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Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

ARTICLE 1 — RECOGNITION

The Board of Education of the Little Miami Local School District, hereinafter referred to
as the “Board” recognizes the Litlle Miami Teachers’ Association, hereinafter referred to
as the "Association”, as the exclusive and sole professional negotiations representative
for all certificated employees who are under a regular teaching contract, excluding all
administrative staff and/or supervisory employees who have the administrative authority
to employ, evaluate, transfer, assign, discipline or discharge members of this negotiation
unit or have the responsibility to make recommendations thereon.

The Association recognizes the Board as the locally elected body charged with the
establishment of policy of public education in the Little Miami School District and as the
employer of all personnel of this school system under State Law. The Association
further recognizes that the Board has the responsibility for the management and control
of all the public schools of whatever name or character in the District and is specifically
delegated with the responsibiiity of making the rules and regulations by which the District
will be governed as provided in Sections 3313.20 and 3313.47 and 4117 of the Ohio
Revised Code.

1. Determine matters of inherent managerial policy as provided in the Ohio Revised
Code which include, but are not limited to, areas of discretion of policy such as
functions and programs of the board, standards of school activities, its overall
budget, utilization of technology, and the scheol district organizational structure;

2. Direct, supervise, evaluate or hire employees;

3. Maintain and improve the efficiency and effectiveness of Board operations;

4, Determine the overall methods, process, means and personnel by which school
district operations are to be conducted;

5. Discipline, non-renew, demote, terminate for just cause, layoff, recall, transfer,
assign, schedule, promote or retain employees;

6. Determine the adequacy of the work force;

7. Determine the overall mission of the school district;

8. Effectively manage the work force in all aspects;

9. Take action to carry out the mission of the school district;

10. Make the rules and regulations by which the students and employees of the
Board will be governed.

The exercise of the rights and responsibilities of the Board as set forth herein, the
adoption of policies, rules and regulations and practices and the use of judgment and
discretion in connection with the implementation of these rights shall be limited only by
the specific and express terms of this contract.



Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

The Board and the Association agree that the Board shali not be entitled to exercise any
management rights which are in conflict with or alter and/or modify an existing provision
of this Agreement. The Board shall have the right to implement any management rights
not specifically addressed in the collective bargaining agreement provided the Board
engages in good faith negotiations over the decision and effects of the implementation of
a decision which concerns wages, hours, and other terms and conditions of
employment.

Negotiations shall commence and be completed within seventeen (17) working days, or
within the timeframe mutually agreed to by the parties, after the Board’s request to the
Association to engage in good faith negotiations. Additionally, the negotiations’ teams
shall consist of four (4) individuals and labor relations consultant, including the parties’
consultant.

In the event an agreement cannot be reached between the Board and the Assocciation
regarding the issue, the Board may implement its decision. However, the Association
may, at its discretion, proceed to binding arbitration in accordance with Article 6 to
appeal the Board's exercise of its decision. In the event an arbitrator should find that the
Board's implementation failed to follow the process set forth in this provision, is
inconsistent with Article 1, Section B, or is arbitrary, capricious, unreasonable,
discriminating, or retaliatory, the arbitrator may find for the Association and return the
parties to the status quo that existed prior to the Board’s implementation; with all other
appropriate remedies.

Nothing in this document shall prohibit any certificated employee from presenting views
to the Superintendent or to the Board in accordance with established procedure.
Professional negotiation, however, shall be conducted according to this document.

ARTICLE 2 — DEFINITIONS
Days~ Refers to calendar days unless otherwise indicated.
Good Faith— The willingness fo consider, propose, make concessions and
counterproposals in an effort to reach a mutually agreed position on matters which are
negotiable. The unwillingness of one or the other party to change its position shall not

constitute bad faith.

Party— Shall be construed to mean the Association's and the Board's appointed
members of the negotiating team.

Teacher— Shall refer to members of the bargaining unit as defined in Article 1, Section A
above.

Seniority~ Continuous years of service with the District, commencing with the most
recent date of employment. Approved leaves of absence shall not count towards
seniority, but shall not constitute a break in service.

If seniority is equal for two or more teachers the following shall be used when there is a
need to break the tie:

1. The initial date of employment with the Board, as reflected by Board minutes.
2. If date of employment is the same, the tie shall be broken by a coin flip.

2
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Little Miami Local Board of Education —AND-
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Effective: July 1, 2014 through June 30, 2017

ARTICLE 3 — PROFESSIONAL NEGOTIATIONS PROCEDURE

[tems proposed for professional negotiations shall be submitted no later than ninety (90)
days prior to the expiration of the contract, by the President of the Association to the
Superintendent, or by the Superintendent to the President of the Association.

1.

The initiating party shall include the following:

a. Date of request
b. List of items being submitted for negotiation
C. Person to contact

The receiving party shall respond and include the following:

a. Date of response

b Acknowledgement of receipt of professional negotiations request
c. List of items the receiving party wishes to submit for negotiation
d Person to contact

Professional Negotiations Meetings

1.

The parties shall meet at a time and place as established under Section A of this
Article for the first negotiation meeting which shall be no later than fifteen (15)
days after the request to open negotiations, or at a later date by mutual
agreement of both parties. A time, place and date for the next session shall be
established before concluding the first and each successive professional
negotiation meeting.

Specific proposals shall be exchanged by the parties at the first meeting unless
otherwise mutually agreed. The party requesting negotiation shall present and
explain its specific proposals first. The other party will then present and explain
its proposals. Subsequently, no new proposals shall be considered unless
otherwise mutually agreed.

The overall agenda shall be as mutually developed by the parties and may be
altered by mutual agreement.

The agenda for the subsequent meeting shall be determined at the end of each
meeting.

All meetings will be scheduled after school hours so as not to interrupt the
contractual teaching duties of the members of the bargaining team, unless
otherwise mutually agreed.

Negctiation Teams

1.

Each party shall have up to six (6) representatives on its team. Each team shall
designate a spokesperson.

Each party may have no more than three (3) people to act as observers or
consuliants. The observers or consultants shall not participate in the negotiation
discussions unless mutually agreed. Formal presentations may be made by
consultants on specific items under discussion provided notice is given the day
prior to the meeting naming the person who will make the presentation and the

3
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subject of the same. Additional special consultants may be called upon to make
formal presentations with the mutual agreement of the parties.

Information

The designated representative of the Board and the Association agree to make available
to each other upon reasonable request and in reasonable time, all available public
information pertinent to the matter or matters then under negotiation.

News Releases

1. No information pertinent to matters then under professional negotiations shall be
given or released to the public during professional negotiations without approval
of all parties hereto until all procedures provided by this document are
exhausted.

2. If impasse is reached, the parties may mutually agree to issue a joint news
release stating that the parties are at an impasse.

Recesses

Either group shall have the right to recess for independent caucus at any time.
Caucuses shall be of reasonable length.

ltem Agreement

As negotiation items receive tentative agreement, they shall be reduced in writing and
initialed by each party. As items are tentatively agreed to and initialed by the bargaining
items, such items will be binding on each party's bargaining team subject to final
ratification by the Association and the Board.

Agreement

When an agreement is reached through negotiations, the outcome will be reduced in
writing signed by the spokesperson of each negotiating team and submitted fo the
Association’s membership for ratification and the Board for its consideration and will not
become effective until ratified and approved by both parties.

The results of the ratification vote by the Association's membership shall be
communicated to the Board by the President of the Association. Upon receipt of
notification that the Association has acted upon the tentative agreement, the Board shall
consider the approval or non-approval of the tentative agreement no later than its next
regular Board meeting.

If the agreement is ratified and approved by both the Association and the Board, it shall
be implemented in the same manner as any other official action of the Board.

[mpasse
1. If an agreement has not been reached after forty-five (45} days from the first

meeting between the bargaining teams, then either party may declare that an
impasse existed any time after that date. When a party declares impasse, the
two parties shali jointly request the appointment of a federal mediator from the
Federal Mediation and Conciliation Service. The bargaining team shall meet with
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the mediator in an effort to resolve negotiations. In the event an agreement has
not been reached within forty-five (45) days of the parties’ first meeting of the
mediator, then the impasse procedure shall be deemed to have been completed.
After these procedures have been completed each party may exercise all of its
legal options.

It is agreed that this impasse procedure supersedes and replaces the impasse
procedure in Chapter 4117 of the Ohio Revised Code.

ARTICLE 4 - RENEGOTIATIONS

If mutually agreed to by the parties, the contract or any part thereof may be renegotiated prior to
the contract’s expiration date. Negotiation shall begin within ten {10) days of the agreement to
renegotiate on those specific items mutually agreed to reopen.

ARTICLE 5 - CONTRARY TO LAW

If any provisions of this document shall be found contrary to law, then that provision shall be
deemed invalid except to the extent permitted by law, but all other provisions thereof shall
continue in full force and effect for the term of the contract.

ARTICLE 6 - GRIEVANCE PROCEDURE

A. Definitions

1.

4.

Grievance Policy — The Board and the Association recognize that in the interest
of effective personnel management, a procedure is necessary whereby teachers
can be assured of a prompt, impartial and fair resclution of a grievance. Such
procedure shall be available to all teachers and no reprisals of any kind shall be
taken against any teacher initiating or participating in the grievance procedure.

Grievance Defined — A grievance is a complaint or violation, misapplication or
misinterpretation of the contract.

Party of Interest— The lodging of any grievance shall be the right of the individual
teacher and/or the Association. A single grievance may be lodged on behalf of
two {2) or more teachers where the relief sought is similar for each teacher.

Days ~ For this provision, days shall be defined as actual working days.

B. Procedure

1.

STEP ONE — Any teacher having a grievance shall first discuss such grievance
with his/her immediate supervisor. A supervisor shall be defined as the person in
authority with respect to the particular grievance.

STEP TWO - If the discussion does not resolve the grievance to the satisfaction
of the teacher, such teacher shall have the right to lodge a written grievance with
the building principal. Such grievance must be lodged within twenty-five (25)
days following the teacher's awareness of the act or condition which is the basis
of said grievance. The written grievance shall contain a concise statement of the

5



Master Contract Between

Littie Miami Local Board of Education ~AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

facts upon which the grievance is based. A copy of such grievance shall be filed
with the Superintendent and President of the Association by the grievant. The
teacher shall be advised in writing of the time, place and date of his/her hearing
with the principal which shall be within ten (10) days of the receipt of the request
by the principal.

The building principal shall take action on the written grievance within ten (10)
days after the hearing with the teacher. The action shall be reduced to writing
and copies sent to the teacher, Association, and the Superintendent. The
teacher may be represented by a member of the local Association at Steps One
and Two.

STEP THREE - If the action taken by the building principal does not resolve the
grievance to the satisfaction of the teacher, such teacher may appeal in writing to
the Superintendent. Failure to file such appeal within ten (10) days from receipt
of the written memorandum of the principal’'s action on said grievance shall be
deemed a waiver of the right to appeal. A hearing shall be conducted by the
Superintendent within ten {(10) days after the receipt of the request. The teacher
shall have the right to be represented at such hearing by a representative of the
Association.

The Superintendent shall take action on the appeal of the grievance within ten
(10) days after the conclusion of said hearing. The action taken and the reasons
for the action shall be reduced to writing and copies sent to the teacher, building
principal and the Association.

STEP FOUR - If the action taken by the Superintendent does not resolve the
grievance to the satisfaction of the teacher and the Association, the Association
may appeal in writing for arbitration. The Notice of Arbitration shall be sent to the
Superintendent with a copy to the Treasurer within ten (10) days from receipt of
the written response. However, the parties may agree to use mediation through
the Federal Mediation and Conciliation Service prior to any arbitration hearing.
The Association and the Board agree to share any mediator charges and
expenses equally.

If mediation does not resolve the grievance, an arbitration hearing shall be
scheduled with one of the following arbitrators:

1. Michael Paolucci
2. David Stanton
3. Frank Keenan

Assignment of grievances/arbitrations shall be made on a continuous rotating
basis among the three (3) above mentioned arbitrators. [n the event that an
arbitrator is unable to remain on the list, the parties shall meet to mutually agree
on a replacement.

With the exception of the selection of the arbitrator, or any other contractual
provision related to the arbitration hearing, the parties agree that the arbitration
process shall adhere to the American Arbitration Association’s rules.

The arbitrator shall hold such meetings as he/she determines necessary to make
a fair and impartial ruling and issue his/her decision within forty-fine (45) calendar
days of the hearing.
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The arbitrator shall expressly confine him/herself to the precise issue(s)
submitted for arbitration and shall have no authority to determine any other issue
not so submitted. Additionally, the arbitrator shall have no power to alter, add to,
modify or subtract from the terms of this agreement.

