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ARTICLE 1 - RECOGNITION 

1.01 The Board of Education of the Claymont City School District, hereinafter referred 
to as the Board, recognizes the Claymont Education Association/OEA/NEA, 
hereinafter referred to as the Association, as the sole and exclusive bargaining 
agent for all full time or part time certificated personnel including guidance 
counselors, speech and hearing therapists, and school nurses, employed by the 
district and hired under a regular written teaching contract. Excluded from the 
unit are substitutes, aides, Superintendent, Curriculum Director, Board Treasurer, 
building principal(s), assistant building principal(s), administrative, supervisory 
and non-certificated personnel and the Athletic Director. Administrative and 
Supervisory personnel are defined as those employees whose jobs fall under the 
appropriate definition of Ohio Revised Code 4117.01(F) as follows: 

(F) "Supervisor" means any individual who has authority in the 
interest of the public employer, to hire, transfer, suspend, lay off, 
recall, promote, discharge, assign, reward, or discipline other public 
employees; to responsibly direct them; to adjust their grievances, or 
to effectively recommend such action, if the exercise of that 
authority is not of a merely routine or clerical nature but requires the 
use of independent judgment. 

ARTICLE 2 - NEGOTIATIONS 

2. 01 Directing Requests 

2.011 A written request for negotiations shall be submitted by the Association 
President to the Superintendent or by the Superintendent to the 
Association President no more than one hundred (100) and no less 
than seventy-five (75) calendar days prior to the expiration of the 
contract. 

2.012 A written reply acknowledging receipt of the request for negotiations 
shall be sent by the receiving party to the initiator of the request within 
five (5) calendar days of receipt. 

2.013 The Board and the Association agree to bargain all matters pertaining 
to wages, hours, or terms and conditions of employment and the 
continuation, modification or deletion of an existing provision of this 
collective bargaining agreement. 

2.02 Negotiations Meetings 

2.012 The first negotiation session shall be set within fifteen (15) calendar 
days of the date the initial request of intent to bargain was received. In 
no event shall the first negotiation session occur more than thirty (30) 
days after receipt of the initial request. Negotiation meeting, including 
advisory fact-finding, shall be held in executive session. 
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2.022 

2.023 

2.024 

2.025 

At the first negotiations session, both parties shall mutually exchange 
their fully written proposals in such language as would be suitable for 
inclusion in any final contract. After the first negotiations session, no 
new proposals may be introduced during the course of negotiations 
without the mutual consent of the parties. 

All subsequent negotiation sessions shall be mutually scheduled by the 
negotiating teams. Either party may request to know the time and 
place of the next negotiation session prior to adjourning the session 
that is in progress. Meeting shall be schedule during nonworking 
hours. 

Once tentative agreement is reached on a proposal, it shall be signed 
and dated by the parties' respective Chief Spokespersons, and shall 
remain unchanged. 

No action to coerce, censor or penalize any negotiations participant 
shall be made or implied by either the Association, the Board or any of 
their respective members. 

2.03 Negotiations Time Limits 

2.031 The Chief Spokesperson of either group may recess his/her group for 
independent caucus or conference at any time. 

2.032 Items under negotiations must be resolved to the mutual satisfaction of 
both parties within forty-five (45) calendar days prior to the expiration 
of the contract. However, if both parties agree, extensions of time for 
negotiations may be granted. If no agreement is reached, the 
Disagreement Procedure outlined in this document shall be 
implemented. 

2.033 Any time limits established under this article may be modified by 
mutual agreement of both parties. 

2.034 Days shall mean calendar days unless specified otherwise. 

2.04 Representative 

2.041 Each team shall limit its representation to no more than a total of six 
(6) individuals, including labor relations consultants or attorneys, 
designated by the respective party. All attempts shall be made by both 
parties to retain the original, individual membership of their teams. 
However, nothing shall prohibit either party from using substitute team 
members when necessary due to the absence of a regular team 
member. 

2 



2.042 

2.043 

2.044 

2.045 

2.046 

Each team may have a maximum of three (3) observers of each 
negotiations session. The observers do not need to be the same 
people throughout bargaining. Observers may not participate directly 
in discussions at the bargaining table, but they may ask for points of 
clarification and participate in respective team's caucuses. 

Consultants may be used by either party. The cost of such consultants 
shall be borne by the party requesting their services unless both 
parties mutually agree to share such expense(s). 

When circumstances make it impossible for either Chief Spokesperson 
to be in attendance or cause him/her to be later than fifteen (15) 
minutes, it shall be his/her responsibility to attempt to notify the other 
Chief Spokesperson as promptly as possible. Should either Chief 
Spokesperson be unable to make direct contact with the other, he/she 
shall notify the respective local representative in the district, i.e., the 
Board's spokesperson shall notify the Association President who shall 
then inform the Superintendent. If either the Superintendent and/or the 
Association President are unavailable, it shall be the responsibility of 
both parties to notify as many of the teams' members as possible of 
the cancellation or delay. 

Should the session need to be cancelled, it shall be the responsibility 
of the Chief Spokespersons to schedule an additional, mutually 
agreeable meeting date, if possible. 

While no final agreement shall be executed without ratification by the 
Association, and adoption by the Board, the parties mutually pledge 
their representatives will be clothed with all necessary power and 
authority to attempt to reach a mutually satisfactory agreement. If a 
proposal is unacceptable to one (1) of the parties, that party is 
obligated to discuss the matter and give its reasons for the 
unacceptability of the other party's proposal. Neither party, however, 
shall be compelled or obligated to agree to or concede to any proposal 
or counterproposal. 

2.05 Information 

2.051 The parties agree during negotiations to provide each other, upon 
written request and within a reasonable time, regularly and routinely 
prepared information for development and evaluation of proposals, 
Access to such information in such form as it exists constitutes 
compliance with this provision and neither party is obligated to develop 
data or information not in existence or to rework, redraft, summarize, 
compute or otherwise develop data or information in other than its 
existing form. 
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2.052 The Association shall provide to the Board the following information by 
November 1 of each year: the name and mailing address of the 
organization; the name and address of each area, state and national 
organization with which it is affiliated; the name, title and mailing 
address of each officer in the organization; the name and addresses of 
the chairman and members of the professional Negotiation Committee. 

2.06 While Negotiations are in Progress 

2.061 During any phase of negotiations, including the advisory panel stage, 
there will be no public releases of information to the media unless 
agreed upon by both parties and in such instances releases are 
agreed upon, said releases shall be in writing and both parties shall 
approve of the release prior to its dissemination. 

2.062 Both parties may issue progress reports to their members so as to 
keep their members informed with respect to the progress of 
negotiations. Nothing shall prevent the Association from 
communicating with its membership or the Board team from 
communicating with the Board during the course of negotiations. 

2.063 It shall be the responsibility of both parties to inform their respective 
members that all progress reports are confidential and any information 
derived from such reports shall not be disclosed to the general public. 

2.07 Reaching Agreement 

2.071 As tentative agreement is reached on all of the initially proposed 
issues, it shall be reduced to writing, and signed by the respective 
negotiations teams' members. When consensus is reached, covering 
all areas under discussion, the proposed total, tentative agreement 
shall be submitted to the Association and the Board for approval. The 
Association shall first consider the tentative agreement, and take 
action on the tentative contract in its entirety within fifteen (15) days of 
its availability in written form. The Board shall take action on the 
tentative contract in its entirety no later than the next regularly 
scheduled Board meeting following ratification by the Association. 
When approved by both parties, the contract shall be signed by both 
parties; the contract shall be signed by the Officers of the Association 
and/or the members of Association's negotiating team and by the 
Board President, the Board Treasurer and the Superintendent. 

2.072 It shall be the responsibility of the OEA UniServ Office to type and to 
provide the Board with an electronic copy of the final agreement. It will 
also be the Board's responsibility to print and distribute two hundred 
(200) copies of the new agreement to the Association President. The 
Board will be responsible for all costs incurred in the printing and 
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distribution of the contract. Should additional copies of the contract be 
needed during the term of this contract, the Association and the Board 
will share equally the cost of the production of the additional copies. 

2.073 The Board and the Association representatives (including the Chief 
Spokespersons) shall proofread and approve a draft(s) of the final 
agreement prior to its being printed. 

2.08 Dispute Resolution Procedure 

2.081 If forty-five (45) days prior to the expiration of the contract, agreement 
has not been reached on all items under negotiations, either Party may 
call for the assistance of the Federal Mediation and Conciliation 
Service (FMCS) for the appointment of a Mediator. However, the 
Parties may mutually agree to a designated extension of time for the 
continuation of negotiations if progress is being made. 

2.082 The utilization of the services of the FMCS shall be considered the 
parties' mutually agreed dispute resolution procedure in lieu of the 
dispute procedure contained in RC. 4117.14. However, the 
Association reserves its rights under RC. 4117.14(D)(2). 

ARTICLE 3 - GRIEVANCE PROCEDURE 

3.01 Definitions 

3.011 A grievance is an alleged misinterpretation, misapplication or violation 
of the written terms of the contract between the Association and the 
Board. 

3.012 A grievant is a bargaining unit member(s) or the Association alleging 
that a misinterpretation, misapplication or violation of the written 
contract between the Association and the Board has occurred. 

3.013 A group grievance is a grievance which is filed by more than one (1) 
grievant. Should a group grievance be filed, all parties to the 
grievance must have been affected equally by the alleged act or 
condition upon which the grievance is based. No more than two (2) 
parties to a group grievance shall represent the grievants at any level 
of this procedure. 

3.014 All formal grievances must specify the article and/or section(s) of the 
contract allegedly violated and explain in what manner the same 
occurred. 

3.015 The term "days" when used in this document shall mean calendar days 
unless otherwise indicated. 
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3.02 Purpose 

3.021 The purpose of this procedure is to secure, at the lowest administrative 
level, equitable solutions to grievances which may arise from time to 
time. Both parties agree that these proceedings will be kept informal 
and confidential as may be appropriate at any level of the procedure. 

3.022 Nothing contained herein will be construed as limiting the right of any 
bargaining unit member alleging a grievance to discuss the matter 
informal with any appropriate member of the Association, unless the 
grievance should go ahead beyond the first level listed below. Then 
the Association shall have the right to represent the grievant( s ). 

3.03 Grievance Procedure 

3.031 Level 1 

3.0311 The grievant(s) shall first discuss on an informal level the 
matter that may develop into a grievance the administrator at 
the lowest level that can resolve the matter. The grievant 
may be accompanied by the CEA building representative 
who will only observe and not participate in the discussion. 

3.0312 If the grievant is not satisfied with the disposition of the 
grievance, a written grievance must be filed with the building 
principal within twenty (20) days following the act or 
condition which is the basis of the complaint. Copies of such 
written grievance are to be sent by the grievant to the 
Association President or designee, the building principal and 
to the Superintendent or designee. The building principal 
shall communicate the decision in writing within five (5) days 
to the grievant, to the Association President or designee, 
and to the Superintendent or designee. 

3.032 Level 2 

3.0321 Within five (5) days of the receipt by the grievant of the 
decision rendered in writing by the building principal, such 
decision may be appealed to the Superintendent who shall 
serve as the Board's representative. The appeal should 
include (1) a copy of the decision, (2) grounds for appeal, 
and (3) the name(s) of the grievant(s). The Superintendent 
shall receive a copy of the appeal. 

3.0322 The appeal shall be heard by the Superintendent within 
twenty (20) days of its receipt. At least five (5) days prior to 
the hearing, written notice of the time and place shall be 
given to the grievant, the grievant's representative, if any, 

6 



the Association, and any administrator who had previously 
been involved in the grievance. 

3.0323 Before rendering a judgment on the grievance, the 
Superintendent will confer with the members of the Board so 
that the judgment can be deemed the official Board 
Decision. Within ten (10) days of hearing the appeal, the 
Superintendent shall communicate to the grievant(s) a 
written decision, including supporting reasons. A copy of the 
decision will be sent to the grievant, the Association 
President or designee and any administrator involved. 

3.04 Arbitration 

3.041 

3.042 

3.043 

3.044 

A grievance dispute which is not resolved at the level of the 
Superintendent under the grievance procedure set forth above may be 
submitted by the Association to arbitration. Such request for arbitration 
must be made in writing to the Board Treasurer within ten (10) days of 
the Superintendent's written decision. The Association and the Board 
shall utilize the services of the American Arbitration Association in 
selection of an arbitrator using the voluntary rules and regulations of 
AAA. Within five (5) days, the parties shall mutually petition the 
American Arbitration Association (AAA) to provide both parties with a 
list of seven (7) names from which an arbitrator will be selected in 
accordance with the rules of AAA. A second list of seven (7) names 
may be requested by either party. 

Once the arbitrator has been selected, he/she shall conduct a hearing 
on the grievance in accordance with the voluntary rules and 
regulations of the AAA. 

The arbitrator shall hold the necessary hearing promptly and issue the 
decision within such time as may be agreed upon. The decision shall 
be in writing and a copy sent to all parties present at the hearing. The 
decision of the arbitrator shall be final and binding. 

The arbitrator shall not have the authority to add to, subtract from, 
modify, change or alter any of the provisions of this collective 
bargaining contract, nor add to, detract from or modify the language 
therein in arriving at his/her decision concerning any issue presented 
that is proper within the limitations expressed herein. The arbitrator 
shall expressly convince himself/herself to the precise issue(s) 
submitted for arbitration and shall have no authority to decide any 
other issue(s) not so submitted to him/her or to submit observations or 
declarations of opinion in reaching his/her decision. 
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3.045 

3.046 

3.047 

Any bargaining unit member required to be in attendance at the 
hearing shall be released without loss of pay or deduct of personal 
leave as long as the absence is communicated not less than two (2) 
days in advance. 

The grievant(s), the Association, the Administration and the Board 
shall be bound by the decision. 

The Board shall act in accordance with this decision at its next regular 
Board meeting. 

3.05 Miscellaneous 

3.051 

3.052 

3.053 

3.054 

3.055 

Failure at any step in this procedure of an administrator to 
communicate the decision in writing on a grievance in the specified 
time limits shall permit the grievant to proceed to the next step. Failure 
at any time in this procedure to appeal to the next step within the 
specified time limits shall be deemed to be acceptance of the decision 
rendered at that level. Failure to initiate the grievance within the time 
provided shall constitute a waiver of the grievance. 

At all levels of a grievance after it has been formally presented to the 
Superintendent at least one (1) member of the bargaining unit 
designated by the Association President may attend any meetings, 
hearings, appeals, or other proceedings required to process the 
grievance. 

A grievant may elect not to have a representative, however, any 
representation must be provided by the Association. 

A bargaining unit member is at liberty to present, process, and settle a 
grievance without intervention or representation of the Association if 
the settlement is consistent with the terms of the agreement except 
that no grievance may be submitted to arbitration without the consent 
of, representation by, and processing by the Association. 

The Board and the administration will cooperate with the Association in 
its investigation of any grievance and will furnish the Association with 
such available information as is requested for processing that 
grievance. 

3.056 It will be the practice of all parties involved to process grievances after 
the regular work day has ended or at other times which do not interfere 
with assigned duties. However, upon mutual agreement among the 
grievant, the Association, and the Board that the proceedings should 
be held during regular work hours, the grievant and the appropriate 
Association representative will be released from assigned duties 
without loss of pay. 
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3.057 

3.058 

Under no condition shall documents, communications, and/or records 
dealing with the processing of a grievance become part of the 
personnel file or be used for consideration for re-employment. 

All grievances shall be filed at the lowest possible level. This lowest 
possible level shall be that level of the grievance procedure at which 
the administrator hearing the grievance has the authority to resolve the 
grievance. 

3.059 All hearings shall be conducted in closed sessions. 

3.0510 The costs for the service of the arbitrator including his/her per diem 
expenses, if any, shall be shared equally by the Association and the 
Board. 

3.0511 The fact that a bargaining unit member files a grievance shall not be 
the subject for reprisal or discrimination for having followed this 
grievance procedure. Bargaining unit members retain the right to file 
an unfair labor practice charge for alleged retaliation associated with 
use of the grievance process. 
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3.06 Grievance Form 

GRIEVANCE FORM 

Grievant's Name ------------------------
8 u i Id in g Assignment -----------------------

Date Grievance Occurred ---------------------
Date of Form Filing ----------------------­

Level Initiated -------------------------
St ate men t of Grievance: (include contract sections being cited) _______ _ 

Signature of Grievant ----------- Date -------

GRIEVANCE DECISIONS 

Immediate Supervisor: ----------------------

Signature of Administrator --------- Date -------
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I am appealing the decision of the Immediate Supervisor:. 

Signature --------------- Date _______ _ 

Superintendent's Decision: -------------------- -

Signature --------------- Date - -------

Where Additional Space is Required, Attach Pages as Necessary. 

A copy of the decision must be sent to the Association President at the same time the 
decision is sent to the Grievant. 
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ARTICLE 4 - INTERNAL COMPLAINT PROCEDURE 

4.01 When a complaint develops that should be addressed, the following shall apply: 

4.011 A complaint involves an alleged violation, misinterpretation or 
misapplication of the personnel section of Board policy, or any policy 
that specifically mentions bargaining unit members and/or directly 
relates to bargaining unit members in Board policy and/or the 
administrative rules and regulations used to implement the same. This 
provision is not to take the place of an appropriate grievance as 
defined in Article 3, 3.011 of this written contract. 

4.012 Step 1 

4.0121 The complaint shall be identified and be presented in writing 
to the Superintendent within twenty (20) working days of the 
act or condition upon which the complaint is based. The 
written complaint must contain a statement how the 
policy/rule or regulation is allegedly being misapplied or 
misinterpreted. It must state the remedy sought. 

4.0122 The Superintendent or his/her designee shall, within ten (10) 
working days of the receipt of the complaint, hold a meeting 
to hear the complaint. Within five (5) working days of this 
meeting, the Superintendent or his/her designee shall issue 
a response and decision in writing to the complainant(s). 

4.013 Step II 

4.0131 If the action taken in Step I does not resolve the complaint to 
the satisfaction of the complainant(s) involved, they may 
present the complaint in writing to the Board within ten (10) 
working days of the receipt of the decision from the 
Superintendent. The written complaint to the Board shall be 
filed with the Treasurer of the Board with a copy of the 
Superintendent. The Board will respond, in writing, to the 
complainant(s) within thirty (30) working days. 

ARTICLE 5 - ASSOCIATION RIGHTS 

5.01 The Association shall have the right to: 

5.011 Have an official spokesman present at official, regular, public meeting 
of the Board with the right to speak for the Association when such 
meeting(s) is officially opened for public discussion; 
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5.012 

5.013 

5.014 

5.015 

5.016 

5.017 

5.018 

5.019 

Insert materials in the bargaining unit members' mailboxes. The 
Association agrees it will not insert strike notices required by 0.R.C. 
4117 into the mailboxes. 

Make use of the existing bulletin boards in faculty lounges for 
Association communications. 

Be given reasonable time at the end of each faculty meeting for 
announcements by building representative(s) so long as time permits. 

Have announcements over the public address system of the school 
read by the principal after being submitted to him in writing prior to the 
usual announcement time. 

Have the right to use the inter-school mail services and District e-mail 
services for Association communications, subject to section 5.012 of 
this article. 

Be provided the names and addresses of newly employed bargaining 
unit members following Board approval of their contracts. 

With the prior notification of the building principal and/or the 
Superintendent, the Association may hold general membership 
meetings, committee meetings and building membership meetings on 
school property at reasonable times when the building(s) is not in use, 
in keeping with Board policy and so long as there is no cost to the 
Board. Should custodial or other costs be incurred, the Association 
shall remit the amount due to the Board Treasurer within thirty (30) 
days following receipt of a detailed statement from the Board 
Treasurer. 

Have Association materials duplicated at the actual cost of such 
materials. 

5.02 Unless a public Board agrees otherwise in a collective bargaining agreement, 
nothing in Chapter 4117 of the Revised Code impairs the right and responsibility 
of each public employer to: 

5.021 Determine matters of inherent managerial policy which include, but are 
not limited to, areas of discretion or policy such as the functions and 
programs of the Board, standards of school services, its overall 
budget, utilization of technology, and the school district organizational 
structure. 

5.022 Direct, supervise, evaluate, or hire employees. 

5.023 Maintain and improve the efficiency and effectiveness of the Board's 
operations. 
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5.024 

5.025 

5.026 

5.027 

5.028 

5.029 

Determine the overall methods, process, means, or personnel by 
which school district operations are to be conducted. 

Suspend, discipline, demote, discharge, lay off, transfer, assign, 
schedule, promote, or retain employees. 

Determine the adequacy of the work force. 

Determine the overall mission and goals of the school district. 

Effectively manage the work force. 

Take action to carry out the mission and goals of the school district. 

5.03 The employer is not required to bargain on subjects reserved to the management 
and direction of the governmental unit except as it affects wages, hours, terms 
and conditions of employment, and the continuation, modification, or deletion of 
existing provisions of this collective bargaining agreement. A public employee or 
exclusive representative may raise a legitimate complaint or file a grievance 
based on the collective bargaining agreement. 

ARTICLE 6 - PROFESSIONAL DEVELOPMENT POLICY 

6.01 In order for the Claymont City Schools to provide an up-to-date educational 
program and to operate efficiently in today's dynamic and changing society, it is 
imperative that all bargaining unit members become more effective and remain 
current in performing the work to which they are assigned to which they may 
advance through increased knowledge, education, training, and experience in 
their assigned educational fields of certification. 

6.02 It is the intent of the Board to provide an appropriate, monetarily feasible and 
continuing development program for every bargaining unit member. Because 
bargaining unit members have such significant impact upon the lives of students, 
opportunities for professional staff development shall be especially rich and 
varied, within the financial means of the district. 

6.03 A committee composed of three (3) bargaining unit members appointed by the 
Association President and three (3) administrators appointed by the 
Superintendent shall be responsible for developing, planning and promoting in­
service programs which meet the specified needs of the teachers within the 
district. The committee shall meet no fewer than three (3) times per year. 

6.04 Bargaining unit member development within the school system may include 
activities such as lectures, workshops, position rotation, programmed instruction, 
meetings, special assignments, written materials, films, recordings, television, 
demonstrations, intra-district visitations, distance/internet learning, and 
committee appointment. It is expected that bargaining unit members will take 
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advantage of the in-district development programs in which they have the 
opportunity to participate. 

