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CITY OF SALEM, OHIO AFSCME LOCAL 270 I 
COLLECTrvE BARGAINING AGREEMENT 

ARTICLE 1 PURPOSE 

1. This agreement is made and entered into this !st day of July, 2014 by and between the City 
of Salem, Ohio, hereinafter designated as the City or the Employer, and the American 
Federation of State, County and Municipal Employees, Ohio Council 8, Local 2701, 
hereinafter designated as the Union. 

2. The purpose of this contract is to provide an orderly and peaceful procedure for the 
resolution of grievances of bargaining unit employees. This Agreement also allows 
bargaining unit employees, through Union representation, to participate in the establishment 
of working terms, hours, and conditions of employment in the City of Salem, 

ARTICLE II RECOGNITION 

1. The Union is recognized as the sole and exclusive bargaining representative for a bargaining 
unit of all employees, as certified by the State Employment Relations Board and as contained 
in Appendix A, for the purpose of establishing terms and conditions of employment, but 
excluding all supervisors, professional (as defined by the collective bargaining act), 
administrative employees, guards and security (as defined by the collective bargaining act), 
and students. The City will not recognize any other union, organization or person as the 
representative for any of the employees in the bargaining unit. 

ARTICLE III NONDISCRIMINATION 

A. The City and the Union agree that both parties shall not discriminate against any employee 
on the basis of age, sex, color, creed, national origin, religion, political affiliation, marital 
status, sexual preference, or disabilities. 

B. The City and the Union continue to endeavor to carry out their obligations and 
responsibilities under the American with Disabilities Act (ADA) and have attempted to avoid 
conflicts between this Collective Bargaining Agreement and the Employers duty to provide 
reasonable accommodation. The parties agree that the Employer has full authority to comply 
with the ADA, even where such action may conflict with this Agreement. 

C. The City agrees that it shall not discriminate against, interfere, restrain, or coerce any 
employee because of membership in the Union nor because an employee holds Union office, 
nor shall it interfere with an employee's rights to become a member of the Union. 

D. The City and the Union agree that sexual harassment at the workplace shall not be tolerated. 
The Union can submit a complaint of sexual harassment directly to the last step of the 
grievance procedure. Such harassment is defined as, but not limited to, unwelcome sexual 
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advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature 
when: 

1) Submission to the conduct is either an explicit or implicit term or condition of 
employment; 

2) Submission to or rejection of the conduct is used as the basis for employment 
decisions affecting the person who did the submitting or rejecting; 

3) Such conduct has the purpose of unreasonably interfering with an individual ' s work 
performance or creating an intimidating or offensive working environment. 

E. Sexual harassment shall not include a consenting relationship between adults. 

F. All references to employees in this Agreement designate both sexes, and wherever the male 
gender is used, it shall be construed to include both male and female employees. 

ARTICLE IV UNION DUES & FAIR SHARE FEE 

A. The Employer agrees to deduct Union membership dues, in accordance with this Article, for 
all employees eligible for the bargaining unit. 

B. The Employer agrees to deduct regular Union membership dues once each pay period, from 
the pay of any employee in the bargaining unit eligible for such deduction, upon receiving 
written authorization, signed individually and voluntarily by the employee. The signed 
payroll deduction form must be presented to the Employer by the employee or the Union. 
Upon receipt of the proper authorization, the Employer will deduct Union dues from the 
payroll check for the next pay period in which dues are normally deducted, following the pay 
period in which the authorization was received by the Employer. 

C. The Employer shall be relieved from making such individual check-off deductions upon an 
employee's: (1) termination of employment; (2) transfer to a job other than one covered by 
the bargaining unit; (3) layoff from work; ( 4) unpaid leave of absence; ( 5) written revocation 
of the check-off authorization. 

D. The Employer shall not be obligated to make dues deductions from any employee who, 
during any pay period involved, shall have failed to receive sufficient wages to make all 
legally required deductions in addition to the deduction of Union dues. 

E. The parties agree that neither the employees nor the Union shall have a claim against the 
Employer for errors in the processing of deductions, unless a claim of error is made, in 
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writing, to the Employer within sixty ( 60) days after the date such an error is claimed to have 
occurred. If it is found that an error was made, it will be corrected at the next pay period that 
the Union dues deduction would normally be made by deducting the proper amount 

F. The rate at which dues are to be deducted shall be certified to the Employer by the Treasurer 
of the Union during January of each year. One (1) month's advance notice must be given to 
the Employer prior to making any changes in an individual's dues deductions. The Employer 
shall remit the aggregate of Union dues deductions and a list of employees from whom dues 
have been deducted within ten (10) days of payroll date to Ohio Council 8, 6800 North High 
Street, Worthington, Ohio 43085-2512. 

G. Employees, who are members of the Union, may cancel dues deduction by directing a 
certified letter to the Union and to the Employer in the 120-day period prior to the expiration 
of this Agreement. 

H. Each bargaining unit employee, who is not a member of the Union, shall, as a condition of 
employment, pay a fair-share fee to the Union. The fair-share fee obligation shall commence 
on the first pay period during which fees and dues are deducted, following sixty ( 60) calendar 
days of employment. 

L Fair-share fees shall be paid by automatic payroll deduction. Fair-share fee deductions do not 
require prior authorization from the affected employee. Fair-share fees shall be deducted in 
amounts determined by the Union, in accordance with law. 

J. Fair-share payroll deductions and transmittals shall be made in the same manner provided 
herein for dues deductions. The Employer shall provide the Union an alphabetical list of the 
names and addresses of each employee on whose account a fair-share fee was deducted 
during the previous month, including the amount of the deduction. 

K. The Employer's obligation to deduct fair-share fees is contingent upon the Union's 
fulfillment, on behalf of each nonmember bargaining unit employee, of each obligation 
established by law. 

L. The Union may amend the fair-share fee amount by providing the Employer with written 
documentation of its compliance with applicable law. Changes in the amounts to be deducted 
shall become effective on the thirtieth (30'h) calendar day after their actual receipt by the 
Employer. 
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M. The parties agree that the Employer assumes no obligation, financial or otherwise, arising out 
of the provision of this Article, regarding the deduction of Union dues or frur-share fees. The 
Union hereby agrees that it will indemnify and hold the Employer harmless from any claims, 
actions or proceedings, by any employee, arising from deductions made by the Employer 
pursuant to this Article. The Union warrants and guarantees to the Employer that no 
provision of this Article violates the Constitution or laws of the United States of America or 
the State of Ohio, and that all of its procedures regarding deduction, reporting, use, and 
rebate are in accordance with applicable law. Therefore, the Union hereby agrees that it will 
indemnify and hold the Employer harmless from any claims, actions, or proceedings by any 
employee arising from deductions made by the Employer pursuant to this Article. Once the 
funds are remitted to the Union, their disposition thereafter shall be the sole and exclusive 
obligation and responsibility of the Union. 