The arbitrator has the authority to determine arbitrability if such an issue exists.
The Board must raise the issue of arbitrability fifteen (15) days after receiving
notice from the Association of its intent to proceed to arbitration. Such notice
shall include a motion of supporting memorandum submitted to both the
Association and the arbitrator. The Association shall have fifteen (15) days in
which to file a response to the Board's memorandum to both the Board and the
arbitrator. The arbitrator shall make a ruling on the arbitrability issue prior to
hearing the grievance.

The arbitrator shall have the power to subpoena witnesses and documents.

No later than ten (10) days prior to the scheduled arbitration hearing a disclosure
conference must be held between the representatives of the Board and the
Association at which time all documents, exhibits, evidence, and names of
witnesses and the nature of their testimony shall be disclosed. Failure to
disclosure prior to the hearing shall result in the exclusion of said evidence,
exhibit, or testimony at the arbitration hearing.

The ruling of the arbitraior shall be binding.

Arbitrator’'s expenses and fees shall be paid by the unsuccessful party in the
arbitration proceeding. However, the arbitrator shall also have the authority to
prorate the arbitration expenses and fees between the parties based upon his
discretion.

ARTICLE 7 - ASSOCIATION RIGHTS

There will be no reprisals of any kind taken against any teacher by reason of his/her
membership or non-membership in the Association or participation in any of its legal
activities.

If negotiations meetings or impasse hearings between the Board and the Association are
scheduled during the school day, members of the Association’s negotiating team will be
relieved of all regular duties without loss of pay or leave penalty, as necessary, in order
to permit their participation in such meetings.

Representatives of the Association will have access to the schools in accordance with
Board policies and procedures before and after the normal school day or while a teacher
is on lunch break provided such presence does not interfere with teachers during their
regularly scheduled classes and planning periods.

Upon request, the Association will be provided a copy of all regularly prepared pubiic
information in accordance with Revised Code 149.43.

The Association will be given notice of meetings in accordance with Revised Code
121.22. A copy of the official agenda, including all attachments, and minutes of the
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meeting, as permitted by law, will be given to the Association President on the Monday
prior to said meeting.

Upon request and if available, the Association shall be permitied to utilize District
buildings without cost during the hours of 6:00 A.M. to 8:00 P.M., Monday through
Friday, for Association meetings. All other use of District buildings shall be in
accordance with the District facilities use policy.

There wilt be one bulletin board of appropriate size for partial use of the Association in
the faculty lounge in each school building for the purpose of displaying notices, circulars
and other such material.

The Association will have the right to use the inter-school mail system and electronic
mail to distribute material, provided a copy of the material is given to the principal and
Superintendent simultaneously with the placement in the teachers’ mailbox.

The Association will be provided the names and addresses of all new teachers.
Additionally, the Association shall be provided at least thirty (30) minutes to meet with
the new teachers during their initial orientation meeting with the administration.

The Association shall be provided time on the agenda to meet while all teachers are
assembled at the start of the school year.

The Association shall be granted a maximum of twelve (12) days per vyear for
representatives o attend the OEA Representative Assembly or for the President or

his/her designee to attend to other Association business. None of these days granted
can be charged against personal leave.

ARTICLE 8 — PAYROLL DEDUCTION

The Board shall provide for the following payroll deductions:

1. United Education Profession (UEP) dues/Fair Share Fee
2. Political Contributions
3. Tax sheltered annuities

4, One Credit Unicn
5. Any teacher paid insurance premiums
8. STRS

The Board agrees to deduct from the salaries of the teachers, dues for the Association
and to transmit the monies promptly to the Treasurer of the Association. A teacher
desiring annual dues deduction shall request same in writing and submit a payrol
deduction authorization to the Treasurer by October 1 of each school year. It is
understood that such authorizations may be revoked by said teacher upon giving of
written notice to the Board. The deductions will be made once a month in nine (9)
instaliments beginning with the last payrolt check in October of the school year.
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Dues deduction authorization may be revoked by a current member during a thirty (30)
calendar day period, beginning with the first day of each school year. Authorization not
revoked during said period shall continue for a successive period of one (1) year.
Written notice of revocation shall be submitted to the Board and the Association
Treasurer.

Fair Share Fee

1.

Payroll Deduction Of Fair Share Fee — The Board shall deduct from the pay of
members of the bargaining unit who elect not to become or to remain members
of the Association, a fair share fee for the Association's representation of such
nonmembers during the term of this contract. No nonmember filing a timely
demand shall be required to subsidize partisan political or ideological causes not
germane to the Association’s work in the realm of collective bargaining.

Notification Of The Amount Of Fair Share Fee — Notice of the amount of the
annual fair share fee, which shall not he more than 100% of the unified dues of
the Association, shall be transmitted by the Association to the Treasurer of the
Board on or about September 15 of each year during the term of this contract for
the purpose of determining amounts to be payroll deducted, and the Board
agrees to promptly transmit all amounts deducted to the Association.

Schedule Of Fair Share Fee Deductions

a. All Fair Share Fee Payers — Payroll deduction of such fair share fees shall
begin at the second payroll period in January except that no fair share fee
deductions shall be made for bargaining unit members employed after
December 31 until the second paycheck, which period shall be the
required probationary period of newly-employed bargaining unit
members.

b. Upon termination of membership during the membership year — The
Treasurer of the Board shall, upon notification from the Association that a
member has terminated membership, commence the deduction of the fair
share fee with respect to the former member, and the amount of the fee
yet to be deducted shall be the annual fair share fee less the amount
previously paid through payroll deduction.

Transmittal Of Deductions— The Board further agrees to accompany each such
transmittal with a list of the names of the bargaining unit members for whom all
such fair share fee deductions were made, the period covered, and the amounts
deducted for each.

Procedure For Rebate— The Association represents to the Board that an internal
rebate procedure has been established in accordance with Section 4117.09(C) of
the Revised Code and that a procedure for challenging the amount of the
representation fee has been established and wili be given to each member of the
bargaining unit who does not join the Association and that such procedure and
notice shall be in compliance with all applicable state and federal laws and the
Constitutions of the United States and the State of Ohio.

Entittement To_Rebate — Upon timely demand, nonmembers may apply to the
Association for an advance reduction/rebate of the fair share fee pursuant to the
internal procedure adopted by the Association.
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7. Indemnification Of Employer — The Association, on behalf of itself and the OEA
and NEA, agrees to indemnify the Board for any cost or liability incurred as a
result of the implementation and enforcement of this provision provided that:

a. The Board shall give a ten (10} day written notice of any claim made or
action filed against the employer by a nonmember for which
indemnification may be claimed,;

b. The Association shall reserve the right to designate counsel to represent
and defend the employer;

C. The Board agrees to: (1) give full and complete cooperation and
assistance to the Association and its counsel at all levels of the
proceeding: (2) permit the Association or its affiliates to intervene as a
party if it so desires, and/or (3} to not oppose the Association or its
affiliates’ application to file briefs amicus curiae in the action;

d. The Board acted in good faith compliance with the fair share fee provision
of this agreement; however, there shall be no indemnification of the Board
if the Board intentionally or willfully fails to apply (except due to court
order) or misapply such fair share fee provision herein.

Tax Sheltered Annuities

1. Payroll deduction for tax-sheliered annuities shall be made available upon
request.
2. A minimum of five (5) teachers requesting a deduction from the same annuity

company will be necessary before deductions will be made. A teacher's annuity
will not be discontinued; however, if prior to July 1, 1993, there were less than
five (5) participants with the same annuity company.

3. A teacher may change annuity companies only one (1) time during a school year.

ARTICLE 9 — COOPERATING TEACHERS

When a college/university assigns a student to the District for a field experience, any
compensation/benefit provided to the District as a result of said placement will be
provided to the member/s to which the student was assigned. The District shall make
required deductions such as applicable taxes and Employer and Employee STRS
contributions from said compensation.

ARTICLE 10 — SICK LEAVE

The Ohio Revised Code grants one and one-fourth (1-1/4) days of sick leave per month.
New teachers have available five (5) days any time during the first four (4) months; at
the end of the fifth (5™) month and each month thereafter, one and one-fourth (1-1/4)
additional days are earned. The cumulative {otal after being under continuous contract
for twelve (12) months will be fifteen (15) days. Paid sick leave shall be allowed for a
period not to exceed an accumulated sick leave account. A teacher may appeal to the
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Board in writing through the Superintendent for special consideration for additional sick
leave because of extreme hardship.

Sick leave will be granted for the following circumstances: personal iliness, injury,
pregnancy, exposure to contagious diseases which could be communicated to others,
for absence due to ililness, injury or death in the teacher’s immediate family.

All doctor and dental appointments shall be scheduled outside a teacher's regular
working hours, whenever possible.

The immediate family shall be defined as:

1. Spouse, parents, parents-in-law, children, grandparents.
2. Grandchildren, or any other person, when the teacher is the legal guardian.
3. Grandchildren, sisters, brothers, sisters-in-law, brothers-in-law due to life

threatening iliness or in the event of death.
4. Any other person living in the teacher’s household.

5. Aunt, uncle, niece, nephew, cousin in the event of death. Usage of sick leave
shall be restricted to three (3) days for each event to attend to the funeral, etc.

Nothing herein limits the authority of the Board to administer the sick leave provisions in
accordance with 3319.141 of the Ohio Revised Code.

Sick leave accumulation shall be unlimited.

After ten (10) consecutive days of sick leave usage, a teacher may be required to
provide written verification of such usage from his/her physician.

Any teacher who uses three (3) days or less of combined personal and sick leave per
school year shall receive with the second paycheck following the last day of school
$250.00. Such check will be in recognition of good attendance.

ARTICLE 11 -~ SICK LEAVE BANK

The purpose of a Sick Leave Bank is to donate additional days to a teacher who has
experienced an accidental catastrophic injury, surgery or serious illness to him/herself or
his/fher spouse or dependent child and has exhausted all personal leave days,
accumulated sick leave, advancement of sick leave and is not eligible for disability
retirement under STRS. The Sick Leave Bank may not, however, be used due to
illness/disability of a routine pregnancy.

Prior to October 1 of each school year, a teacher may activate his/her participation in the
Sick Leave Bank by contributing one (1) day of his/her accumulated sick leave.
Donation of a sick leave day to the Sick Leave Bank does not count against the donating
teacher's attendance. After this initial enrollment, an additional cne (1) day will
automatically be deducted from the teacher's accumulated sick leave during the month
of October of each year and in accordance with Article 9, D below. Membership and
subsequent deductions shall be continuous unless the teacher notifies the Treasurer’s
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office, in writing, between September 1 and September 15 that he/she cancels his/her
membership.

A teacher must be an active participant in order to be eligible to receive sick leave days
from the bank.

Deductions from members shall be continuous as stated above until the bank exceeds
450 days. Subsequent deductions shall occur only when the bank falls below 450 days.

The maximum number of days that a teacher can receive for one (1} illness is sixty (60)
days in the bank.

A Sick Leave Bank Committee consisting of a representative from each building
appointed by the Association and a representative appointed by the Board shall oversee
the functions of the Sick Leave Bank, including the approval and/or disapproval of all
requests. The decisions of this committee shall be final and shall not be subject o the
grievance procedure in Article 6.

ARTICLE 12 — PERSONAL LEAVE

Three (3) personal days shall be provided each contract year. All three {3} days shall be
unrestricted requiring no explanation or reason except for the limits in B in this article.

Personal leave may not be used on the day immediately preceding or following a
holiday, on a day of in-service, on the first or last day of the school year, or on parent-
teacher conference, or on make-up days that have been established in the school
calendar, except under unusual circumstances at the sole discretion of the
Superintendent. No more than 10% of the teachers in a building can use a personal day
on make-up days that are not established in the school calendar. On the Mondays and
Fridays in May, only ten percent (10%) of the teaching staff in a building may be on
personal leave.

Conversion

Up to three (3) personal leave days which are not used during the school year shall be
converted to sick leave by September 1 of each school year. In cases of retirement,
said conversion shall occur prior to the issuance of severance pay.

Carry Over

A member may carry over not more than two (2) personal days from one year to the
next. Carry over will provide a maximum of five (5) days available for use in any school
year.

