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ARTICLE 1 PURPOSE

1.

This agreement is made and entered into this 1st day of July, 2014 by and between the City
of Salem, Ohio, hereinafter designated as the City or the Employer, and the American
Federation of State, County and Municipal Employees, Ohio Council 8, Local 2701,
hereinafter designated as the Union.

The purpose of this contract is to provide an orderly and peaceful procedure for the
resolution of grievances of bargaining unit employees. This Agreement also allows
bargaining unit employees, through Union representation, to participate in the establishment
of working terms, hours, and conditions of employment in the City of Salem.

ARTICLE 11 RECOGNITION

1.

The Union is recognized as the sole and exclusive bargaining representative for a bargaining
unit of all employees, as certified by the State Employment Relations Board and as contained
in Appendix A, for the purpose of establishing terms and conditions of employment, but
excluding all supervisors, professional (as defined by the collective bargaining act),
administrative employees, guards and security (as defined by the collective bargaining act),
and students. The City will not recognize any other union, organization or person as the
representative for any of the employees in the bargaining unit.

ARTICLE 111 NONDISCRIMINATION

A. The City and the Union agree that both parties shall not discriminate against any employee

on the basis of age, sex, color, creed, national origin, religion, political affiliation, marital
status, sexual preference, or disabilities.

. The City and the Union continue to endeavor to carry out their obligations and

responsibilities under the American with Disabilities Act (ADA) and have attempted to avoid
conflicts between this Collective Bargaining Agreement and the Employers duty to provide
reasonable accommodation. The parties agree that the Employer has full authority to comply
with the ADA, even where such action may conflict with this Agreement.

. The City agrees that it shall not discriminate against, interfere, restrain, or coerce any

employee because of membership in the Union nor because an employee holds Union office,
nor shall it interfere with an employee's rights to become a member of the Union.

. The City and the Union agree that sexual harassment at the workplace shall not be tolerated.

The Union can submit a complaint of sexual harassment directly to the last step of the
grievance procedure. Such harassment is defined as, but not limited to, unwelcome sexual
4
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advances, requests for sexual favors, and other verbal or physical conduct of a sexual nature
when:

[) Submission to the conduct is either an explicit or implicit term or condition of
employment;
2) Submission to or rejection of the conduct is used as the basis for employment

decisions affecting the person who did the submitting or rejecting;

3) Such conduct has the purpose of unreasonably interfering with an individual " s work
performance or creating an intimidating or offensive working environment.

Sexual harassment shall not include a consenting relationship between adults.

All references to employees in this Agreement designate both sexes, and wherever the male
gender is used, it shall be construed to include both male and female employees.

ARTICLE 1V UNION DUES & FAIR SHARE FEE

A.

The Employer agrees to deduct Union membership dues, in accordance with this Article, for
all employees eligible for the bargaining unit.

The Employer agrees to deduct regular Union membership dues once each pay period, from
the pay of any employee in the bargaining unit eligible for such deduction, upon receiving
written authorization, signed individually and voluntarily by the employee. The signed
payroll deduction form must be presented to the Employer by the employee or the Union.
Upon receipt of the proper authorization, the Employer will deduct Union dues from the
payroll check for the next pay period in which dues are normally deducted, following the pay
period in which the authorization was received by the Employer.

The Employer shall be relieved from making such individual check-off deductions upon an
employee's: (1) termination of employment; (2) transfer to a job other than one covered by
the bargaining unit; (3) layoff from work; (4) unpaid leave of absence; (5) written revocation
of the check-off authorization.

The Employer shall not be obligated to make dues deductions from any employee who,
during any pay period involved, shall have failed to receive sufficient wages to make all
legally required deductions in addition to the deduction of Union dues.

The parties agree that neither the employees nor the Union shall have a claim against the
Employer for errors in the processing of deductions, unless a claim of error is made, in
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writing, to the Employer within sixty (60) days after the date such an error is claimed to have
occurred. If it is found that an error was made, it will be corrected at the next pay period that
the Union dues deduction would normally be made by deducting the proper amount.

F. The rate at which dues are to be deducted shall be certified to the Employer by the Treasurer
of the Union during January of each year. One (1) month’s advance notice must be given to
the Employer prior to making any changes in an individual's dues deductions. The Employer
shall remit the aggregate of Union dues deductions and a list of employees from whom dues
have been deducted within ten (10} days of payroll date to Ohio Council 8, 6800 North High
Street, Worthington, Ohio 43085-2512.

G. Employees, who are members of the Union, may cancel dues deduction by directing a
certified letter to the Union and to the Employer in the 120-day period prior to the expiration
of this Agreement.

H. Each bargaining unit employee, who is not a member of the Union, shall, as a condition of
employment, pay a fair-share fee to the Union. The fair-share fee obligation shall commence
on the first pay period during which fees and dues are deducted, following sixty (60) calendar
days of employment.

I. Fair-share fees shall be paid by automatic payroll deduction. Fair-share fee deductions do not
require prior authorization from the affected employee. Fair-share fees shall be deducted in
amounts determined by the Union, in accordance with law.

J. Fair-share payroll deductions and transmittals shall be made in the same manner provided
herein for dues deductions. The Employer shall provide the Union an alphabetical list of the
names and addresses of each employee on whose account a fair-share fee was deducted
during the previous month, including the amount of the deduction.

