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ARTICLE I 

NEGOTIATION PROCEDURES 

A. BOARD OBLIGATIONS 

The Northeastern Board of Education, as the duly constituted representative of the people and as the 
agent for the State of Ohio, is legally responsible for the conduct of public education in the Northeastern 
Local School district. Its authority to make final decisions as provided by law may not be delegated or 
abdicated. 

"The No1theastern Board of Education hereby retains and reserves unto itself, all powers, rights, 
authorities, duties and responsibilities confe!1'ed upon and vested in it by the laws and Constitution of the 
State of Ohio and of the United States, including those enumerated in the Ohio Revised Code 4117.08. 

B. RECOGNITION 

I. The Nmtheastern Local Board of Education, hereinafter "Employer" or "Board," recognizes 
the NELTA OEA/NEA Local, hereinafter the "Association" as the sole and exclusive 
bargaining representative for the purposes defined in Chapter 4117 Ohio Revised code for 
the duration of the agreement. 

2. The Association shall be comprised of all ce1tified personnel employed full time and pa1t 
time by the Board including classroom teachers, librarians, guidance counselors, and other 
similar ce1tified personnel at Tinora, but excluding the superintendent, principals, and all 
others who are determined by Chapter 4117 to be in supervismy, administrative, or 
management positions, and casual day to day substitutes. 

"Patt time" for the purposes of this section shall include only those teachers who are employed on an 
annual contract of 183 days with the Board for regular teaching but work fewer than five (5) full days 
each week. 

C. ELECTIONS 

Elections to dete1mine the exclusive Association representative shall be held in accordance with Section 
4117.07 of the Ohio Revised Code. 

D. AREAS FOR DISCUSSION 

The Board and the Association agree to negotiate all matters pe1taining to wages, hours, te1ms and other 
conditions of employment and the continuation, modification, or deletion of an existing provision of the 
collective bargaining agreement. 

E. PROCEDURES FOR CONDUCTING NEGOTIATIONS 

I. Initial Meetings 

If either the Board or Association desires to negotiate changes in the negotiated contract, it 
shall notify the other patty in writing by Februmy I prior to the expiration date of the 
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contract. Notification in writing from the Association shall be served on the superintendent, 
and the Board's written request shall be served on the Association president. 

Within fifteen ( 15) days after receipt of such notice, an initial meeting will be held for the 
purpose of exchanging negotiation packages and establishing a date for the next session. 

2. Representations 

The Association and Board shall be represented at all negotiations meetings by a team of 
negotiators not to exceed three (3) members each. In addition, each team may have not more 
than two (2) representatives attending the meeting who act as observers. 

No other observers or participants will be allowed in the room during negotiations. Upon 
muhml agreement by both parties, additional observers may be allowed. 

Neither the Association nor the Board shall have any control over the selection of the 
negotiations team of the other party. 

While no final agreement shall be executed until ratification by both parties, it is understood 
that the bargaining teams of both parties will have the necessary authority to make proposals, 
consider proposals, and make concessions in the course of negotiations. 

3. Financial Documents 

The Board agrees to furnish the Association's president, on written request, a copy of the 
annual budget, a copy of the annual budget expenditures, the annual appropriations 
resolution, and the Amended Cettificate of Estimated Resources, and all necessa1y or related 
financial documents, that are considered as public information as per Ohio stah1te, for the 
purposes of negotiations, within two weeks of the request or within two weeks of final 
adoption, whichever comes later. 

4. Recesses 

The chaitman of either group may recess his group for an independent caucus at any time. A 
caucus shall be 30 minutes or less unless muhmlly agreed upon. 

5. Item Agreement 

As items receive tentative agreement, they shall be reduced to writing and initialed by each 
party. 

6. Schedule of Meetings 

Until all negotiation meetings are completed, each meeting shall include a mutually agreed 
time and place for the next subsequent meeting. 

F. AGREEMENT 

When consensus is reached on all those matters being negotiated, such agreements shall be reduced to 
writing and submitted for ratification to the Association. As soon as possible but no later than ten (10) 
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days after the Association ratifies for the agreement, the agreement shall be submitted to the Board for 
ratification. 

G. DISAGREEMENT 

1. If agreement is not reached by May 1, a state of impasse shall be declared to exist unless the 
patties mutually agree to negotiate beyond this date. 

2. If agreement is not reached, the Association and Board shall jointly call upon the services of 
the Federal Mediation and Conciliation Service to help resolve the impasse. 

3. The Mediator shall meet with both parties and attempt to mediate a settlement up to the 
expiration date of the contract. 

With mutual agreement the services of the mediator may be used following the expiration 
date of the contract. 

4. The Association may exercise its right to strike upon expiration of the contract by serving the 
Board and the State Employment Relations Board with notice of its intent to do so ten (I 0) 
days prior to such action. 

5. This procedure replaces and supersedes the settlement of disputes as outlined in Section 
4117.14, C through C-2. 

H. COMPLETED AGREEMENT 

As soon as practicable but not later than forty-five ( 45) days after ratification, the agreement with a table 
of contents including all appendices shall be made available to staff in an un-editable electronic file via a 
password protected area of the school website, by the Board. The Board will provide one (I) hard copy 
for each teachers' lounge aud one copy for three (3) NELTA officers for a total of seven (7). 

ARTICLE II 

COMPENSATION AND REIMBURSEMENTS 

A. BASIC SALARY SCHEDULES 

1. The salaiy schedule and index will be as shown on the accompanying page. (Appendix A.) 

2. The salmy schedule will be based on the index schedule and shall have a beginning Bachelor 
level as shown in Appendix A. 

3. Non-degree salaries will be the state minimum salaty schedule. 

4. A longevity increment of $1000 will be paid to teachers who have completed fifteen (15) or 
more years in this school district. Longevity will be pro-rated for employees who become 
eligible after July 1, 2007. 
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B. SALARY SCHEDULE PLACEMENT 

Years of service, for salary schedule placement purposes, shall be credited according to the Ohio Revised 
Code Section 3317.13, and additional provisions included herein: 

1. Teachers new to the system 

a. All years of experience, including teaching and service time, up to ten (10) years will be 
granted for teachers who have served in other public school districts, chattered non­
public schools located in Ohio, or chattered special education schools located in Ohio, 
with each consisting of at least 120 days of service under a regular teacher's contract. 

b. No credits will be granted for teaching service of less than 120 days in one school year. 
These pait years will not be cumulative. 

c. All service time up to five (5) years of credit will be granted for service in the U.S. 
Armed Forces regardless of when the service time was accumulated. A partial year of 
active service of eight continuous months or more shall be counted as a full year. 

d. Re-employed retired teachers should refer to Attic le Vill (B.4-b ). 

2. In the school district 

a. A year of teaching service credit will be granted for all years of teaching service in this 
district for each year that consists of at least 120 days under a teacher's contract. 

b. A regular teacher who is employed fewer than 120 days in a school year shall 
accumulate these days from one school year to the next until 120 days are reached. At 
that time a year of experience will be granted. Both substitute teaching days and 
teaching under regular contract may be used in accumulating the 120 days for the regular 
teacher. 

On receiving the year of experience for accumulated service, any days earned exceeding 
120 will be dropped, and the teacher will begin accumulating days toward another year 
of experience in the uew contract year. 

c. Pait days will be considered full days for the pmpose of meeting the 120 day 
requirement in this section b. 

3. Changes due to additional training 

Changes in salary due to additional college credits earned, leading to placement on a 
different training level on the salary schedule, will be made at the beginning of the school 
year, and on February 1. 

The salary adjustments made on Februaiy 1 will affect only the last half of the year, the last 
thirteen (13) pays. 

Verification from the college of the additional hours must be submitted to the Superintendent 
two (2) weeks prior to the first day of the school year or prior to the last working day of the 
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first semester, respectively. Official transcripts must be submitted to the Superintendent no 
later than September 30 (for beginning of the school year adjustment) and February 28 (for 
Februaty 1 adjustment). 

To change from the Master's level to the Master's+ 15 or Master's +30 level on the salaty 
schedule, plus hours must be completed after obtaining the Master's degree. Plus hours may 
be at the undergraduate or graduate level providing hours are relevant to teaching in the 
Northeastern Local School District. 

C. SUPPLEMENTALSALARYSCHEDULE 

Supplemental salaries will be increased the same percent as the percent change in the beginning 
salmy for a Bachelor teacher from the current agreement as shown in Appendix A. 

1. After three consecutive years of service in the same supplemental position, an additional 
amount will be added to the salary as follows: 

a. Varsity and Assistant coaches - $125.00 

b. Freshman, junior high, elementmy coaches, and junior high assistant athletic director -
$100.00 

c. All other supplemental positions - $100.00 

2. After six ( 6) consecutive years in the same position, an additional amount will be added to 
the sala1y as follows: 

a. Varsity and Assistant coaches - $125.00 

b. Freshman, junior high, elementaty coaches, and junior high assistant athletic director -
$100.00 

c. All other supplemental positions - $100.00 

3. The Board shall be responsible to determine whether an existing position on the 
supplemental salaty schedule will be filled. Any addition to or removal from the 
supplementmy salaty schedule will be done with prior input from the Association. 

4. Representatives of the Association and Board shall meet to dete1mine the rate of 
compensation for such new position. 

5. The supplemental salary schedules shall be as shown on the accompanying pages (Appendix 
B.) 

D. SALARY RATES FOR TUTORING 

The rate of pay for tutoring adjusted according to the percent change in the beginning Bachelor 
salmy schedule using the effective date as shown in Appendix A. 
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E. PAYROLL PRACTICES 

1. Payroll deduction of dues 

Payroll deductions for Association dues will be authorized twelve (12) times a year on the 
second payroll of each month staiting in September. Should an employee sever his/her 
relationship either voluntarily or otherwise, the Board shall deduct the remaining annual dues 
from the employee's last paycheck and transmit that amount to the teachers' association. 

A list of members and the amounts to be deducted shall be submitted to the treasurer no less 
than fifteen ( 15) days prior to the second payroll in September. 

The district treasurer shall make payroll deductions, with written authorization of the 
employee, of dues for membership in the Association and FCPE (Funds for Children and 
Public Education) contributions. 

2. Payroll periods 

a. Regular Salaries 

All ce1tified employees will pa1ticipate in the payroll direct deposit program. Cettified 
employees will be able to deposit salaries into three (3) separate accounts. Changes for 
direct deposit may occur two (2) times per calendar year. Salaries will be paid in twenty­
six (26) equal installments to be paid eve1y other Friday. The first payroll date shall be 
established by the treasurer for each contract year. (This will avoid the possibility of 
twenty-seven (27) pay periods which can occur once each six years. 

b. Supplemental Salaries 

Salaries for supplemental contracts will be paid in separate checks from regular payroll 
checks. Checks for fall activities will be issued within thirteen days after the second pay 
in November. Checks for winter activities will be issued within thirteen days after the 
second pay in March. Checks for all other activities will be issued within thitteen days of 
the first pay in June. 

Extended time supplemental contracts will be paid in twenty-six (26) equal payments as 
patt of the payments for regular teaching contract. 

3. Annuities 

Annuities will be deducted in twenty-four (24) equal payments from the first two (2) payroll 
checks each month. 

4. Insurance Deductions 

Insurance premiums will be deducted in twelve (12) equal payments from the first payroll 
check each month. 
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5. United Way 

With written authorization of the employee, the treasurer shall make payroll deductions for 
the United Way. 

F. FULL TIME STATUS OF SUBSTITUTES 

When a teacher is substituting in one classroom and assuming the full obligations for the regular teacher, 
the Board shall authorize full pay on the teacher's salaiy schedule not later than thirty (30) consecutive 
work days after the teacher has begun to fill the position. This teacher will also be entitled to sick leave, 
personal leave, and other fringe benefits except for the various insurances. 

The Board may authorize insurance coverage when it is deemed appropriate due to the length of the 
employment. 

G. MILEAGE REIMBURSEMENT 

Bargaining unit members who are required to use their own car to drive between buildings during their 
work day to perform regularly assigned tasks will be reimbursed mileage at the CUJTent IRS rate. Only 
one way transp01iation will be paid when it is determined that it is appropriate to report to that building 
in the morning or leave from that building in the evening. 