6.05 External development activities shall be classified as professional meetings. 
Such meetings may include interschool visitations, committee appointments, and 
institutes, workshops, seminars, and conventions that are sponsored by area, 
state or national educational organizations, by universities, or by educational 
consulting firms. A Conference scheduled by the Board for staff development but 
held outside the school district may also be considered a professional meeting. 

ARTICLE 7 - TEACHER DAY AND YEAR 

7.01 The district will have a calendar committee which will consist of two 
administrators appointed by the superintendent or his/her designee and one 
teacher representative per building appointed by the Association. The calendar 
committee will jointly produce two calendar options to be presented to 
membership. The two calendar options will be presented to the Association 
membership. The Association membership will vote on the two calendar options. 
The calendar options receiving the majority vote will be presented to the Board of 
Education for approval no later than March 1. If the Board of Education does not 
approve the calendar that received the majority vote, the calendar committee will 
reconvene and repeat the process described in this section. 

7.011 In the development of the calendar options, the calendar committee 
will maintain one hundred eighty-five (185) teacher contract days. 
Additionally when considering days designated as professional 
development in the calendar, the calendar committee will take in 
consideration time for teachers to work on student growth including but 
not limited to development, completion, and analysis of assessments 
and/or student learning objectives: the development and review of 
IEPs, RIMP, or gifted plans; the ability for grade level and/or 
department meetings, etc. 

7.012 The number of days the school is closed as a result of calamity will be 
a minimum of five (5) days. The board may approve additional 
calamity days. Teachers are not required to report to work on a 
calamity day. 

7.013 For the 2014-15 school year, the elementary (K-6) bargaining unit 
members' contract days will be as follows: 

• One hundred seventy-eight (178) student days 

• Two (2) parent-teacher conferences 

• One ( 1 ) work day before the start of school 

• Two (2) professional development days during the first semester 
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• One (1) work day at end of the first semester 

• One (1) work day at the end of the school year 

• TOTAL- one hundred eighty-five (185) contract days 

7.014 For the 2014-15 school year, the secondary (7-12) bargaining unit 
members' contract days will be as follows: 

• One hundred eighty (180) student days 

• One (1) work day before the start of school 

• Two (2) professional development days during the first semester 

• One (1) work day at end of the first semester 

• One (1) work day at the end of the school year 

• TOTAL - one hundred eighty-five (185) contract days 

7 .02 The Board will accept advisory input from bargaining unit members to make 
professional development days a success. 

7.03 Bargaining unit members shall report to work thirty (30) minutes prior to the 
student day and remain at work fifteen (15) minutes following the student day. 
However, these time limitations shall not apply to before or after school faculty 
meetings, curriculum meetings, etc. Nor shall they apply to any bargaining unit 
members working out of the central office. 

Before or after school meetings shall be limited to one (1) hour per month for a 
total of nine (9) hours per school year. A bargaining unit member's attendance at 
such before or after school meetings shall be required unless excused by the 
building administrator. 

7 .04 Each bargaining unit member will receive a duty-free lunch period of at least 
thirty (30) consecutive minutes. 

7 .05 Claymont Education Association bargaining unit members shall receive a 
minimum of two hundred (200) minutes of planning-conference time per week. 
These two hundred (200) minutes cannot include time when students are 
assigned to a teacher, such as homeroom and class time. Time counted in these 
two hundred (200) minutes must be increments no shorter than fifteen (15) 
minutes. 

7 .06 If morning bus duty is assigned to a bargaining unit member, his/her workday 
shall not exceed the total number of hours of any other bargaining unit member 
in the building. 
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7 .07 All attempts will be made to hire appropriate substitutes for absent bargaining 
unit members. 

7.08 An attempt shall be made to provide for an equitable distribution of duties within 
a building, when possible. 

7 .09 Claymont Education Association bargaining unit members shall be granted 
meeting time on the first professional development day of the school year. 

7 .10 Attendance for Open House is mandatory for all teachers. 

7.11 In the event of the death of a bargaining unit member, the bargaining unit 
member's home building shall be closed the day of the funeral. 

7.12 Teachers must give permission and be given complete information as to the use 
of information to have a picture and/or biographical information posted on the 
Claymont City Schools' web page or any other such site. 

7 .13 When a teacher is absent from his/her assigned duties, he/she shall have the up­
to-date lesson plans in a location known to the building principal for the use of a 
substitute teacher if the administration determines it advisable to secure a 
substitute. 

Teachers have the right to refuse to cover a class( es). 

ARTICLE 8 - LEAVES OF ABSENCE 

8.01 Sick Leave 

8.011 

8.012 

8.013 

Bargaining unit members shall accumulate one-and-one-quarter ( 1 % ) 
days of sick leave for each completed month of active service at the 
rate of fifteen (15) days per year, cumulative to a maximum of two 
hundred sixty (260) days. 

Each new full-time bargaining unit member without previously 
accumulated, transferable sick leave credit shall be granted five (5) 
days of sick leave after the sixth work day of his/her actual service in 
the district. Such days shall be applied towards the bargaining unit 
member's maximum accumulation of fifteen (15) days per year of 
actual service. 

Sick leave shall be granted for the following reasons: 

A. Personal illness 

B. Injury on school job or on outside job 

C. Exposure to contagious disease 
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D. Illness or death in the immediate family 

E. Dental appointments/Doctor appointments (to be limited to one-
half (%) day if within twenty-five (25) miles of school) 

F. X-Ray appointments 

G. Illness due to pregnancy 

H. Recovery from childbirth 

8.014 For an absence due to personal illness, bargaining unit members may 
be required to submit satisfactory evidence of his/her ability to perform 
his/her duties. 

8.015 "Immediate family'' is defined as father, mother, brother, sister, 
husband, wife, child, mother-in-law, father-in-law, or any member of 
the family or household who has clearly stood in the same relationship 
with the bargaining unit member as any of these. 

8.016 A maximum of five (5) days absence with pay shall be allowed a 
bargaining unit member for the funeral of any member of his immediate 
family. 

8.017 One (1) day of absence with pay shall be allowed a bargaining unit 
member for the funeral of a sister-in-law, brother-in-law, grandparent, 
aunt, and uncle. 

8.018 A bargaining unit member may be granted additional days by the 
Superintendent for extenuating circumstances. 

8.019 Any bargaining unit member having advance notice of a physical 
condition or situation which will necessitate the use of consecutive 
days of sick leave shall notify their building principal of that fact as 
soon as possible. 

8.0110 Any bargaining unit member who uses more than seven (7) 
consecutive work days of sick leave for personal illness shall have a 
statement of fitness to return to work from the attending physician upon 
his/her return to work. 

8.0111 Bargaining unit members are required to submit a sick leave form upon 
return to work. Failure to do so will delay the issuance of the 
bargaining unit member's paycheck. 

8.0112 Falsification of absence or sick leave shall be grounds for disciplinary 
action, including written reprimand, suspension and/or termination. 
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8.0113 Sick leave shall be taken only in one-fourth (%), one-half (Y2) or full day 
increments. 

8.02 Personal Leave 

8.021 Any bargaining unit member may be granted a maximum of three (3) 
days personal leave per school year. Such personal leave is not 
cumulative. Personal leave will be granted on a per building basis. On 
any particular day, one (1) employee per ten (10) teachers shall be 
granted personal leave. For those buildings with less than ten (10) 
teachers, a maximum of two (2) teachers may be granted personal 
leave on the same day. 

Except in the case of an emergency, the employee shall give two (2) 
days advance notice of the intent to use such leave. 

8.022 Submission of a request for personal leave during any school year 
shall be submitted during the school year in which the request is being 
made. The school year is defined at July 1 to June 30. Notice of 
personal leave shall be given not less than two (2) days prior to the 
anticipated leave, when possible. 

8.023 Any unused personal leave at the end of the fiscal year shall be rolled 
over into sick leave. 

8.024 Personal leave shall be taken only in one-half (Y2) or full day 
increments. 

8.025 Personal leave cannot be used for a purpose which would be 
permissible use of Sick Leave, unless the bargaining unit member has 
exhausted all earned Sick Leave. 

8.026 Personal leave shall not be used by more than ten percent (10%) of 
the certificated staff in any building on the same day. In the case of a 
catastrophic event beyond the control of the employee, the 
Superintendent may approve personal leave beyond the ten percent 
(10%) limit. His/her approval will not be arbitrarily, unreasonably, or 
capriciously withheld. 

8.03 Child Care Leave 

8.031 The Board agrees to provide bargaining unit members upon written 
request a childcare leave of absence without pay, as set forth below: 

8.0311 The child care leave shall be for not less than the balance of the 
semester and not more than the remainder of the school year in which 
the birth of a child is expected unless such leave is earlier terminated 
as hereinafter provided. Births which occur during the summer months 
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shall entitle the bargaining unit member a leave for the entire upcoming 
school year. 

8.0312 The leave may be extended for one (1) additional school year upon 
request of the bargaining unit member to the Superintendent for his/her 
recommendation to the Board. 

8.0313 A bargaining unit member who is adopting a child of less than four (4) 
years of age shall be entitled to leave under this section. 

8.0314 The bargaining unit member must notify the Superintendent in writing 
that he/she intends to return to work or extend the leave by March 31 if 
the return, as originally expected, is the beginning of the next school 
year or December 1 if the return, as originally expected, is the 
beginning of the second semester. Upon return to work, the 
bargaining unit member will be reinstated to the former job, if the job or 
position exists; if the return is extended under section 8.0312, the 
bargaining unit member will be assigned to an assignment for which 
he/she is certificated/licensed. 

8.0315 Bargaining unit members may request an early termination of leave of 
absence. Upon written request, the bargaining unit member may be 
reinstated. Reinstatement shall take place, but not later than the 
beginning of the next school year following the request. 

8.0316 An eligible bargaining unit member (according to the insurance 
carrier's terms of eligibility and underwriting requirements) may 
continue on the Board's hospitalization, surgical, major medical, life, 
dental and other insurances by remitting to the Board Treasurer the 
amount of the premium(s) by the first of the month. 

8.04 Assault Leave 

8.041 Assault Leave (at no loss of pay) will be available to all bargaining unit 
members subject to the following provisions: 

8.0411 The bargaining unit member must be able to physically perform his/her 
contracted duties because a physical injury caused by an unprovoked, 
unjustified physical attack on said individual as a result of the 
performance of his/her duties with the Board. 

8.0412 A request for assault leave shall be made on the appropriate form 
which shall include the following information: 

a. The nature of the injury. 

b. The date, time, and place of the occurrence. 
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c. Identification of the individual or individuals causing the assault 
(if known). 

d. Facts and circumstances surround the assault 

e. A certificate from a licensed physician describing the nature of 
the physical disability and its probable duration. 

8.0413 The form shall be returned to the Superintendent as soon after the 
occurrence as is possible and practical. No assault leave may be 
approved prior to receipt of the written, completed application form. 

8.0414 The bargaining unit member, if requested, shall consent to an 
examination at Board expense by a Board-designated physician at a 
reasonable time and place. 

8.0415 The Board shall be responsible for determining the applicant's eligibility 
for assault leave. Such determination shall be based upon the 
information evidenced by the request form, and the physician's or 
physical certification(s) of the need for such assault leave. 

8 .0416 The bargaining unit member shall agree to cooperate fully in pursuing 
any legal or police action by the Board on behalf of the bargaining unit 
member and/or the Board. 

8.0417 Assault leave will be limited to a maximum of ten ( 10) working days per 
school year and not chargeable to sick leave or personal leave. 

80418 If upon the exhaustion of the allowed assault leave days, the 
bargaining unit member is unable to perform his/her contracted duties 
he/she may apply for sick leave, worker's compensation (if eligible), an 
unpaid leave of absence, or disability retirement. 

8.0419 Assault leave days are non-accumulative from one (1) school year to 
the next. 

8.05 Professional Development Leave 

8.051 Attendance at professional meetings involving an absence of five (5) 
work days or less shall be subject to prior written approval by the 
Superintendent or a responsible administrative official designated by 
him. An absence requiring more than five (5) workdays shall have 
approval by the Board. An estimate of expenses to be incurred shall 
be included with all requests for attendance at professional meetings. 

8.052 Attendance at professional meetings may be approved when there is a 
clear benefit to the education of the children in the district, the 
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operation of the system, and/or the individual development needs of 
the bargaining unit member. 

8.053 Provided funds are available, allowable and necessary expenses 
incurred by bargaining unit members while attending an approved 
professional meeting may be paid by the Board from the general fund. 

8.0531 Expenses shall not be approved for payment until a proper expense 
voucher and a written evaluation of the meeting are submitted to the 
Superintendent. 

8.0532 Paid receipts for the cost of lodging, registration fees, meals, parking, 
and banquet fees must be submitted with the expense voucher. 

8.0533 Paid receipts for the cost of air fare (coach) other related expenses 
must also be submitted. 

8.0534 For travel by private automobile, mileage shall be reimbursed at the 
current rate included in this contract. 

8.0535 Set mileage distances: 

Columbus 107 miles 

Cleveland 88 miles 

Dayton 175 miles 

Cincinnati 217 miles 

Akron 55 miles 

Canton 36 miles 

Cambridge 37 miles 

Steubenville 48 miles 

Wheeling 48 miles 

Chicago 377 miles 

Marietta 85 miles 

Athens 118 miles 

Zanesville 61 miles 

Newark 73 miles 

If the meeting you are attending is not listed above, use your 
speedometer reading 

8.0536 Travel expenses shall be paid according to the most economical form 
of transportation. (Private automobiles or airlines in most instances) 
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8.0537 Expense shall not be paid in advance 

8.0538 Expenses for a bargaining unit member serving as a member of 
another school district's evaluation team shall not be approved. 

8.054 Except when specifically disapproved by the Superintendent or the 
Board, bargaining unit members approved to attend professional 
meetings or to serve as a member of an evaluation team will receive 
full pay and benefits while absent and the Board will provide salaries 
for a substitute as necessary. 

8.055 Attendance of bargaining unit members at external staff development 
activities other than those previously defined must be approved by a 
Board resolution which classifies the activity as a "professional 
meeting." 

8.056 Reimbursement rates not previously specified shall be as follows: 

A. Registration - Actual Cost 

B. Meals - {actual to maximum amount): 

Breakfast- Ten Dollars ($10.00) 

Lunch - Fifteen Dollars {$15.00) 

Dinner - Twenty Dollars {$20.00) 

C. Lodging - Seventy-Five Dollars {$75.00) 

8.06 Family Medical Leave 

8.061 If an employee takes a leave granted under this Article for a reason 
covered by the Family and Medical Leave Act, the leave shall be 
administered under the provisions of the FMLA. 

8.062 A bargaining unit member is required to first use available paid leave, 
sick leave, and/or personal leave. Paid leave shall satisfy part or all of 
the family medical leave allotment. 

8.063 Upon approval of the Superintendent and President, this Section may 
be modified as necessary to comply with federal law and rules and 
regulations. 

8.064 The Board shall provide a copy of the policy on FMLA in the library of 
each building and to the Association President. 
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8.07 Association Leave 

The Association shall be granted five (5) days annual leave for representatives to 
attend professional business meetings. The Board will pay the expenses of the 
substitute. 

8.08 Unpaid Leave of Absence 

8.081 Unpaid leaves of absence are subject to the discretion of the 
Superintendent and are unauthorized unless approved by the 
Superintendent. 

8.082 While a bargaining unit member is on an approved unpaid leave of 
absence, he/she shall relinquish his/her per diem rate of compensation 
for each work day of absence. 

8.09 Jury Duty Leave 

Any bargaining unit member who is summoned for jury shall be entitled to special 
leave for such duties, without charge upon his/her sick or personal leave. Such 
employee further shall be entitled to his/her regular pay and any applicable 
supplemental pay s/he may be contracted to perform. Jury duty pay must be 
forwarded to the Board within ten (10) days of receipt by the bargaining unit 
member if such leave occurred on a paid work day. 

8.10 Donation of Sick Leave 

8.0101 If a member of the bargaining unit is absent due to a catastrophic or 
long-term illness or accident of the employee, his/her spouse or minor 
child, and has exhausted all of his/her accumulated sick leave another 
member of the bargaining unit may donate the closest number of 
accumulated, unused days equaling the sum total of monies earned by 
the absent bargaining unit member for up to five (5) days at the absent 
bargaining unit member's per diem salary rate. 

8.0102 No member of the bargaining unit may receive more than an aggregate 
equivalent of forty ( 40) donated sick leave days in any one school year. 
(July 1 - June 30) 

8.0103 Donation of sick days shall be initiated by a bargaining unit member on 
a form furnished by the Treasurer. The donating bargaining unit 
member shall apply to donate sick leave no later than the last day of 
the pay period prior to the pay period in which the donated time is to be 
credited to the recipient. 

8.0104 Donated sick leave shall be added to the accumulated sick leave of the 
absent bargaining unit member and deducted from the donating 
bargaining unit member. 
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ARTICLE 9 - PERSONNEL FILES 

9.01 The Board shall maintain an official personnel file in the District Administrative 
Office for all bargaining unit members. The purpose of the files is to serve as the 
official repository of job related information. 

9.02 Viewing of personnel files shall be subject to applicable law and court decisions. 
An employee will be notified within two (2) business days if an individual(s) or 
any entity other than an administrator requests to view his/her personnel file. 
The Board shall take reasonable actions to protect the confidentiality of an 
employee's personnel file to the fullest extent permitted by law. The association 
president will be notified within two (2) business days of any public records 
request to view or copy personnel files including evaluation information and the 
name of the requesting party. 

9.03 Each bargaining unit member, upon request, shall have the right to review the 
contents of his/her own personnel file, except as restricted by 9.02 above. The 
review shall be made in the presence of the Superintendent or his/her designee. 
The bargaining unit member may request a cop of any or all materials in his/her 
file except as restricted by 9.02 above. The cost of reproducing the material so 
requested may be charged to the bargaining unit member. This access may 
occur at a time mutually agreeable to the bargaining unit member and the 
Superintendent, normally outside the bargaining unit members' scheduled 
workday. This access will be made available to the bargaining unit member 
within one (1) working day following the request for access whenever possible. 

9.04 The bargaining unit member shall have the right to be accompanied by a person 
of his/her choice when reviewing the file and shall have the right to respond, in 
writing , to material in the file. Said response shall be attached to, and become a 
part of, the file. 

9.05 By mutual agreement between the Superintendent and employee, documents 
which are unfavorable to the employee will be removed after two (2) years if no 
other incidents have occurred. 

9.06 All materials which are placed in a personnel file of a bargaining unit member 
shall be identifiable as to source and no anonymous letters and/or complaints will 
be placed in the file. 

9.07 The bargaining unit member shall be informed of any complaint by a parent, 
student or community member which is directed toward them which will become 
a matter of record and either placed in the bargaining unit member's personnel 
file or used as part of the evaluation process. 

9.08 A bargaining unit member will receive a copy of any item to be placed in his/her 
file within two (2) working days of its placement. 
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9.09 A bargaining unit member shall have access to any and all files contained in the 
individual buildings that relates to that teacher. Access will occur within one (1) 
working day of the request and will be at a time mutually agreeable to the 
principal and the bargaining unit member. 

ARTICLE 10 - TEACHER LIMITED CONTRACTS 

10.01 The Board shall grant limited teaching contracts to bargaining unit members in 
accordance with the years of teaching experience within the Claymont City 
School System. 

10.02 Limited teaching contracts will be issued in the following sequence: 

10.021 For teachers hired prior to January 1 , 2006: 

10.211 A bargaining unit member with two (2) consecutive years of 
actual teacher experience within the Claymont schools will 
be granted a two (2) year contract. 

10.212 At the end of this four (4) year period, a three (3) year 
contract will be granted. 

10.213 At the end of this seven (7) year period, four (4) year 
contracts will be granted. (The exception being a bargaining 
unit member granted a one [1] year before a multi-year or 
who may be released at the end of each limited contract.) 

10.022 For teachers hired on or after January 1, 2006: 

10.0221 Bargaining unit members who are not designated "highly 
qualified", who are not teaching in his/her area of regular 
certification/licensure, or who are assigned under a 
temporary certificate/license, a conditional teaching permit, 
or an alternative certificate/license will receive one year 
limited contracts. 

10.0222 For all other bargaining unit members, after four (4) 
consecutive years of actual teaching experience within the 
Claymont Schools, a multi-year contract will be granted. 
(The exception being a bargaining unit member granted a 
one (1) year before a multi-year or who may be released at 
the end of each limited contract.) 

10.03 A bargaining unit member eligible for a multi-year contract can be given a one 
(1) year limited contract provided written notice of this intention has been given 
to the bargaining unit member on or before the 30th of April, giving reasons for 
the one (1) year limited contract. The next year the bargaining unit member 
shall be granted the multi-year, if re-employed by the Board. 
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Effective for bargaining unit members hired beginning with the 2006-2007 
school year. 

10.031 Nonrenewal of Limited Teaching contracts for Probationary Employees 
who have been employed for two (2) Years or less 

10.0311 On or before April 30, limited contract teachers who have 
been employed for two (2) or fewer years shall be notified by 
the Superintendent that they will not be recommended to the 
Board for rehiring for the next school year. The employee 
shall receive written reasons why there is a nonrenewal 
recommendation. Prior to Board action on their contract, 
such teachers shall have the right to meet with the Board in 
executive session. The limited contract teacher may have a 
representative of their choosing at this meeting. 

10.0312 For teachers who have been employed for two (2) or fewer 
years shall have no right to challenge said nonrenewal 
through the negotiated grievance procedure. 

10.04 Bargaining unit members with more than two (2) years of employment with the 
Claymont City School District who will not be recommended by the principal or 
Superintendent for a new contract will be notified between April 1 and April 15. 
This will be accomplished through a conference between the building principal 
and/or Superintendent or his/her designee and the teacher held at a mutually 
agreed time. The teacher may have representative of his or her choosing 
accompany him or her to the conference. The principal may have any 
Administrator of the district accompany him or her as a witness. If the 
conference cannot be held by April 15 due to the unavailability of the teacher 
and/or the representative, that failure shall not restrict the ability of the Board to 
take action on the recommendation of the Superintendent concerning the future 
employment of the teacher. 