ARTICLE 13 - NEWBORN INFANT CARE AND ADOPTION LEAVE

Unpaid newborn infant care or adoption leave shall be granted to a teacher for up to two
(2) semesters. Extensions may be granted at the discretion of the Board. Teachers
shall submit a request in writing for such leave not later than forty-five (45) days prior to
the requested leave date. In the case of adoption leave, the teacher shall give the
Superintendent as much notice as possible of the actual date of receiving the child. All
notices will include the date the teacher requests to retumn to work and shall be either at
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the beginning of a semester, interim period, or school year, unless otherwise approved
by the Superintendent.

B. Upon return from leave, the teacher shall resume his/her former position. Under unusual
circumstances, such as shifts in enrollment or class offerings, the teacher may be
assigned to a similar position for which he/she is qualified.

C. During said leave the teacher may exercise the option of maintaining group insurance
coverage. The Board and teacher shall continue with payment for the premiums in
accordance with Article 42 for a twelve (12) week period inciusive of any sick leave
usage (i.e., a teacher uses six (6) weeks of sick leave, the Board shall continue sharing
premium payments for an additional six (6) weeks). If the teacher’s leave is for longer
than twelve (12) weeks, he/she shall assume full premium payment for the remainder of
the leave.

D. [f, prior to the date set for the initiation of newbomn infant care leave, the Superintendent
believes that a female teacher is medically unable to perform adequately as a resulf of
pregnancy, the Superintendent may require the teacher to submit certification from her
physician attesting to her ability to continue working. The teacher may return to service
after the termination of her pregnancy upon providing the Superintendent with a medical
certificate from her physician stating that she is able to resume her duties.

E. The Board recognizes that the granting of unpaid newborn infant care leave does not
preclude a pregnant teacher from also exercising her statutory rights to sick leave in
accordance with the statutory law of Chio.

ARTICLE 14 - JURY/COURT DUTY

In the event a teacher is selected for jury duty or subpoenaed as a witness in a school related
matter, the Board shall pay the teacher's regular salary. The remuneration received for serving
as a juror, excluding transportation, meals and room, shall be returned to the Board Treasurer
as soon as it is received.

ARTICLE 15 - PROFESSIONAL LEAVE

A. Teachers shall complete an application for attendance at a professional meeting and
submit same to the principal at least two (2) weeks prior to the date of the meeting.
Professional leave may be granted individually to teachers at their initiation to attend
meetings such as visitations to other schools, conferences, workshops and seminars
which are directly related to his/her teaching assignment unless the appropriated funds
per this Article are exhausted. Professional leave may be granted to attend meetings
such as visitations to other schools, conferences, workshops and seminars which are
indirectly related to his/her teaching assignment. A written approval or rejection will be
returned to the applicant.

The Board shall appropriate at least $15,000.00 for professional leave per year.
Reimbursement may not be provided if appropriated funds are exhausted. Any funds
remaining at the end of a school year shall be rolled over to the next year.

B. Attendance is limited to one (1) teacher from a department or building at any one (1)
meeting except as otherwise approved by the Superintendent, or his/her designee.
Preference shall be given:
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1. To teachers who have not previously attended such meetings;
2. To curriculum areas identified by the building level improvement teams;
3. To workshops that clearly focus on a specific discipline, curriculum area and the

pursuit of best practices.

When the Board approves attendance at professional meetings for teachers, the Board
will reimburse the teacher at the rate established by the IRS for each mile for travel, if
the teacher drives his/her automobile. When more than one teacher per building or
depariment is approved for professional leave to the same conference/meeting the
Board will reimburse one (1) driver for every four (4) teachers. If the teacher uses cther
forms of commercial transportation, the Board will pay the cost at its discretion.

The Board will also pay the conference rate for a hotel/motel room on the basis of two
(2) teachers of the same gender sharing a room, and $25.00 a day meal allowance per
teacher. Deviations from these amounts must be approved by the Superintendent and
the Board.

Expenses incurred shall be itemized with receipts attached and presented to the
treasurer on a form provided by the Treasurer for payment. Gratuities will not be
reimbursed.

Attendance at professional meetings may be authorized by the Superintendent/or
designee in accordance with the fund limitations of the school budget.

Following the attendance of such workshops/leave the teacher shall make a
presentation fo the staff at a faculty meeting, department meeting or in-service. The
teacher may also elect to develop an applied lesson plan to be replicated for other
teacher's use. CEUs may be provided to a teacher electing to develop the lesson plan
in accordance with state licensure guidelines and the local professional development
committee.

ARTICLE 16 — SABBATICAL LEAVE

A teacher may be granted a leave of absence for educational growth for up to one (1)
year after completing five (5) years or more on the professional staff of the District
provided the reason for the leave of absence is approved by the Board. Said leave shall
be without pay. Any teacher taking such sabbatical leave may, at the teacher’s
discretion, maintain all benefits and insurance provided by the Board; however, the cost
of said benefits shall be paid by the teacher on the first (1*") of each month.

The teacher taking such leave shall submit a plan for professional growth to the
Superintendent for approval with his/her request for leave and shall provide evidence
that the plan was followed at the conclusion of the leave.

No more than five percent (5%) of the teaching staff may be on sabbatical leave at one
time.

No sabbatical leave may be granted a second time to the same teacher when other
teachers have filed a request for such leave.
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ARTICLE 17 — ASSAULT LEAVE

In accordance with Ohio Revised Code 3319.143, the Board shall grant up to a
maximum of ten (10} days assault leave to any teacher who is absent due to a physical
disability resulting from an assault which occurs in the course of Board employment.
Such teacher will be maintained on full pay status during the period of such absence and
such leave shall not be charged against the teacher's earned or earnable sick leave.

In accordance with the Ohio Revised Code 3319.143, the Board shall require a teacher
to furnish a signed statement on forms provided by the Board to justify the use of assault
leave. If medical attention is required, a certificate from a licensed physician shall no
longer be required. Instead, a note from a licensed physician stating the nature of the
disability and its duration is required.

Under extremely unusual circumstances involving serious injury the ten (10) day
limitation may be extended as medically necessary.

Upon request of the Superintendent, a teacher shall file a police report regarding the
nature of the assault and provide a copy of the report to the Superintendent. Upon filing
of a police report, the administration shall initiate disciplinary actions against the
perpetrator, if applicable.

The intent of this language in no way restricts a teacher’s right to any legal redress the
teacher deems necessary.

ARTICLE 18 — PERSONNEL FILE
A teacher’s official personnel file shall be maintained in the Central Office. Upon request

by the teacher and with prior arrangements made with the Superintendent or designee,
the teacher may review the file in the presence of the Superintendent or designee.

1. Routine employment materials and any commendation shall be placed in a
teacher’s personnel file with a dated stamp of the date the item was placed in the
file.

2. Reprimands, disciplinary reports or other adverse personnel documenis shall

require the signature of the teacher in whose file the entry is being made and
signature of the administrator placing information in the file. If the teacher
refuses to sign the material, it shall be placed in the file with a notation indicating
the teacher refused to sign it.

Upon request, copies of material contained in the file shall be provided the teacher at
his/her expense.

Teachers shall have the right to attach a written response, within thirty {30} work days of
receipt, to any material in the file.

Reprimands/disciplinary reports, except material which pertains to improper conduct with
students, which have been included in a teacher’s file, shall be removed after three (3)
years upon the teacher’s request if no material of a similar nature has been placed in the
file during that time.
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F. Unsigned letters or complaints will not be placed in a teacher's official file until the
complaints are substantiated.

G. Teachers may submit letters of merit or awards through the principal to be placed in
his/her official file.

H. Any record or reference to a liability claim shall not be made a part of a teacher's file
unless the claim is substantiated through a court of law, acknowledgement by the
teacher, or settlement of the claim by the insurance company.

ARTICLE 19 — LENGTH OF SCHOOL YEAR

A The teacher's contractual school year shall consist of one hundred eighty-five (185)
workdays. The five (5) teacher contractual days shall be scheduled as follows:

1. Two (2) days during the school year will be used for in-service, staff-
development, or preparation.

2. One (1) day at the beginning of the school year will be used for teacher
classroom preparation. If needed, building staff meetings may be held for one
(1) hour during the day.

3. One (1) day at the end of the first semester will be used for record keeping. If
needed, staff meetings may be held for one (1) hour during the day.

4. One (1) day at the end of the year will be used for record keeping and staff
checkout,
B. In-service days shall be scheduled and announced before the first day of the school

year. During in-service days teachers shali attend District or building level in-service
activities as established by the staff development/building level or District committee. If
the activities are not appropriate for an individual teacher, alternate options shall be
developed with mutual agreement between the teacher and principal.

C. During the afternoon of in-service days, teachers shall elect one of the following:
1. District or building level in-service activities;
2. Individually developed activities completed on the in-services days;
3. Individually developed activities, totaling 7.0 hours, that can be completed at any

time. The teacher and principal shall mutually agree to the plan for such
activities which shall be scheduled by the spring in-service day. If this approach
is elected, a teacher is not required to attend one (1) in-service day.

ARTICLE 20 — LENGTH OF SCHOOL DAY
The length of the school day shall not exceed seven and one-half (7-1/2) hours including a

scheduled lunch period of thirty (30) minutes of duty-free duration. Staff meetings and
curriculum meetings will be included in the normal school day whenever possible.
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ARTICLE 21 — PREPARATION PERIODS

Elementary

1. All elementary teachers shall be provided with at least two hundred (200)
minutes per week for preparation.

2. All elementary teachers shall receive a daily preparation period of at least forty
(40) continuous minutes, or the amount of time equal to special classes,
whichever is greater, scheduled during the student instructional day. However,
there will likely be instances due to scheduling conflicts and the growth in the
District when it is not possible to provide the required planning time during the
student day. In such cases, said teachers will be assigned the required amount
of planning time outside the student instructional day, but within the 7.5 hour
working day.

3. A regular classroom feachers preparation period may include, but not be
restricted to, the time when students are scheduled for art, music, physical
education and library.

Secondary

Junior high and high school teachers shall have a daily planning period equal to one (1)
class period in length. If a block schedule is implemented during the term of this
agreement, the parties agree to negotiate the effects of said implementation,

Teachers shall not be asked fo substitute during their preparation periods except in
emergencies. When such a need occurs, teachers will be asked to substitute on an
equitable basis.

ARTICLE 22 — TEACHING ASSIGNMENTS

Teachers will be notified by the Superintendent or his/her designee of next year's
tentative teaching assignment at the end of the school year. If changes are necessary,
teachers shall be noftified at least ten (10) days prior to the start of school, except in
unusual circumstances.

It is understood that due to resignations, program development or course changes
created by the State Department that some later assignments may be made.

Secondary  The high school and junior high school principals will use the following
guidelines in developing and assigning teachers to their teaching schedules:

1. Separate teacher subject assignments and preparations, exclusive of study halls
and activity-type classes as prescribed in the Minimum Standards for Chio High
Schools, will be limited to three (3) per day each semester, whenever possible.
However, if intervention is provided, the Math and/or English Coordinator for
intervention shall be limited to three (3) preparations per day each semester
(including intervention as a preparation.)

2. A separate teacher subject assignment and preparation is defined as any course
offering which has an approved textbook(s) and/or course of study and requires a
separate, definite lesson plan on the part of the instructor.
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Elementary

Non-teaching responsibilities (bus duty, recess, etc.) shall be equitably distributed
among ail teachers within a building, whenever possible.

ARTICLE 23 — VACANCIES, PROMOTION, TRANSFERS

The Board recognizes that it is desirable in making assignments to consider the interests
and aspirations of its teachers. In the spring of each year, the principal will supply a
form by which a teacher may indicate a desire for a transfer to a different class or
assignment within his/her building or to a different building.

In addition, requests for transfers shall be made in response to a posting as described
below.

Postings
The Board declares its support of filling vacancies from within its own teaching staff.

1. Whenever a newly created position or vacancy arises or is anticipated, in the
Bargaining Unit or Administration, the Superintendent shall promptly notify the
staff through e-mail specific to the posting and by posting the position for a
minimum of seven (7) working days on the district website.

Vacancies in current bargaining unit positions occurring during the school year
shall be filled by a temporary employee for the remainder of the schooi year and
shall then be posted as a vacancy at the end of the school year in accordance to
(1) above.

In filling vacancies, the Superintendent shall review both a teacher's request for a
specific posting and a teacher’s written notice as specified in A. above. Each properly
certified applicant who has notified the Superintendent of his/her interest shall receive an
interview.