H. REIMBURSEMENT FOR COLLEGE CREDITS 

I. Each year funds will be appropriated for college credits earned from September 1 of one year 
to August 31 of the next year. 

2. To be approved, courses shall be relevant to teaching in the Nmiheastem Schools. This 
determination will be made by the superintendent under LPDC guidelines. 

3. One hundred forty-five dollars ($145.00) per semester hour may be granted as 
reimbursement for tuition payments not to exceed six semester hours in any one year. 
(Excess hours may not be carried over from one year to the next.) 

4. All reimbursements will be made in October covering the preceding school year. September 
16 is the deadline for October payment. 

5. Payments will be approved only following the verification of credits and proof of payment. 

6. Teachers must be employed on a regular basis both during the year the courses are completed 
and during the year the payment is made. 

I. SEVERANCEPAY 

1. Eligibility 
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All bargaining unit members who have completed at least five (5) years experience in this 
school system and at least ten (10) years experience in Ohio who retire from the Northeastern 
Local School District shall be eligible for severance pay according to the following: 

a. For purposes of severance pay, an employee shall be deemed to retire at the time the 
employee receives his/her first payment from the Retirement System after having left the 
employment of the Northeastern Local Schools. Such retirement check or a copy of the 
same shall be submitted to the school district treasurer for verification ofreceipt. 

b. To be eligible for severance pay, such receipt of the retirement check must be within 
ninety (90) days of the last day of employment in the Northeastern School District and 
no other employment involving any Ohio Public Retirement System may have been 
served after leaving the employment of the Northeastern School District except as a 
substitute. 

2. Maximum Authorization 

Severance pay shall be at the daily rate of pay at the time of retirement from this school 
system and shall be based on one-fourth of the employee's accumulated and unused sick 
leave with a maximum of sixty (60) days in 2014-15, sixty and one-fourth (60 Y..) in 2016-
16, and sixty and one-half ( 60 Yi) in 2016-17. 

3. Death Benefit 

If an employee should die while under contract to this school system, severance pay will be 
paid to his/her estate. 

4. Payment Procedure 

An employee shall be eligible for severance payment from the Northeastern Local School 
District only once. 

Severance pay for employees participating in this plan will be distributed in two (2) equal 
payments: 

First Payment: Thirty (30) days after the employee receives his/her first payment from the 
State Teacher's Retirement System after having left the employment of the Nmiheastern 
Local Schools. Such retirement check or a copy of same shall be submitted to the district 
treasurer for verification of receipt. 

Second Payment: One (1) year following payment of the initial installment. 

J. S.T.R.S. TAX SHELTERED CLAUSE 

The Board agrees to continue the current procedure of sheltering the income taxes on contributions paid 
to the retirement system by bargaining unit members on the salary reduction procedure. 
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K. RETIREMENTPAYOUT 

The board shall authorize a retirement payout for no more than six ( 6) bargaining unit members 
per year who have completed at least fifteen (15) years of service in this school district according to the 
table below. Such payment shall be made in the month of September following the date of retirement. 

Years of Service Amount of Payout 

At least 15 $1,500.00 
At least 20 $3,000.00 
At least 25 $4,500.00 
At least 30 $6,000.00 
At least 35 $7,500.00 

To be considered eligible, the bargaining unit member must: 
1. Notify the Superintendent of his/her intent to retire no later than March I 51

h of the applicable 
year. If more than six ( 6) bargaining unit members notify the superintendent of their desire, 
to retire, the retirement payout will be given based on seniority. 

2. Retire within ninety (90) days of the last date of employment in the Northeastern Local 
School District and provide proof of retirement. 

3. Complete the entire school year's contractual obligation (work until the end of the applicable 
school year). 

ARTICLE III 

INSURANCE PROGRAM 

A. MEDICAL INSURANCE 

For full-time employees who work thirty (30) hours or more per week for the contracted school year: 

1. The Board shall make available the benefits and services of a medical benefits plan with a 
choice of can-ier being at the discretion of the Board. 

2. The benefits of medical benefits plan that shall be maintained shall be defined as Access+ 
PPO Plan offered by the Northern Buckeye Education Council or other equal plan. Unless 
otherwise specified in the Plan, medical plan coverage provisions shall remain unchanged for 
the duration of the negotiated agreement. 

3. The Board shall pay 87% of the premium for a single plan per month; employee pays 13% of 
the premium for a single plan per month. 

4. The Board shall pay 87% of the premium for a family plan per month; employee pays 13% 
of the premium for a family plan per month. 
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B. PROVISIONS FOR PROVIDING HEALTH-CARE BENEFITS 

I. The Board of Education shall provide the health-care benefits contained herein by 
participating in the Employee Insurance Benefits Program of the Northern Buckeye 
Education Council. If insurance benefits and services are provided by a private carrier, the 
insurance benefits and services shall be equal to or better than those previously provided by 
the Employee Insurance Benefits Program of the Northern Buckeye Education Council under 
this collective bargaining agreement. 

2. "Covered persons" means, when used with reference to a Participating Member, the 
employees of that Participating Member and the dependents of those employees who are 
eligible for benefits under the Plan of the Health Benefits Program and when used with 
reference to the Council shall mean all Covered Persons of all Patiicipating Members. Any 
Covered Persons shall be considered third-party beneficiaries under this Agreement and 
deemed by each party to have standing to challenge any denial or reduction of benefits 
claimed under this Agreement. All such challenges may only be brought in accordance with , 
the dispute resolution or appeal procedure( s) under the Employee Insurance Benefits 
Program of the Nmihern Buckeye Education Council. 

3. Confidentiality of Medical Information. The Board shall request the Nmihern Buckeye 
Education Council and any other business associate that may have access to individually 
identifiable health information to protect the confidentiality of any individually identifiable 
medical information of Covered Persons in a manner prescribed under state or federal laws. 
The names of individuals who have filed claims for health care benefits, the amount of 
claims filed or paid on behalf of any Covered Person, and the medical records relating to any 
claims shall not be public records. 

4. The Board will enter the Employee Insurance Benefits Program of the Nmihern Buckeye 
Education Council on the understanding that said Program shall reserve such funds as are 
necessaty to comply with state law and in the exercise of sound prudent actuarial judgment, 
cover the potential cost of health care benefits for all Covered Persons. 

C. DENTALINSURANCE 

For full-time employees who work thirty (30) hours or more per week for the contracted school year, the 
Board shall make available a comprehensive dental insurance plan. 

I. The Board shall pay 80% of the premium (single or family) and the employee shall pay 20% 
of the premium (single or family) via payroll deduction. 

D. VISION INSURANCE 

For full-time employees who work thirty (30) hours or more per week for the contracted school year, the 
Board shall make available a comprehensive vision insurance plan. 

I. The Board shall pay 80% of the premium (single or family) and the employee shall pay 20% 
of the premium (single or family) via payroll deduction. 
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2. According to the Northern Buckeye Education Council the vision program requires 100% 
pmticipation by all eligible employees within an employee classification of a pmticipating 
employer. 

E. LIFE INSURANCE 

Term life insurance in the amount of $40,000 will be provided to all full-time employees who work thirty 
(30) hours or more per \veek for the contracted school year. 

F. HUSBAND AND WIFE IN SYSTEM 

Medical- When the husband and wife are both employed in this school district, either one (1) single plan 
for each employee or one ( 1) family plan for the two of them will be provided at no charge. The 
employees will decide which option they want the Board to provide. 

Dental - When a husband and wife are both employed in the school district they, will each be charged the 
cost of single coverage dental insurance when family coverage is elected. If both employees wish family '· 
coverage, they will bear the cost of the difference between the single coverage deducted from each 
person and the total cost of the two (2) contracts. 

Vision - When the husband and wife are both employed in this school district, either one (1) single plan 
for each employee or one ( 1) family plan for the two of them will be provided to the employee at 20% of 
the premium (single or family). The employees will decide which option they want to be provided. 

G. RETIREE INSURANCE TERMINATION 

Insurance benefits terminate on the last day of the month preceding retirement. 
Employees retiring have the option of having their contracts paid off on the first pay period of the month 
following their retirement. If employees choose to be paid off early they must notify the treasurer by 
June I. 

ARTICLE IV 

SICK LEAVE 

A. EARNING AND USE 

Each bargaining unit member shall be entitled to sick leave credit at one and one fourth (1 1/4) days for 
each month for a total of fifteen (15) days during the year. Employees may be advanced five (5) days 
sick leave if they are needed. The sick leave may be used by the employee for absence due to: 

I. Personal illness, pregnancy, iitjmy, exposure to contagious diseases which could be 
collllnunicated to others. 

2. Illness or injury in the employee's immediate family. Immediate family is defined as one's 
spouse or children including step-children or any relative living foll time in the domicile of 
the employee and dependent upon the employee and/or spouse. 
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4. Illness or injmy to innnediate relative which includes, mother, father, grandmother, 
grandfather, sister, brother, mother-in-law, father-in-law, or grandchild, not to exceed three 
(3) consecutive days. 

4. Death and burial of a member of the family 

a. For anjnnnediate relative - mother, father, grandmother, grandfather, sister, brother, 
husband, wife, child, mother-in-law, father-in-law, son-in-law, daughter-in-law, step­
mother, step-father or grandchild, five (5) consecutive working days shall be allowed, 
with one (I) of those days not being charged to the employee's sick leave. 

b. For less immediate relatives - uncle, aunt, nephew, niece, cousin, brother-in law, sister­
in-law, pay for one (1) day plus travel time shall be allowed. 

c. If the member of the family under "b" classification above was a permanent member of 
the employee's home, then the allowance shall be consistent with "4a" above. 

5. Funeral of a friend - One day may be allowed for the funeral of a friend. 

6. The superintendent may grant additional days if needed. 

B. ACCUMULATION 

Unused sick leave may be accumulated up to 240 days during the 2014-15 school year, 241 days during 
the 2015-16 school year, and 242 days during the 2016-17 school year. An employee who has 
accumulated unused days of sick leave in another public agency in Ohio shall present a properly ce1tified 
record of these days upon employment in this school system. This number of unused days of sick leave 
on such record shall be accredited to his or her accumulated record while employed in this school system 
provided that such re-employment takes place within ten (10) years of the last termination of public 
service. Sick leave transfer requests must be in writing from an authorized person from the other public 
agency. 

C. PARTTIME 

Bargaining unit members working halftime or less shall accumulate sick leave at the rate of five eighths 
(5/8) days per month. 

Bargaining unit members working more than half time shall accumulate sick leave at the rate of one and 
one fomth (11/4) days per month. 

ARTICLEV 

PERSONAL LEA VE 

A. PERSONAL LEA VE 

I. Three (3) days of paid leave each year will be granted to bargaining unit members. 
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2. May not be granted the day before or the day after a non-contracted weekday except at the 
discretion of the Superintendent. 

B. USE OF LEAVE 

1. No more than five (5) teachers may be excused on any day for personal leave without the 
consent of the Board. 

5. The granting of leave during the last five (5) scheduled student days of the school calendar 
shall be at the discretion of the Superintendent. 

6. Employees may use only one (I) or any fractional part of one (I) personal leave day after 
April 30 of any school year. 

7. Personal leave days shall be requested on the appropriate fmms with as much advance notice 
as possible (a minimum of five (5) school days). In the case of personal emergencies the ' 
five-day minimum request will be waived at the discretion of the building 
principal/superintendent. 

5. Any unused personal leave days, whole or part, will be rolled into sick leave up to the 
maximum accumulation of sick leave days possible. 

ARTICLE VI 

LEA VE OF ABSENCE 

The Board may grant an unpaid leave of absence for a period of up to two (2) years for good cause. 

A leave of absence without pay may be granted for: (a) a semester (b) the remainder of a school year ( c) 
a full year or for a lesser period of time at the discretion of the Board. The bargaining unit member may 
request the Board for a renewal of the leave. 