M. Nothing in this Article shall be construed to limit the right of the Employer to seek judicial 
review of any of its provisions at any time. 

N. The Employer and the Union intend that this Article shall be lawful in every respect. If any 
court oflast resort determines that any provision of this Article is illegal, then that provision, 
alone, shall be void. Invalidation of any provision is judicially invalidates, the Employer and 
the Union shall meet within fourteen (14) calendar days after the entry of judgment to 
negotiate lawful, alternative provisions. 

ARTICLE V PERSONNEL FILES & RECORDS 

A. Any employee may request to see and will be permitted to examine her/his personnel file, so 
long as s/he does so in the office where the files are kept and does not remove any article 
from the file. 

B. The employee shall be shown a copy of all derogatory notations in her/his file. If said offense 
does not reoccur within two (2) years, said notation may be removed from her/his file and 
personnel records upon petitioning to have them removed made to the Mayor of the City of 
Salem. 

C. Bargaining unit members may appeal disciplinary actions through the Grievance Procedure. 
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' ARTICLE VI GRIEVANCE PROCEDURE 

A. A grievance is a complaint, dispute or other controversy in which it is claimed that either 
party has failed in an obligation under the terms of this Agreement and which involves the 
meaning, interpretation, or application of this Agreement. 

B. Every employee covered by this Agreement shall have the right to present grievances in 
accordance with these procedures, with or without representation. Nothing contained in this 
Grievance Procedure or anywhere else in this Agreement shall be construed to prevent any 
individual employee from discussing a problem with the administration, and having it 
adjusted without intervention ofrepresentation of the Union. 

C. Failure, by Management, at any step of this procedure, to communicate the decision on a 
grievance within the specified time limit shall permit the employee to lodge an appeal at the 
next step of this procedure. Any grievance not advanced, by the employee, from one step to 
the next, within the time limits of that step, shall be considered dismissed. 

D. The written grievance shall state the specified Article and paragraph of this Agreement 
alleged to have been violated, a brief set of facts, fllld the relief requested. Suspensions and 
discharges may be filed directly at Step 3. 

E. The steps of the Grievance Procedure are as follows: 
1) Step 1: A grievance must be presented in writing, within five (5) calendar days after 

it has become known, or should have become known, to the employee or to the 
employee's immediate supervisor. The employee may be accompanied by the 
employee's designated Union representative ifs/he so requests. The supervisor shall 
be required to meet with the principals in the grievance and to reply in writing to the 
employee within five ( 5) business days after it has been presented to her/him. If the 
grievance is not resolved, or if the supervisor fails to reply within the five (5) 
business day's limit, the grievance may then be forwarded to Step 2 of this procedure. 

2) Step 2: If a grievance is not resolved at the first step of this procedure, the employee 
may appeal, in writing, within five (5) calendar days of receiving the supervisor's 
reply or at the end of the supervisor's allotted time, to the appropriate department 
head. Within five (5) business days from the date the grievance is presented to 
her/him, the department head shall meet with the principals of the grievance, make a 
decision in the matter, reduce it to writing, and return it to the employee within five 
( 5) business days after the date of the meeting. If the grievance is not resolved, or if 
the department head fails to reply within her/his allotted time, the grievance may then 
be advanced to Step 3 of this procedure. 
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3) Step 3: If a grievance is not resolved at the second step of this procedure, the 
employee may appeal, in writing, within five (5) calendar days of receiving the 
department heads reply or at the expiration of the allotted time, to the Mayor of the 
City of Salem. The Mayor of the City of Salem shall initiate an investigation of the 
situation and, within five ( 5) business days of receipt of the grievance, unless 
otherwise agreed and arranged, shall meet with the employee, her/his Union 
representatives (if s/he so wishes), the department head and the employee's 
supervisor. Within five ( 5) business days after meeting with the employee, the Mayor 
shall issue a decision in writing. 

F. The steps of Arbitration are as follows: 

1) Any grievance not resolved in the foregoing steps of this Grievance Procedure may 
be submitted to arbitration by the Union within thirty (30) days. The Arbitrator shall 
have jurisdiction only to decide grievances involving the application or interpretation 
of some expressed term or provision of the Agreement, under the Voluntary 
Arbitration Rules of the Federal Mediation and Conciliation Services, which shall act 
as the administrator of the proceedings. 

2) The decision of the arbitrator shall be given not more than thirty (30) days from the 
hearing date and shall be binding upon the parties. 

3) The cost of the services of the arbitration and the expenses submitted by the 
arbitrator, related to the arbitration proceedings, shall be borne equally by both 
parties. Expenses relating to the calling of witnesses or the obtaining of depositions 
or to any other expenses associated with such proceedings shall be borne by the 
parties requesting the same. 

4) Union representatives and employee witnesses shall not lose pay for time in 
grievance and/or arbitration proceedings is said proceedings are during the 
employee's regular scheduled working hours. The Union agrees that the 
representative and witnesses used in arbitration will be witnesses whose testimony is 
relevant to the particular matter at issue. 

5) Only the Union's President or the Union's designated steward shall be the official 
representative of the Union in all grievance hearings. 

6) The parties agree that the arbitration provided for herein may be dispensed with in the 
event the parties agree on a permanent arbitrator, whose name shall be included 
herein, and who shall have the same powers, duties and responsibilities as previously 
provided for herein. 
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ARTICLE VII PROBATIONARY PERIOD 

A. All employees hired are on a 120-day probationary period from the date of hire. If an 
employee, whose employment has terminated, is rehired, s/he shall be considered a new 
employee subject to the provisions of this paragraph, Discipline or discharge during the 
probationary period shall be at the sole discretion of the City. 