When involuntary transfers are to be made due to program changes, the least senior
teacher property certified shall be transferred. When an involuntary transfer is made due
to performance, appropriate documentation must be contained in the evaluation
documents. A conference of the teachers involved in an involuntary transfer shall be
held with the Superintendent and reasons for the transfer reviewed with the teachers.

The right of final selection and appointment shall remain with the Superintendent and/or
his/her designee, except as designated in D.

ARTICLE 24 - BUILDING LIAISON

By September 15 of each school year, Association members will select a Liaison
Committee from each school building which will meet with the principal or his/her
counterpart at least once every month during the regular school year to review and
discuss local school problems and practices. Said Liaison Commitiee will consist of
three (3) teachers from Little Miami Junior High School, Butlerville Elementary,
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Maineville Elementary and Intermediate; four (4) at Morrow Elementary and five (5) at
Little Miami High School.

B. The Liaison Committee shall be advisory and is intended to assist the principal and the
school staff in developing policies and programs for the school involved. Exceptions
shall be issues addressing curriculum application and professicnal development, which
shall be handled by the building level/District improvement teams.

C. Liaison Committee shall elect a chairperson from the teacher representatives at its first
meeting each year, who shall be responsible for preparing the agenda and conducting
the meetings. Each teacher shall have the right to have matters placed on the Liaison
Committee agenda and all teachers in the building shall receive copies of the minutes of
the Liaison Committee meetings.

D. If no resolution has been reached after a discussion at the liaison meeting, a committee
member of the Association/Administration liaison may discuss the issue with the
Superintendent after the Association/Administration liaison meeting.

ARTICLE 25 — DISTRICT LIAISON

A, An Association/Administration Liaison Committee shall be selected by September 15 of
each school year to facilitate communication between the Association and the District
administration. The purpose of this committee shall be to discuss District-wide problems
or concerns arising within the District. Its purpose shall be neither to serve as an
alternative to the grievance procedure not to supplement negotiations, but merely to
provide a forum for communication regarding concerns arising within the District.

B. The committee shall include members selected by the Association, plus the President of
the Association (or his/her designee) and the Superintendent (or his/her designee). This
committee shall be responsible for preparing the agendas, minutes and conducting the

meetings.

C. The committee shall meet monthly unless altered by mutual consent. The Board
members shall receive agendas, minutes of meetings and their attendance shall be
encouraged.

ARTICLE 26 — BUILDING LEVEL/DISTRICT IMPROVEMENT TEAMS

Each building in the District will establish school improvement teams for the purpose of
identifying goals and objectives to enhance the education program. The teacher teams,
composed of teachers from different disciplines and/or grade levels, will work together as core
groups. Building level planning teams will examine the needs based on data, set goals with
performance indicators, and make decisions about where to focus improvement strategies for
curricutum application and professional development issues.

Representation will be determined by building enrollment with at least one (1) representative per
one hundred (100) students. An equal number of representatives will be selected by the
administration and by the facuilty for each building by September 15 of each school year.
Teams will meet at least once per quarter. Building level teacher teams will each provide one
(1) representative to a District school improvement committee. Recommendations dealing with
the expenditures of federal and state grants and flow-thru funds will be addressed by the District
team. The District team will meet quarterly as well.
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The teams will;

1. Seek input from teachers, parents, students, community, and other constituents
as appropriate;

2. Involve and inform full schocl community of its activities and the outcomes;

3. Communicate with representatives from the district and the administration.
Suggested team approach to diagnosing school-wide problems:

1. [dentify the problem and describe the problem as team members see it.

2. Restate the problem to describe the situation as it is now and as team members
would like to see it.

3. Identify the area(s) that could be addressed constructively by the team.

4. Brainstorm to develop possible action steps that could reduce the effect of the
concern or eliminate it entirely.

5. Review the possible action steps and identify the people, materials and other
resources available to carry out the action.

6. Develop a possible sequence of action and plan a method of evaluating the
effectiveness of the action program.

ARTICLE 27 — POLICY AND PROCEDURE HANDBOOK

Copies of the Board's Policy and Procedures Handbook shall be included in each building's
library for teacher’s usage and will be updated as updates are approved by the Board. The
Board Policy and Procedure Handbook shall be included on the District's Website.

ARTICLE 28 — ATTENDANCE OF TEACHERS’ CHILDREN

A, Teachers who are not residents of the Little Miami School District who wish their children
to attend the Little Miami Local Schools shall, upon written request received by the
Superintendent, prior to August 1 of any year, be permitted to enroll their children in the
Little Miami Local School District without the payment of tuition. Permission to enroll
students pursuant to this Section shall be contingent upon stated capacity limits by
grade level, school building, and educational programs.

B. After the conclusion of the 2000-01 school year, this provision will expire and any
teacher who does not have a child enrolied in the schools or has not had a child enrolled
in the Little Miami Schools, shall not be entitled fo this right.

However, any teacher who is not a resident of the Little Miami Local School District who
either has a child(ren) enrolled in school or has had a child{ren) enrolled in the Little
Miami School District pursuant to this Article, shall be provided the ability to permit or
continue to permit his/her children to attend Little Miami Schools in accordance with
Section A above. Said teacher is said to be “grandfathered”.
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ARTICLE 29 — RESIDENT EDUCATORS

The purpose of the resident educator program is to provide support to members possessing a
resident educator license or a teacher with teaching experience entering his/her first year of
service with the Board. A mentor shall be assigned to each new teacher in the District and
resident educator at the start of the school year.

A teacher must express a willingness to serve in the capacity of a mentor for a full school year,
be trained in accordance with ODE requirements, and assignments shall be voluntary with
pairing completed by the lead mentor. The role of the mentor is defined in the job description
established for the 2002-03 year including the fact that the program is designed strictly as
support and shall not be a part of the evaluation system in any way.

Stipends for mentors shall be as follows;

> $ 750 for mentors of resident educators
> § 500 for mentors of experienced teachers new to the District

The compensation for mentors under this Article shall become effective July 1, 2013.

ARTICLE 30 — COMPLAINT PROCEDURE

A. Community and school relations should reflect an attitude of mutual concern and
cooperation in the constant attempt to provide the best possible learning situation for the
students. However, complaints, misunderstandings and problems are inevitable.
Complaints and/or problems will initially be directed towards the teacher. The teacher
shall attempt to resolve the issue through private conferences and/or discussions. If the
problem cannot be settled informally by the teacher, the following provisions will apply:

1. When an administrator receives a complaint directed toward a teacher, hefshe
shall inform the teacher if the complaint is judged (by the administrator) to be of a
serious nature. The teacher, along with the administrator, shall attermpt to
resolve the problem through informal personal, private discussions and other
appropriate means.

2. If the administrator determines the need after a request has been made for a
meeting by the complainant or the teacher, a meeting will be arranged at a
reasonably convenient time to discuss the problem.

3. Prior to the meeting, the complainant shall be requested to write out the
complaint and submit it to the administrator. The teacher shall receive a copy of
the complaint as soon as possible before the meeting.

4. After the administrator has completed his/her analysis of information provided by
the complainant and the ieacher, the administrator shall determine a solution
and/or remedy to the situation and communicate back to the complainant and
teacher.
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ARTICLE 31 - REDUCTION IN FORCE

Definition of RIF

A reduction in force (RIF) shall occur when the Board reduces, eliminates, or fails to fill a
bargaining unit position in accordance with the provisions set forth in the Ohic Revised
Code Section 3319.17.

Procedure

1.

If staff reductions are necessary, the following procedure shall be utilized:

a. Position(s) vacated as a result of voluntary resignation, retirement, or
death will not be filled unless required by statute or minimum standards.

b. Teachers with limited contracts shall be suspended in accordance with
seniority within the teaching certification area affected when evaluations
are comparable.

c. If it becomes necessary to reduce further after limited contracis have
been suspended, the teachers with continuing contracts shall be reduced
in accordance with seniority within the teaching certification area affected
when evaluations are comparable.

2. During the implementation of RIF, no reassignment, fransfer, or reclassification
shall occur that will cause a more senior teacher to be laid off before a less
senior teacher.

3. Displacement rights for those teachers whose contracts are suspended shall be
exercised within the respective contract status with no teacher holding a limited
contract exercising displacement over a teacher with a continuing contract.
Displacement shall be limited to areas of the teacher’s certification.

4, Evaluation ratings of Accomplished, Skilled, and Developing will be deemed
comparable with each other. Evaluation ratings of Ineffective will be deemed
comparable with each other.

Notification

1. The Superintendent shall give notice of the intent to recommend the reduction of
staff to the Association and the affected teachers at least twenty (20) calendar
days prior to such action by the Board.

2. Such notification to the Association shall include:

a. The reasons for the RIF;
b. A list of the positions to be eliminated;
c. A list of teachers affected.
3. Implementation of a RIF shall occur at no time other than the beginning of a work

year.
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Recall Procedures

1. Teachers whose contracts have been suspended shall be recalled in reverse
order of suspension.
2. A teacher whose continuing contract is suspended will have the right to

restoration of continuing service status if and when a teaching position for which
he/she is certified becomes available.

3. Any teacher whose limited contract is suspended shall be placed on a recall list
for reemployment for three (3) years. If a vacancy occurs in such a teacher’s
area of certification that is the equivalent of his/her original position, he/she will
be offered the vacancy before outside applicants are considered. [f a teacher
refuses an offered vacancy, his/her name shall be removed from the recall list
and the Board's obligation hereunder terminated.

4, The Board has fulfilled its responsibility herein by sending a notice of a vacancy
to a teacher by certified mail to the last address left with the Board. Unclaimed,
refused or non-deliverable letters or failure 1o respond within ten (10) days of the
mailing of the notice shall constitute refusal of the vacancy.

Recall Rights and Responsibilities

1. No new teachers shall be hired in a bargaining unit position until all eligible,
properly certificated, laid-off teachers have been offered such position.

2. No transfer, reassignment, or reclassification shall be made during a period of
RIF that prevents the recall of a teacher on layoff status.

3. It is the responsibility of the teacher to update any change(s) in certification as
any such change(s} occur.

4. Teachers shall be able to maintain their insurance benefits during the time on the
recall list provided the teacher pays the full cost of such insurance coverage to
the Board’s Treasurer, monthly, in advance.

Termination of RIF

The RIF shall terminate when no teacher remains on layoff status.

ARTICLE 32 — NONRENEWAL

Prior to any recommendation for nonrenewal the procedure pursuant to Article 32,
Evaluation Procedure shall be completed.

The nonrenewal of a teacher’s regular limited contract shall be based only upon such
reasons that appear in the written record of evaluation maintained in accordance with
the evaluation procedure.

Prior to making a recommendation to the Superintendent for the nonrenewal of a

teacher's limited contract, the principal shall provide a written notice on the contract
recommendation form to the teacher of his/her intent to do so, and shall afford the
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teacher the opportunity for a conference for the purpose of discussing the reasons. The
teacher shall have the right to representation at this conference.

If the Superiniendent intends to recommend the nonrenewal of a teacher's regular
limited contract to the Board, he/she shall provide a written notice to the teacher by May
1 and prior to his/her formal recommendation to the Board. The teacher shall have the
opportunity for a conference with him/her to discuss the reasons prior to the
recommendation. The teacher shall have the right to representation.

If the Superintendent still intends to recommend nonrenewal or if the Board intends to
nonrenew a teacher’s regular limited contract in spite of a contrary recommendation from
the Superintendent, it shall notify the teacher of such intention and, on written request,
shall afford the teacher an opportunity to be heard before a majority of the Board in
executive session prior to taking formal action on his/her contract. The teacher may be
accompanied by a representative and submit in writing any material he/she may deem
appropriate. The Board shall issue a written decision to the teacher within ten {(10) days
of the conclusion of the hearing. The Board shall not decline to renew a teacher's
limited contract contrary to the recommendations of the Superintendent without apprising
the teacher involved of its reasons therefore in executive session, unless the teacher
involved fails to request an opportunity to be heard by the Board. The Board shall, in all
such cases, exercise its best judgment and good faith according to law.

The above provision shall supersede and replace the procedures established in O.R.C.
3319.11. A dispute regarding a nonrenewa! shall be processed only through the
grievance procedure.

ARTICLE 33 — SEQUENCING OF CONTRACTS

Limited contracts shall be issued in the following sequence:

First Confract One Year
Second Contract One Year
Third Contract Two Years
All Succeeding Contracts Two Years

However, at the discretion and recommendation of the Superintendent, a teacher
otherwise eligible for a two (2) year contract may be awarded a one (1) year contract on
a one-time basis during the teacher’s career with the Board.