Upon return from leave, the teacher shall be granted the same contract status held prior to the date on 
which his/her leave began and will be assigned within his/her certification area and to the same position 
or a similar position as occupied or pe1fo1med prior to the commencement of the leave of absence. 

Individuals on any approved unpaid leave may continue health insurance benefits for the duration of said 
leave pursuant to COBRA. 

ARTICLE VII 

MATERNITY IP ATERNITY LEAVE 

The Board will provide maternity/paternity leave to eligible employees consistent with the Family and 
Medical Leave Act (FMLA). Eligible employees are entitled up to twelve (12) work weeks of unpaid 
family and medical leave in any twelve (12)-month period. The District will continue to pay the District's 
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share of the employee's health benefits during the leave. In addition, the District will restore the 
employee to the same or similar position after the termination of the leave. 

The employee must notify the District of the request for leave at least thirty (30) calendar days prior to the 
date when the leave is to begin. If foreseeable, a beginning and ending date must accompany the request 
for the FMLA. If the leave is to continue beyond the FMLA time period, the leave will be addressed 
under A11icle VI - Leave of Absence. 

A. MATERINTY 

1. The employee may elect to use eligible sick leave days for eight (8) work weeks. 

2. If an employee gives birth during the months of April or May, she may elect to use eligible 
sick leave days to finish out the school year; however, she is to 11se unpaid days under the 
FMLA for days chosen at the beginning of the next school year. 

3. If an employee gives birth during the month of June, she may elect to use eligible sick leave 
days for four ( 4) work weeks beginning with the first contract day of the upcoming school 
year. 

4. If an employee gives bi11h during the month of July, she may elect to use eligible sick leave 
days for six ( 6) work weeks beginning with the first contract day of the upcoming school 
year. 

5. If an employee gives bitth during the month of August, she may elect to use eligible sick 
leave days for eight (8) work weeks begim1ing with the first contract day of the upcoming 
school year. 

B. PATERNITY 

The employee may elect to use eligible sick leave days for seven (7) work days immediately 
following the bhth of the child. 

ARTICLE VIII 

TEACHERS' CONTRACTS 

A. LENGTH OF TEACHING YEAR 

The teaching year shall be 183 days. The length of day will be 8:00 A.M. to 3 :3 0 P .M. with the exception 
of delays and calamity days. For the duration of this contract, the Superintendent shall receive input 
from teachers in the district to organize up to four ( 4) staff in-services yearly where school is delayed two 
hours or dismissed one hour early. In the case of one hour early dismissals the teacher work day will be 
extended to 4:00 P.M. 

B. LIMITED CONTRACTS 

I. An ently-year teacher hired into the No11heastem School District shall be granted a one (1) 
year contract in their first year of employment. The ent1y-year teacher must successfully 
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complete the required mentoring program and pass the PRAXIS assessment. The second 
contract shall be for one (1) year, the third contract for two (2) years, the fourth contract for 
three (3) years, and the fifth contract for five (5) years. 

2. An experienced teacher hired into the Northeastern School District shall be granted a one (1) 
year contract in their first year of employment. The second contract shall be for two (2) 
years, the third contract for three (3) years, and the fourth contract for five (5) years. 

3. Ifa teacher's performance is not totally acceptable, a one (1) year contract may be granted at 
·the completion of any limited contract provided reasons are given in writing for the one year 
contract. When a one ( 1) year contract is issued, the next contract for which the teacher is 
eligible shall be the multi-year contract for which the teacher was eligible when the one (1) 
year contract was granted. 

4. Re-employment of Retired Teachers: A teacher retired under STRS may be re-employed 
under the following conditions: 

a. The re-employed teacher will statt with salmy schedule placement of four ( 4) years and 
education credit of up to and including a Master's Degree +30. The re-employed teacher 
will be advanced one year on the salmy schedule above step four ( 4) for each year of re­
employment service in the District No1theastem Local School District. 

b. The re-employed teacher will be eligible for Board-paid health/medical insurance only 
until she/he is eligible for coverage through STRS. The re-employed teacher will be 
eligible for life and other insurance offered by the Board which are not available through 
STRS or are available only through STRS through payment by the re-employed teacher 
of the full cost of such insurance. In addition, insurance eligibility for re-employed 
teachers who work part-time shall be governed by Article III of the Northeastern Local 
Teachers' Contract. 

c. The contract of employment will be for one year and is automatically non-renewed at the 
conclusion of that year without the need for compliance with ORC Sections 3319.11 and 
3319.111. Re-employed teachers will be evaluated pursuant to Article XV of the 
Nmtheastern Local Teachers' Contract. 

d. The re-employed teacher will not resume and is not eligible for continuing contract status 
during any period of re-employment with the Northeastern Local School District. 

e. In the event of a reduction in force, the re-employed teacher will not have any bumping 
rights. 

f. Subject to these provisions, re-employed teachers are part of the bargaining unit. 

g. Re-employed teachers are eligible for sick leave accumulation commencing with the first 
year of such re-employment. There is no carryover of sick leave from previous 
employment. 

h. Re-employed teachers are not eligible to pmticipate in any retirement incentive program 
nor are they eligible for severance pay. 
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C. CONTINUING CONTRACTS 

l. Teachers shall be eligible for continuing contract status in accordance with O.R.C. Sections 
3319.08 and 3319.11. A teacher becomes eligible upon satisfaction of one of the following: 

a. A teacher is employed by the Northeastern Local School Board for a period of tlU"ee 
(3) years and the teacher has previously attained continuing contract status in another 
Ohio school district. 

b. A teacher has worked in the Northeastern Local School District for three of the last 
five years, has a five (5) year professional license and a master's degree or thirty (30) 
semester hours of graduate coursework in the area of licensure or in an area related 
to the teaching field. 

c. A teacher has worked in the No1theaste111 Local School District for three of the last 
five years, held his/her master's degree at the time of issuance of the initial license, 
and has completed six ( 6) semester hours of graduate coursework in the area of 
Ii censure or in an area related to the teaching field since the initial issuance of the 
certificate or license. 

2. A teacher must be in the last year of their current contract to apply for a continuing 
contract. A teacher must notify the Superintendent in writing and list the prerequisites 
fulfilled by November 1 to be eligible for a continuing contract. If a teacher fails to notify 
the Superintendent of continuing contract eligibility by November 1, they waive their right to 
a continuing contract until the following November 1. If a teacher misses the second 
November 1 deadline, he/she must wait until the last year of their subsequent contract to 
apply. The provisions of this section are intended to and shall supersede and replace any 
provisions of Ohio Revised Code governing the notification requirements prior to the 
issuance of a continuing contract. 

D. NON-RENEW AL OF CONTRACTS 

A teacher with a representative of his/her choice will have the opporhmity to hear and discuss before the 
Board of Education recommendations and reasons regarding renewal or non-renewal of the contract. 

Contract non-renewal shall be pursuant to Ohio Revised Code 3319.11. 

E. SUPPLEMENTALCONTRACTS 

All supplemental contracts shall be automatically non-renewed before April 30 each year. 

Administrative intent to recommend employment for the next school year under a supplemental contract 
shall be according to the following: 

Fall Sp01ts - No later than December 31 
Winter Sp01ts - No later than March 31 
All other supplemental contracts - No later than July 31 

Evaluation f01ms for coaches shall be adopted and implemented which include the following: 
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1. Space for comments from the members of the Board of Education, the superintendent, and 
the principal. 

3. A goal statement to provide direction and priorities for improvement in the next athletic year. 

ARTICLE IX 

VACANCIBS AND TRANSFERS 

A. DEFINITIONS 

Vacancy- A newly created ce1tificated staff position or an existing position that is open and the 
Board determines to fill it. 

Seniority - The number of continuous years of service in the system including approved leaves 
of absence. 

Qualifications - Training, experience, specialized experience and certification. 

Posting - The listing of all vacancies that is sent to each school. 

Trm1sfer - A position change. 

I. Voluntary-A teacher-requested position change to a posted vacancy. 

2. Involuntmy - A transfer of a teacher to a different position because ofredistricting, 
declining emollment, changes in curriculum, retum of a teacher from leave, changes in 
location of a program or classes, building closure or other need of the district. 

B. VACANCIBS 

1. When a vacancy occurs and the Board determines to fill it, the following procedures shall be 
used in notifying bargaining unit members: 

a. Notice of the vacancy shall be posted near faculty mailboxes in each building for a 
period of no less than five (5) working days. 

b. During the summer months, an employee may choose to have vacancies e-mailed if a 
written tequest is made to the Superintendent's office by May 31. 

c. The vacancy notice shall include the position title, qualifications pursuant to this Article, 
ce1tification requirements, date of initial posting, and deadline to apply for the position. 

2. Interested bargaining unit members shall apply in writing to the Superintendent within the 
five (5) day posting period. 

3. In filling the vacancy, the Board shall consider the following variables: 
a. Individual qualifications 
b. Longevity in the district 
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c. Requirements of the position as established by the Superintendent 
d. Needs of the district 

4. The Board will attempt to give due consideration to the applicant's longevity in the district; 
however, the individual's qualifications for the position, the requirements for the position, 
and the needs of the district shall prevail. 

5. Vacancies that occur during the school year will be filled on a temporary basis and shall be 
posted as vacant at the end of the school year. 

Teachers hired for vacancies occun'ing during the school year will be automatically non­
renewed by the school board at the conclusion of that school year. This action shall 
supersede the procedures set forth in R.C. 3319.11 and 3319.111 and shall be the sole 
procedure utilized by the Nmtheastem Schools. 

6. If a teacher's request for transfer to a posted vacancy has been denied, he/she will be notified, 
in writing and will have an opportunity to discuss the decision with the administration. 

7. A voluntary transfer cannot be made to a riffed position until the riffed person declines the 
position. 

C. INVOLUNTARY TRANSFERS 

1. Procedures to be followed for an involuntary: 

a. No vacancy will be filled by means of an involuntaty transfer if there is another qualified 
staff member willing to fill said position. 

b. Notice of an involuntary transfer will be given to teachers as soon as possible and no 
later than July 10, except in cases of emergency. 

c. An involuntary transfer will be made only after the teacher has been notified in writing 
of the reason(s). The teacher may at his/her option request a meeting with the 
Superintendent and have a representative of the NELTA present at such meeting. 

d. When involuntaty transfers are effected for a necessaty reduction in a school's staff due 
to reduced student enrollment or the closing and/or consolidation of a building, said 
transfers will be made on the basis of years of service in the district. The teacher in the 
affected building possessing the least amount of service and applicable ceitification will 
be transferred first. 

2. After following the above listed involuntaty transfer procedures, the decision of the 
Superintendent shall be final. 

ARTICLEX 

PERSONNEL FILES 

Personnel files will be developed for all staff members in compliance with the Ohio Revised Code. A 
staff member may write a rebuttal to any info1mation in the file and have it attached to that info1mation. 
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A copy of any information that reflects on the employee's personal or professional bearing that is placed 
in the personnel file shall be given to the affected employee with the employee present to initial the 
material prior to placement in the file. Initialing such documentation only represents acknowledgement 
that such material is being placed within the personnel file. It does not mean the employee is 
acknowledging guilt or agrees with the material being placed in their file. 

The employee shall be permitted to review the contents of his/her file at any reasonable time and may be 
accompanied by an Association representative. 

At the teacher's written request, letters of reprimand or any material derogatory to a teacher's conduct, 
service, character or person shall be removed from the employment record file at the end of three (3) 
years, providing the sihiation has been rectified. 

ARTICLE XI 

BOARD POLICY BOOKS 

Copies of Board Po !icy Books will be placed in the library and principal's office of each building. The 
president of the teachers' association will also have a copy. 

Updated policy manuals will be made available at the start of each school year. 

ARTICLE XII 

PROFESSIONAL DEVELOP!VIENT DAY 

Classes will not be in session on one (1) scheduled Professional Development Day. Teachers will be 
required to participate in the Board sponsored in-service. This Professional Development Day will be a 
paid day for teachers. 