K. The Employer's obligation to deduct fair-share fees is contingent upon the Union's
fulfillment, on behalf of each nonmember bargaining unit employee, of each obligation
established by law. '

L. The Union may amend the fair-share fee amount by providing the Employer with written
documentation of its compliance with applicable law. Changes in the amounts to be deducted
shall become effective on the thirtieth (30%) calendar day after their actual receipt by the
Employer. -
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M. The parties agree that the Employer assumes no obligation, financial or otherwise, arising out
of the provision of this Article, regarding the deduction of Union dues or fair-share fees. The
Union hereby agrees that it will indemnify and hold the Employer harmless from any claims,
actions or proceedings, by any employee, arising from deductions made by the Employer
pursuant to this Article. The Union warrants and guarantees to the Employer that no
provision of this Article violates the Constitution or laws of the United States of America or
the State of Ohio, and that all of its procedures regarding deduction, reporting, use, and
rebate are in accordance with applicable law. Therefore, the Union hereby agrees that it will
indemnify and hold the Employer harmless from any claims, actions, or proceedings by any
employee arising from deductions made by the Employer pursuant to this Article. Once the
funds are remitted to the Union, their disposition thereafter shall be the sole and exclusive
obligation and responsibility of the Union.

M. Nothing in this Article shall be construed to limit the right of the Employer to seek judicial
review of any of its provisions at any time. ‘

N. The Employer and the Union intend that this Article shall be lawful in every respect. If any
court of last resort determines that any provision of this Article is illegal, then that provision,
alone, shall be void. Invalidation of any provision is judicially invalidates, the Employer and
the Union shall meet within fourteen (14) calendar days after the entry of judgment to
negotiate lawful, alternative provisions.

ARTICLE V PERSONNEL FILES & RECORDS

A. Any employee may request to see and will be permitted to examine her/his personnel file, so
long as s'he does so in the office where the files are kept and does not remove any article
from the file.

B. The employee shall be shown a copy of all derogatory notations in her/his file. If said offense
does not reoccur within two (2) years, said notation may be removed from her/his file and
personnel records upon petitioning to have them removed made to the Mayor of the City of
Salem.

C. Bargaining unit members may appeal disciplinary actions through the Grievance Procedure.
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ARTICLE VI GRIEVANCE PROCEDURE

A.

A grievance is a complaint, dispute or other controversy in which it is claimed that either
party has failed in an obligation under the terms of this Agreement and which involves the
meaning, interpretation, or application of this Agreement.

Every employee covered by this Agreement shall have the right to present grievances in
accordance with these procedures, with or without representation. Nothing contained in this
Grievance Procedure or anywhere else in this Agreement shall be construed to prevent any
individual employee from discussing a problem with the administration, and having it
adjusted without intervention of representation of the Union.

Failure, by Management, at any step of this procedure, to communicate the decision on a
grievance within the specified time limit shall permit the employee to lodge an appeal at the
next step of this procedure. Any grievance not advanced, by the employee, from one step to
the next, within the time limits of that step, shall be considered dismissed.

The written grievance shall state the specified Article and paragraph of this Agreement
alleged to have been violated, a brief set of facts, and the relief requested. Suspensions and
discharges may be filed directly at Step 3.

. The steps of the Grievance Procedure are as follows:

1) Step 1: A grievance must be presented in writing, within five (5) calendar days after
it has become known, or should have become known, to the employee or to the
employee's immediate supervisor. The employee may be accompanied by the
employee's designated Union representative if s/he so requests. The supervisor shall
be required to meet with the principals in the grievance and to reply in writing to the
employee within five (5) business days after it has been presented to her/him. If the
grievance is not resolved, or if the supervisor fails to reply within the five (5)
business day's limit, the grievance may then be forwarded to Step 2 of this procedure.

2) Step 2: If a grievance is not resolved at the first step of this procedure, the employee
may appeal, in writing, within five (5) calendar days of receiving the supervisor's
reply or at the end of the supervisor's allotted time, to the appropriate department
head. Within five (5) business days from the date the grievance is presented to
her/him, the department head shall meet with the principals of the grievance, make a
decision in the matter, reduce it to writing, and return it to the employee within five
(5) business days after the date of the meeting. If the grievance is not resolved, or if
the department head fails to reply within her/his allotted time, the grievance may then
be advanced to Step 3 of this procedure.
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3)

Step 3: If a grievance is not resolved at the second step of this procedure, the
employee may appeal, in writing, within five (5) calendar days of receiving the
department heads reply or at the expiration of the allotted time, to the Mayor of the
City of Salem. The Mayor of the City of Salem shall initiate an investigation of the
situation and, within five (5) business days of receipt of the grievance, unless
otherwise agreed and arranged, shall meet with the employee, her/his Union
representatives (if s/he so wishes), the department head and the employee's
supervisor. Within five (5) business days after meeting with the employee, the Mayor
shall issue a decision in writing.

F. The steps of Arbitration are as follows:

1)

2)

3)

4)

3)

6)

Any grievance not resolved in the foregoing steps of this Grievance Procedure may
be submitted to arbitration by the Union within thirty (30) days. The Arbitrator shall
have jurisdiction only to decide grievances involving the application or interpretation
of some expressed term or provision of the Agreement, under the Voluntary
Arbitration Rules of the Federal Mediation and Conciliation Services, which shall act
as the administrator of the proceedings.

The decision of the arbitrator shall be given not more than thirty (30) days from the
hearing date and shall be binding upon the parties.

The cost of the services of the arbitration and the expenses submitted by the
arbitrator, related to the arbitration proceedings, shall be borne equally by both
parties. Expenses relating to the calling of witnesses or the obtaining of depositions
or to any other expenses associated with such proceedings shall be borne by the
parties requesting the same.

Union representatives and employee witnesses shall not lose pay for time in
grievance and/or arbitration proceedings is said proceedings are during the
employee's regular scheduled working hours. The Union agrees that the
representative and witnesses used in arbitration will be witnesses whose testimony is
relevant to the particular matter at issue.

Only the Union's President or the Union's designated steward shall be the official
representative of the Union in all grievance hearings.

The parties agree that the arbitration provided for herein may be dispensed with in the
event the parties agree on a permanent arbitrator, whose name shall be included
herein, and who shall have the same powers duties and responsibilities as previously
provided for herein.
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ARTICLE VI PROBATIONARY PERIOD

A. All employees hired are on a 120-day probationary period from the date of hire. If an

employee, whose employment has terminated, is rehired, s/he shall be considered a new
employee subject to the provisions of this paragraph. Discipline or discharge during the
probationary period shall be at the sole discretion of the City.

