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ARTICLE I      RECOGNITION 
 
1.01 Statement of Recognition 
 

 The Struthers Board of Education, hereinafter the “Board” or "District" hereby 
recognizes the Struthers Education Association, affiliated with the Ohio Education 
Association and the National Education Association, hereinafter the "Association", 
as the sole and exclusive bargaining representative for all the certified/licensed 
staff employed or to be employed under regular teaching contract or under the 
provisions of 6.051, Long Term Substitutes (excluding full-time administrators) by 
the Board for the purpose of negotiating on matters described in Article II, Section 
2.01 (Scope of Negotiations).  

 

 Excluded from the bargaining unit are all casual, day-to-day substitutes, the Title I 
Coordinator, Title and auxiliary tutors hired after the effective date of this 
agreement and all other employees who have the authority to recommend hiring, 
discharge, or the discipline of a member of the employee unit or the authority to 
evaluate the professional performance of those employees during the school day, 
or the authority to recommend resolutions to grievances. 

 

1.02 Election Procedures 
 

 The Association shall remain the bargaining agent unless thirty percent (30%) of 
the members of the bargaining unit desire an election to determine a change in 
representatives. Election to determine any question of representation shall be in 
accordance with rules prescribed by SERB as outlined in Section 4117.07 O.R.C. 

 
 
ARTICLE II     NEGOTIATIONS PROCEDURE 
 
2.01 Scope of Negotiations 
 

 Negotiable matters shall be all matters with respect to wages, hours, terms, and 
conditions of employment and the continuation, modification, or deletion of a 
provision of this existing collective bargaining agreement. 

 
2.02 Procedures for Negotiations 
 

 A. One hundred twenty (120) calendar days before the expiration of the 
collective bargaining agreement, negotiations shall be opened. The 
Association and the Board shall begin negotiating a successor agreement in 
accordance with the procedures set forth herein. 

 

 B. Unless otherwise agreed upon by the parties, the Board and the Association 
shall be represented at all negotiations meetings by a team not to exceed five 
members each. Each party shall be entitled to one observer who may not 
address negotiations. Each party may call upon consultants or resource 
persons who may be called upon to address negotiations. Neither party shall 
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have any control over the selection of the negotiating representatives of the 
other party. 

 
 C. The parties mutually pledge that their representatives will be clothed with all 

necessary power and authority to make proposals, and make 
counterproposals in the course of negotiations. 

 

 D. Each team shall present to the other at the first session its written proposals 
for consideration.  No further items may be added without the consent of the 
other party.  Additional rules for conducting negotiations meetings shall be 
agreed upon by the parties at the first session. 

 

 E. Tentative agreement on any proposal shall be initialed by both parties prior to 
adjournment. Before adjournment of each session, the agenda, time, and 
place of the next session shall be agreed to by the chief negotiators. 

 

 F. The parties agree to furnish each other, upon written request and in 
reasonable time both prior to and during negotiations, all available information 
concerning financial resources of the District and such other readily available 
information as will assist the parties in their negotiations. 

 

 G. Negotiations shall be conducted in executive session. While it is expected that 
each Party will keep its constituents informed of progress, there will be no 
release of information to the public without the consent of both Parties. 

 

 H. When final agreement is reached, it shall be submitted to the Association for 
ratification before adoption by the School Board within fourteen (14) days 
and/or as listed in 4117.10 (c). 

 
2.03 Impasse Procedure 
 

 A. If resolution is not accomplished by the forty-fifth (45th) day prior to the 
expiration date of the agreement, the Parties will request the services of a 
mediator from the Federal Mediation and Conciliation Service to assist the 
Parties in resolving the remaining issues.  Any cost incurred will be divided 
equally between the Association and the Board. 

 

 B. Mediation, as set forth above, constitutes the parties’ mutually agreed upon, 
final, and exclusive dispute settlement procedure and shall operate in lieu of 
any and all of the settlement procedures set forth in O.R.C. 4117.14. 

 

 C. If there has been no settlement by the expiration date of the collective 
bargaining agreement, the employees shall have the right to strike as outlined 
in O.R.C. 4117.14 (D) (2). 

 
2.04 Superseding State Law 
 

 The negotiations procedure set forth in this Article supersedes and takes 
precedence over any inconsistent time limits or procedures set forth in O.R.C. 
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4117.14, which statutory time limits and procedures are hereby mutually waived, 
except O.R.C. 4117.14 (D)(2) as stated in 2.03 C. 

 
 
ARTICLE III      GRIEVANCE PROCEDURE 
 
3.01 Definition 
 

 A grievance is defined as a claim by a bargaining unit member(s) or the 
Association that there has been a misapplication, violation, or misinterpretation of a 
provision of this agreement. 

 
3.02 Purpose 
 

 A. The purpose of this procedure is to secure equitable solutions to problems 
which may arise at the lowest possible administrative level. 

 

 B. Any member of the bargaining unit has the right to present grievances without 
the intervention of the Association as long as adjustment is consistent with the 
terms of the collective bargaining agreement and as long as the Association 
has the opportunity to be present at the adjustment. 

 

 C. The employee or the Association (as appropriate) must utilize the appropriate 
form and cite the section(s) of the agreement which have allegedly been 
violated. 

 
3.03 Time Limits 
 

 All time limits or days used in this procedure mean school days, or after June 1, 
days in which the Board Office is open for business. These time limits are 
maximums; however, they may be extended by mutual agreement. 

 
3.04 Level One 
 

 A. An employee who feels s/he has a grievance shall discuss it with their 
immediate supervisor and shall clearly state that it is a Level One grievance 
meeting, or 

 

 B. The employee shall present the grievance in writing on the appropriate form 
to his/her supervisor, who shall arrange a meeting within three (3) days. The 
employee, Association representative, and the supervisor shall attend the 
meeting. 

 

 C. The supervisor shall provide the Board and the Association with a written 
answer to the grievance within five (5) days of either meeting. 

 

 D. If such grievance is not lodged by the filing of the appropriate form at either 
Level One or Level Two within ten (10) working days of the date the grievant 
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knew or should have reasonably known of the act or condition which is the 
basis for the grievance, said grievance shall no longer exist. 
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 3.05 Level Two 
 

 A. In the event that the grievance is not resolved at level one, the Association will 
notify the Superintendent on the appropriate form within five (5) days of the 
receipt of the response at level one that it intends to process the grievance 
further. 

 

 B. The Superintendent, or designee, shall arrange a meeting within five (5) days. 
The employee, the Association representative, and the supervisor shall be 
present.  Each party shall have the right to present witnesses and 
documentation to develop pertinent facts. 

 

 C. The Superintendent shall provide the employee and the Association with a 
written decision within five (5) days of the meeting. 

 
3.06 Level Three 
 

 A. If the grievance is not resolved at level two, it may be appealed to the 
Struthers Board of Education by giving written notice to the Treasurer and the 
President of the Board within five (5) days of receipt of the level two response. 

 

 B. The Board will meet with the employee, the Association representative, and 
the supervisor at the Board’s next regularly scheduled meeting, provided 
there is at least five (5) days advance notice; or the Board will consider the 
matter within twenty (20) days of receiving the notice, whichever date occurs 
first.  Each party may present witnesses and documentation to develop 
pertinent facts. 

 

 C. The Board shall respond in writing within five (5) days of the hearing. 
 
3.07 Level Four 
 

 A. If the grievance is not resolved at level three, the Association may notify the 
Superintendent within five (5) days that the grievance is to be submitted for 
arbitration. 

 

 B. The American Arbitration Association shall be contacted for a list of arbitrators 
within five (5) days from the Superintendent's receipt of Association's notice of 
appeal to arbitration.  The parties will be bound by the rules and procedures 
of the American Arbitration Association in the selection of an arbitrator. 

 

 C. The arbitrator so selected will hold hearings promptly. The arbitrator shall 
issue a decision as soon as possible from the date of the hearing.  The 
decision of the arbitrator shall be final and binding upon the parties. 

 
 D. The costs for the services of the arbitrator, including per diem expenses, if 

any, and actual and necessary travel and subsistence expenses, will be 
shared equally by the Association and the Board.  
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 E. The Arbitrator shall have no power to alter, add to, or subtract from the terms 
of the Contract. 

 
3.08 Record Keeping 
 

 All documents, communications, and records dealing with the processing of a 
grievance shall be filed separately from the personnel file of the employee involved. 

 
3.09 Representation 
 

 A. Both parties shall have the right to legal counsel at all levels of the procedure. 
 The grievant shall have the right to an Association representative at all levels. 

 

 B. The Professional Rights and Responsibilities Committee shall determine 
when a grievance should be processed to Level Four. 

 

 C. Release time shall be granted to the following bargaining unit members for 
the processing of grievances at an arbitration proceeding in accordance with 
Article 3, Section 3.07 and Article 4, Section 4.013 (up to five [5] days), of this 
Contract. 

 

  1. President of the Association 
 

  2. Building Representative who has processed the grievance 
 

  3. a. Grievant (if individual) 
 

   b. Grievance Chairperson (if class action) 
 

  4. All witnesses required by the Association for the time necessary to 
provide testimony at such arbitration. 

 
  Whenever possible, partial days of absence shall be used for all participants. 

The Association will make every attempt to keep the number of witnesses to a 
minimum.  The parties further agree to take efforts to minimize the loss of 
teacher instruction time during arbitration hearings through mutual 
cooperation on the selection of a convenient local site and upon the timing 
and release of teachers necessary for such hearings. 
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ARTICLE IV    RIGHTS 
 
4.01 Association Rights 
 

 4.011 Representation 
 

  When it is necessary for official representatives of the Association to 
engage in Association activities directly relating to Association duties as 
representative of the teachers, during the school day, they may be given 
such free time, without loss of pay, as is necessary to perform such 
activities provided such activities and free time have been approved by the 
Superintendent or designated representative in accordance with 
established administrative regulations.  The Association and its officers 
recognize and agree that this privilege should not be abused. 

 
 4.012 Agency Shop (Fair Share) Fee 
 

  The Association shall have the right to assess a representation (fair share) 
fee of any employee in the bargaining unit who is not a member in good 
standing of the Association in recognition of the Association's services to 
the bargaining unit. 

 

  A. All bargaining unit employees who are members in good standing on 
the effective date of this agreement shall remain members in good 
standing. 

 

  B. All bargaining unit employees who are not members in good standing 
on the effective date of this agreement shall, not later than sixty (60) 
days after the effective date, become and remain members in good 
standing or pay an annual representation fee equivalent to, but not to 
exceed, the total affiliated dues of the Association. 

 

  C. Any employee who is hired into a bargaining unit position on or after 
the effective date of this agreement shall, not later than thirty (30) 
days following such employment, become and remain a member in 
good standing of the Association or pay an annual representation fee 
equivalent to, but not to exceed, the total affiliated dues of the 
Association. 

 

  D. Payment of Association dues/representation fees shall be 
accomplished in the following manner: 

 

   1. Each member of the bargaining unit shall sign and deliver to the 
Association and the Board’s Treasurer a copy of the authorization for 
payroll deduction of membership dues.  This authorization shall 
continue in effect until revoked. 

 

   2. If a member of the bargaining unit elects not to become a 
member of the Association, or not to remain a member of the 
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Association, the Board’s Treasurer shall begin deduction of the 
representation fee from the employee's pay in the manner described 
in paragraph E of this provision. 

 

   3. Membership in the Association and/or payment of the 
representation fee shall be a condition of employment. 

 

  E. The Board’s Treasurer shall deduct a representation fee from the pay 
of every member of the bargaining unit who elects not to become an 
Association member. The deductions shall begin at the second 
payroll period in January except no fair share fee deductions shall be 
made for newly employed bargaining unit members until after thirty 
(30) days.  The money deducted for dues and representation fees 
shall be transmitted to the Association's Treasurer. 

 

  F. Such fair share fee payment shall be subject to an internal rebate 
procedure provided by the Association meeting all requirements of 
applicable state and federal law. 

 

  G. The Association agrees to defend, indemnify and hold harmless the 
Board and its individual members in any claim, demand, action or 
cause of action brought to contest collection or other elements of 
administration of the service fee. 

 
 4.013 Association Leave 
 

  The Association shall have twenty (20) days of its choice for Association 
use.  The SEA President shall notify the immediate supervisor of the 
member in question and the Superintendent seventy-two (72) hours in 
advance, in writing, with a general description of the matter(s) 
necessitating the teacher(s) absence, except in the case of emergency.  
Expenses, including substitute costs, shall be paid by the Association. 

 
 4.014 Association President Release Time 
 

   Following a review of teaching schedules and an assessment of the needs 
of students for the upcoming school year, the Superintendent and 
Association may annually agree on additional release time for the SEA 
President of up to one (1) period (or equivalent) per day, for the purpose 
of conducting Association business. 

 
 4.015 Association Office 
 

The Board shall provide a separate, private office space for the 
Association’s use. This office space will be in the building in which the 
Association President is assigned for the majority of the day. 
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4.02 Employee Rights 
 

 Certificated/licensed staff employed or to be employed have: 
 

 A. The right to form, join, assist, or participate in, or refrain from forming, joining, 
assisting, or participating in any employee organization of his/her own 
choosing, except as otherwise provided; 

 

 B. The right to engage in other concerted activities for the purpose of collective 
bargaining or other mutual aid and protection; 

 

 C. The right to representation by an employee organization; 
 

 D. The right to bargain collectively and to enter into collective bargaining 
agreements with their public employers; and 

 

 E. The right to present grievances and have them adjusted, without the 
intervention of the bargaining representative, as long as the adjustment is not 
inconsistent with the terms of the collective bargaining agreement then in 
effect and as long as the bargaining representatives have the opportunity to 
be present at the adjustment. 

 

 F. While the personal life of a teacher is not normally within the appropriate 
concern or attention of the Board of Education, conduct occurring off school 
grounds and/or during non-school hours which constitutes gross immorality or 
other good and just cause consistent with O.R.C. 3319.16 which prevents a 
teacher from properly performing his/her assignment functions during the 
work day may continue to be within the appropriate purview of the Board.  
The Board shall not adopt or enforce any policy which would illegally or 
unreasonably invade the privacy and dignity of the teacher. 

 
4.03 Management Rights 
 

 The Board retains the sole right to manage the operation of the schools as 
described in O.R.C. 4117.08(c) below except as limited by the terms and 
conditions of this Agreement. 

 

 (1) Determine matters of inherent managerial policy which include, but are not 
limited to areas of discretion or policy such as the functions and programs of 
the public employer, standards of services, its overall budget, utilization of 
technology, and organizational structure; 

 

 (2) Direct, supervise, evaluate, or hire employees; 
 

 (3) Maintain and improve the efficiency and effectiveness of governmental 
operations; 

 

 (4) Determine the overall methods, process, means, or personnel by which 
governmental operations are to be conducted; 
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 (5) Suspend, discipline, demote, or discharge for just cause, or lay off, transfer, 
assign, schedule, promote, or retain employees; 

 

 (6)  Determine the adequacy of the work force; 
 

 (7) Determine the overall mission of the employer as a unit of government; 
 

 (8) Effectively manage the work force; 
 

 (9) Take actions to carry out the mission of the public employer as a 
governmental unit. 

 
4.04 Occupational Safety and Health 
 

 Employees shall not be required to work under unsafe or hazardous conditions (as 
defined in Chapter 4167 of the Ohio Revised Code.) 

 

 4.041 The Board shall adopt and implement policies and procedures required by 
O.R.C. Chapter 4167, by the Division of Occupational Safety & Health, by 
the Public Employment Risk Reduction Advisory Commission, and/or any 
rules or regulations adopted thereunder.  The Board shall give a copy of 
all policies and procedures adopted by the Board to the President of the 
Association. 

 
 4.042 Duties of the Employer 
 

   A. Each public employer shall: 
 

    1. Furnish to each public employee employment and a place of 
employment free from recognized hazards that are causing or are 
likely to cause death or serious physical harm to such public 
employees; 

 

    2. Comply with Ohio employment risk reduction standards, rules, 
and orders adopted or issued pursuant to this chapter. 

 

   B. Notwithstanding this section or any other provision in O.R.C. 4167 to 
the contrary, no public employer is required to take any action under 
this chapter that would cause an undue hardship upon that public 
employer, unless the action is required to prevent imminent danger of 
death or serious harm to the public employee. 

 
 4.043 Duties of the Employee 
 

   A. Each public employee shall: 
 

    1. Comply with Ohio employment risk reduction standards, rules, 
and orders adopted or issued pursuant to this chapter which are 
applicable to the public employee's actions and conduct: 
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    2. Comply with safety rules the public employer establishes for the 
purpose of fulfilling compliance with Ohio employment risk reduction 
standards, rules, or orders adopted or issued pursuant to this 
chapter.  All such rules the public employer adopts shall be 
reasonable as determined in accordance with the purposes and 
objectives of this chapter. 

 
4.044 Report Internally First 

 

   4.0441 Before a complaint which falls under the scope of Chapter 4167 
of the Revised Code is filed with the Division of Occupational 
Safety and Health, said concern shall be addressed and 
investigated by the safety committee.  The safety committee 
shall be composed of two (2) members appointed by the 
Superintendent and three (3) members appointed by the 
Association President. 

 
   4.0442 Option of Employee 
 

     Absent resolution to the alleged violation via the safety 
committee response, the employee may file a complaint with 
OSHA. 

 
   4.0443 Board's Right to Reassign 
 

     Before exercising her/his right to refuse work under Revised 
Code Section 4167.06 because of a condition which the 
bargaining unit member, acting in good faith, reasonably 
believes presents an imminent danger of death or serious harm 
to her/him, the bargaining unit member must immediately notify 
her/his supervisor of the condition.  The bargaining unit member 
may be temporarily reassigned at no loss in pay or reduction in 
hours while the condition is being investigated and/or 
ameliorated. 

 
 
ARTICLE V      LEAVE POLICIES 
 
5.01 Sick Leave 
 

 A. All certified/licensed staff shall be granted 1 1/4 days sick leave per month to 
a maximum of fifteen (15) days annually with full pay. Sick leave shall be 
accrued without limit. 

 

 B. Sick leave payments will be made for any work day of the school year, 
including the first day, if the absence is approved sick leave. 

 

C. Certified/licensed staff may use sick leave for absence due to personal 
illness, pregnancy, (pregnancy includes miscarriage, abortion, childbirth, and 
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recovery therefrom), injury, or exposure to contagious disease which could be 
communicated to others. It may also be utilized for absence due to illness, 
injury or death in the certified/licensed staff member's immediate family. 
(O.R.C. 3319.141)  While sick leave may not be used for general custodial 
care, a day or portion of a day may be taken as sick leave in emergency 
situations in order to transport a member of the immediate family to or from a 
hospital or to arrange for medical or nursing care for such a member.  
Members are encouraged, whenever possible, to schedule routine doctor, 
dental and/or other health service provider visits outside of the school day.  
Members are urged to take the least possible amount of leave, in no less 
than ¼ day increments, for routine visits. 

 

 D. No teacher shall forfeit accumulated sick leave during an authorized leave of 
absence. Also, if a certified/licensed staff member is absent because of illness 
due to a childhood communicable disease definitely traceable to contact 
made in school, the absence will not be charged against them by the 
reduction of accumulated sick leave days. 

 

 E. The following relatives are included under immediate family:  father, mother, 
sister, brother, son, daughter, husband, wife, significant other, step-parent, 
step-children, immediate relative-in-law, grandparent, grandchild, or a blood 
or marital relative living in the same household.  Staff members attending the 
funeral of a close friend or relative who was not a member of the immediate 
family as described above, shall be allowed use of sick leave for the day of 
the funeral or for the part of the day that is necessary. 

 

 F. Paid emergency leave in excess of the limitations herein contained may be 
granted by the Superintendent of Schools. 

 

 G. An emergency leave request shall be completed by the certified/licensed staff 
member and submitted with the reason to his or her principal immediately 
upon return to work after the emergency leave. If emergency leave is denied, 
the certified/licensed staff member shall be notified orally and in writing at the 
time of the request. 

 

 H. In the event of absence of a certified/licensed staff member for illness, the 
Superintendent may request an affidavit as defined in the Ohio Revised Code 
3319.141 or a doctor's certificate.  Certified/licensed staff members on sick 
leave for a duration of ten (10) or more days must, upon request, provide the 
Board with medical verification and information concerning the prospects of a 
return to work and will consent to a release for such purpose upon request. 

 

 I. Advancement of Sick Leave.  It shall be the policy of the Struthers City Board 
of Education, in those instances where certified/licensed staff are newly hired, 
and, in those cases where employees have exhausted their sick leave, to 
allow an advancement of not less than five (5) days of sick leave annually.  
Moreover, the advancement of this sick leave shall then be charged against 
any subsequent accumulation by the certified/licensed staff member in 
question. Finally, the Treasurer shall deduct from the certified/licensed staff 
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member's pay an amount equal to the days the certified/licensed staff 
member was unable to earn in a given pay period (due to resignation, job 
change).  An individual awaiting a state retirement disability will not be 
advanced five (5) days' sick leave. 

 

5.02 Assault Leave 
 

 A. The Board hereby assures the certified/licensed staff that it will put its full 
support behind the discipline procedures and policies hereinafter 
recommended and adopted by the Board in matters of discipline. 

 

  The administration and the certified/licensed staff recognize a mutual 
responsibility for the enforcement of such policies.  It is also agreed that such 
policies will be enforced fairly and consistently without favoritism due to race, 
creed, color, or sex.  It is recognized and agreed that there is a continuing 
need to review discipline policies and procedures.  Such issues will be 
addressed by the Labor Management Committee set forth in Article 6.23. 

 

 B. All cases of assault suffered by a certified/licensed staff member, in 
connection with his/her employment, shall be reported immediately to the 
principal and the Superintendent.  A written report shall be filed later with the 
Superintendent on a form to be provided by the Superintendent's office. 

 

 C. The Board agrees to provide legal counsel to defend any action arising (1) out 
of an assault on a certified/licensed staff member, (2) out of any disciplinary 
action taken against a student by a certified/licensed staff member while the 
employee is working within the scope of his/her employment at school or at a 
school related function, or, (3) out of any claim, demand, suit or judgment by 
reason of alleged negligence or other acts resulting in accidental injury to, or 
death of any person, or in accidental damage to, or destruction of property, 
within or outside the school building, providing such certified/licensed staff 
member at the time of the accident resulting in such injury, damage or 
destruction, was acting in the discharge of duties within the scope of  
employment or under the direction of the Board.  The Board of Education 
shall not be liable for any acts of vandalism. 