ARTICLE XIII 

TUITION FREE STATUS 

The children of the employees of the Board who do not reside within the boundaries of the district will 
be petmitted to attend Nottheastern Schools without the necessity to pay the h1ition normally charged to 
students from outside of the district. This status shall in no way cause a prejudice to any of these 
students as regards to activities, membership on teams and/or in clubs within the Northeastern Schools. 
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ARTICLE XIV 

GRIEVANCE PROCEDURE 

A. DEFINITIONS 

1. A "grievance" is an alleged violation, misapplication or misrepresentation of a specific te1m 
of this contract. 

2. The "grievant" is the employee or group of employees filing the grievance. 

3. "Days" means work days. 

4. If a grievance is filed after May 10 of any year, the pa1iies to this Agreement may, upon 
mutual agreement, modify the time lines stated herein for the instant grievance in an attempt 
to expedite the process prior to the end of the school year. 

B. INFORMAL PROCEDURES 

In the event that a grievant believes there is a basis for a grievance, the grievant shall discuss the matter 
informally with immediate supervisor for the purpose of resolving the issue prior to filing a formal 
grievance. Such a meeting shall take place within the twenty (20) days specified in Formal Step One of 
Section C of this article. 

C. FORMALPROCEDURES 

Formal Step One: The grievant may file a grievance in writing with the building principal with a copy 
sent to the NELTA President. If such grievance is not filed within twenty (20) days following the act or 
condition upon which said grievance is based, the grievance shall no longer exist. The principal shall 
within ten (10) days after receipt of the grievance give the grievant a written answer; a copy will also be 
given to the NELTA President and the Superintendent of Schools. 

Formal Step Two: If the grievant believes that the grievance has not been resolved satisfactorily, the 
grievant may, within five (5) days after receipt of the written answer as required in Formal Step One, 
refer the grievance in writing to the Superintendent. The Superintendent shall within five (5) days after 
receipt of the grievance meet with the grievant to discuss the grievance. Within five (5) days after such 
meeting, the Superintendent shall give to the grievant, the principal, and the NELTA President a written 
ans,ver. 

Formal Step Three: If the grievant believes that the grievance has not been resolved satisfactorily, the 
grievant may, within five (5) days after receipt of the written answer as required in Fotmal Step Two, 
refer the grievance in writing to the Board of Education. The Board shall within fifteen (15) days after 
receipt of the grievance meet with the grievant to discuss the grievance. Within five (5) days after such 
meeting, the President of the Board shall give to the grievant, the principal, the superintendent and 
NELTA President a written answer. 

Formal Step Four: 

1. The grievant and the NEL TA may appeal from Fo1mal Step ill to arbitration by submitting a 
demand for arbitration to the American Arbitration Association (AAA) within ten (10) days 
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of receipt of the Formal Step III disposition. The demand for arbitration shall include a copy 
of the grievance form and the contract. 

Copies of the demand will be mailed to the Superintendent at the same time as to the AAA 
with return receipt requested or hand delivered with date of receipt noted. The mailing or 
delivery shall be done so that date ofreceipt will comply with the ten (10) days limit for 
submission to arbitration. The NELTA shall have the exclusive right to dete1mine whether 
to proceed to the arbitration step of the procedure. 

2. The AAA shall supply to the parties a list of nine (9) possible arbitrators who shall be 
selected according to the AAA's Voluntary Rules. A second list may be requested by either 
party. 

3. The arbitrator shall have no power to alter, add to, or subtract from the tenns of the contract 
or make any decision contra1y to law or the contract. The arbitrator shall expressly confine 
himself/herself to the precise issue(s) submitted for arbitration and shall have no authority to 
decide any other issue(s) not so submitted to him/her or to submit observations or declaration' 
of opinion which are not directly essential in reaching his/her decision. 

4. The decisions and awards of the arbitrator shall be final and binding on the patties. 

5. The cost of the arbitration and the services of the American Arbitration Association shall be 
borne by the losing patty. If the arbitrator recommends that the grievance be denied, then the 
grievant shall pay the cost of the proceeding. If the arbitrator recommends the grievance be 
sustained, the Board shall pay the cost of the proceeding. If the grievance is sustained in patt 
and denied in pait, the paities shall bear such costs equally. 

6. Each pa1ty shall bear its own costs of representation and witnesses at the arbitration hearing 
including the cost of any stenographic transcript ordered by that paiiy. 

D. GENERAL PROVISIONS 

1. The grievant's failure to comply with any time limit or procedure specified in this article 
shall constitute a waiver of his/her right to pursue the grievance at the next step. 

2. All notices, answers, and decisions shall be sent to all parties involved at each step. 

3. The failure of the administration or Board to comply with the time limit or procedure 
specified in this a1ticle shall pe1mit the lodging of the grievance to the next step. 

4. At any stage of the grievance procedure, the grieved person shall be permitted, for meetings 
with any administrator and/or with the Board, to be accompanied by NELTA representatives, 
including representatives of the NELTA's affiliate on the state and/or national level. The 
Board and any of its administrators may also have representatives of their affiliated group on 
a local, state, and/or national level at any stage of the grievance procedure. 

5. Time limits of this atticle shall be considered as maximum but may be extended in writing by 
mutual agreement of the patties. 
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6. There shall be no reptisals against a person or persons who initiate or participate in a 
grievance. 

7. A grievance may be withdrawn at any level without prejudice. 

ARTICLE XV 

CONTRARY TO LAW 

If any provision(s) of this agreement are contrary to law, then such provision(s) shall be deemed invalid 
except to the extent petmitted by law. All other provisions shall continue in full force and effect. 

If, during the tetm of this contract, a mandatory state or federal law or regulation is passed that makes a 
part of this contract invalid, representatives of the Board and the Association shall meet within sixty (60) 
days of a written request by either party to resolve the differences between the new mandatory state or 
federal law or regulation and the existing conti·act 

ARTICLE XVI 

EVALUATION FOR BARGAINING UNIT MEMBERS NOT EVALUATED UNDER THE omo 
TEACHER EVALUATION SYSTEM (OTES) 

A. PURPOSE OF EVALUATION 

The purpose of an on-going evaluation system is to provide for the improvement of the 
educational process and to provide data for contract recommendations of bargaining unit members who 
are not evaluated under the OTES. 

B. SCOPE OF EVALUATION 

The evaluation of teachers will be based on the administrator's daily contact and interaction with the staff 
member throughout the year along with the formal observation process. The evaluation process will 
include all characteristics of a professional educator and use the Board adopted job description. 

C. EVALUATOR 

All evaluations shall be perfmmed only by properly ce1tificated administrators as defined in the Ohio 
Revised Code. 

D. PROCEDURES 

1. The principal will make oral and/or written suggestions or requests throughout the year as 
may be necessaty to improve the teacher's performance in meeting the Board's job 
description and District's competency goals. 
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2. Official evaluations for the personnel file shall include information from the ongoing daily 
contact with the administrator and the formal observation process. The teacher being 
evaluated shall be observed by the evaluator for two (2) twenty minute (20) or one forty ( 40) 
minute observation(s) for each written evaluation. The dates and times of the formal 
observations shall be noted on the evaluation. 

Fotmal evaluations will not be done on the day before a vacation/holiday period. 
Infonnal observations to facilitate instructional supervision may occur anytime during the year and for 
any length of time. 

3. Official evaluations shall be in writing and placed in the teacher's personnel file with a copy 
given to the teacher. 

4. The teacher may write a rebuttal to any written evaluation. Such rebuttal shall be attached to 
the evaluation for placement in the personnel file. 

5. Evaluations shall point out strengths as well as perceived weakness that may need to be 
coffected. 

6. The principal and teacher shall determine and reduce to writing specific reasonable 
procedures to be followed in an effort to improve the instructional effectiveness of the 
teacher. 

7. Official written evaluations shall be completed once each year for all teachers. A minimum 
of two evaluations shall be completed for all teachers in the year the teacher is eligible for a 
new contract. The first evaluation will be completed by the end of the first semester. All 
evaluations will be completed by May l. 

8. The principal and teacher shall hold a conference within three (3) school days after the final 
observation to be used in the official evaluation. At this time the data from the evaluation 
process shall be reviewed along with any suggestions for improvement. 

9. Additional written evaluations may be completed at any time throughout the year if deemed 
necessmy by the principal. 

E. SOLE PROCEDURES 

The procedures set forth in this Article shall supersede the procedures set forth in O.R.C. 3319.111 and 
shall be the sole procedures utilized by the No1theastem Schools. 

ARTICLE XVII 

REDUCTION IN FORCE 

A. STAFF REDUCTION 

The following procedures shall govern the reduction of certified staff made necessary as a result 
of lack of sufficient operating funds, decreased enrollment of pupils, return to duty of regular teachers 
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after leaves of absence, suspension of schools, or territorial changes affecting the district. O.R.C. 
3319.11 and 3319.17 shall not be used for the purposes covered by this section. 

B. ATTRITION 

To the extent possible, the number of persons affected by a reduction in force will be kept to a minimum 
by not employing replacements for employees who retire or resign or whose limited contracts are not 
renewed in accordance with Ohio Revised Code 3319.11 and other related sections of this master 
agreement. 

C. REDUCTION OTHER THAN BY ATTRITION 

To the extent that reductions under "A" above are not achieved through attrition or the non-renewal of 
limited contracts, reductions will be achieved by layoff. Layoff shall mean that a teacher's contract will 
be suspended. When layoffs of members of the Association are necessary, seniority and areas of 
certification shall be the only criteria in determining such layoffs. 

Layoff shall be on the basis of last hired fast to be laid off. However, no teacher on continuing contract 
status shall be laid off, regardless of seniority, unless all teachers on limited contract in the affected area 
of certification have been laid off. 

Any teacher who has been laid off shall have his name placed on a recall list. 

D. SENIORITY AND CERTIFICATION 

A seniority list shall be established listing all members of the bargaining unit, the date of employment, 
and the areas of certification held by each teacher. The association president is to receive a copy of the 
list by Janua1y 31 of each year. 

Seniority shall be determined by the length of continuous service in the school system. Among those 
with the same length of continuous service, seniority shall be determined by the date of the board 
meeting in which the teacher was hired. If two or more teachers were hired at the same board meeting, 
then seniority shall be determined by an agreed upon method of chance in which all affected parties have 
an equal opportunity. 

E. RECALL 

1. Teachers on the reduction in force list shall be retumed to active employment to fill 
vacancies in the reverse order of reduction for any position that becomes available for which 
they are or have become ce1tified before any permanent teacher foll, pa1t-time, or substitute 
is hired. Teachers whose contracts are suspended shall have the right of restoration to 
previous contract status. 

2. In the event, a vacancy( cies) become available, the Board shall recall the teacher to active 
employment status by giving written notice to the teacher. 

Said written notice shall be sent to the teacher by registered or certified letter addressed to 
the teacher's last known address. It shall be the responsibility of each teacher to notify the 
Board of any change in address. 
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3. A teacher on the reduction in force list has the right to accept or refuse a position which is 
offered. If the teacher refuses a position, then the offer of the position shall go to the next 
certified teacher on the recall list. 

4. A teacher's name shall remain on the reduction in force list for two (2) school years (July 1 to 
June 30) following the date he/she is first placed on the list. 

5. No transfer~ or reassignment shall be made during a period of RIF that prevents the recall of 
an employee on layoff status. 

6. A teacher shall waive his/her right to recall if he/she resigns. If a teacher fails to respond in 
writing within ten (10) days after receiving written notification of recall by registered or 
ceitified mail, he/she shall waive their right to recall. 

F. NOTIFICATION 

If the Board dete1mines a RIF may occur, the Board shall notify the NELTA in writing of the proposed 
RIF. The notification shall include the reason(s) for the RIF; the position(s) to be RIFed; the name(s) of 
the employees to be affected; and the anticipated effective date of the RIF. 

ARTICLE XVITI 

CLASS SIZE 

The Board and Association agree that class size is a factor in the quality of educational services. The 
Board and the Association therefore agree that: 

1. Assignment of pupils and teachers to buildings and classrooms is the responsibility of the 
Superintendent. In making such decisions, the Superintendent shall give consideration to the 
overall needs of the district, including facility limitations, financial considerations, 
transportation requirements, and educational or curricular consideration. 