B. Upon completion of the probationary period, the seniority of the employee is retroactive to 
the date of hire. 

ARTICLE VIII EMPLOYEES/MANAGEMENT RIGHTS 

A. It is agreed that any employee within the bargaining unit has the right to join the Union for 
mutual aid protection and to bargain collectiv~ly. In addition to the right to join and 
participate in the Union, Management recognizes the member's right to Union representation 
in accordance with this Agreement. 

B. Seniority shall be the employee's total length of service, based upon his/her original 
appointment date, in any classification that is covered by the bargaining unit. Seniority shall 
be used for (I) the purpose of determining layoff and recall rights; (2) the order in which 
vacation selections shall be made; or (3) for any other purpose( s) as expressly stated in this 
Agreement. 

Seniority is not to be confused with CONTINUOUS SERVICE WITH THE CITY OF 
SALEM. Continuous service with the City shall be defined as the uninterrupted service of an 
employee from her/his original date of employment with the City of Salem, including and 
taking into consideration ant consecutive interdepartmental transfers or appointments. 
Continuous service with the City shall be used for determining longevity and vacation 
entitlement or any other purpose(s) as expressly stated in the Agreement. An employee laid­
offby the City and then recalled, or an employee granted a valid leave of absence for a period 
of up to six ( 6) months and returning from said leave, shall not be considered to have broken 
continuous service. 

If a bargaining unit employee accepts a promotion to a non-bargaining unit position and, 
prior to five ( 5) years after leaving the bargaining unit position, the employee is displaced by 
either abolishment of or layoff from said position, then that employee shall have the right to 
bump back into the previously held classification, thereby displacing the least senior 
employee in that particular classification. 

C. Except as specifically stated in this Agreement, nothing herein shall be interpreted to impair the 
right and responsibility of the Employer to do the following: 
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1) Determine the overall mission of the Employer as a unit of government; 

2) Determine matters of inherent managerial policy, which include but are not limited to 
areas of discretion or policy, such as the functions and programs of the public 
employer, standards of service, its overall budget, utilization of technology, and 
organizational structure; 

3) Direct, supervise, evaluate or hire employees; 

4) Maintain and improve the efficiency and effectiveness of governmental operations; 

5) Determine the overall methods, processes, means, or personnel by which 
governmental operations are to be conducted; 

6) Suspend, discipline, demote or discharge for just cause, or layoff, transfer, assign, 
schedule, promote or retain employees; 

7) Determine the adequacy of the work force; 

8) Effectively manage the work force; or 

9) Take actions to carry out the mission of the public employer as a governmental unit. 

ARTICLE IX JOB BIDDING 

A. Vacancies within the bargaining unit shall be posted in all departments in the bargaining unit 
for five (5) days. 

B. All applications shall be considered and the position shall be filled by the most senior and 
qualified applicant possessing the skills and abilities to perform the job. 
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ARTICLEX LAYOFF & RECALL 
A. In the event that it becomes necessary to layoff and/or abolish positions, the City shall layoff 

employees in the following order: 

I) Students; 
2) Temporary and seasonal; 
3) Part-time; 
4) Employees who have not completed probation; 
5) Employees who have completed probation, in reverse seniority order. 

Employees designated for layoff may bump another employee within their 
department, in an equal or lower rated position, who has less seniority. To bump 
another employee, an employee must be able to perform the job without additional 
training. 

B. Recall shall be in order of seniority. 

ARTICLE XI HOURS OF WORK 

A. Hours of work shall be as follows: 

Streets Department: 7:30 A.M. to 3:30 P.M. Monday through Friday, with a 15-
minute paid lunch break at the job site. 

Parks Department: 8:00 A.M. to 4:00 P.M. Monday through Friday, with a 15-
minute paid lunch break. 

City Hall: 8:00 A.M. to 5:00 P.M. Monday through Friday, with a !­
hour unpaid lunch break, 

Parks & Recreation Office: 8:00 A.M. to 5:00 P.M. Monday through Friday, with a !­
hour unpaid lunch break. 

B. All bargaining unit employees of all departments shall have a 15-minute break in the 
morning and a 15-minute break in the afternoon. Said breaks may be broken up to 
accommodate weather. 
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ARTICLE XII OVERTIME 

A. Members of the bargaining unit shall receive overtime pay at the rate of one and one-half 
(1.5) times their regular rate of pay for all hours worked or in active pay status in excess of 
forty ( 40) hours in any week or eight (8) hours in any workday/ overtime may be 
compensated in either pay or compensatory time off at the department heads discretion. A 
maximum of one hundred sixty (160) hours of compensatory time may be accumulated, as 
stated in the Personnel Policy Manual. A maximum of eighty (80) hours may be carried over 
from one year to the next; however, the maximum of one hundred sixty (160) hours 
allowable accumulation may not be exceeded by such carry-over. Holidays and vacation 
days shall be part of the standard (40) hour work week for the purpose of computing 
overtime. Sick leave shall not be a part of the standard ( 40) hour work week for the purpose 
of computing overtime. 

B. Members of the bargaining unit will have the option of selecting means of receiving 
compensation for their overtime: 

OPTION 1: The employee may select to be paid monetarily, or 

OPTION 2: The employee may select to receive compensatory time, at one and one half(! 
1/2)times the hourly rate for the overtime worked and accumulate such 
overtime, not to exceed one hundred sixty (160) hours. Any overtime worked 
in excess of accumulated hours must be compensated with pay. If overtime 
compensatory is not used before the end of the calendar year, which it is 
earned, employee will have the choice to receive payment for the 
compensatory time or to roll over into the following year. 

Only compensatory time accumulated and unused within an annual period shall be converted 
into cash. Said period shall commence on the first day of the pay period which included 
November!, and ends on the last day of the pay period immediately preceding the start of the 
next period's commencement. Said cash payment shall be made not later than the end of the 
pay period containing December 1. 

Any member of the bargaining unit, upon severance of employment with the City of Salem, 
or any member who is eligible to receive retirement benefits from Ohio Public Employment 
Retirement, by reason of age and length of service, shall be entitled to remuneration in cash 
for any and all compensatory time accumulated by said employee at the rate of one hundred 
(100%) of the full amount of the employee's accrued but unused compensatory time. 
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ARTICLE XIII SICK LEAVE 

A, Sick leave shall be identified as an absence with pay necessitated by the following: 

1) Illness or injury to the employee; 
2) Exposure by the employee to a contagious disease communicable to other employees; 
3) Serious illness, injury or death in the employee's immediate family; 
4) Pregnancy and maternity. 