 

 D. If criminal or civil proceedings are brought against a certified/licensed staff 
member alleging that he or she committed an assault in connection with his or 
her employment, such certified/licensed staff member may request the Board 
of Education to furnish legal counsel to defend him or her in such 
proceedings.  If the Board does not provide such counsel and the 
certified/licensed staff member prevails in the proceedings, then the Board 
shall reimburse the certified/licensed staff member for reasonable legal fees 
incurred by him or her in defending the proceedings.  If the certified/licensed 
staff member is found guilty in a criminal proceeding, there will be no 
reimbursement and such findings of guilt may constitute cause for dismissal 
depending on the nature of the crime.  If the conviction is reversed, the 
certified/licensed staff member will be made whole and placed in the first 
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available teaching position for which the certified/ licensed staff member is 
certified/licensed. 

 

 E. When a certified/licensed employee is absent from school as a result of a 
physical or serious psychological injury caused by an assault (except among 
employees), arising out of or in the course of the certified/licensed staff 
member's employment while at school or at a school related function, the 
Board of Education shall pay the certified/licensed employee's salary and 
insurance coverage for the period of absence, up to ninety (90) work days. 
After ninety (90) days, continuation on assault leave may be continued only 
upon approval of the Sick Leave Bank Committee and then only for a period 
of time up to an additional ninety (90) days. Such absence shall not be 
charged against sick leave.  The certified/licensed employee shall be required 
to complete all accident forms showing the nature, participant, witnesses, and 
location of assault, furnish a signed statement on forms prescribed, to justify 
the utilization of assault leave.  If medical attention is required, a certificate 
from a licensed physician stating the nature of the disability and the 
approximate duration shall be required before assault leave can be approved 
for payment.  In addition, an employee receiving assault leave must agree to 
provide written and/or verbal testimony to assist the Board and the 
administration as necessary to insure appropriate disciplinary action is taken 
against the attacker.  In any case, the unit member acting in a personal 
capacity has the right to take whatever legal action desired.  Falsification of 
either a signed statement or a physician's certificate is grounds for 
suspension or termination of employment under Section 3319.16 of the Ohio 
Revised Code. 

 
5.03 Parental Leave 
 

 A. Parental leave of absence shall be granted, upon request, to an employee 
who becomes pregnant, or who becomes a parent by childbirth or adoption.  
Said leave shall be an unpaid leave of absence and shall be granted for the 
full school year or part of the school year in which it is requested.  Parental 
leave for pregnancy may begin at any point of the pregnancy and shall 
continue through the disability connected with delivery. Upon request of the 
employee, parental leave may be extended for a period up to one (1) 
additional school year, provided the request is made in writing to the 
Superintendent of Schools (who has the prerogative to accept or reject said 
proposal) on or before March 1 immediately preceding the school year for 
which the extension is requested. 

 

 B. Application for a parental leave shall be made in writing to the Superintendent 
of Schools not later than thirty (30) working days prior to the effective date for 
such leave and such request shall state the anticipated duration of the leave. 
In the case of parental leave for pregnancy, the request shall be accompanied 
by a statement from the attending physician giving the expected date of 
delivery. 
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 C. An employee who desires to be reassigned to duty following the expiration of 
such leave shall adhere to the following procedure: 

 

  1. An employee whose leave of absence shall expire prior to the beginning 
of the Fall semester shall notify the office of the Superintendent not later than 
March 1 if s/he intends to return to active duty at the beginning of the next 
school year. 

 

  2. An employee whose leave of absence shall expire prior to the beginning 
of the Spring semester shall notify the office of the Superintendent not later 
than November 1 if s/he intends to return to active duty at the beginning of the 
Spring semester. 

 

  3. An employee whose leave of absence begins subsequent to March 1 
and expires prior to the beginning of the Fall semester shall notify the office of 
the Superintendent not later than July 10 if s/he intends to return to active 
duty at the beginning of the next school year. 

 
5.04 Professional Leave 
 

 A. Certified/licensed staff members may be permitted up to two days each year 
for attendance at recognized educational meetings or for visiting an 
outstanding school system. The arrangements must be made in advance with 
the principal and approved by the Superintendent. 

 

 B. The Board shall pay, within the limits of appropriation, the reasonable 
expenses including fees, meals (up to $40 per day), and lodging for 
conferences or other professional improvement sessions at the request 
and/or with the advance approval of the principal and Superintendent for a 
particular purpose of special benefit to the school system and/or the individual 
participating. 

 

 C. With advance approval of the Superintendent, any certified/licensed staff 
member holding office in a professional organization representing an 
academic discipline or invited to participate in a program of the organization 
may be excused from duty because of such obligations. Absences for other 
professional obligations of a similar nature may also be approved. No loss of 
pay or use of accumulated sick leave days shall be incurred by the 
certified/licensed staff member. 

 
5.05 Personal Leave 
 

 Certified/licensed staff will be granted three (3) unrestricted personal leave days 
per year with pay.  Personal leave is not accumulative and the following conditions 
apply: 

 

 1. A request shall be made to the Superintendent at least three (3) days prior to 
the absence, except in emergencies.  A verifiable reason must be given and 
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notification provided at the time of the use of emergency personal leave (i.e. leave 
which is not preceded with at least three days advance notice). 

 

 2. Personal leave cannot be used for a work stoppage. 
 

 3. Personal leave will not be granted to more than twelve (12) certified/licensed 
staff members during any one day. Further, not more than four (4) high school, four 
(4) middle school or four (4) elementary staff members may use personal leave on 
any one day.  Additionally, no more than forty (40) personal leave days system-
wide may be taken in the same month, except that during the months of May and 
December, no more than thirty (30) personal leave days system-wide may be 
taken.  Such leave shall be on a first come, first serve basis. Additional days may 
be granted at the discretion of the Superintendent. 

 

 4. Personal leave may not be used for sick leave nor vice versa except if a 
certified/licensed staff member chooses to use personal leave for routine doctor, 
dental, and/or other health care provider visits. 

 

 5. Personal leave may not be used the first, nor the last day of student 
attendance except with a verifiable reason.  The use of personal leave for the day 
before or after a holiday, or any day after April 30 shall be limited to the first nine 
(9) employee requests received by the Superintendent.  Any request received after 
these nine (9) will require the approval of the Superintendent.  No more than five 
(5) personal leave day requests for the day before or after a holiday, or any day 
after April 30 will be approved in any one building. 

 

 6. A certified/licensed staff member has the option of the following:  unused 
personal days shall be rolled into accumulated sick leave, or the staff member shall 
be compensated at the rate of one hundred dollars ($100) for each unused 
personal day.  A certified/licensed staff member who has used the sick leave bank 
is not eligible for compensation for unused personal days in the school year in 
which the bank was used.  Unused personal days may, however, be rolled into 
accumulated sick leave. 

 

 7. Personal leave must be taken in ¼ day increments. 
 

 8. A certified/licensed staff member may carry over up to two (2) of his/her 
personal days from one year to be used in the following year for a planned special 
personal event.  Request for such carry over must be made in writing no later than 
May 15th to the SEA President and the Superintendent, stating the dates and type 
of event to occur in the following year.  If the staff member does not use all of the 
personal days in the following year, s/he may roll the unused personal days into 
accumulated sick leave. 

 
5.06 Unpaid Leave  
 

 A. A leave of absence without pay may be granted for up to one year for the 
following reasons: 
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  1. For the purpose of further study. 
 

  2. For health reasons, upon advice or order of a physician. 
 

  3. For personal reasons, except that unpaid leave may not be used to 
extend or create a vacation. 

 

  4. For any other reason of hardship, as per recommended by the SEA 
President and agreed by the Superintendent. 

 

  A leave of absence for reason #2 may be renewed for a second year. 
 

 B. An application for a leave of absence without pay must be made in writing, 
recommended by the Superintendent and approved by the Board of 
Education. Application for further study should be presented to the 
Superintendent on or before April 1.  The Superintendent shall recommend 
and the Board shall approve the initial request for a one-year leave of 
absence for reason #2 when appropriate medical certification is submitted. 

 
5.07 Sick Leave Bank 
 

 5.071 Establishment 
 

  A. Each bargaining unit member may contribute one day of his/her 
accumulated sick leave to the Sick Leave Bank during the enrollment 
period. The enrollment period will be from August 20 through 
September 15 of each school year. New teachers hired after the 
school year has commenced will have four (4) weeks to enroll. The 
donated day is not returnable. 

 

  B. During the year, additional days may be donated by bank members 
upon the agreement of the Sick Leave Committee. 

 

 5.072 Operational Procedures 
 

  A. Use of days from the Sick Leave Bank will be limited to those 
individuals who have contributed to the bank. 

 

  B. Use of days from the Sick Leave Bank will be limited to catastrophic 
personal injury or long-term illness of the Bargaining Unit member or 
the Bargaining Unit member's spouse, or the Bargaining Unit 
member's dependent children.  A doctor's statement is required with 
the application in order to be considered.  For disability associated 
with the normal course of pregnancy and childbirth, use of the Sick 
Leave Bank shall be limited to a maximum total of thirty (30) 
workdays of recuperation time after childbirth. Sick Leave Bank 
members must use accumulated sick leave first and then may use 
days from the sick leave bank if needed to reach the total of thirty 
days. Additional use of the Sick Leave Bank beyond the thirty (30) 
workday maximum for disability associated with childbirth shall be 
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permitted only if such absence would otherwise qualify under this 
provision. 

 

  C. Use of days from the Sick Leave Bank will be considered only after 
the individual has used all of his/her accumulated sick leave days 
and has used possible advances of sick leave days. 

 

  D. The maximum number of days that a person may use is 20% of the 
total days in the Bank at the end of the enrollment period, or ninety 
(90) days, whichever amount is less.  The Sick Leave Bank 
Committee will meet to review a recipient’s continuing eligibility after 
forty-five (45) days of Sick Leave Bank use. Additional days may be 
granted at the discretion of the Sick Leave Bank Committee. 

 

  E. No bargaining unit member shall be actively employed with any other 
employer, private or public, during the period of time that s/he is 
receiving benefits from the Sick Leave Bank. 

 

5.073 Sick Leave Bank Committee 
 

  A. The Bank will be operated on a voluntary basis. A committee shall be 
formed to administer the Bank and to provide the information 
whereby the business office of the Struthers City School District will 
keep the records.  This committee shall be empowered to adopt rules 
and regulations and to make decisions required to administer the 
Sick Leave Bank, so long as those rules, regulations, and decisions 
do not modify the agreement contained herein.  This committee will 
be titled the "Sick Leave Bank Committee" (hereafter referred to as 
the SBC). The SBC shall be composed of the following five (5) 
persons: 

 

   1. Superintendent of Schools of the Struthers City School District 
or his/her designee. 

 

   2. The Struthers Education Association President or his/her 
designee. 

 

   3. One Struthers City School District business office or building 
level administrator.  This member is to be appointed by the 
Superintendent of Schools of the Struthers City School District. 

 

   4. Two bargaining unit members. These members are to be 
appointed by the Struthers Education Association President. Effort 
should be made with these appointments to provide bargaining unit 
representation from the elementary, middle school, and high school 
levels. 

 

  B. Should a vacancy occur on the SBC, a replacement for the vacant 
position shall be appointed by the authority making the original 
appointment. 



 

19 

 

  C. One of the three bargaining unit SBC representatives will be selected 
to act as chairperson of the SBC. The Struthers Education 
Association President will designate the chairperson prior to the first 
meeting of the SBC. 

 

  D. The SBC will be responsible for developing the forms needed to 
operate the Bank except for the Application to Use Days form. 

 

  E. Guidelines will be reviewed annually by the Sick Leave Bank 
Committee. 

 
5.08 Exchange Leave 
 

 A. Upon recommendation of the Superintendent of Schools, leave for exchange 
certified/licensed staff positions under either national or international 
programs may be granted by the Board to certified/licensed staff who have 
successfully completed their required three-year probationary period in the 
Struthers City School District, and who have completed at least an additional 
two years of competent service. 

 

 B. The Board shall compensate any certified/licensed staff member granted 
exchange leave on the basis of equivalent arrangements made through the 
Office of the Superintendent. Any period served as an exchange shall be 
applied to the salary schedule as if such period has been served by the 
certified/licensed staff member in the Struthers City School District. 

 
5.09 Return Following Unpaid Leave of Absence 
 

 A. A certified/licensed staff member who has been granted any unpaid leave of 
absence (i.e., parental, exchange leave, personal leave without pay, or other 
long-term unpaid leave) who desires to be reassigned to duty following the 
expiration of such leave shall adhere to the following procedure: 

 

  1. An employee whose leave of absence shall expire prior to the beginning 
of the Fall semester shall notify the office of the Superintendent not later than 
March 1 if s/he intends to return to active duty at the beginning of the next 
school year. 

 

  2. An employee whose leave of absence shall expire prior to the beginning 
of the Spring semester shall notify the office of the Superintendent not later 
than November 1 if s/he intends to return to active duty at the beginning of the 
Spring semester. 

 

  3. An employee whose leave of absence begins subsequent to March 1 
and expires prior to the beginning of the Fall semester shall notify the office of 
the Superintendent not later than July 10 if s/he intends to return to active 
duty at the beginning of the next school year. 
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 B. Reinstatement of the employee to duty following a leave of absence shall be 
made after the proper notification has been submitted.  If the notice of the 
teacher’s intention is not received by the appropriate dates set forth above, 
the Superintendent will mail an inquiry to the last known address by certified 
mail with a copy to the SEA President.  If no response is received within ten 
(10) days of the date of mailing such notice, the Superintendent and SEA 
President shall confer and following this conference, if neither can secure an 
immediate response from the teacher, the teacher’s employment may be 
considered terminated by the Board. 

 

 C. An employee returning from leave of absence shall be reinstated to a position 
commensurate with certification/licensure. 

 

5.10 Family and Medical Leave 
 

 A. Teachers are entitled to leave as provided in the Family and Medical Leave 
Act (FMLA) and its associated regulations. For purposes of this section, “12-
month period” is defined as “the 12-month period measured forward from the 
date the employee’s first FMLA leave begins” (i.e., the leave year is specific to 
each employee).  The teacher is entitled to 12 weeks of leave during the 12-
month period beginning on the first date FMLA leave is taken.  The next 12-
month period commences the first time FMLA leave is taken after the 
completion of any previous 12-month period.  

 

  1. Purpose:  Eligible employee may take up to twelve (12) weeks of FMLA 
leave in any 12-month period as defined above for the following reasons: 

 

   a. The birth of the employee’s child and to care for the child within one 
(1) year of the child’s birth; 

 

   b. The placement of a child with the employee for adoption or foster 
care, and to care for the adopted child or foster child within one (1) 
year of the child’s arrival; 

 

   c. The employee is needed to care for the spouse, child or parent of 
the employee when that family member has a serious health 
condition; 

 

   d. The employee’s own serious health condition prevents him/her 
from performing the functions of his/her job. 

 

  2. Usage 
 

   a. The employee shall give the Board thirty (30) days notice when the 
need for leave is foreseeable; otherwise, the notice shall be given 
as soon as practicable.  Employees requesting FMLA leave shall 
utilize forms provided in the Appendix and the office of the 
Treasurer. 

 

   b. FMLA leave may be taken intermittently in accordance with law. 
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   c. An employee shall not be required to substitute unpaid FMLA leave 
for any paid leave provided by this Agreement. 

 

 B. Insurance Continuation:  The Board will maintain the employee’s coverage 
under its “Group Health Plan” for the duration of the leave at the level and 
under the conditions coverage would have been provided if the employee had 
continued in employment continuously for the period of the leave. 

 

C. For the purposes of processing FMLA requests and related leave, the Board 
shall utilize applicable forms provided by the Department of Labor. 

 
5.11 Bereavement Leave 
 

 Four (4) days bereavement leave shall be granted to teachers due to a death in the 
immediate family as defined in 5.01 F. The bereavement leave may be used for the 
actual funeral, for grieving or for business related to the death as needed.  
Additional bereavement days may be taken from sick leave. 

 

 If the death in the immediate family occurs more than 200 miles from Struthers (by 
AAA estimate), one additional day shall be approved by the Superintendent (with 
pay) upon proof of need. 

 

 Funeral time will be allowed only if the certified/licensed staff member attends the 
funeral. 

 

 One (1) day, or a portion of a day, of bereavement leave shall be granted to 
teachers due to a death of a Struthers staff member, to be used for the day of the 
funeral.  Funeral time will be allowed only if the certified/licensed staff member 
attends the funeral.  Teachers may agree to cover for one another, at no cost to 
the Board, to allow for funeral attendance. 

 
5.12 Jury Duty 
 

 A bargaining unit member shall be entitled to leave for any time the member is 
summoned to jury duty.  The Board shall pay the bargaining unit member's regular 
rate of pay during his/her service upon being summoned for jury duty.  The 
member is entitled to keep the full amount received for jury duty. 

 

 A bargaining unit member shall be entitled to leave for any time the member is 
under a court subpoena for a school-related issue.  The Board shall pay the 
bargaining unit member’s regular rate of pay during such time. 

 

 A bargaining unit member who has exhausted his/her personal leave shall be 
granted additional personal leave if subpoenaed for a criminal proceeding. 
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5.13 Military Deployment Leave  
 

 Three (3) days military deployment leave shall be granted to a bargaining unit 
member when an immediate family member, as defined in 5.01 F, on active duty in 
the military is deployed. 

 

 Employees shall be granted military leave consistent with state and federal law. 
 
 
ARTICLE VI      WORKING CONDITIONS 
 
6.01 Professional Personnel Records 
 

 An official personnel file shall be maintained for all members of the bargaining unit 
in accordance with Section 1347 O.R.C. The file shall be limited to work 
performance, discipline and routine personnel data.  No anonymous documents 
will be placed in the official personnel file. 

 

 A. Each item in the file shall indicate its date of origin and the date it was entered 
into the file. 

 

 B. Letters which are complaints or warnings from the administration to said 
employee to improve or to desist from continuing present practices will be 
placed into employees' files with a copy being forwarded to the employee for 
his or her signature and date.  Said letter is to be personally given to the 
employee by his or her principal.  If a copy with the employee's signature and 
date is not returned within 10 working days to signify acknowledgement of 
letter or else to write a rebuttal, said letter will remain in the file so annotated 
by the Superintendent.  A copy of any such letters will be given to the 
Association at the time of insertion into the personnel file.  Written complaints 
or other negative material authored by anyone other than administrative 
personnel are not to be included in the official personnel file. 

 

 C. An employee shall have the right to write a rebuttal to any document in the file 
and to have the rebuttal placed in the file, provided the rebuttal is submitted 
within 10 working days of the employee receiving the document.  

 

 D. Unfavorable material, other than evaluation documentation, will not be 
considered by the Board for more than five (5) years after its insertion for any 
disciplinary action, up to and including nonrenewal and termination under the 
terms of this Agreement. 

 

 E. An employee may examine his/her file, including building files, by utilizing the 
provisions of O.R.C. 149.43 in effect as of October 17, 2013 and specific 
Board Policy 8310 in effect as of November 16, 2010. Both the employee and 
the administration have the option of having an additional party present at the 
review. 
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6.02 Just Cause 
 

 No employee shall be adversely evaluated, disciplined, non-renewed, or reduced in 
rank or compensation without just cause. 

 

 6.021 Option of the Bargaining Unit Member 
 

  A. Continuing Contract Employees 
 

   Any bargaining unit member confronted with the termination of 
his/her employment contract by the Board shall have the option of 
challenge to said action by utilizing the provisions of O.R.C. 3319.16 
and 3319.161 in effect as of October 6, 2009, or by utilizing the 
provisions of this Contract. 

 
6.03 Teacher Non-Renewal 
 

 The procedures set forth in O.R.C. Section 3319.11, in effect as of March 22, 2013, 
shall be followed for nonrenewal of limited contract teachers. 

 
6.04 Changes in Teaching Conditions/Terms of Employment 
 

 Changes affecting teaching conditions within a building or terms of employment 
shall only be implemented after notification to the President of the Association and, 
if requested, following negotiation between the Association and the administration. 

 
 6.05 Substitute Teachers 

 

 A. The Superintendent's office shall maintain a list of qualified substitute 
certified/licensed staff members. 

 

 B. When a certified/licensed staff member is absent, a qualified substitute will be 
provided when possible.  All substitutes must have their certificates/licenses 
and payroll forms on file at the Board Office. 

 

 6.051 Long Term Substitutes 
 

   A. Long-term substitutes are defined as substitute teachers placed in 
the same assignment for more than sixty (60) work days. All long-
term substitutes shall receive a written contract of employment. 

 

   B. The employment of long-term substitutes shall be for the period 
specified in their contract of employment, and shall automatically 
expire at the end of that term without action by the Board or further 
notice to the teacher.  Neither the provisions of Article 6.03 Teacher 
Non-Renewal nor the provisions of Section 3319.11, Ohio Revised 
Code shall apply to long-term substitutes and the same are 
specifically superseded. 
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   C. A long-term substitute shall be granted a year of service credit only if 
employed for a minimum of one hundred twenty (120) days (at least 
three and one-half [3½] hours per day) in any one school year. 

 

   D. Neither the provisions of Article 6.06 Reduction in Force, nor the 
provisions of Section 3319.17, Ohio Revised Code shall apply to 
long-term substitutes and the same are specifically superseded. 

 

   E. Neither the provisions of Article 6.19 Evaluation nor the provisions of 
Section 3319.111, Ohio Revised Code shall apply to long-term 
substitutes and the same are specifically superseded.  However, at 
least one (1) written evaluation using the current contractual 
evaluation instrument will be provided for a long-term substitute 
whose employment extends beyond sixty (60) days.  The evaluation 
will be based on at least one thirty (30) minute observation. 

 

   F. Beginning with the 61st day of employment in the same assignment, 
a long-term substitute shall receive all contractual rights except those 
specified in B. and D. above and shall be placed on the Bachelors 
step 1 of the salary schedule with full benefits.  Prior to that time, 
long-term substitutes shall be compensated at the substitute rate. 