2. The pupil to classroom teacher ratio shall meet or exceed the state minimum standards. The 
pupil to classroom teacher ratio shall be maintained at 25-1 as described and calculated per 
ORC3317.023. 

3. Classroom enrollment will be equally distributed among all sections of each grade level, K-6, 
at the start of the school year. Eve1y effort will be made to keep the maximum number of 
special needs students at four ( 4) per section. If more than four ( 4) special needs students 
are in any section the administrative team and teacher will evaluate the need for an aide in 
the classroom when the special needs students are scheduled to be in the regular education 
classroom. 

For grades 7-12, special needs students will be offered priority scheduling to obtain the best 
possible balance of special needs students in each section for an optimum learning 
enviromuent for all students. 
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If the Northeastern Local Administrative Team or the Northeastern Local Teachers' 
Association are not satisfied with the distribution of pupils among grade level sections at the 
start of the year, more discussion between both parties will take place. 

ARTICLE XIX 

PLANNING PERIOD 

Certified staff will receive a minimum two hundred (200) minutes of preparation/ planning conference 
time during the student day, per week, as currently practiced. Teachers will not be required to teach any 
part of another teacher's regular schedule. Teachers will not be required to do another teacher's regular 
supervision except in the case of an emergency. 

ARTICLE.XX 

ASSAULT LEAVE 

A. DEFINITION 

1. Notwithstanding the provisions of Section 3319.141 of the Ohio Revised Code the employer 
will grant assault leave to members of the bargaining unit absent due to disability received for 
serving under the following conditions: 

a. Any bargaining unit member who is absent from his/her duties due to disability resulting 
from an assault which occurs in the course of the employee's Board employment, on or off 
school premises before, during or after school hours in a school related Board approved 
function or activity will be paid his/her compensation until said employee is able to return 
to duty. This period of absence as defined in this provision shall be termed "assault leave." 

B. CONDITIONS 

1. Before assault leave can be approved, the bargaining unit member shall meet the following 
conditions: 

a. Furnish the Superintendent a written, signed statement describing the circumstances and 
events surrounding the assault, the cause thereof including the location, the time of the 
assault, the names aud addresses of the victims and witnesses, and a description of the 
injuries sustained by each victim of the assault unless physically impossible to do so. 

b. A written medical repo1t shall be filed with the Superintendent by a state licensed 
physician stating the nature of the disability and its duration. 

c. The leave shall be limited to a maximum of ten (l 0) days unless additional time is granted 
by the Superintendent. 

d. Assaultee must be willing to testify on the Board's behalf if charges are filed against the 
assaulter. 
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e. In order to qualify for assault leave, the assault must be repmted to the appropriate law 
enforcement agency by either the employee seeking leave or by the building administrator. 

ARTICLEXXI 

LOCAL PROFESSIONAL DEVELOPMENT COMMITTEE 

The Northeastern Local Professional Development Committee (NLPDC) will evaluate, advise and 
approve staff development plans for licensure and professional development. 

The committee will be comprised of three (3) teachers and two (2) administrators for a total of five (5) 
members. The exclusive bargaining representative shall have the discretion in choosing and filling any 
vacancies of the three (3) teacher members to serve on the NLPDC. The Superintendent will designate 
the two (2) administrators. When an administrator's professional plan is being reviewed, one (1) of the 
teachers will step aside and will be replaced with another administrator, who will be designated by the 
Superintendent. 

NLPDC members will serve three (3) year terms. 

All committee members of the Nmtheastern Local Professional Development Committee will receive 
financial compensation for serving on this committee at the district's tutoring rate, not to exceed $600.00 
per year for the duration of this contract. 

ARTICLE XXII 

MEDICAL NEEDS OF STUDENTS 

No ce1tified staff member shall be required to dress wounds, change, adjust, or monitor any medical 
apparatus or attend to personal hygiene. Staff will be expected to act in a prudent manner in te1ms of 
student emergencies in accordance with medical training and employee background. 

ARTICLE XXIII 

FAIR SHARE FEE 

The Northeastern Local Board of Education agrees to automatic payroll deduction, as a Condition of 
employment, of an amount equal to the dues of the United Teaching Profession from the pay of all 
bargaining unit members who elect not to become members of the United Teaching Profession, (NEA, 
OEA, NWOEA, NELTA) or who elect not to remain members. 

The Treasurer of the Board shall, upon notification from the Association that a member has terminated 
membership, commence the check-off of the fair share fee with respect to the former member, and the 
amount of the fee yet to be deducted shall be the annual membership dues less the amount previously 
paid through deduction. 
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Payroll deduction of such fuir share fees shall begin with the first pay period after January 15 in any 
given year. 

Dues rates and fair share fee rates shall be transmitted by the Association to the Treasurer of the Board 
for the purpose of determining amounts to be payroll deducted, and The Board agrees to promptly 
transmit all amounts deducted to the Association. 

The Board further agrees to accompany each such transmittal with a list of names of Bargaining unit 
members for whom all such deductions were made, the period covered, and 
the amounts deducted for each. 

Upon timely demand, non-members may appeal to the Association the payment of the fair share fee 
pursuant to the internal procedure adopted by the Association, or such non-members may submit such 
appeals as provided by law. 

The amount deducted from the checks of all non-Association members shall be the full dues of the 
United Teaching Profession, unless the Association notifies the Treasurer of the Board to the contrary, 
and such deductions shall continue through the remaining number of payroll periods over which 
Association membership dues are deducted. 

The above fair share fee provision shall be an exclusive right of the Association not granted to any other 
employee organization seeking to represent employees in the bargaining unit represented by the 
Association. 

If for any reason the Board fails to make a deduction for any employee as above provided, it shall make 
that deduction from the employee's next pay in which such deduction is normally deducted after the e1rnr 
has been called to its attention (in writing) by the employee. The Association agrees to hold the Board 
and its designees harmless for any and all errors arising out of the dues deduction procedure. The 
Association agrees to assume full responsibility for conecting any and all errors arising out of the dues 
deduction process. · 
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ARTICLE XXIV 

DURATION CLAUSE 

This contract shall remain in full force and effect until June 30, 2017. 

This agreement supersedes and cancels all previous agreements verbal or written or based on alleged past 
practice between the Board and the Association, and constitutes the entire agreement between the parties. 
Any amendment or agreement supplemental hereto shall not be binding upon either party unless executed 
in writing by the patties to this agreement. 

FOR THE ASSOCIATION 

Erin Vance 

President, No1theastern Local 
Teachers' Association 

1-l'l- ,..,. 
Date 
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FOR THE BOARD 

President, Northeastern Local 
Board of Education 

7 - .;Z:Z- Ji 
Date 



EXPERIENCE B.A. 
0 $32,815 
1 $34,259 
2 $35,703 
3 $37,147 
4 $38,591 
5 $40,035 
6 $41,479 
7 $42,923 
8 $44,366 
9 $45,810 

10 $47,254 
11 $48,698 
12 $50,142 
13 $51,586 
20 $53,030 
27 $54,474 

0 1 
1 1.044 
2 1.088 
3 1.132 
4 1.176 
5 1.22 
6 1.264 
7 1.308 
8 1.352 
9 1.396 

10 1.44 
11 1.484 
12 1.528 
13 1.572 
20 1.616 
27 1.66 

APPENDIX A 
SALARY SCHEDULE 

JULY 1, 2014-JUNE 30, 2015 

B A.+ 150 MASTERS MASTERS+ 15 MASTERS+ 30 
.$34,259 $36,097 $37,803 $39,543 
$35,834 $37,803 $39,543 $41,315 
$37,410 $39,510 $41,282 $43,087 
$38,985 $41,216 $43,021 $44,859 
$40,560 $42,923 $44,760 $46,631 
$42,135 $44,629 $46,499 $48,403 
$43,710 $46,335 $48,239 $50,175 
$45,285 $48,042 $49,978 $51,947 
$46,860 $49,748 $51,717 $53,719 
$48,436 $51,455 $53,456 $55,491 
$50,011 $53, 161 $55,196 $57,263 
$51,586 $54,867 $56,935 $59,035 
$53,161 $56,574 $58,674 $60,807 
$54,736 $58,280 $60,413 $62,579 
$56,311 $59,987 $62,152 $64,351 
$57,886 $61,693 $63,892 $66,123 

1.044 1.1 1.152 1.205 
1.092 1.152 1.205 1.259 
1.14 1.204 1.258 1.313 

1.188 1.256 1.311 1.367 
1.236 1.308 1.364 1.421 
1.284 1.36 1.417 1.475 
1.332 1.412 1.47 1.529 

1.38 1.464 1.523 1.583 
1.428 1.516 1.576 1.637 
1.476 1.568 1.629 1.691 
1.524 1.62 1.682 1.745 
1.572 1.672 1.735 1.799 
1.62 1.724 1.788 1.853 

1.668 1.776 1.841 1.907 
1.716 1.828 1.894 1.961 
1.764 1.88 1.947 2.015 

An additional $1000.00 is paid to a teacher who has completed fifteen years of experience in 
Northeastern Local Schools. 



EXPERIENCE 8.A. 
0 $33,471 
1 $34,944 
2 $36,417 
3 $37,890 
4 $39,362 
5 $40,835 
6 $42,308 
7 $43,780 
8 $45,253 
9 $46,726 

10 $48,199 
11 $49,671 
12 $51,144 
13 $52,617 
20 $54,090 
27 $55,562 

0 1 
1 1.044 
2 1.088 
3 1.132 
4 1.176 
5 1.22 
6 1.264 
7 1.308 
8 1.352 
9 1.396 

10 1.44 
11 1.484 
12 1.528 
13 1.572 
20 1.616 
27 1.66 

APPENDIXB 
SALARY SCHEDULE 

JULY 1, 2015- JUNE 30, 2016 

8. A.+ 150 MASTERS MASTERS+ 15 MASTERS+ 30 
$34,944 $36,818 $38,559 $40,333 
$36,551 $38,559 $40,333 $42,140 
$38,157 $40,299 $42,107 $43,948 
$39,764 $42,040 $43,881 $45,755 
$41,371 $43,780 $45,655 $47,563 
$42,977 $45,521 $47,429 $49,370 
$44,584 $47,261 $49,203 $51,178 
$46,190 $49,002 $50,977 $52,985 
$47,797 $50,742 $52,751 $54,793 
$49,404 $52,483 $54,525 $56,600 
$51,010 $54,224 $56,299 $58,407 
$52,617 $55,964 $58,073 $60,215 
$54,224 $57,705 $59,847 $62,022 
$55,830 $59,445 $61,621 $63,830 
$57,437 $61,186 $63,395 $65,637 
$59,043 $62,926 $65,169 $67,445 

1.044 1.1 1.152 1.205 
1.092 1.152 1.205 1.259 

1.14 1.204 1.258 1.313 
1.188 1.256 1.311 1.367 
1.236 1.308 1.364 1.421 
1.284 1.36 1.417 1.475 
1.332 1.412 1.47 1.529 

1.38 1.464 1.523 1.583 
1.428 1.516 1.576 1.637 
1.476 1.568 1.629 1.691 
1.524 1.62 1.682 1.745 
1.572 1.672 1.735 1.799 

1.62 1.724 1.788 1.853 
1.668 1.776 1.841 1.907 
1.716 1.828 1.894 1.961 
1.764 1.88 1.947 2.015 

An additional $1000.00 is paid to a teacher who has completed fifteen years of experience 
in Northeastern Local Schools. 
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EXPERIENCE B. A. 
0 $34,140 
1 $35,643 
2 $37, 145 
3 $38,647 
4 $40,149 
5 $41,651 
6 $43, 153 
7 $44,656 
8 $46,158 
9 $47,660 
10 $49,162 
11 $50,664 
12 $52, 167 
13 $53,669 
20 $55, 171 
27 $56,673 

0 1 
1 1.044 
2 1.088 
3 1.132 
4 1.176 
5 1.22 
6 1.264 
7 1.308 
8 1.352 
9 1.396 