10.05 Bargaining unit members who indicate displeasure from the conference may 
request in writing a meeting within five (5) work days of the administrative 
conference with the Board, Superintendent and principal. This meeting shall be 
in executive session no later than the next regularly scheduled Board meeting. 
The teacher may have a representative of his or her choosing accompany him 
or her in this conference. 

10.06 The Board shall provide a teacher with written notice of its intent to non-renew 
a limited teaching contract on or before April 30 of the year in which the limited 
teaching contract expires. 

10.07 The procedures and provisions of this article shall be exclusive and shall 
supersede any and all provisions and procedures relating to the nonrenewal of 
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limited teaching contracts that are or shall be contained in the Ohio Revised 
Code. 

10.08 Bargaining unit members become eligible for q continuing contract when they 
meet the requirements outlined in Ohio Revised Code Sections 3319.08 and 
3319.11. 

ARTICLE 11 - REDUCTION IN FORCE 

11.01 If the Board determines it necessary to reduce the number of bargaining unit 
positions under O.R.C. 3319.17, or for financial reasons, the following 
procedures shall apply. All bargaining unit members will be considered 
comparable for the duration of this contract. 

11.02 Reductions shall be made by suspending contract based upon the 
Superintendent's recommendation. No preference for seniority shall be given 
except when making a decision between teachers who have comparable 
evaluations. In the case of comparable evaluations, those contracts to be 
suspended will be chosen as follows: 

11.021 All members of the bargaining unit will be placed on a seniority list for 
each teaching field for which they are properly and regularly 
certificated/licensed. Temporary or alternate licenses shall not be 
considered for the purpose seniority list placement. Bargaining unit 
members serving under limited contracts will be placed on the list 
under continuing contract bargaining unit members, also in descending 
order of seniority, according to the records of the District. It is the sole 
responsibility of a teacher to update the information possessed by the 
District concemin~ the current certificates/licenses he/she possesses 
by September 15 of each year. The Board shall submit the seniority 
lists to the Association for its review by October 30 of each year. By 
November 30 of each year, the Association shall advise the Board of 
any errors on the seniority lists. Thereafter, the seniority lists shall be 
considered final until the seniority lists for the next year are created. 

11.022 Seniority will be defined as the length of continuous service as a 
bargaining unit member under regular contract in this district. 

11.023 Recommended reductions in a teaching field will be made by selecting 
the lowest bargaining unit member on the seniority list for that area of 
certification who is currently assigned to a position in that teaching 
field. A bargaining unit member so affected may elect to displace a 
bargaining unit member who holds a lower position on a seniority list 
for another area of certification. 

11 .03 The names of bargaining unit members whose contracts are suspended in a 
reduction in force will be placed on a recall list for a period extending to August 
15th of the second year after the date of the actual Board action. No preference 
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for seniority shall be given except when making a decision between teachers 
who have comparable evaluations. Bargaining unit members on the recall list 
will have the following rights: 

11.031 No new bargaining unit members will be employed by the Board while 
there are bargaining unit members on the recall list who are certificated 
for the vacancy. 

11.032 Bargaining unit members on the recall list will be recalled in order of 
seniority for vacancies in areas for which they are certificated 
according to the records of the District. It is the sole responsibility of a 
teacher to update the information possessed by the District concerning 
the current certificates/licenses he/she possesses. 

11 .033 If a vacancy occurs, the Board will send a certified announcement to 
the last known address of all bargaining unit members on the recall list 
who are qualified according to these provisions. It is the bargaining 
unit member's responsibility to keep the Board informed of his/her 
current address. Failure to keep the Board advised of current address 
shall result in forfeiture of all recall rights and privileges. All bargaining 
unit members are required to respond in writing to the district office 
within seven (7) calendar days upon receipt of certified letter. The 
most senior of those responding will be given the vacant position. Any 
bargaining unit member who fails to respond within seen (7) calendar 
days after receipt of letter, will forfeit all recall rights. 

11.034 A bargaining unit member on the recall list will, upon acceptance of the 
notification to assume active employment status, return to active 
employment status with the same seniority accumulation of sick leave, 
and appropriate salary schedule placement. 

11.04 The parties agree that these procedures apply only to the suspension of 
contracts under 3319.17 or for financial reasons. The article shall not require 
the Board to fill any vacancy, nor shall it interfere with any other lawful 
personnel procedures in the district. 

11.05 On a case-by-case basis, in lieu of suspending a contract in whole, the 
Superintendent may recommend and the Board may suspend a contract in 
part, so that a member is required to work a percentage of the time the member 
otherwise is required to work under his/her employment contract and receives a 
commensurate percentage of the full compensation the member otherwise 
would receive under the contract. 

11 .06. No teacher whose continuing contract has been suspended pursuant to this 
Article shall lose the right of restoration to continuing service status by reason 
of having declined recall to a position that is less than full-time or, if the teacher 
was not employed full-time just prior to suspension of the teacher's continuing 
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contract, to a position requiring a lesser percentage of full-time employment 
than the position the teacher last held while employed in the district or service 
center. 

ARTICLE 12 - VACANCIES 

12.01 The Superintendent shall cause a vacancy notice to be posted when the 
Board/Superintendent determines that a vacancy exists or will be created. This 
excludes supplemental positions. 

12.02 A vacancy created after the school year begins will be posted to be filled at the 
beginning of the next school year if posting and filling during the current school 
year is determined by the Superintendent to be disruptive to the educational 
program. If a vacancy occurs within the first thirty (30) days of the school year, 
a teacher will be given one year limited contract for that year and the job will be 
posted the following spring. 

12.03 During the school year and the month of August, all bargaining unit vacancies 
which occur shall be posted in each building in an area designated by the 
principal. Such posting shall remain for five (5) working days. 

12.04 During June, July, and August when school is not in session, bargaining unit 
members will receive posting notices via e-mail or they may call or visit the 
Central office for information pertaining to vacancies that have been posted. 
Posting notices will remain ten (10) working days. If a bargaining unit member 
is desirous of a more expeditious process of notification, he or she may express 
an interest in writing, to the Superintendent, of interest in a specific position(s). 
If such a vacancy(ies) becomes available, the bargaining unit member will be 
notified by the school administration of the opening(s). 

12.05 Bargaining unit members wishing to be considered for the position(s) open 
must notify the Superintendent, in writing, within the five (5) working days of the 
posting period for postings during the school year, and for ten (10) working 
days for postings during the summer. 

ARTICLE 13 - TRANSFERS 

13.01 Transfers shall be made by the Superintendent in the following manner: 

13.011 A bargaining unit member may request a transfer to any position in the 
system for which he/she is certificated/licensed. The written request 
shall be made before May 1st of each year to the Superintendent and 
shall state the grade, subject area and/or building the bargaining unit 
member wants to transfer to for the next succeeding school year. 

13.012 All transfer requests shall be maintained in a file for one (1) year. If the 
bargaining unit member wishes to keep the request active, he/she 
must do so in writing prior to the end of the one (1) year. 
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13.013 Consideration will be given teachers requesting intra-district transfers 
before new employees are hired. 

13.014 Involuntary transfers shall be a change in teaching position initiated by 
the Superintendent. Except in case of employee misconduct, such 
involuntary transfers shall be accomplished by moving the least senior 
bargaining unit member who is qualified for the position to be filled 
through involuntary transfer. 

The Superintendent will notify the bargaining unit member of a 
conference which shall occur at least fourteen (14) calendar days prior 
to the effective date of the transfer. The teacher has the right to have 
a representative of his/her choice also attend the meeting. A teacher 
who is involuntarily transferred shall receive written reason(s) from the 
Superintendent upon the written request of the teacher. Involuntary 
transfers will occur only after all voluntary transfer requests have been 
considered. If an involuntary transfer occurs, seniority will be 
considered as a factor. 

13.015 A teacher who is denied a requested voluntary transfer may request, in 
writing and within five (5) days of the denial, the reason(s) for the 
denial which shall be provided by the Superintendent. The denial of a 
requested voluntary transfer and the reason(s) shall not be subject to 
the grievance procedure. 

ARTICLE 14 - PAYROLL DEDUCTIONS 

14.01 Upon written authorization of the bargaining unit member each year, the 
following payroll deductions shall be made: 

14.011 United Teaching Professional Dues (CEA, ECOEA, OEA and NEA) 
may be deducted through regular payroll procedures, so long as 
authorization is made in writing at least two (2) weeks prior to the 
second payroll in September. 

14.012 Tuscarawas County School Employees Credit Union. 

14.013 Tax Sheltered Annuities, any employee who makes a request for a tax­
sheltered annuity after 9/1/97 must pay an administrative fee of fifty 
cents ($.50) per pay deduction. All current employees who have this 
deduction will not be subject to this fee. 

14.014 United Way 

14.015 EPAC (Educator's Political Action Committee) 

14.02 If for any reason the Board fails to make a deduction for any bargaining unit 
member as above provided, it shall make that deduction from the bargaining 
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unit member's next pay in which ·such deduction is normally deducted after the 
error has been called to its attention (in writing) by the bargaining unit member. 
The Association agrees to hold the Board and its designees harmless for any 
and all errors arising out of the dues deduction procedure. 

14.03 Beginning in November 2006, all bargaining unit members shall have their net 
pay directly deposited in the financial institution of the bargaining unit member's 
choice. If the financial institution of the bargaining unit member's choice does 
not accept direct deposits, the net pay shall be directly deposited in a financial 
institution that does accept such direct deposits. Direct deposit notifications 
shall be received via e-mail. 

14.04 Fair Share Fee 

Payroll Deduction of Fair Share Fee 

14.041 Employees Subject to Fair Share Fee: 

This Fair Share Fee provision shall be applicable only to those dues­
paying members of the Claymont Education Association (CEA) as of 
January 1, 2006 and any member of the bargaining unit employed after 
July 1, 2006; these employees will be referred to as "eligible 
employees" in this provision. Any member of the bargaining unit prior 
to July 1, 2006 who was not a dues-paying member of CEA as of 
January 1, 2006 is exempt from the operation of this provision for the 
duration of his/her employment with the Board of Education. 

14.042 Method of Payment of Fair Share Fee: 

The Board shall deduct from the pay of eligible employees who elect 
not to become or to remain members of the Association, a fair share 
fee for the Association's representation of such non-members during 
the term of this contract. No non-member filing a timely demand shall 
be required to subsidize partisan political or ideological causes not 
germane to the Association's work in the realm of collective bargaining. 

14.043 Notification of the Amount of Fair Share Fee 

Notice of the amount of the annual fair share fee, which shall not be 
more than one hundred percent (100%) of the unified dues of the 
Association, shall be transmitted by the Association to the Treasurer of 
the Board on or about September 15th of each year during the term of 
this Contract for the purpose of determining amounts to be payroll 
deducted, and the Board agrees to promptly transmit all amounts 
deducted to the Association. 
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14.044 Schedule of Fair Share Fee Deductions 

14.0441 Payroll deduction of such fair share fees shall begin at the 
second payroll period in January except that no fair share 
fee deductions shall be made for eligible employees 
employed after December 31st until the second (2nd) 
paycheck which period shall be the required probationary 
period of newly-employed bargaining unit members. 

14.0442 Upon Termination of Membership 

During the Membership Year, the Treasurer of the Board 
shall, upon notification from the Association that an eligible 
employee has terminated membership, commence the 
deduction of the fair share fee with respect to the eligible 
employee, and the amount of the fee yet to be deducted 
shall be the annual fair share fee less the amount previously 
paid through payroll deduction. 

14.045 Transmittal of Deductions 

The Board further agrees to accompany each such transmittal with a 
list of the names of the eligible employees for whom all such fair share 
fee deductions were made, the period covered, and the amounts 
deducted for each eligible employee. 

14.046 Procedure for Rebate 

The Association represents to the Board that an internal rebate 
procedure has been established in accordance with Section 4117.09(c) 
of the Revised Code, and that a procedure for challenging the amount 
of the representation fee has been established and will be given to 
each eligible employee who does not join the Association, and that 
such procedure and notice shall be in compliance with all applicable 
state and federal laws and the Constitutions of the United States and 
the State of Ohio. 

14.04 7 Entitlement to Rebate 

Upon timely demand, eligible employees not paying dues to the CEA 
may apply to the Association for an advance reduction/rebate of the 
fair share fee pursuant to the internal procedure adopted by the 
Association. 

14.048 Indemnification of the Board 

The Association agrees to indemnify and hold the Board harmless from 
any payments, judgments, costs, or expenses incurred as a result of 
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the implementation and enforcement of this provision provided that (1) 
the Board shall give fourteen (14) days written notice of any claim 
made or action filed against the employer by an eligible employee for 
which indemnification may be claimed; and (2) the Board acted in good 
faith compliance with the fair share fee provision of this agreement; 
however, there shall be no indemnification of the Board if the Board 
intentionally or willfully fails to apply (except due to court order) or 
misapplies such fair share fee provision herein. 

The Association reserves the right to designate and pay counsel to 
represent and defend the Board; provided, however, that the Board 
reserves the right to employ co-counsel at its own expense, counsel 
designated by the Association may not have access to confidential 
information in the possession of the Board or its employees, and 
counsel designated by the Association shall have an attorney-client 
relationship only with the Board. 

The Board agrees to (1) give full and complete cooperation and 
assistance to the Association and designated counsel at all levels of 
the proceeding, (2) permit the Association or its affiliates to intervene 
as a party if it so desires, and/or (3) to not oppose the Association or 
its affiliates' application to file briefs amicus curiae in the action. 

ARTICLE 15 - SALARY SCHEDULE LANGUAGE 

15.01 All bargaining unit members who were on one (1) of the Master's plus columns 
as of January 1, 1986, will be grandfathered as to column placement for the 
duration of their employment with the Claymont City Schools. 

15.02 The following definitions of salary columns will apply: 

15.021 Bachelor Degree - bargaining unit members having at least a 
bachelor's degree. 

15.022 BA +15 - Bargaining unit members having a Bachelor's Degree plus 
twenty-two (22) graduate quarter hours or fifteen (15) graduate 
semester hours after the Bachelor's Degree has been earned, related 
to the area of certification/licensure or area in which the individual is 
assigned, but not a Master's Degree. 

15.023 Master's Degree - Bargaining unit members having a master's degree. 

15.024 Master's plus fifteen (15) semester hours - Bargaining unit members 
having a Master's Degree plus twenty-two (22) graduate quarter hours 
or fifteen (15) graduate semester hours after the Master's Degree has 
been earned, related to education of the bargaining unit members 
teaching fields. Bargaining unit members must show proof of work by 

34 



providing the Board Treasurer with transcripts and their Master's 
Degree course of study. 

15.025 Master's plus thirty-two (32) semester hours - Bargaining unit member 
have a Master's Degree plus thirty-two (32) graduate semester hours, 
after the Master's degree has been earned, related to education or the 
bargaining unit members teaching fields. Bargaining unit members 
must show proof of work by providing the Board Treasurer with 
transcripts and their Master's Degree course of study. 

15.03 Bargaining unit members shall be placed on the salary schedule at their degree 
level based on official documentation on file in the Superintendent's office as of 
September 15. 

15.04 Bargaining unit members' salaries shall be paid in twenty-six (26) equal 
installments. 

15.05 Effective with the 2010-2011 school year, members of the bargaining unit who 
were not employed by the Board during the 2009-2010 school year shall be 
placed on the salary schedule with credit for training as described in this Article 
and years of service as defined in ORC 3317 .13. 

15.06 To the extent that any provision in this Article is in conflict with or contrary to 
provisions of the Ohio Revised Code, specifically ORC 3317.13 and 3317.14, 
the provisions of this agreement shall supersede any such conflicting statute. 

ARTICLE 16 - SALARY SCHEDULES 

16.01 Salary Index 

YRS BA BA+15 MA MA+15 MA+32 
0 1.0000 1.0400 1.1249 1.1699 1.2167 
1 1.0400 1.0816 1.1699 1.2167 1.2654 
2 1.0816 1.1249 1.2167 1.2654 1.3160 
3 1.1249 1.1699 1.2654 1.3160 1.3686 
4 1.1699 1.2167 1.3160 1.3686 1.4233 
5 1.2167 1.2654 1.3686 1.4233 1.4802 
6 1.2654 1.3160 1.4233 1.4802 1.5394 
7 1.3160 1.3686 1.4802 1.5394 1.6010 
8 1.3686 1.4233 1.5394 1.6010 1.6650 
9 1.4233 1.4802 1.6010 1.6650 1.7316 
10 1.4802 1.5394 1.6650 1.7316 1.8009 
11 1.5394 1.6010 1.7316 1.8009 1.8729 
12 1.6010 1.6650 1.8009 1.8729 1.9478 
13 1.6650 1.7316 1.8729 1.9478 2.0257 
14 1.6650 1.7316 1.9478 2.0257 2.1067 
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16.02 Salary Schedules 

The salary schedule BA-0 amount for the 2014-2015 school year shall be 
$30,102. 

Salary Schedule 
2014-2015 

EXP BA BA+15 MA MA+15 MA+32 
0 30102.00 31306.00 33862.00 35216.00 36625.00 
1 31306.00 32559.00 35216.00 36625.00 38091.00 
2 32559.00 33862.00 36625.00 38091.00 39614.00 
3 33862.00 35216.00 38091.00 39614.00 41197.00 
4 35216.00 36625.00 39614.00 41197.00 42844.00 
5 36625.00 38091.00 41197.00 42844.00 44557.00 
6 38091.00 39614.00 42844.00 44557.00 46339.00 
7 39614.00 41197.00 44557.00 46339.00 48193.00 
8 41197.00 42844.00 46339.00 48193.00 50120.00 
9 42844.00 44557.00 48193.00 50120.00 52125.00 
10 44557.00 46339.00 50120.00 52125.00 54210.00 
11 46339.00 48193.00 52125.00 54210.00 56378.00 
12 48193.00 50120.00 54210.00 56378.00 58632.00 
13 50120.00 52125.00 56378.00 58632.00 60978.00 
14 50120.00 52125.00 58632.00 60978.00 63416.00 

The salary schedule BA-0 amount for the 2015-2016 school year shall be 
$30,930. 

Salary Schedule 
2015-2016 

EXP BA BA+15 MA MA+15 MA+32 
0 30930.00 32167.00 34793.00 36185.00 37632.00 
1 32167.00 33454.00 36185.00 37632.00 39138.00 
2 33454.00 34793.00 37632.00 39138.00 40704.00 
3 34793.00 36185.00 39138.00 40704.00 42330.00 
4 36185.00 37632.00 40704.00 42330.00 44023.00 
5 37632.00 39138.00 42330.00 44023.00 45783.00 
6 39138.00 40704.00 44023.00 45783.00 47614.00 
7 40704.00 42330.00 45783.00 47614.00 49519.00 
8 42330.00 44023.00 47614.00 49519.00 51499.00 
9 44023.00 45783.00 49519.00 51499.00 53558.00 
10 45783.00 47614.00 51499.00 53558.00 55702.00 
11 47614.00 49519.00 53558.00 55702.00 57928.00 
12 49519.00 51499.00 55702.00 57928.00 60245.00 
13 51499.00 53558.00 57928.00 60245.00 62655.00 
14 51499.00 53558.00 60245.00 62655.00 65160.00 

36 



17.01 

The salary schedule BA-0 amount for the 2016-2017 school year shall be 
$31,703. 

Salary Schedule 
2016-2017 

EXP BA BA+15 MA MA+15 MA+32 
0 31703.00 32971.00 35662.00 37089.00 38573.00 
1 32971.00 34290.00 37089.00 38573.00 40117.00 
2 34290.00 35662.00 38573.00 40117.00 41721.00 
3 35662.00 37089.00 40117.00 41721.00 43388.00 
4 37089.00 38573.00 41721.00 43388.00 45123.00 
5 38573.00 40117.00 43388.00 45123.00 46927.00 
6 40117.00 41721.00 45123.00 46927.00 48804.00 
7 41721.00 43388.00 46927.00 48804.00 50756.00 
8 43388.00 45123.00 48804.00 50756.00 52786.00 
9 45123.00 46927.00 50756.00 52786.00 54897.00 
10 46927.00 48804.00 52786.00 54897.00 57094.00 
11 48804.00 50756.00 54897.00 57094.00 59376.00 
12 50756.00 52786.00 57094.00 59376.00 61751.00 
13 52786.00 54897.00 59376.00 61751.00 64221.00 
14 52786.00 54897.00 61751.00 64221.00 66788.00 

ARTICLE 17 - INSURANCE 

Medical Insurance 

In order to be eligible for insurance, an employee must be contracted for at 
least thirty (30) hours per week. Employees may not be paid cash in lieu of 
insurance benefits. 

Coverage Overview: See Plan Booklet for more detailed coverage information. 

The Board shall pay the cost of medical insurance for a comprehensive major 
medical program for family and single coverage for each member of the 
bargaining unit with the employee paying a monthly contribution toward the cost 
of this program in the amount of one hundred dollars ($100.00) for family 
coverage and fifty dollars ($50.00) for single coverage. In cases where 
husband and wife are employed in the district, they are entitled to either two (2) 
single policies or one (1) family policy. Part time employees employed after the 
ratification of this agreement shall receive coverage on a pro-rata basis, based 
upon percent of full time the employee is regularly assigned to work each week. 

Any employee currently on health insurance who drops a family plan will 
receive seven hundred fifty dollars ($750.00) in their payroll check, one (1) year 
from the date of dropping the insurance. Dropping of a single plan will result in 
the receipt of three hundred seventy-five dollars ($375.00), one (1) year from 
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the date of dropping the insurance. Dropping a family plant to a single does not 
apply for reimbursement. Retirement will not be deducted from this check, but 
taxes will. 

In any year that the district receives premium holiday(ies), the district will waive 
the monthly employee's premium contribution for the same number of months 
as the number of premium holiday(ies) granted in that year. 

A. Stark County Schools Council 

1. The Board of Education may fully meet its obligations to provide 
health care benefits and services under this collective bargaining 
agreement by participating in the health benefits program of the 
Stark County Schools Council (COG). The Board shall provide 
health, dental and vision insurance through the COG. The 
coverage shall be the standardized COG specifications. 