 
6.06 Reduction in Force 
 

 When, by reason of decreased enrollment of pupils, return to duty of regular 
teachers after leaves of absence, or by reason of suspension of schools or 
territorial changes affecting the district, and for financial reasons, the Board of 
Education decides that it will be necessary to reduce the number of teachers, it 
may make a reasonable reduction. In making such reduction, the Board shall 
proceed to suspend contracts in accordance with the recommendation of the 
Superintendent of Schools who shall, within each teaching field affected, give 
preference to teachers on continuing contracts, except for teachers who are rated 
“Ineffective” (see 6.06 C.1.),  and to teachers who have greater seniority when 
teachers possess comparable evaluations.  Teachers who are rated “Ineffective” 
shall be suspended first, regardless of contract status (See 6.06.C.1.).   So long as 
they possess comparable evaluations, teachers whose contracts have been 
suspended shall have the right of restoration in the order of seniority of service in 
the district if and when teaching positions become vacant or are created for which 
any of such teachers are or become qualified.  Seniority rights shall be determined 
according to the procedure established in Section 6.06 (B). 

 

 A. Attrition 
 

  Subject only to the exception contained herein, the number of persons 
affected by a reduction in force will be kept to a minimum by not employing 
replacements for certified/licensed staff members who retire or resign, or 
whose contracts are non-renewed.  The employment of replacements for 
some positions may be necessary; however, only in the event that 
certificated/licensed staff members in the system do not possess the 
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necessary certification/licensure for the teaching position and cannot obtain 
this necessary certification/licensure. Attrition may not be sufficient to 
accomplish a reduction in force in full. 

 

  Attrition will, however, be utilized to the greatest extent. 
 

 B. Seniority Rights/Seniority Lists 
 

  1. All members of the certified/licensed staff will be placed on a 
continuously updated seniority list for each teaching field for which they 
are properly certificated/licensed. Teachers serving on continuing 
contracts will be placed at the top of the list, in descending order of 
seniority.  Teachers serving on limited contracts will be placed on the list 
under continuing contract teachers, also in descending order of seniority. 

 

  2. Seniority shall be determined by the length of continuous service in the 
Struthers City Schools District. 

 

   Each teacher, full or part time, shall receive a full year of seniority for 
every year taught as long as s/he works at least one hundred twenty 
(120) days in the school year. 

 

   a. Board-approved leaves of absence will not interrupt seniority, but 
time spent on such leave shall not count toward seniority. 

 

   b. If two or more teachers have the same length of continuous 
service, seniority will be determined by: 

 

    (1) The date of the Board meeting at which the teacher was hired, 
and then by 

 

    (2) The date the teacher signed his/her initial employment 
contract in the District. 

 

    (3) Any remaining ties will be broken by the last four (4) digits of 
each individual's Social Security Number.  The four (4) digits 
with the lowest number will receive the higher placement. 

 

   c. It is the teacher's responsibility to prove his/her seniority if different 
from the Board's calculation. 

 

 C. Suspension 
 

1. To achieve such a reduction in force, the Board may proceed to 
suspend contracts in accordance with the recommendation of the 
Superintendent.  In making the recommendations, the Superintendent 
must reduce first bargaining unit members on limited or continuing 
contracts who have received a final summative rating of “Ineffective” 
within areas of certification/licensure who are currently assigned to a 
position in that teaching field.  If there are multiple teachers in this 
group, seniority amongst these limited and continuing contract 
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teachers rated “Ineffective” shall determine the order of reduction 
within this first group. 

 

2. Should the necessary reduction of teaching positions exceed the 
number of limited and continuing contract teachers rated “Ineffective” in 
the affected teaching field, limited contract teachers shall be reduced 
utilizing the following order: 

 

 Limited contract teachers shall be reduced first utilizing the following 
order: 

 

  i. Certification/Licensure within the currently assigned and 
affected teaching field. 

  ii. Comparable evaluations as defined in this agreement (i.e., 
lower rated employees being subject to reduction prior to 
those with higher ratings). 

  iii. When evaluations are comparable, seniority in the District 
shall prevail, with the contract of the least senior limited 
contract teacher in the affected teaching field being the first to 
be suspended. 

 

 a. Should the necessary reduction of teaching positions exceed the 
number of limited contract teachers in the affected teaching field, 
continuing contract teachers shall be reduced utilizing the following 
order: 

 

  i. Certification/Licensure within the currently-assigned and 
affected teaching field. 

  ii. Comparable evaluations as defined in this agreement (i.e., 
lower rated employees being subject to reduction prior to 
those with higher ratings). 

  iii. When evaluations are comparable, seniority in the District 
shall prevail, with the contract of the least senior continuing 
contract teacher in the affected teaching field being the first to 
be suspended. 

 

 b. Comparable Evaluations 
 

  Comparable evaluations shall be based on the average of three (3) 
years of summative evaluations.  Until three (3) years of applicable 
data is available, all teachers are considered comparable, except 
for any teachers who receive a summative evaluation rating of 
ineffective.  (See 6.06.C.1.) 

 

  i. The evaluation ratings specified in this section refer to the final 
summative evaluation ratings assigned to a teacher.  If, for 
whatever reason, the employee does not possess a final 
summative rating for the year in which the reduction in force 
will occur, the employee’s last rating will be utilized for the 
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purposes of considering whether employees are “comparable” 
or “Ineffective.”  In the event the teacher does not have any 
prior rating, seniority in the District shall prevail. 

 

For the purposes of this article, SEA members who are not evaluated 
under OTES shall not be considered in the pool of determining 
“comparable” and shall be compared only to other non-OTES-
evaluated SEA members within their certification/licensure. 

 

  3. A teacher affected by reduction in force may elect to displace a teacher 
who possesses a comparable or lesser evaluation rating and who holds 
a lower position on the seniority list for another area of 
certification/licensure for which the affected teacher is currently 
certificated/licensed or will become certificated/licensed on or before the 
first (1st) day of school. 

 

  4. Any certified/licensed staff member suspended because of a reduction in 
force shall have the right to apply through the group insurance/guidelines 
outlined in this Agreement consistent with COBRA except when other 
employment provides hospitalization coverage. 

 

D. Recall 
 

  The names of teachers whose limited contracts are suspended in a reduction 
in force will be placed on a recall list for 24 months from the time of the 
suspension of contract, except continuing contract teachers who will remain 
on the recall list for a continuing period of time, provided they have not 
accepted employment in a certificated/licensed position in another school 
district. Teachers on the recall list will have the following rights: 

 

  1. No new teachers will be employed by the Board while there are teachers 
on the recall list who are certificated/licensed for the vacancy. 

 

  2. Teachers on the recall list will be recalled by seniority as long as the 
individual possesses a comparable or higher rating than the other 
teachers on the recall for vacancies in areas for which they are 
certificated/licensed.  If applicable, continuing contract teachers with the 
requisite certification/licensure shall be recalled prior to limited contract 
teachers with the requisite certification/licensure. 

 

  3. If a vacancy occurs, the Board will send a certified announcement to the 
last known address of all teachers on the recall list.  It is the teacher's 
responsibility to keep the Board informed of his/her current address. All 
teachers are required to respond in writing to the Board office within ten 
(10) calendar days from the date on the certified announcement. So long 
as the eligible teachers on recall possess comparable evaluations, the 
most senior of those responding will be given the vacant position.  Any 
teacher who fails to respond within ten (10) calendar days, or who 
declines to accept the position, will forfeit all recall rights. 
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  4. A teacher on the recall list will, upon acceptance of the notification to 
resume active employment status, return to active employment status 
with the same seniority, accumulation of sick leave, and appropriate 
salary schedule placement as s/he enjoyed at the time of layoff.  A 
teacher who is recalled shall be restored to such employment status (i.e. 
continuing or limited contract) that s/he held at the time of the reduction 
in force. 

 

 E. Supersede State Law 
 

  The reduction in force provisions set forth herein shall supersede those set 
forth in Revised Code Section 3319.17. 

 
6.07 School Year 
 

 The school year shall consist of a maximum of one hundred eighty three (183) 
days (or, due to the shift in school calendar calculations, this is the equivalent of 
1342 hours).  One hundred eighty (180) days (or the equivalent 1320 hours) shall 
be instruction days.  Two (2) days are professional in-service days. Two (2) one-
half (½) days will be flexible teacher report days.  A joint committee comprised of 
three (3) Association members, including the SEA President, and three (3) 
administration members shall be created and shall have authority to determine 
the flexible time option to be used for the two(2) one-half (½)  flexible teacher 
report days.  .NEOEA day will be a non-work day but may be used as flex time. 
The parties will comply with state law that sets forth a minimum number of 
student instructional hours per year. 

 

 Release time will be provided at the end of each semester and may be provided at 
the end of each nine-week grading period to facilitate record-keeping 
responsibilities. Special education teachers responsible for drafting IEPs will 
receive necessary release time to accomplish that purpose. 

 
6.08 School Day 
 

 A. The normal school day shall not exceed seven (7) hours and twenty (20) 
minutes.  This provision excludes days on which teachers' meetings, parent 
conferences, and open house are scheduled.  For each building in the 
District, the regular school day will end no later than 2:00 p.m. on the day on 
which an open house is being held in that building.  On days of parent 
conferences, student dismissal at all buildings will be according to the 
building’s early dismissal schedule; but no later than 12:45 p.m.  All 
employees shall attend one (1) open house per school year, if one is 
scheduled by Administration. 

 

 B. Teachers shall not be assigned duties outside of the seven hour and twenty 
minute time period unless compensatory time off is provided.  Compensatory 
time shall be during the same pay period and must be at the beginning or end 
of the scheduled day. 
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 C. Duty assignments outside of the normal day must be agreed to by the teacher 
involved. 

 

 D. Teachers attending meetings outside of the normal school day as requested 
by the administration shall be compensated at an hourly rate in accordance 
with Article VII, Section 7.09 Hourly Wage.   Teachers attending meetings 
outside of the normal school day as required by some other entity, including 
but not limited to, Youngstown State University for dual credit courses and 
The College Board for AP courses, shall be compensated at an hourly rate 
in accordance with Article VII, Section 7.09 Hourly Wage.  Summer 
enrichment as required by some other entity, including but not limited to, 
Youngstown State University for dual credit courses and The College Board 
for AP courses, shall be compensated at a daily rate of $50 if agreed to by 
the SEA President and the Superintendent. Teachers attending meetings on 
their own initiative for personal or professional development are not entitled 
to compensation for that attendance.  Department heads may be required to 
attend a maximum of two (2) after school county meetings without additional 
compensation beyond the supplemental contract. 

 
6.09 After School Meetings 
 

 Teachers may be required to remain after school to attend the following staff 
meetings: 

 

 1. Superintendent of Schools' general staff meeting or other meetings called by 
the Superintendent of Schools. The Association shall be permitted to have a 
general meeting at the conclusion of any general staff meeting. 

 

 2. General faculty or other meetings called by the school principal. 
 

 3. Subject Field Groups, Grade Level Groups, or Special Groups as authorized 
by the Superintendent of Schools, or principal concerned. 

 

 4. Such meetings should not last longer than 4:00 P.M. unless agreed upon by 
the personnel concerned. 

 

 5. The total of such educationally-oriented meetings shall not exceed eighteen 
(18) meetings per year and no more than two (2) meetings per month.  
Attendance exceptions shall be determined by the building principal. 

 

 6. Certified/licensed staff membership and participation in PTA-sponsored 
activities before school hours and after school hours shall be voluntary.  PTA 
meetings during school hours are to be attended as per instruction of the 
building principal. 

 
6.10 Lunch Period 
 

 All certified/licensed staff shall have an uninterrupted daily duty-free lunch period in 
accordance with State law.  Other than sign in and sign out, certified/licensed staff 
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shall have no restrictions concerning leaving the building during their respective 
authorized lunch period. Elementary teachers will be provided the opportunity for a 
scheduled one hour lunch two (2) times a week based on a normal five (5) day 
week as determined by the building administrator. 

 
6.11 Preparation and Planning Periods 
 

 A. All teachers shall have, in addition to their thirty (30) minute lunch period, 
planning time equal to a minimum of five (5) planning/conference periods per 
week.  Equal time shall not be in blocks of less than fifteen (15) minutes each. 
 Kindergarten teachers shall have a thirty (30) minute uninterrupted 
planning/conference period within the work day.  Additional 
planning/conference time for consultation and collaboration may be provided 
for regular classroom teachers who have students with IEPs or 504 
accommodation plans. 

 

  During lunch and planning/conference periods, teachers may leave their 
buildings. In case of a personal emergency arising at other times during the 
school day, the building principal or his/her designee may grant authorization 
for the teacher to leave the building.  In those circumstances, the appropriate 
leave mechanism may be required as determined by the building principal or 
his/her designee. Periodically teachers may leave the building after student 
dismissal at the end of the day, after obtaining authorization from the building 
principal or his/her designee, without activating any leave mechanism.  Any 
time during the workday when a teacher leaves the building, s/he must sign 
out and sign in. 

 

  Consistent with Article 4.011, the Association President and/or his/her 
designee shall be authorized to leave the building on official Association 
business during planning/conference times after notification to the building 
principal or his/her designee of the location and expected duration of the 
absence from the building. 

 

 B. Secondary certified/licensed staff should not be assigned classes requiring an 
unreasonable number of different teaching preparations in any one semester. 

 

 C. If a staff member is asked to use his/her planning period time to substitute for 
an absent bargaining unit member, s/he will be paid twenty-five dollars 
($25.00) per instructional period. This provision also applies to a staff member 
who is asked to take extra classes into his/her scheduled classroom. Study 
hall teachers are eligible for payment only if more than one additional class is 
added to the study hall. Payment shall be made the first pay period following 
the pay period in which the work was performed. 

 

  (This provision does not include staff members who agree to cover for each 
other.) 

 

 D. Special certified/licensed staff (i.e., art, music, physical education, etc.) shall 
possess the same benefits and working conditions as the rest of the staff.  
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The special certified/licensed staff shall have time to set up special equipment 
for subsequent classes, time for commuting, daily planning time, etc. 

 

  The Association recognizes that some benefits and physical conditions may 
vary from building to building. 

 
6.12 Participation - Extracurricular Activities and Other After-School Functions 
 

 A. The Board and the Association recognize the importance of teacher 
participation in extracurricular activities and other after-school functions. 
Therefore, they agree that teachers should attend some school activities 
which are held after school or in the evening. 

 

  Certified/licensed staff's participation in extracurricular activities or other 
school functions after the regular school day for which no additional 
compensation is paid shall be voluntary.  Non-participation in such activities 
shall not be valid items for the certified/licensed staff's evaluation. 

 

 B. School sponsored programs such as tutoring during planning periods, before 
or after school for remediation, proficiency tests or for standardized college 
entrance exams such as the ACT, SAT or PSAT, shall be reimbursed at a 
rate of twenty-five dollars ($25.00) per hour. 

 
6.13 Supplemental Contracts 
 

 A. Nothing contained within this article shall be construed to prohibit the Board 
from offering a supplemental contract to any individual classroom teacher, 
provided that no individual certified/licensed staff member shall be required to 
accept a supplemental contract. 

 

  Consistent with state law and regulations, all supplemental contracts shall be 
offered first to qualified certificated/licensed bargaining unit members and 
then to other individuals when no qualified certificated/licensed bargaining unit 
member has applied for the position. 

 

 B. Head coaches will be selected first.  Thereafter, interested applicants for 
particular sports will apply for the position of assistant coach in that sport.  
Successful applicants for these coaching positions will then be identified 
(i.e., “JV football,” “8th grade boys basketball,” “varsity assistant football 
coach,” etc.) and assigned to a position by the Director of Athletics in 
collaboration with the head coach for that sport. 

 

  Nothing herein shall permit the Board to employ the services of individuals 
who do not meet the appropriate qualifications as established by state law 
and/or regulations established by the state to coach an athletic team. 

 

 C. The performance of all athletic coaches will be evaluated in writing by the 
building administrator in consultation with the Director of Athletics with input, 
where appropriate, from head coaches. 
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 D. A unit member who fails to fulfill or substantially complete his/her duties under 
a supplemental contract by reason of resignation, thereby necessitating the 
Board to hire a replacement, shall be paid on a prorated basis for that part of 
the season or activity during which she/he fulfilled the duties.  A bargaining 
unit member who fails to fulfill or substantially complete his/her duties under a 
supplemental contract by reason of long term illness or injury will retain the 
supplemental contract with full compensation if replaced by a volunteer(s) 
until such time as s/he is ready to resume his/her duties.  If no volunteer is 
available, thereby necessitating the Board to hire a replacement, the 
bargaining unit member shall be paid on a prorated basis.  The prorated 
amount will be determined based upon the number of days required for the 
particular activity (i.e., for athletic activities, the schedule set by the OHSAA; 
for “club” activities, the school calendar year, etc.). 

 

 E. In order to receive payment for completed duties under a supplemental 
contract, a unit member shall substantially complete the duties of the position 
and process all required paperwork. 

 

 F. Postings shall be in accordance with 6.222 A. 
 
6.14 Medical Examination 
 

 The cost of medical examination, when required by the Board, shall be at the 
Board’s expense if the examination is performed by the Board’s physician. 

 

 Nothing in this section shall be construed to mean that certified/licensed staff 
members may not be given a physical examination by a private physician (either a 
doctor of medicine or a doctor of osteopathy) at their own expense. The Board, 
however, reserves the right to have the certified/licensed staff member examined 
by its physician, or one mutually agreed upon, at the Board’s expense. 

 
6.15 Class Size 
 

 A. The Board and the Association recognize that the pupil-teacher ratio is an 
important aspect of an effective educational program.  Therefore, they agree 
that the class sizes set forth below are desirable standards. 

 

  1. Elementary (K-4) - not to exceed 25. 
 

  2. Middle (5-8) - not to exceed 28. 
 

  3. High School (9-12) - not to exceed 125 in English and not to exceed 25 
per class in any academic subject area. 

 

  4. High School Counselors – 1-350 ratio. 
 

  5. Special Education Resource Rooms – not to exceed more than 3 grade 
levels in one class 
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 B. Unless established for the purpose of implementing a specific, deliberately 
planned education program, no split-grade classes should be maintained in 
the elementary schools. 

 

 C. Classroom aides in grades K-6 shall be assigned using the following formula: 
 

  1. Academic classrooms with 28-30 students at any time during the school 
day = one (1) hour per day. 

  2. Academic classrooms with 31-32 students at any time during the school 
day = two (2) hours per day. 

 

  3. Academic classrooms with 33-36 students at any time during the school 
day = three (3) hours per day. 

 

  When class size at the elementary level exceeds 36 pupils for any regular 
academic classroom teacher, the class will be divided; however, if there is a 
lack of immediately available physical facilities, provisions should be made for 
such certified/licensed staff member to have an aide assigned to the 
classroom for the entire school day. Every effort will be made to maintain 
reasonably balanced classes 

 

 D. The certified/licensed staff member and/or the Association shall have the 
privilege of meeting with the Superintendent upon request to discuss 
exceptions to the foregoing standards. 

 
6.16 Facilities 
 

 A. The Board and the Association agree that it is desirable that each building 
has the following facilities: 

 

  1. Space in each classroom in which certified/licensed staff members may 
safely store instructional materials and supplies. 

 

  2. A certified/licensed staff member's work area containing adequate 
equipment and supplies to aid in the preparation of instructional materials. 

 

  3. An appropriately furnished room, which shall include a telephone, to be 
used as a faculty lounge. 

 

  4. Well-lighted, ventilated, clean staff restrooms with hot and cold running 
water and appropriate facilities for men and women. 

 

  5. Copying equipment which is of adequate capacity for the building.  
  6. Adequate parking space for all certified/licensed staff. 
 

  7. An adequate professional library in each building. Materials generally 
shall be selected by certified/licensed staff committees. 

 
6.17 Instructional Materials 
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 A. The Board agrees to provide sufficient instructional materials to insure that 
each pupil in a classroom has copies for his/her own use. This also means to 
include supplemental materials, at parallel or other levels, to insure each pupil 
a broad base or depth in learning. 

 

 B. Instructional materials to be used in the schools, shall continue to be 
cooperatively selected through joint consultation among the certified/licensed 
staff and administrators, subject to final approval by the Superintendent.  
Instructional materials must be adaptable to the Ohio content standards. 

 

 C. The certified/licensed staff will give as much time as necessary to help select 
the best textbooks, equipment and materials for their classrooms. 

 
6.18 Summer School Program 
 

 A. Positions in the Struthers Summer School shall, to the extent possible, be 
filled first by certified/licensed staff regularly employed in the Struthers City 
School District. 

 

 B. In filling such positions, consideration must be given to a certified/licensed 
staff member's area of competence, experience, major and/or minor field of 
study, quality of teaching performance, attendance record, and length of 
service in the District. 

 

 C. All openings for summer school positions must be posted as described in 
Section 6.222 A and B of this Agreement. 

 
6.19 Evaluation 
 

 PURPOSE:  The Board, the Administration, and the Association agree that any 
certified/licensed staff evaluation program is intended to provide ongoing 
assessment and meaningful feedback to advance the professional development of 
teachers and to support student growth.  The goal of both the evaluator and the 
certified/licensed staff member must be a sincere attempt to assist in identifying 
and/or developing best educational practices in order to provide the greatest 
opportunity for student learning and achievement. 
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Part I.  For OTES (Ohio Teacher Evaluation System) Members of the 
Bargaining Unit 

 
A. APPLICATION:  An OTES member of the bargaining unit is a 

certified/licensed instructor who spends at least 50% of his/her time providing 
content-related instruction and who is working under one of the following: 

 

1. A license issued under ORC Sections 3319.26, 3319.222 or 3319.226; 
or 

2. A permanent  certificate issued under ORC Section 3319.222 as it 
existed prior to September, 2003; or 

3. A permanent certificate issued under ORC Section 3319.22 as it existed 
prior to September, 2006; or 

4. A permit issued under ORC Section 3319.301. 
 

Teachers not meeting this definition will be referred to as non-OTES members of 
the bargaining unit, and will be evaluated as set forth in Part II below. 

 

 B. PROFESSIONAL DEVELOPMENT:  The Board shall provide training for 
administrators and teachers that ensures an understanding of all processes, 
forms, rubrics and tools used in OTES.  Teachers for whom student growth 
measures (SGMs) are applicable shall receive ongoing support and training to 
ensure they are capable in the development, utilization and scoring of SGMs. 

 

 C. FORMAT:  The Board, the Administration, and the Association agree that the 
standards-based certified/licensed staff evaluation program will conform to the 
framework for evaluation of teachers developed under ORC Section 
3319.112, and will include the following: 

 

  1. A uniform instrument for rating members of the certified/licensed staff. 
 

  2.  The Struthers City Schools will use the OTES evaluation system as 
developed by the OTES Committee during the 2013-14 school year, as listed 
in Appendix G. 

