14,950.17
AA0113 14 4% 0.000 1.3641 13 $ 14950.17 $ 14,950.17 $ 14,950.17
AA0114 15 4% 0.000 1.3641 14 $ 1495017 $ 14,950.17 $ 14,950.17
AA0115 16 8% 0.000 1.4165 15 $ 15503.21 $ 15503.21 $ 15,503.21
AA0116 17 8% 0.000 1.4165 16 $ 15503.21 $ 15503.21 $ 15,503.21
AA0117 18 8% 0.000 1.4165 17 $ 1550321 $ 15503.21 $ 15,503.21
AA0118 19 12% 0.000 1.4690 18 $ 16,057.31 $ 16,057.31 $ 16,057.31
AA0119 20 12% 0.000 1.4690 19 $ 16,057.31 $ 16,057.31 $ 16,057.31
AA0120 21 12% 0.000 1.4690 20 $ 16,057.31 $ 16,057.31 $ 16,057.31
AA0121 22 16% 0.000 1.5215 21 $ 1661141 $ 16,611.41 $ 16,611.41
AA0122 23 16% 0.000 1.5215 22 $ 1661141 $ 1661141 $ 16,611.41
AA0123 24 16% 0.000 1.5215 23 $ 1661141 $ 16,611.41 $ 16,611.41
AA0124 25 20% 0.000 1.5739 24 $ 17,164.45 $ 17,164.45 $ 17,164.45
AA0125 26 20% 0.000 1.5739 25 $ 17,164.45 $ 17,164.45 $ 17,164.45
AA0126 27 20% 0.000 1.5739 26 $ 1716445 $ 17,164.45 $ 17,164.45
AA0127 28 24% 0.000 1.6264 27 $ 17,71855 $ 17,71855 $ 17,718.55
AA0128 29 24% 0.000 1.6264 28 $ 17,71855 $ 17,71855 $ 17,718.55




APPENDIX A

Salary Schedules

BA-1

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017

Schedule: BA Base Salary (per contract): $ 12694.00|$% 12,694.00(% 12,694.00
Days: 187 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12694.00|$% 12,694.00|% 12,694.00
Fixed Amount: $ 953.47 | $ 953.47 | $ 953.47
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 953.47 | $ 953.47 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

BA0100 |Cook 01 Entry 1 0% 0.00 0.9200 00 $ 1167848 $ 11,678.48 $ 11,678.48
BA0101 Tenure 2 0% 0.00 0.9600 01 $ 1218624 $ 12,186.24 $ 12,186.24
BA0102 0 3 0% 0.00 1.0000 02 $ 1364747 $ 13,647.47 $ 13,647.47
BA0103 1 4 0% 0.00 1.0388 03 $ 14,140.00 $ 14,140.00 $ 14,140.00
BA0104 2 5 0% 0.00 1.0795 04 $ 14656.64 $ 14,656.64 $ 14,656.64
BA0105 3 6 0% 0.00 1.1221 05 $ 1519741 $ 1519741 $ 15197.41
BA0106 4 7 0% 0.00 1.1667 06 $ 15,763.56 $ 15,763.56 $ 15,763.56
BA0107 5 8 0% 0.00 1.2132 07 $ 16,353.83 $ 16,353.83 $ 16,353.83
BA0108 6 9 0% 0.00 1.2616 08 $ 16,968.22 $ 16,968.22 $ 16,968.22
BA0109 7 10 0% 0.00 09 $ 1760800 $ 17,608.00 $ 17,608.00
BA0110 11 0% 0.00 1.3120 10 $ 17,608.00 $ 17,608.00 $ 17,608.00
BA0111 12 0% 0.00 1.3120 11 $ 17,608.00 $ 17,608.00 $ 17,608.00
BA0112 13 4% 0.00 1.3645 12 $ 18,274.43 $ 18,274.43 $ 18,274.43
BA0113 14 4% 0.00 1.3645 13 $ 1827443 $ 1827443 $ 18,274.43
BA0114 15 4% 0.00 1.3645 14 $ 18,274.43 §$§ 18,274.43 $ 18,274.43
BA0115 16 8% 0.00 1.4170 15 $ 18,940.87 $ 18,940.87 $ 18,940.87
BA0116 17 8% 0.00 1.4170 16 $ 18,940.87 $ 18,940.87 $ 18,940.87
BA0117 18 8% 0.00 1.4170 17 $ 18,940.87 $ 18,940.87 $ 18,940.87
BA0118 19 12% 0.00 1.4694 18 $ 19,606.03 $ 19,606.03 $ 19,606.03
BA0119 20 12% 0.00 1.4694 19 $ 19,606.03 $ 19,606.03 $ 19,606.03
BA0120 21 12% 0.00 1.4694 20 $ 19,606.03 $ 19,606.03 $ 19,606.03
BA0121 22 16% 0.00 1.5219 21 $ 20,272.47 $ 20,272.47 $ 20,272.47
BA0122 23 16% 0.00 1.5219 22 $ 20,272.47 $ 2027247 $ 20,272.47
BA0123 24 16% 0.00 1.5219 23 $ 20,272.47 $ 2027247 $ 20,272.47
BA0124 25 20% 0.00 1.5744 24 $ 2093890 $ 20,938.90 $ 20,938.90
BA0125 26 20% 0.00 1.5744 25 $ 20,938.90 $ 20,938.90 $ 20,938.90
BA0126 27 20% 0.00 1.5744 26 $ 2093890 $ 20,938.90 $ 20,938.90
BA0127 28 24% 0.00 1.6269 27 $ 21,605.34 $ 21,60534 $ 21,605.34
BA0128 29 24% 0.00 1.6269 28 $ 21,605.34 $ 2160534 $ 21,605.34




APPENDIX A

Salary Schedules

BC-2

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017
Schedule: BC Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BC0100 |Head Cook - ES 02 | Entry 1 0% 0.150 1.5088 00 $ 19,459.97 $ 19,459.97 $ 19,459.97
BC0101 Tenure 2 0% 0.150 1.5088 01 $ 1945997 $ 1945997 $ 19,459.97
BC0102 0 3 0% 0.150 1.5088 02 $ 2041344 $ 2041344 $ 20,413.44
BC0103 1 4 0% 0.150 1.5088 03 $ 2041344 $ 2041344 $ 20,413.44
BC0104 2 5 0% 0.150 1.5088 04 $ 2041344 $ 2041344 $ 20,413.44
BC0105 3 6 0% 0.150 1.5088 05 $ 2041344 $ 2041344 $ 20,413.44
BC0106 4 7 0% 0.150 1.5088 06 $ 2041344 $ 2041344 $ 20,413.44
BCO0107 5 8 0% 0.150 1.5088 07 $ 2041344 $ 2041344 $ 20,413.44
BC0108 6 9 0% 0.150 1.5088 08 $ 2041344 $ 2041344 $ 20,413.44
BCO0109 7 10 0% 0.150 1.5088 09 $ 2041344 $ 2041344 $ 20,413.44
BC0110 11 0% 0.150 1.5088 10 $ 2041344 $ 2041344 $ 20,413.44
BCO0111 12 0% 0.150 1.5088 11 $ 2041344 $ 2041344 $ 20,413.44
BC0112 13 4% 0.150 1.5692 12 $ 2119246 $ 21,192.46 $ 21,192.46
BC0113 14 4% 0.150 1.5692 13 $ 2119246 $ 2119246 $ 21,192.46
BC0114 15 4% 0.150 1.5692 14 $ 2119246 $ 21,19246 $ 21,192.46
BCO0115 16 8% 0.150 1.6295 15 $ 2197019 $ 2197019 $ 21,970.19
BCO0116 17 8% 0.150 1.6295 16 $ 2197019 $ 21,970.19 $ 21,970.19
BC0117 18 8% 0.150 1.6295 17 $ 2197019 $ 2197019 $ 21,970.19
BC0118 19 12% 0.150 1.6899 18 $ 22,74921 $§ 22,749.21 $ 22,749.21
BC0119 20 12% 0.150 1.6899 19 $ 2274921 $ 22,74921 $ 22,749.21
BC0120 21 12% 0.150 1.6899 20 $ 22,74921 $ 22,749.21 $ 22,749.21
BCO0121 22 16% 0.150 1.7502 21 $ 2352694 $ 2352694 $ 23,526.94
BC0122 23 16% 0.150 1.7502 22 $ 2352694 $ 2352694 $ 23,526.94
BC0123 24 16% 0.150 1.7502 23 $ 2352694 $ 2352694 $ 23,526.94
BC0124 25 20% 0.150 1.8106 24 $ 2430596 $ 2430596 $ 24,305.96
BC0125 26 20% 0.150 1.8106 25 $ 2430596 $ 2430596 $ 24,305.96
BC0126 27 20% 0.150 1.8106 26 $ 2430596 $ 24,305.96 $ 24,305.96
BCO0127 28 24% 0.150 1.8709 27 $ 25083.68 $ 2508368 $ 25,083.68
BC0128 29 24% 0.150 1.8709 28 $ 25,083.68 $ 25083.68 $ 25,083.68




APPENDIX A
Salary Schedules

BA-3

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017
Schedule: BA Base Salary (per contract): $ 12694.00|$% 12,694.00(% 12,694.00
Days: 187 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12694.00|$% 12,694.00|% 12,694.00
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased

Service|l Longevity | Response. System| [2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BA0200 |Assist. Head Cook -MS | 03 | Entry 1 0% 0.075 1.4104 00 $ 17,903.62 $ 17,903.62 $ 17,903.62
BA0201 Tenure 2 0% 0.075 1.4104 01 $ 1790362 $ 17,903.62 $ 17,903.62
BA0202 0 3 0% 0.075 1.4104 02 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0203 1 4 0% 0.075 1.4104 03 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0204 2 5 0% 0.075 1.4104 04 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0205 3 6 0% 0.075 1.4104 05 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0206 4 7 0% 0.075 1.4104 06 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0207 5 8 0% 0.075 1.4104 07 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0208 6 9 0% 0.075 1.4104 08 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0209 7 10 0% 0.075 1.4104 09 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0210 11 0% 0.075 1.4104 10 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0211 12 0% 0.075 1.4104 11 $ 18,857.09 $ 18,857.09 $ 18,857.09
BA0212 13 4% 0.075 1.4668 12 $ 19,573.03 $ 19,573.03 $ 19,573.03
BA0213 14 4% 0.075 1.4668 13 $ 19,573.03 $ 19,573.03 $ 19,573.03
BA0214 15 4% 0.075 1.4668 14 $ 19,573.03 $ 19,573.03 $ 19,573.03
BA0215 16 8% 0.075 1.5232 15 $ 20,288.97 $ 20,28897 $ 20,288.97
BA0216 17 8% 0.075 1.5232 16 $ 20,288.97 $ 20,28897 $ 20,288.97
BA0217 18 8% 0.075 1.5232 17 $ 20,288.97 $ 20,28897 $ 20,288.97
BA0218 19 12% 0.075 1.5796 18 $ 21,004.91 $ 21,00491 $ 21,004.91
BA0219 20 12% 0.075 1.5796 19 $ 2100491 $ 21,00491 $ 21,004.91
BA0220 21 12% 0.075 1.5796 20 $ 21,00491 $ 21,00491 $ 21,004.91
BA0221 22 16% 0.075 1.6361 21 $ 2172212 $ 21,72212 $ 21,722.12
BA0222 23 16% 0.075 1.6361 22 $ 21,72212 $ 21,72212 $ 21,722.12
BA0223 24 16% 0.075 1.6361 23 $ 2172212 $ 21,72212 $ 21,722.12
BA0224 25 20% 0.075 1.6925 24 $ 22438.07 $ 22,438.07 $ 22,438.07
BA0225 26 20% 0.075 1.6925 25 $ 22438.07 $ 22438.07 $ 22,438.07
BA0226 27 20% 0.075 1.6925 26 $ 22438.07 $ 22,438.07 $ 22,438.07
BA0227 28 24% 0.075 1.7489 27 $ 23,154.01 $ 23,154.01 $ 23,154.01
BA0228 29 24% 0.075 1.7489 28 $ 23,154.01 $ 23,154.01 $ 23,154.01




APPENDIX A

Salary Schedules

BC-4

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017
Schedule: BC Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BC0200 |Head Cook - MS 04 | Entry 1 0% 0.175 1.5416 00 $ 19,883.02 $ 19,883.02 $ 19,883.02
BC0201 Tenure 2 0% 0.175 1.5416 01 $ 19,883.02 $ 19,883.02 $ 19,883.02
BC0202 0 3 0% 0.175 1.5416 02 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0203 1 4 0% 0.175 1.5416 03 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0204 2 5 0% 0.175 1.5416 04 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0205 3 6 0% 0.175 1.5416 05 $ 2083649 $ 20,836.49 $ 20,836.49
BC0206 4 7 0% 0.175 1.5416 06 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0207 5 8 0% 0.175 1.5416 07 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0208 6 9 0% 0.175 1.5416 08 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0209 7 10 0% 0.175 1.5416 09 $ 2083649 $ 20,836.49 $ 20,836.49
BC0210 11 0% 0.175 1.5416 10 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0211 12 0% 0.175 1.5416 11 $ 20,836.49 $ 20,836.49 $ 20,836.49
BC0212 13 4% 0.175 1.6033 12 $ 2163227 $ 2163227 $ 21,632.27
BC0213 14 4% 0.175 1.6033 13 $ 2163227 $ 2163227 $ 21,632.27
BC0214 15 4% 0.175 1.6033 14 $ 2163227 $ 2163227 $ 21,632.27
BC0215 16 8% 0.175 1.6649 15 $ 2242677 $ 2242677 $ 22,426.77
BC0216 17 8% 0.175 1.6649 16 $ 2242677 $ 2242677 $ 22,426.77
BC0217 18 8% 0.175 1.6649 17 $ 2242677 $ 2242677 $ 22,426.77
BC0218 19 12% 0.175 1.7266 18 $ 2322255 $ 23,22255 $ 23,222.55
BC0219 20 12% 0.175 1.7266 19 $ 2322255 $ 2322255 $ 23,222.55
BC0220 21 12% 0.175 1.7266 20 $ 2322255 $ 23,22255 $ 23,222.55
BC0221 22 16% 0.175 1.7883 21 $ 2401834 $ 24,01834 $ 24,018.34
BC0222 23 16% 0.175 1.7883 22 $ 24,018.34 $ 2401834 $ 24,018.34
BC0223 24 16% 0.175 1.7883 23 $ 2401834 $ 24,01834 $ 24,018.34
BC0224 25 20% 0.175 1.8499 24 $ 2481283 $ 2481283 $ 24,812.83
BC0225 26 20% 0.175 1.8499 25 $ 2481283 $ 2481283 $ 24,812.83
BC0226 27 20% 0.175 1.8499 26 $ 2481283 $ 2481283 $ 24,812.83
BC0227 28 24% 0.175 1.9116 27 $ 2560862 $ 2560862 $ 25,608.62
BC0228 29 24% 0.175 1.9116 28 $ 25608.62 $ 25608.62 $ 25,608.62




APPENDIX A

Salary Schedules

BA-5

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017
Schedule: BA Base Salary (per contract): $ 12694.00|$% 12,694.00(% 12,694.00
Days: 187 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12694.00|$% 12,694.00|% 12,694.00
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase $: $ - $ -
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased

Service|l Longevity | Response. System| [2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BA0300 |Asst Head Cook - HS 05| Entry 1 0% 0.085 1.4235 00 $ 18,069.91 $ 18,069.91 $ 18,069.91
BA0301 Tenure 2 0% 0.085 1.4235 01 $ 18,069.91 $ 18,069.91 $ 18,069.91
BA0302 0 3 0% 0.085 1.4235 02 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0303 1 4 0% 0.085 1.4235 03 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0304 2 5 0% 0.085 1.4235 04 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0305 3 6 0% 0.085 1.4235 05 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0306 4 7 0% 0.085 1.4235 06 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0307 5 8 0% 0.085 1.4235 07 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0308 6 9 0% 0.085 1.4235 08 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0309 7 10 0% 0.085 1.4235 09 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0310 11 0% 0.085 1.4235 10 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0311 12 0% 0.085 1.4235 11 $ 19,023.38 $ 19,023.38 $ 19,023.38
BA0312 13 4% 0.085 1.4804 12 $ 19,745.67 $ 19,74567 $ 19,745.67
BA0313 14 4% 0.085 1.4804 13 $ 1974567 $ 19,74567 $ 19,745.67
BA0314 15 4% 0.085 1.4804 14 $ 19,745.67 $ 19,74567 $ 19,745.67
BA0315 16 8% 0.085 1.5374 15 $ 2046923 $ 20469.23 $ 20,469.23
BA0316 17 8% 0.085 1.5374 16 $ 2046923 $ 20,469.23 $ 20,469.23
BA0317 18 8% 0.085 1.5374 17 $ 2046923 $ 20469.23 $ 20,469.23
BA0318 19 12% 0.085 1.5943 18 $ 2119151 $§ 2119151 $ 21,191.51
BA0319 20 12% 0.085 1.5943 19 $ 2119151 $ 21,191.51 $ 21,191.51
BA0320 21 12% 0.085 1.5943 20 $ 2119151 $§ 2119151 $ 21,191.51
BA0321 22 16% 0.085 1.6513 21 $ 21915.07 $ 2191507 $ 21,915.07
BA0322 23 16% 0.085 1.6513 22 $ 21,915.07 $ 2191507 $ 21,915.07
BA0323 24 16% 0.085 1.6513 23 $ 21915.07 $ 2191507 $ 21,915.07
BA0324 25 20% 0.085 1.7082 24 $ 22637.36 $ 22,637.36 $ 22,637.36
BA0325 26 20% 0.085 1.7082 25 $ 2263736 $ 2263736 $ 22,637.36
BA0326 27 20% 0.085 1.7082 26 $ 22637.36 $ 22,637.36 $ 22,637.36
BA0327 28 24% 0.085 1.7651 27 $ 2335965 $ 23,359.65 $ 23,359.65
BA0328 29 24% 0.085 1.7651 28 $ 23,359.65 $ 23,359.65 $ 23,359.65




APPENDIX A

Salary Schedules

BC-6

| Cafeteria - Hired After 7/1/1996 2014-2015 2015-2016 2016-2017

Schedule: BC Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 953.47 | $ 95347 | $ 953.47
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