2. The Association and the Board agree that the Board shall not be 
required to make available to and to inform members of the 
Association of any option to enroll in a health maintenance 
organization established pursuant to Chapter 17 42 of the Ohio 
Revised Code. 

B. Preferred Provider - Doctors/Hospitals 

1. The parties agree that one or more Preferred Provider Organization 
(PPO) programs for hospital and physicians' services shall be 
provided through the Stark County Council of Governments (COG) 
Health Insurance Program. Anyone, as of August 1, 2009, who has 
the traditional Mutual Health Program instead of the PPO, may 
continue such participation. 

2. The selection of the PPO(s), the types of benefits/programs, or any 
changes therein, shall be mutually determined by the 
representative of the COG and the Stark County OEA office 
representative. 

C. Preferred Provider - Prescription Drugs 

The Board shall provide, through the Stark County Council of 
Governments, a preferred provider drug program that, if the employee 
chooses to utilize, will include the following: 

1. The program will be available to employees and their dependents 
who have "primary" coverage under the District's insurance. 

2. The employee will pay the 20% co-payment to the provider and the 
remaining 80% will be direct billed to the insurance company. If the 
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yearly maximum has been reached, provisions will be · made to 
refund the employee's 20% co-payment. 

3. The deductible will be waived. 

4. The list of covered expenses shall be agreed upon by the COG and 
the Stark County OEA office representative. 

5. Mail order prescription: Mail order must be used for maintenance 
drugs in order for the insurance provisions to apply. 

6. Generic: Generic drugs must be substituted where applicable in 
order for the insurance provisions to apply. 

D. Well Baby Care: $1,000 

E. Diabetic Management Program will be part of all PPO programs. 

F. Early Retirement Incentive 

Health Insurance benefits shall be provided to employees who participate 
in an ERi for the period between the effective ERi date and the retirement 
insurance eligibility date with STRS providing the participant pays 100% of 
the Board cost one (1) month in advance. 

G. Specifications - PPO: 

Maximum Benefits 

Deductible: 

Accumulation Period 

Co-Insurance Provision 
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Unlimited 

$100/ individual 
$200/family 

Calendar Year 

In-System: 90% by the insurance carrier 
and 10% by the patient up to a yearly 
maximum out-of-pocket of $500 per 
individual or $1,000 for two or more 
family members. After the out-of-pocket 
has been met by the employee, 100% of 
eligible charges will be paid. 

Out-of-System: 80% by the insurance 
carrier and 20% by the patient up to a 
yearly maximum out-of-pocket of $1,000 
per individual or $2,000 for two or more 
family members. 



Preventative: 

Routine Colonoscopy: 

Dependent Coverage: 

Pre-Admission Certification: 

17.02 Comprehensive Dental Insurance 

Routine Pap test mammogram, and 
prostate cancer test once per year shall 
be a covered expense (unless found by 
a physician to be necessary more 
often). 

shall be covered under the terms 
contained in the benefit booklet 

Unmarried dependent children from birth 
to age 19 (to age 26 if full-time student), 
provided the child is dependent upon 
the employee for support and 
maintenance in accordance with the 
Internal Revenue dependent guidelines. 

Under the Pre-Admission Certification I 
Concurrent Review Program, the 
doctor's recommendation for non­
emergency hospitalization is reviewed 
and "pre-certified" before the individual 
is admitted to the hospital. Any elective 
non-emergency hospital stay (including 
maternity admissions) must be pre­
certified. Failure to follow the pre­
admission procedure may result in the 
patient paying the first two hundred 
dollars ($200) of room and board 
charges. 

The admission procedure must be 
followed for emergency care within forty­
eight (48) hours after the emergency. 

The Board shall provide dental coverage and pay 100% of the premium. Part 
time employees employed after the ratification of this agreement shall receive 
coverage on a pro-rata basis, based upon percent of full time the employee is 
regularly assigned to work each week. 

Plan description (summary only): 

1. Maximum benefits/covered person: Class I, II or Ill - $2,500/person 
per year 

2. Deductible-Individual $25 per year 
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3. Deductible-Family 

4. Co-insurance Amounts 

a. Class I - Prevention 

b. Class 11 - Basic 

c. Class II I-Major 

d. Class IV - Orthodontia 

e. Orthodontia 

17.03 Life Insurance 

$75 per year 

100% of Usual & Customary (no 
deductible) 

80% of Usual & Customary 

80% of Usual & Customary 

60% of Usual & Customary 
Lifetime maximum 

$1,200/per individual 

The Board shall purchase and pay for, from a carrier licensed by the State of 
Ohio, Group Term Life Insurance for each employee in the amount of $30,000. 

Bargaining unit .members may purchase additional term life insurance at the 
group rate, in $5,000.00 increments, up to a maximum of $50,000.00 coverage 
in addition to Board paid coverage. Modifications to this provision may be 
necessary to comply with the requirements of the insurance carrier. The value 
of the life insurance reduces by 50% at age 65. The specific terms of the policy 
are contained in the life insurance contract. 

17.04 Vision Insurance 

The Board shall purchase through a carrier licensed by the State of Ohio, 
employee and family Vision Insurance equal to or exceeding the specifications 
below. The full cost of this program and any increase thereof, shall be paid by 
the Board. Part time employees employed after the ratification of this 
agreement shall receive coverage on a pro-rata basis, based upon percent of 
full time the employee is regularly assigned to work each week. 

Specifications 

1. Eye examinations - One regular eye examination in each twelve (12) 
consecutive month period by an ophthalmologist, optician or 
optometrist is provided for each person covered under the program. 
The maximum payment is $40 per exam. 

2. Lenses - One pair in each twelve (12) consecutive month period is 
covered. Payment is made for the actual charge for one or two lenses 
or contact lenses, but not more than: 
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Per Lens Per Pair 
Single Vision $20 $40 

Bifocals $30 $60 

Trifocals $40 $80 

Lenticular $100 $200 

Contact lenses (cosmetic) $35 $70 

Contact lenses (medically necessary) $200 $400 

NOTE: The amount for a single lens is fifty percent (50%) of the 
amount for a pair of lenses. 

The plan will pay the actual charge for the services and supplies up to 
the maximum, the difference will be added to the maximum amount 
applicable to any other service or supply for which a charge is incurred 
within sixty (60) days. 

3. The allowance for medically necessary contact lenses will be paid only 
if: 

a. The lenses are necessary following cataract surgery; 

b. Visual acuity cannot be corrected to 20170 in either eye with 
other lenses, but can be corrected to at least 20/70 in eye with 
contact lenses; 

c. The lenses are necessary for the treatment of anisometropia or 
keratoconus. 

4. Frames - One set of frames is covered every twenty-four (24) 
consecutive month period, provided the frames are used with lenses 
prescribed after an eye examination. Frame allowance: $30.00. 
When new frames are not required, the payment allowed for frames 
may be applied toward the cost of lenses. 

Limitations and Exclusions: 

Services for which vision care coverage does not provide benefits include: 

a. Sunglasses, whether or not requiring a prescription 

b. Drugs or medications 
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c. Employer-furnished services or supplies or those covered under 
Workers' Compensation laws, occupational disease laws or similar 
legislation. 

d. Services and supplies rendered or furnished as a result of loss, theft or 
breakage of lenses, contact lenses or frames for which benefits were 
paid under the Group Contract and Certificate. 

e. Orthoptics or vision training 

f. Aniseikonic lenses 

g. Coated lenses 

Vision care does not provide full benefits for cosmetic vision needs. This 
distinction applies particularly to frames and contact lenses. 

Should an individual select contact lenses instead of conventional lenses, when 
the latter is all that is needed, the program will pay the amount equal to the 
single lens plus the frame toward the cost of the contacts. 

17.05 Section 125-Tax Shelter 

Tax sheltering of the individual's contribution for health costs, unreimbursed 
medical expenses and dependent coverage will be provided, under IRS Section 
125. 

ARTICLE 18-STRS/SERS PICKUP UTILIZING THE 
SALARY REDUCTION METHOD 

18.01 The Board agrees with the Association to STRS/SERS "pickup" utilizing the 
salary reduction method contributions to the State Teachers Retirement System 
or the State Employees Retirement System paid on behalf of the bargaining 
unit members, at no cost to the Board, under the following terms and 
conditions: 

18.011 The amount to be "picked up" on behalf of each bargaining unit 
member shall be equal to total contribution of the bargaining unit 
member's gross annual compensation. The bargaining unit member's 
annual compensation shall be reduced, at no cost to the Board, by an 
amount equal to the amount "picked-up" by the Board for the purpose 
of State and Federal tax only. 

18.012 The pickup percentage shall apply uniformly to all members of the 
bargaining unit and shall become effective with the first pay in 
February 1986 contingent upon receipt of STRS/SERS approval. 
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18.013 No bargaining unit member covered by this provision shall have the 
option to elect a wage increase or other benefit in lieu of the employer 
pickup. 

18.014 Payment for all paid leaves, sick leave, personal leave, severance and 
supplementals including unemployment and worker's compensation 
shall be based on the bargaining unit member's daily gross pay prior to 
reduction as basis (e.g., gross pay divided by the number of days in a 
bargaining unit member's contract). 

18.02 Each bargaining unit member will be responsible for compliance with Internal 
Revenue Service salary exclusion allowance regulations with respect to the 
"pickup" in combination with other tax deferred compensation plans. 

18.03 If the foregoing "pickup" provisions are nullified by subsequent Internal 
Revenue Service Rulings, Ohio Attorney General Opinions, or other governing 
regulations, the Board will be held harmless and this article of the Agreement 
shall be declared null and void. 

ARTICLE 19-TUITION REIMBURSEMENT 

19.01 To encourage professional growth, the Board will award a supplemental 
payment to each bargaining unit member who successfully completes 
university courses at the graduate level, with a grade of a "C" or better or a 
"pass" in a pass-fail course. 

19.02 The bargaining unit member must be enrolled in a graduate level program 
leading to a Master's Degree in the area of certification/licensure or area of 
assignment or subsequent to receiving the Master's Degree, graduate level 
course work which is related to the teacher's subject area, area in which they 
are teaching, area of other licensures outside current licensure/teaching 
assignment including but not limited to administrative, or area in which the 
teacher is teaching under a temporary license. 

19.03 Prior written approval must be obtained from the Superintendent in order to be 
eligible to receive reimbursement. Reimbursement will be limited to tuition for 
graduate level hours and not fees, special tests, books, etc. 

19.04 Limits placed on this reimbursement are one hundred dollars ($100.00) per 
semester hour or seventy dollars ($70.00) per quarter hour for a graduate level 
program leading to a Master's Degree in the area of certification/licensure or 
area of assignment or subsequent to receiving the Master's Degree, graduate 
level course work which is related to the teacher's subject area, area in which 
they are teaching or area in which the teacher is teaching under a temporary 
license. Limits placed on this reimbursement are seventy-five dollars ($75.00) 
per semester hour or fifty dollars ($50.00) per quarter hour area for other 
licensures outside current licensure/teaching assignment, including but not 
limited to, administrative. Bargaining unit members cannot receive 
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reimbursement for more than three (3) semester hours or its equivalent per 
semester during the school year and a total of nine (9) semester hours or its 
equivalent during the period between September 1 and August 31. 

19.05 The reimbursement payment for such completed course work will be made 
during the month of October in the school year following the school year in 
which the coursework was completed, provided the bargaining unit member 
submits a transcript and a receipt showing successful completion and payment 
for such courses by September 30. A bargaining unit member cannot receive 
reimbursement for more than what was actually paid for tuition. 

19.06 During any given school year, the Board will pay no more than a total equal to 
the BA-0 salary in effect on September 1 for tuition reimbursement. If the 
aggregate amount of the reimbursement requests exceeds this amount, 
reimbursements will be prorated among the requesting bargaining unit 
members. 

19.07 Employees will continue their employment in the Claymont City Schools for one 
(1) additional year for each year they receive tuition reimbursement. If the 
bargaining unit member voluntarily leaves the employment of the Claymont City 
Schools before the one (1) additional year, he/she shall refund the tuition 
reimbursement received by means of an automatic deduction from his/her final 
paycheck. 

ARTICLE 20 - MILEAGE 

20.01 Bargaining unit members required to use their own vehicle for school business, 
other than between home and work, shall be reimbursed at the current IRS rate 
allowed. Each bargaining unit member to be reimbursed must present the 
Board Treasurer with a mileage chart of daily trips and a monthly mileage 
statement. 

20.02 Monthly mileage statements must be submitted to the Board Treasurer no later 
than the 1 oth of the month following the month for which reimbursement is 
sought. Failure to submit the monthly mileage statement in a timely manner 
shall result in the forfeiture of the mileage reimbursement for that month. 

ARTICLE 21 - STRS/SERS RETIREMENT AND SEVERANCE 

21 .01 Bargaining unit members may retire any month after the bargaining unit 
member has the appropriate number of years of service. The employee would 
need to qualify for reduced benefits as prescribed by STRS/SERS. 

20.011 Age fifty-five (55) with twenty-five (25) or more years of service credit. 

20.012 Age sixty (60) with five (5) or more years of service credit. 

20.013 Any age with thirty (30) or more years of service. 
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21.02 Application for retirement must be made thirty (30) days prior to selected date 
of retirement and notification made to the Superintendent's Office so that 
payrolls may be in order. Severance pay upon retirement with STRS/SERS 
shall be paid at the rate of one-fourth(~) of total accumulated sick leave days 
to a maximum of fifty (50) severance days. Payment shall be made only once 
to any (1) bargaining unit member, shall extinguish all accumulated sick leave 
of the bargaining unit member and shall only be made after the bargaining unit 
member has provided the Board Treasurer with bona fide proof of his/her actual 
retirement under the STRS/SERS system (i.e., first STRS/SERS check, etc.). 
Should the bargaining unit member request in writing, actual payment may be 
made during the month of January following his/her actual retirement. 

21 .03 Bargaining unit members who retire by June 30, 2015 and who notify the Board 
by March 1, 2015 or retire by June 30, 2016 and who notify the Board by 
March 1, 2016 or retire by June 30, 2017 and who notify the Board by 
March 1, 2017 are eligible for a retirement incentive from the Claymont City 
Schools. The amount of five thousand ($5,000.00) dollars will be paid to any 
employee who meets STRS/SERS retirement qualifications. 

ARTICLE 22 - ADVERTISING WITHIN THE SCHOOL 

22.01 Advertising will be permitted in the Claymont Schools if it is beneficial to the 
students and school. The advertisement shall be limited to the bulletin boards 
except in the display of class rings and graduation announcements. 

22.02 No bargaining unit member shall advertise within the school for his/her own 
financial benefit. 

22.03 The building principal shall approve all advertising within his/her assigned 
building. 

ARTICLE 23 - SUPPLEMENTAL SALARY SCHEDULE 

23.01 All ratios are to be multiplied by the BA 0 Base. 

23.02 Athletic Director $3500 

Head Football .21 

Head Basketball (Boys and Girls) .21 

Band Director .21 

Head Wrestling .21 

Head Volleyball .21 

Assistant Football .16 
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Assistant & Reserve Basketball (Boys and Girls) .16 

Assistant Band .16 

Assistant & Reserve Wrestling .16 

Head Boys Track .14 

Head Girls Track .14 

Head Baseball .14 

Head Softball . 14 

Head Cross Country .12 

Equipment Manager (Football) .11 

Head Golf (boys) .09 

Head Golf (girls) .09 

Head Tennis .09 

Freshman Football .09 

Freshman Basketball .09 

Assistant Track - Boys & Girls .08 

Assistant Baseball .08 

Assistant Softball .08 

Assistant Volleyball .075 

Faculty Manager .075 

Junior High Football .07 

Junior High Boys & Girls Basketball .07 

Junior High Wrestling .07 

Freshman Volleyball .07 

Junior High Cross Country .06 

Junior High Golf .06 
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Junior High Track (Boys & Girls) .06 

Junior High Volleyball .06 

High School Varsity/Reserve 

Cheerleading Advisor .10 

Freshman Cheerleader Advisor .06 

Junior High Cheerleader Advisor .045 

Summer Weightlifting .03 

Fall Weightlifting .025 

Winter Weightlifting .025 

Spring Weightlifting .025 

Wrestling Mat Maid Advisor .015 

ACTIVITY 

Student Growth Committee (SLO) .04 

LPDC .035 

Percussion Director .03 

Resident Educator Program Coordinator (2) .03 

Vocal Music .03 

Mentor Teacher (Year 1 mentoring of RE) .03 

Mentor Teacher (Year 2 mentoring or RE) 0.015 

JEDC (2014/15) 0.025 

JEDC (2015/16 and 2016/17) 0.02 

Math Counts .02 

SADD/TI .02 

Show Choir .02 

National Honor Society- High School .02 
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FTA .02 

National Honor Society - Middle School .015 

Mock Trial .015 

Power of the Pen .015 

Peer Partner .015 

OTHER ACTIVITIES 

Senior Advisor .03 

Junior Advisor .05 

Sophomore Advisor .02 

Freshman Advisor .02 

CLUBS 

Scholastic Challenge .045 

Thespians .03 

Art .025 

Spanish .02 

French .02 

High School Student Council .02 

Junior High School Student Council .02 

Hl-Y .02 

Sigma Tri .02 

FHA .02 

Pep Club .02 

PUBLICATIONS 

Yearbook - High School .045 

Newspaper - High School .03 
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Yearbook- Junior High School 

DEPARTMENT HEADS 

Junior High School Department Heads 

Vocational Department Head 

Fine Arts Department Head 

Social Studies Department Head 

English Department Head 

Math Department Head 

Science Department Head 

Special Education Department Head 

High School 

Junior High School 

MUSICAL 

Director 

Vocal Music 

Choreographer 

Stage Manager 

Scenic Design 

Instrumental Music 

SCIENCE FAIRS 

High School 

Junior High School 

.03 

.015 

.03 

.03 

.03 

.03 

.03 

.03 

.03 

.03 

.05 

.04 

.03 

.03 

.03 

.03 

.03 

.025 

23.03 All indices are based on the Bachelor's 0 level of experience that is in effect for 
August of that school calendar year. 
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Any new activity approved by the Board of Education will be assigned an index 
commensurate to duties and time involved. This index will be established by a 
meeting between the Superintendent and CEA President. 

All activities will have prescribed duties that the advisor will be responsible to 
perform. 

23.04 All hourly rate of pay will be set for tutoring, kindergarten orientation and 
summer school. The rate will be twenty dollars ($20.00) per hour. 

It is the responsibility of the tutor to determine the grade of the student being 
tutored. 

23.05 A copy of the pay dates will be given to all bargaining unit members who hold 
supplemental contracts at the beginning of the school year. In the case of a 
member who is issued a supplemental contract after the beginning of the 
school year, the copy of the pay dates will be given upon issuance of the 
contract for supplemental duty. 

23.06 All supplemental contracts are for one (1) school year and shall automatically 
expire at the conclusion of that school year. 

23.07 It is recognized that the Athletic Director shall evaluate the performance of 
holders of athletic supplemental contracts. 

ARTICLE 24 - CONTRARY TO LAW 

24.01 The Board and the Association agree that all items in this contract which 
supersede applicable state law and which may permissibly do so under Ohio 
Revised Code Section 4117 .1 O(A) shall not be affected by this article. Should 
any clause of this contract be held to be in violation of the law by a court of 
competent jurisdiction, the parties will meet to negotiate any change in the 
agreement relative to the effected provision within sixty (60) days by demand of 
either party. All other sections of the contract shall remain in full force and 
effect. 

ARTICLE 25 - CERTIFICATED APPRAISAL PROCESS 

During the term of this contract, by the third (3rd) Thursday of September, the building 
principal will notify each bargaining member in his/her building of whether they will be 
evaluated under the OTES Teacher Evaluation system or the Non-OTES Teacher 
Evaluation system for that school year. 

25.01 Formal Evaluation Process For Non-OTES Employees 

25.011 During the first year of employment with the District, each teacher 
will be observed a minimum of three (3) times. Two (2) of the 
observations will occur during the first semester and will be at least 
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25.012 

25.013 

25.014 

25.015 

25.016 

25.017 

25.018 

25.019 

thirty (30) working days apart. One (1) observation will be with 
advance notice to the teacher. This notice will be received at least 
twenty-four (24) hours in advance. 

All other limited contract teachers will be observed a minimum of 
two (2) times per year. The observations shall be done one (1) 
each semester and will be at least thirty (30) working days apart. 
The first observation and conference will occur during the first (1 5t) 
semester. The second (2°d) observation and conference shall 
occur no later than May 1. One (1) observation will be with 
advance notice to the teacher. This notice will be received at least 
twenty-four (24) hours in advance, 

Observation and evaluation will be completed by May 1 with a 
written report provided to the employee by May 10. 

Prior to the initial observation in any given year, a Pre-Observation 
Conference will be held with the teacher to be observed. The "Pre­
Observation Conference" form will be the basis of this discussion. 
(This is a minimum. A Pre-Observation Conference may be held 
prior to any observation at the discretion of the administrator.) 

Observations and Evaluations shall be conducted by the 
Administration using the forms included in the Non-OTES 
evaluation form(s) packet (The administrator may use additional 
forms to document performance; however, all information must be 
transferred onto the Observation and Evaluation forms herein 
contained). Formal observations will be a minimum of thirty (30) 
minutes long. More than one (1) observation may be used to 
complete an evaluation form. 

A post-observation conference will occur between the teacher and 
the administrator within seven (7) working days of each 
observation, unless mutually agreed upon or the teacher or 
administrator is absent from work. The "Post-Observation 
Reflection Conversation Guide" will serve as the basis for this 
conference. 

The teacher will receive a copy of the observation form at least 
twenty-four (24) hours prior to the conference, unless otherwise 
mutually agreed upon. 

Information gathered during the observation will be discussed 
during the conference. 

Information gathered during the observation(s) will be used to 
complete the evaluation form and discussed during an evaluation 
conference. Formal observations are those made by the 
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administrator which will be used in the evaluation of the teacher, 
and shall be made with the full knowledge of the teacher. Non­
classroom observations which concern job performance duties may 
be incorporated into the evaluation. 