Qualifications for continuing contracts are determined by Ohio Revised Code Sections
3319.08 and 3319.11. However, a teacher eligible for continuing contract at the
expiration of his/her limited contract shall notify the building principai at his/her first
observation conference that upon the expiration of his/her current limited contract,
he/she will be eligible and meet all qualifications for a continuing contract. Failure o
notify the principal at the first observation conference may result in the teacher receiving
a one-year limited contract. This contract shall not be considered an extended limited
contract pursuant to Section C below. Upon completion of the one year limited contract,
the Board shall consider the teacher for continuing contract status.

A teacher who has met all qualification and contractual notification requirements for a
continuing contract, but has not corrected noted deficiencies documented during the
evaluation process, may be notified of these continued deficiencies in writing by the
Superintendent, as confirmed by the Board, on or before April 1. In the event a teacher
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is notified of these noted deficiencies and is further notified that the Board intends to
provide an extended limited contract in lieu of a continuing contract, the teacher may be
placed on an extended limited contract, not {o exceed two (2) years. If the teacher is
reemployed at the end of the extended limited contract, he/she shall be given a
continuing contract.

It is the intent of the parties that Section B and C above shall supersede and replace the
procedural requirements of Ohio Revised Code.
ARTICLE 34 — EVALUATION PROCEDURE
Purpose The purpose of the appraisal program is:
1. To review the teacher’s total performance with cooperative planning between the
evaluator and the teacher, classroom observation(s), and conferences to provide
feedback and recommendation for strengthening and improving a teacher's

teaching performance and;

2. To provide documentation to serve as the basis for decisions regarding a
teacher's contract status.

General Provisions

1. At the start of the school year, the building principal shall notify those teachers in
his/her building who will be observed and evaluated during the school year. In
buildings where there is an assistant principal, a teacher shall be informed as to
which principal will be evaluating him/her.

In the event a different District administrator is assigned to evaluate the teacher,
the teacher shall be provided prior written notice. In addition, the principal shall
provide information to the teachers regarding the evaluation process including
the desirable outcomes and the scope of the teacher’s role.

2. All formal required cbservations shall be for a minimum of thirty (30) continuous
minutes.

3. Observations need not pertain only to the teacher's classroom performance, but
may also be made regarding teacher effectiveness in his/her duties outside of the
classroom.

4, The number of observations specified in Sections C and D below shall not

preclude a principal from conducting periodic informal observations of less than
thirty (30) minutes.

If the principal notes something during an informal observation or a substantiated
incident, which he/she believes must be addressed in a teacher's performance,
he/she will provide the teacher with written notification. This notification will
serve as a notice to the teacher that a specific incident was observed and that
the situation will be addressed in subsequent formal observations.

If a written notice is not provided regarding an incident observed during an
informal observation or a substantial incident, said issue cannot be raised and/or
expected to be corrected in formal observations/evaluations.
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5. The building principal and/or teacher may request that another administrator
conduct an observation(s). Any such observation(s) shall be followed by a
conference between the teacher and the administrator at which time the
administrator will provide the teacher with written feedback.

Such observation conducted by another administrator will count towards, and not
be in addition to, the number of observations specified in Sections C and D

below.
C. Evaluation Procedure — Teachers on Limited Contracts
1. A teacher holding a limited contract shall be observed and evaluated by the

building principal during the year that his/her contract expires as follows:
a. A maximum of three (3) observations shall occur during the school year.

b. One observation shall be conducted in the first semester. One
observation shall be conducted in the second semester. One observation
shall be conducted at a time determined by the principal.

C. During the teacher’s first and second year of employment with the Board,
the teacher shall be advised of the date and time of the first observation.

d. The last observation must be completed by April 1.

e. Within ten (10) actual working days after each observation, a conference
shall be held between the building principal and the teacher.

f. The teacher shall receive a completed copy of the observation/evaluation
report form at each conference. One exception to this is when the
principal and teacher agree that adjustments/clarifications of the form are
necessary. In such instances, the teacher shall receive the completed
form within five (5) actual workdays after the conference.

g. If a specific area of performance needs attention, the principal must
identify the area and provide written assistance and an opportunity to
improve and correct the deficiency.

h. During the first cbservation conference of the school year, the teacher
shall inform the principal if he/she will be initially eligible for a continuing
contract during or at the end of the current school year. Such notification
shall be documented on the observation/evaluation form. Failure to
properly notify the principal at this time may result in the teacher being
awarded a one year limited contract which shall not be considered an
extended limited contract pursuant to the requirements of Ohio Revised
Code 3319.11. Upon completion of the one (1) year limited contract, the
Board shall consider the teacher for continuing contact status.

D. Evaluation Procedure — Teachers on Continuing Contracts:

1. Teachers who are employed under a continuing contract with the Board shall be
formally observed/evaluated once every three (3) years. If there is a written
deficiency observed during a formal or informal observation (in accordance to
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Section B.4. above) or upon the request of the teacher, a teacher may be
formally observed and evaluated in accordance to the evaluation procedure more
than once every three (3) years.

2. Continuing contract teachers shall be observed and evaluated by the building
principal as follows:

a. One observation shall be conducted by May 15 of the school year in
which the teacher is being evaluated.

b. The teacher shall receive a completed copy of the observation/evaluation
report for within ten (10) actual workdays after the observation.

C. Upon the request of the teacher or the principal, a conference shall be
held to discuss the observation/evaluation.

d. The principal and teacher may agree that adjustments/clarification of the
observation/evaluation form are necessary. In such instances, the
teacher shall receive the completed form within five (5} actual workdays
after the conference.

e. If a specific area of performance needs aftention, the principal must
identify the area and provide written assistance and an opportunity io
improve and correct deficiencies.

Evaluation Forms

The evaluation document found in Appendix A shall be the only evaluation form to be
placed in the teacher’s file and shall be the only official form. Other forms may be used
in the evaluation procedure and given to the teacher at each observation conference.
Said forms shall not, however, be part of the official appraisal file.

in the event that the Board decides to revise any of the above forms, a committee
comprised of representatives from the Board and the Association shall be formed. Each
party shall appoint its own representatives. Such committee shall review and form and
recommend any necessary changes. Such changes shall be submitted to the Board and
Association for ratification prior to implementation.

This evaluation process and the evaluation time lines specified in this Article shall
supersede and replace the procedures set forth in 3319.111 of the Ohio Revised Code.

ARTICLE 35 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE

The Little Miami Board of Education in cooperation with the Little Miami Teachers Association
has developed a Local Professional Development Committee as required by Ohio Revised
Code 3319.22.

The composition of this District-wide committee shall be as foliows:

Three (3) certificated teachers selected by the Association, and two (2} administrators,
selected by the Superintendent.



Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

In the case of a vacancy created on the committee, the Association shall select a
certificated teacher to fill a certificated teacher's position and the Superintendent shall
select an administrator to fill the position vacated by an administrator.

Initially the length of term for the committee members shall be staggered with three (3)
members serving three (3) consecutive years (one (1) administrator and two (2)
teachers) and two (2) members serving two (2) consecutive years (one (1) administrator
and one (1) teacher as determined by the committee. Thereafter the length of term for
each committee member shall be three (3) consecutive years.

Members of the committee shall be paid the following stipends for performing his/her
responsibilities:

» Chairperson $1,500
» Member: $1,000

ARTICLE 36 -~ MEDICATION

With the exception of the nurse, teachers shall not be required to administer any medication or
provide any medical procedures such as catheterization or injection. Exceptions to
administering medication may occur due to an emergency or a field trip. When involving a field
trip, the Board shall require the parent to furnish a waiver of liability for the teacher fo provide
specific instructions regarding medication administration.

ARTICLE 37 -~ PROGRESSIVE DISCIPLINE

A, The Superintendent may issue a verbal reprimand, written reprimand or a suspension
without pay for infraction of Board policies and procedures or professional misconduct.

B. Before a teacher receives any form of discipline the following process shall occur:

1. Arrangements shall be made for a pre-disciplinary conference. The teacher shall
be notified of the purpose of the conference and the right to bring a
representative of his/her choice to the conference. The circumstances shall be
explored with the teacher allowing for time to respond and provide explanation of
the incident.

2. Following the conference the Superintendent may issue a verbal or written
reprimand which shall state the reason for the discipline. The teacher shall have
the right to attach his/her rebuttal to the reprimand.

3 In situations of serious misconduct or repeated failure to adhere to Board policy
and procedures and/or administrative directives, the Superintendent may issue a
suspension without pay for up to five (5) days, following the conference held in
accordance with 1 above.

C. The conference shall precede any discipline as stated above except in circumstances
where immediate removal from duties may be necessary. [n such case, the teacher
shall be placed on a paid administrative leave until such time that a conference can be
held and appropriate discipline determined.
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Upon the recommendation of the Superintendent, the Board may suspend a teacher
without pay for a period exceeding five (5) days but not more than ten (10} days.

A teacher may challenge suspensions through the grievance procedure.
This procedure is intended for disciplinary purposes only and shall not apply to

termination of a teacher's contract. Termination shall proceed in accordance with Ohio
Revised Code.

ARTICLE 38 — HIRING RETIREES

If the Board elects to employ a teacher who has retired and is receiving benefits through the
State Teachers Retirement System (STRS), including a teacher previously employed by the
Board, the following provisions shall apply:

A.

m o O

|

For initial placement a teacher shall be placed on no less than Step Five (5) and no
more than Step Ten (10) on the salary schedule for his/her teaching experience as
recommended by the Superintendent and approved by the Board. The Board and the
teacher shall not be subject to Chapter 3317 of the Ohio Revised Code with regard to
salary placement.

Upon re-employment, the teacher shall be granted credit for each year of teaching with
the Board as a retired teacher provided hefshe worked a minimum of 120 days.

The Board may elect to provide health insurance coverage in accordance to Article 42 or
require the teacher to secure his/her health insurance coverage with STRS. However,
the Board shall reimburse the teacher for any premium cost of the STRS health
insurance coverage that exceeds the cost the teacher would pay should he/she have
coverage under the Board’s plan / Article 42.

The Board shall provide life, dental and vision insurance in accordance with Article 42.
The teacher employed shall not be entitled fo receive severance pay.

The teacher is entitled to accumulate and use sick leave in accordance with Article 8.
The teacher shall be hired under limited contracts only which shall automatically expire
at the end of its terms and shall not be subject to the nonrenewal requirements specified
in Article 30.

Unless specifically limited by this Article, all other terms and conditions of this contract
shall be in full force and effect for the teacher.

This provision is intended to supersede and replace applicable provisions of the Ohio
Revised Code.

ARTICLE 39 — PILOT PROGRAM FOR AIDES

The aides shall have the primary responsibilities to relieve teachers from and perform bus duty,
cafeteria duty, recess duty and breakfast duty. Time within the 7.5 hour workday in which the
aides are not performing the above duties shall be spent assisting teachers. Aides will not be
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assigned to perform office responsibilities, assist/cover in the building’s office, or be assigned as
a permanent aide to a specific student.

ARTICLE 40 — TRANSPORTATION REIMBURSEMENT

Teachers required to travel from building to building or other assigned travel shall be reimbursed
at the rate established by the IRS. The IRS rate published in the cumrent year 1040 IRS form
shall be effective at the beginning of the school year.

ARTICLE 41 — TUITION REIMBURSEMENT

A An annual fixed budget of $60,000 each school year of this Contract shall be available
for reimbursement for tuition costs incurred by teachers for courses completed at an
accredited university or college. Any monies not expended in accordance to the
provisions established below shall be transferred and added to the following year's

budget.
B. The work taken must be in one of the following:
>  The teacher’s field of certification/license;
»  In work to maintain/upgrade certification/license;
> In the field of education or technology;
»  In work approved by the Local Professional Development Committee;
>  Inwork approved in advance by the Superintendent.

C. The amount of reimbursement shall be prorated and determined by the number of
teachers participating and the amount of coursework completed during the time period of
July 1 through June 30 of each year. There shall be no maximum reimbursement a
teacher can receive for the actual cost of semester or quarter hours completed.

D. Payment shalil be issued by September 30th. An official receipt from the college and
cancelled check, must be filed with form in Appendix B prior to reimbursement. This
reimbursement is available to teachers who have completed two (2) or more years of
teaching experience at Little Miami before taking the courses being submitted. Teacher
must be employed by the Board at the time reimbursement is paid.