BC0300 |Head Cook - HS 06 | Entry 1 0% 0.200 1.5744 00 $ 20,306.06 $ 20,306.06 $ 20,306.06
BC0301 Tenure 2 0% 0.200 1.5744 01 $ 20,306.06 $ 20,306.06 $ 20,306.06
BC0302 0 3 0% 0.200 1.5744 02 $ 21,259.53 $ 21,2569.53 $ 21,259.53
BC0303 1 4 0% 0.200 1.5744 03 $ 2125953 $ 2125953 $ 21,259.53
BC0304 2 5 0% 0.200 1.5744 04 $ 2125953 $ 21,2569.53 $ 21,259.53
BC0305 3 6 0% 0.200 1.5744 05 $ 2125953 $ 2125953 $ 21,259.53
BC0306 4 7 0% 0.200 1.5744 06 $ 21,259.53 $ 21,259.53 $ 21,259.53
BC0307 5 8 0% 0.200 1.5744 07 $ 2125953 $ 2125953 $ 21,259.53
BC0308 6 9 0% 0.200 1.5744 08 $ 2125953 $ 21,2569.53 $ 21,259.53
BC0309 7 10 0% 0.200 1.5744 09 $ 2125953 $ 2125953 $ 21,259.53
BC0310 11 0% 0.200 1.5744 10 $ 21,259.53 $ 21,259.53 $ 21,259.53
BC0311 12 0% 0.200 1.5744 11 $ 2125953 $ 2125953 $ 21,259.53
BC0312 13 4% 0.200 1.6374 12 $ 22,072.08 $ 22,072.08 $ 22,072.08
BC0313 14 4% 0.200 1.6374 13 $ 22,072.08 $ 22,072.08 $ 22,072.08
BC0314 15 4% 0.200 1.6374 14 $ 22,072.08 $ 22,072.08 $ 22,072.08
BC0315 16 8% 0.200 1.7004 15 $ 2288463 $ 2288463 $ 22,884.63
BC0316 17 8% 0.200 1.7004 16 $ 2288463 $ 22,884.63 $ 22,884.63
BC0317 18 8% 0.200 1.7004 17 $ 2288463 $ 2288463 $ 22,884.63
BC0318 19 12% 0.200 1.7633 18 $ 2369590 $ 23,695.90 $ 23,695.90
BC0319 20 12% 0.200 1.7633 19 $ 2369590 $ 2369590 $ 23,695.90
BC0320 21 12% 0.200 1.7633 20 $ 2369590 $ 23,695.90 $ 23,695.90
BC0321 22 16% 0.200 1.8263 21 $ 2450845 $ 2450845 $ 24,508.45
BC0322 23 16% 0.200 1.8263 22 $ 24508.45 $ 24,508.45 $ 24,508.45
BC0323 24 16% 0.200 1.8263 23 $ 2450845 $ 2450845 $ 24,508.45
BC0324 25 20% 0.200 1.8893 24 $ 25321.00 $ 25321.00 $ 25321.00
BC0325 26 20% 0.200 1.8893 25 $ 25321.00 $ 25321.00 $ 25,321.00
BC0326 27 20% 0.200 1.8893 26 $ 25321.00 $ 25321.00 $ 25321.00
BC0327 28 24% 0.200 1.9523 27 $ 26,13355 $ 26,133.55 $ 26,133.55
BC0328 29 24% 0.200 1.9523 28 $ 26,133.55 $ 26,133.55 $ 26,133.55




APPENDIX A

Salary Schedules

BB-1

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BB Base Salary (per contract): $ 12,762.00|$ 12,762.00|$ 12,762.00
Days: 188 Retroactive Increase: $ - $ - $ -
Base Salary: $ 12,762.00($ 12,762.00|$ 12,762.00
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BB0100 |Cook 01| Entry 1 0% 0.000 0.9200 00 $ 11,741.04 $ 11,741.04 $ 11,741.04
BB0101 Tenure 2 0% 0.000 0.9600 01 $ 1225152 $ 1225152 $ 12,251.52
BB0102 0 3 0% 0.000 1.0000 02 $ 13,720.58 $ 13,720.58 $ 13,720.58
BB0103 1 4 0% 0.000 1.0388 03 $ 1421575 $ 14,21575 $ 14,215.75
BB0104 2 5 0% 0.000 1.0795 04 $ 14,73516 $ 14,73516 $ 14,735.16
BB0105 3 6 0% 0.000 1.1221 05 $ 15278.82 $ 1527882 $ 15,278.82
BB0106 4 7 0% 0.000 1.1667 06 $ 15,848.01 $ 15,848.01 $ 15,848.01
BB0107 5 8 0% 0.000 1.2132 07 $ 1644144 $ 1644144 $ 16,441.44
BB0108 6 9 0% 0.000 1.2616 08 $ 17,059.12 $ 17,059.12 $ 17,059.12
BB0109 7 10 0% 0.000 09 $ 17,70232 $ 17,702.32 $ 17,702.32
BB0110 11 0% 0.000 1.3120 10 $ 17,70232 $ 17,702.32 $ 17,702.32
BB0111 12 0% 0.000 1.3120 11 $ 17,70232 $ 17,702.32 $ 17,702.32
BB0112 13 4% 0.000 1.3645 12 $ 18,37233 $ 18,372.33 $ 18,372.33
BB0113 14 4% 0.000 1.3645 13 $ 18,37233 $ 18,372.33 $ 18,372.33
BB0114 15 4% 0.000 1.3645 14 $ 18,37233 $ 18,372.33 $ 18,372.33
BB0115 16 8% 0.000 1.4170 15 $ 1904233 $ 19,042.33 $ 19,042.33
BB0116 17 8% 0.000 1.4170 16 $ 1904233 $ 19,042.33 $ 19,042.33
BB0117 18 8% 0.000 1.4170 17 $ 1904233 $ 19,042.33 $ 19,042.33
BB0118 19 12% 0.000 1.4694 18 $ 19,711.06 $ 19,711.06 $ 19,711.06
BB0119 20 12% 0.000 1.4694 19 $ 19,711.06 $ 19,711.06 $ 19,711.06
BB0120 21 12% 0.000 1.4694 20 $ 1971106 $ 19,711.06 $ 19,711.06
BB0121 22 16% 0.000 1.5219 21 $ 20,381.07 $ 20,381.07 $ 20,381.07
BB0122 23 16% 0.000 1.5219 22 $ 20,381.07 $ 20,381.07 $ 20,381.07
BB0123 24 16% 0.000 1.5219 23 $ 20,381.07 $ 20,381.07 $ 20,381.07
BB0124 25 20% 0.000 1.5744 24 $ 21,051.07 $ 21,051.07 $ 21,051.07
BB0125 26 20% 0.000 1.5744 25 $ 21,051.07 $ 21,051.07 $ 21,051.07
BB0126 27 20% 0.000 1.5744 26 $ 21,051.07 $ 21,051.07 $ 21,051.07
BB0127 28 24% 0.000 1.6269 27 $ 21,721.08 $ 21,721.08 $ 21,721.08
BB0128 29 24% 0.000 1.6269 28 $ 21,721.08 $ 21,721.08 $ 21,721.08




APPENDIX A

Salary Schedules

BD-2

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BD Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BD0100 |Head Cook - ES 02 | Entry 1 0% 0.150 1.5088 00 $ 19,459.97 $ 19,459.97 $ 19,459.97
BD0101 Tenure 2 0% 0.150 1.5088 01 $ 1945997 $ 1945997 $ 19,459.97
BD0102 0 3 0% 0.150 1.5088 02 $ 2041855 $ 2041855 $ 20,418.55
BD0103 1 4 0% 0.150 1.5088 03 $ 2041855 $ 2041855 $ 20,418.55
BDO0104 2 5 0% 0.150 1.5088 04 $ 2041855 $ 2041855 $ 20,418.55
BD0105 3 6 0% 0.150 1.5088 05 $ 2041855 $ 2041855 $ 20,418.55
BD0106 4 7 0% 0.150 1.5088 06 $ 2041855 $ 2041855 $ 20,418.55
BDO0107 5 8 0% 0.150 1.5088 07 $ 2041855 $ 2041855 $ 20,418.55
BD0108 6 9 0% 0.150 1.5088 08 $ 2041855 $ 2041855 $ 20,418.55
BD0109 7 10 0% 0.150 1.5088 09 $ 2041855 $ 2041855 $ 20,418.55
BD0110 11 0% 0.150 1.5088 10 $ 2041855 $ 2041855 $ 20,418.55
BDO0O111 12 0% 0.150 1.5088 11 $ 2041855 $ 2041855 $ 20,418.55
BD0112 13 4% 0.150 1.5692 12 $ 2119757 $ 2119757 $ 21,197.57
BDO0113 14 4% 0.150 1.5692 13 $ 2119757 $ 2119757 $ 21,197.57
BD0114 15 4% 0.150 1.5692 14 $ 2119757 $ 2119757 $ 21,197.57
BDO0115 16 8% 0.150 1.6295 15 $ 2197530 $ 21,97530 $ 21,975.30
BDO0116 17 8% 0.150 1.6295 16 $ 2197530 $ 21,97530 $ 21,975.30
BD0117 18 8% 0.150 1.6295 17 $ 2197530 $ 21,97530 $ 21,975.30
BD0118 19 12% 0.150 1.6899 18 $ 22,754.32 $§ 22,754.32 $ 22,754.32
BDO0119 20 12% 0.150 1.6899 19 $ 2275432 $ 22,754.32 $ 22,754.32
BD0120 21 12% 0.150 1.6899 20 $ 22,754.32 $§ 22,754.32 $ 22,754.32
BDO0121 22 16% 0.150 1.7502 21 $ 2353205 $ 2353205 $ 23,532.05
BD0122 23 16% 0.150 1.7502 22 $ 23,532.05 $ 23,532.05 $ 23,532.05
BD0123 24 16% 0.150 1.7502 23 $ 2353205 $ 2353205 $ 23,532.05
BD0124 25 20% 0.150 1.8106 24 $ 24311.07 $ 24311.07 $ 24,311.07
BD0125 26 20% 0.150 1.8106 25 $ 24311.07 $ 24,311.07 $ 24,311.07
BD0126 27 20% 0.150 1.8106 26 $ 24311.07 $ 24311.07 $ 24,311.07
BDO0127 28 24% 0.150 1.8709 27 $ 25088.79 $ 25088.79 $ 25,088.79
BD0128 29 24% 0.150 1.8709 28 $ 2508879 $ 25,088.79 $ 25,088.79




APPENDIX A

Salary Schedules

BB-3

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BB Base Salary (per contract): $ 12,762.00|$ 12,762.00|$ 12,762.00
Days: 188 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,762.00|$ 12,762.00|$ 12,762.00
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BB0300 |Asst. Head Cook - MS 03 | Entry 1 0% 0.075 1.4104 00 $ 17,999.52 $ 17,999.52 $ 17,999.52
BB0301 Tenure 2 0% 0.075 1.4104 01 $ 1799952 $ 17,999.52 $ 17,999.52
BB0302 0 3 0% 0.075 1.4104 02 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0303 1 4 0% 0.075 1.4104 03 $ 1895810 $ 18,958.10 $ 18,958.10
BB0304 2 5 0% 0.075 1.4104 04 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0305 3 6 0% 0.075 1.4104 05 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0306 4 7 0% 0.075 1.4104 06 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0307 5 8 0% 0.075 1.4104 07 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0308 6 9 0% 0.075 1.4104 08 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0309 7 10 0% 0.075 1.4104 09 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0310 11 0% 0.075 1.4104 10 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0311 12 0% 0.075 1.4104 11 $ 18,958.10 $ 18,958.10 $ 18,958.10
BB0312 13 4% 0.075 1.4668 12 $ 19,677.88 $ 19,677.88 $ 19,677.88
BB0313 14 4% 0.075 1.4668 13 $ 1967788 $ 1967788 $ 19,677.88
BB0314 15 4% 0.075 1.4668 14 $ 19,677.88 $ 19,677.88 $ 19,677.88
BB0315 16 8% 0.075 1.5232 15 $ 2039766 $ 20,397.66 $ 20,397.66
BB0316 17 8% 0.075 1.5232 16 $ 20,397.66 $ 20,397.66 $ 20,397.66
BB0317 18 8% 0.075 1.5232 17 $ 2039766 $ 20,397.66 $ 20,397.66
BB0318 19 12% 0.075 1.5796 18 $ 2111744 $ 2111744 $ 21,117.44
BB0319 20 12% 0.075 1.5796 19 $ 2111744 $ 2111744 $ 21,117.44
BB0320 21 12% 0.075 1.5796 20 $ 2111744 $ 2111744 $ 21,117.44
BB0321 22 16% 0.075 1.6361 21 $ 2183849 $ 2183849 $ 21,838.49
BB0322 23 16% 0.075 1.6361 22 $ 21,838.49 $ 21,83849 $ 21,838.49
BB0323 24 16% 0.075 1.6361 23 $ 2183849 $ 2183849 $ 21,838.49
BB0324 25 20% 0.075 1.6925 24 $ 2255827 $ 22,558.27 $ 22,558.27
BB0325 26 20% 0.075 1.6925 25 $ 22,558.27 $ 2255827 $ 22,558.27
BB0326 27 20% 0.075 1.6925 26 $ 2255827 $ 22,558.27 $ 22,558.27
BB0327 28 24% 0.075 1.7489 27 $ 23,278.04 $ 23278.04 $ 23,278.04
BB0328 29 24% 0.075 1.7489 28 $ 23,278.04 $ 23,278.04 $ 23,278.04




APPENDIX A

Salary Schedules

BD-4

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BD Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BD0200 |Head Cook - MS 04 | Entry 1 0% 0.175 1.5416 00 $ 19,883.02 $ 19,883.02 $ 19,883.02
BD0201 Tenure 2 0% 0.175 1.5416 01 $ 19,883.02 $ 19,883.02 $ 19,883.02
BD0202 0 3 0% 0.175 1.5416 02 $ 2084160 $ 20,841.60 $ 20,841.60
BD0203 1 4 0% 0.175 1.5416 03 $ 2084160 $ 2084160 $ 20,841.60
BD0204 2 5 0% 0.175 1.5416 04 $ 2084160 $ 20,841.60 $ 20,841.60
BD0205 3 6 0% 0.175 1.5416 05 $ 2084160 $ 2084160 $ 20,841.60
BD0206 4 7 0% 0.175 1.5416 06 $ 2084160 $ 20,841.60 $ 20,841.60
BD0207 5 8 0% 0.175 1.5416 07 $ 2084160 $ 2084160 $ 20,841.60
BD0208 6 9 0% 0.175 1.5416 08 $ 2084160 $ 20,841.60 $ 20,841.60
BD0209 7 10 0% 0.175 1.5416 09 $ 2084160 $ 2084160 $ 20,841.60
BD0210 11 0% 0.175 1.5416 10 $ 2084160 $ 20,841.60 $ 20,841.60
BD0211 12 0% 0.175 1.5416 11 $ 2084160 $ 2084160 $ 20,841.60
BD0212 13 4% 0.175 1.6033 12 $ 2163738 $ 21,637.38 $ 21,637.38
BD0213 14 4% 0.175 1.6033 13 $ 2163738 $ 2163738 $ 21,637.38
BD0214 15 4% 0.175 1.6033 14 $ 2163738 $ 21,637.38 $ 21,637.38
BD0215 16 8% 0.175 1.6649 15 $ 22431838 $ 2243188 $ 22,431.88
BD0216 17 8% 0.175 1.6649 16 $ 2243188 $ 2243188 $ 22,431.88
BD0217 18 8% 0.175 1.6649 17 $ 22431838 $ 2243188 $ 22,431.88
BD0218 19 12% 0.175 1.7266 18 $ 2322766 $ 2322766 $ 23,227.66
BD0219 20 12% 0.175 1.7266 19 $ 2322766 $ 2322766 $ 23,227.66
BD0220 21 12% 0.175 1.7266 20 $ 2322766 $ 2322766 $ 23,227.66
BD0221 22 16% 0.175 1.7883 21 $ 2402345 $ 24,02345 $ 24,023.45
BD0222 23 16% 0.175 1.7883 22 $ 24,023.45 $ 24,023.45 $ 24,023.45
BD0223 24 16% 0.175 1.7883 23 $ 2402345 $ 24,02345 $ 24,023.45
BD0224 25 20% 0.175 1.8499 24 $ 2481794 $ 2481794 $ 24,817.94
BD0225 26 20% 0.175 1.8499 25 $ 2481794 $ 2481794 $ 24,817.94
BD0226 27 20% 0.175 1.8499 26 $ 2481794 $ 2481794 $ 24,817.94
BD0227 28 24% 0.175 1.9116 27 $ 25613.73 $ 25613.73 $ 25,613.73
BD0228 29 24% 0.175 1.9116 28 $ 25613.73 $ 25613.73 $ 25613.73




APPENDIX A
Salary Schedules

BB-5

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BB Base Salary (per contract): $ 12,762.00|$ 12,762.00|$ 12,762.00
Days: 188 Retroactive Increase: $ - $ - $ -
Hours 7 Base Salary: $ 12,762.00|$ 12,762.00|$ 12,762.00
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BB0500 |Assist. Head Cook -HS | 05 | Entry 1 0% 0.085 1.4235 00 $ 18,166.71 $ 18,166.71 $ 18,166.71
BB0501 Tenure 2 0% 0.085 1.4235 01 $ 18,166.71 $ 18,166.71 $ 18,166.71
BB0502 0 3 0% 0.085 1.4235 02 $ 1912529 $ 19,12529 $ 19,125.29
BB0503 1 4 0% 0.085 1.4235 03 $ 1912529 $ 1912529 $ 19,125.29
BB0504 2 5 0% 0.085 1.4235 04 $ 1912529 $ 19,12529 $ 19,125.29
BB0505 3 6 0% 0.085 1.4235 05 $ 1912529 $ 1912529 $ 19,125.29
BB0506 4 7 0% 0.085 1.4235 06 $ 1912529 $ 19,12529 $ 19,125.29
BB0507 5 8 0% 0.085 1.4235 07 $ 1912529 $ 1912529 $ 19,125.29
BB0508 6 9 0% 0.085 1.4235 08 $ 1912529 $ 19,12529 $ 19,125.29
BB0509 7 10 0% 0.085 1.4235 09 $ 1912529 $ 1912529 $ 19,125.29
BB0510 11 0% 0.085 1.4235 10 $ 1912529 $ 19,12529 $ 19,125.29
BB0511 12 0% 0.085 1.4235 11 $ 1912529 $ 1912529 $ 19,125.29
BB0512 13 4% 0.085 1.4804 12 $ 1985144 $ 19,851.44 $ 19,851.44
BB0513 14 4% 0.085 1.4804 13 $ 1985144 $ 1985144 $ 19,851.44
BB0514 15 4% 0.085 1.4804 14 $ 1985144 $ 19,851.44 $ 19,851.44
BB0515 16 8% 0.085 1.5374 15 $ 20,578.88 $ 20,578.88 $ 20,578.88
BB0516 17 8% 0.085 1.5374 16 $ 20,578.88 $ 20,578.88 $ 20,578.88
BB0517 18 8% 0.085 1.5374 17 $ 20,578.88 $ 20,578.88 $ 20,578.88
BB0518 19 12% 0.085 1.5943 18 $ 21,305.04 $ 21,305.04 $ 21,305.04
BB0519 20 12% 0.085 1.5943 19 $ 21,305.04 $ 21,305.04 $ 21,305.04
BB0520 21 12% 0.085 1.5943 20 $ 21,305.04 $ 21,305.04 $ 21,305.04
BB0521 22 16% 0.085 1.6513 21 $ 2203247 $ 22,03247 $ 22,032.47
BB0522 23 16% 0.085 1.6513 22 $ 22,03247 $ 22,03247 $ 22,032.47
BB0523 24 16% 0.085 1.6513 23 $ 2203247 $ 22,03247 $ 22,032.47
BB0524 25 20% 0.085 1.7082 24 $ 22,758.63 $ 22,758.63 $ 22,758.63
BB0525 26 20% 0.085 1.7082 25 $ 22,758.63 $ 22,758.63 $ 22,758.63
BB0526 27 20% 0.085 1.7082 26 $ 22,758.63 $ 22,758.63 $ 22,758.63
BB0527 28 24% 0.085 1.7651 27 $ 2348479 $ 2348479 $ 23,484.79
BB0528 29 24% 0.085 1.7651 28 $ 2348479 $ 23,484.79 $ 23,484.79