25.011 O The teacher will receive a copy of the evaluation form signed by the 
administrator and teacher. 

25.0111 If an evaluation conference results in three (3) or more criteria 
being marked as "unsatisfactory," the teacher may request an 
additional observation. Such a request must be made in writing 
within three (3) working days following the evaluation conference, 
or the teacher has agreed to waive his/her right to this additional 
observation and evaluation. 

25.0112 If a teacher's observed performance is unsatisfactory in any of the 
four (4) domains of the evaluation summary, the administrator may 
observe the teacher more frequently than stated in sections 25.011, 
25.012, and 25.013, in this section. In no event, shall the formal 
observations occur more frequently than once every five (5) days. 

25.0113 As an administrator notes performance improvements, he/she shall 
include comments about those areas on subsequent observation 
and evaluation forms. 

25.0114 Should an observation and/or evaluation note specific deficiencies 
in a teacher's performance, the administrator and the teacher will 
attempt to mutually develop a corrective plan for performance 
improvement within seven (7) work days of the conference. Should 
the teacher and the administrator not be able to mutually develop a 
plan, the administrator will be responsible for developing a plan 
within the next seven (7) work days (fourteen work days following 
the conference). A copy of the plan will be given to the teacher and 
the teacher will sign that they have received the plan. 

25.0115 Teachers will be notified in writing at either the observation or 
evaluation conference if a problem is serious enough that it may 
affect their re-employment. 

25.0116 The final evaluation form which is comprised of the data collected in 
the evaluation process is to be placed in a teacher's file. The forms 
will be signed and dated by both the administrator and the teacher. 
Signatures indicate only that the forms were seen by the teacher 
and administrator, not necessarily agreement with the contents. 

25.0117 Teachers have the right to add additional pages to the forms of 
written comments or written rebuttal to the observation or 
evaluation. 
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25.0118 The teacher may take an Association representative to any and all 
conferences in this procedure. 

25.0119 These observation and evaluation procedures are intended to be 
exclusive and shall supersede any and all observation and 
evaluation procedures and provisions contained in the Ohio 
Revised Code (Sections 3319.11 and 3319.111). 

25.02 OTES Teacher Evaluation 

The OTES Teacher Evaluation ("OTES") will be implemented beginning the 
2014-2015 school year. OTES applies to teachers who are licensed instructors 
who spend at least fifty percent (50%) of his/her time providing content-related 
student instruction and fall under the definition of "Teacher" under the 
Standards-Based Teacher Evaluation Board Policy. 

25.021 Definitions 

a Credentialed Evaluator: A person: 1) who is eligible to be an 
evaluator in accordance with ORC 3319.111 (D); and 2) who 
holds a credential established by ODE for being an 
evaluator. Every evaluator must complete state-sponsored 
evaluation training and is required to pass an online 
credentialing assessment. Bargaining unit members shall 
not serve as a credentialed evaluator. 

b. Evaluation Cycle: The evaluation cycle occurs during each 
school year for each teacher as set forth in Board policy. 

c. Evaluation Framework: The standards-based state 
framework for evaluation of teachers developed by the Ohio 
Department of Education ("ODE") in accordance with Ohio 
Revised Code §3319.112, for evaluation of teachers under 
Ohio Revised Code §3319.111 and §3319.112. 

d. Evaluation Procedure: The procedure used to conduct 
teacher evaluations, which includes informal observations 
("classroom walkthroughs") and formal observations to 
assess teacher performance and value-added, vendor 
assessment, student learning objectives, and/or shared 
attribution to measure student growth. 

e. Evaluation Rating (aka Effectiveness Rating): The 
evaluation rating is assigned at the conclusion of the 
evaluation cycle when the Teacher Performance Rating 
(50% of the evaluation rating) is combined with the results of 
Student Growth Measures (50% of the evaluation rating). 
Evaluation ratings are: Accomplished, Skilled, Developing 
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and Ineffective. In the event the Ohio legislature modifies 
these percentages, the Union and Board agree to negotiate 
on the limited issue of whether the percentages should also 
be modified in this Article. 

f. Improvement Plan: A written Improvement Plan will be 
developed in the circumstances when a teacher makes 
below expected academic growth with his/her students 
and/or receives an overall ineffective rating or an ineffective 
rating on any of the components of the OTES Rubric. The 
purpose of an Improvement Plan is to identify specific 
performance deficiencies and foster growth through 
professional development and targeted support. 

g. Locally-Determined Measures: This term refers to Student 
Learning Objectives ("SLO") or Shared Attribution. 

h. ODE-Approved Assessments (aka Approved-Vendor 
Assessment): Student assessments approved by the Ohio 
Department of Education that measure mastery of the 
course content for the appropriate grade level which may 
include nationally named standardized assessments, 
industry certification exams, or end of course examinations 
for grade level and subjects for which the Value-Added 
measure does not apply. 

i. OTES: This acronym refers to the Ohio Teacher Evaluation 
System, which was adopted by the Ohio State Board of 
Education as a result of the Ohio legislature passing a new 
state-wide teacher evaluation system under sections 
3319.111and3319.112 of the Ohio Revised Code. 

j. OTES Rubric: The OTES Rubric approved by the Ohio 
Department of Education. 

k. Performance Deficiency: A performance deficiency includes 
either an overall ineffective rating or an ineffective rating on 
any of the components of the OTES Rubric. 

I. Poorly Performing Teachers: Refers to teachers identified 
through the Evaluation Procedure who demonstrate an 
inability and/or unwillingness to meet the reasonable 
expectations of OTES. 

m. Student Growth Measures ("SGM"): Student growth is the 
change in student achievement for an individual student 
between two or more points in time. A Student Growth 
Measure is a tool or assessment used to measure student 
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growth and includes some combination of the following: 1) 
Teacher-level Value-Added Data; 2) ODE-Approved 
Assessments; and/or 3) Locally-Determined Measures (i.e. 
Student Learning Objectives or Shared Attribution). The 
SGM used for a teacher depends on the teacher category 
within which he or she falls. The Joint Evaluation 
Development Committee ("JEDC") will review and/or make a 
recommendation(s) regarding SGMs and the student data to 
be used ("SGM student data") 

n. Support Teacher: A mentor teacher who supports a teacher 
who has been placed on an improvement plan. Support 
teachers shall be paid a supplemental proportionate to the 
time assigned to the teachers. Such payment shall be 
based on the mentor teacher supplemental. 

o. Student Learning Objectives: A measurable academic 
growth target that a teacher sets for students or for 
subgroups of students to be achieved by the student's 
mastery of a learning objective over an established interval. 
Assessment of student mastery shall be based on baseline 
data gathered when the SLO is established. 

p. Teacher Categories: For purposes of SGM, the following 
teacher categories exist: 

"A1" - A1 teachers are those who instruct Value-Added 
courses/subjects exclusively. 

"A2" - A2 teachers are those who instruct Value-Added 
courses/subjects but not exclusively. 

"B" - B teachers are those with Approved-Vendor 
Assessment data available. 

"C" - C teachers are those with no Teacher-Level 
Value-Added or Approved-Vendor Assessment data 
available. 

q. Teacher Performance Rating: The assessment of a 
teacher's performance that results in a performance rating 
and is based on formal observations (including but not 
limited to materials and other instructional artifacts) and 
periodic classroom walkthroughs. Teacher performance 
results are reported using a 1-4 rating structure with "1" 
indicating lowest performance to "4" indicating highest 
performance. Teacher performance ratings are based on 
the teacher's current school year performance. 
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25.022 

r. Teacher of Record: This is the teacher who is responsible 
for assigning the student a grade so long as (a) the teacher 
has proper credentials to teach the particular subject/grade 
level for which she/he has been designated "teacher of 
record;" and (b) the teacher is responsible for a minimum of 
fifty percent (50%) of a student's scheduled instructional time 
within a given subject or course. For purposes of Student 
Growth Measures, "teacher of record" is identified using the 
provisions of Article 25.027. 

s. Teacher Student Data Linkage (TSDL): The process of 
connecting the teacher(s) to a student and/or defined group 
of students' achievement scores for the purpose of 
attributing student growth to the teacher of record. 

t. Value-Added: Refers to the EVAAS value-added 
methodology provided by SAS, Inc., which provides a 
measure of student progress at the District and school level 
based on each student's scores based on state issued 
standardized assessments. 

Purpose of Claymont Evaluation 

Claymont Schools must now implement the new OTES state-wide 
teacher evaluation system developed by the Ohio Department of 
Education. 

The Board, Union, administrators and teachers of Claymont 
Schools are committed to academic excellence and recognize the 
purpose of our evaluation is: 

25.0221 

25.0222 

25.0223 

25.0224 

To support informing instruction with data from 
formative and summative assessments. 

To serve as a tool to advance the professional 
learning and practice of teachers individually and 
collectively in Claymont Schools. 

To assist teachers and administrators in identifying 
and developing best educational practices in order to 
provide the greatest opportunity for student learning 
and growth. 

To assist the administration in utilizing appropriate 
data to guide identification and development of 
meaningful professional development opportunities 
for teachers. 
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25.023 

25.024 

25.0225 

Evaluators 

25.0231 

25.0232 

To promote and foster professional and collaborative 
dialogue between teachers and Credentialed 
Evaluators. 

Where a teacher is under consideration for 
renewal/non-renewal or under an improvement plan, 
a District administrator will serve as the Credentialed 
Evaluator. 

Each teacher will be notified of his/her Credentialed 
Evaluator, and the following shall apply: 

a. For those teachers with an above expected 
level of student growth, the evaluator shall be 
selected by the teacher from the Approved 
Credentialed Evaluator List. 

b. For those teachers with an expected level of 
student growth, the evaluator shall be the 
teacher's immediate supervisor provided that 
individual is on the Approved Credentialed 
Evaluator List. Should the immediate 
supervisor not be on the Approved 
Credentialed Evaluator List, the evaluator will 
be chosen collaboratively between the teacher 
and his/her immediate supervisor. 

c. For those teachers with a below expected level 
of student growth, the Superintendent or 
his/her designee will assign the evaluator from 
the Approved Credentialed Evaluator List. 

d. In the situation where a teacher with an 
expected or below expected level of student 
growth is assigned to more than one building, 
the Credentialed Evaluator shall be one and 
not both of the building administrators, with 
priority to the building to which the teacher is 
primarily assigned (i.e. home base). 

Evaluation Schedule 

25.0241 

25.0242 

No teacher shall be evaluated more than once 
annually. 

All evaluations will be completed by the first day of 
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25.025 

25.0243 

25.0244 

May and the teacher will be provided with a written 
copy of the evaluation results by the tenth day of May. 

For those teachers who are on limited or extended 
limited contracts pursuant to ORC 3319.11 and who 
are under consideration for nonrenewal, one 
evaluation consisting of at least three formal 
observations must be conducted annually by the first 
day of May. The Superintendent may waive the third 
observation. 

A teacher who is assigned an evaluation rating of 
Accomplished on the teacher's most recent evaluation 
conducted under this section shall be evaluated once 
every two school years, unless his/her contract is up 
for renewal. 

Teacher Performance Evaluation Component 

25.0251 General principles 

a. All monitoring or observation of teacher work 
performance shall be conducted openly and 
with full knowledge of the teacher. 

b. Teacher performance shall be assessed based 
on standards for the teaching profession and 
criteria set forth in the evaluation instrument, 
Appendix A. 

c. The Credentialed Evaluator shall rely on 
evidence provided by the teacher, the Formal 
Observations and the Walkthroughs/lnformal 
Observations to evaluate a teacher's 
performance. 

d. All conclusions of performance assessments 
must be documented and supported by 
evidence. 

e. Upon request, the credentialed Evaluator shall 
provide the teacher with copies of all written 
documentation, including but not limited to 
notes, scripts, artifacts, and evidence collected 
during formal observations and 
walkthroughs/informal observations. 
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25.0252 

f. No teacher shall be required to complete a 
Self-Assessment Form (e.g. OTES Self­
Assessment Form). This tool may be used by 
teachers as a resource. 

g. Video or audio devices shall not be used to 
record teaching performance for the 
evaluations, whether by the teacher or by the 
Credentialed Evaluator. The District will not 
use video/audio evidence submitted to ODE by 
a Resident Educator for their residency 
requirements as evidence to assess teacher 
performance (OTES). 

h. The Credentialed Evaluator assigned to the 
teacher shall complete all components of the 
Teacher Performance component except in the 
case of extenuating circumstances. 

i. Any teacher who submits his/her intent to retire 
during the school year by October 1 shall be 
exempt from the evaluation process 

Evidence Used to Assess Teacher Performance 

a. Evidence Provided by Teacher to Credentialed 
Evaluator 

A teacher may provide evidence to the 
Credentialed Evaluator, including but not 
limited to student information affecting 
educational progress, student interest or 
learning style surveys, newsletters, classroom 
rules, lesson plans, portfolios, summative 
assessments, and student work samples. 

b. Formal Observations 

i. A m1nrmum of two (2) formal 
observations shall be conducted. 

ii. Each formal observation shall last a 
minimum of continuous thirty (30) 
minutes. 

iii. The first formal observation shall be 
completed by the end of first semester, 
unless extenuating circumstances exist. 
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iv. There shall be at least twenty-one (21) 
calendar days between each formal 
observation. 

v. If after the second observation, there is 
a Performance Deficiency in a teacher's 
performance and the District anticipates 
taking adverse personnel action, a 
minimum of one (1) additional 
observation shall be conducted. 

vi. A teacher may request a formal 
observation at any time, in addition to 
those required. 

vii. A pre-observation conference between 
the Credentialed Evaluator and teacher 
shall be held at any time within the five 
(5) work days preceding each formal 
observation to review the content of the 
Teaching Pre-Observation Form, 
Appendix E. 

viii. A post-observation conference between 
the Credentialed Evaluator and teacher 
shall be held within the ten (10) work 
days following each formal observation, 
unless extenuating circumstances exist, 
to review the content of the Teaching 
Post-Observation Conference Forms, 
Appendix F. The teacher will provide 
the post-observation form to the 
Credentialed Evaluator at least 
twenty-four (24) hours prior to the 
post-observation conference. 

ix. At the post-observation conference, the 
Credentialed Evaluator and teacher will 
review the evidence collected and 
collaboratively review the draft of the 
Observation Summary Report Form 
(see Appendix G) that the Credentialed 
Evaluator brings to the post-observation 
conference. 
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25.0253 

c. Walkthrough / Informal Observation 

i. A walkthrough/informal observation 
("walkthrough") is a formative written 
assessment by a Credentialed 
Evaluator. 

ii. The walkthrough may be unannounced, 
but nothing prohibits informing the 
teacher of a walkthrough. 

iii. A walkthrough shall be at least ten (10) 
consecutive minutes and no more than 
twenty (20) minutes in duration. There 
shall be no more than six (6) 
walkthroughs per Teacher Performance 
Cycle, unless additional are requested 
by the teacher. 

iv. Within two (2) work days of completing 
the walkthrough, the evaluator shall 
provide the teacher a copy of the 
Walkthrough I Informal Observation 
Data Form, Appendix D. If the teacher 
requests to meet with the evaluator to 
review this Form, this meeting will be 
held before the next walkthrough 
occurs. 

Calculating Teacher Performance Rating 

The Teacher Performance Rating used in the Final 
Summative Rating shall be calculated in the following 
manner: A numerical value for each category on the 
Teacher Performance Evaluation Rubric shall be 
assigned as one (1) for Ineffective; two (2) for 
Developing; three (3) for Skilled; and four (4) for 
Accomplished. 

An average will be calculated by taking the sum of 
each performance criteria (PC) and dividing by the 
total number of performance criteria (10) (Sum of PC 
+ 10). The Teacher Performance Rating will be 
assigned as follows: 
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25.026 

1 - 1.5 = Ineffective Teacher 
Performance Rating 

Greater than 1.5 to 2.3 = Developing Teacher 
Performance Rating 

Greater than 2.3 to 3.0 = Skilled Teacher 
Performance Rating 

Greater than 3.0 = Accomplished Teacher 
Performance Rating 

Student Growth Evaluation Component 

25.0261 General Principles 

a. The Student Growth Measure used for a 
teacher depends on the teacher category 
within which he or she falls. See definition of 
Teacher Categories. 

b. There shall be a District Student Growth 
Committee (2013-14 SLO committee). 

c. For Category A 1 and A2 teachers, each 
teacher shall have the opportunity to review the 
students for whom they are identified as 
teacher of record prior to the District verifying 
the teacher's data and SGM rating in order to 
ensure accuracy in reporting. If the teacher 
believes either the teacher of record 
designation or the underlying student 
information is inaccurate, s/he shall notify the 
Superintendent or his/her designee no later 
than the last Friday in April, unless another 
date is denoted by the Superintendent. 

d. For Category A2 teachers, the teacher shall 
have the opportunity to review the percentage 
of reading/math or other value added subject 
areas the teacher teaches proportionate to 
his/her individual schedule. If the teacher 
believes the percentage applied is inaccurate, 
s/he shall notify the Superintendent or his/her 
designee no later than third (3rd) Monday in 
April. 
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I 

. 

Teacher 
Category 

A1 

A2 

B 

c 

e. For the 2014-2015 school year, the District 
Student Growth Measurement Index shall be 
the following: 

Value-Added 
Vendor 

LEA Measure Assessment 
Shared 

Total 
SLO/Other 

I Attribution 
' 

50% 50% 

Up to 26% 
Remainder of 
percentage I 

proportionate to 50% I 

schedule 
bringing to 50% I 

total 

25% 25% 50% 

50% 50% 
I 

25.0262 Student Growth Measure Process for Category A2, B 
and C teachers 

a. Category B teachers will receive information 
and/or training regarding vendor assessments 
utilized to identify their Student Growth 
Measure. 

b. These teachers will receive information and 
training regarding SLO's. 

c. Beginning the 2014-2015 school year, these 
teachers will complete the SLO template and 
checklist (Appendix .B) to construct Student 
Growth Measures and submit it to the 
appropriate Student Growth Committee no 
later than the third (3rd) Monday of September. 

A teacher whose SLO is rejected by his/her 
Student Growth Committee shall have ten (10) 
calendar days to correct and resubmit the SLO. 

Each of these teachers shall submit the SLO 
scoring template with the numerical rating to 
the appropriate Student Growth Committee by 
the first Monday in May. 

d. Each of these teachers shall receive notice of 
the SGM results for vendor assessments and 
the numerical ratings for the SLO prior to them 
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25.0263 

being reported, as may be statutorily required. 
If the teacher believes the SGM result is 
inaccurate, s/he shall notify the Superintendent 
or his/her designee within ten (10) calendar 
days of the date of the notice. 

Student Growth Committee 

a. The committee shall: 

i. Complete its obligations under section 
ii(c) Student Growth Measure Process 
for Category A2, Band C teachers. 

ii. Review the District Student Growth 
Measurement Index in section (e) and 
make a recommendation to the JEDC 
by the second Monday in May, 
regarding the percentages and/or 
default percentages to be utilized for the 
subsequent school years for Category 
A 1, A2, B and C teachers. 

iii. By the second Monday of October, the 
committee shall review all submitted 
SLOs and notify each teacher whether 
the submitted SLO was approved or 
rejected. 

The committee, or a designated 
member(s), shall work with any teacher 
whose SLO has been rejected to finalize 
the SLO. 

iv. Each Student Growth Committee will 
review and approve the SLO scoring 
template numerical ratings and forward 
them to the Superintendent by the 
second Friday in May, unless another 
date is denoted by the Superintendent. 

v. The default percentage ascribed for a 
Category B teacher or group of these 
teachers may be overridden on an 
individualized basis so long as the 
teacher/group notifies the district 
Student Growth Committee by the third 
Monday of September of the request 
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25.027 

and provides rationale. The committee 
shall review the matter and make a 
recommendation to the Superintendent 
by the second Monday of October 
regarding the request. The 
Superintendent shall determine whether 
to grant the individual override. 

vi. In regard to SLOs, if a teacher has a 
large student population that causes 
data collection to be unnecessarily 
arduous, that teacher may request the 
district Student Growth Committee to 
review the situation and identify those 
required courses to be used for his/her 
SLOs. Should the SLOs still be 
unnecessarily arduous, then focus 
should be on those courses with the 
highest number of student enrollment for 
the teacher's recommended number of 
SLOs. All efforts will be made to 
achieve comparability and consistency 
among teachers across subjects and 
grade levels regarding the number of 
SL Os. 

vii. The annual final summative rating of 
teacher effectiveness shall utilize SGM 
data from the previous year in 
conjunction with the teacher 
performance rating from the current. 

Factors in determining SGMs 

25.0271 

25.0272 

A teacher may elect to exclude the SGM(s) attributed 
to any student evidencing more than ten ( 10) percent 
of excused and/or unexcused absences from the 
classroom/class period. It will be the responsibility of 
the district to ensure attendance is correctly recorded 
as it relates to SGM calculations. 

Teacher on approved leave -A teacher who is on an 
approved leave and/or the Federal Medical Leave Act 
for more than twelve (12) weeks shall not have the 
SGM portion for that school year used in a Final 
Summative Rating of Teacher Effectiveness. 
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25.028 

25.0273 

25.0274 

Teacher who has been transferred - A teacher, who 
is transferred to a different position (e.g. subject, 
grade level} shall have an SGM score consisting of a 
minimum of three consecutive years of SGM data 
before any job action may be taken. 

Co-teaching arrangement (e.g. inclusion) - Teachers 
who have an approved co-teaching arrangement shall 
have a percentage of the SGM score for the individual 
teachers in the co-teaching arrangement based on 
the actual instructional time each teacher has spent 
with the student(s). If the co-teaching teachers 
cannot agree on the percentage applied then the 
administration will set the SGM percentage for the co­
teaching arrangement. 

Finalization of Evaluation 

25.0281 

25.0282 

250283 

A final summative rating of teacher effectiveness form 
(Appendix H) will be completed, signed by the 
evaluator and provided to the teacher in a meeting to 
be held no later than the tenth day of May. The 
teacher should sign the final summative rating of 
teacher effectiveness form to verify notification to 
him/her that the evaluation will be placed on file, but 
the teacher's signature should not be construed as 
evidence that the teacher agrees with its contents. 
The teacher shall sign the final summative rating of 
teacher performance upon meeting with the evaluator. 
The evaluator shall send a copy of the final 
summative rating of teacher effectiveness form to the 
Superintendent upon securing the teacher's 
signature. 