10 1.44 
11 1.484 
12 1.528 
13 1.572 
20 1.616 
27 1.66 

APPENDIXC 
SALARY SCHEDULE 

JULY 1, 2016-JUNE 30, 2017 

B. A.+ 150 MASTERS MASTERS+ 15 MASTERS+ 30 
$35,643 $37,554 $39,330 $41, 139 
$37,281 $39,330 $41, 139 $42,983 
$38,920 $41, 105 $42,949 $44,826 
$40,559 $42,880 $44,758 $46,670 
$42,198 $44,656 $46,568 $48,514 
$43,836 $46,431 $48,377 $50,357 
$45,475 $48,206 $50, 186 $52,201 
$47, 114 $49,982 $51,996 $54,044 
$48,753 $51,757 $53,805 $55,881! 
$50,391 $53,532 $55,615 $57,731 
$52,030 $55,307 $57,424 $59,575 
$53,669 $57,083 $59,234 $61,419 
$55,307 $58,858 $61,043 $63,262 
$56,946 $60,633 $62,853 $65,106 
$58,585 $62,409 $64,662 $66,949 
$60,224 $64,184 $66,471 $68,793 

1.044 1.1 1.152 1.205 
1.092 1.152 1.205 1.259 
1.14 1.204 1.258 1.313 

1.188 1.256 1.311 1.367 
1.236 1.308 1.364 1.421 
1.284 1.36 1.417 1.475 
1.332 1.412 1.47 1.529 

1.38 1.464 1.523 1.583 
1.428 1.516 1.576 1.637 
1.476 1.568 1.629 1.691 
1.524 1.62 1.682 1.745 
1.572 1.672 1.735 1.799 

1.62 1.724 1.788 1.853 
1.668 1.776 1.841 1.907 
1.716 1.828 1.894 1.961 
1.764 1.88 1.947 2.015 

An additional $1000.00 is paid to a teacher who has completed fifteen years of experience 
in Northeastern Local Schools. 
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APPENDIXD 
SUPPLEMENTAL SALARIES 

EFFECTIVE JULY 1, 2014 

AFTER 3 AFTER 6 

FIRST 3 CONSECUTIVE CONSECUTIVE 

POSITION YEARS YEARS YEARS 

Athletic Director $7,109 $7,234 $7,359 

Junior High Assistant AD $1,198 $1,323 $1,448 

ATHLETICS 

FOOTBALL 

Head $5,247 $5,372 $5,497 

4 Assistants $3,281 $3,406 $3,531 

Junior High (8) $2,214 $2,339 $2,464 

Junior High (7) $2,214 $2,339 $2,464 

Summer Weight Program $767 $892 $1,017 

BASKETBALL 

Head $5,247 $5,372 $5,497 

Reserve $3,281 $3,406 $3,531 

Assistant $2,625 $2,750 $2,875 

Freshman $2,295 $2,420 $2,545 

Junior High (7 & 8) or $2,486 $2,611 $2,736 

Junior High (8) $1,889 $2,014 $2,139 

Junior High (7) $1,889 $2,014 $2,139 

Elementmy (5 & 6) $92 per session up to eight (8) 

WRESTLING 

Head $4,201 $4,326 $4,451 

Assistant $2,557 $2,682 $2,807 

Junior High $2,128 $2,253 $2,378 

Wrestlerette Advisor $733 $858 $983 

Elementmy (5 & 6) $92 per session up to six (6) 

TRACK 

Head $3,148 $3,273 $3,398 

Assistant $2,214 $2,339 $2,464 

Junior High $1,969 $2,094 $2,219 
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BASEBALL 

Head $3,148 $3,273 $3,398 

Reserve $2,051 $2,176 $2,301 
Assistant $1,803 $1,928 $2,053 

CROSS COUNTRY _ 

High School $2,463 $2,588 $2,713 
Junior High $1,547 $1,672 $1,797 

GOLF $2,463 $2,588 $2,713 

CHEERLEADING 

High School $2,937 $3,062 $3,187 
Junior High $1,474 $1,599 $1,724 

VOLLEYBALL 

Head $3,527 $3,652 $3,777 

Reserve $2,214 $2,339 $2,464 
Freshman $1,986 $2,111 $2,236 
Junior High (8) $1,758 $1,883 $2,008 
Junior High (7) $1,758 $1,883 $2,008 

Elementary $92 per session up to six (6) 

SOFTBALL 

Head $3,148 $3,273 $3,398 

Reserve $2,051 $2,176 $2,301 

Assistant $1,803 $1,928 $2,053 

OTHER DUTIES 

Senior Class Advisor (2) $733 $833 $933 
Junior Class Advisor (2) $733 $833 $933 
Sophomore Class Advisor (1) $442 $542 $642 

Yearbook Advisor $1,212 $1,312 $1,412 

Play Director $975 $1,075 $1,175 

Choir Concerts, Contests and Sensations Choirs $1,197 $1,297 $1,397 

Band Concerts, Marching Band, Contests, 
Jazz Band, Pep Band $2,937 $3,037 $3,137 
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Majorette Advisor $698 $798 $898 

Flag Corps $1,061 $1,161 $1,261 

Assistant for Music Programs 

(Instrumental and Vocal) $1,292 $1,392 $1,492 

High School Student Council $733 $833 $933 

Art Club $733 $833 $933 

Science Club $733 $833 $933 

Spanish Club $733 $833 $933 

German Club $733 $833 $933 

National Honor Society $733 $833 $933 

Planetarium $809 $909 $1,009 

Junior High Quiz Team Advisor $365 $465 $565 

Junior High Yearbook Advisor $487 $587 $687 

Junior High Newspaper $369 $469 $569 

Junior High Assistant Student Council Advisor $369 $469 $569 

Guidance Coordinator $238 $338 $438 

Rambunctious Radicals $733 $833 $933 

Science Fair (2) $437 $537 $637 

Elementa1y Music Programs $488 $588 $688 

Varsity T $733 $833 $933 

High School Quiz Team Advisor (2) $733 $833 $933 

Musical Director $975 $1,075 $1,175 
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Variety Show or Play Assistant 

Musical Assistant 

ENTRY YEAR/MENJOR PROGRAM 
District Mentor Coordinator 

DMC if No Resident Educator Teachers 

Mentors 

Resident Educator Teachers 

Junior High Summer School 

Elementaiy Summer School 

Tutoring 

EXTENDED TIME CONTRACTS 

$423 

$423 

$1,200 
$487 
$650 
$184 

$2,588 

$21.32 

$523 $623 

$523 $623 

$1,300 $1,400 
$587 $687 
$750 $850 

$2,688 $2,788 

Contracts for extended time will be prorated from the annual sala1y for regular teaching contracts. 
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APPENDIXE 
SUPPLEMENTAL SALARIES 

EFFECTIVE JULY 1, 2015 

AFTER 3 AFTER 6 

FIRST 3 CONSECUTIVE CONSECUTIVE 

POSITION YEARS YEARS YEARS 

Athletic Director $7,251 $7,376 $7,501 
Junior High Assistant AD $1,222 $1,347 $1,472 

ATHLETICS 

FOOTBALL 

Head $5,352 $5,477 $5,602 

4 Assistants $3,347 $3,472 $3,597 

Junior High (8) $2,258 $2,383 $2,508 

Junior High (7) $2,258 $2,383 $2,508 

Summer Weight Program $782 $907 $1,032 

BASKETBALL 

Head $5,352 $5,477 $5,602 

Reserve $3,347 $3,472 $3,597 

Assistant $2,678 $2,803 $2,928 

Freshman $2,341 $2,466 $2,591 

Junior High (7 & 8) or $2,536 $2,661 $2,786 

Junior High (8) $1,927 $2,052 $2,177 

Junior High (7) $1,927 $2,052 $2,177 

Elementary (5 & 6) $94 per session up to eight (8) 

WRESTLING 

Head $4,285 $4,410 $4,535 

Assistant $2,608 $2,733 $2,858 

Junior High $2,171 $2,296 $2,421 

Wrestlerette Advisor $748 $873 $998 

Elementary (5 & 6) $94 per session up to six (6) 

TRACK 

Head $3,211 $3,336 $3,461 

Assistant $2,258 $2,383 $2,508 

Junior High $2,008 $2,133 $2,258 

BASEBALL 
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Head $3,211 $3,336 $3,461 
Reserve $2,092 $2,217 $2,342 
Assistant $1,839 $1,964 $2,089 

CROSS COUNTRY 

High School $2,512 $2,637 $2,762 
Junior High $1,578 $1,703 $1,828 

GOLF $2,512 $2,637 $2,762 

CHEERLEADING 

High School $2,996 $3,121 $3,246 
Junior High $1,503 $1,628 $1,753 

VOLLEYBALL 

Head $3,598 $3,723 $3,848 
Reserve $2,258 $2,383 $2,508 
Freshman $2,026 $2,151 $2,276 
Junior High (8) $1,793 $1,918 $2,043 
Junior High (7) $1,793 $1,918 $2,043 
Elementaiy $94 per session up to six (6) 

SOFTBALL 

Head $3,211 $3,336 $3,461 

Reserve $2,092 $2,217 $2,342 
Assistant $1,839 $1,964 $2,089 

OTHER DUTIES 

Senior Class Advisor (2) $748 $848 $948 
Junior Class Advisor (2) $748 $848 $948 
Sophomore Class Advisor (I) $451 $551 $651 

Yearbook Advisor $1,236 $1,336 $1,436 

Play Director $995 $1,095 $1,195 

Choir Conceits, Contests and Sensations 
Choirs $1,221 $1,321 $1,421 

Band Concerts, Marching Band, Contests, 

Jazz Band, Pep Band $2,996 $3,096 $3,196 
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Majorette Advisor $712 $812 $912 

Flag Cmps $1,082 $1,182 $1,282 

Assistant for Music Programs 

(Instrumental and Vocal) $1,318 $1,418 $1,518 

High School Student Council $748 $848 $948 

Art Club $748 $848 $948 

Science Club $748 $848 $948 

Spanish Club $748 $848 $948 

German Club $748 $848 $948 

National Honor Society $748 $848 $948 

Planetarium $825 $925 $1,025 

Junior High Quiz Team Advisor $372 $472 $572 

Junior High Yearbook Advisor $497 $597 $697 

Junior High Newspaper $376 $476 $576 

Junior High Assistant Student Council 
Advisor $376 $476 $576 

Guidance Coordinator $243 $343 $443 

Rambunctious Radicals $748 $848 $948 

Science Fair (2) $446 $546 $646 

Elementary Music Programs $498 $598 $698 

VarsityT $748 $848 $948 

High School Quiz Team Advisor (2) $748 $848 $948 
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Musical Director 

Variety Show or Play Assistant 

Musical Assistant 

ENTRY YEAR/MENTOR PROGRAM 
District Mentor Coordinator 

DMC if No Resident Educator Teachers 

Mentors 
Resident Educator Teachers 

Junior High Summer School 

Elementary Sununer School 

Tutoring 

EXTENDED TIME CONTRACTS 

$995 

$431 

$431 

$1,224 

$497 

$663 

$188 

$2,640 

$21.75 

$1,095 $1,195 

$531 $631 

$531 $631 

$1,324 $1,424 

$597 $697 

$763 $863 

$2,740 $2,840 

Contracts for extended time will be prorated from the annual salary for regular teaching contracts. 
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APPENDIXF 
SUPPLEMENTAL SALARIES 

EFFECTIVE JULY 1, 2016 

AFTER 3 AFTER 6 

FIRST 3 CONSECUTIVE CONSECUTIVE 

POSITION YEARS YEARS YEARS 

Athletic Director $7,396 $7,521 $7,646 
Junior High Assistant AD $1,246 $1,371 $1,496 

ATHLETICS 

FOOTBALL 

Head $5,459 $5,584 $5,709 
4 Assistants $3,414 $3,539 $3,664 

Junior High (8) $2,303 $2,428 $2,553 

Jnnior High (7) $2,303 $2,428 $2,553 

Summer Weight Program $798 $923 $1,048 

BASKETBALL 

Head $5,459 $5,584 $5,709 
Reserve $3,414 $3,539 $3,664 

Assistant $2,732 $2,857 $2,982 

Freshman $2,388 $2,513 $2,638 

Junior High (7 & 8) or $2,587 $2,712 $2,837 

Junior High (8) $1,966 $2,091 $2,216 

Junior High (7) $1,966 $2,091 $2,216 

Elementmy (5 & 6) $96 per session up to eight (8) 