APPENDIX A

Salary Schedules

BD-6

| Cafeteria - Hired Before 7/1/1996 | 2014-2015 2015-2016 2016-2017
Schedule: BD Base Salary (per contract): $ 12,89765|% 12,89765|% 12,897.65
Days: 190 Retroactive Increase: $ - $ - $ -
Hours: 7 Base Salary: $ 12,89765|% 12,89765|% 12,897.65
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 958.58 | $ 958.58 | $ 958.58
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
BD0300 |Head Cook - HS 06 | Entry 1 0% 0.200 1.5744 00 $ 20,306.06 $ 20,306.06 $ 20,306.06
BD0301 Tenure 2 0% 0.200 1.5744 01 $ 20,306.06 $ 20,306.06 $ 20,306.06
BD0302 0 3 0% 0.200 1.5744 02 $ 2126464 $ 2126464 $ 21,264.64
BD0303 1 4 0% 0.200 1.5744 03 $ 2126464 $ 2126464 $ 21,264.64
BD0304 2 5 0% 0.200 1.5744 04 $ 2126464 $ 2126464 $ 21,264.64
BD0305 3 6 0% 0.200 1.5744 05 $ 2126464 $ 2126464 $ 21,264.64
BD0306 4 7 0% 0.200 1.5744 06 $ 2126464 $ 2126464 $ 21,264.64
BD0307 5 8 0% 0.200 1.5744 07 $ 2126464 $ 2126464 $ 21,264.64
BD0308 6 9 0% 0.200 1.5744 08 $ 2126464 $ 2126464 $ 21,264.64
BD0309 7 10 0% 0.200 1.5744 09 $ 2126464 $ 2126464 $ 21,264.64
BD0310 11 0% 0.200 1.5744 10 $ 2126464 $ 2126464 $ 21,264.64
BD0311 12 0% 0.200 1.5744 11 $ 2126464 $ 2126464 $ 21,264.64
BD0312 13 4% 0.200 1.6374 12 $ 2207719 $ 22,077.19 $ 22,077.19
BD0313 14 4% 0.200 1.6374 13 $ 2207719 $ 2207719 $ 22,077.19
BD0314 15 4% 0.200 1.6374 14 $ 2207719 $ 22,077.19 $ 22,077.19
BD0315 16 8% 0.200 1.7004 15 $ 22,889.74 $ 22,889.74 $ 22,889.74
BD0316 17 8% 0.200 1.7004 16 $ 22,889.74 $ 22,880.74 $ 22,889.74
BD0317 18 8% 0.200 1.7004 17 $ 22,889.74 $ 22,889.74 $ 22,889.74
BD0318 19 12% 0.200 1.7633 18 $ 23,701.01 $ 23,701.01 $ 23,701.01
BD0319 20 12% 0.200 1.7633 19 $ 23,701.01 $ 23,701.01 $ 23,701.01
BD0320 21 12% 0.200 1.7633 20 $ 23,701.01 $ 23,701.01 $ 23,701.01
BD0321 22 16% 0.200 1.8263 21 $ 2451356 $ 2451356 $ 24,513.56
BD0322 23 16% 0.200 1.8263 22 $ 2451356 $ 2451356 $ 24,513.56
BD0323 24 16% 0.200 1.8263 23 $ 2451356 $ 2451356 $ 24,513.56
BD0324 25 20% 0.200 1.8893 24 $ 25326.11 $ 25326.11 $ 25,326.11
BD0325 26 20% 0.200 1.8893 25 $ 2532611 $ 2532611 $ 25,326.11
BD0326 27 20% 0.200 1.8893 26 $ 25326.11 $ 2532611 $ 25,326.11
BD0327 28 24% 0.200 1.9523 27 $ 26,138.66 $ 26,138.66 $ 26,138.66
BD0328 29 24% 0.200 1.9523 28 $ 26,138.66 $ 26,138.66 $ 26,138.66




APPENDIX A
Salary Schedules

CC+1

| Associate Degree 2014-2015 2015-2016 2016-2017
Schedule: CC Base Salary (per contract): $ 123.00 | $ 123.00 | $ 123.00

Retroactive Increase: $ - $ - $ -
Base Salary: $ 123.00 | $ 123.00 | $ 123.00

Fixed Amount: $ - |8 - |$ -

Retroactive Increase $: $ - $ - $ -

Fixed Amount: $ - |[$ - |$ -

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

CC0100 [1/4 Associate Degree 01| Entry 1 0% 0.000 1.00000 00 $ 123.00 $ 123.00 $ 123.00
CCo101 Tenure 2 0% 0.000 1.00000 01 $ 123.00 $ 123.00 $ 123.00
CCo0102 3 0% 0.000 1.00000 02 $ 123.00 $ 123.00 $ 123.00
CC0103 4 0% 0.000 1.00000 03 $ 123.00 $ 123.00 $ 123.00
CC0104 5 0% 0.000 1.00000 04 $ 123.00 $ 123.00 $ 123.00
CC0105 6 0% 0.000 1.00000 05 $ 123.00 $ 123.00 $ 123.00
CC0106 7 0% 0.000 1.00000 06 $ 123.00 $ 123.00 $ 123.00
CC0200 [1/2 Associate Degree | 02 | 1 0% 0.000 2.00000 08 $ 246.00 $ 246.00 $ 246.00
CC0201 2 0% 0.000 2.00000 09 $ 246.00 $ 246.00 $ 246.00
CC0202 3 0% 0.000 2.00000 10 $ 246.00 $ 246.00 $ 246.00
CC0203 4 0% 0.000 2.00000 1" $ 246.00 $ 246.00 $ 246.00
CC0204 5 0% 0.000 2.00000 12 $ 246.00 $ 246.00 $ 246.00
CC0205 6 0% 0.000 2.00000 13 $ 246.00 $ 246.00 $ 246.00
CC0206 7 0% 0.000 2.00000 14 $ 246.00 $ 246.00 $ 246.00
CCO0300 (3/4 Associate Degree | 03 | 1 0% 0.000  3.00000 15 $ 369.00 $ 369.00 $ 369.00
CC0301 2 0% 0.000 3.00000 16 $ 369.00 $ 369.00 $ 369.00
CC0302 3 0% 0.000 3.00000 17 $ 369.00 $ 369.00 $ 369.00
CC0303 4 0% 0.000 3.00000 18 $ 369.00 $ 369.00 $ 369.00
CC0304 5 0% 0.000 3.00000 19 $ 369.00 $ 369.00 $ 369.00
CC0305 6 0% 0.000 3.00000 20 $ 369.00 $ 369.00 $ 369.00
CC0306 7 0% 0.000 3.00000 21 $ 369.00 $ 369.00 $ 369.00
CC0400 |Full Associate Degree | 04 | 1 0% 0.000  5.00000 22 $ 615.00 $ 615.00 $ 615.00
CC0401 2 0% 0.000 5.00000 23 $ 615.00 $ 615.00 $ 615.00
CC0402 3 0% 0.000 5.00000 24 $ 615.00 $ 615.00 $ 615.00
CC0403 4 0% 0.000 5.00000 25 $ 615.00 $ 615.00 $ 615.00
CC0404 5 0% 0.000 5.00000 26 $ 615.00 $ 615.00 $ 615.00
CC0405 6 0% 0.000 5.00000 27 $ 615.00 $ 615.00 $ 615.00
CC0406 7 0% 0.000 5.00000 28 $ 615.00 $ 615.00 $ 615.00




APPENDIX A

Salary Schedules

DD-1

| Inschool Suspension (ISS) 2014-2015 2015-2016 2016-2017
Schedule: DD Base Salary (per contract): $ 15564.00|$ 15564.00 % 15,564.00
Days: 191 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 15564.00|$ 15564.00 % 15,564.00
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
DDO0100 |ISS 01| Entry 1 0% 0.000 0.92000 00 $ 14,318.88 $ 14,318.88 $ 14,318.88
DDO0101 Tenure 2 0% 0.000 0.96000 01 $ 1494144 $ 1494144 $ 14,941.44
DD0102 0 3 0% 0.000 1.00000 02 $ 16,677.01 $ 16,677.01 $ 16,677.01
DDO0103 1 4 0% 0.000 1.03870 03 $ 1727934 $ 17,279.34 $ 17,279.34
DDO0104 2 5 0% 0.000 1.07920 04 $ 17,909.68 $ 17,909.68 $ 17,909.68
DDO0105 3 6 0% 0.000 1.12150 05 $ 18,568.04 $ 18,568.04 $ 18,568.04
DD0106 4 7 0% 0.000 1.16570 06 $ 19,255.96 $ 19,255.96 $ 19,255.96
DDO0107 5 8 0% 0.000 1.21180 07 $ 1997347 $ 19,97347 $ 19,973.47
DD0108 6 9 0% 0.000 1.25970 08 $ 20,71898 $ 20,71898 $ 20,718.98
DD0109 7 10 0% 0.000 09 $ 2149251 $ 2149251 $ 21,492.51
DDO0110 11 0% 0.000 1.30940 10 $ 2149251 $ 21,49251 $ 21,492.51
DDO0111 12 0% 0.000 1.30940 11 $ 2149251 $ 2149251 $ 21,492.51
DDO0112 13 4% 0.000 1.36180 12 $ 22,308.07 $ 22,308.07 $ 22,308.07
DDO0113 14 4% 0.000 1.36180 13 $ 22,308.07 $ 22,308.07 $ 22,308.07
DDO0114 15 4% 0.000 1.36180 14 $ 22,308.07 $ 22,308.07 $ 22,308.07
DDO0115 16 8% 0.000 1.41420 15 $ 2312362 $ 2312362 $ 23,123.62
DDO0116 17 8% 0.000 1.41420 16 $ 23123.62 $ 23,123.62 $ 23,123.62
DDO0117 18 8% 0.000 1.41420 17 $ 2312362 $ 2312362 $ 23,123.62
DD0118 19 12% 0.000 1.46650 18 $ 2393762 $ 2393762 $ 23,937.62
DDO0119 20 12% 0.000 1.46650 19 $ 2393762 $ 2393762 $ 23,937.62
DD0120 21 12% 0.000 1.46650 20 $ 2393762 $ 23937.62 $ 23,937.62
DDO0121 22 16% 0.000 1.51890 21 $ 2475317 $ 24,75317 $ 24,753.17
DD0122 23 16% 0.000 1.51890 22 $ 24,753.17 $ 24,753.17 $ 24,753.17
DD0123 24 16% 0.000 151890 23 $ 2475317 $ 24,75317 $ 24,753.17
DDO0124 25 20% 0.000 157130 24 $ 25568.72 $ 25568.72 $ 25,568.72
DD0125 26 20% 0.000 157130 25 $ 25568.72 $ 25568.72 $ 25,568.72
DD0126 27 20% 0.000 1.57130 26 $ 25568.72 $ 25568.72 $ 25,568.72
DDO0127 28 24% 0.000 1.62370 27 $ 2638428 $ 26,384.28 $ 26,384.28
DD0128 29 24% 0.000 1.62370 28 $ 26,384.28 $ 26,384.28 $ 26,384.28




APPENDIX A

Salary Schedules

EE-1

| Study Hall Monitor 2014-2015 2015-2016 2016-2017
Schedule: EE Base Salary (per contract): $ 15564.00|$ 15564.00 % 15,564.00
Days: 191 Retroactive Increase: $ - $ - $ -

Hours: 8 Base Salary: $ 15564.00|$ 15564.00 % 15,564.00
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
EE0100 |Study Hall 01| Entry 1 0% 0.000 0.92000 00 $ 14,318.88 $ 14,318.88 $ 14,318.88
EE0101 Tenure 2 0% 0.000 0.96000 01 $ 1494144 $ 1494144 $ 14,941.44
EE0102 0 3 0% 0.000 1.00000 02 $ 16,677.01 $ 16,677.01 $ 16,677.01
EE0103 1 4 0% 0.000 1.03870 03 $ 1727934 $ 17,279.34 $ 17,279.34
EE0104 2 5 0% 0.000 1.07920 04 $ 17,909.68 $ 17,909.68 $ 17,909.68
EE0105 3 6 0% 0.000 1.12150 05 $ 18,568.04 $ 18,568.04 $ 18,568.04
EE0106 4 7 0% 0.000 1.16570 06 $ 19,255.96 $ 19,255.96 $ 19,255.96
EE0107 5 8 0% 0.000 1.21180 07 $ 1997347 $ 19,97347 $ 19,973.47
EE0108 6 9 0% 0.000 1.25970 08 $ 20,71898 $ 20,71898 $ 20,718.98
EE0109 7 10 0% 0.000 09 $ 2149251 $ 2149251 $ 21,492.51
EE0110 11 0% 0.000 1.30940 10 $ 2149251 $ 21,49251 $ 21,492.51
EEO0111 12 0% 0.000 1.30940 11 $ 2149251 $ 2149251 $ 21,492.51
EE0112 13 4% 0.000 1.36180 12 $ 22,308.07 $ 22,308.07 $ 22,308.07
EE0113 14 4% 0.000 1.36180 13 $ 22,308.07 $ 22,308.07 $ 22,308.07
EE0114 15 4% 0.000 1.36180 14 $ 22,308.07 $ 22,308.07 $ 22,308.07
EE0115 16 8% 0.000 1.41420 15 $ 2312362 $ 2312362 $ 23,123.62
EE0116 17 8% 0.000 1.41420 16 $ 23123.62 $ 23,123.62 $ 23,123.62
EE0117 18 8% 0.000 1.41420 17 $ 2312362 $ 2312362 $ 23,123.62
EE0118 19 12% 0.000 1.46650 18 $ 2393762 $ 2393762 $ 23,937.62
EE0119 20 12% 0.000 1.46650 19 $ 2393762 $ 2393762 $ 23,937.62
EE0120 21 12% 0.000 1.46650 20 $ 2393762 $ 23937.62 $ 23,937.62
EE0121 22 16% 0.000 1.51890 21 $ 2475317 $ 24,75317 $ 24,753.17
EE0122 23 16% 0.000 1.51890 22 $ 24,753.17 $ 24,753.17 $ 24,753.17
EE0123 24 16% 0.000 151890 23 $ 2475317 $ 24,75317 $ 24,753.17
EE0124 25 20% 0.000 157130 24 $ 25568.72 $ 25568.72 $ 25,568.72
EE0125 26 20% 0.000 157130 25 $ 25568.72 $ 25568.72 $ 25,568.72
EE0126 27 20% 0.000 1.57130 26 $ 25568.72 $ 25568.72 $ 25,568.72
EE0127 28 24% 0.000 1.62370 27 $ 2638428 $ 26,384.28 $ 26,384.28
EE0128 29 24% 0.000 1.62370 28 $ 26,384.28 $ 26,384.28 $ 26,384.28




APPENDIX A

Salary Schedules

ET-1

| Elem. Tech Assistants 2014-2015 2015-2016 2016-2017
Schedule: ET Base Salary (per contract): $ 11,07065|$% 11,07065|% 11,070.65
Days: 194 Retroactive Increase: $ - $ - $ -
Hours: 5 Base Salary: $ 11,07065|% 11,07065|% 11,070.65
Fixed Amount: $ - |8 - 19 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - 19 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
ET0100 |Elem. Tech. Assist. 01| Entry 1 0% 0.000 0.92000 00 $ 10,185.00 $ 10,185.00 $ 10,185.00
ETO101 Tenure 2 0% 0.000 0.96000 01 $ 1062782 $ 1062782 $ 10,627.82
ET0102 0 3 0% 0.000 1.00000 02 $ 11,07065 $ 11,070.65 $ 11,070.65
ET0103 1 4 0% 0.000 1.03870 03 $ 11,499.08 $ 11,499.08 $ 11,499.08
ET0104 2 5 0% 0.000 1.07920 04 $ 1194745 $ 11,94745 $ 11,947.45
ET0105 3 6 0% 0.000 1.12150 05 $ 1241573 $ 1241573 $ 12,415.73
ET0106 4 7 0% 0.000 1.16570 06 $ 12,905.06 $ 12,905.06 $ 12,905.06
ETO107 5 8 0% 0.000 1.21180 07 $ 1341541 $ 1341541 $ 13,415.41
ET0108 6 9 0% 0.000 1.25970 08 $ 13,94570 $ 13,94570 $ 13,945.70
ET0109 7 10 0% 0.000 09 $ 1449591 $ 1449591 $ 14,495.91
ET0110 11 0% 0.000 1.30940 10 $ 1449591 $ 14,49591 $ 14,49591
ETO111 12 0% 0.000 1.30940 11 $ 1449591 $ 14,49591 $ 14,495.91
ET0112 13 4% 0.000 1.36180 12 $ 15,076.01 $ 15,076.01 $ 15,076.01
ET0113 14 4% 0.000 1.36180 13 $ 15,076.01 $ 15,076.01 $ 15,076.01
ET0114 15 4% 0.000 1.36180 14 $ 15,076.01 $ 15,076.01 $ 15,076.01
ET0115 16 8% 0.000 1.41420 15 $ 15656.11 $ 15656.11 $ 15,656.11
ET0116 17 8% 0.000 1.41420 16 $ 15656.11 $ 15656.11 $ 15,656.11
ETO0117 18 8% 0.000 1.41420 17 $ 15656.11 $ 15656.11 $ 15,656.11
ET0118 19 12% 0.000 1.46650 18 $ 16,235.11 $ 16,23511 $ 16,235.11
ET0119 20 12% 0.000 1.46650 19 $ 16,23511 $ 16,23511 $ 16,235.11
ET0120 21 12% 0.000 1.46650 20 $ 16,235.11 $ 16,23511 $ 16,235.11
ETO0121 22 16% 0.000 1.51890 21 $ 16,815.21 $ 16,81521 $ 16,815.21
ET0122 23 16% 0.000 1.51890 22 $ 16,81521 $ 16,81521 $ 16,815.21
ET0123 24 16% 0.000 151890 23 $ 16,815.21 $ 16,81521 $ 16,815.21
ET0124 25 20% 0.000 1.57130 24 $ 17,395.31 $§ 17,395.31 $ 17,395.31
ET0125 26 20% 0.000 157130 25 $ 17,395.31 $ 17,39531 $ 17,395.31
ET0126 27 20% 0.000 157130 26 $ 17,395.31 $ 17,395.31 $ 17,395.31
ETO0127 28 24% 0.000 1.62370 27 $ 1797541 $ 17,97541 $ 17,975.41
ET0128 29 24% 0.000 1.62370 28 $ 17,975.41 $ 17,97541 $ 17,975.41