Each member of the bargaining unit may use sick leave for absence due to personal illness, 
pregnancy, injury, exposure to contagious disease that could be communicates to other 
employees, or for illness, injury or death in the employee's immediate family. Immediate 
family shall be defined and construed to mean an employee's spouse, parents, children, 
grandparents, sibling, grandchildren, brother-in-law, sister-in-law, daughter-in-law, son-in­
law, mother-in-law, father-in-law, or a legal guardian or other person who stands in the place 
of a parent (in loco parentis). Time off for doctor and dental appointments for employees 
shall be charged to sick leave. 

B. All full-time employees covered in this Agreement shall earn sick leave at arate of .06 hours 
for each hour worked. An employee, who transfers from this department to another 
department in the City of Salem, shall be permitted to transfer her/his accumulated sick leave 
to the new department. 

C. An employee, who is to be on sick leave, shall notify the Management or its designee of such 
absence and the reason thereof at least one-half (.5) hour after the start of her/his shift each 
day s/he is to be absent, unless an employee notifies the City of a long-term illness and 
expected date of return. Proof of disability from a physician is required for more than two (2) 
consecutive days of absence due to illness. Failure to submit the proof shall be cause for 
denying all sick leave for the term of the illness and shall subject the employee to 
disciplinary action. 

D. Non-probationary, bargaining unit employees are eligible for and may participate in the 
Employer's sick leave donation, which is described in Ordinance No. 0303415-29. 

ARTICLE XIV SICK LEA VE CONVERSION 

A. Members of the bargaining unit who have at least 200 hours accumulated sick leave shall be 
permitted to convert to cash any or all sick leave in excess of 200 hours accumulated and 
unused within an annual period. Said period will commence on the first of the pay period 
which includes November 1, and ends on the last day .of the pay period immediately 
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preceding the start of the next year's period commencement. Said cash payment shall be 
made no later than the end of the pay period containing December 1. An employee eligible 
to receive a cash benefit conversion of sick leave at year's end must indicate his/her desire to 
convert any sick leave no later than the end of the pay period that includes November 1st. 

Calculation shall be made by the following formula: 

Fifty percent (50%) of the employees accrued unused hours earned during the 
period, times his/her hourly rate. 

A-.B. Upon severance of employment of any bargaining unit member who has at least five (5) years 
of continuous service with the City of Salem, or upon retirement of any bargaining unit 
member who is eligible to receive retirement benefits from PERS as a result of the 
combination of age and public service, said bargaining unit member shall be entitled to 
receive a cash payment equal to 25% of her/his accrued but unused sick leave, not to exceed 
three hundred twenty (320) hours pay. Such election shall eliminate the employee's entire 
sick leave balance. Each employee may elect sick leave conversion only once in her/his 
employment with the City. 

B,. C. An employee, who has at least ten years' public service and who dies, shall be considered to 
have retired on the date of her/his death, and any sick leave conversion benefits and back pay 
due shall be paid to her/his spouse. If there is no spouse, payment shall be made equally to 
any children, if there are no children, payment shall be made to the estate. 

ARTICLE XV PERS BENEFITS 

A. Employees will pay their entire portion of their Public Employees Retirement System 
contribution on wages earned with the City. 

ARTICLE XVI HOSPITALIZATION COVERAGE 

A. From the effective date of this agreement through, June 30, 2017, the City agrees to provide 
health insurance for all members covered by this agreement. 

B. During the term of this agreement, the City of Salem agrees to pay eighty-nine percent 
(89%) of the cost of the family or single plan and the employee agrees to pay the remaining 
eleven percent (11 %)of the family or single plan, as outlined in paragraph "A" above, 
through payroll deduction. With respect to the employee share of premium payments as 
outlined in this paragraph, the parties agree to reopen negotiations on health insurance 
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aHly ta set the flFemium paymeHts. The parties will FeapeH Heg0tiati0Hs prior to July 1 
of 21112 1md July 1 of 21113 NavemheF 1, 2111S aftd NavemheF 1, 21116 ta establish the 
f!Femium paymeHts that will he iH effeet aft said dates within a minimum of sixty (60) 
days prior to the expiration of the health plan. The parties agree that the premiums will 
not exceed 15% for the employees during the life of this Agreement. Should the 
employer desire to change coverage, providers, deductibles, and/or co-pays, it shall 
notify the union in writing a minimum of sixty (60) days in advance and may initiate 
renegotiations of the issue of health coverage within two (2) weeks of such notice. Upon 
request of the Union, the Employees shall meet to negotiate over options. 

C. Deductibles-Effective January 1, 2015, employees will pay a deductible of$250.00 200.00 
for Single Coverage, and $500.00 400.00 for Family Coverage. 

D. Notwithstanding the above provisions which provide for health care coverage, the Union 
agrees that the Employer may offer alternative health care plans during the term of this 
Agreement. Participation by any employee in the alternative health care plan is voluntary. 

The terms and conditions of such alternative plan shall be determined by the Employer. 

The cost/or terms and conditions of alternative plans shall be at the discretion of the 
employer and may be subject to change. 

In the event of changes in the cost and/or terms and conditions of an alternative plan, any 
affected employee may withdraw from the alternative plan and return to the negotiated plan. 

E. The City agrees to establish a Health Care Cost Containment Committee. The committee 
will consist of one member of each of the bargaining units and four ( 4) members from the 
administration. The committee will meet on a regular scheduled basis with the goal of 
discussing and attempting to agree upon health care cost containment measures. 

Should the Employer decide to change coverage, deductibles and/or co-pay provisions, it 
shall notify the union a minimum of sixty (60) days in advance. Upon request of the Union, 
the Employee shall meet to negotiate over options. 

F. The Employer and the Union agree to meet on a regular and mutual basis to review 
alternative health care plans and to confer on levels of coverage and cost to employees and 
the employer, with the objective of lowering the cost to both the Employer and the 
employees. 
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G. From August 1, 2014 to July31, 2017**, the City agrees to pay up to one hundred (100%) 
of a gym membership. Provisions are as follows: 

Members of the bargaining unit, who wish to join a gym, will pay for a full year's 
membership up front. The bargaining member may choose to pay for the plan of 
their choice and the gym of their choice, providing that particular gym will provide 
the City with a monthly usage report. Once the bargaining member has submitted a 
receipt to the City, the City will reimburse fifty percent (50%) of the gym 
membership paid. If the employee (and we are only tracking the employee) goes 52 
times in one year, then the City will reimburse the other fifty percent (50%) at the end 
of membership year. 