WRESTLING 
Head $4,371 $4,496 $4,621 

Assistant $2,660 $2,785 $2,910 

Junior High $2,214 $2,339 $2,464 
Wrestlerette Advisor $763 $888 $1,013 
Elementary (5 & 6) $96 per session up to six (6) 

TRACK 
Head $3,275 $3,400 $3,525 

Assistant $2,303 $2,428 $2,553 
Junior High $2,048 $2,173 $2,298 
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BASEBALL 
Head $3,275 $3,400 $3,525 

Reserve $2,134 $2,259 $2,384 

Assistant $1,876 $2,001 $2,126 

CROSS COUNTRY 

High School $2,562 $2,687 $2,812 

Junior High $1,610 $1,735 $1,860 

GOLF $2,562 $2,687 $2,812 

CHEERLEADING 

High School $3,056 $3,181 $3,306 
Junior High - $1,533 $1,658 $1,783 

VOLLEYBALL 

Head $3,670 $3,795 $3,920 

Reserve $2,303 $2,428 $2,553 

Freshman $2,067 $2,192 $2,317 

Junior High (8) $1,829 $1,954 $2,079 

Junior High (7) $1,829 $1,954 $2,079 

Elementmy $96 per session up to six (6) 

SOFTBALL 

Head $3,275 $3,400 $3,525 

Reserve $2,134 $2,259 $2,384 

Assistant $1,876 $2,001 $2,126 

OTHER DUTIES 

Senior Class Advisor (2) $763 $863 $963 

Junior Class Advisor (2) $763 $863 $963 
Sophomore Class Advisor (1) $460 $560 $660 

Yearbook Advisor $1,261 $1,361 $1,461 

Play Director $1,015 $1,115 $1,215 

Choir Conceits, Contests and Sensations 
Choirs $1,245 $1,345 $1,445 
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Band Conceits, Marching Band, Contests, 
Jazz Band, Pep Band $3,056 $3,156 $3,256 

Majorette Advisor $726 $826 $926 

Flag Corps $1,104 $1,204 $1,304 

Assistant for Music Programs 

(Instrumental and Vocal) $1,344 $1,444 $1,544 

High School Student Council $763 $863 $963 

Art Club $763 $863 $963 

Science Club $763 $863 $963 

Spanish Club $763 $863 $963 

German Club $763 $863 $963 

National Honor Society $763 $863 $963 

Planetarium $842 $942 $1,042 

Junior High Quiz Team Advisor $379 $479 $579 

Junior High Yearbook Advisor $507 $607 $707 

Junior High Newspaper $384 $484 $584 

Junior High Assistant Student Council 
Advisor $384 $484 $584 

Guidance Coordinator $248 $348 $448 

Rambunctious Radicals $763 $863 $963 

Science Fair (2) $455 $555 $655 

Elementary Music Programs $508 $608 $708 

VarsityT $763 $863 $963 

xiv 



High School Quiz Team Advisor (2) 

Musical Director 

Variety Show or Play _Assistant 

Musical Assistant 

ENTRY YEAR/MENTOR PROGRAM 

District Mentor Coordinator 

DMC if No Resident Educator Teachers 

Mentors 

Resident Educator Teachers 

Junior High Summer School 

Elementmy Summer School 

Tutoring 

EXTENDED TIME CONTRACTS 

$763 

$1,015 

$440 

$440 

$1,248 

$507 

$676 

$192 

$2,693 

$22.19 

$863 $963 

$1,115 $1,215 

$540 $640 

$540 $640 

$1,348 $1,448 

$607 $707 

$776 $876 

$2,793 $2,893 

Contracts for extended time will be prorated from the annual salmy for regular teaching contracts. 

xv 



MEMORANDUM OF UNDERSTANDING 

A representative ofNELTA and the N01theastern Local Schools Administrative team, when necessaty, 
will meet by March I to develop a school year appraisal steering committee to construct a smvey 
instrument that will look back on the school year to ascet1ain perceived successes and/or concerns. This 
committee should, at minimum, be made up of one (1) person from each elementaty, junior high, and 
high school level, and one (1) administrator. 

This survey will be given to staff no later than April 1 and returned no later than April 15. Completed 
surveys will be given to the president ofNELTA. The NELTA president will assess the results and send 
a summarized rep011 to the Superintendent with recommendations for the next school year by May 1. The 
Superintendent will provide feedback on recommendations to the NELTA president. This process should 
conclude no later than the end of school year. 

FOR THE ASSOCIATION 

Erin Vance 

President, N01theastern Local 
Teachers' Association 

l-Zi-14 
Date 

FOR THE BOARD 

~~/!~ Michael Baff 

President, N01theastern Local 
Board of Education 

/-22-/t/ 
Date 



MEMORANDUM OF UNDERSTANDING 

The Northeastern Local Teachers Association (NELTA) officers (president, vice-president, secreta1y, 
treasurer) will share a total of two (2) professional days to attend any association related meetings, 
conferences and/or workshops during the school year. The Board will be responsible for the cost for the 
substitute teacher for that professional day. Any additional professional days will be at the discretion of 
the Superintendent. 

FOR THE ASSOCIATION 

Erin Vance 

President, Northeastern Local 
Teachers' Association 

Date 

FOR THE BOARD 

President, Nmtheastern Local 
Board of Education 

7-).2-/'f 
Date 



MEMORANDUM OF UNDERSTANDING 

During the 2014-15 school year, any employee not receiving additional compensation due to a sala1y step 
change will be paid seven hundred and fifty dollars ($750). This will be paid in one lump sum in the first 
pay of December 2014. 

FOR THE ASSOCIATION 

Erin Vance 

President, Northeastern Local 
Teachers' Association 

Date 

FOR THE BOARD 

President, Northeastern Local 
Board of Education 

7-2Z-/L/ 
Date 



MEMORANDUM OF UNDERSTANDING 

The reason for this exception of class size in Article XVIII, Number 2 pertaining to the pupil to 
classroom teacher ratio 25 to 1 (in grades K-6), is to reach an agreement when the student population in 
the classroom exceeds 25 students per one teacher. An agreement will be reached among the affected 
classroom teachers, the administration, and the NELT A President within 60 days immediately following 
the principal' s knowledge of more than 25 students per classroom at any time during the school year. 1f 
an agreement cannot be reached within 60 days, both paities may mutually agree to extend the time to 
resolve the situation. 

Erin Vance 

President, Northeastern Local 
Teachers' Association 

Date 

President, Nmtheastern Local 
Board of Education 

Date 



MEMORANDUM OF UNDERSTANDING 

CREDIT FLEXIBILTY PROGRAM 

The Northeastern Local Teachers' Association (NELTA) and the Northeastern Local Board of Education 
will enter into a Memorandum of Understanding regarding the Credit Flexibility Program (CFP) required 
by House Bill #1 of the State of Ohio. Any issues deriving from this program and not covered by this 
MOU shall refer to the Negotiated Agreement between the Board of Education and NELTA. 

Upon any Tinora High School student applicant folfilling all requirements ofN01theastern Local School 
District's terms and conditions of the CFP program, the teacher assisting the student will be assigned on 
a volunteer basis; patt of the student's evaluation team; compensated by a stipend (listed below) for work 
completed outside of the "teacher workday" (including conference and lunch period) and choosing their , 
own work schedule to assist the sh1dent to complete CFP. Any teacher participating in the CFP will refer· 
to the Negotiated Agreement mentioned above to resolve any issues that occur. 

1. Compensation: 
a. $100 stipend for per subject per semester per student (1/2 credit). 
b. $200 stipend for per subject per year per sh1dent (foll credit). 
c. Provide CFP training if required by the administration and/or district's CFP policy 

2. Student Evaluation Team 
a. The assisting CFP teacher, as patt of the evaluation team, will dete1mine whether credit is/is 
not grandted and what grade is assigned, if applicable, or level of maste1y achieved, if applicable. 
b. The assisting CFP teacher and sh1dent identify and agree on learning outcomes that align with 
the district's CFP cmTiculum policy in the context of the student's plan and how those outcomes 
will be assessed. 

Erin Vance 

President, Northeastern Local 
Teachers' Association 

1 ·-22-11.f 
Date 

President, Northeastern Local 
Board of Education 

7-2'2 -It/ 
Date 



MEMORANDUM OF UNDERSTANDING 

RESIDENT EDUCATOR PROGRAM 

A. Purpose 

1. The Resid_ent Educator Program is a four-year induction program required by the Ohio 
Department of Education that provides ongoing support to Ohio's new teachers throughout 
their residency. 

B. Meutors!District Mentor Program Coordinator 
1. The District Mentor Program Coordinator and Mentors shall be teachers from the 
Northeastern Local School District. Mentor and District Mentor Program Coordinator 
positions will be filled via a posted supplemental position following the negotiated agreement 
guidelines. In the event that there are no applicants for these positions from teachers within the 
district, the administration and association will mutually agree upon an assigned Mentor or 
Mentor Program Coordinator. 

2. If possible, Mentors shall teach the same subject area or grade level as the Resident 
Educator and be located in the same building. Resident Educators and Mentors shall have time 
to collaborate during the school day at a mutually agreed upon time dete1mined by the building 
principals, Resident Educators, and Mentors. 

3. Mentors shall comm1micate directly with assigned Resident Educators and shall hold all 
info1mation in strict confidence. All interaction, written or verbal, between the mentor teacher 
and Resident Educator shall be confidential. 

a. No mentor shall participate in any fo1mal or informal contractual evaluation of a 
Resident Educator. 

b. No mentor shall be directed, required or requested to make any recollllnendation 
regarding the employment of a Resident Educator. 

C. Resident Educators 
1. Resident Educators, as defined by ODE, are an entiy level teacher in their first, second, 
third, and fourth year of teaching. 

2. The Resident Educators shall be included in the OTES process and all evaluations will be 
conducted according to the negotiated agreement. 

3. Resident Educators own all tools, evidence, and artifacts completed while participating in 
the Resident Educator Program. Resident Educator Program documents shall not be collected 
for use by the employer for evaluation purposes. 

D. Resident Educator Program Protocol 
1. The employer shall provide the District Mentor Program Coordinator, Mentors, and 
Resident Educators with all opportimities and release time to attend Resident Educator Program 
Training in order to establish and maintain an effective program. All required training will be 
funded by the employer. 

2. Building principals shall be responsible for granting release time and providing substitutes 



in order for the Resident Educator, District Mentor Program Coordinator and Mentor to 
complete required reciprocal observations, observations of exemplary teachers, professional 
development, and other ODE program requirements that will be done during the school day. 

3. All Mentors and Resident Educators shall cooperate, report and collaborate with the District 
Mentor Program Coordinator to successfully complete the Resident Educator Program. 

4. If a conflict arises between a Mentor and their Resident Educator and cannot be resolved 
between said patties, then either party may make a request to the District Mentor Coordinator 
for reassignment. The District Mentor Program Coordinator and the building principal shall 
work cooperatively to make another appropriate assignment. 

5. The Resident Educator Program and all patticipants shall follow all required ODE 
guidelines and as per negotiated contract. 

Erin Vance ~&fl-Michael Boff 

President, No1theastern Local 
Teachers' Association 

Date 

President, N01theastern Local 
Board of Education 

1-22-11 
Date 



MEMORANDUM OF UNDERSTANDING 

At the request of the administration, a teacher can take the Praxis reading test in order to be qualified to 
instruct under the Third Grade Reading Guarantee. The Board will pay test prep fees that have been 
pre-approved by the principal and superintendent. The Board will reimburse test fees upon passing. 

The administration will be responsible for notifying parents of retention under the Third Grade Reading 
Guarantee. 

In the event that a student is placed in the fomth grade in all subject areas except for reading, he/she 
will receive third grade reading intervention as required by the Third Grade Reading Guarantee .. When 
reading intervention occurs during a content area other than reading, that specific content will be 
prepared by the Title I teacher in collaboration with the classroom teacher and intervention specialist 
and integrated into that content area. 