APPENDIX A

Salary Schedules

FF-1

| Teacher Assistant 2014-2015 2015-2016 2016-2017
Schedule: FF Base Salary (per contract): $ 15564.00|$ 15564.00 % 15,564.00

Days: 191 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 15564.00|$ 15564.00 % 15,564.00
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

FF0100 |Teacher Assistant 01| Entry 1 0% 0.000 0.92000 00 $ 14,318.88 $ 14,318.88 $ 14,318.88
FFO0101 Tenure 2 0% 0.000 0.96000 01 $ 1494144 $ 1494144 $ 14,941.44
FF0102 0 3 0% 0.000 1.00000 02 $ 16,677.01 $ 16,677.01 $ 16,677.01
FF0103 1 4 0% 0.000 1.03870 03 $ 1727934 $ 17,279.34 $ 17,279.34
FF0104 2 5 0% 0.000 1.07920 04 $ 17,909.68 $ 17,909.68 $ 17,909.68
FF0105 3 6 0% 0.000 1.12150 05 $ 18,568.04 $ 18,568.04 $ 18,568.04
FF0106 4 7 0% 0.000 1.16570 06 $ 19,255.96 $ 19,255.96 $ 19,255.96
FF0107 5 8 0% 0.000 1.21180 07 $ 1997347 $ 19,97347 $ 19,973.47
FF0108 6 9 0% 0.000 1.25970 08 $ 20,71898 $ 20,71898 $ 20,718.98
FF0109 7 10 0% 0.000 09 $ 2149251 $ 2149251 $ 21,492.51
FF0110 11 0% 0.000 1.30940 10 $ 2149251 $ 21,49251 $ 21,492.51
FFO111 12 0% 0.000 1.30940 11 $ 2149251 $ 2149251 $ 21,492.51
FF0112 13 4% 0.000 1.36180 12 $ 22,308.07 $ 22,308.07 $ 22,308.07
FFO113 14 4% 0.000 1.36180 13 $ 22,308.07 $ 22,308.07 $ 22,308.07
FF0114 15 4% 0.000 1.36180 14 $ 22,308.07 $ 22,308.07 $ 22,308.07
FF0115 16 8% 0.000 1.41420 15 $ 2312362 $ 2312362 $ 23,123.62
FF0116 17 8% 0.000 1.41420 16 $ 23123.62 $ 23,123.62 $ 23,123.62
FFO117 18 8% 0.000 1.41420 17 $ 2312362 $ 2312362 $ 23,123.62
FF0118 19 12% 0.000 1.46650 18 $ 2393762 $ 2393762 $ 23,937.62
FFO119 20 12% 0.000 1.46650 19 $ 2393762 $ 2393762 $ 23,937.62
FF0120 21 12% 0.000 1.46650 20 $ 2393762 $ 23937.62 $ 23,937.62
FF0121 22 16% 0.000 1.51890 21 $ 2475317 $ 24,75317 $ 24,753.17
FF0122 23 16% 0.000 1.51890 22 $ 24,753.17 $ 24,753.17 $ 24,753.17
FF0123 24 16% 0.000 151890 23 $ 2475317 $ 24,75317 $ 24,753.17
FF0124 25 20% 0.000 157130 24 $ 25568.72 $ 25568.72 $ 25,568.72
FF0125 26 20% 0.000 157130 25 $ 25568.72 $ 25568.72 $ 25,568.72
FF0126 27 20% 0.000 1.57130 26 $ 25568.72 $ 25568.72 $ 25,568.72
FF0127 28 24% 0.000 1.62370 27 $ 2638428 $ 26,384.28 $ 26,384.28
FF0128 29 24% 0.000 1.62370 28 $ 26,384.28 $ 26,384.28 $ 26,384.28




APPENDIX A

Salary Schedules

GG-1

| Bus Aide 2014-2015 2015-2016 2016-2017
Schedule: GG Base Salary (per contract): $ 15564.00|$ 15564.00 % 15,564.00
Days: 191 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 15564.00|$ 15564.00 % 15,564.00
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
GG0100 |Bus Aide 01 Entry 1 0% 0.000 0.92000 00 $ 14,318.88 $ 14,318.88 $ 14,318.88
GG0101 Tenure 2 0% 0.000 0.96000 01 $ 1494144 $ 1494144 $ 14,941.44
GG0102 0 3 0% 0.000 1.00000 02 $ 16,677.01 $ 16,677.01 $ 16,677.01
GG0103 1 4 0% 0.000 1.03870 03 $ 1727934 $ 17,279.34 $ 17,279.34
GG0104 2 5 0% 0.000 1.07930 04 $ 1791124 $§ 1791124 $ 17,911.24
GG0105 3 6 0% 0.000 1.12180 05 $ 1857271 $ 1857271 $ 18,572.71
GG0106 4 7 0% 0.000 1.16610 06 $ 19,262.19 $ 19,262.19 $ 19,262.19
GGO0107 5 8 0% 0.000 1.21760 07 $ 20,063.74 $ 20,063.74 $ 20,063.74
GG0108 6 9 0% 0.000 1.26010 08 $ 20,72521 $ 20,725.21 $ 20,725.21
GG0109 7 10 0% 0.000 09 $ 21501.85 $ 21,501.85 $ 21,501.85
GG0110 11 0% 0.000 1.31000 10 $ 21,501.85 $ 21,501.85 $ 21,501.85
GG0111 12 0% 0.000 1.31000 11 $ 2150185 $ 2150185 $ 21,501.85
GG0112 13 4% 0.000 1.36240 12 $ 2231740 $ 22,317.40 $ 22,317.40
GG0113 14 4% 0.000 1.36240 13 $ 2231740 $ 2231740 $ 22,317.40
GG0114 15 4% 0.000 1.36240 14 $ 2231740 $ 22,317.40 $ 22,317.40
GG0115 16 8% 0.000 1.41480 15 $ 2313296 $ 23,132.96 $ 23,132.96
GG0116 17 8% 0.000 1.41480 16 $ 2313296 $ 23,132.96 $ 23,132.96
GG0117 18 8% 0.000 1.41480 17 $ 2313296 $ 23,132.96 $ 23,132.96
GG0118 19 12% 0.000 1.46720 18 $ 23,948.51 $ 23,94851 $ 23,948.51
GG0119 20 12% 0.000 1.46720 19 $ 23,94851 $ 23,94851 $ 23,948.51
GG0120 21 12% 0.000 1.46720 20 $ 23,948.51 $ 23,94851 $ 23,948.51
GG0121 22 16% 0.000 1.51960 21 $ 24,764.06 $ 24,764.06 $ 24,764.06
GG0122 23 16% 0.000 1.51960 22 $ 24,764.06 $ 24,764.06 $ 24,764.06
GG0123 24 16% 0.000 1.51960 23 $ 24,764.06 $ 24,764.06 $ 24,764.06
GG0124 25 20% 0.000 1.57200 24 $ 25579.62 $ 25579.62 $ 25,579.62
GG0125 26 20% 0.000 1.57200 25 $ 25579.62 $ 25579.62 $ 25,579.62
GG0126 27 20% 0.000 1.57200 26 $ 25579.62 $ 25579.62 $ 25,579.62
GG0127 28 24% 0.000 1.62440 27 $ 26,395.17 $ 26,395.17 $ 26,395.17
GG0128 29 24% 0.000 1.62440 28 $ 26,395.17 $ 26,395.17 $ 26,395.17

A-20




APPENDIX A

Salary Schedules

HH-1

| Custodians 2014-2015 2015-2016 2016-2017
Schedule: HH Base Salary (per contract): $ 26,740.00 | $ 26,740.00 | $ 26,740.00

Days: 260 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Fixed Amount: $ 151506|% 151506|% 1,515.06

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

HH0100 |Custodian 01| Entry 1 0% 0.000 0.9200 00 $ 24,600.80 $ 24,600.80 $ 24,600.80
HHO0101 Tenure 2 0% 0.000 0.9600 01 $ 2567040 $ 2567040 $ 25,670.40
HH0102 0 3 0% 0.000 1.0000 02 $ 28,255.06 $ 28,255.06 $ 28,255.06
HH0103 1 4 0% 0.000 1.0395 03 $ 2931129 $ 2931129 $ 29,311.29
HHO0104 2 5 0% 0.000 1.0804 04 $ 30,404.96 $ 30,404.96 $ 30,404.96
HHO0105 3 6 0% 0.000 1.1228 05 $ 3153873 $ 3153873 $ 31,538.73
HH0106 4 7 0% 0.000 1.1667 06 $ 32,71262 $ 32,71262 $ 32,712.62
HHO0107 5 8 0% 0.000 1.2120 07 $ 3392394 $ 33,923.94 $ 33,923.94
HH0108 6 9 0% 0.000 1.2602 08 $ 3521281 $ 3521281 $ 3521281
HHO109 7 10 0% 0.000 09 $ 3654179 $ 3654179 $ 36,541.79
HHO0110 11 0% 0.000 1.3099 10 $ 3654179 $ 36,541.79 $ 36,541.79
HHO111 12 0% 0.000 1.3099 11 $ 36541.79 $ 36,541.79 $ 36,541.79
HHO0112 13 4% 0.000 1.3623 12 $ 37,94296 $ 37,94296 $ 37,942.96
HHO0113 14 4% 0.000 1.3623 13 $ 3794296 $ 37,94296 $ 37,942.96
HHO0114 15 4% 0.000 1.3623 14 $ 37,94296 $ 37,94296 $ 37,942.96
HHO0115 16 8% 0.000 1.4147 15 $ 3934414 $ 3934414 $ 39,344.14
HHO0116 17 8% 0.000 1.4147 16 $ 3934414 $ 39,34414 $ 39,344.14
HHO0117 18 8% 0.000 1.4147 17 $ 3934414 $ 3934414 $ 39,344.14
HH0118 19 12% 0.000 1.4671 18 $ 40,745.31 $ 40,74531 $ 40,745.31
HHO0119 20 12% 0.000 1.4671 19 $ 40,745.31 $ 40,74531 $ 40,745.31
HH0120 21 12% 0.000 1.4671 20 $ 40,745.31 $ 40,745.31 $ 40,745.31
HHO0121 22 16% 0.000 1.5195 21 $ 4214649 $ 4214649 $ 42,146.49
HH0122 23 16% 0.000 1.5195 22 $ 42,146.49 $ 42,146.49 $ 42,146.49
HH0123 24 16% 0.000 1.5195 23 $ 4214649 $ 4214649 $ 42,146.49
HHO0124 25 20% 0.000 1.5719 24 $ 43547.67 $ 43,547.67 $ 43,547.67
HH0125 26 20% 0.000 1.5719 25 $ 4354767 $ 4354767 $ 43,547.67
HH0126 27 20% 0.000 1.5719 26 $ 43547.67 $ 4354767 $ 43,547.67
HHO0127 28 24% 0.000 1.6243 27 $ 44948.84 $ 44,94884 $ 44,948.84
HH0128 29 24% 0.000 1.6243 28 $ 44,948.84 $ 44,948.84 $ 44,948.84
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APPENDIX A

Salary Schedules

HH-2

| Custodians 2014-2015 2015-2016 2016-2017

Schedule: HH Base Salary (per contract): $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Days: 260 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Fixed Amount: $ 151506|% 151506|% 1,515.06
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

HH0200 |Head Custodian - ES 02 | Entry 1 0% 0.070 1.40159 00 $ 3747852 $ 37,47852 $ 37,478.52
HH0201 Tenure 2 0% 0.070 1.40159 01 $ 3747852 $ 3747852 $ 37,478.52
HH0202 0 3 0% 0.070 1.40159 02 $ 38,993.58 $ 38,993.58 $ 38,993.58
HH0203 1 4 0% 0.070 1.40159 03 $ 3899358 $ 38,993.58 $ 38,993.58
HH0204 2 5 0% 0.070 1.40159 04 $ 38,993.58 $ 38,993.58 $ 38,993.58
HH0205 3 6 0% 0.070 1.40159 05 $ 3899358 $ 38,993.58 $ 38,993.58
HH0206 4 7 0% 0.070 1.40159 06 $ 38,993.58 $ 38,993.58 $ 38,993.58
HH0207 5 8 0% 0.070 1.40159 07 $ 3899358 $ 38,993.58 $ 38,993.58
HH0208 6 9 0% 0.070 1.40159 08 $ 38,993.58 $ 38,993.58 $ 38,993.58
HH0209 7 10 0% 0.070 1.40159 09 $ 3899358 $ 38,993.58 $ 38,993.58
HH0210 11 0% 0.070 1.40159 10 $ 38,993.58 $ 38,993.58 $ 38,993.58
HH0211 12 0% 0.070 1.40159 11 $ 3899358 $ 38,993.58 $ 38,993.58
HH0212 13 4% 0.070 1.45770 12 $ 40,493.96 $ 40,493.96 $ 40,493.96
HH0213 14 4% 0.070 1.45770 13 $ 4049396 $ 40,493.96 $ 40,493.96
HH0214 15 4% 0.070 1.45770 14 $ 40,493.96 $ 40,493.96 $ 40,493.96
HH0215 16 8% 0.070 1.51370 15 $ 4199140 $ 4199140 $ 41,991.40
HH0216 17 8% 0.070 1.51370 16 $ 4199140 $ 41,991.40 $ 41,991.40
HH0217 18 8% 0.070 1.51370 17 $ 4199140 $ 41,991.40 $ 41,991.40
HH0218 19 12% 0.070 1.56980 18 $ 4349151 $ 4349151 $ 43,491.51
HH0219 20 12% 0.070 1.56980 19 $ 4349151 $ 4349151 $ 43,491.51
HH0220 21 12% 0.070 1.56980 20 $ 4349151 $ 4349151 $ 43,491.51
HH0221 22 16% 0.070 1.62580 21 $ 4498895 $ 4498895 $ 44,988.95
HH0222 23 16% 0.070 1.62580 22 $ 44,988.95 $ 44,988.95 $ 44,988.95
HH0223 24 16% 0.070 1.62580 23 $ 4498895 $ 4498895 $ 44,988.95
HH0224 25 20% 0.070 1.68190 24 $ 46,489.07 $ 46,489.07 $ 46,489.07
HH0225 26 20% 0.070 1.68190 25 $ 46,489.07 $ 46,489.07 $ 46,489.07
HH0226 27 20% 0.070 1.68190 26 $ 46,489.07 $ 46,489.07 $ 46,489.07
HH0227 28 24% 0.070 1.73800 27 $ 47,989.18 $ 47,989.18 $ 47,989.18
HH0228 29 24% 0.070 1.73800 28 $ 47,989.18 $ 47,989.18 $ 47,989.18
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Salary Schedules

HH-3

| Custodians 2014-2015 2015-2016 2016-2017

Schedule: HH Base Salary (per contract): $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Days: 260 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Fixed Amount: $ 151506|% 151506|% 1,515.06
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

HH0300 |Head Custodian - MS 03 | Entry 1 0% 0.090 1.42780 00 $ 38,179.37 $ 38,179.37 $ 38,179.37
HHO0301 Tenure 2 0% 0.090 1.42780 01 $ 38,179.37 $ 38,179.37 $ 38,179.37
HH0302 0 3 0% 0.090 1.42780 02 $ 39,694.43 $ 3969443 $ 39,694.43
HH0303 1 4 0% 0.090 1.42780 03 $ 3969443 $ 3969443 $ 39,694.43
HH0304 2 5 0% 0.090 1.42780 04 $ 3969443 $ 3969443 $ 39,694.43
HHO0305 3 6 0% 0.090 1.42780 05 $ 3969443 $ 3969443 $ 39,694.43
HH0306 4 7 0% 0.090 1.42780 06 $ 39,694.43 $ 3969443 $ 39,694.43
HH0307 5 8 0% 0.090 1.42780 07 $ 3969443 $ 3969443 $ 39,694.43
HH0308 6 9 0% 0.090 1.42780 08 $ 3969443 $ 3969443 $ 39,694.43
HH0309 7 10 0% 0.090 1.42780 09 $ 3969443 $ 3969443 $ 39,694.43
HH0310 11 0% 0.090 1.42780 10 $ 39,694.43 $ 3969443 $ 39,694.43
HH0311 12 0% 0.090 1.42780 11 $ 3969443 $ 3969443 $ 39,694.43
HH0312 13 4% 0.090 1.48490 12 $ 4122129 $ 4122129 $ 41,221.29
HH0313 14 4% 0.090 1.48490 13 $ 4122129 $ 4122129 $ 41,221.29
HH0314 15 4% 0.090 1.48490 14 $ 4122129 $ 4122129 $ 41,221.29
HHO0315 16 8% 0.090 1.54200 15 $ 4274814 $ 42,74814 $ 42,748.14
HH0316 17 8% 0.090 1.54200 16 $ 42,748.14 $ 4274814 $ 42,748.14
HH0317 18 8% 0.090 1.54200 17 $ 4274814 $ 42,74814 $ 42,748.14
HH0318 19 12% 0.090 1.59910 18 $ 4427499 $ 4427499 $ 44,274.99
HH0319 20 12% 0.090 1.59910 19 $ 4427499 $ 4427499 $ 44,274.99
HH0320 21 12% 0.090 1.59910 20 $ 4427499 $ 4427499 $ 44,274.99
HH0321 22 16% 0.090 1.65620 21 $ 4580185 $ 45801.85 $ 45801.85
HH0322 23 16% 0.090 1.65620 22 $ 45801.85 $ 45801.85 $ 45801.85
HH0323 24 16% 0.090 1.65620 23 $ 4580185 $ 45801.85 $ 45801.85
HH0324 25 20% 0.090 1.71330 24 $ 47,328.70 $ 47,328.70 $ 47,328.70
HH0325 26 20% 0.090 1.71330 25 $ 47,328.70 $ 47,328.70 $ 47,328.70
HH0326 27 20% 0.090 1.71330 26 $ 47,328.70 $ 47,328.70 $ 47,328.70
HH0327 28 24% 0.090 1.77050 27 $ 48,858.23 $ 48,858.23 $ 48,858.23
HH0328 29 24% 0.090 1.77050 28 $ 48,858.23 $ 48,858.23 $ 48,858.23
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Salary Schedules

HH-4

| Custodians 2014-2015 2015-2016 2016-2017

Schedule: HH Base Salary (per contract): $ 26,740.00 [ $ 26,740.00 | $ 26,740.00
Days: 260 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 26,740.00 | $ 26,740.00 | $ 26,740.00
Fixed Amount; $ 151506($% 1,51506]|$% 1,515.06
Retroactive Increase $: $ - $ - $ -
Fixed Amount; $ 151506($% 1,51506|$% 1,515.06
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
| Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