 

 D. EVALUATORS:  Evaluations will be conducted by a credentialed (as 
established by the ODE for teacher evaluation) principal (employed by 
Struthers City Schools) or a credentialed associate/assistant principal 
(employed by Struthers City Schools) within a building in which the staff 
member is assigned for a majority of the day, or by the credentialed Director 
of Special Services (employed by Struthers City Schools) if the staff member 
is a part of the Special Services department.  Strictly prohibited are the use of 
peer evaluators and the use of any outside agency as evaluators. 

 

  Exceptions to the above are: 
 

1.  Teachers whose students evidence above expected levels of student 
growth may choose their credentialed evaluators for the evaluation cycle. 
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2. Teachers whose students evidence expected levels of student growth 
shall have input on the selection of their credentialed evaluators for the 
evaluation cycle. 

 
E. TEACHER PERFORMANCE ASSESSMENT STRUCTURE AND 
 PROCEDURES:  

  

 1. A teacher’s performance shall be assessed based on the Ohio Educator 
Standards and rubrics for teaching and the criteria set forth in the evaluation 
instrument, Appendix G to this Agreement. 

 

 2. Teacher performance assessments shall be based solely on the 
evidence provided by the teacher, on the formal observations of the teacher 
by the teacher’s assigned evaluator, and the walkthroughs that are set forth in 
this Agreement.  No misleading, inaccurate, untimely or undocumented 
information may become part of a teacher’s performance assessment.  All 
results and conclusions of performance assessments shall be documented 
and supported by evidence. 

 

 3. All monitoring or observation of the work performance of a teacher shall 
be conducted openly and with full knowledge of the teacher.  The district shall 
conduct all assessments so as to observe the legal and constitutional rights of 
teachers; and no teacher performance information shall be collected by video 
or audio devices, unless approved in advance by the teacher being assessed. 

 

 4. All OTES members of the bargaining unit will be evaluated once 
annually, except: 

 

  a. A teacher who receives a rating of “Accomplished” on his/her most 
recent evaluation shall be evaluated every other school year. 

 

  b. A teacher who receives a rating of “Accomplished” on his/her most 
recent evaluation may choose to complete a project in lieu of one 
formal observation. 

 

5. All evaluations will be completed by May 1st and each teacher will be 
provided a copy of his/her evaluation results through the eTPES system, 
including the assigned evaluation rating, by May 10th.  This copy of 
evaluation results (the evaluation report) shall be electronically signed by the 
evaluator and then be electronically signed (with the teacher’s pin) by the 
teacher to verify notification to the teacher that the evaluation report will be 
placed on file.  The teacher’s signature should not be construed as evidence 
that the teacher agrees with the contents of the evaluation report.  If a teacher 
refuses to sign, the evaluation report shall be placed in the teacher’s file 
without his/her signature.   

 

  6. Written notice of nonrenewal will be provided by June 1st. 
 
F. FORMAL OBSERVATIONS 
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 1. A minimum of two (2) formal observations shall be conducted to support 
each performance assessment.  A formal observation shall last a minimum of 
thirty (30) continuous minutes.  There shall be a least three (3) weeks 
between formal observations.  The first formal observation shall be completed 
by December 31st.  The second formal observation shall be completed by 
April 30th.  If after the second formal observation a teacher’s performance is 
found deficient to the extent that adverse personnel action may result, a 
minimum of one additional observation shall be conducted prior to April 30th. 

 

 2. Formal observations shall be preceded by a conference (pre-
conference) between the evaluator and the teacher in order for the teacher to 
explain plans and objectives for the work situation to be observed.  The pre-
conference shall take place within two (2) days of  the scheduled observation. 
See Pre-Conference Form Appendix G-3. 

 

 3. A conference (post-conference) shall be held after each formal 
observation and shall be used to inform the teacher if observed  instructional 
practices are aligned with the expectations that are identified in the teacher’s 
professional growth or improvement plan.  The post-conference shall take 
place within five (5) days of the scheduled observation. See Post-Conference 
Form Appendix G-4. 

 

4. The timelines above may be extended upon mutual agreement of the 
certified/licensed staff member and the administration. 

 

G. INFORMAL OBSERVATIONS (WALKTHROUGHS) 
  

 1. An informal observation (walkthrough) is a formative written assessment 
process that focuses on one or more of the components listed on the Informal 
Observation (Walkthrough) Form (see Appendix G-2). 

 

 2. The walkthrough shall consist of at least 5 continuous minutes, but be 
not more than 8 continuous minutes. 

 

 3. The teacher shall be provided a copy of the walkthrough form no  later 
than two (2) work days following the walkthrough. 

 

 4. No less than 3 walkthroughs, but no more than 6 walkthroughs, shall be 
conducted in each formal observation cycle. 

 

5. It is desirable that the walkthroughs take place during different times of 
day and/or during different class periods. 

 

 6. The timelines and/or restrictions above may be changed upon mutual 
agreement of the certified/licensed staff member and the administration. 
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H. STUDENT GROWTH MEASURES (SGM) 
 

  1. When utilizing vendor assessments to construct SGMs, all related 
materials shall be purchased, and all affected staff shall be trained on 
utilization and other considerations by September 30th. 

 

  2. When utilizing SLOs to construct SGMs, the teacher shall submit the 
completed SLO template for approval of the SLO no later than September 
30th. 

 

   a. The SGM committee shall review and approve all submitted SLOs 
by October 31st. 

 

   b. Any SLO that is rejected by the SGM committee shall be returned 
to the teacher/group with specific designation of deficiencies by 
October 31st with a timeline of 10 days for the resubmittal of the 
corrected SLO. 

 

  3. Teachers shall administer the final assessment to determine student 
growth as defined in the approved SGMs.   

 

  4. Prior to submitting the SGM results to the designated evaluator, the 
teacher may request that the SGM Committee review the results for the sole 
purpose of verifying accuracy. 

 

  5. Teachers shall submit all SGM results to his/her evaluator by April 
15th. 

 

  6. Evaluators shall conduct a final meeting with individual teachers to 
discuss SGM scores by April 30th. 

 

  7. The SGM portion of the evaluation shall be derived from the following: 
 

   a. value added (VA) data, 
 

   b. ODE approved student assessments (vendor assessments), and 
 

   c. menu of options determined locally such as SLOs. 
 

  8. For employment decisions of a staff member who is involuntarily 
transferred, the consideration of the student growth portion of the teacher 
evaluation must consist of a minimum of three consecutive years of SGM 
data from the same grade level, subject matter, and/or age level. 

 

  9. The VA progress dimension established under section 3302.021 of the 
Ohio Revised Code, or an alternative student academic progress measure, 
if adopted by the State Board of Education, shall be used in the SGM 
portion of an evaluation in proportion to the part of the teacher’s schedule of 
courses or subjects for which the VA progress dimension is applicable. 
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  10. All SGMs shall be derived through a pre- and post-assessment 
process. It is recommended that the period of time between the pre- and 
post-assessments in at least one SLO for determining student growth be a 
minimum of 20 weeks for a full year course; 10 weeks for a semester 
course; 5 weeks for a 9 weeks course. 

 

  11. The scoring of SLOs shall be based on a standard scoring matrix 
established by the SGM committee, see Appendix G-12. 

 

  12. Factors in determining SGMs for purposes of teacher job action must 
include, but are not limited to: 

 

   a. Student attendance -  A teacher may elect to exclude the SGMs 
attributed to any student evidencing forty-five (45) or more days of 
excused and/or unexcused absences from the school system.  

 

   b. Changes in specific federal/state mandates - A teacher who has 
voluntarily transferred or who is involuntarily transferred for any 
purpose to meet the mandated Third Grade Reading Guarantee or 
another State or ESEA mandate, shall have accumulated a minimum 
of three consecutive years of SGM data before any job action may be 
taken on the basis of the SGM data; except in the case where a 
teacher has already received an overall summative rating of ineffective 
for the past two (2) years. 

 

   c. Common Core Standards - If state and/or federal mandates 
require a change in the existing mandated value-added and/or other 
mandated tests/scoring which become a portion of teacher(s) SGM 
scores, a minimum of three consecutive years of SGM data shall be 
collected under the revised mandate before any job action may be 
taken on the basis of the SGM data; except in the case where a 
teacher has already received an overall summative rating of ineffective 
for the past two (2) years. 

 

   d. Shared attribution scores – If the district decides to use shared 
attribution SGM scores, they shall be used only for those teachers who 
consistently meet to collaboratively plan and provide instruction and/or 
intervention for a student or defined group of students on specific 
topic/subject and/or grade level provided that the teachers voluntarily 
agreed to the collaborative practice.  

 

   e. Teacher on approved leave; absence of teacher/evaluator – A 
teacher who, due to an approved leave, has not had a complete 
evaluation and/or cannot complete an SLO in a given school year will 
be excluded from eTPES for that school year. 

 

   In the case of a short-term absence (fifteen [15] school days or fewer) 
of the evaluator or teacher, any appraisal process timelines shall be 
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extended by the number of school days equal to the days of absence 
other than the May 10 deadline.  

 

   In the case of a teacher’s long-term absence (more than fifteen [15] 
school days) which ends on or before March 15, the appraisal process 
and timelines will be extended by mutual agreement of the evaluator 
and teacher other than the May 10 deadline.   If no mutual agreement 
is reached, the Association President and the Superintendent or 
designee shall mutually establish new appraisal timelines.  If the long 
term absence extends beyond March 15 and the evaluation process is 
not complete, the teacher will be excluded from eTPES for that school 
year. 

 

   f. Co-teaching arrangement (e.g. Inclusion) – Teachers who have 
an approved co-teaching arrangement shall have a percentage of the 
SGM score for the individual teachers in the co-teaching arrangement 
based on the time each has spent with the student(s). 

 
 I. PROFESSIONAL DEVELOPMENT PLANS 
 

 1. Professional growth and SGM-driven improvement plans shall be 
developed as follows: 

 

   a. Teachers whose students evidence above expected levels of 
student growth shall develop a plan for continuing professional 
growth.  

 

   b. Teachers whose students evidence expected levels of student 
growth shall develop a professional growth plan collaboratively 
with the credentialed evaluators.  

 

   c. Teachers whose students evidence below expected levels of 
student growth shall develop an SGM-driven improvement plan 
with their credentialed evaluators.   

 

 2. Professional growth and SGM-driven improvement plans for a school 
year shall be developed not later than September 30th. 

 

 3. Professional growth and SGM-driven improvement plans shall describe 
the specific performance expectations, resources, and assistance to be 
provided. 

 

 4. The Board shall provide for professional development, and for the 
allocation of financial resources to accelerate and continue teacher growth 
and improvement; and to provide support to poorly performing teachers, in 
accordance with ORC 3319.112.  A poorly performing teacher is defined to 
be a teacher who continues to receive an overall summative rating of 
ineffective after receiving an ineffective rating for a period of no less than 
two out of the last three years, and who takes the written examinations 
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required pursuant to section 3319.58 of the Ohio Revised Code, and who 
completes a remediation and/or improvement plan during the subsequent 
school year.  

 

 5. An SGM-driven improvement plan is a clearly articulated assistance 
program for a teacher whose student growth measure rating falls below the 
expected level of student growth.  SGM driven improvement plans shall be 
based on the overall student growth measure level, and not for individual 
subjects or classes taught. 

 

 6. The SGM-driven improvement plan shall include: 
 

  a. Specific performance expectations, resources, and assistance to 
be provided; 

 

  b. timelines for the completion of the plan; and 
 

  c. monetary, time, material, and human resources sufficient to realize 
the expectations set forth in the plan.  

 

 7. The district shall provide teachers under an improvement plan with a 
mutually agreed upon mentor teacher (coach) who is not the credentialed 
evaluator.  The mentor teacher (coach) position will be filled as defined in 
Section 6.22 Vacancies of this Agreement.  The mentor teacher (coach) shall 
be chosen according to the same selection criteria (with the exception of 
mentor training), and will have the same responsibilities, restrictions, 
protections and compensation as outlined in Article VI, Sections 6.282, 
6.283, 6.284, 6.285 and 6.286. 

 

J. FINAL SUMMATIVE RATING 
 

 1. The district will submit only the minimum requirements necessary to 
arrive at a final summative rating to the Ohio Department of Education, no 
later than May 30th. 

 

 2. Until May 10, 2017, a final summative rating of “ineffective”, or a student 
growth measure of “below expected growth” will not be a factor in decisions 
regarding teacher job action, including but not limited to assignment, transfer 
and/or non-renewal.  Best practices indicate that three (3) years of value-
added data and three (3) evaluation cycles are recommended to be used for 
these decisions. 

 
K. DUE PROCESS 

 

 1. Teachers who disagree with the rating of performance and/or the 
summative evaluation rating shall be allowed to request a review by the 
secondary evaluator; and such request shall be honored by the district. 
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 2. A teacher shall be entitled to Association representation at any 
conference held during this procedure in which the teacher will be advised of 
an impending adverse personnel action. 

 

 3. Failure by the district to adhere to any timeline or condition established 
in this agreement shall render the evaluation, including the summative rating, 
void and shall automatically require re-employment of the teacher under a 
continuing contract, if eligible, or an appropriate limited contract if the teacher 
is not eligible for a continuing contract.   

 

 4. Any violation of either procedural or substantive due process shall 
automatically require re-employment of the teacher under a continuing 
contract, if eligible, or an appropriate limited contract if the teacher is not 
eligible for a continuing contract. 

 

 5. If an employee believes the evaluator has violated the procedure 
established in Article 6.19, the employee may file a grievance within 10 
working days, as defined in Article III, of the employee’s receipt of the signed 
and final version of a written evaluation for the particular school year or 
portion of a school year. 

 

L. Standing Joint OTES Evaluation Committee 
 

 The Association and the Board agree to establish a standing joint evaluation 
committee for the purpose of establishing the procedures and processes, 
including the evaluation instrument, for the evaluation of OTES teachers in 
the district and to regularly review the effectiveness of said factors for the 
evaluation of teachers in the district. 

 

 1. Committee Composition  
 

  a. The committee shall be comprised of 6 Association members 
appointed by the Association president and 6 members appointed by the 
Board or its designee 

 

  b. To the extent possible, committee members shall be representative 
of elementary, middle school, secondary, and specialty areas (e.g., 
music, art, special education) within the district. 

 

 2. Committee Operation 
 

  a. The committee shall be chaired jointly by a committee member 
appointed by the Association and a committee member appointed by the 
Board. 

 

  b. Members of the committee shall receive training in all aspects of 
OTES, the state adopted evaluation framework, the standards for the 
teaching profession, teacher of record, shared attribution, and teacher-
student data linkage. 
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  c. The committee shall establish by mutual agreement a meeting 
calendar, tasks for the committee to complete, and timelines for the 
completion of specific tasks. 

 

  d. Committee agendas shall be developed jointly by the co-
chairpersons of the committee. 

 

  e. All decisions of the committee shall be achieved by consensus. 
 

  f. At the initial committee meeting, the committee will develop the 
ground rules by which the committee will operate.  These ground rules 
will be read aloud at the commencement of every meeting and will be 
reviewed annually. 

 

  g. At each meeting, the committee shall select an individual to act as 
the official reporter for that meeting. 

 

  h. Members of the committee shall receive release time for committee 
work and training. 

 

  i. Minutes of meetings shall be distributed to committee members, 
Association President, and district Superintendent within 5 days 
following meetings of the committee. 

 

  j. The committee may establish sub-committees to assist with their 
work. 

 

  k. Sub-committees shall be jointly appointed by the 
Superintendent/designee and the Association President/designee. 

 

  l. The committee shall be authorized to utilize a consultant(s) 
(examples include, but are not limited to, educational consultants, 
software consultants, credentialing trainers, etc.) as it deems 
appropriate.  The cost, if any, shall be borne by the Board. 

 

 3. Compensation 
 

  Any committee work performed outside of the contractual work day shall 
be paid at an hourly rate in accordance with Article 7.09. 

 

 4. Secretarial Support 
 

  The district shall provide secretarial support and assistance to the 
committee as needed.  Responsibilities may include note taking, 
copying, committee notification, communications, distribution of 
materials, and other duties as needed.   

 

 5. Committee Authority 
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  a. The committee shall be responsible for jointly developing, 
reviewing, and recommending the procedures and processes, including 
the evaluation instrument, for teacher evaluation. 

 

  b. The committee shall not have the authority to negotiate wages, 
hours, or terms and conditions of employment. 

 

  c. If either party wishes to consider any change or revision to the 
evaluation procedure or process, including the evaluation instrument, 
during the term of this agreement, it shall discuss the matter with the 
committee.  If the discussion results in a recommendation by the 
committee to change or revise the evaluation procedure or process, 
including the evaluation instrument, during the term of the agreement, 
then said recommendation shall be subject to ratification by the Board 
and the Association by means of a Memorandum of Understanding. 

 

  d. In the event of legislative action by the Ohio General Assembly that 
impacts in any way on this topic, the parties to this agreement shall 
discuss this topic to determine whether adjustments are appropriate 
during the term of this Agreement.  The implications of changes made 
to the Ohio Revised Code regarding evaluation shall be bargained 
without opening the entire negotiated Agreement. 

 

 M. STUDENT GROWTH MEASURES (SGMs) COMMITTEE 
 

The Association and the Board agree to establish a standing joint committee for 
the sole purpose of assessing, reviewing, and approving the many facets of 
SGMs and providing professional development on SGMs.  

 

 1. Committee Composition 
 

  a. The committee shall be comprised of 6 Association members 
appointed by the Association president and 6 members appointed by the 
Board or its designee.   

 

  b. To the extent possible, committee members shall be representative 
of elementary, middle school, secondary, and specialty areas (e.g., 
music, art, special education) within the district. 

 

 2. Committee Operation 
 

  a. The committee shall be chaired jointly by a committee member 
appointed by the Association and a committee member appointed by the 
Board. 

 

  b. Members of the committee will receive training on the writing of 
student learning objectives (SLOs), value-added (including, but not 
limited to, ODE SGM trainings, teacher of record, shared attribution 
and teacher-student data linkage) prior to beginning their work, and 
any other training that may become necessary for the committee 
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  c. The committee shall establish by mutual agreement a meeting 
calendar, tasks for the committee to complete, and timelines for the 
completion of specific tasks. 

 

   i. One task of the committee shall be to determine those 
conditions that likely would impact SGMs, other than those 
attributed to teacher performance responsibility, such as a 
threshold number of authorized teacher absences, the acceptance 
and mentoring of student teachers, changes in teacher 
assignments, implementation of the new standards and/or 
curriculum, etc. 

 

   ii. The committee shall perform its responsibilities over the term 
of this agreement and shall make recommendations to inform 
future contract negotiations.   

 

  d. Committee agendas will be developed jointly by the co-chairs of the 
committee. 

 

  e. At the initial meeting, the committee shall develop the ground rules 
by which the committee shall operate, review them at each meeting, and 
update them thereafter as needed. 

 

  f. At each meeting, the committee shall select an individual to act as 
the official reporter for that meeting. 

 

  g. Minutes of meetings shall be distributed to committee members, 
Association President, and district Superintendent within 5 days 
following meetings of the committee. 

 

  h. Members of the committee shall receive release time or 
compensation for work outside the contractual work day for committee 
work and training. 

 

  i. The committee shall be authorized to utilize consultant(s) 
(examples are, but not limited to, educational consultants, software 
consultants, SGM trainers, etc.) as deemed appropriate.  The cost, if 
any, shall be borne by the Board. 

 

  j. All decisions of the committee shall be evidence-based and 
achieved by consensus. 

 

 3. Compensation 
 

  Any committee work required outside the contractual work day shall be 
paid at an hourly rate in accordance with Article 7.09.  

 

 4. Secretarial Support 
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  The district shall provide secretarial support and assistance to the 
committee as needed.  Responsibilities may include data entry, note 
taking, copying, committee notification, communications, and distribution 
of materials, preparation of forms/templates, and other duties as 
needed.  

 

 5. Committee Authority 
 

  a. The SGM committee shall recommend the policies and procedures 
for the student growth portion of the evaluation procedures to the 
Association and the Board. 

 

  b. The SGM committee shall not have the authority to negotiate 
wages, hours, or terms and conditions of employment. 

 

  c. If either party wishes to consider any change or revision to the 
student growth portion of the evaluation procedure during the term of 
this agreement, it shall discuss the matter with the committee.  If the 
discussion results in a recommendation by the committee to change or 
revise the student growth portion of the evaluation procedure during the 
term of the agreement, then said recommendation shall be subject to 
ratification by the Board and the Association by means of a 
Memorandum of Understanding. 

 

  d. In the event of legislative action by the Ohio General Assembly that 
impacts in any way on this topic, the parties to this agreement shall 
discuss this topic to determine whether adjustments are appropriate 
during the term of this agreement.  The implications of changes made 
to the Ohio Revised Code regarding the student growth portion of the 
evaluation procedure shall be bargained without opening the entire 
negotiated Agreement. 

 

  e. This evaluation process shall be the sole procedure used in the 
Struthers City Schools for the evaluation of OTES teaching personnel 
and shall supersede §3319.111 O.R.C. 

 
 Part II. For Non-OTES Members of the Bargaining Unit 
 
 A. FORMAT:  The Board, the Administration, and the Association agree that the 

certified/licensed staff evaluation program will include the following: 
 

  1. A uniform instrument for rating members of the certified/licensed staff. 
 

  2. The Struthers City Schools will use the present evaluation system as 
developed by the faculty and administration in September 1980 as listed in 
the Appendix G-13. 

 

  3. The parties agree as to the need for a comprehensive review of the 
teacher evaluation system including the development of a new evaluation 
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instrument(s) and protocol.  To that end, faculty members affected by the 
non-OTES evaluation and appointed by the Association and administrators 
appointed by the Superintendent will review the current evaluation system.  
Recommendations for any needed modifications to the evaluation process 
including the corresponding evaluation instruments will be made within the life 
of this Agreement.  Such recommendations and/or changes in the evaluation 
process shall be subject to approval by the Board and the Association. 

 

 B. EVALUATORS:  Evaluations will be conducted by a principal (employed by 
Struthers City Schools) or assistant principal (employed by Struthers City 
Schools) within a building in which the staff member is assigned for a majority 
of the day, or by the Director of Special Services (employed by Struthers City 
Schools) if the staff member is in the Special Services department.   Strictly 
prohibited are the use of peer evaluators and the use of any outside agency 
as evaluators. 