**Providing we are not accepted into ERC or any other insurance based gym membership 
program. 

ARTICLE XVII AFSCME CARE PLAN 

A. The City shall contribute seventy dollars and seventy five cents ($70.75) per month for each 
bargaining unit member to the Ohio AFSCME Care Plan. For said payment, the Ohio 
AFSCME Care Plan shall provide each member of the bargaining unit with the life 
insurance, dental insurance III, eye care insurance, and hearing care insurance benefits 
currently in effect in the Fund, for the duration of this contract. 

B. The City shall assume no responsibility for the administration of these programs. 

l.RTICLE 18 CROUP LIFE INSURANCE 

A 
l .L. GreHfJ lire ills\ll'anee, ill the ameoot ef tweflt)· five thetisand dellru-s ($25,000) shall lie 

previded te all empleyees efthe City efSalem, wile ru-e eevered ill this Agreemellt. Tile City 
sliall lieru- tile full eicpellse eftliis liellefit. 

ARTICLE l9 XVIII HOLIDAYS 

A. The following holidays shall be observed and are hereby declared to be official holidays for 
regular, full-time City employees: 

New Year's Day 
Martin Luther King, Jr Day 
President' s Day 
Good Friday 
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2 Personal Holidays 
Labor Day 
Veteran' s Day 
Thanksgiving Day 
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Memorial Day 
Independence Day Christmas Day 

AFSCME LOCAL 270 I 

Should any of the above holidays fall on a Sunday, then the following Monday shall be 
considered the holiday, Should any of the above holidays fall on a Saturday, then the 
preceding Friday shall be considered the holiday. 

B. Employees who are required to work on an official holiday shall be paid at one and one-half 
(1.5) times their hourly rate of pay. 

C. To qualify for a holiday or a day off in lieu of a holiday, an employee must have done the 
following: 
1) Performed thirty (30) turns of work since her/his last date of hire prior to the holiday; 

and 
2) Performed work in the week in which the holiday falls; and 
3) Worked her/his scheduled workday next preceding and next following the holiday, 

except that an employee on vacation or absent because of illness shall be deemed to 
have met the requirements of subsections I and 2. 

D. Effeeti'<'e Jarniary 1, 2002 and eaeh Jamiary 1 thereafter, Every January I, full-time 
employees in active service shall receive two (2) personal days to be used within the next 
year. Personal days must be used in whole day increments, and do not carry over from one 
year to the next, and may not be cashed in. Newly hired employees receive two (2) personal 
days on the January 1 next following their date ofhire. A newly hired employee who has not 
completed the probationary period as of January I shall be credited with two (2) personal 
days upon completion of the probationary period. 

E. Personal holidays shall be scheduled at least twenty-four (24) hours in advance of when 
taken and must be approved by the department head. 

F. To qualify for a holiday or a day off in lieu of a holiday, an employee must have done the 
following: 
4) Performed thirty (30) turns of work since her/his last date of hire prior to the holiday; 

and 
5) Performed work in the week in which the holiday falls; and 
6) Worked her/his scheduled workday next preceding and next following the holiday, 

except that an employee on vacation or absent because of illness shall be deemed to 
have met the requirements of subsections I and 2. 
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G. Personal holidays shall be scheduled at least twenty-four (24) hours in advance of when 
taken and must be approved by the department ht;ad. 

ARTICLE :W XIX VACATIONS 

A. Members of the bargaining unit shall be entitled to paid vacations under the conditions as 
specified herein. 

B. The vacation year is defined as January 1 through December 31, and each member of the 
bargaining unit shall express her/his first and second choice vacation preference to the 
department head by April 1 each year. All bargaining unit members, who apply for 
vacation leave by this date, shall have their vacations scheduled by seniority preference. 
All other vacation leave shall be subject to a first come, first serve basis. 

C. The vacation qualifying year shall be January 1 through December 31, or such other date 
as may be the anniversary of the last date of hire. 

D. Regular, full-time employees must have completed at least one (1) year of continuous 
service since the last date of hire before becoiping eligible for any vacation. 

' 

E. All members of the bargaining unit shall receive paid vacation by the following schedule: 
Completion of 1 year of service: 10 workdays 
Completion of 5 years of service: 15 workdays 
Completion of 12 years of service: 20 workdays 
Completion of 17 years of service: 23 workdays 
Completion of 20 years of service: 25 workdays 

F. Days of vacation, as established in section (E) hereof, are hereby determined at mean 
working days. The term week is deemed to mean a calendar week except where the 
workweek begins on a day other than Monday. 

G. Up to forty ( 40) hours of vacation each calendar year may be taken in 8-hour increments. 
The remaining vacation shall be taken in 40-hour increments. An employee's supervisor 
shall have the authority to grant additional 8-hour increments of vacation requests so long 
as it does not affect the operational needs of that particular department. 

H. When a holiday occurs during the vacation period of an employee, the employee will be 
given an additional day off subject to holiday leave provisions. 

L Vacation pay shall be based on the bargaining unit member's normal rate of pay. 
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J, Scheduling of vacations shall be the responsibility of the department head for whom the 
employee works, and shall be subject to sufficient manpower available to cover such 
leave, 

K. Vacation credit for a vacation year must be taken by the end of that vacation year, except 
that a member may carry over, from one year to the next, up to one (1) week of vacation, 

L Each employee, with four ( 4) or more weeks of earned vacation time, shall, with the 
approval of the Director of Public Service, have the option of carrying over one (1) week 
into the next calendar year, and/or receiving pay in lieu of vacation for one week of 
earned vacation, 

M, An employee, who has scheduled at least a 40-hour vacation with the approval ofher/his 
supervisor and department head, and who has given the City Auditor at least two (2) 
weeks' notice, shall be entitled to receive advanced payment for her/his vacation, 

N, The City shall pay, to the spouse of an employee who dies, any accrued but unused 
vacation benefit to her/his credit at the time of death. If there is no spouse, payment shall 
be made equally to any children, If there are no children, payment shall be made to the 
estate. 

ARTICLEUXX UNPAID LEAVES OF ABSENCE 

A. Members of the bargaining unit may be granted a leave without pay for personal 
reason( s) of the employee. 

B. The authorization of a leave without pay is a matter of administrative discretion. The 
department head, or other designated official, in each individual case, should decide if a 
leave of absence is to be granted. Said leaves shall not exceed six ( 6) months, except for 
reasons of illness. The granting of a leave of absence shall not be unreasonably denied. 