HHO0400 |Head Custodian - HS 04 | Entry 1 0% 0.110 1.45400 00 $ 38,879.96 $ 38,879.96 $ 38,879.96
HHO0401 Tenure 2 0% 0.110 1.45400 01 $ 3887996 $ 38,879.96 $ 38,879.96
HHO0402 0 3 0% 0.110 1.45400 02 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0403 1 4 0% 0.110 1.45400 03 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0404 2 5 0% 0.110 1.45400 04 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0405 3 6 0% 0.110 1.45400 05 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0406 4 7 0% 0.110 1.45400 06 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0407 5 8 0% 0.110 1.45400 07 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0408 6 9 0% 0.110 1.45400 08 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0409 7 10 0% 0.110 1.45400 09 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0410 11 0% 0.110 1.45400 10 $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0411 12 0% 0.110 1.45400 1" $ 40,395.02 $ 40,395.02 $ 40,395.02
HHO0412 13 4% 0.110 1.51210 12 $ 4194861 $ 4194861 $ 41,948.61
HHO0413 14 4% 0.110 1.51210 13 $ 4194861 $ 41,94861 $ 41,948.61
HHO0414 15 4% 0.110 1.51210 14 $ 4194861 $ 4194861 $ 41,948.61
HH0415 16 8% 0.110 1.57030 15 $ 43,504.88 $ 43,504.88 $ 43,504.88
HHO0416 17 8% 0.110 1.57030 16 $ 43,504.88 $ 43,504.88 $ 43,504.88
HH0417 18 8% 0.110 1.57030 17 $ 43,504.88 $ 43,504.88 $ 43,504.88
HHO0418 19 12% 0.110 1.62850 18 $ 45,061.15 $ 4506115 $ 45,061.15
HH0419 20 12% 0.110 1.62850 19 $ 45061.15 $ 45,061.15 $ 45,061.15
HHO0420 21 12% 0.110 1.62850 20 $ 45,061.15 $ 4506115 $ 45,061.15
HH0421 22 16% 0.110 1.68660 21 $ 4661474 $ 46,614.74 $ 46,614.74
HHO0422 23 16% 0.110 1.68660 22 $ 4661474 $ 4661474 $ 46,614.74
HH0423 24 16% 0.110 1.68660 23 $ 4661474 $ 46,614.74 $ 46,614.74
HHO0424 25 20% 0.110 1.74480 24 $ 48,171.01 $ 48,171.01 $ 48,171.01
HH0425 26 20% 0.110 1.74480 25 $ 48,171.01 $ 48,171.01 $ 48,171.01
HHO0426 27 20% 0.110 1.74480 26 $ 48,171.01 $ 48,171.01 $ 48,171.01
HHO0427 28 24% 0.110 1.80290 27 $ 4972461 $ 49,72461 $ 49,724.61
HHO0428 29 24% 0.110 1.80290 28 $ 49,72461 $ 49,72461 $ 49,724.61
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Salary Schedules

-1

| Shift Differential 2014-2015 2015-2016 2016-2017
Schedule: Il Base Salary (per contract): $ 312.00 | $ 312.00 | $ 312.00
Days: 191 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 312.00 | $ 312.00 | $ 312.00
Fixed Amount: $ - |8 - 19 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - 19 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
110100 Shift Differential 01| Entry 1 0% 0.000 1.00000 00 $ 312.00 $ 312.00 $ 312.00
110101 Tenure 2 0% 0.000 1.00000 01 $ 312.00 $ 312.00 $ 312.00
110102 3 0% 0.000 1.00000 02 $ 312.00 $ 312.00 $ 312.00
110103 4 0% 0.000 1.00000 03 $ 312.00 $ 312.00 $ 312.00
110104 5 0% 0.000 1.00000 04 $ 312.00 $ 312.00 $ 312.00
110105 6 0% 0.000 1.00000 05 $ 312.00 $ 312.00 $ 312.00
110106 7 0% 0.000 1.00000 06 $ 312.00 $ 312.00 $ 312.00
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Salary Schedules

JJ-1

| Boiler's License 2014-2015 2015-2016 2016-2017
Schedule: JJ Base Salary (per contract): $ 145.00 | $ 145.00 | $ 145.00
Retroactive Increase: $ - $ - $ -
Base Salary: $ 145.00 | $ 145.00 | $ 145.00
Fixed Amount: $ - |8 - 19 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - 19 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
JJ0100 [Boiler's License 01| Entry 1 0% 0.000 1.00000 00 $ 145.00 $ 145.00 $ 145.00
JJo101 Tenure 2 0% 0.000 1.00000 01 $ 145.00 $ 145.00 $ 145.00
JJo102 3 0% 0.000 1.00000 02 $ 145.00 $ 145.00 $ 145.00
JJo103 4 0% 0.000 1.00000 03 $ 145.00 $ 145.00 $ 145.00
JJo104 5 0% 0.000 1.00000 04 $ 145.00 $ 145.00 $ 145.00
JJo105 6 0% 0.000 1.00000 05 $ 145.00 $ 145.00 $ 145.00
JJ0106 7 0% 0.000 1.00000 06 $ 145.00 $ 145.00 $ 145.00
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Salary Schedules

KK-1

| Distance Learning 2014-2015 2015-2016 2016-2017
Schedule: KK Base Salary (per contract): $ 19,663.00|$ 19,663.00 % 19,663.00
Retroactive Increase: $ - $ - $ -
Base Salary: $ 19,663.00($ 19,663.00 | $ 19,663.00
Fixed Amount: $ - |8 - |83 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - |8 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
KK0100 |Distance Learning 01| Entry 1 0% 0.000 0.92000 00 $ 18,089.96 $ 18,089.96 $ 18,089.96
KK0101 Tenure 2 0% 0.000 0.96000 01 $ 18,876.48 $ 1887648 $ 18,876.48
KK0102 0 3 0% 0.000 1.0000 02 $ 19,663.00 $ 19,663.00 $ 19,663.00
KK0103 1 4 0% 0.000 1.0387 03 $ 2042396 $ 2042396 $ 20,423.96
KK0104 2 5 0% 0.000 1.0792 04 $ 21,220.31 $ 21,220.31 $ 21,220.31
KK0105 3 6 0% 0.000 1.1215 05 $ 22,052.05 $ 22,052.05 $ 22,052.05
KK0106 4 7 0% 0.000 1.1657 06 $ 2292116 $ 2292116 $ 22,921.16
KK0107 5 8 0% 0.000 1.2118 07 $ 2382762 $ 2382762 $ 23,827.62
KK0108 6 9 0% 0.000 1.2597 08 $ 24,769.48 $ 24,769.48 $ 24,769.48
KK0109 7 10 0% 0.000 09 $ 2574673 $ 2574673 $ 2574673
KK0110 11 0% 0.000 1.3094 10 $ 25746.73 $ 25746.73 $ 25,746.73
KK0111 12 0% 0.000 1.3094 11 $ 25746.73 $ 25,746.73 $ 25746.73
KK0112 13 4% 0.000 1.3618 12 $ 26,777.07 $ 26,777.07 $ 26,777.07
KK0113 14 4% 0.000 1.3618 13 $ 26,777.07 $ 26,777.07 $ 26,777.07
KK0114 15 4% 0.000 1.3618 14 $ 26,777.07 $ 26,777.07 $ 26,777.07
KK0115 16 8% 0.000 1.4142 15 $ 2780741 $ 2780741 $ 27,807.41
KK0116 17 8% 0.000 1.4142 16 $ 2780741 $ 27,807.41 $ 27,807.41
KK0117 18 8% 0.000 1.41420 17 $ 2780741 $ 2780741 $ 27,807.41
KK0118 19 12% 0.000 1.46650 18 $ 2883579 $ 2883579 $ 28,835.79
KK0119 20 12% 0.000 1.46650 19 $ 2883579 $ 2883579 $ 28,835.79
KK0120 21 12% 0.000 1.46650 20 $ 2883579 $ 2883579 $ 28,835.79
KK0121 22 16% 0.000 1.51890 21 $ 29,866.13 $ 29,866.13 $ 29,866.13
KK0122 23 16% 0.000 1.51890 22 $ 29,866.13 $ 29,866.13 $ 29,866.13
KK0123 24 16% 0.000 1.51890 23 $ 29,866.13 $ 29,866.13 $ 29,866.13
KK0124 25 20% 0.000 1.57130 24 $ 3089647 $ 30,896.47 $ 30,896.47
KK0125 26 20% 0.000 1.57130 25 $ 30,896.47 $ 30,896.47 $ 30,896.47
KK0126 27 20% 0.000 1.57130 26 $ 3089647 $ 30,896.47 $ 30,896.47
KK0127 28 24% 0.000 1.62370 27 $ 3192681 $ 31,926.81 $ 31,926.81
KK0128 29 24% 0.000 1.62370 28 $ 31,926.81 $ 3192681 $ 31,926.81
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Salary Schedules

LL-1

| Mechanics 2014-2015 2015-2016 2016-2017
Schedule: LL Base Salary (per contract): $ 28,733.00|$ 28,733.00|$% 28,733.00

Days: 260 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 28,733.00|$ 28,733.00|$% 28,733.00
Fixed Amount: $ 151506|% 151506|% 1,515.06

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

LLO100 [Mechanics 01| Entry 1 0% 0.000 0.92000 00 $ 2643436 $ 2643436 $ 26,434.36
LLO101 Tenure 2 0% 0.000 0.96000 01 $ 2758368 $ 2758368 $ 27,583.68
LLO102 0 3 0% 0.000 1.00000 02 $ 30,248.06 $ 30,248.06 $ 30,248.06
LLO103 1 4 0% 0.000 1.03950 03 $ 31,383.01 $ 31,383.01 $ 31,383.01
LLO104 2 5 0% 0.000 1.08040 04 $ 32,558.19 $ 32,558.19 $ 32,558.19
LLO105 3 6 0% 0.000 1.12280 05 $ 33,776.47 $ 33,776.47 $ 33,776.47
LLO106 4 7 0% 0.000 1.16670 06 $ 35,037.85 $ 35037.85 $ 35,037.85
LLO107 5 8 0% 0.000 1.21200 07 $ 3633946 $ 36,339.46 $ 36,339.46
LLO108 6 9 0% 0.000 1.26020 08 $ 37,72439 $ 37,72439 $ 37,724.39
LLO109 7 10 0% 0.000 09 $ 3915242 $ 39,5242 $ 39,152.42
LLO110 11 0% 0.000 1.30990 10 $ 39,152.42 $ 39,15242 $ 39,152.42
LLO111 12 0% 0.000 1.30990 11 $ 3915242 $ 3915242 $ 39,152.42
LLO112 13 4% 0.000 1.36230 12 $ 40,658.03 $ 40,658.03 $ 40,658.03
LLO113 14 4% 0.000 1.36230 13 $ 40,658.03 $ 40,658.03 $ 40,658.03
LLO114 15 4% 0.000 1.36230 14 $ 40,658.03 $ 40,658.03 $ 40,658.03
LLO115 16 8% 0.000 1.41470 15 $ 4216364 $ 4216364 $ 42,163.64
LLO116 17 8% 0.000 1.41470 16 $ 42,163.64 $ 42,163.64 $ 42,163.64
LLO117 18 8% 0.000 1.41470 17 $ 4216364 $ 4216364 $ 42,163.64
LLO118 19 12% 0.000 1.46710 18 $ 43,669.24 $ 43,669.24 $ 43,669.24
LLO119 20 12% 0.000 1.46710 19 $ 4366924 $ 4366924 $ 43,669.24
LLO120 21 12% 0.000 1.46710 20 $ 43,669.24 $ 43,669.24 $ 43,669.24
LLO121 22 16% 0.000 1.51950 21 $ 4517485 $ 4517485 $ 45,174.85
LLO122 23 16% 0.000 1.51950 22 $ 4517485 $ 4517485 $ 45174.85
LLO123 24 16% 0.000 1.51950 23 $ 4517485 $ 4517485 $ 45,174.85
LLO124 25 20% 0.000 1.57190 24 $ 4668046 $ 46,680.46 $ 46,680.46
LLO125 26 20% 0.000 157190 25 $ 4668046 $ 46,680.46 $ 46,680.46
LLO126 27 20% 0.000 1.57190 26 $ 46,68046 $ 46,680.46 $ 46,680.46
LLO127 28 24% 0.000 1.62430 27 $ 48,186.07 $ 48,186.07 $ 48,186.07
LLO128 29 24% 0.000 1.62430 28 $ 48,186.07 $ 48,186.07 $ 48,186.07
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Salary Schedules

MM-1

[ Playground Supervisor/Clerical Asst./Library Asst. | 2014-2015 2015-2016 2016-2017
Schedule: MM Base Salary (per contract): $ 10,465.00| $ 10,465.00 % 10,465.00
Days: 186 Retroactive Increase: $ - $ - $ -
Hours: 6 Base Salary: $ 10,465.00| $ 10,465.00 % 10,465.00
Fixed Amount: $ 812.87 | $ 812.87 [ $ 812.87
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 812.87 | $ 812.87 [ $ 812.87
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
MMO0100 |Playground Supervisor | 01 [ Entry 1 0% 0.000 0.92000 00 $ 962780 $ 962780 $ 9,627.80
MMO0101 Tenure 2 0% 0.000 0.96000 01 $ 10,046.40 $ 10,046.40 $ 10,046.40
MMO0102 0 3 0% 0.000 1.00000 02 $ 1127787 $ 1127787 $ 11,277.87
MMO0103 1 4 0% 0.000 1.03810 03 $ 1167659 $ 1167659 $ 11,676.59
MMO0104 2 5 0% 0.000 1.07820 04 $ 12,096.23 $ 12,096.23 $ 12,096.23
MMO0105 3 6 0% 0.000 1.12020 05 $ 1253576 $ 1253576 $ 12,535.76
MMO0106 4 7 0% 0.000 1.16430 06 $ 12,997.27 $ 12,997.27 $ 12,997.27
MMO0107 5 8 0% 0.000 1.21040 07 $ 13,479.71 $ 1347971 $ 13,479.71
MMO0108 6 9 0% 0.000 1.25850 08 $ 13,983.07 $ 13,983.07 $ 13,983.07
MMO0109 7 10 0% 0.000 09 $ 14507.37 $ 14,507.37 $ 14,507.37
MMO0110 11 0% 0.000 1.30860 10 $ 14,507.37 $ 14,507.37 $ 14,507.37
MMO0111 12 0% 0.000 1.30860 11 $ 1450737 $ 14,507.37 $ 14,507.37
MMO0112 13 4% 0.000 1.36090 12 $ 1505469 $ 15,054.69 $ 15,054.69
MM0113 14 4% 0.000 1.36090 13 $ 1505469 $ 1505469 $ 15,054.69
MMO0114 15 4% 0.000 1.36090 14 $ 1505469 $ 15,054.69 $ 15,054.69
MMO0115 16 8% 0.000 1.41330 15 $ 15603.05 $ 15603.05 $ 15,603.05
MMO0116 17 8% 0.000 1.41330 16 $ 15603.05 $ 15,603.05 $ 15,603.05
MMO0117 18 8% 0.000 1.41330 17 $ 15603.05 $ 15603.05 $ 15,603.05
MM0118 19 12% 0.000 1.46560 18 $ 16,150.37 $ 16,150.37 $ 16,150.37
MMO0119 20 12% 0.000 1.46560 19 $ 16,150.37 $ 16,150.37 $ 16,150.37
MMO0120 21 12% 0.000 1.46560 20 $ 16,150.37 $ 16,150.37 $ 16,150.37
MMO0121 22 16% 0.000 1.51800 21 $ 16,698.74 $ 16,698.74 $ 16,698.74
MMO0122 23 16% 0.000 1.51800 22 $ 16,698.74 $ 16,698.74 $ 16,698.74
MMO0123 24 16% 0.000 1.51800 23 $ 16,698.74 $ 16,698.74 $ 16,698.74
MMO0124 25 20% 0.000 1.57030 24 $ 17,246.06 $ 17,246.06 $ 17,246.06
MMO0125 26 20% 0.000 1.57030 25 $ 17,246.06 $ 17,246.06 $ 17,246.06
MMO0126 27 20% 0.000 1.57030 26 $ 17,246.06 $ 17,246.06 $ 17,246.06
MMO0127 28 24% 0.000 1.62270 27 $ 17,79443 $ 17,79443 $ 17,794.43
MMO0128 29 24% 0.000 1.62270 28 $ 17,794.43 $ 17,794.43 $ 17,794.43
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NN-1

| Elementary Library Technician 2014-2015 2015-2016 2016-2017
Schedule: NN Base Salary (per contract): $ 16,41500|$% 16,41500(| % 16,415.00

Days: 201 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 16,41500|$% 16,41500| % 16,415.00
Fixed Amount: $ 117126 ($ 117126 |$ 1,171.26

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 117126 (% 117126 |$ 1,171.26

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

NNO0100 |Elem. Library Tech. 01| Entry 1 0% 0.000 0.92000 00 $ 15101.80 $ 15,101.80 $ 15,101.80
NNO101 Tenure 2 0% 0.000 0.96000 01 $ 1575840 $ 15,75840 $ 15,758.40
NNO0102 0 3 0% 0.000 1.00000 02 $ 1758626 $ 17,586.26 $ 17,586.26
NNO0103 1 4 0% 0.000 1.03870 03 $ 1822152 $ 18,221.52 $ 18,221.52
NNO0104 2 5 0% 0.000 1.07920 04 $ 18,886.33 $ 18,886.33 $ 18,886.33
NNO0105 3 6 0% 0.000 1.12150 05 $ 19,580.68 $ 19,580.68 $ 19,580.68
NNO0106 4 7 0% 0.000 1.16570 06 $ 20,306.23 $ 20,306.23 $ 20,306.23
NNO0107 5 8 0% 0.000 1.21180 07 $ 2106296 $ 21,06296 $ 21,062.96
NNO0108 6 9 0% 0.000 1.25970 08 $ 2184924 $ 21,849.24 $ 21,849.24
NN0109 7 10 0% 0.000 09 $ 2266506 $ 2266506 $ 22,665.06
NNO0110 11 0% 0.000 1.30940 10 $ 22,665.06 $ 2266506 $ 22,665.06
NNO111 12 0% 0.000 1.30940 11 $ 22665.06 $ 2266506 $ 22,665.06
NNO0112 13 4% 0.000 1.36180 12 $ 2352521 $ 2352521 $ 23,525.21
NNO0113 14 4% 0.000 1.36180 13 $ 2352521 $ 2352521 $ 23,525.21
NNO0114 15 4% 0.000 1.36180 14 $ 2352521 $ 2352521 $ 23,525.21
NNO0115 16 8% 0.000 1.41420 15 $ 2438535 $ 2438535 $ 24,385.35
NNO0116 17 8% 0.000 1.41420 16 $ 2438535 $ 24,38535 $ 24,385.35
NNO117 18 8% 0.000 1.41420 17 $ 2438535 $ 2438535 $ 24,385.35
NNO0118 19 12% 0.000 1.46650 18 $ 25243.86 $ 25243.86 $ 25,243.86
NNO0119 20 12% 0.000 1.46650 19 $ 2524386 $ 2524386 $ 25,243.86
NNO0120 21 12% 0.000 1.46650 20 $ 25243.86 $ 25243.86 $ 25,243.86
NNO0121 22 16% 0.000 1.51890 21 $ 26,104.00 $ 26,104.00 $ 26,104.00
NNO0122 23 16% 0.000 1.51890 22 $ 26,104.00 $ 26,104.00 $ 26,104.00
NNO0123 24 16% 0.000 151890 23 $ 26,104.00 $ 26,104.00 $ 26,104.00
NNO0124 25 20% 0.000 157130 24 $ 26964.15 $ 26,964.15 $ 26,964.15
NNO0125 26 20% 0.000 157130 25 $ 2696415 $ 26,964.15 $ 26,964.15
NNO0126 27 20% 0.000 1.57130 26 $ 26964.15 $ 26,964.15 $ 26,964.15
NNO0127 28 24% 0.000 1.62370 27 $ 2782430 $ 27,824.30 $ 27,824.30
NNO0128 29 24% 0.000 1.62370 28 $ 2782430 $ 27,824.30 $ 27,824.30
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Salary Schedules