B. Upon completion of the probationary period, the seniority of the employee is retroactive to
the date of hire.

ARTICLE VIII EMPLOYEES/MANAGEMENT RIGHTS

A. It is agreed that any employee within the bargaining unit has the right to join the Union for
mutual aid protection and to bargain collectively. In addition to the right to join and
participate in the Union, Management recognizes the member's right to Union representation
in accordance with this Agreement.

B. Seniority shall be the employee's total length of service, based upon his’her original

appointment date, in any classification that is covered by the bargaining unit. Seniority shall
be used for (1) the purpose of determining layoft and recall rights; (2) the order in which
vacation selections shall be made; or (3) for any other purpose(s) as expressly stated in this
Agreement.

Seniority is not to be confused with CONTINUOUS SERVICE WITH THE CITY OF
SALEM. Continuous service with the City shall be defined as the uninterrupted service of an
employee from her/his original date of employment with the City of Salem, including and
taking into consideration ant consecutive interdepartmental wransfers or appointments.
Continuous service with the City shall be used for determining longevity and vacation
entitlement or any other purpose(s) as expressly stated in the Agreement. An employee laid-
off by the City and then recalled, or an employee granted a valid leave of absence for a period
of up to six (6) months and returning from said leave, shall not be considered to have broken
continuous service.

If a bargaining unit employee accepts a promotion to a non-bargaining unit position and,
prior to five (5) years after leaving the bargaining unit position, the employee is displaced by
either abolishment of or layoff from said position, then that employee shall have the right to
bump back into the previously held classification, thereby displacing the least senior
employee in that particular classification.

C. Except as specifically stated in this Agreement, nothing herein shall be interpreted to impair the

right and responsibility of the Employer to do the following:
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[} Determine the overall mission of the Employer as a unit of government;

2) Determine matters of inherent managerial policy, which include but are not limited to
areas of discretion or policy, such as the functions and programs of the public
employer, standards of service, its overall budget, utilization of technology, and
organizational structure;

3 Direct, supervise, evaluate or hire employees;

4) Maintain and improve the efficiency and effectiveness of governmental operations;

5 Determine the overall methods, processes, means, or personnel by which
governmental operations are to be conducted;

6) Suspend, discipline, demote or discharge for just cause, or layoff, transfer, assign,
schedule, promote or retain employees;

7) Determine the adequacy of the work force;

8) Effectively manage the work force; or

%) Take actions to carry out the mission of the public employer as a governmental unit.

ARTICLE IX JOB BIDDING
A. Vacancies within the bargaining unit shall be posted in all departments in the bargaining unit
for five (5) days.

B. All applications shall be considered and the position shall be filled by the most senior and
qualified applicant possessing the skills and abilities to perform the job.

11
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ARTICLE X
A.

B.

ARTICLE X1

A.

LAYOFF & RECALL

In the event that it becomes necessary to layoff and/or abolish positions, the City shall layoff
employees in the following order:

1)
2)
3)
4)
5)

Students;

Temporary and seasonal;

Part-time;

Employees who have not completed probation;

Employees who have completed probation, in reverse seniority order.

Employees designated for layoff may bump another employee within their
department, in an equal or lower rated position, who has less seniority. To bump
another employee, an employee must be able to perform the job without additional
training.

Recall shall be in order of seniority.

HOURS OF WORK

Hours of work shall be as follows:

Streets Department: 7:30 A.M. to 3:30 P.M. Monday through Friday, with a 15-

minute paid lunch break at the job site.

Parks Department: 8:00 A.M. to 4:00 P.M. Monday through Friday, with a 15-

minute paid lunch break.

City Hall: 8:00 A.M. to 5:00 P.M. Monday through Friday, with a 1-

hour unpaid lunch break,

Parks & Recreation Office:  8:00 AM. to 5:00 P.M. Monday through Friday, with a 1-

hour unpaid lunch break.

All bargaining unit employees of all departments shall have a 15-minute break in the
morning and a 15-minute break in the afternoon. Said breaks may be broken up to
accommodate weather.

12
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ARTICLE XII OVERTIME

A.

Members of the bargaining unit shall receive overtime pay at the rate of one and one-half
(1.5) times their regular rate of pay for all hours worked or in active pay status in excess of
forty (40) hours in any week or eight (8) hours in any workday/ overtime may be
compensated 1n either pay or compensatory time off at the department heads discretion. A
maximum of one hundred sixty (160) hours of compensatory time may be accumulated, as
stated in the Personnel Policy Manual. A maximum of eighty (80) hours may be carried over
from one year to the next; however, the maximum of one hundred sixty (160} hours
allowable accumulation may not be exceeded by such carry-over. Holidays and vacation
days :shall-be part of the standard (40) hour work week for the purpose of computmg
ovettime.: Sick leave shall not e a'part of the standard (40) hour work week for the purpose
of computing overtime:

Members of the bargaining unit-will-have the optionof selecting means of receiving
compensation for their overtime:

- OPTION 1:- The-employee may select to be paid monetarily; or

- OPT_ION_ 2:::- The employee may select to receive compensatory time; at one ahd one half (1

5 1/2) times the. houﬂy rate for the overtlme worked’ and. accumulate such'
3'overt1me not 1o exceed one hundred s1xty (160) hours: Any overtlme: worked
. in excess of accumulated hours must be compensated with pay. . Ifovernme
_i.f-_compensatory is not used: before the end of the: calendar year, WhICh 1t 1s
. eamed, employee will have the choice to receive payment forthe
 compensatory timeé or to roll over into the following year:

s ‘Only compensatory time accumulated and ihused within an ahntial period shall be converted

' infocash. Said period shall commence on the first day of the pay period which included

November 1 and ends on the Iast day of the pay penod 1mmed1ately precedmg the start of the

pay _perlod contmmng_December 1.