 

  The Superintendent of Struthers City Schools shall evaluate when requested 
by the certified/licensed staff member or principal, or when the 
Superintendent desires to do so, in accordance with the timelines set forth in 
Paragraph C.  The Association and the Board may agree to waive timelines in 
extenuating circumstances. 

 

C. TEACHER PERFORMANCE EVALUATION STRUCTURE AND 
PROCEDURES:  

 

  The work performance of all certified/licensed staff shall be evaluated in 
writing.  All limited contract teachers will be evaluated at least twice but no 
more than four (4) times in each year.  The first of these evaluations shall be 
conducted between September 15 and December 1 and at least one 
additional evaluation shall be conducted between January 15 and March 31. 

 

  All continuing contract certified/licensed staff shall be evaluated at least once 
every three (3) years.  These evaluations shall be conducted by April 30. 

 

 D. OBSERVATIONS:  Each evaluation shall require two (2) observations of not 
less than thirty (30) minutes each.  Each observation shall be made in person. 
There shall be at least a two (2) week period of time between observations 
unless a shorter time span is mutually agreed to by the certified/licensed staff 
member and the evaluator. 

 

  All monitoring or observation of the work of a certified/licensed staff member 
shall be conducted openly and with the full knowledge of the certified/licensed 
staff member.  The use of eavesdropping, public address or audio systems 
and similar surveillance devices shall be strictly prohibited. 

 

 E. POST-CONFERENCE:  The evaluation conference shall be conducted 
between the evaluator and the certified/licensed staff member within ten (10) 
calendar days of the second observation in each evaluation cycle.  A copy of 
the written evaluation shall be submitted to the certified/licensed staff member 
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at the time of such evaluation conference.  The certified/licensed staff 
member shall have the opportunity to review the evaluation report with the 
evaluator.  All evaluations shall be based upon valid criteria for evaluating 
professional growth.  No teacher evaluation will include reference to 
standardized and/or state mandated testing results. 

 

 F. IMPROVEMENT PLAN:  In the event that a teacher is found to have 
professional difficulties, the written evaluation must include specific 
recommendations regarding needed improvements and the means by which 
the teacher may obtain assistance in making such improvements. 

 

 G. This evaluation process shall be the sole procedure used in the Struthers City 
Schools for the evaluation of non-OTES teaching personnel and shall 
supersede §3319.111 O.R.C. 

 
6.20 Building Communications Committees 
 

 A Building Communications Committee shall be established in each building.  The 
role of the Building Communications Committee is to review building level issues of 
concern and reach consensus on possible action(s). 

 

 Membership in the Building Communications Committee shall minimally include the 
building administration and the SEA building representative, and the LMC 
representative, in addition to the following number of SEA members: 

 

 Elementary  Grades K-4  four (4) members 
 Middle School Grades 5-8  three (3) members 
 High School  Grades 9-12  three (3) members 
 

 The faculty of each building will elect the representatives to the Building 
Communications Committee by secret ballot prior to September 15th and the 
Committee shall meet monthly thereafter.  At its first meeting in October, the 
Building Communications Committee will elect a chairperson for the year by secret 
ballot.  Neither the building principal, SEA building representative, or LMC 
representative may serve as chairperson. 

 

 The chairperson, in cooperation with the building principal, will schedule one (1) 
committee meeting per month.  The agenda for meetings shall be developed by 
the chairperson and building principal, who will distribute the agenda to the other 
committee members at least twenty-four (24) hours prior to the meeting. 

 

 Additional meetings of the committee may be called if jointly approved by the 
chairperson and the building principal. 

 

 The chairperson shall designate a member of the team to serve as secretary at 
each session.  This person shall be responsible for providing minutes of the 
meeting for general staff distribution, which will be within five (5) days of the 
committee meeting. 
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 Unresolved Building Communications Committee issues may be referred to the 
Labor Management Committee for further discussion and possible resolutions. 

 

 Meetings of the Building Communications Committee shall not deal directly with 
the implementation or administration of the negotiated agreement. 

 

 The Building Communications Committee, their meetings, discussions that take 
place, and resolutions reached shall in no way be construed as collective 
bargaining agreement negotiations, or in any way replace or circumvent the 
grievance procedure. 

 
6.21 Non-Teaching Duties 
 

 A. The Board and the Association agree that a certified/licensed staff member's 
primary responsibility is to teach students and that his/her energy should be 
utilized to this end. The Board and the Association recognize that 
certified/licensed aides and part-time clerical and non-certified staff 
employees are useful and necessary in order to implement this principle.  
Therefore, such personnel will be utilized as much as possible for items such 
as the following: 

 

  1. To supervise study halls, playgrounds, cafeterias, corridors, bus 
students, or detention. 

 

  2. To assist the certified/licensed staff with typing, duplicating, collecting 
money, attendance, visual aides, correcting papers and themes, distributing 
milk, plus many miscellaneous details. 

 

  3. To assist the principal by answering the phone, taking care of supplies, 
typing, duplicating visual aides, inventory of books, dispensing library books, 
keeping records up to date, and other miscellaneous details. 

 

 B. Certified/licensed staff shall not be required, nor requested, to drive pupils to 
activities which take place away from school buildings. The certified/licensed 
staff are to provide leadership in the coordination of the transportation of the 
students. 

 

 C. The schedules for custodians and janitorial technicians should be arranged to 
accommodate certified/licensed staff's work schedules. 

 
6.22 Vacancies 
 

 6.221 Vacancy Defined 
 

  A. A vacancy shall be defined as any open or newly created position 
(administrative and/or instructional) which the Board determines to fill 
for which a member of the bargaining unit may be eligible. 

 

  B. The Superintendent shall determine whether or not to recommend 
filling the vacancy to the Board within sixty (60) days following any 
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action that causes a previously-held position to be vacated.  
Notwithstanding the above, positions vacated after the beginning of 
the school year may be filled by the employment of long-term 
substitutes. 

 

   Positions vacated for a full school year by reason of a leave of 
absence of a bargaining unit member may be filled by the 
employment of long-term substitutes. No more than three (3) such 
long-term substitutes may be utilized in any school year without the 
approval of the Association. 

 

  C. At the primary and intermediate (K-8) levels, postings shall begin no 
later than April 30 when class sizes dictate that a new grade level 
position is necessary due to fluctuations in class size as students 
progress through the system. 

 
 6.222 Posting of Vacancies 
 

  A. When it has been determined by the Superintendent that a vacated 
position shall become a vacancy or that a new position shall be 
created, the Superintendent or his/her designee shall post notice of 
such vacancy within three (3) days of said determination on the 
faculty bulletin board in each school building.  The Association 
President shall be given a copy of each notice of vacancy on or 
before the date of its posting, and, upon request, a list of all 
applicants at the closing of each posting.  During the summer recess, 
such notice shall be electronically transmitted via staff and personal 
E-mail accounts. 

 

  B. Each notice of vacancy shall include the building(s) in which the 
vacancy exists, the grade level of the students to be supervised, and 
the qualifications required of each applicant. The qualifications 
required of any employee bidding on a vacant position shall be 
determined by the Superintendent and shall be consistent with the 
duties and responsibilities of the vacant position. In the case of a 
newly-created position(s) or a position(s) outside of the Bargaining 
Unit, said notice shall also stipulate the compensation for the 
position. 

 

 6.223 Filling of Vacancies 
 

  A. Employees shall have five (5) work days to bid on the initial posting 
of a vacancy.  Employees may submit their bids via email and the 
Board will also post vacancies through hard-copy paper postings.  
Day shall be defined as a day that the Board office is open. 

 

   When the qualifications of two or more employees who have made a 
timely bid on a vacancy are deemed equal, preference shall be given 
to the one with the greatest seniority. 
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   A bargaining unit member shall not apply for a transfer for the 
remainder of the school year once s/he has filled a vacancy. 

 
6.23 Transfer 
 

 6.231 Definition 
 

  A transfer shall be defined as the movement of an employee from a 
teaching assignment: 

 

  A. In one building to another building. 
 

  B. In one area of certification/licensure to another area of 
certification/licensure 

 

  C. In one grade level to another grade level. 
 

 6.232 Types of Transfer 
 

  Transfers shall be of two (2) types: voluntary and involuntary. 
 

  1. Voluntary Transfer 
 

   a. A voluntary transfer is a transfer that is initiated by the 
employee. 

 

   b. Voluntary transfers shall be based on the posted qualifications.  
If all advertised qualifications are equal, then seniority shall be 
the determining factor with the most senior employee being 
awarded the transfer.  All voluntary transfers shall be awarded 
in accordance with the provisions of Section 6.223. 

 

   c. All unsuccessful applicants seeking a voluntary transfer to a 
vacant position shall receive written notice of the name of the 
successful applicant within two (2) school days after Board 
action to fill the position. 

 

  2. Involuntary Transfer 
 

   a. An involuntary transfer is a transfer that is initiated by the 
administration. 

 

    Transfer shall never be used as a means of discipline. 
 

   b. When it becomes necessary to implement an involuntary 
transfer, said transfers shall be based on the posted 
qualifications and, if all advertised qualifications are equal, then 
seniority shall be the determining factor with the least senior 
employee subject to transfer. 
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   c. Prior to the implementation of an involuntary transfer, the 
employee's immediate supervisor shall confer with the 
employee explaining the reason(s) for the transfer and lending 
assistance to the employee in making a smooth transition to the 
new assignment. 
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 6.233 Assignment and transfer of certified/licensed staff within the school system 
is the responsibility of the Superintendent of Schools. 

 
6.24 Labor Management Committee 
 

 6.241 A Labor Management Committee ("LMC") shall be maintained for the 
purposes of enhancing communication between the Association and the 
Board. The Superintendent and the Association President and Vice-
President shall each be members of the LMC in addition to one (1) 
teacher member from each building appointed by the Association 
President, who shall also serve on their respective Building 
Communications Committee, and one (1) administrator from each 
building.  The LMC shall meet at least four (4) times per school year. 

 
 6.242 The Federal Mediation and Conciliation Service (FMCS) or other agreed 

upon consultants shall provide consultation and training for all LMC 
members as needed. 

 
 6.243 Released time shall be provided during the workday for training and four 

(4) meetings of the LMC. 
 
6.25 Inclusion 
 

  6.251 Definitions 
 

  A. Inclusion 
 

   Inclusion, or inclusive education, is the provision of education and 
supplemental services to all special education students in the regular 
classroom setting for all or a substantial part of the school day. 

 

  B. IEP 
 

   An IEP is an "Individualized Education Program."  It is a written 
document which establishes an individual plan for a specific student 
who is identified as having needs which qualify the student as a 
person entitled to special assistance under the Individuals with 
Disabilities Education Act.  An IEP is put together by a committee of 
specialists familiar with the student, which may include a school 
psychologist, counselor, teacher, nurse, physician, or administrator.  
Parents have the right to participate and to attend meetings held to 
develop the IEP.  The IEP drives the services to be provided and the 
placement of the child in regular and/or special education programs. 
The IEP is reported on an IEP form and includes a statement of the 
educational level of the child, the annual goals (including short-term 
instructional objectives), a statement of the specific education and all 
supplemental services to be provided to the child, the personnel who 
should provide those services, and the extent to which the child will 
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be able to participate in regular education programs, date of initiation 
of services and expected duration, and evaluation procedures. 

 

  C. Least Restrictive Environment 
 

   Least Restrictive Environment means that, to the maximum extent 
appropriate, children with a disability, including children in public or 
private institutions or other care facilities, are educated with children 
who do not have a disability, and that special classes, separate 
schooling, or other removal of children with a disability from the 
regular educational environment occurs only when the nature or 
severity of the disability is such that education in regular classes with 
the use of supplementary aids and services cannot be achieved 
satisfactorily.  Mainstreaming is the practice of including students 
assigned to a special education program in some regular classroom 
activities.  Inclusion is a method of achieving the least restrictive 
environment, and may include mainstreaming in some models. 

 

 6.252 Classroom teachers who have assigned to their class a student who has 
been identified as disabled under the Individuals with Disabilities Act 
(IDEA) for that specific subject area may be part of the student's team 
which develops the student's Individualized Educational Plan (IEP) and 
will have direct input into the development of the student's IEP. This 
provision shall not be applicable for students with an IEP solely for 
speech.  Regular education teachers shall receive a copy of the IEP. 

 

  Teachers who feel that a student has been misplaced may request a 
meeting of the IEP Team to review the student's placement after first 
consulting with the Special Education staff involved and the Supervisor 
of Special Education. 

 

 6.253 Staff Training 
 

  The Board will cooperate with the teachers in accessing training, inservice 
programs, materials, and professional assistance to enable the teacher to 
implement the student's IEP. 

 

  If said training takes place during the regular workday, the teachers 
involved will be released from their regular duties without loss of pay.  If 
said training takes place outside the regular workday, the teachers 
involved will be compensated in accordance with Article VII 
(Compensation) of the Collective Bargaining Agreement. 

 

 6.254 To the extent required by law, the Board will make every effort to meet the 
students' special needs as defined in the IEP. 

 

 6.255 If more than five (5) students with an IEP are included in any regular 
classroom, that classroom shall be comprised of one (1) certified/licensed 
regular education teacher and the services of either one (1) 
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certified/licensed special education teacher or a qualified licensed 
paraprofessional to the extent necessary and as determined by the 
administration in consultation with the regular education teacher.  The 
numeric limitations of this provision shall not be applicable for students 
with an IEP who are identified solely for speech, orthopedically 
handicapped, or occupational therapy/physical therapy. The 
Administration and the Association will work together to provide and 
maintain heterogeneous classrooms within buildings and throughout the 
District, allowing for an equitable placement of students with disabilities in 
the regular education classroom. This provision shall not apply to physical 
education, music, or art classes unless specified on the IEP.  Nothing 
herein shall preclude any other teachers with classrooms containing 
students with an IEP who do not otherwise qualify for this provision from 
receiving services as determined by the IEP team. A maximum of ten (10) 
students with IEPs for other than speech, orthopedically handicapped, or 
occupational therapy/physical therapy, will be included in any regular 
classroom unless otherwise approved by the teacher. 

 

  Where two (2) professionals are assigned to instruct in an inclusion 
classroom, they shall collaborate on instructional planning and reports. 

 

  The Board shall make every effort to provide additional collaborative 
planning time during the instructional day.  Such planning time shall not 
replace individual planning time. 

 

 6.256 Teachers shall not be required to perform any medical procedures with the 
exception of first aid or be required to perform custodial care (i.e. 
diapering, toileting, lifting). 

 

 6.257 Consistent with the provisions of law, the assignment of identified students 
to classrooms will be made on an appropriate basis. 

 
6.26 Non-Resident Student Attendance 
 

 Members of the bargaining unit represented by the Struthers Education 
Association who are non-residents of the Struthers City School District shall be 
permitted to have their children attend school in the District tuition-free. 

 
6.27 Local Professional Development Committee 
 

 6.271 A. Composition 
 

   The Struthers Local Professional Development Committee shall 
consist of seven (7) members.  A majority of the members shall be 
teachers who shall be selected by the Association.  The remaining 
members may be a combination of administrators from the Board 
office and/or from the building level who shall be selected or 
appointed by the administration.  The committee would be 
empowered to provide necessary training for the committee 
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members.  The training shall include, but not be limited to, 
information about Senate Bill 230 requirements, by-laws review, 
Individual Professional Development Plan (IPDP) guidelines, team 
building, decision making and role and responsibilities, including 
committee operation evaluation responsibilities. 

 

  B. Terms 
 

   1. Teacher LPDC members shall serve rotating terms of 3 years. 
 

   2. A term will run from August 1 to July 31. 
 

  C. General 
 

   1. The Chair of the LPDC shall be an administrator, designated by 
the Superintendent.  The recorder, and all other LPDC 
decisions shall be determined by a majority vote of the LPDC 
members present and voting. 

 

   2. A quorum shall be necessary to conduct business, and shall 
consist of 3 teachers and 2 administrators. 

 

 6.272 Purpose 
 

  The purpose of the LPDC is to review professional development plans, 
approve continuing education units, approve certificate/license renewals, 
and develop/suggest/approve professional development activities and in-
services. 

 

  A. The LPDC will annually review and revise a plan of operation.  The 
plan will describe the purpose, guiding principles, criteria and 
processes through which the LPDC carries out its function of 
determining whether the course work and/or equivalent professional 
development activities proposed by educators seeking the renewal of 
a certificate or license, meet the requirements of Ohio's Teacher 
Education and Licensure Standards. 

 

  B. The LPDC will review and revise procedures and forms necessary to 
the functioning of the LPDC. 

 
 6.273 Meetings/Compensation 
 

A. The committee will meet a minimum of eight (8) times a year. 
Additional meetings may be called by the LPDC chair with the 
approval of the superintendent.  Each Association member of the 
LPDC shall be paid $100.00 per meeting. 

 

  B. Released time may be provided as needed for training and planning 
of professional development activities and inservices. 
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 6.274 Expenses 
 

  Secretarial services, certificate/license tracking services, and secure 
storage of information and files for the LPDC shall be provided for and/or 
paid by the Board. 

 
 6.275 Appeals Process 
 

  There shall be a two step appeals process which shall be: 
 

  A. Reconsideration - the disputee shall meet with LPDC to try to resolve 
any areas of disagreement.  If the disputee and the LPDC cannot 
resolve areas of difference, the disputee may appeal to a triparte 
panel.  The request for such appeal shall be made in writing to the 
LPDC chairperson within ten (10) working days of the 
reconsideration meeting. 

 

  B. The triparte panel shall be composed of: 
 

   1. One certified/licensed person from Struthers City School District 
selected by the disputee. 

 

   2. One certified/licensed person from Struthers City School District 
who is not a committee member selected by the LPDC. 

 

   3. One certified/licensed person from Struthers City School District 
mutually agreed upon by the panel members selected in 1. and 2.  If 
no mutual agreement is reached, the third member will be a 
certified/licensed person from Struthers City School District chosen 
by a majority vote of the LPDC. 

 

  C. The panel shall hear the dispute within twenty (20) working days of 
receipt by the LPDC chairperson of the appeal from the disputee. 

 

  D. The panel shall issue a decision in writing within five (5) days of the 
conclusion of the triparte panel hearing. 

 

  E. The panel decision shall be binding. 
 

  F. Release time may be provided for meetings of the appeals 
committee. 

 
 6.276 Forms 
 
  The parties agree that LPDC-related activities and forms may be 

available online or through electronic means and electronic signatures 
will suffice to bind the signatory. 
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6.28 Mentor Teacher Program 
 

 6.281 Definitions 
 

  A. Mentor Teacher - a teacher who will provide formative assistance to 
a Resident Educator. 

 

  B. Cohort Leader – A trained Mentor who will lead a cohort of Resident 
Educators in years two to four 

  C. Resident Educator - a teacher with a 4-year Resident Educator 
License who will be provided formative assistance by a Mentor 
Teacher. 

 

  D. Formative Assistance - is diagnostic and designed to yield 
information that will help teachers identify specific areas for skill 
enhancement.  Formative assistance consists of collaboration among 
professionals to provide adequate diagnosis and assistance to 
support individual professional achievement. 

 
 6.282 Minimal Selection Criteria for Mentor Teachers/Cohort Leaders 
 
  A. The applicant must have a minimum of five (5) consecutive years of 

teaching experience in the District.  First consideration will be given 
to interested teachers with continuing contracts. 

 

  B. The applicant shall have successfully completed the state-required 
mentor training program. 

 

  C. The applicant must hold a valid teaching certificate/license.  First 
consideration will be given to interested teachers in the same general 
area of certification as the Resident Educator. 

 
 6.283 Responsibilities 
 

  The Mentor Teacher, in concert with the Resident Educator, shall develop 
a formative assistance plan for the assigned Resident Educator.  

 

  If necessary, (and per agreement of Principal(s) and Lead Mentor), a plan 
for release time shall be provided by the Mentor Teacher for approval by 
the Principal so that substitutes may be scheduled.  This plan shall total 
thirty-five (35) documented hours during the school year of which there will 
be the equivalent of five (5) full-day release days for the Mentor Teacher 
and three (3) full-day release days for the Resident Educator.  The 
remaining fourteen (14) hours will be mutually scheduled during non-
classroom time. 

 
  If necessary, (and per agreement of Principal(s) and Lead Mentor), a plan 

for release time shall be provided by the Cohort Leader for approval by the 
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Principal so that substitutes may be scheduled.  This plan shall total 
twelve (12) documented hours during the school year. 

 
 

  The documentation shall be submitted to the appropriate building 
administrator and the Superintendent. 

 
 6.284 Restrictions 
 

  A. The jointly developed formative assistance plan shall not be 
developed or utilized as a remediation program. 

 

  B. No Mentor Teacher or Cohort Leader shall participate in any informal 
or formal evaluation of a Resident Educator, nor make, nor be 
requested or directed to make any recommendation regarding the 
continued employment of a Resident Educator. 

 

  C. All interaction, written or oral, between the Mentor Teacher/Cohort 
Leader and the Resident Educators shall be regarded as confidential. 
Any violation of this tenet by the Mentor Teacher/Cohort Leader shall 
constitute grounds for immediate removal from his/her role as Mentor 
Teacher/Cohort Leader. 

 
 6.285 Protections 
 

  A. Other than a notation to the effect that a teacher served as a Mentor 
Teacher/Cohort Leader, the teacher's activities as a Mentor 
Teacher/Cohort Leader shall not be part of that staff member's 
evaluation.  

 

  B. A Resident Educator shall be held harmless in the event that the 
employer fails or refuses to certify the completion of the program. 

 

  C. A Mentor Teacher/Cohort Leader/Lead Mentor shall be held 
harmless in the event that a Resident Educator fails or does not 
complete the Resident Educator Program. 

 
 6.286 Compensation 
 

  A. Provisions shall be made for the release of each Mentor Teacher and 
Cohort Leader for not less than 2100 minutes per year per Resident 
Educator and such yearly number of minutes shall translate into the 
equivalent of five (5) full-day release days per Resident Educator.  
Though it is recommended that no Mentor Teacher shall work with 
more than one Resident Educator, the maximum number of Resident 
Educators a Mentor Teacher may have is two (2) per year.  The 
maximum number of Resident Educators in a Cohort shall be five (5). 
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  B. Coverage needs brought on by exceptional circumstances will be 
provided by alternate methods to be determined jointly by the 
building Principal and Mentor Teacher/Cohort Leader. 