NNC-1

| Nova Net Coordinator 2014-2015 2015-2016 2016-2017
Schedule: NNC Base Salary (per contract): $ 30,673.00|$ 30,673.00(% 30,673.00
Days: 186 Retroactive Increase: $ - $ - $ -
Hours: 7.5 Base Salary: $ 30,673.00|$ 30,673.00(% 30,673.00
Fixed Amount: $ - |8 - |8 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - |8 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
NNCO0100|Nova Net Coordinator 01| Entry 1 0% 0.000 0.92000 00 $ 28,219.16 $ 28,219.16 $ 28,219.16
NNCO0101 Tenure 2 0% 0.000 0.96000 01 $ 29,446.08 $ 29,446.08 $ 29,446.08
NNC0102 0 3 0% 0.000 1.00000 02 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0103 1 4 0% 0.000 1.00000 03 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0104 2 5 0% 0.000 1.00000 04 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0105 3 6 0% 0.000 1.00000 05 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0106 4 7 0% 0.000 1.00000 06 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0107 5 8 0% 0.000 1.00000 07 $ 30,673.00 $ 30,673.00 $ 30,673.00
NNC0108 6 9 0% 0.000 1.03870 08 $ 31,860.05 $ 31,860.05 $ 31,860.05
NNC0109 7 10 0% 0.000 1.07920 09 $ 33,10230 $ 33,102.30 $ 33,102.30
NNC0110 11 0% 0.000 10 $ 34399.77 $ 34399.77 $ 34,399.77
NNC0111 12 0% 0.000 1.12150 11 $ 34,399.77 $ 34,399.77 $ 34,399.77
NNC0112 13 4% 0.000 1.12150 12 $ 34,399.77 $ 34,399.77 $ 34,399.77
NNC0113 14 4% 0.000 1.16570 13 $ 3575552 $ 3575552 $ 35,755.52
NNC0114 15 4% 0.000 1.16570 14 $ 3575552 $ 3575552 $ 3575552
NNC0115 16 8% 0.000 1.16570 15 $ 3575552 $ 3575552 $ 35,755.52
NNC0116 17 8% 0.000 1.21180 16 $ 3716954 $ 37,169.54 $ 37,169.54
NNC0117 18 8% 0.000 1.21180 17 $ 3716954 $ 37,169.54 $ 37,169.54
NNC0118 19 12% 0.000 1.21180 18 $ 3716954 $ 37,169.54 $ 37,169.54
NNC0119 20 12% 0.000 1.21180 19 $ 3716954 $ 37,169.54 $ 37,169.54
NNCO0120 21 12% 0.000 1.25970 20 $ 3863878 $ 38,638.78 $ 38,638.78
NNCO0121 22 16% 0.000 1.25970 21 $ 38638.78 $ 38,638.78 $ 38,638.78
NNC0122 23 16% 0.000 1.25970 22 $ 3863878 $ 38,638.78 $ 38,638.78
NNC0123 24 16% 0.000 1.30940 23 $ 40,163.23 $ 40,163.23 $ 40,163.23
NNC0124 25 20% 0.000 1.30940 24 $ 40,163.23 $ 40,163.23 $ 40,163.23
NNCO0125 26 20% 0.000 1.30940 25 $ 40,163.23 $ 40,163.23 $ 40,163.23
NNCO0126 27 20% 0.000 1.36180 26 $ 41,770.49 $ 41,77049 $ 41,770.49
NNC0127 28 24% 0.000 1.36180 27 $ 4177049 $ 41,77049 $ 41,770.49
NNC0128 29 24% 0.000 1.36180 28 $ 41,770.49 $ 41,77049 $ 41,770.49
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Salary Schedules

00-1

| Elementary Secretary 2014-2015 2015-2016 2016-2017
Schedule: OO Base Salary (per contract): $ 18,366.00 | $ 18,366.00 | $ 18,366.00
Days: 206 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 18,366.00 | $ 18,366.00 | $ 18,366.00
Fixed Amount: $ 120039|% 120039|$% 1,200.39
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 120039|% 120039|$% 1,200.39
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
000100 |Elem. Secretary 01 Entry 1 0% 0.000 0.92000 00 $ 16,896.72 $ 16,896.72 $ 16,896.72
000101 Tenure 2 0% 0.000 0.96000 01 $ 1763136 $ 1763136 $ 17,631.36
000102 0 3 0% 0.000 1.00000 02 $ 19,566.39 $ 19,566.39 $ 19,566.39
000103 1 4 0% 0.000 1.03880 03 $ 2027899 $ 20,278.99 $ 20,278.99
000104 2 5 0% 0.000 1.07930 04 $ 21,022.81 $ 21,022.81 $ 21,022.81
000105 3 6 0% 0.000 1.12140 05 $ 21,796.02 $ 21,796.02 $ 21,796.02
000106 4 7 0% 0.000 1.16530 06 $ 2260229 $ 2260229 $ 22,602.29
000107 5 8 0% 0.000 1.21080 07 $ 2343794 $ 2343794 $ 23,437.94
000108 6 9 0% 0.000 1.25800 08 $ 24,304.82 $ 24,304.82 $ 24,304.82
000109 7 10 0% 0.000 09 $ 2520292 $ 2520292 $ 25202.92
000110 11 0% 0.000 1.30690 10 $ 2520292 $ 2520292 $ 2520292
000111 12 0% 0.000 1.30690 11 $ 2520292 $ 2520292 $ 2520292
000112 13 4% 0.000 1.35920 12 $ 26,163.46 $ 26,163.46 $ 26,163.46
000113 14 4% 0.000 1.35920 13 $ 26,163.46 $ 26,163.46 $ 26,163.46
000114 15 4% 0.000 1.35920 14 $ 26,163.46 $ 26,163.46 $ 26,163.46
000115 16 8% 0.000 1.41150 15 $ 2712400 $ 27,124.00 $ 27,124.00
000116 17 8% 0.000 1.41150 16 $ 2712400 $ 27,124.00 $ 27,124.00
000117 18 8% 0.000 1.41150 17 $ 2712400 $ 27,124.00 $ 27,124.00
000118 19 12% 0.000 1.46370 18 $ 28,082.70 $ 28,082.70 $ 28,082.70
000119 20 12% 0.000 1.46370 19 $ 28,082.70 $ 28,082.70 $ 28,082.70
000120 21 12% 0.000 1.46370 20 $ 28,082.70 $ 28,082.70 $ 28,082.70
000121 22 16% 0.000 1.51600 21 $ 2904325 $ 29,043.25 $ 29,043.25
000122 23 16% 0.000 1.51600 22 $ 29,04325 $ 29,043.25 $ 29,043.25
000123 24 16% 0.000 1.51600 23 $ 2904325 $ 29,043.25 $ 29,043.25
000124 25 20% 0.000 1.56830 24 $ 30,003.79 $ 30,003.79 $ 30,003.79
000125 26 20% 0.000 1.56830 25 $ 30,003.79 $ 30,003.79 $ 30,003.79
000126 27 20% 0.000 1.56830 26 $ 30,003.79 $ 30,003.79 $ 30,003.79
000127 28 24% 0.000 1.62060 27 $ 3096433 $ 30,964.33 $ 30,964.33
000128 29 24% 0.000 1.62060 28 $ 3096433 $ 30,964.33 $ 30,964.33
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Salary Schedules

PP-1

| Secondary Secretary 2014-2015 2015-2016 2016-2017

Schedule: PP Base Salary (per contract): $ 18,817.00|$% 18,817.00|$% 18,817.00
Days: 211 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 18,817.00| % 18,817.00|$% 18,817.00
Fixed Amount: $ 1,229.51 | $ 1,22951 | $ 1,229.51
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1,229.51 | $ 1,22951 | $ 1,229.51
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

PP0100 |Secondary Secreatery 01| Entry 1 0% 0.000 0.92000 00 $ 17,31164 $ 17,31164 $ 17,311.64
PP0101 Tenure 2 0% 0.000 0.96000 01 $ 18,064.32 $ 18,064.32 $ 18,064.32
PP0102 0 3 0% 0.000 1.00000 02 $ 20,046.51 $ 20,046.51 $ 20,046.51
PP0103 1 4 0% 0.000 1.03880 03 $ 20,776.61 $ 20,776.61 $ 20,776.61
PP0104 2 5 0% 0.000 1.07930 04 $ 2153870 $ 21,538.70 $ 21,538.70
PP0105 3 6 0% 0.000 1.12140 05 $ 22,330.89 $ 22,330.89 $ 22,330.89
PP0106 4 7 0% 0.000 1.16530 06 $ 23,156.96 $ 23,156.96 $ 23,156.96
PP0107 5 8 0% 0.000 1.21080 07 $ 2401313 $ 24,013.13 $ 24,013.13
PP0108 6 9 0% 0.000 1.25800 08 $ 24901.30 $§ 24,901.30 $ 24,901.30
PP0109 7 10 0% 0.000 09 $ 2582145 $ 2582145 $ 2582145
PP0110 11 0% 0.000 1.30690 10 $ 2582145 §$§ 2582145 $ 25,821.45
PP0111 12 0% 0.000 1.30690 11 $ 2582145 $ 2582145 $ 25,821.45
PP0112 13 4% 0.000 1.35920 12 $ 26,805.58 $ 26,805.58 $ 26,805.58
PP0113 14 4% 0.000 1.35920 13 $ 26,805.58 $ 26,805.58 $ 26,805.58
PP0114 15 4% 0.000 1.35920 14 $ 26,805.58 $ 26,805.58 $ 26,805.58
PP0115 16 8% 0.000 1.41150 15 $ 27,789.71 $ 27,789.71 $ 27,789.71
PP0116 17 8% 0.000 1.41150 16 $ 27,789.71 $ 27,789.71 $ 27,789.71
PP0117 18 8% 0.000 1.41150 17 $ 27,789.71 $ 27,789.71 $ 27,789.71
PP0118 19 12% 0.000 1.46370 18 $ 28,77195 $ 28,771.95 $ 28,771.95
PP0119 20 12% 0.000 1.46370 19 $ 28,77195 $ 28,771.95 $ 28,771.95
PP0120 21 12% 0.000 1.46370 20 $ 28,77195 $ 28,771.95 $ 28,771.95
PP0121 22 16% 0.000 1.51600 21 $ 29,756.08 $ 29,756.08 $ 29,756.08
PP0122 23 16% 0.000 1.51600 22 $ 29,756.08 $ 29,756.08 $ 29,756.08
PP0123 24 16% 0.000 1.51600 23 $ 29,756.08 $ 29,756.08 $ 29,756.08
PP0124 25 20% 0.000 1.56830 24 $ 30,740.21 $ 30,740.21 $ 30,740.21
PP0125 26 20% 0.000 1.56830 25 $ 30,740.21 $ 30,740.21 $ 30,740.21
PP0126 27 20% 0.000 1.56830 26 $ 30,740.21 $ 30,740.21 $ 30,740.21
PP0127 28 24% 0.000 1.62060 27 $ 31,72434 $ 31,724.34 $ 31,724.34
PP0128 29 24% 0.000 1.62060 28 $ 31,72434 $ 31,724.34 $ 31,724.34
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RR-1

| Sweepers 2014-2015 2015-2016 2016-2017
Schedule: RR Base Salary (per contract): $ 11587.00|$% 11,587.00(% 11,587.00
Days: 211 Retroactive Increase: $ - $ - $ -
Hours: 5 or 8 Base Salary: $ 11,587.00$ 11,587.00|$ 11,587.00
Fixed Amount (5 Hour): $ 677.40 | $ 67740 | $ 677.40
Fixed Amount (8 Hour): $ 108384|% 108384|% 1,083.84
Retroactive Increase % (5 Hour): $ - $ - $ -
Retroactive Increase % (8 Hour): $ - $ - $ -
Fixed Amount (5 Hour): $ 677.40 | $ 67740 | $ 677.40
Fixed Amount (8 Hour): $ 108384|% 108384|% 1,083.84
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
RR0100 |Sweepers - 5 Hours 01| Entry 1 0% 0.000 0.92000 00 $ 10,660.04 $ 10,660.04 $ 10,660.04
RR0101 Tenure 2 0% 0.000 0.96000 01 $ 1112352 $ 11,12352 $ 11,123.52
RR0102 0 3 0% 0.000 1.00000 02 $ 12,264.40 $ 12,264.40 $ 12,264.40
RR0103 1 4 0% 0.000 1.03920 03 $ 12,71861 $ 12,71861 $ 12,718.61
RR0104 2 5 0% 0.000 1.07990 04 $ 13,190.20 $ 13,190.20 $ 13,190.20
RR0105 3 6 0% 0.000 1.12220 05 $ 13,680.33 $ 13,680.33 $ 13,680.33
RR0106 4 7 0% 0.000 1.16590 06 $ 14,186.68 $ 14,186.68 $ 14,186.68
RR0107 5 8 0% 0.000 121120 07 $ 1471157 $ 1471157 $ 14,711.57
RR0108 6 9 0% 0.000 1.25940 08 $ 15,270.07 $ 15,270.07 $ 15,270.07
RR0109 7 10 0% 0.000 09 $ 1584710 $ 15847.10 $ 15847.10
RR0110 11 0% 0.000 1.30920 10 $ 1584710 $ 15847.10 $ 15,847.10
RR0111 12 0% 0.000 1.30920 11 $ 1584710 $ 1584710 $ 15,847.10
RR0112 13 4% 0.000 1.36160 12 $ 1645426 $ 16,454.26 $ 16,454.26
RR0113 14 4% 0.000 1.36160 13 $ 1645426 $ 1645426 $ 16,454.26
RR0114 15 4% 0.000 1.36160 14 $ 1645426 $ 1645426 $ 16,454.26
RR0115 16 8% 0.000 1.41390 15 $ 17,06026 $ 17,060.26 $ 17,060.26
RR0116 17 8% 0.000 1.41390 16 $ 17,06026 $ 17,060.26 $ 17,060.26
RR0117 18 8% 0.000 1.41390 17 $ 17,060.26 $ 17,060.26 $ 17,060.26
RR0118 19 12% 0.000 1.46630 18 $ 1766742 $ 1766742 $ 17,667.42
RR0119 20 12% 0.000 1.46630 19 $ 1766742 $ 1766742 $ 17,667.42
RR0120 21 12% 0.000 1.46630 20 $ 1766742 $ 1766742 $ 17,667.42
RR0121 22 16% 0.000 1.51870 21 $ 1827458 $ 18,27458 $ 18,274.58
RR0122 23 16% 0.000 1.51870 22 $ 18,27458 $ 18,27458 $ 18,274.58
RR0123 24 16% 0.000 1.51870 23 $ 1827458 $ 18,27458 $ 18,274.58
RR0124 25 20% 0.000 1.57100 24 $ 18,880.58 $ 18,880.58 $ 18,880.58
RR0125 26 20% 0.000 157100 25 $ 18,880.58 $ 18,880.58 $ 18,880.58
RR0126 27 20% 0.000 1.57100 26 $ 18,880.58 $ 18,880.58 $ 18,880.58
RR0127 28 24% 0.000 1.62340 27 $ 19,487.74 $ 19,487.74 $ 19,487.74
RR0128 29 24% 0.000 1.62340 28 $ 19,487.74 $ 19,487.74 $ 19,487.74