‘Any member of the bargaining unit, upon severance of employment with the City of Salem,
or any member who is eligible to receive retirement benefits from Ohio Public Employment
Retirement, by reason of age and. length of service, shall be enntled to° remuneratlon incash
for any and all compensatory time accumulated by said employee at the rate of one hundred

(100%) of the full amount of the employee's accrued but unused compensatory time.

13
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ARTICLE XIII SICK LEAVE

A.

Sick leave shall be identified as an absence with pay necessitated by the following:

|
1) Illness or injury to the employee;

2) Exposure by the employee to a contagious disease communicable to other employees;
3 Serious illness, injury or death in the employee's immediate family;
4) Pregnancy and maternity.

Each member of the bargaining unit may use sick leave for absence due to personal illness,
pregnancy, injury, exposure to contagious disease that could be communicates to other
employees, or for illness, injury or death in the employee's immediate family. Immediate
family shall be defined and construed to mean an employee's spouse, parents, children,
grandparents, sibling, grandchildren, brother-in-law, sister-in-law, daughter-in-law, son-in-
law, mother-in-law, father-in-law, or a legal guardian or other person who stands in the place
of a parent (in loco parentis). Time off for doctor and dental appointments for employees
shall be charged to sick leave.

. All full-time employees covered in this Agreement shall earn sick leave at arate of .06 hours

for each hour worked. An employee, who transfers from this department to another
department in the City of Salem, shall be permitted to transfer her/his accumulated sick leave
to the new department.

. Anemployee, who is to be on sick leave, shall notify the Management or its designee of such

absence and the reason thereof at least one-half (.5) hour after the start of her/his shift each
day s/he is to be absent, unless an employee notifies the City of a long-term illness and
expected date of return. Proof of disability from a physician is required for more than two (2)
consecutive days of absence due to illness. Failure to submit the proof shall be cause for
denying all sick leave for the term of the illness and shall subject the employee to
disciplinary action.

. Non-probationary, bargaining unit employees are eligible for and may participate in the

Employer’s sick leave donation, which is described in Ordinance No. 0303415-29.

ARTICLE XIV SICK LEAVE CONVERSION

A. Members of the bargaining unit who have at least 200 hours accumulated sick leave shall be

permitted to convert to cash any or all sick leave in excess of 200 houirs accurnulated and
unused within an annual period. Said penod Will commence on the first of the pay period
which " includes November 1, and énds ori the last day of the pay périod immediately

14
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B-C.

preceding the start of the next year's period commencément.. Said:cash payment shall be
made no later than the end of the pay period contammg December 1. Anemployee ehglble
to receivea cash benefit conversion of sick leave at year s end must mdlcate ‘his/her desire to
convert any sick 1éave no later than the end of the pay period that includes November 1st.

Calculation shall.be made by the following formula:

- Fifty percent(50%) of the employees acerued unused hours earned during the
- period, times his/her hourly rate.

Upon severance of employment of any bargaining unit member who has at least five (5) years
of continuous service with the City of Salem, or upon retirement of any bargaining unit
member who is eligible to receive retirement benefits from PERS as a result of the
combination of age and public service, said bargaining unit member shall be entitled to
receive a cash payment equal to 25% of her/his accrued but unused sick leave, not to exceed
three hundred twenty (320) hours pay. Such election shall eliminate the employee's entire
sick leave balance. Each employee may elect sick leave conversion only once in her/his
employment with the City.

An employee, who has at least ten years' public service and who dies, shall be considered to
have retired on the date of her/his death, and any sick leave conversion benefits and back pay
due shall be paid to her/his spouse. If there is no spouse, payment shall be made equally to
any children, if there are no children, payment shall be made to the estate.

ARTICLE XV PERS BENEFITS

A. Employees will pay their: entire portion of their Public. Employees Retirement  Systerm

contribution on wages earned with the City.

ARTICLE XVI HOSPITALIZATION COVERAGE

A. From the effective date of this agreement through, June 30, 2017, the City agrees to provide

health insurance for all members covered by this agreement.

During the term of this agreement, the City of Salem agrees to pay eighty-nine percent
(89%) of the cost of the family or single plan and the employee agrees to pay the remaining
eleven percent (11%Jof the family or single plan, as outlined in paragraph “A” above,
through payroll deduction. With respect to the employee share of premium payments as
outlined in this paragraph, the parties agree to reopen negotiations on health insurance

15
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atiens-prior to-July 1
b to-establish-the
—prem&m-payments—th&t—mﬂ—beﬁeﬁeeﬂnﬁmd—dates—wﬁhm a mmlmum of sixty (60)
-.days prior to'the expiration of the health'plan. The parties agree that the premiums will
not exceed 15% for the employees during the life of this Agreement. Should the
- -employer desire to change: coverage, providers, deductibles, and/or co-pays, it shall
. notify the union in wntlng a minimum of sixty 60) days in advance and ‘may mmate
~ renegotiations of the issu¢ of health coverage within two (2) weeks of such notice. Upon
" request of the Union, the Employees shall meet to negotiate over options.

C. Deductibles—Effective January 1, 2015, employees will pay a deductible of $250.00 280-:06
for Single Coverage, and $500.00 486:068 for Family Coverage.

Notwithstanding the above provisions which provide for health care coverage, the Union
agrees that the Employer may offer alternative health care plans during the term of this
Agreement. Participation by any employee in the alternative health care plan is voluntary.

The terms and conditions of such alternative plan shall be determined by the Employer.

The cost/or terms and conditions of alternative plans shall be at the discretion of the
employer and may be subject to change.

In the event of changes in the cost and/or terms and conditions of an alternative plan, any
affected employee may withdraw from the alternative plan and return to the negotiated plan.