C. Upon completion of the leave, the employee shall be returned to a similar position as 
she/he held prior to the leave. 

D. In the event that a layoff has occurred during an unpaid leave, the following language 
shall govern: 

Employees on unpaid leave shall retain seniority. When they return from leave, every 
effort shall be made to return the employee to a similar position as held prior to the 
leave. 
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ARTICLE ~ XXI MILITARY LEA VE 

A Military leave shall consist of twenty-two (22) eight (8) hour-days of paid leave each year, as 
specified in the Ohio Revised Code, Sec. 5923.05 as modified September 18, 1997. 

ARTICLEBXXII CALLBACK 

A. Employees shall receive a minimum of three (3) hours call back pay, at the rate of one and 
one-half (1.5) times their hourly rate. When the job for which the employee was called is 
completed, s/he shall then be dismissed from the duty. 

B. A written rotation schedule shall be used for call backs in the Street Department. Supervisors 
shall not be included on the call back list. Electricians, traffic and safety, and mechanics shall 
have separate call back lists. After exhausting each list, the call back may be offered outside 
that respective list. 

C. The City agrees to equalize overtime opportunities for all employees. A list of employees in 
the bargaining unit shall be maintained on a departmental basis and employees shall be called 
from a list in a rotating basis. Employees who work overtime shall be credited as if they had 
worked overtime. After departmental lists are exhausted, employees from other departments 
may be called, if they are qualified to perform the work. 

ARTICLE i4 XXIII SAFETY 

A The City shall make every effort to be in compliance with all OSHA safety regulations that 
apply to the safety of personnel in the bargaining unit. Required safety equipment shall be 
furnished at City expense. 

B. Members of the bargaining unit, who believe an unsafe working condition exists, may bring 
said condition to the immediate attention of her/his supervisor, who shall attempt to remedy 
the situation, or the President of the Union may bring the unsafe condition to the attention of 
the department head. After said notification, if the condition has not been corrected, the 
Union may file a grievance directly to Step 2 of the Grievance Procedure. 
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ARTICLE~ XXIV WAGES 

A. 

B. 

c. 

D. 

All base hourly rates are contained in Appendix B. 

Due in part to the small size of the AFSCME, Ohio Council 8 bargaining unit, and 
further due to the ability of other City unions to proceed to final and binding conciliation 
on wage issues, the Employer agrees as follows: During the term of this agreement, 
should the Police, Fire, or Utilities employees er Fire bargaiaiag lffiits er aea bargaiaiag 
empleyees of the City be granted annual average wage increase in excess of that specified 
in Appendix B, such excess shall also be granted to members of this AFSCME, Ohio 
Council 8 bargaining unit under the same circumstances as granted to other bargaining 
units. er all aoa bargaiaiag lillit employees. 

The City of Salem shall continue the present practice of biweekly payroll, payable on 
Fridays. All employees shall be enrolled in direct deposit. Payroll stubs are available 
through the Employee Self-Service portion of the Paychex website, and are made 
viewable no later than Thursday of each pay week. When a legal holiday falls on payday, 
payroll stubs will be available on Wednesday, with funds payable on Thursday. 

1-!o payroll eheeks shall be eashed by aey effif!loyee prier to the date eeataiaed ea said 
eheek. 

ARTICLE U :XXV LONGEVITY 

A. In addition to their regular wages, regular, full-time employees in the bargaining unit shall 
receive longevity pay as listed below: 
After 5 years of continuous service: $30 per month 
After 10 years of continuous service: $55 per month 
After 15 years of continuous service: $80 per month 
After 20 years of continuous service: $105 per month 
After 25 years of continuous service: $130 per month 

B. When calculating service time for longevity pay, a break in service time caused by the City 
shall not count against the employees. 

ARTICLE 'Jrl- :XXVI CONFLICT & AMENDMENT 

A. This Agreement may not be amended during its term except by mutual agreement. 

B. In the event that, at any time, a court of competent jurisdiction finds any provision of this 
Agreement to be contrary to the state and federal laws, such provision shall be void and 
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inoperative to the extent that it violates the law; however, all other provisions of this 
Agreement shall continue to be in effect. Substitute action, if any, shall be subject to 
appropriate negotiations, and any negotiated changes, in order to be effective and 
incorporated in this Agreement, must be in writing and signed by the parties. 

ARTICLE~ XXVII UNIFORMS 

A. The City janitor, all Parks Department laborers, and all Street Department bargaining unit 
members shall receive uniforms (shirts and trousers) supplied and laundered by the City. 
Employees shall wear City provided uniforms at all times while on duty. The City shall 
provide rain gear for use by employees. 

B. The City shall provide a shoe and glove allowance of seveffi)' five asllars ($75) one hundred 
fifty ($150) per year to each bargaining unit member holding a classification specified above. 

ARTICLE :W XXVIII DISCIPLINARY PROCEDURES 

A. No employee shall be reduced in pay, suspended, or discharged except for just cause. 

B. Except in instances where the employee is found guilty of gross misconduct, discipline 
will be applied in a corrective, progressive, and uniform manner, in accordance with the 
Employer's policy. 

C. Progressive discipline for related offenses shall take into account the nature of the 
violation, the employee's record of discipline, and the employee=s records of conduct. 
The order of progression may include oral reprimand, written reprimand, suspension 
(with copy to the Union), and discharge. 

D. Whenever the Employer determines that an employee will be suspended for disciplinary 
reasons or terminated, the Employer will hold an informal hearing. The Employer shall 
notify, in writing, the employee and the Union President of the exact charges against the 
employee, what form of discipline may be imposed, and the date and time of the hearing 

E. The employee may be accompanied by a Union steward or officer during the disciplinary 
hearing. Prior to the time of the hearing, the employee may waive, in writing, the 
disciplinary hearing. Should the employee not wish to be represented by the Union, a 
Union representative shall be allowed in the disciplinary meeting as an observer only. 
The employee shall have an opportunity to respond orally to the charges prior to 
discipline being imposed or may have the Union representative present her/his response. 
An employee, who is disciplined, may file a grievance in accordance with the grievance 
procedure herein. An employee, who is suspended or terminated, may file a grievance at 
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Step 2 of the grievance procedure and may have a conference with a Union steward or 
officer for the purposes of completing a grievance form prior to leaving the 
Employer's premises. 