 

  C. In addition to the released time, each Mentor Teacher shall receive 
a supplemental contract for six hundred dollars ($600) for each 
Resident Educator, and each Cohort Leader shall receive a 
supplemental contract for seven hundred fifty dollars ($750), plus 
an additional stipend amount should funds remain available to the 
Board for that purpose by grants through the County Educational 
Service Center. 

 
 6.287 Program Review/Revisions 
 

  Mentor Teachers/Cohort Leaders shall meet on a periodic basis for 
coordination purposes.  Recommendations for program improvement shall 
be transmitted to the Superintendent through the Labor Management 
Committee. 

 
6.29 Student Teacher 
 

 Student teachers shall first be assigned to continuing contract teachers who agree 
to accept such an assignment and meet the qualifications and standards of the 
cooperating university before being assigned to limited contract teachers who 
agree to accept such an assignment and meet the qualifications and standards of 
the cooperating university.  No teacher will be required to accept the assignment of 
a student teacher. 

 
6.30 School Calendar 
 

 No winter break shall begin later than December 23, nor end sooner than January 
3. Good Friday and the following Monday will be non-work days, whether during 
Spring break or otherwise.  On the last day of classes before winter break and on 
the Thursday before Easter, student dismissal at all buildings will be according to 
the building's early dismissal schedule; but no later than 12:45 p.m. and teachers 
shall be permitted to leave immediately thereafter. The Association will be 
consulted with regard to the selection of the dates for Spring and Winter breaks. 

 
6.31 Teacher on Special Assignment 
 

 A teacher appointed as a “teacher on special assignment” cannot serve more than 
two years in this capacity, without the agreement of the Association. 

 
6.32 Credit Flexibility  
 
A. For any student who elects to participate in a credit flexibility program, the “teacher 
 of record” will receive the hourly rate as stated in Article VII, Section 7.09. for any 
 time spent beyond the regular school day.  The number of hours the teacher is 
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 expected to perform in this capacity shall be determined by the Credit 
 Flexibility Committee prior to the approved implementation of the plan.  The 
 number of hours may be increased through Committee approval if the 
 circumstances deem it necessary. 
 
B. Any bargaining unit member who serves on a credit flexibility review committee 

shall receive release time for all meetings of the committee, or if release time is 
not provided, said bargaining unit member shall receive compensation for all 
meetings.  Compensation will be at the hourly wage as stated in Article VII, 
Section 7.09. 

 
 
ARTICLE VII     COMPENSATION 
 
7.01 General Conditions Affecting Salary 
 

 A. Placement on Salary Schedules 
 

  All teachers performing professional duties shall be paid according to the 
salary schedule(s) contained in this Agreement. 

 

  1. “Vertical” Years of Service 
 

   Years of service credit awarded to teachers new to Struthers City 
Schools shall be consistent with state law.  A year of service credit for 
prior substitute teaching or tutoring experience shall be granted only if 
the teacher has taught or tutored one hundred twenty (120) days or 
more in any one (1) school district, with each day consisting of a 
minimum of four (4) hours. 

 

   The district shall give credit on the salary schedule for a maximum of five 
(5) years' experience in the armed service and/or another school district. 

 

  2. “Horizontal” Placement for New Hires 
 

 Teachers new to the District should be compensated horizontally on 
the salary schedule for educational credits which were designed and 
obtained to enhance their role as an educator, i.e. that which 
contributes to a teacher’s level of expertise in subject area knowledge 
or teaching strategies, and/or leads to additional education 
certification.  Only course work/hours/degrees which are obtained after 
certification which are consistent with the above will be considered for 
credit.  As such, it is anticipated by the parties that credit will not be 
recognized for courses or degrees from professional schools such as 
medicine, law, etc., or courses which are necessary to qualify for a 
different profession or vocation, such as real estate sales, unless such 
courses or degrees otherwise meet the aforementioned criteria.  Initial 
salary determinations are within the discretion of the Superintendent or 
his/her designee and such placements will be deemed final upon 
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acceptance of employment and not subject to further challenge by 
grievance or otherwise. 

 

 Salary will be divided into twenty-four (24) equal units, on the fifteenth 
(15th) and thirtieth (30th) of each month and the twenty-eighth (28th) of 
February. Supplemental contracts which are compensated at a rate 
equal to or less than six percent (6%) of the base will be paid in one 
lump sum. For seasonal supplemental contracts which are 
compensated at a rate greater than the six percent (6%) of the base, 
the bargaining unit member will have the option of payment in either 
one lump sum or twenty-four (24) installments.   

 
 B. Members performing full-year supplemental contracts which are 

compensated at a rate greater than six (6%) of the base will have the option 
of payment in either one lump sum (payable on June 15), two equal 
payments following each semester (payable January 30 and June 15)  or 
twenty-four (24) installments. 

 

 Full Year Supplemental Contracts Covered Under The Above-
Provision: 

   Athletic Director 23% 
   Band Director 22% 
   Choral Director 14% 
   Hopewell Advisor 10% 
   Junior Class  8% 
   Senior Class  10% 
   Ticket Manager 15.5% 
   Drama Club  8% 

 

 All members will participate in mandatory direct deposit of paychecks in 
up to two (2) financial institutions of their choice.  Notification of direct 
deposit and electronic pay stub will be sent to up to two (2) e-mail 
accounts. 

 

 C. If a staff member has been overpaid or underpaid, the Treasurer will make 
necessary adjustments to correct the error. Reasonable arrangements will be 
made for an installment plan to repay overpayments. 

 
7.02 Advancement on Salary Schedule for Academic Training 
 

 A. To be accepted for increased salary credit and horizontal movement on the 
salary schedule beyond initial placement, all graduate hours for current 
employees must be: 

 

 1. From an accredited college or university; and 

 



 

63 

  2. Within the teacher’s teaching field and/or area of certification/licensure 
and are designed to enhance the applicant’s present position with the 
District; or 

 

  3. Part of a university-approved program of graduate study toward an 
advanced degree in the field of education; or 

 

  4. Part of a state approved program directed toward the maintenance of 
or the gaining of additional certification/licensure in the field of 
education. 

 

  5. As such, it is anticipated by the parties that credit will not be recognized 
for courses or degrees from professional schools such as medicine, law, 
etc., or courses which are necessary to qualify for a different profession 
or vocation, such as real estate sales, unless such courses or degrees 
otherwise meet the aforementioned criteria. 

 

 B. All hours referred to in salary columns are semester hours.  Hours 
completed prior to the effective date of this Agreement are grandfathered. 

 

 C. Effective Dates 
 

  The teacher shall be advanced to higher academic training level columns 
twice each year following completion of the requirements for the appropriate 
column.  Salary adjustments shall begin with the first pay in September.  
Transcripts affecting such salary changes must be filed with the designated 
Central Office administrator by September 1. The second date for 
submission will be January 15th.  Salary adjustments will begin with the last 
pay in January.  Written verification may be submitted to temporarily act as 
a transcript but must be replaced by an official transcript as soon as 
possible. 

 
7.03 Salary Schedules  
 

 1.95%  2014-2015 
 

 1.95%  2015-2016 
 
 1.95%  2016-2017 
 

A longevity salary increase of $1903 will be paid over 24 installments during the 
2014-15 school year to all teachers who will reach three (3) or more years past 
the 27th step at the beginning of the 2014-15 school year. 
 
A longevity salary increase of $1941 will be paid over 24 installments during the 
2015-16 school year to all teachers who will reach four (4) or more years past the 
27th step at the beginning of the 2015-16 school year. 
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A longevity salary increase of $1978 will be paid over 24 installments during the 
2016-17 school year to all teachers who will reach four (4) or more years past the 
27th step at the beginning of the 2016-17 school year. 
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7.04A Salary Schedule Effective July 1, 2014 

1.95% base salary increase. 

Annual Increments 5.0%, and 6.0% of Base Salary with 

Training Differentials of -12%, +5%, +10%, +15%, +20% 
      

Bachelors Degree Masters Masters Masters 

Step Pre-Degree Degree +18 Degree +15 +30 

1 $27,917 $31,724 $33,310 $34,896 $36,483 $38,069 
  

2 29,503 33,627 35,214 36,800 38,386 39,972 
  

3 31,090 35,531 37,117 38,703 40,289 41,876 
  

4 32,676 37,434 39,021 40,607 42,193 43,779 
  

5 34,262 39,338 40,924 42,510 44,096 45,683 
  

6 35,848 41,241 42,827 44,414 46,000 47,586 
  

7 37,434 43,145 44,731 46,317 47,903 49,489 
  

8 39,021 45,048 46,634 48,220 49,807 51,393 
  

9 40,607 46,952 48,538 50,124 51,710 53,296 

10 42,193 48,855 50,441 52,027 53,614 55,200 

11 43,779 50,758 52,345 53,931 55,517 57,103 

12 45,365 52,662 54,248 55,834 57,420 59,007 

13 46,952 54,565 56,151 57,738 59,324 60,910 

14 48,538 56,469 58,055 59,641 61,227 62,814 
  

15 50,124 58,372 59,958 61,545 63,131 64,717 

16 61,862 63,448 65,034 66,620 

17     65,351 66,938 68,524 

*23 51,710 60,276 63,765 67,255 68,841 70,427 

*27 53,296 62,179 65,669 69,158 70,745 72,331 

*23 steps = 22 years for longevity 

*27 steps = 26 years for longevity 
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7.04B Salary Schedule Effective July 1, 2015 

1.95% base salary increase. 

Annual Increments 5.0%, and 6.0% of Base Salary with 

Training Differentials of -12%, +5%, +10%, +15%, +20% 
      

Bachelors Degree Masters Masters Masters 

Step Pre-Degree Degree +18 Degree +15 +30 

1 $28,462 $32,343 $33,960 $35,577 $37,194 $38,812 
  

2 30,079 34,284 35,901 37,518 39,135 40,752 
  

3 31,696 36,224 37,841 39,458 41,076 42,693 
  

4 33,313 38,165 39,782 41,399 43,016 44,633 
  

5 34,930 40,105 41,722 43,340 44,957 46,574 
  

6 36,548 42,046 43,663 45,280 46,897 48,515 
  

7 38,165 43,986 45,604 47,221 48,838 50,455 
  

8 39,782 45,927 47,544 49,161 50,779 52,396 
  

9 41,399 47,868 49,485 51,102 52,719 54,336 

10 43,016 49,808 51,425 53,043 54,660 56,277 

11 44,633 51,749 53,366 54,983 56,600 58,217 

12 46,250 53,689 55,307 56,924 58,541 60,158 

13 47,868 55,630 57,247 58,864 60,481 62,099 

14 49,485 57,571 59,188 60,805 62,422 64,039 
  

15 51,102 59,511 61,128 62,745 64,363 65,980 

16 63,069 64,686 66,303 67,920 

17     66,627 68,244 69,861 

*23 52,719 61,452 65,009 68,567 70,184 71,801 

*27 54,336 63,392 66,950 70,508 72,125 73,742 

*23 steps = 22 years for longevity 

*27 steps = 26 years for longevity 
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7.04C Salary Schedule Effective July 1, 2016 

1.95% base salary increase. 

Annual Increments 5.0%, and 6.0% of Base Salary with 

Training Differentials of -12%, +5%, +10%, +15%, +20% 
      

Bachelors Degree Masters Masters Masters 

Step Pre-Degree Degree +18 Degree +15 +30 

1 $29,017 $32,974 $34,623 $36,271 $37,920 $39,569 
  

2 30,666 34,952 36,601 38,250 39,899 41,547 
  

3 32,315 36,931 38,580 40,228 41,877 43,526 
  

4 33,963 38,909 40,558 42,207 43,855 45,504 
  

5 35,612 40,888 42,536 44,185 45,834 47,483 
  

6 37,261 42,866 44,515 46,164 47,812 49,461 
  

7 38,909 44,845 46,493 48,142 49,791 51,439 
  

8 40,558 46,823 48,472 50,120 51,769 53,418 
  

9 42,207 48,802 50,450 52,099 53,748 55,396 

10 43,855 50,780 52,429 54,077 55,726 57,375 

11 45,504 52,758 54,407 56,056 57,705 59,353 

12 47,153 54,737 56,386 58,034 59,683 61,332 

13 48,802 56,715 58,364 60,013 61,661 63,310 

14 50,450 58,694 60,342 61,991 63,640 65,289 
  

15 52,099 60,672 62,321 63,970 65,618 67,267 

16 64,299 65,948 67,597 69,245 

17     67,926 69,575 71,224 

*23 53,748 62,651 66,278 69,905 71,554 73,202 

*27 55,396 64,629 68,256 71,883 73,532 75,181 

*23 steps = 22 years for longevity 

*27 steps = 26 years for longevity 
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7.05 Supplementary Pay 
 

  Indexed Positions Percentage of Base 
 

Athletic Director 23% 
Assistant Athletic Director 6% 
Band Director 22% 
Assistant Band Director 9% 
 

Baseball – Head Coach 12% 
Assistant Baseball (2) 6% 
 

Basketball (Boys) – Head Coach 22% 
 Assistant (2) 14% 
 Assistant - Freshman 11% 
 Assistant (2) - Middle School 10% 
 
Basketball (Girls)– Head Coach 22% 
 Assistant (2) 14% 
 Assistant - Freshman 11% 
 Assistant (2) – Middle School 10% 
 
Basketball Intramural Youth Coordinator (2) 4% 
 
Bowling (Boys) – Head Coach  12% 
 
Bowling  (Girls) – Head Coach  12% 
  
 
Cheerleader – Head Coach 12% 
Assistant Cheerleader Coach 6% 
Middle School Cheerleader Coach 6% 
 

Choral Director 14% 
 

Cross Country Coach 12% 
Assistant Middle School 6%  
 

Fitness Training Coordinator 6% 
 

Football – Head Coach 22% 
Assistant Varsity Football, Weightroom Coordinator 18% 
 Assistant Varsity Football (4) 14% 
 Assistant Varsity Football (3) 12% 
 Middle School Football (2) 12% 
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Golf – Head Coach (Boys’) 12% 
Golf – Head Coach (Girls’) 12% 
 

Hopewell Advisor 10% 
 

Junior Class (2) 8% 
 

Senior Class (2) 10% 
 

Soccer – Head Coach (Girls’) 12% 
Assistant Soccer 6% 
 

Softball – Head Coach 12% 
Assistant Softball (2) 6% 
 

Tennis Coach (Boys’) 12% 
Tennis Coach (Girls’) 12% 
 

Ticket Manager                  15.5% 
 
 

Track – (Co-ed Program) Head Coach 15% 
 Assistant (4) 6% 
 Assistant Middle School (2) 6% 
 

Volleyball (High School) 12% 
 Assistant 6% 
Assistant Middle School (2) 10% 
 
Art Club 2% 
Audio-Visual Director 3% 
Choral Assistant 5% 
Danceline 5% 
Drama Club Advisor (TWO SHOWS) 8% 
 Assistant (TWO SHOWS) 3.5% 
French Club 2% 
Future Teachers Organization 2% 
Interact Club 2% 
Lead Mentor 6% 
Mock Trial 2% 
Medical Careers Club 2% 
National Honor Society 3.5% 
Pep Club 2% 
Spanish Club 2% 
Student Council Advisor 2% 
Student Prints Advisor 3% 
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Department Heads 
English – HS & MS 5% 
Global Language Arts 3.5% 
Math – HS&MS 5% 
Reading – Elem & MS 5% 
Science – HS & MS 5% 
Social Studies – HS & MS 5% 
Specialists – HS & MS 5% 
Special Education – HS & MS 3.5% 
 
Middle School Supplement Positions 
SMS Yearbook 3% 
SMS Newspaper 3% 
SMS Student Council 3% 
SMS PANDA Advisor 3% 
SMS Pep Club 3% 
TAPS Advisor 1.5% 
Math Counts Advisor 2% 
SMS English Festival 2% 
Talent Show Coordinator 2% 
Band After School Ensemble (one show) 2% 
 
 

 
 

7.06 Extended Service Positions 
 

 7.061 Guidance Counselor 
 

  Guidance Counselors. (High School 15 days, Middle School 10 days, and 
Elementary School 10 days). (Daily rate calculated by dividing the regular 
salary by 183). 

 
 7.062 School Psychologists 
 

  School term plus ten (10) days at daily rate (calculated by dividing regular 
salary by 183). 

 
 7.063 Speech Pathologists 
 

  School term plus three and one half (3.5) days at daily rate (calculated by 
dividing regular salary by 183). 

 
 7.064 OWE/CBE 
 

  (1) OWE Personnel up to 15 days, upon request - 1/183 (Daily rate) 
(payment made upon verification of work). 
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  (1) Library & Media up to 15 days, upon request - 1/183 (Daily rate) 
 7.065 Director of Athletics 
 
  School term plus ten (10) half (1/2) days at daily rate (calculated by 

dividing regular salary by 183). 
 
7.07 Payroll Deductions 
 

 A. The Board agrees to deduct, from the salaries of its certified/licensed staff, 
  dues for professional organization memberships in accordance with  
  procedures established in cooperation with the Treasurer of the Board. 
 
 B.   The Treasurer will receive, not later than October 1 of each school year, 
  signed authorization forms for members of the professional organization 
  who desire payroll deductions for dues.  Failure to comply with the deadline 
  shall eliminate dues collection for that person for a period of one year.  
  Once such authorization has been submitted, it shall continue in effect from 
  year to year unless revoked by the member.  The revocation shall be made 
  in writing to the Treasurer no later than October 1 of each school year, and 
  a copy of the revocation shall be provided to the Treasurer of the SEA.  
  Failure to comply with the deadline shall make the revocation void. 
 
 

 C. Payroll Deductions 
 

  The Board shall provide for the following payroll deductions for Employees: 
 

  1. Federal Income Tax 
  2. Ohio State Income Tax 
  3. Struthers City Income Tax 
  4. State Teachers Retirement System 
  5. Association Dues/Representation Fees 
  6. Group Income Protection Insurance 
  7. Cancer Insurance 
  8. Tax Sheltered Annuities 
  9. Struthers Federal Credit Union 
  10. Voluntary Political Contributions 
  11. Purchase of STRS Service Credit 
  12. Ohio Tuition Trust Authority 
  13. U.S. Savings Bonds 
  14. Medicare, where required 
  15. United Way 

16. Local Financial Institutions (direct deposit) 
 

 D. Other payroll deductions may be provided for as approved by the Board upon 
the recommendation of the Treasurer. 
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7.08 Car Allowance 
 

 A certified/licensed staff member who is not provided with a car, and who is 
authorized to use his/her own automobile in pursuance of assigned school duties, 
shall be reimbursed at the IRS rate in effect at the time of the travel per mile.  All 
claims for reimbursement shall be made upon forms provided by the Board.  No 
reimbursement for car use shall be made except upon prior written authorization 
given by the Superintendent, upon said forms with actual trip mileage logged and 
as reconciled by the Treasurer.  The Superintendent must give signed approval for 
payment. 

 
7.09 Hourly Wage 
 

 When members of the bargaining unit perform work which is paid an hourly wage, 
the rate of pay for said hourly work shall be twenty-five dollars ($25.00) per hour. 

 
7.10 Tuition Reimbursement 
 

The Board will provide a tuition reimbursement program to any member of the 
bargaining unit who elects to enroll.  The program will be funded to a maximum of 
25,000.  A teacher will be reimbursed for course work meeting the requirements of 
Article 7.02A for tuition costs with a passing grade to a total annual individual 
reimbursement equal to the total amount of the fund divided by the number of 
bargaining unit members who elect to enroll.  Passing grade shall mean an “A” of a 
“B” or “Passing” on a Pass/Fail grading scale. 

 

 A. Teachers are eligible to seek reimbursement for up to $2000 in tuition in any 
year. 

 B. Applications for reimbursement for the preceding school year shall be 
submitted by October 1 to the Treasurer’s office and shall include evidence of 
the expense and satisfactory completion of the course. 

 C. In the event applications exceed $25,000 in any year, the total of $25,000 
shall be allocated on an equal per capita basis among teachers who submit 
timely and complete applications. 

 D. Reimbursement will be made to eligible teachers by November 15. 
 
7.11 STRS Pickup 
 

 A. The total annual salary and salary per pay period for each member shall be 
the salary otherwise payable under this Agreement as amended.  The total 
annual salary and salary per pay period of each member shall be payable by 
the Board in two parts:  (1) deferred salary and (2) cash salary.  A member's 
deferred salary shall be equal to that percentage of said member's total 
annual salary or salary per pay period which is required from time to time by 
the State Teachers Retirement System ("STRS") to be paid as an employee 
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contribution by said member.  This amount shall be paid by the Board to 
STRS on behalf of said member as a "pickup" of the STRS employee 
contribution otherwise payable by said member.  A member's cash salary 
shall be equal to said member's total annual salary or salary per pay period 
less the amount of the pickup for said member and shall be payable, subject 
to applicable payroll deductions, to said member.  The Board's total combined 
expenditures for members' total annual salaries otherwise payable under this 
Contract as amended (including pickup amounts) and its employer 
contributions to STRS shall not be greater than the amounts it would have 
paid for those items had this provision not been in effect. 

 

 B. The Board shall compute and remit its employer contributions to STRS based 
upon total annual salary, including the "pickup".  The Board shall report for 
federal and Ohio income tax purposes as a member's gross income said 
member's total annual salary less the amount of the "pickup".  The Board 
shall report for municipal income tax purposes as a member's gross income 
said member's total annual salary, including the amount of the pickup.  The 
Board shall compute income tax withholding based upon gross income as 
reported to the respective taxing authorities. 

 

 C. The pickup shall be included in the member's total annual salary for the 
purpose of computing daily rate of pay, for determining paid salary 
adjustments to be made due to absence, or for any other similar purpose. 

 
 
ARTICLE VIII   FRINGE BENEFITS 
 
8.01 Insurance 
 

 A. The Board of Education will fully meet its obligations to provide health care 
benefits and services under this collective bargaining agreement by 
participating in the health benefits program of the Mahoning County Schools 
School Employees Insurance Consortium.  The Board shall provide health, 
prescription, dental and vision coverage through MCSEIC.  The coverage 
shall be standardized MCSEIC specifications in effect on July 1, 2010. 