E. In order to be eligible to receive reimbursement a teacher must earn a grade of B or
better; or receive a passing grade in a pass/fail course.
ARTICLE 42 — SEVERANCE PAY
A. Upon retirement from teaching and receipt of confirmation by STRS, each teacher shall
have their first ten (10) days of accumulated sick leave converted to severance pay.
Additionally 25% of a teacher's accumulated sick leave, from day eleven (11} on, shall

be converted to severance pay to a maximum of sixty eight (68) days total.

B. Upon death of any teacher, the teacher's estate shall be paid 25% of the teacher’s
accumulated sick leave to a maximum of sixty-six (66) days.

C. All days shall be paid at the teacher’s daily rate of pay.

30



Master Contract Between

Lite Miami Local Board of Education —AND-
Littie Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

D. Severance pay shall be issued to the teacher during the month of January following the
year of retirement.

ARTICLE 43 - LIFE INSURANCE

All Teachers

The Board shall provide each teacher with a $50,000 life insurance policy that can be
purchased by the teacher when the teacher retires from the Board.

ARTICLE 44 - VISION, HEALTH AND DENTAL INSURANCE

A All Full-Time Teachers

Vision

Teachers shall have the option of participating in a vision service plan offered by the
EPC with the Board paying sixty percent (60%) of the premium for single or family

coverage.
Health
1. The Board shall provide the OHIO High Deductible Health Plan (HDHP) as described
herein:
a The Board shall pay 90% of the monthly premium for single and
family coverage.
b. For each calendar year beginning under the term of this Contract the

Board will contribute to each employee’s HSA $1,000 per employee.
cC. The HDHP provided by the Board will be an Embedded Deductible Plan.
Dental
The Board shall provide a dental insurance plan equivalent to the CoreSource and shall
pay 95% of the premium for all full-time teachers, with the orthodontic lifetime maximum

of $2,500.

B. Teacher Employed Prior to July 1, 1989

All teachers employed prior to July 1, 1989, who are employed to teach less than 7.5
hours a day shall receive the same level of hospitalization/major medical, dental and
vision insurance as teachers teaching 7.5 hours a day hired after July 1, 1989.

C. Pari-Time Teachers

For new teachers employed 1o teach less than 7.5 hours a day after July 1, 1989, the
Board shall pay a pro-rated amount of dental, vision and hospitalization/major medical or
Choice Care premiums (based on the number of hours worked) for either a single for
family plan to a minimum of 50% of the Board's cost. The Board's contribution to a part-
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time teacher’'s HSA will be prorated quarterly based upon an employee's percentage of
actual time worked.

Insurance Carrier

The above section shall not preclude the Board from seeking coverage from other
carriers or from instituting a self-funded program in any of the insurance so long as the
insurance coverage is the same as in effect. The Association shall be notified in
advance when a change in a carrier is anticipated.

The teacher's share of the monthly premium cost shall be processed through a Section
125A-IRC plan. In addition, teachers shall have the opportunity to participate in the
dependent care plan and medical reimbursement plan provided under Section 125
Flexible Benefit Plan.

ARTICLE 45 — PAY PERIODS

The Board shall issue the payroll to all teachers in twenty-six (26) payments every other
Friday. Beginning with the first pay of the 2016-2017 school year, the Board shall issue
payroll to all teachers in twenty-four (24) payments to occur twice a month on the same
established dates each month. If a pay date occurs on a non-business day, payment will
be made on the last business day prior to the pay date.

A teacher may opt for direct deposit of his/her paycheck to a single account to any
financial institution with electronic transfer. Effective January 1, 2014, all teachers shall
be required to enroll in the direct deposit payroll program.

ARTICLE 46 - SALARY SCHEDULES

The base salaries shall be increased by

2014-2015 2.0%
2015-2016 2.0%
2016-2017 2.0%

All teachers with an effective hire date with Little Miami Local School District prior to July
1, 2007, shall be compensated in accordance with the base salary schedule set forth
item E of this section.

All teachers with an effective hire date with Little Miami Local School District on or after
July 1, 2007, shall be compensated in accordance with the amended salary schedule set
forth in item F of this section.

MA+20 Column (Hours)

1. Hours after the Master's Degree must be graduate semester hours (quarter
hours wiil be prorated accordingly).

2. All hours must be in the teacher’'s area of certification or in the field of education.
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3. Hours may be taken outside the teacher's area of certification or field of
education if prior written approval is granted by the Superintendent.

Qualifying Hours

1. All graduate hours gualifying for placement on the MA+20 column must be taken
after the teacher has obtained his/her Master's degree.

2. [f a teacher's transcript(s}) does not reflect a course as graduate hours,
documentation from the college will be required to certify that the course is
graduate level.

3. A need for review of the transcript and/or documentation will be conducted by the
teacher, Superintendent and President of the Association or his/her designee.

All teachers are to have official copies of their complete transcripts and teacher
certificate(s) on file in the Superintendent’s office. Said transcripts shall be sent directly
from the university or college to the Treasurer's office.

A teacher who has accumulated enough hours to move to a new horizontal step at the
start of a school year must file evidence of the completion of the additional training to the
Superintendent’s office by September 15. A teacher who has accumulated enough
hours to move {0 a new horizontal step by January 15 must file evidence of the
completion of the additional training to the Superintendent’s office by such date. The
teacher shall be placed on the appropriate step effective with the first payroll period after
January 15.
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Base Salary Schedule

LITTLE MIAMI TEACHERS SALARY SCHEDULE

2014-2015
2.00%

STEP BA 150HRS MAST MAST +20
(0.0400) (0.0450) (6.0550) {0.0625)

0 37,989 39,698 41,978 43,497
1.0000 1.0450 1.1050 1.1450

1 39,508 41,408 44,067 45,872
1.0400 1.0900 1.1600 1.2075

2 41,028 43,117 46,156 48,246
1.080C 1.1350 1.2150 1.2700

3 42,548 44,827 48,246 50,620
1.1200 1.1800 1.2700 1.3325

4 44,067 46,536 50,335 52,994
1.1600 1.2250 1.3250 1.3950

S 45,587 48,246 52,425 55,369
1.2000 1.2700 1.3800 1.4575

6 47,106 49,955 54,514 57,743
1.2400 1.3150 1.4350 1,5200

7 48,626 51,665 56,603 60,117
1.2800 1.3600 1.4900 1.5825

8 50,145 53,374 58,693 62,492
1.3200 1.4050 1.5450 1.6450

g 51,665 55,084 60,782 64,866
1.3600 1.4500 1.6000 1.7075

10 53,184 56,793 62,872 67,240
1.400C 1.4950 1.6550 1.7700

11 54,704 58,503 64,961 69,615
1.4400 1.5400 1.7100 1.8325

12 56,224 60,212 67,050 71,989
1.4800 1.5850 1.7650 1.8950

15 57,743 61,922 69,140 74,363
1.5200 1.6300 1.8200 1.9575

18 59,263 63,631 71,229 76,738
1.5600 1.6750 1.8750 2.0200

20 60,782 65,341 73,319 79,112
1.8000 1.7200 1.9300 2.0825

25 62,302 67,050 75,410 81,488
1.6400 1.7650 1.9850 2.1450

*This salary schedule applies to teachers with an effective hire date prior to July 1, 2007

34



Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 threugh June 30, 2017

LITTLE MIAMI TEACHERS SALARY SCHEDULE

2015-2016
2.00%

STEP BA 150HRS MAST MAST +20
(0-0400) (0.0450) (0.0550) (0.0625)

0 38,749 40,492 42,817 44 367
1.0000 1.0450 1.1050 1.1450

1 40,299 42,236 44,949 46,789
1.0400 1.0800 1.1600 1.2075

2 41,849 43,980 47,080 49,211
1.0800 1.1350 1.2150 1.2700

3 43,399 45 724 49,211 51,633
1.1200 1.1800 1.2700 1.3325

4 44 949 47 467 51,342 54,055
1.1600 1.2250 1.3250 1.3950

5 46,499 49,211 53,473 56,476
1.2000 1.2700 1.3800 1.4575

6 43,048 50,955 55,604 58,898
1.2400 1.3150 1.4350 1.5200

7 49,598 52,698 57,736 61,320
1.2800 1.3600 1.4900 1.58258

8 51,148 54 442 59,867 63,742
1.3200 1.4050 1.5450 1.6450

9 52,698 56,186 61,998 66,164
1.3600 1.4500 1.6000 1.7075

10 54,248 57,929 64,129 68,585
1.4000 1.4850 1.6550 1.7700

11 55,798 59,673 66,260 71,007
1.4400 1.5400 1.7100 1.8325

12 57,348 61,417 68,392 73,429
1.480¢ 1.5850 1.7650 1.8950

15 58,898 63,161 70,523 75,851
1.5200 1.6300 1.8200 1.9575

18 60,448 64,904 72,654 78,273
1.5600 1.6750 1.8750 2.0200

20 61,998 66,648 74,785 30,694
1.6000 1.7200 1.8300 2.0825

25 63,548 68,392 76,918 83,118
1.6400C 1.7650 1.9850 2.1450

*This salary schedule applies to teachers with an effective hire date prior to July 1, 2007

35



Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Asscciation

Effective: July 1, 2014 through June 30, 2017

LITTLE MIAMI TEACHERS SALARY SCHEDULE

2016-2017
2.00%

STEP BA 150HRS MAST MAST +20
(0.0400) (0.0450) (0.0550) (0.0625)

0 39,524 41,303 43,674 45,255
1.0000 1.0450 1.1050Q 1,14580

1 41,105 43,081 45 848 47,725
1.0400 1.0800 1.1600 1.2075

2 42,686 44,860 48,022 50,195
1.0800 1.1350 1.2150 1.2700

3 44 267 46,638 50,195 52,666
1.1200 1.1800 1.2700 1.3325

4 45,848 48,417 52,369 55,136
1.1600 1.2250 1.3250 1.3950

5 47,429 50,195 54,543 57,606
1.2000 1.2700 1.3800 1.4575

6 49,010 51,974 56,717 60,076
1.240C 1.3150 1.4350 1.5200

7 50,591 53,753 58,891 62,547
1.2800 1.3600 1.4900 1.5825

8 52,172 55,531 61,065 65,017
1.3200 1.4050 1.545C 1.6450

9 53,753 57.310 63,238 67,487
1.3600 1.4500 1.6000 1.7075

10 55,334 59,088 65,412 69,957
1.4000C 1.4950 1.6550 1.7700

11 56,915 60,867 67,586 72,428
1.4400 1.5400 1.7100 1.8325

12 58,495 62,646 69,760 74,898
1.4800 1.5850 1.7650 1.8950

15 60,076 64,424 71,834 77,368
1.5200 1.6300¢ 1.8200 1.8575

18 61,657 66,203 74,107 79,838
1.5600 1.6730 1.8750 2.0200

20 63,238 67,981 76,281 82,309
1.6000 1.7200 1.9300 2.0825

25 64,819 69,760 78,456 84,780
1.6400 1.7650 1.9850 2.1450

*This salary schedule applies to teachers with an effective hire date prior to July 1, 2007
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LITTLE MIAMI LOCAL SCHOOLS

TEACHER SALARY SCHEDULE 2014-2015

SERVICE QUALIFIED MASTER
YEAR EDUCATOR EDUCATOR EDUCATOR
1 41,073 43,234 46,719
2 41,868 44,072 47,624
3 42,679 44,925 48,546
4 43,506 45,795 49,487
5 44,348 46,682 50,445
6 45,207 47,586 51,422
7 46,083 48,508 52,418
8 46,975 49,448 53,433
9 47,885 50,405 54,468
10 48,812 51,382 95,523
11 49,758 52,377 56,598
12 50,722 53,391 57,695
13 54,425 58,812
4 . 55,479 59,951
%5 L 56,554 61,112
16 57,649 62,296
17 58,766 63,502
18 59,004 64,732
9 L 61,064 65,986
200 . 62,247 67,264
21T L 63,452 68,567
2 L 64,681 69,895
23 L 65,934 71,248
24 67,211 72,628
25 68,513 74,035
26 69,840 75,469
Y A 71,192 76,931
28 Ll 72,571 78,421
2 Ll 73,977 79,940
30 75,410 81,488

*This salary schedule applies to teachers with an effective hire date after July 1, 2007.
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LITTLE MIAMI LOCAL SCHOOLS