E. The City agrees to establish a Health Care Cost Containment Committee. The committee
will consist of one member of each of the bargaining units and four (4) members from the
administration. The committee will meet on a regular scheduled basis with the goal of
discussing and attempting to agree upon health care cost containment measures.

Should the Employer decide to change coverage. deductibles and/er co-pay provisions, it
shall notify the union a minimum of sixty (60) days in advance. Upon request of the Union,
the Employee shall meet to negotiate over options.

F. The Employer and the Union agree to meet on a regular and mutual basis to review
alternative health care plans and to confer on levels of coverage and cost to employees and
the employer, with the objective of lowering the cost to both the Employer and the
employees.
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G.: . From August 1,2014 to July 31, 2017**; the City agrees to pay up to one hundred (100%)
of a.gym membership. - Provisions are as follows:

Members of the bargaining unit; who wish to Jom a gym, will: pay. for a full year's
membership up: “front. - The bargaining ‘member may ‘choose to ‘pay for the plan‘of
their choice and the gym of their: cchoice, providing that particular gym. will pr0V1de
the City witha. monthly usage report Onice the ba:rgammg mermber has submitted : a
réceipt to ‘the City, the City will relmburse fifty percent  (50%) of the gym
memberslup pald If the employee (and we are only tracking the employee) goes 52
times'inone year, ‘then'the City will reimburse the other fifty percent (50%) at the end
of membership year.

*_f’meviding we are not accepted into ERC or:any other insurance based gym membership
L program.

ARTICLE XVII AFSCME CARE PLAN

A. The City shall contribute seventy dollars and seventy five cents ($70.75) per month for each
bargaining unit member to the Ohioc AFSCME Care Plan. For said payment, the Ohio
AFSCME Care Plan shall provide each member of the bargaining unit with the life
insurance, dental insurance III, eye care insurance, and hearing care insurance benefits
currently in effect in the Fund, for the duration of this contract.

B. The City shall assume no responsibility for the administration of these programs.

ARTICLE 1% XVIII HOLIDAYS

A. The following holidays shall be observed and are hereby declared to be official holidays for
regular, full-time City employees:

New Year's Day 2 Personal Holidays
Martin Luther King, Jr Day Labor Day
President's Day Veteran's Day
Good Friday Thanksgiving Day
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Memorial Day
Independence Day Christmas Day

Should any of the above holidays fall on a Sunday, then the following Monday shall be
considered the holiday. Should any of the above holidays fall on a Saturday, then the
preceding Friday shall be considered the holiday.

B. Employees who are required to work on an official holiday shall be paid at one and one-half
(1.5) times their hourly rate of pay.

C. To qualify for a holiday or a day off in lieu of a holiday, an employee must have done the

following:
1 Performed thirty (30) turns of work since her/his last date of hire prior to the holiday;
and

2) Performed work in the week in which the holiday falls; and

3) Worked her/his scheduled workday next preceding and next following the holiday,
except that an employee on vacation or absent because of illness shall be deemed to
have met the requirements of subsections 1 and 2.

D. EffectiveJanuary—15—2002-and-—eachJanvary——thereafter; Every January 1, full-time
employees in active service shall receive two (2) personal days to be used within the next
vear. Personal days must be used in whole day increments, and do not carry over from one
year to the next, and may not be cashed in. Newly hired employees receive two (2) personal
days on the January 1 next following their date of hire. A newly hired employee who has not
completed the probationary period as of January 1 shall be credited with two (2) personal
days upon completion of the probationary period.

E. Personal holidays shall be scheduled at least twenty-four (24) hours in advance of when
taken and must be approved by the department head.

F. To qualify for a holiday or a day off in lieu of a holiday, an employee must have done the

following:
4) Performed thirty (30) turns of work since her/his last date of hire prior to the holiday;
and

5 Performed work in the week in which the holiday falls; and

6) Worked her/his scheduled workday next preceding and next following the holiday,
except that an employee on vacation or absent because of illness shall be deemed to
have met the requirements of subsections 1 and 2.
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G. Personal holidays shall be scheduled at least twenty-four (24) hours in advance of when

taken and must be approved by the department head.

ARTICLE 20 XIX VACATIONS

A,

Members of the bargaining unit shall be entitled to paid vacations under the conditions as
specified herein.

The vacation year is defined as January 1 through December 31, and each member of the
bargaining unit shall express her/his first and second choice vacation preference to the
department head by April 1 each year. All bargaining unit members, who apply for
vacation leave by this date, shall have their vacations scheduled by seniority preference.
All other vacation leave shall be subject to a first come, first serve basis.

The vacation qualifying year shall be January 1 through December 31, or such other date
as may be the anniversary of the last date of hire.

Regular, full-time employees must have completed at least one (1) year of continuous
service since the last date of hire before becoming eligible for any vacation.

All members of the bargaining unit shall receive paid vacation by the following schedule:

Completion of 1 year of service: 10 workdays
Completion of 5 years of service: 15 workdays
Completion of 12 years of service: 20 workdays
Completion of 17 years of service: 23 workdays
Completion of 20 years of service: 25 workdays

Days of vacation, as established in section (E) hereof, are hereby determined at mean
working days. The term week is deemed to mean a calendar week except where the
workweek begins on a day other than Monday.

Up to forty (40) hours of vacation each calendar year may be taken in 8-hour increments.
The remaining vacation shall be taken in 40-hour increments. An employee's supervisor
shall have the authority to grant additional 8-hour increments of vacation requests so long
as it does not affect the operational needs of that particular department.

When a holiday occurs during the vacation period of an employee, the employee will be
given an additional day off subject to holiday leave provisions.

Vacation pay shall be based on the bargaining unit member's normal rate of pay.
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Scheduling of vacations shall be the responsibility of the department head for whom the
employee works, and shall be subject to sufficient manpower available to cover such
leave.

Vacation credit for a vacation year must be taken by the end of that vacation year, except
that a member may carry over, from one year to the next, up to one (1) week of vacation.