  The medical and prescription benefit plan offered to employees shall be the 
Core Plan as defined by the Mahoning County School Employees Insurance 
Consortium effective July 1, 2010.  Additionally, eligible employees may 
participate in the dental and vision plans effective July 1, 2011 offered by the 
MCSEIC.  The Board shall pay the following percentages of the premium for 
all full-time employees, eligible spouses and eligible dependents per 
applicable state and/or federal law. 

 

  90%  2014-2017 
 

Premium Holiday:  When the Board receives a premium holiday from their 
insurance carrier or provider, all employees required to pay a premium 
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percentage (%) will not have to make such payment at that time.  The monies 
saved due to any medical and/or prescription premium holiday will be placed 
in a Health Care Fund.  If an assessment is required by the Mahoning County 
Insurance Consortium at the conclusion of their 18 month review, that 
assessment will be paid from this fund.  The fund will be reviewed no later 
than May 15th of each year of this Agreement, and the balance in the fund will 
be divided into equal portions determined by the number of premium holiday 
months that occurred during that school year.  (For example, if three months 
of premium holidays occur during the 2014-15 school year, the balance of the 
fund after any assessments will be divided into three equal portions.)  Seventy 
percent (70%) of the first equal portion of the remaining balance in the fund 
will be divided proportionally among all SEA members (according to their 
placement on the salary schedule and their status as full or part time 
employees), and paid as a lump sum salary increase no later than the second 
pay of June in each year of this Agreement.  Fifty percent (50%)of the second 
equal portion will be divided proportionally among all SEA members 
(according to their placement on the salary schedule and their status as full or 
part time employees), and paid as a lump sum stipend no later than the 
second pay of June in each year of this Agreement.  Monies from this fund 
will be used for no other purpose until after the annual disbursement to SEA 
members, at which time the remaining 30% of the first equal portion, the 
remaining 50% of the second equal portion, and all of any third or more equal 
portion may be used at the discretion of the Board.  The Board will provide the 
Association with all documentation concerning premium holidays and 
assessments within three (3) working days of their occurrence. 
 

 Prescriptions are mandatory mail starting with the third refill and mandatory generic 
under both retail and mail order drugs. 

 

 B. 1. An employee’s spouse who is enrolled for coverage with the district 
who has retired and has access to continuous group health care coverage 
pursuant to his/her retirement, must enroll in the retirement health insurance 
plan for at least single coverage. 

 

  2. An employee’s spouse who is enrolled for coverage in the district and 
who is employed for a minimum of twenty (20) hours per week by a school 
district covered by the Mahoning County Insurance Consortium must enroll 
in his/her employer’s health insurance for at least single coverage. 

 

  3. If an employee’s spouse is eligible to receive benefits where he/she 
works that cost $300 per month or less for single coverage, he/she must 
take that coverage.  If the spouse is eligible for benefits that cost more than 
$300 per month for single coverage, the spouse can be covered under the 
employee’s benefit package.  If the spouse is unemployed or self-employed 
with no benefits, he/she is eligible under the employee’s benefit package as 
a dependent. 
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 C. An employee’s spouse is deemed to have “access to continuous group 
health insurance” coverage when: 

 

  1. The spouse can enroll in his/her employer’s health insurance plan, or; 
 

  2. The spouse elects not to enroll in his/her employer’s plan but receives 
a stipend or higher salary, or the spouse could have taken the health plan 
and not taken the stipend; or 

 

  3. The spouse receives a “cafeteria” or similar plan benefit from the 
spouse’s employer that allows the spouse the choice of health insurance, 
life insurance, annuity premium, or other benefits, or; 

 

  4. The spouse is the owner, partner, or has a form of proprietary interest 
in an enterprise that provides no cost health benefits to its employees. 

 

 D. The Board shall contribute $2400 annually ($200 monthly) to every 
employee’s Section 125 Plan for each year the employee’s spouse cannot 
enroll for coverage with the district, and spousal secondary coverage is not 
elected by the employee.  This contribution shall cease in August 2014.  
Beginning with the 2014-15 school year, employees whose spouses cannot 
enroll for coverage with the district and who do not elect spousal secondary 
coverage shall be reimbursed $1700 annually.  Such reimbursement shall 
be paid as a lump sum no later than the second pay in October of each 
year. 

 

  Employees who choose spousal secondary coverage do not qualify for this 
contribution/reimbursement. 

 

  An annual enrollment period for this provision will be set by the Treasurer. 
 

  Any employee whose spouse becomes eligible under the employee’s 
benefit package as a dependent will be permitted to enroll his/her spouse 
for coverage with the district.  In such a case, the $1700 annual 
reimbursement will be pro-rated to reflect the number of months the 
employee’s spouse was not enrolled for coverage (either primary or 
secondary coverage).  Such reimbursement shall be paid as a lump sum no 
later than the second pay in October of each year. 

 

 E. Dental insurance shall cover the employee and dependent spouse and 
children. 

 

 F. Optical insurance shall cover the employee and dependent spouse and 
children. 

 

G. Life insurance is provided in the amount from a minimum of $20,000 to a 
maximum of $50,000 or an amount equal to the member’s salary rounded 
to the nearest $1,000, whichever is the lesser.  Life insurance benefits 
reduced to 65% of the amount of annual salary on the first day of the policy 
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month which coincides with or follows the day of the member’s sixty-fifth 
(65th) birthday and further reduces to fifty (50%) of the amount shown as 
annual salary on the first day of the policy month which coincides with or 
follows the member’s seventieth (70th) birthday.  The same provision applies 
if the member is 65 years or older prior to the date of becoming insured. 

 

 The Board will purchase a $5,000 paid-up life insurance policy for each 
retiree.  The employee will have the option to purchase additional amounts 
at the same rate. 

. 
 H. Employees on an approved leave of absence or on a RIF recall list will be 

continued on insurance coverage under the following conditions: 
 

  1. Personnel on approved leave of absences may continue coverage if 
arrangements are made with the Treasurer at the time the leave of absence 
is approved by the Board or two (2) months before the leave of absence 
begins. 

 

  2. Hospitalization coverage can be continued with the carrier with whom 
the Board is under contract, consistent with COBRA, if the prevailing current 
premiums are paid. 

 

  3. Life insurance, prescriptive drugs and dental coverage can be continued 
for only two (2) months starting with the first day of the leave of absence. 

 

  4. Individuals must pay two (2) months' premiums on all insurance 
coverage to the Treasurer before the first month in which the leave of 
absence begins. Thereafter, individuals will maintain payments one (1) month 
in advance of premium due dates. 

 

   (a) Failure to pay premiums on time will result in the individual being 
dropped from group coverage and converted to direct pay for 
hospitalization. 

 

   (b) Because there is no system for an individual to revert to a direct 
pay system for life insurance, optical, prescriptive drugs and dental, 
it will be the individual's sole responsibility for making arrangements 
for said coverage. 

 

  5. No refund of premiums will be made if the subscriber cancels coverage 
within the first two months. 

 
 I. Section 125 Plan 
 

  Part I - Insurance Opt-Out Program 
 

  Bargaining unit members who will be eligible for the opt-out program will be: 
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  1. Members who are enrolled in the insurance program as of September 
30, 1996 and continue to be eligible for medical insurance. 

 

  2. All new employees who are eligible for the insurance program and are 
employed October 1, 1996. 

 

  3. Where two bargaining unit members are married to each other, neither 
bargaining unit member is eligible for the opt-out program. 

 

  Each member must notify the Board Treasurer in writing of his/her intent to 
opt out of the insurance program. 

 

  Each member opting out of the program must remain out of the program for 
the entire period of time from October 1 to September 30 of the following year 
and must be actively employed through the last day of the school year to be 
eligible for reimbursement. 

 

  Persons who are eligible for this program and who are enrolled in the 
employee and spouse, employee and children or family coverage or new 
employees eligible for employee and spouse, employee and children or family 
coverage opting out shall be reimbursed $2000 annually. 

 

  Persons who are eligible for this program and who are enrolled or eligible for 
single coverage or new employees eligible for single coverage opting out 
shall be reimbursed $1000 annually. 

 

  Each eligible member opting out of the Board approved insurance program 
shall be reimbursed the second pay in August of the opt out year. 

 

  Any bargaining unit member who elected to opt-out of the Board-approved 
insurance program and who involuntarily loses other insurance coverage will 
be permitted to re-enroll in the Board-approved insurance program subject to 
the provisions of the contract with the carrier.  Notice of intent to enroll will be 
provided the Treasurer as soon as possible after the involuntary loss of 
coverage and will become effective subject to the provisions of the contract 
with the carrier. A bargaining unit member returning to the insurance program 
will be paid the prorated amount earned prior to opting back in minus the cost 
of COBRA coverage (if any).  Additional COBRA costs (if any) will be paid by 
the Board. 

 

  Any bargaining unit member who elected to opt-out of the Board approved 
insurance program may enroll in the program beginning with September of 
each year.  For enrollment in September, a request for enrollment must be 
made in a timely fashion subject to the provisions of the contract with the 
carrier. 

 

  A bargaining unit member who opted-out of the insurance program and 
wishes to re-enroll due to the involuntary loss of insurance coverage shall 
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only receive the insurance incentive monies on a prorated basis for the period 
of time that s/he had opted-out for that opted-out year on a pro-rata basis. 
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  Part II - Tax Sheltering of Employee Deducted Insurance Premium  
 

  The Board shall maintain a Section 125 Plan to enable employees to pay for 
their Premium contributions with pre-tax dollars. 

 

  The administrative fee for the Section 125 Plan will be paid by the Board. 
 
  Part III - Medical and Dependent Care Reimbursement Programs 
 

  The Board shall maintain medical and dependent care reimbursement 
programs.  Participation in such programs shall be at the option of each 
employee.  Each program shall be funded through pre-tax monies contributed 
by the employee through payroll deduction. 

 

  Each participating employee may contribute up to the maximum allowable by 
law per program per calendar year through payroll deduction. 

 

  In those cases where both spouses are employed by the district, the Board 
shall contribute $1000 to the reimbursement program.  

 

  Unused funds shall be annually contributed to The Struthers Foundation for 
Education Excellence. 

 

  Management reserves the right to select the carrier for these programs 
subject to consultation with the Struthers Education Association. 

 

 J. The Association President or his/her designee will be provided release time to 
attend Mahoning County Consortium assembly meetings in December and 
June. 

 
8.02 Severance Pay 
 

 The Board agrees to pay employees for unused sick leave as severance pay upon 
retirement under the following rules: 

 

 A. Employees will be paid their daily rate according to the following formula 
based on unused sick-leave accumulation: 

     25% X 290 days (or less) (up to 72.5) 
     30% X 290.25- 325 days (87-97.5) 
     33% X 325.25 – 355 (107.5-117) 
     35% X 355.25+ days (min 125) 
 

 B. Daily rate is to be determined by dividing the employee's final salary by 183. 
 

 C. For employees who shall be age 55 or older during the calendar year of 
retirement, payment shall be made in two installments, one in the second pay 
of January in the year after the employee retires and one in the second pay of 
January in the following year. An employee demonstrates that s/he is retired 
by cashing his/her first retirement check from STRS.  Employees who are age 
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55 and older during the calendar year of retirement shall have their severance 
pay deposited into a 403(b) special pay plan as set forth in the attached 
document 1. 

 

  Employees who shall not reach age 55 during the calendar year of retirement 
shall receive severance pay in a lump sum cash payment by a date selected 
by the treasurer that is not later than seventy (70) days after the last day of  
employment.  An employee demonstrates that s/he is retired by cashing 
his/her first retirement check from STRS.  Such employees shall have options 
for the payment of their severance pay in cash or into a voluntary 403(b) plan 
or a 457(b) qualified deferred compensation plan as set forth in the attached 
document 1. 

 

 D. If an eligible employee should die while actively employed by the Board, the 
severance pay shall be paid as a death benefit to his/her beneficiary (as 
designated for the group life insurance policy). 

 

 E. To be eligible for severance pay, an employee must meet STRS criteria for 
retirement and have ten (10) years of service to the Struthers City Schools. 

 

 F. If an employee participates in the “Limited Retirement Bonus” set forth in 
Article 8.05, below, payment of the limited retirement bonus shall be in 
accordance with that provision. 

 

 G. In order to qualify for severance pay, employees will initiate retirement 
proceedings no later than three (3) months after separation from the school 
district. 

 
8.03 Faculty Pass 
 

 The Board shall provide each member of the bargaining unit with a faculty pass 
which shall entitle the bargaining unit member to free admission to any regular 
home athletic competition or school-related activity and reduced prices (50% off) 
for tickets to special school-related events. 

 
8.04 Insurance Study Committee 
 

 The Parties agree that providing appropriate health care coverage while containing 
and controlling health care costs is in the long-term best interest of the Board and 
the Association.  Therefore, there will be established an Insurance Study 
Committee which shall be comprised of three (3) members of the SEA and three 
members of the administration and/or Board.  This Committee will review the 
District’s present insurance coverages in addition to obtaining available information 
regarding alternative insurance concepts, products, plans, carriers, etc. 

 

 This Insurance Study Committee may elect to combine its efforts with other similar 
committees, including the LMC, and to involve classified employees. The 
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Committee will report findings to the Board and the SEA as requested by either 
party. 

 
8.05 Limited Retirement Bonus 
 

 Each eligible full-time certificated bargaining unit member who retires (other than 
disability retirement) may elect to receive a limited retirement bonus as set forth 
below. 

 

 8.051 Qualifications and Eligibility 
 

  Eligibility for the bonus shall be limited to bargaining unit members who 
have been in the employment of the Board for a minimum of ten (10) 
consecutive years. Eligibility will occur at the earliest of the STRS criteria 
for full service retirement in effect during the school year of the retirement. 

 

   Members wishing to participate must agree to retire on or before June 30th 
of the school year in which they attain their first service retirement date 
defined above to obtain the maximum amount of $12,000.  Members who 
were otherwise eligible but who do not agree to retire in the first year of 
eligibility as set forth above, may participate for the lesser amount of 
$9,000 if they retire on or before the next succeeding June 30. Members 
who were otherwise eligible but who do not agree to retire in their second 
year of eligibility may participate for a lesser amount of $6,000 if they retire 
on or before the following June 30 of their third year of eligibility (as set 
forth below in 8.052). 

 

  Bargaining unit members who were eligible for service retirement before 
the effective date of this Agreement who did not choose to participate in 
prior limited retirement bonus opportunities in their third year of eligibility 
may participate on a limited basis, in the amount of $6,000 if they agree to 
retire on or before June 30, 2015 (as set forth below in 8.052).  Members 
who are eligible under the conditions of this paragraph, and who do not 
choose to participate in this limited retirement bonus opportunity will not 
be offered another opportunity. 

 
 8.052 Conditions for Participation 
 

   The bargaining unit member shall submit, on or before March 31st of the 
year of retirement, a written statement to the superintendent announcing 
his/her intent to retire, which shall include the effective date of retirement 
on or before June 30th, or the first month of retirement eligibility of the 
applicable year, whichever is later. This statement shall constitute the 
member’s resignation effective on the indicated date of retirement and 
once approved by the Board, this resignation shall be irrevocable.  
Hardship exceptions may be made at the discretion of the Board. 

 

   A member is eligible only as set forth above. 
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 8.053 Payment of Limited Retirement Bonus 
 

   The limited retirement bonus will be paid in two installments:  one half (½) 
in the second pay of July of the year of retirement and the remaining one 
half (½) in the second pay of January of the following year.  Bargaining 
unit members who shall be age 55 during the calendar year of retirement 
shall have their limited retirement bonus deposited into a 403(b) special 
pay plan as set forth in the attached document 1. 

 

  Bargaining unit members who shall not reach age 55 during the calendar 
year of retirement shall have options for the payment of their limited 
retirement bonus in cash or into a voluntary 403(b) plan or a 457(b) 
qualified deferred compensation plan as set forth in the attached 
document 1. 

 
 
ARTICLE IX     EFFECTS OF THE AGREEMENT 
 
9.01 Amendments 
 

 This Contract represents the full understanding and commitment between the 
parties and replaces all previous agreements, both written and/or implied.  This 
Contract may be added to, deleted from, or otherwise changed only by an 
amendment properly signed by the Board of Education and the Association. 

 
9.02 Implementation 
 
 The Board shall change its personnel policies and practices as necessary in order 

to give full effect and force to this Contract. 
 
9.03 No Reprisals 
 

 The Board and the Administration agree that there will be no reprisals of any kind 
taken against the members of the bargaining unit for actions taken relative to 
negotiations, and/or membership representation, and/or holding office in the 
Association, and/or for the formal filing of a grievance. 

 

 The Association agrees that no reprisals will be taken against Board members, 
Administrators, Superintendent, or Treasurers. 

 
9.04 Maintenance of Standards 
 

 The Board shall maintain all terms, conditions, and benefits of employment 
provided for in this Contract, at not less than the level in effect as of the effective 
date of this Contract. 
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9.05 Agreement in Writing 
 

 Upon completion of this Contract, it shall be printed at the joint expense of the 
Association and the Board. Representatives of the Board and the Association shall 
proof the final copy to be submitted to the printer.  Copies shall be distributed by 
the Association to the members, and by the Superintendent to the Board and the 
Administration. Members of the Board shall be entitled to five (5) copies each, and 
the Superintendent shall be entitled to twenty (20) copies. The Association shall be 
entitled to at least twenty-five (25) additional copies. 

 
9.06 Duration of Contract 
 

 This Contract shall be effective at 12:01 A.M. on July 1, 2014, and shall continue in 
full force and effect until Midnight June 30, 2017. 
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Document 1  
 

403(b) SPECIAL PAY PLAN 
and 457(b) PLAN 

referenced in Articles 8.02 and 8.05 
 
A. The terms of the 403(b) Special Pay Plan shall include the following: 
 
 1. Participation in the 403(b) Special Pay Plan shall be mandatory for any member who 

meets both of the following requirements: 
 
  a. The member is 55 years of age or older in the calendar year in which he/she 

retires. 
 
  b. The member is entitled to $1,000 or more severance pay. 
 
 2. If a retiring member is a participant in the 403(b) Special Pay Plan, an employer 

contribution shall be made on his or her behalf under the 403(b) Special Pay Plan in 
an amount equal to the lesser of: 

 
  a. The total amount of the participant’s severance pay, or  
 
  b. The maximum contribution amount allowable under the terms of the 403(b) 

Special Pay Plan. 
 

 To the extent that an employee’s severance pay exceeds the maximum amount 
allowable under the 403(b) Plan in the calendar year of payment, the excess 
amount shall be payable to the 403(b) Special Pay Plan in January of the 
following calendar year; and if the amount to be paid to the 403(b) Special Pay 
Plan in January of the following year exceeds the maximum amount that is 
permitted under the 403(b) Special Pay Plan for such calendar year, the excess 
shall be paid to the member in cash. 

 
 3. The TSA that shall be used for the 403(b) Special Pay Plan shall be the group annuity 

contract of AIG VALIC.  An employee who is a participant in the 403(b) Special Pay 
Plan shall complete the AIG VALIC enrollment package prior to retirement; and unless 
and until an employee does so, no contribution of severance pay shall be made to the 
403(b) Special Pay Plan on behalf of the member. 

 
 4. If an employee is entitled to have a contribution paid to the 403(b) Special Pay Plan 

and dies prior to such contribution being paid to the 403(b) Special Pay Plan, the 
contribution shall nevertheless be paid to the AIG VALIC TSA and shall be paid to a 
Beneficiary of the member in accordance with the terms of that TSA. 

 
B. If an employee shall not reach age 55 during the calendar year of retirement, the 

employee’s severance pay shall be payable to the employee in a lump sum cash payment 
by a date selected by the Treasurer that is not later than seventy  (70) days after the last 
day of the employee’s employment.  However, in accordance with the requirements of 
applicable federal income tax law, an employee may elect to have all or a portion of the 
member’s severance pay deferred into a TSA or into a trust, custodial account or annuity 
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that is intended to be part of a deferred compensation plan that is tax-qualified under IRC 
Section 457(b) (a “Section 457 Plan”).  

 
 Now, therefore, subject to the applicable federal income tax law, the SEA and the Board 

further mutually agree that any such election may be made only if the following requirements 
are met: 

 
 1. The member’s election is made prior to: 
 
  a. In regard to deferrals to a TSA, the date of payment, or 
 
  b. In regard to deferrals to a Section 457 Plan, the first day of the calendar month in 

which the payment will be made to the employee. 
 
 2. The amount to be deferred to a TSA for any calendar year shall not exceed the 

contribution limitations that apply under IRC Sections 402(g) and 415, or other 
applicable federal tax law.  The amount to be deferred under a Section 457 Plan for 
any calendar year shall not exceed the contribution limitations that apply under IRC 
Section 457(b), 415, or other applicable federal tax law. 

 
 3. The Treasurer shall have authority to establish rules relating to the elective deferral of 

severance pay as shall be necessary to assure compliance with the applicable federal 
income tax law. 

 
 4. If an employee is entitled to a cash payment of severance pay, has elected to defer 

some or all of it to a TSA or a Section 457 Plan, and dies prior to the date such amount 
is paid to a TSA or Section 457 Plan, the amount that the employee had elected to be 
paid to a TSA or Section 457 Plan shall nevertheless be paid to the TSA or Section 
457 Plan.  If the member had not designated a specific TSA or Section 457 Plan, it 
shall be paid to the last TSA or Section 457 Plan which had received contributions on 
behalf of the deceased member; provided, however, that if the member had no TSA or 
Section 457 Plan, the deferred amount shall instead be paid to the deceased 
member’s estate.  

 
  If an employee is entitled to a cash payment of severance pay, to the extent that the 

member has not elected to defer such amount to a TSA or Section 457 Plan and dies 
prior to the date of such payment, the amount payable in cash shall be paid to the 
estate of the member. 

 
 C. All contributions to the 403(b) Special Pay Plan, all deferrals to a TSA or a 

Section 457 Plan, and all cash payments to members, shall be subject to 
reduction for any tax withholding or other withholding required by law.  Neither 
the Board, nor the Association, guarantee any tax results associated with the 
403(b) Special Pay Plan, deferrals to a TSA or Section 457 Plan, or cash 
payments made to members. 
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APPENDIX A 
GRIEVANCE REPORT FORM 
Struthers City School District 

 
Grievance No. _______________ Distribution: 1.  Grievant 
  2.  Immediate Supervisor 
  3.  SEA 
 

LEVEL I 
 
__________________________________________________________________________ 
Building Assignment Name of Grievant(s) Date Filed 
 
A. Date Cause of Grievance Occurred _________________________________________________ 
 
B. An Informal Grievance was presented to  _______________________________________________ or 
 _____________________________ and was not resolved. 
 