Within ten (10) calendar days of receiving the final 
summative rating of teacher effectiveness form, a 
teacher has the right to make a written response to 
the evaluation and to have it attached to the final 
summative rating of teacher effectiveness form that is 
placed in the teacher's personnel file. 

Each teacher shall have the opportunity to review the 
teacher performance score and SGM rating in order 
to ensure accuracy in reporting. If the teacher 
believes there is an inaccuracy, s/he shall notify the 
Superintendent or his/her designee on a date 
designated by the Superintendent each school year. 
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25.029 

25.0284 

25.0285 

25.0286 

Final Summative Rating of Teacher Effectiveness 
(Effectiveness Rating) - The Superintendent shall 
annually file a report to the Department of Education 
including only the following information: the number of 
teachers for whom an evaluation was conducted as 
well as the number of teachers assigned each rating 
(Accomplished, Skilled, Developing or Ineffective) 
aggregated by teacher preparation programs and the 
years in which the teachers graduated. All other 
information and documents obtained through the 
evaluation process shall be stored and maintained by 
the district. 

The district shall submit the final summative rating of 
teacher effectiveness to the Ohio Department of 
Education by May 30th. 

If a violation or misapplication is part of only one (1) 
formal observation I walkthrough I pre-observation 
conference I post-observation conference, the teacher 
shall be rated as "skilled" for that formal observation. 
If the violation is due to a procedural or substantive 
violation of a walkthrough, that walkthrough shall not 
be used in this part of the evaluation procedure. If 
more than one violation is found, the teacher shall be 
deemed "skilled" in the teacher performance section 
of the evaluation procedure for the school year unless 
in the previous evaluation the teacher's performance 
was rated as accomplished and in this case the 
teacher will be rated as accomplished. 

The final evaluation rubric and the final summative 
rating of teacher effectiveness form are to be placed 
in a teacher's file. The forms will be signed and dated 
by both the administrator and the teacher. Signatures 
indicate only that the forms were seen by the teacher 
and administrator, not necessarily agreement with the 
contents 

Professional Growth & Improvement Plans 

25.0291 Professional Growth Plan 

Beginning with the 2014-2015 school year, each 
teacher with above expected or expected levels of 
student growth will develop a Professional Growth 
Plan on an annual basis no later than the first Monday 
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25.0292 

in October. Professional Growth Plans will be self­
directed for teachers with an above expected level of 
student growth and collaborative (teacher with 
credentialed evaluator) for teachers with an expected 
level of student growth. The Professional Growth 
Plan shall include: 

a. Identification of area(s) for future professional 
growth 

b. Specific resources and opportunities to assist 
the teacher in enhancing skills, knowledge and 
practice 

c. Outcomes that will enable the teacher to 
increase student learning and growth. 

Improvement Plan 

a. The Credentialed Evaluator for each teacher 
with a below expected level of student growth 
and for each teacher with an Ineffective rating 
either on the final summative evaluation or as 
identified in the post-observation conference 
form will develop an Improvement Plan for the 
teacher to respond to Ineffective ratings in 
performance and/or student growth. 

b. The Credentialed Evaluator shall develop an 
Improvement Plan to address any significant 
teacher performance deficiency identified after 
an observation using the OTES Improvement 
Plan Form, Appendix K. The Credentialed 
Evaluator shall meet with the teacher to review 
the Improvement Plan and receive input from 
the teacher before the Improvement Plan is 
finalized and implemented. 

c. If the District anticipates taking adverse 
employment action based on a Teacher's 
Performance, the teacher shall first be placed 
on an Improvement Plan so s/he has an 
opportunity to remedy the performance 
deficiencies. The Improvement Plan may be 
created after the first or second observation in 
this circumstance. 
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d. An Improvement Plan shall include: 

i. Identification of the specific areas for 
improvement of performance 
deficiencies and/or student growth 

ii. Identification of the specific expectations 
for each area of improvement that has 
beenidentified 

iii. Specify the developmental level of 
performance the teacher is expected to 
improve and the timeline to correct 
performance deficiencies 

iv. Allows a sufficient time to allow 
remediation of the performance 
deficiencies 

v. Identification of guidance and support 
needed to help the teacher improve 

vi. If a teacher on an Improvement plan 
requests a support teacher and the 
Credentialed Evaluator mutually agrees, 
the Credentialed Evaluator shall identify 
a support teacher (if a teacher has a 
resident educator mentor, the mentor 
may also serve as the support teacher 
to the resident educator) 

vii. Identification of additional education or 
professional development needed to 
improve identified areas 

viii. Identification of release time to allow the 
supported bargaining unit member on 
an Improvement Plan to observe his/her 
support teacher's best practices and/or 
release time of the support teacher to 
provide direct mentoring activities, which 
shall be coordinated by the building 
administrator planning time of 
teachers shall not be used for direct 
mentoring activities, unless the teachers 
choose to do so 
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25.021 O Protections 

25.02101 

25.02102 

25.02103 

25.02104 

e An Improvement Plan based on Ineffective 
teacher rating will be revisited in at least 28 
calendar day intervals to see whether the 
teacher's performance has improved and 
whether to modify or end the plan. 

A copy of the Improvement Plan form is in 
Appendix K. 

A support teacher shall not be requested or directed 
to make any recommendation regarding the continued 
employment of a teacher. 

All interaction, written or oral, between a support 
teacher and the supported bargaining unit member 
are confidential and may not be disclosed without the 
consent of the supported bargaining unit member. 
Any violation of this confidentiality requirement by the 
support teacher shall be cause for his/her removal in 
his/her role as a support teacher by direction of the 
Union President after consultation with the 
Superintendent. Removal from the role as support 
teacher shall not be grievable by the support teacher. 

No support teacher shall be requested or directed to 
divulge information from written documentation or 
confidential discussions with the supported bargaining 
unit member. 

At any time and without need of specifics, the support 
teacher or the supported bargaining unit member may 
exercise the option to have a new support teacher 
assigned to the supported bargaining unit member. 
Exercising the option may occur one (1) time by the 
support teacher or the supported bargaining unit 
member and shall occur without prejudice or 
judgment to either person. A teacher may be 
excused from serving as a support teacher for any 
school year, or part thereof, upon approval from either 
the Superintendent or his/her designee. 

25.0211 Working with Student Teachers 

25.02111 A teacher who accepts a student teacher(s) will still 
have his/her student growth measure reflect all 
students for whom s/he is the teacher of record. Any 
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teacher may· volunteer to accept a student teacher 
during the school year. No teacher shall be assigned 
a student teacher. 

25.0212 Electronic Teacher and Principal Evaluation System (eTPES) 

25.02121 The use of eTPES or any other teacher evaluation 
electronic reporting and/or storage system shall be 
bargained. The only teacher evaluation information 
provided to the ODE by the district shall be found in 
O.R.C. 3319.111 (G). 

25.02122 The superintendent shall choose Option 3 or the least 
intrusive Option for submitting teacher evaluation data 
to the ODE and/or third parties. Rebuttal for eTPES 
data shall be kept in the teacher's personnel file and 
not placed into eTPES. 

25.02123 Bargaining unit members shall not be required to 
enter data into eTPES. Violation is grounds for a 
grievance under Article 3. 

25.02124 Prior to final submission of the data to eTPES, the 
administration shall provide the teacher the data 
within five (5) days of the final submission date. 

25.0213 Non-OTES Teacher Evaluation 

25.02131 All bargaining unit members not covered by the OTES 
Teacher Evaluation shall be evaluated using the 
forms contained in the Non-OTES evaluation form(s) 
packet. 

25.02132 The JEDC shall develop the evaluation process and 
instruments for the non-OTES evaluation system and 
make a recommendation(s) 

25.0214 Joint Evaluation Development Committee 

25.02141 There shall be a Joint Evaluation Development 
Committee ("JEDC"), which shall be comprised of a 
Union team appointed by the Union President and 
Administrative team appointed by the 
Superintendent, each having an equal number of no 
more than five (5) people per team. The JEDC shall 
review its established ground rules annually. The 
JEDC shall reach decision through consensus, shall 
receive training on the state-adopted evaluation 
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25.02142 

framework, including student growth measure 
training, on-site or at a local ESC and may utilize 
subcommittees or experts as needed to gather or 
provide information. The JEDC shall keep minutes 
summarizing its meetings. 

The JEDC is responsible for: 

a. Reviewing the OTES and non-OTES 
evaluation procedures and instruments. 

b. Annually reviewing and making a 
recommendation on the District Student 
Growth Measurement Index. 

c. Consulting with the District Student Growth 
Committee. 

d. Making recommendations as 
throughout Article 25 titled 
Appraisal Process 

set forth 
Certificated 

e. Defining the term "month" for purposes of 
Teacher Student Data Linkage. 

25.02143 Any recommendations made by the JEDC shall be 
sent to the Union Executive Committee and the 
Superintendent. Any JEDC recommendations, or 
mutually agreed upon modifications thereto, that 
would modify any provision of Article 25 titled 
Certificated Appraisal Process may be implemented 
provided the Union Executive Committee and 
Superintendent agree. If the Union Executive 
Committee and Superintendent do not agree on a 
JEDC recommendation, they shall meet with a FMCS 
mediator to explore an agreed resolution, which may 
then be implemented. Should the Union Executive 
Committee and Superintendent continue to disagree 
with a JEDC recommendation after mediation, the 
Board of Education shall consider the JEDC 
recommendation in executive session, allowing both 
the Union Executive Committee and the 
Superintendent to present their respective positions. 
The Board of Education may adopt or reject the JEDC 
recommendation, as may have been modified through 
agreement by the Union Executive Committee and 
Superintendent. The step of this review process 
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involving the Board of Education shall be in place 
during the term of this Agreement. 

ARTICLE 26 -ATTENDANCE OF CHILDREN 

A bargaining unit member who lives outside the district may enroll his/her child 
(children) in the Claymont City School District. Employees affected by this provision 
shall go through the open-enrollment process. 

ARTICLE 27 - RESIDENT EDUCATOR PROGRAM 

27 .01 Definitions 

27.011 

27.012 

27.013 

27.014 

"Resident Educator Program" - The four ( 4 )-year program created 
by statute designed to provide newly licensed Ohio educators 
quality mentoring and guidance. Successful completion of the 
residency program is required to advance to a five (5)-year 
professional educator license. 

"Mentor" - A mentor is a teacher trained and selected to provide 
professional support to a resident educator following the guidelines 
and protocols of the Resident Educator Program. 

Resident Educator - A resident educator is a teacher employed 
under a resident educator license. 

Resident Educator Program Coordinator(s) - person(s) who is/are a 
bargaining unit member(s) selected by a school/district to manage 
the Resident Educator Program. The district will select two (2) 
Resident Educator Program Coordinators 

27.02 Program Development and Screening Committee 

27.021 This committee will be comprised of the curriculum director, 
building principal of the Resident Educator, the CEA building 
representative or his/her designee and the Resident Educator 
Program Coordinator(s). The committee shall meet to review the 
resident educator program and shall also act as a screening 
committee to select teachers who will act as mentor teachers. 

27.03 Selection Process and Criteria for Mentor Teachers 

27.031 

27.032 

The screening committee will develop an application form for self­
nomination to create a pool of potential mentors. This form will be 
distributed to each Mentor trained teacher in May of each year. 
The forms may be submitted at other times of the year. 

The applicant must have a nomination form on file. 
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27.033 

27.034 

27.035 

27.036 

27.037 

The applicant must have a minimum of three (3) consecutive years 
of teaching experience in the district and is working under a 
classroom teaching certificate/license and contract. 

The applicant must demonstrate satisfactory teaching performance 
and must be willing to waive, for purposes of this selection 
procedure, a review of the mentor candidate's performance 
evaluations. 

The applicant must hold a valid teaching certificate/license. 
Preference will be given to those candidates currently teaching in 
the same building and in the same subject area or grade level as 
the resident educator. 

If necessary, interviews to determine the best suited mentors for 
the resident educator will be conducted with mentor candidates by 
the screening committee. 

The applicant must demonstrate ability to work cooperatively and 
effectively with professional staff members and demonstrate 
extensive knowledge of a variety of classroom management and 
instructional techniques. 

27.04 Responsibilities 

27.041 

27.042 

27.043 

27.044 

27.045 

The mentor teacher will attend state-required mentor training 
session prior to being eligible to serve as a mentor. 

Each resident educator shall be given an initial orientation. 

Mentor Teachers will mentor his/her assigned resident educator in 
Year 1 and Year 2. 

Resident Educator Program Coordinator(s) will mentor resident 
educator(s) in Year 3 and Year 4. 

The nature of the resident educator program requires follow-up 
sessions which will be provided tentatively at the following times; 

September 

October 

January 

February 

April 
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27.046 Each resident educator shall be provided with the following: 

27.0461 

27.0462 

27.0463 

27.0464 

Assistance in acquiring knowledge of this school 
curriculum, responsibilities for implementing that 
curriculum, and the instructional resources available 
for such implementation. 

Assistance with management tasks identified as 
especially difficult for resident educator. 

Assistance in the improvement of instructional skills 
and classroom management; 

The opportunity to consult-observe other teachers. 

27 .05 Mentors shall be provided with training in the following areas: 

27.051 

27.052 

27.053 

27.054 

27.055 

27.056 

Ohio Teacher Evaluation System 

Adult Learning Skills 

Peer Coaching 

Mentoring Skills 

Intervention strategies; teacher observation process 

Parent Communication 

27 .06 Restrictions 

27.061 

27.062 

27.063 

A program of professional support, mutually developed by the 
mentor teacher and the resident educator, shall not be developed 
or utilized as a remediation program or improvement plan. 

No mentor teacher shall participate in any informal or formal 
evaluation of a resident educator, nor make, nor be requested or 
directed to make, any recommendation regarding the continual 
employment of a resident educator or in any way provide evidence 
against any bargaining unit member. 

All interactions, written or oral, between the mentor teacher and the 
resident educator shall be regarded with the same confidentiality as 
that represented by the attorney-client relationship. Any violation of 
this tenet by the mentor teacher shall constitute grounds for 
immediate removal from the role as mentor teacher. 
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27.07 Protections 

27.071 

27.072 

27.073 

27.074 

27.075 

Other than a notation to the affect that a teacher has served as a 
mentor teacher, the teacher's activities as a mentor teacher shall 
not be part of that teacher's evaluation or any other employment 
decision. 

No resident educator will be required to remain in a program for a 
period longer than four (4) years. 

Not later than twelve (12) weeks after the initiation of the resident 
educator program, the resident educator may exercise the option to 
have a new mentor teacher. 

27.0731 If a mentor change occurs, the mentor's stipend 
would be prorated for the number of weeks served. 

Not later than six (6) weeks after the initiation of the resident 
educator program, the mentor teacher may exercise the option of 
requesting a change in the assignment of a new resident educator. 

All evaluations of the resident educator must be made by the 
appropriate administrator. 

27 .08 Compensation 

27.081 

27.082 

The mentor teacher will be compensated monetarily in accordance 
with the established salary schedule as a supplemental contract. In 
addition, attendance at follow-up sessions will be compensated at 
the rate of twenty-five dollars ($25.00) per session except for the 
final resident educator celebration session. 

Any changes in the state standards to provide for compensation in 
excess of the levels herein shall be cause for this section to be 
renegotiated. 

27 .09 Evaluation and Revision 

27.091 

27.092 

The school district shall evaluate the resident educator program at 
least every three (3) years. Program administrators, mentors, and 
resident educators shall be involved in the evaluation. 

Program revisions shall be documented through the attachment of 
an addendum to the original program plan or through the creation 
of a new program plan through the Program Development and 
Screening Committee. 
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ARTICLE 28 - SMOKE FREE WORKPLACE 

28.01 All Board owned buildings shall be designated as smoke free. 

ARTICLE 29-CLAYMONT COMMUNICATION COUNCIL 

29.01 A council will be formed that consists of representatives from the Claymont 
Education Association, and Administration. 

29.02 Representatives from the Claymont Education Association shall consist of 
President, President-elect, CEA Secretary, and one building representative. 

29.03 Representatives from the Administration shall consist of Superintendent and 
one other representative chosen by the Superintendent and a board member if 
available. 

29.04 The Council will meet as needed to discuss concerns and issues brought by 
either side. 

29.05 The meeting location and time will be decided by the Council. 

29.06 The meeting will be run in an informal manner with confidentiality maintained. 
Minutes will be recorded and distributed by the secretary to all staff members. 

ARTICLE 30 - LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

30.01 A committee consisting of Administration and Association will be formed to 
develop the guidelines for establishing a local professional development 
committee. 

30.02 The Local Professional Development Committee shall consist of a maximum of 
seven members. 

30.03 The Local Professional Development Committee shall always have a teacher 
majority (4-3 minimum). 

30.04 The Local Professional Development Committee shall refer to the Local 
Professional Committee Plan and Bylaws for all procedural questions. 

ARTICLE 31 - JOB DESCRIPTIONS 

31.01 The purpose of job descriptions is to communicate the expectations of specific 
jobs. 

ARTICLE 32- REHIRING RETIRED TEACHERS 

32.01 The rehiring of a teacher who has retired is left to the discretion of the Board 
and previous employment with the Claymont City School District Board of 
Education does not assure a retiree of reemployment. The following will apply 
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to the rehiring of a teacher who has retired and is receiving monthly STRS 
checks: 

32.011 

32.012 

32.013 

32.014 

32.015 

32.016 

32.017 

Shall receive a one (1) year contract 

Not eligible for tenure 

Not eligible for a second severance package from Claymont City 
Schools. 

Eligible for sick leave at the same rate of a normal employee 

Eligible for personal leave at the same rate of a normal employee 

Will use STRS insurance plan unless prohibited to do so by the 
STRS 

Will be placed at and remain at the zero (0) step of the salary 
schedule at their degree level for each year of employment. 

32.02 These enumerated terms and conditions of employment for a rehired retired 
teacher shall supersede any conflicting provisions of this collective bargaining 
agreement and/or the following statutes: R.C. 3319.08; 3319.11; 124.391; 
3319.141; 3317.13; 3317.14. 
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ARTICLE 33 - DURATION 

33.01 This agreement shall be in effect following ratification by the Association and 
approval by the Board from July 1, 2014 through June 30, 2017 except as 
otherwise provided in this agreement. 

33.02 The parties acknowledge that during the negotiations which resulted in this 
agreement, each had the unlimited right and opportunity to make demands and 
proposals on any subject within the scope of bargaining. The understandings 
and agreements arrived at by the parties after the exercise of the right and 
opportunity are set forth herein, and the parties agree that this agreement 
constitutes the entire contract between them and settled all demands and 
issues on all matters within the scope of bargaining. 

33.03 Except as altered, amended or prohibited by the express terms and/or 
conditions of this agreement, the Board has the sole and exclusive right to 
make all decisions relevant to the conduct and management of the schools are 
prescribed by law. All prior negotiated agreements not contained herein shall 
not be binding upon the parties to this agreement. 

FOR THE ASSOCIATION FOR THE BOARD 

~ 
Secretary 

~Member 

Member 

Member 
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MEMORANDUM OF UNDERSTANDING 

Between 
Claymont Education Association 

And the 
Claymont City School District Board of Education 

WHEREAS Claymont Education Association (hereinafter the "Association") and the Claymont 
City School District Board of Education (hereinafter the "Board") have agreed to the necessity to 
resolve an issue with Student Growth Measures (SGM) 

WHEREAS the Association and the Board desire to resolve all issues related to the student 
growth measures specifically Student Leaming Objectives without further expenditure of time 
and resources. 

NOW, THEREFORE, the Association and the Board, agree to a Memorandum of Understanding 
as follows; 

1. Student Leaming Objectives (SLO) developed and assessed during the 2013-14 school 
year as a pilot project may be used as a student growth measure for the 2014-15 school 
year per the negotiated agreement. 

2. No teacher can be given less than a score of a three (3) or meets expected levels of 
growth on any SLO developed in the 2013-14 school year. This data will be considered 
the previous year SGM for the 2014-15 school year and utilized as specified in the 
negotiated agreement. 

3. For the 2014-15 school year only, student attendance for the SLO will be thirty (30) 
unexcused or excused class periods or days. 

4. A teacher will have the option to choose either data from the 2013-14 pilot year or 
choose to use the results of the SLOs from the 2014-15 school year. Each teacher must 
notify his/her credentialed evaluator by May 1, 2015. 

The Board and the Association agree that this Agreement shall not have any other precedential 
nature or effect on any other matter between the Association and the Board. 

The parties to this Agreement acknowledge that they have had a full and complete opportunity 
to read and examine the terms of this Agreement and to consult with an attorney of their 
choosing prior to executing this Agreement; that they have voluntarily executed this Agreement 
and fully understand the rights, duties, and responsibilities imposed upon them by this 
Agreement; and that there are no other terms, conditions, or agreements relating to the subject 
matter herein aside from the provisions contained in this Agreement. 

The Association represents to the Board that it has authorized its President, Kendra Rothrock to 
execute this Agreement on its behalf, and when so executed, and approved by the board, this 
Agreement is fully binding upon the parties. 

This Agreement is binding contractual commitment and as such the parties acknowledge and 
agree that this Agreement may be grieved under Article 3 Grievance Procedure of the 
Negotiated Agreement between the Association and the Board. 

By Kendra Rothrock, CEA President Ryan Delaney, Superintendent 
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APPENDIX A 

Ohio Teacher Evaluation System Assessment of Teacher Performance 

Teacher Performance Evaluation Rubric 
The Teacher Performance Evaluation Rubric is intended to be scored holistically. This means that evaluators will assess which level provides the best overall description of the 
teacher. The scoring process is expected to occur upon completion of each thirty (30) minute observation and post-conference. The evaluator is to consider evidence gathered 
during the pre-observation conference, the observation, the post-observation conference, and classroom walkthroughs (if applicable). When completing the performance 
rubric, please note that evaluators are not expected to gather evidence on all indicators for each observation cycle. Likewise, teachers should not be required to submit 
additional pieces of evidence to address all indicators. The professionalism section of the rubric may use evidence collected during the pre-observation and post-observation 
conferences as well as information from the Professional Growth and/or Improvement Plan (if applicable). 