A-34




APPENDIX A

Salary Schedules

RR-2

| Sweepers 2014-2015 2015-2016 2016-2017
Schedule: RR Base Salary (per contract): $ 11587.00|$% 11,587.00(% 11,587.00
Days: 211 Retroactive Increase: $ - $ - $ -
Hours: 50r 8 Base Salary: $ 11587.00|$% 11,587.00(% 11,587.00
Fixed Amount (5 Hour): $ 67740 [ $ 67740 | $ 677.40
Fixed Amount (8 Hour): $ 1,083841|% 1,083.84 | $ 1,083.84
Retroactive Increase % (5 Hour): $ - $ - $ -
Retroactive Increase % (8 Hour): $ - $ - $ -
Fixed Amount (5 Hour): $ 67740 | $ 67740 | $ 677.40
Fixed Amount (8 Hour): $ 1,083841|% 1,083.84 | $ 1,083.84
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Servicel Longevity | Response. System 2014-2015 2015-2016 2016-2017
| Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
RR0200 |Sweepers - 8 Hours 02 | Entry 1 0% 0.000 1.47000 00 $ 17,03289 $ 17,03289 $ 17,032.89
RR0201 Tenure 2 0% 0.000 1.54000 01 $ 17,84398 $ 17,84398 $ 17,843.98
RR0202 0 3 0% 0.000 1.60000 02 $ 19,623.04 $ 19,623.04 $ 19,623.04
RR0203 1 4 0% 0.000 1.66270 03 $ 20,34954 $ 20,349.54 $ 20,349.54
RR0204 2 5 0% 0.000 1.72790 04 $ 21,105.02 $ 21,105.02 $ 21,105.02
RR0205 3 6 0% 0.000 1.79550 05 $ 2188830 $ 21,888.30 $ 21,888.30
RR0206 4 7 0% 0.000 1.86550 06 $ 22,699.39 $ 22,699.39 $ 22,699.39
RR0207 5 8 0% 0.000 1.93790 07 $ 2353829 $ 2353829 $ 23,538.29
RR0208 6 9 0% 0.000 2.01510 08 $ 2443280 $ 24,43280 $ 24,432.80
RR0209 7 10 0% 0.000 09 § 2535513 $ 2535513 $ 25355.13
RR0210 11 0% 0.000 2.09470 10 $ 2535513 $§ 2535513 §$§ 25,355.13
RR0211 12 0% 0.000 2.09470 11 $ 2535513 $ 2535513 $ 25,355.13
RR0212 13 4% 0.000 2.17850 12 $ 26,326.12 $ 26,326.12 $ 26,326.12
RR0213 14 4% 0.000 2.10785 13 $ 2550750 $ 2550750 $ 25,507.50
RR0214 15 4% 0.000 2.17850 14 $ 26,326.12 $ 26,326.12 $ 26,326.12
RR0215 16 8% 0.000 2.26230 15 $ 2729711 $ 2729711 $ 27,297.11
RR0216 17 8% 0.000 2.26230 16 $ 2729711 $ 2729711 $ 27,297.11
RR0217 18 8% 0.000 2.26230 17 $ 2729711 $ 27,29711 $ 27,297.11
RR0218 19 12% 0.000 2.34610 18 $ 28,268.10 $ 28,268.10 $ 28,268.10
RR0219 20 12% 0.000 2.34610 19 $ 2826810 $ 28,268.10 $ 28,268.10
RR0220 21 12% 0.000 2.34610 20 $ 28,268.10 $ 28,268.10 $ 28,268.10
RR0221 22 16% 0.000 242990 21 $ 29,239.09 $ 29,239.09 $ 29,239.09
RR0222 23 16% 0.000 242990 22 $ 29,239.09 $ 29,239.09 $ 29,239.09
RR0223 24 16% 0.000 242990 23 $ 29,239.09 $ 29,239.09 $ 29,239.09
RR0224 25 20% 0.000 251360 24 $ 30,208.92 $ 30,20892 $ 30,208.92
RR0225 26 20% 0.000 251360 25 $ 30,208.92 $ 30,20892 $ 30,208.92
RR0226 27 20% 0.000 251360 26 $ 30,208.92 $ 30,20892 $ 30,208.92
RR0227 28 24% 0.000 259740 27 $ 3117991 $ 31,7991 $ 31,179.91
RR0228 29 24% 0.000 259740 28 $ 31,7991 $ 31,179.91 $ 31,179.91
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SS-1

| Special Ed Aide 2014-2015 2015-2016 2016-2017
Schedule: SS Base Salary (per contract): $ 1515658 |$ 15,156.58 | $ 15,156.58
Days: 186 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 1515658 |$ 15,156.58 | $ 15,156.58
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 1113.01($ 1113.01]|$ 1,113.01
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
SS0100 |[Special Ed Aid 01| Entry 1 0% 0.000 0.92000 00 $ 13,944.05 $ 13,944.05 $ 13,944.05
SS0101 Tenure 2 0% 0.000 0.96000 01 $ 1455032 $ 14,550.32 $ 14,550.32
SS0102 0 3 0% 0.000 1.00000 02 $ 16,269.59 $ 16,269.59 $ 16,269.59
SS0103 1 4 0% 0.000 1.03870 03 $ 16,856.15 $ 16,856.15 $ 16,856.15
SS0104 2 5 0% 0.000 1.07920 04 $ 1746999 $ 17,469.99 $ 17,469.99
SS0105 3 6 0% 0.000 1.12150 05 $ 1811111 § 1811111 $ 18,111.11
SS0106 4 7 0% 0.000 1.16570 06 $ 18,781.04 $ 18,781.04 $ 18,781.04
SS0107 5 8 0% 0.000 1.21180 07 $ 19,479.75 $ 19479.75 $ 19,479.75
SS0108 6 9 0% 0.000 1.25970 08 $ 20,205.75 $ 20,205.75 $ 20,205.75
$S0109 7 10 0% 0.000 09 $ 20959.04 $ 20,959.04 $ 20,959.04
SS0110 11 0% 0.000 1.30940 10 $ 20,959.04 $ 20,959.04 $ 20,959.04
SS0111 12 0% 0.000 1.30940 11 $ 20,959.04 $ 20,959.04 $ 20,959.04
SS0112 13 4% 0.000 1.36180 12 $ 21,753.24 $ 21,753.24 $ 21,753.24
SS0113 14 4% 0.000 1.36180 13 $ 2175324 $ 21,753.24 $ 21,753.24
SS0114 15 4% 0.000 1.36180 14 $ 21,753.24 $ 21,753.24 $ 21,753.24
SS0115 16 8% 0.000 1.41420 15 $ 2254745 $ 2254745 $ 22,547.45
SS0116 17 8% 0.000 1.41420 16 $ 2254745 $ 2254745 $ 22,547.45
SS0117 18 8% 0.000 1.41420 17 $ 2254745 $ 2254745 $ 22,547.45
SS0118 19 12% 0.000 1.46650 18 $ 23,340.13 $ 23,340.13 $ 23,340.13
SS0119 20 12% 0.000 1.46650 19 $ 23,340.13 $ 23,340.13 $ 23,340.13
SS0120 21 12% 0.000 1.46650 20 $ 23,340.13 $ 23,340.13 $ 23,340.13
SS0121 22 16% 0.000 1.51890 21 $ 2413434 $ 2413434 $ 24,134.34
SS0122 23 16% 0.000 1.51890 22 $ 2413434 $ 2413434 $ 24,134.34
SS0123 24 16% 0.000 151890 23 $ 2413434 $ 2413434 $ 24,134.34
SS0124 25 20% 0.000 157130 24 $ 2492854 $ 2492854 $ 24,928.54
SS0125 26 20% 0.000 157130 25 $ 2492854 $ 24,92854 $ 24,928.54
SS0126 27 20% 0.000 157130 26 $ 2492854 $ 2492854 $ 24,928.54
SS0127 28 24% 0.000 1.62370 27 $ 2572275 $ 2572275 $ 25,722.75
SS0128 29 24% 0.000 1.62370 28 $ 2572275 $ 2572275 $ 2572275
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TA-1

| Technology Assistant 2014-2015 2015-2016 2016-2017
Schedule: TA Base Salary (per contract): $ 30,205.00|$% 30,205.00(% 30,205.00
Retroactive Increase: $ - $ -
Base Salary: $ 30,205.00$ 30,205.00$% 30,205.00
Fixed Amount: $ - |8 - |83 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - |8 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
TA0100 [Technology Assist. 01| Entry 1 0% 0.000 1.00000 00 $ 30,205.00 $ 30,205.00 $ 30,205.00
TA0101 Tenure 2 0% 0.000 1.01500 01 $ 30,658.08 $ 30,658.08 $ 30,658.08
TA0102 0 3 0% 0.000 1.03030 02 $ 31,12021 $ 31,120.21 $ 31,120.21
TA0103 1 4 0% 0.000 1.04570 03 $ 3158537 $ 3158537 $ 31,585.37
TA0104 2 5 0% 0.000 1.06140 04 $ 32,059.59 $ 32,059.59 $ 32,059.59
TA0105 3 6 0% 0.000 1.07740 05 $ 3254287 $ 3254287 $ 32,542.87
TA0106 4 7 0% 0.000 1.09370 06 $ 33,035.21 $ 33,035.21 $ 33,035.21
TA0107 5 8 0% 0.000 1.11030 07 $ 33,536.61 $ 33,536.61 $ 33,536.61
TA0108 6 9 0% 0.000 1.11030 08 $ 33,536.61 $ 33,536.61 $ 33,536.61
TA0109 7 10 0% 0.000 09 $ 3353661 $ 3353661 $ 33,536.61
TA0110 11 0% 0.000 1.11030 10 $ 33,536.61 $ 33,536.61 $ 33,536.61
TA0111 12 0% 0.000 1.11030 11 $ 33,536.61 $ 33,536.61 $ 33,536.61
TA0112 13 4% 0.000 1.15470 12 $ 3487771 $ 3487771 $ 34,877.71
TA0113 14 4% 0.000 1.15470 13 $ 34877711 $ 3487771 $ 34,877.71
TA0114 15 4% 0.000 1.15470 14 $ 3487771 $ 3487771 $ 34,877.71
TA0115 16 8% 0.000 1.19910 15 $ 3621882 $ 36,21882 $ 36,218.82
TA0116 17 8% 0.000 1.19910 16 $ 36,21882 $ 36,21882 $ 36,218.82
TA0117 18 8% 0.000 1.19910 17 $ 3621882 $ 36,218.82 $ 36,218.82
TA0118 19 12% 0.000 1.24350 18 $ 37,559.92 $ 37,559.92 $ 37,559.92
TA0119 20 12% 0.000 1.24350 19 $ 3755992 $ 37,559.92 $ 37,559.92
TA0120 21 12% 0.000 1.24350 20 $ 37559.92 $ 37,559.92 $ 37,559.92
TA0121 22 16% 0.000 1.28790 21 $ 38901.02 $ 38,901.02 $ 38,901.02
TA0122 23 16% 0.000 1.28790 22 $ 38,901.02 $ 38,901.02 $ 38,901.02
TA0123 24 16% 0.000 1.28790 23 $ 38901.02 $ 38,901.02 $ 38,901.02
TA0124 25 20% 0.000 1.54550 24 $ 46,681.83 $ 46,681.83 $ 46,681.83
TA0125 26 20% 0.000 1.54550 25 $ 46,681.83 $ 46,681.83 $ 46,681.83
TA0126 27 20% 0.000 1.54550 26 $ 46,681.83 $ 46,681.83 $ 46,681.83
TA0127 28 24% 0.000 1.91640 27 $ 5788486 $ 57,884.86 $ 57,884.86
TA0128 29 24% 0.000 1.91640 28 $ 57,88486 $ 57,884.86 $ 57,884.86
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APPENDIX A

Salary Schedules

TD-1

| Tech Training Assistant 2014-2015 2015-2016 2016-2017
Schedule: TD Base Salary (per contract): $ 23,643.00| % 23,643.00(% 23,643.00
Retroactive Increase: $ - $ - $ -
Base Salary: $ 23,643.00($ 23,643.00|$% 23,643.00
Fixed Amount: $ - |8 - 19 -
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ - |8 - 19 -
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
TDO0100 |[Tech Training Assistant | 01 | Entry 1 0% 0.000 0.92000 00 $ 21,751.56 $ 21,751.56 $ 21,751.56
TDO0101 Tenure 2 0% 0.000 0.96000 01 $ 2269728 $ 2269728 $ 22,697.28
TD0102 0 3 0% 0.000 1.00000 02 $ 23,643.00 $ 23,643.00 $ 23,643.00
TDO0103 1 4 0% 0.000 1.03870 03 $ 2455798 $ 2455798 $ 24,557.98
TD0104 2 5 0% 0.000 1.07920 04 $ 2551553 $ 2551553 $ 25,515.53
TDO0105 3 6 0% 0.000 1.12150 05 $ 2651562 $ 2651562 $ 26,515.62
TDO0106 4 7 0% 0.000 1.16570 06 $ 27,560.65 $ 27,560.65 $ 27,560.65
TDO107 5 8 0% 0.000 1.21180 07 $ 2865059 $ 2865059 $ 28,650.59
TDO0108 6 9 0% 0.000 1.25970 08 $ 29,783.09 $ 29,783.09 $ 29,783.09
TDO0109 7 10 0% 0.000 09 $ 3095814 $ 30,958.14 $ 30,958.14
TD0110 11 0% 0.000 1.30940 10 $ 30,958.14 $ 30,958.14 $ 30,958.14
TDO111 12 0% 0.000 1.30940 11 $ 30958.14 $ 30,958.14 $ 30,958.14
TD0112 13 4% 0.000 1.36180 12 $ 32197.04 $ 32,197.04 $ 32,197.04
TDO0113 14 4% 0.000 1.36180 13 $ 32,197.04 $ 32,197.04 $ 32,197.04
TDO0114 15 4% 0.000 1.36180 14 $ 32,197.04 $ 32,197.04 $ 32,197.04
TDO115 16 8% 0.000 1.41420 15 $ 3343593 $ 3343593 $ 33,435.93
TDO0116 17 8% 0.000 1.41420 16 $ 3343593 $ 3343593 $ 33,435.93
TDO117 18 8% 0.000 1.41420 17 $ 3343593 $ 3343593 $ 33,435.93
TDO0118 19 12% 0.000 1.46650 18 $ 34,672.46 $ 3467246 $ 34,672.46
TDO0119 20 12% 0.000 1.46650 19 $ 3467246 $ 3467246 $ 34,672.46
TD0120 21 12% 0.000 1.46650 20 $ 34,672.46 $ 3467246 $ 34,672.46
TDO0121 22 16% 0.000 1.51890 21 $ 3591135 $ 3591135 $ 35911.35
TD0122 23 16% 0.000 1.51890 22 $ 3591135 $ 3591135 $ 35911.35
TD0123 24 16% 0.000 1.51890 23 $ 3591135 $ 3591135 $ 35911.35
TD0124 25 20% 0.000 1.57130 24 $ 37,15025 $ 37,150.25 $ 37,150.25
TDO0125 26 20% 0.000 1.57130 25 $ 37,150.25 $ 37,150.25 $ 37,150.25
TD0126 27 20% 0.000 1.57130 26 $ 37,15025 $ 37,150.25 $ 37,150.25
TDO0127 28 24% 0.000 1.62370 27 $ 38389.14 $ 38,380.14 $ 38,389.14
TD0128 29 24% 0.000 1.62370 28 $ 38,389.14 $ 38,389.14 $ 38,389.14
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APPENDIX A

Salary Schedules

TT-1

| Secondary Librarian 2014-2015 2015-2016 2016-2017
Schedule: TT Base Salary (per contract): $ 26,040.00|$ 26,040.00 % 26,040.00

Days: 201 Retroactive Increase: $ - $ - $ -
Hours: 8 Base Salary: $ 26,040.00|$ 26,040.00 % 26,040.00
Fixed Amount: $ 117126 ($ 117126 |$ 1,171.26

Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 117126 (% 117126 |$ 1,171.26

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

TT0100 [Secondary Librarian 01| Entry 1 0% 0.000 0.92000 00 $ 23,956.80 $ 23,956.80 $ 23,956.80
TT0101 Tenure 2 0% 0.000 0.96000 01 $ 2499840 $ 24,99840 $ 24,998.40
TT0102 0 3 0% 0.000 1.00000 02 $ 2721126 $ 27,211.26 $ 27,211.26
TT0103 1 4 0% 0.000 1.04110 03 $ 2828150 $ 28,281.50 $ 28,281.50
TT0104 2 5 0% 0.000 1.08730 04 $ 2948455 $ 2948455 $ 29,484.55
TT0105 3 6 0% 0.000 1.13350 05 $ 3068760 $ 3068760 $ 30,687.60
TT0106 4 7 0% 0.000 1.17970 06 $ 31,80065 $ 31,890.65 $ 31,890.65
TT0107 5 8 0% 0.000 1.22590 07 $ 33,093.70 $ 33,093.70 $ 33,093.70
TT0108 6 9 0% 0.000 1.27210 08 $ 34,296.74 $ 34,296.74 $ 34,296.74
TT0109 7 10 0% 0.000 09 $ 3549979 $ 3549979 $ 35499.79
TT0110 11 0% 0.000 1.31830 10 $ 35499.79 $ 35499.79 $ 35499.79
TTO0111 12 0% 0.000 1.31830 11 $ 35499.79 $ 3549979 $ 35,499.79
TT0112 13 4% 0.000 1.37100 12 $ 36,872.10 $ 36,872.10 $ 36,872.10
TTO0113 14 4% 0.000 1.37100 13 $ 3687210 $ 36,872.10 $ 36,872.10
TT0114 15 4% 0.000 1.37100 14 $ 36,872.10 $ 36,872.10 $ 36,872.10
TT0115 16 8% 0.000 1.42380 15 $ 38,247.01 $ 38,247.01 $ 38,247.01
TT0116 17 8% 0.000 1.42380 16 $ 38,247.01 $ 38,247.01 $ 38,247.01
TTO117 18 8% 0.000 1.42380 17 $ 38,247.01 $ 38,247.01 $ 38,247.01
TT0118 19 12% 0.000 1.47650 18 $ 3961932 $ 3961932 $ 39,619.32
TTO0119 20 12% 0.000 1.47650 19 $ 3961932 $ 39,619.32 $ 39,619.32
TT0120 21 12% 0.000 1.47650 20 $ 3961932 $ 3961932 $ 39,619.32
TT0121 22 16% 0.000 1.52920 21 $ 4099163 $ 40,991.63 $ 40,991.63
TT0122 23 16% 0.000 1.52920 22 $ 4099163 $ 40,991.63 $ 40,991.63
TT0123 24 16% 0.000 152920 23 $ 4099163 $ 40,991.63 $ 40,991.63
TT0124 25 20% 0.000 1.58200 24 $ 42,366.54 $ 42,366.54 $ 42,366.54
TT0125 26 20% 0.000 1.58200 25 $ 4236654 $ 42,366.54 $ 42,366.54
TT0126 27 20% 0.000 1.58200 26 $ 42,366.54 $ 42,366.54 $ 42,366.54
TT0127 28 24% 0.000 1.63470 27 $ 43,738.85 $ 43,738.85 $ 43,738.85
TT0128 29 24% 0.000 1.63470 28 $ 43,738.85 $ 43,738.85 $ 43,738.85
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Salary Schedules