TEACHER SALARY SCHEDULE 2015-2016

SERVICE QUALIFIED MASTER
YEAR EDUCATOR EDUCATOR EDUCATOR
1 41,894 44,099 47,654
2 42,706 44,953 48,576
3 43,533 45,824 49,517
4 44,376 46,711 50,476
5 45,235 47,616 51,454
6 46,111 48,538 52,451
7 47,005 490,478 53,466
8 47,915 50,437 54,502
9 48,843 51,414 55,558
10 49,789 52,409 56,634
11 50,753 53,424 57,730
12 51,736 54,459 58,849
3 L 55,514 59,988
14 56,589 61,150
15 . 57,685 62,335
6 58,802 63,542
17 L 59,941 64,773
18 61,102 66,027
19 62,286 67,306
2 . 63,492 68,609
21 64,722 69,938
2 L. 65,975 71,293
2 L 67,253 72,674
24 68,556 74,081
25 . 69,883 75,516
2 L 71,237 76,979
2 L 72,617 78,469
28 74,023 79,989
29 Ll 75,457 81,539
0 76,918 83,118

*This salary schedule applies to teachers with an effective hire date after July 1, 2007.
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LITTLE MIAMI LOCAL SCHOOLS

TEACHER SALARY SCHEDULE 2016-2017

SERVICE QUALIFIED MASTER
YEAR EDUCATOR EDUCATOR EDUCATOR

1 42,732 44,981 48,607
2 43,560 45,852 49,548
3 44,403 46,740 50,508
4 445,263 47,646 51,486
5 46,140 48,568 52,483
6 47,034 49,509 53,500
7 47,945 50,468 54,536
8 48,873 51,445 55,592
9 49,820 52,442 56,669
10 50,785 53,457 57,766
11 51,768 54,493 58,885
12 52,771 55,548 60,026
13 56,624 61,188
14 L 57,721 62,373
15 58,839 63,581
16 . 59,978 64,813
17 61,140 66,068
18 62,324 67,348
9 L 63,531 68,652
2 L 64,762 69,982
2t 66,016 71,337
22 67,295 72,719
23 68,598 74,127
24 69,927 75,563
25 L 71,281 77,027
2 . 72,661 78,518
2T L 74,069 80,039
28 L 75,503 81,589
2 . 76,966 83,170
30 L 78,456 84,780

*This salary schedule applies to teachers with an effective hire date after July 1, 2007.
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ARTICLE 47 — SUPPLEMENTAL CONTRACTS/CLASSIFICATIONS

All supplemental contracts shall be one year contracts which shall automatically expire
on June 30 of each year. Vacant positions shall be posted in accordance with the
posting requirements of Article 21. Any teacher employed by the Board, meeting the
minimum qualifications for the position, who applies for a vacant supplemental position,
shall be granted an interview and shall be considered for the vacancy.

A teacher shall receive the written supplemental contract prior to the start of the
activity/season.

The attached supplemental evaluation document Appendix C for athietic positions shall
be utilized when the Athletic Director observes and evaluates the coach.

Payment for supplemental contracts shall be issued in two (2) payments. The first
payment shall be in the middle of the semester with the second payment at the end of
the semester. The first payment for year round assignments shall be paid the second
week in January with the second payment the second week in June.

The Board may add positions to the supplemental classifications at any fime during the
term of this agreement. The Association will be consulted with regard to the placement
of the positions on the schedule.

For placement on the salary schedule, experience in a sport shall be counted equally
toward total years of experience, provided such experience is within the same coaching
field.

A teacher participating in any overnight tripffield trip shall be provided one (1)
compensatory day for every two (2) nights. Scheduling of this day shall be approved
with the building principal. Said day shall not count against perfect attendance.

If a supplemental position is cancelled due to insufficient participation or financial
hardship, the action to cancel must be taken by the end of the fourth (4™) week of the
scheduled activity. The teacher will be paid a pro-rated portion of the supplemental
contract for the time worked prior {o the cancellation.

Supplemental Index

During the 2014-15 school year, a committee shall be formed consisting of 2 members
appointed by the LMTA President and 2 members appointed by the Superiniendent. The
committee will review all supplemental positions and salaries. Decisions will be made by
consensus. Any changes recommended by the committee will be presented to the LMTA
membership and the Board for ratification at the May, 2015 Board meeting.

Extended Time

1. Head football includes summer practice.

2. Band director includes 205 days — additional 20 days to be determined by
building principals and band director.
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3. Assistant athletic director includes 190 days — additional 5 days to be determined
by building principal, athletic director and assistant athletic director.

4, Assistant football coaches — includes summer practice.

5. Assistant band director includes 195 days — additional 10 days to be determined
by building principal, band director and assistant band director.

Supplementai Review

Representatives of the Association and the Board shall meet to discuss revisions of the
supplemental salary schedule by April 15, 2007 for the 2008-09 school year.

Supplemental Salary Schedule
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37,989.00

Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 20414 through June 30, 2017

LITTLE MIAMI LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE
2014-2015

2%

Step

Classification
1

10

11

12

13

14

5330 5653 5991 6,348 6,728 7,131
0.1403 0.1488 0.1577 01671 0.1771 0.1877
4,83 5132 5436 5763 6,105 6,470
0.1273 0.1351 0.1431 0.1517 0.1607 0.1703
4,114 4,361 4,623 4904 5,193 5,501
0.1083 0.1148 0.1217 01291 0.1367 0.1448
3,951 4,190 4441 4,707 4,988 5,284
0.1040 0.1103 0.1169 0.1239 0.1313  0.1391
3,662 3,882 4,114 4,361 4,623 4,897
0.0964 0.1022 0.1083 0.1148 0.1217 0.1289
3,054 3,237 3430 3,636 3,852 4,084
0.0804 0.0852 0.0903 0.0957 0.1014 0.1075
2,629 2,788 2,956 3,134 3,320 3,518
0.0692 0.0734 0.0778 0.0825 0.0874 0.0926
2,420 2,568 2,720 2,883 3,058 3,240
0.0637 0.0676 0.0716 0.0759 0.0805 0.0853
2,215 2,348 2,488 2,636 2,792 2,959
0.0583 0.0618 0.0655 0.0694 0.0735 0.0779
1,949 2,063 2,188 2,321 2,458 2,602
0.0513 0.0543 0.0576 0.0611 0.0647 0.0685
1,531 1,622 1,717 1,823 1,930 2,048
0.0403 0.0427 0.0452 0.0480 0.0508  0.0539
1,314 1,394 1,478 1,565 1,660 1,759
0.0346  0.0367 0.0389 0.0412 0.0437 0.0463

897 954 1,011 1,071 1,132 1,200
0.0236 0.0251 0.0266 0.0282 0.0298 0.0316
448 475 505 536 566 600

0.0118 0.0125 0.0133 0.0141 0.0149 0.0158
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LITTLE MIAMI LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE

2015-2016
2%
BASE 38,749.00
Step 0 1 2 3 4 5
Classification

1 5,436 5,766 6,111 6,475 6,862 7,273
0.1403 0.1488 0.1577 0.1671 0.1771 0.1877

2 4,933 5,235 5,545 5,878 6,227 6,599
01273  0.1351  0.1431 0.1517 0.1607 0.1703

3 4,197 4,448 4,716 5,002 5,297 5,611
0.1083 0.1148 0.1217 0.1291 0.1367 0.1448

q 4,030 4,274 4,530 4,801 5,088 5,390
0.1040 0.1103 0.1169 0.1239 0.1313 0.1391

5 3,735 3,960 4,197 4,448 4,716 4,995
0.0964 0.1022 0.1083  0.1148 0.1227  0.1289

6 3,115 3,301 3,499 3,708 3,929 4,166
0.0804 0.0852 0.0903 0.0957 0.1014 0.1075

7 2,681 2,844 3,015 3,197 3,387 3,588
0.0692 0.0734 0.0778 0.0825 0.0874 0.0926

3 2,468 2,619 2,774 2,941 3,119 3,305
0.0637 0.0676 0.0716 0.0759 0.0805 0.0853

9 2,259 2,395 2,538 2,689 2,848 3,019
0.0583 0.0618 0.0655 0.0654 (0.0735 0.0779

10 1,988 2,104 2,232 2,368 2,507 2,654
0.0513 0.0543 0.0576 0.0611 0.0647 0.0685

11 1,562 1,655 1,751 1,860 1,968 2,089
0.0403 0.0427 0.0452 0.0480 0.0508 0.0539

12 1,341 1,422 1,507 1,596 1,693 1,794
0.0346 0.0367 0.0389 0.0412 0.0437 0.0463

13 914 973 1,031 1,093 1,155 1,224
0.0236 0.0251 0.0266 0.0282 0.0298 0.0316

14 457 484 515 546 577 612
0.0118 0.0125 0.0133 0.0141 0.0149 0.0158
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BASE 39,524.00

Master Contract Between

Little Miami Local Boarg of Education —AND-
Little Miami Teachers Associaticn

Effective: July 1, 2014 through June 30, 2017

LITTLE MIAMI LOCAL SCHOOL DISTRICT
SUPPLEMENTAL SALARY SCHEDULE
2016-2017

2%

Step

Classification
1

10

11

12

13

14

5545 5,881 6233 6604 7,000 7,419
0.1403 0.1488 0.1577 0.1671 0.1771 0.1877
5031 5340 5656 5996 6,352 6,731
0.1273 0.1351 01431 01517 0.1607 0.1703
4,280 4,537 4,810 5103 5,403 5,723
01083 0.1148 0.1217 0.1291 0.1367 0.1448
4110 4,359 4,620 4,897 5,190 5,498
0.1040 0.1103 0.1169 0.1239 (0.1313 0.1391
3,810 4,039 4,280 4,537 4,810 5,095
0.0964 0.1022 0.1083 0.1148 0.1217 0.1289
3,178 3,367 3,569 3,782 4,008 4,249
0.0804 0.0852 0.0903 00957 01014 0.1075
2,735 2,901 3,075 3,261 3,454 3,660
0.0692 0.0734 0.0778 0.0825 0.0874 0.0926
2518 2,672 2,830 3,000 3,182 3,371
0.0637 0.0676 0.0716 00759 0.0805 0.0853
2,304 2,443 2,589 2,743 2,905 3,079
0.0583 0.0618 0.0655 0.0694 0.0735 0.0779
2,028 2,146 2,277 2,415 2557 2,707
0.0513 00543 00576 0.0611 0.0647 0.0685
1,503 1,688 1,78 1,897 2,008 2,130
0.0403 0.0427 0.0452 0.0480 0.0508 0.0539
1,368 1,451 1,537 1,628 1,727 1,830
0.0346 0.0367 0.0389 0.0412 0.0437 0.0463

933 992 1,051 1,115 1,178 1,249
0.0236 0.0251 0.0266 0.0282 00298 0.0316
466 494 526 557 589 624

0.0118 0.0125 0.0133 0.0141 0.0149 0.0158

When fifty (50) or more students participate in Junior High Football at any grade level, another assistant coach

will be added to the program.
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835

710

682

632

527

454

Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Asscciation

Effective: July 1, 2014 through June 30, 2017

SUPPLEMENTAL CONTRACT CLASSIFICATIONS

2014-2015

Band Director

Football HS Varsity Head Coach
Athletic Trainer

Athletic Director, JH

Basketball Varsity Boys Head Coach
Basketball Varsity Girls Head Coach

Site Manager
Pre-Professional Internship Facilitator
Wrestling Varsity Head Coach

Band Director, Assistant
Substitute Teacher Scheduler

Football, HS Varsity Assistant (6)
Stage Manager

Swimming HS Boys Head Coach
Swimming HS Girls Head Coach
Baseball HS Varsity Head Coach
Basketball Reserve Boys Head Coach
Basketball Reserve Girls Head Coach
Cross Country Varsity Head Coach
Drama

Basketball Boys Varsity Assistant
Basketball Girls Varsity Assistant
Radio Workshop

Soccer Varsity Boys Head Coach
Soccer Varsity Girls Head Coach
Softball Varsity Head Coach

Track Head Coach Boys

Track Head Coach Girls

Volleyball HS Varsity Boys Head Coach
Volleyball HS Varsity Girls Head Coach

Television Coordinator
Wrestling Varsity Assistant Coach

Choral Director High School

Basketball Freshmen Boys Head Coach
Basketball Freshmen Girls Head Coach

Football Freshmen (3}

418

382

336

45

10,

Soccer Varsity Boys Head Geach
Soccer Varsity Girls Head Coach
Basketball Freshman Girls

Basketball 8" Grade Boys Head Coach
Basketball 8" Grade Girls Head Coach
Basketball 7" Grade Boys Head Coach
Basketball 7" Grade Girls Head Coach
Basketball JH Boys “B" (2)