Each employee, with four (4) or more weeks of earned vacation time, shall, with the
approval of the Director of Public Service, have the option of carrying over one (1) week
into the next calendar year, and/or receiving pay in lieu of vacation for one week of
earned vacation.

An employee, who has scheduled at least a 40-hour vacation with the approval of her/his
supervisor and department head, and who has given the City Auditor at least two (2)
weeks' notice, shall be entitled to receive advanced payment for her/his vacation.

The City shall pay, to the spouse of an employee who dies, any accrued but unused
vacation benefit to her/his credit at the time of death. If there is no spouse, payment shall
be made equally to any children. If there are no children, payment shall be made to the
estate.

ARTICLE 21 XX UNPAID LEAVES OF ABSENCE

A.

Members of the bargaining unit may be granted a leave without pay for personal
reason(s) of the employee.

The authorization of a leave without pay is a matter of administrative discretion. The
department head, or other designated official, in each individual case, should decide ifa

leave of absence is to be granted. Said leaves shall not exceed six (6) months, except for

reasons of illness. The granting of a leave of absence shall not be unreasonably denied.

Upon completion of the leave, the employee shall be returned to a similar position as
she/he held prior to the leave.

In the event that a layoff has occurred during an unpaid leave, the following language
shall govern:

Employees on unpaid leave shall retain seniority. When they return from leave, every
effort shall be made to return the employee to a similar position as held prior to the
leave. '
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ARTICLE 22 XXI MILITARY LEAVE

A. Military leave shall consist of twenty-two (22) eight (8) hour-days of paid leave each year, as
specified in the Ohio Revised Code, Sec. 5923.05 as modified September 18, 1997.

ARTICLE 23 XXII CALL BACK

A. Employees shall receive a minimum of three (3) hours call back pay, at the rate of one and
one-half (1.5) times their hourly rate. When the job for which the employee was called is
completed, s/he shall then be dismissed from the duty.

B. A written rotation schedule shall be used for call backs in the Street Department. Supervisors
shall not be included on the call back list. Electricians, traffic and safety, and mechanics shall
have separate call back lists. After exhausting each list, the call back may be offered outside
that respective list.

C. The City agrees to equalize overtime opportunities for all employees. A list of employees in
the bargaining unit shall be maintained on a departmental basis and employees shall be called
from a list in a rotating basis. Employees who work overtime shall be credited as if they had
worked overtime. After departmental lists are exhausted, employees from other departments
may be called, if they are qualified to perform the work.

ARTICLE 24 XXIII SAFETY

A. The City shall make every effort to be in compliance with all OSHA safety regulations that
apply to the safety of personnel in the bargaining unit. Required safety equipment shall be
furnished at City expense.

B. Members of the bargaining unit, who believe an unsafe working condition exists, may bring
said condition to the immediate attention of her/his supervisor, who shall attempt to remedy
the situation, or the President of the Union may bring the unsafe condition to the attention of
the department head. After said notification, if the condition has not been corrected, the
Union may file a grievance directly to Step 2 of the Grievance Procedure.
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ARTICLE 25 XX1V WAGES
A. All base hourly rates are contained in Appendix B.

B. Due in part to the small size of the AFSCME, Ohio Council 8 bargaining unit, and
further due to the ability of other City unions to proceed to final and binding conciliation
on wage 1ssues, the Employer agrees as follows:  During the term of this agreement,
should the Police, Fire; or Utilities employees erFire bargaining-units-or non-barsaiting
empleyees of the City be granted annual average wage increase in excess of that specified
in Appendix B, such excess shall also be granted to members of this AFSCME, Ohio
Council 8 bargaining unit under the same circumstances as granted to other bargalmng

units. er-all-non-bargainingunit-emplovees:

C..o.o . The City of Salem shall continue the present:practice of biweekly payroll, payable on
© Fridays. All employees shall be enrolled in direct dep051t ‘Payroll stubs are avallable
. through the Employee Self-Service portion of the: Paychex website; and are made
. viewable no later than Thursday of eachpay week. When a legal hohday falls on payday,
- payroll stubs will be available on' Wednesday, with funds payable on- Thursday

ARTICLE 26 XXV LONGEVITY
A. In addition to their regular wages, regular, full-time employees in the bargaining unit shall
receive longevity pay as listed below:
After 5 years of continuous service: $30 per month
After 10 years of continuous service: $55 per month
After 15 years of continuous service: $80 per month
After 20 years of continuous service: $105 per month
After 25 years of continuous service: $130 per month
B. When calculating service time for longevity pay, a break in service time caused by the City

shall not count against the employees.

ARTICLE 27 XXVI CONFLICT & AMENDMENT
A. This Agreement may not be amended during its term except by mutual agreement.
B. In the event that, at any time, a court of competent jurisdiction finds any provision of this

Agreement to be contrary to the state and federal laws, such provision shall be void and
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inoperative to the extent that it violates the law; however, all other provisions of this
Agreement shall continue to be in effect. Substitute action, if any, shall be subject to
appropriate negotiations, and any negotiated changes, in order to be effective and
incorporated in this Agreement, must be in writing and signed by the parties.

ARTICLE 28- XXVII UNIFORMS

A.

The City janitor, all Parks Department laborers, and all Street Department bargaining unit
members shall receive uniforms (shirts and trousers) supplied and laundered by the City.
Employees shall wear City provided uniforms at all times while on duty. The City shall
provide rain gear for use by employees.

The City shall provide a shoe and glove allowance of seventy-five-doHars($75) one hundred
fifty ($150) per year to each bargaining unit member holding a classification specified above.

"ARTICLE 29 XXVII DISCIPLINARY PROCEDURES

A.

B.

No employee shall be reduced in pay, suspended, or discharged except for just cause.

Except in instances where the employee is found guilty of gross misconduct, discipline
will be applied in a corrective, progressive, and uniform manner, in accordance with the
Employer's policy.