Uu-1

| Administrative Secretary 2014-2015 2015-2016 2016-2017
Schedule: UU Base Salary (per contract): $ 24272.00|$ 2427200 |$ 24,272.00
Retroactive Increase: $ - $ - $ -
Base Salary: $ 2427200($ 24,272.00|$ 24,272.00
Fixed Amount: $ 151506|% 151506|% 1,515.06
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
UuU0100 |Admin. Secretary 01| Entry 1 0% 0.000 1.0000 00 $ 2427200 $ 24,272.00 $ 24,272.00
uuo101 Tenure 2 0% 0.000 1.0408 01 $ 2526230 $ 2526230 $ 25,262.30
uuo0102 0 3 0% 0.000 1.0832 02 $ 2780649 $ 27,806.49 $ 27,806.49
uuo103 1 4 0% 0.000 1.1272 03 $ 2887446 $ 2887446 $ 28,874.46
uuo104 2 5 0% 0.000 1.1713 04 $ 2994485 $ 2994485 $ 29,944.85
uuo105 3 6 0% 0.000 1.2202 05 $ 3113175 $ 3113175 $ 31,131.75
uuo106 4 7 0% 0.000 1.2692 06 $ 32,321.08 $ 32,321.08 $ 32,321.08
uuo107 5 8 0% 0.000 1.3197 07 $ 33546.82 $ 33,546.82 $ 33,546.82
uuo108 6 9 0% 0.000 1.3197 08 $ 33,5646.82 $ 33,546.82 $ 33,546.82
uuo109 7 10 0% 0.000 09 $ 33546.82 $ 33,546.82 $ 33,546.82
uuo110 11 0% 0.000 1.3197 10 $ 33,546.82 $ 33,546.82 $ 33,546.82
Uuo111 12 0% 0.000 1.3197 11 $ 33546.82 $ 33,546.82 $ 33,546.82
uuo112 13 4% 0.000 1.3725 12 $ 34,828.38 $ 34,828.38 $ 34,828.38
uuo113 14 4% 0.000 1.3725 13 $ 3482838 $ 3482838 $ 34,828.38
uuo114 15 4% 0.000 1.3725 14 $ 34,828.38 $ 34,828.38 $ 34,828.38
uuo115 16 8% 0.000 1.4253 15 $ 36,109.94 $ 36,109.94 $ 36,109.94
uuo116 17 8% 0.000 1.4253 16 $ 36,109.94 $ 36,109.94 $ 36,109.94
uuo117 18 8% 0.000 1.4253 17 $ 36,109.94 $ 36,109.94 $ 36,109.94
uuo118 19 12% 0.000 1.4781 18 $ 3739150 $ 37,391.50 $ 37,391.50
uuo119 20 12% 0.000 1.4781 19 $ 3739150 $ 37,391.50 $ 37,391.50
uuo120 21 12% 0.000 1.4781 20 $ 37,39150 $ 37,391.50 $ 37,391.50
uu0121 22 16% 0.000 1.5309 21 $ 38673.06 $ 38,673.06 $ 38,673.06
uuo122 23 16% 0.000 1.5309 22 $ 38,673.06 $ 38673.06 $ 38,673.06
uuo123 24 16% 0.000 1.5309 23 $ 38,673.06 $ 38673.06 $ 38,673.06
uuo124 25 20% 0.000 1.5836 24 $ 3995220 $ 3995220 $ 39,952.20
uuJo125 26 20% 0.000 1.5836 25 $ 3995220 $ 3995220 $ 39,952.20
uuo126 27 20% 0.000 1.5836 26 $ 3995220 $ 39,952.20 $ 39,952.20
uuo127 28 24% 0.000 1.6364 27 $ 4123376 $ 4123376 $ 41,233.76
uuo128 29 24% 0.000 1.6364 28 $ 4123376 $ 41,233.76 $ 41,233.76
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Salary Schedules

Uu-2

| Administrative Secretary 2014-2015 2015-2016 2016-2017
Schedule: UU Base Salary (per contract): $ 24272.00|$ 2427200 |$ 24,272.00
Retroactive Increase: $ - $ - $ -
Base Salary: $ 2427200($ 24,272.00|$ 24,272.00
Fixed Amount: $ 151506|% 151506|% 1,515.06
Retroactive Increase $: $ - $ - $ -
Fixed Amount: $ 151506|% 151506|$% 1,515.06
Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017

[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary
UuU0200 |Supt. Secretary 02 | Entry 1 0% 0.000 1.0310 00 $ 2502443 $ 2502443 $ 25,024.43
Uu0201 Tenure 2 0% 0.000 1.0718 01 $ 2601473 $ 26,014.73 $ 26,014.73
uu0202 0 3 0% 0.000 1.1142 02 $ 2855892 $ 28,558.92 $ 28,558.92
uu0203 1 4 0% 0.000 1.1582 03 $ 29626.89 $ 2962689 $ 29,626.89
uu0204 2 5 0% 0.000 1.2039 04 $ 30,736.12 $ 30,736.12 $ 30,736.12
uu0205 3 6 0% 0.000 1.2529 05 $ 3192545 $ 31,92545 $ 31,925.45
uu0206 4 7 0% 0.000 1.3034 06 $ 33,151.18 $ 33,151.18 $ 33,151.18
uu0207 5 8 0% 0.000 1.3556 07 $ 3441818 $ 3441818 $ 34,418.18
uu0208 6 9 0% 0.000 1.3556 08 $ 34418.18 $ 3441818 $ 34,418.18
uu0209 7 10 0% 0.000 09 $ 3441818 $ 3441818 §$ 34,418.18
uuo0210 11 0% 0.000 1.3556 10 $ 34418.18 $ 3441818 $ 34,418.18
uu0211 12 0% 0.000 1.3556 11 $ 3441818 $ 3441818 $ 34,418.18
uu0212 13 4% 0.000 1.4098 12 $ 35,733.73 $ 3573373 $ 35733.73
uu0213 14 4% 0.000 1.4098 13 $ 3573373 $ 3573373 $ 35733.73
uuo0214 15 4% 0.000 1.4098 14 $ 35,733.73 $ 3573373 $ 35733.73
uu0215 16 8% 0.000 1.4640 15 $ 37,049.27 $ 37,049.27 $ 37,049.27
uuo0216 17 8% 0.000 1.4640 16 $ 37,049.27 $ 37,049.27 $ 37,049.27
uuo0217 18 8% 0.000 1.4640 17 $ 37,049.27 $ 37,049.27 $ 37,049.27
uuo0218 19 12% 0.000 1.5183 18 $ 38,367.24 $ 38,367.24 $ 38,367.24
uu0219 20 12% 0.000 1.5183 19 $ 3836724 $ 3836724 $ 38,367.24
uu0220 21 12% 0.000 1.5183 20 $ 3836724 $ 38,367.24 $ 38,367.24
uu0221 22 16% 0.000 1.5725 21 $ 3968278 $ 3968278 $ 39,682.78
uu0222 23 16% 0.000 1.5725 22 $ 3968278 $ 3968278 $ 39,682.78
uu0223 24 16% 0.000 1.5725 23 $ 3968278 $ 3968278 $ 39,682.78
uu0224 25 20% 0.000 1.6267 24 $ 40,998.32 $ 40,998.32 $ 40,998.32
uu0225 26 20% 0.000 1.6267 25 $ 40,998.32 $ 40,998.32 $ 40,998.32
uu0226 27 20% 0.000 1.6267 26 $ 40,998.32 $ 40,998.32 $ 40,998.32
uuo0227 28 24% 0.000 1.6809 27 $ 4231386 $ 42,313.86 $ 42,313.86
uuo0228 29 24% 0.000 1.6809 28 $ 42,313.86 $ 42,313.86 $ 42,313.86
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Salary Schedules

YY-1

| Cafeteria/Playground Monitor 2014-2015 2015-2016 2016-2017
Schedule: YY Base Salary (per contract): $ 3,099.00|$% 3,09.00(9% 3,099.00
Days: 186 Retroactive Increase: $ - $ - $ -
Hours: 2 Base Salary: $ 3,099.00|$% 3,09.00(9% 3,099.00

Fixed Amount: $ - |8 - 19 -

Retroactive Increase $: $ - $ - $ -

Fixed Amount: $ - |8 - 19 -

Retroactive Increase %: 0% 0% 0%
Base Salary Increase %: 0.0% 0.0% 0.0%
Increased
Service|l Longevity | Response. System 2014-2015 2015-2016 2016-2017
[ Schedule Title Col.| Contract| Year |Adjustment| Increment | Increment| Scale Salary Salary Salary

YY0100 |Cafeteria/Playground 01| Entry 1 0% 0.000 0.92000 00 $ 285108 $ 2851.08 $ 2,851.08
YY0101 Tenure 2 0% 0.000 0.96000 01 $ 297504 $ 297504 $ 2,975.04
YY0102 0 3 0% 0.000 1.00000 02 $ 3,009.00 $ 3,099.00 $ 3,099.00
YY0103 1 4 0% 0.000 1.03750 03 $ 321521 $ 321521 $ 3,215.21
YY0104 2 5 0% 0.000 1.07750 04 $ 333917 $ 3,339.17 $ 3,339.17
YY0105 3 6 0% 0.000 111750 05 $ 346313 $ 346313 $  3,463.13
YY0106 4 7 0% 0.000 1.15750 06 $ 3587.09 $ 3,587.09 $ 3,587.09
YY0107 5 8 0% 0.000 1.20750 07 $ 374204 $ 3,742.04 $ 3,742.04
YY0108 6 9 0% 0.000 1.24750 08 $ 3866.00 $ 3,866.00 $ 3,866.00
YY0109 7 10 0% 0.000 09 $ 402095 $ 402095 $ 4,020.95
YY0110 11 0% 0.000 1.29750 10 $ 402095 $ 402095 $ 4,020.95
YY0111 12 0% 0.000 1.29750 11 $ 402095 $ 402095 $ 4,020.95
YY0112 13 4% 0.000 1.34940 12 $ 418179 $ 418179 $ 4,181.79
YY0113 14 4% 0.000 1.34940 13 $ 418179 $ 418179 $ 4,181.79
YY0114 15 4% 0.000 1.34940 14 $ 418179 $ 418179 $ 4,181.79
YY0115 16 8% 0.000 1.40130 15 $ 434263 $ 434263 $ 4,342.63
YY0116 17 8% 0.000 1.40130 16 $ 434263 $ 434263 $ 4,342.63
YY0117 18 8% 0.000 1.40130 17 $ 434263 $ 434263 $ 4,342.63
YY0118 19 12% 0.000 1.45320 18 $ 450347 $ 450347 $  4,503.47
YY0119 20 12% 0.000 1.45320 19 $ 450347 $ 450347 $  4,503.47
YY0120 21 12% 0.000 1.45320 20 $ 450347 $ 450347 $  4,503.47
YY0121 22 16% 0.000 1.50510 21 $ 466430 $ 466430 $ 4,664.30
YY0122 23 16% 0.000 1.50510 22 $ 466430 $ 466430 $ 4,664.30
YY0123 24 16% 0.000 1.50510 23 $ 466430 $ 466430 $ 4,664.30
YY0124 25 20% 0.000 1.55700 24 $ 482514 $ 482514 $ 4,825.14
YY0125 26 20% 0.000 1.55700 25 $ 482514 $ 482514 $ 4,825.14
YY0126 27 20% 0.000 1.55700 26 $ 482514 $ 482514 $ 4,825.14
YY0127 28 24% 0.000 1.60890 27 $ 498598 $§ 498598 $ 4,985.98
YY0128 29 24% 0.000 1.60890 28 $ 498598 $§ 498598 $ 4,985.98
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APPENDIX B

DRUG AND ALCOHOL TESTING POLICY

The contract between the Marlington Local Board of Education and the Marlington
Chapter #362 of the Ohio Association of Public School Employees, Local #4.

DRUG AND ALCOHOL TESTING POLICY

In compliance with the rules and regulations established under the Omnibus
Transportation Employees Testing Act of 1991 and all other Federal and state
mandates, the Marlington Local School District will implement a drug and alcohol
testing program for all regular transportation employees and substitutes who are
required to hold a CDL license. All employees subject to this policy remain subject to
all other policies, laws, and/or regulations regarding the use and/or possession of
alcohol and controlled substances in the workplace (as included in the Drug and
Alcohol Testing Policy Handbook).

Drug/alcohol usages is recognized as a serious societal problem. In the best interest of
the safety and welfare of the students and employees of the district, that drug/alcohol
usage in violation of this and other board policies, shall not be condoned by or for the
employees of the Marlington Local School District.

The drug/alcohol testing requirements of this policy shall include district employees who
hold and use a CDL and engage in safety-sensitive functions as part of their
employment. For the purposes of pre-employment/pre-duty testing, the term employee
also included a person applying to the district to drive a school vehicle as a regular or
substitute employee.

Required Drug/Alcohol Tests

The Department of transportation regulations require that the school district institute the
drug/alcohol testing requirements at the following times:

A. Pre-Employment Testing

As part of the pre-employment screening process, a candidate for a
Transportation Department position requiring a CDL will undergo a drug and
alcohol test which meets all Federal standards. The employment candidate
must successfully pass both tests before the Board of Education will consider
employment recommendation. Exceptions to this regulation can be made if the
employment candidate has 1) participated in a drug testing program that meets
the regulation requirements within the previous thirty days; 2) while participating
in that program, the driver was either tested for controlled substances within the
past six months or the driver participated in a random controlled substances
testing program for the previous twelve months; or 3) the district ensures that no
previous employer of the driver of who the district has knowledge has records of
a violation of the Omnibus Act and its regulations within the previous six months.



No prospective applicant for a bus driver position may be hired to perform a
safety-sensitive function unless he or she has been administered an alcohol
concentration test with a BAC of 1.004 or less. Administration of the test may
occur any time prior to the performance of a safety-sensitive function.

Post-Accident Testing

The school district is required to administer a drug and alcohol test when a bus
driver is in an accident resulting in:

1. A fatality;
2. Employee being cited;

3. Bodily injury to person who immediately receives medical treatment away
from the accident;

4. One or more vehicles being disabled and must be towed from the scene.

5. The Transportation Supervisor has a sufficient reasonable basis to believe
that you clearly caused or contributed to the accident.

As soon as practical but within no less than two hours after the accident, the
surviving driver shall be tested for alcohol concentration. Drug testing must be
conducted within thirty-two hours after the time of the accident and no controlled
substance test can be administered after thirty-two hours.

If the driver leaves the scene of the accident before testing takes place or fails to
remain available for testing, the district can deem that the employee refused to
submit to the test. Refusal to submit is treated as if the result of the test had
been positive for drugs or an alcohol test of 0.04 or greater. On-site police or
public safety officials may administer drug/alcohol tests in lieu of the district as
long as these tests meet the federal regulations.

Random Testing

The district is required to administer unannounced drug/alcohol testing on a
random basis. A valid method will be used for the random selection process.
Alcohol testing will occur just before, during or after the CDL driver engages in a
safety sensitive function. A driver may be randomly tested for controlled
substances immediately before, during or immediately following their regular
work time. The random testing must be done each year involving no less than
50% of the Transportation employees with CDL's for drugs and 25% for alcohol.

Any CDL employee selected for testing will be informed of this selection by the
immediate supervisor or designee and shall depart for the approved testing
laboratory for testing at the time designated by his supervisor. If the employee is
not available for testing on that day due to field trips, absence or for another



legitimate reason, the selection shall be kept confidential and the employee shall
be tested at the next available testing interval. An employee who refuses to
undergo the random alcohol and drug testing within the time period designated
by the supervisor will be subject to disciplinary action up to and including
termination.

Any CDL employee selected for random testing outside of the regular route time
will be compensated for a minimum one hour at their hourly rate of pay.

D. Reasonable Suspicion Testing

When there is "reasonable suspicion" that a driver has violated the prohibition of
controlled substance or alcohol misuse, the district will require a drug and/or
alcohol test. A supervisor can determine reasonable suspicion and must
document the grounds for reasonable suspicion within twenty-four hours of the
observed behavior or before the results of the test are released, whichever is
later. The supervisor must base his/her determination that reasonable suspicion
exists to require a driver to undergo drug and/or alcohol testing on specific,
articulable observations concerning the appearance, behavior, speech, or body
odors of the employee. The observations may include indications of chronic
drug or alcohol use and/or withdrawal effects of controlled substances. The
supervisor designated to determine whether a reasonable suspicion exists to
require a driver to undergo testing, must have received at least sixty minutes of
training on alcohol misuse, and a minimum of sixty minutes of training on
controlled substance use. This training must include the physical , behavioral,
speech, and performance indicators of probable alcohol misuse and use of
controlled substances.

E. Return to Duty Testing

If the district permits the employee to return to duty following a violation of the
drug/alcohol prohibitions, the district will require a driver to submit to a return to
duty test. The results must indicate a negative result for drug abuse or a result
of 0.02 or less on an alcohol test. The employee must meet the certification
requirements for bus drivers under the Ohio Administrative Code and comply
with the recommendations of a substance abuse professional (SAP), if a SAP is
involved.

First Offense

Employees will minimally be suspended without pay until a negative return to duty test
result is obtained. The employee will be required to enroll in a rehabilitation treatment
program if a substance abuse professional (SAP) indicates such. If the SAP
recommends an alcohol/substance abuse treatment program, the employee may use
accrued sick leave in accordance with ARTICLE 3 - Leaves, A. Sick Leave, Item 2. If
accrued sick leave and any earned vacation leave is exhausted, the employee shall be
placed on a leave of absence in accordance with ARTICLE 29 - Drug Free Workplace
of the negotiated agreement.



The district will advise a driver who engages in conduct prohibited by either the alcohol
or controlled substance provisions of this policy of the available resources for evaluation
and treatment of alcohol/drug abuse problems. The school district is not obligated to
advise a driver of evaluation and treatment available if he/she refuses to submit to or
fails a pre-employment test. The district will provide the employee who engaged in
prohibited conduct with names, addresses and telephone numbers of substance abuse
professionals (SAPs) counseling centers and treatment programs. Any cost related to
consultation with the SAP, rehabilitation and follow-up treatment not covered by the
employee's insurance, if any, shall be the employee's responsibility. The employee
may be subject to discipline, up to and including termination. Nothing in this policy
prohibits the Administration for recommending suspension or termination upon the first
offense.

It is the responsibility of the SAP to evaluate each driver who violates these rules to
determine whether the driver needs assistance resolving problems associated with
alcohol/drug abuse and refer the driver to any necessary treatments. Before returning
to duty after a violation, each driver must undergo an applicable alcohol or controlled
substance test with a result of less than 0.02 alcohol concentration and/or a verified
negative drug test result. The driver must also meet all certification requirements under
the Ohio Administrative Code.

Second Offense

Any employee who tests positive on a second drug/alcohol test will be subject to
disciplinary suspension up to thirty days or termination. If the employee is not
terminated, the employee shall be subject to all provisions as set forth under the first
offense. If the employee is permitted to return to duty, the employee will be transferred
to a non-safety sensitive position, if one is vacant and such a transfer is not a contract
violation. The employee would receive the rate of pay for such a position. If there is
no vacant position, the employee shall use earned vacation time and/or earned
compensation time or be placed on leave.

Additional Information

A driver who violates the terms of this policy and fails to satisfactorily participate in a
rehabilitation program or who has had multiple violations of this policy shall be
suspended or terminated in accordance with the negotiated agreement and the law.

The district will implement confidentiality procedures for all drug and alcohol testing
results and record maintenance. Records will be placed in a secured access location
within the district. Strict confidentiality must be observed by the district, the testing
laboratory and the medical review officer (MRO). Only school officials who are directly
involved in matters related to this policy will have access to records. Test results will
not be released to others without the express written consent of the driver.

When a supervisor determines reasonable suspicion exists to require testing, the
supervisor shall order the testing and inquire of the employee whether the employee
wishes to have a Union representative notified of the testing. If the employee requests



the supervisor to notify a Union representative of the testing, the supervisor shall also
provide the Union representative the supervisor's documentation of the grounds for the
reasonable suspicion as soon as it becomes available. The Administration shall make
every effort to have a Union representative available as long as there is no delay in the
necessary testing procedure. The representative will be released from duty without
imposing a burden upon the other employees and without cost to the district. The
Administration's decision shall be made in good faith and shall not be grievable.

The Marlington Local Board of Education shall pay for all drug/alcohol testing.

The Marlington Local School District will contract with an appropriate provider to provide
all services related to the implementation for the district's drug/alcohol testing policy.
These services will be in full compliance with the rules and regulations in the Omnibus
Transportation Employees Testing Act of 1991 and any related federal and/or state
laws.

The provider will be responsible to ensure that all apparatus and procedures meet all
Federal guidelines and comply with the school district's drug/alcohol testing policy.