-
INSTRUCTIONAL PLANNING 

Ineffective Developing Skilled A~mplished 
The teacher does not demonstrate a clear The teacher communicates a focus for The teacher demonstrates a focus for The teacher establishes challenging and 

FOCUS FOR LEARNING focus for student learning. Learning student learning, develops learning student learning, with appropriate measurable goal(s) for student learning 
(!) 

(Standard 4: Instruction) 
objectives are too general to guide lesson objectives that are appropriate for that aligns with the Ohio standards and 

z planning and are inappropriate for the students and reference the Ohio standards reflect a range of student learner needs. z learning objectives that Include 
z students, and/or do not reference the but do not include measureable goals. measurable goal(s) for student learning The teacher demonstrates how the goal(s) 

:s Sources of Evidence: Ohio standards. aligned with the Ohio standards. The fit into the broader unit, course, and 
Ct. Pre-Conference school goals for content learning and skills. _, teacher demonstrates the Importance of < z the goal and its appropriateness for 
0 students. 
6 -
::I 
£ic: 
t; 
~ Evidence 

-
The teacher does not plan for the The teacher explains the characteristics, The teacher demonstrates an The teacher purposefully plans 
assessment of student learning or does not uses, and limitations of various diagnostic, understanding that assessment is a means assessments and differentiates assessment 
analyze student learning data to inform formative, and summative assessments of evaluating and supporting student choices to match the full range of student 
lesson plans. but does not consistent ly incorporate this learning through effectively incorporating needs, abilities, and lea ming styles, 

ASSESSMENT DATA knowledge into lesson planning. diagnostic, formative, and/or summative incorporating a range of appropriate 

(Standard 3: Assessment) 
assessments into lesson planning. diagnostic, formative, and summative 

assessments into lesson plans. 

Sources of Evidence: The teacher does not use or only uses one The teacher uses more than one measure The teacher employs a va rlety of formal Student learning needs are accurately 
Pre-Conference measure of student performa nee. of student performa nee but does not and informal assessment techniques to identified through an analysis of student 

appropriately vary assessment approaches, collect evidence of students' knowledge data; the teacher uses assessment data to 
or the teacher may have difficulty and skills and analyzes data to effectively identify student strengths and areas for 
analyiing data to effectively inform Inform instructional planning and delivery. student growth. 

-- -- instructio.!!.~!planning and delivery. --

Evidence 

-
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-·---- - - .. 
INSTRUCTIONAL PLANNING 

Ineffective Developing Skilled Accomplished 
The teacher's lesson does not build on or The teacher makes an attempt to connect The teacher makes clear and coherent The teacher uses the input and 
connect to students' prior knowledge, or the lesson to students' prior knowledge, to connections with students' prior contributions of families, colleagues, and 
the teacher may give an e><planation that is previous lessons or future learning but is knowledge and future learning-both other professionals in understanding each 
illogical or inaccurate as to how the not completely successful. explicitly to students and within the lesson. learner's prior knowledge and supporting 
content connects to previous and future their development. The teacher makes 
learning. meaningful and relevant connections 

PRIOR CONTENT between lesson content and other 

KNOWLEDGE/ SEQUENCE/ disciplines and real-world experiences and 

CONNECTIONS careers as well as prepares opportunities 

" for students to apply learning from z (Standard 1: Students; z Standard 2: Content; 
different content areas to solve problems. 

z s Standard 4: Instruction) The teacher plans and sequences The teacher plans and sequences a. _, 
instruction to include the important instruction that reflects an understanding < z Sources of Evidence: content, concepts, and processes tn school of the prerequisite relationships among 

0 Pre-Conference and district curriculum priorities and in the important content, concepts, and 5 state standards. processes in school and district curriculum 
::i 
Cl: priorities and in state standards as well as 
Iii multiple pathways for learning depending 
~ on student needs. The teacher accurately 

explains how the lesson fits within the 

----------- ------ ------ ------------- - ------- --------- structure of the discipline. -- ·--

Evidence 
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INSTRUCTIONAL PLANNING 

The teacher demonstrates a lack of 
famlllarity with students' backgrounds and 
has made no attempts to find this 
information. 

KNOWLEDGE OF STUDENTS 
(Standard 1: Students) 

The teacher's plan for instruction does not 

1.:1 Sources of Evidence: demonstrate an understanding of 

z 
Analysis of Student Data 

students' development, preferred learning 
z styles, and/or student backgrounds/prior s Pre-Conference experiences. 
a. .... 
"' z 
0 

5 
:::> a:: 
Iii i---- --- -- ---------------------------
:!!!: 

Evidence 

-- -· --·· 

The teacher demonstrates some 
familiarity with students' background 
knowledge and experiences and describes 
one procedure used to obtain this 
information. 

The teacher's instructional plan draws 
upon a partial analysis of students' 
development, readiness for learning, 
preferred learning styles, or backgrounds 
and prior experiences and/or the plan is 
inappropriately tailored to the specific 
population of students in the classroom. 

---------------------- ---

84 

The teacher demonstrates familiarity 
students' background knowledge anc 
experiences and describes multiple 
procedures used to obtain this 
information. 

The teacher's instructional plan draw 
upon an accurate analysis of the stud 
development, readiness for learning, 
preferred learning styles, and backgr; 
and prior experiences. 

---------------------------· 

- ---------·-----··---------. 

with I The-t~acher demonstrates an i 

understanding of the purpose and value of 
learning about students' background 
experiences, demonstrates familiarity with 
each student's background knowledge and 
experiences, and describes multiple 
procedures used to obtain this 
information. 

s I The teacher's analysis of student data 
ents' (student development, student learning 

and preferred learning styles, and student 
unds I backgrounds/prior experiences) accurately 

connects the data to specific instructional 
strategies and plans. 

The teacher plans for and can articulate 
specif1t strategies, content, and delivery 
that will meet the needs of individual 
students and groups of students. 



.. - -- ... 
Instruction and Assessment 

Ineffective 

A teacher's explanations are unclear, 
incoherent, or inaccurate, and are 
generally ineffective in building student 

LESSON DELIVERY understanding. The tecicher uses language 

(Standard 2: Content; that fails to engage students, is 

Standard 4: Instruction; inappropriate to the content, and/or 

Standard 6: Collaboration discourages independent or creative 

and Communication) thinking. 

The teacher fails to address student 

Sources of Evidence: 
confusion or frustration and does not use 
effective questioning techniques during 

Formal Observation the lesson. The lesson is a I most entirely 
Classroom Walkthroughs/ teacher-directed. 

Informal Observations 

I- -----·--------- --------------------------
z 
Ill 

~ 
~ 
Ill en 
~ Evidence 
Q 
z 
c( 

z 
0 

6 -~- ·-

::> DIFFERENTIATION 
The teacher does not attempt to make the 

e lesson accessible and challenging for most 
(Standard 1: Students; students, or attempts cire developmentally z Standard 4: Instruction) inappropriate. 

Sources of Evidence: 
Pre-Conference 

Formal Observation 

Classroom Walkthroughs/ 

Informal Observations 

------------------------- -·~-------------------..._ _____________ 

Evidence 

- -· 

Developing Skilled 
Teacher explanations are accurate and Teacher explanations are clear and 
generci lly clear but the tecicher may not accurate. The teacher uses 
fully clarify information bcised on students' developmentally appropriate strategies 
questions about content or instructions for cind language designed to actively 
learning cictivitles or the teacher mciy use encourage independent, creative, and 
some language that is developmentally critical thinking. 
inappropriate, leading to confusion or 
nmiting discussion. 

The teacher re-explains topics when The teacher effectively addresses 
students show confusion, but is not always confusion by re-explaining topics when 
able to provide an effective alternative asked and ensuring understanding. The 
explanation. The teacher attempts to teacher employs effective, purposeful 
employ purposeful questioning questioning techniques during Instruction. 
techniques, but may confuse students with The lesson is a balance of teacher-directed 
the phrcising or timing of questions. The instruction and student-led learning. 
lesson is primarily teacher-directed. 

------------------------ -- ---------------------·-

The teacher relies on a single strategy or The teacher supports the learning needs of 
alternate set of materials to make the students through a variety of strategies, 
lesson accessible to most students though materials, and/or pacing that make 
some students may not be able to access learning accessible cind cha llenging for the 

certain parts of the lesson and/or some group .. 
may not be challenged. 

------------------------- -----------------------------
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ed Accomplish, 

Teacher explanations are 
cind precise. The teacher 
individualized, developm1 
appropriate strategies an 
designed to actively enco 
independent, creative, ar 
thinking, includlng the ap 
questions and discussion 

The teacher accurately ar 
confusion by presenting i 
multiple formats and clar 
before students ask ques 
teacher develops high- le\ 
through effective uses of 
questions. The lesson is s 
the teacher in the role of 

---------------

The teacher matches str< 
and/or pacing to student 
needs, to make learning ; 

1ear, coherent, 
,es well-timed, 
1tcilly 
language 

rage 
critical 

ropriatc use of 
echniques. 

cipcites 
'ormation in 

fying content 
ons. The 
I understanding 

'aried levels of 
:udent-led, with 
facilitator. 

:egies, materials, 
individual 
cessible and 

challenging for a II stud en in the 
effectively uses 

andwhole­
individual 

classroom . The teacher 
independent, collaborati• 
class instruction to suppc 
learning gocils and provid 
for how students will der 
mastery. 
_________________________ .......... 

---

es varied options 
on st rate 



- -· ·-
Instruction and Assessment ·-Ineffective Developing Skilled Accomplished 

RESOURCES Instructional materials and resources used The teacher uses appropriate instructional Instructional materials and resources are Instructional materials and resources are 

(Standard 2: Content; for instruction are not relevant to the materials to support learning goals, but aligned to the instructional purposes and aligned to Instructional purposes, are 

Standard 4: Instruction) lesson or are inappropriate for students. may not meet individual students' learning are appropriate for students' learning varied and appropriate to ability levels of 
styles/needs or actively engage them in styles and needs, actively engaging students, and actively engage them in 

Sources of Evidence: 
learning. students. ownership of their learning. 

Pre-Conference 

Formal Observation 

Classroom Walkthroughs/ 

Informal Observations 
··-- ..___ ___ ,, ___________ 

~----------------------·---·----------------
________ .. ______________ 

-··------------·-------

Evidence 

- - -
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--- ·--- -------·- .. 
Instruction and Assessment 

Ineffective Developing Skilled Accomplished -·---··· ·----- . - --
There is little or no evidence of a positive The teacher Is fair in the t reatment of The teacher has positive rapport with The teacher has positive rapport with 
rapport between the teacher and students and establishes a basic rapport students and demonstrates respect for students and demonstrates respect for 
students. For example, the teacher may with them. For example, the teacher and Interest in all students. For example, and interest In Individual students' 
respond disrespectfully to students or addresses students questions or the teacher makes eye contact and experiences, thoughts and opinions. For 
ignore their questions or comments. comments but does not inquire about connects with Individual students. example, the teacher responds quietly, 

their overall well-being. individually, and sensitively to student 
confusion or distress. 

There are no evident routines or Routines and procedures are in place, but Routines and procedures run smoothly Routines are well-established and orderly 
procedures; students seem unclear about the teacher may inappropriately prompt or throughout the lesson, and students and students initiate responsibility for the 
what they should be doing or are idle. direct students when they are unclear or assume age-appropriate levels of efficient operation ofthe classroom. 

CLASSROOM idle. responsibility for the efficient operation of 

ENVIRONMENT 
the classroom. 

~. 

(Standard 1: Students; 
Transitions are inefficient with The teacher transitions between learning Transitions are efficient and occur Transitions are seamless as t he teacher 

Standard 5 : Leaming considerable instructional time lost. activities, but occasionally loses some smoothly. There is evidence of varied effectively maximiz.es instructional time 
Environment; Standard 6: lessons progress too slowly or quickly so instructional time in the process. learning situations (whole class, and combines independent, collaborative, 

Collaboration and students are frequently disengaged. . cooperative learning, small group and and whole-class learning situations. ... ·• 
z Communication) independent work). 
"" :iE 
Cll 

The teacher engages in two-way The teacher engages in two-way, ongoing Cll Sources of Evidence: The teacher creates a learning The teacher welcomes communication w 
Cll environment that allows for little or no from families and replies in a timely communication and offers a variety of communication with families that results 
~ Pre-Conference 

communication or engagement with manner. volunteer opportunities and activities for in active volunteer, community, and family 
Q Formal Observation 

families. families to support student learning. partnerships which contribute to student z 
Classroom Walkthroughs/ < learning and development. z Informal Observations 0 

j:: 
u Expectations for behavior are not Appropriate expectations for behavior are A classroom management system has been A classroom management system has 
:::> established or are inappropriate and/or no established, but some expectations are implemented that is appropriate and been designed, implemented, and 
CIC 

ti monitoring of behaviors occurs. The unclear or do not address the needs of responsive to classroom and individual adjusted with student input and is 

~ teacher responds to misbehavior individua I students. The teacher needs of students. Clear expectations for appropriate for the classroom and 

inappropriately. inconsistently monitors behavior. student behavior are evident . Monitoring individual student needs. Students are 
of student behavior is consistent, actively encouraged to take responsibility 
appropriate, and effective. for their behavior. The teacher uses 

research-based strategies to lessen 
disruptive behaviors and reinforce positive 
behaviors. 

·-
___________ ... _________ -----·------·---------

Evidence 
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·---~----~--
Instruction and Assessment 

Ineffective Developing Skilled Accomplished 

The teacher does not routinely use The teacher uses assessments to measure The teacher uses assessment data to The teacher uses assessment data to 
assessments to measure student mastery. student mastery, but may not differentiate identify students' strengths and needs, identify students' strengths and needs, 

instruction based on this information. and modifies and differentiates instruction and modifies and differentiates instruction 
accordingly, although the teacher may not accordingly, as well as examines dassroom 
be able to anticipate learning obstades. assessment results to reveal trends and 

patterns In individual and group progress 
and to anticipate learning obstacles. 

The teacher rarely or never checks the The teacher checks for student The teacher checks for understanding at The teacher continually checks for 
students' understanding of content. The understanding and makes attempts to key moments and makes adjustments to understanding and makes adjustments 
teacher fails to make adjustments in adjust instruction accordingly, but these instruction (whole-class or Individual accordingly (whole-class or individual 
response to student confusion. adjustments may cause some additional students).The teacher responds to student students). When an explanation is not 

ASSESSMENT OF 
confusion misunderstandings by providing additional effectively leading students to understand 

clarification. the content, the teacher adjusts quickly 
STUDENT LEARNING and seamlessly within the lesson and uses ... (Standard 3: Assessment) an alternative way to explain the concept . z .., 

~ Sources of Evidence: The teacher persists in using a particular The teacher gathers and uses student data The teacher gathers and uses student data By using student data from a variety of 
~ .., Pre-Conference strategy for responding to from a few sources to choose appropriate from a variety of sources to choose and sources, the teacher appropriately adapts 
en 

misunderstandings, even when data instructional strategies for groups of implement appropriate instructional instructional methods and materials and ~ Formal Observation 

c Classroom Walkthroughs/ suggest the approach is not succeeding. students. strategies for groups of students. paces learning activities to meet the needs 
z 

Informal Observations 
of individual students as well as the whole 

< class. z Post-Conference 0 

6 The teacher does not provide students Students receive occasional or limited The teacher provides substantive, specific, The teacher provides substantive, specific, 
::> with feedback about their learning. feedback about their performance from and timely feedback of student progress to and timely feedback to students, families, cc 
ti the teacher. students, families, and other school and other school personnel while 
~ personnel while mointaining maintaining confidentiillity. The teacher 

confidentiality. provides the opportunity for students to 
engage in self-assessment and show 
awareness of their own strengths and 
weaknesses. The teacher uses student 
assessment results to reflect on his or her 
own teaching and to monitor teaching 
strategies and behaviors in relation to 
student success. - -··- ~- -------·--------- -------·- ------.. --···-------------------

Evidence 

·-- ---- --- -
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Profession all~ 
~ - .. ---· . ~ ,_,, 

Ineffective Developing Skilled Accomplished ---- - ·----------
PROFESSIONAL The teacher fails to communicate clearly The teacher uses a variety of strategies to The teacher uses effective communication The teacher communicates effectively 

RESPONSIBILITIES 
with students and families or collaborate communicate with students and families strategies with students and families and with students, families, and colleagues. 
effectively with professional colleagues. and collaborate with colleagues, but these works effectively with colleagues to The teacher collaborates with colleagues 

(Standard 6: Collaboration approaches may not always be examine problems of practice, analyze to improve personal and team practices by 
and Communication; appropriate for a particular situation or student work, and identify targeted facilitating professional dialogue, peer 

Standard 7: Professional achieve the intended outcome. strategies. observation and feedback, peer coaching 

Responsibility and and other collegial learning activities. 

Growth) 
The teacher fails to understand and follow The teacher understands and follows The teacher meets ethical and The teacher meets ethical and 

:F! Sources of Ewdence· regulations, policies, and agreements. district policies and state and federal professional responsibilities with integrity professional responsibilities and helps .,, 
regulations at a minimal level. and honesty. The teacher models and colleagues access and interpret laws and ::::; 

Professional Development cc upholds district policies and state and policies and understand their Implications z Plan or Improvement Plan; 0 federal regulations. in the classroom. 

~ Pre-conference; 
w Post-conference; The teacher fails to demonstrate evidence The teacher identifies strengths and areas The teacher sets data-based short- and The teacher sets and regularly modifies ... 
0 

daily interaction with of an ability to accurately self-assess for growth to develop and implement long-term professional goals and takes short-and long-term professional goals cc 
~ 

others performance and to appropriately Identify targeted goals for professional growth. action to meet these goals. based on self-assessment and analysis of 
areas for professiona I development. student learning evidence. 

Evidence 
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APPENDIXB 

Student Learning Objective (SLO) Template Checklist 
This checklist should be used for both writing and approving SLOs. It should be made available to both teachen; and evaluators for these purposes. For an SLO to be 
formally approved, A1-L criteria muse- be met, and every box below will need a check mark completed by an Sl.O evaluator. 

-
Baseline and Trend Student Interval of Rationale for Growth 

Data Population Instruction Standards and Content Assessment(s) Growth Target(s) Target(s) 

What information Which students What is the What content will the What assessment(s) will Considering all What is your 
is being used to will be included in duration of the SLO target? To what be used to measure available data and rationale for setting 
inform the creation this SLO? Include course that related standards is the student growth for this content the target(s) for 
of the SLO and course, grade theSLO will SLO aligned? SLO? requirements, what student growth 
establish the level, and number cover? Include growth target(s) within the interval of 
amount of growth of students. beginning and can students be instruction? 
that should take end dates. expected to reach? 
place within the 
time period? 

--
D Identifies D Identifies the D Matches D Specifies how the D Ident ifies assessments D All students in D Demonstrates 

sources of class or the length SLO will address that have been the class have a teacher 
Information subgroup of of the applicable standards reviewed by content growth target in knowledge of 
about students students course (e.g., from the highest experts to effectively at least one SLO students and 
(e.g., test scores covered by the quarter, ranking of the measure course O Uses baseline or content 
from prior years, SLO semester, following: (1) content and reliably pretest data to D Explains why 
results of D Describes the year} Common Core State measure student determine target is 
preassessments) student Standards, (2) Ohio learning as intended appropriate appropriate for 

D Draws upon population and Academic Content D Selects measures with growth the population 
trend data, if considers any Standards, or (3) sufficient "stretch" so D Sets D Addresses 
available contextual national standards that all students may developmentally observed student 

D Summarizes the factors that put forth by demonstrate learning, appropriate needs 
teacher's may Impact education or identifies targets o Uses data to 
analysis of the student growth organizations supplemental D Creates tiered identify student 
baseline data by D If subgroups D Represents the big assessments to cover targets when needs and 
Identifying are excluded, ideas or domains of all ability levels in the appropriate so determine 
student explains which the content taught course that all students appropriate 
strengths and students, why during the interval of D Provides a plan for may growth targets 
weaknesses they are instruction combining demonstrate D Explains how 

excluded and if D Identifies core assessments if growth targets align with 
they are knowledge and skills multiple summative D Sets ambitious broader school 
covered in students are assessments are used yet attainable and district goals 
another SLO expected to attain as D Follows the guidelines targets D Sets rigorous required by the for appropriate expectations for applicable standards assessments students and (if the SLO is 

teacher(s) targeted) 
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The template may be used to organize data for SLOs. 

1. First, the teacher adds the name or identification number for each student into the worksheet. Additional rows may be 
added as needed. 

2. Then, the teacher enters each student's baseline score. This may be from a combination of data points and available 
infonnation such as scores on the assessment administered at the beginning of the school year or from the previous 
year /class if available, or other measures that help to set the baseline of the student perfonnance. 

3. Next, using their completed SLO template as a guide, the teacher enters each student's established growth target. 

4. The teacher enters the final performance data for each student. 

5. The teacher enters if each individual student exceeded/ met the growth target by answering yes or no. 

6. Once all the relevant information has been entered in the worksheet, attainment of the students' growth targets and 
overall teacher rating of student growth measures on this SLO will need to be computed. 

~- --··--- ·- ·-..-. ---· 
Teacher Name: School: 

SLOTitle: Assessment Name (If available): 

Growth Exceeds/ Meets 
Student Name Student Number Baseline Score Target Final Score Target? (yes/ 

no) 

-· 

·-·--·-

-··- -
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% of students that Numerical 
exceeded/ met Descriptive Rating Rating 
growth target 

Final SLO Percentage I I NUMERICAL RATING 
OF SLO: 

90 - 100 Most Effective 5 % Exceeding/Meeting Target: % 

80-89 Above Average 4 % Below Target: % 

70- 79 Average 3 

60-69 Approaching Avg. 2 

59 or less Least Effective 1 
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APPENDIXC 

Claymont City Schools Lesson Plan Template 

This lesson plan form must be utilized for the 2 formal evaluations, but does not need to 
be used for daily lesson planning. 

Overall Goal ! 
Purpose of the lesson 

I 

Provides guidance for student 
learning and thinking. 