Progressive discipline for related offenses shall take into account the nature of the
violation, the employee's record of discipline, and the employee=s records of conduct.
The order of progression may include oral reprimand, written reprimand, suspension
(with copy to the Union), and discharge.

Whenever the Employer determines that an employee will be suspended for disciplinary
reasons or terminated, the Employer will hold an informal hearing. The Employer shall
notify, in writing, the employee and the Union President of the exact charges against the
employee, what form of discipline may be imposed, and the date and time of the hearing

The employee may be accompanied by a Union steward or officer during the disciplinary
hearing. Prior to the time of the hearing, the employee may waive, in writing, the
disciplinary hearing. Should the employee not wish to be represented by the Union, a
Union representative shall be allowed in the disciplinary meeting as an observer only.
The employee shall have an opportunity to respond orally to the charges prior to
discipline being imposed or may have the Union representative present her/his response.
An employee, who is disciplined, may file a grievance in accordance with the grievance
procedure herein. An employee, who is suspended or terminated, may file a grievance at
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Step 2 of the grievance procedure and may have a conference with a Union steward or
officer for the purposes of completing a grievance form prior to leaving the
Employer's premises.

Records of disciplinary action shall have force and effect according to the following
schedule and shall be removed from an employee's file, upon her/his written request,
provided there has been no intervening disciplinary action taken during the same period:

Written reprimands: 18 months
Suspension of less than 3 days: 24 months
Suspension of 3 days or more: 48 months

After giving reasonable notice to the Employer, an employee may inspect her/his file to
ensure that such disciplinary action records are removed within the time limits
established in this Agreement. Upon the employee's request, a Union representative of
the employee's choosing may accompany the employee.

The Employer agrees that all disciplinary procédures shall be carried out in private and in
a businesslike manner.

ARTICLE 30 XXIX DURATION

A. This Agreement shall become effective as of July 1, 2014, and shall remain in full force and

effect through June 30, 2017, unless otherwise modified as provided herein.

. If either party desires to modify, amend or terminate this Agreement, it shall give written

notice of such intent no earlier than one hundred twenty (120) calendar days, nor later than
ninety (90) calendar days prior to the expiration date of this Agreement. Such notice shall be
by certified mail with return receipt. The parties shall commence negotiations within two (2)
calendar weeks of receiving notice of intent.

ARTICLE XXX : oo DEPARTMENT STAFFING

A

-_For no reason: shall the number of fulltlme members (6) Eqmpment Operator and (1)

. .of a'part:time position:

=-:For no reason shall the number of fulltime members (2) Parks Laborers in the bargaining unit

of the Parks Department be réduced because of the addition of a part:time position.
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ARTICLE XXX i o COMMERCIAL DRIVERS LICENSE

A: .. ‘Each employee covered by this Agreement, who'has received a Commercial Drivers License
in the following classifications, shall receive an additional amount of hourly pay as follows:

CLASS A v v i e 806 an hour

CLASS B ooy o o e 08215 anhour
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APPENDIX A BARGAINING UNIT EMPLOYEES

Street Department: Parks Department:
Laborer Laborer
Equipment Operator Mechanic/Laborer
Senior Equipment Operator Seeretary
Mechanic City Hall:
Traffic & Safety Income Tax Clerk
Eleetrieian Janitor

Electrician/Traffic & Safety Helper

Sr Electrician/Traffic & Safety Helper
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APPENDIX B WAGE SCHEDULE
POSITION CURRENT 7/1/2014 7/1/2015 7/1/2016
RATE 2.75% 2.00% 2.00 %

Streets Laborer 13.29 13.66 13.93 14.21

After 120 days 17.68 18.17 18.53 18.90
Equipment Operator 18.32 18.82 19.20 19.58
Sr. Equipment Operator 19.73 20.27 20.68 21.09
Street Mechanic 19.73 20.27 20.68 21.09

After 120 days 20.27 20.83 21.25 21.68
Traffic & Safety* 19.73 20.27 20.68 21.09
Electric/Traffic & Safety 13.29 13.66 13.93 14.21
Helper ‘

After 120 days 17.69 18.18 18.54 18.91
Sr. Elect/Traffic & Safety 18.32 18.82 19.20 19.58
Helper
Parks Laborer 15.17 15.59 15.90 16.22
Parks Mechanic/Laborer 17.82 18.31 18.68 19.05
Janitor 16.38 16.83 17.17 17.51

After 120 days 16.90 17.36 17.71 18.06
Income Tax Clerk 15.42 15.84 16.16 16.48

*Add $.25/hr for Level 1 Signal Tech and/or Level 1 Signs and Markings Certificate
*Add $1.00/hr for Senior Equipmierit Operator who fills in-as’Foreman when Foreman is
-unavailable.
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HOSPITALIZATION BENEFITS HIGHLIGHTS

s Anthem®® -

City of Salem

Lumenos Health Savings Accounts Option E1 with Rx Option 9

Effective 08/01/2014

This sumimary of benefits has been updated to cump.'y with federal and stats requirements, inchuding applicable provisjons of the recently anacted federal
health care reform laws. As we receive addit idanee and clarificatlon on the new health care reform laws from the LS, Department of Health and
Human Services, Depariment of Labor and. Internal Revenue Semce we may be required fo make additional c}:a'ngc.r ta this summary of bengfits.
Covered Benefits etwork _ Non-Network

Deductibic Single: $250.00 Tngle: 35,000

[The single deductible applies to the Family deductible. Ones the single Famlly: $500,00 mily: $10,000

deductibla has been satisficd, bencfits for that member are payoblc subjoct to ity af Salem Shom
coinsurance, Ones the family deduetible has been satisfied, benefits for the Slngle: $2.2350.60
Eamily are payable subject o coinsurance. Family: $4.500.00

Out-of-Pocket Limit Kmgle: $3,500 inglc: $7,000
i Family: 37,000 amily: $14,000
Physician Home and Olfice Services 0% B0%
- Including Qffice Surgeries, allergy serum, allergy injections and allergy
tegting:
[Preventive Care Services Mo Cost Share . [30%

Bervices included but not limited to:

Routing mnd;cn.l examsy, Maummograms, Pelvic Exams, Pup tu:tmg, PSA tests,

izations, Annyal diabetic cye exam, Hearing sersenings and Vision

sereenings which are limited to Scrocning tests (i.c. Snellee eye chart) and

Ocular Photo screening.

mergency and Urpent Care o

- Emergoncy Room Services @Hospital 0% - P
(facility/other coverad services)

P nt waived if admitied) .