Basketball JH Girls "B” (2)

Football JH 8" Grade Head Coach
Football JH 7" Grade Head Coach
Wrestling 8" Grade Head Coach
Wrestling 7" Grade Head Coach
Baseball Varsity Assistant Boys
Softball Varsity Assistant Girls
Swimming Varsity Assistant

Golf Varsity Boys Head Coach

Golf Varsity Girls Head Coach

Junior Class Advisor

Operetta, Intermediate (one salary
divided among all advisers)

Tennis Varsity Boys Head Coach

Tennis Varsity Girls Head Coach

718 Choir/Ensemble

Band Director JH

Wrestling Reserve Head Coach

Bowling HS Varsity Boys

Bowling HS Varsity Girls

Baseball Reserve Head Coach
Cheerleader Varsity Advisor HS Football
Cheerleader Varsity Advisor HS Basketball
Weight Room Supervisor

Football Assistant JH (4)

Soccer JV Boys Head Coach

Soccer JV Girls Head Coach

Student Government

Tennis Reserve Boys Head Coach
Tennis Reserve Girls Head Coach
Track HS Varsity Assistant Boys Coach
Track JH Boys Head Coach

Track HS Varsity Assistant Girls Coach
Track JH Girls Head Coach

Volleyball Reserve Boys Head Coach
Volleyball Reserve Girls Head Coach
Academic Team Head Coach
Volleyball Freshman Boys Head Coach
Volleyhall Freshman Girls Head Coach



Master Contract Between

Littde Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

264 1. Softball Freshman Or JV'B" Head Coach 55 13. Department Chairs
Soccer JVB Boys Mead Coach Freshman Class Advisor
Soccer JVB Girls Head Coach National Honor Society JH
Baseball Freshman Or JV “B" Head Coach Sophomare Class Advisor
Cross Country JH Head Coach Yearbook JH
Golf Reserve Boys Head Coach Department Chair Special Ed
Golf Reserve Girls Head Coach Art/Music/PE Dept. Chair (Gr, 1-4)

Track JH Boys Assistant Coach
Track JH Girls Assistant Coach

Volleyball 7" Grade Head Coach 0775 14, Building Career Advisor
Volleybali 8" Grade Head Coach French Club
Yearbook High School Literary Advisor
Senior Class Advisor Spanish Club
Intermediate Choir Student Council Intermediate
School Instrumental Art Club
Media Coordinator FCCLA Advisor
Cheerleader Advisor Freshman Football Team Council Advisor JH
Cheerleader Advisor Reserve Football Tapestry Magazine Coordinator
Cheerteader Advisor Freshman Basketball JRH Academic
Cheerleader Advisor Reserve Basketball Intramural Coach
Freshman Academic Advisor
227 12. Percussion Instruction
National Honor Society HS
Science Clympiad
Student Council JH
Yearbook JH

Yearbook Elementary

Yearbook Intermediate

Academic Team Assistant

Cheerleader Advisor 7" Grade Football
Cheerleader Advisor 8" Grade Football
Cheerleader Advisor 7" Grade BasketBall
Cheerleader Advisor 8" Grade BB

The elementary department chair position (grades 1-4) for Physical Education, Art and Music, may be
shared by more than one teacher, to a maximum of three (3) teachers, so that concentration may be
focused on each specific department area. Where such occurs, the dollar amount for one
supplemental contract shall be shared between/among the teachers.

Home Economics, Industrial Technology and Industrial Arts shall be combined to form one

department for the purposes of providing one department head. The department head position shall
be rotated among the teachers in each curriculum area on an annual basis.
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Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

APPENDIX A

LITTLE MIAMI LOCAL SCHOOL DISTRICT
OBSERVATION / EVALUATION FORM

Current
Name Assignment Building

Date the teacher was formally observed
Time Observation Began: Time Observation Ended:

Kok ok Kk ode ok d Rk ok ko ko ok Rk ke R sk e ok R ok ke de otk ke de ok ok ke ok Rt b e W ke e ke %t Rk R Rk e ok e sk ok otk W R W O R ok ko ok ok ok

FOR LIMITED CONTRACT TEACHERS (completed at first observation conference)
Yes o s teacherinitially eligible for continuing contract during or end of school year?
No i

Teacher’s Initials
Failure to inform the evaluator that you are eligible for a continuing contract at the end of the current

school year may result in your receipt of a one year contract pursuant to Article 33 of the Negotiated
Agreement.

Fok ok v ok kK deode vk de ke ok ok bk e e e ok de gk e e e o o ke s ok e e e e e sk ok ke e e e b R e e e ke e etk ke sk sk e e R vk e e ok ke ke e ke

Situation Observed:

Assessment of Classroom Performance:

Assessment of Assigned Professional Responsibilities Outside Classroom:

Suggestions and Recommendations in Areas Needing Attention:

We have reviewed and discussed this summary.

Principal's Signature Date Teacher's Signature Date
o Indicates only that | have read this report, not that | agree with its content.

Teacher has the right to attach a written response.

C: Superintendent, Teacher, Principal
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Little Miami Local Board of Education —AND-
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Effective: July 1, 2014 through June 3C, 2017

APPENDIX B

LITTLE MIAMI LOCAL SCHOOL DISTRICT
TUITION REIMBURSEMENT APPROVAL FORM

Teacher's Name Building Date

An annual fixed budget of $60,000 each school year of this Contract shall be availabie for reimbursement for tuition
costs incurred by teachers for courses completed at an accredited university or college. Any monies not expended
in accordance to the provisions established helow shall be transferred and added to the following year's budget.

The work taken must be in one of the following:

The teacher's field of certification/license;

In work to maintain/upgrade certification/license;

In the field of education or technology;

In work approved by the Local Professional Development Committee;
In work approved in advance by the Superintendent,

YV Y VYV

The amount of reimbursement shall be prorated and determined by the number of teachers participating and the
amount of coursework completed during the time pericd of July 1 through June 30 of each year, There shall be no

maximurm reimbursement a teacher can receive for the actual cost of the number of semester or quarter hours
completed.

This reimbursement is available to teachers who have completed two (2} or more years of teaching experience at
Little Miami before taking the courses being submitted. Teacher must be employed by the Board at the time
reimbursement is paid.

Directions:

1. All reimbursement requests must be submitted by August 30" of each year for all coursework taken in the prior
July 1 through June 30 time period.

2. In order to be eligible to receive reimbursement a teacher must eam a grade of B or better; or receive a
passing grade in a passffail course.

3. An official college transcript and an official receipt from the college or a cancelled check must be submitted.

4. Reimbursement shall be distributed by September 30" of each year.

Attach all required documents to this form and submit to the Treasurer's office.

Coursework Notification / Approval

NAME OF COURSE # OF CHECK ONE CATEGORY TOTAL COST
HOURS Sem QTR ab.cde
(See below)
A. For certification purposes
B. In the field of education
C. [n Technology
D. Approved by LPDC
E. In other work approved by Superintendent

Superintendent’s signature

Date

Indicates acceptance of coursework for tuition reimbursement pool or approval of other coursework not addressed in A-D.

Copy returned to teacher.
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Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

APPENDIX C
LITTLE MIAMI ADVISOR /
COACH EVALUATION FORM
Code: O - Qutstanding / E — Effective / S — Satisfactory / NI — Needs Improvement / U — Unsatisfactory / NA — Nonapplicable

—

ADMINISTRATION COMMENTS

CARE OF EQUIPNMENT (ISSUE, INVENTORY, CLEANING, ETC.)
ORGANIZATION GF STAFF

ORGANIZATION OF PRACTICES

COMMUNICATION WITH COACHES

ADHERE TO DISTRICT AND SCHOOLS PHILOSOPHY AND
POLICY (ELIGIBILITY REPCRTS, INVENTORIES, BUDGET,
SCORES REPORTED, ETC.)

F. PUBLIC RELATIONS
G. SUPERVISION

mo o w >
N T I I Y B

o O

2. SKILL COMMENTS

KNOWLEDGE OF FUNDAMENTALS
PRESENTATION OF FUNDAMENTALS
CONDITIONING

GAME PREPARATION

PREVENTION AND CARE CF INJURIES
(FOLLOW-UP WITH PARENTS)

moo®»
I T T e I

3. RELATIONSHIPS COMMENTS

A. ENTHUSIAM
FOR WORKING STUDENTS |

FOR WORKING WITH STAFF O
(SUPPORT TO OTHER PROGRAMS)

FOR WORKING WITH ACADEMIC STAFF ]

50



Master Contract Between

Little Miami Local Board of Education —AND-
Litle Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

ANY AREA MARKED NE OR U MUST INCLUDE COMMENTS WITH SUGGESTIONS FOR IMPROVEMENT. ALL EVALUATIONS SHALL BE BASED UPON AT LEAST ONE

A
B.

O oo

™~

© >

OBSERVATION OF A PRACTICE/GAME/ACTIVITY AND WILL BE PRESENTED TO THE COACH/ADVISOR AT THE END OF THE SEASON.
4, .

DISCIPLINE

FIRM BUT FAIR
CONSISTENT

COMMUNICATION WITH PLAYERS

INDIVIDUAL
AS A TEAM

PERFORMANCE

APPEARANCE OF TEAM ON FIELD OR FLOOR
ATTITUDE OF TEAM ON FIELD OR FLOOR
EXECUTION OF TEAM ON FIELD OR FLOOR
CONDUCT OF COACH DURING GAME

TRAINING AND EXPERIENCE

KNOWLEDGE OF SPORT/ACTIVITY
EDUCTICN FOR INJURY TREATMENT OR PREVENTION

(CURRENT FIRST AID CERTIFICATION)
COACHING/SPONSORING EXPERIENCE
PROFESSIONAL GROWTH

SUCCESSES OF PAST YEAR:

SIGNATURE OF ADVISOR/COACH

DATE:
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COMMENTS

SUGGESTED GROWTH AREAS FOR NEXT YEAR:

SIGNATURE OF PRINCIPAL

DATE:




Master Contract Between

Little Miami Local Board of Education —AND-
Little Miami Teachers Association

Effective: July 1, 2014 through June 30, 2017

LITTLE MIAMI LOCAL SCHOOLS

ADVISOR/COACH RECOMMENDATION

Advisor/Coach Activity/Sport

Area of concern as defined on the Advisor/Coach evaluation document

Identify Goal to address area of concern:

Goal shall be implemented and measured in the following way:

This form is used for an advisor/coach who receives a Nl or U on the evaluation document or for other identified
area of concern.
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APPENDIX D
LITTLE MIAMI LOCAL SCHOOL DISTRICT

STEP TWO GRIEVANCE
DATE SUBMITTED:
NAME: POSITION:
SCHOOL: PRINCIPAL:

Briefly state the problem, indicating the date grievance occurred and provisions of the agreement allegedly
violated:

Remedy Sought:

SIGNATURE:

Did you discuss this problem with your Principal/Supervisor prior to filing this grievance?

If so, please give date , and name of person you discussed it with

DATE OF STEP TWOQO HEARING:
(Conducted within 10 days after receipt of filing)

IR R R R EEEREEEEREEREEREEEREIEREEREEREEENERZEIREREREEERIEIII NI SNSRI IERSEN:S

STEP TWO RESPONSE (within 10 days of meeting with teacher):

DATE: SIGNATURE:

Copies to:  Teacher, Association, Superintendent
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LITTLE MIAMI LOCAL SCHOOL DISTRICT
STEP THREE GRIEVANCE

(Appealed within 10 days from receipt of Step Two Response)

NAME: DATE:

This disposition of this grievance at Step Two has not been satisfactory. | find it necessary to appeal this
grievance to Step Three for the following reasons:

SIGNED:

DATE OF HEARING:
(Conducted within 10 days after receipt of appeal)

TR K W A W e ok ok ok ok e e ok A g Rk Y e W e o e W e R N e ek R e e W W e e ok ek ke e e M e A R ke e e e ke R R R R R Rk e sk e ke ok Wk ok h

STEP THREE RESPONSE {within 10 days of meeting with teacher):

DATE: SIGNED:

Copies to:  Teacher, Association, Superintendent
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LITTLE MIAMI LOCAL SCHOOL DISTRICT

STEP FOUR GRIEVANCE

{Appealed within 10 days from receipt of Step Three Response)

NAME: DATE:

The disposition of this grievance at Step Three has not been satisfactory. | find it necessary to appeal with
grievance to Step Four (arbitration} for the following reasons:

SIGNED:

Copies to:  Association, Principal, Superintendent, Board President
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