C.  1. Statement of Grievance: ______________________________________________________________ 
 
  ___________________________________________________________________________________ 
 
     2. Section or Sections of Agreement claimed to be involved:  ____________________________________ 
 
  ___________________________________________________________________________________ 
 
     3. Relief Sought:  _______________________________________________________________________ 
 
 ____________________________________________________________________________ 
 
   ________________________________ 
   Signature of Grievant  Date 
 
D. Disposition by Supervisor:  (to be completed and returned to grievant and Superintendent within 

five (5) days after meeting.) 
 
 ____________________________________________________________________ 
 
 ____________________________________________________________________ 
 
 ____________________________________________________________________ 
 
 ____________________________________________________________________ 
 
   _________________________________ 
   Signature of Supervisor  Date 
 
 
The space limitations indicated above should, wherever needed, be supplemented by additional paper to be 
attached to this form. 
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APPENDIX B 
GRIEVANCE REPORT FORM 
Struthers City School District 

 
Grievance No. _______________ 
 

LEVEL II 
 
(To be sent to Superintendent or designee within five days of receipt of disposition by 
Supervisor.) 
 
___________________________________________________________________ 
Building  Assignment  Name of Grievant(s) Date Filed 
 
A. Date Cause of Grievance Occurred: _____________________________________________ 
 
B. 1. Reason(s) why grievance is now at Level II: _____________________________________ 
 
 __________________________________________________________________ 
 
 2. Restatement of Grievance:  ____________________________________________ 
 
  ______________________________________________________________ 
 
 3. Relief Sought:  _____________________________________________________ 
 
  ______________________________________________________________ 
 
  _________________________________ 
  Signature of Grievant      Date 
 
 
C.  Superintendent or designee:  ___________________________________________ 
  Signature Date Received 
 
 
D. Disposition by Superintendent or designee (to be completed within five days after meeting and 

sent to Grievant, Superintendent, and the Association.) 
 

 ______________________________________________________________ 
 
 ______________________________________________________________ 
 
 ______________________________ 
 Signature of Superintendent Date 
 or Designee 
 
The space limitations indicated above should, wherever needed, be supplemented by additional paper to be 
attached to this form. 
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APPENDIX C 

 
GRIEVANCE REPORT FORM 
Struthers City School District 

 
 
Grievance No. _______________ 
 
 

LEVEL III 
 
(Request for hearing before Board to be made within five days following receipt of disposition 
of grievance in Level II.) 
 
____________________________________________________________________________ 
Building Assignment Name of Grievant(s) Date Filed 
 
A. Date submitted to Superintendent:  ________________________________________________ 
 
B. 1. Reason(s) why grievance is now at Level III:  ________________________________________ 
 
 ______________________________________________________________________ 
 
 2. Restatement of Grievance:  ______________________________________________________ 
 
 ______________________________________________________________________ 
 
 3. Relief Sought:  ________________________________________________________________ 
 
 ______________________________________________________________________ 
 
      __________________________________ 
       Signature of SEA President Date 
 
 
C. Received by Treasurer of Board of Education: __________________________________________ 
     Signature                         Date Received 
 
 
D. Disposition by Board: ________________________________________________________ 
 
 _________________________________________________________________ 
 
 ______________________________ 
 Signature of Board President Date 
 
 
The space limitations indicated above should, wherever needed, be supplemented by additional paper to be 
attached to this form. 
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APPENDIX D 
 

GRIEVANCE REPORT FORM 
Struthers City School District 

 
 
Grievance No. _______________ 
 
 

LEVEL IV 
 
 
 TO BE SENT BY CERTIFIED MAIL 
 TO THE PRESIDENT OF THE BOARD OF EDUCATION 
 
 RETURN RECEIPT REQUESTED 
 
 
Request is hereby made for a hearing before an arbitrator as provided in Level IV of 

the Grievance Procedure.  Attached is a complete set of forms heretofore filed in this 

grievance. 

 
 
 ______________________________________________________________________ 
Building Assignment Name of Grievant(s) Date Grievance 
    Originally Filed 
 
 
 
 
 
 _____________________________________ 
 Signature of Grievant(s)  Date 
 
 
 _____________________________________ 
 Signature of SEA President Date 
 
 
 
 
 
The space limitations indicated above should, wherever needed, be supplemented by additional paper to be 
attached to this form. 
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APPLICATION TO USE DAYS FROM SICK LEAVE BANK 

Struthers City School District 
CONFIDENTIAL 

 
 

NAME: ________________________________________ 
 
BUILDING:  ____________________________________ 
 
NUMBER OF DAYS REQUESTED:  ________________ 
 
 
REASON:________________________________________________ 
 
 ________________________________________________________ 
 
 ________________________________________________________ 
 
 ________________________________________________________ 
 
 
NAME OF PHYSICIAN:  _____________________________ 
 
ADDRESS:  ______________________________________ 
 
  ______________________________________ 
 
TELEPHONE:  ______________________________________ 
 
 
 
I have or will have used by ___________________all of my own sick 
leave and exhausted the advances to which I am entitled. 
 
 
___________________ _________________________ 
Date   Signature  
 
 
 

Return to Superintendent 
 
Approved: ______________ ______________ ______________ 

 Superintendent Treasurer SEA President 
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FMLA – Family Member’s Serious Health Condition 
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FMLA – Notice of Eligibility and Rights & Responsibilities 
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FMLA – Designation Notice 
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FMLA – Certification of Qualifying Exigency for Military Family Leave 
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FMLA – Certification for Serious Injury or Illness of a Current Servicemember - Military Family 
Leave 
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OTES – Self-Assessment Summary Tool  
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OTES – Teacher Evaluation Performance Rubric  
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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Teacher Evaluation Performance Rubric 
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OTES – Professional Growth Plan  
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OTES – Improvement Plan  
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OTES – Improvement Plan Evaluation  
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OTES – Student Learning Objective (SLO) Template  
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(SLO) Template 
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SLO Approval Status Form 
 

Subject:  _______________________________________________________________  

Grade:  _______________________________________________________________  

SLO Focus Area: ________________________________________________________  

Based on the administrator’s review, the SLO approval status is one of the following: 

□  Approved 

The SLO has met the criteria and the expectations outlined in the SLO guidance 
checklist: 

• The teacher(s) have focused on the “right” goals. 

• The SLO covers the course content and identifies the students who truly need to 
improve. 

• The SLO logically relates to improved student learning. 

• The SLO leads to more equality of educational opportunities for all students. 

• The SLO does not lead to unintended consequences, such as the curriculum 
becoming unacceptably narrowed. 

□  Not Approved  
The SLO does not meet the criteria and the expectations outlined in the SLO guidance 
checklist. The SLO requires further development in the areas identified here. After these 
areas have been sufficiently addressed, the SLO will be approved. The areas requiring 
further development are as follows: 

_____ Baseline and Trend Data  _____ Assessment(s) 

_____ Student Population  _____ Growth Target(s) 

_____ Interval of Instruction  _____ Rationale for Growth Target(s)   

_____ Standards and Content   

Administrator’s Signature and Date: ____________________________________  

Teacher’s Signature and Date: ________________________________________  
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SLO Scoring Template 
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SLO Scoring Template 
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PHILOSOPHY OF TEACHER EVALUATION 
Struthers City Schools 

 
 
We believe that a teacher's competence is related to performance in the teaching-learning 

environment and that evaluation of performance should be serious, positive, and non-

threatening. 

 

Purpose of Teacher Evaluation 

The only real purpose of teacher evaluation is to improve performance. 

 

Responsibilities of Teacher Evaluation 

1. Board of Education Responsibility 

  A school system has the responsibility to create and foster a climate for the 

professional growth of its employees. 

 

2. Administrative Responsibility 

  Administrators will consider teacher evaluation one of their most important 

functions and will guide and support teaching and learning. 

 

3. Teacher Responsibility 

  Each teacher has the responsibility to continually reassess his/her instructional 

effectiveness. 
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DEFINITION OF TERMS 
FOR 

TEACHER EVALUATION INSTRUMENT 
 
I. DEFINITIONS 
 
 a. Supervision:  The art of assisting in the improvement of the instructional program 

and the delivery of said program.  It provides direction to either the total 
instructional effort or to a specific area of the curriculum.  Supervision 
encompasses the diagnosis of strengths and weaknesses, and provides the 
appropriate strategies for maximizing instructional objectives. The goal of 
supervision is quality instruction and the optimal delivery of quality instruction. 

 
 b. Evaluation:  The oral and written appraisal of the factors included in the 

supervisory process based upon the Struthers City Schools' standards, goals, and 
objectives. 

 
 c. Visitation:  A method for gathering data to provide assistance for determining the 

quality of the teacher's performance as it relates to the factors identified by the 
system. 

 
 d. Feedback: An oral or written strategy that establishes rapport and communication 

between the evaluator and evaluatee.  Feedback should assist the evaluatee in 
identifying and clarifying the relationship between his/her professional goals and 
objectives - with those of the Struthers City Schools. A written summary of 
feedback should enhance follow-up procedures recommended for the evaluator 
and evaluatee. 

 
II. TEACHING PERFORMANCE 
 
 1. Goals should be consistent with grade and subject matter. Teacher should follow 

the general plan of the curriculum guide or other approved plan. 
 
 2. Teachers' goals should allow for individual student's differences. Should provide a 

flexible set of goals of sufficient range to accommodate student differences. 
 
 3. Goals should be established and defined by the teacher.  Established goals should 

be incorporated in the planning and communicated to students through a variety of 
activities.  

 
 4. Teaching methods and techniques, along with content, should vary to suit 

individual differences. 
 
 5. Teaching methods should vary to effectively present content. 
 
 6. The teacher should demonstrate knowledge and skill in the use of the four basic 

teaching methods (lecture, demonstration, performance, and discussion). 
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 7. The teacher should demonstrate skill in the use of various instructional aids. 
 
 8. In evaluation of the student, the teacher should show a clear connection between 

the materials or behavior evaluated and the goals established by the teacher. 
 
 9. The teacher should provide adequate numbers and varieties of evaluation 

methods to ascertain achievement of students and provide a basis for grades. 
 
 10. Communication with students should establish an attitude of mutual tolerance, 

worth and respect. 
 
 11. Communication with students should involve techniques and vocabulary at a level 

of complexity and technicality suitable for the maturity of the students and the 
subject material being presented. 

 
III. PROFESSIONAL QUALITIES 
 
 1. Staff Relationship:  Is accepted by other members of the staff, participates in staff 

activities, works well with staff members, subjugates self interest to staff interest, 
accepts rightful share of total staff responsibility. 

 
 2. Public Relationships: Is accepted by the public, does not antagonize parents, is not 

critical of school and staff in public, attends parent-teacher functions.  
 
 3. Professional Growth:  Reads professional journals, attends appropriate seminar 

workshops, conventions, takes advanced  college work in professional and 
teaching areas. 

 
 4. Activity Participation:  Attends in-service meetings, shows interest in total school 

program by involvement in extra-curricular activities, is a member and accepts 
responsibility in professional organizations. 

 
 5. Administration-Teacher Relationship:  Follows administrative directives, recognizes 

the function and duties of administration and of all school personnel, follows proper 
line of authority and communication in seeking solutions to problems. 

 
IV. CLASSROOM CONTROL AND MANAGEMENT 
 
 1. Physical environment:  Shows concern with maintaining the most suitable physical 

environment possible for the learning task at hand with attention directed to 
temperature, lighting, variety, cleanliness, displays, extra materials, etc. 

 
 2. Consistent and Fair:  Treats all students the same in like situations.  Follows 

established rules. 
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 3. Handles own Discipline:  Takes care of routine discipline, refers to office only 

chronic offenders or those jeopardizing the safety or health of other students. 
 
 4. Keeps Students Occupied:  Has planned a variety of meaningful activities that will 

keep the students occupied. 
 
 5. Contributes to overall School Discipline:  Takes an active part in a controlled 

atmosphere within the school and school grounds. 
 
 6. Uses Self Control:  Maintains a controlled attitude in all classroom or school 

situations. 
 
V. PLANNING 
 
 1. Long range plans:  Shows evidence of long range planning consistent with goals 

and subjects. 
 
 2. Daily Planning:  Shows evidence of adequate planning in order to present orderly 

daily lessons. 
 
 3. Sufficient Variety in Activities Planned:  Shows evidence of a sufficient variety of 

activities planned to compensate individual differences and subject content. 
 
 4. Choice of Materials and Techniques Adequately Planned:  Shows evidence of 

planning to use materials and techniques to most effectively carry out teaching 
activities. 

 
VI. PERSONAL QUALITIES 
 
 1. Appearance:  Clean and well groomed, clothing in style, clean, neat and 

appropriate to the classroom situation. 
 
 2. Dependability:  Regularly on the job, performs required tasks promptly, turns in 

reports on time, in class and supervising students as scheduled. 
 
 3. Communications:  Pleasant voice, expresses self clearly and concisely, has no 

distracting mannerisms. 
 
 4. Tolerance and Flexibility:  Willing to accept the teaching situation as is without 

complaint if the situation cannot be altered, willing to alter personal schedule for 
benefit of a larger group goal, willing to try new methods or techniques of teaching. 

 
 5. Tact and Diplomacy:  Able to deal with students, staff and the public without 

arousing antagonisms and resentment. 
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STRUTHERS CITY SCHOOLS 

 
 
IMMEDIATE (SHORT-RANGE) TARGET AREA FOR INSTRUCTIONAL IMPROVEMENT 
 
TEACHING TARGETS 
 
1. Teachers exercising competency in all areas on the evaluation instrument can establish 

creative or challenging targets to improve teaching effectiveness. 
 
 
 
 
 
 
 
 
LONG-RANGE TARGET AREA FOR INSTRUCTIONAL IMPROVEMENT: 
 
TEACHING TARGETS 
 
2. If a teacher should have an area marked needs improvement, a target shall be developed in 

conference with the evaluator.  This target shall be based upon the evaluator's specific 
suggestions for improvement. 

 
 
 
 
 
 
 
 
 
 
Teacher's Signature_________________  Principal's Signature __________________ 
 
Date: ____________ Date: ____________ 
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CERTIFICATED STAFF EVALUATION FORM (1) 
 

All teachers and building principals must check either the Needs Improvement column or Meets or Exceeds column. 
 

 

EVALUATEE:  _______________________ 
   

 

EVALUATOR: _______________________ 
Needs improvement to 
meet desired criteria 

Meets or exceeds  
desired criteria 

  

 

DATE: _____________________________ 
Self- 

Evaluation
Administrative 

Evaluation 
Self- 

Evaluation
Administrative 

Evaluation
 
What Were the Indicators? 

      

I.   TEACHING PERFORMANCE      

       1.   Teaching techniques. 
     

       2.   Skill in presentation. 
     

       3.   Knowledge of subject matter. 
     

       4.   Judgment in use of materials. 
     

       5.   Skill in use of instructional aids. 
     

       6.   Pupil participation. 
     

       7.   Stimulates good study and work habits. 
     

       8.   Recognition of individual needs. 
     

       9.   Judgment in use of materials. 
     

     10.   Adequate lesson plans. 
     

      

II.   PROFESSIONAL QUALITIES      

       1.   Attitude toward school.      

       2.   Attitude toward teaching.      

       3.   Professional relationships with parents.      
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CERTIFICATED STAFF EVALUATION FORM (2) 
 

 Needs improvement to 
meet desired criteria 

Meets or exceeds desired 
criteria 

 

 Self- 
Evaluation

Administrative 
Evaluation 

Self- 
Evaluation 

Administrative 
Evaluation

 
What Were the Indicators? 

      

       4.   Professional relationships with students. 
     

       5.   Supports school policies. 
     

       6.   Willingness to assume extra assignments. 
     

       7.   Recordkeeping and reporting. 
     

       8.   Administrator/teacher cooperation. 
     

       9.   Professional growth activities 
     

     10.   Reaction to supervision/evaluation. 
     

      

III.   CLASSROOM CONTROL & MANAGEMENT      

       1.   Classroom discipline. 
     

       2.   Consistent and fair. 
     

       3.   Handles own discipline. 
     

       4.   Contributes to overall school discipline   
             effort. 

     

       5.   Exercises self-control. 
     

       6.   Room environment. 
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CERTIFICATED STAFF EVALUATION FORM (3) 
 

 Needs improvement to 
meet desired criteria 

Meets or exceeds 
desired criteria 

 

 Self- 
Evaluation

Administrative 
Evaluation 

Self- 
Evaluation 

Administrative 
Evaluation

 
What Were the Indicators? 

IV.   PLANNING      

       1.   Long range plans. 
     

       2.   Daily planning. 
     

       3.   Sufficient variety in activities planned. 
     

       4.   Choice of materials and techniques 
             adequately planned. 

     

      

V.   PERSONAL QUALITIES      

       1.   Punctuality. 
     

       2.   Health. 
     

       3.   Accuracy and effectiveness of speech. 
     

       4.   Self-control and poise. 
     

       5.   Appearance. 
     

       6.   Dependability. 
     

       7.   Communications. 
     

       8.   Tact and diplomacy. 
     

       9.   Emotional stability. 
     

 



 

144 

APPENDIX G-13 
9 of 9 

 

TEACHER OBSERVATION AND CONFERENCE RECORD 
OF CLASSROOM TEACHERS 
STRUTHERS CITY SCHOOLS 

 
TEACHER________________________________ GRADE OR SUBJECT __________________ 
 
DATE OF OBSERVATION___________________ 
 
EVALUATOR______________________________ DATE OF SIGNATURE __________________ 
 
 
 
AREAS OF OBSERVATION 

POSITIVE 
FACTORS 

NEEDS 
IMPROVEMENT 

SUGGESTIONS OR 
COMMENTS 

 

TEACHING PERFORMANCE 
 
 
 

   

 

PROFESSIONALISM 
 
 
 

   

 

CLASSROOM CONTROL 
AND MANAGEMENT 
 
 
 

   

 

PLANNING 
 
 
 

   

 

PERSONAL QUALITIES 
 
 
 

   

 
 
1. Was the teacher given an opportunity to see this evaluation form prior to evaluation? 
 
 ____ yes ____ no Signature of Teacher ____________________ 
 
2. I have read this evaluation and it has been interpreted and discussed with me by the evaluator? 
 

Date of Signature _______________________ 
 
 
 Teacher Comments:  (please complete on other side) 
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INSTRUCTIONS 

FOR ALL EMPLOYEES CLAIMING 
OUT-OF-DISTRICT TRAVEL REIMBURSEMENT 

 
 
 We are furnishing the enclosed statement of travel expenses. 
On ______________, the Board approved reimbursement of expenses for your meeting. 
 
 
 Please adhere to the following instructions: 
 
1) Payment of registration fee is initially paid by the district unless otherwise instructed by 

administration.  If you are unable to attend for an emergency meeting, you will not be held 
responsible for any repayment of the fee. 

  
2) After attendance of your meeting, you must complete the enclosed Travel Form, sign and 

attach all receipts and return to the Treasurer for reimbursement.  A receipt is required for 
registration fees. 

 
3) Hotel Bill:  Be sure your hotel bill shows the amount charged per day for yourself.  If your 

spouse attends a meeting with you, a $6.00 per day amount will be deducted; or have the 
hotel give you a bill just for your charges.  Do not include meals charged on your hotel bill.  
Get separate receipts for your meals. 

 
4) Items which you WILL NOT be reimbursed for are: 
 
 a) Dues. 
 b) Personal telephone calls and video rentals. 
 c) Fines. 
 d) Lack of receipts or no receipts.  (i.e. Parking Fees, Turnpike Fees, etc.) 
 
5) Under NO circumstances can you submit amounts for reimbursement for someone other 

than yourself on your reimbursement form!  Each individual MUST submit THEIR OWN 
reimbursement form for THEIR OWN charges! 

 
 
 
 Any questions regarding the above information, please call the treasurer's office. 
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Struthers City School District 

Board of Education 
 

STATEMENT OF TRAVEL EXPENSES 
 
 
 Date _____________  20__ 
 

 
To whom owed  ___________________________________________________ 
 
Address  ________________________________________________________ 
 
Meeting or Conference ____________________________________________ 
 
Held at _______________________ On ____________________ 
 
Personnel Attending _______________________________________________ 

 
Was transportation expense shared with others?  ___Yes   ___No 

 
 Mode of transportation (auto, train, airplane) 
 Number of miles traveled ________ at the IRS rate $ ___________ 
 
 Hotel or Motel $ ___________ 
 Meals:   Number ___________ $ ___________ 
 Registration Fees (Dues not chargeable) $ ___________ 
 Other Expenses $ ___________ 
 
 TOTAL AMOUNT DUE $ ___________ 
 
 
 
Signed _____________________________ 
 
 
Attach receipts for:  All Lodging, Train, Airplane & Other. 
 
Approved by the Board of Education on _______________________ 
 
 
 ___________________________ 
  TREASURER 
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Struthers City School District 
Board of Education 

 
CAR ALLOWANCE 

 
(within District) 

 
 

 Date _____________  20___ 
 
 
To whom owed  ____________________________________________ 
 
Address  __________________________________________________ 
 
Report Period:  FROM _________________    TO    _______________ 
 
 
  1st Car 2nd Car 
Make of Car Used For School Purpose 
Year of Car Used For School Purpose 
 
 
Number of Miles Traveled _________  at the IRS Rate = ___________ 
 
 (Carry miles from Trip Log Sheet; 
 also, attach Log Sheet) 
 
 
  SIGNED _____________________________ 
 
 
 
APPROVED BY SUPT. OF SCHOOLS _________________________________ 
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Struthers Board of Education 

Struthers, Ohio 
 

TRIP LOG SHEET 
 
      OR 
      SAT./ Total Miles  
 MON. TUES. WED. THUR. FRI. SUN. for Week 

 

 (Carry to Page 1) 
 
______________________________ 
(Name) 
 
______________________________    ______________________________ 
(Department/Principal)              Treasurer 
 
______________________________  

(Date)  

 

DATE 
       

 

Ending Miles 
       

 

StartingMiles        
 

Total        

 

DATE 
       

 

Ending Miles 
       

 

StartingMiles        
 

Total        

 

DATE 
       

 

Ending Miles 
       

 

StartingMiles        
 

Total        

 

DATE 
       

 

Ending Miles 
       

 

StartingMiles        
 

Total        

 
 

                                                                    TOTAL MILES FOR MONTH 

 