F. Records of disciplinary action shall have force and effect according to the following 
schedule and shall be removed from an employee's file, upon her/his written request, 
provided there has been no intervening disciplinary action taken during the same period: 

Written reprimands: 18 months 
Suspension of less than 3 days: 24 months 
Suspension of 3 days or more: 48 months 

G. After giving reasonable notice to the Employer, an employee may inspect her/his file to 
ensure that such disciplinary action records are removed within the time limits 
established in this Agreement. Upon the employee's request, a Union representative of 
the employee's choosing may accompany the employee. 

H. The Employer agrees that all disciplinary procedures shall be carried out in private and in 
a businesslike manner. 

ARTICLE 39 XXIX DURATION 

A This Agreement shall become effective as of July 1, 2014, and shall remain in full force and 
effect through June 30, 2017, unless otherwise modified as provided herein. 

B. If either party desires to modify, amend or terminate this Agreement, it shall give written 
notice of such intent no earlier than one hundred twenty (120) calendar days, nor later than 
ninety (90) calendar days prior to the expiration date of this Agreement. Such notice shall be 
by certified mail with return receipt. The parties shall commence negotiations within two (2) 
calendar weeks of receiving notice of intent. 

ARTICLEXXX DEPARTMENT STAFFING 

A For no reason shall the number of fulltime members (6) Equipment Operator and (1) 
mechanic in the bargaining unit of the Street Departrilent be reduced because of the addition 
of a part-time position. 

B. For no reason shall the number offulltime members (2) Parks Laborers in the bargaining unit 
of the Parks Departrilent be reduced because of the addition of a part-time position. 
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ARTICLE XXXI COMMERCIAL DRIVERS LICENSE 

A. Each employee covered by this Agreement, who has received a Commercial Drivers License 
in the following classifications, shall receive an additional amount of hourly pay as follows: 

CLASS A $.25 an hour 

CLASSB $.15 an hour 
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SIGNATURES 

Entered into this 7-fh dayof AUo/VST 2014. 

For the City of Salem, Ohio 

C. Berlin, Mayor 
Representative 

~*°~ Auditor 

For Local 2701 and AFSCME Ohio Council 8: 

J aladah Aslam 
Representative 

Shawn Smith, President 
Local 2701, AFSCME 

Walt Bezeredi, Sec\;tary Treasurer 
Local 2701, AFSCME 

Approved by the Council of the City of Salem, Ohio, 
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APPENDIX A BARGAINING UNIT EMPLOYEES 

Street Department: Parks Department: 
Laborer Laborer 

Equipment Operator Mechanic/Laborer 

Senior Equipment Operator £eeretary 

Mechanic Citv Hall: 

Traffic & Safety Income Tax Clerk 

EleetrieiaR Janitor 

Electrician/Traffic & Safety Helper 

Sr Electrician/Traffic & Safety Helper 
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APPENDIXB WAGE SCHEDULE 
POSITION CURRENT 7/1/2014 7/1/2015 7/1/2016 

RATE 2.75% 2.00% 2.00% 
Streets Laborer 13.29 13.66 13.93 14.21 

After 12 0 days 17.68 18.17 18.53 18.90 

Equipment Operator 18.32 18.82 19.20 19.58 

Sr. Equipment Operator 19.73 20.27 20.68 21.09 

Street Mechanic 19.73 20.27 20.68 21.09 

After 120 days 20.27 20.83 21.25 21.68 

Traffic & Safety* 19.73 20.27 20.68 21.09 

Eleetrieian ~ ~ ~ U,66 

Electric/Traffic & Safety 13.29 13.66 13.93 14.21 
Helper 

After 120 days 17.69 18,18 18.54 18.91 

Sr. Elect/Traffic & Safety 18.32 18.82 19.20 19.58 
Helper 
Parks Laborer 15.17 15.59 15.90 16.22 

Parks Mechanic/Laborer 17.82 18.31 18.68 19.05 

Parks Seeretary -14.-7& +H-9 +s-49 ~ 

Janitor 16.38 16.83 17.17 17.51 

After 120 days 16.90 17.36 17.71 18.06 

Income Tax Clerk 15.42 15.84 16.16 16.48 
*Add $.25/hr for Level 1 Signal Tech and/or Level 1 Signs and Markings Certificate 
*Add $1.00/hr for Senior Equipment Operator who fills in as Foreman when Foreman is 

unavailable. 
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HOSPITALIZATION BENEFITS HIGHLIGHTS 

Anthem.+.'9 
City of Salem 
Lumenos Health Savings Accounts Option El with Rx Option 9 
Effective 0810112014 

ThJs summary of bemifi/3 hos ~n updated to ctJmply withfdaral and stattt r1tquiron11mu, including appflcab/li provis,lons ef th11recently1mactedfed11.ral 
health care reform laws . .A.s we rcceiw: additWnal zuidanca and darljlc.atlon on Jhe new health care reform laws from the U.S. Deparrmcnt of Health and 
Human Services, DtJparlmt:nf of Labor and Internal Revenue Servict:, we may bt: required to mo/<4 additional chong~ to th'3 311mmary of benefits. 

Covered Benefits !Network :'lon~Network 
ueductiblc Single~ $2$0.00 ~mglc: S.S,000 
The single deduenlile 11.pplies to the Family dcducti.Olc. Oacc the single Family: :SS00.00 ~11.mily: SI0,000 
eduetiblc bu been s11.tisficd, be11e£ts for that member nrc: pnynblc mbjcict to Cjly of S1!mn Sbpm 

:oinsunmcc. Once the family deducti.ble hu: boc:n 11:1.tisficd, benefits for the Slnglo: U.Z0.00 

ramily are payable subject to ooin.mrnnce. Family: $4,500.00 

put-of-Pocket Limit :>mgle: $3,.SOO SIDgle: $7,000 
. Family: $7,000 o..mily: $14,000 

hyslcian Home .and Office Services "' 0% 
·Including Office Surgeries, allergy serum, allergy injections and allergy 
tcirti.Dg 

11>rcventivc Care Scrvkcs 
~=included but not limited to: 

)No Cost Shllic j30"/. 