FOR THE ASSOCIATION 

Erin Vance 

President, No1theastern Local 
Teachers' Association 

Date 

FOR THE BOARD 

12(hd£U/24f-
Michael Eoff 

President, Northeastern Local 
Board of Education 

Date 



MEMORANDUM OF UNDERSTANDING 

Up to five (5) full-day cancellations per year due to calamity will not be made up, but it is understood 
that any full-day cancellations beyond five (5) days will be made up using scheduled contingency days 
at the end of the school year. In the event that the Board would like to make up missed time in 
increments of less than a full-day, they will schedule that time in collaboration with the Association. 
Depending on the timing of calamity days, using excess hours toward make-up time will be at the 
discretion of the Board. 

FOR THE ASSOCIATION 

Erin Vance 

President, Northeastern Local 
Teachers' Association 

1-2'2--\~ 
Date 

FOR THE BOARD 

President, Northeastern Local 
Board of Education 

Date 



MEMORANDUM OF UNDERSTANDING 

omo TEACHER EVALUATION SYSTEM 

A. PURPOSE OF EVALUATION 

1. The purpose of the Northeastem Local teacher evaluation system is to provide a tool for 

teachers to improve instructional skills and classroom management in the educational process 

based upon standards-based evidence. 

2. ORC 3319.112 and 3319.111 requires each licensed teacher to be evaluated eve1y one (I) to 

two (2) years following Ohio Department of Education (ODE) Evaluation Framework 

(Appendix A) and Evaluation Matrix (Appendix B) by collecting data through Student Growth 

Measures and collecting evidence through the Teacher Performance Framework and using the .. 

seven (7) teacher standards set forth by ODE. The following evaluation process shall apply to 

any bargaining unit member subject to the Ohio Teacher Evaluation System (OTES). Guidance 

counselors, psychologists, speech pathologists, and teachers who spend less than 50 (fifty) 

percent of their time teaching shall be observed and evaluated using the same timelines and 

frequency of the OTES teachers as set forth in Board adopted evaluation policy and this 

agreement. The evaluation forms used prior to the implementation of OTES shall be the forms 

utilized for these evaluations. The te1ms and requirements of this evaluation system are subject 

to the collective bargaining law ORC 4117. 

B. OHIO TEACHER EVALUATION SYSTEM FRAMEWORK 

The teacher evaluation system is under section 3319.111 and 3319.112 of the Ohio Revised Code 

(ORC) and includes the following components. 

1. The Evaluation Framework (Appendix A) and the Evaluation Matrix (Appendix B) were 

created by ODE in accordance with sections 3319.111 of the ORC which establishes the 

standard-based framework for the evaluation of teachers developed under section 3319 .112 

oftheORC. 

2. The two factors for teacher evaluations required are the Student Growth Measures at 50% 

and the Teacher Performance at 50%. 

3. A teacher receiving a rating of"Accomplished", or whatever rating is pennitted by law, on 

his/her most recent evaluation will be evaluated every two (2) years. Teachers receiving all 

other ratings on his/her most recent evaluation will be evaluated each year. 

4. In the event that a teacher that is rated "Ineffective", he or she will be observed a third time 

that school year. If the credentialed evaluator feels the teacher has shown positive 

advances in the first two (2) observations, the evaluator may waive the third observation. 



a. If a teacher receives a rating of "Ineffective" in two (2) of the three (3) most recent 

school years, the teacher will be required to register for and take all written 

evaluations of the content knowledge selected by the ODE. If the teacher receives 

an improvement rating of "Ineffective" on the teacher's next evaluation after 

completion of the professional development, or the teacher fails to complete the 

professional development, it shall be grounds for te1mination of the teacher under 

section 3319.16 of the ORC. 

5. Teacher of Record 

a. Is/ Are responsible for assigning the grade to the student. 

b. Is/Are required to have the proper credentials to teach the particular subject for 

which he/she has been designated "teacher(s)" ofrecord(s)". 

c. Is/Are responsible for a significant po1tion of a shident's instructional time within a 

C. EVALUATORS 

given subject or course. 

i. Minimum of 51 % co-teaching; 

ii. Minimum of31% team teaching (classroom teacher(s)); 

iii. Minimum of 31 % interventionist(s ); ( example:Title One and special 

education) 

1. All evaluators must be properly credentialed per ODE requirements. In the event of a long­

te1m absence of three weeks or longer of a principal, an evaluator mutually agreed upon 

between the administration and association will perform the evaluation. Elementary principals 

will evaluate elementary teachers, junior high and high school teachers will be evaluated by 

their assigned building principal. In the event that a teacher instructs in more than one building, 

either principal may perfonn the evaluation. 

2. Evaluators will use all fo1ms approved by the Evaluation Committee during the OTES 

process. 

D.TEACHERPERFORMANCE 

1. EVALUATION GUIDELINES 

a. Each completed evaluation will be based on 50% teacher perf01mance and 50% 

student growth. 

b. All evaluations will include formal observations and informal classroom 

walkthroughs as outlined in this agreement. 

c. Evaluators will not be permitted to use audio or video recording devices during any 

type of evaluation. 



d. All meetings/conferences between the evaluator and teacher must occur during the 

contractual school day or a mutually agreed upon time. 

e. No observations, either formal or walkthrough, will occur on the day before a 

vacation/holiday period or during the first or last week of the semester. 

f. All evaluations will be completed by May 1. The teachers shall be provided with a 

written copy of the evaluation results by May 10. 

g. The teacher may write a rebuttal to any evaluation. Such rebuttal will be attached to 

the evaluation and placed in the personnel file. 

h. No teacher self-assessments or student and parent surveys will be used as reference , 

to giving a teacher an evaluation rating. 

i. Should a teacher not be evaluated under contract guidelines, the teacher may notify 

the Superintendent. 

2. FORMAL OBSERVATIONS 

a. Teachers will be formally observed two times per year, one observation per semester. 

The first semester observation must be completed by the end of first semester and the 

second semester observation shall be completed no later than May 1. 

b. Formal observations for grndes K-6 will be for a minimum of 40 (forty) minutes. 

For grades 7-12, the observation will be an entire forty (40) minute class period. 

c. At least four (4) days prior to an observation, the teacher will receive a written notice 

of an upcoming observation from the evaluator. The teacher will be responsible for 

completing the pre-observation form once he or she is notified of the evaluation. The 

teacher will give the evaluator the completed pre-conference f01m two (2) days prior to 

the scheduled observation. Either party can request a pre-conference meeting in order 

to discuss the pre-observation fonn and provide the teacher with oppo1iunity to present 

more evidence to be used in the evaluation process. 

d. The evaluator and teacher will hold a conference within five (5) school days after the 

formal observation during the contracted school day or a mutually agreed upon time. 

At this time, data from observation will be reviewed with the teacher. In the event that 

the evaluator is missing necessary evidence, the teacher can present additional evidence 

at this time. 



3. WALKTHROUGH 

a. An official walkthrough will occur at least two (2) times per year, but no more than 
ten (10) times per year, at least one (1) per semester. All walkthroughs will be 

completed by May I. 

b. A walktlu·ough will be at least five minutes but no longer than fifteen (15) minutes 
in duration. 

c. Walkthroughs can be requested by a teacher in addition to employer initiated 
walkthroughs. 

d. Teachers will be delivered a copy of the walkthrough fonn no later than three (3) 

school days following the walkthrough. 

e. Data collected during the walkthrough will be used as a tool for professional 

development purposes and to improve the instructional skills and classroom 

management of the teacher. 

f. The teacher may write a rebuttal to any walkthrough. Such rebuttal will be 
attached to the walkthrough and placed in the personnel file. 

E. STUDENT GROWTH MEASURES 

1. Teachers' growth measures will be determined by current law. 

2. There is no "shared attribution" for teachers. 

3. In the event that a teacher is on a medical leave of absence for six ( 6) consecutive weeks or 
longer, the possibility of adjusting student growth percentages will be examined on a case by 

case basis by the evaluator and the SLO committee which will consider the timing and length of 
the absence. 

4. Students who move into the district will follow the state attendance guidelines for 
achievement testing when determining ifthat student should be included in a teacher's Student 

Growth Measures. 

5. A student who is absent forty-five (45) or more days will be excluded from a teacher's 

Student Growth Measures. 

F. STUDENT GROWTH MEASURES COMMITTEE 

1. Members serving on the Student Growth Measures Committee will be paid current tutor rate 



for all meetings held outside of contracted school hours. Building principals will be 

responsible for hiring substitutes to cover classes for members who have Student Growth 

Measures Committee meetings during school hours. 

2. When approving submitted Student Growth Measures, the committee will use the SLO fmm 

in order to give the teacher a unified approval or disapproval. The parameters of the 

assessment will be approved by the committee, not the actual content. 

3. Two Student Growth Measures Committees will be created. The first committee will 

consist of at least three (3) members representing the K-6 grade levels. The second Student 

Growth Measures Committee will consist of at least three (3) members and represent the 7-12 

grade levels. Each committee will include one (1) administrator and at least two (2) 

association members. 

4. The employer will provide proper training for all Student Growth Measures Committee 

members. 

G. EVALUATIONCOMMITTEE 

1. The evaluation conunittee will consist of association members who represent each building 

and an administrator. If a building is not represented by a member, then NELTA's Executive 

Committee will approve the member(s) to fill the vacancy on the committee. 

2. All fmms used during the OTES process will be approved by !he Evaluation 

Committee. The committee will meet every spring if necessary to review the cunent forms and 

make changes. 

3. The committee will be jointly chaired by ii member of the association and an administrative 

team member. The co-chairs of the committee shall be responsible for providing a copy of all 

fo1ms to all teachers and evaluators. 

4. Members serving on the Evaluation Committee will be paid c1ment tutor rate for all 

meetings held outside of contracted school hours. Building principals will be responsible 

for hiring substitutes to cover classes for members who have Evaluation Committee 

meetings during school hours. 

H. TEACHER EVALUATION RATING 

1. In accordance with ORC 3319.111 and ORC (G) 3333.0411, the administration and/or the 

Northeastem Local School District reports the sunnnative teacher evaluation ratings which 

will include the number of teachers whom an evaluation was conducted and the number of 

teachers assigned to each evaluation rating. 



I. IMPROVEMENTPLAN 

I. Teachers who receive an "Ineffective" rating must develop a professional improvement plan 

using the ODE Improvement Plan form for OTES in collaboration with the credentialed 

evaluator. 

2. Teachers who teach in a "core subject area" are required to register for and take all written 

examinations of content knowledge selected by ODE if the teacher has received an 

effectiveness rating of"Ineffective" on evaluations for two of the three most recent school 

years. 

J. CONTRACT RENEWAL/SENIORITY 

1. ORC 3319.l I l(F) constitutes no seniority when pertaining to decisions in retention, 

promotion, renewal and the removal/nonrenewal of a poorly performing teacher. Seniority 

shall not be the basis for a decision to retain a teacher, except when making a decision 

between teachers who have comparable evaluations. When ratings are the same, they are 

considered comparable. 

2. Until three (3) years of data have been collected and three evaluation cycles have been 

completed, all decisions conceming the retention, promotion, removal, reduction, or recall 

of any teacher shall be governed by the terms set forth in Article XVII of this agreement. 

Appendix G 

Final Summative Rating 

l'!h.H'i'' I i+fff 

Student Growth Measures 

•+Al: Tea<::hff Jnstru:ts Value-Ad:led 
Std:jtctsfxc!l.Ell.'ely 

-OR· 
C: tlo Teache'·Je.~ Va!ue-Actiedor App-o.'a'.I 

Vaxkf Asses-smait r;t&a a1al!ab\e 

L_ _____ ~ 



"U 

"' t; 

"' 0. 
x 

UJ 

FOR THE ASSOCIATION 

Erin Vance 

President, N01iheastern Local 
Teachers' Association 

Date 

Appendix H 

Teacher Performance 

FOR THE BOARD 

President, Northeastern Local 
Board of Education 

Date 