Objectives/outcomes 

Actions that are observable and 
measureable 

Standards 

I Classroom Environment 

·Set-up and materials 

Include technology 

Academic language 

List terms and meanings related 
to the lesson. How will you help 
children understand and use the 
vocabulary? 

Assessment 

What will you do before, during 
and at the conclusion of the 
lesson/unit to evaluate student 
knowledge? How will you 
document student 
understanding/learning? 

Assessments should have clear 
connections to the standards 
and the lesson taught. Multiple 
assessments are used that 
clearly align with the standards 
and learning 
objectives/outcomes. 
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Procedure : 
I Lesson/Unit Introduction with I 

pre-assessment 

(and link to prior lessons/day) 

Procedure/Inquiry process -

• Clearly written approach I 
with a progression that 
is appropriate and easy 
to follow. I 

Lessons should be directly 
connected to the standards and 
provide opportunities for 
students to be engaged with the 
lesson in a manner that 
develops understanding. 

Various forms of Assessment 
will be included (written) 
throughout your lesson plan. 

Conclusion - what will you do 
tomorrow/in the next lesson? 
What should they look forward 
to or be thinking about? 

Differentiation 

Must list 
accommodations/modifications 
for each student as needed. 
What and who do you need to 
be aware of as you teach? 

Reflection 

What would change and how? 
What would be your next steps 
with this class? What insight 
does this provide for future 
interactions/lessons? 

I (narrative) 
Meaningfui and critical analysis 
of your teaching approach and 
the inquiry process. Personal 
and professional growth is 
articulated as a result of your 
work with children. 
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APPENDIXD 

Ohio Teacher Evaluation System Classroom Walkthroughs and Informal Observations 
-------------------- - -------------------- --·-·- - -·- ·-· -------- . ---- --

Informal Observation: General Form 

Teacher Name: Grade(s)/Subject Area(s): __ Date: 

Evaluator Name: Time Walkthrough Begins:__ Time Walkthrough Ends: __ 

Directions: This form serves as a record of an informal walkthrough by the teacher' s evaluator. The evaluator will likely not observe all the teaching elements listed below in any one Informal 
observation. This record, along with records of additional informal observations, will be used to inform the summative evaluation of the teacher. 
,-- . ··-··· - ···-- ·-

EVALUATOR OBSERVATIONS 

D Instruction is developmentally appropriate Lesson content is linked to previous and future learning 

D Learning outcomes and goals are clearly communicated to students Classroom learning environment is safe and conducive to learning -D Varied instructional tools and strategies reflect student needs and _ Teacher provides students with timely and responsive feedback 
learning objectives --0 Content presented is accurate and grade appropriate Instructional time is used effectively 

D Teacher connects lesson to real-life applications Routines support learning goals and activities 
--

D Instruction and lesson activities are. accessible and challenging for 
·- · --·····-- -

_ Multiple methods of assessment of student learning are utilized to guide 

students instruction 

Oother: 
--· -

Other: 
i..-..='--- - .. -·· 

Evaluator Sumn:i~rv..~~-m_m_e_n_ts_: _ __ _ 

Recommendations for Focus of Informal Observations; 
,. . I 

Evaluator Signature: _ _ D Photocopy to Teacher 
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APPENDIX E 

Ohio Teacher Evaluation System Claymont City Schools 

Pre-Observation Planning and Lesson Reflection Form 

Teacher Name 
~~~~~~~~~~~~~~~~ 

Directions to Teachers: 
Complete this form (as a guide) prior to the lesson to be observed. Note that the questions provided are intended to guide thinking and 
conversation; every question may not be answered or relevant for every observation. You may also choose to attach lesson or unit plans. 
Provide your evaluator with a copy of this form to be used for discussion during the pre-observation conference and for reference during the 
classroom observation. 

Planning (Pre-Observation) 
FOCUS {Standard 4: Instruction) 
Skilled 

• What is the focus for the lesson? 

• What content will students know/understand? 
What skills will they demonstrate? 

• What state standards are addressed in the 
planned instruction? 

• Why is this learning important? 

z 
< ..J 
0... Aecom plished 

• How do you establish challenging and 
measureable goals aligned with the Ohio 
standards? 

• How do your goals reflect a range of student 
learner needs? 

• How do the goals fit into the broader unit, 
course, and school goals for content learning 
and skills? 

·-
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~- -
Planning {Pre-Observation) 

... .. 
ASSESSMENT DATA (Standard 3: 
Assessment) 
Skilled: 

• What diagnostic, formative, and/or 
summative assessment data were examined 
to inform this lesson planning? 

• How do you analyze assessment data to 
effectively inform your instruction? 

Accomplished: 

• What differentiation strategies are used when 
planning assessments? 

• How does your assessment choice reflect 
student's strengths and opportunity for 
growth? 

PRIOR CONTENT KNOWLEDGE/ 

z SEQUENCE/CONNECTIONS 

:5 (Standard 1: Students I Standard 2: Content I 
Standard 4: Instruction) c.. Skilled: 

• What prior knowledge do students need? 

• How will you make connections to previous 
and future learning? 

• How does this lesson connect to district 
pacing guides (Ohio CORE)? 

Accomplished: 

• What input from families, colleagues, and 
other professionals was used to gain 
understanding of each learner's prior 
knowledge? 

• How does this lesson connect to other 
disciplines and to students' real-life 
experiences and/or possible careers? 

• How does this lesson provide multiple 
pathways for learning depending on the 
student needs? 
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·--- --- - -
Planning (Pre-Observation) 

KNOWLEDGE OF STUDENTS (Standard 1: 
Students) 
Skilled: 

• What should the evaluator know about the 
student population? (See Data Measures 
Inventory for the Classroom) 

• What multiple procedures are used to obtain 
information about the student background 
knowledge and experiences? 

• How is this lesson developmentally 

z 
appropriate based on student background 
knowledge, experiences, readiness for 

<C learning and learnino stvles? ...J 
Accomplished: D.. 
• How does knowing student's background 

knowledge enhance your instruction? 
• How do you analyze and connect data to 

specific instructional strategies and plans? 

• How do your strategies, content, and 
delivery meet the needs of individual 
students and groups of students? 

98 



---~- -- . - . .. -
Planning (Pre-Observation) 

LESSON DELIVERY (Standard 2: Content I 
Standard 4: Instruction) 
Skilled: 

• How will the goals for learning be 
communicated to students? 

• What instructional strategies and methods will 
be used to engage students and promote 
independent learning and critical thinking? 

• Explain the balance between teacher-directed 
instruction and student-led learning. 

• How will content-specific concepts, 
assumptions, and skills be taught? 

Accomplished: 

• How do you use well-timed individualized, 
developmentally appropriate strategies and 

::c language to encourage independent learning? 

(J • What student confusion do you anticipate on 

<C the content and how will you plan for and 
w provide multiple formats for student 
t- clarification? 

• How do you use varied levels of questions to 
develop high level understanding? 

• How will students take part in leading the 
lesson? 

DIFFERENTIATION (Standard 1: Students I 
Standard 4: Instruction) 
Skilled: 

• How will the learning needs of all students be 
addressed through a variety of strategies, 
materials and/or pacing? 

Accomplished: 

• How will independent, collaborative, and whole 
class instruction be used to support individual 
learning goals? 
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·- ·- - - - -· 

RESOURCES (Standard 2: Content I 
Standard 4: Instruction) 
Skilled: 

• How are the resources/materials selected 
appropriate for students' learning styles and 
needs while actively engaging students? 

Accomplished: 

• How are the resources/materials selected 
varied and appropriate to ability levels of 
students? 

• How do the resources/materials engage 

::c students in ownership of their learning? 
CLASSROOM ENVIRONMENT 

·--
0 
<( (Standard 1: Students I Standard 5: Learning 
w Environment) 
t- Skilled: 

• How do you develop a positive rapport with all 
your students? 

• What age appropriate classroom routines and 
procedures will be needed for this lesson? 

• What learning situations will be needed for 
this lesson (cooperative learning, small group 
or independent work)? 

• What opportunities and activities are provided 
for families to support student learning? 

• How are classroom expectations for student 
behavior made clear to students? 
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-- - ------------
Planning (Pre-Observation) 

Aecom plished: 

• How do you develop a positive rapport with 
individual students? 

• How do you include students in establishing 
and maintaining efficient operation of the 

:I: classroom? 
u • How do you maximize instructional time and 

< combine independent, collaborative, and w whole-class learning? 
I- • How are students involved in the development 

of a classroom management system? 
• What research based strategies have been 

used to lessen disruptive behaviors and 
reinforce positive behaviors? 

- -->-------· 

ASSESSMENT OF STUDENT LEARNING 
(Standard 3: Assessment) 
Skilled: 

• How is assessment data used to identify 
students' strengths and needs? 

• How is assessment data used to modify and 
differentiate instruction? 

• How will you respond and make adjustments 
to student misunderstandings? 

• What sources are used to gather student data 
U) for planning and implementing instructional 
U) strategies for groups of students? 
UJ • How do you provide feedback to students, U) 
U) families and other school personnel? 

< Accomplished: 

• How is assessment data used to anticipate 
learning obstacles? 

• How do you use student data to meet the 
needs of individual students, groups and 
whole class? 

• What self-assessment opportunities do you 
provide for students? 

• How are assessment results used to reflect 
on your own teaching in relation to student 
success? 
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Planning (Pre-Observation) . 
COLLABORATION AND COMMUNICATION 
(Standard 6) 
Skilled: 

• What communication strategies are used to 
communicate with colleagues, students and 
families? 

,____.. 
Aecom plished: 

--

• How do you demonstrate clear and effective 
ti) communication with students, families and 
Cl) colleagues? 
E • How do you demonstrate shared responsibility -·- with parents/caregivers to support student .c ·- learning? ti) 
c: • How do you demonstrate collaboration with 
0 colleagues to improve personal and team c. 
ti) practices? 
Cl) 

" 
---- - ·---

PROFESSIONAL RESPONSIBILITY AND -ftS GROWTH c (Standard 7) 0 ·- Skilled: ti) 
rn • How do you meet ethical and professional 
.!! responsibilities with integrity and honesty? 
0 • How are you meeting your data- based short ... 
a.. and long term orofessional ooals? 

Accomplished: 

• How do you help colleagues access and 
interpret laws and policies? 

• What modifications are you making to your 
short and long term profassional goals 
pertaining to evidence of student learning? 

• How often do you modify or reassess your 
short and long term goals pertaining to 
evidence of student learning? 

--- - -·-· 

Pre-Conference Initials: Teacher I I Evaluator I I Date & Time of Pre-Conference: I I 
Post-Conference Initials: Teacher I I Evaluator I I Date & Time of Post-Conference:..__ _______ ____, 

102 



APPENDIX F 

TEACHING POST-OBSERVATION CONFERENCE FORM 

Name Administrator 
--------~ -----------

Subject Area(s)/Assignment: --------------------

Observation 1 Date ---------
1. To what extent did students achieve the goals of the lesson? 

2. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

3. Have you communicated with the parents or guardians of the students in this 
class? If so, how and for what reasons? 

4. Are you involved in any school or district projects, committees, or extra duty 
assignments that you would like me to know about? 

5. Are there any professional activities you're currently involved with that you would 
like me to know about? 

Additional comments: 
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TEACHING POST-OBSERVATION CONFERENCE FORM 

Name Administrator --------- -----------
Subject Area(s)/Assignment: -------------------­

Observation 2 Date ---------
6. To what extent did students achieve the goals of the lesson? 

7. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

8. Have you communicated with the parents or guardians of the students in this 
class? If so, how and for what reasons? 

9. Are you involved in any school or district projects, committees, or extra duty 
assignments that you would like me to know about? 

10. Are there any professional activities you're currently involved with that you would 
like me to know about? 

Additional comments: 
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TEACHING POST-OBSERVATION CONFERENCE FORM 

Administrator -----------
Subject Area(s)/Assignment: --------------------

Observation 3 Date ---------
11 . To what extent did students achieve the goals of the lesson? 

12. In your judgment, what instructional activities (or materials) were effective? 
Ineffective? Explain. 

13. Have you communicated with the parents or guardians of the students in this 
class? If so, how and for what reasons? 

14. Are you involved in any school or district projects, committees, or extra duty 
assignments that you would like me to know about? 

15. Are there any professional activities you're currently involved with that you would 
like me to know about? 

Additional comments: 
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APPENDIXG 

Claymont City School District 

Observation Summary Report Form 

Evidence Notes Area of Rubric 

Focus for Learning 

Assessment Data 

Prior Content Knowledge/ 
Sequence/ Connections 

Knowledge of Students 

Lesson Delivery 

Differentiation 

Resources 

106 

Teacher: ----------~~----­
Administrator: ---------------

Date: _ __________ _ 

Rating Rubric Criteria Met 
.. --

o Accomplished 
o Skilled 
o Developing 
o Ineffective 

o Accomplished 
o Skilled 
o Developing 
o Ineffective 

-- -
o Accomplished 
o Skilled 
o Developing 
o Ineffective 

·-
o Accomplished 
o Skilled 
o Developing 
o Ineffective 

o Accomplished 
o Skilled 
o Developing 
o Ineffective 

o Accomplished 
D Skilled 
o Developing 
o Ineffective -
o Accomplished 
o Skilled 
o Developing 
o Ineffective 



~-· ... ·· 
Classroom Environment o Accomplished 

o Skilled 
o Developing 
o Ineffective ,___ - - ·--

Assessment of Student o Accomplished 
Leaming o Skilled 

o Developing 
o Ineffective .. -

Professional Responsibilities o Accomplished 
o Skilled 
o Developing 
o Ineffective 

- -
Additional Collaboration 

Areas Comment/Suggestions - Administrator 
-

Reinforcement 

-
Refinement 

--· 

Teacher Comments: 

Teacher Signature: Evaluator Signature: -----------------

Observation 1 Date: ---- Observation 2 Date: ---- Observation No. Date: 
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Ohio Teacher Evaluation System 
APPENDIXH 

Final Summative Rating 

Final Summative Rating of Teacher Effectiveness 

- -- . - ·-
Proficiency on Standards 50% INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

Cumulative Performance Rating 
(Holistic Rating using Performance Rubric) 

-·-· ..__ ·· -
Areas of reinforcement/ refinement: 

---· - - ·--·-

Student Growth Data 50% 
BELOW EXPECTED 

EXPECTED GROWTH 
ABOVE EXPECTED 

GROWTH GROWTH 

Student Growth Measure of Effectiveness 
···-

Areas of reinforcement/ refinement: 

--
Final Summative (overall) Rating INEFFECTIVE DEVELOPING SKILLED ACCOMPLISHED 

-

Ocheck here if Improvement Plan has been recommended. 

Teacher Signature __ Date __ 

Evaluator Signature __ Date 

The signatures above indicate that the teacher and evaluator have discussed the Summative Rating. 
Note: The teacher may provide additional information to the evaluator within 10 working days of the receipt of this form, and may request a 
second conference with the evaluator. Any additional information will become part of the summative record. Challenges may be made according 
to the local contract agreement. 
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APPENDIX I 
Ohio Teacher Evaluation System self-Assessment 

Self-Assessment Summary Tool Name _________ _ 

Directions: Teachers should record evidence to indicate strengths and areas for growth for each standard. Then, look across 
all of the standards holistically and Identify two priorities for the upcoming year. Note these two priorities with check marks Date ------------­

he far-rillht col - -- - --Standard Strengths Areas for Growth Priorities (Check 2) 

;...i "' 

• Knowledge of how students learn and of student development 

"O .... • Understanding of what students know and are able to do 
... c 
ft) cu • High expectations for all students "O "O 
c :J • Respect for all students ~ t;; 
II) 

• Identification, Instruction and intervention for special populations 
~- ... 

N ~ 
• Knowledge of content 

"C c • Use of content- specific instructional strategies to teach concepts and skills 
... cu 

• Knowledge of school and district curriculum priorities and Ohio academic content standards "' .... "O c 
c 0 • Relationship of knowledge within the discipline to other content areas Si u 

• Connection of content to life experiences and career opportunities 
- -- ---- - -~·· ·----.--...... • Knowledge of assessment types 

m c 
• Use of varied diagnostic, formative and summative assessments "O QI ._ E 

ft) "' • Analysis of data to monitor student progress and to plan, differentiate, and modify instruction 
"C "' c cu 

• Communication of results "' "' .... "' II) < • Inclusion of student self-assessment and goal-setting 

• Alignment to school and district priorities and Ohio academic content standards 

~ c 
• Use of student information to plan and deliver instruction 

"E ~ • Communication of clear learning goals 
ft) u • Application of knowledge of how students learn to instructional design and delivery "O :J 
c.::. • Differentiation of Instruction to support learning needs of all students "' "' .... c 
Ill- • Use of activities to promote independence and problem-solving 

• Use of varied resources to support learner needs 
- -· 

..... • Fair and equitable treatment of all students .. c 
ln Ill) cu • Creation of a safe learning environment 'E .: E 
"' c c • Use of strategies to motivate students to work productively and assume responsibility for learning "C ... 0 
c "' ... • Creation of learning situations for independent and collaborative work .19 ~ > 
II) c 

• Maintenance an environment that is conducive to learning for all students w 

--ca c • Clear and effective communication 

.. a~ • Shared responsibility with parents/caregivers to support student learning 
lO :p u 

• Collaboration with other teachers, administrators, school and district staff "O ~ ·c: 
.... 0 :J 

• Collaboration with local community agencies m ..c E 
-g ..!!! E 
m-
~88 .. --- _ , ·-
-~ 

• Understanding of and adherence to professional ethics, policies and legal codes 

r.:. llJ = .c • Engagement in continuous, purposeful professional development 
"C g £ ~ • Desire to serve as an agent of change, seeking positive impact on teaching quality and student ; ·u; ~ ~ 
-o~O(!l achievement 
c-a."O 
!!! e :{1 c: 
VI 0.. a:: IU 

·- -·· ··-~---· 

109 



APPENDIXJ 

Ohio Teacher Evaluation System 

Professional Growth Plan 
As a result of the evaluation process, teachers and evaluators should focus on accelerating and continuing teacher growth through professional development. Professional development should be 
individualized to the needs of the teacher, and specifically relate to his/her areas of refinement as identified in the teachers' evaluation. The evaluator should recommend professional development 
opportunities, and support the teacher by providing resources (e.g., time, financial). 

DSelf·Dlrected 

Ocollaboratlve Teacher Evaluator 

-
Annual Focus Date Areas for Professional Growth 

These are addressed by the evaluator as appropriate for this teacher. Record supports needed, resources, professional development 
dates 
when Comments during conference with teacher and evaluator are made 

discussed appropriate to the needs of the teacher. 

Goal l: Student Achievement/Outcomes for Students 
Goal Statement: 

Evidence Indicators: 

-- ---
Goal 2 : Teacher Performance on the Ohio Standards for the Teaching Profession 
Goal Statement: 

Evidence Indicators: 

-

-------------------------
Evaluator Signature Date Teacher Signature Date 

The signatures above verify that the teacher and evaluator hove discussed and agreed upon this Professional Growth Plan. 
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APPENIDIXK 

Ohio Teacher Evaluation System 

Improvement Plan 

Teacher Name: Grade Level/ Subject: 
~~~~~~~~~ 

School year: Building: Date of Improvement Plan Conference: 

Written improvement plans are to be developed in the circumstances when an educator makes below expected academic growth with his/ her students AND/OR receives an 
overall ineffective rating or an ineffective rating on any of the components of the OTES system. The purpose of the improvement plan is to identify specific deficiencies in 
performance and foster growth through professional development and targeted support. If corrective actions are not made within the time as specified in the improvement 
plan, a recommendation may be made for dismissal or to continue on the plan. 

Section 1: Improvement Statement - List specific areas for improvement as related to the Ohio Standards for the Teachin Profession. Attach documentation. 

:::=:ance Standard(:s)A~~es~~~ In t_h1s Plan Date(s) Improvement Area or concern Observe~- Specif1~ State~;nt ?f the c~ncern· Areas.~liTIPr~ent ] 

Section 2: Desired Lev-:_I. of Performance - List se_ecific measurable goals to improve performance. Indicate what will be measured for each goal. 

I Beginning Date I Ending Date Level of Performance -~ 
___ : ~- Specifically Describe Successfu I Improvement Tar et(s) _ ·-====:j 
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Ohio Teacher Evaluation System Improvement Plan 

Improvement Plan (continued) 

Section 3: Specific Plan of Action _ ----- ---
Describe in detail specific plans of action that must be taken by the teacher to improve his/her performance. Indicate the sources of evidence that will be used to 
document the completion of the improvement plan. 

Actions to be Taken I Sources of Evidence that Will Be Examined 

Section 4: Assistance a!'~ Professional Development -- --- ---------- ----· 
Describe in detail specific supports that Wl~_be provided as well as oeportunities for profession'!! development. 

Date for this Improvement Plan to Be Evaluated: 

Teacher's Signature: __ Date: __ 

Evaluator's Signature: __ Date: __ 

The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract have been followed. 
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Ohio Teacher Evaluation System 

Improvement Plan: Evaluation of Plan 

Teacher Name: Grade Level/ Subject: - ------

School year: Building: Date of Evaluation: 

The improvement plan will be evaluated at the end of the time specified in the plan. Outcomes from the improvement plan demonstrate the following action to be taken; 

0 Improvement is demonstrated and performance standards are met to a satisfactory level of performance* 

D The Improvement Plan should continue for time specified: 

D Dismissal is recommended. 

~--· - ---------
Comments: Provide justification for recommendation indicated above and attach evidence to support recommended course of action. 

I have reviewed this evaluation and discussed it with my evaluator. My signature indicates that I have been advised of my performance status; it does not necessarily imply that I 
agree with this evaluation. 

Teacher's Signature: __ Date: __ 
Evaluator's Signature:__ Date: 
The evaluator's signature on this form verifies that the proper procedures as detailed in the local contract hove been followed. 

*The acceptable level of performance varies depending on the teacher's years of experience. Teachers in residency-specifically In Years 1 through 4-are expected to perform 
at the Developing level or above. Experienced teachers-with five or more years of experience-are expected to meet the Skilled level or above. 
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