~ouMe m~cal exams, Mammogrn:ms, Pelvic Exams, Pnp te8ting, PSA test::, 
lf.mi;nunixations, Annual diabetic eye eiaun, Hcttring screenings and Vision 
~in gs which nrc li:mitcd to Screening tests (i.e. Snellen eye chart) o.nd 
Ocular Photo screening. 
.c;mergency and Urgent C:.re 

• Emergency Room Services @~ospita.I 
(facility/other covered senticer) 
(copaymcm waived if admflteti} 

• Urxent Care Center Services 
nplltient and Outptttient Professional Services 

Include but lire not limited to; 
.. 

·Medical Care visits (1 per day), Intensive Medical Qi.re, ConCUtTeDt 
Care, CoilSU!lations, Surgery and ndministr.i.tion of general anesthesia and 
Newborn ex:um 

npatient Facility Serviw 
Unlimited days exe~t for: 

• 60 d!l;y:i Nctvtorlc/Non-Network combined for physicul medicine I rehab 
{limit includes Day Rehabilitation Therapy Sc:iviec:s on an outpatient basi') 
· 100 days Network/Non-Network combined for skilled nursing facility 

vutpatient Surgel')' Hospital I Alternative Care l<"acillty 
· surgery and administra.tion of gCDernl Mosthesi11. 

lJtber outpatient Services {lnd.uding bntn11t limited to): 
· Non Surgical Outpatient Services 

For cxample: MR.Is, C-Scans, Chemothcr.ipy, UJtruounds mid other 
diagnostic outp11.tient services. 

·Home Care ScMces (Network/Non•network combined) 
100 visits (excludes TI/ Thct11.py) 

• Dunible Medicul Equipment, Orthotics, and Prorrtheties 
· Pbyi;icaJ Medicine Thempy Day Rehabilitation progmms 
• Ambulance Servi= 

0% 

% 

'" 

IJ% 

µy. 

% 

0% 

. 

0% 

0% 
0% 

0% 

jjO°l'• 

J.30% 

tlo/o 

.....U.....DluoCruo1~D""'$1.lold1J:Qi.o...--..tC:--ltylauruao~ 
/lllloi!t~Jlo-•olU..BJ .. c.ouondDl .. Sh~'~ 

lll)taJl11or..t motb m .. en...ond BM ~aid 1u....i.i-. 

Anthem: 111942-HSALumenos 7 Pago: 4 
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City of Salem 
Lumenos Health Savings Accounts Option El with Rx Option 9 
Effective 0810112014 

Covered Benefits ~etwork 
Outpatient Thcnpy ,:,ervlcll3 
Combined Network & Non.-Network limits apply) 

'Phy:dciun Home and Office Visits 0% 
·Other Outpatient Services@ HospitaVAltemativc: Care Facility 0% 
Limits apply to: 
· Pbysic:J therapy: 20 vfaits 
· Occup.utionn\ 1hernpy: 20 visits 
· Manipulation therapy: 12 visits 
· Speech thcrnpy: 20 visits 
· Cardiac Rehabilitation: 36 visits 
·Pulmonary Rehabilitation: 20 visits 
· Accidcnt:i.1. Dental Coverage $3000 per accident 

D>Chaviond Health Services: 
Mental Hcidth :and Substance Abuse (1) 

· Inpatii::nt F11.cility Services kl% 
·Physician Home lllld Office Vi.sits ~% 
·Other Outpatient Services@ HospitU/Altcm:ttlve Care Facility % 

!l"luman Org:m and Tissue Tr.11.nsplants % 
· Acquisition and transplant procedures, h:uvcst and storn~e. 

)Prescription Drui;:t: 

Anthem.+.W 

Non~Network 

~0% 
~oo;., 

!30% 
30% 
0% 
0% 

·Network Retll.il Ph:inruicies: ~10/$35 / $70/25~ $200 mwi;"' 500/o, min $70(2) 
(30 dny supply) 
Includes dillbctic test strip 

•Home Delivery ~10/$88/ $175125%$200 max* Not Covered 
(90 day ~upply) 
Includes diabetic test strip 

*4th Tier per scrip! m:ix· 30 day supply. Spocilllty modiQltions are limited 
to a 30 day supply regardless ofwhothor they are retail or home dolivery. 
-Specialty Medications must be obtained via our Specialty Ph11Itnacy 
netWork in order to receive ncr..vork level benefits. 
• Member m:i.y be responsib!o for additional cost when not solectins the 
11vailable generic drug. 

No~s: 

·All mudicDi deductibles and percentage(%) coinsurance apply toward thu out-of.poc!;ct maximum Including Natwork PrllScrlpilon Drug CQSt share 
(BXCluding Non-Network Human Organ (Jl/d Tissue Transp/anl (1!071') Servi=). 
· Diuiuctiblc{s) apply only tool! covered madlt'AI services lisil!dwlth a perc11111tage ("Al) colnsuraneq Olld copaym(lnt, including prescription drog ant 
shares. 
·Deductible opplins to all pruscrlption drug cxpenscs. Once the dqduclib/a Is met the oppropriateoopC1)'111'mtlcolnsurance applie. 
·Network ond Non-1111twork dcductlbks, coinsuranca, and out of pocket mo:x:Jmums are separatl! and do not accumulate towards each other. 
· Dependent age: to thu end of the month In which the child attains age 26. 
· 0%means rm colnsuranctt up lo the maximum allowab/a amount, Howanr, when choosing a Non..flatworkprovldar, Jhc mambur is respa113Jbfefor any 
balance due afiar :he plan paymant, No cost shun: means no duductlble/copaymentlcolnsuranca up to the maximum a/lawablc amaum. 
·Benefit period= Calendar Yaar 
·Baha'i/oral Health: Memo/ HIUlllh and Substanca Abuse benujlts provided fn accordance with Federal Mental Httalth Parity. 
· Prl:1'cntlve Care Services lhal meet the requirements of federal and statl! law, including t:l!rtain SCTBBnings, immunizations and physician visits are 
cowi:rui. 
·Private Duty Nursing- limited to 82 vis/ts/Calendar Yl!Or and 164 vislls/llfetlme. 
·Additional vision scrvicl!S covered as part of Pr1N1Jntivc Sorvices on serias 500 plans. 
·Network and non-natwork daductiblcs are comb/mu/for 500 serlo plans. 
·Hosp/ca; Network copaym11nt!coinsurance up to tht: maximum allowable amount far 500 ::u:rid plans. 
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