- Urgeat Care Center Scrvices D% ' B0%
npatient and Cutpatient Professional Scrv{cea 5%, B0%
Include but are not limited to; )

- Medical Care visits (1 per day), Intensive Medical Care, Concurrent
Care, Consultations, Surgery and administzation of general ancsthesiz and
Newbom exams .
lInpatient Facitity Services P% BO%
Unlimited days except for: :

+ 60 doys Notwork/Non-Natwork combinad for physice! medicine / rehab
(limit inclodes Day Rehabilitation Therapy Sexvices on an outpatient basiz)

+ 100 days Network/Non-Network combined foz skilled ing facility
Outpatient Surgery Hospital / Alternative Care Fncility 0% B0% .
- Surgery and administration of gepsral h
Otber Qutpaficat Services (including butmat limited to)' 0% 4%

*Non Surgical Cutpatient Services

For examplet MRI5, C-Scans, Chemotherupy, U]truuunds and other
diagnostic outpaticnt scrvices.

+ Home Carc Services (Network/Non-network combined)
100 visits {excludes TV Therapy)

* Dumblo Medical Equapment, Grtheties, and Proathetics

» Physical Modicing Therapy Day Rehabilitation progoams

» Amabulanes Services 0% 0%

Antham B Shleid | of larursaos.
An Indapendend [Lonsome of tha Bluse Croes and Dlue Shield,
T ogln

Assoplation,
Iniorsd macks Mlue Crovs and Bhua Shiold Assoclsiton,
Anthem: 111942 -HEA Lumenos 7 Page: 4
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City of Salem
Lumenos Health Savings Accounts Option E1 with Rx Option 9
Effective 08/01/2014

Covered Benefits Network on-Network
Outpaticnt Therapy Services
Combined Network & Non-Network limitz apply)
« Physician Home and Office Vigits 0% B
» Othor Outpatient Services @ Hospital/Altemnative Care Facility 0% Ba%s
Limits apply to:
- Physical therapy: 20 visits
- Oceupational therapy: 20 vigits
+ Manipulation therapy: 12 visits
- Speech therapy: 20 visits
- Cardine Rehabilitation; 36 visits
« Pulmonary Rehabilitation; 20 visits
+ Accidental Dental Coverage 53000 por acsident

[Behavioral Health Sorvices:

pental Health and Substance Abuse (1)

+ Inpatient Facility Services 0% BO%

* Physicizn Home end Office Visits 0% ' po%s

+ Other Outpatient Services @ Hospital/Altemative Cate Facility 0% ' B0%

Humagn Organ and Tissue Transplants 0% B0%

* Acquisition and transplant procedures, harvest and storags.

Prescription Drugs:

+ Network Retail Pharmacies: $10/835/ 570/ 25% 3200 max* [50% , min $70(2)
(30 day supply) '
Includes diabetic test strip

« Home Delivery 510/ $88 /5175 / 25% 3200 max* INot Covered
(90 day supply)

Tnetndes diabetic test strip

“4th Tier per script max- 30 day supply. Specialty medications are limited

10 & 30 day supply regardiess of whother they are retail or home dalivery.

-Bpecialty Medications must be obtained vig our Speciatty Pharmacy

network in order to receive netwaork level benefits,

- Member may be responsible for additional cost when not sclecting the

ovailsble generic drag.

Notes:
- All medical deductibles and percentage (%) colnsurance apply toward the out-of-pocket maximum including Network Prescription Drug cost share
(excluding Non-Network Human Orgar and Tissue Transplort (HOTT) Services),
- Deductible(s) apply oniy to oll covered modical services Hlsted with a percentage (%) colnsurance and copayment, including preseription drug cost
shares.

- Daduerible applies to all preseription drug exp . Once the deductible is met the appropriate coy /colnsurance app

- Neswork and Non-nerwork deductibles, coinsurance, and out of pocker maximums are separate and do not accumulate towards each other.

- Dependent age: o the end of the month in which the child otiains age 26,
- 0% mearns no col e up o the / allowable He -, when choesing e No % providor, the mambar Is responsible for any
balance due after the plan payment, No cost share means no deductible/copayment/coinsurance up 1o the maximum allowable amount,

« Bengfit period = Calendar Year

- Behavioral Health: Mental Health and Substancs Abuse bengfits provided in accordance with Faderal Mnn!al Health Parity.

+ Preventive Care Services that moct the requirements of federal and state law, including certain screening izations ard physician visits are
covered,

+ Private Duty Nursing - limited to 82 visits/Calendar Year and 164 visits/lifetime.

- Additional vision yervices covercd as part of Preventive Services on series 500 plans.

- Network and non-nerworl: doductibles are combined for 500 series plans,

+ Hosplce: Notwork copay /coinsurance up 10 the maximum alfowable amount for 500 series plans.

Adshem Hiue Ceoes vud Biis Shisld ls tha imda naune o Comnmuslty Ioswanca Cempany
An indepersdont flpensoa afu- Diug Cross and Biye Shiold Auaclilion,
« Diue Crom xnd Klue Shiold Avunclation,

Anthem: 11 1942 -HSA Lumenos 7 Page! 5
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